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FOR YOUR INFORMATION 
The International Union has a scholarship program which 

offers IO 4- ear scholarshi s of $750.00. For details of this 
program conyact the Union &ice, Please keep the Union Office 
advised of any chan e of address. It is each member's 
responsibility to en&eir dues pa ments are up to date. If the 
oavment is not made within the monti they are owing, your Death - .  
&tuity is broken. 

guidelines for full and part-time,employees of their Employer an% 
who is a member in good standing: 

cards o em ers who are ill. 
wreathsvor 9eceased medbers only - not family 

members. 
Res onsibilitv for Pavment of Dues: SElU Constitution 

and By-Laws A%icle XVIII, Section 3 (c). 

The Welfare Fund will function only under the followin 

The entire responsibilit for payment of d.ues to a Local 
Union within the time required by tKe provisions of this Article is the 
sole obli ation of each, member individually and cannot be 
delegatezto the Local Union or any of its representatives, or to any 
K r s o n  whether a delegate, sho steward or otherwise. Effective 

ay Ist, 1978, all full-time memgers will be solel res onsible for 
the payment of their dues when not deducted atyhe &ion Office 
orior to the last dav of the month in which they are owing in order to 
brotect your Death Gratuity. 

THE INTERNATIONAL DEATH GRATUITY 
The gratuity is atayment made by the International 

Union to the Beneficiary of a eceased member. It IS a ift from the 
Union to your famil or anyone you choose, an e%a service 
undertaken by our dnion to encourage ou to pay dues romptl 
that is, within txe month they are due. 7he.Death Gratufy affeck 
members of the SElU - except those who joined afler January Ist, 
1951 and who were 65 or older at the time. 

For members of any Local Union who were in 
standing in connection with this Article XVll on Se tember 1, 8%; 
the Service Em loyees International Union Death gratuity Program, 
as amended egective September 1, 1984, shall be maintained in 
effect for those members who meet the ell ibility and participation 
requirements set forth in such amende2Program. When the 
International Executive Board in its discretion determines that it is 
necessa or advisable to abolish curtail or limit any payments 
providedyor in the Program or to amend or modify any provisions 

overning such ,payments, it shall have authority to do so. The 
hernational Union shall notify each Local, Union sixty i60) da s 
before the effective date of any changes in the provision of d e  
Program. 



This ase limit does not aoolv to members who ioined 
before Janua 19, 1951 Gratuity a' ments are in the amodnts of 
$100.00. $2%.00: $300.00. $401 JO and $500 00 Thev are 
computed this wa ' Counting back from the-dateofdeath .$IbO:OO 
is paid for up to ?years. If you were to die less than a ;ear afler 
you joined, your,beneficia would not receive a Gratuity.. Or,:if you 
were to die within a year aTer you failed to ay dues on lime in any 
month, no Gratuity would be paid. And of course, members who 
ioined at ase 65 after Januarv 1st. 1931 are not affected bv the 
Gratuity. C5n the Beneficiary bf every member receive a $500.00 
Gratuity? No. There are 2 exceptions. 

1) if yo,u were initiated afler January.lst, 1946 and were 
55 or over at the time, the maximum Gratuity will be SlOd.00 in any 
event; 

2) if you fail to ay dues prom tly an ime after you 
reach 55 the maximum Grai i ty possible wi ibe $&O.OO. 

The natural person or persons you want to receive the 
Gratuity is your beneficiary. An estate or institution may not be 
named as your beneficiary. If ou do not name a beneficiary and 
leave no spouse or children, txe Union will pa $100.00 towards 
funeral ex enses. You alone are responsibye for.Ihe prompt 
payment o?your dues. There are not exceptions to this - not even 
if you customarily pay dues through another person and that person 
fails to pay them on time., For our loved ones, protect the Gratuity. 
Always ay your dues within Yhe month they are due or ahead of 
time. l?you have not named your beneficiary do so as soon as 
possible. Should your beneficiary die or should you decide to 
change beneficiaries, notify your Local Union. 

, 

ING GENtKAL MtMBtKSHlP M t t  r 
First Monday of Each Month 
(Excluding July & August) 

MEETING DATES 

EXECUTIVE BOARD MEETING 
LastMon a o ac Month 

Suite arc Street 
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(705) 942-7348 

UNION OFFICE 
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Thunder Bay, Ontario 
P7E 4x4 
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COLLECTIVE AGREEMENT 

BETWEEN 

SAULT AREA HOSPITALS 
(Plummer Memorial Public Hospital 

and 
Sault Ste. Marie General Hospital) 
(Hereinafter called the "Hospital") 

OF THE FIRST PART; 

-and - 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 268 

(Hereinafter referred to as the "Union") 
AFL-CIO, CLC 

OF THE SECOND PART. 

ARTICLE 1 PURPOSE 

1.01 The purpose of this Agreement is to establish 
and maintain an orderly collective bargaining relationship between 
the Hospital and certain classes of employees of the Hospital repre- 
sented by the Union in order to assis! in a promotion of the 
successful operation of the Hospital in the maintenance of 
responsibility on the part of the Union and Management alike. 

1.02 No Discrimination: The parties agree that 
there shall be no discrimination within the meaning of the Ontario 
Human Rights Code against any employee by the Union or the 
Hospital by reason of race, creed, colour, age, sex, marital status, 
nationality, ancestry or place of origin, family status, handicap, 
sexual orientation, political affiliation or activity, or place of 
residence. The Hospital and the Union further agree that there will 
be no intimidation, discrimination, interference, restraint or coercion 
exercised or practised b either of them or their representatives or 
members, because o r  an employee's membership or non- 
membership in a Union or because of his activity or lack of activity 
in the Union. 

ARTICLE 2 SCOPE 8, RECOGNITION 

2.01 m: The Hospital recognizes the Union for 
the duration of this Agreement as the sole and exclusive bargaining 
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agent with respect to wages, hours and working conditions for all 
employees of the Sault Area Hospitals at Sault Ste. Marie and 
Algoma District, save and except professional medical staff, 
graduate nursing staff, undergraduate nurses, $rad,uate 
pharmacists, undergraduate pharmacists, graduate ietttians, 
student dietitians, technical personnel, supervisors, persons above 
the rank of supervisor, foremen, persons above the rank of 
foreman, chief engineer, office staff, and persons regularly 
employed for not more than 24 hours per week and students hired 
for the school vacation period 

ARTICLE 3 MANAGEMENT RIGHTS 

3 01 The Union acknowledges that it is the 
exclusive right and power of the Hospital: 

(a) To direct the working force, to discharge 
employees for just cause subject to the use of the Grievance 
Procedure, to hire, promote, demote, transfer, lay-off, suspend or 
otherwise discipline employees; 

(b) Generally to manage and operate the 
Hospital in all respects in accordance with its obligations and 
without restricting the generality of the foregoing, to determine the 
kinds and locations of machines, equipment to be used and 
allocation and number of employees required from time to time, the 
standards of performance for all employees and all other matters 
concerning the Hospital's operations not otherwise specifically dealt 
with elsewhere in this Agreement; 

(c) To maintain order, discipline and efficiency, 
and to make and alter from time to time rules and regulationsto be 
observed, provided such rules and regulations are not inconsistent 
with the provisions of this Agreement. Such rules and regulations 
and any changes thereto shall be communicated to the employee 
and the Union 

ARTICLE 4 DEFINITIONS 

4.01 Temporarv Emplovees: Employees may be 
hired for a specified term, not to exceed SIX (6) months, to replace 
an employee on leave or to erform a special non-recurring task. 
This term may be extendecfa further SIX (6) months on mbtual 
agreement of the Union, employee and Hospital or by the Hospital 
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on its own up to 12 months where the leave of the person being 
replaced extends that far. The period of the emplo ment of such 
persons will not exceed the absentee's leave. Tie  release or 
discharge of such persons shall not be the subject of a grievance 
or arbitration. 

This clause would not preclude such 
employees from using the job posting provision under the Collective 
Agreement and any successful applicant who has completed his 
probation period will be credited with the appropriate seniority. 

The Hospital will outline to employees selected 
to fill such temporary vacancies and the Union, the circumstances 
giving rise to the vacancy, and the special conditions relating to 
such employment. 

4.02 Definition of Employee: 
"tmplovee" shall jnclude only such .persons 

coming within the scope of the bargaining unit described in Article 
2. 

"Steward" shall mean an employee of the 
Hospital who has completed 45 da s of work with the Hospital, and 
whose name has been forwardeJto the Hospital by the Union in 
writing, confirming this appointment as such, and who has not been 
replaced by the Union with written notice to the Hospital. 

4.03 Gender: The Use of the words "he" or "him" 
shall be construed to include the feminine gender unless otherwise 
stated. 

ARTICLE 5 UNION SECURITY 

5.01 Union Dues: As a condition of employment, 
the Hospital will deduct from each employee covered by this 
Agreement an amount equal to the regular monthly Union dues 
designated by the Union. 

Such dues shall be deducted from the first pay 
of each month for ful!-time employees, and may be deducted from 
eve pay for part-time employees. In the case of newly hired 
emp?byees, such deductions shall commence in the month 
following their date of hire. 

The amount of the regular monthly dues shall 
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be those authorized by the Union and the Union shall notify the 
Hospital of any changes therein and such notification shall be the 
Hospital's conclusive authority to make the deductions specified. 

In consideration of the deducting of Union dues 
by the Hospital, the Union agrees to indemnify and save harmless 
the Hospital against an claims or liabilities arising or resulting from 
the operation of this & W e .  Dues deducted by the 15th of the 
month shall be rem!tted monthly to the Union, no later than the end 
of the month in which the dues were deducted. 

5.02 Interview Period: 
la)  It IS agreed that upon commencement of 

employment, new employees w7ll be advised by a representative of 
the Human Resources Department of the Hospital of the existence 
of the Union and the conditions surrounding their employment as 
contained in the herein Collective Agreement, and any rules that 
may be formulated under its terms. It is also agreed thal a 
representative of the Union will be given an opportunity to interview 
each employee once upon completion of his or her probationary 
period for the purpose of ascertaining the wishes of the employee 
concerning membership in the Union. The Hospital will notify the 
Union monthly of the names of those who complete their 
probationary period, and on requesl, will arrange a time and place 
for such interv;ew, the time of which shall not exceed 15 minutes. 
Because of these privileges of interview granted in this clause, it is 
expressly agreed by the Union that there shall be no solicitation. for 
membership at any other time, nor collection of dues any other time 
on the premises of the Hospital. 

(b) The Union agrees there will be no Union 
activit or solicitation for membership on Hospital time except as 
provded in Article 5.02 (a) hereof, and no meetings on Hospital 
premises except with the express permission of the President or 
designate. 

5.03 Employee Lists: Seniority Lists shall be posted 
on the bulletin board upon the signing of this agreement and 
amended eve six months thereafler. A copy of the seniority lists 
will be supplierto the Union. Upon the posting of the seniority lists, 
employees shall have thirty (30) days in which to file complaints are 
filed, it is deemed that the seniority list as posted is correct. 
5.04 Dues Check Off: Union dues so deducted 
shall be forwarded no later than the end of the month in which 
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deductions are made and the deductions will be accompanied by 
a list showing the names of persons for whom deductions are 
made, the names of the persons for whom no deductions have 
been made, and the reasons for the absence of such deduction. 

Such deductions to be forwarded to the Secre- 
tary-Treasurer of the Union at the address from time to time given 
to the Hospital. 

5.05 Bulletin Boards: 
a The Hospital shall provide a Union Bulletin 

Board in a suitable lc!c!dion. 

(b) The Union shall have the right to post 
notices of meetin s and such notices as may be of interest to the 
employees on sucf bulletin board provided that all such notices are 
submitted to the President or designate for approval before posting. 
All out-dated notices shall be removed by the Union forthwith. 

ARTICLE 6 NO STRlKElLOCKOUT 

6.01 /a) During the term of this Agreement neither 
the Union nor any o its Officers or Officials nor employees shall 
take part in or call or encourage any strike, sit-down, slow-down 
(which shall include any work-to-rule arrangement) or any 
suspension of work a ainst the,Hospital which shall in any way 
affect the operations ofthe Hospital nor shall the Hospital nor any 
of its Officers or Officials engage in any lock-out. 

(b) It is agreed that if such action should be 
taken by the employees, the Union will instruct the said employees 
to return to work and perform their usual duties and to resort to the 
Grievance Procedure established herein for settlement of any 
complaint or Grievance. 

(c) Should there be any violation of either (a) 
or (b) of this Article, there shall be no discussion or ne otiation of 
the matter in dispute between the Employer and the &nion until 
normal work has been resumed. 

(d) An employee who takes part in or counsels 
or procures any other employee to take part in any strike, slow- 
down, work-to-rule arran ement, sit-down or any other suspension 
of work against the Emjoyer, may be subject to discipline. 
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ARTICLE 7 UNION REPRESENTATION AND COMMITTEES 

7.01 Grievance Committee 
Union Stewards 
a) The Hospital agrees to recognize Union 

Stewards to be elected or appointed from amongst employees in 
the bargaining unit who have completed their probationary period 
for the urpose of dealing with Union business as provided under 
this Cofective Agreement. 

(b) A Chief Steward may be appointed or 
elected. The Chief Steward may, in the absence of any Steward, 
assist in the presentation of any grievance, or with any steward 
function. 

(c) The Union shall keep the Hospital notified 
in writing of the names of Union Stewards appointed or selected 
under this Article as well as the effective date of their respective 
appointments. 

(d) It is. agreed that Union Stewards have their 
regular duties and responsibilities to perform for the Hospital and 
shall not leave their regular duties without first obtaining permission 
from their immediate supervisor. If, in the performance of his 
duties, a Union Steward is required to enter an area within the 
Hospital in which he is not originally employed, he shall report his 
presence to the supervisor in the area immediately upon entering 
it. Such ermission shall not be unreasonably withheld. When 
resuming !is regular duties and responsibilities, such Steward shall 
again report to his immediate supervisor. A Union Steward shall 
suffer no loss of earnings for time spent in performing the above 
duties during his regular scheduled working hours. 

(e) Nothing in this Article shall preclude full- 
time Stewards from representing part-time employees and vice 
versa. 

(f) The number of Stewards shall be mutually 
agreed upon and subject to review at the request of either party. 

7.02 (a) Central Barqainina Committee: In the 
event the parties to this Agreement agree to negotiate for its 
renewal through the process of Central Bargaining, either party to 
this Agreement may give notice to the other party of its desire to 
bargain for amendments on Local Matters proposed for 
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incorporation in the renewal of this Agreement not earlier than six 
calendar months, not later than three calendar months prior to the 
normal termination date of this Agreement. Upon receipt of such 
notice by one party from the other, both parties will meet within 15 
days thereafter for the purpose of bargaining on Local Matters. 

It is understood and agreed that "Local 
Matters" means those matters which have been determined by 
mutual agreement between the Central Negotiating Committee 
respectively representin each of the parties to this A reement as 
being subjects for local%argaining directly between tze parties to 
this Agreement. It is also agreed that local bargaining shall be 
subject to such procedures as may be determined by mutual 
agreement between the Central Negotiating Committees referred 
to above. 

