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ARTICLE 1 - PURPOSE OF AGREEMENT

The Purpose of this Agreement is to maintain harmonious and mutually beneficial relationships
betweenthe Employer, the employees and the Union, to set forth certainterms and conditions of
employment relating to pay, hours of work, employee benefits, and general working conditions
affecting employees covered by this Agreement and to ensure that all reasonable measures are
provided for the safety and occupational health of the employees.

The partiesto this Agreement share a desire to improve the quality, to promote well being and
increase the productivity of the employeesto the end that the Hamlet of Repulse Bay will be well
and efficiently served. Accordingly the parties are determined to establish, within the framework
provided by law, an effective working relationshipat all levels inwhich members of the bargaining
unit are employed.

ARTICLE 2 - INTERPRETATIONAND DEFINITIONS
Forthe purpose of this Agreement:
(@ "Alliance" meansthe Public Service Alliance of Canada.

(b) "Allowance" means compensation payable to an employee in addition to his regular
remuneration payable for the performance of the duties of his position.

(¢) "Bargaining Unit" means all employees of the Hamlet of Repulse Bay excluding the
Secretary/Manager, and Assistant Secretary Manager as certified by the Canada Labour
Relations Board on April 13, 1984,

(d) "Casual Employee" means a personemployed by the employer for work of atemporary nature.

(e) Continuousemployment and Continuous Service means uninterrupted servicewith the Hamlet
and with referenceto reappointment of a layoff his employment inthe position held by him at
the time he was laid off, and his employment in the positionto which he is appointed.

(9 "Day of Rest" in relation to an employee means a day other than a holiday on which that
employee is not ordinarily requiredto performthe duties of his position other than by reason of
his being on leave of absence.

() "Demotion"meansthe appointmentof an employee for reasons of incompetenceor incapacity,
to a new position for which the maximum pay is less than that of his former position.

(h) "Dependant” means a person residing with the employee who is the employee's spouse
(including commonlaw), child, stepchild, adopted child who is under nineteen years of age and
dependentuponhim/her forsupport or being nineteenyears of age or more and dependentupon
him/her by reason of mental or physical infirmity or any other relative of the employee's
householdwho is wholly dependent upon him/her for support by reason of mental or physical
infirmity.

() "Doubletime” meanstwice the straighttime.

() "Employee" means a member of the bargaining unit.

(k) "Employer" meansthe Hamlet of Repulse Bay.
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"Fiscal Year" means the period of time from April 1, in one year to March 31, inthe following
year.

"Grievance" means a complaint in writing that an employee, group of employees, or the Union
submits to management, to be processed through the grievance procedure.

"Hamlet" and "Hamlet Council" meansthe Hamlet of Repulse Bay.

"Holiday" meansthe twenty-four (24) hour period commencing at 12 midnight at the beginning
of a day designated as a paid holiday in this Agreement.

"Layoff"means an employee whose employment has beenterminated because of lack of work
or lack of funding.

"Leave of Absence" means absence from duty with the Employer's permission.
"Manager" meansthe Senior Administrative Officer.

"May" shall be regarded as permissive and "Shall" and "Will" as imperative.

"MembershipFees" meansthe fees established pursuant to the By-Laws of the Public Service
Alliance of Canada as the fees payable by the members of the Bargaining Unit.

"Overtime" meanswork performedby an employee before or after or in excess or outside of his
regularly scheduled hours of work.

'Part Time Employee"means an employeewho has been appointed to a positionfor which the
hours of work on a continuing basis are less than the standard work day or work week.

"Point of Departure" means Winnipeg.

"Probation"means a period of twelve (12) monthsfrom the day uponwhich an employee isfirst
appointedto the Hamlet or six (6) months on promotion or transfer.

"Promotion"meansthe appointmentof an employeeto a new position, the maximum rate of pay
of which exceedsthat of his former position.

"Rates of Pay"
(i) "weekly rate of pay" means an employee's annual salary divided by 52;
(ii) "daily rate of pay" means an employee's weekly rate of pay divided by five (5);

(@il) "hourly rate of pay" means an employee's daily rate of pay divided by his regularly
scheduled daily hours of work.

"Representative" means an employee who has been elected or appointed as a steward or who
represents the Union at meetings with management and who is authorized to represent the
Union.

(bb) "Transfer" means the appointment of an employee to a new position, that does not constitute

a promotion or demaotion.

(cc) "Straighttime rate" meansthe hourly rate of remuneration.
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(ad) "Time and one-half" means one and one-half times the straight time rate.

(ee) "Union" meansthe Public Service Alliance of Canada as represented by its agent the Union of
Northern Workers.

(ff) "Week" for the purposes of this Agreement shall be deemedto commence at 12 midnight on
Sunday and terminate at 12 midnight on the following Sunday.

Except as otherwise provided in this Agreement, expressions used in this Agreement:

(@ ifdefinedinthe Labour Standards Act or inthe Regulations made thereunder, have the same
meaning as given to them inthat Act; and,

(b) ifdefined N the InterpretationAct, but not defined in the Act mentioned in paragraph (a), have
the same meaning as given to them in the InterpretationAct.

Where the masculinegender is used, it shall be consideredto includethe female gender unless any
provision of this Agreement otherwise specifies.

ARTICLE 3 - RECOGNITION
The Employer recognizesthe Union as defined in Article 2.01 (z) asthe exclusive bargaining agent
for all employees as described in the Certification Order issued by the Canada Labour Relations
Board dated April 13, 1984.
Discrimination
The Employer and the Union agree that there shall be no discrimination, interference, restriction,
or coercion exercised or practisedwith respectto any employee by reason of age, sex, race, creed,
colour, national or ethnic origin, political or religious affiliation, language, marital or family status,
criminal recordfor which a pardon has beengranted, nor by reason of union membership or activity.
The Employerwilladvise prospective employeesthat the Hamletof Repulse Bayis a unionizedwork
place.

ARTICLE 4 - APPLICATION
The provisions of this Agreement apply to the Union, the employees and the Hamlet 0fRepulse

Bay.

¢ H ] i OF THE AGREEMENT

Future Leqislation

Inthe eventthat any law passed by Parliamentor the NWT Legislative Assembly, renders nulland
void or alters any provision of this Agreement, the remaining provisions of the Agreement shall
remain in effect for the term of the Agreement. When this occurs the Collective Agreement shall
be reopened upon the request of either party and negotiations shall commence with a view to
finding an appropriate substitute of equal value for the annulled or altered provision. Any dispute
arising from such negotiations may be referred to arbitration by either party.
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Conflict of Provisions

Where there is any conflict betweenthe provisions of this agreement and any regulation, direction
or other instrument dealing with terms and conditions of employment issued by the Employer, the
provisions of this agreement shall prevail.

ARTICLE 6 - STRIKES AND LOCKOUTS
There shall be no lockout by the Employer and no interruption or impeding of work, work stoppage,
strike, sitdown, slowdown, or any other interferencewith productionby any employee or employees
during the life of this Agreement.
Any employee who participates in any interruption or impeding of work, work stoppage, strike,

sitdown, slowdown, or any other interferencewith productionduringthe life of this Agreement, may
be disciplined by the Employer.

2l 7 - MANAGERIAL RESPONSIBILITIES

Management shall exercise its rights in a manner that is fair, reasonable and consistent with the
terms of this agreement.
ARTICLE 8 - OUTSIDE EMPLOYMENT

Subjectto clause 8.02, an employee can carry on any business or employment outside his regularly
scheduled hours of duty without interference from the Hamlet.

Employees are prohibited from carrying on any business or employment outside their regularly
scheduled hours of duty when such business or employment is such that:

(@ aconflictof duties may develop between an employee's regularwork and his outside interests;
and

(b) certain knowledge and information available only to Hamletof Repulse Bay personnelplacethe
individual in a positionwhere he can exploit the knowledge or information for personal gain.
ARTICLES - EMPLOY  DIRECTIVES
The Employer shall provide the Union and the Localwith a copy of all personnel directives. Where
the Employer proposesto issue a personneldirective which is intendedto clarify the interpretation
or application of the Collective Agreement, the Employer shall have written agreement of the Union
prior to issuingthe directives.
ARTICLE 10 -ALLIANCE ACCESS TO EMPLOYER PREMISES

Upon reasonable naotificationthe Employer shall permit accessto itswork premises of an accredited

representative of the Union. Permissionto enterthe Employer's premisesshall not be unreasonably
denied.
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ARTICLE 11 -APPOINTMENT OF REPRESENTATIVES
The Employeracknowledgesthe right of the Union to appoint employees as representatives. The
Union will provide the Employer with the name of its representative and alternates within a
reasonable period.
ARTICLE 12 - TIME OFF FOR ALLIANCE BUSINESS

Conciliatior: or _Arbi Hearings (Disputes)

(1) The Employerwill grant leave with pay to one (1) employee representingthe Union before a
Conciliation or Arbitration Board hearing:

Employee called as a Witness

(2 The Employerwill grant leavewith pay to an employee called as awitness before a Conciliation
or Arbitration Board hearing and where operational requirements permit, leave with pay to an
employee called as a witness by the Union.

Arbitration Hearing (Grievance)

() The Employerwill grant leave with pay to an employee who is a party to the grievance which
is before an Arbitration Board.

Emplovee who acts as a Representative

(2) Where operational requirements permit, the Employer will grant leave with pay to the
Representative of an employee who is a party to the grievance.

Employee called as a Witness

(3 Where operational requirements permit, the Employer will grant leave with pay to a witness
called by an employee who is a party to the grievance.

