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COLLECTIVE AGREEMENT 

BETWEEN 

MELBURN TRUCK LINES INC. 
(hereinafter referred to as the “Company”) 

AND 

TEAMSTERS, LOCAL UNION 938 
(hereinafter referred to as the “Union”) 
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1CJ.E 1 - PRE- AND RECOGNI”10N 

1:Ol Union Recognition and Scope of Bargaining Unit 

The Company recognizes the Union as the exclusive bargaining agent for all Company 
drivers ( hereinafter referred to as “CD(s)”) , owner / operators who drive ( hereinafter referred to 
as “OO(s)”) and drivers for 00s  (hereinafter referred to as “DOO(s)”) operating out of its 
Mississauga, Ontario terminal and collectively referred to as “member(s)” hereinafter. 

1:02 Effective Date 

This Agreement shall 
1999. 

1:03 Section Headings 
. +--- 

become effective on January 1,1996 and exjxs> on December31,- - -~ 
__/- =- 

-e- ---- -- 

The section headings are for the purpose of reference only and are not to be used as an aid 
to the interpretation of this Agreement. 

TICTIE 2 - UNION SECURITY 

2:Ol Maintenance of Membership 

Members shall maintain their Union membership in good standing as a condition of 
employment. 

2:02 Forms to be Signed by New Members 

The Union will supply the Company with Applications for Membership, Initiation Fee and 
Union Dues Deduction Authorization F o m  which must be signed by all members. The Company 
will ensure that all completed forms are returned to the Union within seven (7) calendar days. 

2:03 Initiation Fee Deduction 

Members must, as a condition of continued employment, authorize the Company to deduct 
initiation fees as directed by the Local Union. Such deduction shall absolve the Company of any 
liability regarding payment to the member of the amount deducted. The Company will remit such 
monies together with a list of the members from whom the monies were deducted together with the 
monthly union dues. 

2:04 Scope of Union Dues Deductions 

Union dues will be deducted from all members including probationary members. If 
members fail to complete their probationary period, dues will be deducted from their final pay. 
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h.& Union Dues Authorization and Deductions 

Members must, as a condition of continued employment, authorize the Company to deduct 
union dues as directed by the Local Union from the f i s t  pay in each calendar month. Such 
deductions shall absolve the Company of any liability regarding payment to the memkr of the 
amount deducted and will be remitted together with a list of the members from whom the monies 
were deducted including their Social Insurance Number to the head office of the Local Union by 
the 15th day of the following month. 

Each month, the Company will amend the check-off list from the previous month by 
adding the names of new members hired with their starting dates in addition to providing an 
explanation beside the names of those members for whom there is no remittance during the current 
month. The Company will show the union dues deduction on T4 slips where applicable. 

2:06 Deduction of Arrears 

The Union will notify the Company, in writing, of any arrears in dues, initiation or re- 
initiation fees and the Company will immediately commence deductions in amounts prescribed by 
the Local Union in such notice. Such deductions will be forwarded to the Local Union together 
with a list of the members from whom the monies were deducted along with the monthly union 
dues and will absolve the Company of any liability regarding payment to the member of the amount 
deducted. The Union will refund any monies deducted in  error directly to members and will 
confii same, in writing, to the Company. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3: 0 1 Management Functions 

The Union acknowledges that management of the business and direction of the working 
force are fixed exclusively with the Company and, without restricting the generality of the 
foregoing, it is the exclusive function of the Company to: 

(a) maintain order and efficiency; 

(b) hire, promote, demote, classify, transfer, suspend and retire members as well as 
discipline or discharge for just cause 

(c) make, enforce, and alter, from time to time, reasonable rules and regulations to be 
observed by members; 

(d) determine the nature and kind of business conducted by the Company, kinds and 
locations of plants, equipment and materials, control of materials and parts, use of 
incentive programs, methods and techniques of work, content of jobs, schedules of 
operations, number of members to be employed, extension, limitations, curtailment 
or cessation of operations or any part thereof, and to determine and exercise all 
other functions and prerogatives which shall remain solely with the Company 
except as limited by this Agreement. 

3:02 Rights of Members 

The above clauses will not deprive members who have acquired seniority from exercising 
their rights under the grievance procedure. 
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4:Ol No Discrimination 

The Company, Union and all members agree that members will not be discriminated 
against, coerced, restrained or influenced on account of membership in the Union or by reason of 
any activity or lack thereof in the Union nor will discrimination of any kind be practised or 
condoned against any members by m s o n  of their race, national or ethnic origin, colour, religion, 
age, sex, marital status, family status, disability or convictions for which pardons have been 
granted 

4:02 Right of Access for Union Representatives 

The Union Business Representative and/or Stewards will be allowed to enter the 
Company’s premises to deal with the administration of this Agreement upon reasonable advance 
notice and subject to the Company’s reasonable operating requirements. 

