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ARTICLE 1. - GENERAL PURPOSE 
/ 

1.01 The general purpose of this Agreement is to establish and maintain mutually 

satisfactory collective bargaining relntions between the Employer and its employees 

within the Bargaining Unit, to provide for the prompt disposition of grievances, to 

assure the continuous, harmonious, efficienr, economical and profitable operation of 
the Employer, and to obtain the highest levei of employee efficiency and 

performance. and to establish and maintain mutually satisfactory working conditions, 
hours of work and wages all of which arc set out in this Agreement for all employees. 



ARTXCLE 2. - RECOG NITION 

2.01 'The Employer recognizes the Union as the sole collective bargaining agent for all 

employees employed by Customized 'Transportation Ltd. at St. Thomas, Ontario, save 

and except supervisors, persons above the rank of supervisor, office, clerical and sales 

staff. 

2.02 

2.03 

2.04 

The Union recognizes the Ernployer's responsibility to meet the requirements of its 
customers who furnish the source of employment for the Employer's employees. The 

Union will cooperate with the Employer's attempts to satisfy its customers where 

possible. and wil l  cooperate w i t h  [he Erriployer's efforts to improve the efficiency of 

its workforce. 

Where the masculine pronoun is used I I I  this Agreement it  shall be deemed to 

include the feminine and vice-versa. \\.here the context so requires. 

Where the singular pronouri is us2d iri this Agreement i t  shall be deemed to include 

the plural arid vice-versa where (lie c o i i t m u  so requires. 
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, 

L.\,&'ILIICLE 3. - NO DISCRIMINATION 

3.01 ?lie Employer and the Union agree that there wil l  be no intimidation, discrimination, 
interference. restraint or coercion exercised or practised by either of them or by any 

of their representatives or members because of any employee's membership in the 

Union or because of his activity or lack of activity in the Union. 

3.02 I t  is further agreed that there shall be no other Union activity on the premises of the 
Employer except as permitted by this Agreement or specifically authorized by the 

Employer in writing. 
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ARTICLE 4, - UNION SECURITY 

4.01 Maintenance of Membershb 

I t  is agreed that all Union members shall maintain their Union membership in good 

standing for the duration of this Agreement as ii condition of employment. 

4.02 All employees hired prior to the date of the signing of this Agreement must, as a 

condition of their continued employment, authorize the Employer to deduct from 

their pay o n  the pay uay the Local Union's dues dedu.ctions are made, an amount 
equal to t h e  Local Union's monthlv dues for the duration of the Agreement as their 

financial cor i t r~ bution :o the Local Union. 'r'he Employer agrees that i t  will deduct 

once per rnunrh. ;i sum equal to regular Union uues from each employee in the 

Bargaining Unit .  The Employer agrees that i t  will reni t  the total amount of such 

deductions t o  [!le head otfice of the Local L'r l ioi i  IIOL later than the 15th day of each 

month following thc month  the deductions \rere rnacfc. The remittance shall be 

accompanied ly ;L list of names arid sociai insurance numbers of  those employees for 

whom deducrions have been made. 

1.03 

4.u4 

The ErnlAoyr agrees i o  iiicludc [lit' :lilrluai iolai lit' iiues deducted on each 

employer's T-4 slip. 

I n i ti a t io  n Fr. e D c  d tic t i c  ri 

Ail employees shall. as I! condition of cuntinued emp1uymer:r. authorize the Company 

to deduct the m o u ~ i t  equal to the Local titiion's Irlitiatio11 1-ct.s i n  instajmenrs of S25 

(Twenty Five Dollars) per week after tile cornpietion oi the probationary period. 

This deduction sfiall continue unti l  the Initiarion Fee is  paid in full. The Company 

agrees to rernit such monies so deducted to the head office of the Local Union along 
with a list of the employees from whom the money was deducted at the same time 
iis the Union dues are remitted. 



4.05 

4.06 

4.07 

The Union will advise the Employer in writing of the amount of its reguiar dues. 

The m o u n t  so advised shall continue to be deducted until changed by further 

written notice to the Employer. 

The Union agrees to save the Employer harmless and to indemnify the Employer 

with respect to any claim made against the Employer by any employee or any group 

of employees arising out of the deduction of Union dues as herein provided so long 
as the Ernployer has been notified by the Union in writing with respect to the 

deduction of Union dues. 

The Union will notify the Employer in writing of a n y  arrears in dues caused for a n y  

reason and the Empioyer will immediately commence deductions in amounts 

prescribed by the Local Linion in such written riotice u id  t'onvard such monies to the 

Local Union along with the monthly dues as provided for above. Such notice of 

arrears served on the Ernployer shall prescribe payroll deductions of not more than 

the equivalent of one month's dues a t  the appropriate Lucai Union's rate. The 

Union will refund directly to the employee any such rnonies deducted in error along 

with cont'irmntion o f  such refund to the Company. 

4, OS Checkoff Lists 

The Lniori  checkot'f fo rm S T U ~  be 

( i )  a Uriiori provided form. 

(ii) 3 pre-biiling method which shall provide 3 column t o r  "Dues", "Arrears in 

Dues", "Initiation" and "Re-Initiation Fees", 

4.05, Forms to be Sirned hv New EmployeeS 

The Union will supply the Company with Initiation Deduction Authorization Forms, 
Application for Membership Forms, and Dues Deduction Authorization Forms, all 
of which shall be signed by all new employees on the day of hire. It will be the 

responsibility of the Company to emure that a11 completed Applications for 
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Membership Forms are returned 10 the Union. All forms shall be returned to the 

Union within seven (7 )  days from the date of hire. 

4.1.0 All new employees eligible for membership in the Union shall as a condition of their 
employment, join the Union upon completion of their probationary period. 
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UTICLE 5. - IMANAGEMENT RIGHTS 

5.01 The Union recognizes that the management of the operations and the direction of 
the employees are fixed exclusively in the Employer and shall remain solely with the 
Employer except as expressly limited by the clear and explicit language of some other 

provision of this Agreement and. without restricting the generdity of the foregoing, 

the Union acknowledges that it is the exclusive function of the  Employer to: 

(a) maintain order. discipline and efficiency; 

(b) hire. dssign, retire. pr(irnote. demote, classiiy. transfer. direct, lay off, recall 
and to suspend, discipline 01' discharge employees who have successfuily 
completed their probationary period for j i is t  cause provided that a claim by 

an employee \vho has successfu/lly completed his probationary period that he 

has been disciplined. suspended or discharged without just cause may be the 

subject (it '  ;I gricv;irice and dealr w i t h  ;is tierernalter pruvided; 

( c )  deterrnirie i n  the iriteresr oi.efficierit operation arid high standards of service, 

the hours 01 ivork. w o r k  assignments. methous of uoing the work, and the 

working cstahlJsli~ric~it ot' [tic st'nicc, arid :ill other iiiattcrs concerning the 

Cornp:iii\."s i ! ~ ) C ~ ~ l l l ( ~ l i  : i~ i c i  iiot or iienvise 5lxcit'ically dealt ivith elsewhere in 

this ib i!rceliicnt: 

( d )  determine the riuure 2nd kind ol business conducted bv [he Employer, the 

kinds and Iocatior~s of operarions, equipnient arid materials to be used, the 

methods auci techniques of work. the nunihcr oi smplovees to be employed, 

the extension. limitation. curtailment or cessation of operations or any part 

thereof. and 10 determine and exercise all other functions and prerogatives 

which shall remain solely with the Employer except as specifically limited by 
the express provisions of this Agreement; 



(e) make. enforce and alter from time t o  time reasonable rules and regulations 

tu be observed by the employees which arc, not inconsistent with the 

provisions of  this Agreement; 

(f) it is expressly understood and agreed that a breach of any of the Employer’s 

rules or of any of the provisions of this Agreement, shall be conclusively 
deemed to be sufficient cause for discipline or dismissal o€ an employee, 

provided that nothing hcrein shall prevent an employee who has successfully 

completed the probationary period from going through the grievance 

procedure. 
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ARTICLE 6.  - IJWION REPRESENTA'I'ION 

Stewards 

6.01 The Employer acknowledges the right of the Union to appoint one Steward for 
highway drivers and one Steward for warehouse employees, and if operations are 

such as cannot be covered by these Stewards. additional Stewards may be appointed. 