Where an employee and his representative are involved inthe process of his grievance and where
operational requirements permit, he or they shall be granted reasonable time off.

(@ when the discussionstake place inthe Hamlet of Repulse Bay, leave with pay, and;
(b) when the discussionstake place outside the Hamlet of Repulse Bay, leave without pay.

ContractNegotiations Meetings

The Employerwill grant leave with pay for two (2) employees for the purpose of attending contract
negotiations on behalf of the Union for the duration of such negotiations.

Preparatory ContractNegotiations Meetings

When operational requirements permit, the Employer will grant leave with pay to employees to
attend a reasonable number of preparatory negotiations meetings.
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12.07

12.08

12.09

12.10

13.01

13.02

13.03

13.04

Meetinas Between Emplovee Organizations and Management

When operational requirements permit, the Employer will grant time off with pay to two (2)
employeeswho are meeting with management on behalf of the Union.

Employee Organization Executive Council Meetings, Congress and Conventions

When operational requirements permit, the Employerwill grant reasonable leave without pay to a
reasonable number of employees to attend executive council meetings and conventions of the
Alliance, the Union of NorthernWorkers, the Canadian Labour Congress and the NWT Federation
of Labour.

Representatives Training Course

When operational requirements permit, the Employer will grant reasonable leave without pay to
employees who exercise the authority of a Representative on behalf of the Unionto undertake
training relatedto the duties of a Representative.

Time Off for Representatives

(1) A Representativeshall obtainthe permission of his immediate supervisor before leaving his
work to Investigate a grievance, to meet with management for the purpose of dealing with
grievances and to attend meetings called by management. Such permission shall not be
unreasonablywithheld.

(2) The Representativeshall make every reasonable effort to report backto his supervisor before
resuming his normal duties.

When operational requirements permit, and upon reasonable notice, the Employerwill grant leave
without pay for one (1) employee:

(@ to participateas a delegate to constitutional conferences or other similar forums mandated by
Federal or Territorial legislation; and

(b) to present briefs to commissions, boards and hearings that are mandated by Territorial
legislationor the Federal Government.
ARTICLE 13 - CHECK OFF
Effective the first of the month following the signing of this Agreement, the Employerwill, as a
conditionof employment, deduct an amount equal to the amount of membershipfees from the pay

of all employees inthe Bargaining Unit.

The Union shall inform the Employer in writing of the authorized deduction to be checked off for
each employee within the Bargaining Unit.

Forthe purpose of applying Clause 13.01, deductions from pay for each employee will occur on a
biweekly basis.

Fromthe date of signing and for the duration of this Agreement no employee organization, other

than the Union, shall be permittedto have membershipfees deducted by the Employerfromthe pay
of the employees in the Bargaining Unit.
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13.07
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15.02

15.03

15.04

The amountsdeducted in accordancewith Clause 13.01 shall be remitted to the Comptroller of the
Alliance, 233 Gllmour Street, Ottawa, Ontario, K2P 0P1, by cheque within a reasonable period of
time afterdeductions are made and shall be accompanied by particularsidentifyingeach employee
and the deductions made on his behalf.

The Unionagreesto indemnify and save the Employer harmlessagainstany claim or liability arising
out of the applicationof this article except for any claim or liability arising out of an error committed
by the Employer.

The Employer agrees to identify annually on each employee's T-4 slip the total amount of
membership fees deducted for the preceding year.

ARTICLE 14 - INFORMATION

(1) The Employeragreesto provide the Unionwithinthirty (30) days of any change occurring inthe
Bargaining Unit, with the name, address, job classification, rate of pay, social insurance number
and employment status of all employees inthe Bargaining Unit.

The Employer shall indicate which employees have been recruited or transferred and those
employeeswho have been struck off strength during the period reported.

(2) The Employershall provideseparate listingsfor employeeswho are normallyscheduledto work
full time (including term, casual and/or seasonal employees) and for employees who are
normally scheduled to work less than full time, that is fewer than the regular hour per day or
days perweek.

The Employer shall provide each employee with a copy of the Collective Agreement.

The Employer and the Union shall equally share in the cost of the translation of this Collective
Agreement into Inuktitut. The costinvolvedinthis translationshall be limitedto the cost of adapting
as appropriate a previously translated agreement. The translation shall be arranged by the Union
as soon as possible from the signing of this agreement. The Employeragreesto cooperatewith the
Union in identifying available qualified translators.

The Alliance agrees to pay the cost of printing this collective agreement.

ARTICLE 15 - PROVISIONOF BULLETIN BOARD SPACE AND OTHER FACILITIES

The Employershall provide bulletin board space in each location clearly identified for exclusive
Union use for the posting of notices pertaining to elections, appointments, meeting dates, news
items and social and recreationalaffairs.

The Employer shall make available to the Union specific locations on the premises for the
placement of bulk quantities of literature of the Union.

Upon reasonable notice and when the space is available the Employer shall make available to the
Union and the members of the Bargaining Unit a suitable meeting room for each local or branchto
be used from time to time for the conducting of business relatingto the Bargaining Unit.

The Employerwill deliver any mail originating from the Union addressed to membersin
accordance with the Employer's normal internal mail distribution system.
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16.03

ARTICLE 16 - DESIGNATED PAID H(

(D) The following days are designated paid holidays for employees covered by this Collective

Agreement:

(a) New Year's Day

b) Good Friday

(c) Easter Monday

(d) The Queen's birthday

(e) Canada Day

(U] The first Monday in August, or another day fixed by order of the Commissionerof the
NWT

) Labour Day

) Thanksgiving Day

@ Remembrance Day

)] Christmas Day

(3] Boxing Day

(0] One additional day when proclaimed by an Act of Parliamentas a National Holiday

(m) one or more additional days when proclaimed by the Mayor of the Hamlet of Repulse

Bay.

(2) Where the Commissioner of the NWT agrees to provide the majority of employees in any
community with time off in support of a community function, those employeeswho are unable
to take advantage of the time off because of operational requirements, will be paid at the
overtime rate for hoursworked during that period.

(3) Clause16.01 does notapplyto an employeewho is absentwithout pay on both the working day
immediately preceding and the working day following the Designated Paid Holiday, exceptwith
the approval of the Council of the Hamlet of Repulse Bay.

(@) Atthe discretionofthe Employer, employees shall be granted leave with pay on nondesignated
holiday days between Boxing Day and New Years.

Holiday Falling on a Day of Rest

When a day designated as a holiday under Clause 16.01 coincideswith an employee's day of rest,
the holiday shall be moved to the employee'sfirst working day following his day of rest.

When aday designated as a holiday for an employee is movedto anotherday underthe provisions
of Clause 16.02:
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(@ work performed by an employee on the day from which the holiday was moved shall be
considered as work performed on a day of rest and

(b) work performed by an employee on the day to which the holiday was moved, shall be
considered as work performed on a holiday.

(@ Whenthe Employerrequiresan employee to work on a Designated Paid Holiday as part of his
regularly scheduled hours of duty or as overtime when he is not scheduledto work he shall be
paid in addition to the pay that he would have been granted had he not worked 0N the holiday
attime and one half (1% X) for the first four (4) hours and double time (2X) for all hoursworked
thereafter.

(b) An employee may request and be granted time off in lieu of pay at the appropriate rate for (a)
above.

Where adaythat is a designated holiday for an employee falls within a period of leave with pay, the
holiday shall not count as a day of leave.

At the request of the employee, and where the operational requirements of the Hamlet permit, an
employee shall not be requiredto work both Christmasand New Year's Day. An employee shall not
have such a request denied intwo (2) consecutive years.

ARTICLE 17 - LEAVE - GENERAL
When the employment of an employee who has been granted more vacation, sick leave Or special
leave with pay than he has earmed is terminated the employee shall be consideredto have earned
that amount of leave with pay granted to him providedthat:
(@ an employee's employment is terminated by his death:
(b) an employee's employment is terminated by layoff.
Duringthe month of April in each year the Employer shall inform each employee inthe Bargaining
Unit in writing of the balance of his special, sick, and vacation leave credits as of the 31st day of

March.

If, at the end of the fiscal year, an employee's entitlement to vacation leave with pay includes a
fractional entitlementof less or morethan one-half day the entitlement shall be increased as follows:

(@ to a half day if the fractional entitlement is less than one-half day;
(b) to afull day ifthe fractional entitement is more than one-half day.
Employeesshall be permittedto accumulate Compensatory Leave. Onthe last pay check before
Christmas, all unused compensatory leave credit not eamed in the previous month shall be

liquidated in cash. Compensatory Leave may only be taken at a time mutually agreeable to the
employee and the Employer.

For the purpose of leave or time off, operational requirements are deemed to exist when:

(@ the absence of the employee will prevent a deadline to be met because the employee cannot
readily be replaced, or
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18.02

18.03

(b) the absence of the employeewill cause aninterruptionor reductionof a service or activity which
is necessary for the continued operations of the Employer.

ARTICLE 18 - VACATION LEAVE
Accumulation of Vacation Leave

(1) Foreach month of afiscal year inwhich an employee receivesten (10) days pay, he shall earn
Vacation Leave at the following rates:

(@ one and one-quarter (1%) days each month untilthe month in which the anniversary of the
second (2nd) year of service is completed. (three (3) weeks per year).

(b) one and two-thirds (1-2/3) days each month commencing in the month after completion of
two (2) years of continuousservice and ending inthe monththat fifteen (15) years of service
is completed. (4 weeks per year).

(c) two and one-twelfth (2-1/12) days each month commencing in the month after completion
of fifteen (15) years of employment and ending inthe monththat twenty-four (24) years of
service is completed (5 weeks per year).

