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AGREEMENT
ARTICLE I - GENERAL
Section 1: Purpose

The general purpose of this Agreement is, in the mutual
interest of the employer and employee, to provide for the
operation of the Plant hereinafter mentioned .under methods
which Vill further, 1o the fullest extent possible, the safety and
physical vielfare of the employees, economy of operation, quality
and quantity of output, cleanliness of Plant and protection of
property. It is recognized by this Agreement to be the duty of the
Company and the Union to cooperate fully for the advancement
of said conditions.

Section2 Mutual Responsibilities

It is recognized by this Agreement to be the duty of the
Campany to explain fully the terms of this Agreement 1o all its
officers, foremen and others engaged in a supervisory capacity

and it is recognized ©be the duty of the Union explain fully to
its members, its and their responsibilities and obligations under
this Agreement.

Section3 NO Interruption of \Work

It is agreed by the Uhion that there shall be no strikes,
walkouts or other intermuption of work during the period of this
Agreement. It is agreed by the Company that, there shall be no
lockouts during the period of this Agreement.



Section 4: Human Rights

The Company and Union subscribe © and support the
principles of the Human Rights Code of British Colurbia,
Section8 of which reads as folloss:

*(1) Every personhas the right of equality of opportunity based
upon bona fide quelifications in respect of his occupation ar
employment, a in respect of an intended occupation,
employment, advancement, or promotion; and, without limiting
the generality of the foregoing,

(8 noemployer Shall refuse to employ, or 1 continue to
employ, or to advance - promote that person, -
discriminate against that person in raspect of employment
a acondition of employment: and

() no employment agency shall refuseto refer him for
employment, unless reasonable cause exists for such refusal
a discrimination.

) For the purposes of sub-section (1),

(@) therace, religion, colour, age, marital status, aneestry,
place of origin, ar political belief of any person or class of
persons Shall not constitute reasonable cause;

() a provision respecting Canadian citizenship in any
Act constitutes reasonablecause; (1974,Bill 178, 5.6)

(© the sex of any person shall not constitute reasonable
cause unless it relates to the maintenance ofpublic decency;

(d) a conviction for a criminal or summary conviction
charge shall not constitute reasonable cause unless such
charge relates to the occupauon or employment, or 1 the
intended occupation, employment, advancement, ar
promotion, of a person.

2



(3) No provision Of this'section felating 1 age,shall pmhlblt the
operauon of any tam.of a bona fide retirement, superannuation,
or pension plan, or the terms or conditions-of anty bona ficegroup
or employee insurance plan, or'of any bona fide scheme based

upon semonty

ARTICLE i 8 DEFINI'I‘IONS

Wherever used inthis Agneement, lncludmg Exhibits:

(a) The word EMPLOYEES means all persons on the paymll
of Eurocan Pulp & Paper Co., ‘excepting: those engaged. in "
administration, in . actual supervision, N ‘sales, engineering,
.technical and research, accounting; clerical, stenogmpluc and
other office- work, excludlng those employed on jObS IISth in
Exlnbu 7 I

A “complete. list of the job_ categories and :rates of the
EMPLOYEBS undermlsAgmemem is attached hereto as Exhibit
“A“

() ‘The words TOUR WORKERS mean employees when
engaged in -operations scheduled in advance:for at least.twenty- "
four (24) hours -continuous running; it being understood,
however,"that if a Tar Worker is temporanly assigned © work
not connected With. the continucus operation on which he is
wselly employed, his ‘status as to tour or day work during such
temporary assignment is determined by the nature of such
assignment, - All other employeesare considered Day Workers,

_.{c) The word DAY means a penod of twenty-four (24) hours
beginning at; 8:00 am. of at the regular hour of changlng shifts
nearest to 8'00 a.m.. in the.particular mill.

e
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(d) Theword WEEK means a petiod of Seven (7) calendar days
beginningat 8:00 a.m,, or at the regular hour of changing shifts
nearest to 8:00 am., on the day on which the actual work week
begins in the particular mill.

(&) GRIEVANCE, DISPUTE ar COMPLAINT means any
difference between the persons bound by this Agreement
concerning itS interpretation, application, operation, a any
alleged viotation thereof, and PARTY means either one of the
parties to this Agreement.

ARTICLE IIT - BARGAINING AGENCY |
Section 1: Recognition

The Company recognizes the Communications,Eergy and
Paperworkers Union and the Union as the only agencies
representing all employees as defined in this Agreement for the
purpose of collectivebargaining.

Section 2: Bulletin Boards

The Company shall supply adequately enclosed official
bulletin beards for the use of the Union in posting of officially
signed bulletins.

ARTICLEIV - UNION SECURITY

Section 1: Cooperation

The Company will cooperate with the Lhin in obtaining
and retaining as menbers the employees as defined in this
Agreement, and 10 this end will present © new employees and to
all supervisors and foremen the policy hemiin expressed.



Section2: Union Shop

All employees in the employmentof the Company shall, as
a condition of continued employment, maintain membership in
good standing in the Union. New employeesshall, as a condition
of continued employment, become mentoers of the Lhiian thirty
(30) days after becoming employed by the Company.

"'Section3: Discharge of Non-Members

Any employee who fails © maintain his membership in
good standing in the Union shall be discharged after seven (7)
days written notice © the Company by the Uhian of the
employee's failure to maintain his membership in good standing.

Section4: Application lor Membership

No employee shall be subject to any penalties against his
application for membership a- reinstatement, except as may be
provided for in the Constitution and By-Laws of the National
LUhiian and the Uniian. A copy of such Constitutionand By-Laws,
and any changes thereto, shall be transmitted to the Compadny.

Section§: Union Dues Deduction

The Company will deduct union dues fran new employees
who have worked a miaimum of forty (40) hours.

ARTICLE V - STANDINGCOMMITTEE

A Standing Committee shall be maintained in the following
manner:

1)  The Mll Manager shall appoint a Company Standing
Committee of three (3) individuals which shallrepresent the

Company.



2 The Ui shall select from its marbership a Union
Standing Committee of three (3) which shall represent te
Union for the purposes stated in this Agreement.

ARTICLE VI - HOURS OF WORK :
Section I: Basie Work Week

Both parties 1 this Agreement are committed © naintain
the principle of a basic work week of forty (40) hours. but agree
that additional time may be worked 1 permit operation ar
protection of the Mill when paid for as shown in Section 2 herein.

Section 2;: Overtime

Overtime &t the rate of time and one-half will be paid on the
followingbases:

(1) Day Workers

(8)  For all work performed on Sunday (8:00 am. Sunday
0 8:00 am. Monday) and on holidays as specified in
Avrticle XVI of this Agreemenit, *

() For dl work in excess of eight (8) hours in my one
day.

() Forwork performed on an employee's designated day
off as provided for in Section3 herein.

(d) For work in excess of forty (40) hours average per
.week. By average is meant the number of weeks mutually
agreed upon in advance as the correct schedule.



(2 Tour Workers

(@) Forall work performedon (8:00 am.. Sunday
 8:00 am. Monday) and on holidays as specified n
Article XV of this Agreement. . .
®) " For all work in excess of eight (8) hours in any one
day except: .
@) when such viark in"excess of eight (8) hours is
caused by the change of $hifts,

@ii) ‘overtime work by special arrangement between. L

a Tour Worker and his nate to exchange shifts with
the approval of his Supervisor, and when this can be
accomplishedwithout additional costor penalty tothe-
Company.

(e:) For work in excess of forty (40) hours average per
week By average is meant the nuber of weeks mutually
agreed upon in advance as the correct schedule.’

. (d For work performed on an employee s designated day
offas provided for in Section 3 herein.

IN the payment of overtime on thé bases pmvxded above, the

one basis which results in the. payment of the largest -amount of
overtime shall be us€d.



(6]

Banking of Overtime

@ Tour Workers who work in excess of eight (8)
consecutive hours shall have the option OF receiving the
overtime premium on the basis of this Section or of
receiving straight time for hours in excese of eight (8)
consecutive hours and taking equivalent time off in units of
not less than four (4) hours at the hourly rate for the job
when the Work was performed, at a time suitable © the
employee and the Company during the contract year. Any
overtime remaining at the end of the contract year in which
it is banked may be carried over to the next contract year for
purposes of taking equivalent time off. If equivalent time
offis not taken by the end of the contract year following the
contract year in which it is earned, the Company shall pay
the deferred one-half premium pay. Tour Workers who
choose 10 bark overtime may later re-elect to receive the
deferred one-half premium pay.

(i) Day Workers Who work in excess of ten (10) hours in
a day Sall have the option oF receiving the overtime
premium 0N the basis of this Sectioner of receiving straight
time for hours I excess of ten (10) hours in a day and
teking equivalent ime off In units of not less than four (4)
hours a the hourly rate for the job when the'wdrk was
performed, at a time suitable © the employee and the
Company during the contract year. Any overtime
remaining at the end of the contract year in which it is
banked may he caried over to the next contract year for
purposes OF taking equivalent time off. If equivalent time
off is not taken Dy the end of the contract yaar following the
contract year N which it is earned, the Company shall pay
the defemred One-half premium pay. Day Workers who
choose to bank ovestime may later re-elest 1 receive the
deferred one-half premium pay.



(i) When the banked time off is requested in writing
seven (7) days in advance, employess shall receive written
notice of the diguosition of their request a minimum of
seventy-two(72) hours prior to the quested time off. The
payment of overtime shall not be a factor in cancelling
approved time df.

Section3: Days Off and Schedule of Shifts

@ The Company will designate regular periodic days off for
gach regular employee and will not change such designation
without noticeexcept in the case of breakdown.

In the event the day or days off are changed 1 follow the
original designated day ar days off, then forty-eight (48) hours
notice villl be given in advance of the original day or days off. In
the event the day a days off are changed 10 precede the original
designated day or days off,.then forty (40) hours notice mst be
given in advance of the new day or, days off-

When sufficient notice is not given prior 0 the initial day or
days off, then overtime will be paid for work performed on the
original day or days off.

The employees may change their day or days off by mutual
arrangement WIth the Foreman and the Shop Steward of the
department concerned without penalty tothe employer.

(b) Where a system of days off is now In effect, same shall
remain ineffect as long as mutually satisfactory 10 the Union and
the Compaxty, it being understood that this has reference to a mill
system ofdays off and not the individualemployee'sdays off.



(¢©) When the Company changes an employee's shift schedule
after the start of the week without notification being given during
the first eight (8) hours of his last shift preceding the new shift.
the employee shall rec2ive two (2) hours penalty payment at the
straight time day rate for the first shift worked resulting from the

change.

If the change in shifts during the week i temporary, the
penalty payment is not payable for the sseond change in shifts
when the employee returns 1 his previously established uft
schedule.

when an employee's established shift schedule is changed
the Company will, whensver practicable, rotify the employse
persanally of thechange.

(dy Where an employee is temporarily off work because of a
shutdown of his job, department @ plant of more than ten (10)
days duration, the employee's regular scheduleé of hours per day
and days per week, including his starting dme and designated
days off, shall, commencing with the eleventh (11th) day of such
shutdown, be considéred as having been suspended and shall not
be in effect for the balance of said shutdown.

Call Time shall not be payable for assignments © extra
work during such latter period or for assignments I connection
with the resumpticn of aperation of the job.

‘The ten (10) day periodreferred 1 above shallbe exclusive
of any recognized paid Statutory Holidays which may fall thesein.

10



Section4: Starting and Stopping Work
(@ Tour Workers

When a tour begins, each Tour Worker is required to be in
his place. At the end of a shift no Tar Worker shall leave his
place O wash up and dress uitil his mate has changed his clothes
and reported totake on responsibility of the position.

If a Tour Workér does not report for his regular shift, his
mate shall notify the Foreman. He shall remain at his post until a
substitute iS secured, and, if necessary, he shall work an extrafour
(@) hours. Ifwork i excess of twelve (12) hours is required by
refusal Of a mate to report in, Or when no other qualified relief is
available, then the employee shall complete the extra shift. It is
the duty of a Tour Warker to report for his regular shift, unless he
has already arranged with his Foreman for a leave of absence. If
unavoidably prevented from reporting, he must give notice to his
Foreman, (r at the office, if reasonably possible, at least four (4)
hoursbefore his tour goes on duty.

() Day Workers

Day Workers shall be at their respective posts ready ©
begin work & the time their pay starts and shall ot quit work in
advance of the time their pay stops. For example, if a Medenic’s
pay time is from 8:00 am. to 12:00 noon, and from 1:00 p.m. to
5:00 p.m., he shall be at his post ready to work at 8:00 a.m. and
1:00 p.m. and shall not quit work until 12:00 noon and 5:00 p.m.

1



Section5: Meal Tickets

(@) Tour Workers

A meal ticket, shall be furnished at the expense of the
Company to any Tour Worker required to work more than one (1)
consecutive hour beyond their regular scheduled shift. If the
employee continuesto work, a meal ticket shall be provided every
four (4) hours thereafter.

(b) Day Workers

Any Day Worker required to work meore than one (1) hour
beyond the end of their regular scheduled eight (8) hour shift,
shall be furnished a mealticket at the expense of the Company. If
the employee continues to work, a meal ticket shall be provided
every four (4) hours thereafter.

(¢} All Workers

Any employee called in for an emergency before their shift
commences, without time to arrange for their normal lunch or
meal, will be given meal tickets at the usual meal hours.

ARTICLE VII - WAGES
Section 1: Wage Scale

The wage scale for the term of this Agreement is attached as.

Exhibit "A" and forms part of this Collective Agreement. Any
new job rate will become part of Exhibit "'A".

12



Section 2- Night Shift Differential

(a) A Night Shift Differential of thirty-one (31) cents per hour
will be paid in addition to the hourly rate on all work performed
between the hours of 4:00 p.m. and 12:00 midnight, where tour
work is scheduled 8-4, 4-12 and 12-8, A Night Shift Differential
of fifty (50) cents per hour will be paid in addition to the hourly
rate on all work performed between the hours of 12:00 midnight
and 8:00 am. where tour work Is scheduled 8-4, 4-12 and 12-8.

() Where tour work is scheduled 7-3, 3-11 and 131-7, the
thirty-one (31) cents Night Shift Differential will be paid in
addition to the hourly rate on all work performed between the
hours of 3:00 p.m. and 11:00 p.m. and the fifty (50) cents Night
Shift Differential will be paid in addition to the hourly rate on all
work performed betweenthe hours of 11:00 p.m. and 7:00 a.m.

(¢) Night Shift Differential will not be paid to Day Workers
who are scheduled on the normal day shift but will be paid to
Day Workers for work performeed on other than the normal day
shift hours worked after 4:00 p.m. in accordance with paragraph
(a) above, or after 3:00 p.m. m accordance with paragraph (o)
above.

(\ote:  The Company shall not include the Night Shift
Differential with any employee's wage rate for the purpose of
calculating overtime.)

Section & Continuous Operation Premium

Employees who are employed on a continuous 20 or 21
shifts per week schedule will receive thirty-five (35) cents per
hour for ali hours worked while on that schedule. This premium
will be paid in addition to the hourly rate and will be applied in
like manner to that of the Night Shift Differential.

13



ARTICLE VIII - JOB EVALUATION PLAN

It is agreed that there shall be a Job Evaluation Plen the
provisions of which are set forth m Exhibit “B" which 1s attached
hereto and forms part of this Agreement.

It is understood that the Job Evaluation Plan shall not be
subject to the grievance procedure as sat forth in Article XXX,
Adjustment of Complaints. Any dispute which may arise
thereunder shall be dealt with as provided in the Job Evaluation
Plan.

ARTICLEIX - ALLOWANCEFOR FAILURE
TO PROVIDE WORK

Section 1: No Work

In case any employee reports for his regular scheduled shift
having been ordered to report for such work and then no work is
provided, he shall nevertheless receive two (2) hours pay for s
reponing.

Section2 Where Shift Commenced

In any case where an employee has commenced his regular
scheduled shift. he shall receive a minimum of four (4) hours pay,
except in cases of accident, breakdown, interraption of power,
acts of God, or to cases of Call Time as provided in Article X
hereof. In cases of accident, breakdown, interruption of power or
acts of God, the employee shall receive a minimum of two (2)
hours pay.
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ARTICLE X- CALLTIME
Section1: QualifyingConditions

An employee shall receive two (2) hours Call Time at the
straight time rate in addition to pay for e actually worked
under the following cordirtians:

(@) Call towork followinga shift
When required to report for work after completing his.
designated shift.