It  is understood that Stewards will be designated such that no  more than one such 
Steward is employed on each shift. 

Nepot iat iw Committee 

0.02 The Employer acknowledges the riykit of the Union to a point or select a Negotiating 

Committee. The Employer agrees t o  recognize a bargaining committee consisting 

of up to three (3) employees from the bargaining unit, plus the Union Representative 
for the purpose ot arncnding or renewing the present Agreement. The Union will 

notify the Ernpioycr of the riame of such comInittee members as far in advance of 

riegotiations ;is possiblc. 

Yo cmpioye;. 41ail act in [lie capacity of Steward, or committee member as referred 

i o  1 1 1  this , s \ r i i ~ l ~  u r i t i l  dte :  l i t .  has successiully completed his probationary period. 

The t ' r i i o t i  x i r iou. icdges ami agrees [hat Steirarcls arid other employee committee 

rncmbers prescribed i n  this ibriclc tiuve reguiar duties 10 perform in connection 

ivi t h t hci I' t'!nploymc I ) [ .  

For  meetirigs that arc scheduled d u r i n ~  the employee's regularly scheduled hours of 

work, such ernplovee will first obtain his supervisor's permission before leaving the 

work place to attend such meeting and will advise the supervisor upon his return to 

active duty. In  accordance with this understanding, it is agreed that: 

(a) the Steward in attendance during the grievance procedure and the grievor 
(except in cases of discharge or meetings heid during a griever's suspension) 



6.06 

6.07 
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shall receive their regular pay for all regularly scheduled straight time working 

hours lost due to attendance at such grievance rneetings with representatives 

of the Employer to a cumulative total maximum of two (2) regular hours, up 

to but  not including attendance at the arbitration hearing; 

(b) The members of the Negotiating Committee shall receive their regular pay for 
all reguiarly scheduled straight time working hours lost due to attendance at 

negotiating meetings with the Employer, up to but not including conciliation. 

( c )  all other tneetings, attended either dur ing  o r  outside o f  working hours shall 

lie without pay. unless provided otherwise by law. 

I t  is uriderstood that t h e  business representative of the Union shalI be allowed to 

enter the Employer's premises 10 deal wirh the adrninismtion of the Agreement. 
Upon entering die Employer's premises. the Business Representative shall notify the 

Plant Manager o r  his designate and i t  is agreed that such  visit shall iiot interfere with 

the Employer's operations. 

The E.niploycr agrees to r i ~ t i f y  the Ilriion i r i  the went  of the dismissal of any 

employee. 
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- ARTIC,LE 7. - NO STRIKES OR LOCK OUTS 

7.0 1 The Union agrees that there will be no strike, picketing, slow down, boycotts, 

sympathy strikes, sit downs, walk outs, or stoppage of work, either complete or 

partial, or other collective action which will stop or interfere with the company's 

business of any nature for any reason whatsoever. Should any such action take place, 

the Union will repudiate forthwith and require its members to return to work. In 
addition, the company shall have such rights and recourse as the law may provide. 

7.02 

7.03 

-.05 

The Employer ayees that it shall not lock ou t  employees during the term of this 

Collective Agreement. 

It  shall not be ;i violation ot' this Agreement for employees covered hereunder to 

refuse 10 cross ;i picket lirte where such crossing would result in a personal injury or 
damage to the vehicle. 

The Union recognizes the right of the Company to protect its business and the  

property of its ctistoncrs. 

Each party recognizing [lie rights o i  the other i i i  this rcgard agrees that the Union 

will norif? rlie Employer of any strike o r  picket line activity and that the Employer 
will notify the Uriion if, i n  their opinior~. such strike o r  picket line is illegal or is 

unduly prejudicial t o  the interests of the Employer, ils einployees or the Uniou. 

7.00 in such cases. ;1 ineering will be held in order to rnutually agree on a policy. In the 

event that the Employer and the  Union cannot agree. each party resewes the right 

IO take whatever m i o n  i t  deems necessary and appropriate. 



A R T I U  8.  * GRIE VANCE PROCEDUKF 

8.01 For purposes of this Agreement, a grievance is defined as a difference arising 
between the parties relating to the interpretation. application. administration or 
alleged violation of this Agreement including any question as to whether a matter is 

arbitrable. 

5.02 

x .03 

It is the mutual desire of the parties hereto that complaints of employees shall be 

adjusted as quickly as possibie, and it is understood that an employee has no 

grievance unti1 he has First given his immediate supervisor the opportunity of 
adjusting his complaint. I f  an employee has a complaint. such complaint shall be 

discussed with his immediate supervisor within t'ive ( 5 )  calendar days after the 

circumstances giving rise l o  the  complaint have origiiiarcu or occurred. If the 

immediate supemisor is Linable to adjust ;L cotnplaint to their mutual satisfaction 

within three (3) caIendar days the employee may pi-oceed with the grievance 

procedure Lvithin rhree ( 3 )  calendar days followmg the decision of the immediate 

supervisor. I rnrnediate supervisor t'or the purposes oF this Collective Agreement 

means the first ievel o f  supervision outside of the tmrgaining unit. 

The grievance ot' I l-.c crripioyee properly ,irisiiig iiiider this rlgreement must be 

,idjusted and scrrlzd 2s rollo\vs: 

S t e p  No. 1 

The employee mus t  subrnir a ivritten grievance. signed and dated by the employee, 

to his immediate supcwisor. 'The nature of the grievance, the spccific remedy sought, 

and the seccio~i or  sections of the Agreement which are allegeu t o  have been violated 

must be set out in the gr~evance. The immediate supervisor will deliver his decision 

in writing within three (3) calendar days after receipt of the grievance in writing. 

Failing settlement, the next step of the grievance procedure may be taken. 
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Step No. 2 

Within three (3) calendar days following the decision under Step No. 1, the employee 
must submit the written grievance to the Manager or his designate. Within three (3) 

calendar days of the receipt of tbe grievance by the Employer, (or the Union in the 

case of a policy grievance), a meeting shall be heid to discuss the grievance. The 
grievor must be present at this meeting (in a group grievance, a representative 
grievot must be present}, unless the grievor is hospitalized and it is impractical to 

delay the meeting until the grievor is available. A decision in writing shall be 
delivered by the parry receiving the grievance within five (5) calendar days after the 

meeting at which the grievance was discussed. Failing settlement, either party may 

submit the matter to arbitration within ten ( I O )  calendar days after the reply at Step 

No. 2 is given. I f  no written request for arbitration IS received within such ten (10) 

calendar days period, the grievance must be deemed tu have been abandoned. 

