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ARTICLE I - GENERAL PURPOSE 

1.01 B e  Employer and the Union agree that the purpose and intent of this 
Agreement is to formulate rules to govern the relationship between the 
Union, the employees and the Employer bearing in mind that the 
Einployer's business is a service business requiring reliable and 
con&uws service to customers, pe@omd with skill and eDciency and 
also to provide a formal method for the &terntination of wages, hours 
and other working conditions, as well as &himry for the settlement of 
grievances. 

ARllIcIzE 2 - REcom ON 
2.01 Ik. Employer recognizes the Union as the sole and exchive bargaining 

agent for all its employees at the Bentley Avenue, Kenuston Street and 
Leeds Avenue Division, save cutd except foremen, those above the rank 
of foreman, ofice stcstf, students employed during the standard school 
vacation periods and c d  employees hired to fill in on a c c o ~  of 
vacations, illness and absenteeism. 

2.02 7 7 ~  Emplayer will not make any written or verbal agreements with the 
employees which may co@ict with the terms of this collective agreement. 

ARlTCLE 3 - CfE'CKOW OF ViWON DUES 

3.01 checkoff 
lite Employer shall dectuct fiom every employee covered by this 
Agreement who completed thirty (30) days of employment, any 
monthly dues in accordance with the Union constitution and/or by-laws, 
and owing by him to the Union. 

1 c 
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3.02 Deductions 

Deductions shall be made from the payroll period at the end of each 
month and shall be forwarded to the Secretary-Treasurer of the National 
Union rwt later than the 15th of the month following, accompanied 
by a list of the names and addresses of all employeesfiom whose wage 
the deductions have been made. A copy of this list shall be forwarded 
to the Secretmy-2kemuer of the bd. 

i 
i 

3.03 Bnployer Save HQmrles 

The Union shall in&mn.l> and save harmless the Employer with respect 
to all claims and demands mczde against the Employer by any employee 
as a r e d  of the deducton and remittance of dues ly the Employer 
pursurmt to this Artick. 

All employees who, as of the date of execution of this Agreement, are 
members of the Union shall maintain such membership, as a condition 
of employment, &ring the term of this Agreement, and all new 
employees hired @er the execution of this Agreement shad become and 
remain members of the Union as a condition of employment. 

3.05 Crossinn of P i h t  Lines 

An employee covered by this Agreement shall have the rig& to re&e to 
cross a legal picket line recognized by the Union. FQilure to cross such 
a picket line by a member of the Union shall rwt be considered a 
violation of this AgreemeM, nor shall it be groluzds for disciplinary 
action. 
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Some services provided by the Employer are considered essential in that 
a health hazard may exist if services are- not performed. I n  such 
insiances, the Union agrees to negotiate each case, so as to allow the 
Employer to provide such services as may be required only to eliminate 
a health hazard. n e  determination of whether or not a health k a r d  
exists in the case of a dispute by the Union shall be detem-ned by un 
independent arbitrator. Such decision shall be binding upon the parties 
in the same manner as spe@ed in M c l k  9 (Grievance Procedue). 

i ,  

3.06 Gmespon.&nce to the Union 

172e Employer agrees thut all correspondence between the Employer and 
the Union related to matters covered in this Agreement shall be sent to 
the Secretary of the Union or desigttate, l%e Entplsver agrees that a 
copy of any correspondence between the Employer or Employer's oflcial 
and any employee in the bargaining unit covered by this Agreement, 
pertaining to the intelpretation or application of any clause in this 
Agreement, shall be forwarded to the Secretary of the Union. 2 7 ~  
Steward must sign for a copy of the correspondence. 

ARllcLE 4 - MANAGEMENT RIGHlS 

4-01 TIie Union agrees it is the exclusive right of the Employer, subject to the 
t e r n  cuzd conditions of this Agreement, to conduct its business in all 
respects in accordunce with its obligations and responsibilities inchive 
of the right to mazage the jobs, to determine types cuzd amounts of 
eqmpment to be used, establish schedules, to judge the @@cations of 
employees and to maintQilt discipline and eflciency. 

4.02 me Union agrees that it is the exclusive right of the Employer to hire, 
discharge, class~cjt, transfer, promote, demote, layo#, suspend or 
othenvise discipline an employee. However, this clause shall not 
deprive the employee of the right to exercise the grievance procedure a;s 
outlined in the Agreement. 

4.03 The Utiion agrees that it is the right ofthe Etnployer to nzake, enforce 
arid nlter,fror?i time to time, rules and regulatiotis to De observed by the 
er I i p  I ov e e. 
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ARUCLE 5 - hEG0iTAT-I" COMMIWEE 

5.01 

5.02 

5.03 

5-04 

Nenotiafinn Committee 

R e  Union may elect or appoint not more than six (6) employees to be 
known as the Negotiating Committee. 172e Employer will recognize such 
Committee provided the employees on it have completed their 
prob&*omry period under this Agreementjmd the Union mtiies the 
Employer in writing ofthe names ofsuch bhployeesfrom time to time. 

Pennbion to Leave Work 

No employee who is a member of the Negotiating Committee shall leave 
&'WO& to negotiate with the Ejnployer without the prior consent of his 
foreman, such consent shall not be unreasonably withheld. 

Assi3&me of a Natonal Representathe 

X k  Nego&hg Committee may have the assistance of a @ll-time 
representalive of the Union at any Negotiating Committee meeting with 
tk Employer, 

Meetings of the NegoMna ~ ~ e e  

In the event either party wishes to call U meeting of the Committee, it 
shall submit in writing such request stating items to be discussed or 
negotiated. However, such meeting must be held not later than fourteen 
(14) calendar days &er the request has been given. 
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ARTICLE 6 - SENIORITY 

6-01 a) Seniority shall mean length of continuous service with Laidlaw 
Waste Systems Ltd. Notwithstanding such definition, the 
Employer agrees to recognize prior service of employees in the 
bargaining unit as of the date of execution according to the 
attached list. The list shall be posted for thirty (30) aiys 
fohwing execution of this Agreement and any employee who 
grieves with respect to his seniorityk&e set out on such list must 
do so within such thirty (30) duy period. 

