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Article 1 - Intent

1.1
The general purpose of this Agreement is to:

(a)  Maintain mutvally satisfactory relations between the Company and its employeesand
promote their mutual interests;

()  set forth the working conditions, hours of work and wage rates of the; employees, as
' defined in Article 2;

e © provide for the prompt disposition of grievances;

To thisend, the Union and the. Company agree to observe the provisions of this Agreement, and
further, the Union agrees that it will assist the Company and its Supervisory personnel in
bringing about a high level of efficiency onthe part of all employees.

1.2
The Company agtees to instruct all members of its supervisory staff 10 co-operatewith the
stewards i carrying out the terms and xequirements of this Agreement.

1.3
The Union agrees to instruet its officers, stewards and membersto co-operatewith the Company

in carrying out the terms and requirements of this Agreement.

Article 2 - Definitions & Employee Categories

2.1 Employee

The term "employee”, aSused herein, means an employee included inthe bargaining unit or any
person employedin a job classificationwhich the parties may, by mutual agreement, include in
the bargaining unit.

Should the parties disagree on the inclusion or exclusion of ajob classificationin the bargaining
unit, the matter shall not be the subject of a grievance under this Agreement, but may be referred
by either party to the CanadaLabour Relations Board.

2.1.1 Gender
Wherever in the wording ofthis Agreement the masculine gender is used, it shall be understood

to include the feminine gender.
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2.2 Bargaining Unit

The Company recognizes the Union as the exclusive Bargaining Agent for all persons employed
at CHSJ AM Radio and in the bargaining unit defined by the Canada Labour Relations Board
excluding those positions listed below:

- Sales Manager

- Salespersons

- Business Manager

- Program Director

- Confidential Secretary
- General Manager

- Technical Manager

« News Director

2.3
All employees covered by this Agreement shall be considered full-time permanent employees of
the establishmentexcept for the following categories.

2.3.1 Probationary Employee

A Probationary Empleyee is an employee required for a regular full-time job but who has not yet
completed six (6) months of continuous and uainterrupted employment N that Job function.
Time lost by a probationary employee for personal or health reasons shall be discounted from the
six month probationary period. During the six (6) month period or during an extension, the
Company may release the probationary employees at any time and this release shall not be
subject to the grievance procedure provided that the Company has not acted in any arbitrary or
discriminatory fashion. The probationary period may be extended for an additional three (3)
months by the Company.

The employee and the Union will be notified in writing on the successful completion of the
probationary period or of any extension of the probationary period.

The probationary period for a part-time employee shall be 1040 hours. The full-time
probationary conditions shall apply to patt- time probationary employees.

2.3.2 Part-Time Employee
Part-time employees may be hired in the classifications within the Bargaining Unit provided that:

@ a part-time employee shall not work more than an average of thirty (30) hours per week
over any thirteen (13) week period, This limitationshall not apply when the employee is
covering for child care leaves;vacatians, other leaves, and during rating periods.

(&)  Part-tims amploayees shall be paid on an hourly hasis calculated by dividing the regular
weekly salary specified for their classification by the regular weekly hours for the
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classification.. Such employees shall be paid a minimum of three (3) hours at their basic
rate far any day they are employed.

(o) allarticles of the Collective Agreement shall apply to part-time employees with the
) following exceptions:

- Artticles 4.6, 4.6.1 and 4.6.2;
- Article 9;
- Article 11 (except11.7};
- Article 13.1, 13.2
(exceptthat the provisions of the Canada Labour Code will apply)

- Article 13.3
(except that part-time employees shall receive four (4) percent of gross earnings as
vacation pay)

1. Article 15,1, 15.1.1, 15.1.2, 15.11

. Article 184"/ 87
(except that part-time employees shall receive six (6) months credit on the salary scalesto
which they are assigned for every one (1) year of service as a part-time employee);

(d)  parttime employeeswho are subsequently hired as permanent staff without a break in
service of more than ninety (90) calendar days, shall be credited for all purposes with the
total accumulated hours and their seniority and probationary petiod will be calculated
accordingly;

(e)  the Company will immediately notify the Union local, in writing, of the names of
employees hired as part-time within the Bargaining Unit, and will state the classification
into which the employee is hired.

® the Company will not use a part-time or temporary employee Ifit results Nthe layoff of a
full-time employee or if there is a full-time employee on layoff in that classification, or if
it would prevent the hiring of a full-time person to that classification.

233

For the purpose of this Agreement, the term "office employee" shall designate:
Receptionist
Traffic Co-ordinator

The term "productionemployee” shall designate all other employeesin the bargaining unit.
24

Whenever the term "group seniority" IS used in this Agreement, it shall denote any of the
following groups of classifications:



Group A Moring Announcer
Group B Mid-day Announcer

Group C Afternoon Announcer
Group D Evening Announcer
GroupE Swing Announcer
Group F Morning News Person
Group G Mid-day News Person
GroupH Afternoon News Person
Group | Evening News Person
Swing News Person
Group J Cuutinuity Cu-CuurdiuatuL

Group K Traffic Co-Cordinator
Group L Receptionist/Typist
Group M Copy Writer

2.5

A "workingday'* or "working days" with reference to procedure outlined in this Agreement,
specifically, grievancesprocedures and any other procedures which require a specific number of
days for aresponse, shall exclude Saturdays, Sundays, and Statutory Holidays.

2.6 Regular Weekly Salary
Regular Weekly Salary shall mean the remunerations an employee receives for his/her week's
work, excluding talent fees, overtime and any other premiums or penalties.

2.7 Basic Rate
Basic Rate shall mean the regular weekly salary of an employeedivided by forty (40)hours for
production employees and thirty sevenand one half (37.5) hours for office employees.

2.8
The term "Company” means CHSJ Radio, Saint John, N.B.

Article 3 ~ Management's Rights

3.1

The Union recognizes that it is the exclusive right of the Company to operate and manage its
business efficientlyand to direct the work forces.

Without limiting the generality of the preceding paragraph, the following rights are included:

@ to determinethe location, number and size of plants;



-5

(b  to determine the supervisionnecessary 1 operate, the choice of machines and technical
equipment, the procedures and standards o f operations and the contents of programs;

(c)  todecidethe number of employees and the operating schedule;

(d)  toselect, hire, promote, transfer, layoff, suspend, discipline, or discharge an employee for
just cause and to maintain order and efficiency of the employees, subject to the right of an
employee to file a grievance.

(e)  tomake,alter and amend reasonable rules of conduct and procedure for employees.
All this subject to the limitations of this Agreement.

3.2 On Air Personnel

It s agreed that the company has the exclusive right to establish standards of performance for on-
air staff, providedthat this tight shall not be exercised in an non-bona fide or discriminatory
manner.

