
LABOUR AGREEMENT 

. Eurocan Pulp & Paper Co. 
A M l l w  oi W a t  F m r  Mab Ud. 

. .  

Local 1127 
of the 

Communlcetions, Energy and Papemorkm 
Union of Canada 



LABOUR AGREEMENT 
1994 - 1997 

INDEX 
Article pa%e 

No. 

I 

II 

III 

Tv 

V 
VI 

w 

' 4  . 

GENERAL ...... ..... ...,... I ...,.... ........ ,...,.....#.... 
SEC, 2 - Mutual Responsibilities 
SEC. 3 - No Interruption of Work . , 

SEC. 1 - P u r p ~ ~ e  

SEC. 4 - Human Rights 

BARGAINING' AGENCY .... :... ,. .......... .... .... . 
DEFTNITIONS ..,.......,....... .....,.... ...,............... 

.. ' , .  

SEC. 1,- Recognition 
SEC. 2 - Bulletin Boards 

. I  

UNION SECURITY ............... I. ....... . ...... . ..... .. 
.: SEC. 1 - Cooperation ' .  

SEC2 -Union Shop , 

SEC. 3 - Discharge of Non-Members 
SEC. 4 - Application for.Membership . . 

STANDING CO MMITTEE........... :.. ....... I...I. 
HOURS OF WO RK............. .................. ....... 
SEC, 1 - Basic Work Week .. 
SEC. 2 - Overtime 
SEC. 3 - Days Off and Schedule of Shifts . 
SEC. 4 - Starting and Stopping Work , 

SEC. 5 - Meal Tickets 

WAGES .............. : ..., ,....... . ..... .... .: .................. 
SEC..l -Wage Scale, 
SEC.'2 - Night Shift Differential 
SEC. 3 - Continuous 0peration.Premium 

: . 

. .  

, . ' '  . ' ,  , 

' 

No. 
1 

' 1  
1 '  
1 
2 

3 

4 
4 .  
4 

4 
4 
5 
5 
5 

5 

.6 
6 
6 
9 
11 
12 

12 
12 
13 
13 

i 



Article 
No. 
WI 
IX ALLOWANCE FOR FAILURE M 

JOB EVALUATION PLAN......, I .. . . ... . .. ... . ,, .. 
PROVIDE WORK ......................................... 
SEC. 1 - No Work 
SEC. 2 - Where Shift Cornmencad 

CALL TIME ...... ......,..., '.... ....... .,..... .... .,......,. 
SEC. 1 - Qualifying Conditions 
SEC. 2 - Payment 

X 
, 

XI FOURDRINTER WIRE ALLOWANCE ...,.... 
W JURY DUTY, ,,... I .... . ... .... . I .... ,. .. . 
Wr BEREAVEMENT LEAVE. ........... ......... .,,,.,, 

SEC. 1 - Compensation 
SEC. 2 - Definition of Family 
SEC. 3 - Effect on Vacation Entitlement 

LEAVE OF ABSENCE .... ,.. . I. .. ,.......:. .., . ... . ... 
SEC. 1 - Union and Public Office 
SEC. 2 - Maternity Leave 
SEC. 3 - Other Leave 

VACATIONS ..,. ......., .... ..... ,......, .........,,. .,, ..., 
SEC. 1 - Entitlement 
SEC. 2 - Additional Pay 
SEC. 3 - Payment on Termination 
SEC. 4 - General Rules 
SEC. S - Computation of Vacation Pay 

XVI SUPPLEMENTARY VACATIONS ...., ......... I 

SEC. 1 - Eligibility 
SEC. 2 - General Provisions 
SEC. 3 -Partial Entitlement 

XIV 

XV 

U Y 

Page 
No. 
14 

14 
14 
14 

15 * 

15 
15 

16 

17 

17 
17 
18 
18 . 

18 
15 
19 
19 

20 
20 
22 
23 
23 
25 

26 
26 
27 
28 . 



Ni. 
STATUTORY HOLIDAYS ........................... 28 
SEC. 1 - Recognized Days 28 
SEC. 2 - Adjustment in Hours .L 28 
SEC. 3 - Holiday Work 29 
SEC. 4 - Pay for Holiday Work 30 
SEC. 5 - Qualifying Conditions 30 

S P E C W  (PERSONAL) FWATING 
HOLIDAY S. .................................................. 32 
SEC. 1 - fl0atblg Holidays 32 
SEC. 2 - Qualifying Conditions 32 

WELFARE PLAN ......................................... 33 
SEC. 1 - Plan 33 
SEC. 2 -Joint Welfare Board * 33 

. I  * .  ~ 

PENSIONPLAN ........................................... 34 
SEC. 1 - The Plan ~ 34 
SEC. 2 - Contributions ,34 
SEC. 3 - BW O f  Trustees 34 
SEC. 4 - Existing Plan 34 

SENIORITY ............................. :..... ............... 35 
SEC. 1 - Principle 35 
SEC. 2 - Probationary Period ' 35 
SEC. 3 - Retention of Seniority 36 
SEC. 4 - Training 6 36 
SEC. 5 - Layoff and Vacation Entitlement 37 
SEC. 6 - Welfare Coverage 37 

. .  
.,.I . , 

. . . .  
, .  



JOB SECURITY ....... ........ I .  ..... . ..................... 
SEC. 1 - Objective 
SEC. 2 -Definition 
SEC. 3 - Joint Committee 
SEC. 4 - Required Notice 
SEC. 5 - Seniority Status 
SEC. 6 - Severance Allowance 
SEC. 7 - Training 

PERMANENT MILL CLOSURE .................. 
SEC. 1 - Notice 
SEC. 2 - Severance Allowance 

JOB ELIMINATION ........ ,. .. ..... .... . ... . .... , . .. . . . 
SEC. 1 - Definition 
SEC. 2 - Exclusions 

SEC. 4 - Elimination Options 
SEC. 5 - Severance Allowance 

CONTlUClTNG .... .... .. . . . .. . . .. .. . . . . . . . . . , . . , . .. . . . .. . 
APPREhl'ICESHIP TRAINING. .................. 
COMPRESSED WORK WEEK... ................. 

SEC. 3 - Notie 

No. 

38 
38 
38 
38 
39 
39 
40 
41 

42 
42 
'42 

42 
42 
43 
43 
43 
44 

45 

46 

46 

Xxvm SAFETYANDOCClJPATIONAL 
HEALTH ...,......................,*.......,* I .......,,... ..... 
SEC. 1 - Principle 47 
SEC. 2 - Joint Snfety Committee 
SEC. 3 - Safety Education 
SEC. 4 - Joint Safety Conference 

47 

47 
47 
48 

xxD[ ENVIRONMENTAL PR0"ION ....... -.... 49 

XXX DISCIPLINARY ACTION ............ I ............... 49 

k 



' , .' Artlcle .. .' . . .  

XX?,U ADJUSTMENT OF COMPLAINTS ............. 
No. 

Preamble 
SEC. 1 - Grievance Procedure 
SEC. 2 - National Officer 
SEC. 3 - Time Limit 

SEC. 5 - Expedited Arbitration 
. I SEC.4-ArbitrationProcedure '. , '. 

ycqu D U R A T I ~ N A N D ~ I N G  . .  " ,  .. .... 
PROCEDURE. ...... ... . . ..........,.... . .... . .... . .. ... . ... 
SEC. 1 - Term of Agreement , 

' SEC. 2 - Industrial Relations Act 

' , SEC. 4 - Collective Bargaining 
SEC. 5 - %@nation, 

. .  SEC. 3 Notice Of RC;OpeniDg ' , 

. .  . _ .  

SIGNATORIES TO THE AGREEMENT. ..... 
I . '  

EXHIBITS 
&, "A" JOB CATEGoRIEsMrAGE RATES/ 

JOB EVALUATION STEP TABLE....... 
EXH. "B" JOB EVALUATION PLAN ................... 
W. "C" WELFARE PLAN .................................. 

Page 
No. 

50 
50 
50 
51 
52 
52 
53 

' 54 
54 
54 
54 

~ 55 
5 5  I 

56 

A- 1 

B- 1 

c- 1 

EXH."D" A P P R E N T I C E S M P ~ G P W .  D-I 

EXH. "E" STEAM PLANT VOCATIONAL 
E- 1 LEAVE ............... : ................................ .... 

V 



STATEMENTS OF POLICY 
Artide proc 
No . No . . .  
ll D-ONS ............................................... 5p-2 

V STANDING COMMITTEE.,. .................. ; ..... 5p-2 

VI HOURS OF WORK ...................................... 5p-3 

M ALLowANcEFORFALURETO 
PROVIDE WORK .......................... .............. 5p-7 

x CAU TIME ........................................ ;; ........ 5p-8 

YNI STATUTORY HOLIDAYS ........................... 5p-9 

XXM SAFETY AND OccUpAnONAL 
HEALTH ....................................................... 5p-11 

X X N  DISCIPLINARY ACnON ............................ SP-ll . .  

XXX ADJUSTMENT OF COMPLAINTS ............. 5p-11 

EXHIBIT .. AI1.. ............................................................. 5p-12 

MISCELLANEOUS ..................................................... 5p-12 

vi 



’ LETTERS OF UNDERSTANDING 
aad 

LETI’ERS OF INTENT 
page, 

. No. 
AppRE”Ip EXPWSES .................................. L-2 

REHIRXNG ................................................ : ................... L3 
INTRODUCTION OF NEW PENSION PLAN ............ L-4 

. . . .  

. L . ,  , . ’  . .  
LONOTI~RM.DISABI~YADJUSTMENT ...... ...... :, i . ~  ... 

RW~U~ILITATIONANDREINTEGRAT~ON . . 
,PROGRAM .... ~ ..................... ..i ............. .;. .!... ................ , L-I,  . .  



AGREEMENT ' 

ARTICLE I - GENERAL 

Sectionl: Purpose 
The general purpose of this Agreement is, in the mutual 

interest of the employer and employee, to provide for the 
operation of the Plan, hereinafter mentioned .under methods 
which will funher. to the fullest extent possible, the safety and 
physical welfare of rhe employees, economy of operation, quality 
nnd quantity of output, cleanliness of Plant and protection of 
m y .  It is recognized by this Agreement to be the duty of the 
Company and the Union to cooperate fully for the advancement 
of said conditions. 

Section 2: Mutual Responsibllitles 
It is recognized by this Agreement to be the duty of the 

Company to explain fully the terms of this Agreement to all its 
officers, foemen and others engaged in a supervisory capscity 
and it is rsoognized to be the duty of the Union to explain fully to 
its members, its and their responsibilities and obligations under 
this Agrement. 

Section 3: No Intennption of Work 

It i s  agreed by the Union that there shall be no strikes, 
walkouts or other intemption of work during the petiod of this 
Agreement. It is a p e d  by the Company that,there shall be no 
lockouts during the period of this Agreement. 



Section 4: Human Rights 
Thc Company and Union subscribe to and support the 

principles of the H u m  Rights Code of British Columbia, 
Section 8 of which Mds as follows: 

"( 1) Every person has the right of equality of opportunity based 
upon bona fide qualifications in respect of his occupation or 
employment, or in mpcct of an intended occupation, 
employment, advancement, or promotion; and, without limiting 
the generality of the foegoing, 

(a) no employa shall refuse to employ, or to continue to 
employ, or to advance or promote that ~CIMHI, or 
discriminate against that puson in nspect of employment 
or a condition of employmen$ and 

@I) no employment agency shall refuse to refer him for 
employment, unless rensonable cause exists for such refusal 
or discrimination. 

For the purposes of subsection (l),  

(a) the race, religion, colour, age, marital status, ancestry, 
place of origin, or political belief of any petson 01 class of 
persons shall not consUNte reasonable cause; 

(b) a pmvision respeaing Canadian citizenship in any 
Act constitutes reasonable cause; (1974, Bill 178, s.6) 

(c) the sex of any person shall not constitute xysonable 
cause unless it dates to the maintenance of public decency; 

(d) a conviction for a criminal or summary conViction 
charge shall not constitute reasonable cause unless such 
charge relates to the DccupaUon or employment, or to the 
intended occupation, employment, advancement, or 
promotion, of a person. 

(2) 

2 
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(3) NO pmvisim of rhisw~tion da@g to age,s?~dl pFohibit,thc 
opaation of ~y tam. of a bona fide tekmnt, superannuation, 
m.pension plan, pr the t e p  or conditioasof Bliy,bona fide p u p  
or employee @mancc p l t q  or'of any,bonri'fide based 

. ,. . , . .  . . .  
UponsCniMty:" : 

, .  
( ( .  :, * ' .  . 

. . .  .. , 

, ' ARTICLE IT- D~FENITIONS 

, . Wherever used in this Agmammt, includihg &bi& 

(gj . f i e  -EMPLOYEES niym aii wns on the piyml~ 
of Eum Pulp. & 
adininis&tion, iri ,actuaI 9ul#rvision, in sales. en#nee&. 

.technical, apd reseamh, accoUntng;. c!crid, stmographic and 
other ofGm..work, excluding tho& employed Oli' jobs, listed in' 
Mbit','A". ' , : . 

EMPLOF'under  this Agreement is attiiched . .  hyeto b Exhibit 

'me w ~ s  TOUR WO~KERS, &'.eplployee~ iv tm 
engaged in.opuatiom scheduled in aavqn&;for at least. twenty- ' ' 

four (24) hours ~ ~ ~ ~ ~ t i n u o u s  runainjl; it,,being understood, 
however,'~~at a Tour Workm is twiopOrarily assigned to work 
not CMlnOmd with. &e &tinu& &on on which he is 
usually empLoyd, his'stams as to toyor day wprk during such 
t e m m q  assignment ,e dct+n?ined by the natuk of such 
assignmctii .AU other employees considerdd By Workers. , 

, . (c) ' The word DAY y m n s  a.paiod'of twenty-fwr '(24) hwrs 
b+ginning $800 am.'oi at the ngu@r hour of changing shifts ' 

n&t g 8SM +;.in h e . h e , ~ c u l a r ' d l l ;  ' ' ', 

, . . ,  

Co.; :cxiqting:, thpse engaged in .. 

, ' . .  , ' 
. .  ' .  . 

: , .  

' '  A,'comp& list of :the job.- and:rates of the . 

i ,  
, .  

, .  "A':. . . I  

. 

.... , . . I  , .  , .  

, . . .  
I , .  . .  
I ' .  . . '  : . .  . . L  
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I .  
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. .  
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(d) The word WEEK means a @nod of Seven (7) calendar days 
beginning at 8:OO am.. or at the regular hour of changing s h i b  
neamt to 8:OO a.m., on the day on which the actual work week 
begins in the particular mill. 

le) GRIEVANCE, DISPUTE or COWLANT means any 
difference between the persons bound by this Agreement 
concerning its interpretation, application, operation, or any 
alleged violation thereof, and PARTY means either one of the 
parties to this Agreement. 

ARTICLE In - BARGAINING AGENCY . 
Seetionl: Recognition 

The Company recogniim the Communications, Energy and 
Paperworken Union and the Union as the only agenda 
repnsenting all employees as defined in this Agreement for the 
purpose of collective bargaining. 

Section2 BuUe.tinBoards 

Ihe Company shall supply adequately enclosed official 
bulletin boards for the use of the Union in posting of officially 
signed bulletins. 

ARTICLE IV - UNION SECURITY 

Section 1: Cooperntion 
?he Company will ccycrate with the Union in obtajning 

and retaining as members the employees as defined in Ibis 
mt, and to this end will present to new employees and to 
all supervisors and foremen the policy hemin expressed. 

' 
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Section 2: Union Shop 
All employees in the employment of the Company shall, as 

a condition of continued employment, maintain membership in 
good standing in the Union. New employees shall, as a condition 
of continued employment, become members of the Union thirty 
(30) days after becoming employed by the Company. 

'"Section 3: Dkharge of Non-Members 

Any employee who fails to maintain his merpaerShip in 
good standing in the Union shall be discharged after seven (7) 
days written notice to the Company by the Union of the 
employee's failw to maintain his membership in good standing. 

Section 4: AppUcatJon lor Membership 

No employee shall be subject to any penalties against his 
application for membership or reinstatement, except as may be 
provided far in the Constitution and By-Laws of the National 
Union and the Union. A copy of such Constitution and By-Laws, 
and any changes thereto, shall be transmitted to the Company. 

Section 5: Union Dws Deductloa 

who have worked a mihum of forty (40) hours. 
The Company will deduct union dues from new employees 

ARTICLE v - STANDING COMMI~TEE 
A Standing Committee shall be maintained in the following 

manner: 

1) The Mill Manager shall appoint a Company Standing 
Committee of three (3) individuals which shall mpramt the 
Company. 

5 



2) ?hs Union shall select frmn its membership a Union 
Standing Committee of thrse (3) which shall repnsent the 
Union for the purposes stated in this Agrament. 

ARTICLE VI - HOURS OF'WORK , 

Section 1: Basic Work Week 

Bath parties to this Agwment are committed to maintain 
the principle of a basic work week of forty (40) hours. but agree 
that additional time may be worked to permit operation or 
protection of the Mill when paid for as shown in section 2 herein. 1 

Section2: Overtime 

following bases: 

(1) Dayworlters 

Overtime at the rate of time and one-half will be paid on the 

(n) For all work pafamed on Sunday (Em am. Sunday 
to 800 am. Monday) and on holidays as specified in 
Article XVI of this Agrrement. . 

(b) For all work in excess of eight (8) hours in my one 
day. 

' 

(c) For work paformed on an employet's designated day 
off as pmvided for in Section 3 herein. 

(d) For work in excess of farty (40) hwis average per 
.week. By average is meant the number of weeks mutually 
agreed upon in advance as the correct schedule. 

6 



. .  (2) TourWorkem . ,  

(a) For all work performed on Sunday (800 am. Sunday 
to 800 a.m. Monday) and on holidays as specified in 

(b) ' For all work in excess of eight (8) boys in any one 

when such work in'excess of eight (8) hours is 

, ' . 
. ArticleXVIofthisAgraemmt. , , , . .  

, 
\ day except: - I  

(i) 
caused by the &Age ofshifts, 

(3)' 'oyertim work by'special arrahsement between. . '. 

a Tour Warker.vd his mate to exchange shifts with 
the appmval of his Supemisor, and when this can be 
accomplished without addition@ cost or penalty to the+ 
CTPrnY. , 

(c) F O ~  work 'in e&.ss of foIty ,(a) h o k  a v e q e  pcr 
week. By average i s  meant the number of weeks rnutu@ly, 
agreed upon in ailvancc as the c o F t  sche@ile." 

, (d) F4x work performed on an employee's designated day 
off as provided for in Scchion 3 k i n . .  

In the paynynt of.ov&me on thi bases pkvided akyve, the 
one Lysis which res+ts in $ehepppmt of the '1"peSt .whunt of 
overtime shall be used. ' . . . . .  

. .  
, 

' 

' 

' 

I . .  . .  

. ' 

.~ . . .  ). . .,. 

I .  



