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- 1 -  

COLLECTIVE AGREEMENT made this 3 1 rst day of January, A.D., 1997. 

BETHANY CARE SOCIETY, CAREWEST, 
ST. JOSEPH'S AUXILIARY HOSPITAL, 

ST. MICHAEL'S EXTENDED CARE CENTRE 
and The CAPITAL CARE Group 

AND 

THE CANADIAN HEALTH CARE GUILD, a body corporate, 
(hereinafter referred to as the "Guild") 

OF THE SECOND PART 

WHEREAS the Parties are mutually desirous of entering into a Collective Agreement setting 
forth rates of pay, hours of work, and other terms and conditions of employment. 

NOW THEREFORE THIS COLLECTIVE AGREEMENT WITNESSETH: 

ARTICLE 1: TEW I OF CO 

1.01 
LLECTIVE AGREEMEN T ;2k 

Except where otherwise stated in this Collective Agreement, this Collective 
Agreement shall be in force and effect from and after the date of Interest 
Arbitration Award, namely -&1997+ up to and including _--_ April 30, 1997, 
and from year to year thereafter unless notice, in wfiing-is given by either party 
to the other party not less than two (2) calendar months nor more than four (4) 
calendar months prior to the expiration of its desire to amend this Collective 
Agreement. 



1 

PROPOSAL TO THX CANADIAN HEALTH CARE GUILD 

i ARTICLE 2: D E F I ” I 0 N S  

2.01R “Act” means The Labour Relations Code, as amended fiom time to time, 

2.02 “Arbitration and Adjudication” shall take meaning fiom the section of the appropriate Act dealing with 
the resolution of a difference. Hereinafter, where the word ‘Arbitration’ is used, it shall be deemed to 
mean ‘Adjudication’ where applicable. 

“Guild” means The Canadian Health Care Guild, 
aforementioned Guild, the subsequent name shall be recognized. 

2.03 In the event of a change of name of the 

2.04 “Basic Rate of Pay” shall mean the incremental step in the Salaries Appendiv applicable to an employee 
in accordance with the terms of this Collective Agreement, exclusive of all premium payments. 

2.05 ”Continuous Service” shall mean the period of employment commencing on the latest date of 
employment that: 

(a) is not interrupted by termination, dismissal or change in status to that of a casual employee; or 

(b) 

“Employee” shall mean a person covered by this Collective Agreement and employed by the Employer. 
At the time of hire the cmployment status of each employee will be determined in accordance with the 
following: . 

follow$ any period of employment as a casual employee. 

2.06 

(a) “Regular Employee” is one who works on a full-time or part-time basis on regularly scheduled 
shifts of continuing nature: 

(i) “Full-time Employee” is one who is regularly scheduled to work the full specified hours 
in the “Hours of Work” Article of this Collective Agreement; 

“Part-time Employee” is one who is regularly scheduled for less than the normal hours 
specified in the ‘‘Hours of Work“ Article of this Collective Agreement. 

(ii) 

(b) ‘‘Casual Employee” is one who: 

(i) is regularly scheduled for a period of three (3) months or less for a specific job; or 

(ii) relieves for absences the duration of which is three (3) months or less; or 

(iii) works on a call in basis and is not regularly scheduled. 

Continuing Care Employers 
April 21, 1995 
Page 2 



PROPOSAL TO THE CANADIAN HEALTH CARE GUILD 

(C> ”Temporary Employee” is one who is hired on a temporary basis for a NI-time or part-time 
position: 

(i) for a specific job of more than three (3) months but less than six (6) months; or 

(ii) to replace a full-time or part-time employee who is on approved leave of absence for a 
period in &%cess of three (3) months; or 

(iii) to replace a full-time or part-time employee who is on leave due to illness or injury 
where the employee has indicated that the duration of such leave d l  be in excess of 
three (3) months. 

Alteration of employment status thereafter will be regulated by the terms of this Collective 
Agreement. 

2.0-R “Employer” shall mean and include such officers as may from time to time be. appointed, or designated, 
to carry out administrative duties in respect of the operation and management of the 
Centre($ 

2.08 “Feminine Gender” shall mean and include the masculine and simiIarly, the singular shall include the 
plural and vice-versa, as applicable. 

2.09R %s&t&e& “Centre” means the health facility named as the “Employe?‘ in this ‘Collective 
Agreement. 

2.10 “Registration” shall take meaning from the Health Disciplines Act RSA. 1980, c. H-3.5 as amended. 
Registration is not membership in the Guild. 

2.11 “SW-sha l l  mean a daily tour of duty excIuding overtime hours. 

2.12 “Shift CycIe” means the period of time when the shift schedule repeats itself. In those instances where 
the schedule does not repeat itself, the term “Shift Cycle” shall be understood to mean a period of time 
not exceeding twelve (12) weeks. 

2.13 For the purpose of applying the terms of this Collective Agreement, time worked shall be deemed to have 
been worked on the day on which the majority of hours of the shift fall. 

On Behalf of the CHCG On Behalf of the Continuing Care Employers 

, 
Date Date 

Continuing Care Employers 
April21, 1995 
Page 3 



PROPOSAL TO THE CANADIAN HEALTH CAlUZ GUILD 

! ARTICLE 3: RECOGNITION 

3.01R The Employer acknowledges that when duly certified as the bargaining agent for employees described in 
the certificate issued by the Alberta Labour Relations Board a 
2), the Guild has exclusive authority to bargain collectively on behalf 
of the employees in the Unit for which it is certified and to bind them by a Collective Agreement. 

3.02 When voluntarily recognized by the Employer, the Guild shall have exclusive authority to bargain 
collectively on behalf of the employees in the Unit composed of those employed in employment 

::classifications identified in the Salaries Schedule appended hereto, and to bind them by a Collective 
Agreement. 

3.03 No employee shall be required or permitted to make any written or verbal agreement wbich may be in 
conflict with this agreement. 

On Behalf of the CHCG 

Date 

On Behalf of the Continuing Care Employers 

Continuing Care Employers 
April 21. 1995 
Page 4 



PROPOSAL TO THE CANADIAN HEALTH CARE GUILD 

i ARTICLE 4: GUILD MEMBERSHIP AND DUES DEDUCTION 

4.0 1 

4.02 

Employees shall be permitted to wear a pin representative of their Guild during all hours of employment 

\\a Membership in the Guild is voluntary. 

4.03 Consistent with the payroll system of the Employer, the Guild will advise the Employer of thc bi-weekly 
(fortnightly) amount of its membership dues. An amount equal to said membership dues will be deducted 
from each employee at the prescribed rate and remitted to the Guild not later than the meenth (15th) of 
the month following. The remittance shall be accompanied by a listing of the names of employees from 
whom deductions were made and the amount of the deduction. Such list shall indicate newly hired and 
terminated employees. 

' 
1.04 

4.05 

The dues structure of the Guild shaU be on a percentage basis and the Guild shall give not less than thirty 
(30) days' notice of any change in the rate at which dues are to be deducted. Any change in the amount of 
deductions shall be implemented by the Employer at the next possibfe pay period following expixy of the 
notice period. 

The Employer shall indicate the dues deducted and enter the amount on the T4 Slips supplied to the 
employee. 

On Behalf of the CHCG 

Date 

On Behalf of the Continuing Care Employers 

Date 

Continuing Care Employers 
April 21,1995 
Page 5 



PROPOSAL TO THE CANADIAN HEALTH CARE GUILD 

ARTICLE 5: MANAGEMENT RTGHTS 

5.01 The Employer retains all rights not otherwise abrogated or restricted in this Collective Agreement. 

5.02 Without limiting the generality of the foregoing, the Guild acknowledges that it shall be the exclusive 
right of the Employer to operate and manage its business, including the right to: 

(a) maintain order, discipline, efficiency and to make, alter, and enforce, from t h e  to time, rules 
and regulations to be observed by an employee, which are not iu. conflict with any provision of 
this Collective Agreement; 

(b) direct the working force and to create new classifications and work units and to determine the 
number of employees, if any, needed from time to time in any work unit or dasification and to 
determine whether or not a position, work unit, or classification will be continued or declared 
redundant; .. 

(c) hire, promote, transfer, layoff and recall emptoyees; 

(d) demote, discipline, suspend or discharge for just cause. 

On Behalf of the CHCG 

1' 
Date 

On Behalf af the Continuing Care Employers 

.. 
Date 

Continuing Care Employers 
April 21, 1995 
Page 6 



PROPOSAL TO THE CANADIAN HEALTH CARE GUILD 

ARTICLE 6: NO DISCRIMINATION 

6.01 There shall be no d i s ~ r i m i ~ t i o n ,  restriction or coercion exercised or practiced in respect of any employee 
by either party by reason of age, race, colour, creed, national origin, politid or religious belief, gender, 
sexual preference, marid status, physical disability nor by reason of membership or non-membership or 
activity in the Guild nor in respect of an employee's or Empfoyer's exercising any right conferred under 
this Agreement or any law of Canada or Alberta. 

<\\ \ 

On Behalf of the CHCG 

,, 

Date 

On Behalf of the Continuing Care Employers 

Date 

Continuing b e  Employers 
Xpril21, 1995 
Page 8 



-- . .  
1 

ARTICLE ’7: IN-SERVICE PROGIWBIS 

’5 
I 

7.0 1 ( 4  The parties to this Collective Agreement recognize the value of 
continuing in-service education for employees in the nursing 
profession and that the responsibility for such continuing education 
lies not only with the individual but also with the Employer. For 
the purpose of this Article, the tern “in-service” inc!udes: 
orientation, acquisition and mainternme of essentid skills, and 
other programs which may be offered by the Employer. 

The Employer reserves the right to identify specific in-service 
sessions as being cornpuIsory for employees and those required to 
attend such sessions shall be paid at the applicable rate of pay for 
attendance. The following in-service programs shall be compulsory 
akd shall be provided to‘employets on an annual basis: 

(i) CPR (when established by the Ernployer as a mandatory 
quslification); 

(ii) 

(iii) 

Employees who, with prior approvd of their supervbor, aserid in- 
service programs which are not identified as cmpulsoq ’sj; the 
ErnpIoyer shall siiffer no loss of regular earnings fcr artendins such 
programs. 

The Employer s h d  make avaiiab!e other in-service education 
programs as deemed appropriate for the purpose of m&nt&ning 
proficiency. 

The Employer shall make availabIe in each Institution no fewer than 
five (5) current nursing journals. 

Fire, evacuation and disaster pr0ceduie.s; 

Proper liring and prevention of back injuries. 

. I  

. APl.WY!l,d - b/ 
On Behalf ofthe CHCG On Behivof the Continuins Care Employers 



i' 
ARTICLE 8: PROBATIONARY P ERIOD 

8.01 C - An employe shall serve a probationary period of five hundred and three and threequarter (503 
% 3/4) hours worked exclusive of overtime hours worked, following the commencement of each 
'4 period of continuous service. The probationary period may be extended for a period up to an 

additional five hundred and three and threequarter (503 3/4) hours worked, exclusive of 
overtime hours worked. During the probationary period the employee may be terminated for 
any reason, without: 

(a) notice;or 

(b) pay (except as may be required by the provisions of the Alberta Employment 
Standards Code), 

and shall not have recome to the grievance procedure set out in this Collective Agreement or 
the Code, with respect to such termination. 

8.02 The Employer shall provide a paid orientation period for all new employees. 

8.03 Subject to Arricle 10, the Employer shall provide a performance appraisal of each probadonary 
employee at least once during her probationary period. 

-4 representative of the Guild shall have the right to make a presentation of up to thirty (30) 
minutes during the paid orientafion of new employees. Artendance at the presentation shall not 
be compulsory. 

8.04 

On Behalf of the CHCG 
,>I i d ! b L a  

On Behapof the Continuing Care Employers 

Continuing Care Employers 
July 6 ,  1995 
2 0 0  p.m. 



.ARTICLE 9: SENIORITY 

9.0 1 (a) 

An Employee's Seniority Date' shall be the date on which a reguIar or  temporary 
-.EmpIoyee's continuous service in the Centre's employ commenced within the bargaining 
unit, including all prior periods of service as a wsud, temporary or reguIar Employee 
contiguous to present reguIar or  temporary empIo,ment. 

9.02 

' I  

i 

9.03 

(b) Seniority shall not apply during the probationary period; however, once 

fiotn the seniority date established pursuant to Article 9.Ol(a). 
the probationary period has been completed seniority s h d  be credited 

,, p I'  
b t  

% Seniority shall be considered in determining: 

(a) preference of vacation time in &-tick 23: 

(b) layoff' and recaIIs, subject to the provisions specified in .k-tIc:e 32; 

(c) promotions and transfers and in filing vacancies within die barg~ring unit 

Seniority shall be considered broken, all rights forfeited, and theie dni1 be no 
obligation to rehire: 

(a) when the employment relationship is terminated by either the Employer or 
the employee; 

(b) upon the expiry of twelve (12) months folIowing the date of hyo$ if 
during which time the employee has not been recalled to work; 

subject to the provisions specified in Article 11. 

(c) if an employee does not return to work on recall, as provided in .4rticle 
32.07; 



9.04 

(d) upon change in status tiom regular or temporary to casual employment. 

Within three (3) months of the signing date of this ColIective Agreement the 
Employer will post on the Bulletin Board provided pursuant to the provisions 
of Article 34,  a seniority list contzining the name and seniority date of each 
regular and temporary employee in chronological order. The seniority list will 
be updated by the Employer not less frequently than every six (6) months 
thereafter. Copies of said seniority lists will be provided to the President of 
the Guild foUowing posting. The Guild shall have one (1) month in which to 
take issue with the seniority list, otherwise the seniority list wiII be deemed to 
be correct. 

9.0s Should a d*flerence arise regarding an employee's seniority, the Employer will 
provide the employee with the information necessary to establish accurate 
seniority. 

. 

-. 

Gui!d 

I 

On behalf of the Employers 



mn CLE 10: PERFORMAN CE APPRAI S e  

10.01R The parties rccognip: the desirability of a performance appraisal system designed to effectively 
. Centre.- 

10.02R (a) ReguIar and Temporary Employees shall receive a written performance appraisal 
annually. 

@) Meetings for the purpose of the performance appraisal interview shall be scheduled 
bytheEmployx with reasonable advance notice. At the interview the employee shall 
be given a copy of her perfiinnance appraisal document. The employee shall sign her 
performance appraisal for the sole purpose of indicating that she is aware of the 
perfromance apprkal, and shall have the right to respond in writing within ten (10) 
days of the intaview and that reply shall be placed in her personnel file. 

10.03 (a) By appointment JIX& at least que (1) working day in advance, an employee may view 
her personnel file once each year or when the employe has filed a grievance. An 
employ  may be *mmpded by a G d d  representative when viewing her personnel 
file. 

(b) An emploqce shall be given a copy of the contents of her personnel file upon requess 
not more frequently than once in a calendar year, or when the employee has filed a 
grievance, provided that she first pays to the Employer a reasonable fez, established 
by the Employer to cover the cos of copying. 

10.04 An employee's performance appraisal shall not be reieased by the Employer to my person 
except to a Board of kbitration, or as required by law, without the written consent of the 
employee. 

. 

Dde 

J]fl,$(& 4 
On Behalfkthe Continuing Care Employers 

Continuing Care Employers 
July 6, 1995 
2:OO p.m. 



ARTICLE 11: APPOINTMENTS. TRANSFERS AND PROMOTIONS 

11.01 

11.02 

11.03 

\\ 
11.05. b~ 

11.06 

The Employer shall post Within the Centre h i a - & x ( s )  notices of vacant 
positions within the bargaining unit not less than-&&-@ ten (10 calendar days 
in advance of making m appointment. The posing shall contain the following 
information: 

(a) qualifications required; 

(b) employment sizttus. 

Aka, For information purposes only, a notice of vacancy shall specify the nunber 
of hours per shiq shifts per shilt cycle and the current shift pattern for the 
position. 

Applications for vacancies, transfers or promotions, shall be nctde in iVr;ting to 
such oEcer  of the Centre k+&&ei-as the Employer may desipate. 

When circmstances require the Enployer to hire a ne7.v cmp!eyee to SI1 a v z m c y  
pending cornpletim of &e trulsacticns conternpiactxi in k i c l e  11: t ! e  
appointmeas shali be mzde on a casual basis ody. 

When making promotiors and transfers ai filling vaczccies vAhin LJe bu,o.-iniq 
unis the determining frtc:ors shs!l be the most requisite job related skills, tn;Jlir,g, 
knowI4,oe a d  other rc!evant actribures md where these kctors are considered by 
the Employer to be equzi and satisfictory, senioricy sfia!l be the deciding &:or. 

k d  appIicants for a p o c d  transfer, promotion andor 'vacancy,. shall be inforind 
in G-riting oftheir accptmce or rejection within five ( 5 )  working dzys ofthe &te 
of the appointment. Tie  name of the empioye who is appbintk to fii1 t t e  
transfer, promotion and/or vacancy shU be posed forthwirh on a bulleh board 
provided for that purpose and SMI re.?lain posted for &=++(8) ten (10) d e n &  
days. 

