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MEMORANDUM OF AGREEMENT entered into this &*day of ,2005 

Between 

-and- 

WINDSOR REGIONAL HOSPITAL 
(hereinafter called the “HOSPITAL” or the “EMPLOYER”) 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1132, 

(hereinafter called the “UNION”) 

WHEREAS, the Canadian Union of Public Employees, and its Locals 1124 and 1132 agreed and approved a 
merger on June 28th, 1994, to become one bargaining agent known as the Canadian Union of Public Employees 
and its Local 1 132, who represent employees of Windsor Regional Hospital within the following job 
classifications: 

I 

Registered Practical Nurses 
Operating Room Technician 
Certified Rehabilitation Assistant 
Non-Certi fied Rehabilitation Assistant 

? 

L., T= li! 1 -PTlaeQSE 

1.01 It is the intent aud purpose of the parties hereto that this agreement shall: 

protect and continue to improve the interests of the employees and the employer; 

provide for prompt and practical adjustment of diff’ces which may arise between employees and 
the employer; 

, 

(a) 

(b) 

(cl ensure the hmnonious and efficient operation of the Hospital as a public service institution, 
intended to provide the adequate hospital and clinical services to the general public; 

(d) set forth the rates of pay, hours of work and other conditions of employment to be observed by the 
partieS. 

2.01 (a) The Employer recognizes the Union as the sole bargaining agent for all employees save and except 
professional medical M, graduate nursing staff, under-graduate nurses, co-op and undergraduate 
RPN students, graduate pharmacists, under-graduate pharmacists, graduate dietitians, technical 
personnel, supervisors, persons above the ran& of supervisor, office M, and persons covered by 
subsisting collective agreements. 

(b) For purposes of clarity, the term technical personnel comprises physiotherapists, occupatiod 
therapists, respiratory therapists, psychologists, electroencephalographiraphists, electric shock therapists, 
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medical social workers, laboratory, radiological, pathological and cardiological technicians, 4 
room technicians, and isotope technicians. Ward assistants are part of the office W a n d  are not 
included in the bargaining unit. 

2-02 n e  Employer undertakes that it will not enter into any other Agreement or contract with employees 
represented by the Union either individually or collectively which will conflict with the provisions of this 
Agreement. 

2.03 The parties agree that in the event of new positions, d o n s  andor departments being created within the 
scope of this agreement under the authority of the Hospital, the bargaining rights for the affected employees 
will be the subject of discussion and negotiation to determine the appropriate local Union jurisdiction, 

3.01 The Union acknowledges that it is the exclusive function of the Hobpital to: 

(a) maintain order, discipline and efficiency, and to make, alter and enforce des and regulations to bc 
observed by empIoyees; 

(b) hire, retire, direct, classifjl, transfer, promote, demote, suspend, discharge, assign employees to 
shifts; to increase and decrease the working forces, jxovided that aclaim that an employee has been 
discharged or otherwise disciplined without reasonable cause may be the subject of a grievance and 
dealt with in accordancewith the Grievance Procedure; 

(c) generally manage the Hospital and, without restricting the generality of the foxegoing, to determine 
the number and location of the Hospital's establishments, the services to be rendered, the methods, 
the work procedures, the kinds and locations of machines, tools, instruments and equipment to be 
used; to select, control and direct the use of ail materials required in the operation of the Hospital; 
to &ermine the work and services to be provided and pertormed, and to make, alter and enforce 
regulations governingthe use of materials, equipment, services and facilities as may be deemed 
necessary in the interests of the saf" and well-being of the Hospital patients and the public. 

Nothing contained in this Agreement shall be construed as being a guarantee of any number ofhow of 
work per day or days per week. 

3.02 

3.03 Management dl not exercise its rights in a manner inconsistent With the provisions of this Agreement, 

4.01 In accordance with the Ontario Labour Relations Act, and the Ontario Human Rights Act, the Union 
accepts the following responsibilities: 

(a) it shall not intimidate or coerce employees into membership in the Union; 

(b) neither membership solicitation nor any other form of Union activity shall take place on the 
premises or on any works project of the Hospital save as expressly authorid by this Agreement; 
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(c) while this Agreement is in operation, there shall be no strikes, suspension or slow down of work, 
picketing, or any other interference with the operations of the Hospitals, and the Union shall take 
positive action to prevent an employee h m  committing any of the aforesaid acts. 

T - ITNlON A N n  r m  

5.01 The Employer sball deduct fbm each regular employee within the Bargaining Unit, the monthly dues 85 
are levied by the Union in accordance with its Constitution and By-law It shall be a condition of 
mminhg in the employment of the Employer that all fbtm employees become and remain members in 
good standing and both parties shall abide by the terms of Articles 4.01 aad 13.01. Each employee shall 
authorize the I311pl0ytr to make deductions in the following form: 

THE C A "  UNION OF PUBLIC EaLOYEES 
AND JTS LOCAL 1132 

CHECK-OFF CARD 

Name: Date: 

The Windsor Regional Hospital, Windsor, shall deduct fbm the ikst pay the Union Initiation fee 

Phone Number: 

and 
,@om the pay due me each calendar month, for the duration and as a condition of my employment, the sum of the 
I $.mthly dues as certified by the Canadian Union of Public Employees and its Local No. 1 132, and to pay the sum 
deducted to a designated official of the said Union. s' 

Witness Signature 

5.02 

5.03 

The amount of such dues shall be certified to the Hospital by an authorized officer of the Union. 

Present employees who are members of the Union and new employees who subsequently become members 
of the Union shall maintain such membership in good standing as a condition of their continued 
employment with the Employer. 

5.04 The dues deducted h m  all employees within the Bargaining Unit, together with a record of those fiom 
whose pay deddons have been made, shall be remitted by the Ehnployer to the Udon not later than the 
twenty-fifth (25tb) day of the month following in which such dues w m  deducted. When available, the 
Employer shall deposit the Union Dues, by direct deposit, at the Union's choice of bank. 

5.05 The record r e f e r r e d  to in Subsection 5.04 above shall include the names of and addresses of new 
employees, and include names of employees fkom whom deductions were not made due to termination of 
employment. The Hospital shall also forward the names and addresses of all Union members once a year 
in the month of September to the Secretary of the Union. 
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5.06 It is agreed that upon cormnencement of employmeat new employees shall be advised by a r e p r e m d ~  
of the Employer of the existence of the Union and of the conditions sunomding their employment, 
contained in the herein Collective Agreement, and any rules that may be formulated under its terms. 

5.07 Employees within the scope of C.U.P.E. bargaining unit Local 1 132, may elect on a volunm basis to have 
professional fees deducted f k m  their pay cheques for R.P.N.A.O. as mutually agreed with the Hospital. 

6.01 The Union shall be notified of ad promotions, demotions, hhings, lay-ofb, transfm, recalls, resignations, 
retirements or other termhatiow of employment at the end of every second pay period. It is understood 
that delays may occur but it i s  agreed that in no case will more than a three (3) pay period delay be 
encountered. 

6.02 A representative of the Union shall be given an opporhmity to interview new employees as a group for a 
period not to exceed twenty (20) minutes during their initial orientation day. This will take place within 
regular working hours and without loss of pay and will be for the purpose of discussing with the new 
employees the benefits and duties of Union membership and the employee's responsibilities and 
obligations to the Hospital and the Union. Management shall designate a place and time on the Hospital 
premises for such interviews. The Hospital will noti& the Union President of the names of new 
members, as soon as possible or at least one week in advance of the orientation day r e f e d  to above. 

7.01 Seniority is defined as the length of an employee's Service within the bargaining unit and shall include 
service with the Employer prior to the certification or recognifion of the Union. 

7.02 (a) Until an employee has completed a probationary period of forty-five (45) days of work (or three- 
hundred thirty-seven and one half (337.5) hours of work are other than the standard work day) 
within any twelve calendar months, shedhe shall be considered to be on a probationary basis, having 
no seniority rights. Upon satisfactory completion of the probationary period an employee will then 
acquire seniority standing dating fbm the date shehe commences herhis current period of 
employment. 

With the written consent of the Hospital, the probationary employee and the President of the Local 
Union or designate, such probationary period may be extended. Any extensions agreed to shall be 
in writing and will spec& the length of such extension. The release or discharge of an employee 
during the probationary period shall not be the subject of a grievance or arbitration. 

(b) The Employer may discipline or discharge any new employee who has not completed herhis 
probationary period and such action shall not be subject to the grievance or arbitration procedure. 

7.03 An employee's seniority shall be cancelled and his employment shall be terminated for any of the following 
reasons: 
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(a) If the employee quits; 

(b) 

(c) 

If the employee is discharged and his discharge is not reversed through the grievance procsdure; 

If the employee has been laid off and fails to retuxn to work within five (5 )  working days after he 
has been notified by the Hospital to do so through registered mail addressed to the last address on 
the records of the Hospital;- - 

If the employee is absent fiom work for more than two (2) consecutive working days without 
providing a reason satisfactory to the Hospital for such absence; 

(d) 

(e) If the employee overstays a Ieave of absence granted by the Hospital without providing a reason 
satisfixtory to the Hospital; 

Ifthe employee has been laid off for a period in excess of twenty-four (24) months without being 
recalled to work by the Hospital; 

(0 

(g) Ethe employee retires; 

(h) Ifthe employee, as a condition of employment, within the iirst year of employment fails to 
complete registration or certification requirements. 

Should the Hospital merge, amalgamate or combine any of its operations or functions with another 
Hospital, the Hospital agrees to the retention of seniority rights for all employees with the new Hospital. 

A seniority list shall be submitted to the Union and posted on the bulletin boards eveky six (6) months. 

Where more than one employee has the same seniority date, they shall be listed in order of their RP.N. 
Registration Number, with the earliest registration lirst and being deemed to have the greater seniority. 

cI 04 

7.05 

7.06 

8.01 (a) Notice 

In the event of a proposed lay-off at the Hospital of a permanent or 10% term nature or the 
elimination of a position within the bargaining unit, the Hospital shall: 

(i) provide the Union with no less than six (6) months' written notice of the proposed lay-off or 
elimination of position; and 

U> p w i & b - ~ ~ Z ~ ~ - l e s s - t h a n  six (@.months written notice of lay- .. 
off, or pay in lieu thereof. 

NOTE: Where a proposed lay-off results in the subsequent displacement of any member(s) of the 
bargaining unit, the original notice to the Union provided in (i) above shall be considered notice to 
the Union of any subsequent lay-off. 
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A Redeployment Codttee will be established not later than two (2) weeks &er the notice 
referred to in 8.01 (a) and Will meet t h d e r  as fkquently as is necessary. 

(0 
The mandateaf the Redeployment Committee is to: 

I d m m  and propose possible alternatives to the proposed laysf&) or elimination 
of pcgition(s), including, but not limited to, identifj.in% work which would othemise 
be bar;gaining unit work and is currently work contracted out by the Hospital which 
couldbpe&omed by bargaining unit employees who are or would o t h d s e  be 
laid a f l  

I d e n e  vacant positions in the Hospital or positions which are currently flied but 
which will become vacant within a twelve (12) month period and which rn either: 
a) 
b) 
c) 

within the bargaining unit; or 
within another CUPE bargaining unit; or 
mot covered by a collective agreement, 

Identifythe retraining needs of workers and facilitate such training for workers 4 
are, orwauld otherwise be, laid off. 

Subjectta Article 7, the Hospital will award vacant positions to employees who are, 
or woad otherwise be laid off, in ordm of seniority if, with the benefit of up to six 
(6) mdhs retraining, an employee has become able to meet the normal 
requimnents of the job. 

Any &p& relating to the foregoing procedures may be fled as a grievance 
commemcing at step 3. 

(ii) 

The Redeploymat Committee shall be comprised of equal numbers of representatives of 
the Hospital d o f  the Union. The number of representatives will be three (3) h m  each. 
Where for the pu~oses of HSTAP (The Health Sector Training and Adjustment Panel) 
there is anotherlospital-wide staf'fing and redeployment committee created or in existence, 

-&?&-pcrf the Redeployment Committee shall serve on any such hospital-wide 
d g  committee established with the same or similar terms of ref-=, and the number 
of Union mernlrerson such mmmittee will be proportionate to the number of its bargaining 
unit members at the particular Hospital in relation to other staf€groups. 

Meetings of theRedeplayment Committee shall be held during normal working hours. 
Time spent attending such meetings shall be deemed to be work time for which the 
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representative@ shall be paid by the Hospital at his or her regular or premium rate as may 
be applicable. 

Each party shall appoint a co-chair for the Redeployment Committee. Cochairs shall chair 
alternative meetings of the Committee and will be jointly responsible for establishing the 
agenda of the Committee meetings, preparing minutes and writing such correspondence as 
theCOmtnittee-myd-- 

(iii) 

The Hospital shall provide to the Redeployment Committee aIl pertinent smiling and 
f a l  infannation. 

The Redeployment Committee, or where there is no consensus, the committee members 
shall propose alternatives to cutbacks in staffhg to the Hospital's Chief Executive Officer 
and to the Board of Directors. 

At the time of submitting any plan concerning rationalization of services and involving the 
elimination of any position(s) or any lay-o@s) to the District Health Council or to the 
Ministry of Health, the Hospital shall provide a copy, together with accompanying 
documentation, to the Union. 

8.02 ~-~f fdhd 

An employee in receipt of notice of lay-off pursuant to 8.01 may: 

(a) Accept the lay-off, or 

(b) Opt to receive a Separation allowance as outlined in Article 8.05; or 

(c) Opt to retire, if eligible under the terms of the Hospitals of Ontario Pension Plan (HOOPP) as 
provide in Article 22.07; or 

(d) Displace another employee who has lesser bargaining Unit seniority in the same or a lower or an 
identical-paying classification in the bargaining Unit if the employee~ odgjnally subject to lay-off has 
the ability to meet the nonnal requirements of the job. An employee so displaced shall be deemed 
to have been laid off and shall be entitled to notice in accordance with Article 8.01. 

An employee who chooses to exercise the right to displace another employee with lesser seniority 
shall advise the Hospital of his or her intention to do so and the position claimed within seven (7) 
days after receiving the notice of lay-off. 

NOTE: For purposes of the operation of clause (d), an identicd-paying classification shall include 
any Classification where the straight-time hourly wage rate at the level of service corresponding to 
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that of the laid off employee is within 1% of the laid off employee's straight-time hourly wage A-, 
In the event that there 81'e no employees with lesser seniority in the same or a lower or identical- 
paying classification, as defined in this article, a laid-off employee shall have the right to displace 
mother employee with lesser seniority who is the least Senior employee in the classification and 
where the straight time hourly rate at the level of seryice corresponding to that of the employee is 
within 5% of the laid-off employee's straight-time hourly rate. 

