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THIS AGREEMENT made on this_§ # day of Gprl  Anno Domini,
One Thousand Nine Hundred and Ninsty-git S even. ¢

BETWEEN:

NOVA SERVICES (A Divisionof Beaver Foods Limited)
at Eastern Community College - Burin Campus
(hereinafter knownas the "Employer")

of the one part;
-AND -

THE NEWFOUNDLANDASSOCIATION OF PUBLIC EMPLOYEES at
Burin Campus, a body corporate organized and existing under the laws of
the Provinceof Newfoundlandand having its registered office in the City
of 8, John's aforesaid(hereinafter known as the "Union™)

of the other part

THIS AGREEMENT WITNESSETH that for and in considerationof the premisesand
covenants, conditions, stipulations, and provisos herein contained, the parties hereto
agree as follows:

ARTICLE1 PREAMBLE

1.01 The purpose of this Agreement is to maintain harmoniousand mutually
beneficialrelationshipshetweenthe Employer. the employeesand the
Unionand to set forth certain terms and conditions of employment
relating to remuneration, hours of work, safely, employee benefits and
generalworking conditions affecting employees covered by this
Agreement.

1.02 In the event that there is a conflict between the context of this
Agreement and any regulations or policies made by the Employer, this
Agreement shall take precedence over the said regulations or policy.

ARTICLE 2 ANAGEM RIGHTS
2.01 The Unionrecognizes and agrees that all the rights, powers and

authority both to operate and manage the food service operation
under its control and to direct the working forcesis vested exclusively
with the Employer except as specifically abridged or modified by the
express provisionsof this Agreement.

Should a questions arise as to the execcise of management's rights



ARTICLES

a0t

being in conflictwith the specific provisionsof this Agreement, failing
agreement by the parties, the matter shall be determined by the
grievance and arbitration procedure.

DEFINITIONS

For the purpose of these conditions:

a)

b)
c)

d)
e)

f)
9)
h)

)]

k)

m)

n)

o)

p)

"Classification" means the identificationof a position by reference
to a class title andjob description.

"BFL" méans Beaver Foods Limited or Nova Services.

"Day of rest"means a calendar day on which the employee is not
scheduledfor work.

"Dey" means & working day unless otherwise noled.

"Demotion™ means an action, other then reclassification resulting
from the correction of a classificationerror, which causes the
movement of an employee from histher existing classification. to a
classificationcarrying a lower pay rate.

"Employer" means the Food Service Contractor, Beaver Foods
Limited.

"Holiday" means the twenty-four (24) hour period commencing at
12:01 am. ona calendar day designated as a holiday.

""Layoff' means the period of time when an employee is absent
fromwork without pay as a result of a lack of work or the abolition
of a post.

"Leaveof absence" means absence from duty with the permission
of the Employer.

"Month of service" means a calender month in which an employee
is inreceipt of full salary or wages inrespect of the prescribed
number of working hours in eachworking day in the month and
Includesa calendar month inwhich an employee Is absent on
leave without pay in excess of twenty (20) working days.

"Notice" means notice inwriting which is hand delivered or
delivered by registeredor certified mail.

"Legally blind"means the ability to see at twenty (20)feel after
correctionwhat can normally be seen ait two hundred (ZOO) feet, or
where field of vision is resiricted lo twenty (20)legrees or less in
both eyes.

"Employee" or "employees"where used s a collective term, except
as otherwise providedherein, including all persons employedin
the categories of employment containedin the Bargaining Unit.
Whenever the masculineis used inthis Agreemen, it shall refer
equally to the feminine.

"Full time employee" means a personwho works twenty-four (24)
hours or more eachweek 0N a regular basis without reference to
any specifled date of termination of service.

“Parl time employee™ means a personworking less than
twenty-four (24) hours per week.

"Probationary employee"means a personwho is employed on a



ARTICLE4

4.01

4.02

permanent basis but who has worked less than the prescribed
probationary period.

q) "Seasonat employee"means an employee whose services are of a
seasonaland recurringnature.

r)  "Temporaryemployee" means a personwho is employedon afull
time basis for a specific period or for the purpose of performing
specific work and who may be laid offal the end of such period or
following the completion of suchwork. Such employees will be
given the date of layoff in writing if employment is in excess of
thirty (30) days and if any extension is necessary, the new layoff
datewill also be inwiling if in excess of thirty (30) days.

s) "Promotion"'means an action other than reclassificationresulling
from the correctionof a classiflcation error, which causes the
movement of an employee from histher existing classification to a
classificationcarryinga higher pay rate.

t}  "Reclassification" means any change inthe current classificationof
an existing position,

u)  "Schedule"means Inwriling and posted or providedin an
accessible placeto all employees or as provided to each unit.

v) "Vacancy"meansan openingwhich is either permanent, parttime
or of a temporary nature for more than six (6) weeks, and shall
include maternityleave.

w} "Common law spouse" means a relationshipwhich has existed for
a continuous periodof et least one year, where an employee has
lived with a person of the opposite sex, publicly representedthal
personlo be histhar spouse and lives and intends lo continueto
live with that person as if that personwere his/her spouse.

x) "Supervisor'means for a Beaver Foods Limited employee, the
Chef Manager.

y) "Union"means the NewfoundlandAssocialion df Public
Employees.

z) "Permanent smployee" means a personwho is employed
without reference to any specific date of termination of
service.

RECOGNITION

The Employer recognizesthe Unionas the sole and exclusive
bargainingagent for all classes of employees listed on Appendix A.

inin

Subject to the Letter of Intent, with the exception of the Manager and
Executive Chef at the ConfederationBuilding Complex, personswhose
jobs are not inthe Bargaining Unit shall not work on any jobs which are
included inthe Bargaining Unit except for the purpose of instructing,
experimenting, emergencies or when regular employees are not
available for recall and providedthat the performing o the
aforementionedoperations initself does not reduce the hours of work or



4.03

4.04

4.05

4.08

4.07

pay of any employee.
No Other Agresments

No employee shall be required or permittedto make a written or verbal
agreementwith the Employer or his/her representativewhich may
conflictwith the terms of this Agreement.

No Discrimination- Emplover Shall Not Discriminate

Subject lo the preferencescontained herein, the Employer agrees that
there shall be no diserimination with respect to any employee inthe
matter of hiring, wage rates, fralning, upgrading, promotions, transfer,
layoff, recall, discipline, classification, discharge, assignment of work, or
for any other reason, and by reason of age, race, creed, colour, national
origin, political or religious affiliation, sex or marital status.

Shop Steward

In'he interestof maintaininga harmoniousrelationship betweenthe
Employer, its employees and the Union, both parties to this Agreement
recognizethe value and rights of Shop Stewards and Local President.
By investigatingcomplaints of an urgent nature, preparing and
presentinggrievanceson behalf of employees, it is expected that Shop
Stewardswill encourage and protect a proper Employerfemployes
relationshipin the work place.

Bulletin Boards

The Employer agrees to provide bulletin boards for employee related
mattersat all locationsemployingin excess of four (4) employees.
Reasonable space will be availablefor the Unionto post notices directly
relating to its membership.

Unlon Access

Employees shall havethe right at any time to have the assistanceof a
full time representative of the Unionon all matters relating o
Employeriemployee relationships. Unionrepresentative(s) shall have
access to the Employer's premisesin order lo provide the required
assistance. Suchrepresentative(s) shallfirst obtain the permission of
the Supervisor, which shallaat be unreasonably withheld, and
employees involvedin such discussions or investigations shall not
absent themselves fromwork exceptwith prior permission from their
Supervisor, which will not be unreasonablywithheld. Such
investigations,discussionsor meetings shall not interfere with the
operations of the Employer.