(3) B.nldneofOvertlme 

(i) Tour Workers who work in excess of eight (8) 
consecutive hours shall have the option of wiv ing  the 
overtime premium on the basis of this Section or of 
miving straight time for hours in exwp of eight (8) 
consecutive hours and taking equivalent time off in units of 
not less than four (4) hours at the hourly rate for the job 
when the work was performed, at a time suitable to the 
employee and the Compsny duriag the contract year. Any 
overtime d o i n g  at the end of the contract year in which 
it is banked may be carried O w  to the next wntract year for 
purposes of taking equivalent time off. If equivalent time 
off is not taken by the end of the conlract year following the 
contract year in which it is earned, the Company shall pay 
the defend one-half @urn pay. Tour Wodm who 
choose to bank o v e h e  may later re-elect to receive the 
defdom-halfpRmiumpay. 

(ii) Day Wodcas who work in excess of ten (10) hours in 
a day shall haw the option of d v i n g  the o w h e  
mum on the basis of this Section or of d v i n g  straight 
tims for houra in excess of ten (10) hours in a day and 
taking equivalent time off in units of not lcss than four (4) 
hours at the hourly rate for the job when the'work was 
~afonncd, at a time suitebh to the employee and the 
Company during the cantract year. Any ovatime 
remaining at rhe end ofthe contract ycar in which it is 
bgnlrcd may be canid o m  to the next coatrsct year for 
purposes of taking equivalent !ime d. If aquivalent time 
off is not lnkem by b e n d  of the contract year following the 
mat year in which it is eamd the Company shall pay 
the defmd one-half prefnium pay. Day Workers who 
&fJosc tobank O V e l t h c  may lata raelecr to d v e  the 
defdoaahaKpremiumpay. 

8 



(hi) When the banked time off is quested in writing 
seven (7) days in advanct, employas shall w i v e  written 
notice of the disposition of their request a minimurn of 
seventy-two (72) hours prior to the quested time off. The 
payment of overtime shall not be a factor in cancelling 
epIaoved tim off. 

Section 3 Days Off and Schedule of Shifts 

(a) 'Ihs Company will designate regular periodic days off for 
each mguler employee and will not change such designation 
without notice exwpt in the case of breakdown. 

h the event the day or days off are changbd to follow the 
original designated day or days off, then forty-eight (48) hours 
notice will be given in advance of the original day or days off. In 
the event the day or days off arc changed to precede the original 
designated day or days off..thea forty (40) hours notice must be 
givm in advance of the new day g days off. 

w h e ~  sufficient notice is not givk pior to the initial day 01 

days off, then overtime will be paid for work performed on the 

?ha emplop may change thdr day or days off by mutual 
amrngement with the Eanmen and the Shop Steward of the 
depaament cwmed without penalty to the employer. 

@) Whom a systun of days off is now in effect, same shall 
=main in effect BP long as mutually satisfactoq to h e  UNon and 
thecompiujy, it being undnstood that this has dorence to a mill 
system of days off and not to the individual employee's days off. 

original day or days off. 

. .  
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(c) When the Company chaagcp an employee's shift schedule 
after the start of the wedc without notification being given during 
the first eight (8) hwrs of his last shift precedhg the new shifr.. 
the employee shall d v e  two (2) how penalty payment at thr! 
straight time day rate for the tirat shitt worked resulting from the 
change. 

If the chang8 in sm duriDg ttre WfdC is temporary, the 
penalty payment is not payable for the second change in shifts 
when the employee retuns to his previmly esteblished shift 
schedule. 

when an employee's established shift schedule is change4 
the Company wiu whenew practicable, notify the employee 
pasonally of the c h g e .  

(d) Whm an employee is temporarily off work because of a 
shutdown of his job, departmnt or plant of more than ten (10) 
days duration, the employee's regular schedule of hours per day 
and days pa week, including his starting time and designated 
days off, shell, commencing with the eleventh (1 Ith) day of such 
shutdown, be considered 88 having keo suspended and shall not 
be in effect for the balance of said shutdown. 

Call Time shell not be payable for assignments to extra 
work during such latter period or for assignments in Connection 
with the rnumption of operation of the job. 

The ten (10) day period referred to above shall be exclusive 
of any mognized paid Statutory Holidays which may fall -in. 

' 

. 
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section4: s ~ ~ s t o p p l n g w o r k  
(a) TourWorkem 

When a tour begins, each Tour Worker is q u i d  to be in 
his place. At the end of a shift no Tour Worker shall leave his 

and nported to take on rasponsibilty of the position. 

If a Tour Worker does not mpr t  for his regula shift, his 
mate Shaunotifythe PoMnan. He shall d n  at his post until a 
substitute is secur#l. and, ifnecessary, he s h a U W d  an extra four 
(4) hours. If WOilE in excc88 of twelve (12) hours is nquired by 
refusal of a mate to report in, or when no o h  qualitiedrclief is 
available, then the ellployee shall complete the extra shift It is 
the duty of a Tour Wdaka b report for his regulpr shift, unless he 
has already armnged with his Foreman for a leave of absence. If 
unavoidably prevented from reporting, he must give notice to his 
Fornnan, or at the office, if d l y  possible, at least four (4) 
hours before his tour goes on duty. 

place to wash up aud & uhtil his mate has changed his clothes 

(b) Dayworkm 

Day Worken shall be at their respective poats ready to 
begin work at the time theii pay starts and shall not quit work in 
advance of the time Mi pay stops. For example, if a Mechanic's 
pay time is from 8:OO am. to 1200 noon, and h m  1:OO p.m. 
500 p.m.. he shall be at his post ready to work at 8m am. and 
1:00 p.m. and shall not quit work until 1200 noon and 500 p.m. 

11 



Section 5: Meal Tickets 

(a) Tour Workers 

A meal ticket, shall be furnished at the expense of the 
Company to any Tour Worker required to work more than one ( I )  
consecutive hour beyond their regular scheduled shift. If the 
employee continues to work, a meal ticket shall be provided every 
four (4) hours thereafter. 

(b) DayWorkers 

Any Day Worker required to work more than one ( 1 )  hour 
beyond the end of their regular scheduled eight (8) hour shift, 
shall be furnished a meal ticket at the expense of the Company. If 
the employee continues to work, a meal ticket shall be provided 
every four (4) hours thereafter. 

(e) All Workers 

Any employee called in for an emergency before their shift 
commences, without time to mange for their normal lunch or 
meal, will be given meal tickets at the usual meal hours. 

ARTICLE VU: - WAGES 

, Sectionl: Wagescale 

The wage scale for the term of this Agreement is attached BS, 

Exhibit "A" and forms pan of this Collective Agreement. Any 
new job rate will become part of Exhibit "A". 

12 



Section 2: Night Shift Merentid 

(a) A Night Shift Differential of thirty-one (31) cents per hour 
will be paid in addition to the hourly rate on all work performed 
between the hours of 4:OO p.m. and 1200 midnight, where tour 
work is scheduled 8-4.4-12 and 12-8. A Night Shift Differential 
of fifty (50) cents per hour will be paid in addition to the hourly 
rate on all work performed between the hours of 1200 midnight 
and 800 a.m. where tour work IS scheduled 8-4.4-12 and 12-8. 

(LI) Where tour work is scheduled 7-3, 3-11 and 11-7, the 
thirty-one (31) cents Night Shift Differential will be paid in 
addition to the hourly rate on all work performed between the 
hours of 3:OO p.m. and 11:OO p.m. and the fifty (50) cents Night 
Shift Differential will be paid in addition to the hourly rate on all 
work performed between the hours of 11:00 p.m. and 7:OO a.m. 

(c) Night Shift Differential will not be paid to Day Workers 
who am scheduled on the normal day shift but will be paid to 
Day Workers for work paformed on other than the normal day 
shift hours worked after 4:OO p.m. in accordance with paragmph 
(a) above, or after 200 p.m. in accordance with paragraph (b) 
above. 

(Note: The Company shall not include the Night Shift 
Differential with any employee's wage rate for the purpose of 
calculating overtime.) 

Section 3: Continuous Operation Premium 

employed on a continuous 20 or 21 
shifts per week schedule will receive thirty-five (35) cents per 
hour for aU hours worked while on hat schedule. This premium 
will be paid in addition to the hourly mte and will be applied in 
like manner to that of the Night Shift Differential. 

Employees who 



ARTICLE VI11 - JOB EVALUATION PLAN 

It is a@ that there shall be a Job Evaluation Plan the 
provisions of which are set forth In Exhibit "B" which IS attached 
hereto and forms part of this Agreement. 

It is understood that the Job Evaluation Plan shall not be 
subject to the grievance procedure as set forth in Anide M(, 
Adjustment of Complaints. Any dispute which may arise 
thereunder shall be dealt with as provided in the Job Evaluation 
Plan. 

ARTICLE IX - ALLOWANCE FOR F&LURE 
TO PROVIDE WORK 

Sectionl: NoWork 

In case any employee reports for his regular scheduled shift 
having been ordered to re@ for such work and then no work is 
provided, he shall nevertheless receive two (2) hours pay for so 
reponing. 

Section 2: Where Shift Commenced 

In any case where an employee has wmmenyd his regular 
scheduled shift. he shall receive a minimum of four (4) hours pay. 
except in cases of accident, breakdown, intemption of power, 
acts of God, or to cases of Call Time as provided in Article X 
hereof. In cases of accident, breakdown, interruption of power or 
acts of God, the employee shall receive a minimum of two (2) 
hours pay. 
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ARTICLE X - CALL TIME r 

Section 1: Qualifying Conditions 
An employee shall w i v e  two (2) hours Call Time at the 

straight time rate in addition to pay for time actudy worked 
under the following conditions: 

(a) Call to work following a shift 
When required to report for work after completing his. 

designated shift. 

(b) call to work on a designated day off 
When required to report for work on a designated day off. , 

(c) Statutory HOMay Work ' 

XVL 
For any work performed on a holiday as specified in Article 

(d) Assignment of work not connected with the initial 
call-in 
When a day worker is q u i d  to report for work in 

accordance with (a), @) or (c) above, he shall receive one (1) 
additional Call Tune payment if the initial call-in was to perform 
emergency work and he is then q u i d  to perform work other 
than that which necessitated the call-in. 

Section 2: Payment 

(a) The employee shall receive a minimum payment of four (4) 
straight time hours pay including payment for Call Tim and time 
worked, but not the payment provided in Section l(d). 

(b) 
period of work except as provided in Section l(d). 

(c) 
of allowances payable under Articles VI. IX and XI. 

Not more. than one (1) basis shall be used to cover the same 

The Call Time payment will not b e d d e d  to or paid in lieu 

15 



ARTICLE XI - FOURDRINIER WIRE 
ALLOWANCE 

Tour Workers called to put on Fourdrinier Wires at a time 
other than their regular tour and are, dismissed before their tour is 
scheduled to begin shall be paid for the time worked plus three 
(3) hours but not less than a total of six (6) hwrs on any one Wire. 

If tour workers are called to put on a Fourdrinier Wire 
before their shift is scheduled to begin and work through into 
their regular shift they shall be paid for the time worked plus thne 
(3) hours. If tour workers are asked to remain after their shift is 
scheduled to end, to put on a Fourdrinier Wire, they shall be paid 
for the time worked plus three (3) hours. 

The above shall also apply to tow workem when working 
on machines other than theiu own. 

In cases when mora than one machine is involved, the 
above allowance shall be paid for each machine. 

Tour workers asked to assist to put a Fourdrnis Wire on a 
machine orher than their own during their q u l a r  shift, shall 
&ve thne (3) baursextra time, but in nocase shall mopc than 
three (3) hours extra time be allowed, 

16 



ARTICLE XII - JURY DUTY ' 

Any regular full-time employee who is required to report for 
Jury Duty, Coram's Inquest, or who is nquirtd to appear as a 
Croh  Witness, on a day on which he would normally have 
worked, will be reimbwsed by the Company for the difference 
between the pay received for Coroner's Inquest, Jury or Witness 
Duty and his regular straight time hourly rate of pay for his 
regularly scheduled hours of work necessarily lost. It is under- 
stood that such reimbursement shall not be for hours in excess of 
eight (8) per day or forty (40) per w k ,  (folty-eight (48) per week 
where applicable under the forty-two (42) hour averaging 
schedule). The employee will be required to furnish proof of 
Coronds Inquest, Jury or Witness Service and Coroner's Inquest, 
Jury Duty or Witness pay received. 

H m  paid for Coronds Inquest, Jury Duty or Witness 
Duty will be counted as hours worked for the purpose of 
qualifying for vacations and for recognized paid holidays, but will 
not be counted as hours worked for the purpose of computing 
oveltime. 

ARTICLE XIII - BEREAVEMENT LEAVE 

Seetionl: Compensation 

When death occurs t6 a member of a regular full-time 
employee's i d a t c  family, the employee will be granted an 
applopriate leave of absence and he shall be compensated at his 
regular straight time hourly rate for hours lost from his regular 
schedule for a maximum of three (3) days. ' 

17 
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Section 2: DefInltion oFFamdly 

Members of the employee's immediate family are defined as 
the employee's spouse., mother, father, brothers, sisters, sons, 
daughters, stepchildren, mother-in-law, father-in-law, sons-in- 
law, daughters-in-law, steppmnts, grandpmts and 
grandchildren. 

section 3: Effect on Vacation Entitlement 

Compensable. hours under the terms of this Article will.be 
counted as hours workcd for the purpose of qualifying for 
vacations and for recognized paid holidays, but will not be 
counted as hours worked for the purpose of computing,overtime. 

ARTICLE XIV - LEAVE OF ABSENCE 

Section 1: Union andhblic M c e  

'Ihe Company agrees that it is proper to grant leave to 
employees who have been elected or appointed to ofice in the 
Union, or who have been nominated, elected or appointed to 
Federal, Provincial, Municipal or Aboriginal office. However, it 
is not the intention of the Company to grant lifetime leaves of 
absence. 

An employee appointed or elected to full-time office in his 
Union, or to Fsdaal. Provincial, Municipal or Aboriginal office, ' 
shall be granted as much leave as is necessary during the term of 
such office. 

Seniority shall accumulate during the period of an 
employee's leave of absence. 

18 



Section 2: Maternity Leave 
The Company will grant extended maternity leave without 

pay to female employees to a maximum of six (6) weeks in excess 
of that pmvided in the Employment Standards Ad when there is 
a valid and documented medical mon applicable to the health or 
well-being of the mother and/or child. 

section 3: Other Leave. 
Granting .of leave is a matter between the employees and the 

mill managcmcnt The Company will consider length of service 
and will endeavour to arrange leave of absence to suit the 
employee's wishes. Employees with ten or more years service 
will be given special Consideration. 

... " . 
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ARTICLE XV - VACATIONS 

Secti.on 1: Entitlement 

Subject to the requinments of this Article, every employes 
is entitledto a vacation-and vacation pay as follows: 



I 

than one year but has 
worked not less than 1500 
hours during the preceding 
vacation period 

or 
been employed for not less 
than one year and who has 
worked not less than 1200 
hours during the preceding 
vacation period. The 
following hours will count 
as hours worked for the 
purpose of qualifying for a 
vacation: Vacations; 
Supplementary Vacations; 
Statutory Holidays: Special 
(Personal) Floating 
Holidays; Jury or Witness 
Duty; Bereavement Leave; 
Contractual Steam Plant, 
Apprenticeship and First 
Aid Leaves; Banked Days 
Off and Days Off in lieu of 
work performed on a 
Statutory Holiday; 

Length of 
Vacation 

2 weeks - 

Vacation Pay, bein] 
the greater of: 

4In% 
or 

80 hours 
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b g t h  of Vacation Pay, being 
Vacation thegreater of: 

(C) qualified for thci 2nd 
vacation under this or 

6 1/2% 

Agreement; I 3weeks I .120hours ' 

@) qualified for their 7th I I 81n% ' 

' 

I 

vacation under this 

Section 2: Additional Pay 

In addition to the vacation pay to which an employee is 
entitled under Section 1 above, each employee shall, on 
qualifying for vacation under categories Q), (C), (D), (E). (F) or 
(G) above, be entitled to an additional amount of vacation pay 
equivalent to ten (10) hours pay at the hourly rate of the 
employee's regular job in respect of the fust week of vacation. 
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Section 3: Paynust on.Tennination 
In the event an employee's employment vrminates either 

before he becomes entitled to a vacation with pay, or. being 
entitled to it, before he taka it, he shall be paid on termination, 4- 
ID%, 61/2%, 8-ID%, 10-1/2%, 12-1/2% or .14-1/2% 
(depending on whether he belongs in the category of employees 
described in (A) or (B). (C), @), (E), 0 or' (GI above 
nspectively) of his wages earned during the ;puiod of 
employment ending with his termination in respect of which no. 
vacation or vacation pay to which he remains entitled has been 
paid or taken. 

Section 4: General Rules 
(a) The vacation Pajod is May 1 to April 30. ' 

(b) Vacations with pay provided in accordance with Section 1 
above for employees in categq  (A) may 'not. bk counted when 
determidng whether an employee h~ qualified forihe vacations 
provided 'under Section 1 'for'employee3 .in categqies (C); (D), 
(E). 0 or.(G). 

(c) .vacations with .pay are not cumuiative'and must be taken 
during the vacation period except as provided as follows: ,' , 

. .  
. .  . . . ,  1 .  

. '  

. .  1) Vacations earned underSection 4(d). , I 

. .  ,, , , '  . . .. . .  , .  . . .  . 
" .z) (i) .At the itart o t  tht iacation ye&, erpployees may elect . 
, to receive all; pm or ,none .of their .vacation pay in advance 

' 

. ' 

. .  in fu l l . ,weekly inc~~nts . .  ' .,::. I l .L . . .  
,, (ii) Employees ,shall !ave *e option at y y  time during 

' ' the vacation yeili ,to bank ,paid vacatbn ,entitlement in 
excess of 'the statptory ininimum to' a miximum of. two 
(2) .weeks per year, for which, the, vacation,,.pay advance 
has . not e n  .'paid. .Epployees ,may ,accumulate ' a 
maximum of six (6) weeks vacation in the bank. 

. .  , .  , 
. .  

, 

. . .  
a. 
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(iii) Banked vacations must be taken prior to retirement 
and will be paid at the employee's cumnt rate of 
vacation pay at the time when taking the banked 
vacation time off. 

(d) A vacation with pay provided under Section 1 for 
employees in category (A) may be taken during the vacation 
period in which the entitlement thereto is established, or during 
the next following vacation period. 

(e) No employee may continue to work and draw vacation pay 
in lieu of taking the vacation. 

(0 The allocation of vacation times is to be decided by the 
Company. However. the Company will sndeavour by'discussion 
with the employees or the Union, to arrange vacations to suit the 
employee's wishes. 

(g) Time not exceeding one year, lost as the result of an 
accident recognized as compensable by the Workeax' 
Compensation Board, suffend during the course of employment, 
shall be considexed as time worked for the putpose of qualifying 
for vacation. TIME EXCEEDING one (1) year shall be 
mgnized as uninterrupted service for the purpose of 
establishing vacation time off, upon retun to work. 

(h) Time not exceeding one year, lost as the nsult of a non- 
occupational accident. illness or approved maternity leave, shall 
be considered as time workcd for the purpose of qualifying for 
vacation p w d d  that at the time of the accident or illness or 
commencement of makanity leave, the employee has been on the 
payroll for not less than one (I) year and returns to employment. 
It is understood that the employer may require that the employee 
provide a certificate. from a qualified medical practitioner. 

(i) Time lost as the result of layoff shall not be. consideml as 
time worked for the purpose of qualifying for a vacation. 
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(i) When operating conditions permit, the Company agrees in 
principle to granting two (2) days leave of absence to allow shift 
workers on a seven (7) day schedule a full seven (7) day tour off, 
for one (1) week's vacation - five (5) days with pay and two (2) 
without pay. 