An employee who is subject to lay-off other than a lay-off of a permanent or long-term nature shall 
have the right to accept the lay-off or disphcc another employee in accordance with (a) and (d) 
above. 

An employee shall have opportunity of recall fiom a lay-off to an available opening, in order of 
seniority, provided hdshe has the ability to perform the work before such opening is filled on a 
regular basis under a job posting procedure. The posting procedure in the collective agreement 
shall not apply until the recall process has been complete. 

Inclemnml g the ability of an employee to perform the work for the purposes of the paragraphs 
above, the Hospital shall not act in an arbitrary or unfair manuer. 

An employee recalled to work in a different classification fiom which hdshe was laid off shall have 
the privilege of returning to the position held prior to the lay-off should it become vacant within six 
(6) months of being recalled. 

No new employees shall be hired until all those laid off have been given an opportunity to return to 
work and have failed to do so, in accordance with the loss of seniority provision, or have been 
found unable to perform the work available. 

The Hospital shall n o w  the employee of recall opportunity by registered mail, addressed to the last 
address on record with the Hospital (which notification shall be deemed to be received on the 
second day following the date of mailing). The notification shall state the job to which the ' 

employee is eligible to be recalled and the date and time at which the employee shall report for 
work. The employee is solely responsible for his or her proper address being on recurd with the 
Hospital. 

Employees on lay-off shall be given prefmence for temporary vacancies which are expected to 
exceed ten (1 0) working days. An employee who has been recalled to such temporary vacancy 
shall not be required to accept such recall and may instead remain on lay-off. 

No Ml-the employee within the bargaining unit shall be laid off by reason of hidher duties being 
assigned to one or more part-time employees. 

Ln the event of a lay-off of 
premiums for the duration of the six-month notice period provided for in Article 8.01. 

employee, the Hospital shall pay its share of insured benefits 
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8.03 

the event of a lay-off of an employee, the Hospital shall pay its share of insured benefits up 
&e end of the month in which the employee leaves the employment of the Hospital. 

The employee may, if possible under the terms and conditions of the insurance benefits programs, c o n ~ w  
to pay the full premium cost of benefits for up to six (6) months, following the end of the month refemd to 
above. Such payment can be made through the Human Res~urces m t  of the Hospital prOvi&d 
that the employee informs the Hospital of his or her intent to do so at the time of the lay-off and m a  
with the Hospital the approphte payment schedule. 

8.04 

(a) Where an employee resigned within thirty (30) days after &iving notice of lay-off pursuant to 
Article 8.01 (a) (ii) that his or her position will be elhimhi, hdshe shall be entided to a separation 
allowance of two (2) weeks salary for each year of continuous service to a maximum of twelve (12) 
weeks pay, and, on production of receipts h m  an approved educational program, within twelve 
(12) months of resignation, may be reimbursed for tuition fees up to a maximum of three thousand 
($3,000) dollars. 

(b) Where an employee resigns later than thirty (30) days after receiving notice'pursuant to Article 8.01 
(a) (ii) that his or her position will be eliminated, hehhe shall be entitled to a separation allowance 
of four (4) weeks salary, and, on production of receipts finm an approved educational program, 
within twelve (12) months of resignation, may be reimbursed for tuition fees up to a maximum of 
one thousand two hundred and My ($1,250) dollars. 

8.05 Mor to issuing notice of lay-off pursuant to Article 8.01 (a) (ii) in any classification(s), the Hospital will 
offer early retimnent allowance to a sufficient number of employees eligible for early retirement under 
HOOPP within the classification(s) in order of seniority, to the extent that the maximum number of 
employees within a classification who elect early retirement is equivalent to the number of employees 
within the classification(s) who would otherwise receive notice of lay-off under Article 8.01 (a) (i). 

An employee who elects an early retirement option shall receive, following completion of the last day of 
work, a retirement allowance of two (2) weeks salary for each year of service, plus a prorated amount of 
any additional partial year of service, to a maximum ceiling of 26 weeks salary, and in addition, full-time 
employees shall receive a single lump sum papent equivalent to $1,000 for each year less than age 65 to a 
maximm of $5,000 upon retirement. 

9.0 1 An employee hired by the Hospital with recent and related experience may claim consideration for such 
experience at the time of hiring on a form to be supplied by the Hospital. Any such claim shall be 
accompanied by verification of previous related experience. The Hospital shall then evaluate such 
experience during the probationary period following hiring. Where in the opinion of the Hospital such 
experience is determined to be relevant, the employee shall be slotted in that step of the wage progression 
consistent with one (1) year's service for every one (1) year of related experience in the classification upon 
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completion of the employee's probationary period. It is understd and agreed that the foregoing shall bdL 
constitute a violation of t h e  wage schedule under the collective agreement, 

10.01 (a) When a new 111 or part-time position is created or when a regular fldl or part-time vacancy O C C ~ ,  

I_I_- the Empl-oyxs!mUpostmticedthe position on the Union buIletin board ?or seven (7) working ' 

d a ~  and a copy will be provided to the Union. The first subsequent vacancy resulting fkom the 
originaI posting shall be posted for four (4) working days. The secotlc1 subsequent vacancy will be 
posted for three (3)working days. All subsequent vacancies resulting h m  the original vacancy 
will be filled by refmnce to the transfer file and ifthexe am no names in the transfer file, the 
Hospital will have the right to fill the vacancy h m  outside the bargahing unit, 

Working days in this context does not include Saturdays, Sundays and Holidays. 

(b) An employee may make a written quest for W f w  by advising the Hospital and filing a Request 
for Transfer form indicating herhis namey qualificatiOnS, experience, present area of assignment, 
seniority and requested area of assignment. A Request for Transfer shall become active as of the 
date it is received by the Hospital and shall remain so until December 3 1 following. Such requests 
will be considered as applications for posted vacancies and subsequent vacancies by filling of a 
posted vacancy. 

The name of the successfid applicant for any vacancy filled under Article 10.01 (a) and (b) will I( 
posted. The Union will be provided with a complete list of all applicants for each position 
indicating the successibl applicant. 

(c) It is understd that mce an employee has been successll  in securing a new position through the 
posting or transfer file, and has been notified by the Hospital, the following procedure will apply: 

(i) The successful applicant when applying for a part-time position h m  full-time status or 
vice-versa, shall confllllIl in writing to the Hospital of herhis decision on acceptance within 
forty-eight (48) hours of notification of appointment. 

The successfid individual will be requid to remain in that position for a minimum of six 
(6) months before being eligible to post into or transfer to a new position unless an 
opportunity arises which allows the employee to change his or her permanent status. 

(ii) 

10.02 Postings shall contain the following information: nature of position; qualifications; skills; and current 
hours of work which are understood to be subject to change. 

4 4  made ofth e applicant with the 
greatest seniority able to meet the n o d  requirements of the job, 

UnsuccessM applicants, senior to the employee awarded the position, will be notified in writing. At the 
request of an unsuccessll applicant, the Hospital will discuss with the applicant ways in which hdshe can 
improve their qdifications for future postings. 



10.04 The successful applicant shall be given a trial period of thirty (30) days worked. Conditional upon 
satisfactory Service, the employee shall be assigned the position after the period of thirty (30) days worked. 
ln the event the successful applicant proves unsatisfEtctory in the position during the trial period, or ifthe 

employee is unable to or unwilling to Continue to perform the duties of the new job classification, he/& 
shall be returned to Wer former position, wage or salary rate, without loss of seniority. Any other 
employee promoted or t r a n s f d  because of the rearrangement shall also be returned to her former 
position; wageor salary-mte,pvitl~cmt-loss ofseniority; -- 

It is mutually agreed that within the trial period an evaluation will be made of the employee, so the Hospital 
cm assess the employee's performance in the new position and the employee will be made aware of any 
deficiencies. 

10.05 Whenevmjob postings or job vacancies occur, the Employer shall consider employees who are on 
vacation, off sick, or on leave of absence for an expected period not' to exceed six (6) weeks (except 
matemity/parentd leaves), provided the employees have filed with the Employer, a valid transfer request 85 

in 10.01 (b) above. 

10.06 An employee who is the successful candidate from a job posting after vacation schedules for that year have 
beem approved, and before accepting their m e r ,  the employee may quest special considemtion for the 
retention of their previously approved scheduled vacation and the Hospital will give the request reasonable 
considemtion 

1.07 XempmryV=atuks 

For the purpose of this article, a temporary vacancy shall be dehed as a vacancy of ten (10) consecutive 
working days or more and shall not include vacancies resulting fium periods of vacation, whert the 
Hospital determines the need to fifl a temporary vacancy, the following provisions will be enacted, 
immediately following the identification of such temporary vacancy. 

(a) Temporary Ml-time vacancies which will be under three (3) months, will be offered to part-time 
employees on the unit, first, on the basis of seniority. Ifno part-time employee on the unit accepfs 
the position, then such hours shall be distributed among the part-time employees on the unit willing 
to work such hours. Failing the availability of part-time employees on the unit to cover all the 
required hours, the remaining hours will be offered to other qualified part-time employees utilizing 
the availability list. Where no one is available, then the Hospital may hire a new temporary 
employee as per (d) below. 

(b) Temporary full-time vacancies which are expected to exceed three (3) months (including 
maternity/parental leave) will be offered to part-time employees on the Unit, first, on the basis of 
seniority. Ifno part-time employee accepts the position on the unit, the position will be posted for 
five (5) working days and offered to the most senior fill-time or part-time applicant who is 
qualified to perform the work. Ifthe position remains vacant at the conclusion of the above posting 
process, then the Hospital may hire a new temporary employee as per (d) below. 

(c) When temporary part-time vacancies occur, all remaining hours on the posted schedule shall be 
distributed, on the basis of rotating seniority, among the part-time employees on the unit willing to 
work such hours. Any remaining hours will be offered to qualified part-time employees utilizing 
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the availability list 

At the end of the posted schedule as indicated above, the Hospital may hire a new temporary 
employee to fill the scheduled hours of the part-time vacancy only. The new temporary employee 
shall not be utilizedfor any available extra shifb outside their normal scheduled hours 

(d) The Union agrees that theHospital, after following (a), (b) and (c) above, has the right to hire 
temporary employees to fill temporary full-time or part-time vacancies. 

Tempomy hires will be employed for a specific term not to exceed six (6) months in duration 
except in the case wfiere an individual leave exceeds this and in that case only until the individual 
retwns. The Hospitd agrees to notifl the employee and the Recording Secretary of the Union in 
writing the tenn of the employment period. 

When the term needs to be extended beyond the ori@aI employment period, the Hospital will 
notify the Union of the muon and obtain approval h m  the Union for the extension. Such 
approval will not be unreasonably withheld 

Employees hired by the Hospital under this Article shall not accumulate seniority, nor be members 
of the bargaining unit, but shall pay union dues. 

Temporary employees hired under this provision, shall be terminated at the end of their 
employment period as specified above. 

1 1 .Of Employees not covered by the terms of this Agreement will not perf’orm any duties normally assigned to 
those employees who are covered by this Agreement, except for the purposes of instruction, 
experimentation, or in emergencies when regular employees are not readily available. 

11.02 

The Hospital shall not contract out any work usually performed by members of the bargaining unit if, as a 
result of such contracting out, a lay-off of any employees other than casual par-time employees results 
fkom such contracting out. Contracting out to an employer who is organized and who will employ the 
employees of the bargaining unit who would otherwise be laid off with similar terms and conditions of 
employment is not a breach of this Agreement. 

1 1.03 Further to Article 8.01 (b) (i), the parties agree that the Redeployment Committee will immediately 
undertake a review of any existing sub-contract work which would otherwise be bargaining unit work and 

-iry ana open for renegotiation within six (6) m o n m t h  a i e w  to assessing 
the practicality and Cost-effeCtiVeness of having such work performed within the Hospital by members of 
the bargaining unit. 
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12 - l y E L l O n A " T N C  CO- A N n  STF-0N-M- 
fx"m= 
12.01 (a) The Employer acknowledges the right of the Union to appoint or otherwise select a negotiating 

committee composed of up to five (5) persons of the Hospital and of the Union (one of whom &U 
be the Local President), and will rec0gn.k and deal with said committee with respect to my matter 
which properly arises for its consideration. 

There shall be a Labour-Management Committee comprised of representatives of the Hospital, one 
of whom shall be the Vice President of Programs or h e r h  designa* representatives of the Union, 
one of whom shall be the Local President or designate. The number of representatives brn each 
party shall be up to four (4), and the number of repmentatives may be expanded by mutual 
agreement. 

(b) 

! 

The Committee shall meet every two (2) months unless otherwise agreed 

The duties of Chairperson and Secretary shall alternate between the parties. Whm possible, 
agenda items Will be exchanged in writing at least five (5) calendar days prior to the meeting. A 
record shall be maintained of matters ref& to the Committee and the recommended disposition, 
ifany, unless agreed to the contrary. Copies of the record shall be provided to Committee 
members. Approved and signed Minutes will be posted on all units. 

The purpose of the Committee includes: 

1. Promoting and providing effective and rnemhgfbl communication ofinformation and 
ideas, makhgjoht recommendations on matters of concern including the quality and 
quantity of nursing care. 

2. Dealing with complaints. 

3. Discussing and reviewing matters relating to orientation ami in-service programs. 

The Hospital agrees to pay for time spent during regular working hours for representatives for the 
Union attending such meetings. 

' 

12.02 The Employer acknowledges the right of the Union to appoint or otherwise select six (6) Stewards and two 
(2) Chief Stewards, one at each site, to assist employees in presenting their devances to the representatives 
of the Employer. 

12.03 The Union acknowledges that the Stewards and members of the Negotiating Committee have regular duties 
to perform on behalf of the Employm and that such persons will not leave their regular duties without 
notiwg their immediate supervisor. Permission fiom the supervisor will not be unreasonably withheld 
In accordance with this understanding such employees shall not d k r  loss of pay while negotiating the 
agreement or while dealing with grievances, up to, but not including the arbitration process, This does not 
apply to time spent on such mattem outside the regular working hours. This clause has no application to 
payment of salaries while attending Central Negotiations or concerns outside the interests of the Hospital. 
Its application only dates to scheduled meetings or grievance investigation during and part of the normal 
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working day. 