ARTICLE 5

5.01

5.02

5.03

5.04

5.08

ARTICLEB

6.01

6.02

6.03

UNION SECURITY

All employeeswithin the Bargaining Unit shall become and remain
members in good standing of the Union as a condition of employment.
Any new employees within the scope of the Bargaining Unit shall as a
condition of employmentbecome members ingood standing at the
commencementof thelr employment.

Such employees Wil be advisedthat the Employer will not recognize
any withdrawal of membership after being hired.

Upon employment an employee will be provided with information
concerning:

a) duties and responsibilities;
b) starting salary and classification;
¢) terms and conditionsof employment.

Where a Shop Steward is available, ihe employeewill be introduced to
him/her as soon as possible.

Interviewin ortunit

A representalive of the Unionshalt be given an opportunity to interview

each new employee within regular working hours without loss of pay for

a maximum of fifteen (15) minutes during the first month of employment

far the purpose of acquaintingeach new employee with the benefits and
rasponsibilities of Union membership and provide employee with a copy
of the Collective Agreement.

CHECKOFF

The Employer shall deduct from the salary or wages of ail employees
within the Bargaining Unit the amount of membership dues and Local
fees and forward same monthly to the Union accompanied by a list of
employees showing:

a) the contributionsd each:
b) the employee's full name and classification;
¢) changesfrom previouslist, eg, additions, deletions.

The Employer agreesthat when issuing T4 slips the amount of
membership dues and Localfees paid by an employee lothe Union
during the current year will be recordedon histher T4 statement,

The Union shall informthe Employer inwriting of all authorized
deductions|o be made.



ARTICLE?7
7.01

ARTICLE S
8.01
8.02
8.03
8.04

8.05

8.06

8.07

CORRESPONDENCE

All carrespondence between the parties arising out of this Agreement or
incldental thereto shall pass to and from the President of the
Associationwith copy to the Local President and Director of
Operations with copy to Chef/Manager.

GRIEVANCE PROCEDURE
Definifion of Grievance
A grievance shall be defined as a dispute arising out of the

interpretation, application " alleged violalion of the Collective
Agreement.

Prompt Procedure

In order to provide an orderly and speedy procedure for the settling of
grievances, the Employer acknowledgesthe rights and duties of the
Union Stewards to assist any employee In preparingand presenting
his/her grievance IN accordance with the grievance procedure.

Shop Stewards

The Employer acknowledges the right of the Unionto appoint or elect 2
Shop Stewards.

Naes of Stewards

The Unlon shall notify the Employer inwriting of the name of each
Steward before the Employer shall be requiredlo recognize him.

Processing of Grievances
Shop Stewards shall suffer no loss in pay for the time reasonably spent

processing grievances or attending meetingswith the Employer's
representative or while attending arbitrationhearings.

-

Itts agreed that Shop Stewards will not absent themselvesfrom their
work localion far the purpose of handling grievances without first
obtainingpermission of the Shop Steward's supervisor and that
permission will not be unreasonably withheld.

Settling of Grievances

An earnest effort shall be made to settle grievances fairly and promptly
Inthe following manner.
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Step 1

The aggrieved employee shall within five (5) working days after
becoming aware of the occurrence of the grievance, submit hisfher
grievance thtough histher Shop Steward to his/her immediate
Supervisor.

Step 2

If the employee fails to receive a satisfactory answer within five (5) days
of presentingthe matter under Step 1, Clause 8.07, the aggrieved
employee shall submit histher grievance, inwriting, throughthe Shop
Stewardto the Director of Operatlone. An earnest effort shall be
made by all parties to settle the grievance at Step 2. The Director of
Operatlons' decision shallbe given to the Shop Steward inwriting
within ten (10} days of receipt of the grievance.

Failing settlement being reached In Step 2, either party may refer the
dispute to arbitrationwithin fifteen (15) working days of the Director of
Operations' decisionin Step 2.

Policy Gri

Where a dispute arises involvinga question of general application or
interpretation of this Agreement the Union or the Employer may initiate
a grievanceand shall commence at Step 2.

UnionMay Institute Grievance

The Union and its representatives shall have the right to originate a
grievance on behalf of an employee or group of employees, and to seek
adjustment with the Employer in the manner provided in the grievance
procedure. Such a grievance shall commence at Step 2.

Replies jn Wit

Repliesto grievances statingregsens shall be inwriting at all Steps,
except Step 1.

Facllities for Grievance Meetings

The Employer shall supply the necessaryfacilities for a Step 2
grievance meeting at a time and place which does not interfere with the

operation of the Employer's business.



812

8.13

ARTICLE 8
9.01

9.02

9.03

9.04

9.05

-11-

Mutually Agreed Changes

Any mutuallyagreed changesto this Collective Agreement madein
accordance with Clause 31.01 shallform part of this Collective
Agreementand are subjectto the grievance and arbitration procedure.

Techinical Objecii 5

No grievance shall be defeated or denied by a technical objection
occasionedby a clerical. typographical, or similartechnicalerror, or by
the Inadvertent omission of a step in the grievance procedure, provided
the other party is not prejudiced by the error or omission.

ARBITRATION

When sither partyrequests that a grievance be submittedto arbitration,
the request shall be made by registered or certifiedmail addressedto
the other party of the Agreement. The request shall Includea
suggested nameto act as $ole arbitrator inthe dispute.

Eailureto Agree

If the partiesfail to agree on an acceptable arbitrator, the Minister of
Labour shallappeint an arbitrator uponthe request of either party.

Arbltration

The arbitrator shall determinehis/her own procedure, but shall give full
opportunity to all partiesto present evidence and make representations.
Inhis/her attempts at justice, the arbitrator shall, as much as possible,
follow a layman's procedure and shall avoid legalistic or formal
procedures. He/she shall hear and determine the difference or
allegation and render a decisionwithin thirty (30) days from the time of
appointment.

Decision of the Arbitrator

The decision of the arbitrator shall befinal, bindingand enforceable on
all parties and may not be changed. The arbitrator shall not have the
power to changethis Agreerment or to alter, modify or amend any of its
provisions. However, the arbitrator shall have the power to dispose of a
grievanceby any arrangementwhich hefshe deems just and equiteble.

Shouldthe partiesdisagree as to h e meaningof h e arbitrator's
decision, either party may apply |o the arbitrator to clarify the decision,
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which he/she shall do within ten (10) days.

9.06 Expens
Eachparty shall pay one-half{%) of the fees and expenses of the
arbitrator.

8.07 Amending of Time Limits

The time limitsfixed in both grievance and arbitration procedure may be
extended by mutual agreement betweenthe parties.

9.08 itne

At any stage of the grievance or arbitrationprocedure the parties shall
have the assistance of any employee concerned as witness and any
otherwitnesses. Employeesappearing as witnesses shall be
considered on pald leave with no loss of wages or benefits.

9.09 Conflict of Interest
No person

a) who has any pecuniary Interestin the matters referredto the
arbitrator; or

b) who is acting or haswithina periodof six (6) months precedingthe
date of his/ner appointment acted in the capacity of solicitor, legal
advisor, counsel Or paid agent of either of the parties;

shall be appointed to act as arbitrator.