Transfers and promotions s h d I  be on a trial basis. The transferred or promoted 
employee wiIl be given a trial pencd of three hundred forcy-eight point seven five 
(345.75) regclar hours worked, in which to demonstrate the abiiity to fiil the new 
position satisfactorily. T i e  trial period may be exreadd by the number of 
working hours absent fcr my r a o n  during the t.<af period. If che Employer fi.& 
&e employee to be xiiiatis&c:ory during the t d  period, the Employer shil  
endeavor to reinstzte the employee in her former position without loss ofseniority, 
or, if such rehmcenent is not possible, place h c  employee in anorher suicazbIe 
position withcut ~ G S S  of seniority and at a rate of pay cquivderx to that of her 
forme: positicn. 

I 



11.07 The foregoing provisions shall be waived and inoperative when placement of an : +. 
;: -'  

. *. employee in a job within the bargaining unit is effected -. 
< to provide a period of Rehabilitative Work 
Experience. 

. . .  

11.0s A regular employee who sppIies for and is successful on 8 temporary posting 
shdI  maintain her status 3s a reguIar employee. A casual employee who 
applies for and is successful for a temporary position s h d l  receive a11 
.entitlements and benefits applicable to a temporary employee. A t  the 
completion of the temporary term, the regular employee shaIl return to her 
(former position. At  the completion of her temporary term, the casual 
employee shall resume the normal terms and conditions of employment 
applicable to a casua1 employee. 

\ On Behalf of the CHCG On Benalf of the Continuing Care E.mplo:ie:s 



I ,. ; 
ARTICLE 12: HOURS OF WORK 

.*. . . .. . .. 

12.01 Regular hours of work for full-time employees, exclusive of mea! periods 
shall be: 

(a) 

(b) 

seven and three-quarter (7 Y4) consecutive hours per day; 

thirty-eight and three-quarter (35 314) hours per week averaged 
over one (1) complete cycle of the shift schedule. 

K- .q <h -40 

ffb 
12.02 Regular hours of work shall be deemed to: 

(a) include, as scheduled by the Employer, either 

(i) two'rest periods of fifteer! (15) minutes during each hll 
working shift of seven and three-quaner (7 3/4) hours, or 

one rest period of 30 minutes during each f i l l  working shift 
of seven and three-quarter (7 31'4) hours, if this is more 
compatible with scheduling of work assignments, 

(ii) 

the alternative to be applied shalI be at the discretior, of the 
Employer. - 

(b) include, as scheduled by the Employer, one rest period of fifieen 
(15) minutes during each half shift of not less than four (4) hours. 

exclude a med period ofthirty (30) minutes to be scheduled by the 
Employer during each working day on which the employee works 
in excess offour (4) hours. 

(c) ' 

12.03 (a) Notwithstanding that the med brezk is to be excluded in the 
caiculation of regIar hours of work, if the Employer requires an 
employee to be readily available for duty during her meal period, 
she shalI be so advised in advance and be paid for that meal period 
at her basic rate of pay. 

(b) E an employee is recalled to duty during her mea1 period or rest 
period she shall be given a f i l l  rned period or rest period later in 
her shift, or, where that is not possible, be paid for the meal period 
or  rest period 2s follows: 

(i) for a rest period, at one and one-half times (1 1/2X) her 
basic rate of pay rather thzn at straight time; or 



I 

(ii) for a meal period for which the employee is entitled to be 
paid in accordance with Article 12.03(a), at one and one- 
half times (1 U2X) her basic rate of pay rather than at 
straight time; or 

(iii) for a meal period for which the employee is not otherwise 
entitled to be paid, at one and one-half times (1 1DX) her 
basic rate of pay. 

12.04 Subject to Articles 12.12 and 12.13 shift schedules shalI be posted twelve 
(12) weeks in advance or such shorter period as is mutually agreed 
between the Employer and a focal chapter representative of the GuiId. The 
Employer shall allow a local chapter representative of the GuiId to 
reproduce a copy of the posted shift schedule. 

12.05 (a) Except in cases of emergency or by mutual agreement between a 
regular employee and the Employer, shift schedules shali provide 
for: 

(i) ar :es t  fifteen and one-haif (IS 112) hours OE duty between 
shifts; 

(ii) at least W O  (3j consecutive days of rest; 

(iii) days of rest on two (2) wetkecds in a five (5) week period. 
“Weekend” shaiI mean a Samrdzy and the followin,o 
Sunday, assuring a mininium offifty-six (56) hours ocduty; 

an employee shal1 not be scheduled to work-seven (7) 
consecutive shifts more than twice in a five (5) week cycle. 

(iv) 

(b) There shd be two optional scheduling systems avaiiable which may 
be applied upon mutual agreement, in writing, between the 
Employer and the Guild. Where an option is applied, the re!evant 
provisions of Anic!e l2.05(a) above shail be amended as follows: 

OPTION I 

(i) at least fifteen and one-half ( I  5 I/?) hours off duty between 
shifts; 

(ii) at least two (2) consecutive days of rest; 

( i i )  dzys of rest on two (3) weekends in a six (6) week p e ~ o d .  
“Weekend“ shall mesn: 

, 



. .  ..,. (A) one ( I )  Saturday and the following Sunday and one 
( I )  Friday and the following Saturday assuring a 
minimum of fifty-six (56) hours offduty; or 

(El) one (1) Saturday and the following Sunday and one 
(1) Sunday and the following Monday assuring a 
minimum of fifty-six (56) hours ofif duty; 

(iv) not more than six (6) consecutive days of work. 

OPTION II 

(i) at least fifteen and one-half (1 5 1/2) hours off duty benveen 
shifts; 

(ii) at least two (2) consecutive days of rest except that, twice 
in a five (5 )  week cyc!e, there may be a single day of rest 
which may not be followed by more than five ( 5 )  
consecutive working days; 

(E) days of rest on two (2) weekends in a Sve  (5) week period. 
"Weekend" shall rnesn a Saturday and tke following 
Sunday, assunn,o a minimum ofiifty-ji, (56) hours off duty; 

(iv) not more than six (6) consecutive scheduled days d ' v m k .  

Except when application of this Article is waived by mutual 
agreement between the employee and the Employer, if an employee 
is required by the Employer to change shifcs without receiving 
m e e n  and one-half (15 1/2) hours off duty, she shall be entitled to  
premium pay at time and one-half (1 1/2x) her basic rate of pay for 
that sM. Tis  section does not apply to cases where Articles 
12.12 and 12.13 has been appiied in altering a sM schedule. 

Employees shall be aware that, in the course of their r e p l a r  duties: they 
may be required to work on various strifis throughout the twenry-four (24) 
hour period of the day and the seven (7) days of the week. The iirst-shifi 
of the wor.kn,o day shall be the one wherein the mzjoriry of hours worked 
fall between twenty-four hundred (2400) hours and zero eight hundred 
(0800) hours. 

12.06 

12.07 (a) The Employer, in schedufin,o shifis, shzll take into considerati0n.m 
employee's request for cexain shift scheduies, subject to the 
requirements of Section 12.05. 

(b) The shift patteras which may be avzilable are: 



(i) days, evenings, nights (rotation); 

(ii) days only; 

(iii) evenings only; 

(iv) nights only; 

(v) evenings and days (rotation); 

(vi) nights and evenings (rotation); 

(vi;) nights and days (rotation). 

(c) A request by an employee to work everhgs only or nights only 
shall not be unreasonabIy denied, provided however thst the 
Employer shaII have the ri,oht to assign periods of day duty for the 
purpose of maintaining proficiency totalling not more than or,e 
hundred and ninety-:hree and thee-quarter (193 3 4 )  regular hours 
worked in a calendar year. Whe:i a request i o  work evenings or  
nights only is accommodated the emnpioyee may cdy ale: :hat 
request by the gving offourteen (14) weeks notice of intention. 

(d) Employees working s h 3  choices (i), (v) and (vii), shall be assigned 
a day.duty at least one-third (1/3) of the time during the shifi c;rc!e. 
For the purpose of applying the foregoing an employee wiiI be 
deemed to have been assigned day duty for those periods of time 
absent on vacation or.on or for a named holiday th? would have 
except for such absence been day duty to which the employee 
would have been assigned in accordace -with the shift schedule. 
Scheduled dEys of rest shaII not be considered as day dupj for the 
purpose of appiying this provision. 

. 

12.0s (a) Employees may exchange shifts among themselves, provided that: 

(i) the exchanse is agreed to, in writing, berween the aEccted 
employees; and 

prior approval of such exchange has been given by the 
employee's irmediate supervisor. 

. (ii) 

@) 'Where such a request is made in writing, the Employer's reply shall 
also be in writing. 

(c) Such exchange shall be recorded on the shift schedule. 
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12.09 

12.12 

i3.13 

12.14 

12.15 

(d) Such exchange shall not be deemed a violation of the provisions of 
this Collective Agreement. 

When an employee reports for work as scheduled, and is directed by the 
Employer to leave and return to work for a later shift, she shall be 
compensated for the inconvenience by a payment equivalent to three (3) 
hours pay at her basic rate of pzy. 

A r ep l a r  employee shall not be scheduled to work more than two (2) 
diEerent shifis between scheduled days off except as mutually agreed 
between the Employer and the employee. 

An employee will not be scheduled to work more than seven (7) 
consecutive days except as may be mutually ageed between the Employer 
and the employee, or in cases of emergency. Where mutually asreed, such 
additional days shall be paid at the basic rate of pay. 

Except when application of this A-ticle is waived by mutual agreement 
between the empioyee axd !he Ernployer, where an employee's scheduled 
days of? are changed without fourteen (14) calendar days' notice, the 
employee shall be paid at one and one-half times ( I  1/2X) for all hours 
worked on what should othemise have been her offduty days. 

Except when application of this ArticIe is waived by mutual ageement 
berween the employee ar,d the Employer, i$ in the course of a posted 
schedule, the Ernployer changes an employee's scheduled shift, but not her 
scheduled days OK she shall be paid at the rate of one and one-haE times (1 
1/2X) her basic rate of pay for alI hours worked during the'first shift of the 
c h a s e d  schedule, unless fourteen (14) calendar days notic? of such change 
has been given. 

On the date fixed by proclamation, in accordance with the Daylight Savings 
Time Act, of conversion to Mount& Standzrd Time, r e s l a r  hours of 
work s h d  be extended to include the resultant additional hour wish 
additiond payment due therefore at the applicable overtime rate. On the 
date fixed by said Act for the resumption ofDaylight Savings Time, the 
resultat reduction of one hour in the shift involved shall be ezecteci with 
the appropriate deduczion in regulzr earnings. 

(a) Employees may work fIe,uible hours by mutual agreement between 
the employee and Employer, whereby ac a mutualIy agreeable time 
the Employer will provide 2nd the employee shall take time oE . 

(i) for those hours worked during the normal rest period, and 



(ii) in place of overtime pay for those hours worked in excess of 
seven and three-quarters (7 3/4) in a day or thirty-eight and 
three-quarters (3s 3/4) in a week averaged over one ( I )  
cycle of this shift schedule, 

in which event Aqicles 12.01, 12.04, 12.05 and 13 shall have no 
application. 

@) The employee shal1 be paid for the time taken off in place of 
overtime p3y at the same rate the employee would have been paid 
wages had the employee worked those hours on a normal working 
day. 

L~ I 
/’ 

I .  

(c) If t h e  off in place of overtime pay is not provided and taken in 
accordance with the foregoing, the employee will be paid overtime 
pay in accordance with Article 13.05. 

On S2haIfof the CHCG On EthhIf of the Continuins Care Employers 



ARTICLE 13: 0VER"IiME 

, 

13.01 Overiime is dl time authorized by the Employer and worked by an 
employee in excess of seven and three-quarter (7 3/4) hours per day, 
andor  on the scheduled days of rest for hll-tirne employees. The 
Employer shall provide on each ward or unit ovefiirne foms which are to  
be signed by the designated authorizing person and a copy shall be given to 
the employee at the time the overtime is worked. 

\d The ovefiime rate of one and one-half times ( I  1/2X) the applicable basic 
rate of pay shall be paid for the first two (2) hours of overtime immediately 
followin,o or precedins an employee's scheduled shift, and the ovecime rate 
of two times (2X)  the applicable basic rate of pay shail be paid for all such 
overtime in excess af two (3) hours. 

13.02 

\d 13.03 The overtime rate of one acd one-hdf times (I 1EX) the applicable basic 
rate of pay shall be paid for the first two (2) hours of overtime on 'a fill- r. 
time employee's first scheduled day OF worked and the overtime rate of 61 
two times ( 2 X )  the applicable basic rate of pay shslI be paici for all such ~\-, 

overtime in excess of two (2) hours. 

The overtime rate of iivo times ( S x )  the applicable basic rare of pzy shall 
be paid for overtime on the second and subsequent days off that are 
worked, 

F; Y 
i 

13.04 

1 

13.05 
4%- 

If mumally ageed between the enployez and the Employer, equivdenr i 1. time off in lieu of pay may be granted. Time off not taken by the iast dsy 
of March in any given year shall be paid out. 

6-C--=-J D4bbb7d 
On Bei& of the Continuing C u e  Employers 

A--& 
On Behalf ofthe CHCG 
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ARTICLE 14: SALAMES 

14.0 1 (a) The basic rates of pay as set out in the Salaries Schedule shall be 
applicable to all employees covered by this Collective Agreement. 

(b) . Institutions utilizing the monthly payroll system shall calculate the 
monthly rate using the following formula: 

Hourly Rate X 2022.75 = Monthly Rate 
12 

14.02 Subject to any of the other terms of this Collective Agreement providing for the 
withholding or delay in granting of an increment, an employee's basic rate of pay 
will be advanced to the next higher basic rate of pay following: 

(a) in the case of a full-time employee, one year of service; or 

(b> in the case of a part-time employee two thousand and twenty-two point 
seven five (2022.75) hours worked with the Employer. 

14.03 When an employee is transferred to a classification with a higher rate of pay, she 
shall be advanced to the start rate of such higher classification, except where that 
start rate is lower than the employee's existir.g basic rate of pay. In the latter case, 
she shall be advanced to the next higher increment for the higher classification 
provided that the trial period in the new position is successhlly completed. 

14.04 When an employee is transferred to a classification with a lower rate of pay her 
salary shall be adjusted immediately to the basic rate she would have been entitled 
to, had she been on the lower rated classification from commencement of 
employment. 

14.05 In the event that the Employer varies the duties of a job classification 
substantially, the Guild may apply for a determination as to whether a new 
classification has been created. 

14.06 Should the Employer find it necessary to create a new classification during the life 
of this Collective Agreement, the new classification will.be included within the 
scope of the unit for which the Union is the certified bargaining agent provided 
that: 

(a) The parties to this Collective Agreement mutually agree that the 
classification is within the scope of the unit for which the Union is the 
certified bargaining agent or, failing that; 

(b) The Labour Relations Board or the Public Service Employee Relations 
Board, rules that the new classification is within the scope of the unit for 
which the Union is the certified bargaining agent. 
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14.07 

14.08 

14.09 

14.10 

14.1 1 

14.12 

When a new classification is created under Article 14.06 above, for which there is 
no pay scale in this Collective Agreement, the Employer may establish an interim 
pay rate and agrees to negotiate an appropriate pay scale with the Guild. Failing 
agreement, the parties will submit the question directly to Arbitration for 
settlement commencing at Article 37.06. The resultant pay scale shall be 
implemented retroactively to the date the new classification was established. 

4 \ 1 

Employees required by the Employer to attend staff meetings, and committee 
meetings (except as provided in Articles 35.01 and 38.01) shall be paid at the 
applicable rate of pay for attendance at such meetings. 

Provided not more than two (2) years shall have elapsed since the experience was 
obtained, when an employee has experience satisfactory to the Employer, her 
starting salary shall be adjusted by applying the following formula: 

(i) advance starting rate to the second (2nd) increment in the salary scale if 
more than twenty-four (24) months, or 

(ii) advance starting rate to the third (3rd) increment in the salary scale if more 
than thirty-six (36) months, or 

(iii) advance: starting rate to the fourth (4th) increment in the salary scale if 
more than forty-eight (48) months, or 

(iv) advance starting rate to the fifth (5th) increment in the salary scale if more 
than sixty (60) months. 

Only employees entitled to designation as a Licensed Practical Nurse pursuant to 
the Health Disciplines Act, R.S.A. 1980, c. H-3.5 shall be employed as a Licensed 
Practical Nurse. 

An employee who has completed the required training and who is eligible but not 
yet registered, or who has not maintained current registration as a Licensed 
Practical Nurse pursuant to the Health Disciplines Act, R.S.A. 1980, c. H-3.5, 
shall be paid at the appropriate rate of pay for a Nursing Attendant. 

An employee who has completed the requisite training program pursuant to the 
Health Disciplines Act, and who passes the C.N.A.T.S. exams on the first 
available opportunity to sit said examination following the commencement of 
employment, shall have her basic rate of pay adjusted retroactively to that for the 
classification of L.P.N., to the date of hire. Otherwise retroactive adjustment of 
the basic rate of pay will be restricted to the date on which the examination was 
written and passed. 



