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ï..d PURPOSE of the Collective Agreement between the Union and the Employer is to 
maintain mutually satisfactory working relations between the Ernployer and its Employees, 
establish and maintain rates of pay, and conditions of employment, to provide appropriate 
procedures for the prompt resolution of grievances and problems, and to recognize the mutual 
value of joint discussion, consultation and negotiation. 

ARTICLE 1 - DEFINITIONS 

1 :O1 

I :O2 

1 :O3 

1 :O4 

1 :O5 

1:06 

1:07 

1:os 

2:Ol 

(a) “Casual employee’’ means an employee who works less than thc norinai 
daily or weekly hours on average exclusive of overtime, as the case may he, arid 
whose work is irrcguiar, or non-recurring or does not follow an ongoing 
predetermined schedule of work on a regular and recurring basis. 
Notwithstanding the above definition, a casual employee may be used for shoi? 
periods to replace an absent eniployee. 

(b) 

“Employee” shall mean a person covered by this Agreement and includes a riili-tiiiic 
etiiployce. pirl-tinie employee and casual employee ( in  relation to Article 32) .  

“CoIitinuous service” means consecutive and contiguous days, wccks, inontlis and/or 
years o f  ciiiiployiiiciit with Manitoba I,otteries Corpomtion where ttiere has tieen no break 
I I I  \ l ’ IL  Ice 111\ o l v l n ~  terniinatioti o f  the eiiiplo~ce. 

‘-i,.uiI-riniv rri iplo~~ee” iiie;itis ;it1 ciiipio~~ce \t 110 t iot-~ii~ill~~~ \voi-ks I I I C  iiii! iioixi:ii ciiiii!. oi‘ 
weekly hours 011  average exclusive ot‘ uvertiiiie, as tlic case inay bc, m t i  \v Iiosc \vork 
follows an ongoing, predetermined schedule of work on a rezular and recurring basis. 
The regular hours of work for full-time eiiipioyees will be eighty (80) hours bi-weekly 
and shall be no less than seventy-four (74) hours bi-weekly. 

“Part-time employee” means an employee who normally works less than the fui1 nornial 
daily or weekly hours on average exclusive of overtime, as the case may be, and whose 
work follows an ongoing, predetermined schedule of work on a regular and recurring 
basis. 

“Promotion” means a change of positions Fom one classification to another 
classification having a higher maximum rate of pay. 

“Representative” shall mean officer of the union, steward or staff representative. 

Where the context so requires, masculine and feminine genders and singular and plural 
numbers shall be interchangeable. 

ARTICLE 2 - RECOGNITION 

(a) The Employer recognizes the “Manitoba Government Employees’ Union” as 
the sole bargainiig agent for all employees of the Employer as defined in the 
Manitoba Labour Board Certificate No. MLB-5345 and No. MLB-5346 and 
employed in classifications listed in the Pay Plans of this Agrement. 
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(ti) Positions recognized as being excluded from this Agreement shall be listed in 
a separate Memorandum of Agreement. 

2:02 'The Employer recognizes that every employee within the scope of this Agreement shall 
have the right to be admitted as a member of the Union and to participate in the lawful 
activities tliereo f. 

2:03 I t  is agreed b y  both partics tha t  (iiii-iiig tlic tcrnl of this Agrceiiient, there shall l x  no 
strikes, lockouts, stoppage o f  work, 01- slowdown, and that all disputes and grievances 
sliali l x  scitlcd in accorc1;iiicc with  tlie pl-oceciiires set fc>rtli in Article 13  hereof. 

A R I i C i , i <  ~ 3 - MANAGICMENT RiGf-i'ïS 

4:02 The Employer shall forward to the Union the amount of the dues deducted under 4:Ol on 
a bi-weekly basis per each applicable bi-weekly pay period. 

4:03 The Employer shall provide the Union, on a bi-weekly basis per each applicable bi- 
weekly pay period, the names of the employees from whose wages, dues have been 
deducted showing opposite each employee's name, the amount of dues deducted for that 
employee, the employee's work location, classification and employment status (i.e. full- 
time, part-time or casual). 

4:04 The Union agrees to indemnify and save the Employer harmless against any claim or 
liability arising out of the application of this Article except for any claim or liability 
arising out of an error committed by the Employer. 

4:05 Dues deducted shall be entered on the employee's T4 slip. 

406 A Union representative shall be provided with the opportunity to meet with newly hired 
employees for up to fifieen (15) minutes or as mutually agreed between the parties during 
regular working hours. The time shall be established by the agreement subject to 
operational requirement. 



ARTICLE 5 - AMENDMENTS TO 'THE PAY PLAN 

501  

5:02 

5:03 

6:03 

7:Ol 

7:02 

7:03 

Where the Employer establishes or proposes to establish a new classification within the 
bargaining unit, the Union shall be notified. The parties shall commence negotiations on 
the appropriate rate of pay for the new classification without undue delay. The 
application of this clause shall not be deemed to constitute the reopening of this 
Agreement. 

Where the parties fail to agree on an appropriate rate of pay for the new classification, the 
matter may be referred to arbitration in  accordance with Article 14. The Arbitration 
Board shall be expressly confined to the solc issue of determining the rate of pay for the 
new classification. 

Where disputc arises wlicther a new classification should or should not l x  iiicluded 
wi th in  the scope of this agrecment, the dispute inay be referred to the Manitoba Labour 
noa lc i  fol '1 i u i I r 1 C  

An eiiîploycc sliall bc paid the current hourly rate for all hours worked i n  his 
cl;~,\ I ii < .il I 011 ~ - o i i  ici I 11 L'CI \\ 1 t 1i 1 II t li 1 Col 1 ect i ve Agrecmeii t 

Where an einployce changes classification, and ii is not a proiiiotion, the eiiiployee shall 
be paid at the step in the range that is nearest to their previous pay rate. 

ARTICLE 7 - DURATION 

This Agreement shall be effective from date of ratification and shall continue in effect up 
to and including Seatember 30. 2 003 and shall remain in force and effect &om year to 
year thereafter unless written notice to negotiate a renewal, or revision and renewal is 
given by either party at least forty-five (45) days prior to, but not more than one hundred 
and eighty (180) days, prior to the expiry date hereof. During the period required to 
negotiate a renewal, or revision and renewal of this Agreement, this Agreement shall 
remain in full force and effect without change. 

The party giving notice shall provide its Written proposals for amendments to the 
agreement to the other party no later than thirty (30) days prior to the expiry date of the 
agreement. 

All additions, deletions, and amendments andor revisions from the previous Agreement 
to this Agreement shall be effective the first day of the bi-weekly pay period following 
the date of ratification (November 11, 2000), of the Collective Agreement unless 
otherwise specified. 
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ARTICLE 8 - PROBATIONARY PERIOD 

8:Ol 

8:02 

8:03 

Y:O1 

9:02 

All new employees shall be on a probation for six (6) months from the date of the 
commencement of employment. A probation period may be extended up to two (2) 
months provided an evaluation has been given to the employee pnor to three (3) months 
and six (6) months. 

An ciiiployce who is rejected duriiig the pi-obation period may grievc the rejection to lhe 
;ipplicable Executive Geiicral Maiiager- or Division Vice-Pi-esiderit withiii fifteen (15) 
caleridai- days from the date ttic ciiiployce rcceived notice of the rejection. The Executive 
General Maiiager, Divisioii Vicc-f>i-csideriî or designate shall hold a hearing io discuss thc 
y-ievriiice with the employec. The einployee has the option to have a Representative 
prcseiii. 'l'iic decision at this Stcp shall be iiiial tor such grievance. 

i<c,<jitc<i< ii)l. 1c;ii.c S/ ; , I ! /  i.ic i ! l  i i i  . , .v i - i l i i ig  11). I I I <  I ' i i i u i i  I > > .  pi-o\.idin;: i l i c  

::~i~!>ic)!,cc \vi111 H Ictici (il' i - q ~ c . , i .  i Iic <lilplo>.ct siiiill suhiiiii ikL lcttcf. to liis oi- 
Iici- iiniiicdiate supcrL.isoi- wIto siiali i i i r - \ \  a d  [lie rcqiicsi to iiic IhpIoyei-  k i t -  
approval. Tlic IJiiion \vil1 also pi-ovide a copy of the writtcii request to ilie Vice 
l'rcçideiit, Humai1 Itcsolti-ccx. 
Rcqiiests for leave shall be iiiadc w i t h  reasonable advatlce notice b u t  iiot less than 
seven (7) working days and sliall be granted only where operational requirements 
permit. Where special or unusual circunistances prevent compliance with the 
seven (7) working days notice, the request shall be considered and shall not be 
unreasonably denied. 
Where such leave of absence has been granted, the Union shall reimburse the 
Employer one hundred percent (100%) of the wages paid to such employees 
during the approved absence. 

For time spent with Employer representatives during collective bargaining, the 
Union will be allowed to have no more than one (I) employee present, per 
facility, at each bargaining session on a time off with pay basis. Any additional 
employees shall be on a leave without pay or wage recovery basis as per 9:01(c). 
Prior to the commencement of negotiations, the Union shall supply the Employer 
with a list of employee representatives for the purpose of collective bargaining. 
Dependent upon operational requirements, requested leave for such employees 
shall not be unreasonably denied. 
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9:u3 

1O:Ot 

1 &O2 

1 0:03 

10:03 

I O  :O5  

1 O:OO 

1 1 : O l  

11:02 

The Employer agrees to allow the Union use of space 011 existing bulletin boards for the 
purpose of posting official Union information relating to business affairs, provided the 
information does not contain anything adverse to the interests of the Employer. The 
Executive General Manager or Division Vice-president shall have the right to remove the 
posting of any information that is adverse to the interests of the Employer. 

ARTICLE 10 - RIGHTS OF STEWARDS 

“Si~’(~ard’’ nieans  JI employee elected or appointed by the Union who is aritiioi-ized to 
represent the (Jnion, an eniployec or both. 

The Employer recognizes the Ifnion’s right to select Stewards to represent employees. 

l‘lie ‘CJiiioii agrees to provide the Employer with a list o f  Stewards and any subsequent 
changes. The IJnion shall provide appropriate identification for Stewards. 

i‘mployecs shal I iiot coiiduct I inion husiness during their work tirne. 

Wliere a Steward corisidcrs that 311 urgent complaint requires inirnediate invcstigatioii, lie 
shall first obtain 1x1-mission froin the Department Maiiaçer/Supeiiiisor before leaving 
ivork to iiivestigtc. SucIi pcriitissioii sIi:iII not be iiiireasotiably soiigliî or dciiieti. 

AiR1‘1CI.E: 1 1  -JOINT COMMITTEES 

Labou r/ M i t  n agenieri t Coniiiii t tee: 

(a) The Employer and the Union agree that it is mutually advantageous for 
representation through Labour/Management Committees. The Committees shall 
not be able to vary or modify any provision of this collective agreement. 
The parties agree to the establishment of a LabourManagement Committee at 
each Casino and any additional committees as mutually a g r d  by the parties. 
A Central LabourManagement Committee shall be established for the purpose of 
dealing with issues fiom across the Employer’s business. 
Each committee shall consist of a minimum of two (2) and a maximum of six (6) 
representatives of Labour and of Management. 

(b) 

(c) 

(d) 

Safety and Health Committee: 

(a) 

(b) 

The Employer and the Union agree that it is mutually advantageous for 
representation through Safety and Health Committees. 
The parties agree to the establishment of a Safety and Heaith Committee at each 
Casino, Video Lotto Division, and any additional committees as mutually agreed 
by the parties. The committees shall meet a minimum of every ninety (90) days 
or less often if mutually agreeable. 

I 
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(c) 

(d) 

Each committee shall consist of a minimum of two (2) representatives of Labour 
and two (2) Management representatives. 
Minutes of the Committee’s meetings shall be posted on the workplace bulletin 
board. 

ARTICLE 12 - DISCIPLINARY ACTION 

i2:OI Ali ciiiployce shall on ly  hc dIscIplined foi ,just causc: 

12:02 A iicariiiç m a y  tie Iicld with an criiploycc: priai. to niaking a determiriation to discipline an 
employee. ‘l‘lic eniployee shall have the option t o  have a Representative presciit. 

i2:03 Wlici-e discipliiixy iictioii lias I~ccii taken, the ciiiployci: shall [IC adviscd i n  \vi-itins of thc 
discipliriai-y actioii. ‘l‘lic ciiiploycc shall sigi ;i copy only to lickriowicdge its I-cccip~ aiid 
thc eriiployce sli;ill i-cccivc a copy 

i3:03 A grievance is defined as a complaint in writing concerning: 

(a) The application, interpretation or alleged violation of an Article of this 
Agreement, or a signed Memorandum of Understanding, or a signed 
Memorandum of Agreement between the parties. 
The dismissal, suspension, demotion or written reprimand of an employee. ;(b) 

13:04 Notwithstanding 13:03, an employee may grieve on any unsatisfactory working condition 
up to and including Step 2 of the Grievance Procedure. The decision at Step 2 shall be 
final for such grievances. 

13:05 If an employee or the Union fails to initiate or process a grievance within the prescribed 
time limits, the grievance will be deemed to be abandoned and all rights of recourse to 
the Grievance Procedure for that particular grievance shall be at an end. If Management 
fails to reply to a grievance within the prescribed time limits, the employee or the Union 
shall process the grievance to the next step. Either party may request an extension of the 
time limits providing such extension is requested prior to the expiry of the time allowed. 
An extension, if requested, shall not be unreasonably withheld. 
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Wherever possible, 
written description 

the grievance shall be presented on the Union Grievance Form. A 
of the nature of the grievance and the redress requested shall be - 

sufficiently clear and if the grievance relates to an Article of the Agreement, such Article 
shall be so stated in the grievance. The grievance shall be signed by the employee and 
may be clarified at any step providing its substance is not changed. Except for failure to 
meet the time limits, a grievance shall not be deemed to be invalid if it is not written on 
the Union Grievance Form or for failure to quote the Article in dispute. 

Gi-icvances coiiccming demotion, suspension, or dismissal shall be initiated at Step 2 of 
thc Grievance Procedure within twenty-eight (28) calendar days of the date that the 
cmployee becamc aware of'tlie action. 

An employee inay withdi-aw a grievance by  giving written notice to the Union and the 
1111 11' 10 ycr. 

Whcn ;i gicvaiice canriol be pi-cscnted ai any step, i t  may be transmitted by registered 
mall. 

Step 1 
(a) WItliiii twenty-ei~Jit (38) calendar days after the date upon which the employee 

\\':is notilie(1 o i - : i I l \ ~  0 1 -  In \vriLiiig. or on njtiich thc employee first became aware of 
rlic aclioii or ~ i i . ~ ~ ~ , ! i ~ ! s ~ ~ ~ i i ~ ~ ~  yI\;ins vis< to tlic yievance, the employcc sliiill 
1) l.i'SC1 I t  111 c ! 1.1 c\-ii I I 

h4 aiiagcr-, Esccutivc I->i i-zctoi' (Video 1 .o~to), Dircctor or designatc. 
'i'he Executive General Manager, Executive Director (Video Lotto), Director 0 1  

designate shall sign f b r  receipt of the grievance and shall issue a decision in 
writing to the employce and to the [Jnion within t\venty-one (2 I )  calendar days. 
Ihe Managedllirector may hold a hearing to discuss the grievance with the 
employee and his Representative before giving a decision on the grievance. 

x , i  it11 iuircss rccjws;tl)cl t o  t l ic :qy~-opriatc Executive Geiicr~ti 

(13) 

.- 
(c) 

13:lO (a) 

If the grievance is not resolved satisfactorily at Step 1, the employee shall submit 
the grievance to the appropriate Division Vice-president or designate within 
twenty-one (21) calendar days of receipt of the decision at Step 1. 
The Division Vice-president or designate shall sign for receipt of the grievance 
and issue a decision in writing to the employee and the Union within twenty-one 
(21) calendar days of receipt of the grievance. 
The Division Vice-president or designate may hold a hearing to discuss the 
grievance with the employee and his Representative before giving a decision on 
the grievance. 
If  the grievance is not resolved satisfactorily at Step 2, the grievance may be 
referred by the Union to Arbitration in accordance with Article 14. 

Where either party to this Agreement disputes the general application, 
interpretation or alleged violation of an Article of this Agreement or a signed 
Memorandum of Understanding or a signed Memorandum of Agreement between 
the parties, either party may initiate a Policy Grievance. where such a grievance 
is initiated by the Union, it shall be presented at Step 2. Where such a grievance 
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13:Ol 

14:OZ 

is initiated by the Employer, i t  shall be presented to the President of the MGEU. 
in ail cases the grievance shall be presented within 
twenty-eight (28) calendar days from the date of the action giving rise to the 
grievance. 
Where the parties fail to resolve a grievance under 13: iO(a), either party may refer 
the grievance to Arbitration. 

(b) 

Within Iweritj,-cIglit (28) calendar days from tlie receipt of the decision at Step 2 of the 
Gi-ievaiice f'i-ocedure, the party initiating the grievance to arbitration skiall notify tlie other 
party in writing of its desire to submit the grievance tu arbitration, and said notice shall 
contaiil tlic paiiy's iioinince to the Arbiii.ntioii t3o;ird o r  request ai-l)itralioii by a single 
ai-bi trator. 

Where the initiating party wishes to request arbitration by a three (3) person board, the 
notice referred to in Section :O1 shall contain the party's appointee to the Arbitration 
Board. The following procedure will then apply: 

a) The other party shall, within twenty-eight (28) calendar days of receiving the notice, 
name an appointee to the Arbitration Board and noti@ the other party in writing of 
such appointee. 

14:03 Within fourteen (14) calendar days from the receipt of the notice as provided in 14:02, the 
two nominees shall select a third member who shall be the Chairperson of the Arbitration 
Board. 

14:04 If, in the event the two nominees fail to agree upon a third member within the applicable 
time limits specified, the selection of a Chairperson may be referred to the Minister of 
Labour by either party. 

14:05 Within fourteen (14) calendar days following the selection of the Chairperson, the Board 
shall commence hearings and shall hear evidence and arguments submitted by or on 
behalf of the parties relevant to the matter submitted. 
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II*.<)(> 'I'he Arbitration Board shall render its decision in writing to the Union and the Employer 

14:07 Any of the time limits referred to above may be extended by mutual agreement of the 
parties hereto. 

14~08 The decision of the majority shall be the decision of the Board and such decision shall be 
final and binding on both parties. Where there is no majority decision, the decision of the 
Chairperson shall he the decision of the Board. 

14:09 The Board shall not havc flic authority to amend, add to, or i n  any manner change the 
provisions of this Agreement or any signed Mernoranduni of Agreernent between the 
parti cs. 

14:lO i:acti party shall bear tlic expenses o f  their noininee to the Board and shall bear equally 
the expenses of the Chairperson of the Board. 

1501 'I'he Employer anti the 1Jnion a g e e  that discri~nination and/or liarassilient should not 
occur i n  the workplace or 111 connection w t h  the workplace 

I 3 o t I i  p ~ i l t ~  , i y i ( ~  ili'i; " d i 4 ç 1 . i i i i i i i ; ~ t i O i l "  I \  dciincd 35  I5:O2 

: I )  differential treatment O I' ai1 iiidividuai oii the hasis ot' ilw iiidividual's actual 01- 

presunied nienibership in or association with some class or group of persoiis, rather 
than 011 the basis o f  personal merit; or 
differential treatment of an individual or group on the basis o f  any charactenstic 
referred to in subsection (93); or 
differential treatment of an individual or group on the basis of the individual's or 
group's actual or presumed association with another individual or group whose 
identity or membership is determined by any characteristic referred to in subsection 
(~03); or 
failure to make reasonable accommodations for the special needs of any individual 
or group, if those special needs are based upon any characteristic referred to in 
subsection (:03). 

h) 

c) 

d) 

1503 Applicable characteristics for the purposes of section 15:02 (b) to (d): 

a) 
b) 
c) age; 
d) 

e) sexual orientation; 
f )  marital or family status; 

ancestry, including colour and perceived race; 
religion or creed, or religious belief, religious association, or religious activity; 

gender, including pregnancy, the possibility of pregnancy, or circumstances 
related to pregnancy; 
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g)  source of iiicorne; 
h) 
i) 

political belief, political association, or political activity; 
physical or mental disability or related characteristics or circumstances. 