(b) Central Neqotiations: The future Central 
bargaining between the Service Employees International Union and 
the participating, Hospitals, an employee serving on the Union's 
Central Negotiating Committee shall be,paid for time lost from his 
normal straight time working hours at his. regular rate of pay and 
without loss of leave credits for attending Central Negotiating 
meetings with the Hospitals' Central ,Ne$otiating committee in 
direct negotiations up to the point of Arbitration. Upon reference to 
Arbitration, the Negotiating Committee, members. shall receive 
unpaid time off for the purpose of attending Arbitration Hearings. 

It is understood and agreed that the maximum 
number of Union Central Negotiating Committee members entitled 
to payment under this provision shall be 7 and in no case will more 
than one employee from a Hospital be entitled to such payments. 

The Union shall advise the Hospitals' Central 
Negotiating Committee before negotiations commence of those 
employees to be paid under this provision. The,Hospitals' Central 
Negotiating Committee shall advise the 7 Hospitals accordingly. 

7.03 Local Neqotiatinq Committee: 
a The Hospital agrees to recognize one (1) 

Negotiating Commike'to represent both the full-time and part-time 
Baraainino Units. This Committee shall be comorised of a Chief 
SteGard grid three (3) members to be elected or appointed from 
amongst employees ,in the Bargaining Unit who have completed 
their probationary period. There will not be any more than one (1) 
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employee from any one department on the Negotiating Committee. 

(b) Where the Hospital articipates in centra! 
bargainin , the purpose of the Negotiating C?omrnitlee shall be to 
negotiateqocal issues as defined. 

(c) Where the Hospital does not participate in 
central bargaining, the purpose of the Negotiating Committee shall 
be to negotiate a renewal of this Collective Agreement. 

(d) The Hospital agrees that the members of 
the Negotiating Committee shall suffer no loss of earnings for time 
spent during their regular scheduled working hours in atlending 
such negotiating meetings with the Hospital up to, but no1 including, 
arbitration. 

(e) Nothing in this provision is intended to 
preclude the Union Negotiating Committee from having !he 
assistance of any representatives of the Union when negotiating 
with the Hospital. 

ARTICLE 8 GRIEVANCE AND ARBITRATION 

8.01 For the purposes of this Agreement, a 
grievance or complaint is defined as a difference arising either 
between a member of the bargaining unit and the Hospital or 
between the parties hereto relating to the interpretation, application, 
administration or alleged violation of the Agreement. 

8.02 The grievance shalt identify the nature of the 
grievance, the remedy sought, and should, where possible specify 
the provisions of the Agreement which are alleged to have been 
violated. 

8.03 At the time formal discipline is imposed or at 
an sta e of the grievance procedure an employee shall have the 
rigtt to %e presence of his/her’ Steward. In the case of suspension 
or discharge, the Hospital shall notify the employee of this right in 
advance. 

Where the Hospital deems it necessary to 
suspend or discharge an employee, the Hospital shall notify the 
Union of such suspension or discharge in writing, within three (3) 
days. 
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8.04 It is the mutual desire of the parties hereto that 
complaints shall be adjusted as quickly as possible, and it is under- 
stood that an employee has no grievance until he has first given his 
immediate supervisor the opportunity of adjusting his complaint. 
The griever may have the assistance of a union steward i f  he so 
desires. 

Such complaint shall be discussed with his 
immediate supervisor within five (5) days after the circumstances 
giving rise to it have occurred or ought reasonably to have come to 
the attention of the employee. 

Failing settlement within the five (5) days, it 
shall then be taken up as a grievance within five (5) days following 
his immediate supervisors decision. All grievances arising 
between employees and. the Hospital will be dealt with in 
accordance with the following procedures: 

STEP ONE The grievance shall be ut in 
writing dated and signed i!y !he 
employee or Union Representative 
and a copy iven to the manager 
within five (53 working days of the 
decision of the immediate 
supervisor. The grievance shall 
then be discussed by the employee, 
Union Representative and 
immediate supervisor. This 
meeting shall be held within five (5) 
working days of the time, of receipt 
of the grievance by the immediate 
supervisor. 

The grievance shall not be carried 
further unless within five (5) 
working days after receiving the 
answer of the immediate supervisor 
under Step 1, the Union delivers a 
written notice of referral to Step 2 to 
the Human Resources Department. 
A meeting to discuss the grievance 
will then be arranged with the 

riever, Steward andlor Chief 8 teward, Union Representative and 

STEP TWO 
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the Manager of Human Resources 
or designate. 

The Manager of Human Resources 
or designate will give,a decision of 
the grievance in writing no later 
than twenty (20) working days after 
the Step 2 grievance meeting. 

8.05 Policv Grievance: A complaint or grievance 
arising directly betwee-nd the Union concerning the 
interpretation, application or alle ed violation of the Agreement 
shall be originated at Step 3 w i i i n  ten ( I O )  days following the 
circumstances giving rise to the grievance 

It is expressly understood, however, that the 
provisions of this Article may not be used with respect to a 
grievance directly affecting an employee which he could have 
instituted himself and the regular grievance procedure shall not be 
thereby by-passed. 

Where the grievance is a Hospital grievance 
it shall be filed with the Bargaining Agent of the Union. 

8.06 Group Grievance: Where a number of 
employees have identical grievances, and each one would be 
entitled to grieve separate1 , they may present a group grievance, 
in writing ideiiti ing ea& employee who is rieving, to the 
Department Hea2, or his desi nate, within ten (18) days after the 
circumstances iving rise to &e grievance have occurred. The 
grievance shall t8en be treated as bein initiated at Step 2 and the 
applicable provisions of this Article shaf then apply with respect to 
the handling of such grievance. 

8.07 Discharse Grievance: If an employee, who has 
corn leted his probationary period, claims that he has been unjustly 
disclargad, such claim must be submitted by the employee, who 
ma be accompanied by a Union Steward, or by the Union Steward 
at &e 3 of the grievance procedure to the Hospital within five (5) 
days kllowing the date the discharge is effective. 

Such grievance may be settled under the 
Grievance and Arbitration procedure by: 

(a) confirming the Hospital's action in 
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discharging the employee, or 

(b) reinstating the employee with up to full 
seniority for time lost and up to full compensation for time lost, 

(c) any other arrangement which may be 
deemed just and equitable. 

8.08 Failing settlement under the foregoing 
rocedure, any grievance may be submitted to arbitration as 

Rereinafter provided. If no written request for arbitration is received 
within ten (IO) days after the decision under Step 3 is given, the 
grievance shall be deemed to have been abandoned. 

8.09 All agreements reached, under the grievance 
procedure, between the representatives of the Hospital and 
representatives of the Union will be final and binding upon the 
Hospital, the Union and the employee(s). 

8.10 When either party requests that any matter be 
submitted to Arbitration as provided in this Article, it shall make 

8.1 1 No person may be appointed to the Arbitration 
Board who has been involved in an attempt to negotiate or settle 
the grievance. 

8.12 The Arbitration Board shall not be authorized 
to make any decision inconsistent with the provisions of this 
Agreement, nor to alter, modify, add lo or amend any part of this 
Agreement. 

8.13 No matter ma be submitted to, arbitration 
which has not been properly carr iel  through all requisite steps of 
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the Grievance Procedure. 

8.14 The proceedings of the Arbitration Board will 
be expedited by the parties hereto and the decision of the majority, 
and where there is no majority, the decision of the Chairman, will be 
final and binding upon the parties hereto and the employee or 
employees concerned. 

8.15 Each of the parties hereto will bear the 
expense of the nominee appointed by it and the parties will share 
equally the fees and expenses, if any, of the Chairman of the 
Arbitration Board. 

8.16 Saturdays, Sundays and Holidays are not to be 
counted in the time limits as set out in this Article. 

8.17 Wherever Arbitration Board is referred to in the 
Agreement, the parties hereto may mutually agree in writing, to 
substitute a single arbitrator for the Arbitration Board at the time of 
reference to arbitration and the other provisions referring to Arbi- 
tration Board shall appropriately apply. 

ARTICLE 9 SENIORITY 

9.01 Probationarv Period: A new employee will be 
considered on Drobation until he has comoleted 45 daw of work 
within any 12’ calendar months. Upon completidn of the 
probationary period,, he shall be credited with seniority equal to 45 
working days. With the written consent of the Hospital, the 
probationary employee and the President of the Local Union or 
designate such probationary period may be extended. Any 
extension agreed to will be in writing and will specify the length of 
the extension. The release or discharge of an employee during the 
probationaryperiod shall not be the subject of a Grievance or Arbi- 
tration, and is at the sole discretion of the Hospital. 

9.02 Definition of Seni0r.i : Full-time employees will 
accumulate seniority on the basis of thei?continuous service in the 
bargaining unit from the last date of hire, except as otherwise 
provided herein. 

Seniority will operate on a bargaining unit wide 
basis. 

Notwithstanding the above, employees hired 
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prior to October 10, 1986 will be credited with the seniori they held 
under the Agreement expiring November 15, 198z and will 
thereafter accumulate seniority in accordance with this Article. 

9.03 Transfer of Service and Seniori : 
a ecive C O  er 6, and for 

employees who trahbr%b$eq&t‘t,” O&e;?O, 1986, an 
employee whose status is changed from full-time to part-time shall 
receive credit for hidher full service and seniority. An employee 
whose status is changed from part-time to full-time shall receive 
credit for seniority and service on the basis of one (1) year equals 
1725 hours worked, and will be enrolled in the employee benefit 
plans subject to meeting any waiting period or other requirements 
of those plans. 

Employees hired prior to October 10, 1986 will 
be credited with the service and seniority they held under the 
Collective Agreement expiring November 15, 1985. 

(b) Where the Hos ita1 transfers an employee 
from one S.E.I.U. ba,rgaining,unit !o anotler S.E.I.U. bargaining unit 
or union to non-union or vise visa versa, that employee will be 
allowed to carry accrued service, as it applies, only to benefit 
entitlement and vacation entitlement, to the new interest group or 
bargaining unit. 

This provision will not apply to the carriage to 
competitive seniority from one bargaining unit to another. 

9.04 Loss of Seniorit : An employee shall lose all 
seniority and shall be deemed termi;ated if: 

(a) employee quits; 

(b) employee is discharged and the discharge 
is not reversed through the grievance and arbitration procedure; 

(c) employee is absent from scheduled work 
for a period of three (3) or more consecutive workin days without 
notifying the Hospital of such absence and provifing a reason 
satisfactory to the Hospital; 

(d employee fails to return to work upon the 
expiration of a leave o I absence,or utilizes a leave of absence for 
a purpose other than that for which it was granted; 
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(e) employee has been laid off for twenty-four 
(24) months; 

(f) employee fails upon being notified of a 
recall to signify his intention to return within five (5) working days 
afler he has received the notice of recall, and fails to report to work 
within ten (10) working days after he has received the notice of 
recall; 

(9) employee is absent due to illness or 
disability which absence continues for thirty (30) calendar months 
from the time the disability or illness commenced. 

NOTE: This clause shall be inter reted in a manner 
consistent with the provisions of the Ontario &urnan Riahts Code. 

9.05 Effect of Absence: 
Unless otherwise provided in this Collective 

Agreement: 
(a) It is understood that during an approved 

unpaid absence not exceeding thirty (30) continuous days or any 
ap roved absence paid by the Hospital, both seniority and service 
wil'accrue. 

(b) During an unpaid absence exceeding thirty 
(30) continuous calendar days, credit for service for purposes of 
salary increment, vacation, sick leave, or any other benefits under 
any provisions of the Collective Agreement or elsewhere, shall be 
suspended for the period of the absence in excess of thirty (30) 
continuous calendar days, the benefits concerned appropriately 
reduced on a pro rata basis and the employee's anniversary date 
adjusted accordin ly In addition, the employee will become 
responsible for ful? payment of subsidized employee benefits in 
which he/she is participating for the eriod of absence, except that 
the Hospital will continue to pay its &are of the premiums for up to 
eighteen (18) months while an employee is in recei t of W.S.I.B. 
bendits. Notwithstanding this provision, service shal? accrue for r? 
period of fifleen (15) weeks if an employee's absence IS due to a 
disability resulting in W.S.I.B. benefits. 

(c) It is further understood that during such 
unpaid absence, credit for seniority for purposes of promotion, 
demotion, transfer or la off shall be suspended and not accrue 
during the period of agience. Notwithstanding this provision 
seniority shall accrue for a period of eighteen (18) months if an 
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employee's absence is due to a disability resulting in W.S.I.B. 
benefits, or LTD benefits or for a period of one (1) year if an 
employee's unpaid absence is due to an illness. 

9.06 Transfer to Position Outside of the Barqaininq 
- Unit: 

An emplo ee who, is transferred to a position 
outside of the bargaining,unit &r a period of 6 months shall retain 
but not accumulate seniority held at the t!me of the transfer. In the 
event the employee is returned to a position in the bargaining unit 
he shall be credited with the seniority held at the time of transfer 
and resume accumulation from the date of his return to the 
bargaining unit. 

ARTICLE 10 JOB SECURITY 

10.01 (a) With respect to the development of any 
operating or restructuring plan which may affect the bargaining unit, 
the Union shall be involved in the planning process as soon as 
practicable and, in any event, in advance of such lans or 
proposals bein finalized and notices of la off being issuegor,other 
actions taken b a t  would adversely affecythe bargaining unit and 
through to the final phases of the process. 

b) Staff Plannins Committee f n addition to that, and to any other planning 
committee in the Hospital of a more broadly represenlational make- 
up, there shall be immediately established a Staff Planning 
CommiHee for the bargaining unit, which shall meet during the term 
of this agreement every three months, unless otherwise mutually 
agreed by Ihe parties. 

It shall be the function of the Staff Pjanning 
Committee to consider possible ways and means of avoiding or 
minimizing potential adverse effects upon employees in the 
bargaining unit, including: 

identifying and proposing possible 
alternatives to any action that the 
hospital may propose taking; 

(ii) identifying and seeking ways to 
address the retraining needs of 
employees; 

(i) 
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(iii) identif ing vacant positions within 
the dospital for which surplus 
members of the bargaining unit 
might qualify, or such positions 
which are currently filled but which 
are expected to become vacant 
within a twelve (12) month period. 

Com osition and Meetin s 
?he Eommittee shall be'comprised of equal 

numbers of representatives of the hospital and from the Union. The 
number of representatives is to be determined locally, and shall 
consist of a least two representatives from each party. 

Meetings of the Committee shall be held during 
normal working hours. Representatives attending such meetings 
during their regularly-scheduled hours of work shall not lose regular 
earnings as a result of such attendance. The Hospital shall make 
typing and other such clerical assistance available as required. 

Each arty shall appoint a co-chair for the 
Committee. Co-chairs sRall chair alternate meetings of the 
Committee and will be jointly responsible for establishing the 
agenda of the Committee meetings, preparing minutes and writing 
such correspondence as the Committee may direct. 

Disclosure 
1 o allow ,fie Staff Planning Committee to carry 

out its mandated role under this Article, the Hospital will provide the 
Committee with Dertinent financial and staffino information and with 
a copy of any reorganization plans which imcact on the bargaining 
unit. 

h y t a b i l i t y  
ommi tee shall submit its written 

recommendations to the Chief Executive Officer of the Hospital and 
the Board of Trustees. Where there is no consensus within the 
Committee, the individual members of the Committee shall be 
entitled to submit their own recommendations. Any agreement 
between the Hospital and the Union resulting from the above review 
concerning the method of implementation will take precedence over 
the other provisions of this agreement. 