ARTICLE 5 - INTENT AND PURPOSE 

5:Ol Intent and Purpose 

The intent and purpose of this Agreement is to promote and improve industrial and 
economic relations, establish and maintain a high degree of discipline and efficiency, set forth the 
terms covering rates of pay, hours of work and conditions of employment, provide a method of 
adjustment for all grievances which arise as well as to foster goodwill, friendly relations and a 
better understanding between the parties. This Agreement will be regarded as a complete and full 
statement of the understanding between the parties. 

ARTICLE 6 - STEW- 

6:Ol The Right of Union to Appoint Stewards 

The Company acknowledges the right of the Union to appoint four (4) Stewards 
representing the following groups: 

(1) 

(2) 0 0 s  - Line Haul-Containers 

0 0 s  with Trailing Equipment and Line Haul-Trailers 

(3) OOs-CityP&D 

Members must have at least twelve (12) months service with the Company before they 
become eligible for appointment as a Steward. If operations are such that they cannot be covered 
by these Stewards, additional Stewards may be appointed. 

6:02 Steward Duties 

Stewards and other members have their regular duties to perfom on behalf of the Company 
and they will not interrupt the performance of these duties to deal with grievances without their 
Supervisor’s consent which will not be unreasonably withheld 
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b:03 Names and Changes of Stewards 

The Union will notify the Company, in writing, of the appointment of Stewards as well as 
subsequent changes in such appointments. The Company will not recognize Stewards until such 
notification has been received 

5. 

6:04 Suspension or Discharge of Steward 

The Company will notify the Union, by registered mail or facsimile, when a Steward is 
suspended or discharged. If circumstances permit, notification will be prior to the suspension or 
discharge. Failure of the Company to comply shall render the action null and void. 

6 : O S  Union Activities 

The Union and its members will not engage in Union activities, hold meetings or distribute 
or cause to be distributed any hand bills, pamphlets or the like at any time on the premises of the 
Company unless mutually authorized. 

6:06 Bulletin Board 

The Company will permit the posting of notices relative to Union meetings or functions on 
a bulletin board provided €or that purpose. Such notices must be signed by the one of the Officers 
of the Local Union and approved for posting by the Director of Operations and/or his designate. 

E 7 - GRIEVANCE PROCEDURE AND ARBITRATION 

7:Ol Grievance Definition 

A grievance is a dispute concerning the interpretation, application or alleged violation of 
this Agreement and must be initiated within thirty (30) calendar days of the time that the grievance 
arises except as hereinafter provided. If there is any question as to whether a dispute is a 
grievance, it may be processed through the grievance procedure and ultimately determined, if 
necessary, by Arbitration. 

7:02 Grievance Procedure 

There shall be an earnest effort on the part of both parties to settle grievances promptly 
through the following Steps. 

7:03 Step I - Director of Operations and/or His Designate 

The grievance must be discussed in a meeting between the aggrieved and the Director of 
Operations and/or his designate with a Steward in attendance, if requested, for it to be considered 
further in the grievance procedure. 

If the grievance cannot be settled through discussion, it may be submitted in writing to the 
Director of Operations and/or his designate within seven (7) calendar days and must be signed by 
the aggrieved. A written decision shall be rendered by the Director of Operations and/or his 
designate within seven (7) calendar days. 
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’, . J4 Step 2 - Company President andor His Designate 

If the written decision of the Director of Operations and/or his designate at Step 1 fails to 
settle the grievance, the aggrieved may bring the grievance forward to Step 2 within seven (7) 
caIendar days of such decision by advising in writing. 

Upon receipt of such advisory, a meeting will be arranged between the Company President 
and/or his designate and the Union Business Representative within seven (7) calendar days at a 
mutually agreed location. A written decision shall be rendered by the Company President and/or 
his designate within seven (7) calendar days of such meeting. 

7:05 Step 3 - Arbitration 

If the parties fail to reach settlement through the above procedure and provided the 
grievance has been filed and properly carried through each Step, the matter in dispute may be 
referred to Arbitration by the grieving party informing the other, in writing, within seven (7) 
calendar days of the written decision at Step 2. 

The grievances will be heard by one for the following Sole Arbitrators in the sequence 
listed. 

Howard D. BTOM 
Peter Barton 

Graeme McKechnie 
Maureen Saltman 

In the case of a grievance relative to a discharge by the Company, when the next Sole 
Arbitrator on the list is unable to hear the matter within forty-five (45) calendar days, the parties 
will canvass the remaining Sole Arbitrators in sequence to determine whether any can hear the 
matter within that time period and failing which, the parties will seek to agree on a Sole Arbitrator 
who can hear the matter within forty five (45) calendar days. In the absence of such agreement, 
the parties will request the Federal Minister of Labour to appoint a Sole Arbitrator. 