?%e employershall also mWain a complete seniority list showing 
the &e upon which each employee's service commenced and 
which chs@cation each employee present& occupies. An up-to- 
date seniority list shall be seu to the Union and posted on all 
bulktin boards in January of each year. 

. . 

Newly hired employees shall be considered on a probationary basis for 
a period of forty$ve (45) working days. During the probM-onary 
period, employees shall be entitled to all rights and privileges of this 
Agreement, except with respect to discharge. The employment of such 
employees may be terrninuted at any time during the probationary period 
withou recourse to the Grievance Procedure, unless the Union claims 
iiiscrim*n&on as the basis of termination. After completion of the 
probationary period, an employee shall be credited with forty-five (45) 
working days ' seniority. 

6.03 No Loss of Seniority Rinhts 

An employee shall not lose seniorily rights if he is absent from work 
because of sickness, accident or leave of absence approved by the 
Employer. 
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6.04 Loss of Seniority Rights 

An employee shall only lose his seniority in the event: 

a) he is discharged for just came and is not reimtaed; or 

6) he resigns; or 

c) he is absentfiorn work in acess ofthhee (3’) w o m g  days without 
Mcient  came or without rn@@ng the ESnployer, unless such 
notice was not remonub€y possible; or 

d) he fairs to return to work WhinjZve (5) working dcrys following 
a layoff and @er being rwtitited 2y registered mail to do so, 
wrless through sickness or other just w e .  It shall be the 
responsibility of the employee to keep the &@oyer irsfomted of 
his current address; or 

: 

e) he is laid of for a period longer than nine (9) months. 

6.05 No 2F@er of &wlq ees 

No employee shull be transferred or assigned to a position outside the 
bargaining wzit withou his/her explicit consem Employees assigned or 
transferred to a position outside the bargaining unit for more than sixty 
(60) working dbys within a calendbr year shall be deemed to have lost 
all seniority. 

c 
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ARTICLE 7 - JOB VACANCIES AND LAYOFFS 

7.01 Job Posting 

when a job becomes v a c m  or a m w  position created, the Employer will 
. post up for aperiod offive (5) working dclys in all Divisions. Zlie notice 
will contain the nature of the job, the basic-@~cations required, the 
rate of pay and the hours of w o k  In the case of emerg-, and a 
period of time mt to exceed3ve (5) dhys, the Esnployer Wiu mt be 
required to post notice of vacancy and such VLTCCII~C~ can bejilled by the 
Enployer by appoint me^. Wthinfive (5) working days of the &e of 
appointment, the nume of the SuccesSJicl applicant shau be posted on all 
bulletin boar& in ail Divisions covered 2y this Agreement. 

Both parties recognize: 

a) the principle of promotion within the service of the Employer; 

b) that job opporhuzily should increase in proportion to length of 
service. 

Therefore, in making staf changes, transfers, or promtions, 
a p p o i m w  shall be made of the applicant with the greatest seniority 
and having the required qualifications in accordance with Article 7.01. 
Appointmentsfiom within the bargaining unit shall be made within three 
weeks of posting. The job shall be _filled within one week of 
appolhmleN. 
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Both parties recognize that job security should increase in proportion to 
length of service. merefore, in the event of a layo#, employees shall be 
laid ofl in the reverse order of their seniority providing those remaining 
have the skill, ability, physical fitness and @@cations to per$omz the 
avaibble work. Ehployees shall be recalled in the order of their 
seniority providing they have the skill, abiliv, phys i ca l j h s s  and 
qudi~aalons t o p e ~ o m  the available work: No ttew employees will be 
hired until those laid ofl have been given an opportunity of re- 
employment providing those employees can pevorm the available work. 

A lay-qff shall be &@need as a reduction in the work$orce. 

Employees laid off for a period of legs than three (3) months shau have 
their coverage under the Employee Group Benefls Plan contimed in the 
month of @ofplus aa Qdditional two (2) month ifsuch layoflshould 
corn-m. 

7.05 U?lwn an employee is assigned by the Employer to work in a position 
carrying a higher rate ofpay, the employee shall receive the higher rate 
of pay for the day such work is pe$iormed. 

7.06 Pay on lkan@er. Lower Rated Job 

When an employee is temporarily assigned in accordunce with the terms 
of this Collective Agreement to a position paying a lower rate, hislher 
rate shall not be reduced. 

ARTICLE 8 - GRlEVANCE PROCEDURE 

8.01 Definition 

A grievance under this Agreement shall be defined as any dijcerence or 
dispute between the Employer and any employee(s) or the Union, or a 
case wliere the Employer or Union has acted unjustly. 
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8.02 a) Stewarh 

Three (3) members of the bargaining,unit shall be the appointed 
stewards of the Local for the purpose of this Agreement. 

b) Grievance Committee 

Ihe Grievance Committee shall consikt of the President, Vice- 
Predht ,  mrd one (1) Steward @OM the appropriate Division, or 
his designate). 

8.03 Grievmrce Promlure 

An earnest eflort shall be ttMde to settle any grievance fdr& and 
pmmptly in the following manner: 

Step I - lk aggrieved employee(s) shall submit the grievance to his 
steward. 

Step 2 - Ifthe Union steward comiders the grievance to be jush3ed, the 
employee(s) concerned, together with his steward, shall first seek to 
settle the dispue with the employee's foreman, within jive (5) working 
days of the date of the alleged grievance occurrence. 

SteD 3 - Failing settlemew being reached in Step 2, the employee(s) 
concerned together with his steward shall submit the matter to the 
Manager within three (3) working days after the disposition of the 
procedure in Step 2. The M m g e r  shall convene a meting with the 
Grievance cornmitee arzdthew-ti?ne represendative of the Union within 
ten (IO) working dhys of receipt of the grievance to discuss the matter. 
The Manager shall respond in writing, within five (5) working duys of 
the meeting. 

