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THE ESSEX COUNTY ROMAN CATHOLIC 

SEPARATE SCHOOL BOARD 

THIS AGREEMENT made this 26th day of April, 1996. 

BETWEEN 

The Essex County Roman Catholic Separate School Board 

hereinafter referred to as the 'BOARD' 

Elementary School Teachers who are members of the Branch m a t e  of the Ontario English 
Catholic Teachers' Association 

hereinafter referred to as the 'TEACHERS' 

WHEREAS it is the common goal of the Teachers and the Board to provide the best possible 
educational service for the children of Essex County, consistent with a philosophy of Catholic 
education, and 

* 

WHEREAS to achieve that w k o n  god it is essential that the Board and the Teachers maintain a 
harmonious relationship, the parties hereto, in consideration of the mutual covenants herein 
contained, do hereby agree as follows: 
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MANAGEMENT CLAUSE 

. 

A. Save and except to the extent specifically modified or curtailed by any provision of this 
agreement, the right to manage the business of the Board and its schools is vested solely and 
exclusively in the Board and its management. 

B. 1. Without limiting the generality of the foregoing, the I3oard shall have the right to 
hire, transfer, assign, promote, demote, discipline, suspend or lay off Teachers 
provided that implementation of those rights shall not be exercised in a manner 
inconsistent with this Agreement or the Education Act and amendments thereto. 

Without limiting the generality of the foregoing, the Teachers recognize the right of 
the Board to demote, discipline, suspend any Teacher in a position of responsibility 
for just cause, in accordance with established procedure for grievance, as agreed upon 
by the Board and the Teachers. 

2. 

Note: In the event a.Teacher is suspended Without pay, if the Teacher grieves the 
suspension in accordance with the grievauce procedurei set out in this agreement, the 
Board will continue to pay the Teacher's salary pending the arbitration or other 
resolution of the grievance, In the event the grievance is resolved or decided in 
favour of the grievor, references to the discipline shall ke removed from the griever's 
personnel file. In the event the grievance is resolved. or decided in favour of the 
Board, the Teacher shall be liable to reimburse the Borvd for the amount of monies 
paid to hidher durir;g the length of the suspension, and the Board shall have the 
right to clairn such monies so owed by the Teacher. "lie Teacher shall execute any 
documents re4uired pursuant to the Employment Standards Act or the regulations 
thereto for the Board to be able to make deductions of such monies owed by the 
Teacher, and shall execute any other documents required to secure the repayment of 
monies to be paid, failing which the Board shall not be obligated to pay during the 
perid of suspension. 

C. No Teacher shall be disciplined, demoted, suspended (with or without pay), or discharged 
without just cause. 

D. 1. Every probationary or permanent Teacher employed lby the Board shall be placed 
under a probationary or permanent Teacher's contract in either Form i or Form 2. 

2. The just cause provisions of the collective agreement shall not apply to the non- 
renewal of a probationary Teacher's contract. 
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Y T  C w  - continued 

3. The Board shall not employ any probationary Teacher's contract for a period other 
than: 

i) 

ii) 

two years where the Teacher has less than three years experience, and 

one year where the Teacher has three or more years of experience. 

4. Where appointments to position of added responsibility for which there is 
responsibility allowance are made as term appointments, they shall be made in the 
following manner and upon the following terms: 

a) The position shall be posted asa term appointment. 

b) The term shall be for a duration of three (3) school years unless there is 
mutual agreement among the Board, the Teacher and the Teacher 
Representative to a different term. 

c) i) At the end of the term, upon mutual agxtement of the Board and the 
Teacher, the Teacher's term may be extended for a further term of 
three (3) school years or such other duration as the Board, the 
Teacher and the Teacher Representative may agree. 

ii) If the Teacher is continued in the position beyond the second three (3) 
year term, the Teacher shall be deemed to have tenure in the position. 

At the end of the term the Teacher's appointment is at an end, and the non- 
renewal of the Teacher in the position at such time may not constitute a 
demotion or discipline. 

d) 

e) i) The Teacher may be removed h m  the position during the term only 
for cause; the Teacher shall be at liberty to resign from the position 
during the term. 

ii) In the event the Teacher is removed !%om the position during the term 
or resigns, the Teacher shall return to a position comparable to the 
one hdshe had prior to the appointment. 

At the end of the tenn, if the Teacher is not reappointed for a M e r  
term, the Teacher shall return to a position comparable to the one 
hdshe had prior to the appointment. 

i i i )  
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MANAGEMENTCLAUSE -continued 

. 

4. f )  i) If the Board eliminates the position during the term, the Teacher shall 
continue to be paid the allowance until such time as the Teacher's 
salary on the grid equals or exceeds the Teacher's salary plus 
allowance at the time the position was eliminated, or until the expiry 
date originally set for the term arrives, whichever occurs first. 

ii) If the Board reinstates the position within the term originally set out, 
the Teacher shall be reappointed to the position. 

0 

g) The Board will not appoint Principals or Vice-Principals on a term basis 
during the term of this agreement. 

h) Where appointments are made on a term basis for positions or special 
assignments which are not positions of adided responsibility with a 
responsibility allowance, the foregoing provisions shall apply, save and 
except that the term@) shall be for the length of time set out in the posting. 

i) Teachers who, as of the end of the 1991-92 sch8ol year, hold term positions, 
shall, on the expiry of the term for which they have currently been appointed, 
be deemed to have completed one term pursuant to the provisions of this 
Article. If a Teacher is in the 1 st year of a five ( 5 )  year term, the first term 
is completed after the third year. 

5. The Board shall not employ the use of a fuced tern contract. 
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A. Principal - the head of each school as defined in the Education Act and amendments thereto. 

B. Vice-Principal - as defined in the regulations made under the Education Act and 
amendments thereto, 

C. Subject Co-ordinator 
A Co-ordinator is a qualified Teacher with at feast specialist certificates in hisher subject, 
appointed by the Board to work under the direction of the appropriate Supervisory Officer 
to plan, co-ordinate and oversee the entire program as taught by either classroom Teachers 
or Specialists. Hdshe will also make periodic visits during the year to observe classes on 
the request of the Teacher or Principal or the Supervisory Officer and make suggestions for 
improvement on the programs to that Teacher or Principd. A Subject Co-ordinator does not 
inspect, recommend or comment on a Teacher's ability. His or her function is to help the 
Teacher perform his or her duties more professionally. 

D. Consultant 
A Consultant is a qualified Teacher with a specialist certificate in hidher subject area 
appointed by the Board to work under the direction of the appropriate Supervisory Officer, 
Subject Co-ordinator and the Principal to help the classmorn .Teachers. Two main 
responsibilities are: 

i) To outline and darify both the philosophy upon which the program is built, as well 
as the activities, methods and material. 

ii) To aid the classroom Teacher in understanding and guiding the program upon request 
of the Principal, the Teacher, or the. Superintendent. 
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ARTICLE I 

DURATION, RENEWAL OR REVISION 

1 :01 This Agreement shall have effect from September 1,1996 up to and including August 3 1, 
1998. 

1 :02 The terms of this Agreement shall apply to all Elementary Teachers in the employ of the 
Board and who are represented by the Ontario English Catholic! Teachers' Association. Any 
exceptions must be, agreed upon by the Teachers and the Board. 
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ARTICLE I1 

2;Ol GRIEYANCEEDUW 

Purpose: The purpose of the grievance procedure is to secure, at the lowest possible 
administrative lbvel, solutions to grievances which may arise from time to time, 

Definition: A grievance is a claim by a Teacher, a group of Teachers, the Branch 
Mlia te  or the Board relating to the interpretation, application or administration of 
this Agreement, or, is an allegation that this Agreement has been contravened. Board 
Policy is not subject to grievance procedure. 

A grievance, to be acceptable under this Agreement, shall be in writing, shall specify 
the Article or Articles allegedly violated, shall contain a precise statement of the facts 
relied upon, shall indicate the reIief sough, and shall besigned by the grievor. 

Time limits specified in this Article are mandatory and not simply directory, and may 
only be amended by written, mutud agreement of both parties. 

Complaints and grievances shall be settled in the following manner and sequence: 

STEP 1 - Informal Stage 

* 

0 

ii) 

iii) 

iv) 

The Teacher having a complaint arising out of this Agreement shall first 
approach hidher Principal or immediate Supervisor or Superintendent. 

The complaint must be received within ten (1 0) working days after the 
Teacher becomes aware or -would reasonably be expected to become aware 
of the circumstances giving rise to the complaint. 

The Principal, immediate Supervisor, or Superintendent shall reply verbally 
within thm (3) working days after receipt of the complaint. Failing 
satisfaction with this verbal reply the complaint shall then become a 
grievance and may be processed to Step 2. 

The complainant may be accompanied by a representative of the Branch 
Affiliate. 
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2:Ol - continued 

STEP 2 - Formal Stage 

Failing satisfaction with the reply in Step 1 above, then within ten (1 0) working days 
or receipt of reply, the grievance shall be submitted, in writing, either personally or 
by registered mail to the Director of Education. The Director of Education shall 
reply in writing, by registered mail or personal delivery within ten (1 0) working days 
of receipt of the grievance. Failing satisfaction with the written reply to the 
grievance by the Director of Education or his authorized representative the grievance 
may be referred to Arbitration provided such action is taken within ten (1 0) working 
days of such reply. 

r) Nothing shall deprive a Teacher of the right to process al grievance under this article 
without assistance from the Branch Affiliate. 

g) Any matter in regard to which a Teacher receives a Bozud of Reference is not subject 
to the grievance procedure. 

h) Direct Grievances and Group Grievances: Any grievance arising directly between 
the Board and the Branch f i l i a te ,  or any grievanze involving more than one 
Teacher, instead of following the procedure set out above in this article, may be 
submitted to the Secretary-Treasurer of the Board in writing, by registered mail or 
personal delivery within twenty (20) working days &er the party becomes aware or 
would reasonably be expected to become aware of the circumstances giving rise to 
the complaint. The parties agree to meet without delay in an attempt to settle the 
grievance. In the event that the parties are unable to settle such grievance within 
fifteen (1 5) working days after subn%ssion as required above, then the party to whom 
the grievance was delivered, or his authorized representative, shali reply in writing 
by registered mail or personal delivery, to such grievance within a further five ( 5 )  
working days. 

i) A grievance which has exhausted the procedure set out in this article without being 
resolved, may be referred to an Arbitrator or a Board of Arbitration under the 
procedures of Article 2:02 of this agreement. 

j) The term "working days" when used in this article shall mean School Days as defined 
by the Ministry of Education, in accordance with current regulations to the Education 
Act. 
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When a difference arises between the parties relating to the interpretation, application 
or administration of this agreement, or where an allegation is made that this 
agreement has been contravened, either of the parties may, after exhausting any 
grievance procedure established by this agreement, notify the other party in writing 
of its desire to submit the difference or allegation to arbitration and the notice shall 
contain the name of the first party's appointee to an Arbitration Board. 
The recipient of the notice shall within five (5 )  working days inform the other party 
either that it accepts the other party's appointee as a single Arbitrator or inform the 
other party of the name of its appointee to the Arbitration Board. 