10.02 Ktiy; 7; Lavoff 
e event of a proposed layoff at the 
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Hospital of a permanent or long-term nature or the elimination of a 
position within the bargaining unit, the Hospital shall: 

provide the Union with no less than 
five (5) months'wriften notice of the 
proposed layoff or elimination of 
position; and 

(ii) provide to the affected 
employee(s), if any, who will be laid 
off with no less than five (5) 
mon!hs,' written notice of layoff, or 
pay in lieu thereof. 

NOTE: Where a proposed la off results in the 
subsequent displacement of any member@) orthe bargaining unit, 
the original notice to the Union provided in (i) above shall be 
considered notice to the Union of any subsequent layoff. 

(b) A layoff shall not include a reassignment of 
an employee from her or his classification or area of assignment 
who would olhenvise be entitled to notice of layoff provided: 

the reassignment of the 
employee is to an 
appropriate permanent 
job with the employer 
having regard to the 
employee's skills, 
abilities, qualifications 
and training or training 
requirements; 

(ii) the reassignment of the 
employee does not result 
in a reduction of the 
employee's wage rate or 
hours of work; 

(iii) the job to which the 
employee is reassigned 
is located at the 
employee's original work 
site or at a nearby site in 
terms of relative 

(iii) 

(i) 
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accessibility for the 
employee; 

(iv) the job to which the 
employee is reassigned 
is on the same or 
substantially similar shift 
or shift rotation; and 

where more than one 
employee is to be 
r e a s s i g n e d  i n  
accordance with this 
provision, the reassigned 
employees shall be 
entitled to select from the 
available appropriate 
vacancies to which they 
are being reassigned in 
order of seniority 
provided no such 
selection causes or 
would cause a layoff or 
bumping. 

The Hospital bears the onus of demonstrating 
that the foregoing conditions have been met in the event of a 
dispute. The Hospital shall also reasonably accommodate any 
reassigned employee who may experience a personal hardship 
arising from being reassigned in accordance with this provision. 

(c) Any vacanc to which an employee is 
reassigned pursuant to paragraph (byneed not be posted. 

( V I  

10.03 Severance and Retirement ODtions 
la) (I) Where an employee resigns within 30 
days after receiving notice of layoff pursuant 
to, article, 10.02(a)(ii) that his or her position 
will be eliminated, he or she shall be entitled 
.to a separation allowance of two (2) weeks’ 
salary for each year of continuous service to a 
maximum of twelve (12) weeks’ pay, and, on 
production of receipts from an approved 
educational program, within twelve (12) 

78 



months of resignation, may be reimbursed for 
tuition fees up to a maximum of three 
thousand ($3,000) dollars. 

(ii) Where an employee resigns later than 30 
days after receiving notice pursuant to Article 
10,02(a)(ii) that his or her osition will be 
eliminated, he or she shall ge entitled to a 
separation allowance of four (4) weeks' salary, 
and, on production of receipts from an 
approved educational program, within twelve 
(12) months of resignation, may be 
reimbursed for tuition fees up to a maximum of 
one thousand two hundred and fifty ($1,250) 
dollars. 

(b) Prior to issuing notice of layoff pursuant to 
article 10.02(a)(ii) in any classification(s), the Hospital will offer 
early-retirement allowance to a sufficient number of employees 
eligible for early retirement under HOOPP within the 
classificalion(s) in order of seniority, to the extent that the maximum 
number of employees within a classification who elect early 
retirement is equivalent to the number of employees within the 
classification s who would otherwise receive notice of !ayoff under 
article 10.02[al(ii). 

(c) Within thirty (30) days from the date of 
notice of layoff an employee who has received notice of layoff of a 
permanent or long-term nature may retire provided that the 
employee is eligible to retire under the terms of the Hospitals, of 
Ontario Pension Plan. An employee who, chooses this option 
forfeits his or her ri ht to notice and will receive severance pay on 
the basis of two (27 week's pay for each year of service with the 
Hospital to a maximum of twenty-six (26) weeks on the basis of the 
employees normal weekly earnings. In addition, full-time 
employees will receive a lump sum payment e ual to $1,000.00 lor 
every year less than age 65, to a maximum 0?$5,000.00. 

NOTE: 
retirement option 
layoffs in the unit. 

10.04 

The Hos ita1 may offer any employee a 
as provide8above, in order to avoid potential 

Re ional Staff Planninq Committees: 
Theacentral patties agree to establish Kegional 

- 
-~ 
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Staff Planning Committees to facilitate the redeployment of laid off 
employees arnong the Participating Hospitals. 

To achieve this objective the Hos ita1 Staff 
Planning Committee will forward to the Regional StafPPlanning 
Comm;Hee a list of the names and addresses of laid off employees 
who have expressed an interest in working at other Participating 
Hospitals and who have undertaken skills assessment procedures 
provided by any government training agency, such as HTAP, that 
may be in place. 

In filling vacancies not filled by bargaining unit 
members the Hospitals are encouraged to give first consideration 
to laid off employees who are on the list and who are qualified to 
perfomi the work. For benefit-entitlement purposes, it is recognized 
that hojpitals shall be free to grant to any employees hired through 
this prcicess full credit for service earned with another hospital. 

The size, structure, composition and activities 
of each Committee will be mutually determined by the parties, and 
application will be made to any available funding source for the 
funding of administrative expenses. 

La off and Recall 1-f la off, the Hospital shall lay 
10.05 

off employees in the reverse order of t ieir  seniority wilhin their 
classification, providing that there remain on the job employees who 
then have the ability to perform the work. 

(b) An employee who is subject to layoff shall 

(i) accept the layoff; or 

(ii) displace an employee who has 
lesser bargaining-unit seniority and 
who is the least senior employee in 
a lower, or identical, .paying 
classification in the bargaining unit 
if the employee originally subject to 
layoff can perform the duties of the 
lower or identical classification 
without training other than 
orientation. Such employee so 
displaced shall be laid off. 

have the right to either: 
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NOTE: An identical paying classificalion shall include 
any classification where the straight time hourly wa e rate at the 
level of service corresponding to that of the laid-ofgernployee is 
within 1% of the laid-off employee's straight time hourly wage rate. 

In the event that there are no employees with 
lesser seniority in lower or identical paying classifications as 
defined in this article, a laid-off employee will have !he right to 
displace an employee with lesser seniority, who is the least senior 
employee in a classification where the straight time hourly rate at 
the level of selvice correspondin to that of the laid-off employee is 
within 5% of the laid-off ernpgoyee's straight time hourly rate 
provided he can perform Ihe duties without training other than 
orientation. Such employee so displaced shall be laid off. 

(iii) The decision of the em lo ee 
to choose (a) or (b) above sRalYbe 

iven in writing to the designated i ? '  ospital representative within ten 
10) working days (excludin 

Laturday, Sunda and Holidays? 
following the notitcation of lay-off. 
Employees failing to do so will be 
deemed to have accepted lay-off. 

(c) An employee shall ,have opporlunity of 
recall from a layoff to an available opening, in order of seniorily, 
provided he has the ability to perform the work before such opening 
is filled on a regular basis under a job posting procedure. The 
posting procedure in the collective agreement shall not apply until 
the recall process has been completed. 

(d) In determinin the ability of an employee 
to perform the work for the purposes olthe paragraphs above, the 
Hospital shall not act in an arbitrary or unfair manner. 

(e) An employee recalled to work in a different 
classification from which he was laid off shall have the rivilege of 
returning to the position he held prior to the layoff shoultit become 
vacant within six (6) months of being recalled. 

(f) No new employees shall be hired until all 
those laid off have been given an opporlunity to return to work and 
have failed to do so, in accordance with the loss of seniority 
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provision, or have been found unable to perform the work available. 

(9) It is the sole responsibility of the employee 
who has been laid off to notify the Hospital of his intention to return 
to work within five (5) working days (exclusive of Saturdays, 
Sundays and paid Holidays) afler bein 
preferred mail courier, addressed to the lasgaddress on record wit{ 
the Hospital (which notification shall be deemed to have been 
received on the second day followin the date of mailin ) and to 
return to work within ten ( I O  working jays after being nothed. The 
notification shall state the job to which the employee is eli ible to be 
recalled and the date and time at which the employee &all report 
for work. The employee is solely responsible for his proper address 
being on record with the Hospital. 

(h) Employees on layoff or notice of layoff shall 
be given preference for temporary vacancies which are expected 
to exceed ten (10) working days. An employee who has been 
recalled to such temporary vacancy shall not be required to accept 
such recall and may instead remain on layoff. 

(i) No full-time employee within the bargaining 
unit shall be laid off by reason of hidher duties being assigned to 
one or more part-time employees. 

(j) In the event that a layoff commenced on the 
day immediately following a paid holiday, an employee otherwise 
qualified for holiday pa shall not be disentitled thereto solely 
because of the day on wi ich the layoff commenced. 

(k) A laid-off employee shall retain the rights 
of recall for a period of twenty-four (24) months from the date of 
layoff. 

notified to do so b 
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ARTICLE 11 JOB POSTING 

11.01 Where a permanent vacancy occurs in a 
classific+on within the bargaining unit or a.new position within the 
bargaining unit is established by the Hospital, such vacancy shall 
be posted by the Hos ita1 for a period of seven (7) days excluding 
Saturday, Sunday ancfholidays. Vacancies created by the filling of 
an initial permanent vacancy within the bargainin unit shall be 
posted for a period of three (3) consecutive dgays excluding 
Saturday, Sunday and holidays. All applications are to be made in 
writing within lhe posting period. 

(Ref. also: Letter of Understanding confirming 
that initial job vacancies will be posted, and the secondary vacancy 
(or vacancies) will be offered to employee(s) on layoff as per. Article 
1 O.O5(c).) 

11.02 The postings referred to in Article 11.01 shall 
stipulate the qualifications, classification, rate of pay, department 
and shiff and a copy shall be provided to the Chief Steward. 

11.03 Employees shall be selected for positions 
under Article .01 on the basis of their ability, experience and quali- 
fications. Where,these factors are relatively equal amongst the 
employees considered, seniority shall govern providing the 
successful applicant, if any, is ualified to perform the available 
work. The name of the success?ul applicant will be posted on the 
bulletin board and unsuccessful applicants will be notified. 

11.04 Where there are no successful applicants from 
within this bargaining unit for positions referred lo  in Article .Ol, 
employees in other S.E.I.U. serv!ce bargaining units at !he Hospital 
will be considered for such positions prior to considering persons 
not employed b the Hospital. The employees eligible for 
consideration shai be limited to those employees who have applied 
for the position in accordance with Article .01 and selection shall be 
made in accordance with Article .03 above. 

11.05 Vacancies which are not expected to exceed 
six 6) months will not be posted and may be filled at the discretion 
of t(he Hospital. In filling such vacancies consideration shall be 
given to part-time em loyees in S.E.I.U. service bargaining units 
who have recorded 8ei r  interest in writing prior to considering 
persons not employed by the Hospital. In considering such part- 
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time employees the criteria for selection in .03 shall apply. Part- 
time employees selected to fill a vacancy under this Article will 
continue to maintain their part-time status and upon completion of 
the assignment the employee will return to his former position. 

When a temporary full-time and part-time 
vacancy is filled, a copy of the Temporary Transfer Form will be 
provided to the Chief Steward of the Union. 

11.06 The Hospital shall have the right to fill any 
vacancy on an interim basis until the posting procedure or the 
Request for Transfer procedure provided herein has been complied 
with, and arran ements have been made to assign the employee 
selected to fill t te  vacancy to the job. No grievance may be filed 
concerning such temporary arrangements. 

11.07 The successful applicant will be placed in the 
vacancy for a trial eriod not exceeding forty-five (45) working days 
and if the empkyee proves satisfactory, then he shall be 
considered permanently assigned to the vacancy. If the employee 
proves unsatisfacto during that time, or if the employee feels he 
is unable to perform %e duties of the vacancy to which he is posted, 
the employee will be returned to his former position at his former 
salary or rate of pay, as will any other employee in the Bargaining 
Unit who was promoted or transferred by reason of such placing. 
Newly hired emplo ees shall be terminated and,such termination 
shall not be subjecfto the grievance and arbitration procedure. 

11.08 Successful applicants and newly hired 
employees will not be permitted to apply for job postings or any 
subsequent vacancies for a period of six (6) months, unless 
otherwise mutually agreed. 

ARTICLE I 2  NO CONTRACTING OUT 

12.01 The Hospital shall not contract out any work 
usual1 performed by members of the bargaining unit if, as a result 
of sucK contracting out, a layoff of any employees other than casual 
part-time employees results from such contracting out. 

12.02 Notwithstanding the foregoing, the hospital 
may contract out work usually performed by members of the 
bargaining unit without such contracting-out constituting a breach 
of this provision if the hospital provides in its commercial 
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arrangement contracting out the work that the contiactor to whom 
the work is being contracted, and any subsequent such contractof, 
agrees: 

to employ the employees thus 
displaced from the hospital; and 

in doing so to stand, with respect to 
that work, in the place of the 
hospital for the purposes of the 
hospital's collective agreement with 
the Union, and lo execute an 
a reement with the Union to that 
eilect. 

In order to ensure compliance with this 
provision, the Hospital agrees that it will withdraw the work from any 
contractor who has failed to meet the aforesaid terms of the 
contracting-out arrangement. 

12.03 On request by the Union, the.Hospital will 
undertake to review contracted services which fall within the work 
of the bargaining unit. The purpose of the review will be to 
determine the practicality of increasin the degree to which 
bargaining unit employees may be utilizejto deliver such services 
in the future. The Hospital further a rees that the results of their 
review will be submitted to the Staf? Planning Committee for its 
consideration. 

ARTICLE 13 WORK OF THE BARGAINING UNIT 

13.01 Employees not covered by the terms of this 
Agreement will not perform duties normally assigned to those 
employees who are covered by this, Agree,ment, except for the 
purposes of instruction, experimentation, or in emergencies when 
regular employees are not readily available. 

NOTE: The purpose of this clause is the protection of the 
work of the bargaining unit employees and not the broadening of 
that work to other areas. 

(2) 

13.02 EmDlovment Asencies: Prior to enlisting the 
services of an emplo ment agency, the Hospital will attempt to 
contact part-time stafYwho would normally perform the duties in 
question. 
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13.03 Volunteers: (n use of volunteers to perform 
bargaining unit work shall not be expanded beyond the extent of 
existing practice as of June 1, 1986. 

13.04 Ratio of R.N 's to R.P.N.'s: At the time of 
considering whether or notto alter the ratio of R.N.(s to R.P.N.'s in 
any department, the Hospital agrees to consult with the Union in 
advance of any decision being made and, again in advance of any 
decision being made, the senior administrator of the Hospital 
agrees to meet with and to entertain submissions from the Union 
with respect to the merits of maintaining the existing ratio. 