Step 4 - Failing a satisfactory settlement being reached at Step 3, the 
Union may, within ten (10) working days of receipt of the notice at Step 
3, submit the matter to arbitration. 
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8.04 Policy Grievance 

Where a dispute involving a question of general application or 
interpretation occurs, or where a group of employees or the Union has 
a grievance, Steps 1 and 2 of this Article may be bypussed. 

8.05 Grievances on Umde conditiorts 

An employee or group of employees who believe they are being required 
,to work under conditions which are unsajie or unhealthy shaU have the 
right to$le a grievance in the third step of the Grievance Procedure for 
preferred handling in such procedure and arbitration. 

8.06 Gfievances in Widting 

Grievances and replies shall be in writing at all stages. 

8.07 F e s  

The Employer shall supply a remonable fmiliq for the grievance 
meetings. 

8.08 Sqplementary Agreeme- 

Supplementary agreements, ifany, shall be in writing mul signed by both 
parties and shall form part of this Agreement curd are subject to the 
Grievance and Arbitration Procedure. 

8.09 Etnpbyer and Union Grievances 

It is agreed that a complaint or grievance arising directly between the 
Employer and the Union shall be originated under Step 2 and the time 
limits set out with respect to that step shall appropriately apply. 
However, subject to Section 8.04, it is expressly understood that the 
provisions of this section may not be used to institute a complaint or 
grievance directly aflecting an employee which such employee could 
himself institute and the regular Grievance Procedure shall not be 
bypassed. 
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8. I O  Agreement Binding on Palries 

All signed agreements reached under the Grievance Procedure bet ween 
the representatives of the Employer and the representatives of the Union 
will be final and binding upon the Employer, the Union and the 
employee(s). 

9-ARB= lpOly 

If the Bnpluyer or the Union requests that a grievance as above 
provided be submitted to urbitration, it shaU make such request in 
writing addressd to the other party to this Agreement, and at the s a  
time nominate an Arbitrator, Wahinfive (5) working days thereMer, 
the other party shull nominate an Arbikrator and mt@j the other party. 
The two Arbih-atom so nomirrated shall m e t  h m e a e l y  and if within 
three (3) working days they fail to settle the grievance they shall attempt 
to select by agreement a Chairperson of the Arbitr&*on Board. If they 
are unable to agree on such a chairperson within afirther period of 
two (2) working days, they shall then request the Minister of Labowfor 
the Province of 0%-a Chairperson unless extepIcEed by __ 
mutual consent. 

= =- --___ ---- - - ~ -  - 

9.02 Lim-ts 

No person may be appointed as a Arbitrator who has been involved in 
an mempt to negotiate or settle the grievance. 

9.03 No Right to Amend 

me Arbitration Board shall not have jurisdiction to amend or add to any 
of the provisions of this Agreement or to substitute any new provisions 
in lieu thereof nor to give any decision inconsistent with the terms and 
provisions of this Agreement. No matter inay be submitted to arbitration 
which has not been properly carried through all previous required steps 
of the Grievarice Procedure. 
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9-04 

9.05 

9.06 

9.07 

Decision qf the Board 

The decision of the majority shall be the decision of the Board. Mere 
there is no majority decision, the decision of the chairman shall be the 
decision of the Board. The decision of the Board of Arbitration shall be 
final mu€ binding and enforceable on all parties, but in no event shall 

. the Board of Arbitration have the power to c h g e  this Agreement or to 
alter, modiB or amend any of its provisions, However, the Board shall 
have the power to dispose of a discharge dr a discipline grievance by 
any arrangemeM which it deerns just and equitable. 

h e m e s  

EQch of the parties hereto will bear the expenses of the Arbitrator 
appointed by it and the parties will jointly bear the fees and expenses of 
the Chairperson of the Arbitration Board. 

Disagreement on Decision 

ShOul2 the parties disagree c1s to the meaning of the Board's decision, 
either party may apply to the Chairperson of the Board of Arbitration to 
reconvene the Board to claria the decision, which it shall do withinfive 
(5) &s. 

Amending of lTrne Limits 

172e time limitsjiied in both the grievances and arbitration procedures 
mcty be extended by consent of the parties. 

ARlTCLE 10 - DISChXRGE 

10.01 An employee may be disciplined or discharged but only for  just cause. 
Prior to the imposition of a suspension or discharge, an employee shall 
be given the reason in the presence of his Steward or Union executive 
member. Such employee and the Union s/mll be advised promptly in 
writing by the Employer of the reason for such discipline or discharge. 

12 c 
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IO. 02 Discharge Procedure 

Such special grievance may be settled under the Grievance and 
Arbitration Procedures by: 

a) confirming the company's action in dismissing the employee; 

b) reinstating the employee W h W  compensation for the time lost, 
ihduding aU ben@&, except for the amount of any remuneration 
the employee has received elsewhere pending the disposition of his 
case; 

c) by any other arrangement which is reasortubLe in the opinion of 
the parties or the Arbitration Board ifappointed. 

2" cases of discharge and disc@lim, the burden of proof of just cawe 
rest with the Employer. Evidence shall be limited to the groundr stated 
in the discharge or discipline notice to the employee. 

10.04 Personnel Records 

An employee shall have the right a any time during normal business 
hours, subject to operational considerations, to review his personnel 
record. 

AR21cLpE I 1  - HOURS OF WORK 

11-01 Re&r Hours 

a) Residential Drivers' hours of work shall be forty (40) hours made 
up of four (4) ten (IO)  hour days, Monday to Friday, as follows: 

ZOO a.m. to 12:OO izooiz 
I2:30 a.m. to 5:30 p.m. 
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b) Mechanics' normal hours of work shall be forty (40) hours per 
week made up of&ve (5) eight (8) hour days, Monday to Friday, 
as follows: 

Day Shij? 
Aflernoon Shift 

6:a) a.m. to 2:30 p-m. 
2:oO a.m. to 10:30 p.m. 

c) Recycling Depot employees' ndrmal hours of work shaU be forty 
(YO) hours per week ttMde up of five (5) eight (8) hour h y s ,  
Mondby to Friday as follows: 

Day Shift 
Afternoon Shift 

7 . a  a.m. to 3:30p.m. 
3:30 p.m. to 12.a  a.m. 

dj- Commercid Drivers' burs of work shau be forty-two an& one- 
half (42 1/21 hours per week made up of eight and one-half 
(8 1/21 hours per day as follows: 

6:30 a.m. to 3:30 p.m. 

