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THIS AGREEMENT made on this ' ' day of Anno Domini, 
One Thousand Nine Hundred and Ninety-* S e m , .  

BETWEEN: . . .  
NOVA SERVICES (A Division of Beaver Foods Limited) 

at Eastern Community College - Burin Campus 
(hereinafter known as the "Employer") 

' :  

of the one part; 

-AND - 
THE NEWFOUNDLAND ASSOCIATION OF PUBLIC EMPLOYEES at 
Burin Campus, a body corporate organized and existing under the laws of 
the Province of Newfoundland and having its registered office in the City 
of St. John's aforesaid (hereinafter known as the "Union") 

of the other part 

THIS AGREEMENT WITNESSETH lhat for and in consideration of the premises and 
covenants, conditions, stipulations, and provisos herein conlained. the parties hereto 
agree as follows: 

ARTICLE 1 

I .01 

1.02 

ARTICLE 2 

2.01 

PREAMBLE 

The purpose of this Agreement is to maintain harmonious and mutually 
beneficial relationships between Ihe Employer. Ihe employees and the 
Union and to set forth certain terms and conditions of employment 
relating to remuneration, hours of work, safely, employee benefits and 
general working conditions affecting employees covered by lhis 
Agreement. 

In the event that there is a conflict behveen the context of this 
Agreement and any regulations or policies made by the Employer, this 
Agreement shall take precedence over the said regulations or policy. 

MANAGEMFNT RIGHTS 

The Union recognizes and agrees that all the rights, powers and 
authority both to operate and manage the food service operallon 
under its control and to direct the working forces Is vested exclusively 
with the Employer except as specifically abridged or modified by the 
express provisions of this Agreement. 

Should a questions arise as to the exercisa of management's rights 
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being in conflict with the specific provisions of this Agreement, failing 
agreement by the parties, the matter shall be determined by the 
grievance and arbitration procedure. 

ARTICLE 3 DEFINITIONS 

3.01: For the purpose of these conditions: 

"Classification" means the identification of a position by reference 
to a class title and job description. 
"EFL" mdans Beaver Foods Limited or Nova Services. 
"Day of rest" means a calendar day on which the employee is not 
scheduled far work. 
"Dsy"means B working day unless ofhewise noled. 
"Demotion" means an action, other then reclassification resulting 
from the correction of a classification error, which causes the 
movement of an employee from his/her exlsting classification. to a 
classification carrying a lower pay rate. 
"Ernployer" means the Food Service Contractor, Beaver Foods 
Limited. 
"Holiday" means the twenty-four (24) hour period commencing at 
12:Of a.m. on a calendar day designated as a holiday. 
"Layoff' means the period of time when an employee is absent 
from work without pay as a result of a lack of work or the abolition 
of a post. 
"Leave of absence" means absence from duty with the permission 
of (he Employer. 
"Monlh of service" means a calender month in which an employee 
is in receipt of full salary or wages in respect of the prescribed 
number of working hours in each working day in the month and 
Includes a calendar monlh in whlch an employee Is absent on 
leave wlthout pay in excess of twenty (20) working days. 
"Notice" means notice in wriling which is hand delivered or 
delivered by registered or certified mail. 
"Legally blind" meens the ability to see at twenty (20) feel after 
correction what can normally be seen at two hundred (ZOO) feet, or 
where field of vision is restricled lo twenty (20) degrees or less in 
both eyes. 
"Employee" or "employees" where used Is a collective term, except 
as otherwise provided herein, including all persons employed in 
the calegories of employment contained in the Bargaining Unit. 
Whenever the masculine is used in this Agreement, it shall refer 
equally to the feminine. 
"Full time employee'' means a person who works twenty-four (24) 
hours or more each week on a regular basis without reference to 
any specifled date of termination of service. 
"Pad time employee" means a person working less than 
twenty-four (24) hours per week. 

p) "Probationary employee" means a person who is employed on a 
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ARTICLE 4 

4.01 

4.02 

permanent basis but who has worked less than the prescribed 
probationary period. 
"Seasonat employee" means an employee whose services are of a 
seasonal and recurring nature. 
"Temporary employee" means a person who i5 employed on a full 
time basis for a specific period or for the purpose of performing 
specific work and who may be laid offal the end of such period or 
following the complellon of such work. Such employees will be 
given the date of layoff in wiling i f  employment is in excess of 
thirty (30) days and if any extension is necessary, the new layoff 
date will also be in wiling if in excess of thirty (30) days. 
"Promotion" means an action other lhan reclassification resulting 
from the correction of a classiflcation error, which causes the 
movement of an employee from hislher existing classificalion to a 
classification carrying a higher pay rate. 
"Reclassification" means any change in the current classification of 
an existinp posilion. 
"Schedule" means In wriling and posled or provided in an 
accessible place to all employees or as provided to each unit. 
"Vacancy" means an opening m ich  is either permanent, part lime 
or of a temporary nature for more than six (6) weeks, and shall 
include maternity leave. 
"Common law spouse" means a relationship which has existed for 
a con(inuous period of et least one year, where an employee has 
lived with a person of the opposite sex, publicly represented that 
person lo be hlslher spouse and lives and Intends lo continue to 
live with that person as if that person were hislher spouse. 
"Supervisor" means for a Beaver Foods Limited employee, the 
Chef Manager. 
"Union" means the Newfoundland Associalion of Public 
Employees. 
"Permanent srnployae" means a person who is  employed 
without reference to any specific date of termination of 
service. 

RECOGNlTlON 

The Employer recognizes the Union as the sole and exclusive 
bargaining agent for all classes of employees listed on Appendix A. 

Work of lhe Baraainina Unfl 

Subjecl to the Letter of Intent, with lhe exception of the Manager and 
Executive Chef at the Confederation Building Complex, persons whose 
jobs are not in the Bargaining Unit shall not work on any jobs which are 
included in the Bargaining Unit except for the purpose of instructing, 
experimenting, emergencies or when regular employees are not 
available for recall and provided that the perlorming of the 
aforementioned operations in itself does not reduce the hours of work or 



pay of any employee. 

No Other Aareements 

No employee shall be requtred or permitted to make a written or verbal 
agreement with the Employer or hisher representative which may 
conflict with the terms of this Agreement. 

No Discrimination - Emdover Shall Not Discriminate 

Subject lo lhe preferences contained herein, the Employer agrees that 
there shall be no discriminalion with respect to any employee in the 
matter of hiring, wage rates, trelning, upgrading, promotions, transfer, 
layoff, recall, disclpllne, classificellon. discharge, assignment of work, or 
for any olher reason, and by reason of age, race, creed, colour, national 
origin, political or religious affiliation, sex or marital status. 

Shoo Steward 

In !he interest of maintaining a harmonious relationship between the 
Employer, its employees and the Union, both parties to this Agreement 
recognize the value and rights of Shop Stewards and Local President. 
By investigating complaints of an urgent nature, preparing and 
presenting grievances on behalf of employees, It is expected that Shop 
Stewards will encourage and proted a proper Employerlemployee 
relationship in the work place. 

Bulletin Boards 

The Employer agrees to provide bulletin boards for employee related 
matters at all locations employing in excess of four (4) employees. 
Reasonable space will be available for the Union to post notices directly 
relating to its membership. 

Union Access 

Employees shall have the right at any time to have the assistance of a 
full time representative of the Union on all matlers relating lo 
Employer/employee relationships. Union representalive(s) shall have 
access to the Employer's premises in order lo provide the required 
assistance. Such representative@) shall first obtain the permission of 
the Supervisor, which shall no1 be unreasonably withheld, and 
employees involved in such discllssions or investigatlons shall not 
absent themselves from work except with prior permission from their 
Supervisor, which will not be unreasonably withheld. Such 
investigations, discussions or meetings shall not interfere with the 
operations of the Employer. 

