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COLLECTIVE AGREEMENT
August 1, 2004
Between
ALGOMA STEELINC,
(hereinafter referred to as the ""Company")
-and-

THE UNITED STEELWORKERS OF AMERICA
ON BEHALF OF ITSELFAND ITSLOCAL
UNION 2251
(hereinaféer referred to asthe "*Union*)

WITNESSETH TEAT THE PARTIES HERETO
HAVE AGREED AS FOLLOWS

GENERALARTICLE

WORKPLACE REDESIGN AND EMPLOYEE
PARTICIPATION PROCESS

1. MISSION STATEMENT

The parties are committed {o a successful Algoma Steel Inc.,
founded upon principlesof tolerance and regectbetween a
strong independent union and a strong independent
management and a recognition of the value of every
employee.



OBJECTIVES

The parties will continue the process of redesigning the
workplaceso that it becomes more participative, safer and
more fair. They agree that the skill contentof jobs must be
enhanced and opportunities must be created far employees
to solve operating problems.

In order to manage change, the parties commit to ongoing
consultation, and discussionbetween management and the
union and among employees at all levels. As part of these
consultations, management is committed to providing the
Uniion and employeeswith the opportunity to participate in
decisionsrelated to change as early as possible.

The parties agree an the following objectives,and agree to
implement changes in the workplace which will:

= upgrade the skill content of jobs on a progressive and
ongoing basis, and pravide employees with greater
opportunity for training. In upgrading the skill level of
hade jabs, an important objective will be to increase
knowledge within the trade;

eliminate heaith and safely hazards, including
ergonomic hazards;

ensure workersaretrained in safe production practices;

provide workers with greater influence,accountability,
responsibility, and control over day-to-day operations
of their workplace;

lead to continual improvements in productivity and
quality based on working smarter, using better
equipment, and reducing waste:

In order to meet these objectives, redesign the workplace
and to take advantage of the firsthand knowledge and
2



experienceof employeesto solve operationalproblems, the
parties will continue to develop and implement the
workplace participation process.

2.JOINT STEERINGCOMMITTEE

a)Mandate and Purpose

A Joint Steering Committee has been established for the
following purposes:

| to ensure that changes are implemented in the workplece
which will achieve the objectivesagreed to in Section2
and inthe StrategicPlan;

. to work with the Company's President and Chief
Executive Officer and senior managementan business
natters generally and in particular with respect to the
achievementofthe goals of the StrategicPlan, Arnnal
Business Plans and other general business goals and
objectives of the Company. For the purposes of this
collective agreement the Strategic Plan is the Strategic
Planas approvedand amended by the Company's Board
of Directors from time to time;

1II. to jointly develop the workplace participation nd
redesign processes, plans and programs in order to
achieve the objectives set out in Sectionz.

The parties agree that the process of redesigning the
workplace must be a joint endeavour. The Companyagrees
not ta initiateany action, program or changewithrespect to
workplacerestructuring or training without the input ofthe
Joint Steering Committee. For the purpose of this Section
workplace restructuring will be defined to include the
combination, amalgamation, creation, or elimination of
tasks, jobs or lines of sequence, and the establishment of

operating work groups or teams or job rotation S,stam.
3



The Companyagrees not to initiate any action ar program
with respect to worker participation without the inputofthe
Joint Steering Committee. For the purpose of this Section
worker participation will be defined to include the
establishmentof problem-solving or cost reduction teams or
groups that involve bargaining unit members, which are
designed to solicit their ideas for improvements in
productivity and worklife;

Iv.

V.
VL

VI

VIIL

to jointly develop and implement workplace training
programs,

to administer the agreedto JSC policies;
to act as an ongoing forum far senior management and
union officials to discuss and resolve issues related to
the workforce and the Company.
directall otherjoint committeeswhichareestablished by
the Joint Steering Committee or the Collective
Agreement;
to ensure that monthly department crew meetings are
ocewring and that agreed agenda items are being
discussed.

b)Composition

The Joint SteeringCommitteewill consistof the following:

» a co-chair as appointed from time to time by the
Company Presidentand CEO.

= aco-chair asappointedfrom timeto time by the United
Steelworkers Director of District 6.;

» Executive Officers of the Company;
six union officials of USWA Local 2251, and;
» the President and Vice President of USWA Local 2724



Members of the Committee shall complete a trainirg
program as approved by the Joint Steering Committee
within six months of appointment to the Committee.

The District 6 and/or National Director of the Union may
attend meetings of the Steering Committee on the invitation
of eitheren-chair.

¢) Duties and Responsibilities
The Joint Steering Committee will:

* work with the President and CEO and senior
management towards achievement of the company's
business goalsand objectives as set out in the Strategic
Plan, and in particular as they relate to facilities,
manning objectivesincludingattrition and other matters
which impactthe company's employee.

review any amendment or other change to the
Company's Strategic Plan before it is presented to the
Company'sBoard of Directors.

review annual business plans befare they are presented
to the Company's Board of Directon.

periodically review and monitor progress toward
meeting performance, sales, employment, and other
targets set out in the Strategic Plan and Annual
Business Plan;

monitor capital expenditure programs agreed to in the
StrategicPlan;

review proposed major sale, lease ar rental of assets,
andreview major purchases for materials and supplies,
and the tender selection process;

establish corporate travel policy for bargaining unit
members:



= direct and set policy for Union Management
Committees;

= review Appropriation Requests{AR's) before they are
presented to the Company's Board of Directors;

= review annual plans of the Depariments within each
area of accountability of the Union Management
Committee.

ii) Training

The Joint Steering Committee shall exercise its
responsibilities regarding training through the Joint Training
Team.

The Joint Training Team shall review the training needs of
all employees, and develop and recommend a
comprehensivetraining plan and budget for Algoma to the
Joint Steering Committee. The mining plan will include
both shorterterm and longerterm components, atimetable,
and be designed to ensure that the objectives set out in
Section 2 are achieved. The Joint Training Team will
determine the need for apprentices inthe skilled trades and
crafis in conjunction with the Joint Apprenticeship
Committee.

The Company agrees not to implement a training plan
without consideringthe recommendationsof the JTT.

The Joint Training Team shall consist of four members
appointedby the Union and fourmembers appointedby the
Management. A Union Coordinatorwill be assigned by the
Staff Representative as the Union Co-chair of the team, as
one of the Union members



The Joint Training Team will review and recommend
training policy, govern overall training,ensure the training
planisimplemented, and give priority of training required.

The parties agree to establish a corporate wide system to
track training costs for those purposes establishedby the
Joint Steering Committee.

jii) Major Technological Change

No major technological change shall be introduced prior to
review by the Joint Steering Committee. Technological
change is defined as technological changes in method of
operations, materials and process, including the introduction
of new or modified equipment which substantially altersthe
maneet in which work is performed

The Joint Steering Committee will evaluate technological
changes based on their confribution to achieving the
objectives sct out in Section 2 and in the Strategic Plan, and
set policies and procedures to be followed in respect of
major technological change.

Employes who will be affected by a proposed
technological change must be involved in the process of
designingand implementingthat change.

iv) General

The Company wili pay lost time wages and expenses for
union members of the Committee for their Committee
activities, including time union members spend preparing
for suchmeetings.

The Steering Committee will select consuitants, advisors
and instructors retained by the Company to facilitate and
support any process and programs related to, worker
participation and training and will determine assignments
and duties of such consultants, advisorsand instructors.



The Joint Steering Committeemay from timeto time define
and amend as appropriate the roles and responsibilities
inherent in structures and jobs involved in workplace
restructuring and redesign.

The Joint Steering Committeewill not;
» determine individual benefit entitlement;
= deal with any discipline matter;

= have access to confidential personnel files (unless
approved by the individual on authorized form);

= assume any of the functions of the employer under any
legislation of Canada or Ontario,

4. UNION MANAGEMENT COMMITTEES

ayMandate and Purpose

The parties will establish Union Management Committees
in various areas of the Company (see list of areas in
Appendix A). Each of these committeesshall reportto and
be subjectto the direction of the Joint Steering Committee.
The purpose of the Union Management Committee shall be
to:

= Assist in the implementationof change in the workplace
which will achieve the jointly agreedto objectivesset out
in Section 2 and in the StrategicPlan;

= Assist in the achievement of the department's goals and
objectives as set out in the Strategic Plan and annual
business plan of each area, in particular as they relate to
facilities;

b)Compeosition

Each Union Management Committee shall have the
followingmembers:
8



* A General Manager assigned by the Companywho shall
be a Co—chair,

A Union Executive assigned by the President of the Local
shall be the Union Co-chair;

v union stewards and union health and safety
representativesselectedby the Union;

» other employeeswithin the department as selected from
time to time by the co-chairs.

= Human Resources’ representatives assigned to area; and,
= A Union Coordinator will be assigned as a resource.

Members of the Committee shall complete a training
program approvedby the Joint Steering Committee within
six months of appeintment t the Committee, which shall
include a component of Union designed and delivered
training for union members.

) Duties and Responsibilities
= Admintster policies and proceduresagreed at the ISC;

= development,implementationand monitoringof training
plans and plans for improving quality of worklife,
including plans for the achievement of objectives setout
in section 2;

implementworkplacerestructuring and redesign within
the departments of each area;

changes considered in workplace restructuring and
redesignmust be reviewed by the department joint health
and safety representativesfor their potential impacts on
employee health,

monitors cantracting out and overtime hours (excluding
replacement hours) inexcess of 10% of all hours worked
in a 12 month period in any specific functions or jds in

9



the departments of each area and initiates any action
required in accordance with the policies and
administrative processesestablishedby the Joint Steering
Committee;

= monitors and reviews all other issues governed by the
Joint Steering Committee;

the Company will pay lost time wages and expenses for
union members of the Committee for their Committee
activities;

= the Union Co-chair of the Union Management Committee
may request further resource personnel to assistthem in
carrying out their duties.

5. GUIDELINES FOR WORKPLACE
RESTRUCTURING AND PARTICIPATION
PROCESS

The parties agre¢ to abideby the followingguidelinesin all
matters pertaining to workplaceredesign, training, and the
workplace participation process

General guidelines are:

a) The workplace participation process and workplace
redesign initiatives shall be consistent with and
supportive of local and international union struetures.
The werker participation process shall be consistentwith
and supportive of the termsof this Collective Agreement,
including the GrievanceProcedure.

b) The workplace participation process shall not be used to
discipline employees.

¢) The participation of individual employeesin the worker
participation process shall be strongly encouraged
through a training program but shall be entirelyvoluntary
however, new entrants to groups involved in worker
participation must committo participatingin the process.

10



Participation in such process will be scheduled during
normal working hours, and employees will be paid at
their regular rates for theirtime.

d) Unionofficersand appointeesinvolved in work redesign
or anyjoint committee must be offered the opportunity of
participating in Union designed training,

e) Itisunderstood that as part of the workplace participation
processthe union representatives on various committees,
T forees, and other groupsmay wish to meet separately
from management representatives, and that attendance at
such meetings is part of the participation program, and
shall be paid by the company. The Joint Steering
Committee shall establish guidelines respecting the
helding of suck meetings and for the payment of
employeeswho attend.

f) Employees have a right to participate in the process
where they have a stake in the outcome and something to
contribute.

g)Se as to encourage informed and meaningfasi
participation employees shall have access to relevant
information and the necessary resources and expertise.

h) The parties recognize there is no one best way to
participate. Each workplace participation group shall
have broad latitude and fresdam to shape their own
process within the guidelines of this Agreement ,and by
any guidelines established by the Joint Steerng
Committee.

i} In order for participation to be meaningful , participation
shall run firan the very formative stage of a projecttoits
conclusion.

J} Employees participating in the process shall receive the
necessary fraining to prepare them to play a meaningful
role.

11



k) All employees will be provided with an informational
overview of the overall process.

12



6. RESTRUCTURING SUPPORT AND PROCESSES

In orderto ensure thatthe workplace participationprocess is
effective the Management and the Union are committedto
providing appropriatetraining and Support.

As part of this support the Management agrees to:

a) pay lost-time wages for a one day union orientation
session for union employees within the first year of the
Collective Agreement;

b) paylost-timewagesfortwodays ofunionorientationfor
up to 100 union delegates/stewards; and

¢) pay lost-time wages for five days of union training per
vear for up to twenty-five(25)umion representatives on
the Steering Committee and designated committees ad
task forces.

In addition, Management and the Union agree to create a
team of internal personnel dedicated to supporiing the
participation process. The Union shall selecttweo employees
to act as Union Co-ordinaters. Management shall appoint
counterpartsto work jointly with the Union appointees. The
Union Co-ordinator shall work under the direction of, ad
report 10, the Union Co-chair of the Joint Steering
Committee.

A Union Co-ordinator may attend meetings of the Joint
Steering Committee and sub-comrittees or task forces, at
the invitation of the Union Co-chair of the Joint Steering
Committee. In a corresponding fashion Management may
have its Co-ordinatorattend meetings of the Joint Steering
Committee. The Union Co-ordinator will be responsible for
making regular reportsto the Union Co-chairand the other
union members of the Joint Steering Committee on the
progress Of the workplace participation process and any
other matters they require. At the joini request of the Unions

13



and Management Co-chairs the Union Co-ordinator shall
make reports to the Joint Steering Committee.

The wages and benefits of the Union Co-ordinators will be
paid by the Company, and they will continueto be covered
by the provisions oftheir respective collectiveagreements.
The Company will provide the Co-ordinators with an office,
equipment and access to clerical support.

The Company shall provide the Union Co-ordinator with a
resourcesbudget of $50,000 on the firstday of each quarter
to be used to support the activities of the Co-ordinator,
including, but not limitedto, assistance, travel and expenses,
training, workshops, external consultation and educational
material. The resources budget shall be approved by the
Union Co-chair, If atthe end of each quarter the resources
budget has not beer allocated, the resourcesbudget for the
next quarter shall be reduced by the unused amount. The
resourcesbudget Will be held in aseparate bank account.

The Company shall provide up to two additional people,
selectedby the Director of Disirict 6, to assist the LUinion Co-
chair ofthe Joint Steering Committee in carrying out his
functions related to the Joint Steering Committee. Weges
and benefits will be on the same basis as the Union Co-
ordinator.

The union co-chairs of the Union Management Committees
shall be provided with office space and office equipment.

14



7. OVERTIME, CONTRA( OUT, AND
EMPLOYMENT LEVELS

The parties agree to monitor and review the levels of
overtime and the levels and type Of contracting out on an
ongoing basis.

Each Union Management Committee will provide the Joint

Steering Committee with a quarterly report for each
depariment in their area.

The Joint Steering Committee will take appeopriate actionto
eliminate or reduce any overtimeor contracting out deemed
to be excessive.

15



APPENDIXA - LIST OF DEPARTMENTS

For the purposes of this Agreement, the company shall he
deemed to he divided into the followingdepartments:

Primary Operations
Cokemaking
Ironmaking
Steelmaking
Slabeaster

Material Re-processing Raw Materials& By-
Products

Masonry and Material Movement
Flat-rolled and Other Operations
Direct Strip Production Complex
Plate and Strip- Hot Mills

Plate and Strip - Finishing

Cold Mill

Welded Beam Division

Quality Blanks International
Maintenance & Services

Central Maintenance

Primary Maintenance

Flat-relled Maintenance
Maintenance Technology

16



Transportation
Utilities

Autorotive Repairs
Staff Areas

Quality Engineering
Accounting

Human Resources
Purchasing and stores
Order Fulfilment and Processing
Environmental Control
ICS operations
Traffic

Metallurgical Labs



ARTICLE1
UNION RECOGNITION

For Clerical, also refer to AddendumA

1.01.1¢ The Company recognizes the Union as the sole

bargaining agent for all the employees of the Company

(withinthe meaning of the term employee as defined in the

Labour Relations Act, R.8.0., 1960) in Sault Ste. Marie,

Ontario, with the followingexceptions:

1) Personspractising professional engineering or engaged
in training for professional enginsering as defined in
the Professional Engineers Act of Ontario.

2) Employees in reasonable numbers with special
qualifications who are receiving special or technical
training and who do not displace employees within the
bargainingunit.

3} Superintendents,assistant superintendents foremen and
supervisors and persons Who exercise managerial
functionsorare employed in aconfidential capacity in
matters relatingto labour relations.

4) Any difference, which arises between the Company and
the Union as to whether a person in a new or
significantlychangedjob is a foremanor supervisoras
defined above, may be submitted by the Union as a
grievance of a General Nature.

5) Those officaand clerical employees for whom Local
2251 is not now bargaining.

6) Employeesengaged onpolice and plantprotectionduly.

1.01.31 The Company will notify the Union in writing of
new jobs established below the rank of Assistant
Superintendent which are to be excluded from the
bargainingunit. Such notificationshall include a summary
of job functions, responsibilities, date ofestablishment, and
shall name incumbents assigned to the new job. If the
Union does not agree that the job is properly excluded it

18



may file a grievance of a General Nature within 21 days of’
such notification in order to discuss and/or to conduct an
on-site examination of thejob and incumbents.

1.61.12 When existing jobs are changed or new jobs areto
be established which contain duties being performed by
employees of the Local 2251 bargaining unit, or Similar
duties, as well as duties which may be appropriate far
anotherbargaining unit, the Companywilll advisethe Union
as far as possibte in advance of the establishment of such
jobs. The Company and Unionwill attemptto agree onthe
proper placement of suchjobs in a bargainingunit and to
agree on any other relevant matters such asseniority rights
of employees affected.

If agreement is not reached, the matter shall be referred to
referees, one named by each party, who will attemptto
resolve any outstanding issues. Agreement by the referees
will be binding on both parties. Ifagreement is not reached
by the referees, the Union may file a grievance of a General
NatLre.

1.02.10 EBxcept as agreed to by the Local Union, work
normaally performed by employees within the bargaining
unit or similar work which has been past practice to have
performed by employeeswithin the bargaining unit shall
continue to be performed by employees within the
bargaining unit, exceptwhen employeesvith the necessary
skills are notavailablefor suchwork. No employeewill be
displaced frem hisjob or be laid offer continueto be laid
off as a result of the Company ¢ontracting out such work.
Where a sufficient number of qualified and eligible
employees are available, they will be offered to work
overtimeprior to contracting outsuch work. (This sentence
and commitment cannot cause another problem re: rest
periods, pyramiding, etc.) The Company may contract out
work not normally performed by employees within the
bargaining wnit, but shall, whenever practicable, and

19



especially during layoffs, have such work performed by
employees within the bargaining unit.

1.02.11 Subject to the provisions of the “Exemptions List”
section Of the Letter of Agreement re: Contracting Out
Review, the following process will be followed for work
that the Company is consideringto contract out.

1 If contracting out is being considered, a
contracting out template (the ‘template™) will be
immediately initiated by management. The
template will includethe fallowing:

a)location, type, duration and a detailed explanation
of the work and the designated contact person;

b}occupations involved and the anticipated use of
bargaining unit forces;

c)the effect upon the operations, if the work is not
completed in 2 timely fashion;

d of my bids from outside contractors and
any 1w 1don byor b af fthe
company g ling the use of tk ide

contractors, if available;

) di andtime by 'hic aresponse must be

receiv  and.
f)tt reason for the need to contract out the work
(i ig i t ot

The template is to be forwarded to the affected Steward(s),
the “Union Co-Chair of the Union Manaperment Committee”
for review, discussionand resolution. The Union Co-Chair

20



of the Union Management Committee will provide a
responseto the designated contactperson by the designated
date and time.

2. Should the Union Co-Chair of the Union Management
Committec believe a meeting is  cessary, a Written
ey st will be made sthin t ) days {excluding
Saturdays, Sundays d h  ay to the designated
contact after receipt of the template. The meeting willbe

" held within three (3) days (excluding Sahwrdays, Sundays
ang holidays) thereafier. At such meeting, the parties
shall review the plans for the work to be performed and
the rationale for using outside entities. 7 : parties will
be provided with all of the ¢ il L information
concerning the issue at hand

3. If agreementis reached, the completed template will be
forwarded to the Joint Contracting Out Review
Committee.

4. If agreement is not reached or a timely response is not
received from the Unlian,and the Company contracts out
the work, the Union may file a General Nature
Grievance. The template. will be ferwarded to the Joint
Contracting Out Review Committee.

5. Notwithstanding the foregoing or any other item within
Article 1.02 or the Letter of Agresment re: Contracting
Out Renew, the parties recognize that work of an
emergency nature may be contacted out if the
alternative would be to place the facilities and‘or
employees and their employmentsecurity in jeopardy.
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1.02.20 Employees within the bargaining Unit have no
claim to jabs outside the bargaining unit. Except as
expressly provided in this Agreement, employees outside
the bargaining unit have no claim to jobs within the
bargainingunit

1.02.30 Persons excluded from the bargaining unit shalf not
performwork normally performed by employees withinthe
bargaining unit except for purposes of instruction or
fraining, or in those non-routine circumstanceswhere the
alternative would mean serious loss, damage, or delay, or
creation of a safety hazard.

1.02.40 where it is found that either party has engaged in
conductwhich constituteswillfu! or repeated violations of
Article 1.02, the arbitratormay fashionaremedy or penalty
specifically designed to deter the offending parties
behaviour. A similar remedy or penalty may be levied if
either party withholds processing a template in the time
constraints detailed within it.

1.02.41 No testimony offered by an individual employed
by a contractormay be considered at arbitrationunless the
party calling the individual provides the other party with a
copy of any documentto be presented in evidence at least
forty-eight (48) hours (excluding Saturdays, Sundays and
holidays) prier to the individual giving testimony.

1.03  The Union shall not solicit membership on the
Company's time.

1.04  The Company shall give each employee entering
the bargaining unit a copy of this Agreement.

1.05  The Union shall elect or appoint an appropriate

number of stewarde and committeemen for each department,

and shall, as such electionsare held or appointmentsmade,

give written notice of the names «f such stewards and
22



committeemenin each department,to the Superintendentof
Industrial Relations and the superintendent of the
department concerned,

1.05.10 When the legitimate business of a Department
Steward (or in his absence a Committeeman) requires himto
leave his job, he shall first receive permission from his Shift
Coordinatoror Front-lineSupervisor. Suchpermissionshall
not be unreasonably withheld and shall be contained to a
maximum time period. The Department Steward (or
Committeeman) shall not suffer loss of pay for time spentin
the performance of these duties during regular working
hours

Whenever pracficable meetings with Department. Stewards
(or Committeemen) will be held during their scheduled
working hours.

106  The Company and authorized Union committees
{whichmay inciude the Infernational Representatives ofthe
Union) shall meet when necessary for the proper
administration of this and other agreements between the
parties.

1.67  All negotiations between the Company and the
Union shall be carried on through the regular procedures
established by this Agreement, and the Company shall not
recognizeor bargain separatelywith any individual or group
of employees within the bargainingunit. This Agreement
shall not be altered or amended except by agreement
between the Company and the executive of the Union,

108  When hiring new employeesthe Company shall
giveconsiderztion to applicants who are former employees
or who are residents ofthe immediatevicinity.

1.0%  When conducting new employee inductions, the
Union will be allowed up to three hours for a separate
presentation on Union issues.
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2
DEDUCTION OF UNION DUES

2.01  When used herein and in authorizations as signing
to the Union an amount equivalent to Union dues, the
expression "Uniondues" means the amount of the regular
Union duespayable by members ofthe Union as confirmed
from time to time by written notice to the Company from
the offices of the Union.

202  As a condition of employment, each employee
entering the bargaining unit shall be required by the
Company to sign an authorizationin duplicate assigning to
the Union until the employee leaves the bargainingunit an
amount equivalent to Union dues, and shall send one copy
of t®autherization to the Union

203  The Company shall deduct, as a condition of
employment, from the wages of each employee in the
bargaining unit, Union dues including, where applicable,
mitiation fees and assessmentson a bi-weekly basis. The
amount of dues shall be calculated in accordancewith the
Union's Constitution.

284 All dues, initiation fees and assessments shall be
remitted to the Union forthwith and in any event no later
than 135 days followingthe last day of the month in which
the remittance was deducted. Theremittance shail be sent
1o the International Secretary Treasurer of the United
Steelworkers of America AFL - CIQ - CLC, P.O. Box
13083 Postal Station ""A\"; Toronto, Ontario, M5W 1V7 in
such farm as shall be directed by the Union to the Company
along with a completed Dues Remittance Form R-115. A
copy ofthe Dues Remittance FOrmR-1i5 will also be sent
to the Union office designated by the Area Coordinator.
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2,05  The remittance and the R-115 form shall be
accompanied by a statement containing the following
information:

a) A list of the names of all employeesfrom whom dues
were deducted and the amount of dues deducted;

b) This information shall be sent to both Union addresses
identified in Arficle 2.04 in such form as shall be directed
by the Union and agreed to by the Company.

206  TheUnion shallindemnify and savethe Company
harmless against all claims, or other forms of liability tet
may arise out of any actin taken by the Company, in
compliance with this Article.

In the event of a dispute between the Local Unions as
whom an individual employee’s dues sheuld be remitied,
the International Union will advise the Company as to
whom the dues shouldbe allocated to. In no eventwillthe
Company be required to deduct double dues from any
employee.

2.07  The Company, when preparing T-4 slips for the
employees, will enter the amount of Unicn dues paid by the
employeeduring the previous year.

ARTICLE 3
DISCRIMINATION

3.0 No employeeshall be discriminated againstbythe
Company or the Union becausehe is or i not amember of
the Union, because of Union activities, or because OfF
exercisinganyright provided by law or by this Agreement.

3.02  The Companyand Union agree there shall be no
discriminationagainstany employee in contraventionofthe
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Omtario Human Rights Code, Statutes of Ontario, 1981,
Chapter 53 or as amended from time to time.

3.03
Anti-Sexnal and Anti-Racial Harassment

Practice: The United Steelworkers of America and Algoma
Steel Inc. are committedto providing awork environment
where the right ofemployeesto be free from harassment or
discrimination is maintzined and equality of treatment in
accordance with the Human Rights Code is assured.

1) Management, the Union and all employees shall
maintain a working environment which is free from
sexual and/or racial harassment

2) For the purpose of this clause '*Sexual Harassment"*
includes:

i) Unwanted sexual attention of a penistent or
abusive nature, made by a person who knows or
ought reasonably to know that such attention is
unwanted;

if) implied or expressed promise of reward for
complyingwith a sexually oriented request;

it} implied or expressed threat orreprisal, inthe form
of either actual reprisal or the denial of
opportunity, for refusal to comply with asexually
oriented request; or

iv) sexually oriented remarks and/or behavior which
may reasonably be perceived to create a negative
psychological and/or emotional environment for
work and study.