1904 Both parties agree that "harassment" is defined as: 

a) 

I I )  
c )  

a course of abusive and unwelcome conduct or comment undertakcn or niadc on 
the basis ol'any cliaracteristic refcrrcd t o  in I S:O3; or 
a series o f  ohjeclionable and uiiwclconic sexual solicitatioiis or  advances; or 
;I scxual solicitation or advance niatic by a pcrsoii who is in ;i positioii to corilCr 
any lxiiefit on, or deny and benefit to, the recipient of the solicitation or advance, 
if  Ihc pcrson inakiiig the solicitation or advance knows or ought to  reasonably to 
ki io \v  that is iiiiwclcome; or 
i l i i ~ j t  o r  tlircat o f  reprisai tor rcjecti1ig a scsu:il solicitatioii o r  advaiicc. ( 1 )  

15:09 It I \  iccogni/cct that 111 accoIdaiicc w i t h  Seclioii 1 1  of the Manitoba Iluinan Rights ('ode. 
the Einployer's employment equity initiatives shall not be considered a contravention of 
this Article. 

ARTICLE 16 - CIVIL LIABILITY 

16:Ol If any action or proceeding is brought against any employee covered by this Agreement 
for an alleged tort committed by him or her in the performance of his or her duties, then: 

(a) The employee, upon being served with any legal process, or upon receipt of any 
action of proceedings as hereinbefore referred to, being commenced against him 
or her shall advise the Employer through the Vice President, Human Resources of 
any such notification or legai process; 
The Employer shall pay any damages or costs awarded against any such employee 
in any such action or proceedings and all legal fees, andor; 
The Employer shall pay any sum required to be paid by such employee in 
connection with the settlement of any claim made against such employee if such 
settlement is approved by the Employer; provided the conduct of the employee 
which gave rise to the action did not constitute gross negligence of his or her duty 
as an employee; 

(b) 

(c) 
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(d) Upon the employee notifying the Ernployer in accordance with 16:01(a), the 
Employer and the employee shall forthwith meet and appoint counsel that is 
mutually agreeable to both parties. Should the parties be unable to agree o n  
counsel that is satisfactory to both, then the Employer shall unilaterally appoint 
counsel. The Employer accepts full responsibility for the conduct of the action 
and the employee agrees to co-operate fully with appointed counsel. 

ARTICLE 17 - EMPLOYEE FILES 

17:Ol Ilpon written request of an ernploycc, the persoiiiiel file of that cinployee shall tie nîadc 
wailable for the eiiiployee's full examination. Sudi etainination siiali bc I I I  the presence 
of a represciitative of the Employer. The employee has the option to have a 
Representative present. 

I7:O2 Ai1 employee iiiay request a copy of specific d o ~ ~ i i ~ e ~ l t i ;  on the cinployce's pcisoiiiicl file 
'l'his provision sliall not be unreasoiiably rcqucstcd 01- dcnicti. 

18:03 Where tlic last day on  \diici1 an eiiiployec \vtio lias submitted a iioticc O C  resignation 
perfonns his or lier regular duties prcccdcs a Friday, which but foi tlic fact that a holiday 
falls thereon would be a regular working day, the employee shall be deemed to have 
voluntarily terminated his or her service on that Friday and shall be eligible for holiday 
pay for that Friday. 

18:04 Employees shall give written notice of resignation at least two (2) weeks prior to the date 
on which the resignation is to be effective. Notice of resignation shorter than the required 
two (2) weeks may only be given with the approval of the Employer. 

18~05 An employee may, with the approval of the Employer, withdraw the notice of resignation 
at any time before the resignation becomes effective. 

ARTICLE 19 -CONTRACTING OUT 

19:Ol Where work is to be contracted out which would result in the redundancy of employees 
in the bargaining unit, then the following procedure shall apply: 

(a) 

(b) 

the Employer will provide the Union with one hundred and twenty (120) days 
notice; 
during the notice period, the parties shall meet to facilitate potential retraining 
and/or redeployment opportunities. 



20:Ol 

20:02 

20:03 

20:1)4 

2 l : O l  

21 :O2 

21:03 

21:04 

22:Ol 

22:02 
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ARTICLE 20 -TECHNOLOGICAL CHANGE 

Section 83 through 85 inclusive, of The Labour Relations Act shall not apply during the 
term of this agreement. 

The Employer agrees that it  will endeavour to introduce technological change in a 
manner which, where possible, will minimize the disruptive effects on its employees. 

For purpsee" of' this Article, lectinological change means the introduction into the 
Imployer 's  operatioii of new equipment or materials which shall affect tlie security o f  
employment of a signi ficatit nuinber of eniployees. 

Wlicrc tlic 13iiployer inteiicis 10 introtiucc technological cliaiigc, tlic l?jllowing proccdurc 
will l ~ c  f~~llowcd. 

( a )  

(i?) 

îlic Employa- will pi-ovidc tlic ilnion wjth  ninety (90) days' rioticc prior to tlic 
datc tlic climgc is to tic effcctivc; 
during this period, tlie parties will mcci to discuss the sictps t o  tie taken to assist 
the ciiiployecs who could he  affected. 

Where an employee is injured on the job and is required to leave for medical treatment 
and/or is sent home by management due to the injury, the employee shall incur no loss in 
regular pay and benefits for the day on which the accident occurs. 

Transportation to the nearest physician or hospital for employees requiring immediate 
medical care as a result of an on-the-job accident shall be provided by or at the expense 
of the Employer if it is not covered by a medical plan. 

Where an employee is absent due to injuries or disabilities for which compensation is 
paid under The Workers' Compensation Act, vacation leave shall accumulate as if the 
employee were not absent, but the extent of such accumulation shall not continue beyond 
twelve (1 2) consecutive calendar months fiom the date the injury or disability occurred. 

ARTICLE 22 - LAY OFF AND RECALL 

Where by reason of a shortage of work or funds, or the abolition of a position or material 
changes in duties or organization, the Employer determines that a lay-off(s) is necessary, 
the Employer shall determine the classification(s) from which the lay-ofl(s) are to take 
piace. 

Subject to this Article, the Employer shall determine the group of employees concerned 
within each classification h m  which emulovees are to be laid off. 
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22:03 

22:04 

22:06 

22:07 

22:08 

In determining the order of lay-off within the group of employees concerned within each 
classification, seniority shall be the determining factor provided the qualifications of the 
employees are relatively equal. This section is subject to the requirement that the 
employees who are retained must have the qualifications and ability to perform the duties 
which the remaining employees will be required to perform. 

An employee who is to be laid-off and who elects to exercise the employee's 
displacement option may displace the most junior employcc i n  the criiployce's current 
cl as si fi cation subject to the fol lowing: 

(a) 

(b) 

the employee niust havc the qualifications and ability to pcrfonn tlic duties which 
the remaining employees will be required to perform; 
if ihc ciiiployec caniiot displace the most junior eniployee iinder subsection (a), 
the employee niay then elect to displace the next nlost junior ciiiployec iii tlic 
c I assi ficat ion; 
the process will coiitiiiuc in  th is manner until the cnipioyec is able KO displacc ai1 
eiiiployce ii i  the classificittioii or tliei-e are no displaceiiicrit op1,oitLiiiities; 
an eiiiployee who i s  displaced and is to be laid-off and who elects to  exercise tlic 
einployee's displaceineiit option may displace thc most junior employee in tlic 
eiiiploycc's current classification in accordance with tlic process in this Section. 

(c) 

(c i )  

Notwithstanding the process required in Sections 22:04 and 22:05, the effective date of 
the lay-off wilf not change fiom that initially provided to the employee. The parties agree 
to take any steps necessary to expedite the process to ensure that an employee who is to 
be laid-off as a result of the displacement process, receives as much notice as possible. 
As a result, employees who elect to exercise their displacement rights must participate in 
and co-operate fd iy  with the process or forfeit their displacement right. 

Where the Employer is laying off an employee, notice of lay-off or pay in lieu thereof 
will be given in accordance with the following: 

(a) 
(b) 

four weeks' notice will be provided to employees; 
one weeks pay in lieu of notice shall be determined by calculating the average 
regular weekly hours paid over the eight (8) week period immediately preceding 
the date of notice. 

The Union will be provided a copy of lay-off notices issued to employees. 

22:09 Where employees have been laid-off, the Employer shall not use casual employees to do 
the work of the laid-off employees except: 
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22:lO 

22 : l l  

22: I2  

27:  13 

22:14 

(a) 
(b) in emergency situations. 

where the laid-off employees are not available for work; or 

Where an employee, alleges that the employee's lay-off has not been in accordance with 
this Agreement, the grievance procedure set forth in this Agreement shall apply except 
that the grievance shall be initiated at the second step of the procedure. 

For  pu rJ>OScS O f this A iliclc, "g ua I i fi cations" rc fc rs  to ed ~ c a  t ion, kilo w ledgc, trai II i iig , 
skills, expci-ieiicc, aptitude, and conipeiencc. "Ability" i-efcrs to iiiciital and physical 
c;ipability. 'l'lic hiployer,  i i i  iiiakiiig a dccisiori with I-espcct to dctci-riiiiiing wiiicli 
employees arc io be rctained and which eniployecs are to be laid-off, shall deterinine 
qualifications, and the ability of employees to pci-forin the duties which tlie remaining 
eriiployces will 1~ required t o  pcrfonii, i i i  a h i r - ,  rcasoiial)le, anci noii-disci-iniin~itory 
iiiai~ncr. 'I'lic onlis of  proof rests wit t i  tlie i ~ ~ ~ i p l o y c r  i i i  m y  dispite over thc application of' 
qualificatioiis aiid ability 10 pcrfomi the duties. wliicll tlic rcii~ainin~ eiiiployees will hc 
requir-ed to pcrfbi-ni. 

- . .  
\i'Iicrc ttlc: tc1iipor;ir-y lay-ofT of a11 empI0ycc Is i~KL!:ss:lr')'. Scctto1is E : 0 3 ,  22:04 arid 
22:05 do not apply. For- piiiposes of this Section, a "tciiiporary lay-off" is defined as less 
~liaii tlircc (3) inoiitlis duration. 13iiipioyces slinll I - C I U ~ I I  t o  their positions upon espir-y of 
such layoff. 'This Section applies only to situations identified in a Meinoraiiduni of 
Agreement between the parties. 

.Employees who are laid-off shall be placed on a recall list for a period of up to Wen@- 
four (24) months fiom the effective date of the lay-off. 

22:15 -The Employer shall maintain a recall list for all employees covered by this Article who 
are laid-off on other than a temporary basis. A copy will be provided to the Union on 
request. 

22:16 Employees who are placed on a recall list shall be called back to their positions in reverse 
order of lay-off to the classification from which the employee was laid-off. 

22: 17 An employee who is on the recall list must: 

(a) report any change of address to the Employer without delay; 
(b) if called back or provided a reasonable re-employment opportunity, respond to the 

call-back or reasonable reemployment opportunity within seven (7) days of receipt 
of notification of call-back or reasonable re-employment opportunity. An employee 
accepting a reasonable re-employment opportunity at a lower rate of pay shall retain 



- 15 - 

their recall rigtits under Section 22:14 for the duration of the time they would haw 
remained on  the re-employment list; 

(c) return to work within fourteen (14) days of receipt of notification of call-back or 
reasonable re-employment opportunity or such other date as may be agreed upon 
between the employee and the Employer; 

(d) except for good and sufficient reasons, accept a call-back or reasonable re- 
employment opportunity in accordance with this Section or be deemed to have 
rcsi gncd. 

22: 18 A "rcasoiiablc re-criiployiiicrit oppoi~iiiiity" is a position \vIikIi llic ciiii)loycc IS 

reasonably qiiaiificd for and ablc lo pcrforni aiid wliicli IS in a location wliicli ~ / o u l d  i i o t  

require a change of rcsidencc by the employec. 

23:Ol For puiposes of this Agreement, a vacation year is the period beginning on the iii-sr day 
of April and ciidiiig on the thifly-first t h y  o f  March next followiiig. 

23:02 Employees shall earn vacation leave (hours) as follows: 

a) An employee who has completed less than two (2) years continuous service, at the 
conclusion of the vacation year, shall receive vacation leave (hours) at the rate of 
four percent (4%) of regular hours paid in the concluding vacation year, to a 
maximum of eighty (80) hours. The vacation leave (hours) is to be taken in the 
next vacation year. 
An employee who has completed two (2) or more years continuous service at the 
conclusion of the vacation year, shall receive vacation leave (hours) at the rate of 
six percent (6%) of regular hours paid in the concluding vacation year, to a 
maximum of one hundred and twenty (120) hours. The vacation leave (hours) is 
to be taken in the next vacation year. 
An employee who has completed five (5) or more years continuous service at the 
conclusion of the vacation year shall receive vacation leave (hours) at the rate of 
eight percent (8%) of regular hours paid in the concluding vacation year to a 
maximum of one hundred and sixty (160) hours. The vacation leave is to be taken 
in the next vacation year. 

b) 

c) 
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d )  An employee who has completed nine (9) or more years continuous service at the 
conclusion of the vacation year shall receive vacation leave (hours) at the rate of 
ten percent (1 0%) of regular hours paid in the concluding vacation year, to a 
maximum of two hundred (200) hours. The vacation leave is to be taken in the 
next vacation year. 
When computing vacation leave (hours): 
i) any fraction of an hour equal to or greater than one-half (1/2) shail be 

coinputcd as a hal f  hour; 
i i )  a n y  fi;tctioii of an hour less tliaii one-half (1/2) shall be coinpicd as 

I I 0  11 1 I 113. 

e) 

23:03 Regular pay for each hour of vacation leave as per 23312 (a), (b), (c) and (d) i s  based on 
(lie crnployce's hourly rate at the timc the vacaticm lcavc is taken. 

23:OS With limployet- approvaI, employees iiiay l x  ahlc to cai-i-y foiwml to thc fol lowing 
vacation y e x  iiii to foi-ty (40) hours o f  vacation. 

23:07 During the first year of employment, prior to April, an employee may request aiid receive 
the employee's earned vacation leave. 

23:08 a) 

b) 

Vacation leave shall be granted on the basis of seniority and operational 
requirements. 
Any grievances surrounding Section 23:08 are final at Step 2 of the grievance 
procedure and not arbitrable. A hearing will be held at Step 2 if a grievance is 
presented at Step 2. 
Section 23:08 is effective April 1,2001. c) 

ARTICLE 24 -TRANSPORTATION 

24:Ol Where an employee is authorized to use his privately owned vehicle on the Employer's 
business, he shall be reimbursed as follows: 

(a) 
(b) 
(c) 
(d) 

Distance up to 10,000 kilometers (ktn) per year = 34 cents/km 
Distance over 10,000 kilometers (km) per year = 27 centdun 
Distance is that accumulated in the period - April 1" to March 3 1'' 
The use of a privately-owned motorcycle, when authorized shall be reimbursed at 
the following rate: 17 centsllan 
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(e) The rates in this Section will be increased October 1, 2001 in accordance with the 
following formula: 

Total 
Julv 2000 + AUE. 2000 + Mav2001 + June 2001 = Percentage 
July 1999 Aug. 1999 May 2000 June 2000 increase 

The ‘Total Percentagc Iiicrease will be divided by twelve (12) to determine the 
Average Percentage Increase. This figure will be rounded to one (1) decimal 
place and uscd to calculate new rates for the applicable sections. 

(f) The rates will be increased October 1, 2002 by the same formula as in Subsection 
(e) ,  reflecting the increase in the iiidex from July 2001 to June 2002. 

24:02 The above allowance covers’ all costs relativc to the operation of the vehicle except 
bi-idgc, fcrql o r  highway tolls aiid parking, as authorized, which may be claimed as 
1 I1L L i  11-et1 

24:03 l‘lie official I-ales t hug t i ou t  iliesc Articles are those expressed in  kilometres aiid cents 
per kiloinetre. An cinpioyce coii\ierting mileage to kiiometres for the purpose of filing a 
claim. sliould i i i u l i i p l y  tliè tot:il riiiiiiber o f  iniles at the end of thc month or espciisc claini 
iJci-!od I ) ) ,  oiic :II : ( \  s i x  - ~ c i i ~ i i s  ( 1 O 1 {I ) .  The rcsi11t:iiit figui-c slioulti bc roundcd t o  thc 
i i 2 i; I I (. ) li 1 CI ;.c 

24:04 Where the piacc of cniplo)iiient and [tie place of residence of an employee aic both 
v, i th in  tiic: bouiiù;ii ics of a city or ton i l  aiid wherc an employee’s work assigiiineiit is 
conipleîed between twelve o’clock midnight and six o’clock in the forenoon and when 
requested by the employee, the Einployer shall provide adequate transportation directly to 
the residence of the employee at the expense of the Employer. 

24:05 Where the Employer reassigns an employee from one work location to another during the 
employee’s shift, the trave1 time involved shall be paid as time worked. 

ARTICLE 25 - TRAINING 

2501 (a) Where the Employer requires and authorizes employees to attend training which 
is job related, they shall be paid at their regular hourly rate for all hours of 
instruction. 
Overtime shall be paid in accordance with Article 29 for all hours of instruction 
required in addition to the employee’s regularly scheduled shift hours. 

(b) 

25:02 Where employees voluntarily attend training courses to upgrade or increase their job 
related skills, they shall do so at no cost to the Employer. Time spent attending such 
training murse is not time worked and will not be paid by the Employer unless mutually 
agreed to by the Employer and the employee. 
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25:03 Where training is to take place and there is a limit to the number of participants, the 
selection of participants by the Employer, shall be on the basis of both operational 
requirements and the seniority of the employees who have requested the training. 

25:04 Where an einployee participates in a game test and is unsuccessful, the employee may 
request their test score results. The game test results will be made available to the 
eniployee on the day the request is niade. 

26:O 1 Wliere tlic Eniployer determines that uniforms aiid protective clotliing are requiied in  the 
performancc of the employee's duties, such uniforms and protective clothing shall be 
pio\~i<lctf ta the crnployce 

X : 0 2  M'litre uni  forms ant i  protective clothing are supplied, the Employer agrees t o  furnish, 
i-q~lace 0 1  repair such ciothiiig wlicii dainageti i i i  the pcrforni:ii-ice ot' thc ciiiploycc's 
diiti cs. 

(a) regular hours worked; 
(b) periods of temporarily assigned work in a classification not covered by this collective 

(c) periods of Workers' Compensation; 
(d) periods of maternity leave andor parental leave; 
(e) periods of adoptive parent leave; 
(0 any leave of absence with pay; 
(g) any other approved leaves without pay to a maximum accumulation of 160 hours in a 

twelve (12) month period. 

agreement; 

27:02 An employee will lose all seniority when the employee leaves employment through: 

(a) resignation; 
(b) retirement; 
(c) dismissal and not reinstated; 
(d) permanent layoff; 
(e) death. 
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27:03 The seniority list will be prepared by June 1 each year by the Ernployer based on service 
up to and including March 31 of the current year. The list will be posted at work 
locations in accordance with Article 9:03 and a copy will be forwarded to the Union. 

27:04 (a) A full-time or part-time employee who is converted to casual is covered only by 
the terms and conditions of Article 42 of the collective agreement effective the 
date of the employee's conversion. Except where the conversion is initiated by the 
einployee, the convci-sion of a full-time or part-time employee to casual may be 
subject to the gi-iewiice procedure. 
While  lie einploycc tiocs not acciiinulate credit for hours worked as a casual 
employee, thc employee shall not lose credit for hours already accumulated. The 
employee will also rctain, but not be able to utilize the earned sick leave credits or 
service for vacaiioii purposes, unless the ertiployee is subsequently reconverted to 
fu 11 - t i  r 11 e o I- 1 )art - t I 111 c . 
A casual employee \vho is converted to part-time or full-time status is considered 
to be a rie\v-hirc for purposes of the collective agreement and receives no credit 
for accuiiiiilatcci q u i a -  Iioiii-s worked as a casual êiliployêe. 

(b) 

28:02 Where an eiiiployec 1 v o i - k ~  lo r  five (5) o r  inor-e coiisêcutivê liours, aii iiiipaid ineal 1x1-iod 
of betwceii one-half( 1/3) hour  and one (1) hour will be provided. 

28:03 An employee who woi-ks a miniinuni of four (4) consecutive IioiiIs shall receive onc 
fifteen (1 5) minute rest period for each period so worked. 

