MANITOBA LOTTERIES CORPORATION

COLLECTIVE AGREEMENT

THIS AGREEMENT made effective as of this 74 % day of Qzéem Lo e, 2000.
hetween

MANITOBA GOVERNMEN? EMPLOYELES’ UNION
hereinafter referred to as the “Union”

OF THE FIRST PART
and
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OF THE SECOND PART
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1..£ PURPOSE of the Collective Agreement between the Union and the Employer is to
maintain mutually satisfactory working relations between the Ernployer and its Employees,
establish and maintain rates of pay, and conditions of employment, to provide appropriate
procedures for the prompt resolution of grievances and problems, and to recognize the mutual
value of joint discussion, consultation and negotiation.
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ARTICLE1 - DEFINITIONS

@) “Casual employee’” means an employee who works less than the normal
daily or weekly hours on average exclusive of overtime, as the case may he, arid
whose work is irregular, or non-recurring or does not follow an ongoing
predetermined schedule of work on a regular and recurring basis.

(b) Notwithstanding the above definition, a casual employee may be used for short
periods to replace an absent ecmployee.

“Employee” shall mean a person covered by this Agreement and includes a full-time
employee, part-time employee and casual employee (in relation to Article 42).

“Continuous Service” means consecutive and contiguous days, weeks, months and/on

“years of employment with Manitoba I.otteries Corporation where there has been no break

m service mvolving termunation 0 fthe emplovee.

“Full-time employee™ mcans an cmplovee who normally works the full normal daily or
weekly hours on average exclusive of overtime, as the casc may be, and whose work
follows an ongoing, predetermined schedule of work on a regular and recurring basis.
The regular hours of work for full-time employees will be eighty (80) hours bi-weekly
and shall be no less than seventy-four (74) hours bi-weekly.

“part-time employee” means an employee who normally works less than the full normal
daily or weekly hours on average exclusive of overtime, as the case may be, and whose
work follows an ongoing, predetermined schedule of work on a regular and recurring
basis.

“Promotion” means a change of positions from one classification to another
classificationhaving a higher maximum rate of pay.

“Representative” shall mean officer of the union, steward or staffrepresentative.

Where the context so requires, masculine and feminine genders and singular and plural
numbers shall be interchangeable.

ARTICLE?2 - RECOGNITION

(@  The Employerrecognizes the “Manitoba Government Employees’ Union” as
the sole bargaining agent for all employees of the Employer as defined in the
Manitoba Labour Board Certificate NO. MLB-5345 and NO. MLB-5346 and
employed in classificatias listed in the Pay Plans of this Agreement.
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(b) Positions recognized as being excluded from this Agreement shall be listed in
a separate Memorandum of Agreement.

The Employer recognizes that every employee within the scope of this Agreement shall
have the right to be admitted as a member of the Union and to participate in the lawful
activities thereof.

It is agreed by both partics that during the term of this Agreement, there shall be no
strikes, lockouts, stoppage of work, or slowdown, and that all disputes and grievances
shall be settled m accordance with the procedures set forth in Article 13 hercof.

ARTICLE 3 - MANAGEMENT RIGHTS

Al the functions, rights, personnel pay pracuces, powers and authority which the
Employer has not specifically abrideed, delegated or modified by this Agreement arc
recounized by the Union as being retamed by the Emplover.

In admustering, this Agreement, the Emplover shall act reasonably, fairly, m good farth,
and m a manner consistent with the Agreement as a whole.

ARTICEE 4 - UNTON SECURITY

Durme the tenn of tis Agrecimeni, ariplovees covered by this Agreement, whether
members ot the Uniton or noet, shall pay to the Union, by payroll deduction, an amount
cqual to the bi-weeklv membership dues as determined by the Union.  For new
emplovees, the payroll deduction of the amount as set out above shall become effective
on the first day of the bi-weekly pay penod. following the date the employee is covered
under the terms of this Agreement.

The Employer shall forward to the Union the amount of the dues deducted under 4:01 on
a bi-weekly basis per each applicable bi-weekly pay period.

The Employer shall provide the Union, on a bi-weekly basis per each applicable bi-
weekly pay period, the names of the employees from whose wages, dues have been
deducted showing opposite each employee's name, the amount of dues deducted for that
employee, the employee's work location, classification and employment status (i.e. full-
time, part-time or casual).

The Union agrees to indemnify and save the Employer harmless against any claim or
liability arising out of the application of this Article except for any claim or liability
arising out of an error committed by the Employer.

Dues deducted shall be entered on the employee's T4 slip.

A Union representative shall be provided with the opportunity to meet with newly hired
employees for up to fifteen (15) minutes or as mutually agreed between the parties during
regular working hours. The time shall be established by the agreement subject to
operational requirement.
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ARTICIEF S - AMENDMENTS TO 'THE PAY Pl AN

Where the Employer establishesor proposes to establish a new classification within the
bargaining unit, the Union shall be notified. The parties shall commence negotiations on
the appropriate rate of pay for the new classification without undue delay. The
application of this clause shall not be deemed to constitute the reopening of this
Agreement.

Where the partics fail to agree on an appropriate rate of pay for the new classification, the
matter may be referred to arbitration in accordance with Article 14. The Arbitration

Board shall be expressly confined to the sole issue of determining the rate of pay for the
new classification.

Where a disputc arises whether a new classification should or should not be included
within the scope of this agreement, the dispute may be referred to the Manitoba Labour

Board for a ruline

ARTICLE 6 —PAY

An cmployee shall be paid the current hourly rate for all hours worked in his
classification contamed withur this Collective Agreement

Where an emplovee 1s promoted 1o a classification with a higher maximum rate of pay.
the emplovee shali recerve an increase of one (1) step or an amount necessary 1o lake the
employee to the range minimum of the higher classification, whichever is the greater of
the two, provided however that the range maximum is not exceeded.

Where an employce changes classification, and it is not a promotion, the employee shall
be paid at the step in the range that is nearest to their previous pay rate.

ARTICLE 7- DURATION

This Agreement shall be effective from date of ratification and shall continue in effect up
to and including September 30. 2003 and shall remain in force and effect from year to
year thereafter unless written notice to negotiate a renewal, or revision and renewal is
given by either party at least forty-five (45) days prior to, but not more than one hundred
and eighty (180) days, prior to the expiry date hereof. During the period required to
negotiate a renewal, or revision and renewal of this Agreement, this Agreement shall
remain in full force and effect without change.

The party giving notice shall provide its Written proposals for amendments to the

agreement to the other party no later than thirty (30) days prior to the expiry date of the
agreement.

All additions, deletions, and amendments and/or revisions from the previous Agreement
to this Agreement shall be effective the frst day of the bi-weekly pay period following
the date of ratificatian (November 11, 2000), of the Collective Agreement unless
otherwise specified.
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ARTICLE 8 - PROBATIONARY PERIOD

All new employees shall be on a probation for six (6) months from the date of the
commencement of employment. A probation period may be extended up to two (2)
months provided an evaluation has been given to the employee prior to three (3) months
and six (6) months.

An cmployee who is rejected during the probation period may grieve the rejection to the
applicable Executive General Manager or Division Vice-Pi-esiderit within fifteen (15)
calendar days from the date the employcee received notice of the rejection. The Executive
General Manager, Division Vice-President or designate shall hold a hearing io discuss the
erievance with the employec. The employec has the option to have a Representative
present. The decision at this Step shall be final tor such grievance.

The rejection on probation of an employee 1s not arbitrable.

ARTICLE 9 — UNION BUSINESS

Leave of absence to attend 1o Union business may be granted to employees under the
followimng conditions:

oy Requesis for leave shidl be onede writmg by the Uion by providing the
cmplovee with a letter of requesi. he emplovee shall subnut the Tewer o s or
her tmmediate supervisor who shall torward the request to the Emplover for
approval. The Union will also provide a copy of the writien request to the Vice
President, Human Resources.

(h Requests for leave shall be made with reasonable advance notice but not less than
seven (7) working days and shall be granted only where operational requirements
permit. Where special or unusual circumstances prevent compliance with the
seven (7) working days notice, the request shall be considered and shall not be
unreasonably denied.

(c) Where such leave of absence has been granted, the Union shall reimburse the
Employer one hundred percent (100%) of the wages paid to such employees
during the approved absence.

(a) For time spent with Employer representatives during collective bargaining, the
Union will be allowed to have no more than one (1) employee present, per
facility, at each bargaining session on a time off with pay basis. Any additional
employees shall be on a leave without pay or wage recovery basis as per 9:01(c).

(b)  Prior to the commencement of negotiations, the Union shall supply the Employer
with a list of employee representatives for the purpose of collective bargaining.
Dependent upon operational requirements, requested leave for such employees
shall not be unreasonably denied.
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The Employer agrees to allow the Union use of space on existing bulletin boards for the
purpose of posting official Union information relating to business affairs, provided the
information does not contain anything adverse to the interests ofthe Employer. The
Executive General Manager or Division Vice-president shall have the right to remove the
posting of any information that is adverse to the interests of the Employer.

ARTICLE 10 - RIGHTS OF STEWARDS

“Steward” mcans an employee elected or appointed by the Union who is authorized to
represent the Unton, an employee or both.

The Employer recognizes the Union’s right to select Stewardsto represent employees.

The Umon agrees to provide the Employer with a list of Stewards and any subsequent
changes. The Union shall provide appropriate identification for Stewards.

Employees shall not conduct Union business during their work time.
Where a Steward considers that an urgent complaint requires immediate investigation, lie
shall first obtain permission from the Department Manager/Supervisor before leaving

work to mvestigate. Such permission shall not be unreasonably sought or denied.

Where a Union Officer'Steward investigates i accordance with 10:05, he shall suffer no
loss of pay or benefits.

ARTICLE 11 — JOINT COMMITTEES

Labour/Management Committee:

(@ The Employer and the Union agree that it is mutually advantageous for
representation through Labour/Management Committees. The Committees shall
not be able to vary or modify any provision of this collective agreement.

(b)  The parties agree to the establishment of a Labour/Management Committee at
each Casino and any additional committees as mutually agreed by the parties.

() A Central Labour/Management Committee shall be established for the purpose of
dealing with issues from across the Employer’s business.

d) Each committee shall consist of a minimum of two (2) and a maximum of six (6)
representatives of Labour and of Management.

Safety and Health Committee:

(@) The Employer and the Union agree that it is mutually advantageous for
representation through Safety and Health Committees.

(b)  The parties agree to the establishment of a Safety and Health Committee at each
Casino, Video Lotto Division, and any additional committees as mutually agreed
by the parties. The committees shall meet a minimum of every ninety (90) days
or less often if mutually agreeable.
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() Each committee shall consist of a minimum of two (2) representatives of Labour
and two (2) Management representatives.

(d) Minutes of the Committee’s meetings shall be posted on the workplace bulletin
board.

ARTICLE 12 - DISCIPLINARY ACTION

An employec shall only be disciplined foi just cause

A hearing may be held with an employee prior to making a determuination to discipline an
employee. The employee shall have the option to have a Representative present.

Where disciphinary action has been taken, the employee shall be advised in writing of the
discipliriai'y action. The employcee shall sign a copy only to acknowledge its receipt and
the employee shall reccive a copy.

An emplovee mav arieve disciplinary action in accordance with the Grievance Procedure.

ARTICLE 13 - GRIEVANCE PROCEDURE

IU1s mutuathv avreed that an effort shall be made 1o resolve complaints through discussion
betore @ wriiten erevance is mitiated. The aeereved employee shall have the opuon 1o

have a Representauve present at such a discussion,

The partics to this Agreement recounize the desirability for prompt resolution of
arievances through an orderly process without stoppage of work or refusal to perform
work.

A grievance is defined as a complaint in writing concerning:

(a) The application, interpretation or alleged violation of an Article of this
Agreement, or a signed Memorandum of Understanding, or a signed
Memorandum of Agreement between the parties.

(b)  Thedismissal, suspension, demotion or written reprimand of an employee.

Notwithstanding 13:03, an employee may grieve on any unsatisfactory working condition

up to and including Step 2 of the Grievance Procedure. The decision at Step 2 shall be
final for such grievances.

If an employee or the Union fails to initiate or process a grievance within the prescribed
time limits, the grievance will be deemed to be abandoned and all rights of recourse to
the Grievance Procedure for that particular grievance shall be at an end. If Management
fails to reply to a grievance within the prescribed time limits, the employee or the Union
shall process the grievance to the next step. Either party may request an extension of the
time limits providing such extension is requested prior to the expiry of the time allowed.
An extension, if requested, shall not be unreasonably withheld.
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13:.» Wherever possible, the grievance shall be presented on the Union Grievance Form. A
written description of the nature of the grievance and the redress requested shall be
sufficiently clear and if the grievance relates to an Article of the Agreement, such Article
shall be so stated in the grievance. The grievance shall be signed by the employee and
may be clarified at any step providing its substance is not changed. Except for failure to
meet the time limits, a grievance shall not be deemed to be invalid if it is not written on
the Union Grievance Form or for failureto quote the Article in dispute.

13:07 Grievances concerning demotion, suspension, or dismissal shall be initiated at Step 2 of

the Grievance Procedure within twenty-eight (28) calendar days of the date that the
cmployee became aware of the action.

13:08 An employec may withdraw a grievance by giving written notice to the Union and the
Emplover.

13:09 When a gnievance cannot be presented at any step, it may be transmitted by registered
matl.

Step 1

(a)  Withm twenty-cight (28) calendar days after the date upon which the employee
was notified orallv or In writing, or on which the employee first became aware of
the aclion or circimstances giving rise to the grievance, the employee shall
present the srtevanice with redress requested to the appropriate Executive General
Manager, Exccutive Director (Video [Lotwo), Director or designate.

(b)  The Executive General Manager, Executive Director (Video Lotto), Director or
designate shall sign for receipt of the grievance and shall issue a decision in
writing to the employee and to the Union within twenty-one (21) calendar days.

(c) The Manager/Director may hold a hearing to discuss the grievance with the
employeeand his Representative before giving a decisionon the grievance.

Step 2

(a) If the grievance is not resolved satisfactorilyat Step 1, the employee shall submit
the grievance to the appropriate Division Vice-president or designate within
twenty-one (21) calendar days of receipt of the decisionat Step 1.

(b)  The Division Vice-president or designate shall sign for receipt of the grievance
and issue a decision in writing to the employee and the Union within twenty-one
(21) calendar days of receipt of the grievance.

() The Division Vice-president or designate may hold a hearing to discuss the
grievance with the employee and his Representative before giving a decision on
the grievance.

(d) If the grievance is not resolved satisfactorily at Step 2, the grievance may be
referred by the Union to Arbitration in accordance with Article 14.

13:10 (@ Where either party to this Agreement disputes the general application,
interpretation or alleged violation of an Article of this Agreement or a signed
Memorandum of Understanding ar a signed Memorandum of Agreement between
the parties, either party may initiate a Policy Grievance. Where such a grievance
Is initiated by the Union, it shall be presented at Step 2. Where such a grievance
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is initiated by the Employer, it shall be presented to the President of the MGEU.
in ail cases the grievance shall be presented within
twenty-eight (28) calendar days from the date of the action giving rise to the
grievance.

(b) Where the parties fail to resolve a grievance under 13:10(a), either party may refer
the grievance to Arbitration.

ARTICLE 14 - ARBITRATION PROCEDURE

Within twenty-cight (28) calendar days from the receipt of the decision at Step 2 of the
Grievance Procedure, the party initiating the grievance to arbitration shall notify the other
party in writing of its desire to submit the grievance tu arbitration, and said notice shall
contain the party's nomince to the Arbitration Board or request arbitration by a single
arbitrator.

If either party is requesting arbitration by a single arbitrator, then the following shall
applv:

a) The parties will attempt to reach agrecmient on the sclection of a single arbitrator
within fourteen (14) calendar davs.

b)Y Where the other party rejects the request for a sinale arbitrator or where the parties
have failed to reach agreement on the scelection ot @ siale arbiator within fourteen
(1) calendar days, the mitaung party may subnut the name i the Board in
accordance with Section :02 within fourteen (14) calendar days.

¢) A single arbitrator shall be considered to be an Arbitration Board for purposes of this
Article.

Where the initiating party wishes to request arbitration by a three (3) person board, the
notice referred to in Section :0f shall contain the party's appointee to the Arbitration
Board. The following procedure will then apply:

a) The other party shall, within twenty-eight (28) calendar days of receiving the notice,
name an appointee to the Arbitration Board and notify the other party in writing of
such appointee.

Within fourteen (14) calendar days from the receipt of the notice as provided in 14:02, the

two nominees shall select a third member who shall be the Chairperson of the Arbitration
Board.

If, in the event the two nominees fail to agree upon a third member within the applicable

time limits specified, the selection of a Chairperson may be referred to the Minister of
Labour by either party.

Within fourteen (14) calendar days following the selection of the Chairperson, the Board
shall commence hearings and shall hear evidence and arguments submitted by or on
behalf of the parties relevant to the matter submitted.
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The Arbitration Board shall render its decision in writing to the Union and the Employer

Any of the time limits referred to above may be extended by mutual agreement of the
parties hereto.

The decision of the majority shall be the decision of the Board and such decision shall be
final and binding on both parties. Where there is no majority decision, the decision of the
Chairperson shall be the decision of the Board.

The Board shall not have the authority to amend, add to, or in any manner change the
provisions of this Agreement or any signed Memorandum of Agreement between the
parties.

Each party shall bear the expenses o ftheir nominee to the Board and shall bear equally
the expenses of the Chairperson of the Board.

ARTICLE 15 — DISCRIMINATION/HARASSMENT

The Employer and the Union agree that discrimimation and/or harassment should not
occur in the workplace or in connection with the workplace

Both partics agree that "discrimination' 15 defined as

a) differential treatment ol an individual on the basis of the individual's actual or
presumed membership in or association with some class or group of persons, rather
than on the basis of personal merit; or

b) differential treatment of an individual or group on the basis of any characteristic
referred to in subsection (:03); or

c) differential treatment of an individual or group on the basis of the individual's or
group's actual or presumed association with another individual or group whose
identity or membership is determined by any characteristic referred to in subsection
(:03); or

d) failure to make reasonable accommodations for the special needs of any individual
or group, if those special needs are based upon any characteristic referred to in
subsection(:03).

Applicable characteristics for the purposes of section 15:02 (b) to (d):

a) ancestry, including colour and perceived race;

b) religion or creed, or religiousbelief, religious association, or religious activity;

c) age;

d) gender, including pregnancy, the possibility of pregnancy, or circumstances
related to pregnancy;

) sexual orientation;

f) marital or family status;
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2) source of income;
h) political belief, political association, or political activity;
i) physical or mental disability or related characteristics or circumstances.

Both parties agree that ""harassment" is defined as:

a) a course of abusive and unwelcome conduct or comment undertaken or made on
the basis of any characteristic referred to in 15:03; or

b) a series of objectionable and unwelcome sexual solicitations or advances; or

¢) a scxual solicitation or advance made by a person who is in a position to confer

any benefit on, or deny and benefit to, the recipient of the solicitation or advance,
if the person making the solicitation or advance knows or ought to reasonably to
know that is unwclcome; or

) threcat or threat of reprisal for rejecting a sexual solicitation or advance.

Harassment does not include appropriate direction. delegation, or discipline administered
by a member of Management or designate.