321
Nan-probationary emplayess Who da not achievethe standards of performance shall receive a
wirtten warning.

3.2.2
The warning shall include an explanation of the Company'sdetermination that the employee is
not achieving the standards of performance.

3.2.3
The warning shall be copiedto the local president and the Halifax office of the union.

3.2.4
The Company will use reasonable effortsto provide W 0 nand assistance to the employee in
achieving the standards.

3.2.5

If, after a period offour weeks and at least one more warning, the Company is still not satisfied
that the employee is achieving the standards, the company may exercise its exclusive right to
release the employee from his/her employment.

3.2.6

Employees released under this provisionshall receive severance payments of four week'ssalary
for each year of service with 2 minimum of 26 week's pay. This severance shail be nvuilable uu
the employec's option, as either a lump sum or as a weekly salary. Employees opting for weekly
satary shall be entitled to Blue Cross and Group Insurance for the period oftheir severance.



Avrticle 11.4 shall not apply.

3.2.7
Employees released under this provision shall be entitled to all accrued vacation pay.

3.2.8

Employees shall be entitled to professional "out-placement counselling™ including facilities for

the preparation of resumes and tapes, at company expense, to a maximumcost equivalentto two
weeks salary. The employee has the option of taking 75% as a cash payment waiving this “out-
placement counselling” counselling.

3.2.9
The Company'sright to release anemployee pursuant to this article shall not be used as a
disciplinary measure.

3.2.10
This article shall apply to all on-air personnel in groups A through I.

Article 4 ~ Union Rights

4.1 Union Membership

Whereas both parties agree that employeesare free tojoin or notjoin the Union, the Company
agrees to inform new Bargaining Unit employees, before hiring, that the Communication, Energy
and Paperworkers Union o f Canadais the certified bargaining agent and, a the same time, to
show each new Bargaining Unit employee a copy of the individual wage scales applicable to the
job classification which he/she will perform.

4.1.1
The Union shall have the right to interview new employees on the Company premises, outside o f
working hours, for the purpose ofjoining the Union.

4.2 Dues Check-Off

Duringthe term 0f this Agreement, the Company agrees to deduct from the salaries ofthe
employees I the Bargaining Unit an amount equal to the uniform dues and assessments as levied
by the Union. The deductionsare to be based on the gross”earnings of every employee in the
Bargaining Unit beginning with the date ofhiring in the Bargaining Unit. The present rate of
deduction is equalto One and two-thirds percent (1.6534) of gross carnings. The Company will
be notified by Registered Mail of all changes in the present rate of deductions. Nothing in this
Collective Agreement shall be interpretedto deny an employee his/her rights under Section 70 of
the Canada Labour Code.
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4.2.1

The Company agrees to remit the monies o deducted to the nominee of the President of the
Union not later then the fifteenth (15th) day of the following month. The Company, when
remitting such dues, shall name the employees from whom deductions have been made, the
respective amounts deducted and the names of the employees within the Bargaining Unit who
have left or joined the Company since last payment.

4.2.2

The Union agrees to indemnify and savethe Company harmless from any liability or action
arising out of any deductions, as a result Of this Article, from the wages of an employee and
resulting from any irregularities committed by the Union or its officers.

4.3
The Company shall notify, in writing, the acting Senior Executive of the local union, or his/her
designee, the following information:

(@  thenames, classificationsand salaries of new hires;
(b) vacancies in a permanent job function;

(¢)  promotions andtransfers;

(d)  resignationsand retirements;

(e) lay-offs;

() informa’gion relating to pension and medical plans;

(g) the details of any new monetary arrangements made with the employees beyond the terms
of this agreement;

This information shall be given within seventy-two (72)hours, not including Saturday, Sunday
or statutory holidays.

4.4 Access to Premises

Upon reasonable notification, the Company will permit access to its premises by an accredited
Union official 1 observe whether the provisions ofthis Agreement are being complied with.
Suchvisits shall be at reasonable hours and are not to interfere with the normat operations of the
Company. The Union official shall be accompanied by a representative 0f Management

4.5 Use of Bulletin Boards

The Union may post on bulletin boards supplied by the Company, notice of Union meetings,
social affairs, or any business matters of the Union provided that such postings are not offensive
or derogatory. Copies of all postings will be provided tothe Company in advance of posting.

4.6 Leave for Union Activities

Upon request by the Union, the Company will release without loss of regular pay or regular other
benefits, up 0 two (2)employees for negotiation meetings with the Company and for caucus
durjng any negotiation meetings. The Company's obligationas to pay and other benefits shall
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terminate Uupon an application being made by either party for conciliation services, From that
date employeesengaged in contract negotiations or caucus will not be paid their wages and the
value of the benefits they continueto receive wiil be caleulated and invoicedto the union local.

It is understood that negotiation meetings will be arranged by mutual agreement bearing in mind
the Company's operational and business requirements.

4.6.1

A leave of absence without pay may be granted t a maximum of one (1} employee at atime and
up to amaximum often (10) working days per year per employee to represent employees at
Labour Courteil MBSITS of the union, Labour Conventions and/or Congresses or other Union
business. If employees require additional time due ta special circumstances, the Company may
extend the time at its discretion,

All requests for such leave shall be submitted at least (15) working days Nadvance.

4.6.2
Leave provided for in Articles 4.6 and 4.6.1 shall not constitute a break N continuity of service N
the computation ofseniority. AN employee receiving leave provided for, as outlined in 4.6 and

4.6.1 shall continue to receive all the appropriate benefits contained in this Agreement.

s - -Discrimination

5.1

Nelther the Company NOI any PETSVN dcting on behall uf the Company. shall seck by
intimidation, by threat, or by imposition of a pecuniary or any other penalty or by other means to
compel an employee to refrainfrom becoming or cease to be a member of the Union.

The Union agrees that it will not discriminate against, coerce, or restrain my employee or
attempt to do any of the foregoing because of his’her membership or non-membership, his/her
activity or lack of activity, nany labour organization.

Article 6 - Strikes, Lock-Outs and Strike-Rreaking

6.1

During the term of this Agreement, the Union Will not cause or permit its members to canse, nor
will any employea taka part in any elowdnwn, sitdnwm nr gtay-in, ar any othear kind of strikes, or
any other kind of interference, or any work stoppage, total oy partial, of any ofthe Company's
operationsanywhere In Canada. The Company will not caw , engage in or permit a lockout of
any employee.
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6.2
The company recognizes the employee’sright 1 refuse to work at, or originate programming for,

any Radio station, transmitter, studio or property other than CHSJ Radio station where a legal
otrileo oF any peroon whooe funetions are oimilar to thooo covored by thio Agreement 0in

progress.