ARTICILE 10 LABOUR MANAGEMENT COMMITTEE
10.01 Establishment of Commiftee

A Labour Management Committee shall be establishedconsisting of
two (2) employees of the Employer and two (2) representativesof the
Union. The numbersmay be reduced by mutualagreement between
the parties. The Empioyer shaft be duly notified inwriting as to the
names of the Unionrepresentativesselected.

10.02 Function of Commiltee

The committee shall concern itself with the following general matters:

a) Promoting safely and sanitary practices;

by reviewingsuggestionsfrom employees, questions of working
conditions and service (but not grievances concerned with servica),
¢) other problems and matters of mutual interestwhich affect the
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10.04

10.05

10.06

11.01

-13.

relatlonship which are not properlythe subject matter of &
grievance or negotiations.

Msetinos of Committea
The Committee shall meet at least every two (2) months at a mutually
agreeabletime and place. The meeting may be cancelled OF

rescheduledby mutual consent. Employeesshallnot suffer any loss of
pay for time spent at Committee meetings.

. tthe Mee

The meetings of the Committee shall be chaired by the Employer's
representativeand the Vice Chairman will be selected by the Union.

Minutes of Meeting
Minutes of each meetingof the Committee shall be prepared and signed

by the Chairmanand Vice Chairmanas promptly as possible after the
close of the meeting.

ommi

The Committeeshall not supersede the activitiesofeny other
committee of the Union or of the Employerand does not have the power
to bind eitherthe Unionor its members or the Employer to any
decisions Or conclusionsreachedinits discussions. The Committee
shall have the powerto make recommendationsto the Unionand the
Employerwith respect o its discussions and conclusions.

ABSENCE FROM WORK DUE TO WEATHER CONDITIONS

reen

a) The following provisionsshall apply to emplayees during adverse
weather conditions necessitating a state of emergencydeclared by
eitherthe ProvincialGovernment or a Municipality, but shall apply
to employees within the area declared to be in emergency.

b) All employeesare requiredto reportto work as scheduled.

¢) When an employee through nofault of histher own B unable to
reporttowork because of a declaredstate of emergency, such
employee shall suffer no loss of pay or other benefits, nor shall
he/she be requiredto make up, inany way, for time lost due to not
reportingfor work.

d) Notwithstanding 11.01 ¢} above, the Employerreserves the right to
close down or reduce staffing levels in any location, inwhich event
employees so affectedwill not be requiredto report for duty and
shall be paid in accordance with the terms of 11.01 ¢} above.

e) Anemployeewho workedduring the emergencywill be paidat the
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rate of time and one-half (1%) for all hours worked.

Duringadverse wsather conditions, and in the absence of a declared
slate of emergency the following shall apply:

a)

b)

Ifthe unil is open andthe employee does not report for work, the
employeewill notbe paid.

Ifthe buildingin which the unit operatesis closed, the employees
will be paid for normalworking hours, however, the following will

apply:
The Chef Manager must reportthis closure to the Supervisor

and the employees should be preparedto work those hours
paid in another unitwhich is open.

Inthe event that an employee cannot report for work because of
adverse weather, he/she can repay the Employer out of accumulated
annual leave, statutory holiday Or overtime.

ARTICLE 12 PROBATION. DI SCHARGE . SUSPENSIONAND DISCIPLINE

a)

b)

Probationary Period
The probationary period shall be ninety (90} catendar days for all
employees.

Discharoe Procedure

Any employee who claims to have beenunjustly disciplined.
dischargedor suspended shall have the right to be heardin
accordancewith the grievance Procedure under this Agresment.
Any employee who is disciplined, discharged or suspended shall
be providedwith written notification Within five (5) days of the
Employer becoming aware of the incident. Such writtennotification
shall state the reason for discipline, discharge or suspension. If
this procedure isnot followedthe discipline shall be null and void,
except inthe case of dishonesty.

Warnings and Adverse Reports

Wheneverihe Employer deems it necessarylo censure an employee in
a manner indicating that dismissal may follow any further infraction, a
notify an employee inwriting of any dissatisfaction concerninghis/her
work in a manner indicating that dismissalmay follow if such employee
fails to bring hisfher work up to arequired standard by a given date, the
Employar shall, within five (5)working days of becoming aware of the
Incident, give written particularsof such censure or of the work
performancewhich lead to such dissatisfaction of the employee
involved. Ifthis procedure is not followed, such written censure shall
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not become a part of histher recordfor use againsthim/her at any time.

Any warning or adverse report given inwriting and becoming part of an
employee's personalfile shall be removed and destroyed after eighteen
(18) months have elapsed.

12.08 Personal Files
There shall be one (1) official personalfile, which shalt contain all
adverse reportsand records of disciplinary action, and this file shall be
maintained Inthe Divisional Office. An employee shall, at any
reasonabletime, be allowedto inspect his/her personalfile, and may be
accompanied by a representativeof the Union.
12.04 May Omit Grievance Steps
An employee considered by the Union to be wrongfully or unjustly
discharged or suspended or subject to disciplinary action, shall be
entitled to a hearing under Article 8, Grievance Procedure. Step 2 of
the grievance procedure may be omitted In cases of suspensionor
discharge and the matter will be referred directly to arbitrationifthe
Unionso desires.
ARTICLE13 SENIORITY
13.01 Seniority Defined
a) Subject to Clause 13.04, seniority is defined as lengthof service
with the Employer excluding overtime. Seniority shall operate on a
Bargaining Unit wide basis.
by i) Seniority will be recordedby years up to December31, 1987.
H) January 1, 1988, the followingwill apply:
Seniority will be recorded on the basis of hoursuntil an
employee has reached two thousand arid eighty hours (2080).
He/she will then be creditedfor one (1) year's service andthe
recordingwill then revert back lo hours again for recording
purposes.
fily Inaddition, the years recordedin a) will be countedfor total
service.
13.02 Seniority Lists

The Employershall maintain a seniority list showing the classification Cf
each employee, the date uponwhich the employee's service
commenced and the employee's total seniority. An up-to-date seniority
list shall be sent lo the Association and delivered to each employee in
Marchof each year.

The seniority list shall also contain the following;
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13.04

13.05

“o-

a) eachemployee's classificationtitle;

b} henumberof hours each employee works;

¢) whether he/she is full time, parttime, temporary or seasonal;

d) the cumulative hours of seniority of each employee. The list shall
show the number of years and months of seniority up to December
31, 1987 and the number of hours since January 1, 1988.

Probationfor Newly Hired Employees

Employeeshired after the signing of this Agreement shallbe on a
probationary basis in accordance with Clause 12.01 of this Agreement.
Duringtheir probationary peried such employees shall be entitledto all
benefits and rights of this Agreement except they shall not have the
rightto grieve for termination due to unsuitabilityor incompetence.

f Senigri
An employee shall lose hisfher seniority inthe event that:

a) hershe isdischarged for just cause and is not reinstatedby an
arbitrator or under the grievance procedure;
b) hefshe resigns;
) hefshe is absent fromwork in excess of four (4) working days
without the approval of the Supervisoror without sufficient cause;
dy he/she falls to return to work within five (5) working days following
a layoff and after being notified by registeredmail to do so, except
when suchfailure is caused by sickness verified by a doctor's
certificate or by otherjust cause. It shall be the responsibilityof
the employee o keep the Supervisor informed, inwriting, of hisfher
current address. An employee who is recalledfor casual work or
employment at a time when he/she has employmentwhich will
continue for a greater duration than the recall period shall not lose
histher recall rightsfor refusal or failure to return to work with the
Employer for the duration of the recall period. Uponreceipt of
notice of recall, the employee shall, within two (2) working days,
notify the Supervisorwhether or not he/she will return|o work;
he/she is laid off or on leave without pay for a period longer than
eighteen (18) months;
f employees shall have the right to refuserecall into a lower paying
positionwith less hours than hisfher 0wn without loss of seniority;
hefsha resigns inwriting and does not withdraw the letter of
resignation infive (5) days.

