
COLLECTIVE 
AGREEMENT 

AUGUST 1,2004 

Between 

db 
Algoma 
ALGOMA STEEL INC. jllf UNITED and STEELWORKERS 

2 LOCAL 2251 

OF AMERICA 

8 ON BEHALF OF ITSELF 
2 AND ITS 

E 
SAULT STE. MARIE 
ONTARIO, CANADA 



LABOUR AGREEMENT EVDFX 

Artlcle 

Addendum A - Clerid 
Addendum B - Bricklayers 
Addendum C - Welded Beam 
Addendum D -Old U.T.U. 
Addendum E 
ApprenticeS 

Arbitration 
Assigned Maintenance Occup. 

Ekreavemeni Pay 
call out Pay 
Committeemen 
Contracting Out 
Cost of Living 
Oaywcikers 
-Vacancies 

11 

13.06 
7.02.14 

7.01.21 
7.05.30 

15.14.20 
5.09 
1.05 
1.02.10 

15.04 
5.02.44 
5.02.50 
5.02.51 ~~~~~~~ 

- Shift Schedule Preferencc 5.02.52 
- Change to Shift Schedule 5.02.53 
- Chans bv more than 2 Horn 5.11.10 
Deduct%w.union DUS 
h O t i O n  
Departments 
oepartmen&, New 
Disability 
Disnimiwkm 
Duration of Agreement 
Employgs 
Eaablishment 
Fomnen and Supervisors 
-Reversion Rights 

2 
7.08.10 
7.04 
7.13 

10.08 
3 

20 
1.01.10 
7.02 
1.01.11 
7.12 

117 
162 
163 
165 
171 
79 
53 
x2 .~ 
50 
57 

109 
43 
22 
19 

100 
34 
34 

36 
36 
44 
24 
64 
55 
73 
78 
25 

112 
18 
51 
18 
72 

i 



LABOUR AGREEMENT INDEX 

Article 

Foremen Working 1.02.30 
Funeral Pay 15.14.10 
Grievance Procedure 13 
Horn of Employment and Overtime 5 
Job Posting 7.07 
- Branch L.O.S. 7.06.12 
Joint Workplace Restruchring and 
Employee Participation Process General 
- Mission Statement General 
-Objectives General 
- Steering Committee General 
- Guidelines General 
- Major Technological Change General 
- Joint Training Team General 
- Restmchuing Support 

and Resources General 
- Union/Management Committees General - 
Jv Pay 

Layoffs 
Justice and Dignity 

Leave ofAbsence 
Learner Rates 
Letters of Agreement 
Line of Sequence 
Lunch Period 
Maintenance of Earnings 
Management 
Notices 
Overtime 
-Hours Defined 
- Statutory Holidays 
-Distribution 

Page 

21 
108 
80 
30 
62 
60 

1 
1 
2 
3 

10 
7 
6 

13 
a 

15.13 108 
9 . 75 
7.10 66 
8 13 

15.09 103 
18 111 
7.01.10 49 
5.10.11 43 

22 114 
4 29 

12 79 .. 
5.05 38 
5.06 40 
6.04 45 
5.07.30 41 



LABOUR AGREEMF,NT INDEX 

-Meal Allowance 
- Tramprtation 
Out-of-Line Differenfials 
pay Days 
Pool Jobs 
Remiums 
- Smday 
-Shift 

Rofif sharing 
Remotions 
Wls 
Regression 
RepMting Pay 
Safet, 
Sale of Asssts 
Schedules 
- Changed Method 
- Timken or Rotating 
-Priorities 
-Alternate Shifts 
-Type (preference) 
-Posting 
-Changes 
SeniOiitY 
-Job 
-Deparfmertt 
Seniority Lists 
senion@ - Loss of 
Short Changes 
Sign offs - Rwnotm 
-Established Job 
- Rwised L.O.S. 

Article Page 

5.10.10 43 
5.10.20 43 

15.10 105 
15.11 107 
7.01.30 50 

15.05 102 
15.05.20 102 
15.05.10 102 
21 1 I2 
7.06 60 
7.11 70 
7.08.20 64 
5.08 42 
IO 77 
4.02 29 
5.02 31 
5.02.42 33 
5.02.43 34 
5.02.30 32 
5.02.31 32 
5.02.40 33 
5.03 37 
5.04 38 
7.00 46 
7.01.20 50 
7.01.40 50 
7.05 56 
7.03 54 
5.02.60 37 
7.06.20 61 
7.06.21 61 ~~ 

7.06.22 61 

iii 



LABOUR AGREEMENT INDEX 

Article 

Statutory Holidays 6 
- Volunteer Schedule 6.02.30 
Stewards 1.05 
Strikes and Lockouts 16 
Temporary Moves 15.12 
Termination 7.03.10 
Tradffmen 7.02.13 
Transfers 7.09 
- CM of Bargaining Unit 7.12 
-Temporary 7.09.20 

VG3tiOnS 14 

- Entitlement 14.02 
-Bonus 14.03 

- Scheduling 14.05 
- Pay in Lieu 14.07 
Wage 15 
- Severance Pay 15.14.30 
-Payment for Tickets 15.14.40 

Union Recognition 1 

-Service Y m  14.01 

-Calculation of- 14.04 

U.S.W.A. Humanity Fwd 19 

Page 

44 
44 
22 

110 
107 
54 
52 
65 
72 
65 
18 
85 
RS .. 
86 
87 
87 
88 
91 
91 

109 
109 
111 



COLLECTWE AGREEMENT 

Aognst 1,2004 

Between 

ALGOMA STEEL mc. 
mereinafter referred to as me "Company") 

-and- 

THE UNITED STEELWORKERS OF AMERICA 
ON BEHALF OF ITSELF AND ITS LOCAL 

UNION 2251 
mereinafter referred to as the "Union") 

WITNESSETE TEAT THE PARTIES HERETO 
HAVE AGREED AS FOLLOWS 

GENERAL ARTICLE 

WORKPLACE REDESIGN AND EMPLOYEE 
PARTICIPATION PROCESS 

LMISSION STATEMENT 

Thepartiesarecomminedtoasucces~ AlgomaSteelInc., 
founded upon principles oftolerance and respect between a 
strong independent union and a m n g  independent 
management and a Teeognition of the value of evey 
employee. 
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OBJECTlVES 

The parties will continue the process of redesigning the 
workplace so that it becomes more participative, safer and 
more fak They agree that the skill content ofjobs must be 
enhanced and oppoaunities must be created far employees 
to solve operating problems. 

In order to manage change, the parties commit to ongoing 
consultation, and discussion between management and the 
union and among employees at all levels. As part of these 
consultations, management is committed to providing the 
Union and employees with the opportunity to participate in 
decisions related to change as early as possible. 

The parties agree an the following objectives, and agree to 
implement changes in the workplace which will: - upgrade the sldll content of jobs on a progressive and 

ongoing basis, and provide employees with greater 
opporhmity forhaining. Inupgrading the skill level of 
hade jabs, an important objective will be to increase 
knowledge within the trade; - eliminate health and safely hazards, including 
ergonomic hazards; 

* ensme workers are hained in safe productionpracfices; 

provide workers with greater influence, accountability, 
responsibility, and control over day-teday operations 
of their workplace; - lead to continual improvements in productivity and 
quality based on working smarter, using better 
equipment, and reducing waste: 

In order to meet these objectives, redesign the workplace 
and to take advantage of the firsthand knowledge and 
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experience of employees to solve operational problems, the 
parties will continue to develop and implement the 
workplace participation process. 

2. JOINT STEERING COMMlTTEE 

.%)Mandate and Pomose 

A Joint Steering Committee has been established for the 

I. toensurethatchangesareimplementedintheworkplace 
which will achieve the objectives agreed to in Section 2 
and in the Strategic Plan; 

D. to work with the Company's President and Chief 
Executive Officer and senior management an business 
matters generally and in particular with respect to the 
achievement of the goals ofthe Strategic Plan, Annual 
Business Plans and other general business goah and 
objectives of the Company. For the purposes of h i s  
collective agreement the Strategic Plan is the Strategic 
Plan as approved and amended by the Company's Board 
of Directors from time to time; 

Ill. to jointly develop the workplace participation and 
redesign p m c e w ,  plans and p'ograms in order to 
achieve the objectives set out in Section 2. 

The parties agree that the process of redesigning h e  
workp1acemustbeajointend~"o~. The Company agrees 
notto initiate any action, program or changewith resped to 
workplace restructuring 01 training without the input ofthe 
Joint Steering Committee. For the purpose of this Sedon 
workplace restructuring will be defined to include the 
combination, amalgamation, creation, or elimination of 
tasks, jobs or lines of sequence, and the establishment of 
operating work groups or teams or job rotation system. 

fouawing pwpases: 
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The Company agrees not to initiate any action or program 
with~~cttoworkerparticipatianwithoutthe inputofthe 
Joint Steering Committee. For the purpose of this Section 
worker participation will be defined to include the 
establishment ofproblem-solvingor cost reduction teamsor 
groups that involve bargaining unit members, whicb are 
designed to solicit their ideas for improvements in 
productivity and worklife; 

N. to jointly develop and implement workplace mining 

V. to administer the agreed to JSC policies; 
programs; 

W. to act as an ongoing forum far senior management and 
union officials to discuss and resolve issues related to 
the workforce and the Company. 

Vn. direct all otherjoint committees whichareestablished by 
the Joint Steering Committee or the Collective 
Agreement; 

vm. to ensure that monthly depamnent crew meetings are 
occming and that agreed agenda items are being 
discussed. 

b)Comwition 

The Joint Steering Committee will consist ofthe following: - a co-chair as appointed from time to time by the 
Company President and CEO. - a co-chair as appointed fmm time to time by the United 
Steelworken Director of Dishict 6.; . Executive Officers of the Company; - six union officials of USWA Local 225 1, and; . thePresidentandVicePresidentafUSWALocal2724. 
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Members of the Committee shall complete a training 
program as approved by the Joint Steering Commiuee 
within six months of appoinlment to the Committee. 

The District 6 andim National Director of the Union may 
attend meetings of the Steering committee on the invitation 
of either en-chair. 

c) Duties and Reswnsibilities 

The Joint Steering Committee will: . wmk with the President and CEO and senior 
management towards achiwement of the company's 
business goals and objectives as set out in the Strategic 
Plan, and in panimlar as they relate to facilitis, 
manning objectives including &tion and other mattrrs 
which impact the company's employee. 

-review any amendment or other change to the 
Company*s Strategic Plan before it is presented to the 
Company's Board of Directors. . review annual businessplansbeforethey are presented 
to the Company's Board of Directon. - periodically review and monitor progress toward 
meeting performance, sales, employment, and other 
targets set out in the Strategic Plan and Annual 
Business Plan; 

= monitor capital expenditure programs agreed to in the 
Strategic Plan; - review proposed major sale, lease or rental of assets, 
and review major purchases for materials and supplies, 
and the tender selection process; . establish corporate travel policy for bargaining unit 
members: 



- direct and set policy for Union Management 
Committees; - review Appropriation Requests (AR's) before they are 
presented to the Company's Board of Directors; 

= review annual plans of the Depments  within each 
area of accountability of the Union Management 
Committee. 

i i) Training 

The Joint Steering Committee shall exercise its 
responsibilities regarding trainingthmugh the Joint Training 
Team. 

The Joint Training Team shall review the training needs of 
all employees, and develop and recommend a 
comprehensive training plan and budget for Algama to the 
Joint Steering Committee. The mining plan will include 
both shorter term and longer term components, a timetable, 
and be designed to ensure that the objectives set out in 
Section 2 are achieved. The Joint Training Team will 
determine the need for apprentices in the skilled trades and 
mails in conjunction with the Joint Apprenticeship 
Committee. 

The Company agrees not to implement a training plan 
without considering the recommendations of the JTT. 

The Joint Training Team shall consist of four members 
appointed by the Union and four members appointed by the 
Management. A Union Coordinator will be assigned by the 
Staff Representative as the Union Cc-chair of the team, as 
one of the Union members 
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The Joint Training Team will review and recommend 
training policy, govern overall training, ensure the training 
plan is implemented, and give priority of training required. 

The parties agree to establish a corporate wide system to  
track haining costs for those purpvses established by the 
Joint Steering Committee. 

iii) hlajor Technological Change 

No major technological change shall be introduced prior to  
review by the Joint Steering Committee. Technological 
change is defined as technological changes in method of  
opatim, materialsandprocess, includingtheintmductlon 
ofnewormdifiedequipment whichsubskmtiallyaltersthe 
manoer in which work is performed 

The Joint Steering Committee will evaluate technolo@cal 
changes based on their contihution to achieving the 
objfffivessetoutinSeetion2andinth~ShategicPlaRand 
set policies and procedures to be followed in respect of  
major technological change. 

Employes who will be affected by a proposed 
technological change must be involved in the process of 
designing and implementing that change. 

iv) General 

The Company will pay lost time wages and expenses for 
union members of the Committee for their CommiUee 
activities, including time mion members spend preparing 
for such meetings. 

The Steering Committee will select consultants, advisors 
and instructors retained by the Company to facilitate and 
support any process and programs related to, worker 
pinticipation and training and will determine assignments 
and duties of such consultants, advisors and inshuctors. 



The Joint Steering Committee may from time to time define 
and amend as appropriate the roles and responsibilities 
inherent in s ~ c h m s  and jobs involved in workplace 
resrrucruring and redesign. 

The Joint Steering Committee will not; 

determine individual benefit entitlement; . deal with any discipline matter; - have access to confidential persoMd files (unless 

- assume any of the functions of the employer under any 

approved by the individual on authorized form); 

legislation of Canada or Ontario. 

4. UNION MANAGEMENT COMMITTEES 
a)Mendate and Pumose 

The parties will stablish Union Management Committees 
in various ar- of the Company (see list of areas in 
Appendix A). Each of these committees shall report to and 
be subject to the direction of the Joint Steering Committee. 
The purpose of the Union Management Committee shall be 
to: - Assist in the implementation of change in the workplace 

whichwill achievethejointly agreed to objectives set out 
in Section 2 and in the Strategic Plan; - Assist in the achievement of the department's goals and 
objectives as set out in the Strategic Plan and annual 
business plan of each area, in particular as they relate to 
facilities; 

b)Commsition 

Each Union Management Committee shall have the 
following members: 
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. A General Manager assigned by the Company who shall 

= AUnionExeeutive assignedbythePresidentoftheLd 

. union stewards and union health and safety 

. other employees within the deparrment as selected hm 

- H~manResources’ representatives assigned to area; ad, - A Union Caordinator will be assigned as a resource. 
Members of the Committee shall wmplete a training 
p- approved by the Joint Steering Committee within 
six months of appointment to the Committee, which shall 
include a component of Union designed and delivered 
training for mion members. 

e) Duties and R~mnsibilities - Administa policies and procedures agreed at the JSC; 
= development, implementation and monitoring oftraining 

p l m  and plans for improving quality of worklife, 
mcludingplans for the achievement of objectives setout 
in section 2; . implement workplace m c h u i n g  and redesign within 
the depments  of each area; . changes considered in workplace resmchuing and 
redesign must be reviewed by thedeparhnentjointhealth 
and safety representatives for their potential impacts on 
employee health, . monitors contracting out and overtime hours (excluding 
replacement horn) in excess of 10% of all horn  worked 
in a 12 month period in any specific functions or jobs in 

be a Co-chair, 

shall be the Union &chair; 

representatives selected hy the Union; 

time to time by the cuchairs. 

9 



the departmats of each area and initiates any action 
required in accordance with the policies and 
administrativs processes established by the Joint Steering 
Committee; - monitors and reviews all other issues governed by the 
Joint Steering Committee; - the Company will pay lost time wages and expenses for 
union members of the Committee for their Committee 

- the UnionC~chairoftheUnionManagement Committee 
resource personnel to assist them in 

activities; 

may request 
carrying out their duties. 

5. GUIDELINES FOR WORKPLACE 
RESTRUCTURING AND PARTICIPATION 
PROCESS 

The parties agrec to abide by the following guidelines in all 
matters pertainidg to workplace redesigR training, and the 
workplace partioipation process 

General eoidelines are: 

a) The workplace participation precess and workplace 
redesign initiatives shall be consistent with and 
supportive of local and international union shuchrcs. 
The worker participation process shall be consistent with 
andsupprtiveofthe terms ofthisCollective Agreement, 
including the Grievance Procedure. 

b) The workplace participation process shall not be used to 
discipline employees. 

c) The participation of individual employees in the worker 
participation process shall be strongly encouraged 
through atraining program but shall be entirely voluntary 
however, new entrants to groups involved in worker 
participation must commit to participating in the process. 
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Participation in such process will be scheduled drning 
normal working hours, and employes will be paid at 
their regular rates for their time. 

d) Union officers and appointees involved in work redesign 
or any joint committee must be o f f d t h e  opportunityof 
participating in Union designed Wing. 

e) It is undersroodthafaspartofthewo~laceparticipation 
process the union representatives on various committees, 
task fo-, and other groups may wish to meet separately 
frommanagementrepresentatives, andthatattendanceat 
such meetings is part of the participation program, and 
shall be paid by the company. The Joint Steerhg 
Committee shall establish guidelines respecting he 
hol% of such meetings and for the payment of  
employees who attend. 

i) Employees have a right to participate in the process 
whereth~haveastakeintheoutMmeandsomethingto 
wnhib&. 

& S o  as to encourage informed and meaningful 
participation employees shall have access to relevant 
infomtion and the necessary resources and expertise. 

h)The parties recognize there is no one best way to 
participate. Each workplace participation group shall 
have broad latitude and freedom to shape their o m  
process within the guidelines of this Agreement, andby 
any guidelines established by the Joint Steeing 
Committee. 

i) In order for paaicipation to be meaningful, participation 
shall run from the very formative stage of a project to its 
conclusion. 

j) Employees participating in the process shall receive the 
necessary training to prepare them to play a meaningful 
role. 
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k) All employees will be provided with an informational 
overview ofthe overall prows. 
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6.RESTRUCTuRwG SUPPORT AND PROCESSES 
In order to ensure that the workplace participation process is 
effective the Management and the Union are committed to 
providing appropriate training and support. 
As p.a of this support the Management agrees to: 

a) pay lost-time wages for a one day union orientation 
session for union employees within the first year ofthe 
Collective Agreement; 

b) paylost-timewagesfortwodays ofunionorientationfor 
up to 100 union delegatff/stewards, and 

c) pay lost-time wages for five days of union haining p” 
year for up to twenty-five (2S)union representatives on 
the Steering Committee and designated committees and 
taskforceS. 

In additio~ Management and the Union agree to create a 
team of internal personnel dedicated to supporting the 
participationprocess. The Union shall select two employees 
to act as Union Co-ordinators. Management shall mint 
counterparts toworkjointly withtheUnion appointees. The 
Union Co-ordinator shall work under the direction of, and 
repa to, the Union Co-chair of the Joint Steering 
Committee. 

A Union Co-ordinator may attend meetings of the Joint 
Stening Committee and subcommiaeeS or task forces, at 
the invitation of the Union Co-chair of the Joint Steering 
Committee. In a corresponding fashion Management may 
have its Co-ordinator attend meetings of the Joint Steering 
Committee. The Union Cwrdinatorwill beresponsible for 
making regular reports to the Union Co-chair and the other 
union members of the Joint Steering Committee on he 
progress of the workplace participation process and any 
othermatterstheyrequire. AtthejointrequfftoftheU~on 

13 



and Management Co-chairs the Union Co-ordinator shall 
make reports to the Joint Steering Committee. 

The wages and benefits of the Union Co-ordinators will be 
paid by the Company, and they will continue to be covered 
by the provisions of their respective collective agreements. 
Thecompanywill providetheco-ordinaton withan office, 
equipment and access to clerical support. 

The Company shall provide the Union Co-ordinator with a 
resources budget of $50.000 on the first day of each quarter 
to be used to support the activities of the Co-ordinator, 
including, but nor limited to, assistance, travel and expenses, 
training, workshops, external consultation and educational 
material. The resources budget shall be approved by the 
Union Cwchair. If at the end of each quarter the resources 
budget has not been allocated, the resources budget for the 
next quarter shall be reduced by the unused amount. The 
resources budget Will be held in a separate bank account. 

The Company shall provide up to two additional people, 
selected by the Director ofDistrict6, to assist the Union Co- 
chair of the Joint Steering Committee in carrying out his 
functions related to the Joint Steering Committee. Wages 
and benefits will be on the same basis as the Union Co- 
ordinator. 

The union co<hain of the Union Management Committees 
shall be provided with oflice space and office equipment. 
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7. OVERTLME, CONTRACTlNG OUT, AND 
EMPLOYMEW LEVELS 

The @es agree to monitor and review the levels of 
overtime and the levels and type of canmcting out on an 
ongoing basis. 

Each Union Management Committee will provide the Joint 
Steering Committee with a quarterly report for each 
department in their area 

The Joint SteaingCammitteewilltakeaWmpriateac 
eliminate or reduce any overtime or confxactkg out deemed 
to be excessive. 



APPENDIX A - LIST OF DEPARTMENTS 

For the plrrposa of this Agreement, the company shall he 
deemed to he divided into the following depments: 

Primary Operations 
Cokemaking 

lronmaldng 

Steelmaking 

Slabcaster 

Material Reprocessing Raw Materials &By- 
Pmducts 

Masonry and Material Movement 

Flat-rolled and Other Operations 
Direet Strip Production Complex 

Plate and Strip - Hot Mills 

Plate and Strip - Finishing 

Cold Mill 

Welded Beam Division 

Quality Blanks International 

Maintenance & Senices 

Central Maintenance 

Primary Maintenance 

Fla-rolled Maintenance 

Maintenance Technology 
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Transportafion 

Utilities 

Automotive Repairs 
S t P R h r r u  

Quality Engineering 

ACWlUl@ 

HumaoResources 
Purcwhg and stores 
Order Fulfilment and Processing 

Environmental Contml 

ICs operations 

Traffic 

Metallurgical Labs 
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ARTICLE 1 
UNION RECOGNITION 

For Clerical, also refer to Addendum A 

1.01.10 The Company recognizes the Union as the sole 
bargaining agent for all the employees of the Company 
(within the meaning of the term employee as defined in the 
Labour Relations Act, R.S.O., 1960) in Sault Ste. Marie, 

1) Persons practisingprofessianal engineeringorengaged 
in trahing for professional engineering as defined in 
the Professional Engineem Act of Ontario. 

2) Employees in reasonable numbers with special 
qualifications who are receiving special or technical 
mining and who do not displace employees within the 
bargaining mit. 

3) Superintendents, assisant superintendents, formen and 
SUpCNiSorS and persans who exercise managerial 
functions or arc employed in a confidential capacity in 
matters relating to labour relations. 

4) Anydifference,whicharisesbetweentheCompanyand 
the Union as to whether a pmon in a new or 
significantly changed job is a foreman or supervisor as 
defined above, may be submitted by the Union as a 
grievance of a General Nature. 

5 )  Those office and clerical employees for wham Local 
2251 is not now bargaining. 

6) Employees engaged on police and plant protection duly. 
1.01.11 The Company will notify the Union in writing of 
new jobs established below the rank of Assistant 
Superintendent which are to be excluded from the 
bargaining unit. Such notification shall include a summary 
ofjob functions, responsibilities, date ofestablishment, and 
shall name incumbents assigned to the new job. If the 
Union does not agree that the job is properly excluded it 
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mayfileagrievanceofaGeneralNaturewithin21 daysof 
such notification in order to discuss andlor to conduct an 
on-site examination of the job and incumbats. 

1.01.12 Whenexishgjobs arechan&ornewjobs~to 
be established which contain duties being performed by 

duties, as well as duties which may he appropriate for 
another bargabingunit, the Company will advise the Union 
as fir as possible in advance of the establishment of such 
jobs. The Company and Union will attempt to agree on the 
proper placement of such jobs in a bargaining unit and to 
agree on any other relevant matters such as senioriv rights 
of employm affected 

If agseement is not reach& the matter shall be refwed to 
referees, one m e d  by each party, who will attempt to  
resolve any outstanding issues. Agreement by the referees 
willbebindingonbthpes. Ifagreementisnotreached 
bytherefereqtheUnionmyfileagrievance ofaGeneral 
Nature. 
1.02.10 Except as weed to by the Local Union, work 
n o d l y  performed by employees within the bargaining 
unit or similar work which has been past practice to have 
performed by employees within the bargaining unit shall 
continue to be performed by employees within the 
bargaining unit, except when employees with the necesmy 
skills are not available for such work. No employee willbe 
displaced fiom his job or he laid off or continue to be laid 
off as a result of the Company contracting out such work. 
Where a suffcient number of qualified and eligible 
employees M available, they will be offered to work 
overtime prior to canht ing  out such work. (This sentence 
and commibnent cannot cause another problem re: resf 
periods, pyramiding, etc.) The Company may cantract out 
work not normally performed by employees within the 
bargaining unit, but shall, whenever practicable, and 
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especially during layoffs, have such work performed by 
employees within the bargaining unit. 

1.02.11 Subjectto theprovisions 0fthe“Exemptions List” 
section of the Letter of Agceement re: Contracting Out 
Review, the following process will be followed for work 
that the Company is considering to contract out. 

1 If contracting out is being considered, a 
contracting out template (the ‘template”) will be 
immediately initiated by management. The 
template will include the fallowing: 

a) location, lypc. duntion and a detakd explanation 
of thc uwk and the designated coniact percon: 

bloccupations involved and the anticipated use of 
bargaining wit forcer, 

<)the crfect upon the upcntionc, i i the wdrk IS not 
completed in a timely lachion; 

d)copier of my bids from outside C O ~ ~ : I O R  and 
any inlcm~lntirnatingdone by oron bchalfofthe 
company regarding h e  use of the oulside 
conllacton, ifavailable, 

eJthe date and time hy which a rtspome must be 

0 thc reamn for the n r d  to C U ~ W C ~  OUI the work 

received; and. 

(i.e. manning, equipment, ctc ) 

The template is to be forwarded to the affected Steward(s), 
the ‘Vnion C*ChairoftheUnionManagement Committee” 
for review, discussion and resolution. The Union Co-chair 
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of the Union Management Committee will provide a 
response to the designated contact person by the designated 
date and time. 

2. Should the Union Co-chair of the Union Manlgemmr 
Commmee believe a meeting IC necessary, a wriuen 
requm will be made withm two (2) days (excludmg 
Sahrdays. Sundays and holidays) 10 the desigmsd 
mnmct aftrrrcceipt ofthe tmpliuc. Themeeting will be 
held H,ithi”three(3)dnys(~cludinb.Satrodays.Sundays 
and holidays) thereafter At such meetmg. the pames 
shall review the plans for the work to be performed and 
the rationale for using ouLcide entida The panies w i l l  
be provided wth all of h e  available informanon 
concernin~ the issue at hand 

3. If agreement is reached, the completed template will be 
forwarded to the Joint Contracting Out Review 
Committee. 

4. If agreement is not reached or a timely response is not 
received from the Union, and the Company wntracts out 
the work, the Union may file a General Nature 
Grievance. The template. will be forwaded to the Joint 
Contracting Out Review Committee. 

5. Notwithstanding the foregoing or any other item within 
Article 1.02 or the Lefter ofAgreement re: Contracting 
Out Renew, the p h e s  recognize that work of an 
emergency nature may be contacted out if the 
alternative would be to place the facilities and/or 
employees and their employment security in jeopardy. 
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lJJZ.20 Emptoyees within the bargaining Unit have no 
claim to jabs outside the bargaining unit. Except as 
expressly provided in this Agrerment, employees outside 
the bargaining unit have no claim to jobs within the 
bargaining unit 

1.0230 Penonsotcludedhmthe bargainingunitshallnot 
perform work normally performed by employees within the 
bargaining unit except for plnposes of instmction or 
mining, or in those non-routine circumstances where the 
alternative would mean serious loss, damage, or delay, or 
creation of a safety hazard. 

1.02.40 where it is found that either party has engaged in 
conduct which constitutes willful or repeated violations of 
Article 1.02, the arbitrator may fashion a remedy or penalty 
specifically designed to deter the offending parties 
behaviour. A similar remedy or penalty may be levied if 
either party withholds processing a template in the time 
constraints detailed within it. 

1.02.41 No testimony offered by an individual employed 
by a contractor may be considered at arbitration unless the 
party calling the individual provides the other party with a 
copy of any document to be presented in evidence at least 
fortpeight (48) hours (excluding Saturdays, Sundays and 
holidays) prim to the individual giving testimony. 

1.03 The Union shall not solicit membership on the 
Company's time. 

1.04 The Company shall give each employee entering 
the bargaining unit a copy of this A m e n t .  

1.05 The Union shall elect or appoint an appropriate 
number ofstewards and committeemen for each deparbnent, 
and shall, as such elections are held or appointments made, 
give written notice of the names of such stewards and 
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committeemen in each department, to the Superinmdentof 
Indusbial Relations and the superintendent of the 
d e p m e n t  c o n m e d .  

1.05.10 When the legitimate business of a D e p m e n t  
Steward(arinhisabsen~aCommineanan)requireshimto 
leavehisjob, heshallfimreceivepermission~omhisShift 
Coordinator or Front-line SupeMsor. Such permission shall 
not be unreasonably withheld and shall be cnntained to a 
maximum time period. The D e p m e n t  Steward (or 
Cammitteeman)shallnotsufferlossofpayforthnespentin 
the performance of these duties during regular working 
horns 

whenever practicable meetings with D e p m e n t  Stewards 
(or Committeemen) will be held during their scheduled 
working hours. 