4.03 

4.04 

4.05 

4.08 

4.07 



ARTICLE 5 

5.01 
. .  

5.02 

5.03 

5.04 

5.05 

ARTICLE 6 

6.01 

6.02 

6.03 

UNION SECURITY 

All employees within the Bargaining Unit shall become and remain 
members in good slanding of the Union as a condition of employment. 
Any new employees within the scope of the Bargaining Unit shall as a 
condition of employment become members in good standing at the 
commencement of lhelr employment. 

Such employees will be advised that the Employer will not recognize 
any withdrawal of membership after being hired. 

Upon employment an employee will be provided with Information 
concerning: 

a) duties and responsibilities; 
b) starting salary and classification; 
c) 

Where a Shop Steward is available, Ihe employee will be introduced to 
himlher as soon as possible. 

Interviewino Ormodunity 

A representalive of Ihe Union shalt be given an opportunity to interview 
each new employee within regular working hours without loss of pay for 
a maximum of fifteen (15) minules during the first month of employment 
far the purpose of acquainting each new employee with the benefits and 
responsibililies of Union membership and provide employee with a copy 
of the Coileclive Agreement. 

terms and conditions of employment. 

CHECKOFF 

The Employer shall deduct from the salary or wages of ail employees 
within the Bargaining Unit the amount of membership dues and Local 
fees and forward same monthly to the Union accompanled by a list of 
employees showing: 

a) the contributions of each: 
b) the employee's full name and classification; 
c) changes from previous list, e.g., additions, deletions. 

The Employer agrees that when issuing T4 slips Ihe amount of 
membership dues and Local fees paid by an employee Io the Union 
during the currenl year will be recorded on hidher T4 stalement. 

The Union shall inform Ihe Employer in wriling of all authorized 
deductions lo be made. 
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ARTICLE 7 CORRFSPONDE NC E, 

7.01 All correspondence behveen the parties arising out of this Agreement or 
Incldental thereto shall pass to and from the President of the 
Association with copy to the Local Presldent and Director of 
Operatlons wlth copy to CheflManager. 

. ) .  

. .  
bRTICLE8 G RIEVANCE PROCEDURE 

8.01 &&nition of G r i e v m  

8.02 

8.03 

8.04 

8.05 

8.06 

8.07 

A grievance shall be defined as a dispute arising out of the 
Interpretatlon, application or alleged violation of the Collective 
Agreement. 

Promot Procedure 

In order to provide an orderly and speedy procedure for the settling of 
grievances, the Employer acknowledges the rights and duties of the 
Union Stewards to assist any employee In preparing and presenting 
hislher grievance in accordance with the grievance procedure. 

Shop Stewards 

The Employer acknowledges the right of the Union to appoint or elect 2 
Shop Stewards. 

Names of Stewards 

The Union shall notify the Employer in writing of the name of each 
Steward before the Employer shall be required lo recognize him. 

Processlna of Grievances 

Shop Stewards shall suffer no loss in pay for the time reasonably spent 
processing grlevances or attending meetings with the Employer's 
representative or while attending arbitration hearings. 

Permission to Leave Work 

It Is agreed that Shop Stewards will not absent themselves from their 
work localion far the purpose of handling grievances without first 
obtaining permission of the Shop Steward's supervisor and thal 
permission will not be unreasonably withheld. 

Settlina of Grievances 

An earnest effort shall be made to settle grievances fairly and promptly 
in the following manner. 



&QJ 

The aggrieved employee shall within five (5) working days after 
becoming aware of the occurrence of the grievance, submit hisher 
grievance thlough hislher Shop Steward to hislher immediate 
Supervisor. 

8.08 

8.09 

8.10 

6.11 

sku 
If the employee fails to receive a satisfactory answer within five (5) days 
of presenting the matter under Step 1, Clause 8.07, the aggrieved 
employee shall submit hlsiher grievance, in writing, through the Shop 
Steward to the Director of Operatlone. An earnest effort shall be 
made by all parties to settle the grievance at Step 2. The Director of 
Operatlons' decision shall be given to lh8 Shop Steward in writing 
within ten ( I O )  days of receipt of the grievance. 

Failing settlement being reached In Step 2, elther party may refer the 
dispute to arbitration within fifteen (15) working days of the Director of 
Operations' decision In Step 2. 

Policv Grievancg 

Where a dispute arises involving a question of general application or 
interpretatlon of this Agreement the Union or the Employer may initiate 
a grievance and shall commence at Step 2. 

Union Mav Institute Grievance 

The Union and its representatives shall have the right to originate a 
grievance on behalf of an employee or group of employees, and to seek 
adjustment with the Employer in the manner provided in the grievance 
procedure. Such a grievance shall commence at Step 2. 

Replies to grievances stating re8sons shall be in writing at all Steps, 
except Step 1. 

'evance Meetinas Facllltissfor Grr 

The Employer shall supply the necessary facilities for a Step 2 
grievance meeting at a time and place which does not interfere with the 
operation of the Employer's business. 

.. 



-11 - 

8.12 

8.13; 

Mvlutuallv Agreed Chanaes 

Any mutually agreed changes to lhis Collective Agreement made in 
accordance with Clause 31.01 shall form part of this Collective 
Agreement and are subject to the grievance and arbitration procedure. 

lions lo Orlev- 

No grievance shall be defeated or denied by a technical objection 
occasioned by a clerical. typographical, or similar technical error, or by 
the lnadvertenl omission of a step in the grievance procedure, provided 
the other party is not prejudiced by the error or omission. 

9.02 

9.03 

9.04 

9.05 

When eilher party requesls that a grievance be submitted to arbitration, 
the request shall be made by registered or certified mall addressed to 
the Other party of the Agreement. The request shall Include a 
suggested name to act as sole arbitrator in the dispute. 

Failure to Aaree 

If the parties fail to agee on an acceptable arbitrator, the Mlnister of 
Labour shall appoinl an arbitrator upon the request of either party. 

firbitration 

The arbitralor shall determine hislher own procedure, but shall give full 
opportunity to all parties to present evidence and make representations. 
In hislher attempts at justice, the arbitrator shall, as much as possible, 
follow a layman's procedure and shall avoid legalistic or formal 
procedures. Hdshe shall hear and determine the difference or 
allegation and render a decision within lhirty (30) days from the time of 
appointment. 

Decision of the Arbitrat= 

The decision of the arbitrator shall be final, binding and enforceable on 
all parties end may not be changed. The arbitrator shall not have the 
power to change this Agreement or to alter, modify or amend any of its 
provisions. However, the arbitrator shall have the power to dispose of a 
grievance by any arrangement which helshe deems just and equilable. 

Disaareement on f)eCiSiOr\ 

Should the parties disagree as to h e  meaning of he  arbitrator's 
decision, eilher parly may apply lo the arbilrator to clarify the decision, 
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which helshe shall do within ten ( IO)  days. 

ExDenses of the Arbitrator 

Each party shall pay one-half rA) of the fees and expenses of the 
arbitrator. 

Amendina of Time Limits 

The time limits fixed in both grievance and arbitration procedure may be 
extended by mutual agreement between the parties. 

Witnesseq 

At any stage of the grievance or arbitration prccedure the parties shall 
have the assistance of any employee concerned as witness and any 
other witnesses. Employees appearing as witnesses shall be 
considered on pald leave with no loss of wages or benefits. 

Conflict of Interest 

No person 

a) who has any pecuniary Interest in the matters referred lo the 
arbitrator; or 

b) who is acting or has within a period of six (6) months preceding the 
date of hisher appointment acted in the capacity of solicitor, legal 
advisor, counsel or paid agent of either of the parties; 

shall be appointed to act as arbitrator. 

9.06 

. . . .  