Where two appointees are so selected, they shall, within five (5) days of appointment 
of the second of them, appoint a third person who shall be the Chairperson. 

If the mipient of the notice M s  to appoint an Arbitrator or if the two appointees fail 
to agree upon a Chairperson within the time limited, the appointment shall be made 
by the Education Relations Commission upon request of either party. 

Both parties to this agreement concur that the Clikrperson appointed by the 
Education Relations Commission should have no direct or indirect pecuniary interest 
in the parties and shall not have been either a Teacher or School Trustee within the 
ten (10) years immediately preceding the date of appointment. 

The single Arbitrator or the Arbitration Board, as the case may be, shall hear and 
determine the difference or allegation and shall issue a decision and the decision is 
final and binding upon the parties &d upon any employee or employer affected by 
it. 

The decision of a majority is the decision of the Arbitration Board, but, if there is no 
majority, the dwision of the Chairperson governs. 

The Arbitrator or Arbitration Board, as the case may be, shall not by his or her or its 
decision, add to, delete from, modify or otherwise amend the provisions of this 
agreement. 

The initial notice requesting submission of the grievance to an Arbitrator or Board 
of Arbitration shall be delivered not later than ten (10) working days after the time 
limited for exhaustion of the applicable procedure contained in Article 2:O I of this 
agreement. 

9 



202 -TION - continued 

Any notice required under this Article shall be in writing by registered mail or 
personal delivery to the parties at their respective mailing addresses. 

Each party may be represented at the arbitration by a representative of its choice. 

Each of the parties shall bear the fees and expenses of its nominee to the Arbitration 
Board and shall jointly share the fees and expenses of the Chairperson. 

Time limits specified in the Article are mandatory and not simply directory and may 
only be amended by written, mutual agreement of both parties. 

Any matter in regard to which a Teacher receives a Bomd of Reference shall not be 
arbitrable. 

The term "working days" when used in this Article shall mean School Days as 
defined by the Ministry of Education in accordance with current regulations to the 
Education Act. 

In a unit grievance, which directly affects one or more' Teachers, the Board agrees, 
ifthe grievance is successful, to pay any monies that the Arbitrator has allotted to the 
Teachers named in the grievance. The Branch Affiliate shall, at the time of filing 
the grievance, noti@ the Board of names of the Teachers represented in the 
grievance. 

2:03 

When a grievance is filed as a result of a Teacher being declared redundant, a grievance may 
be submitted to arbitration in accordance with the following p.rocedure: 

a) The grievance shall be filed with the Secretary-Treasurer of the Board, in writing, in 
accordance with Clause 2:Ol (h), within five days following the announcement by 
the Board at a public meeting of the Board, of termination of Teacher@) contracts 
due to redundancy. The notice of grievance shall state that expedited arbitration is 
requested and shall include the names of three (3) persons whom the grieving party 
would be prepared to accept as single Arbitrator. 

b) The Board shall reply to the grievance within five (5:) days and state in the reply 
whether one of the persons suggested as single Arbitrator is acceptable. If the Board 
does not accept one of the suggestions, it shall in its reply, suggest three (3) other 
names. 

10 



2:03 EXPEDITED=- continued 

c) If the parties have not reached agreement on the selection of a single Arbitrator 
within fourteen (14) days following the filing of the grievance, either party may 
apply to the Education Relations Commission requesting the appointment of an 
Arbitrator within ten (10) days of such request. 

The Arbitrator will be requested to convene the parties to a hearing as soon as 
practicable and prior to June 30, if possible. Where the grievance arises from a 
Teacher being declared redundant due to declining enrollment, the parties agree that 
the hearing may take place after June 30, but prior to October 15. 

d) 

11 



ARTICLE I11 

SALARY CALCULATION 

3:Ol 

3:02 

Qualifications Evaluation Council of Ontario Category definitions governing the payment 
of basic salary are as stated in the Qualifications Evaluation Council of Ontario, Program 3. 
Teachers with a Letter of Standing, Letter of Permission or Letter of Approval, shall be paid 
according to their standing on the grid. - 
a) Each full year of recognized Canadian teaching experience shall count as one year. 

Canadian teaching experience shall mean experience obtained subsequent to the 
completion of professional training deemed satisfactory to the standards established 
by the Ministry of Education and includes: 

i) Full-time or part-time experience gained as a Teacher under contract with a 
School Board in Ontan'o or elsewhere in Canad$; 

ii) Experience gained while on long term occasional teaching assignments with 
a School Board in Ontario or elsewhere in C a n e  

iii) Experience gained in an elementary or seconhy institution recognized by 
the Ministry of Education; but excluding experience gained through teaching 
in evening or summer school programs. 

b) Each part year shall count as follows: 

i) 0 months and up to 4 months no years 
1/2 year 
1 ye* 

4 months and up to 8 months 
8 months and up to 10 months 

ii) The Board may require written verification of teaching experience with other 
school boards. The onus shall be on the Teacher to provide such verification 
h m  previous employers within twenty (20) working days, %ling which the 
Board shall not be obligated to credit such service. 

c) All Teachers presently employed by the board who have pre-teacher's college 
experience recognized by the Board, continue to be credited with said experience. 

12 
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3:02 - continued 

d) Foreign teaching experience, subsequent to qualification in that country which would 
be accepfable for an Ontario Teaching Certificate shall be allowed, provided 
documentation satisfactory to the Board is provided by the Teacher. 

e) Any Teaching taking a pregnancy andor adoption Ieave, provided by statute, from 
the Board shall be entitled to accumulation of credit for seniority and shall receive 
the 111 year teaching experience and the increment heishe would have received had 
he/she not taken the leave. 

f) i) Related work experience desirable for the subject taught shall be paid at the 
rate of $374.00 h m  September 1,1996, up to and including August 3 1,1998 
for each year of work experience. 

Application for related work experience may be made up to a period of two 
(2) months subsequent to the first day of work in the related area. Payment 
shdl be retroactive to the first day of work in the related area. This 
allowance shall not allow a Teacher to pierce the - ceiling of hidher category 
at any time. 

ii) 

g) i) It shall be the prerogative of the Board to deny for one year the annual 
increment of a Teacher whose Performauce is deemed to be inadequate. The 
inadequacy of a Teacher's pedormance shall be attested to by a Supervisory 
Officer and Principal provided that the Teacher has been given every 
reasonable assistance and satisktory improvement has not occurred. The 
Teacher shall be notified of the Supervisory Officer's decision by May 3 1 of 
the current school year. 

ii) On evidence of improvement to a satisfactory perfbrmance level, the Teacher 
shall be placed at the same position on the grid he/she would have reached, 
if no increment had been denied, as of the beginning of the following school 
year, it being understood that there will be no payment of the lost increment. 

h) Permanent part-time teachers shall have their experience calculated on a pro-rated 
basis. 

13 



a) Except as otherwise specifically provided for in the terms of this agreement, the 
annual salary of each Teacher shall be determined in accordance with the salary 
schedule delineated within this agreement. Payment of #my salary not so determined 
shall constitute a breach of this agreement. 

b) A Teacher who, before the beginning of the school year, has met the conditions 
required for placement in a higher category and who submitted to the Board a copy 
of a Qualification Evaluation Council of Ontario Certificate of Placement category 
by December 3 1, shall be- entitled to a salary adjustment, retroactive to September 1 st 
of that year. If it is clearly established to the satisfaction of the Director that the 
delay for submission of proof was for reasons beyond the control of the Teacher, the 
salary adjustment shall be granted retroactive to September 1 st of that school year. 

c) Where course .requirements are completed between September 1 and before 
December 3 1 , a Teacher who has met the required conditions for placement in a 
higher category, shall submit to the Board a copy of the Q.E.C.O. placement category 
and be entitled to a salary adjustment as outlined in the-salary grid as of January 1 st 
of the next calendar year. Requests received after January 3 1, will take effect 
September 1 following. If it is clearly established to the satisfaction-of the Director 
that the delay for submission of proof was for reasons beyond the control of the 
Teacher, the salary adjustment shall be granted retroactive to January 1st of that 
school year. 

d) Save as specifically provided by statute, or as in Section 3:OZ (g) of this agreement 
or where a suspension without pay has been imposed, the Board shall not withhold 
any portion of the salary of any Teacher. 

e) If a Qualifications Evaluation Council of Ontario Certificate is not submitted in 
accordance with the above, a Teacher will be placed. in the appropriate year of 
Category D without a university degree or category A1 with university degree. 

f )  Nothing in the terms of this Agreement shall permit the Board to reduce the salary 
of any Teacher'except in the case of a demotion, or if the Teacher has left or been 
removed from a position of responsibility. 

14 



ARTICLE IV 

SALARY GRIDS AND RJBPONSIBILITY ALLOWANCES 

4:Ol A. 1 . ~ ~ ~ ~  

See Appendix "A" page 49, 

The Essex County Roman Catholic Separate School Board agrees to implement 
increment restoration as follows: 

a) The experience increment will be paid in respect of teaching experience 
during the 1995-1996 school year on September 1,1996. 

b) One experience increment in respect of a year of teaching experience during 
the 1992-1993 school year and one experience increment in respect of a year 
of Teaching experience during the 1993-1994 phool year shall commence 
on February 1,1997 to Teachers in the employ of the Board who, but for the 
Social Contract, would have qualified for such experience increments 
provided such Teachers are still in the employ of the Board 8s at February 
1,1997. 