The Employer agrees to investigate allegations of discrimination/harassment and shall
endeavour to resolve them in an expeditious and confidential manner.

T compiorant wll be updated by the Emplover onthe prooress oi the mvesnoion

There shall be no discrimination against any cmployee by the Employcer or the Union
because of Union activity.

It 1s recogmized that m accordance with Section 11 of the Manitoba Human Rights (‘ode.

the Employer's employment equity initiatives shall not be considered a contravention of
this Article.

ARTICLE 16 - CIVIL LIABILITY

If any action or proceeding is brought against any employee covered by this Agreement
for an alleged tort committed by him or her in the performance of his or her duties, then:

(a) The employee, upon being served with any legal process, or upon receipt of any
action of proceedings as hereinbefore referred to, being commenced against him
or her shall advise the Employer through the Vice President, Human Resources of
any such notification or legal process;

(b) The Employer shall pay any damages or costs awarded against any such employee
in any such action or proceedings and all legal fees, and/or;

(c) The Employer shall pay any sum required to be paid by such employee in
connection with the settlement ofany claim made against such employee if such
settlement s approved by the Employer; provided the conduct of the employee
which gave rise to the action did not constitute gross negligence of his or her duty
as an employee;
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(d) Upon the employee notifying the Ernployer in accordance with 16:01(a), the
Employer and the employee shall forthwith meet and appoint counsel that is
mutually agreeable to both parties. Should the parties be unable to agree on
counsel that is satisfactory to both, then the Employer shall unilaterally appoint
counsel. The Employer accepts full responsibility for the conduct of the action
and the employee agrees to co-operate fully with appointed counsel.

ARTICLE 17— EMPLOYEE FILES

Upon written request of an employee, the personnel file of that employce shall be made
available for the employee’s full examination. Such examination shall be m the presence
of a representative of the Employer. The employee has the option to have a
Representative present.

An employee may request a copy of specific documents on the employee’s personnel file
This provision shall not be unreasonably requested or denied.

ARTICLE 18 - RESIGNATIONS

Employees resigning shall provide the Employer with a written notice of resignation
which shall specify the last day upon which the emplovee will pertorm his or her regular
duties.

The effective date of a resignation shall be the last day upon winch an emplovee 1s
present at work and performs his or her regular duties.

Where the last day on which an employee who has submitted a notice of resignation
performs his or lier regular duties precedes a Friday, which but foi the fact that a holiday
falls thereon would be a regular working day, the employee shall be deemed to have
voluntarily terminated his or her service on that Friday and shall be eligible for holiday
pay for that Friday.

Employees shall give written notice of resignation at least two (2) weeks prior to the date
on which the resignation is to be effective. Notice of resignation shorter than the required
two (2) weeks may only be given with the approval of the Employer.

An employee may, with the approval of the Employer, withdraw the notice of resignation
at any time before the resignation becomes effective.

ARTICLE 19 ~-CONTRACTING OUT

Where work is to be contracted out which would result in the redundancy of employees
in the bargaining unit, then the following procedure shall apply:

(@)  the Employer will provide the Union with one hundred and twenty (120) days
notice;

(b)  during the notice period, the parties shall meet to facilitate potential retraining
and/or redeploymentopportunities.
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ARTICLE 20 -TECHNOLOGICAL CHANGE

Section 83 through 85 inclusive, of The Labour Relations Act shall not apply during the
term of this agreement.

The Employer agrees that it will endeavour to introduce technological change in a
manner which, where possible, will minimize the disruptive effectson its employees.

For purposes of this Article, technological change means the introduction into the
Employer’s operation of new equipment or materials which shall affect the security of
employment of a significant number of employees.

Where the Employer intends to muroduce technological change, the following procedure
will be followed:

(a) the Employer will provide the Union with ninety (90) days™ notice prior to the
date the change IS to be effective,

(b) during this period, the parties will meet to discuss the steps to be taken to assist
the employees wlio could he affected.

ARTICLE 21 - WORKERS? COMPENSATION
Where an employee is unable 1o work as a result of a compensable mjury meurred m the
course of performing rvegular dutics, that employce shall apply for Workers
Compensation benefits.

Where an employee is injured on the job and is required to leave for medical treatment
and/or s sent home by management due to the injury, the employee shall incur no loss i
regular pay and benefits for the day on which the accident occurs.

Transportation to the nearest physician or hospital for employees requiring immediate
medical care as a result of an on-the-job accident shall be provided by or at the expense
of the Employer if it is not covered by a medical plan.

Where an employee is absent due to injuries or disabilities for which compensation is
paid under The Workers' Compensation Act, vacation leave shall accumulate as if the
employee were not absent, but the extent of such accumulation shall not continue beyond
twelve (12) consecutive calendar months from the date the injury or disability occurred.

ARTICLE22 — LAY OFF AND RECALL

Where by reason of a shortage of work or funds, or the abolition of a position or material
changes in duties or organization, the Employer determines that a lay-off(s) is necessary,

the Employer shall determine the classification(s) from which the lay-off{s) are to take
place.

Subject to this Article, the Employer shall determine the group of employees concerned
within each classification from which employees are 1 be laid off.
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In determining the order of lay-off within the group of employees concerned within each
classification, seniority shall be the determining factor provided the qualifications of the
employees are relatively equal. This section is subject to the requirement that the
employees who are retained must have the qualifications and ability to perform the duties
which the remaining employees will be required to perform.

An employee who is to be laid-off and who elects to exercise the employee's
displacement option may displace the most junior employec in the cmployee's current
classification subject to the following:

(a) the employee must havc the qualifications and ability to perform the duties which
the remaining employees will be required to perform;

(b) if the employece cannot displace the most junior employee under subsection (a),
the employee may then clect to displace the next most junior employee i the
classification;

(c) the process will continue in this manner until the ecmploycee is able to displace an
employee in the classification or there are no displacement opportunities;

(ci) an employee who is displaced and is to be laid-off and who elects to exercise the
employee's displacement option may displace the most junior employee in the
employee's current classification in accordance with the process in this Section.

An cmplovee who 1s 1o be Taid-off and who has no displacement option within the
emploved's classitication as a result of subscction 04 (a) mayv cleet o displace the most
junior in another classification which has the same or lower maximum rate of pay. For
this purpose, the rate of pay will be based on the maximum hourly rate of pay in the
classification. The displacement process in that classification will follow the provisions
of Section 22:04.

Notwithstanding the process required in Sections 22:04 and 22:05, the effective date of
the lay-off wili not change from that initially provided to the employee. The parties agree
to take any steps necessary to expedite the process to ensure that an employee who is to
be laid-off as a result of the displacement process, receives as much notice as possible.
As a result, employees who elect to exercise their displacement rights must participate in
and co-operate fully with the process or forfeit their displacement right.

Where the Employer is laying off an employee, notice of lay-off or pay in lieu thereof
will be given in accordance with the following:

(a) four weeks' notice will be provided to employees;

(b) one weeks pay in lieu of notice shall be determined by calculating the average
regular weekly hours paid over the eight (8) week period immediately preceding
the date of notice.

The Union will be provided a copy of lay-off notices issued to employees.

Where employees have been laid-off, the Employer shall not use casual employees to do
the work of the laid-off employees except:
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(a) where the laid-off employees are not available for work; or
(b) in emergency situations.

Where an employee, alleges that the employee’s lay-off has not been in accordance with
this Agreement, the grievance procedure set forth in this Agreement shall apply except
that the grievance shall be initiated at the second step of the procedure.

For purposcs of this Article, "qualifications" refers to education, knowledge, training,
skills, experience, aptitude, and competence. "Ability" refers to mental and physical
capability. The Employer, i making a decision with respect to determining which
employees arc io be retained and which employees are to be laid-off, shall determine
qualifications, and the ability of employees to perform the duties which the remaining
employces will be required to perform, i a fair, reasonable, and non-discrininatory
manner. The onus of proof rests with the Employer in any dispute over the application of
qualifications and ability 1o perform the duues. which the remaining employees will be
required to perform.

An employee who is entitled to displace another employee m accordance with the
provisions of this Article may have a fanmlianization period m the new position. The
purpose of the aniliarization period is to allow the emplovee 1o become oriented 1o the

spectfic duties of the positon. The famharizaiion puriod s notntended to be a period
during whieh an cmplovee aoquires ihe necessay guaiiiicanons and abihiy 1o enable the

cmployee to displace another cmployee.

Where the temporary lay-off of an emplovee Is necessary. Sections 22:03, 22:04 and
22:05 do not apply. For purposes 0f this Section, a "tecmporary lay-off*" is defined as less
than three (3) months duration. Employees shall return to their positions upon expiry of
such layoff. This Section applies only to situations identified in a Memorandum of
Agreement between the parties.

22:14 .Employees who are laid-off shall be placed on a recall list for a period of up to twenty-

22:15-

22:16

22:17

four (24) months from the effective date of the lay-off.

The Employer shall maintain a recall list for all employees covered by this Article who

are laid-off on other than a temporary basis. A copy will be provided to the Union on
request.

Employees who are placed on a recall list shall be called back to their positions in reverse
order of lay-off to the classification from which the employee was laid-off.

An employee who is on the recall list must:

(@) report any change of address to the Employer without delay;

(b) if called back or provided a reasonable re-employment opportunity, respond to the
call-back or reasonable reemployment opportunity within seven (7) days of receipt
of notification of call-back or reasonable re-employment opportunity. An employee
accepting a reasonable re-employment opportunity at a lower rate of pay shall retain
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their recall rights under Section 22:14 for the duration of the time they would have
remained on the re-employment list;

(c) return to work within fourteen (14) days of receipt of notification of call-back or
reasonable re-employment opportunity or such other date as may be agreed upon
between the employee and the Employer;

(d) except for good and sufficient reasons, accept a call-back or reasonable re-
employment opportunity in accordance with this Section or be deemed to have
resigned.

A reasonable re-cmployment opportunity® is @ position which the cemployee s
reasonably qualified for and able to perform and which 1s i a location which would not
require a change of residence by the employee.

Employeces on the recall list may be offered re-employment to other positions.

An employee who accepts another position may be placed on a trial period of not more
than six (6) months duration. An employee who s found to be unsustable during this trial
period will be returned to the appropriate re-emploviment list for the greater of six (0)
months or the remainder of the employee's twenty-four (24) month period on the recall
list. An emplovee found to be unsuitable mav grieve the decision commencing at Step 2
of the grievance procedure. The deciston at Step 2 1s final for such grievances and 1s not
arbitrable.

ARTICLE 23 - VACATION

For purposes of this Agreement, a vacation year IS the period beginning on the first day
of April and ending on the thirty-first dav o fMarch next following.

Employees shall earn vacation leave (hours) as follows:

a) An employee who has completed less than two (2) years continuousservice, at the
conclusion of the vacation year, shall receive vacation leave (hours) at the rate of
four percent (4%) of regular hours paid in the concluding vacation year, to a
maximum of eighty (80) hours. The vacation leave (hours) is to be taken in the
next vacation year.

b) An employee who has completed two (2) or more years continuous service at the
conclusion of the vacation year, shall receive vacation leave (hours) at the rate of
six percent (6%) of regular hours paid in the concluding vacation year, to a
maximum of one hundred and twenty (120) hours. The vacation leave (hours) is
to be taken in the next vacation year.

c) An employee who has completed five (5) or more years continuous service at the
conclusion of the vacation year shall receive vacation leave (hours) at the rate of
eight percent (8%) of regular hours paid in the concluding vacation year to a
maximum of one hundred and sixty (160) hours. The vacation leave is to be taken
in the next vacation year.
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d) An employee who has compieted nine (9) or more years continuous service at the
conclusion of the vacation year shall receive vacation leave (hours) at the rate of
ten percent (10%) of regular hours paid in the concluding vacation year, to a
maximum of two hundred (200) hours. The vacation leave is to be taken in the
next vacation year.

e) When computing vacation leave (hours):

1) any fraction of an hour equal to or greater than one-half (1/2) shail be
computed as a half hour;
i) any fraction of an hour less than one-half (1/2) shall bc computed as

nothing.

Regular pay for cach hour of vacation leave as per 23:02 (a), (b), (c) and (d) 1s based on
the employee's hourly rate at the time the vacation leave is taken.

Vacation leave shall be calculated on regular hours pard and shall be exclusive of
overtime and any aud all other prennums.

With Employer approval, employees may be able to carry forward to the following
vacation year up to forty (40) hours of vacation.

Notwithstmding 2305 where the Emplover has been unable to schedule part or all of an
cmplovecs vacation within the vacation vear aods cs aresuli finds i necessary o resunet
the whole or part ot the vacation leave of an emplovee, the Bmplover may authorize
payment in leu of vacation or vacation lcave 1o be carried {orward to the next tollowing
vear. An cmployee whose vacation leave has been restricted may, in licu of receiving
such pay. elect to carry over such vacation leave to the following year.

During the first year of employment, prior to April, an employee may request and receive
the employee's earned vacation leave.

a) Vacation leave shall be granted on the basis of seniority and operational
requirements.

b) Any grievances surrounding Section 23:08 are final at Step 2 of the grievance
procedure and not arbitrable. A hearingwill be held at Step 2 if a grievanceis
presented at Step 2.

c) Section 23:08 is effective April 1, 2001.

ARTICL E 24 ~-TRANSPORTATION

Where an employee is authorized to use his privately owned vehicle on the Employer's
business, he shall be reimbursed as follows:

@) Distance up to 10,000 kilometers (km) per year = 34 cents/km

()  Distance over 10,000 kilometers (km) per year = 27 cents/km

(©) Distance is that accumulated in the period - April 1 to March 31

(@)  The useofa privately-owned motorcycle, when authorized shall be reimbursed at
the following rate: 17 cents/kn
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(e) The rates in this Section will be increased October 1, 2001 in accordance with the
following formula:

Total
July 2000 + Aug. 2000 + Mavy 2001 + June2001 = Percentage
July 1999 Aug. 1999 May 2000 June 2000 increase

The ‘Total Percentage Increase will be divided by twelve (12) to determine the
Average Percentage Increase. This figure will be rounded to one (1) decimal
place and used to calculate new rates for the applicable sections.

0 The rates will be increased October 1, 2002 by the same formula as in Subsection
(e) reflecting the increasein the index from July 2001 to June 2002.

The above allowance covers’all costs relative to the operation of the vehicle except
bridge, ferry or highway tolls aiid parking, as authorized, which may be claimed as
mcurred

The official rates throughout these Articles are those expressed in kilometres aiid cents
per kilometre. An employee converting mileage to kilometres for the purpose of filing a
claim. should multiply the total number of miles at the end of the month or expense claim
period by one and six-tenths (1 6 10). The resultant figure should be rounded to the

nearest Kilomeue

Where the place of employment and the place of residence of an employee are both
within the boundanes of a city or town and where an employee’s work assigmment is
completed between twelve o’clock midnight and six o’clock in the forenoon and when
requested by the employee, the Employer shall provide adequate transportation directly to
the residence of the employee at the expense of the Employer.

Where the Employer reassigns an employee from one work location to another during the
employee’s shift, the travel time involved shall be paid as time worked.

ARTICILE 25 - TRAINING

@) Where the Employer requires and authorizes employees to attend training which
is job related, they shall be paid at their regular hourly rate for all hours of
instruction.

) Overtime shall be paid in accordance with Article 29 for all hours of instruction
required in addition to the employee’s regularly scheduled shift hours.

Where employees voluntarily attend training courses to upgrade or increase their job
related skills, they shall do so at no cost to the Employer. Time spent attending such
training course is not time worked and will not be paid by the Employer unless mutually
agreed to by the Employer and the employee.
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Where training is to take place and there is a limit to the number of participants, the
selection of participants by the Employer, shall be on the basis of both operational
requirements and the seniority ofthe employees who have requested the training.

Where an employee participates in a game test and is unsuccessful, the employee may
request their test score results. The game test results will be made available to the
employee on the day the request is made.

ARTICLE 26 - UNIFORMS AND PROTECTIVE CLOTHING

Where the Enmiployer determines that uniforms and protective clothing are required in the

performance of the employee's duties, such uniforms and protective clothing shall be
provided ta the employce

Where uniforms anti protective clothing arc supplied, the Employer agrees to furnish,
replace or repair such clothing when damaged i the performance of the emiployee’s
dutics.

Notwithstanding any other provision of this Agreement, where an employee disputes the
provision of a umform and/or protective clothing m accordance with this Article, the
emplovee mav file a gricvance in accordance with the Grievance Procedure. and the

dectsion at Step 2 shall be final for such orievance.

ARTICLE 27 - SENIORITY

"Seniority™ is defined as an employee’s accumulated regular hours worked under the
terms and conditions of this collective agreement.  For the purposes of this Article,
regular hours worked shall include:

(@) regular hours worked;

(b) periods of temporarily assigned work in a classification not covered by this collective
agreement;

(c) periods of Workers' Compensation;

(d) periods of maternity leave and/or parental leave;

(e) periods of adoptive parent leave;

(f) any leave of absence With pay;

(g) any other approved leaves without pay to a maximum accumulation of 160 hours in a
twelve (12) month period.

An employee will lose all seniority when the employee leaves employment through:

(a) resignation;

(b) retirement;

(c) dismissal and not reinstated,;
(d) permanent layoff;

(e) death.
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27:03 The seniority fist wiil be prepared by June 1 each year by the Ernployer based on service
up to and including March 31 of the current year. The list will be posted at work
locations in accordancewith Article 9:03 and a copy will be forwarded to the Union.

27:04 (a)

28:01

28:02
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(b)

A full-time or part-time employee who is converted to casual is covered only by
the terms and conditions of Article 42 of the collective agreement effective the
date of the employee's conversion. Except where the conversion is initiated by the
employee, the conversion of a full-time or part-time employee to casual may be
subject to the gricvance procedure.

While the employce does not accumulate credit for hours worked as a casual
employee, the employee shall not lose credit for hours already accumulated. The
employeewill also retain, but not be able to utilize the earned sick leave credits or
service for vacation purposes, unless the employee is subsequently reconverted to
full-time 01 part-time.

A casual employee wiio is converted to part-time or full-time status is considered
to be a new-hire for purposes of the collective agreement and receives no credit
for accumulated regular hours worked as a casual employee.

ARTICLE 28 - HOURS OF WORK

Hours of work shall be as assiened by the Emplover. The Employer shall only pay for

hours worked which will include rest periods but exclude meal breaks,

Where an employee works for five(5) or more consecutive hours, an unpaid meal penod
of between one-half (1/2) hour and one (1) hour will be provided.

An employee who works a minimum of four (@)consccutive hours shall receive one
fifteen (15) minute rest period for each period so worked.

(@)
®)

Work schedules shall be posted, wherever possible, fourteen (14) calendar days
prior to the commencement of said schedule.

It is recognized by the parties, that all shifts schedules including a revised
schedule shall have a minimum break of ten (10) hours between any scheduled
hours of work.

The parties hereto agree to the following terms and conditions with respect to the
changing of a regularly scheduled employee's posted shift by the Employer.

(@)

()

Where changes are necessary in a regularly scheduled posted shift, an employee
who is affected by such change shall be notified at least twenty-four (24) hours in
advance. The foregoing, however, shall not apply to instances of personnel
replacement due to sick leave, emergency situations, nor situations beyond the
control of the Employer.