These hours shall be scheduled to provide a three (3) week 
rotation period of six (6) days of work for the first and second 
week and three (3) days of work for the third week. 172e choice 
of days o f  for the first three (3) m o d s  shall be ofered first to 
those with the greatest seniority. The scht?&e shall be reversed 
for the second three (3) month period. 

e) All other members of the bargaining unit shall work a forty (40) 
hour week consisting of afive (5) eight (8) hour days, Monday to 
Friday, as follows: 

7:oO a.m. to 12:OO noon 
I2:30 p.m. to 3:30 p.m. 

11.02 Lunch Period 

All employees shall be allowed one-half (%) hour off for  lunch, which 
shall be tnkeii a/ the eiiiployee 's discretion. 
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11-03 Rest Period 

Employees shall be allowed to take a one-half (112) hour rest period in 
each shift. 

11.04 Overtime 

It is recognized that the Emplaver will porn time to time require 
employees tope@om overtime w o k  i%m?actuulLy worked in excess of 
an employee's regulurly scheduled work week, according to 11-01, will 
be paid for at time and one-hay.' (I ID), provided that overtime 
amounting to less than one-half(1D) hourper scheduled work week will 
not be paid for. r f  an im@cietr(r &er of senior employees are 
unwilling or decline such work, qud@ed junior enphyees shall be 
required to p e ~ o m  the work, 

when an employee is required to work more than two (2) hours 
following but comecutilre with his regular shift, he shall be paid a meal 
allowance of eight dollars$& cents ($8.50). 

Residential dn'vers who work more than om half (%) hour following his 
regular ship, shall be paid a meal allowance of eigh dollars#& cents 
($8.50). 

I f  an employee is called into work during his off hours, he shall be paid 
for four (4) hours work at straight time or time and one-half for all 
hours actuully worked, whichever is the greater am0u.n~. 

11.07 N i g h  collection 

If an imutcient number of senior employees are unwilling or decline 
such work, qualified junior employees shall be required 10 peflortn the 
work. 
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I I . 0 8  Standby P q  

Any employee required by the company to be on stavldby shall be paid 
three dollars jZ@y cents ($3.50) per hour for all hours on standby, 
requested by the company. 

I 

11.09 Temporary Lay-@ 

Employees temporcrrity laid-ff in a WO& week shall be given first 
opportunity to make up horn lost, by wo*g any sckduled overtime 
in their chsijiation, subject to their ability to.pe@onn the work 
required. Schedded overtime shall be defined as any overtime t h  is 
rwt a contimution of m d  hours. 

11.10 Nox&?# to com_llerrsatefor Overtime 

An employee shall rwt be required to lay-oflduring regular hours to 
equalize any overtime wohd .  

11.11 Employees reporting for work as usual for their assigned shifl, unless 
rwtiied nut to report and for whom no work is available, by seniority, 
will be oflered four (4) hours employmew at other work and who is 
assigned beyond four (4) hours will be ofered a firther four (4) hours 
employment at other work at the employee's current rate of wages, or 
at the Employer's option, will be paid for four (4) hours in lieu of work. 
l%is provision shall not appty if the failure to provide work is caused by 
reasons of an illegal strike or work stoppage, $ire, flood, power failure 
or other like c u e s  beyond the Employer's control. 

11.12 No employee shall be required to work more hours per week than the 
hours set out in Part N of the Employment Standarh Act R. S. 0. 

I1.13 Shifi Premium 

Employees shall receive two dollars ($2.00) additional compensation per 
hour for all hours worked on the Graveyard Shifl only. 
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11-14 Time O f f h  Lieu of Overtime 

Instead of cash payment for overtime, an employee may choose to 
receive time off at the equivalent cumulated hours, or partial hours 
thereof, at a time mutually agreed upon between the employee and the 
Employer. Such time oflshall be accrued r n - 1  December 31 and taken 
by June 1 of the following year, or bejidly paid out. 

12-01 List of Ho&!&vs 

Z h  following shall be recognized as hoiiduys to be paid at the reguhr 
ra@s with respect to each employee covered in this Agreement who has 
completed probationmy p e r i d  . 

New Year's Day Labour Day 
G o d  Friday lhnksgiving Day 
Victoria Day Easter Mondby - Day Christmas Day 
Civic Holiday Boxing Day 

And any other holiday proclaimed by either the Federal, Provincial or 
Mmkipal Govemmeu which is of a non-recurring mture. 

All employees who have completed their probationary period shall 
receive an additional day 08 with pay at their regular rate of pay to be 
taken at the employee's choice, provided it does mt interfere with the 
eflcient operm-om of the Employer. Ifany of the above holidays fall on 
a Saturday or Sunday, the employees shall be paid for one (1) extra day 
at their regular rate of pay. Should the government proclaim an 
additional statutory holiday, this holiday will take the place of the 
floater. 
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12.02 Absence From Work 

An employee shall be entitled to holiday pay if he works his last working 
day before, hisfirst scheduled working day aper the holiday and on the 
holiday itser, if he is scheduled to work. An employee will not be 
denied holiday pay, if he has received prior approval of the Employer 
to be absent, is absent due to illness that is veriJied to the sati&$action 
of the emphyer, or is laid off and ha;r worked one (1) woding day in 
&_five (5) calendar days preceding und foliowing the h0iWz-y. 