. .  
9.07 

9.08 

9.09 

ARTICLE 10 LABOUR MA NAGEMENT COMMITTEE 

10.01 Establlshment of Coinmiltee 

10.02 

A Labour Management Committee shall be established consisting of 
two (2) employees of Ihe Employer and two (2) representatives of the 
Union. The numbers may be reduced by mutual agreement between 
the parties. The Employer shaft be duly notified in writing as to Ih8 
names of the Union representatives selected. 

Function of Corn m' it& 

The cmmittee shall concern itself with the following general matters: 

a) 
b) 

c) 

promotlng safely and sanitary practices; 
reviewing suggestions from employees, questions of working 
conditions and service (but not grievances concerned with service); 
other problems and matters of mutual interest which affect the 



relationship which are not properly the subject matter of a 
grievance or negotiations. 

10.03 

The Committee shall meet at least every two (2) months at a mutually 
agreeable time and place. The meeting may be cancelled or 
rescheduled by mutual consent. Employees shall not suffer any loss of 
pay for time spent at Committee meetings. 

10.04 Chairman of Ule Meeting 

The meetings of the Commlltee shall be chalred by the Employer's 
representative and the Vice Chairman will be selected by the Union. 

10.05 Minutes 

Minutes of each meeting of the Committee shall be prepared and signed 
by the Chairman and Vice Chairman as promptly as possible after the 
close of the meeting. 

10.06 Jurisdiction of Committes 

The Committee shall not supersede the activities of any other 
committee of the Union or of the Employer and does not have the power 
to bind either the Union or Is members or the Employer to any 
declsions or conclusions reached in its discussions. The Commitlee 
shall have the power to make recommendations to the Union and Ihe 
Employer with respect to its discussions and conclusions. 

ABIGEU ABSENCEFROMWO RK DUE TO WEATHER CONDITIONS 

11.01 State of Fmeroenw 

a) The following provisions shall apply to employees during adverse 
weather conditions necessitating a state of emergency declared by 
either the Provincial Government or a Municipality, but shall apply 
to employees within the area declared to be in emergency. 

b) All employees are required to report to work as scheduled. 
c) When an employee through no fault of hls/her own Is unable to 

report to work because of a declared state of emergency, such 
employee shall suner no loss of pay or other benefits, nor shall 
helshe be required to make up, in any way, for time lost due to not 
reporting for work. 
Nohvlthstanding 11.01 c) above, the Employer reservesthe right to 
close down or reduce staffing levels in any location, in which event 
employees so affected will not be required to report for duty and 
shall be paid in accordance with the terms of 11.01 c) above. 
An employee who worked during the emergency will be paid at the 

d) 

e) 
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rate of time and one-half (1%) for all hours worked. 

11.02 During adverse weather conditions, and in the absence of a declared 
slate of emergency the foifowlng shall apply: 

a) If the unil is open and the employee does not repori for wrk, the 
employee will not be paid. 

. b) If the building in which the unit operates Is closed, the employees 
will be paid for normal working hours, however, the following will 
apply: 

The Chef Manager must report this closure to the Supervisor 
and the employees should be prepared to work those hours 
paid in another unit which is open. 

In the event that an employee cannot report for work because of 
adverse wealher, helshe can repay the Employer oul of accumulaled 
annual leave, statutory holiday or overtime. 

I\RTICLE 12 

12.01 a) probationarv Period 

PROBATION. DISCHARGE. SUSPENSION AND DISCIPLINE 

The probationary period shall be ninety (SO) catendar days for all 
employees. 

b) Discharoe Procedure 

Any employee who claims to have been unbstly disciplined. 
discharged or suspended shall have the right to be heard in 
accordance with the arievence Procedure under this Aareement. 

12.02 

Any employee a 0  iidisciplined, discharged or suspended shall 
be provided with written notiticetion Within five (5) days of the 
Employer becomlng aware of the incident. Such written notificatlon 
shall state the r e a m  for discipline, discharge or suspension. If 
this procedure is not followed the discipline shall be null and void, 
except in the case of dishonesty. 

Warninqs and Adverse Reports 

Whenever Ihe Employer deems it necessary lo censure an employee in 
a manner indicating that dismissal may follow any further infraction, or 
nolify an employee in writing of any dissatisfaction concerning his/her 
work in a manner indicating that dismissal may follow if such employee 
fails to bring hlsher work up to a requlred standard by a given date, the 
Ernpioyar shall, within five (5) working days of becoming aware of the 
Incident, give wltten particulars of such censure or of the work 
performance which lead to such dissatisfaction of the employee 
involved. If this procedure is not followed, such wrilten censure shall 
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. . . _  

12.& 

12.04 

not become a part of hidher record for use against himher at any time. 

Any warning or adverse report given in writing and becoming part of an 
employee's personal file shall be removed and destroyed after eighteen 
(1 8) months have elapsed. 

There shall be one ( I )  official personal file, which shall contain all 
adverse reports and records of disciplinary action, and this file shall be 
maintained In the Divisional Offlce. An employee shall, at any 
reasonable time, be allowed to inspect hislher personal file, and may be 
accompanied by a representative of the Union. 

Mav Omit Grievance Stem 

An employee considered by the Union to be wrongfully or unjuslly 
discharged or suspended or subject to disciplinary action, shall be 
entitled to a hearing under Article 8, Grievance Procedure. Step 2 of 
the grievance procadure may be omitted In CBSBS of suspension or 
discharge and the matter will be referred directly to arbitration if the 
Union so desires. 

ARTICLE 13 SENIORITY 

13.01 Senioritv Defined 

13.02 

a) Subject to Clause 13.04, seniority is defined as length of service 
with the Employer excluding overtime. Seniority shall operate on a 
Bargaining Unit wide basis. 
i) Seniority will be recorded by years up to December 31, 1987. 
ii) January 1, 1968, the following will apply: 

Seniority will be recorded on the basis of hours unlil an 
employee has reached two thousand arid eighty hours (2080). 
Helshe will lhen be credited for one (1) year's service and the 
recording will then revert back lo hours again for recording 
purposes. 

lii) In addition, the years recorded in a) will be counted for total 
service. 

b) 

Senioritv Llsts 

The Employer shall maintain a seniority list showing the classification Of 
each employee, the date upon which the employee's service 
commenced and the employee's tolal seniority. An up-to-date seniority 
list shall be sent lo the Association and delivered to each employee in 
March of each year. 

The seniority list shall also contain the following; 



a) each employee's classification title; 
b) h e  number of hours each employee works; 
c) whether helshe Is full time, part time, temporary or seasonal; 
d) the cumulative hours of seniority of each employee. The list shall 

show the number of years and months of seniority up to December 
31, 1987 and the number of hours since January 1 I 1988. , .  

13.03 Probation for Newlv Hired EmDlovees 

13.04 

13.05 

Employees hired after the signing of this Agreement shall be on a 
probationary basis in accordance with Clause 12.01 of this Agreement. 
During their probationary pericd such employees shall be entitled to all 
benefits and rights of this Agreement except they shall not have the 
right to grieve for lermination due to unsuitability or incompetence. 

J oss of Seniority 

An employee shall lose hislher seniority in the event that: 

a) 

b) he/shs resigns; 
c) 

d) 

he/she is discharged for just cause and is not reinstated by an 
arbitrator or under the grievance procedure; 

he/she is absent from work in excess of four (4) working days 
without the approval of tha Supervisor or without sufficient cause; 
he/she falls to relum to work withln flve (5) working days following 
a layoff and after being notified by registered mail to do so, except 
when such failure is caused by sickness verified by a doctor's 
certificate or by other just cause. It shall be the responsibility of 
the employee lo keep the Supervisor informed, in writing, of hislher 
current address. An employee who is recalled for casual work or 
employment at a time when hdshe has employment whlch wlll 
continue for a greater duration than the recall period shall not lose 
his/her recall rights for refusal or failure to return to work wilh the 
Employer for the duration of the recall period. Upon receipt of 
notice of recall, the employee shall, within two (2) working days, 
notify the Supervisor whether or no1 hdshe will return lo work; 
he/she is laid off or on leave without pay for a period longer than 
eighteen (18) months; 
employees shall have the right to refuse recall into a lower paying 
position with less hours than hislher own without loss of seniority; 
helshe resigns in writing and does no1 withdraw the letter of 
resignation in five (5) days. 

e) 

f) 

9) 

Transfers and Sen ioritv Outsi- 

No employee shall be transferred to e position outside the Bargaining 
Unit without hidher consent. If an employee is temporarily transferred 
to a position outside the Bargaining Unit, helshe shall retain hislher 
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seniority accumulated up to the date of leaving the unit, but will not 
accumulate any further seniority while outside the unit. 