(d) two and one-half (2%)days each month commencing in the month after completion of
twenty-four (24) years of employment. (6 weeks per year).

(2) (@ The accumulated service for parttime employees shall be counted for the vacation leave
entitlementsin paragraphs (@) (b}, (c), and (d) of section (1) of this clause.

(b) Parttime employees shall be paidfour (4), six (6), eight(8), ten (10), or twelve (12) percent

of their total earnings inthe fiscal year in accordance with their accumulated service in lieu
of vacation leave to which they would otherwise be entitled.

Granting of Vacation Leave

(1) The Employer shall grant vacation leave at times convenientto both the Employer and the
employee.

(2 An employee shall continue to receive settlement allowance while on vacation leave.

(3) The Employer shall make every reasonable effort to reply to the request for vacation leave
submitted by the employee within five (5) days after the request has been received in writing.
Where the Employer has proposedto deny the vacation leave requested by the employee, the
Employer shall provide the employee with the reasons, inwriting, for such denial of vacation
leave.

Where in respect of any period of vacation leave, an employee:

(@ isgranted special leave with pay, when there is a death in his immediate family as defined in
Article 19; or

(b) is granted special leave with pay because of illness in the immediate family as defined in
Article 19; or
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(¢) isgranted sick leave on production of a medical certificate;

The period of vacation leave so displaced shall either be added to the vacation period if
requested by the employee and approved by the Employeror reinstatedfor use at a later date.

Carry Over Provisions
Employees are not permittedto carry over more vacation leave credits than can be earned in one
(1) fiscal year. Vatation leave credits exceeding aone (1) year entitlementwill be liquidatedin cash
inthe month of March.

Leave when Employment Terminates

Where an employee dies 0r otherwise terminates his employment:

(@ The employee Or his estate shall, in lieu of earned but unused vacation leave, be paid an
amount equal to the product obtained by multiplyingthe number of days of earned but unused
vacation leave by the daily rate of pay applicable to the employee immediately prior to the
termination of his employment, Or

(b)y The Employershall grant the employee any vacation leave earned but not used by him before
the employment is terminated by layoff if the employee so requests.

An employee whose employment is terminated by reason of a declarationthat he abandoned his
positionis entitled to receive the paymentreferredto in Clause 18.05. If after reasonable effortsthe
Employeris unableto locatethe employee within six (6) months of termination, his entitlement shall
lapse.

Excluding extenuating circumstances an employee will be deemed to have abandoned his position
if he has not contacted his Employerwithin a two (2) week period.

Vacation Travel Assistance
(1) Employees, who have completed six months of continuous employment, travelling on vacation
leave are entitledto transportation assistance, equivalent to the cost of an economy class return

airfare from Repulse Bay to Winnipeg, once each fiscal year for the employee, employee's
spouse and each dependent child.

(2)Where the spouse of an employee is receiving any transportation assistance from his or her
employer, the employee shall be treated as if he Or she is a single person.

(3) Application for travel assistance must be applied for a minimum of fourteen (14) days prior to
the travel date.

(4) Where travel is by means otherthan scheduled or chartered aircraft, atransportation allowance

as follows:

Employee $1000.00
Employee's spouse $800.00
Employee's child $400.00

(5) Part time employees shall receive pro-rated vacation travel assistance.
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Travel Time

Eachemployee upontaking vacation leave shall be entitledto two (2) days leave for travel purposes
once per year.

An employee will receive one (1) additional day of vacation leave with pay for each period of five
(5) vacation days liquidated between the dates of October1 and March 31.

ARTICLE 19 -SPECIAL LEAVE
Credits

An employee shall earn special leave credits upto a maximum of fifteen (15) days at the following
rates:

(@ one-half day for each calendar month in which he received pay for at least ten (10) days, or
(b) one-quarter day for each calendar month inwhich he received pay for lessthanten (10) days.
As credits are used, they may continue to be earned up to the maximum.

For the purposes of this Article, immediate family is defined as an employee's father, mother,
brother, sister, spouse, commonlaw spouse, child, grandparent, grandchild, father inlaw, mother
inlaw, and any relative permanently residing in the employee's household or with whom the

employee permanently resides.

(1) The Managershall grant special leave earnedwith pay for a period of upto five (5) consecutive
working days:

(@ whenthere is a death inthe employee's immediate family;
(b) when an employee isto be married.

(@ The Manager may grant an employee special leave with pay for a period of up to fve (5)
consecutive working days:

(@ (i) where a member of the immediatefamily becomes ill (not including childbirth) and the
employee is requiredto care for his dependants or for the sick person;

(i) where a member of the immediate family residing outside the employee's community
of residence becomes seriously ill.

(b) where special circumstances not directly attributableto the employee prevent his reporting
to duty, including:

(i) serious household or domestic emergencies;

(iiy extreme weather conditions or delay of the aircraft if the employee makes every
reasonable effort to report for duty.

(ili) serious community emergencies, where the employee is requiredto render assistance.
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(¢) inthe event of the death of the employee's son inlaw, daughter inlaw, brother inlaw, sister
inlaw.

(d) in circumstanceswhich are of general value to the Hamlet, such as where the employee:
(i) takes an examination which will improve his position Or qualifications inthe Hamlet;
(i) attends a course in civil defense training or Reserve Forcestraining;

(i) requires a medicalexamination for enlistment inthe Canadian Forcesor in connection
with a veteran's treatment program.

(e) for an employee to attend court sessions when a dependent is required to attend.

Special leave inexcess of five (5) consecutiveworking days for the purposes enumerated in Clause
19.02 may be granted by the Manager.

A male employee shall be granted special leave with pay up to a maximum of one (1) working day
on the occasion of the birth of his child. An employee shall be granted special leave with pay upto
a maximum of one (1) working day on the occasion of the adoption of a child. This leave may be
divided intotwo parts and taken on separate days. Under special circumstancesthe Employer may
extend this periodto a maximum of three (3) working days.

Advance of Credits

Where an employee has insufficient credits to permit the granting of special leave within the
meaning of this Article, leave up to a maximum of five (5) days, may, at the discretion of the
Employerbe granted, subjectto the deduction of such advance leave from any special leave credits
subsequently earned.

Casual Leave

Employeesshall be granted casual leave with pay to a maximum of two (2) hours for the following
purposes:

Medical, Dental and Legal Appointments

() (@ Whenever it is necessary for an employee to attend upon or to escort a dependentto a
doctor, nurse, dentist, lawyer, or school during working hours he may be granted casual
leave for these purposes.

Other Casual Leave

(b) The Manager may grant an employee casual leave for other purposes of a special of
unusual nature.

(2) Upon presentation of appropriate documentation employees may be granted casual leave with
payto a maximum of one/half day per occurrencewherethe employee's physicianrequires him
to attend regular or recurring medical treatments and checkups.

Such other casual leave shall not be unreasonably denied.

The provisions of this Article do not apply to an employee who is on leave of absence without pay,
or under suspension.
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Quarantine

Employees shall be granted special leave with pay for time lost through quarantine when the
employee providesthe Employerwith a medical certificate to that effect.

Where applications are at the discretion of the Employer, special leave requests shall not be
unreasonably denied.

ARTICLE 20 - SICK LEAVE

Credits

An employee shall earn sick leave credits at the rate of one and one-quarter (196)days for each
calendar month for which he receives pay for at leastten (10) days.

Subject to the remainder of this Article, all absences on account of illness on a normalworking day
shall be charged against an employee's accumulated sick leave credits except:

(@ Whenthe period of absence is two hours or less there shall be no charge

(b) Whenthe period of absence is more than two hours but less than six hours, one half day shall
be charged

(¢) Whenthe period of absence is six hours 0r more, one full day shall be charged.

Unless otherwise informed by the Employer, an employee must sign the statement stating that
because of an illness or injury he was unable to perform his duties;

(@ ifthe period of leave requested does not exceed three (3) working days, and

(b) ifinthe currentfiscal year, the employee has not been granted sick leave of morethan nine (9)
days wholly on the basis of statements signed by him.

An employee is requiredto producea certificate from a qualified medical practitioner, certifyingthat
such employee is unableto carry out his duties due to iliness:

(@ for sick leave in excess of three (3) working days;

(b) forany additionalsick leave inafiscal year when inthe same fiscal year the employee hasbeen
granted sick leave of nine (9) days wholly on the basis of the statements signed by him.

Where leave of absencewithout pay is authorizedfor any reason, or an employeeislaid off because
of lack of work, andthe employee returnsto work upon expirationof such leave of absence or layoff,
he shall earn sick leave credits for each month in which he worked at least 10 days and shall retain
any unused sick leave existing at the time of layoff or commencement of leave without pay.

In circumstanceswhere sick leave would be authorized butthe employee hasinsufficientor no sick
leave credits, at the discretion of the Employer, he shall be granted sick leave in advanceto a limit
often (10) days which shall be charged against future credits as earned. Ifthe employeedies before
authorized unearnedsick leave has been liquidated, no recoveryshall be made fromthe employee's
estate.

-14 - Hamlet of Repuise Bay Collective Agreement exp: March 31, 1989



20.07

20.08

20.09

20.10

20.11

20.12

21.01

An employee is not eligible for sick leave with pay for any period during which he is on leave of
absence without pay or under suspension.

When an employeeisgrantedsick leavewith pay and injury on duty leave is subsequently approved

for a concurrent period, there shall be no charge against his sick leave credits for the period of
concurrency.