12.03 Overthe on Holidys 

I f  an employee is required to work on any of the said holidays or 
Swtdays, he shall be paid for the holidQY phis time and one half his 
regular hourly rate of pay for all hours w o h d  During single 
collection, employees required to work on hlzturw, to make up for 
collection not made due to the holihy, shall be paid time and one-half 
their regular hourly rae of pay for each Saturday. 

ARl7UE 13 - VACAI1ON 

13.01 Length of V m - o n  

An employee shall receive a vacm-on cuzd vacation pay on the basis of 
an employee's service as of the employee's anniversary date efective 
January lst, 1996: 

a) Less than one (I)  year service - according to Employment 
Standurdr Legislaion in force at the date of commencement of 
this Agreement. 

6) One (1) year service or more - two (2) weeks - 4% of total 
earnings for vacation period ending the prior June 30th. 

e) Five (5) years service - three (3) weeks - 6% of total earnings for 
vacation period ending the prior June 30th. 
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13.02 

13.03 

13-04 

13.05 

d) Eleven (I 1) years service or more -four (4) weeks - 8% of total 
earnings f o r  vacation period ending the prior June 30th. 

e) Fijleen (15) years service or more -_five (5) weeks - 10% of total 
earnings f o r  vacation period ending the prior June 30th. 

fi lbenty (20) yews service or lfulre - six (6) we& - 12% of total 
earnings for vaca&*on period ending the prior June 30~4.. 

i i  

Employes with Cess than one (1) year service whose emplbyment is 
terminated for any reason shull receive vacation pay on severance, if 
any, in accordcmce with the Ontario l3npbymnt Standards Act. 

Vacation Pq on Tennutaturn 
.-, 

* .  

Khpployees with m r e  than one (1) y m  service whose employment is 
terminated for any reason shall receive vacation pay on severance, 
proportionate to a &er of vaiWon days earned to &e and nut used, 
in accordance with the foregoing. In the event of the deah of an 
employee, his estate shaU be credited with vacafion pay determined as 
above. 

HolWys Durinn Vacation 

If one of the hdidzys in Artic,, XI f& or is observed durring an 
employee’s vacation, he will be given an d t i o n u l  &y’s pay in lieu of 
the how. . .  

vacation SChe& 

When preparing the annual vacation schedules, the Employer will, 
subject to its right to maintain a qualijied working force, give preference 
as to vacation dates of employees based on length of service. 
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Employees shall be allowed to utilize annual vacation entitlement in less 
than jive (5) days blocks on ajirst come basis, subject to operational 
requirements. 

13.06 Vixm-on Pq 

k r e  an employee gives not less than fourteen (14) days notice to the 
Employer of the commencement of his vmxtion, he shall be entitled to 
his vacation pay on the last business & &@ore the comncemew of 
his vacation. Earned vacation shaU be paid in two (2) equal payments,. 
one on June 15th and the other on December 15th. 

ARnm 14 - LEAVE OF ABSENCE 

14.01 

14.02 

Union Conventions 

Leave of absence without pay shaU be granted upon the request to the 
Employer to not m r e  than six (6) empbyees elected or appointed by the 
employees to represent the Union at Unionjimtions. It is firther 
understood that at least two (2) weeks notice in writing shall be given 
for any such leave. 

Bereavemew Leave 

In the eveM of a death in the immediate fm@ of the employee covered 
by this Agreement, the Employer agrees to grant time ofland to make 
up the employee 's regular pay computed at his straight time rate for any 
absence up to three (3) akysfrorn his regularly scheduled work for the 
purposes of attending at or making arrangements for the jimeral. 
Immediate family shall mean father, mother, spouse, brother, sister, son, 
daughter, mother-in-law and father-in-law. In the case of the death of 
a grandparent, the employee shall be granted one (1) day offfrom his 
regularly scheduled duties, with pay, to attend the fineral. An employee 
shall be granted up to three (3) days leave from his regularly scheduled 
work, without pay,  for the purposes of attending at or making 
arrangements for thehneral, in cases of deaih of fosier parent, brother- 
iwlaw, sister-in-law, or any blood relaiive wlio has been residing in the 
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same household. The bereavement employee may take an additional two 
(2) days leave, without pay,  for the purposes of attending or making 
arrangements for the funeral if so requested. 

The Employer will reimburse an employee for all regularly scheduled 
time lost whik the employee is on juty dhy or (IS a witness to provide 
eviderrce of such events witnessed U h g  working hours ,  Such 
reimbursement shall be the dyereme between the employee's regular 
rate of pay cutd the ~mouttt he received for such jury or wintess W. 
l%e employee will be required to show that he was on jury or witness 
aUy and he will be required to establish the anwm of money he 
received for such &yo 
.. 

14.04 _- e 

l%e Employer will grant up to six (6) months leave of absence to an 
employee forpersonal remom, having due regard to the operation of the 
Employer's business, provided such request is in writing and the reasons 
for requesting the leave are stated. Any leave of absence grQnted by the 
Employer shall be in writing and shcrll set out the length of the leave 
granted, the pupose of it, Qltd the terms, if uny on which it is grmed. 
An employee who obtains a leave of absence for one pulpose and uses 
it for another, such as taking other emp@men& will be subject to 
discharge. A leave of absence under this paragraph may be extended 
for an additional six (6) month period if a request, in writing, for the 
extension is received by the Employer before the leave has expired and 
if the Employer and the Union mutualty agree. 17re Urtion will be 
notiied of all leaves of absence under this paragraph. Any leave of 
absence under this paragraph: 

a) shall be without pay and benefits; and 

b) shall be without loss of seniority unless agreed to the contrary 
belween the Employer and the enzployees or between the Employer 
and the Union. 
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I4.05 Erne Ofifor Voting 

Employees who are qualified to vote shall, on election days, be allowed 
time O I  with pay, if necessary, for voting in accordance with the 
provisions of applicable Federal and Provincial laws and in accordance 
with any by-law of the Mm~cipality in which an employee may reside. 

pR14czG 15 - WAGES i i  

15.01 of Waaes 

llae Ernployer shall pay wage rates in a c c o r k e  with Appendix I ,  2 or 
3 attached hereto and forming part of this Agreement. Employees SM 
be paid every second Friday, by direct payroll deposit. On each pay 
day, employees shau be paid every second Friday, by direct payroll 
&posit. On each pay day, employees shall be provided with an itemized 
statement of wages and &&tiom. 