28:04 (a) 

(b) 

Work schedules shall be posted, wherever possible, fourteen (14) calendar days 
prior to the commencement of said schedule. 
It is recognized by the parties, that all shifts schedules including a revised 
schedule shall have a minimum break OC ten (10) hours between any scheduled 
hours of work. 

28:05 The parties hereto agree to the following terms and conditions with respect to the 
changing of a regularly scheduled employee's posted shift by the Employer. 

(a) Where changes are necessary in a regularly scheduled posted shift, an employee 
who is affected by such change shall be notified at least twenty-four (24) hours in 
advance. The foregoing, however, shall not apply to instances of personnel 
replacement due to sick leave, emergency situations, nor situations beyond the 
control of the Employer. 
Should an employee not receive at least twenty-four (24) hours notice of a change 
of a regularly scheduled posted shift except as provided in (a) above, then such 
affected employee shall be paid at time and one-half (1 Yix) for all hours worked 
for the first shift which varies Çom the posted schedule. 

(b) 
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28:06 (a) An employee, if called in or scheduled to work overtime, shall receive for the 
work, compensation for a minimum of three (3) hours at one and one-half (1 %x) 
times the employees’ hourly rate, provided that the period of overtime worked by 
the employee is not contiguous to the employee’s scheduled working hours. A 
meal break shall not be regarded as affecting contiguity. 
Where a part-time employee is called in to work unscheduled hours, and the 
employee is not entitled to overtime in accordance with Ariicle 29:02 (b), she 
shall be paid for all hours worked or for three (3) hours at her regular rate, 
wliichevcr is greater. 
i f  tlic casual employcc is called in, the en-iployee shall be paid for all hours 
worked or for three (3) hours at lier regular rate, whichever is greater. Where a 
casual employee i s  replacing an absent employee, the employee shall be paid 
pui-suant to (a) or (b) whichever is applicahlc. 

(b) 

( c )  

28:07 1:or clarification purposes, tlie regularly scheduled hours ot‘ work per bi-wcekly shall riot 
escecd cighty (80) hours when averaged over tlie bi-weekly pay pei-iocl. 

3:08 Subject to tlic approval of tlie Einployer: 

28:OY Part-timeJ employees within a classification and work location shall be offered additional 
hours a d o r  shifts prior to casual employees being offered additional hours andor shifts, 
provided it does not result in overtime for the part-time employees. 

ARTICLE 29 - OVERTIME 

29:Ol The Employer or authorized supervisory official may require employees under hisher 
authority to work overtime. “Authorized overtime” shall mean overtime authorized by 
the Employer and where the term “overtime” is used in this Agreement, it shall mean 
“authorized overtime”. 

29:02 (a) 

(b) 

(c) 

Overtime shall be considered for full time employees for only those hours worked 
in addition to the employee’s regularly scheduled shift hours. 
For part-time employees, overtime shall be considered only when the hours 
worked exceed both the regularly scheduled hours and eight (8) hours per day. 
For casual employees, overtime shall be considered only when the hours worked 
exceed both the scheduled hours and eight (8) hours per day. 

29:03 Employees shall receive overtime compensation at the rate of one and one-half (1 %x) 
times their regular rates for all overtime hours worked. 
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2~:04  (a) At the employee’s option, authorized overtime worked shall be coinpensated by 
paykg the employee for all hours worked at the applicable overtime rate or by 
granting the employee applicable time off in lieu. 

(b) Unless otherwise provided, an employee’s decision with respect to the 
dispensation of overtime worked shall be final and irrevocable without the 
approval of the Employer. 

29:OS (a) Wliere an employee has chosen to receive time off in lieu, such tiinc off shall be 
taken at a time riiiitually agrced. If tlic Eiiiploycr is unable to schedule such tinic 
off, the Employer sliall authorize paynicnt in licu of such tiinc off. 
Requests for- tiine off 3s per- 29:OS (a) shall riot be iirir-eason;il>ly denied by the 
Employer. 

(b) 

29:OO Roth pai-tics agicc aiid rccogize that  soiiie joh furictioiis inay be rcgulai ly ieqiiired to 
work shifts i n  excess of eight (8) hours per day or- forly (40) hours per week aiid that 
those regularly scticdiilcd hours woi-ked in  excess of ciçlit (8) houis pc1 day o i  foi-ty (30) 
houi-s pei- weck shall not he coiisidcrcd ovcrtiiiic 

( 2 )  SC\\ J‘C2r-s l h y  
(12) Good Friday 
(c) Easter Monday 
(d) Victoria Day 
(e)  Canada Day 
(0 Civic Holiday ( I )  Any other Holiday prociaiiiied 

(2) 1 , : iboi i i .  I ):I>. 

(il) ‘ l ~ I ~ : i i ~ k s ~ i ~ ~ ~ n g  I.hy 
(1) I~cniciiibrdiice Day 
(j) Cliristinas Day 
(k) Boxing Day 

(first weekend in August) by Federal or Provincial Statute 

@) Unless otherwise agreed between the Employer and the Union, employees 
covered by this agreement whose primary work location is a Casino, shall 
recognize Easter Sunday instead of Easter Monday and Christmas Eve instead of 
Boxing Day. 

30:02 An employee shall be entitled to his regular pay for the holidays listed in 30:01, and 
when required to work on the holiday, in addition to his regular pay, shall be 
compensated at time and one-half (I %x) for all hours worked. 

30:03 For purposes of this Article: 

(i) 

(ii) 

Full time regular pay is defined as the average bi-weekly hours of work for each 
classification divided by ten (10). 
Part-time employees regular pay will be based on the pro rating factor. 

30:M Notwithstanding 3003, regular pay for an employee who does not work on the holiday 
when it falls on the employee’s regularly scheduled working day will be the equivalent to 
the employee’s regularly scheduled hours. 
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30:OS (a) Subject to 30:05 (b), employees shall be entitled to cease work at one o'clock 
in the aflcnioon on December 24Ih when that day falls on Monday through Friday. 
This day shall be considered a full working day for purposes of calculation. 
Where the Employer requires an employee to work a regular work day on 
December 24"' when that day falls on a Monday through Friday inclusive, such 
employee shall be entitled to one-half(%) day of compensatory leave with pay to 

(6) 

a l7 laXlJ?lUl l l  Of f0UJ (4) hOUJS. 

3i:Ol I t  is agreed by Imlh paflies that sick leave may be granted by the Employer- where an 
etiiploycc is tinal,lc l o  bc at \\!oI-k ;tc ;i rcsull o f  illncss 01- iii.jui-y. 

31 :02 S i c k  leavc crcdil sliall ;iccuini~late at a rate of four ( 3 )  ho~rrs per eighty (SO)  r c ~ u l x  lioiirs 
paid 

31:06 The Employer may require the employee to provide an acceptable medical certificate as 
certified by a duly qualified medical practitioner that the employee was unable to be at 
work as a result of illness or injury. 

31~07  Where an employee is unable to work and is in receipt of an income replacement 
indemnity (I.R.I.) from Manitoba Public Insurance (MPI) as a result of an injury incurred 
in a vehicle accident, the employee may elect to be paid an additional amount, which 
when combined with the I.R.I. benefit, shall ensure the maintenance of net salary 
consistent as if they were in receipt of regular sick leave. Such additional amount shall 
be chargeable to the employee's sick leave credits accrued at the time the employee 
commenced receipt of the I.R.I. and such additionai payment shall be payable until the 
employee's accrued sick leave credits have been exhausted. 

ARTICLE 32 - COMPASSIONATE LEAVE 

32:Ol An employee shall be entitled to compassionate leave of four (4) scheduled shifts leave in 
the event of the death of a parent, spouse or child. 
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,,:O2 An employee shall be entitled to compassionate leave of three (3) scheduled shifts leave 
in the event of the death of a brother, sister, ward of the employee, or relative 
permanently residing in the employee’s household or with whom the employee 
permanently resides. 

32:03 An employee shall be entitled to one (1) scheduled shift leave to attend the funeral of an 
employee’s father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, 
sister-in-law, aunt, uncle, grandchild or grandparent. 

32:04 Provided an employee has not received compassionate leave for the death in question, a11 
employee shall he entitled to one ( 1 )  scheduled shift leave for attending a funeral as a 
pal Ibearer. 

32:OS An eri~ployce shall be enlitled to an additional two (2) sclieduled sliI~ls Icavc, requested 
for the purposc of attending a funeral at a distance. 

32:06 For purposes of interpretation, an eniployee shall on ly  be eligible uiidci 32 0 3 .  ??-O4 aiid 
33:05,  wliere thc cinployee was scheduled to work. 

33:02 ‘The Adoptive Parent Leave referred to in 33:01, shall be calculated by iiiuitiplyiIig eight 
(S) hours times the pro-rating factor. 

ARTICLE 34 - PATERNITY LEAVE 

34:Ol A male employee shall be granted one (1) scheduled shift leave, to attend to the needs 
directly related to the birth of his child. At the employee’s option, such leave shall be 
granted on the day of, or the day following the birth of his child, or the day of his wife’s 
admission to, or discharge from hospital. 

34:02 The Paternity Leave referred to in 34:01, shall be calculated by multiplying eight (8) 
hours times the pro-rating factor. 

ARTICLE 35 - MATERNITY LEAVE 

35:Ol An employee who qualifies for Maternity Leave may apply for such leave in accordance 
with either Plan “A” or Plan “ B ,  but not both. 

PLAN “A” 

35:02 In order to qualify for Plan “A”, a pregnant employee must: 
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(a) 
(b) 

have completed nine (9) continuous months of employment with the Employer; 
submits to the Employer an application in writing for leave under Plan “A” at 
least four (4) weeks before the day specified by her in the application as the day 
on which she intends to commence such leave; and 
provide the Employer with a certificate of a duly qualified medical practitioner 
certitjhg that she is pregnant and specifying the estimated date of her delivery. 

(c) 

35:03 Ai1 cniployec who qii;ilil?es is entitlcd to arid shall bc granted Matcrnity l,eave without 
pay coiisistiiig of: 

(a) 

(13) 

a period not exceeding seventeen ( I  7) weeks if delivery occui-s 011 or before the 
date of delivery ~pecified in the certificate mentioned in 35:OZ (e); or 
;I period of‘ sevcriteen ( 1  7) weeks pliis an additional period equal t o  Ilie per-ioti 
between tlie date of delivery specified in the certificate iiieiitioiied iii 35:02 (c), 
and thc actual clate of delivci-y, i f  dclivcry occui-s after the date iiiciitioned i i i  tliat 
ceiii licatc; 
the I<iiiploycr may va-y  the length of‘iiiateniity icavc upoii pi-opcr certificaiioii by 
tlic aiteiidiiig physician. 

(c 1 

PLAN “B” 

35205 Effective the latter of: 

(a) 
(b) 

the bi-weekly pay period following the date of signing, or 
the date a Supplementary Unemployment Benefit Plan (SUB) is approved for 
implementation by the Human Resource Development Canada (H.R.D.C.) and 
limited to Maternity Leaves commencing on or after that date, the provisions of 
Plan “B” will come into effect. 

35:06 In order to qualify for Plan “B’, a pregnant employee must: 

(a) 

(b) 

have completed nine (9) continuous months of employment for or with the 
Employer; 
submit to the Employer an application in writing, for leave under Plan “B’ at least 
four (4) weeks before the day specified by her in the application as the day on 
which she intends to commence such leave; 
provide the Employer with a certificate of a duly qualified medical practitioner 
certifying that she is pregnant and specifying the estimated date of her delivery. 

(c) 
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(d) provide the Employer with proof that she has applied for Unemployment 
insurance benefits and that the H.R.D.C. has agreed that the employee has 
qualified for and is entitled to such Unemployment Insurance benefits pursuant to 
Section 18, Unemployment Insurance Act. 

3907  An applicant for Maternity Leave under Plan “B” must sign an agreement with the 
Employer providing that: 

( a )  

( I > )  

( c )  

((1)  

she will return io work and reniain in the cnrploy of the Eniploycr on a fiill time 
basis for at least six (6) months followiiig her return to work, and 
if she docs not take Parental Leave as provided in Article 36, she will return to 
work on the date of the expiry of her Maternity Leave; and 
if she does takc I’arental L,eave as provided in Article 36, she will return to  work 
011 the date of tlic expiry of her Parental Leave, aiid 
slioiild she fail to return to work ;is provided abovc, she is indebted to tlic 
Employer fix- the full amount of pay received fi-om tlic Eiiiployer as a maternity 
allow;incc during her entire period of Maternity L e a w  

35:Oü At the employee’s request, tlic h ip loye r  niay authorize an einployee who has I cceivcsd 
Mater-iiity i,eave t i d e 1  l’la11 “f3” to ietu1-n to work 0 1 1  a pait-time basis foi- a period of 
i\vclve ( 1  21 iiioiitlis 

(a) 

(13) 

a period riot exceeding seventeen ( 1  7) weeks if delivery occurs on or beforc the 
date o fde l i \wy  spccified in tlie certificate iiieiitioned in 3596 (c); or 
a pcriod of- seventeen (17) weeks plus an additional period equal to tlie period 
between thc dalc of delivery specified in the certificate mentioned in 3546  (c), 
and the actual date of delivery, if delivery occurs after the date mentioned in that 
certificate; 
the Employer may vary the length of Maternity Leave upon proper certification 
by the attending physician. 

(c) 

35:lO During the period of Maternity Leave, an employee who qualifies is entitled to a 
Maternity Leave allowance in accordance with SUB plan as follows: 

(a) 

(b) 

for the first two (2) weeks, an employee shall receive ninety-three percent (93%) 
of her weekly rate of pay; 
for up to a maximum of fifteen (15) additional weeks, payments equivalent to the 
difference between the Unemployment Insurance benefits, the employee is 
eligible to receive ninety-three percent (93%) of her weekly rate of pay; 
all other time as may be provided under 35:09, shall be on a leave without pay 
basis. 

(c) 

35:ll During the period of Maternity Leave, benefits will not accrue. However, the period of 
Maternity Leave will count as service towards eligibility for long service vacation. 
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35: I 2  Where an employee’s anniversary date falls during the period of Maternity Leave under 
Plan “A” or “B”, the employee shall be eligible to receive a merit increase effective the 
date upon which she returns to her position of employment. 

ARTICLE 36 - PAKENTAL LEAVE 

M : O 1  In order to qualify for Parental Leave, aii employee must: 

36:02 Aii eiiiploycc who qiialilics under 36:01, must: 

36:OS Where an employee takes Parental Leave it1 additioii to Materrlily ixave, the eiilpioyee 
must commence the Parental Leave immediately on expiry of the Maternity Leave 
without a return to work unless otherwise approved by the Employer. 

ARTICLE 37 - DENTAL PLAN 

37:Ol The parties agree to the continuation of the Dental Services Plan with the following 
changes: 

(a) effective the first of the month following the date of ratification of this 
Agreement and limited to dental work performed on and after that date, the 
basis for payment for covered services shall be the 2000 Manitoba Dental 
Association (MDA) Fee Guide; 
the 2001, 2002 and 2003 MDA Fee Guides will be impleniented effective 
January 1 of each respective year; 
dental coverage will continue for the first seventeen (1 7) weeks of Maternity 
Leave effective the first of the month following the date of ratification and 
limited to maternity leaves commencing on and after that date; 
the annual maximum per claimant will be increased as follows: 
i) effective January 1, 2001 - one thousand and one hundred dollars 

(% 1,100); 

(b) 

(c) 

(d) 
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i i )  effective January 1, 2002 - one thousand and two hundred dollars 

iii) effective January I ,  2003 - one thousand and four hundred dollars 
($1,400); 

the orthodontic lifetime maximum will be increased as follows: 
i )  effective January I ,  2001 - one thousand and three hundred dollars 

($1  ,300); 
i i )  effective January 1, 2002 - one thousand and four hundred dollars 

($1,400); 
i i i )  effective January 1, 2003 - one thousand and six hundred dollars 

effective January 1, 2001, part-time employees will be eligible for family 
coverage based on fifty percent (50%) of the coverage amounts applicable for 
Tu11 tinic employees up to fifty percent (50%) of the maximum; 
prior to Ianuary 1 ,  2001, all part-time employees on  staff as of the date O C  
ratification of this Agreeriicnt, will be given the option to choose either: 
i) io inaiiitain their single coverage under the dental plan; 01- 

i i )  to elect Tamily coverage on a pro-rated basis i n  accordance with Section 

all employees hired after the date of ratification of this Agrceinciit will be 
eli$lilc h i -  h i i i l y  covera9.e i n  :xcorciaiice with Section ( t ) .  

($1,200); 

(e) 

($1 ,600); 
(f) 

(g) 

(0; 
(11) 

38:Ol An eniployee who i s  surninoned for jury duty or who receives a suiilnions or subpoena 10 
appear as a witness iii  a court proceeding, other than a court proceeding occasioned by 
the employee's private affairs, shall be granted a leave of absence with pay for the 
required period and all jury or witness fees received by the employee shall be remitted to 
the Employer. 

38:02 An employee eligible for wurt leave in accordance with 38:01, shall be paid for all 
scheduled hours while absent on approved court leave. 

ARTICLE 39 - TEMPORARY ASSIGNMENT 

39:Ol Where an employee is temporarily assigned the duties and responsibilities of another 
position within the bargaining unit having a higher maximum rate of pay for forty (40) 
consecutive hours or more, the employee shall be paid at the rate of pay for the higher 
position from the date of such temporary assignment until such temporary assignment is 
completed. 

. 

ARTICLE 40 - MERIT INCREASE 

40:Ol UMerit increasen means an increase in the rate of pay of an employee within the 
employee's pay range which may be granted in recognition of satisfactory service on the 
employee's anniversary date. 
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40:02 (a) 

(b) 

The anniversary date of an employee shall be established as the first of the 
month which follows the date on which the employee commenced employment. 
Where an employee is promoted and receives an increase of six percent (6%) or 
greater, her anniversary date shall be the first of the month, which follows the date 
on which the employee commenced her new position. 

40:03 The effective date for an employee’s merit increase shall be the first day of the bi-weekly 
pay period whicli includes the employec’s aniiiversary date. 

4 0 ~ 0 4  Wliere thc p i y  ixigc for an crnploycc’s clxsi ficalion permits, üii ciiiployce stiall be 
cligiblc 101- :i iiici-it increase review twelve ( 1 2) nîoiiths from the eiiiployce’s aiiriiversary 
date established iri accordance with this Article provided the employec has accumulated 
one thousaid ( I  ,000) regular hours of w o r k  tiiiririg that preceding t\velve ( 1  2) iiioiitli 
period. 

40:05 Where 311 ciiiploycc has not accumulatcd oiic tliousaiid (1,000) hours  i n  40:04, lie sliall be 
cIigii)Ie t o i -  ;i iiiei-il iiicrcase review upoii flic coiiiplctioii of oile tliouçaiid ( 1 ,000) regular 
hotir-s. 

40:07 Wlteie ;ti1 employee has been dciiicd a iiiei’it illcrease 011 his anniversary date, the 
eniploycc shall be notified in writing of the reason for the denial. ‘The employee shail 
have the right to appeal that decision to the Executive General Manager, Executive 
Director (Video Lotto) or Director. The decision of the Executive General Manager, 
Executive Director (Video Lotto) or Director, shall be final. 

ARTICLE 41 - PRO-RATING FACTOR 

41:ûl Where the term pro-rating factor is used in this collective agreement, it shall be 
calculated as follows: 

A) REGULARLY SCHEDULED HOURS IN THE PRECEDING 
TWO FULL BI-WEEKLY PAY PERJODS +- 160 

e.g. Holiday calculation: 
( i )  
(ii) 

(iii) 
(iv) 

Holiday shall be deemed to fall in the third full bi-weekly pay period. 
Calculate regularly scheduled hours in the preceding two (2) full bi- 
weekly pay periods. 
Divide number anived at in (ii) by one hundred sixty (160). 
Multiply eight (8) hours times the pro-rating factor arrived at in (iii) to 
determine the employee’s entitlement. 



- 29 - 

B) For the purpose of this Article, regularly scheduled hours shall be regularly 
scheduled hours exclusive of overtime hours worked. 