6.3

If after reasonable effort has been made to secure provision to cross a picket line, no employee
shall be penalized in any manner for crossingor not crossing a legally constituted picket line.
This article shall notmean that any employee may refuse to cross a picket line established & or
around the Company premises normally utilized by CHSJ while this Collective Agreement is in
force.

Article 7 - Grievance Procedure

7.1  Grievance Committee

The Union shall appoint or otherwise select a local Grievance Committee comprising two (2)
employees. The Company will discuss with the Grievance Committee any grievancefiled in
accordance with Article 7.2 and any other matter properly arising out of this Agreement and the
Committee will co-operate withthe Company Nthe administrationof this Agreement.

7.1.1

The Union will provide the Company with the names of Union representatives. With the prior
approval of management, Union representatives may be entitled to leave their work during
working hours i order to carry out their functions under this Agreement, including the
investigation and processing of grievances. The request for permission shall not be unreasonably
withheld All approved time spent in performing duties of this nature shall be considered time
worked, except that overtime or any expense to the Company will not be incutred inthe carrying
out of this function.

7.2 GrievanceProcedure

Should any questionarise concerning the application, interpretation or an alleged violation of the
provisions of this Agreement between the Company and any employee, or the Union, the
following procedure shall apply;

Step 1 - When dispute arises, the employee concerned and/or the shop steward shall discussthe
matter with the supervisor concerned. Either the steward Or the manager or supervisor may
request the presence of the allegedly aggrieved employee atany step in the grievance procedure.

Step2 Inthe event that tho dispute iz not resolved inthe first step, the employee and/or his/her
shop steward may submit a grievance I Writing te the General Manager, or the Company
designate, within ten (10) working days after the employee became or should have become aware
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of the matter which is the subject of the grievance. If the grisvance is not settled within ten (10)
working days from its submissionto the General Manager, Or his/her designate, the Union
Gricvance Committco May request a mesting with the Genoral Manager, or his/her designate,
with the Union Grievance Committee and such meeting shall take place within ten (10) working
days after the request is filed. Appropriate minutes will be kept of this meeting and will be
signed by both parties.

7.3

If either party, following the exercise of the grievance procedure, wishes to refer a matter to
arbittation as provided N Article 7 hereof, it shall, within thirty (0)days of the completion of
the last mestairg contemplated in Step 2 hereof, give to the other party to this Agreement written
notice of its intentionto arbitrate at the same time specifying one of the following list of
arbitratorsas being not acceptable:

Douglas Stanley
Donald McLean
Christopher Collier
Cedric Haines
Claude Foisy

The party receiving the said notice of intention  arbitrate shall, within two (2) working days, by
way of telephone, acknowledge receipt of ttesaid notice and, at the same time, specify one of
the remaining list of arbitrators as being not acceptable; thereafter, the patty submitting the
matter to arbitration shall reciprocate by striking one of the remaining arbitrators from the list
and the parties shall continue to alternate striking names from the list until such time as a single
name remains on the list and he shall be deemed thereby to have been appointed the arbitratorto
hear the matter n dlspute by mutual agreement of the parties, and he shall be notified forthwith,

3 : sein hig In the event that the arbitrator so
appornted should prove unab‘le 0 hear the casge, the selectron process shall be repeated again
from the beginning.

Should no arbitrator from the panel be available, and failing agreement in selecting an alternate,
either party may request the Minister of Labour to appoint an arbitrator.

7.3.1

An arbitrator, to whom any grievance may be submitted i accordance with this Article, shall
have jurisdictionand anthority to interpret and apply the provisions of this Agreement insofar as
shall be necessary to the determinationof such grievance, but shall not havejurisdiction or
authority to alter in any way, or to add to, or subtract from, or modify any of the terms of this
Agreement.
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7.3.2

If it is determined by the arbitrator that any employee has been disciplined, suspendedor
discharged without proper cause, the arbitrator may make any decision which is just and

equitableand which may, or may not, include the full reinstatement of the employee.

If it is determined by the arbitrator that an employee has been disciplined for propxr cause and
the disciplinary measure has resulted in the suspension or dismissal of the employee, the
arbitrator may substitute such other penalty for the discharge, suspensionor discipline asthe
abivato docus just vl 1sasvuable iy all circumstancss.

733
The hearing must commence within six (6) weeks from the date of acceptanceby the arbitrator to

the hearing of the grievance.

7.4

Any and all time limits fixed by this Article may only be extended or shortened by mutual
written agreement between the Company and the Union. Any procedure or time limit not
adhered to shall cause the grievance to be deemed to have been abandoned.

7.5

At any stage of the grievance procedure, including arbitration, the conferring parties may have
the assistance of the employee or employees concerned and any necessary witnesses, and all
reasonable arrangements Will be made to permit the conferring parties to have access to the plant
and to view disputed operations and to confer with the necessary witnesses, provided that these
arrangements do not cause cost to the Company or interfere With Company operations.

7.6
The parties will jointly bear ®eexpenses of an arbitrator inequal portions except that no party
shall be obliged to pay the cost of stenographic transcription without express consent.

7.7
No person may be appointed as an atbitrator who has been involved in an attempt to negotiatc or
settle the grievance.

7.8
The Local President, or his designate, and the gtievor shall be released to attend arbitration
hearings without l0ss of pay.

7.9 ,
The decision of the arbitrator shall be final and binding upon the parties and upon any employee
affected by it.
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Article 8 -Digciplinary Action

8.1

Discipline is action taken by the Company which adversely affects an employee's job status or
remuneration. Discipline includes warnings against repeated occurrence, reprimand, suspension
and dismissal.

8.1.1

" Temporary or Permanent demotion shall not be used as a form of discipline. An employee may

be demoted only at his own request or & a result of layoff, as described elsewhere in this
agreement,

8'2
Letters of Reprimand, Discipline and Dismissal shall be subject to review by the provisions of

the grievance procedure and shall only be for just and sufficient cause.

8.2.1
An employee dismissed forjust and sufficient cause shall, be entitled to receive all accrued

vacation and holiday pay.

83

Letters of Reprimand, Notice of Discipline or Dismissal must be made in writing and given to
the employee, the Local Union Representative, and sent to the Halifax office of the Union by
courier, registered mail, or fax within ten (10) working days of the occurrence of the incident or
knowledge by the Company ofthe incident on which it is founded. If any part of this procedure
is not followed, neither the report, letter, nor notice shall form part of the employee's record or be
used against him/hier at any time.

8.4

The employee shall have the right to submit a reply withinten (10) working days after he/she has
been given notice referred to i Articles 8.1, 8.2 and 8.3 above, which reply shall become part of
his/her record.

8.5

All employees shall have access to their records and no reprimand shall form part o f any
employee'srecord for more thau two (2) years, provided that during the two years followingthe
reprimand, no further disciplinary measures are incurred. However, I no event shall a
reprimand form part of an employee'stecord for more than three (3) years.