In addition to the above process and apart from 
it where a change in the ratio is planned by the Hospital and it does 
not arise because of employee retirement, resignation or death, 
then it can only be carried out following a full and complete 
disclosure to the Union of the plan of the Hospital and the reasons 
for it. After full and complete disclosure to the Union, the Hospital 
and Union are to meet and discuss the plan and the reasons with 
a view to possibl modifying them, including maintaining the 
existing ratio. d e  planned change in the ralio cannot be 
implemented b the Hospital for a period of forty-five (45) days from 
the date of f u i  and complete disclosure to the Union; and only 
implemented if there has been the consultative process required by 
this clause carried out in good faith by the Hospital. 

ARTICLE 14 TECHNOLOGICAL CHANGE 

14.01 Technological Change means the automation 
of equipment, or Ihe mechanization or automation of operations, or 
the replacement of existing equipment or machinery with new 
equi ment or machinery which results in the displacement of an 
ernpLyee from hidher regular job. 

14.02 Where the Hospital has decided to introduce 
a technological change which will significant1 alter the status of an 
employee within the bargaining unit, the dospital undertakes to 
meet with the Union to consider the minimizing of adverse effects 
(if any) upon the employees concerned. 

14.03 Where new or greater skills are required than 
are already possessed by affected employees under the present 
methods of operation, such employees shall be given a period of 
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training, with due consideration being given to the employee's age 
and previous educational background, durin which the may 
perfect or acquire the skills necessitated by t t e  new metxod of 
operation. The employer will assume the cost of tuition and travel. 
There shall be no reduction in wage or salaly rates during the 
training period of any such employee. Training shall be given 
during the hours of work whenever possible and may extend for up 
to six (6) months. 

14.04 Employees with one (1) or more years of 
continuous service who are subject to layoff under conditions 
referred to above, will be given notice of the impending change in 
employment status at the earliest reasonable time in keeping with 
the notification lo the Union as set out above and the requirements 
of the applicable legislation. 

14.05 Employees who are pregnant shall not be 
required to operate VDTs. At their request, the Employer shall 
temporarily relocate such employees to other appropriate work 
without loss of employment benefits, but at the wage rate of the job 
in which the employee is relocated. The determination of the 
appropriate alternative work shall be at the discretion of the 
Employer and such discretion shall not be exercised in an arbitrary 
or discriminatory manner. If such work is not available or if the 
employee does not wish to accept the alternative work, the 
employee may be placed on unpaid leave of absence. 

14.06 Each employee required to use a VDT more 
than four (4) hours per day, shall be given e e examinations at the 
beginning of employment or assignment to SbT's and every twelve 
(12) months thereafter. The eye examinations shall be paid for by 
the Hospital where not covered by OHIP. 

ARTICLE 15 LEAVES OF ABSENCE 

15.01 Bereavement Leave: 
a An employee who notifies the Hospital as 

soon as possible folfoking a bereavement shall be granted up to 
three (3) consecutive days off, without loss of his regular pay for his 
scheduled hours from the date of death up to and including the date 
of the funeral of a member of his immediate family. "Immediate 
family" means parent, brother, sister, spouse, son, daughter, son-in- 
law, dau hter in law, mother-in-law, father-in-law, brother-in-law, 
sister-in-Paw, &ridparent, grandchild, guardian or step-parent. 
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(b) Pay for such leave shall be limited to t 
hours in each calendar day of the employee's stra! ht time job rate 
calculated from the basic monthly salary on a daiyy basis. 

(c) The days of the leave of absence for whick 
the employee shall receive pay shall be limited to those days or 
which the employee was scheduled to work and does not work 
This leave of absence shall begin no later than 24 hours from time 
of death. 

Note Clarification: With respect to employee 
entitlement to bereavement leave while on vacation, such thai 
vacation day(s) are, as per. past practice, reverted to bereavement 
days and paid accordingly. 

15.02 Education Leave: 
a require y the Employer, an em loyee 

shall be entitled to da?dfof abse:; wi!h pay and without k s s  of 
seniority and benefits to write examinations to upgrade his or her 
employment qualifications. 

(b) A leave of absence, without pay, to take 
further education related to the emplo eels work with the Hospital 
may be granted upon written applcaion by the employee to the 
administration of the Hospital. It is further understood and agreed 
that the Employer will, wherever its operational requirements 
permit, endeavour to arrange the shifts of employees attending 
courses or seminars Io permit such attendance. 

(c) Where employees are required by the 
Hospital to take courses to up rade or acquire new employment 
~alif ications, the Employer shag; pay the full costs associated with 
t e courses. 

15.03 urv and Witness DUI : If an employee is 
required to serve asJ, juror in any Court of'Law, or is required to 
attend as a witness in a Court proceeding in which the Crown is a 
party, or is required by Subpoena Io attend a Court of Law or 
Coroner's Inquest in connection with a case arising from the 
employee's duties at the Hospital, the employee shall not lose 
regular pay because of such attendance provided lhat the 
employee: 

(a) notifies ,the Hospjlal immediate1 on the 
employee's notification that he will be required to attend Zourt; 
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(b) presents proof of service requiring the 
employee's attendance; 

(c) deposits with the Hospital the full amount 
of compensation received, excluding mileage, travelling arid meal 
allowances, and an official receipt thereof. 

In addition to the foregoing, where an 
employee is required by Subpoena to attend a Court of Law or 
Coroner's Inquest in connection with a case arising from the 
employee's duties at the Hospital on his regularly scheduled day 
off, the Hospital will attempt to re-schedule the employee's regular 
day off, it being understood that any re-scheduling shall not result 
in the payment of any premium pay. Where the Hosptal is unable 
to re-schedule the employee and as a result he is required to attend 
on a regular day off, he shall be paid for all hours actually spent at 
such hearing at the rate of time and one-half his regular straight 
time hourly rate subject to (a), (b) and (c) above. 

Where the employee's attendance is required 
during a different shift than he is scheduled to work that day, the 
Hospital will attempt to reschedule the shift to include !he time 
spent at such hearing. It is understood that any rescheduling shall 
not result in the payment of any premium pay. 

Where the Hospital is unable to reschedule the 
employee and, as a result, he is required to attend during other than 
his regularly scheduled paid hours, he shall be paid for all hours 
actually spent at such hearing at his straight time hourly rate subject 
to (a), (b) and (c) above. 

15.04 E;an;ncv Leave: 
regnancy leave will be granted in 

accordance with the provisions of the Emplovment Standards Act, 
except where amended in this provision. The,service requirement 
for eliaibilitv for Dresnancv leave shall be thirteen (13) weeks of 

I .  

continGous 'service. 

(b) The emplo ee shall give written notification 
at least two (2) weeks in advance oythe date of commencement of 
such leave and the expected date of return. At such time she shall 
also furnish the Hospital with the certificate of a legally qualified 
medical practitioner stating the expected birth date. 

(c) The employee shall reconfirm her intention 
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to return to work on.the date originally approved in subsection (b) 
above by written notification received by the Hospital at leas1 two (2) 
weeks in advance thereof. 

(d) (LICO and Non-LICO versions) An 
employee who is on pregnancy leave as provided under this 
Agreement who has applied for and is in receipt of Employment 
Insurance pregnancy benefits pursuant to Section 22 of the 
Employment Insurance Act, shall be paid a supplemental 
unemployment benefit. That benefit will be equivalent to the 
difference between ninety-three percent (93%) of her regular 
week1 earnings and the sum of her weekly Employment Insurance 
beneits and an other earnings. Such pa ment shall commence 
following compyetion of the two-week f!m lo ment Insurance 
waiting period, and receipt by the HospitaP or the employee's 
Em loyment Insurance cheque stub as proof that she is in receipt 
of t!mployment Insurance pregnancy benefits, and shall continue 
while the employee is in receipt of such benefits for a maximum 
period of fifteen (15) weeks. The employee's regular weekly 
earnings shall be determined by multiplying her regular hour1 rate 
on her last day worked prior to the commencement of the Yeave 
times her normal weekly hours plus an wage increase or salary 
increment that she would be entitledY to i f  she were not on 
pregnancy leave. 

The Hospital will pay the employee ninety-three 
percent (93%) of her normal weekly earnings during the first two (2) 
week period of the leave while waiting to receive Employment 
Insurance Benefits. 

The employee does not have any vested right 
except to receive pa ments for the covered unemployment period. 
The plan provides t iat payment in respect of guaranteed annual 
remuneration or in respect of deferred remuneration or severance 
pay benefits are not reduced or increased by payments received 
under the plan. 

accumulate for a period of up to seventeen (17) weeks w?iih:l( 
employee is on pregnancy leave. 

19 The Hospital will continue togay,its share 
of the contributions o the subsidized employee bene its, including 
pension, in which the employee is participating for a period of up to 

(e) Credits for service and seniori 
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seventeen (17) weeks while the employee is on pregnancy leave. 

(9) Subject to any changes to the employee's 
status which would have occurred had she not been on pregnancy 
leave, the employee shall be reinstated lo her former duties, on the 
same shift in the same department, and at the same rate of pay. 

15.05 Parental Leave: 
a Parental leaves will be granted in 

accordance with the L r h i i o n s  of the Emplovment. Standards Act, 
except where amended in this provislon. The service requirement 
for eligibility for parental leave shall be thirteen (13) weeks of 
continuous service. 

(b) An employee, who qualified for parental 
leave, other than an adoptive parent, shall give written notification 
at least two (2) weeks in advance of the date of commencement of 
such leave and the expected date or return. 

( 4  An employee who is an adoptive 
arent shall advise the Hospital as far in advance as possible of 

Raving qualified to adopt a child, and shall request the leave of 
absence, in writing, upon receipt of confirmation of the pending 
adoption. If,  because of late receipt of Confirmation of the pending 
adoption, the employee finds it impossible to request the leave of 
absence in writing the request may be made verbally and 
subsequently verified in writing. 

An employee who is an adoptive parent may 
extend the parental leave for such greater time as may be required 
by the adoption a ency concerned up lo  a maximurn aggregate of 
S IX  (6) months. drilten notice by the employee for such edension 
will be given at least two (2) weeks prior to the termination of the 
initially approved leave. 

(d) An employee shall reconfirm his or h y  
intention to return to work on the date originall a proved in 
subsection (b) above by written notification received gy t i e  Hospital 
at least two (2) weeks in advance thereof. 

(e) LlCO and Non-LICO, versions): An 
emDloyee who is on pirental leave as provided under this 
Agieement who has applied for and is in receipt ,of Employment 
Insurance parental benefits pursuant to Section 23 of the 
Employment Insurance Act, shall be paid a supplemental 
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unemployment benefit. That benefit will be equivalent to the 
difference between ninety-three percent (93%) of his or her regular 
weekly earnings and the sum of his or her weekly Employment 
Insurance benefits and any other earnings. Such pa ment shall 
commence following completion of the two-week &nployment 
Insurance waiting period, and receipt by the Hospital of the 
employee's Employment Insurance cheque stub as proof that he or 
she is in receipt of Employment Insurance parental benefits, and 
shall continue while the employee is in receipt of such benefits for 
a maximum period of ten ( I O )  weeks. The employee's regular 
weekly earnings shall be determined b multiplying his or her 
regular hourly rate on his or her last h y  worked prior to the 
commencement of the leave times his or her normal weekly hours 
plus anywage increase or salary increment that he or she would be 
entitled to if he or she were not on parental leave. 

The Hospital will pay the employee nine three 
percent (93%) of his or her normal weekly earnings during txk first 
two (2) week period of the leave while waiting to receive 
Employment Insurance Benefits. 

The employee does not have any vested right 
except to receive payments for the covered unemployment period. 
The plan provides that payment in respect of guaranteed annual 
remuneration or in respect of deferred remuneration or severance 
pay benefits are not reduced or increased by payments received 
under the plan. 

(9 Credits for service and seniority shall 
accumulate for a period of up to eighteen (18) weeks while an 
employee is on parental leave. 

(9) The Hospital will continue to pay.its share 
of the premiums of the subsidized employee benefits, including 
pension, in which the employee is participating for a period of up to 
eighteen (18) weeks while the employee is on parental leave. 

(h) Subject to an changes to the employee's 
status which would have occurred l a d  he or she not been on 
parental leave, the employee shall be reinstated to his or her former 
duties, on the same shifl in the same department, and at the same 
rate of pay. 

15.06 Full-Time Union Leave: Upon application by 
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the Union, in writing, the Hospital will give reasonable consideration 
40 a request for leave of absence, without pay, to an employer: 
elected or appointed to full-time Union Office. It is understood that 
not more than one (1) emplo ee in the bargainin unit may be on 
such leave at the time. Such Lave if granted, sha% be for a period 
of one (1) calendar year (in the case of the Union President, two (21 
calendar years from the date of appointment unless extended for 
a furthers ecidc period by agreement of the parties. Seniority and 
service slal l  accumulate during such leave to the maximum 

rovided, if any, under the provisions of the Collective Agreement. R will become the responsibility of the employee for full payment of 
any applicable benefits in which the employee is participating 
during such leave of absence. 

15.07 Union Leave: 
a I he Hospital shall grant leave of absence 

without pay to ernplo$es to attend Union conventions, seminars, 
education classes or other Union business provided that such leave 
will not interfere with the efficient operation of the Hospital. 

(b) In re uesling such leave of absence for an 
employee or employees, thetnion must give at least twenty-one 
(21) days clear notice in writing to the Hospital. 

(c The cumulative total leave of absence, the 

one area, and the number of Jays of absence shall be as provided 
elsewhere in the current local sections of the Agreement (unless 
altered by local negotiations). 

(d) In making application for leave of absence 
for Union business, it IS understood that the leave of absence shall 
be for no Ion er than a 2 week period and will not be requested on 
more than 3 occasions in one calendar.year. When leave of 
absence for Union business is requested, it is understood that the 
Union will not request leave of absence for more than 3 employees 
at one time, and that the Union shall be responsible for the payment 
of wages during the time of absence. 

(e) In addition to the leave of absence set out 
above, members of the Union Executive Board andlor Council 
employed by the Hospital will be entitled to an additional cumulative 
leave of absence, without pay, not to exceed 10 days per contract 
year, subject to the conditions set out above, for the purpose of 

number of employees t L at ma be absent at any one time from any 
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attending Executive andlor Council meetings. 

(9 Where employees are on leave of absence 
requested by the union, the employer will pay the regular salary to 
the employee and invoice the union for the employee's lost time. 
If the employer so wishes, it may invoice the union in advance of 
the leave of absence by writing, and the union will pay the said 
invoice within 7 days of receipt of same. 

15.08 Personal Leave: 
{a) Leave of absence without pay may be 

granted to an employee for purposes of health, education or any 
valid personal reason at the discretion of the President or 
designate. 

(b) Employees who are on leave of absence 
for any reason will not engage in gainful emplo rnent while on such 
leave, and if an employee does engage in gainrul employment while 
on such leave, he may forfeit all seniority rights and privileges in 
this Agreement. 

(c) All leaves of absence should be applied for 
in writing to the Hospital President or designate. 