A M e r  experience increment in respect of a year of Teaching experience 
during the 1994-1995 school year shall commence on August 25,1997 to 
Teachers in the employ of &e Board who, but for the Social Contract, would 
have qualified for such experience increments provided such Teachers are 
still in the employ of the Board as at August 25,1997. 

c) As a result of these payments, all increments withheld during the Social 
Contract period will be fully reinstated as of August 25,1997. No retroactive 
payments shall be made in respect of such increment payments. 

B. 1. Principal's Salary - August 3 1,1996 

Schools with enrollment of 0 - 299 pupils $75,784 

- Schools with enrollment bf 300 plus pupiIs $77,179 

*** Transfer of a Principal to a school having fewer pupils shall not constitute a 
demotion or a disciplinary action. 



4:Ol C. VI- t 

1. Vice-principal's Salary - August 3 1, 1996 

Years ExoerSence G r i d 4  

0 $2,439 

1 $3,433 

2 $3,767 

In the case of a Principal's absence of more than two (2) weeks at any one time, 
where no Vice-principal has been appointed, an acting Principal shall be appointed 
by the Director and paid at Principal's rate, accordmg to the qualifications of the 
acting Principal: 

D. C O - O B P I ] Y A T O R ' m  
.. 

1. Co-ordinator's Salary - August 31,1996 

0 $3,519 

1 $43 13 

2 $5,493 

1. In each school where there is no Vice-Principal, the Board shall appoint a 
Head Teacher, who will act for the Principal inC hidha absence. 

' 

An allowance of $841 per year shall be paid to each Head Teacher in the 
school year: 

- September I ,  1996 up to and including August 3 1,1997 

September 1,1997 up to and including August 3 1,1998 

16 



401 E. 2. In the event that the Principal, Vice-principal and Head Teacher are absent 
on any single day as a result of a directive from Senior Administration, the 
Principal may appoint a Teacher who will act for the Principal in hisher 
absence. An allowance of $25.00 per day shall be paid to the Teacher. 
Note: the per diem rate shall be paid for each day or prorated for each 1/2 
day the Teacher is so appointed. 

F. NSULTANT'S S m  

1. Consultant's Salary - August 3 1 , 1996 

Grid.Plus 

0 ' $1,751 

1 

2 

$2,2 1 5 

$2,676 

A Principal or a Teacher with a Master's Degree not being used for the obtainment 
of principal's qualifications or for category placement on the grid shall receive an 
allowance of $606 per annum above the salary schedule in addition to all other 
allowances. Such payment shall be made even if it results in the Teacher or the 
principal piercing the maximum ofthe salary grid. 

Part-time Teachers shall be entitled to a pro-rated salary and they shall have available full 
benefits. The Board will only pay for a proration of these benefits. 

4:03 SPECIALALLOWANCES 

a) Travelling allowances shall be paid to Teachers required to travel in the performance 
of their duties at the rate established by Board Policy. 

b) If the Board directs a Teacher to take a course, the tuition fee shall be reimbursed 
upon successfirl compktion of the course and $1 75 per week for living expenses, if 
the said course is to be taken at a location in excess of 50 miles or 80 kilometres h m  
Central Office. 

17 



4:04 -TIONFUB 

Federation Fees shall be deducted in 20 equal payments, payable September 1st to June 30th 
of each school year. 

Teachers to be paid in 1/26 payments of annual salary beginning the first Friday after the 
school yeadmodified school year commences and every secorid Friday thereafter in each 
school year. A lump sum payment shall be made on the last working day in June in each 
school year for the balance of the yearly sum up to August 31st of each school year. 

I 

4:06 In the event that pay for a Teacher's absence must be deducted &om a Teacher's salary, the 
deduction shall be calculated in the foIloWing manner: 

U230 x number of days absent x Teacher's annual salary. 

4:07 In the event that a scheduled pay day falls during the Christmas vacation p e h i  or the March 
break, Teachers shall be paid for such pay due on the last teachirig day before Christmas and 
the last teaching day before the March break. * 

18 



ARTICLE V 

BENEFITS 

5:Ol a) The Board agrees to pay the premiums, at the base rate, calendar year minus one (l), 
(hereinafter, called the "base rate") for all Teachers and their dependents for the 
following benefit plans: 

i) Long Term Disability - maximum benefit - $3750 (with primary C.P.P. 
integration) 

ii) Group Life Insurance and Accidental Death & Dismemberment Insurance 
plans in the amount of three (3) times earnings rounded to the next highest 
$1,000.00 (if earnings are not expressed in an even multiple of $1,000 with 
the Teachers to pay 25% of the premiums for such plans.) 

Vision Care Pian having a $150.00 maximum per subscriber and dependents 
during any continuous 24 month period. No prescription required. 

iii) 

iv) Prescription Drug Plan requiring the payment of a service fee of $1.00 for 
each prescription obtained. This Prescription Drug Plan will apply only to 
prescription drugs and not to prescribed drugs which can be obtained without 
a prescription. This Prescription Drug Plan will apply only to the purchase 
of generic drugs. It is explicitly understood that, if there is no generic drug 
available to fill the prescribed medication, it will not limit the prescription 
medication available to be prescribed. Furthermore, it is understood that the 
subscriber's physician can preclude substitution of medication with a generic 
drug if the physician so declares. 

b) The Board shall pay for all Teachers and dependents the full cost of premiums for the 
following: ' 

i) Ontario Health Tax or equivalent at semi-private coverage. 

ii) Dental Plan at the c m n t  O.D.A. Guide fee schedule (cross-referenced to 
C.D.A. Code) to include Basic Preventative and Minor Restorative such as, 
but not restricted to: examinations, fillings, root canal therapy. 

iii) Extended Health Care as per Appendices B & C 

Teachers shall pay 100% of the premium cost for Orthodontics and Major 
Restorative Services. 

- 

c) i) 
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BFJVEFITS PLM - continued 

ii) Major Restorative such as, but not restricted to: in-lays, on-lays, crowns, 
+ bridges and dentures with a 50% co-insurance to maximum of $2500 per 
annum per individual and orthodontic services with a 50% co-insurance to a 
maximum of $2500 per lifetime per individual. 

The Board shall continue to pay premiums for EmpIoyee Benefits while an employee 
is absent under the Board Cumulative Sick Leave Plans and under the Long Term 
Disability Plan. 

The Board shall carry $5,000,000 liability coverage to cover all Board employees. 

Any employee receiving an extension of employment beyond 65 will not be covered 
by any insuranceS, the policies of which termhate coverage at age 65 (i.e. Long Term 
Disability, Group Life). 

i) The spouse and/or dependents of a deceased Teacher may pay the 1 1 1  
premium cost to retain membership in the group benefit plans, until the date 
the deceased Teacher would have reached age 65; coverage for dependents 
only up to age 21 as defined in the Benefit Pr&ram for Employees. 

ii) The Board shall notifv the family of the deceased Teacher as to the option of 
5:01(g) (i) above within 30 days of the death or prior to the cancellation of 
the benefits. 

Subject to the approval of the insurance companies, Teachers on leave without pay 
may arrange for continued benefit coverage through prepayment of the monthly 
premium costs. The Teacher shall assume the total premium cost of these plans 
during the leave and shall ask the Board Office, in writing, 3 months prior to 
commencement of the leave, to continue the plans. 

The Board will continue the present level of benellits during the term of this 
agreement, 
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ARTICLE VI 

LEAVE OF ABSENCE 

6:OI C U M U T I  VE SIC- 

A permanent, probationary or temporary Teacher is entitled to the annual sick leave 
entitlement as set out in the Education Act and nothing in this Article shall abridge 
these rights. 

Full time Teachers with this Board shall be eligible for those benefits relating to sick 
leave credits, reserve and gratuities. 

There shall be a register or registers in which shall be entered the credits, the 
accumulated credits and deductions therefrom. 

A Teacher of the Board transferring &om another Board or being rehired by this 
Board shall be credited with the number of days to his or her credit with the previous 
Board or this Board up to a total of 250 days, which is the maximum allowable 
accumulation for each Teacher. - 
Each eligible Teacher shall be entided to have 100% of the unused portion of hidher 
annual statutory sick leave credit accumulated up to a maximum of 250 days. 

Where a Teacher commences employment after September 1 st in any year, for the 
purpose of subsection (a) hereof - the statutory sick leave of twenty (20) days shall 
be calculated on the basis that full months of employment only will be used. 

Cumulative sick leave shall be calculated annually as of the last school day in June. 

A statement of cumulative sick leave benefits shall be issued annually to each 
Teacher, on the last day in the month following the current school year. 

After the statutory sick leave of twenty (20) days has been used in any school year, 
each eligible employee shall receive pay under this plan for absence caused by 
sickness, physical andor mental disability up to the amount of hidher accumulated 
sick leave. 

If, because of absence, a Teacher's cumulative sick leave credit has been reduce, it 
may be built up again in subsequent years to a maximum of 250 days. 
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6:Ol V JIEAVE P w  - continued 

k) i) Every period of absence of more than one (1) day and the expected date of 
return are to be reported by all teaching staff. The Teaching staff is to notify 
the person designated by the Board. 

ii) If the period of absence is for one (1) day or less the Teacher shall notify the 
Principal or designate of hisher absence. 

I) when a Teacher is required to be absent because of jury duty, subpoena, *summons 
or quarantine, he/she shall be subject to neither loss of pay nor deduction from sick 
leave credits, provided the Teacher pays to the Board arty fee, exclusive of travelling 
allowances and living expenses, that heishe receives. 

*The Teacher must provide proof that hdshe was in attendance in court for that 
summons. 

m) Leaves of absence without pay, up to a maximum of three (3) years in case of illness 
or serious accident shall be granted to a Teacher upon request after statutory and 
accumdatd sick days are used up. At the end of suckperiod, if the Teacher is not 
certified by a qualified physician acceptable to the Teacher and the Board as being 
fit to return to teaching duties, and does not retum to teaching duties, hisher 
employment with the Board shall be deemed to be terminated. 