8.04 Policy Grievance 

A grievance arising directly hetwcen the Eiiipivyer and the L’rlion concerning the 

interpretation. application or alleged violation of the Agreemenr must be originated 

under Step No. 2 within five (5) calendar days of the event giving rise to the 
grievance. The nature of the grievance, the remedy sought. and the section or 

sections ot‘ the Agreement which are alleged to have been vioiatcd must be set out 
in the griev;ince. Failing settlement urider Step 80. 7 wichirl ten (10) calendar days, 
it may be submitted to arbitration I I I  accordarice with Article 9. However, i t  is 

expressly understood. tliat the provisions of this paragraph stiail not be used by the 

Union to institute a complaint or grievance directly affecting an employee which such. 

employee could himself. inscirute and the regular grievance procedure shall not be 

thereby bypassed. A Policy Grievance will not result in a compensatory remedy with 

the exception of a remedy pursuant to ArticIe 4 or 7. 

8.05 Discharge Grievance 

A grievance involving the discharge of an employee who has successfhlly completed 
his probationary period must be reduced to writing and originated under Step No. 
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2 within five (5) calendar days of the employee being notified of his discharge. The 

nature of the grievance. the  remedy sought, and the section or sections of the 

Agreement which are alleged to have been violated must be set out  in the grievance 

which shall be signed by the employee. Notwithstanding anything in this Agreement, 

a probationary employee may be disciplined or discharged at the sole discretion of 

and for any reason satisfactory to the Employer. The parties agree that the discipline 
or dismissal of a probationary employee as noted herein does not constitute a 
difference between the parties and is therefore not subject to the grievance and 

arbitration procedures. 

All agreements reached under  the grievance procedure between the representatives 

of the Employer and the representative of the Union shalI be in writing and shall be 

final and binding upon the Employer and the Union arid the employee or employees 

involved. 

8.07 No Clnion representative o r  steward may solicit grievances from employees during 

ihe course ot their normal duties. 

s.us XI1 rnonei:ir-y griev:inces that are niutually agreed upon shall be paid within two (2) 

pay peri(1d.s oi such agreement  by  separate cheque. 
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ARTICLE 9. - ARBITRATION 

9.01 If the Employer or the Union requests that a grievance be submitted to arbitration, 
LIS hereinbefore provided, i t  shall make such request in writing addressed to the other 

party to this Agreement and at the same time name a Nominee. Within five (5) 

calendar days thereafter, the other party shall name a Nominee provided however, 

that ff such party fails to name a Nominee as herein required, the Ministry of Labour 

. shall have power to effect such appointment upon application thereto upon the party 

invoking the arbitration procedure. The two Nominees shall attempt to select by 

agreement a Chairperson of rhe Arbitration Board. If they are unable to agree upon 

such a Chairperson within a period of fourteen (14) calendar days, they shall then 
request the Ministry of Labour to appoint a Chairperson. A t  the option of either 

party, a sole Arbitrator may be substituted for a Board of Arbitration. In the event 

of such mutual agreement, the parties shall exchange names of potential 

Chairpersons in an effort to reach agreement within a period of fourteen (14) 

calendar days. If such agreerncrit is 170 i  forthcoming within strch time limit they shall 

then request the Ministry 0 1  Latiour 10 appoint a Chairperson. 

/ 

---.. 

Y.02 No person may be appointed as ;ill ,.\rJiitr;ltor who has been involved in an attempt 

IO negotiate o r  settle,the griev:iricz. 

Y,03 N o  matter Inay be submitted to ilrbitration which has riot bcen properly carried 

through all requisite steps of' [he  griewnce procedure. 

0.04 The Board of Arhitratjon shall I I U I  have any power to amend. alrer, m o d e  or add 

to ariy provisions of this Agreement o r  10 substitute any iicw provision for any 

existing provisions, or to render any decisions iiiconsisrenr with the terms and 

provisions of this Agreement. The function and purpose of the arbitrator is to 

determine disputed interpretation of the express terms of this Agreement, or to 

determine disputed facts upon which the application of those express terms depend. 
An arbitrator shall not have authority nor shall he or she consider it his or her 
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0.06 

0.07 
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function [a include the decision of any issue not subcnitted. P a t  practice ol  the 

parties in interpreting or applying terms of the Agreement can be relevant evidenced 

to the extent that i t  does not restrict the terms of this Agreement and an arbitrator 

shall not have jurisdiction to determine that the parties by practice or implication 
have amended or supplemented any of the written terms of this Agreement. 

The proceedings of the Arbitration Board will be expedited by the parties hereto and 

where there is no majority, the decision of the Chairperson will be final and binding 

upon the parries hereto and the employee or  employees concerned. 

Each of the parties hereto wiil bear the expense of the  Nominee appointed by i t  and 

the parties wiil share equally the fees and expenses. if any, of the Chairperson o f  the 
Arbitration Board. 

The time limits set o u t  in both the grievance and arbitration procedures herein are 

exclusive 0 1  Saturdays, Sundays! plant shut-downs. and paid holidays. Such time 

limits are rriaridatory and the failure to comply strictly with such time limits except 

by the wrirtcr: zgreerncnt of the p r r i e s  sh:tll result in: 

i f  the grievance has not been pcuccssscd I?? the Employer within the prescribed 

time liniii .  the grievance may hi: ;idv:tnccJ 10 the next step by the grievor (or 

the Uiiiori in the case of ;1 pi.)iicy grievance) within the time limit as 

prescri txd: 

if  the grievance has not been processed OIJ the yrievor in accordance with all 

o f  the time limits prescribed, the grievance must be deemed to have been 

settled and/or abandoned and the parties agree that  the arbitrator has no 
jurisdiction to extend the time limits pursuant to the Collective Agreement 

and that there is no difference between the parties with respect to this issue. 
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9.08 

0.09 

The Board of Arbitration shall not have the power to substitute its judgment for that 

of the Employer on any issue involving the exercise of discretion by the Employer 
under the terms of this Agreement, however an Arbitrator shall have the power to 
vary or set aside discipline imposed. 

h employee is entitled to Union representation in the  form of a Stewart or 

designated alternate at aIi stages of the grievance/arbitration procedures if he asks 

for it. 
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ARTICLE 10. - SENIORITY 

10.0 1 An employee will be considered on probation until after he has completed ninety 
(90) calendar days of employment in the bargaining urlit since the last date of hire 

into the bargaining unit. If the Employer decides CO terminate an employee at any 

time during the employee's probationary period for any reason whatsoever, such 

action by the Employer shall not be subject to the grievance or arbitration 

procedures and does not constitute a difference between the parties. 

10.02 Upon successful cornpietion of such probationary period, the employee's name will 

be placed on the seniority list and credit shall be given since the date of last hire. 

Seniority rights as created by this Ageement, e x k t  oiiiy to the  extent expressed 

herein and do not survive beyond the terms of this Agreement. Seniority shall not 

prohibit the company from disconrinuing its operation. In whole or in part, It will 

also not prohibit the company from discontinuing a job classification or reananging 
duties within a classification. The purpose of seniority is to provide a policy 
governing work preference, layoffs. and recalls. 