8.6
An employee may be accompanied by a Union Representative during meetings with management
where the work performance of that employee is discussed that may result in disciplinary action.
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Article 9 - Seniority Right

9,1
Seniority shall not be established until the probationary period has been served, but shall then

count from the date of the engagement.

9.1.1
The seniority of an employee shall be affected inthe following manner:

(a) anemployee will accumulate seniority ona leave of absence for sickness;

(b) anemployee with Less thanone (1) year*sseniority who is laid off retains his/her seniority
for a period of six (6) months, after which he/she shall be considered as being discharged;

(¢) an employee with one to five (1-5) years seniority who is laid off shall retain his/her
seniority rights for twelve (12) months after which he/she shall be considered & being
discharged;

(d) an employee with five (5) or more years of seniority who is laid off shall retain his/her
seniority rights for twenty-four (24) months after which he/she shall be considered as being
discharged;

(&) an employee on leave of absence for Union activities described in Article 4.6 of this
Agreement shall continue to accumulate seniority;

(H an employee shall lose his/her seniority if he/she is discharged forjust cause, resigns, or if
he/she fails to return to work within ten (10) days of receipt, by Registered Mail to his/her
last known address, of the notice of re~employment.

(g) anemployee on leave of absence without pay shatl, UPON retwrning TO Me Company's
employ, be credited with the seniority accrued to the commencement of his/her leave.

(h) an employee promotedto a position outside the Bargaining Unit shall retain his/her
seniority for a period of six (6) months.

9.2 Group Seniority
Group Seniority shall equate to the total length of service an employee has within a Functional
Group as listed in Article 2.4.

9.2.1 )
If for any reason an employee returns to a Functional Group N which he was previously

employed, his/her Functional Group seniority in that group shail equal all service originally
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credited, as well as any servicein any other Funetional Groups in which he/she has worked since
his/her initial departure from that group.

9.3 Promotions and Transfers

Where abargaining unit job vacancy oeeurs, ot anew job is created, notice shall be pasted for a
period of seven (7) calendar days, with a copy of the notice being sent immediately to the Union.
The employeewho is best qualifiedin the assessmentofthe Company far the pasition shall be
promoted or transferred laterally to the bargaining unit position. Where employees are equally
best qualified, the employee with the most seniority shall be awarded the bargaining unit
position. The successful employee shall be placed on trial for a period up to three (3) months. If
during this trial period the employee performs unsatisfactorily, or if the employee sa requests,
he/she will be returned to his/her former position with no loss of seniority. At the conclusion of
a successful trial period, the employee will be advised in writing that his new position has been
confirmed. Nothing in this Article precludesthe Company from hiring an employee from
outside the Company when no employee applies, or where i the Company'sassessment, there is
not a sufficiently qualified applicant fremm within the bargaining unit.

9.3.1
No employee shall be transferred to a position outside the Bargaining Unit without his/her

consent, and the employee will not be penalized for such refusal.

9.3.2
Without his/her consent, no employee shall be permanently transferred to anotherjob
classificationresulting in a lower wage rate and lowet wage schedule, and the employee will not

be penalized by such refusal.

9.4 Lay-Offs
When lay-offs of employees are 10 be made, the Company shall determine which jobs are to be
left vacant or abolished and the number of employees to be laid off.

9.4.1

The Company shall advise the Union Inwriting of any proposed lay-offs one (1) month in
advance, except Nthe event of lay-offs due te automation when the Company shall provide
written notice one hundred and twenty (120) days in advance of the date ofthe lay off.

.42
When employees are to be laid off, such lay-offs shall proceed in an inverse order of group
seniority within each group as defined in Article 2.4.

9.4.3
An employee facing lay-off may transfer 1 another group and bump a less senior employee
provided, I the company s opinion, he is satisfactorily qualified for the position.
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2.4.4
Employees reclassified to a new wage group as a result of lay-offs will be credited with years of

service on the new wage scale based on group seniority as set forth in Article 9.2.1.

9.4.5
An employee who is laid off shall be notified 0fhis/her lay-off two (2) weeks in advance of the
effective date or he/she may receive two (2) weeks salary inlieu.

94.5.1

The Company shall provide, wherever possible, alternative employment within the Company for
emplayeas whaoge jobs have been eliminated o by joint efforts on the part ofthe Company and
the Union (v obitin graployient vuiside e Company wul/or by any other weans thal (e pacties
may by mutual agreement decide upon. The Carpany will provide such employeesreasonabie
time off during their normal work week without loss in salary to be intetviewed for positions

outsidethe company.

9.4'6
Where avacancy exists elsewhere nthe Company, a qualified laid off employee will be

considered for any such vacancy.

9.5
When vacancies occur, the Company agrees to recall in order of seniority the laid off employees,
provided that in the Company's assessment, the laid off employee has the qualifications for such

vacancies,

(a2) anemployee may refuse to accept arecall to ajob of a different category from thejob
he/she was oceupying at the time of lay-off without forfeitinghis right of recall to his/hex
originaljob;

(b) anemployee may refuse to accept a recall 10 ajob of a salary less than his/her original job
or ajob of the same salary;

(c) anemployeemay accept options (a) and (b) on atemporary basis without losing his/her
right to his/her original job or ajob ofthe same salary;

(d) no new employee shatl be hired until those laid off have been given the opportunity to
return under the recall provisions;

(e) anemployee recalled after a lay-off who accepts a salary less than his/her former salary will
not suffer a loss ofcredited years Inthe wage scale.

(O alaid offemployee who elects to refuse an offer of employment made to him/her by the
Company, which is equal to or greater than,in salary, and who hasthe requisiteability
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shall effective from the date of such no longer receive severance payments pursuant to
Article 11.

Axticle 10 -Jurisdiction & Duties, Job Deseriptions
10'1

Subjest ta 10.1.1, the Mampanyr apraac it unll nat accign Autiee narmally parfarmaad by moembace
of the Bargaining Unit to non-bargaining unit personnel to the extentthat same would result in
the lay-offof a member of the Bargaining Unit or prevent the recall from lay-off of a member of
the Bargaining Unit in the emplay of the Company.

10.1.1
The limitation contained in Article 10.1 shall not apply where the News Director and/or Program

Director are to perform on-air functions.

10.2.

It B agreed that the Company will set up training programs and/or send employeesto a
Curnpauy-appiuved scutieus, ur cducaliva wwses o sinployess cepairing, sctting=up and
operating any new equipment which differs substantially from the present equipment. Lack of
such training will be considered in assessing employees' performance.

10.3.
The Company shall notify the Union in writing i advance of:

@ any significantchange contemplatedto the duties, tasks or responsibilitiesof a job covered
by this Collective Agreement;

(b) 8oy Newjob to be created and declared by the Company, adjudicatedor jointly deemed to
be thejurisdiction of the Bargaining Unit;

(c) thewage groupinwhich the Company intendsto classify a newjob or ajob whose duties,
tasks or responsibilities have been changed after the signature of this agreement.