Transportation to a Medical Centre Travel Time

Every employeewho is proceedingto a medical centre shall be granted leave of absence with pay
which is not to be charged against his sick leave credits for the lesser of three (3) days or the actual
time takento travel from his postto a medical centre and return.

Employees shall be permitted to use their sick leave credits in the event of illness or injury to a
spouse or childwhere the presenceof the employeeis necessary. This entitlement is limited to two
(2) days per occurrence.

The Hamletwill consider requests from employeesfor reasonable transportation, accommodation

and other related expenses when an employee requires a second medical opinion and such costs
are not covered by any other source.

An employee shall be granted one (1) day leave with pay if no sick leave has been used in a year.

ARTICLE 21 - OTHERTYPES OF LEAVE

Court Leave

Subject to (¢) below leave of absence with pay shall be given to every employee, otherthan an
employee on leave of absence without pay or under suspension, who is required:

(@ forjury selection orto serve on ajury; or
(b) by subpoena or summons to attend as a withess in any proceeding held:
() inorunderthe authority of a court of justice or before a grand jury;

(ii) before a court, judge, justice, magistrate, or coroner;

(i) before the Senate or House of Commons of Canada, or a committee of the Senate or
House of Commons, otherwise than in the performance of the duties of his position:

(iv) before a Legislative Council, Legislative Assembly or House of Assembly, 0r any committee
thereof that is authorized by law to compel the attendance of witnesses before it;

(v) before an arbitrator or umpire or a person or body of persons authorized by lawto make an
inquiry and to compel the attendance of witnesses before it.

(¢) Notwithstandinganything contained in this article, there shall be deducted from the regular pay
of the employee any remuneration received by him as a result of serving on a jury or as a
witness, other than remuneration received as an allowance or reimbursement for expenses
incurred in such duty.
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Injury on Duty L eave

An employee shall be granted injury on duty leave with pay to a maximum of either special leave
credits or sick credits he has accumulated, but not both, where it is determined by a Worker's
Compensation Board that he is unable to perform his duties because of;

(1) (@ personalinjury accidentally receivedinthe performance of his duties and not caused by the
employee's wilful misconduct: or

{b) sickness resulting from the nature of his employment; or

(c) over exposure to radioactivity or other hazardous conditions in the course of his
employment;

if the employee agrees to pay the Hamlet any amount received by him from the Worker's
Compensation Board for loss of wages in settlement of any claim he may have in respect
of such injury, sickness or exposure.

(2) While the parties are awaiting the decision of the Workers' Compensation Board as to the
compensability of the injury, the employee shall use his sick leave credits. If the injury is not
compensable, there shall be no return of sick leave credits used by the employee. Ifthe injury
is compensable, the employer shall creditthe employee with the sick leave credits used.

The time off taken by the employee shall be charged at the employee's option to either his
special or sick leave credits but not both, at the appropriate rate.

(3) The appropriate rate of liquidation of injury on duty leave after an award by the Workers'
CompensationBoardshall be equalto the difference betweenthe employee's regularwagesand
the compensationreceivedfromthe Workers' CompensationBoard, i.e., if2/3 ofthe employee's
regularwageisreceivedfromthe Workers' CompensationBoard, the amountof leave liquidated
for one day's injury on duty leave shall be 1/3 day.

Maternity Leave

(1) Subjectto 21.03 (2), an employee who becomes pregnant shall:

(@ Notify the Employer of her pregnancy at least 15 weeks prior to the expected date of
termination of her pregnancy; and

(b) Be granted leave of absence without pay, commencing eleven (11) weeks before the
expected date of termination of her pregnancy and ending not later than twenty-six (26)
weeks after the date of termination of her pregnancy.

(2) Atthe requestof an employee, the Employermay vary the time specifiedin21.03 (1) provided
that the employee submits the written approval of either a qualified medical practitioneror a
person approved by the Deputy Minister of Health.

(3) Further, when a pregnantemployee produces a statement from her physicianthat her working
condition may be detrimentalto her health or that of the fetus, the employer will either change
those working conditions ortemporarily transferthe employeeto another positionwith equal pay
or allow the employee to take leave of absence without pay for the duration of her pregnancy.

-16 - Hamlet of Repulss Bay Collective Ag t exp: March 31, 1699




21.04

22.01

22.02

22.03

Child Care Leave Without Pay

(1) Subjectto clause 21.04(2), where an employee has or will have the actual care and custody of
a newborn child, that employee is entitled to and shall be granted a leave of absence without
pay of up to thirty-seven (37)weeks, commencing as the employee elects:

(@ Inthe case of a female employee:

(i) Onthe expiration of any leave 0fabsence from employment taken by her under the
maternity leave provisions of this Agreement;

(ii) on the day the child is born; or
(iiiy on the day the child comes into her actual care and custody.
(b) Inthe case of a male employee:

() Onthe expiration of any leave of absence taken in respect of the child by the mother
during and after her pregnancy;

(ii) onthe day the child is born; or
(i) onthe day the child comes into her actual care and custody.

(c) Subject to clause 21.04(2), where an employee commences legal proceedings to adopt a
child or obtain an order under the law for the adoption of a child, that employee is entitled
to and shall be granted a leave of absence without pay up to thirty-seven (37) weeks,
commencing 0N the day the child comes into the employee's care.

(2) The aggregate amount of leave of absence without pay that may be taken by two employees
under clause 21.03 and 21.04(1) in respectto the birth or adoption of any one child shall not
exceed thirty-seven (37) weeks.

ARTICLE 22 - HOURS OF WORK - GENERAL

The work week shall be Monday to Friday inclusive with a scheduled work day of eight (8)
consecutive hours as is appropriate, exclusive of a lunch period. The hours of work shall be
betweenthe hours of 8:00 am. and 5:00 p.m.

Employeesshall be entitledto a rest period, with pay, of fifteen (15) minutesduration commencing
0N or about midmorning and shall be entitled to a rest period with pay, of fifteen (15) minutes
duration commencing 0N or about mid-afternoon. An employee may absent himself from his place
of work during such rest periods, but for each such rest period shall not be absentwith pay from his
place of work for more than fifteen (15) minutes.

A specified meal period 0fone hour's duration shall be scheduled as close to the midpoint of the
work day as possible. The Employerwill make every effort to arrange meal periods at times
convenientto the employees.

-17 - Hamlet of Repulse Bay CollativeAgreement exp: March 31, 1999



23.01

23.02

23.03

23.04

23.05

Note

24.01

24.02

24.03

24.04

ARTICLE 23 - OVERTIME

Employeesshall record starting and finishing times of overtimeworked on a form determined by the
Employer.

(1) Subjectto operational requirementsthe Employershall make every reasonable effort:

(@ toallocate overtimework on anequitable basisamong readilyavailable qualified employees
who are mormally required in their regular duties to performthat work;

(b) to give employees who are requiredto work overtime reasonable advance notice of this
regquirement.

(@ An employee who is requestedto work overtime shall be entitled to a minimum of one hour's
pay at the appropriate rate described below in (b} and (c).

(b) Overtime work shall be compensated at time and one half for the first four hours of overtime
worked and at double time for hours worked in excess of four hours, and at

(¢) Doubletime (2T) for all time worked on the second day of rest.

Where an employee is required to work three (3) or more hours of overtime immediately following
his regularly scheduled hours of duty, and, because of operational requirements, the employee is
not permittedto leave his place of work, the Employerwill either provide the employee with a meal
or meal allowance equal to the amount of the Dinner in accordance with the Duty Travel Article
(35.01).

An employee may request and be granted time off in lieu of pay atthe appropriate rate for overtime
compensation earned in clause 23.03.

ARTICLE 24 - PAY

Itis understoodthat the Employerwill date the pay stubs.
It is further understood that the Employer will not deduct tax at the source for all Employees
receiving land travel assistance.

Employees are entitled to be paid for services rendered for the classification and positionto which
they are appointed at the pay rates specified in the Rates of Pay article.

Employees shall be paid on a biweekly basis with pay days being every second Thursday.
Employeeswho have earned overtime compensation, other than time off in lieu, or any other extra
allowances in additionto their regular pay, shall receive such remunerationinthe pay periodwhen
such compensation was earned.

When overtime compensation is paid, the pay statement shall indicate the pay periods, rate of
overtime, and the number of overtime hours,

Acting Pay

When an employee is required by the Employer in writing to perform the duties of a higher
classification level on an acting basis, for at least one day, he shall be paid acting pay calculated

-18 - Hamlet of Repulse Bay Collective Agreement exp: March 31, 1989



24.05

25.01

26.01

from the date on which he commenced to act as if he had been appointed to that higher
classification level for the periodin which he acts.

Salary Increases

(1) The Employeragreesto pay the negotiated salary increases to every employee not later than

@

@

(b)

©

@)

@

©)

@

the month following the month inwhich this Agreement is signed and not later than the month
inwhich any subsequent salary increases become effective.

The Employer agreesto pay all retroactiveremunerationfor salary increases, overtime, acting
pay and allowances not later than the month following the month in which the Agreement is
signed.

ARTICLE 25 -TECHNOLOGICAL CHANGE

Both parties recognize the overall advantages of technological change. Both parties will
therefore encourage and promote technological change and improvements.

Withthis inview, and recognizingthe extensive lead time requiredforthe selection, installation
and providing of sophisticated equipment, the Employer agrees to provide as much advance
notice as is practicable but not less than three (3) months' notice to the Union of any major
technological change in equipmentwhich would result in changes inthe employment status or
in this Agreement. In addition, the Employer agrees to consult with the Unionwith a view to
resolvingproblemswhich may arise as a resultof the introductionof suchtechnologicalchange.