3) For the purpose of this clause ""Racial Harassment'*
includes;

i} engaging in a course of comment or conduct that is
known or ought reasonably to be known to be
unwelcome where such comment or conduct
consists of words or actions by a member of
management, a co-worker, or an employee, which
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disrespects or causes humiliation to the person
because of his or her race, colour, ereed, ancestry,
place of erigin or ethnic origin.

4) The parties agreeto continue the program to provide a
minimum one hour awareness training to the
workforce. Management agrees to the posting of the
policy.

Investigation and Resolution Procedure

A) Management and the Union will establish a mutually
acceptable procedure for investigation and resolution of
discriminatory havassment. Each party will designateone
persen who will be the designated Management and
Union representative for purposes of investigating
allegations.

B) In addition to the investigativeprocedure established,
the followingAppeal procedure is established inthe event
that an allegation is not satisfactorily resolved

i.  The employee who claims a personal violation of the
Policy may within thirty (30) days of the date he/she is
advised of the results of the investigation, appeal the
allegation inwriting to the twe person Appeal Committeeas
established hereinafter. The Committee will as soon as
possible, following receipt of written appeal, meet and
review the facts pertaining to the allegation. The Appeal
Committee may, ai their discretion, seek any additional
pertinentinformation by interviewing the complainantand
other employes. The Committee may attemptto resolvethe
allegation by suggesting a course of action to the appropriate
Management and Union designated representatives.
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In the event that the allegation is not resolved in
thismanner, the Committeewill prepare and issue
areport of their findings and recommendations.
Such report will be issued in confidence to the
designatedrepresentatives who shall endeavourto
resolve the allegation with the Complainant and
Management

In the eventthe matter continues to be unresolved,
managementwill determine whetheran employee
has been in violation of the Policy and what
appropriate disciplinary action will be taken.
Nothing herein precludesor limitsthe employee’s
entitlement to pursue a complaint through the
grievance procedure with regard to any
disciplinary action taken againsthim/her.

i)  The Appeal Committee will be composed of one
person designated by the U.S.W.A. District 6
Director as reference in the Union’s Policy
document re: Discriminatory Harassment and one
person appointed by senior management.

The twa persens so appointed will remain the
permanent Appeal Conunittee to investigate and
attempt to resolve all appeals.

itf)  TheUnion or Management may substituteancther
person as their permanent designated Appeal
Committee member but it is intended by both
parties that their designated member be appointed
on a long term basis where possible.

Itisunderstood and agreed that the procedure establishedto
investigate and resolve harassment complaints does not
deny any employeefrem pursuing his/her complaint through
the applicable legislative or Grievance Procedure and the
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confidentialinternal procedure is intended as an alternative
process which the individual may elect at his/her option.

Itis furtherunderstood that any complaint pursued through
the internal procedure shall not be arbitrable, nor shall any
documents, reports, discussionsorinformation arising out of
or during the procedure be introduced as evidence or
referred to in any other legislative procedure

The perpetrator who is found guilty, as a result of a fisll
investigation, may be re-assigned to another location, or
time of work, wages, etc. regardless of histher seniority.
Such detrimentshall fall upon the perpetrater and not upon
other bargaining unit employees.

ARTICLE 4

MANAGEMENT

4.01

Except to the extent otherwise stated in the Collective
Agreement the Uniion recognizes that all functiens, rights,
powers, and authority which the Employer has not
specifically abridged, delegated or modified by this
Agreement are retained by the Employer. Management
retairsthe right to discipline, but shall do so in ajust,fair
and reasonable manner consistent with the terms of this
Collective Agreement

4.02  ProtectionRe: Sale of Assets

The Company is currently reviewing the feasibility of
selling “Transwest* andthe “Lime Plant”. Shouldeither of
these facilities be sold, leased, or otherwise transferred, the
existing hourly employees in these facilities will be given
first option to fill the positions required to operate the
facility.
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Such employees will receive the same wages and benefits
that were in place when these jobs were performed at
Algoma prior to the change in operators and will continue to
participate in the Algoma pension plan. These conditions
will be incorporated into a collective agreement between the
new operator and the USWA. Prior to the closing of any
agreementto sell, lease, or transfer operating assets, the new
employer and the Union will enter into a collective
agreement.

Employeeswho remainemployed in eitherof these facilities
will maintain the amount of corporate senionity that they had
in their former local union on the date of transfer of the
asset and will be entitled to exercise their seniority and
revert t0 Algoma Steel in the event they are no longer
required in the operation

The sale, transfer or lease of any other operating asset will
be dealt with as described above unless the Company and
Union agree otherwise.

ARTICLES
HOURS OF EMPLOYMENTAND OVERTIME

For Clerical, also refer lo Addendum A

For Bricklayers, also refer to Addendum B
For Welded Beam, also refer lo Addendum C
For Old UTU, also refer lo Addendum D

5.01.10 Normal hours of work shall be ¢ hours per work
day and 40 hours per work week. Normal shift starting
times shall be 7:00 am. ,7:30 am. ,8:00 am.,, 3:00 p.m.,
4:00 p.r., 11:00 p.m., or 12:00 midnight.

5.01.20 The work day shall be a period of 24 hours
beginning at 12:01 a.m. or the shift starting time closest
thereto. For the purposes of Sunday premium pay and



statutory holiday premium pay a shiftbeginning &t or afier
4:30 p.m. will he consideredto be a shift ofthe following
day.

541.30 The work week shall be a period of seven work
days begimming at 12:01 am. Sunday or the shift stariing
time closestthereto.

5.02.10 Schedules shall indicate for a period of at least one
work week the hours 0fwork and the work days of each
employee, but no employee shall be assured of anyhour ar
day of wark T which he is scheduled when work for such
period is not available. Employees shall be scheduled for
the week in accordance with their seniority as provided in
this Agreement for the work which is available. Such
schedule shall designate the two days off for each employee
for the purposes of Articles 5.04.20 and 5.06.10(5) whether
the employee works on such days ar not.

5.02.11 Inany case of scheduling,rescheduling ar recall,
employees will he scheduled for available shifts on the
highestjobs intheir line of sequenceto which their seniority
entitled them. However, no provisions of the Collective
Agreement dealing with scheduling, rescheduling or recall
shall be applied in such away asto require the Company to
schedule in a manner that would result in payment of
overtime rates asoutlined in Article 5.06.10.

502,12 An employee who retums to work after the
commencement of a work week, following an absence for
whichhe received Temporary Total Workers' Compensation
benefits, shall be entitled to be placed on the job to which
his seniority entitleshim. If such employee is placed on a
lower rated job he shall he paid the differencebetweenthe
rate of the job on which he works and the rate of the job to
which he is entitled by seniority.

502,286 In making weekly schedules, except Timken OF
other rotating days off schedules, the Company shall make
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every effort to give preference in respect to days off in
accordance with seniority.

5.02.30 The Company shall make every effort to schedule

employees in such amanner as to:

1) rotate employees on shift schedule from one shift to
anotherin an effort to achieve an equitable distribution
of shifts.

2) schedule an employee's two days off consecutively.

3) avoidshort changes.

The above order of prioritiesshall apply unless changed by
written agreement between the appropriatesuperintendent
and the appropriatesteward.

The order of priorities agreed to by the superintendent and
steward shall not be further changed for a period of six
months.

5.0231 Employees shall be scheduled as provided in this
Agreement for the work which is available. The Company
and Union recognize there are situations where it may be
beneficialto establishspecialschedulingarrangements of up
to twelve hours per shift and forty-eight hours per week.
Where such a scheduling arrangement is implemented, it
must be approved by the Presidentof Local 2251 and the
Manager of Human Resources in the form of a binding
Letter of Agreement which will specify the type of schedule
to be worked, identify the schedulingareas and employees
affected, and the terms of such agreement. All such
schedulingarrangements shall specify:

» the hours and shift cycle to be worked including an
example of the schedule;

» what hours qualify for shift and Sunday premiums
(provided that there is no increase in premiums to be
paid);

= how overtime is to be distributed;

= how vacation is to be booked ; znd
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how Statutory Holiday provisions shall apply and how
weeks in which Statutory Holidays fall are to he
scheduled (provided there is no net increase in wages
resulting from any such schedule).

References to Alternate St Scheduleswill he deemed to
be included in Articles 5 and 6, wherever applicable.
Specifically Article 5.10.11 shall be deemed amended read
as follows:

Employees on 12 hour shift schedules shall under normal
circumstances have two periods of Z0 minutes each at an
appropriatetime during working hours for the purpose of
eating lunch.

5.02.40 Employees will indicate on Farm E.R. 224, their
preference for days off,and forvacancies that may oeccur on
preferred, 2 shift and daywork schedulesto their department
to facilitate the application of Articles 5.02.20, 5.02.50 and
5.02.51(2). Where an employee changes his preference for
days off, such preference shall not again he changed for a
period of sixmonths.

5.02.41 A preferred schedule exists where a part of the
scheduled work week consistentlyinvolves a number of day
shifts in combinationwith shiftswhich rotate to afterncons
or nights

Where such preferred schedules exist they will, for the
purpose of Article 5, be made available to employees in
accordance with their seniority. Employees will be given
preference in moving to such aschedulein the same manter
asthey are in selectinga two shift or a three shift schedule
by completing Form E.R. 224,

5.02.42 Where the method of scheduling in effect in a
department, or part of adepartment is to he changedfrom a
preference of days off to aTimken or other rotating days ofFf
schedule or vice versa, for reasons other than a change in
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the level of operations, the department head and the steward
shall agree on such change. The operational requirements
and the expressed wishes of the employees shall both be
censidered in makingsuch adecision. To provide stability,
the provision to agree on a change from one type of
schedule to another shall not be exercised more than once
per year.

5.02.43 Where a Timken or other rotating days off
schedule exists, Articles 5.02.10, 5.02.30, 5.02.40, 5.02.60,
5.04.10, 5.04.11, 7.06.10 and 14.05 may be deemed to be
amended to the extentnecessary to conform to the terms of
the Timken or other rotating days off scheduling
arrangements. The steward and the department head will
meet and agree on the scheduling considerations to be
applied.

5.02.44 For ihe purposes of this Article, an employee shall
be deemed to be a dayworker on a day on which he is
scheduled on z job whichis not normally scheduled outside
the period £:00 am. to 6:00 p.m.

a) Dayworkersandshiftworkers shall be shownseparately
when scheduling.

b) Where changer from one schedule to the other are
required, employeeswill be added to and deleted from
the applicable schedule.

5.02.50 Employees working on a shift work schedule or
who are absent because of illness, accident, vacation or
leave of absence shall he given preferencean the basis of
job seniorityin tilling a dayworker job which is created, or
becomes vacant, for the samejob in the same depariment.

An employee who is scheduled off his regular job for
purposes of union business, restructuring, or to perform
training, and returns to his normal workplace within ninety
(90) days, will be scheduledon the shift and rotation which
they left for the next full work week, providing there has
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been NO promotion or demotion that would affect their
normal schedule. This 90 day period can be extended for a
further 90 day periad by agreementof the Union executive
and the Company.

5.02.51 In filling vacancies on a dayworker schedule as
outlined in Article 5.02.50 the following rules shell apply:

1)

2)
3)

6)

vacancies arising during a scheduling work week shalt
be filled by the senior shift worker on day shift for that
week.

vacancies existing for a scheduled work week shall be
offered to the senior employee.

an employee who leaves a daywork job because of
illness, accident, vacation, or leave of absence will be
entitled to a dayworkjob for that occupation upen his
refurn. When such employee retuns © work the
employeereplacing him duringhis absence shallrevert
to the shift work schedule. Where more than one
employee is working as a day worker replacement in
the circumstances outlined above, and a reduction in
the number of day workers occurs. the replacement
with the leastjob senioritywill revertto the shiftwork
schedule.

when a day worker leaves a day work job for the
reasons specified in 3 above and is not replaced, there
isno decrease in forceand when hereturnis thereis no
increase in force and avacancy doesnut exist.

an employee who leaves a daywork job because of a
transfer or promotionwill be entitled to a dayworkjob
for that secupation upon his return provided he retarns
within one year of the date of transferor promotion.
when a reduction eceurs in the number of dayworkers
in a department, tre junior employee working as a
dayworker on that occupation will be reassigned to a
job on a preferred shift, two shift or three shift schedule
in accordancewith his seniority.
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5.02.52 Where Timken or other rotating days off schedules
and other schedules exist in the same department for the
same occupation, employees shall be given preference in
filling vacancies arising on either schedule in accordance
withjob seniority. Where a preferred shift, three shiftand a
two shift scheduleexistinthe same department for the same
occupation employees shall be given preference m filling
vacanciesarisingon either schedule naccordance withjob
seniority. Where there are no vacancies but there are
employes on each type 0f schedule who wish to change
schedules, suchmoveswill be made in accordancewithjob
seniority.

5.02.53 A dayworkerwho wishes to revertto a preferred
shift, two shift or threeshift schedule will be allowedto do
sa by giving reasonablenotice prior to the schedule being
posted. A day workerwho moves to ashift scheduleat his
requestwill notbe allowedto change schedules again athis
own request for a period of six months.  Only requests to
move to a bona fide shift schedule will be considered.

A day worker who has a legitimate reason for not working
one or more of his scheduled day worker shifts and has been
granted permission to work another shifi(s) inlieumust first
attempt to trackhis dayworlk shifi(s) with ashift worker.

In such a case he will not be consideredto have revertedto
shiftwork. In the event the Company revertsa dayworker
to shift work for a specified period who is not the junior
dayworker but has special knowledge ar expertise (e.g.
Construction Safety Switcher),such dayworker will not be
consideredto have reverted to shift work

5.02.54 An employee, who has applied for a day worker
jobin accordancewith Articles 5.G2.50 and 5.02.51 bot is
denied such job because he lacks the qualifications
necessary to do the job, will have the right to displace the
most junior dayworker provided the senior employee has
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obtained the necessary qualifications. This provision must
be exercised within thirty days of the senior employee
becoming qualified.

5.02.60 Short changes shall not be made except in cases
where necessary to conform to the provisions of this
Agreement. If a short change & made by the Company
which is notnecessary to conform to the other provisions of
this Agreement, overtime rates willbepaidin respect of the
hours in excess of eight in the twenfy-four hour period
whichthe employeeisthereby requiredio work. Necessary
short changes shall, insofar as is practical, be assigned to the
junior of the employees concerned except where such
assignment would conflict with any other scheduling
arrangements agreed to.

5.03.10 Schedulesfor awork week shall be posted inthe
department affected by Thursday noon of the preceding
week wherever practical, but in any event not later than
Friday ncon of the preceding week. A copy of the schedule
shall he givento the steward or committeemanon requestor
mailed at the time such schedule is posted to aplacs inthe
plant designated by the steward. Brors, if any, will he
corrected as socn as possible whether the foreman who
made the schedule is on shift or not. If the supervisor
refuses to change a schedule and it is later found to he
incorrect, all shifts worked that were improperly assigned
will he paid at avertitme rates to the individuals who were
scheduled improperly and who raised the issue with the
SUpervisor.

5.03.26 Ifa schedulechangesan employee's hours of work
or work days from the previous schedule and is posted after
the employee has worked his last scheduled shitt of the
week the Company shall rotify the employee of the
schedule change in accordance wiith Article 12.02 on the
day such schedule is posted unless the employee is
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scheduled to work an a day prior to the day on which such
change takes effect

5.03.21 If, whilean employeeis on vacation his schedule is
changed so as to change the first day or shift for which such
employeeis scheduledto work followinghis vacation, the
Company will notify the employee of the change in
accordance with Article 12.02, except that an alternate
telephone number will be called if previously requested in
writingby the employee.

5.04.10 If, during a work week a change in the current
schedule is necessary, the Company shall reschedule
employees from one shiftto another in accordancewith job
or departmentseniority, whichever is applicable, unless itis
impractical to do so or it i known chat the employee or
employes concerned will not be off work for a period
extending beyond the end of the currentwork week.

5.84.11 Notwithstanding Article 5.04.10, inthe eventthat
shifts are added to a schedule during the work week to
replace cancelled shifts,employeesfrem the cancelledshifts
may be assigned directly to work the added shifts without
further scheduling.

5.64.20 When an employee works<n one of his scheduled
days off or work overtime on a scheduledday, he shall not
be required by the Company to take another scheduled day
off during the work week if work s available.

5.05.10 The parties agree that overtime must be kept to a
minimum, butwill cooperatein meeting situationswhere it
is necessary. The Company shall provide the Union with
monthly reparts of overtime worked by department, and the
parties shall meet either quarterly or as required to discuss
and agree on methods of reducing overtime.
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5.05.11 Employees will not work overtime or a
combination of regular hours plus overtime hours in a
manner that results in the employee working:

a) inexcessof 16 total hours in any 24 hour period

b) in excess of 24 total hours in any 48 hour period

¢} no nightsto days doubler

In extreme, unusuel or emergency situations where it is
necessary to exceed the above guidelines, it will be the
Union-Management Committee’s responsibility to report
each incident to the J.5.C. through the co-chairs. All
overtime hours for each department will be recorded by
payroll listingeach employee’shours and will he available
to each Union-Management Committeefor discussionon a
morthly basis.

5.05.20 Qvertime rates shall be one and one-half times the
standardhourly Wage rate.

5,05.30 There shall be no doubling up or pyramiding of
overtime rates. Any hour or hours of work paid for at
overtime rates shall not again be counted as hours worked
for the caleulation of overtime pay, exceptthatthisshall not
apply for the purposes of Article 5.06.10(4), when:

1} adayworker is paid overtime rates for a shift change in
accordancewith Article 5.11.10 or,

2) anemployeeispaid overtimerates forashortchangein
accordance with Article 5.02.60 or,

3) anemployee’s regular posted schedule requires thathe
work the last shift of one week and the first shift of the
fallowing week resulting in payment of overtimne rates
under Article 5.06.10{1}.

5.05.40 Notwithstanding anything contained in this
Agreement, overtime rates shall be paid only for overtime
periods worked which exceed ten minutes.
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Supervision in a department will not make a continuing
practice of working employees ten minutes beyond their
normal quitting time.

5.06.10 Overtime rates shall be paid to an employee for
hours worked:

1) inexcessof & hours per shift,

2) inexcessof® hoursin any 16 hour period,

3) inexcessofs continuoushours,

4) inexcess of 40 hours in awork week, or

5) an his days off as designated On his most recent
schedule posted under Article 5.02.10, 5.04.1C or
5.04.11.

5.06.11 If an employee is not scheduled to work on a
statutory holiday on which he would normally be scheduled
to work, that employee shall for the purposes of Article
5.06.10(4) be deemed to have worked on such day

5.06.12 Far the purpose of Article 5.06.11 an employee
will be deemedto have normally worked on a day if:

13 he i not on a Timken or other rotating days off
schedule, and he has worked on that day inthree of his
last four weeks worked, or

2) he isan aTimken or other rotating days off schedule
which schedule? him to work on such day.

5.07.10 The Company shall make every effort consistent
with Articles 5.07.20 and 5.07.39 to obtain employees for
overtimework. An employeemay agreeto work overtime
orthe Companymay require anemployes to work overtime
in cases of work urgently required to be doneto machinery
or plant, or which is necessary to avoid serious interference
with the ordinary working of the plant, Where the Company
requires an empioyee(s) to remain beyond the end of their
regular shift the most junior qualified employee available
will be compelled to work the overtime.
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5.07.20 When it is necessary to retain employees for an
indefinite period beyond their normal shiftquitting time for
a specific job, the work shall be first offered to the
employeeswho were doing thatjob during the shift.

5.07.21 Notwithstanding Article 5.07.20, where itis known
the day prior to the shift start that the work performed will
go beyond the normal shift quitting time, the work will be
offered as per Article 5.07.30.

5.07.30 Overtime work shall as far as possible be equitably
distributed among the employees concerned. A report
showingovertime hoursrecerded for eachemployee, onthe
approved form, shall be posted weekly and acopy given to
the steward.

Where time does not permit the utilization of the equitable
distribution list, supervision may call upon those employees
already at work to work the necessary overtime.

5.07.31 For the purposes of Article 3.07.30 above, the

followingprovisions will apply:

i} the overtime hours record for each group will be
adjusted on January 1st of eachyear by subtractingthe
number of overtime hours charged to the employee
with the fewest hours from. tre hours of all employees
in the same group;

ii} employeeswill be charged all overtime hours worked
or refused and overtime for which the employeewould
be eligible, but could not be offered because the
employee could not be an

iii} employeeswhe are new to the group will be credited
with the averagenumber of overtimehours charged to
the group at the time any such employees enter the
group;

iv) employees who are absent from the group for any
reason for more than one (1) week will be charged the
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average number of overtime hours charged to the group
during the absence.

5.07.32 Article 5.07.31 abcve notwithstanding, the
departmenthead and the steward may agreein writing, fora
given calendar year to amend the provisions of Article
5.07.31(ii), (iii) and (iv). Suchamendmentshall remainin
effect from year to year unless either party gives notice to
the other thatitwishes to abandon or change the amerdment
for the forthcomingcalendar year.

5.07.33 When an employee is at work and draws to the
attention of the foreman that he is lower in overtimeby 8 or
more hiours than another employee who has been assignedto
work an overtime shift and the foreman fails to assign the
overtime to the proper employee, the proper employee will
be paid for such hows if requested through Industrizl
Relations.

The foregoing will not apply where there is a bona fide
reason for using the employee who is higher in overtime
hours.

5.08 If an employee reports for work on a scheduled

shift and as a result of a lack of work is sent home before

working four hours he shall be entitled to receive a

minimum guaranteeof four hours pay at the regular hourly

rate forthejob for which he was scheduled unless:

1) he was previously notified in accordance with Article
12,02 that he would not be required, or

2) the lack of work results from an incident which
occurred Not more than one hour befote the employee
wes scheduledto begin work, or one and a half hours
before the employee was scheduled to begin work
where employees are allowed to punch out one half
hour before shift quitting time, or

3) he refuses to perform reasonably similar work when
requested to do so.
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5.69.10 An employee who is called out for ajob on a
regular shift and who works on such shift, shall be paid
from the beginning of that shift provided he is called during
the first two hours of such shiftand reports for work within
areasonable time of being cailed out. Hours which the
employeecalled out is required to work after the end of the
scheduled shiit shall be paid for at overtime rates.

5.09.20 A dayworker who is called out to work and who
works more than two hours before his scheduled shift
starting time shall be paid overtime rates for all hours
worked during such shift.

5.09.38 Exceptasprovided in Articles3.09.10 and 5.09.20
an employeewho is called out to work and reports on the
job during hours for which he is not scheduled and then
leavesthe plans shall be paid a minimumof fourhours pay
provided he reports within a reasonable time of being called.
If such employee works more than two hours and faty
minutes for which he is not scheduled, he shall be paid at
overtime rates for all such hours worked.

5.18.10 The Company shall pay to any employeerequired
to work in excess of Enhours in a shift an overtime meal
allowance of $8.00. This amount shall be added to the
employee's regular cheque.

510.11 Employees shall under normal circumstances have
aperiod of twenty minutes at an appropriate time during
working hours for the purpose of eating lunch. A further
allowance of twenty minutes shall be granted at an
appropriate time for each overtime meal allowancegivenin
accordancewiith Article 5,10.10.

5.10.20 The Company shall, if necessary, provide
transportation within the urban service area of the City of
Sault Ste. Marie for an employee who is required to work
overtime and leaves the plant at a time when ne regular
transportationis available.
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5.11.10 Ifan employeeis scheduled as a day worker, and
after it ispasted the employee's scheduleis changed so that
his starting time is changed by more than two hours, he shall
be paid overtime rates for the first shift worked on the new
schedule. This provision shall not apply if the change is
made before the end of the day shift on Friday of the week
such schedule is posted and the employee is notified of the
change before the end of the Friday day shift or if the
change is made to provide work opportunity under Articles
5.04.10 or 7.10.

ARTICLE®6
STATUTORY HOLIDAYS

For Clerical, also refer to Addendum A
For Welded Beam, also refer to Addendum C
For old UTT, also refer to Addendum D

6.61  Statutory holiday means the work day on which
New Year's Day, Good Friday, Victoria Day, Canada Day,
Civic Holiday, Labour Day, Thanksgiving Day,
Remembrance Day, Christmas Day or Boxing Day is
celebrated.

6.02.10 Operationsshall be reduced as much aspossible on
the days on which Canada Day, Labour Day and Christmas
Day are celebrated, keeping in mind a retumn to normat
operationsafter such day in the least possible time.

6.02.28 Employeesrequired to work on statutory holidays
areunder obligation to report for work and work just ason
any otherwork day.

6.02.30 Work performed on a statutory holiday as
designated in Article 6.01 anjobs on which the Company
curtails the normal work force, shall be performed by the
most senioremployeesnormally scheduledtowork on such
jobs on tElr awn particular 2 shift, 3 shift Preferred shift
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or Dayworker schedule, or labourjobs directly associated
with such schedules.

Where employees so scheduled request permission to beoff
such permissionwill be granted provided other employees
are availableto be scheduled from the group of employee.?
normally scheduled on that schedule on thatday on the jobs
on which work has been curtailed, except that the Company
may schedule employees from other shifts, in accordance
withjob or department seniority (whichever is applicable)
who have volunteeredto work on the Statutory Holiday.

If there are insufficient volunteers, employees normally
scheduled on such jobs on the shifts required, will be
scheduled inreverse order of job Or department seniority,
whicheveris applicable.

6.03.10 StatutoryHoliday pay means averagestraight ime
hourly earnings for eight hours besad on the employee's
earnings for the pay period in which the statutery holiday
falls.

6.03.20 Everyemployeeshallbe paid statuatory holiday pay

in respect of a statuiory holiday unless:

1) he has been employedfor less than three months since
his last date of hire, or

2) heisrequired to work on the statutory holiday and fails
to dosoor,

3) he is an layoff or leave of absence on the statutory
holiday, or

41 he isin receipt of Income Security, Workplace Safety
and mswrance Board Total Temporary Benefits,
Continuance of Earnings, Short Texm Disability, Long
Term Disability @ any other suchpayment madeto the
individual by the Company (except vacation pay) for
the week in which the statutory holiday falls.

6.04.10 Inaddition to any statutory holiday pay to which he
may be entitled under this Article an employee who works
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on astatutory holiday cther than Canada Day, Labour Day,
or ChristmasDay shall be paid overtimerates for all hours
worked, provided that he shall be paid double the standard
hourly wage rate for any such hours worked which also
qualify far overtimerates under Article 3.06.10.