® call towork ona designated day off
When required to report forwork on a designated day off.

(¢) StatutoryHoliday Work *
For any work performed on a holiday as specifiedin Article
XVL

(d) Assignment of work not connected with the initial
call-in
When a day worker is required to rgort for work in
accordance with (@), (o) ar (¢) above, he shall receive one (1)
additional Call Time payment if the initial call-in was to perform
emergency work and he is then required to perform work other
than that which necessitated the call-in.

Section2 Payment

(@) = The employee shall receive a minimum payment of four (4)
straight tame hours pay including payment for Call Time and time
worked, but not the payment provided in Section 1(d).

Not nore.than one (1) basis shall be used to cover the same
period of work except as provided in Section 1(d).

(¢) The Call Time payment will not be.added to ar paid in lieu
ofallowances payable under Articles VI. IX and XI.

15



ARTICLE XI - FOURDRINIER WIRE
ALLOWANCE

Tour Workers called to put on Fourdrinier WlES at a time
other than their regular tour and are,dismissed before their tour is
scheduled 1o begin shall be paid for the time worked plus three
(3) hours but not less than atotal of six (6) hours onany one Wire.

If tour workers are called to put on a Fourdrinier Wire
before their shift is scheduled to begin and work through into
their regular shift they shall be paid for the time worked plus thres
(3) hours. If tour workers are asked 1o remain after their shift b
scheduled toend, to put an a Fourdrinier Wirg, they shall be paid
for the tiveworked plus three (3) hours.

The above shall also apply to tour workers when working
on machines other than their own.

In cases when more than one machine is involved, the
above allowance shall be paid for each machine.

Tour workers asked to assist to put a Fourdrinier \\ll© on a
machine other than their own during their regular shift, shall
receive three (3) hours extra time, but in no case shall more than
three (3) hours extratime be allowed,

16



ARTICLEXII - JURY DUTY

Any regular full-timeemployee who is required to report for
Jury Duty, Coronex’s Inquest, or who is required to appear as a
Cro¥wm Witness, on a day on which he would normally have
worked, will be reimbursed by the Company for the difference
between the pay received for GXaer™s Inquest, Jury or Witness
Dty and his regular straight time hourly rate of pay for his
regularly scheduled hours of werk necessarily kst. It is under-
stood that such reimbursementshall not be for hours in excess of
eight (8) per day or forty (40) per week, (forty-eight (48) per week
where applicable under the forty-two (42) hour averaging
schedule). The employee will be required to furnish proof of
Coroner's Inquest, Jury ar Witness Service and Coroner's Inquest,
Jury Duty or Witness pay received.

Hours paid for Coroner's Inquest, Jury Duty or Witness
Dty will be counted as hours worked for the purpose of
qualifying for vacations and for recognizad paid holidays, but wil?
not be counted as hours worked for the purpose of computing
overtime,

ARTICLE XIII - BEREAVEMENTLEAVE
Section 1: Compensation

When death occurs to a member of a regular full-time
employes's immediate family, the employee Will be granted an
appropriale leave of absence and he shall be compensated at his
regular straight time hourly rate for hours lost fion his regular
schedule fora maximum of three (3) days.

17



Section 2. Definition of Family

Members of the employee's immediate family are defined as
the employee’s spouse, mother, father, brothers; Sisters, sons,
daughters, stepchildren, mother-in-law, father-in-law, sons-in-
law, daughters-in-law, ~stepparents, grandparents and
grandchildren.

section 3: Effect on VVacation Entitlement

Compensable hours under the terms of this Article will.be
counted as hours worked for the purpose of qualifying for
vacations and for recognized paid holidays, but will not be
counted as hours worked for the purpose of computing overtime.

ARTICLEXIV - LEAVE OF ABSENCE
Section1: Union and Public Office

The Company agress that it iS proper © grant leave to
employees who have been elected or appointed to office in the
Union, or who have been nominated, elected or appointed to
Federal, Provincial, Municipal or Aboriginal office. However, it
is not the intention of the Company to grant lifetime leaves of
ahsence.

An employee appointed or elected to full-time office in his
Uhiian, or to Rederal, Provincial, Municipal er Aboriginal office,’
shall be granted as much leave as is necessary during the term of
such office.

Smiarity shall accumulate during the period of an
employee's leave of absence.

18



Section 2 Maternity Leave

The Company will grant extended natemity leave without
pay to female employees 1 a maximumof six (6) weeks in excess
of that provided in the Employment Standards Act where there is
a valid and documented medical reason applicable to the health or
well-being of the mother and/or child.

section 3: Other Leave.

Granting .of leave & a matter between the employees and the
mill management. The Company will consider length of service
and will endeavour to arrange leave of absence to suit the
employee’s wishes. Employees with ten or more years service
will be given special Consideration.

19



ARTICLEXY - VACATIONS

Section 1: Entitlement

Subject to the requirements ofthis Article, every employes
is entitled to a vacation and vacation pay as follows:

Length of Vacation Pay, being the
Vacation __greater of:
An employee who | 1/4 day foreach | ¢ of the | or hours
is on the payrollon | full week of total pay at the
May 1st, who has actoal work wages | hourly rate
been continuously performed eamned by of the
employed during during the the employee't
the qualifying preceding employee | regular
period, and who vacation period | during the job.
has; provided no preceding
vacation of less { vacation
than one day period
J will be granted
(A) been employed { 1/4 day for each
for less than one full week of
year and does not actual work
qualify under (B) performed
below; during the
preceding
vacation period
provided no
vacation of less
than one day or NIL
will be granted | 4-12% hours




Length of
Vacation

Vacation Pay, being
the greater of:

B) been employed for less
than one year but has
worked not less than 1500
hours during the preceding
vacation period

or

been employed for not less
than one year and who has
worked not less than 1200
hours during the preceding
vacation period. The
followinghours will count
as hours worked for the
purpose of qualifying for a
vacation: Vacations;
Supplementary Vacations;
Statutory Holidays: Special
(Personal) Floating
Holidays; Jury or Witness
Duty; BereavementLeave;
Contractual Steam Plant,
Apprenticeship and First
Aid Leaves; Banked Days
Off and Days Off in lieuof
work performed on a

Statutory Holiday:

2 weeks

412 %

or
80 hours
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Length of

Vacation Pay, being |.

Vacation the greater of:

(C) qualified for their 2nd 6 12%
vacation under this or
Agreement; 3 weeks 120 hours
(D) qualified for their 7th 8 112%
vacation under this or
Agreement; 4 weeks 160 hours
(E) qualified for their 15th 10 12%
vacation under this or -
Agreement; 5 weeks 200 hours
(F) qualified for their 24th 1212%
vacation under this or

ment; 6 weeks 240 hours
(G) qualified for their 30th 14 1/2%
‘vacation under this or
| Agreement. 7 weeks 280 hours

SectionZ Additional Pay

In addition 1 the vacation pay to which an employee is
entitled under Section 1 above, each employee shall, on
qualifying for vacation under categories (B), (C), (D), (E), (F) or
(G) above, be entitled to an additional amount of vacation pay
equivalent to ten (10) hours pay at the hourly rate of the
employee's regular job In respect of the first week of vacation.




Section 3: Payment on- Termination

In the event an employee's employment tesminates either
before he becomes entitled to a vacation with pay, or. being
entitledto it, before he takes it, he shall be paid on termination, 4-
12%, 6-112%, 8-112%, 10-1/2%, 12-12% or .14-112%
(depending on whether he belongs in the category of employees
described in (A) or (B), (C), D) (E), (F) or (G) above
respactively) of his wages eamed during the “period of
employment ending with his termination in respect of which no.
vacation or vacation pay © which he remains entitled has been
paid a- taken.

Section4: General Riles
(a) The vacation period isMay 1 to April 30. *

(b) Vacations with pay provided in accordance with Section 1
above for employees in category (A) may'not. be counted when
determiriing whether an employee has qualified for the vacations
provided 'under Section 1 for’ employees in ¢ategories (C); (D),

E (F) or(Q).

(¢) .vacationswith pay are not cumul‘ative" and must be taken
during the vacation period except as provided as follows:

B )

1) Vacations earned under-Section 4( )

2) (1) At the start of the vacation year. employees may elecl
_to receive all; part ar none .oftheir vacatlonpay in advance
m full weekly increments.. ... oo -

. (ti) Employees; shall fave the optlon at any time during
" the vacation yeat ,to bank ,pald yacation .entitlement in
excess of the statutory minimum’ (& a'maximum of.two
(2) -weeksper year, for whichthe, vacation, pay advance
has not been 'paid..Employees \may ;accumulate  a
maximum of six (6) weeks vacation in the bank.
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(iii) Banked vacations must be taken prior to retirement
and will be paid at the employee's current rate of
vacation pay at the time when taking the banked
vacation time off.

(dy A vacation with pay provided under Section 1 for
employees in category (A) may be taken during the vacation
period in which the entitlement thereto is established, or during
the next followingvacation pericd.

(€) . No employee may continue to work and draw vacation pay
in lieu of taking the vecation.

(fh The allocation of vacation tiMes is to be decided by the
Company. However. the Company will endeavour by discussion
with the employees ar the Union, to arrange vacations b suit the
employee'swishes.

(g Time not exceeding one year, lost as the result of an
accident recognized as compensable by the Workers'
CompensationBoard, suffered during the COUrse of employment,
shall be considered as time worked for the purpose of qualifying
for vacation. TIME EXCEEDING one (1) year shall be
recognized as uninterrupted service for the purpose of
establishing vacation time off, upon rewum o work.

)

(h) Time not exceeding one year, lost as the result of a non-
occupational accident. illness or approved maternity leave, shall
be considered as time worked for the purpose of qualifying for
vacation provided that at the tine of the accident or illness or
commencementof matemity leave, the employee has been on the
payroll for not tess than one (1) year and returns to employment.
It is understood that the employer may requirethat the employes
provids a certificate from a qualified medical practitiorer.

@ Time lost as the result of layoff shall not ke. considered as
time worked for the purpose of qualifying for a vacation.
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() When operating conditions permit, the Company agrees m
principle © granting two (2) days leave of absence to allow shift
workers on a seven (7) day schedule a full seven (7) day tour off,
for one (1) week's vacation - five (5) days with pay and two (2)
without pay.

De © mill start-ups, training and various operating
schedules and practices involved, details should be resolved
between the Company and the Union.

SectionS: Computation of Vacation Pay

Where an employee’svacation pay for the current year is ©
be computed as a percentage of his "total wages earned” in the
previous year, such "'tolal wages eamed” shall include the amount
of vacation pay theemployee received in the previous year.



ARTICLEXVI - SUPPLEMENTARY
VACATIONS

Section 1: Eligibility

(a) After completing five (5) a more years of continuous
service with the Company, an employee shall, in addition to the
regullar vacation to which he is entitled, become eligibleto receive.
a Supplementary Vacation with pay each five (5) years as set
forth below:

Years of Completed Weeks of Supplementary
Continuous Service Vacation,
MerFive (5) One (1)
After Ten (10) Two (2)
After Fifteen (15) Two (2
After Twenty (20) Three (3)
After Twenty-Five (25) Three (3)
After Thirty (30) Four (4)
After Thirty-Five (35) Four (4)
After Forty (40) Five (5)

(b) For the purpose of determining eligibility for
Supplementary Vacation, an employee’s service shall be
calculated from the date of hisjoining the Company.
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Section2 General Provisions

(8) The Supplementary Vacation may be taken in conjunction
with the regular vacation © which the employee is entitled
provided such régular vacation is not scheduled to be taken
during the months of July or August, in which event the
Supplementary Vacation shall be taken at a time to be agrsed
upon by the Company and the employee.

(b) The Supplementay Vacation must be taken prior to the
employee becoming eligible for his next earned period of Supple-
mentary Vacation as provided for in Section 1(a) above.

(¢) One () weeks Supplementary Vacation pay shall be equal.
to forty (40) hours a the straight time hourly rate of the
employee’s regular job.

(d) Anemployee may elect to take his Supplementary Vacation
one day at a time according to the following schedule:

After § years service - one(1) day peryear
After 10 years service -~ two(2) days peryear
After 15 years service - two (2) days per year
After 20 years service -~ three(3)days per year
h e r2$ years service - three(3) days per year
After30y e aservice =- four(4) days per year
After 35 years service - four(4) days per year
After 40 years service - five(§)days per year

If employeeswish to elect this option, they must advise the
Company, in writing, of their election in advance for that five (5)
year period. However, employees may revoke this option at any
time during the five (5) year period.and take any remaining
Supplementary Vacation days as weeks. Any remaining
Supplementary Vacation days that cannot be taken in multiples of
five (5) will be taken in one block.
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Section3 Partial Entitlement

At retirernent  or termination from the Company an
employee who has completed five (5) or more years of service
shall be entitled to that portion of Supplementary \ecation Pay
proportionate to the number of years of service completed
subsequentto his last five (5) year entitlementperiod.

ARTICLE XVII - STATUTORY HOLIDAYS

Section1: Recognized Days

The following shall be the recogniized Statutory Hollicys:

New Year's Day 40 hours, 4:00 p.m, Decenber 31 to 8:00
a.m, January 2
Easter Monday 24 hours, 8:00 a.m. Monday to 8:00 a.m,

Tuesday

CanadaDay 24 hours, 8:00 a.m. July 1 t08:00 a.m.
July 2

Labour Day 24 hours, 8:00 a.m. Monday to 8:00
a.m. Tuesday

ChristmasEve 24 hours, 8:00 a.m, December 24 to 8:00
am. December 25

Christmas Day 24 hours, 8:00 am. December 25 to 8:00
a.m. Decenber 26

Boxing Day 24 hours, 8:00 am. December 26 to 8:00

a.m. December 27

Section 2= Adjustment in Hours

The hours of commencing and ending, specified above,
may be varied by mutual agrsement of the Company-and the
Union Standing Committee and the specified hour of
comrencing or ending will be adjusted w coincide with the
regular hours for changing shifts.
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In the event that Canada Day falls on Sunday, the following
Monday will be dbserved and the specified hours correspondingly
changed.

Section 3 Holiday Work

(@) Production and/or maintenance work may be performed on
any statutory holiday excluding those outlined in Section 3(b) -
below.

The Company Villl provide the Uniion with not less than
thirty (30) days notice of the general scope of operating and/or
maintarence plans on statutory holidays. Unanticipated weather
conditions a- maintenance requirements may alter those plans.

(b) On Christmas Eve, Christmas Day and Boxing Day, no
work shall be. doneexcept as follows:

(1) Any work necessary in the protection of life and
Property.

(2) Any major maintenancea repair work, not including
machine clothing and wires, which is necessary in order ©
preventmeterial subsequentcurtailment of employmentof a
substantial number of employees; provided that no machine
a equipment involved in production shall be operated for
production purposes during the holiday shutdown period.

(3) Any preparatory Work which would result in the
resumption of production as early as possible following the
end of the holiday, it being understoodthat:

(i) early start-up will be linied to the last four (4)
hours of the holiday;

(i) start-up crews will be limited D the minimum
number and will be filled on a volunteer basis, ar
scheduled as necessary;
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(iiiy tre four (4) hour limitation does not apply to
employeeswhose regular duties require them to work
on recognized holidays.

Section 4: Pay for Holiday Work

(a) Oventime shall be paid for all work pesformed during
- holidays at the rates hereinafter specified.

() An employee who works on such a holiday shall receive
equal time off with pay at his straight time hourly rae. Such time
off shall be treated in the same manner as a Special (Personal)
Floating Holiday.