10'4

If anew or significantly changed job is not covered under the wage schedule, the Company in
consultationwith the Union will establish a grade level for the job, remuneration of the new or
modified job will be based on existing wage schedule.
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Article 11 - Emplovee Benefits

111

Current permanent full time employees shall receive a bank of six (6)days accumulated sick
leave creditsas of the date of signing of this agreement. Permanent employees shall aceumulate
sick leave credits at the rate of one-half(1/2) day for each month of continuous service. Absence
due ta sickness shall nat constitute abreak in continuous service. An employee may use up to
two (2)days of his/her accumulated sick leave credits per absance. Ag at December 01 each
year, any such accumulated sick leave credits in excess of six (6)days will be paid out as a

Christmas bonus.

11.1.1

The Company m y require an employee to undergo at any time, amedical examination by a
doctor of its choice and at is expense. This may be required when itis necessary to establish the
state of health of a particular employee, or as a safeguard for other members of the staft or to
determine the cause Of excessive absenteeism. At ttetime of the examination, the employee will
be advised whether he/she is well enough to retwrn to work. If the employee so requests in
writing, the results ofthe examination will be conveyed to the employee's personal physician

11.1.1.1

The Company may request the employee to provide a medical certificate disclosingthe cause of
absence, provided that such request is made before the employee.retums to work and that alt
expenses incurred I obtaining such certificate are borne by the Company.

11.1.2
An employee who expects to be absent from work due to illness shall inform his/her immediate

supervisor of the same as early as is reasonably possible before the start of his/her tour of duty.
The employee shall advise as to the cause of his/her expected absence.

11.1.3
Should an employee fall sick while on vacation, sick leave will be paid if the employee has sick
leave credits, and the unused days of vacation Will be credited to the employee, provided a

doctor’s certificate is supplied.

11.1.3.1
Should an employee require bereavement leave while on vacation, bereavement leave will be

paid and the unused vacation will be credited to the employee.

11.1.4
Absence because of sickness shall not interrupt the accumulation of employees'vacation credits

in this Agreement.
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11.1.4.1
Absence from duty while on LTD or Weekly Indemnity shall:

1. not interrupt the accumulation of seniority;

2. interrupt the accumulation of sick leave credits; and
3. interrupt the accumulation of vacation pay and holiday pay credits.

11.1.5
The Company shall not dismiss or lay-off an employee solely because of absence due t illness

or injury.

11.1.6

The Company will grant reasonable requests for time for an employee to take medical, dental and
eye appointments, where the employee is unable to arrange such appointmentsduring non-
working time.

11.1.7

An employeewho is injured during working hours and is required to leave for treatment or is
sent home as aresult Of suchinjury shall receive payment far the remainder of his/her shift at
his/ber regular rate of pay, without deduction for his/her sick leave. Any employee who has
received payment under this Article shall also teceive payment for time necessarily spent for
further medical treatment of the injury during regularly scheduled working hours subsequent to
the day of the injury.

11.1.8

The Company shall introduce and pay the cost of a weekly indemnity plan which shall pay
benefits from the first day of hospitalizationand third day of sickness to the 90th consecutive day
of absence. The benefit shall equal 75% of normal weckly earnings in article 18.7 wage scales
(excluding overtime and talent fees which are not part of regular work week) to a maximum
benefit equal to six hundred and fifty ($650.00) dollars per week (the Union agrees that the
Company is entitled to retain any refund of unemployment insurance premiums as a result of the
Company group insurance program}.

11.2 Parental Leave
On the birth or adoption SE a,child the parentswill be entitled to leave as specified by the Canada
€ 0

Labour Code,

11.2.1

An employee shall have the right to a paid leave o f absence of one day when he is the father of a
child born on any of his normal working days or when he/she is the nother or father of an
adapted child, custody of whom is assumed on any ofhis/her normal working days.
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11.3 Medical, Dental & Group Insurance Benefits

The Company agrees to continue the payment of the full cost OF the current Blue Cross Medical
and Dental Plan and the Group Insurance. The full cost of the long term disability will be
absorbed by the employee.

11.4 Severance Pay o
In the case oflayoif due to shortage of work (asopposed to voluntary termination or dismissal) a

full time employee is entitled to two week's salary for each year of continuousservice ar apart
thereof. In no case shall the severance pay be less than four (4) weeks of pay. The employeemay
electto either wait thirty (30) days and ohtain hig/her full credits in onie lump sum or to receive
his/her credits naweekly salary until either his/her credits are exhausted or he/she is called back
to work Inthe event that he/she is called back to work, and his/her credits ate not exhausted,
pay aceurmnulated and not paid off during layoff will continueto accumulate to the credit of the
employee. In the event of subsequent layaff, only the credits not paid In the previcus layeff, N
addition to any credits earned since the previous layoff, will be paid. Severance payments do not
earn vacation pay credits.

An employee who electsto obtain such credits none lump sum, shall be consideredto have
surrendered all rights to recall, and shall retain no seniority rights.

Employees who obtain severance pay as a regular salary shall continue to receive Blue Cross and
Group Insurance benefits for the period of their severance pay.

11.4.1 Death Benefits

Upon cessation 0femployment as a result of an employee's death, his/her estate is entitled to
severance pay at the rate on one (1) week'ssalary for each year of service, to a maximum of ten
(10) weeks, Payment will be made in orie lump sum. Severance pay shall be computed on the
basis of the weekly salary being paid to the employee at the time of severance.

11.5 Pension Plan
The present Pension Plan will be continued throughout the texmof this Agreement and there will
be NO changes, ottier than improvements, without discussion with the Umion. No changes will be

made that will detract from the Plan or its benefits, the only exception being changes resulting
from government legislation over which the parties have no control. Information concerning
changes will be passed along to the Union promptly.

11.6 Bereavement Leave

(@) In the eventof a death in his family, an employee will be grantedthe following leaves of

absence without loss of pay: _ _
- Spouse, common-law spouse or child: 6 consecutive days.

- Father, mother, sister, brother, mother-in-law, father-in-law:4 consecutive days.
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- Grandparentsand grandchildren: 2 consecutive days,
- Brother-in-law or sister-in-law, nephew or niece: 1 day.

(b) Ineach case, one of the days is 1 be the date of the funeral. Should any ofthese days fall
on anen-working day, no pay will be given for such day. Ineach case, the intent is to

provide a day to attend the funeral.

11.6.1
Inexceptional circumstances, an extensionto these time periods may be granted at the sole

discretion of the Company.