An employee permanently translerred outside the Bargainlng Unit shall 
lose all seniority in the Bargaining Unlt. 

ARTICLE 14 PROMOTIONS A ND STAFF CHANGE S 

. . .  

14.01 Job Postinas 

a) Whenever a vacancy occurs or a new position is created either 
inside our outside the Bargaining Unit, the Employer shall post a 
nolice of the position on ali employee bulletin boards for a period 
of not less than seven (7) calendar days, and in locations where 
there is no bulletin board installed, the Manager will be provided 
with sufficient copies for those employees normally employed at 
that location for a period of not less than seven (7) calendar days. 

b) Upon written request 10 the Employer from the employee who is on 
leave, e.g., slck leave, maternity leave, Workers' Compensation, or 
any other leave, job postings shall be forwarded to the employee. 

14.02 Information on Poslinq 

For vacancles or new positions inslde the Bargaining Unit such notices 
shall contain the following information - title of position, qualifications, 
required knowledge and education, skills, wage or salary rate or range 
and whether shift work auld be involved. Such qualifications may not 
be established In an arbitrary of discriminatory manner. All job postings 
shall state "this position is open to male and female applicants", 

14.03 procedure for Fiilino Vacancies 

No posilion inside the Bargaining Unit will be filled from outside the 
Bargaining Unit until the applications of present employees have been 
fully processed. 

Role of Senioritv in Promotions and Transfers 

Ebth parties recognize: 

e) the principle of promotion within the S W f l c B  of the Employer; 
b) that job opportunity should increase in proportion to length of 

service. 

Therefore, when a vacancy occurs in an established position within the 
Bargaining Unit, or when a new position is created within the Bargaining 
Unit, employees who apply for the position or promotion or transfer shall 
be given preference on a seniority basis for filling such vacancy 
provided that the applicant's qualifications and abilities meet the 

14.04 



required standards for the new position. Appointments sh8ll be made 
within twenty-one (21) calendar days of posting. 

14.05 Trial Period 

The successful applicant shall assume hisiher new duties on a trial 
basis for two (2) months. The Employer shall confirm the employee's 
appointment after the trial period of two (2) months, unless the 
Employer deems the employee's service unsatlsfactory. In the event 
that the successful applicant proves unsatisfactory in the posltion during 
the trial period, or if the employee is unable to perform the duties of the 
new job classification, hdshe shall be returned to hisher former 
position, wage or salary rate without loss of seniority. Likewise, any 
other employee promoted or transferred because of the successful 
applicant's promotion shall be returned to hisher former position, wage 
or salary rate. without loss of seniorify. 

' !  

14.06 Notification of Succe S W  

Within seven (7) working days of the date of appointment to a vacant 
position, the name of the successful applicant shall be sent to each 
applicant with a copy to the Local Pnsident. 

14.07 hcaoaciteted ErnD[ovee's Preference 

An employee who has become incapacitated by injury or illness or who 
through advancing years is unable to perfon his/her regular duties, will 
be employed In other work which helshe is qualified for and able to 
perform providing a suitable position is available, and the applicable 
rate for such new position will apply. Such an employee shall not 
displace an employee wllh more senlorlty. An employee displaced as a 
result of this Clause shall have the right to bump a less senior 
employee. 

ARTICLE 15 LAYOFF AND RECA Lb 

15.01 Role of Senioritv In LaVOffS 

a) Both parties recognize that job security shall increase in proportion 
to lenglh of service. Therefore, in the event of layoff within a unit, 
employees shall be laid off in the reverse order of seniority by 
classification, provided these employees being retained are 
qualified and able to perform the required work. 
Employees who are issued notice of layoff shall be eligible to bump 
a leas1 senior employee within higher unit. Helshe shall be 
eligible to bump into another classification within the Bargaining 
Unit provided helshe has the qualifications and abilities to do the 
work required. An employee's intention to bump must be given to 
the Supewisor within ten ( I O )  working days of receiving layoff 
notice. 

b) 
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c) 

15.02 pecall Procedure 

Employees who bump into another classlfication shall be paid the 
rate of the classification of which he/she bumped into. 

Employees shall be recalled in order of seniority provlded that those 
employees being recalled are qualified and have the abilities to perform 
the work required. 

15.03 No New Emdovees 

No new employees shall be hired untll those laid off in the region have 
been given an opportunity of recall, provided that those recalled are 
qualiled and have the abilities to perform the work required. 

15.04 Advance Notice of Lavoft 

a) Except where legislation is more favourable lo an employee, the 
Employer shall notify permanent employees who are to be laid off 
due to a termination of the Employer's contract or eiimlnation of 
position or operations, no less than fifteen (15) working days prior 
to the sffectlve date of layoff. If through no fault of hislher o m  the 
employee has not had an opportunity to work the days of notice as 
provided in the Clause, helshe shall be paid wages or salary, 
exclusive of overtime, that he/she would have earned during the 
notice period. 

Permanent employees shall receive not less than ten (IO) working 
days' notice in the event of a layoff caused by a shortage of work 
not related to Clause a) above. 

b) 

ARTICLE 16 

16.01 

HOU RS OF WORK AND WORK SCHEDULE 

The normal work week for full tlme employees shall be forty (40) hours 
per week worked in a five (5) day period, There shall be no split shifts. 

All employees working more than six (6) hours a day shall be entitled to 
a fifteen (15) minute rest period in the first and second half of the shift. 

16.02 

16.03 Qavs of Rest 

Days of rest shall be allocated at the rate of two (2) consecutive days 
Off. 

Employees shall not be scheduled less than four (4) hours per day. 

The working schedule for regularly scheduled employees showing the 
shifts and days of work shall be posted in an appropriate place or 
provided to the employee at least forty-eight (48) hours in advance. 

16.04 

16.05 
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16.06 It is not the intent of the Employer to decrease the present houn of work 
for full time or part time employees during the life of this Agreement, 
except in case of emergency or reduction In servlce over with the 
Employer has no control. 

Employees shall be entitled to .receive at least every third weekend off. 16.0? 

I\RTICLE 17 OVERTiME 

17.01 -tion of Overttmg 

a) 

. . .  

All time worked by an employee in excess of eight (8) hours per 
day or forty (40) hours per week shall be considered overtime. 

All overtime is subject to the prior approval of the Chef Hanagar or 
hislher designated representative. 

b) BoDroval of Overtime 

17.02 Normal Overtime Rati 

a) The normal overtime rate shall be either pay or time off, at the rate 
of time and one-half (1%). 

b) Instead of cash payment of overtime, an employee may choose to 
receive time off at the appropriate overtime rate at a date to be 
mutually agreed between the employee and the Chef Manager or 
hislher designated representative recognizing the scheduling 
requirements of ihe Employer. The employee’s decision to receive 
time off must be conveyed to the Chef Manager or hls/her 
designated representative within seventy-two (72) hours of !he 
conclusion of the overtime and must be taken within sixty (60) 
days. Should an employee decide to take one (1) days off in lieu 
of working on a paid holiday, helshe shall be notified forty-eight 
(48) hours in advance whether or not they may have that day off. 