Should anemployee not receive at least twenty-four (24) hours notice of a change
of a regularly scheduled posted shift except as provided in (a) above, then such
affected employee shall be paid &t time and one-half (1 ¥2x) for all hours worked
for the first shift which varies from the posted schedule.
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28:06 (a) An employee, if called in or scheduled to work overtime, shall receive for the

28:07
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work, compensation for a minimum of three (3) hours at one and one-half (1 %ax)
times the employees’ hourly rate, provided that the period ofovertime worked by
the employee is not contiguous to the employee’s scheduled working hours. A
meal break shall not be regarded as affecting contiguity.

(b)  Where a part-time employee is called in to work unscheduled hours, and the
employee is not entitled to overtime in accordance with Article 29:02 (b), she
shall be paid for all hours worked or for three (3) hours at her regular rate,
whichever is greater.

(c) if the casual cmployce is called in, the employee shall be paid for all hours
worked or for three (3) hours at lier regular rate, whichever is greater. Where a
casual employee is replacing an absent employee, the employee shall be paid
pursuant to (a) or (b) whichever is applicable.

For clarification purposes, the regularly scheduled hours ©1 work per bi-weekly shall riot
exceed cighty (80) hours when averaged over the bi-weekly pay period.

Subject to the approval of the Employer:

(a) two (2) emplovees may mutually request to exchange shifts and such request shall
not be unrcasonably dened; and

() the shift exchanve shall occur within the samce bi-weekiv pav period: and

(c) requests for a shift exchange must be miade at feast seven (7) calendar days prior
to the first aftected shift ot the exchange; and

(d) the Employer shall not incur any additional costs as a resuit of an approved shift
exchange.

Part-time, employees within a classification and work location shall be offered additional
hours and/or shifts prior to casual employees being offered additional hours and/or shifts,
provided it does not result in overtime for the part-time employees.

ARTICLE 29 - OVERTIME

The Employer or authorized supervisory official may require employees under his/her
authority to work overtime. “Authorized overtime” shall mean overtime authorized by
the Employer and where the term “overtime” is used in this Agreement, it shall mean
“authorized overtime”.

(@  Overtime shall be considered for full time employees for only those hours worked
in addition to the employee’s regularly scheduled shift hours.

(b) For part-time employees, overtime shall be considered only when the hours
worked exceed both the regularly scheduled hours and eight (8) hours per day.

(c)  For casual employees, overtime shall be considered only when the hours worked
exceed both the scheduled hours and eight (8) hours per day.

Employees shall receive overtime compensation at the rate of one and one-half (1 ¥2x)
times their regular rates for all overtime hours worked.
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(a) At the employee’s option, authorized overtime worked shall be compensated by
paying the employee for all hours worked at the applicable overtime rate or by
granting the employee applicable time off in lieu.

(b) Unless otherwise provided, an employee’s decision with respect to the
dispensation of overtime worked shall be final and irrevocable without the
approval of the Employer.

(@)  Where an employee has chosen to receive time off in lieu, such timc off shall be
taken at a time mutually agreed. If the Employer is unable to schedule such time
off, the Employer shall authorize payment in licu of such time off.

(b) Requests for time off as per 29:05 (a) shall riot be unreasonably denied by the
Employer.

Both parties agree and recognize that some job functions may be regulaily required to
work shifts i excess of cight (8) hours per day or forty (40) hours per week and that
those regularly scheduled hours worked in excess of eight (8) hours per day or forty (40)
hours per week shall not he considered overtime

ARTICLE 30 - HOLIDAYS

(2) The followmg are recogmzed holidays:
(a) New Year's Day (g) Labour Dav
(b) Good Friday (h) Thanksgiving Day
(c) Easter Monday (1) Remembrance Day
(d) Victoria Day (;) Chrstmas Day
(e) Canada Day (k) Boxing Day
(f) Civic Holiday (1) Any other Holiday proclaimed
(first weekend in August) by Federal or Provincial Statute

()  Unless otherwise agreed between the Employer and the Union, employees
covered by this agreement whose primary work location is a Casino, shall

recognize Easter Sunday instead of Easter Monday and Qristves Eve instead of
Boxing Day.

An employee shall be entitled to his regular pay for the holidays listed in 30:01, and
when required to work on the holiday, in addition to his regular pay, shall be
compensated at time and one-half (1 ¥%x) for all hours worked.

For purposes of this Article:

(i) Full time regular pay is defined as the average bi-weekly hours of work for each
classificationdivided by ten (10).
(ij)  Part-time employeesregular pay will be based on the pro rating factor.

Notwithstanding 30:03, regular pay for an employee who does not work on the holiday
when it falls on the employee’s regularly scheduled working day will be the equivalent to
the employee’s regularly scheduled hours.
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@ Subject to 30:05 (b), employees shall be entitled to cease work at one o'clock
in the afternoon on December 24™ when that day falls on Monday through Friday.
This day shall be considered a full working day for purposes of calculation.

(b) Where the Employer requires an employee to work a regular work day on
December 24" when that day falls on a Monday through Friday inclusive, such
employee shall be entitled to one-half(%) day of compensatory leave with pay to
a maximum of four (4) hours.

ARTICLE 31 - SICK LEAVE

It is agreed by both partics that sick leave may be granted by the Employer- wherc an
employce is unable lo be at work as a result of illness orinjury.

Sick teave credit shall accumulate at a rate of four (4) hours per eighty (80) regular hours
paid

Sick leave credit shall not accumulate beyond six-hundred and cighty (080) hours

(a) An cmplovee shall not be eligible for sick leave with pay in excess of the
cmplovee’s sick feave credit

{h Sick feave <hali not accumulate durme pertods when an emplovee s dabsent on
sick Teave and or Workers Compensaton for @ pertad ot more than wn (1)

consccutive working days.

An employee’s sick Jeave credit shall be reduced by the amount of sick leave paid by the
Employer for the absence.

The Employer may require the employee to provide an acceptable medical certificate as
certified by a duly qualified medical practitioner that the employee was unable to be at
work as a result of illness or injury.

Where an employee is unable to work and is in receipt of an income replacement
indemnity (L.LR.L.) from Manitoba Public Insurance (MPI) as a result of an injury incurred
in a vehicle accident, the employee may elect to be paid an additional amount, which
when combined with the LR.I. benefit, shall ensure the maintenance of net salary
consistent as if they were in receipt of regular sick leave. Such additional amount shall
be chargeable to the employee's sick leave credits accrued at the time the employee
commenced receipt of the [.R.1. and such additional payment shall be payable until the
employee's accrued sick leave credits have been exhausted.

ARTICLE 32 - COMPASSIONATE L EAVE

An employee shall be entitled to compassionate leave of four (4) scheduled shifts leave in
the event of the death of a parent, spouse or child.
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An employee shall be entitled to compassionate leave of three (3) scheduled shifts leave
in the event of the death of a brother, sister, ward of the employee, or relative
permanently residing in the employee’s household or with whom the employee
permanently resides.

An employee shall be entitled to one (1) scheduled shift leave to attend the funeral of an
employee’s father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law,
sister-in-law, aunt, uncle, grandchild or grandparent.

Provided an employee has not received compassionate leave for the death in question, an
employee shall he entitled to one (1) scheduled shift leave for attending a funeral as a
pallbearer.

An employee shall be entitled to an additional two (2) scheduled shifis leave, requested
for the purpose of attending a funeral at a distance.

For purposes of interpretation, an employee shall only be eligible under 32 03, 32:04 and
32:05, where the employee was scheduled to work.

ARTICLE 33 - ADOPTIVE PARENT LEAVE

An emplovee shall be granted one (1) scheduled shift feave with pav o atiend o the
needs directly related to the adoption of the child. At the emplovee’s opuon. such leave
shall be ¢granted on the day of, or the day following the adopuon. The employec may be
required to furnish proof of adoption.

The Adoptive Parent Leave referred to in 33:01, shall be calculated by multiplying eight
(8) hours times the pro-rating factor.

ARTICLE 34 - PATERNITY L EAVE

A male employee shall be granted one (1) scheduled shift leave, to attend to the needs
directly related to the birth of his child. At the employee’s option, such leave shall be

granted on the day of, or the day following the birth of his child, or the day of his wife’s
admission to, or discharge from hospital.

The Paternity Leave referred to in 34:01, shall be calculated by multiplying eight (8)
hours times the pro-rating factor.

ARTICLE35 - MATERNITY L EAVE

An employee who qualifies for Maternity Leave may apply for such leave in accordance
with either Plan “A” or Plan “B”, but not both.

PLAN “A”

35:02 Inorderto qualify for Plan “A”, apregnant employee must:
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have completed nine (9) continuous months of employment with the Employer;
submits to the Employer an application in writing for leave under Plan “A” at
least four (4) weeks before the day specified by her in the application as the day
on which she intends to commence such leave; and

provide the Employer with a certificate of a duly qualified medical practitioner
certifying that she is pregnant and specifying the estimated date of her delivery.

35:03 An employee who qualifics is entitled to arid shall be granted Matermity Leave without
pay consisting of:

(a)
(b)

35:04 (a)

PLAN “B”

a period not excceding seventeen (| 7) weeks if delivery occurs on or before the
date of delivery specified in the certificate mentioned in 35:02 (c); or

a period of‘seventeen (17) weeks plus an additional period equal to the period
between the date of delivery specified in the certificate mentioned m 35:02 (c),
and the actual date of delivery, if delivery occurs after the date mentioned in that
certificate;

the Employer may vary the length of maternity leave upon proper certification by
the attending physician.

An emplovee who has been granted Maternity Leave shall be permitted to apply
up o a maximum of ten (10) davs of her accumulated sick Jeave agamst the
Unemplovment Insurance watting pertod,

Should the emplovee not reann o work tollowing her Maternity Leave for a
period of emplovment sufficient to allow for rcaccumulation ot the number of
sick days granted under 35:04 (a), the employee shall compensate the Employer
for the balance of the outstanding days at the time of termination.  Approved sick
lecave with pay granted during the period of return shall be counted as days
worked.

35:05 Effective the latter of:

(@)
(®)

the bi-weekly pay period following the date of signing, or

the date a Supplementary Unemployment Benefit Plan (SUB) is approved for
implementation by the Human Resource Development Canada (H.R.D.C.) and
limited to Maternity Leaves commencing on or after that date, the provisions of
Plan “B” will come into effect.

35:06 In order to qualify for Plan “B”, a pregnant employee must:

(@)
(b)

(©)

have completed nine (9) continuous months of employment for or with the
Employer;

submit to the Employer an application in writing, for leave under Plan “B” at least
four (4) weeks before the day specified by her in the application as the day on
which she intends to commence such leave;

provide the Employer Wil a certificate of a duly qualified nedical practitioner
certifying that she is pregnant and specifying the estimated date of her delivery.
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(d)  provide the Employer with proof that she has applied for Unemployment
Insurance benefits and that the H.R.D.C. has agreed that the employee has
qualified for and is entitled to such Unemployment Insurance benefits pursuant to
Section 18, Unemployment Insurance Act.

An applicant for Maternity Leave under Plan “B” must sign an agreement with the
Employer providing that:

(a) she will return io work and remain in the employ of the Employer on a full time
basis for at least six (6) months following her return to work, and

(b) if she docs not take Parental Leave as provided in Article 36, she will retum to
work on the date of the expiry of her Maternity Leave; and

(c) if she does take Parental Leave as provided in Article 36, she will return to work
on the datc of the expiry of her Parental Leave, and

(d)  should she fail to return to work as provided above, she is indebted to the
Employer for the full amount of pay received fi-om the Employer as a maternity
allowance during her entire period of Maternity Leave.

At the employee’s request, the Employer may authorize an cmployec who has ieceived
Maternity Leave under Plan “B” 10 retumn to work on a pait-time basis foi- a period of
twelve (12) months

An emplovee who qualifies is entitled to @ Materniity Leave consisung of:

(a) a period riot exceeding seventeen (17) weeks if delivery occurs on or before the
date of delivery specified in the certificate mentioned n 35:06 (¢); or

(b) a period of seventeen (17) weeks plus an additional period equal to the period
between the date ofdelivery specified in the certificate mentioned in 35:06 (c),
and the actual date of delivery, if delivery occurs after the date mentioned in that
certificate;

(c) the Employer may vary the length of Maternity Leave upon proper certification
by the attending physician.

During the period of Maternity Leave, an employee who qualifies is entitled to a
Maternity Leave allowance in accordance with SUB plan as follows:

(a) for the first two (2) weeks, an employee shall receive ninety-three percent (93%)
of her weekly rate of pay;

(b) for up to a maximum of fifteen (15) additional weeks, payments equivalent to the
difference between the Unemployment Insurance benefits, the employee is
eligible to receive ninety-three percent (93%) of her weekly rate of pay;

(©) all other time as may be provided under 35:09, shall be on a leave without pay
basis.

During the period of Maternity Leave, benefits will not accrue. However, the period of
Maternity Leave will count as service towards eligibility for long service vacation.
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Where an employee’s anniversary date falls during the period of Maternity Leave under
Plan “A” or “B”, the employee shall be eligible to receive a merit increase effective the
date upon which she returns to her position of employment.

ARTICLE 36 - PARENTAL LEAVE

In order to qualify for Parental Leave, an employee must:

(a) be the natural mother of a child; or

(h) be the natural father of a child or he must assume actual carc and custody of his
newborn child; or

(¢) adopt a child under the law of a province.

An employce who qualifics under 36:01, must:

(a) have completed nine (9) continuous months of employment; and
(b) submit to the Employer an application n writing for Parental f.cave at least four
(4) weeks before the day spectfied in the application as the day on which the

employee intends to commence the leave.

An emplovee who qualilics i accordance with S0:01 and 36:02 15 enntled 1o Parental

[eave without pav for a continuous pertod o1 up o seventeen (1 7y weeks,

Subject to 30:05, Parental Leave must commence no later than the first anniversary date
of the birth or adoption of the child or the date on which the child comes into the actual
care and custody of the employee.

Where an employce takes Parental Leave in addition to Matemity Leave, the employee
must commence the Parental Leave immediately on expiry of the Maternity Leave
without a return to work unless otherwise approved by the Employer.

ARTICLE 37 - DENTAL PLAN

The parties agree to the continuation of the Dental Services Plan with the following
changes:

(a) effective the first of the month following the date of ratification of this
Agreement and limited to dental work performed on and after that date, the
basis for payment for covered services shall be the 2000 Manitoba Dental
Association (MDA) Fee Guide;

(b)  the 2001, 2002 and 2003 MDA Fee Guides will be implemented effective
January 1 of each respective year;

(c)  dental coverage will continue for the first seventeen (17) weeks of Maternity
Leave effective the first of the month following the date of ratification and
limited to maternity leaves commencing on and after that date;

(d)  the annual maximum per claimant will be increased as follows:

i) effective January 1, 2001 - one thousand and one hundred dollars
($1,100);
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i) effective January 1, 2002 - one thousand and two hundred dollars
($1,200);
i) effective January |, 2003 - one thousand and four hundred dollars
(%$1,400);
(e)  the orthodontic lifetime maximum will be increased as follows:
1)  effective January |, 2001 - one thousand and three hundred dollars

($1,300);

1) effective January 1, 2002 - one thousand and four hundred dollars
($1,400);

1) effective January 1, 2003 - one thousand and six hundred dollars
(51 ,600);

(N effective January 1, 2001, part-time employees will be eligible for family
coverage based on fifty percent (50%) of the coverage amounts applicable for
full time employees up to fifty percent (50%) of the maximum;

(g)  prior to January 1, 2001, all part-time employees on staff as of the date of
ratification of this Agreement, Will be given the option to choose either:

1) to maintain their single coverage under the dental plan; or
i) to elect family coverage on a pro-rated basis in accordance with Section
(0,

(ny  all employees hired after the date of ratification of this Agrecment will be

chigible for family coverage in accordance with Section (f).

ARTICLE 38 - COURT LEAVE

38:01 An cemplovee who is summoned forjury duty or who receives a summons or subpocena o
appear as a WIitness in a court proceeding, other than a court proceeding occasioned by
the employee's private affairs, shall be granted a leave of absence with pay for the
required period and all jury or witness fees received by the employee shall be remitted to
the Employer.

38:02 An employee eligible for court leave in accordance with 38:01, shall be paid for all
scheduled hours while absent on approved court leave.

ARTICLE 39 - TEMPORARY ASSIGNMENT

39:01 Where an employee is temporarily assigned the duties and responsibilities of another
4 position within the bargaining unit having a higher maximum rate of pay for forty (40)
consecutive hours or more, the employee shall be paid at the rate of pay for the higher
position from the date of such temporary assignment until such temporary assignment 1s
completed.

ARTICLE40 - MERIT INCREASE

40:01 “Merit Increase” means an increase in the rate of pay of an employee within the
employee's pay range which may be granted in recognition of satisfactory service on the
employee's anniversarydate.
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@) The anniversary date of an employee shall be established as the first of the
month which follows the date on which the employee commenced employment.

(b) Where an employee is promoted and receives an increase of six percent (6%) or
greater, her anniversary date shall be the first of the month, which follows the date
on which the employee commenced her new position.

The effective date for an employee’s merit increase shall be the first day of the bi-weekly
pay period which includes the employec’s anniversary date.

Where the pay range for an employee’s classification permits, an employce shall be
chigible for a merit increase review twelve (12) months from the employee’s anniversary
date established 1n accordance with this Article provided the employec has accumulated
one thousand (1,000) regular hours of work during that preceding twelve (12) month
period.

Where an emiployce has not accumulated once thousand (1,000) hours in 40:04, he shall be
chigible for a ment increase review upon the completion of one thousand (1,000} regular

hours.

Where an ecmployee is granted a merit increase n accordance with 40:05:

(1) the ment incerease shall be effecuve on the first of tie bhi-weekiv pav period
which one thousand (1.000) hours were accumulated: and
(b) the employee’s new anniversary date shall be established as the first of the month

following the granting of this merit ncredse.

Where an employee has been denied a merit imcrease on his anmversary date, the
employee shall be notified in writing of the rcason for the denial. ‘Theemployee shall
have the right to appeal that decision to the Executive General Manager, Executive
Director (Video Lotto) or Director. The decision of the Executive General Manager,
Executive Director (Video Lotto) or Director, shall be final.

ARTICLE 41 — PRO-RATING FACTOR

Where the term pro-rating factor is used in this collective agreement, it shall be
calculated as follows:

A) REGULARLY SCHEDULED HOURS IN THE PRECEDING
TWO FULL BI-WEEKLY PAY PERIODS + 160

e.g.  Holiday calculation:

() Holiday shall be deemed to fall in the third full bi-weekly pay period.

(ii)  Calculate regularly scheduled hours in the preceding two (2) full bi-
weekly pay periods.

@iii)  Divide number arrived at in (it) by one hundred sixty (160).

(iv)  Multiply eight (8) hourstimes the pro-rating factor arrived at in (iii) to
determine the employee’s entitlement.
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For the purpose of this Article, regularly scheduled hours shall be regularly
scheduled hours exclusive of overtime hours worked.