PROPOSAL TO THE CANADL. HEALTH CARE GUILD 

! ARTICLE 15: PYRAMDING 

15.01 Except where e.yressIy authorized in this Collective Agreement there shall be no pyramiding of 
premiums. 

15.02 Where two or more applicable premiums are e.upr& as multiples of the basic rate of pay, the employee 
will be paid only one such premium, that being the highest of the applicable premiums. 

On Behalfof the CHCG 

./ ;' 
, Z ? > L ~ D  

. \: 

On Behalf of the Continuing Care Employers 
c 

Date 

Continuing Care EmpIoyers 
April 21, 1995 
Page 22 



- 19-  

ARTICLE 16: SHIFT DIF FERENT IAI, 

16.01 A shift differential of one dollar ($1 .OO) per hour shall be paid: 

(a) to employees working a shift where the majority of such shift falls within 
the period fifteen hundred (1500) hours to zero seven hundred (0700) 
hours; or 

(b) to employees for each regularly scheduled hour worked between fifteen 
hundred (1500) hours to zero seven hundred (0700) hours, provided that 
greater than two (2) hours are worked between fifteen hundred (1500) 
hours to zero seven hundred (0700) hours; 

to employees for all overtime hours worked which fall within the period of 
fifteen hundred (1 500) hours to zero seven hundred (0700) hours. 

L\ -4 .J y Q 

e v 
(c) 

16.02 All premiums payable under this Article shall not be considered as part of the 
employee's basic rate of pay. 

ARTICLE 1 7: WE EKEND PRE MlyM 

17.01 A weekend premium of fifty cents (50$) per hour shall be paid: 

(a) to employees working a shift wherein the majority of such shift falls 
within a sixty-four (64) hour period commencing at fifteen hundred (1 500) 
hours on a Friday; or 

to employees working each regularly scheduled hour worked after fifteen 
hundred (1500) hours on a Friday provided that greater than two (2) hours 
are worked within a sixty-four (64) hour period commencing at fifteen 
hundred (1 500) hours on a Friday; 

(b) 

(c) to employees working all overtime hours which fall within the sixty-four 
(64) hour period commencing at fifteen hundred (1 500) hours on a Friday. 

17.02 All premiums payable under this Article shall not be considered as part of the 
employee's basic rate of pay. 



PROPOSAL TO THE CANADIAN HEALTE CARE GUILD 

, ARTICLE 18: TEMPORARY ASSIGNMENTS 

18.0 1 When an employee is assigned to replace another employee in a higher paid classification within this 
Collective Agreement for one full shift or longer, she shaU be paid the basic rate of pay for the 
classification in which the employee is relieving, providing she is qualified to perform the substantive 
duties of the higher paid classification. When an employes is required temporarily to perfom the duties 
of a lower paid classification, her basic rate of pay will not be changed. 

c 

On Behalf of the CHCG 

. .  I 
t I' 
2' 

Date 

On Bt:half of the Continuing Care Employers 

. .  
. .  

Date 

Continuing Care Employers 
April 21,1995 
Page 26 



ARTICLE 19: ON-CALL DUTY 

19.01 

19.02 

On-cd duty shall mean any period during which a regular employee is not working, but during 
which the employee must be reasonably available upon request to return to duty. 

For each assigned hour, or part thereor. of authorized on-call duty an employee shall be paid: 

(a) On a day on which an employee is regularly scheduled to work, the sum of one dollar 
and nventy-five cents (% 1.25) per hour; or 

On scheduled days off and named holidays, the sum of one dollar and seventy-five 
cenrs (S 1.75) per hour. A named holiday or scheduled day off shall iun from zero zero 
zero one (0001) hours on the named holiday or scheduled day off to twenty-four 
hundred (2400) hours of the same day. 

). 

L) p4 
L' c\ 

Y 
19.03 (a) For each occasion on which an employee is called back to duty during the employee's 

on-call period, in addition to the payment received for being on-call: the employee 
shall be deemed to be working overtime and shall be paid for all hours w-orked during 
the on-call period or for three (3) hours, whichever is the longer, at the overtime rate 

afler nvo (2) hours on any sinsle call-back, two times ( 2X)  the basic rat2 of pay wil! 
ofone and one-halftimes (1 1/2X) the basic rare of pay for the fist BVO (2) hours and 

apply. 

d y  ' i \ f  

(b) When a regular employee, who has  not been assigned on-call duty. is called and 
required to report for work she shall be paid for all hours worked during the on-call 
period or for thee  (3) hours, whichever is the longer, at the overtime rate of one and 
one-halftimes (1  1/2X) the basic rate of pay for the first two (2) hotm, and after two 
(2) hours on any single call-back, WO times (2X) the basic rate of pay will apply. 

(c) The three (3) hour call back minimum shall not apply when m employee is called and 
required to work overtime contiguous with the commencement of her regularly 
scheduled shift. 

19.04 Where the Employer requires an employee to cany a pocket pager while on call, such pagers 
shall be suppiied by the Employer, The number and distribution of pagers shall be determined 
by the Employer md shall remain the propetty of the Employer. 

19.05 Call backcompensation may be taken as such or in time off in accordancc wich the provisions 
o f h i c l e  13.05. 

On Behalf of the CHCG 
*--\ 

7 >  7 .l./ 
LW(.fi$d 

On Behaif-of the Continuing Care Employes 



i ARTICLE 20: AMBULANCE DUTY 

20.0 1 

20.02 

An employee assigned to have1 by ambulance shall be paid tilly dollars (S50.00) per round trip 
beyond a radius of thirty-five (35) kilometres from her place of employment. 

In addition to the payment in Article 20.01 above: 

(a) in the event circumstances permit an immediate retuin to her place of employment, she 
shall be paid at her basic rate ofpay andor, if applicable, the overtime rate@) as statcd 
in Article 13, to which she is entided up to the time: 

(i) the patient is released into the care of the receiving institution: or 

(ii) her scheduled work period would otherwise have ended; or, 

(iii) she has returned to her place of employment; 

whichever is the later and she shall be reimbursed for reasonable andsubstanheed 
. expenses incurred. 

(b) In the event circumstances prevent an immediate return to her place of employment, 
she shall be entitled to: 

(i) no loss ofregular earnings for time not worked on regulariy scheduled shifts 
as a result of the ambulance dury; and 

(ii) be reimbursed for reasonable and substantiated expenses incurred; and 

(iii) her basic rate of pay andor, if applicable, the overtime rate(s) as sta:ed in 
Article 13, for the time spent on the return trip on the same basis as if she 
had been working at her place of employment. 

The Employer shall establish a roster on which employees may indicate their willingness to 
perform ambulance duries. An employee who has  not placed her name on such roster shall not 
be required to cake an ambulance assignment except where no employee on the roster is 
immediately available to be assigned such duty. 

On Behalf of the CHCG On BehalFof ihe Continuing Care Employers 

Continuing Care Employers 
July 6, 1995 
200  p.m. 



. .  21.01R Regular employees who normally travel fiom the &FIS&WR Centre to 
their place of residence by means of public transportation following the 
completion of their shift, but are prevented from doing so by being 
required to remain on duty longer than their regular shift and past the time 
when normal public transportation is available, shall be reimbursed for the 
cost of reasonable, necessary and substantiated transportation expense 
from the Jsthtkm Centre to their place of residence. 

2 1.02R A reguIar employee who is called back to the Institution shall be 
reimbursed for reasonable, necessary, and substantiated transportation 
expense and, if the employee travels for such purpose by private 
automobile, reimbursement shall be at the rate of twenty-eight cents (28#) 
per kilometre from the employee's residence to the Institution and return. 

21.03R Where a regular employee is assigned duties necessitating the use of her 
automobile, she shall be reimbursed pursuant to Article 2 1.02. 

ON BEHALF OF THE ELMPLOYER ON BEHALF OF THE 
CANADIAN HEALTH 
CARE GUILD 
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ARTICLE 22: NAMED HOLIDAYS 

22.01 (a) Regular full-time empIoyees shall be entitled to receive a day off with pay 
on or for the following Named Holidays: 

New Year’s Day Labour Day 
Alberta Family Day Thanksgiving Day 
Good Friday Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
August Civic Holiday 

and any day proclaimed to be a holiday by: 

(i) The Government of the Province of Alberta; or 

(ii) The Government of Canada. 

Further, any day proclaimed by the government of the municipality to be a 
civic holiday for general observance by the municipal community in 
which the Institution is located. 

In addition to the foregoing named holidays, full-time employees who are 
in the employ of the Employer on January 15th, shall be granted an 
additional holiday as a “Floater” ho until an additional named holiday 
is proclaimed by either 22.0 Im4d’y a 1) or (ii) at which time the Floater holiday 
will be replaced by the new named holiday and will be subject to the 
provisions of 22.01(a). The floating holiday will be scheduled by mutual 
agreement between the Employer and employee. If the holiday is not 
taken by the last day of December in any given year, it shall be paid out. 

Notwithstanding the foregoing, while: 

(i) on layoff; or 

(ii) in receipt of compensation from the Workers’ Compensation 
Board; or 

(iii) an unpaid absence during which she is in receipt of weekly 
indemnity as provided for by the Short Term Disability Income 
Insurance Plan or the Long Term Disability Income Insurance 
Plan; or 

(iv) on other leaves of absence in excess of thirty (30) calendar days for 
any reason. 

an employee shall not be entitled to: 
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(v) a day off with pay, or 

(vi) payment in lieu thereof, 

for the aforementioned Named Holidays. 

22.02 Subject to Article 22.01(c), to qualify for a named holiday with pay the employee 
must: 

(a) Work her scheduled shift immediately prior to and immediately following 
the holiday, except where the employee is absent due to illness or other 
reasons acceptable to the Employer; and 

(b) Work on the holiday when scheduled or required to do so. 

An employee required. by the Employer to work on a Named Holiday shall be paid 
for all hours worked on a Named Holiday at one and one-half times (1 1/2X) her 
basic rate of pay plus: 

(a) an alternate day off at a mutually agreed time, or 

(b) failing mutual agreement within thirty (30) calendar days following the 
Named Holiday the employee shall receive payment for such day at her 
basic rate of pay. 

22.04 When a Named Holiday falls on a day that would: 

(a) otherwise be a regular employee's regular scheduled day off, or 

(b) during an employee's vacation; 

the employee shall receive, 

(c) an alternate day off at a mutually agreed time; or 

(d) failing mutual agreement within thirty (30) calendar days following the 
Named Holiday of the option to be applied, the employee shall receive 
payment for such day at her basic rate of pay. 

22.05 The Employer shall schedule an employee in such a manner to provide her with 
days off on at least three (3) of the actual named holidays as provided in Article 
22.01. 

22.06 Unless an employee requests otherwise, she shall be scheduled so as to be given 
either Christmas Day or New Year's Day off. 
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ARTICLE 23: ANNUAL VACATIm 

23.01 Definition: 

For the purpose of this Article: 

Vacation" means zkmual vacation with pay. U 

"Vacation Yesr" means the t.veIve month period commencing on 
the first day of in each calendar year and conc!uding 
on the last day of of the following calendar year. 

"Date of Employment" means: 

(i) in the c s e  of an employee whose employment commenced 
between the first (1st) and the fifteenth (15th) day inclusive 
of any month, the First day of that caler,d;tr moncn; cr 

(ii) in :he case or" an enployee whose ernplodment comienced 
bemeen the sixteenth (16th) and the last dzj j  inz!usive of 
any month, the Srsx day ofthe following calendar month. 

23.02 Vacation Entitlement 

(a) Durin,o each year or' continuous service in the .empioy of the 
Employer, an employee shall earn entitlement to a vacation with 
pay to be taken in the ne= fouowing vacation year and the rate of 
earning entitlement shall be as follows: v 

during the first (1st) and second (2nd) years of such - 1  
employment an employee earns a vacation at the rate of 
fifteen (1 5) working days; 

during the third (3rd) to 'fourteenth (14th) years of 
* employment, an employee earns a vacation at the rate of 

twenty (20) w o r h g  days; and 

% v 

during! the fifieen!h (15th) to twenty-fourth (24th) years of 
employment, an employee earns a vacation at the rate of 
twentyfive (25) working days; and 

during the twenty-fifth (25th) and subsequent years of' 
empioyment, an enployee earns a vacation at the rate of 

t 
U'" 

thirty (30) working days. 



.. . 

23.03 

@) Employee with less than a year of service 

An employee who has less than one (1) year of service prior to the 
first (1st) day of in any one (1) year shall be entitled to 
a vacation calculated on the number of months from the date of 
employment in pmportion to which the number of months of the 
employee's service bears to twelve (12) months. 

(c) Vacation Earning PortabiIity 

Where a voluntariiy terminated employee commences employment 
within six (6) months of dare o f  termination or" employment ui th 
another Employer signatory to an agreement containing this 
provision, such employee shall, after one (1) year of service, receive 
vacation entitlement as though her employment has been 
continuous. At the request of the employee the Employer shall 
provide the employee with a written statement of her vacation 
entitlement upon termination. 

(a), Notwirhstanding Arcic!e 23.02, vacation with pay shall not accme 
during periods wife: 

(i) on layoe and 

(ii) on u n p ~ d  absence during which she is in receipt cf weeldy 
indemnity as provided for by the Short Term Disability 
Income Insurance Plan or Long Tern Disability Income 
Insurance Plan; and 

(iii) in receipt of compensation from the Workers' Compensation 
Board; and 

(iv) on leave of absence in excess.of thirty (30) calendar days for 
any reason. 

@) Vacation benefits will a c m e  during the remainder of the vacation 
year proponionate to the period worked. 



-- . 
. .. 23.04 Time of Vacation 

(i) As far as pos’sible, regular full-time employees shall be ,oranted their 
choice of vacation periods; however, the final allotment of vacation 
remains within the responsibility and the authority of the Employer. 
The Employer shall post the vacation schedule plznner by January 
1st of each year. Where an employee submits her vacation 
preference by lMarch 15th of that year, the Employer shall indicate 
approval or disapproval of that vacation request by April 30th of 
the szrne year. Vacation earned during one vacaticn year shall be 
taken during the next following vacation year, except where a 
written request to carry over a portion of vacation entitlement to 
the next vacation year has been approved by the Employer. A 
vacation period may be divided by mutual agreement between the 
employee and the Employer. 

(ii) A request may be made in writing to the Employer to. utilize 
vacation credits prior to the completion of the vacztior, year in 
which the credits are earned. The request shall be su’c,iect to the 
approvd of the Employe: and shall not exceed the nunbe: of 
vacation days accrued to the date of the request. 

. 

k72L4. fy.4 
e 
: eAUdd-4 

On Behalf ofthe CHCG On Behklfofthe<ontinzng Care Employers 
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ARTICLE 24: EMP LOYEE BENEFITS PLAN 

24.01 The Employer shall facilitate the procurement, by regular and temporary 
employees, of insurance protection by way of participation in group insurance 
plans, subject to the enrollment and other requirements of the Insurer. Provided 
that said enrollment and other requirements are met, the following group 
insurance plans shall be continued or implemented: 

(a) Alberta Blue Cross Supplementary Benefits Plan, or equivalent; 

(b) Alberta Health Care Insurance Plan; 

(c) A benefits plan inclusive of: 

(i) Group Life Insurance (Basic); 
9' 

(ii) Accidental Death and Dismemberment (Basic); 

(iii) Short Term Disability (income replacement for a period of up to 
one hundred and twenty [120] working days during a qualifying 
disability equal to sixty-six and two-thirds percent [66 2/3%] of 

"basic weekly earnings to the established maximum following a 
( fourteen [ 141 day elimination period where applicable. The Short- 

Term Disability shall become effective on the first (1st) working 
day following the expiry of sick leave credits in the case of absence 
due to injury or hospitalization. In the particular case of 
employees who have insufficient sick leave credits to satisfy the 
fourteen [14] calendar day elimination period, the Short-Term 
Disability shall commence on the fifteenth (1 5th) day following the 
commencement of non-hospitalized sickness); 

I(V) 

Long Term Disability (income replacement during a qualifying 
disability equal to sixty-six and two-thirds percent [66 2/3%] of 
basic monthly earnings to the established maximum following a 
one hundred and twenty [ 1201 working day elimination period); 

Alberta Blue Cross Dental Plan, or equivalent, including services 
which are mainly diagnostic and preventive in nature; which plan 1 
provides eighty percent (80%) percent reimbursement of eligible 
dental expenses in accordance with the current Alberta Dental 
Association Fee Guide. 

rB 
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Effective the first of the month following ninety (90) days after the 
date of ratification of this Collective Agreement, Alberta Blue 
Cross Dental Plan or equivalent, which provides for the 
reimbursement of eighty percent (80%) of eligible Basic Services, 
fifty percent (50%) of eligible Extensive Services, and fifty percent 
(50%) of eligible Orthodontic Services, in accordance with the 
current Alberta Dental Association Fee Guide. A maximum 
annual reimbursement of fifteen hundred dollars ($1,500) per 
insured person per benefit year shall apply to Extensive Services. 
Orthodontic Se ices shall be subject to a lifetime maximum 
reimbur + ment of fifteen hundred dollars ($1,500) per insured 
person. 

31 ‘  
0- 

3.”’ 