Transfers and Seniority Qutside Bargalning Unit

No employee shall be transferredto a positionoutside the Bargaining
Unitwithout his/her consent. 1f an employee is temporarily transferred
to a position outside the BargainingUnit, he/she shall retain hisfher

e)

)
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seniority accumulated up to the date of leaving the unit, but will not
accumulate any further seniarity while outside the unit.

An employee permanently transferred outside the Bargaining Unit shall
lose all seniority inthe BargainingUnit.

ARTICLE 14 PROMOTIONSAND STAFF CHANGES

14.01

14.02

14.03

14.04

Job Postings

a) Whenever a vacancy occurs or a new positionis created either
inside our outside the BargainingUnit, the Employer shall post a

nolice of the position on all employee bulletin boards for a period
of not less than seven (7) calendar days, and in locations where
there is no bulletin board installed, the Manager will be provided
with sufficient copies for those employees normally employedat
that locationfor a period of not lessthan seven (7) calendardays.

b) Uponwritteri requestto the Employerfrom the employeewho is on
leave, e.g., sick leave, maternity leave, Workers' Compensation, or
any other leave, job postings shall be forwarded to the employee.

tion on Postin

For vacancies or new positionsinside the Bargaining Unit such notices
shall contain the following information- title of position, qualifications,
requiredknowledge and education, skills, wage or salary rate or range
and whether shift work could be involved. Such qualifications may not
be established Inan arbitrary or discriminatory manner. All job postings
shall state "this positionis open to male and female applicants",

procedurefor Filling Vacancies

No position inside the Bargaining Unitwill be filled from outside the
Bargaining Unit untilthe applications of present employees have been
fully processed.

Role of Senjority in Promotionsand Transfers
Both parties recognize:

e) the principle of promotionwithin the service of the Employer;
b) that job opportunity should increase in proportionto length of
service.

Therefore, when a vacancy occurs in an established position within the
Bargaining Unit, or when a new positionis createdwithin the Bargaining
Unit, employees who apply for the positionor promotionor transfer shall
be given preference on a seniority basis for filling such vacancy
provided that the applicant's qualifications and abilities meet the
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requiredstandards for the new position. Appointments shell be made
within twenty-one (21) calendar days of posting.

Trial Period

The successful applicant shallassume histher new duties on a trial
basis for o (2) months. The Employer shall confirm the employee's
appointment after the trial periodof 0 (2) months, unlessthe
Employer deems the employee's service unsatisfactory. Inthe event
that the successful applicant proves unsatisfactory inthe position during
the trial period, or ifthe employee is unable to performthe duties of the
newjob classification, he/she shall be returnedto his/her former
position, wage ar salary rate without loss of seniority. Likewise, any
other employee promoted or transferred because of the successful
applicant's promotionshall be returned to his/her former position, wage
orsalary rate, without loss of seniarity.

Notification of Syccessful Aoplicant

Within seven (7) working days of the date of appointment to a vacant
position, the name of the successful applicant shall be sent to each
applicant with a copy to the Local President.

c i ag’

An employeewho has become incapacitated by injury or illness or who
through advancing years is unable to perform his/her regular duties, will
be employed Inother work which hefshe is qualifiedfor and able to
perform providinga suitable positionis available, and the applicable
rate for such new positionwill apply. Such an employee shall not
displace an employee with more seniority. An employee displacedas a
result of this Clause shall have the right to bump a less senior
employee.

LAYOFF AND RECALL
Role of Seniority in Lavoffs

Both parties recognize that job security shall increase N proportion
to {ength of service. Therefore, inthe event of layoffwithin a unit,
employees shall be laid off inthe reverse order of seniority by
classification, provided these employeesbeing retained are
qualified and able to performthe requiredwork.

b) Employeeswho are issued noticeof layoff shall be eligible to bump
aleast senior employeewithinhis/her unit. Hefshe shallbe
eligible to bump into another classificationwithin the Bargaining
Unit providedhefshe has the qualificationsand abilities to do the
work required. An employee's intentionto bump must be givento
the Supervisor within ten (10) working days of receiving layoff
notice.

a)
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¢} Employeeswho bumpinto another classification shall be paid the
rate of the classification of which he/she bumped into.

ecall Procedure

Employees shall be recalled inardar of seniority provided that those
employees beingrecalledare qualified and have the abilitiesto perform
the work required.

No New Employees

No new employees shall be hired until those laid off inthe region have
beengiven an opportunity of recall, providedthat those recalledare
qualifled and have the abilities to perform the work required.

Advance Notice of Layoif

a) Excer)t where legislationis more favourable lo an employee, the
Employer shall notify permanent employeeswho are to be laid off
due to atermination of the Employer's contract or elimination of
positionor operations, no less than fifteen (15) working days prior
to the effective date of layoff. If through nofault of his/her o m the
employee has not had an opportunity to work the days of notice as
provided in the Clause, he/she shall be paidwages or salary,
exclusive of overtime, that he/she would heve earned duringthe
noticeperiod.

by Permanent employeesshall receive not less than ten (10} working
days' notice inthe event of a layoff caused by a shortage of work
not relatedto Clause a) above.

ARTICLE 16 HOURS OF WORK AND WORK SCHEDULE

16.01

16.02

16.03

16.04

16.05

The normal work week for full time employees shall be forty {(4Q) hours
per week worked in afive (5) day period, There shall be no split shifts.

All employees working morethan six (6) hours a day shall be entitledto
g fifteen (15) minuterest period in the first and second half of the shift.

Days of Rest

Days of rest shall be allocatedat the rate of two (2) consecutive days
Off.

Employees shall not be scheduled less than four (4) hours per day.

The working schedule for regularly scheduled employees showingthe
shifts and days of work shall be posted in an appropriate place or
providedto the employee at least forty-eight (48) hours in advance.
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Itis notthe intent of the Employer to decrease the presenthours of work
for full time Or part time employees during the life of this Agreement,
except in case of emergency or reductionin service over with the
Employer has no control.

Employees shall be entitled to .receiveat least every third weekend off.

TICLE 17 OVERTIME

17.01

17.02

17.03

17.04

17.06

a) Alltime worked by an employee in excess of eight (8) hours per
day or forty (40) hours per week shall be considered overtime.

b} v
All overtime is subject to the prior approval of the ChefManager or
hisfher designatedrepresentative.

Overtime Raté

a) The normal overtime rate shall be either pay or time off, at the rate
of time and one-half (1%).

b) Insteadof cash payment of overtime, an employee may choose to
receive time off at the appropriateovertime rate at a date to be
mutually agreed betweenthe employee and the Chef Manageror
his/her designated representativerecognizing the scheduling
requirementsof the Employer. The employee’s decision to receive
time off must be conveyedto the Chef Manager or histher
designated representativewithin seventy-two (72) hours of e
conclusion of the overtime and must be taken within sixty (60)
days. Should an employee decideto take one (1) days off in lieu
of working on a paid holiday, he/she shall be notified forty-eight
(48)ours in advance whether or not they may have that day off.

