P AL ENGINEERS GOVERNMENT OF ONTARlO -
INGENIEURS GOUVERNEMENT DE. L'ONTARIO B

o 2091-2993 QGLLECTIVE AGREEMENT
between |

i |NEIGHT .F QNTARIG REPRESENTEDBY |
EMENT BOARD OF CABINET (Employer)

{and -

RCFE&SIQN ENGINEERS GOVERNMENT OF

105 Go @3



TABLE OF CONTENTS

ARTICLE
PART A -WORKING CONDITIONS
1 Purpose
2 Recognition
3 Management Rights
4 No Discrimination
5 Check OF of Association Dues
6 Unclassified Employees
7 Posting and Filling of Vacancies or New Positions
8 Pay Administration
9 Hours of Work
Meal Allowance
Health & Safety

Kilometric Rates

Time Credits while Travelling
Employment Stability

Seniority

Grievance Procedure

Discipline and Discharge

Job Sharing

Leave for Association Activities
Leaves of Absence
BereavementLeave

Jury or Witness Duty Leave
Leavefor Taking Other Employment
Military Leave

Special and Compassionate Leave
Informationto New Employees
PEGQ / Management Committees
No Strike or Lockouts

Relocation Expenses

Self Funded Leaves

Classification

NN A 32 A a3 aaa

PART B - EMPLOYEE BENEFITS

32 Group Insurance Plans

33 Basic Life Insurance

34 Supplementary & Dependent Life
35 Long Term income Protection

36 Supplementary Health & Hospital
37 Dental Plan

38 Vacation

39 Leave Credit Reports

40 Holidays

41 Pregnancy and Parental Leaves
42 Short Term Sickness Plan

43 Workplace Safety and Insurance Benefits
44 Entitlement on Death

45 Termination Payments

46 Professional Matters

47 Salary

48 Term of Agreement



APPENDICES

Employment Stability
Compensation Option Credits
Pay for Performance

Salary Schedule
Professional Development
Home Position

mMmo O w>



ARTICLE I - PURPOSE

1.1

1.2

The purpose of this Agreement betweenthe Employer and the Association is to

establish and maintain:

a) satisfactory working conditions and terms of employmentfor all employees who
are subject to this Agreement;

b) procedures for the prompt and equitable handling of grievances and disputes.

Itis understood that the provisions of this Agreement apply equally to male and female
employees.

ARTICLE 2 - RECOGNITION

2.1

2.2

The Professional Engineers Government of Ontario (PEGO) is recognized as the
exclusive bargaining agent for a bargaining unit consisting of:

- all professionalengineers and Ontario Land Surveyors,

- engineers in training,

who are employed in their professional capacity and who are public servants defined in
the Public Service Act, save and except persons at and above the classification SMG3,
and those persons below SMG3 who exercise managerial authority, and employees in
bargaining units for which any trade union held bargaining rights as of November 17,
1994.

The parties may agree to transfer positions and their incumbentsinto, or out of, the
unit.

ARTICLE 3 - MANAGEMENT RIGHTS

3.1

For the purpose of this Agreement, the right and authority to manage the business and
direct the workforce, including the rightto hire and lay-off, appoint, assign and direct
employees; evaluate and classify positions; discipline, dismiss or suspend employees
for just cause; determine organization, staffing levels, work methods, the location of the
workplace, the kinds and locations of equipment, the pay for performance system,
training and development and appraisal; and make reasonable rules and regulations;
shall be vested exclusively in the Employer. It is agreed that these rights are subject
only to the provisions of this Agreement.

ARTICLE 4 - NO DISCRIMINATION

4.1

4.2

The Employer and Association agree that there shall be no discrimination exercised or

practised as outlined and defined in Section 10(1) of the Ontario Human Rights Code
and in accordance with the Employer'scurrent Equal Opportunity Program.

There shall be no discriminationor harassment practised by reason of an employee's
membership or activity in the Association.

ARTICLE § - CHECK OFF OF ASSOCIATION DUES

5.1

There shall be deducted from the regular bi-weekly pay of every employee subject to
this agreement, a sum in lieu of membership dues equivalentto the bi-weekly dues of
the Association.
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5.3
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The deductions referred to herein shall be remitted to the Association as soon as
possible but no later than the 15™ day of the month following the month in which the
dues were deducted.

The Association shall advise the Employer in writing of the amount of its regular dues.
The amount so advised shall continue to be deducted until changed by further written
notice to the Employer signed by authorized officials of the Association.

The parties agree that monthly, a dues reconciliationtape will be generated for the
Association by the Employer, with the development, administration and production
costs to be borne by the Association. The parties agree to establish, through
discussions betweenthe parties, a basis for agreement on the data requiredfor dues
reconciliation and the coststo be borne by the Association. The Association agreesto
indemnify and save the Employer harmless from any liability arising out of the operation
of this article.

ARTICLE 6 - UNCLASSIFIED EMPLOYEES

6.1

6.2

6.3.1

6.3.2

6.4.1

6.4.2

6.5.1

6.5.2

The only terms of this Agreement that apply to employees who are not civil servants
are those that are set out in this Article.

The following sections in this Article shall apply only to unclassified staff.

WAGES
The rate of the equivalent civil service classification shall apply.

A full-time unclassified employee covered by this Article shall be entitled to the same
provisions regarding progressionthrough the salary range and retroactivity of salary
revisions as those agreed upon for the Civil Service Salary Category to which they
correspond.

HOLIDAYS

Unclassified employees will be entitled to the paid holidays listed in Article 40
(Holidays).

When the employee is required to work on any holidays listed in Article 40 (Holidays),
he/she is entitled to a compensating day as a holiday in lieu thereof.

BENEFITS AND VACATION PAY

All full-time unclassified employees shall, upon completion of one (1) month of
continuous service, receive in lieu of all employee benefits listed in Part B, an amount
equal to two percent (2%) of their basic hourly rate for all hours worked (including
holidays and vacation).

An unclassified employee is entitled to vacation credits at the rate of 1 1/4 days for
each full month inwhich he/she is at work or is on vacation leave of absence or leave
of absence with pay.
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An unclassified employee who leavesthe public service prior to the completion of six
(6) months service is entitled to vacation pay at the rate of four percent (4%) of the
earnings of the employee during the period of his/her employment.

An unclassified employee who has completed six (6) or more months of continuous
service inthe public service shall be paid for any unused vacation standing to his/her
credit at the date he/she ceases to be an employee.

Where an unclassified employee is appointed to the classified service, vacation credits
accumulated under this Article shall continue to stand to the credit of the employee.

Upon completion of six (6) months continuous service inthe public service, an
employee with the approval of his/her manager or designee, may take vacation to the
extent of his/her earned vacation credits and his/her earned vacation credits shall be
reduced by the vacation taken. Such approvalwill be subjectto operational

requirements, but it is also agreed that such approval will not be unreasonably
withheld.

ATTENDANCE CREDITS AND SICK LEAVE

Employeeswho work thirty-six and one quarter (36 1/4) hours per week shall earn
attendance credits of one and onequarter (1 1/4) days for each calendar month of full
attendance or for each calendar month of leave-of-absencegranted under Section6.7
(Pregnancy and Parental Leave). Attendance credits may be used for protection
purposes only inthe event that an employee is unable to attend to his/her official duties
by reason of iliness or injury. However, accumulated attendance credits earned prior to
April 1, 1978 may be transferred to the Classified Service when the appointmentto the
Classified Service is made from continuous, unbroken, full-time Unclassified Service.

After five (5) days absence caused by sickness, no leave with pay shall be allowed
unless a certificate of a legally qualified medical practitioner is forwarded to the Deputy
Minister or his/her designee of the Ministry, certifyingthat the employee is unable to
attendto his/her official duties.

Notwithstanding Sub-section 6.6.2, where it is suspected that there may be an abuse of
sick leave, the Deputy Minister or histher designee may require an employee to submit
a medical certificatefor a period of absence of less than five (5) days.

PREGNANCY AND PARENTAL LEAVE

Pregnancy and parental leaves will be granted to employees underthe terms of the
Employment StandardsAct. Pregnancy leave shall be granted for upto seventeen

(17) weeks and may begin no earlier than seventeen (17) weeks beforethe expected
birth date.

In respect of childbirth or adoption that occurs after December 31, 2000, parental
leaves shall be granted for up to thirty-five (35) weeks for an employee who has also
taken pregnancy leave referredto in8.7.1, and for up to thirty- seven (37) weeks for
other employees.



6.8

6.9

6.10.1

6.10.2

6.10.3

6.11

BEREAVEMENT LEAVE

An employeewho is scheduled to work more than twenty-four (24) hours during a week
and who would otherwise have been at work, shall be allowed up to three (3) days of
leave-of-absencewith pay in the event of the death of his/her spouse, mother, father,
mother-in-law, father-in-law, son, daughter, brother, sister, ward or guardian. However,
inthe event of the death of his/her sister-in-law, brother-in-law, son-in-law, daughter-in-
law, grandparent or grandchild, he/she shall be allowed only one (1) day leave-of-
absence with pay.

TERMINATION OF EMPLOYMENT

Employment may be terminated by the Employer at any time with two (2) weeks notice,
or pay in lieu thereof.

APPOINTMENT TO THE CLASSIFIED SERVICE

Where an employee is appointed to the Classified Service and has worked more than
twenty-four (24) hours per week on a continuous basis immediately prior to
appointmentto the Classified Service, the time he/she actually worked within the
previous year may be consideredto be part of his/her probationary period to a
maximum of six (6) months.

Notwithstanding Sub-section 6.10.1, above, where an employee is appointed to the
classified service as a regular part-time civil servant and has worked at least the
minimum hours specified in Article 9 (Hours of Work) on a continuous basis
immediately prior to appointment to the classified service, the time he/she actually
worked within the previous year may be considered to be part of his/her probationary
period to a maximum of six (6) months.

Association dues shall be deducted from an employee covered by this Article in
accordance with Article 5 (Check Off of Association Dues).

OTHER APPLICABLE ARTICLES

The following articles shall also apply to unclassified staff: Articles 1, 2, 3, 4, 5, 7.1, 7.4,
8.11, 8.12, 9, 10, 11, 12, 13, 15, 16, 17,19, 20, 22, 24, 26, 29, 39, 46.1, 46.2, 47, 48,
Appendix F.

CONVERSION

6.12.1

6.12.2

Effective upon the date of ratification, where the same work has been performed by an
employee in the Unclassified Service for a period of at least twenty-four (24)
consecutive months, (except for situations where the unclassified employee is
replacing a classified employee), and where the ministry has determined that there is a
continuing need for that work to be performed on a full time basis, the ministry shall
establish a positionwithin the Classified Service to performthat work.

Where the ministry has determinedthat it will convert a position in accordance with
Section 6.12.1, the status of the incumbentin the position will be converted from
unclassifiedto classified, provided that the incumbent has been in the positionin
question for at least twenty-four (24) consecutive months.



ARTICLE 7 - POSTING AND FILLING OF VACANCIES OR NEW POSITIONS

7.1

7.2

7.2.1

7.3

7.4

7.5.1

7.5.2

7.71

7.7.2

When a vacancy occurs in the Classified Service for a bargaining unit position or a new
classified position is created in the bargaining unit, it shall be advertised for at leastten
(10) working days prior to the established closing date. Applications from all
employees in the bargaining unit will be acknowledged. Notices of vacancies shall be
available electronically at the same time that they are advertised.

The notice of vacancy shall state, where applicable, the nature and title of the position,
salary, qualifications required, and the area in which the position exists.

Where the Employer is willing to consider applicants at an underfilllevel, the Employer
may assign the most qualified applicant for the position, in accordance with Article 7.3
at an underfill level where there are N0 applicants who meetthe advertised
gualifications.

Infilling a vacancy, the Employer shall give primary considerationto qualifications and
ability to perform the required duties. Where qualifications and ability are relatively
equal, seniority shall be the deciding factor.

a) Anapplicantwho is invitedto attend an interview within the civil service shall be
granted time off with no loss of pay and with no loss of creditsto attend the
interview. Employeesshall be reimbursed for travel expenses associated with
attending the interview in accordance with the employer’s policy or practice.

b)  Uponrequest, each applicant from within the bargaining unit shall be provided
with information on their own performancein the interview.

c) An applicantwho has not been granted an interviewwill receive timely notification
of that fact.

Relocation expenses shall be paid in accordance with the provisions of the employer’s
relocation policy subject to Article 29.1.

Notwithstandingthat a position is advertised with a restricted area of search, any
employeewho resides outside the identified area of search may apply for that position,
and inthat case notwithstandingArticles 7.4 and 7.5.1 that employee shall have no
entittementto any relocation or travel expenses as a condition of gaining access to the
competition process.

The Employer agrees to post temporary assignments according to articles 7.1 to 7.5

which:

a) are six (6) months duration or greater, and

by the specific dates are established at leasttwo (2) months in advance of the start
date of the assignment.

Where an assignment was not posted pursuant to Article 7.7.1, and an employee has
continuously been in the assignment, the assignment shall be posted within eighteen
(18) months of the initial assignment, where the Employer determinesthat the work is
continuing either on a temporary or permanent basis.
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Vacancies may be filled without competition upon clearing surplus under the following

circumstances:

a) if within twelve months from making a written offer in a previous competitionfor a
similar position, as defined in Article 7.2, that becomes vacant. Insuch a case
the Employer shall fill the position in accordance with Article 7.3 using the
candidates who applied for the previous vacancy; or

b) the employee was temporarily assignedto the position which had been filled
through a competitive process and the employee had been acting in the position
for at least24 months, in which case the Employer may assign the employee to
the position on a permanent basis.

The following shall not be considered vacancies under 7.1, the clearance requirements
under Article 14 shall not apply, and the incumbent shall retain the position:

a) Wwhere an underfillis removed from a permanent full-time position, or

b) where the duties of a position are modified to accommodate an incumbent
employee with a disability, or

c) Where afulltime classified employee is assignedto a position pursuantto
Sections2.2, 8.7, 8.9 or 8.10.

ARTICLE 8 - PAY ADMINISTRATION

8.1

8.2

8.3

8.4

8.5

Promotion occurs when the incumbentof a full time classified position is assignedto
another position with a higher maximum salary than that of his/her former classification.

A full time classified employee who is promoted shall receive a promotionalincrease of
at least three percent (3%) and the resulting salary must be no less than the minimum
of the salary range of the positionto which he/she is assigned.

Where the duties of a full time classified employee are changed as a result of
reorganization or reassignment of duties and the position is reclassifiedto a
classification with a lower maximum salary, a full time classified employeewho
occupies the position when the reclassification is made is entitled to salary progression
based on meritto the maximum salary of the higher classification including any revision
of the maximum salary of the higher classification that takes effect during the salary
cycle inwhich the reclassificationtakes place.

A full time classified employee to whom the above section applies is entitled to be
appointed to the first vacant position in his/her former classification that occurs inthe
same administrative district or unit, institutionor other work area I the same Ministry in
which he/she was employed at the time the reclassificationwas made provided such
an employee is qualified to perform the duties of the vacant position in his/her former
classification.

Where a positionis reassessed and is reclassified to a classification with a lower
maximum salary, any full time classified employee who occupies the position at the
time of the reclassification shall continue to be entitledto salary progression based on
merit to the maximum salary of the higher classification, including any revision of the
maximum salary of the higher classification that takes effect during the salary cycle in
which the reclassificationtakes place.
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Where a position is reassessed and is reclassifiedto a classificationwith a higher
maximum salary, a full time classified employee who occupied the former position that
is subjectto reclassification shall be extended pay treatment in accordance with
Section8.2.

Where, because of the abolition of a position, a full time classified employee is
assigned:

- from one position in a Ministryto another position in the same Ministry, or

- from a position in one Ministry to a position in another Ministry,

and the positionto which he/she is assigned is in a classification with a lower maximum
salary than the maximum salary for the position from which he/she was assigned,
he/she shall continue to be entitled to salary progressionbased on meritto the
maximum salary of the higher classification including any revision of the maximum
salary of the higher classification that takes effect during the salary cycle inwhich the
full time classified employee starts the new assignment.

Section 8.7 applies only where there is no positionthe full time classified employee is

qualified for, and that he/she may be assignedto, and that is:

a) inthe same classification that applied to the full time classified employee's
position before the positionwas abolished, or

b) ina classification having the same maximum salary rate as the maximum salary
rate of the classification that applied to the full time classified employee's position
before the positionwas abolished.

Where, for reasons of health, a full time classified employee is assignedto a position in
a classification having a lower maximum salary, he/she shall not receive any salary
progression or salary decrease for a period of six (6) months after his/her assignment,
and if at the end of that period, he/she is unableto accept employmentin his/her
former classification, hefshe shall be assignedto a classification consistentwith his/her
condition. The employee shall retainhis/her current salary provided it does not exceed
the maximum of the new salary range, and the employee shall retainhis/her current
anniversary date. When the employee's current salary exceeds the maximum of the
new salary range, he/she shall be paid the maximum of the new salary range.

Exceptas provided above, a full time classified employee who is demoted shall be paid
a salary within the range of the lower classification closest to the salary he/she was
receiving at the time of the demotion provided it does not exceed the maximum of the
new salary range.

Where an employee is assigned temporarily to perform the duties of a positionina
classification with a higher salary maximum for a period in excess of five (5)
consecutive working days, he/she shall be paid acting pay from the day he/she
commenced to perform the duties of the higher classification. Such an employee shall
receive an increase of not less than three percent (3%), however in no case shall the
resulting rate of pay be less than the minimum of the higher classification.

NotwithstandingSection 8.11, acting pay shall not exceed the maximum of the salary
range of the higher classification except where otherwise permitted.
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8.13 Section 8.11 shall not apply to temporary assignmentswhere an employee is
temporarily assignedto perform the duties and responsibilitiesof another employee
who is on vacation.

ARTICLE 9 - HOURS OF WORK

9.1 The normal hours of work for employees in the bargaining unit shall be a minimum of
thirty-six and one-quarter (36 1/4) hours per week.

9.2 Alternative work arrangements including flextime, compressed work weeks, and
employeesworking at home or at locations other than headquarters, may be entered
into by mutual agreement in accordance with current practices. The Employer will
make every effort to accommodate the employee's request, subject to operational
requirements.

9.3 The regularly scheduled hours of work for a regular part-time positionin the Classified
Service shall be as determined by the Employer, provided that they are:
a) lessthan thirty-six and one-quarter (36 1/4) hours per week but not less than
fourteen (14) hours per week; or

b) lessthan twenty (20) full days over a period of four (4) consecutiveweeks, but not
less than nine (9) full days of seven and one-quarter (7 1/4) hours.