(d) UIC SUB Plan 

At the Employer’s option, a “UIC SUB Plan” to supplement an eligible 
employee’s Unemployment Insurance to meet the Employer’s obligation 
to provide disability payments during the valid health-related period for 
being absent from work due to pregnancy. The valid health-related period 
is one for which she has the medical substantiation required pursuant to 
Article 25.05. 

24.02 Enrollment by: 

(a) regular full-time employees; 

(b) regular part-time employees, whose regular hours of work exceed fifteen 
(15) hours per week averaged over one (1) complete cycle of the shift 
schedule; and 

-j=jc) temporary employees after six (6) months of continuous service and whose 
hours of work exceed fifteen (15) hours per week averaged over one (1) 
complete cycle of the shift schedule. ”3O 

11 be facilitated in accordance with the enrollment and other requirements of 

24.03 The premium costs shall be shared, seventy-five percent 
and twenty-five percent (25%) by the employee. 

24.04 The Employer shall make available to eligible employees brochures outlining the 
above plans. 

24.05 The Employer, will provide one copy of each of the plans to the Canadian Health 
Care Guild. 
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ARTICLE 25: SICK LEAVE 

25.01 (a) Sick leave is provided by the Employer, for the purpose of maintaining 
regular earnings, during absences due to illness or accidents for which 
compensation is not payable under the Workers' Compensation Act or for 
quarantine by Medical Officer of Health. 

(b) The Employer recognizes that alcoholism, drug addiction and mental 
illness, are illnesses which can respond to therapy and treatment, and that 
absences fiom work due to such therapy shall be considered sick leave. 

25.02 After an employee has completed her probationary period she shall be allowed a 
credit for sick leave from the date of employment at the rate of one and one-half 
(1 1/2) working days for each full month of employment up to a maximum credit 
of one hundred and twenty (120) working days provided however, that an 
employee shall not be entitled to apply sick leave credit prior to the completion of 
her probationary period. In the case of: 

(a) illness; 

(b) injury; . 

(c) layoff; 

(d) leave of absence; 

(e) unpaid leave while in receipt of weekly indemnity as provided for by the 
Short Term Disability Insurance Plan or the Long Term Disability 
Insurance Plan; 

( f )  periods while in receipt of compensation fiom the Workers' Compensation 
Board, 

sick leave shall not accrue during the period of such absence in excess of one (1) 
month. 

25.03 Employees reporting sick shall advise the Employer as soon as possible and 
regularly thereafter as required by the Employer. 

25.04 Subject to Article 25.01, 25.02 and 25.03 above, an employee granted sick leave 
shall be paid, at her basic rate of pay for regularly scheduled shifts absent due to 
illness, and the number of hours thus paid shall be deducted from her accumulated 
sick leave credits up to the total amount of her accumulated credits at the time the 
sick leave commenced. 
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25.05 Employees may be required to substantiate, in the form prescribed by the 
Employer, any claim for sick leave. Payment of sick leave benefit shall not be 
effected until required substantiation has been supplied. 

When an employee has accrued the maximum sick leave credit of one hundred 
and twenty (120) working days she shall no longer accrue sick leave credits until 
such time as her total accumulation is reduced below the ma.ximum. At that time 
she shall recommence accumulating sick leave credits. 

25.06 

25.07 If an employee requires time off for the purpose of attending a dental, 
physiotherapy, optical or medical appointment, provided she has been given prior 
authorization by the Employer, such absence shall be charged against her 
accumulated sick leave. Employees may be required to submit satisfactory proof 
of such appointment. 

25.08 (a) Except as hereinafter provided, sick leave will not be paid in respect of 
any illness or injury which is incurred during the period of the scheduled 
vacation once vacation leave has commenced. In the event that the illness 
or injury prevents the employee fiom resuming her duties at the 
conclusion of the vacation period and she has substantiated her claim for 
sick leave, income continuance thereafler will be in accordance with 
Article 25.04. Notwithstanding the foregoing, should an employee 
demonstrate to the satisfaction of the Employer that she was admitted to a 
hospital as an "in-patient" during the course of her vacation, she shall be 
deemed to be on sick leave for the period of the stay in hospital, subject to 
the provisions of Article 25.04. Vacation time not taken as a result of such 
stay in hospital shall be rescheduled to a mutually agreed later time frame. 

(b) In the event an illness or injury preventing an employee from performing 
her usual duties, occws prior to the scheduled start of the vacation period, 
and provided proper substantiation of her claim to sick leave has been 
provided, the absence on account of the illness or injury will be treated as 
sick leave pursuant to Article 25.04 until the employee has recovered 
sufficiently to permit the resumption of her usual duties. Time not utilized 
as vacation leave as a result of the above illness or injury will be 
rescheduled to a mutually agreed later time frame. 

25.09 Upon request of an employee but not more frequently than once a year, the 
Employer shall advise an employee of her accrued sick leave credits. 
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25.10 An employee who has accrued sick leave entitlement under the terms of this 
Collective Agreement shall, upon the voluntary termination of her employment 
with the Employer, be entitled to retain such entitlement provided she enters into 
employment at an Institution at which the Employer is also party to an agreement 
with an identical sick leave provision, within six (6) months of the date of her 
termination of employment. Otherwise sick leave credits shall be cancelled and 
no payments shall be due therefor. This entitlement shall not apply during the 
employee's probationary period. At the request of the employee the Employer 
shall provide the employee with a written statement of her sick leave entitlement 
upon termination. 

25.1 1 For the purpose of computing sick leave accumulation, the following shall be 
counted as working days: 

(a) days on which the employee is on vacation; 

(b) days on which the employee is on leave of absence with pay pursuant to 
the terms of this Collective Agreement; 

(c) days on which the employee is absent fiom work while attending official 
negotiating sessions with the Employer. 

25.12 An employee who has e'xhausted her sick leave credits during the course of an 
illness, and the illness continues, shall be deemed to be on leave of absence 
without pay or benefits except as provided in Article 27.01(f), for the duration of 
the illness or as provided below, whichever first occurs. The employee shall keep 
the Employer advised as to when she shall be expected back to work and shall 
provide the Employer with twenty-eight (28) days written notice of readiness to 
return to work and: 

(a) if the employee is capable of performing the duties of her former position 
she shall be reinstated by the Employer in the same position which she 
held immediately prior to her disability at not less than the same increment 
in the salary schedule and other benefits that accrued to her prior to her 
disability; 

(b) if the employee is incapable of performing the duties of her former 
position, but is capable of performing the duties of her former 
classification, a reasonable effort shall be made by the Employer to place 
her in an available position that she is capable of performing. In such a 
case the Guild agrees to waive the posting provisions of the Collective 
Agreement. 

(c) at the expiration of twenty-four (24) months fiom the last day of paid sick 
leave, if an employee: 
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25.13 

(i) is not capable of resuming work pursuant to section (a), or 

(ii) for whom, after a reasonable effort having been made pursuant to 
section (b), alternate employment is not available, 

it shall be deemed that the employment relationship has terminated, 
provided that such termination is not contrary to any right conferred under 
this agreement or any law of Canada or Alberta. 

The reinstatement of an employee in accordance with this Article shall not be 
construed as being in violation of the posting and/or scheduling provisions of 
Article 1 1, 12,29 and 40. 
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ARTICLE 26: WORKERS' COMPENSATIO N 

26.01 An employee who is incapacitated and unable to work, as a result of an accident 
sustained while on duty in the service of the Employer within the meaning of the 
Workers' Compensation Act, shall continue to receive full net salary at the basic 
rate of pay provided she assigns over to Employer, on proper forms, the monies 
due from the Workers' Compensation Board f time lost due to accident. A 

each day an employee is off work. Employees shall only receive full net salary to 
the extent that one-tenth (Moth) day can be deducted from sick leave credits, 
following which time the employee will be deemed to be on sick leave without 
pay pursuant to Article 25.13. 

deduction of one-tenth (1110th) day shall be c 2 ged against sick leave credits for 

26.02 An employee receiving compensation benefits under Article 26.01 shall be 
deemed on Workers' Compensation leave and shall: 

(a) remain in the continuous service of the Employer for the purpose of salary 
increments and Prepaid Health Benefits; 

(b) cease to earn sick leave and vacation credits subject to Articles 23.03 and 
25.02; 

(c) not be entitled to Named Holidays with pay falling within the period of 
Workers' Compensation leave. 

26.03 An employee on Workers' Compensation leave and who is certified by the 
Workers' Compensation Board to be fit to return to work and who is: 

(a) capable of performing the duties of her former position, shall provide the 
Employer with twenty-eight (28) days' written notice of readiness to work. 
Such advance notice shall not be required in the case of short term absence 
on Workers' Compensation leave, i.e. where the expected duration of the 
leave at the time of onset was less than twenty-eight (28) calendar days. 
The Employer shall then reinstate the employee in the same position held 
by her immediately prior to the disability with benefits that accrued to her 
prior to the disability. 

(b) incapable of performing the duties of her former position, but is capable of 
performing the duties of her former classification, shall notify the 
Employer of her readiness to return to work. The Employer shall then 
reinstate her to a position for which she is capable of performing the work 
entailed, upon the occurrence of the first such available vacancy with 
benefits that accrued to her prior to the disability; 
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(c) incapable of performing the duties of her former classification, may make 
application for any benefits for which she is eligible under Sick Leave or 
Employee Benefits Plans, in accordance with Articles 24 or 25. 

26.04 The reinstatement of an employee in accordance with this Article shall not be 
construed as being in violation of the posting andor scheduling provisions of 
Articles 11, 12,29 and 40. 

26.05 At the expiration of twenty-four (24) months fiom the first day of absence as a 
result of a disability while on duty in the service of the Employer: 

(a) an employee who is not capable of resuming work pursuant to Article 
26.03(a); or 

(b) for whom, after a reasonable effort having been made pursuant to Article 
26.03(b), alternate employment is not available, 

it shall be deemed that the employment relationship has terminated, provided such 
termination is not contrary to any right conferred under: ' 

(a) this Agreement; 

(b) any applicable law of Canada; 

(c) any applicable law of Alberta 

26.06 At the time it is determined that an absence due to injury which is compensable 
pursuant to the Workers' Compensation Act, is expected, or will continue for a 
period in excess of six (6) months fiom the date of onset of the condition, the 
Employer will provide the employee with the appropriate form to submit a 
pending claim to the Underwriter of the Long Term Disability Income Insurance. 

26.07 Any and all obligations of the Employer shall be negated should the employee fail 
to keep the Employer informed of the prognosis of her condition in a prompt and 
timely manner. 
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ARTICLE 27: LEAVE OF ABSEKCE 

27.0 1 Genera1 Conditions 

(a)Requests for a leave of absence, without pay or benefit of Employer 
contributions wil!, where possible, be made in writing to the proper 
ofiicer of the Employer six (6) weeks in advance, except that in 
extenuating circumstances the time factor may be waived or reduced. 
Recognizing that the primary commitment of the employee is to the 
Employer, the gmting of leaves of absence is subject to the approval 
of the Employer. Except in exceptionable circumstances the 
Employer will reply in wn'ting to a request for leave of absence within 
.fourteen (14) days of receipt of the request. 

@)Except as provided in Article 27.01(c), durins leaves of absence without 
pay of longer thm thirty (30) calendar days, subject to approval by the 
Lnsurer(s), employees may elect to maintain coverage of contributory 
plans specifled in Article 24, provided that the employee makes prior 
arrangements to pay full premium costs. In failure to remit the -fiAI 
payment required above, reinstatement in any and all plans shall be 
subject to the exoIlnent md other requirements of the underwriter. 

(c)For the portion of maternity leave during which an employee has a valid 
health-related r e m n  for beins absent Eom work and who is in receipt 
of sick leave, 'LTIC SUE3 Plan benefits, STD or LTD, benefit plan 
premium payments shall be administered in the same fashion as an 
employee absent due to illness. 

(d)An employee who h x  been ganted leave of absence and overstays the 
leave without permission of the Employer, shall automatically 
terminate her position with the Institution; except in cases of 
extenuating circumstances acceptable to the Employer. 

. .  
(e)EmpIoyees shall not be entitled to named holidays with pay, which may fali 

during a period ofleave of absence without pay. 

(QEmpIoyeesgranted leave of absence for more than one month may, at the 
discretion of the Employer, be required to use up accumulated 
vacation entit!enent pricr to returning to duty. 



27.02 

27.03 

(g)When an employee is on leave of absence without pay and is receiving 
WCB, STD or LTD benefits, she may continue participation in the 
Alberta Hedth Care Insurance Plan for the period of her employment 
pursuant to Article 25.13 or 26.02 whichever is applicable from the 
last day of paid sick leave, by paying the full premium costs to the 
Employer. 

GuiId Representative 

(a)When it is necessary far a Guild member to make a request for a leave of 
absence without pay to perform the duties of any office of the local 
chapter or of the parent association, the application for leave must be 
made in writing to the Employer for approval. 

@)The Employer shall not unreasonably withhold leave of absence, with or 
without pay, for employees elected or appointed to represent the 
Guild at Conventions, Workshops, Institutes, Seminars, SchooIs or to 
attend meetings as a member of the Clmild's Provincial Executive 
Board. / 

\ 

(c)One employee who is elected for a fill-time position with the GuiId shall t 3 3  
1 be granted lave of absence without pay and without loss of seniority 

for a ma>cirnum period of two (2) years. Such leave of absence shall 
be renewable for a fbrther term upon request. If it is perrrGsibIe 
under the pension and group life plan and any other welfare plans, the 
employee shall have the right to pay the fix11 cost, including the 
Hospital's share, during the period of such leave of absence. 

t Negotiations 

Representatives of the GuiId shall be granted time off without pay, or loss of 
seniority in order to participate in negotiations with the Employer andor the 
Provincial Health Authorities of Alberta. 
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( a ) h  employee who has completed six (6) months continuous 
employnezt shall, upon her written request, providing at least 
25 calendar days advance notice, be granted maternity leave 
to become esective at any time during the twehe (12) weeks 
immediately preceding the expected date of delivery, provided 
that she commences maternity leave no later than the date of 
delivery. If during the twelve (12) week period immediately 
preceding the estimated date of delivery the pregnancy 
interferes with the performance of the employee's duties the 
employer may, by notice in writing to the employee, require 
the employee to commence maternity leave forthwith. Such 
l ave  shd  be without'pay and benefits, except for the portion 
of maternity leave during which the empIoyee has a valid 
health-related reason for being absent from work a id  .is also 
in receipt of sick leave, UIC, SUB Plan benefits, STD or LTD. 
Maternity leave shall not exceed nine (9) months unless 
mutuaily agreed otherwise between the Employer and the 
employes. 

(b)(i)An employee requesting an extension of maternity lewe and 
who has unused vacation entitlement may be required 
to take the vacation pay as a part or a11 the period of 
the extension. 

Paternity Leave 

A father-to-be who has completed six (6) months continuous 
employment shall, upon his written request, be granted an unpaid 
leave to commence two (2) weks  prior to the delivery or such longer 
period as may be mutually agreed between the employee and the 
Employer. Such leave shall be without pay and benefits and s h d  not 
exceed six (6) months. 

(i)Subject to section (ii) an employee on maternity leave or paternity 
leave shall provide the Employer with at least twenty-eight 
(39) czlendar days notice of readiness to return to work, 
follov*i?g which the Employer will reinstate her in the same or 
an equivdent position at not less than the same step in the pay 
scale ar,d other b e n e h  that a c m e  to her up to the date she 
commenced leave. 
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@)In the event that during the period of an employee's maternity leave 
or paternity leave, the position from which the employee is on 
such leave has been eliminated due to reduction of the 
working force or discontinuation of an undertaking or activity 
and the Employer has not increased the working force or 
resumed operations on the expiry of the employee's maternity 
leave or paternity leave and the returning employee does not 
have sufiicient seniority to displace any other incumbent, the 
name of the employee will be added to the list of laid off 
employees. Upon increasing the working force, resumption of 
the business, undertaking, or activity, recall or reinstatement 
to the working force shall be in compliance with Article 32.04. 

. 

27.05 Adoption Leave 

(a)Ai employee who has completed six (6) months continuom employment 
shall upon written request, giving twenty-eight (25) calendar days 
notice before the employee cm reasonably expect to ijrst obtain 
custody of the child being adopted, be granted Ieave without pay for 
up to nine (9) months as neessay for the purpose of adopting a child. 

(b)Where the employee is unable to comply with (a) the employee may 
commence adoption leave upon one day's notice provided that 
application for such leave was made when the adoption was approved 
and the Employer is kept informed of the progress of the adoption 
proceedings. 

(c)(i)Subject to seztion (ii) an employee granted adoption leave shall provide 
the Employer with twenty-eight (29) days notice of readiness 
to return to work, following which the Employer will reinstate 
her in the same or an equivalent position at not less than the 
Same step in the pay scale and other benefits that accrue to her 
up to the date she commenced leave. 
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@)In the event that during the period of an employee's adoption leave, 
the position from which the employee is on such leave has 
been eliminated due to reduction of the working force or 
discontinuation of the undertaking or activity and the 
Employer has not increased the working force or resumed 
operations on the expiry of the employee's adoption leave and 
the returning employee does not have sufficient seniority to 
displace any other incumbent, the name of the employee wili 
be added to the list of laid off employees. Upon increasing the 
work force, resumption of the business, undertaking or 
activity, recall or reinstatement to the working force shall be 
in compliance with Article 32.04. 