ARTICLE 16 HOURS OF WORK 

16.01 Dail and Weekly Hours of Work: 
a :is understood normal hours include those 

required to accornrnoilte the change from Daylight Saving Time to 
Standard Time and vice versa, to which the other provisions of the 
Articles dealing with hours of work and overtime do not apply. It is 
further understood that the amount of regular pay for a full normal 
shift worked shall not be affected by reason of the change in the 
normal hours worked in consequence of such chan e from Daylight 
Saving Time to Standard Time and vice versa. d e  provisions of 
this Article are intended only to provide a basis for calculating time 
worked and shall not constitute a guarantee of hours of work per 
shift, or per week, or for any period whatsoever, nor a guarantee of 
working schedules. 

(b) The normal hours of work shall be an 
average of thirty-seven and one-half (37 112) hours per week based 
on a seventy-five (75) hour two-week pay period. Such hours shall 
be worked in accordance with schedules and shifts determined by 
the Hospital. Days off shall be consecutive as far as it can be 
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reasonably arranged. 

(c) No employee will be required to work more 
than seven (7) consecutive days without two (2 corisecutive days 

Hospital. 

(d) Normal working shiHs of emplo ees shall 
ordinarily be worked during an elapsed period of eight (g) hours. 

(e) Employees must report to their respective 
supervisors in uniform at the rcommencemont of their shifl and 
remain in uniform for the full working shifls. 

(f) The Hospital operates twenty-four (24.) 
hours per day, seven days a week. Day shift is recognized as the 
first shift of the work day. 

(9) Any in-!;ervice courses where the Hospital 
requires an employee to attend, will be compensated for such time 
at straight time. 

off, unless mutually agreed upon between t e Union ' 1  and the 

16.02 Rest Periods: 
~ t a c h f i p l o y e e  whose regular work day 

required an elapsed time of ei ht 8) hours on the job shall be 
allowed thirty (30) minutes per &ft for meals on his own time. 

The Hospital allows two (2) fifteen (15) minute 
rest periods during each full seven and one-half (7 1D) hours shiM, 
provided the second rest period shall commeiice at least one hour 
r i o r  to the termination of shifl at the discretion of the Department 

(b) When an emplo ee performs authorized 
overtime work of at least three (3) hours duration, the Hospital will 
schedule a rest period of fifteen (15) minutes duration. 

16.03 Time Off Between Shifts: 
la) In the case of 1Departments where 

em loyees are required to rotate on the day, evening and/or night 
shits, the Employer will endeavour to arrange shifts such that there 
will be a minimum of 23 hours between the beginnin, of shifts and 
change-over of shifts and of 39 hours if there is one jay  off, and of 
63 hours if there are 2 days off between the change-over of shift. 

ead. 
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b) When rotating shifts, employees are 
allowed a minimum or sixteen (16) hours off between the ending of 
the one shifl and the commencing of Ihe other. Where the 16 hours 
is not ranted, the em lo ee shall be paid such hours worked at the 
rate oytime and one-t?al! 

(Also see for ref. Memorandum of 
Understanding re: Time Off Between Shifts). 

16.04 Weekends Off: In scheduling shifts the 
Hospital will endeavour to arrange schedules so as to provide for 
a minimum of eight weekends off in every twenty-four week period, 
and in an event, at least one weekend off in each three week 
period. d here a weekend off is not granted within a three week 
period, time worked on such third weekend but not subsequent 
weekends shall be paid at the rate of time and one-half unless the 
Hospital, notwithstanding its best efforts, was unable to meet this 
standard. This standard shall not apply where: 

(i) Such weekend work was performed by the 
employee to satisfy specific days off requested 
by such employee; or 
(ii) Such employee was advised at the time of 
hire or when the job was posted that the 
regular schedule normally requires continuous 
weekend work: or 

(iii) Such weekend is worked as a result of an 
exchange of shifts with another employee or; 

(iv) the Hospital is unable to comply due to a 
prohibition against scheduling split days off. 
It is understood and agreed that there shall be 

no yramiding of overtime premiums under the provisions, of the 
Colkctive Agreement arising out of the foregoing undertaking. 

The foregoing shall have no application where 
other scheduling arrangements are provided acce table to the 
Employer and the employees affected and approved gy the Union. 

16.05 Schedules: Four week schedules for work 
shall be posted not later than two weeks in advance of the 
commencement of the schedule. Errors, if any, will be corrected as 
soon as possible by the supervisor who made the schedule. 
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16.06 Exchanqe of Shifts: The Employer may allow 
an exchange of shifts at the request of 2 employees provided that 
its approval is obtained in advance and that no additional cost to 
the Employer results from such exchange of shifls. 

16.07 Late Reoortinq and W i q  Off Shif!: 
Emplo ees who report late shall suffer penalties in accordance with 
the folLwing scale: 

Not more than fineen (15) minutes late - 
penally one-quarter (114) hour. 

More than fineen minutes and not more than 
thirty (30) minutes late - penalty one-half (1/2) hour. 

More than thirty (30) minutes and not more 
than forty-five (45) minutes late - penalty threequarters (3/4) hour:;, 
and so on, in units of one quarter (1/4) hour. 

16.08 Notice of Chanqe of Shift: The Hospital will 
endeavour to provide as much advance notice as is practicable of 
a change in the posted schedule. Chan er; to the posted work 
schedule shall be brought to the attention ogthe employee. Where 
less than forty-eight (48) hours notice is iven personally to the 
employee, time and one half (1 1/2) of $e employee's regular 
straight time hourly rate will be paid for all hours worked on the first 
shifl of herlhis new schedule. 

16.09 Workload: Where an employee or group of 
employees covered by this agreement and governed by an Ontario 
College under the Health Disciplines Act or related legislation, has 
cause to believe that they are being asked to perform more work 
than is consistent with proper atient care it is agreed by the parties 
that such workload probkm may be discussed b the 
Labour/Mana ement Committee. Such complaint must be {led in 
writing within #Heen (15) calender days of the alleged assignment. 

ARTICLE 17 PREMIUM PAYMENT 

17.01 Definition of Straiaht Time Rate of: For the 
purposes of calculating any enefit or mone payment under this 
Agreement to which an em$o ee is entitledj the re ular strai ht 
time rate of pay is that prescriied in Wage Scheduge " A  of t8is 
Agreement. 
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17.02 Definition of Overtime [Overtime Premium): 
Authorized overtime worked in excess of 7 1/2 hours per day or 75 
hours in a two week period, will be counted as overtime worked and 
will be paid at the rate of time and one-half the employee's regular 
rate of pay. 

It is understood and acknowledged that the 
Hospital has the right to require employees to perform reasonable 
authorized overtime work. 

Call-back shall not be considered as hours 
worked for the purpose of this Article. 

Overtime premium will not be duplicated nor 
pyramided, nor shall other premiums be duplicated nor pyramided, 
nor shall the same hours worked be counted as part of the normal 
work week and also as hours for which the overtime premium is 
paid. 

When overtime is to be offered to full-time 
employees, it shall be offered in accordance with seniority 
whenever practicable and provided the employee can perform the 
work. 

In determining who is to work overtime, factors 
such as availability and urgency will be considered and overtime will 
be rotated in accordance with seniority as much as practicable. 

A refusal to work overtime will not give !hat 
employee the right to another overtime shift until all eligible 
employees have had an opportunity to either work or refuse an 
overtime shifl. 

17.03 ReDortins Pay: Full-time employees who 
report for any scheduled shifl will be guaranteed at least 4 hours of 
work, or if no work is available, will be paid at least 4 hours, except 
when work is not available due lo conditions beyond the control of 
the Hospital. The reporting allowance outlined as herein shall not 
apply whenever an ernplo ee has received not less than one hour's 
prior notice not to report &r work. 

17.04 Standby: An employee who is required to 
remain available for duty on standby, outside the normal working 
hours for that particular em loyee, shall receive standby pay in the 
amount of $2.10 per hour For all hours on standby. 
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Standby pay shall, however, cease where an 
employee is called in to work, and works during the period of 
standby. 

17.05 Call-Back: 
(a)Z)TVfEe employees are called back to work 

after having completed a regular shift and prior to the 
commencement of their next regular shift they shall receive a 
minimum of four (4) hours of work or four (4) hours ay at the rate 
of time and one-half their regular hourly earnings. &ere call-back 
is immediately prior to the commencement of their regular shift the 
call-back pay will only apply to the point of commencement of a 
regular shiH at the rate of time and one-half after which they shall 
revert back to the regular shift. 

(b) Call-back pay shall cover all calls within the 
minimum four ( 4 )  hour period provided for under (a). If a second 
call takes place aHer four (4) hours have elapsed from the time from 
the first call, it shall be subject to a second call-back premium, but 
in no case shall an employee collect two call-back premiumis within 
one such four (4) hour period, and to the extent that ,a call-back 
overlaps and extends into the hours of his regular shift, (a) shall 

c) Notwithstandin the foregoiri an em Io ee 
who has worked his \ull shiH on a holic?ay and is caiedbacf s h l  
receive the greater of 2 1/2 limes his regular straight time hourly 
rate for all hours actually worked on such call-back or four (4) hours 
pay at time and one-half his straight time hourly rate, subject to the 
other provisions set out above. 

apply. 

17.06 Shift Premium: Employees shall .be paid 
retroactive to October 11, 1987 a shift premium of forty-five cents 
(45C) per hour for all hours worked where the majority of their 
scheduled hours fall between 1500 and 0700 hours. 

17.07 Responsibilitv Outside the BaraaininQ Una: 
When an employer temporarily assigns an employee to carry out 
the assigned responsibilities of a h[gher paying classification 
outside of the bargaining unit for a period in exces!: of one-half of 
one (1) shift, the employee shall receive an allowance of three 
dollars ($3.00) for each shift from the time of the assignment. 

17.08 Overtime - Lieu Time: Where an employee 
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has worked and accumulated approved overtime hours (other than 
overtime hours related to paid holidays) such employee shall have 
the option of electing payment at the applicable overtime rate, or 
time off equivalent to the applicable overtime rate (i.e. where the 
applicable rate is time and one-half, then time off shall be at one 
and one-half times). Where an employee chooses the latter option, 
such time off must be taken within the succeeding 2 pay periods of 
the occurrence of the overtime at a time mutually agreeable to the 
Hospital and the employee, or paymenl in accordance with the 
former option shall be made. 

Em loyees who work overtime will not, be 
required to take time o8in regular hours to make up for overtime 
worked in lieu of overtime pay. 

17.09 Paid Time to Workin Time: Emplo eeq 
absent on approved leave paid by the Emplo;er or by The WorKers 
Compensation Board shall for the purposes of computing overtime 
pay during the work schedule in which the absence occurred, be 
considered as having worked their regularly scheduled hours during 
such leave of absence. No pyramiding shall result from the 
application of this provision. 

The fore oin shall also apply in cases of 
short-term leaves of absencegor h i o n  business approved by the 
Employer under the applicable provisions of the Collective 
Agreement where payment is made to the employee by the Union. 

17.10 Weekend Premium: Effective October 11, 
1992 an employee shall be paid a weekend premium of forty-five 
cents (.45) per hour for each hour worked between 2400 hours 
Friday to 2400 hours Sunday or such other forty-eight (48) hour 
period that the Hospital may establish. If an employee is receiving 
premium pay pursuant to a local scheduling regulation with respect 
to consecutive weekends worked, he/she will not receive weekend 
premium under this provision. 

17.11 Ambulance Escort: Where an employee is 
assigned to provide patient care for a patient in transit, the following 
provisions shall apply: 

(a) Where the employee performs such duties 

Where the employee performs such duties 

during her regular shift, she shall be paid her regular rate of pay. 
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outside her regular shift or on a day off, she shall be paid the 
appropriate overtime rate. 

(b) Where such duties extend beyond her 
regular shift, the Hospital will not require an employee to return to 
re ular duties at the Hospital without at least eight (8) hours of time 
of? Where such time off extends into her next regularly scheduled 
shift she will maintain her regular earnings for that full shift. 

(c) ,Hours spent between the time the 
employee is relieved of patient care responsibilities and the time the 
employee returns to the hospital or to such other location agreed 
upon between the Hospital and the employee will be paid at the 
strai ht time or at ap ropriate overtime rates, if applicable under 
Articye 17.01. It is un8erstood that the employee shall return to the 
hospital or to such other location agreed upon between the Hospital 
and the employee at the earliest opportunity. Prior to the 
employee's departure on escort du or at such other time as may 
be mutually agreed upon between k e  Hospital and the employee, 
the Hospital will establish the arrangements for return travel. 

(d) The employee shall be reimbursed for 
reasonable out of pocket expenses including room, board and 
return transportation and consideration will be piveii to,any special 
circumstances not dealt with under the foregoing provisions. 

ARTICLE T8 ALLOWANCES 

18.01 Meal Allowance: When an employee is 
required to and does work for (3 or more hours of ovegime after 
his normal shift he shall be orovided with a hot meal or five dollars 
($5.00) if the Hospital is unable to provide the meal or has been 
unable lo  schedule a meal break during the overtime period. 

Notwithstanding the foregoing, where the 
overtime assignment is for a period of (3) hours, no more or less, 
the employee is (rot required to lake a hot meal if available, arid 
may claim the five dollars ($5.00) payment. 

18.02 Uniform Allowance: Where uniforms are 
required, the Hospital shall either supply and launder uniforms or 
provide a uniform allowance of $70.00 per year in a lump sum 
payment in the first pay period of November of each year. 

18.03 Transportation Allowanu:: When an employee 
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is required to travel to the Hospital or to return to her home as a 
result of reporting to or off work between the hours of 2400 - 0600 
hours, (other than reporting to or off work for her regular shift) or at 
an time while on standby, the Hospital will pay trans ortation costs 
eitKer by taxi or by her own vehicle at the rate of thy- f ive cents 
(35#) per mile [to a maximum of fourteen dollars ($14.00)] or such 
greater amount as the Hospital may in its discretion determine for 
each trip between the aforementioned hours. The employee will 
provide to the Hospital satisfactory proof of payment of such taxi 
fare. 

ARTICLE 19 HEALTH AND SAFETY 
Accident Prevention - Health and Safety 

&::kittee: 
(a) The Employer and the Union agree that 

they mutually desire to maintain standards of safety and health in 
the Hospital in order to prevent accidents, injury and illness. 

(b) Recognizing its responsibilities under the 
applicable legislation, the Hospital a rees to accept as a member 
of its Accident Prevention - Health & lafety Committee at least one 
(1) representalive selected or appointed by the Union from amongst 
bargaining unit employees. 

(c) Such Committee shall identify potential 
dangers and hazards, institute means of improving health and 
safety programs and recommend actions to be taken to improve 
conditions related to safety and health. 

(d) The Hospital agrees to CO-o erate 
reasonably in providing necessary information to enabL the 
Committee to fulfill its functions. 

(e) Meetings shall be held every second 
month or more frequently at the call of the Chair if required. The 
Committee shall maintain minutes of all meetings and make the 
same available for review. 

(f) Any representative appointed or selected 
in accordance with (b) hereof shall serve for a term of one (1) 
calendar year from the date of appointment which may be renewed 
for further periods of one 1) year Time off for such representative 
(s) to attend meetings of the Accident Prevention - Health & Safety 
Committee in accordance with the foregoing shall be granted and 
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any time so spent attending such meetings shall be deemed to be 
work time for which the representative@) shall be paid by the 
Hospital at his regular or remium rate as may be applicable. 