ARTICLE 42 -CASUAL EMPLOYEES 

42:Ol The following Articles, and only the following Articles of this Agreement, are 
applicable to a casual employee: 

Article 1 - - Definitions ~ With the exceptioii of 1 :O2 (coiitinuoiis seivicc) 
Article 2 Iiecognitioii 
Arlicle 3 . Managenieiit liiglits 
Article 4 -- Union Security 
Ar-ticlc 7 ~~ Dura t ion  
Article 9 . - IJiiion IZusiness 
Article 1 O - -  Rights of Stewards 
Article 1 1 . loint Coiiiinittees 
Articic 12 . I~iscIpIIi~~iry Actjoii 
AIliclc 13 . - GrIc\wice I’roct-dui-e -- Applicable i o  cas;ii:il ciiiployces oiily i n  
rcferencc to Arlicle 42 
Article 14 - -  Ai-liiti-aiion f k m d u r c  
Ai-liclc: 15 - 1)iscriiiiii~~ition’I Iarassiiiciil 
Ai-ticle I O  ( ‘tvil I , i ; i i i i I i i > ;  

:..\i-licic 17 i < i i ~ p l L ~ \ ~ c c  i.ilci.; 

Article 2 1 ~~~ Woi-kci-s’ ~‘orii~ietisatioii 
Article 24 -- Transportation 
Ai-ticle 26 - Uniforms 6 Prokctive Clothin(; 
Articlc 28:01, 28:02, 28:03, 28:06 (c) - H o u r s  of Work 
Article 29:01,29:02 and 29:03 - Overtime 
Article 42 - Casual Employees 
Article 44 - Shift Premium 
Article 47 - Registration Fees 
Appendix - Pay Plan 

. .. 

The rate of pay for casual employees shall be $1 .OO/hour below the first step 
rate of pay for the classification as listed in the Pay Plan. 
Effective the date of ratification of this Agreement, any casual employee who has 
accumulated 400 regular hours worked will be paid at the 1’‘ step for the 
classification listed in the Pay Plan. For calculation purposes, the 1’‘ step shall be 
paid effective the first of the bi-weekly pay period that follows the pay period in 
which 400 cumulative hours have been worked. 
Employees who have not, as of the date of ratification of this Agreement, 
accumulated 400 regular hours worked will start accumulating regular hours 
worked fi-om the date of ratification of this Agreement for the purposes of 
Subsection (a). 

If a casual employee has not worked within a period of forty-five (45) consecutive 
calendar days, the employment relationship will be severed at the sole discretion 
of the Employer. If an employee who has been terminated in accordance with this 



- 30 - 

section is retiired as a casual employee within twelve (12) rnonhs, the einpioyee 
will receive credit for the employee's previous casual service for purposes of the 
400 hour period set out in Section 42.02. 

(b) The Employer is under no obligation to offer work to a casual employee or for 
a casual employee to accept work that is offered. 

43:02 Tiic existing provisions on overtime wijl apply to all overtime credits earned up to forty 
(40) ti0iii.s pci- tiscal year. i:.g. 'I'wciity (20) hours overtime worked at oiic arid oiie-half 
tiiiics ( 1 !/>x) cqiiiils tiiii-ty (30) ovcrtiiiie credits. 

43:08 Where an agreement is not reached, the Employer shall determine when the time off is to 
be taken. 

43:09 Where the Employer determines when the time off is to be taken under 43:08, the 
employee will receive forty-eight (48) hours notice of the time off and the following 
conditions shall apply: 

(a) the minimum period of time off will be five (5) days provided the employee has 
sufficient banked time available. In order to meet the five ( 5 )  day requirement, 
time off in lieu of overtime may be combined with holiday and/or vacation time 
andfor reduced work week days; 
where the employee has less than five ( 5 )  days banked, then these days may be 
scheduled by the Employer. 

(b) 

43:lO Nothing in 43:09, restricts the Employer and employee fi-om agreeing to alternative 
arrangements. 
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ARTICLE 44 - SHIFT PREMIUM 

44:Ol An employee who works between 7:OO p-m. and 6:OO a.m. shall receive a shift premium 
of eighty cents ($30) per hour for all regular hours of work or portion thereof, worked 
between 7:OO p.m. and 600 a.m. in addition to hidher regular pay. 

44:02 Employees shall receive retroactive pay as if this Article had been in effect as of March 
26. 2000. 

ARTICLE 45 - S'l'AND BY 

4S:Ol An employee who has been designated by the Employer to be available on standby 
during off duty hours, shall be entitled to payment of fifteen dollars (SlS.00) foi- each 
twenty-four (24) hour period or less of standby on a regular working day. For standby on 
a day of rest or on a paid holiday that is not a working day, the payment shall be thii-ty 
dollars ($30.00) foi- cach twcnty-four (24) hour period o r  Icss. 

4S:02 'To be eligible for standby payment, an employee designated for standby duty must be 
available during the period of. standby at a known tclephone number or another method of 
conimiiiiicatioii as i i i u t u a l l y  ay-ced bet\vcen the supei-visor aiid the einployx, and iiiiist 

I,c: :ivaiIiihlc t o  I - è ~ i i r i i  ~ b i -  duly  ;is quickiy :is possihlc ifc:illcti. 

15:03 An employee on çtaiidby \d10 is cal led b x k  to w o k  sliiill be co i~~pcnsa i~d  111 accoi-daiice 
with call out provisions of Hours of Woi-k, Article 28, i n  addition to standby pay. 

AUïIC1,E 46 - PEUFOUMANCE APPRAISAI, 

46:Ol Where a formal assessment of an employee's performance is made, the employee 
concerned shall be given an opportunity to sign the assessment form upon its completion 
to indicate that its contents have been read. Employees shall have the right to place their 
own comments on the form where such space is provided or to append their comments to 
the form where no space is provided. An employee shall, upon request, receive a copy of 
the assessment. 

ARTICLE 47 - REGISTRATION FEES 

47:Ol The parties recognize that the Gaming Control Commission under THE GAMING 
CONTROL AND CONSEQUENTIAL AMENDMENTS ACT requires that employees 
of the Manitoba Lotteries Corporation pay a registration fee to the Commission and such 
fee must be forwarded directly to the Commission by the Corporation. 

47~02 The Corporation shall pay the registration fee for current employees. 

47:03 The Corporation shall pay the registration fee when a new employee is hired. 

4204 The Corporation shaii recover the registration fee from any new employee who fails to 
successfuIIy complete their prwbationary pend .  
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ARTICLE 48 - VISION CARE PLAN 

48:Ol The parties agree to the continuation of the Vision Care Plan effective the first of the 
month following the date of ratification of this Agreement and limited to vision care 
services performed on and after that date. 

:I) 

1,) Co-insuraiicc will be 80”/0/20%. 
c )  

(1) 
e )  

Eligibility i-equireiiients for einployees arid dependents will be the same as those 
in effect for the Dental f’lan. 

The maxiniiiiii payment under the Plan will be up io one huiîdred and ninety 
dollars ($1 90.00) every twenty-four (24) months for an employee or dependent. 
Covcra~c  wi i l  include prescription lenses aiiù eye examinations. 
Changes to the ileiital Plan respecting eligibility during Maternity Leave and pro- 
ixted fiiniily coverage for part-time employees will also apply to tlie Vision Care 
1’1:m. 
‘I’lic in:ixiinii i i i  pei- claiinaiit will be iiicrcascd to two tiiiiidr-cd dollaIç jS200.00) 
cffcciivc Iaiiiiary I ’I, 200 1 . 

1‘) 

49:02 t<ffc.cri\,e tlic 1 ”  day  oftke month following tlie date of ratification oftliis Açrcenici~l, the 
imploycr w i l i  pay the full cost of employees’ prenîiums. 

#:O3 The premiunis wi l l  be paid by the Employer 

49:04 Eiigibility requirements will be the same as those in effect for the Dental Plan. 

ARTICLE 50 - SEVERANCE PAY 

50:Ol Employees with three (3) or more years of continuous employment whose services are 
terminated as a result of permanent lay-off shall be paid severance pay in the amount of 
one (1) week’s pay for each complete year of continuous employment or portion thereof, 
but the total amount of severance pay shall not exceed fifteen ( I  5) weeks’ pay. 

50:02 For the purposes of this Article, continuous employment means consecutive and 
contiguous days, weeks, months andor years of employment with Manitoba Lottenes 
Corporation where there has been no break in service involving termination of the 
employee. Any leave of absence without pay or a temporary lay-off, shall not be counted 
in the total continuous employment. 

ARTICLE 51 -RECRUITMENT AND PROMOTION 

51:Ol Where the Employer requires that a vacant or new full-time or part-time position be 
filled, a bulletin shall be posted for a minimum of ten (10) calendar days. 
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51 :O2 

51 :O3 

51 :O4 

51 :O5 

51 :O6 

51:07 

The bulletin shall state the closing date for applications, the location of the position, the 
classification, the duties and responsibilities of the position, the qualifications required 
and the salary range. The Union will be provided with a copy of all bulletins as they are 
issued. 

The selection of employees for vacant or new positions which are bulletined, shall be on 
the basis of qualifications and seniority. Seniority shall be the determining factor whcre 
qualifications are relatively equal. 

AII employee who is notified that he or she is an unsuccessful applicant for a vacant 
position shall be supplied with the reasons for non-acceptance within ten (10) days of 
rnakinç a written request to Iiuman Resources. Such a reqiicst shall be made within ten 
( 1  O)  days of receipt of the iiotification that the employee was an unsuccessful applicant. 

Any disputes regarding this article may be grieved at Step 2 of tlie gicvaiice procedurc 

(a) An etuployee who accepts a position withiii a classi ticatioii \vitfi a Iiiglici- 
maxirnuin rüte of' pay or equal rate of pay, shall be oil a trial for a per-iod of thr-cc 
(3) niontlis. Subicct to satisfactory perfonnaiice, such proiiiotion shall becoiiie 
pcmianenl after thc ti-ial pci-ioti of three (,3) ~ n o n ~ l ~ s .  
ii1 tlw eveiit ilict ciiipIo>'cc pi-ox~cs tiils~iti';t,ictor-!, 111 ii;c ilosilioi> c i i i i - i n c  tlic ri-ial 
pci-iod, 01- i 1' ihe Lm~p \ , ) vcc  ijiitis 1x1-scli' ii~i;ihle to ;x i . ! i ) ! - ! i !  dit. dut ics 0 4 '  i t ~ c  !IC\:. 

positioii, she shall t)c rctu1-i1ed 10 lier foi-nier pc>sitio:i. ;it Itcr toi-nici- salar-~. :Iil:\ 
other cniployee pi-oiiioted or traiisferred hecausc of riie I-c-ai-~angciiieiit oi. 
positions shall be returned to her fonner position at lici- former salary. A newly 
hired einployee, in contrast, could be released. 
Tlic employce may only grieve the rejection if  the employee has not bccn 
relocated to her fonner position. 

( h )  

(c) 

A Position Vacancy Bulletin will not be required: 

When a vacant or new position is to be filled on a temporary basis for a period of 
thirty (30) days or less; 
When a sick leave absence is filled for up to six-hundred and forty (640) hours; 
When a vacant or new position is to be filled by the recall of a laid-of employee, 
in accordance with Article 22, Lay Off and Recall; 
When an employee is transferred to a vacant or new position for medical reasons; 
When an employee is placed into a vacant or new position, following hisher 
return fiom sick leave or long term illness and for medical reasons cannot return 
to hisher former position; or hisher former position has been filled; or hisher 
former position has been abolished; or 
When an employee is transferred to a vacant or new position by reason of "duty to 
accommodate", as per the Human Rights Code of Manitoba. 



- 34 - 

AKTICLE 52 - MEDICAL 

52:Ol (a) In cases of long term or frequent absences, the Vice-President, Human Resources 
may require that the employee undergo an independent medical by a doctor 
agreed upon by tlic Employer and employee. 
If the Employer and employee cannot agree on a doctor, the Employer may 
appoint a doctor to provide an independent medical. 
iii this event, tlic ciiipioyee will authorize IiisAier doctor(s) to inake the rcquired 
inlonnatioii available t o  tlic doctor appointed by the Eniployer and shall, if 
ïcqlic:j(ed, siibstaii t i  ate that  Iic/she lias given this au ttiorizat i on. if the eiiiployec 
fàils io authoi-ize tlic 1-equii-ed releases, iiis/lier- abscnce froin work inay bc 
considered as iinarittior-ized, consequeritly without pay, and sub.ject lo disciplinary 
:ici i o i i .  

'l'lic cost oi'a iiictlical, as  CI- this (:lmse, sliall be boi-iic 11y tlic 1-inployer-. 

(b) 

( c )  

( ( I )  
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n witness whereof the President and Chief Executive Officer, Manitoba Lotteries 
Corporation, has hereunto set his hand for, and on behalf of the Manitoba Lotteries 
Corporation, and the Representative of the Manitoba Government Employees' Union has 
hereunto set his hand for, and on behalf of, the Manitoba Government Employees' Union. 

/ 

On Behalf of the Manitha 
Government Employee? Union 

f /- 
Witness 

d5A23635id - 
Manitoba Government 
Employees' Union Bargaining 
Cornmiiiee 

d&&h! 
Manitoba Government 
Employees' Union Bargaining 
Committee 

P/ Employees' Union Bargaining 

m!u-.( 4. 2 
D'ate 

Baryaining Coninlittee 
../ 

'.. 

committee Bmgaining Committee 

Officer, hYanitoba Lotteries 
Corporation 

...- 1 Manitoba emment 
Eii=ïployeesXfnion 
Bargaining Committee 

h?LG$w 
Manitoba Governm 
Employees' Union 
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APPENDIX "A" - REMOTENESS ALLOWANCE 

1 :O1 

1 :O2 

I :O3 

I :O4 

1 :os 

1 :O6 

Remoteness allowances shall be paid to employees subject to the eligibility criteria and 
conditions laid down in this Article. 

Eligibility claim: A notarized eligibility claim, in a standard format to be determined by 
the Employer in accordance with the provisions of this Article for the payment of 
dcpendciit's o r  siiigle rate of allowances, stiall be submitted to the Einployer when first 
requesting the allowance, and rencwcd not less frequently than annually thereafter, 
iiornirilly p i  io1 to ilic fiscal year or whcrc any cliariyc i n  dependents claimed arises. 

Single or depeiideiit's allowance: Subject to Section r05, the single allowancc will be 
p i i d  io eiiiplovccs tlini have csiablishcd ;I rcsitierice and inaiiitain a Iiomc i n  a locatiori 
dcsigiiatcd as ;+ iciiiote iocatjoii arid who ;ire eligible Ibr thc paymeiit of a renioteriess 
:illow:iiicc. Claims for depmticnt's allowaiicc will bc suhiect to Sections :O4 and :O5 and 
t o  flic l ? ~ l l o \ ~ ~ i i i y  ci.iter-ia aiid coiiititions: 

. .  

3'hc ciiiploycc sli;ill lie supportins a i e  ( 1 ) o r  iiioi-c dcpendeiits wherc a dcpendent 
i i i c l  udes: 

Tliere is a presumption of mamage evidenced by Co-habitation. If a maniage coiitract is 
not in existence, a common-law arrangement between the marital partners must have 
been in existence for at least one (1) year prior to the application for dependent's rate. 

Where both marital partners are employees of the Manitoba Lotteries Corporation or the 
--Government of Manitoba in any department, board, agency or commission to which this 
Agreement or the Government Employees' Master Agreement or the Civil Service 
Regulations covering remoteness allowances apply, but subject to Section :O6 that 
follows, the dependent rate shall be paid to one (1) partner only and the other partner will 
not receive either the dependent or single rate of remoteness allowance. 

Where both marital partners are employees of the Manitoba Lotteries Corporation or the 
Government of Manitoba in any department, board, agency, or commission to which this 
Agreement or the Government Employees' Master Agreement or the Civil Service 
Regulations covering remoteness allowances apply, the dependent rate will be paid to the 
permanent employee, if the other partner is temporary or departmental, or the first 
employee to be hired on a permanent basis, otherwise to the first employee hired. Where 
specially requested by both employees in writing, the dependent's rate may be divided 
and equal amounts (to the nearest cent) paid to each employee. 
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1:0, 

1 :os 

1 :09 

1 : I O  

1:11 

1,ocations and Residence 
'The remoteness allowance applicable to the location at which the employee has 
established the employee's residence and maintains a family home is normally that which 
prevails; since the residence would be within nornial daily travel distance to the 
employee's headquarters. Where there is doubt as to whether the employee's residence is 
established in relation to the employee's headquarters, the location for remoteness 
allowance shall be determined by the Employer. Where there is no community in relation 
to which the employcc has residence, for which an allowance can be establishcd, thc 
ncarcst comiiiuni~y to  thc designated employee's woIkplace shall bc considcred to bc the 
I ocat i o 11 for t 1 I c al lou,:in cc. 

Employees IIired on a Part-Time Basis 
ficinotciicss ;illowaiiccs arc to lie pro-rated for par-timc employees. 

Geog r a p It  ic IC i ig ih i I i ty 
No location will be included for remoteness allowance that is two hundred and fifty (250) 
kilometers or less from the centre of the metropolitan area of the City of Winnipeg or the 
City of Brandon, unless that location is a distance of sixty-five (65) kilometers or more 
by the most direct road to a provincial trunk highway or paved provincial road, and the 
aggregate distance to the highway or paved road and then to Winnipeg or Brandon totals 
two hundred (200) or more kilometers. No location having road access and situated south 
of the fifty-third (53rd) parallel of latitude will be included unless the criterion 
concerning off-highway access was met. 

BIWEEKLY REMOTENESS ALLOWANCES 

Effective Nov. 19. 2000 Effective Mar. 24.2001 Effective Mar. 23. 2002 

Location Dependent Single Dependent Single Dependent Single 

The Pas $80.39 $49.12 $82.24 $50.25 $84.13 $5 1.41 
Thompson $127.98 $89.90 $1 30.92 $91.97 $133.93 $94.08 
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API’ENDIX “X” 

I N D E S  

List of Atlkctcd Eiiiployecs 

Pay Plan X 

42 

43 
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! 

ARTICLE AX - APPLICATION OF APPENDIX X 

AX:O1 (a) This Appendix X shall apply to all employees in the bargaining unit who are 
listed on ihe attached list (i). 

ARTICLE BX - WORKERS’ COMPENSATION 

BX:O1 When ai employee i s  unable to work and is in receipt of Workers’ Compensation 
allowancc as ;i result of an injury iiicurrcd i n  the course of the employee’s duties, the 
employee i m y  elect i o  be paid an additional amount which, when combined with the 
compeiisarion allowance, shall ensure the iiiainteiiance of net salary. Such additional 
amount shall be chargeable to the employee’s sick leave credits accrued at the time the 
employee coriinienced receipt of Workers’ Compensation allowances, and such 
additiori;il payiiiciits shall he payable t i i i t i l  the employee’s accrued sick leave credits 
havc ixcii exliausled. Net salary shall be as detennined by the Workers’ Compensation 
Boa1 d 

BX:02 N o t ~ i t 1 i s t ; i i i d i i i ~  t3X.01, effective Jaiiuai-y 1. 1995, an employee’s pay inay only be 
"topped ~ 1 1 ~ ”  i i y  ten percciit (10%) of net s:iIary 

CR01 i3iployee.s shall earn vacation leave credits oii the foiiowiiig basis: 

(a) An employee who has completed nine (9) or more years continuous service at 
the conclusion of the vacation year shall receive vacation leave (hours) at the 
rate of ten percent (10%) of regular hours paid in the concluding vacation year, 
to a maximum of two hundred (200) hours. The vacation leave is to be taken in 
the next vacation year. 

(b) An employee who has completed nineteen (19) or more years continuous 
service at the conclusion of the vacation year shall receive vacation leave 
(hours) at the rate of twelve percent (12%) of regular hours paid in the 
concluding vacation year, to a maximum of two hundred and forty (240) hours. 
The vacation leave is to be taken in the next vacation year. 

ARTICLE DX - SICK LEAVE 

DX:Ol The sick leave to which an employee is entitled shall accumulate at the rate of one (1) 
working day per bi-weekly pay period. 

DX:02 Sick leave shall not accumulate beyond two hundred and eight (208) working days. 
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DX:03 An employee who has been absent on sick leave with pay, upon returning to work, shall 
continue to accumulate sick leave up to a maximum of two hundred and eight (208) 
working days in accordance with DX:02. 

I)X:04 Sick leave shall not accumulate during periods when an employee is: 

(a) 

(b) absent witl iout  Icavc; or 
( c )  

absent on sick leave and/or absent on Workers' Compensation for a period of 
niore than ten ( 1  O) consecutive working days; oI 

absent on leave o f  absence without pay. 