17.03 

17.04 

Meal Periods 

Employees working more than a four (4) hours shift shall be entitled to a 
one-half (W) hour meal break to be taken at a mutually agreeable time 
so as not to conflict with the operalion of the unit. 

B a r h a  of Overtime 

Overtime and callback shall be divided equally as possible among 
employees qualified to perform the available work provided that any 
employee may refuse overtime. 

17.05 Callback 
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An employee who is called back to work outside hislher normal working 
hours shall be paid a minimum of four (4) hours at the applicable 
overtime rate. 

CornDansation for Work on Paid Holidavg 

a) 

17.06 

Employees who are scheduled to work on a paid hollday as listed 
in Clause 18.01, shall be paid at the rate of time and one-half (1%) 
and will be granted either another day off in lieu to be mutually 
agreed between the 0mplOyee and Supervisor recognlzlng the 
scheduling requirements of the Employer, or be paid one (1) day's 
regular pay. The employee's decision to receive time off must be 
conveyed lo the Supervisor or hidher designated representative 
within seventy-two (72) hours of working on the holiday and must 
be taken within sixly (60) days. 

b) Should an employee decide to take one (I) day off in lieu of 
working on a paid holiday, helshe shall be notified forty-eight (48) 
hours in advance whether or not they may that day off. 

17.07 No Lavoff to ComDensate for Overtime 

An employee shall not be laid off during regular hours to equalize any 
overtime worked. 

17.08 Galalatino of Overtime Rates 

An employee who is absent on paid time off shall, for the purpose of 
computing entitlement to overtlme pay, be considered as if he/she had 
worked hisher regular hours during such absence. 

gvertime on an Emolovee's Dav Off 

An employee who works on hislher day off at the Employer's request 
shall be paid time and one-half (1%) for all hour worked. 

Employees who are required to take stock and who work in excess of 
eight (8) hours during that day shall be paid at the overtime rate for 
hours worked in excess of eight (8) hours. 

Subject to Clause 17.01 b), overtime shall be calculated in flfteen (15) 
minute units. 

17.09 

17.10 

17.1 1 

ARTICLE 18 HOLIDAYS 

18.01 Paid HolidavS 

Employees shall receive one { I )  day of paid leave for each of the 
statutory holidays as follows 



-22  - 

8 )  New Year's Day 
b) St. Patrick's Day 
c) Good Friday 
d) Commonwealth Day 
e) Discovery Day 
f) Memorial Day 
g) Orangeman's Day 
h) Civic Holiday 
i) LabourDay 
j) Thanksgiving Day 
k) Armisflee Day 
i) Christmas Day 
m) Boxing Day 

In order to be eligible for statutory holiday pay, an employee must have 
been paid twelve (12) of {he previous twenty-eight (28) days and has to 
have worked the day before and the day after the holiday, unless 
absent due to illness. 

When any of the aforementioned paid holidays fall on the employee's 
scheduled day off or while an employee is on annual leave, the 
ernployae shall receive another day off with pay to be taken within sixty 
(60) days and on a mutually agreed date. If such lime off cannot be 
taken within sixty (EO) days, Ihe employee will be paid one (1) day's 
regular pay in lieu of time off. 

18.02 

18.03 Paid Holidav Durino Leave 

If an employee is sick on the day that the paid holiday is deslgnated, Ihe 
employee shall be charged for Ihe paid holiday and there shall be no 
reduction from the employee's sick leave. 

ARTICLE 19 ANNUAL I FAVE 

19.01 of Vacatia 

The maximum annual leave which an employee shall be eligible for in 
any year shall be as follows. 

Less than one (1) year of service - six percent (6%) of wages earned 
excluding overtime earnings. 

One (1) year to ten ( I O )  years of service - SIX percent (6%) of wages 
earned excluding overlime earnings with fifteen (15) days' vacation. 

Over ten (10) years of service end under twenty-five (25) years of 
service - eight percent (8%) of wages earned excluding overtime 
earnings with twenty (20) days' vacation. 
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Over twenty-five (25) years of service - ten percent (10%) of wages 
earned excluding overtime earnings with twenty-five (25) days' vacatlon. 

Temporary employees shell be paid six percent (6%) of wages earned 
excluding overtime, on each pay cheque. 

Seasonal employees shall be entitled to vacatlon pay on a pro-rata 
basis. 

. .  

The following provision respecting annual leave shall apply: 

a) No annual leave may be taken by an employee until helshe has not 
less than sixty (60) days of service prior to taking leave, 

b) For the purpose of calculation of length of annual vacation with 
pay, an employee's sewice will be that service performed in the 
twelve (12) month period from July I to June 30 of the following 
year. 

c) When an employee becomes ellglble for a greater amount of 
annual leave hdshe may be allowed in the year in which the 
change occurs, a portion of the additional leave for which helshe 
has become eligible based on the ratio of the unexpired portion of 
the year to twelve (12) months, computed in full working days. 

19.02 Annual leave shall not be taken except with the prior approval of the 
Chef Manager. However, subject to the operational requirements of the 
Employer, the Chef Manager shall make every reasonable effort lo 
grant the employee hislher annual leave at a time requested by the 
employee. 

Employees shall heve the right to refuse to work dufing periods of 
annual leave. In the event an employee agrees to work during periods 
of annual leave, helohe shaii receive pay at the rate of time end 
one-half (1%). Hours worked while on vacation shall not be deducted 
from the employee's vacation credits. 

An employee who is on sick leave immediately prior to the beginning of 
hismer scheduled vacation, and who produces a Doctots certificate to 
prove that hislher Illness would interfere with hislher vacation, shall be 
entitled to have hislher vacation rescheduled upon return to work at a 
mutually agreed time. The Employer shall make every reasonable effort 
to accommodate the employee. The employee shall be responsible to 
advise hisher Chef Manager of hidher desire to proceed under this 
section prior to the commencement of hislher vacation. 

An employee may carry faward to a perlod not later than March 31 of 
the next year any portion of annual leave not taken by himber in the 
previous year up to a maximum of twenly (20) days subject to Clause 
limiting duration of vacation period to four (4) consecutive weeks. If an 
employee cannot take hislher annual leave by March 31 the 

19.03 

19.04 

19.05 
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I 
followfng year, then helshe shall be entliled In the second year to 
take time off without pay equal to the annual leave not taken, 

Annual leave schedules shall be posted by May 1 st of each year In ail 
work sites provided all employees have submitted their requests In 
writing to the Supervisor by April 15th. Senlor employees at each work 
site shalt be entitled to the first choice of annual leave dates. 
Thereafler, the next senior employee is entitled to second choice until 
all employees have selected annual leave dates. 

19 ,w 

* 

ARTW F 2p slau&!E 
20.01 Sick Leave Defined 

Sick leave means a period of time that an employee has been permitted 
to be absent from work without loss of pay by virtue of being sick, 
disabled, quarantined, or because of an accident for which 
compensation is not payable under the Workers' Compensation Act. 

20.02 Pald Slck Leave 

a) An employee with less than three (3) years of service shall 
accumulate sick leave with pay a1 the rate of one (1) day for each 
month of setvice to a maximum of twenty (20) days. 

After three (3) years of servlce - twenty (20) days at full pay and 
fifty-five (55) days at three-quarters (%) pay. 

After five (5) years of sewice.- seventy-five (75) days at full pay. 

b) All employees (part lime and full time) who use three (3) days or 
less sick days in any calendar year shall receive one hundred and 
fifty dollars ($150.00) lo be paid on the anniversary of the signing 
of the Agreement. 

20.03 Deduction from Sick I eavg 

A deduction shall be made from accumulated sick leave of all scheduled 
working days absent for sick leave. Absence on account of illness for 
less than one-half (%) day or more, and less than a full day shall be 
deducted as one-half (W) a day. Employees shall not be paid for 
absence due to Illness unless sick leave is applied. 