12.04 

12.05 

12.06 

If arbitration proceedings are invoked, the Employer agrees to maintain the normal payrull cheque 
distribution, however, will invoice the Union for the employee's lost t h e  while attending these m&gs 
in an amount equal to the lost service of said employee. 

The President and two (2) Chief Stewards shall be assigned duties on the day shift only, unless both 
positions are held by people working on the same unit in which case the President only would be assigned 
duties on the day shiR The h i d e n t  and two (2) Chief Stewads shall be granted such time off with pay 
as may be reasonably necessBTy to investigate or adjust grievances. 

The Union will Sorm the Employer in Writing of the names of Stewards and Chief Stewards and of any 
changes in the names of Stewards and Chief Stewards. 

13.01 The p d e s  agree that there shall be no disabhation, within the meaning of the Ontario Human fights 
Code against any employee by the Union or the Hospital by Teason of race, creed, colour, age, sex, marital 
status, nationality, ancestry or place of origin, family status, handicap, sexual orientation, political 
atfiliation or activity, or plaa of residence. The Hospital and the Union fivther agree that thm will be no 
intimidation, &Scrimination, harassment, interference, restraint or coercion exercised or practiced by either 
of them or their representatives or members, because of any employee's membership or non-membership in 
a Union or because of hidheractivity or lack of activity in the Union. The Union shall be provided a cop( . 
of any written notice provided to an employee that he or she may be subject to termination, demotion, 
transfer or other adverse impact for innocent absenteeism. 

14.01 For purposes of this Agreement, a grievance is defined as a difference arising between the parties da t ing  
to the hterpretation, application, administration or alleged Violation of the Agreement including any 
question as to whether a matter is arbitrable. 

14.02 At any stage of the grievance procedure an employee shall have Union representation. 

14.03 It is the mutual desire of the parties hereto that complaints of employees shall be adjusted as quickly as 
possible, and it is understood that an employee bas no grievance until hdshe has first given hidher 
immediate supervisor the opporlunity of adjusting herhis complaint. Such complaint shall be discussed 
with herhis immediate supervisor within seven (7) working days, excluding weekends and holidays after 
the circumstances giving rise to it have o c c u r r e d  or ought reasonably to have come to the attention of the 
employee and failing settlement within seven (7) working days, it shall then be taken up as a grievance 
within seven (7) working days following advise of hidher immediate supervisor's decision in the following 
manner and sequence: 

slmLl The employee may submit a written grievance signed by the employee to herhis immediate 
SupervisorMawger. The grievance shall identi@ the nature of the grievance and the 
remedy sought and should identify the provisions of the Agreement which are alleged to be( 
violated. The immediate Supervisor/ Manager will deliver herbs decision in writing 
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within seven (7) working days following the day on which the grievance was presented tb’ 
hidher. Failing settlement, then: 

Within seven (7) working days following the decision under Step No. 1, the employee may 
submit the written grievance to hidher Department Head or Vicepresideat who wi l l  
arrange a meeting to discuss the grievance at a time and place suitable to both parties. The 
D@&ment-Hcail Oil-ViCe-FreSidenf will &diver hidher decaon in hit@ within ma (7) 
workjng days fiom the date on which the written grievance w89 presented to him, Fsiling 
Settlemeit then: 

STEP2 

Within seven (7) working days following the decision in Step No. 2, the grievance may be 
submitted in writing to the Dhctor, Labour Relations or hisher designate. A meeting will 
then be held between the Directar, Labour Relations or hidher designate and the Grievance 
committee w i a  seven (7) working days ofthe submission ofthe grievance at step NO. 3, 
or such date as is mutually agmd. 

It is understood and agreed that a representative of the Canadian Union of Public 
Employees and the grievor shall be present at the meetin& unless the Hospital and the 
Union mutually agmd to exclude the grievofs presence, It is further understood that the 
Director, Labour Relations or hidher designate may have such counsel and assistance as 
hdshe may desire at such meeting. The decision of the Hospital shall be delivered in 
d t h g  within seven (7) working days following the date of such meeting. 

.04 

A complaint or grievance arising directly between the Hospital and the Union concerning the interpretation, 
application or alleged violation of the Agreement shall be originated at Step No. 2 within fourteen (14) 
working days following the circumstanws giving rise to the complaint or grievance. It is expmsly 
understood, however, that the provisions of this Article may not be used with respect to a grievance directly 
affecting an employee which such employee could himself institute and the regular grievance pm&ure 
&alI not be thereby bypassed. 

14.05 

Where a number of employees have identical grievances and each employee would be entitled to grieve 
separately, they may present a group grievance in writing identifjing each employee who is grieving to the 
Deparlment Heads or herhis designate within fourteen (14) working days af€er the circumstances giving 
rise to the grievance have o c c d  or ought reasonably to have come to the attention of the employee(s). 
The grievance shall then be treated as being initiated at Step No. 2 and the applicable provisions of this 

m g l i - . -  

14.06 Failing settlement under the foregoing procedure of any grievance between the parties arising &om the 
interpretation, application, administration or alleged violation of this Agreement, including any question as 
to whether a matter is arbitrable, such grievance may be submitted to arbitration as hereinafter provided. Lf 
no written request for arbitration is received within eightem (1 8) working days after the decision under 
Step No. 3 is given, the grievance shall be deemed to have been abandond. Where such a written request 
is postmarked within sixteen (16) working days &r the decision under Step No. 3, it will be deemed to 
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have been received within the time hits. 

14.07 All agreements reached wder the grievance procedure between the representatives of the Hospital ancl the 
representatives of the Union will be final and binding upon the Hospital and the Union and the employees. 

14.08 When either party requests that any matter be submitted to arbitration as provided in the foregoing Article, 
it shall m a k e _ ~ - ~ ~ ~ - i n w r i t i a n a d d r e s s e d t o t h e o t h e r ~  W-egreement, and at the same time 
name a nominee. Within seven (7) working days thereafter the other party shall name a nominee, provided, 
however, that if such party fails to name a nominee as herein required, the Minister of Labour for the 
province of Ontario shall have power to effect such appointment upon application themto by the party 
invoking arbitration proceduxe. The two nominees shall attempt to select by agreexnent a chairperson of the 
Arbitration Board. If they are unable to agree upon such a chairperson within a period of fourteen (14) 
working days, they shall thewquest the Minister of Labour for the hvince  of Ontario to appoint a 
C h a i r p e r s o a  

14.09 No person may be appointed as an arbitrator who has been involved in an attempt to negotiate or settle the 
grievance. 

14.10 No utter may be submitted to arbitration which has not been properly carried through all requisite steps of 
the grievance procedure. 

14.1 1 The Arbitration Board shall not be authorized to make any decision inconsistent dth the provisions of this 
Agreement, nor to alter, mod@, add to or amend any part of this Agreement. 

14.12 The proceedings of the Arbitration B o d  will be expedited by the parties hereto and the decision of the 
majority and, where there is no rnajority the decision of the chairpason will be final and binding upon the 
parties hereto and the employee or empfoyees con-. 

14.13 Each of the parties hereto will bear the expense of the nominee appointed by it and the parties will share 
equally the fees and expenses, if any, of the chairperson of the Arbitration Board. 

14.14 The time limits set out in the Grievance and Arbitration Procedures herein are mandatoy and Mme to 
comply strictly with such time limits except by the written agreement of the parties, shall result in the 
grievance being deemed to have been abandoned subject only to the provisions of Section 48.( 16) of The 
Labour Relations Act. 

14.15 Wherever Arbitration Board isrefmed to in the Agreement, the parties may mutually agree in writing to 
substitute a single arbitrator for the Arbitration Board at the time of reference to arbitration and the other 
provisions r e f e g  to Arbitration Board shall appropriately apply, 

14.16 Grievances and replies to griewuK.Rs shall be in writing at all steps. 

14.17 The Hospital shall suppIy the necessary ihcilities for the grievance meetings. 

14.18 At any stage of the grievance or arbitration procedure, the parties may have the assistance of the 
employee@) concerned as wifness(es) and any other witnesses, and all reasonable arrangement will be 
made to permit the conferring parties or the Arbitrator to have access to the Hospital premises and to hav& 
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access to view working conditions which may be relevant to the settlement of the grievance. 

15.01 Wheneverthe Hospital or its representative deems it necessaTy to gke an employee a warning which is to 
become part of that employee's employment recod, it shall be done in the presence of a Union 
-wive, and the H Q @ M W  therea8er give-written particulars of such warning to the employet 
involved with a copy to the Chief S t e w  of the Union. 

15.02 The Employer shall not discharge, discipline or suspend any seniority employee without just cause. when 
an employee is discharged, disciplined or suspended, hdshe shall be given the reason for such discharge, 
discipline or suspension in writing. A representative of the Union will accompatly the employce when such 
reason is being given to hidher. 

15.03 An employee considered by the Union to be w r o n ~ l y  or unjustly discharged or suspended shall be 
entitled to a hearing under Article 14 Grievance Procedure. Steps 1 and 2 of the Grievance Procedm shall 
be omitted in such cases. 

15.04 Should it be found upon investigation that an employee has been unjustly suspended or discharged, such 
employee shall be immediately reimtated in hidher former position, without loss of seniority, and shall be 
compensated for all time lost in an amount quat to hidher n o d  earnings duringthe pay period next 
preceding such discharge or suspension, or by any other arrangement as to compensation which is just and 
equitable in the opinion of the parties or in the opinion of a Board of Arbitration, if the matter is r e f d  to 
such Board. 

15.05 No document shall be used against an employee whem it has not been bmught to hidher attention, when 
put in the file. 

15.06 It is agreed that &er a period of fifteen (1 5)  months, the disciplinary letter will be removed fiom the 
employee's file, providing the employee is discipline during the period. 

16.01 It is mutually agreed that no strikes will be permitted by the Union and to this end the Union will take 
af%mative action, and no locksut will occur by the Employer during the lifetime of this Agreement. 

17.01 (a) It is agreed that the n o d  and recognized working hours of all MI-time employees within the 
Bargaining Unit shall be thirty-seven and one-haIf(37-1/21 hours uer week. 

The normal daily tour shall be seven and one-half(7-1/2) consecutive hours in any twenty-four (24) 
hour period exclusive of an unpaid one-haLf(lL2) hour meal period. 

(b) 

(a) For employees on the normal daily tour, there shall be a fifteen (1 5 )  minute rest period during each 
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halfof a full shift. 

where an employees: notifies her Manager, or designate, that she has been or will be unable to tab 
the n o d  lunch b- upon approval such employee shall be paid time and one-half(l-l&) he 
 gular straight t imes : hourly rate for all time worked in excess of her normal daily hours. 

17.03 

AEI empfoyee who works a sswcand consecutive full tour shall be entitled to the n o d  rest periods and 
m a  period for the second 
($4.00) dollars if the H o s p i m  is unable to provide the hot meal. Other employees required to work more 
than two (2) hours overtime m n  the same day they have worked a firll bur shall, after the two (2) how, 
receive a 1/2 hour paid m d !  period and shall be provided with a hot meal or four ($4.00) dollars ifthe 
Hospital is unable to pmvid-: the hot meal. 

but shall be provided at the time ofthe meal period wi tha hot meal or fi ' 

17.04 It is understood that employezzcm shall not be required to take t h e  off in regular hours to equalize my 
authorized overtime worked 'nunless employees request the following option. Employees who work 
overtime may accumulate u p *  to a maximum of three (3) days lieu time instead of receiving payment for 
overtime worked. Such lieu . Rhours will be taken at a time mutually apeable b e e n  the employee and t 
Employer. The Hospital shalIuI:.1 revert to payment of premium rate if time off is not taka or is not able to t 
given within sixty (60) d e n e  days. 

17.05 Full-time and part-time empf-yees' tour schedules and days off Will be posted so as to have the c m t  
schedule plus four (4) weeks. : m s t e d  in advance. Them shall be no change to such schedule after being 
posted unless by mutual agre-ent of the Hospital and the employee or employees aEected by such chaq 
except in the event of an e m m g e n q  or for reasons beyond the control of the Hospital. 

;The Manager will provide tkrmiesheets to the Chief Steward ifrequested. 

When the Hospital has d e c i d d t a  implement a change with respect to a scheduling practice the Union 
President shall be notified b e f l h r e  said implementation. 

. . -1. 
17.06 

The Union and the Hospital -that schedded shifts for part-time employees shall be distributed 
equitably among the part-time *employees assigned to a Unit. 

Once! part-time employees on t 3 l R h e  Unit have received their scheduled shifts, the Hospital will offer 
additi0m.1 shifts to part-time err~nnployees on the Unit on the basis ofseniority in rotation, prior to off- 
shifts to employees outside of W I k e  Unit. 

Part-time employees willing to : xmceive shifts off the Unit shall be subject to the following: 

(i) Part-time employees rn-y submit their availability to work additional shifts to other units for which 



they have the skills; 

(ii) 

ciii) 

(iv) Whenapait-timeemployeeacceptsan~tio~shift,she/hemustreportforthatshift~e~ 

A shift will be deemed to be offered whenever a call is place& 

It is understood that the Hospital will not be required to offer shifts which would d t  in ov- 
or premium pay (other than weekend and shiftpremiwns); 

amngements satisfactory to the Hospital arc made, 

17.07 W n f C h r h  

when overtime is deemed, there Wing no other employee at straight time, it will be o f f d  Within the Unit 

program/campus, then to any employee within the bargaining unit available to w o k  
according to integrated full-time/part-the seniority in rotation, then to employees within the 

17.08 Overtime 

The Employer shall pay time and one-half(l-1/2) the regular rate ofpay, calculated to the nearest f'lfteen 
(1 5) minutes worked for all time in excess of seven and one+hdf(7-1/2) hours (normal tom) or eleven and 
onequarter (1 1-114) horn (extended tours) in any one day, for all time worked before the scheduled 
starting time and for all time worked after the scheduled finishing time and for d how workad in excess 
of seventy-five (75) hours (normal tours) or seventy-eight (78) hours (extended tours) per pay period 
Work performed on an employee's scheduled day off shall be paid at the rate of time and one-h&(l-lnx). 

17.09 Notwithstanding the foregoing, overtime will not be paid for additional burs worked during a twenty-four 
(24) hour period either as a result of a Change in shih at the request of an employee or a changwva fo 
Daylight Savings Time fiom Standard Time or vice versa or a mutually agreed exchange of shifts by two 
employees. All time in these instances will be paid at straight time. 

1 7.10 The Employer undertakes that every effort will be made to effect replacements of employees who a& 
absent for any purpose immediately after the absence is made known to the Employer ifreplacement is 
required. 