ARTICLE10 - MEAL ALLOWANCE
10.1 The current Ministry practice of reimbursing meals shall be applied.
ARTICLE11 - HEALTHAND SAFETY

111 The Employer shall continue to make reasonable provisions for the safety and health of
its employees during the hours of their employment. It is agreed that boththe
Employer and the Association shall co-operate to the fullest extent possible in the
prevention of accidents and inthe reasonable promotion of safety and health of all
employees. Inaccordancewith the above, the provisions of the QccupationalHealth
and Safety Act shall apply.

11.2 The Employer shall provide safety equipment and protective clothing where it requires
that such shall be worn by its employees.

11.3 The purchase of safety shoes or boots for on-the-job protection of the purchaser shall
be subsidised as per the applicable practice in each Ministry.

11.4 The current practices relating to the supply and maintenance of apparel for employees
shall continue during the term of this Agreement, subject to any changes which may be
entered into betweenthe parties at the local or Ministry level.

ARTICLE12 - KILOMETRIC RATES
12.1 If an employee is requiredto use his/her own automobile on the Employer's business,

he/she shall be reimbursed at rates determined in accordance with the employer's
current practice. Effective April 1, 2001 the rates shall not be less than:
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Kilometres Driven Southern Ontario Northern Ontario
0-4,000 km 33.75 cents/km 34.25 cents /km
4,001 - 10,700 km 29.25 cents /km 29.75 cents/km
10,701 - 24,000 km 24.75 cents /km 25.25 cents/km
over 24,000 km 20.25 cents /km 21.25 cents/km

Kilometresare-accumulated on the basis of a fiscal year (April 1 to March 31,
inclusive).

The Employer agrees that the use of privately owned automobiles on the Employer's
business is not a condition of employment

ARTICLE13 - TIME CREDITSWHILE TRAVELLING

13.1

13.2

13.3

Eligible employees shall be credited for ministry-authorizedtime spent intravelling over
and above 36.25 working hours per week.

When an employee is required to travel on his/her regular day off or a paid holiday
listed in Article 40 (Holidays), he/she shall be credited with a minimum of four (4) hours.

All time credits shall be taken as a reduction on a straight time basisto the employee's
working hours, at a time to be mutually agreed upon, and at the latest by the end of the
quarter following the quarter that the travel occurred.

ARTICLE14 - EMPLOYMENT STABILITY

14.1

14.2.1

14.2.2

An employee who has received notice of layoff on or after the effective date of the
1999-2000 Collective Agreement shall be entitled to the provisions of this article. An
employee who received notice of layoff prior to the effective date shall be entitled to the
provisions of the 1996-1998 Collective Agreement.

Where a lay-off may occur for any reason, the identification of a surplus employee in an
administrative district or unit, institution or other such work area and the subsequent
displacement, redeployment, lay-offor recall shall be in accordance with seniority
subjectto the conditions set out in this Article.

PRENOTICE

Where less than the full complement of positionswithin an administrative district or
unit, institutionor other such work unit will be declared surplus,

a) the employees in the work unit will be given as much notice as possible that
reductionswill occur and will be informed of the probable impact on staff.

b) not less than two (2) weeks prior to the declarations of surplus the employees will be
advised of the number of positionsthat are to be reduced; notice shall also
simultaneously be givento PEGO.

¢) all employees in the work unit will be offered the opportunity to volunteer for pay-in-
lieu options, alternate work arrangements, and/or unpaid leaves of absence, or other
workforce measuresin order to avoid or minimize surplus notices. Employeeswill be
advised that they must complete their portion of the employee portfolio within one week
if they have not already done so;
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d) requeststo exercise a pay-in-lieu option from employees in the job functionsto be
reducedwill be approved on the basis of seniority up to the numbers required;

e) the Employer shall give all reasonable considerationto requestsfor alternate work
arrangements, unpaid leaves of absence or other proposed workforce measures; and

f) any additional employees in the unit who have indicated their willingness to take a
pay-in-lieu option may register for the voluntary exit option.

NOTICE AND PAY IN LIEU

An employee identified as surplus shall receive six (6) months notice of lay-off or, an
employee may resign and receive equivalent pay in lieu of notice.

The notice period will begin when the employee receives official written notice. Copies
of all such notices shall be provided to the Management Board Secretariat and to the
Association.

Pay-in-lieu option under this Agreement means either:

a) alumpsum for the balance of the notice period, plus termination payments as
provided for in Article 45 (Termination Payments), payable as soon as possible,
but not later than three (3) pay periods following acceptance of the pay-in-lieu
option, in which case all salary and benefit entittementswhich would have
accrued to the employee from the last day worked to the layoff date are forfeited;
or

b)  continuance of salary plus benefits (except STSP and LTIP) commencing five (5)
working days after the employee advises the Employer of the acceptance of a
pay-in-lieu option for the duration of the notice period, plus termination payments
as provided for in Article 45, paid out at the layoff date.

Where the employee advises the employer of the acceptance of the pay-in-lieu option
under Subsection 14.3.3 to ensure tax-effective treatment, the employer will comply
subjectto requirementsat law. The Employer shall endeavour to phase in lump sum
and severance payment over two (2)xalendar years, if the employee so requests and if
legislation permits.

Where an employee accepts pay in lieu of notice pursuant to this Section, any further
entitlements under this Agreement are forfeited save and except any rights under
Article 45 (Termination Payments) and Section 14.4 (SeparationAllowance) and/or
paragraph 8 of Appendix A. The employee will be eligible to apply for restricted
competitions from the last day of work until twenty-four (24) months from the date on
which lay-off would otherwise have occurred. Itis agreed that Article 7.5.2 applies in
such a case.

Where an employee accepts pay in lieu of notice and is re-appointedto a positionin
the Ontario Public Service prior to the originally projected lay-off date, the employee will
repay to the Ministry a sum of money equal to the amount paid for the period between
the date of re-appointmentand the original projected lay-off date. In addition, the
employee will repay to the Ministry all monies, excluding tuition fees, received under
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Section 14.4 (Separation Allowance) and/or paragraph 8 of Appendix A. The
employee's continuous service date, for all purposes except Article 45 (Termination
Payments), shall be deemed to include both service up to the last day of active work
and the accumulation of service after the date of re-appointment. The new service
date for purposes of termination pay shall be the date on which the employee
recommenceswork.

Where an employee who accepts pay in lieu of notice is appointed to a position in the
Ontario Public Service after the originally projected lay-off date, and prior to the
expiration of a further twenty-four (24) months, the employee will pay to the Ministry all
monies, excludingtuition fees, received under Section 14.4 (Separation Allowance)
and/or paragraph8 of Appendix A. The employee's continuous service date for all
purposes except Article 45 (Termination Payments), shall be deemed to include both
service up to the last day of active work and the accumulation of service after the date
of reappointment. The new service date for purposes of termination pay shall be the
date on which the employee recommenceswork.

SEPARATION ALLOWANCE

Where an employee resigns and his/her resignationtakes effect within one (1) month
after receiving surplus notice, he/she shall be entitled to a separation allowance of two
(2) weeks salary for each year of continuous service to a maximum of twelve (12)
weeks pay. On production of receiptsfrom an approved educational program within
twelve (12) months of resignation,the employee may be reimbursedfor tuitionfees up
to a maximum of three thousand dollars ($3,000). An employee who resigns pursuant
to this Section will not be eligible for any other entittements under Article 14
(Employment Stability).

Where an employee resigns later than one (1) month after receiving surplus notice,
he/she shall be entitled to a separation allowance of four (4) weeks' salary, plus on
production of receiptsfrom an approved educational programwithin twelve (12) months
of resignation, may be reimbursed for tuition fees up to a maximum of one thousand
two hundred and fifty dollars ($1,250). An employee who resigns pursuant to this
section will not be eligible for any other entitlements under Article 14 (Employment
Stability).

DISPLACEMENT

An employee who has completed his/her probationary period, who has received notice
of lay-off pursuantto Section 14.3, and who has not been assigned to another position
in accordance with the criteria of Section 14.6 shall have the right to displace an
employee in the same ministrywho shall be identified by the Employer in the following
manner:

(a) The Employerwill identify the employee with the least seniority in the same
classification and the same Ministry as the employee's surplus position. If such
employee has less seniority than the surplus employee, he/she shall be displaced
by the surplus employee provided that:

(i) such employee's headquarters is located within a forty (40) kilometre radius of
the headquarters of the surplus employee; and
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(ii) the surplus employee is qualified to perform the work of the identified
employee.

If the surplus employee is not qualified to perform the work of the least senior
employee identified under paragraph (a) above, the Employerwill continue to
identify, i nreverse order of seniority, employeesin the same classification and in
the same ministry until a less senior employee is found within forty (40) kilometres
of the surplus employee's headquarterswhose work the surplus employee is
qualified to perform.

Failing displacement under paragraphs (a) or (b) above, the Employerwill
identify, in reverse order of seniority, employees inthe classes inthe same class
series in descending order until an employee with less seniority is found in the
same ministry within forty (40) kilometres of the surplus employee's headquarters.
The identified employee shall be displaced by the surplus employee provided
he/she is qualified to perform the work.

Failing displacement under paragraphs (a), (b) or (¢) above, if the employee
requests, the Employerwill repeat the steps specified in paragraphs (a), (b) and
(¢) with respect to positions beyond a forty (40) kilometre radius of his/her
headquarters. No relocationexpenses will be paid.

No later than one (1) week following commencement of the notice period, the
Employerwill advise the surplus employee of the position into which he/she is
eligible to displace.

The surplus employee must indicate in writing to the Ministry/Agency Director of
Human Resourceshis/her intentionto displace the employee identified pursuant
to paragraph (a), {b), (¢), or (d) above, as applicable. Written intentionto displace
must be received by the Ministry/Agency Director of Human Resources no later
than one (1) week following the date the surplus employee received advice that
he/she was eligible to displace an employee pursuantto Sub-section 14.5.1(e)
above.

An employee who does not indicate in writing to the Ministry/ Agency Director of
Human Resourceshis/her intentionto displace within the time period stipulated

by Sub-section 14.5.1(f) above shall be deemed to have given up his/her right to
displace and opted for redeployment under Section 14.6.

The first employee who is displaced by an employee exercising his/her rightto displace
under Sub-section14.5.1 will have displacement rights. The employee displaced by
the first displaced employee will also have displacement rights, but the employee
he/she subsequently displaces will not have any such right.

An employee who is displaced by an employee who exercises his/her displacement
right under this Section shall receive notice of lay-off or salary continuance, at the
Employer'sdiscretion. The displaced employee's notice period or salary continuance
shall be for a six- (6) month period.

Section 8.7 of Article 8 (Pay Administration) shall not apply where an employee
displaces a less senior employee pursuantto Sub-section 14.5.1(c) or (d), above, save
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and except that Section 8.7 (Red-circling) of Article 8 (Pay Administration) shall apply
for the balance of the employee's notice period only.

Except as provided in this Section, employees who are displaced will have full access
to the provisions of Article 14 (Employment Stability).

REDEPLOYMENT

An employee who has received notice of lay-off in accordance with this Article shall be

assignedto a position that becomes vacant in his/her ministry during his/her notice

period provided that:

a) thevacant positionis inthe same classificationas his/her position; and

b) thedvacant position is within a forty (40) kilometre radius of his/her headquarters;
an

c) he/she is minimally qualified to performthejob; this is defined as "the ability to do
the job at entry level”; and

d) thereis no other personwho is qualified to performthe required duties, who has
a greater length of continuous service and who is eligible for assignmentto the
vacancy either pursuantto this Section or Section 14.7 (Recall).

Where an employee has not been assigned under Sub-section14.6.1, he/she shall be
assignedto a positionthat becomesvacant in any Ministry provided the conditions
outlined in Sub-section 14.6.1 a),b),c) and d) are satisfied.

With mutual consent, an employee who has not been assigned under Sub-sections
14.6.1 or 14.6.2 shall be assignedto a positionthat becomesvacant in hisfher Ministry
beyond a forty (40) kilometre radius of his/her headquarters provided the conditions
outlined in Sub-section 14.6.1 a),c) and d) are satisfied. Relocation expenses will not
be paid.

With mutual consent, an employee who has not been assigned under Sub-sections
14.6.1, 14.6.2 or 14.6.3 shall be assigned to a positionthat becomes vacant in any
ministry beyond a forty (40) kilometre radius of his/fher headquarters provided the
conditions outlined in Sub-section14.6.1 a),c) and d) are satisfied. Relocation
expenseswill not be paid.

If, in accordance with Sub-sections 14.6.3, or 14.6.4, or 14.8.1, an employee indicates
that he/she iswilling to be assignedto a positionthat becomesvacant in a specific
location beyond a forty (40) kilometre radius of his/her present headquarters and the
employee is offered an assignment within a forty (40) kilometre radius of the requested
location, refusal of the job offer will result in lay-off at the end of the notice period,

An employee who has remained eligible for redeployment may at any time choose pay-
in-lieu under 14.3.3 and receive pay-in-lieu for the balance of the notice period
remaining.

An employee who works out his/her notice period and then takes termination pay
pursuantto Article 45 (Termination Payments) of this Agreement will be eligible to
apply for restricted competitionsfrom the last day of work until twenty-four (24) months
from the date on which lay-off would otherwise have occurred. Itis agreed that Article
7.5.2 appliesin such a case.
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RECALL

A personwho has been laid off is entitledto be assigned to a position that becomes

vacant within twenty-four (24) months after his/her lay-off provided that:

a) thevacant positionis in the same classification as his/her former position; and

b) he/she isqualifiedto performthe required duties; and

¢) there B no other personwho is qualified to performthe required duties, who has
a greater length of continuous service and who is eligible for assignment to the
vacancy either pursuantto this Section or Section 14.6 (Redeployment).

Where a personwho has been laid-off is reappointed under this Article, he/she shall be
reappointed at a rate within the position's salary range equivalentto the rate at which
he/she was paid immediately prior to lay-off.

Employeeswho are laid-off and subject to recall shall keep the Ministry/Agency
Director of Human Resourcesinformed of any change of address and/or telephone
number. Such changes must be sent in writing.

Where a personwho has been laid off is reappointedto a position under this Section,
the Employer shall serve written notice of such reappointment to the personto the last
address filed with the Employer. Written notice of reappointment shall be sent by
certified mail or another means whereby receipt of such notice is confirmed by the
deliverer. Laid-off employees reappointed under this Section must accept the notice of
recall and reportfor duty within the time limits stipulated below:
a) the employee must accept the recall, in writing, within seven (7) days of receipt of
written notice.

b) an employee accepting recall shall reportfor duty within T (2) weeks of
receivingwritten notice thereof, or on such other date specified inthe notice.

A person shall lose his/her rights to recall pursuantto this Section upon the earlier of:

a) the date he/she takes termination pay pursuantto Article 45 (Termination
Payments) of this Agreement; or

b) the date he/she does not attend a recall interview when requested by the
Employer; or

c) having accepted an appointment in accordance with Sub-section14.7.1, he/she
fails to reportfor duty on the date specified in Sub-section 14.7.4 (b) or

d) the date he/she does not accept an appointment in accordance with Sub-section
14.7.1; or

e) twenty-four (24) months after the date of his/her lay-off.

A laid-off employee who applies for a vacancy advertised in accordance with Article 7
(Posting and Filling of Vacancies or New Positions) and who is subsequently appointed
to that position shall lose his/her rights to recall pursuantto this Section.

Notwithstanding Sub-sections 14.7.4 and 14.7.5, an employee who refuses a recall
opportunity which is beyond a forty (40) km radius of his/her headquarterswill still

remain eligible for recallfor the balance of their recall period and will not be penalized
in any manner.
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VOLUNTARY EXIT OPTION

Subject to the conditions outlined in this Section, an employee who has not received
notice of lay-off may offer to be declared surplus and give up his/her job for possible
redeployment of an employee who has received notice of lay-off within the previoustwo
(2) week period, and whose position is in the same classification and the same
ministry. The employee's positionwill remain available for redeployment until either a
match is found or the employee elects to withdraw his/her offer under this clause.

An employee shall advise the Ministry/Agency Director of Human Resources, in writing,
of his/her desire to make an offer referredto in Sub-section 14.8.1.

The position of an employee making an offer under Sub-section 14.8.1 will be
consideredto be a vacancy for redeployment of a surplus employee pursuantto
Section 14.6 (Redeployment), provided the Employer determines the position will
continue to be filled.

A non-surplusemployee’s offer to be declared surplus will not be acted upon by the
Employer until such time as a surplus employee is assigned to his/her position in
accordance with Section 14.6 (Redeployment).

For purposes of this Section, a surplus employee will be assignedto the non-surplus
employee's positiononly if he/she is able to perform the normal requirements of the
position without training.

Employeeswho qualify for an actuarially unreduced pension or who could qualify
pursuantto paragraph 6 and 7 of Appendix A shall not be eligible to utilize the
provisions of this Section.

Notwithstanding anything in any other provision of Article 14 (Employment Stability), the
rights specified in this Section shall be exercised before any displacement or
redeploymentrights.

CAREER TRANSITION SUPPORT

Surplus employees who do not take pay-in-lieu under Section 14.3, separation
allowance under Section 14.4 or who do not displace under Section 14.5 will be
provided with transition support which may include skills assessment, counselling and
job search skills.

Time spent by the surplus employee in activities outlined in this Sub-section shall be
with pay and no loss of credits.

TRAINING FOR A NEW JOB

Where, in accordance with Section 14.6 (Redeployment), the Employer determines
there are no vacancies for which the employee is qualified to performthe work, and the
employee has not been able to displace under Section 14.5 (Displacement) he/she
may be assigned to a vacancy conditional upon meeting the qualifications after
retraining during the notice period.
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The need for employment-relatedretraining will be determined by the Employer in
consultationwith the employee and will only be providedto increasethe likelihood of
redeployment to an existing vacancy or one that the Employer has determined will arise
and continue at the employee's ministry during his/her six month notice period.

The Employer and the Association may consult on matters related to retraining
programs linkedto redeploymentpractices and procedures.

An employee will only be eligible for a conditional assignment where:

a) the headquarters of the vacancy is within a forty (40) kilometre radius of the
employee's headquarters: and

b)  the vacancy is inthe same classification or a classification with a lower maximum
salary than the employee's classification;and

c) thevacancy is inthe same Ministry.

d) theconditionin (a) above will be waived if the employee indicatesthat he/she is
prepared to waive entitlementto relocation expenses; reimbursementfor travel
expenses during the training period will still apply.

If, at the end of retraining, the employee is qualified to performthe work df the vacancy
to which he/she has been conditionally assigned, he/she will be appointedto that
vacancy.

If, at the end of retraining, the employee B not qualified to perform the work of the
vacancy to which he/she has been conditionally assigned, he/she will be laid off at the
end of the notice periodwith rights of recall.