15.02 a) If an employee's day ofl falls on a Friday, he shdl be paid the 
preceding Xbm?izy. 

b) The provisions of Article 15.02 a) shall not apply when a 
Statutory Holiday falls during pay week. 

16.01 2lcre Employer and the Union agree.to recognize an employer-union 
Health and Safety Committee which is composed of an equal &er of 
Union and Employer representatives with a minimum of three (3)flom 
each side, who shall hold meetings as requested by either party and at 
times mutually agreed by both parties, for the purpose of discussing and 
promoting safety, health and sanitary practices, and the observation and 
enforcement of safety rules. 

16-02 The parties understand that they are both bound by the Occupational 
Health and Safely Act 1980 arid ifs amendments. 
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16.03 Iciury Pay Provision 

An employee who is injured during working hours and is required to 
leave for treatment or is sent home as a result of such injury shall 
receive paymentlor the remainder of the ship at his regular rate of pay 
unless a doctor states that the employee is fit for firther work on that 
Ship. 

16.04 In the case of an accident, the employee I&ZJY request to have a Union 
HeaIth and Sa$ety Representutive present at the accident site. Should the 
Employer decide to take any action against any employee resultingfiom 
any ac&nt, he will do so withinfive (5) working days of the accihnt 
and will not@ the Union within_five (5) working &ys of the accident as 
well, unless the police report or insurance report or any other pertinent 
reports are not yet avaihble in which case, the Employer will advise the 
W o n  of the circumstunces stiU outs&mding pending further 
investigation. 

16-05 Fire I!ktihmisher 

All garbage trucks will be equipped with afire extiltguisher andfirst aid 
kit which will be properly mai~ained. 

ARlTCU 17 - h?4l?DICAPPD EMPLDEES 

I zo1 of H&qped&iured Emplqv ees 

In the event of employees sustaining injuries at work, or becoming 
aflected by occupm*onal diseases during the course of their employment 
and becoming physically handicapped as a result thereof, every effort 
will be made by the Employer to give the handicapped employee such 
suitable employment as is available and such employee shall have 
priority in any light work available. 
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ARTICLE I 8  - HEALTH AND WELFARE BEMFI7S 

18.01 a) The Employer agrees to contribute one hundred percent (100%) 
of the premiums towarch the cost of the Employer's present Group 
Welfare Plan and supply up-to-date correspondence outlining such 
P h .  

brig Tern Disability 

It is understood thQt the Employer agrees to increase the 
ntcLxintullt nwnthly beneflpaymew e@ to the maximum weekly 
U.I.C. bewfit in efect January 1991. Any increase to the 
max- week& U.I. bene? will cause the maximum monthly 
bewBt payment to be increased by the same percentage. 

i ' 

It is understood that the Employer agrees to increase the 
m a x i m  weekty indemnity payments equal to seventy-five percent 
(75%) of the employees basic gross salcuy as de@ned in Article 
1 I .01. Employees will become eligible for benefit on the basis ofi 

Waiting period for: 

Injury 
Hospitalizatiort 
nlness 
Ma;ximum Benefll 
Period 

Vision Care 

January 1/96 - 
January 1/97 - 

January 1/98 - 

rwne 
none 
three (3) consecutive working days 
52 weeh 

one hundred and f i !  dollars ($150.00) 
one hundred and seventy-five dollars 

two hundred dollars ($200.00) 
($1 75.00) 
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e) Optional Life Insurance 

An employee may elect, through payroll deductions to increase his 
life insurance coverage through Optional Life and Optional 
Accidental Death and Dismemberment. Optional Lye is available 
in multiples of $25,ooO to a maximum of $loO,ooO principal 
amow. Accia2~a.l Death and Dismembemtent is avaihble in 
multiples of $Zr,W to a rnmdmwn of $25O,WprincipaI mmt. 

Premium rates, as paid by the employee may be d jwtedj tom 
time to time. 

i i  

. . The Emplayer WiUprovide $25,ax)principal amount for eligible 
employees. Ehployees absent prior to the date of increase 
become eligible upon their first day of return to work following 
that date. 

. -  

g) S D O U S ~  Life Insurmrce and Dependent ‘Qfe Insurance 

For eligible employees: 

Spousal L@e Insurance - $4,000 
Dependent L@e Insurance - $2,000 

The Employer agrees to continue its contribun‘ons in accordunce with 
18.01 a) above for such welfare coverage to employees absent due to 
injuries compensable under Workers ’ Compensation up to a period of six 
(6) months from the time of injury. 

18.03 Proof of Illness 

An employee absent for  three (3) or more duys may be required to 
produce a medical certijkatefrom a doctor, v e r ~ i n g  that lie was unable 
to perform the duties of his job and is f i t  to return to regular- duties. 
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18.04 Advanced Pqmeu  Plan 

Pending a settlement of an employee's claim, for Short Term Disability, 
the employee shall continue to receive his f i l l  regular salary and benefits 
of this Agreement, subject to the necessary adjustmews. 

19.01 Uilifom 

The Employer shall suppty to ail employees, the following each year: 

4 shirts (choice of long or short sleeve shirts) 
4 t-shias 
4pair of pants 
1 summer jacket 
1 winter vest 
1 winter j&t (choice of long or short winter j&t provided at rw 
extra cost) 
leaher-palmed gloves CIS required 

The Employer agrees to contribute towards the cost of C.S.A. approved 
safety footwear on the following basis: 

Effective January Ist, 1996 - $180.00; 

In addition, employees are to receive one (1) pair of winter boots. 
Mechanics and Recycling Depot employees are to receive one (I)  
snowsuit. Container and Compactor repair employees are to receive om 
(1) pair of rubber boots. 
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ARTICLE 20 - GENERAL 

20.01 

20.02 

20.03 

20.04 

20.0s 

Competition 

No employee shall work or be engaged, directly or indirectly, at any job 
or occup&*on at any time which is in competition with the Employer's 
business. 