1.06 The Company and auihorized Union committees 
(whichmay incInde the I n W o n a J  Repmentatives ofthe 
Union) shall meet when necessary for the proper 
administration of mis and other agreements between the 

1.07 All negotiations between the Company and the 
Union shall be carried on through the regular procedures 
established by this Ageemen5 and the Company shall not 
recognize or bargain separately with any individual or group 
of employees within the bargaining unit. This Agreement 
shall not be dtered or amended except by agreement 
between the Company and the executive of the Union. 

1.08 When hiring new employees the Company shall 
give cnnsideration to applicants who M former employees 
or who a e  residents ofthe immediate vicinity. 

parties. 

1.09 When conducting new employee inductions, the 
Union will be allowed up to three hours for a separate 
presentation on Union issues. 
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ARTICLF. 2 
DEDUCTION OF UNION DUES 

2.01 Whenusedbereinandinauthonzationsas signing 
to the Union an amount equivalent to Union dues, the 
expression "Union dues" m e m  the amount of the regular 
Union dues payable by members ofthe Union as confirmed 
from time to time by written notice to the Company e o n  
the offices of the Union. 

2.02 As a condition of employment, each employee 
entering the bargaining mit  shall be required by the 
Company to sign an authorization in duplicate assiming to 
the Union until the employee leaves the bargaining unit an 
amount equivalent to Union dues, and shall send one copy 
of the authorization to the Union 

2.03 The Company shall deduct, as a condition of 
employmen$ h m  the wages of each employee in the 
bargaining unit, Union dues including, where applicable, 
mitiation fees and assessments on a biweekly basis. The 
amount of dues shall be calculated in accordance with the 
Union's Constitution. 

2.04 All dues, initiation fees and assessments shall be 
remitted to the Union forthwith and in any event no later 
than 15 days following the last day of the month in which 
the remittance was deducted. The remittance sM1 be sent 
to the International Secretary Treasurer of the United 
Steelworkers of America AFL - CIO - CLC, P.O. Box 
13083 Postal Station "A': Toronto, Ontario, M5W 1V7 in 
such farm as shall be directed by the Union to the Company 
along with a completed Dues Remittance Form R-115. A 
copy ofthe Dues Remittance Form R-l 15 will also be sent 
to the Union oflice designated by the Area Coordinator. 
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2.05 The remittance and the R-115 form shall be 
accompanied by a statement containing the following 
information: 

a) A list of the m m  of all employees fiom whom dues 
were deducted and the m o m t  of dues deduct4 

h) This information shall be sent to both Union addresses 
identifiedinArticle2.04in~hformasshallbedirected 
by the Union and agreed to by the Company. 

2.06 The Union shall i n d e w  and save the Company 
harmless against all claims, or other forms of liability that 
may arise out of any action taken by the Company, in 
compliance with this Article. 

In thc event of a dispute between the Local UNom as to 
whom an individual employee’s dues should be remied, 
the International Union will advise the Company as to  
whom the dues should be allocated to. In no event will the 
Company be required to deduct double dues kom any 

2.07 The Company, when preparing T-4 slips for the 
employees, will enter the amount ofunion dues paid by the 
employee duingthe previous year. 

employee. 

ARTICLF. 3 
DISCIUMLNATION 

3.01 No employee shall be dimiminated against by the 
Company or the Union because he is or is not a memba of 
the UNO% because of Union activities, or because of 
exercising any right provided by law or by this Agreement. 

3.02 The Company and Union agree there shall be no 
discrimination against any employee in contravention ofthe 
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Ontario Human Rights Code, Statutes of Ontario, 1981, 
Chapter 53 or as amended from time to time. 

3.03 
Anti-Sexonl and Anti-Racial Harassment 

Practice: The United Steelworkers ofAmerica and AIgoma 
Steel Inc. are committed to providing a work envimment 
where the right of employees to be free from harassment or 
discrimination is maintained and equality of treatment in 
accordance with the Human Rights Code is assured. 
I) Management, the Union and all employees shall 

maintain a working environment which is free from 
sexual and/or racial harassment 

2) For the purpose of this clause "Sexual Harassment" 
includes: 
i) Unwanted sexual attention of a penistent 01 

abusive nature, made by a person who bows or 
ought reasonably to know that such attention is 
unwanted; 

ii) implied or expressed promise of reward for 
complying with a sexually oriented request; 

iii) implied or expressed threat or reprisal, in the form 
of either actual reprisal or the denial of 
opportunity, for refusal to camply with a sexually 
oriented ques t ;  or 

iv) sexually oriented remarks and/or behavior which 
may reasonably be perceived to create a negative 
psychological and/or emotional environment for 
work and study. 

3) For the purpose of this clause "Racial Harassment" 
includes; 
i) engaginginacouneofcommentorconductthatis 

known or ought reasonably to be known to be 
unwelcome where such comment or conduct 
wnsists of words or actions by a member of 
management, a co-worker, or an employee, which 
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disrespects or causes hrrmiliation to the person 
kcawe of his or her race, colour, creed, ancestry, 

4) The parties agree to continue the program to provide a 
minimum one hour awareness training to the 
workforce. Management agrees to the posting of the 
policy. 

place of origin or ethnic origin. 

Investigation and Rsolutioa Procedure 

A) Management and the Union will establish a mutually 
acceptable procedure for investigation and resolution of 
discriminatory harassment Eachparty will designate one 
p a n  who will be the designated Management and 
Union representative for purposes of investigating 
allegations. 

B) In addition to the investigative procedure established, 
the following Appealprocedureisestablishedinthewent 
that an allegation is not satisfactorily resolved 

i. The employee who elaims a personal violation of the 
Policy may within thirty (30) days of the date be/she is 
advised o f  the results of the investigation, appeal the 
allegation in wrihg to the two person Appeal Committee as 
established hereinafter. The Committee will as soon as 
possible, following receipt of written appeal, meet and 
review the facts pertaining to the allegation. l l e  Appeal 
Committee may, a i  their discretion, seek any additional 
pertinent information by interviewing the complainant and 
other employes. The Committee may attempt to resolve the 
allegationbysuggestingaw~ofactiontotheappropriate 
Management and Union designated representatives. 
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In the event that the allegation is not resolved in 
this manner, the Committee will prepare and issue 
a report of their findings and recommendations. 
Such report will be issued in confidence to the 
designated representatives who shall endeavour to 
resolve the allegation with the Complainant and 
Management 

In the event the matter continues to be unresolved, 
management will determine whether an employee 
has been in violation of the Policy and what 
appropriate disciplinary action will be taken. 
Nothing herein precludes or limits the employee’s 
entitlement to p m e  a complaint through the 
grievance procedure with regard to any 
disciplinary action taken against himiher. 

The Appeal Committee will be composed of one 
pmon designated by the U.S.W.A. District 6 
Director as reference in the Union’s Policy 
document re: Discriminatory Harassment and one 
person appointed by senior management. 
The two p-ns so appointed will remain the 
permanent Appeal Conunittee to investigate and 
attempt to resolve all appeals. 

ii) The Union or Management may substitute anotha 
person as their permanent designated Appeal 
Committee member but it is intended by both 
parties that their designated member be appointed 
on a long t em basis where possible. 

It is understcod and agreed that the procedure established to 
investigate and resolve harassment complaints does not 
deny any employee from pursuing hisher mmplaintulmugh 
the applicable legislative or Grievance Procedure and the 
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confidential internal procedure is intended as an alternative 
process which the individual may elect at hisher option. 

It is further understood that any complaint p-ed through 
the internal procedure shall not be arbitrable, nor shall any 
documents, reportr discussions or information arising out of 
or during the pmeedure be introduced as evidence or 
referred to in any other legislative procedm 

The perpetrator who is found guilty, as a result of a full 
investigation, may be re-assigned to another location, or 
time of work, wages, etc. regardless of hisiher seniority. 
Such detriment shall fall upon the perpetrator and not upon 
other bargaining unit employes. 

ARTIcm 4 

MANAGEMENT 

4.01 
Except to the extent otherwise stated in the Collective 
Agreement the Union recognizes that all functions, rights, 
powers, and authority which the Employer has not 
specifically abridged, delegated or modified by h i s  
Agreement are retained by the Employer. Management 
retains the right to discipline, but shall do so in a just, fair 
and reasonable manner consistent with the terms of this 
Collective Agreement 

4.02 
The Company is currently reviewing the feasibility of 
selling “Trans west“ and the ‘zime Pht” .  Should either of 
these facilities be sold, leased, or otherwise transferred the 
existing hourly employees in these facilities will be given 
lint option to fill the positions required to operate the 
facility. 
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Such employees will receive the same wages and benefits 
that were in place when these jobs were performed at 
Algomapriortothechangeinoperatarsandwillcontinueto 
participate in the Algoma pension plan. These conditions 
will beincorporatedintoacollectiveagreementbehveenthe 
new operator and the USWA. Prior to the closing of any 
agreement to sell, lease, or transfer operating assets, the new 
employer and the Union will enter into a collective 
agreement. 

Employees who remain employed in either ofthese facilities 
willmaintainthemount ofcorparatesenioritythattheyhad 
in their former local union on the date of bansfer of the 
asset and will be entitled to exercise their seniority and 
mea to Algoma Steel in the event they are no longer 
required in the operation 

The sale, transfer or lease of any other operating asset will 
be dealt with as described above unless the Company and 
Union agree otherwise. 

ARTICLE 5 
HOURS OF EMPLOYMENT AND OVERTME 

For Clerical, also refer lo Addendum A 
For Bricklayen, also refer to Addendum B 
For Welded Beam, also refer lo Addendum C 
For Old UTU, also refer lo Addendum D 

5.01.10 Normal hours of work shall be 8 hours per work 
day and 40 hours per work week. Normal shift starting 
times shall be 700 am., 7 3 0  am., SO0 a.m., 3:OO p.m., 
400 p n ,  11:00p.m., 01 12:OO midnight. 

5.01.20 The work day shall be a period of 24 hours 
beginning at I201  a.m. or the shift starting time closest 
thereto. For the purposes of Sunday premium pay and 
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stahtory holiday premium pay a shift beginning at or after 
430 p.m. will he considered to be a shift of the fouowing 
day. 
5.01.30 The work week shall be a period of seven work 
days begiming at 1201 am. Sunday or the shift staaing 
time closest thereto. 

502.10 Schedulesshallindi~teforaperiodofatleastone 
work week the horn of work and the work days of each 
employee, but no employee shall be assured of any horn or 
day ofwork for which he is scheduled when work for such 
period is not available. Employees shall be scheduled for 
the week in accordance with their seniority as provided in 
this Agreement for the work which is available. Such 
scheduleshalldffignateth~twodaysoffforeachemployee 
forthepurposesofArricles5.04.20and5.06.10(5)whether 
the employee works on such days or not. 

502.11 In any case of scheduling, rescheduling or recall, 
employees will he scheduled for available shifts on the 
highest jobs in their line of sequence to which their seniority 
entitled them. However, no provisions of the Collective 
Agreement dealing with scheduling rescheduling or mall 
shall be applied in such away as to require the Company to 
schedule in a manner that would result in payment of 
overtime rates as outlined in Arricle 5.06.10. 

5.02.12 An employee who returns to work &er the 
commencement of a work week, following an absence for 
which hereceived Temporary Total Workers' Cornpendon 
benefits, shall be entitled to be placed on the job to ami& 
his seniority entitles him. If such employee is placed on a 
lower rated job he shall he paid the difference between the 
rate of the job on which he works and the rate of the job to 
which he is entitled by seniority. 

5.0220 In making weekly schedule& except Timken or 
other rotating days off schedules, the Company shall make 
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every effort to give preference in respect to days off in 
accordance with seniority. 

5.0230 The Company shall make every effort to schedule 
employees in such a manner as to: 
1) rotate employees on shift schedule fmm one shift to 

another in an effort to achieve an equitable distribution 
of shiffs. 

2) schedule an employee's two days off consecutively. 
3) avoid short changes. 

The above order of priorities shall apply unless changed by 
Written agreement between the appropriate superintendent 
and the appropriate steward. 

The order of priorities agreed to by the superintendent and 
steward shall not be further changed for a period of six 
months. 

5.0231 Employees shall be scheduled as provided in this 
Agreement for the work which is available. The Company 
and Union recognize there are situations where it may be 
beneficial to establish special scheduling arrangements ofup 
to twelve hours per shift and fortyeight hours per week. 
Where such a scheduling arrangement is implemented, it 
must be approved by the President of Local 2251 and the 
Manager of Human Resources in the form of a binding 
LeUerofAgreementwhiehwillspecifythetypeofschedule 
to be worked, identify the scheduling areas and employees 
affected, and the terms of such agreement. All such 
scheduling arrangements shall specify: - the hours and shift cycle to be worked including an 

example of the schedule; . what hours qualify for shift and Sunday premiums 
(provided that there is no increase in premiums to be 
paid); - how overtime is to be distributed; - how vacation is to be booked ;and 
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. how Statutory Holiday provisions shall apply and how 
week in which Statutory Holidays fall are to he 
scheduled (provided there is no net increase in wages 
resulting from any such schedule). 

References to Alternate Shift Schedules will he deemed to 
be included in Articles 5 and 6, wherever applicable. 
Specifically Article 5.10.1 1 shall be deemed amendedread 
as follows: 

Employees on 12 hour shift schedules shall under normal 
circumstances have two periods of 20 minutes each at an 
appropriate time during working hours for the purpose of 
eating lunch. 

502.40 Employees will indicate on Farm E.R 224, their 
preference for days off, and for vacancies that may o w  on 
preferred, 2 shifi and daywork schedules to their department 
t o f a c i l i t a t e t h e a p p l i ~ i ~ n ~ f ~ = I ~ s  5.02.20,5.02.50and 
5.02.51(2). Where an employee changes his preference for 
days off, such preference shall not again he changed for a 
period of six months. 

5.02.41 A preferred schedule exists where a p m  of the 
schduledwork week consistently involvesanumberofday 
shifs in combination with shifts which rotate to afternoons 
or nights 

Where such preferred schedules exist they will, for the 
purpose of A ~ c l e  5,  be made available to employees in 
accordance with their seniority. Employees will be given 
preference in moving to such a schedule inthe -e manner 
as they are in selecting a two shift or a three shift schedule 
by completing Form E.R. 224. 

5.02.42 Where the method of scheduling in effect in a 
department, or part of a department is to he changed from a 
preference of days off to a Timken or other rotating days off 
schedule or rice versa, for reasons other than a change in 
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the level of operations, the department head and the steward 
shall agree on such change. The operational requirements 
and the expressed wishes of the employees shall both be 
considered in making such a decision. To provide stability, 
the provision to agree on a change from one type of 
schedule to another shall not be exercised more than once 
per year. 

5.02.43 Where a Timken or other rotating days off 
scheduleexists,A~ifides5.02.10,5.02.30,5.02.40,5.02.60, 
5.04.10, 5.04.11, 7.06.10 and 14.05 may be deemed to be 
amended to the extent necessary to conform to the terms of 
the Timken or other rotating days off scheduling 
arrangements. The steward and the d e p m e n t  head will 
meet and agree on the scheduling considerations to be 
applied. 

5.02.44 Forthepurposes o f th i sAr t i c l e , anempl~~~~ha l l  
be deemed to be a dayworker on a day on which he is 
scheduled on ajoh which i s  not normally scheduled outside 
the period 6:OO a.m. to 600 p-m. 
a) Dayworkers and shiihvorkers shall be shown separatcly 

when scheduling. 
b) Where changer &om one schedule to the other me 

required, employees will be added to and deleted from 
the applicable schedule. 

5.02.50 Employees working on a shifi work schedule or 
who are absent because of illness, accident, vacation or 
leave of absence shall he given preference an  the baris of 
job seniority in tilling a dayworker job which is created, or 
becomes vacant, for the same job in the same department. 
An employee who is scheduled off his regular job for 
purposes of union business, restructuring, or to perform 
training, and rehum to his normal workplace within ninety 
(90) days, will be scheduled on the shifl and rotation which 
they lefl for the next full work week, providing there has 
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been no promotion or demotion that would den their 
normal schedule. This 90 day period can be extended for a 
linther 90 day period by agreement of the Union executive 
and the Company. 

5.02.51 In filling vacancies on a dayworker schedule as 
outlined in Article 5.02.50 the following d e s  shall apply: 
1) vacancies a r i s i n g d u r i n g a ~ c h e d u ~ g w o ~ k w ~ ~ h ~ l  

be filledbytheseniorshiftworkerondayshiftforthat 
week. 

2) vacancies existing for a scheduled work week shall be 
offered to the senior employee. 

3 )  an employee who leaves a daywork job because of 
illness accident, vacatiob or leave of absence will be 
entitled to a daywork job for that oeolpation upcm his 
return. men such employee r e m  to work the 
employee replacing him during his absence shall revert 
to the shift work schedule. Where more than one 
employee is working as a day worker replacement in 
the circumstances outlined above, and a reduction in 
the number of day workers occurs. the replacwent 
with the least job seniority will revert to the shift work 
schedule. 

4) when a day worker leaves a day work job for the 
reasons specified in 3 above and is not replaced, bere 
is no decrease in force and when he returns there IS no 
increase in force and a vacancy does nut exist. 

5 )  an employee who leaves a daywork job because of a 
transfer or promotion will be entitled to a daywork job 
forthatoecnpationuphisrehlm providedhereblms 
within one year of the date of transfer or promotion. 

6)  when a reduction occurs in the number of dayworkers 
in a department, the junior employee working a s  a 
dayworker on mat occupation will be reassigned to a 
jobonapreferrrdshift,rwoshiflorthreeshiftschedule 
in accordance with his seniority. 
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5.02.52 WhereTimkenaroth~mtatingdaysoffschedules 
and other schedules exist in the same department for the 
same occupation, employees shall be given preference in 
filling vacancies arising on either schedule in accordance 
withjob seniority. Whereapreferredshifl ,~~shifland~ 
twoshift schedule exist in the same department forthe same 
occupation employees shall be given preference m filling 
vacancies arising on either schedule in accordance with job 
seniority. Where there are no vacancies but there are 
employes on each lype of schedule who wish to change 
schedules, such moves will be made in accordance withjob 
seniority. 

5.02.53 A day worker who wishes to revert to a preferred 
shift two shifi or three shift schedule will be allowed to do 
so by giving reasonable notice prior to the schedule being 
posted. A day worker who moves to a shifl schedule at his 
request will not be allowed to change schedules again at his 
own request for a period of six months. Only requesfs to 
move to a bona fide shifl schedule will be considered. 

A day worker who has a legitimate IeaSon for not working 
oneormoreofhisscheduleddayworkershiffsandhas been 
grantedpmission toworkanothershift(s) inlieumust first 
adempt to trade his d a y &  shift($ with a shifl worker. 
In such a case he will not be considered to have reverted to 
shift work. In the event the Company reverts a dayworker 
to shifl work for a specified period who is not the junior 
dayworker but has special knowledge or expertise (e.g. 
Consmction SafeIy Switcher), such dayworker will not be 
considered to have reverted to shift work 

5.02.54 An employee, who has applied for a day worker 
job in accordance with Articles 5.02.50 and 5.02.51 bot is 
denied such job because he lacks the qualifications 
necessary to do the job, will have the right to displace the 
most junior dayworker provided the senior employee has 

36 



obtained the necessary qualifications. lhis provision must 
be exercised within thirty days of the senior employee 
becoming qualified. 

5.02.60 Short changes shall not be made except in cases 
where necessary to conform to the provisions of this 
Agreement. If a short change is made by the Company 
which is notnecessary to conform to the other provisions of 
thisAgreement,overtimerat.% willbepaidin respectofthe 
hours in excess of eight in the twentyfour hour period 
which the employeeis therehy required to work. Necessary 
shortchangesshal~ insofarasispra~ticaLbeassignedtothe 
junior of the employees concerned except where such 
assignment would conflict with any other scheduling 
anangemens agreed to. 

5.03.10 Schedules far a work week shall be posted in the 
depmment affected by Thursday noon of the preceding 
week wherever practical, but in any event not later than 
Fridaywonofthepecediiweek Acopyaftheschedule 
shall he given to the stewad or committeeman on request or 
mailed at the time such schedule is posted to a place in thc 
plant designated by the steward. Errors, if any, will he 
corrected as soon as possible whether the foreman who 
made the schedule is on shili or not. If the supervisor 
refuses to change a schedule and it is later found to he 
inwrrect, all shifts worked that were improperly assigned 
will he paid at overrime rates to the individuals who were 
scheduled improperly and who raised the issue with the 
supervisor. 

5.0320 I fa  schedule changes an employee's hours ofwork 
orworlrdays fromtheprevious scheduleandispostedafter 
the employee has worked his last scheduled shili of the 
week the Company shall notify the employee of the 
schedule change in accordance with Article 12.02 on the 
day m h  schedule is posted unless the employee is 
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scheduled to work an a day prior to the day on which such 
change takes effect 

5.03.21 If, while an employee is on vacation his schedule is 
changed so as to changethe first day or shift for which such 
employee i s  scheduled to work following his vacation, the 
Company will notify the employee of the change in 
accordance witb Article 12.02. except that an alternate 
telephone number will be called if previously requested in 
writing by the employee. 

5.04.10 If, during a work week a change in the current 
schedule is necessary, the Company shall reschedule 
employees fmm one shift to another in accordance withjob 
or department seniority, whichever is applicable,unless it is  
impractical to do so or it is known chat the employee or 
employes concerned will not be off work for a period 
extending beyond the end of the current work week. 

5.04.11 Notwithstanding Article 5.04.10, in the event that 
shifts are added to a schedule during the work week to 
replace cancelled shifts, employees from the cancelled shifts 
may be assigned directly to work the added shifts without 
funher scheduling. 

5.0430 When an employee works on one ofhis scheduled 
days off or work overtime on a scheduled day, he shall not 
be required by the Company to take another scheduled day 
off during the work week if work is available. 

5.05.10 The parties agree that overtime must be kept to a 
minimum, but will cooperate in meeting situations where it 
is necessary. The Company shall provide the Union with 
monthlyreportsofovertirneworked bydepartment, andthe 
parties shall meet either quarterly or as required to discuss 
and agree on methods of reducing overtime. 
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5.05.11 Employees will not work overtime or a 
wmbination of regular hours plus overtime hours in a 
manner that results in the employee working: 
a) in excess of 16 total hours in any 24 hour period 
b) in excess of 24 total horn in any 48 hour period 
c)  no nights to days doubler 

In extreme, unusual or emergency situations where it is 
necessary to exceed the above guidelines, it will be the 
Union-Management Committee’s responsibility to report 
each incident to the J.S.C. through the cwha ia .  All 
overtime hours for each depamnent will be recorded by 
payroll listing each employee’s horn and will he available 
to each Union-Management Committee for discussion on a 
monthly basis. 

5.0520 Overtimerates shall be one and one-halftimes the 
standard hourly Wage rate. 

5.0530 There shall be no doubling up or pyramiding of 
oveaime rates. Any hour or hours of work paid for at 
overtime rates shall not again be counted as hours worked 
forthecaldationofovertime pay, exceptthatthis sM1 not 
apply for the purposes of Article 5.06.10(4), when: 

1) adayworkerispaidoveaimerates forashift change in 
accordance withArricle5.11.10 or, 

2) an employee is paid overtime rates for a short change in 
accardance with Arricle 5.02.60 or, 

3) an employee‘s regular posted schedule requires that he 
workthelast shift ofoneweekandthe firstshiflofthe 
fallowing week resulting in payment of overtimerates 
under Article 5.06.10(1). 

5.05.40 Notwithstanding anything wntained in this 
Agreemen< overtime rates shall be paid only for overtime 
periods worked which exceed ten minutes. 
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Supervision in a department will not make a continuing 
practice of working employees ten minutes beyond their 
normal quitting time. 

5.06.10 Overtime rates shall be paid to an employee for 
hours worked: 

1) in excess of 8 hours per shift, 
2) in excess of 8 hours in any 16 hour period, 
3) in excess of 8 continuous hours, 
4) in excess of 40 hours in a work week, or 
5 )  an his days off as designated on his most recent 

schedule posted under Article 5.02.10, 5.04.10 or 
5.04.1 I .  

5.06.11 If an employee is not scheduled to work on a 
statutory holiday on which he would normally be scheduled 
to work, that employee shall for the purposes of Article 
5.06.10(4) be deemed to have worked on such day 

5.06.12 Far the purpose of Article 5.06.11 an employee 
will be deemed to have normally worked on a day if. 

1) he is not on a Timken or other rotating days off 
schedule, and he has worked on that day in three of his 
last four weeks worked, or 

2) he is an a Timken or other rotating days off schedule 
which schedule? him to work on such day. 

5.07.10 The Company shall make every effort consistent 
with Articles 5.07.20 and 5.07.30 to obtain employees for 
overtime work. An employee may agree to work overtime 
or the Company may require an employcc to work ovntime 
in cases of work urgently required to be done to machinery 
or plant, or which is necessary to avoid serious interference 
withth~ordinaryworkingoftheplant. Wherethecompany 
requires an employee(s) to remain beyond the end of their 
regular shifl the most junior qualified employee available 
will be compelled to work the overtime. 
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5.07.20 When it is necessary to retain employees for an 
indefinite period beyondtheirnonnal shift quitting time for 
a specific job, the work shall be first offered to the 
employees who were doing that job during the shift. 

5.0731NotwithstandingArticle 5.07.20, where it isknown 
the day prior to the shill s m  that the work performed will 
go beyond the normal shift quitting time, the work will be 
offered as per Article 5.07.30. 

5.0730 Oveaimeworkshallas fnraspssiblebeeqWquaably 
distributed among the employees wncerned. A r e p a  
showing oveaime hours reeorded for each employee, on the 
approved form, shall be posted weekly and a copy given to 
the steward. 

Where time d m  not permit the utilization of the equitable 
distriiution list, supenisionmay call upon those employees 
already at work to work the necessary overtime. 

5.0731 For the purposes of Article 5.07.30 above, the 
following provisions will apply: 
i) the overtime hours record for each group will be 

adjusted on January 1st of each year by subtracting the 
number of overtime hours charged to the employee 
with the fewest hours h m  the hours of all employees 
in the same group; 

ii) employees will be charged all overtime hours worked 
or refused and overtime for which the employee would 
be eligible, but could not be offered because the 
employee could not be con- 

iii) employees who are new to the 50up will be credited 
with the average number of overtime hours charged to 
the group at the time any such employees enter the 
509; 

iv) employees who are absent tlom the group for any 
reason for more than one (1) week will be charged the 
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averagenumberofovertimehourschargedtothe~up 
during the absence. 

5.07.32 Article 5.07.3 1 above notwithstanding, the 
department head and the steward may agree in witing, for a 
given calendar year to amend the provisions of Article 
5.07.3I(ii), (iii) and (iv). Such amendment shall remain in 
effect from year to year unless either party gives notice to 
theother thatitwishes toabandonorchangetheamendment 
for the forthcoming calendar year. 

5.07.33 When M employee is at work and draws to the 
attention ofthe foreman that he is lower in overtime by 8 or 
morehours than ;mother employeewhohasbeen assigned to 
work an overtime shiff and the foreman fails to assign the 
overtime to the proper employee, the proper employee will 
be paid for such horn if requested through Induaial 
Relations. 

The foregoing will not apply where there is a bona fide 
reason for using the employee who is higher in overtime 
hours. 

5.08 If M employee reports for work on a scheduled 
shifl and as a result of a lack of work is sent home before 
working four hours he shall be entitled to receive a 
minimum guarantee of four hours pay at the regular hourly 
rate for the job for which he was scheduled unless: 
1) he was previously notified in accordance with Article 

12.02 that he would not be required, or 
2) the lack of work results from an incident which 

occmed not more than one hour hefore the employee 
was scheduled to hegin work, or one and a half hours 
before the employee was scheduled to begin work 
where employees are allowed to punch out one half 
hour before shift quitting time, or 

3) he refuses to perform reasonably similar work when 
requested to do so. 
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5.09.10 An employee who is called out for a job on a 
regular shift and who works on such shift, shall be paid 
from the heginning ofthat shift provided he is called dming 
the first two hours of such shift and reports for work witbin 
a r-nable time of being called out H o w  which the 
employee called out is required to work after the end of the 
scheduled shiff shall be paid for at overtime rates. 

5.09.20 A dayworker who is called out fo work and who 
works more than two hours before his scheduled shifi 
starting time shall be paid overtime rates for all horn 
worked during such shift. 

5.0930 Except asprovidedin Articles 5.09.10 and5.09.20 
an employee who is d e d  out to work and reports on the 
job during hours for which he is not scheduled and then 
leaves the plans shall be paid a minimum of four hours pay 
provided herepo~withinar~easonabletimeofbeingcall. 
If such employee works more than two hours and forty 
minutes for which he is not s c h d e d ,  he shall be mid at 
overtime rates for all such hours worked. 

5.10.10 The Company shall pay to any employee required 
to work in excess of ten hours in a shift an overtime meal 
allowance of $8.00. This amount shall be added to the 
employee's regular cheque. 

5.10.11 Employeesshall under n o r m a l c i h a v e  
a period of twenty minutes at an appmpriate time droing 
w o r h g  hours for the purpose of eating lunch. A further 
allowance of twenty minutes shall be gmnted at an 
appropiate time for each oveaime meal allowance given in 
accordance with Article 5.10.10. 