ARTICLE 42 -CASUAL EMPLOYEES

42:01 The following Articles, and only the following Articles of this Agreement, are
applicable to a casual employee:

(a)
(b)
(c)
(d)
()
M
(g)
(h)
(1)
oM

(k)
M
(m)
()
(o)
(p)
)
(r)
(s)
®
(v)
™)
(W)

42:02 (a)

(®)

()

42:03 (a)

Article [ -- Definitions - With the exception of 1:02 (continuous service)
Article2  Recognition

Article 3 - Management Rights

Article 4 — Union Security

Article 7 - Duration

Article 9 -- Union Business

Avrticle 10 - Rights of Stewards

Article 11 - Joint Committees

Article 12 - Disciphnary Action

Article 13 - Grievance Procedure - Applicable io casual emplovees only in
reference to Article 42

Article 14 - Arbitration Procedure

Article 15 - Disecrimumation/farassment

Aiticle 16 Civid Liabibioy

Artcle 17 Emplovee Files

Article 21 - Workers” Compensation

Article 24 -- Transportation

Article 26 - Uniforms & Protective Clothing

Article 28:01, 28:02, 28:03, 28:06 (c) — Hours of Work
Article 29:01, 29:02 and 29:03 - Overtime

Acrticle 42 -- Casual Employees

Article 44 — 3uft Premium

Article 47 — Registration Fees

Appendix - Pay Plan

Therate of pay for casual employees shall be $1.00/hour below the firststep
rate of pay for the classification as listed in the Pay Plan.

Effective the date of ratification of this Agreement, any casual employee who has
accumulated 400 regular hours worked will be paid at the 1* step for the
classification listed in the Pay Plan. For calculation purposes, the 1* step shall be
paid effective the first of the bi-weekly pay period that follows the pay period in
which 400 cumulative hours have been worked.

Employees who have not, as of the date of ratification of this Agreement,
accumulated 400 regular hours worked will start accumulating regular hours
worked fi-om the date of ratification of this Agreement for the purposes of
Subsection (a).

If a casual employee has not worked within a period of forty-five (45) consecutive
calendar days, the employment relationship will be severed at the sole discretion
ofthe Employer. If an employeewho has been terminated in accordance with this
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section is rehired as a casual employee within twelve (12) months, the employec
will receive credit for the employee's previous casual service for purposes of the
400 hour period set out in Section 42.02.

(b) The Employer is under no obligation to offer work to a casual employee or for
a casual employee to accept work that is offered.

ARTICLE 43 - OVERTIME AND COMPENSATORY LEAVE

This Article shall apply to all overtime worked by employces.
The existing provisions on overtime will apply to all overtime credits earned up to forty
(40) hours per fiscal year. g, Twenty (20)hours overtime worked at one arid onc-half

times (1 Yox) equals thirty (30) overtime credits.

FFor any overtime credits carned beyond forty (40) hours in the fiscal year, the following
provisions of Uus Arucle will apply.

All overtime worked by emiployees shall be banked

The Bmplover shatl consult with the emplovee i an effort to reach an agreement on

whether the conpiosee will he vranted puy or tune off mhiea for banked overnme.
Where an agreement is not reached, the Employer shall determine whether pay or ume
oftwill be granted.

Where banked time is to be taken, the Employer shall consult with the employee 1 an
effort to reach an agreenient on when the tune off 1s to be taken.

Where an agreement is not reached, the Employer shall determine when the time off is to
be taken.

Where the Employer determines when the time off is to be taken under 43:08, the
employee will receive forty-eight (48) hours notice of the time off and the following
conditions shall apply:

@) the minimum period of time off will be five (5) days provided the employee has
sufficient banked time available. In order to meet the five (5) day requirement,
time off in lieu of overtime may be combined with holiday and/or vacation time
and/or reduced work week days;

(b) where the employee has less than five (5) days banked, then these days may be
scheduled by the Employer.

Nothing in 43:09, restricts the Employer and employee fi-om agreeing to alternative
arrangements.
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ARTICLE 44 - SHIFT PREMIUM

An employee who works between 7:00 p.m. and 6:00 a.m. shall receive a shift premium
of eighty cents ($.80) per hour for all regular hours of work or portion thereof, worked
between 7:00 p.m. and 6:00 a.m. in addition to his/her regular pay.

Employees shall receive retroactive pay as if this Article had been in effect as of March
26. 2000.

ARTICLE 45 - STAND BY

An employee who has been designated by the Employer to be available on standby
during off duty hours, shall be entitled to payment of fifteen dollars (515.00) foi- each
twenty-four (24) hour period or less of standby on a regular working day. For standby on
a day of rest or on a paid holiday that is not a working day, the payment shall be thirty
dollars ($30.00) for cach twenty-four (24) hour period or less.

To be eligible for standby payment, an employee designated for standby duty must be
available during the period of standby at a known tclephone number or another method of
communication as mutually agreed between the supervisor and the employee, and must
he available to retum tor dutv as quickly as possible if caffed.

An employee on standby who is called back o work shall be compensated i accordance
with call out provisions of Hours of Work, Article 28, in addition to standby pay.

ARTICILE 46 - PEUFOUMANCE APPRAISAL

Where a formal assessment of an employee's performance is made, the employee
concerned shall be given an opportunity to sign the assessment form upon its completion
to indicate that its contents have been read. Employees shall have the right to place their
own comments on the form where such space is provided or to append their comments to
the form where no space is provided. An employeeshall, upon request, receive a copy of
the assessment.

ARTICLE47 - REGISTRATION FEE
The parties recognize that the Gaming Control Commission under THE GAMING
CONTROL AND CONSEQUENTIAL AMENDMENTS ACT requires that employees
of the Manitoba Lotteries Corporation pay a registration fee to the Commission and such
fee must be forwarded directly to the Commission by the Corporation.
The Corporationshall pay the registration fee for currentemployees.

The Corporationsall pay the registration fee when anew employee is hired.

The Corporation shall recover the registration fee fran any new employee who fails to
successfully complete their probationary pend.
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ARTICLE 48 - VISION CARE PLAN

The parties agree to the continuation of the Vision Care Plan effective the first of the
month following the date ofratification of this Agreement and limited to vision care
services performed on and after that date.

Eligibility requirements for employees arid dependents will bc the same as those
in effect for the Dental Plan.
b) Co-insurance will be 80%/20%.

.
[~
S

<) The maximum payment under the Plan will be up io one hundred and ninety
dollars ($1 90.00)every twenty-four (24) months for an employee or dependent.

d) Coverage wiil include prescription lenses and eye examinations.

) Changes to the Dental Plan respecting eligibility during Maternity Leave and pro-

rated fanmly coverage for part-time employees will also apply to the Vision Care
Plan.

) The maxunum per claimant will be increased to two hundred dolars (5200.00)
cffective January 1%, 2001

ARTICLE 49 - AMBUILANCE & HOSPITAL SEMI-PRIVATE PLAN (AHSP)

[he Emplover azrees o the continuation of the Ambulance and Hospial Senu-Private

“
Plan.

Effective the 17 day of the month following the date of ratification of this Agreement, the
Employer will pay the {ull cost of employees’ premiums.

The premiums will be paid by the Employer
Eligibility requirementswill be the same as those in effect for the Dental Plan.
ARTICL E 50 - SEVERANCE PAY

Employees with three (3) or more years of continuous employment whose services are
terminated as a result of permanent lay-off shall be paid severance pay in the amount of
one (1) week’s pay for each complete year of continuous employment or portion thereof,
but the total amount of severance pay shall not exceed fifteen (15) weeks’ pay.

For the purposes of this Article, continuous employment means consecutive and
contiguous days, weeks, months and/or years of employment with Manitoba Lotteries
Corporation where there has been no break in service involving termination of the
employee. Any leave of absence without pay or a temporary lay-off, shall not be counted
in the total continuous employment.

ARTICLES] ~RECRUITMENTAND PROMOTION

Where the Employer requires that a vacant or new full-time ar part-time position be
filled, abulletin shall be posted for a minimum of ten (10) calendar days.
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The bulletin shall state the closing date for applications, the location of the position, the
classification, the duties and responsibilities of the position, the qualifications required
and the salary range. The Union will be provided with a copy of all bulletins as they are
issued.

The selection of employees for vacant or new positions which are bulletined, shall be on
the basis of qualifications and seniority. Seniority shall be the determining factor where
qualifications are relatively equal.

An employee who is notified that he or she is an unsuccessful applicant for a vacant
position shall be supplied with the reasons for non-acceptance within ten (10) days of
making a written request to Human Resources. Such a request shall be made within ten
(10) days of receipt of the notification that the employee was an unsuccessful applicant.

Any disputes regarding this article may be grieved at Step 2 of the gricvance procedure

(a) An employee who accepts a position within a classification with a higher
maximum rate 0f'pay or equal rate of pay, shall be on a trial for a period of three
(3) months. Subject to satisfactory performance, such promotion shall become
permanent after the trial period of three (3) months.

(b) In the event the emplovee proves unsatstactory i the position during the trial
pertod, or if the cmplovee finds herselt unable o pertorm the duties ot the new
position, she shall be returned 1o her former posiuon. at her toinici- salary.  Any
other employee promoted or transferred becausc of the re-arrangement of
positions shall be returned to her former position at her former salary. A newly
hired employee, in contrast, could be released.

(c) The employee may only grieve the rejection if the employee has not been
relocated to her former position.

A Position Vacancy Bulletin will not be required:

(@) When a vacant or new position is to be filled on a temporary basis for a period of
thirty (30) days or less;

(b)  Whenasick leave absence is filled for up to six-hundred and forty (640) hours;

(¢)  When a vacant or new position is to be filled by the recall of a laid-of employee,
in accordance with Article 22, Lay Off and Recall;

(d) When an employee is transferred to a vacant or new position for medical reasons;

(e)  When an employee is placed into a vacant or new position, following his/her
return from sick leave or long term illness and for medical reasons cannot return
to his/her former position; or his/her former position has been filled; or his/her
former position has been abolished; or

) When an employee is transferred to a vacant or new position by reason of **duty to
accommodate", as per the Human Rights Code of Manitoba.
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E 52 - MEDICAL

In cases of long term or frequent absences, the Vice-President, Human Resources
may require that the employee undergo an independent medical by a doctor
agreed upon by the Employer and employee.

If the Employer and employee cannot agree on a doctor, the Employer may
appoint a doctor to provide an independent medical.

In this event, the employee will authorize his/her doctor(s) to make the required
information available to the doctor appointed by the Employer and shall, if
requested, substantiate that he/she lias given this authorization. if the employece
fails io authorize the required releases, his/her absence from work may be
considered as unauthorized, consequently without pay, and subject lo disciplinary
action,

The cost oi a medical, as per this Clause, shall be borne by the Employer.
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n witness whereof the President and Chief Executive Officer, Manitoba Lotteries
Corporation, has hereunto set his hand for, and on behalf of the Manitoba Lotteries
Corporation, and the Representative of the Manitoba Government Employees' Union has
hereunto set his hand for, and on behalf of, the Manitoba Government Employees' Union.

NDec.19 Z0O0 A) QiZ/W

On Behalfof the Manitgba Date Presidént Z4d Chief Executive
Government Employee? Union Officer, Manitoba Lotteries

Corporation

Witness ZJ .

Witness
TN -
Manitoba Government %m\goba Government
Employees' Union Bargaining mployees’ Union
Committee Bargaining Committee
v N _\ -/
Ll e
Manitoba Government \,»:Méhﬂ@ba Gb\(@fﬁﬁi@ﬁt
Employees' Union Bargaining Erfiployees>tnion
Committee Bargaining Committee
S50 s e
anitoba Government Manitoba Governmet
Employees' Union Bargaining Employees' Union

Committee Bargaining Committee
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APPENDIX “A” - REMOTENESS ALL OWANCE

Remoteness allowances shall be paid to employees subject to the eligibility criteria and
conditions laid down in this Article.

Eligibility claim: A notarized eligibility claim, in a standard format to be determined by
the Employer in accordance with the provisions of this Article for the payment of
dependent's or single rate of allowances, shall be submitted to the Employer when first
requesting thc allowance, and rencwed not less frequently than annually thereafter,
normally prior to the fiscal year or where any change in dependents clanned arises.

Single or dependent's allowance: Subject to Section :05, the single allowancc will be
paid io emplovees that have established a residence and maintain a home in a location
designated as a remote location arid who are eligible for the payment of a remoteness
allowance. Claims for dependent's allowance will be subject to Sections :04 and 05 and
to the following criteria and conditions:

The employee shall be supporting one (1) or more dependents wherc a dependent

mcludes:

(a) marttal partner hvine with and dependent on the employee for mam and continuing
SUPPOTL

tvy an wmnried chidd under ciohiteen €Y vears ot aud

() an wimaried child over erghteen (13) vears but under twenty-one (1) vears 11 full
ume attendance at school or university or similar cducation institution;

(d) an unmarried child of any age if physically incapable or mentally disturbed, provided
such a child 1s dependent on the employee for support.

There is a presumption of marriage evidenced by co-habitation. If a marmage contract is
not in existence, a common-law arrangement between the marital partners must have
been in existence for at least one (1) year prior to the application for dependent's rate.

Where both marital partners are employees of the Manitoba Lotteries Corporation or the

‘Government of Manitoba in any department, board, agency or commission to which this

Agreement or the Government Employees' Master Agreement or the Civil Service
Regulations covering remoteness allowances apply, but subject to Section :06 that
follows, the dependent rate shall be paid to one (1) partner only and the other partner will
not receive either the dependent or single rate of remoteness allowance.

Where both marital partners are employees of the Manitoba Lotteries Corporation or the
Government of Manitoba in any department, board, agency, or commission to which this
Agreement or the Government Employees' Master Agreement or the Civil Service
Regulations covering remoteness allowances apply, the dependent rate will be paid to the
permanent employee, if the other partner is temporary or departmental, or the first
employee to be hired on a permanent basis, otherwise to the first employee hired. Where
specially requested by both employees in writing, the dependent's rate may be divided
and equal amounts (to the nearest cent) paid to each employee.
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L.ocations and Residence

The remoteness allowance applicable to the location at which the employee has
established the employee's residence and maintains a family home is normally that which
prevails; since the residence would be within normal daily travel distance to the
employee's headquarters. Where there is doubt as to whether the employee’s residence is
established in relation to the employee's headquarters, the location for remoteness
allowance shall be determined by the Employer. Where there 1s no community in relation
to which the employec has residence, for which an allowance can be established, the
ncarest community to the designated employee's workplace shall be considered to be the
lacation for the allowance.

Employees Hired on a Part-Time Basis
Remoteness allowances arc to be pro-rated for part-time employees.

Limitations

The remoteness allowances for the various communities, for single or dependent's as
indicated, represent a maximum bi-weekly allowance relative to paid employment. They
are payable during paid holidays and vacations taken during continued employment,
during authorized paid sickness leave, during continued employment, and as limited in
Section 08 above for hourly-rated employcees. Thev are not payable during periods of
absence without pav Thev are not included as part of regular eamings.

Rates

The bi-weekly remoteness allowances relative 1o cach location at sigle and dependent
rates are attached. Communities in an cligible area for which no allowance has been
established may be added to the list in accordance with the government formula.

Geographic Eiigibility

No location will be included for remoteness allowance that is two hundred and fifty (250)
kilometers or less from the centre of the metropolitan area of the City of Winnipeg or the
City of Brandon, unless that location is a distance of sixty-five (65) kilometers or more
by the most direct road to a provincial trunk highway or paved provincial road, and the
aggregate distance to the highway or paved road and then to Winnipeg or Brandon totals
two hundred (200) or more kilometers. No location having road access and situated south
of the fifty-third (53rd) parallel of latitude will be included unless the criterion
concerning off-highway access was met.

BIWEEKLY REMOTENESS ALL OWANCES

Effective Nov. 19,2000 Effective Mar. 24, 2001 Effective Mar. 23, 2002

Location = Dependent Single  Dependent Single  Dependent Single

The Pas $80.39 $49.12 $82.24 $50.25 $84.13 $51.41
Thompson $127.98 $89.90 $130.92 $91.97 $133.93 $94.08
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ARTICLE AX - APPLICATION OF APPENDIX X

(a) This Appendix X shall apply to all employees in the bargaining unit who are
listed on the attached list (i).

ARTICLE BX - WORKERS’ COMPENSATION

When an employee is unable to work and is in receipt of Workers’ Compensation
allowance as a result of an injury incurred in the course of the employee’s duties, the
employee may elect io be paid an additional amount which, when combined with the
compensation allowance, shall ensure the maintenance of net salary. Such additional
amount shall be chargeable to the employee’ssick leave credits accrued at the time the
employee commenced receipt of Workers’ Compensation allowances, and such
additional payments shall he payable until the employee’s accrued sick leave credits
have been exhausted. Net salary shall be as determined by the Workers” Compensation
Board

Notwithstanding BX:01, effective January 1. 1995, an employee’s pay may only be
“topped up” by ten percent (10%) of net salary

[, at any time. 1t 1s deaided by the Workers Compensation Board that the additional
amount m BN:OT or BX:02 must be offsct azaimst benefits otherwise pavable by the

Waorkers Compensation Board. then such additonal amount shall not be payable.

ARTICLE CX - VACATION

Employees shall earn vacation leave credits on the following basis:

@) An employee who has completed nine (9) or more years continuous service at
the conclusion of the vacation year shall receive vacation leave (hours) at the
rate of ten percent (10%o)of regular hours paid in the concluding vacation year,
to a maximum of two hundred (200) hours. The vacation leave is to be taken in
the next vacation year.

®) An employee who has completed nineteen (19) or more years continuous
service at the conclusion of the vacation year shall receive vacation leave
(hours) at the rate of twelve percent (12%) of regular hours paid in the
concluding vacation year, to a maximum of two hundred and forty (240) hours.
The vacation leave is to be taken in the next vacation year.

ARTICLE DX - SICK LEAVE

The sick leave to which an employee is entitled shall accumulate at the rate of one (1)
working day per bi-weekly pay period.

DX:02 Sick leave shall not accumulate beyond two hundred and eight (208) working days.



DX:03

DX:04

DX:05

DX:06

DX:07

DX:08

EX:01
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An employee who has been absent on sick leave with pay, upon returning to work, shalil
continue to accumulate sick leave up to a maximum of two hundred and eight (208)
working days in accordance with DX:02.

Sick leave shall not accumulate during periods when an employee is:

(a) absent on sick leave and/or absent on Workers’ Compensation for a period of
more than ten (10) consecutive working days; or

(b) absent without lcavc; or

(cy absenton leave of absence without pay.

DX:04 (b) and (c) apply where the period of' abscnce is greater than one-half (1/2) of
the bi-wecekly period.

Where an emiployce is to he absent because of illness, the employee shall endeavor to
notify the employee’s immediate supervisor of the absence duc to illness at least one
(') hour prior to and not more than thirty (30) minutes after the normal hour of
beginning work, or as soon thereafier as the means of communication permit.

An employce who has been absent because ol sickness for a period of more than three
(3) consceutive working davs shall furnish, when requested by the Emplover, at any
dme during or after this penod of sickness. o medical certiticate or sworn statulory
declaration certifying the emplovee 15 or was mnable to be present at work because
of the 1llness. Where an employee fails 10 produce a medical certificate or stawtory
declaration acceptable to the Employer, the employee shall not be enuitled to be paid for
the period of absence.

An employee who has been absent because of sickness for a period of three (3) working
days or less may be required to furnish, when requested by the Employer, either a
medical certificate or a sworn statutory declaration as required under DX:06. Failure to
produce a certificate or statutory declaration acceptable to the Employer will result in a
loss of pay for the period of absence.