6.04.20 Inadditionto any statutory holiday pay to whichhe
may be entitled under this Article an employee who works
Canada Day, Labour Day, or Christmas Day, shall be paid
double time for all hours worked, provided that he shall be
paid two and one half times the standard hourly wage rate
for any of such hours worked which also qualify for
overtime rates under Article 5.06.10.

ARTICLET

SENIORITY
Far Clerical, also refer to Addendum A
For old UTU, also refer to AddendumD

The parties agreethat it is in the best interestsofemployees
to ensure, to the greatest degree possible, that security and
opportunity of and for employmentbe commensuratewith
length of service with the Company. The parties further
agree that ongoing efforts on a jeint committee basis will be
utilizedto eliminateor amend any provisionof this Article7
that in any way inhibits the application of the employee’s
plant wide seniority.

The Company and the Union have agreed upon and
identified a number of “light duty jobs” for the purpose of
assisting in the accommodation of injured workers, and
providing meaningful and suitable work for injured workers.
However, subject to the provisions of the Human Rights
Code, for the purpose of layoff from the plant, such jobs
will be considered pool jobs which may be accessed by the
seniority provisions of this Collective Agreement. For
clarity, as a last resort to layoff fromthe plant, an individual
employee’s seniority (as per the Principles of Seniority)
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may be exercised for such jobs. Accommodated workers
who may be displaced firan designated light duty jobsby
theapplication of seniority in thisway, will continue to have
full access to the worker re-entry and accommodation
process.

7.00
PRINCIPLES OF SENIORITY

7.00.10
Definitions:

1) Unit List Date: For employees hired prior to January 1,
1995, the former bargaiming unit date onthe bargaining
unit lists of the employees in the locals listed below
effective January I, 1995. These lists will not be added
to.

Local 2251

Local 5595

Local 4509

Local 5048

Local 3933

Local 2288

Local 917

Local 29

Sault Marine Services

An employee's Unit List Seniority is his position
onthe Unit List relative to other employeeson
that same unit }ist.

2) Corporate Seniority Cle: Employees' unit list date in
their previous local immediately prior to the
amalgamation of all locals (Yanuary 1, 1995) or their
date of hire for those employeeshired after January 1,
1995
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3)

4)

6)

An employee's Corporate Seniority is his position on
the Corporate List relative to other employeeson that
same list

Bargaining Unit Line: A line drawn below the last
established employee as of January 1, 1996 onall entry
jobs in each of the former units.

CorporateLine: A line drawn below the last established
employee as of January 1, 1995, on all entry jobs.

Scheduling Rules: The scheduling provisions in a
department or area or as agreed to by the Department
Steering Committee.

Entry Jobs: As agreed to by the Seniority Committee,
bottom jobs in a line of sequence, or single jobsnotina
line of sequence will be considered an entry job.
Vacancies an entry jobs will be posted in accordance
with Article 7.07.10.

7.00.20
Rules:

1)

2)

3)

New Hires: New employees hired into the bargaining
unitwill become established in the bargaining unit (and
will acquireLocal 2231 corporate seniority), but not in
any departmentorjob unless they have been accepted
on apermanentjob pasting. In the interim they will be
assigned to available work by Human Resources.
All postings for entry jobs will be filled by qualified
applicants fran the former unit first, then from other
qualified applicantsin order of corporateseniority.
Employees who become established on an entry job
within their former bargaining unit, will have their
names added to the entryjob list belowthe bargaining
unit line and above the corporate line in Unit List
seniority order.
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4)

6)

7)

8

7.01

Employees who become established on an entryjob
outside of their former bargaining unit or new
employeeshired after January |, 1995, will have their
names added below the corporate line in Corporate
Seniority order.
Promotion and regressionfrom entry leveljobs will be
based on the criteriaset out in items 3 and 4 above.
Once an employee becomes established an the job
above theentry job, he will then be shown below the
last established employee and promote according to job
seniority. (Oncean employeebecomesestablishedina
group, hefshe will then be shown below the last
established employee in the group and will promote
according to group seniority) (Clerical).
Once an employee transfers out of his old unit and
becomes established on & job outside afhis old unit, his
name will not be removed from the unit listhut he will
forfeit any job or department seniority in his old unit.
Employeeswill work under the schedulingagreements
in the department they twansfer to. Employees will
scheduletheir vacation in the followingorder:
a) above the corporate line by Unit List Seniority,
then

b) below the corporate line by corporate seniority

Application

7.01.10 A tine of sequence is a series of jobs in a
department by which an employee may advance to the top
job orrevert from the topjob to the bottom job. New lines
of sequence or changes to existing lines of sequence shallbe
established by agreement between the Company and the
Union. The Company may after discussionwith the Union
Seniority Committee temporarily institute a new line of
sequence for newly createdjobs or may temporarilysict a

49



new job into an existinglineof sequence until & proposal is
made and agreement has been reached.

7.01.20 An employee'sjob seniorityis his position on a job
orjobs in a line of sequence relative to other employeeson
the samejob er jobs except far entry level jobs as per Article
7.00. Forexample,an employee will have lessjob seniority
on ajob in a line of sequence on which he Is established than
employees previously established and still established on
such job, and more job seniority on that job than employees
who later become established on suchjob.

7.01.21 An assigned maintenance occupation is an
occupation which is covered by a master seniority Iist
pursuant to Article 7.05.30. An assigned maintenance
employee is an employeewho is established on ajob in an
assighed maintenance occupation in accordance with Article
7.02.10(4} and his name shall appear on the master senjority
list or intermingling list, whichever is applicable, for that
occupation in accordance with Article 7.01.20.

7.03.22 Assigned maintenance sub-departments are &
shown on the most recent line of sequence charts for the
Mechanical Maintenance and Electrical Maintenance
Departments respectively.

7.01.30 Pool jobs are jobs which the parties have agreed
can be done adequately by employees assigned for job
opportunity without delay and without interfering with
reasonable efficiency in operations and are not in a line of
sequence. Changes in or additions to pool jobs must be
agreed upon by the Company and the Union Seniority
Committee.

7.01.40  Anemployee's departmentseniority isbased on his
effective date of establishment in the department in
accordance with Article 7.02.10(2) relative to other
employees in the same department.
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7.01.41 An established employee who applies on ajob
postingand is accepted and, before he becomes established,
is assigned out on work opportunity will, for the purposes of
regression, assignment and recall be considered as
established in the new department

7.02
Establishment
For the purposes of this clause, all employeeshired prior to

January 1, 1995 areconsidered established in the bargaining
unit.

7.02.10 Subjectio Articles 7.02.20,7.02.30, and 7.02.31, an
employee shall become established

1y for employees hired subsequent to Yanuary |, 1995, in
the bargaining unit effective his last date of hire, after
he has worked 520 hours within any period of 120
consecutive days;

2) in a department, effective his last date of transfer to
such department, after he has worked in such
department 400 hours within any period of 120
consecutive days provided that no employee shall
become established in a department until he is
established in the bargainingunit;

3) as of the day he begins work on ajob in any line of
sequence after he has worked on suchjob at least 160
hours within any period of 37 consecutive days
exclusive of the days such employeewas on vacation
provided that no employeeshall became established on
ajob in aline of sequenceuntil he is establishedin the
bargaining unit and in the department of which the line
of sequence forms a part, and firrther provided thatif'an
employee moves up temporarily to a higherjob in a
lire of sequence, hours worked on the higherjob shall
not be counted for establishment unless he is the
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employeewho has preference for the promotion under
Article 7.06.

4) as of the day he begins work on an assigned
maintenance occupation after he has worked on such
job at least 160 hours within any period of 37
consecutivedays, exclusiveof the days such employee
was on vacation, provided that no employee shall
become established an an assigned maintenance
occupationuntil he is established in the bargaining Unit
and in the Mechanical Maintenance or Eleetrical
Maintenance Department, whichever oneis applicable.

7.02.11 If an employee is promoted to ajob in a line of
sequenceother than the job next above thejob in which be
is established, he shall nevertheless for the purposes ofthis
Articlebe deemed to have worked on the interveningjob or
jobs and to become established on such interveningjob or
jobs on the day he becomes established on the job to which
he is promoted. No employee will be considered to be
established on an intervening job in the above manner ahead
of senior employees who were unable to accept the
promotion in question due to lack of the required
qualifications.

7.02.12 Notwithstanding Articles 7.02.11 and 7.06.10, if
because of a physical disability an employee is unable to
perform thejob in a line of sequencenext above thejob on
which he isestablished, the Companyand Union may agree
to permit such employeeto advance to the next higherjob
above theintervening job on the basisaf his seniorityonthe
job belowtheintervening job, but the employee shall not be
deemed to become establishedon the intervening job.

7.02.13 When an employeebecomes establishedon atrade
job in accordance with Article 7.02.10(3) he shall be
deemed to be established on the appropriatehelper job or
jobs for that trade, where applicable, as of the same date
unless be was previously established on such helperjob.
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7.02.  When an employee has worked as an apprentice at
least Dt rthinan p fied of 37 onse 1 zdiy
and has become established in the plant and department in
accordance £1 tit  7.02.10(1} and (2), he shall be
deemed to 1a7 become established on the appropriate
helper job or jobs for that trade, where applicable as ftt

d % «f commencement of such 160 tom 0 he vwas
previously established on such helper job.

15 An assigned maintenance employee accepted on a
Job s ng in accordance with Article 7.07 shall, as of the

date he 1 €l iblished in the sub-department in
ac & with il 7.02.10(2) hav:hi zpk i
that sub department seniority list. Hi: y rel: to

others on that list shall be in accordance with his master list

sepiority r Dt awgling lit  uoril , whichever is

applicable. His name will be removed from the seniority list

oftes depa from which he has transferred at the
Ehi

7.02.20 An employee shall no longer be established:

1) in the bargaining unit, ifhis employment is terminated
under Article 7.03.10 since he was last established in
theb gunii g nit;

2) inadepartment, if his employment is terminated under

le 7.03.10 or if he becomes established in another
3p i tsince he as last thlit d i the
3p frstm ti d;

3) onajobin aline of sequence if he has been demaoted, if
his employmert is terminated under Article 7.03.10, if
he has relinquished his seniority rights in accordance
with Article 7.06.21, or if he has become established on
a job in mother line of sequence since he was last

tblist d on a job in the lme  qu first
mentioned.
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7.02.30 An employee assigned to fill ajob vacancy in an
assigned maintenance occupation, which is in another
department, shall not become established in such
department or job and his department and job seniority in
the departmentand job in which he is established shall not
be affected.

7.02.31 An employeeassignedto a departmentor ajob ina
line of sequence pursuant to Articles 7.10.51 or 7.10.52
shall not become established in such department or job
unless he is a successful applicant on a posting to suchjob.

7.02.32 An employee temporarily transferred to a
departmentor z job in aline of sequence pursuantto Article
7.09.20 shall not become establishedin such departmentor
job, and his departmentand job seniority in the department
and job from which transferred shall not be affected by a
temporary fransfer.

7.02.40 Thepurposeof the establishmentperiod isto allow
the Company to decide whether it wishes to retain an
employee in the plant, the department, or the job concemed.
When an employee who is established in the Plant is
accepted on ajob pasting and it is the decision of the
Company not to retain the employee in the departmentor
job concerned and the employee disagrees with this
decision, the Company will justify its position to the
employee and to the Union in writing.

7.03

LOSS of Seniority

7.03.10 An employee's employment shall be considered
terminated and his seniority and vacation service
permanently cancelledwhen:

I) he quits his employment, or

2) he is discharged for cause, or
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4

5

6)

7

8)

he overstays a leave of absence without reasonable
cause, or

he is absent from work for ten consecutive scheduled
working days without reasonable excuse, or

he does not return to work within ten days of the
delivery of notice of recall to his last addressm the
Company records pursuant to Article 7.11.30, provided
that the ten day period may be extendedby a leave of
absence from Personnel Services if he applies in
writing for such leave of absence within five days of
the deliveryof notice of recall or

he is laid off for a period in excess of twelve calendar
months if he has less than two years seniority at the
tine of layoff, or

he is laid off for a period in excess of twenty-four
calendar months if he has less than three years seniority
at the time of layoff, or

he is retired under the terms f the pension agreement.

7.03.20 Notwithstanding anything contained in this
Agreement an employeewith three or more years seniority
shall not have vacation service cancelled, nor shall his
seniority be broken, as a result of layoff, subject to reporting
far work as provided in Article 7.03.10(5).

7.04

Departments

For the purposes of this Agreement, the plant shall be
deemed to be divided intothe followingdepartments:

Cokemaking

Cold Rolled Ship

Construction

Direct Strip Production Complex
Electrical Maintenance

Human Resources
Environmental Control

Field Forces
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Ironmaking

Masonry

MechanicalMaintenance

Medical

Plate and Strip

Quality Control

Roll (Shop)

Shops

#2 Steelmaking

SteelmakingServices

Stores

Tubular Business Unit (refer to Addendum E for
Departments)

Transportation (Material Handling)

Unfinished Parts (Quality Blanks International)

Utilities

Welded Beam

The foregoing list of departments may be amended as
necessary by agreement of the Company and Union
Seniority Committees.

7.05

Seniority LIStS

7.05.10 OnFebruary 1 of each year the Company shall post
in each department a list showing employees in the
following order; first the Unit List Seniority Date order,
then the Corporate Seniority Cate order,and will includethe
vacation service date and pension credits as of January 1st
of each employee in such department. A copy of the list
will be sent to the appropriate Local 2251 Union-
Management Committee Co-Chair and two copies of each
list shall be sent to the Union.

7.05.11 Errors or omissions in a list posted in accordance
with Article 7.05.10 shall be corrected on application ofthe
Union or the employees concerned, provided:
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1) sucherrer or omissionrelatesto the period subsequent
to the date of the previous list, and

2) theerrororomissionis broughtto the attention of the
Company Chair of the Joint Company/Union Seniority
Committee within 21 days of the employee's first
reasonable opportunity to see the list.

Nothing contained herein  will prohibit the Joint
Company/Union Seniority Committee from correcting
administrative errors or omissions by agreement

7.05.20 On or before April 1 of each year, the Company
shall prepare and post in each department a seniority list
showing as of January 1, the job seniority of each employee
on each job in each line of sequence in the department. A
copy Of the list will be sent to the appropriate Local 2251
Union-Management Committee Co-Chair and one copy of
each list shall be sent to the Union prior to the posting.

7.05.36 On or before April 1 of each year, the Company
shall prepare and pest in each subdepartment, a master
seniority list far each assigned maintenance occupation
listed below and sub-department seniority lists for that
particular sub-departmentas defined in Article 7.G1.22.
Copies of such lists will be sent to the Union prior to
posting.

On or before April 1 of each year the company will post a
job seniority list for each group of apprenticesto a trade or
craft occupationin each department. Apprentices will be
listed according to their most recent date of entry into the
apprenticeship training program. The apprentice job
seniority list will be used for the purpose of fayoff and recall
to the apprenticeship training program, When an employee
completes his apprenticeship training program his name
shall be removed from the apprenticejob seniority list and
addedto the trade job list according to Article 11.
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Assigned Maintenance Occupations:

Mechanic  I1.C. 21

Mechanic LeaderI.C. 23

Mechanic Senior Leader JC 25

Electrical Maintenance Technician 1.C. 24
Electrical Maintenance Technician Leader IC 26
Electrical Maintenance Technician§t. Leader JC 28

7.05.31 When an employee becomes established on a job in
an assigned maintenance occupation, his name shall be
placed on the bottom of the intermingling list for that
occupation. Anemployee's name shall beremoved from the
master seniority list or interminglinglist far the applicable
occupation when he is demoted, when his employment is
terminated under Article 7.03.10, or when he becomes
established on a job not covered by such master seniority list
or intermingling list.

7.05.40 If no written protest isreceived at the Union office
conceming a seniority list posted in accordance with Articles
7.05.20 or 7.05.30 within 21 daysoftheday itwaspostedit
shall become final, subjectto revision with respectto any
employeewho has been absentbecause of illness, accident,
leave ofabsence, vacation, ar layoffwithin twenty one days
of the return to work ofthat employee. The Uniion shall
within twenty-one days notify the Company of any protests
received which it considers legitimate.

7.05.41 If awritten protestisreceived and forwarded tothe
Company within the time limits set aut in Article 7.05.40,
the protests shall be resolved by the Company and Union
Seniority Committee within thirty days. Ifthe list is revised
as a result of the protest the revised list will again be subject
to the procedureset out in Article 7.05.40 but only protests
relative to the revisions will be processedand the period of
posting after which the list becomes final shall be seven
days.
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7.85.42 Each job seniority list, intermingling list and
master seniority list shall be signed by the Chairmenof the
Seniority Committee within twenty-one days of the day it
became final. Three copies of each list will be sentio the
Union.

7.05.43 If any protest received by the Company under
Avrticle 7.05.41 cannot be resolved, the list shall become
final unless the Union within fourteen days of the
Company's decision refers the grievanceto Step 2 of the
Grievance Procedure, and the previous signed list shall
remain in effectuntil the grievanceis resolved and the new
list signed in accordancewith Article 7.05.42.

7.05.44 Notwithstandinganything containedhere in,once
a Seniority list has been signed in accordance with Article
7.05.42, the only protestswhich will be considered against
the next posted list shall be protests relative to deletions, by-
passes, promotions, and additions, occurring sincethe date
of the previous list.

7.05.5¢ when an existing job is changed or a new job is
established and the job seniority lists for existing jobs and
employees are affected the Company and the Union
senioritycommitteeswill developanew senioritylistwhich
will include the names of all employees who were
established on such jobs, taking into consideration the
fallowing:

Corporate Seniority

Unit List Seniority
DepartmentSeniority

Job Senioritv

Sign Ofts

Job Duties of Such Jobs

Trade Dates

Group seniority (Clerical)

Incumbent Seniority (Where applicable)
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The Committees may consider other relevant factors in
developingthe combinedseriority list.

A temporary seniority list for scheduling purposes for the
affectedemployeeswill be formed using the abovecriterta.
This temporary seniority list will be in effect for up to
ninety days. If agreement on a seniority list is not reached
within ninety daysas mentioned above, the Union may refer
the matter to referees. one named by each party, who will
attempt to resolve any outstanding issues. Agreement by
the referees will be binding on both parties. 1f agreement is
not reached the Union may file a grievance of a General
Nature.

7.06

Promotions

7.06.10 Inpromoting an employee to fiil 2 vacancy in a job
in a line of sequence (except entry level jobs), preference
shall be given to employees in accordance with their job
seniority in the next lower job or jobs inthelineofsequence
unless the employees concerned do not have the
qualificationsand the evident ability to do the jab.

7.06.11 If an employee is absent due to illness, accident,
leave of absence or vacation when an opportunity for
promotion eceurs in his line of sequence, he shall upon
returning to work be givenan opportunity to qualify for the
Jobon the basis of Article 7.06.10. This shall not apply in
the case of an employeeabsent more than nine months on a
leave of absence under Article 8.04.

7.06,12 In filling a vacancy in the lowest job in any branch
line of sequence, except entry leveljobs, the Companywill
post far at least five days in each section of the department
of which the line of sequence is a part, a notice of such
vacancy or vacancies describing the job available, the
number of employees to be selected, the qualifications, if
any, required, and the date and hour by which written
applications for the job must be received by the
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superintendent of the department. Selection of an employee
fi 1:ongthe lic devillk d inaccord; rith
Article 7.06.10.

706.20 An employee may refuse a promotion and on
doing so he shall sign form ER. 112 o, if he refuses, he
employee promoted and the departmental steward shall sign
thefor Up .c pletic f{fi ER l12theempl yee
refusing promotion shall lose his promotional rights to the
job he refuses atw all higher jobs in I m line of
1anceinfavor o empl :e accepting promotion to
such job while his sign-off is in effect. An employee who
1 g d1fc ER 112 may again be considered fi
promotion when he indi tosuper 7is  , inthe approved
form, that he wishes to  : consid :d for any promot
arising after the date of such notice. A copy of such form
shallb sent to he Uni dit plovee i

7.06. 1 wnemploy whoisestab 3 ontjbma i
of sequentce must, upon request, exercise his rights to that
jbi di « with his j & seniority or }'  hall be
1qu tu ig  semiority & 1, BRI33,
relir  is ing his seniority rights to that job and all higher
jobs and relinquishing his future promotional rights to such
Jjob until he indicates to supervision, in the approved form,
E.R. 115, that he wishes to be considered for promotion. If
the employee refuses to sign form E.R. 133, the employee
promoted and the steward shall sign the form. This shall not
apply if the employee is not working in the department.
A worker who is prev:nte  from promot  because of
medicalretri:t ws, p edt wvlid: 1:ur ntmedical
documentation, shall not be forced to sign off or be forced
top te.

! An employee who has signed off a jot
accordance with Article 7.06 shall not retain job seniority on
any jobs lower in the line of sequence than the job to which
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he signed offifsuch job or jobs are subsequently insertedin
the line of sequenceabove the job to which he signed off.

7.06.23 Notwithstanding Article 7.36, no employee may
refuse a temporary promotion if such refusal would impair
efficiency ar disrupt operations. Where it is necessary to
compel an employee to promote, the junior qualified
employee available shall be promoted.

7.06.24 If as the result of sign-offs pursuant to Articles
7.06.20 and 7.06.21 the efficiency of an operation is
impaired, the Company and Union may agree totemporarily
promote a sufficient number of employees whoare blocking
the line to create vacancies S0 other employees may acquire
necessary training.

7.06.25 When selecting an employee for an Instructor
position (asdefined inthe C.W.S. Manual) in adepartment,
the Union-ManagementCommittee will developthe criteria
and make the selection based on the senior qualified
employee who has indicated an interest

707

Job Posting

7.07.10 Alljob vacancies will be posted plant-wide fora
period of ten (10) days. This shall not apply to those jobs
provided forin Article 7.06.12.

7.07.11 Employees who apply on the postings will be
selected in arder of their Unit List Seniority then their
Corporate Seniority, whichever is applicable.

7.07.12 If employees refuse to accept the position which
they are contacted for, accept and move to the position, or
acceptthe position but are held back from moving they will
not again be allowed to apply on a future job posting for a
period of twelve months from the date of closure ofthe
current job posting. This shall not prevent clerical
employees from applying for prometions within their ‘old
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unit' or preventemployeesfrom applyingon apprenticeships
that become available.

7.07.13 If employees accept the position, they will be
deemed to have moved to the position. No junior employee
will gain a seniority right over a senior employee in
accordance with the Principles of Seniority if the senior
employee is held back from moving to ajob that he has
successfullyapplied for.

7.067.14 Wherean employeeapplies forand is accepted on
ajob in accordance with the provisions of Articles 7.0,
7.06.12 or 7.07.11, then leaves that job prior to becoming
established in accordance with Article 7.02.10 that
employee shall not be considered on any fiture postings that
occur within twelve months of et employee leaving the
job.

7.07.15 If employees are held back from moving to new
positions for a period longer than 3¢ days from the date of
the closure of the posting, once they do move and become
established an the new position, they will be paid any loss
of earnings between the rate of the job(s) worked on and the
rate of the job(s) to which seniority would have entitled
them had they moved. This payment will be made
retroactivelyto thirty daysfrom the closure ofthe posting.

7.07.30 If an employee is absent due to illness, accident,
leave ofabsence or vacation when notice of a job vacancy is
posted under Article 7.07.10, he shall forfeit any claim he
might have to that job unless he is placed on the job or
within seven davs of his return to work he applies in writing
forsuchjob.
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7.08
Demotion and Regression

7.08.10 Demotion is the means by which an employee
reverts to alowerjob in aline of sequence arto a job not in
a line of sequence because of inability to do hisjob.

7.08.11 The Company shall not unreasonably demote an
employee for inability to do the job and the foreman shall
discuss any such case with the steward before making the
demotion. Ifthe Union believesthat the demotionis unjust,
itmay within twenty-one (21) daysof'the demotion refer the
matter to Step2 of the Grievance Procedure.

7.08.20 Regression is the means by which, because of a
reduction in the work available, an employee reverts
temporarily to a lowerjob in a line of sequence ar to ajob
not in a line of sequence.

7.08.21 An employee shall regress from ajob in reverse
order of hisjob seniority. An employee shall regress from
below line one but above entry level in accordance with
Article 7.10.41. An employee shall regress from an entry
leveljob in accordancewith Article7.10.42. An employee
shall be assigned iminediately from one job to anotherin the
department within the shift in accordance with his job or
department senioritywhichever is applicable.

The Company shall not b required to assign employeesto
pool jobs outsidethe section of a department in which they
normally werk, for periods of lessthan a full shift

7.08.22 Exceptas providedin Article7.10.30 anemployee
working on pool jobs shall be displaced from a department
in accordance with his departmentseniority
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7.09
Transfers

7.09.10 Vacancies in an assigned maintenance
subdepartment will be filled according to the foliewing
provisions:

1) In accordance with Mester list seniority, then
Intermingling list seniority the most senior employee
applying to that particular subdepartmentwill be the
successtul applicant.

2) The Company will not be required to make the move
requested if by such move the efficiency of the
operationswill be impaired. The Co-Chairs of the Joint
Apprenticeship Committes, or their designates will
determine whether or not the move should be made.
The amount of {raining necessary and the skill and
ability of the employee will be part of the
consideration. If consensus cannot be reached the
Company will have the right to make the decision. If
the Union disagrees with the Company’s decision they
may file a grievance at step two of the Grievance
Procedure.

3) These provisions will only apply to permanent
vacancies in the sub-departments outlined in Article
7.08.22. They will not apply to a temporary vacancy
unless it is known in advance it will lastmore thenten
weeks, provided however, that if the vacancy occurs
during the months of Juneto Septemberinclusive, the
posting may be postponed until October unless it is
known with certaintythat it is apermanent vacancy.

7.08.20 An employeemay only be temporarily transferred
from one department io mother, or from one line of
sequence to another within a department, under the
following conditions:
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1) wherethere areno establishedemployeesavailable, on
ar off roll, to work on a job, and the job has been
posted and not yet filled; or

2) where the work is of a temporary nature and the
Companyand Union Senierity Committees have agreed
to waive the posting provisionsof Article 7.07 and fill
thejob by means of a temporary transfer.

The transfer shall be authorized by a completed temporary
transfer form, copies of which shall be sent to the Unton and
the steward(s) concerned.

Seniority shall be one of the factors considered in the
selection ofan employeefor a temporary transfer.

7.09.21 Thetemporary transfer shall not be effective fora
period of more than ninety days but mayberenewed for one
furtherperiod of not more then ninety days.