5.10.20 The Company shall, if necessary, provide 
trmsportatjon within the urhan service area of the City of 
Sault Ste. Marie for an employee who is required to work 
overtime and leaves the plant at a time when no regular 
transportation is available. 
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5.11.10 Ifan employee is scheduled as a day worker, and 
after it is pasted the employee's schedule is changed so that 
hisstartingtimeischangedbymorethantwohours, heshall 
be paid overtime rates for the first shift worked on the new 
schedule. This provision shall not apply if the change is 
made before the end of the day shifl on Friday of the week 
such schedule is posted and the employee is notified ofthe 
change before the end of the Friday day shift or if the 
change is made to provide work o p p o w t y  under Articles 
5.04.10 or 7.10. 

ARTICLE 6 
STATUTORY HOLIDAYS 

For Clerical, also refer to Addendum A 
For Welded Beam, also refer to Addendum C 
For old UW, also refer to Addendum D 

6.01 Statutory holiday means the work day on which 
New Year's Day, Good Friday, Victoria Day, Canada Day, 
Civic Holiday, Labour Day, Thanksgiving Day, 
Remembrance Day, Chrismas Day or Boxing Day is 
celebrated. 

6.02.10 Operations shall be reduced as much as passible on 
the days on which CanadaDay, Labour Day and Christmas 
Day are celebrated, keeping in mind a return to normal 
operations after such day in the least possible time. 

6.02.20 Employees required to work on statutory holidays 
are under obligation to report for work and work just as on 
any other work day. 

6.02.30 Work performed on a statutory holiday as 
designated in Article 6.01 an jobs on which the Company 
mutails the normal work force, shall be performed by the 
most senior employees normally scheduled to workon such 
jobs on their awn particular 2 shift, 3 shift Referred shift 
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or Dayworker schedule, or labour jobs directly associated 
with such schedules. 

Whereemployeessa scheddedrequestpermissiontohoff 
sueh permission will be granted provided other employees 
are available to be scheduled from the gmup of employee.? 
normally scheduled on that schedule on that day on thejobs 
onwhichworkhasbeennntailed,exceptthattheCompany 
may schedule employees fmm other shifk, in accordance 
with job or d-mt seniorit, (whichever is applicable) 
who have volunteered to work on the Stamtory Holiday. 

If there are bufficiem volunteers, employees normally 
scheduled on such jobs on the shie  required, Uill be 
scheduled in reverse order of job or department seniority, 
whichever is applicable. 

6.03.10 Statutory Holiday pay means average straightlime 
hourly eamings for eight hwrs based on the employee's 
earnings for the pay period in which the stamtory holiday 
falls. 

6.03.20 Every employee shall be paid statutory holiday pay 
in respect of a siatuiory holiday unless: 
1) he has been employed for less than three months since 

his last date of hire, or 
2) heisrepiredtoworkonthe staMoryholidayandfaiIs 

to do so or, 
3) he is an layoff or leave of absence on the statutory 

holiday, or 
4) he is in receipt of Income Security, Workplace Safety 

and Insmce Board Total Temporary Benefits, 
Continuance of Earnings, Short Term Disability, Long 
Term Disability or any otha such paymenf made 10 the 
individual by the Company (except vacation pay) for 
the week in which the statutory holiday falls. 

6.04.10 In additionto any statutory holiday pay to which he 
may be entitled under this Article an employee who works 
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on a statutory holiday othm than Canada Day, Labour Day, 
or Christmas Day shall be paid overtime rates for all hours 
worked, provided that he shall be paid double the standard 
hourly wage rate for any such hours worked which also 
qualify far overtime rates under Article 5.06.10. 

6.04.20 In addition to any statutory holiday pay to which he 
may be entitled under this Article an employee who works 
Canada Day, Labour Day, or Christmm Day, shall be paid 
double time for all hours worked, provided that he shall be 
paid two and one half times the standard hourly wage rate 
for any of such hours worked which also qualify for 
overtime rates under Article 506.10. 

ARTICLE 7 
SENIORITY 
Far Clerical, also refer to Addendum A 
For old UTU, also refer to Addendum D 

The parties agree that it is in the best interests ofemployees 
to ensure, to the greatest degree possible, that security and 
apporhmity of and for employment be commensurate with 
length of service with the Company. The parties further 
agreethatangoingeffottsonajointcommittee basiswillbe 
utilized to eliminate or amend any provision afthis Article 7 
that in any way inhibits the application ofthe employee’s 
plant wide seniority. 

The Company and the Union have agreed upon and 
identified a number of “light duty jobs” for the purpose of 
assisting in the accommodation of injured workm, and 
providing meaningful and suitable work for injured workers. 
However, subject to the provisions of the Human Rights 
Code, for the purpose of layoff from the plant, such jobs 
will be considered pool jobs which may be accessed by the 
seniority provisions of this Collective Agreement. For 
clarity, as a last resort to layoff from the plant, an individual 
employee’s seniority (as per the Principles of Seniority) 
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may be exercised for such jobs. Accommodated workers 
who may be displaced from designated light duty jobs by 
the application of seniority in this way, will wntinue to have 
full access to the worker re-entry and accommodation 
process. 
7.00 
PRJh'CIPLES OF SENIORITY 

7.00.10 
DeIioitions: 

1) UnitListDate:Foremployoyeffhiredpriorto J a n w  1, 
1995, the formerbmgainhgunit date on the bargaining 
unit lists of the employees in the locals listed below 
effectiveranuary 1,1995. Theselistswillnotbeadded 

Local 2251 
Local 5595 
Local 4509 
Local 5048 
Local 3933 
Local 2288 
Local 917 
Local 29 
Sault Marine Services 

An employee's Unit List Seniority is hj, position 
on thc Unit List relative to other employees on 
that same unit list 

2) Corporate Seniority Date: Employees' unit list date in 
their previour local immediately prior to the 
amalgamation of all locals (January 1, 1995) or heir 
date of hire for those employees hired after January 1, 
1995 
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An employee's Corporate Seniority is his position on 
the Corporate List relative to other employees on that 
same list 

3) Bargaining Unit Line: A line drawn below the last 
establishedemployeeas~fJan~ I ,  1996onallentry 
jobs in each of the former units. 

4) Corporate Line: A line drawn below the last established 
employee as of January 1,1995, on all entry jobs. 

Scheduling Rules: The scheduling provisions in a 
department or area or as agreed to by the Department 
Steering Committee. 

6) Entry Jobs: As agreed to by the Seniority Committee, 
bottamjobsinalineofsequence, orsinglejobsnotina 
line of sequence will be considered an e n q  job. 
Vacancies an entry jobs will be posted in accordance 
with Article 7.07.10. 

5 )  

7.00.20 
Rules: 
I )  New Hires: New employees hired into the bargaining 

unit will become established in the bargaining unit (and 
will acquire Local 225 1 corporate seniority), but not in 
any department or job unless they have been accepted 
on a permanent job pasting. In the interim they will be 
assigned to available work by Human Resources. 

2) All postings for entry jobs will be filled by qualified 
applicants from the former unit first, then from other 
qualified applicants in order of corporate seniority. 

3) Employees who become established on an entry job 
within their former bargaining uni\ will have their 
names added to the entry job list below the bargaining 
unit line and above the corporate line in Unit List 
seniority order. 
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4) Employees who bmme  established on an entry job 
outside of their former bargaining unit or new 
employees bird a h  J a n m  I, 1995, will have their 
names added below the corporate line in Corporate 
seniority order. 

5 )  Romotion and regression &om entry level jobs will be 
based on the criteria sel out in items 3 and 4 above. 

6) Once an employee becomes established an the job 
above the entry job, he will then be shown below the- 
lastestabliiedemployee andpromoteaccordingtojob 
seniority. (Once an employeebecomes establishedina 
group, hdshe will then be shown below the last 
established employee in the goup and will promote 

7) Once an employee transfers out of his old unit and 
becomes establishedonajobou~ideofhisolduniZ his 
name will not be removed &om the unit list hut he will 

according to group SenlOrity) (Clerical). 

forfeit my job or depamnent seniority in his old unit. 
Employees will work under the scheduling agreements 
in the department they -fer to. Employees will 
schedule their vaCatio" in thc following order: 
a) above the corporate line by Unit List Seniority, 

then 
b) below thc corporate line by corporate senioriry 

7.01 
ADD,lieatioe 

7.01.10 A h e  of sequence is a series of jobs in a 
depmen t  by which an employee may advance to the top 
job or rev& fmm the top job to the bottom job. New lines 
ofsequenceorchangestoexistinglinesofsequenceshallbe 
established by agreement between the Company and the 
Union. The Company may after discussion with the Union 
Seniority Committee temporarily institute a new line of 
sequence for newly created jobs 01 may temporarily slot a 
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newjob into an existing line ofsequenceuntil aproposal is 
made and agreement has been reached. 

7.01.20 An employee's job seniority is his position on ajob 
or jobs in a line of sequence relative to other employees on 
the Same job arjobs except far entry leveljobsasper Aaicle 
7.00. For example, an employee will have less job seniority 
onajobinalineofsequenceanwhichheisestablisbedUlan 
employees previously established and still established on 
suchjob, andmorejohseniorityonthatjob~ employees 
who later become established on such job. 

7.01.21 An assigned maintenance occupation is an 
occupation which is covered by a master seniority list 
pursuant to Article 7.05.30. An assigned maintenance 
employee is an employee who is established on a job in an 
assignedmaintenance 0c~pa t i0n  inaccordance with Article 
7.02.10(4)andhisnameshallappearanthemasterseniarity 
list or intermingling list, whichever is applicable, for that 
occupation in accordance with Article 7.01.20. 

7.0132 Assigned maintenance sub-depments are as 
shown on the most recent line of sequence cham for the 
Mechanical Maintenance and Eleceical Maintenance 
Departments respectively. 

7.0130 Pwl jobs are jobs which the parties have agreed 
CM be done adequately hy employees assigned for job 
oppartmity without delay and without interfering with 
reasonable etficiency in operations and are not in a line of 
sequence. Changes in or additions to pool jobs must be 
agreed upon by the Company and the Union Seniority 
Committee. 

7.01.40 An employee's department seniority is based on his 
effective date of establishment in the department in 
accordance with Article 7.02.10(2) relative to other 
employees in the same department. 
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7.01.41 An established employee who applies on a job 
posting and is accepted and, before he becomes established, 
i s a s s i g n e d o u t o n w o r k o w i u ,  forthepurposes of 
regression, assignment and recall be considered as 
established in the new department 

7.02 
Establishment 

For the purposes of this clause, all employees hired prior to 
January I, 1995 are consideredestablishdinthe bargaining 
unit. 

7.02.10 SubjecttoArticles7.02.20,7.02.30,and7.02.31, an 
employee shall become established 

1) for employees hired subsequent to January I, 1995, in 
the bargaining unit effective his last date of hire, &er 
he has worked 520 hours within any pericd of 120 

2) in a department, effective his last date of transfer to 
such deparhnent, after he has worked in such 
department 400 hours within any period of 120 
consecutive days provided that no employee shall 
become established in a d e p m e n t  until he is 
established in the bargaining unit; 

3) as of the day he begins work on a job in any line of 
sequence after he has worked on such job at least 160 
hours within any period of 37 consecutive days 
exclusive of the days such employee was on vacation 
provided that no employee shall became established on 
a job in a line of sequence until he is established in the 
bargaining unit and in the department of which the  line 
ofsequencefomsapm andfurtherprovidedthatifan 
employee moves up temporarily to a higher job in a 
line of sequence, hours worked on the higher job shall 
not be counted for establishment unless he is the 

consecutive days; 
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employee who has preference for the promotion under 
Aaicle 7.06. 

4) as of the day he begins work on an assigned 
maintenance oecupation after he has worked on such 
job at least 160 hours within any period of 37 
consecutive days, exclusive of the days such employee 
wai on vacation, provided that no employee shall 
become established an an assigned maintenance 
occupation until he is established in the bargaining Unit 
and in the Mechanical Maintenance or Electrical 
MaintenanceDepmnenf whichever one is applicable. 

7.02.11 If an employee is promoted to a job in a line of 
sequence other than the job next above the job in which be 
is established, he shall nevertheless for the purposes of this 
Article be deemed to have worked on the intervening job or 
jobs and to become established on such intervening job or 
jobs on the day he becomes established on the job to which 
he is promoted. No employee will be considered to be 
establishedonaninterveningjob in theabovemanner ahead 
of senior employees who were unable to accept the 
promotion in question due to lack of the required 
qualifications. 

7.02.12 Notwithstanding k i c l e s  7.02.11 and 7.06.10, if 
because of a physical disability an employee is unable to 
perform the job in a line of sequence next above the job on 
which he is established, the Company and Union may agree 
to permit such employee to advance to the next higher job 
above the interveningjob on the basis ofhis seniority on the 
job below the interveningjob, but the employee shall not be 
deemed to become established on the interveningjob. 

7.02.13 when an employee becomes established on a trade 
job in accordance with Article 7.02.10(3) he shall be 
deemed to be established on the appropriate helper job or 
jobs for that trade, where applicable, as of the same date 
unless be was previously established on such helper job. 

52 



7.02.14 When an employee has workcd sc an apprenticcat 
leas 160 horn within any p i o d  of 37 wnsecutivc d3ys 
and has become established !n thc plant and llcpamncnt in 
accordance with Arucles 7.02.10(1) and (2). hc shall he 
d e m d  to have become established un the appropriate 
help7 joh or Jobs for lhar trade, where applicable, as ufthe 
datc of commencemrmt o i  such I60 hours unless hc uas 
previously enahlishd on such helprrjoh. 

7.02.15 An assigned maintenance cmplojee accepted on a 
Job posfing in aceordance with Arncle 7.07 shall. a of the 
date he b:;omn esbblished m the suh-deparunent in 
accordanw vdh Anicle 7.02.10(2), ha\ e hic name placedon 
that sub-deparunent rcnionry Itst. Hic posinan relative to 
olhers on that l ist shall bc in accordance with his master list 
ssnionry or intermin&ng list seniority, whichercr i s  
applicable. Hwnamewll bcrcmovedfromthevniontylist 
ofthe sub-depamnenl from which hc has nan&rred athe 
s m c  iimc. 

7.0220 An employee shall no Iongm he established 

I) in the bdsgaining unit, ifhic mployment IS terminzed 
under .%nick 7.0.5.10 s m c  he was lsi csuhlished in 
the hargammg unit; 
ma depamncnt. ifhis employment i c  terminated unjer 
Anislc 7.03. I O  or il'he becomes established in anorher 
depammt sincc hr was Im established in h e  
department fint mmtioned 

3) ona,"hinalinenfa~uencrifhrhasbbecndrm~tei if 
his emplnymmi i s  terminated under Anicle 7 03. IO. if 
hu has relmqushcd his qmionty ighhtc m accordance 
uith Anicle 7.06.2 I.or ifhchas becomecstablisheJon 
a job in another line of scqueoce since he WLI :azt 
cmblished on a Job in the line of rcqurnce ilM 
mentioned. 

2) 
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7.02.30 An employee assigned to fill a job vacancy in an 
assigned maintenance occupation, which is in another 
departmenG shall not become established in such 
department or job and his department and job seniority in 
the department and job in which he is established shall not 
be affected. 

7.02.31 An employee assigned to a department orajob in a 
line of sequence pursuant to Articles 7.10.51 or 7.10.52 
shall not become established in such department or job 
unless he is a successful applicant on a posting to such job. 

7.02.32 An employee temporarily bansferred to a 
department or ajob in a line of sequence pursuant to Article 
7.09.20 shall not become established in such department or 
job, and his department andjob seniority in the department 
and job from which transferred shall not be affected by a 
temporary vansfer. 

7.02.40 The purpose ofthe establishment period is to allow 
the Company to decide whether it wishes to retain an 
employee in the plant, the departmen\ or thejob concerned. 
When an employee who is established in the Plant is 
accepted on a job pasting and it is the decision of the 
Company not to r e i n  the employee in the department or 
job concerned and the employee disagrees with this 
decision, the Company will justify its position to the 
employee and to the Union in witing. 

7.03 
Loss of senion* 

7.03.10 An employee's employment shall be considered 
terminated and his seniority and vacation service 
permanently cancelled when: 

I )  he quits his employment, or 
2) he is discharged for cause, or 
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3) he overstays a leave of absence without reasonable 
cause, or 

4) he is absent h m  work for ten comecutive scheduled 
working days without reasonable excuse, or 

5) he does not return to work within ten days of the 
delivery of notice of recall to his last address 111 the 
CompanyreMrdspurmanttoATticIe7.11.30,pravided 
that the ten day period may be extended by a leave of 
absence h m  Personnel Services if he applies in 
witing for such leave of absence within five days of 
the delivery of notice of recall or 
he i s  laid off for a period in excess of twelve calendar 
months if he has less than two years seniority at the 
time of layoff, or 

7) he is laid off for a period in excess of twenty-four 
calendarmonths ifhehaslessthanthreeyearsseniority 
at the time of layoff, or 

8) he is retired under the terms of the pension Wement .  

7.03.20 Notwithstandmg anything contained in this 
Agreement an employee with three or more years seniority 
shall not have vacation senice cancelled, nor shall his 
seniority be broken, as aresult oflayoff, subjecttoreporting 
far work as provided in Article 7.03.10(5). 

7.04 

6)  

DeDartmenb 
For the purposes of this Agreement, the plant shall be 
deemed to be divided into the following departments: 

Cokemaking 
Cold Rolled Ship 
Construction 
Diect Strip Production Complex 
Electrical Maintenance 
Human Resources 
Environmental CanIxol 
Field Forces 
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Ironmaking 
Masonry 
Mechanical Maintenance 
Medical 
Plate and Strip 
Quality Con@ol 
Roll (Shop) 
Shops 
#2 Steelmaking 
Steelmaking Services 
Stares 
Tubular Business Unit (ref% to Addendum E for 

Transportation (Material Handling) 
Unfinished Parts (Quality Blanks International) 
Utilities 
Welded Beam 

The foregoing list of departments may be amended as 
necessary by agreement of the Company and Union 
Seniority Committees. 

7.05 
Senioritv Lists 
7.05.10 OnFebruary 1 ofeachyearthecompanyshallpost 
in each department a list showing employees in the 
following order; tint the Unit List Seniority Date order, 
then the Corporate Seniority Date order, and will include the 
vacation service date and pension credits as of January 1st 
of each employee in such department. A copy of the list 
will be sent to the appropriate Local 2251 Union- 
Management Committee Co-chair and two copies of each 
list shall be sent to the Union. 

7.05.11 Errors or omissions in a list posted in accordance 
with Article 7.05.10 shall be corrected on application of the 
Union or the employees concerned, provided: 
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1) such mor or omission relates to the period subsequent 
to the date of the previous list, and 

2) the error or omission is brought to the attention of the 
Company Chair ofthe Joint CompanyiUnion Seniority 
Committee within 21 days of the employee's first 
reasonable opportunity to see the list. 

Nothing contained herein will prohibit the Joint 
CompanyiUnion Seniority Committee from correcting 
adminishative errors or omissions by agreement 

7.05.20 On or before April 1 of each year, the Company 
shall prepare and post in each department a seniority list 
showingasofJanuary 1,thejobseniorityofeaehemployee 
on each job in each line of sequence in the deparhnent. A 
copy of the list will be sent to the appropiate Local 2251 
Union-Management Committee CaChair and one copy of 
each list shall be sent to the Union prior to the posting. 

7.0530 On or before April 1 of each year, the Company 
shall prepare and past in each subdepartment, a master 
seniority list far each assigned maintenme occupation 
listed below and sub-depment seniority lists for that 
particular sub-department as defmed in Article 7.01.22. 
Copies of such lists will be sent to the Union prior to 

On or before April 1 of each year the company will post a 
job seniority list for each group of apprentices to a trade or 
craft occupation in each department. Apprentices will be 
listed according to thek most recent date of enhy into the 
apprenticeship training program. The apprentice job 
senioritylistwili beused forthepurpaseoflayoffaxdrandrecall 
tothe apprenticeship trainingprogram. whenan employee 
completes his apprenticeship training program his name 
shall be removed from the apprentice job seniority list and 
added to the tradejob list according to Article 11. 

postinp. 
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Asskned Maintenance Oceuoations: 

Mechanic J.C. 21 
Mechanic Leader J.C. 23 
Mechanic Senior Leader JC 25 
Electrical Maintenance Technician J.C. 24 
Eleceical Maintenance Technician Leader JC 26 
Electrical Maintenance Technician Sr. Leader JC 28 

7.0531 Whenanemployeebecomesestablishedonajobin 
an assigned maintenance occupation, his name shall be 
placed on the bottom of the intermingling list for that 
occupation. Anemployee's nameshall beremoved fiomthe 
master seniority list or intermingling list far the applicable 
occupation when he is demoted, when his employment is 
terminated under h i d e  7.03.10, or when he becomes 
establishedonajabnotcoveredbysuchmartersenioritylist 
or intermingling list. 

7.05.40 Ifno written protest is receivedat theunion office 
concemingaseniority list posted inaccordance with Articles 
7.05.20or7.05.30within21 daysoftheday itwaspostedit 
shall become final, subject to revision with respect to any 
employee who has been absent because of illness, accident, 
leave of absence, vacation, or layoffwithin twenty one days 
of the r e m  to work of that employee. Ihe Union shall 
within twenty-one days notify the Company of any protests 
received which it considen legitimate. 

7.05.41 If a witten protest is received and fonvarded to the 
Company within the time limits set aut in Article 7.05.40, 
the protests shall be resolved by the Company and Union 
Seniority Committee within thirty days. Ifthe list is revised 
asarffultoftheprotesttherevisedlistwillagainbesubject 
to the procedure set out in Article 7.05.40 but only protests 
relative to the revisions will be processed and the period of 
~ostine after which the list becomes final shall be seven 



7.05.42 Each job seniority list intermingling list and 
master seniority list shall be signed by the Chairmen of the 
Seniority Committee within twenty-one days of the day it 
became fmal. Three copies of each list will be sent to the 
UNO". 

7.05.43 If any protest received by the Company under 
Article 7.05.41 cannot be resolved, the list shall become 
final unless the Union within fomem days of the 
Company's decision refen the grievance to Step 2 of the 
Grievance Pmcedurc, and the previous signed list shall 
remain in effect mtil the grievance is resolved and the new 
list signed in accordance with Article 7.05.42. 

7.05.44 Notwithstanding anytbi i  contained here in, once 
a Seniority list has been signed in accordance with Article 
7.05.42, the only protests which will be considered against 
thenextposredlistshallbeprotestsrelati"etodeletions, by- 
passes, promotions, and additions, occurring since the date 
of the previous list. 

7.05.50 when an existing job is changed or a new job is 
established and the job seniority lists for existing jobs and 
employees are affected the Company and the Union 
seniority committees will develop anew seniority list which 
will include the names of all employees who were 
established on such jobs, taking into consideration the 
fallowing: 

Corporate Seniority 
Unit List Seniority 
Department Seniorin 
Job Senioritv 
Sign Offs 
Job Duties of Such Jobs 
Trade Dates 

Incumbent Seniority (Where applicable) 
Group seniority (Clerical) 
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The Committees may consider other relevant factors in 
developing the combined senion'ty list. 

A temporary seniority list for scheduling purposes for the 
affected employees will be famed using the above criteria 
This temporary seniority list will be in effect for up to 
ninety days. If agreement on a seniority list is  not reached 
within ninety days as mentioned abave, the Union may refer 
the matter to referees. one named by each party, who will 
attempt to resolve any outstanding issues. Agreement by 
the referees will be binding on both parties. Ifagreement is 
not reached the Union may file a grievance of a General 
Nature. 

7.06 
Prornotioos 
7.06.10 lnpromotinganemployeeto fillavacancyinajob 
in a line of sequence (except entry level jobs), preference 
sMI be given to employees in accordance with their job 
seniorityinthenextlowerjoborjobs inthelineofsequence 
unless the employees concerned do not have the 
qualifications and the evident ability to do the jab. 
7.06.11 If an employee is absent due to illness, accident, 
leave of absence or vacation when an opportunity for 
promotion OCCUTS in his line of sequence, he shall upon 
returning to work be given an opporhmity to qualie for the 
Job on the basis of Article 7.06.10. This  shall not apply in 
the case of an employee absent more than nine months on a 
leave of absence under Article 8.04. 
7.06.12 Infillingavaeancy inthelowestjobinanybranch 
line of sequence, except entry level jobs, the Company will 
post far at least five days in each section of the department 
of which the line of sequence is  a part, a notice of such 
vacancy or vacancies describing the job available, the 
number of employees to be selected, the qualifications, if 
any, required, and the date and hour by which written 
applications for the job must be received by the 
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supmnrrndent ofrhc dqmrunent. Selemon ofan cmpl.,yee 
fmmamunetheapplicanuwill hemade inaccnrdanccwlth 
Aniclc 7.06 10 
7.06.20 An employee may refwe a promotion and on 
doing so he shall sign iorm E.K I I 2  or, I f  hc rrfuscs. thc 
umployee pmmutrvl and the dcpanmenral steward shall qipn 
the form. Upon completion oitorm k.K. I I 2  the emphyec 
refusing promotion shall Io,c his promotional nghhrc to the 
job he refuses and dI higher lobs m the same line of 
sequence in iavnw ofany employLx acceptingpromotion in 
such job while his rlgmoff is m uffect An employc2 \\ho 
ha% signed form F R. I I 2  may again be sonsderd  for 
pmmotion u h m  he indicareclosupenicion. in thcapprmed 
form. that he wishes to k concidured for my promotion 
anring aftLT the dare of such notice. A zop) oiw;h form 
shdl he mi to the I!mm and the employcc c o n c m d .  

7.0621 An employee who IS established un 3,iob m a  linc 
ofsequence mwt. upon r c q u e s ~ ,  exercise his rights to f h t  
job in accordaner with his job scmmty or he shall hc 
required tu stgn cenionty naiver hrm, b.K.133, 
rclinquirhmg his auniorir) rightr IO that joh and all tigher 
Job, and relinquishing his fururc promooon4 nghc, 1cmch 
Job until hc indicates 10 supervision, an thu approved iorm, 
E.K. 115. rha1 hu uishes 10 he considmm-d fhr prdmotim l i  
the empluye rciwes to sign iorm E.R. 13;. thc cmp'oyce 
promoted and the steua~d shall sign thc hrm.  Chis shall not 
apply iflhe employe is not working in thz drpanme,t. 
.A u x k e r  who IC prevented tiom promoting hecaure of 
medical rertnctions. suppond b, valid and sumt mdicd l  
docmentarion, ,hall not he iorr.uJ to sign nrTur be f m e d  
to promote 
7.06.22 An employe who has signed OK 3 lob in 
acordanre with .\nick 7.06shdl notr&njobsmior.~> un 
anyph,lawcr in the lineaircqur.n~ethanrhe,~btorhirh 
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he signed off if suchjob orjobs are subsequently inserted in 
the line of sequence above the job to which he signed off. 
7.06.23 Notwithsfanding Article 7.06, no employee may 
refuse a temporary promotion if such refusal would impair 
efficiency or disrupt operations. Where it is necessary to 
compel an employee to promote, the junior qualified 
employee available shall be promoted. 
7.06.24 If as the result of sip-offs pursuant to Articles 
7.06.20 and 7.06.21 the efficiency of an operation is 
impaired, CheCompanyand Unionmayagree to temporarjly 
promote asuffi&ntnumber ofemployee who areblocking 
the line to create vacancies so other employees may acquire 
necessary training. 
7.06.25 When selecting an employee for an Instructor 
position (as defined in the C.W.S. Manual) in a d e p w e n t ,  
the Union-Management Committee will develop the criteria 
and make the selection based on the senior qualified 
employee who has indicated an interest 

7.07 
Job Posting 
7.07.10 All job vacancies will be posted plant-wide for a 
period of ten (10) days. This shall not apply to those jobs 
provided for in Article 7.06.12. 

7.07.11 Employees who apply on thc postings will be 
selected in order of their Unit List Seniority then their 
Corporate Seniority, whichever is applicable. 

7.07.12 If employees refuse to accept the position which 
they are contacted for, accept and move to the position, or 
accept the position but are held back fiom moving they will 
not again be allowed to apply on a future job posting for a 
period of twelve months from the date of closure of the 
current job posting. This shall not prevent clerical 
employees ham applying for promotions within their 'old 
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unit' or prevent employees from applying on apprenticeships 
that become available. 

7.07.13 If employees accept the position, they will be 
deemed to have moved to the position. No junior employee 
will gain a seniority right over a senior employee in 
accordance with the Principles of Seniority if the senior 
employee is held back from moving to a job thaf he has 
successfully applied for. 

7.07.14 Where an employee applies for and is accepted on 
a job in accordance with the provisions of Articles 7.00, 
7.06.12 or 7.07.11, then leaves that job prior to becoming 
established in accordance with Article 7.02.10 that 
employeeshallnotbewnsideredonanyfrrmreposbhgsthat 
WCUT within twelve months of that employee leaving the 
job. 

7.07.15 If employees are held back from moving to new 
positions for a period longer than 30 days from the date of 
the closure afthe posting, once they do move and become 
established an the new position, they will be paid any loss 
ofearnings betweentherateofthejob(s)workedonandthe 
rate ofthe job(s) to which seniority would have entitled 
them had they moved. This payment will be made 
retroactively to t h i i  days kom the closure ofthe posting. 