(¢) The time off and pay provided in (b) above replaces any
time off and pay provisions in respect of the same statutdry
holiday work under current local arrantgements,

Section §: Qualifying Conditions

In addition to any other compensationearned, any employee
who is 0N the payrol! of the Company on any of the foregoing
recogniized statutory holidays will be granted eight (8) hours pay
at the straight time rate of the employee's regularjob, subject
compliance with all of the conditions (a) to (f) set forth below:

(@ The employee must have been on the payroll for not less
than the sixty (60) daysjust preceding the holiday and must have
previously qualified for a statutory holiday as provided in (d)
below, and

(o) Theemployee must have worked at least one (1) day during
the sixty (60) day qualifying period just preceding the holiday,
and

(c) The employee must have worked his scheduled work day
before., and his scheduled work day, after; such holiday, unless

failure to work his scheduled work day before.or after the holiday
was due to any of the following events:
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(iy When the employee is on his regular authorized paid
vacation;

(i) When the employee is unable to work by reason of an
industrial accident as rtecognized by the Workers'
Compensation Board or non-occupational sicknessor injury;

(iii) When the aperation in which the employee is engaged is
curtailed or discontinued by the decision,of the Company and
which curtailment a discontinuance changes or eliminatesthe
employee's scheduled work day before, or his scheduled work
day after, such holiday;

{iv) When a trade in shifts agrezd upon between employees
and approved in advance by the Company tesults in a
temporary change of the scheduled work day before, or the
scheduled work day after, the holiday, provided the employee
wotks the shift agresd upon;

(v)  When the employee is on a leave of absence authorized
by the Company. :

(d) The employeewho has teen on the payroll for at least Sixty
(60) days but who has not previously qualified for a Statutory
Holiday will qualify for the holiday if he has worked a minimum
of one hundred and eighty. (180) hours during the sixty (60) day
qualifying period just preceding the holiday and meets the
requirements of (b) and (c) above.

(e) Time lost as the result of an accident as recognized by the
Workers' Compensation Board, suffered during the course of
employment, or tihe lost as a result of non-occupational sickness
or injury shall be considered as time worked for the purpose of
qualifyingfor a recognized paid holiday, it being understood that
the employee will only be entitled to this credit for time while on
Workers' Compensation a nori~oecupational sickness or injury
for a period of up tobut not exceeding one (1) year from the date
of his sicknessar injury.
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O Itisunderstood end agreed, however, that en employee shell
not receive the above provided holiday pay if he has agreed o
wark on such holiday and fails or refuses to work, except in the
case where bone fice sickness, a other bone fick reason approved
by the Company, prevents his working on such holiday.

ARTICLEXVIII - SPECIAL (PERSONAL)
FLOATING HOLIDAYS

Section 1: Floating Holidays

There shall be granted annually five (5) Soecial (Personal)
Floating Holidays with pay to regular full-time employees, such
special holidays 1D be arranged et e time suitableto the employee
and the Company, during the contrast year, so that there will be
no lessof production.

Section 2: Qualifying Conditions

For each Special (Personal) Floating Holiday taken en
employee will be grantedeight (8) hours pay on the straight time
refe of the erployee”sregular job subject to the following:

@ A new employee must have ban on the payrol for not less
then ninety ()days 1o qualify for his first Joecial (Personal)
Floating Holiday and on the payrol! for me hundred end eighty
(180) days to qualify for his second, third, fourth and fifth Special
(Personal) Floating Holidays.

(b) Employees will not qualifyfor Special (Personal) Floating

Holidays if on leave of absence oF more than nine (9) months in
the contract year except in the case of sicknessor injury.
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(c)  If an employee is required to work on any of these Special
(Personal) Floating Holidays, aftr a definite date has been
designated for such holidays, the employee shall be paid overtime
for such work at the rate of time and one-half. The employee will
then be entitled t take the said holiday or holidays with pay at a
later date to be mutually agreed upon.

(d) When the holiday is requested in Writing seven (7) days in
advance, the payment of overtime shall not be a factor in the
granting of Personal Floating Holidays. The employee shall
receive written notice of the disposition of his request a minimum
of seventy-two(72) hours prior 10 the requested Personal Floating
Holiday.

ARTICLEXIX - WELFARE PLAN

Section 1: The Plan

There shall be a Welfare Plan pursuant to the terms and
conditions of Exhibit "C”, which is attached hereto and forms
part of this Agreement.  Membership in the Plan for all eligible
employees shall ke a condition of employment on and after July
1,1973,

Section 2;: Joint Welfare Board

A Joint Welfare Board shall be established comprised of
three (3) members appointed by the Natdonal Union and threz (3)
members appointed by the Pulp and Paper Employee Relations
Forum.

The function of the Board will be 10 revisw the Operations
of the Plan, It will formulate and review uniform statistical
reports to be supplied by the Company for the purpose of
ensuring compliance with Exhibit "C", The Company ag==s to
furnish to the Board such statistical reports as the Board may

require.
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ARTICLE XX - PENSION PLAN

Section 1: ThePlan

The Company agrees to contribute to a Pension Plan which
will be established pursuant to the general principles set forth in
the PensionPlan Summarydated December 6, 1975,

Section 2: Contributions

Contributions are to be made by the Company to the
Pension,Plan of two dollars and thirty-five cents ($2.35) effective
May 1, 1993, for each hour waked.

Section 3: Board of Trustees

A Board of Trustees will be established pursuant to the
Pension Plan Summary dated December 6, 1975, to administer
the said Plan.

Section 4: Existing Plan

. It is recognized that some employees may exercise the
option to remain in the existingPension Plan which was provided
for in the 1973-74 B.C. Standard Labour Agreement &S Article
XX, and Exhibit "E". This Plan will continue in respect of such
employees and the Joint Union/Management Pension Committee
provided for therein will continue to function as necessary.



ARTICLE XXI - SENIORITY
Section 1: Principles

(@ The Company recognizes the principles of seniority in their
application to the promotion, demotion, transfer, lay-off and
recall. and the permanent movement from day D shift positions of
an employee, providing the employee hes the qualifications and

ability to perform the work.

In cases of permanent job transfers, it is not the Company's
intent to give a junior employes oreference over a senior
employee on the basis that he has acquired experience by
providing relief.

Ifan employeeis moved out of a line of progression far any
reason, the employerwill not require retesting of the employse for
him to return to that specific line of progression. NO employee
will be removed from the mill as the result of unilateral fssting by
the employer.

®) The Companyand the Union recognize that it is desirable 1
reduce the effect of layoffs on employees and at the same time
continue 1 recognize mill seniority, job qualifications and the
role Of lines of progression, job seniority and departmental
seniority.

(c) Amangements to implement the above principles will be
discussed by the Company and the Union.

section2: Probationary Period

Untal an employee has been on the payroll of the Company
for thirty (30)calendar days, or until he has accumulated thirty
(30) working days in a ninety (90) calendar day period, he shall
be considered a probationary employee and shall have no rights
under Article XXI with respect to seniority.
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Section3: Retention of Seniority

(@ Any employee, other than a probationary employee, whose
employment ceases through no fault of his own, shall retain
seniorityand shall be recalled on the followingbases:

@ An employee with less than one (1) years continuous
service shall retain these rights for six (6) months from the
date of lay-off.

(i) An employee with one (1) or more years continuous
service shall retain these rights for twelve (12) months fran
the date of lay-off, plus two (2) additional months for each
year of service up 1 &n additional twenty-four (24dnonths.

(b) Failure of the employee to report for work Within one (1)

week of notice by registered mail at his last address reported to

and received by the nmill shall result in his termination of

employmentwith the Company. Bona fide reasons for failureto”
report shall not deprive an employee of his recall rights.

Section 4: Training

To facilitate laid off employees exercising t&ir mill
seniority the following training will be provided:

(@ Up to five (5) days where the layoff is estimated to be in
excess of thirty-five (35)days;

() Where the layoff is estintated to be in excess of ninety (90)
days the Company will discuss with the Union training provisions
of up ofifteen(15) days;



(¢) Where a layoff results from a permanent partial plant
closureor atemporary closurein excess of one hundred and eighty
(180) days, the Company will participatein a program of training
or retraining for another job within the gperation to facilitate the
exercising of mill seniority, recognizing there will be limitations
where special qualifications are required. Phasing in
arrangementsto implement the program will be discussed by the
Company and the Union.

Section$: Lay-offand Vacation Entitlement

Time on lay-off shall not be considered as time worked for
the purpose of qualifying for vacation pay or holiday pay.

Section 6: '&lExe Coverage

(@ An employeewith one (1) or more years seniority may have
his welfare coverage continued for six (6) months while on layoff.

() An employee with more than four (4) months but less than
one (1) years seniority may have his welfare coverage continued
for three (3) months while on lay-off.

) An employeewho elects tomaintain coverage while laid off
will be required 10 pay the employee portion of the pramium in
advance on amonthly basis,

(@) An employes Who has welfare coverage as provided for in
paragraphs () and (b) above, Will on retum to werk have his
velfare coverage extended by one month for each month in which
he works,

(e) Anemployee whose welfare coverage under paragraphs (a)
and (b) above hes expired, Will on return to work be eligible for
coverage for the periodaf his employment.



H An employee will qualify for a new period of welfare
coverage asprovided in paragraphs (a) and (b) above if he retums
to work for at least t&n (10) days within a fleating period of thirty
(@xonsecutivedays.

ARTICLE XXII - JOB SECURITY
Section 1: Objective

The company and Union recognize that technological
change, while nscessary to the industry, may have an impact on
employees. It is the purpose of the following provisions to assist
employeesin adjusting o the effects of such change.

Section 2: Definition

Technological change, which #mM shall include
autornation, mechanization, and process change, means the
introduction of equipment or material of a different nature or kind
than that previously utilized, or a change in the operation that is
directly related 10 the introduction of that equipment or material.

‘Secﬂon 3 Joint Committee

. Ajoint comumittse on automation will be established which
shall consist of threz (3) persons representing the Company and
three (3) persons representing the Union. It shall be the function
of the commities to study the effect of mechanization,
tedrolagical changes and automation on employmentin the milll
and © make such recommendations as are agrsed upon, to the
local mill manager, to ensure that the interests of the
and of the employeesare fairly and effectively protected.
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Section4: Required Notice

The Company will advise the appropriate: commitise of
committees as soon a5 passible, and in any case not less than one
hundred and eighty (80).days before the introduction thereof, of
mechanization, technological chaages and/or automation which
the Company has decided 1 introduce and which will result in

terminations Or other significant chan €S in thé employment
status of employees J g ) P ym

The Campany will advise the . appropriate committse.. or
committees as soon as_possible, and in, any case not less then -
thirty (30) days before- the expected chte” of the change of the
anticipated tine sequenge of final installation and production
grﬁunpl 8ol agd the antigipated effect on the job 'status of .individual*

Section 5: Seniority Status

(2). In the event that xt IS necessary, crews w1l] be redumd m 5 ;
accordancewith Article X2<I - Senlont_y OftheAgreemem

(b) An employeé who is set back to a lower ‘paid job because of
mechanization, technological change or aufomation will receive -
the rate of his regular job at the time of the-set-back for & period
f six (6) months, and for a further period of six (6) months he’
ill be paid an adjusted rate which will be midway between the *
rate of his regular job at the time of the set-back and the rate of
is new regular job. At the end of this twelve (12) monthi period,
the rate of his new regular job will apply. However, such
mployee will have the option of tenmnaung his employmem and
ccepting severance pay as outlined in Section’ 6(a) below,.
provided he exercises this option within the initial six (6) mon(h :
Fmod referred to above




(¢) An employee. assigned to an equal ar higher rated job
because of mechanization, technological change or automation
will have the option of terminating his employmentand accepting
Severance pay as outlined in Section 6(a) below if the job should,
be proved to be unsuitable, provided he exercises his option
within six (6) months of startingon the job.

In case of a dispute conceming suitability of the job, the
employee may process a grievance.

Section 6: Severance Allovance

(@) _An employee with one (1) ar more years of-continuous
service for whom nojob is available because of mechanization,
technological change or automation -will, upon termination.
receive a severance allowance calculated by one of the two
following methods based on his last period of continuous
service, it being the choice of the affected employee as to
which of such methods of calculation is used:

Years of Employment Severance Allowance
}!’.qhﬂt-" or %of —
1st ten years 1 3%
Subssquent Years 1 . 2%
Maximum Severance .. ,
Allowance - 45 weeks 1800 hours -

*Computed 0N the basis of forty (40) straight time hours at the;
employee's regular rate.

For employees with a minimum of ong ) yeare
employment during their last penod of ¢ontinuous servict
severance allowance shall not be less then t‘our (4) weeks pay.




At the time of separation, an employee shall have the
option of receiving the severance allowance on termination, or
ay elect to have the severance allowance held in abeyance for
m) to one (1) year fron the date of termination. The employee
imay apply in writing at any time during the year, at which time
the full severanceallowance will be paid forthwith.

' Where the employee elects the right of recall and seniority
retention under Article XXI, the severance allowance will be
held in abeyance for the duration of the recall rights, at which
time the employee will be terminated and their severance
allowance paid forthwith.
1

Where the employee renounces the right of recall during
this period, the employee will be terminated and the severance
allowance paid forthwith, with all seniority and recall rights
being forfeited.

No payment will be made under this section in cases
where an employee has already qualified under Article XXI1I -
Permanent Mill Closure, Section 2, o under Article XXIV -
Job Elimination, Section 5.

® Such empl%eesfor whom no employment is available will
be given at least thirty (30) days notice of separation.

Section 7: Training

The Company agrees 1 participats in a program of training
a retraining for another job within the operation for those
employees who are displaced under the circumstances set forth
herein,
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ARTICLEXXIII - PERMANENT MILL
CLOSURE

Section 1: Notice

An employee terminated as a result of -a permanent planned
closure of the mill shall be given a minimum of thirty (30) days
notice of closure.

Section2:- Severance Allowance

Such employees shall ¢ entitled to a severance allonance
based on their years of employment during their last period of
continuous service, computed on the basis of forty (40) straight

Hm_e hours at the employee’s regular rate, on the followin
asis:

For the first ten (10) years

of employment:.....cccumionienn 1 142 weeks pay per year. |
For subsequent years

of employment:,...ucismerseenes 1 weeks pay per year.

For employees with a minimum of one (1) years’
employment during their last period of continuous service,
severance allowance shall not be less than four (4) weeks pay.

- No payment will be made under this section in cases where
the employee has already qualified under Article XXTI, Section 6,
JobSecurity, or under Article XXIV, Section 3, Job Elimination.

ARTICLE XXIV - JOBELIMINATION
Section . Definition
Job eliminationmeans permanent loss of employment as the

result of Company decisions to eliminate positions, excluding
those in Section 2.
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Section 2: Exclusions ‘ : o
No payment will be made under Section 5 in cases:
() Of curtallments of atemporary or Indeflnlteduratlon

() Of employees hned for work of known ‘or lcmporary
+ duration. .

{c) 'Where the employee, has already cualified under
. technologica! change ar permanent mill closute provisions:

Section 3' Notice

. The Company will advise the Standing Comxmttee at- least
thirty (30) days prior to suchjob elimination. Qrew teduction
will be in accordance with Avrticle XXT ;Seniority. o

Secﬁon 4: Eliminntlon Options

An employee who’ quahﬁes Junder. Secnon 1 above may.
elect one of the following options: - -
(1) Recall and seniority retenition & per Article XXI -
Senio_rity, or; ) ..
(2) Severance allowance as per Section 5 below.

* Such employee must elect his option within thirty (30) days
aof notification that his lass of employment is permanent. "If
Option (2) is selected, the employee will be deemed. 1o have
terminated effective the last .day worked. - Where a temporary
curtailment becomes permanent, severance eligibility will be
determined: ‘by the status of the employee at the time of the |
temporary curtailment,



Section8: SeveranceAHowance

Severance allowance will be calculated by one of the two
following methods based on the last period of continuous
service, it being the choice of the affected employes as to
which of such methods of calculation is used:

Years of Employmeunt Severance Allowance
.ﬁﬁﬂ_-“ or ___QLEgminzs
1st tenyears
Subsequent Years l 2%

Maximum Severance
Allowance 45 weeks 1800 hours

*Computed on the basis of forty (40) straight time hours at the
employee’s regular rate.

For employees with a minimum of one (1) years’
employment during their last period of continuous service,
severance allowance shall not be less than four (4) weeks pay.