Notwithstanding the foregoing, a Teacher absent pursimt to the provisions of this 
clause at the date of the signing of the collective agreement shall continue to be 
subject to the terms of Article 601 (m) in effect immed.iately prior to the signing of 
the 1986-87 agreement. A Teacher on such leave of absence shall accumulate 
seniority but not years of servicc for grid placement. 

n) A permanent or probationary Teacher is entitled to hidher salary for a total of twenty 
(20) school days in any one school year in respect of hidher absence from duty on 
account of hidher sickness certified to by a physician or on account of acute 
innammatory conditions of hidher teeth or gums, certified by a licentiate of dental 
surgery, in accordance with the Education Act and current amendments thereto. 

0 )  Notwithstanding any change in the applicable legislation, Article 6.01 shall be 
interpreted and applied to provide twenty (20) days mid sick leave with pay for the 
life of this collective agreement and for any period beyond the life of the collective 
agreement (i.e. after August 31,1998) during which the terms and conditions of this 
agreement continue to apply by operation of the School Board and Teachers' 
Collective Negotiations Act or any other applicable legislation. 
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An employee shall have absence from duty not deducted from Statutory Leave or 
Reserve Leave as follows: 

Five calendar days following the day of death to attend the fimeral of an immediate 
member of the family: i.e. mother, father, motherlfather-in-law, brother, sister, 
husband, wife, daughter, son or children under his or her legal guardianship, shall be 
granted. 

A Teacher shall be permitted absence with pay for a period of one day in order to 
attend the h e r a l  of the following relatives: grandmother, grandfather, 
sisterhother-in-law, daughterlson-in-law, aunt, uncle, niece, nephew or 
grandchildren. At the discretion of the Director, additional days may be granted. 

Note: Teachers shall noti@ their PrincipaYSuperintendent when they are taking 
bereavement leave. Upon a Teacher's return, a leave of absence form shall 
be completed by the Teacher and submitted to the Board. 

If extra time for travel is required, it may be granted by the Director. 

Time for attendance at a funeral of a Teacher on d, or hidher children, or spouse, 
or a pupil in the school, or a member of the immediate family of a pupil in the 
school, may be grantd. No more than two (2) Teachers at the same school of the 
deceased will be allowed to attend. This leave will be for one-half (112) day at the 
discretion of the Director. The Principal will name the representatives. 

* 

The Director may grant a day to attend the funeral of a person who is not listed in 
6:02 (a) or (b) above. 

, 

At the discretion of the Director, additional days may be granted. 
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6:03 - S T E  LEAVE 

. 

Compassionate leave without loss of pay or deduction from sick leave credits shall be 
granted by the Director on compassionate grounds for the following reasons: 

- birth of a child 

critical illness of an immediate family member 

- adoption of a child 

- surgeqy of an immediate family member (immediate family is deemed to mean, for 
purposes of this Sub-Article only, parent, guardian, child and spouse). 

The Director may grant leave without loss of pay or deduction from sick leave credits on 
compassionate grounds for reasons other than those stated above. 

In all cases the number of days shall be at the discretion of the Director. 

- 6:04 woBI(ERs' COMPENSATION 

In cases where absence is due to an accident compensable under the Work&' Compensation 
Act or covered by any othw type of accident insurance, the premium for which is paid by the 
Board, the period of absence charged against the credit shall be reduced to give effect only 
to the net salary paid by the Board. No Teacher shall receive pay for the months of July and 
August if the Teacher is receiving Workers' Compensation for $e same period. 

6:05 -CY. P- ADOPTION LEAVE 
The Board shall grant statutory pregnancy/parental/adoption leaves according to the 
requirements of the Employment Standards Act. 

Pregnancy leave and its duration shall be as provided by statute. 

i) The Teacher is required to provide 2 weeks notice for pregnancy leave 
without py, and a certificate of a legally qualified medical physician, stating 
that the Teacher named therein is pregnant mi specifying the approximate 
date of delivery. 

- 
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6.05 a) pRJ2-m - continued 

ii) Accumulation of sick leave credits shalt not occur during this period of leave 
nor shall the sick leave allowance or any fraction thereof be paid during the 
duration of the leave. 

iii) The Board shall continue to pay 100% of the premiums at the base rate of all 
employees' Group Insurance Plans up to 17 weeks for all Teachers who take 
pregnancy leave. 

iv) Where a Teacher has been granted pregnancy leave, the Teacher shall return 
to the same or a comparable position within the same school, unless 
otherwise mutually agreed. 

Full seniority and experience shall continue to accumulate during pregnancy 
leave. 

v) All salaries and monies owing, to a Teacher who is granted a statutory 
pregnancylparenWadoption leave shall be paid on the Teacher's last teaching 
day before the leave. . 

PmntaI Leave shall be granted as provided by statute. 

i) The Teacher is required to provide 2 weeks notice of bidher intent to take a 
parental leave without pay: Parental leave is available to a person who is 
defined as a parent in accordance with the Employment Stan- Act, 
R.S.D. 1990. 

ii) Any Teacher who has taken pregnancy leave must commence parental leave 
upon completion of the pregnancy leave. 

iii) Any Teacher who is defied a a parent must commence parental leave 
within 35 weeks of the date of birth of the child or within 35 weeks of the 
date of custody, care or control of the child. 

iv) Accumulation of sick leave credits shall not occur during this period of leave 
nor shall the sick leave allowance or any hction thereof be paid during the 
duration of the leave. 

- 
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6.05 b) W & & 4 V E  - continued 

v) 

vi) 

vii) 

viii) 

w 

x) 

The Board shall continue to pay 100% of the premiums at the base rate of all 
employee's Group Insurance Plans up to 18 weeks for all Teachers who take 
a parental leave. 

Should a Teacher wish to return to work earli.er than the 18 week period, 
he/she must provide written notice 4 weeks prior to their return to work. 

Where a Teacher has been g rand  parental leave, the Teacher shall return to 
the same or a comparable position within the same school, unless otherwise 
mutually agreed. 

Full seniority shall continue to accrue while on parental leave. 

It should be noted that if the Teicher takes a parental leave which is less than 
the 18 week period, the Teacher may have waived his/hcr right to the full 
parental entitlement in accordance with the Employment Standards Act. 

Upon request, a Teacher shall be granted an extension of statutory leave for 
a maximum of one (1) year, provided that if thegleave expires prior to the end 
of a semester or term, the Teacher shall not be entitled to rehum to work until 
the commencement of the following semester or term. The teacher may 
request a M e r  extension of one year, which request shall not be 
unreasonable denied, and the same provisions with respect to return to work 
shall apply. 

All salaries and monies oking, to a Teacher who is granted a statutory 
parental leave shall be paid on the Teacher's last teaching day before the 
leave. 

4 - 
i) Where an employee officially adopts a child, leave of absence shall be 

granted under the same terms and conditions as outlined for pregnancy leave. 
The employee shall notify the Board as to when the adoption is expected to 
take place. 

If a Teacher adopts a child and the adoption agency requires, as a condition 
of the placement of the adoptive child, that the adoptive mother take a leave 
of absence of up ta six months to be at home with the child, the Board shall 
pay the premiums, as set out in the Article V of the collective agreement? for 
all employees Group Insurance Plans for the duration of such leave. 

- 
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0:05 d) $XI&WEDPARENTqGLEAVE 

i) If requested by the Teacher in writing, the Board will grant a parental leave 
not to exceed one year. Should the Teacher request additional parental leave, 
the Board may, but is not obligated to, grant such an additional leave. 

Notwithstanding the above, it is understood that to be eligible for parental 
leave, the spouse of the Teacher applying for such leave, regardless of 
whether such spouse is an employee of this Board, must not herselflhimseif 
be on a maternity/parental leave from her or his work. 

ii) Notwithstanding the above, if the Teacher's parental leave expires prior to the 
end of June in a school year, the Teacher shall not be entitled to return to 
work except at the commencement of the September or the January term. 

iii) Teaching experience will not be granted while on an Extended Parental 
Leave. Seniority will be granted while on an extended parental leave. 

i) If requested by the Teacher in writing, the Boardshall grant a child care leave 
provided there MI be no accumulation of experience for grid placement 
during the term of the agreement, not to exceed one year. Should the teacher 
request additional child care leave, the Board may, but is not obligated to, 
grant such an additional leave. Seniority may continue to be accumulated 
during c u d  care leave. 

ii) Notwithstanding the above, if the Teacher's child care leave expires prior to 
the end of a term, the leave shall be extended to the commencement of the 
following term. 

a) Up to five (5) days per mum shall be granted with pay for examinations for 
professional improvCment written during regular school hours with no more than one 
day per final examination. In cases not mentioned above, the Director may grant 
time off for examination purposes. 

b) The-Director may approve a leave of absence for a Teacher for attendance in an 
official capad* at conventions, Teachers' Federation meetings, or educational 
functions. When such leave is granted, it shall be with pay. 

27 



6:06 b - continued 

Note: It is understood that the Branch Affiliate will reimburse the cost of the 
occasional Teacher required to cover the Teacher's absence for only those 
activities initiated by the Branch Affiliate. 

c) The Director shall grant a leave of absence without ,pay for Teacher Federation 
activities if leave with pay is not granted, provided the Director is notified as soon 
as possible. 

6:07 WVE FOR PUBLIC.WCE 

Leave of absence for Public Service shall be granted by the Director. Whether this is with 
or without loss of pay shall be judged according to me& by the Director. Superannuation 
benefits will be paid by the Board and the Teacher to reimburse the Board, if legally 
possible. 

A Teacher on such leave shall accumulate seniority during the leave but shall not be credited 
with teaching experience for the period of the leave. 

6:08 DUCATION LEAVE 

A Teacher may have a one year leave of absence Without pay, provided the Teacher makes 
application on or before March 3 1st prior to the year the leave commences; and provided the 
Board can find a qualified replacement by May 30th of the preceding year. Where an 
applicant has been granted this leave, hdshe shall advise the Board in writing on or before 
May 1 st of the year of the leave of hidher expected date of return. 