7.07.30 If an employee is absent due to illness, accident, 
leave ofabsence or vacation w h e n n o t i c e o f a j o b v a i s  
posted under Article 7.07.10, he shall forfeit any claim he 
might have to that job unless he is placed on the job or 
withinsevendaysofhisretumtoworkbeapplier inWriting 
for such job. 
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7.08 
Demotion and Reswsion 

7.0810 Demotion is the means by which an employee 
reverts to a lower job in a line of sequence or to ajob not in 
a line of sequence because of inability to do his job. 

7.08.11 The Company shall not unreasonably demote an 
employee for inability to do the job and the foreman shall 
discuss any such case with the steward before making the 
demotion. Iftheunion believes thatthe demotion isunjust, 
it may within twenty-one (21) days ofthe demotionrefer the 
matter to Step 2 of the Grievance Procedure. 

7.08.20 Regression is the means by which, because of a 
reduction in the work available, an employee reverts 
temporarily to a lower job in a line of sequence or to a job 
not in a line of sequence. 

7.08.21 An employee shall regress h m  a job in reverse 
order of his job seniority. An employee shall regress from 
below line one but above e m y  level in accordance with 
Article 7.10.41. An employee shall regress from an entry 
level job in accordance with Article 7.10.42. An employee 
shall beassignedimrnediatelyhm onejob to another inthe 
department within the shift in accordance with his job or 
department seniority whichever is applicable. 

The Company shall not be required to assign employees to 
poal jobs outside the section of a department in which they 
normally work for periods of less than a full shift 
7.08.22 Except as providedin Article 7.10.30 anemployee 
working on pool jobs shall be displaced h m  a department 
in accordance with his department seniority 
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7.09 
Trnasfen 
7.09.10 Vacancies in an assigned maintenance 
subdepartment will be filled according to the foliowing 
provisions: 

1) In accordance with Master list seniority, then 
Intermingling list seniority the most senior employee 
applying to that part icul~ subdepartment will be the 
successful applicant. 

2) The Company will not be required to make the move 
requested if by such move the efficiency of the 
operations will be impaired. The Co-chairs ofthe Joint 
Apprnrriceshii Comminee, or their designates will 
determine whether or not the move should be made. 
The amount of training necessary and the skill and 
ability of the employee will be put of the 
consideration. If wnsensus cannot be reached the 
Company will have the right to make the decision. If 
the Union disagrees with the Company’s decision they 
may file a grievance at step two of the Grievance 
Procedure. 

3) These provisions will only apply to permanent 
vacancies in the sub-departments outlined in Article 
7.01.22. They will not apply to a tempomy vacancy 
unless it is known in advance it will last more than ten 
weeks, provided however, that if the vacancy occurs 
during the months of June to September inclusive, the 
posting may be postponed until October unless it i s  
known with certainty that it is a permanent vacancy. 

7.09.20 An employee may only be temporarily transferred 
from one department io mother, or from one line of 
sequence to another within a department, under the 
following conditions: 
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1) where there are no established employees available, on 
or off roll, to work on a job, and the job has been 
posted and not yet filled; or 

2) where the work is of a temporary nature and the 
Company and Union Seniority Committees have agreed 
to waivethe posting provisions ofArticle 7.07 and fill 
the job hy means of a temporary transfer. 

The transfer shall be authorized by a completed temporary 
vansferfom,copiesofwhichshallbesenttotheUnionand 
the steward@) concerned. 

Seniority shall be one of the fanon considered in the 
selection of an employee for a temporary Wsfer. 

7.09.21 The temporary hansfer shall not be effdve  for a 
periadofmorethanninevdays but mayberenewed forone 
further period of not more than ninety days. 

7.09.22 During the period in which an employee is 
temporarily transferred to a job, he shall be paid for hours 
worked on such job at the rate for the job or at the rate for 
the job to which he would have been assigned had he not 
been hansfmed, whichever is greater. 

7.09.23 Whereanemployee beinglaidoffhastheseniority 
andevidentabilitytoholdajob beingperfomedbyajunior 
employee on a temporary transfer and so advises the 
Company he will be temporarily vansferred to the job. 

7.10 
Layoff and Reduction in Force 

7.10.10 Thepurposeofthelayoffprocedureistocreatejob 
vacancies for senior employees displaced from their lines of 
sequence or departments as a result of a redudion in force. 
This Article 7.10 need not be applied in case of temporary 
fluctuations in operations of less than one week 
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7.10.11 In this Agreement layoff means layoff frnn the 

7.1020 Employeesshallbelaidoffinthefollowinggroups 
as is necessary to create job vacancies unless it is evident 
that the job vacancies so created cannot be filled by senior 
employees to be assigned in accordance with Article 
7.10.51. 

Group 1 Employees in the department affected who are not 
established in the bargaining Imit. 

Group 2 Other employees who are not established in the 
plant. Subsequent p u p s  shall be composed of 
those employees hired in the quarterly pericds 
January 1 to March 31, April 1 to June 30, July 1 
to September 30, and October 1 to December 31, 
commencing with the group most recently hired 
and progressing by quarters in reverse order. 
Employees with two years or more of corporate 
seniority shall not be subject to layoff to create 
vacancies for senior employees unless they are 
woating on pwljobs. On designatedjobs in a line 
of sequence (i.e. jobs in a line of sequence which 
are below line one) however, employees who have 
establishedjob senioriyonsuchjolx may exercise 
Unit List Seniority over other employees working 
on such jobs prior to being displaced fiom their 
line of sequence. 

7.10.21 ForthepurposeofArticle7.10.20 all employeesin 
a new department shall be deemed to have two years of 
seniority until two years after the date on which such 
d e p m e n t  begins production. 

7.1030 In any department, employees within a p u p  
being laid off to create job vacancies for senior employees 
to be assigned shall be laid off in reverse order of their 
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Corporate Senioritymen their Unit List Seniorityaccording 
to Article 7.00. 

7.10.40 In a reduction in force employees shall be 
displaced kom jobs in a line of sequence abave the entry 
level job on the basis ofjob seniority. 

7.10.41 NotwithstandingArficle7.10.40,inareductionin 
force employees on ajob prior to January 1, 1996 shall be 
displaced from jobs in a line of sequence below line 1 on 
which they have become established in accordance with 
theirjob seniority, except that they may exercise their Unit 
List Senioity over employees with less seniority in that unit 
before being displaced from the line of sequence. 

7.10.42 In a reduction in force employees on a job after 
January I, 1996 shall be displaced from entry level jobs in a 
line of sequence on which they have become established in 
revme order of their Corporate Seniority below the 
Corporate Line, then in reverse order of their Unit List 
Seniority below the Bargaining Unit Line. 

7.10.50 At any time during a reduction in force "senior" 
employees means employees with Unit List Seniority Dates 
then Corporate Seniority Dates prior to the quarter yearly 
gmup currently being laid off in accordance with Article 
7.10.20. 

7.10.51 Subject to Article 7.10.52, senior employees 
displaced from their jobs will be assigned to job vacancies 
created purmant to Article 7.10.20 m accordance with the 
following rules. 
1) Senior employees with the greatest d e p m e n t  

seniority shall be assigned to job vacancies in their 
department by their Unit List Seniority and Corporate 
Seniority whichever is applicable. 
Senior employees not assigned to job vacancies under 
Rule (1) will be assigned to job vacancies elsewhere in 
the plant. 

2) 
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Assignment of senior employees to job vacancies in 
their own department shall be completed as soon as 
possible and in any event within twenty-four hours. 
Assignment of senior employees to job vacancies 
outside their own department shall be completed as 
soonaspa~~ihleandinanynyeventwithinthree calendar 
days exclusive of Saturdays, Sundays and Statutory 
Holidays. 
Except as provided in Rule (I), there shall be no job 
preference in assigmnent of senior employees to job 
vacancies, and employees assigned for work 
opportunity to another department shall not have 
preference for promotion to jobs in a line of sequence 
ahead of any employee who was a successll applicant 
on a job posting to the department. 
Notwithstanding Article 7.10.51(5) when there are 
employees assigned for work oppartunity to another 
department and the opportunity arises for promotion, 
the senior employee shall be given preference to 
promote, subject to their ability to perform the work 
required. 
No senior employee shall be assigned to a job vacancy 
if it is evident that he cannot fill that job vacancy. 
When a senior employee wishes to displace an 
employee with less than two years seniority m 
accordance with Article 7.10.20 and that junior 
employee is working on a job above line 2, the senior 
employee or his department steward will, at the h e  of 
layoff, inform the Personnel Services Office of  his 
ability to perform the job in question without thc 
necessity o f  training him far more than one week. 

7.10.52 In a reduction in force, assigned maintenance 
employees in a subdepartment shall be displaced fiomtheir 
jobs in reverse order of job seniority. Assigned 
maintenance employees displaced fiom their jobs will he 
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assigned to other jobs in accordance with the following 
rules. 

1) An assignedmaintenance employeedisplacedfiom his 
job shall replace the assigned maintenance employee in 
the same assigned maintenance occupation who is still 
working on a jab in that occupation and who stands 
lowest on the master seniority list or intermingling list 
for such occupation, whichever is applicable. 
Senior assigned maintenance employees not placed on 
jobs under Rule(1) will be assigned to job vacancies in 
accordance with Article 7.10.51 

3) Assignment of assigned maintenance employees in 
their o m  subdepartment pursuant to Rule (1) shall be 
completed as soon as possible and in any event within 
twenty-four hours 

4) Assignment of assigned maintenance employees 
outside their awn sub-department pursuant to Rule (I) 
or (2) shall be completed as swn as possible and in any 
event within three calendar days exclusive of 
Saturdays, Sundays and Stamtory Holidays. 

5 )  Except as othenvisespecificallyprovidedthe~shall be 
no job preference in assignment of assigned 
maintenance employees for work opportmity. 

6) No assigned maintenance employee shall be placed on 
ajob in an assigned maintenance occupation unless his 
name appears or is eligible to be s h o w  on the master 
seniority list or intermingling list for such occupatio% 
whichever is applicable. 

2) 

7.11 
Recall and Increme in Force 

7.11.10 The purpose of the recall procedure is to recall 
employ- to jobs in lines of sequence, or single jobs not in 
a line of sequence, in order of job seniority, to recall 
employees to entry level jobs in reverse order of Article 
7.10.41 or Article 7.10.42, whichever is applicable, and to 
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recall employees to the plant in order of Unit List Seniority 
then Corporate Seniority. This M c l e  7.1 1 need not be 
applied in case of temporary flumations in operations of 
less than one week. 

Wherevacant shiftsappear on apostedschedule, suchshiffs 
shall be filled by recalling qualified employees who are laid 
off and available for such work with minimal tminingprior 
to scheduling other employees on ovatime io fill such 
shifts. 

7.11.20 Employees shall be recalled to jabs during an 
increase in force in accordance with the following rules: 

1) when a vacancy occurs on a job in a line of sequence, 
or single jobs not in a lie of sequence, the employee 
withth~mostjobseniorityamongth~senotwarkingon 
the job shall be recalled to it provided he has hvo or 
more years of seniority. A vacancy in a job in an 
assigned maintenance occupation shall be filled by 
recalling the senior employee for such job who is not 
working on the job by master seniority list or 
intermingling list, whichever is applicable. 

2) when a vacancy occurs on a job which is not filled 
under Rule 1, the employee with the earliest Uni: List 
Seniority Date or Corporate Seniority Date, whichever 
is applicable, who is laid offwill be recalledta it d e s  
itis evidentthathecannotfillthejobvacancy. Thejob 
will subsequently be posted in accordance with Article 
7.07. 

3) whenallemployeeswithtwoarmoreywsofseniority 
have been recalled, two years' seniority shall not be a 
factor in the application of Rule (I). 

7.11.21 For the pu~po~es of Article 7.1 1.20, Rule (I), all 
employees in a new depamnent shall be deemed to have two 
years of seniority until two years after the date on which 
such department begins production. 
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7.11.30 Employees recalled to jobs dming an increase in 
force shall be notified of such recall in accordance with 
Aaicle 12, provided that an employee shall, ifnecessary, be 
notifiedofsuchrecallbyaregisteredlettermailedtohislasf 
address in the Company records. 

7.11.40 If, during a layoff, all employees displaced h m  a 
line of sequence have been recalled to that line of sequence 
and a permanent increase in force in that line of sequence is 
necessary, the new jobs will be posted 

7.12 
Reversion RkhG 
7.12.10 An employee established in the bargaining unit 
promoted or transferred to a job not in any bargaining unit 
priorto August 1,1972or after April 30,1992 orto ajob in 
another bargaining unit between January 1, 1995 and 
November 30, 1996 and who is later removed h m  such 
position but still in the employ of thc Company shall be 
reassigned with his original plant and department seniority 
dates and the job seniority he held at the time of promotion 
or transfer. 

7.12.11 An employee established in the bargaining unit 
promoted or transferred to a job not in any bargaining unit 
between A u p t  1, 1972 and April 30, 1992 and removed 
from such position but still in the employ of the Company, 
sM1 be reassigned to the bargaining unit With his original 
plant date. 

7.12.12 Employees permanently promoted or transferred 
to a job in another bargaining unit and reverring to this 
bargainingunitwilldosoinaccordancewiththefollowing: 

a) An employee established in this bargaining unit 
permanently promoted or transferred to a position(s) 
outside afthis bargaining unit subsequent to November 
30, 1996 and who is later removed h m  such 
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position(s), but still in the employ of the Company, 
shall be reassigned to this bargaining unit with a 
forward adjustment to his Local 2251 Corporate 
Seniority Date (as defined in the Priaciples of 
Seniority) equal to the time the employee spent out o f  
this bKgaining mil during such promotion or transfer. 
The employee will not retain any job seniority or 
deparrment seniority. 

bl Nohrrithstanding item a) above, an employee 
established in this bargaining unit permanently 
promoted or transferred to a position(s) ouhide of this 
bargainingunit subsequent toNovemk30,1996 who 
reverts to this bargaining unit within three months o f  
promotion or transfer to such position(s) shall be 
reassigned to this bargaining ~t with his original 
Lacal2251 Corporate and dqartment seniority dates 
and the job seniority that be held at the time of such 
promotion or transfer. 

7.12.13 The Company shall notify the Union of all persons 
so promoted or tnmsferred. 

7.13 
New Dmartmems 

If new deparbnents are established, the Company and the 
Union shdl discuss the selection of employees for such 
deparbnents. Seniority shall he one of the factors in 
selecting such employees. 

ARTICLE 8 
LEAVE OF ABSENCE 

8.01 A leave o f  absence is permission granted by the 
Company to an employee to be absent from his job without 
pay for a specified period not to exceed six months. The 
Company reserves the right to refuse to grant a leave of 
absence. 
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8.02 An employee may apply for a leave of absence by 
completing the approved form at the Personnel Services 
Office. Whenapprovedandsigned by the Superintendent- 
Industrial Relations and the department superintendent a 
copy of the signed form will be returned to the employee. 

8.03 Copies ofappmvedleave ofabsence farms shallbe 
sent to the Union. 

8.04 Notwithstanding Article 8.01, the Company shall 
on receipt of proper application from the Local Union 
President or Vice President grant leave of absence to a 
maximum of eight employees to enable them to accept 
elected or appointed positions with the United Steelworken 
of America, provided that such leaves of absence shall 
expire ten days aftn the date the employee concerned ceases 
to hold such elected or appointed position. Such employee 
shall be reassigned with his original plant and department 
seniority dates and the job seniority he held when his leave 
of absence commenced. 

8.05 Leave of absence for the transadon of Union 
business shall be given to delegated members ofthe Union 
in the plant if proper application is made by the Union and 
approved by the Manager - Human Resources. Requests 
for such leaves shall be submitted as far in advance as 
possible. An employee on such leave shall, upon his return 
to work he entitled to exercise his seniority for any 
daywork, preferred shift or two shift vacancies which 
became available while he was on such leave of absence. 
He shall forfeit any such entitlement unless he indicates his 
desire to exercise his seniority within seven days o f  his 
return to work. 

8.06 Employees qrralifying under the provisions of the 
Employment Standards Act shall,uponrequest, be Wleda 
pregnancy leave of absence and/or a parental leave of 
absence for the period provided far in the Employment 
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Standards Act. Pregnancy leave may be initiated by the 
Company when in the opinion of the Company Medical 
Director the duties ofthe employee's job cannot reasonably 
be performed by a pregmnt woman or her work is 
materially affected by her we-. In such cases the 
Company Medical Director will consult with, and consider 
information provided by, the employee's physician. 

ARTIcm 9 
JUSTICE AND DIGKITY 
9.01.10 m e n  it is the intention of the Company to meet 
with an employee to discws my mer relaIing to 
discipline, or which may lead to discipline, the employee 
will be informed that he is entitled to be ac~mpanied hy the 
steward or wmmitleeman available on shift 
Supervision shall meet with the employee and, where 
requested the steward m wmmitteeman on shiq prior to 
issuing discipline. 

9.01.20 When it is the Company's intention to discharge an 
employee for the accumulation of 100 demerit points, the 
Company will first convene a meering between Human 
Resources and the Union. Except in cases where the final 
incident that results in the amula t ion  of 100 demerit 
points under the Employees' Conduct Rules is an offence 
involving: 

- significant the& or 
- &tage,or 
- a concerted or individual refusal to work, or 
- an incident that creates a situation where continued 

employment would threaten the safety ofthe discrphed 
employee, or other employees, or the plant, or 

- alcohol and drug abue; 

the employee shall continue working provided his 
performanceis satisfactory, as entitlcdbyhisscniority, until 
a grievance, which may have been filed protesting the 
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intention of the Company to discharge the employee, has 
been finally resolved through the Grievance hocedure. 
Nohvithsmding the provisions for an employee’s reNm to 
work, an employee will not be allowed to r e m  to work if 
he would present a danger to the safeiy of employees or 
equipment in the plant. The meeting Will be convened as 
soon as possible and will constitute the Step 2 meeting of 
the Grievance Procedure in the event a grievance is fled. 
Such gievance must be filed within twenty-four hours of 
the meeting on discharge. 
9.02 When an employee is disciplined the disciplinary 
action shall be taken within twenty-one days of the 
Company’s first reasonable opportunity to have knowledge 
of the cireumstancff giving rise io the discipline. The 
employee shall sign the notice of discipline for the sole 
purpose of acknowledging receipt This signature does not 
inanyway implyguilt o r t h ~ e m p l o y e e ’ s a t h = t t h e  
discipline is warranted. If the employee refuses to sign the 
acknowledgement the foreman shall record the issuance of 
discipline on the appropriate form. The department steward 
shall be informed of the reason for such discipline and the 
penalty messed. Where available information indicates the 
issuance of discipline may be warranted and the potential 
recipient is not available, the Superintendent of Industrial 
Relations, or his representative and the Chairman, or any 
member of the Grievance Committee may agree to extend 
the twenty-one day time period. If the penalty is not 
considered warranted, the matter may be referred to the 
Grievance Pmedure. 

9.03 In dealing with grievances arising out of Article 
9.01 or Article 9.02, an arbitmior may uphold, remove, or 
modify any discharge or other penalty imposed by the 
Company. 
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ARTICLE 10 
SAFETY AND HEALTH 
For Clerid, also refer to Addendom A 
10.01 The Company and Union, realizing the benefits to 
be derived from a safe, healthy place of employment, agree 
thal they and all employees, members of the Grievance 
Committee and supervisors at all levels will cooperate to the 
fullest extent to promote fire prevention, safe work 
practices, healthy conditions and the enforcement of safety 
and environment rules. 

10.02 The Company and Union shall establish a Joint 
Health and Safety Committee consisting of employees 
selected by the Union in accordance with the Occupational 
Health and Safety Act 1978, and an equal number of 
management representatives selectedbytheCampmy. This 
Committee shall ensure that safety meetings are held at 
various levels to conform to the requirements of the 
occupational Health and Safely Act 1978. 

10.03 Algama’s Joint Health, Safety and Environment 
Manual for the Joint Health, Safely and Environment 
Committee contains the procedures and practices to be 
followed in implementing the provisions o f  the 
Occupational Health and Safety Act 1978/1990, along with 
other pertinent legislation as it relates to the functioning of 
the Joint Health and Safety Committee. The provisions of 
this manual will he cansidered as representing the 
commitments of the parties. Sections of the manu1 
requiring Company and Union agreement may be amended 
from time to time by the agreement of the Joint Health 
Safety and Environment Committee Members representing 
the Company and the Union. 

10.04 Whenrequire4 UnionandCompanyshallmeetfor 
the purpose of agreeing on the use of compulsory s a f q  
devices, and where agreement is reached shall work together 
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to see that all employees follow the rules for the use of such 
devices. 

10.05 The Company shall furnish protective equipment 
and safety devices in accordance with present practices 
subject to such improvements or changes as may from time 
to time be agreed to. 

10.06 The Company shall provide adequate welfare 
facilities and lockas for employees and such facilities shall 
beno lessthantheminimum standardrequiredinAlgoma’s 
Heal& Safety and Environment Manual and the 
Occupational Health and Safety Act 197811990. 

10.07 The Company shall maintain adequate medical 
services, including ambulance service, for the txatment of 
employees during working hours. 

10.08 If an employee is injured on the job and is unable 
to continue working, he shall be paid for all hours that he or 
she would have worked according to hidher regular straight 
time schedule or hours worked on such shift whichever is 
Pream. 
10.09 Any employee listed on the department seniority, 
plant seniority, vacation and pension credit list posted 
February 1 each year as per Article 7.05.10, shall have a 
credit of $70.00 which will be applied to any purcbase of 
work boots or work gloves that the employee makes 
betwcen January 1 and December 31 next. An employee 
may not however, make such purrchases while laid off or on 
a leave of absence. Any unused portion ofthe %70.00 will 
be carried forward to the next February 1st except that the 
amount carried forward plus the $70.00 annual allobnent 
may not total more than $140.00. 

10.10 The Policies and Procedures Manual for the Joint 
Alcohol and Drug Addiction Committee is incorporated into 
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this Agreement as Appendix “D” and its provisions shall 
apply as if set forth in full herein. 

10.11 The Company commits to resolving any issue of 
an employee having to travel in exposed weather or cold 
temperatmes relating to an additional locker or basket in a 
location that is mutually Niable when requested. 

ARTICLE 11 
APPRENTICES 
The Apprenficeship A ~ e n t d a t e d D e c e m b e r  28,1999 is 
incaporated into this Agreement as Appendix “E” and its 
pmvisions shall apply as if set forth in full herein. 

ARTICLE 12 
NOTICES 

For Clerical, also refer to Addendum A 

12.01 The Union shall have the use of a m a n a b l e  
number ofbulletinboards in each depment  fortheposting 
of notices relating to Union business or activity, but any 
notices to bepostedthereon shall be signed by an authorized 
officer of the Union and shall be subject to the prior 
approval of the Company and such approval shall not be 
unreasonably withheld. 

12.02 Except as otherwise provided, when mder any of 
the provisions of this A m e n t  the Company is required to 
notify an employee, the employee shall be deemed to have 
been notified if he is told personally or is called by 
telephone at the most recent I d  telephone number shown 
in the records of the Company at the Company’s Persollnel 
Services Office, and 

1) the message is given to the employee, or 
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2) the employee is not available and the message is given 
to a person accepting the call who consents to give the 
employee the message, or 

3) two calls are made at least one-half hour apart and no 
answer is received or the penon answering the calls 
does not consent to give the employee the message. 

ARTICLE 13 
GREVANCE PROCEDURE 

13.01 The Union shall fann a Grievance Committee, 
which may include an International StaErepresentative of 
the United Steelworkers ofAmerica, to representtheunion 
in processing grievances, and shall give the Company 
written notice of the members of the Committee and any 
changes therein. 

13.02 I fa  matter arises which an employee wishes to take 
up with the Company, it shall first be discussed hy the 
employee with his foreman or other appropriate 
management representative. The employee shall have the 
right to be accompanied by his steward or committeeman. 

13.03 If the matter is not resolved to the satisfaction o f  
the employee as aresult ofsuch discussion,theemployeeor 
his representative may within twenty one days aiier the 
occmnce  ofthe fact or event which gave rise to the matter 
in dispute, deliver amitten statementofhis complainttothe 
department head or, in his absence, to a designated 
representative on the approved form stating the name ofthe 
foremanwith whomthe employee discussed hiscomplaint. 
Ifthecomplaint concems the meaning or application ofthis 
Agreement, it shall be considered agrievance and shall be 
settled in accordance with the following procedure p r i d ~ d  
that the employee has complied with Article 13.02. The 
Union shall forward a copy of the mitten statement of his 
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complaint to the Superintendent of Industrial Relations at 
the time it is reduced to writing. 

13.04 Step 1 
13.04.10 By the end of the tenth calendar day after the 
department head or his representative receives a grievance, a 
meeting to discuss the grievance shall be held by the 
department head or his representative, the foreman, the 
employee and his steward or committeeman. The 
departmenheadandthestewarddwillattempttoagree tothe 
scheduling of such meeting at a muhmlly satisfactory time. 

13.04.20 By the end of the seventh calendar day after the 
meetingreferredtoinArticle 13.04.10thedepartment head 
shall give the steward or committeeman an answe~ on the 
approvedform,andifthegrievanceisdenied, astatementof 
the reasons for such denial. A copy of any Step 1 answer 
will be forwarded to the Union. 

13.05 Step2 
13.05.10 The grievance shall not be carried further unless 
by the end of the twenty-first calendar day after receiving 
the answer of the depatment head under Step 1 the Union 
delivers to the Superintendent of Industrial Relations witten 
notice of referral to Step 2. Such notice shall specify the 
clause or clauses in the Agreement which it is believed the 
Company has violated, and shall State the reason orreasons 
the answer ai Step I is unsatisfactory. (For example, the 
notice shall state whether or in what manner the Company's 
interpreauon of a clause or understanding of the facts is 
disputed.) 

13.05.20 By the end of the thirtieth calendar day after 
receivingthenoticeofreferral under 13.05.10, ameetingto 
discuss the grievance shall be heldhy the Superintendent of 
Industrial Relations or his representative and the Grievance 
Committee. Tne Company will make the necessary 
arrangements ifthe Step 2 Referral Notice indicates that the 
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grievor andlor his steward are required to be in attendance at 
the Step 2 meeting. 

13.05.30 By the end of the seventh calendar day after the 
meeting referred to in 13.05.20 the Superintendent of 
Industrial Relations or his representative shall give the 
employee or his representative an answer in writing. 

13.06 Step3 
13.06.10 The &wanet shall not be carried fuaherunleu bv - 
the end ofthe ~enty - r in t  calendar day afier rneiving the 
answer a i  the Supenmendent of 1nducm.d Relations or his 
rrpmenrativc. the (iicvmncz Commince delivers to the 
Company wttm notice refernng the grirvancr to 
Arbitration. 

13.06.20'1hc following list ofsixarbinatonwill kselccred 
on a mution basis in llphahrical order to hcu grievances 
r&md 10 Arbimtwn: 

Peter Ballon 
Cad Brmr 
Jane Devlin 
Ian Hunter 
Paula Knopf 
Man Mitchnick 

13.06.21 Gnevancn will k assigned to arbitraron in Ih; 
normd rutation in order of the date on which they arc 
referred to vbilratmn. In the event of more than one 
referral on the s m e  date the order sMI he decided on the 
basis a i  the lower or earlier pievancc number bring 
considered as refend first 

13.06.22 In anycasewhneanarbiwtor isunableroprnvide 
he~ngdates~thinsixfydaysofthcdatethe prievance wac 
referredroArbimrion,thcpuuamaybymurualagrprment 
extend the sixry day penod or erthcr p- may elect Io refer 
the case IO the next arbitrator on the list. In such cases the 
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arbitratarnotusedwillbe by-passedandwillbeusedagain 
on the next n o d  rotation. 

13.06.2.3 Hearingswill be held alternately on Company and 
Union premises or at othex lccatim by mutual agreement. 

13.0634 Tbe UNon will notify the Superintendent of 
Indumial Relations as far in advance as possible of the 
names of bargainii mit employees required to attend 
arbitration hearings as witnesses. 

13.0630 The Arbitcatnr shall not alter, modify or amad 
any p~ of tbis Agreement or make any decision 
inconsistent with its provisions. 

13.06.40 Subject to Article 13.06.30, the decision o€& 
Arbitrator shall bebinding on the Company, the Union and 
the employees. Any recompense may be made reuoactivr 
to the date on which the Wrinen grievance was received by 
the superintendent and for up to twenty-one additional days 
iftheemployee wuldnotreasMlabyhaveknown ofthe faci 
orev~tgivingrisetothehegrievan~~n~~toth~ datehe fin1 
discussed it with his foreman or other appmprias 
management representative. 

13.06.50The expenses of the Arbifrator shall be bomo 
equally by the Company and thc Union. 

13.07 General Natore Grievanm 
13.07.10 A &on of a general name between th 
CompanyandlheUnion astoth~meaningor~ppli~ti~" I 
the provisiom of this Agreement may be treated by tl 
Union as a grievance and submitted in Writing (signed c 
behalf of the Union by an executive of f iw of the Union) 
Step 2 of the Grievance Procedure within twenty- da! 
aRer the occmenoe of the f%t 01 event upon which su) 
question is based. 