In cases where employees may require retraining the Employer will make every reasonable
effortto offer training courses.

ARTICLE 26 - PAY FOR TRAVEL ON BEHALF OF EMPLOYER
Where an employee is required to travel on behalf of the Employer, he shall be paid:

(a) when the travel occurs on a regular workday, as though he were at work for all hours
travelled:

(b) when the travel occurs on a Saturday or Sunday or designated paid holiday, at the
applicable overtime rate for all hourstravelled, with a minimum of four (4) hours pay at the
straighttime rate and a maximum of eight (8) hours at the applicable overtime rate.

For the purpose of this Article, hours travelled includes a one (1) hour check-in period at
airports, bus depots, or train stations, as well as a one (1) hour checkout period at each
overnight stopover and at the final destination. Hourstravelled also includetime spentwaiting
for connecting flights, trains or buses, but is exclusive of overnight stopovers.

The Employer will make every reasonable effort to restricttravel that requires absence from
home beyond a periodwhich includestwo (2) weekends.

Where an employee is absent from home on a designated paid holiday or Saturday or Sunday
and does not work, he shall receive cash payment at time and one-half (1%2) his rate of pay O
be granted the equivalent leave with pay.
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(5) The above entitlementsshall not apply to an apprentice while travelling to or from trades school
on a day of rest or designated paid holiday or while in attendance at trades school.
ARTICLE 27 - LAYOFF
The Hamlet agreesthat there shall be no layoff of any employee during the life of this Collective
Agreement except for layoff resulting from lack of work or lack of funding.
ARTICLE 28 STATEMENT OF DUTIES

When an employee isfirst hiredthe Employershall, providethe employee with a written Statement
of Duties.

Uponwritten request, an employee shall be entitled to a complete and current Statement of Duties

and responsibilitiesincluding the position's classificationlevel and the point rating allotted by factor
where applicable.

ARTICLE 29 EMPL PERFORMANCE REVIEW AND EMPLOYEE FILES

(@ When a formal review of an employee's performance is made, the employee concemned shall
be given the opportunity to discuss then sign the review form in question to indicate that its
contents have beenread and understood. The employee shall also be giventhe opportunity to
provide written comments to be attached to his performance appraisal and may use the
grievance procedure in Article 31 to correct any inaccuracies in his performance appraisal.

(b) The formal review of an employee's performance shall also incorporate an opportunity for the
employee to state his career development goals and that every effort be made to develop the
career potentials of each individual through Inservice training, Retraining, or any other facets
of Career developmentwhich may be available.

The Employer agrees not to introduce as evidence in the case of promotional opportunities or
disciplinary action any document from the file of an employee, the existence of which the employee
was not made aware of, by the provision of a copy thereof at the time of filing or within reasonable
time thereafter.

Any document or written statement related to disciplinary action, which may have been placed on
the Personnelfile of an employee, shall be destroyed after two (2) years have elapsed since the
disciplinary action was taken provided that no further disciplinary action has been recorded during
this period.

Upon written request of an employee, the Personnel file of that employee shall be made available
for his examination at reasonable times in the presence of an authorized representative of the
Hamlet and the Union.

The Employer'srepresentative who assesses an employee's performance must have observedthe
employee's performance for at least one-half (Y2) of the period for which the employee's
performance is evaluated or have input from another personwho has so observed the employee.

Where an employee is requiredto attend a meetingwith the Employerto dealwith mattersthat are

of a disciplinary nature, the employee shall have the rightto have a representative of the unionin
attendance. The Employer must advise the employee in advance, of any disciplinary meeting.
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RTICL 30 - CLASSIFICATION

During the term of this Agreement, if a new 0r revised classification standardis implemented bythe
Employer, the Employer shall before applyingthe new Or revised classification standard, negotiate
with the Unionthe rates of pay and the rules affecting the pay of employees for the classification
affected. Ifthe parties fail to reach agreement within sixty (60) days from the date on which the
Employersubmitsthe new Or revisedstandard to the Union, the Employer may apply the new rates
of pay and the Union may referthe matterto arbitration, The arbitrator's decisionwill be retroactive
to the date of application of the new rates.

Where an employee believesthat he has been improperly classified with respectto his position or
category, group and level, he shall discuss his classificationwith his immediate supervisor and, on
request, be provided with a copy of his statement of duties before he files a grievance.

ARTICLE 31 -ADJUSTMENT OF DISPUTES

() The Hamlet and the Union recognize that grievances may arise in each of the following
circumstances:

(@ bythe interpretationor application of:

(i a provision of a policy, direction or other instrument made Or issued by the Hamlet
dealing with terms or conditions of employment; or

(ii) a provision of this Collective Agreement 0r Arbitral Award; and
(b) disciplinary action resulting in demotion, suspension, or a financial penalty;
(c) dismissalfrom the Hamlet, and
(d) letters of discipline placed on personnelfile.

(@ The procedure for the final resolution of the grievances listed in section (1) above is to
Arbitration.

If he so desires, an employee may be assisted and represented by the Union when presenting a
grievance at any level.

An employee or the Union who wishes to present a grievance at any prescribed level in the
grievance procedure, shalltransmit this grievance to the Hamlet of Repulse Bay Managerwho shall
forthwith:

(@ forwardthe grievancetothe representative of the Hamletof Repulse Bay authorizedto deal with
grievances at the appropriate level; and

(b) providethe employee and the Unionwith a receipt stating the date on which the grievancewas
received by him.

A grievance of an employee 0r the Union shall not be deemedto be invalid by a reason only of the
fact it is not in accordance with the form supplied by the Hamlet of Repulse Bay.

Except as otherwise providedinthis Agreement a grievance shall be processed by resourceto the
following steps:
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(@) First Level (Secretary/Manager)
(b) Second Level (Hamlet of Repulse Bay Council)
(¢) Final Level (Arbitration)

The Employer shall designate a representative at each level in the grievance procedure and shall
inform each employee to whom the procedure applies of the name or title of the person so
designated, together with the name or title and address of the immediate supervisor or local officer
in charge to whom a grievance is to be presented. This information shall be communicated to
employees by means of notices posted by the Employerin placeswhere such noticesare most likely
to come to the attention of the employeesto whom the grievance procedure applies, or otherwise
as determined by agreement betweenthe Hamlet and the Union.

The Union shall have the rightto consult with the Hamlet Manager with respectto a grievance at
each or any level of the grievance procedure.

An employee may present a grievanceto the first level of the procedure inthe manner prescribed
in Clause 31.05 within twenty-five (25) calendar days.

The Employer shall reply in writing to a grievance within fourteen (14) calendar days at level 1,
within thirty (30) calendar days at level 2.

An employee or the Union may present a grievance at each succeeding level in the grievance
procedure beyond the first level,

(@ where the decision or settlement is not satisfactory to the griever, within fourteen (14) calendar
days after that decision or settlement has been conveyed in writing to him by the Hamlet; or

{b) where the Hamlet has not conveyed a decision to the griever within the time prescribed in
Clause 31.09 within fourteen (14) calendar days after the day the reply was due.

Where an employee has been represented by the Union in the presentation of his grievance, the
Employer will provide the appropriate representative of the Union with a copy of the Employer's
decision at each level of the grievance procedure at the same time that the Employer's decision is
conveyedto the employee.

() No employee shall be dismissed without first being given notice in writing together with the
reasonstherefore. Whenthe Employerdismisses an employee the grievance proceduresshall
apply except that the grievance may be presented at the Final Level.

(@ An appealto the Hamlet against a decision to dismiss the employee may be filed within thirty
(30) calendar days after the employee receives his notice of dismissal.

The Union shall have the rightto initiate and present a grievance on matters relatingto health and
safety to any level of management specified inthe grievance procedure, on behalf of one or more
members of the Union.

An employee shall have the rightto present a grievance on matters relatingto the application or

interpretation of this Agreement provided he first obtains the authorization of the Union prior to
presenting such grievance.
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An employee may, by written notice to the Manager, withdraw a grievance providedthat, wherethe
grievanceis one arising out of the application or interpretation of this Agreement hiswithdrawal has
the endorsement, inwriting, of the Union.

The Union shall have the right to initiate and present a grievance to any level of management
specified in the grievance procedure related to the application or interpretation of this Agreement
on behalf of one or more members of the Union.

The time limits stipulated in this procedure may be extended by mutual agreement between the
Hamlet and the employee, and where appropriate, the Union representative.

NO proceedings under this Article are invalid by reason of any defect of form or any technical
irregularity.

Arbitration

(@ Where a difference arises between the parties relating to the interpretation, application or
administration of this Agreement including any question as to whether a matteris arbitrable, or
where an allegationis made that aterm or condition of this Agreement has beenviolated, either
ofthe partiesmay, after exhaustingthe grievance procedureinthis Article, notifythe other party
in writing within twenty-one (21) days of the receipt of the reply at the Final Level, of his desire
to submit the difference or allegation to arbitration.

(b) Withinfour (4) days of areferenceto Arbitration, the Labour/Management Committee shall meet
and attempt to resolve the dispute.

(1) The parties agree that arbitration referredto in 31.19 shall be by a single arbitrator.

(2) If an arbitrator selected is not available for a hearing date within thirty (30) days of the date on
which notification by either partyto submitthe differenceto arbitrationwas made, anothername
will be selected until an arbitrator is found to hearthe parties within the above mentioned thirty
(30) day period. Suchtime limit may be extended by mutual agreement.

(1) The arbitrator has all of the powers granted to arbitrators under the Canada Labour Code Part
|, in addition to any powerswhich are contained in this Agreement.