The assignment of an employee to a vacancy in accordance with Section 14.6
(Redeployment) or Section 14.7 (Recall) shall have priority over the assignment of a
surplus employee under this Section.

Notwithstanding Sub-section 14.10.7 above, if an employee has already been
conditionally assigned to a vacancy, a qualified surplus employee will not have the right
to be assigned to that position.

Where an employee is appointedto a position in accordance with this Section, Section
8.7 of Article 8 (Pay Administration) shall not apply.

14.10.10 Time spent by the surplus employee in activities outlined in this Section shall be with

14.11.1

pay and no loss of credits. On request, the Employer will advise the employee as to
the employee's progress.

PROBATIONARY EMPLOYEES

The Employerwill extend to probationary employees the benefit of the job security

provisions found in this Atrticle, as follows:

a) The probationary employee’s "seniority” shall be calculated from the first day of
his/her probationary period, including any service which is credited to the
employee pursuantto Article 6.10.

by Forthe purposes of the application of Section 14.3, Section 14.6, Section 14.7
and Section 14.8 to probationary employees, the probationary employee's
"continuous service™ and "period of employment” shall be deemed to have
commenced with his/her most recent actual period of employment.
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c)  The provisions of Section 14.5 (Displacement) of this Article shall not be applied
to probationary employees nor shall they have the benefit of any rights arising
pursuant to those sections.

Nothing in this Article shall be deemed to be a recognition of "seniority” or "continuous
service " in probationary employees as those terms appear in Article 15 (Seniority).

REDEPLOYMENT COMMITTEE

Matters arising out of redeployment activities shall be referred to the Central PEGO
Management Committee.

Under this Article, the Central PEGO Management Committee will consider
employmenttransition issues, redeploymentpractices and the review of any disputes
arising out of such activities.

TEMPORARY VACANCIES

Surplus employees shall be eligible for assignment into temporary assignments intheir
own Ministry in the last two (2) months of their notice. Such assignments are meantto
provide additionalemployment opportunitiesfor surplus employees prior to lay-off.
Where more than one surplus employee matches the temporary assignment, the
employee with greater seniority shall be offered the temporary assignment. Itis
understoodthat such assignment of a surplus employee to a temporary vacancy has
priority over Article 8.11 (Temporary Assignments).

A surplus employee shall retain his or her status in the classified service and current
salary entittementswhile placed in a temporary assignment. Placementin a temporary
assignmentwill not constitute a promotionfor pay purposes. Subjectto Sub-section
14.13.1, for placementinto temporary assignments, the employer shall use the same
criteria and rules as for assignment into vacancies under Section 14.6 (Redeployment).

An offer of a temporary assignment to a surplus employee must be in writing and must
specify the duration of the temporary assignment. The surplus employee shall have
three (3)working days in which to accept or reject the offer of a temporary assignment.

Surplus employees who are occupying a temporary assignment remain eligible for
assignmentto permanentvacancies in accordancewith the provisions of Section 14.6
(Redeployment) throughout their temporary assignment, but shall not continue to be
matched to other temporary assignments during the term of the temporary assignment;
however, the original temporary assignment may be extended by a maximum of three
(3) months.

Where an employee in a temporary assignment is assigned to a permanent vacancy,
the reporting date to the permanent position shall be no later than one (1) month from
the date of offer, unless otherwise mutually agreed upon with the employee, the

Ministry with the permanent vacancy and the Ministry with the temporary assignment.

When a temporary assignment takes place, the employee shall not be unreasonably
denied the opportunity to complete any portion of training already underway. Surplus
employeeswho refuse a temporary assignment shall continueto be considered for
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assignment into permanent vacancies for the duration of their surplus notice period, but
not for further temporary assignments.

MONITORING AND REPORTING

There shall be central monitoring and reporting of vacancies with respectto the job
registry and redeployment processes in accordance with Section 14.15 (Job Registry
System).

The Employer agrees to share job registry and redeployment data with the Central
PEGO Management Committee.

The Central PEGO Management Committee may establish standards and norms
governing the review of qualifications and assessment of surplus employees.

JOB REGISTRY SYSTEM

The parties agree that an OPS-wide job registry system shall be developed by the
Management Board Secretariat and shared with the Central PEGO Management
Committeeto track all funded classified vacancies as approvedto befilled by the
Employer. Such vacancies shall be reported by Ministries to Management Board
Secretariat forinclusion I the registry. Names of surplus employees shall be reported
by Ministriesto Management Board Secretariat and the Association once an employee
is given written notice of lay-off. Monitoring of the job registry and redeployment results
will be reportedto Management Board of Cabinet and Central PEGO Management
Committee by the Management Board Secretariaton a quarterly basis.

ATTRITION

Itis understood that attrition can be used effectively as a redeploymentstrategy. The
employer agrees that, wherever possible, it will utilise attrition as a means of reducing
the workforce.

VOLUNTARY LEAVES

Inthe spirit of cooperative attemptsto create training and employment opportunities,
the parties agree that full time unpaid leaves will be advertisedwidely to employees
and granted subject to local operating requirements.

GENERAL

Itis understood that when it is necessaryto assign.a surplus employeeto a vacant
position in accordancewith Section 14.6 (Redeployment) or recall a laid-off employee
in accordance with Section 14.7 of this Article, the provisions of Article 7 (Posting and
Filling of Vacancies or New Positions) shall not apply.

For purposes of Article 14 (Employment Stability), lay-off, means the same as release
per Section 22(4) of the Public Service Act, Revised Statutes of Ontario, 1990, Chapter
P.47, as amended.
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TREATMENT OF SURPLUS NOTICES FOR EMPLOYEES ON LEAVES OF
ABSENCE AND TEMPORARY ASSIGNMENTS

Where the employee’s position is declared surplus while the employee is away on a

sick leave (STSP, LTIP or WSIB), the ministry shall notify the employee that his/ her

position has been declared surplus and that, when the employee returnsto work, the
surplus notice shall be issued.

Where the employee’s position is declared surplus while the employee is away on a
leave of absence, the ministry shall notify the employee that his/her position has been
declared surplus and inform the employee of the option to:

a) return early from the leave of absence and receive the surplus notice at that time; or
b) return at the end of the leave and receive the surplus notice at that time.

Where the employee’s positionis declared surplus while the employee is on a
temporary assignment or secondment within the OPS, the home ministry has the option
of:

a) returning the employee to his/her home position and issuing the surplus notice at
that time; or

b) giving the employee the surplus notice and allowing the employee to remain on
temporary assignment until directly assigned into a permanent vacancy, the temporary
assignment ends, or the notice period expires, whichever occurs first.

TREATMENT OF SURPLUS NOTICE ISSUED BEFORE AN EMPLOYEE GOES ON A
LEAVE OF ABSENCE OR A TEMPORARY ASSIGNMENT

Where the employee’sposition is declared surplus before a LTIP or WCB sick leave of
absence begins, the employee’s notice shall be put on hiatus for the duration of the
leave. When the employee is able to return to work, the balance of the notice period
shall continue.

Where the employee’s position is declared surplus before a STSP leave of absence,
the employee’s notice shall be put on hiatus if from the beginning of the STSP leave
the medical evidence (e.g. stroke) indicates that the leave will be greater than one (1)
month. Where the employee is on a sick leave and B expected to return to work within
one (1) month (e.g. cold or flu), the surplus notice is not placed on hiatus. However, if
after one (1) month on STSP, the employee’s prognosis for returningto work remains
uncertain, the surplus notice is put on hiatus until the employee is able to returnto
work.

a) Ifthe employee bumps or is directly assignedto a new position before going on
STSP/ LTIP/ WCB, the accepting ministry must honour the leave of absence.

Where the employee’s position is declared surplus before a leave of absence begins,
the employee may choose to:

a) accept a hiatus in the surplus notice period during the leave of absence; or

b) return early from the leave of absence.

When the employee returns from the leave of absence the balance of the notice period
shall continue.

Ifthe employee bumps or is directly assigned to a new position before going on the
leave of absence, the accepting ministry must honour the leave of absence.



23

14.20.4 Where the employee's position is declared surplus before the beginning of a temporary

assignment or secondment within the OPS (and before the employee is eligible for
direct assignment into a temporary assignment under the Agreement), the employee's
surplus notice is put on hiatus during the temporary assignment and all redeployment
activities cease. This provision only applies where the temporary assignment or
secondment is for more than six (6) months and is filled competitively.

At the end of the temporary assignment or secondment, the balance of the notice
period shall resume. The employee shall returnto his/ her home position if it still exists
or to a comparable positionwithin the ministry/ OPS. The employee shall remain
eligible for direct assignmentto temporary assignments in accordance with Article
14.13.

ARTICLE 15 - SENIORITY

151

15.1.1

156.1.2

15.2

An employee's length of continuous service will accumulate upon completion of a

probationary period of not more than nine (9) months and shall commence:

a) fromthe date of appointmentto the Classified Service for those employees with
no prior service in the Ontario Public Service; or

b) fromthe date established by adding the actual number of full-time weeks worked
by a full-time unclassified employee during his/her full-time employment back to
the first break in employmentas defined by the Employment Standards Act; or

¢) for aregular part-time civil servant, from January I, 1984 or from the date on
which he/she commenced a period of unbroken, part-time employment inthe
public service, immediately prior to the appointmentto a regular part-time position
inthe civil service, whichever is later.

"Unbroken service" is that which is not interrupted by separation from the public
service; "full-time" is continuous employment as set out inthe hours of work schedules
for the appropriate classifications; and "part-time" is continuous employment in
accordance with the hours of work specified in Article 9 (Hours of Work).

An employee's seniority/ continuous service shall accumulate from the date
determined in Article 15.1 and shall include the period of service during which an
employee:

a) isin receipt of LTIP or WSIB benefits; or

b) is absent on pregnancy or parental leave; or

¢) is absent on any authorized leave with or without pay.

For purposes of application of this article, any break in service of less than thirteen (13)
weeks shall neither constitute a break in service nor be counted towards seniority.

NotwithstandingArticle 156.1 above, where a regular part-time civil servant becomes a
full-time civil servant, covered by Parts A (Working Conditions) and B (Employee
Benefits) of the Agreement, any service as a regular part-time civil servant which forms
part of his/her unbroken service inthe classified service shall be calculated according
to the following formula:

Weekly Hours of Work as a Regular Years of Continuous
Part-time Civil Servant X Service as a Part-Time
Full-time hours of work for class (weekly) Civil Servant
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Changes in the employee's weekly hours of work shall be taken into account.

Where an employee has been released I accordance with Article 14 (Employment
Stability) and rehired within TWO (2) years, the period of absence shall not be computed
in determining the length of continuous service. However, periods of continuous
service before and after such absence shall be considered continuous and are
included in determiningthe length of continuous service.

An employee who offersto be declared surplus under the Voluntary Exit provisions
(Art. 14.8) and who leavesthe employ of the Employer as a result, shall, if rehired
within a TWO (2) year period, receive credit for past continuous service, but not seniority
for the period of their past employment.

Senicrity/continuous service shall be deemed to have terminated if:

a) anemployee resigns or retires: or

b) anemployee is dismissed unless such dismissal is reversedthrough the
grievance procedure; or

c) anemployee is absent without leave in excess of ten (10) consecutive working
days; or

d) anemployeeisreleasedin accordance with Article 14 (Employment Stability) and
remains released for more than two (2) years.

The Employerwill provide the Association with the updated seniority list run at the end
of December 1998 and every six (6) months thereafter.

ARTICLE 16 - GRIEVANCE PROCEDURE

16.1

16.2.1

16.2.2

16.3.1

Itis the intent of this Agreementto adjust as quickly as possible any complaints or
differences betweenthe parties arising from the interpretation, application,
administration or alleged contravention of this Agreement, including any question asto
whether a matter is arbitrable.

It is the mutual desire of the parties that complaints of employees be adjusted as
quickly as possible and it is understood that if an employee has a complaint, the
employee shall discuss it with the employee’'s immediate supervisor within thirty (30)
days after the circumstances giving rise to the complaint have occurred or have come
or ought reasonably to have come to the attention of the employee in order to give the
immediate supervisor an opportunity of adjusting the complaint.

If any complaint or difference is not satisfactorily settled by the supervisor within seven
(Mdays of the discussion, it may be processed within an additional fifteen (15) days in
the following manner:

STAGE ONE

The Association on behalf of the employee may file a grievance in writing with the
employee's supervisor. The supervisor shall give the Association and the grievor their
decision in writing within seven (7) days of the submission of the grievance.
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STAGETWO

Ifthe grievanceis not resolved under Stage One, the Association on behalf of the
employee may submit the grievance to the Deputy Minister or his/her designee within
ten (10) days of the date that it receivedthe decision under Stage One. Inthe event
that no decision inwriting is received in accordance with the specified time limits in
Stage One, the Association may submit the grievance to the Deputy Minister or his/her
designee within ten (10) days of the date that the supervisor was requiredto give the
decision inwriting in accordance with Stage One.

Itis agreed that the Stage Two designated management representativewill have the
authority to work towards resolving the dispute and that, other than in exceptional
circumstances, no managerwho has directly dealt with a dispute at Stage One will be
designated at Stage Two.

The Deputy Minister or his/her designee shall hold a meeting with the Association and
the employee within fifteen (15) days of the receipt of the grievance and shall give the
Association and the grievor their decision in writing within seven (7) days of the
meeting.

If the Association is not satisfied with the decision of the Deputy Minister or his/her
designee or if it does not receive the decision within the specified time the Association
may apply to the Grievance Settlement Board for a hearing of the grievance within
fiteen (15)days of the date it receivedthe decision or within fifteen (15) days of the
specified time limit for receiving the decision.

The employee, at his/her option, may be accompanied and represented by an
employee representative at each stage of the grievance procedure. At the time formal
discipline is imposed, or where the Employer meets with employees to investigate
matters which may result in disciplinary action to a specific employee, then that specific
employee is entitled to be represented by an employee representative, and the
Employer shall notify the employee of this right in advance.

An employeewho B a grievor or complainant and who makes application, through the
Association, for a hearing before the Grievance Settlement Board or the Ontario
Labour Relations Board shall be allowed leave-of-absencewith no loss of pay and with
no loss of credits, if requiredto be in attendance by the Board or Tribunal. This Article
shall also apply to pre-hearings, mediation/arbitration or mediation under auspices of
the Grievance Settlement Board or Ontario Labour Relations Board.

An employee who has a grievance and is requiredto attend meetings at Stage One
and Two of the grievance procedure shall be giventime off with no 10ss of pay and with
no loss of credits to attend such meetings.

This section shall also apply to the Association Representativewho is authorized to
representthe grievor.

The Association shall advise the Directors of Human Resources of the affected
Ministrieswith copies to the Management Board Secretariat, of the Association
Representativestogether with the areas they are authorized to represent, which list
shall be updated at least every six (6) months.
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LAYOFF

Where the Association on behalf of an employee files a grievance claiming improper
layoff and the grievance is referredto the Grievance Settlement Board in accordance
with Sub-section 16.4.2, the Association shall notify the Employer, inwriting, at least
three (3) weeks prior to the date established for the Board's hearing, of the title and
location of the position, or positions, which will be the subject matter of the claim before
the Board.

DISMISSAL

Any employee other than a probationary employee who is dismissed shall be entitled to
file a grievance at the second stage of the grievance procedure provided he/she does
so within thirty (30) days of the date of the dismissal.

SEXUAL HARASSMENT

All employees covered by this Agreement have a right to freedom from harassmentin
the workplace because of sex by the Employer or agent of the Employer or by another
employee. Harassmentmeans engaging in a course of vexatious comment or conduct
that is known or ought reasonablyto be knownto be unwelcome.

Every employee covered by this Collective Agreement has a right to be free from,

a) asexualsolicitation or advance made by a person in a position to confer, grant or
deny a benefit or advancementto the employee where the person making the
solicitation or advance knows or ought reasonably to know that it is unwelcome;
or

by areprisalor athreat of reprisal for the rejection of a sexual solicitation or advance
where the reprisal is made or threatened by a person in a positionto confer, grant
or deny a benefit or advancementto the employee.

The time limits set out in Sub-section 16.2.1 do not apply to complaints under this
Article, provided that the complaint is made within a reasonable time of the conduct
complained of, having regard to all the circumstances.

Where, at any time either before the making of a complaint or the filing of a grievance
under this Article, the Employer establishes an investigation of the complaint, or the
employee agrees to the establishment of such an investigation, pursuantto any staff
relations policy or other procedure of the Employer, the time limits for the processing of
the complaint or grievance under this Article shall be suspended untilthe employee is
given notice inwriting of the results of the investigation.

Where a complaint under this Article is made against an employee's supervisor, or any
personwith supervisory responsibilitiesat a higher 'level over the employee, any oral
complaint or written grievance which is expressed in this Article to be presented to the
supervisor may be presented directly to the Deputy Minister, or the Deputy Minister's
designee, or any person appointed by the Deputy Minister specifically to deal with
complaints or grievances under this provision. Itis agreed that the designee assigned
will not be a personwho is the subject of the complaint giving rise to the grievance.

Where it appears to the Grievance Settlement Board that an employee who is a grievor
underthis Article has made a complaint under the Ontario Human Rights Code relating
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to the conduct which is the subject of the grievance, the Grievance Settlement Board
may, as it sees fit, adjourn the grievance, stay the grievance, or dismiss the grievance.

An employeewho makes a complaint under this Article may be accompanied and
represented by an employee representative at the time of the discussion of the
complaint, at each stage of the grievance procedure, and in the course of any
investigation established by the Employer under any staff relations policy.

GROUP GRIEVANCE

Inthe event that more than one employee is directly affected by one specific incident or
circumstance and such employeeswould be entitled to grieve, a group grievance shall
be presented in writing by the Association signed by such employeesto the Employer
at Stage Two, within the time limits as specified in this Article. Upto three (3) grievors
of the group shall be entitled to be present at all stages unless otherwise mutually
agreed.

The consolidation of group grievances across several branches, departments or
ministries shall be discussed in accordancewith Section 16.17 (Joint Review
Process).

ASSOCIATION GRIEVANCE

Where any difference between the Employer and the Association arises from the
interpretation, application, administration or alleged contravention of the Agreement,
the Association shall be entitled to file a grievance at the second stage of the grievance
procedure provided it does so within thirty (30) days following the occurrence or
origination of the circumstances giving rise to the grievance.

Where the difference between the Employer and the Association involves morethan
one (1) Ministry, the Association shall be entitled to file a grievance with the Director,
Negotiations Secretariat provided it does so within sixty (60)days following the
occurrence or origination of the circumstancesgiving rise to the grievance.