11.7
The Company shall consider requests from employees for special leave for emergencies suchas
the birth of a child or illness In nis/her immediate family. The Company shall have sole

discretion I determining if special leave of absence will be granted; however, permission shall
not be. unreasonably withheld.

11.8 Jury and Witness Duty
An employee required to serve as ajuror, or subpoenaed as a witness, shall be considered as
being on leave with pay, with any remunerationreceived from the Courtte be paid to the

Company.

11.9 Educational Seminars
Employees in attendance at a Company-approved seminar or educational course related to the

broadcast industry shall receive for that day:

(a) onscheduled work day, his/her basic rate of pay for his/her scheduledtour of duty;

reimbursement for all approved expenses incurred, including course material, meal and
travel costs;

No overtime will be paid while employeesare attending courses.

Ardcle 12 - Travelling Eapeuses aud Proyisivay

12.1

When an employee agrees to use his/her car In the execution of his/her work and has received the
authorization of the Company, he/she will receive compensationequal to twenty-seven Gents
(8.27) per kilometre with a minimum payment of three dollars and fifty cents ($3.50). The use of
an employee’s car in not compulsory
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12,2

e Cultnpaliy s upuy pivavaiativie vl tvoupts, aliall tvaimbuise bavd vaployes o all autbissizou
in-town and out-of-town travelling and other expenses when such travel is authorized by the
Company. All expense claims are to be submitted within five (5) days of returning from an
assignment. Reimbursementfor authorized expenses will be made within one week ofaclaim

being submitted.

Article 13 - Holidays and Vaeations

13.1
The following shall be considered as paid holidays.
- New Year's Day
- Good Friday
- Victoria Day (Empire Day)
- Canada Day
- Labour Day
- Thanksgiving Day
- Remembrance Day
- Christmas Day
- Boxing Day
- New Brunswick Day
(fist Monday of August)
Plus any day legislated by the Federal or Provincial New Brunswick) government as a public
holiday.

13.2
Employees shall be compensated for the above holidays in the following manner:

(o) IFthe holiday fallz an a regular worlking day and the employee is not required to work,
ho/nha nhnll he paid at hin/har baric rate of pay for the standard work day defined n Article 15.1;

(b) when apaid holiday falls on an employee's scheduled day off, and he/she is not required to
work, he/she shall be entitled to one (1) days pay;

{c) if aholiday falls onascheduled work day, and/or the employee is required to work, he/she
shall receive two and one half times (2-1/2 x) his/her basic hourly rate for each hour worked,
with aminimum credit ofeight (8) hours.

(d) anemployee working on apaid holiday which is also histher day off shall be paid at two
and one-halftimes (2 1/2) times his/her basic hourly rate with a minimum credit of eight (8)
hours.
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(e) anemployee on vacation on apaid holiday shall be entitled to one days pay at his/her basic
hourly rate.

(f) If anemployee is required to work on a holiday in excess of his/her tour of duty, he/she shall
be paid in addition to the rates of (), (d), an additional 1/2 hour for each additional hour worked.

13.3 Vacations

An employee having less than one (1) year's Seniority from the date of his/her employment to
May 1st is entitledto one (1) day's vacation per month of employment to a maximum of ten (10)
working days with pay equal to aregular day"s pay for each day owed.

13.3.1

An employee having one (1) year or more of Company seniority on the first day of May is
entitled to an annual vacation of ten (1 0) working days with vacation pay equal to either four
percent (4%) ofhis/her gross earnings during the year ended April 30 immediately preceding, or
two (2) weeks'salary, whichever is greater.

13.3.1.1

An employee having four (4) years or more of Company seniority on ttefirst day of May is
cutitted w au auuual vavativu ol fificen (15) wuiking days with vacation pay equal to tidier six
percent (6%) of his/her gross earnings during the year ended April 30 immediately preceding, or
three (3) weeks' salary, whichever is greater.

13.3.2
An employee having ten {10) years or more of Company seniority an the first of May is entitled

10 an annual vacation of twenty (20) working days with vacation pay equal to either eight
percent (8%) of his/her gross earnings during the year ended April 30 immediately preceding, or
four (4) weeks' pay, whichever is greater.

1333

An employee having twenty-two(22) years or more of Company seniority on the first of May is
entitled © an annual vacation of twenty-five (25} working days with vacation pay equal to either
ten percent (10%) of his/her gross earnings during the year ended April 30 immediately
preceding, or five (5) weeks' pay, whichever isgreater.

13.4 Scheduling of VVacations

Subjectto the operational requirererts of the Company, employees may take their vacation aty
time during the year May 1st to April 30th. The Company will make a reasonable effort to allow
an employee to take up two weeks of their vacation consecutively during the period between
June 1st and September 30th. Seniority shall govern if scheduling conflicts occur.
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13.4.1
If at all possible, an employee villl be entitled to begin and end his/her vacation in conjunction

with his/her days off.

13.5

Once any employee beging his/her vacation, any work assigned during that vacation shall be paid
at overtime rates. The employee will be credited with an additional day of vacation for each day
he/she is requiredto work.

13.6 Scheduling of Christmas and New Year's Holidays
It is agreed that the Union and the Company will consult and jointly develop a Christmas/New
Year's work schedule.

Article 14 - General Matters.

14.1 Combined Job Funections
In cases where an employee is requiredto perform separate job functions simultaneous with

his/her regular duties, the department head shall. state which job function has priority. The
employee a0 involved shall not bo penalized for errora committed Inthe other job funetion during

such performance.

14.2 Outside Activities
An employee who wishes to work outside the Company may do so provided that prior approval
is vblained fruw the Cuompauy wheie,

(@) suchactivities of personnel are in competitionwith the Company (for the purpose of this
Agreement competition includes but is not limited to all other broadeast media),

() the employee exploits his/her connection with the Company iIntte course of such activities;

(c) the employment is such as would interfere with the employee'sefficientcarrying on of
his/her duties.

(@) theactivitym y adversely affect the public image of the Company.

14.3

Employees shall be reimbursed by the Company for one hundred percent (1 00%6) of tuition and
cost of successfullycompleting work related comes. Inorder to qualify for reimbursement, the
course must be approvedin advance by the Company. Suceess means obtaining a passing grade.
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Article 15 - Hours and Scheduling of Work

15.1

The work week will commence as of 12:01 am local time on Monday and shall consist of the
number of hours set forth in Articles 15.1.1 and 15.1.2 divided into five (5) days of work,
exclusive of first (1st) meal period, but inclusive of break periods. Newsroom personnel shall
receive an inclusive first (1st) meal period.

15.1.1
The work week for production employees shall consist of torty (40)hours divided by five (5)
days of eight (8) hours each.

15.1.2

The work week for office employees shall be thirty seven and one half (37.5) hours, divided into
five days of seven and one half (7.5) hours each. This normal work week excludes Sundays. As
of the signing date of this Agreement, and for the duration of this Agreement, the incumbent
continuity co-ordinator shall have the same work week as that of an officeemployee.