Due to mill start-ups, training and various operating 
schedules and practices involved, details should be resolved 
between the Company and the Union. 

Section 5: Computatloo of Vacatloo Pay 

where an employee's vacation pay far the cumnt year is to 
be computed as a percentage of his "total wages eamed" in the 
previous year, such "total wages earnad" shall include the amount 
of vacation pay the employee, nceived in the previous year. 

I . .  
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ARTICLE XVI - SUPPLEMENTARY 
VACATIONS 

Sedionl: EUglbUrty 

(a) Atter completing five (5) or more yeam of continuous 
service with the Company, an employee shall, in addition to the 
regular vacation to which he is entitled, become eligible to receive. 
a Supplementary Vacation with pay each five (5) years as set 
forth below: 

Years d C0mp)eted We& oPSupplementary 
contlnuolrs service Vacation, . . 

M e r  Five (5)  One (1) 

After Ten (1 0) Two(2) ‘ 

After Fifteen (15) Two (2) 

After Twenty (20) (3) 

After Twenty-Five (25) Thre”e (3) 

After Thirty (30) Four (4) 

After Thirty-Five (35) Four (4) 

After Forty (40) Five (5) 

(b) For the purpose of determining eligibility for 
Supplementary Vacation, an employee’s service shall be 
calculated fm the date of his joining the Company. 
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Section 2: General Provtsiom 

(a) The Supplementaty Vacation may be taken in conjunction 
wii!~ the ngular vacation to which the employee is entitled 
provided such rtgular vacation is not scheduled to be taken 
during the months of July or August, in which event the 
Supplementary Vacation shall be taken at a time to be agreed 
upon by the Company and the employee. 

(b) The Supplementay Vacation must be taken prior to the 
employee becoming eligible for his next earned period of Supple- 
mentary Vacation BP provided for in Section l(a) above. 

(c) 
to forty (40) hours at the straight time hourly rate of the 
employee’s regular job. 

(d) An employee may elect to take his Supplementay Vacation 
one day at a time according to the following schedule: 

One (1) weeks Supplementary Vacation pay shall be equal. 

After 5 years service -- 
’ After1Oyearsseyice -- 

After 15 years service -- 
After2Oyearsservice -- 
h e r  25 years service -- 
After 30 y e a ~ ~  service :- 

After 35 years service -- 
AAer40yearsservice -- 

one (1) day per year 
two (2) days per year 
two (2) days per year 
three (3) days per year 
three (3) days per year 
four (4) days per year 
four (4) days per year 
five ( 5 )  days per year 

If employees wish to elect this option, they must advise the 
Company, in wniting. of their election in advance for that five ( 5 )  
year period. However, employees may revoke this option at any 
time during the five (5) year period. and take any remaining 
Supplementary Vacation days as weeks. Any remaining 
Supplementary Vacation days *at cannot be taken in multiples of 
five (5) will be taken in one block. 
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Section 3: Partial Entitlement 

At retirement or termination from the Company an 
employee who has completed five (5) or more years of Service 
shall be entitled to that portion of Supplementary Vacation Pay 
proportionate to the number of years of service completed 
subsequent to his last five (5)  year entitlement paid. 

ARTICLE XVII - STATUTORY HOLIDAYS 

Section 1: Recognized Days 
The following shall be the recognized Statutory Holidays: 

New Year's Day 

Easter Monday 

Canada Day 

Labour Day 

Christmas Eve 

Christmas Day 

Boxing Day 

40 hours, 400 p.m. December 31 to 800 
a.m. January 2 
24 hours, 8:OO a.m. Monday to 8:OO a.m. 
Tuesday 
24 hours, 8:OO a.m. July 1 to 800 a.m. 
July 2 
24 hours, 8:OO a.m. Monday to 8:OO 
am.Tuesday 
24 hours, 800 a.m. December 24 to $00 
a m .  December 25 
24 hours, 8:00 a.m. December 25 to 800 
a.m. December 26 
24 hours, 8:OO a.m. December 26 to 8:OO 
a.m. December 27 

Seetion 2: Aaustment in Hours 

The hours of commencing and ending, specified above, 
may be varied by mutuai agnrment of the Company,and the 
Union Standing Cornminee and the specified hour of 
commencing or ending will be adjusted U, coincide with the 
regular hours for changing shifts. 
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In the event that Canada Day falls on Sunday, the following 
Monday wi1l.k observed and the specified hours correspondingly 
changed. 

Section 3: Holiday Work 

(a) Production andor maintenance work may be performed on 
any statutory holiday excluding those outlined in Section 3(b) 
below. 

The Company will pmvide the Union with.not less than 
thirty (30) days notice of the general scope of operating and/or 
maintenance plans on statutory holidays. Unanticipated weather 
conditions or maintenance requirements may alter those plans. 

(b) On Christmas Eve, Christmas Day and Boxing Day, no 
work shall be. done except as follows: 

(1) Any work necessary in the protection of life and 
Property. 

(2) Any major maintenance or repair work, not including 
machine clothing and wires, which is necessary in order to 
prevent material subsequent curtailment of employment of a 
substantial number of employees; pvided that no machine 
or equipment involved in production shall be operated for 
production purposes during the holiday shutdown period. 

(3) Any pnparatory work which would result in the 
resumption of production as early as possible following the 
end of the holiday, it being understood that: 

(i) carly stlut-up will be limited to the last four (4) 
hours of the holiday; 

(i) start-up mw will be limited to the minimum 
number and will be filled on a voluntsa basis, or 
scheduled as necessary; 
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(ii) the four (4) hour limitation does not apply to 
employees whose regular duties quire  them to work 
on recognized holidays. 

W o n  4: Pay for Hdidsy Work 

(a) 
I holidays at the rates hereinafter specified. 

Ovatime shall be paid for all work p d d  during 

(b) An employee who works on such a holiday shall receive 
equal time off with pay at his straight time hourly rate. Such time 
off shall be tnated in the same manner as a Special (Personal) 
Floating Holiday. 

(c) The timc off and pay provided in (b) above replaces any 
time off and pay provisions in respact of the same statutdry 
holiday work under current local arrangements. 

Section 5: QuallPying Conditions 
In addition to any other compensation earned, any employee 

who is on the payroll of the Company on 'any of the foregoing 
recognized statutory holidays will be granted eight (8) hours pay 
at the straight time rate of the employee's regular job, subject to 
compliance with all of the conditions (a) to (f) set forth below: 

(a) The employee must have been on the payroll for not less 
than the sixty (60) days just preceding the holiday and must have 
previously qualified for a statutory holiday as provided in (d) 
below, and 

(b) The employee must have worked at least one (1) day during 
the sixty (60) day qualifying period just preceding the holiday, 
and 

(c) The employee must have worked his scheduled work day 
before., and his scheduled work day, after,'such holiday, unless 
failure to work his scheduled work day befomor after the holiday 
was due to any of the following events: 
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(i) 
vacation; 

(ii) When the employee is unable to work by reason of an 
industrial accident as ncognized by the Workers' 
Compensation B d  or non-occupational sickness or injury; 

(iii) When the operation in which the employee is engaged is 
curtailed or discontinued by the decision, of the Company and 
which curtailment or discontinuance changes or eliminates the 
employee's scheduled work day before. or his scheduled work 
day after, such holiday; 

(iv) When a bade in shifts agreed upon between employees 
and approved in advance by the Company results in a 
tempomy change of the scheduled work day before, or the 
scheduled work day after, the holiday, provided the employee 
works the shift agrecd upon; 

When the employee is on his regular authorized paid 

(v) When the employee is on a leave of absence authorized 
by the Company. ' 

(d) The employee who has been on the payroll for at least sixty 
(60) days but who has not previously qualified for a Statu~gr 
Holiday will qualify for the holiday if he has worked a minimum 
of one hundred and eighty. (180) horn during the sixty (60) day 
qualifying period just preceding the holiday and meets the 
requirements of (b) and (c) above. 

(e) Time lost as the result of an accident as recognized by the 
Workers' Compensation Board, suffered during the course of 
employment, or time lost as a mult of non-occupational sickness 
or injury shall be considered as time worked for the purpose of 
qualifying for a recognized paid holiday, it being understood that 
the employee will only be entitled to this credit for time while on 
Worker$ Compensation or non-occupational sickness or injury 
for a puiod of up to but not exceeding one (1) year from the date 
of his sickness or injury. 
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(0 It is undemtood end agreed, however, that en employee shell 
nbt reaive the above ptovided holiday pay if he has agreed to 
work on such holiday and fails or refuses to work, exccpt in the 
casd whae bone fide sickness, or other bone fide muon approved 
by the Company, pvents  his working on such holiday. 

ARTICLE XWII - SPECIAL (PERSONAL) 
FLOATING HOLIDAYS 

Sectton 1: Ftoatlng Holidays 

There shall be granted annually five (5) Spacial (Personal) 
Floating Holidays with pay to regular full-time employees, such 
spacial holidays to be arranged et e time suitable to the emplop 
and the Company, during the contract year. so that there will be 
no loss of production. 

Section2: QudfYing Conditions 
For each Special (pasonal) Floating Holiday taken en 

employee will be granted eight (8) hours pay on the straight time 
rete of the employee's ngular job subject to the following: 

(a) A new employee must have ban on the papU for not less 
then ninety (90) days to qualify for his first Special (Personal) 
Floating Holiday and on the pepU for me hundred end eighty 
(180) days to qualify for his second, thin& fourth and fifth Special 
(Personal) Floating Holidays. 

(b) Employses wiu not qualify for Special (Pemonal) Floating 
Holidays if on leave of absemx of more then nhe (9) months in 
the contrclct par except in the c m  of sickness or injury. 
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(c) If an employee is yuired to work on any of these Special 
(Personal) Floating Holidays, after a definite date has been 
designated for such holidays, the employee shall be paid overtime 
for such work at the rate of time and one-half. The employee will 
then be entitled to take the said holiday or holidays with pay at a 
later date to be mutually agTeed upon. 

(d) When the holiday is requested in Writing seven (7) days in 
advance, the payment of overtime shall not be a factor in the 
granting of Personal Floating Holidays. The employee shall 
w i v e  witten notice of the disposition of his request a minimum 
of seventy-two (72) hours prior to the requested Personal Floating 
Holiday. 

ARTICLE XIX - WELFARE PLAN 

Sectlonl: ThePlan 
There shall be a Welfare Plan pursuant to the terms and 

conditions of Exhibit "C", which is attached h e m  and forms 
part of this Agreement. Membership in the Plan for all eligible 
employes shall be a condition of employment on and efter July 
1, 1973. 

sectlon2: Joint WelfareBoard 

A Joint Welfare B d  shall be established comprised of 
three (3) me- appointed by the National Union and tluee (3) 
n m n h  appointed by the Pulp and Papa Employee Relations 
ForUm. 

?he function of the Board will be to nview the Operations 
of the Plan, It will formulate and review uniform statistical 
reports to be supplied by the Company for the purpose of 
ensuring compliance with Ekhibit " C .  The Company agrees to 
furnish to the Board such statistical repolts aa the Board may 
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ARTICLE XX - PENSION PLAN 

Section 1: The Plan 
'he  Company agtm to contribute to a Pension Plan which 

will be astablishcd pursuant to the general principles sct fo@ in 
the Pension pian Summary dated Decrmber 6,1975. 

Section& Contributions 

Contributions am to be made by the Company to the 
Pmsion,Plan of two d o h  and rhhty-five cents ($2.35) effective 
May 1,1993. for each hour waked. 

Socbion3: BoardofTrusha 
A Board of Trustees will be established pursuant to the 

Pension Plan Summary dnted Decembcx 6, 1975, to administer 
the said Plan. 

Section& FMstingPlan 

.i It is raoognized that some employees may exercise &e 
option to remain in the existing Pension Plan which was provided 
for in the 1973-74 B.C. Standard Labour Apement as Anicle 
XX, and Exhibit "E". l'hiis Plan will continue in respect of such 
employees and the Joint UnionlManagement Pension Committee 
provided for thmin will continue to function as necessary. 
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ARTICLE XXI - SENIORITY 

Sectionl: Prindples 

(a) The Company ncognizes the principles of seniority in their 
application to the pmmotion, demotion, transfer, lay-off and 
recall. and the pamanent movement from day to shift positions of 
an employee, providing the employee has the qualifications and 
ability to perform the wok 

In cases of pennanmt job transfm, it is not the Companfs 
intent to give a junior emplop  prefmce over a senior 
employee on the basis that he has acquired experience by 
pmvidingrelief. 

If an employee is  moved out of a line of progrrssion for any 
reason, the employer will not require retesting of the employe for 
him to return to that specific line of p*sion. No employee 
will be removed from the mill as the result of unilateral &sting by 
the employer. 

(b) The Company and the Union recognize that it is desirable to 
reduce the effect of layoffs on employees and at the same time 
continue to recognize mill seniority, job qualifications and the 
role of lines of progression, job seniority and departmental 
seniority. 

(c) Arrangements to implement the above principlcs will be 
discussed by the Company and the Union. 

section 2: Probationmy Period 

Until an employee has been on the payroll of the Company 
for t h i i  (30) calendar days, or until he has accumulated thiny 
(30) working days in a ninety (90) calendar day period, he shall 
be considered a probationary employee and shall have no rights 
under Aaicle XXI with r e s p t  to seniority. 



Section 3 Retention of Seniority 

(a) Any employee, other than a probationary employee, whose 
employment ceases through no fault of his own, shall retain 
seniority and shall be recalled on the following bases: 

(i) An employee with less than one (1) years continuous 
service shall retain these rights for six (6) months from the 
date of lay-off. 

(ii) An employee with one (1) or more years continuous 
service shall retain these rights for twelve (12) months from 
the date of lay-off, plus two (2) additional months for each 
year of service up to an additional twenty-four (24) months. 

@) Failure of the employee lo q o r t  for wok Within one (1) 
week of notice by registered mail at his last address reponed to 
and received by the mill shall mult in his termination of 
employment with the Company. Bona fide m o n s  for failure to* 
report shall not deprive an employee of his d l  rights. 

Sectlon4: !lhining 

To facilitate laid off employees exercising their mill 
seniority the following trnining will be providtd: 

(a) Up to five (5) days where the layoff is estimated to be in 
excess of thirty-five (35) days; 

(b) Where the layoff is estimated to be in excess of ninety (90) 
days the Company will discuss with the Union training provisions 
of up to fifteen (15)days; 
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(c) Where a layoff results from a permanent piutial plant 
closure or a temporary closure in excess of one hundred and eighty 
(180) days, the Company will participate in a program of training 
or retraining for another job within the operation to facilitate the 
exercising of mill seniority, recognizing there will be limitations 
where special qualifications an required. Phasing in 
arrangements to implement the program will be discussed by the 
Company and the Union. 

Section 5: Lay-off and Vacation Entitlement 

the purpose of qualifying for vacation pay or holiday pay. 

Seetion 6: Welfare Coverage 

(a) An employee with one (1) or more years seniority may have 
his welfare coverage continued for six (6) months while on layoff. 

(b) An employee with more than four (4) months but less than 
one (I) years seniority may have his wlfare coverage continued 
forfhne (3) months while on lay-off. 

(c) 
will be required to pay the employee portion of the premium in 
advance on a monthly basis. 
(d) An employee who has welfare covaage as provided for in 
paragraphs (a) and (b) above, will on return to work have his 
welfare covmge extended by one month for 4 month in which 
he works. 

(e) An employee whosc weIfm coverage under paragraphs (a) 
and (b) above has expired, will on nnUn to work be eligible for 
covezag for the period of his employment. 

Time on lay-off shall not be considend BS time worked for 

An employee who elects to maintain c~vemge while laid off 



(f) An employee will qualify for a new paid of welfae 
covemge as prodded in paragraphs (a) and (b) above if he ntums 
to work for at least ten (10) days within a floating period of thirty 
(30) consecutive days. 

ARTICLE XXII - JOB SECURITY 

Sectlonl: Objective 

Ihe company and Union mgnize that technological 
change, while necessary to the industry, may have an impact on 
employees. It is the purpose of the following provisions to assist 
employees in adjusting to the effects of such change. 

sedion2: Dellnidon 

Technological change, which term shall , include 
automatioa, mechanization, and process change, means the 
introduction of equipment or ‘ d a l  of a diffemt natm or kind 
chan that previously utilized, or a change in the operation that is 
b t l y  xelat#l to the introduction of that equipment or material. 

beetion 3: Joint Commlttee 

L 

, A joint Committae on automation will be established which 
shall consist of three (3) parsons representing the Compltny and 
thne (3) persons npresenting the Union. It shall be,& function 
of the Cornminee to study the effect of mechanization, 
technological changes and automation on employment in the mill 
and to make such mommendations as are agreed upon, to the 
local mill manager, to ensue that the interests of the Company 
and of the employees are fakly and effectively protected. 
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' .  . . .  Section 4: Required Notlce 

committees as won as possible, and in any case not less than one 
hundred and eighty (18O).days before the introduction b e o f ,  of 
mechanization, technological changeg and/or automation which 
the Company has decided to introduce and which 
terminations or other significant changes in the'employment 
status of employees. , . I  

The Company will advise .the. appropriate committle: or. 
Mlmmittecs as soon aspxsible, and in.any case no( less than ' . '  

thirty (30) days before the expected date' of the change of the 
anticipated time sequence of final installation and production 
statt-up and the anticipated effect on the job 'status of .individual 

The Company will advise the appmpriate.committee'or, . .' 

: ,, 

reSult in ' 

. 
_. , , 

a .  
. .  

. .  employees. ' : ., . . .  

(a). ~n the event that it' is necessiq, a i w s  will, be redu 
accordance with Article X X I  - Seniority, of the Agniement. .: 



(c) An employee. assigned to an equal or higher rated job 
because of mechanization, technological change or automation 
will have the option of terminating his employment and accepting 
Severance pay as outlined in Section @a) below if the job should, 
be proved to be unsuitable, provided he exercises his option 
within six (6) months of starting on the job. 

In case of a dispute concerning suitability of the job, the 
employee may process a grievance. 

Section 6: SeveraMle Allowance 
(a) An employee with one (1) or more years of-continuous 
service for whom no job is available because of mechanization, 
technological change or automation ,will, upon termination. 
w i v e  a severance allowance calculated by one of the two 
following methods based on his last period of continuous 
service, it being the choice of the affected employee as to 
which of such methods of calculation is used: - 

JVm.+ or %of- 
- 

1st ten years ' I 2  3% 
SubsequentYears ' 1 , 2% 

MPdmumSevemnce , . '  I 

Allowance . 45weeks lSooh001~ I! 

*C,omputed on the basis of forty (40) straight &e. hours at the; 
employee's regular rate. 

For, :mployees Hiith a minFum Of'bntj (1) 'ye& 
employment during their last peri+ of continuou~ i q i c c  
severance allowance shall not be less than f o y  (4).Weeks pay. . .  . .  
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At the time of separation, an employee shall have the 

ay elect to have the severance allowance held in abeyance for 

ay apply in writing at any time during the year, at which time 
e full severance allowance will be paid forthwith. 

receiving the severance allowance on termination, or 

(1) year from the date of termination. The employee 

I Where the employee elects the right of recall and seniority 
retention under Article XXI, the severance allowance will be 
beld in abeyance for the duration of the recall rights, at which 
time the employee will be terminated and their severance 
allowance paid forthwith. 