The severance allowance will not be more than the
employee would normally receive if he remained at worik at forty
(40)hours pes week 10 his normal retirgraent date,

At the time of separation the employee shall have the option
of receiving his severance allowance on termination, or he may
elect to have his severance allowance held in abeyance for up to
one (1) year from the date of termination. He may apply in
writing at any time during the year, at which time his full
severance allowancewill be paid forttwith.



ARTICLE XXV - CONTRACTING

(a) .The Company will notify the Union of thelr intention to
have work performed by contractors in the mill .and will,
emergencies excepted, afford the  Union the opportunity to
review it with the Company prior-t0 a final decision being
made." For this purpose, a Joint Contracting Committee will be
established and it will be used as a forum to discuss the
Company's contracting decisions. - s

In keeping with a joint commitment ofthe Company and
the Union 1o provide & much maintenance and repair work as
possible to the regular maintenance workforce, the Committes
will also-mest quarterly to make, recommendations regarding
the utilization of the mill maintenance workforce to minimize
the use of contractors, both inside and out of the miiL.

() The Companyvill not bring a contractor into the mill:
(i)  which directlyresults in the layoff ofemployees, or
(i) toda the job of employezs on layoff, or

. (i) W dothejob of a displaced tradesman or apprentice
working in acategory outsick. his trade.

(¢) It is not the intent of the Company to replace its regular
maintenance work fargethrough the vse of contract maintenance
firms in the mill.



ARTICLE XXVI - APPRENTICESHIP
TRAINING PROGRAM

Section 1= Training Program

It is agreed that there shall be an Apprenticeship, Training
Program, the provisions of which are set farth in Exhibit "D",
which is attached hereto and formspart of this Agreement.

SectionZ Apprenticeship Act

It is understood, however, that the grievance procedure as
set forth N Article XXX - Adjustment of Complaints, shall not be
applicable to those matters covered by the Apprenticeship and
Tradesmen"s Qualification Act which, by said Act, are deemed 10
be outside the jurisdiction of the Union.

ARTICLE XXVII - COMPRESSED WORK
WEEK

The Company and Union recognize the concept of the
compressed work week. It is further understood that the
compressed Work week conditions will apply only © those
departments that are on the compressed work week..



ARTICLE XXVIII - SAFETY AND
OCCUPATIONAL HEALTH

Section 1: Principle

Employees and . the Company ‘are to comply with
established safety rules as- amended by the Joint Safety

Compmittess from tineto time. Employees will not'be expected' .

to Operate with unsafe equipment o under unsafe working -
conditions, Employees am eqoected to report immediately any
unsafe equipment. An employee Who has’reasonable cause to
believe that an unsafe ‘condition exists map refuse to work under
such conditions withenit being subject todiscipline.

Section2: JointSafety Committee

(2) The Union and the Company shall ccoperats in selecting
one or more Safety Committees, which will meet ‘at least once a
month to considerall safety and occupational health probleins,

(b) The local Joint Safety.- Committee shall consist of equal
representation from Company and Union. This Committee shall
meet at least once a month'to consider all safety and'occupational
health problems. *

Section 3: safety Education -

The Union undertakes to promote safety and occupationat
health education among, its menbers in-an effort to- overcome
accidentsand occupational health problems:

. The - Company undertakes to promote safety and
occupational health education among.all its employees in an
efforto cvercome acqidents and occupational health problems;
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Sectiond: JointLabour/Management Safety
Conference

(1) A Joint C.E.P./Industry Safety Conference of two (2) days
duration will be held annually in October or November.

(2) It shall be the basic aim of this Conference to develop a
sincere desire by both Union and Management, at all levels, to
praote a real joint safety program in all of the respective mills,

(3) Not more than two (2) accredited delegates from each Local
Union may attend the said safety conference and they shall be
compensated by their respective companies for any loss of wages
incurred as a result of their attending the said conference. It is
understood that travelling and living expenses of those delegates
will not be paid by their companies.

&4) Mill managers. senior company officials, and representative
the Workers' Compensation will be encouraged to atten¢
The attendance of senior company officials and mill managers i
desirable for discussions With union mill delegates, even if th
amount of representation is increased in some instances.
Additional delegates of either labour or management will b
permittedto attend on an observer basis.

(5) The agendato be confined to those matters of vital interest
to the pulp and paper industry with a view 1 establishing
recommendations as a guide to member mills and local unions.
Agenda items must bs submitted, either singly or jointly, to the
office of the National Union and to the Pulp and Paper Enployee
Relations Forum not later than April 1, each year.

(6) The Planning Commitiee shall meet no laterthan thirty (30)
days prior to the established date of the conference 1 draft the
agenda fron items submitted,




(7)  This Planning Corhmittes shall be composed-as follows:
(@ Three (3) Management members fian Plant level.
() Two (2) menbers from the Forum level.

{c) Three (3) members from the Communication, Energy
and Paperworkers Union who are the respective delegates
from their locals.

(d Two (2) members fianthe C.E.P. National level.

(8) One-half (1/2) day of the Safety Conference shall be set
aside for open discussion on safety problems; the rest shall be
pre-planned by the Planning Committee with emphasis on
industry-wideproblems.

ARTICLEXXIX - ENVIRONMENTAL
PROTECTION

If the Union quests, a Joint Envirommental Protection
Committee will be established.

The purpose of the Committee will be to function as a
communications group to receive information, review problem
areas, and make appropriatesuggestions.

ARTICLEXXX - DISCIPLINARY ACTION

The Company hes the right to discipline or discharge
employees for just and reasonable cause.
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ARTICLE XXXI - ADJUSTMENT OF
COMPLAINTS

Preamble

It is mutually desired and intended by the parties that any
dispute or complaint arising out of the interpretation of this
agreement will be communicated by the employee to his/her
supervisor in order to provide an opportunity for discussion
and timely resolution, prior to the issue becoming a grievance.

If an employeeis not satisfied with the resolution offered
by nisher immediate supervisor, he/she may then initiate a
grievance.

Section 1 GrievanceProcedure

Step One -« In the event that a written grievance is
submitted arising out of the operation of this Agresment,
except in the cases of discharge or suspension, the employee
shall continue to work as per the conditions existing prior to
the time that the grievance arose, and amy formal meeting ©
discuss the grievance shall be held in the presence of the shop

Step Two -- I there is no satisfactory resolution at first
step, then the union may within seven (7) days, advise the
department supervisor that the employee ini¢nds to proceed
with the grievance. The department supervisor and chief shop
steward will then have fourteen (14) days from the date of
notification to deal with, and answer the grievance. Grievances
other than those of individual employees may be initiated at
Step Two by either party.
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StepThree . - If there is no satisfactory resolution at
second step then either party may, within seven (7) days, refer
the .question to the’Standing Committees by .advising the
chairmen of the Standing Committees of the intention to
proceed with the grievance. The Standing Committees will
then. have thirty (30) days to deal.with, and 'answer the
grievance.

StepFour—~  If there is no satistastory resolution at third
step then the question may, within seven (7): days upon written
request of either.Standing Committee be referred to the
Resident 'of the Local and the; Senior Mill Manager (or .

designate) will then have thirty (1I))days to deal with, and,
answer the grigvance. Either parfy may elect to involve outside
help at-this step such as a regional Union- represemauvo and/or
a Managementrepresaniative.

Step Five - If there'is no satxsractory resolution at fourth
step then the matter may, within thirty (30) days, be teferred: to
an-Arbitrator.,

Where a grievance arising from the- dlscharge of in %
employee progresses to arbitration, either party may.elest, in
writing, to utilize the procedure outlingd in Section 5 below-as
an alternativeto the arbitration procedure set out in Section 4.

Section 2 National Officer

It is understoed that iri all - discussions' concemning: .
grievances, any National 'officer may accompany the Union’
Standing Committee in their. meetings.and'the National Officer
may Call upon members-of the Union StandingCommittee or any
other employes 1 accompany them “in their, meetings with
Company officials,
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Section3 Time Limit

(@) In the event a grievance has not advanced to the next step
within the time. limit set forth in Section 1, then the grievance
shall be deemed to be abandoned and all rights of recourse to the
Adjustment of Complaintsunder this Agreement in ,respectof this
grievance shall be at an end.

) The e limit between steps may te. extended by mutual
consent. ‘

Section4: Arbitration Procedure

(@) The Company and the Unjion will endeavour to agree upon
the selection of the Arbitrator. In the event the Company and the
Union are unable to agr=s upon the selection of the Atbitrator,
they will apply, within the thirty (30) day pericd, © have the
Arbitrator appointed under the provisions of Section 86 of the
Labour Relations Code of British Columbia.

(b) After the Arbitrator has beer.chosen he shall meet and hear
evidence of both sides and render a decision within fifteen (15)
days after he has concluded his hearings, said decision to be final
and binding upon all parties to this Agreement.

(¢) The parties shall bear in equal portions the fees and
expenses of the Arbitrator and rental of any premises used for the
hearing.

"(d) The Arbitrator shall be restricted © interpreting and
applying the provisions of this Agreerment and shall have no
authority to alter, modify, subtract from or supplement them in
any way,
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©  Inthecase of discharge or suspension which the Arbitrator
has determined to have been unjust the Arbitrator shall order the
reinstatement of the employee and shall award him back pay. I
the case of back pay, should there be any doubt in the opinion of
the Arbitrator, the Arbitrator may order all or part back pay as he
deems fit.

section5: Expedited Arbitration

) A panel of six (6) arbitrators, each of whom gshall be
appointed for a two (2) year term, shall be selected by mutual
agreement Of the Pulp and Paper Employee Relations Ferum on
behalf of its marber companies and the Communications,
Energy and Paperworkers Union on behalf of its lecal Unions.
Grievances processed under this section shall be assigned to the
Arbitrators 0N a rotational basis.

() An Arbitrator must meet and hear the evidence of both
parties within fifteen (15) days after assignment. If an Arbitrator

is unable to commit himself to do so, the grievance shall
immediately be assigned to the next Arbitrator in order of
rotation.

(¢) The unavailability of counsel shallnot be a reason to delay
an arbitration under this section.

(d) The parties will endeavour to 2g=# on a statement of
material facts which may be submitted to the Arbitrator in

advanceof the hearing.

€ The Arbigator will give his decision and his written reasons
within me week after tte hearing. The reasons need not
accompany the decision. Neither the decision nor the reasons will

form precedent.

() _ The provisions of Sestions 4(b), (¢), (d) and (¢) as it applies
to discharge, shallapply to thissection.
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ARTICLEXXXH - DURATIONAND ~
AMENDING PROCEDURE

Section I Term of Agreement v
This Agreement shall bé in effect from midnight Apﬁl’lf&O,

1 to midnight April 30, 1997, and thereafter to

subject to the conditionsas set out N Sections 2 to 5 which follow’
hereunder,

Section 2: Industrial Relations Act -

The patties agree that the goeration of Section 50(2) of the
Labour Relations Cads of British Columbiais hereby excluded:

Section 3: Notice of Re-opening

This Agreement may be opened for collectivsibargaining as
to changes as follows: <

Either party desiring any change shall mail to .the other party
notice in writing, by registered mail, on or after January 1; 1997,
but in any event not later than ddnight, April 30, 1997; that a
change is desired, and, if no such notice is given by either party
on or after the said January 1 and before the said April 30; the
eartiest time at which such notice may be given by sithér party is
tre correspondingperiodin the following year. _ All notices given
under the provisions herein on behalf of the Lhian shall be given
by the Union (Or its representative) and similarly notices on
behalf of the Company dhall be given by the Resident of the
Company (orhis representative).
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Section 4: Collective Bargaining

If notice of desire for changes has been given in accordance
with Section 3 above, the parties shall, as soon as agreeable to the
parties. following such .date of rotice, meet for collective
bargaining, the Company being represented in- such negotiations
by a Bargaining Committee appointed by the Company, and the
Union being represented by a Bargaining Committee selected by -
said Lhiian; Any agreement on changes arrived a and approved
in such negotiations shall be-binding upon the. parties.to this
Agresment. If such negotiationscannot be completed prior to the
‘May 1 following the date on which such notice wes given, any
changes in compensation to”employess, shall hevértheless' be
retroactive O the said May.1. R

Section 5: Termination

In casg'negotiati'on‘s conducted in agcordance with Section4
above break down, either party may terminate thiS Agreement
up"*,the expiration of ten (10) days,notice in writing mailed by
registered mail to the other party.
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IN WITNESS WHEREOF, the undersigned have hereunto set
our signatures this 3rd day of November, 1995,

EUROCAN PULP & PAPER CO.
Kitimat, B, C.
by:
Dantel T, Potts . 0. Kent Elliott

COMMUNICATIONS,ENERGY AND -
PAPERWORKERS UNION OF CANADA
Local No. 1127
by:

M, Wilson Lynda Spowart

I EEEERREEERE SRR R ER.

The Camunications, Energgl And Paperworkers Union OF
Canada hereby sanctions and approves this Agreement and
recognizes that the said Agreement is made between the Union
and tre Companyand herehy agrees to carry out all of the duties
imposed upon the National by the Company and the Uniion.

COMMUNICATIONS, ENERGY AND
PAPERWORKERS UNION OF CANADA
by:

R, Billow
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EXHIBIT ""A™

JOB CATEGORIES AND WAGE RATES

It is agreed that the schedule of rates listed below will be
consideredas part of this agreement, and that all persons hired,
transferred or promoted b anyjob, excluding Mechanics jabs,
will receive the rate of suchjobs on the dates so specified.

May Ma Ma
01/94 01/9% 01/8/6

PAPER MILL
NO. 1 Machine
(64) Central Control Operator 29.790 31.800
(54) Machine Tender 28,020 29.920
(50) Back Tender 27315 25,165
(32) Winder Operator 24305 25.7185
(18) 4th Hand 21.825 23.155
(10) $th Hand 20.395 21.635
3) Udlity 19,185 20.355
Nb. a Machine )
(60) Central Control Operator . 29.265  30.145 31050
(SO) Machine Tender 27490 28315 29.165
(46) Back Tender 26,790  27.595 ., 28425
(30) Winder Operator 23950 24670 25410
(17) 4th Hand 21,635 22285 22955
(9) 5thHend < 20220 20825 21450
(3) Utility Trainee . 19.185  19.760  20.355
FINISHING LINE
(17) Finishing Line Opérator 21635 22285 22955
(5) Production Helper 19345 [20%p6] © 20.705
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MISCELLANEOUS

(11) Additives Attendant POASER" 21205  21:840

Spare Utility 18.855 19420 _ 20.005

Day Shift Utility 183855  19.420 - 20.005

Shift Repulper Attendant 18855 19420  20.005

Paper Mill Relief 18715 19275  19.855
TECHNICAL

() #1 Paper Tester 20220 20825 21450

(8) #2 Paper Tester 20040 20640 21260,

(8) Sample Clerk 20040 20640 21260

(7) Process Tester 19.875 20470  21.085

Highlighted rates include job evaluation increases
effective May 18, 1993; July 1, 1993; January |, 1994;

| February 15.1994; and June 14, 1995,
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CONVERSIONSTEP TABLE
MAY MAY: MAY MAY MAY MAY
STEP 0194 0195 OMN STEP 0194 0195 " 01/96
Base 18.715 19275 19.855 31 24125 24.850 25.595
12B 18775 19.340 19.920 32 24305 -25.035 ' 25.785
33 24485 25220 25975
34 . 24660 25400 26,160
" 35, 24.8%5" 25.580 26345
-1 . 18.855 .19.420. 20005 * 36 - 25.020. 25770 26.545
2 19.025 19.595, 20.185 37 25/85 25.940 26.720
3 19185 19760 "20.3%5 38 25355 26.115 26.900
4 19345 19925 20525 39 25545 26310 27.100
§ 19515 20400 20.705 40 25725 26495 27.290
6 19695 20285 20.895 41 25900 26.675 27.475
7 19875 20470 21.085 42 26080 26.860 27.665
8 20040 20.640 21.260 43 26250 27.040 27.850
9 20220 20825 21.450 44 26430 27.225 28.040
10 - "20.395 21.005 21.635: 45 26610 27.410 28.230
11 20585 21.205; 21.840 46 26.790 27.595 28425 .
12 20760 21.385 .22.025 - 47° 26955 .27.765 28.600".
13 20930 21.560:22.205 ° 481 27.140° 27.955 28.795.
14 21115 21750 22405 . 49 . 27315 28135 28.980
18 21.290 21930 22590 50 27490 28315 "29.165
16 - 21465 -22.110 22775 ° 51 27 675 28 505 29.360
17 21635 22285 22955 ' 82 '27.800 28.675 29535
18' 21.825 22480 -23.155 ., - “53' - 28.020 18,860729.725
19 21995 22655 23335- . 54" .28205 29.050 29.920
20, 22170 23520 .0 55

JOB EVALUATIONPLAN

22.835

28.380 29:230

30,108



MAY MAY MAY MAY MAY MAY
STEPF 0194 0198 01/9 STEP 0184 0195 01/%
21, 22355 23.025 23.91S 56 28560 29413 30.295
22 22530 23205 23.900 57  28.730 29.550 30.480
a3 22,700 23.380 24.080 58 28900 29.765 30.660
24 22.885 23.5370 24275 59  29.080 25.950 30.850
25 23.065 23.755 24.470 60  29.265 30.145 31.050' -
26 23240 23.935 24,655 61 29.445 30330 31.240
27 - 23415 24,115 24.840 62 29.615 '30.505 31.420
28 23.585 24295 25.025 63 29790 30.685 31.605
29 23765 24,480 23.215 64 29975 30875 31.800
30 23950 24.670 25410 65  30.145 31.050 31980
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EXHIBIT "B"

JOB EVALUATION PLAN

1. The Job Evaluation Plan

The Job Evaluation Plan is a plan developed for the purpose
of uniformly evaluating and appraisingjobs acéording to the skill,
working conditions and responsibility factors required by and
contained in each job, thereby resulting in the establishment of a
uniform method of wage rae determination.