&Illetin Boards 

The Empbyershallprovide bulktin boards which shall be placed so that 
all employees will h e  access to them Qltd upon which the Union, with 
the Employer's approval, shall have the right to post notices ofmeetings 
and such other mtices as muy be of interest to the employees. 

* .  

The Employer agrees to supplj to each employee, a copy of all Employer 
rules. Wherever possible, prior to implementQion.of an amendment to 
or a new Ehpbyer d e ,  the Ejnployer shall present to the Udoa for 
discussion, any amendment to or a new Employer rule. 

&pies of the Agreement 

The Union and the Employer desire every employee to be familiar with 
the provisions of this Agreement and his rights and obligations under it. 
For this reason, the Employer shall prient Mcient copies of the 
Agreement for every enpbyee in the bargaining unit within forty-five 
(45) days of the signing of the Memr& of Settlement. The cost of 
the printing to be shared equally between the Union and the Employer. 

Tool Replacemu 

The Employer agrees to replace any Mechanics tools that are broken 
provided the tool is a "quality" tool. 
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20-06 Feminine Terms Mq Apply 

Whenever the masculine, or feminine is used in this Agreement, it shall 
be considered as if the feminine or masculine has been used where the 
contat of the party or parties hereto so require, 

20.07 Pqrnent of Lead Fees 

?%at where an empbyee is cbge i i  with an ofence &r the 
Criminal code, the Highway lY@c Act or other Statute, for an 
act done while p e ~ o m k g  his dulies, said employee shall be 
respomibk for his own defence including the r e t a g  of legal 
counsel cuzd in the event of his being acquitted of the charge, said 
employee may be reimbumed for such reasonable legal expenses 
inmrred, up to a nuzximm offve hundred of roo.^) dollcrr;r, 
provided that for the purposes of this sub-clause "acquitted" SW 
include the withdrawal of the relevant charge. 

where an action or proceeding is brought against an employee 
which, in the opinion of the Employer, Meets or might affect such 
employee and has arisen out of his employment, the Employer 
may pay such judgement, costs and reasonable legal expenses 
incurred by such employee as may be determined by the 
Employer. 

_* 

ARTtUE 21 - NOTtCES 

21.01 Notice by Registered Mail 

Any notice required to be mailed to any employee is suficient, ifsent by 
registered mail to his last known address as reported to the Employer. 
Employees shall be responsible for notiaing the Employer of any change 
of address. 
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ARllCLE 22 - WORK OF THE BARGAINING UNIT 

22-01 Employees not in the Bargaining Unif 

Employees of the Employer whose jobs are not in the bargaining unit 
shall not work on jobs included in the bargaining unit which as a direct 
result cause the layoff or rehtion in an employee's now hurs ,  
except where such work is done in an emergency situation. 

i +  

* 22-02 chmrae ut Czas sification 

When the duties or volume of work in any classi_fication are signipcandy 
changed or increased or when any position mt covered by the 
classi_ficarions in Appendix 1 is established d m h g  the term of this 
Agreement, the rate of pay shall be d j e c t  to negotiations between the 
Emplayer and the W o n .  rfthe parties are d l e  to agree to the rate 
of pay for the job in question, such dispute may be submitted to 
grievance and arbitrm-on. i%e new rate shall become retroactive to the 
time the position was$irst_filled by an employee. 

ARIIICZE 23 - lERM OF AGREElMENT 

23.01 Effective Dates & Channes 

7 '  -- lXs  agreemeni shall conthue in force porn the Ist day of January 1996 I 

until the 31st duy of December 1998 and thereafierfiom- year to year 
unless either party gives notice to the other not less than thirty (30) days 
or more than sixty (HI) days prior to the expiry date thereof ofthat 
party's intenn'on to terminate this Agreement or to negotiate revisions 
thereoJ WthinB$een (15) days of receipt of such notice by one party, 
the other party is required to enter into negotiations for a renewal or 
revision of the Agreement and both parties shall thereupon enter into 
such negotiations in good faith and make every reasonable effort to 
consummate a revised or renewed Agreement. 
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In witness whereof the parties hereto have executed this Agreement as of 

the // Hi 
day of C?CXZI A C A  ’ -  Is%. 

FOR iWEEMpulyER FOR iWE UWON 

I /  

V 

SP 
opeiu 491 
June 12, 1996 
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LE7lEU OF AGREEMENT 

between 

LAlDLAW WASXE SYSTEMS 

and 

l%e parties being aware of the potential impact the regionalization and re- 
tendering of the waste/recycling contract muy have on the operations, hereby agree 
that any changes in the work procedure that may impact the membership of the 
Union, Local 1338, as a result of the Regional Mimicipaiity of Oaawa-Gwleton 
(RMOC) confract #CE5244-Jamuuy 1996, shaU be dealt with as follows: 

Both parties recognize that job security should increase in proportion to the length 
of service, therefore, in the event of layoff, employees shall be laid ofl in the 
reverse order of their seniority. No new employee will be hired until those laid off 
have been given an opportunity of re-employment. A layoflshall be defined as a 
reduction in the work$orce. 

Chtim&ion of Berzefits 

Employees lQid off for a period of less than three (3) nwnths shall have their 
coverage under the Employee Group Bemflrs continued in the month of lqyoflplus 
an additional two (2) months ifsuch layofshould colttiyule. 
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The above provisiorzs shall amend Article 7.04 and 7.05 of the collective working 
agreement in the case of any adverse impact @om the- RMOC contract. 