A submission of the grievance to the Director, Negotiations Secretariat under this
section shall be consideredto be the second stage of the grievance procedurefor the
purpose of this Article. Association grievances shall be signed by the Presidentor
Vice-president. Itisfurther agreed that no grievance processed under this Atrticle shall
be dealt with under the provisions of the expedited arbitration referred to hereunder
except with the mutual agreement of the parties.

Any dispute which may arise concerning an employee’s entitlement to insured benefits
under this Agreement may be subjectto grievance and arbitration. Stage Two will be
the written submission to the Insurance Appeals Committee via the Director of
Negotiations Secretariat. If it is not resolved, the grievance can be submitted to
arbitrationfrom a list of agreed upon arbitrators, under the provisions of this
Agreement.

CLASSIFICATION GRIEVANCES

An employee who alleges that his’her positionis improperly classified may discuss the
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claim with his/her immediate supervisor at any time, providedthat such discussions
shall not be taken into account in the application of the time limits set out inthis Article.
An employee, however, shall have the rightto file a grievance in accordance with the
grievance procedure, specifying in his/her grievance what classification is claimed.

A classificationgrievance as provided in Sub-section16.11.1 which has not been
resolved by the end of Stage 2 of this grievance procedure may be referredto the
Central PEGO Management Committee provided in Article 27 of this agreement, for
final resolution. The Central PEGO Management Committee may decide on any
grievance referredto it. Where the Parties on the Central PEGO Management
Committee concur, their decision shall be binding on the Parties and any affected
employee. Where the Parties do not concur, the matter shall remain unresolved unless
and until concurrence is reached.

The Employer upon written request by the employee or by the Association shall make
available information and provide copies of all documents which are relevantto the
grievance.

GENERAL

Where a grievance is not processed within the time allowed or has not been processed
by the employee or the Association within the time period prescribed it shall be deemed
to have been withdrawn.

Inthis Article, days shall include all days exclusive of Saturdays, Sundays and
designated holidays.

The time limits in this Article may be extended by agreement of the parties in writing.

16.12.4.1 The parties agree that principles of full disclosure of issues in dispute as alleged by a

grievance advanced by the Association on behalf of a member or members, or the
Association itself, and full disclosure of facts relied upon by managementin a decision
that is subjectto a grievance are key elements in amicable and expeditious dispute
resolution processes.

16.12.4.2 The parties agree that at the earliest stage of the grievance procedure, either party

16.13

16.14.1

16.14.2

upon request is entitled to receive from the other, full disclosure.

The Grievance Settlement Board shall have nojurisdiction to alter, change, amend or
enlarge any provision of the Collective Agreement.

EXPEDITED ARBITRATION

Notwithstandingthe provisions of this Article and the Crown Emplovees Collective
Bargaining Act (CECBA), regardingthe arbitration procedure, the parties agree to the
following process for expediting the hearing and decisions of certain grievances
referred to arbitration. Itis also agreed that the full arbitration procedure and rights
outlined in CECBA will apply, subject to the following.

Any grievance, including outstanding grievances where a hearing has not commenced,
may be referred to an expedited hearing, upon thirty (30) days notice to the other party.
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Onthe request of either party as defined in Sub-section 16.14.2, the Grievance
Settlement Board shall appoint a settlement officer to endeavour to effect a settlement
before the arbitrator or board of arbitration appointed under this Article beginsto hear
the matter in dispute. However, no such appointment of a settlement officer shall be
made if the other party objects.

The arbitrator or board of arbitration, as the case may be, shall commence the hearing
in accordancewith the pre-arranged schedule the parties (as represented by the
Association and Management Board) develop to support the implementation of this
Article.

The parties (as represented by the Association and Management Board) shall advise
the Grievance Settlement Board of the names of arbitrators acceptable to both parties
for purposes of conducting expedited hearings under this Article. Such list shall come
from the roster of Order-in-Council appointees in use at the Grievance Settlement
Board.

MEDIATION/ARBITRATION PROCESS

Notwithstanding the grievance procedure in this collective agreement, the partiesto the
collective agreement may, at any time, agree to refer one or more grievances under the
collective agreement to a single mediator-arbitratorfor the purpose of resolving the
grievances in an expeditious and informal manner.

The parties shall not refer a grievance to a mediator-arbitrator unlessthey have agreed
uponthe nature of any issues in dispute.

A mediator-arbitrator appointed under the above Article shall begin proceedings within
forty-five (45) days of referralto mediation-arbitration, unless a later date is agreed to
by the parties.

The mediator-arbitrator may adopt such procedures as are necessary to allow an
expeditious resolution of the issue(s) in dispute. Decisions by a mediator-arbitrator
may be made in such a manner as the mediator-arbitrator chooses, however, a written
decision shall be made at request of either party.

In every such case the arbitrator shall issue a brief written decision no later than twenty
(20) days from the date of the hearing.

JOINT REVIEW PROCESS(JRP)

The parties agree that any dispute arising out of Sub-section16.12.4.1 shall be
referredto the Joint Review Process(JRP). Shouldthe matter not be resolved at that
level, it shall proceed within fifteen (15) days to an available mediator-arbitrator drawn
from a list of agreed upon mediator-arbitrators. The parties agree that the standard to
be used by the mediator-arbitrator shall be arguable relevance. The burden of proof in
this Article will restwith the party assertingthe need for the information. Any such
hearing on issues referredto a mediator-arbitratorunder this Article, shall be limitedto
hearings of no more than one (1) day.

The Joint Review Process(JRP) is an integral part of the dispute resolution
mechanism. The parties agree to meet in such processfor the following reasons:
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- review of such cases as the parties choose prior to submissionto arbitration
consolidation of cases, where applicable, with agreement in advance as to
application of an award on similar issues, subject to the right of the parties to
seek judicial review of any award

review Arbitration Awards as deemed necessary to determine application

- any other.mutually acceptable reason.

InArticle 16, if the Grievance Settlement Board is abolished, referencesto the Board,
or to any Chair or Vice Chair of the Board are deemed to include referencesto an
arbitrator appointed under the Labour RelationsAct or otherwise by the parties.

ARTICLE 17 - DISCIPLINEAND DISCHARGE

171

17.2.1

17.2.2

17.3.1

17.3.2

No employee shall be disciplined or discharged withoutjust cause. It is understood
that disciplinary measureswill be subject to the principles of progressive discipline.

The Employer's right to discipline or dismiss is subject to the right of an employee to
grieve such action.

For greater certainty, it is understood that nothing in Sub-section17.2.1 confers on a
probationary employee any right to grieve or arbitrate his/her dismissal.

Upon written request, each employee shall have access to his/her personnelfile.

Any letter of reprimand, suspension or other sanction will be removed from the record/
files of an employee three (3) years following the receiptof such a letter, suspension or
other sanction provided that the employee's record/fles have been clear of similar
offences for the pastthree (3) years. Any such letter of reprimand, suspension or other
sanctions so removed cannot be used in any subsequent proceedings. Nothinginthis
paragraph prevents earlier removal by the employee's manager.

ARTICLE 18 -JOB SHARING

18.1

18.2

18.3
18.4

18.5

18.6

Job sharing can occur where there is agreement betweenthe employeeswho wish to
job share, the Association, and the Employer.

Itis agreed thatjob sharing results from two employees sharing a full time classified
position and as such the position shall continueto be identified as a full time classified
position.

Employees in ajob sharing arrangement must share the same classification.

The sharing of the hours of work shall be determined by the partiesto the sharing

agreement but in no case shall one employee work lessthan fourteen (14) hours per
week.

Where applicable, employees in ajob sharing arrangement shall have their benefits
prorated in accordance with the hours of work.

Inthe event that one employee in the job sharing arrangement leavesthat arrangement
on a permanent basis for any reasonthe remaining employee would first be offered the
opportunity to assume the position on a full time basis.
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If the remaining employee declines the full-time opportunity, the position may be posted
and advertised as ajob-sharing vacancy, subjectto the provisions of this agreement.

Failing successful filling of the job sharing position, the remaining employee shall be
offered a further opportunity to assume the position on a full-time basis.

If the remaining employee still declines this opportunity, the positionwould continue to
exist as a full-time position and the Employer may fill the balance of hours through
temporary measures, if required.

The Employer undertakesto notify the Association of all job sharing arrangements.

ARTICLE 18 - LEAVE FOR ASSOCIATION ACTIVITIES

19.1

19.2

19.3

19.4

Upon at least fourteen (14) days written notice by the Association, leave-of-absence
without pay but with no loss of credits shall be granted, for not more than four (4) days
In a calendar year, for each employee selected by the Associationto attend to
Association business including conferences, provincial committee meetings, and for
the purpose of attending the Annual General Meeting.

Leave-of-absencewith no loss of pay and with no loss of credits shall be granted to a
member of the Association who participates in negotiations, mediation or arbitration, up
to a release of a conciliation "no board" report or the release of the report of a
conciliation board, provided that not more than seven (7) employees at any one time
shall be permitted such leave for any one set of negotiations. Leave-of-absence
granted under this sub-section shall include reasonable travel time.

Members of the Association granted leave-of-absenceunder Section 18.2 shall also be
granted reasonable time off to attend Association bargainingteam caucus sessions
held immediately prior to such negotiations, mediation or arbitration. The leave under
this Section shall be with pay and without loss of credits and reimbursementto the
ministry shall include wages plus an amount of twenty percent (20%) in lieu of benefits
costs and other Employer contributions.

Leave-of-absence with no 10ss of pay and with no loss of credits shall be grantedto a
member of the Association who participates in any meetings held betweenthe Parties

pursuantto this Agreement. Leave-of-absencegranted under this section shall include
reasonabletravel time.

ARTICLE 20 - LEAVES OF ABSENCE

20.1

SPECIAL AND COMPASSIONATE LEAVE

A Deputy Minister or his/her designee may grant an employee leave-of-absencewith
pay for not more than three (3) days in a year upon special or compassionate grounds.
The granting of leave under this Article shall not be dependent upon or charged against
accumulated credits.
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LEAVE WITHOUT PAY

An employee may request a leave-of-absence without pay and without accumulation of
credits. The Employer shall not unreasonablywithhold consent with respectto any
such requestor requestfor an extension of such leave, however it is agreed that
operating requirements are a factor which will be considered under this provision.

Where an employee is on an approved leave of absence, he/she shall:

a) havethe rightto returnto his’her position at the end of such leave unlessthat
position has been declared surplus during the employee’s absence in which case the
employee shall have all rights and entitiements in accordance with Article 14;

b) on returning to work, be paid at the levelin the salary range he or she attainedwhen
the leave commenced,;

¢) remain subject to applicable conflict of interest provisions.

The Employer agrees to provide extended educational leave without pay and without
accumulationof credits, for periods of a minimum of one (1) school year.

An employee at his/her option shall be entitled to a leave-of-absencefor family
responsibilities, without pay and without accumulation of credits, for up to one (1) year
for care of a dependent person.

ARTICLE 21 - BEREAVEMENT LEAVE

A full-time employee shall be allowed up to three (3) working days and a part-time
employee shall be allowed up to three (3) consecutive days leave of absence with pay
in the event of the death of a spouse, mother, father, step-mother, step-father, mother-
in-law, father-in-law, son, daughter, stepson, step-daughter, brother, sister, son-in-law,
daughter-in-law, sister-in-law, brother-in-law, grandparent, grandchild, ward or
guardian, former ward or guardian.

For the purpose of Article 21.1, “spouse” includes common-law spouses. Similarly, “in-
law" and “step” relationships listed in Article 21.1 include such relatives of a common-
law spouse.

An employee who would otherwise have been at work is entitled to one (1) day leave
of absence with pay inthe event of the death of the employee’s aunt, uncle, niece or
nephew.

Inaddition to the foregoing, an employee shall be allowed up to two (2) days leave-of-
absence without pay to attend the funeral of a relative listed in Sections21.1 and 21.2
above if the location of the funeral is greater than eight hundred kilometres (800 km)
from the employee’s residence.

ARTICLE 22 -JURY OR WITNESS DUTY LEAVE

221

Where an employee is absent by reason of a summonsto serve as ajuror or a

subpoenato appear as a witness, the employee may at his/her option,

a) treatthe absence as leave without pay and retain any fee he/she receives as a
juror or as awitness; or

by deductthe period of absence from his/her vacation credits or accumulated
credits or both and retain any fee he/she receives as ajuror Or as a witness; or



33

c) treatthe absence as leavewith pay and pay to the Minister of Finance any fee
he/she has received as ajuror or as a witness.

ARTICLE 23 - LEAVE FOR TAKING OTHER EMPLOYMENT

23.1

23.2

23.3

234

23.5

23.6

23.7

23.8

Inthis section, "leave of absence" means a leave of absence for the purpose of
undertaking employment under the auspices of the Governmentof Canada or other
public agency or in the private sector.

A Deputy Minister may grant to an employee of his/her Ministry leave of absence with
pay for a period of not morethan two (2) years and, if the leave was granted for less
than two (2) years, may extend it from time to time, provided the total period of the
absence is not more than two (2) years.

A Deputy Minister, with the approval of the Secretary of Management Board of Cabinet,
may grant to an employee of his/ her Ministry leave of absence with pay for a period of
not more than five (5) years and, if the leave was granted for less than five (5) years,
the Deputy Minister, with the approval of the Secretary of Management Board of
Cabinet, may extend it from time to time, provided the total period of the absence is not
morethan five (5) years.

Where a leave of absence was originally granted under Section 23.2, the Deputy
Minister, with the approval of the Secretary of Management Board of Cabinet, may
extend it from time to time provided the total period of absence does not exceed five (5)
years.

A Deputy Minister may grant to an employee of his’her Ministry leave of absence
without pay and without accumulation of credits for a period of not more than two (2)
years and, if the leave was granted for less than two (2) years, may extend it from time
to time, providedthe total period of the absence is not more than two (2) years.

A Deputy Minister, with the approval of the Secretary of Management Board of Cabinet,
may grant to an employee of his/her Ministry leave of absence without pay and without
accumulation of credits for a period of not more than five (5) years and, if the original
leave was for less than five (5) years, the Deputy Minister, with the approval of the
secretary of Management Board of Cabinet, may extend it from time to time, provided
the total period of the absence is not more than five (5) years.

Where a leave of absence was originally granted under Section23.5, the Deputy
Minister, with the approval of the Secretary of Management Board of Cabinet, may
extend the leave of absence from time to time, provided the total period of absence
does not exceed five (5) years.

Where leave of absence with pay is granted,

a) the employeeis entitled to the same sick leave benefits and vacation credits to
which the employee would be entitled if the employee had not takenthe leave of
absence;

b) the employee shall submit regular personalattendance reports; and

c) the employing agency shall reimburse the Minister of Finance,

() for the salary of the employee, and
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(ii) for contributions made by the Government of Ontario on behalf of the
employee in respect of the Public Service PensionAct, the Public Service
Superannuation Act (R.S.0. 1980, ¢.419), the Superannuation Adjustment
Benefits Act (R.S.0. 1980, ¢.400), the Canada Pension Plan and the
Employment Insurance Act (Canada) and group insurance plans.

23.9 Where leave of absence without pay and without accumulation of credits is granted,
the employee, at the employee's option, may continue to participate inthe group
insurance plans in which the employee would have participated if the employee had not
taken the leave of absence if the employee pays the full premiumsfor the coverage
under the plans.

ARTICLE 24 - MILITARY LEAVE

24.1 A Deputy Minister may grant leave-of-absencefor not more than one (1) week with pay
and not more than one (1) week without pay in a fiscal year to an employee in his/her
Ministry for the purpose of Canadian Forces Reserve training.

ARTICLE 25 - SPECIAL AND COMPASSIONATE LEAVE

25.1 Leave of absence with pay may be granted for special or compassionate purposesto
an employee for a period of,
a) notmorethan six (6) months with the approval of his/her Deputy Minister

b) over six (6) months upon the certificate of the Commission and with the approval
of the Lieutenant Governor in Council.

25.2 No employee shall absent himself/ herselffrom duty on a leave of absence provided for
in this section unless he/she has previously obtained the authorization required by this
Article.

25.3 An application for leave of absence under this Article shall be in writing and shall set
out the reasons for the leave of absence.

ARTICLE 26 - INFORMATIONTO NEW EMPLOYEES

26.1 A newly hired employee shall be informed in writing whether his/her positionis within
the bargaining unit, the name and address of the bargaining agent and the name and
work location of the local Association delegate.

26.2 The Employer shall make sufficient copies of the Collective Agreement available to the
Association within the ministriesto ensure that all employees have access to the
Collective Agreement. The Association shall distributethe copiesto its members and
the costs of duplication shall be shared equally between the Employer and the
Association.

ARTICLE27 -PEGO MANAGEMENTCOMMITTEES
27.1 Itis agreedthat a Central PEGO-Management Committee betweenthe Employerand

the Association shall be formed and that the mandate of the committee shall be to
consult and communicate upon matters of mutual concern.
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The composition of the Committee shall be four (4) representatives of the Employer and
four (4) representatives of the Association.

The committee shall meet at least four (4) times per year, or more frequently as
required.

There shall be one (1) Ministry committee in the Ministry of Transportationand one (1)
committee to cover Ministry of Environmentand Ontario Clean Water Agency. Such
Ministry committees shall be composed of at least TW0 (2) representatives of the
Employerand two (2) representatives of the Association. These Ministry committees
shall meet at least twice a year.

In Ministries not covered by Article 27.4 where there are at leastten (10) employees
within the bargaining unit, there shall be a ministry Committee composed of at least one
(1) representative of the Employer and one(1) representative of the Association. These
Ministry committees shall meet at least once a year.

Matters not resolved at the Ministry committees shall be forwarded to the Central
committee.

Attendance at committees shall be considered normal paid duty.

ARTICLE 28 - NO STRIKES OR LOCKOUTS

28.1

28.2

There shall be no strikes or lock-outs so long as this agreement continues to operate.

The term "strike" and "lock-out" will bear the meanings as defined in The Labour
RelationsAct.

ARTICLE 29 - RELOCATION EXPENSES

29. 1

Relocation expenses shall be paid in accordance with the provisions of the Employer's
policy. Effective the date of ratification, involuntary moveswill be reimbursed by the
Employer in accordance with the Employer'swritten relocation policy which was in
effect immediately prior to January 1, 2000 (40 km trigger). Voluntary moveswill be
reimbursed in accordance with the Employer's current policy (125 km trigger).

ARTICLE 30 - SELF FUNDED LEAVE

30.1

30.2

30.3

An employee may apply to participate in the self funded leave plan as permitted under
the Income Tax Act (Canada) in order to defer pre-tax salary dollarsto fund a leave of
absence. The deferral period must be at least one (1) year and not more than four (4)
years.

The funds being deferred will be held in a trust account with the financial institutionthe
Employer selects, with interest being paid annually. The funds will be paid out to the
employee on a monthly or lump sum basis during the leave of absence.