Meal Periods
Employees working mere than a four (4) hoursshift shall be entitledto a
one-half (%) hour meal break to be taken at a mutually agreeable time
so as not to conflictwith the operalion of the unit.

of Overtim
Overtimeand callback shall be divided equally as possibleamong
employeesqualifiedto perform the available work providedthat any
employee may refuse overtime.

Callback
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An employeewho is called back to work outside his/her normalworking
hours shall be paid a minimum of four (4) hours at the applicable
overtime rate.

Compensation for Work on PaidHolidays

a) Employeeswho are scheduled to work on a paid hollday as listed
in Clause 18.01, shall be paid at the rate of time and one-half (1%6)
andwill be granted either another day off in lieu to be mutually
agreed betweenthe employae and Supervisor recognizing the
schedulingrequirementsof the Employer, or be paid One (1) day's
regularpay. The employee's decisionto receive time off must be
conveyed lo the Supervisoror his/her designated representative
within seventy-two (72) hours of working on the holiday and must
be taken withinsixty (60) days.

b) Shouldan employee decideto take one Iy off inlieu of
working on a paid holiday, he/she shall be notified forty-eight (48)
hours in advance whether or not they may that day off.

No Lavoff to Compensate for Overtime

An employee shall not be laid off during regular hours to equalize any
overtime worked.

Calcylating of Overtime Rates
An employeewho is abserit on paid time off shall, for the purpose of

computing entitlement to avertime pay, be considered as if he/she had
worked histher regular hours during such absence.

Overtime on an Employes's Day Off

An employeewho works on his/her day off at the Employer's request
shall be paid time and one-half (1%o)for all hour worked.

Employeeswho are requiredto take stock and who work in excess of
eight (8) hours duringthat day shall be paid at the overtime rate for
hoursworked inexcess of eight (8) hours.

Subjectto Clause 17.01 b), overtime shall be calculated infifteen (15)
minute units.

HOLIDAYS
PaidHolidays

Employeesshall receive one {1} day of paid leave for each of the
statutory holidaysas follows
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8) New Year's Day
b) 8t Patrick's Day
¢} Good Friday

d} Commonwealth Day
e) Discovery Day

fy  Memorial Day

g) Orangeman's Day
h)  Civic Holiday

iy  Labour Day

i) ThanksgivingDay
k)  Armistice Day

i)  Christmas Day

m) Boxing Day

Inorder to be eligiblefor statutory holiday pay, an employee must have
been paidtwelve (12) of the previoustwenty-eight (28) days and has to
have worked the day before and the day after the holiday, unless
absent due to illness.

18.02 When any of the aforementioned paid holidays fall On the employee's
scheduledday off @ while an employee is on annual leave, the
employee shall receive another day off with pay to be taken within sixty
(60) days and on a mutually agreed date. If suchlime off cannot be
taken within sixty (80) days, the employee will be paid one (1) day's
regular pay in lieu of time off.

18.03 Paid Holiday During Leave

IHan employee is sick on the day that the paid holiday is designated, the
employee shall be charged for the paid holiday and there shall be no
reductionfrom the employee's sick leave.

ARTICLE19 ANNUAL IEAVE
18.01 Length of Vacation

The maximum annual leave which an employee shall be eligible for in
any year shall be as follows.

Less than one (1)year of service - six percent (6%)of wages earned
excluding overtime earnings.

One (1) year to ten (10} years of service - six percent (6%)of wages
earned excludingevertime earnings with fifteen (15) days' vacation.

Overten (10)years of service end under twenty-five (25)years of
service - eight percent (8%) of wages earned excluding overtime
earningswith twenty (20) days' vacation.
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Over twenty-five (25) years of service - ten percent (10%)of wages
earned excluding overtime earnings with twenty-five (25) days' vacation.

Temporary employees shell be paid six pereent (6%) of wages earned
excluding overtime, on each pay cheque.

Seasonal employees shall be entitled to vacation pay on a pro-rata
basis.

The following provision respecting annual leave shall apply:

a) Noannual leave may be taken by an employee until he/she has not
less than sixty (60) days of service prior to taking leave,

b) Forthe purpose of calculation of lengthof annualvacationwith
pay, an employee's service will be that service performed inthe
twelve (12) month period from July 1 to June 30 of the following
year.

t)  Whenan employee becomesellgible for a greater amount of
annualleave he/she may be allowed in the year inwhich the
change occurs, a portion of the additionalleave for which he/she
has become eligible based 0N the ratio of the unexpiredportion of
the year to twelve (12) months, computed in full working days.

Annual leave shall not be taken exceptwith the prior approval of the
Chef Manager. However, subject to the operational requirements of the
Employer, the Chef Manager shall make every reasonableeffortlo
grant the employee his/her annual leave at a time requestedby the
employee.

Employees shall have the rightto refuseto work during periods of
annual leave. Inthe event an employee agrees to work during periods
of annual leave, he/she shall receive pay at the rate of time end
one-half (196). Hours workedwhile on vacation shall not be deducted
from the employee’s vacation credits.

An employeewho is on sick leave immediately prior to the beginning of
his/her scheduled vacation, and who produces a Dactor's certificateto
prove that his/her llinesswould interfere with hisfher vacation, shall be
entitled to have his/her vacation rescheduled upon return to work at a
mutually agreed time. The Employer shall make every reasonable effort
to accommodatethe employee. The employee shall be responsibleto
advise hisfher Chef Manager of his/her desire to procsed under this
section prior to the commencement of his/her vacation.

An employee may carry ferward to a perlod notlaterthan March 31 of
the nextyear any portionof annual leave not taken by himther inthe
previousyear up to a maximum of twenty (20) days subject to Clause
limiting duration of vacation periodto four (4) consecutive weeks. Ifan
employee cannot take his/her annual leave by March 31 the
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1
followlng year, then he/she shall be entitied In the secondyear to
take time off without pay equal to the annual leave not taken,

Annual leave schedules shall be posted by May 1st of each year in ail
work sites provided all employees have submitted their requestsin
writing to the Supervisor by April 15th. Senior employees at each work
site shalt be entitled to the first choice df annual leave dates.
Thereafter, the next senior employee is entitled to second choice until
all employeeshave selected annual leave dates.

SICKLEAVE
Sick Leave Defined

Sick leave means a period of time that an employee has been permitted
to be absentfrom work without loss of pay by virtue of being sick,
disabled, quarantined, or because of an accident for which
compensation is not payable under the Workers' Compensation Act.

Psald Sick [eave

a) Anemployeewith lessthan three (3) years df service shall
accumulate sick leave with pay at the rate of one (1) day foreach
month of service to amaximum of twenty (20) days.

After three (3) years of service - twenty (20) days at full pay and
fifty-five (55) days at three-quarters (%) pay.

After five (5) years of service- - seventy-five (75) days at full pay.

b}  All employees (part lime and full time) who use three (3) days or
less sick days in any calendar year shall receive one hundred and
fifty dollars ($150.00) lo be paidon the anniversary of the signing
of the Agreement.

iont .

A deduction shall be made from accumulated sick leave of all scheduled
working days absentfor sick leave. Absence on accountof iliness for
less than one-half {%2) day or more, and less than a full day shall be
deductedas one-half(%) a day. Employeesshall not be paid for
absence due to llinessunless sick leave is applied.

proof of lliness

Beforereceiving sick leave with full pay an employee may be required
by the Employer lo produce a medical certificatefor an illness in excess
of two (2) consecutive working days. Incases of suspected abuse
shown by an established pattern of sickness, the Employer reservesthe
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right to requesta medical certificate for any period cf illness.