Where the employee nnounces the right of recall during 
this period, the employee will be terminated and the severance 
allowance paid forthwith, with all seniority and recall rights 
being forfeited. 

No payment will be made under this section in cases 
where an employee has already qualified under Article Xwr - 
Permanent Mill Closure, Section 2, or under Article XXIV - 
Job Elimination, Section 5 .  

@) Such employees for whom no employment is avaiIable will 
be dven at least thirty (30) days noticc of separation. 

Secbfon7: Train& 

The Company agrees to participate in a propm of training 
or meaining for another job within the operation for those 
employees who are displaced under the circumstances set forth 
h i n .  

I 
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ARTICLE XXlII - PERMANENT MILL 
CLOSURE 

Secbionl: Notlce 

An employee terminated as a result 0f.a permanent planned 
closure of the mill shall be given a minimum of thitty (30) days 
notice of closure. 

Section 2:. Severance Allowance 
. .  

Such employees shall be entitled to a severance allowance 
based on their years of employment during their last period of 
continuous service, computed on the basis of forty (40) straight 
time hours at the employee’s regular rate, on the following 
basis: , .  

For the first ten (10) years 
of employment: ...................... 1 IC! weeks pay per year. 
For subsequent years 
of employment: ...................... 1 weeks pay per year. 

For employees with a minimum of one (1) yeq ’  
employment during their last period of continuous service, 
severance allowance shall not be less than four (4) weeks pay. 

. No payment will be made under this =$on in cases whem 
. . the has already qualified under Article XXU,.seCtion 6, 

I 

. 
’ 

Job Security, or under Article x)(Tv, Section 5, Job Elimination. 

ARTICLE XXIV - JOB ELIMINATION 

Section 1: Definition 

Job elimination means permanent loss of employment ai the 
result of Company decisions to eliminate positions, excluding 
those in Section 2. 
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a .  

. . .  
. , '  .. . , . I  

, . .  section 2: Exchiions . .  . .  
. . . . ' I  

No p a m n t  will be made under &tion 5 in cases: 

(a) .~ fcurta i~nie i i  of a temp& or indefinite duration. 

e) ~feniployees hi;ed for wtik'ofknown;or 

(c) .Wh&' the employee, h e  already qualified under 

: 
.. . 

. .  . .  

' duration. , .  

. cechnobgicd change or permanent mill closuie provisions: 

' 

. . .. . .  
. .  I .  

. .  
., , .  . Section3: Notice. ' . 

'Ihe Comlhny w h .  ad& &e Standing Co&Ucc at&.? 
&ty (30) days prior to such-job elidnation. Crew r+uctiori 
w i ~ b e  in ~cordance with Article ;Seniority. ' * " ,  ' '  

S i o n  4:.,&nina;hori OptioM,', 
' An employee who'qualifies Iunder:Section 1 above may. ' :, ' 

elect one'of the following options: : , ; 

(1) Redall ,and seniority mrition as per Article XXI 'i , I 

( 2 )  Sevenvlce al~owance as per Section 5 WOW. ' 

' ' Such'employee must elect his option within thirty (30) days 
of notification .hat his loss of employment is p n e n t .  '.If 
Option (2) is selected, the employee will be deemed. to have ' 

terminated e&tive the :last <,day worked. Where a temporay 
cu@ment becomes + T e n t ,  severance eligibility +I1 be 
determined ,by the status of the employee at $e time of the , 

temporary curtailment, 

. . .  , I  

.. , 
, . .  ' . . .  . . . .  

. .  

, .  

1 .  

Seniority, or, . :. . .  
. , .  

. .  

' 

... 



Section 5: Severance AUowmee 

Severance allowance will be calculated by one of the WO 

following methods based on the last period of continuous 
service, it being the choice of the affected employee as to 
which of such methods of calculation is used: - nceA o wanq w,,r7E7% of:* S 

1 SI ten years 12 3% 
Subsequent Years 1 2% 

Maximum Severance 
Allowance 45 weeks 1800 hours 

*Computed on the basis of forty (40) straight time hours at the 
employee’s regular rate. 

For employees with a minimum of one (1) years’ 
employment during their last period of continuous service, 
severance allowance shall not be less than four (4) weeks pay. 

The severance allowance will not be more than the 
employee would normally receive if he remained at work at fotty 
(40) hours p” week to his normal retinment date, 

At the tinu of separation the employee shall have the option 
of receiving his severance allowance on termination, or he may 
elect to have his severance allowance held in abeyance for up to 
one (1) year fmm the date of termination. He may apply in 
writing at any time during the year, at which time his full 
severance allowance will be paid forthwith. 
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ARTICLE Xxv - CONTRACTING 

(a) .The Company will notify the Union of their intention to 
have work performed by contractors in the mill .and will, 
emergencies excepted, afford the ' Union &a opportunity to 
review it with the Company prior'to a final decision being 
made.' For this purpose, a Joint Contracting Committee will be 
established and it will be used as a forum to discuss the 
Company's contracting decisions. ' ' . 

In keeping with a joint commitment of-the C o m p ~ y  and 
the Union to provide Cis much maintenance and repair work as 
possible to the regular maintenance workforce, the Comettee 
will also.meet quarterly to make, recommendations regarding 
the utilization of the mill maintenance workforce to minimize 
the use of contractors, both inside and out of the mill. 

(b) The Company will not bMg a contractor into the mill: 

(i) which directly mults in the layoff of employees, or 

(ii) to dti thc job of empioyees on layoff, or 

. (iii) to do the job of a displaced eadesman or apprentice 
working in a category outside. his e&. 

(c) It is not the intent of the Company s t 0  replace its regular 
maintenance work force through the use of con- maintenance 
h n s  in the mill. 
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ARTICLE XXVI - APPRENTICESHIP 
TRAINING PROGRAM 

Section 1: Training Program 

It is agreed that there shall be an Apprenticeship Training 
Program the provisions of which are set forth in Exhibit "D", 
which is attached hereto and forms part of this Agreement. 

Section 2: Apprenticeship Act 

It is understood, however, that the grievance procedure as 
set forth in Article XXX - Adjustment of Complaints, shall not be 
applicable to those matters covered by the Apprenticeship and 
Tradesmen's Qualification Act which, by said Act, are deemed to 
bh; outside the jurisdiction of the Union, 

ARTICLE M V I I  - COMPRESSED WORK 
WEEK 

The Company and Union recognize the concept of the 
compressed work week. It is further understood .that the 
compressed work week conditions will apply only to those 
dcpanments that an on the compressed work week. 



ARTICLE XXVIII SAFETY AND 
OCCUPATIONAL HEALTH 

Sectionl: Prindple . 
Employees i d ,  the Company 

established safety rules as '  amended by the Joint Safety 
conpittees from time to time. Employees 
to operate with unsafe eq$pmcnt or under unsafe w o w g  
conditions. Employees am expected to report immediately any 
unsafe equipment. An employee who h,w'.reasonable'cause tq 
believe that an qnsafe.condition exists map ,refuse to work under 
such conditim;n$hout being subject to disciplik. 

to comply with , 

not'be expected' .. . 
' 

' .  , . .< . . .  . .  . .I 

Section 2: Joint SaFety Connuittee .', . .  

(a) 
one or mo& Safety Coi~$aeeS, which ,will meet 'at least ,once a ' : 
month t6 consider all @ety and occupational health problek. 

@) The local Joint Safety Committee shall consist of equal ' 

rep&ntation from Company and Union. This Committee shall 
meet at least on? a montkto consider al l  safetyand~pccupational 
health problems. ' 

seetion 3:: safety ~ u c a # o r i  , .. , , 

The U+& and &e COmp&y shall &tc in sel&ng' 

. . .  
(. , 

* ,  

The Union undertakes to promote safety and Fuimtional 
health education among, its members in 'an effort fo. overcome 
accidents aid occupational health problems: . .: 

occupational health education amongdl its employees in an 
effort to overcome accidents and occupational health problems; 

. .  . , .  , I . .  

. The. Company undertakes to prpmote safety and ' , 
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Section 4 Joint Labour/Management Safety 

( I )  A Joint C.E.P.hdusuy Safety Conference of two (2) days 
duration will be held annually in October or November. 

(2) It shall be the basic aim of this Conference to develop a 
 since^. desire by both Union and Management, at all levels, to 
promote a real joint safety p q p m  in all of the respective mills, 

(3) Not mm than two (2)  d i r e d  delegates from each Local 
Union may attend the md safety conference and they shall be 
compensated by their respcCtive companies for any loss of wages 
incurred as a result of their attending !he said conference. It is 
undemtood that travelling and living expenses of those delegates 
will not be paid by their companies. 

(4) Mill managers. senior company officials, and representative 
of the Workers’ Compensation Board will be encouraged to attent 
The attendance of senior company officials and mill managers i 

desirable for discussions with union mill delegates, even if th 
amount of representation is increased in some instances. 
Additional tielegam of e.ithex labour or management will b 
permitted to attend on an observer basis. 

(5) The agenda to be confined to those mattem of vital interest 
to the pulp and paper lndusuy with a view to establishing 
ncommendations as a gude to member mills and local unions. 
Agenda items must be submitted, either singly or jointly, to the 
office of the National Union and to the Pulp and Paper Employee 
Relations Forum not later than Apnl 1, each year. 

(6) The Planning Committee shall meet no later than thirty (30) 
days prior to the established date of the d m n c e  to draft the 
agenda from items submitted, 

Conference 

. 
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(7) "his Planning CoMttee shall be cornposed'as follows: 

(a) T h e  (3) Management members from Plant level. 

(b) Two (2) members from the Forum level. 

(c) "lute (3) membcrs from the Communication, Energy 
and Paperworkers Union who are the respective delegates 
fmm their locals. 

(d) Two (2) memben from the C.E.P. National level. 

(8) Onehalf (In) day of the Safety Conference shall be set 
aside for open discussion on safety problems; the rest shall be 
preplanned by the Planning Committee with emphasis on 
industry-wide problems. 

ARTICLE XXIX - ENVIRONMENTAL 
PROTECTION 

If the Union quests,  a Joint Environmental Rotection 

Ihe purpose of the Committee will be to function as a 
CommUnicBtions group to receive information, whew problem 
anas, and make appropriate suggestions. 

Committee will be eatablished. 

ARTICLE XXX - DISCIPLINARY ACTION 
"he, Company has the right ,to discipline or discharge 

employees for just and nasonable cause. 
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ARTICLE XXXI ADJUSTMENT'OF 
COMPLAINTS 

Preamble 

It is mutually desired and intended by the parties $at any 
dispute or complaint arising out of the interpretation of this 
agreement will be communicated by the employee to hisher 
supervisor in order to pmvide an opportunity for discussion 
and timely resolution, prior to the issue becoming a grievance. 

If an employee is not satisfied with the resolution offered 
by hidher immediate supervisor, hdshe may then initiate a 
grievance. 

Section 1: Grievance Procedure 
StepOne -- In the event that a written grievance is 
submitted arising out of the operation of this Agreemenk 
except in the cases of discharge or suspension, the employee 
shall continue to work as per the conditions existing prior to 
the time that the grievance arose, and gnf formal meeting to 
discuss the grievance shall be held in the presence of the shop 
steward. 

StepTwo -- If there is no satisfactog resolution at first 
step, then the union may within seven (7) days, advise the 
department supervisor that the employee intends to proceed 
with the grievance. The department supervisor and chief shop 
steward will then have fourteen (14) days from the date of 
notification to deal with, and answer the grievance. Grievayes 
other than those of individual employees may be initiated at 
Step Two by either party. 
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Step Tbre ' , - If thm is no satisfactqry resolution at 
second step then either party may, within seven (7) days, refer 
the .question to the ;Standing .Committe& by .advising the 
chairmen of the Standing Committees of the intention to 
p r e :  with the grievance. The Standing Committees will 
then. have thirty (30) day to deal. with, and 'answer the 
grievance. ' 

Step Four - If there is no satisfac& resolution at third 
step then the question may, within seven (7)days upon written 
request of either .Standing Committei be '~+fepw~ to the 
Resident 'of the Local and the; Senior , Mill ,Manager (or .: 
designate) will then trave thirty (30) days to deal with, and, 
answer the grievhce. Either pariy may elect to involve outside 
help atthis sep such as a regional Union.iepre'sentative,an~or , 

a Management npriseniative. ,. . .  

StepFlve - If there' is no htisfacbry resolution at fourth 
step then the matter may, &thin thirty (30) days ,h  refendto  
an .Arbitrator. 

. 
employee progresses to arbitration, either party may:elect, in 
writing, to utihze the procedm outlinld in Section 5 belowas 
an alternative tathe arbitration~proccdure y t  out in Section 4. 

Section 2: Nationd Ofllcer 

grievances, ariy National 'officer inay accompany the Union ' 
Standing Ch+ttee in theii. meetings .and 'the Nationd, officer 
may call upon members,of tlie Union Standing Committee or any 
other employ  to accompany them'in their. meetings yith 
companybfticials, . . , 

. 

'$ ' 

. .  . .  
, .  

m e r e  a grievance ariqing .from the. discharge of i n  ' 

. I  

. .  

It is ,understood that hi h discussions' c o n d g : ' ,  

,. , , . .  

. .  . .  . .  . . . .  
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Section3 WmeLimit 

(a) In the event a grievance has not advanced to the next step 
within the time. limit set forth in Section 1, then the grievance 
shall be deemed to be abandoned and all rights of recourse to the 
Adjustment of Complaints under this Agreement in ,respect of this 
grievance shall be at an end. 

(b) 
consent. 

.- .. - . ~ 

The time limit between steps may be. extended by mutual 

Section 4: Arbitration Procedure 

(a) 'Ihe Company and the U&n will endeavour to agree upon 
the selection of the Arbitrator. In the event the Company and the 
Union am unable to agm upon the selection of the Atbihator, 
they will apply, within the thirty (30) day period, to have the 
Arbiaator appointed under the provisions of Section 86 of the 
Labour Relations Code of British Columbia. 

@) After the Arbitrator has beewhosen he shall mes and hear 
evidence of both sides and render a decision within fifteen (15) 
days aftu he has concluded his hearings, said decision to be final 
and binding upon al l  parties to this Agreement. 
(c) The parties shall bear in equal portions the fees and 
expenses of the Arbitrator and rental of any premises used for the 
hearing. 

The Arbitrator shall be restricted to interpdng and 
applying the provisions of this m m e n t  and shall have no 
authority to alter, modify, subtract from or supplement them in 
any W Y .  

I 

. 

'(d) 
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(e) In the case of discharge or suspension which the Atbitrator 
has determined to have been unjust the Arbitrator shall order the 
reinstatement of the employee and shall award him back pay. In 
the c~se of back pay, should there be any doubt in the opinion of 
the Arbitrator, the Arbitrator may order all or pah back pay as he 
&ems fit. 

section 5: Expedited Arbitration 

(e) A panel of six (6) arbitratom, each of whom shall be 
appointed for a two (2) year tum, shall be selected by mutual 
a p m e n t  of the Pulp and Paper Employee Relations Forum on 
behalf of its member companies and the Cotlununications, 
Enersy and Papworkem Union on behalf of its local Unions. 
Grievances processed under this section shall be assigned to the 
Arbitraton on a rotational basis. ' 

(b) An Arbitrator must meet and hear the evidence of both 
parties within f i k n  (IS) dajs after assignment. If an Arbitrator 
is unable to commit himself to do so, the grievance shall 
immediately be assigned to the next Arbitnitor in d e r  of 
rotation. 

(c) "he unavailability of counsel shall not be a m n  to delay 
an ahitration under this section. 

(d) The parti& will endeavour to agne on a statement of 
material facts which may be submitted to the Arbitrator in 
advance of the hearing. 

(e) 'Ih6 Arbitretor will give his decision and his written TCBSON) 

within me week after the hearing. "he reasons need not 
accompany the decision. Neither the decision nor the mons wiU 

(f) Ibe provisions of Sexions 4@), (c), (d) and (e) as it applies 
to discharge, shall apply to this section. 

fmpncedent. 
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ARTICLE XXXII - DURATION AND 
AMENDING PROCEDURE 

’ 

Section 1: Term of Agreement 

nt SM be in effect from midnight ~piil50, 
tovear 

subject to the conditions as set out in Sections 2 to 5 which follow 
henunder. 
Wm2: IadustrielRelstionsAct .. < 

The patties agree that the operation of Section 50(2) of the 
Labour Relations cods of British Columbia is hereby excluded: 

Thls Agreement may be opened for collective:bargaining as 
to changes as follows: .i 
Either party desiring any change shall maib to .the other 
notice in writing, by regisrered mail, on or after January 1,1997, 
but in any event not later than Sdnight, April 30. 1997; that a 
change is desired, and, if no such notice is given by either party 
on or after the said January 1 and before the sqid April 30, the 
earliest time at which such notice may be given by eithH’piuty is 
the corresponding period in the following year. All notices given 
under the provisions hemin on behalf of the Union shall be given 
by the Union (or its representative) and similarly notices on 
behalf of the Company shall be given by the Resident of the 
Company (or his npresentative). 
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Section 4: Cdlective Bargaining 

If notice of desire for changes has been given in acwdance 
with Section 3 above, the parties shd,  as soon as agreeable to the 
parties. following such .date of notice, meet for collective 
bargaining, the cornpan) being represented in such negotiations 
by a Bargaining COMnittec appointed by the Company, and the 
Union being repmnted by a Bargaining Commiitee selected by 
said Union, Any agreement on changes arrived at &d approved 
in such negotiations shall be-biodhg upon the.parties.to this 
Agnement. If such negotiations cannot be completed prior to the 
.May 1 following the date on which such notice was given, any 
changes in wmpsation to"employees, shall nevertheless' be 
retnjactive to thk said May..l: 

Section5: Tknniaation , i  

In cqnegotiations conducted in awrdance wirh Section 4 
above 'bnak down, either party m y  terminate this Agr&ment 
up", the expiration of ten (10) days, noti,ce in writing mailed by 

, 

.. . . .  

: .. 

8 .  . , 

' , ,  

registered mail to the Other party. 

. .  . ,  
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, IN WITNESS WHEREOF, the undersigned have hereunto set 
our signatures this 3rd day of November, 1995. 

EUROCAN PULP & PAPER CO. 
Kitimat, B. C. 
by: 

DanielT.Potts I 0. Kent Elliott 

COMMUNICATIONS, ENERGY AND 
PAPERWORKERS UNION OF CANADA 
Local No. 1127 
by: 

M. WLlson Lynda Spowart 

. . . . . . . . . . . . . . . . . . . .  

The Communications, Energy And Paperworkers Union Of 
Canada hemby sanctions and appmves this .Agreement and 
mgniz.es that the said Agnxment is ma& between the Union 
and the Company and hereby a p  to cany out all  of the duties 
imposed upon the National by the Company and the Union. 

COMMUNICATIONS, ENERGY AND 
PAPERWORIEERS UNION OF CANADA 
bF 

R. Blllow 
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EXHIBIT "A" 
JOB CATEGORIES AND WAGE RATES 

It is agreed that the schedule of rates listed below will be 
considered as part of this agreement, and that all p o n s  hired, 
transferred or plotnoted to any job, excluding Mechanics jobs, 
will receive the rate of such jobs on the dates so specified. 