DX:04 (b) and (c) apply where the period of' absence is greater than one-half (1/2) of  
the bi-weekly pci-ioti. 

1)X:OS Wliei-e ai1 eiiiployce is to he absent because O 1' illiicss, the cniployee shall eiideavor to 
notify the enipioyce's iniincdiate supei-visoi- o f  the aliseiice due to illness at least one 
( I  ) hour prior to aiid i i o t  more than tliii-~!, (3Oj  iiiiiiutcs aftcr tiic not-nia1 hour of 
bcginiiiiig woi-k ,  oI as soon tiiereaiier as the iiiclalis t,1'conlniunica~ioii pcrinii. 

DX:07 An employee who has been absent becauçc of sickness for a period of three ( 3 )  working 
days or less may be required to furnish, when requested by the Employer, either a 
medical certificate or a sworn statutory declaration as required under DX:06. Failure to 
produce a certificate or statutory declaration acceptable to the Employer will result in a 
loss of pay for the period of absence. 

DX:08 Where an employee becomes ill during the period of the employee's scheduled annual 
vacation, the Employer may grant sick leave and credit the employee with alternate 
days vacation equivalent to the number of days approved sick leave providing the 
illness is over three (3) days and may require hospitalization. The employee will be 
responsible to provide proof of illness and/or hospitalization satisfactory io the 
Eniployer. 

ARTICLE EX - LONG-TERM DISABILITY INCOME PLAN 

EX:O1 The parties agree to the continuation of the Employer-paid Long-Term Disability 
Income Plan for Appendix X employees. Contents of the Plan shall be the same as that 
of employees included in the Government Employees' Master Agreement and altered 
identically when changes are made. 
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EX.J2 Notwithstanding Article 27:O 1, seniority for Appendix X employees shall include any 
sick leave without pay necessary to satisfy the elimination period of the Long-Tern 
Disability Income Plan. 

ARTICLE FX -SEVERANCE PAY 

FX:Oi Employees with nine (9) or more years of continuous employment whose services are 
terminated as a result of retirement in accordance with the provisions of The Civil 
Servicc Supcrannuatioii Act, or death, shall be paid, or to the employee's estate i i i  tlic 
event of death, severance pay in the amount o f  one ( 1  ) week's pay for each coinplete 
year of coiiiinuoiis employment or poilion thereof, but the total amount of 
severance pay shall not exceed fifteen (15) weeks' pay. 10 years, 8 
complete nioiitlis of continuous service equals 1 O S/12 years of continuous scrvicc for 

(Example: 

puq'"ses of c ~ ~ l c ~ ~ l a t i ~ ~ n . )  

FX:O2 Where a11 eiiiploycc iii the employee's n in th  (9th) year of continuous selvice fails to 
coinpletc iiiiic (O) years' continuous senricc ils a result of' 1-ctireinent i i i  accoi-dance wiili 
the provisions of The Civil Senricc Superannuation Act or  death, the eiiiployec shall 
be paid, 01- to tlic employee's estate in  the event of death, severance pay on tlic basis of 
nine (9) wcek's pay iiiultiplied by the f5ctor o f  tlic iiuiiibcr- of complete iiioiitliç service 
coniplctccl i i i  tlic ciiiploycc's i i i i i t l i  (9th) yeiii- d i \  idcd I ) \ ,  i\(;clvc ( 1  2) iiioiiihs 

FX:04 The rate of pay referred to in this Article shall be determined on the basis of the last 
regular bi-weekly rate of pay, excluding allowances, which was in effect for the 
employee at the time of retirement, permanent lay-off, or death. The rate of pay shall 
be determined on the basis of the applicable work week. 

FX:05 In the case of employees eligible for severance pay who are on stand-by or temporary 
lay-off at the time of retirement, permanent lay-off or death, the weekly hours shall be 
the normal weekly hours of work in effect for the classification of the employees at the 
time of the retirement, permanent lay-off or death. 
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us'r OF AFFECTED EMPLOYEES 

Employee 

i-3 ci is t ea ci. .I 3c k 

Czinka, John 
Kidd, Mane 
Kublanski, Regine 
Lawson, Rob 
Nagam, Brenda 
Nicholson, Bruce 
Roberts, Glenn 
Wagner, Richard 
Walsh, Brenda 

13 I- y do 11. Ag I1 es 
.I\ 1 II 
AK3 
A 0 2  
OP2 
AYU 
AIU 
A02 
A02 
Aru 
X03  
AIU 

l'os i t  io i i  ___- 

Accounl Ihq)l cscllLi~i~ e 
Accounting C'lei-k I I  
Salcs SU~XIVI SOI- 

Training & Proniotions Officer 
Training & Promotions Officer 
Account Representative 
Depot Supervisor 
Retail Dev. Supervisor 
Account Representative 
Games Instructor 
Account Representative 
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PAYPLAN X 

Classification 

Accounting Clerk 2 
AK2 

Activities instructor 
AIU 

Admin. Officcr 2 
A02 

Admin. Officer 3 
X 0 3  

Coinputer Op 2 
OP2 

Nov. 11,2000 March 25,2001 March 24,2002 March 23,2003 

1496.82 I53 1.25 1566.47 1585.27 
18.71 19.14 19.5s 19.82 

1560.03 1595.91 1632.02 1652.2 1 
19.50 19.94 20.40 2 O. 6 5 

i 741.3 1 178 1.36 1 S22.31 1 S64.24 
21.77 22.27 72.78 23-30 

19 14.77 1958.8 1 2003.SO 2027.9 1 
23.94 24.49 25.115 25.35 

1463.96 1497.63 15-32.08 1550.46 
18.30 1S.72 19 I S  19 -TQ 
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MEMORANDUM OF AGREEMENT #1 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

ANI) 

M ANITOBA m ' i w x i  14:s c o ~ w  i b w w  

611 Behalf o f  the Manitoba 
Goveninient Employees' Union 1,otteries CLpdatioii 
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MEMORANDUM OF AGKEEMENT #2 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

A N D  

MANITOBA 1,OTTE R I  ES CORPO IIA'ïION 

Witliiii tlic (itiratioii of this ageeiiiciit, tlic pi-tics agree lo e\;plorc l i i c  lkasibility o f  
'l'lie soiiiiiiittee to be establisliiiig a Cliild ('ai-e Centre ior Maiiiroba Lottci-ies employees. 

established shal I iiicl iidc rcpi'csentatio1-i fro i n  t lie [Ji i ioi i .  

- --- 
On Behalf of the Manitoba 
Goveinmerit Employees' Union 
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MEMORAN DUM OF AGREEMENT #3 

B ETW ERN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

ANI) 

MANITOBA I,<>'I"I'ERII<S CORPOKA'I'ION 

Appelt, CIi1ii-lcs 
Appel t, J u d y  
U ai 11, Jolin 
Benstead, Jack 
Brydon, Agnes 
Caminha, Sheila 
Czinka, John 
Dalgliesh, Charles 
De Hoog, Deborah 
Dunsmore, John 

( ;lx b e1 1 ,  1 O 3 11 

1 Iegedus, Les 
Karianowicz, K u  
Kidd, Mane 
Komonko, Cheryl 
Komonko, Karen 
Kristjansson, Ron 
Kublanski, Regine 
Lawson, Debbie 
Lawson, Rob 

//dw 
On Behalf of the Manitoba 

h,l o I 10s tori , 11 x l  c I 1 c: 
Nagam, Brenda 
Nicholson, Bnicc 
Roberts, Glen 
Stefanyshen, Ed 
Wagner, Rick 
Walsh, Brenda 
Yasinsky, Connie 

h . m  
On Behalf of t& hanitoba 

Government Employees' Union Lotteries CorpoXon 
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MEMORANDUM OF AGREEMENT #4 

BETWEEN 

MANITOBA LOTTERIES CORPORATION 

A N D  

M AN 1'10 BA GOV E RNM E N ï  EM PLO Y E ES' UN I ON 

RI? : il EA I, E R/I N S I' ECTO R WO f i  €U REST CO N FI G U RAT I O NS 

1 The parties agree to the implementation of a coinmittcc consistin!; of four (4) 
representatives fro111 thc Union (two [2] from each Casiiio) aiid up t o  four (4) 
representatives from tlie h p l o y e r  to review tlie issue aiid develop recomnieiidations 

7. If the issue IS not resolved by (lie coiiimittee, tlie issue theii inay be rereired to the Central 
Labour Manageinent Committee The comniitmei~t will contiiiiic for tliii-ty (30) days 
after the referral to the Central Labour Management Committee, unless the parties agree 
to a further extension. 

-/Y% 
On dehalf of the Manitoba 
Government Employees' Union 

- .  - 
On Behalf oft& anitoba 
Lotteries CorpoXon 
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MEMORANDUM OF AGREEMENT #5 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

A N D  

M A N  l'IO BA I,O'ïTERI ES CORPORA'I'ION 

The parties agree that the Drug coverage in the Employee Health Benefit Plan will terminate 
September 30, 2001. The parties will meet to determine how to deai with the resulting 
savings to that plan. Options could include adding coverage for additional services such as 
those proposed by the Union and/or reducing premiums. 

On Behalf of the Manitoba On Behalf o?the Naiitoba 
Government Employees' Union Lotteries CorporatM 
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MEMORANDUM OF AGREEMENT #O 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

AND 

MAN l'IO BA 1,O'lT ER1 ES CO KI'O RATION 

3. Eligibility i-equiretneiits will bc tiic saiiie as tliosc I I I  effect tor tlic I k i i t r i l  l'laii 

4. All full-time and part-time cinployees iiiust participate i i i  the Plm. 

Y&& 
On Behalf of the Manitoba 

h3.W 
OnBehalfofth M itoba 
h3.W 

OnBehalfofth M itoba 
Government Employees' Union Lotteries corporattdn 
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MEMORANDUM OF AGREEMENT #7 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

ON 

1 

2. 

3. 

4. 

All cinployees who enicr into this bargaining unit on 01- before October 1 ,  1997, arc 
required to participate in the Plan. 

Any employee covered by this Agreement who, as a former civil servant has maintained 
participation in the Civil Service Superannuation Fund by agreement of the parties, shall 
not be eligible to participate in this or any other Manitoba Lotteries Corporation pension 
plan. 

New employees will participate in the Plan upon completion of six (6) months of 
employment. Part time employees may delay participation until completion of twelve 
(1 2) moiiths. 

On Behalf of the Manitoba 0 1 1  Behalf ov the mi loba 
Government Employees' Union Lot teri es Corpora tion 

c -  19; A O00 
Date 



- 5 1  - 

MEMORANDUM OF AGREEMENT #8 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

AND 

MAN IT0 BA LOTTE Ri ES COR €'O RAT1 O N  

I .  

2. 

.I . 

4. 

i'resently sonic employees i n  the Casinos do riot receive their- meal breaks and rest periods as 
closc as possible to their inid-shift or inidway through the einployee's entitlement period. 

I~ Ilils Meinorandum of Agreernent does not apply io einployecs in tlic classifications of' 
Dealer or Iiispectors. 

On Behalf of the Manitoba 
Government Employees' Union 

On Behalf of the &l&toba 
Lotteries Corporation 
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MEMORANDUM OF AGREEMENT #9 

BETWEEN 

MANITOBA LOTTERIES CORPORATION 

ANI) 

RI A N  1 ' 1 0  I3A GOV 1 l t N  R4 KN'l EM I' I .OYE ES' CJ N I O N  

__ -/ 7G.442~ ___ 
On Behalf of the Manitoba 
Government Employees' Union Lotteries Corporation 
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MEMORANDUM OF AGREEMENT #10 

BETWEEN 

MANiTOBA GOVERNMENT EMPLOYEES' UNION 

AND 

RI AN I T 0  i3A LOTTE RI ES CO KPO RATION 

Govei-niiicnt Employees' Uriioii 
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MEMORANDUM OF AGREEMENT #11 

BETWEEN 

MANITOBA LOTTERIES CORPORATION 

A N D  

M 1 1  N 1.1'0 II 11 (;O \'EI<N RI EN'I' Eh4 P I .OY i?. 1%' II N 1 0  N 
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MEMORANDUM OF AGREEMENT #12 

MEALS AND MISCELLANEOUS EXPENSES 

Meals - Eligibilitv For Claims 

1:Ol Breakfast - an employee is expected to have had breakfast before the start of the day's 
Work, even though some travel may be necessary before the recognized starting tiine. 
Exceptions occur t o  this pattcrn and cost of breakfast may be clainied when: 
(a) the einployec is i n  travel status: or 
(b) the employee has been travelling for more than one (1)  hour on Corporation 

business before the recognized time for the start of the employee's day's work. 

1 3 2  I.,uncheon - a i i  employee is expected io make arrangements to provide or purchase 
luricheon, or the mid-day or mid-shift meal. For many employees, either because of lack 
of facilities in tlic area of work or for general convenience or economy, luncheon is 
carried to work rather than purchased. Exceptions to this pattern, when cost of luncheon 
may be claiined, occur when: 
(a) the employee is i i i  travel status; or 
(1,) tlie eiiiplnyce is away froin thc ciiiplnyce's noi-nia1 place o f  ivork and outside tlie 

k~~~~u~~.i-~t!: i ! ~ s g  ~irliicli would cause [lie ciiip ioyce to di mi pi t i ic  wi ploycc's rii)i-iii al 
n i I , L ~ : i ~  01- i I i  iti-s!ii ii riical ~ i i - i - ~ i i i ~ ~ i i i ~ i ~ t ~ .  

'The inability of thc employee to return to the eiiiployee's horiie or residence docs 1101 

constitute giouiids for clairn for the cost of a purchased meal. 

I :O3 Dinner - an employee inay only claim for the cost of a dinner meal ~ l i e n :  
(b) the employee is in travel status; or 
(b) the employee has been travelling on Corporation business and not expected to arrive 

back to the employee's residence before 7:30 p.m. were a meal break not taken. 

Any extension of working hours at the normal place of work is covered under Article 3 - 
Meal Allowances During Overtime Work. No other meal claims except as provided in 
this Article shall be paid. 

Meal Expenses - Travel Within The Province 

2:Ol An employee who is eligible may claim the actual cost of purchased meals up to the 
following maximum amounts: 

Individual Meals 
Breakfast Lunch Supper Per Diem 

(a) in areas covered by remoteness 
allowance $6.00 $7.75 $14.25 $28.00 

(b) inailotherareas $5.50 $7.25 $13.25 $26.00 



2:oz 

2:03 

2:04 

3:Ol 

3:02 

3:03 

4:Ol 

4:02 

5:Ol 

- 

by the following formula: 
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For each full day in travel status, an eligible employee may claim the Per Diem 
Allowance in lieu of individual meal claims to cover the cost of purchased meals. 

Where no overnight accommodation is involved, only the appropriate individual 
expenses under Section :O1 may be claimed. 

Where a single price or flat rate is charged for meals by the supplier and no other 
reasonable alternative in iiie location is availablc (wliich inay occur in some remote or 
isolated conmuni ties), actual meal expenses exceeding the above maxima may be 
claiincd if7siippoi-tctl by a rcccipt. 

Meal Allowaiices Durinp Overtime Work 

Where special circurnslaiices arise, i.e. flood control, fire duties, etc. and aii employee is 
required to work extended hours in connection with that emergency, with the authority of 
the branch head, the employee may claim the cost of purchased meals appropriate to the 
period worked, as provided for under Article 2 - Meals Expenses - Travel Within The 
Province. 

Incidentals Ailowance 

An employee who is in travel status may claim an incidentals allowance for each night 
Of: 

(a) commercial accommodation three dollars and fifty cents ($3.50); 
(b) non-commercial accommodation two dollars and twenty-five cents ($2.25). 

The incidentals allowance covers reimbursement for ail incidental expenses except as 
provided in Article 6 - Miscellaneous Expenses During Travel. 

Increases To Rates 

The rates in Article 2 - Meal Expenses - Travel Within the Province, Article 3 - Meal 
Allowances During Overtime Work and Article 5 - Incidentals Allowance will increase 
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(a) October 1,  2001 - an amount calculated by measuring the average percentage 
increase in  the Food Purchased from Restaurants component of the Manitoba 
Consumer Price Index from July 2000 to June 200 1. The amount shall be the average 
of the monthly percentage increases in the component calculated as follows: 

Total 
Julv2000 -t Aug. 2000 -1- Mav2001 + June2001 = Percentaçc 
J u l y  1999 Aug. 1999 May 2000 June  2000 Increasc 

Total Perccntagc Increase dividcd by twelve (1  2) equals the Averagc Percentage 
Increase. The Average Percentage Increase rounded to one (1) decimal place will be 
applied lo cacli rate and rounded to tlic nearest five cents ( 5 d ) .  Pci Dieins represent 
the total of the individual meal rates. 

( I I )  October I ,  3002 - ;in adjustment calculated i n  the saiiic inaniiei- rcflcctiiig tlic 
iiicrcasc ti-oiii July 2001 to Junc 2002. 

S:O2  Iiicrease the ixtes in Section 4:01 b y  the same fo~mula us in Section :O1 cxccpt using tlic 
Food Piit-cliascd from Stores component of the Manitoba Coiisiiniei- I'ricc Iiidex. 
iiicrexcs to iw cflkti\*c: 
( a )  ociol~cI- 1 . 2',101 ; 3 i i t i  

( I , )  O C t < ~ I ~ c ' l ~  1 . ::(lo? 

Rliscellarieous Expeiises D u r i w  Travel 

6:Ol Gratuities 
No gratuities iiiay be claimed. Allowatice is made for tlicse in either the individual meal 
allowances, the per diem allowances, or as part of the claim for meals during travel 
outside the province. 

6:02 Laundrv 
(a) Laundry charges must be supported by receipts and may only be claimed where the 

employee is travelling on Corporation business and overnight away from home 
accommodation is involved for a period in excess of four (4) consecutive nights; 

(6) no claim may be made where special reimbursement arrangements have been made, 
such as a weekly or monthly allowance for living costs. 

6:03 Parkinp 
(a) An employee may claim parking expenses as follows: 

i) short-term parking, when the employee is away from the workplace; and 
ii) overnight parking where it is not provided with accommodation; 

(b) parking at an airport or other transportation terminai will only be allowed where the 
parking cost and the transportation costs to and from the terminal are less than the 
normal allowable transportation costs, i.e. limousine, taxi or bus, as available. 
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(;:O4 

7:Ol 

7:02 

S:Ol 

8:02 

9:Ol 

9:02 

9:03 

'I'eieplionc a rid 'Tel eprani 

(a) Charges for ielepliorie calls and telegrams nccessary for business purposcs inay 
only be claimed when they are supported by a listing of the person telephoned or 
telegraphed and the city or town involved; 

(b) an employee is entitled to claim the cost of long distance telephone cails up to a 
maximum of four dollars arid fifty cents ($4.50) for each period of three ( 3 )  
consccutivc nights away liom the cn~pioyee's i-esidencc on Corporation business 
arid ovci-iiiglit acconiriiodatioii is invoivcd. 

'I'ravel Status -- Keturii Ilonie Over A Weekeiid 

Definitioiis 

"Travel status" means absence of the employee from the employee's headquarters area 
on Corporation business involving travel and accommodation with the approval of the 
branch head. 

"Headquarters area" means: 
(a) a metropolitan or urban area of not less than twenty-four (24) kilometres (1.5 miles) 

(b) a patrol area or territory of comparable size to a metropolitan area; 
(c)  In all other cases, an area twenty-four (24) kilometres (15 niiles) around the 

in diameter; 

employee's headquarters. 

"Employee's headquarters'' means the workplace where the employee is normally 
stationed or required to use as the employee's base of operations on a continuing basis in 
relation to which the employee has established a residence. 

9:03 "Field operations" means activities carried out away from a permanent work location. 
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LETTER OF UNDERSTANDING 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

ANI) 

A4 A N 17'0 B A I ,O'ïT €? R I ES 12 PO R A T  1 O IV 
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LETTER OF UNDERSTANDING 

13 ET W EEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

ANI) 

M A N  i'i'Ol{ A 1 , 0 ' 1 i 7 1 <  1x1 i<S ('O RI'O l<A'll  O N 
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I .E'ITER OF UN DE RS'ITAN DI NC 

BETWEEN 

MANITOBA GOVERNMENT EMPLOYEES' UNION 

AND 

M A N  l'l'OI3A [,O'[TI<R[ E S  CO I<l'OI<A'l'[ON 

4. For the interim period until a policy is established, the Manitoba Lotteries Corporation's 
present practice on Employment j l u i l y  will applykontinue. 