2. TheScope and Limitations of the Plan

(@ The Job Evaluation Plan shall not be applied to the
following job fields covered by Exhibit "A" of the Labour

Agréement:
@i Mechanical Tratks (See Exhibit “B-1" attached for
definition).
(ii) Longshoring.
(iiiy Saw Filers and Saw Fittérs.
(iv) Jobson Newsprint Machines.

(b) Except as provided in Section 2(a) above, all jobs covered
by the Labour Agrsement shall be considered eligible for
evaluationwhen presested in the manner preseribed herein to the
Joint Job Evaluation Board hereinafter provided for.

3. Administration and Procedure
(@ JobEvaluation Directors

() Thne Job Evaluation Direciors shall be composed of
one (1) representative of the Communications, Energy and
Paperworkers Union of Canada and one (1) representative
of the Pulp and Paper Employee Relations Forum.
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(i)

It shall-be the duty of tre Job Evaluation Directors:

a) to direct and supervise the functioning of the
Job Evaluation Plan in accordance wilh the policies
and procedures adopted by the parties to the Labour
Agreement through an Administrative Committee
comprised of the Job Evaluation Directors, three (3)
designated representatives fron the local unions and
three (3) designated representatives of the companies
using the plan.

b) O receive reports from Plant Evaluation
Committees and to recommend improvements where
necessary in the procedure of the Committees.

¢) to review cases of evaluation upon request of
either Union or Company members of,the Plant,
Evaluation Committees,

d) to review the general operation of the Joint Job
Evaluation Board as to methods, factors, procedures,

delays, and to order such reviews or surveys of job
fields as necessary. It shall also be the duty of the Job
Evaluation Directors to adjudicate any disagreement
which might arise in the functioningof the Plan.

e) to direct the Joint Job Evaluation Beard as to
changes in methods which do not constitute basic
changes. The Diredtrs shall neither negotiate rates
nor exercise any of the collective bargaining functions
of the National Union ar the Company.

f) to recommend improvements in the Job
Evaluation Plan to an Administrative Committee for
consideration. Only with the Administrative
Committee is vested the power to amend; add to, or
subtract from, the Plan.
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®)

©

g  when the Diradrs are unable to resolve, within
sixty (60) days, mattets referred to them under (c) or
(d) above, the matter may be referred by either
Director or the Union or Company members of the
Plant Evaluation Commitiees to the Independent
Review 'Officer as provided for under paragraph 3(d)
below.

JointJob Evaluation Board

()  The Joint Job Evaluation Board shall consist of one
(1) representative of. the National Union and one (1)
representative of Pulp and Paper' Employeé Relations
Forum

(u) It shall be the dury of the Joint Job Evaluation Board

to .evaluate and set the rate ‘for -any job presented for
evaluation in accordance with thisPlan. It shall also be the
duty of the Board to develop, revise and maintain‘in'an Uo
to-date manner the tables necessaryto the functioningof the
Job Evaluation Plan. All decisions of the Joint Job -
Evaluation Board must be agreed © by both members ofthe
Board before becomiing official.

'PIantEvaIuatlon Committee -

@ The Mill Manager and the, Unlonshall create a Plant
Evaluation Committee which shall consist of not less than
two (2) nor more than three (3) members tepresenting the
Union .involved and not less than two (2) nor mere than
three (3) members representing the Company.
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(i)

It shall be the duty of the Plant Evaluation Committee:

a) to act upon all requests for job evaluation,
within the scope and limitations of the Plan &s
stipulated in Section 2 above, which may arise if, in
their opinion, such evaluation would result in a rate
change. Any decision 1o submit a job to the Joint Job
Evaluation Board for evaluation must be
unanimouslyagrezd upon by all members of the Plant
Evaluation Committee representing both the
Company and the Union.

by to make investigations of jobs to be submitted
for evaluation, prepare job descriptions, arrange
schedule of interviews required, determine and
arrange for the attendance of those jobrepresentatives
who desire to be present & the explanation of the
evaluation computations, as provided in Section 4(d)
and to assist in pointing out factual and pertinent
information relative to the job to the Joint Job
EvaluationBoard at the time of evaluation.

¢) D make a written report to the Job Evaluation
Directors of the jobs on which the Union and the,
Company members of the Committee have been
unable to agree as to whether an evaluation should be
made, with a statement of the facts on which the
disagreementwss based.

(iiiy Either the Union or the Company members of the
Plant Evaluation Committee may request a review by the
JobEvaluation Directors of any case of evaluation where, in
their opinion, proper application of the job evaluation
standards has not been accomplished.
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(d Independent Review officer.

(i) . The Communications, Energy and Paperworkers Union
of Canade and the Pulp and Paper Employee Relations
Forum shall appoint an Independent Review Officar for the
term of the Collective Agreeent.

(i) The Independent Review Officer shall 'neither be an
employee of the Union, Company, nor their agencies.

(i) The' Independent Review Officer- shall have the
authority to ' render decisions on natlars thet have been
referred to him which are appropriate under the Plan.'

(iv) The Pulp and Paper Bmployee Relations Forum, and
the Communications, Energy and Paperworkers Union -of
Canada shall each pay one-half of the fees and expenses of
the Independent Review Officer incurrad in the adjudication
of dispuies, S

4. General Policies T

(@ The evaluated job rats arrived at through bfficial evaluation
by te Joint Job Evaluation Board will be final and hinding upon
. .both parties D the Labour, Agreement unless review has been
requested as provnded in Section (YD) ar 3(a)(iiXg). In-case
. of such review the decision of the Jab Bvaluation Directors o,
where appropriatethe Lndependent Review Officer ‘shall be final
and binding upon both parties.  Where a number of appeals
. indicate a_problem within a job, field, the Directors shall refer

. such preblems: to, the ” Administrative Committee for final
_ dstermination., .
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() When an official evaluation indicates an upward
adjustment in the rate for ajob the adjustment villl be retroactive
to the date agreed upon by the Plant Evaluation Committeewhich
is entered on, and a part of, the application for evaluation
provided for in Section 3(c)(ii)(a) setting forth the duties of the
Plant Evaluation Committee.

(¢) Where a new job has been created, the Plant Evaluation
Committee. of the mill will make application to the Joint Job
Evaluation Board for a temporary rate for the new job. An
evaluated rate Vll be established by the Job Evaluation Board
before a period of twelve (12) months has expired following the
start of the new job except in those cases where a specific quest
is made by the Plant Evaluation Committee to the Job Evaluation
Directors o retain the temporary rate beyond twelve (12) months,
and the request is approved by the Directors. It will be the duty of
the Plant Evaluation Committee 1 agrez on a date on which the
job became sufficiently stabilized to permit evaluation,and any
inorease resulting from the evaluated rale will be paid
refroactively t0 the agreed-upon start-up date of the new
equipment or the commencement of the job.

(d) TheJoint Job Evaluation Board will complete its evaluation
of all jobs at tre particular mill involved. The Joint Job
Evaluation Board will explain in detail the evaluation
computations 10 the Plant Evaluation Committtee and 10 thosejob
representatives present, before leaving the mill.  In those cases
where it is not possible to complete the evaluation at the mill, the
Joint Job Evaluation Board will return to the mill and explain the
evaluation computations before making the results official.

(e) The Joint Job Evaluation Board shall furnish to the Plant
Evaluation Committee a copy of the job description and
evaluation computation forms pertaining to jobs that have been
evaluated. Copies of the forms fumnishedare 1 be retained in the
tiles at a suitable place, and will be open to membess of the Plant
Evaluation Committee for study a- review.
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'‘NOTE: It is understood that Lthlam Evaluation :Committee

files referred to in #I5sub-section are D be available at all times -

to the members of that Committee for study and ceview, 1t will be
left to the Plant Evaluation Committee at each mill to determine
the nost suitableplace in which to Iocatethese files.

(f) Members of'the Plant Evaluatlon Commmee or other .-
employees in the nill who are relieved fron thetrjobs during
working hours to assist in carrying out- the functions of the Job
Evaluation' Plan or to receive training therein will be paid by the
Company at their regular job rates for the time lost during their
regular shifis, thereby preventing any loss in regular income.

ut in on evaluation work outside the employes's regular
ShlftV& not be paid for by the Company.

(& When a survey or Job,Fjeld Stlﬁ is_ authorized. by the'’
Dirsstors, a projected completlon date villl be éstablished.” The
completion. date will also be used &s a guide in-detérmining the,

date for |mplementat|on of changes.that result ﬁom Lhe study.. .

() A Local Union.may opt out of the Jd) Evaluauon Plan
during the thirty (30) days following ratification of the
Memorandum for renewal of the Agresment, The effective date
of any opting outwll be the last day of the expiring-Agreement.
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EXHIBIT "B-1"
DEFINITION OF MECHAN I CAL TRADES

Any employee whose work is primarily in any one or nore
than ore of the trades listed hereunder shall be classed as'a
"MECHANIC'.

Machinists Tinsmiths -
Millwrights Heawy Dty Medeniics
Carpenters Painters/Masons
Electricians Roll Grinders
Pipefitters Instrument Mechanics
Welders Heat & Frost Insuilators

Refrigeration Mechanics



EXHIBIT "C"
WELFAREPLAN

This Exhibit "C" sets forth the respective coverages,
benefits, rights and obligations of the Companyand its employees
under the Welfare Plan established pursuant to Article XIX of this
Agreement

1. Compliance

@ The Company signatory to the Labour Agreérment will
comply with the tams arid conditions set forth in this Exhibit
*C", and provide the coverages required therein.

() The coverages shall t¢ subject to the limitations in the
contracts Of the selected carrier a- carriers.

2. Coveragesand Benefits
@ Group Term L ife Insurance

The Welfare Plan will include Group Term Life Insurance in
accordance with the following Table of Hourly Job Rate Brackets
and corresponding coveragss, Benefitswill be payable as a result
of death from any cause on a twenty-four (24) hour coverage
besis.

() Accidental Death or Dismemberment Insurance

In addition © the above Group Term Life Insurance
coverage the Welfare Plan Vil include Accidental Death
Insurance as out-lined in the Table on a twenty-four (24) hour
coverage basis.
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Dismemberment and paralysis -insurance benefits of the:.
Welfare Plan villl be in accordanes with the schedules offered by
- the particular carrier involved, such coverage to be on a twenty-
four (24) hour basis.

(¢) Non-occupational Accddent and Sickness Insurance .

The Welfare Plan wAll include Non-ccoupational Aécident .
and Sickness Insurance in accordance with the Table. Weekly.
Indémnity benefits Will be payable beginning with the firstday of
disability.caused by non-occupational accident and: beginaing
with 'the fourth day of disability caused by non-occupational »
sickness, except that in those cases of non-cccupational sickness,
which result in the claimant being hospitalized as a bed patient,

- and in those cases when surgery is perfortned which necessitates -
loss of time from work, the said Weekly Indemnity tenefits will:
be payable beginning with the first day of sickness. Bensfits will'
be payable for a maximum of fifty-two (52) weeks during any one
period of disability.

(d) Medical-Surgical Coverage

The Welfare Plan will include Medical-Surgical: coverage as
réquired by the B.C. Medical Commission. An Extended Health
Benefit Plan with coverage as per the M.S.A. Pulp and Paper
Industry brochure dated May 1, 1993, including Vision -Care
coverage for employees and eligible dependents will also form
part Of this Agreement.

Effective July 1, 1984, the co-insurance rate for,
hospitalization will be incorporated into the Extended Hgalth
Benefit coverage to a maximum of $8.50 per day.
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© Dental Care Plan

The Welfare Plan will include a Dental Care Plan which will
reimburse members for expenses incurred in respect of the
coverages summarized in Appendix "1". The Plan will not
duplicate benefits provided now a- which may be provided in the
future by any govemment program.

() Long Term Disability Plan
The Welfare Plan will include a Long Texm Cislality Plan
summarized In Appendix "2".

(g Table of Hourly Job Rate Brackets and Corresponding
Coverages

Group Term Life AD&D
May 1, 1994 $61,000 $61,000
May 1, 1995 $63,000 $63,000
May 1, 1996 365,000 ' $65,000
Non-Occupational \Weekly
. Accident & Sickness
Hourly Job Rate Insurance
Less than 18.75" 480
1875 butlessthan 19.00 485
' lg.m 13 6 [ 19.25 490
19.25 o« 19.50 . 495
1950 % - « 1975 500
19.75 oo« 20,00 505
2000 ¢ # ¢« 2025 510
2025 « &« 2050 515
2050 « &« 9075 520
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Non-Occupational \Weekly

Accident & Sickness
Hourly Job Rate Insurance

20.75 LU 21.00 525
2100 ¢« o« 2125 530
21,25 “ o 21.50 535
21.50 L 21,75 540
2175 % o« o« 2200 545
2200 « ¢« 2225 550
22.25 orover 555
EffectiveMay 1, 1995

2225 butlessthan  22.50 555
2250 9« o« o« 2275 560
22.75 “ o 23.00 565
23.00 or over 570
EffectiveMay 1, 1996

23,00 butlessthan 23.25 570
23.25 w2350 575
2350 s s w 2375 580
23.75 or over 585

*Note: Each of the hourlyjob rates in the above table is defined
as the straight time rate of the employee'sregular job,exclusiveof
all premiumsand fringes.
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(hy The Welfare Plan will include. an Out-of-Province
Travel Plan, as folloss:

"When in the opinion of the attending physician and
attending specialist a medical procedure is required that is
not available in B.C., and is one for which the Medical
Services Plan of B.C. will accept financial responsibility,
the cost of travel and accommodation to the limits specified
below will be paid for by the Plan. Where the attending
physician specifies that an attendant is required, the travel
and accommodation expenses for such person will be paid
to the limit specified. The maximum limit under any one
claim will be the retum economy airfare or equivalent for
patient and attendant, plus accommodation expensesup to a
maximum of $1,500, Receipts vill be required and
forwarded on the claim form prescribed by the Carrier.”

This benefit vill not stack on 1 of or duplicate existing
provisions under local Medical Travel Benefit a~ government
plans,

3. Wiiting Period

All full-timeemployees who are actively working and have
completed thirty (30) days service Shell be enrolled for the
coverages and benefits set forth in this Exhibit as a condition of
employment.
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4, Joint Welfare Board

A Joint Welfare Board shall be established comprised of
three (3) members appointed by the National Union and three (3)
members appointed by the Pulp and Peper Erployee Relations
Forum. The function of the Board will be to review the
operations of the Plan. It will formulate and review uniform
statistical reports to be supplied by the Company for the purpose
of ensuring compliance wilh Exhibit “C*, The Company agrees
to furnish to the Board such statistical reports as the Board may
require.