WY 
01/94 

PAPER MILL 

No. 1 Msebiae 
(64) Centad Conml Operator 
(54) MachincTendcr 
(SO) BaekTender 
(32) Winder Opmmr, 
(18) &Hand 
(10) ~thHand 
(3) UdUty , 

29.790 
28.020 
27.315 
24.305 
21.825 
20.395 
19.185 

NO. a ~ a ~ b l l ~ e  
(60) Centad Conml Operatpr 29.265 
(SO) MachineTender 27.490 
(46) BackTender 26.790 
(30) Windcroperator 23.950 
(17) 4thHand 21.635 
(9) 5thHand ' 20.220 
(3) UtilityTTrain& 19.185 

May May 
01/95 01/96 

30:@ 31.800 
i334&4 - * <**' 29.920 
_.31&' 29.165 
25.035 25.785 
22.480 23.155 
21.005 21.635 
19.760 20.355 

30.'145 31.050 
28.315 29.165 
27.595 28.425 
24.670 25.410 
22.285 22.955 
20.825 21.450 
19.760 20.355 

FINISHING LINE 

(17) R ~ L i n e O p e r a t o r  21.835 22.285 22.955 
(5) PmductiolrHolper 19.345 gg&gq I 20.705 
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MISCELLANEOUS 

(11) Additives Attendant 21.205 21.840 
Span Utility 18.855 19.420 . 20.005 
Day Shifi Utility 18.855 19.420 20.005 
Shift Repdper Attendant 18.855 19.420 20.005 
Pspsr Mill Relief 18.715 19.275 19.855 

." 

. 
I 

TECHNICAL 
(9) #1 Peper Tester 20.220 20.825 21.450 
(8) #2PapcrTestcr 20.040 20.640 21.260, 
(8) Samplecltrlc 20.040 20.640 21.260 

' (7) ProccssTesler 19.875 20.470 21.085 

XighligW mtes include job avcJvaHon incmmes 
a#udva Moy 18, 1993; July 1, 1993; J4nulrig I ,  1994; 

,Febmaty 15,1994; and June 14,1995. 
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JOB EVALUATION PLM 
CONVERSION STEP TABLE 

MAY MAY: MAY MAY MAY MAY 
sm 01194 01195 om STEP 01194 O m ' o m  
Base 18.715 19.272 19.855 31 24.125 24.850 25.595 
ljLB 

. 1  , 
2 
3 
4 
5 

6 
1 
8 
9 
10 ' 

18.775 19:340 19.920 

' : ,  2 

18.855 .19.420. 20.005 
19.025 ' 19.595, 20.185 
19.185 19.760 '20.355 
19.345 19.925 20.525 
19.515 2O:k.OO "26.705 

19.695 20.285 :20.895 
19.875 20.470 21.085 

20.220 ,20.825 21.450 
'20.395 21.005 21.635: 

. .  
, .  

' .  1 * .  

, .  

20.040 20.640 21.260, 

' 32 
33 
3 4 .  
35. 

3 3 6 ,  
37 
38 
39 
40 

41 
42 
43 
44 
45 

24.305 
24.485 
24.660 
24.835' 

25.020. 
25.185 
25.355 
25.545 
25.725 

25.900 
26.080 
26.250 
26.430 
26.610 

* .  

'25.035 
25.220 
25.400 

.25.580 

25.770 
25.940 
26.115 
26.310 
26.495 

26.675 
-26.860 
27.,040 
27.225 
27.410 

25.185 
25.915 
26.160 
26.345 

26.545 
26.720 
26.900 
27.10 
27.290 

1 .  

27.475 
27.665 
27.850 
28.040 
28.230 

11 20.585 21.205:' 21.v . 16.790 27.595 28.425 , 

13 20.930 21.560; 22.205 ' 48'; 27.14b 27.955 28.795. ' 

12 20.760 21.385 .22.025 . 26.955 .. 27.765 28.600',. . . 

14 '' 21.115, 21.750 22.405 ,., 49 . 27.315 28:135 ,28.980 
I5 21.290 21.930 22.590 , 50 27.490 '28,:315 '29.165 

- . ,  , .. : .;'., , 

"17 '.. 21.635 22.285 22.955. ; 52 "27.840 .28.675 29335 
28020 18,860' 29.725. 

.: 19 21.995 22.655 23.335 ' : , 54" '  28.205 .29.050 29.920 ' 

' :a, 22.1.70. 22.635 23.520 I ' 55 , 28.3Bq 29:230, 30.105 

, .  . .  , .  

16 .' .21.465 .22.iio 22.775 ' ,  si ..27.615 28.505 29.360 

18' 21.825 22.480 .23.155 8 ,  , ., '53'. 

. .  . I  . I "  

. ?  

. .  
, .  

t . .  . .  . .  
, I  

< .\ ' 

. .  . , ,,, 

. .  . .  . .  , .  
.. . I 

. .  

, .  
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STEp 
21. 
22 
a3 
'24 
25 

26 
27 ' 

:, 
30 

MAY MAY MAY 
om 0119s 01/96 
22.355 23.025 23.715 
22.530 23.205 23.900 
22.7M) 23.380 24.080 
22.885 23.570 24.275 
23.065 23.755 24.470 

23.240 23.935 24.655 
23.415 24.115 24.840 
23.585 24.295 25.025 
23.765 24.480 25.215 
23.950 24.670 25.410 

STEP 
56 
57 
5% 
59 
60 

61 
62 
63 
64 
65 

MAY MAY MAY 
01/94 01195 01196 
28.560 29.415 30.295 
28.730 29.5'3 30.480 
28.900 29.765 30.660 
29.080 29.950 30.850 
29.265 30.145 31.050' . 
29.445 30.330 31.240 
29.615 '30305 31.420 
29.790 30.685 31.605 
29.975 30.875 31.800 
30.145 31.050 31.980 
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EXHIBIT ':B" 
JOB EVALUATION PLAN 

1. The Job Evaluation plan 
The Job Evaluation Plan is a plan developed for the purpose 

of uniformly evaluating and appraising jobs acconling to the skill, 
working conditions and responsibility factom required by and 
contained in each job, thereby resulting in the establishment of a 
uniform method of wage rate determination. 

2. The Smpe and Lidtations of the Plan 

(a) The Job Evaluation Plan shall not be applied to the 
following job fields covemi by Exhibit "A" of the Labour 
Agreement: 

. 

(i) Mechanical Trades (See Exhibit "B-1" attached for 
definition). 

(U) Longshoring. 
(iii) Saw filers and Saw etters. 

' (iv) Jobs on Newsprint Machines. 

(b) Except as provided in Section 2(a) above, all jobs covered 
by the Labour Agreemat shall be mnsidemd eligible for 
evaluation when presented in the manner prescribed herein to the 
Joint Job Evaluation Board hereinafter provided for. 

3. Admlnistretioa ewl Procedure 
(a) Job EpplupUon Directors 

, (i) 'Ihe Job Evaluation Dimtors shall be composed of 
one (1) repmntaitive of the Communica~ons. Energy and 
Paperworkas Union of Canada and one (1) representative 
of the pulp and Paper Employee Relations Forum. 
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(ii) It shp’be the duty of the Job Evaluation Directors: 

a) to direct and supervise the functioning of the 
Job Evaluation Plan in accordance with the policies 
and procedures adopted by the parties to the Labour 
Agmment through an Administrative Committee 
comprid of the Job Evaluation Dirccm, thrrt (3) 
designated representatives from the local unions and 
three (3) designated npresentatives of the companies 
using the plan. 

b) to e i v e  reports h m  Plant Evaluation 
Committees and to recommend improvements where 
necessary in the procedure of the Committees. 

c) to review of evaluation upon request of 
either Union or Company members of, the Plant ~ 

Evaluation Commiu&s. 

d) to review the general operation of the Joint Job 
Evaluation Board as to methods, factors, procedures, 
delays, and to order such reviews or surveys of job 
fields as necessary. It shall also be the duty of the Job 
Evaluation Directors to adjudicate any disapment 
which might arise in the functioning of the Plan. . , 
e) to dimct the Joint Job Evaluation B@, as to 
changes in methods which do not constitute basic 
changes. The Directors shall neither negotiate rates 
nor exercise any of the collective bargaining functions 
of the National Union or the Company. 

f )  to recommend improvements in the Job 
Evaluation Plan to an Administrative Committee for 
consideration. Only with the Administrative 
Committee is vested the power to amend, add to, or 
subtract from, the Plan. 
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g) when the Directors are unable to resolve, within 
sixty (60) days, matters refemd to them under (c) 01 

(d) above, the matter may be n f d  by either 
Director or the Union or Company members of the 
Plant Evaluation Committees to the Independent 
Review'Wicer as provided for under paragraph 3(d) 
below. 

(b) Joint Job EvduUon Board 

(i) 'Ihe Joint Job Evalhtion Board shall consist of one 
(1) repres,entgive of. ,the National Union and one ( I )  
qresentative of Pulp and Paper' Employ& , Relations 
Forum 

(4) It s h q  bq @e dui'of the Joint Job Evaluation Board 
to .evaluate and set the rate 'for .any job wsented for 
evaluation in a c c ~ c e  with this Plan. It,shall also bethe 
duty of the:Board to develop, nvise.and maintain'in'an up 
t d t e  mannw the tables necessary to the functioning of the , 

Job Evaluation Plan. All decisions of the Joint Job ' 
Evaluation Board must be agreed to by both members of the 
Board before becoming official. . . 

'Plant Evaluation Commit& ' , 

(i) , : The Mill'Miager and the ,Union' shall cmte a Plant 
Evaluation Comt tee  which shall consist of not less than 
two (2) nor more than three (3) members q&nting the 
Union .involved and not less than two (2) nor more than 
three (3) members repmenting the Company. 

1 . .  . .  

, 

' 

. .  

. . .  , .  
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(ii) It shall be the duty of the Plant Evaluation Committee: 

a) to act upon all requests for job evaluation, 
within the scope and limitations of the Plan as 
stipulated in Section 2 above, which may arise if, in 
their opinion, such evaluation w u l d  result in a rate 
change. Any decision to submit a job to @e Joint Job 
Evaluation Board for evaluation must be 
unanimously agretd upon by all members of the Plant 
Evaluation C d U e e  representing both the 
Company and the Union. 

b) to make investigations of jobs to be submitted 
for evaluation, prepare job descriptions, arrange 
schedule of interviews required, determine and 
mange for the attendance of those job representatives 
who desire to be present at the explanation of the 
evaluation computations, as provided in Section 4(d) 
and to assist in pointing out factual and pertinent 
infonnation nlative to the job to’ the Joint Job 
Evaluation Board at the time. of evaluation. 

c) to make a written reqort to the Job Evaluation 
Directors of the jobs on which the Union and t h ~  
Company members of the Committee have been 
unable to agree as to whether an evaluation should be 
made, with a statement of the facts on which the 
disagreement was based. 

(iii) Either the Union or the Company memberti of the 
Plant Evaluation Committee may qwt a review by the 
Job Evaluation Directors of any case of evaluation where. in 
their opinion, proper application of the job evaluation 
standards has not been accomplished. 
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(d) Independent Review officer. 

(i) . ?he Communications, Energy and Paperworkers Union 
of Canitda and the Pulp and Paper Employee Relations 
Forum shall M o h t  an Independent Review Officer for,the 
term of the Collective Agreeet?. , . 

(ii) The Independent Review Oficei shall 'neither be an 
employee of the Union, Coyany, nor their agencies. 

(iii) The' Independent Review officer. shall have the 
authority ' t ~  ' r&dec decisions on matters that .have been 
r e f d  to him which am. appropriate under the Plan.' 

(iv) The, Pulp apd Paper Employee Relations Foyn, and 
the Communications, Energy and hpewqrkers Union ,of 
Canada shall each pay one-half of the fees and expenses of ., 
the Independent Review officer incurred in the adjudication 

,I. 

. 
. I 

. . .  . ofdisputes. . .  

4. GeneklPdd& 

(a) Geevaluated job & ~vodat..thmugh.official evaluation 
by the Joint Job Evaluation Boaid will be final h d  binding ipon 

. I b M  parti- to ,the L a b o u r , , . m t  unless reviiw, has been 
requested as provid4 in S e o n  3(a)(i)(c) or 3(a)(ii)(g). In,pase 

, of such *view the decision:of,4the Jab Evalyition,Directors or, 
when appropriate the ,independent Review .Officer shall final 
and ,binding upon both pa&s; .Where a number of appeals 

. indicate a . p b l q n  wiw-a job.fiel& the h m  shall refer 
. such problemsi tp,: the .' Adminisparive Corne for final 

'. .' , . 3 '  

. .  I 
, .  

. detnmination.. . . .  ,., . . . . . . .  .i . . . .  

. . . .  , '. , , 'i: . . I  . , .  
. .  . . . . . . .  . , ,. . , .  . . . .  , .  

. .  . . . . . . . .  . .  , . ?  

, .  I .. . I , :  . . ,  . . . . .  
... " . . I  . . . .  ,., . . . . .  

, . .  ,. . 
. . . .  
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(b) When an official evaluation indicates an upward 
adjustment in the rate for a job the adjustment will be retroactive 
to the date a p e d  upon by the Plant Evaluation Committee which 
is entered on, and a part of, the application for evaluation 
provided for in Section J(c)(ii)(a) setting forth the duties of the 
Plant Evaluation Committee. 

(c) Where a new job has been created, the Plant Evaluation 
Committee. of the mill Will make application to the Joint Job 
Evaluation Board for a temporary rate for the new job. An 
evaluated rate will be established by the lob Evaluation Board 
before a period of twelve (12) months has expired following the 
start of the new job except in those cases where a specific q u e s t  
is made by the Plant Evaluation Committee to the Job Evaluation 
Directors to retain the temporary rate beyond twelve (12) months, 
and the request is approved by the Dinctols. It will be the duty of 
the Plant Evaluation Committee to agree on a date on which the 
job became sufficiently stabilized to permit evaluation, and any 
increase resulting from the evaluated rate will be paid 
retroactively to the a@-upon start-up date of the new 
equipment or the mmmencement of the job. 

(d) The Joint Job Evaluation Board will complete its evaluation 
of all jobs at the particular mill mvolved. The Joint Job 
Evaluation Board will explain in detail the evaluation 
computations to the Plant Evaluation Committee and to those job 
repnsentatives present, before leaving the mill. In thosc cases 
where it is not possible fo complete the evaluation at the mill, the 
Joint Job Evaluation Board will return to the mill and explain the 
evaluation computations before making the results official. 

(e) The Joint Job Evaluation Board shall furnish to the Plant 
Evaluation Committee a copy of the job description and 
evaluation computation forms pertaining to jobs that have been 
evaluated. Copies of the forms furnished are to be retained in the 
tiles at a suitable place, and will be open to members of the Plant 
Evalumon Committee for study or review. 
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. .  
'NOTE: It is undmtood that ,the'Plant Evaluation :Committee 
files referred to in this sub-scction me to be available at all tim 
to the members of that Committee for study and =view. It will be 
left to the Plant Evaluation Committee at each mill to determine 
the most suitable place in which to locate these files. . . .  . . 

(0 
e r n p l o F  in *e mill inrho are relieved from their jobs during 
working hours to assist in carrying out.the functions of the Job , _ .  ' 
Evaluation' Plan or to eve trainins thenin,w$l be paid by the , 
Company at their ngular job rates'fm the time lost during their ' 

reguhr shifts, therrby pn?renting any loss in regular bcbme. 
Tim put in on evaluation work outside the employee's rcgulk , 

shift will not be paid fdi by the Company. 

(g) When a survey or Job, Fjeld Study is ,authorized. by the .. ' 
Dimtors, a projected completion date will b&cstabtished. The 
completion. date will also be used as a guide in.id&n$ng the, ' 
dab for implementation of changesthat result from TIie'sRidy; ... 

(h) A Lacal Union .may opt out of. the Job .Eval&& Plan ' 

during the thirty (30) days follofng ratifiiation of the 
Memorilndum for renewal of the Agreement. The effective date 
of any opting out will be the last day of,the expiringAgreerkt. . . 

' ' 

$ .  , .  . 
Members of' the Plant Evaluation Committ6;e,,,or other .. . 

. .  . . ... 

' ,  , '. 
. .  
. .  '.. ; 

' . ,  . ' . .. 



EXHIBIT "B-1" 
DEFINITION OF MECHANICAL TRADES 

Any employee whose work is primarily in any one or more 
than one of the trades listed hereunder shall be classed as'a 
"MECHANIC'. 

Machinists Tinsmiths . 
Millwrights Heavy Duty Mechanics 
carpent.= Painters/Masons 

Electricians Roll Grinders 

Pipetitters Instrument Mechanics 
Weldm Heat & Frost Insulators 

Refrigeration Mechanics 



EXHIBIT "C" 
WELFARE PLAN 

This Exhibit "C" sets foah the respective coverages, 
benefits, rights and obligations of the Company and its employees 
under the Welfare Plan established pursuant to Article X K  of this 
Agreement 

1. compllanoe 

(a) The Company signatory to the Labour Agreement will 
comply with the tams arid conditions set forth in this Exhibit 
"C". and provide the coverages required therein. 

(b) The coverages shall be subject to the limitations in the 
c o n w r s  of the selected canier or carriers. 

2. Coverages and Benefits 
(a) Group Term Life Inswmce 

'he  Welfan Plan will include &up Term Life Insurance in 
accordance with the following Table of Hourly Job Rate Brackets 
and conesponding coverap. Benefits will be payable as a mult 
of death from any cause on a twenty-four (24) hour coverage 
basis. 

(b) Addental Death or Wmmbement Iaaurance 
In addition to the above Group Tam Life Insurance 

coverage the Welfm Plan will include Accidental Death 
Insurance as out-lined in the Table on a twenty-four (24) hour 
coverage basis. 

. 
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. .  
. .  , d?.: I 

Disinemkmcnt and paralysis .insurance benefits of the:. 
Welfare Plan will be in accordancc with the schedules offered by - . the particular carrier involved, such coverage to be on a twenty- .: 
four (24) hour basis. 

(c) ' Non-oceupnlional Acddent and Sklmy'lnsuranee , 
. .  

' 

The Welfare Plan w i U  include Non-occupational Accideh . 
and Sickness Insurance in accordance with the Table. Weekly. 
Indemuity benefits will be payable beginning with the first day of 
disability., caused by non-occupatiod accident and: kginning 
with 'the, fc+th day of disability caused by nonsccupationa I 

sickness, except that in those cases of non:occupationd @cknss's; 
which result in the claimant being hospi@ql as a bed patient, 

, and in those cases when surgery is performed, which nmksitates. 
loss of time from work, the said Weekly Indemnity bcnefip GU: 
be payable beginning with the first day of sickness. Benefits will' 
be payable for a maximum of fiffy-two (52) weeks during any one 
period of disability. 

(d) Medid-Surgical Coverage 

The Welfare Plan will include Medical-Surgical.;$&age as 
rdquired by the B.C. Medical Commission. 'An Extended ,Health 
Benefit PIan with covmge as per the M.S.A. Pulp and Paper 
Industry brochure dated May 1, 1993, including Vision .%" 
coverage for employees and eligible dependenti will also form 

Effective July 1. 1984, the co-insurance rate for, 
hospitalization will be incorporated into the Extended Health 
Benefit coverage to a maximum of $8.50 per day. 