4 hw3,  
On Behalf of the Manitoba On Behalf of the hSftfiitoba 
Government Employees' Union Lotteries Corporation 
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PAY PLAN "A" 
EFFECTIVE NOVEMBER 11,2000 

Classifications Step 1 Step2 Step3 Step4 Step 5 Step6 Step7 

Account Rep resen ta tive 

Accountant 

Accounting Clerk I 

Accounting Clerk II 

Accounting Supervisor I 

Accounting Supervisor II 

Admin. Asst. Brandon 

Admin. Asst. to Controller 

Admin. Asst. to Director 

Admin. Asst. to Manager 

Admin. Security Technician 

Analyst 

AudioNisual Co-ordinator 

Buyer 

1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48 
15.36 15.90 16.45 17.03 17.63 18.24 18.88 

1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

978.42 1012.66 1048.11 1084.79 1122.76 1162.05 1202.73 
12.23 12.66 13.10 13.56 14.03 14.53 15.03 

1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48 
15.36 15.90 16.45 17.03 17.63 18.24 18.88 

1479.98 1531.78 1585.40 1640.89 1698.32 1757.76 1819.28 
18.50 19.15 19.82 20.51 21.23 21.97 22.74 

978.42 1012.66 1048.11 1084.79 1122.76 1162.05 1202.73 
12.23 12.66 13.10 13.56 14.03 14.53 15.03 

1061.88 1099.05 1137.52 1177.33 1218.54 1261.19 1305.33 
13.27 13.74 14.22 14.72 15.23 15.76 16.32 

1061.88 1099.05 1137.52 1177.33 1218.54 1261.19 1305.33 
13.27 13.74 14.22 14.72 15.23 15.76 16.32 

978.42 1012.66 1048.11 1084.79 1122.76 1162.05 1202.73 
12.23 12.66 13.10 13.56 14.03 14.53 15.03 

1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48 
15.36 15.90 16.45 17.03 17.63 18.24 18.88 

1563.44 1618.16 1674.80 1733.41 1794.08 1856.88 1921.87 
19.54 20.23 20.93 21.67 22.43 23.21 24.02 

978.42 1012.66 1048.11 1084.79 1122.76 1162.05 1202.73 
12.23 12.66 13.10 13.56 14.03 14.53 15.03 
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PAY PLAN "A" 
EFFECTIVE NOVEMBER 11,2000 

Classifications Step I Step2 Step3 Step4 Step5 Step6 Step7 

Co-ordinator, Instant & B I 0  Games 

Co-ordinator, Games Instruction 

Co-ordinator, Training & Promotions 

Data Entry Clerk 

Depot Clerk 

Depot Clerk , Lead Hand 

Depot Supervisor 

Entertainment Coordinator 

Financial Analyst 

Hotline Technician 

House Accounts Clerk 

Inventory Re-Work Technician 

Investigative Security Officer 

Investigator 

14.32 14.82 15.34 15.87 16.43 17.00 
1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 

17.60 

1563.44 
19.54 

618.16 1674.80 1733.41 1794.08 1856.88 
20.23 20.93 21.67 22.43 23.21 

921.87 
24.02 

1312.23 358.16 1405.70 1454.90 1505.82 1558.52 613.07 
16.40 16.98 17.57 18.19 18.82 19.48 20.16 

894.97 926.30 958.72 992.27 1027.00 1062.95 1 100.1 5 
11.19 11.58 11.98 12.40 12.84 13.29 13.75 

894.97 926.30 958.72 992.27 1027.00 1062.95 1100.15 
11.19 11.58 11.98 12.40 12.84 13.29 13.75 

1061.88 1099.05 1137.52 1177.33 1218.54 1261.19 1305.33 
13.27 13.74 14.22 14.72 15.23 15.76 16.32 

1396.54 1445.42 1496.01 1548.37 1602.56 1658.65 1716.70 
17.46 18.07 18.70 

1145.33 1185.42 1226.91 
14.32 14.82 15.34 

1228.78 1271.78 1316.30 
15.36 15.90 16.45 

1145.33 1185.42 1226.91 
14.32 14.82 15.34 

894.97 926.30 958.72 
11.19 11.58 11.98 

19.35 20.03 

269.85 1314.29 
15.87 16.43 

362.37 1410.05 
17.03 17.63 

269.85 1314.29 
15.87 16.43 

20.73 21.46 

360.29 1407.90 
17.00 17.60 

459.40 1510.48 
18.24 18.88 

360.29 1407.90 
17.00 17.60 

992.27 1027.00 1062.95 1100.15 
12.40 12.84 13.29 13.75 

1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

1269.70 1314.14 1360.13 1407.74 1457.01 1508.00 1560.78 
15.87 16.43 17.00 17.60 18.21 18.85 19.51 

1479.98 1531.78 1585.40 1640.89 1698.32 1757.76 1819.28 
18.50 19.15 19.82 20.51 21.23 21.97 22.74 
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PAY PLAN "A" 
EFFECTIVE NOVEMBER 11,2000 

Classifications Step1 Step2 Step3 Step4 Step5 Step6 Step7 

Network Administrator I 

Network Administrator II 

Network Administrator III 

Order Desk Clerk 

Payroll Clerk 

Payroll Supervisor 

Promotions Coordinator 

Purchasing Agent 

Purchasing Supervisor 

Receptionist 

Retail Development Supervisor 

Sales Representative 

Sales Supervisor 

Senior Administrative Technician 

1290.22 1335.38 1382.11 1430.49 1480.55 1532.37 1586.01 
16.13 16.69 17.28 , 17.88 18.51 19.15 19.83 

1466.37 1517.69 1570.81 1625.79 1682.69 1741.59 1802.54 
18.33 18.97 19.64 20.32 21.03 21.77 22.53 

1640.80 1706.40 1766.40 1828.00 1892.00 1958.40 2027.20 
20.51 21.33 22.08 22.85 23.65 24.48 25.34 

894.97 926.30 958.72 992.27 1027.00 1062.95 1100.15 
11.19 11.58 11.98 12.40 12.84 13.29 13.75 

1061.88 1099.05 1137.52 1177.33 1218.54 1261.19 1305.33 
13.27 13.74 14.22 14.72 15.23 15.76 16.32 

1228.78 1271 -78 1316.30 1362.37 1410.05 1459.40 1510.48 
15.36 15.90 16.45 17.03 17.63 18.24 18.88 

1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

1396.54 1445.42 1496.01 1548.37 1602.56 1658.65 1716.70 
17.46 18.07 18.70 19.35 20.03 20.73 21.46 

1563.44 1618.16 1674.80 1733.41 1794.08 1856.88 1921.87 
19.54 20.23 20.93 21.67 22.43 23.21 24.02 

894.97 926.30 958.72 992.27 1027.00 1062.95 1100.15 
11.19 11.58 11.98 12.40 12.84 13.29 13.75 

1312.23 1358.16 1405.70 1454.90 1505.82 1558.52 1613.07 
16.40 16.98 17.57 18.19 18.82 19.48 20.16 

15.36 15.90 
1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48 

18.88 

1396.54 1445.42 
17.46 18.07 

1228.78 1271.78 
15.36 15.90 

16.45 17.03 17.63 18.24 

496.01 1548.37 1602.56 1658.65 
18.70 19.35 20.03 20.73 

316.30 1362.37 1410.05 1459.40 
16.45 17.03 17.63 18.24 

716.70 
21.46 

510.48 
18.88 
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PAY PLAN "Ayy 
EFFECTIVE NOVEMBER 11,2000 

Classifications Step 1 Step2 Step3 Step4 Step5 Step6 Step7 

Senior Clerk Typist 

Senior Hotline Technician 

Senior Service Technician 

Senior Site Support Representative 

ShipperlReceiver 

Site Support Representative 

Systems Administrator I 

Systems Administrator I I  

Systems Developer I 

Systems Developer II 

Systems Developer III 

Technical Services Coordinator 

Technical Specialist I 

Technical Specialist II 

894.97 926.30 958.72 992.27 1027.00 1062.95 1100.15 
11.19 11.58 11.98 12.40 12.84 13.29 13.75 

1228.78 1271 -78 1316.30 1362.37 1410.05 1459.40 1510.48 
15.36 15.90 16.45 17.03 17.63 18.24 18.88 

1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48 
15.36 15.90 16.45 17.03 17.63 18.24 18.88 

1563.44 1618.16 1674.80 1733.41 1794.08 1856.88 1921.87 
19.54 20.23 20.93 21.67 22.43 23.21 24.02 

894.97 926.30 958.72 992.27 1027.00 1062.95 1100.15 
11.19 11.58 11.98 12.40 12.84 13.29 13.75 

1312.23 1358.16 1405.70 1454.90 1505.82 1558.52 1613.07 
16.40 16.98 17.57 18.19 18.82 19.48 20.16 

1202.60 1244.69 1288.25 1333.34 1380.01 1428.31 1478.30 
15.03 15.56 16.10 16.67 17.25 17.85 18.48 

1377.85 1426.07 1475.99 1527.64 1581 .Il 1636.45 1693.73 
17.22 17.83 18.45 19.10 19.76 20.46 21.17 

1466.37 1517.69 1570.81 1625.79 1682.69 1741.59 1802.54 
18.33 18.97 19.64 20.32 21.03 21.77 22.53 

1759.56 1820.94 1883.96 1950.25 2018.17 2088.56 2161.39 
21.99 22.76 23.55 24.38 25.23 26.11 27.02 

1940.00 2008.00 2054.40 21 52.00 2227.20 2304.80 2385.60 
24.25 25.10 25.68 26.90 27.84 28.81 29.82 

1563.44 1618.16 1674.80 1733.41 1794.08 1856.88 1921.87 
19.54 20.23 20.93 21.67 22.43 23.21 24.02 

1466.37 1517.69 1570.81 1625.79 1682.69 1741.59 1802.54 
18.33 18.97 19.64 20.32 21.03 21.77 22.53 

1759.56 1820.94 1883.96 1950.25 2018.17 2088.56 2161.39 
21.99 22.76 23.55 24.38 25.23 26.11 27.02 
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Classifications 

PAY PLAN "A" 
EFFECTIVE NOVEMBER 11,2000 

Step1 Step2 Step3 Step4 Step5 Step 6 Step7 

Technical Specialist III 1940.00 2008.00 2054.40 21 52.00 2227.20 2304.80 2385.60 
24.25 25.10 25.68 26.90 27.84 28.81 29.82 

Technical Support Specialist 1419.92 1469.85 1521.41 1574.60 1629.43 1686.72 1745.65 
17.75 18.37 19.02 19.68 20.37 21.08 21.82 

Telemarketing Representative 1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

Telemarketing Supervisor 1396.54 1445.42 1496.01 1548.37 1602.56 1658.65 1716.70 
17.46 18.07 18.70 19.35 20.03 20.73 21.46 

Tours & Group Sales Coordinator 1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

Training & Promotions Officer 1145.33 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90 
14.32 14.82 15.34 15.87 16.43 17.00 17.60 

Warehouse Clerk 894.97 926.30 958.72 992.27 1027.00 1062.95 1 100.1 5 
11.19 11.58 11.98 12.40 12.84 13.29 13.75 
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PAY PLAN "B" 
EFFECTIVE NOVEMBER 11,2000 

Classifications Step 1 step 2 Step 3 

Animatronics Operator 

Bank Supervisor 

Bingo Supervisor 

BKV Attendant 

Cashier 

Countroom Cashier 

Countroom Supervisor 

Customer Service Rep. 

Dealer* 

Facility Technician 

Floor Supervisor Slots 

Games Instructor 

Gaming Technician 

Guest Services Supervisor 

Housekeeping Attendant 

Housekeeping Attendant-Industrial 

Housekeeping Supervisor 

inspector 

Keno Supervisor 

Maintenance Technician 

12.21 

15.39 

15.39 

10.07 

10.37 

10.37 

15.39 

10.07 

10.33 

14.86 

15.39 

17.37 

15.16 

15.39 

10.07 

10.37 

15.39 

15.39 

15.39 

12.21 

12.57 

15.85 

15.85 

10.36 

10.66 

10.66 

15.85 

10.36 

10.64 

15.31 

15.85 

17.89 

15.61 

15.85 

10.36 

10.66 

15.85 

15.85 

15.85 

12.57 

12.92 

16.31 

16.31 

10.66 

10.96 

10.96 

16.31 

10.66 

10.94 

15.76 

16.31 

18.41 

16.06 

16.31 

10.66 

10.96 

16.31 

16.31 

16.31 

12.92 
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PAY PLAN ”6” 
EFFECTIVE NOVEMBER II, 2000 

Classifications Step 1 Step 2 Step 3 

Security Officer 

Security Supervisor 

Senior Cashier 

Slot Attendant 

Switchboard Operator 

Uniform Supervisor 

Uniform Technician 

10.37 

15.39 

12.21 

10.07 gR 
10.07 

5.39 

0.07 

-e --_) 

10.66 10.96 

15.85 16.31 

12.57 12.92 

10.36 10.66 

10.36 10.66 

15.85 16.31 

10.36 10.66 

*A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently 
being offered to the public for play. 
Where the Employer determines that a game will no longer be offered to the public, the Employer will 
provide two (2) weeks notice of cessation to the Dealer and the $0.25/hr. will cease two weeks after. 
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to 
the public as of this date, shall continue to do so. 
For calculation purposes, this $0.25/hr. will be considered part of a Dealer’s hourly pay. 
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PAY PLAN "A" 
EFFECTIVE MARCH 25,2001 

Classifications Step 1 Step2 Step 3 Step4 Step 5 Step6 Step7 

Account Representative 

Accountant 

Accounting Clerk I 

Accounting Clerk II 

Accounting Supervisor I 

Accounting Supervisor II 

Admin. Asst. Brandon 

1257.04 1301.03 1346.58 1393.71 1442.48 1492.97 1545.22 
18.24 19.32 16.26 16.83 17.42 18.03 15.71 

1171.67 
14.65 

1000.92 
12.51 

212.68 1255.13 1299.05 1344.52 
15.16 15.69 16.24 16.81 

035.95 1072.22 1109.74 1148.58 
12.95 13.40 13.87 14.36 

391.58 1440.28 
17.39 18.00 

188.78 1230.39 
14.86 15.38 

1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28 
14.65 15.16 15.69 16.24 16.81 17.39 18.00 

1257.04 1301 .O3 1346.58 1393.71 1442.48 1492.97 1545.22 
15.71 16.26 16.83 17.42 18.03 18.24 19.32 

1514.02 1567.01 1621.86 1678.63 1737.38 1798.19 1861.12 
18.93 19.59 20.27 20.98 21.72 22.48 23.26 

1000.92 1035.95 1072.22 1109.74 1148.58 1188.78 1230.39 
12.51 12.95 13.40 13.87 14.36 14.86 15.38 

Admin. Asst. to Controller 1086.30 1124.33 1163.68 1204.40 1246.57 1290.20 1335.35 
13.58 14.05 14.55 15.06 15.58 16.13 16.69 

Admin. Asst. to Director 1086.30 1124.33 1163.68 1204.40 1246.57 1290.20 1335.35 
13.58 14.05 14.55 15.06 15.58 16.13 16.69 

Admin. Asst. to Manager 1000.92 1035.95 1072.22 1109.74 1148.58 1188.78 1230.39 

Admin. Security Technician 

Analyst 

AudioNisual Co-ordinator 

Buyer 

12.51 

1171.67 
14.65 

1257.04 
15.71 

1 599.40 
19.99 

12.95 13.40 13.87 14.36 

212.68 1255.13 1299.05 1344.52 
15.16 15.69 16.24 16.81 

301.03 1346.58 1393.71 1442.48 
16.26 16.83 17.42 18.03 

655.37 1713.32 1773.27 1835.34 
20.69 21.42 22.17 22.94 

14.86 15.38 

391 5 8  1440.28 
17.39 18.00 

492.97 1545.22 
18.24 19.32 

899.59 1966.07 
23.74 24.58 

1000.92 1035.95 1072.22 1109.74 1148.58 1188.78 1230.39 
12.51 12.95 13.40 13.87 14.36 14.86 15.38 
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PAY PLAN "A" 
EFFECTIVE MARCH 25,2001 

Classifications Step 1 Step2 Step3 Step4 Step 5 Step6 Ster,7 

Co-ordinator, Instant & B/O Games 

Co-ordinator, Games Instruction 

Co-ordinator, Training & Promotions 

Data Entry Clerk 

Depot Clerk 

Depot Clerk, Lead Hand 

Depot Supervisor 

Entertainment Coordinator 

Financial Analyst 

Hotline Technician 

House Accounts Clerk 

Inventory Re-Work Technician 

Investigative Security Officer 

Investigator 

1171.67 
14.65 

1599.40 
19.99 

212.68 1255.13 1299.05 1344.52 1391.58 
15.16 15.69 16.24 16.81 17.39 

655.37 171 3.32 1773.27 1835.34 1899.59 
20.69 21.42 22.17 22.94 23.74 

440.28 
18.00 

966.07 
24.58 

1342.41 1389.40 1438.03 1488.36 1540.45 1594.37 1650.17 
16.78 17.37 17.98 18.60 19.26 19.93 20.63 

91 5.55 947.60 980.77 1 O1 5.09 1050.62 1087.40 1125.45 
11.44 11.85 12.26 12.69 13.13 13.59 14.07 

91 5.55 947.60 980.77 1 O1 5.09 1050.62 1087.40 1 125.45 
11.44 11.85 12.26 12.69 13.13 13.59 14.07 

1086.30 1 124.33 1 163.68 1204.40 1246.57 1290.20 1335.35 
13.58 14.05 14.55 15.06 15.58 16.13 16.69 

1428.66 1478.66 1530.42 1583.98 1639.41 1696.80 1756.18 
17.86 18.48 19.13 19.80 20.49 21.21 21.95 

1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28 
14.65 15.16 15.69 16.24 16.81 17.39 18.00 

1257.04 1301.03 1346.58 1393.71 1442.48 1492.97 1545.22 
15.71 16.26 16.83 17.42 18.03 18.24 19.32 

1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28 
14.65 15.16 15.69 16.24 16.81 17.39 18.00 

91 5.55 947.60 980.77 101 5.09 1050.62 1087.40 I 125.45 
11.44 11.85 12.26 12.69 13.13 13.59 14.07 

1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28 
14.65 15.16 15.69 16.24 16.81 17.39 18.00 

1298.90 1344.37 1391.41 1440.12 1490.52 1542.68 1596.68 
16.24 16.80 17.39 18.00 18.63 19.28 19.96 

1514.02 1567.01 1621.86 1678.63 1737.38 1798.19 1861.12 
18.93 19.59 20.27 20.98 21.72 22.48 23.26 
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PAY PLAN "A" 
EFFECTIVE MARCH 25,2001 

Classifications Step 1 Step2 Step3 Step4 Step 5 Step 6 Step7 

Network Administrator I 

Network Administrator II 

Network Administrator III 

Order Desk Clerk 

Payroll Clerk 

Payroll Supervisor 

Promotions Coordinator 

Purchasing Agent 

Purchasing Supervisor 

Receptionist 

Retail Development Supervisor 

Sales Representative 

Sales Supervisor 

Senior Administrative Technician 

1319.90 1366.09 
16.50 17.08 

1500.10 1552.60 
18.75 

1678.54 
20.98 

91 5.55 
11.44 

1086.30 
13.58 

1257.04 
15.71 

1171.67 
14.65 

1428.66 
17.86 

19.41 

745.65 
21.82 

947.60 
11.85 

124.33 
14.05 

301 .O3 
16.26 

212.68 
15.16 

478.66 
18.48 

413.90 1463.39 
17.67 18.29 

606.94 1663.18 
20.09 20.79 

514.60 1567.61 1622.49 
18.93 19.60 20.28 

721.39 1781.65 1844.00 
21.52 22.27 23.05 

807.03 1870.04 1935.52 2003.44 2073.83 
22.59 23.38 24.19 25.04 25.92 

980.77 I O1 5.09 1050.62 1087.40 1 125.45 
12.26 12.69 13.13 13.59 14.07 

163.68 1204.40 1246.57 1290.20 1335.35 
14.55 15.06 15.58 16.13 16.69 

346.58 1393.71 1442.48 1492.97 1545.22 
18.24 19.32 16.83 17.42 18.03 

255.1 3 1299.05 1344.52 
15.69 16.24 16.81 

530.42 1583.98 1639.41 
19.13 19.80 20.49 

391.58 1440.28 
17.39 18.00 

696.80 1756.18 
21.21 21.95 

1599.40 1655.37 1713.32 1773.27 1835.34 1899.59 1966.07 
19.99 20.69 21.42 22.17 22.94 23.74 24.58 