NotwithstandingAtrticle 32.5 (Coverage of LOA without pay), during the leave the
employee's insured benefits will be continued where the employee continues to pay for
his/her portion.
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On returnfrom the leave, an employee shall returnto the position held immediately
prior to going on leave and shall be paid at the relative position within the salary range
that he/she had attained when the leave commenced. If the position no longer exists,
the employee shall be assignedto a position at the same class and level.

Details of the self funded leave are contained in the information booklet described in
Article 32.8.

ARTICLE 31 - CLASSIFICATION

3141

Any classification issues between the Parties including the resolution of classification
grievances shall be referredto the Central PEGO Management Committee described
in Article 27 (PEGO Management Committee). The proceduresfor resolving
classificationgrievances shall be in accordance with that stated under Article 16.11
(Classification Grievances).

PART B EMPLOYEEBENEFITS

ARTICLE 32 - GROUP INSURANCE PLANS

32.1

32.2

32.3

The Employer shall provide employees with the following benefits, and it is recognized
that they may enter into agreements with insurance underwritersin order to do SO:

A Supplementary Life Insurance Plan.

A Dependents’ Life Insurance Plan.

A Basic Life Insurance Plan.

A Long Term Income Protection Plan.

A Supplementary Health and Hospital Insurance Plan.

A Dental Insurance Plan.

ombhowd =

Employeeswill be insuredfor Supplementary and Dependent Life (when elected),
Basic Life, Long Term Income Protection, Supplementary Health and Hospital benefits,
and the Dental Plan effective the first day of the month immediately following two (2)
months continuous service.

a) During leaves-of-absencewith pay including vacation, WSIB, and short-term
sicknessfull benefit coverage will continue. The Employer will continue to pay
the premiums otherwise payable by the Employer for the group insurance
coverage and the employee will continue to pay the premiumsfor the group
insurance coverage that the employee was paying immediately before the leave.

b)  During pregnancy and parental leave, an employee who participates inthe group
insurance coverage relatedto his/her service with the Employer may continue
that participation unless he/she elects in writing notto do so. Unless an employee
gives the Employer this written notice, the Employer shall continue to pay the
premiums for the group insurance coverage that the Employerwas paying
immediately before the employee’s pregnancy leave or parental leave and the
employee shall continueto pay the premiumsfor the group insurance coverage
that the employee was paying immediately before the leave.
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During leaves-of-absencewithout pay of less than one (1) calendar month, full benefits
coverage will continue.

Exceptas provided in Sections 3(a), 3(b) and 4 above, the group insurance coverage
referredto in Section 32.1 shall not be provided for an employee during a leave of
absence without pay except to the extent that the employee arranges through the
payroll or personnel branch of his/her Ministry to pay the amount of the full premiumfor
any of the coverages that the employee chooses to have continued during the leave
and pays the amount at least one week before the first of each month during the leave
of absence.

Within a reasonable time after granting a leave of absence without pay to an employee,
the Employer shall inform the employee that group insurance coverages during the
leave of absence will continue only in accordance with Section 32.5.

Except as stated in this part of the agreement, the benefits provided to employees
under the group insurance coverages shall be those set out inthe agreements made
with the insurance underwriters. These benefits and terms and conditions may only be-
altered by mutual agreement of the parties.

There is a thirty-one (31) day grace period following termination during which the
insurance remains in force for Basic, Supplementary and Dependent Life Insurance.

The Employer shall make available to employees an information bookletwith periodic
updates, when necessary, within a reasonable period of time following the signing of a
new collective agreement or following major alterations to the Plans.

ARTICLE 33 - BASIC LIFE INSURANCE

The Basic Life Insurance Plan shall provide life insurance coverage equal to one
hundred percent (100%) of the annual salary of the employee, and such coverage
shall not be less than ten thousand dollars ($10,000) for a full-time employee and five
thousand dollars ($5,000) for a part-time employee.

The premium for the Basic Life Insurance Plan coverage shall be paid by the Employer.

Where an employee on LTIP is continuously disabled for a period exceeding six (6)
months, the Employerwill continue to pay monthly premiums on behalf of the employee
untilthe earliest of recovery, death, or the end of the month in which the employee
reaches age sixty-five (65). Any premiums paid by the employee for this coverage
between the date of disability and the date this provision comes into force shall be
refunded to the employee.

Within thirty-one (31) days of termination, employees may apply directly to the
insurance carrier to elect a conversion option and thereby obtain an individual life
insurance policy without evidence of insurability. The individual policy shall provide
coverage up to the amount the employee was insured prior to termination, less the
amount of coverage the Employer provides to eligible pensioners. The Employer shall
advise all terminated employees 0F their right to make this conversion in writing prior to
the employee’s last day of employment.

ARTICLE 34 - SUPPLEMENTARY AND DEPENDENT LIFE INSURANCE
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The Supplementary Life Insurance Plan shall provide additional group life insurance
coverage equal to the annual salary, twice the annual salary or three times the annual
salary, at the choice of the employee, for those employees who choose to participate in
the Plan.

An employee who participates in the Supplementary Life Insurance Plan shall pay the
premiumfor his or her insurance coverage inthe Plan.

The Dependents’ Life Insurance Plan shall provide, in respect of each employee who

chooses to participate in the Plan, life insurance coverage of,

a) onethousand dollars ($1,000) for the spouse of the employee and five hundred
dollars ($500) for each child of the employee; or

b) two thousand dollars ($2,000) for the spouse of the employee and one thousand
dollars ($1,000) for each child of the employee;

whichever coverage the employee chooses.

in Section 34.3, “child“ means,

a) anunmarried child who is undertwenty-one (21) years of age;

b) achildwho istwenty-one (21) years of age or older but not yet twenty-five (25)
years of age and infull time attendance at an education institution or on vacation
therefrom; or

c) achildwho istwenty-one (21) years of age or older and who is mentally or
physically infirm and dependent on the employee.

An employee who participates in the Dependents’ Life Insurance Plan shall pay the
premiums for the insurance coverage provided to the employee in the Plan.

Within thirty-one (31) days of termination, employees may apply directly to the
insurance carrier to elect a conversion option for supplementary life insurance and
thereby obtain an individual life insurance policy without evidence of insurability. The
individual policy shall provide coverage up to the amount the employee was insured
prior to termination less the amount of coverage the Employer providesto eligible
pensioners. The Employer shall advise all terminated employees of their rightto make
this conversion in writing prior to the employee’s last day of employment.

ARTICLE 35 - LONG TERM INCOME PROTECTION

35.1

The Long Term Income Protection Plan shall provide sixty-six and Two thirds percent

(66%) of the regular salary of an employee who participates inthe Plan and who,

a) istotally disabled:

b) isunderthe care of or is receiving treatmentfrom a legally qualified medical
practitioner; and

c) isnot, exceptfor the purpose of rehabilitation,engaged in any occupation or

employment for which he or she receives a wage or profit,

commencing immediately after a qualifying period of six (6) continuous months of

total disability and continuing untilthe earliest of,

termination of the total disability;

3 death; or

the end of the month in which the employee attains the age of sixty-five (65)

years.

D 0
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The insurance coverage mentioned in Section35.1 of sixty-six and two thirds percent

(66%) of the regular salary of an employee,

a) shall be calculated with referenceto the last regular salary of the employee
including any retroactive salary to which the employee is entitled before the
qualifying period mentioned in Section 35.1; and

by  shall be reduced by an amount equalto the total of the other disability and
retirement benefits payable to the employee under any other plans to which the
employer contributes excluding WSIB payments for an unrelated disability, and by
fifty percent (50%) of any rehabilitation earnings of the employee.

Effective January 1, 1992, the LTIP benefitwill be increased for each employee as set
out below:
Year in which employee commenced

to receive LTIP benefit Monthly Amount
1975 $425.00
1976 365.00
1977 350.00
1978 270.00
1979 200.00
1980 115.00
1981 75.00
1982 45.00
1983 40.00
1984 35.00
1985 30.00
1986 25.00
1987 20.00
1988 15.00
1989 10.00
1990 0.00
1991 0.00

Effective December 31, 1993, the monthly paymentof LTIP shall be increased by up to
TWo percent (2%) on an annual basis, based on Ontario Consumer Price Index (CPI).

Every employee who is appointedto the civil service on or after the 1stday of March,
1971 shall participate in the Plan.

An employee who was appointed to the civil service before the 1stday of March, 1971,

(a) where the employee was participating in the Plan on the 19thday of December,
1975, is entitled to continueto participate in the Plan or to cease participating in
the Plan; or

(b)y Wherethe employee was not participating inthe Plan on the 19th day of
December, 18768 is, upon producing evidence of medical eligibility satisfactoryto
the insurer under the Plan, entitled to participate inthe Plan, and is thereafter
entitled to cease participating in the Plan.

Effectivethe 1st day of November, 1975, the Employer shall pay eighty-five percent
(85%) of the premium costs for every employee who participatesin the Plan and the
employee shall pay the balance of the premium costs through payroll deduction.

In this section,
"Plan" means the Long Term Income Protection Plan;
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“rehabilitationearnings” means earnings for employment following directly after a
period of total disability during which the employee is not fully recoveredfrom the
disability;

“total disability” means,

a)  during the qualifying period and the first twenty-four (24) months of the period in
respect of which benefits may be paid, the continuous inability of the employee,
as the result of sickness or injury, to performthe essential duties of the
employee’s normal occupation, and

by  during the balance of the period in respect of which benefits may be paid, the
inability of the employee, as the result of sickness or injury, to perform the
essential duties of any gainful occupation for which the employee is reasonably
fitted by education, training or experience,

and “totally disabled” has a corresponding meaning.

Where the Employer is paying all or part of the premiums for an employee who
participatesin one or more of the plans referred to in Article 32 (Group Insurance
Plans) the employee’s coverage under the Plans shall continue at the Employer’'scost
in respect of the time for which the employee is receiving or is qualified to receive LTIP
benefits. In addition, the Employer will make all pension contributions on behalf of the
employee and on its own behalf in respect of the time for which the employeeis
receiving or is qualifiedto receive LTIP benefits.

Long Term Income Protection coverage will terminate at the end of the calendar month
inwhich an employee ceasesto be a civil servant. Ifthe employee is totally disabled
on the date his or her insuranceterminates, he/she shall continue to be insured for that
disability.

If, within three (3) months after benefitsfrom the LTIP plan have ceased an employee
has a recurrence of a disability due to the same or related cause, the LTIP benefit
approved for the original disability will be reinstated immediately.

ARTICLE 36 - SUPPLEMENTARY HEALTH AND HOSPITAL

36.1

The Supplementary Health and Hospital Insurance Plan shall provide to every

employee who joins the plan,

a) reimbursementfor ninety percent (90%) of the cost of drugs and medicine
dispensed by a legally qualified medical practitioner or by a pharmacist within the
meaning of Part VI of the Health Disciplines Act on the written prescription of a
legally qualified medical practitioner: ,

by reimbursementfor charges for private or semi-private room hospital care made by
a hospital within the meaning of the Public Hospitals Act or by a hospitalthat is
licensed or approved by the governing body in the jurisdiction in which the
hospital is located not exceeding one hundred and twenty dollars ($120) above
the charge by the hospital for standard ward room hospital care for each day to
every employee;

¢) chargesincurredfor out-of-hospital services of a legally licensed Chiropractor,
Osteopath, Chiropodist, Podiatrist, Naturopath, Speech Therapist, Masseur or
Physiotherapistwho renders a service within the scope of his/her licence, to a
maximum of twelve dollars ($12) per visit for each visit not subsidized by OHIP;
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d) chargesfor the services of a psychologistup to sixteen dollars ($16) per half-hour
for individual psychotherapy and/or testing and twelve dollars ($12) per visit for all
other visits;

e) such other health and hospital expenses as resultfrom treatment and services
recommended or approved by a legally qualified medical practitioner as may be
providedby the Plan.

Except as stated in this part, the benefits provided to employees underthe group

insurance coverages shall be those set out in the agreements made with the insurance

underwriters.

The Employer shall pay,

a) the premiumsfor every full-time employee who joins the Supplementary Health
and Hospital Insurance Plan; and

by forty percent(40%), fifty percent (50%), sixty percent (60%), seventy percent
(70%) or eighty percent (80%) of the premiumsfor every part-time employee who
joins the Supplementary Health and Hospital Insurance Plan, whichever
percentage is closestto the relationthat the employee’s regularly scheduled
hours of work bear to full employment, and the employee shall pay the balance of
the premiumthrough payroll deduction.

An employee may elect to participate in the Supplementary Health and Hospital

Insurance Plan,

a) on appointment;

b) in Decemberof any year, for coverage commencing on the 1stday of January
next following, if the employee has satisfied the waiting period of the Plan and the
employee,

(i) did notjoin the Plan on appointment, or
(i) previously opted out of the Plan;

c) on providing evidence that similar coverage available to the employee under the
plan of another person has beenterminated, for coverage commencing on the
1st day of the month coincidingwith or following the presentationof the evidence.

An employee may elect in December of any year to opt out of the Supplementary
Health and Hospital Insurance Plan and coverage shall cease at the end of that month.

The Supplementary Health and Hospital Insurance Plan shall provide for the cost of,

a) vision care, to a maximum of tWo hundred dollars ($200) every twenty-four (24)
months per person, as of the 1st day of January, 1892, to every employee who
elects to participate in the Plan’s additional coverage for vision care and hearing
aids; and

b) purchaseand repair, other than the replacement of a battery, of a hearing aid to a
maximum of five hundred dollars ($500) every & years per person.

The additional coverage under Section 36.5 shall be subjectto a deductible amountin
each calendaryear of ten dollars ($10) for an employee with single coverage and ten

dollars ($10) per personto a maximum of twenty dollars ($20) for an employee with
family coverage.

Forthe additional coverage under Section 36.5, the employer shall pay,

a) sixty percent (60%) of the premiums for each participating full-time employee; and

b)  sixty percent (60%) of the percentage of the monthly premiums which apply in
subsection 36.2 b) for each participating part-time employee,
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and the employee shall pay the balance of the premiums through payroll deduction.
Inthis section,

“optometrist* means a person licensed under PartV of the Health Disciplines Act to
engage in the practice of optometry;

“physician“ means a person licensed under Part llt of the Health DisciplinesAct to
engage in the practice of medicine;

“vision care” means eyeglasses, frames and lenses for eyeglasses and contact lenses
prescribed by a physician or an optometrist, and includes the fitting of such eyeglasses,
frames, lenses and contact lenses, but does not include eyeglasses for cosmetic
purposes or sunglasses.

If the coverage of an employee or an employee’s dependent for Supplementary Health
and Hospital Insuranceterminates when the employee or the dependent is pregnant,
benefits shall be payable for pregnancy related expenses until the date of the baby’s
delivery.

Coverage for Employeeswho are Totally Disabled

Where a totally disabled employee is not eligible for the Long Term Income Protection
Plan, the employee’s Supplementary Health and Hospital Insurance coverage shall
continue as long as the employee is receiving benefits under the Short Term Sickness
Plan or is using accumulated credits, or beyondthat point, if the employee chooses to
pay the full premium for continued coverage. Insuch cases, if the employee is
subsequently approved for benefits under the Long Term Income Protection Plan, the
employee will be reimbursedfor any premiums paid directly by the employee.

ARTICLE 37 - DENTAL PLAN

371

The Dental Insurance Plan shall provide to every employee who elects to participate,
reimbursementof,

a) eighty-five per cent (85%) of the cost of basic dental services, endodontic
services, periodontic services and repair or maintenance services for existing
dentures or bridges specified by the Plan but notto exceed eighty-five per cent
(85%) of the fees set out in the Ontario Dental Association schedule of fees for
general practitioners in effect when the expense is incurred;

by fifty percent (50%) of the cost of new dentures specified by the Planto a
maximum of fifty percent (50%) of the fees therefor set out in the Ontario Dental
Association schedule of fees in effect when the expense is incurred, provided that
the maximum amount of reimbursementunder this clause in respect of the claims
of any one of the employee, the employee’s spouse and the dependent children
of the employee shall not exceed three thousand dollars ($3,000);

c) fifty percent(50%) of the cost of orthodontic services specified by the Plan and
provided to unmarried dependent children of the employee over the age of six (6)
years and under the age of nineteen (19) years to a maximum of fifty percent
(50%) of the fees therefor set out in the Ontario Dental Association schedule of
fees in effect when the expense is incurred, provided that the maximum amount
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of reimbursementunder this clause shall not exceed three thousand dollars
($3,000); and

fifty percent (50%) of the cost of crowns, bridgework and other major restorative
services specified by the Plan to a maximum of fifty percent (50%) of the fees
therefor set out in the Ontario Dental Association schedule of fees in effect when
the expense is incurred, provided that the maximum amount of reimbursement
under this clause in respect of the claims in a year of any one of the employee,
the employee’s spouse and the dependent children of the employee shall not
exceed two thousand dollars ($2,000).

The Employer shall pay,

the premiums for every full-time employee who joins the Dental Insurance Plan;
and

forty percent (40%), fifty percent (50%), sixty percent(60%), seventy percent
(70%) or eighty percent (80%) of the premiums of the Dental Insurance Plan for
every part-time employee who joins the Plan, whichever percentage is closestto
the relation that the employee’s regularly scheduled hours of work bearto full
employmentand the employee shall pay the balance of the premium through
payroll deduction.

An employee may elect to participate in the Dental Insurance Plan,

on appointment; or

in December of any year for coverage commencing on the 1stday of January
next following, if the employee has satisfied the waiting period of the Plan and the
employee,

0 did notjoin the Plan on appointment, or

(i) previously opted out of the plan; or

on providing evidence that similar coverage available to the employee under the
plan of another person has beenterminated, for coverage commencing on the
1st day of the month coinciding with or next following the presentation of the
evidence.

An employee may elect in December of any year to opt out of the Dental Insurance
Plan and coverage shall cease at the end of that month.

- VACATION

Effectivethe 1stday of January, 1992, a full-time employee is entitled to vacation

credits at the rate of,

(i) one and a quarter (1 1/4) days per month during the first eight (8) years of
continuous service;

(ii one and two thirds (12/3) days per month after eight (8)years of
continuous service;

(iif) two and one twelfth (2 1/12) days per month after fifteen (15) years of
continuous service; and

vy  twoand a half (_21/2) days per month after twenty-six (26) years of
continuous service.

A part-time employee is entitled to a pro-rated portion of the vacation credits

shown in Section 38.1(a) based on the ratio that the employee’s regularly

scheduled hours of work bear to full employment.



38.2

38.3

38.4

38.5

38.6

38.7

38.8

38.9

38.10

44

An employee is entitled to vacation credits under Section 38.1 in respect of a month or
part thereof in which the employee is at work or on leave of absence with pay.