20.04 proof of Illness 

Before receiving sick leave with full pay an employee may be required 
by the Employer lo produce a medical certificate for an illness in excess 
of two (2) consecutive working days. In cases of suspected abuse 
shown by an established pattern of sickness, the Employer reserves the 
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20.05 

, .  

20.06 

20.07 

20.08 

20.09 

20.10 

20.1 I 

right to request a medical certificate for any period of illness. 
Sick Leave nurina Leave of Absence and LavoV 

When an employee is given paid vacation or special paid leave of 
absence, or when he/she is absent from work and receiving Worker's 
Compensation, he/she shall receive on hidher return to work sick leave 
credit for the period of such absence. When an employee Is laid off on 
account of lack of work for a period of less than eighteen (18) months 
and returns to work upon expiration of such layoff, helshe shall no1 
receive sick leave credit for the period of such absence, but shall refain 
hisher accumulative credit, if any, existing at the lime of such layoff. 

Sick Leave RecoKls 

Upon signing of this Agreement and in January of each year, the 
Employer shall advise each employee of the amount of sick leave 
accrued to hidher credit and the number of days of sick leave taken by 
him/her up to and including the previous 3ist day of December. 

lnlurv on Duty 

An employee who is injured during working hours and is either required 
to leave for treatment or sent home for such injury, shall receive 
paymenl for the remainder of the shift or work day at hidher regular rate 
of pay without deduction from sick leave. 

Sick leave Durino General Leave Without Pay 

An employee on general leave without pay for a full calendar month 
shall not accumulate sick leave during such period of general leave 
without pay. 

sick Leave Cledits for the First and Last Month of Fmolovmenf 

For the purpose of this Article, an employee who receives full salary or 
wages in respect of fifty percent (50%) or more of the working days in 
the first or last calendar month of hisher service computer in full or half 
days, shall be deemed to have a month of service. 

For the purpose of this Article, persons travelling outside of Labrador for 
medical reasons shall be permitted to draw from their accumulated sick 
leave. 

a) Employees shall notify their immediate Supervisor at least N o  (2) 
hours in advance when they are unable lo report to duty due to 
illness. 

b) The Employer shall give at least two (2) hours' noticewhen 
recalling an employee to d!y outside his/her regularly scheduled 
work day or work week 
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ARTICLE 21 

21.01 

. , .  

. .  

21.02 

21.03 

21 -04 

LEAVE OF ABSFNCE 

Bleaotlation Pav Provision 

Representatives of the Union not to exceed two (2) employees shall not 
suffer any loss of pay or benefits when required to leave their 
employment temporarily in order to carry on or to take,part in 
negotiation meslings. 

Leave ot Absence for Union Business 

Upon written request by the Union to the Chef Manager and 
without loss of benefits shall be granted by the Chef Manager to 
employees elected or appointed to represent the Union at Union 
functions, including the functions listed in paragraph b) hereof, up 
to a limit of a total of ten ( IO)  working days per year accumulated 
for the entire Bargaining Unit, on reasonable notice to the Chef 
Manager. 
Union functions shall Include the Biennlai Convention of the 
Newfoundland Union of Public Employees, the Component 
Convention of the Newfoundland and Labrador Federation of 
Labour, the Conventions of the Cafladlan Labour Congress, the 
national Union of Provincial Government Employees, Local 
Ofken'  Seminars and Educational Seminars sponsored in whole 
or in part by the Unlon, meetings of the Provincial Executive and 
the Provincial Board of Directors. 
Additional leave without pay for the purpose of attending to Union 
business may be granted by the Chef Manager if requested and 
on reasonable notice. 

Leave of Absence for Full Time Union Representative 

An employee who Is selected or eleded for a full time position wllh the 
Union or any body with which the Union is affiliated shall be granted 
leave of absence without pay of benefits without loss of seniority or 
accrued benefits for a period of one year. Such leave shall be renewed 
each year, on request, during hislher term of office. 

Paid Bereavement Leave 

An employee shall be entitled to bereavement leave with pay as follows: 

a) In the case of the death of an employee's mother, father, brother, 
sister, child, spouse, legal guardian, common-law spouse, 
mother-in-law, father-in-law, grandfather, grandmother, and 
grandchild, three (3) days. 

In the case of the death of an employee's sister-in-law, 
brother-in-law, daughter-in-law, son-in-law, one (1) day. 
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. .  

b) If lhe burial of a relatlve referred to In Clause 21.04 a) cccurs 
outside the Island of Newfoundland, the employee shall be granted 
leave with pay for two (2) additional days for the purpose of 
attending the funeral. In the case of employees working In 
Labrador, if the burial of a relative occurs outside of Labrador, the 
employee shall be granted leave wlth pay for two (2) additional 
days for the purpose of attending the funeral. In both cases, 
bereavement leeve shall not exceed five (5) days in total. 
In cases where extreordinary circumstances prevail, the Char 
Manager may grant two (2) additional days other than those 
referred to in Clause 21.05 a) and b). 

c) 

21.05 Matemitv Leave 

21.06 

a) Subject to Clause 21.05 b), an employee may, upon the advice of 
her physician, request maternity leave without pay or benefits to 
start not earlier than three (3) months prior to the expeeted date of 
delivery and the employee shall be granted maternity leave in 
accordance with this Article. 
An employee may be permitted to commence maternity leave at the 
beginning of her sixth month of pregnancy. The maximum 
maternity leave allowed under thls Clause shall be thirty-three (33) 
weeks in total, however, upon the advice of her physician, 
additional malernity leave may be granted at the discretion of the 
Employer and such a request shall not be unreasonably denied. 

c) i) The employee shall resume her former position and salary 
upon return from maternity leave, with no loss of accrued 
benefits. 

ii) Employees while on maternity leave shall continue to 
accumulate service for seniority purposes including promotions, 
layoffs end recalls. 

d) Periods of maternity leave In excess of twenty (20) days in any 
year shall not be reckoned for annual leave or sick leave purposes. 

e) The employee may return to duty afler two (2) weeks' notice of her 
intention to do so on submission of a satisfactory certificate of 
fitness from her physician. 

f) An employee shall be awarded sick leave for illness that is a result 
of or may be associated with pregnancy before commencing 
maternity leave. 
An employee who applies for a position in accordance with Clause 
14.01 while on maternity leave shall be considered for that job 
positing in accordance with the provision of Clause 14.04. If the 
employee on maternity leave IS succsssful, her trial period shall 
start upon her retum to work. 

b) 

g) 

Adoption Leave 

a) Subject to the approval of the Employer, special leave without pay 
or benefits for a maximum perlod of thirty-three (33) weeks shall be 
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21.07 

21.08 

21.09 

granted to an employee who legally adopts a child and upon 
presentation of proof of adoption. While on adoption leave, 
employees shall continue to earn service for seniority purposes 
includlng promotions, layoffs and recalls. Such leave shall not be 
unreasonably denied. 

b) The employee shall resume hidher former position and salary 
upon hisker return from edoption leave with no loss of accrued 
benefits. 

c) The employee may return to duty after two (2) weeks’ notice to the 
Employer. 

d) Periods of adoption leave to a maximum OF seventeen (17) weeks 
shall be counted as service. 

Paid Jurv or Court Witness 

The Employer shall grant leave of absence without loss of pay, seniorify 
or accumulated benefits lo an employee who serves as juror or witness 
In any Court. The employee will present proof of service that helshe 
attended as a juror or witness. Any remuneration the employee 
receives from the Courts will be over and above hislher pay and 
benefits From the Employer. An employee will suffer no loss of pay or 
accumulative benefits for lime spent as a Court witness In any rnetter 
arlslng out of hidher employment. 

Education Leave 

An employee who Is upgrading hlsiher employment qualifications 
through an Employer approved upgrading course shall be entitled to 
leave of absence without loss of pay and benefits to write examinations 
required by such course. 