915.55 947.60 980.77 1015.09 1050.62 1087.40 1125.45 
11.44 11.85 12.26 12.69 13.13 13.59 14.07 

1342.41 1389.40 1438.03 1488.36 1540.45 1594.37 1650.17 
16.78 17.37 17.98 18.60 19.26 19.93 20.63 

1257.04 1301 .O3 1346.58 1393.71 1442.48 1492.97 1545.22 
15.71 16.26 16.83 17.42 18.03 18.24 19.32 

1428.66 1478.66 1530.42 1583.98 1639.41 1696.80 1756.18 
17.86 18.48 19.13 19.80 20.49 21.21 21.95 

1257.04 1301 .O3 1346.58 1393.71 1442.48 1492.97 1545.22 
15.71 16.26 16.83 17.42 18.03 18.24 19.32 
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PAY PLAN "A" 
EFFECTIVE MARCH 25,2001 

Classifications Step I Step2 Step3 Step4 Step5 Step6 Step7 

Senior Clerk Typist 

Senior Hotline Technician 

Senior Service Technician 

Senior Site Support Representative 

ShippedReceiver 

Site Support Representative 

Systems Administrator I 

Systems Administrator I I  

Systems Developer I 

Systems Developer II 

Systems Developer I I I 

Technical Services Coordinator 

Technical Specialist I 

Technical Specialist II 

91 5.55 
11.44 

1257.04 
15.71 

1257.04 
15.71 

1599.40 
19.99 

915.55 
1 I .44 

1342.41 
16.78 

1230.26 
15.38 

1409.54 
17.62 

1500.1 O 
18.75 

1800.03 
22.50 

1984.62 
24.81 

1599.40 
19.99 

1500.10 
18.75 

1800.03 
22.50 

947.60 
1 1.85 

1301 .O3 
16.26 

1301 .O3 
16.26 

1655.37 
20.69 

947.60 
11.85 

1389.40 
17.37 

1273.32 
15.92 

1458.87 
18.24 

1552.60 
19.41 

1862.82 
23.29 

2054.18 
25.68 

1-655.37 
20.69 

1552.60 
19.41 

1862.82 
23.29 

980.77 
12.26 

1346.58 
16.83 

1346.58 
16.83 

171 3.32 
21.42 

980.77 
12.26 

1438.03 
17.98 

131 7.88 
16.47 

1509.94 
18.87 

1606.94 
20.09 

1927.29 
24.09 

2101.65 
26.27 

171 3.32 
21.42 

1606.94 
20.09 

1927.29 
24.09 

1 O1 5.09 
12.69 

1393.71 
17.42 

1393.71 
17.42 

1773.27 
22.1 7 

1 O1 5.09 
12.69 

1488.36 
18.60 

1364.00 
17.05 

1562.78 
19.53 

1663.18 
20.79 

1995.1 1 
24.94 

2201 5 0  
27.52 

1773.27 
22.17 

1663.18 
20.79 

1995.1 1 
24.94 

1050.62 
13.13 

1442.48 
18.03 

1442.48 
18.03 

1835.34 
22.94 

1050.62 
13.13 

1540.45 
19.26 

141 1.75 
17.65 

161 7.48 
20.22 

1721.39 
21.52 

2064.59 
25.81 

2278.43 
28.48 

1835.34 
22.94 

1721.39 
21 5 2  

2064.59 
25.81 

1087.40 
13.59 

1492.97 
18.24 

1492.97 
18.24 

1899.59 
23.74 

1087.40 
13.59 

1594.37 
19.93 

1461.16 
18.26 

1674.09 
20.93 

1781.65 
22.27 

21 36.60 
26.71 

2357.43 
29.47 

1899.59 
23.74 

1781.65 
22.27 

2136.60 
26.71 

1 125.45 
14.07 

1545.22 
19.32 

1545.22 
19.32 

1966.07 
24.58 

1 125.45 
14.07 

1650.17 
20.63 

1512.30 
18.90 

1732.69 
21.66 

1844.00 
23.05 

221 1.10 
27.64 

2440.47 
30.51 

1966.07 
24.58 

1844.00 
23.05 

2211.10 
27.64 



- 73 - 

PAY PLAN "A" 
EFFECTIVE MARCH 25,2001 

Classifications Step I Step2 Step3 Step4 Step5 Step 6 Step7 

Technical Specialist III 1984.62 2054.18 2101.65 2201.50 2278.43 2357.43 2440.47 
24.81 25.68 26.27 27.52 28.48 29.47 30.51 

Technical Support Specialist 1452.58 1503.66 1556.40 1610.82 1666.91 1725.51 1785.80 
18.16 18.80 19.46 20.14 20.84 21.57 22.32 

Telemarketing Representative 1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28 
14.65 15.16 15.69 16.24 16.81 17.39 18.00 

Telemarketing Supervisor 1428.66 1478.66 1530.42 1583.98 1639.41 1696.80 1756.18 
17.86 18.48 19.13 19.80 20.49 21.21 21.95 

Tours & Group Sales Coordinator 1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28 
14.65 15.16 15.69 16.24 16.81 17.39 18.00 

Training & Promotions Officer 1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28 
14.65 15.16 15.69 16.24 16.81 17.39 18.00 

Warehouse Clerk 915.55 947.60 980.77 1015.09 1050.62 1087.40 1125.45 
11.44 11.85 12.26 12.69 13.13 13.59 14.07 
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PAY PLAN "B" 
EFFECTIVE MARCH 25,2001 

Classifications Step I Step 2 Step 3 

Animatronics Operator 

Bank Supervisor 

Bingo Supervisor 

BKV Attendant 

Cashier 

Countroom Cashier 

Coun troom Su pervisor 

Customer Service Rep. 

Dealer* 

Facility Technician 

Floor Supervisor Slots 

Games Instructor 

Gaming Technician 

Guest Services Supervisor 

Housekeeping Attendant 

Housekeeping Attendant-Industrial 

Housekeeping Supervisor 

Inspector 

Keno Supervisor 

Maintenance Technician 

12.66 

15.84 

15.84 

10.52 

10.82 

10.82 

15.84 

10.52 

10.78 

15.31 

15.84 

17.82 

15.6 1 

15.84 

10.52 

10.82 

15.84 

15.84 

15.84 

12.66 

13.02 

16.30 

16.30 

10.81 

11.11 

11.11 

16.30 

10.81 

I 1  .O9 

15.76 

16.30 

18.34 

16.06 

16.30 

10.81 

11.11 

16.30 

16.30 

16.30 

13.02 

13.37 

16.76 

16.76 

11.11 

11.41 

11.41 

16.76 

11.11 

11.39 

ts93 I(B.31 

16.76 

18.86 

16.51 

16.76 

11.11 

11.41 

16.76 

16.76 

16.76 

13.37 



- 75 - 

PAY PLAN ”B” 
EFFECTIVE MARCH 25,2001 

Classifications Step 1 Step 2 Step 3 

Security Officer 

Security Supervisor 

Senior Cashier 

Slot Attendant 

Switchboard Operator 

Uniform Supervisor 

Uniform Technician 

10.82 11.11 11.41 

15.84 16.30 16.76 

12.66 13.02 13.37 

10.52 @ 10.81 11.11 

10.52 10.81 11.11 

15.84 16.30 16.76 

10.52 10.81 11.11 

*A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently 
being offered to the public for play. 
Where the Employer determines that a game will no longer be offered to the public, the Employer will 
provide two (2) weeks notice of cessation to the Dealer and the $0.25/hr. will cease two weeks after. 
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to 
the public as of this date, shall continue to do so. 
For calculation purposes, this $0.25/hr. will be considered part of a Dealer’s hourly pay. 
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PAY PLAN "A" 
EFFECTIVE MARCH 24,2002 

Classifications Step I Step2 Step3 Step4 Step 5 Step 6 Step 7 

Account Representative 

Accountant 

Accounting Clerk I 

Accounting Clerk II 

Accounting Supervisor 

Accounting Supervisor 

Admin. Asst. Brandon 

Admin. Asst. to Controller 

Admin. Asst. to Director 

Admin. Asst. to Manager 

Admin. Security Technician 

Analyst 

AudioNisual Co-ordinator 

Buyer 

1285.95 1330.95 1377.55 1425.76 1475.66 1527.31 1580.76 
16.07 16.64 17.22 17.82 18.45 19.09 19.76 

1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

1023.94 1059.78 1096.88 1135.26 1175.00 1216.12 1258.69 
12.80 13.25 13.71 14.19 14.69 15.20 15.73 

14.98 15.51 
1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 

16.05 16.61 17.19 17.79 18.42 

1285.95 
16.07 

330.95 
16.64 

377.55 1425.76 1475.66 1527.31 1580.76 
17.22 17.82 18.45 19.09 19.76 

1548.84 603.05 659.16 1717.24 1777.34 1839.55 1903.93 
19.36 20.04 20.74 21.47 22.22 22.99 23.80 

1023.94 1059.78 1096.88 1135.26 1175.00 1216.12 1258.69 
12.80 13.25 13.71 14.19 14.69 15.20 15.73 

1111.28 1150.19 1190.44 1232.10 1275.24 1319.87 1366.06 
13.89 14.38 14.88 15.40 15.94 16.50 17.08 

1111.28 1150.19 1190.44 1232.10 1275.24 1319.87 1366.06 
13.89 14.38 14.88 15.40 15.94 16.50 17.08 

1023.94 1059.78 1096.88 1135.26 1175.00 1216.12 1258.69 
12.80 13.25 13.71 14.19 14.69 15.20 15.73 

1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

1285.95 1330.95 1377.55 1425.76 1475.66 1527.31 1580.76 
16.07 16.64 17.22 17.82 18.45 19.09 19.76 

1636.19 1693.44 1752.73 1814.06 1877.55 1943.28 2011.29 
20.45 21.17 21.91 22.68 23.47 24.29 25.14 

1023.94 1059.78 1096.88 1135.26 1175.00 1216.12 1258.69 
12.80 13.25 13.71 14.19 14.69 15.20 15.73 
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PAY PLAN "A" 
EFFECTIVE MARCH 24,2002 

Classifications Step I Step2 Step3 Step4 Step 5 Step 6 Step7 

Co-ordinator, Instant & B/O Games 

Co-ordinator, Games Instruction 

Co-ordinator, Training & Promotions 

Data Entry Clerk 

Depot Clerk 

Depot Clerk , Lead Hand 

Depot Supervisor 

Entertainment Coordinator 

Financial Analyst 

Hotline Technician 

House Accounts Clerk 

Inventory Re-Work Technician 

Investigative Security Officer 

Investigator 

1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

1636.19 1693.44 1752.73 1814.06 1877.55 1943.28 2011.29 
20.45 21.17 21.91 22.68 23.47 24.29 25.14 

1373.29 1421.36 1471.10 1522.59 1575.88 1631.04 1688.12 
17.17 17.77 18.39 19.03 19.70 20.39 21.10 

936.61 969.39 1003.33 1038.44 1074.78 11 12.41 1151.34 
11.71 12.12 12.54 12.98 13.43 13.90 14.39 

936.61 969.39 1003.33 1038.44 1074.78 I 1  12.41 I 1  51.34 
11.71 12.12 12.54 12.98 13.43 13.90 14.39 

1111.28 1150.19 1190.44 1232.10 1275.24 1319.87 1366.06 
13.89 14.38 14.88 15.40 15.94 16.50 17.08 

1461.52 1512.67 1565.62 1620.41 1677.1 I 1735.83 1796.57 
18.27 18.91 19.57 20.25 20.96 21.70 22.46 

1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

1285.95 1330.95 1377.55 1425.76 1475.66 1527.31 1580.76 
16.07 16.64 17.22 17.82 18.45 19.09 19.76 

1 198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

936.61 969.39 1003.33 1038.44 1074.78 1 I 12.41 I 151.34 
11.71 12.12 12.54 12.98 13.43 13.90 14.39 

1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

1328.77 1375.29 1423.41 1473.24 1524.80 1578.16 1633.40 
16.61 17.19 17.79 18.42 19.06 19.73 20.42 

1548.84 1603.05 1659.16 1717.24 1777.34 1839.55 1903.93 
19.36 20.04 20.74 21.47 22.22 22.99 23.80 
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PAY PLAN "A" 
EFFECTIVE MARCH 24,2002 

Classifications Step 1 Step2 Step3 Step4 Step 5 Step6 Step7 

Network Administrator I 

Network Administrator II 

Network Administrator III 

Order Desk Clerk 

Payroll Clerk 

Payroll Supervisor 

Promotions Coordinator 

Purchasing Agent 

Purchasing Supervisor 

Receptionist 

Retail Development Supervisor 

Sales Representative 

Sales Supervisor 

Senior Administrative Technician 

1350.26 1397.51 1446.41 1497.05 1549.44 1603.66 1659.81 
16.88 17.47 18.08 18.71 19.37 20.05 20.75 

1534.60 1588.31 1643.90 1701.43 1760.98 1822.63 1886.41 
23.58 

21.46 

936.61 
11.71 

I 11 1.28 
13.89 

1285.95 
16.07 

19.18 19.85 20.55 21.27 22.01 22.78 

1717.15 1785.80 1848.59 1913.05 1980.04 2049.52 2 
22.32 23.11 23.91 24.75 25.62 

969.39 1003.33 1038.44 1074.78 1112.41 I 
12.12 12.54 12.98 13.43 13.90 

150.19 1190.44 1232.10 1275.24 
14.38 14.88 15.40 15.94 

330.95 1377.55 1425.76 1475.66 
16.64 17.22 17.82 18.45 

21.53 
26.52 

51.34 
14.39 

319.87 1366.06 
16.50 17.08 

527.31 1580.76 
19.09 19.76 

1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

1461.52 1512.67 1565.62 1620.41 1677.1 1 1735.83 1796.57 
18.27 18.91 19.57 20.25 20.96 21.70 22.46 

1636.19 1693.44 1752.73 1814.06 1877.55 1943.28 2011.29 
20.45 21.17 21.91 22.68 23.47 24.29 25.14 

936.61 969.39 1003.33 1038.44 1074.78 11 12.41 1151.34 
11.71 12.12 12.54 12.98 13.43 13.90 14.39 

1373.29 1421.36 1471.10 1522.59 1575.88 1631.04 1688.12 
17.17 17.77 18.39 19.03 19.70 20.39 21.10 

1285.95 1330.95 1377.55 1425.76 1475.66 1527.31 1580.76 
18.45 19.09 19.76 16.07 16.64 17.22 

1461.52 1512.67 1565.62 
18.27 18.91 19.57 

1285.95 1330.95 1377.55 
16.07 16.64 17.22 

17.82 

620.41 
20.25 

425.76 
17.82 

677.1 1 1735.83 1796.57 
20.96 21.70 22.46 

475.66 1527.31 1580.76 
18.45 19.09 19.76 
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PAY PLAN "A" 
EFFECTIVE MARCH 24,2002 

Classifications Step 1 Step2 Step3 Step4 Step 5 Step6 Step7 

Senior Clerk Typist 

Senior Hotline Technician 

Senior Service Technician 

Senior Site Support Representative 

Shipper/Receiver 

Site Support Representative 

Systems Administrator I 

Systems Administrator II 

Systems Developer I 

Systems Developer II 

Systems Developer I I I  

Technical Services Coordinator 

Technical Specialist I 

Technical Specialist I I  

936.61 969.39 1003.33 1038.44 1074.78 1 11 2.41 1 151.34 
11.71 12.12 12.54 12.98 13.43 13.90 14.39 

1285.95 1330.95 1377.55 1425.76 1475.66 1527.31 1580.76 
16.07 16.64 17.22 17.82 18.45 19.09 19.76 

1285.95 1330.95 1377.55 1425.76 1475.66 1527.31 1580.76 
16.07 16.64 17.22 17.82 18.45 19.09 19.76 

1636.19 1693.44 1752.73 1814.06 1877.55 1943.28 201 1.29 
20.45 21.17 21.91 22.68 23.47 24.29 25.14 

936.61 969.39 1003.33 1038.44 1074.78 1112.41 1151.34 
11.71 12.12 12.54 12.98 13.43 13.90 14.39 

1373.29 1421.36 1471.10 1522.59 1575.88 1631.04 1688.12 
17.17 17.77 18.39 19.03 19.70 20.39 21.10 

1258.56 1302.61 1348.19 1395.37 1444.22 1494.77 1547.08 
15.73 16.28 16.85 17.44 18.05 18.68 19.34 

1441.96 1492.42 1544.67 1598.72 1654.68 1712.59 1772.54 
18.02 18.66 19.31 19.98 20.68 21.41 22.16 

1534.60 1588.31 1643.90 1701.43 1760.98 1822.63 1886.41 
19.18 19.85 20.55 21.27 22.01 22.78 23.58 

1841.43 1905.66 1971.62 2041.00 2112.08 2185.74 2261.96 
23.02 23.82 24.65 25.51 26.40 21.86 28.27 

2030.27 2101.43 2149.99 2252.13 2330.83 241 1.65 2496.60 
25.38 26.27 26.87 28.15 29.14 30.15 31.21 

1636.19 1693.44 1752.73 1814.06 1877.55 1943.28 201 1.29 
20.45 21.17 21.91 22.68 23.47 24.29 25.14 

1534.60 1588.31 1643.90 1701.43 1760.98 1822.63 1886.41 
19.18 19.85 20.55 21.27 22.01 22.78 23.58 

1841.43 1905.66 1971.62 2041 .O0 21 12.08 2185.74 2261.96 
23.02 23.82 24.65 25.51 26.40 21.86 28.27 
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PAY PLAN "A" 
EFFECTIVE MARCH 24,2002 

Classifications Step I Step2 Step 3 Step 4 Step 5 Step 6 Step 7 

Technical Specialist III 2030.27 2101.43 2149.99 2252.13 2330.83 241 I .65 2496.60 
25.38 26.27 26.87 28.15 29.14 30.15 31.21 

Technical Support Specialist 1485.99 1538.24 1592.20 1647.87 1705.25 1765.20 1826.87 
18.57 19.23 19.90 20.60 21.32 22.06 22.84 

Telemarketing Representative 1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

Telemarketing Supervisor 1461.52 1512.67 1565.62 1620.41 1677.1 1 1735.83 1796.57 
18.27 18.91 19.57 20.25 20.96 21.70 22.46 

Tours & Group Sales Coordinator 1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

Training & Promotions Officer 1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41 
14.98 15.51 16.05 16.61 17.19 17.79 18.42 

Warehouse Clerk 936.61 969.39 1003.33 1038.44 1074.78 I 1  12.41 1151.34 
11.71 12.12 12.54 12.98 13.43 13.90 14.39 
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PAY PLAN "By' 
EFFECTIVE MARCH 24,2002 

Classifications Step 1 Step 2 

Animatronics Operator 

Bank Supervisor 

Bingo Supervisor 

BKV Attendant 

Cashier 

Countroom Cashier 

Countroom Supervisor 

Customer Service Rep. 

Dealer* 

Facility Technician 

Floor Supervisor Slots 

Games Instructor 

Gaming Technician 

Guest Services Supervisor 

Housekeeping Attendant 

Housekeeping Attendant-Industrial 

Housekeeping Supervisor 

Inspector 

Keno Supervisor 

Maintenance Technician 

13.06 

16.24 

16.24 

10.92 

11.22 

11.22 

16.24 

10.92 

11.18 

15.71 

16.24 

18.22 

16.01 

16.24 

10.92 

I I .22 

16.24 

16.24 

16.24 

13.06 

3.42 

6.70 

6.70 

11.21 

11.51 

1 I .51 

16.70 

1 I .21 

11.49 

16.16 

16.70 

18.74 

16.46 

16.70 

11.21 

11.51 

16.70 

16.70 

16.70 

13.42 

Step 3 

3.77 

7.1 6 

7.16 

11.51 

11.81 

1 I .81 

17.16 

1 I .51 

1 I .79 

esl (L.61 

17.16 

19.26 

16.91 

17.16 

11.51 

1 I .81 

17.16 

17.16 

17.16 

13.77 
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PAY PLAN "By' 
EFFECTIVE MARCH 24,2002 

Classifications Step I Step 2 Step 3 

Security Officer 11.22 11.51 11.81 

Security Supervisor 16.24 16.70 17.16 

Senior Cashier 13.06 13.42 13.77 

Slot Attendant 1 0 . 9 2 m  11.21 11.51 

Switchboard Operator 10.92 11.21 11.51 

Uniform Supervisor 16.24 16.70 17.16 

Uniform Technician 10.92 1 1.21 11.51 

A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently 
being offered to the public for play. 
Where the Employer determines that a game will no longer be offered to the public, the Employer will 
provide two (2) weeks notice of cessation to the Dealer and the $0.25/hr. will cease two weeks after. 
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to 
the public as of this date, shall continue to do so. 
For calculation purposes, this $0.25/hr. will be considered part of a Dealer's hourly pay. 