Where an employee has completed twenty-five (25) years of continuous service in the

public service, there shall be added to the employee’s accumulated vacation, on that

occasion only, -

a) forafull-time employee, five (5)days vacation; and

by for a part-time employee, that portion of five (5) days vacation equalto the portion
the employee’s regularly scheduled hours of work bear to full employment.

An employee is not entitled to vacation credits,

a) in respect of a whole month inwhich he/ she is on leave of absence without pay
except for pregnancy or parental leave;

b) in respect of awhole month inwhich he/she receives benefits under the Long
Term Income Protection Plan, unlessthe employee is in rehabilitative
employmentwith the OPS;

Where an employee is absent by reason of an injury or occupational disease for which
a WSIB award is made, they shall continue to accrue vacation credits for the full period
of such leave.

An employee shall be credited with his/her vacation credits for each year on the 1st day

of January in the year, including any increase in entitlements due to occur during the
year.

An employee may accumulate vacation credits to a maximum of twice his/her annual
credits but an employee’s vacation credits shall be reduced to a maximum of one
year’s credits not later than the 31st day of December in each year.

Where an employee is preventedfrom taking a vacation as a result of,

a an injury for which aWSIB award is granted;
3 a total disability; or

c) anextraordinary requirement of the employer

and the employee’s vacation credits in respect of that vacation are forfeited under
Section 38.7 the employee’s Deputy Minister shall grant to the employee, at the
request of the employee, a leave of absence with pay to replace the forfeited
vacation days.

An employee commencing employmentduring a year shall be credited at that time with
vacation credits calculated in accordance with Section 38.1a), inthe case of a full-time
employee, or Section 38.1b), inthe case of a part-time employee, for the balance of the
calendaryear, butthe employee shall not take vacation until six (6)months of
continuous service have been completed.

Upon completion of six (6) months continuous service in the public service, an
employee, with the approval of his/ her manager or designee, may take vacation to the
extent of his/her vacation entittement and his/ her accumulatedvacation credits shall
be reduced by the vacation taken. Such approval will be subject to operational
requirements, but, it is also agreed that such approval will not be unreasonably
withheld. For this purpose, an employee may include any continuous service as an
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employee in Public Service of Ontario immediately prior to their appointment to the civil
service.

An employee who completes twenty-five (25) years of continuous service on or before

the last day of the month in which the employee attains sixty-four (64) years of age is

entitled, after the end of that month, to,

a) five (5) days of pre-retirement leave with pay, ifthe employee is a full-time
employee; or

by that portion of five (5) days pre-retirement leave with pay equal to the portion that
the employee’s regularly scheduled hours of work bear to full employment if the
employee is a part-time employee.

Where an employee leaves the public service prior to the completion of six (6) months
of continuous service, hefshe is entitled to vacation pay at the rate of four percent (4%)
of the earnings of the employee during the period of his/her employment.

An employee who has completed six (6) or more months of continuous service inthe
public service shall be paid, in an amount computed at the rate of the employee’s last
regular salary, for any unused vacation standing to the credit of the employee at the
date he/she ceases to be an employee.

An employee who has completed six (6) or more months of continuous service in the
public service is entitled, upon request by the employee, to be paid, in an amount
computed at the rate of the employee’s last regular salary, for any unused vacation
standing to the credit of the employee at the date on which he/she qualifies for
payments underthe Long Term Income Protection Plan.

Where an employee’s scheduled vacation is interrupted due to serious illness, attested
to by a certificatefrom a legally qualified medical practitioner, the employee may elect
to go on the Short Term Sickness Plan under Atrticle 42, instead of using their vacation
credits. Insuch a case, the portion of the employee’s vacation which is deemed to be
sick leave under those provisionswill not be counted against the employee’s vacation
credits.

Where an employee ceases to be an employee, there shall be deducted from the
employee’s accumulated vacation credits an amount in respect of the whole months
remaining in the year after the person ceases to be an employee computed at the rate
set out in Section 38.1a) inthe case of a full-time employee and at the rate set out in
Section 38.1b) inthe case of a part-time employee.

Vacation taken in excess of the vacation credits to which an employee is entitled on the
date he or she ceases to be an employee shall be deducted from the amount paid to
the employee under Articles 44 (Entittement on Death) and 45 (Termination Payments)
and from any salary to which he/she may be entitled.

ARTICLE 39 - LEAVE CREDIT REPORTS

301

As soon as practicable following the end of each quarter, every employee shall be
advised of the number of vacation and attendance credits to which he/she is entitled.

ARTICLE 40 - HOLIDAYS
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a) Eachfull-time employee is entitled to the following paid holidays:

New Years Day Good Friday Easter Monday
Victoria Day Canada Day Civic Holiday
Labour Day Thanksgiving Day Remembrance Day
Christmas Day Boxing Day

Any special holiday proclaimed by the Governor General or the Lieutenant Governor.

(by A part-timeemployee shall be entitled to a holiday each year on each of the days
shown in Section40.1 (a) which fall on a regularly scheduled working day.

Where an employee is requiredto work on any holiday specified in Section40.1 (a),
he/she is entitled to a compensating day as a holiday in lieu thereof.

When a holiday specified in Section40.1(a) falls on a Saturday or Sunday, or when any
two of them fall on a successive Saturday and Sunday, the regular working day or days
next following is a holiday or are holidays, as the case may be, in lieu thereof, butwhen
such nextfollowing regular working day is also a holiday the next regular working day
thereafter is in lieu thereof a holiday.

Special holidays granted during vacation leave of absence shall be computed as part
thereof, but no other holidays shall be computed therein.

Two (2) days of special or compassionate leave may be used for religious holidays as
per current religious holidays policy.

ARTICLE 41 - PREGNANCY AND PARENTAL LEAVES

41.1

41.2

41.3

Inthis Article,

"last day at work", in respect of a person on a leave of absence referredto in Section
41.2 or41.7, means the last day the person was at work beforethe leave of absence,

"parent” includes a personwith whom a child is placed for adoption and a person who
is in a relationship of some permanencewith a parent of a child and who intends to
treat the child as his or her own;

"parental leave" means a leave of absence under Section 41.7;
"pregnancy leave" means a leave of absence under Section41.2;

"weekly pay", in respect of an employee on a leave of absence referred to in Section
41.2, 41.7 and 41.11, meansweekly pay at the rate actually received by the employee
on the last day of work and also includes any salary increasethat is granted after the
last day of work to take effect retroactively on or before the last day of work.

The Employer shall grant a leave of absence without pay in accordance with Part XI of
the Employment Standards Act to an employee who is pregnant and who started her
service with the Crown at least thirteen (13) weeks before the expected birth date.

An employee may begin pregnancy leave no earlier than seventeen (17) weeks before
the expected birth date.
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The pregnancy leave of an employee who is entitled to take parental leave ends
seventeen (17) weeks after the pregnancy leave began.

The pregnancy leave of an employee who is not entitled to take parental leave ends on
the later of the day that is seventeen (17) weeks after the pregnancy leave began or
the day that is six (6) weeks after the birth, still-birth or miscarriage of the child.

The pregnancy leave of an employee ends on a day earlier than the day provided for in
Section41.4 or 41.5, if the employee gives her Employerfour (4) weeks notice of that
day.

The Employer shall grant a leave of absence without pay in accordance with Part XI of
the Employment Standards Act to an employee who has at least thirteen weeks service
with the Crown and who is the parent of a child.

Parental leave may begin,

a) hoearlier than the day the child is born or comes into the custody, care and
control of the parentfor the first time; and

by  no laterthan fifty-two (52) weeks after the day the child is born or comes intothe
custody, care and control of the parentfor the first time.

The parental leave of an employee who takes pregnancy leave must begin when the
pregnancy leave ends unless the child has not yet come into the custody, care and
control of a parent for the first time.

Parental leave ends 35 weeks after it began for an employee who takes pregnancy
leave and 37 weeks after it beganfor an employee who did not take pregnancy leave.
Parental leave may end on an earlier day if the person gives the Employer at least four
(4) weeks written notice of that day.

An employee who is entitled to pregnancy ana/or parental leave and who providesthe
Employerwith proof that he or she is in receipt of employment insurance benefits

pursuant to the Employment Insurance Act (Canada) shall be paid an allowance in
accordance with the Supplementary Benefit Plan.

In respect of the period of pregnancy leave, payments made according to the

Supplementary Employment Benefit Planwill consist of the following:

a) forthe first two (2) weeks, payments equivalentto ninety-three percent (93%) of
the actual weekly rate of pay for her classification and shall also include any
increases in salary that she would have attained had she been at work during the
leave of absence as they are, or would have been implemented; and

b) for each week, up to a maximum of fifteen (15) additionalweeks, payments
equivalentto the difference between the sum of the weekly Employment
Insurance benefitsthe employee receives for the week and any other salary
earned by the employee during the week, and ninety-three percent (93%) of the
actual weekly rate of pay for her classification and shall also include any
increases in salary that she would have attained had she been at work during the
leave of absence as they are, or would have been implemented; and

¢) foreachweek upto a maximum of fifteen (15) additional weeks, where the
employee elects to take Parental Leave in accordance with Article 41.11.6,



41.11.3

41.11.4

41.11.5

41.11.6

41.11.7

41.11.8

48

payments equivalent to the difference between the sum of the weekly
Employment Insurance benefits the employee receives for the week and any
other salary earned by the employee during the week and ninety-three percent
(93%) of the actual weekly rate of pay for her classification, and shall also include
any increases in salary that she would have attained had she been at work during
the leave of absence as they are, or would have been, implemented.

In respect of the period of parental leave, payments made according to the
Supplementary Employment Benefit Plan will consist of the following:

a) Wherethe employee serves the employmentinsurancewaiting period, for the
first two (2) weeks, payments equivalentto ninety-three percent (93%) of the
actual weekly rate of pay for his/her classification, and shall also include any
increases in salary that he/she would have attained had he/she been at work
during the leave of absence as they are, or would have been, implemented; and

b) for eachweek, up to a maximumof fifteen (15) additional weeks, payments
equivalent to the difference between the sum of the weekly Employment Insurance
benefitsthe employee receives for the week and any other salary earned by the
employee during the week, and ninety-three percent (93%) of the actual weekly rate
of pay for his/her classification, and shall also include any increases in salary that
he/ she would have attained had he/she been at work during the leave of absence
as they are, or would have been, implemented.

c) Paymentsunderthe Supplementary Employment Benefit Pian will not apply to
leave that continues after 52 weeks following the day the child is born or comes
into the custody, care and control of the parent for the first time, where
Employmentinsurance benefits do not apply.

During pregnancy leave or parental leave, an employee who participates in the group
insurance coverages related to his or her service with the Crown may continue that
participation unless he or she elects in writing not to do so.

Unlessan employee gives the employer written notice referred to in Sub-section
41.11.4, the Employer shall continue to pay the premiums for the group insurance
coverages that the employer was paying immediately before the employee“s pregnancy
leave or parental leave and the person shall continue to pay the premiumsfor the
group insurance coverages that the employee was paying immediately before the
pregnancy leave or parental leave.

An employee on pregnancy leave is entitled to a parental leave of absence of up to
thirty-five (35)weeks

Exceptfor an employee to whom Sub-section41.1 L6 applies, an employee on parental
leave is entitled, upon application in writing at least two (2) weeks prior to the expiry of
the leave, to a consecutive leave of absence without pay and with accumulation of
credits for not more than six (6) weeks.

A person returning to work after pregnancy leave, or parental leave or a leave referred
to in Sub-section41.11.6 or41.11.7 or 41.12 shall be reinstatedto the position the
person most recently held with the employer on a regular and not a temporary basis, if
the position still exists, or to a comparable position, if it does not.
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41.11.9 The employer shall pay a reinstated person salary that is at least equal to the greater

4112

of,

a) the salary the employee was most recently paid by the employer; or

by the salary that the employee would be earning had the personworked
throughout the leaves of absence referred to in Sub-section41.11.8.

An employeewho has worked less than thirteen (13) weeks with the Crown and
becomes the parent of a child shall be granted upon requesta leave of absence
without pay and without accumulation of credits and service, under discretionary leave
provisions of Article 20.2 (Leaves of Absence), for up to the following periods:

(a) fifty-two (52) weeks for an employee who would otherwise be eligible for
pregnancy leave and parental leave under Sub-sections41.2 and 41.7; and,

(b) forty-three (43) weeks for an employee who would otherwise be eligible for
parental leave and extended leave only, under Sub-sections41.7 and 41.11.7.

If otherwise eligible, the employee is entitled to continue benefit coverage during the
leave by paying both the employee’s and the Employer’s share of the premiums.

ARTICLE 42 - SHORT TERM SICKNESS PLAN

421
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A full-time employee who is unable to attend to his/ her duties due to sickness or injury

is entitled, in each calendar year, to leave of absence,

a)  with regular salary for the first six (6) working days; and

b)  with seventy-five percent (75%) of regular salary for an additional one hundred
and twenty-four (124) working days.

A part-time employee who is unable to attend to his/her duties due to sickness or injury

is entitled, in each calendar year, to leave of absence,

a)  With regular salary for that portion of six (6) working days equalto the portionthe
employee’s regularly scheduled hours of work bear to full employment; and

b)  with seventy-five percent (75%) of regular salary for that portion of an additional
124 working days equal to the portionthe employee’s regularly scheduled hours
of work bear to full employment.

An employee is not entitled to a leave of absence with pay under this Article until after
completion of, inthe case of a full-time employee, twenty (20) consecutive working
days of employment, and in the case of a part-time employee, all of the employee’s
regularly scheduled hours within a period of four (4) consecutive weeks.

An employee who is on leave of absence with pay under this Article that commences
on a regularly scheduled working day in one (1) year and continuesto include a
regularly scheduledworking day in the next following year is not entitled to leave of
absence with pay for a greater number of working days than are permitted under
Section42.1 or42.2, as the case may be, inthe two (2) years until the employee has
again completed the service requirement described in Section 42.3.

An employee who was on leave of absence with pay under this Article for the number
of days in a year permitted under Section42.1 or 42.2, as the case may be, is not
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entitled to leave of absence with pay under this Section inthe year next following until
the employee has again completed the service requirement described in Section42.3.

The pay of an employee under this Article is subject to,

a) alldeductionsfor insurance coverages referredto in this Part of the Agreement
and under the Public Service Pension Act that would otherwise be made from
the pay; and

by  all contributionsthat would otherwise be made by the employer in respect of the
pay,

and such deductions and contributions shall be made as though the employee were

receiving the employee’s regular salary.

USE OF ACCUMULATED CREDITS

An employee who is on leave of absence and receiving pay under Section42.1b) or
42.2b) is entitled, at the employee’s option, to have sufficient credits deducted from the
employee’s accumulated credits for each day to which Section 42.1b) or 42.2b) applies
and to receive regular salary for each such day.

An employee who is absent from employment due to sickness or injury beyond the total
number of days leave of absencewith pay providedfor in Section 42.1 or 42.2 shall
have his/ her accumulated attendance credits reduced by a number of days equalto
the number of days of such absence and is entitled to leave of absence with pay on
each such day.

Section42.7.2 does not apply to an employee who qualifies for and elects to receive
benefits under the Long Term Income Protection Plan instead of using his’her
accumulated attendance credits.

After seven consecutive calendar days absence caused by sickness or injury, no leave
with pay shall be allowed unless a certificate of a legally qualified medical practitioner
or of such other person as may be approved by the Employer is forwarded to the
Deputy Minister or his/ her designee of the Ministry, certifyingthat the employee is
unable to attend to official duties.

Despite Section42.8, where it is suspected that there may be an abuse of sick leave,
the Commission or a Deputy Minister may require an employee to submit a medical
certificate for any period of absence.

The Employer shall pay the costs of any medical certificates which it requires under this
Article.

ARTICLE 43 —-WORKERS’ COMPENSATION BENEFITS and WORKPLACE SAFETY AND
INSURANCE BENEFITS (WSIB refers to either as appropriate)

43.1

Where an employee is absent by reason of an injury or occupational disease for which
aWSIB claim is made, his/her salary shall continue to be paid for a period not
exceeding thirty (30) working days and if an award is not made any salary paid in
excess of that to which he/she is entitled under Article 42 (Short Term Sickness Plan)
shall be an amount owing by the employee to the Employer.
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Where an employee is absent by reason of an injury or occupational disease for which
aWSIB award is made, the employee’s salary shall continue to be paid for a period not
exceeding three (3) consecutive months, or a total of sixty-five (65) regularly scheduled
working days where such absences are intermittent, following the date of the first
absence because of the injury or occupational disease, and any absence in respect of
the injury or occupational disease shall not be charged against their credits.

Where a WSIB award is made to an employee that is less than the regular salary of the
employee and the award applies for longerthan the period set out in Section43.2 and
the employee has accumulated credits, their regular salary may be paid and the
difference betweenthe regular salary paid after the period set out in Section43.2 and
the compensation awarded shall be converted to its equivalenttime and deducted from
their accumulated credits.

Where an employee receives a WSIB award, and the award applies for longerthan the
period set out in Section43.2 (i.e. three (3) months), the Employerwill continue
subsidies for Basic Life, LTIP, Supplementary Health and Hospital and the Dental Plan,
and will continue to make Pension payments, for the period during which the employee
is receiving the award, if the employee continues to pay his/her share.

Where an employee is absent by reason of an injury or occupational disease for which
a WSIB award is made and the award applies for longer than the period set out in
Section 43.2 the employee shall be entitled to electto go on the Short Term Sickness
Plan under Article 42 (Short Term Sickness Plan) as an option following the expiry of
the application of Section 43.2.

For vacation purposes and for purposes of determining qualificationfor severance pay
under Article 45 (Termination Payments), the period of WSIB absence is included in
determining an employee’s years of continuous service.

ARTICLE 44 - ENTITLEMENT ON DEATH

44 1

442

Where a full-time employee who has served more than six (6) months dies, there shall

be paid to their personal representative or, if there is no personal representative, to

such person as the Commissiondetermines, the sum of,

a) one-twelfth(1/12) of the employee’s annual salary; and

b) their salary for the period of vacation, leave-of-absenceand other creditswhere
applicable, that have accrued.

Where an employee dies, there shall be paid to their personal representative or, if
there is no personal representative, to such person as the Commission determines, an
amount in respect of attendance credits or severance pay computed inthe manner and
subject to the conditions set out in Article 45 (Termination Payments). Any severance

pay to which an employee is entitled shall be reduced by the amount equal to one-
twelfth (1/12) of their annual salary.