5. Union Welfare Committee- Management
Welfare Committee

The Union Welfare Committee shall be appointed and shall
meat with a Management Welfare Committee with respect to
guestions which may aris¢ concerning the operations of the
Welfare Plan. If there is only one Union in the mill, the Union
Welfare Committee shall consist of not less than two (2) and not
more than three (3) members and if there are two Unions in the
mill it shall consist of not less than three (3) nor more than five
(5) members, it being agreed such conunittee members shall be
selected by the Union er Unions concerned from participating
employeeswho are working in the mill at the time of appointment
to and while serving on such Committee. The Company shall
appoint a Management Welfare Committee consisting of not less
than two (2) members and not more than the aggragate number of
membersof the Union Welfare Committee.



Changes in Classification

) The regular wage rate of the employee, in effect on May 1.-
and November 1; 9l deteriine their entitlement to Group Life.
and  Accidental Degth and- Dismemberment: and. Wlkly': :
Indemnity. caverages as outlined in the schedula contained in’
Exhibit "6". Were an-employes's regular duties consistof more
than onejob, their regular rate shall be deemed-to be the average
ofthe rates applicable to suchjobs. .

7. Costs- e .
Net costs of the coverages and benefics made available 'to
participating employees under the Welfare Plan will be shared

the Company and the sald ‘employées in.acéordance with
the following:"

Group Term Life Insurance, Accidental death or
Dlemberment lnsurance- Mediml-Surgical '

" Company T 100%. -

Errployee Nil
Non-occupaﬁonal Accident and Slclmess lnsurance;
Plan
Company | L 7Q% )
. Employee - .. 30%

8. 'ReportingPe’riod '

The report s shall cover the twelve.(12) month period ending
November 30, Such reports will be"-submitted .t the Joint .
Welfare Board not latet than Match 1.of each.year. The Board
shall distribute- copies of " the ' repons to. the Local Union
concerned,



9, Changes In Premiums and Employee Contribution

It is understood that any change in respect of either the
premium rate charged by the carrier or the basis of the employer-
employee sharing thereof may only be made effective as of May 1
in any year.

10. Distributionof Surplus

It is understood that surplus accumulations, if any, villl be
used only for the purpose of reducing premium costs.

Surplus accumulations must be digoosed of within
reasonabletime Limits, Questions in thisrespect will be referred to

the Joint Welfare Board for decision.

11. Optional Payments under Life Insurance

In any case where the existing Cornpany plan provides
optional methods of payment to the beneficiary under the Life
Insurance program, such policy provisionswill remain in effect.

12. Disputes

No dispute arising out of the operation, administration or
interpretationof any coverage contract between the Company and
the carrier shall be subject to the Adjustment of Complaints
procedure of the Labour Agreement.  Any such dispute shall be
adjudicatedunder the termsof such coverage contract.



13. Disputed Workers' Compensation Board Weekly
Indemnity Claims

If an employee covered by the Welfare Plen suffers a
disability, payment for which is in dispute with the Workers'
Compensation Board, Weekly Indemnity payments under the
Welfare Plan will be paid retroactively as set forth in #isExhibit
if requested by the employee and provided he has been off work
for at least two (2) weeks due D the disability without the
Ve s Compensation Board having accepted the claim.

If the Workers' Compensation Board claim is subsequently
established the employee villl then repay the weekly disability
payment received to the appropriatefund or insurance company.

14, Change inBenefits

In the case of an employee who is on active claim arising
fron a disability which occurred before a negotiated change in
benefits and which continues thereafter, the said employee shall,
as from the effective date of the negotiated change, be paid the
changed Weekly Indamiity benefit, be covered for the changed
Group Term Life Insurance and Accidental Death and
Dismemberment Insurance,and make the changed contributions.

15. Coverage During Leave of Absence

The following coverage will be provided up to a tofal of
three (3) months in any one calendaryear:

(@) ‘The Welfare Plan for employees on authorized leae of
absenceon Local Union business.
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() Group Tem Life Insurence, Accidental Death and
Dismemberment Insurance, and Medical-Surgical coverage for
employees on authorized leave of absence for extended vacation
purposes.

16. Surviving Spouse and Dependent Coverage

where a surviving spouse and dependents of a decedséd
employee are not covered by such plans by reason of their own
employmént, the Company will extend the coverage under
Medical-Surgical Plan, the Extended Heslith Benefit Plan and the
Dental Plan for a period of three (3) months, commencing on the
first of the month following the month in which the death occurs.
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APPENDIX "1" -
DENTAL CARE PLAN.

A Benefits
@ Diagnostic Services

All necessary procedures 10 assist the dentist in evaluating
the existing conditions 1 determine the required dental treatment,
including:

o Oral examinations

+ Consultations ) ,

¢ X-rays (complete mouth X-rays ‘will be covered only

once in a three (3) year period)

@) preventiveServices _

All nec-essary ﬁ}ocedums o pfévent the occurrence of oral
disease, including: '

¢ Cleaning and scaling

o Topicalapplication of fluoride

®  Space maintairiers
(iii) - Surgical Services

All necessary procedures for extractions and other surgical ‘procedures normally
performed by a dentist. .o . o



@v) Restorative Services

All necessary procedures for filling teeth with amalgam,
synthetic porcelain, and stainless Steel crowns. Gold inlays or
onlays will be provided as a filling material only when teeth, in
the professional opinion of a dentist, cannot be restored with any
of the above materials. Gold foil will be provided only in casss of
repairto preexisting gold restoratiors.

(v) Prosthetic Repairs

All necessary procedures required to repair or reline fixed
or removable appliances.

(vi) Endodontics

All necessary procedures required €or pulpal therapy and
root canal filling.

(vil) Perlodontics

Al necessary procedures for the treatment of tissues
supporting theteeth,

(vil) Prosthetic Applicantes apd Crown and Bridge
procedures

(@) Crownsand bridges.

(b) Partial and/or complete dentures, but not more than
once in five (5)years.

(Ix) Orthodontkcs

The services of a certified Orthodontist registered as such
by the Collegeof Dental Surgeons of British Columbia only after
the patient has been covered continuously for twelve (12) months.
Applianceslost, broken or stolen will not ke replaced.
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The maximum lifetime benefit is two-thousand five
hundred dollars ($2,500)per person for all services provided by
an Orthodontist, -

B. Co-Insurance

" In respect of Benefits (i) 1 (vii), the Plan will provide
reimbursement of 80% of eligibleexpenses.

Byrefits (viii) and (ix) will be subject to 50% co-insurance.
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APPENDIX"2"

PULP AND PAPER INDUSTRY
LONG TERM DISABILITY PLAN
SUMMARY

1.  Eligibility

(@) Ax hourly employees who are working full time for full pay
will be eligiblefor coverage. Minimum hours worked mustbe no
less than thirty (30)per week.

®) Coveragewill commenceafter thirty (30)days of service.

(¢) Bmployees NUSt be actively at work, full-timeand for full
pay on the date coveragecommences.

2. Level of Benefits

50% of regular weekly eamings calculated at forty (40)
tines the disabled employee's hourly straight time job rate at the
date of anset of disability plus any negotiated increases to that
hourly straight time job rate which would take place during the.
eliminationperiod.

3. Elimination Period

Benefits commence after the employee has been totally and eomhuously disabled
for fifty-two (52) weeks or has exh ] his weekly indermity benefits whict ocours
last.
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4. L.T.D. Benefit Payments.. .

(a) There will be a minimum of siict)'.-'(éO) months,of benefit
payment for persons with sixty (60) a- less months of service.

() Additional benefits Will be paid on the basis of one (1)
month for each two (2) months ofcontinuousssrvics beyond the
sixty (60) months service Vil the member pulp and paper
cormpany up to the date of onset of disability.

A

(¢) For n\osq,_who are either on W.L or L.T.D. effective July 1,

1988, and continue to be disabled, benefits wll be paid 10 age

S|xty (60) 4s a minimum if the einployee does not have sufficient
service to carry him further under (b) above. At the point that he

nuns out of L.T.D, benefit, he can elect to euherreune early argo

on dlsablllty pen3|on beneflt untit age sixty-five (65), at which

_tnehe will fetire. -

(@ For new claims that commence after July 1,‘,1.988,'bex'ieﬁt's
will be paid to age sixty (60)as a minimum if the employee does

mt have sufficientservice to carry him further under (b) above.
At the point when he runs outof LT. D benefit, he will retire,

.. Benefit ¢ will not be aldbeond ~fi 65
and |nael{18|p?yvﬁn w10n0 p Y agesxxty ve( )

5." Definition of Total Disability

(@ The disabled érmployee’s inability to perform the duties of
*his Own occupation for the first eighteen (18) months of L.T.D.
disability payments and thereafter his mabduy to perform the |
duties of any occupation for which .heis qualified by education,
training OF experience..
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During a Perlod of disability the disabled employee must be
under the regular care and attention of a medical doctor, or in
cases of disability arising fran a mental or nervous condition, a
psychiatrist.

6. Integrationwith Other Disability Income

(@) The benefit from this plan combined with all other
disability income to which the disabled employee is entitled wll
not exceed 70% of the employee's basic wage at date of disability.

All other disability income will include: CP.P./QE.P.
primary disability pension benefits. Warkers' Compensation,
disability income from a group or association plan, disability
income arising out of any law or legislation, and wage
continuation or pension plan of any employer including the Pulp
and Paper Industry Pension Plan. Private or individual disability
plan benefits of the disabled employee villl not duce the benefit
from tisplan.

In the event that all other disability income reduces tte«
payment fran this plan kelav $25.00 per month, this plan will
nevertheless pay a mininum of $25.00 per month from the date
disabilityincome commences.

(b) Increases N C.P.P/QPP. disability pensmns or Wrlas”
Compensationdisabilitypensions that result from increases I the
Canadian Consumer price Index and which occur after the date
disability payments fran this plan commence Will not further
reduce the benefits from this plan.
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7. Rehabilitative Employment

(@) During aperiod of total disabilityunder this plan, a disabled
employee may engage in rehabilitativeemployment in which case
the benefit from this plan will be reduced by 50% of the
employee”s rehabilitative employment income that exceeds $50
per MONMth. The benaflt from this pian will be further reduced by
the amount that remuneration fram rehabilitative employment
'plus the benefit from the L.T.D. plan exceeds 75% of the
enployee”s basic wage at date of disability.

(b) Rehabilitative employment shall mean any occupation or
employment for wage or profit or any course or training that
entitles the disabled employee © an allowance, provided such
rehabilitative employment has the approval of the employes, and
his doctor in consultation with the undeiwriter of the L.T.D. plan.

(¢) Rehabilitative employmentwill be deemed to continue until
such time as the employee's earnings from rehabilitative
employment exceed 75% of his straight time eamings at date of
disability but in no event for more than twenty-four (24)onths
franthe date rehabilitative employmentcommences.

8. Exdusions
Disabilities resulting from the following are not covered:

(a) \\&r,insumection, rabellion Or servicein the armed forces of
any country,

(b) Participationin a riet or civil commotion,
(c) Intentionally self-inflicted injuries.”

(d) Pregnancy, childbirth, miscarriage Or abortion, Severe
corplications following termination of pregnancy Vill however
be covered.
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9., Pre-Existing Conditions

A disability that results from an accident,illness, mental or .
nervous disorder for which the employee received treatment or
medical supplies within the ninety ($0) day period prior joining
thie plan will not be covered unless the employee has completéd
twelve (12) consecutive months of employment during which he
was not absent fran work fron the aforementioned accident,
sickness o mental disorder.

10. Successive Disabilities

A subsequent disability that is related to a 'previous
disability and occurs within six (6) months of an employee's
retam to VOrK will be considered a continuation of the previous
L.T.D. disabilityand the employeewill not be eligiblefor weekly
indemnitybenefits. The employeeunder these circumstances Villl
b2 eligible to receive benefits without the necessity of completing
another elimination period.
11. Terminations

Coverage Will cease:

(@ On termination of employment.

M) On a date fifty-two (52) weeks prior © an employee”s65th
birthdate.

() On the date leave of absence commences except as
provided for in the Collective Agreement,
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@ n the date an employee is laid off ‘except when- an
employee has requested continuation of coverage in accordance
with section 6 of Article XXI of the Labour Agreement, in which
Case coverage under the plan will continue only for the periods
specified N the aforementioned sections of the Agreements. In
the event an employee becomes totally disabled while covered by
this plan under this provision, the elimination period will
commence ON the date such an employee is scheduled t retum ©
active full-tileemployment.

Employees who have sufficient seniority and who request
continuation of coverage under this plan duringa peried of lay off
will be required topay their portionof the plan premium.

12. Contribution Waiver

Contributions are 1 be waived when an employee is in
receiptof L.T.D. payments.
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CONDITIONSFOR IMPLEMENTINGTHE PLAN

(1) The Long Term Disability Plan is payment in kind of the
employee's share of the reduction in the UnemploymentInsurance
Premium resulting fran the qualification' of the Weekly
Indemnity Plan under the Unemployment Insurance Regulations.
The full UILC. premium reduction including the employee
5/12th's share will be retained by theemployer.

(2) When an employee becomes totally disabled under this plan
he or she will be paid any outstanding entitlernent with respect to

vacations. supplementary vacations, statutory holidays. special
(personal) floating holidays, and any half-time portion of banked

- overtime,

(3) Upon commencament of LT.D. benefits all terms and
conditions of the Collective Agreement will become inoperative
except where provided forin Article4 (b, (c) and (d) bellow.

4 (a) Negotiated wage increases Villl apply as per Article 2
of the Plan Summary but subsequent in¢reases in plan
benefitsill not affectemployeeson L.T.D. benefits.

®) Employeesin receipt of L.T.D. benefits from HiSplan
will continue © acerue credit under the Pulp and Paper
Industry Pension Plan provided such employees are not in
rzeeipt of a disability pension under the Pulp and Paper
Industry Pension Plan.

(¢) Employeesin receipt of disability payments fran this
plan will continue 1 be covered under his employer's
medical, extended health and dental plans. Coverage under
the employer's group life and A.D. & D. plans will also
continue in accordancs With the conditions of those plans.
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(d) An employee returning © work from an L.T.D. claim
will return to a job his seniority, qdatificationsand ability w
perform the work properly entitle him

© Acti\e claims as referred © in Section 14 of Exhibit
*C* of the Labour Agreement will be defined as that period
of time during whiich an employee is in receipt of weekly
indemnity payments only.
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EXHIBIT "D"

APPRENTICESHIP TRAINING PROGRAM

I.  The purpose of the Program & 1o provide tradesmen of the
highest calibre.

2. The Apprenticeship Training Program will cover the trade .
where applicablefor the mills concerned, as set forth below: .-

. * Millwright
Electrician . . . Painter/Mason

. Heat and Frost Instlator o Pipefitter -
Heavy Duty Mechanic Machinist,
Instrument Mechanic : ., Tinsmith

RefrigerationMechanic « \Welder.

\

General Principles -

3, " The period of Apprenticeship Training will be & defined by
. the Apprenticeship Branch for each trade, The Apprentice will
receive the Jourrieyman rate on successful completion of his
Apprenticeship or after successful completion. of four (4) years,
whichever happens sooner, only'on the understanding that he
completes his full term of training. If the Apprentice refuses to
.continuehis paining. he will be removed from the Program with
no standing as e Journeyman in his trade. ]

4, Training syllabus for each trade to be designed,tq meet the -
requirementsof the particuler trade involved.. | -

5. All provisions of the appropriate labour Agreemients in
effect at the Mill concerned gl be applicable to Apprentices in

the Program.
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6.  Apprentices hired with previous training may be placed into
the training program at a level determined by the Joint
Apprenticeship Committee, with advice franthe Apprenticeship
Branch.

7. Under the Program, Apprentices will receive rates as per
Exhibit" Aof the Collective Agreement.

Progression through the schedule of rates is subject to
successful completion of prescribed theoretical training, practical
training and tests. The schedule of rates applies on date of
qualificationor s otherwise provided for in Item 12,

Joint Union-Management Apprenticeship Committee

8 This Committee Vill be comprised of an equal number of
Union and Management representatives not to exceed, in total, !

three (3) from each group.