1 7.1 1 Employees who report for work for which they are scheduled or called in, but for whom no work is 
available at hidher regular job shall be paid four (4) hours time at hidher regular pay. 

17.12 An employee requesting specific shifts on 8 permanent basis shall be granted such request when a vacancy 
OCCUS. Provided, however, that an employee may be moved fiom such a permanent shift to another shifts, 
for performance appraisals, in-service training or if such a move is considered necessary to impmve her 
r - n  f&y are requjred to change shift. 

A Ml-time employee will not be scheduled to work on two (2) different shifts in my two (2) week period, 
unless agreed upon by the employee and HospitaI, in writing. 

All full-time and part-time employees will be given preference for shift scheduling on the basis of seniority. 
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Employees will indicate their scheduling preference as to daydevenings or daydnights. 

Any employee who wishes to rotate all three (3) shifts must put herhis request in writing to the Hospital. 

The Hospital will schedule par-time employees who rotate, to work no more than two (2) different shifts in 
any two (2) week period, unless agreed upon by the employee and Hospital, in writing, 

- -  - - -  

n e  shift pref&nce referred to in this article is not a guarantee ofa specific shift, 

17.13 Four (4) days off will be scheduled in each two (2) week pay period. 

17.14 A period of at least sixteen [ 16) consecuthe hours shall be scheduled between regular hours of duty and 
twelve (12) hours between extended tours of duty. Failure to p v i d e  at least sixteen (1 6) hours between 
regular tours or twelve (12) hours between extended tours shall result in payment of time and one-half(1- 
1 12). 

17.1 5 An employee not be required to work more than five (5) consecutive days de s s  it is: 

(i) at the employee's request, or 

(ii) 

(iii) 

to accommodate a change of shift, or 

such employee has requested weekend work. 

premium pay will be paid for all hours worked on the sixth and subsequent consecutive shifts. 

17.16 1 

(a) The Hospital will schedule employees to work no more than one (1) weekend in two (2). 

(b) Definition of a weekend - For the purposes of consecutive weekends worked, weekend tours will 
include the first shift Saturday known as the midnight shift and ending the last shift Sunday known 
as the afternoon shiR 

For extended tours, weekend tours for this purpose will include the Day tour on Saturday and be 
inclusive of the Night tour on Sunday. 

(c) A fbll-time member of the bargaining unit having been scheduled for and having worked both the 
Saturday and the Sunday of their scheduled weekend will be paid premium time for any hours 
worked on the following weekend unless those hours are worked due to one of the exclusions listed 
below. 

(d) For part-time employees of the bargaining unit, the Hospital agrees to pay premium time for all 
hours worked on a weekend which follows a weekend where both the Saturday and Sunday were 
worked at straight time, on either a pre-scheduled or call-in basis unless those hours worked are due 
to one of the exclusions listed below. 
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A member of the bargaining Unit will not m i v e  premium pay for a consecutive weekend worked 
if: 

i) such weekend has been worked by the employee to 
mh-employee Allsuchrequestsmust-bepresentedhwriti~~~ - 

specific days off requested by 

ii) such employee has requested to work weekends only. This request to be in writing with a 
copy to the Union. 

iii) such weekend is worked as the result of an approved exchange of shifts with another 
employee, vacation, or leave of absence. AI1 such quests must be presented in writing to 
the Managa and initialed by the parties. 

iv) It is understood and agreed that while part-time employees have a commitmenf to be 
scheduled to work at straight time at least one (1) weekend in two (2), them is no m m  
that they will be so scheduled. 

17.1 7 In order to accommodate reqwsts for two (2) weekends off with five (5) days vacation or scheduling for 
Christmas and New Year's holidays, the Hospital may schedule employees to work two (2) consecutive 
weekends, however, premium time for said consecutive weekends worked will be waived. It is u n m  
that a third consecutive weekend worked would be paid at pmdum time. This will be done in a &ir and 
equitable manner. 

17.18 l W e e k e n d f i R -  

WfEmnhn - Effective April 1,2002, all employees in the bargaining unit who work shifts between 
2300 hours and 0730 horn Will be paid a night shift premium of one dollar thirty-five cents ($1 3 5 )  per 
hour for hours worked and all employees in the bmgahhg Unit who work shifts between 1500 hours and 
2330 hours will be paid an evening shift p d u m  of one dollar and ten cents ($1 .IO) per hour for hours 
worked. 

weekend shift premium of one dollar and forty-five cents ($1.45) for all hours worked on the h t  shifi 
Saturday, known as the midnight shift, and ending the last shift Sunday, known as the afternoon ShiR Ifan 
employee is receiving premium pay under Article 17.16 with respect to consecutive weekends worked, she 
will not receive weekend premium under this provision. 

- Effective April 1,2002, all employees in the bargaining unit will be paid a 

17.19 Standby 

(a) An RPN0.R (full-time or part-time) who is required to remain available for duty on stand-by 
outside the regularly scheduled working hours shall receive stand-by pay in the amount of in the 
amount of two dollars and seventy-five cents ($2.75) per hour (effective April 1,2009, three 
dollan ($3.00) per hour (effective April 1,2006) for the period of stand-by scheduled by the 
Hospital. It is understood that this amount will read three ($3.00) when standing by for a holiday 
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re~o- by this cantract. The stand-by pay shall cease where the RPN/O.R is called in to WOrK. 

(b) &I employee has completed her regularly scheduled tour and left the Hospital and is called in 
work outside her regularly scheduled working hours, she shall receive time and one half her =&at 
straight time hourlyrate for all hours worked with a minimUm guarantee of four (4) hours’ pay at 
time and one-half her regular Straight time hourly rate except to the extent ,that such four (4) hok 
period overlaps or extends into her regularly scheduled shift. In such a case, she will receive time 
and one-halfher regular straight time hourly rate for actual hours worked up to the commencemat 
ofherregularshift. 

(c) Taxi service will be paid for within the city limits and employees using their o m  cars will receive 
thirty cents (.30) per kilometer. Maximm mileage allowance per call-in is twenty-five dollars 
($25.00). 

17.20 

mere a Registered Practical Nurse is assigned to provide patient care for apatient in transit, the following 
provisions shall apply: 

(a) Where the Registered Practical Nurse performs such duties during her regular shift, she shall be 
paid her regular rate ofpay. 

where the Registered Practical Nurse performs such duties outside her regular shift or on a day VI 

she shall be paid the appropriate overtime rate. 

The Hospital Will not require tt Registered Practical Nurse to mtum to regular duties at the Hospital 
without at least eight (8) hours of tirne off. Where such time off extends into her next regular 
scheduled shift, she will maintain her regular earnings for that shift. 

(b) 

(c) In addition to the foregoing payment, actual hours spent in return travel shall be paid at straight 
time. 

(d) The Registered Practical Nurse shall be reimbursed for reasonable out of pocket expenses including 

not dealt with under the forgoing provisions. It is u n d d  that the Registered Practical Nurse 
shall return at the earliest opportunity. 

mom, board and return transportation and consideration will be given to any special cimunstance S 

17.21 (a) RPN’a may be required, as part of their regular duties, to supervisor activities of students in 
accordance with the current College of Nurses of Ontario Accountability Standards for R”s 

responsibilities in relatlom to these students. Any information that is provided to the Hospital 
by the educaffonaf irwh’tutioa with respect to the skill level of the studenta WW be made 
available to the FWN’a recruited to supervise the students. Upon request, the Hospital will 
review the RPN’s worklaad with the RPN and the student to facilitate successful completion 
of the assignment. 

h h m  9 3WFhiiigto their 
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(b) RPN's are expected, as part of their regular duties, to provide guidance and advise to 
members of the health care team. 

RPN's may, from time to time, be sssigned a formal mentorship role for a designatedRPN. 
Mentorship is a formal supportive relationship between two (2) RPN's which res- 
profwional growth and development of an indMdud practitioner to m d m h  he- 
clinical pradce. The rehtionship iS h e  limited and focused on goal achievement. 
Orientation to the organization or general functioning of the union does not constitate 
mentorship. 

M e r  consultation with the RPN being mentored, the Hospital will identify the experiences 
required to meet her or hb lemming needs, and will d e t e d n e  the duration of the mmtorship 
assignment and expectations of the mentor. 

The Hospital will provide, on a regular bash, all RPN's with an opportunity to indicate their 
interest in assuming a mentonhip role, through a mechanism determined by the local p d m .  
The Hospital selects and assigns the mentor for a given mentoring rehttionship. At the 
request of any RPN, the Hospital WU &CUBS with any unsncecssfd applicant ways in which 
she or he may be successfhl for fiture opportunities. 

The Hospital will review the mentor's workload with the mentor and the RPN being 
mentored to facilitate successfbl completion of the mentoning assignment. 

The Hospital will pay the RPN for this assigned additional responsibility a premium of sixty 
cents (60n per hour, in addition to her or his regular salary and applicable premium 
allowance. 

18.01 Where the parties agree to the introduction of Extended Tours into any Unit, the program must acquire a 
seventy-five per cent (75%) in favor vote by secret ballot to implement the program. 
Extended tours may be discontinued in any Unit when, 

(a) Fifty per cent (50%) plus one (1) of the employees in the Unit so indicate by secret ballot such 
votes, not be held more often than at six (6) month intervals, or 

@)I The Hospital, because of! 

i) adverse effects on patient care, 

ii) inability to provide a workable stafling schedule, 

iii) unreasonable financial costs states its intention to discontinue the extended tour. 

23 



18.02 

(c) where it is detemrined that the extended tours are to be discontinued, affected employem shd th, 
given six (6) weeks notice before the schedules are so amended. 

(a) Extended tours shall be eleven and onequarter (1 1-114) consecutive hours in any twentyfour (24) 
hour period exclusive of a total of forty-five (45) minutes of unpaid meaf time to include one thirty 
(30) minute unpaid meal break and one additional fifteen (15) minute unpaid break. 

The regular tom of duty of an employee shall be forty (40) extended tours over a twelve (12) week 
period. 

' I  

(b) 

(c) i) Schedules shall include no more than three (3) consecutive tours unless by mutual 
agreement. 

ii) Schedules shall provide for e v 9  other weekend off. 

Any req- for change in (i) or (ii) above in posted time schedules must be submitted in writing 
and co-signed by the employee w i h g  to exchange days off or tour of duty. 

(d) The above scheduling requirements for both full and part-time employees will be waived during the 
two (2) pay periods encompassing the Christmas and New Year's Holidays of each year in order to 
facilitate the schedule of three (3) extended tours off in conjunction with either Christmas or New 
Year's Day. It is fivther agreed that during the above time period scheduled comcutive tours wjP 
not be greater than three (3). 

All provisions in Article 17 will apply to employees working extended tours'unless expressly 
amended above. 

19.01 The following paid holidays will be recognized by the Hospital: 

New Year's Day (to be observed on January 1) 
Second Monday in February (or Heritage Day ifproclaimed) 
Good Friday 
Victoria Day 
Second Monday in June 
Canada Day (to be observed on July 1) 
Civic Holiday 
LabourDay 
-ay- 
Remembrance Day (to be observed on November 11) 
Christmas Day (to be observed on December 25) 
Boxing Day (to be observed on December 26) 

. a  

19.02 (a) If a hll-time employee is scheduled to work on a paid holiday and actually works, then shehe SA, 
be paid at the rate of time and one-half for work performed on such holiday in addition to the 
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Ifrequested prior to the holiday an employee may be paid at the rate of time and one-half for work 
performed on such holiday and in addition to have an alternative day off with pay at the regular rate 
(such day shall be given at the quest of the employee, by the Hospital within thirty (30) day after 
the holiday or 1onger if agreed upon by the Hospital and the empIoyee). 

Part-time employees working on a holiday shall be paid time and onehaIf(l%) for all hours 
worked ia addition to the Holiday pay to which they are entitled (as the part-time employees hours 
bear to full-time in the prcccding thirteen (1 3) weeks). 

An employee required to work overtime on a paid holiday will receive two (2) times her normal 
hourly rate fot all overtime hours worked. 

_ _  

(b) 

Where an employee is required to work on a paid holiday, or on an overtime tour, or on a tour that 
is paid at the rate of time and onehalf(t-ll2) her regular straight time hourly rate, and she is 
requid to work additional hours following her 111 tour on that day (but not including hours on a 
subsequent regularly scheduled tour for such employee), she shall receive two (2) times her regular 
straight time hourly rate for such additional horn worked. 

19.03 < 
If a paid holiday MIS or is observed during an employee’s vacation pezicsd, she shall be granted 
additional day vacation with pay for each holiday, in addition to her regular vacationatime with pay. Such 
additional day will be given either on the Friday prior to or on the Saturday following the v d m  week, 
the selection to be made by the Hospital having given considdon to the empIoyee’s requested 
preference, ifany. 

When a Nursing Unit or department is open continuously through Christmas and New Years, all employees 
in that service shall be entitled to take at least five (5) consecutive days off at either Christmas or New 
Years in accordance with their classification seniority provided that the Departxnent Heads or Unit 
Managers are satisfied that enough experienced personnel are retained to provide proper and adequate 
service in those classifications. The Hospital shall endeavour to schedule a time off at Christmas to include 
December 24,25 and 26. The time off at New Years shall include December 31 and January 1. Where it is 
possible to give both Christxrm and New Years off, it will be according to Unit seniority. It is understood 
that full-time and part-time seniority will be integrated for this purpose. 

T&Zhling regulatio&&ill berelaxed during the 21-day period fiom mid-December to mid-January. 
Exact dates to be established annually at a CUP€YMmagement Meeting prior to posting the Christmas 
schedule. 
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20.01 - 
For the purpose of calculating vacations and eligibility, the vacation year shall be &om May 1st of any year 
to April 30th of the following year. 

20.02 Employees within the bargaining unit who have completed less than one (1) year of seniority with the 
Hospital as of May lst, but more than three (3) months, shall receive a vacation with pm ratapay on ~ 

basis of one and onequarter (144) days of pay for each completed month as of May 1st but, in any event, 
such vacation pay shall not k in excess of the equivalent of three (3) weeks' pay. 

20.03 

Employees within the bar- Unit Will receive the following vBcatiolls with pay on completion of the 
following years of seniority: 

One (1) year but less than five (5) years seniority 
Five (5) years but less than fifteen (1 5 )  years seniority 

- three (3) weeks - four (4) weeks - five (5)  weeks Fifteen (15) years but less than twenty-thee (23) years seniority 
Twenty-three (23) yean seniority - six (6) weeks 

Eflective September 29,2004 
Five (5) week after fourteen (14) years seniority 
Six (6) weeh after twenty-two (22) years seniority 

Effective September 29,2005 
Five (S) weeks after thirteen (13) years seniority 

Five (5) supplementary days banked years*of thirty (30) and --five (35) years of service. Every 
employee who has attained his/her 30 or 35 anniversary date as of the effective date of this provision 
shall be entitled to have the fbll five (S) days vacation banked and taken prior to the next vacation date. 
The additional vacation days will be credited in the "vacation year" the employee achieves herhis 30* and 
3 9  years. 