Sick LeaveDuring Leave of Absence and Lavoif

When an employee is given peld vacation or special paid leave of
absence, or when he/she is absent from work and receiving Worker's
Compensation, he/she shall receive on histher return to work sick leave
credit for the period of such absence. When an employee s laid df on
account of lack of work for a period of lessthan eighteen (18) months
and returns to work upon expiration of such layoff, he/she shall not
receive sick leave creditfor the period of Such absence, but shall retain
hisfher accumulativecredit, if any, existingat the lime of such layoff.

Sick L eave Records
Upon signing of this Agreement and inJanuary of each year, the
Employer shall advise each employee of the amount of sick leave

accrued to hisfher creditand the number of days of sick leave taken by
him/her upto and includingthe previous31st day of December.

Iniury on Duty

An employee who is injured during working hours and is either required
to leave for treatment or sent home for Such injury, shall receive
payment for the remainder of the shift or work day at histher regular rate
of pay without deductionfrom sick leave.

$Sick Leave During General Leave Without Pay

An employee on general leave without pay for a full calendar month
shall not accumulate sick leave during such period of generalleave
without pay.

Sick | eave Credits for the Firstand Last Month of Emplovment

For the purpose of this Article, an employeewho receivesfull salary or
wages in respect of fifty percent(50%) or more of the werking days in
the first or last calendar month of his/her service computer infull or half
days, shall be deemedto have a month of service.

For the purpose of this Article, personstravelling outside of Labradorfor
medical reasons shall be permittedto draw from their accumulated sick
leave.

a) Employees shall notify their immediate Supervisor at least two (2)
hours in advance when they are unable [0 report to duty due to
illness.

b) The Employer shall give at [east two (2) hours' noticewhen
recallingan employee to duty outside histher regularly scheduled
work day or work week  ’



ARTICLE21 LEAVE OF ABSENCE

21.01

21.02

21,03

21.04

Negetlation Pay Provision

Representatives of the Unionnot to exceedtwo (2) employees shall not
suffer any loss of pay or benefits when requiredto leave their
employment temporarily in order to carry on or to take part in
negotiationmeetings. !

Leave ot Absencefor Union Business

a) Uponwritten requestby the Unionto the Chef Manager and
without loss of benefits shall be granted by the Chef Manager to
employees electedor appointedto representthe Unionat Union
functions, includingthe functions listed in paragraphb} hereof, up
to a limit of a total of ten (10) working days per year accumulated
for the entire Bargaining Unit, on reasonable notice to the Chef
Manager.

b)  Unionfunctions shall Includethe Biennlal Convention of the
Newfoundland Union of Public Employees, the Component
Convention of the Newfoundland and Labrador Federationof
Labour, the Conventionsof the Canadian Labour Congress, the
national Union of Provincial Government Employees, Local
Officers’ Seminars and Educational Seminars sponsored Inwhole
or in part by the Unlon, meetings of the Provincial Executive and
the ProvincialBoard of Directors.

¢) Additional leave without pay for the purpose of attending to Union
business may be granted by the Chef Manager if requestedand
on reasonablenotice.

An employeewho fs selected or elected for a full time position with the
Unionor any body with which the Unionis affiliated shall be granted
leave of absence without pay or benefits without 10SS of seniorityor
accrued benefitsfor a periodof one year. Such leave shall be renewed
each year, on request, during his/her term of office.

Pald Bereavement L eave
An employee shall be entitled to bereavement leave with pay as follows:

Inthe case of the death of an employee's mother, father, brother,
sister, child, spouse, legal guardian, common-lawspouse,
mother-in-law, father-in-law, grandfather, grandmother, and
grandchild, three (3) days.

a)

ln the case of the death of an employee's sister-in-law,
brother-in-law, daughter-in-law, son-in-law, one {*) day.
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Ifthe burial of a relative referredto In Clause 21.04 a) oceurs
outside the Island of Newfoundland, the employee shall be granted
leavewith pay for two (2) additional days for the purpose of
attending the funeral. Inthe case of employees working In
Labrador, ifthe burial of a refative occurs outside of Labrador, the
employeeshallbe granted leave with pay for two (2) additional
days for the purpose of attending the funeral. Inbothcases,
bereavement le&ve shall not exceed five (5) days intotal.

Incases where extraordinary circumstancesprevail, the Char
Manager may granttwo (2) additional days other than those
referredto in Clause 21.05 a) andb).

Maternity Leave

a)

b)

¢

)

e)

g)

Subject to Clause 21.08 b), an employee may, upon the advice of
her physician, requestmaternity leave without pay or benefitsto
start not earlier than three (3) months prior to the expscted date of
delivery and the employee shall be granted maternity leave in
accordancewiththis Article.

An employee may be permittedto commence maternity leave at the

beginningof her sixth month of pregnancy. The maximum

maternity leave allowed underthis Clause shall be thirty-three (33)

weeks intotal, however, uponthe advice of her physician,

additional maternity leave may be granted at the discretion of the

Employer and such a request shall not be unreasonably denied.

i} The employee shall resume her former position and salery
upon returnfrom maternity leave, with no tess of accrued
benefits.

ii} Employeeswhile on maternity leave shall continueto
accumulate service for seniority purposesincluding promotions,
layoffsend recalls.

Periods of maternity leave in excess of twenty (20) days inany

year shall not be reckonedfor annualleave or sick leave purposes.

The employee may returnto duty after two (2) weeks' notice of her

intentionto do so on submission of a satisfactory certificate of

finess from her physician.

An employee shall be awarded sick leave for illness that is a result

of or may be assoclated with pregnancy before commencing

maternity leave.

An employeewho applies for a positionin accordance with Clause

14.01 while on maternityleave shall be consideredfor that job

positing in accordance with the provisionof Clause 14.04. If the

employee on maternity leave I1s successful, her trial period shall
start upon her return to work.

Adoption Leave

a)

Subject to the approval of the Employer, special leave without pay
Or benefits for amaximum period of thirty-three (33)weeks shall be
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grantedto an employee who legally adopts a child and upon
presentation of proof of adoption. While on adoptionleave,
employees shall continue to earn service for seniority purposes
inciuding promotions, layoffs and recalls. Such leave shall not be
unreasonablydenied.

b) The employee shall resume his/her former Eosition and salary
upon his/er returnfrom adoption leave with no loss d accrued
benefits.

¢) The employee may returnto duty after two (2) weeks' noticeto the
Employer.

d) Periods of adoption leaveto a maximumof seventeen (17) weeks
shall be counted as service.

Paid Jury or Court Witness

The Employershall grant leave of absence without loss of pay, seniority
or accumulatedbenefits|o an employee who serves as juror Or witness
Inany Court. The employeewill present proof of service that he/she
attended as ajuror Or witness. Any remunerationthe employee
receivesfrom the Courtswill be over and above his/her pay and
benefits From the Employer. An employeewill suffer no loss of pay or
accumulative benefits for time spentas a Court witness in any matter
arising out of his/her employment.

EducationLeave

An employeewho Is upgradinghis/her employment qualifications
through an Employer approved upgrading course shall be entitledto
leave of absence without loss of pay and benefits to write examinations
required by such course.

General Leave

With the approval of the Employer, an employee may be granted leave
ofF absence without pay and without loss of seniority in exceptional
circumstances, providedthat the employee has no current or
accumulated annual leave available to him.