(g) f i e  Union a rees to endeavour to obtain 
the full co-operation of its membershp in the observation of all 
safety rules and practices. 

(h) Pregnant employees may request to be 
transferred from their current duties if, in the professional o inion 
of the employee's physician, the pregnancy may be at risk. #such 
a transfer is not feasible, the pregnant employee, if she so 
requests, will be granted an unpaid leave of absence before 
commencement of the maternity leave referred to in Article 15.04. 

(i) Where the Hos ita1 identifies hi h risk 
areas where employees are exposed to Repalitis B, the 8qspital 
will provide, at no cost to the employees, a Hepatitis Ei vaccine. 

19.02 Protective Clothin : The Hospital agrees to 
continue its present practices with r2spect to the provision of 
protective clothing and safety devices to employees, subject to the 
provision set out below with respect to safety footwear. The 
Hospital further agrees to meet directly with the representative of 
the Union or through the Accident Prevention Committee to discuss 
the need for any protec!iveclothing or safety equipment in addition 
to that which the Hospital is presently providing. 

Effective September 1, 1988 and on that date 
for each subsequent ear, the Hospital will rovide $35.00 per year 
to each full-time empyoyee who is requirecfby the Hospital to wear 
safety footwear durrrig the course of his duties. 

ARTICLE 20 PAID HOLIDAYS 

20.01 (a) For the purpose of this Article, the night 
shift is the first shift of the day. 

The following holidays shall be recognized by 
the Hospital as paid holidays: 

New Year's Day Good Frida 
Victoria Day Dominion day 
August Civic Holiday Labour Da 
Thanksgiving Day Armjstice day 
Christmas Day Boxing Day 
2nd Monday in June 
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(b) In addition to the above-named designated 
holidays, there shall be an additional holiday in the form of a non- 
premium floating day, without loss of or deduction from regular 
earnings. In selecting such floating holida consideration will be 
given to the wishes of the employee but the Lospitals' decision will 
govern. 

(c) In the event Herita e Day or some other 
day is proclaimed as a statutory holiday by t t e  Government of the 
Province of Ontario, such day shall be substituted for the 11th 
holiday. 

(d) An employee required to work on any of 
the above-mentioned holidays shall be paid on the basis of the 
fixed day's pay, plus time and one-half for work performed on such 
day or given equivalent time off on some other day or days. 

(e) If one of the above-mentioned paid 
holidays occurs during an employee's vacation period, the 
em loyee will receive an additional day off in lieu thereof. The 
ad$tional day off is not necessarily consecutive with the vacation 
period. 

In order to quali for each paid holiday, the 
employee must work% last schedule2shift immediate1 prior to 
and his first scheduled shift immediately following the paiJholiday. 

(9) Where an employee is absent because of 
sickness, accident or on paid compensation, such employee shall 
be paid the first holiday but not others during such period of 
absence. 

(h) Holiday Overtime: Where an employee is 
required to work authorized overtime in excess of his regularly 
scheduled hours on a aid holiday (but not including hours on a 
subsequent regularly scEeduled shift) such employee shall receive 
2% times his regular straight time hourly rate for such additional 
authorized overtime. 

(i) Christmas & New Year's Schedulin : The 
Hospital will endeavour to schedule employees off work for n:t less 
than 3 consecutive days at either Christmas or New Year's. The 
Hospital will endeavour to ive Christmas Eve off with Christmas 
Day and New Year's Eve o?f with New Year's Day. 
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(i) Lieu Days: Lieu days will be assigned on 
nutual agreement between the Hospital and the employee. Failin 
igreement to schedule the lieu day within the sixty (60) day periocf 
iavjng earned such lieu day, the Hospital at its discretion shall 
assign the lieu day off. 

!0.02 FloaUSiatutow Holidavs will be scheduled in 
accordance with the employees request rovided lhat the day 
equested can be accommodated and lhat tt?e employee’s request 
s submitted to the Department Head in writing prior to the posting 
If the schedule in accordance with the collective agreement. 

!0.03 Paid Holidavs: Nohvithstanding the above 
xovisions, a full-time employee may notify the supervisor that 
ie/she desires to accumulate up to four (4) paid holida , lieu days, 
n order to use them as vacation. Such time to be usedYas a block, 
inless it is not feasible then other arrangements can be made. 
Such time may not be taken during prime time (June 15 to 
September 15) or during Christmas scheduling (December 15 to 
January 15) and this time shall not be carried aver from one (1) 
‘ear to the next, (eg. calendar year). The em loyee must give thirty 
30) days notice to the supervisor in writing ofthe desire lo use this 
iption. All such vacation time will be taken at a mutually agreeable 
late chosen between employee and supervisor. 

4RTICLE 21 VACATIONS 

!I .01 Entitlement & Calculation of P m n t :  Subject 
o maintaining any superior conditions concerning eiititlement, 
racation entitlement shall be as follows: 

An employee who has completed le!% than one 
1) year of continuous service as of December 31, 19139 shall be 
mtitled to two (2) weeks annual vacation. Payment for such 
facation shall be prorated in hislher service. 

An employee who has completed more than 
me (1) year but less than three (3) years of continuous service as 
)f December 31, 1989 shall be entitled lo two (2) weeks annual 
facation with pay. 

An em loyee who has cornpleted three (3) 
‘ears but less than eight 6) years of continuous service as of 
Iecember 31, 1989 shall be entitled to three (3) weeks annual 
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vacation with pay. 

Effective in the vacation year where the date 
for determining vacation entitlement in the individual Hospital falls 
on or after October 11, 1990, the service requirement for three (3) 
weeks vacation shall be two (2) or more years of full-time 
continuous service. 

Effective in the vacation year where the date 
for determining vacation entitlement in the individual Hospital falls 
on or afler October 11, 1990, the service requirement for four (4) 
weeks vacation shall be five (5) or more years of full-time 
continuous service. 

An employee who has completed fifteen (15) 
years but less than twenty-five (25) years of continuous service as 
of December 31st shall be entitled to five (5) weeks annual vacation 
with pay. 

An employee who has completed twenty-five 
(25) or more years of continuous service as of December 31st shall 
be entitled to six (6) weeks annual vacation with pay. 

Vacation pay shall be calculated on the basis 
of the employees' re ular straight time rate of pay times their 
normal weekly hours ofwork, subject to the application of the Effecl 
of Absence provision. 

21.02 AoDroved Leave of Absence Durinq Vacation: 
Where an employee's scheduled vacation is 

interrupted due to serious illness which commenced prior to and 
continues into the scheduled vacation period, the period of such 
illness shall be considered sick leave. 

Where an employee's scheduled vacation is 
interrupted due to a serious illness requiring the employee to be an 
in-patient in a hospital, the period of such hospitalization shall be 
considered sick leave. 

The portion of the employee's vacation which 
is deemed to be sick leave under the.above rovision will not be 
counted against the employee's vacation cred?ts. 

21.03 When an employee transfers from one 
department to another afler vacation entitlement is booked, thal 
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employee must abide by departmental seniority, in the department 
to which helshe is transferring. In booking vacation for the year that 
the transfer took place, each year thereafter, hospital seniority shall 
prevail. 

21.04 Vacation Schedulin : The following principles 
will be utilized in determining vacation s:heduling: 

1. The vacation year shall be January 1 to 
December 31 of each year. 

2. The number of employees off at any one 
time will be in accordance with departmental policy. 

3. Vacation lists will be posted January 1. 

4. Employees will submit their vacation 
requests by February I. 

5. Vacation approvals will be given by 
February 15. 

6. Vacation will be booked in accordance with 
employees seniority prior to February 1. 

7. During prime time (June 15 to September 
15), employees will be allowed to book up to two (2) weeks vacation 
in accordance with seniority and also will be allowed to book 
outside of prime time in accordance with seniority. Once all 
emplo ees have had an opportunity to book vacation during prime 
time txen employees,, on a seniority basis, will once again be 
allowed to book remaining vacation entitlement in prinie lime if any 
time is still available. 

ARTICLE 22 HEALTH AND INSURED BENE= 

22.01 Insured Benefits: The Hospital agrees, during 
the term of the Collective Agreement, to contribute towards the 
premium coverage of articipating eligible employees in the active 
employ of the Hospilarunder the insurance plans as se1 out below 
subject to their respective terms and conditions including any 
enrollment requirements. 

(a), The Hospital agrees to pay one hundred 
percent (100%) of the billed premium towards coverage of eligible 
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employees in the active employ of the Hospital under the Bluc 
Cross Semi-private Plan or comparable coverage with anothei 
carrier. 

(b) The Hospital agrees to pay seventy-five 
percent (75%) of the billed premium toward coverage of eligible 
employees in the active employ of the Hospital under the amendec 
Blue Cross. Extended Health Care benefits or comparat 
coverage with another carrier providing for $15.00 (single) anc 
$25.00 (family) deductible, roviding the balance of monthl) 
premiums are paid by the empEyee through payroll deductions. Ir 
addition to the standard benefits, coverage will include vision care 
(maximum $90.00 every 24 months) as well as a hearing aic 
allowance (lifetime maximum $500.00 per individual). 

Existing provisions for private duty nursing 
services contained in present extended health care plans will be 
amended to, reflect that this benefit is limited to a maximum 01 
ninety (90) eight-hour shifts in any calendar year. 

(c) The Hospital agrees to pay one hundred 
percent (100%) of the billed remium towards coverage of eli ible 
employees in the active empEy of the Hospital under HOOGLYP or 
such other group life insurance plan currently in effect providing the 
balance of the monthly premium is paid by the employee through 
payroll deduction. 

(d) The Hospital agrees to contribute seventy- 
five percent (75%) of the billed premiums towards coverage of 
eligible employees in the active employ of the Hospital under the 
Blue Cross #9 Dental Plan or comparable coverage wi!h another 
carrier (based on the current ODA fee schedule as i t  may be 
updated from time to time) providing the balance of the monthly 
premium is paid by the employee through payroll deduction. 

22.02 Chan e of Carrier: The Hospital ma at an 
time substitute another d r i e r  for any Plan (other than d.H.I.PJ 
provided that the benefits provided thereby are substantially the 
same. 

22.03, Pension: All present employees enrolled in the 
Hospital's pension plan shall maintain their enrollment in the plan 
subject to its terms and conditions. New employees and employees 
not yet eligible for membership in the plan, shall as a condition of 
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employment, enroll in the plan when eligible in accordance with its 
terms and conditions. 

22.04 The Hospital shall make provision with it3 
insurers by January 18, 1993 to aillow all employees who thereafter 
retire "early" to maintain to age 65, at the retiree's cost, hi!; or her 
participation in the following group plans: 

(1) Extended Health Care, including Vision 
Care and Hearing Aid allowance. 

(2) Dental Plan. 

22.05 On all above items, i t  is understood that the 
pa menton the part of the Hospital is made direct to the carrier and 
onL for those em loyees in the plan through Hospital payroll 
deduction. It shaf be a condition of employment that all new 
emplo ees enroll in the above-noted plans unless they can xoduce 
proof tKat the are covered by medical coverage comparabs to the 
Plan carried gy the Hospital. 

22.06 Participation shall be voluntary with ye:; ect to 
present employees. Partici ation by employees hire8,after 
!mplementalion of the Plan s h I  be voluntary unless conditions 
imposed by carrier require participation. Enrollment of future 
em loyees, in any event, shall be on successful completion of the 
progationary period or after the waiting period required by the Plan 
whichever is longer. 

Partici ation aftertheeffective date of the Plaii 
for other than employees [ired afler its implementation shall be 
restricted to subsequent anniversary dates of the implementation 
of the Plan and without any waiting period. 

22.07 Benefits on Ea& Retirement: The Hospital will 
Rrovide equivalent coverage to all employees who retire early and 

ave not yet reached age 65 and who are in receipt of the 
Hospital's pension plan benefjts on the same basis as is provided 
to active employees for semi- rivate, extended health care and 
dental benefits. The Hospitaywill contribute the same portion 
towards the billed premiums of these benefits plans as is currently 
contributed b the Hospital to the billed premiums of active 
employees. T i e  early-retired employee's share towards the billed 

remium of the insured benefit plans will be deducted frorn his or R er monthly pension cheque. 

49 



ARTICLE 23 INJURY AND DISABILITY 

23.01 Workers' ComDensation lniu : In the case of 
an accident which will be compensated by the WoTkpIace Safety & 
Insurance Board, the Employer will pay the employee's wage for the 
day of the accident. 

23.02 Disabled Emdovees: If an employee becomes 
disabled with the result that he is unable to carry out the regular 
functions of his position, the Hospital may establish a special 
classification and salary with the hope of providing an opportunity 
of continued employment . 
23.03 Modified Work Proaram: The Hospital and the 
Union, realizing the benefits to be derived from an injured or ill 
emplo ee being returned to ainful employment as soon as 
possibye, agree that they and afemployees and supervisors at all 
evels, will cooperate to the fullest extent to promote the Modified 
Work Program. 

To facilitate these programs, it is understood 
and agreed that provisions of the Collective Agreement may, where 
agreed, be altered, The s ecific terms of the program will be 
signed by the Hospital and t t e  Union. 

23.04 Pav for Medical Certificates: The Hospital shall 
pay the full cost of any medical certificates required of an employee. 

ARTICLE 24 SICK LEAVE 

24.01 Sick Leave and Lona Term Disabili : 
l h e  Hospital will assuze total 

responsibility for providig and funding a short-term sick leave plan 
at least equivalent to that described in the 1992 Hospitals of Ontario 
Disability Plan (HOODIP) brochure. 

'(a 

(b), The Hospital will pay seven,ty-five percent 
(75%) of the billed premium towards coverage of ell ible em loyees 
under the long-term disability por!ion of the plan 7HOOOlP or an 
equivalent plan the em loyee paying the balance of the billed 
premium througk payroll feduction. For the purpose of transfer to 
the short-term portion of the disability program, employees on the 
payroll as of the effective date of the transfer with three (3) months 
or more of service shall be deemed to have three (3) months of 
service. For the purpose of transfer to the long-term portion of the 
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disability program, employees will be credited with their actual 
service. 

Any dispute which may arise concernintan 
employee's entitlement to long-term disability benefits, and w ich 
is not covered by the a peal mechanism provided for under the 
policy of insurance, ma ge the subject of grievance and arbitration 
under the provisions orthis agreement. 

(c) Effective December 31, 1982, the existing 
accumulating sick leave plan shall be terminated and any 
provisions relating to such plan shall be null and void except as to 
those provisions relating to payout of unused sick leave benefits 
which are specifically dealt with hereinafter. 

Existing sick leave credits for each employee 
shall be converted to a sick leave bank to the credit of the employee 
a t  the then current per diem rate of pay based on his regular 
straight time hourly rate. The "sick leave bank" shall be utilized to: 

(i) Supplement payment for sick 
leave days under the new program 
or paragraph 5 below which would 
otherwise be at less than full wages 
and, 

(ii) where a payout provision 
existed under the former sick leave 
plan in the Collective Agreement, 
payout on termination of 
employment shall be that portion of 
any unused sick leave dollars,under 
the former conditions relating to 
payout. 