13.07.11 Any grievance filed bytheCompmyclaimingthat 
the Union bas violated the provisions of this Agreement 
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mi? he filed 31 a griemnnce of3 tieneral Sniurc 21 Step I of 
the (jrmancc Pro;&.d~re within rweny-onc Jays sker the 
~ x c ~ n n c e u i t h c t ~ r i o r e \ ' e n t u p o n w h i c h c ~ c h ~ r ~ ~ c e ~ s  
hhed and procmsed ~n accordance uith Anicles 13.05 and 

13.07.20 Any diffcrcnce h e m e n  the Company and an 
employee ac ID whether Ihe employee is mcdaally (it 10 
@on hm job. may be submilred by the employee 31 Step 
2 ai hc (inevance Procedwc within twcnlyone days &er 
~nremplo?<c ~smfon~dofthr.decislonoftheCumpany In 
ihe mmer 

13.07.30 An) allegarion that an ernpld),?rc has bmn 
Jiichugd wirhautJusrcausernay hcnealedi,agrievance 
Jf a Gcned Nature which may be riled at Step 2 of the 
vnc!mn;e Prwedurr within ruenry.one days oi  the 
dochugc. 

13.08 Time limits rcisncd to Ln this Antclr uill he 
~ n c r r ~ ~ I  hy one ( I )  diy in rerpecr ofany ,wtutory holiday 
A$ defined in Article 0.UI. that fall- w t h i n  the applirzhla 
imc!nu 

7v.s !mils SCI out In this Anicle may he exrended b? 
g r m x n t  betseen the Cornpan) a d  thc Cniun 

3.09 .4 u~~engne,,ancei,~bcprocc;xdto the nenstep 
hrl  c(aD lhc re&wna uhy the prmious reply w m  
l"r3P.sra;rury 

If 'he Company x the L'niun tail 10 wply IO a griemncc 
p i n  the time limilr prcscnbed. or an? <~tcnsiun thereof, 
kt p" failing io reply shall he deemed to ha! e conceded 
k! gwance .  The iorqoing shall not preJUdlce thc panies 
.re: iuturc pnmances of a s~mdar n a ~ c .  prmiding 
irkation tn m u n g  1s g w n  the a h r  p a q  withm a 
;:id of thmy (30) days fmm rhc time the @cran;e wa5 
reacd to he conceded. 

13.06 
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The parties agree to give each other ten calendar days 
written notice prior to claiming a breach of time limits BS 

provided for in the second paragraph ofArticle 13.09. 

13.10 It is the intent of the parties to e r n e  that all 
employees’ complaints are dealt with in a reasonable and 
expeditious fashion and all meetings will be held at a 
mutually agreeable time within the time limits provided. 

ARncLE 14 
VACATIONS WITH PAY 
For Clerical, ab0 refer to Addendum A 
For Welded Beam, also refer to Addendum C 
For old UTO, also refer to Addendum D 
14.01 
Vacation Service Years 

1401.10 Corparate Service date is defined as the date 
on which continuous sewice (excluding layofi, etc.) 
commenced. 

All employees will receive one (l)vacationsewiceyearfor 
each year of service subsequent to December 31, 1994 
exceptthatanemployeewharequestsandisgrantedaleave 
of absence far the following reasons will receive one (1) 
service year less that propaion which weeks on leave of 
absence dwing the year bears to 52 weeks (to the nearest 
hundredth). 
a) leave for personal reasons other thm a parental or 

maternity leave. 
b) leave to accept an elected or appointed position with 

the United Steelworker ofAmerica 
c) leave to accept an elected or appointed position with 

any level of government or an agency thereof. 

14.01.40 On being rehired by the Company a person 
whose employment has previously been terminated and 
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vacation service years cancelled in accordance with Articles 
7.03.10(6) or (7) shall an becoming established be granted 
the vacation sewice yean he had at the time of such 
termination. 

14.02 
Reealar Vacation 

14.02.10 An employee with less than one vacation 
service year calculated to January I shall receive 1 day of 
vacation for each complete .08 of a vacation service year 
acquired by him during the previous calendar year up to a 
maximum of ten days with vacation pay of four per cent of 
the total wages paid to such employee during the previous 
calendar year. 

14.02.ZOAn employee with one or more vacation service 
years but less than five vacation service years calculated to 
January 1 shall receive two weeks ofvacation withvacation 
pay of four per cent of the total wages paid to such 
employee during the previous calendar year. 

14.02.30An employee with five or more vacation service 
years but less than nine vacalian service years calculated to 
January 1 shall receive three weeks of vacation with 
vacation pay of six per cent of the total wages paid to such 
employee during the previous calendar year. 

14.02.4OAn employee with nine or more vacation service 
years but less than fifteen vacation service years calculated 
to January 1 shall receive four weeks of vacation with 
vacationpayafeightpercentofthe total wagespaidtosuch 
employee during the previous calendar year. 

14.02.50Anemployee with fifteenor morevacationservice 
years but less than twenty vacation service years calculated 
to January 1 shall receive five weeks of vacation with 
vacation pay of ten per cent ofthe total wages paid to such 
employee during the previous calendar year. 
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14.02.60An employee with twenty or morevacationservice 
years but less than twenty-five vacation service years 
calculated to January 1 shall receive six weeks of Mcation 
with vacafion pay of twelve percent of the total wages paid 
to such employee during the previous calendar year. 

14.02.70An employee with twenty-five or more vacation 
service years calculated to January 1 shall receive seven 
weeks of vacation with vacation pay of fourteen pacent  of 
the total wages paid to such employee during the previous 
calendar year. 

14.03 
Vacation Bonns 

In calculating vacation pay for employees entitled to a 
regular vacationin accordancewith Article 14.02 avacation 
bonus equivalent to twenty percent of the regular vacation 
pay shall be paid in addition to the regular vacation pay 
except as provided in Article 14.07. Vacation bonus Shall 
be paid by separate cheque on a common date selected by 
the Company prior to May 15 each year. 

14.04 
Cnlcahtion of Ea-= 
14.04.10 Subjectto Articles 14.04.20 and 14.04.30,forthe 
purposes of this aaicle an employee's total wages for a 
calendar year means the amount reported by the Company 
to the Income Tax Branch of the Department of National 
R~enueastheeamingsofsuchemployeefwsuchyearless 
any amount paid to him as a vacation bonus in accordance 
with Article 14.03. Total wsges shall not include any 
taxable allowances considered as earnings for taxation 
PUrpaSes. 
14.04.20 Ifduing a calendar year an employee with one 
or more vacation service years who has worked at least 150 
hours hut less than 2080 hours during the year is absent 
fmm work for a period due to illness, accident 01 disability 

87 



ofanon-occupational name forwhieh benefits are payable 
(or would he payable if the employee were eligible) under 
the Extended Health Benefit Plan Nlrently in effect, that 
employee's total wages for such calendar year shall, for the 
purpose of this Article, be deemed to include the estimated 
amount he would have earned during such period (projected 
h m  his actual earnings for the time worked during the 
calendar war) UD to the followine maximums , I .  ~~ - 

If the employee has 1 or more vacation service years, 
hut less than 3 vacation service years, up to 175 hours 
of such period. 
If the employee has 3 or more vacation service years, 
hut less than 5 vacation service years, up to 350 hours 
of such period. 
If the employee has 5 or more vacation service years, 
hut less than 25 vacation service years, up lo 520 hours 
of such period. 
Ethe employee has 25 or more vacation service years, 
up to 1040 hours of such period. 

l4MJO lfduing a calendar year an employre with I 
or mow vaczliun sewice y c a ~  who has norkcd a1 kd51 40 
hours hut less h n  2080 h w n  dunng h c  year is ahsent 
hom tiorkforapenudduelorrr.cupsrlonal i n j q  ordiw-e 
incund inrhccourscofhisemplo).mcnruiththeCamp3ny 
and fur which he is paid'rcmporq Total Workplace Safery 
and lmunnce Board Renttiin, that employee's ionl wages 
for such calendar year shall, for the purpose ofthib Anicle, 
be deemed lo include the esurnated amounl he wuuld have 
rmed d u i n g  such penud (prqccred nom hi? actual 
cam~ngsiortherirneworkedd~ngrhcca1cnd;iryeu)uptu 
a maximum of 1040 hours or'such pcnod. 

14.05 
Scheduling Vacations 
14.05.10 On or afm December 1st of each year 
employees will be called upon to indicate preference for 
vacation time for the following year in the department in 
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which thcy are established or to which they have moved 
having been accepted on a job posting. Employees who do 
not indicate preference in vacation time when called upon to 
do so shall be scheduled by the Company after all othcr 
employees have indicated their preference. The operational 
requiremcnis shall govern vacation schedules, hut 
preference sM1 he given to employees in accordance with 
hargainii unit seniority where vacation periods requested 
conflict. Thevacationschedulesfarthedepartmmtshall~ 
posted on or before February 1st of each year, but shall be 
subject to changesmadenecessary hy operational problems 
or personal requests. 

14.05.20 All employees shall be entitled to schedule two 
weeks of their vacation entitlement as outlined in Article 
14.02, in the prime time period which shall include the 
period beginning the second week beginning m May 
thmugh to the third week beginning in October (inclusive), 
March school Break Week and the week m which 
Christmas Day falls. 

14.05.21When called upon to schedule their vacation 
employees shall either: 

1) schedule all weeks of vacation to which they me 
entitled, with not more than two weeks in the period 
beginning the second week beginning in May h u g h  
to the third week beginning in October (inclusive), 
March School Break Week and the week in which 
Christmas Day falls; or 

2) schedule only two weeks on the first opporiuniq and 
schedule the remainder &er all other employees have 
had the opporrUniry to schedul4providedthatnot~o~~ 
than four weeks in total are scheduled in the period 
beginning the second week heginning in May uvough 
to the third week beginning in October (incllliive), 
March School Break Week and the week in which 
Christmas Day falls; or 
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3) schedule only two weeks on the first oppart””iq, two 
more weeks on the second oppommity, and schedule 
the remainder after all other employees have bad the 
opporhmity to schedule 

14.05.22 Vacation weeks which become vacant after all 
employees have scheduled their vacation will be posted for 
five days. For the purposes of this Amcle a week of 
vacation is considered to be vacated when the employee 
becomes established in another department in accordance 
with Arricle 7.09 or when the employee permanently 
promotes or transfers to an occupation not in the hagaining 
unit or when the employment of an employee who had 
vacation scheduled in such week is terminated under the 
provisions of Article 7.03.10. The successful applicant for 
each vacant week pasted will be selected according to the 

1) A vacated week in non prime time periods will go to 
the most senior applicant applying. An employee will 
not, however, be allowed to give up a prime time week 
for a non prime time week. 

2) The most senior applicant who has not had the 
appolblnity to schedule as many prime rime weeks of 
vacation as the employee next above him will be 
entitled to a vacated prime time week, regardless of the 
original method of scheduling selected under Article 
14.05.21. 

3) A week left vacant a s  a result of a move under (1) or 
(2) will not be posted. 

14.05.23 when a plant shut down of one or more complete 
weeks is declared by the Company, the week or weeks of 
shutdown wiU be considered to be vacated vacation weeks 
forthepurposes ofArticle 14.05.22. Subjentooperational 
requirements, employees will be permilted to reschedule 
unused vacation, previously scheduled before or &er the 
shut down period, to the week or weeks of the shutdown. 

following rules. 
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Vacation weeks I 4  vxmt .% a rcsult oibcing rescheduled 
to a shut down period uill nor hr- purtcd. 

14.05.24 ForthcpurpoxofAmclcs 14.05 21 and 14.05.22. 
" h e  pcnod bqyMlng h e  scwnd week heginning in May 
rhroughtothelhird w n k k ~ n n i n g  inOcrokriinclusivcl" 
shall k defined as fAowr: 

2005 . May R though Ocrokr 22 inclusive 
2006 - May I? I~JOJ& October 21 inclusive 
2007 - May 13 through October 27 incIusi\c 

14.06 
that eligihle empluyec\ m u n  take varatmns 

14.07 

The Company md the Uniun agreeon thepnnciplc 

Pay io Lieu o f \  scation 
14.07.10 .Zn emplqrruhoccemploymt irtrrminarcd 
1naccordanceu~h.~niclc7.0?.10,shall,a~soonaspois~hlr 
&er suchtermination, bepaidthe amount due to h&h lieu 
of vacation calculated in accordance with this Article 14 to 
the date of termination. Pay in lieu of vacation to an 
employee with less than one year of service who terminat= 
his employment shall not include vacation bonus. 

14.07.20 An employee being laid off may, at the h e  of 
layoff, request that his vacation pay be included on his 
payoff. Where such a request is  made he will be entitled to 
receive his outstanding vacation pay based on his previous 
vacation year's eamings on his next cheque. 

ARTICLE 15 
15.01 
Wages 
For Clerical, also refer to Addendum A 

15.01.10 The Co-operatiye Wage Study (C.W.S.) Manual 
for Job Descriptio% Classification and Wage 
AoininisWation, dated August 1,1984, (hereinafter referred 
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to as "The C.W.S. Manual") is  incorporated into this 
Agreement as Appendix "A" and its provisions shall apply 
as if set forth in fdl herein. 

15.02 Each job shall be described and classified and a rate 
ofpayappliedtoeachjobinaccordancewiththeprovisions 
of this Agreement. 

15.03 
Standard Hoork Waee Scale 

15.03.10 Effective August 1, 2004 for all employees the 
following standard hourly wage scale will be in effect for 
all jobs classified under '"The C.W.S. Manual" which 
constimes Appendix "At of this Agreement and were 
formerly paid "A" bonus and will remain in effect until 
August 1,2005. 

HOURLY WAGE SCALE (H23) 
(formerly H22 - A-bonus) 

Job Rate Job Rate 
Class per Hoor Class per Hour 
1 19.558 25.877 

26.218 2 19.786 
3 20.015 
4 20.752 
5 21.093 
6 21.435 
7 21.777 
8 22.118 
9 22.460 
10 22.802 
11 23.143 
12 23.485 
13 23.827 
14 24.168 
15 24.510 

19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 

26.560 
26.902 
27.243 

27.927 
28.268 
28.610 
28.952 
29.293 
29.635 
29.977 
30.318 
30.660 

27.585 
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l h  24~X52 34 31.001 ~~ .. - ~ 

17 25.193 35 31.343 
18 25.535 36 31.685 

Effective August I, 2004 for all mployeps the following 
standard hourly wage scale will be in effect for all jobs 
classified under '"The C.W.S. Manual" which consmuteS 
Appendix "A" of this A m e n t  and were formerly paid 
'B" bonus and will re- in effect until August 1,2005. 

HOURLY WAGE SCALE (EM) 
(formerly E22 - B-bonus) 

Job Rate Job Rate 
class per Hour Class per &or 
1 19.558 19 24.956 
2 19.786 20 25.253 
3 20.015 21 25.550 
4 20.494 22 25.848 
5 20.791 23 26.145 
6 21.089 24 26.443 
7 21.387 25 26.741 
8 21.683 26 27.037 
9 21.981 27 27.335 
10 22.279 28 27.633 
11 22.576 29 27.930 
12 22.873 30 28.221 
13 23.171 31 28.525 
14 23.468 32 28.822 
15 23.766 33 29.120 
16 24.064 34 29.417 
17 24.360 35 29.714 
18 24.658 36 30.012 

Effective Aogusr 1,2004 for all employees the following 
standard hourly wage scale will be in effect for all jobs 
classified under "The C.W.S. Manual" which consbtutes 
Appendix "A" of this Agreement and were formerly paid 
"C" bonus and will remain in effect mtil August 1,2005. 
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HOURLY WAGE SCALE (Has) 
(forme* H22 - C-bonus) 

Job Rate Job Rate 
Class ~ e r H o u r  Class oerEour 
1 i9.558 19 54.137 
2 19.786 20 24.395 
3 20.015 21 24.653 
4 20.265 22 24.912 
5 20.523 23 25.169 
6 20.781 24 25.428 
7 21.040 25 25.686 
8 21.297 26 25.944 
9 21.556 27 26.202 
10 21.814 28 26.460 
11 22.072 29 26.718 
12 22.330 30 26.976 
13 22.589 31 27.235 
14 22.846 32 27.492 
15 23.105 33 27.751 
16 23.363 34 28.008 
17 23.620 35 28.267 
18 23.879 36 28.525 

Effective August 1, 2005 for all employees the following 
standard hourly wage scale will be in effect for all jobs 
classified under "The C.W.S. Manual" which constitutes 
Appendix '"A" of this Ageemem and were formerly paid 
"A" bonus and will remain in effect until August 1,2006. 

HOURLY WAGE SCALE (E23) 
(formerly E22 - A-bonus) 

Job Rate Job Rate 
Class prHonr Class perHour 
1 19.949 19 26.395 
2 20.182 20 26.742 
3 20.415 21 27.091 
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~ 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 

21.167 
21.515 
21.864 
22.213 
22.560 
22.909 
23.258 
23.606 
23.955 
24.304 
24.651 
25.000 
25.349 
25.697 
26.046 

~ 

22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 

27.440 
27.788 
28.137 
28.486 
28.833 
29.182 
29.531 
29.879 
30.228 
30.577 
30.924 
31.273 
31.621 
31.970 
32.319 

FKcctive August I ,  2005 for all employees ihc following 
swndard huwly wage scale will k in effect for all jobs 
classified undrr "The C.\s'.S Manual" which comtmes 
Appendix "X of this Agnrment and were formerly paid 
..IY honus w d  w 1 1  remain in eflcct until August I ,  2006. 

HOCKLY WAGE SCALE (Ht4) 
(tonnerl, H22 - Bboous) 

Joh Rate Jab Hale 
Class perHour Claw perHour 
I 19.949 19 25455  
2 20.182 20 25.758 
3 20.415 21 26.061 
4 20.904 22 26.365 
5 21.207 23 26.668 
6 21.511 24 26.972 
7 21.815 25 27.276 
8 22.117 26 27.578 
9 22.421 21 27.882 
10 22.725 28 28.186 
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11 23.028 29 28.489 
12 23.330 30 28.792 
13 23.634 31 29.096 
14 23.937 32 29.398 
15 24.241 33 29.702 
16 24.545 34 30.005 
17 24.847 35 30.308 
18 25.151 36 30.612 

Effedive August 1, 2005 for all employees the following 
standard hourly wage scale will be in effect for all jobs 
classified under "The C.W.S. Manual" which constitutes 
Appendix "A" of this Agreement and were farmerly paid 
"C" bonus and will remain in effect Until August I ,  2006. 

HOURLY WAGE SCALE m25) 
(formerly E22 - C-banns) 

Job Rate Job Rate 
Class perEonr Class perEour 
1 19.949 19 24.620 
2 20.182 20 24.883 
3 20.415 21 25.146 
4 20.670 22 25.410 
5 20.933 23 25.672 
6 21.197 24 25.937 
7 21.461 25 26.200 
8 21.723 26 26.463 
9 21.987 27 26.726 
10 22.250 28 26.989 
I1 22.513 29 27.252 
12 22.777 30 27.516 
13 23.041 31 27.780 
14 23.303 32 28.042 
I5 23.567 33 28.306 
I6 23.830 34 28.568 
17 24.092 35 28.832 
18 24.357 36 29.096 
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Effective August 1,2006 for all employees the following 
standard hourly wage scale will be m effect for all jobs 
classified under '"The C.W.S. Manual" which constitutes 
Appndix '"A" of This Agreement and were formerly paid 
"A" bonus and will remain in effect until July 3 1,2007. 

HOURLY WAGE SCALE (EZ3) 
(formeriy 822 -A-banus) 

Job Rate Job Rate 
Class wrHour Class aerHaor 
1 50.348 19 56.922 

3 20.824 21 27.633 
2 20.585 20 27.277 

4 21.590 22 27.989 
5 21.945 23 28.344 

7 22.657 25 29.055 
8 23.012 26 29.410 
9 23.367 27 29.766 
10 23.723 28 30.122 

6 22.301 24 28.699 

11 24.078 29 30.476 
12 24.434 30 30.832 
13 24.790 31 31.188 
14 25.144 32 31.543 
15 25.500 33 31.899 
16 25.856 34 32.253 
17 26.211 35 32.609 
18 26.561 36 32.965 

Effective August 1,2006 for all employee the following 
standard hourly wage scale will be in effect far all jobs 
classified under "The C.W.S. Manual" which eonstlmes 
Appendix "A" of this Agreement and were formerly paid 
" B  bonus and will remain in effect until July 31,2007. 

HOURLY WAGE SCALE W 4 )  
(formerly H22 - Ebonus) 
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Job Rate Job Rate 
Class per Hour Class per b u r  
1 20.348 19 25.964 
2 20.585 20 26.273 
3 20.824 
4 21.322 
5 21.631 
6 21.941 
7 22.251 ~~ 

8 22.559 
9 22.869 
10 23.179 
I 1  23.488 
12 23.797 
13 24.107 
14 24.416 
15 24.726 
16 25.036 
17 25.344 
18 25.654 

21 26.582 
22 26.892 
23 27.201 
24 27.511 
25 27.821 
26 28.129 
27 28.439 
28 28.749 
29 29.058 
30 29.367 
31 29.677 
32 29.986 
33 30.296 
34 30.605 
35 30.914 
36 31.224 

Effective August 1,2006 for all employees the following 
standard hourly wage scale will be in effect for all jobs 
classified under "The C.W.S. Manual" which ConstiNtes 
Appendix ' "A  of this Agreement and Were formerly paid 
"C" bonus and will remain in effect until July 31,2007. 

HOURLY WAGE SCALE W5) 
(formerly E22 - C-bonus) 

Job Rate Job Rate 
Class perHour Class perHour 
1 20.348 19 25.112 
2 20.585 20 25.381 
3 20.824 21 25.649 
4 21.084 22 25.918 
5 21.352 23 26.186 
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6 21.621 24 26.455 
7 21.890 25 26.724 
8 22.157 26 26.992 
9 22.427 27 27.261 ~~ 

10 22.695 28 27.529 
I L 22.964 29 27.797 
12 23.232 30 28.066 
13 23.502 31 28.335 ~ ~~~ 

14 23.769 32 28.603 
15 24.038 33 28.872 
16 24.307 34 29.140 
17 24.574 35 29.409 
18 24.844 36 29.677 

15.03.20 Effective on the dates specified in Article 
15.03.10, all employees shall have their rates of pay 
adjusted as follows: 

a) If the employee is not receiving an out-of-tine 
differential prior to the dates specified in M c l e  
15.03.10, the rate of pay of such employee shall be 
adjusted toconfotm tothestandardhourlyrfcrthat 
employee's job, as provided in Article 15.03.10. 
If the employee is receiving an ou t -d ine  differential 
priortothe datesspecifiedin Article 15.03.10,therate 
of pay of such employee shall be increased by the 
amount by which the rate for Job Class 1 has been 
increased as provided in Article 15.03.10, and the 
following shall govern. 
1) If the employee's new rate resulting h m  such 

increases is pater  ulan the standard hourly rate 
for the job as provided in Article 15.03.10, the 
amount by which such employee's new me is 
greaterthantheratespm~dedinArticle 15.03.10, 
shall become such employee's new out-of-line 
differential (which shall replace the former out-of- 

b) 
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line differential) and shall apply in accordance 
with the provisions of this Agreement. 

2) If the employee's new rate resulting from such 
increases is equal to or less than the standard 
hourly rate for the job, as provided in Article 
15.03.10, the rateofpay ofsuch employeeshall be 
adjusted toconformtothestan~haurlyratesfor 
the job as provided in Article 15.03.10, and the 
former out-of-line differential shall be terminated. 

15.03.30 As of each date the new standard hourly wage 
scale becomes effective the standard hourly wage scale rate 
for each job class therein shall become the standard hourly 
wage m e  for all jobs classified within such job class, and 
shall so continue for the duration of the standard hourly 
wage scale and shall be applied to any employee in 
accordance with the provisions of this Agreement. 

15.03.40 Each standard hourly wage rate established under 
Article 15.03.10 shall be: 

a) the established rate ofpay for all smigh-time hours of 
WO& 

b) the establishedminimumrate ofpay forpurpases ofthe 
minimum guarantee under any incentive plan for any 
job; 
the established hourly base rate of pay and minimum 
guarantee far any new or revised incentive applied to 
the jab. 

c) 

15.04 
cost of fivinp. 
15.04.10 Following the release of the Consumer Price 
Index far July 2004 by Statistics Canada based on the 1981 
equals 100 index, the Company shall compare such index 
with the Consumer Price Index for April 2004. 

15.04.20 Effective with the first pay period following the 
release afthe Consumer Price Index for July 2004, and on a 
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similar hasis qu&rly therafter, awst of living allowance 
will he paid on the hasis of one cent for each .I25 increase 
for the comparison periods listed below: 

15.0430 Such allowance will he paid for straight time 
hours worked only, and will not he paid far overrime hours, 
premiumhoursorusedasahasis forcalculationofoverrime 
or incentive payment. 

15.04.40 ShouldtheComer P r i c e u x  initspresent 
form based on the formula 1981 equals 100 become 
unavailable, the parties shall attempt to adjust this Article 
or, if agreement is not reached, request Statistics Canada to 
provide the appropriate conversion or a d j w e n t  which 
shall be applicable as ofthe appropriate adjustment date and 
thereafter. 

15.04.50 The cost of living allowance referred to in 
Article 15.04.20 will be reduced on the same hasis as the 
increases provided far herein if the Consumer Price Indices 
on the review date specified herein are helow the indices 
used for comparison pu~poscs. 
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15.04.60 Effective A-t 1,2005, the total amount of the 
cost of living allowance in effect at July 31,2005 will he 
added to the Standard Hourly Rates. 

15.04.70 Effective August 1,2006, the total amount of the 
cost of living allowance in effect at July 31,2006 will be 
added to thc Standard Hourly Rates. 

15.04.71 Effective July 31, 2M7, the total amount of the 
COST of living allowance in effect at July 31,2007 will be 
added to the Standard Hourly Rates. 

PPXIli"mS 
15.05.10 The Company shall pay employees, except those 
working on the day shitl, a shift premium on the following 
basis. 

I) For scheduled hours worked by employees on the 
afternwn shift (3 p.m. to 11 p.m. or 4 p.m. to 12 
midnight) a shift premium of 15 cents per hour. 

2) For scheduled hours worked by employees on the night 
shift (1 1 pm. to 7 a.m. or 12 midnight to 8 am.) or on 
any scheduled shift beginning at or after 430 psn., a 
shift premium of 25 cents per hour. 

15.05.20 The Company shall pay employees a Sunday 
premium of 35 cents per hour for all hours worked during 
thetwenty-fourhourperiodbeginning 1201 a.m. Sunday or 
the shift sfaning time closest thereto. 

15.06 Shift premiums and Sunday premiums shall not 
form a part of the hourly rate for the purpose of calculating 
overtime or incentive pay, nor shall they provide a basis for 
changing or rearranging schedules. 

PIoduaion and Maintenance Jobs 

15.07 Except as oth-se provided herein, the 
established rate of pay for each production or maintenance 
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job,otherthanatadeormft apprenticejoborlearnerjob, 
shall apply to any employee during such time as the 
employee is required to perform such job. 

Trade or Craft Jobs 

15.08 Except as otherwise provided hereiq the 
established rate of pay for a bade or crafl or apprentice job 
shallapply to anemployeedulingsuohtimeasmewployee 
is assigned to the respective rate classifications in 
accordance with the provisions of this Agreement. 

15.09 
Learner Rates 

15.09.10 A schedule of Learner rates, for the respective 
training periods of 520 hours of actual learning orperience 
with the Company on jobs requiring a Learner schedule as 
set foah in Appendix "C" is established at the level of the 
standard h w l y  wage scale rates fa the respective job 
classes determined on the basis ofthe required employment 
baining and experience time specified in factor 2 of the job 
classification recard of the respective job for which the 
Learner period is preparatory as fallows: 

1) Seven to twelve months: 
a) one Learner period classification at a level two job 

classes below the job class of the job. 

a) a h t  Learner period classification at a level four 
job classes below the job class of the job; and 

b) a second Learner period classification a! a level 
two job classes below the job class of the job. 

a) it is the intention of the parties that employees 
acceding to jobs hihis category shall have s p t  a 
minimum of one year as a helper to the job OT on 
other related jobs. Any employee with less ulan 

2) W e e n  to eighteen months 

3) Nineteen months and above: 
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one year's required experience shall have his 
Learner period extended by remaining in thc thud 
Leamer period classification for an additional 
period equal to the time he lacks; and 

b) a fmt Learner period classification at a level six 
job classes below the job class ofthe job; and 

c) a second Learner period classification at a level 
fourjobclassesbe1owthejabclassofthejob;and 

d) a third Learner period classification at a level two 
job classes below thejob class of the job. 

15.09.20 Employee's time spent on a job requiring a 
Learnerscheduleshall becumulativc Perjodsoflessthan8 
hours shall not be counted toward completion of a Learner 
schedule. Periods of less than 8 hours shall be paid for at 
the standard hourly rate of the job 

15.0930 Any employee who has qualified for a job 
through a Learner schedule shall not be required to repeat 
the Learner schedule. 

15.09.40The appropriate Learner rate level to which to 
assign any employee acceding to a job requiring a Leamer 
schedule shall be determined by crediting the employee 
with: 

1) learner time previously accumulated an that job; and 
2) an assessment of the time worked for the Company on 

thejobunder consideration andanyjobwhichprovided 
related training opportunity far the job under 
consideration. 

15.0950 The established Learner rate of pay for each 
Learner period classification shall apply to an employee in 
accordance with the Learner training periods as defined in 
Article 15.09.10. However, anemployeewhoserat~ofpay 
prior to the assignment to ajob having a Learner schedule is 
higherthantheminimumrateoftheLeamerjobtowhichhe 
has acceded shall maintain his rate but not higher than the 
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s tanhd  hourly rate of the job being learned, until suchtime 
astheratefortheapplicableLeamerperiodclassificationis 
equal to or exceeds his present rate. 