PAYMENT OF WAGES AND ALLOWANCES
svailability oF Salary C

Itis agreed that the Employershall pay salariesevery two (2)weeks.
Overtime pay will be included in the regular pay cheque for the pay
period duringwhich the overtimewas earned. For each pay day each
employee shall be providedwith an itemized statement of his’her
wages, overtime and other payrolldeductions. Salary cheques shall be
available on the Friday following the end of the pay period.
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Pav on Temporary Transfers, Higher Rated Job

a) An employee requiredto fill temporarily a positionfor which is paid
a higher rate of salary than that paidfor the employee's regular
agreed work shall receivethe rate of pay for the position filled.
This will apply only to the extent that the employeefills that
positionfor a minimum of one-half of histher normalwerk day.

b) Anemployee required to fill a positionfor which is paid a lower rate
of salary than that peid for such employee's regular work shall not
receive any reductionin pay for reason thereof.

c) Alltemporary and seasonal assignmentsshall be done onthe
basis of seniority providedhe/she has the qualifications and
abilities to do the work required, however, employees shall have
the right to refuse such assignments.

Vacation Pay

An employee with more than one (1) year of service or an employee
who has earned at least two (2) weeks' vacation upongiving at least
three (3) wasks' notice prior to the pay day precedingthe office day on
which hefshe Wishes to receive hisfher advance payment, shall receive
prior to commencement of hisfher annual vacation any regular pay
cheque(s) which may fall due during histher vacation. An employee
who is permanently laid off will be paidfor all unused annual leavewith
his/her final pay cheque.

Yrans 2

When in the course of histhsr duty, an employee is required by the
Employer to travel on the Employer's business, transportation shall be
provided by the Employer 0r the Employermay require the use of the
employee's own vehicle with reimbursementat the rate of twenty-two
and one-halfeents (22.58) per kilometre. Employees havethe rightto
refuse to utilize their own vehicles for the Employer's business. Effective
January 1, 1991, the rate per kilometrewill increaseto the prevailing
Provincial Government rate.

- ol

The Employeragreesto pay twenty-six cents (26£) per hour to the
following:

Inthe case of Beaver FoodsLimited employees. all hours warked
between 12:00 midnightand 8:00 a.m.

In order to be eligible to receive the twenty-two cents (22£), an
employee waould have to work more than fifty percent (50%6) of the shift.
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Pavment of Tios and Gratuities
Tips and gratuities shall be shared equally among all employees (Union

and non-Union) who work special functions, e.g., lunches, catering,
buffets, etc.

BERSONALLQSS

Subject to Clause 23.02 and Clause 23.03 where an employee Inthe
performance of histher duty suffers any personal loss and whera such
losswas nat due lothe employes's negligence, the Employer shall
compensate the employee for any loss suffered to a maximum of three

hundreddollars ($300) per year.

All incidents of loss suffered by an employee shallbe reported inwriting
by the employee within twenty-four (24) hours of the incidentto the
Supervisor or histher designated representative.

This provision shall only apply inrespectof personal &ffects which the
employee would reasonably have inhisther possession during the
normal performance of his/her duty.

STRIKES AND LOCKQUTS

The Unionagrees that during the life of this Agreement there shall be
no strikes. The Employer agrees that there shall be no lockouts during
the life of this Agreement.

TERMINATION OF EMPLOYMENT

Employees shall give the Employerten {10) calendar days’ notice of
their intention to terminate their employment.

Annual leave shallnot be used as any part of the period of the
stipulated noticesreferredto in this Article unless mutually agreed
betweenthe parties hereto.

The period of notice may be reduced or eliminated by mutual
agreement.

EMPLOYEE BENEFITS
Group insurance Pian
The Employer agrees to provide eligible employees beneflits as

outlined and amendedfrom time to time inthe Group Insurance
booklet.

Workers' Compensation Pay Suvblemaent
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a) All employeesshall be covered by the Workers' CompensationAct.

b) Employeesin receipt of Workers' Compensation benefits shall
continue to accrue seniority and service for the purpose of
calculatingannual leave entitement.

¢€) The Employerand the Union shall make every reasonableeffort to
have an employee who is on Workers' Compensation returnto
work in hisfher former positionor if the Workers' Compensation
Commission determinesthat the employee cannotwork inhis/her
former position, to another position inthe Bargaining Unit.

d)  When anincidentor injury occurswhile an employee is working,
the employee shallhotify hismer Chef Manager, subject to
extenuating circumstances, before the employee leaves histher
place of work or beforethe end of the shift. The appropriate
incldent or Injury report form shall be compteted no later than
forty-gight (48) hours after the occasion of the incidentar injury.

e) Employees returningfrom Workers' Compensation shall be entitled
to the salary rate in effect the date of returnto work to their position
while on Workers' Compensation.

26.03 Group RR.SP
After two (2) years of service, employees shall participate inthe Group
R.R.S.P. outlinedin Appendix "B".
Part time and temporary employees shall not be eligible to join the Plan.

ARTICLE 27 TECHNOLOGICAL CHANGE

27.01 Advance Notice
Before the introductionof any technological change or new method of
operalionwhich will affect the rights and benefits of an employee as
providedfor under this Collective Agreement, the Employerwill notify
the Union of the proposedchange.

27.02 Consultation
Meetingswill be arranged betweenthe Employerand the Union within
ninely (90) days of the Employer's notificationto the Unionfor the
purpose of consultingon the effect to resultfrom the change 0f to
discuss trainingneeds.

ARIICLE 28 EFFECTOF LEGISLATION

28.01 Continuation of Acaui i

All provisions of this Agreement arg subject to applicable laws now or
hareafter in effect. If any law now existing or hereafter enacted or
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proclamationor regulation shall Invalidate any portion of this
Agreement, the entire Agreement shall not be invalidatedand the
existing rights, privileges and obligations of the partiesshall remainin
existence.

CONTRACTINGQUT

The Employer shall not contract out Bargaining Unit work, except Inan
emergency beyond the control of the Employer.

ARTICLE30 UNIFORM AND PROTECTIVE 0l OTHING AILQWANCE

a)

b)

c)

Employeeswho are directed shall be requiredto wear uniforms.
Employees so directed shall be supplied three (3uniforms per
year at no cost to the employee. Such uniforms are the property of
the Employer and employees are requiredto take reasonable care
of such clothingand may be requiredto replace such clothingat
their own expense if reasonable care Is not taken. When an
employeeterminatesemployment for any reasonwhatsoever,
he/she shall return all of his/her annual allowance of uniforms to
the Employer. Any employeefailingto return uniforms shall be
liable to a deductionfrom salary for the reasonablevalue of such
uniforms.

Two (2) uniforms will be issuedinthe first half f theyear and the
third uniformwill be issued in the second half of the year. Two (2)
uniformswill be issued by March 31st of eachyear and third
uniformwill be issued by October 31st of each year.

Inthe eventthat the Employeris unable to supply uniformswhen
required (March31st and October 31st of each year) to an
employee, then an allowance of one hundredand twenty doliars
(5120.00) total shall be paid to an employee by October 315t of
each year. It isunderstoodthe Employershali pay forty dollars
($40.00) per uniformno! supplied by the dates shownabove. All
such uniforms must meet Employer standards.

Part time and temporary employees shall be supplied with two (2)
uniforms per year issued at the date of employment. Inorder to be
eligible for the third uniform, such employee mustwork seven
hundred and eighty (780) hours or more during a nine (9) month
period inthat year.