20.04 The calculation of vacation entitlement shall be made on the basis of seniority attained as of May 1 st in 
each year but if an employee attains sufficient seniority to qualifj for a four (4), five (5) or six (6) week 
vacation with pay between May 1 and September 30 in any yeat, she shall be considered as qualified on 
May 1 in that year. 

20.05 Insofar as it is practical to do so having regard to the necessity of maintaining the efficient operation of the 
Hospital, employees shall be granted vacation periods requested in accordance with their seniority. During 
prime time, vacations shall be taken in blocks of three (3) weeks or less. Prime time is defined as the 
months of June' July, August (1st Saturday in June to 1st Friday before Labour Day in any year). 
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.3.06 

20.07 

20.08 

20.09 

If an employee is absent because of an injury for which he or she is receiving Worked Compensation, 
vacation credits shall continue to accrue for six months fiom the date the accident o c c d  

If an employee! is hospitalized for non-eiective reasons or is known to be convalescing &om nonelective 
surgery of &om a serious illness or injury, confirmed by a medical certificate, which comenced or 
occurred on or before her last scheduled day of work immediately prior to the commencement of her 
v a d o & h a ~ t h n  days-w-aGktd-vdl be m~heduld at amutudy agreeable time iftheemployee so 
desires, In arranging such alternative date, it is understood that the employee CO- cannot use her 
seniority to displace vacation time alrearly allotted to an employee in the bqahing unit with less seniority. 

Subject to StafIing requirements vacations may be split. It is agreed that any period of vacation shall be not 
less than five (5) days at any one time, however, not more than five (5) days of an employee’s annual 
vacation entitlement may be taken in single days for those employees with four (4) weeks entitlement or 
less or ten (1 0) single days for those employees with five (5) weeks htitlement or more. 

Vacations am to be taken during the year in which an employee is entitIed, however, vacations may not be 
paid out except in the following cimunstanceS: 

Where an employee was absent for legitimate reasons and has accumulated vacation credits which 
ifcarried over would result in accumulated vacation credits in excess of the normal vacation 
entitlement for their years of seniority, the excess would be paid out. 

Where a request has been granted to cany over a maximum of one week of vacation into the next 
vacation year for a special event or circumstanw and such circumstances are changed, the vacation 
time may be paid out or the v d o n  time taken. It is understood that carryever requests are 
granted or denied at the sole discretion of the Employer and the decision to take or to pay, in the 
event of car~cellation, is that of the Employer. 

It is understood and agreed that vacation carry-over for the purposes of Subsection (b) cannot be 
used during prime vacation time nor used to displace vacation time of a more senior employee. 

20.10 It is hereinailer agreed by the Hospital and the Union that the following guidelines will be used to plan, 
organize and schedule vacation r e q h e n t s  in the various nmhg units of the Hospital. 

(i) All employees will schedule their vacation to be taken within the vacation year. The Hospital shall 
post a list of all employees showing their vacation entitlement and seniority. Any vacation that is 
not scheduled within the guidelines, will be considered on a first come, first serve basis, 

Vacations will be granted on the basis of seniority. (ii) 

Between March 1 and March 22 of each year, the Manager will meet and ask the employees, according to 
seniority for their vacation q u e s t  Employees am required to make a decision within forty-eight (48) 
hours following the request by the Manager. A draft vacation schedule shall than be posted by April 5 of 
each year. 

Only those employees who did not receive their initial request vacation time shall than be permitted to 
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submit new vacation requests. All requests shall be submitted prior to May 1. 

A final vacation schedule shall than be posted by May 8 of each year. 

h y  vacation requests submitted on or after May 1 of each year shall be granted on a first come first served 
basis. 

20.1 1 Should an employee who has a m m e n d  his scheduled vacation and agrees upon request by the Hospital 
to return to @om work during the vacation period, the employee shall be paid at the rate of one and one 
half (1-14) times her basic straight time rate for all hours so worked. To replace the originally scheduled 
days on which such work was pesformed, the employee will receive one (1) vacation lieu day without pay 
off for each day on which she has so worked, subject to Article 20.10. 

2 1 .O 1 Leave of absence without pay or other benefit may be granted by the Employer and any person who is 
absent with such permission shall not lose any of their seniority rights during such absence. An employee's 
request for leave of absence shall not be unreasonably withheld. Requests for leave of absence shall be 
made in writing two (2) weeks in advance of commencement, and shall specifj. the reason. The Employer 
shall respond within seven (7) calendar days. This provision for advance notice shall be waived in cases of 
emergency. It is understood this Article includes leaves for Board members of RP.N.A.0. andor College 
of Nurses. 

21.02 During the period of absence, the employee shall not engage in gainful employment for any other pen304 
firm or coxporntion. Failure to comply with this provision may result in disciplinary action being taken. 

21.03 Vacation credits will not accrue during leave of absence without pay, except for leave of absence on Union 
business for two (2) months or less. 

21.04 (a) 

An employee who is pregnant and who has been employed for at least thirteen (13) weeks 
immediately preceding the estimated date of her delivew, shall be entitled to a pregnancy leave of 
upto seventeen (17) weeks induration. 

The employee shall give written notice at least two (2) weeks prior to the date upon which she 
intends to commence the pregnancy leave, and provide a certificate from a legally qualified medical 
practitioner stating the expected birth date. Ifspecial circumstances arise out of the pregnancy and 
it is not possible to meet the obligation for notice, such notice as r e f d  to above must be provided 

-within two (2) weeks of stopping work. 

An employee may begin her pregnancy leave no earlier than seventeen (1 7) weeks before the 
expected birth date. The pregnancy leave continues for seventeen (1 7) weeks &er it began. The 
employee may end the leave by giving at least four (4) weeks written notice of the day she intends 
to return. 
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An employee on pregnancy leave as provided under this Agreement who is in receipt of 
Unemployment Insurance pregnancy bemefits pursuant to Section 20 of the Unemployment 
Insurance Act, shall apply for and be paid a Supplemental Unemployment Benefit. The benefit will 
be equivalent to the difference between ninety-three percent (93%) of her regular weekly earnings 
and the sum of her weekly Unemployment Insumcc benefits and any other earnings. Such 
payment shall commence following completion of the two week Unemployment Insurance 
period, a d  receipt by the Hospital of the employee’s Unemployment Imurbce cheque stubas 
proof that she is in receipt of Unemployment Insurance pregnancy benefits, and shall continue 
while the employee is in receipt of such benefits for a maximum period of fifteen (1 5) weeks. 
The employee’s regular weekly earnings shall be detenntned ’ by multiplying her regular hourly rate 
on her last day worked, prior to the commencement of the leave, times her n o d  weekly hours. 

The employee does not have any vested right except to receive payments for the covered 
Unemployment period. The Planprovides that payments in respect of guaranteed annual 
remunemtion or in respect of d e f d  remuneration or severance pay benefits are not reduced or 
i n c d  by payments received under the Plan. 

, 

The Hospital may request an employee to commence pregnancy leave at such time as the duties of 
her position cannot reasonably be performed by a prepnt  woman or the performance of non- 
pedormance of her work is materially affected by the pmguancy. 

An employee who has been employed for at least thirteen (1 3) weeks is eligible for parental leave, 
whether they become a parent through the birth of their child, through adoption, or ifthey are in, or 
enter into, a relationship of some permanence with a parent of a child, and they intend to treat the 
child as their own. 

Such leave must cornmence within thirty-five (35) weeks of the day the child was born, or becomes 
into c W y ,  care and control of the employee for the first time. 

Parental leave for an employee who has taken pregnancy leave must commence at the end of the 
pregnancy leave unless the child has not come into the care of the parent by that time. An employee 
must give at least two (2) weeks notice of the date that the mtaI leave is to begin. Where the 
child comes into the custody, care and conk1 of the employee for the first time sooner than 
expected, the leave will begin on the day the employee stops working, and notice must be provided 
within two (2) weeks of stopping work. 

Parental leave ends eighteen (1 8) weeks after it began or on an earlier day if the employee gives the 
H o ~ Z l f T f o G  (4) w&h written notice of that day. In the case of adoption, the employee 
who is an adoptive parent may request the parental leave to be extended to twenty-four (24) w e b  
duration. 

An employee on parental leave, as provided under this Agreement, who has applied for and is in 
receipt of Unemployment Insurance Parental Benefits, pursuant to Section 20 of the Unemployment 
Insurance Act, shall be paid a supplemental unemployment benefit. That benefit will be equivalent 

29 



to the difference between ninety-three percent (93%) of her regular weekly earnings and the ,SI& of 
her weekly Unemployment Instnance Benefits aud any other earnings. 

Such payment shall commence following completion of the two (2) week Unemployment Insurance 
waiting period, and receipt by the Hospital of the employee’s Unemployment Insurance cheque stub 
as pf that she is in receipt of Unemployment Insurance Parental Benefits, and shall confinuc 
whilethe.e_mployee _ _  is in receipt of such benefifs fofa-maxhum period of ten (10) weeks. 

The employee’s regular weekly eatnine shall be detenninad by multiplying her regular hourly rate 
on her last day workad, prior to the comenmenf of the leave, times her n o d  weekly horn. 

The employee does ,not have any vested right except to receive payments for the covered 
unemployment period. The Plan provides that payments in respect of guaranteed annual 
remuaeration or in respect of &f& remuneration or s e v b c e  pay benefits are not reduced or 
increased by payments received under the Plan. 

(c) Where an employee has given written notice to begin either a pgnancy or parental leave, that 
notice may be changd to an earlier or later date by the giving of at least two (2) weeks notice. 
where notice to end a leave has been given, that notice may be changed to either an earlier or later 
date if the employee gives at least four (4) weeks notice. 

(d) Employees will continue to be enrolled in all pension and benefit plans included in Article 22 off 

intend to pay the employee’s contribution, if any, to such benefit plans. The Hospital will continue 
to contribute its &axe of any premiums for such benefits while the employee continues absence on 
pregnancy or parental leave, unless the employee gives written notice that they do not intend to pay 
their contribution, if any. 

this Agreement unless the employee gives the Hospital written notice that the employee does not i 

Employees who choose to pay their portion, if any, of the premium for such benefit plans may make 
such arrangements with the Hospital as are mutually satisfmry, but GIing such arrangements, it 
would be expected that the employee would make such payments by post dated cheques. 

(e) The employee shall be re-instated when the leave ends to the position the employee most recently 
held, if it stil l exists, or to a comparable position, if it does not. 

(0 It is understood that during pregnancy leave or parenWadoption leave, seniori~ shall continue to 
accrue. Credit for service for the purpose of vacation entitlements shall be accumulated, however, 
sick leave credits for part-time employees will not accrue during such period and vacation pay 
would be proportional to hours worked in the vacation year. 

21.06 

An employee who notifies the Hospital as soon as possible following a bereavement shall be granted three 
(3) consecutive working days off without loss of herhis regular pay for herhis scheduled hours, in 
conjunction with the day of the funeral of a member of herhis immediate family. “Immediate family” 
means spouse, child, parent, grandparent, grandparent of spouse, brother, sister, mother-in-law, father-in- 
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law, grandchild, brother-in-Iaw, sister-in-law, son-in-law, daughter-in-law, step-parents, stepchildren, and 
legal guardian. One (1) day of leave shall be granted for aunts, uncles, nieces and nephews. Spouse f' 
purposes of bereavement will include partners of the same sex. 

Where an employee does not qualify under the above noted conditions, the Hospital may nonetheless grant 
a paid bereavement leave. The Hospital, in its discretion, may extend such leave with or without pay. I 

when an employee's scheduled vacation is intempted due to bereavement, the employee shall be entitld 
to bereavement leave in accordance with Article 21.06. 

The portion of the employee's vacation which is deemed to be bereavement leave under the above 
pmvisions will not be counted against the employee's vacation credits, 

The Employee shall reschedule such vacation at a time mutually agreeable to both the employee and the 
Hospital. The employee shall not reschedule vacation, which shall resulf in the d i s p h e n t  of mother 
employee. 

21.07 U&nb8?& 

(a) Upon application by the Union, in writing, the Hospital shaU grant leave of absence, without pay, to 
an employee elected or appointed to fidl-time Union office. It is understood that no more than one 
(1) employee in the bargaining Unit may be on such leave of absence at the same time. Such leave 
shall be for a period of one (1) calendar year fiom the date of appointment unless extended for a 
fiuther specific period by agreement of the d e s .  Seniority shall accumulate for employees during 
such leave on the basis of what herhis normal regular hours of work would have been. Service 
shall t)ccumulate for employees during such leave to a maximum provided, ifany, under the 
provisions of the collective agreement. It will become the responsibility of the employee for 111 
papent of the premium of any of the following benefits which they elect to participate during such 
leave: semi-private, drug, dental and vision. It is undemtood that no other benefits unless mutually 
agreed are available during such leave. The employee shall noti@ the HospitaI of his/her intention 
to return to work as soon as possible, but no later than six (6) weeks prior to the date of such return. 
The employee shall be returned to hider formex duties on the same shift in the same department 
and at the appropriate rate of pay, subject to any changes which would have occurred had the 
employee not been on leave. The Hospital may fill'the vacancy resulting &om such leave on a 
temporary basis. 

0) Union busineSs shall be considered good cause for leave of absence without pay or other benefit, 
and an employee elected or selected to attend conventions, seminars, educational classes or other 
.Union, business shall &,panted leaye of absence. 

Leave of absence for Union business shall be applied for in writing by the employee to hider 
Department Head. When possible, such request shall be submitted at least two (2) weeks prior to 
the contemplated commencement of the leave of absence and the application shall clearly state the 
length of time hdshe shall be away from hidher work and the purpose of the leave. 

The Employer agrees to maintain the n o d  wages and benefits during absences for Union 
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business. The Hospital will invoice the Union, not less than every six (6) months, for the 
employee's wages and benefits. 