General Leave 

With the approval of the Employer, an employee may be granted leave 
OF absence without pay and without loss of seniority in exceptional 
circumstances, provided that the employee has no current or 
accumulated annual leave available to him. 

22.01 Availabilitv OF Salaiv Cheques 

It is agreed that the Employer shall pay salaries every two (2) weeks. 
Overtime pay will be included in the regular pay cheque for the pay 
period during which the overtime was earned. For each pay day each 
employee shall be provided wlth an itemized statement of hidher 
wages, overtime and other payroll deductions. Salary cheques shall be 
available on the Friday following the end of the pay period. 
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22.02 Pav on Temporaw Transfers, Hiaher Rated Job 

a) An employee required to fill temporarily a position for which is paid 
a higher rate of salary than that paid for the employee's regular 
agreed work shall receive the rate of pay for the positlon filled. 
This will apply only to the extent that the employee fills that 
position for a minimum of one-half of hislher normal work day. 
An employee required to fill a position for which is paid a lower rate 
of salary than that paid for such employee's regular work shall not 
receive any reduction in pay for reason thereof. 

c) All temporary and seasonal assignments shall be done on the 
basis of seniority provided hekhe has the qualifications and 
abilities to do the work required, however, employees shall have 
the right to refuse such assignments. 

b) 

22.03 

An employee with more than one (1) year of service or an employee 
who has earned at least two (2) weeks' vacation upon glving at least 
three (3) weeks' notice prior to the pay day preceding the office day on 
which helshe wishes to receive hisher advance payment, shall receive 
prior to commencement of hisher annual vacation any regular pay 
cheque(s) which may fall due during hislher vacalion. An employee 
who Is permanently laid off will be paid for all unused annual leave wlth 
hisiher final pay cheque. 

22.04 TranSDOflag&!J 

22.05 

When in the course of hisher duty, an employee is required by the 
Employer to travel on the ErnployeZs business, transportation shall be 
provided by the Employer or the Employer may require the use of the 
employee's own vehicle with reimbursement at the rate of twenty-two 
and one-half cents (22.5E) per kilometre. Employees have the right to 
refuse to utilize their own vehicles for the Employer's business. Effective 
January 1, 1991, the rate per kilometre will increase to the prevailing 
Provincial Government rate. 

Shift Differential 

The Employer agrees to pay twenty-six cents (26E) per hour to the 
following: 

In the case of Beaver Foods Llmlted employees. all hoursworked 
between 12:OO midnight and 8:OO a.m. 

In order to be eligible to receive the twenty-two cents (22f), an 
employee would have to work more than fifty percent (50%) of the shift. 
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22.06 

P R l h  E 23 

23.01 

23.02 

23.03 

PRTICLE 24 

24.01 

ARTICLE 25 

25.01 

25.02 

25.03 

ARTICLE 26 

26.01 

26.02 

Pavment of TIPS and Gratultlea 

Tips and gretuities shall be shared equally among all employees (Union 
and non-Union) who work special functions, e.g., lunches, catering, 
buffets, etc. 

PERSONAL LOSS 

Subject to Ciause 23.02 and Clause 23.03 where an employee In the 
performance of hlsiher duty suffers any personal loss and where such 
loss was not due Io the employes's negligence, the Employer shall 
compensate the employee for any loss suffered to a maximum of three 
hundred dollars ($300) per year. 

All incidents of loss suffered by an employee shall be reported in writing 
by the employee within twonty-four (24) hours of the incident to the 
Supervisor or hisher derlgnated representative. 

This provision shall only apply in respect of personal effecls which the 
employee would reasonably have in hislher possesion during the 
normal performance of hislher duty. 

STRIKES AND LOCKOUT$ 

The Union agrees that during the life of this Agreement lhere shall be 
no strikes. The Employer agrees that there shall be no lockouts during 
the life of this Agreement. 

TERMINATION OF EMPLOYMENT 

Employees shall give the Employer ten (IO) calendar days' notice of 
their htention to terminate their employment. 

Annual leave shall not be used as any part of the period of the 
stipulated notices referred to in this Micle unless mutually agreed 
between the parties hereto. 

The period of notice may be reduced or eliminatad by mutual 
agreement. 

EMPLOYEE BENEFITS 

slsu, insurance P M  

The Employer agrees to provlde eligible employees beneflts as 
outlined and amended from time to time in the Group Insurance 
booklet. 

porkers' Comoen sation Pay Suoolement 



. .... 

a) All employees shall be covered by the Workers' Compensation Act. 
b) Employees In receipt of Workers' Compensalion beneflts shall 

continue to accrue seniority and service for the purpose of 
calculating annual leave entitlement. 

c) The Employer and the Union shall make every reasonable effort to 
have an employee who is on Workers' Compensatlon return to 
work in hisher former position or if the Workers' Compensation 
Commlsslon determines that the employee cannot work in hisher 
former position, to another position in the Bargaining Unit. 

d) When an incident or injury occurs while an employee is working, 
the employee shall notlfy hishsr Chef Manager, subject to 
extenuating circumstances, before the employee leaves hisher 
place of work or before the end of the shift. The appropriate 
incldent or Injury report form shall be wmpleied no later than 
forly-eight (48) hours after the occasion of the incident or injury. 

e) Employees returning from Workers' Compensation shall be entitled 
to the salary rate In effect the date of return to work to their position 
while on Workers' Compensation. 

26.03 prouo R.R.S.P, 

After two (2) years of ~ewice. employees shall participate in the Group 
R.R.S.P. outlined In Appendix "W. 

Part time and temporary employees shall not be eligible to join the Plan. 

ARTICLE 27 TECHNOLOGICAL CHANGE 

27.01 Pdvance Notlce 

Before the introduction of any technological change or new method of 
operalion which will affect the rights and benefits of an employee as 
provided for under ihis Collective Agreement, the Employer will notify 
the Union of the proposed change. 

27.02 Consultation 

Meetings will be arranged between the Employer and the Unlon within 
nlnety (90) days of the Employer's notification to the Union for the 
purpose of consulting on the effect to result from the change or to 
discuss training needs. 

C\RTICLE 28 EFFECT OF LEGISLATIOq 

28.01 C o n t i w n  af Am uired 

All provisions of this Agreement are subject to applicable laws now or 
hsreafter in effect. If any law now exisling or hereafter enacted or 
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proclamation or regulatlon shall Invalidate any porlion of this 
Agrement. the entire Agreement shall not be invalidated and Ihe 
existing rights, privileges and obligations of the parties shall remain in 
existence. 

A m  CONTRACTING 0 UT 

29.01 The Employer shall not contract out Bargaining Unit work, except In an 
emergency beyond the control of the Employer. * 

ARTlCLEJO U N l F O R M T E C T l  VE U T H I N G  AI LOWANCL 

30.01 a) Employees who are directed shall be required to wear uniforms. 
Employees so dlrected shall be supplied three (3) uniforms per 
year at no cost to the employee. Such uniforms are the property of 
the Employer and employees are required to take reasonable care 
of such clothing and may be required to replace such clothing at 
their own expense if reasonable care Is not taken. When an 
employee terminates employment for any reason whatsoever, 
hdshe shall return all of hidher annual allavance of uniforms to 
the Employer. Any employee failing to return uniforms shall be 
liable to a deduction from salary for the reasonable value of such 
uniforms. 

Two (2) unlbrms wlll be issued in the first half of the year and the 
third uniform will be issued in the secand half of the year. Two (2) 
uniforms will be issued by March 31st of each year and lhird 
uniform will be issued by October 31sl of each year. 