7.09.22 During the period in which an employee is
temporarily transferred to ajob, he shall be paid for hours
worked on suchjob at the rate for thejob or at the rate for
the job to which he would have been assigned had he not
been transferred, whichever is greater.

7.09.23 Where an employee beinglaidoffhastheseniority
and evident ability to hold a job being performed by a junior
employee on a temporary transfer and so advises the
Company he will be temporarilytransferred to the job.

7.10
Lavoff and Reduction in Force

7.10,10 The purpase of the layoff procedure is fo create job
vacancies forsenioremployeesdisplacedfromtheir liresof
sequence or departrnents as a result of areduction in force.
This Article 7.10 need not be applied in case of temporary
fluctuations in operationsof less than one week
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7.10.1% In this Agreement layoff means layoff from the
plant.

7.10.20 Employees shall be laid off in the foliowing groups
as iS necessary to createjob vacancies unless it is evident
thatthe job vacancies socreated cannot be filled by senior
employees to be assigned in accordance with Article
7.10.51.

Group 1 Employeesinthe departmentaffected who arenot
established in the bargaining umit.

Group 2 Other employees who are not established in the
plant. Subsequentp u p s shall be composed of
those employees hired in the quarterly pericds
January 1 to March 31, April 1 to June 30, July 1
to September30, and October 1 to December31,
commencing with the group most recently hired
and progressing by quarters in reverse order.
Employees with two years or more of corporate
seniority shall not be subject to layoff to create
vacancies for senior employees unless they are
working onpool jobs. Ondesignated jobs inaline
of sequence (i.e. jobs in a line 0f sequencewhich
arebelow line one) however, employeeswho have
estabfished job seniority on such jobs may exercise
Unit List Seniorityover other employees working
on such jobs prior to being displaced from their
line of sequence.

7.10.21 Forthe purpose of Article 7.10.20 all employe£sin
a new department shall be deemed to have two years of
seniority utdl two years after the date on which such
department begins production.

7.10.30 In any department, employees within a group
being laid offto createjob vacancies for senioremployees
to be assigned shall be laid off in reverse order of their
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CorporateSeniority then their Unit List Seniority according
to Article 7.G0.

7.10.40 In a reduction in force employees shall be
displaced from jobs in a line of sequence abave the entry
level job on the basis of job seniority.

7.10.41 Notwithstanding Article 7.10.40, in a reduction in
force employeeson a job prior to January 1, 1996 shall be
displaced fromjobs in a line of sequence below lire I on
which they have become established in accordance with
their job seniority, except that they may exercise their Unit
List Seniority over employeeswith lessseniority in thatumit
before being displaced fran the line of sequence.

7.10.42 In areduction in force employees on ajob after
January 1, 1996 shall be displaced from entry leveljobsin a
lire of sequence on which they have become established in
reverse order of their Corporate Seniority below the
Corporate Line, then in reverse order of their Unit List
Seniority below the Bargaining Unit Line.

7.10.50 At any time during a reduction in force "'senior"
employeesmeans employeeswith Unit List Seniority Dates
then Corperate Seniority Dates prior to the quarter yearly
group currently being laid off in accordance with Article
7.16.20.

7.10.51 Subject to Article 7.10.52, senior employees
displaced fromtheirjobs will be assigned to job vacancies
created pursuant to Article 7.19.20 m accordance with the
following rules.

1) Senior employees with the greatest department
seniority shall be assigned to job vacancies in their
department by their Unit List Seniority and Corporate
Senioritywhichever is applicable.

2) Senioremployeesnot assigned to job vacancies under
Rule(1) will be assignedtojob vacancieselsewhere in
the plant.
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3)

4)

5

6)

8)

Assignment of senior employees to job vacancies in
their own department shall be completed as soon as
possible and in any event within twenty-four hours.
Assignment of senior employees to job vacancies
outside their own department shall be completed as
soon as possible and in any event within three calendar
days exclusive of Saturdays, Sundays and Statutory
Holidays.

Except as provided in Rule {1), there shall be no job
preference in assignment of senior employees o job
vacancies, and employees assigned for work
opportunity to another department shall not have
preference for promotion tojobs in a line of sequence
ahead of any employeewho was asuccessful applicant
on ajob posting to the department.

Notwithstanding Article 7.10.51{5) when there are
employees assigned for work oppertunity to another
department and the opportunity arises for promotion,
the senior employee shall be given preference to
promote, subjectto their ability to perform the work
required.

No senioremployee shall be assignedto ajob vacancy
if itis evident that he cannot fill that job vacancy.
When a senior employee wishes to displace an
employee with less than two years seniority m
accordance with Article 7.10.20 and that junior
employee is working on ajob above line 2, the senior
employeear his department steward will, at the time of
layoff, inform the Personnel Services Office of his
ability to perform the job in question without the
necessity of training Hiim for more than one week.

7.10.52 In a reduction in force, assigned maintenance
employeesin a subdepartment shall be displaced from their
jobs in reverse order of job seniority. Assigned
maintenance employees displaced from their jobs will he
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assigned to other jobs in accordance with the following
rules.

1} Anassigned maintenance employee displaced from his
job shallreplacethe assigned maintenanceemployeein
the same assigned maintenanceoccupationwho i still
working on ajab in that occupation and who stands
lowest on the master seniority list or interminglinglist
for such occupation, whichever is applicable.

2) Senior assigned maintenance employees not placed on
jobs under Rule(1) will be assignedtojob vacanciesin
accordancewith Article 7.10.51

3} Assignment of assigned maintenance employees in
their own subdepartment pursuant to Rule (1) shall be
completed as soon as possible and in any event within
twenty-fourhours

4) Assignment of assigned maintenance employees
outside their awn sub-department pursuant to Rule {1}
or (2) shall be completedas scon aspossibleand in any
event within three calendar days exclusive of
Saturdays, Sundays and Statutory Holidays.

5) Exceptasotherwise specifically provided there shall be
no job preference in assignment of assigned
maintenanceemployees for work epportunity.

6) No assigned maintenance employeeshall be placed on
a job in an assigned maintenanceoccupationunless his
name appears or is eligible to be shown on the master
seniority list or interminglinglist for such occupation,
whichever is applicable.

7.11
Recall and Increase in Force

7.11.16¢  The purpose of the recall procedure is to recall
employees tojobs in lines of sequence, or singlejobs not in
a line of sequence, in order of job seniority, to recall
employeesto entry level jobs in reverse order of Article
7.10.41 or Article 7.10. 42, whichever is applicable, and to
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recall employeesto the plant in order ofUnit List Seniority
then Corporate Seniority. This Article 7.11 need not be
applied in case of temporary fluctuations in operations of
less than oneweek .

Wherevacantshifts appear ona posted schedule, such shifts
shallbe fillleby recalling qualified employeeswho are laid
off and available for suchwork with minimaliraining prior
to scheduling other employees on overtime to fill such
shifts.

7.11.20 Employees shall be recalled to jabs during an
increase in force in accordance with the followingrules:

1) when avacancy ocewrs en ajob in aline of sequence,
or single jobs not in a lie of sequence, the employee
with the most job seniority among those not working on
the job shall be recalled to it provided he has two or
more years of seniority. A vacancy in ajob in an
assigned maintenance occupation shall be filled by
recalling the senior employee for suchjob who is not
working on the job by master seniority list or
intermingling list, whichever is applicable.

2) when a vacancy occurs on ajob which is not filled
under Rule t, the employee with the earliest Unit List
Seniority Date or Corporate Seniority Date, whichever
isapplicable, who is laidoff will be recalled to itunless
itis evident that he cannot fill the job vacancy. The job
will subsequentlybe posted in accordancewith Article
7.07.

3) when all employees with two or more years of seniority
have been recalled, two years' seniority shall not be a
factor inthe application of Rule{1).

7.11.2% For the purposes of Article7.11.20, Rule (1}, all
employeesin anew department shall be deemedto have two
years of seniority until two years after the date on which
such department begins production.
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7.11.30 Employees recalled to jobs during an increase in
force shall be notified of such recall in accordance with
Article 12, provided thatan employeeshall, if necessary, be
notified of such recall by a registered letter mailed to his last
address in the Company records.

7.11.40 If, during a layoff, allemployeesdisplaced from a
line of sequence have beenrecalled to that line of sequence
and apermanent increase in force in that line of sequenceis
necessary, the newjobs will be posted

712

Reversion Rights

7.12.10 An employee established in the bargaining unit
promoted Or transferred to ajob not in any bargaining unit
prior to August 1, 1972 or after April 30, 1992 erte ajob in
another bargaining unit between January 1. 1985 and
November 3§, 1996 and who is later removed from such
position but still in the employ of the Company shall be
reassigned wirth his original plant and department seniority
dates and thejob seniority he held at the time of promotion
or transfer.

7.12.11 An employee established in the bargaining unit
promoted of transferred to ajob not in any bargaining unit
between August 1, 1972 and April 30, 1992 and removed
from such position but still in the employ of the Company,
shali be reassigned to the bargainingunit With his original
plant date.

7.12.12 Employees permanently promoted or transferred
to ajob in another bargaining unit and reverting to this
bargaining unit will do so in accordance with the following:

a) An employee established in this bargaining unit
permanently promoted or transferred to a positien(s)
outsideof'this bargainingunit subsequentto November
30, 1996 and who is later removed from such
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position{s), but still in the employ of the Company,
shall be reassigned to this bargaining unit with a
forward adjustment to his Local 2251 Comporate
Seniority Dete (s defined in the Principles of
Seniority) equal to the time the employee spentout o f
thisbargaining unit during suchpromotionet tzansfer.
The employee will not retain any job seniority or
department seniority.

b} Notwithstanding item a) above, an employee
established in this bargaining unit permanently
promoted or transferred to a position(s) cutside ofthis
bargaining unit subsequent to November 30, 1996 who
reverts o this bargaining unit within three months o f
promotion er transfer to such position(s} shall be
reassigned to this bargaining unit with his original
Local 2251 Corporate and department seniority dates
ard the job seniority that be held at the time of such
promotionor transfer.

7.12.13 The Companyshall notify the Union of all persons
so promoted or transferred.

713
New Departments

If new departments are established, the Company and the
Union shall dissuss the selection of employees for such
departments.  Seniority shall he one of the factors in
selecting such employees.

ARTICLES
LEAVE OF ABSENCE

8.01 A leave ofabsence is permission granted by the
Companyto anemployeeto be absent from hisjob without
pay for a specified periad not to exceed six months. The
Company reserves the right to refuse to grant a leave of
absence.
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8.02  Anemployeemay apply for a leave of absence by
completing the approved form at the Personnel Services
Office. When approved and signed by the Superintendent -
Industrial Relations and the department superintendent a
copy of the signed form will be returned to the employee.

8.03 Copiesofapproved leave of absence farmsshall be
sentto the Union.

8.04  Notwithstanding Article §.01, the Company shall
on receipt of proper application from the Local Union
President or Vice President grant leave of absence to a
maximum of eight employees to enable them to accept
electedor appointed positionswith the United Steelworkers
of America, provided that such leaves of absence shall
expiretendaysafier the datethe employeeconcerned ceases
tohold suchelected or appointedposition. Suchemployee
shall be reassigned with his original plant and department
seniority dates and thejob seniorityhe held when his leave
of absence commenced.

8.05  Leave of absence for the transaction of Union
businessshall be given to delegated members of the Union
inthe plant if proper applicationis made by the Union and
approved by the Manager — Human Resources. Requests
for such leaves shall be submitted as far in advance as
possible. An employee on such leave shall, upon his retum
to work he entitled to exercise his seniority for any
daywork, preferred shift or two shift vacancies which
became availablewhile he was on such leave of absence.
He shall forfeitany such entitlementunless he indicateshis
desire to exercise his seniority within seven days of his
return to work.

8.06  Employeesqualifying under the provisions ofthe
Employment Standards Actshall, upon request, be granted a
pregnancy leave of absence and/or a parental leave of
absence for the period provided far in the Employment
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Standards Act. Pregnancy leave may be initiated by the
Company when in the opinion of the Company Medical
Director the ities ofthe employee'sjob cannot reasonably
be performed by a pregnmant woman or her work is
materially affected by her pregnancy. In such cases the
Company Medical Directorwill consultwith, and consider
information provided by, the emplayee's physician.

ARTICLE 9
JUSTICEAND DIGNITY

9.01.10 When it is the intention of the Company to meet
with an employee to discuss any INER— relafing to
discipline, or which may lead to discipline, the employee
will be informed that he is entitledto be accompanied by the
steward or committeeman availableon shift.

Supervision shall meet with the employee and, where
requested the steward or committeeman on shift, prior to
issuing discipline.

9.01.20 When itisthe Company'sintentionto dischargean
employee for the accumulation of 100 demerit points, the
Company will first convene a meeting between Human
Resourcesand the Union. Except in caseswhere the final
incident that tesults in the accumulation of 100 demerit
points under the Employees' Conduct Rules is an offence
involving:

- significanttheft, or

- sabotage, or

- aconcerted or individual refusal to work, or

- an incident that crestes a situation where continued
employmentwould threaten the safety ofthe disciplined
employee, or other employees, or the plant, or

- alcohol and drug abuse;

the employee shall continue working provided his
performance is satisfactory,as entitled by his seniority, until
a grievance, which may have been filed protesting the
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intention of the Company to discharge the employee, has
been finally resolved through the Grievance Procedure.
Notwithstanding the provisions for an employee’sreturn to
work, an employeewill not b= allowed to retun to work if
he would present a danger to the safety of employees or
equipment in the plant. The meeting Will be convened as
soon as possible and will constitute the Step 2 meeting of
the GrievanceProcedure in the event a grievance i filed.
Such grievance must be filed within twenty-four hours of
the meeting on discharge.

9.02  When an employeeis disciplined the disciplinary
action shall be taken within twenty-one days of the
Company’sfirst reasonable opportunity to have knowledge
of the circumstances giving rise to the discipline. The
employee shall sign the notice of discipline for the sole
purpose of acknowledgingreceipt Thissignature does not
in any way implyguilt or the employee’s agreement that the
discipline is warranted. If the employee refusesto sign the
acknowledgementthe foreman shall record the issuance of
discipline on the appropriateform. The departtnent steward
shall be irformed of the reason for such discipline and the
penaltyassessed. Where availableinformation indicatesthe
issuance of discipline may be warranted and the potential
recipient is not available, the Superintendent of Industrial
Relations, or his representativeand the Chairman, or any
member of the Grievance Committee may agree to extend
the twenty-one day time period. If the penalty is not
considered warranted, the matter may be referred to the
Grievance Procedure.

9.63 In dealing with grizvances arising out of Article
9.01 or Article 9.02, an arbitrator may uphold, remove, or
modify any discharge or other penalty imposed by the
Company.
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ARTICLE 10
SAFETY AND HEALTH
For Clerical, also refer to Addendum A

10.01 The Companyand Union, realizing the benefitsto
be derived from a safe, healthy place of employment, agree
that they and all employees, members of the Grievance
Committeeand supervisorset all levelswill cooperateto the
fullest extent to promote fire prevention, safe work
practices, healthy conditionsand the enforcementof safety
and environment rules.

10.02 The Company and Union shall establish a Joint
Health and Safety Committee consisting of employees
selected by the Union in accordance with the Occupational
Health and Safety Act 1978, and an equal number of
management representativesselected by the Company. This
Committee shall ensure that safety meetings are held at
various levels to conform to the requirements of the
occupational Health and Safely Act 1978.

10.03  Algoma’s Joint Health, Safety and Environment
Manual for the Joint Health, Safely and Environment
Committee contains the procedures and practices to be
followed in implementing the provisions of the
Occupational Health and Safety Act 1978/1990, along with
other pertinent legislationas it relates to the functioning of
the Joint Health and Safety Committee. The provisions of
this manual will he considered as representing the
commitments of the parties. Sections of the mamual
requiring Companyand Union agreementmay be amended
from time to time by the agreement of the Joint Heaith,
Safety and EnvironmentCommittee Membersrepresenting
the Company and the Union.

10.04 When required, Union and Company shall meet for
the purpose of agreeing on the use of compulsory safety
devices,and where agreementis reached shall work together
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to see that all employeesfollow the rules forthe use of such
devices.

10.05 The Company shall furnish protective equipment
and safety devices in accordance with present practices
subjectto suchimprovements or changes as may from time
to time be agreed to.

10.06 The Company shall provide adequate welfare
facilities and lockers foremployees and such facilitiesshall
be o less than the minimum standard required in Algoma’s
Heaith, Safety and Environment Maal and the
Occupational Health and Safety Act 1978/1390.

10.07 The Company shall maintain adequate medical
services, including ambulanceservice, for the treatment of
employees during working hours.

10.08 If an employee is injured on thejob and is unable
to continueworking, he shall be paid for all hoursthat he or
she would have worked according to his/her regular straight
time schedule or hours worked on such shift whichever is
greater.

10.09  Any employee listed on the department seniority,
plant seniority, vacation and pension credit list posted
February 1 each year as per Article 7.05.10, shall have a
credit of $70.06 which will be applied to any purchase of
work boots or work gloves that the employee makes
between January 1 and December 31 next. An employee
may not however, make such purchases while laid offor on
aleave of absence. Any unused portion of the $70.00 will
be carried forward to the next February 1st except that the
amount carried forward plus the $70.0C annual allotment
may not total more than $140.00.

10.10  The Policies and Procedures Manual for the Joint
Alcohol and Drug Addiction Committeeis incorporatedinto
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this Agreement as Appendix "D* and its provisions shall
apply as if set forthin full herein.

10.11  The Company commitsto resolving any is3e of
an employee having to travel in exposed weather or cold
temperatures relating to an additional locker or basket ina
locationthat is mutually suitable when requested.

ARTICLE 11

APPRENTICES

The Apprenticeship Agreement dated December 28, 1999 is
incorparated into this Agreement as Appendix “E’and its
provisions shall apply as if set forth in full herein.

ARTICLE 12
NOTICES

For Clerical, alsoefer to Addendum A

12.81 The Union shall have the use of a reasenable
number of bulletin boards in each department for the posting
of notices relating to Union business or activity, but any
noticesto be posted thereon shallbe signed by anauthorized
officer of the Union and shall be subject to the prior
approval of the Company and such approval shall not be
unreasonably withheld.

12.02  Except as otherwise provided, when under any of
the provisionsof this Agreement the Companyis required to
notify an employee, the employee shall be deemed to have
been notified if he is told personally or is called by
telephone at the most recent local telephone number shown
in the records of the Company at the Company’sPersonnel

Services Cffia, and

1) the message is given to the employee, or
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2) theemployeeis notavailableand the messageis given
to a person acceptingthe call who consentsto give the
employeethe message, or

3) two calls are made at least one-halfhour apart and no
answer is received or the person answering the calls
does not consent to give the employee the message.

ARTICLE 13
GRIEVANCE PROCEDURE

1301 The Union shall form a Grievance Committee,
which may include an International Staff representative of
the United Steelworkersof America, to represent the Union
in processing grievances, and shall give the Company
written notiice of the members of the Committee and any
changestherein.

13.02 Ifa matterarises which an employeewishesto take
up with the Company, it shall first be discussed by the
employee with his foreman or other appropriate
management representative. The employee shall have the
rightto be accompaniedby his steward ar committeeman.

13.03  If the matter is not resolved to the satisfactiono f
the employeeas a result of such discussion, the employee or
his representative may within twenty one days after the
ceeurrence of the factor eventwhich gaveriseto the matter
in dispute, delivera written statementofhis complainttothe
department head or, in his absence, to a designated
representativeon the approved form statingthe name ofthe
foreman with whom the employee discussed his complairit.
Ifthecomplaintconcerns the meaning or application of this
Agreement, it shall be considered a grievance and shall be
settled in accordancewith the followingprocedureprovided
that the employee has complied with Article 13.02. The
Union shall forward a copy ofthe mitten statement of his
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complaint to the Superintendentof Industrial Relations at
the time it is reduced to writing.

13.04  Stepl

13.04.10 By the end of the tenth calendar day afier the
department head or his representative receives agrievance, a
meeting to discuss the grievance shall be held by the
department head or his representative, the foreman, the
employee and his steward or committeeman. The
department head and the steward will attempt to agree to the
scheduling of such meeting at amutually satisfactorytime.

13.04.20 By the end ofthe seventh calendar day zfter the
meeting referred to in Article 13.04.10 the department head
shall give the steward or committesman an answer on the
approved form, and if the grievance is denied, a statement of
the reasons for such denial. A copy of any Step 1 answer
will be forwarded to the Union.

1365 Step2

13.05.10 The grievance shall not be carried further unless
by the end of the twenty-first calendar day after receiving
the answer of the department head under Step 1 the Union
deliversto the Superintendentof Industrial Relationswritten
notice of referral to Step 2. Such notice shall specify the
clause or clauses in the Agreementwhich it is believed the
Company has violated, and shall Statethe reason or reasons
the answer at Step | is unsatisfactory. (For example, the
notice shall state whether or in what manner the Company's
inferpretation of a clause or understanding of the facts is
disputed.)

13.95.20 By the end of the thirtieth calendar day after
receiving the notice of referral under 13.05.10, a meeting to
discussthe grievance shallbe held by the Superintendentof
Industrial Relationsor his representativeand the Grisvance
Committee. The Company will make the

arrangementsifthe Step2 Referral Notice indicates that the
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grievor and/or his stewardare required to be inattendance at
the Step 2 meeting.

13.05.30 By the end of the seventh calendar day after the
meeting referred to in 13.05.20 the Superintendent of
Industrial Relations or his representative shall give the
employee or his representativean answer in writing.

13.06  Step3

13.06.10 Thegrievance shallnotbe carriedfurther unless by
the end of the twenty firs' calendar 1 afier :ceiving ¢
answer of the Superintendent of Indusiriai Relations or his
representative, the Grievance Committee delivers t tf
Co i i refeming t it to
Arbitration.

13.06.20 The following list of six arbitrators will be selected
on a rotation basis in alphabetical order to hear grievances
referred to Arbitrati

Peter Barton
Gail Brent
Jane Devlin
Ian Hurter
PaunlaK pt
Mort Mitchnick

13.06.21 Grievances will be assigned to arbitrators in the
1 rotation in order of the daie on which they are

referred to athitation. In th event f more than «

ref rral on the same date the order shall be decided on the

basis of t @ lower or urlic ¥ ¢ mu i r being
das ifi
2Ir 1y & bit & i fet p
12 woi y v fit grie m was

referred to Arbitration, the parties mayv by mutval agreement
zt dth ixtydaypert ior:itte patymay 1 :tu >fer
the case to the next arbitrator on the list. In 3 cases the

82



arbitrator not used will be by-passed and will be used again
on the next noreal rotation,

13.06.23 Hearings will be held alternately on Company and
Union premisesor & other locations by mutual agreement.

13.06.24 The Union will notify the Superintendent of
Industrial Relations as far in advance as possible of the
narmes of bargaining unit employees required to attend
arbitrationhearings as wimesses.

13.06.30 The Arbitrator shall not alter, modify or amend
any part of this Agreement or make any decision
inconsistent with its provisions.

13.06.40 Subject to Article 13.06.30, the decision of-the
Arbiirator shall be binding onthe Company, the Unionand
the employees. Any recompensemay be made retroactive
to the dateon whichthe written grievance was received by
the superintendentand for up to twenty-oneadditional days
iftheemployee conld not reasonably have known of the fact
or event giving rise to the grievance ptior to the date he firs!
discussed it with his foreman or other appropriate
management representative.

13.06.50 The expenses ofthe Arbitrator shall be bormne
equally by the Company and the Union.

13.07  General Nature Grievances

13.07.18 A question Of a general nature between th
Company and the Union as to the meaning or application |
the provisions of this Agreement may be treated by tr
Union as a grievance and submitted in writing (signed ¢
behalf ofthe Union by an executiveofficer of the Union)
Step 2 of the Grievance Procedure within ety —— da;
after the occurrence ofthe fact or eventupon which sug
question is based.

13.07.11 Any grievance filed by the Compary claiming, that
the Union has violated the provisions ofthis Agreement
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may be ﬁled asa gnevance of a Genera’ “ITALHH: ai al.cu & UL

the Grievance P oc d rithit 1 pg- 1 s 2 te 1

occurrence of the fact or eventupon which such grievance 1s

based nd processed in accordance with Articles 13.05 and
11

13.%

13.47.20 Any difference between the Company and an
emplayee as to whether 1 employee is medically fit to
perform his job, 1y be submitied by the employee at Step
2 of the Grievance Procedure within twenty-one days after
the emplovee is informed of the decision of the Company in
thi 1atter

(W Auy allegaiion that an empioyee a ¢
digchargcd without just cause may betreated asa grievance

of a General e which may be filed at Step 2 of the
Gris 1 ithin t  ty-c davs of the
discharge.

] Time i rererred & im this  Hek v il be

i xusedbyone { |/| day FLTRE-T e of ainy :mﬁ‘ufﬁx‘v uvl‘zdﬁ'v'

a5 defined in Article 6.01, that falls within the i I
time limas.

Yime limits set ¢ in tt  Article may be extended by
preement between the Company and the Union.

3.0¢ A written grievance to be processed to the next step
hail state thh reasons 1 1 p i reply was
msatisfactory.

if the Company or the Union fail to reply to a grievance
ithin the time limits prescribed, or any extension thereof,
*pe party failing to reply shall be deemed to have conceded
te grievance, Thie foregoing shall not prejudice the parties
inany future fev e of a similar nature, providing
mfification in writing is given ¢z te party within a
PCIiOd of thirty (30) days fromi ihie time the EFiEVaiice Was
deemed to be canceded.
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The parties agree to give each other ten calendar days
written notice prior to claiming a breach of time limits as
provided for in the second paragraph of Article 13.0%.

13.10 It is the intent of the parties to ensure that all
employees’ complaints are dealt with in a reasonable and
expeditious fashion and all meetings will be held at a
mutually agreeabte time within the time limits provided.

ARTICLE 14

VACATIONSWITH PAY

For Clerical, alse refer to Addendum A

For Welded Beam, also refer to Addendum C
For old UTT, also refer to AddendumD

14,01
Vacation Service Years

14.01.10  Corporate Service date is defined as the date
on which continuous service (excluding layoffs, etc.)
commenced.

All employeeswillreceive one {1} vacation service year for

each year of service subsequent to December 31, 1994

except that an employee who requests and is granted 2 leave

of absence far the following reasons will receive one (1}

service year less that proporiion which weeks on leave of

absence during the year bears to 52 weeks (to the nearest

hundredth).

a) leave for personal reasons other than a parental or
maternity leave.

b) leave to accept an elected or appointed positicn with
the United Steelworkerof America

¢) leaveto accept an elected or appointed position with
any level of government or an agency thereof.