6:09 SA&&UEU J,ZAVE 

a) If, &er considering applications for Sabbatical Leave, the Sabbatical Leave 
Committee of the Board decides that an application meets the criteria set out in 6:09 
(d), the committee shall recommend such application to the Board and the Board 
shall grant Sabbatical Leave for a period of one year for one Teacher. 

b) In order to qualify for Sabbatical Leave, a Teacher must be employed for five 
consecutive years by The Essex County Roman Catholic Separate School Board. 

The BMch Affiliate shall endeavour to ensure that sufficient numbers of qualified 
Teachers apply for Sabbatical Leave. 

c) 
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6:09 &$,@BAT- V -continued 

The criteria used in the selection of the individual for Sabbatical Leave shall be: 

i) 

ii) 

iii) Merit of the application. 

Application is to be made on or before February 1st prior to the year the Sabbatical 
is to commence. 

Outstanding service to the system 

Enrichment of the individual and the system 

While on Sabbatical Leave, the Teacher is to be paid 75% of hisher normal salary, 
plus the Board will pay 75% of the premiums of the KeaIth and Group Insurance 
Plans. 

During the Sabbatical Leave, Superannuation deductions shall be continued to be 
paid on 75% ofthe salary the Teacher would have received had he/she not taken a 
Sabbatical. 

When Teachers return from a Sabbatical Leave, they will receive any increment or 
salary change they would have received had they not taken a Sabbatical Leave. 

L 

Should a Teacher elect to resign prior to fulfilling the obligation of two (2) years 
service after having been granted a Sabbatical Leave, said Teacher shall be required 
to reimburse the Board according to a proration of the amount of time in which the 
Teacher is delinquent to the amount of monies paid during that year in which the 
Sabbatical Leave was taken. The Board shall be entitled to deduct monies owed 
from any payment of monies which wouid otherwise be owed to the Teacher 
pursuant to this Agreement. 

The Sabbatical Leave Committee of the Board shall report to the Board in sufficient 
time to enable the Board to make a decision on or before May 1st of the school year. 

6:lO 

a) The Director shall grant to a Teacher a leave without pay for a period of not more 
than one year for the purpose of family cart?. The applicant shall state demonstrable 
need and indicate expected time of retum. In the case of a leave granted for less than 
a full school year, the Teacher shall rem to bidher position. 
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6: 10 b) A Teacher may use a maximum of three (3) accumulated sick leave days in a school 
year when the Teacher is required on an emergency basis to attend to the illness, 
surgery or injury of a dependent. 

The Board may grant to a Teacher up to one (1) year leave of absence, without pay 
provided the Teacher makes application by March 3 1st jbr the leave to take place the 
following school year. Consent to such application shall not be unreasonably 
withheld by the Board. Seniority shall continue to be accumulated during the leave. 

c) 
. 

6:11 

1. Descriptku 

The Deferred Salary - Leave Plan has been develolped to afford Teachers the 
opportunity of taking a one (1) year leave of absence, and through deferral of salary, 
finance the leave. 

2. 

Any Teacher having three (3) years seniority with the B'bard is eligible to participate 
in the plan. 

A Teacher who intends'on participating in the plan must apply in Writing on or before 
January 3 1 st. 

4. * 
The payment of salary, and the premiums for the Group Insurance Plans and the 
timing of the one year leave of absence shall be as follows: 

In each year of the plan, preceding the year of the leave, a Teacher will be 
paid a redud percentage (at the discretion of the Teacher) of hidher proper 
grid salary and the applicable allowances. The remaining percentage of 
mud salary will be deferred and this accumulated amount plus any interest 
earned shall be retained for the Teacher by the Board to finance the year of 
leave. 
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6:11 S M R Y  -_LEBVE P m  - continued 

b) i) In each year of the pIan, deductions made from the salary of each 
participating Teacher for the purpose of the plan, shall, in the month 
it is deducted, be deposited in a single true savings account in the 
Board's bank and held for each Teacher's purpose under the plan. 
Interest will accrue at the rate for true savings accounts in effect and 
as determined and reported by the Board. 

ii) At the end of each year of the plan, principal and interest credited in 
the true savings accounts will be transferred - to the maximum 
multiples of $100 in each account - to an investment account fiom 
where, collectively, the funds will be invested 8s follows: 

10% of the amount t ransfed to the investment account, to the 
nearest $1,000 in deposit certificates having a term not exceeding 60 
days, in order to provide for potential withdrawals made in 
accordance with provisions made in Clauses 5 d) or 5 g). 

The balance - less the amount payable to Teachers scheduled to be on 
leave of absence in the next year of the7plan - in deposit certificates 
having a term not acceding one year and earning the highest interest 
rate available at the time of the investment as determined and 
reported by the Board to the Personnel Committee. 

iii) The funds invested in accordance with section ii) of this article, 
together with the pro-rata share of the collective interest earned and 
payable, to each Teacher scheduled to be on leave of absence in the 
next year of the plan, in accordance with articles 4 d)'i) or 4 d) ii), 
shall, at the end of the previous year of the plan, be transfmed back 
to the single true savings account &om which the Principal originally 
was t r a n s f e n r e d  and the amounts payable in accordance with articles 
4 d) i) or 4 d) ii), shall be transferred from the single true savings 
accouat of the Teacher affected to the Board's general account in the 
month of payment of same. 

c) On or before November 15th in the first year of participation and in each year 
thereafter until and including the year following the leave of absence each 
participating Teacher shall receive, fiom the Board, a statement of principal 
&d interest standing to his or her credit, as recorded and reported by the 
Board's bank. 

- 
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6: 1 t -SALARY - LEAVE PLAN - continued 

d) In the year of the leave of absence, the Teacher may elect to receive payment 
of the accumulated defened salary and interest as follows: 

i) 

ii) 

iii) 

By 26 bi-weekly payments due on the same dates as provided for in 
the current agreement between the Board and its Teachers, or 
On the first pay date in September, 40% of the amount; on the first 
pay date in Janua~y, the balance of the mount, or 
8s per Article 6:11 5 c) or 5 f), 

e) While a Teacher in enrolled in the plan, and not on leave, any Group 
Insurance Plans tied to the salary level, shall, to the extent possible according 
to the insurance policies then in effect, be structured according to the salary 
the Teacher would have received had hdshe not enrolled in the plan, 

f )  A Teacher's Group Insurance Plan will be maintained by the Board during 
hidher leave of absence according to the terms and provisions of insurance 
policies then in effect; however, the premium costs for all Group Insurance 
Plans shall be paid in advance by the Teacher before the year of the leave. 
Any increases in premiums during the year of tlie leave of absence will also 
be paid by the Teacher upon receipt of notice h m  the Board. Any decrease 
in premiums during the year of the leave of absence will be r e h d e d  by the 
Board. 

g) While on leave, any Group Insurance Plans tied to the salary level, shall, 
according to the terms and provisions of insurance policies then in effect, 
be structured according to the salary the Teacher would have received in 
the year prior to taking the leave had hdshe not been enrolled in the plan. 

a) i) Sick leave credits will not accumulate d i h g  the year spent on leave. 

ii) Seniority will continue to accumulate. 

iii) Experience for purposes of salary increment will not accumulate for 
the period of the leave. 

b) - No one will be granted leave under this Plan who has been on Sabbatical 
Leave and has not fulfilled all requirements of their previous leave. 
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6:ll DEFERRED S A U A E A V E  P m  - continued 

5. c) i) Teachers declared redundant who are not eligible in accordance with 
Article 9:lO to return to ?he employ of the Board for one (1) fill year 
&er the year of their leave, must withdraw fiom the Plan. 

ii) In such case, the Teacher shall be paid a lump sum adjustment equal 
to any monies deferred plus interest accrued to the date of withdrawal 
fkom the Plan. 

Repayment shall be made as soon as possible within sixty (60) days 
of withdrawal from the Plan. 

Superannuation deductions are to be continued as provided by the current 
ruling of the Ontario Teachers' Pensions Plan Bod. 

i) A Teacher may withdraw h r n  the Plan at any time prior to March 1st 
of the calendar year in which the leave is to be taken. Any exceptions 
to the aforesaid shall be at the discretion of the Board. Repayment 
shall be as per 5 c) ii). 

In the event that, in the opinion of the Board, a suitable replacement 
cannot be hired for a Teacher who has been granted a leave, the 
Board may defer the year of the leave by notifying the Teacher prior 
to March 1st. In this instance a Teacher may choose to remain in the 
Plan, or receive payment as per 5 c) ii). 

* *  

ii) 

iii) Should 5 e) ii) result in a leave of absence being taken past the f d  
year of the Plan, any monies accumulated by the t c d  date of the 
Plan will continue to accumulate interest (see 4 b) until the leave is 
granted. 

Should a Teacher die while participating in the Plan, any monies 
accumulated, plus interest accrued (see 4 b) at the time of death, will be paid 
to the Teacher's estate. 

All Teachers wishing to participate in the Plan shall be required to sign a 
contract .supplied by the Board before final approval for participation will be 
limted. 
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a) For the purposes of this section, a Teacher shall be considered eligible for gratuity 
when retiring fiom teaching. 

b) Upon termination of employment, Teachers with more than five (5) years of 
continuous service with this Board, shall be paid a proration of their entitlement at 
the following rates: 

6 years of service or more . 20% 
7 years of service or more 
8 years of service or more 
9 years of service or more 

40% 
60% 
80% 

100% 1 0 years of service or more 

Lawful entitlement is understood to’mem 50% of the days standing to the employee’s 
credit or 50% of the annual salary, whichever is less at the time of retirement. 

e) In the event of the death of an employee on or before recovering the full benefits of 
the accumulated sick leave as provided under subparagraph - .  b), such remaining 
benefits shall be paid to hidher estate. 

All benefits provided under subparagraph b) shall be paid in full within one year of 
retirement or as arranged to the mutual satisfaction of xhe employee and the Board. 

d) 
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ARTICLE VI1 

INFORMATION RE: TEACHERS' SALARIES 

7:Ol The Board shall make available for each Teacher with the first paycheque, information 
regarding hidher qualifications, experience, total salary and manner of calculation of same; 
as well as a detailed explanation of employee benefits, i.e., dental plan, lifk insurance, etc., 
as soon as possible. 