FOR Eli? EMPWYER FOR 21;IE UNION 

. *  
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TERMS OF SEiVZEMENT 

between 

and 

W A D W  W O N  OF PVBLJC EMPKOl2!3ES 
and it;s L O U  I338 I .  

l%e Urrion and the Einphyer agree that the newly cet.ci_fied barg&ng unit 
(laruyill) shall be deemed a separate bargaining unit for the purposes of collective 
bargaining and in conjunction with the OIttario Lubour Rekdions Act. Die parties 
-her agree $hat the existing bargaining UItit ( & = r a m  /Recycling) 
shall reMcLin 11s contbined Couecrve Agreement izecordiftg to the Ontario M o w  
Rehtions Act. 

For clunij7cation, the Union and the Employer will bargain for two (2) separate 
Collective Agreements. 

FOR II;IEEMPMIER FOR THE W O N  
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.. ........ .. ..,...., i,l 

L E T E R  OF AGREEMENT 

between 

m u w  WASTE SYSrnSLIMlTED 

CMrADLQN W O N  OF PuBLICEMPW2WB 
and ikv L O W  1338 

Ilbe parties recognize the necessity of a retirement plan that would aid to the 
j5umcial security of retiring eqbyees.  2kparties agree to establish a retirement 
savings plan for all membem ofthe burgahing writ immdiately upon ra@#ia-on 
of this Agreement as follows: 

Retirement Savings Plan 

In addition to the Canada Pension Plun, every employee who has completed forty- 
jive (45) ws of employmew shall participate in the retirement savings p h .  

(a) X4-e Employer and the employee shall each make contributions based 
upon three percent (3%) of an employee's gross, regular bi-weekly pay 
up to a m i m u m  of one thowand ($loOO) dollars per party. 

(b) Deductions shall be made porn each pay and forwarded with the 
Employer's share to the plan carrier not later than the 15th day of the 
following month accompanied by a list of the names, addresses, hours 
of work, wages and deductions of all employeesfrom whose wages the 
deductions have been made, a copy of this list shall be forwarded to the 
Secretary-Treasurer of the Local. 

(c) The Plan shall be administered by a Union and registered with the 
Pension Commission of Otztario. 
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(a me Union agrees to provide the provisions of the plan to the Employer 
on an annual basis. 

(e) 17ze Employer’s portion will be vestedfrom the plan to a new Employer 
only after NO (2) years of participation in the Group Plan. 

-P 
s i ~ a t ~ W ~ 4 h i s / / ~ q f  @-/SEER ,1996, 

FOR ll3EEiUPWXE.R FOR ZBE UNlON 

35 



LETTER OF AGREEMENT 

between 

LAJDLAW WAS'IX SYSTEMS LlMITED 

and 

i i  

CANADIAN UNION OF PUBLIC EMPLOYEES 
and its LOCAL 1338 

RE: UNION REC0G"ION 

"The Employer recognizes the Union as the sole and exclusive 
bargaining agent for all its employees at the Bentley Avenue, Kenaston Street 
and Leeds Avenue Divisions, save and except those excluded under Article 
2.01 of the Collective Agreement. 

The Employer further agrees that all work or services now being 
performed by the members of the CUPE Local 1338 out of the Bentley Avenue, 
Kenaston Street and Leeds Avenue Divisions shall not be contracted, transferred, 
leased, assigned in whole or in part to any other plant, person, or company, within 
the Ottawa-Carleton Region, unless the work or services are performed by members 
of CUPE Local 1338." 

Signed at c/,iz+wA this// day of c c u l X f . 2 .  ,1996. 

FOR THE EMPLOYER 
- 

FOR THE UNION 

r 
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APPENDIX 1 

COMMERCUL 

Driver 
FroM Load 
Roll 08 
Rear Load 

Loader 
Front b a d  
Rear Load I 

Maintenance 
Licenced Mechanic 
Unlicensed 
Lead H d  
Licenced Welder 
Fuel Attendant 
Truck Wmher 

Ere Attendant 
Container Delivery 

Container Repair 
Under 2 Years 

Compactor Repair 
Under 2 Years 

Toilets 
Driver 
Under I Year 

Eflective 
OI/OI/% 

$1 6.71 
$I 6.71 
$15.60 

$15.88 
$14.98 

$20.06 
$I 7.76 
$20.87 
$16.53 
$16.53 
$16.53 

$16.53 
$16.53 

$16.53 
$15.01 

$1 7.76 
$16.53 

$15.19 
$I 2.80 

Eflective 
01/01/98 

$lis!@# 
$1 7.04 < .  

$15.91 

$1 6.20 
$15.28 

$20.46 
$18.12 
$21.29 
$1 6.86 
$I 6.86 
$16.86 

$16.86 
$1 6.86 

$1 6.86 
$15.31 

$18.12 
$I 6.86 

$I 5.49 
$I 3.06 

Pt-obatiorzary Employees - $/.HI less tliari the above rales. 
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APPENDIX 2 

Effective Efective Effective 
C h s i  ficm bn 01/01/96 01/01 197 01 101 /98 

Driver 
Rear Packer 
Recycle 

Loader 
Rear Load. , 

Maintenance * 
Licenced Mechanic 
Unlicensed 
Lead Hand 
Licenced Welder 
Fuel Attendant 
Truck Washer 
Ere Attendant 

(i i 

$15.60 $1 5.91 
$14.24 $14.49 $15.03 

$1 4.98 $15.28 

$20.06 
$17.76 
$20.87 
$I 6.53 
$16.53 
$1 6.53 
$I 6.53 

* Probationary Employees - $l.m less than the above rates. 

$20.46 
$18. I 2  
$21.29 
$I 6.86 
$1 6.86 
$1 6.86 
$I 6.86 

Probationary Loader $I 4.68 $14.97 
Probationary Driver $15.04 $15.34 
Probationary Recycle $I 3.94 $1 4.22 
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. . *  

APPENDIX 3 

Sorters 

Operators 

Effective Effective Efective 
01/01/96 01/01/97 OI/OI/98 

$10.00 $10.25 $I 0.71 
‘4 1 

$13.90 $14. I5 $I 4.68 

NOTI!?: Probationary Employees receive $1.00 less than the above rates. 

4 P  
opeiu 491 
August 28, 1996 
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