14.01.40 On being rehired by the Company a person
whose employment has previously been terminated and
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vacation serviceyears cancelledinaccordancewith Articles
7.03.10(6) or (7) shall an becoming establishedbe granted
the vacation service years he had at the time of such
termination.

14.02
Regular Vacation

14.02.10 An employee with less tten one vacation
service year calculated to January | shall receive I day of
vacation for each complete .08 of a vacation service year
acquired by him during the previous calendaryear up to a
maximum often days with vacation pay of four per cent of
the total wages paid to such employee during the previous
calendaryear.

14.02.20 An employeewith one or more vacation service
years but less tten five vacation serviceyears calculatedto
January 1 shallreceive two weeks ofvacation withvacation
pay of four per cent of the total wages paid to such
employee duringthe previous calendaryear.

14.02.30 An employeewith five or more vacation service
years but iess than nine vacation service years calcuiated to
January 1 shall receive three weeks of vacation with
vacation pay of six per cent of the total wages paid to such
employeeduring the previous calendaryear.

14,02.40 An employeewith nine Or more vacation service
years but lessthan fifteenvacation serviceyears calculated
to January i shall receive four weeks of vacation with
vacation pay of eight per cent of the total wages paid to such
employee during the previous calendaryear.

14.02.50 An employee with fifteen or morevacationservice
years but less than twenty vacation serviceyears calculated
to January 1 shall receive five weeks of vacation with
vacation pay of ten per cent of the total wages paid to such
employee duringthe previous calendaryear.

86



14.82.60 An employeewith twenty Or more vacation service
years but less than twenty-five vacation service years
calculatedto January ! shall receive six weeks of vacation
with vacation pay of twelve percent of the total wages paid
to such employeeduringthe previous calendaryear.

14.02.70 An empioyee with twenty-five or more vacation
service years calculated to January i shall receive seven
weeks of vacation with vacation pay of fourteen per cent of
the total wages paid to such employee during the previous
calendar year.

14.03
Vacation Bewus

In calculating vacation pay for employees entitled to a
regularvacationin accordancewithArticle 14.02 a vacation
bonus equivalent to twenty percent of the regular vacation
pay shall be paid in addition to the regular vacation pay
except as provided in Article 14.07. Vacationbonus shall
be paid by separate cheque on a common date selected by
the Company prior to May 15 each year.

14.04

Calcuiation of Earnings

14.04.10 Subjectto Articles 14.04.20 and 14.04.30, for the
purposes of this article an employee's total wages for a
calendaryear means the amount reported by the Company
to the Income Tax Branch of the Department of National
Revenue as the earnings of such employee for such year less
any amount paid to him as a vacationbonus i accordance
with Article 14.03. Total wages shall not include any
taxable allowances considered as earnings for taxation

purposes.

14.04.20  If during acalendaryear anemployeewith one
or more vacation serviceyears who has worked at least 150
hours hut less then 2080 hours during the year is absent
from work for aperiod due to illness, accident or disability
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ofanon-occupational nature for which benefits arepayable
{or would he payable if the employee were eligible) under
the Extended Health Benefit Plan currently in effect, that
employee'stotal wages for such calendaryear shall, forthe
purpose of thisArticle, be deemedto includethe estimated
amounthe would have earned during suchperiod (projected
from his actual earnings for the time worked during the
calendar year) up to the following maximums

1) If the employeehas 1 or more vacationservice years,
hut less than 3 vacation serviceyears, up to 175 hours
of such period.

2) If theemployeehas3 or more vacation service years,
hut less than 5 vacation serviceyears, up to 350 hours
of such period.

3) If theemployee has 5 or more vacation service years,
hut lessthan25s vacation serviceyears, up lo $28 hours
of such period.

4) Ifthe employeehas2s or more vacation service years,
up to 1049 hours of such period.

14.04.30 ¥ during a calendar year an employee with 1
ot more vacation service years who has worked at least 40
k 1 le t 2080 hours during the year is absent
from work for a period due to necupational injury or disease
incurred in the course of his émployment with the Company
ifc dichh i @dT TtdWekole Sifity
1] ] B ,that  mlw ! total ges
for such calendar year shall, for ihe purpose of this Atiicle,
be deerned to include the estimated amount he would have
dd+ig 3 pilfroj 16 his a

eamings for the ime 7o during ! r)
a maximum of 1040 hours of such petiod.
14.05

SchedulingVacations

14.05.10 On or afier December 1st of each year

employees will be called upon to indicate preference for

vacation time for the followingyear in the department in
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which they are established or to which they have moved
having been accepted on ajob posting. Employeeswho do
notindicatepreference invacation timewhen calledupon to
do so shall be scheduled by the Company after all other
employeeshave indicatedtheir preference. The operational
requirements shall govern vacation schedules, hut
preference shall he givento employees in accordancewith
bargaining unit seniority where vacation petiods requested
conflict. The vacation schedules for the department shall be
posted on or before February 1st of each year, but shall be
subjeet to changes made necessary by operational prohlems
or personal requests.

14.05.2¢ All employees shall be entitled to schedule two
weeks Of their vacation entitlement as outlined in Article
14.02, in the prime time period which shall include the
period beginning the second week beginning m May
through to the third week beginning in October (inclusive},
March School Break Week and the week m which
Christes Day falls.

14.05.21When called upon to schedule their vacation
employeesshall either:

1) schedule all weeks of vacation to which they are
entitled, with not more thantwa weeks in the period
beginning the second week beginning in May throug
to the third week beginning in October (inclusive),
March School Break Week and the week in which
Christoes Day falls; or

2y schedule only twe weeks on the first opporfunity and
schedulethe remainder after all other employeeshave
had the opportunity to schedule, provided that notmore
than four weeks in total are scheduled in the period
beginning the second week beginning in May through
to the third week beginning in October (inclusive),
March School Break Week and the week in which
Christmas Day falls; or
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3> schedule only two weeks on the first opportunity, two
more weeks on the second opportunity, and schedule
the remainder after all other employees have bad the
opporfunity to schedule

14.95.22 Vacation weeks which become vacant aster all
employees have scheduled their vacation will be posted for
five days. For the purposes of this Article a week of
vacation is considered to be vacated when the employee
becomes established in another department in accordance
with Article 7.09 or when the employee permanently
promotes or transfersto an occupationnot in the bargaining
unit ar when the employment of an employee who had
vacation scheduled in such week is terminated under the
provisions of Article 7.03.10¢. The successful applicant for
each vacant week pasted will be selected according to the
following rutes.

1) A vacated week in non prime time periads will go to
the most senior applicant applying. An employee will
not, however, be allowedto give up a prime time week
foranon prime time week.

2) The most senior applicant who has not had the
opporturtity to schedule as many prime time weeks of
vacation as the employee next above him will be
entitled to avacated prime time week, regardlessof the
original method of scheduling selected under Article
14.05.21,

3) A week left vacant as a result of a move under (1) or
(2) will not be posted.

14.05.23 When aplant dut down of one or more complete
weeks is declared by the Company, the week or weeks of
shutdownwill be considered to be vacated vacation weeks
for the purposes of Article 14.05.22. Subject 1o operational
requirements, employees will be permitted to reschedule
unused vacation, previously scheduled before or after the
shut down period, to the week or weeks of the shutdown.
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Vacation weeks left vacant as a result of being rescheduled
to a shut down period will not be posted.

14 4 For « jurpos 1i 14.05.21 and 14.05.22,
"the period beginning the x u ve %k beginning in May
through to the third week beginning in October (inclusive)!
shallb definedas &

2005 - May 8 through October 22 inclusive
2006 - May 14 through Ot & 23 inclusive
20607 - May 13 through October 27 inclusive

1406  The Company and the Union agree on the prmmple
that eligible employees must take vacations.

14.07

Pay in Lieu of Vacation

1407.1¢  Anemployee whose employment is terminated
i i rith Article 7.03.10, shall, _ ible
after such termination, bepaidthe amountduetohim in lieu
of vacation calculatedin accordancewiith this Article 14 to
the date of termination. Pay in lieu of vacation to an
employee with less than oneyear 0fservice who terminates
his employment shall not include vacation bonus.

14.07.20 An employee being laid off may, at the time of
layoff, request that his vacation pay be included on his
payoff. Where such arequestis made he will be entitled to
receivehis outstanding vacationpay based on his previous
vacation year's earnings on his next cheque.

ARTICLE 15

15.01

Wages

For Clerieal, also refer to Addendum A

15.01.18 The Co-operative Wage Study (C.W.8.) Maral

for Job Description, Classification and Wage
Administration, dated August 1, 1984, (hereinafter referred
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to as "The C.W.S. Manual™) is incorporated into this
Agreement as Appendix "A" and its provisions shall apply
as if set forth in full herein.

15.02 Eachjob shallbe described and classified and arate
of pay applied to each job in accordance with the provisions
ofthis Agreement.

15.03
StandardHourly Wage Scale

15.03.10 Effective August 1, 2004 for all employees the
following standard hourly wege scale will be in effect for
all jobs classified under *'The C.w.S. Manual" which
constitutes Appendix "A" of this Agreement and were
formerly paid ""A" bonus and will remain in effect until
August 1, 2003,

HOURLY WAGE SCALE (H23)
(formerlyH22 ~ A-bonus)
Job Rate Job Rate
Class perHour Class per Hour
1 19.558 19 25.877
19.736 20 26.218
3 20.015 21 26.560
4 20.752 22 26.902
5 21.093 23 27.243
6 21435 24 27.585
7 21.777 25 27.927
g 22118 26 28.268
9 22,460 27 28.610
10 22.802 28 28.952
11 23.143 29 29.293
12 23.485 30 29.635
13 23,827 31 29.977
14 24.168 32 30.318
15 24510 33 30.660
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16 24.852 34 31.001
17 25.193 3s 31.343
18 25535 36 31.685

Effective August 1, 2004 for all employees the following
standard hourly wage scale will be in effect for all jobs
classifiedunder "The C.W.S. Manual" which constinates
Appendix "A" of this Agreement and were formerly paid
“B”™ bonus and will remair in effect until August 1, 2003,

HOURLY WAGE SCALE (H24)
(formerlyH22 ~ B-bonus)

Job  Rate Job  Rate
class perHour Class per Hour
1 19.558 19 24.956
2 19.786 20 25253
3 20015 21 25.550
4 20.494 22 25.848
5 20.791 23 26.145
6 21089 24 26.443
7 21.387 25 26.741
8 21.683 26 27.037
9 21.981 27 27.3335
i0 22.279 28 27.633
11 22.576 29 27.930
12 22.873 30 28.227
13 23171 31 28.525
14 23,468 32 28.822
13 23766 33 29.120
16 24.064 34 29.417
17 24.360 35 29.714
18 24658 36 30.012

Effective August 1, 2004 for all employees the following

standard hourly wage scale will be in effect for all jobs

classified under "The C.W.5. Manual" which constitutes

Appendix "A" of this Agreement and were formerly paid

“C bonus and will remain in effect until August 1, 2005.
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HOURLY WAGE SCALE (H25)
(formerly H22 ~ C-bonus)
Job Rate Job Rate

Class per Hour Class per Hour
1 19.558 19 24.137
2 19.786 20 24.395
3 20,015 21 24.653
4 20.265 22 24,912
5 20.523 23 25.169
é 20.781 24 25.428
7 21.040 23 25.686
g 21.297 26 25.944
9 21.556 27 26.202

10 21.814 28 26.460
i1 22.072 29 26.718
12 22.330 30 26.976
13 22.589 31 27,233
14 22.846 32 27.492
15 23.105 33 27.751
16 23.363 34 28.008
17 23.620 33 28.267
18 23.879 36 28.525

Effective August I, 2065 for all employees the following
standard hourly wage scale will be in effect for all jobs
classified under "The C.W.S. Manual" which constitutes
Appendix "A" of this Agresment and were formerly paid
A" bonus and will remain in effectuntil August 1, 2006.

HOURLY WAGE SCALE (H23)
(formerly H22 ~ A-bonus)
Job Rate Job Rate
Class per Hour Class per Hour

1 19.949 19 26.395
2 20.182 20 26,742
3 20.415 21 27.091
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4 21.167 22 27.440
5 21.515 23 27.788
6 21.864 24 28.137
7 22.213 25 28.436
g 22.560 26 28.833
9 22.909 27 29.182
10 23258 28 26.531
11 23.606 29 29.879
12 23955 30 30.228
13 24304 31 30.577
14 24.651 32 30.924
15 25000 33 31.273
16 25349 34 31.621
17 25697 35 31.970
18 26046 36 32319

E ctive. g 1,2005 for all employees the following
st dard b rly wag scale will be in effect for all jobs
classified under "The C.W.S. Mamal" which tutes
Appendix "A" of d greement and wer merly paid
“B” bonus and will remain in effect until Auvgust 1, 2006.

m WAGE SCALE (H24)
(formerly H22 ~ B-bonus)
Job te Jab te

Class "He  Class per Ho
1 349 19 25455
2 20.182 20 25.758
3 20.415 21 26.061
4 20.904 22 26.365
5 21.207 23 26.668
6 21.511 24 26.972
7 21.815 25 27.276
8 22117 26 275718
9 22.421 27 27.882
10 22.725 28 28.186
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11 23.028 29 28.489
12 23.330 30 28.792
13 23.634 31 29.096
14 23.837 32 29.398
15 24.241 33 29.702
16 24.5453 34 30.005
17 24.847 35 30308
18 25.151 36 30,612

Effective August 1, 2005 for all employeesthe following
standard hourly wage scale will be in effect for all jobs
classified under "The C.W.5. Manual" which constitutes
Appendix "A" of this Agreement and were formerly paid
“C” bonus and will remain in effectuntil August 1, 2006.

HOURLY WAGE SCALE (H25)
(formerly E22 ~ C-bonus)

Job Rate Job Rate
Class perHour Class per Hour
1 19.949 19 24.620
2 20.182 20 24.883
3 20.415 21 25146
4 20.670 22 25.410
5 20.933 23 25.672
& 21.197 24 25.937
7 21.461 25 26.200
8 21.723 26 26.463
g 21,987 27 26.726
10 22,250 28 26.9%89
11 22.513 29 27.252
12 22777 30 27.516
13 23.041 31 27.780
4 23303 32 28.042
15 23.567 33 28.306
16 23830 34 28368
17 24.092 35 28.832
18 24.357 36 29.096
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Effective August 1, 2006 for all employeesthe following
standard hourly wage scale will be m effect for all jobs
classified under "'TheC.W.S. Manual" which constitutes
Appendix "A" of this Agreement and were formerly paid
“'A"*bonus and will remain in effectuntil July 31, 20¢7.

HOURLY WAGE SCALE (H23)
(formerty H22 ~ A-bonus)

Job  Rate Job Rate
Class per Hour Class per Hour
1 20348 19 26,922
2 20.585 20 27277
3 20.824 21 27.633
4 21.590 22 27.989
5 21.945 23 28344
6 22.301 24 28.699
7 22,657 25 29.055
g 23.012 26 29.419
9 23.367 27 29.766
10 23723 28 30.122
11 24.078 29 30.476
12 24.434 30 30.832
13 24790 31 31.188
14 25144 32 31.543
15 25500 33 31.899
16 25856 34 32.233
17 26211 35 32.600
18 26567 36 32.963

Effective August 1. 2606 for all employees the following
standard hourly wage scale will be in effect far all jobs
classified under "The C.W.S. Manual" which constitiztes
Appendix "A" of this Agreement and were formerly paid
“B™ bonus and will revainin effectuntil July 31, 2007.

HOURLY WAGE SCALE (H24)
(formerly H22 ~ B-bonus)
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Job  Rate Job  Rate
Class perHour Class per Hour
1 20.348 19 25.9564
2 20,585 20 26.273
3 20824 21 26.582
4 21.322 22 26.892
5 21.631 23 27.201
) 21.941 24 27.511
7 22.251 5 27.821
8 22.559 26 28,129
9 22.869 27 28.439
10 23.179 28 28,749
11 23.488 29 29.058
12 23.797 30 29.367
13 24,107 31 29.677
14 24.416 32 29.986
15 24.726 33 30.296
16 25.036 34 30.605
17 25344 35 30914
18 25.654 36 31.224

Effective August 1, 2006 for all employees the following
standard hourly wage scale will be in effect for 21l jobs
classified under "The C.W.8, Manual" which constinites
Appendix ""A of this Agreement and were formerly paid
“C” bonus and will remainin effect until July 31, 2007.

HOURLY WAGE SCALE (H25)
(formerly H22 ~ C-bonus)
Job  Rate Job Rate
Class per Hour Class per Hour
20.348 19 25,112
20585 20 25381
20.824 21 25,649
21,084 22 25.918
21352 23 26,186
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21.624 24 26,455
21.890 25 26.724
22157 s 26,592
22427 27 27.261
22,695 28 27.52¢
22.964 29 27.797
23.232 30 28.066
23,502 31 28.335
23.769 32 28.603
24,038 33 28.872
24397 34 25,140
24,574 35 29.409
24.844 36 29.677

15.03.20 Effective on the dates specified in Article
15.03.10, all employees shall have their rates of pay
adjusted as follows:

a)

b)

If the employee is not receiving an out-of-tine
differential prior to the dates specified in Article
15.03.10, the rate of pay of such employee shall be
adjustedto conform to the standard hourly rates for that
employee'sjob, as provided in Article 15.03.10,
If the employee is receiving an cut-of-line differential
priortothe dates specified in Article[5,03.10, the rate
of pay of such employee shall be increased by the
amount by which the rate for Job Class 1 has been
increased as provided in Article 15,03.10, and the
following shall govern.

1) If the employee's new rate resulting from such
increases is greater than the standard hourly rate
for the job as provided in Article 15.03.10, the
amount by which such employee's new rate is
greater than the rates provided in Article 15.03.10,
shall become such employee's new out-of:line
differential (which shall replace the former out-of-
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line differential) and shall apply i accordance
with the provisions of this Agreement.

2) If the employee's new rate resulting from such
increases is equal to or less then the standard
hourly rate for the job, as provided in Article
15.03.10, therate of pay of such employeeshallbe
adjustedto cor:form to the standard hourly rates for
the job as provided in Article 15.03.10, and the
former out-of-line differential shall be terminated.

150330  Asofeachdatethe new standardhourlywage
scalebecomeseffectivethe standard hourly wage scale rate
for each job class therein shall become the standard hourly
wage rate for all jobs classified within such job class, and
shall so continue for the duration of the standard hourly
wage scale and shall be applied to any employee in
accordancewith the provisions of this Agreement.

15.03.49 Each standard hourly wage rate establishedunder
Article 15.03.10 shall be:

a) theestablishedrate of pay for all straight-time hours of
work;

b) theestablished minimurn rate ofpay for purposes of the
mlnlmum guarantee under any incentive plan for any

the established hourly base rate of pay and minimum
guarantee far any new or revised incentive applied to
the jab.

15.04

cost of Living

15.04.1¢ Following the release of the Consumer Price
Index far July 2004 by StatisticsCanada based onthe 1981
equals 100 index, the Company shall compare such index
with the Consumer¥Price Index for April 2004,

15.04.20 Effectivewith the first pay period following the
release of the ConsumerPrice Index for July 2004, andona
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similarhasis quarterly thereafter, a cost ofliving allowance
will he paid onthe hasis of one cent for each 125 increase
for the comparison periods listed below:

FOLLOWING THE BASED ON THE
RELEASE OF THE COMPARISON OF
INDEX FOR

Tuly 2004 July 2004 with Apr. 2004

Oct. 2004 Oct. 2004 with July 2004

Jan. 2005 Tan, 2005 with Oct. 2004

Apr, 2005 Apr. 2005 with Jan. 2005

July 2005 July 2005 with Apr. 2005

Oct. 2005 Qct, 2005 with Tuly 2005

Tan, 2006 Jan. 2006 with Oct. 2003

| Apr. 2006 Apr. 2006 with Jan. 2006

TJuly 2006 July 2006 with Apr. 2006

Oct. 2006 Oct. 2006 with July 2006

Tan. 2007 Jan. 2007 with Oct 2006 |
Apr. 2007 Apr. 2007 with Jan, 2007 ]

15.04.30 Such allowanee will he paid for straight time
hoursworked only, and will not he paid for overtime hours,
premium hours or used as a basis for caleulation of overtime
ar incentive payment.

15.04.40 Should the Consumer Price Index in ifs present
form based on the formula 1981 equals 100 become
unavailable, the parties shall attempt to adjust this Article
or, if agreementis not reached, request Statistics Canadato
provide the appropriate conversion or adjustment which
shall be applicableasof the appropriateadjustmentdate and
thereafter.

15.04.50  The cost of living allowance referred © in
Article 15.04.20 will be reduced on the same hasis zs the
increasesprovided far herein if the Consumer Price Indices
on the review date specified herein are below the indices
used for comparison purposes.
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15.04.60 Effective Angust 1, 2005, the total amount of the
cost of living allowance in effect at July 31, 2005 will he
added to the Standard Hourly Rates.

15.04,70 Effective August 1, 2006, the total amount of the
cost of living allowance in effect a July 31, 2006 will be
added to the Standard Hourly Rates.

15.04.71 Effective July 3!, 2007, the total amount of the
cost of living allowance in effectat July 31, 2007 will be
addedto the Standard Hourly Rates.

Preminms

15,05.10 The Company shall pay employees, except those
working on the day shift, a shift premium on the following
basis.

1) For scheduled hours worked by employees on the
afternoon shift (3 p.m. to 11 pm. or 4 p.m. to 12
midnight) a shiftpremium of 15 cents per hour.

2) For scheduledhoursworked by employeesonthe night
shift (11 p.m. to 7 a.m. or 12 midnightto § a.m.) or on
any scheduled shift beginning at or after 4:3¢ p.m., a
¢hift premium of 25 cents per hour.

150520  The Companyshall pay employees a Sunday
premium of 35 cents per hour for all heurs worked during
thetwenty-fourhourperiodbeginning12:01 a.m. Sunday or
the shift starting time closest thereto.

15.06  Shiftpremiums and Sunday premiums shall not
form a part of the hourly rate for the purpose of calculating
overtimeor incentivepay, nor shall they provide a basis for

changingor rearranging schedules.

Production and MaintenanceJobs

1507 Except as otherwise provided herein, the

establishedrate of pay for each production or maintenance
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job, other than a trade or craft, apprentice job or learner job,
shall apply to any employee during such time as the
employeeis requiredto perform such job.

Trade or Craft Jobs

1508 ©Except as otherwise provided herein, the
established rate of pay for a trade or craft Or apprentice job
shall apply to an emplayee during such time a8 the employee
is assigned to the respective rate classifications in
accordancewith theprovisiens of this Agreement.

15.09
Learner Rates

15.09.10 A schedule Of LeaITer rates, for the respective
training periods of 520 hours of actual leaming expetience
with the Company on jobs requiring a Leamer schedule as
set forth in Appendix "C" is established at the level of the
standard hourly wage scale rates for the respective job
classes determined on the basis of the required employment
training and experience time specified in factor2 of thejob
classificationrecord of the respectivejob for which the
Learmer period is preparatory as fallows:

1} Seven to twelve months:

a) oneLearner period classificationata level twojob

classes below thejob class of the job.
2) Thirteen to eighteen months

a) afirst Learner period classificationat a level four
job classes below thejob class of thejob; and

b} a second Learner period classification at a level
twojob classes below thejob class of the job.

3) Nineteen months and above:

a) it i the intention of the parties that employees
acceding tojobsin this categoryshall have spent a
minimum of one year as a helper to the job ¢r on
other related jobs. Any employee with less than
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one year's required experience shall have his
Learnerperiod extendedby remaining in the thud
Learner period classification for an additional
period equal to the time he lacks; and

b) afirst Learner period classification at a level six
job classes below the job classof the job; and

¢) asecond Learner period classification at a level
four job classes below the job class of the job; and

d) athird Learner period classification at a level two
job classes below the job class of thejob.

15.09.20 Employee's time spent on a job requiring a
Learner schedule shall be cumulative, Periods of less than 8
hours shall not be counted toward completionaf a Learner
schedule. Periods of less than 8 hours shall be paid for at
the standardheurly rate of thejob

15.09.30 Any employee who has qualified for a job
through a Learner schedule shall not be required to repeat
the Learner schedule.

15.09.40 The appropriate Learner rate level to which to
assign any employee acceding to ajob requiring a Learner
schedule shall be determined by crediting the employee
with:

1) learnertime previously accumulatedan thatjob; and

2) anassessmentof the time worked for the Company on
thejobunder considerationt andanyjobwhichprovided
related training opportunity far the job under
consideration.

15,09.50 The established Learner rate of pay for each
Learnerperiod classificationshall apply to an employeein
accordancewith the Learner training periods as defined in
Article 15.09.10. However, an employee whose rate of pay
prior to the assignmentto @ job having a Learner scheduleis
higher than the minimum rate of the Learner job to which he
has acceded shall maintain his rate but ot higher than the
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standard hourly rate of thejob being learned, until such time
as the rate for the applicable Learner period classification is
equal to or exceedshis present rate.

15.00.60  The list of Learner jobs which is Appardlix
"C" ofthis Agreement may be added to or deleted frem by
mutnal agreement of the Company and the Lhiian.

15,10

Out-of-Line Differentials

15.10.10  Asof'the date of thisAgreement and annually
thereafter, the company shall furnish to the Union alist of
present employees who are to be paid out-of-line
differentials and such list shall contain the following.

1) Name of employee to whom such out-of-line
differential is beirg paid.

2) Jobtitle of job on which out-of.line differential is being
paid.

3) Jab classification of suchjob.

4) Standard hourly wage scale rate of suchjob.

5) Amountof out-of-linedifferential.

6) [Cdte such out-of-line differentialbecame effective.

15.10.20 Exceptas suchout-of-linedifferentialmay be
changed by the means hersinafier provided, any employee
included in the list referred to in Article 15.10.10 shall
continue to be paid such out-of-linedifferentialduring such
time as the employee continuesto occupy thejob forwhich
the differential was established.

15.10.30 If an employee with an out-of-line differertial
accedesto ajob having a higher standard hourly rate, then
the differential shall be reduced by the amount of the
increase in the standard hourly rate.

15.10.48  ifanemployee withanout-of-line differential
is assigned to another job and under the terms of this
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Agreement a lower standard hourly rate is applicable, then
the out-of-line differential shall be terminated.