Where an employee beoores ill during the period of the employee's scheduled annual
vacation, the Employer may grant sick leave and credit the employee with alternate
days vacation equivalent to the number of days approved sick leave providing the
illness is over three (3) days and may require hospitalization. The employee will be

responsible to provide proof of illness and/or hospitalization satisfactory io the
Employer.

ARTICLE EX-1 ONG-TERM DISABILITY INCOME PLAN

The parties agree to the continuation of the Employer-paid Long-Term Disability
Income Plan for Appendix X employees. Contents of the Plan shall be the same as that
of employees included in the Government Employees' Master Agreement and altered
identically when changes are made.



EX.u2

FX:01

FX:02

FN:03

FX:04

FX:05
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Notwithstanding Article 27:01, seniority for Appendix X employees shall include any

sick leave without pay necessary to satisfy the elimination period of the Long-Term
Disability Income Plan.

ARTICLE FX - SEVERANCE PAY

Employees with nine (9) or more years of continuous employment whose services are
terminated as a result of retirement in accordance with the provisions of The Civil
Service Superannuation Act, or death, shall be paid, or to the employee's estate in the
event of death, severance pay in the amount of one (1) week's pay for each complete
year of continuous employment or portion thereof, but the total amount of
severance pay shall not exceed fifteen (15) weeks' pay. (Example: [0 years, 8§
complete months of continuous service equals 10 8/12 years of continuous service for
purposes of calculation.)

Where an employee in the employee's ninth (9th) year of continuous service fails to
coinpletc ninc (9) years' continuous service as a result of retirement in accordance with
the provisions o The Civil Service Superannuation Act or death, the employee shall
be paid, or to the employee's estate in the event of death, severance pay on the basis of
nine (9) week's pay multiplied by the factor of the number of complete months service
completed in the employee's ninth (9th) vear divided by twelve (1 2)months

Emplovees with three (3) or more vears of contimnous cinplovment whose services are
terminated as a result of permanent lay-ott shall be paid severance pay w the amount of
one (1) week's pay for each complete year of continuous employment or portion
thereof, but the total amount of severance pay shall not exceed twenty-two (22) weeks'
pay.

The rate of pay referred to in this Article shall be determined on the basis of the last
regular bi-weekly rate of pay, excluding allowances, which was in effect for the
employee at the time of retirement, permanent lay-off, or death. The rate of pay shall
be determined on the basis of the applicable work week.

In the case of employees eligible for severance pay who are on stand-by or temporary
lay-off at the time of retirement, permanent lay-off or death, the weekly hours shall be
the normal weekly hours ofwork in effect for the classification of the employees at the
time of the retirement, permanent lay-off or death.



Employee

Appelt, Charles
Appelt, Judy

Bain, John
Caminha, Sheila
Dalgliesh, Charles
Dec Hoog, Deborah
Dunsmore, John
Gruben, Joan
Hegedus, Les
Komonko, Chery!
Komonko, Karen
Kristjansson, Ron
Lawson, Debbie
Monostori. Darlene
Stefanvshen, Bdward

Emplovee

Beiistead. fack
Brydon. Agnes
Czinka, John
Kidd, Mane
Kublanski, Regine
Lawson, Rob
Nagam, Brenda
Nicholson, Bruce
Roberts, Glenn
Wagner, Richard
Walsh, Brenda
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Classification

AU
AK2
A02
OoP2
AYU
AlU
AQ2
AQ2
AlU
XO03
AIU

Position

Account Representative
Accounting Clerk ||

Sales Supervisor

Training & Promotions Officer
Training & Promotions Officer
Account Representative

Depot Supervisor

Retail Dev. Supervisor
Account Representative
Games Instructor

Account Representative



Classification

Accounting Clerk 2
AK2

Activities instructor
AlU

Admin. Officer 2
AOQ2

Admin. Officer 3
X03

Admimnm. Sce. Unclass
AYU

Computer Op 2
OP2
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PAY PLAN X

Nov. 11, 2000 March 25, 2001

March 24, 2002

March 23, 2003

1496.82
18.71

1560.03
19.50

1741.31
21.77

1914.77
23.94

1494.05
18.08

1463.96
18.30

1531.25
19.14

159591
19.94

1781.36
22.27

1958.81
24.49

152841
1911

1497.63
18.72

1566.47
19.58

1632.62
20.40

182
2

o b
~J1 W

oL

3

C

2003.86
25.05

1585.27
19.82

1652.21
20.65

1864.24
23.30

15350.40
19 533
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MEMORANDUM OF AGREEMENT #1

BETWEEN

MANITOBA GOVERNMENT EMPLOYEES' UNION
ANI)

MANITOBA LOTTERIES CORPORATION

RE: CASUAL EMPLOYEES FROM THE FORMER ADMINISTRATIVE
EMPLOYEE COLLECTIVE AGREEMENT

The parties agree that casual employees from the former Admimistrauve Employees
Collective Agreement. shall be considered to have worked 400 regular hours for purposes of
Article 42:02.

/ Leg

On Behalf of the Manitoba
Government Employees' Union

N Qo /4; 2 o0

Date
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MEMORANDUM OF AGREEMENT #2
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LLOTTERIES CORPORATION

RE:  CHILD CARE

Within the duration of this agreement, the parties agrec to explore the feasibility o f
establishing a Child (aie Centre for Manitoba Lotteries employees.  'Tlie committee to be
established shall include representation from the Union.

7 S M b

On Behalf of the Manitoba On Bchalfof(l;i)\/lanilobaw
Government Employees' Union Lotteries Corpordtion

T o0¢ (G, 2060

Date ”
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MEMORANDUM OF AGREEMENT #3
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LOTTERIES CORPORATION

SUBJECT:  CIVIL SERVICE SUPERANNUATION FUND

This Memorandum of Agreement will serve to confirm the agrecment of the partics with
respect to participation by certain former civil servants i the Civil Service Superannuation Fund
(the “Fund™).

1) That only those histed below shall be eligible to continue to participate i the Fund.

2) Participating employees shall continue to participate in the Fund for as long as they remam m
the employ of the Manitoba Lotteries Corporation,

31 Participating cnpiovees shall non be clioble 1o partiaipate i any other Manioba Foueries
Corporation penston plan.

1 Partucipauny, Employees:

Appelt, Charles Gruben, Joan Monostori, Darlenc
Appelt, Judy tlegedus, Les Nagam, Brenda
Bain, John Kananowicz, Kaz Nicholson, Bruce
Benstead, Jack Kidd, Mane Roberts, Glen
Brydon, Agnes Komonko, Cheryl Stefanyshen, Ed
Caminha, Sheila Komonko, Karen Wagner, Rick
Czinka, John Kristjansson, Ron Walsh, Brenda
Dalgliesh, Charles Kublanski, Regine Yasinsky, Connie
De Hoog, Deborah Lawson, Debbie

Dunsmore, John Lawson, Rob

LN 1 Ol

On Behalf of the Manitoba On Behalf of i Nanitoba
Government Employees' Union Lotteries Corporafion

Qe /9 Z 0o d

Date
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MEMORANDUM OF AGREEMENT #4

BETWEEN

MANITOBA LOTTERIES CORPORATION

AND

MANITOBA GOVERNMENT EMPLOYEES' UNION

DEALER/INSPECTOR WORK/REST CONFIGURATIONS

The parties agree to the implementation of a commitice consisung of four (4)
representatives from the Umion (two [2] from cach Casino) and up to four (4)
representatives from the Employer to review the issue and develop recommendations

a)

1)

The Employer agrees to maintain current work/rest period configuration for
Dealer and Inspectors classifications during the time needed to complete the
review.

Notwithstandime (a). the Fmplover reserves the right 1o revise workirest perio
N I linge I-miploy (¥ aht 1o wk ] i
configurations in  order o accominodate  short term  cmergency  slatiing
requirements.

If the issue i1s not resolved by the commuttee, the issue then may be referred to the Central
Labour Management Committee The commutiment will continue for thirty (30) days
after the referral to the Central Labour Management Committee, unless the parties agree
to a further extension.

% - fobJe

On Behalf of the Manitoba On Behalf of thé Manitoba
Government Employees' Union Lotteries Corporation

i Yal (5, ZooO

Date
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MEMORANDUM OF AGREEMENT #5
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LOTTERIES CORPORATION

SUBJECT: DRUG PLLAN

I The Employer agrees to implement a Drug Care plan effective October 1, 2001 as follows:

a) eligibility requirements for employees and dependents will be the same as the
Dental Services Plan:

hy co-msurance be based on 0% reimbursement:

) the nesamum paviment per contract (v s ive-hundred ¢s300) dollars per
AReh

2. Other termis and conditions of the Drug Care Plan will be similar to those currently i effect
for the Drug coverage provisions of the existing employee-paid Extended Health Benefit
(EHB) plan.

3. The parties agree that the Drug coverage in the Employee Health Benefit Plan will terminate
September 30, 2001. The parties will meet to determine how to deal with the resulting

savings to that plan. Options could include adding coverage for additional services such as
those proposed by the Union and/or reducing premiums.

7 Tede, YN Retoion fo—
On Behalf of the Manitoba On Behalf of the @imba
Government Employees’ Union Lotteries Corporatl

epc. (T 2007

Daté
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MEMORANDUM OF AGREEMENT #6
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LOTTERIES CORPORATION

RE: NEW GROUP LIFE INSURANCE PLAN

Effective April 1, 2001, emplovees will be included in a group life msurance plan on the
following basis:

1. Anemployee will be insured an amount equal 1o two (2) times the employee’s annual

mcome.

20 The plan will be comsured with the Corporation paving "3 and the emplovee 257

of the cost.
3. Eligibility requirements will be the same as those 1 effect tor the Dental Plan

4. All full-time and part-time employces must participate in the Plan.

On Behalf of the Manitoba On Behalf of thd Manitoba
Government Employees’ Union Lotteries Corporation

N ec 1§, Rooo
Date
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MEMORANDUM OF AGREEMENT #7
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LOTTERIES CORPORATION

SUBJECT:  PENSION PLAN

The Employer agrees to the continuation of the Plan where the Employer and employee shall

contribute on the following basis:

1

Employer Contribution  Emplovee Contribution

294 2%
Piecuve lanoaary 2007 2.5% 20
fooroctive danuary 12002 3% 20
Forecunve danway 1L 2003 3.0 20
Lizecove Apnl 1. 2003 Yo 2%

Employees may choose 1o voluntarily contribute beyond 2% after January 1, 2001.

All employees who enter into this bargaining unit on or before October 1, 1997, are
required to participate in the Plan.

Any employee covered by this Agreement who, as a former civil servant has maintained
participation in the Civil Service Superannuation Fund by agreement of the parties, shall
not be eligible to participate in this or any other Manitoba Lotteries Corporation pension
plan.

New employees will participate in the Plan upon completion of six (6) months of
employment. Part time employees may delay participation until completion of twelve
(12) months.

S Tty N Rebse.
On Behalf of the Manitoba On Behalf of the§ahitoba
Government Employees' Union Lotteries Corporation

A Jpc./l9 R000

Date
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MEMORANDUM OF AGREEMENT #8
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LOTTERIES COR€ORATION

RE: ARTICLE 28 - SCHEDULED BREAKS

I, Presently sonic employees in the Casinos do riot receive their- meal breaks and rest periods as
close as possible to their inid-shift or midway through the employee’s entitlement period.

b2

The parties agree to the implementation of a committee consisting of four (4) representatives
from the Union (two {2] from each Casino) and up to four {4) representatives from the
Emplover to review the issue and develop recommendations,

2. I the issue 1s not resolved by the committee. the issue then may be reterred to the Cenural
Labour Management Committee.

4. This Memorandum of Agreement does not apply to employees in the classifications of
Dealer or Inspectors.

7 Funca, I (gl S,

On Behalf of the Manitoba On Behalf of the N{apitoba
Government Employees' Union Lotteries Corporation
{ 00

Date
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MEMORANDUM OF AGREEMENT #9
BETWEEN
MANITOBA LOTTERIES CORPORATION

ANI)

RIANITOBA GOVERNMENT EMI'LOYEES® UNION

RE: TIPS

The Manitoba Lotteries Corporation will mamtain its practice of permiting upping at
Club Regent Casino and McPhillips Street Station Casino with the current up distribution

effect conunuing,

The comrent pru‘liu- will be mamtaimed until the expiry of the collecuve agreement unjess
othererse proibied or vesincted by die Gamime Conrol € TOMMNISSION tiidat it Cranung Controd

and Consequentual Amendinenis Act and recnlations.

S S Pbnke,
Behalf of the Manitoba ‘On Béhalf of th@amtoba
Government Employees’ Union Lotteries Corporation

(Doc. /? 2000

Daté




-53 -

MEMORANDUM OF AGREEMENT #10
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

RIANITOBA LOTTERIES CORPORATION

RE:  ARTICLE 26 ~ UNIFORMS AND PROTECTIVE CLOTHING — UNIFORM
DESIGN

1:01  The parties agree that prior to the Emplover changing the design of a uniform or
introducing  an  Employer provided umform, the members of the appropriate
Labour/Management Committee will be consulted and will have the opportunity to
respond.

7 7'//%4 g ,:‘/D\_
t \ i ) R ,}\éjﬁi:—#&

N
On Behalf of the Manitoba On Behalfof't @anitoba
Government Employees’ Union Lotteries Corporation

e, (G 2000
Date
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MEMORANDUM OF AGREEMENT #11

BETWEEN

MANITOBA LOTTERIES CORPORATION

AND

MANITOIIA GOVERNRIENT EMPLOYEES” UNITON

RiIv:  ARTICLEY  UNION BUSINESS

The Employer recognizes that the assioned M.GLEUL Stafl Representatives require reasonable
access o enmiplovees work locations in order to discuss their workplace issues.

The parties aeree 10 meet 1o develap a process and guidelines to facilitate this access.

o } Yy :
/A A Iy NG N .
On Behalf of the Manitoba On Behalf of theiMahitoba
Government Employees’ Union Lotterics Corporation

Dec. (9 2000
Date
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MEMORANDUMOF AGREEMENT #12

MEALS AND MISCELLANEOUS EXPENSES

Meals — Eligibility For Claims

Breakfast - an employee is expected to have had breakfast before the start of the day's

Work, even though some travel may be necessary before the recognized starting time.

Exceptions occur to this pattern and cost of breakfast may be claimed when:

(a) the employee is in travel status: or

(b) the employee has been travelling for more than one (i) hour on Corporation
business before the recognized time for the start of the employee's day's work.

Luncheon - an employee is expected io make arrangements to provide or purchase

luricheon, or the mid-day or mid-shift meal. For many employees, either because of lack

of facilities in the arca of work or for general convenience or economy, luncheon is

carried to work rather than purchased. Exceptions to this pattern, when cost of luncheon

may be clanmed, occur when:

(a) the employee is in travel status; or

(b) the employee is away from the emplovee's normal place of work and outside the
headguarter arca which would cause the emplovee to disrupt the emplovee's normal
rd-dav or mid-shift meal arrangements.

The inability of the employee to return to the employee's home or residence docs not
constitute grounds for claim for the cost of a purchased meal.

Dinner - an employee may only claim for the cost of a dinner meal when:

(b) theemployee is in travel status; or

(b) the employee has been travelling on Corporation business and not expected to arrive
back to the employee's residence before 7:30 p.m. were a meal break not taken.

Any extension of working hours at the normal place of work is covered under Article 3 —
Meal Allowances During Overtime Work. No other meal claims except as provided in
this Article shall be paid.

Meal Expenses - Travel Within The Province

An employee who is eligible may claim the actual cost of purchased meals up to the
following maximum amounts:

Individual Meals
Breakfast Lunch Supper  Per Diem

(@) in areas covered by remoteness
allowance $6.00 $7.75 $1425  $28.00

(b) inailotherareas $5.50 $7.25 $1325  $26.00



2:02

2:04

3:01

4:01

4:02

5:01
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For each full day in travel status, an eligible employee may claim the Per Diem
Allowance in licu of individual meal claims to cover the cost of purchased meals.

Where no overnight accommodation is involved, only the appropriate individual
expenses under Section :01 may be claimed.

Where a single price or flat rate is charged for meals by the supplier and no other
reasonable alternative in the location is available (which may occur in some remote or
isolated communities), actual meal expenses exceeding thc above maxima may be
claimed 1f supported by a receipt.

Meal Allowances During Overtime Work

Iextension of Working Day

“‘Where an employee's working day has been extended beyond the standard working day

or shift at the normal place of work by EITHER -

(a) at lcast two (2) hours, exclusive of a dinner or supper break, a meal allowance shall.
be paid at $3.75 per day.

(h) at least three and a halt (3 %) hours, exclusive ot a dinner or supper break, an
allowance cquivalent to that pavable for “Luncheon™ in the appropriate arca as shown
m Article 20 Meal Expenses - Travel Within The Provinee: shall be paid.

An cmiplovee in traved status is not entitied 1o enther of the above allowances.

Special Emergencies

Where special circumstances arise, i.e. flood control, fire duties, etc. and an employee is
required to work extended hours in connection with that emergency, with the authority of
the branch head, the employee may claim the cost of purchased meals appropriate to the

period worked, as provided for under Article 2 — Meals Expenses — Travel Within The
Province.

Incidentals Allowance

An employee who is in travel status may claim an incidentals allowance for each night
Of:

(@) commercial accommodation three dollars and fifty cents ($3.50);
(b) non-commercial accommodation two dollars and twenty-five cents ($2.25).

The incidentals allowance covers reimbursement for ail incidental expenses except as
provided in Article 6 — Miscellaneous Expenses During Travel.

Increases To Rates

The rates in Article 2 — Meal Expenses — Travel Within the Province, Article 3 — Meal

Allowances During Overtime Work and Article 5 — Incidentals Allowance will increase
by the following formula:



6:01

6:02

6:03
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(a) October 1, 2001 - an amount calculated by measuring the average percentage
increase in the Food Purchased from Restaurants component of the Manitoba
Consumer Price Index from July 2000 to June 2001. The amount shall be the average
of the monthly percentage increases in the component calculated as follows:

Total
July 2000  + Aug.2000 + May200t + June2001 = Percentage
July 1999 Aug. 1999 May 2000 June 2000 Increasc

Total Percentage Increase divided by twelve (12) equals the Average Percentage
Increase. The Average Percentage Increase rounded to one (1) decimal place will be
applied lo cach rate and rounded to the nearest five cents (5¢). Per Diems represent
the total of the individual meal rates.

(b) October 1, 2002 - an adjustment calculated in the samec manner reflecting the
merease from July 2001 to Junc 2002.

Increase the rates in Section 4:01 by the same {ormula us in Section :01 cxcept using the
Food Purchased from Stores component of the Manitoba Consumer Price Index.
Increases o be effective:

{(a) Qctober 1.2001:; and

(hy October 1. 2002

Miscellaneous Expenses During Travel

Gratuities
No gratuities may be claimed. Allowance is made for these in either the individual meal

allowances, the per diem allowances, or as part of the claim for meals during travel
outside the province.

Laundry

(@ Laundry charges must be supported by receipts and may only be claimed where the
employee is travelling on Corporation business and overnight away from home
accommodation is involved for a period in excess of four (4) consecutive nights;

(b) no claim may be made where special reimbursement arrangements have been made,
such as a weekly or monthly allowance for living costs.