Inadditionlo the above a) andb), protectiveclothing consistingof
the following shall be supplied to employeeswhere required, as
determined by the Employer:

i) apron

ii) rubbergloves, and

iity Ceok's uniform.
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ARTICLE 31 AMENDMENT BY MUTUAL CONSENT

31.01 It is agreed by the parties to this Agreementthat any provisionin this
Agreement, other than the duration of Agreement, may be amendedin
writing by mutual consent and such amendment(s) shallform part of this
Agreement.

RTICLE 32 JOB CLASSIFICATION
32,01 Job Classification

Any job classificationswhich may be establishedduring the life of this
Agreement and not negotiated on during the period of negotiationsof
this Agreement shall be subject to negotiationsbetweenthe Employer
and the Union during the term of this Agreement. I the parties hereto
fail to reach agreement during such negotiations, the matter may be
submitted by either party for a decisionto an arbitrationboard in
accordance with the provisions df Article 9 of this Agreement.

32.02 Job Description

The Employer agrees to draw up job descriptionsfor all positions and
classifications for which the Unionis bargainingagent. These
descriptions shall be presentedto the Unionand shall become the
recognizedjob descriptions unlessthe Union presentswritten
objectionswithin thirty (30)days.

3203 No Elimination of Present Classifications

Existing classifications shall not be eliminatedwithout prior agreement
with the Union.

32.04 Chanaes in Classification

Whenthe duties Inany classification are changed or increased, or
where the Unionandior an employee feels hefsheé is unfairly or
incerrectly classified, or when a positionnot covered in this Agreement
is establishedduringthe term of this Agreement, the rate of pay shall be
subject to negotiationsbetweenthe Employerand the Union. Ifthe
parties are unable to agree on the reclassificationand/or the rate of pay
of the job in question, such dispute may be considered as a grievance
and may be submitted under the grievance procedure. The new rate
shall become retroactivefrom the time the positionwas first filled by the

employee.
ARTICLE 33 FAMILY LEAVE
33.01 Employeeswho have completedthe required probationary period are

entitled to time off with pay and without loss of seniority and benefits for
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the following reasons:

Reason Leave of Absence
Employee'smarriage Maximumthree (3) days per year
Moving of employee's Maximumthree (3) days per year

householdif move requested
by the Employer

iliness infamily Maximumthree (3) days per year for
father, mother, spouse and child and
one (1) day per year for brother and
sister.

ARTICLE 24 HEALTHAND SAFETY

34,01

ARTICLE 35
35.01

35.02

ARTICLE 36

36.01

36.02

36.03

The Employeragrees to abide by the Cccupational Healthand Safety
Act.

SEXUAL HARASSMENT

Boththe Employerandthe Union consider sexual harassmentto be
reprehensibleand are committed to maintainingan environmentin
which sexual harassmentdoes not exist.

The Employerand the Unionrecognizethe right of employees to work
inan environment free from sexual harassmentand the parties shall
undertaketo investigatealleged Occurrenceswith all possible dispatch.
IF sexual harassmentof a Bargaining Unit member has taken place, the
Employer shall take appropriate actionto ensurethat the sexual
harassment ceases. The victim shall be protectedfrom repercussions
which may result from hisfier complaint.

DURATION

This Agreement shall be effective from the date of signing and shalt
remain in full force and effect until June 30, 1887, or until determined

"Dy Law oF Gritila new Callective Agreement is signed.

Notice to Negotiate

Either party may give notice to terminate or amend the Agreement not
more than one hundred and twenty (120) calendar days prior to the date
of expiration.

MNotice of Changes

Either party desiringto propose changes to this and expiring
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Agreements shall within thirty (30) calendar days following receipt of
notice under Clause 35.02 give notice inwriting to the other party of the
changes proposed. Within thirty (30) calendar days of receipt of such
proposed changes by one party, the other party is requiredto enter into
negotiationsfor a new Agreement.

ARTICI E37 NOLAYOFF

ar.o

The Employer guarantees there shall be no layoffs duringthe life of this
Agreementexcept for the following reasons:

a) lossof Contract

b) closure of unit.

This Clause shall not apply to seasonal or temporary employees nor
shall it apply to employees in Community Colleges or schools.

9’&\ INWITNESS WHEREOF the parties hereto have executedthis

Agreementthis _47A_ day of _M_mst?

FORTHE EZZLOYER: FOR THE UNION:
7 el e




APPENDIX "A"- HOURLY WAGES

. Effective Effective
Classification January 1. 1995 Japuary 1, 1896
Food Service Worker $8.24 $8.49
FOR THE EMPLOYER FOR THE UNION

h%%; on G
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APPENDIX 8"
TERMS OF GROUP R.R.8.P. - FULL TIME EMPLOYEES
BURIN CAMPUS

1. Thefirst of the monthfollowing signing of the Collective Agreementthe Employer
will set up a GroupR.R.8.P. through C.1.B.C. for all full-time, eligible employees
with two (2) years of servicewith the Employer.

2. Eligible employees to sign with C.1.B.C. representative.

3. Employerto deduct six hundred dollars {$600.00 ) per full-time employee over
twenly-six (26) pays per year and remit to Group R.R.8.P. with equal contribution
by Employer to the individual's GroupR.R.8.P aceount number.

4. C.1.B.C. will explain GroupR.R.8.P. and terms, proceduresto employees.

5. Monies remitted by employee and by the Employer on behalf of the employee
belongto the employee

8. Contributionsare intendedto help employees purchase a retirement pensionand
employees are to be discouraged from using such contributionsfor any other

purpose.

FOR THE EMPLOYER: FOR THE UNION:

e (G




LETTER OF INTENT
Re: Article 4.02

{t s understoodthat if a Bargaining Unitemployee is absent and the Employer decides
to replace the absent person, the Employerwill select a replacementfrom the

Bargaining Unit as follows:

a) Any part-time employeeworking that day shall be entitled to fill infor the rest of

the shift;
b}  Ifno part-time employee is working, then the employee on call will be utilized;

or,
Ifno employee is on call or working part-time, then employees on layoff will be

c)
called.

FOR THE EMPLOYER: FOR THE UNION:

M‘M
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Re: Article 6.01 (c)
Changes in Employee Status

In'retum for emending this Article of the Collective Agreement, the 8t. John's office of
Nova Serviceswill provide change of bargaining unit employee status informationto
the Unionif and when such status change occurs.

FOR THE EMPLOYER: FOR THE UNION:

(%/ﬁ( §¢ % £ 25::/ -
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LETTER OF UNDERSTANDING

All employees scheduled to work who are absent from work on Christmas Eve and New
Year's Eve because of closure of the Buildings in whichthey are employed on these
dates, shall bs paid for all time lost due to the closure.

FOR THE EMPLOYER: FOR THE UNION:

_z%%PM
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LETTER OF UNDERSTANDING

Re: Article &
Sexual Harassment

The Chef Manager will circulate a copy of the Employer'sWorkplace and Sexual
Harassment Policy among the employees, then post it in the unit for future reference.

FORTHE EMPLOXER: FOR THE UNION: ,

—@%ﬂ——%@——
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The turrent practice of one (1) free meal per day will be extended to all employees in
the Bargaining Unit for the fife of this contract.

Re: Siatutory Holidays

Those employees receivingin excess of the holidays in this contract shall not suffer
any loss of holidaysduring the life of this contract.

FOR THE EMPLOYER: FOR THE UNION:

(P (T
I
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