15.10.50 If such employee referred to in Articles
15.10,3G and 15.10.40 shall be returned to the job forwhich
the out-of-line differential wes established, the cut-of-line
differential shall be reinstated except as it may have been
reduced or eliminated by the provisions of Articie 15.10.7¢
or15.10.80.

15.10.60 If anemployeewith an out-of-linedifferential
is transferred to a job of equal or lower job class at the
request of management, then the higher of the two rates
shall apply namely the rate of the employee's regularjab
including any out-of-line differentialthat may exist.

1510.70  Inadditionto the other means provided in this
Agreement, increases in the increment betweenjab classes
shall be usedto reduce or eliminate out-of-linedifferentials.

15.10.80 Notwithstandingthe provisionsef Article 15.03.20
when the agreed upon classificationfor anewly createdjob
requires a rate which is lower than the estimated rate
assigned to the job by the Company when the job is first
established the resulting out-of-line differential shall be
reduced or eliminatedby increases in the incrementbetween
job classes and one half of the amount of increases to the
base rate.

15.10.81 All out-ofiline differentials resulting fron the
applicationof 6.02 J of the C.W.S. Manual shall be subject
to the provisions of Article 15.03.20 of this Agreement
exceptthe followingout-of-linedifferentialswhich shall be
subject to the provisions of Article 15.10.80 of this
Agreement.

1) The out-of-line differential which results from an
originalestimationof the job classfor a new job and its
finalization under the C.W.S. Manual.
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2) That part of any out-of-linedifferential which results
from the first re-estimation of an original estimation of
ajob class for a new job before its finatization under
the C.W.S. Manuzl should such firalization produce a
job class lower than thejob class produced by the first
re-estimation.

15.10.90 Excepting the application of the out-of-line
differential as called for herein, theterms of this Agreement
governing transfers shall apply.

Pay Days
1511 Nomnally employees shall be paid every second
Wednesday.

15.12

Temporary Moves

15.12.18 Anemployee moving temporarilyto a higher paid
job after the beginning of a shift and working on such job.
for the remainder of such shift shall be paid the higher rate
from the time he moved to such job until the end of such
shift

15,12.20 An employee moving temporarily to a higher paid
job and reverting to his regular job before the end of the
shift will be paid for such shift on the following basis.

1) If he works on the higher rated job for less than one
hour he will not be considered to have moved up and
will be paid his regular rate for the entire shift.

2) If he works on the higher rated job for more than one
hour he will be paid a the higher rate for four hours or
for the number of hours worked ort the higher rated job,
whichever is greater.

3) Ifhe movesto a higher rated job at the request of the
Company on two Or more occasionson the same shift
for purposes other than personalrelief of anemployee
on the higher rated job he shall beconsideredashaving
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moved up for more than one hour in accordance with
Item (2 above.

15.12.30 Anemployee moving temporarilytoa lower rated
job at the request of the Company after the beginning of a
shift shall be paid for hours worked on such shift at his
regular rate.

15.12.40 If an employee reports for work when
scheduled and svork o his line of sequence is not available
for him for at least4 hours during that shifthe shall be paid
the rate ofhis regularjob for 4 hours

Jury Pay

15.13  An employee who is catted for jury duty, or
subpoenaed t0 appearas awitness in acourt of law, will be
paid for each day of jury or witness duty the difference
between his standard hourly rate for his regular shift and the
payment he receivesfor jury or witnessduty. The employee
will present proof of service and the amount of pay
received.

Euneral Pay
15.14.10 Anemployee shall be permittedtime off from

work for the purpose of arranging and attendingthe funeral
ofa member of his immediate family, up to @ maximum of
three days. Where any of such days fall on a scheduled
workingday fortheemployee, he shall be paid a funeral pay
allowance for each day equivalentto 8 times the average
hourly rate eamed by him in the preceding pay period.
Immediate family shall mean spouse, son, daughter, mother,
father, sister, brother, mother-in-law, father-in-law,
son-in-law, daughter-in-law, sister-in-law, brother-in-law,
grandmother, grandfather, grandchild,commeon-law spouse
as defined in Article 1.01 of the Extended Health Benefit
Agreement and the parents 0fsuch common-law spouse.
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Bereavement Pay
15.14.26 An employee, not entitled to funeral pay under

Article 15.14.10, shall be permitted, upon request, one day
off werk with pay in the event of the death of a member of
his immediate family as defined in Article 15.14.19. He
shall be paid a bereavement pay allowance for such dayof 8
times the average hourly rate earned by him in the preceding
pay period. Such time off will be given on the day of the
death or on the first or second day immediately following.

Severance Pay

15.14.30 An employeewith 5 or more years of service who
has been laid off for 35 weeks in any period of 52
consecutiveweeks, or who has been advised in writing by
the Company's Human Resources Department that his refrrn
to work is unlikely, may electto receive severance pay as
outlined below provided he abandons his recall rightsiunder
the Collective Agreement and terminates his employment
with the Company

The Company shall add to the amount payable in
accordancewith the applicablelegislationsufficient menies
to ensure that such employee receives, in total, the
equivalentof two normal non-overtime weeks foreach year
of service to amaximum of fifty-two (52) weeks.

Payment for Tickets

15.14.40 Where an employeeis required by the Company to
maintain or renew aticket or licenceto establisha particular
level of competency, and there is a cost to do so, the
Company will reimburse each such individual so required
the amount of the renewal fee upon presentation of
appropriate proof of payment to his department
superintendent. Such reimbursement will not include any
portion of such renewal certification cost not arising fom
the employee's employmentwith the Company, suchas the
normal driver's licence renewal fee
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Correction of Errors

15.15  Any mathematical or clerical errors made in the
preparation, establishmentorapplication of job descriptions,
job classifications, or standard hourly rates shall bte
corrected to conform to the provisions of this Agreement.

Inegnity Grievances

1516  Except aSctherwise providedherein, no basis shall
existfor anemployee covered by this Agreement, to allege
that a wage rate inequity exists, and no gri¢vance on behalf
of an employeealleging a wage rate inequity shall be filed
or processed during the term of this Agreement.

ARTICLE 16

STRIKES AND LOCKOUTS

16.01  There shall be no lockoutby the Company and no
interraption of work work stoppage, strike, sit-do—
slow-down or any other interference with production by an
employeeor employeesduringthe term ofthis Agreement.

1602 Inthe event of astrilce or work stoppage and unless
the Union by its recognized officers renounces said
unauthorized strike or work stoppage, either general or
partial, within twenty-four hours after the commencement of
such strike or work stoppage, and declares any picket line
set up in connection therewith to be unauthorized and not
binding on the Union, the deduction of Union dues under
this Agreement may be suspended by the Company for a
period of not less than one or more than six months. Such
suspensionshall be for such period asthe Company deems
reasonable having regard to all the circumstances and the
exerciseof its discretionmay be reviewed by the Arbitrator
set up as provided in Article 13.06.
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ARTICLE17

PENSION, EXTENDED HEALTH BENEFIT AND
$.U.B. AGREEMENTS

17.01.10 The Companyagreesto provide adefined benefit
pensionplan. The terms and conditions of thePensionplan
are set out in the Pension Agreement (which is the legal
Plan text &s filed with the pension authority under the name
“Algoma Steel Inc. Hourly Employees Pension Plan”
established effective September 17, 2001). The Pension
Agreement is incorporated into, and forms part of €15
Collective Agreement.

17.01.20 The Extended Health Benefit and S.U.B.
Agreements between the Company and the Union are
supplemental to this Agreement, but nothing contained
herein shall affect the termination dates or any ather
provisions of such agreements.

ARTICLE 18

LETTERS OF AGREEMENT

18.81 Thecurrent Letters of Agreementare supplemental
to this Agreement, but nothing contained herein shall affect
the termination dates or any other provision of such Letters
of Agreement.

ARTICLE19

U.S.W.A, HUMANITY FUND

The Company agrees to make apayroll deductionof $¢.01
per hour worked from each Local 2251 employee. The total
amount deducted from all such employees will be remitted
to the Steelworkers’ Humanity Fund at the address provided
t the Union at the same . as the v renits
regular Union dues,
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The total amount deducted from each employee will be
recorded as a charitable donation and included as such on
each employee's T4 slip.

The Company agrees to match the employee contributions
of $0.01 per hour worked by each Local 2251 employee.

20

DURATION OF AGREEMENT

20.01 This Agreernent shall be effective from August 1,
2004 to July 31, 2007 and thereafter from year to year
unless eitherparty gives written notice oftemination at the
end of a contract year (commencingwith the year ending
July 31,2007) not more than ninety (90) days nor lessthan
sixty (60) days prior to July 31 of such year.

ARTICLE21

PROFIT SHARING PLAN

The Company and the Union agreeto continuethe existing
profit sharing plan, for all employees including non-
bargainingunit employees.

The formula to be used will be based on a percentage of
annual income from operations:

Annual Income
From Operations Profit Sharing Percentage

On first$50 million 0%
Onincome over

$30 million to $1¢0 million 6%
On income over $100 million

to $150 million 8%
On income in excess
of $130 million 10%

Payment will be made within 90 days of the close of the
fiscal year.
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Effective in fiscal 2005 profit sharing will be paid in two

install  nts, 50% of the projected | r fit sharingp . eats

will be paid within 30 days of the release of Q3 financials.

The remaining profit sharing payment, if any, shall be paid

within 90 days of the close of the fiscal year. 100% of the
fi shdig 1vlit idout.

Profit St i ; and other special payments (i ng
s ng p o1 ) all be excluded fi the
calculation of Vacation Pay.

"Annual Income from Operations™ is defined as "income
fr ti ", excluding charges for interest and other
fi 2, i e diide Isony £ 4
shares, ¢ @  extraordinary items one-time and
other i charges.

Accounting principles used to calculate the profit sharing
paymuent will be consisient. Accounting principles  ill be
t e 1 asthose used in 1994 A cdied e a
generally accepted accounting principles. fa o i
principies change, and this will have a material effect on
p fichdi Ca wi ft Union. 2 to
amend formula Of plan to offset changes in accouning
princi

Profit sharing payments will be paid on the basis of hours.
The total amount of the Profit Sharing Pool will be divided
bytotathm fc  tablishtheh lyprifits] re Individual
profit sharing payment will t  qual to the hourly profit
share multiplied by individual's hours.

Hours shali » defined as:
- igl time H .
=y atir d statutory holidays

iy luy dtz tlh
leave for union business
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* members in receipt of sickness and accident benefits or
salary continuance and Woken compensation to a
maximum of 1 year.

ARTICLE 22
MAINTENANCE OF EARNINGS

i)

iii)

iv)

v)

inthe eventof job elimination employeeswill be:

a) laid offwith Income Security, or

b) working and/or fraining on new occupations with
100% earnings protection based on the following
for five (5) years.

¢) Paid the rate of the new job if greater than (&)
above.

Calculatethe average

a) straight time earnings excluding COLA, less any
current M.O.E., of employees for the past 12
months or other agreed to period and established a
M.O.E. HOURLY WAGE RATE at 100% of those
average earnings.

Employeeswill be paid M.O.E.:

a HOURLY WAGE RATE excluding COLA for
straight time hours worked only or rate ofjob he is
working on, whichever is higher.

by COLA paymentswill continue & per Articlels of
the collectiveagreement. The above M.C.E. rates
are not changed during the 5 year protection
period.

M.0O.E. iseliminated:

a) the date an employee signs a seniority or
promotion waiver; or

b) after 5 years;

whichever occurs first.

An employeeon’.Q.E. who subsequently qualifiesfor

additional M.O.E. will have a new M.O.E. rate

established and the two M.O.E."s will run concurrently.
The employee will be paid the higher of the two rates
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until the first M.Q.E. is eliminated under item (iii) ¢b).
At that time the remaining M.O.E. rate will apply for
t bl fi Syearw i
vi} The ‘par 1 mwills to ss closures
or reduced operaticis due to new cilith
nination 3t i ludingte ologi chmg d
agree 10 B itv: as ed.
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170
185

261

272 Rev.
1541
1585
90171

APPENDIX "C"
JOBS REQUIRING LEARNER PERIODS

Job Title

Repairman (Scale)
Heat Treater
Mach. Operator
(Radial Drilly
Mach. Operator
{Gear Cutter)
Plate Worker

Roll Grinder
Repairman {Car)
Heater Repairman
Machine Operator
Observer
Mach.Oper. Herbert
Turret Lathe

Mach. Shop
Mach. Shop

Mach. Shop

Boiler Shop

i16

Departrent

Mech, Mtce,
Shops
Shops

Shops

Shops

Roll
Transportation
Utilities
Quality Gotrol
Quality Control
Shops



ADDENDUMA - CLERICAL

All references to Articles in this Addendum refer to
Articles contained in this Addendum unless indicated
otherwise

ARTICLES

HOURS OF WORK

5.01  Thenormal startingtimes will be 7:00 am. to8:30
am. The normal days of work wil! be Monday threugh
Friday.

5.02.10 Notwithstanding the provisions of Article 5.01,
employees may, when necessitated by operations, be
scheduledto work hours or days other than those outlined in
Article5.01.

a) Thehours of work shall be & consecutive hours perday
with a20 minute paid lunch period and the work weék
shall he five days per week.

b} Thenormalshift startingtimes shall be 7:00 a.m.,7:30
am., %:0¢ am,, 3:00 p.m., 4:0¢ pm., 11:00 pm. and
midnight. In cases where starting times other than as
specified above are scheduled the steward will he
advised of the reasons. Should the Union contend that
such reasons are unjustified, they may file a general
nature grievance.

c) Employees working on a shift work schedule shall
rotate shifts weekly where practical.

5.02.20 Employees shall have a 20 minute lunch period
commencing not later thens hours after their shiftstarting
time.

5.03.10 Employees shall be scheduled for the week in
accordance with their seniority as provided in this
Agreement for the work which is available. Schedulesfor a
work week shall be posted not later than Thursday at noon
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of the preceding week and shall indicate for a period of at
least one work week the hours of work, the work days, and
the days off for each employee, but no employee shall be
assured of any hour or day of work for which he is
scheduled when work for such period is not available.

5.03.11 If during a work week, a change in the current
schedule is necessary, the Company shall reschedule
employees unless it is impracticalto do so or it is known
that the employee or employes concerned will not be off
work for aperied extendingbeyond the end of the current
work week. Supervisionwill advise the department steward
of any scheduling changes.

5.03.12 In the case of employees assigned under Article
7.05.80(a) the followingshall apply.

a) Anemployee replacingashift worker shallassume the
schedule and days Off of the employee being replaced.
When it is known that such vacancy will last three
weeks or more, the incumbents warking an the same
job may, wherepractical, exercisea prefesence for days
off for such vacancy.

b) An employee who replaces another an ajob, which is
not at any time part of a two or three shift operation,
shall take the days offwhich are available afier all
employees on such occupation have exercised their
preference.

5.03.2¢ If aschedule changesan employee'shours ef work,
regular days off or normal pattern or shift rotation and is
posted after the employee has worked his last scheduled
shiftof the week, the Company shall notify theemployee of
the schedule change in accordance with Article 12.02 of the
MalN Agreement on the day such schedule is posted.

In the event of a change to the work schedule withint the
work week, the supervisor shall notify the employee of such
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change in accordance with Article 12.02 of the Main
Agreement.

5.03.30 The work day shall be a period of 24 hours
beginning at 12:01 a.m. or the shift starting time closest
thereto. The work week for the purpose of calculating
overtime shall be a period of sevenwork daysbeginning at
12:01 am. Sunday or the shift starting time closest thereto.

Employeeson the same job may exercise treir preference
for days off and for a day work schedule on the basis of
their Unit List Seniority or Corporate Seniority whichever is
applicable. Wherever possible, an employee's two days off
shall be consecutive. Employees may indicate their
preference prior fo December 1. Such election shali become
effective on the fist full week of the succeeding mouth
‘When a change in the incumbents occurs, employees will be
allowed to exercise a new preference on April 1 and August
1 in the same manner. Such election shall be effective in the
first full week of the succeeding month.

5.03.50 Employees shall, at their earliest opportumity,
notify their supervisorsif they areunableto report forwerk
or will be late for work.

5.03.60 If an employee reports for work on a scheduled
shift and as a result of a lack ofwork or adverse working
conditions is senthome beforeworking four hours, he shall
be entitled to receive a minimum guarantee of four hours
pay at the regular hourly rate for the job for which he was
scheduledunless:

1) he was previously notified in accordance with Article
12.02 of the Main Agreement that he would not be
required, or

2) the lack of work results from an incident which
occurred not more than one hour before the employee
was scheduled to begin work, ot
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3) he refuses to perform reascnable similar work when
requested lo do so.

OVERT IME
5.04  Employees shall not be required to take time off
because af overtime.

5.05 It is recognized by the Company and the
Unionthat there are tiveswhen avertime wili be necessary,
and the parties agree to cooperatein such cases.

5.05.1¢

@) Reasonable notice shall be given employees required to
work overtime and whenever possible the employee
shall he notified four hours before the normal
conclusionof his shift.

b} When overtime work is required, the Company shall
endeavourto meet thewishes of an employeewho does
notwish lowork the overtime.

5.86.10 Overtime rates of one and one half times their
regular rates shall be paidto emplayees for authorizedwork
performed onthe following besis.

For employeeswho are normally paid 8 hoursper day:

1) inexcess of 8 continuous hours: or

2) excess 0f 8 hoursin a 16 hour period;or

3) inexcess of 40 hours m aweek; or

4) on his days off as designated on his most recent
schedule posted under Article 5.03.1¢ or 3.03.11.

However , overtime rates shall not be paid more than once
for the same hours worked.

5.06.X1 If an employee is not scheduled lo work on a
statutory holiday on which he would normally he scheduled
to work, that employee shall, for the purposes of Article
5.06.10 be deemed to have worked on such day if the
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employee has worked on that day in three of the last four
weeks.

5.07.31

a) Whenever practical, overtime work which is lessthar a
scheduled shift shall be first offered to those employees
who are doing that work during the shift.

b) [Ifovertime shifis arerequired such shiftsshall, as far as
practical, be distributedequitably amongthe employees
who perform the work.

5.09

CALLOUT PAY

5.09.19

a) An employee called out to work for other tten the
hours shown on his most recent schedule will be paid
time and one-half for all such unscheduled hours
worked. An employeewho worksiess than2 hoursand
40 minutes during such call out and leaves the plant
will be paid aminimum of 4 hours pay.
However, in the case of a call out not more trentwo
hours before the commencement of their regular shift
this clause shall not apply but overtimerates shall be
paid for the time worked prior to the commencementof
the regular shift.

b) Except as provided in (a), when an employee, who
reguiarly works days, is called out and works morethan
2 hours before the commencement of his scheduled
shift, he shall be paid time and one-half for all hours
worked.

5.09.20 An employee called out to work a regularly
scheduled shift too late to report at the start of such shift,
shall be paid for the full shift provided that he is called
during the first two hours of such shiftand reports for work
within a reasonable time of being called out. Any
entitlement to overtime as a result of such callout will be
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paid only for hours worked as provided in Article 5.06.10 or
5.09.10

510

a) whenever practical, overtimework which isless thana
scheduled shift shall be first offered o those employees
who were doing that work during the shift.

b) Ifovertime shifis are required such shifts shall, as faras
practical, be distributed equitably among the employees
who niermally perform the work.

¢) In determining equitable distribution of overtime the
fallowing shall apply:

1) in those cases where an employee is unable to
work overtime hours or an overtimeshift which is
offered to him, the hours or shift refused will be
recorded as hours worked,

2) regular hours worked on a statutory holiday will
not be consideredas overtime hours, and

3) all hours paid at overtime rates shall be recorded
for each employee for the purpose of equitable
distribution. These hours shall be ongoing from
year to year.

The Cormpany shall provide the Union with a list every three
months showing the actual hours worked by each employee,

ARTICLE 7
SENIORITY
7.01.10 Theparties recognizethat promotional opportunity
and job security in the event of promotions, decrease of
forcesand recalls after layoffs shouldincreasein proportion
to length of seniorityand that i the administration ofthis
Article the intent will be that full consideration shall be
given to unit list or group seniority in such cases, whichever
is applicable.
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7.61.29

In the event that the Unit List dates of employees are
identical, the last date of hire with the Company will
determine who is senior.

In the event that the last date of hire of employees is
identical, the Companywill determinewho is senior.

7.01.30 "Group Seniority" means an employee's last date of
transfer into the group in which he is currently employed.

In the event that the Group Seniority dates of emploveesare
identical, Unit List Date or Corporate Seniority Date,
whichever is applicable, will determine who is senior.

7.01.48 Group jobs shall consist of jobs designated as
group jobs in Appendix"B" attached.

7.01.41 Where anewjob is created, the Company and the
Union will meet and discuss the placing of the job in
Appendix “B". In the eventno agreement can be reached,
the Company may temporarily establish the position of the
job subject to the Union's right to refer the matter to
arbitration.

7.01.50 Inall casesof promotions, lateral transfer, decrease
in forceand recall after layoff, the following factors shallbe
equally considered.

1) Seniority.
2) Ability to perform the work in a reasonable period of
time.

7.01.6¢0 The Company may promote ar employee in
preference to another who has applied for the same posted
position and who has more seniority but the Union may
within twenty-one calendar days of the date of notification
request a meeting with the Superintendent — Industrial
Relations. Within five calendar days of such request a
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meeting shall be held with a committee of the Union to
consider the facts and circumstances of the case. The
Superintendent - Industrial Relations shall give a decision
in writing by the end of the fourth calendar day following
the discussion. If the answer by the Superintendent-
Industrial Relations is unacceptable the matter may be
referred to Step 2 of the GrievanceProcedure.

7.01.70 If the introductionof new or additionalequipment
will result in the transfer of work from employees withinthe
bargaining unit or in the displacement or addition of
employees, the Company and Union shall, prior to the
effective date of such change, discuss the assignment of
employees so displaced or the selection and fraining of
employees to fill such new or additional jobs as required for
the operation of suchnew or additional equipment.

7.01.80 When it is the intention of the Company to add
qualificationsto a jab, they shallhave prior discussionwith
the Union.

Incumbents in their group may promote to such jobs
aceording to seniority and ability to perform the job within 2
reasonable period of time. Such employees will be
counselled regularly as to their performance, and where
related training is indicated, it will first be discussed
between the Supervisorand employee, subjectto appeal to
the Union President and Superintendent - Indusirial
Relations.

ESTABLISHMENT

7.02.10 Anemployeeshall become establishedin agroup,
as of his last date of transfer into the group, after he has
worked three months in such group.

7.02.20 An employee shall cease to be established in a
group: . .
= if his employmentis terminated;
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» if he transfers or promotes out of the bargaining
unit, subject to Article 7.12 of the” Main
Agreement;

= if he is removed from ajob pursuant to Article
7.05.70;

= if he has become established i another group;

= or if he revokes his group seniority either by
refusing a reassignment to a jok in his group ar
by notifying the Company in writing that he
elects not to retizrn to the group in which he is
established.

LOSS OF SENIORITY

7.03.10

See Article 7.03.10 of the Main Agreement except as
follows:

A hehasbeen laid offand does not return to work within
cne month after written registered mail notice is sent to
his last address appearingon the Company records,

SENIORITY LISTS

7.04.10 On February 1 of each year, the Company shall
post lists for each Group, in all the areas which make upthe
Group, showing the Group Seniority date of all employees
in such Group and listed in order of Group Seniority. Two
copies of each listwill be sentto the Union

7.04.20 On February 1 of each year the Company shall
provide the Union with six copies of a list showing each
employee's name, job title, job class, department, Unit List
Seniority date and Corporate Seniority date for each
employeewho isthe incumbenton any bargaining unit job.

Temporary EmploymentL.ist
7.04.21

a) The Companywill maintaina Temporary Employment
List showing the name and bargaining unit date of
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b)

¢)

d)

employeeswho are not working on perrnanent jobs due
to insufficient seniority and/or qualifications. This list
will he provided to the Unionupon request.
Notwithstanding, Article 7.10, employees on the
Temporary Employment List shall not, for a period of
thirty calendar days, have the right to displace other
employees on the Temporary EmploymentList.
Further, the Company shall make every effort to place
such employees as soon as possible, however, the
Company will not be requirsd to displace a junior
employee on the Temporary Employment LIt if the
mountoftime remainingonthetemporary vacancy is
so short as to make the displacement of the junior
employeeimpractical. Inthe eventof any such casethe
Company will discuss the circumstances with the
UNO"".

Employeesshownon the Temporary EmploymentList
shall have the opportunity to apply for posted vacancies
in accordancewithArticles 7.01.50 and 7.05.20.
Notwithstanding Article7.05.58, establishedemployees
an the Temporary Employment List who are not at
work during the period of a job posting will be notified
of the posted job vacancy in accordance with Article
12.02 of the Main Agresment prior to the selectionof a
junior employee. Any applicationsto be consideredas
aresult of such notification must be submitted to the
Personnel ServicesOffice no later than 5:00 p.m. of the
next Personnel Services Office work day. Any
employee selected under this notification procedure
nust he availablefor assignmentto the posted vacancy
within seven calendar days of being notified of their
acceptance.

An employee selectedto fill a permanent vacancy will
then be considered an incumbent on the job and his
name Will be removed from the Temporary
Employment List

126



e) Employeeson the Temporary EmploymentListwillnot
have the right to displace an established incumbent

Correction Of Errors

7.04.30 Brors or omissions in a list posted in accordance
with Article 7.04.10 shall be corrected on application of the
Union, or the employees concerned, provided:

1) such error or omission relatesto the period subsequent
to the date of the previous list and,

2) the error or omission is brought to the attentionofthe
Personnel Services Office within 15 days of the
employee's first reasonableopportunityto ses thelist.

7.04.40 If no written protest is received by the Union
concerning a seniority list posted in accordance with Article
7.04.10 within 15 days of the day it was posted it shall
become final, subject to revisions with respect to any
employee whe has been absent because of sickness,
accident, leave of absence, vacation, or layoff within 15
days of the return to work of that employee. The Unian
shall, within 15 days, notify the Company of any protests
received which it considers legitimate.

7.04.41 [fawritten protest isreceived and forwarded tothe
Company within the time limits st out in Article 7.04.40,
the protest shall be resolved by the Company, the Union,
and the employees corcerned within thirty days. Ifthe list
is revised as a result of the protest, the revised list will again
be subject to the procedure set out in Article 7.04.40 but
only protestsrelative to the revisionswill be processedand
the period of posting after which the list becomes final shall
be seven days.