* 
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PAY PLAN "A" 
EFFECTIVE MARCH 23,2003 

Classifications Step I Step2 Step3 Step4 SteD 5 SteD6 Stei, 7 

Account Representative 

Accountant 

Accounting Clerk I 

Accounting Clerk II 

Accounting Supervisor I 

Accounting Supervisor II 

Admin. Asst. Brandon 

1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73 
16.27 16.84 17.43 18.04 18.67 19.32 20.00 

1213.00 1255.46 1299.41 1344.88 1391.95 1440.67 1491 .O9 
15.16 15.69 16.24 16.81 17.40 18.00 18.64 

1036.23 1072.50 11 10.04 1148.88 1189.10 1230.71 1273.79 
12.95 13.41 13.88 14.36 14.86 15.38 15.92 

1213.00 1255.46 1299.41 1344.88 1391.95 1440.67 1491.09 
15.16 15.69 16.24 16.81 17.40 18.00 18.64 

1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73 
16.27 16.84 17.43 18.04 18.67 19.32 20.00 

1567.43 1622.29 1679.07 1737.85 1798.67 1867.14 1926.78 
19.59 20.28 20.99 21.72 22.48 23.34 24.08 

1036.23 1072.50 11 10.04 1148.88 1189.10 1230.71 1273.79 
12.95 13.41 13.88 14.36 14.86 15.38 15.92 

Admin. Asst. to Controller 1 124.62 I 164.99 1204.73 1246.88 1290.54 1335.71 1382.45 
14.06 14.55 15.06 15.59 16.13 16.70 17.28 

Admin. Asst. to Director 1 124.62 1 164.99 1204.73 1246.88 1290.54 1335.71 1382.45 
14.06 14.55 15.06 15.59 16.13 16.70 17.28 

Admin. Asst. to Manager 1036.23 1072.50 1110.04 1148.88 1189.10 1230.71 1273.79 
12.95 13.41 13.88 14.36 14.86 15.38 15.92 

Admin. Security Technician 1213.00 1255.46 1299.41 1344.88 1391.95 1440.67 1491.09 
15.16 15.69 16.24 16.81 17.40 18.00 18.64 

Analyst 1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73 
16.27 16.84 17.43 18.04 18.67 19.32 20.00 

AudioNisual Co-ordinator 1655.82 1713.76 1773.76 1835.83 1900.08 1966.60 2035.43 
20.70 21.42 22.17 22.95 23.75 24.58 25.44 

Buyer 1036.23 1072.50 1110.04 1148.88 1189.10 1230.71 1273.79 
12.95 13.41 13.88 14.36 14.86 15.38 15.92 
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PAY PLAN "A" 
EFFECTIVE MARCH 23,2003 

Classifications Step 1 Step2 Step3 Step4 Step 5 Step6 SteD7 

Co-ordinator, Instant & BI0  Games 

Co-ordinator, Games Instruction 

Co-ordinator, Training & Promotions 

Data Entry Clerk 

Depot Clerk 

Depot Clerk , Lead Hand 

Depot Supervisor 

Entertainment Coordinator 

Financial Analyst 

Hotline Technician 

House Accounts Clerk 

Inventory Re-Work Technician 

Investigative Security Officer 

Investigator 

121 3.00 

15.16 

1655.82 
20.70 

1389.77 
17.37 

947.85 
1 1.85 

947.85 
11.85 

I 124.62 
14 .O6 

1479.06 
18.49 

1213.00 
15.16 

1301.38 
16.27 

121 3.00 
15.16 

947.85 
I I .85 

121 3.00 
15.16 

1344.72 
16.81 

1 567.43 
19.59 

1255.46 

15.69 

1713.76 
21.42 

1438.42 
17.98 

981 .O2 
12.26 

981 .O2 
12.26 

1 164.99 
14.55 

1530.82 
19.14 

1255.46 
15.69 

346.92 
16.84 

255.46 
15.69 

981 .O2 
12.26 

1255.46 
15.69 

1391.79 
17.40 

1622.29 
20.28 

1299.41 

16.24 

1773.76 
22.1 7 

1488.75 
18.61 

1 O1 5.37 
12.69 

1 O1 5.37 
12.69 

1204.73 
15.06 

1584.41 
19.81 

1299.41 
16.24 

1394.08 
17.43 

1299.41 
16.24 

I O1 5.37 
12.69 

1299.41 
16.24 

1440.49 
18.00 

1679.07 
20.99 

1344.88 

16.81 

1835.83 
22.95 

1540.86 
19.26 

1050.90 
13.14 

1050.90 
13.14 

1246.88 
15.59 

1639.85 
20.50 

1344.88 
16.81 

1442.87 
18.04 

1344.88 
16.81 

1050.90 
13.14 

1344.88 
16.81 

1490.92 
18.64 

1737.85 
21.72 

1391.95 

17.40 

i 900.08 
23.75 

1594.79 
19.93 

1087.68 
13.60 

1087.68 
13.60 

1290.54 
16.13 

1697.24 
21.22 

1391.95 
17.40 

1493.36 
18.67 

1391.95 
17.40 

1087.68 
13.60 

1391.95 
17.40 

1543.10 
19.29 

1798.67 
22.48 

1440.67 
i 8.00 

1966.60 
24.58 

1650.61 
20.63 

1125.76 
14.07 

I 125.76 
14.07 

1335.71 
16.70 

1756.66 
21.96 

1440.67 
18.00 

1545.64 
19.32 

1440.67 
18.00 

1 125.76 
14.07 

1440.67 
18.00 

1597.10 
19.96 

1867.14 
23.34 

1491 .O9 

18.64 

2035.43 
25.44 

1708.38 
21.35 

1165.15 
14.56 

1165.15 
14.56 

1382.45 
17.28 

1818.13 
22.73 

1491 .O9 
18.64 

1599.73 
20.00 

1491 .O9 
18.64 

1165.15 
14.56 

1491 .O9 
18.64 

1653.00 
20.66 

1926.78 
24.08 
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PAY PLAN "A" 
EFFECTIVE MARCH 23,2003 

Classifications Step 1 Step2 Step3 Step4 Step5 Step6 Step7 

Network Administrator I 

Network Administrator II 

Network Administrator III 

Order Desk Clerk 

Payroll Clerk 

Payroll Supervisor 

Promotions Coordinator 

Purchasing Agent 

Purchasing Supervisor 

Receptionist 

Retail Development Supervisor 

Sales Representative 

Sales Supervisor 

Senior Administrative Technician 

1366.46 
17.08 

1553.02 
19.41 

1737.76 
21.72 

947.85 
11.85 

1124.62 
14.06 

1301.38 
16.27 

121 3.00 
15.16 

1479.06 
18.49 

1655.82 
20.70 

947.85 
11.85 

1389.77 
17.37 

1301.38 
16.27 

1479.06 
18.49 

1414.28 
17.68 

1607.37 
20.09 

1807.23 
22.59 

981 .O2 
12.26 

11 64.99 
14.55 

1346.92 
16.84 

1255.46 
15.69 

1530.82 
19.14 

1713.76 
21.42 

981 .O2 
12.26 

1438.42 
17.98 

1346.92 
16.84 

1530.82 
19.14 

1463.77 
18.30 

1663.63 
20.80 

1870.77 
23.38 

1 O1 5.37 
12.69 

1204.73 
15.06 

1394.08 
17.43 

1299.41 
16.24 

1584.41 
19.81 

1773.76 
22.17 

1015.37 
12.69 

1488.75 
18.61 

1394.08 
17.43 

1584.41 
19.81 

151 5.01 
18.94 

1721.85 
21.52 

1936.00 
24.20 

1050.90 
13.14 

1246.88 
15.59 

1442.87 
18.04 

1344.88 
16.81 

1639.85 
20.50 

1835.83 
22.95 

1050.90 
13.14 

1540.86 
19.26 

1442.87 
18.04 

1639.85 
20.50 

1568.03 
19.60 

1782.1 1 
22.28 

2003.80 
25.05 

1087.68 
13.60 

1290.54 
16.13 

1493.36 
18.67 

1391.95 
17.40 

1697.24 
21.22 

1900.08 
23.75 

1087.68 
13.60 

1594.79 
19.93 

1493.36 
18.67 

1697.24 
21.22 

1622.90 
20.29 

1 844.50 
23.06 

2074.1 1 
25.93 

1 125.76 
14.07 

1335.71 
16.70 

1545.64 
19.32 

1440.67 
18.00 

1756.66 
21.96 

1966.60 
24.58 

1125.76 
14.07 

1650.61 
20.63 

1545.64 
19.32 

1756.66 
21.96 

1679.73 
21 .O0 

1909.05 
23.86 

2146.99 
26.84 

1165.15 
14.56 

1 382.45 
17.28 

1 599.73 
20.00 

1491.09 
18.64 

181 8.1 3 
22.73 

2035.43 
25.44 

1165.15 
14.56 

1708.38 
21.35 

1599.73 
20.00 

181 8.1 3 
22.73 

1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73 
16.27 16.84 17.43 18.04 18.67 19.32 20.00 
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PAY PLAN "A" 
EFFECTIVE MARCH 23,2003 

Classifications Step 1 Step2 Step3 Step4 Step5 Step6 Step7 

Senior Clerk Typist 

Senior Hotline Technician 

Senior Service Technician 

Senior Site Support Representative 

ShippedReceiver 

Site Support Representative 

Systems Administrator I 

Systems Administrator I I  

Systems Developer I 

Systems Developer II 

Systems Developer I I I  

Technical Services Coordinator 

Technical Specialist I 

Technical Specialist I I  

947.85 981.02 1015.37 1050.90 1087.68 1125.76 1165.15 
11.85 12.26 12.69 13.14 13.60 14.07 14.56 

1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73 
18.67 19.32 20.00 16.27 16.84 17.43 

1301.38 1346.92 1394.08 
16.27 16.84 17.43 

1655.82 1713.76 1773.76 
20.70 21.42 22.17 

18.04 

442.87 
18.04 

835.83 
22.95 

493.36 1545.64 1599.73 
18.67 19.32 20.00 

900.08 1966.60 2035.43 
23.75 24.58 25.44 

947.85 981.02 1015.37 1050.90 1087.68 1125.76 1165.15 
11.85 12.26 12.69 13.14 13.60 14.07 14.56 

1389.77 1438.42 1488.75 1540.86 1594.79 1650.61 1708.38 
17.37 17.98 18.61 19.26 19.93 20.63 21.35 

1273.96 1318.24 1364.37 1412.11 1461.55 1512.71 1565.64 
15.92 16.48 17.05 17.65 18.30 18.91 19.57 

1459.26 1510.33 1563.21 1617.90 1674.54 1733.14 1793.81 
18.24 18.88 19.54 20.22 20.93 21.66 22.42 

1553.02 1607.37 1663.63 1721.85 1782.1 I 1844.50 1909.05 
19.41 20.09 20.80 21.52 22.28 23.06 23.86 

1863.53 1928.53 1995.31 2065.49 2137.42 2211.30 2289.10 
23.29 24.11 24.94 25.82 26.72 27.64 28.61 

2054.63 2126.65 2175.79 2279.16 2358.80 2440.59 2526.56 
25.68 26.58 27.20 28.49 29.48 30.51 31.58 

1655.82 1713.76 1773.76 1835.83 1900.08 1966.60 2035.43 
20.70 21.42 22.17 22.95 23.75 24.58 25.44 

1553.02 1607.37 1663.63 1721.85 1782.1 1 1844.50 1909.05 
19.41 20.09 20.80 21.52 22.28 23.06 23.86 

1863.53 1928.53 1995.31 2065.49 2137.42 2211.30 2289.10 
23.29 24.11 24.94 25.82 26.72 27.64 28.61 
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Classifications 

PAY PLAN "A" 
EFFECTIVE MARCH 23,2003 

Step I Step2 Step3 Step4 Step 5 Step6 Step7 

Technical Specialist III 2054.63 2126.65 21 75.79 2279.16 2358.80 2440.59 2526.56 
25.68 26.58 27.20 28.49 29.48 30.51 31.58 

Technical Support Specialist 1503.82 1556.70 161 1.31 1667.64 1725.71 1786.38 1848.79 
18.80 19.46 20.14 20.85 21.57 22.33 23.11 

Telemarketing Representative 1213.00 1255.46 1299.41 1344.88 1391.95 1440.67 1491 .O9 
15.16 15.69 16.24 16.81 17.40 18.00 18.64 

Telemarketing Supervisor 1479.06 1530.82 1584.41 1639.85 1697.24 1756.66 1818.13 
18.49 19.14 19.81 20.50 21.22 21.96 22.73 

Tours & Group Sales Coordinator 1213.00 1255.46 1299.41 1344.88 1391.95 1440.67 1491 .O9 
15.16 15.69 16.24 16.81 17.40 18.00 18.64 

Training & Promotions Officer 1213.00 1255.46 1299.41 1344.88 1391.95 1440.67 1491.09 
15.16 15.69 16.24 16.81 17.40 18.00 18.64 

Warehouse Clerk 947.85 981 .O2 1 O1 5.37 1050.90 1087.68 1 125.76 1 165.1 5 
11.85 12.26 12.69 13.14 13.60 14.07 14.56 
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PAY PLAN "B" 
EFFECTIVE MARCH 23,2003 

Classifications Step 1 Step 2 Step 3 

Animatronics Operator 

Bank Supervisor 

Bingo Supervisor 

BKV Attendant 

Cashier 

Countroom Cashier 

Countroom Supervisor 

Customer Service Rep. 

Dealer* 

Facility Technician 

Floor Supervisor Slots 

Games Instructor 

Gaming Technician 

Guest Services Supervisor 

Housekeeping Attendant 

House keep in g Attend ant- I nd us tria I 

Housekeeping Supervisor 

Inspector 

Keno Supervisor 

Maintenance Technician 

13.31 

16.49 

16.49 

11.17 

11.47 

11.47 

16.49 

11.17 

11.43 

15.96 

1 6.49 

18.47 

16.26 

16.49 

11 . I7  

I 1.47 

16.49 

16.49 

16.49 

13.31 

13.67 

16.95 

16.95 

1 1.46 

1 1.76 

11.76 

16.95 

11.46 

1 I .74 

16.41 

16.95 

18.99 

16.71 

16.95 

1 I .46 

11.76 

16.95 

16.95 

16.95 

13.67 

14.02 

17.41 

17.41 

11.76 

12.06 

12.06 

17.41 

11.76 

12.04 

i6.Sb 

17.41 

19.51 

17.1 6 

17.41 

11.76 

12.06 

17.41 

17.41 

17.41 

14.02 



- 89 - 

PAY PLAN ”B” 
EFFECTIVE MARCH 23,2003 

Classifications Step I Step 2 Step 3 

Security Officer 11.47 11.76 12.06 

Security Supervisor 16.49 16.95 17.41 

Senior Cashier 13.31 13.67 14.02 

Slot Attendant 11.17 8p 11.46 1 I .76 

Switchboard Operator 11.17 11.46 11.76 

17.41 Uniform Supervisor 16.49 16.95 

Uniform Technician 11.17 1 I .46 11.76 

*A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently 
being offered to the public for play. 
Where the Employer determines that a game will no longer be offered to the public, the Employer will 
provide two (2) weeks notice of cessation to the Dealer and the $0.25/hr. will cease two weeks after. 
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to 
the public as of this date, shall continue to do so. 
For calculation purposes, this $0.25/hr. will be considered part of a Dealer’s hourly pay. 



Memorandum of Agreement 

between 

Manitoba Government and General Employees’ 

and 

Manitoba Lotteries Corporation 

Re: New Classifications 

The parties agree the following classifications and wage rates shall be c 

Union 

nsidered attached to and 
forming part of the collective agreement between the parties and be considered an amendment to the 
Pay Plan: 

PAY PLAN “B” - NEW CLASSIFICATIONS 

Classifications Step 1 Step2 Step3 

Buildings & Grounds Supervisor 
Effective March 25,2001 15.84 16.30 16.76 
Effective March 24,2002 16.24 16.70 17.16 

17.41 Effective March 23,2003 16.49 16.95 

Transportation Services Supervisor 
Effective March 25,2001 15.84 16.30 16.76 

16.24 16.70 17.16 
16.49 16.95 17.41 

Effective March 24,2002 
Effective March 23,2003 

Kenomingo Supervisor 
Effective March 25,200 1 15.84 16.30 16.76 

Effective March 24,2002 
Effective March 23,2003 

16.24 16.70 17.16 
16.49 16.95 17.41 

Warehouse Supervisor 
Effective March 25,2001 15.84 16.30 16.76 

Effective March 24,2002 
Effective March 23,2003 

16.24 16.70 17.16 
16.49 16.95 17.41 

Gift Store Supervisor 
Effective March 25,200 1 15.84 16.30 16.76 

Effective March 24,2002 16.24 16.70 17.16 
Effective March 23,2003 16.49 16.95 17.41 

Table Games Supervisor 
Effective March 25,200 1 17.82 18.34 18.86 
Effective March 24,2002 18.22 18.74 19.26 

18.47 18.99 19.5 1 Effective March 23,2002 
f -  

On Behalf of thi Manitoba Government & 
General Employees’ Union Corporation 

J 5 y JP/ 
Date I. 

On Beha-- 
General Employees’ Union 

danitoba Lotteries 
Corporation 

J 5 y JP/ 
Date I. 



Memorandum of Agreement 

between 

Manitoba Lotteries Corporation 

and 

Manitoba Government and General Employees’ Union 

Re: Facilities Technician Pay 

The parties to this memorandum agree to clarify the correct wage rate for the Facility Technician 
as follows: 

Effective March 25,2001 Step 3 should read $16.21 not $15.91 
Effective March 24,2002 Step 3 should read $16.61 not $16.3 1 
Effective March 23,2003 Step 3 should read $16.86 not $16.56 

For Ivfanitoba Government and 
General Employees’ Union 

za24+ a-- 
For Manitbba Lotteries 
Corporation 



Memorandum of Agreement 

between 

Manitoba Government and General Employees’ Union 

and 

Manitoba Lotteries Corporation 

Re: New Classification 

The parties agree the following classification and wage rate shall be considered attached to and 
forming part of the collective agreement between the parties and be considered an amendment to 
the Pay Plan: 

PAY PLAN “B” - NEW CLASSIFICATION 

Classification Step 1 Step 2 Step 3 

Technical Support Supervisor 
Effective March 25,2001 17.82 18.34 18.86 
Effective March 24,2002 18.22 18.74 19.26 
Effective March 23,2003 18.47 18.99 19.51 

On behalf of the Manitoba Government On b’ehalf of the Manitoba Lotteries 
and General Employees’ Union Corporation 



Memorandum of Agreement 

beîween 

Manitoba Government Employees’ Union 

and 

Manitoba Lotteries Corporation 

Re: New Classification - Coordinator, Organizational Development and Training 

The parties agree the following classification and wage rate shall be considered attached to and 
forming part of the collective agreement between the parties and be considered an amendment to 
the Pay Plan: 

PAY PLAN A - NEW CLASSIFICATION 

Step 1 Step2 Step3 Step4 Step5 Step6 Step7 

Effective March 25,2001 19.99 20.69 21.42 22.17 22.94 23.74 24.58 
Effective March 24,2002 20.45 21.17 21.91 22.68 23.47 24.29 25.14 
Effective March 23,2003 20.70 21.42 22.17 22.95 23.75 24.58 25.44 

4%‘ 
On behalf of the Manitoba 
Government & General 
Employees’ Union 

On behalf of the Manitoba 
Lotteries Corporation 

48 