(@ The arbitrator shall hear and determine the difference or allegation and shall issue a decision
and the decision is final and binding upon the parties and upon any employee affected by it.

(8 The award of the arbitratorshall be signed by him and copies thereof shall be transmitted to the
partiesto the dispute.

The Arbitrator shall not have the authority to alter or amend any of the provisionsofthis Agreement,
orto substitute any new provisionsin lieu thereof, orto renderany decision contraryto the terms and
provision of this Agreement, or to increase or decrease wages.

The Hamlet and the Union shall each pay one-half of the remuneration and expenses of the
arbitrator and each party shall bear its own expenses of every such arbitration.

Where a party has failed to complywith any of the terms of the decision of the arbitrator, either party
or employee affected by the decision may, after the expiration of thirty (30) calendardays from the
date of the release of the decision or the date provided in the decision for compliance, whichever
islater, file inthe office of Clerk of the Supreme Court of the NWT, a copy of the decision, exclusive
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of the reasontherefore inthe prescribedform, whereuponthe decision may be entered inthe same
way as a judgement or an order of that court and may be enforceable as such.

Where an employeefiles an appeal against hisdismissalfrom the Hamlet by way of a grievancethe
provisions of Clause 31.19 apply.

In additionto the powers granted to arbitrators under Section 13 of the Arbitration Act the Arbitrator
may determinethat the employee has been dismissed for other than proper cause and he may:

(@ direct the Employer to reinstate the employee and pay to the employee a sum equal to his
wages lost by reason of his dismissal, or such less sum as inthe opinion of the Arbitrator is fair
and reasonable; or

(b) make such order as he considers fair and reasonable having regard to the terms of this
Agreement.

ARTICLE 32 - NT TING OUT

There shall be no contracting out of any work by the Hamlet if it would result in the layoff or the
continuance of a layoff of a permanentemployee. Permanent employee for the purpose of this
article means an employee who has completed their initial probationary period.
ARTICLE 33 -SAFETY AND HEALTH

The Employershall comply with all applicable federal, territorial, and municipal health and safety
legislationand regulations. All standards established under the legislation and regulationsshall
constitute minimum acceptable practice.

ARTICLE 34 -SETTLEMENTALLOWANCES

A SettlementAllowance will be paidto every employee.

Parttime, and seasonal employeeswill be paidthe settlement allowance proratedto an hourly rate,
up to a maximum of the normalweekly hours of work.

Settlement Allowance Schedule

The settlement allowance shall be seven thousand three hundred and eighty three dollars
($7,383.00).

ARTICLE 35 - DUTY TRAVEL
An employee who is authorizedto travel on Hamlet businesswill be reimbursed as perthe Hamlet
Travel Expense policy, date April 5, 1995 (Motion # 005-95).

E 36 - UNIFORM CLOTHING ISSUE
Where an employee'swork is of a naturewhere healthand cleanliness must be maintainedorwhere
special identificationwill aid inthe effective performance of duties and in meeting particularprogram

objectives, the Hamlet of Repulse Bay will provide uniform clothing free of charge to employees.
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Uniform Clothing Issue isdefined as items of wearing apparel, maintainedat an acceptable standard
at the employee's expense, generally consisting of:

(@ summer coveralls on a replacement basis:

(b) two (2) pair of leather summer gloves:

(¢) two (2) pair of winter leather insulated gloves;

(d) a larger pair of summer coverallsto be worn over winter clothing.

The Hamlet will cover the reimbursement of up to one hundred dollars ($100.00) per year per
employee for safety boots upon the provision of a receipt.

Uniform Clothing Issues provided free of charge to employees and replaced free of charge under
prescribed conditions will be considered items of Hamlet of Repulse Bay property.

Terms and Conditions of Uniform Clothing Issue
(@ Uniform Clothing Issues are to be worn only when employees are on duty.

{b) The responsibility of maintaining Uniform Clothing Issues clean and in good repair rests with
employees.

(c) Loss of, or damage through negligence, to Uniform Clothing Issues will result in an assessed
charge to the employee.

ARTICLE 37 - TRADES

Work Clothing and Protective Equipment

(1) Where the following articles are requiredbythe Employerorthe Workers' Compensation Board:

() Hard hats

(iiy Aprons

(i) Welding goggles

(iv) Dust protection

(v) Eye protection, except prescription lenses
(vi) Ear protection

The Employer shall supply employeeswith the articles of equipment as required.

(@ When the following articles are required by the Employer or the Workers' Compensation Board,
the Employershall replacethese articlesas requiredwhen they are presentedworn or damaged
beyond repair by an employee, at no cost to the employee:

(i) Hardhats

(i) Aprons

(i) Welding goggles

(iv) Dust protection

(v) Eye protection, excluding safety prescriptionglasses
(vi) Ear protection
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Adverse Weather Conditions

Exceptinemergency conditions, the Employer shall not require an employee to work outside under
extreme weather conditions.

Employees who are required to work in emergency conditions as per Article 37.02, shall be
compensated at the rate of double time (2x) for all time worked.

Wash Up Time

Labour and Trades employees, Equipment Operations employees, and Equipment Maintenance
employeesshall be permitted paidwash uptime to a maximum often (10) minutesatthe conclusion
ofthe day. Inunusual circumstancesthis period may be extended by the employee's supervisor to
a maximum of fifteen (15) minutes.

ARTICLE 38 - APPRENTICES

(1) Thefollowing are agreed uponterms and conditions of employmentfor employees engaged as
Apprentices by the Hamlet of Repulse Bay:

(@ TheApprentices and TradesmenAct and pursuant Regulationsshall applyto all Apprentices
employed by the Hamlet of Repulse Bay. A copy of the current Regulations shall be
supplied to the apprentice upon appointment.

(b) The recognized Apprenticeship Training Programs shall be those listed in the "Apprentice
Training Schedule" pursuantto the Apprentices and Tradesmen Act.

(c) Payincreasesshall not be automatic butwill be based upon levels of certificationissued by
the Apprentices Branch and shall be effective from the date of certification.

(d) Apprentice rates will be based on a percentage of the appropriate journeyman rate as
follows:

Four Year Training Programs

Year 1 55%
Year 2 65%
Year 3 75%
Year 4 85%

Three Year Training Programs

Year 1 60%
Year 2 70%
Year 3 80%

Two Year Training Programs

Year 1 65%
Year 2 80%
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One Year Training Programs

Year 1 70%

Apprenticeship rates in effect priorto the effective date of the rates in this article shall be
retained on a present incumbent only basis in respect of those Apprentices that were on
strength prior to January 1, 1985.

(e) The employer will pay the Apprentice while attending trade courses in accordance with the
Employer's Policy regarding financial support while in trade training.

(N Apprentices shall be entitled to the benefits and terms and conditions of employment
outlined inthe current Collective Agreement.

(g) Where an Apprentice fails after two attempts to successfully complete a trade training
course, a recommendation may be made to the Superintendent of Apprenticeship Training
to cancel his contract and the Apprentice may be terminated.

(2) Apprentices successfully completing their Apprenticeship will be given preference in hiring on

job vacancies. Where an Apprentice, after completing his apprenticeship, is hired directly into

ajob vacancy, alltime spent as an Apprentice shall counttowards continuous employmentwith
the Hamlet of Repulse Bay.

ARTICLE 39 - SENIORITY

Seniority is defined as length of service with the employer and shall be applied on a bargaining unit
wide basis. Seniority shall be a prime factor applied in determining preference for promotions,
transfers, layoff and recall.

A newly hired employee shall be on probationfor a period defined in Clause 2.01(u). During the
probationperiod, the employee shall be entitledto all rights and benefits of this agreement excluding

seniority, except as otherwise provided. After completion of the probationary period, seniority shall
be effective from the date of commencement of the probationary period.

The Employer shall maintain a seniority list showing the date uponwhich each employee's service
commenced. A copy of the seniority list shall be posted on all bulletin boards and sent to the union
and shall be kept up to date by the Employer.

Seniority shall not accumulate during a leave of absence without pay and after six (6) month layoff.
An employee shall lose his seniority in the following circumstances:

(@ if heisdischarged for just cause and not reinstated;

(b) if he resigns voluntarily:

(c) if he abandons his position;

(d) if he is on layoff for more than one year

(e) if, following layoff, he fails to returnto work within ten (10) working days of being recalled.
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R1 40 VACA JOB POSTING, M AND TRANSFERS

—

Every vacancy for positions expectedto be of more than six (6) months duration and every newly
created positionshall be posted in both Inuktitut and Englishfor two (2) working days on the Union
Notice Board. An employee desiring a position must make application in writing to the Senior
Administrative Officer.

Seniority shall be the governing factor in determining promotions and filling of jobs after posting,
providing the most senioremployee possessesthe required qualificationsand the ability to perform
the normal requirements of the job.

(@ Ability to do the job means ability to perform the normal requirements of the job following an
appropriate familiarization period, Or following an appropriatetraining and trial period of a one
(1) month duration.

(b) Within the one (1) month familiarization period as specified in (a) above, the employee may
notify the Employer of his desire to revertto his former position. The Employer shall facilitate
this request within a reasonable period of time.

No employee shall be transferred to another positionwithin the bargaining unitwithout his consent.
If an employee is transferred to another position, he shall have the right to return to his former
position within 60 days, and any other employee affected by the transfer shall be returnedto his
former position, without loss of wages or seniority.

New employees shall not be hired when there are permanent employees on layoff qualified to
performthe job.