Court Appearance 

n employee rcquired by law to appear in court as a member of ajury or 
as a witness in matters arising out of her employment with the 
Employer, shall be paid the difference between the pay received for 
such court service and the pay the employee would have norm2Uy 
received ifshe had been working based on the basic rate of pay. The 
employee Rill repofc to work during those hours that she is not 
required to attend court. For the purpose of the employee reporting 
to work, travel time shall be considered as time required to attend 
court. 

@)Where an employee is required by law to appear before a court of law for 
reasons other than those 
leave of absence without p 

(a) above, she shall be granted a 

27.07 Bereavement Leave 

(a)Upon request, an employee shall be granted reasonable leave of absence in 
the event of a death of a member of the employee's immediate f d y  
(i.e. spouse, child, parenf brother, sister, mother-in-law, father-in-law, 
son-in-law, daughter-in-law, grandparent, grandchiid, guardian or 
fiance). Spouse shall include common-law and/or same-sex 
relationship. Step-parent, step-children, step-brother and step-sister 
shall be considered as members of the employee's immediate family. 
For the first three (3) calendar days of such leave of absence, the 
employee shall suser no loss of regular earnings. The Employer may 
extend bereavement leave by up to two (2) additional days. 
Bereavement leave may inc!ude normal days off and/or vacation but 
no additional payment is due therefor. 



(b)In the event of a death of another relative or close fiend, the Employer 
may grant up to one (1) working day off with pay to attend the hneral 
services. 

(c)An employee shall not be required to take previously unscheduled vacation 
leave in lieu of bereavement leave when she is entitled to that 
bereavement leave. 

27.08 Special Leave 

If an employee is unable to report to work as the result of illness in the 43 g/3  
immediate family requiring the employee's personal attention, she shall inform 
the ErnpIoyer of such with as much advance notice as possible and she shaU 
use either a vacation day, a day in lieu oFa Named Holiday, banked overtime 
or 9 unpaid leave of absence for the hours not worked. Such absence from 
work shdl not exceed three (3) working days'per yesr. The employee may 
be required'to submit satisfactory proof of illness. 

Educational Leave 

(a)For the purpose of determining salary increnents, an ernploy-.:: who is 
granted leave of absence for educational purposes, subject to the 
conditions provided in Article 27.01, shall be deemed to remain in the 
continuous service of the Employer for the first eighteen (1 8 )  months 
of such period of leave. 

I 
LW 

(b)During an employee's educational leave, she may work as a casual 
employee with the Employer without adversely afi'ecting her 
reinstatement to the position from which she is on leave. 

' 

&&,&d 
On behdf of the Canadian Health Care 
Guild 

B!& iJ*.t// 
On behalf of the Employers 



PROPOSAL TO THE CANADIAN HEALTH CARE GUILD 

I 

28.01 shall contribute to the Local Authorities Pension Plan or the Public Service 
Pension Plan as applicable for retirement benefits for eligible participating Ml-time employees in 
accordance with the regulations of the applicable plan. 

@) The Employer shall contribute to the aforementioned pension plans for eligible part-time 
employees who request enrollment in a plan provided they are regularly scheduled to work at 
least fourteen (14) hours per week averaged over a complete cycle of the shift schedule. 

28.02 The Employer shall distribute to all employees brochures and other relevant material outlining the above 
plan upon hiring and when there are changes to the Plan. 

On Behalf of the CHCG 

Date 

,- . . 7 .  L-. 
t.: - J. 

i- 

On Behalf of the Continuing Care Employers 

- 

Date 

Continuing Care Employers 
April 21, 1995 
Page 46 



- 4 2 -  

29.01 All provisions of this Collective Agreement shall apply to regular part-time 
employees, except: 

Article 12 - Hours of Work 
Article 13 - Overtime 
Article 22 - Named Holidays 
Article 23 - Annual Vacation 
Article 25 - Sick Leave 

Which are superseded by the following: 

Hours of Work 

q7 
29.02 .Regular hours of work, exclusive of meal periods, shall be up to seven and three- 

quarter (7 3/4) consecutive hours in any day and shall be less than thirty-eight and 
three-quarter (38 3/4) hours per week, averaged over one (1) complete cycle of the 
shift schedule. The ratio of work days to non-work days shall not exceed 5:2 in a 
six (6) calendar week period. 

4 

29.03 Regular hours of work shall be deemed to: 

include, as scheduled by the Employer, two (2) rest periods of fifteen (15) 
minutes during each full working shift of seven and three-quarter (7 3/4) 
hours; or 

one (1) rest period of thirty (30) minutes during each full working shift of 
seven and three-quarter hours. If this is more compatible with the 
scheduling of work assignments, the alternative to be applied shall be at 
the discretion of the Employer; or 

include, as scheduled by the Employer, one (1) rest period of fifteen (15) 
minutes during each half shift of not less than four (4) hours; and 

exclude a meal period of thirty (30) minutes to be scheduled by the 
Employer during each working day on which the the employee works in 
excess of four (4) hours; 

Notwithstanding that the meal break is to be excluded in the calculation of 
regular hours of work, if the Employer requires an employee to be readily 
available for duty during her meal period, she shall be so advised in 
advance and be paid for that meal period at her basic rate of pay. 

If an employee is recalled to duty during her meal period or rest period she 
shall be given a fill meal period or rest period later in her shift, or, where 
that is not possible, be paid for the meal period or rest period as follows: 
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(i) for a rest period, at one and one-half times (1 1/2X) her basic rate 
of pay rather than at straight time; or 

(ii) for a meal period for which the employee is entitled to be paid in 
accordance with Article 29.03(e), at one and one-half times (1 
1/2X) her basic rate of pay rather than at straight time; or 

(iii) for a meal period for which the employee is not otherwise entitled 
to be paid, at one and one-half times (1 1/2X) her basic rate of pay. 

29.04 Subject to 29.12 shift schedules shall be posted twelve (12) weeks in advance or 
such shorter period as is mutually agreed between the Employer and a local 
chapter representative of the Guild. The Employer shall allow a local chapter 
representative of the Guild to reproduce a copy of the posted shift schedule. 

29.05 (a) Except in cases of emergency or by mutual agreement between a part-time 
employee and the Employer: 

(i) shift schedules shall provide for at least fifteen and one-half (15 
1/2) hours off duty between shifts; 

(ii) an employee shall not be scheduled to work on two (2) weekends 
in a five (5) week period. “Weekend” shall mean a Saturday and 
the following Sunday, assuring a minimum of fifty-six (56) hours 
off duty; 

(iii) an employee shall not be scheduled to work seven (7) consecutive 
shifts more than twice in a five ( 5 )  week cycle. 

(b) There shall be two (2) optional scheduling systems available which may 
be applied upon mutual agreement, in writing, between the Employer and 
the Guild. Where an option is applied, the relevant provisions of Article 
29.05(a) above shall be amended as follows: 

OPTION I 

(i) at least fifteen and one-half (15 1/2) hours off duty between shifts; 

(ii) an employee shall not be scheduled to work on two (2) weekends 
in a six (6) week period. “Weekend” shall mean: 

(A) one (1) Saturday and the following Sunday and one (1) 
Friday and the following Saturday assuring a minimum of 
fifty-six (56) hours off duty; or 
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(B) one (1) Saturday and the following Sunday and one (1) 
Sunday and the following Monday assuring a minimum of 
fifty-six (56) hours off duty; 

(iii) not more than six (6) consecutive days of work. 

OPTION I1 

(i) at least fifteen and one-half (15 1/2) hours off duty between shifts; 

(ii) an employee shall not be scheduled to work on two (2) weekends 
in a five week period. "Weekend" shall mean a Saturday and the 
following Sunday, assuring a minimum of fifty-six (56) hours off 
duty; 

(iii) not more than six (6)  consecutive scheduled days of work. 

Except when application of this Article is waived by mutual agreement 
between the employee and the Employer, if an employee is required by the 
Employer to change shifts without receiving fifteen and one-half (1 5 1/2) 
hours off duty, she shall be entitled to premium pay at one and one-half 
times (1 1/2X) her basic rate of pay for that shift. This section does not 
apply in cases where Article 29.12 has been applied in altering a shift 
schedule. 

29.06 Employees shall be aware that, in the course of their regular duties, they may be 
required to work on various shifts throughout the twenty-four (24) hour period of 
the day and the seven (7) days of the week. The first shift of the working day 
shall be the one wherein the majority of hours worked fall between twenty-four 
hundred (2400) hours and zero eight hundred (0800) hours. 

29.07 (a) The Employer, in scheduling shifts, shall take into consideration an 
employee's request for certain shift schedules, subject to the requirements 
of Article 29.05. 

(b) The shift patterns which may be available are: 

(i) Days, evenings, night (rotation); 

(ii) Days only; 

(iii) Evenings only; 

(iv) Nights only; 

(v) Evenings and days (rotation); 
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(vi) Nights and evenings (rotation); 

(vii) Nights and days (rotation); 

(c) A request by an employee to work evenings only or nights only shall not 
be unreasonably denied provided however that the Employer shall have 
the right to assign periods of day duty totaling not more than one-hundred 
and ninety-three and three-quarter (193 3/4) regular hours worked in a 
calendar year for the purpose of maintaining proficiency. When a request 
to work evenings or nights only is accommodated the employee may only 
alter that request by the giving of fourteen (1 4) weeks notice of intention. 

(d) Employees working shift choices (i), (v) and (vii), shall be assigned day 
duty at least one-third (113) of the time during the shift cycle. For the 
purpose of applying the foregoing an employee will be deemed to have 
been assigned day duty for those periods of time absent on vacation or on 
or for a named holiday that would have, except for such absence been day 
duty to which the employee would have been assigned in accordance with 
the shift schedule. 

29.08 (a) Employees may exchange shifts among themselves, provided that: 

(i) the exchange is agreed to, in writing, between the affected 
employees; and 

(ii) prior approval of such exchange has been given by the employee's 
immediate supervisor. 

(b) Where such a request is made in writing, the Employer's reply shall also 
be in writing. 

(c) Such exchanges shall be recorded on the shift schedule. 

(d) Such exchange shall not be deemed a violation of provisions of this 
Collective Agreement. 

29.09 In the event an employee's scheduled shift is canceled with less than fourteen (14) 
days' notice, a make-up shift shall be scheduled for the next following cycle of the 
shift schedule. When an employee reports for work as scheduled and is informed 
that the shift has been cancelled, the employee will be compensated for the 
inconvenience by the payment of three (3) hours pay at the employee's basic rate 
of pay. 

29.10 A regular part-time employee shall not be scheduled to work more than two (2) 
different shifts between scheduled days off except as mutually agreed between the 
Employer and the employee. 
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29.1 1 

29.12 

29.13 

29.14 

A part-time employee may work additional shifts. 

Where a part-time employee volunteers or agrees when requested to work 
additional shifts, she shall be paid her basic rate for such hours, or if 
applicable, at the overtime rate(s) provided in Article 29.14: 

(i) for those hours worked in excess of seven and three-quarter (7 3/4) 
hours in a day; or 

(ii) for work performed by the employee on days in excess of the work 
ratio referred to in Article 29.02. 

Where the Employer requires a part-time employee to work without her 
having volunteered or agreed to do so, she shall be paid the applicable 
overtime rate provided in Article 29.14. , 

Except when application of this Article is waived by mutual agreement between 
the employee and the Employer, if, in the course of a posted schedule, the 
Employer changes an employee's scheduled shift, she shall be paid at the rate of 
one and one-half times (1 1/2X) her basic rate of pay for all hours worked during 
the first shift of the changed schedule, unless fourteen (14) calendar days' notice 
of such change has been given. 

On the date fixed by proclamation, in accordance with the Daylight Savings Time 
Act, of conversion to Mountain Standard Time, regular hours of work shall be 
extended to include the resultant additional hour with additional payment due 
therefore at the applicable overtime rate. On the date fixed by said Act for the 
resumption of Daylight Savings Time, the resultant reduction of one (1) hour in 
the shift involved shall be effected with the appropriate deduction in regular 
earnings. 

Overtime 

The overtime rate of one and one-half times (1 1/2X) shall be paid for 
work authorized by the Employer and performed by the employee on days 
in excess of the work ratio referred to in Article 29.02 above, and for the 
first two (2) hours beyond seven and three-quarter (7 3/4) hours worked in 
any given work day. The Employer shall provide on each ward or unit 
overtime forms which are to be signed by the designated authorized person 
and a copy shall be given to the employee at the time the overtime is 
worked. 

The overtime rate of two times (2X) shall be paid for all authorized hours 
of work performed in excess of nine and three-quarter (9 3/4) hours 
worked in any day, and after two (2) hours worked on any day worked in 
excess of the work ratio pursuant to Article 29.02. 
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(c) If mutually agreed between the employee and the Employer, equivalent 
time off in lieu of pay may be granted. Time off not taken by the last day 
of March in any given year shall be paid out. 

Named Holidays 

29.15 \‘ A part-time employee required to work on a named holiday shall be paid at one 
and one-half times (1 1/2X) her basic rate of pay for work performed up to nine 
akd three-quarter (9 314) hours. Two times (2X) her basic rate of pay shall be paid 
for work in excess of nine and three-quarter (9 3/4) hours on such day. 

4 
A 
f i  

29.16 Regular part-time employees shall be paid, in addition to their basic rate of pay, 
four point six percent (4.6%) of this rate per pay period in lieu of the named 
holidays. 

29.17 Unless an employee requests otherwise, each part-time employee shall be 
scheduled so as to be given either Christmas Day or New Year’s Day off. 

Annual Vacation \ T 
29.18 Definition: 

(a) “Vacation” means annual vacation with pay. 

(b) “Vacation Year” means the twelve (12) month period commencing on the 
first day of in each calendar year and concluding on the last 
day of of the following calendar year. 

(c) “Date of Employment“ means: 

(i) In the case of an employee whose employment commenced 
between the first (1st) and the fifteenth (15th) day inclusive of any 
month, the first (1 st) day of that calendar month, or 

(ii) In the case of an employee whose employment commenced 
between the sixteenth (16th) and the last day inclusive of any 
month, the first (1 st) day of the following calendar month. 

29.19 (a) Vacation Entitlement 

Regular part-time employee shall be entitled to receive time off for 
vacation purposes based on the number of years of continuous 
employment as outlined below, and shall receive vacation pay in 
accordance with Article 29.20: 
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(9 

(ii) 

(iii) 

( W  

during the first (1 st) to second (2nd) years of such employment an 
employee accumulates vacation time of twenty-one (2 1) calendar 
days; or 

during the third (3rd) to fourteenth (14th) years of such 
employment an employee accumulates vacation time of twenty- 
eight (28) calendar days; 

during the fifteenth (15th) to twenty-fourth (24th) years of such 
employment, an employee accumulates vacation time of thirty-five 
(35) calendar days; 

during each of the twenty-fifth (25th) and subsequent years of 
employment an employee accumulates vacation time of forty-two 
(42) calendar days. 

(b) Time of Vacation 

(i) Vacation time entitlement accumulated in one vacatiori year shall 
be taken in the next following vacation year. As far as possible, 
part-time employees shall be granted their choice of vacation 
periods; however, the fmal allotment of vacation remains within 
the responsibility and the authority of the Employer. The 
Employer shall post the vacation schedule planner by January 1st 
of each year. Where an employee submits her vacation preference 
by March 15th of that year, the Employer shall indicate approval or 
disapproval of that vacation request by April 30th of the same year. 
Vacation leave will be deemed to have commenced on the first 
regularly scheduled work day absent on vacation leave, and 
continue on consecutive calendar days until return to duty. A 
vacation period may be divided by mutual agreement between the 
employee and the Employer. 

A request may be made in writing to the Employer to utilize 
vacation credits prior to the completion of the vacation year in 
which the credits are earned. The request shall be subject to the 
approval of the Employer and shall not exceed the number of 
vacation days accrued to the date of the request. 

(ii) 
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(c) Vacation Earning Portability 

Where a voluntarily terminated part-time employee commences 
employment within six (6)  months of date of termination of employment 
with another Employer signatory to an agreement containing this 
provision, such employee shall, after one (1) year of service receive 
vacation pay as though her employment has been continuous. At the 
request of the employee the Employer shall provide the employee with a 
written statement of her vacation entitlement upon termination. 

Vacation Pay 

29.20 Vacation pay to be paid to a regular part-time employee, at least one (1) day and 
not more than two weeks before the commencement of her annual vacation, shall 
be in accordance with the following formula: the hours worked, excluding 
overtime, during the preceding employment year multiplied by, the basic rate of 
pay in effect on the date vacation leave commences, multiplied by the applicable 
rate of: 

(0 six percent (6%) during the first (1 st) and second (2nd) employment years; 
or 

(ii) eight percent (8%) during tlie third (3rd) to fourteenth (14th) employment 
years; or 

(iii) ten percent (1O%j during the fifteenth (15th) to twenty-fourth (24th) 
employment years; or 

(iv) twelve percent (12%) during the twenty-fifth (25th) and subsequent 
employment years. 