10.03 

1 0.04 

In  January ot' each year and every three (3) months thereafter, the  Empioyer shall 

prepare and p o s t  senioritv lists of all regular employees showing the employee's 
seriiority according IO the records of the Empioyer. a copy o f  such list will be sent to 

the  Uniori Business Representative. Seniority as posted shall be deemed to be final 

and not sutiject to complaint unless such complaint is made i n  writing within fifteen 
[ 15) calendar days From the current date of' posting. 

l m s  of Seniority and Emplovment RiPhts 

An employee shall lose all service and seniority and shall be deemed to have 

terminated if he: 

(a) quits, resigns, or is discharged and such discharge is not reversed through the 
grievance and arbitration process: 
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,<.CNi , 

(b) has been laid of f  for the length of employee's seniority, or -- 
calendar months. whichever is less, and i t  is understood and agreed that there 

is no responsibility or obligation for reemployment of probationary employees 

who are laid off during the  probationary period; 

(c) is absent for any reason (other than vacation or approved leave of absence 

pursuant to this Collective Agreement) for a period of the employee's length 

of seniority or twelve (12) caIendar months, whichever is less; 

(d) is absent from scheduled work fo r  two (2) or more consecutive scheduled 

work days without providing a reason that in the employer's opinion is 

satisfactory: 

( e )  fails to return LO work upon the expiration of a leave of absence, or, utilizes 

a leave of absence for n purpose ocher rhan that for which it was granted; 

( f )  lliis upoi: Iieirig notified of a recall to signify iiis intention to return within 

fortyeight (18) hours after he has received a notice of recall and fails to 

report ro w o r k  wirliin two (2) caleridar days after he has received the notice 

oi rccail or such  iurrlier pcriod of tirrie 2s rnay be agreed upon by the parties. 

I t  ih thc ciripioyee's responsibility ii) c~isure  that his home address and 

telephone nutnber are current at a11 times. IE the employee fails to do this, 

the i31iployer will nor be responsible !'or failure to notify. 

(g) reaches ase 0 5  or rctires earlier. 

10.05 retention of Sen ioritv After P romo ti on 
Employees promoted to a position outside the bargaining unit will continue to accrue 

seniority for up to six ( 6 )  months from the date of such promotion. If the employee 

returns to the bargaining unit within 6 months, their seniority shall continue 
unbroken. Following 180 days outside the bargaining wit ,  the employee shall lose 
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all seniority. ‘This Article shall be applied only once for any employee during the 

term of this Agreement. I t  is understood and agreed that from the date of such 

promotion, such employee forfeits any and all recourse to the grievance and 

arbitration procedures. 
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ARTICLE 11, - LAYOFF AND RECALL 

11.01 This provision only applies to layoffs of ten (10) scheduled shifts or longer. For the 

purpose of layoff and recall to employment. seniority shall be defined as continuous 

service with the Employer since the last date of hire into the bargaining unit inclusive 

of vacations. 

11.02 When the Employer decides that a layoff is necessary in any classification or a recall 
to a position in any classification is available, the following factors shdI be 

consider e d : 

(a) skill. atiilitv. experience. cwnpetence, and qualifications; 

( b )  seniority ivir i i i i i  the  ciassification. 

When, in the judgment o t  the Employer, the factors in (a) are relatively equal, 

seniority sliall govern. 

; 1.03 (a) 111 [he  event or' ;1 iayiff, it is understood and agreed that i t  is in all of the 

parties hest interest to retain the best possible work force available. The 

Employer's decision as to which employe to retain therefore will be governed 

by the above noted provisions and it is expressly understood and agreed that 

there will be 110 t)~iinping between employees who work in the warehouse and 

employees wtio are employed as drivers. 

(b) In  the event ot' ;i layoff of a driver or warehouseman. such employee shall 

have recall rights only to their respective classiiications for the period of time 

stipulated in Article 10.04(b) subject to the following: 

If the Employer, in its sole discretion, determines that a permanent vacancy 
in the driver or warehouseman ciassification exists as per Article 12.01, prior 



1 1.04 

11.05 

to posting or hiring from outside the Employer will offer the driver or 

warehouseman position to a ~ t  employee in the opposite classification, ie of the 

vacancy is in the warehouse, the offer will be made to the driver, or vice 

versa. provided: 

( i )  there are no employees with recall rights from the classification where 
the vacancy exists; and 

(ii) the  employee, to whom the position is offered has in the judgment of 

the Employer the skill, abifity, experience, competence and 
qualifications to perform the work. 

?lie successful candidate \vould 80 IO the bottom of the seniority list for that 

classitjcation f o r  purposes of iuturc layoffs. 

In the event of  a layoff or terminatioii of cmplovment. thc final pay will be made 

available within two ( 2 )  pay  periods. 

Any employee laid off  for :I period of longer than ten (10) scheduled shifts, shall 

receive ;it1 his o r  tier x c r u c d  I Y I G ~ ~ ~ O I I  pay upon request. 
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mTIUE 12, - .JOB POSTING 

12-01 A determination of the existence of a vacancy within the bargaining unit shall be in 

the sole discretion of the Employer. 

12.02 

12.03 

12.04 

i 2.05 

When the Ernpioyer determines that a vacancy exists within the bargaining unit, a 
notice shall be posted in the work place for seven (7) calendar days. 

In assessing the applicants, the Empioyer shall consider the following factors: 

(a) skill. ability, experience, competence and qualifications; 

(b) seniority with the Employer. 

When, in the judgment of the Employer. the factors in (a) are relatively equal, 

seniokiry shall govern. 

An employee selected as a result of a posted vacancy shall not be considered for a 

further perrnanent vacancy for a period (JE up to six (6) months from the date of his 

selection. 

The Employer will provde the Union office with ;I. copy ol' all job postings. 
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ARTICLE 13.- LEAVES OF ABSENCE 

13.01 Personal 

The Employer may grant a ieave oE absence without pay for a period of thirty (30) 

days or less to any employee who has successfully completed the probationary period 

for legitimate personal reasons provided the employee can be spared having due 
regard for the proper and efficient operation of the Ernpioytr and the needs of the 

Employer. Any personal leave of absence granted hereunder must not exceed thirty 

(30) calendar days. Application for such leave shall be made in writing to the 
Employer as far in advance as possible, but in anv event at least four (4) weeks prior 

to commencement of the leave. The four (4) week period will be waived in 
circumstances where such notice in  advance would in the circumstances be 

impossible. The employee will accumulate service and seniority during such leave. 
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13.02 Chiid Care Leave 

(a) Child care leave will be granted in accordance with the  provisions of t h e  

Canada Labour Code. 

(b) When persons are hired to replace employees who are on approved child care 

leave, the period of employment of such persons will not exceed the child care 
leave. The release or discharge of such person shall not be the subject of a 

grievance or arbitration. 
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13.03 Bereavement Leave 

In the case of death in spouse. parent, step parent, brother, sister, children, mother- 

in-law, father-in-law. brother-in-law, sister-in-law, grandparents and grandchildren, 
( the "immediate family") of an employee covered by this Agreement, the employee 

will be protected against loss of his regular straight time hourly pay for scheduled 

work up to a maximum of three (3) consecutive days prior to and inclusive of the day 
of the funeral. If the employee requires additional unpaid time off, up to twentyfive 

(25) days, the Employer will grant the request. 
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13.04 Jurv Duty 

If an employee is required to serve as a juror in any court of law, or is subpoenaed 
to attend a court of law as a crown witness, the employee shall be protected against 

loss of regular straight time pay f o r  scheduled hours to a maximum of eight (8) hours 
per day, provided that the employee: 

Notifies the Employer immediately on an emplovee’s notification that he will 

be required to attend court in either capacity; 

Presents proof of service requiring [he employee’s attendance; 

Deposits with the Emplover the full amount of compensation received 

excluding mileage, travelling and meal allowance. and an official receipt 

thereof. 
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Effect of Leave of Absence 