' 

, 

. 
' ' 

i ' ' ' 

. part of this A p m e n l .  
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(e) DentalCarePlpo 

Thd Welfare Plk  will include a Dental Care Plan which will 
reimburse members for expensOS i n d  in respect of the 
coverages summanzed ' in Appendix "1". The Plan will not 
duplicate benefits provided now or which may be provided in the 
future by any government pmgcam. 

(0 Long Term DLsability plpa 

The Welfare Plan will include a Long Term Disability Plan 
summariz+d in Appendix "2". 

(9) Table of Hourly Job Rate Brackets and Corresponding 
Coverages 

G ~ U D  Term Life AD&D 
May 1,1994 $61 ,OOO $61,ooO 
May 1,1995 $63,000 $63,000 
May 1,1996 $65 ,Ooo ' $65,000 

Non-OccnpatIonal Weekly 
Accldmt & Slclmess 

I HOUIWJO~I& 1 Inwvam 
Lessthan 18.75' 480 

18.75 butlessthan 19.00 485 
I 19.00 U U 61 19.25 490 

19.25 '' " " 19.50 .495 
19.50 '' " '' 19.75 500 
19.75 '' " " 20.00 505 

510 
20.25 " '' 20.50 515 . 
20.50 " " '' 20.75 520 

I 20.00 '' " " 20,25 
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Hourly Job Rate 
20.75 " " " 21.00 
21.00 '' " " 21.25 
21.25 " " '' 21.50 
21.50 '' " " 21.75 
21.75 " " " 22.00 
22.00 '' '' U 22.25 
22.25 orover 

Non-Obpational Weekly 
Accident & Sidmess 

Insurance 
525 
530 
535 
540 
545 
550 
555 

Effective May 1,1995 
22.25 but less than 22.50 555 
22.50 '' " 22.15 560 
22.75 (( '' '' 23.00 565 
23.00 orover 570 

Effective May 1,1996 
23.00 butlcssthm 23.25 570 
23.25 " '( 23.50 575 
23.50 '' " " 23.75 580 a 

23.75 orover 585 

*Note: Each of the hourly job rates in the above table is defined 
as the stmight time rate of the employee's regular job, exclusive of 
all premiums and fringes. 



(h) The Welfare Plan will include. an Out-oP-Province 
Travel Plan, as follows: 

"When in the opinion of the attending physician and 
attending specialist a medical procedure is q u i d  that is 
not available in B.C., and is one for which the Medical 
Services Plan of B.C. will accept financial responsibility, 
the T s t  of travel and accommodation to the limits specified 
below will be paid for by the Plan. Where the attending 
physician specifies that an attendant is required, the travel 
and accommodation expenses for such person will be paid 
to the limit specified. The maximum limit under any one 
claim will be the nturn economy airfare or equivalent for 
patient and attendant, plus acoommodation expenses up to a 
maximum of $1,500. Receipts will be required and 
forwarded on the claim form pnscnbed by the Canier." 

?his benefit will not stack on top of or duplicate existing 
provisions under local Medical Travel Benefit or government 
PlMS. 

3. WaitingPerlOd 

All full-time cmp;loyaes who are actively working and have 
completed t h i i  (30) days service shall be enrolled for the 
coverages and benefits set folth in this Exhibit as a condition of 
employment. 



4. Joint Welfare Board 
A Joint Welfare Board shall be established comprised of 

thm (3) members appointed by the National Union and three (3) 
members appointed by the Pulp and Paper Employee Relations 
Forum. The function of the Board will be to review the 
operations of the Plan. k will formulate and review uniform 
statistical reports to be supplied by the Company for the p u p  
of ensuring compliance with Exhibit "C". The Company a p e s  
to hunish to the Board such statistical reports as the Board may 
require. 

5. Union Welfare Committee - Management 
welean committee 

The Union Welfan Committee shall be appointed and shall 
meat with a Management Welfare Committee with respect to 
quastions which may arise concerning the operations of the 
Welfare Plan. If t hm is only one Union in the mill, the Union 
Welfan Committee shall consist of not less than two (2) and not 
more than thrae (3) mmbers and if there are two Unions in the 
mill it shall consist of not less than thne (3) nor more than five 
(5) m e m h ,  it being agreed such conunittee members shall be 
selected by the Union or Unions concerned from participating 
employees who are working in the mill at the time of appointment 
to and while serving on such Committee. The Company shall 
appoint a Management Welfare Committee consisting of not less 
than two (2) members and not more than the aggregate number of 
members of the Union Welfare Committee. 
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.. ,' .6:. . Changes In CIaMJkation ' . ' . I  . . . .  
. .  
, '. The.Fgular wage rate of the employee, in effect on May 1:. 

and Novemw I; iVill deterinine their entitlement to Group Life. 
.and AccidFntal Death @d. Dismembemient: and. Weekly:: ' 

Indemnity. Covqages as outlined in the ,whedule contained in. 
Exhibit "6". Where amemploye# regular duties consist of more 
than one job, their regular r,ate shall be deemed.to be the average, 
of he r a e  applicable to such jobs. 

' 

' 

. ' 

, ,  . .  . .  
. .  . ,  

, .  
. .  

, . *  I .  

. .  . . . .  . .  
'.. : .  . .  ' 

7. Costs' , '  ' ; 

.. . 
Net c o p  of the cove&es and'benefiti made available 'to , 

participating employees under the 'WeKate Plan will be shared 
between the cdmpny and the saidemploydes haccordance with 
the following: ; ."  ' 

Group Term Life I~urance; Accidental death or 

. C o v e u e d  Health Benefit imd plan 

. 
, 

.. ,, 

' Dism&becment Insu~nce;~.Medid-Surgical ' , 

.Company .... 100%. ' . 
. I  

Nil 
. .  . .  . 

, Employee 
. .  , . .  . . .  . . , :  

~Non6ceupa~onaI Aeddeni and Sickness Insukrice: ": 
Plan 

,. 70% , .  
. .  

Company , 

Emplayeg I -.* , .  . . 3.0% 1 
' .  . . , I  

' <  I 
'i I 

. .  

, .  .. , . .  
_ .  

8. .. 'Reporting Peiiod; ' .  .. .'. ' .  ; 

November 30. .'Such repop will be'.submittid..to the Joifit . 
,Welfak Board not .la$; than Match ,I of each. year. F e  Board 
shall distribute . copies of ' the. :-ports to. the Ldcal Union 

. .  
The report,shl cover'the twelve.(lZ) month perid,ending ' ' 

. ,  

. .  , .  . ,  
concerned. .. ' ,. 

, . I . '  
_ . .  



9. Changes in Premiums and Employee Contrlbution 

It is understood that any change in respect of either the 
premium rate charged by the carrier or the basis of the employer- 
employee sharing thereof may only be made effective as of May 1 
in any year. 

10. Distribution of Surplus 

used only for the purpose of reducing premium costs. 
It is unders td  that surplus accumulations, if any, will be 

Surplus accumulations must be disposed of within 
reasonable time Limits. Questions in this nspect will be r c f d  to 
the Joint Welfare Board for decision. 

11. Optional Payments- under Life Insurance 
In MY case where the existing Company plan provides 

optional methods of payment to the beneficiary under the Life 
Insurance program, such policy provisions will remain in effect. 

12. Disputes 

No dispute arising out of the operation, administration or 
interpretation of MY coverage contract between the Company and 
the canier shall be subject to the Adjustment of Complaints 
procedun of the Labour Agreement. Any such dispute shall bo 
adjudicated under the terms of such coverage contract. 



13. Disputed Workers' Compensation Board Weekly 
Indemnity Claim 

If an employee covered by the Welfare Plan suffers a 
disability, payment for which is in dispute with the Workers' 
Compensation Board, Weekly Indemnity payments under the 
Welfare Plan will be paid remtively  as set forth in this Exhibit 
if requested by the employee and provided he has been off work 
for at least two (2) weeks due to the disability without the 
Workers' Compensation Baard having accepted the claim. 

If the Workers' Compensation Board claim is subsequently 
established the employee will then repay the weekly disability 
paymcnt received to the appropriate fund or insurance company. 

14. Change in BeneRh 

In the case of an employee who is on active claim arising 
from a disability which occurred befm a negotiated change in 
benefits and which continues th&r, the said employee shall, 
as from the effective date of the negotiated change, be paid the 
changed Weekly Indemnity bepefk be covered for the changed 
Group Term fife Insurance and Accidental Death and 
Dismembemmt Insurance, and make the changed contributions. 

15. Coverage During Leave of Absence 
The following coverage will be provided up to a total of 

three (3) months in any one calendar y e a  

(a) The Welfm Plan for employees on authorized leave of 
absence on Local Union business. 
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(b) Group Term Life Insurance, Accidental Death and 
Dismemberment Insurance, and Medical-Surgical coverage for 
employees on authorized leave of absence for extended vacation 
purposes. 

16. SurVrvlng Spouse and Dependent Coverage 
where a surviving spouse and depurdmts of a deddxl 

employee ax not covered by such plans by mon of their own 
employment, the Company will extend the coverage under 
Medical-Surgical flan, the Extended Health Benefit Plan and the 
Dental Plan for a period of three (3) months, commencing on the 
first of the month following the month in which the death occurs. 

, ,. 

.. . . .  
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APPENDIX "1" ' 

DENTAL CARE PLAN. 

A. Beneflb , ' . .  
(1) Diagnostic Services 

All necessary procedures to assist the dentist in evaluating 
the existing conditions to detqine the required dental tnatmglt, 
including: 

0 Oralexaminations . .  
Consultations , 

once in ?,three (3) year period) 
0 x-rays (complete mouth x-rayi'will be coyqrx~ ?+ . 

. .  . .  . (ii) preventive stirvices 

disease, including: 
NI necissary &xedures 'to &vent the occ-nce of  om^ 

0 CIeaning:and&aling , ~ , .  ' . .  _ .  
I .  

Topical applidon of fluoride 
. Spacemaintainers . . . .  

I .  

. .  . (iii) .surgicalsewi& . .  ' ' . I .. 
' 

pufomrd by a dcntia. , .  . 
rrauary proaduns for uvactiohp anl other s u r g i c a l ' p ~ m  mmUy 



(Iv) Restorative Services 

All necessary procedures for filling teeth with amalgam, 
synthetic porcelain, and stainless steel crowns. Gold inlays OT 

onlays will be provided as a filling material only when teeth, in 
the professional opinion of a dentist, cannot be nstored with any 
of the above materials. Gold foil will be provided only in cases of 
repair to preexisting gold restorations. 

(v) ProartheticRepairs 

or removable appliances. 

(4) Endodontics 

root canal filling. 

All necessary procedures required to repair or reline fixed 

All necessary procedures required €or pulpal therapy and 

(vu) Perlodonties 
All necessary procedures for the treatment of tissues 

suppolting the teefh. 

(viii)ProsUlotic AppUcan'ces ryld Crown and Brldge 
procedures 

(a) Crowns and bridges. 
(b) Partial and/or complete dentures, but not m m  than 

oncc in five ( 5 )  years. 

(Ix) orulodontlcs 

The services of a d i e d  Orthodantist egistad as such 
by the College of Dental Surgeons of British Columbia only after 
the patient has been c o v e d  continuously for twelve (12) months. 
Appliances lost, bmken or stolen will not be. replaced. 
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The maximum lifetime benefit is two-thousand five 
hundred dollars ($2,500) per person for all services provided by 
anorthodontist. . 

B. CO-InsuranCe 

' In respect of Benefits (i) to (vii), the Plan will provide 

Benefits (viii) and (ix) will be subject to 50% co-insurance. 

reimburatmcnt of 80% of eligible expenses. 

. . .  ' 
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APPENDIX "2" 

PULP AND PAPER INDUSTRY 
LONG TERM DISABILITY PLAN 

SUMMARY 

1. ENgibility 

(a) All hourly employees who an working full time for full pay 
will be eligible for coverage. Minimum hours worked must be no 
less than thirty (30) per week. 

(b) Coverage will commence after thirty (30) days of service. 

(c) Employaes must be actively at work, full-time and for full 
pay on the date coverage commmccs. 

2. LevelofBenetits 
50% of regular weekly earnings calculated at forty (SO) 

times the disabled employee's hourly straight time job rate at the 
date of onat of disability plus any negotiated incnases to that 
hourly straight time job rate which would take place during the. 
elimination paid. 

3. ELiminationPeniod 
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, .  . . .  
. .  4. L.T.D. Bmeflt Pa-ts.' . , 

(a) mere will be a minimum'of si&. (60, months, of benefit 
payment for pmams with sixty (60) or less months of service,, 

(b) A.ciditional benefits will be paid on the basis of one (1) 
month for each two (2) months of continuous service beyy@the 
sixty (60) m n q s  service with the member pulp and paper 
company up'to the date of onset of disability. 

(c)   or tho&.,who rn e i t h ~  on W.L or LT.D. effective j d y  1, 
1988, and continue to be disabled, benefits will be paid to age 
sixty (60) irS a minimum if the cinployee does not have sufficient ' 
servioetocarryhimfurthaunder(b)above..Atthepointthathe 
~lllls out of LT.D. benefit, he can elect tp either re* v l y  or go , 
on disability pension benefit untii age sixty-five (65). at which . , 
.time he will &tire. , '  

(d) For I& claims that ckme.nce aftex July 1,. 1988, benefik 
will be paid to age sixty (60) as a minimum if the erpploya does 
not have sufficient service to cany him furthet under (b) above. 
At the poini,whcn he mns out of LT.D. benefit, he y i l l h .  . 

' ' 

. .  . 
<\'e. . . .  

' 

I ,  . . .  
. 

. .  , .  

' Benefit paymcnt Will not be paid beyond age sixly-fivef65) . .  and in all cases, wilCccase on ncovery. ' .  ' . . .  
. .  , .  

. .  5. ' Defh$ion of Total &l?llity . .  

' (a) The disabl$'empKoye& inability the duties of 
'his own occupation fortlie first,'eighteen (18) months of LT.D: ' 

disability payments and t h m ' h i s  inability td perforin the , 

duties of any occupation fqr'which .he is qualified by education, 
training or experience.. 



(b) During a period of disability the disabled employee must be 
under the regular c m  and attention of a medical doctor, or in 
cases of disability arising from a mental or nervous condition, a 
psychiatrist. . 

_. 

6. 

(a) 7he benefit horn th is  plan combined with all other 
disability income to which the disabled employee is entitled will 
not exceed 70% of the employee's basic wage at date of disability. 

All other disability income will include: C.P.P./Q.P.P. 
primary disability pension benefits. Workers' Compensation, 
disability income from a group or association plan, disability 
income arising out of any law or legislation, and wage 
continuation or pension plan of any employer including the h l p  
and Paper Industry Pension Plan. Rivate or individual disability 
plan benefits of the disabled employee will not duce the benefit 
from this plan. 

payment from this plan below $25.00 per month, this plan will 
nevarhcless pay a minimum of $25.00 per month from the date 
disability income comnmces. 

(b) Increases in C.P.PJQ.P.P. disability pensions or Workers' 
Compensation disability pensions that result from incream in the 
Canadian Consumer price Index and which occur after the date 
disability payments from this plan commence will not further 
reduce the benefts fmm this plan. 

Integration with Other Disability I&me 

' 

In he event that all other disability income reduces the I 
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7. Rehabilitative Employment 

(a) During a period of total disability under this plan, a disabled 
employee may engage in rehabilitative employment m which case 
the benefit from this plan will be. reduced by 50% of the 
employee's rehabilitative employment income that exceeds $50 
pu month. llre benetit from this pian will be further reduced by 
the amount that nmunmtion from rehabilitative employment 

'plus the benefit from the L.T.D. plan exceeds 75% of the 
employee's basic wage at date of disability. 

(b) Rehabilitative employment shall mean any occupation or 
employment for wage or profit or any course or training that 
entitles the disabled employee to an allowance, pvided such 
rehabilitative employment has the appvd of the employcc, and 
his doctor in consultation with the undewiter of the LT.D. plan. 

(e) Rehabilitative employment will be deemed to continue until 
such time as the employee's earnings from rehabilitative 
employment ex& 75% of his straight time earnings at date of 
disability but in no event for more than twenty-four (24) months 
from the date nhabilitative employment commences. 

Disabilities resulting fmm the following are not c o v d  

(a) War, insumction, rsbellion or service%n the armed forces of 
any - e y e  

(b) Participation in a riot or civil commotion. 
(c) htention&y seIf-infictsd injuries.' ' 

(d) Regnancy, childbiiah, &age or aboaian. Severe 
complications following termination of pregnancy will however 
be CoveRd. 
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9. P r e - ~ c o n d l t i o n s  

A disability that results from an accident, illness, mental or , 

nmws disorder for which the employee received treatment or 
medical supplies within the ninety (90) day period prior to joining 
the plan will not be c o v e d  unless the employee has completed 
twelve (12) consecutive months of employmart during which he 
was not absent from work from the afmmentioned accident, 
sickness or mental dimder. 

10. Successive Dlsabillties 

A subsequent disabiity that is related to a'previous 
disability and dccurs within six (6) months of an employee's 
rev to work will be wnsidered a continuation of the previous 
LT.D. disability and the employee will not be eligible for weekly 
indemnity benefits. The employee under these circumstances will 
bk eligible to receive benefits without Ihe necessity of completing 
another elimination period. 

. 

11. Terminations . .  

Coverage will cease: 

(a) On termination of employment. 

(b) 
birthdate. 

(c) 
provided for in the Collective Agraement. 

On a date fifty-two (52) weeks prior to an employee's 65th 

On the date leave of absence commences except as 
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(d) On the date an employee is laid off'except when+an 
employee has rrquestcd continuation of coverage in Bccordance 
with section 6 of Article XXI of the Labour Agreement, in which 
case covuage under the plan will continue only for,the perid 
specifd in the afonmentioned sections of the Apements. In 
the event an employee becomes totally disabled while covered by 
this plan unda this provision, the elimination period will 
commence on the date such an employee is scheduled to return to 
active full-time employment. 

Ebployees who have sufficient seniority and who request 
continuation of coverage under this plan during a period of lay off 
will be required to pay their portion of the plan premium. 

12. Contribution Waiver 
Contributions are to be' waived when an employee is in 

receipt of LT.D. payments. 

' . . .  . : 

< 

. .  . . .  
. . .  , . .  , .  . .  . . I  

: .* 
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CONDITIONS FOR IMPLEMENTINCTHE PLAN 

(1) The Long Term Disability Plan is payment in kind of the 
employee's shan of the reduction in the Unemployment Insurance 
h m i u m  resulting from the qualification' of the Weekly 
Indemnity Plan under the Unemployment Insurance Regulations. 
The full U.I.C. premium reduction including the employee 
Y12th's share will be retained by the employer. 

(2) When an employee becomes totally disabled under this plan 
he or she will be paid any outstanding entitlement with respect to 
vacations. supplrmentary vacations, statutory holidays. special 
(personal) floating holidays, and any half-time portion of banked 

(3) Upon commencement of L.T.D. benefits all terms and 
conditions of the Collective Apcment will become inoperative 
except when provided for in Article 4 (b), (c) and (d) below. 

. (4) (a) Negotiated wage increases will apply as per Article 2 
of the Plan Summary but subsequent increeses in plan 
benefits will not affect employees on LT.D. benefits. 