Rarking
(@) An employee may claim parking expenses as follows:
1) short-term parking, when the employee is away from the workplace; and
ii) overnight parking where it is not provided with accommodation;
(b) parking at an airport or other transportation terminal will only be allowed where the
parking cost and the transportation costs to and from the terminal are less than the
normal allowable transportationcosts, i.e. limousine, taxi or bus, as available.



6:04
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Telephone and Telepram

(@) Charges for telephone calls and telegrams nccessary for business purposes may
only be claimed when they are supported by a listing of the person telephoned or
telegraphed and the city or town involved;

(b) an employee Iis entitled to claim the cost of long distance telephone calis up to a
maximum of four dollars arid fifty cents ($4.50) for each period of three (3)
consccutive nights away from the employee's residence on Corporation business
arid overmght accommodation is involved.

Travel Status -- Return Home Over A Weekend

Provided that work schedules permit, an emiployee in travel status may return home over
a weekend and shall be reimbursed travel expenses inan amount not exceeding the cost
of maintaining the employee in travel status over the weekend.

If travel i1s by Corporation vchicle this cost should be evaluated at the per kilometer rate
applicable for personal distance traveled for that class of vehicle.

Accommadations

Fmplovees ravelling on Corporation business are entithed o stmndand hotel room

accormnodation with a hathv swhen avatlable.

The type, standard and cost of accommodation, and the period for which such costs may
be allowed shall, in the opinion of the branch head, be reasonable considering all relevant
cireumstances.

Definitions

"Travel status™ means absence of the employee from the employee's headquarters area

on Corporation business involving travel and accommodation with the approval of the
branch head.

""Headquarters area™ means:

(@) ametropolitan or urban area of not less than twenty-four (24) kilometres (/5 miles)
in diameter;
(b) apatrol area or territory of comparable size to a metropolitan area;

{c) In all other cases, an area twenty-four (24) kilometres (/5 miles) around the
employee's headquarters.

"Employee's headquarters' means the workplace where the employee is normally
stationed or required to use as the employee's base of operations on a continuing basis in
relation to which the employee has established a residence.

""Field operations'" means activities carried out away from a permanent work location.
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LETTER OF UNDERSTANDING
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LLOTTERIES CORPORATION

Present emplovees will move to the next highest pay step in the new pay step structure
effective November 11, 2000, The emplovees at the first step of the pay plan will remain at the
first step until the employee 1s cligible for a merit increase.

d ,,./, . LTSN : i
. % ,//; o Lé"{;m e g )‘ }\!\E{J}‘: 7y S
On Behalf of the Manitoba On Behalt of (hii\ anitoba
Government Employees’ Union Lotteries Corporation

. (9.2 000
Date
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LETTER OF UNDERSTANDING
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
ANI)

MANITOBA LOTTERIES CORPORATION

RE: STAND-BY IMPLEMENTATION

Emploveces included i the former Administrauve collective agreement shall receive the revised
rates for stand-by. effective March 26. 2000.

Emplovees included i the former Operations employees collective agreement shull recerve the

revised rates for stand-byv. etfective npon ratificavon the new collecuve avrecment.

2 ‘
/?ét"‘pb )\ %\’/J‘y/

On Bde of the Manitob: On Behalf of t\h(, Aanitob:
Government Employees’ Union Lotterics Corporation

Dec. 15 9000

Date
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LETTER OF UNDERSTANDING
BETWEEN
MANITOBA GOVERNMENT EMPLOYEES' UNION
AND

MANITOBA LOTTERIES CORPORATION

SUBJECT: EMPLOYMENT EQUITY

A Jomt Manitoba Lotteries Corporation - Manitoba Government Employees' Union Commitiee
1s to be estabhished to develop Employment Equity criteria/considerations in filling vacant or
new positions based on the principle that

l.

o

L2

“The Manioba Lotteries Corporation and the Manitoba Government Employees' Union
acknowledge, recognize and endorse the principle of Employment Equity and therefore agree
to cooperate w the development of eriterta which will facilitate the sclecuon. hiring, training
and promoton af des eoied crowss Leowonmen. aboriginal peoples. persons widh disubthues

and vistble minormes”
The unie mit for the conmitiee o have this completed 1s March 31, 2001

If there 1s no agreement between the parties by March 31, 2001 the matter may be submutied
to Arbitration (c.¢. Bill Hamilton) to set the critena based on the above principle.

For the interim period until a policy is established, the Manitoba Lotteries Corporation's
present practice on Employment Equity will apply/continue.

o T, M (Rebiokt,
On Behalf of the Manitoba On Behalf of the Mehitoba
Government Employees' Union Lotteries Corporation

Coc . (9 00D

Date
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PAY PLAN"A"
EFFECTIVE NOVEMBER 11, 2000

Classifications Step1 Step2 Step3 Stepd StepS Step6 Step7
Account Representative 1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48
15.36 15.90 16.45 17.03 17.63 18.24 18.88
Accountant 114533 118542 122691 1269.85 1314.29 1360.29 1407.90
14.32 14.82 15.34 15.87 16.43 17.00 17.60
Accounting Clerk | 978.42 101266 1048.11 1084.79 112276 1162.05 1202.73
12.23 12.66 13.10 13.56 14.03 14.53 15.03
Accounting Clerk Il 114533 118542 1226.91 1269.85 1314.29 1360.29 1407.90
14.32 14.82 15.34 15.87 16.43 17.00 17.60
Accounting Supervisor | 1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48
15.36 15.80 16.45 17.03 17.63 18.24 18.88
Accounting Supervisor Il 147998 1531.78 1585.40 1640.89 1698.32 1757.76 1819.28
18.50 19.15 19.82 20.51 21.23 21.97 22,74
Admin. Asst. Brandon 978.42 1012.66 1048.11 1084.79 1122.76 1162.06 1202.73
12.23 12.66 13.10 13.56 14.03 14.53 15.03
Admin. Asst. to Controller 1061.88 1099.05 1137.52 1177.33 121854 1261.19 1305.33
13.27 13.74 14.22 14.72 16.23 15.76 16.32
Admin. Asst. to Director 1061.88 1099.05 1137.52 1177.33 1218.54 1261.19 1305.33
13.27 13.74 14.22 14.72 15.23 16.76 16.32
Admin. Asst. to Manager 978.42 1012.66 1048.11 1084.79 112276 1162.05 1202.73
12.23 12.66 13.10 13.56 14.03 14.53 15.03
Admin. Security Technician 114533 1185.42 1226.91 1269.85 1314.29 1360.29 1407.90
14.32 14.82 15.34 15.87 16.43 17.00 17.60
Analyst 1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48
15.36 15.90 16.45 17.03 17.63 18.24 18.88
Audio/Visual Co-ordinator 1563.44 1618.16 1674.80 1733.41 1794.08 1856.88 1921.87
19.54 20.23 20.93 21.67 22.43 23.21 24.02
Buyer 978.42 1012.66 1048.11 1084.79 1122.76 1162.056 1202.73
12.23 12.66 13.10 13.56 14.53 15.03

14.03

/ﬁif RS
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PAY PLAN"A"

EFFECTIVE NOVEMBER 11, 2000

Classifications Step1 Step2 Step3 Step4 Step5 Step6 Step7
Co-ordinator, Instant& B/O Games 1145.33 118542 1226.91 1269.85 131429 1360.29 1407.90
14.32 14.82 15.34 15.87 16.43 17.00 17.60
Co-ordinator, Games Instruction 156344 618.16 1674.80 173341 1794.08 1856.88 921.87
19.54 20.23 20.93 21.67 22.43 23.21 24.02
Co-ordinator, Training & Promotions 1312.23 358.16 140570 145490 1505.82 1558.52 613.07
16.40 16.98 17.57 18.19 18.82 19.48 20.16
Data Entry Clerk 894.97 92630 958.72 99227 1027.00 1062.95 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75
Depot Clerk 894,97 926.30 958.72 992.27 1027.00 1062.95 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75
Depot Clerk , Lead Hand 1061.88 1099.05 1137.52 1177.33 1218.54 1261.19 1305.33
13.27 13.74 14.22 14.72 15.23 15.76 16.32
Depot Supervisor 1396.54 144542 1496.01 1548.37 1602.56 1658.65 1716.70
17.46 18.07 18.70 19.35 20.03 20.73 21.46
Entertainment Coordinator 114533 1185.42 122691 269.85 131429 360.29 1407.90
14,32 14.82 15.34 15.87 16.43 17.00 17.60
Financial Analyst 1228.78 127178 1316.30 362.37 1410.05 459.40 1510.48
15.36 15.90 16.45 17.03 17.63 18.24 18.88
Hotline Technician 114533 118542 122691 269.85 131429 360.29 1407.90
14.32 14.82 15.34 16.87 16.43 17.00 17.60
House Accounts Clerk 894,97 926.30 958.72 992.27 1027.00 1062.95 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75
InventoryRe-Work Technician 114533 118542 1226.91 1269.85 1314.29 1360.29 1407.90
14.32 14.82 15.34 15.87 16.43 17.00 17.60
Investigative Security Officer 1269.70 1314.14 1360.13 1407.74 1457.01 1508.00 1560.78
15.87 16.43 17.00 17.60 18.21 18.85 19.51
Investigator 147998 15631.78 158540 1640.89 1698.32 1757.76 1819.28
18.50 19.15 19.82 20.51 21.23 21.97 22,74
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PAY PLAN"A"
EFFECTIVE NOVEMBER 11, 2000

Classifications Stepl Step2 Step3 Step4 Step5 Step6 Step7
Network Administrator | 1290.22 1335.38 1382.11 1430.48 1480.55 1532.37 1586.01
16.13 16.69 17.28 17.88 18.51 19.15 19.83
Network Administrator |l 1466.37 1517.69 1570.81 1625.79 1682.69 1741.59 1802.54
18.33 18.97 19.64 20.32 21.03 21.77 22.53
Network Administrator I 1640.80 1706.40 1766.40 1828.00 1892.00 1958.40 2027.20
20.51 21.33 22.08 22.85 23.65 24.48 25.34
Order Desk Clerk 894,97 926.30 958.72 992.27 1027.00 1062.95 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75
Payroll Clerk 1061.88 1099.056 1137.52 1177.33 1218.54 1261.19 1305.33
13.27 13.74 1422 . 1472 15.23 15.76 16.32
Payroll Supervisor 1228.78 1271.78 1316.30 1362.37 1410.05 145940 151048
15.36 15.90 16.45 17.03 17.63 18.24 18.88
Promotions Coordinator 114533 118542 1226.91 1269.856 1314.29 1360.29 1407.90
14.32 14,82 15.34 15.87 16.43 17.00 17.60
Purchasing Agent 1396.54 144542 1496.01 1548.37 1602.56 1658.65 1716.70
17.46 18.07 18.70 19.35 20.03 20.73 21.46
Purchasing Supervisor 1563.44 1618.16 1674.80 1733.41 1794.08 1856.88 1921.87
19.54 20.23 20.93 21.67 22.43 23.21 24.02
Receptionist 894,97 926.30 958.72 992.27 1027.00 106295 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75
Retail Development Supervisor 131223 1358.16 1405.70 1454.90 1505.82 1558.52 1613.07
16.40 16.98 17.57 18.19 18.82 19.48 20.16
Sales Representative 1228.78 1271.78 1316.30 1362.37 1410.05 1459.40 1510.48
15.36 15.90 16.45 17.03 17.63 18.24 18.88
Sales Supervisor 1396.564 144542 496.01 1548.37 1602.56 1658.65 716.70
17.46 18.07 18.70 19.35 20.03 20.73 21.46
Senior Administrative Technician 122878 1271.78 316.30 1362.37 1410.05 1459.40 510.48
15.36 15.90 16.45 17.03 17.63 18.24 18.88
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PAY PLAN”A”
EFFECTIVE NOVEMBER 11, 2000

Classifications Step1 Step2 Step3 Stepd Step5 Step6 Step7?
Senior Clerk Typist 894,97 926.30 958.72 99227 1027.00 1062.95 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75
Senior Hotline Technician 1228.78 1271.78 1316.30 1362.37 1410.05 145940 1510.48
15.36 15.90 16.45 17.03 17.63 18.24 18.88
Senior Service Technician 122878 127178 1316.30 1362.37 1410.05 145940 151048
15.36 16.90 16.45 17.03 17.63 18.24 18.88
Senior Site Support Representative 1563.44 1618.16 167480 173341 179408 1856.88 1921.87
19.54 20.23 20.93 21.67 22.43 23.21 24.02
Shipper/Receiver 894.97 926.30 958.72 992.27 1027.00 1062.95 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75
Site Support Representative 1312.23 1358.16 1405.70 1454.80 1505.82 1558.52 1613.07
16.40 16.98 17.57 18.19 18.82 19.48 20.16
Systems Administrator | 1202.60 124469 1288.25 1333.34 1380.01 1428.31 1478.30
15.03 15.56 16.10 16.67 17.25 17.85 18.48
Systems Administrator || 1377.85 1426.07 147599 1527.64 1581.11 1636.45 1693.73
17.22 17.83 18.45 19.10 19.76 20.46 21.17
Systems Developer | 1466.37 1517.69 1570.81 1625.79 1682.69 174159 1802.54
18.33 18.97 19.64 20.32 21.03 21.77 22.53
Systems Developer I 1759.56 1820.94 1883.96 1950.25 2018.17 2088.56 2161.39
21.99 22.76 23.55 24.38 25.23 26.11 27.02
Systems Developer IlI 1940.00 2008.00 2054.40 2152.00 2227.20 2304.80 2385.60
24.25 2510 25.68 26.90 27.84 28.81 29.82
Technical Services Coordinator 1563.44 1618.16 1674.80 1733.41 1794.08 1856.88 1921.87
19.54 20.23 20.93 21.67 22.43 23.21 24.02
Technical Specialist | 1466.37 1517.69 1570.81 1625.79 1682.69 174159 1802.54
18.33 18.97 19.64 20.32 21.03 21.77 22.53
Technical Specialist 1 1759.56 1820.94 1883.96 1950.25 2018.17 2088.56 2161.39
21.99 22.76 23.55 2438 25.23 26.11 27.02
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PAY PLAN"A"
EFFECTIVE NOVEMBER 11, 2000

Classifications Stepl Step2 Step3 Step4 Step5 Step6 Step7
Technical Specialist 1l 1940.00 2008.00 2054.40 2152.00 2227.20 2304.80 2385.60
24.25 25,10 25.68 26.90 27.84 28.81 29.82
Technical Support Specialist 1419.92 1469.85 1521.41 157460 1629.43 1686.72 174565
17.75 18.37 19.02 19.68 20.37 21.08 21.82
Telemarketing Representative 1145.33 118542 1226.91 1269.85 1314.29 1360.29 1407.90
14.32 14.82 15.34 15.87 16.43 17.00 17.60
Telemarketing Supervisor 1396.54 144542 1496.01 1548.37 1602.56 1658.65 1716.70
17.46 18.07 18.70 19.35 20.03 20.73 21.46
Tours & Group Sales Coordinator 114533 118542 1226.91 1269.85 131429 1360.29 1407.90
14.32 14.82 15.34 15.87 16.43 17.00 17.60
Training & Promotions Officer 1145.33 118542 1226.91 1269.85 1314.29 1360.29 1407.90
14,32 14.82 15.34 15.87 16.43 17.00 17.60
Warehouse Clerk 89497 926.30 958.72 992.27 1027.00 1062.95 1100.15
11.19 11.58 11.98 12.40 12.84 13.29 13.75



EFFECTIVE NOVEMBER 11, 2000

Classifications
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PAY PLAN"B”

Step 1 step 2 Step 3
Animatronics Operator 12.21 12.57 12.92
Bank Supervisor 15.39 15.85 16.31
Bingo Supervisor 15.39 15.85 16.31
BKV Attendant 10.07 10.36 10.66
Cashier 10.37 10.66 10.96
Countroom Cashier 10.37 10.66 10.96
Countroom Supervisor 15.39 15.85 16.31
Customer Service Rep. 10.07 10.36 10.66
Dealer* 10.33 10.64 10.94
Facility Technician 14.86 15.31 15.76
Floor Supervisor Slots 156.39 15.85 16.31
Games Instructor 17.37 17.89 18.41
Gaming Technician 15.16 15.61 16.06
Guest Services Supervisor 15.39 15.85 16.31
Housekeeping Attendant 10.07 10.36 10.66
Housekeeping Attendant-Industrial 10.37 10.66 10.96
Housekeeping Supervisor 15.39 15.85 16.31
inspector 15.39 15.85 16.31
Keno Supervisor 16.39 15.85 16.31
Maintenance Technician 12.21 12.57 12.92
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PAY PLAN"B”
EFFECTIVE NOVEMBER 11, 2000

Classifications Step 1 Step 2 Step 3
Security Officer 10.37 10.66 10.96
Security Supervisor 15.39 15.85 16.31
Senior Cashier 12.21 12.57 12.92
Slot Attendant 10.07 “\BR 10.36 10.66
Switchboard Operator 10.07 10.36 10.66
Uniform Supervisor 5.39 15.85 16.31
Uniform Technician 0.07 10.36 10.66

*A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently
being offered to the public for play.

Where the Employer determines that a game will no longer be offered to the public, the Employer will
provide two (2) weeks notice of cessationto the Dealer and the $0.25/hr. will cease two weeks after.
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to
the public as of this date, shall continue to do so.