15.2 Days Off

There shall be two (2) consecutive days off per week. These two (2) scheduled days off may be
in separate work weeks, i.¢. Sunday and Monday. Four (4) consecutive days o f fmay be given
within atwo (2) week period. Not more thanten (10) working days may be given within atwo
week period. Not more than ten (10) working days may be scheduled consecutively.

15.2.1
Two (2) scheduled days off shall be defined &s forty-eight (48) hours plus the turn-around period
of ten (10) hours for a total of fifty- eight (58) hours.

15.3 Tour of Duty

A tour of duty describesthe normal ly scheduled diift of an employee, or his/her shift as it may
be modified, calculatedto the next quarter (1/4) hour in which his/her work is performed. ifa
tour Of duty extends beyond midnight, it shall be considered as falling wholly within the calendar
day nwhich it starts.

15.3.1
There shall be no assignment of split shifts.

15.3.2
Announcers and Announcer/Operators shall work amaximum of six (6) hours on air per tour of
duty.

15.3.3
Employees may be required o make personal appearances on behalf ofthe statim outside of
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their normal hours of work. Such appearances shall nut exceed 3 per month or 24 I any one
calendar year.

Employeeswill not be penalized for refusal to make appearances i excess of these maximums.

Employees who make more than 10 such appearances shall gualify for one additional paid
vacation day per year-

Employees who make more than 20 such appearances per year shall qualify for two additional
paid vacation days per yeat.

15.4 Posting of Schedules
Work schedules will be posted before five PM (5:00 PM) on Wednesday for the following week.

15.4.1
After posting of a work schedule, scheduled days off will not be changed unless mutually agreed
by the employee and the Company.

15.4.2
A designated Union representative shall be given accessto the work schedule and time records
which will be kept on file by the Company for at Ieast two (2) years.

15.4.3
Employees may exchange shifts and days off with other employees, provided they have the
permission of their supervisor and scheduling officer.

15.4.4
Employees will be notified Nadvanceofall changes of schedule.

15.5

Prior to going on leave of five (5) days or more, upon the request of the employee, he/she shall
be given in writing a pre-arranged time to report back This time, however, may be re-scheduled
later but not earlier than the pre-attanged time.

15.5.1

It is the responsibility of an employee to report to the Supervisor in charge of scheduling,
advising when he/she Will be available for duty fol loving absence due to illness or physical
injury. It is the Company’sresponsibilityto then or subsequently inform the employee of any
change in his/her schedule.

15.6 Overtime Computation
Overtime shall be paid for all time worked In excess of the normal daily hours Nany one (1) day
inthe following manner.
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15.6.1 Extensionof Shift
Extension 0f Shift shall mean an employee continuesto work past the end of his/her regular tour
of duty; he/she shall be paid at the rate of one and one-half times (1 1/2x) his/her basic rate.

15.6.2 Recall

Recall shall apply to an employeewho is called to work after having left, not expecting to return
that day. The employee on recall shall be paid as of the time of the call for one (1) hour’s travel

time at atraight time. In addition, for the actual t h e worked, the employee shall be paid at time

and one-half (1 1/2x) his/her basic rate with a minimum credit of two (2) hours.

15.6.3 Callback

Callback shall apply to an employeewho finishes his/her shift knowing he/she must retum.
Hef/she shall be paid at one and one-halftimes (1 1/2x) his/her basic rate fir all additional hours
worked with a minimum credit of two (2) hours.

1564 Call-In

Call-in shall apply 0 an employee who is called in to work before his/her scheduled start time.
A call-in must extend into the start ofhis/her scheduled shift. If work verformed before the start
of his/her scheduled shift does not extend into his/her scheduled shift, the hours worked shall be
deemed recall. In cases of call-in, an employee shall.be credited from the start time of the call in
to the start of his/her shift at one and one-half (1 1/2x) his/her basic rate with a minmumcredit

of two (2) hours.

15.6.5
Recall or callback can oceur only when an employee, who has worked or has been credited with
at least aminimum tour of duty, is called to perform work on the day nquestion.

15.7

If an employee assigned to avertime or work on a day off requests not to be so assigned, the
Company will contact all other available qualified employees who normally petform these duties
and will endeavour to replace him/her in the assignment. If no employee accepts the work it will
be assigned to the least senior qualified employee.

15.7.1

An employee and his/her manager may agree to substitutetime off in lieu of overtime. Time off
will be credited at the rate the overtime was earned. (eg. atwo hour extended shift would equal
three (3) hours off in lieu). Scheduling of time offin lieu shall be by the mutual agreement o fthe

employee and the company.

15.8
Work on a Scheduled Day Off - When an employee works on a scheduled day off, work
performed on that day shall be compensated as follows:
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@ Ifworkis performed onone (1) day off in a week, time and one-half (1/2) computed
separately from the work week, with aminimum credit of four (4) hours.

(by ifworkis performed on both days off N awecek, double time (2x) computed separately
from the work week, With a minimurm credit of four (4) hours for the second day;

15.2 Turn-aroundPeriod

A "turn-around period" is the period of at least 10 hours between the end of one tour of duty and
the commencement of the next tour of duty, or between the end of a callback and commencement
of the next tour of duty - whichever is later.

All time which encroaches on the turn-aroundperiod shall be paid at one and one-half times (1
1/2x) the hourly rate of the employee. No payment shall be made for the following
encroachments:

- 0nh aswing-in shift on a regular rotating shift pattern which occurs in conjunction with the
employee®s day off,

- on ashift where the employee is released from duty to attend negotiations or grievance
meetings With Management;

- on ashift mutually agreed to by the employee and the Company;
- on ashift where an employee requests a trade in shifts.

- onan assignmentto cover a breaking news story of an immediate nature which could not be
anticipated for scheduling purposes.

15.10

The Company will add to the basic pay ofeligible persor?el, an amount equal to the night
differential received as of the signing date of this Agreement. Eligibility is restricted to those
working the shifts (weekdays and weekend momings) at the date of signing. Future permanent
shift changes will negate this amount on the date this change takes place.

15.11

In the event an employee is temporarily assigned to perform work in excess of four (4) hours in
Group A (Morning Announcer) or Group F (Morning News Person), he/she shall. be paid an
additional twenty-four ($24.00)dollars per tour of duty. This upgrade does not apply to
statuatory holidays, Saturdays, or Sundays,

15.11.1
The Employer has the rightto assign an employee to perform work of an equal or Jowet
classification provided his/her wage tate remains the same.
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15.11.2

In the event that an employee Is temporarily assigned to perform work of a supervisory nature in
a category which is excluded from the Bargaining Unit, he/she shall continueto receive the
protection ofthis Agreement.