7:06 Power of Sole Arbitrator 

The decision of the Sole Arbitrator will be final and binding on both parties and upon any 
members concerned. The Sole Arbitrator shall not have the power to alter or change any 
provisions in this Agreement nor to substitute any new provisions into this Agreement. 

7:07 Expenses of Sole Arbitrator 

The parties will bear an equal share of the fees and expenses for the Sole Arbitrator, 

7:08 Extension of Time Limits 

For this Article, time limits may be extended by mutual agreement 

7:09 Union and Company Grievances 

If the Company or Union have a grievance alleging a violation of the Agreement, the 
grieving party will advise the other, in writing, within seven (7) days (Saturdays, Sundays and 
General Holidays excluded). Such grievances will be addressed beginning at Step 2 of the 
grievance procedure. 
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‘ I .  10 Discharge and Suspension Grievances 

Grievances dealing with suspensions or discharges by the Company must be initiated, in 
Writing, within seventy-two (72) hours (Saturdays, Sundays and General Holidays excluded) from 
the issuance of the suspension or discharge, must be signed by the aggrieved and will be addressed 
beginning at Step 2 of the grievance procedure. Upon request from the Union, the Company will 
provide written reaSOns for the discharge within forty eight (48) hours. 

7: ll Responsibility for Payment 

Grievances will be discussed with the Company during the normal working hours of the 
grieving member and representing Steward whenever possible. If the grievance meeting with the 
Company President and/or his designate is in excess of one (I) hour, 0 0 s  and DoOs will be paid 
for the excess time at a rate of twelve dollars and fifty cents ($12.50) per how The Company will 
not be responsible to pay for any time expended by members in the investigation of grievances. 

7: 12 Payment of Settled Monetary Grievances 

A monetary settlement resulting from a grievance will be paid within seven (7) days and the 
aggrieved will receive a written statement outlining the amount and the settlement involved 

7:13 Union Representation 

Members called to the Company’s office and advised that the discussion is 
regarding discipline shall, upon request, be accompanied by a Steward. 

7:14 Access to Records 

For grievances, the Union Business Representative or Steward involved will have access to 
the relevant records provided the= is reasonable advance notice and it is convenient to both the 
Company and Union representative. The Company reserves the right to limit such access if 
interference with operations becomes excessive. 

7:15 WithdrawaI / Settlement of Grievances by Union 

Once submitted in writing, a grievance shall not be withdrawn or settled when such is not 
in concert with the Agreement in the opinion of the Union. 

ARTICLE 8 - STRIKES, LOCKOUTS AND PICKET LINES 

8:Ol Strikes and Lockouts 

During this Agreement, there will be no lockout by the Company nor any strike, sitdown, 
slowdown, work stoppage or suspension of work either complete or partial for any reason by the 
members. 

8:02 Picket Lines 

The Company acknowledges the right of members to recognize and refuse to cross a picket 
line if they have reasonable apprehension of danger. In such situations, they will immediately 
contact the Director of Operations or his designate for alternate instructions. 
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a.03 Labour Disputes - Other Employers 

The Union will not involve their members or the Company in any dispute which may arise 
between any other employer and its employees. 

TTCJjF: 9 - SENIORITY 

9:Ol Purpose of Seniority 

The purpose of seniority is to provide a policy for work preference, layoffs and recalls. 
DOOs do not have seniority for the purposes of work preference, lay-off, recall, job postings or 
dispatch. 

9:02 Seniority Lists 

There will be separate seniority lists for each of the following groupings: 

(1) Trailing Equipment and Line Haul-Trailers 

(2) Line Haul-Containers 

(3) City Pick Up and Delivery (P&D) Units 

9:03 Posting of Seniority Lists 

Overall and particular grouping seniority lists will be updated and posted on the bulletin 
board in the terminal every six (6) months with copies distributed to Stewards and the Union 
Business Representative. Seniority lists containing the names of members, their social insurance 
numbers and current addresses will be forwardd to the Local Union office each September. 

9:04 Probationary Period 

New members shall be considered probationary and shall not have seniority rights until 
they have completed ninety (90) calendar days of employment. During their probationary period, 
members will work under the operational provisions of this Agreement and may be disciplined or 
discharged by the Company without recourse to the grievance procedure. Upon completion of the 
probationary period, their names shall be placed on the overall and particular grouping seniority 
lists in accordance with their starting date. 

9:05 Retention of Seniority after Promotion 

Memkrs promoted to permanent positions not subject to this Agreement will retain their 
seniority after promotion for a period of one hundred and eighty (1 80) calendar days. I€ returned to 
the bargaining unit within such period, the time served will be included in their seniority. 
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b.& Retention of Seniority during Sickness or Injury 

Absence due to bonafide illness o r h j u y  shall not be cause for loss of seniority provided 
the Company is notified, Members so affected shall not accumulate seniority over senior members 
who has been laid off. 

9:07 Definition of Layoff 

In recognition of the normal “ups and downs” of the availability of work for members, 
there shall not be or deemed to be a layoff unless the Company permanently removes a member 
h m  the applicable dispatch list. 