(Example: 500 hours x $10.00 x .06 = $300.00) 

Sick Leave 

29.21 Sick leave is provided by the Employer, for the purpose of maintaining regular 
earnings during absences due to illness or accident for which compensation is not 
payable under The Workers' Compensation Act or for quarantine by a Medical 
Officer of Health. 
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29.22 (a) On completion of the stipulated probationary period a regular part-time 
employee will receive a credit for sick leave computed from the date her 
continuous service commenced at the rate of one and one-half (I 112) 
working days for each full month of employment, prorated on the basis of 
the regularly scheduled hours worked by the employee in relation to the 
regularly scheduled hours for a full-time employee, up to a maximum of 
one hundred and twenty (120) working days. Provided however, that an 
employee shall not be entitled to apply sick leave credits for absences due 
to illness occurring prior to the completion of her probationary period, nor 
for additional shifes worked pursuant to Article 29.1 1. In the case of: 

93 
r) ' I  

illness; 

injury; 

layoff; 

leave of absence; 

unpaid leave while in receipt of weekly indemnity as provided for 
by the Short Term Disability Income Insurance Plan or the Long 
Term Disability Income Insurance Plan, and 

periods while in receipt of compensation fiom the Workers' 
Compensation Board, 

sick leave shall not accrue during the period of such absence in excess of 
one month. 

29.23 Part-time employees reporting sick shall advise the Employer as soon as possible 
and regularly thereafter as required by the Employer. 

Subject to the above, a part-time employee granted sick leave shall be paid for the 
period of such leave at the basic rate of pay and the number of hours thus paid 
shall be deducted from her accumulated sick leave credits up to the total amount 
of the employee's accumulated credits at the time sick leave commenced. 

29.24 

29.25 Employees may be required to substantiate, in the form prescribed by the 
Employer, any claim for sick leave. Payment of sick leave benefit shall not be 
effected until required substantiation has been supplied. 

29.26 When a part-time employee has accrued the maximum sick leave credit of one 
hundred and twenty (120) working days, she shall no longer accrue sick leave 
credits until such time as her total accumulation is reduced below the maximum. 
At that time she shall recommence accumulating sick leave credits. 
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29.27 If a part-time employee requires time off for the purpose of attending a dental, 
physiotherapy, optical or medical appointment? provided she has been given prior 
authorization by the Employer, such absence shall be charged against her 
accumulated sick leave. Employees may be required to submit satisfactory proof 
of such appointment. 

29.28 (a) Except as hereinafter provided, sick leave will not be paid in respect of 
any illness or injury which is incurred during the period of the scheduled 
vacation once vacation leave has commenced. In the event that the illness 
or injury prevents the employee from resuming her duties at the 
conclusion of the vacation period and she has substantiated her claim for 
sick leave, income continuance thereafter will be in accordance with 
Article 25.04. Notwithstanding the foregoing? should an employee 
demonstrate to the satisfaction of the Employer that she was admitted to a 
hospital as an “in-patient” during the course of her vacation? she shall be 
deemed to be on sick leave for the period of the stay in hospital, subject to 
the provisions of Article 25.04. Vacation time not taken as a result of such 
stay in hospital shall be rescheduled to a mutually agreed later time frame. 

In the event an illness or injury preventing an employee from performing 
her usual duties occurs prior to the scheduled start of the vacation period, 
and provided proper substantiation of her claim to sick leave has been 
provided, the absence on account of the illness or injury will be treated as 
sick leave pursuant to Article 25.04 until the employee has recovered 
sufficiently to permit the resumption of her usual duties. Time not utilized 
as vacation leave as a result of the above illness or injury will be 
rescheduled to a mutually agreed later time frame. 

29.29 Upon request of an employee but not more frequently than once a year, the 
Employer shall advise an employee of her accrued sick leave credits. 

29.30 An employee who has accrued sick leave entitlement under the terms of this 
Collective Agreement shall, upon the voluntary termination of her employment 
with the Employer, be entitled to retain such entitlement provided she enters into 
employment at an Institution at which the Employer is also party to an agreement 
with an identical sick leave provision, within six (6) months of the date of her 
termination of employment. Otherwise sick leave credits shall be cancelled and 
no payments shall be due therefor. This entitlement shall not apply during the 
employee’s probationary period. At the request of the employee? the Employer 
shall provide the employee with a written statement of her accumulated sick leave 
entitlement upon termination. 
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29.3 1 (a) An employee who has exhausted her sick leave credits during the course 
of an illness, and the illness continues? shall be deemed to be on leave of 
absence without pay or benefits except as provided in Article 27.01(f), for 
the duration of the illness or as provided below, whichever first occurs. 
The employee shall keep the Employer advised as to when she shall be 
expected back to work and shall provide the Employer with twenty-eight 
(28) days' written notice of readiness to return to work and: 

(i) if the employee is capable of performing the duties of her former 
position she shall be reinstated by the Employer in the same 
position which she held immediately prior to her disability at not 
less than the same step in the pay scale and other benefits that 
accrued to her prior to her disability; 

(ii) if the employee is incapable of performing the duties of her former 
position? but is capable of performing the duties of her former 
classification, a reasonabIe effort shail be made by the Employer to 
place her in an available position that she is capable of performing. 
In such a case the Guild agrees to waive the posting provisions of 
the Collective Agreement; 

29.32 

(iii) at the expiration of twenty-four (24) months fiom the last day of 
paid sick leave, an employee 

(A) is not capable of resuming work pursuant to section (a), or 

(B)' for whom, after a reasonable effort having been made 
pursuant to section (b), alternate employment is not 
available? 

it shall be deemed that the employment relationship has 
terminated, provided that such termination is not contrary to any 
right conferred under this agreement or any law of Canada or 
Alberta. 

(a) Regular part-time employees may work flexible hours by mutual 
agreement between the employee and Employer, whereby at a mutually 
agreeable time the Employer will provide and the employee shall take time 
Off :  

(i) for those hours worked during the normal rest period; and 

(ii) in place of overtime pay for those hours worked in excess of seven 
and three-quarter (7 3/4) hours in a day or thirty eight and three- 
quarter (38 314) hours in a week averaged over one (1) cycle of the 
shift schedule, 
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in which event Articles 29.02, 29.04, 29.05, 29.12, and 29.14 have no 
application. 

(b) The employee shall be paid for the time taken off in place of overtime pay 
at the same rate the employee would have been paid wages had the 
employee worked these hours on a norma! working day. 

(c) If time off in place of overtime pay is not provided and taken in 
accordance with the foregoing, the employee will be paid overtime in 
accordance with Article 13.05. 
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Tne purpose of this addendum is ic  mend  c,os.rrin zic!es of dle Coiieczive A g e e n e x  bewcen 
the parcies to provide for the fot1owir.g conditions milique i o  :ne C a m o r t  EosjitaI. 

.ARTICLE 35:  Pension Plan and Redresen t  

"25.01 

DXiE: 

\ 

-:. 
.,, : .. . .~ . -  - On Behalf of :;?e Conrinuine Care :=pio:rers 



,. I * 

DELETE. 3 

Rtcieationd Therapy Attendant (Wesdock X~xiliary) 

Xursing A%uxiliary (Glenrose) 
. Ward Aid (Glenrose) 

Febnary 1, 1995 10.34 10.67 11.01 

C-rsuu 3 

13.37 12.87 

Febmary 1, IFS15 12.22 12.54 13.16 

11.35 11.70 

13.25 13.70 

13.55 14.00 

- , * .  
/ * ,  ! !  L /, -?c:.(j.-? 

On Behalf or' the Continuing Care Employers 

Cact 
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LETTER OF UNDERSTANDING 

BETWEEN 

St. Michael’s Long Term Care Centre - Edmonton 

- and - 
THE CANADIAN HEALTH CARE GUILD 

RE: HEALTH BENEFITS - SUPPLEMENTARY HEALTH BENEFITS 

The parties agree that the Employer may implement an Alberta Blue Cross Supplementary 
Health Benefits Plan, or equivalent, of the eighty percent (80%) reimbursement type (no 
deductible) for prescription drug coverage effective for the first month following three (3) 
months after the effective date of this Collective Agreement, in place of the current 
Supplementary Health Benefits Plan. The Union shall be notified by one (1) month after the 
effective date of this Collective Agreement of the Employer’s intention in regard to this Plan. 
All affected regular employees shall be notified by two (2) months after the effective date of this 
Collective Agreement of any administrative or cost amendments resalting from the Employer’s 
amendment of this Plan. 

ON BEHALF OF THE EMPLOYER ON BEHALF OF THE CANADIAN 
HEALTH CARE GUILD 

DATE: DATE: 
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SALARIES SC,HEDULE 

Increment 
1 - 2 3 - 4 5 

Pay Grade 1 

Nursing Attendant 
Januay 3 1 , 1997 10.13 10.46 10.79 11.12 1 1.47 

Physiotherapy .4ttendant 
Rehabilitation AttendantNursing Attendant 
Clinic Attendant 
Occupational Therapy Attendant 

January 31,1997 10.34 10.67 11.01 11.35 11.70 

Pay Grade 2 

Licensed Practical Nurse 
Physiotherapy Assistant 
Orthopaedic Technician (Non-Reg ,) 

January 31,1997 0% 11.97 12.37 12.57 13.2s 13.70 

lk&€aEi 

Operating Room Technician 
Orthopaedic Technician (Reg.) 

January 3 1,1997 12.54 12.96 13.50 13.93 14.36 



PROPOSAL TO TEE CANADIAN EiEAzTH CARE GUILD 

ADDENDUM TO COLLECTIVE AGREEMENT 

BE'IWEEN 

EDMONTON AM) RURAC AUXILIARY HOSPlTAL AND 
NURSING HOME DISTRICT #24 - CAPITAL CARE DICKINSmELD 

THE CANADIAN aEALTH CARE GUILD 

The purpose of this Addendum is to replace or otherwise amend certain terms and conditions in the core of this Collective 
Agreement as it applied to employees at the Dickinsfield Extended Care Centre. 

ARTICLE 12: HOURS OF WORK 

12.0s @) There shall be three (3) optional scheduling systems available which m y  be applied upon m m a i  
agreement, in writing, between the Employer and the Guild Where the third option is appried, the 
relevant provisions of M c l e  I2.05(a) above shall be amended as follows: 

Option JIX 

(i) at least fifteen and one-half (15 112) hours off duty knveen shifts; 

(ii) at least two (2) consecutive days of rest; 

(ii) days of rest on three (3) weekends in a six (6) week period. "Weekend" shall mean a 
. Saturday and the following Sunday assuring a minimum of fifty-six (56) hours off duty; 

(iv) not more than seven (7) consecutive days of work. 

On Behalf of the CHCG 

Date 

On Behalf of the Continuing Care Employers 

Continuing Carc Employers 
April 21,1995 
Page 89 



PROPOSAL TO THE CANADIAN HEALTH CARE GUILD 

ADDENDUM TO COLLECIlVE AGREEMENT 

BETWEEN 

EDMONTON AND RURAL AUXILIARY HOSPITAL AND 
NURSING HOME DISTRICT #24 - CAPITAL CARJZ LYNNWOOD 

- a n d -  

THE CANADIAN HEUTH CARE GUILD 

The purpose of this Addendum is to repIace, or otherwise amend certain terms and conditions in the core of this Collective 
Agreement as it applies to employees at the Lynnwood Extended Care Centre. 

ARTICLE 12: HOURS OF WORK 

The provision for consecutive days of rtst set out in ArticIes 12.05(a)(ii), 12.05@) Option l'(ii) and 12.05(b) Option II (E) 
is waived. 

Either party reserves the right to revert to the original agreement at any time by giving to the other party writter; notice to 
that effcct 

IN WITNESS WHEREOF the parties have executed this Addendum by afKxing hereto the signatures of their proper 
Oftices in that behalf. 

ON BEHALF OF THE EMPLOYER ON BEHALF OF THE C.WA.DIAN 
HEALTHCARE GUlLD 

Continuing Care Employers 
April 21. 199s 
Page 90 
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PROPOSAL TO THE CANADIAN HEALTH CARE GUILD 

ARTICLE 41: RESIGNATION AND TERMINATION 

41.01 h employee shall give the Employer at least twenty-eight (28) d e n &  days notice of termination of 
employment. 

41.02 Vacation Pay on Termination 

(a) If employment is terminated by an employee without giving proper notice, p u m t  to Article 
41.01 above, notwithstanding any other provisions of the Collective Agreement, such employee 
shall receive vacation pay at the rate prescribed in the Employment Standards Code concerning 
vacation with py. The Employer may waive this clause if termination is due to illness or for 
other reasons which are acceptable to the Employer. 

@) If employment is terminated, and proper notice given, the employee shall receive vacation pay in 
lieu of the unused period of vacation entitlement up to in each calendar year at the 
employee's regular rate, together with six (6%) percent, in the case of an employee entitled to one 
hundred sixteen point two five (116.25) working hours vacation per annun, or eight (8%) 
percent, in the case of an employee entitled to one hundred fifty-five (155) working hvm 
vacation per annum, or ten (10%) percent in the case of an employee entitled to one hundred 
ninety-three point seven five (193.75) working hours vacation per annum., or twelve (12%) 
percent in the case of an employee entitled to two hundred thirty-two point five zero (232.50) 
working hours vacation per annum, of the employee's regular earnings from the first day of 

in each calendar year to the date of termination. 

(c) When an employee is discharged for cause, vacation pay shall be at the rate prescribed in the 
Employment Standards Code. 

ON BEHALF OF THE EMPLOYER ON BEHALF OF THE CANADKAN 
HEALTH CARE GUILD 

DATE: DATE: 

On Behalf of the CHCG 

/-* 

On Behalf of the Continuing Care EmpIoyers 

Date Date 

Continuing Care Employers 
Apd21, 1995 
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(b) Where a part-time employee volunteers or agrees when 
requested, she shall be paid her basic rate for such hours 
or, if applicable, at the overtime rate(s) provided in 
Article 40.04: 

(i) for those hours worked in excess of eleven and 
one-quarter (1 1 1/4) hours in a day; or 

(ii) for work performed by the employee on dzys in 
excess of the work ratio referred to in Article 
40.11. 

(c) Where the Employer requires a part-time employee to 
work without her having volunteered or agreed to do so, 
she shall be paid the applicable overtime rate provided 
in Article 40.04.” 

(iv) Amend Article 29.22 to read: 

“29.22 Part-time employees shall accumulate sick leave benefits on 
the basis of eleven point six two five (1 1.625) hours per month, 
pro-rated on the basis of the regularly scheduled hours worked 
by the part-time employee, in relation to the regularly 
scheduled hours worked for full-time employees, such 
employees shall not be entitled to apply sick leave credits prior 
to the completion of her probationary period.” 

40.12 Casual Employees 

A casual employee may be called or required for an extended work day shift in 
accordance with Article 40.03. In such case, work in excess of seven point seven 
five (7.75) hours shall be regarded as overtime except where the casual employee 
replaces another employee in an extended work day position. 
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40.10 Weekend Premium 

(i) Amend Article 17.01 to read: 

“17.01 A weekend premiuni of fifty cents ($50) per hour shall be paid 
in addition to shift differential, if applicable, to employees for 
all hours worked within the period fiom fifteen hundred (1500) 
hours on Friday to zero seven hundred (0700) hours the 
following Monday. Such premium payments shall not be 
considered as part of the employee’s basic rate of pay.” 

40.1 1 Part-Time Employees 

(i) Amend Article 29.02 to read: 

“29.02 Regular hours of work for part-time employees, exclusive of 
meal periods, shall be up to eleven a id  one-quarter (1 1 1/4) 
hours in any day. The ratio of work days to non-work days 
shall not exceed 7:7 in a six (6)  calendar week period.” 

(ii) Amend Article 29.05 to read: 

“Except in cases of emergency or by mutual agreemcnr benveen a part- 
time employee and the Employer: 

(a) shift schedules shall provide for at least twenty-two and one-half 
(22 1/2) hours off duty at a shift changeover; 

(b) an employee shall not be scheduled to work on two (2) weekends 
in each four (4) week period. Weekend shall mean a Saturday and 
the following Sunday. The period of time off must be at least fifty- 
nine (59) hours; 

(c) an employee shall not be scheduled to work more than four (4) 
consecutive extended shifts nor more than four extended shifts per 
week. 

Except when application of this Article is waived by mutual agreement 
between the employee and the Employer, if an employee is required by the 
Employer to change shifts without receiving twenty-two and one-half 
(22 1/2) hours off duty, she shall be entitled to premium payment of two 
times (2- her basic rate of pay for the first tour of duty on the new shift.” 

(iii) Amend Article 29.1 1 to read: 

“29.1 1 (a) A part-time employee may work additional shifts fiom 
time to time. 
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(iii) Amend Article 25.06 to read: 

“25.06 When an employee has accrued the maximum sick leave credit 
of nine hundred and thirty (930) hours, she shall no longer 
accrue sick leave credits until such time as her totaI 
accumulation is reduced below the maximum. At that time, 
she shall recommence accumulating sick leave credits.” 