7.04.42 Each Group Seniority list shall be signed by the
Chairmen ofthe Joint Company/Union Senjority Committee
within fifteen days of the day it became final. Two copies of
each list will be sentto the Union.
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7.04.43 If any protest which is received by the Company,
under Article 7.04.41 cannot be resolved, the list shall
become final unless the Union within fourteen days of the
Company's decision refers the grievance to Step 2 of the
Grievance Procedure, and the previous signed list shall
remain in effect until the grievance is resolved and the new
list signedin accordancewith Article 7.04.42.

7.04.44 Notwithstanding anythingoontained herein, oncea
seniority list has been signed in accordance with Article
7.04.42, the only protest which will be considered against
the next posted list shall be protests relative to deletions, and
additions, eceurring sincethe date of the previous list.

JOB VACANCIES
7.05.18 "Job vacancies" referstovacancies on existing job
oppertunities in the former Local 4509 bargaining unit.

POOL JOB VACANCIES

7.405.20

When a vacancy occurs on a clerical pool job, it will be
posted for Former 4509 bargaining unit employees only.
Thejob will be filled by the most senior applicant in Unit
List Seniorityfrom the former 4509 Local.

If no one from the former 4509 bargainingunit applies, the
clerical pool job will be then filled by the most senior
qualifiedperson, by corporate seniority, by assignment (job
opportunity) only. The persen assigned by corporate
seniority will not become established on this clerical pool
job.

GROW JOB VACANCIES

7.0530

1) For the purpose of this Article the seniority referred to
is Group Seniority.

2) When a vacancy occurs on the lowest job class in a
group that is not filled under the provisions of Article
7.07 of the Main Agreement at the same time that
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employees holding Group Seniority in that Group are
not assignedtojobs within the Group, thejob vacancy
will not again be posted provided an available
employeecan be assigned to the vacancy in accordance
with Article 7.01.50.

3) If the vacancy is not filled by employees within the
Group, the vacancy shall again be subject to posting,
but shall be posted in accordance with the procedure as
set out in Article 7.07 of the Malin Agreement

7.05.40 All applicantsshallbenotified promptly, in writing
and in any event within fifteen calendar days from the
closingdate of ajob posting of acceptanceor rejection of
their applicationforjobvacancies asdefinedin Article?.07
of the Main Agreement and Articles 7.05.20 and 7.05.30.

Successiul applicantswill be assignedto positions for which
they have been acceptedas quickly as possibleand shallbe
required to take the hours of work and days off ofthe
employee being succeeded. Such hours of work and days
off shall continue until they are changed through the
provisionsof Article 5.02.10{c) and 5.03.40.

A successful applicant will be considered the incumbent
from the closing date of thejob posting.

7405.41 Notwithstanding Article7.05.40, the Company will
have the right to temporarily fill a vacancy while such
vacancy is posted and applications are being considered.

7.05.42 The successful applicant on a posting will be
deemed to be the incumbent on thejob posted once hehas
been accepted. It is intended that the employeewill report
asassigned,however, if for legitimatereasons the employee
is unable to report, or is determined not to be qualified
during his trial period, he shall be assigned to another
position and be paid at the rate for the job to which his
seniority entitles him until such time as an appropriate
assignmentcan be made.
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7.05.50 An employee who is off work due to illness,
vacation, or leave of absence pursuant to Article 8.05 ofthe
Main Agreement at the time ajob is pasted shall have the
right to apply for such postedjob within three days of his
return to work, but not more than thirty calendar days from
the date on which the job openingwas posted.

7.05.60 A copy of eachjob posting, a list ofthe applicants
showing their relative seniority and a copy of the
notification ofthe acceptance ofapplicationto the selected
employee shall be forwarded to the Union.

7.05.70 An employee who applies for and is placed on a
jobin accordancewith Articles7.07 ofthe Main Agreement
and 7.05.30 shall be given a reasonable trial period to
demonstratehis ability to perform the work satisfactorily.

7.05.80

a) In case oOf temporary vacancies and involving
temporary reassignment of employees the Company
shall, consistent with the efficiency ofthe operations,
fill such vacancy by assigning thereto the employee
whose seniority and ability to perform the work entitle
him te the next consideration forpromotiontosuchjob.

No employee shall gain additional preference to
promotion to a job through experience gained while
temporarily assigned to thejob.

b} Whenan employee is trained as a replacement for other
bargaining unit jobs, it shall be that employee's
obligationto fiil any temporaryvacancies forwhich he
has been trained.

¢) Notwithstanding Article 7.05.80{a), replacements
required for temporary vacancies may be obtained
through the job posting procedure.

7.05.90 Notwithstanding Acrticles 7.05.20 and 7.05.30,
when a vacancy occurs on a job in which there is no
incumbent, and it becomes known that an employee is or
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will e displaced, and that employeeis entitledto the same
job class as the vacancy, that employeewill be assigned to
the vacancy as socon as possible without the job being
posted.

LATERAL TRANSFERS

7.06.10

1) A lateral transferis a move from onejob to another of
equal or lowerjob class.

2) Intilling avacancy on ajob within a Group, only one
lateral transfer will be permitted in the series of
postings required to rill such vacancy. In filling the
vacancies on the entry job to the Group as referred 1o in
Acrticle 7.05.30(3) or in the pool, one additionallateral
transfer will be permitted.

31 In the event a new job in the Group is created and
posted in accordancewrth Article 7.05.30 and 7.07 of
the Main Agreement, an employee accepted on such
vacancythrough the useof a lateral transfer will not be
considered to have used either of the lateral transfers
provided in Article 7.06.10(3).

7.06.20 W en one or more jobs that previously existed
outsidethe bargainingunit are placed within the bargaining
unit and the incumbent employees of the Company enterthe
bargaining unit With such jobs the incumbent employees
shall hold on that job such Seniority as they had with
Algoma Steel Corporation, Limited, and their seniorityon
all other jobs in the bargaining unit shall be as of the date
they entered the bargainingunit. Theircontinuous service
shall be their total service with the Company.

Wen a number of employees are to be placed into the
bargaining unit with a2 number of jobs, the seniority of these
employeesthat come into the bargainingunit on the same
date with their jobs, relative to each other, and to thejobs
they enter with, shall be determined by the Company and
the Union prior to the time the employees are placed intothe
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bargaining unit. Their seniority on all other jobs in the
bargaining unit shall be as of the date they enter the
bargaining uUnit and their continuous service shall be their
total servicewith the Company.

7.06.30 For the purposes of lateral tansfers the seniority

referred to in Article 7.01.50 is:

1) Unit List Seniority for employees applying for a Job
Class 3 or 4 pool job or the entry jab to the Group
referredto in Article 7.05.30{3).

2) Group seniority for employees applying for Group
jobs.

LAYOFF ,REDUCTION AND RECALL

710 The purpose of the following procedure is to
displace junior employeesto createjob vacancies for senior
employees displaced from their jabs as a result of a
reduction in force.

7.10.11 In this Article layoff means layoff from the plant.

7.10.12 Shouldthe necessity for a reduction in permanent
jobs in the workforce arise, the Company will give the
Union as much advance notice of such reduction & is
practical, with a list of employeeswho will be reassigned,
demoted or laid off,and the Company agress to meet with
the Union upon request to discuss the employees to be
affected.

7.10.13 Inzreduction in forceon clericalpool jobs, former
Local 4509 bargaining unit employees will displace
according to their former Local 4509 bargaining unit
seniorityand with the former Local 4509 unit displacement
rules.

7.10.20 In any reduction in forcewhich is knownwill not
last morethan one hundred and twenty days, the displaced
employeeswill be assigned as soon as possible and in any
event within three calendar days in accordance with the
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following rules provided the employee has the ability to
perform the job to which he i assigned in a reasonable
period of time:

1) by displacing any employee fran the layoff group
made up of non established employees shown on the
Temporary Employment List, or

2) by displacing any employee fron the layoff group
made up of incumbent employees who are not
established,or

3) by displacing any employee from the layoff group
made up of established employees on the Temporary
EmploymentList, or

4) by displacing the employee on the lowest job in the
group Who has less Unit List seniority, provided the
employee has the qualifications required, or

5) failing that, by displacingthe employee on apool job
class 4, with the least Unit List ssniority or Corporate
Seniority whichever is applicable, provided the
employee has the qualificationsrequired, or

6) failing that, by displacingthe nost junior employeeon
a pool job provided the employee has the required
qualifications.

7.10.21 An employee assigned in accordancewith Article
7.10.20 will be paid the standard hourly rate of the job to
which he would have been assigned in accordance with
Article 7.10.30 had the reduction in force been for aperiod
in excess of one hundred and twenty days.

7.10.30 In any reduction in forcewhich is knownwill last
more than one hundred and twenty days, employees will be
reassigned in accordance with the followingrules provided
the employee has the ability to perform thejob to which he
is assigned in a reasonable period of time:

1}  within the Group affected by displacing the most junior
employee on the job class to which he is entitled by
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Unit List Seniority or CorporateSenioritywhicheveris
applicable,

2) on jobs not in any group in accordance with the
employee's Unit List Seniority or Corporate Seniority
whichever is applicable provided that the employee
regressing to the pool will displace the nost junior
employeeons job class4. The employeeso displaced,
or the employee regressing if he lacks the necessary
qualifications, will in turn displace the most junior
employee in the pool.

Where the employee displaced is on ajob lower than
job class 4. he will only he permitted to displace the
most junior employee in the pool.

7.10.31 In any reassignment which may result fran the
application of Article 7.10.30(1), consideration shall be
given to assigning the displaced employee to ajob ofthe
same comparzable job class, failing that, to ajob in ajob
classasclose aspossibleto the employee's formerjab class.

Itis not intended that an employeewill be assignedto a job
of a higher job ¢lagsification than the job from which he was
displaced.

7.10.32 Inany recall from a reduction of force or a layoff,
employees will be assigned in accordance with the
following rules provided the employee has the ability to
perform the job to which he is assigned in a reasonable
pericd of time.

1) Toajob not in any Group on the basis of his Unit List
seniority.

2) To ajob in his Group in accordance with his Group
Seniority provided he has sufficient Unit List Seniority
or Corporate Senioritywhicheveris applicableto retain
ajob in the pool or would have except for a lack of
qualifications. Where there is no employee from the
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group concerned working on a job in the pool laid off
employeesfrom that group will he recalled.

7.10.33 NotwithstandingArticles 7.03 and 7.20.31, in ay
recall from a reduction in force which oceurs within one
year of the last date the incumbent worked on the job, the
incumbent shall be reassignedto thatjob he formerly held.
if he so desires provided no sentor displaced employeeis
etithad to assignment to the job class of such job in
accordance with Article7.10.31.

ARTICLE 7.12 - REVERSION RIGHTS - REFER TO
MAIN AGREEMENT

TRANSFERS OUT OF BARGAINING UNIT

7.12.10

11 An employee promoted to the rank of foreman or
supervisor over employees within the bargaining unit
and later removed from such position but still in te
employ of the Company shail be reassignedto the job
from which he was promoted.  On reassignment, his
Group and Bargaining Unit Seniority and his
continuous service shall be the same as when he was
promoted, exceptfor employees promoted prior to May
1, 1992 in whose case his continuousservice shall not
include his service in the position to which he was
promoted.

2) Anemployee within the bargaining unit may be granted
a transfer to a job outside the bargaining unit other than
as specified in Article 7.12.10(1) for a period of six
months without loss of seniority rights in e
bargaining unit. Such period may be extended by
agreement between the Company and the Union.

For those employees permanently promoted to a position
outside ofthisbargainingunit subsequentto November 30,
1996 Article 7.12.12 of the Main Agreement shall apply.
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ARTICLE10

10.01 A pregnantemployeewho may be concerned with
the possible health effects of working on a video display
terminal, may seek a reassignment of duties by discussing
her concerns with her supervisor.

10.02  All employees listed on this Unit List posted
February 1 each year in accordancewith Article 7.05.10 of
the Main Agreement shall have a boot allowance of $70
established

a) The $70 credit will be paid in May each year to any
employee listed whoe worked at any time in the previous
calendar year.

b) The $70 will not be included in the employee’s
eamnings for the purpose of calculating vacation
eamings.

ARTICIFE12. TICE

12.04.10 Failing nofification under Article 12.02 F th
Malin Agreement, employeesbeing recalled from layoffwill
be entitled to notification of recall by registeredmail atheir
last known address in the Company records.

ARTICLE 14

VACATION SERVICE YEARS - REFER TO MAIN
AGREEMENT

14.62.20  Anemployeeon vacation forthe whole of the
week in which a statutory holiday(s} falls may take the
vacation day(s) on which the statutory holiday(s) falls at
anothertimeconvenient to the employee and his supervisor.
The employee must make it known to his supervisor prior to
goingon vacation that he wishes this arrangementand shall
if passible designate when he will take the day{s} off.
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SCHEDULING VACATIONS
14.05

a}

b)

e)

Between December 1st and 31st of each year, the

Supervisor will begin calling upon employeesin order

of their Unit LIEL Seniority and Corporate Seniority

whichever is applicableto indicatetheir preferenceof
vacation time. Employees who do not indicate their

preference of vacationtime when called upon to do 0

ghall have their vacation scheduledby the Company.

In drawing up vacation schedules it is recognized that

work requirements and the efficient use of

replacements must be given full ¢consideration. This
may result in the Company having to- reschedule
vacationsto weeks other than those previousty selected

Subject to this the Company shall endeavour to meet

the wishes of the employee, who shall be entitled to
schedule two weeks of their regular vacation in te
months of June through August In cases where
vacation periods conflict preference will be given to
employeesin order of their bargainingunit ssiority.
The vacation schedule showing whenanemployee will
take vacationwill be posted no lata thenFebruary 1st
of each year. If unforeseen circumstances arise
necessitatingchanges in the vacation schedule in ary
department, the steward shall be notified and a meeting
held if the Union so requeststo explain the situation.

Wherever practical, vacations may be scheduled from

day offto day off.

When called upon to scheduletheir vacation empioyess

shall either:

1) Schedule all vacation to which they are entitled,
with not more than two weeks in the months of
Junethrough August,

2) Scheduleonly two weeks of vacation on the first
opportunity and schedule the remainder of
vacation on the second spportunity provided that
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not more than four weeks in total are scheduled in
the onths of June through August;
Sck e Iyt eel onttefitit pph ty,
two more weeks on the second opportunity, and
schedhitle the remainder after all slo
It dth oprot it t che d
Ingpoy » ithS -morev &sof i sh
schedule 4 weeks of vacation with not more than
two weeks in the months of June through August
on the first opport 11/ d i n schedule the
remainder of vacation after all other employees
I 1 11 opportunity to schedule all of their.
vacation eks.
0 this, r vesks not: le b ox

employee will be scheduled by the Supervisor in

cc 4 it t: 14(5(a)
For the prapose of this Article, the monthe of "Tune
through August" shall, for the ried o thi
Collective Agreement be as follows:
2005 - May 29 to Sept. 3 (inctusive)
2006 - [ 28t pt 2 Jr 2)
2007 - May 27 to Sepi. 1 (inclusive)
Any employee selected and acceptingag ly
demotion, or a transfer before December | m any

wanr aril cohaduia hic navt vaarc vacation
¥oar Win SCUSKS S NCRL FEaTs Yadddon

the e jt arean a ki fith  Article

A ARsN

14.05(a).

On or after December 1_in anv vear, anv emnlov
cemper 1, Inanyyear, anv emnioves

sk d d  piogap twinLd M o

.S | R SN PREIYN R B, JI 1Sy

IIEH.SICI' Wlll. COTIUIUE 10 SCneauie [l[b VaCation on
the job from which he is moving. Wh  the ctual

v b opl o3t wplor s st nding
scheduled vacation weeks will b fc feite I and
resch 3 e i to a time(s) consistent with vacancies
on the vacation schedule in the area to which he is
moving.
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In (1) or (2) above, both the selection and acceptance must
be completed either before or after December 1.

In those cases where an employee moves at other then his
own request, every effort will be made to provide him his
vacation as originally scheduled.

ARTICLE 15

WAGES

1501 The "Manual for Job Description, Classification
and Wage Administration of Clerical and Technical Jos™"
dated August1, 1956 - revised 1980 (hereinafter referred to
as the "Clerical Manual®) used for the evaluation of office
and clerical workers as specified in the certification of the
Ontario Labour Relations Board dated January 28, 1952, is
incorporated into this Addendum as Appendix "A"and its
provisionsshall apply as if set forth in full herein.

15.02 Each employee's job shall be described ad
classified and a rate of pay applied to such employee in
accordancewith the provisions of this Agreement

Standard Hourly Wage Scale

15.03  EffectiveJune |, 1995 the standard incrementshall
be 45.9 ots except that the increment between:
Job Class 5 and Job Class 6 shall be the stadard
(45.9 cents) plus 45.9 cents. The Standard Howly
Wage Scalesfrom August 1, 2004 to July 31,2005
which formerly paid a “B™ bonus shall be as
follows:
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HOURLY WAGE SCALE

(H46)

Formerly E45 ~B-bonus)
Job Class Rate

0 19217
1 19.690
2 20.162
3 20.635
4 21618
5 22233
6 23.463
7 24.078
3 24.693
] 25307
10 25923
11 26,538
12 27.153
13 27.768
14 28.382
15 28.998
16 29613
17 30228

Tre Standard Hourly Wage Scalesfrom August 1, 2004 to
July 31, 2005 which formerly paid a“C” bonus shall be as
follows:

HOURLY WAGE SCALE
(H47)

Formerly B45 ~ C-bonus)
Job Class Rate

0 19.217

1 19.690

2 20.162

3 20.635

4 21.241
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5 21.775
6 22.842
7 23.375
8 23.909
9 24.442
10 24.976
13 25,510
12 26.044
13 26,578
14 27.111
15 27.645
16 28.179
17 28.713

The Standard Hourly Wage Scales from August 1, 2005 to
July 31, 2006 which formerly paid a “B” bonus shall be as
follows:

HOURLY WAGE SCALE
(H46)

(FormerlyFH45 ~ B-bonus)
Jab Class Rate

0 19.601
l 26.084
2 20.565
3 21.048
4 22.950
5 22.678
6 23.932
7 24,560
g 25.187
9 25.813
10 26.441
11 27,069
12 27.696
13 28.323
14 28.950
15 29.578
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16 30.205
17 30.833

The Standard Hourly Wage Scales from August 1, 2005 to
July 31, 2006 which formerly paid a“C™ bonus shall be as
follows:

HOURLY WAGE SCALE
(H47)

(Formerly H45 ~ C-bonus)
Job Ciass Rate
0 19.601
1 20.084
2 20.565
3 21.048
4 21.666
5 22.211
6 23.299
7 23.843
8 24387
9 24931
10 25.476
11 26.020
12 26.565
13 27110
14 27.653
15 28.198
16 28.743
17 29.287

The Standard Hourly Wage Scales from August 1, 2006 to
July 31, 2007 which formerly paid a “B” bonus shall be as
follows:

HOURLY WAGE SCALE
(H46)
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(FormerlyH45 ~ B-bonus}

Job Class Rate

0 19.993
1 20.485
2 20.977
3 21.469
4 22.491
5 23.131
6 24.411
7 25.051
8 25691
g 26329
10 26970
11 27.610
12 28,250
13 28.890
14 29,529
15 30,170
16 30.809
17 31.449

The StandardHourly Wage Scales fron August 1, 2006 to
July 31, 2007 which formerly paid a “C” bonus shall be as
follows:

HOURLY WAGE SCALE
(H47)

(Fermerly H45 ~ C-bonus)
Job Class Rate

0 19.963

1 20.485

2 20.977

3 21.469

4 22.099

5 22.655

6 23.765

7 24319
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8 24875

9 25.429
10 25.985
11 26.541
12 27.096
i3 27.652
14 28.206
15 28.762
16 29.317
17 29873

{  The Standard Hourly Wage Scale rate for each job
jsthestz d i1 th awef alljob 1 ift 1 aithia
suchjcbel

15.05 In addition to the standard hourly rates a schedule
of :h p ional rates is established ining
the follov T 1g:
a) an intermediate rate at ale 21 one job class incre
bide rtt st: L d t
b) 2 g b t b oz 1k increments below
the standard rate.

15.0 Th schedule of progressional rates defined i
Article 15.05 applies to each j¢» in the respective job

cl T iods of't as follows
a) J >Classz t H U eric d of 480 b
an i it at it

b Job Classes 4 to 7 inclusive: two periods of 600 hours:
1) th first tas iy 8 1d

2) the second at an intermediaie raie,

e SCCONG &l an IINSIMSUIale Id

¢) Jo 21 8 dhigl twor ricds 960 hours:
1) the first at a starting rate; and
2) the second at an intermediate rate.



Effective August 1, 2004 and continuing until July 31, 2005
the schedule of progressional rates for hourly wage scale
(H448) shall be as folllons:
HOURLY WAGE SCALE (H46)
Job Starting Intermediate  Standard
Class

0 18,744 15,217
1 18217 19,690
2 19.654 20,162
3 26.182 20.635
4 20,162 20,633 21.618
5 20,635 21618 22,233
& 21618 22,233 23,453
7 22233 23.463 24,078
8 23483 24,078 24,693
9 24.078 24,693 25307
10 24.693 25307 25,923
11 25307 25,923 26,528
12 25923 26538 27153
13 26,538 27.153 27,768
14 27.153 27768 28382
13 27768 28,382 25,998
16 28382 28.998 29613
17 28,598 20613 30.228

Effective August 1, 2004 and continuing until July 31, 2005
the schedule ofprogressional rates for hourly wage scale
(H47) shall be as follows:

HOURLY WAGE SCALE (H47)
Job  Starling Intermediate Standard
Class

0 18.744 18.217
l 18.217 15.6%0
19.6%0 20,162
20,162 20,6335
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4 20.162 20.635 21.241
5 20.635 21.241 21.775
6 21.241 21,775 22.342
7 21,775 22.842 23.375
8 22,842 23.375 23.509
9 23.375 23.909 24,442
10 23.909 24.442 24.976
11 24,442 24.976 25.510
12 24.976 25.510 26.044
13 23,510 26.044 26.578
i4 26.044 26.578 27.111
15 26.578 27.111 27.645
16 27.111 27.645 28,179
17 27.645 28179 28.713

Effective August 1, 2005 and continuing until July 31, 2006
the schedule of progressional rates for hourly wage scale
(H48) shall be as follows:

HOURLY WAGE SCALE (H46)

Job  Starting Intermediate Standard
Class

19.119 19.601
19.601 20.084
2 20.084 20.565
3 20.565 21.048
4 20.565 21.048 22.050
5 21.048 22.050 22,678
6 22.050 22.678 23.932
7 22.678 23.832 24.560
8 23.932 24.560 25.187
9 24.560 25187 25813
1 25.187 25812 26.441
11 25.813 26.441 27.069
12 26.441 27.069 27.696
13 27.06% 27.696 28.323
14 27.696 28.323 28.950
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15 28.323 28.950 29.578
16 28.950 29,578 30.205
17 29.578 30.205 30.833

Effective August 1, 2005 and continuing nntil July 31, 2006
the schedule of progressional rates for hourly wage scale
(H47) shall be as fallows:

HOURLY WAGE SCALE (H47)
Job Starting Intermediate Standard
Class

[ 12.11% 19.601
1 19.601 20.084
2 20.084 20.565
3 20.565 21.048
4 20.565 21.048 21.666
3 21.048 21.666 22211
6 21.666 22211 23299
7 22211 23299 23.843
8 23.299 23.843 24.387
9 23.843 24387 24.931
10 24387 24631 25.476
11 24.931 25476 26.020
12 23476 26.020 26.565
13 26.020 26.365 27.110
14 26.565 27.110 27.653
15 27.110 27,633 28.198
16 27.653 28.198 28.743
17 28,198 28.743 29.287

EffectiveAugust I, 2006 and continuinguatil July 31, 2047
the schedule of progressional rates for hourly wage scale
(H46) shall he as follows:
HOURLY WAGE SCALE (H4¢6)
Job  Starting Intermediate Standard
Class
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0 19.501 19.993
1 19.593 20.435
2 20.485 20977
3 20.977 21.469
4 20977 21.469 22491
3 21.469 22.491 23.131
6 22451 23.131 24.411
7 23.131 24.411 25.051
8 24.411 25.051 25.691
9 25.051 25691 26.329
10 25.691 26.328 26.970
11 26.329 26.970 27610
12 26.970 27.610 28.250
13 27.610 28.250 28.890
14 28250 28.890 29529
15 28.890 29.529 30.170
16 29.52% 30,170 30.809
17 30.17G 30.809 31.449

Effective August 1, 2006 and continuinguntil July 3 {, 2007
the schedule of progressional rates for hourly wege scale
(H47) shall b= as follows:

HOURLY WAGE SCALE (H47)
Job  Starting Intermediate Standard
Class

0 19.501 19.993
1 15.993 20,485
2 20485 20.977
3 20.977 21.469
4 20977 21.469 22.099
5 21.469 22.099 22.655
6 22.09% 22.655 23.765
7 22.655 23.765 24319
8 23.763 24.319 24875
9 24319 24,875 15.429
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10 24.875 25429 25985

11 25429 25985 26.541
12 25.985 26.541 27.096
13 26.541 27.096 27.652
14 27.09 27.652 28.206
13 27.652 28.206 28.762
16 28.206 28.762 29317
17 28.762 20317 29.373

15.08 The establishedstarting, intermediateor standard
hourly rate shall apply to each employee during such time 25
theemployee is assigned to the respective rate classification
in accordance with the provisions of this Agreement

15.09 Each employee on ajob shall be assigned to the
applicable starting, intermediate or standardrate for the job
on the basis ofwork on the job With the progressions from
one applicable rate to the next higher applicable rate to be at
intervals of work as specified in Article 15.06 provided,
however, that paid absences from work other than as
provided under Short and Long Term Disability Earnings
Continuance Letter of Agreement shall be considered as
time worked.