21.08 J-I)llfV 

Employees who are called to serve as jurors or subpoenaed as witnesses in criminal or civil cow, shall be 
granted leaueofarhsence,fotsUch purpose without loss of any-privileges. Normal pay willcontinue to be 
issued on the usual pay dates. At the conclusion of his duty, the employee shall obtain a certificate h m  
the Court showing the period of his jury or witness service and shall deposit this certificate together with 
the fbll amount of the cornpeasation, but not including travelling allowance, with the Hospital Businas 
OffiW. 

21.09 (a) 

The Hospital will, subject to the operational requirements, grant leave of absence without pay or 
benefits to an employee elected to Board Committees, example, The College of Nwses of Ontario, 
or Registered PracticalNurses Association of Ontario, allowing adequate time to perform their 
functions as Board members. Membership on a Registered Practical Nurse related educational 
committee at the University or College level will ais0 be considered on the above basis. An 
employee shall send a written request two (2) weeks in advance of the commencement of such 
leave of absence. Seniority and Senrice shall accumulate for full-time and part-time employees 
during such leave. 

Ifrequkd by the Hospital, an employee shall be entitled to leave of absence with pay and with fill 
credit for service and seniority and benefits to take coursm and to write examinations to 
upgrade his or her employment qualifications. 

Where employees are required by the Hospital to take courses to upgrade or acquire new 
employment qualificatons, the Hospital shall pay the fidl costs associated with the courses. 

Subject to operational requirements, the Hospital will make every reasonable effort to grant 
requests for necessary changes to an employe's schedule to enable attendance at a recognized 
upgradii course or seminar related to employment with the Hospital. 

(c) Both the Hospital and the Union recognize their joint responsibility and commitment to provide, 
and to participate in, in-service education. The Union supports the principle of its members' 
responsibility for their own professional development and the Hosgital ___ will _- endeavour to provide 
programs reiateci to the requirements ofthe Hospital. Available programs will be publicized, and 
the Hospital will endeavour to provide nurses with opportunities to attend such programs during 
their regularly scheduled working horn. 

When an employee is on duty and authorized to attend any in-service program within the Hospital 
and during regularly scheduled working hours, she shall suffer no loss of regular pay, When an 
employee is elected or appointed to a Hospital Committee, during hidher regularly scheduled 
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working hours, shdhe will suffer no loss of regular pay. If the meeting commence prior to her tour 
of duty or extends beyond her tour of duty, she/he shall be paid at straight time. Such hours to be 
submitted in Writing to the Departmeat Head by the employee. 

The delegation of added nursing skills and sauctioned medical acts (special procedures) to nurses 
s M 1  be in accordance with guidelines established by the College of Nurses from time to time and 
a,j a;pfir25q& Ho@M -*z@ k l a  thw..- - . . , - - 

Effective April 1,2001, the Hospital agrees to introduce a prepaid leave program, funded solely by the 
employee subject to the following terms and conditions: 

The plan is available to employees wishing to spread four (4) years' salary over a five (5) year 
period, in accordance with Part LXVIII of the Income Tax Regulations, Section 6801, to enable 
them to take a one (1) year leave of absence following the four (4) years of salary deferral. 

The employee must make written application to the Hospital at least six (6) months prior to the 
intended commencement date of the program (i.e. the salary deferral podion), stating the 
intended purpose of the leave. 

The number of employees that may be absent at any one time shall be determined between the 
local parties. The year for purposes of the program shall be September 1 of one year to August 
3 1 the following year or such other twelve (12) month period as may be agreed upon by the 
employee, the local Union and the Hospital. 

where there are more applications than spaces allotted, seniority shall govern. 

During the four (4) year of salary def@ twenty percent (20%) of the employee's gross annual 
earnings will be deducted and held for the employee and will not be accessible to the employee 
until the year of the leave or upon withdrawal fiom the plan. 

The manner in which the deferred salary is held shall be at the discretion of the Hospital. 

All deferred salary, plus accrued interest, if any, shall be paid to the employee at the 
commencement of the leave or in accordance with such other payment schedule as may be agreed 
U ~ Q  between the Hospital and the employee. 

AI1 benefits shalI be kept whole during the four (4) years of salary deferral. During the year of 
the leave, seniority will accumulate. Service for the purpose of vacation and salary progression 
and other benefits will be retained but will not accumulate during the period of leave. The 
employee shall become responsible for the fbll payment of premiums for any heafth and welfare 
benefits in which the employee is participating. Contributions to the Hospitals of Ontario 
Pension Plan will be in accordance With the Plan. The employee will not be eligible to 
oarticbate in the disabilitv income olan during the Year of the leave. 
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(i) An employee may withdraw from the plan at any time during the deferral portion provided BG 
(3) months notice is given to the Hospital. Defend salary, plus accrued interest, if any, will be 
returned to the employee within a reasonable period of time. 

0) If the employee terminates employment, the deferred salary held by the Hospital plusaccrued 
interest, if any, will be returned to the employee witbin a reasonable period of time. In c 8 ~ e  bf 
the employee's death, the hds will be paid to the employee's estate. ' 

(k) The Hospital will endeavour to find a temporary replacement for the empbyee as fhr in advance 
as practicable. If the Hospital is unable to find a suitable replacement, it may postpone the leave 
The Hospital will give the employee as much notice as is reasonably possible. The employee 
will have the option of remaining in the Plan and rearranging the leave at a mutually agreeable 
time or of withdrawing &om the Plan and having the deferred salary, plus accrued interest, if any 
paid out to the employee within a reasonable period of time, 

(1) The employee will be reinstated to his or her former position unless the position has been 
discontinued, in which case the employee shall be given a comparable job. 

(m) Final approval for entry into the prepaid leave program will be subject to the employee entering 
into a formal agreement with the Hospital in order to authorize the Hospital to make the 
appropriate deductions fiom the employee's pay. Such agreement will include: 

(i) A statement that the employee is entering the prepaid leave program in accordance w 
this Article of the collective agreement. 

(ii) 

(iii) 

The period of sdary deferral and the period for which the leave is requested. 

The manner in which the deferred salary is to be held. 

This letter of application from the employee to the Hospital to enter theprepaid leave program will be 
appended to and form part of the written agreement. 

b y  benefit plans as provided herein shall remain in full force for the duration of the Collective Agreement. 

22.01 The Hospital will assume the responsibility of paying One Hundred Per Cent (1 Wh) of the premium cost 
of the Ontario Health Insurance Plan for full-time employees in the bargaining unit. 

22.02 

The Hospital will assume the responsibility of paying One Hundred Per Cent (I WA) of the premium cost 
of the Manulife Group Life Insurance Plan for fhll-time employees in the bargaining unit to a maximum of 
two (2) times the employee's annual salary calculated to the nearest Five Hundred Dollars ($500.00). 
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2.03 

(a) The Hospital Will provide I11-time employees in the bargaining Unit with the Two Dollars Fifty 
Cents ($2.50) Manulife &Pay Drug Prescription Plan (or equivalent) which has no deductible but 
which charges $2.50 for each prescription filled and the Hospital will pay One Hundred Per C a  
(1 00%) of the premium charged therefoIe. Such Plan will include “Mandatpy Drug Seladion”. ’ 

(b) The Hospital agrees to contribute loOo/a of the billed prernium towards coverage of eligible full.. 
time employees in the active employ of the Hospital under the existing Manulife Extended H d t h  
are Benefits Plan or comparable coverage with mother carrier. 

22.04 - 
The Hospital will provide lidl-the employees in the b e g  unit with coverage under the Man- 
Dental Plan (or equivalent), and will pay seventy-five Per Cent (75%) of the premium therefore, based 
upon the current 0.DA. tariffin effect &om time to time during the term of this Agreement. Such plan 
provides for check-ups not more ihquently than every nine (9) months, Effective upon ratification, add 
Blue Cross rider #2 (or equivalent) complete and partial dentures and add Blue Cross rider #4 (or 
equivalent) crowns, bridgework and repairs to same at 50% co-insurancey each of the above with a $1000 
lifetime maximum per M l y  member. 

22.05 

The Hospital will provide to full-time employees a Vision Care Plan with a maximy wvemge of two 
hundred dollars ($200*00) over a period of twenty-four (24) months with the Hospital paying 1W/o of the 
premium charged therefore. Effective September 1,2005, the Vision Care Plan will have a 

. maximum coverage of two hundred dollars ($200.00) every 24 months PIUS bi-annual eye exam. 

22.06 h d h P b  

The Hospital will provide to I11-time employees a hearing aid program based on the Manme Audio Plan, 
One Hundred Per Cent (100%) Hospital paid, $lyOOO.OO lifetime maximum effective April 1,2000. 

22.07 l k n & d ? h  

It is agreed that full-time employees will participate and part-time employees may participate in the 
Hospital’s of Ontario Pension Plan. It is agreed that enrollment in such pension plan will be in accordance 
with the requirements of such Plan. 

(a) The Hospital agrees to continue to pay said premiums on behalf of all employees who are absent 
because of illness or injury for the balance of the month in which said illness or injury occurs and for 
the month following or for a period of absence covered by sick days, whichever is greater. 

(b) Employees who are absent due to illness or injury compensable under the Workers’ Compensation 
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Board shall be considered as being on leave of absence without pay. However, the Hospital shall pk, 
the premiums as stated in Article 22 for the first twelve (12) months of such compensable illness or 
injury provided the employee pays their portion, if any. The Hospitai will noti@ an employee in 
witing as to what anangements are necessary to aiiow the employee to continue to pay premiums after 
thetimeperiodsspecified. 

22.09 -. . 

it is agreed that the Hospital can change the carrier of any plan, provided that  the^ is no reduction in 
benefits and provided that the Hospital gives the Union not less than Sixty (60) days notice of such change, 
fiunishes the Union with full particulars of the plan to be substituteù and ifrequested to do so, meets with 
the Union Representatives to discuss and explain the c h g e  proposed. 

22.1 O The Union acknowledges th& the employer has agreed for the tenn’ of this Agreement to absorb the 
additional costs due to increased premiumS q u i r d  to maintain the current level of Heaith Care Benefit 
Plans. 

22.1 1 The Hospital Will pmvkk equivalent coverage to all employees who retire early and have not yet reached 
age 65 and who am in receipt of the Hospital’s pension plan benefits on the same basis as is provided to 
active employees for semi-private, extended health care and dentai benefits. The Hospitai will contribute 
the same portion towards the billed p r d m  of these Benefit PIans as is currently contributed by the 
Hospital to the billed premiums of active empioyees. 

23.01 

The Parties recognize that unavoidable absences due to illness or injury not compensable under the 
Workplace Safety insurance Board may occur and therefore here set out the following provisions which are 
~ d m o d  to provide benefiîs subject to the terms and conditions contained therein. 

23.02 (a) Absence due to illness or injury, compensable by the Workplace Safety InsurSnce Board, shall not 
be charged against sick leave credits or entitlements. 

(b) A full-time employee who is absent h m  work as a result of an illness or injury sustained at work 
and who has been awaiting approval of a claim h m  Workers’ Compensation for a period longer 
than one complete pay period may apply to the Hospital for payment equivalent to the lesser of the 
benefit she would receive fbm Workers’ Compensation if her claim was approved, or the benefit to 
which she would be entitled under the short term sick portion of the disabiiity income plan 

~ P ~ t ~ l l  tk provided onfy ifihe Mi-the employee provides 
evidence of disability satisfatory to the Hospitai and a written undertaking satisfactory to the 
Hospital that any payments will be refiuided to the Hospitai following final determination of the 
claim by Workplace Safety Insurance Board. If the claim for Workers’ Compensation is not 
approved, the monies paid as an advance will be applied towards the benefits to which the full-time 
employee would be entitled under the short term portion of the disability income plan. h y  
payment under this provision Will continue for a maximum of fifteen (15) weeks. 
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(c) A part-time employee who is abwnt h m  work as a result of an illness or hjury sustain4 at work 
and who has been awaiting approval of a claim h m  Workplace Safety Insurance Board may apply 
to the Hospitai for payment of the benefit to which hdshe would be entitled under Article 23.07 - 
Accumulative Sick Leave. Payments will be provided only ifthe part-time employee proves 

H . a n y - e n t - ~ i i b e  refhied to the Hospital following timi detamination of the 
claim by the WSIB and the Hospital will mdit and rctum to the part-time employee's sick leave 
bank the number of days represented by such payment. Ifthe claim for WSIB is not approved, a 
part-time employee may utilize accumulated sick leave creûits if eligible and avaiiable. 

evidence of disability satisfactory to the Hospital and a Written underkh g satisfactory to the 

23.03 order to provide adequate staffing in all departments, based on work to be pedormed, it is a condition of 
employment to observe the following niles and regulations with respect to absence h r n  scheduled work 
time: 

(a) Employees who report sick must now their Manager at least one and one-haIf (1 -in) hours on the 
day shift and four hours on the evening or night shifts prior to reporting time ifreasonably possible. 
Employees of other departments are to cali in accordatlcc with deparhentai policy. 

(b) When reporting to the immediate supervisor that she will be absent because of iliness an employee 
should, whenever possible, indicate the expected date and time of return to work. If impossible to 
advise when they would be available for work, then the notification requirements of (a) above 
shouid be performed each scheduled shift. When the date and the time of reiurn to work is definite, 
an employee must report this information to their immediate supervisor. This infiormation is to be 
provided a minimm of one day in advance where greater notice is not ponsibie. 

23.04 The employee will submit a medical certificate for any iiiness greater thsn three (3) consecutive days. The 
medical certificate will be submitted to the Occupational Health Office as the case may be or in their 
absence a delegate. Further, if the medical Certificate required is not produced upon return to work, the 
Employer will not be required to pay the employee his or her wages for the time away &om work. 
However, such medical certificate satisfactory to the Hospitai may be requid at any time where a pattern 
of absence or other indication of attendance abuse arise. Ea medical certificate is requved by the Hospitai 
for less than three (3) days, the Hospital will be required to pay for the medical certificate. 

23.05 An employee who terminates his employment with the Employer and has received payment in lieu of 
accumuiated sick leave credits shall not be miitled to receive over an aggregate of fdiy per cent (50%) for 
any such credits &odd he be rehired and again terminates his employmerit. 

23.06 The short-term sick leave plan shall be registered with the Unemployment Insurance "--I Commission (U.I.C.). 
e'empiayer's u n e m p E ~ ~ ~ ~ ~  premiuk reduction will be retained by 

the Hospital towards offketthg the cost of hefi ts  contained in this Agreement. 

Sick leave privileges for part-time employees will be as follows: 
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prorated as part-time hours bear to fuil-time, a part-time employee shall: 

(i) At the commencement of the fourth month of continuous employment shall be credited wid 
up to three (3) days sick leave with pay. 