In the event of an employee’s absence without pay for any reason including layoff, 

the Employer wiII continue [he employee’s benefit premiums for the balance of the 

month in which the absence begins. Thereafter, the employee is responsible for full 
payment of ail employee benefits in which the employee is participating. The 

employee may arrange with the Employer to prepay to the Employer the full 
premium of such employee benefits during the absence to ensure the employee’s 

continued coverage. 
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ARTICLE 14.- PAID HOLIDAYS 

14.01 

14.02 

14.03 

14.04 

The company agrees that following ninety (90) days of work, all hourly rated 

employees shall receive the following holidays off, with holiday pay on the basis of 
eight (8) hours of pay at the respective regular straight time hourly rate. Highway 

drivers shall be paid nine ( 9 )  hours at the regular straight time hourly rate; 

New Years Day 
Good Friday Labour Day 

Friday before Vic. Day 

Victoria Day Christmas Eve Day 

Canada Day Christmas Day 

Civic Holiday Boxing Day 

Friday Before Lab. Day 

Thanksgiving Day 

The exact dates upon which each o f  the above noted holidays will be scheduled and 

recogmzed will be determined by our customer, Ford - 5t. Thomas Assembly Plant 

LO coincide with their production scheduie as set out in the Memorandum of 

Understanding attached to this Agreement. To the extent that such days differ from 
the actuai clay. employees will be notifieu as far in advance as possible. The day so 
designated will then rake the piace o i  the acrual day. ?'he parties agree to this 

arrangenient in accordance with the t e r m  o t  the Canada Labour Code. 

I f  an employee is usked to work on one of these holidays as designated, he will be 

paid one and one-half (lY2) times the regular rate and will receive ;1 paid day off ai 

a later date. Paid holidays will nor  be used in computing an employee's eligibility 

€or overtime. 

To be eligible for holiday pay, the employee must work on his nearest scheduled 

work day, both preceding and following the holiday, unless the company, in its sole 

discretion, agrees otherwise. Probationary employees and part time employees who 

have not worked fifteen (15) days in the preceding four (4) weeks are not entitled 
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to holiday pay. Employees on vacation when a holiday occurs will receive an extra 

day o l  paid vacation. 
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- ARTICLE 15. - VACATIONS 

15.01 The vacation year is July 1st through June 30th. 

15.02 EmpIoyees working for the Employer shall be entitled to vacation days computed on 

the following basis as of the cut off day of June 30th in. each year: 

(a) employees who have completed less than one (1) year oE continuous senrice 

as of June 30th shall be entitled to an annual vacation of .833 days for each 

compiete calendar month of service; 

(b) employees who have completed one ( 1 )  or more years of continuous service 
but less than five ( 5 )  years of continuous service as of June 30th, shalI be 

entitled to an annual vacation of two (2)  weeks: 

(c) employees who have completed tive (5) or more years of continuous service 

as of June 30th stiall be entitled io an annual vacation of three (3) weeks; 

15.03 

15.04 

Vacation shall riot be accumulative from year to year. I t  shall be compulsory for all 

employees to rake thei r  vacations. and they must tie taken in the current calendar 

vear. 

(a) Vacation pay shall be based upon the eniployee's regular hourly rate at the 

end of the vacation year and shall be paid ;It the rate of four (4) percent of, 

total wages jioid to the employee during the vacation year for employees with 

less than five (5) years of continuous service as or:' June 30th, and at the'rate 

of six ( 6 )  percent of total wages paid to the employee during the vacation year 

for employees who have completed five ( 5 )  or more years of continuous 
service as of June 30th. "Total wages" excludes fringe benefits, discretionary 
bonuses, expenses, travel allowances and previous years vacation pay. 
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Vacation pay shall be paid by the Employer to the employee on the first fulI 
pay period in July of each year by separate cheque. 

(b) Employees who have qualified for two (2) or three (3) weeks vacation and 

who sever or have severed their employment after they have become qualified 

for 2 or 3 weeks vacation, as the case may be, shall receive at the date of the 

severance, or as soon as reasonably possible thereafter, the vacation pay 

computed at the rate of four (4) percent or six (6) percent respectively of 
their ‘earnings since the termination of their last computed vacation pay. 

(c) Vacation pay will be computed at the rate of two (2) percent of annual 

earnings for each week of vacations granted. At no rime shall an employee’s 

vacation be less than the equivalent of  forty (40) hours pay per week of 

vacation provided he  has worked fiftv (50) percent of the time in the previous 

vacation year. Vacations and general holidays shall be considered as time 

worked. This provision shall only apply to employees o n  short time due LO 

sickness or workers’ compensation ar1d shall not apply to employees who sever 

or have their employment severed. 

The Ernployer shall schedule vacahris in accordance wi th  the following guidelines: 

the Employer shall make thc sole cieterniinatiorr as to  [he number o f  

employees that can be absent 0 1 1  vacation at any one rime: 

employees must submit their choice of vacation by no later than February 1st 

of each year; 

vacation lists shall be finaiized and posted by no  later than March 1st of each 

year; 



(d) the time of vacation for each employee each year wilI be mutually arranged 
between the employee and the Employer, taking into account proper coverage 

for servicing our customers; 

(e) if there is a dispute over vacation days between employees, seniority of an 

employee shall be the governing factor, provided that the senior employee's 
vacation request was submitted in accordance with the requirements of the 

Collective Agreement; 

' (f) in addition, should the parties be unable to mutually agree upon the time for 
taking vacaticins by  March 15th in any year. the decision will be that of the 

Ern p lo ye r ; 

(g) vacation niust be cotnpleteci by October 30th in the year following the 

vacation year in which the credited service occurred and must be taken in 
increments of at least one (1) week or in the case of employees with less than 

one (1) week's vacation entitlement all vacation must be taken at one time. 

(ii) Notwithstanding ail of the above, one week o f  the vacation period must be 

scheduled during the plant shut-down each year with the exception of any 

needs the Employer may require to schedule during this period. The plant 

shut-down shall be observed 11s fdlows: 

1YY4 

1995 

1996 

(i)  Employees, while un vacation cannot be called into work except by mutual 

agreement. A n y  calls will be by seniority from the classification where the 

work is available. In the event of such mutual agreement, the vacation time 
not used shall be scheduIed at a later date by mutual agreement. 
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16, - HOURS OF WORK 

16.01 (a) The Employer does not guarantee any hours of work per day or days of work 

per week with respect to any employee covered by this Agreement, nor shall 

any of the following provisions be construed as a guarantee of work. 

(b) For Shuttle Drivers and Warehousemen, the standard hours of work shall be 
eight (8) hours per day and forty (40) hours per week. Staring and stopping 
times may be modified by the Employer to meet varying production demands. 
An employee wi l l  receive one and one-half (13’2) times the regular hourly rate. 

for every hour worked in excess of forty (40) in one  payroll week or in excess 

of eight (8) in one work day. Workers will receive it thirty (30) minute unpaid 

lunch break. There shall be no pyramiding of overtime or premium pay. The 

company reserves the right to schedule the work, including, where necessary, 
overtime and to assign employees to perform such work as the Employer 

deems necessary. When overtime over forty-eight (48) hours per week is 

needed, management will ask for volunteers from the top of the seniority fist 
down. If there are insufficient volunteers, the Ernpioyer will have the right 

to select employees for overtime from the bottom of the seniority list up. All 

overrime work will be assigned by classification noted elsewhere in this 

Agreement in ;1 manner such that drivers only  will be considered for driving 

assignments, warehouse einpioyees only will tie considered for warehouse 

w e  r ti me. 