15.10

a) Except as provided in Article 15.10(b) an employee
promoted from one job to another job in a higher job
class shall be assigned to that starting, intermediate, or
standard rate of the job to which promoted which is
next higher than the rate from which promoted and
thereafter the respective arrangement regarding
progression to the next higher applicablerate or rates, if
any, of thejob to which promoted shall apply.

b) Except asprovided in Article 15.13, an employee who
is promoted to a higher job shall not receive the
indicated rate until such time as his plant service equals
the training peried required under Articles 15.06 and
15.07 for that rate.
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1511 An employee transferred from one job to another
jot of 2qual job class shall be assigned to the starting,
intermediate or standard rate of the job to which transferred
th i b same jit 1 3 th rae fr Tk
transferred and:

a) iftraining for the job to which transferred was provided
t ork an the job fror whicl ansferred, the
ip fi re arrangement regarding progression to the
next applicable higher rate or rates, if any, of the job to
which transferred shall apply with the iployee
receiving credit for hours of work on the job at the job
class rate from which transferred; or
b) if training for the job to hich transferred was not
provided by the job from 5 |, the
pectiv arrangement regarding progression to h
next higher applicable rate or rates, if any, of the job to
tihtn fernd @ 11 ol

512 Anemployee demoted from one job to another
inalowerjobclassshallbe signe x ho s n at of
the job to which demoted if such standard rate is equal to or
less than the rate from which demoted, and otherwise to the
intermediate or starting rate which is equal to or next lower
than the rate from which ler :  thereafter the
respective arrangement regarding progression to the next
high ypli ble mMea a ,ifany,of b jok lo Aik
demoted shall apply, prowded however, that an employee
bl It jtf hichde t 1% It asig 1to
therate 1 U # it wooin st twasin
effect for such employee z:t =i o’ = otio ., except
that such reassignment shall beto 2 applicable rate of e
job not lower than the rate attained during the demotion, and

t ft d i arangement g¢ i E ]
to the next 5
1513 On absrec  ng progressiona s 1IN excess

of 960 bours of work on the job, the mininmum rate shall not
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necessarily be the hiring rate and due regard shall be given
in such casesto the employee'sdemonstrated ability onthe
job in making finzl assignment to an applicable starting,
intermediatecr standardrate classification.

15.14 A rate adjustment resulting from the completion by
anemployee of any applicable progressional period shallbe
made effective by the Company as of the beginning of the
pay period closestto the date upon which such employee
completed such period. As of the date such rate adjustment
is made the employee, if below the standard rae
classification, shall be considered to have begun to
accumulate the necessary time towards completion of the
next higher progressicnal period, if any.

15.15 Effective on the dates specified in Article 1503 all
employeesshallhave their rates of pay adjusted as follows.

a) If the employee is not receiving an "out-of-line
differential” prior to the dates specified in Article
15.03, the rate of pay of such employee shall be
adjusted to conform to the applicable starting,
intermediateor standard hourly rate for that employee's
job as provided in Article 15.07.

B} Ifthe employeeisreceiving an "out-of-line differential
prior to the date specified in Article 15.03, the rate of
pay of such employee shallbe increased by the amount
by which the standard hourly rate for Job Cless 0 has
been increased as provided in Article 15.63 and the
following shall govern.

1) If the employee's new rate resulting from such
increase is greater then the applicable starting,
intermediate or standard hourly rate for thejob as
provided in Article 15,07, the amount by which
such employee's new rate is greater than the rate
provided in Article 15.07 shall become such
employee's new out-of-line differential (which
shall replace the former out-of-line differential)
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and shall apply in accordancewith the provisions
ofthis Agreement.

2) If the employee's new rate resulting from such
increase is equal to or less than the applicable
starting, intermediate or standard hourly rate for
thejobasprovidedin Article 15.07 the rate of pay
of such employee shall be adjusted to conform to
the applicable starting, intermediate or standard
hourly rate forthejob asprovidedin Article 15.07,
and the former out-of-line differential shall be
terminated.

15.16  An employeetemporarilytransferred to ajob in a
higherjob class or to several interrelated jabs of the same
higherjab class in the same office shall receive the rate for
thatjob class in accordance with the provisions of Article
15.10, At the end of the termporary assignment such
employee shall revert to the applicablerate on the regular
job. Hours worked on a temporary assignment will be
credited towards progression on such employee's regular
job.

OUTOF-L INEDIFFERENTIALS

15.17 The t&m incumbent as used in this Agreement
shall mean an employee regularly assigned to ajob on the
date on which this Agreement is signed.

15.18 The Company shall furnish to the Union a list of all
incumbents Who are to be paid out-of-line differentials in
accordancewith the terms of this Agreement and such list
shall contain the following:

a) name of employee to whom out-of-line differentialis
being paid,

b) jobtitleofjob onwhich out-of-line differentialisbeing
paid,

¢} job classificationof suchjob,

d) standard hourly rate of suchjob,
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e) applicable rate level at which cut-of-line differential
applies,

f) amount of cut-of-line gifterential, and

g) date suchout-of-line differential becarne effective.

This list will be updated whenever additions, deletions or
other changes oceur.

15.19  Except as such out-of-line differential may be
changed by the means hereinafter provided, any employee
included inthe list referred to in Article 15.18 shallcentinue
to be paid suchout-of-line differential during such time as
the employee is assigned to the applicable starting,
intermediate or standard howrly rate level of the job for
which the cut-of-line differentialwas established.

15.20  If an employee with an out-of-line differential is
promoted t0 a job of higher job class a new out-of-line
differential shall be established if the employee is assigned
to an applicablerate levelwhich is less than the employes's
currentrate.

1521  If an employee with an out-of-line differential is
demoted to a job of lower job class then the cut-of-line
differential shall be terminated.

1522 If an employee with an out-of-line differential is
transferred at the request of management, to anotherjob in
the same job class there shall be no change in such
employee's out-of-line differential except as provided m
Article15.24,

15.23  If such employee referred to in Articles 15.20 and
15.21 is retumed to the job for which the out-of-line
differentialwas established, the out-of-lie differentialshall
be reinstated except as it may have been reduced or
eliminatedby the provisions of Articies 15.24 and 15.25.

15.24 The progression from a starting or intermediate rate
to a higher rate classification on 2 given job shall operate to
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reduce the out-of-line differential by the amount of the
progressional increase or to eliminate the out-of-line
differential if such is less than the amount of the
progressional increase.

£5.25 In additionto the other means provided in this
Agreement increases in the incrementbetween job classes
shallbe used toreduce or eliminatecut-of-line differentials.

SHIFT AND SUNDAY PREMIUNS
15.26 Employees shall be paid a shift premium of 20
centsper hour for afternoorn and night shifts.

1527 The Company agreesto pay far all hours worked
by employees for the 24 hours succeeding 12.01 am.
Sunday or the shift starting time closest thereto a Sunday
premiumof 35 cents per hour.

GENERAL
15.28 Employees shall be paid by bank deposit, every
second Wednesday.

15.29  Any mathematical or clerical errors made in the
preparation, establishmentorapplicationofjob descriptions,
job classifications or applicable hourly rates shall be
corrected to conform to the provisions of this Agreement,

15.30  Except as otherwiseprovided, no basis shall exist
for an employee covered by this Agreementto allege thata
wage rate inequity exists and no grievance on behalf of an
employee alleging a wage rate inequity shall be filed or
processed during the term of this Agreement.

1531 Alistofjobtitlesand job classes of jobs performed
by employeesin the bargainingunit is incorporatedintothis
Addendum as Appendix "B"

1532 Nothing in this Agreement or Job Classification
program shall change the existing co-operation between the
workers covered by this Agreement.
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APPENDIX “B”
LIST OF JOBS COVERED BY THIS ADDENDUM

Plant Job Pos.
Job Title Code Class No.
SENIORITYGROW 1
PRODUCT CONTROL
order Control
{Planning)
Product Control Assistant ~ C-333 6 Ed. 24-405
(Comeorate Order
Acceptance
Modification Clerk C-335 Rev. 6 24-464
Product Control Assistant  C-333 6 Est. 24-452
Production Conirol
{Primary Scheduling)
Steel Provider C-563 11 24420
Scheduler (Prim. Mills &  C-513 9 24-782
cC)
Scheduler Shipper C-602 9 Ed. 24-830
Product Control Assistant  C-333 6 Est. 24-838
Sr. Production Clerk C-080 ] 24-831
Product Control Assistant  C-333 6 24-8333
(Plate & Wide Strip Fin.
Sched.)
Scheduler Shipper C-602 9 Est. 24-755
Stock Expediter C-389 8 24-750
Scheduler(Shipping) C-390 Rev.7 24.744
Order Expediter C-570 7 24.746
Product Control Assistant ~ C-333 6 Est. 24-756
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(Plate & Strip Primary

Sched.}

Expediter C-361
Steel Provider C-563
Scheduler Shipper C-602

Scheduler (106%/156" Mill) C-517
Product Control Assistant  -333

(Cold Rolled Strip

Scheduling)

Expediter C-551
Shipper C-556
Scheduler-Shipper(U.P.y  C-384
Scheduler Shipper C-602
Scheduler C-552
Stock Expediter C-364
Order Expediter C-570
Preduct Control Assistant  €-333
Shipping Cantrol

{Shipping Services)

Scheduler Shipper C-602
Shipper C-512
Shipper C-556
Shipment Expediter C-348
Product Control Assistant  -333
(Manifest Services)

Manifesting Weighman C-135
Product Control Assistant  C-333

SENIORITYGROW?2
COMPUTERSERVICES
Cormputer Operator (Multi- C-059
Programming)

Librarian C-6s52

SENIORITY GROW 4
OPERATIONS

156

Rev.

D) -1 ) AD N ND e

Rev.

h -1 0 0D

Rev, §

Est.

Est.

Est,

Est.
Est.

24-789
24-42 |
24-784
24-786
24-785

24-682
24-693
24-647

. 24-681

24-684
24-686
24-695
24-683

24-760
24-753
24-693
24-513
24.761

24-512
24-555

27-122

27-123



ACCOUNTING

(Cost Accounting)
Product Cost Clerk

{Invoice Payments}
Payment Clerk

(General Accounting)
Ledger Clerk

Invertory Ledger Clerk

C-002 Rev. 8

C-015 5

C-003 Rev. 6
C-04 Rev.6

Typist-Clerk {Job not filled) C-038 4

(Hourly Payroll}
Sr. Payroll Clerk
General Payroll Clerk
Jr. Payroil Clerk

(Invoice Approval)
Invoice Clerk

SENIORITYGROUP 5
DEPARTMENT
CLERICAL

Sr. Production Clerk

Human Resources
Employment Clerk

Field Forces
Typist-Clerk
Department Clerk

Ironmaking
Production Clerk
Utilities

Senior Clerk

Plate & Strip
Senior Clerk

C-9069 Rev. 8
C-9060 Rev. 6
C-9062 4

C-010 Rev. g8

C-190 Rev. 7

C-262 Re" 5

C-270 4
C-452 &

C-170 &

C-217 7

C-463 6
157

*

23032

23-043

23058
230M)
23-067

23-120
23-114
23-108

23-048

51-024

21-666

38-029
38-003

53-070

32-042

66-024



Steelmaking

Statistics Clerk {Senior) C-322 Rev. 6 59-039
Material Handling

Stock Control Clerk C-155 Rev. § 57-100
D.S.P.C.

Department Clerk C-631 6 Est. 62-350
Stationety

Clerk—Inventory C-143 Rev. 8 27-520
Print Machine Oper. C-147 5 27-544
Expediter C482 Rev. 8 22-873
Teaffic

Freight Rate Clerk C-431 Rev. 8 22-22%
Clerk (435 Rev. 4 22-245
Stock Control Clerk C-155 Rev. § 22-418
Receiving Clerk C-161 4 22473
Department Clerk C-162 4 22-435
Maintenance Clerk

Shops C-294 4 31-024
Masonry

Senior Clerk C-185 7 42-175
Clerk C-186 Rev. 4 42-176

Corporate Taxes

Sr. Clerk—Custom & C-626 Rev. 9 23-274
Sales Tax
Clerk C-472 Rev. 5 23-276

Maintenance Clerk
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Mice. Clerk— Auto Regmair
M e . Clerk - Shops
Mitce. Clerk-Field Forces
Mitce.)

Mtce. Clerk— Bricklayers
Mice, Clerk— Cokemaking
Mtce. Clerk — Ironmaking
Mtce. Clerk - #2 BOSP
Mitce. Clerk- Plate & Strip
Mtce. Clerk- Cold Rolled
Strip

Mtce. Clerk— Mobile Mtce
Electrical

Mitce. Clerk - Power &
Services

Mitce. Clerk - Elect.Repair
Shop

SENIORITY GROUP 6
QUALITY CONTROL

(Inspection}
Clerk -Physical Test

{Customer Claims
Clerk - Physical Test

(Metailographic Lab)
Clerk (Physical Test Lab)

POOL JOBS

Cold Rolled Strip
Clerk

Finishing Clerk
Utilities
Clerk (Fuel)

Engineering

C-263
C-293
C-293
C-293
(-293
C-293
C-293
£-293
C-293
C-293
C-293

C-293

C-31%

C-319

C-303

C-230
C-231

C-213

159

Rev.

Rev.

Rev.

[- - -

SN YOy

(=%

~

30-047
31-026
38-116
42-174
36-243
36-322
36-387
36592
36-745
36-813
35-176

35-217

28-44¢

28446

28-143

77-023
77-297

32-041



Typist Clark
white Print Machine
Operator

Electrical Maintenance
Clak

Maintenance
Clak
Typist Clerk

Mitce. Clerk - Auto Repair

Electrical

Mitce. Clak — Power &
Serv.

Mitce. Clerk — Elect.Repair
Shop

Mechanical

Mirce. Clark - Cokemaking
Mice. Clark - fronmaking
Mice. Clak - #2 BOSP
Mitce. Clak - Plate & Strip
Mitce. Clak - Gold Rolled
Serip

Mitce. Clerl-Mobile Mice

Eield Forces

Maintenance Clerk

Mtce Clerk. Crane Repairs
Maintenance Clak

Medical
Stemgrapher-Receptionist

Operations Accounting
Extension Checker

C-212
c21

C-271

C-271
C-270

C-294

C-294
C-294

C-294
C-294
C-294
C-294
C-294

C-294

C-294
C-294
C-294

C-236

C-476
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Rev. 4
2

+ LS N -

Lot S Y

Rev. 4

26-293
26-327

35-026

36-027
36-029

30046

35-168

35204

36-242
36-344
36-388
36-391
36-744

36-812

38-115
38-To4
38448

21312

23-047



Plate and Strip
Prod. & ship. Clerk
Clerk

purchasing

Order Entry Clerk
Q.C. Clerk — Customer
Services

DataEntry Clerk

Stationery

Mail person

Typist Clerk (Corp.
Records)

Stores
Records Clerk

Trans; ion
Clerk

Unfinished Parts
Cierk

C-462
C461

C475
C-254

C-334

C-154
C-109

C-157

C-426

C-233

161

64-040
66-023

22-849
28-094

28-035

27-677
27-503

22-434

37-404

78-050



ADDENDUM B BRICK LAYERS

ARTICLES

508  Sixty per cent of the bricklayers force will
normally be scheduled Monday through Friday, and 4G per
cent of the bricklayers force with less service than the
aforementioned will be scheduledto include Saturday and
Sunday. In the event that 40 per cent provides more
bricklayers then there is work available, the schedule may
be changed so that the number of bricklayen in excess of
those required would take Sunday off and work on one or
the otherof their scheduled days off duringthe week; every
effort will be made to have days off consecutively

Schedulesmay be adjusted after consultationwith the Union

1) To conform to the above the week following an
increase ar decrease in the workforce.

2) Forunforeseeneventsif an insufficientbricklayer force
is scheduledan Saturdayand Sunday.

5.01 Wherepracticable, bricklayers {plastics) work will
be assigned to the junior employeean the shift at the time
such work arises. In the event such work is required for a
full week, the rmost junior employees on roll will be
scheduled for suchwork

5.05.10 Whenever practical, laid off employees will be
recalled in accordance with Article 7.11.10, before extra
shifts are worked.

5.05.40 Employees on hot jobs who are relieved on the job
and marked “last off on the crew sheet shall receive a
special allowance equal to one-half hour at the rate of time
and one-half for ten minutes overtime worked pius twenty
minutes cool-off period. Cards shall not be punched out
prior to twenty minutes past the hour.
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ADDENDUM C - WELDED BEAM

TT
5.01.10 Employ — shallhave the last 10 minutes prior to
the end of the shift to wash up.

5.06.10 Overtime rates shall be paid to an employee for
Eours worked

1) inexcessof? hours, ar

2) inexcessof 8 hoursin a24 hour period, or

3) inexcessof 40 hours in a work week, or

4) onhis day off as designated on his mosi recent schedule
posted under Article 5.02.10 of the Main Agreement.

The Company may change an employee from one shift to
another due to operational requirements without payment of
overtime rates as required under Article 5.06.10 (2) but not
more than once per week, and where an employee is
permitted by the Company to change fom one shift to
another at his ownrequest, the provisions of Article 5.06.10
(2) shall not apply.

5.07.1¢ The Company shall make every reasonableeffort
to dotain volunteers for overtime work. An employee may
agree to work overtime or the Company may require an
employee to work overtime in the cases of work urgently
required to be done to machinery or plant, or which is
necessary to avoid serious interference with the ordinary;
working of the plant.

An employee will not he required to work overtime where
he informs the Company of a compelling personal reason
for refusing, employees will not engage in concerted
refusals.

Overtime will first be offered to available employees
scheduled on the job concerned in that week and as far as
possibte shall be equitably distributed A report showing the
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hours recorded for each employee shall be posted weekly
and a copy given to the Union.

6.02 20 Notwithstanding the provisions of Article 5.06.10
the Company agrees to pay a premium rate far a shift
scheduled to replace ashiftthat would have been otherwise
scheduled on a day an which a statutory holiday falls.
Provided that:

A) Theplantmanager has met with thelUnion executive,no
later then four weeks prior to the week in which the
statutory holiday falls, to advise them of the
Company’s intentionto work an alternateshift, and

B) The Union executive has agreed to cooperate in
ensuring that employ — are available to work the
alternate shift.

14.05.10 Where an employee is onvacation and a statutory
holiday fallsduring the period of the vacation, the employee
will be granted one (1} additional day of vacationin lieu of
the statutory holiday
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ADDENDUM “D” OLD UTU
Scheduling and Seniority

11.01  The followingdefinitions referto the use m Article
11 ofthe words as defined:

a) “Qualified” means nmemployeewho has passed the
necessary qualifying examinations.

by “Promoted” means an employee who has passed tre
necessary qualifying examinations and has been placed
on the appropriate seniority list.

¢} “Assignment” refers to a crew with designated
scheduled days off.

d) “Job”refers to one or more assignments grouped and
rotating together and mpormally working in
pedetermined general areas of work However, this
does not limit in any way the arsa any crew may be
required to operate.

11.02  An employee shall become established in
accordance with Article 7,02 ofthe Malin Agreement.

11.03  Indetermining seniority for the purpose of dealing
with any ofthe simations hereinafter described, all of the
followingfactorsshall be considered

= continuous service,
* ability to perform the work, and
* physical fitness.

11.04 Employees shall b= examined for promotion
according to seniority and those passing the reguired
examination shall be given certificates of qualificationand
shall be placed on the Conductor/Operator seniority list as
ofthe date of such qualificationsubiect to the following
rules:
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* No employeeshall be deprived of his right to promote in
accordance with his seniority because of authorized
absence or illness.

= The Company will attempt to insure that sufficient
employees are trained on higher jobs so that overtime
worked on them will be kept to aminimum.

11.05  All assignments will be based on a six month
periodand will be effectivetrom the first Sundaysin May
and November. During the three weeks preceding the
effectivedates, employeeswill be entitledto exercise their
preference for assignments in accordance with their
settiority on the occupationconcemed.

a) Intheeventofan increase in force or avacancy which
isknown to exceed28 days, employeeswill be allowed
to exercisetheir preference for those jobs by advising
management during the week in which the vacancy
oCcurs.

b) Unless otherwise notified, ifanemployeeisabsent due
to illness, accident, leave of absence, vacation days off
during the whale of the period when:

1) the board is open for assignmentselection, or

2) anincrease in force has takenplace, or

3) areductionhas takenplace, he may, on his return,
indicate preference of assignment in accordance
with the applicablepravisions of this Article.

¢)  An employee on an assignment nust remain in that
assignment for at least 28 days, except as otherwise
stated in this article. Following this period, he may
exercise his seniority by moving to a new assignment
but must displace the junior employeeon thatjob or a
junior employee on an assignmentwith Saturday and
Sunday off. However, no bumping of this nature shall
take place for 28 days after the opportunity has been
open or during the month of November or December,
or one week prior to any board opening.
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@)

e)

Daily lists showing the names of the employees
assignedto alljobs shail be posted by Thursday of the
preceding week where practical, but in any event not
later then Friday noon of the preceding week.

Where it is agreed that there is an error in an
assignment, to avoid loss of time and wages to the
employeesaffectedby the error, the committee shall be
permitted to cooperate with the person in charge of
scheduling in rectifying the mor.

When arranging work schedules, an employee's twa
days off per week shall be consecutive whenever
practical.

11.06 Tn the event of a reduction in force or a change in
scheduling of hours, days off, etc. of any job, that will be
open for selection by all employees, providingsuch change
is known to be for a period in excess of two weeks.
Employeesanthejob concernedwill be permitted to bump
employees who are junior to them in the seniority list in
accordancewith the followingrules:

a)

b)

a)

€)

Employees affected must indicate their preference of
assignment within 32 hours of the notice of the
reduction of force.

Other employeesdisplaced asa result of the application
of (a) above must indicate preference of assignment
within the following 24 hours after each succeeding
bump.

Those displaced employeesindicating a preference of
assignment by 4:00 p.m. Thursday will be scheduled on
these assignments effective 12:01 am .the following
Sunday or the shift starting closest thereto.

Uil such permtanent assigrnments are effective, for the
purpose of work apportunity, employees affected by
reduction will be temporarily placed on the assignment
held by junior employees.

Any job moved out of the blast firnace area on account
of reduction in iron production, the employees affected
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will be entitledto exercisetheir seniority on any other
job subject to (a) and (b) above, provided that the
reduction is for at least one work week.

11.07

a)

b)

c)
d)

Inthe case of reduced operationsof I e u than one week
duration or reduced operation prior to and after a
statutoryholiday, reduction shall be made on the basis
of the junior employeeson each day provideg it does
not result in an overtime shift. A senior employee so
displacedshall have the right to exercise his seniority
on his scheduled occupation on the same shift, or on the
lowest occupation on any shifton the same day. Junior
employeesso displaced will be considered senior on the
spare board for the days concerned and for their two
days of f during the week in question in order to make
up time lostas aresult of the reduction in operations.
In the event of a reduction during a shift where
practical theemployeedisplaced will replace the junijor
employee in et occupation on shift with the same
startingtime or if extrashifts are being worked at the
time he will replace the last employee called for an
extra shift Thejunior employee on a regular shift so
displaced where practical may exercisehis seniority on
the next lower rated occupation for the balance of the
shift.

Employees shall be recalled following a layoff or for
any otherreason in order of their seniority.

An employee shall be consideredto have been notified
of recall if be is told personally or is called by
telephone at the most recent local telephone number
shown in the records of the Company at the Company”’s
Personnel Services Officeand, in addition, be notified
of recall by aregistered letter mailed to his lastaddress
N the records of the Company at the Company’s
Personnel ServicesOffice.
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e) Employeesrecalledmay apply for an extendedleave of
absence, whichwill be granted at the solediscretion of
the Company and provided there are qualified junior
employees available. Copiesof the completed leave of
absence form shall be sent to the Union.

11.08 Where an additional shift has been added to a job
working one shifi per day, the existing crew will be allowed
to work day turn one additional week after which shifts
'must be rotated as usual.

ARTICLE 14

Scheduling Vacations

a)The Company shall be entitled to determine the time
when an employee shall take vacation having in mind that
the principle ofseniority shall, as far as possible, be
applied in arranging vacation schedules. i

b)Senior employees sell, in order of seniority, book three
weeks vacation only on the first opportunity with not
mare than two weeks in "Rime Time" as defined in
Article 14.05.20 of the Main Agreement. Once all
employees have had the epportunity to book three weeks
each they will then have the apportunity to book the
remainder of their vacation entitlement in the available
openings With not moere than a total of four weeks in
"prime Time", or

cyschedule only two weeks on the first apportunity, two
more weeks on the second epportunity, and schedulethe
remainder after all other employees have had the
apportunity to schedule.

d) All vacations will start on the employees' days off.

€)Between December * and December 31% of each year,
the Company shall post in the department a vacation
schedulenotice on which eachemployeemay indicatethe
time he wishes to take his vacation. The notice shall
remain posted forten consecutivedays and thevacations
ofemployeeswho donot indicate any preference shall be
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scheduled by the Company at any time. The operational
requirement? shall govern vacation schedules, but
preference shall be given to employees in accordance
with their Unit List seniority where vacation periods
requested conflict. The vacation schedule for the
department shall be posted on or before January 15 of
each year, but shal! be subject to changes made necessary
by operational problems and personal requests.

f) When a vacation peried previously scheduled has been
canceled, employees may apply for suchvacation period
and the senior employee on the applicableseniority list,
will be allowed to fill such vacancy provided that no
employee will be entitled to more than four weeks in
prime time until all others have had the opporfunity to
have four weeks.

£)The Company and the Union agree on the principle that
eligible employees must e vacations but in the event
that the Compary is unable to release an employee for
vacation, the employeewill be paid whateveramount may
be due him for vacation pay on accoumt ofservice and
eamings during the previous calendar year in lieu of
vacation not taken.
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ADDENDUM E

It is agreed that the Collective Agreement dated 1992 to
1996 between the Tube Division of Algoma Steel Inc. and
United Steelworkers of America, on behalf of Local Union
5595, issupplemental to this agreement and incorporatedin
full as Addendum E

It is agreed that it in the future, Algoma Steel Inc.
undertakes to restart the operations of the Tubular Business
Unitthe 1992 - 1996 Collective Agreement for the former
Local 5595 will be used as a basis for inclusion into the
Local2251 Collective Agreement in the same manner as the
former Locals 4509, 29, 2288, and 917 were included.
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IN WITNESS WHEREOF the parties hereto have executed this
agreement.
ALGOMA STEEL INC.
By

$. Boniferro
Vice President - Human Resources

P.C. Finley
General Coutise! & Corporate Secretary

1 Rennie
Manager - Human Resources

B.Bos
Manager - Human Resources

M. Lewis
Manager - Human Resources

$.D. O
Supetintendent — ndustrial Relations & Personnel Services

UNITED STEELWORKERS OF AMERICA

LOCAL UNION 2251
J. Qstroski Jr. M. Da Prat
Area Co-ordinator President
N. MacKay M. Evans
Area Representative Vice President
1. Krmpotich
Recording Secretary
1. Shiels
Financial Secretary
T. Wooeds
Treasurer

K. Fergyson
Unit Chair - Clerical
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