(iii) Where, as of the effective date 
of transfer, an employee does not 
have the required service to qualify 
for payout on termination, his 
existing sick leave credits as of that 
date shall neveriheless be 
converted to a sick leave bank in 
accordance with the foregoing and 
he shall be entitled, on termination, 
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to that portion of any unused sic1 
leave dollars providing he 
subsequently achieves thc 
necessary service to ualify him fo 
payout under the conlitions relatin< 
to such payout. 

(iv) Where a payout provisior 
existed under the former sick leave 
plan in the Collective Agreement 
an employee who has accumulatec 
sick leave credits and is preventec 
from working for the Hospital or 
account of an occupational illness 
or accident that is recognized b\ 
the Workers' Compensation Boarc 
as compensable within the meaning 
of the Workers' Compensation Act 
the Hos ital, on application f ror  
the empkyee, will supplement the 
award made by the Workers 
Compensation Board for loss of 
wages to the employee by such 
amount that the award of the 
Workers' Compensation Board foi 
loss of wages, together with the 
supplementation of the Hospital, 
will equal one hundred percenl 
(100%) of the employee's ne1 
earnings to the limit of the 
employee's accumulated sick leave 
credits. Employees may utilize 
such sick leave credits while 
awaiting approval of a claim for 
Workers' Compensation. 

(d) There shall be no pay deduction from an 
employee's regular scheduled shifl when the employee has 
completed any portion of the shift prior to going on sick leave 
benefits or Workers' Compensation benefits. 

employees an amount equal to any loss of benefits under HOO@ 
for the first two days of the fourth and subsequent period 01 

(e) The Hospital further agrees to 
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absence in any calendar year. 

;hall be considered as sick leave under the sick leave plan. 
(0 Absences due to pregnancy related illness 

(9) Unemplovment Insurance Rebate: The 
;hort-term sick leave plan shall be registered with the 
Jnemplo ment Insurance Commission (UIC). The employee's 
;hare 07 the Employer's unemployment insurance premium 
eduction will be retained by the Hospital towards offsetting the cost 
I f  the benefit improvemenis contained in this Agreement. 

(h) Sick Time Lanquaqe: Employees on sick 
eave shall maintain an ongoing liaison with the Hospital and 
:onfirm their date of return to work from such sick leave with the 
{ospital to the extent necessary to accommodate scheduling 
irrangements. 

To this end, employees off work 011 sick leave 
or more than two (2) weeks shall, whenever possible, rovide their 
nanager or designate with at least 48 hours notice of tReir intent to 
eturn to work. 

(i) Where an emplo ee is on paid sick leave, 
he Hospital will not schedule a lieu day. 1 lieu day scheduled prior 
o the commencement of the paid sick leave shall remain as 
cheduled. 

14.02 Workers' Compensation Benefits and Sick 
,cave 

An employee who is absent from work as a 
esult of an illness or injury sustained at work and who has been 
[waitin approval of a claim for Workers' Compensation for a 
leriod Tonger than one complete pay period may apply to the 
iospital for payment equivalent to the lesser of the benefit she 
iould receive from Workers' Compensation if her claim was 

proved, or the benefit lo  which she would be entitled under the 
lor t  term sick portion of the,disability !ncome plan (HOODIP or 
quivalent plan). Payment will be,provided only if the employee 
rovides evidence of disability satisfactory to  the Hospital and a 
/ritten undertaking satisfacto to the Hospital that any payments 
/ill be refunded to the Hospita7following final determination,of the 
laim by the Workers' Cornpensation Board. If, the claim for 
iorkers compensation is not approved, the monies paid as an 
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advance will be applied towards the benefits to which the employt 
would be entitled under the short term portion of the disabil 
income plan. Any payment under this provision will continue for 
maximum of fifteen (15) weeks. 

24.03 Proof of inability to perform regular or modific 
duties, such as medical doctor's certificate or other medic 
documentation, that is satisfactory to the Hospital, ma be requirc 
if the employee is absent for three days or more, anJis subject 
a periodic review thereafter. Such proof ma also be required 
any time in order for the employee to qualify k r  benefits. 

ARTICLE 25 COMPENSATION 

25.81 Exoerience Pa : An employee hired by tt 
Hospital with recent and related expirience, may claim at the tin 
of hiring on a form su plied by the Hospital consideralion for su( 
experience. Any sucf claim shall be accompanied by verificatic 
of previously related experience. The Hospital shall then evalua 
such experience during the probationary period. Where, in t t  
Hospital's opinion such experience is relevant, the employee sh; 
be slotted in that step of the wage progression consistent with or 
(1) year's service for every one (1) year's of related experience 
the classification on the com lelion of the employee's probationa 
period. It is understood anlagreed that this shall not constitute 
violation of the wage schedule of the Collective Agreement. 

25.02 Promotion to a Hiqher Classification: j 
employeewho is promoted to a higher rated classification within tt 
bargaining unit will be placed in the range of the higher rate 
classification so that he shall receive no less an increase in wa( 
rate than the equivalent of one step in the wage rate of his previot 
classification (provided that he does not exceed the wage rate 
the classification to which he has been promoted). 

25.03 TemDorarv Transfer: When an employee 
assigned temporarily to perform the duties and assume tF 
responsibilrlies of a hi her paying position in the bargainin unit, f 
a period in excess ofone-half of a shift, he shall be pa j j the ra 
immediately above his current rate in the higher classification 
which he was assigned from the commencement of the shift c 
which he was assigned the job. 

25.04 Job Classification: 
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(a) When a new classification (which is 
covered by the terms of !his Collective Agreement) is established 
by the Hospital, the Hospital shall determine the rate of pay for such 
new classification and notify the local Union of the same within 
seven (7) days. If the local Union challenges the rate, it shall have 
the right to request a meeting with the Hospital to endeavour to 
ne otiate a mutually satisfactory rate. Such request will be made 
withn ten ( I O )  days,after the receipt,of notice from the Hospital of 
such new occupational classification and rate. Any change 
mutually agreed to resulting from such meeting shall be retroactive 
to the date that notice of the new rate was given by the Hospital. If 
the parties are unable to agree, the dispute concerning the new rate 
may be submitted to arbitration as provided in the Agreemenk within 
fifteen (15) days of such meeting. The decision of the Board of 
Arbitration (or arbitrator as the case may be) shall be based on the 
relationship established by comparison with the rates for other 
classifications in the bar aining unit having regard lo the 
requirements of such classi8cation. 

(b) When the Hospital makes a substantial 
change during the term of this Agreement in the job content of an 
existing classification which in reality causes such classification to 
become a new classification, the Hospital a rees to ineet with the 
Union if requested to permit the Union to mate representation with 
respect to the appropriate rate of pay. 

(c) If the matter is not resolved following the 
meeting with the Union the matter may be referred to arbitration as 
provided in the Agreement within fifteen (15) da s of such meeting. 
The decision of the Board of Arbitration (or argitrator as the case 
may be) shall be based on the relationship established by 
com arison with the rates for other classifications in the bargaining 
unit Raving regard to the requirements of such classifications. 

(d) The parties further agiee that any change 
mutually agreed to or awarded as a iesult,of arbitr,:ition shall be 
retroactive only to the date that the Union raised-the issue with the 
Hospital. - 

ARTICLE 26 GENERAL CLAUSE 

26.01 giyent of W,wes: 
is mu ua y agreed that employees shall 

be paid bi-weekly and t e method of computation for bi-weekly pay 
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shall be arrived at b takin the monthly rate and multiplying it by 1; 
and dividing it by 2g and t%s will constitute a bi-weekly pay. 

(b) Regular pay days shall be every seconc 
Friday during the term of this agreement. 

(c) Employees shall be paid by bank deposi 
in the bank of the employees' choice and each employee shall bc 
issued a statement showing eamin s, deductions and net pay. Thc 
bank to be within the municipality ogresidence or hospital operation 

26.02 Letter of Reorimand: A notice of discipline wi 
remain part of the emplo ee's ile until the employee has worked I t  
months without further Jscipl;ne. 

26.03 g t i r y e n t  Aqe: 
e normal retirement age shall be 6! 

years of age. 

(b) Upon notifying the Union, the Employe 
may, however, at his sole discretion, continue to employ on i 
month-to-month basis, any person afler he or she has attainec 
retirement age. 

26.04 Health Examinations: When required by thc 
Administration, the em loyees will submit to a physical examination 
stool examination andLr culture, including laboratory tests, x-rays 
inoculations and vaccination, it being understood that the expensc 
of such shall be borne by the Hospital and without limiting thc 
generality of the fore oing, the employees agree to submit to an' 
examination required ?rom time to time by the Public Hospitals Aci 
R.S.O. 1976 and amendments thereto and/or regulations passec 
thereunder. 

ARTICLE 27 DURATION 

27.01 Renewal: If either party desires to terminate o 
amend this A g r e e m e n t m i d n i g h t  on the 10th day of October 
2001, it shall within 90 days next preceding the expiy day grvc 
written notice to the other of such notice of termination o 
amendment. 

27.02 Term: This Agreement shall continue in effec 
until October 10, 2001,and shall remain in effect from year to yea 
thereafter unless either party gives the other party written notice o 
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ermination or desire to amend the Agreement. 

!7.03 Retroactivity: Retroactive piay will be paid on a 
jeparate cheque where the existing payroll system allows. Where 
he existing payroll system does not allow for such separate 
:heque, the Hospital will, supply the employee with a detailed 
axplanation of the retroactive pay calculations. 

Retroactivity will be paid for all hours paid by 
he Employer to all eligible employees on the payroll as of the expiry 
jate of the agreement and to all new such employees hired since 
hat date. Retroactivity will be paid within 90 days of the date of this 
3greement. 

The new rates shall be implemented no later 
han 2 pay periods (bi-weekly) from the date of this agreement. 

If an eligible employee shall have terminated 
iislher emplo ment since the expiry date of the agreement, the 
Zmployer shai advise the employee within 30 days b notice in 
vriting by registered mail to the last known address on tKe records 
i f  the employer and the employee shall have 60 days from the 
losting within which to claim any payment due to himlher. 
3etroactivity will be paid within two pay periods (bi-weekly) of the 
:mployee making such claim. 

IATED THIS 7'h DAY OF July, 2000. 

'OR THE UNION: -- FOR THE HOSPITAL: 

3ob Richards 
lohn Mclnnes 

Lorri Piazza 
Rick Greco 
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THE HOSPITAL 

SCHEDULE "A" 

FULL-TIME COLLECTIVE AGREEMENT 

SERVICE RATES 

During the terms of this Agreement, the Hospital agrees to pay an 
the Union agrees to accept the wages for the classification as s( 
forth in Schedule A attached hereto. 

CLASSIFICATION DATE 

Health Care Aide 
Porter 
Child Care Worker 
Dietary Aide 

Janitor 

Ward Aide 

Apr. 1,1996 
Apr. 1 199 
OCI. i i ,  1997 
Apr. 1 1998 
OCI. i i  1998 
Apr. I ,  '1999 
Oct. 11, 1999 
Oct. 11, 2000 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11,1997 
Apr . l  1998 
o~ t , i i  1998 
Apr.1 '1999 
Oct. i i  1999 
Oct. 11: 2000 

Apr. 1,1996 
Apr. 1 1997 
O C ~ .  ii 1997 
Apr. I ,  '1998 
Oct.11 1998 
Apr. I '1999 
oct.15 1999 
Oct. 11: 2000 

Apr. 1,1996 
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BASIC 

14.40 
14.54 
14.61 
14.76 
14.91 
15.06 
15.21 
15.51 

14.42 
14.56 
14.63 
14.78 
14.93 
15.08 
15.23 
15.53 

14.47 

1 YEAR 

14.53 
14.68 
14.75 
14.90 
15.05 
15.20 
15.35 
15.66 

14.56 
14.71 
14.78 
14.93 
15.08 
15.23 
15.38 
15.69 

14.60 

2 YEA 

13.6 
13.7 
13.8 
13.9 
14.1 
14.2 
14.4 
14.78 

14.6 
14.8 
14.9 
15.0 
15.2 
15.3 
15.5 
15.8 

14.7 
14.8 
14.9 
15.0 
15.2 
15.3 
15.5 
15.8 

14.7 



Special Dietary Help 

Laundry Help 1 

Sanitary Collector 

Cleaner I 

Psychiatric Attendant 

Apr. 1 1997 
Oct. i i ,  1997 
Apr. 1,1998 
Oct. 11,1998 
Apr. 1,1999 
Oct. 11,1999 
Oct. 11,2000 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11, 1997 
Apr. 1,1998 
Oct. 11,1998 
Apr. 1,1999 
Oct. 11,1999 
Oct. 11,2000 

Apr. 1,1996 
Apr. 1,1997 
Oct.11 1997 
Apr. 1 i998 
Oct. ii,  1998 
Apr. 1,1999 
Oct. 11,1999 
Oct. 11,2000 

Apr. 1, 1996 
Apr. 1,1997 
Oct. 11, 1997 
Apr. 1 1998 
OCI. 1 '1,1998 
Apr. 1,1999 
Oct. 11,1999 
Oct. 11, 2000 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11 1997 
Apr. 1 '1998 
Oct. i i ,  1998 
Apr. 1 1999 
Oct. ii, 1999 
Oct. 11,2000 
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14.61 
14.68 
14.83 
14.98 
15.13 
15.28 
15.59 

14.49 
14.63 
14.70 
14.85 
15.00 
15.15 
15.30 
15.61 

14.49 
14.63 
14.70 
14.85 
15.00 
15.15 
15.30 
15.61 

14.53 
14:68 
14.75 
14.90 
15.05 
15.20 
15.35 
15.66 

14.55 
t4JO 
14.77 
14.92 
15.07 
15.22 
15.37 
15.68 

14.75 
14.82 
14.97 
15.12 
15.27 
15.42 
15.73 

14.62 
14.77 
14.84 
14.99 
15.14 
15.29 
15.44 
15.75 

14.63 
14.78 
14.85 
15.00 
15.15 
15.30 
15.45 
15.76 

14.67 

14.89 
15.04 
15.19 
15.34 
15.49 
15.80 

14.69 
14.84 
14.91 
15.06 
15.21 
15.36 
15.51 
15.82 

14.82 

14.90 
14.97 
15.12 
15.27 
15.42 
15.57 
15.88 

14.77 
14.92 
14.99 
15.14 
15.29 
15.44 
15.59 
15.90 

14.80 
14.95 
15.02 
15.17 
15.32 
15.47 
15.62 
15.93 

14.82 
14.97 
15.04 
15.19 
15.34 
15.49 
15.64 
15.95 

14.84 
14.99 
15.06 
15.21 
15.36 
15.51 
15.67 
15.98 



Orderly 
Storekeeper 

Laundry Washer 

Nurse's Aide - SPD 

Non-qualified 
Dispatcher 

Apr. 1 1996 
Apr. 1' 1997 
Oct. ii 1997 
Apr. 1 i998 
Oct. 14,1998 
Apr. 1, 1999 
Oct.11 1999 
Oct. 11: 2000 

Apr. 1,1996 
Apr. 1 1997 
Oct. ii 1997 
Apr. I, '1998 
Oct. 11,1998 
Apr. 1 1999 
o c t , i i  1999 
Oct. 11: 2000 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11,1997 
Apr. 1 1998 
Oct. ii, 1998 
Apr. 1 1999 
Oct. ii,iw 
Oct. 11,2000 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11,1997 
Apr. 1 1998 