9:OS Layoffs 

In the event of a layoff, 00s or D.OOs will be laid off first and the Company will consider: 

(a) seniority; 

(b) qualifications; 

(c) the suitability of the equipment for the work to be performed; 

If these factors are relatively equal, the 00 or D O  with the least seniority will be laid off 
first. 

9:09 Reasons for Termination of Employment 

Seniority and employment shall be terminated for any of the following reasons: 

(a) if members voluntarily quit: 

(b) if members are discharged and are not reinstated pursuant to the grievance 
procedure as provided for in this Agreement. 

(c) if members have been laid off and do not report for work within twenty-four (24) 
hours after being contacted directly by the Company. When members cannot be 
contacted in person, the Company will notify such members by registered mail to 
their last known address and those who do not report for duty within fourteen (14) 
consecutive days from the mailing of such notification will have their seniority and 
employment terminated; 

if members are absent from work for more than three (3) consecutive working days 
without just cause or securing a leave of absence; 

(d) 

(e) if members are laid off and not recalled for a period exceeding twelve (12) 
consecutive months; 

(f) 

(g) 

if members fail to return from a leave of absence on the agreed date; 

if C D s  lose their license; 
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L. 39 Reasons for Termination of Employment (continued) 

(h) if members accumulate more than four (4) demerit points on their driving record 
with the Ministry of Transportation. 

(i) if an 00 who drives ceases to drive and does not return to regular driving within 
three (3) months when such absence is due to vacations or twelve (12) months 
when such absence, is either medically related or an approved leave of absenceh 
the latter case, the time period may be extended by mutual agreement. 

If an 00 terminates the employment of one of his DOOs for any reason, he assumes all 
liability for such action. Ln the event that the Company is required to compensate said DO0 
for such action, an offsetting deduction(s) will be made from the payments made to the 00 
involved 

9:lO Leaves of Absence 

The Company may grant leaves of absence upon written request from members provided it 
does not interfere with operations.If the leave of absence is for the purpose of taking employment 
with the Union, members will be granted the leave, conditional on two (2) weeks written notice, 
during which they retain their previously accumulated seniority and continue to accumulate 
seniority in the bargaining unit while on such leave. 

Leaves of absence will end at the agreed to time or, if no such time is agreed to, members 
must give seventy-two (72) hours notice provided the return to work does not unreasonably 
interfere with operations and allows the Company to comply with all the requirements of this 
Agreement. 

1 O : O l  Vehicle Safety 

The Company and 0 0 s  will maintain their units in safe operating condition in accordance 
with applicable statutes and regulations. Members may refuse to operate unsafe equipment. 

1O:OZ Responsibility o f  CDs for Damage 

0 s  will not be responsible for damage while towing or pushing a unit as instructed by the 
Company unless he is proven to be negligent. 

10:03 Responsibility of Members to Report Defects 

Members must promptly report defects in equipment to the Company using a Required 
Maintenance form which will have sufficient copies such that one can be retained by the member. 
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11:Ol Required Medicals 

Reinstatement of members h m  absence due to illness or injury will be conditional on 
twenty four (24) hours notification of return and them supplying, on request, a m e d i d  certificate 
verifying full recovery from the illness or injury which caused the absence. 

The Company may direct members to undergo medical examinations by a physician 
designated and paid for by the Company and members will comply promptly. Any report on such 
examinations will be made available, if requested, to the member’s physician. The Union may, if 
their opinion differs with the Company designated physician, have such members re-examined at 
their expense. Members will provide medical certification required by the various safety 
regulations at their expense. 

12:Ol General Holidays 

The following General Holidays will be observed by CDs: 

New Years Day 
Good Friday 
Victoria Day 
Canada Day 
Civic Holiday (in lieu of Remembrance Day) 
Labur Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

12:02 Alternative Day 

When one of these General Holidays falls on a Saturday or Sunday, the day proclaimed by 
the Federal or Provincial Government shall be the day observed. If no other day is proclaimed, 
C D s  will be paid for the General Holiday in accordance with the conditions outlined below. 

12:03 Pay for General Holidays 

All CDs will be paid ten (10) hours at their standard hourly rate for the listed General 
Holidays provided: 

(a) 

(b) 

they have completed their probationary period and; 

they have worked at least one (1) day in the seven (7) days preceding the General 
Holiday. 

Senior CDs will have the right to decline work in City P&D on General Holidays provided 
a sufficient number of junior qualified members are available. 

1 2  



~ ~ 0 4  Payment for Work on Generai Holidays 

CDs required to work on a General Holiday will be paid regular mileage rate or one and 
one half t imes their standard hourly rate as applicable. This is in addition to their payment for the 
General Holiday as outlined in 1293 above. 