( c )  Line Drivers shall be governed by the terms of the Cuzada Labour Code. 

16.02 All employees shall report to work at the beginning of their designated shift, to be 

determined by the company. Any deviations from the regular schedule will be 

communicated 10 the employee as soon as possible. There will be no nzkrhnurn or 
maximum guaranteed number of hours. 



16.03 

16.04 

16.05 
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Break Periods: All employees will be allowed two (2) fifteen (15) minute breaks 
each day. In the event of overtime, there will be one additional fifteen (15) minute 

break prior to the commencement of the overtime, provided the overtime to worked 
is in excess of one hour. The scheduling of breaks will be at such time as to least 
interfere with production, with one in the first four (4) hours of the work day and 

one in the second four (4) hours of the work day whenever possible, 

The interval between pay dates shall be no longer than two (2) weeks, and in 
the event that the Employer changes from a one week pay period to a two (2) 

week pay period, three (3) dear months notice shall be given by the 

Employer. Advances shall be made to employees on request, to assist during 
the adjustment period, and such adjustment period shall not exceed three (3) 

months. AU exchange costs on cheques to be paid for by the Employer. At 
the time that an employee receives hisjher paycheque, the Employer shall not 

retain possession of more than one week’s accrued wages, except by 
agreement with the employees expressed, if necessary, by a majority vote of 
the employees affected. 

The Employer shall issue paycheques in individual envelopes in such a 

manner that ail employees shall have at least one full banking day prior to a 
Saturday or a general holiday. Employees must provide written authorization 

if someone other than the employee is to pick up the paycheque. 

Minor shortages will be paid the following pay period when brought to the 

attention ol the Employer. Shortages in excess of $50 (Fifty Dollars) will be 

paid the following business day. To be shown on following pay as shortage. 

A n y  employee reporting for a scheduled shift assignment will be guaranteed four (4) 

hours work, or if no work is available anywhere at the discretion of the Employer, 
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will be paid four (4) hours at the regular straight time hourly rate. This reporting 

allowance will not apply: 

0) 

(ii) 

(iii) 

to safety meetings where employees shall be compensated in accordance with 

legislative requirements; 

if an employee has received prior notice not to report for work; 

where work is not available due to no electricity, fire, flood, weather 

conditions o r  any other act of God. 



- 37 - 
ARTICLE 17. - HEALTH & WELFARE; 

17.01 The Ernployer agrees to pay a percentage (as indicated below) of the present 

monthly bilIed premium of the various insurance plans set out below with the 

employee paying the balance through payroll deduction. Eligibility and entitlement 

under any of the following plans shall be subject to the t e r n  and conditions of the 

pian and the requirements of the carrier as administered by the carrier. The 
Empioyer’s only obligation under this provision is to pay the appropriate premiums 
under the various insurance plans. 

17.02 (a) Group Life Irisurance 

The Employer agrees to pay 100 percent of the billed premium rate of a 

. Group Life Insurance Pian for each full time employee in the active employ 

of the Employer, eligible for coverage, subject to the terms and conditions of 

the Plan. Life insurance coverage pursuant to the above noted policy amounts 

to $10,000 (Ten Thousand Dollars). Within ninety (90) days of ratification, 

the amount  of life insurance coverage shall be increased to $25,000 (Twenty 

Five Thousand Dollars). 

(b) I’rescriution Card 

Each full time employee in the active employ of the Employer eligible for 

coverage shall receive a prescription card (PC). For each prescription drug 
purchased, the card must be given to the pharmacists and a deductible of $5 

(Five Dollars) paid. There are no other charges and the PC card may be 

used as many times as necessary throughout the year. New employees will not 

be eligible €or such card until completion of six ( 6 )  months of work. 



17.03 

17.04 

The Employer shall contribute the billed premium of a dental plan for each 

full time employee in the act of employ of the Employer, eligible for 

coverage, subject to the terms and conditions of such plan, such plan covering 
the following: 

(i) t w e  1 (example: preventive or diagnostic) - 100% 

(i i )  twe 2 (example: routine restorative) 80% 

(iii) tvpe 3 (example: major restorative) 50% 

Type 2 and type 3 procedures are subject to a $50 (Fifty Dollar) deductible. 

Dental benefits for new employees commence after six (6) months of 

employment. 

Change of Carrier 

I t  is understood riizlr the Employer mny at any time substitute another carrier for any 

plan provided the benefits conferred by each plan are not in total decreased. 

The Employer is relieved of its responsibility for premium payments in circumstances 

where the empioyee is absent in accordance with the Effect of Leave of Absence 
provision. Article 13.05. 

17.05 The parties agree to have a committee review on the issue of long tern disability 

during the term of this Collective Agreement. 
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18.01 The Empioyer agrees to estabIish a Health & Safety Committee with equal 

representation from the Employer and the Union, this will include driver 

representation, 

18.02 The Health & Safety Committee will meet during regular working hours once per 

month to review safety and health matters of mutual concern. The Committee will 

make periodic tours.of the plant for safety inspections. In the event the plant tour 

is to be conducted by an Industrial Safety OEficer from the Ministry of Labour, one 

Union Committee member will accompany the Officer on the tour. 

18.03 The Employer shall continue to make reasonable provisions €or the heaith and safety 

of its employees in accordance with the Health & Safety Code during the hours of 
their employment. The programme of the Safety Committee shalt: have the support 

of the Union and the Committee and will welcome the suggestions with regard to the 

safety of the employees. 

18.04 The Employer agrees to provide a separate bulletin board for health and safety 

matters and the minutes from the monthly health and safety meetings exclusively. 

18.05 The Employer will provide protective devices and apparel should the need warrant 

under the Health & Safety Code. 

18.06 The Employer agrees to pay employees at their regular shift rate for time spent in 

monthly Health and Safety Committee meetings in accordance with the legislative 
requirements. 

18.07 Medica I Examination 5 

(a) The Employer will pay for all medical examinations which are required by the 

Employer but are not covered under O.H.I.P. benefits; including one medical 
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examination every five (5) years or as required by Department of 
Transportation to maintain an (AZ) Driver’s License. 

The Employer will pay for one I.C.C. rnedicai examination every two (2) 

years. 

Where an employee feels he has been adversely affected by a medical 

examination required by the Employer, he may be re-examined by a physician 
of hislher own choice at his/her expense. Where the result of the 

examination is  in dispute or question, the employee may proceed with the 

grievance procedure Step No. 2. 

In the case o f  a workplace accident during working hours, the Employer 

agrees t o  supply transportation to and from the Hospital or family physician, 

and IO the employee’s home if necessary, and the Employer will pay the 

employee’s normal wages as required by the Workers’ Curnpemmon Act. 

Where ;1 Doctor’s note is required by the Employer to return to work, the 

Employer wiIl refund the employee for the cost incurred to a maximum of $10 

(Ten Dollars). This allowance shall not apply when a note is required after 
an absence exceeding three (3) days. 

18.08 First Aid 

The Empioyer agrees that persons with current first aid certificates will be posted on 

the health B safety builetin board. 

18.0’) The Employer agrees to provide a Certificate First Aid Course to at least four (4) 

employees, on a volunteer basis, in each year of this Agreement. This programme 
will be paid by the Employer. 

18.10 The Employer agrees to comply with the Workers’ Compensation Act. 



18.11 
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The Employer agrees to supply basic first aid supplies on the premises. 
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ARTICLE 19. - WAGES A N D  M f SCELLANEOUS 

19.01 For the purpose of calculating any benefit under this Agreement to which an 

employee is entitled, the wage rates set out in Schedule "A" are attached hereto and 
forms part of this Agreement. 