15.09.60 The list of Learner jobs which is Appendix 
"C" of this Agreement may be added to or deleted h n  by 
muhlal agreement of the Company and the Union. 

15.10 
Out-of-Lime Differentials 
15.10.10 As ofthe date of this Aseement and mnuallv 
thereafter, the company shall furnish to the union a list df 
present employees who are to be paid out-of-line 
dif€-tials and such list shall contain the following. 

1) Name of employee to whom such out-of-line 
differential is being paid. 

2) Job ti~~ofjobonwhichout-of-linedifferentialisbeing 
paid. 

3) Jab classification of such job. 
4) Standard hourly wage scale rate of such job. 
5 )  Amount of out-of-line differential. 
6) Date such out-of-line differential became effective. 
15.10.20 Except as suchout-of-linedifferential may be 
changed by the means hereinafter provided, any employee 
included in the list referred to in Article 15.10.10 shall 
continueto be paid such out-of-line differential duringsuch 
time as the employee continues to occupy the job for which 
the differential was established. 

15.1030 Ifan emplayeewithanout-of-linedifferwtial 
accedes to a job having a higher standard hourly rate,then 
the differential shall be reduced by the amount of the 
increase in the standard hourly rate. 

15.10.40 ifanemployee withanout-of-line differential 
is assigned to another job and under the terms of this 
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Agreement a lower standard hourly rate is applicable, then 
the out-of-line differential shall be terminated. 

15.10.50 If such employee referred to in Ariicles 
15.10.30 and 15.10.40 shall berehxnedto thejob for which 
the out-of-line differential was established, the out-of-line 
differential shall be reinstated except as it may have been 
rehcedoreliminated bytheprovisionsofAcle 15.10.70 
or 15.10.80. 

15.10.60 If an employee with an out-of-line differential 
is transferred to a job of equal or lower job class at the 
request of managemenk then the higher of the two rates 
shall apply namely the rate of the employee's regular jab 
including any out-of-line differential that may exist. 

15.10.70 In addition to the other means provided in this 
Agreement, increases in the increment between jab classes 
shall be used to reduce or eliminate out-of-line differentials. 

15.10.80 Notwithstanding the provisions ofArticle 15.03.20 
when the agreed upon classification for a newly created job 
requits a rate which is lower than the estimated rate 
assigned to the job by the Company when the job is first 
established the resulting out-of-line differential shall be 
reduced or eliminated by increases in the increment between 
job classes and one half of the amount of increases to the 
base rate. 

15.10.81 All aut-of-line differentials resulting from the 
application of 6.02 J of the C.W.S. Manual shall be subject 
to the provisions of Article 15.03.20 of this Agreement 
except the following out-of-line differentials which shall be 
subject to the provisions of Article 15.10.80 of this 
Agreement. 

1) The out-of-line differential which results from an 
original estimation ofthejab class foranewjob and its 
finalization under the C.W.S. M a n d .  
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2) That part of any out-of-line differential which rsults 
fiom the first re-estimation of an original estimation of 
a job class for a new job before its finalization under 
the C.W.S. Manual should such finalization produce a 
job class lower than the job class produced by the first 
reestimation. 

15.10.90 Excepting the application of the out-of-line 
differential as called for herein, the terns of this Agreement 
governing transfers shall apply. 

pavoavs 

Wednesday. 
15.11 Normally employees shall be paid every second 

15.12 
Temwra~v Moves 
15.12.10 An employeemoving temporarily to abigherpaid 
job after the beginning of a shifl and working on such job. 
for the remainder of such shift shall be paid the higher rate 
h m  the time he moved to such job until the end of such 
shifl 

15.12.20An employee moving temporarily to a higher paid 
job and revding to his regular job before the end of the 
shin will be paid for such shift on the following basis. 

1) If he works on the higher rated job for less than one 
hour he will not be considered to have moved up and 
will be paid his regular rate for the entire shift. 

2) If he works on the higher rated job for more than one 
hour he will be paid at the higher rate for four hours or 
farthenumberofhours workedonthehigherratedjob, 
whichever is greater. 

3) If he moves to a higher rated job at the request of the 
Company on two or more occasions on the sameshift 
for purposes other than personal relief of an employee 
onthehigherratedjob heshall beconsideredashaving 
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moved up for more than one hour in accordance with 
Item (2) above. 

15.1230 Anemployeemoving temporarily to alowerrated 
job at the request of the Company after the beginning of a 
shift shall be paid for hours worked on such shift at his 

15.12.40 If an employee reports for work when 
scheduled and work on his line of sequence is not available 
for him for at least 4 hours during tha! shift he shall be paid 
the rate of his regular job for 4 hours 

regular rate. 

15.13 An employee who is called for jmy duty, or 
subpoenaed to appear as a witness in a court of law, will be 
wid for each day of iw or witness duty the difference 
betweenhisstandardho~lyrateforhisreg~larshiftandth~ 
payment he receives forjury or witness duty. The employee 
will present proof of service and the amount of pay 
received. 

Funeral Pav 
15.14.10 Anemployee shall be permitted timeoff from 
work for the purpose of amngjng and attending the funeral 
of a member of his immediate family, up to a maximum of 
three days. Where any of such days fall on a scheduled 
workingday fortheemployee, heshallbepaidafuneralpay 
allowance for each day equivalent to 8 times the average 
hourly rate earned by him in the preceding pay period. 
Immediate family shall mean spouse, son, daughter, mother, 
father, sister, brother, mother-in-law, father-in-law, 
son-in-law, daughter-in-law, sister-in-law, brother-in-law, 
grandmother, grandfather, grandchild, common-law spouse 
as defined in Article 1.01 of the Extended Health Benefit 
Agreement and the parents of such common-law spouse. 



Bereavement Pay 
15.14.20 An employee, not entitled to funeral pay under 
Article 15.14.10, shall bepermitted,upanrequest, oneday 
offwork with pay in the event of the death of a member of 
his immediate family as defined in Article 15.14.10. H e  
shallbepaidabereavementpayallowan~eforsuchdayof8 
timestheaveragehourlyrateeamedbyhiminth~pre~~g 
pay period. Such time off will be given on the day of the 
death or on the first or second day immediately following. 

Severance Pay 
15.14.30 An employee with 5 or more years ofservice who 
has been laid off for 35 weeks in any period of 52 
consecutive weeks, or who has been advised in writing by 
theCompany'sHumanResourcffDepartmentthatbisrefrrm 
to work is unlikely, may elect to receive severance pay BS 

outlined below provided he abandons his recall rights mder 
the Collective Agreement and terminates his employment 
with the Company 

The Company shall add to the amount payable in 
accordance with the applicable legislation sufticient monies 
to enswe that such employee receives, in total, the 
equivalent oftwo normal non-overtime weeks for eachyear 
of service to a maximum of fifty-two (52) weeks. 

Pawent for Tickets 

15.14.40 Where an employee isrequiredbytheCompmyt0 
maintain or renew a ticket or licence to establish aparticdar 
level of competency, and there is a cost to do so, the 
Company will reimburse each such individual so required 
the amount of the renewal fee upon presentation of 
appropriate proof of payment to his department 
superintendent. Such reimbursement will not include any 
portion of such renewal certification cost not arising kom 
the employee's employment with the Company, such as the 
normal driver's licence renewal fee 
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Carreetion of Errors 
15.15 Any mathematical or clerical ermrs made in the 
prepmation, establishment or application ofjob descriptions, 
job classifications, or standard hourly rates shall k 
corrected to conform to the provisions of this Agreement. 

Ineqaity Grievances 
15.16 Except as otherwise provided berein, no basis shall 
exist for an eniployee covered by this Agreement, to allege 
that a wage rate inequity exists, and no grievance on behalf 
of an employee allegjng a wage rate inequity shall be filed 
or processed during the term of this Agreement. 

ARTICLE 16 
STRIKES AND COCKOUTS 
16.01 There shall be no lockout by the Company and no 
intemptian of work work stoppage, strike, sit-do- 
slow-down or any other interference with production by an 
employee or employees during the term of th is  Agreement. 

16.02 Intheeventofaseikeorworkstoppageandunl~s 
the Union by its recognized officers renounces said 
unauthorized strike or work stoppage, either general or 
partial,withintwenty-fo~hoursafterthe commencement of 
such strike or work stoppage, and declares any picket line 
set up in connection themvifh to be unauthorized and not 
binding on the Union, the deduction of Union dues under 
this Agreement may be suspended by the Company for a 
period of not less than one or more than six months. Such 
suspension shall be for such period as the Company deems 
reasonable having regard to all the circumstances and the 
exercise of its discretion may be reviewed by the Arbimtor 
setupasprovidedinArticle 13.06. 

110 



ARTICLE 17 
PENSION, EXTENDED HEALTJ3 BENEFIT AND 
S.U.B. AGREEMENTS 
17.01.10 The Company agrees to provide a dehned benefit 
pension plan. The terms and Conditiom of the Pension plan 
are set out in the Pension Agreement (which is the legal 
Plan text as filed with the pension authority under the name 
“Algoma Steel Inc. Hourly Employees Pension Plan” 
established effective September 17, 2001). The Pension 
Agreement is incorporated into, and forms part of this 
Collective Agreement. 

17.01.20 The Extended Health Benefit and S.U.B. 
Agreements between the Company and the Union are 
supplemental to this Agreement, but nothing contained 
herein shall &cct the termination dates 01 any othez 
provisions of such agreements. 

ARTICLE IS 
LETTERS OF AGREEMENT 
18.01 The current Letters of Agreement are supplemental 
to this Agreement, but nothing contained herein shall affect 
the termination dates or any other provision of such Letters 
of Agreement. 

ARTICLE 19 
U.S.W.A. EuMANlTy FUND 
The Comuany amees to make a DaYroll deduction of $0.0 1 . .  
ptr hour io r ied ‘hm eich Local 2251 cmployee. r h c l x i  
amount deducted from all such emp10,vers will be remised 
10 [he Strelworkdllumanity Fundat Ih~ddresspm~~idrd  
hy thc Lnion ?t thr. same lime as the Company renits 
regular Cnim dues. 



The total amount deducted from each employee will be 
recorded as a charitable donation and included as such on 
each employee's T4 slip. 

The Company agees to match the employee contributions 
of $0.01 per hour worked by each Local 2251 employee. 

ARTICLE 20 
DURATION OF AGREEMENT 
20.01 This Ameement shall be effective from A w t  1. - 
2004 to July 31, 2007 and thereafter from year t;, ye& 
unless either party gives written notice oftemination at the 
end of a contract year (commencing with the year ending 
July 3 1,2007) not more than ninety (90) days nor less than 
sixty (60) days prior to July 3 1 of such year. 

ARTICLE 21 
PROFIT SEARING PLAN 
The Company and the Union agree to continue the existing 
profit sharing p l q  for all employees including non- 
bargaining unit employees. 

The formula to be used will be based on a percentage of 
annual income from operations: 

Annual Income 
From O p t i o n s  Profit Sharing Percentage 

On first $50 million 0% 
On income over 
$50 million to $100 million 6% 
On income over $100 million 
to $150 million 8% 
On income in excess 
of$150 million 10% 

Payment will be made within 90 days of the close of the 
fiscal year. 
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Effective in fiscal 2005 profit shuing will be paid in :WO 

inslallmmls, 50% of the proicctcd profit sharing pa)mmts 
will he paid within 30 Lays ofthe mlmc of03 rmca l s .  
The remaining profit sharing paymen& ifany. shall he paid 
within 90 days of the close ofthe fiscal year. 100% ofthe 
profit shanng pool will be pard out. 

Profit Sharing and dth~r special paymrnls (including 
remucmring payment) shall be excluded tiom the 
calculation of Vacanon Pay. 

"Annual Income horn Operatims" is defined as "income 
from operations". excluding charges for interest and other 
financial cxpmse. ~nlerest mcome. divided$ on prefnnd 
shares, income mxes. cxvaordmary t t m s ,  "ne-time m d  
other special charges. 

Accounting pnnciplss used to  calculate the profit shaing 
payment will he mmisicnt Accounting principles Vnl be 
the came a\ those used in 1991 Audited Stavmmts md 
generally accvpted xcounnng pnncipln. If  acwuning 
principler chmgc, and h i p  will haw  a mdtcnal effeec on 
profit sharing. Company to iniorm Lnion. Agrccmcrt 10 
amend iarmula of plan 10 offset changes in acuounmg 
principles. 

Rofit sh&ng paymrnrs U i l l  be paid on the has13 of holrs. 
The tolal amount of h e  Rofit Shanng Pool will he dwied  
by tolai hourcroeslablishthu hmrly protit share. LndivlJual 
profit sharing payment wII be equal to the hourly pnfi t  
share multiplied by individual'- hours. 

H o w  -hall he dcfincd as. - straight tims hours worked, - \acarmns and scrtutory holidays - jury duty and bercavrment I c i \e  - leave for union hwincrs 

I I3  



. members in receipt of sickness and accident benefia or 
salary continuance and Woken  compensation to a 
maximum of 1 year. 

ARTICLE 22 
MAINTENANCE OF EARNINGS 
i) in the event ofjob elimination employees will be: 

a) laid off with Income Security, or 
b) working and/or training on new occupations with 

100% e m i n z s  motection based on the followine 
I .  ~ 

for five ( 5 )  years. 
paid the rate of the new job if greater than @) 
above. 

c) 

ii) Calculate the average 
a) sfraight time earnings excluding COLA, less any 

current M.O.E., of employees for the past 12 
months or other agreed to period and established a 
M.O.E.HOURLY WAGERATEatIOO%ofthax 
average earnings. 

iii) Employees will be paid M.O.E.: 
HOURLY WAGE RATE excluding COLA for 
straight time hours worked only or rate ofjob he is 
working on, whichever is higher. 

b) COLA payments will continue as per Article IS of 
the collective agreement. The above M.O.E. rates 
are not changed during the 5 year protection 
period. 

a) 

iv) M.O.E. is eliminated: 
a) the date an employee signs a seniority or 

b) aftersyears; 
whichever occurs fmt. 

v) An employee on M.O.E. who subsequently qualifies for 
additional M.O.E. will have a new M.O.E. rate 
established andthetwoM.O.E.’swiU run concurrently. 
The employee will be paid the higher of the two rates 

promotion waiver; or 
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unhl the first M.O.E. is eliminated under item (iiil@). 
At lhat time thc remaining M.O.E. rate will apply for 

vi)  The company and union will meC1 IO discuss clo,urcc 
or reduced operations due tu new facilitim or 
elimination ofjobs including technological change and 
agne to modify s m i o d y  provision$, ac nquircd. 

the balance of IC% 5 year proteaion. 
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~ 

plant 
cade 
115 
168 
169 

170 

185 
258 
26 I 
272 Rev. 
1541 
1585 
90171 

APPENDM "C" 
JOBS REQLIIRDJG LEARNER PERIODS 

JobTitle 

Repairman (Scale) 
Heat Treater Mach. Shop 
Mach. Operator Mach. Shop 
(Radial Drill) 
Mach. Operator Mach. Shop 

Plate Worker Boiler Shop 
Roll Grinder 
Repaiman (Car) 
Heater R e p h m  
Machine Operator 
O b m e r  
Mach-Oper. Herben 
TurretLathe 

(oear C"Uer) 

DeDamnent 

Mech. Me. 
Shops 
Shops 

Shops 

Shops 
Roll 
Transportation 
Utilities 
Qmlity Control 
Quality C m l  
Shops 
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ADDENDUMA ~ CLERICAL 

A0 references to Artides in this Addendum refer to 
Artides contained in this Addend- unless indicated 
otherwise 

ARTICLE 5 
HOURS OF WORK 
5.01 Thenormal starting timeswillbe 7:OO am. t08:30 
am. The normal days of work will be Monday through 
Friday. 

5.02.10 Notwithstanding the provisions of M c l e  5.01, 
employees may, when necessitated by operatiom, be 
scheduled toworkhornordaysamerthanthaseoutlinedin 
Article 5.01. 

a) The hounofworkshallbe8 consecutivehourspaday 
with a 20 minute paid lunch period and the work w e k  
shall he five days per week. 

b) The normal shift starting times sM1 be 200 a n . ,  7:30 
am., 8:OO a.m., 390 p.m., 4W p.m., 11:OO p.m. and 
midnight. In cases where starting times other than as 
specifred above are scheduled the steward will he 
advised of the reasons. Should the Union contendthat 
such reasom are unjustified, they may file a general 
nature grievance. 

c) Employees working on a shift work schedule shall 
rotate shifts weekly where practical. 

5.02.20 Employees shall have a 20 minute lunch periad 
commencing not later than 5 horn  after their shift stating 
time. 

5.03.10 Employees shall be scheduled for the we& in 
acwrdance with their seniority as provided in this 
Agreement forthe work whichis available. Schedulesfor a 
work week shall be posted not later than Thursday at noon 
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of the preceding week and shall indicate for a period of at 
least one work week the hours of work, the work days, and 
the days off for each employee, but no employee shall be 
assured of any horn or day of work for which he is 
scheduled when work for such pend is not available. 

5.03.11 If during a work week, a change in the c m t  
schedule is necessary, the Company s M 1  reschedule 
employees unless it is impractical to do so or it is known 
that the employee or employes concerned will not be off 
work for a perid extending beyond the end of the current 
work week. Supervision will advise the department steward 
of any scheduling changes. 

5.03.12 In the case of employees assigned under Article 
7.05.80(a) the following shall apply. 

a) An employee replacing a shifi worker shall assume the 
schedule and days off of the employee being replaced. 
When it is h o w  that such vacancy will last three 
weeks or more, the incumbents working an the same 
job may, where practical, exercise apreference for days 
off for such vacancy. 

b) An employee who replaces another an a job, which is 
not at any time part of a two or three shift operation, 
shall take the days off which are available after all 
employees on such occupation have exercised their 
preference. 

5.03.20 If a schedule changes an employee's hours ofwork, 
regular days off or normal pattern or shift rotation and is 
posted &er the employee has worked his last scheduled 
shift ofthe week, thecompany shall notify theemployee of 
theschedulechangeinaccordancewith Article 12.02ofthe 
Main Agreement on the day such schedule is posted. 

In the event of a change to the work schedule within the 
workwee~th~su~isorshallnotifyth~employeeofsuch 
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change in accordance with Article 12.02 of the Main 
Agreement. 

5.0330 The work day shall be a period of 24 horn 
begjmimg at 1201 a.m. or the shift Staaing time closest 
thereto. The work week for the purpose of calculating 
overtime shall be a period of seven work days begirmiOg at 
12:Ol am. SIlodayortheshiflstamngfimecloseslthereto. 

Employees on the same job may exercise their preference 
for days off and for a day work schedule on the basis of 
theirUnitList Senioriolyor Corporate Senioritywhicheveris 
applicable. Wherever possible, an employee's two days off 
shall be consecutive. Employees may indicate their 
preferencepriortoDecemberbet 1. Suchelectionshallbee 
effective on the fist  full week of the succeeding mouth 
~~achan~~intheinnrmbentsoccurs,employeeswillbe 
allowedtoexerciseanewpreferenceonApril1 and August 
1 inthesamemanner. Suchelectionshallbeeffectiveinthe 
first 1 1 1  week of the succeeding month. 

5.03.50 Employees shall, at their earlies oppommity, 
notify their supervisors if they are unable to report for wak  
or will be late for work. 

5.03.60 If an employee reports for work on a scheduled 
shift and as a result of a lack of work or adverse worldng 
wnditions is sent home before working four hours, he shall 
be entitled to receive a minimum guarantee of four h o w  
pay at the regular hourly rate for the job for which he WBS 

scheduled unless: 

1) he was previously notified in accordance with Article 
12.02 of the Main Agreement that he would not be 
required, or 

2) the lack of work results from an incident which 
occurred not more than one hour before the employee 
was scheduled to begin work, or 
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3) he refuses to perform reasonable similar work when 
requested lo do so. 

OVERTIME 
5.M Employm shall not be required to take time off 
because of overtime. 

5.05 It is recognized by the Company and the 
Union thatthere are times whenovertime willbenecessq, 
and the partis -10 cooperate 

5.05.10 
a) Reasonablenoticeshall begivenemployeesrequiredto 

work overtime and whenever possible the employee 
shall he notified four hours before the normal 
conclusion of his shift. 

h) When ovalime work is required, the Company shall 
endeavour to meet thewishes ofan employee who does 
not wish lo work the overtime. 

5.06.10 Oveaime rates of one and one half times their 
regular rates shall be paid to employeff for authorized work 
performed on the following basis. 
For employees who are nonnally paid 8 hours per day: 

1) in excess of 8 contiouous hours: or 
2) in excess of 8 hours in a 16 hour period; N 
3) in excess of 40 hours m a w&, or 
4) on his days off as desigoated on his most recent 

schedulepostedunder Article 5.03.10 or 5.03.11. 

However, overtime liltes shall not be pajd more than once 
for the same hours worked. 

5.06.11 If an employee is not scheduled lo work on a 
statutory holiday on whichhe would normally he scheduled 
to work, that employee shall, for the purposes of Article 
5.06.10 be deemed to have worked on such day if the 

such cases. 
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employee has worked on that day in three of the last fom 
WeekS. 

5.07.31 
a) Whenever mactical. overtime work which is less t!nn a 
’ scheduledshiftshalibefirstofferedtoth~seemployeff 

who are doing that work during the shiff. 
b) If overtime shifts are required such shifts shall, as far as 

practical, be distributed quitably among the employees 
who perform the work. 

5.09 
CALL OUT PAY 
5.09.10 
a) An employee called out to work for other than the 

hours shown on his most recent schedule will be paid 
time and one-half for all such unscheduled hours 
worked. An employee who works less than 2 hours and 
40 minutes during such call out and leaves the plant 
will be paid a minimum of 4 hours pay. 
However, in the case of a call out not more than two 
hours before the commencement of their regular shift 
this clause shall not apply bui overtime rates shall be 
paid for the time worked prior to the commencement of 
the regular shifi. 

bj Except as provided in (a), when an employee, who 
regularlywarksdays,iscalledoutandworksmorethan 
2 hous before the commencement of his scheduled 
shift, he shall be paid time and one-half for all hours 
worked. 

5.09.20 An employee called out to work a regularly 
scheduled shift too late to report at the start of such shift, 
shall be paid for the full shift provided that he is called 
during the first two hours of such shift and reports for work 
within a reasonable time of being called out. Any 
entitlement to overtime as a result of such callout Will be 
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paidonly forhoursworkedasprovidedinArticle5.06.10or 
5.09.10 

5.10 
a) whenever practical, overtime work which is less than a 

scheduledshiflshall befirstofferedtothoseemployees 
who were doing that work during the shift 

b) Ifovemmeshi~arerequiredsuchshi~shall,asfaras 
practical,kdishibutedequitahlyamongthe employees 
who normally perform the work. 

c) In determining equitable distribution of overtime the 
fallowing shall apply: 
11 in those cases where an employee is unable to 

work overtime hours or an overtime shif~ which is 
offered to him, the hours or shiff refused will be 
recorded as hours worked, 

2) regular hours worked on a statutory holiday will 
not be considered as overtime hours, and 

3) all hours paid at overtime rates shall be recorded 
far each employee for the purpose of equitable 
dis&ibufion. These hours shall be ongoing *am 
year to year. 

Thecompany shallpndetheUnionwithalisteverythree 
montbshowingtheachd hoursworkedbyeacbemployee. 

7.01.10 The partiff recognize that promotional opportunity 
and job security in the event of promotions, decrease of 
forces and recalls &I layoffs should increase in proportion 
to length of seniority and that in thc administration of this 
Article the intent will be that full consideration shall be 
giventounitlistorgroupseniorihiinsuchcasff, whichever 
is applicable. 
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7.01.20 
In the event that the Unit List dates of employees are 
identical, the last date of hire with the Company will 
determine who is senior. 

In the event that the last date of hire of employees is 
identicd, the Company will determine who is senior. 

7.0130 "kq Seniority" means an employee's last date of 
transfer into the group in which he is currently employed. 

In theeventthatthekup Senioritydatesofemployeffare 
identical, Unit List Date or Corporate Seniority Date, 
whichever is applicable, will determine who is senior. 

7.01.40 k u p  jobs shall consist of jobs designated as 
gmup jobs in Appendix "B" attached. 

7.01.41 Where a new job is created, the Company andthe 
Union will meet and discuss the placing of the job in 
Appendix "B". In the event no agreement can be reached, 
the Company may temporarily establish the position ofthe 
job subject to the Union's right to refer the- mader to  
arbitration. 

7.01.50 h a l l  cases ofpromotians, lateralmnsfer,decrease 
in force and recall after layoff, the following factors shall be 
equally considered. 

1) Seniority. 
2) Ability to perform the work in a reasonable period of 

time. 

7.01.60 The Company may promote M employee in 
preference to another who has applied for the same posted 
position and who has more seniority but the Union may 
within twenty-one calendar days of the date of not i f idon 
request a meeting with the Superintendent ~ Industrial 
Relations. Within five calendar days of such request a 
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meeting sMI be held with a committee of the Union to 
consider the facts and circumstances of the case. Thc 
Superintendent - I n d u ~ a l  Relations shall give a decision 
in writing by the end of the fa& calendar day following 
the discussion. If the answer by the Superintendent - 
Indmzial Relations is unacceptable the matter may be 
r e f d  to Step 2 of the Grievance Procedure. 

7.01.70 Ifthe introduction of new or additional equipment 
willresult inthelsansferofworkfromemployees withinthe 
bargaining unit or in the displacement or addition of 
employees, the Company and Union shall, prior to the 
effective date of such change, d i m  the assignment of 
employees so displaced or the selection and training of 
employeesto f i l l s u c h n e w o r a d d i t i o ~ j o h s ~ ~ ~ ~ r e d f ~ ~  
the opaation of such new or additional equipment. 

7.01.80 When it is the intention of the Company to add 
qualifications to ajob, they shall have prior discussion with 
the Union. 

Incumbents in their group may promote to such jobs 
accorrlingtosRliorityandabilitytoperformthejobwi~a 
reasonable period of time. Such employees will be 
counselled regularly as to their performance, and where 
related haining is indicated, it will fmt  be dismsed 
between the Supervisor and employee, subject to appeal to 
the Union Prmident and Superintendent - Industrial 
Relations. 

ESTABLISWlENT 
7.02.10 An employee shall become established in a gmup, 
as of his last date of transfer into the group, &er he has 
worked three months in such group. 

7.02.20 An employee shall cease to be established in a 
group: - if his employment is terminated; 
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- if he transfers or promotes out ofthe bargaihg 
unit subiect to Article 7.12 of the. Main . "  
ApelIleW 

= if he is removed fcom a job pursuant to Article 
1.05.70; - if he has become established in another gmup; - or if he revokes his group seniority either by 
refusing a reassignment to a job in his group or 
by notifying the Company in writing that he 
elects not to refurn to the group in which he is 
established. 

LOSS OF SENIORITY 
7.03.10 
See Article 7.03.10 Or the Maio Agreement except as 
f0UmVs: 

A. he has heen laid off and does not rem to work within 
onemonthafferwriuenregisteredmailnoticeissentto 
his last address appearing on the Company records, 

SENIORITY LISTS 
7.04.10 On Febnuvy 1 of each year, the Company shall 
postlists foreaehGroup, inalltheareaswhichmakeupthe 
Group, showing the Group Seniority date of all employees 
in such Group and listed in order of Group Seniori!~ Two 
copies of each list will be sent to the Union 

7.04.20 On February 1 of each year the Company shall 
provide the Union with six copies of a list showing each 
employee's name, job title, job class, department, Unit List 
Seniority date and Corporate Seniority date for each 
employee who is the incumbent on any bqaining unitjob. 

Temporary Employment List 
7.0421 

a) The Company will maintain aTemporary Employment 
List showing the name and bargaining unit date of 
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employees who are not working on permanentjobs due 
to insufficient seniority and/or qualifications. This list 
will he provided to the Union upon request. 

b) Nohvithstanding Article 7.10, employees on the 
Temporary Employment List shall not, for a period of 
thirty calendar days, have the right to displace other 
employees on the Temporary Employment List. 
Further, the Company shall make every effori to place 
such employees as swn as possible, however, the 
Company will not be required to displace a junior 
employee on the Temporary Employment List if the 
mount of time remaining on the temporary vacancy is 
so short as to malte the displacement of the junior 
employee impractical. In the event of any such case the 
Company will discuss the circumstances with the 
UNO". 

c) Employees shown onthe Temporary Employment List 
shallhavetheopportunitytoapply forpostedvacancies 
in accordance with Articles 7.01.50 and 7.05.20. 
Nohvitbstandhg Article 7.05.50, established employees 
an the Temporary Employment List who are not at 
workduringth~periadofajobposfingwillbenotified 
of the posted job v-cy in accordance with Article 
12.02 oftheMain Agreementpriortotheselectionofa 
junior employee. Any applications to be considered as 
a result of such notification must be submitted to the 
Personnel Services Officeno later than 5:OOp.m. ofthe 
next Personnel Services Office work day. Any 
employee selected under this notification procedure 
must he available for assignment to the posted vacancy 
within seven calendar days of being notified of their 
acceptance. 

d) An employee selected to fill a permanent vacancy will 
then be considered an incumbent on the job and his 
m e  will be removed from the Temporary 
Employment List 
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e) Employees onthe Temporary Employment List will not 
have the right to displace an established incumbent 

CorreetiooOfErmrs 
7.04.30 Errors or omissions in a list posted in accordance 
withArticle7.04.10 shallhecorrectedon~ppli~onofthe 
Union, or the employees concerned, provided: 

1) such error or omission relates to the period subsequent 
to the date of the previous list and, 

2) the error UI omission is brought to the attention ofthe 
Personnel Services Office within 15 days of the 
employee's first reasonable opportunity to see the list. 