(b) Employees in receipt of L.T.D. benefits from this plan 
will continue to m e  credit under the Pulp and Paper 
Industry Pension Plan provided such employees am not in 
raceipt of a disability pension under the Pulp and Paper 
Industry Pension Plan. 

(c) Employees in receipt of disability payments from this 
plan will wntinue to be c o v e d  unda  his employer's 
medical, extended health and dental plans. Coverage under 
the employer's group life and AD. & D. plans will also 
continue in acoadance with the conditions of those plans. 

. 
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(d) An employee nturning to w p  from an LT.D. claim 
will return to a job his seniority, qualifications and ability w 
pvfm the work properly entitle him to. 

(e) Active claik as referred to in Section 14 of Exhibit 
" C  of the Labour Apemat will be defined as that period 
of time during which an employee is in rsceipt of wcekly 
indemnity payments only. 



EXHIBIT "D" 
, .. 

APPRENTICESHIP TRAINING PROGRAM 

I. 
highest calibre. 

'Ihe purpose of the Rogram is to provide tradesmen of the 

2. The Appmtimhip Trainiq +-.will c o y  the trade . 
w h ~ n  applicable for the mills concerned, is set forth +low: . . , . 

. Carpenter 
Elechjcian I , ' ,Painter/Mason 

. .  . .  
. .  

' M i l l w i ~ t  . .  

, , HeatandFmtInsulator , ' Pipefitter . 
, HeavyDutyMechanic Machinist, ' 

Insrmment.Mwhanic ' , .Tinsmith 
Refrigeration Mechanic .. Welder. 

. I  . 

. ,  . .  
. i  

. .  . .  @neral.Prindples L I .  

.3. ' Ihe perkdof Appienticeship Traibg will be as defined by 
. the Apprenticeship Branch for each mde: The Apprentice will 
na ive  .the Jounieyman rate .on successful.,completion of his 
Apprenticeship or after successful completion. of four (4) years, 
whichevq, happens sooner, only 'on the understanding that he 
completes.his fulLtam of qaining. If the Apprptice refuses to 
.continue his paining. he will be removed from the egr? with 
no'standing ai e Journeyman in his trade. . .  

, .  

4. ' ,Tdning, syll.abus for each 'trade to be designed, tq meet the a 

requirements of the ~ i c u l a r  trade involved.. . - . 
. .. 

5. AU provisions of the appropriate labour AgrCents in 
effect at the Mill conqerned shall be applicable to Apprentices in 
the Program. 
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6. Apprentices hired with previous mining may be placed into 
the training program at a level determined by the Joint 
Apprenticeship Committee, with advice from the Apprenticeship 
Branch. 

7. Under the Rogram, Apprentices will receive rates as per 
Exhibit " A  of the Collective Agreement. 

Progression through the schedule of rates is subject to 
successful completion of pnscribed theontical training, practical 
training and tests. The schedule of rates applies on date of 
qualification or as othtawise provided for in Item 12. 

Joint Union-Management Apprenticeabip Committee 

8. This Committee will be comprised of an equal number of 
Union and Management npresentatives not to exceed, in total, I 

thne (3) h m  each group. 

The purpose of the Commitm will be to develop and 
supervise the p r o c c d ~  nquired to carry out the intent of the 
Program as agreed to. Thc Committee will also cany out thc 
following duties: 

(a) The Company to establish in-plant training prognuns 
to support the training syllabus as developed by the 
Apprenticship Branch of the Department of Labour for 
each trade involved. Supervision of the established 
Pmgram shall be the responsibility of the Joint Committee. 

(b) Set standards for entry into the Appnnticeship 

ncommended by the Apprenticeslfip Branch. 

(c) 
intervals of not m m  than three (3) months. 

Rugram that ~ r r  not inconsistent with the standards 

Cany out periodic &ews of the training programs at 
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(d) See that the required practical tests an canid out in 
cooperation with the .Apprenticeship Branch. 

(e) .Determine the tool requirements by years of training. 

(fj Joint Committee to nview any case of lost time from 
the Program because of sickness, accident, etc. and to 
determine the amount of additional time necessary before 
an employe meets his requirements of time m e d .  

Central Advisory Committee 
9. Then shall be established a Central Advisory Committee of 
representatives of Labour and Management, for the purpose of 
considering policy questions and possible necessary amendments 
from time to time. This Committee to be composed of equal 
mpresentation from Labour and Management not to exceed, in 
total, rhrae (3) from each group. 

Entry to Program - New Apprentices 

10. . Selection for entry into the Program of persons who have no 
previous training in the eade will be made by the Company 
provided that the standards, for acceptance established by the 
Joint UnionManagement Appnntioeship Committee and the 
Appnnticeship Branch m applied and that fmt consideration is 
given to mill employees. 
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Schedule of Training for Apprentices 

1 I. Upon completion of each period of training in an approved 
Vocational School an Apprentice will be required to pass 
examinations set by the Apprenticeship Branch. Ractical 
examinations shall be confined to the tuea of training mived. In 
the event of failure to pass examinations, the Apprentice shall be 
required to undergo a period of re-haining on subject material 
specified by the Appmticeship Branch authorities and will be 
required to be re-examined within twelve (12) months. Failure to 
pass the second examination will result in a review of his pasition 
by the Joint Appmxticeship Committee and could nsult in his' 
removal from the Rogram. Employees who are nmoved fmm 
the Rugram will be offered an entry job in keeping with their 
plant seniority. 

12. (a) Successful applicants will be assigned to a specific 
hade as a probationex for a two (2) month period. During 
the probationary period he shall receive the first year 
apprentice rate. 

(b) During each year of Apprenticeship, he shall work 'at 
the trade and attend Vocational School as required by the 
regulations purauant to the Apprenticeship Act. I 

(c) Upon the successful compktion of his term of ' 
Apprenticsship and receipt of his d f i c a t e  of I 

Apprenticeship, issued by the Provincial Apprenticeship 
Committee, the Apprentice shall be designated as a d f i e d  i 
Journeyman at the regular hourly rate for "A" Mechanics. 



(d) If any of the aforem@tioned.work periods am 
exceeded due to the unavailability of Vocational School 
facilities, such extra time will be credited,'to,the A p p t i c e  
in succeeding training quhments. 'Also, the'Apptice's 
rate shall be adjusted h k t i v e l y  to the COMIlcnament of 
the scheduled yurr providing ly s u ~ s f u l l y  passes the 
examinations. ,Retroactivity will not apply whm re-testing 
is necessary. 

(e) For eadw~ exceeding foui (4)' y e m i  the'foiowing ' 

s h d  be in addition to the above; On successful completion 
of the fourth period of training at.the Vocational School. 
and having spent twelve; (12) months as a fourth year 
apprentice, he shall be mlassified and paid .the fifth year 
Apprentice rate which i s  equivaent to the '!A,,Mechanic . ' 

rate far the following twelve (12) months. . 
of the final period at the Vocational Scliodl.the fip year 
n p p ~ + ~  shall Uirite his final e n a t i o n  set by the 
Apprenti+ship Branch ,arid, upon becoming Cerpfied, shall 
be designated .& a certified Journeyman at the regular 

' a  ;. . hourly rate for " A  Mechanics. ' . 

13. Wherever reference is '&de to a'year ,(or twelve (12) 
months) as an appmitice,'it ShelI,meawa.peri& of not less thw. . 
1600 hours worked, the said puiod to inctude,ti+ spent at the 
Vocatibal School. ' , , : .  . . : .  I "  

C~oPBooliP . . .  ' . 

' 

. .  

cdmpletim ' ' 

. 
. ,  . .  

. . .  . .  
. .  

. ,  

14. - The*Conqkny will pay 100% of the ,cost'of textbooks 
specified by the Apprenticeship B-ch. The apprentice .will, 
keepthesebksashispcrsonalproperty. : , ' : . .  . .  
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Allowances'and Wage Make-up 

15. While attending an approved Vocational School the 
Apprentice will receive from the Government, allowancqs and 
school expenses in accordance with the Government's schedule of 
grants pertaining to Apprenticeship Training. In addition, the 
employee shall receive from his employer, an allowance 
comprised of the difference between his regular straight time rate, 
based on a forty (40) hour week, and the weekly living allowance 
granted by the appropriate government authorities. Allowances 
provided by the employer shall not apply to any periods of 
rebaining as specified in Item I 1. 

General 
16. (a) The Company agrees to develop and provide a 

program of on-the-job training for each trade, which shall 
in'clude doing jobs of pdual ly  inmasing skills consistent 
with the apprentice's training and ability. 

(b) Appmtices will be required to acquire and build a kit 
of tools progressively throughout the Program, as specified 
by the Apprenticeship Branch and ' the Joint 
Union/Management Apprenticeship Committee. 

(c) A category known as "Trade Utility" may be 
established in the Mechanical Department and complement 
for such category will be determined at plant level. 

Employees in this categoy will be employed to assist 
tradesmen and apprentices with labour and similar work but 
will not be. used in a manner that will interfere with the 
application of the training program (see item 7(iv) of 
Memorandum of Agreement dated April 20.1964). Trade 
Utility ram will be paid in accordance with Enhibit "A". 



I 

Certification of Present “A” and “A+” Tradesmen 

17. Testing of existing “A“ and “A+” Mechanics for a 
certificate of competency shall be at the employee’s option. 
Failure to have obtained a Trade Qualification Certificate shall 
not prejudice the status of a Journeyman within the Pulp and 
Paper Industry. Should he desire.to enter the F’rograrn, it will be 
for the purpose of additional training only, without reduction in 
rate of pay. 

The first time q existing “A” or “A+” Mechanic elects to 
take the test for a Tradesmen’s Qualification Certificate he shall 
receive pay, not to exceed four (4) houts, for time lost from work, 
if he is rrquind to take the test during his regular work schedule. 
?hc Company, will pay the fee cost of this first Tradesmen’s 
Qualification Certification examination. 

’ #  
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EXHIBIT "E" 

STEAM PLANT.VOCATIONAL LEAVE 

1. FoartbClassCertifl@e , 

upon succeSs~' completion of the, Deqamnent of 
Education~Cornqwndencc Course for a FOURTH CLASS 
STATIONARY STEAM ENGINEERIN0 CERTIFICATE, or 
possmsing'equivalent qualifications acceptable to the Vocational 
School authorities, employes shall be granted three (3) weeks 
leave of absence with pay to attend an approved Vocational 
School to &mplete the course and Write the examination for the 
Fourth Class St+ionary Steam Engineering Certificate. . .. 

During his fmt k k  at the School'the employee wiU be 
evaluated by the school authorities to determine his knowledge of 
the subject, and if.the evaluation is fav-ble he will continue 
his studies at the school during the two weeks and d t e  the 
prescribed qarpination. In the event that the evaluation is not 
favourable, the school autlpities will indicate to the, employee 
those areas where further snidy is needed and he will return to the 
mill and cany out the recommended home studies. Upon 
completion. of this additional studying, the. employce will be 
granted threc (3) weeks leave of absence, two (2) weeks with pay 
and one (1) withbut, to remm to the Vocational school to 
complete $e course and w$e the pm$bcd Fourth C$ss 

, 

' 

, 

, 

. .  . .  Certificate examination. . .  . ' .  
I . '  . 

- .  . I. 

. .  
. .  

: I .  . ,  . .  
' 3 .  

~, . 
, .  . . I .  . .  

, . I  

,. . 
. .  . .  . .  

. & I  ' ,  . ' '  



2. Thlrd Class Certificate 

Upon successful completion of the Department of 
Education Correspondence Course for a THIRD CLASS 
STATIONARY STEAM ENGINEERING CERTIFICATE, or 
possessing equivalent qualifications acceptable to the Vocational 
School authorities, employees shall be granted five ( 5 )  weeks 
leave of absence with pay to attend an approved Vocational 
School to complete the course and Write the examination for the 
Third Class Stationary Steam Engineering Certificate. 

During his fmt week at the school the employee will be 
evaluated by the school authorities to determine his knowledge. of 
the subject, and if the evaluation is favourable he will continue 
his studies at the school during the following four weeks and 
write the prescribed examination. In the event that the evaluation 
is not favourable, the school authorities will indicate to the 
employee those - where further study is needed and he will 
return to the mill and cany cut the recommended home studies. 
Upon completion of this additional studying, the employee will 
be granted five (5) weeks leave of absence, four (4) weeks with 
pay and one (1) without, to return to the Vocational School to 
complete the course and write the prescribed Third Class 
Certificate examination. 

. 

3. secomlclarscertiflcate 
Upon successhl completion of the Department of 

Education Correspondence C o w  for a SECOND CLASS 
STATIONARY STEAM ENGI"G CER'KlFICATE, or 
possessing equivalent qualifications acceptable to the Vocational 
School authorities, employees shall be granted ten (10) weeks 
leave of absence with pay, on the basis set forth hereunder, to 
attend an a p v e d  Vocational School to complete the two-part 
course and write the examination for the Second Class Stationary 
S t a m  Engincuing Certificate: 



(i) Five ( 5 )  weeks leave of absence with pay to 
complete Part " A  (Mathematics & Physics). 

(ii) Five (5) weeks leave of absence with pay to 
complete Part "E" (Basic Engineering). 

During his first week at the school in each of the above 
mentioned casts (i) and (ii) the employee will be evaluated by the 
school authorities to detennine his knowledge of the subject, and 
if the evaluation is favourable he will continue his studies at the 
school during the following four (4) weeks and write the 
examination prescribed for Part " A  or "B", whichever is 
applicable. In the event that the evaluation is not favour+le, the 
school authorities will indicate to the employee those areas where 
further study is needed and hc will return to the mill and cany out 
'the recommended home studies. Upon completion of this 
additional studying, the employee will be granted five (5)  weeks 
leave of absence, four (4) weeks with pay and one (1) without, to 
return to the Vocational School to complete the course and Write 
the examination prescribed for Part "A" or "E", whichever is 
applicable. 

4. BaoisofPay 

straight time hourly rate of the employee's regular job. 

5. Additlooalhve 

One (1) week's pay shall be equal to forty (40) hours at the 

Leaves of absence with pay will be grinted to Steam plant 
-1 on the basis as set forth in 1 , 2  and 3 above. Any 
further Vocetiod Training required to pass each respective 
catificate shall be at the employee's expense and such additional 
leave of absence will be granted. L 
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6. Books 

The company will pay 100% of the cost of textbooks 
specified by the Vocational Training School as required for those 
writing for Stationary Engineering Certificates. The employee 
will keep these books as his personal propeny. 

7. . Examinntion and 'Ntion Fees 
The Company will bear the a t  of the prescribed 

Examination and Tuition Fees, if any, nzquhd of candidates 
writing for Stationary Engineering certificates. 

8. Transportation Allowance 

The Company will grant tmqnmation allowance to Steam 
Plant personnel attending Vocational School on the same basis 

"that transportation allowance is being granted at the ti= by the 
Apprentic+ship Branch to apprentices attending an approved 
Vocational School. 

9. 'IylmlneofLeave 

Company, bearing in mind the Vocational School curriculum 

10. NUrnberonLave 

Normally it will not be possible to grant leave of absenpe to 
more than one Steam Plant employee at a Lime. However, if dief 
is available this limit may, at the discretion of the Company, be' 
exceeded. 

' 

Leaves of Absence will be granted at a time suitable to the 



11. Government Allowamw 

If at any time provision is made whereby transporntion 
andm other allowances arc p l e d  by the government to Steam 
Plant personnel attending m approved Vocational School to write 
for Stationary Engineering carifihes, the provisions set forth 
above will then be amended to take into account such 
Government allowances. 

12. L i ~ o u t A l l o w a n e e  ‘ 
While an employee is attending Vwational School on the 

basis set forth in 1,2 and 3 above, his employer will pay him a 
living out allowance which, comliiied with any Government 
living out allowance to which he may be entitled, is equal to the 
living out allowance he would receive from the appibpriate 
Govunmcnt authorities as an Appmtice, pursuant to Section 15 
&Exhibit “D”. 
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STATEMENTS OF POLICY 

LABOUR AGREEMENT 
Taken from the Transcripts of 

Negotiations for Contract Years 

1945 - 1952 Inclusive 

and from Memorandi issued during 
subsequent Wage Conferences 

COMMUNICATIONS, ENERGY AND 
PAPFBWORKERS UNION OF CANADA 

Local 298 * * * . * * * * * * * + * * * * * * ~ + + * * * * * * * * * * * * *  
EUROCAN PULP & PAPER CO. 

1945 - 1997 

* * * * * * * * + * * * * * * * * *  

FOREWORD .... m. 

During the 1946 Labour Conference it w89 joidtly agreed 
that the Companies and the Union w d d  each appoint a 
Committee of two (2) to select from the vubatim transcripts of 
the 194546 and the 1946.47 Joint Confemces "Statements of 
Policy" which were then to be approved by the International 
Offictrs of the Union and by rqmmtatives of the.Companies 
and thaeaflet printed in a booklet to be entitled "Statements of 
Policy". (See 1946 Transcript, page 80 and page 159). lhis 
policy has been madopted at subsequent Labour Confaences. 

me ~ t a t e m t s  of policy containeh in this booklet have 
been teworded fa the sake of brevity and clarity, and have been 
agned to by both Union and Company repnsCmtatvcs. my arc 
intended ns a supplemeatal guide in the intapntation of the 
contract on the points which they cover. 
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STATEMENTS OF POLICY 

Article JI - Definitions 

(a) Maition d "Supervision". (Memorandum of 
Agnement dated January 30,1958) 

The Union and thc Company recognize that supenisas are. 
excluded fmm the pmviaions of the B.C. Standard b h r  
Agreement and accordingly it is impmper for supervisors 
n d y  to do the kind of work which is done by those defined 
as employees in the Agreement 

It is also recognized that for the practical and efficient 
operation of the mills there.= occasions when a supavisor must 
help. Such occasions must be temporary in nature and must, not 
result in the displacement or exclusion of employees under the 
Agtwment. 

@) Delldtlon of "Hhn". (Page 98,1946 Transcript) 

' 

wherever the word "him" appears in the contract it will be 
taken as referring to a male or female employee as the cast may 
be. 

; 

(c) Dennitlon of "Engineetlng". (Page 35,1947 Transcript) 

The word "engineering" as used in this section does not 
refer to steam operating engineers. 

Article V - Standing Committee 
Committee. (Pages 109 - 110, 1950 Transcript) 

Payment of Representatives on Union Standing 

(i) The ge'neral principle to be followed is that no employee's' 
noma1 earnings shall be reduced by virtue of his attendance at a 
Standing Committee meeting. 
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. .  ! , .  
(ii) Employees attending m g s  called while they are on duty 
will be paid forthe time in attendance providing a d t i n g  docs 
not extend past the end of a sh i f t  

. If it does extend past the end of the shift,. no $lowance is. 
madt for such additional time.' 

(ii) Employees atknding meitings durin5 their time off will not 
be paid. 

(iv) when? it is nec+wy to relieve an employee. attending a 
meeting, the relief man y d l  be paid at straight time except for any 
time  excess of eight (E) hours in the day which will be paid for 
at time and.onchalf. 

(v) < F e  time of *e meeting shall be determiincd by mutual . 
alptenient. . . ' 

Article VI - Hours of Work 

(a) !kdon2:0vertIme 

, I  

. . .  . I .  

. .  
.! 

. .  
. .  . .  . .  

. .  
. .  