ARTICLE 45 - TERMINATION PAYMENTS

45.1

A full-time employee who was appointed before the 1st day of January, 1970 and who

ceasesto be an employee is entitled to be paid an amount in respect of remaining
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accumulated attendance credits in an amount computed by multiplying half of the
number of days of remaining accumulated attendance credits at the date of ceasing to
be an employee by the employee’s annual salary at the date of ceasingto be an
employee and dividing the product by two hundred and sixty-one (261).

Despite Section 45.1, a full-time employee who was appointed on or after the 1stday of
October, 1865 and beforethe 1st day of January, 1970 who ceasesto be an employee
because of,

a) death;
b) retirementunder,
1. section 17 of the Public Service Act,
2. disability for purposes of entitlement to a pensionunder Section 14 or to a
payment under Sub-section 13 (1 1) of the Public Service Pension Plan.
3. termination at age sixty-five (65) with entittlementto pension under

Section 15 of the Public Service Pension Plan or to a payment under Sub-
section 13 (4) of the Public Service Pension Plan.
c) releasefrom employmentunder Sub-section22 (4) of the Public Service Act,

is entitled to receive, for continuous service up to and including the 31st day of

December, 1975,

d)  severance pay equal to one-half (1/2) week of salary for each year of continuous
service beforethe 1stday of January, 1970 and one (1) week of salary for each
year of continuous service from and including the 1stday of January, 1970; or

e) the amount in respect of his or her accumulated attendance credits computed in
accordancewith Section45.1,

whichever is the greater, but he or she is not entitled to receive both of these benefits.

For the period from January 1, 1876, the benefits described under Section 45.4 shall
apply.

A full-time employee who is appointed on or after the 1stday of January, 1970 is
entitled to severance pay for each year of continuous service up to and including the
31st day of December, 1975,

a) where the employee has completed one (1) year of continuous service and
ceases to be an employee because of,

(i) death,
(i) retirement under,
1. section 17 of the Public Service Act,
2. disability for purposes of entittement to a pension under Section 14

or to a payment under Sub-section 13 (1 1) of the Public Service
Pension Plan: or
3. termination at age sixty-five (65) with entitlementto pension under
Section 15 or to a payment under Sub-section 13 (4) of the Public
Service Pension Plan.
(iif) release from employment under section 22(4) of the Public Service Act,

in an amount equal to one (1) week of salary for each year of continuous service
or

by  where the employee has completedfive (5) years of continuous service and
ceases to be an employee for any reason other than,
(i) dismissal for cause under section 22 of the Public Service Act, or
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(if) abandonment of position under section 20 of the Act,
in an amount equalto one (1) week of salary for each year of continuous service.

For the period from January 1, 1976, the benefits described under Section 45.4 shall
apply.

An employee,
a) who has completed a minimum of one (1) year of continuous service and who
ceases to be an employee because of,

0] death,
(i) retirement under,
1. section 17 of the Public Service Act, or
2. disability for purposes of entitlementto a pension under Section 14

or to a payment under Subsection 13(11) of the Public Service
Pension Plan; or
3. termination at age sixty-five (65) with entittement to pension under
Section 15 or to a payment under Subsection 13(4) of the Public
Service Pension Plan, or
iii) release from employment under subsection 22(4) of the Public Service
Act; or
b)  who has completed a minimum of five (5) years of continuous service and who
ceases to be an employee for any reason other than,
(i) dismissal for cause under section 22 of the Act, or
(i) abandonment of position under section 20 of the Act,
is entitled to severance pay for continuous service from and after the 1st day of
January, 1976,
¢) equalto one (1) week of salary for each year of continuous service as a full-time
employee from and after the date; and
d) equalto that portion of a week's salary that is equal to the portionthe employee's
regularly scheduled hours of work bear to full employment,for each year of
continuous service as a part-time employee.

Forthe purpose of clause 45.4(d), "week's salary" means the salary the employee
would receive if the employee were in full employment.

The total of the amount paid to an employee in respect of accumulated attendance

credits and the severance pay of the employee shall not exceed (1/2) one-half of the

annual salary of the employee,

a) atthe date when he or she ceasesto be an employee;

b) inthe case of an employee receiving benefits under the Long Term Income
Protection Plan, at the date when the employee received his or her last salary
prior to receiving benefits under the Plan.

The calculation of severance pay of an employee shall be based on the salary of the

employee,

a) atthe datewhen he or she ceasesto be an employee;

b) inthe case of an employee receiving benefits underthe Long Term Income
Protection Plan, at the date when the employee received his or her last salary
prior to receiving benefits underthe Plan.
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Where a computation for severance pay involves part of a year, the computation in
respect of that part shall be made on a monthly basis, and,
a) any partof amonththat is less than fifteen (15) days shall be disregarded; and

b) any part of a month that is fifteen (15) or more days shall be deemed to be a
month.

For purposes of determining qualificationfor severance pay and the amount of
severance pay to which an employee is entitled, an employee’s continuous service
shall not include any period when he/she is on leave-of-absence without pay for greater
than thirty (30) days, other than Pregnancy and Parentalleave, or for a period which
constitutes a hiatus in service, i.e.:

(1) Political Activity (P.S.A., 8. 12(5))

(2) Lay-off (Article 14, Employment Stability)

(3) Educational Leave (R.R.O. 1980, Reg. 881, S.29);

An employee may receive only one (1) termination payment for a given period of
continuous service.

An employee whose total period of service is interrupted by a hiatus in service may, at
the employee’s option, repay any termination payment received as a result of that
absence to the Minister of Finance, and thereby restore termination pay entitlements
for the period of continuous service for which the payment had been made.

An employee who intendsto terminate his or her employment and who would, upon the

termination of employment, be entitled to a termination payment under Section45.2,

45.3, or 45.4 may elect, in lieu of the payment provided for in those sections, to take a

leave of absence with pay of not more than the lesser of,

a) the length of time determined under those sections for computing the termination
paymentto which the employee would be entitled; and

b) the length of time betweenthe commencement of the leave of absence with pay
and the end of the month in which the employee will attain sixty-five (65) years of
age.

The employment of an employee who has elected under Section45.10 to take a leave
of absence with pay continues until the end of the leave of absence.

An employee’s entitlement to a termination payment under Section 45.1, 45.2, 45.3 or
45.4 shall be reduced to reflectthe time taken by the employee under Section45.10 as
a leave of absence with pay.

ARTICLE 46 - PROFESSIONAL MATTERS

46.1

46.2

The Employer agrees that acknowledgementwill be given to authors and contributors
to technical papers, documents, reports and research papers.

Effective for the calendar year 2001, the annual fees for the licensing of employees as
professionalengineers in the province of Ontario will be reimbursed by the Employer
up to a maximum of one-hundred and seventy-five dollars per calendar year.
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ARTICLE 47 - SALARY

47 1 Salary schedules for all PBE classifications shall be prepared and attached to this
agreement as Appendix D.

ARTICLE 48 - TERM OF AGREEMENT

48.1 This Agreement covers the period from January 1, 2001 until December 31, 2003. The
effective date of any of the terms of this Agreement unless otherwise indicated shall be
the date of ratification (August 30, 2001). This Agreement shall continue automatically
thereafter for annual periods 0fone (1) year each unless either Party serves notice on
the other in writing that it wishes to bargain for a new Collective Agreement in

accordance with the Labour Relations Act, 1995 and the Crown Emplovees Collective
Bargaining Act, 1993.
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APPENDIX A: EMPLOYMENT STABILITY

Management Secretariat Corporate Labour Relations/
Board du Conseil Negotiations Secretariat
Secretariat de Gestion 77 Wellesley Street West

7" Floor, Ferguson Block
Toronto, ON M7A 1N3
Tel: (416)325-1501

Fax: (416) 325-1483

Mr. Dan Conte,

President, PEGO

Suite 206, 3199 Bathurst Street
Toronto, Ontario

M6A 2B2

August 11, 2001

Dear Mr. Conte,

The Government of Ontario is aware that its restructuring initiatives over the next three years could
have a significant effect on employees, some of whom have served for a lengthy period. Accordingly,
the Employer undertakes the following:

1.

The Employer will make reasonable efforts to ensure that, where there is a disposition or any
other transfer of bargaining unit functions or jobs to the private or broader public sector,
employees in the bargaining unit are offered positions with the new employer on terms and
conditions that are as close as possibleto the then existing terms and conditions of
employment of the employees in the bargaining unit, and, where less than the full complement
of employees is offered positions, to ensure that offers are made on the basis of seniority.

When an employee has been transferred to a new employer he/she will be deemedto have
resigned and no other provisions of the collective agreement will apply except for Article 45
(Termination Payments).

The employee must elect whether or not to accept employment with the new Employer within
five (5) working days of receiving an offer. In default of election, the employee shall be
deemed to have accepted the offer.

Where an operation or partthereof is being disposed of, and the Employer has determined that
an opportunity for tendering Or bidding is warranted, employees shall be given the opportunity
to submit a tender or bid on the same basis as others.

The obligations of the employer concerning reasonable efforts and employee bidding
set out in paragraphs 1 through 4 shall be deemed to have been satisfied provided that:

1) @) In respect of the transfers of bargaining unitjobs or functions as a result of
transfers listed in schedule "A" to this memorandumthe Employer shall
include in all the Requests for Proposal(RFP) or tenders, relatingto those
transfers a mandatory requirement that proponents must commit in their
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proposalsto make job offersto all of the classified PEGO employees who will
be declared surplus as a result of the disposition or transfer of their jobs
under the RFP or tender. Such job offers shall be at a salary of at least85%
of the respectiveemployee's salary at the time of the RFP or tender and
recognizethe service inthe Ontario Public Service of each employee for the
purposes of qualification for vacation, benefits entittements and other terms
of employment except for pensionto the extent that they are provided inthe
proponent'sworkplace. Job offers shall not include any probationary period.
Proposalsthat do not satisfy the above mandatory requirementwill be
disqualified. Uponthe inclusion of the foresaid terms in an RFP or tender in
respect Of a project listed in schedule "A" the Employer will be deemed to
have satisfied all the requirements of this Appendix A inrelationto the
transfer of bargaining unitjobs or functions underthe RFP or tender.

(b)  The Employer shall determine the PEGO employees whose work will be
directly transferred by the RFP or tender priorto the release of an RFP or
tender and this determination shall be final for purposes of the requirementto
requirejob offers in subsection (1).

(©) The parties may add transfers to schedule "A" by mutual agreement only.

(2) Inrespect of the disposition or transfer of bargaining unitjobs or functions not listed
in schedule "A" he Employer's obligations under Appendix A will be satisfied by the
Employer offering the prospective new employer an incentive, equal to the amount
that would be payable as enhanced severance pay to a classified employee in order
to either secure or improve a job offer for that employee.

(3) Classified employees declared surplus as a result of the disposition or transfer of
bargaining unitjobs or functions to the private or broader public sector will have the
rightto turn down any job offer under Appendix A and exercise their rights prescribed
by paragraphs"6" to "9" of Appendix A and Article 14, excluding 14.5 of the
Collective Agreement.

(4) The employer shall include in the RFP or tender the statementthat employees may bid
onthe same basis as others. The forgoing will be deemed to satisfy all the Employer's
obligations in respect of employee bidding under Appendix A.

Pension Bridging

6. (a) Employeeswho have beendeclared surplus may continue to accrue pension credits
for the period represented by their Article 45 termination payment subjectto the
appropriate contributions by the Employerand the employee. This paragraph will not
apply to employees described in paragraph & who are transferred to a new employer.

-0r -

(b) In the alternate, employees who have been declared surplus may take a pension
bridging option as a leave of absence without pay but with the continued accrual of
pension credits, if the sum of:

) the six month notice period,
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the number of weeks of paid leave of absence that the employee's termination
payments can be converted into under the current provisions of Article 45
(Termination Payments) (excluding attendance credits); plus

a maximum of two (Q)years leave of absence without pay, but with continued
accrual of pension credits

would bring the employee to the next earliest date on which he/she could exercise an
actuarially unreduced pension option under the Public Service Pension Plan.

For any specific individual, the maximum amount of leave that can be taken for the
pension bridging option shall be calculated as follows:

(A1)

()
(i)

(B1)

determine the total amount of time from the date on which the employee receives
the surplus notice that is needed for the individual to reach the next earliest of
his/her actuarially unreduced pension options and, from that amount, subtract:
the employee's six month notice period; and

the number of weeks of paid leave of absence that the employee's termination
payments can be converted into under the existing provisions of Article 45
(Termination Payments) (excluding attendance credits).

the remainder to the extent that it is no more than two (2) years, shall be
available as a leave of absence without pay but with continued accrual of
pension credits. During the leave without pay, employees may choose to
purchase all benefits coverage with the exception of STSP and LTIP.

The leaves of absence shall commence before the conclusion of the employee's six (6)
month notice period and shall be taken as follows:

(A2)

(B2)

(C2)

(i)
(ii)

(i)

the unpaid leave of absence, the maximum of which is determined in accordance
with (B1) above, shall be taken first. Duringthis leave of absence, in lieu of the
employee's pension contributions being made directly from the employee, the
employee's right to enhanced severance under paragraph 8 of this Appendix
shall be reduced by an equivalentamount, which the employer shall pay into the

pension plan and employer contributions shall also be paid into the pension
plan;

the leave of absence with pay equal to the employee's number of weeks of
Article 45 (Termination Payments) shall be taken after the leave without pay in
(A2) above. Duringthis leave of absence the employee's pension contributions
shall be deducted from the employee's biweekly payments;

atthe conclusion of the leave of absence with pay the employee shall returnto
complete whatever portion of the six month notice period remains. For greater
certainty, the requirement to return may be satisfied by the use of vacation
credits. At the end of this period, the employee:

shall retire;

shall receive the enhanced severance, reduced by an amount equivalent to
his/her pension contributionsfor the unpaid leave of absence; and

shall be entitled to exercise his/her rightto an actuarially unreduced pension.

This paragraph will not apply to employees described n paragraph5 who are transferred
to a new employer.
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Surplus employees who choose any of these pension bridging options in section 8 shall
waive all rights to displacement, redeployment, pay-in-lieuand recall.

Surplus Factor 80 Program

7.1 An employee who has reached Factor 80 on or before May 31, 1997, and did not retire
within his/her Factor 80 window, shall, if declared surplus, be eligible to requalify underthe
Factor80 program, provided he/she so elects inwriting within thirty (30) days of receipt of
notice of layoff, and where he/she so elects, the employee shall retire within the thirty (30)
day period and all other rights under this agreement are forfeited, save and except Article
45 Termination Payments. For the sake of clarity, it.is agreed that an employee who is given
an offer to accept employment with a new employer pursuant to paragraph 5, who B
otherwise eligible to requalify under the Factor 80 Program, shall be considered eligible to
requalify as prescribed herein.

7.2  The Employer agrees to extend Factor 80 for employees declared surplus up until March

31, 2004.
Enhanced Severance
8. Employeeswho are laid off or who have resigned and received their pay in lieu of notice

pursuantto Article 14.3 (Notice and Pay in Lieu) will receive, in addition to their Article 45
(Termination Payments), a further severance package of one (1) week's salary for every
completedyear of continuous service. This paragraphwill not apply to employeeswho are
eligible to retire and receive an actuarially unreduced pension or, as a result of the
application of Paragraph6(a) of this Appendix will become eligible to receive an actuarially
unreduced pension. Employeeswho are entitled to the amounts specified in Article 14.4
(Separation Allowance) shall receive the greater of those amounts or the amount specified
in this paragraph. (For the sake of clarity, it is understood that a person who resigns
pursuant to Article 14.4 (Separation Allowance) shall be considered to be laid off for the
purpose of this paragraph.) This paragraph will not apply to employees described in
paragraph 5 of the Appendix who are transferred to a new employer.

9. This Appendix forms part of the Agreement, and is in effect for so long as the terms and
conditions of the Agreement are in effect.

Yours sincerely,

Janice Cameron
Corporate Staff Relations Officer

ScheduleA

Labour-Material Testing Laboratory
Municipal Affairs and Housing- Social Housing
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APPENDIX B: COMPENSATION OPTION CREDITS

1.1

12

1.3

1.4

1.5

1.6

An employee is entitled to accumulate compensation option credits in each year for the portion
of the year during which he/she is an employee at the rate of,

(@) five-twelfths (5/12) of one (1) credit per month in the year, if the employee is a full-time
classified employee, and

(b) that portion df five-twelfths (5/12) of one (1) credit per month inthe year that is equal to the
portionthat the employee's regularly scheduled hours of work bear to full employment, if
the employee is a part-time employee.

The compensation option credits that an employee is entitled to accumulate in a year under
Section 11 above shall be creditedto the employee onthe 1stday of January inthe year or
on the day in the year when the employeefirst becomes an employee, whichever is later.

From the compensation option credits credited to an employee in a year in accordance with
Sections 1.1 and 1.2 there shall be deducted to a maximum of the credits credited to the

employee in the year, credits at the rate set out in Sections 1.1(a) or (b), as the case requires
for:

a) eachwhole month in the year throughout which the employee is on leave of absence
without pay;

b) eachwhole month in the year throughout which the employee receives benefits under the
Long Term Income Protection plan;

¢) eachwhole month inthe year throughout which the employee receives WSIB payments, if
that month is after the first six (6) months for which the employee receives benefits under
the award, and if the employee B not receiving payment for accumulated attendance
credits or accumulated vacation credits in the month:

d) eachwhole month inthe year after the month in which the employee ceases to be an
employee;

e) any monthwholly comprised of consecutive periods of less than a month for which credit
would be deducted under Sections 1.3(a) to (d) if the periodswere whole months.

With the approval of the employee's supervisor, an employee may take leave of absence with
pay in respect of some or all of the employee's accumulated compensation option credits at the
rate of one (1) day of leave of absence with pay for each compensation option credit to which
the employee B entitled, and the employee's accumulated compensation option credits shall be
reduced by the leave of absence with pay taken.

An employee may accumulate compensation option credits to a maximum of twenty-five (25),
but an employee's compensation option credits shall be reduced to a maximum of twenty (20)
not later than the 31st day of December in each year.

Each day or part thereof by which a leave of absence with pay taken by an employee under
Section 1.4 exceeds his/her accumulated compensation option credits after making any
deduction required by Sections 1.3 or 1.5 shall be deducted from his/her vacation credits, and
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the employee shall repay to the Employerthe salary paid to him/her for any day or part thereof
of the leave of absence with pay that cannot be so deducted.

Any amount to be repaid under Sub-section 1.6 may be deducted from any paymentthe
employee is entitled to receive from the employer in respect of salary or termination of
employment or otherwise.

An employee is not entitled to be paid for any accumulated compensation option creditsto
which the employee remains entitled when the employee ceases to be an employee.

NotwithstandingArticle 1.8, where an employee has been identified as surplus, every effort will
be madeto extend the layoff date to allow the employeeto take leave of absence with pay for
all accumulated compensation credits, without affecting any other entitlements under the
Collective Agreement.