7.04.40 If no written protest is received by the Union 
Mmceming asenioritylistpostedinaccordancewith Article 
7.04.10 within 15 days of the day it was posted it shall 
become final, subject to revisions with respect to any 
employee who has been absent because of sickness, 
accident, leave of absence, vacation, or layoff within 15 
days of the rebm to work of that employee. The Union 
shall, within 15 days, notify the Company of m y  protests 
received which it considers legitimate. 

1.04.41 Ifawrittenpmtestis receivedand forwardedtothc 
Company within the time limits set out in Article 7.04.40, 
the protest shall be resolved by the Company, the Union, 
and the employees concerned within t h i i  days. if the list 
isrevisedasaresultoftheprotest,therevisedlistwillagain 
be subject to the procedure set out in Article 7.04.40 but 
only protests relative to the revisions will be processed and 
theperiodofpostingaflerwhichthelistbecomes final shall 
be seven days. 

7.04.42 Each Group Seniority list shall be signed by the 
Chairmen ofthe Joint CompanyNnion Seniority Cornittee 
withinfiffeendaysofthedayitbe~e final.Twacopiesof 
each list will be sent to the Union. 
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7.04.43 If any protest which is received by the Company, 
under Article 7.04.41 cannot be resolved, the list shall 
become final unless the Union within fourteen days of the 
Company's decision refers the grievance to Step 2 of the 
Grievance Procedure, and the previous signed list shall 
m a i n  in effect until the grievance is resolved and the new 
list signed in accordance with Article 7.04.42. 

7.04.44 Notwithstanding anything contained hereh once a 
seniority list has been signed in accordance with Aaicle 
7.04.42, the only protest which will be considered against 
th~nextpastedListsh~beprotestsrelativetodeletions,and 
additions, o d n g  since the date of the previous list. 

JOB VACANCIES 
7.05.10 "Jobvacancies" refers tovacancies on existingjob 
oprmnit ies  in the former Local 4509 bargaining unit. 

POOL JOB VACANCIES 
7.0520 
When a vacancy occurs on a clerical pool job, it will be 
posted for Former 4509 bargaining unit employees only. 
The job will be filled by the most senior applicant in Unit 
List Seniority from the former 4509 Local. 

Ifna one !km the former 4509 bargaining Una applies, the 
clerical pool job will be then filled by the most senior 
qualified person, by carparate seniority, by assignment (job 
oppommity) only. The person assigned by corporate 
seniority will not become established on this clerical pool 
job. 

GROW JOB VACANCIES 
7.0530 
1) For the purpose of this Article the seniority referred to 

is Group Seniority. 
2) When a vacancy occurs on the lowest job class in a 

group that is not filled under the provisions of Article 
7.07 of the Main Agreement at the same time that 
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employees holding Group Seniority in that Group are 
not assigned to jobs within the Group, the job vamcy 
will not again be posted provided an available 
employeecan beassignedtothevacancyinaccordance 
with Article 7.01.50. 

3) If the vacancy is not filled by employees within the 
Group, the vacancy shall again be subject to postin& 
but shall be posted in accordance with the procedure as 
set out in M c l e  7.07 of the Main Agreement 

7.05.40 All applicants shall be notifiedpromptly, inwiting 
and in any event w i t h  fiftea calendar days h m  the 
closing date of a job posting of acceptance or rejection of 
their application forjobvacancies as defined in Article 7.07 
oftheMainAgreementandArticles 7.05.20and7.05.30. 

Sueeessful applicants willbe assigned to positions for which 
they have been accepted as quickly as possible and shall be 
required to take the hours of work and days off of the 
employee being succeeded. Such hours of work and days 
off shall continue until they are changed through the 
provisions of Article S.OZ.IO(c) and 5.03.40. 

A successful applicant will be considered the incumbent 
from the closing date of the job posting. 

7.05.41 Notwithstanding Article 7.05.40,theCompanywill 
have the right to temporarily fill a vacancy while such 
vacancy is posted and applications are being considered. 

7.05.42 The successful applicant on a posting will b e  
deemed to be the incumbent on the job posted mce h e h  
been accepted. It is intended that the employee will report 
as assigned, however, if for legitimate reasonsthe employee 
is unable to report, or is determined not to be qualified 
during his trial period, he shall be assigned to anofher 
position and be paid at the rate far the job to which his 
seniority entitles him until such time as an appropriate 
assignment can be made. 
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7.05.50 An employee who is off work due to illness, 
vacation,arleaveofabsencepurmanttoArti=le8.05 ofthe 
Main Agreement at the time a job is pasted shall have the 
right to apply for such posted job within three days of his 
return to work, but not more than thirly calendar days from 
the date on which the job opening was posted. 

7.05.60 A copy of each job posting, a list ofthe applicants 
showing their relative seniority and a wpy of the 
not i f idon of the acceptance of application to the selected 
employee shall be forwarded to the Union. 
7.05.70 An employee who applies for and is placed on a 
job in accordance with Articles 7.07 ofthe Main Agreement 
and 7.05.30 shall be given a reasonable trial period to 
demonstrate his ability to perform the work satisfactorily. 

7.05.80 
a) In ease of temporary vacancies and involving 

temporary reassignment of employees the Company 
shall, consistent with the efficiency of the operations, 
fill such vacancy by assigning thereto the employee 
whose seniority and ability to perform the work entitle 
himtothenextconsideration forpromotiontosuchjob. 
No employee shall gain additional preference to 
promotion to a job through experience gained while 
temporarily assigned to the job. 

h) Whenanemployeeishainedasareplacementforother 
bargaining unit jobs, it shall be that employee's 
obligation to fill any temporary vacancies for which he 
has been trained. 

c) Notwithstanding Article 7.05.80(a), replacements 
required for temporary vacancies may be obtained 
through the job posting procedure. 

7.05.90 Notwithstanding Articles 7.05.20 and 7.05.30, 
when a vacancy wculs on a job in which there is no 
incumbent, and it becomes h o r n  that an employee is or 
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will be displaced, and that employee is  entitled to the same 
job class as the vacancy, that employee will be assigned to 
the vacancy as smn as possible without the job being 
posted. 

LATERALTRANSFERS 
7.06.10 
1) A lateral transfer is  a move h n  one job to another of 

equal or lower job class. 
2) In tilling a vacancy on a job within a Group, only one 

lateral transfer will be pcmitted in the series of 
postings required to rill such vacancy. In ming  the 
VacanciesontheentryjobtotheGro~asreferredto in 
Article 7.05.30(3) or in the pool, one additional laterill 
transfer will be permitted. 

3) In the event a new job in the Group is created and 
posted in accordance with Article 7.05.30 and 7.01 of 
the Main Agreement, an employee accepted on such 
vacancy through the use of a lateral transfer will not be 
considered to have used either of the lateral transfers 
provided in Miele 7.06.10(3). 

7.06.20 W e n  one or more jobs that previously existed 
outsidethe bargainingunit areplacedwithinthe bargaining 
lmitandthe incumbentemployeesoftheCompanyenterthe 
bargaining unit with such jobs the incumbent employees 
shall hold on that job such Seniority as they had with 
Algoma Steel Corparation, Limited, and their seniority o n  
all other jobs in the bargaining unit shall be as of the date 
they entered the bargaining unit. Their continuous service 
shall be their total service with the Company. 

Wen a number of employees are to be placed into the 
bar~ningunitwithanumberofjobs,theseniorityofthese 
employees that come into the bargaining unit on the same 
date with their jobs, relative to each other, and to the jobs 
they enter with, shall be determined by the Company and 
theUnionpriortothefimetheemployeesareplacedintothe 
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bargaining unit. Their seniority on all other jobs in the 
bargabing unit shall be as of the date they enter the 
bargaining unit and their continuous service shall be their 
total service with the Company. 

7.0630 For the purposes of lateral h'ansfas the seniority 
referred to in Article 7.01.50 is: 
1) Unit List Seciority for employees applying for a Job 

Class 3 or 4 p l  job or the entry jab to the Group 
referred to in Article 7.05.30(3). 

2) &up seniority for employees applying for Group 
jobs. 

LAYOFF, REDUCTION AND RECALL 
7.10 The p q m e  of the following procedure is to 
displace junior employees to create job vacancies for senior 
employees displaced from their jabs as a result of a 
reduction in force. 

7.10.11 In this Article layoff means layoff from the plant. 

7.10.12 Should the necessity for a red"ction in permanent 
jobs in the workforce arise, the Company will give the 
Union as much advance notice of such reduction as is 
practical, with a list of employees who will be reassigned, 
demoted or laid off, and the Company agrm to meet with 
the Union upon request to discuss the employees to be 
affected. 

7.10.13 In areduction in force on clerical p l j o b s  former 
Local 4509 bargaining unit employees will displace 
according to their former Local 4509 bargaining unit 
seniority and with the former Local 4509 unit displacement 

7.10.20 In any reduction in force which is known will not 
last more than one hundred and hventy days, the displaced 
employees will be mimed as soon as possible and in any 
event within three calendar days in accordance with the 
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following rules provided the employee has the abiliv to 
perfom the job to which he is assigned in a reasonable 
period of time: 

1) by displacing any employee from the layoff gmup 
made up of non established employees shown on the 
Temporary Employment List, or 

2) by displacing any employee from the layoff gmup 
made up of incumbent employees who are not 
established, or 

3) by displacing any employee from the layoff group 
made up of established employees on the Temporary 
Employment List, or 

4) by displacing the employee on the lowest job in the 
group who has less Unit List seniority, provided the 
employee has the qualificatiom required, or 
failing that, by displacing the employee on a pool job 
class 4, with the least Unit List seniority or Corporate 
Seniority whichever is applicable, provided the 
employee has the qualifications required, or 

6) failing thaf by displacing the most junior employee on 
a pool job provided the employee has the required 
qualifications. 

7.1031 An employee assigned in accordance with Article 
7.10.20 will be paid the standard hourly rate of the job to 
which he would have been assigned in accordance with 
Article 7.10.30 had the reduction in force been for a penod 
in excess of one hundred and twenty days. 

7.1030 In any reduction in force which is known will last 
more than one hundred and twenty days, employees will be 
reassigned in accordance with the following rules provided 
the employee has the ability to perform the job to whichhe 
is assigned in a reasonable period of h e :  

1) withintheGraup affected by displacingthemastjurior 
employee on the job class to which he i s  entitled by 

5 )  
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Unit List Seniority or Corporate Seniority whichever is 
applicable, 
on jobs not in any group in accordance with the 
employee's Unit List Seniority or Corporate Seniority 
whichever is applicable provided that the employee 
regressing to the pool will displace the most junior 
employee on ajob class 4. The employee so displaced, 
or the employee regressing if he lacks the necessary 
qualifications, will in tum displace the most junior 
employee in the pool. 
Where the employee displaced is on a job lower than 
job class 4, he will only he permitted to displace the 
most junior employee in the pool. 

7.1031 In any reassignment which may result from the 
application of Article 7.10.30(1), consideration shall be 
given to assigning the displaced employee to a job of the 
same comparable job class, failing that, to a job in a job 
class as close as possible to the employee's former jab class. 

It is not intended that an employee will be assigned to ajob 
ofahigherjohcl~ificafionthanthejob~mwhichhewas 
displaced. 

7.10.32 In any recall kom a reduction of force or a layoff, 
employees will be assigned in accordance with the 
following rules provided the employee has the ability to 
perform the job to which he is assigned in a reasonable 
period oftime. 

1) To a job not in any Gmup on the basis of his Unit List 
seniority. 

2) To a job in his Group in accordance with his Group 
Senioriryprovided hehas sufficient Unit List Seniority 
or Corporate Seniority whichever is applicable to retain 
a job in the pool or would have except for a lack of 
qualifications. Where there is no employee from the 

2) 
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group concerned working on a job in the p a l  laid off 
employees from that gaup will he recalled. 

7.1033 Notwithstanding Articles 7.05 and 7.10.31, in any 
recall h m  a reduction in force which occurs within one 
year of the last date the incumbent worked on the job, the 
incumbent shall be reassigned to that job he formerly held. 
if he so desires provided no senior displaced employee is 
entitled to assignment to the job class of such job in 
accordancewith Article 7.10.31. 

ARTICZE 7.12 - REVERSION RIGHTS - REmR TO 

TRANSFERS OUT OF BARGAINMG UNIT 
7.12.10 
I >  An employee promoted to the rank of foreman or 

supervisor over employees within the bargaining unit 
and later removed from such position but still in the 
employ of the Company shd be reassigned to the job 
fiom which he was promoted. On reassignment, h i s  
Group and Bargaining Unit Seniority and his 
continuous senice sMI be the same as when he was 
promoted, except foremployeespromotedprior toMay 
1, 1992 in whose case his continuous senice shall not 
include his service in the position to which he was 
promoted. 

2) Anemployeewithinthe bargainingunit may begankd 
abansfertoajoboutsidethebargainingunitotherthan 
as specified in Article 7.12.10(1) for a period of six 
months without loss of seniority rights in !he 
bargaining unit. Such period may be extended by 
agreement between the Company and the Union. 

For those employees permanently promoted to a position 
outside of this bargaining unit subsequent to November 30, 
1996Article 7.12.12ofth~MainAgreementshallapply. 
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ARTICLE 10 
10.01 A pregnant employee who may be concetned with 
the possible health effects of working on a video display 
terminal may seek a reassignment of duties hy discussing 
her concerns with her supervisor. 

10.02 All employees listed on this Unit List posted 
February 1 each year in accordance With Article 7.05.10 of 
the Main Agreement shall have a boot allowance of $70 
established 

a) The $70 credit will be paid in May each year to any 
employeelistedwhoworkedatanytimemtheprevious 
calendar year. 

b) The $70 will not be included in the employee’s 
earnings for the purpose of calculating vacation 
earnings. 

ARTICLE 12 - KOTICE 
12.04.10 Faimp notification under Aniclc 12.02 of the 
Main Agreemet% employees beingrecalledhm layoffwill 
be entitled to notification of recall by registered mail at their 
last known address in the Company recards. 

ARTICLE 14 
VACATION SERVICE YEARS - REFER TO MAIN 
AGREEMENT 
14.02.20 An employee on vacation for the whole of the 
week in which a stahltory holiday(s) falls may take the 
vacation day@) on which the stahltory holiday(s) falls at 
anothertimeconvenient to t h e e m p l o y e e a n d h i s ~ s o r .  
Theemployeemustmakeitknowntohissupewisorpriorto 
going on vacation that he wishes this arrangement and shall 
if passible designate when he will take the day($ off. 
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SCHEDULING VACATIONS 
14.05 
a) Between December 1st and 31a  of each year, he 

Supenism will begin calling upon employees in order 
of their Unit List Seniody and Corporate Smioity 
whichever is applicable to indicate their preference of 
vacation time. Employees who do not indicate their 
preference of vacation time when called upon to do so 
shall have their vacation scheduled by the Company. 
In drawing up vacation schedules it is recognized that 
work requirements and the efficient m e  of 
replacements must be given 1 1 1  consideration. This 
may result in the Company having to- reschedule 
vacations to weeksotherthanthosepreviously selected 
Subject to this the Company shall endeavour to meet 

the wishes of the employee, who shall be entitled to 
schedule two weeks of their regular v a t i o n  in the 
months of June through August In cases where 
vacation periods conflict prefmnce will be given to 
employees in order of their bargaining unit seniority. 
Thevacation schedule showing whenanemployee will 
take vacation will be posted no la ta  than February 1st 
of each year. If unforeseen circumstances arise 
necessitating changes in the vacation schedule in any 
dep~en~thestewardshallhenotifiedandameeting 
held if the Union so requests to explain the situation. 

b) Wherever practical, vacations may be scheduled from 

e) When calledupon to schedule theirvacationemployees 
shall either: 
1) Schedule all vacation to which they are entitled, 

with not more than two weeks in the months of 
June through A w e ,  

2) Schedule only two weeks of vacation on the first 
opprtunify and schedule the remainder o f  
vacation on the second oppoaunity provided that 

day off to day off. 
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not more than tow weeks in total are scheduled in 
the months of June through August; 

3 )  Schedule only TWO weeks on the first oppommity, 
TWO man weeks on the second oppomiry, and 
schedule the remaindm after all other employees 
have had the oppommity IO schedule: 
Employas with 5 or more weeks of vacation shall 
schedule 4 weeks of vacation with not more than 
TWO w& in the months of June through August 
on the fim oppomi ry  and thm schedule the 
remaink of vacation after all other employees 
have had the oppommity 10 schedule all of their 
vacation weeks. 
Following thk any w e e k  not selected by the 
employee will be scheduled by the Supervisor in 
accordance with Article 14.05(a). 

5 )  Forthep~ofthisAmcle,themonthsof"Junc 
hough Augun" shall, for thc period of thrs 
Collsfive Apemen1  be as follows 
2005 - Slay 29 to Sep~ 3 (incluswe) 
2006 -May 28 to SepL 2 (inclusive) 
2007 - May 27 to Sep~ I (inclusive) 

d) 1) Any employe srlnted and accepting a pmmotian, 
demotioh or a transfer before D e s e m k  I in any 
y e a  will schedule his new ycar'r v&on within 
the new job area in accordance with Amcle 
14.0S(a). 

2) OnoraRcrDncmbcr I ,  inanyyear,anyemployec 
wlcncd and accepting a promotion, demotion or 
m r f e r ,  will continue IO schedule his vacation on 
the job fmm which he is moving. When the actual 
move takes place, the employee's outstanding 
scheduled vacation weeks will be forfeited and 
rescheduled to a ume(s) consistent with \acancies 
on the vacation schedule in the area to which hc IS 

moving. 

4) 
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In (1) or (2) above, both the selection and acceptance must 
be completed either before or after December 1. 

In those cases where an employee moves at other than his 
own request, every effori will be made to provide him his 
vacation as originally scheduled. 

ARTICLE 15 
WAGES 
15.01 The "Manual far Job Description, Classification 
and Wage Administration of Clerical and Technical Jobs" 
dated August 1,1956. revised 1980 (hereinaftexreferredto 
as the "Clerical Manual") used for the evaluation of office 
and clerical workers as specified in the c M c a t i o n  of the 
Ontario Labour Relations Board dated January 28,1952, is 
incorporated into this Addendum as Appendix "A" and i ts  
provisions shall apply as if set forth in full herein. 

15.02 Each employee's job shall be desccibed and 
classified and a rate of pay applied to such employee in 
accordance with the provisions of this Agreement 

Standard Hourly Wage Scale 
15.03 Effective June I, 1995 the standard increment shall 

be 45.9 cents except that the increment betwem 
Job Class 5 and Job Class 6 shall be the standard 
(45.9 cents)plus45.9 cents. The StandardHouly 
Wage Scales from August 1,2004 to July 3 1,2005 
which formerly paid a "B" bonus shall be as 
follows: 
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HOURLY WAGE SCALE 
m46) 

Formerly E45 - Ebanus) 
Job Class Rate 
0 19.217 
1 19.690 ~~ ~~~ ~ 

2 20.162 
3 20.635 
4 21.618 
5 22.233 ~~ 

6 23.463 
7 24.078 
8 24.693 
9 25.307 ~~ ~~ 

10 25.923 
11 26.538 
12 27.153 
13 27.768 
14 28.382 
15 28.998 
I6 29.613 ~~ ~~ ~~~ 

17 30.228 
The Standard Hourly Wage Scales h m  August 1,2004 to 
July 31,2005 which formerly paid a “C”banus shall be as 
follows: 

HOURLY WAGE SCALE 
m4n 

Formerly H45 :C-banas) 
Job Class Rate 
0 19.217 
1 19.690 
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5 21.775 
6 22.842 
7 23.375 
R 23.909 ~~ 

9 24.442 
10 24.976 
11 25.510 
12 26.044 
13 26.578 
14 27.111 
15 27.645 
16 28.179 
17 28.713 
The Standard Hourly Wage Scales h m  August 1,2005 to 
July 31,2006 which formerly paid a “B”bonus shall beas 
fallaws: 
HOURLY WAGE SCALE 

(Formerly H45 - B-bonus) 
Jab Class Rate 
0 19.601 
1 20.084 

W46) 

2 20.565 
3 21.048 
4 22.050 
5 22.678 
6 23.932 
7 24.560 
8 25.187 
9 25.813 
10 26.441 
11 27.069 
12 27.696 
13 28.323 
14 28.950 
15 29.578 
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16 30.205 
17 30.833 

The Standard Hourly Wage Scales fiom August 1,2005 to 
July 3 I ,  2006 which formerly paid a "C" banus shall be as 
follows: 

HOURLY WAGE SCALE 
0347) 

(Formerly E45 - C-bonus) 
Job Class Rate 
0 19.601 
1 20.084 
2 20.565 
3 21.048 
4 21.666 
5 22.211 
6 23.299 
7 23.843 
8 24.387 
9 24.93 1 
IO 25.476 ~~ 

11 26.020 
12 26.565 
13 27.110 
14 27.653 
15 28.198 
16 28.743 
17 29.287 

Ihe Standard Hourly Wage Scales horn August 1,2006 to 
July 3 1,2007 which formerly paid a " B  bonus shall be as 
follows: 

HOURLY WAGE SCALE 
m46) 
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(Formerly H45 - &bonus) 
Job Class Fate 
0 19.993 
1 20.485 
2 20.977 
3 21.469 
4 22.491 
5 23.131 
6 24.411 
7 
8 
9 

25.051 
25.691 
26.329 

i n  26.910 
11 27.610 
12 28.250 
13 28.890 
14 29.529 
15 30.170 
16 30.809 
17 31.449 

The Standard Hourly Wage Scales from August 1,2006 to 
July 3 1,2007 which formerly paid a "C" bonus shall be as 
follows: 

HOURLY WAGE SCALE 
m47) 

(Formerly E45 - C-bonus) 
Job Class Rate 
0 19.993 
1 20.485 
2 20.977 
3 21.469 
4 22.099 
5 22.655 
6 23.765 
7 24.319 
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R 24.X75 ~ .~ 
9 25.429 
10 25.985 
11 26.541 
12 27.096 
13 27.652 
14 28.206 
15 28.762 
16 29.317 
17 29.873 

15.04 The Standard Howly Wage Scale rate foreachjub 
classisthcstiindard hourlyrateforall~obrclassifiedwithin 
such job class. 

15.05 In addition U, the standard huwly rates a schedule 
of development pmgrrssional mles is established containing 
the following: 

a) an m m c d i a i e  rata at a level one job class incremcnr 
below the standard ntc; 

b) asWngrateattakvCl nuojobclass inmemcns below 
the standard rate 

15.06 The rchedulr of progessional raics defined in 
Anicle 15.05 applies to cach job in the respeclive Job 
classe5 for periods of time as follows: 

a) JobClaswJOra3 inclusive. o n e p o d o f 4 8 0  hoursal 

b) JobClassn4107 inclusive: ~opcnodsof600  hum: 
an rnrermediate rare. 

I) the fim at B slamng rate, and 
2) b e  wcond Y an intermediate rate. 

c) Job Class 8 and h~ghcr: WO pcriods of 960 hours: 
I ) the fim ai a stamng rate; and 
2) the rcond at an intermediate rate. 

15.07 
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EffectiveAugust l,2004andcontinuhgmtiIJuly31,20(L5 
the schedule of progressional rates for hourly wage scale 
(H446) shall be as follows: 

HOURLY WAGE SCALE (E46) 
Job Starting Intermediate Standard 
C W  

0 18.744 19.217 
1 19.217 19.690 
2 19.690 20.162 
3 20.162 20.635 
4 20.162 20.635 21.618 
5 20.635 21.618 22.233 
6 21.618 22.233 23.463 
7 22233 23.463 24.078 
8 23.463 24.078 24.693 
9 24.078 24.693 25.307 
10 24.693 25.307 25.923 
11 25307 25.923 26.538 
12 25.923 26.538 27.153 
13 26.538 27.153 27.768 
14 27.153 27.768 28.382 ~ ~ ~~ 

15 27.768 28.382 28.598 
16 28.382 28.998 29.613 
17 28.998 29.613 30.228 

EffectiveAugust 1,2oo4andcansnuinp~tintilJuly31,2~5 
the schedule of progressional rates for hourly wage scale 
(H47) shall be as follows: 

HOURLY WAGE SCALE (a47) 
Job Starling Jntermediate Standard 

Class 
0 18.744 19.217 
1 19.217 19.690 

19.690 20.162 
20.162 20.635 
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4 20.162 20.635 21.241 
5 20.635 21.241 21.775 
6 21.241 21.775 22.842 
7 21.775 22.842 23.375 
8 22.842 23.375 23.909 
9 23.375 23.909 24.442 
IO 23.909 24.442 24.976 
11 24.442 24.976 25.510 
12 24.976 25.510 26.044 
13 25.510 26.044 26.578 
14 26.044 26.578 27.111 
15 26.578 27.111 27.645 
16 27.111 27.645 28.179 
17 27.645 28.179 28.713 

Effective August 1,2005 andcontinuinguntil July31,2006 
the schedule of progressional rates for hourly wage scale 
(H46) shall be as follows: 

HOURLY WAGE SCALE m46) 
Job Shvting Intermediate Standard 

Class 
19.119 19.601 
19.601 20.084 

2 20.084 20.565 
3 20.565 21.048 
4 20.565 21.048 22.050 
5 21.048 22.050 22.678 
6 22.050 22.678 23.932 
7 22.678 23.932 24.560 
8 23.932 24.560 25.187 
9 24.560 25.187 25.813 
!O 25.187 25.813 26.441 
11 25.813 26.441 27.069 
12 26.441 27.069 27.696 
13 27.069 27.696 28.323 
14 27.696 28.323 28.950 
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15 28.323 28.950 29.578 
16 28.950 29.578 30205 
17 29.578 30.205 30.833 

EffectiveAugust 1,2005 andcontinuinguntilJuly31,2006 
the schedule of progressional rates for hourly wage scale 
@47) shall be as fallows: 

HOURLY WAGE SCALF. @47) 
Job Stprring Intermediate Standard 

ClwS 
0 
1 

19.119 19.601 
19.601 20.084 

2 20.084 20.565 
3 20.565 21.048 
4 20.565 21.048 21.666 
5 21.048 21.666 22211 
6 21.666 22211 23299 
7 22.211 23299 23.843 
8 23.299 23.843 24.387 
9 23.843 24.387 24.931 
10 24387 24.931 25.476 
11 24.931 25.476 26.020 
12 25.416 26.020 26.565 
13 26.020 26.565 27.110 
14 26.565 27.110 21.653 
15 27.110 21.653 28.198 
16 27.653 28.198 28.743 
17 28.198 28.743 29.281 

Effective August 1,2006 and continuing until July 31,2007 
the schedule of progressional rates for hourly wage scale 
@46) shall he as follows: 

HOURLY WAGE SCALE @46) 
Job Starting Iotemediate Standard 
ckis 
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0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
I I  
12 
13 
14 
15 
16 
17 

19.501 
19.993 
20.485 
20.977 

20.977 21.469 
21.469 22.491 
22.491 23.131 ~~ ~ 

23.131 24.41 1 
24.41 1 25.051 
25.051 25.691 
25.691 26.329 
26.329 26.970 
26.970 27.610 
27.610 28.250 
28.250 28.890 
28.890 29.529 
29.529 30.170 
30.170 30.809 

19.993 
20.485 
20.977 
21.469 
22.491 
23.131 
24.41 1 
25.051 
25.691 
26.329 
26.970 
27.610 
28.250 
28.890 
29.529 
30.170 
30.809 
31.449 

Effective August 1,2006 and continuing until July 3 1,2007 
the schedule of progressioaal rates for hourly wage scale 
(H47) shall be as follows: 

HOURLY WAGE SCALE (647) 
Job Starting Jntermediate Standard 

0 19.501 19.993 
1 19.993 20.485 

C k  

2 20.485 20.977 
3 20.977 21.469 
4 20.977 21.469 22.099 
5 21.469 22.099 22.655 
6 22.099 22.655 23.765 
7 22.655 23.765 24319 
8 23.765 24.319 24.875 
9 24.319 24.875 25.429 
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IO 
11 
12 
13 
14 
15 
16 
17 

24.875 25.429 25.985 
25.429 25.985 26.541 
25.985 26.541 27.096 
26.541 27.096 27.652 

27.652 28.206 28.762 
28.206 28.762 29.317 
28.762 29.317 29.873 

27.096 27.652 28.206 

15.08 The established star6ag, intermediate or standard 
bourlyrateshallapplytoeachemployeeduringsuchtimeas 
theemployee isassignedto therespectiverateclassification 
in accordance with the provisions of this Agreement 

15.09 Each employee on a job shall be assigned to the 
applicable starting intermediate or standard rate forthe job 
on the basis of work on the job With the progressions fiom 
o n e a p p l i c a b l e r a t e t o t h e n e x t ~ ~ e r ~ i i c a b l e ~ t o b e ~  
intervals of work as specified in Article 15.06 provided, 
however, that paid absences h m  work other than as 
provided under Short and Long Term Disability Earnings 
Confinuance Letter of Agreement shall be considered as 
time woked. 