It, is hereby&reed by the Companies party to the B.C. 

(ij ' ' l%e hours worked' on Sundays and on' &e &o~.;z& 
, paid Statutory Holi+ys provided for in the above referred 

to B:C. Standard Labour, Agreement,will used in the 

(ii) h e  fo&g&g arhgement applies 'only to Shnday 
and wognized p4d .Statutory Hotiday hoursand no other 
hours on &ch time and one-half has been paid, nor houy 

.paid. f a .  Call .:Time, may.. be uscd fpr, Ithe ,pu@osc of 

. .  
' Standard t a b p u r . w m e n t  that; ' a  , 

, .cqmputation of the forty (40) hour work week: . .  
I .  

calculating the forty(40) hour week. , . .,. , , .  

.,.,. , .  .. . 
I, . .  , . , ,  ..: . . ,  I : .  ; . I . ' ,  

i .. , ;, ; . , '! , : ,,;. . , 
, , ... , ;  
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(iii) For the purpose of calculating overtime, the basic 
forty (40) hour work week shall be reduced by eight (8) 
hours in any week in which a recognized paid Statutory 
Holiday occurs. Should more than one (1) recognized paid 
Statutory Holiday occur in any week,.the basic forty (40) 
hour work week shall that week be reduced by eight (8) 
hours for each such recognized paid Statutory Holiday. For 
example, in a week in which one recogniwl paid Statutory 
Holiday occurs, overtime will be paid for hours worked in 
excess of thirty-two (32). Should it happen that two (2) 
recognized paid Statutory Holidays OCCUT in one (1) week, 
then ovdme will be paid for hours worked in excess of 
twenty-four (24) that particular week. 

The work wcek shall smt at 8:OO a.m. (or at the regular 
hour of changing shifts nearest to 8:OO a.m.) Sunday. 

Those pulp mills which arc presently working on a forty- 
two (42) hour week schedule and which have not yet adopted the 
sxalled "1946 Sunday Letter" shall only adopt the tmns set out 
huein after the implementation of a forty (40) hour per weck 
schedule. 'here shall be a three (3) months training period in 
which to prepan: p o n n e l  necessary to effect 8he change from a 
forty-two (42) hour to a forty (40) hour per week schedule. 

Ihe foregoing is to be considered as supplementary to 
Article VI, Scction 2 - Overtime, of the Standard Labour 
A m e n t  and supcrssdes all existing local agrrtmMlts in nqec t  
of the computation of overtime for Sunday and Holiday work. 

(b) section 2: Overtime, (1) b y  Workers 

Clarification of Overtime to D a y  Workers. (Page 90. 
1949 Transcript) 

The mploy6c's designated day off is Tuesday, He is given 
less than forty-eight (48) hours notice that it is to be changed to 
Friday, He is them paid as follows: 
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Sunday -- 8 hours plus 4 
Monday -- lhours 
Tuesday . -- 8 hoursplus4 
Wednesday -- 8 hours 

Friday -- off 
Saturday -- 4 hours 

Thursday -- 8 h o w  

If he is called back at 1 p.m. Saturday to wok four (4) 
hours in the afternoon, is he entitled to time and one-ha?f! ' b e  
answer is "no" for the muon that the contract stipulates that 
overtime will only be paid on the one basis. In other words, we 
cannot pay overtime twice on the same time. However, in the 
letter of October 18,1946, Powell River Company Limited and 
Pacific Mills Limited did agree to include' Sunday time and 
designated holidays time in the forty-four (44) hour waek 
(amended to foay (40) hours 1952-53), even though time and 
onehalf had been paid on it. nKy did not agne to include any 
other time on which time and omhalf had been paid and there is 
no intention of broadening it at this time. On this principle, 
thmfm, in the case above, the hours the employee worked on 
Tuesday, his designated day off, am eliminated fmm inclusion in 
the forty-four (44) hour we& (amended to 40 hours 1952-53). 

(c) Section 2: Overtime, (2) Tour Workers 

clarification d Payment d Overtime to Tour Workera 
(Page 270.1948 Transcript) 

W h e ~  a Tour Worker works an extra shift due to the 
absence of his mate who has given proper notice and the ovatime 
worked by the Tom Worker extends into another day, he will stiU 
be paid at the rate of time and one-half. 



ReHef OpMates, (Page 328,1950 Transcript) 

?he Company will do everything in its power to relieve men 
within twelve ( I  2) hours when these men are working due to ihe 
absence of a mate. 

Sedion 3: h y s  Off and Schedule of shws 

(a) Scheduling of Days Off. (Memorandum, 1953 Wage 

' 

. Conference) 

?he Manufacturers agree that the scheduling of days off 
shall be on a consecutive basis wherever practicable. 

(b) SundayRunnlng 
At a meeting held in Vancouver, B.C., on June 15th, 1953, 

between the repwntatives of the Powell River Company 
. Limited and those of Local 142 of the United Papermakers and 
.' Paperworken, continuous operation of the papex machines was 

agreed u p  in accordance with an understanding as set out in the 
Minutes of the said meeting. 

W o n  4: Startlng and Stopping ,Work (b) Day 
Workers ClarWeation OF "Starting". (Page 260, 1948, 
Transcript) 

distance from his shop he shall be on that job ready to begin worl 
at the time his pay starts and shall not cease work in advance of 
the time his pay stops. If the worker's time clock is not located , , 
close to the route he must travel to his job, he may, at the 
discretion of the Company, report directly to the job without 
punching his time card and his foreman shall be responsible fa 
having his time recorded. 

, When a Day Worker is established on a job that is some 
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Article U[ Allowance Por'Fdure to Provide. Work 
(a) Clariflcntion of the Word "Accident". (Page 60,1945 
Transcript) 

The word "accident" as used in this section means a mishap 
occurring to an individual nsulting in a shutdown. In other 
words, the occasion involves the human element as distinguished 
from the mechanical. 

(b) Ckrll icah d "Employee's Replor Job". (Page 61 et 

In the application of this section it is consided that thc 
allowance is due to an employee only in the case whm he is 
repating for his regular duties and then no work is provided. If 
the employee's ngular duties consist of ship loading and bull 
gang WO&, he may be transfed from one ngular assignment to 
another without penalty providing he obtains work on either job. 
However, while working on ships he will w i v e  the ship rate and 
while working in the yard he will receive the bull gang rate. In 
the case of an employee, whose regular duties consist of one 
specified job, and who repMts for work and finds no work 
available, if such employee then transfers to a job carrying a 
lower rate, at his election, he shall nevertheless receive the rate 
paid him on his regular job. 

(c) ClariPlclition of "Breakdown". (Page 258,1948 
Transcript) 

A breakdown in one department which compels the closing 
down of one or more additional departments is'a breakdown 
within the meaning'of this section, providing the Company uses 
its d m d o n  in handling the case and where there is no loss of 
time unjustly caused to an employe. 

seq., 1945 Transcript) . .  
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Article X - Call Time 

(a) ApplicabUity of Section in Specific Ihptpnces. (Page 157. 
1946 Transcript) 

(i) When a Day Worker whose shift is from 8:00 am. to 
5:OO p.m. is told to go home at 1200 noon and rem at 
400 p.m. for work, he will receive two (2) hours Call Time 
because the shift was designated at 1200 noon. 

@) Dellnition of "Regular Scheduled Shift". (Page 65, 1949 
Transcript) 

A regular scheduled shift is the work defined fop an 
employee by the Company. 

(c) AppUcabUty of Sedion in Specific Jnstancea (Questions 

(i) In Section 2(a) relating to the payment of Call Time to 
Tour Workers, the phrase "after he has completed his 
regular shift" shall be considend to mean at thal point 
when his pay stops upon being relieved by a mate. 

(ii) A Day Worker i s  called in on his designated day off 
reporiing for work at 8:OO a.m. and working until 1O:OO 
a.m. for which he received four (4) hwrs pay as the 
minimum allowance for an employee who starts wk. If 
notification had not been given during his last shifi 
prtcaling the work involved, he would qualifv for Cd 
Time and would also qualify under the provisions 01 
Section 3(a) whmin a minimum of foyr (4) hours pay wit 
be paid for each call when work has actually commencec 
both to Tour W&n and Day Workers. 

and ~ S W C ~ S  - report Of Cd Tim C o d U e e ,  1949 Transcript) 



In the above case the worker worked two (2) hours at 
the owtime rate plus a two (2) hour call which would 
entitle him to five (5) hours pay, thereby meeting the 
requirements of Section 3. It should bemade clear that y~ 
employee under these circumstances will not receive four 
(4) hours minimum pay plus Call Time, if any, but that the 
four (4) hours minimum pay includes the Call Time 
paymmb 

(iii) A Day Worker normally working the 8-5 or 8-4 shiA 
is ordcnd to go home at 1200 noon and report back for 
work at 400 p.m or 1200 p.m The employee in question 
is entitled to Call Time since his designated shift terminated 
at 12.a noon and more then two (2) hours ehpsed between 
his des- shift and his ntum to work. 

Article XVI - Statutory Holidays 

(a) Work to be Performed. (Page 238,1948 Transcript) 

Employees who are required to work on designated holidays 
(LIP: expected to perform regular maintenance and routine duties 
normally assiped to dmn 

(b) Clarification of What Repair Work May Be Done. 
(Page 240,1948 Transcript) 

In a case of an emergency involving the closing of the 
mill for a day or mort and a loss of employment to a 
substantial number of men, employees are expected to perform 
repair work on holidays. 

Clarifieatlon of ssctlon 5. (Page 265,1948 "anscript) 

(i) In the calculation of the forty-two (42) hour work 
Wek (amended to forty (40) hours 1952-53) the PyIIWIt Of 
holiday pay will not be usad unless the employee actually 
worked. 
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(ii) It is understood that an employee's vacation shall be 
exclusive of a paid holiday as n~ognized by the B.C. 
Standard Labour Agreement. Therefore. if one or mne such 
holidays fall within the employee's vacation period, he wiU 
be required to take the comparable number of additional - 
days off. The employee shall only receive the pay f a  such 
recognized paid holidays falling within his vacation period 
when he takes the q u i d  additional time off. 

(iii) when an employee, after having a p e d  to do so, fails 
or refuses to work on a holiday, on account of sickness. or 
other bona-fide reason, the Company reserves the right to 
investigate the absence of the employee to decide whether 
or not he is entitled to holiday pay. 

(iv) The sixty (60) day qualifying period referred to in 
Clause (a) refers to "calendar" days. 

(d) Clarification of Section S(c). (Page 105,1950 
Transcript) 

Employeeg absent on the "scheduled work day before 
and/or the scheduled work day after a recognized holiday" ace 
excused from their regular scheduled shifts in instances of 
sickness, or of sickness in the family, and are; therefore, entitled 
to holiday pay. The question of the validity of the excuse of 
sickness can be determined by the Company in each mill in each 
case. 
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Article XXVII - Safety and Occupational Health 

Unsafe Working Conditions. (Page 136,1947 
Transcript) 

It is not'the policy of the ~ompany to r e q k  an employee 
to work under unsafe conditions. It is admitted by the Union and 
the Company that it is impossible,to draw a hard and fast line as 
to what is safe and unsafe. Being a factual question. each case 
must be decided on ita merits, but in general employee who 
justifiably refuszs to work u n k  unsafe conditions would not be 
subject to disdpline. 

Article XXM - Dladplinary AcPon 

(a) Notlficatioa of Union Standlag Committee by 
Employer. (Page 70 et seq., and Page 126, 1945 Transcript) 

wherever practical, the will notify the Union 
Standing Committee of its intention to discharge an employee. 
Under d n  wel l -mxpid  c i r c u m ~  when no 
premeditation is involved, it is permissible for the Company to 
discharge M employa'immediaply without recourse to the 
Standing Committee, The employee still has the right to pnsent 
his  case to the. Standing Committee for consideration and if 
deemed proper the Standing Committee may follow the usual 
grievance procedure. 

Artije XXX - Adjustment of Complaints 
Standing Commlttee Can CaU in Membra for 

D i s c d o n  of Grievances with the Company. (Page 261, 
1946 Transcript) 

It is agread that the Union Standing Committee may call in 
any other employee to accompany them in their meetings with 
Company officials. 

' 
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Exhibit "A" 

Conference) 

having been promoted 
to a higher rate job when he has taken over the duties and 
responsibilities of that job, without the guidance of the employee 
who is breaking him in. He shall then receive the higher rate. 
During the period the employee is being broken in'and u n o k  
employee is on the job and wrying the responsibility for it, the 
employee being broken in shall e v e  the hourly rate of his 
previous regular job." 

Clarification. (Memorandum No. 6,1952 Wage 

"An employee shall be considered 

Miscellaneous 

(a) Painting and WWng Being Done by Other than 
Regular Painters and Welders. (Page 137,1947 Transcript) 

Palnting - No operator or helper will be required to paint 
while carrying on his regular operating or helping job. 

Welding - Will be done by the regular welding crew except 
rn the case of an emergency where only a qualified senior 
mechanic may perform this work. 

(b) Rents and Services. (Page 122,1947 Transcript) 

Services in mill towns include such items as the gened 
stw hospital, living quarters, rent, pow, light, w+, garbage. 
etc. In respect to the future, when all controls an eliminated, the 
Companies' policy will be to provide at all times the best possible 
services to the people working in these communities at the best 
possible cost. h f i t  on d c e  has never been a factor in the 
Companies' detennination of the price of the strvices. 
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(c) Status'of Employees Refusing to Work in Excess of 8 
Hours Per Day or Scheduled Hours Per Week. (Page 91, 
1949 Transcript) 

If an employee is requested to work in excess of eight (8) 
hours in any one day or in excess of his scheduled work week 
hours in any one week, the employee has the right to come in or 
not to come in and no penalty can-be imposed by the employer 
for the failurs of the employee to come in. It is understood, 
however, that the Companies are entitled to look for reasonable 
oo-operation from their employees. 

(d) Conflict Between B.C. Standard Labour Agreement 
and Transcript. (Pages 46-7.195 1 Transcript) 

Whenever then is a conflict between the B.C. Standard 
Agmment will labour Agmment and the Transcript, the 

prevail. 

(e) Native Indlnn Employment 

~n nsponse to a Union pr0posa1 relative to encouragement 
of Native Indians to seek employment, the Industry will 
patticipate with the National UNon in a joint committee to 
function during the term of the 1970 Labour Agreements. The 
committee will be kpown as the Native Indian Employment 
Committee, and will consist of eight (8) membem, four (4) 
repnsentatives of the Unions and four (4) npresentatives of the 
Indusny. 

Ihe  purpose of the committee will be to examine problems 
relative to employment of Native Indians and make appropriate 
recommendations to the Company and Union to further this 
objective. 
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LETTERS OF INTENT 



LETTER OF UNDERSTANDING 
Re: Apprenticeship Expenses 

On successful completion of the required period of 
vocational school training, the Company will reimburse out-of- 
town expenses to a maximum of twenty dollars ($20.00) per 
school day attended to apprentices who qualify for the 
government living-out allowance. This reimbursement will 
also apply to Steam Plant personnel. 

It will be paid afm the employee's nom to work, and 
when verification of vocational school attendance is h i v e d  
from the appropriate agency. 

Yours very truly, , 

0. Kent Elliott 
Director. Human Resources 
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LETTER OF UNDERSTANDING 
Re: Rehlring 

The following practice will be observed during the 1994- 
91 contract. 

~ 

When hiring new employees, preference will be given to 
laid off former employees in order of their previous mill seniority, 
providing: 

a) 

b) 
c) 

their mal l  rights under Section 3 of Article X X I  - 
Senionty have expirsd, 
they have a current application on file; 
they have the qualifications and ability to perform the 
work properly. 

Application must be made within thirty (30) days of the 
expiry of mall rights and will remain in effect for three (3) 
months unless renewed. An application or renewal may be 
extended for a period of three (3) months at any time during the 
third month of its currency. Normal job qualifications must be 
met. 

A former employee will no longer have preference if he fails 
to accept an offered position. Those hired under this practice will 
be new employees. 

Yours very truly, 

0. Kent Elliott 
Director, Human Resources 
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Letter From The President Of Eur~ean Pulp & Paper Co. 
Re: INTRODUCTION OF NEW PENSION PLAN 

a) The Company will provide direction to the Pension Plan 
employer trustees to support the creation of a new pension plan 
on the framework and concepts discussed by the Joint Pension 
Restructuring Committee. 

b) 
by the trustees by September 30,1996 and would 
actuarial reviews, the plan’s ability to support these features 
and the extent of Company and employee contributions. In 
their deliberations in this regard, the trustees will consult with 
the Joint Pension Restructuring Committee. 

c) 
agreed to by the trustees: 

The particular features of the new plan must be agreed to 
based on 

Subject to the features of the new pension plan being 

The Company and the Unions are agreed upon the 
principle of matching contributions, as set out below, ’ 

based on a percentage of employees’ hourly wage rates 
(the definition of “hourly wage rates” shall be subject to 
determination by the trustees). 

To demonstrate their mutual suppOrr for and commitment 
to the new pension plan, the Company and the employees 
will each contribute one percent (1 %) to the new plan 
effective from January 1. 1997. 

Effective on inception of the new plan on January 1,1997 
the current $2.35 per hour contribution will be converted 
to a percentage of employees’ hourly wage rates. The 
specific percentage will be determined by the trustees. 
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Upon inception of the new plan, the Company's one 
percqnt (1%) contribution will be in addition to the 
percentage arising from conversion of the current $2.35 
per hour. It is understood that this overall contribution 
will continue for a reasonable period of time until the 
unfunded liability of the existing plan as it relates to past 
seMce is sufficiently funded to allow for a reduction of 
the total company contribution; this matter will be 
addressed in the renegotiation of future collective 
agreements. 
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LETTER OF UNDERSTANDING 
Re: Long Term Disability Adjustment 

a) Effective May 1, 1994, a n  employee who is under sixty 
(60) years of age and has previously reached hidher ten 
(IO) year anniversary on long term disability, will have 
hisher future disability benefit recalculated using the 
greater of hisher existing long term disability benefit or 
a recalculation using the base rate effective. on May 1. 
1994. 

’ An employee who reaches hisher ten (10) year 
anniversary on long term disability on May 1, 1994 or 
later, and is under sixty (60) years of age at that time, will 
have hisher future disability benefit recalculated using 
the greater of hisher existing long term disability benefit 
or a recalculation using the base rate effective the date of 
that tenth (loth) anniversary. 

b) The recalculated weekly benefit, when combined with all 
other disability income to which the disabled employee is 
receiving, will nor exceed seventy percent (70%) of forty 
(40) hours multiplied by the base rate in effect at the time 
of recalculation. 

Yours very mly,  

0. Kent Elliott 
Director, Human Resources 
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LETTER OF UNDE~~STANDING 
Re: Rehabilitation and Re-Integration Program 

The Company and ?he Union agree to the establishment 
of a Joint Union - Management RehabilitetionlRe-integration 
commiuee. 

The Committee shall be comprised of up to three (3) 
representatives each from the Company and the Union. 

The purpose of the Committee will be to investigate and 
make recommendations on the implementation of an effective 
RehabilitationlRe-integration hgrm during the term of this 
agreement. 

The goal of the Program will be to assist workers injured 
either on or off the job to return to the mainseeam of 
employment at the mill. 

Yours very truly, 

0. Kent Elliott 
Director, Human Resou~xs \ 
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