As s00n as practicable following the end of each quarter, every employee shall be advised of
the number of Compensation option credits to which he/she is entitled.
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APPENDIX C -PAY FOR PERFORMANCE

1.1

1.2

1.3

1.4

1.5

The provisions for pay for Performance which replace the former provisionsfor meritincreases
and performance bonuses are set out in Schedule “A” as attached.

On returnfrom an acting assignment to home position, an employee will receive the rate they
would have attained if the acting assignment had nottaken place.

Effective April 1, 2002, pay for performancewill be processed within a fixed envelope, which
shall be based on the aggregate annualized salaries of employees in the PEGO bargaining unit
as of March31* each year and shall be calculated as follows:

Two percent (2%) of the annualized salaries of all employees; plus,

Three percent (3%) of the annualized salaries of those employees whose salaries are at least
three per cent (3% )oelow the maximum salary for their job classification as of that date; plus,

The differential between the annualized salaries and the salary range maximumfor the job
classifications of those employees whose salaries are within three per cent (3%) of such
maximum salary as of that date.

Individual disputes over an employee’s rating on Schedule “A” shall not be arbitrable.
Arbitration shall be limited to ensuring that the envelope has been spent.

Administration and results of pay for performance shall continue to be a topic covered by the
Terms of Reference of the Central PEGO - Management Committee. The Employer shall
provide PEGO with a breakdown, by Ministry, of the results of pay for performance by
September 30" of each year. Ministrieswith fewer than ten (10) employees within the
bargaining unit may be combined for reporting purposes.
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SCHEDULEA

Basic Components

A1 Concept blends meritand pay for performance.

A2  Employeeswithin the range receive increase to base.

A3  Employeesat the maximumreceive a lump-sum.

A4  Employees close to maximum receive a combination of increaseto base and lump-sumwhere
applicable (e.g., Employee is 2% from the maximum, but receivesa 6% rating. Increaseto
basewould be 2% and lump-sum would be 4%).

A.5  Performancestandardsto be established in performance management plans.

A6  All employees will be converted to a common anniversary date - i.e., April 1% commencingin
the year 2002. This date will apply only for purposes of pay for performanceand not for
seniority or service.

A7  Performanceevaluationswill be completed by June 30" of each year commencing with the
year 2002.

A.8  Payoutswill occur by August 31% of each year, commencing with the year 2002. Increasesto
the range shall be retroactive to April 1% of that year.

IncreaseWithin Salary Range | Bonus at Maximum Salary
Performance Categories (to base) (ump-sum)
Exceeds 6.0%* 6.0%*
Satisfactory 3.5%* 3.5%*
Needs Improvement 1.0%* 0.0%
Unsatisfactory 0.0% 0.0%
st

Initial Implementationof Employeeswithin Range

A9  Employees receive merit increases based on the provisions of the 1998/00 Collective

Agreement on their scheduled anniversary date until March 31/02.

A.10

April 1%, 2002 (i.e., the first day of the fiscal year).

A.11  Employeeswill receive a prorated pay for performance increase based on the difference

Effective April 1, 2002 anniversary dates of Employeeswill be converted to a single date -

between their scheduled anniversary date and April 1, 2002.
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A.12 Employeeswill not be eligible for payment 0fpay for performance until successful completion
of the probationaryperiod. On successful completion of probation, the employee shall be
eligible for pay for performance effective April 1%. For these employees, pay for performance
will be proratedto the total time since date of hire.

Initial Implementation of Employees at Maximum of Range

A.13 The anniversary date cf all employees at the maximumwill be April 1%, commencing in the year
2002.

A.14  Employeeswho are at the maximum prior to April 1, 2001 will receive a full lump-sum payment
effective April 1, 2002,

A.15 Employeeswho reach the maximum of the salary grid between April 1, 2001 and April 1, 2002
will receive a prorated lump-sum based on the difference betweentheir old anniversary date
and April 1, 2002.
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APPENDIX D- SALARY SCHEDULE

January 1, 2001 Salary Schedules

04PBE 42,914 51,497
05PBE 48,064 57,219
06PBE 54,358] 62.941
07PBE 61,682 72,096
08PBE 65.802 76.674
O9PBE 68,548 86,515
10PBE 73,812 91,552
|11PBE | 78.963| 99.218]

January 1. 2002 Salary Schedules

Class Annual min Annual max
04PBE 43,751 52,501
05PBE 49,001 58,335
06PBE 55,414 64,168
07PBE 62,885 73,502
08PBE 67.085 78.169
Q9PBE 69,885 88,202
10PBE 75,251 93,337
11PBE 80.503 101.153

January 1, 2003 Salary Schedules

Class Annual min Annual max
04PBE 44,604 53.525
05PBE 49,957 59,473
06PBE 56,499 65,419
07PBE 64.111 74.935
08PBE 68,393 79,693
09PBE 71,248 89,922
10PBE 76.718 95.157

Lump Sum Payment: There shall be a lump sum payment df $300.00 for each employee who was on
staff as & December 31, 2000.
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APPENDIX E - PROFESSIONAL ENGINEERING DEVELOPMENT
PROFESSIONAL ENGINEERING DEVELOPMENT PROGRAM (PBEQ4-PBEQS)

1.1 Management Board Secretariatagrees to encourage the establishment of a professional
engineering development program for PBE levels 4-6 in each ministry when sufficient job
opportunities exist.

1.2 The details of the above program shall be discussed by the ministry PEGO Management
Committee including, but not limited to, the following:
a) nature of training,
b) length of the program,
¢) rate df progression,
d) evaluation of employee progress.

TRAINING AND DEVELOPMENT (PBEC7-PBE1 1)

2.1 In recognition of the professional needs of employees in the bargaining unit, the Employer
and Association agree that upgrading of technical and professional skills is of mutual
benefitto the Employer and employee.

2.2 In keeping with the above, the ministry PEGO-Management Committee will discuss the
following issues:
a) ways to make the courses offered by the Employer more relevant to the professional
needs of the employees inthe bargaining unit,
b) accessto professional development, courses, seminars and conferences.

2.3 Employeeswill be given time off and reimbursedfor tuition and travel expenses according
to their ministry’s policy and/or practice.

APPENDIX F - HOME POSITION

1.1 Employeesfrom outside the bargaining unit temporarily assigned to a PEGO position for
a period of more than 30 days will on the 31st day commence paying dues and be
governed by the terms of the PEGO collective agreement except that pensions and
insured benefits, as well as job security entittements, will continue to be governed by the
rules applicable to the employee’s home position.

1.2 When a PEGO bargaining unit member is temporarily assigned to a position in another
bargaining unit for a period of more than 30 days, he/she will on the 31st day commence
paying dues and be governed by the terms of the collective agreement of the position to
which he/she has been assigned except that pensions and insured benefits entitlements, and
entitlements under Article 14, will continue to be governed by the rules applicable to the
employee’s home position.

1.3  When a PEGO bargaining unit member is temporarily assigned to a non-bargaining unit
position, he/she shall continue to pay dues to PEGO and continueto be covered by the
PEGO agreement for the entire term of the temporary assignment.
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Signed at Toronto this &% day of Ocgdpe » 2001:

For the Employer:
4 . ‘




Ontario
Management Secrétariat

Carporats Labour Relations/
Board du Conseit - :7 w Ileatoy Street Qm
. [
Secretariat  de gestion 7* Floor, Ferguson Block
Toronto, ON M7A 1NS
Tel: (416)

Fax:(416) 325-1483

Mr. Dan Conte,
President, PEGO,

3199 Bathurst Street, Suite # 2086,
Toronto, Ont., M7A 1N3.

October 3, 2001

Re: Benefit Amendment

Dear Mr. Conte,

Under the 1898-2000 Collective Agreement, employees Were eligible for
reimbursementfor erectile dysfunction (ED) drugs exciuding Viagra to a
maximum 0f$500. per year. Under the new agreement, ED drugs will now

include Viagra and the coveragewill continue to be subject to the $500.
maximum. This provision is retroactiveto August 11, 2001.

This will confiirm that a ptan amendment has been done with Great-West Life
Assurance Company to be effective August 11, 2001.

Yours truz.j
J%elgameron,

éyborate Staff Relations Officer



(®) Ontario

Carparate Labaur Retations/
Board du Conseil Negotations Secretarnat
Secretariat dec gestion

Toronto. ON M7A 1N3
Tel: (418)
Fax:(416) 325-1483
Mr. Dan Conte,

_ February 5, 2001
President, PEGO,

3198 Batnurst Street, Suite # 208,

Toronto, Omtario, M7A 1N3.1

Re: Dignity at Work

Dear Mr. Conte,

This will confirm our discussion df the need for general education formsmoers Onthe
Workplace Discrimination and Harassment Prevention Policy (WwDH®) and the Equal
Opportunity Operating Policy. The intention of these policies is to promote fair employ

practices, and improve the work environment acrossthe OPS while supporting the Ont:
Human Rights Code.

Knowiedge about the QPS policies wilt haip members understand the scope d coverag
and resolutions options already available to them. One of the areas covered Under the
application d the WOH® policy includes “discrimination or harassment in any aspect o1
employment* and gives examples such as hiring, recruitment, pramotion, training, lay-c
termination and leaves d absences. Ssveral key definitionsin the poticy describethe
intent and scope d the paligy. Discrimination includes hut is nat limited 0 unequal
treatment on one or more o the prohibited grounds...” ang “ includes failure to provide
appropriate employment accommodation in accordance with this poticy and the Code.
Harassment is defined as acourse o vexatious conduct or commentthat is known Or et
to be reasonably knownto be unwsicoms.e.g. abusive or belittling comments or graffiti,
demeaningjokes, display of oftensive materials). Where asingls event appearsto cre
apoisoned work environment, it is alse considered aviotation, The poisoned work
enviranment refersto an infringement of everyone’s right ta squal treatment with respec
employment which inciudes comments, behavior or work environment that rdicuies, beli
or degrades people or groups identified by One or mere of the prohibited grounds.
Poisoned work environment coutd result from a serious and single event, remark or acti
and need not even be directed at a particular individual. Additionally, employees are
protectad from malicious or bad faith allegations and from retaliation by ancther smploy
forexercising aright under the policy. One of the mandatory requirements Ofthe policy
that employses MUSE be educated about the processes, includingtheir right to be

accompaniad by another person d their choice when attending 2 discussion relatedto t
policy.

Management for their part, have the responsibility of creating and maintaining a workpia



free of discrimination and harassment and are heid accountable for implementingthe
policy. Management are directed not to condone any kind of discrimination and
harassmentand must act even if the behaviors falloutside of the Application and Scope«
the WDHP policy. Their role includes supporting people who speak up when they think th
or others are not being treated with dignity in the workplace. Some of the factors
considered in resolution are: public embarrassment, damage to self-esteem, emotionai
health, ability to function effectively at work, use of complainant's vulnerability caused by
parsonal/employment situation, psrsonality or isolated locations. Alternate disputs

resolution methods are provided forunder the pelicy. MBS maintains a roster of ADR
practitioners,

Samples of course outlines from SSB are attached for your intermation.

We agree that gvervone should work together to preserve dignity at work and to preven
discrimination, harassment and a poisoned work environment.

Yours t

Janice ron, _
Gorpor@é Staff Relations Officer
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CENTRAL PEGO-MANAGEMENT COMMITTEE
TERMS FERENCE

PURPOSE:

The Ceatral PEGO-Management Committee is establishedto ¢onsult and communicate
on natiars of nutLall concern under Article 27 of the 1999-2000 Collective Agrasment
between the Croan in Right of Otario as represented by Management Board Secretariat

(Employer)and the Professional Engineers and Architects of the Ontario PUbIIC SemAce
(PEGO).

MANDATE:
The Central Committee's mandate is as follows:

a

to assist in the identification 0f service-wide 1SSUES and consult on policiesand
practices to deal with them.

to be a forum between formal negotiations for the disaussian and resolution of
corporate labour rslations matters.

to discuss corporate issues referred by the PEGO-Ministry committees, aswell as
unrssolved ministry issues. Thesemight include: exclusionschaliengss, disputes
related 10 work of the bargaining unit, classification disputes, concerns about an
employee's working hours, pay for performance (guidelines and summary of
re3lts), and reasonable efforts negotiations.

COMPOSITION:
The Committeewill be composed of four representatives of each party.

ADMINISTRATION:

PEGO marbers shall be made available by their home ministry without loss of pay or

cradits and shall include reasonable travel time whers required. Each party will pay its
own travel and other expenses.

Meetings Vil be held four times per year, or more frequently as required. Agendas villl
be jointly developed. Minutes will be jointly approved and completed Withiin three weeks
of the meeting date. MIUEES will not be used in arbitration, unless both parties agre+.

Discussionmay involve ail Comrmittee members, however for decision-making eachce-
chair vl present a final position to identifywhether thers is agrzement. If oL,
unresolved 1Ssuesmay be addressed in bargaining, or the parties may agre+ to selecta
fasilitator whose recommendationsshall be non-binding and whose costs shall be sharsd.

Signed in Toronto this day ofJanuary, 1999.
For PEGO

For Employer



To  Wendy-Anne Smith, September 4, 2001
Policy Coordinator

Staffing & Development, MBS

Re  Discontinuanceof PEGO Job Posting Website

During negotiations for the PEGO collective agreement, the parties agreed that effective
immediately, the special PEGO job posting site would be discontinued. The Employer will
continueto post electronically I accordancewith Article 7.1 of the collective agreement.




Ontario
Management Secrétariat

Corporata Labour Relations/
Board du Conseit Negotations Secretariat
Secretariat de gestion - 77 Wellesiey Strast West
7" Floor, Ferguson Block
Toronto, ON M7A IN3
Tel: (416) 325-1475
Fax:(416) 325-1483

Mr. Dan Conte,

President, PEGO,

3199 Bathurst Street, Suite # 206,
Toronto, Ontario, M7A 1N3.

September 4, 2001

Re:  Article 29-Relocation Expenses

Dear Mr. Conte,

This will confirm our agreement during negotiations conceming the implementation d the
relocation policy. As discussed, if the Employer agrees to a 40 km trigger for both
voluntary and involuntary moves with either OPSEU or AMAPCEQ, the same provisions
shall apply to PEGO members effectivethe same date.




Ontario
Management  Secrétariat

Corporats Labour RM
Board dy Conssil

Negotiations Searetarat
- W Strest West
Secretariat de gestion Z F‘:ﬂw Ferguson Blook
Torento, ON M7A 1IN3
Tel: (416)
Fax:(416) 325-1483

August 8, 2001

Mr. Dan Conte
President, PEGO

3199 Bathurst Street, Jite #206
Toronto, Ontario
M7A IN3

Dear Mr. Conte,

This letter will confirm that concerns raised regarding the administration of the Iliness, Injury, and
E:i;lxlplo t Accommodation Pro
be 01SCUSS

ITEA), in articular the Su rtPrmoram (ﬁg?\.
at the Centrai P l\slanagenm?t Commlttee.AFg alg tﬁe disf:’&"é’smn. the Employer
has agreed to arrange for the corporate policy lead on the programto attend tte meeting.

Some of the topics for discussionmay include, but will not be limited to, the following:

. Concerns around the administration of the program

. Intent and objectives of the program

. Mercer study

. Ability to make alternative work arrangements

. Managerial flexibility around the administration of the program

Need for accommodation prior to the threshold being met

Sincerely,

LY Z
* '\ S -
Janxce ron

%fporate Staff Relations Officer



August 10, 2001

Janice Cameron

Corporate Staff Relations Chiica
Management Board Secretariat
77 Wellesley Street \\est
Toronto, Ontario

M7A 1N3

RE.  No Proration of PEGO DUES Under Article 5

Dear Janice,

Please note that PEGO dues are to be deducted as a fixed amount from €aChbi-weekly
pay, regardless of classification. As such, there should be no proration of duesin the
event an employee works a portion of a bi-weekly period.

Yours,

an Conte, P.Eng.
President

ce. Paul Farrace, PEGO



(¥ Ontario

Management Secrétariat Carporats Labour Relations/

Board du Conseil - ';‘709‘;““\' Sﬂm
(| eliesiey Strest
Secretariat  de gestion 7" Floor, Ferguson Slock
Toronts, ON M7A 1N3
Tel: (416)
Fac(416) 325-1488

Mr. Dan Conte,

President, PEGO,

3199 Bathurst Street, Suite # 206,
Toronto, Ont., M7A 1N3.

Feb. 5, 2001

Re: Article 5-Check Off of Association Dues

Dear Mr. Conte,

As arssult of OUr discussions, this will confirm that the Employer will undertaketo
implement the results of the Dues Report Consolidation Committee for PEGO.

Yours truly,
‘ : m

éz/ice Cameron,
morats Staft Relations Officer



Ontario
Management Seerétariat

Corporate Labaur Relations/
Board du Conseii Negotiations Secretariat
Secretariat  de gestion ) 77 Wellealey Strest West
7" Floar, Ferguson Block
Toronto, ON M7A 1N3
Tel: (416)
Fax(416) 325-1483

Mr. Dan Conte, October 5, 2001
President, PEGO,

3199 Bathurst Street, Suite #2086,
Toronto, Ont., M7A 1NS.

Dear Mr. Conte,

The Employer agrees that no position Or personinthe PEGO bargaining unit will be
reclassified, nor will any other action be taken with respectto such position or
personthat istantamount to reclassification, which would have the effect & moving
the position or the person from the PEGO bargaining unit to another bargainingunit.

For greater certainty, the parties agree that the Employer may reorganize and

restructure provided that employees affected receivethe benefits & Article 14,
Employment Stability.

Yours truly,

Fa
J}ffic /‘éjz ra-?/

rate Staff Relations Officer



Ontario
Management Seecrétariat

Comorate Labour Relations/
Board du Conssii i

Negotiations Secretariat
Secretariat  de gestion i 77 Weliesiey Strest West
7* Floor, Ferguson Block
Torento, ON M7A 1NS
Tek: (416)
Fax:(416) 325-1483

Mr. Dan Conte, October 5, 2001
President, PEGO,

3199 Bathurst Street, Suite # 206,
Toronto, Ont., M7A 1NS3.

Re: LAND SURVEYORS

Dear Mr, Conte,

This will confirmthat the employer has agreedto recognize the Ontario Land
Surveyors into the PEGO group pending the exclusion exercise. AS previously
discussed, professional dues paymentwill apply to professional engineers only.

The Parties agree to negotiate the appropriate wage increases for Ontario Land

Surveyors, and the resulting salary schedules will be appendedto the Collective
Agreement.

Yours truly,

) =

Jaf ice Cameron,

tporate Staff Relations Officer

"8