12: 05 General Holidays During Annual Vacations 

If a General Holiday falls within the scheduled vacation period of O s ,  they will teceive an 
extra day’s pay equal to the amount of their General Holiday pay or afforded a mutually agreed day 
off with pay in lieu. 

13:Ol Vacations 

Annual vacations for CDs who are employed as of July 1 of each year that this Agreement 
is in effect will be as follows: 

1. CDs with less than ten (10) years of continuous service on each July 1 will be 
afforded vacation with pay in accordance with the Canada Labour W e .  

2. CDs with more than ten (10) years of continuous service on each July 1 will be 
afforded four (4) weeks vacation with pay equivalent to eight (8) percent of their 
gross earnings in the year preceding July 1. 

Vacations must be taken during the period designated by the Company. Vacation pay will 
be advanced at least fourteen (14) days prior to the CD commencing vacation with seven (7) days 
advance notice. 

If a CD leaves the service of the Company, vacation pay will be processed in accordance 
with the Canada Labour Code. 

,ARTICLE 14 - ALLOCATION AND HOURS OF WO RI( 

14:Ol Work Week 

The work week shall commence on Sunday provided loads are available. 

14: 02 Allocation of Work 

Dispatching for each of the different seniority groupings will be handled on a “wheel“ basis 
that is the senior member who is available within the group and not restricted by the time off duty 
requirements will be dispatched first with his choice of available loads at the time of dispatch. 
Then, in descending order of seniority, all other members of the specific seniority grouping who 
are available and have sufficient time off duty will be dispatched with choice of the available loads 
at the time of dispatch. After cycling through the seniority list and having dispatched all members 
who were available and not restricted by the time off duty requirements, the Company will, once 
again, dispatch in descending order of seniority within the specific seniority grouping under the 
same availability and time off guideIines. Each subsequent dispatch will be handled in a similar 
manner. 
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14:02 Allocation of Work (continued) 

If there is no member of the appropriate seniority grouping immediately available, a 
member of another seniority group may be offered the dispatch. 

Empty mile dispatches of Line Haul - Containers will be distributed as equitable as 
possible" 

CDs will be the first grouping dispatched unless a particular dispatch requires trailing 
equipment in which case appropriately equipped 0 0 s  will be given preference consistent with the 
dispatching procedure detailed above. 

If any part of a trip requires a specially trained or qualified driver and/or a specially 
equipped, licensed, permitted or powered tractor, the Company may use the first available qualified 
member for the dispatch. 

14:03 Sunday Dispatches 

Sunday dispatches will be made available at least twenty four (24) hours prior to the time of 
dispatch whenever possible. Members wishing to be dispatched must notify the Company, in 
writing, of their availability for same prior to 6:OO p. rn the preceding Thursday. 

14:04 Overtime 

CDs will be paid overtime as required by the Canada Labour Code. 

14:05 Call In Guarantee 

CDs who report for work as usual and are sent home because no work is available will be 
paid four (4) hours at their standard hourly rate. This payment will not apply if they are notified 
prior to reporting to work or the unavailability of work is caused by conditions beyond the control 
of the Company. 

14:06 Removal from Seniority List 

If an 00's unit is out of service, it will be removed from the seniority list until it is available 
again for service when it will be placed on the seniority list in its former position. 

14:07 Supervisors 

Supervisors and other employees excluded from the bargaining unit will not perform work 
which has been exclusively performed by members. However, such persons may perform work 
for purposes which shall include instruction, safety compliance, replacement of absent members 
when other members are not available, emergencies or to satisfy customer requirements. When 
Supervisors are appointed, an advisory notice will be posted and maintained on the bulletin board. 

14:08 Member Telephones and Addresses 

Members must have an operative telephone at their place of residence and must provide the 
Company with such telephone number as well as their current address. 
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15:Ol Job Transfers 

When an on-going vacancy occurs in a particular seniority grouping other than CDs, it will 
be posted on the bulletin board for ten (10) days (Saturdays,Sundays and General Holidays 
excluded) and awarded to the senior qualified member who will be transferred with full seniority to 
the new grouping. 

A DOO can submit an application to the Director-Operations for consideration to be hired as 
either a CD or an 00 and if hired as either, his seniority date will be as of the date that he is hired 
by the Company. 

16:Ol Pay Periods and Statements 

If they submit the appropriate documentation on a timely basis, 0 0 s  with trailing 
equipment or on line haul will be paid by trip with a one (1) trip holdback and City P&D will be 
paid no later than 6:OO p.m on Thursday based on earnings for the preceding Sunday to Saturday 
period. 

16:OZ Conditions and Rates - 0 0 s  

The conditions and rates of payment for 0 0 s  are detailed in Appendix “A” which forms 
part of this Agreement. 