L9.02 

i9.03 

19.04 

19.05 

1Y.06 

Bulletin Boardg 
The, Employer agrees to permit posting any notices of Union meetings or functions 
on a bulletin board conspicousiy placed and provided for that purpose, provided they 

are authorized signed by an officer of the local Union. 

The Employer will provide training to employees OR the paper work and procedures 

for border crossing and log books. This training time is to be paid at the regular 

hourly rate of pay and is mandatory. 

The Employer will provide all Drivers with a maximum of t ~ o  (2) pairs of gloves 

annually. 

The Employer shall pay $75 (Seventy-Five Dollars) once each calendar year to each 

employee upon receipt, for CSA Approved Safety Shoes, For employees employed 
with the Employer as of December 31. 1993, the Employer shall pay within thirty 

(30) days of rarificarion, $60 (Sixty Dollars) to each employee without receipts for the 
calendar year 1993 and the Union agrees to withdraw the  Unfair Labour Practice 
Complaint before the Canada Labour Board. 

All disciplinary sanctions on a.n employee's file shall be removed after twenty-four 

(24) months provided there is no disciplinary action taken within the 24 month 

period. 
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- ARTICLE 20. - WAREHOUSE AND HIGHWAY TRUCK DRIVERS 

"20.01 It is a mutua1 advantage to both the Employer and the employees, that employees 

should not operate vehicles which are not in safe aperating condition, and not 

equipped with the safety appliance as required by law. 

20.02 

20.03 

20.04 

20.05 

(a) It shall be the duty of the Employer to maintain all vehicles in safe operating 

condition, in accordance with the Department of Transportation regulations. 
The maintenance of equipment in the sound operating condition is the 

responsibility of the ivanagernent. 

(b) It shall be the duty of the  employees to report promptly to the Employer all 

defects in writing on a form provided by the Employer made available to all 
drivers. 

( c )  The Employer has the repair personnel come to wherever the vehicle is 
located to do the repairs deemed necessary depending on the severity of the 

defect. 

(a) Dispatch must give a driver two (2 )  hours rnaxiniurn call-in notice. 

(b)  Drivers must be advised ;It start time when called. 

Kghway drivers will be given preference at time of dispatch on loads in iine with, 

their seniority regardless of the power equipment required to move the load. 

Employees on highway operations off duty at their home terminal will not be 

considered available for work until they have been off duty for ten (10) hours. They 

will be allowed two (2) hours without pay to report for work. Each driver, upon 

being contacted by the Employer shall be advised of his/her starting tine. 



20.06 

20.07 
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If B Highway Driver is not dispatched after reporting for work as advised, he shall 

be paid for all time held at the regular rates of pay. 

(a) When the Employer requires a Highway Driver to make the initial hook up 
OE the equipment and/or final unhooking and storing of the equipment, such 
Driver shall be paid a t  his/her appropriate hourly rate as set out below. 

(b) Where it is required by the Employer, it shall be the responsibility of the 
Drivel' to check oil, fuel, tires, windshield washer containers and water. He 
may also be required to check lights. tie tarpaulins and complete log sheets, 

and such Drivers shall be paid as set ou t  below. Any defects in same shall be 

immediateiy reported to the proper authorities. 

(c) Driver shall be paid for the above-noted activities as foilows: 

(i) 

(ii) 

(iii) 

(iv) 

Fifteen (15) minute hook up ;  

Fifteen (15) minute pre trip inspection; 

Fifteen (15) minute UII hook; 

Fifteen (15) minute post trip iospection and fuel. 

This time shall be paid for at regular straight time hourly rates. 

Slio Seat Oatirntions 

A minimum of fifteen (15) minutes will be paid to Highway Drivers on slip seat 
operations for a waiting time and all duties performed in completing this function. 

20.09 Time Pavmeng 

All time payments of Highway Drivers shall include way-freighting, terminal delays, 

breakdowns, completing of log forms, tach cards or other unavoidable delays and 

shall be calculated at the prevailing wage rate. Any claim for pay must be accounted 

for by the Highway Driver on a form provided and approved by the Employer's 
Representative in charge. In the event of breakdowns or other allegedly unavoidable 
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delays such as major snow storms occurring in areas without supervision, the 
Employer may, at its discretion require Drivers to sign a statutory declaration having 
the same force and effect as a statement made under oath, and by virtue of the 

Canada Evidence Act setting forth the causes to the best of their knowledge and 
belief for such breakdowns and/or delays. 

Driver shall be paid at their hourly rate of pay for all hours spent in their 
tractor when they are stopped due to roads that are impassable because of 

weather conditions, accidents and €or all time spent crossing the international 

boarder. 

Drivers will receive their hourly rate of pay for breakdown time. 

Drivers will be paid any additional mileage due to a detour caused by an 
accident, road construction, weather, or because of personal safety, upon 

notification to the Employer with their trip sheet. 

Passen yers 

No Driver shall be permitted to allow anyone to ride in his/her truck, except: 

( i )  

(i i)  

(iii) 

Employees of the Employer who are on duty; 
Transport Drivers broken down on the highway; 
Persons €or whom the Employer has given written authorization to 

allow them to ride in his/her truck. 

Exuenses 

When a Driver has  reasonable out  of pocket expenses, including reasonabie 

expenses for out of pocket costs €or a room where a layover is required and 
no sleeper cab is provided, the Driver shall be reimbursed in the currency 
applicable to the receipt submitted the following work day after returning to 
the dispatch office. Reimbursement requires handing in of receipts. 
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ARTICLE 21 - ANNUAL .JOB BIDS 

21.01 (a) For the purposes of the annual job bid, departments shall be defined as (i) 

line haul, ( i i )  shuttle. It is agreed beween the Employer and the Union that 

once each year all Drivers in the Highway Departments may bid to transfer 
to other departments within their own terminal providing that they have the 

necessary qualifications and seniority. However, such bidding shall not have 

the effect of putting another employee out of work. 

The annual job bid shall be held the month of July seven (7) days prior to the  

commencement of the annual shut down. The bid will show the number of 
departmental openings, shift starting times, and highway bid rum. Each 

employee will be brought into the office in order of seniority to sign the bid, 

at which time he/she must sign the bid and indicate his/her preference. The 

transfer employees will be affected upon the return to work after the annual 

piant shut down. The results of the annuai job bid will be posted for at feast 

seven (7) days prior to the annual change and the local Union’s area office 

concerned will be given copies when completed. The appropriate shop 

Stewart will have the authority to sign on behalf of any employee who is 
absent at the time of the annual jot? hid due to sickness, injury, leave of 
absence, o r  vacation. 

Employees will only be transferred if the required qualifications are approved 

by the Employer. 

A n  employee bumped out of a department as the result of the annual job bid 

will move to whatever department his/her seniority and qualifications entitle 

hirn/her to. 

Personnel transferring under the above conditions shall assume positions 

according to and maintaining their terminal seniority. 
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ARTICLE 22 - CASUAL HELP - DRIVERS 

22.01 Definition 
Casual help shall be defined as a person(s) employed by the Employer or engaged 

through an Agency to fiIl a vacancy created by a Driver(s) who is absent from work 
for any reason. and shall perform the normal duties of' a Driver(s). 