(3) T h d e r  such employee shali be credited with up to one (1) day’s sick leave with pay For 
each additiod month of continuous employment until completion of one (1) year of 
continuous employment. 

(iii) After complethg one (1) year of continuous employment, an employee shall be credited 
with up to one and one-half (l-ln) days of sick leave with pay for each additionat month. 

At the end of each year of COtltinUOUS employment, the unused portion of an employee’s sick leave 
for that year shall accumulate, the maXimm accumulation in any one year Wig eighteen (1 8) days 
of sick leave and the maximum total accumulation for any one employee b e i i  one hundred tXly 
(150) days of sick leave. 

It is agreed that any accumulated sick leave credits due to an employee prior to the execution of this 
Agreement shall be continued to be allowed and recognized in computing the maximum 
accumulation of one hundred and fifty (150) days. 

Absence due to illness or injury, compensable by the Workers’ Compensation board, M l  not 
charged against sick leave creditti or entitlements. 

Absence due to illness in any year shall be charged to the accumulated sick I tbe reserve credited to 
the employee concerned on the basis of one (1) sick leave credit for each sick day with pay untii 
credits are used up. As credits are used up they may again accumulate to the maximum. 

A part-time employee will not lose any accrued sick leave days in their sick bank when they transfer 
to full-time but will be subject to Article 23.08. 
Such t r a n s f e r r e d  employee will be allowed to utilize sick days accrued as part-time to top up 
HOODIP benefits available as full-time. 

A full-time employee who transfm to part-tirne will no longer be covered under H.O.O.D.I.P. but 
will commence accumulating sick leave credits in accordance with this Article. h addition, ifthe 
employee had a h a n  sick leave bank under Article 23.08 (i) they would be entitled to draw upon 
that bank if necessary. 

A part-time employee’s sick leave credits accumulated prior to December 12th, 1986 will bt “red- 
c&I&and will not be used until sick leave subsequently accumulated has been exhausted. Upon 
termination of employment, part-time employees shall be paid a cash settlement based on the wage 
rate at the date of Severance equal to their unused portion of sick leave credits accumulated prior to 
December 12th, 1986 up to a maximum of sixty (60) days of sick leave and, in addition, an amount 
equal to their unused portion of sick leave credits accumulated fiom and &er December 12th, 1986 
[subject to Article 23.07 (c)] up to a maximum of seventy-five (75) days based on the following 
pay-out formula: 
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Zyearsdority 25% 4 years seniority 40% 
3yearsseniority 33% 5 years seniority 50% 

Such amounts are to be paid in full and complete settlement of any unused sick leave to an 
employee's creûit on date of termination except in the foilowing cases: 

(i) if the employee is discharged ôy the Hospital for just ause and such employee 
reinstat4 through the Grievance Procedm, or , "  

(3) ifthe employee leaves the employ of the Hospital without giving two (2) weeks rwlrcelli 
wding,or 8 

(iii) I£ an employee has not completed two (2) continwis years of employment with the 
Hospital. 

(a) The Hospital will assume total responsibility for providing and fiuiding a short-term sick leave plan 
equivaleot to that dedbed  in the A u p t ,  1992 booklet (Part "A") Hospital of Ontario 
Disabiiiîy Income PIan brochure. 

The HospitaI will pay 75% of the billed premium towards coverage of W-time eligible employees 
under the long-term disability portion of the plan aa described in the Auguat, 1992 booklet (Part 
"B"). The employee will pay the baiance of the billed p d m  through payroll deduction. For the 
purpose of transfer to the short-term portion of the cüsabiîity pgram, employees on the payroll as 
of the effective date of the transfer with three (3) months or more of service shall be deemed to 
have tbree (3) months of Service. For the purpose of transfer to the long-term portion of the 
disability program, employees on the active payroll as of the effective date of the transfer with one 
(1) year or more of service shall be deemed to have one (1) year of service. 

Effective the date of transfer, the existing sick leave plan shall be termhated and any pvisions 
relating to the plan shall be null and void under this Collective Agreement except as to thcm 
provisions relating to pay out of unused sick leave benefits which are specifically dealt with 
hereider. 

09 

(c) Existhg sick leave c d î s  for each employee shall be converted to a sick leave bank to the credit of 
the employee. The sick leave bank shall contain the mused sick leave days to the credit of the 
employee on the effective date of the transfm to the Plan set out in Article 23.1 1 (a). The "sick 

to: 

(i) supplement payment for sick ieave days under the new plan which would otherwise be at 
less than fidi wages, and; 

(ii) pay out shall be made on the termination of employment, or in the case of death, to the 
employee's estate. The amount of the pay out shall be a cash settlement based on the 
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employee’s salary rate in effect on the date of termination for the unused sick credits t o i  
maximum provided under the sick leave plan in which she participated as of the date! of this 
Agreement; 

(iii) An employee who, as of the date of this agreement, has accumulated sick leave credits and 
is prevented ftom working for the Hospitai on account of an occuplional iliness or accidqnt 

-hatis recogkaLby_The Workers’ Compensation Board as compensable within the 
meaning of The Workers’ Compensation Act, the Hospitai, on application iium the 
employee, will supplement the a m  made by The Workers’ Compensation Board for loss 
of wages to the employee by such amount that the award of the Workers’ Cornpeasation 
Board for loss of wages, together With the supplem~tation of the Hospj&I, will equal one 
hundred per cent (1 W A )  of the employee’s net earnings to the limit of the employee’s 
accumulated sick leave credits 

When an employee has completed any portion of her regularly scheduled tour prior to going on sick 
leave benefits or Workers’ Cornpendon benefits, she shail be paid for the balance of the tour at 
her reguiar straight time hourly rate. 

The Hospital M e r  agrees to pay employees an amount equal to any loss of benefits undm 
HûûDlP for the first two days of the f o d  and subsequent period of absence in any calendar year, 

The Hospital will notify each employee of the amount of unused sick leave in her bank annuaîly 
during the rnontb of April. 

Any dispute which may arise concerning an employee’s entitlement to 1 o n g - k  disability benefits, 
and which is not c o v d  by the appeai mechanism provided for under the policy of insurance, may 
be the subject of grievance and arbitration under the provisions of this Agreement. 

A copy of the current HOODIP text or where applicable the master policy of HOODIP or 
equivaient, shall be provided to the Union, 

For M-time employees who were pviously covered by the Collective Agreement between 
Winâsor Regional Hospitai and C.U.P.E. 1132 at the Western Campus, who had sick leave credits 
accumulated prior to December 12,1986 will be red chled and will not be used until sick leave 
subsequently accumulated has been exhausted. Upon temidon of employment, al-time 
employees shall be paid a cash settlement based on the wage rate effective the date of temiinaton, 
equal to their unused portion of sick leave credits accumulated prior to December 12,1986 to a 
maximum of sixty (60) days. In addition, ail other sick leave credits accumulated up to a maximum 
of one hundred ttfty (1 50) days shall be paid out upon termination based on the following pay out 
formula and at the wage rate effective the date of termbation to a maximum of 75 days. 

2 years seniority - 25% 4 seniorify - 40% 
3 years seniority - 33% 5 years seniority - 50% 

Such amounts are to be paid in full and complete settlement of any unused sick leave to an 
emdovee’s credit on date of termination exmt  in the followinn cases: 

40 



(i) ifthe employee is discharged by the Hospital for just cause and such employee has not been 
reinstated tbrough the Grievmce Procedure, or 

(ii) if the employee leaves the employ of the Hospital without giving two (2) weeks notice iq 
writing, or 

If an employee has not completad twa (2) continuous years of employment with the 
Hospitai. 

(iii) 

It is understood aud agreed that fiill-time employees will make every reasonable effort to schedule 
medical and dentai appoin~enîs at times when they are otherwise not scheduled for work. When 
this is not possible, employees will schedde such appointments in a manner such as to mhimize 
the disruption to their n o d  wok schedule and provide reasanable notice to the Employer. The 
Hospital wiil allow such necessary time off to be considered sick leave. 

(k) www 
if an employee is injured on the job and his/her supervisor excuses hun/her from fiirther duty for the 
balance of the shift, the employee's regular rate of pay shall continue of the balance of that shift and 
there shall be no deduction fiom sick leave or other credits. 

24,Ol part-time employees shall be paid the same proportion of a fiili-time employee's wage rate! as set out in the 
appropriate schedules to this Agreement as the part-time employee's time worked in a pay period bears to 
full-time and part-time employees shall also be entitled to the same shift premium as fiill-time employees 
and to the m e  proportion of Paid Hofiday, Vacation benefits as their hours worked bear to full-hk. 

Part-time employees shall be entitled to participate in health care benefits by paying a portion of the 
premiums based on the ratio of hours worked as compared to full-time hours averaged over a six (6) month 
period. It is acknowledged and agreed that part-time employees are eligible to participate in the Hospitais 
of Ontario Pensiop Plan but not in the Oroup Life Insurance pian. 

25.01 Attached hereto is Schedule "A" showing the classifications and wage rates of the employees covered by 
this Agre!emènt; f i s - m u m y  agreed &at &e '&id schedule and the contentstheréof shall constitute a part 
of this Agreement. 

25.02 (a) The job classification mentioned in Suheduie "A" shali not be changed for the purposes of evading 
payment of the proper wage schedule. In establishing the minimum wage rate for all new 
employees, the Employer agrees that wages now being paid for the classifications of th is  
Agreement shall continue to be paid as provided herein. 
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(b) The regular pay day shall be every second Thursday, during the term of this Agreement, Pay will 
be depositad directly into an employee's p r e f d  bank where possible, with an itemized statemat 
of wages and deductions. 

(c) in the event an error has been made on an employee's pay, resulting in an employee losing one day's 
pay or more, this adjustment will be issued to such employee on the Monday following the regula 
pay day as long as the employee brings the error to the attention of their Department Head befom 
4:OO p.m. on the Thuday. 

26.01 A Registered Practical Nurse shall be one who is currently Reg.istered with îhe Ontario College of Nuses 
and is employed as an R.P.N. A RegiSterea Practical Nurse is required to present to M e r  Unit Manager 
by the 15th of February of each year his/her cmntly registration certificate. 

27.01 If an employee's uniform is damaged or destroyed in the course of hidher duties as an employee of the 
Employer, the Employer agrees to repair or replace such uniform at its expense. If the uniform is replaced, 
such repiacement shall be with a uniform of average or medium grade. 

28.01 The Hospital agrees to provide two (2) bulletin boards at each Campus at mutuaüy satisifactorry locations 
for posting notices of Union activity. Such notices shall not be removed by unauthorized personnel 

28.02 Such notices shall be submitted by the Chief Steward to the Department of Employee Relations for 
approval. mere shall be no distribution or posting by employees of pamphiets, advertising, or political 
matter, cards, notices, or any other literature on the Hospital's property except as hemin provided. 

29.01 When a new classification (which is covered by the tentis of this collective agreement) is established by the 
Hospital, the Hospital shaU determine the rate of pay for such new classification and noti& the local Union 
of the same. If the local Union challenges the rate, it shall have the right to request a meeting with the 
Hospital to endeavour to negotiate a mutUaily satisfactory rate. Such request will be made within ten (1 O) 
days after the receipt of notice h m  the Hospital of such new occupational classification and rate. Any 
c h g e  mutually agreed to resulting fiom such meeting shall be retroactive to the date that notice of the 
new rate-was given bythe Hospital. ifthe parties are unable to agree, the dispute concerning the new rate 
may be submitted to arbitration as provided in the Agreement within fifteen (1 5 )  days of such meeting. 
The decision of the Board of Arbitrafion (or arbitrator as the case may be) shall be based on the relationship 
established by comparison with the rates for other classifications in the bargaining unit having regard to the 
requirements of such classifications. 

When the Hospital makes a substantid (substantial change to be defined as a change in skill, knowledge 
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a d o r  complexity level sufi?cient enough to have a potentid impact on the proper classification of the job 
in question) change in the job content of an existing classification which in reality causes such 
classification to become a new classScation, the Hospital agtees to meet with the Union, %requested, to 
pennit the Union to make representation with respect to the approphate rate of pay. 

If the matter is not resolved following the meetiag with the Union, the matter may be r e f d  to M i d o n  
8s pmvi$ed in the Agreement within fifteen (15) days of such meeting. The decision of the Board of 
Arbitration (or arbitrator as the case may be) shall be based on the relationship established by comparison 
with the rates for other classifications in the bargaining unit having r e g a r d  to the reqUirements of such 
classifications. 

The parties further agree that any change mutuaUy agreed to or awarded as a resuit of the arbitration shall 
be retroactive ody to the date that the Union raised the issue with the Hospital. 

Notwithstanding the foregoing, if as a r e d  of compensable ihess or injury covemi by W.C.B. an 
employee is unable to carry out the regular functions of hidher position, the Hospital may, subject to its 
operational requirements, establish a special classincation and saiary in an endeavour to provide the 
employee with an opportunity of continued employment. This provision shall not be construed as a 
guarantee that such special classification(s) will be made available or continued. 

29.02 The Hospital shall provide the Union with job descriptions for active job classifications. 

30.01 Whenever the si.n@dar or mascuhe is used throughout this Agreement, they simil be c o r n e d  89 m h g  
plural or feminine or neuter gender where the context, or the parties hereto so requim. 

(a) Employees recailed &om lay-off after one (1) year or an employee transferred on a pemianent basis 
may be provided any orientation d e t d e d  necessary by the Hospital. A request by such an 
employee for orientation shall not be unreasonably denied. 

(b) RP.N.'s may be required, as part of their regular duties, to supervise the activities of students and 
will be informed in writing of their responsibilities in relation to these students. 
Any infomiation that is provided to the Hospital by the educational institution with respect to the 
skill l e d  of the student will be made available to RP.N.3 recruited to supervise the students. 

(c) The Hospitd undertakes to noti@ the Union in advance, so far as practical, of any technological 
w b c t e c i d ë d  to introduk which dl1 significantly change the status of 
the employees within the bargaining unit. 

The Hospital agrees to discuss with the Union the effect of such techologicai change on the 
employment status of the employees and to consider practical ways and meafls of minimizing the 
adverse effkt, if any, on the employees concerned. 
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(a> Whem computers are introduced into the workplace, and employees are requireâ to utilize tho& 
computers in the course of their duties, the Hospital agrees that necessary computer training will be 
provided at no cost to the employees involved. 

30.03 A copy of any completed evaluations which is to be placed in an employee's file shall be first reviewed 
with the employee. The employee shall initial such evaluation as having been d and shall have the ' 
opportdty to add herhis views to such evaiwtion prior to it being placed in herhis file. It is understood 
that such evaiuations, do not wnstitÜte disciplinary action by the Hospital against the employee. 