The purpose OF the Committee will be to develop and
supervise the procedures required to carry out the intent of the
Program as agreed to. The Committee will also carry out the
followingduties:

(@ The Company D establish in-plant training programs
to support the training syllabus as developed by the
Apprenticeship Branch of the Department of Labour for
each trade involved.  Supervision of the established
Program shall 5 the responsibility of the Joint Committee.

() Set standards for entry into the Apprenticeship
Program that are not inconsistent Wilh the standards
recommendad Dy the Apprenticeship Branch.

(¢y Camy out periodic reviews of the training programs at
intervals of not more than thres (3) months.
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(@ See that the required practical tests are carried out in
cooperation With the Apprenticeship Branch.

(e) Determine the tool requirementsby years of training.

® Joint Committee to review any case of lost time from
the Program because of sickness, accident, etc. and to
determine the amount of additional time necessary before
an employee Meets his requirements of time served.

Central Advisory Committee

9. Then shall be established a Central Advisory Committeeof
representatives of Labour and Management, for the purpose of
consideringpolicy questions and possible necessary amendments
from tive © time. This Committee © be composed of equal
representation Fram Labour and Management not to exceed, in
1o, e (3) from each group.

Entry toProgram- New Apprentices

10, - Selectionforentry intothe Program of persons who have no
previous training in the tade will be made by the Company
provided that the standards, for acceptance established by the
Joint Unjon/Management Apprenticeship Committee and the
Apprenticeship Branch are applied and that first considerationis
given to mili employees.
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Schedule of Training for Apprentices

11, Upon completion of each period of training in an approved
Vocational School an Apprentice will be required to pass
exaninations set by the Apprenticeship Branch.  Practical
examinationsshall be confined 1 the area of training teceived. In
the event of failure 1 pass examinations, the Apprentice shall be
required © undergo a peried OF re-training on subject material
specified by the Appreaticeship Branch authorities and will be
required 10 be re-examinedwithin twelve (12) months. Failure ©
pass the second examinationwill result in a review of his position
by the Joint Apprenticeship Committee and could result in his’
removal fron the Program, Employees who are removed from
the Program villl be offered an entry job in kseping with treir
plant seniority.

12, (@ Successful applicants will be assigned to a specific
trade as a probationer for a two (2) month period. During
the probationary period he shall receive the first year
apprenticerate.

() During each year of Apprenticeship, he shall work -at
the trade and attend Vocational School as required by the

regulations pursuant to the Apprenticeship Act. :

) Upon the sucoessful completion of his term of '
Apprenticeship  and  receipt of his certificate of |
Apprenticeship, issued by the Provincial Apprenticeship
Committee, the Apprentice shall be designated as a certified |
Journeymanat the regular hourly rate for "A" Mechanics.



(d) If any of the aforemgntionsd . work periods am
sxceedad due to the unavallablllty of Vocational School
facilities, such extra e ill be credited to-the Apprentice
in succeeding training requirements, "AlSOthe Apprentice's
rate shall be adjusted refroastively to the commencement of
tre scheduled year providing he sugeessfully passes the:
examinations. , Retroactivity will not apply where re-testing
is necessary.

(¢) For trades exceeding four (4) years; the following
shall be in addition 0 the above; On successful completion
of the fourth period of training at,the Vocational School.
and having spent twelve; (12) moths as a fourth year
apprentice, he shall be reclassified and paid the fifth year
Apprentice rate which is equivalent to the “A”. Mechanic . -
rate for the following twelve (12) months. . On completion *

of the firel period at the Vocational Schiool the fifth year
apprentice shall write his final examination set by the
Apprenticéship Branch and, upon becoming certified, shall
be designated as a certified Journeyman at the regular

hourly rate for " A Mechanics. - -

13. ' Wherever reference i is made to s yea.r (or twelve (12)
moths)as an apprentics, it shall mean-a period of not less thar. -
1600 hours worked, the said period to inchide. time sp-ent at the
Vocational SChOOI .- .

Cost of Books

{4, " The Company Vill pay 100% of the cost of textbooks
specified by the Apprenticeship Branch. The apprent|ce wxll'
keep these books as his’ pcrsonal propeny

.‘,‘
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Allowances and \Wage Make-Up

15, While attending an approved Vocational School the
Apprentice will receive from the Government, allowanees and
school expenses in accordance with the Government'sschedule of
grants pertaining to Apprenticeship Training. In addition, the
employee shall receive from his employer, an allowance
comprised of the differencebetween his regular straight time rate,
based on a forty (403 hour week, and the weekly living allowance
granted by the appropriate government authorities. Allowances

provided by the employer shall not apply to any periods of
retraining as specifiedin Item 11.

General

16, (a) The Compary agrees to develop and provide a
program of on-the-job training for each trade, which shall
intlude doing jobs of graduslly increasing skills consistent
with the apprentice'straining and ability.

() Apprentices will be required o acquire and build a kit
of tools progressively throughout the Program, as specified
by the Apprenticeship Branch and ' the Joint
Union/Management ApprenticeshipCommittee.

{¢) A category known as "Trade Utility" may be
established in the Medreracall Departmentand complement
for such category will be determined at plant level.

Employees i this category Villl be employed 1 assist
tradesmenand apprenticeswith labour and similarwork but
will not k& used in a manner that will interfere with the
application of the training program (see item  7(iv) of
Memorandum of Agreement dated April 20, 1964). Trate
Uiy rates will be paid in accordance with Exhibit "A".
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Certification df Present “A” and “A+" Tradesmen

17. Testing of existing “A“ and “A+” Mechanics for a
certificate of competency shall be at the employee’s option.
Failure 1 have obtained a Trace Qualification Certificate shall
not prejudice the status of a Journeyman within the Pulp and
Paper Industry. Should he desire.to enter the Program, it will be
for the purpose of additional training only, without reduction in
rate of pay.

The first tine ap existing “A” or “A+” Mechanic elects to
take the test fr a Tradesmen’s Qualification Certificate he shall
receive pay, not to exceed four (4) hours, for time lost from work,
if he is required 1 take the test duringhis regular work schedule.
The Company, will pay the fee cost of this first Tradesmen’s
Qualification Certification examination.
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EXHIBIT "'E™"
STEAMPLANT VOCATIONAL LEAVE

1. Fourth Class Certificate

Upon successful completion of the: Department of
Bducation - Correspondencs Course for a FOURTH CLASS
STATIONARY STEAM ENGINEERING CERTIFICATE, or
possassing equivalent qualificationsacceptable © the Vocational
School authorities, employsss shall be granted three (3) weeks
leave of absence with pay to attznd an approved Vocational
School to complete the course and Write the examination for the
Fourth Class Stationary Stzam Engineering Certificate.

During his first week at the Scheol the employee will be
evaluated by the school authorities to determinehis knowledge of -
the subject, and if. the evaluation is favourable he will continue
his studies a the school during the two weeks and write the
prescribed examination. In the event that the evaluation is not
favourable, the school authorities will indicate to the,employee
those areas whete further stiidy is neededand he will retum 1 the
mill and ¢ out the recommended home studies. Upon
Completion.&g?mis additional studying, the-employse will be
granted three (3)weeks leave of absence, two (2) weeks with pay
and one (1) without, to returh to the Vocational School to
complete the course and write the prescribed Fourth Class

Certificateexamination.
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2. Third Class Certificate

Uoon successful completion of the Department of
Education Correspondence Course for a THIRD CLASS
STATIONARY STEAM ENGINEERING CERTIFICATE, or
possessing equivalent qualificationsacceptable o the Vocational
School authorities, employees shall be granted five (5) weeks
leave of absence with pay to attend an approved Vocational
School to complete the COUrse and write the examination for the
Third Class Stationary Steam Engineering Certificate.

During his first week at the school the employee will be
evaluated by the school authorities to determing his knowledge. of
the subject, and if the evaluation is favourable he will continue
his studies at the school during the following four weeks and
write the prescribed examination. In the event that the evaluation
is not favourable, the school authorities vl indicate © the
employee those areas where further study is needed and he villl
return to the mill and carry out the recommended home studies.
Upon completion of this additional studying, the employee will
be granted five (5) weeks leave of absence, four (4) weeks with
pay and one (1) without, to retum to the Vocational School to
complete the course and write the prescribed Third Cless
Certificateexamination.

3. Second Class Certificate

Uoon successful aoplletion of the Department of
Education Correspondence Course for a SECOND CLASS

STATIONARY STEAM ENGINEERING CERTIFICATE, or
possessing equivalent qualifications acceptable to the VVocational
School aittorities, employess shall be granted ten (10) weeks
kae of absence with pay, on the basis set forth hereunder, to
attend an approved Vocational School to complete the two-part
course and write the examination for the Second Class Stationary
Steam Enginesring Certificate:
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(iy Five (5)weeks leave of absencewith pay to
complete Rt " A (Mathematics& Physics).

(ii) Five (5) weeks leave of absence with pay to
complete Rt "B" (Basic Engineering).

During his first week at the school in each of the above
mentioned casts (i) and (if) the employeewill be evaluated by the
school authoritiesto dstermine his knowledge of the subject, and
if the evaluation is favourable he will continue his studies at the
school during the following four (4) weeks and wite the
examination prescribed for Fat " A or "B", whichever is
applicable. In theevent that the evaluation is not favourable, the
school authoritiesvall indicate to the employee those aress where
further study is needed and he will return to the mill and carry out

‘the recommended home studies. Upon completion of this
additional studying, the employee Villl be granted five (5) weds
leave of alsence, four (4) weeks Vil pay and one (1) without, to
retum to the VVocational School to complete the course and write
the examination prescribed for Rt "A" a "B", whichever is
applicable.

4. Basis of Pay

One (1) ve's pay shall be equal 1 forty (40) hours at the
straight tiehourly rate of theemployee's regular job.

S5. Additional Leave

Leaves of absence with pay Will be grintzd 10 Steam plant
personnel on the basis as &t forth in 1, 2 and 3 above. Any
further Vocational Training required to pass each respective
certificate shall be at the employee's expense and such additional
leave of absence will be granted, N
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6. Books

The company Vil pay 100% of the cost of textbooks
specified by the Vocational Training School as required for those
writing for Stationary Engineering Certificates. The employee
will keep these books as his personal property.

7. - Examination and Tuition Fees

The Company vill bear the cost of the prescribed
Examination and Tuition Fees, if any, required of candidates
writing for Statianary Engineering certificates.

8. Transportation Allowance

The Company wwill grant transportation allowance to Steam
Plant personne} attending \ocaticnal School on the same basis
"that transportation allowance is being granted at the time by the

Apprenticeship Branch to apprentices attending an approved
\ocatiaal School.

9. Timing of Leave

Leaves of Absence will be granted at a time Suitable to the
Company, bearing in mind the Vbocatiaral Schoolcurriculum.

10. Number on Leave

Normal by it will not be possible 1o grant leave of absence
more than one Steam Plant employeeat a Lime. However, ifrelief
is available this limit may, at the discretion of the Company, be'
exceeded.



11. GovernmentAllowances

If at any time provision & made Whergly transportation
and/or other alloaances are granted by the government o Steam
Plant personnel attending an approved Vocational School towrite
for Stationary Engineering certificates; the provisions set forth
above will then be amended to take into account such
Govemment allowances.

12. Living Out Allowance

While an employee is attending Vocational School on the
basis set forth in £, 2 and 3 above, his employer will pay him a
living out allowance which, combined Wilh any Government
living out alloxence 1o which he may be entitled, is equal to the
living out allowance he would receive from the appropriate
Government authorities as an Apprentice, pursuant to Section 15
of Exhibit "D",
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STATEMENTS OF POLICY

1945 - 1997
LABOUR AGREEMENT

Taken fran the Transcripts of
Negotiations for Contract Years

1945 - 1952 Inclusive

and from Memorand4 issued during

subsequent Wage Conferences
IR R SRR R R RN

COMMUNICATIONS,ENERGY AND
PAPERWORKERS UNION OF CANADA
Local 298

(IR RN EEREREESE SRR RS ERS SRR

EUROCAN PULP & PAPER CO.

FOREWORD wecsasess

During the 1946 Labour Conference it was joiftly agreed
that the Companies and the Uhian would each appoint a
Committee of 110 (2) to slect fian the verbatim transcripts of
the 194546 and the 1946-47 Joint Conferences "Statements of
Policy" which were then 1 be approved by the International
Officers of the Lhicn and by representatives of the. Companies
and thereafter printed in a booklet to be entitled " Statements of
Policy”. (See 1946 Transcript, page 80 and page 159). This
policy has been re-adopted at subsequent Labour Conferences.

The Staternents of Policy contained in this booklet have
been reworded fa the sake of brevity and clarity, and have been
agreed 0 hy both Lhikan and Company representatives. They are
intended as a supplemental guide in the interpretation of the
contract ON the POINts which they cover.
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STATEMENTSOF POLICY

Article II - Definitions

(@) Definition of “Supervision™". (Memorandum of
Agreement dated January 30,1958)

The Union and the Company recognize that supervisors ae.
excluded from the provisions of the B.C. Standard Labour
Agreement and accordingly it is improper for supervisors

normally to do the Kind of work which is done by those defined
" asemployeesin the Agreement

It is also recognized that for the practical and efficient
operation of the mills there are occasions when a supervisor st
help. Such oceasions must be temporary in nature and must,not
result in the displacement or exclusion of employees under the
Agreement,

() Definition OF'Him"', (Pags 98, 1946 Transcript)

Wherever the word "him" appears in the contract it will be
taken as referring © a male or female employee as tre case may
be.

(c) Definitlon of "Engineering'’, (Page 35, 1947 Transcript)

The word “engineering” as used in this section does not
refer to steam operating engineers.

Article V - Standing Commirttee

Payment of Representativeson Union Standing
Committee, (Pages 109 - 110, 1950 Transcript)

@@ The general principle © be followed is that no employee's'
normal earnings shall be reduced by virtue of his attendance at a

Standing Gomirttee meeting.
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@) Employees attendlng meetings called while they are on duty
vl be paid for.the time in attendance providing a meeting docs

not extend past the end of a shift.

. If it does extend past the end of the shift, no allowance is.
wiade for such additional tire.”

(iii) Employees atiznding meelings during their tlme Uff will not
be paid.

(iv) Where it is necessary to relieve an employee. attending a -
meeting, the relief man will be paid at straight time except for any
teinexcess of eight (E) hours in the day which will be paid for
at time and one-half.

(v) The time of zhe meetlng shall be detemuned by mutual
agresment. )

Artiete VI - Hours of Work
(@) Section 2: Overtinie

It is hereby-.agreed by the Companies party to the B, C
Standard Labour. Agreement that; "

(i) The hours workeddn Sundays and on ' the recogmzed

paid Statutory Holidays provided for in the above referred

to B,C, Standard Labour,Agresment will be used in the
. computauon of the forty (40) hour work week:

(i) The fo‘r&g‘oing arrangement applies ‘only © S(m;:iay
and recognized paid Statutory Holiday kours.and no other
hours on which time and one-half has been paid, nor hours

.paid. for- Call ‘Time, -may..be used for vthc urposc of
Féalculatmgthe forty (40) h%urweek ‘ P




(itiy For the purpose of calculating overtime, the basic
forty (40) hour work week shall be reduced by eight (8)
hours in any week in which a recognized paid Statutory
Holiday occurs. Should more then one (1) recognized paid
Statutory Holiday occur in any week, the basic forty (40)
hour work week shall that week be reduced by eight (8)
hours for each such recognized paid Statutory Holiday. For
example, in a week in which one recognized paid Statutory
Holiday occurs, overtime will be paid for hours worked in
excess Of thirty-two (32). Should it happen that two (2)
recognized paid Statutory Holidays occur in one (1) week,
then overtime Wil be paid for hours worked in excess of
twenty-four (24) that particular week,

The work week shall start at 8:00 am. (or at the regular
hour of changing shifts nearest to 8:00 a.m.) Sunday.

Those pulp mills which are presently working on a forty-
two (42) hour week schedule and which have not yet adopted the
so~called "1946 Sunday Letter™ shall only adopt the terms set out
herein after the implementation of a forty (40) hour per waek
schedule. 'here shall be a three (3) months training period in
which to prepare personnel necessary to effect the change from a
forty-two(42) hour to = forty (40) hour per wesk schedule.