7:02 The Board shall make available to the authorized Teachers' representatives on request, the 
qualifications, experience, benefits received, salary and manner of calculation of each 
Teacher employed by the Board at the beginning of the school year, and within 30 days of 
beginning employment for a Teacher employed by the Board after the beginning of the 
school year. 

7:03 Names of Teachers entering, transferring within or leaving the employ of the Board, shall 
be furnished to the authorized Teacher's representatives. 
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ARTICLE VI11 

8:Ol Best efforts will be made to provide each Teacher in the employ of the Board with a copy 
of this agreement within 25 working days of signing. 

This agreement shall be ratified by the Teachers and the Board within 15 days of any 
agreement. 

8:02 

8:03 A copy shall be provided to the President of the Branch Affiliate. A copy wili be made 
available to the office of each school. 
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ARTICLE IX 

WORKING CONDITIONS 

9:Ol The Board shall provide all schools with hrnished and well-equipped staff rooms of a 
size and type warranted by the number of staff and the purpose to which to room will be put. 

The pupil-teacher ratio as of September 30th, 1996 shall not exceed 19.5:1, calculated in the 
following manner: 

PUPIWTEACHER RATIO = Oct. 1 F.T.E. e- = m 
# of full-time equivalent 1 
teaching personnel 

There shall be no exemptions from the calculation of the PTR. 

There shall be no lay-off of teachers in order to achieve the increase in the PTR. All 
increases shall be achieved through attrition and in accordance with the following 
procedures: 

a) If enrollments increase there shall be non-hirhgs based on the new PTR (except 
where hiring is necessary to obtain the qualified Teacher(s) in accordance with the 
Education Act and Regulations necessary to maintain a program). 

b) In the event of retireme&), resigpation(s) the Board shall not be required to hire 
to replace the Teacher@) in such positions (except where replacement is necessary 
to obtain the qualified Teacher@) in accordance with the Education Act and 
Regulations necessary to maintain aprogram) until such time’that the PTR of 1 9 3 1  
is achieved. 

(c) In addition, the Board shall not be required to replace a full-time teacher on a leave 
of absence for an entire school year if the staff reduction required by the increase in 
the PTR to 19.5 1 has not been achieved through (a) or (b) above. 
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The Board recognizes the importance of class size to the Teachers. 

Therefore the Board will endeavour to estabIish class sizes in accordance with Ministry of 
Education guidelines during the life of this agreement. 

The Board agrees to meet with the Teachers at a mutually agreeable time@) to address the 
concerns regarding the class sizes not governed by the Minisby guidelines. The Teachers 
agree that this clause will not effect an increase in staffing. 8 

FING CONDITIOFYS (9:04.9:05.9:06) 

9:04 Each school shall have one secretary. 

9:OS There shall be one Vice-principal in all elementary schools having 540 students or more. No 
Vice-principal who presently holds that position will lose same. 

9:06 a) Principals of schools having less than 10 rooms shall be relieved of teaching duties - me. half t' 

Principals of schools with 10 rooms or more shall be relieved of all teaching duties. 

- 
b) 

a) The Unit President of O.E.C.T.A. shall be allowed time off without loss of pay to 
attend meetings, up to five days per year. 

b) i) The Chairperson and Chief Negotiator or their designate, of the O.E.C.T.A. 
Negotiating Committee shall be allowed time off without loss of pay to 
attend meetings or perform other necessary fhctions, up to five days each 
per year during time of negotiations. 

ii) The Board shall excuse up to nine (9) members of the Branch Affiliate 
Negotiating Committee with pay from teaching duties for up to a maximum 
of five (5) days to attend meetings with the Board for the purpose of 
negotiating the collective agreement and its renewal, without loss of benefits, 
sick leave credits, seniority and equivalent teaching experience. 

iii) - The Board shall pay the cost of supply Teachers for the aforementioned 
members of the Branch Affiliate Negotiating Committee during the first five 
( 5 )  days the said members are meeting with the Board for the purpose of 
negotiating the Collective Agreement or its renewal. 
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$407 -TION -SE TIm - continued 

b) iv) The Board shall be reimbursed by the Branch Affiliate for the full monetary 
cost of the replacement supply Teachers for any negotiation days in excess 
of five ( 5 )  taken by members of the Branch Affiliate Negotiating Committee. 

v) The Board shall not deduct pay from any members of the Branch Affiliate 
Negotiating Committee for time spent in meetings with the Board for the 
purpose of negotiating the Collective Agreement or its renewal. In the event 
the number of members of the said committee exceeds nine, the Branch 
Affiliate shall reimburse to the Board the full cost of the replacement supply 
Teachers for all days such extra Teachers spend in meetings with the Board 
for the purpose of negotiating the Collective Agreement or its renewal. 

c) If 0.EC.T.A. so chooses, the President may have up to 50% reduction in teaching 
duties under the following stipulations: 

i) There shall be a mutual agreement between the Director and the Unit 
President as to how the fedemtiodteaching duties are scheduled. One of the 
following schedules may apply: 
a) 
b) 
c) 

up to 3 whole days, per 6 day cycle 
up to 6 half days, per 6 day cycle 
wholehalf days, up to 50% of total number of school days 

* 

ii) Salary and benefits will be prorated so that the amount of time spent in 
teaching duties will be paid by the Board and the amount spent on Unit dutia 
Will be paid by the Branch Affiliate. 

Salary and benefits shall be administered by the Board through the normal 
payroll prooess. 

iii) 

iv) Each year of hidher term as President shall be counted as a fill year of 
teaching experience. 

v) Upon completion of hidher term as President, the Teacher shall return to a 
full time position as mutually agreed upon. 

In the event of weather conditions which make travel hazardous, a Teacher will make an 
honest attempt to reach hidher place of work. If unable to do so, hdshe will report this fkct 
to the Principal or the Superintendent, and the day shall be granted as leave without loss of 
pay or deduction of sick Icave credits. 
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a) The Board shall not transfer a Teacher fiom one point to another in the county 
without the expressed consent of the Teacher. 

When it has been determined by the Board that there are surplus Teachers in a school 
due to redundancy, declining enrolment or program change, will necessitate the 
transfer of a Teacher(s) on a particular stafX The selection of the individual to be 
transferred shall be made by considering only the Teachers on staff with regard to 
their number of y m  of continuous service with the Board provided that the Board 
may retain sufficient qualified Teachers in the school, in each of the categories (i.e. 
Principals, Vice-Principals, Industrial Arts, Home Economics, French as a Second 
Language, Library, Special Education) to meet the Board's requirements. The 
Teacher, on the staffunder consideration, with the fewest ycars of continuous service 
with the Board and not exempt as set out above shill be liable for transfer and 
deemed "Available for Transfer". Such transfer shall not deny the individual the 
opportunity to apply for transfers normally posted in May. 

b) 
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a) The entire elementary teaching force of the Board must be considered before lay-offs 
are effected, (i.e., the Board shall not contend that because the number of Teachers 
in a particular school is being reduced next year by two Teachers, that two Teachers 
from that school must be laid off). 

b) i) When Teachers are declared redundant, their contracts shall be terminated or 
they shall be demoted in revme order of their length of seniority as defined 
in 9: 10 d) i) with the Board as indicated on the Elementary System Seniority 
List, provided that the Board retains the qualified Teachers to meet the 
Board's requirements in each of the categories as follows: Principals, Vice- 
Principals, Industrial Arts, Home Economics, French as a Second Language, 
Religious, Special Education, Consultants, Co-ordinators and Instrumental 
Music. 

ii) A Teacher who is being declared redundant and whose contract is being 
terminated, shall be given the opportunity of appointment to a position in one 
of the foregoing categories, provided that the Teacher has greater seniority, 
as defined in 9: 10 d) i), than the incumbent, and equal or better qualifications, 
and, as determined by the Director, possesses the ability to perform the duties 
of the position. Nothing in this clause prevents the individual Teacher from 
exercising hidher rights under paragraph 2:Ol of this Agreement. 

iii) A Teacher whose contract would otherwise be subject to termination but 
whose positionhas been protected by special qualifications may not transfer 
to a position for which a terminated Teacher with more seniority would be 
qualified. 

Subject to the above, criteria to be employed in termination or demotion shall 
be as listed below and the order listed: 

iv) 

1) 
2) 

Length of continuous service with the Board. 
Professional qualifications as per Q.E.C.O. 3 andlor additional 
qualifications on the individual Teacher's record card issued by the 
Minister of Education. 
Total length of service with the Board. 
Total experience as a qualified Teacher. 

3) 
4) 
5 )  Discretion of the Director. 

Any elementary Teacher who has moved into the secondary panel on or after 
September 1,1987 and prior to the commencement of the 1992-1 993 school 
year may return to the elementary panel: 

c) i) 
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9: 10 MY-OFF - continued 

I )  Any time during the three year period from the date of transfer into 
the other panel. 

2) After the three year period only when tu1 opening occurs for which 
the Teacher is qualified. 

ii) In cases where an elementary Teacher elects to move to the secondary panel 
on or after September 1 , 1987, and before the commencement of the 1992- 
1993 school year, such Teacher shall be deemed to be on leave from the 
elementary panel and such leave may continue for up to three years from the 
date of transfer. The said Teacher's seniority shall be fiozen as at the date of 
commencement of the leave and the said Teacher shall have the right to 
return to a position in the elementary panel with the seniority he or she had 
at the date of commencement of the leave. 

i 

iii) Any Teacher, who, on or after September 1, 1987 transfers fiom the 
secondary panel to the elementary panel shall begin at year zero (0) on the 
elementary panel seniority list. 

Elementary Seniority List shall be deemed 1:o mean a list of Teachers' 
continuous service, beginning with the first day of continuous employment 
with the Board such that each year under contract with the Board shall be 
deemed to be one full year of continuous service irrespective of leaves 
granted the Teacher. 

. 
d) i) 

ii) An elementary system seniority list shall be published on October 15th of 
each year and posted by that date in each school. The Teachers or their 
representatives shall have 30 days fiom the date of posting to notify the 
Board in writing of any errors in the list, failing which, the list shall be 
deemed to be correct, In the went errors are pointed out, a comcted list shall 
be posted. 