Article 16 - Excessive Houwrs and Safety
16.1

Transportation to the nearest physician or hospital for an employee requiring medical care as a
result 0Fan accident at the workplace shall be at the expense of the Company. User fees (if any)
at the Out-Patient Department shall be at the expense of the Company.

16.2

No employee shall be requiredto work under what he/she reasonably concludes are hazardous
conditions. Where such hazardous work is involved, dl reasonable safety and precautionary
measures shall be taken by the Company and the employee. Refusal to do such work shall not
result in discipline, including loss of pay nor will such refusal prejudice any futurejob status.

16.3
Appropriate safety courses (i.e. first aid courses) as needed will be set up for the employees and

paid for by the Company.

16.4
The Company shall make available and maintain First Aid Kits.

Article 17 - Meals and Break Period

171
Employees shall be entitled to two (2) fifteen (15) minute rest periods per tour of duty. It is

agreed that the Company and the employeeswill be flexible intke scheduling o f these rest
periods. Employees will nut be required tu work more than three hours o overtime without at
least one additional 15 minute rest period.

17.2 First Meal Period

To all tours of duty of five (5) hours or more, a first meal period o f sixty (60) minutes shall be
assigned and shall begin not earlier than the start of the third (3rd) hour of the tour and shall end
not later than the end of the sixth (Bth)hour of such tour.

17.2.1
Newsroom and other on-ait petsonnel shall be excluded from Article 17.2 and in lieu thereof

shall receive a paid thirty (30)minute first meal period which shall be taken by the employee at a
mutually convenient period inthe work day.
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17.3 Second Meal Period

If an employee is required to work more than six (6) hours after the end of the first meal break
referred to above, and more than one (1) hour after the end of his/her regular shift, a second meal
period of thirty (30)minutes duration shall be assigned. For every additional six (6)hour period
worked, a further break shall be assigned.

17.4 Meal Displacement Compensation
Employeeswho are entitled to their meall period and are required to work through this period will
be credited with 1/2 hour or 1 hour, as applicable, as time worked.

Article 18 - General Wage Provisions

18.1
Payroll for both regular and overtimewill be by direct deposit at 1600 hours (4:00 pm) on
Wednesdays of every 2 weeks for the pay period ending the previous Sunday at 11:59 pm.

18.2
All overtime payments will be made in the pay period following the pay period inwhich it was
earned, providing the employee has submitted his/her ¢laim prior to the start of the pay period.

18.3

Progression up the salary schedule within each classification shall automatically occur, as
designated in the salary schedules on the first complete pay period of the month nearest the
employee's semi-annual or annual date of hiring, or his/her appointment to his/her current
classification

18.4
Employees paid over scale & 0fthe date of signing of this agreement will receive the same
percentage increases as employees paid at scale.

18.5
When an employee is promoted to a higher-rated job classification, he/she shall immediately

move into the higher salary group.

18.6

This Agreement representsminimum rates, fees and conditions of employment. No person
employed In anyjob classificationwithin the scope of this agreement shall be compensated at
rates lower thanthose provided herein nor shall any conditions of employmentbe less favourable
than the provisions of this agreement. Nothing Inthis agreeinent shall prevent an employee and
employer from agreeing to an individual contract containing specified terms (including wage
rates) and conditionsof employment in excess of the minimurm provisions of this agreement.
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18.7 Wade Scales

Group L - Receptionist/Typist

Start
6 mos
1yr
2yrs
3yrs
4 yrs
5yrs

Group. M - Copy Writer

Start
6 mos
1yr
2yrs
3yrs
4 yrs
5yrs
6 yrs
7 yrs

Groun A B . C. D F - Radio Announcer

Start
8 mos
1yr
2 yrs
3yrs
4 yrs
5yrs
6 yrs
7 yrs

315.12
333.30
358.55
369.66

382.79
395.92

406.02

338.36
350.47
366.63
382.79
405.01
416.12
431.27
461.57
479.75

387.84
400.97
419.15
437.33
463.59
474.70
499.95
523.18
547.42

318.27
336.63
362.14
373.36
386.62
399.88
410.08

342 75
353.97
370.30
386.62
408.06
420.28
435.58
466.1¢
484.55

381.72
404 .98
423.34
441.70
468.23
479.45
504.95
528.41
552.89

324.64
343.37
369.38
380.82
394.35
407.88
418.28

349.61
361.05
377.70
394.35
417.24
428.69
44429
475.51
494,24

399.56
413.08
431.81
450.54
477.59
489.04
515.056
538.98
563.95
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.7 Wagde Scales

Group J. K - Cont. Co-Ordinator, Traffic Co-ordninator

Start 400.97
Jan 412.08
o 425.21
2 yre 448.44
3 yrs 473.69
4 yrs 492.88
5 yrs 523.18
8 yrs 547.42
7 yre 5§70.85

roup F, G, H, | - Newsperson

Start
6 mos
1yr
2yrs
3yrs
4 yrs
b yrs
6 yrs
7 yrs

457.53
471.67
486.82
913.08
541.36
57 166
597.92
626.20
651.45

404.98
416.20
429.46
452.92
478.43
497.81
528.41
552.89
576.36

462.11
476.38
491.69
518.21
546.77
577.38
603.90
632.46
657.96

413.08
424.52
438.05
461.98
488.00
507.76
538.98
563.95
587.88

471.35
485.91
501.52
528.58
557.71
588.92
615.98
645.11
671.12
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Artiele 19 - Duration of Agreement
19.1
This agreement shall commence on the date of its signing by both parties and shall continue for
three years.

The agreementshall be renewed antomatically from year-to-year thereafter unless either party
notifies the other by registered mail not more than ninety (90) days and not lessthan thirty (30)
days prior to the date o f expiry of its inteation 1 renew or revise this Agreement. Where such
notice is given, this Agreement shall continuein full force until a new Agreement is concluded or
until the requirementsof the Canada Labour Cade relating to strike or lock-out have been met,
whichever occurs first.

19.2

The Parties hereto agree that this Agreement is conclusive and that any matter not specifically
dealt with shall not be the subject of negotiations prior to the expiration of the Agreement, unless
mutually agreed.

The duration of this Agreement shall be three (3) years from the date of signing by both patties.

:SE/ - WITNESS WHEREOF the parties have caused this Agreement to be duly executedby their duly

authorized officers this 3] _ day of Deceprtir 1995.

New Brunswick Broadcasting Communications, Energy and Paperworkers

Co.Ltd. (in respect of CHSJ Union of Canada (CEP, CL.C)

Radio) 6080 Young St., Suite 313

Saint John, N.B. Halifax, N.§. B3K 5L2

—
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Wendy Modre lan Cameron

T
yle Graham Brown .~

AL

Chuck Shewfelt /|