The foregoing is to be considered as supplementary to
Article VI, Section 2 - Overtime, of the Standard Labour

Agresment and supersedes dl existing local agreements in respect
of the computation of overtime for Sunday and Holiday work,

(b) section2 Overtime, (1) Day Workers

Clarification of Overtime tbDay Workers. (Page 90,
1949 Transcript)

The employes's designated day off is Tuesday. He is given
less than forty-eight (48) hours notice that it is to be changed to
Friday, He is then paid as follows:
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Sunday - 8 hours plus 4

Monday - 8 hours
Tuesday - - 8 hours plus 4
Wednesday - 8 hours
Thursday - 8 hours
Friday - off

Saturday - 4 hours

If he is called back at I p.m. Saturday to work four (4)
hours in the afternoon, is he entitled to time and one-half? The
answer is "no" for the reason that the contract stipulates that
overtime vill only be paid on the one kesis. In other words, we
cannet pay overtime twice on the same tie. However, in the
letter of October 18, 1946, Powell River Company Limited and
Pacific Mills Limited did agree to include’ Sunday time and
designated holidays time in the forty-four (44)hour week
(amended © forty (40) hours 1952-53), even though time and
one-half had been paid on it. They did not agres to include any
other time on which e and one-half had been paid and there is
no intention of broadening it at this time. On this principle,
therefore, in the case above, the hours the employee worked on
Tuesday, his designated day off, am eliminated from inclusion in
the forty-four (4hour week (amendedto 40 hours 1952-53).

(©) Section2: Overtime, (2) Tour Workers

Clarification of Payment of Overtime 1 Tour Workers.
(Page 270, 1948 Transcript)

Where a Taur \Wdar works an exza shift due to te
absence of his mate who has given proper notice and the overtime
worked by the Tour Worker extends into another day, he il still
be paid at the rate of timeand one-half.



Relef of Mates, (Page 328, 1950 Transcript)

__The Company will doeverythingin itspower 1 relieve men
within twelve (3 2) hours when these men are working due 1 the
absence of a mate.

Section 3: Days Off and Schedule of Shifts

(a) Scheduling of Days Off. (Memorandum, 1953 Wage

- Conference)

The Manufacturers agree that the scheduling of days off
shall be on a consecutive basis wherever practicable.

(v) Sunday Running

At ameeting held in Vancouver, B.C., on June 15th, 1953,
between the repressntatives of the Powell River Company
Limited and those of Local 142 of the Unifted Papermakers and
Paperworkers, continuous gperation of the paper machines was
agreed upon in accordance Wil an understanding as set out in the
Minutes of the said meeting.

Sectlon 4: Starting and Stopping -Work (b) Day

Workers Clarification of "'Starting”. (Page 260, 1948,
Transcript)

When a Day Worker is established on a job that is same
distance from his shop he shall be on that job ready to begin worl
at the time his pay starts and shall not cease work in advance of
the time his pay stops. If the worker's time clock is not located
close to the route he must travel to hisjob, he may, at the
discretion of the Company, report directly to the job without
punching his time card and his foreman shall be responsible £
having his time recorded.
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Avrticle IX « Allowance for Failure to Provide Work

(@) Clarification of the Word **Accident'". (Page 60, 1945
Transcript)

The word "accident” as used in this section mearns a mishap
occurring 1 an individual resulting in a shutdown. In other
words, the occasion involves the human element as distinguished
fion the mechanical.

(b) Clarification of "Employee'sRegular Job'". (Page 61 et
seq., 1945 Transcript) o

In the application of this section it is considered that the
allowance is due t an employee only in the case where he is
reporting for his regular duties and then no work is provided. If
the employee™s regular duties consist of ship loading and bull
gang work, he may be transferred fran one regular assignment to
another without penalty providing he obtainswork on either job.
However, while working on ships he will reeeive the ship rate and
while working in the yard he vill receive the bull gang rate. In
the case of an employee, whose regular duties consist of one
specified job, and who reports for work and finds no work
available, if such employee then transfers © a job carrying a
lower rate, at his election, he shall nevertheless receive the rate
paid him on his regularjob.

(c) Clariflcation of "Breakdown". (Page 258, 1948
Transcript)

A breakdown in one department which compels the closing
down of one or more additional departments is"a breakdown
within the meaning-of this section, providing the Company uses
its diseretion in handling the case and where there is no loss of
time unjustly caused to anemploye.
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Article X - Call Time

(a) Applicablility of Section in SpecificInstances. (Page 157,
1946 Transcript)

@  When a Day Worker whose shift is from 8:00 am. to
5:00 p.m. is told © go home at 12:00 noon and return at
4:00 p.m. for work, he will receive two (2)hours Call Time
because the Shift was designated at 12:00 noon.

() Definition of "Regular Scheduled Shift". (Page 65, 1949
Transcript)

A regular scheduled shift is the work defined fop an

employee by the Campany.

(¢) Applicability of Section in Specific Instances, (Questions
and answers - report of Call Time Committee, 1949 Transcript)

(i) In Section2(a) relating 1 the payment of Call Time to
Tour Workers, the phrase "after he has completed his
regular shift" shall be considered 1 mean at that point
when his pay stops upon deing relieved by a mate.

(i) A Day Worker is called in on his designated day off
reporting for work at 8:00 am. and working util 10:00
am, Kr which he received four (4) houts pay as the
minimum allowance for an employee who starts work. If
notification had not been given during his last shif
preceding the work involved, he would qualify for Cal
Time and would also qualify under the provisions of
Section 3(a) wherein a minimum of four (4) hours pay wil
be paid for each call when work has actually commencex
both to Tour Workers and Day Workers.




In the above case the worker worked two (2) hours at
the overtime rate plus a twe (2) hour call which would

. entitle him to five (5) hours pay, thereby meeting the

requirements Of Section 3. It should be.rhade clear that an
employee under these circumstances will not receive four
(4) hours minimum pay plus Call Time, if any, but that the
four (4) hours minimum pay includes the Call Time
payment.

(i) A Day Worker normally working the 8-5 or 8-4 shift
is ordered 1 go home at 12:00 noon and report back for
work at 4:00 p.m., a 12:00 p.m. The employee in question
isentitled DCall Time sincehis designated shift terminated
at 12:00 noon and more than two (2) hours elapsed between
his designated shift and his retum o work.

Article XVI - Statutory Holidays

@)

Work to be Performed. (Page 238, 1948 Transcript)
Employees Who are reguired to work on designated holidays

are expected to perform regular maintenance and routine duties
normally assigned to them.

®)

Clarificationof What Repair Work May Be Done.

(Page 240, 1948 Transcript)

In acase of an emergency involving the closing of the

mill for a day or more and a loss of employmentto a
substantial number of men, employees are expected © perform
repair work on holidays.

(c)

Clarification of Section &, (Page 265, 1948 Transeript)

@ In the calculatdon of the forty-two (42) hour work
week (arnended to forty (40) hours 1952-53) the payment of
holiday pay will not be wsed unless the employee actually
worked.
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(it It is understood that an employee's vacation shall be
exclusive of a paid holiday as recognized by the B.C.
Standard Labour Agreement. Therefore. if one or morte such
holidays fall within the employee's vacation periad, he will
be required to &€ the comparable number of alditioal -
days off. The employee shall only receive the pay for such
recognized paid holidays falling Wit his vacation period
when he takes the required additional tine off.

(iif) Where an employee, after having agreed to do so; fails
or refuses to work on a holiday, on account of sickness. ar
other bona-fide reason, the Company reserves the right ©
investigate the absence of the employee to decide whether
ornot he is entitled to holiday pay.

(iv) The sixty (60) day qualifying period referred to in
Clause (a) refers to “calendar'* days.

(d) Clarification of Section 5(c). (Page 105, {950
Transcript)

Employees absent on the “scheduled work day before
and/or the scheduled work day after a recognized holiday" are
excused fian their rsgular scheduled shifts in instances of
sickness, Or of sickness in the family, and are; therefore, entitled
to holiday pay. The question of the validity of the excuse of
sickness can be determined by the Company in each mill in each
case.
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Article XXVII - Safety and Occupational H=lith

Unsafe Working Conditions. (Page 136, 1947
Transcript)

It is n&#t the policy of the Company to réquire an employes
towork under unsafe conditions. It is admitted by the Union and
the Company that it is tmpossible to draw a hard and fast line as
to what is safe and unsafe. Being a factial question. each case
must be deciced on [ts merits, but in general an employee who
justifiably rafuses D work under unsafe conditions would not be
subject to discipline,

Avrticle XXIX - Disciplinary Action

(@) Notification of Union Standing Committee by
Employer. (Page 70 et seq., and Page 126, 1945 Transcript)

Wherever practical, the Company will notify the Union
Standing Committee of its intention to discharge an employee.
Under certain  well-recognized circumstances where  no
premeditation is involved, it is permissible for the Company to
discharge an employss ' immediatzly without recourse to the
Standing Comirttee, The employee il has the right to present
his case to tre. Standing Committee for consideration and if
deemed proper the Standing Committee may follow the usual
grievanceprocedure.

Artlcte XXX - Adjustment of Complaints

Standing Committee Can Call N Members for
Discussion of Grievances with the Company. (Page 261,
1946 Transcript)

It is agreed that the Union Standing Committee may call in
any other employee to accompany them in their meetings with
Company officials.
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Exhibit "A"

Clarification. (Memorandum No. 6, 1952 Wage
Conference)

" An employee shall be considered as having been promoted
to a higher rate job when he has taken over the duties and
responsibilities of that job, without the guidance of the employee
who is breaking him in. He shall then receive the higher rate.
During the period the employee is being broken in"and another
employee is on the job and wrying the responsibility for it, the
employee being broken in shall receive the hourly rate of his
previous regular jab."

Miscel laneous

(@) Paintingand Welding Being Done by Other than
Regular Paintersand Welders. (Page 137, 1947 Transcript)

Palnting - No operator or helper will be required to paint
while carrying on his regular operating or helpingjob.

Welding - Will be done by the regular weiding arew except
m the case of an emergency where only a qualified senior
mechanic may perform this work,

(b Rents and Services. (Page 122, 1947 Transetipt)

Services in mill towns include such items as the general
store, hospital, living quarters, rent, pow, light, water, garbage.
etc. In respect to the future, when all controlsare eliminated, the
Companies' policy will be ©provide at all times the best possible
services to the people working in these communities at the best
possible cost. Profit on sarvice has never been a factor in the
Companies' determination of the price of the services.
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(© Status'of Employees Refusingto Work in Excess of 8
Hours Per Day or Scheduled Hours Per Waek_ (Page 9t
1949 Transcript)

If an employee is requested to work in excess of eight (8)
hours in any one day or in excess of his scheduled work week
hours in any one week, the employee has the right to come in or
not to come in and no penalty can-be imposed by the employer
for the failure of the employee to come in. It is understood,
however, that the Companies are entitled to look fr reasonable
co-operation Tram their employses,

(d) Conflict Between B.C., Standard Labour Agreement
and Transcript, (Pages46-7, 1951 Transcript)

Whenever there is a conflict between the B.C. Standard
labour Agreerient and the Transcript, e Agreement vill
prevail,

(e) Native Indlan Employment

In response to a Union proposal relative to encouragement
of Native Indians to seek employment, the Industry Villl
participate with the National Union in a joint committse to
function during the texm of the 1970 Labour Agreements. The
committee Wl be known as the Native Indian Employment
Committee, and wvill consist of eight (8) members, four (4)
representatives of the Unions and four (4) representatives of the
Industry.

The purpose of the committee Will be 1 examine problems
relative to employment of Native Indians and make appropriate
recommendations to the Company and Lhian to further this
objective.
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LETTER OF UNDERSTANDING
Re: Apprenticeship Expenses

On successful completion of the required period of
vocational school training, the Company will reimburse out-of-
town expenses to a maximum of twenty dollars ($20.00)per
school day attended to apprentices who qualify for the
government living-out allowance. This reimbursement will

also apply © Steam Plant personnel.

It vill be paid after the employee's remam to Work and
when verification of vocational school attendance is received
from the appropriate agency.

Yoursvery truly,

0. Kent Elliott
Director. Human Resources
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LETTER OF UNDERSTANDING
Re: Rehiring

The following practice will be observed during the 1994-
97 contract.

. Wlhen hiring new employees, preference will be given to
laid offformer employeesin order of their previous mill seniority,
providing:

a) their recall rights under Section 3 of Article XXT -
Seniority have expired;

b) theyhavea currentapplicationon file;

¢) they have the qualificationsand ability to perform the
work properly.

Application must be made within thirty (30)days of the
expiry of mall rights and will remain in effect for three (3)
nmotrs unless renewed. An application or renewal may be
extended for a period of three (3) months at any time during the
third moenth of its currency. Normnal job qualifications must be
met.

A former employee will no longer have preference if he fails
to accept an offered position. Those hired under this practice vl
be new employees.
Yours very tuly,

0. Kent Elliott
Director, Human Resources
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Letter From The President Of Eurocan Pulp & Paper Co.
Re: INTRODUCTION OF NEW PENSIONPLAN

a)  The Company will provide direction to the Pension Plan
employer trustees to support the creation of a new pension plan
on the framework and concepts discussed by the Joint Pension
Restructuring Committes.

b)  The particular featuresof the new plan must be agreed to
by the trustees by September 30, {996 and would be based on
actuarial reviews, the plan’s ability to support these features
and the extent of Company and employee contributions. In
their deliberations in thisregard, the trustees will consultwith
the Joint Pension Restructuring Committee.

¢)  Subjectto the features of the new pension plan being
agreed to by tretrustees:

The Company and the Unions are agreed upon the
prqnc(;'p{g%? r%latcﬂing contribu%rgns%;set gut below, *
based on a percentage of employees” hourly wage rates
(the definition of “hourly wage rates” shall be subjectto
determination by the trustees).

To demonstrate their mutual support for and commitment
to the new pension plan, the Company and the employees
will each contribute one percent (1%) to the new plan
effective from January 1, 1997.

Effective on inception of the new plan on January 1, 1997
the current $2,35 per hour contribution will be converted
to a percentage of employees’ hourly wage rates. The
specific percentage will be determined by the trustees.
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Upon inception of the new plan, the Company's one
percent (1%) contribution will be in addition 0 the
percentage arising from conversion of the current$2.35
per hour. It is understood that thisoverall contribution
will continue for a reasonable period of time until the
unfunded liability of the existing plan as it relates to past
service is sufficientlyfunded to allow for a reduction of
the total company contribution; this matter will be
addressed in the renegotiation of future collective
agreements.
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a)

b)

LETTER OF UNDERSTANDING
Re: Long Texm Disability Adjustment

Effective May 1, 1994, anemployee who is under sixty
(60) years of age and has previously reached his/her ten
(1) year anniversary on long term disability, will have
his/her future disability benefit recalculated using the
greater of his/her existing long term disability benefit or
a recalculation using the base rate effective. on May 1,
1994,

"An employee who reaches histher ten (10) year

anniversary on long tam disability on May 1, 1994 or
later, and is under sixty (60) years of age at that time, will
have his/er future disability benefit recalculated using
the greater of his/her existing long term disability benefit
or a recalculation using the base rate effective the date of
that tenth (10th) anniversary.

The recalculated weekly benefit, when combined with all
other disability income to which the disabled employee is
receiving, will nor exceed seventy percent {70%) of forty
(40) hours multiplied by the base rate in effect at the time
of recalculation.

Yours very truly,

O, Kent Elliott
Director, Human Resources



LETTER OF UNDERSTANDING
Re: Rehabilitation and Re-Integration Program

The Company and ?he Uniion agree to the establishment
of a Joint Union - Management Rehabilitation/Re-integration
Committee.

The Committee shall be comprised of up to three (3)
representativeseach from the Company and the Union.

The purpose of the Committee will be to investigate and
make recommendations on the implementation of an effective
Rehabilitation/Re~integration Program during the term of this
agreement.

The goal of the Program will be to assist workers injured
either on or off the job O return to the mainstream of
employmentat the mill.

Yaurs very truly,

0. Kent Elliott
Director, Human Resources
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