Apr. 1 1999 
Oct. ii, 1998 

Oct. 1'1 1999 
Oct. 11: 2000 
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14.55 
14.70 
14.77 
14.92 
15.07 
15.22 
15.37 
15.68 

14.88 
15.03 
15.11 
15.26 
15.41 
15.56 
15.72 
16.03 

14.97 
15.12 
15.20 
15.35 
15.50 
15.66 
15.82 
16.14 

15.02 
15.17 
15.25 
15.40 
15.55 
15.71 
15.87 
16.19 

14.87 
15.02 
15.10 
15.25 
15.40 
15.55 
15.71 
16.02 

14.69 
14.84 
14.91 
15.06 
15.21 
15.36 
15.51 
15.82 

15.03 
15.18 
15.26 
15.41 
15.56 
15.72 
15.88 
16.20 

15.12 
15.27 
15.35 
15.50 
15.66 
15.82 
15.98 
16.30 

15.16 
15.31 
15.39 
15.54 
15.70 
15.86 
16.02 
16.34 

15.10 
15.25 
15.33 
15.48 
15.63 
15.79 
15.95 
16.27 

14.84 
14.99 
15.06 
15.21 
15.36 
15.51 
15.67 
15.98 

15.16 
15.31 
15.39 
15.54 
15.70 
15.86 
16.02 
16.34 

15.26 
15.41 
15.49 
15.64 
15.80 
15.96 
16.12 
16.44 

15.29 
15.44 
15.52 
15.68 
15.84 
16.00 
16.16 
16.48 

15.33 
15.48 
15.56 
15.72 
15.88 
16.04 
16.20 
16.52 



Arnbubus Apr. 1,1996 
Handyperson Laundry Apr. 1,1997 

Oct. 11,1997 
Apr. 1 1998 
Oct. l i ,  1998 
Apr. 1, 1999 
Oct. 11, 1999 
Oct. 11. 2000 

Second Cook 

Maintenance I 

Detox Attendant 

First Cook 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11,1997 
Apr. 1 1998 
Oct. I \ ,  1998 
Apr. 1 1999 
Oct. i4,1999 
Oct. 11, 2000 

Apr. 1,1996 
Apr. I ,  1997 
Oct.11 1997 
Apr. I 4998 
oct.14 1998 
Apr. I 4999 
oct.14 1999 
Oct. 11: 2000 

Apr. 1,1996 
Apr. 1 1997 
OCI. i i ,  1997 
Apr. 1,1998 
Oct. 1 1,1998 
Apr. 1 1999 
OCI. 14, 1999 
Oct. 11, 2000 

Apr. 1 1996 
Apr. 1' 1997 
Oct. 14,1997 
Apr. 1 1998 
oct.14 1998 
Apr. I '1999 
Oct. i i ,1999 
Oct. 1112000 
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15.12 

15.27 
15.35 
15.50 
15.66 
15.82 
15.98 
16.30 

15.15 
15.30 
15.38 
15.53 
15.69 
15.85 
16.01 
16.33 

15.28 
15.43 
15.51 
15.67 
15.83 
15.99 
16.15 
16.47 

14.57 
14.72 
14.79 
14.94 
15.09 
15.24 
15.39 
15.70 

15.97 
16.13 
16.21 
16.37 
16.53 
16.70 
16.87 
17.21 

15.26 

15.41 
15.49 
15.64 
15.80 
15.96 
16.12 
16.44 

15.29 
15.44 
15.52 
15.68 
15.84 
16.00 
16.16 
16.48 

15.42 
15.57 
15.65 
15.81 
15.97 
16.13 
16.29 
16.62 

15.16 
15.31 
15.39 
15.54 
15.70 
15.86 
16.02 
16.34 

16.12 
16.28 
16.36 
16.52 
16.69 
16.86 
17.03 
17.37 

15.41 



Special Nurse's 
Aide- SPD Apr. 1, 1996 

Apr. 1, 1997 
Oct. 11,1997 
Apr. 1 1998 
OCI. ii, 1998 
Apr. 1,1999 
Oct. 11, 1999 
Oct. 11,2000 

16.31 
16.47 
16.55 
16.72 
16.85 

17.22 
17.57 

17.0E. 

Registered Practical 
Nurse Apr. 1 1996 16.08 16.22 16.37 

Apr. 1' 1997 16.24 16.38 16.52 
OCI. ii, 1997 16.32 16.46 16.61 
Apr. 1 1998 16.48 16.62 16.7t 
OCI. ii, 1998 16.64 16.79 16.9E 
Apr. 1 1999 16.81 16.96 17.12 
Oct. I?, 1999 16.96 17.13 17.2: 
Oct. 11,2000 17.32 17.47 17.64 

Apr. 1,1996 16.19 16.42 
Apr. 1,1997 16.35 16.58 
Oct. 11, 1997 16.43 16.66 
Apr. 1 1998 16.59 16.83 
o c t . i i  1998 16.76 17.00 
Apr. I, i 999 16.93 17.17 
Oct. 11 1999 17.10 17.34 
Nov. 1 '1999 17.28 17.63 
Oct. 14, 2000 17.63 17.98 

Dispatcher 

Maintenance IIApr. 1, 1996 16.95 17.10 17.2F 
Apr. 1 1997 17.12 17.27 17.42 
Oct. I\, 1997 17.21 17.36 17.52 
Apr. 1 1998 16.61 16.76 16.92 
o ~ t . i i  1998 17.55 17.71 17.8E 
Apr.1 i999 17.73 17.89 18.0f 
OCI. ii 1999 17.91 18.07 18.24 
Oct. 11: 2000 18.27 18.43 18.6C 

Third Class Engineer Apr. 1, 1996 18.1E 
Apr. 1, 1997 18.3E 
Oct. 11,1997 18.4: 
Apr. 1 1998 17.82 
Oct. I?, 1998 18.8: 

Oct. 1'1 1999 19.21 
Oct. 11: 2000 19.5t 

Apr. 1 1999 19.01 
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sually Care 
endant 

I CA 

idesperson 

C A  Lead Hand 

ctrician 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11, 1997 
Apr. 1 1998 

Apr. 1,1999 
Oct.11 1999 

Oct. li, 1998 

Oct. 11; 2000 

17.76 
17.94 
18.03 
17.41 
18.39 
18.57 
18.76 
19.14 

18.02 
18.20 
18.29 
17.66 
18.65 
18.84 
19.03 
19.41 

18.26 
18.44 
18.53 
17.90 
18.91 
19.10 
19.29 
19.68 

Oct.11 1995 18.41 18.98 19.54 
Jan. 1, '1999 18.59 19.17 19.74 
Jan. 1,2000 18.84 19.43 20.01 
Jan. 1,2001 19.21 19.81 20.40 

Apr. 1,1996 
Apr. 1,1997 
Oct. 11 1997 
Apr. 1, '1998 
Oct. 11,1998 
Apr. 1 1999 
Oct. ii, 1999 
Oct. 1 I ,  2000 

Oct.11 1995 
Jan. I, i999 
Jan. 1,2000 
Jan. 1,2001 

Apr. 1,1996 
Apr. 1,1997 
Oct.11 1997 
Apr. 1, \ 998 
Oct. 11 1998 
Apr. I i999 
O C ~ .  i i ,  1999 
Ocl. 11, 2000 

19.02 
19.21 
19.31 
18.64 
19.70 
19.90 
20.10 
20.50 

18.71 19.28 19.84 
18.89 19.47 20.04 
19.14 19.73 20.31 
19.51 20.11 20.70 
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LETTER OF AGREEMENT 

- Re: LIABILITY INSURANCE 

Upon request of the Local Union, and with reasonable notice, 11 
Hospital will provide a Union representative the opportunity to rei 
the provisions of the insurance policy or policies as to employ( 
liability insurance coverage for the classifications of ernployel 
represented by the Union. 

DATED THIS 7'h DAY OF July, 2000. 

FOR THE UNION: 

Bob Richards 
John Mclnnes 

FOR THE HOSPITAL: 

Lorri Piazza 
Rick Greco 
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LETTER OF AGREEMENT 

RE: SHIFT PREMIUM 

CENTRAL PROVISIONS 

FULL TIME AND PART TIME 

his Letter is to confirm the Parties understanding that: 

The 11 :00 a.m. to 7.00 p.m. shift would not be eligible for 
shift premium payments. 

In the event that a Hos ita1 is continuing to pa a shift 
premium for the 11:08 a.m. to 7:OO p.m. shft, the 
practice will terminate on May 2, 1989. 

Hospitals who were paying a shift premium on the 11:OO 
a.m. to 7 :OO p.m. shift under a former provision will not 
make any retroactive deduction from the date of effecting 
the change io October 11, 1987. 

ated: February 5, 1996 in Sault Sie. Marie, ON 

3R THE UNION 

3uI Middleton 

abby Diberardino 

FOR THE HOSPITAL 

Don Muio 

Lorri Piazza 
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LETTER OF AGREEMENT 

- between - 
THE HOSPITAL 

-and - 
S.E.I.U. LOCAL 268 

The parties agree to the following terms and conditions that M 
govern the scheduling of employees working extended tours at tt 
Hospital: 

1. Introduction and Discontinuation Language- 

(a) A compressed work week shall be introduced whe 
i) seventy-fjve, percent (75%) of 11 
employees so indicate by secret ballot; ano 

ii) the Hospital agrees to implement tl 
com ressed work week. Such agreeme 
shal f  not be withheld in an unreasonat 
arbitrary manner. 

(b) A compressed work week may be discontinued whe 
i) sixty-five ercent (65%) of the employees 

indicate by secret balkt; or 
ii) the Hospital, because of, 

a) adverse effects on patient cai 
b) inability to provide a workat 

c) where the Hospital wishes to I 
so for other reasons which a 
neither unreasonable or arbitral 
states its intention to discontini 
the compressed work week in tl 
schedule. 

c) When notice of discontinuation is given by either tl I nion or the Hospital in accordance with para raph 
above then the parties shall meet within two (4 wee 
of the giving of notice to review the request for 
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;continuation, and where it is determined that the compressed 
)rk week will be discontinued, affected employees shall be given 
Jr (4) weeks notice before the schedules are so amended. 

a) The regular hours of work shall be 11.25 paid hours. 

b) There shall be 45 minutes paid rest time and 45 
minutes unpaid rest time. 

The probationaw oeriod will be 337.5 hours. 

Overtime will be paid only after 11.25 hours per day and 
if there is a balancing tour in the schedule then it will be 
paid after the 7.5 hours worked on the balancing tour. 

Sick Leave - For the purposes of HOODIP, an employee 
working extended tours shall be paid in accordance with 
seniority for fifty (50) extended tours or 562.50 hours. 

Statutolv Holi- - Full-time Employees who work on a 
statutory holiday will be paid time and one half for hours 
worked on that day and receive a lieu day which will be 
scheduled on the balancing tour, if any. Part-time 
employees who work on a statutory holida will be paid 
time and one-half for all hours worked on t iat day. The 
statutory holiday will be defined as the shiH on which the 
majority of hours of the shift fall on the statutory holiday. 

ShiH Premium_ - For purposes of this clause, the normal 
day shiH will be the extended shift. 

Vacations - A vacation week with pay will be the 
equivalent of 37.5 hours. 

\TED THIS 13Ih DAY OF July, 2000 

)R THE UNION: FOR THE HOSPITAL: ~ - -  

b Richards Rick Greco 

67 



LETTER OF AGREEMENT 

- between - 
THE HOSPITAL 

- and - 
S.E.I.U. LOCAL 268 

RE: Article 10 

Initial job vacancies identified as per Article 10.01 (b) will be posl 
and the secondary vacancy (or vacancies) will be offered as re( 
to ernployee(s) on layoff, as per Article 10.05 (c). 

DATED THIS 13Ih DAY OF July, 2000. 

FOR THE UNION: FOR THE HOSPITAL 

Bob Richards Rick Greco 
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MEMORANDUM 0 F UNDERSTAND IN G 

LOCAL NEGOTIATING COMMITTEE 

ARTICLE 7.04 

'here the Parties agree to the Thessalon Bargaining Unit and the 
ault Ste. Marie General Hospital and Plummer Memorial Public 
,spital Bargaining Units jointly participating in local negotiations 
i n  the Thessalon Barga,inin Unit will have one representative on 
e Union Local Negotiating Seam. 

ated: February 5 ,  1996 in Sault Ste. Marie, ON 

)R THE UNION 

auI Middleton 
abby Diberardino 

FOR THE HOSPITAL 

Don Muio 
Lorri Piazza 
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MEMORANDUM OF UNDERSTANDING 

ARTICLE 1 I .07 

FULL TIME AND PART TIME 

The Parties agree that the trial period may be extended on rnutu 
agreement of the Union, Employee and Hospital. Any extension v 
be in writing and specify the length of the extension. 

Further, the Parties agree there is no trial period for new hires i 
implied by Article 11.07. New employees fall under Article 9.0’ 
Probationary Period. 

Dated: February 5,  1996 in Sault Ste. Marie, ON 

FOR THE UNION 

Paul Middleton 
Gabby Diberardino 
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MEMORANDUM OF UN0ERSTANC)ING 

Article 16.03 

Full-Time and Part-time 

ie parties agree that the sixteen (16) hours off requirement 
tween shifts of 7.5 hours applies to any two or three shift rotation 
:tween days, evenings and nights as per Article 16.03. Further 
2 parties agree that changes from the day shift to another day 
ift require only a minimum of twelve (12) hours off between shifts, 
iereby day shift is defined as any shift with a start time between 
30 a.m. and 11:OO a.m. The minimum of lwelve (12) hours off 
tween shifts applies lo 7.5 hour shifts as well as shifts of less 
an 7.5 hours. Where 12 hours is not ranted, the employee shall 
paid such hours worked at a rate oytime and one-half. 

)R THE UNION 

rri Piazza 

FOR THE HOSPITAL 

Janice Carr 
Leslie Mancini 

Paul Middleton 
Charlene MacDonald 

ited: July 2, 1999 
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MEMORANDUM OF UNDERSTANDING 

- Re: Artlcle 10.01 and 10.04 

Pursuant to the award of the Adarns Board dated October 5 ,  I! 
in the event of any drspute between the padres regarding 
irn lementation of Article 10.01 and 10.04 the matter shall 
refkred to a Board of Arbitration chaired by G. Charney, i 
nominees J. Sack and R. Filion. 

Dated this 7'h day of July, 2000. 

FOR THE UNION FOR THE HOSPITAL 

Bob Richards 
John Mclnnes 

Lorri Piazza 
Rick Greco 
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LETTER OF AGREEMENT 

agreed that the Hospital and the Union will conduct a review 
all Letters of Understanding, Memorandums of Agreement, 
tter of Intent, Memorandums of Understanding with respect to 
iewal or deletion. 

(TED THIS 7Ih DAY OF July, 2000. 

IR  THE UNION: 

b Richards 

i n  Mclnnes 

FOR THE HOSPITAL: 

Lorri Piazza 

Rick Greco 
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