ARTICLE 41 - LAYOFE AND RECALL

Layoffs will be made, when necessary, on the basis of reverse order of seniority unless a senior
employee is not qualified to performthe remainingwork.

The last employee laid off shall be the first recalled provided he is qualified to do the work and has
not lost his seniority.

The employer shall notify employees who are to be laid off ten (10) working days prior to the
effective date of layoff, or award pay in lieuthereof, unless a greater period of notice is required by
legislation, in which case such greater period of notice, or pay in lieu thereof, shall be given.

A new employee will not be hiredto fillthe job of a laid off employee providedthe laid off employee
has not forfeited his seniority.

The employer shall give notice of recall personally or by registered mail.

Where notice of recallis given personally, the Employershall deliverinduplicate a letter stating that
the employee is recalled and the employee shall acknowledge receipt of notice by signing the
duplicate copy of such letter. Inthis instance, notice of recall is deemedto be given when served.
Where notice of recallis given by registered mail, notice is deemedto be given when the employee
receives such letter or not laterthan three (3) days from the date of mailing.

The employee shall keep the Employer advised at all times of his current address. The employee

shall returnto work within ten (10) working days of receipt of notice of recall, unless, on reasonable
grounds, he is unableto do so.
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ARTICLE 42 - CALL BACK PAY

When an employee is recalledto a place of work for a specific duty, he shall be paid the greater
of:

(@) Compensation at the appropriate overtime rate: or
(b) Compensation equivalent to four (4) hours pay at the straight time rate.

(¢) Compensationfor call back shall be made in cash or compensatory leave, as is desired by
the employee.

When an employee uses his personal motor vehicle to respondto a call back the shall be paid
the appropriate distance rate specified inthe duty travel Article 35.

ARTICLE 43 - CIVIL LIABILITY

If an action or proceeding is brought against any employee or former employee covered by this
agreement for an alleged tort committed by him in the performance of his duties, then:

(@ The employee, upon being served with any legal process, or upon receipt of any action or
proceeding as hereinbefore referred to, being commenced against him shall advise the
Employerof any such notification or legal process;

(b) The Employershall pay any damages or costs awarded against any such employee inany such
action or proceedingsand all legal fees, and/or;

(¢) The Employershall pay any sum requiredto be paid by such employee in connectionwith the
settlement of any claim made against such employee provided the conduct of the employee
which gave rise to the action did not constitute a gross disregard or gross neglect of his duty as
an employee.

(d) Upon the employee notifying the Employer in accordance with paragraph (a) above, the
Employerand the employeeshall forthwith meet and appoint counselthat is mutually agreeable
to both parties. Should the parties be unable to agree 0n counsel that is satisfactoryto both,
then the Employer shall unilaterally appoint counsel. The Employeraccepts full responsibility
for the conduct of the action and the employee agreesto cooperate fully with appointed counsel.

(@ Employees shall not be required to pay for Employer owned property which is accidentally
damaged or destroyed.

(b) Duringthe life of this Agreement, the Labour/Management Committee shall discuss situations
where Hamlet citizens' property is accidentally damaged.

ARTICLE 44 - RE-OPENER OF AGREEMENT AND MUTUAL DISCUSSIONS

Reopener of Agreement

This Agreement may be amended by mutual consent.
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Mutual Discussions

The Employerand the Union acknowledge the mutual benefitsto be derived from dialogue
between the parties and are preparedto discuss matters of common interest.

ARTICLE 45 -SUSPENSION AND DISCIPLINE

When an employee isto be disciplined, the Employershall notify the employee at a meeting.
Priorto the meeting, the Employerwill notify the employee of his right to have a Shop Steward
or other employee of the employee's choice in attendance. The reasons for the discipline shall
be providedto the employee in sufficient detail that the employee may defend himself against it.

The Employershall notify the appropriate Union representative when discipline occurs.

Inthe event of a suspensionwithout pay of thirty (30) days or longer or a termination, the
following procedures shall be followed:

(@ The Labour/Management Committee shall meet to reviewthe disciplinary action and shall
attempt to resolve the matter within four (4) days of the disciplinary action.

(b) Failing a suitable resolutionthrough the Labour/Management Committee, in addition to the
normal grievance and arbitration procedure in Article 31, the employee will, at his or her
option, be entitled to a "provisionalarbitration" to be held within one (1) week of the meeting
of the Labour/Management Committee, or a later date mutually agreed upon.

The partieswill select and agree upon a "Provisional Arbitrator" as required and will attempt to
agree upon names of persons residing in the Northwest Territories.

The "Provisional Arbitration" will be heard in Repulse Bay unless in the interest of expediency a
different location is mutually agreed upon.

An immediate verbal decision will be given by the "Provisional Arbitrator” following the
presentation of the case. This decision will be without prejudice to the ultimate arbitration under
Article 31,

The "Provisional Arbitrator" will be empowered to order that the employee be reinstated to work
at his or her current level of pay and benefits or to uphold the Employer's decision on an interim
basis.

Should the "Provisional Arbitrator” decide to reinstate an employee, and the Arbitrator in the
ultimate arbitration hearing provided for in Article 31 decide against the employee, the employee
shall not be ordered nor required to pay back any amount of money.

Cooling Off Period - 1 Working Day

An employee who wilfully terminates his employment as a result of a misunderstandingor
argument shall be allowed to returnto work and remain employed if he does so within one (1)
working days. Shouldthe Employer refuse to allow the employee to returnto work, the
termination shall be regarded as a discharge, effective the date that the employee sought to
return to work, and may be grieved as a discharge.
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ARTICIL E 46 - LABOUR/MANAGEMENT COMMITTEE

A Labour/Management Committee will be formed to consult on matters of safety and health, the
Employee Assistance Program, the translation of this Agreement, and other matters of mutual
interest.

The Labour/Management Committee shall be comprised of equal representation of the Unionand
the Employer, with each party choosing their respective representatives.

The Committee will meet once each month at a preestablished time, and at other times at the
request of either party. The role of Chairmanwill alternate betweenthe Employer and the Union.

In matters of safety and health, the Committee will follow the following provisions:
(@ The Employershall post the names of the Committee members in a prominent place.

(b) Committee membersshall performthe necessarydutiesof investigating,identifyingand seeking
to remedy hazards at the workplace, and shall do so without loss of pay or fear of reprisal.

(¢) The Employer shall ensure that employees can obtain the assistance of a first aid attendant
easily and rapidly in all workplaces.

(d) The Employershall ensure that first aid kits are providedand are readily accessible at all times.
Said first aid kits shall be kept well stocked at all times.

(e) The Employerwill encourage employeesto take first aid courses and will assume the costs of
such courses and also the costs of refresher courses required to maintain the validity of a
certificate. Employeestaking first aid training shall be granted leave with pay for the duration
of the courses.

(9 The Committee is to consider various alternatives for ensuring that an injured employee
receivesthe appropriate medicaltransportationto the nearest medical facility and which agency
isto bear such costs.

(@ () Wherethe Employerrequiresan employeeto undergo an occupational health examination
by a qualified practitioner, chosen by the employee, the examinationwill be conducted at
no expense to the employee.

(i) An employee will be granted leave with pay to attend the examination.

Workplace Environmental Protection

(h) The Employer and the Committee shall ensure that the necessary instruments for measuring
the quality of the work environment are available when required, and that the resultsare acted
upon appropriately, in order to correct any problems identified by said tests and/or
measurements.

Toxic Hazardous Substances

() Wheretoxic orsuspectedand/or confirmedcarcinogenic chemicals or substances are identified
as being present in the workplace, the Committee shall:

(M Remove and/or substitute chemicals Or substances in the work procedure; or
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(i) Introduce engineering controls to provide complete isolation between said chemicals
and/or substances and the worker(s); and

@ii) Maintain ongoing monitoring of the workplace.

(iv) Where a dangerous substance can not be removed or replaced, a notice indicatingthat
a danger exists shall be posted.

Protective Clothirig and Equipment

(il The Employershall ensurethat all protectivedevices, clothing and other equipment necessary
to properly protectemployeesfrom injury and unhealthy conditions are providedand maintained

at no costto the employee.

Protective Rights of Pregnant Workers

(k) A pregnantworker who furnishesto the Employera medicalcertificate attesting thatthe working
conditions may be physically dangerous to her unborn child, or to herself by reason of her
pregnancy, may requestto be assignedto other duties including no such danger for the duration
of her pregnancy. This request may be granted by the Employerand the assignment shall be
without loss of pay or benefits.

The Right to Know Hazard Identification

() The Committee shall identify new or presently used chemical substances or equipment inthe
work area including hazards or suspected hazards, precautionsor antidotes or proceduresto be
followed following exposure. Work area shall include third party premises.

Information and Investigations Concerning Health Hazards and Work Iniuries

(m) The Employer and the Committee shall conduct such investigationsas may be necessary to
determine the circumstances surrounding work injuries and health hazards arising in the
workplace, includingthird party premises.

Provision of Leaislation or Employer's Policies

(n) The Employer shall make available a copy of applicable health and safety legislation and
regulations and Employer's policies and standards such as:

() Handbook of Occupational Health and Safety (Treasury Board of Canada); or
(i) PartlV of the Canada Labour Code and Regulations: or

(iii) Territory Acts; or

(iv) Provincial Legislation

Right to Refuse Dangerous Work

(0) An employee shall have the rightto refuse to work in dangeroussituations.

(i) An employee may refuse to do any particular act or series of acts at work which he has
reasonablegroundsto believe are dangerousto his health or safety or the health or safety

of any other person at the place of employment until sufficient steps have been taken to
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satisfy him otherwise, or until the NWT Safety Officer has investigated the matter and
advised him otherwise.