In the event that the Employer is unable to supply uniforms when 
required (March 3191 and October 3151 of each year) to an 
employee, then an allowance of one hundred and twenty dollers 
(5120.00) total shall be paid to an employee by October 31st of 
each year. It  is understood the Employer shaii pay forty dollars 
($40.00) per uniform no! supplied by the dates shown above. All 
such uniforms must meet Employer standards. 
Part time and temporary employees shall be supplied with two (2) 
uniforms per year issued at the date of employment. In order to be 
eligible for the third uniform, such employee must work seven 
hundred and eighty (780) hours or more during a nine (9) month 
period in that year. 
In addition lo the above a) and b), protective clothlng consisting of 
the following shall be supplied to employees where required, as 
determined by the Ernployer: 
i) apron 
ii) rubber gloves, and 
iii) Cook's uniform. 

b) 

c) 
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ARTICLE 31 AMENDMENT BY MUTUAL CONSFN T 

31.01 It is agreed by the parties to this Agreement that any provision in this 
Agreement, other than the duration of Agreement, may be amended in 
writing by mutual consent and such amendment(s) shall form part of this 
Agreement. 

. , .  

PRTICLF 32 JOB CLA SSiFlCATlON 

32.02 

32.03 

32.04 

Any job classifications which may be established during the life of this 
Agreement and not negotiated on during the period of negotiations of 
this Agreement shall be subject to negotiations between the Employer 
and the Union during the term of this Agreement. If Ihe parties hereto 
fail to reach agreement during such negotiations, the matter may be 
submitted by either party for a decision to an arbitration board in 
accordance with the provisions of Article 9 of this Agreement. 

Job Description 

The Employer agrees to draw up job descriptions for all positions and 
ci%ssifications for which the Union is bargaining agent. These 
descriptions shall be presented to the Union and shall become the 
recognized job descriptions unless the Union presents written 
objections within thirty (30) days. 

No Elimination of Present Classifications 

Existing classifications shall not be eliminated withwt prior agreement 
with the Union. 

Chames in Classificalion 

When the dutles In any classification are changed or increased, or 
where the Union andlor an employee feels helshe is unfairly or 
incorreclly classified, or when a position not covered in this Agreement 
is established during the term of this Agreement, the rate of pay shall be 
subject to negotiations between the Employer and the Union. If the 
parties are unable to agree on the reclassification andlor the rate of pay 
of the job in question, such dispute may be considered as a grievance 
and may be submitted under the grievance procedure. The new rate 
shall become retroactive from the time the position was first filled by the 
employee. 

ARTICLE 33 FAMILY LEAVE 

33.01 Employees who have completed the required probationary period are 
entitled to time off with pay and without loss of seniority and benefits for 



the following reasons: 

Reason Leave of Absence 

Employee's marriaue 

Moving of employee's 
household if move requested 
by the Employer 

Maximum three (3) days per year 

Maximum three (3) days per year 

illness in family Maximum three (3) days per year for 
father, mother, spouse and child and 
one (1) day per year for brother and 
sister. 

ARTICLE 34 HEALTH AND SAFETY 

34.01 The Employer agrees to abide by the Occupational Health and Safety 
Act. 

ARTICLE34 

35.01 Both the Employer and the Union consider sexual harassment to be 
reprehensible and are committed to maintaining an environment in 
which sexual harassment does not exist. 

The Employer and the Union recognize the right of employees to work 
in an environment free from sexual harassment and the parties shall 
undertake to investigate alleged Occurrences with all possible dispatch. 
I F  sexual harassment of a Bargaining Unit member has taken place, the 
Employer shall take appropriate action to ensure that the sexual 
harassment ceases. The victim shall be protected from repercussions 
which may result from hislher complaint. 

35.02 

ARTICLE 36 DURATION 
b. 

This Agreement shall be effective from the date of signing and shall 
remain in full force and effect until June 30 ?997, or until determined 
by L a w ~ i l - i 6 & % ~ ~ i & m a n t ' ~ ~ -  

% 36.01 
.- 

36.02 Notice to Neootiate 

Either party may give notice to terminate or amend the Agreement not 
more than one hundred and twenty (120) calendar days prior to the date 
of expiration. 

36.03 pJotice of Chanaes 

Either party desiring to propose changes to this and expiring 
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Agreements shall within thirty (30) calendar days following receipt of 
notice under Clause 35.02 give nctice in writing to the other party of the 
changes proposed. Within lhirty (30) calendar days of receipt of such 
proposed changes by one party, the other party is required to enter into 
negotiations for a new Agreement. . . .  

BRTICI E 37 NO LAYOFF 

37.01 The Employer guarantees there shall be no layoffs during the life of this 
Agreement except for the following reasons: 

a) loss of Contract 
b) closure of unit. 
This Clause shall not apply to seasonal or temporary employees nor 
shall it apply to employees in Community Colleges or schools. 

:& IN WITNESS WHEREOF the parties hereto have executed this 
Agreement t h l s e  day of+ 199b.7 

c 

FOR THE UNION: 
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APPENDIX "A" - HOURLY WAGES 

Effective Effective 
wuan 1.1993 Januan 1.1996 

F&I Service Worker $8.24 $8.49 

FOR THE EMPLOYER FOR THE UNION - 
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APPENDIX "B" 

BURIN CAMPUS 
TERMS OF GROUP R.R.S.P. - FULLTIME EMPLOYEES 

, ... 

I. 

2. 

3. 

4. 

5. 

6. 

The first of the month following signing of the Collective Agreement the Employer 
kill set up a Group R.R.S.P. through C.1.8.C. for all full-time, eligible employees 
with two (2) years of service with the Employer. 

Eligible employees to sign with C.I.B.C. representative. 

Employer to deduct six hundred dollars ($soo.OO ) per full-tlme employee over 
hventy-six (26) pays per year and remit to Group R.R.S.P. with equal contribution 
by Employer to the individual's Group R.R.S.P account number. 

C.I.B.C. will explain Group R.R.S.P. and terms, procedures to employees. 

Monies remitted by employee and by the Employer on behalf of the employee 
belong to the employee 

Contributions are intended to help employees purchase a retirement pension and 
employees are to be discouraged from using such contributions for any other 
purpose. 

FOR THE UNION: 



LETTER OF INTENT 

Re: Article 4.02 

It Is understood that if a Bargainlng Unit employee is absent and the Employer decides 
to replace the absent person, the Employer will select a replacement from the 
Bargaining Unit as follows: 

a) Any part-time employee working that day shall be entitled to fill in for the rest of 
the shift; 

b) If no part-time employee is working, then the employee on call will be utilized; 
or, 

c) If no employee is on call or working part-time, then employees on layoff will be 
called. . 

FOR THE EMPLOYER: FOR THE UNION: 

&&&.&&- 
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J- 

Re: Arfide 6.01 (c) 
Changes in Employee Status 

hr&m for emending this Article of the Collective Agreement, the St. John’s office of 
Nova Services will provide change of bargaining unit employee status information to 
the Union if and when such status change occurs. 

FOR THE EMPLOYER: + FOR THE UNION: 
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E l l E R  OF UN DERST- 

All employees scheduled to work who are absent from work on Christmas Eve and New 
Year's Eve because of closure of the Buildings in which they are employed on these 
dates, shall te paid for ail time lost due to the closure. 

FOR THE EMPLOYER: FOR THE UNION: 



c 
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LElTER OF UNDERSTANDING 

Re: Article 5 
Sexual Harassment 

The Chef Manager will circulate a copy of the Employer's Workplace and Sexual 
Harassment Policy amonu the employees, then post it in the unit for future reference. 

FOR THE EMPLOYER: FOR THE UNION: , 

l7 - *, 
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!&ITER OF UNDERSTANDING 

€bJ!&& 
The burrent practice of one (1) free meal per day will be extended to all employees in 
the Bargaining Unit for the life of ihls contract. 

Those employees receiving in excess of Ihe holidays in this contract shall not suffer 
any loss cf holidays during the life of this contract. 

FOR THE UNION: 

2 