16:03 Rates of Pay - CDs 

The starting rate for CDs assigned to City P&D operations will be $10.75 and will increase 
to $12.50 upon completion of their probationary period. CDs assigned to Line Haul operations 
will be paid $0.28 per mile with an additional $0.05 per mile paid when hauling trains or 
overwidth cargo requiring permits, 

16:04 Extra Contract Agreements 

The Company will not enter into any extra contract agreements with members. 

ARTICLE 17 - HEALTH AND W ELFARQ 

17: 01 Eligibility/Enrolment 

Members become eligible for the Health and Welfare coverage outlined in the Group 
Insurance Plan Schedules, attached hereto and forming part of this Agreement as Appendix “By’, 
on the first day of the month following the completion of their probationary period. Members must 
enrol for coverage unless they provide the Company with verification of alternative coverage and 
sign a waiver form to that effect. The above benefits are subject to the conditions and limitations 
contained in the Group Insurance Plan Policy. 

17:02 Cost of Coverage 

full cost for same deducted from the first pay in each calendar month for each unit. 
CDs will have Group Insurance coverage provided on a no cost basis. 0 0 s  will have the 
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18 - BEREAVEMENT AND .TUgY DUTY, 

18:Ol Bereavement 

C D s  shall be permitted time off from work up to a maximum of three (3) days in the event 
of the death of a member of their immediate family. Where any such days fall on a scheduled 
working day for them, a bereavement allowance for each day equivalent to ten (10) times their 
standard hourly rate shall be paid. Bereavement allowance will not be paid beyond the day of the 
funeral and the Company may require proof of death to be presented by the CD. 

For the purposes of this clause, “immediate family” shall mean mother, father, step- 
parents, brother, sister, spouse, son, daughter, mother-in-law, father-in-law, grandmother, 
grandfather, grandchildren, sister-in-law, brother-in-law or any relative permanently residing in the 
a ’ s  household or with whom the CD resides. 

18:02 Jury Duty 

If members are called for jury duty or subpoenaed as a Crown witness and cannot be 
relieved, the Company will pay the equivalent of ten (10) times the standard hourly rate for C D s  
less the amount of jury duty or Crown witness pay received for each day provided they notify the 
Company at least forty eight (48) hours prior to the time they are to commence service and present 
proper evidence. 

The above compensation will be paid for those days on which the member would otherwise 
have been scheduled to work. In addition, members will be required to report for the second half 
of the day shift on those days when dismissed prior to twelve (12) o’clock noon. 

ARTICLE 19 - GENERAL 

19:01 Rules and Regulations 

Appendix “C” attached details the rules and regulations to be observed by members. 

19:OZ Compliance with Federal or Provincial Law 

If any of the terms of this Agreement are in violation of Federal or Provincial law, then, to 
the extent of the violation, the provision(s) shall become null and void but it will not in any way 
affect the remaining provisions of this Agreement and the parties will meet to discuss the situation. 

19:03 Printing of Agreement 

The parties will bear an equal share of the cost of printing this Agreement. 

19:04 Duration 

This Agreement shall remain in full force and effect from Januag-I, 1996 until December 
31,1999 and shall continue from year to year thereafter unless writ~notGTtGGnend,c%cel, or 
ter%GZ?this Agreement is served by either party during the last three (3) months prior to the 
termination date or annual anniversary date thereafter.The provisions of Articles 16 and 17 will 
however be reopened for negotiations with effect on January 1, 1998 and if settlement is not 
arrived at through this process, the matter will be submitted to Arbitration consistent with Article 7 
with the decision of the Arbitrator being final and binding on the parties. 
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Signed this2f day of A y  -1,1996. 

BURN TRUCK J,INES ING; 

G.  

J. 

Coughtin, Director - Operations 

Hughes, Human Resources Advisor 

. CAL TJNTON 938: 

S. b a r ,  Negotiating Committee 

0. Larsen, Negotiating Committee 

F. Prazeres, Negotiating Committee --------------------------- 

K. Moore, Business Representative 
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1 .  Equipment 

The 00 will furnish the unit (s) described in the Schedule “A” to the Company for its 
exclusive use and register same in the name of the Company as owner. The 00 agrees to affx or 
re-affii symbols, insignias and/or identification on such unit as designated by the Company; 
maintain such unit in accordance with the Company’s requirements and immdiately remove 
symbols, insignias and/or identification at their expense upon termination of employment. 

Any unit supplied by the 00 as a replacement for the unit (S) described in Schedule “A” 
must be in accordance with Company specifications and be presented to the Company for approval 
prior to its use 

2 .  Use, loading, etc. 

The 00 will ensure the operation of such unit on behalf of the Company and performance 
of such acts as are incidental to its use including supervision of and/or loading and unloading of 
Company or their trailers, as applicable, in compliance with the specified rules, regulations, 
instructions and tariffs by the Company. 

3 .  Unit operating expense 

The 00 will not incur any obligations for or on behalf of the Company without the specific 
written authority of the Company and will assume all direct and indirect costs/expenses incidental 
to the operation of such unit including taxes, rates, government assessments with respect to 
ownership, maintenance and use etc. 