22.02 Driver Preference 

Employees must give the Employer two (2) hours notice in advance of scheduled 

start time for this provision to apply. In the event of such notice, the Employer wiiI 

make one offer to the most senior avaiIable employee scheduled to commence work 
within one hour. to start one hour earlier before using casual help. This shall not 

trigger any overtime or premium payments. 

22.03 (4 Prolonged Absence 

The Employer may utilize a casual to repiace such absent Driver to a 
maximum of twenty-five (25) consecutive working days following the date of 
notification. This limit shall not apply during it maternity leave, shall be 

extended to a maximum of six (6) months in the event of workers' 

compensation absences or long term disability absences. 

Regular qualified e'mployees of the Employer will be given the first 

opportunity within seven ( 7 )  days to fill the mcancy o r  any subsequent 

vacancies created by such absent Driver; 

After that, the Employer must hire a regular employee. 

22.04 Vacation Redacement 

Notwithstanding Article 22.03 above, casuals may be used to fill he facancy created 

by Drivers who are on vacation providing qualified reguiar employees are given the 

first opportunity to fill the vacancy in accordance with seniority. 
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22.05 

If as a result of a casual working in excess of eight (8) hours in any one day, a 

regular Driver, who is on duty and in position to perform the work, is deprived of an 
overtime dispatch, then the Employer w i k  upon receipt of a grievance pay to the 

senior such Driver who files such grievance who is available to accept such overtime 
dispatch, an amount equal to the overtime pay for the hours worked by the casual 

in excess of eight (8) hours on such dispatch, plus the overtime hours worked by such 

Driver provided the Driver can demonstrate that the casual was intentionally 
dispatched into overtime. 

32.06 Laid Off Regular Emdovees 
Laid off regular employees shall be given the first opportunity for casual work and 
they will he entitled to the daily cull in guarantee. 

22.07 Rates of Pav 

A casual, or agency, excluding a laid off regular employee, shall receive an hourly 
rate of pay of $1.50 (One Dollar Fifty Cents) per hour less than the appropriate 

hourly rate as set out in Schedule "A", or 3 (three) cents per mile less than the 
regular rate as set out in Schedule "A", whichever is applicable, but is not otherwise 

covered bv any of the terms of this Agreement. 

22.08 Time Cards 

All casuals shall be required to punch a time card. Casual's time cards will be made 

available upon request from the Steward and/or Business Representative of local 

141. 

22.09 Deduction of Dues 

The Employer shall deduct from all casuals from their first pay, and each month 
thereafter, an amount equal to the Union monthly dues and such monies shall be 

forwarded to the appropriate focal Union as outlined in Article 4, and the Employer 
shall indicate "casual" on the check-off form. In the event the Employer utilizes 
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cauals employed by outside agencies, the Employer shall remit an amount equal to 

the Union monthly dues with respect to all such persons and all of the conditions of 
Article 22 will apply. 



ARTICLE 23 - DURATION 0 F AGREEMEN T 

This Agreement shall remain in effect to and including December 31, 1996. Notice 

to bargain shall be sent to the other party within ninety (90) days of the termination 
date of this Collective Agreement noted herein. 

- -- - --..-. 
23.01 

DATED AT S t. Thomas this /”f $ay of April, 1994. 

CUSTOMIZED TRANSPORTATION LTD. TEAMSTERS CHAUFFEURS, WAREHOUSE 
MEN AND HELPERS, LOCAL 141 



SCHEDULE A - WAGES 

1. The janitorial jab performed by Brian Bainbridge shall be protected from normal bumping 

procedures. 

2. The following lump sum payments shall be made to all employees who are employed by the 

Employer at the time payment is made: 

(a) 
(b) 

(c) 

$300 one month after ratification; 
$100 the last pay period of December, 1995; 
$100 the last pay period of December, 1996. 

WAREHOUSE RATES 

Effective 1994, within 30 days of ratification $10.90 
Effective January 1, 1995 $11.30 

Effective January 1, 1996 $11.65 

Probationary rates shall be $1 less than the above noted rates. 

DRIVERS - H O U W  

Effective 1994, within 30 days of ratification s 12.50 

Effective January I, 1995 3 13.00 

Effective January 1, 1996 513.50 

Probationary rates shall be $I less than the above-noted rates. 

DRIVERS - MILES 

Effective 1994, wirhin 30 days of ratification 

Effective January 1, 1995 
Effective January 1, 1996 

$0.28 per mile 
$0.29 per mife 
$0.30 per mile 



Probationary rates shall be $0.02 less than the above-noted rates. 
In circumstances where the hourly rate applies to drivers paid by the mile, the rate of $12.00 shatl 

be utilized ils the applicable hourly rate. 



LETTER OF UNDERSTANDING 

SUBSTITUTED HOLIDAYS 

Canada Labour Code Part I11 - Section 195 ( a ) .  

This l e t t e r  of understanding will serve to document that  the 
employer, Customized Transportation Ltd. , St. Thomas, Ontario and 
the Union, Teamsters, Chauffeurs, Warehousemen & Helpers, Local 
141, agree t h a t  Civil Holiday has been designated in the 
Collective Agreement as a holiday with pay in lieu of Remembrance 
Day. F u r t h e r  that this designated holiday shall be a general 
ho l iday  f o r  the purpose of Division V ,  section 195 ( a ) .  

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALF OF THE UNION 

Staff Representative 

U i i i  o?i Represent at iv e 

DATED AT S t .  Thomas, C n t a r i o  this 14th day of A p r i l  1 9 9 4 .  



LETTER OF UNDERSTANDING - 2 
TO THE COLLECTIVE AGREEMENT 

This letter of understanding will serve to document that the 
employer, Customized Transportation Ltd., St. Thomas, Ontario and 
the Union, Teamsters, Chauffeurs, Warehousemen 8 Helpers, Local 
141, agree that Schedule A has been revised as follows: 

LINE DRIVERS 

In circumstances where the hour ly  rate applies to drivers paid by 
the mile ,  the rate  will be: 

Effective April 4th, 1994 
Effective January lst, 1995 
Effective January lst, 1996 

DRIVER - MILES 

Effective April 4 t h ,  1994 

Effective January lst, 1995 
Effective January l s t ,  1996 

$12.50 
$13.00 
$13.50 

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALF OF THE UNIOhT 

,/' . I 

'- A ' ,  , I 

,/ 
I - .  /' . '., . .  '. c ,. < .. , i. : ': 

WAYNE L .  G I E S O N  
s t a f f  Represent  a t  i v e  

WILF'WHITE 
U i i i  Representative 

DATED AT St. Thomas, Ontario t h i s  14th  day of April 1 9 9 4 ,  

! 



LETTER OF UNDERSTANDING 

SUBSTITUTED HOLIDAYS 

Canada Labour code Part I11 - Section 195 (a). 
This l e t t e r  of understanding will serve to document t h a t  the 
employer, Customized Transportation Ltd., St. Thomas, Ontario and 
the Union, Teamsters, Chauffeurs, Warehousemen h Helpers, Local 
141, agree t h a t  Civil Holiday has been designated in the 
Collective Agreement as a holiday wi th  pay in lieu of Remembrance 
Day. F u r t h e r  that this designated holiday shall be a general 
holiday f o r  the purpose of Division V ,  Sec t ion  195 (a). 

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALF OF THE UNION 

/ 
L V Y Y  - 

,fJ/ GROSS WAYNL1; L. (JABSUN 
General  Manager Staff Represen t s t ive  

DATED AT SC. Thomas, O l i t a r i O  this 1 4 t h  d a y  of April  1 9 9 4 .  