(i) No lossofwages or discriminatory actionshall be taken against any worker by reason ofthe
fact that he exercised the right conferred upon him in (i) above. No other employee shall

be assignedto use or operate any machine, device, material or thing or perform any part
of the work which is being investigated pending resolution of the situation.

Employee Assistance Program

In matters of the Employee Assistance Program, the Labour/Management Committeeshall concern
itself with poorwork performance resulting from suspected alcohol or drug addiction.

Shouldthisitemof businessarise duringalLabour/Management Committeemeeting, the Committee
will deal with the matter confidentially taking into considerationthe following provisions:

(@ That alcohol and drug addictions are medical disorders, and

(b) That an employee should be encouragedto remedy a disorder due to an addiction, and

(¢) That benefits normally extendedto employees during the time of illness shall be extended to
an employee suffering from an addiction at such a time that he or she seeks to correct this
disorder, and

(d) That the decision to undertake treatment is the responsibility of the employee, and

(e) Thatthe decision to seek treatment will not affectjob security.

Other Matters

The Committee will discuss other matters of mutual concernwhich may arise from time to time.

ARTICLE 47 - RATES OF PAY

Effective April 1, 1988

Employees are entitled to be paid for services rendered at the rate of pay specified in the Pay
Schedule, Appendix "A" for the classification of the positionto which they are appointed or assigned.

An employee who holds a positionfor which there is a minimum and a maximum rate of pay, shall
be granted a salary incrementeachyear untilhe/she reachesthe maximumstepinthe rangefor that
position.

The anniversary date for all employees on strength April 1, 1986 will be April 1 of each year
following. New employees hired after April 1, 1986 will have an anniversary date correspondingto
their date of hire.

The position of postal clerk shall be reclassified at a PC - Pay Range 7 effective March 31, 1987.
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ARTICLE 48 - BENEFITS PLAN

Effective April 1, 1991 the Employer shall make available under the M.E.B.A. Basic Plan the
following benefits to be cost shared by the employees as required by the Plan:

(@ Life Insurance

(b) Dental Plan (non-inuit)

(¢) Accidental Death and Dismemberment Insurance
(d) Longterm Disability Insurance

(e) Shortterm Disability Insurance

(9 Health Insurance (non-Inuit)

The Employer shall continue to provide a Housing Subsidy in the amount of two dollars and sixty
cents ($1.60) per hour.

When requested by the employee the Employershall arrange a purchase arrangement of Canada
Savings Bonds in October each year.

ARTICLE 49 -STORMDAYS

Inthe eventthat eitherthe Senior Administrative Officer orthe HamletWorks Foremendeclaresthe
weatherconditionsto be adverse enoughto notcommence operations,then all employeeswill either
not be requiredto report for work, or shall be allowed to leave work, as the case may be.

Leave with pay will be granted for the purposes of this Article.

ARTICLE 50 - REGISTERED RETIREMENT SAVINGS PROGRAM

Effective September 4, 1997, the Employer shall contribute four percent (4%) of an employee's
salary before statutory deductions, on a monthly basis, to a RegisteredRetirementSavings Planset
up by the employee.

Effective September4, 1997, each employee shall also contribute four percent (4%) of their salary
before statutory deductions, on a monthly basisto the Registered RetirementSavings Plan referred
to in Article 50. 02.

The contributions referredto in Article §0.02 shall be way of payroll deduction.

The employee shall advise the Employer of the Registered Retirement Savings Plan and plan
number.

ARTICLE 51 - DURATION AND RENEWAL

The term of this Agreement shall be from April 1, 1997 to March 31, 1999.
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Notwithstandingthe preceding, the provisions of this Agreement, including the provisionsfor the
adjustments of disputes in Article 31, shall remain in effect during the negotiations for its renewal
and until a new Agreement becomes effective.

Withinthree months precedingthe terminationofthis Agreement, either party may, by written notice,
require the other partyto commence bargaining collectively with a view to the conclusion, renewal
or revisionofthe Collective Agreementin accordancewith subsection 1 of Section 49 of the Canada
Labour Code, Partl.

Where noticeto commence collective bargaininghas been given under Clause 51.03, the Employer
shall not without consent by or on behalf of the employees affected, increase or decrease salaries
or alter any otherterm or condition of employment of employees inthe Bargaining Unitwhich was
in force on the day on which the notice was given until a renewal Or revision of the Agreement, or
a new collective agreement has been concluded, in accordance with Section 50 of the Canada
Labour Code, Part!, or upon mutual agreement of the parties an arbitral award has been handed
down.
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APPENDIX A - PAY SCHEDULE

Effective September 4, 1897

Hamlet Operations Manager 48335 51,232 53226 55321 57,525 59,831
Administration Officer 39,693 41110 42607 44,163 45801 47,527
Clerk/Typist 24,716 25449 26218 27022 27,877 28,771
Clerk/Typist | 22772 23475 24218 24992 25774 26,680
Book Keeper 27,658 28,544 29471 30,437 31,449 32532
Recreation Director 38669 40030 41,468 42980 44,537 46,201
Bytaw Officer 20,471 30,437 31,449 32,832 33,857 34,842
Hamlet Works Foreman 45801 47527 49335 51,3385 653,226 55329
Mechanic 47,527 49,336 651,232 55302 657,286 59,369
Assistant Mechanic 33,835 34,965 36,136 37,367 38,668 40,030
Lead Mechanic 49335 51,232 583226 55321 67,525 60,080
Mechanic Helper 22772 23,475 24219 24892 25774 26680
Garage Helper 22,772 23,475 24,219 24,992 25774 26,680
Building Maintainer 33835 34965 33136 37,387 38669 40,030
Maintenance Helper 30437 31,448 32,632 33,657 34,842 36,078
Heavy Equipment Operator | 22772 23,475 24219 24992 25,774 26,880
Heavy Equipment Operator il 34965 33,136 37,367 38,668 40,030 41,468
Heavy Equipment Operator Hl 36136 37,367 38,669 40,030 41,468 42980

Water/Sewage/Garbage Truck Driver 29,471 30,437 31,449 32,532 33,657 34,842

Janitor | 22,772 23,475 24,219 24992 25774 26,680
Janitor I} 22,772 23,475 24219 24992 25774 26,680
Labourers 22772 23,475 24219 24992 25774 26,880
Dog Officer 22,772 23,475 23219 24992 25774 26,880
Interpreter 33,835 34,965 36,136 37,367 38,669 40,030
Airport Observer Communicator 42,607 44,163 45,801 47,527 49,335 51,232
Airport Maintainer 39,693 41,110 42,807 44,163 45801 47,527
Postal Clerk 2100 22772 23475 24219 24,992 25774
Motor Grader 36,136 37,367 38,669 40,030 41,468 42980
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APPENDIX A
PAY SCHEDULE

Effective April 1, 1998

Hamlet Administration Manager 50,322 52,256 54,290 56,427 658,675 61,028
Administration Officer 40,487 41,932 43450 45046 46,717 48477
Clerk/Typist 25210 25958 26,742 27,562 28435 29347
Clerk/Typist | 23227 23945 24,703 25492 26290 27214
Book Keeper 28,211 29,115 30,060 31,046 32,078 33,183
Recreation Director 39,443 40,831 42,297 43,839 45428 47,125
Bylaw Officer 30,060 31,046 32078 33,183 34,330 35539
Hamlet Works Foreman 46,717 48,477 50,322 52256 54290 56435
Community Development Officer 38,760 39,535 40,325 41,132 41,955 42,794
Mechanic 48,477 50,322 52256 56,408 58432 60,556
Assistant Mechanic 34512 35664 36858 38,114 39,443 40,831
Lead Mechanic 50,322 52256 54290 56,427 658,675 61,261
Mechanic Helper 23,227 23945 24,703 25492 26,290 27,214
Garage Helper 23,227 23945 24703 25492 26,290 27,214
Building Maintainer 34512 35664 36,858 38114 39,443 40,831
Maintenance Helper 31,046 32078 33,183 34,330 35539 36,800
Heavy Equipment Operator | 23,227 23945 24703 25492 26290 27214
Heavy Equipment Operator |} 35664 36858 38,114 39,443 40,831 42297
Heavy Equipment Operator |} 36,859 38,114 39,443 40,831 42,297 43,839

Water/Sewage/Garbage Truck Driver 30,060 31,046 32078 33,183 34,330 35539

Janitor | 23227 23945 24703 25492 26290 27,214
Janitor it 23,227 23945 24703 25492 26,290 27,214
Labourers 23,227 23845 24,703 25492 26290 27,214
Dog Officer 23227 23945 24703 25492 26,290 27,214
Interpreter 33,512 35664 36858 38,114 39,443 40831
Airport Observer/Communicator 43459 45046 46,717 48,477 50322 52,256
Airport Maintainer 40,487 41932 43460 45046 46,717 48477
Postal Clerk 22,542 23227 23945 24,703 25492 26,290
Motor Grader 36,859 38,114 39,443 40,831 42297 43,839
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Signed this & #day of
st o 2.

Signed on behalf of
the Hamlet of Rgpulse Bay

Steve Mapsalak
Mayor :

N i"
/Joh{l' Kaunak
Dep)uty Mayor
Sheldon Dory M
Senior Administration Officer

% '//

Signed on behalf of

Des Lauriers
Regional  Executive
Vice-President,North

T
—

Pius Te
Team Member

RO

Andreasn lutmuar
Team Member

Sett
Director,
Services