. 

iii) 1) Redundancy can occur due to a decline in enrolment or reduction in 
levels of ministry funding. Such a declaration of redundancy can 
only be made &er every reasonable effort has been made by the 
Board to avoid such redundancy. 

- 2) If a Teacher is declared redundant for reasons other than specified in 
(1) above such a declaration of redundancy can only occur after every 
reasonable effort has been made by the Board to avoid such 
redundancy. 
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9:11 

a) The Board shall maintain a "Recall List" of Teachers who are declared redundant. 

b) Any Teacher whose contract has been terminated in accordance with the provisions 
of redundancy shalI benefit fiom the right of recall beginning with the date of 
notification of termination and for a subsequent period of two (2) years from the 
effective date of termination. 

c) No new Teacher Will be hired by the Board for a position for which a Teacher with 
a right of recall is qualified, as specified below. 

As probationary andor permanent teaching positions become available, they shall 
be offered to the Teachers having a right of recall in reverse order of termination 
provided that the Teacher holds the reqbired qualifications or becomes qualified prior 
to the date the position commenccs, so that the Teacher having the longest period of 
continuous service with the Board shall have the first opportunity to fill the 
probationary/pennanent position. 

In the event of identical seniority and qualifications the criteria as outlined in 9: 10 
b) iv) in the order listed shall be used. w 

d) When a position is being ofkred to a Teacher on the recall list, they will be notified 
by telephone. Failing contact, the Federation shall be notified and that Teacher shall 
have a period of 48 hours in which to accept or reject the available position. 

All positions subject to the recall list, becoming available during July and August 
shall be posted in the Board office for seven (7) working days before they me filled. 
Those Teachers who are on the recall list shall be notified of the position by 
registered mail sent to the Teacher's last address on file with the Board. Such notice 
shall be deemed to have been received on the fifth day following the registration of 
the letter. The TeachMS) shall have two (2) days from receipt of deemed receipt of 
the notice to make application for the psition. Reference to days shall be exclusive 
to Saturdays, Sundays and statutory holidays. Notification of the revisions to the 
recall list will then be forwarded to the Teacher's Federation, including the list of 
occasional Teachers. 

A teacher on a recall lkt must keep the Board informed at all times of hidher proper 
address and telephone number. 
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9:ll R I G m  - continued 

e)  If a Teacher on the recall list is on a long term occasional teaching contract of 
employment and a probationary/permanent teaching position for which he/she is 
qualified becomes available, such Teacher shall have the right of recall to the 
probationary/permanent position. 

f )  Teachers whose contracts have been terminated and who have the right to be recalled 
shall accumulate seniority strictly for the purposes of continuous service and not 
teaching experience or retirement gratuity. (It is understood that accumulated 
seniority prior to termination shall, upon re-instatement, be reactivated for the 
purposes of years experience on the salary grid and entitlement to retirement 
gratuity.) Sick leave benefit shall be frozen at the date of termination of the 
Teacher's contract. 

g) A Teacher on the recall list who is unable to report for work and provides satisfactory 
medical or other evidence of injury, illness or other lieasofls acceptable to the Board, 
shall not lose recall righta during the currency of these rights. 

h) Subject to the provisions of paragraph 9:ll g) above,Teachers re-instated shall be 
granted full recognition of accumulated seniority and d l  rights and.privileges as if 
their employment with the Board had not terminated. 

i) If a Teacher, whose contract has been terminated effective August 31st, in 
accordance with 910 b) iv), is recalled in September ofthe same year, said Teacher 
shall be granted 1 1 1  recognition of accumulated seniority and all rights and privileges 
as if hisher employment with the Board had not been terminated. 

Preparation time September 1,1996 up to and including August 3 1,1998: 

' Full time Teachers - minimum 240 minutes per six day cycle. 

Part time Teachers (teaching at least half-time) - minimum 120 minutes per six day cycle. 
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a) A Teacher shall, upon request to the appropriate Board Official, have access to 
hisher personnel file in the presence of a Supervisory Officer or other person(s) 
designated by the Director of Education. 

b) A Teacher shall, upon request to the appropriate Board Official, have access to 
h ider  school personnel file at a mutually agreeable time. 

c )  The Teacher has the right to receive a copy of any document contained in the file. 

d) If the Teacher disputes the accuracy of completeness of the information in the files, 
the appropriate Board Official shall, upon written request by the Teacher stating the 
alleged inaccuracy, either codkm the accuracy of the infomation in the file or 
amend the idormatian. 

e) Where the information is amended under (d) above, the appropriate Board Official 
shall notie all persons who received a report based on the inaccurate information. 

Where the information is not amended under (d) above, the Teacher shall have the 
right to a Written rebuttal to the alleged inaccuracy. 

. 
f )  

g) Any reports of a disciplinary nature shall be removed fiom the file after a four (4) 
year period, provided M e r  disciplinary action has not been taken against that 
Teacher during the four (4) year period. 
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ARTICLE X 

JOB POSTINGS: VACANCIES AND PROMOTIONS 

1O:Ol When a new position of responsibility is created by the Board, the salary and additional 
allowance for such a position shall be arrived at through negotiations with the authorized 
representatives of the Teachers' Federation before the new position is advertised or an 
appointment is made. 

10:02 Subject to any legislation as a result of the extension of full funding, Teachers employed by 
the Board shall be given priority when applying for new or vacant positions. 

10:03 a) Subject to any legislation as a result of the extension of 111 hding,  when a teaching 
position in the efementary panel is made available for which a responsibility 
allowance is designated, the position will be posted at las t  ten (IO) teaching days in 
all elementary schools under the jurisdiction of the Board before the position is filled 
and before any external advertising is made. 

Where such a position becomes available in the secondjq panel and has been posted 
in the secondary schools under the jurisdiction of the Board for 10 days, the position 
shall be posted in the elementary schools under the jurisdiction of the Board. 

The above postings shall state minimum qualifications as determined by the Board 
and the applicable responsibility allowance for the position concerned. 

b) 

10:04 All applications within the elementary system and applicants who fall within the class 
described in 9: 10 c) ii) who meet the minimum qualifications fix the above posted positions 
shall be granted an interview. 

1O:OS a) Subject to any legislation as a result of the extension of full kcling, positions which 
are to be filled by promotion or new positions or classifications shall be posted at 
least ten (10) teaching days in all elementary schools under the jurisdiction of the 
Board before the position is advertised in any other way and before the, position is 
filled. 

b) Any teaching position which becomes vacant or a new position created subsequent 
to the 10th teaching day in September need not be posted for the school year, but 
must be posted in May to take efftct the following September. 
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& PROMOTIONS - continued 

10.05 c) 

10:06 a) 

Any of these positions filled by Teachers from outside the elementary system shall 
be posted in May in all elementary schooh for ten (IO) teaching days for available 
transfer in the following school year at which time all elementary teaching staff 
within the jurisdiction of the Board may apply. 

Teaching positions, other than those of positions of responsibility, resulting from 
resignations, pupil enrolment growth, system expansion or voluntary transfers, shall 
be posted in all elementary schools under the jurisdiction of the Board for a period 
of ten (10) working days from the date of posting, prior to the position being fiIled. 
Subject to subsection (c) below, elementary Teachers applying for these positions 
shall be given an equal opportunity to be heard and every consideration by the person 
to whom the application is directed or hidher representative. 

The Board shall determine the minimum qualifications for the position or assignment 
posted. 

All applicants within the elementary system who meet the minimum qualifications 
for the above posted positions shall be granted an interview before the position is 
filled. - 
All applicants within the elementary system shall have ten (10) working days 
following the date of posting to apply for the above posted positions. The posted 
positions shall be filled as soon as possible after the interview process is completed. 

The person to whom the application is made shall notify the applicants of the 
decision made. 

10:07 In the event of any conflict between the provisions of this Collective Agreement and the 
provisions of any legislation with respect to the extension of full funding, the provisions of 
such legislation shall take precedence over the provisions of this Collective Agreement. 
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In witness whereof the Board and the Teachers have caused this Agreement to be signed in their 
respective names by their respective representatives this / 9 th day of December 1996. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSOCIATION 
BOARD 

ONTARIO ENGLISH CATHOLIC 

REPRESENTATIVES 
A 
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THE ESSEX COUNTY ROMAN CATHOLIC SEPARATE SCHOOL BOARD 

ELFM ENTARY TFACHERS S A M ?  Y GRID - FFFECTJV E AUGUST 31.1996 - AUGUST 31.1998 - ANNEXEA 

LEVELC LEVEbS LEVEL 843 

0 29 139 30 100 31 060 32 021 34 111 37 403 

1 30 905 31 924 32 943 33 962 36 060 39 498 

2 32 675 33 753 34 830 35 907 38 003 41 595 

3 34 445 35 581 36 716 37 852 39 941 43 690 

4 36209 37 403 38 596 39 790 .42 372 45 ?81 

5 37 -3 39 236 40 488 41 740 43 835 47 871 

6 39 758 41 069 42 379 43 690 45 781 49 966 

7 41 519 42 888 44 256 45 625 47 576 52 062 

8 43 294 44 721 46 149 47 576 49 665 54 256 
P 
\o 

9 45 064 46 550 48 035 49 521 51 615 56 253 

10 46833 48 377 49 921 51 46s 53 558 

I1  

12 
8 

RESPONSlBUTY ALLOWANCE PLUS CAEGORY 
Y- mln!a& $2 439 Head reachg $841 
Zincrements s 994 

. .  

0 $1 751 Co-ordinatotS 0 $3 519 
1 $2 215 1 $4 513 
2 $2 676 2 $5 493 

Consultants 

58 344 

00 439 

62 533 

LEVEL A4 

39 790 

41 894 

43 978 

46 078 

48 172 

50 268 

52 362 

54 455 

56 554 

58 641 

60 737 

62 830 

64 924 

. $75784 0-299 
$77179 300+ 

Related Exoerien ce - $374 



. 