15.10 
a) Except as provided in Article 15.10@) an employee 

promoted h m  one job to another job in a higher job 
class shall be assigned to that starting, intermediate, or 
standard rate of the job to which promoted which is 
next higher than the rate from which promoted and 
thereafter the respective arrangement regarding 
progessionto the next higher applicable rate or rates,if 
any, of the job to which promoted shall apply. 

b) Except as provided in Article 15.13, an employee who 
is promoted to a higher job shall not receive the 
indicatedrateunti lsuehtimeashisplantsi~~s 
the training period required under Articles 15.06 and 
15.07 for that rate. 
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15.11 An employcc rranSfrd horn one Job W another 
Job af equal job class shall be assiped to the starring, 
intcrmediate or standard rate ofthc job to which rransfmed 
that 1s in the same job class a$ the rate tiom which 
hansfcnd and: 

a) iftrainingforthejobto whichtransfeneduaspronded 
by work an the jab from which uansferred, the 
respective mgernen t  regarding progwssion IO thc 
nextapplicablehighermeorram, ifany,ofthejobto 
wiuch hansimed shall apply with thc crnploycc 
receiving crcdit for hours o f  work an the Job at the job 
class raw from which m s f e m d ;  or 
if mining for the joh to whch transferred was not 
pruvided by thc job from which bansferred the 
rapecove arrangemcm regarding progrnsion to the 
next higher applrcable raw or rates, ifany, ofthcjob to 
which transferred shall apply. 

15.12 Ancmployeedemotedhomunzjobtoanotherjob 
in a IOU cr job class shall be assigned IO the standard rate of 
theJob to which demoted ifsuch standvd rate is qual to or 
Iffc han the rate from which demoled, and othenvlr IO the 
intermediate or sming m e  which is equal to or next lower 
than the raic from which demoted, and thereafter the 
respective arrangement regarding progasion to the next 
higher applicable me or rates, If any. of the Job Io which 
demoted shall apply, pronded however, that M employee 
rctumedtoajobfromwhichdemotcdshallberc3ssipcdro 
therate clasrificationanddme~~nsiunsrarusthat was in 
cffect for such employcc at the time o f  demotion, rxcepr 
thai such reassipnenr shall be to an applicable rate of the 
jobnot lowrrthanthcmea~nedmvingthedemotion,and 
thereafter the rnpecrivc arrangement regardmgprugrcssion 
rothenext higherapplicablerateorratw,ifan).,shallapply. 

15.13 On jobs rcqulnng progressional pa l s  m CXCL.~, 

of960 hours ofwork on thejob, the minimum rate shall no1 
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necessarily be the hiring rate and due regard shall be given 
in such cases to the employee's demonstrated ability on the 
job in making final assignment to an applicable e g ,  
intermediate or standard rate classification. 

15.14 A~adjustment~~~gesultingfiomthecompletionb~ 
an employee of any applicableprogressional period shall be 
made effective by the Company as of the beginning of the 
pay period closest to the date upon which such employee 
completed such period. As of the date such rate adjustment 
is made the employee, if below the standard rate 
elassificatioR shall be considered to have begun to 
aecumulae the necessary time towards completion of the 
next higher pqyessional period, if any. 

15.15 E f f e e t i ~ e o n t h ~ d a t e s s e ~ f i ~ i n ~ i = l ~ l 5 . 0 3  all 
employees shall have their rates of pay adjusted as follows. 

a) If the employee is not receiving an "out-of-line 
differential" prior to the dates specified in Article 
15.03, the rate of pay of such employee shall be 
adjusted to conform to the applicable st&& 
intermediate or standard hourly rate forthat employee's 
jobasprovidedinAai1e 15.07. 

h) lfthe employee is receiving an "out-of-line differential" 
prior to the date specified in Article 15.03, the rate of 
pay of suoh employee shall be increased by the amount 
by which the standard hourly rate for Job Class 0 has 
been increased as provided in Article 15.03 and the 

1) If the employee's new rate resulting from such 
increase is greater than the applicable startins 
intermediate or standard hourly rate for the job as 
provided in Artick 15.07, thc movnt by which 
such employee's new rate is greater than the rate 
provided in Article 15.07 shall become such 
employee's new out-of-line differential (which 
shall replace the former out-of-line differential) 

fOll0wi"g shall govem. 
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and shall apply in accordance with the provisions 
of this Agreement. 

2) If the employee's new rate resulting fmm such 
innease is equal to 01 less than the applicable 
starting, intermediate or standard hourly rate for 
thejobasprovidedin Article 15.07therateofpay 
of such employee shall be adjusted to conform to 
the applicable swting, intermediate or standard 
hourlyrate forthejob asprovidedin Article 15.07, 
and the former out-of-line differential shall be 
terminated. 

15.16 An employee temporarily -sferred to a job in a 
higher job class or to several interrelated jabs of the same 
higher jab class in the -e office shall receive the rate for 
that job class in accordance with the provisions of Article 
15.10. At the end of the tempomy assignment such 
employee shall revert to the applicable rate on the regular 
job. Hours worked on a temporary assignment will be 
credited towards progression on such employee's regular 
job. 

OUTOF-LINE DEFJZRF,NTIAJS 
15.17 The term incumbent as used in this Agreement 
shall mean an employee regularly assigned to a job on the 
date on which this Agreement is signed. 

15.18 TheCompanyshallfumishtotheUnionalistofall 
incumbents who are to be paid out-of-line differentials in 
accordance with the terms of this Agreement and such list 

a) name of emolovee to whom out-of-line differential is 

shall contain the foU0wing: 

. -  
being paid, 

b) job title ofjob on which out-of-line differential is being 
Paid 

c) job classification of such job, 
d) standard hourly rate of such job, 
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e) applicable rate level at which aut-of-line differential 
applies, 

f~ amount of out-of-line difierentid and 
g) date such out-of-line differential k a m e  effective. 
This list will be updated whenever additions, deletions or 
other changes mur. 

15.19 Except as such out-of-line d i f f d a l  may be 
changed by the means hereinafter provided, any employee 
included in thelistreferredto in Article 15.18 shall Contirme 
to be paid such out-of-line differential during such h e  as 
the employee is assigned to the applicable starting, 
intermediate or staadard homly rate level of the job for 
which the out-of-line differential was established. 

15.20 If an employee with an out-of-line differential is 
promoted to a job of higher job class a new out-of-line 
differential shall be established ifthe employee is assigw.3 
to an applicable rate level which is less than the employe& 
current rate. 

1531 If an employee with an out-of-lime differential is 
demoted to a job of lower job class then the out-of-line 
difiemtial shall be terminated. 

1532 If an employee with an out-of-line differential is 
transferred at the request of management, to another job in 
the -e job class there sMI be no change in such 
employee's out-of-line differential except as provided m 
Article 15.24. 

15.23 If such employee referred to in Articles 15.20 and 
15.21 is rehlmed to the job for which the out-of-line 
differential was established, the out-of-lie differential shall 
be reinstated except as it may have beRl reduced or 
eliminated bytheprovisiansofArticles 15.24and 15.25. 

15.24 T h e p r a g r e s s i o n ~ m a s n g ~ m ~ ~ ~ ~  
toahigherrat~classificationonagivenjohshalloperateto 
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reduce the out-of-line differential by the amount of the 
progressional increase or to eliminate the out-of-lime 
differential if such is less than the amount of the 
progressional increase. 

15.25 In addition to the other means provided in this 
Agreement increases in the increment between job classes 
shall be used to reduce or eliminate out-of-line differentials. 

AND SUNDAY PREMIUMS 
15.26 Employees shall be paid a shifl premium of 20 
cents per hour for affenxlon and night shifts. 

15.27 The Company agrees to pay far all hours worked 
by employees for the 24 hours succeeding 12.01 am. 
Sunday or the shifl stating time closest thereto a Sunday 
premium of 35 cents per hour. 

GENERAL 
15.28 Employees shall be paid by bank deposit, every 
second Wednesday. 

15.29 Any mathematical or clerical errors made in the 
preparation, establishment or application ofjob descriptions, 
job classifications or applicable hourly rates shall be 
corrected to conform to the provisions of this Agreement 

1530 Except as otherwise provided, no basis shall exist 
for an employee covered by this Agreement to allege that a 
wage rate inequity exists and no grievance on behalf of an 
employee alleging a wage rate inequity shall be filed or 
processed during the term of this Agreement. 

1531 A list ofjob titles andjob cl-sofjobspdormed 
by employees in the bargaining unit is incorporated into this 
Addendum as Appendix " B  

1532 Nothing in this Agreement or Job Classification 
programshallchangetheexistingcwperationbetweenthe 
workers covered by this Agreement. 
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APPENDM “B” 
LIST OF JOBS COVERED BY TBlS ADDENDUM 

SENIORITY GROW 1 
PRODUCT CONTROL 
order Control 
@aii!ld 

product Control Assistant C-333 6 

(Cornorate Order 
Acceotance) 
Modification Clerk C-335 Rw. 6 
Product Control Assistant C-333 6 

Prodoetion C0ntml 
lprimarv Scheddina 
Steel Rovider C-563 11 ~~~~~~~~ ~~ ~ ~ ~ ~~ 

Scheduler (Prim. Mills & C-5 13 9 
C.C.) 
Scheduler Shipper C-602 9 
producf Contml Assistant C-333 6 
Sr. Production Clerk C-080 6 
produn Control h i s t a n t  C-333 6 

plate & Wide S u b  Fin. 
SChedJ 

Scheduler Shipper C-602 9 

Order Expediter c-570 7 

Stock Expediter c-389 8 
Scheduler (Shipping) C-390 Rev. 7 

Product Control Assistant C-333 6 

Ed. 24-405 

24-464 
Est. 24452 

24420 
24-782 

Ed. 24-830 
Est. 24-838 

24-831 
24-833 

Est. 24-755 
24-750 
24-744 
24-746 

Est. 24-756 
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sched.) 
Expediter C-561 11 24-789 
Steel Provider C-563 I I  2442 I 
Scheduler Shipper cdoz 9 Est 24-784 
Scheduler(106"/166" Mill) C-517 8 24-786 
Mutt Control Assistant C-333 6 Est 24-785 

Kold Rolled S~io 

Exdi re r  C-551 Rev. I I  
m d u h g )  

Shipper C-556 9 
Scheduler-Shipper (U.P.) C-384 9 
Scheduler Shipper c-602 9 
Scheduler C-552 7 
StockExpediter c-3.54 7 
OrderEXpediter C-570 7 
Pmduct Control Assistant C-333 6 

Shipping COOtrOl 

Scheduler Shipper c-602 9 
(Shiooine Services) 

S h i m  c-512 9 ~ ~ ~~ .. 
Shipper C-556 9 
Shipment Expediter C-348 Rev. 7 
Product Contml Assistant C-333 6 

(Manifest Services) 

Pmduct Control Assistant C-333 6 

SENIORITY GROW 2 
COMPUTER SERVICES 
Computer Operator (Multi- C-059 I2 
Pmgramming) 
Librarian C-052 Rev.6 

Manifesting Weighmm C-135 9 

24-682 
24-693 
24-64? 

Est 24-681 
24-684 
24686 
24-595 

En 24-633 

Est. 24-760 
24-753 
24493 
2 4 5  1 3 

Fkt. 24-761 

Est. 24-512 
Est 24-555 

27-122 

27-123 

SENIORITY GROW 4 
OPERATIONS 
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ACCOUNTING 
(cost Aecouotingl 
Fmdud cost Clerk C-W2 Rev. 8 

(Invoice P-m] 
Payment Clerk c-015 5 

(General Accountind 
Ledgerclerk C603 Rev.6 
Inventory Ledger Clerk C-004 Rev. 6 
Typist-Clerk (Jab not filled) C-038 4 

(Holrlv PaMoll~ 
sr. Paymll Clerk 
General Pavmll Clerk 

C-9069 Rev. 8 
C-9060 Rev. 6 

(InuoieeAoDmval) 
Invoice Clerk C-010 Rev. 8 

SENIORITY GROUP 5 
DEPARTMENT 
CLERlCAL 

Sr. PmdUaiO" Clerk C-190 Rev. 7 

Hman R e s o w  
Employment Clerk c-262 Re". 5 

FieldFOrces 
Tmist-Clerk C-270 4 
Department Clerk c-452 6 

km!&bg 
Fmd"Cti0" Clerk C-170 6 

utilities 
Senior Clerk C-217 7 

Plate & strio 
Senior Clerk C463 6 
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23432 

23-043 

23458 
23-OM) 
23467 

* 23-120 
23-114 
23-106 

23-048 

51424 

21-666 

38-029 
38603 

53-070 

32-042 

66-024 



Steelma*ine 
Statistics Clerk (Senior) 

Material Handling 
Stock Control Clerk 

D.SP.C. 
Depamnent Clerk 

sfationery 
Clerk- Inventory 
Print Machine O p r .  

Expediter 

Traffic 
Freight Rate Clerk 
Clerk 

Stock Control Clerk 
Receiving Clerk 
Depamnent Clerk 

Maintenance Clerk 
Shops 

MaJonrv 
Seniorclerk 
Clerk 

Cornorate Taxes 
sr. Clerk-Custom & 
Sales Tax 
Clerk 

Maimmance Clerk 

C-322 Rev. 6 59-039 

C-I55 Rev. 8 57.100 

C-631 6 ER 62-350 

C-I43 Rev. 8 27-520 
C-147 5 27-544 

C-482 Rev. 8 22-873 

C-431 Rev. 8 22-229 
C435 Rev. 4 22-245 

C-155 Rev. 8 22-418 
C-I61 4 22473 
GI62  4 22-435 

c-294 4 3 I 6 2 4  

6 1 8 5  7 42-175 
‘2-186 Rev. 4 42-176 

C-626 Rw. 9 23-274 

C-472 Rev. 5 23-276 
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Mtce. Clerk- Auto Repair C-293 
M e .  C l d -  Shops C-293 
Mtce. Clerk-Field Forces C-293 
bile.) 
Mlce. Clerk ~ Bricklayers ‘2-293 
Mlce. Clerk- Cokema!&g C-293 
Ma. Clerk ~ Ironmaking C-293 
Me. Clerk - #2 BOW C-293 
Me. Clerk - Plate & Strip C-293 
Mtce. Clerk - Cold Rolled C-293 
seip 
Mtce. Clerk - Mobile Mtce 6 2 9 3  6 
Electrical 
Me. Clerk - Power & C-293 6 
Services 
Me. Clerk - ElectRepair C-293 6 
Shop 

SENIORITY CROlP 6 
QUALITY COYTHOL 

flmmtion) 
Clerk -Physical Test C-319 Rev. 8 

[Customer Claims1 
Clerk - Physical Test 6 3 1 9  Rev. 8 

(Metallomohic Lab1 
Clerk (Physical TeEt Lab) C-303 4 

POOL JOBS 
Cold Rolled Strio 
Clerk C-230 4 
Finishing Clerk C-231 Rev. 4 

Utilities 
Clerk (Fuel) c-2 1 5 4 

30.047 
31-026 
38-116 

42-174 
36243 
36322 
36387 
36592 
36745 

36813 

35-176 

35-217 

2 8 4 6  

28-446 

28-143 

77-025 
77-297 

32-041 



Typist Clerk c-212 Rev. 4 
white Print Machine c-211 2 
Operator 

Elntrical Maintenance 
Clerk C-271 4 

Mai"teWCe 
Clerk C-271 4 
Typist Clerk C-270 4 

Mtce. Clerk - Auto Repair C-294 4 

Ek.&c&l 
Mtce. Clerk ~ Power .4 C-294 4 
SerV. 
Mtcc. Clerk-ElectRepair C-294 4 
Shop 

Mechanical 
Mtce. Clerk - Cokmaking C-294 4 
Mtce. Clerk - Ironmaking C-294 4 
Mtce. Clerk - #Z BOSP C-294 4 
Mtce. Clerk - Plate & Snip c-294 4 
Mtce. Clerk - Cold Rolled c-294 4 
suip 
Mtce. Cler!-Mobile Mtee C-294 4 

Field Forces 
Maintenance Clerk C-294 4 
Mtce Clerk. Crane Repairs c-294 4 
Maintenance Clerk C-294 4 

Medical 
Stemgrapher-Receptionist C-236 4 

ooerations Accounting 
Extensionchecker C-476 Rw. 4 
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* 26-293 
26-327 

Est  35426 

Est  36-027 
* 36429 

30-046 

35-168 

35-204 

36-242 
36-344 
36-388 
36-591 
36744 

36-812 

3&115 
38-764 
3x448 

* 21-312 

23447 



Plate and Shio 

Clerk 
pral. & ship. Clerk 

purchasing 
M e r  Enhy Clerk 
Q.C. Clerk-Cmme~ 
*ices 
Data Ermy Clerk 

&&my 

Records) 

Mail pmon 
Twin Clerk (Carp. 

stores 
Records Clerk 

TransDMtatiO" 
Clerk 

Unfinished P m  
Clerk 

G462 4 
C-4661 4 

C-475 Rev. 4 
C-254 4 

c - 3 x  4 

6 1 5 4  4 
C-IW Rev. 4 

C-I57 4 

C-426 4 

C-233 4 

64-040 
66-023 

21-677 
27-503 

* 22-434 

37404 

78-050 
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ADDENDUM B BRICK LAYERS 

ARTICLE 5 
5.00 Sixty per cent of the bricklayen force will 
normally be scheduled Monday through Friday, and 40 per 
cent of the bricklayers force with less service than the 
aforementioned will be scheduled to include Saturday and 
Sunday. In the event that 40 per cent provides more 
bricklayem than there is work available, the schedule may 
be changed so that the number of bricklayen in excess of 
those required would take Sunday off and work on one or 
the other oftheir scheduled days off during the week; every 
effort will be made to have days off consecutively 
Schedules may be adjusted after consultation with the Union 
1) To conform to the above the week following an 

increase or decrease in the workforce. 
2) For unforeseen events if an insufficient bricklayer force 

is scheduled an Saturday and Sunday. 

5.01 Where practicable, bricklayers blastics) work will 
be assigned to the junior employee an the shifl at the time 
such work arises. In the event such work is required for a 
full week, the mm junior employees on roll will be 
scheduled for such work 

5.05.10 Whenever practical, laid off employees will be 
recalled in accordance with Article 7.11.10, before extra 
shifts are worked. 

5.05.40 Employeeson hotjobswhoarerelievedonthejoh 
and marked “last off on the crew sheet shall receive a 
special allowance equal to one-half hour at the rate of time 
and one-half for ten minutes overtime worked plus twenty 
minutes cool-off period. Cards shall not be punched out 
prior to twenty minutes past the hour. 
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ADDENDUM C - WELDED BEAM 

ARTIaE 5 
5.01.10 Employ- shall have the lsst IO minutes prior to 
the end of the shil? to wash up. 

5.06.10 Overtime rates shall be paid to an employee for 
hours worked 

1) in excess of 8 hours, or 
2) in excess of 8 hours in a 24 hour pniod, or 
3) in excess of 40 horn in a work week, or 
4) o n h i s d a y o f f a s d e ~ ~ t e d o n ~ m ~ ~ t ~ h ~ e  

postedunderArticle5.02.10 OftheMainAgreement 

The Company may change an employee from one shift to 
anoulerduetaoperationalre~~withollfpaymentof 
overtimeratesasrequiredunderArticle5.06.10(2)butnot 
more than once per week, and where an employee is 
permitted by the Company to change from one shifl to 
another at his own request, the provisions ofArticle 5.06. IO 
(2) shall not apply. 

5.07.10 The Campany shall make every reasonable effofl 
to obtain volunteers for overtime work. An employee may 
agree to work overtime or the Company may require an 
employee to work overtime in the cases of work urgently 
required to be done to machinery or plant, or which is 
necessary to avoid serious interference with the ordinary; 

An employee will not he required to work overrime where 
he informs the Company of a compelling personal reason 
for refusing, employees will not engage in wncerted 
refusals. 

Overtime will first be offered to available employees 
scheduled on the job concerned in that week and as far as 
pssible shall be equitably distributed A report showing the 
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hours recorded for each employee shall be posted weekly 
and a copy given to the Union. 

6.02 20 NotwithstandingtheprovisionsofArticle 5.06.10 
the Company agrees to pay a premium rate far a shift 
scheduled to replace a shift that would have been otherwise 
scheduled on a day an which a statutory holiday falls. 
hovided that: 

A) The plant manager has met withtheunion executive, no 
later than four weeks prior to the week in which the 
statutory holiday falls, to advise thm of the 
Company’s intention to work an alternate shift and 

B) The Union executive has w e d  to cooperate in 
ensuring that employ- are available to work the 
alternate shift. 

14.05.10 Where an employee is on vacation and a statutory 
holiday falls duringtheperiodofthevacatim, the employee 
will be granted one (1) additional day of vacation in lieu of 
the statutory holiday 
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ADDENDUM ‘I)” OLD UTU 

Schdoling and SenioriIy 

11.01 
11 of the words as def ind  

a) 

b) 

The following definitions refer to theme m Article 

“Qualified” means M employee who has passed the 

‘ ~ m o t e s ‘  means an employee who has passed the 
necessaryqualifyingexamimtionsandhas~pld 

c) “Assignment” refers to a crew with designated 
schedded days off. 

d) “Job” refm to one or more assignmentS grouped and 
rotating together and normally working in 
predetermined general areas of work However, this 
does not limit in any m y  the area any crew may be 
required to operate. 

11.02 An employee shall become established in 
accordaoce with Article 7.02 of the Main Agreement. 

11.03 Indeterminingseniorityforthepllrposeofdcal~g 
with any of the situations hereinafter desrribed, all of the 
following factors shall be considered - continuous service, . ability to perfom the work, and . physical fitness. 

11.04 Employees shall be examined for promotion 
according to seniority and those passing the required 
exmination shall be given certificates of qualification and 
s M  be placed on the ConductorlQerator seniority list as 
of the date of such qualification subiect to the foUoWi0): 
rules: 

necessary qualifying examinations. 

on the appropriate seniority list. 
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* No employee shall be deprived of his right to promote in 
accordance with his seniority because of authorized 
absence or illness. 

= The Company will attempt to insure that sUacient 
employees are trained on higher jobs so that overtime 
worked on them will be kept to a minim-. 

11.05 All assignments will be based on a six month 
period and will be effective fmm the first Sundays in May 
and November. During the three weeks preceding the 
effective dates, employees will be entitled to exercise their 
preference for assignments in accordance with their 
seniority on the occupation concemed 

a) In the event of an increase in force or a vacancy which 
is known to exceed 28 days, employees will be allowed 
to exercise iheir preference for those jobs by advising 
management during the week in which the vacancy 

b) Unlessothenvise notified, ifanemployeeisabsent due 
to illness, accident, leave of absence, vacation days off 
during the whale of the period when: 
1) the board is open for assignment selectios or 
2) an maease in force has taken place, or 
3) a reduction has taken place, he may, on his return 

indicate preference of assignment in accordance 
with the applicable provisions of this Article. 

c) An employee on an assignment must remain in that 
assignment for at least 28 days, except a otherwise 
stated in this article. Following this period, he may 
exercise his seniority by moving to a new assignment 
but must displace the junior employee on that job or a 
junior employee on an assignment with Saturday and 
Sunday off. However, no bumping of this name shall 
take place for 28 days &er the opportunity has been 
open or during the month of November or December, 
or one week prior to any board opening. 

OECUTS. 
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d) Daily lists showing the names of the employees 
assigned to all jobs shall be posted by Thursday of the 
preceding week where practical, but in any event not 
later than Friday noon of the preceding week. 
Where it is agreed that there is an error in an 
assignment, to avoid loss of time and wages to the 
employees affected by the ermr, the commiftee shall be 
permitted to cooperate with the person in charge of 
scheduling in rectifying the mor. 
When arranging work schedules, an employee's hw 
days off per week shall be consecutive Urnenever 

11.06 In the event of a reduction in force or a change in 
sehh l ing  of hours, days off, etc. of any job, that will be 
open for selection by all employeff, providing such change 
is known to be for a period in excess of two weeks. 
Employees an the job concerned will be permiffedto bump 
employees who are junior to them in the seniority list in 
accordance with the following NI-: 
a) Employees affected must indicate their preference oi 

assignment within 32 hours of the notice of the 
reduction of force. 

b) Other employees displaced as aresult ofthe application 
of (a) above must indicate preference of assignment 
within the following 24 hours after each succeeding 
bump. 
Those displaced employees indicating a preference of 
assignmentby400p.m.Thursdaywillbescheduledon 
these assignments effective 12:Ol am. the following 
Sunday or the shifi starting closest thereto. 

d) Until suchpermanentassigMlents areeffective, forthe 
purpose of work opprtuniv, employees affected by 
reducfianwill betemprari1yplacedotheassignm~"t 
held by junior employees. 

e) Anyjobmovedoutofthe blastfirmaceareaon account 
of reduction in iron production, the employees affected 

e) 

f )  

PraCtiCal. 

c )  
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will be entitled to exercise their seniody on any other 
job subject to (a) and @) above, provided that the 
reduction is  for at least one work week. 

11.07 
a) In the case of reduced operations of leu than one week 

duration or reduced operation prior to and after a 
statutory holiday, reduction shall be made on the basis 
of the junior employees on each day provided it does 
not result in an overtime shift. A senior employee so 
displaced shall have the right to exercise his seniority 
onhisseheduledoccupationonthesameshift,oronth~ 
lowest occupation on any shift on the same day. Junior 
employees sodisplacedwill beconsidered senioron the 
spare board for the days concerned and for their two 
days off during the week in question in order to make 
up time lost as a result of the reduction in operations. 

b) In the event of a reduction during a shift where 
practical the employee displaced will replace thejunior 
employee in that occupaiion on $hi8 with the same 
starting time or if extra shifts are being worked at the 
time he will replace the last employee d l e d  for an 
exha shift The junior employee on a regular shift so 
displaced where practical may exercise his senioity on 
the next lower rated occupation for the balance of the 
Shifl. 

c) Employees shall be recalled following a layoffor for 
any other reason in order of their seniority. 

d) An employee shall be considered to have been notified 
of recall if be is told personally or is called by 
telephone at the most recent local telephone number 
shownintherecordsaftheCornpanyattheCompany’s 
Personnel Senices Office and, in addition, be notified 
of recall by a registered letter mailed to his last address 
in the rewrds of the Company at the Company’s 
Personnel Services Office. 
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e)  Employees recalled may apply for an extended leave of 
absence, which Will be granted at the sole discretion of 
the Company and provided there are qualified junior 
employees available. Copies ofthe completed leave of 
absence form shall be sent to the Union. 

11.08 Where an additional shiff has been added to a job 
workingoneshi~perday,th~exisfmgcrewwiUbeallowed 
to work day hrm one additional week &er which shifts 
'must be rotated as usual. 

ARTICLE 14 
Sehedulmg Vacations 
a)The Company shall be entitled to determine the &e 

whenanemployeeshalltakevacation havinginmindthat , .:,r 
the principle of seniority shall, as far as possible, be 

b applied in arranging vacation schedules. 
b)Senior employees shall, in order of seniority, book three 

weeks vacation only on the firsr oppommity with not 
mare than two weeks in '"Rime Time" 9 defined in 
M c l e  14.0520 of the Main Agreemat. Once all 
employeeshave hadtheoppomnitytobtkeeweeks 
each they will then have the opporhmiy to book the 
remainder of their vacation entitlement in the available 
openings with not more than a total of four weeks in 
"prime Time", or - 

+schedule only two weeks on the first oppommity, two 
more weeks on the second oppmhmity, and schedule the 
remainder after all other employees have had the 
o p p m i t y  to schedule. 

./ 

d) All vacations will start on the employees' days off. 
e)Between December l* and December 3 1" of each year, 
the Company shall past in the d e p m e n t  a vacation 
schedule notice on which each employee may indicate the 
time he wishes to take his vacation. The notice shall 
remain posted for ten consecutive days and the vacations 
of employees who do not indicate any preference shall be 
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scheduled by the Company at any time. The operational 
requirement? shall govern vacation schedules, but 
preference shall be given to employees in accordance 
with their Unit List seniority where vacation periods 
requested conflict. The vacation schedule for the 
d e p m e n t  shall be posted on or before January 15 of 
eaehyear,butshallbesubjecttochangesmadenRessary 
by operational problems and personal requests. 

r) When a vacation period previously scheduled has been 
canceled, employees may apply for such vacation period 
and the senim employee on the applicable seniorily list, 
will be allowed to fill such vacancy provided that no 
employee will be entitled to more than four weeks in 
prime time until all others have had the opporlunity to 
have four weeks. 

g)The Company and the Union agree on the principle that 
eligible employees must take vacations but in the event 
that the Company is unable to release an employee for 
vacatio& the employee will be paid whatever amount may 
be due him for vacation pay on account of seMce and 
eamings during the previous calendar year in lieu of 
vacation not taken. 
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ADDENDUM E 
It is agreed that the Collective Agreement dated 1992 to 
1996 between the Tube Division of Algoma Steel Inc. and 
United Steelworkers of America, on behalf of Local Union 
5595, is supplementdtothisagreement andincorporaredin 
full as Addendum E 

It is agreed that i t  in the future, Algma Steel Inc. 
undertakes to resfart the operations ofthe Tubular Business 
Unit the 1992 - 1996 Collective Agreement for the former 
Local 5595 will be used as a basis for inclusion into the 
Local2251 ColleetiveAgreementinthesamemannerasthe 
former Locals 4509,29,2288, and 917 were inoluded. 
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