40.08 Leave of Absence 

(i) Amend Article 27.07(a) to read: 

“27.07 Bereavement Leave 

(a) Bereavement leave of three (3) extended working days 
and a maximum of twenty-three decimal two five 
(23.25) paid hours shall be granted in the event of a 
death of a member of the employee’s immediate family 
(i.e. spouse, child, parent, brother, sister, mother-in-law, 
father-in-law, son-in-law, daughter in-law, grandparent, 
grand-child, guardian or fiance). Spouse shall include 
common-law andor same-sex relationship. Step- 
parent, step-children, step-brother and step-sister shall 
be considered as members of the employee’s immediate 
family. The Employer may extend bereavement leave 
by up to two (2) additional days. Bereavement leave 
may include normal days off and/or vacation but no 
additional payment is due therefor. 

(b) In the event of a death of another relative or close 
friend, the Employer may grant up to one (1) working 
day off with pay to attend the funeral services.” 

40.09 Shift Differential 

(i) Amend Article 16.01 to read: 

“16.01 A shift differential of one dollar ($1.00) per hour shall be paid 
to employees for all hours worked within the period between 
fifteen hundred (1500) hours and zero seven hundred (0700) 
hours. Shift differential payments shall not be considered as 
part of the employee’s basic rate of pay.” 
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40.07 Sick Leave 

(b) If employment is terminated, and proper notice given, 
the employee shall receive vacation pay in lieu of the 
unused period of vacation entitlement up to 
in each calendar year at the employee’s regular rate, 
together with six (6%) percent, in the case of an 
employee entitled to one hundred sixteen point two five 
(1 16.25) working hours vacation per annum, or eight 
(S%) percent, in the case of an employee entitled to one 
hundred fifty-five (155) working hours vacation per 
annum, or ten (10%) percent in the case of an employee 
entitled to one hundred ninety-three point seven five 
(193.75) working hours vacation per iinnurn, or twelve 
percent (12%) in the case of an employee entitled to 
two hundred thirty-two point five zero (232.50) 
working hours vacation per annum, of the employee’s 
regular earnings from the first day of in 
each calendar year to the date of termination. 

(c) When an employee is discharged for cause, vacation 
pay shall be at the rate prescribed in the subsisting order 
of the Employment Standards Code.” 

(i) Amend Article 25.02 to read: 

“25.02 After an employee has completed her probationary period she 
shall be allowed a credit for sick leave computed from the date 
of employment at the rate of eleven point six two five (1 1.625) 
hours for each full month of employment to a maximum credit 
of nine hundred and thirty (930) hours provided, however, that 
an employee shall not be entitled to apply sick leave credits 
prior to the completion of her probationary period.” 

(ii) . Amend Article 25.04 to read: 

“25.04 An employee granted sick leave shall be paid for the period of 
such leave at her basic rate of pay and the number of hours thus 
paid shall be deducted from her accumulated sick leave credit 
to the total number of the employee’s accumulated credit at the 
time sick leave commenced.” 
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(b) Employee with less than a year of service 

An employee who has less than one (1) year of service 
prior to the first (1 st) day of in any one (1) 
year shall be entitled to a vacation calculated on the 
number of months from the date of employment in 
proportion to which the number of months of the 
employee’s service bears to twelve (1 2) months. 

(c) Vacation Earning Portability 

Where a voluntarily terminated employee commences 
employment within six (6)  months of date of 
termination of employment with another Employer 
signatory to an agreement containing this provision, 
such employee shall, after one (1) year of service, 
receive vacation entitlement as though her employment 
has been continuous. At the request of the employee 
the Employer shall provide the employee with a written 
statement of her vacation entitlement upon 
termination.” 

(ii) Amend Articlz 41.02 to read: 

“41.02 Vacation Pay on Termination 

(a) If employment is terminated by an employee without 
giving proper notice pursuant to Article 41 .O 1, 
notwithstanding any other provisions of this Collective 
Agreement, such employee shall receive vacation pay at 
the rate prescribed in the subsisting order of the 
Employment Standards Code concerning vacation pay. 
The Employer may waive this clause if termination is 
due to illness or for other reasons which are acceptable 
to the Employer. 
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40.05 Named Holidays 

Amend Article 22.03 to read: 

“22.03 Notwithstanding Article 2.13, an employee required to work on a 
Narned Holiday shall be paid for all hours worked on a Named 
Holiday at one and one-half times (1 1/2X) her basic rate of pay, 
excepting where another premium (i.e. overtime) would provide a 
greater monetary benefit, plus: 

(a) an alternate day off at a mutually agreed time; for which she 
will be paid seven and three-quarter (7 3/4) hours pay at her 
basic rate of pay, or 

(b) failing mutual agreement of the alternate day off to be 
scheduled within thirty (30) calendar days following the 
Named Holiday, the employee will be paid seven and three- 
quarter (7 3/4) hours at her basic rate of pay.” 

40.06 Vacation Entitlement 

(i) Amend Article 23.02 to read: 

“23.02 (a) During each year of continuous service in the employ of 
the Employer, m employee shall earn entitlement to a 
vacation with pay to be taken in the next following 
vacation year and the rate shall be as follows: 

during the first (1st) and second (2nd) years of 
such employment in these positions, an 
employee earns a vacation of one hundred 
sixteen point two five (1 16.25) working hours; 

during the third (3rd) to fourteenth (14th) years 
of employment, an employee earns a vacation of 
one hundred fifty-five (1 55) working hours; and 

during the fifteenth (15th) to twenty-fourth 
(24th) years of employment, an employee earns 
a vacation of one hundred ninety-three point 
seven five (1 93.75) working hours; 

during each of the twenty-fifth (25th) and 
subsequent years of employment an employee 
earns a vacation of two hundred thirty-two point 
five zero (232.50) working hours per year. 
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(c) If time off in place of overtime pay is not provided and 
taken in accordance with the foregoing, the employee 
will be paid overtime pay in accordance with Article 
13.05.” 

40.04 Overtime 

(i) Amend Article 13.01 to read: 

“13.01 Overtime is all time authorized by the Employer and worked 
by a regular employee in excess of the regularly scheduled 
daily hours in compliance with Article 40.03(i) or on scheduled 
days of rest for full-time employees. The Employer will 
provide on each ward or unit overtime forms which are to be 
signed by the designated authorizing person and a copy shall be 
given to the employee at the time the overtime is worked. If 
mutually agreed between the employee and the Employer, 
equivalent time off in lieu of pay may be granted. Time off not 
taken by the last day of March in any given year shall be paid 
out.” 

(ii) Amend Article 13.02 to read: 

“13.02 Subject to the foregoing an employee will be compensated for 
authorized overtime worked when the regularly scheduled shift 
consists of: 

(a) Seven point seven five (7.75) hours, at one and one-half 
times (1 1/2X) the basic rate of pay for the first two (2) 
hours and at two times (3X) the basic rate of pay 
thereafter, or 

(b) Eight point seven five (8.75) hours, at one and one-half 
times (1 1/2X) the basic rate of pay for the first two (2) 
hours and at two times (3X) the basic rate of pay 
thereafter, or 

(c) Nine point seven five (9.75) hours, or more, at two 
times (2X) the basic rate of pay.” 

(iii) Amend Article 13.03 to read: 

“13.03 Subject to the foregoing an employee will be compensated for 
authorized overtime worked on a regularly scheduled day off at 
two times (2- the basic rate of pay.” 
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(v) Amend Article 12.07(d) to read: 

“12.07 (d) Employees who are required to rotate shifts shall be 
assigned day duty at least one-half (1/2) of the time 
during the shifi cycle, provided that in the event of an 
emergency or where unusual circumstances exist, an 
employee may be assigned to such shift as may be 
necessary. For the purpose of applying the foregoing, 
an employee will be deemed to have been assigned day 
duty for those periods of time absent on vacation or on 
or for a Named Holiday, that would have, except for 
such absence, been day duty to which the employee 
would have been assigned in accordance with the shift 
schedule. Scheduled days of rest shall not be 
considered as day duty for the purpose of applying this 
provision.” 

(vi) Amend Article 12.11 to read: 

“12.1 1 An employee shall not be scheduled to work more than four (4) 
consecutive extended shifts nor more than four (4) extended 
shifts per week.” 

(vii) Amend Article 12.15 to read: 

“12.15 (a) Employees may work flexible hours by mutual 
agreement between the employee and Employer, 
whereby at a mutually agreeable time the Employer will 
provide and that employee shall take time off: 

(i) for those hours worked during the normal rest 
period, and 

(ii) in place of overtime pay for those hours worked 
in excess of eleven and one-quarter (1 1 1/4) in a 
day or thirty-eight point seven nine (38.79) in a 
week averaged over one cycle of this shift 
schedule, in which event Articles 12.01, 12.04, 
12.05 and 13 shall have no application. 

(b) The employee shall be paid for the time taken off in 
place of overtime pay at the same rate the employee 
would have been paid wages had the empIoyee worked 
those hours on a noma1 working day. 
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(b) exclude at least one (1) and a maximum of two (2) 
thirty (30) or thirty-five (35) minute meal periods as 
scheduled by the Employer. Two (2) or more meal 
breaks or rest periods may be combined by agreement 
between the employee and the Employer.” 

(iii) Amend Article 12.05 to read: 

“12.05 Except in cases of emergency or by mutual agreement between 
the employee .and the Employer, shift schedules for regular 
employees shall provide for: 

(a) at least twenty-two and one-half (22 V2) hours off duty 
at a shift changeover; 

(b) at least two (2) consecutive days of rest per week; and 

(c) two (2) weekends off duty in each four (4) week period. 
“Weekend” shall mean 2 Saturday arid the follovliing 
Sunday. The period of time off must be at least fifty- 
nine (59) hours. 

Except when application of this Article is waived by mutual 
agreement between the employee and the Employer, if an 
employee is required by the Employer to chaqge shifts without 
receiving twenty-two and one-half (22 112) hours off duty, she 
shall be entitled to premium payment of two times (2X) her 
basic rate of pay for the first tour of duty on the new shift.” 

(iv) Amend Article 12.07(c) to read: 

“ 12.07 A request by an employee to work nights only shall not 
be unreasonably denied, provided however that the 
Employer shall have the right to assign periods of day 
duty for the purpose of maintaining proficiency totaling 
not more than one hundred and eighty (180) regular 
hours worked in a calendar year. When a request to 
work nights only is accommodated the employee may 
only alter that request by the giving of fourteen (14) 
weeks notice of intention.” 
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ARTICLE 40: EXTEN DED WORK DAY 

40.01 (a) Where the parties to this Collective Agreement agree to implement a 
system employing an extended work day and resultant compressed work 
week, they shall evidence such Collective Agreement by signing a 
document indicating those nursing units where such Collective Agreement 
applies. The list of nursing units may be amended from time to time by 
agreement of the parties. Such list shall indicate for each unit whether this 
list applies to full-time employees, part-time employees or both. 

Nursing units may be deleted from the list referred to in Article 40.01(~) 
by either party providing the other party with twelve (1 2) weeks’ notice in 
writing of such intent. 

(b) 

40.02 The Employer and the Guild acknowledge and ccjnfrrrl that, with the exception of 
those amendments hereinafter specifically detailed, when the extended work day 
is implemented in a nursing unit, all other Articles of this Collective Agreement 
shall remain in full force and effect as between the parties. 

40.03 Hours of Work 

(i) Amend Article 12.01 to read: 

“12.01 Regular hours of work for full time employees, exclusive of 
meal periods, shall: 

(a) not exceed consecutive hours per day, 
however, in no case shall they exceed eleven and one- 
quarter (1 1 1/4) consecutive hours per day; 

(b) be thirty-eight point seven nine (38.79) hours per week 
averaged over one (1) complete cycle of the shift 
schedule; 

(c) except where overtime is necessitated, maximum in- 
hospital hours shall not exceed twelve and one-quarter 
(12 114) hours per day, as determined by the start and 
finish times of the shift.” 

(ii) Amend Article 12.02 to read: 

“12.02 Regular hours of work shall be deemed to: 

(a) include as scheduled by the Employer, three (3) rest 
periods of fifteen (1 5 )  minutes during each full working 
shift; and 
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Delete entire Article 

ARTICLE 3 9: UN IFORh. 1s 

On B e h a h f  the Continuing Care Employers 



PROPOSAL TO THE CANADIAN HEALTH CARE GULLD 2, fl 
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i ARTICLE 38: EMPLOYEE-MANAGEMENT ADVISORY COMMITTEE 

38.01R (a) An Employee-Management Advisory Committee shall be established. . .  f The desired functions of the E W C  are to examine 
and make recommendations regarding the concerns of employees relative to resident care 
and other matters related to employment, not covered within the Collective Agreement. !l%e 

R 

38.02R 

@) The local chapter representative of the Guild shall provide the names of up to four (4) 
elected employees and the Employer shall provide the names of up to four (4) appointed 
representatives to sit on the E M A C . m  

On Behalf of the CHCG 

7 L.l L!%.+Wd b 

On Behalf of the Continuing Care Employers 

Date Date 

Continuing Care Employers 
April21. 1995 
Page 73 



(b)w M e r  a single Arbitrator has  been selected, or the Arbitration Board has  been formed 
in accordance with the above procedure, it shall meet with the parties within nvency- 
one (2 1) days and hear such evidence as the parties may desire to present; assure a 
full fair hearing, and shall render the decision, in writing to the parties within fourieen 
(14) days after the completion of the hearing. 

in !he case ofan Arbitration Board, the C h a b n  shall have the aut!iority to render the 
decision with the concurrence of either of the other rnernbei-s. and a decision thus 
rendered or the decision of the single Arbitrator shall be final and binding on the 
pmies. 

( c ) M  

(djtft-The A r b i k o n  decision shall be govcmed by the t e r m  of ihis Coilective Agreement 
and shall not aitcr, amend or change the terms of this Collcctive Agreement. 

( e ) e E a c h  of the parties to this Collective Agreement shall bear the expenses of its 
appointee to an Arbitration Board. The fees and expecses of the Chairman or single 
Arbitrator shall be borne equally by the two (2) parties to the dispute. 

(9thf Any of the time limits herein contained in Arbitration proceedings may be extended 
if mutually agreed to in writins by the parties. 

On Behalf of the CHCG 

. .  
Date 

On Behalf'of the Continuing Care Employers 

Date i 

Continuiny C s c  Empiolcs 
July 6. 1995 
2 0 0  p.m. 



Mediation 

37.06 

37.07 

By mutual agreement of the Union and the Employer, the grievance may proceed to 
mediation. If the grievance proceeds to mediation, one jointly selected mediator shall 
nieet with the parties and within five (5) days of the request shall: 

(a) investigate the dispute; 

(b) define the Issue(s) in dispute; and, 

(c) make written recomniendations to resolve the dispute. 

During the proceedings, the parties shall fully disclose all materials and information 
relating to the issue(s) in dispute. The proceeding shall be conducted with a view to 
settling the dispute, and as such, are  privileged. - 
T h e  fees and  expenses of the mediator shall be borne equally by the parties to the 
dispute. 

-If the grievance is no: settled a t  this stage, either party may decide to proceed 
to Arbitration. 

Arbitration 

(a)(i) Either party wishing to submit a grievance to Arbitration shall, within ten (10) days 
of the reccipr of the decision at Step 3 
party in writing of its intention to do so and 

shall nominate an individual to sewe as a sole arbitrator. 

i i i )  The party receiving the notice shall respond in an effort to agree on the selection 
of a mutually acceptable sole arbitrator. Where agreement on a mutually 
acceptable sole arbitrator cannot be rcached within seven (7) days of the receipt 

Department of Labour to appoint an arbitrator 
in Article 37.06, the parties shall request the 

(iii) a t  the request of either party, a three person Arbitration board, rather than a 
sole arbitrator shall be used. The party requesting tlie use of an Arbitration 
Board shall indicate to the ocher party within five days of the grievance being 
advanced to arbitration, their nominee to the Arbitration Board. The  
chairperson shall be selected in accordance with Article 37.07 (a) (ii). 

Continuing Care Employers 
July 6, 1995 ' 

200 p.m. 



37.05 

R 

(d) A suspension or dismissal grievance shall commence at Step 2. 

Steps in the Grievance Procedure 

(a) Step 1 

h employee who has a grievance shall, within five ( 5 )  days of the date she becomes 
aware o$ or reasonably shouId have become aware of, the occurrence which led to the 
grievance, first discuss the matter with her immediate supervisor and attempt to 
resolve the grievance at this stage. In the event that it is not resolved satisfactorily ro 
the employee, it may be advanced in accordance with the following steps. 

. 

(b) Step 2 

(i) an individual grievance, within ten (10) days of discussinglhe grievame 
with her immediate supervisor in Step 1: or 

(ii) a group grievance, within ten (IO) days of ths date any of the aggrieved 
parties became aware of the event or reasonably should have become aware 
of the event leading to the grievance, 

the grievance shall be submitted, in 
violated, the nature of the grievance 

vance will be responded to in writing by thc 
appropriate designated represcnutive within ten (IO) days of receiving the 
grievance. If the grievance is nor settlcd at this sage,  it may be advanced to Step 5 .  