LETTER OF UNDERSTANDING 

RE: F.L.S. MINUTES 

The board agrees to provide to each Branch Affiliate a current Board policy handbook, revisions, 
majority minutes and F.L.S. minutes. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSOCIATION 
BOARD REPRESJ3TTATMZS 

ONTARIO ENGLISH CATHOLIC 
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LETTER OF UNDERSTANDING 

RE: 9:07 NEGOTIATING COMMITTEE 

It is agreed that the nine (9) members of the Branch Affiliate Negotiating Cornmitt& referred to in 
9:07 b) ii) do not include the Unit President of O.E.C.T.A., the Chairperson, or the ChiefNegotiator. 

THF, ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS’ ASSOCIATION 
BOARD REPRESENTATIVES. 

ONTARIO ENGLISH CATHOLIC 
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LETTER OF UNDERSTANDING 

RE: ARTICLE 6:05 

The Teachers state the granting by the Board of the amendment to Article 6:05 a) ii) providing 
for payment of benefit premiums in the case of a required adoption leave extending beyond 17 
weeks will not be used as the basis for a fiture demand for a paid maternity leave. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSclCIATION 
BOARD REPRESENTATIVES 

ONTARIO ENGLISH CATHOLIC 
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LETTER OF INTENT 

RE: QUALIFICATION EVALUATION COUNCIL OF ONTARIO CERTIFICATE 
(Q.E.C.O.) PROGRAM 3 

In the event that Q.E.C.O. Program 3 is phased our during the currency of this collective 
agreement, the Board agrees to meet with the Teachers to arrive at a mutually acceptable system 
of evaIuating Teacher qualifications for the purpose of Article 3:OI. 

mE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL 
BOARD 

ONTARIO ENGLISH CATHOLIC 
TEACHERS' ASSOCIATION 
REPRES WTATIVES 

f 
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LETTER OF UNDERSTANDING 

RE: CONTINUING EDUCATION TEACHERS 

It is agreed by the Teachers and the Board that continuing education Teachers and summer 
school Teachers are not covered by the scope of this collective agreement, and that Management 
Clause D. 1 of the collective agreement does not apply to such Teachers. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL 
BOARD 

. 

ONTARIO ENGLISH CATHOLIC 
TEACHERS' ASSOCIATION 
REPRESENTATIVES 
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LETTER OF UNDERSTANDING 

RE: 5 0 1  BENEFIT PLAN INFORMATION 

It is understood that following a written request, the Board will make available to an authorized 
representative of the Teachers' Federation, copies of those portions of the Board policies relating 
to the extent of coverage, conditions, restrictions, etc. of benefits covered by the terms of the 
Collective Agreement. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSOCIATION 
BOARD REPRESENTATIVES 

ONTARIO ENGLISH CATHOLIC! 
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LETTER OF UNDERSTANDINGI 

RE: 9:04 SECRETARIAL SUPPORT 

Should a reduction in secretarial services occur in a school, Teachers in that school will not be 
required to perform what may be characterized as clerical duties other than those which they 
currently normally perform as part of their teaching role. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSOCIATiON 
BOARD REPRESENTATIVIES 

ONTARIO ENGLISH CATHOLIC 

. 

.. 
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LETTER OF UNDERSTANDING 

RE: 9:03 CLASS SIZE 

During the term of this Agreement, the Board shall use its best efforts to maintain class sizes as 
close to the current average class sizes as possible. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSOCIATION 
BOARD REPRESENTATIVES 

ONTARIO ENGLISH CATHOLIC 
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LETTER OF UNDERSTANDING 

RE: 9:12 PREPARATION TIME 

The Board agrees to instruct p&cipals to schedule, in so far as is rea5onably possible, the 
preparation time to Teachers under their direction, in periods of not less than 15 minutes at a 
time. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSOCIATION 
BOARD REPRESENTATIVES 

ONTARIO ENGLISH CATHOLIC 
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LETTER OF UNDERSTANDING 

RE: 9: 14 LUNCH TIME SUPERVISION 

The Board recognizes the Teachers' concern regarding lunch period scheduling that gives a 
Teacher a lunch break which is for less than an uninterrupted 40 minute period. The Teachers 
recognize the scheduling problems which arise for the Board. 

Therefore, the Board shall direct Principals to attempt to schedule, whenever possible, each 
Teacher in hisher school so that each Teacher is provided with a minimum of 40 minutes 
uninterrupted lunch time daily, providing such scheduling does not necessitate the hiring of 
additional staff or personnel. . 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL TEACHERS' ASSOCIATION 
BOARD REPRESENTATIVES 

ONTARIO ENGLISH CATHOLIC 
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LETTER OF UNDERSTANDING; 

RE: SOCIAL CONTRACT TARGETS: 

The parties agree that all increments withheld during the Social Contract period will be fully 
reinstated as of August 25,1997 and that no retroactive payments shall be made in respect of 
such increment payments. 

THE ESSEX COUNTY ROMAN 
CATHOLIC SEPARATE SCHOOL 
BOARD 

ONTARIO ENGLISH CATHOLIC 
TEACHERS' ASSOCIATION 
REPRESENTATIVES 
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LETTER OF INTENT 

RE: 10:04 JOB POSTING QUALIFICATIONS 

It is understood that the minimum qualifications as determined by the Board and 
postings, shall be consistent for similar positions or assignments. 

stated in 

THE ESSEX COUNTY R O W  
CATHOLIC SEPARATE: SCHOOL TEACHERS' ASSOCIATION 
BOARD REPRESENTATIVES 

ONTARIO ENGLISH CATHOLIC 
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APPENDIX B 

EXTENDEDHEALTHCARE 

. 

Extended Health Care coverage is designed to pick up where O.H.I.P. leaves off as far as a number 
of medical aids, services, and appliances. The terms and conditions of the master policy contract 
issued by Manulife wili apply and the information below is intended to be a summary of coverages 
in the policy contract. 

There are no deductibles applied to the items below and reimbursement is at 100% (unless otherwise 
specified) for reasonable and customary charges, provided they are deemed to be medically 
necessary. In this regard, some expenses require recommendation by your physician in writing 
before a claim will be considered. 

1. , Fees for Private Duty Nursing - services in the patient's home which can only be performed 
by an R.N., RN.A., or a licensed practical nurse by virtue of hidher license to a maximum 
of $10,000 per calendar year. 

2. Rental or Purchase of Major Medical Equipment - such as standard wheelchairs, hospital 
beds, oxygen equipment and other equipment usually found only in hospitals. Must also be 
recommended in writing by a physician. * 

3. Prosthetic Devices - including artificial limbs, non-dental prostheses, trusses, braces, and 
crutches. The benefit percentage for myoelectric prosthetics is 80%. Items must be 
recommended in writing by a physician. 

Hearing Aids - coverage for up to $300.00 for any five consecutive calendar years. 
NOTE: 

4. 
Items 2,' 3 and 4 above may also be covered under 0.H.I.P.k "Assistance 
Devices Program" and the claim may have to be submitted to O.H.I.P. fist 
for adjudication. 

5 .  Orthopaedic Shoes - at 50% co-insurance and charges for Orthopaedic appliances prescribed 
by a licensed podiatrist with the latter maximum $150.00 per calendar year. 

6.  Other Supplies - including the cost of ileostomy and colostomy supplies and cost of oxygen, 
and the cost of standard syringes, needles, and diagnostic aids, if required, for treating 
diabetes. The cost of automatic jet injectors and similar equipment is not a covered expense. 

Paramedic Services - up to $300.00 per calendar year per person including physiotherapist, 
masseur/masseuse, speech therapist, psychologist, chiropractor, osteopath, naturopath, and 
podiatrist. It should be noted that some of these services area also covered by O.H.I.P. 
whose maximum would have to be reached before claims would be considered under this 
Plan, 

7. 
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Appendix B - continued 

8. 

9. 

IO. 

11. 

12. 

13. 

14. 

Physicians' Fees - (above what O.H.I.P. pays) in a province other than the employees 
province of residence. 

Diagnostic Services - including charges for microscopic and laboratory tests. 

Professional Ambulance Services - to and fiom the nearest hospital which can provide the 
needed treatment. The cost of Air Travel on a commercial airline is covered when medically 
necessary. 

Accidental Injury to Natural Teeth - the accident must be due to a force or blow external to 
the mouth, and have occurred while the person was insured for this benefit. The treatment 
must be received or appmvcd for payment within 6 months of the accident. Injuries due to 
biting or chewing are not covered. 

Hospital Out-Patient Expenses - in excess of charges allowed under O.H.I.P. 

Licensed Private Hospital - for daily charges up to $10.00 for maximum of 120 days. 

Chronic Care Hospital - up to $10.00 for amaximum of 120days per disability. 

As a supplement to O.H.I.P. the Plan also includes Out-Of-Canada coverage as follows: 

a) Physician Fees - same as item number 8 above. 

b) 

c) 

Hospital - services and supplies in excess of charges payable under O.H.I.P. 

Lifetime Maximum is $1,000,000 for services rendered on an emergency or a 
referral basis. Referral means specific written request by a Doctor of Medicine 
located in Ontario, for necessary hospital and medical services to be rendered outside 
of Canada proeded the necessary service is not available in Canada 

\ 
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APPENDIX C 

ManuAssist- WorId Travel Assistance Program 
(sometimes called Enhanced Out-of-Canada or Deluxe Travel Plan) 

Expenses covered due to an emergency which arises during the first BO days Out-of-Canada: 

Return ofne- 

If your children are. left done because you have been hospitalized while outside Canada, ManuAssist 
will co-ordinate their return to Canada, with qualified escorts if necessary. Expensea of up to $1,500 
are covered. 

If your travelling companion has lost his or her travel ticket because of a delay caused by your 
illness, injury or death, ManuAssist will co-ordinate the return of ane travelling companion to 
Canada. Benefit is cost to upgrade return ticket to economy airfare. 

. 
If you are hospitalized for more than sewen days while outside Canada, ManuAssist yill co-ordinate 
round trip, economy class transportation of one immediate family member to where you are 
hospitalized. Expenses of up to $1,500 are covered for commercial accommodation and meals 
incurred by your family member while visiting you. 

If you are ill or injured and the decision has been made to return you to Canada, ManuAssist will co- 
ordinate the return of your vehicle to point of deparhue. Expenses of up to $1,000 are covered. 

In the event of death, ManuAsist Wili co-ordinate the necessary arrangements to have the remains 
returned to Canada. Expenses of up to $5,000 are covered. 
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