For calculation purposes, this $0.25/hr. will be considered part of a Dealer’s hourly pay.
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PAY PLAN"A"
EFFECTIVE MARCH 25, 2001

Classifications Step1 Step2 Step3 Step4 Step5 Step6 Step7
Account Representative 1257.04 1301.03 1346.58 1393.71 144248 1492.97 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Accountant 1171.67 121268 1255.13 1299.05 134452 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Accounting Clerk | 1000.92 1035.95 1072.22 1109.74 1148.58 1188.78 1230.39
12.51 12.95 13.40 13.87 14.36 14.86 15.38
Accounting Clerk 1l 117167 1212.68 125513 1299.05 134452 139158 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Accounting Supervisor | 1257.04 1301.03 1346.58 1393.71 144248 149297 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Accounting Supervisor Il 1514.02 1567.01 1621.86 1678.63 1737.38 1798.19 1861.12
18.93 19.59 20.27 20.98 21.72 22.48 23.26
Admin. Asst. Brandon 1000.92 1035.95 1072.22 1109.74 1148.58 1188.78 1230.39
12.51 12.95 13.40 13.87 14.36 14.86 15.38
Admin. Asst. to Controller 1086.30 112433 1163.68 1204.40 1246.57 1290.20 1335.35
13.58 14.05 14.55 15.06 15.58 16.13 16.69
Admin. Asst. to Director 1086.30 1124.33 1163.68 1204.40 1246.57 1290.20 1335.35
13.58 14.05 14.55 15.06 15.58 16.13 16.69
Admin. Asst. to Manager 100092 1035.95 1072.22 1109.74 114858 1188.78 1230.39
12.51 12.95 13.40 13.87 14.36 14.86 15.38
Admin. Security Technician 1171.67 1212.68 1255.13 1299.05 1344.52 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Analyst 1257.04 1301.03 1346.58 1393.71 1442.48 1492.97 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Audio/Visual Co-ordinator 1699.40 1655.37 1713.32 1773.27 1835.34 1899.59 1966.07
19.99 20.69 21.42 2217 22.94 23.74 24.58
Buyer 1000.92 103595 1072.22 1109.74 1148.58 1188.78 1230.39
12.51 12.95 13.40 13.87 14.36 14.86 15.38

ot
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PAY PLAN"A"

EFFECTIVE MARCH 25, 2001

Classifications Step1 Step2 Step3 Step4 Stepd Step6 Step7
Co-ordinator, Instant & B/O Games 1171.67 21268 1255.13 1299.05 134452 139158 440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Co-ordinator, Games Instruction 159940 655.37 1713.32 1773.27 183534 1899.59 966.07
19.99 20.69 21.42 2217 2294 23.74 24.58
Co-ordinator, Training & Promotions 1342.41 1389.40 1438.03 1488.36 1540.45 1594.37 1650.17
16.78 17.37 17.98 18.60 19.26 19.93 20.63
Data Entry Clerk 91555 04760 980.77 1015.09 1050.62 1087.40 1125.45
11.44 11.85 12.26 12.69 13.13 13.59 14.07
Depot Clerk 915.55 94760 980.77 1015.09 1050.62 1087.40 1125.45
11.44 11.85 12.26 12.69 13.13 13.59 14.07
Depot Clerk, Lead Hand 1086.30 112433 1163.68 120440 124657 1290.20 1335.35
13.58 14.05 14.55 15.06 15.58 16.13 16.69
Depot Supervisor 1428.66 1478.66 1530.42 1583.98 163941 1696.80 1756.18
17.86 18.48 19.13 19.80 20.49 21.21 21.95
Entertainment Coordinator 1171.67 1212.68 1255.13 1299.056 1344.52 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Financial Analyst 1257.04 1301.03 1346.58 1393.71 144248 1492.97 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Hotline Technician 1171.67 1212.68 125513 1299.05 1344.52 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
House Accounts Clerk 915.55 947.60 980.77 1015.09 1050.62 1087.40 1125.45
11.44 11.85 12.26 12.69 13.13 13.59 14.07
Inventory Re-Work Technician 1171.67 121268 1255.13 1299.05 134452 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Investigative Security Officer 1298.90 1344.37 1391.41 144012 1490.52 1542.68 1596.68
16.24 16.80 17.39 18.00 18.63 19.28 19.96
Investigator 15614.02 1567.01 1621.86 1678.63 1737.38 1798.19 1861.12
18.93 19.59 20.27 20.98 21.72 22.48 23.26
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PAY PLAN"A"
EFFECTIVE MARCH 25, 2001

Classifications Step1 Step2 Step3 Stepd4d Step5 Step6 Step7
Network Administrator | 1319.90 1366.08 413.90 1463.39 51460 1567.61 1622.49
16.50 17.08 17.67 18.29 18.93 19.60 20.28
Network Administrator Il 1500.10 1552.60 606.94 1663.18 721.39 1781.65 1844.00
18.75 19.41 20.09 20.79 21.52 22.27 23.05
Network Administrator 111 1678.54 74565 807.03 1870.04 1935.52 2003.44 2073.83
20.98 21.82 22.59 23.38 2419 25.04 25.92
Order Desk Clerk 91555 94760 980.77 PO1509 1050.62 1087.40 112545
11.44 11.85 12.26 12.69 13.13 13.59 14.07
Payroll Clerk 1086.30 124.33 163.68 1204.40 1246.57 1290.20 1335.35
13.58 14.05 14.55 15.06 15.58 16.13 16.69
Payroll Supervisor 1257.04 301.03 346.58 1393.71 144248 149297 154522
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Promotions Coordinator 117167 21268 25513 1299.05 134452 391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Purchasing Agent 1428.66 478.66 530.42 1583.98 1639.41 696.80 1756.18
17.86 18.48 19.13 19.80 20.49 21.21 21.95
Purchasing Supervisor 169940 1655.37 1713.32 1773.27 1835.34 1899.59 1966.07
19.99 20.69 2142 2217 22.94 23.74 24,58
Receptionist 915.55 947.60 980.77 1015.09 1050.62 1087.40 112545
11.44 11.85 12.26 12.69 13.13 13.59 14.07
Retail Development Supervisor 134241 138940 1438.03 1488.36 154045 1594.37 1650.17
16.78 17.37 17.98 18.60 19.26 19.93 20.63
Sales Representative 1257.04 1301.03 1346.58 1393.71 1442.48 1492.97 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Sales Supervisor 1428.66 1478.66 1530.42 1583.98 1639.41 1696.80 1756.18
17.86 18.48 19.13 19.80 20.49 21.21 21.95
Senior Administrative Technician 1257.04 1301.03 1346.58 1393.71 1442.48 149297 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
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PAY PLAN"A"
EFFECTIVE MARCH 25, 2001

Classifications Step I Step2 Step3 Step4 Step5 Step6 Step7?
Senior Clerk Typist 915,55 947.60 980.77 1015.09 1050.62 1087.40 112545
11.44 11.85 12.26 12.69 13.13 13.59 14.07
Senior Hotline Technician 1257.04 1301.03 1346.58 1393.71 144248 149297 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Senior Service Technician 1257.04 1301.03 1346.58 1393.71 144248 149297 1545.22
15.71 16.26 16.83 17.42 18.03 18.24 19.32
Senior Site Support Representative 1599.40 165537 1713.32 1773.27 183534 1899.59 1966.07
19.99 20.69 21.42 2217 22.94 23.74 24 .58
Shipper/Receiver 915.55 947.60 980.77 1015.09 1050.62 1087.40 1125.45
1144 11.85 12.26 12.69 13.13 13.59 14.07
Site Support Representative 1342.41 138940 1438.03 1488.36 1540.45 1594.37 1650.17
16.78 17.37 17.98 18.60 19.26 19.93 20.63
Systems Administrator | 1230.26 1273.32 1317.88 1364.00 1411.75 1461.16 1512.30
15.38 15.92 16.47 17.05 17.65 18.26 18.90
Systems Administrator || 1409.54 1458.87 1509.94 1562.78 1617.48 1674.09 1732.69
17.62 18.24 18.87 19.563 20.22 20.93 21.66
Systems Developer | 1500.10 1552.60 1606.94 1663.18 1721.39 1781.65 1844.00
18.75 19.41 20.09 20.79 21.52 22.27 23.05
Systems Developer |l 1800.03 1862.82 1927.29 1995.11 2064.59 2136.60 2211.10
22.50 23.29 24.09 24 94 25.81 26.71 27.64
Systems Developer il 1984.62 2054.18 2101.65 2201.50 2278.43 2357.43 244047
24.81 25.68 26.27 27.52 28.48 2947 30.51
Technical Services Coordinator 1699.40 1655.37 1713.32 1773.27 1835.34 1899.59 1966.07
19.99 20.69 21.42 2217 22.94 23.74 24.58
Technical Specialist | 1600.10 1552.60 1606.94 1663.18 1721.39 1781.65 1844.00
18.75 19.41 20.09 20.79 21.52 22.27 23.05
Technical Specialist Il 1800.03 1862.82 1927.29 1995.11 2064.59 2136.60 2211.10
22.50 23.29 24.09 2494 25.81 26.71 27.64
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PAY PLAN"A"
EFFECTIVE MARCH 25, 2001

Classifications Step I Step2 Step3 Step4 Step5 Step6 Step7
Technical Specialist Il 1984.62 2054.18 2101.65 2201.50 2278.43 2357.43 244047
24.81 25.68 26.27 27.52 28.48 29.47 30.51
Technical Support Specialist 1452.58 1503.66 1556.40 1610.82 1666.91 1725.51 1785.80
18.16 18.80 19.46 20.14 20.84 21.57 22.32
Telemarketing Representative 1171.67 1212.68 125513 1299.05 134452 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Telemarketing Supervisor 1428.66 1478.66 1530.42 1583.98 1639.41 1696.80 1756.18
17.86 18.48 19.13 19.80 20.49 21.21 21.95
Tours & Group Sales Coordinator 1171.67 1212.68 125513 1299.05 1344.52 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Training & Promotions Officer 1171.67 121268 125513 1299.05 134452 1391.58 1440.28
14.65 15.16 15.69 16.24 16.81 17.39 18.00
Warehouse Clerk 91555 947.60 980.77 1015.09 1050.62 1087.40 1125.45
11.44 11.85 12.26 12.69 13.13 13.59 14.07
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PAY PLAN"B”
EFFECTIVE MARCH 25, 2001

Classifications Step 1 Step2 Step 3
Animatronics Operator 12.66 13.02 13.37
Bank Supervisor 15.84 16.30 16.76
Bingo Supervisor 15.84 16.30 16.76
BKV Attendant 10.52 10.81 11.11
Cashier 10.82 11.11 11.41
Countroom Cashier 10.82 11.11 11.41
Countroom Supervisor 15.84 16.30 16.76
Customer Service Rep. 10.52 10.81 11.11
Dealer* 10.78 11.09 11.39
Facility Technician 15.31 15.76 a5t
Floor Supervisor Slots 15.84 16.30 16.76
Games Instructor 17.82 18.34 18.86
Gaming Technician 15.61 16.06 16.51
Guest Services Supervisor 15.84 16.30 16.76
Housekeeping Attendant 10.52 10.81 1.1
Housekeeping Attendant-industrial 10.82 11.11 11.41
Housekeeping Supervisor 15.84 16.30 16.76
Inspector 15.84 16.30 16.76
Keno Supervisor 15.84 16.30 16.76
Maintenance Technician 12.66 13.02 13.37

16-3)
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PAY PLAN ”B”
EFFECTIVE MARCH 25, 2001

Classifications Step 1 Step 2 Step 3
Security Officer 10.82 11.11 11.41
Security Supervisor 15.84 16.30 16.76
Senior Cashier 12.66 13.02 13.37
Slot Attendant 105288 1081 11.11
Switchboard Operator 10.52 10.81 1.1
Uniform Supervisor 15.84 16.30 16.76
Uniform Technician 10.52 10.81 11.11

*A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently
being offered to the public for play.

Where the Employer determines that a game will no longer be offered to the public, the Employer will
provide two (2) weeks notice of cessation to the Dealer and the $0.25/hr. will cease two weeks after.
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to
the public as of this date, shall continueto do so.

For calculation purposes, this $0.25/hr. will be considered part of a Dealer’s hourly pay.

30
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PAY PLAN"A"
EFFECTIVE MARCH 24, 2002
Classifications Step I Step2 Step3 Step4 Step5 Stepb6
Account Representative 128595 133095 1377.55 142576 147566 1527.31
16.07 16.64 17.22 17.82 18.45 19.09
Accountant 1198.62 124057 1284.00 1328.93 137544 1423.59
14.98 15.51 16.05 16.61 17.19 17.79
Accounting Clerk | 1023.94 1059.78 1096.88 113526 1175.00 1216.12
12.80 13.25 13.71 14.19 14.69 15.20
Accounting Clerk Il 1198.62 1240.57 1284.00 1328.93 137544 1423.59
14.98 15.51 16.05 16.61 1719 17.79
Accounting Supervisor | 1285.95 1330.95 1377.55 142576 147566 1527.31
16.07 16.64 17.22 17.82 18.45 19.09
Accounting Supervisor Il 1548.84 1603.05 1659.16 1717.24 1777.34 1839.55
19.36 20.04 20.74 21.47 2222 2299
Admin. Asst. Brandon 1023.94 1059.78 1096.88 1135.26 1175.00 1216.12
12.80 13.25 13.71 1419 14.69 15.20
Admin. Asst. to Controller 1111.28 1150.19 1190.44 123210 1275.24 1319.87
13.89 14.38 14.88 15.40 15.94 16.50
Admin. Asst. to Director 1111.28 115019 1190.44 123210 127524 1319.87
13.89 14.38 14.88 15.40 15.94 16.50
Admin. Asst. to Manager 1023.94 1059.78 1096.88 1135.26 1175.00 1216.12
12.80 13.25 13.71 14.19 14.69 15.20
Admin. Security Technician 1198.62 1240.57 1284.00 1328.93 137544 1423.59
14.98 15.51 16.05 16.61 17.19 17.79
Analyst 1285.95 1330.95 1377.55 1425.76 1475.66 1527.31
16.07 16.64 17.22 17.82 18.45 19.09
Audio/Visual Co-ordinator 1636.19 1693.44 175273 1814.06 1877.55 1943.28
20.45 2117 21.91 22.68 2347 24.29
Buyer 1023.94 1059.78 1096.88 1135.26 1175.00 1216.12
12.80 13.26 13.71 14.19 14.69 15.20

Step 7

1580.76
19.76

1473.41
18.42

1258.69
15.73

1473.41
18.42

1580.76
19.76

1903.93
23.80

1258.69
16.73

1366.06
17.08

1366.06
17.08

1258.69
15.73

1473.41
18.42

1580.76
19.76

2011.29
25.14

1258.69
15.73
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PAY PLAN"A"

EFFECTIVE MARCH 24, 2002

Classifications Step I Step2 Step3 Stepd4d StepS Step6 Step?
Co-ordinator, Instant & B/O Games 1198.62 1240.57 1284.00 1328.93 1375.44 142359 1473.41
14.98 15.51 16.05 16.61 17.19 17.79 18.42
Co-ordinator, Games Instruction 1636.19 1693.44 175273 1814.06 187755 194328 2011.29
2045 21.17 21.91 22.68 23.47 24.29 25.14
Co-ordinator, Training & Promotions 1373.29 1421.36 147110 1522.59 1575.88 1631.04 1688.12
1717 17.77 18.39 19.03 19.70 20.39 21.10
Data Entry Clerk 936.61 969.390 1003.33 1038.44 107478 111241 1151.34
11.71 12.12 12.54 12.98 13.43 13.90 14.39
Depot Clerk 936.61 969.39 1003.33 1038.44 107478 111241 1151.34
11.71 12.12 12.54 12.98 13.43 13.90 14.39
Depot Clerk , Lead Hand 1111.28 115019 119044 123210 127524 1319.87 1366.06
13.89 14.38 14.88 15.40 15.94 16.50 17.08
Depot Supervisor 1461.52 151267 15665.62 1620.41 167711 173583 1796.57
18.27 18.91 19.57 20.25 20.96 21.70 22.46
Entertainment Coordinator 1198.62 124057 1284.00 1328.93 137544 142359 1473.41
14.98 15.51 16.05 16.61 17.19 17.79 18.42
Financial Analyst 128595 133095 137755 142576 147566 1527.31 1580.76
16.07 16.64 17.22 17.82 18.45 19.09 19.76
Hotline Technician 1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41
14.98 15.51 16.05 16.61 17.19 17.79 18.42
House Accounts Clerk 936.61 969.39 1003.33 1038.44 1074.78 1112.41 H51.34
11.71 12.12 12.54 12.98 13.43 13.90 14.39
Inventory Re-Work Technician 1198.62 1240.57 1284.00 1328.93 1375.44 1423.590 1473.41
14.98 15.51 16.05 16.61 17.19 17.79 18.42
Investigative Security Officer 1328.77 1375.29 1423.41 147324 152480 1578.16 1633.40
16.61 17.19 17.79 18.42 19.06 19.73 20.42
Investigator 1548.84 1603.05 1659.16 1717.24 1777.34 1839.55 1903.93
19.36 20.04 20.74 21.47 22.22 22.99 23.80
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PAY PLAN"A"
EFFECTIVE MARCH 24, 2002

Classifications Step1 Step2 Step3 Step4 Step5 Step6 Step7
Network Administrator | 1350.26 1397.51 1446.41 1497.05 1549.44 1603.66 1659.81
16.88 17.47 18.08 18.71 19.37 20.05 20.75
Network Administrator Il 1534.60 1588.31 1643.90 1701.43 1760.98 1822.63 1886.41
19.18 19.85 20.55 21.27 22.01 22.78 23.58
Network Administrator |11 171715 1785.80 1848.59 1913.05 1980.04 2049.52 2 21.53
21.46 22.32 23.11 23.91 2475 25.62 26.52
Order Desk Clerk 936.61 969.39 1003.33 1038.44 1074.78 111241 1 51.34
11.71 12.12 12.54 12.98 13.43 13.90 14.39
Payroll Clerk 1111.28  150.19 1190.44 123210 127524 319.87 1366.06
13.89 14.38 14.88 15.40 15.94 16.50 17.08
Payroll Supervisor 1285.95 33095 1377.55 142576 147566 527.31 1580.76
16.07 16.64 17.22 17.82 18.45 19.09 19.76
Promotions Coordinator 1198.62 1240.57 1284.00 1328.93 137544 142359 1473.41
14.98 15.91 16.05 16.61 17.19 17.79 18.42
Purchasing Agent 1461.52 1512.67 1565.62 1620.41 1677.11 1735.83 1796.57
18.27 18.91 19.57 20.25 20.96 21.70 22.46
Purchasing Supervisor 1636.19 1693.44 1752.73 1814.06 1877.55 1943.28 2011.29
20.45 21.147 21.91 22.68 23.47 24.29 25.14
Receptionist 936.61 969.39 1003.33 1038.44 1074.78 111241 1151.34
11.71 12.12 12.54 12.98 13.43 13.90 14.39
Retail Development Supervisor 1373.29 142136 147110 152259 157588 1631.04 1688.12
17.17 17.77 18.39 19.03 19.70 20.39 2110
Sales Representative 1285.95 1330.95 1377.55 142576 1475.66 1527.31 1580.76
16.07 16.64 17.22 17.82 18.45 19.09 19.76
Sales Supervisor 146152 1512.67 156562 620.41 677.11 1735.83 1796.57
18.27 18.91 19.57 20.25 20.96 21.70 22.46
Senior Administrative Technician 1285.95 1330.95 137755 42576 475.66 1527.31 1580.76
16.07 16.64 17.22 17.82 18.45 19.09 19.76



- 79 -

PAY PLAN "A"
EFFECTIVE MARCH 24, 2002

Classifications Step1 Step2 Step3 Step4 StepS5 Step6 Step?
Senior Clerk Typist 936.61 969.39 1003.33 1038.44 107478 111241 1151.34
11.71 12.12 12.54 12.98 1343 13.90 14.39
Senior Hotline Technician 128595 1330.95 1377.55 142576 147566 152731 1580.76
16.07 16.64 17.22 17.82 18.45 19.09 19.76
Senior Service Technician 128595 1330.95 1377.55 142576 147566 1527.31 1580.76
16.07 16.64 17.22 17.82 18.45 19.09 19.76
Senior Site Support Representative 1636.19 1693.44 1752.73 1814.06 187755 194328 2011.29
2045 2117 21.91 22.68 23.47 24.29 25.14
Shipper/Receiver 936.61 969.39 1003.33 1038.44 107478 111241 1151.34
11.71 12.12 12.54 12.98 13.43 13.90 14.39
Site Support Representative 1373.29 1421.36 147110 152259 157588 1631.04 1688.12
17.17 17.77 18.39 19.03 19.70 20.39 21.10
Systems Administrator | 1258.56 1302.61 1348.19 1395.37 144422 149477 1547.08
156.73 16.28 16.85 17.44 18.05 18.68 19.34
Systems Administrator |l 1441.96 1492.42 154467 1598.72 165468 171259 1772.54
18.02 18.66 19.31 19.98 20.68 21.41 22.16
Systems Developer | 1534.60 1588.31 1643.90 1701.43 1760.98 1822.63 1886.41
19.18 19.85 20.55 21.27 22.01 22.78 23.58
Systems Developer Il 1841.43 1905.66 1971.62 2041.00 211208 2185.74 2261.96
23.02 23.82 24.65 25.51 26.40 21.86 28.27
Systems Developer |l 2030.27 210143 2149.99 225213 2330.83 2411.65 2496.60
25.38 26.27 26.87 28.15 29.14 30.15 31.21
Technical Services Coordinator 1636.19 1693.44 1752.73 1814.06 1877.55 1943.28 2011.29
20.45 21.17 21.91 22.68 23.47 24.29 25.14
Technical Specialist | 1534.60 1588.31 1643.90 1701.43 1760.98 1822.63 1886.41
19.18 19.85 20.55 21.27 22.01 22.78 23.58
Technical Specialist || 1841.43 1905.66 1971.62 2041.00 2112.08 218574 2261.96
23.02 23.82 2465 2551 26.40 21.86 28.27
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PAY PLAN"A"
EFFECTIVE MARCH 24, 2002