4 .  Assumption of liability and insurance 

(a) The Company assumes responsibility as the interprovincial and international carrier 
with respect to the operation of such unit on its behalf. 

(b) The 00 will indemnify and save harmless the Company from all claims and demands 
of shippers or others resulting from loss, damage or delay to cargo hauled to the extent not covered 
by insurance and agrees that the Company may dispute or settle all such claims without affecting 
the liability of the 00. 

(c) Unless the Company is Compensated by insurance, the 00 will reimburse the 
Company for all cargo claims paid for loss, damage or delays which occurs while such cargo is his 
responsibility. 

5 .  Responsibility 

The Company shall be the carrier of the shipments hauled in or by such unit and all cargo 
hauled or Senices rendered shall be pursuant to written or oral contract between the Company and 
the shipper. The 00, except as herein provided, shall not and does not represent the Company in 
any respect, other than signing a bill of lading on behalf of the Company. The 00 agrees not to 
transport shipments or cargo by such unit except in compliance with this paragraph. 
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6 .  Charges advanced by Company 

The 00 agrees to repay all advances and charges incurred by the Company on his behalf 
not specifically refexred to herein. The 00 agrees to pay the Company a 10% surcharge on aIl 
purchase orders and/or invoices paid to suppliers by the Company on his behalf. 

7 .  Collections 

When required, the 00 agrees to prepare documents for the signature of the shipper or 
shipper’s agent, procure the proper signatures thereon, collect all charges owed by shippers or 
consignees and remit such documents and collections according to the instructions from the 
Company or as provided for on the bill of lading. 

8 .  Equipment furnished by the Company 

The Company agrees to fumish trailers and equipment, properly maintained and licensed, 
to the 00 for use with the unit(s) described herein and for which the 00 will give receipts in 
writing if so required by the Company. The 00 agrees to reimburse the Company for any sums 
paid by the Company to repair or replace such trailers and equipment when damaged, demolished 
or misplaced as a consequence of negligence by the 0 0 s  to the extent not covered by insurance. 

9 .  Compensation 

The Company agrees to pay the compensation specified in Schedule “B” as full and 
complete payment for the rental of such unit and the performance of services by the 00. 

IO. Termination of employment 

In the event of termination of employment, the 00 will immediately return to the 
Company all Public Commercial Vehicle and other operating plates obtained for his unit (s) under 
authorities, rights and privileges held by the Company. Final settlement of accounts between the 
00 and the Company shall be effected within ninety (90) days of termination of employment. 
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Schedule W’ 

Rates: 

Rate changes: 

Insurance: 

Deposit: 

Tolls and taxes: 

Bonding: 

Tractor and Trailer Unit 

Line Haul Operations (Tractor Only) 
- 80% of gross revenue 

- $1.05 per loaded mile 
- $0.78 per empty mile - $0.50 per bobtail mile (not applicable to Metropolitan 

Toronto as defined in the rate listings). - mileage determined by Rand McNally PC Miler 
- Copies of the rate schedules for Line Haul Operations 

have been provided to the Union and form part of this 
Agreement. Such rates shall be kept confidential by the 
Union and its Negotiating Committee and shall be s t o d  
in a secure location. 

City Pick Up and Delivery (Tractor Only) 
-Copies of the rate schedules for City P&D have been 
provided to the Union and form part of this 
Agreement.Such rates shall be kept confidential by the 
Union and its Negotiating Committee and shall be stored 
in a secure location. 
- $0.50 per bobtail mile (not applicable to Metropolitan 
Toronto as defined in the rate listings). 

Rates will be maintained and assessed, from time to time, 
considering distance, revenue earned and the equipment 
supplied by the Company with adjustments as deemed 
appropriate. If it becomes uneconomical for the Company to 
service any destination, the Company will either discontinue 
service or submit a proposed rate revision to the Union. In 
the latter case, if the Union does not advise of their 
acceptance of the revised rate within seven (7) calendar days, 
servicing of the particular destination may be discontinued 

The 00 will be responsible for the first $5,000.00 of cost 
incurred as a result of each occurrence of a claim made 
against the Company for one of his unit. 

A $500.00 deposit is required at the time of hire. After the 
completion of the 00’s probationary period, this deposit will 
be credited to his bond account. If the 00 terminates or is 
terminated prior to the completion of his probationary 
period, this deposit will be retained by the Company. 

The 0 0 s  will pay for all tolls, plates and other expenses. 

The Company will pay the premium if required 
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1 .  General 

a) These Rules and Regulations shall not deprive members of the right to submit a grievance. 

b) Any infraction of the Highway Traffic Act and Municipal By-Laws must be immediately 
reported to the Company and shall be the responsibility of the member except those which 
are, by their nature, the responsibility of the Company. 