(c) Step 3 

tre(s) or ttte designated 
..\dminiso;icor or fgnate shall hold a hellring within five ( 5 )  days 
ofreceipt ofthe grievance. The employee shall be entitled to have a represenrative of 
rhe Guild present during the meeting. The Adminisuator or his representative shall 
render a wiitten decision within five @$yc$the date of the hearing. If the 
gricvance is not settled at this stage, e e i k e r  party may decide to proceed 
io Mediation or Arbitration. 

Conrinuinp Care Emr. .::. 
juiy 6.  1995 
2:OO p.m. 



(c) The Employer will provide to the Guild within three (3) months of the signing 
of this agreement, a written list of titles of Authorized Representatives who 
would respond to gricvanccs. Thc Employcr will also provide the name and 
address of a contact person for the purpose of receiving all grievances and 
distributing grievances to chc appropriate respondent. 

37.03 Time Limits 

For the purposes of this Article, periods oftime referred to in days shall be deemed such periods 
of time calculated on corisecutive calendar days exclusive of Snturrlays, Sundays and Named 
Holidays which are specified in Article 22. 

37.04 Mandatory Conditions 

(a) 
- 

Shodd the employee or the Guild fail to comply with any :ime limit in the _erievance 
procedure, the -grievance will be considered to be abandoned, unless the p d e s  h3vc 
mutually ageed in writing to extend the time limits. 

(b) Should the Employer fail to comply with any timc limits in the grievance procedure, 
the Qn'evance shall automatic~lly move to the next step on the d3y fallowing the expiry 
of the particdar time limit unless the parries have mutually agreed in writing to extend 
the time limits. 

(c) During any and all grievame proceedings, the employee shall continue to perform her 
duties, except in cases of suspcnsion or dismissal. 

Continuirg CXC Ernnloyers 
July 6, 1995 
200 p.m. 



37.0 1 

37.02 

ARTI CLE 37: GRIEVANCE PROCEDURE 

Grievance Definitions 

A grievance shall be defrned as any difference arising out of an interpretation, application, 
administration or alleged violation of this Collective Agreement. A grievance shall be 
categorized as follows: 

(a) an individaal gricvance is a dispute affecthg one (1) employee. Such prievance shall 
be initiated at Step I of the grievance procedure as outlined in Article 37.05 except 
in cases of suspension or dismissal which will commence at Step 2, or; 

(b) a group grievance is a dispute affecting avo (2) or more employees. Such grievance 
shall be initiated at Step 2 and processed thereftom in the same manner as an 
individual grievance as outlined in Article 37.05. A group grievance shall list all 
employees affected by the grievance and the results of such grievance shall apply, 
proportionately if applicable, to all employees listed on the original grievance; or 

a policy grievance is a dispute between the parties which. duc to its nature, is not 
properly the subject of an individual or group grievance. Such gievance shall be 
initiated, in writing, within ten (10) days of the date the ag~ieved  p z q  f i t  becane 
aware of or reasonably should have become aware of the event leading to the 
'grievance. Lfthe policygnevance is a Union grievance., it shall commence 3t Step 2. 
:Ifthe policy grievance is an Employer grievance, it shall be directed to the President 
of the Guild and the President shail render a written rcply wirhin tive ( 5 )  days of 
receipt. Upon receipt of response or failure to reply, the Employer may advance the 
grievance to arbitration. 

- 
(c) 

Authorized Representatives 

(a) An employee may be assisted and represented by the Guild or Chapter Representative 
when presenting a grievance. 

(b) The Employer agrees that Chapter Representatives shall not be hindered, coerced or 
interfered with in any way in thc performance of their iunctions while investigating 
disputes and presenting adjustments as provided in this Article. However, no 
representative shall leave her work without obtaining consen: from her supervisor 
which shall not be unreasonably withlield The Chapter Representative shall not suffer 
any loss of pay for time spent in the ocrformance of her duties involving a grievance 
provided that the representative does not leave the Employzr's premises. 

Continuing Care Employcrs 
July 6 ,  I995 
200 prn. 



PROPOSAL, TO TEE CAiiriDMN HEALTH CARE GUDLD 

ARTICLE 36: COPIES OF THE COLLECTIVE AGREEMENT 

36.01 Within si.xty (60) days of the signing of this Collective Agreement the Employer shall provide each 
employee with a copy. 

36.02 

36.03R 

The Employer shall provide a copy of the Collective Agreement to each new employee upon appointment. 

The Collective Agreement shall be printed in pocket-sized format. Selection of the printers 
' of the Collective Agreement shall be the joint responsibility of the 
' . Abel.aaand-theCanadian Health Care Guild. Cost shall be shared equally between €%4& the Employer 

On Behalf of the CHCG 

Date 

On Behaif of the Continuing Care Employers 

Date 

Continuing Care Employers 
Apnl21. 1995 
Page 68 



ARTICLE 35: HEALTH AND SAFETY 

35.01R Thc Employer shall establish a Health and Safety Committee which shall be composed of 
representatives of the Employer and representatives of the Guild %may include 
representatives ofother employee gcoups. This committee shall meet 0 . 3t least 
bi-monthly kom September through June. Should there be an issue requiring immediate 
attention of the Commiteee, the Chairperson or Vice-Chairperson shall call a special 
meeting ofthis committee. An employee shall be paid her basic rate of pay for attendance at 
these committee meetings. - 

35.02 The Health and Safery Committee shall consider such matters as occupational health and safeecy 
and inay make recommendations to the Employer in that regard. The Cornnittee will function 
in accordance with the regulations published pursuant to the Occupational Health and Safety 
Act or such other procedural rules as may be mutually agreed. 

35.03R The Health and Safety Committee shall also consider m e s u e s  necessiuy to ensure the security 
ofeach employee on the Employer's premises and may make recommendations to the Employer 
in that regard. Should the recommendations not be implemented or adequate steps taken 
towards implementation within two (2) months !?om the da 
Guild Representative may direct that the item be referred to t 
Administrator of the Employer forth;vith. A written reply will be given within thirty (30) 
days of the presentation by the Committee. 

fi[&gijmwd' 
On Behalf of the CHCG Or: Behalpof &e Continuing Care Einployers 
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PROPOSAL TO THE CANADIAN HEALTH CrsRE GUILD 

ARTICLE 34: BULLETIN BOARD SPACE 

34.01 The Employer shall provide bulletin boards to be placed in reasonably accessible locations upon which 
designated space shall be provided where the Guild may be permitted to post notices of meetings and other 
such notices which may be of interest to empioyees. It is not the intention of the Guild to post anything 
objectionable to the Employer. 

On Behalf of the CHCG On Behalf of the Continuing Care Employers 
-. 

- . . . -  - - *': ."A" .:/.-,n,+ -. . ... . >  

Date 

Continuing Care Employers 
April21, 1995 
Page 66 



i ARTICLE 33: DISCTPLIXE AMD DISMISSAL 

33.01 Unsatisfactory conduct and/or performance by an employee may be grounds for discipline up 
to, and including, immediate dismissal. 

33.02 Unsatisfactory conduct and/or perfomance by an employee which is not considered by the 
Employer to be serious enough to warrant suspension or dismissal may result in a written 
warning to the employee. A copy of the written w 
personnel file. Copies of all written notices of discipline 
President ofthe Guild within five ( 5 )  days of issuance 

(a) 33.03 Following 3 preliniinaty investigation of a n  incident, and where the Employer 
has a significant reason to believe that an ernployee(s) may be responsible, and 
that their actions may lead to discipline, the employee may be accompanied by 
3 Guild representative in subsequent meetings. 

(h) The employee shall he informed by the Employer that  they a r e  being 
investigated with respect to a11 incident that  rn3y result in discipline and  that  
they have the right to have 3 Guild representative present if they so choose. 

(c) The employee shall sign my written notice of disci 
indicating that she is aw 

33.04 (a) When an employee has grieved a disciplinary action and a designated officer of the 
Employer has  either allowed the grievance or reduced the penalty levied against the 
grievor, the personnel file of the employee shall be amended to reflect this action 
provided this ac:ion resuh in the abandonment of the grievance. 

(b) .4n employee who has been subject to disciplinary action may, after two (2) years of  
continuous service from the date the disciplinary measure was invoked, request in 
writing that her personnel file be cleared of any record of the disciplinary action. Such 
request shall be ganted provided the employee's file does not contain any f k h e r  
record of disciplinary action, during the hvo (2) year period, ofwhich the employee 
is aware. The Employer will confirm in writing to the employee that such action has 
been effected. 

/ 

33.05 An employee absent for WO (2) consecutive scheduled work days without notieing the 
Employer, shall be considered to have vacated he: position. 

33.06 Nothing in this Article prevencs immediate suspension or dismissal for just cause. 

On Behalf of the &CG On Behalfbfthc Continuing Care Employers 

Continuing Care Ernpin .Y 

July 6. 1995 
2:oo p.n .  



Date bi te  

32.06 Employees affected by temporary layoff my elect to maintain coverage of 
contributory plans specified in Article 24, provided that the employee makes prior 
arrangements to pay fill premium costs. In the event the employee works casual 
shift(s) the employee shall remain responsible for the payment of the full premium 
costs and her rem11 stam shall not be adversely affected. 

32.07 When increasing the work force, employees shall be recalled in order of their 
seniority provided they possess the requisite sIdll, training, knowledge and ability to 
perform the work. The method of recall shall be by telephone, and if contact with 
rhe employee is mt accomplished, by double registered letter sent to the employec’s 
last known place of residena or by personal delivery of same. When dispatched by 
registered mail, the letter shall be deemed delivered five (5) calendar days from the 
date of d i u .  The employee so notified will report for work as directed but in any 
event shall notify the Employer of their intent no later than five (5) days following 
the delivery date. 

32.08 
displacement, shall not constitute a violation of the terms of this Collective Agreement 

The opntion of this Article, including revision to shift scheddes caused by layoff or 

NEW 

32.09 

When an employee is on approved l a v e  of absence, or Worker’s Compensation Benefits, of 
Long Term DisabiIity Insurance Benefits, the consultation meeting, and notice or layoff, if 
appIiabIe, shall be served when the empIoyee has provided notice of radiness  to return to 
work. 

NEW 

32.10 

Employees who have been reduced in regdar hours of work through the 
application of Article 32 shall indicate in writing their availability to work casual 
shifts. Casual shifts will be offered on the basis of seniority and availability up to 
the employee’s previous regular hours. This obligation of offer of usual shifts shdI expire 
on l2 months from the date. the employee is reduced in hours or laid off. 

On behalf of the Canadian Halth Care 
GuiId 

P/i&kd 
On behakf of the Employers 
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cxf) (1)The employee, through consultation with the Employer, shall indicate3 
preferences of pcsitiors for which she has the requisite, skill, mining, and 
knowledge to perform the work by selecting a: pasitions in the same 
classifiation vhi& is are vacant or, by selecting to displace an employee 
with less seniority in a position in the same cIassification. Following 
consultadon with the employee, the Employer shall place her in a position 
in the m e  classifiation and, where operational requirements prmit  in the 
same stam for which she has the requisite skill, training, and knowledge to 
perform the work. 
(ii) Where there are no pasitions of any status in the m e  dassifiation 
3s the employee's current position, the ernpIoyee mny indicate a 
preference for an alternative position which is vacant or wrupied by a 
less senior employee in 3 classification in a lower paygrade. 

32.03 Employees who: 
(a) refuse an offer by the Employer of alternate work; or  

. @) hck the required competency and seniority to displace another hcumbeot within 

shall 1?2 provided with not less than fourteen (14) ulcndzr days notice specifying the 
chte on which she will be laid off. 

her particular classification; 

-- 
3L.W 3) All regular and  ternporsy vawncies shall be posted. Regular employees on 

Iqoff, casual employees and e.xternal applicants are not eiigible for hire while 
regular employees remain on layoff. The posting and seiection p r m  shall b e  
administered in accordance with Article 11: Appointments, Trmsfm, and 
Promotions. 

b) No new re,dar or temporary employees will bz hired in classifications where 
there are other employees in that classif idon,  who possess the requisite skidlls, 
training, knowledge and ability for the available job, who are on layoff. . 

32.05 Other d m  for the continuation of the seniority held at the time of Iayoff, discipline, 
grievance and arbitration rights, and rights and benefits-arising under this article, an  
employee's rights while on layoff shall be limited to the right of r e d .  Employment 
shall be deemed terminated when an employee does not return from Iayoif when 
notified to do so, or on the expiry of tweIve (12) months from the &te of layoff, 
whichever first occurs. 



LAYOFF A"IlJlEPAT.T, 

It is the excIusive right of the Employer to: 32.OlR 

32.02 

(a) establish, and vary froin time to time; the job classifimions and the number of 
employees if any, to be employed in any classificaticn, or in any work place 
oithe ?ksmmim ; Centre; and . .  

(b) assign to ocher classifications any, or an, of thz duties norrria:ly performed by 
classifications of this bargaining unit when employees from within this 
bargaining unit are not available. 

(a) The. parties recognize the vdue of meeting prior to a layoff process 
occurring. The purpose of this meeting is t G  discuss the p r m  cf how 
layoffs will &e place, review the current seniority list and discuss other 
relevant factors the parties a p e e  upon. 

(b )When, in the opinion of the Employer, it k c o n e s  r;ecessry to displace 
an employe, due to reduction of the work forcz,or reduction in replar ly 
scheduled hours of work of a regular employee, or wholiy or partly 
discontinue an urdemkkg, activity or service, the Employer will notify the 
empIoye in writing fourteen (13) calendar days prior to the date of Iayoff, 
except that the fourteen (14) calendar days notice shall not apply where 
layoff results from an act of God, fire, flood or 2 work stoppage by 
empIoyes not covered by this Collective Agrement. . 

@(c) Where the layoff results from an act of God, fire or f l d ,  the fourteen (14) d e n h i  days 
notice is not required but up to two (2) weeks pay in lieu thereof based on regdarIy scheduled hours 
worked during this period shall be paid to affec'd employees. 

(d)To assist the Employee in indicating their preference of dternate positions, the Employee 
will have accw to seniority Iisfs, shift schedules, and a list of positions avaiIable prior to the 
consultation with the Employer. 

e) A consultation meeting will be arranged by the Employer between the 
Empioyee, the Employer representative(s) and the CHCG . 
representative(s). The consultation process will not be unreasonabIy 
delayed as a result of the unavailability of the CHCG representative. 
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31.21 Casual employees who transfer to regular full-time or part-time employment with 
the Employer shall be credited with the following entitlements earned during her 
casual period of employment provided not more than six (6)  months have elapsed 
since she last worked for the Employer: 

(a) vacation entitlement; and 

(b) the total accumulation of regular hours worked for the purpose of 
incremental advancement pursuant to Article 3 1.07. 

3 1.22 Temporary Assignments 

When a casual employee is assigned to replace another employee in a higher paid 
classification within this ColIective -4greernent for one full shift or longer, she 
shall be paid the basic rate of pay for the classification in which the employee is 
relieving, providing she is qualified to perform the substantive duties of the higher 
paid classification. When a casual employee is required temporarily to perfarm 
the duties of a lower paid classification, her basic rate of pay will not be changed. 

3 1.23 Probationary Period 

Casual employees shall be covered by the Probationary Period Article of this 
Collective Agreement. 

3 1.24 Discipline and Dismissal 

Casual employees shall be covered by the Discipline and Dismissal Article of this 
Collective Agreement. 
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Named Holidays 

31.16 (a) Casual employees shall be paid at one and one-half times (1 1/2X) their 
basic rate of pay for all hours worked on the named holiday. 

(b) Casual employees shall be paid in addition to their basic rate of pay four 
point six percent (4.6%) of their basic rate of pay in lieu of the 
aforementioned named holidays. 

31.17 Annual Vacations 

Casual employees shall be entitled to, in addition to their basic rate of pay, six 
percent (6%) of their basic rate of pay in lieu of vacation, and shall be entitled to 
an additional two percent (2%) vacation pay on completion of the equivalent 
hours of work required by a full-time employee to reach the vacation entitlement 
of twenty (20) working days, and a further two percent (2%) vacation pay on 
completion of the equivalent hours of work required by a full-time employee to 
reach the vacation of twenty-five (25) working days and a further two percent 
(2%) of vacation pay on the completion of equivalent hours of work required by a 
full-time employee to reach the vacation of thirty (30) working days. 

31.18 Dues Deduction 

Casual employees shall be subject to dues deductions as provided in Article 4. 

31.19 Grievance Procedure 

Casual employees shall be covered by the Grievance and Arbitration procedure 
provision of this Collective Agreement. 

3 1.20 Appointments, Transfers and Promotions 

(a) Subject to the criteria established in Article 11 of this Collective 
Agreement, an applicant for regular employment who has experience with 
the Employer as a casual employee within the bargaining unit shall be 
given preference over external applicants. 

(b) All applicants for a posted transfer, promotion andor vacancy, shall be 
informed in writing of their acceptance or rejection within five ( 5 )  
working days of the date of the appointment. The name of the employee 
who is appointed to fill the transfer, promotion andor vacancy shall be 
posted forthwith on a bulletin board provided for that purpose and shall 
remain posted for eight (8) calendar days. 