Classifications Step I Step2 Step3 Step4 StepS Step6 Step7
Technical Specialist 11 2030.27 2101.43 2149.99 225213 2330.83 241165 2496.60
25.38 26.27 26.87 28.15 2914 30.15 31.21
Technical Support Specialist 1485.99 1538.24 1592.20 1647.87 1705.25 1765.20 1826.87
18.57 19.23 19.90 20.60 21.32 22.06 22.84
Telemarketing Representative 1198.62 1240.57 1284.00 1328.93 137544 142359 1473.41
14.98 15.51 16.05 16.61 17.19 17.79 18.42
Telemarketing Supervisor 1461.52 1512.67 1565.62 162041 1677.11 1735.83 1796.57
18.27 18.91 19.57 20.25 20.96 21.70 22.46
Tours & Group Sales Coordinator 1198.62 1240.57 1284.00 1328.93 137544 1423.59 1473.41
14.98 15.51 16.05 16.61 17.19 17.79 18.42
Training & Promotions Officer 1198.62 1240.57 1284.00 1328.93 1375.44 1423.59 1473.41
14.98 15.51 16.05 16.61 17.19 17.79 18.42
Warehouse Clerk 936.61 969.39 1003.33 103844 107478 111241 1151.34
11.71 12.12 12.54 12.98 13.43 13.90 14.39



_81-

PAY PLAN”B”
EFFECTIVE MARCH 24, 2002
Classifications Step 1 Step 2
Animatronics Operator 13.06 3.42
Bank Supervisor 16.24 6.70
Bingo Supervisor 16.24 6.70
BKV Attendant 10.92 11.21
Cashier 11.22 11.51
Countroom Cashier 11.22 1151
Countroom Supervisor 16.24 16.70
Customer Service Rep. 10.92 11.21
Dealer* 11.18 11.49
Facility Technician 15.71 16.16
Floor Supervisor Slots 16.24 16.70
Games Instructor 18.22 18.74
Gaming Technician 16.01 16.46
Guest Services Supervisor 16.24 16.70
Housekeeping Attendant 10.92 11.21
Housekeeping Attendant-Industrial 11.22 11.51
Housekeeping Supervisor 16.24 16.70
Inspector 16.24 16.70
Keno Supervisor 16.24 16.70
Maintenance Technician 13.06 13.42

Step 3

3.77

7.16

7.16

11.51

11.81

1181

17.16

1151

1179

17.16

19.26

16.91

17.16

11.51

1181

17.16

17.16

17.16

13.77

[b-61
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PAY PLAN "B”
EFFECTIVE MARCH 24, 2002

Classifications Step 1 Step 2 Step 3
Security Officer 11.22 11.51 11.81
Security Supervisor 16.24 16.70 17.16
Senior Cashier 13.06 13.42 13.77
Slot Attendant 10.92 8R 11.21 11.51
Switchboard Operator 10.92 11.21 11.51
Uniform Supervisor 16.24 16.70 17.16
Uniform Technician 10.92 11.21 11.51

*
A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently
being offered to the public for play.

Where the Employer determines that a game will no longer be offered to the public, the Employer will
provide two (2) weeks notice of cessation to the Dealer and the $0.25/hr. will cease two weeks after.
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to

the public as of this date, shall continue to do so.

For calculation purposes, this $0.25/hr. will be considered part of a Dealer's hourly pay.
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PAY PLAN"A"
EFFECTIVEMARCH 23, 2003
Classifications Step I Step2 Step3 Stepd4 Step5 Step6 Sten7
Account Representative 1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Accountant 1213.00 125546 129941 1344.88 139195 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Accounting Clerk | 1036.23 107250 1110.04 1148.88 1189.10 1230.71 1273.79
12.95 13.41 13.88 14.36 14.86 15.38 15.92
Accounting Clerk I 1213.00 125546 1299.41 1344.88 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Accounting Supervisor | 1301.38 1346.92 1394.08 144287 1493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Accounting Supervisor Il 1667.43 1622.29 1679.07 173785 1798.67 1867.14 1926.78
19.59 20.28 20.99 21.72 22.48 23.34 24.08
Admin. Asst. Brandon 1036.23 107250 1110.04 1148.88 1189.10 1230.71 1273.79
12.95 13.41 13.88 14.36 14.86 15.38 15.92
Admin. Asst. to Controller 1124.62 1164.99 1204.73 1246.88 1290.54 1335.71 1382.45
14.06 14.55 15.06 15.59 16.13 16.70 17.28
Admin. Asst. to Director 1124.62 1164.99 1204.73 1246.88 1290.54 1335.71 1382.45
14.06 14.55 15.06 15.59 16.13 16.70 17.28
Admin. Asst. to Manager 1036.23 107250 1110.04 1148.88 1189.10 1230.71 1273.79
12.95 13.41 13.88 14.36 14.86 15.38 15.92
Admin. Security Technician 1213.00 1255.46 1299.41 1344.88 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Analyst 1301.38 1346.92 1394.08 144287 1493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Audio/Visual Co-ordinator 16565.82 1713.76 1773.76 1835.83 1900.08 1966.60 2035.43
20.70 21.42 2217 22.95 23.75 24.58 25.44
Buyer 1036.23 1072.50 1110.04 1148.88 1189.10 1230.71 1273.79
12.95 13.41 13.88 14.36 14.86 15.38 15.92
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PAY PLAN"A"

EFFECTIVE MARCH 23, 2003

Classifications Step1 Step2 Step3 Step4 StepS5 Step6 Step7
Co-ordinator, Instant & B/O Games 1213.00 1255.46 1299.41 134488 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Co-ordinator, Games Instruction 1655.82 1713.76 1773.76 1835.83 1900.08 1966.60 2035.43
20.70 21.42 2217 2295 23.75 24.58 25.44
Co-ordinator, Training & Promotions 1389.77 1438.42 1488.75 1540.86 1594.79 1650.61 1708.38
17.37 17.98 18.61 19.26 19.93 20.63 21.35
Data Entry Clerk 947.85 981.02 101537 105090 1087.68 112576 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
Depot Clerk 947.85 981.02 1015.37 1050.90 1087.68 M25.76 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
Depot Clerk , Lead Hand 12462 1164.99 1204.73 1246.88 1290.54 133571 1382.45
14.06 14.55 15.06 15.59 16.13 16.70 17.28
Depot Supervisor 1479.06 1530.82 1584.41 1639.85 1697.24 1756.66 1818.13
18.49 19.14 19.81 20.50 21.22 21.96 22.73
Entertainment Coordinator 1213.00 125546 129941 1344.88 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Financial Analyst 1301.38 346.92 1394.08 1442.87 1493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Hotline Technician 1213.00 25546 1299.41 1344.88 1391.95 1440.67 1491.09
16.16 15.69 16.24 16.81 17.40 18.00 18.64
House Accounts Clerk 947.85 981.02 1015.37 1050.90 1087.68 1125.76 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
Inventory Re-Work Technician 1213.00 125546 1299.41 1344.88 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Investigative Security Officer 134472 1391.79 144049 1480.92 1543.10 1597.10 1653.00
16.81 17.40 18.00 18.64 19.29 19.96 20.66
Investigator 15667.43 162229 1679.07 1737.85 1798.67 1867.14 1926.78
19.59 20.28 20.99 21.72 22.48 23.34 24.08
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PAY PLAN"A"
EFFECTIVE MARCH 23, 2003

Classifications Step1 Step2 Step3 Step4 Step5 Step6 Step7
Network Administrator | 1366.46 1414.28 1463.77 151501 1568.03 162290 1679.73
17.08 17.68 18.30 18.94 19.60 20.29 21.00
Network Administrator Il 1553.02 1607.37 1663.63 172185 1782.11 1844.50 1909.05
19.41 20.09 20.80 21.52 22.28 23.06 23.86
Network Administrator 11| 1737.76 1807.23 1870.77 1936.00 2003.80 2074.11 2146.99
21.72 22.59 23.38 24.20 25.05 25.93 26.84
Order Desk Clerk 94785 981.02 101537 1050.90 1087.68 1125.76 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
Payroll Clerk 112462 1164.99 1204.73 1246.88 1290.54 1335.71 1382.45
14.06 14.55 15.06 15.59 16.13 16.70 17.28
Payroll Supervisor 1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Promotions Coordinator 1213.00 1255.46 1299.41 134488 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Purchasing Agent 1479.06 1530.82 1584.41 1639.85 1697.24 1756.66 1818.13
18.49 19.14 19.81 20.50 21.22 21.96 22.73
Purchasing Supervisor 1655.82 1713.76 1773.76 1835.83 1900.08 1966.60 2035.43
20.70 21.42 2217 22.95 23.75 24.58 25.44
Receptionist 047.85 981.02 101537 105090 1087.68 112576 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
Retail Development Supervisor 1389.77 1438.42 1488.75 1540.86 1594.79 1650.61 1708.38
17.37 17.98 18.61 19.26 19.93 20.63 21.35
Sales Representative 1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Sales Supervisor 1479.06 1530.82 1584.41 1639.85 1697.24 1756.66 1818.13
18.49 19.14 19.81 20.50 21.22 21.96 22.73
Senior Administrative Technician 1301.38 1346.92 1394.08 1442.87 1493.36 154564 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
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PAY PLAN"A"
EFFECTIVE MARCH 23, 2003
Classifications Step1 Step2 Step3 Step4 Step5 Step6 Step?
Senior Clerk Typist 947.85 981.02 1015.37 1050.90 1087.68 1125.76 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
Senior Hotline Technician 1301.38 1346.92 1394.08 1442.87 1493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Senior Service Technician 1301.38 1346.92 139408 44287 493.36 1545.64 1599.73
16.27 16.84 17.43 18.04 18.67 19.32 20.00
Senior Site Support Representative 1655.82 1713.76 1773.76 835.83 900.08 1966.60 2035.43
20.70 2142 2217 22.95 23.75 24.58 2544
Shipper/Receiver 947.85 981.02 101537 1050.90 1087.68 112576 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
Site Support Representative 1389.77 1438.42 1488.75 1540.86 1594.79 1650.61 1708.38
17.37 17.98 18.61 19.26 19.93 20.63 21.35
Systems Administrator | 1273.96 131824 1364.37 1412.11 1461.55 1512.71 1565.64
15.92 16.48 17.05 17.65 18.30 18.91 19.57
Systems Administrator || 1459.26 1510.33 1563.21 1617.90 1674.54 1733.14 1793.81
18.24 18.88 19.54 20.22 20.93 21.66 22.42
Systems Developer | 1553.02 1607.37 1663.63 1721.85 1782.11 1844.50 1909.05
19.41 20.09 20.80 21.52 22.28 23.06 23.86
Systems Developer Il 1863.53 1928.53 1995.31 2065.49 213742 221130 2289.10
23.29 24.11 2494 25.82 26.72 27.64 28.61
Systems Developer llI 2054.63 2126.65 2175.79 2279.16 2358.80 2440.59 2526.56
25.68 26.58 27.20 28.49 29.48 30.51 31.58
Technical Services Coordinator 1655.82 1713.76 1773.76 1835.83 1900.08 1966.60 2035.43
20.70 21.42 2217 22.95 23.75 24,58 2544
Technical Specialist | 1553.02 1607.37 1663.63 1721.85 1782.11 184450 1909.05
19.41 20.09 20.80 21.52 22.28 23.06 23.86
Technical Specialist | 1863.53 1928.53 1995.31 2065.49 213742 2211.30 2289.10
23.29 24.11 24.94 25.82 26.72 27.64 28.61
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PAY PLAN"A"
EFFECTIVE MARCH 23, 2003

Classifications Step I Step2 Step3 Step4 StepS Step6 Step?
Technical Specialist Il 2054.63 2126.65 2175.79 2279.16 2358.80 2440.59 2526.56
25.68 26.58 27.20 28.49 29.48 30.51 31.58
Technical Support Specialist 1503.82 1556.70 1611.31 1667.64 1725.71 1786.38 1848.79
18.80 19.46 20.14 20.85 21.57 22.33 23.11
Telemarketing Representative 1213.00 125546 1299.41 1344.88 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Telemarketing Supervisor 1479.06 1530.82 1584.41 1639.85 1697.24 1756.66 1818.13
18.49 19.14 19.81 20.50 21.22 21.96 22.73
Tours & Group Sales Coordinator 1213.00 125546 1299.41 1344.88 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Training & Promotions Officer 1213.00 1255.46 1299.41 134488 1391.95 1440.67 1491.09
15.16 15.69 16.24 16.81 17.40 18.00 18.64
Warehouse Clerk 947.85 981.02 1015.37 1050.90 1087.68 112576 1165.15
11.85 12.26 12.69 13.14 13.60 14.07 14.56
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PAY PLAN"B”

EFFECTIVE MARCH 23, 2003
Classifications Step 1 Step 2 Step 3
Animatronics Operator 13.31 13.67 14.02
Bank Supervisor 16.49 16.95 17.41
Bingo Supervisor 16.49 16.95 17.41
BKV Attendant 11.17 11.46 11.76
Cashier 11.47 11.76 12.06
Countroom Cashier 11.47 11.76 12.06
Countroom Supervisor 16.49 16.95 17.41
Customer Service Rep. 11.17 11.46 11.76
Dealer* 11.43 11.74 12.04
Facility Technician 15.96 16.41 558
Floor Supervisor Slots 16.49 16.95 17.41
Games Instructor 18.47 18.99 19.51
Gaming Technician 16.26 16.71 17.16
Guest Services Supervisor 16.49 16.95 17.41
Housekeeping Attendant 11.17 11.46 11.76
Housekeeping Attendant-Industrial 11.47 11.76 12.06
Housekeeping Supervisor 16.49 16.95 17.41
Inspector 16.49 16.95 17.41
Keno Supervisor 16.49 16.95 17.41
Maintenance Technician 13.31 13.67 14.02

6.9
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PAY PLAN”B”
EFFECTIVE MARCH 23, 2003

Classifications Step 1 Step2 Step 3
Security Officer 11.47 11.76 12.06
Security Supervisor 16.49 16.95 17.41
Senior Cashier 13.31 13.67 14.02
Slot Attendant 11.17 BR 11.46 11.76
Switchboard Operator 1117 11.46 11.76
Uniform Supervisor 16.49 16.95 17.41
Uniform Technician 1117 11.46 11.76

*A Dealer will receive $0.25/hr. for each additional game a Dealer is certified to deal that is currently
being offered to the public for play.

Where the Employer determines that a game will no longer be offered to the public, the Employer will
provide two (2) weeks notice of cessation to the Dealer and the $0.25/hr. will cease two weeks after.
Employees on payroll as of July 23, 1995 who currently receive the $0.25/hr. for games not available to
the public as of this date, shall continue to do so.

For calculation purposes, this $0.25/hr. will be considered part of a Dealer’s hourly pay.



Memorandum of Agreement
between
Manitoba Government and General Employees’ Union
and

Manitoba Lotteries Corporation

Re: New Classifications

The parties agree the following classificationsand wage rates shall be ¢ nsidered attached to and
forming part of the collective agreement between the parties and be considered an amendment to the

Pay Plan:

PAY PLAN “B” - NEW CLASSIFICATIONS
Classifications Step1 Step2 Step3
BHj'Idin%s & Grounds Supervisor
Effective March 24, 2002 16.24 1670 17.16
Effective March 23, 2003 16.49 16.95 17.41
Tﬁgnsgort%tioH S)grvices Supervisor
Effective March 24, 2002 16.24 16.70 17.16
Effective March 23, 2003 16.49 16.95 17.41

o/Bi Supervisor
Effective March 24, 2002 16.24 16.70 17.16
Effective March 23, 2003 16.49 16.95 17.41
Warehouse Supervisor
eclive , 3 . 3
Effective March 24, 2002 16.24 16.70 17.16
Effective March 23, 2003 16.49 16.95 17.41
EZFP :Sttorg Euaeav.sis%s. e o i san o
N 1 15.84 10.0U 10.70
Effective March 24, 2002 16.24 16.70 17.16
Effective March 23, 2003 16.49 16.95 17.41
1782 1834 1886
Effective March 24 2002 18.22 18.74 19.26
Effective March 23, 2002 18.47 18.99 19.51
y -1 / /'ﬂAe
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Memorandum of Agreement
between
Manitoba Lotteries Corporation
and

Manitoba Government and General Employees’ Union

Re: Facilities Technician Pay

The parties to this memorandum agree to clarify the correct wage rate for the Facility Technician
as follows:

Effective March 25, 2001 Step 3 should read $16.21 not $15.91
Effective March 24, 2002 Step 3 should read $16.61 not $16.31
Effective March 23, 2003 Step 3 should read $16.86 not $16.56

A A whca, Doy
For Manitoba Government and For Manit&ba Lotteries
General Employees’ Union Corporation
/% 2y X 0o/
/7 Date



Memorandum of Agreement
between
Manitoba Government and General Employees’ Union
and

Manitoba Lotteries Corporation

Re:  New Classification

The parties agree the following classification and wage rate shall be considered attached to and

forming part of the collective agreement between the parties and be considered an amendment to
the Pay Plan:

PAY PLAN “B” - NEW CLASSIFICATION

Classification Step1 Step2 Step3
Technical Support Supervisor

Effective March 25, 2001 17.82 18.34 18.86
Effective March 24, 2002 18.22 18.74 19.26
Effective March 23, 2003 18.47 18.99 19.51

On behalf of the Manitoba Government On behalf of the Manitoba Lotteries
and General Employees’ Union Corporation

ey A4, Ro0/
7 Date




Memorandum of Agreement
between
Manitoba Government Employees’ Union

and

Manitoba Lotteries Corporation

Re: New Classification — Coordinator, Organizational Development and Training

The parties agree the following classificationand wage rate shall be considered attached to and

forming part of the collective agreement between the parties and be considered an amendment to
the Pay Plan:

PAY PLAN A - NEW CLASSIFICATION

Stepl  Step2 Step3 Step4 Step5 Step6 Step7

Effective March 25, 2001 19.99 20.69 21.42 2217 2294 2374 2458
Effective March 24, 2002 20.45 21.17 21.91 2268 2347 2429 25.14
Effective March 23, 2003 20.70 2142 22.17 2295 23775 2458 2544

N /i%%m//@@

On behalf of the Manitoba On behalf of the Manitoba
Government & General Lotteries Corporation

Employees’ Union 8
7 2o/ ?-/
Date