30.04 Each employee shall have reasonable access to herhis Personnel file for the purpose of reviewing their 
contents in the presence of a Human Resources staffmember. A copy of the evduationa will be provided 
t o  the employee at herhis quest. An employee ifhdshe desires may have representation h m  the Union 
while reviewing hidher personnel file. 

30.05 PreVet&n - H- 

The HoSpital and the Union agree that they mutually desire to &tain standards of safety and 
health in the Hospital in order to prevent accidents, injury and illness. 

(a) 

(b) Recognizing its responsibilities under the applicable legislation, the Hospital agrees to accept as a 
member of its Accident hvention - Health and Safety Cownittee (s), one (1) representative and 
one (1) aitemate (per committee), selected or appointed by the Union h m  among the bargaining 
unit employees. / 

(c) Such Committee(s) shail identifl potential -ers and hazards, instituîe means of improving 
health and safety programs and recommend actions to be taken to improve conditions related to 
safety and heaith. 

The Hospital agrees to cooperate reasonably in providing necessary information to enable the 
Committee (s) to fulfill its functions. In addition, the Hospitai wili provide the Committee(s) with 
reasonable access to all accident reports, heaith and saf" records and any other pertinent 
infomiation in its possession. 

(d) 

(e) Meetings shall be held every second month or more frequently at the call of the Chair, if required. 
The Committee@ shall maintain minutes of all meetings and make the same available for review. 

(f) Any representative(s) appointed or selected in accordance with (b) hereof, shall serve for a term of 
at least one (1) calendar year from the date of appointment. Time off for such representative@) to 
attend meetings of the Accident Prevention - Health & Safety Committee(s) in accordance with the 
foregoin&, shall be granted. 

(g) The Union agrees to endeavor to obtain the full cooperation of its membership in the observation of 
all safety mies and practices. 

(h) AU time spent by a member@) of the Accident Prevention - Health & Safety Committee(s) 
attending meetings of the Committee(s) and carrying out hidher duties, shall be deemed to be work 
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t h e  for which hdshe shall be paid by the Hospital at hidher regular rate or premium rate BS 
deemed appropriate by legislation. 

(i) pregnant employees may request to be t r a n s f e r r e d  h r n  their current duties if, in the p r o f d o d  
opinion of the employee's physician, the pregnancy may be at risk. If such a transfer is not feasible, 
the pregnant employee, if she so requests, will be granted an unpaid leave qf absence before 
conurieacement of the current contractual maternity leave. 

0) where the Hospital identilies high risk areas where employees are e x p d  to infectidus or 
mmmunicable diseases for which there are available protective medications, such medications shall 
be provided at no cost to the employee. 

30.06 

The parties recognize that employees may be exposed to unwanted behaviour fbm others in the workplace 
and that such behaviour may result in injury andor emotiod distress to the employee, 

The Hospital agrees to continue its development of explicit policies and procedures to deal with such 
situations and any changes to such policies will be submitted to the Joint Health and Safety Committee for 
review. 

The parties agree that in order to safeguard patient care employees shall not be assigned 
workloads whlcb are excessive or unsafe, or which are potentially excessive or unsafe. 

The parties furtber agree that it is desirable that workload disputes are resolved In a timely and 
effective manner. In the event, an employee is assigned a workload which is either unreasonable 
or unsafe, the parties agree to the following procedure: 

The employee shall express hisher concerns to the Manager involved. The employee is entitled to 
be accompanied by a Union Representative. The employee shall complete a "Workload 
Complaint Form" which shall be provided to the Manager and to the Union. 

Steps of Process: 

Where a CWE member has concerns that one's assignment compromises clientlpatienffraident 
care, the member is responsible to bring the matter to the immediate attention of the 
manageddmignate. 

The Manageddesignate will be accountable to rewess the needs of the client group for which the 
nursing team is Fasponsible to ensure that the team c m  meet the idenWied needs, 

Where the Manager/designate deems the staff to be able to meet the clientlpatientiresident needs, a 
meeting is to be held in an attempt to c l a w  and where necessary, realign the assignments. 
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Where the Team LeaderNume in Charge deems the nursing team cannot meet the presenting &,da 
of the client, the Manager is to be contacted to acquire necessary reaources. 

If the team member expressing concern is not in agreement the following steps are to be initiated: 

I; The Team LeaderiNurse in Charge b to contact the Manager to assist with problem 
resolutiomc 

Note: Step 1 must be implemented prior to proceeding to Step II. 

11. if the resolution is uaaatisfactory to the team member, the team memlber is to complete a 
Workload Complqint Form and submit the form to the Manager within 48 houm and to 
forward a copy to M e r  respective union. 

III. The Manager will contact the complainant within 3 working days or within 3 working days 
of the cornpiainanfa return to work to schedule a meeting. 

Iy. The Manager will complete the workload complaint form 
a copy to the Union President and Program Director. 

to actioalproposeà and forward 

Va If the matter is not satisfactorily resolved, the complainant may contact the Program Director 
to schedule a meeting. 

The Union WW present all workload complaints to the LabourManagement Committee as a means 
to design proactive strategim to prevent reoccurrencBd. 

if the complaint is not resolved at the Program Director level, the complaint ia to be sent with 
advance notice to the La bodManagement Committee for resolution. If there is no resolution at this 
level, the complaint needs to be brought to the attention of the CEO. 
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Employee to complete every section. 

DatelTime of Occurrence: 

Date Complaint Form Submitted to Employer: 
Site/Location: DeparhnentlUnit: 

Type of Work Being Performed: 

Number of Staff on Duty: 

W e  the undersigned, believe that I waiahive were given an assignment that wu escessive or inconsistent 
with quaüty patfent care andlor created an unsafe working environment for the following MOM. (Provide 
brief description of probledmsignment below): 

Usual Number of Staff on Duty: 

'To correct this problem, h e  recommended: 

Name/Title of Immediate Supervisor Notlfieà: 

Date/ïime of Notitication: 

Response: 

Signature of Complaint@) & Printed Name@) on line below: 

IMre do not believe this response was adequate to resolve our concerns. W e  therefore request that the 
local union submit this complaint on bylour behalf as a step 3 grievance under Article 14.03 of the collective 
n e m e n t .  
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30.08 

Once a claim is established with Workers' Compensation Board, the Union Health and Safety 
representative will be provided with a copy of the incident Report and Form 7, or equivalent, so that the 
claim can be monitod by the Union. 

The Hospital and Union agree to support the principle of prompt rehabilitation and retum to work of an 
employee who sustains an injury arising out of and in the course of employment (witbiu the meaning of 
WCB Act) that are eligible for WCB benefits or injury sustained outside the worlcplact or for I W S O ~  of 
long term illness. Consequently, the following Modified Work Program will apply: 

(i) Where there is a reasonable possibility that the person may be able to retian to work on modified 
duties, a Physical Demands Anaiysis wii l  be completed for the injured workds job (uni& it has 
been done for another case) and forwarded to the treating physician(s) dong with a request to 
consider the worker as a candidate for modified work, 

(ii) Upon a positive reply h m  the treating physician(s), a Modified Work Plan (MWP) will be 
developed by the injured worker's supervisor in consultation with the worker, Union 
Representatives, and other qualified personnel as necessary. The MWP will indicate the applicable 
restrictions and the expected length of rehabilitation. The M W P  wiil be signed by the injured 
worker, hidher supervisor, and the Union Representative. 

(iii) E, during the course of rehabilitation, the worker is experiencing increased discomfort, the MWP 
wiil be adjusted or discontinued so as not to harm the worker. 

(iv) It is understd that a Representative of the Union will accompany the worker at any meetings. 

(v) The MWP will continue until the worker returns to full duties or is no longer making progress 
toward retunüng to fui1 duties, whichever comes W. 

(vi) The injured worker Will receive full wages and benefits while in the Program. 

30.10 

It is mutually agreed between the Employer and the Union that the expense for printing the Collective 
Agreement shall be shared equally by both parties, 

* .  31.01 

Except as otherwise stated herein, this Agreement shall be deemed to have come into force on the 29th day 
of September 2004, and remain h force until the 28th day of September 2006, and thereafter it shall ( 
automatically renewed each year for one (1) year oniy without change unless in any year either party gives 

48 



notice in writing to the other party of its desire to revise or amend this Agreement, such notice to be given 
not earlier than ninety (90) days and not later than Uiirty (30) days pior to the muai expiration date. If 
such notice is given, negotiations between the parties shall begin within ten (IO) days following such 
notice. 

If, pursuant to such negotiations, an agreement or the revision or amendment is not reachecl prior to the 
current expiration date, this agreernent shall remain in full force and effect after such expiration date in 
accordance with the provisions of The Labour Relations Ad. 

IN WITNESS WHEREOF the @es hereto have hereunto aflfùred their corporate seais dulyattcsted by the 
hands of their proper officers in that behalf, respectively. 

WINDSOR REGIONAL HOSPITAL THE C A "  UNION OF PUBLIC 
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Effective September 29,2004 1.5% - 
Registered Bactical Nurse 
RPN/O.R 

Certified Rehab. Assistant 
Non-Certified Rehab Assistant 

Effective April 1,2005 î.50/. - 
Registered Practical Nurse 
RPN/O.R 

Certified Rehab. Assistant 
Non-Certified Rehab Assistant 

Effective September 29,2005 1.5% - 
Registered Practical Nurse 
RPN/O.R 

Certified Rehab. Assistant 

STdRT 
21.38 

22.12 

21.21 

20.48 

START 
21.70 

22.45 

2 1.53 

20.79 

SCAKc 
22.02 

22.79 

2 1.85 

Non-Certified Rehab Assistant 21.10 

Effective April 1, 2006 1% - SLAEr. 
Registered Practical Nurse 22.24 

RPNlQ& .23.01 

Certified Rehab. Assistant 22.06 

Non-Certified Rehab Assistant 21.31 

aMC)"S 
22.02 

22.58 

21.66 

21.11 

filkmmw 
22.35 

22.92 

21.99 

2 1.43 

li-ummu 
22,68 

23.26 

22.3 1 

21.75 

aMONTHS 
22.91 

23.49 

22.53 

21.97 

dementation of adjusted wage rates will be April 7,2005. 

ln%u 
22.46' 

23.09 

22.14 
2 1.52 

UEAR 
22.80 

23.44 

22.47 

2 1.84 

LyEaR 
23.14 

23.79 

22.8 1 

22.17 

U E a R  
23.37 

24.03 

23.03 

22.39 
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Ali wage increases for adjustments provided for in this agreement shall be retroactive to the effective date 
of such increase or adjustment. 

Retroactive pay wfll he paid on.a-mparate chequewhere the exbting payroll system allows. Where the 
existing payroll system does not allow for such separate cheque, the Hospital will supply the empioym 
with a detailed explanation of the retroactive pay cafculations. Retroactivity will be paid in respect of all 
remuneration to all eligible employee8 on the payroll m of the expiry date of the previous agreement 
(September 2S*, 2004) and to all new such employees hired since that date. 

In the event an eligible employee sbali have terminated bidher employment since Septembr 2#*, 2004, 
the Hospital shall advise the employee witbin 30 days by notice in wiithg by registered mail to the h t  
known address on the records of the Hospital and tbe employee sbaïi have sixty (60) days h m  the 
posting within which to claim any payment due to himher. Retroactivity wül be paid within two pay 
periods (bi-weekly) of the employee maklng iuch claim. 

The Hospital agrees to provide a onetime SO.17hour payment to each current member in the bargaining 
unit for all hours paid in the 2004 calendar year (January 1,2004 -December 31,2004). The payment 

*ill be paid in tbe form of a lump sum within three (3) pay periods following the date of ratification of 
-de Collective Agreement. For greater clarity, this onetime payment is not to be rolled into tbe wage rate 
or the percentage-in-lieu received by part-time employees. 
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LETTEROF UNDERSTANDING 

Between 

WINDSOR REGIONAL HOSPITAL 
(hereinafter referred to as the WospltaP) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES 
L o d  1132 

(hereinafter referred to as "the Union") 

where exercising rights under Article 8, Employees shall not displace other empioyees in the Classifications of 
Certified and Non-Certified Rehab Assistance where there are other equicglent positions availabie to them 
under Article 8. 

Dated this 24*day of y at Windsor, Ontario. 

- For the Hospital: \ I For the Union: 
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LETTER OF UNDERSTANDING 

Between 

WINDSOR REGIONAL HOSPITAL 
(hereinafter referred to aa the "Hospital") 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES 
Local 1132 

(hereinakter referred to aa "the Union") 

Seniority Recognition 

%Without prejudice to the Union's or Hospitala' rights under the Collective Agreement of the Labour 
$&ations Act, the parties agree that non-unionized employees who are affected (via relocation/îransfer*) 
shall, when entering the bargaining unit, be afforded seniority and service in accordance with the 
anniversary of their date of hire (or hours worked) f h m  their original Hospital Such anniversary date 
shall be calculated in accordance with the relevant provisions of the relevant Collective Agreement. 

Right to Return on Transfer 

Employees who are relocated/transfewed* to another employer by the Hospital will retain their seniority 
and service at their original hospital for a 24month period, 

Without prejudice to the Union's or Hospitais' rights under the Collective Agreement of tbe Labour 
Relations Act, employee relocatedftransferred* shall have the right to post for vacancies that arise, prior to 
or subsequent to the relocation/transfer*, at their originating Hospital for that 24 month period. 

If they are the successful applicant, they will return to the employ of the Hospital with seniority accrued, 
and service intact but not accrued, for the period that the employee was relocated/tramferred* to another 
employer. 
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*Pursuant to a "Sale of Bush- " under Section 69 of the Labour Relations Act, 1995, m it may be 
amended from time to time. 

Dated thi4 2$ day of at Windsor, ûntario. t+ 

For the Hospital: FortheUnion: 
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LETTER OF UNDERSTANDING 

Between 

WINDSOR REGIONAL HOSPITAL 
(hereinafter referred to aa the "HospitBItt) 

and 

CANADIAN UNION OF PUBLIC EMPLOYEES 
Local 1132 

(hereinafter referred to m "the Union") 

The parties will relect tW0 (2) persons each for a Committee to discuss a solutioa to all problems with the 
temporary and part-time positions, including but not limited to, the number of temporary hirss. 

This will be completed within 90 working days from date of ratification. 

-mared this 33- dayof y at Windsor, ûntàrio. 

For the Union: 

. 

LLJLA. 
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