2 .  Disciplinary Action 

a) All penalties and reprimands must be issued to the member or sent by registered mail if he 
is not available within seven (7) days (Saturdays, Sundays and GeneraI Holidays excluded) 
of the time that the infraction becomes known with a copy sent to the Local Union 
otherwise the penalty or reprimand will be considered null and void. 

b) For the purposes of disciplinary action, all notices relating to penalties, records of warning 
or suspensions shall be removed from the member’s record after two (2) years. 

3 .  Passengers 

Members are not allowed to have anyone ride in their truck without approval by authorized 
Company personnel (whose names shall be posted). 

4 .  Accidents 

a) Accidents for which the member is at fault or for which his action or lack thereof is a 
contributory factor, will result in disciplinary action up to and including dismissal 
according to the seriousness of the accident, the degree of negligence or carelessness andor 
frequency of accidents. However, the member will be absolved of blame if the accident is 
proven to k caused by mechanical failure. 

b) Whenever possible, suspensions for the investigation of an accident shall not exceed five 
(5)  days (Saturdays, Sundays and General Holidays excluded). 

c) Failure to report accidents immediately will result in the member being subject to 
disciplinary action up to and including dismissal. 

d) Whenever possible, members involved in accidents will be notified in writing by the 
Company whether the accident was chargeable within thirty (30) days after the Past day of 
the month in which the accident occurred 

5. Equipment 

The following offences will be subject to disciplinary action up to and including dismissal. 

a) Tampering with the tachographer, governor or other safety devices. 
b) Failure to ensure that equipment is properly serviced for fuel, oil, water and tire pressures. 
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c) Failure to report known mechanical defects in equipment. 

d) Unauthorized use of Company motor vehicles. 

6 .  Conduct and Behaviour 

The following offences wil l  be subject to disciplinary action up to and including dismissal. 

a) Consuming intoxicants or illegal stimulants while on duty or on the Company’s property or 
reporting for duty under the influtnce of same. 

b) Theft, embezzlement or wiiful damage. 

c)  Failure to obey instructions or deliberate disoWence of orders of authorized personnel. 

d) Loss of driver’s licence. The Company and Union will meet to discuss movement to 
alternative work, however, no other member will be laid off due to any such move. 

e) Driving at speeds in excess of posted limits. 

f )  Misconduct seriously affecting the customer’s property or the Company’s best interests. 

g) Disrespect in words or actions to or in h n t  of the customer. 

h) Poor personal appearance. 

i) Failure to properly Secure unattended vehicles. 

7. Reports 

The following offences will be subject to disciplinary action up to and including discharge. 

a) Reports not submitted on a timely basis. 

b) Deliberate falsification of documents, time cards or trip reports. 

c) Failure to report a change in licence status (expiry, suspension, class, restriction, etc.) 

8 .  Absenteeism 

The following offences will be subject to disciplinary action up to and including discharge. 

a) Absence from work without a reasonable explanation. 

b) Failure to notify the Company of intent to be absent from work, at least one (1) hour before 
terminal dispatch or three (3) hours before assigned pick-up/deIivery unless there is a 
reasonable explanation for such failure. 

c) Reporting late for work without a reasonable explanation. 
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RN TRIJCR JJINFS INC, 

I I I I I I I 
TWO 20' LOADED CONTAINERS OR -0' LOADED CO- 20' EMmY CONTAINEl3 

All above destinations I I 
Drop at different pier on New Jersey side 
Delivery/Fickup - New York, Brooklyn, Manhattan or Long Island 

I 
I I I 

$584.20 
Extra $50.00 
Extra $40.00 

1 I 

1- I 
I l h r t  Elizabeth, Brooklyn, Manhattam or Long Island through the Thousand Islands 

I I I I I I 

$550.20 
I I I I I I I I 1 

- New York or New Jersey pier and Ironbound Inmodal Inc. $358.80 

1 



URN TRIJCK J,TNES TNC* 

CON- I I I I 

I I I I 

Philadelphia. camden, pen~uaken or sdem 1 
Delivery/F’ickup -New York or New Jersey pier 

I I I 
I I I I I I I I 

YING 
I I I I I 

$358.80 
Extra $50.00 

I 

I 
I 

New York or New Jersey pier 
I 

$720.00 

I I I I I I I I I I I 

I I 

I 

I 1 I I I I I I I 

I 

t New York or New Jersey pier 
I 

1 
I 

I 

$980.00 



I I 1 I I I I I I I I I 
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I - 
ED C O W  OR ONE 20' EMPTY CO-Y T W W A Y  WITH T 0 L . S  

4 

SUBMITTU 



RN TRUCK LINRS INC, 

I I 
,- 

CONT- 
I 

I I 1 

Salem $400.20 
DeliveryPickup New York or New Jersey pier Extra $50.00 

0' LO- C O U - N D  0-Y CQ- 

Salem $660.00 
Delivery/pickup New York or New Jersey pier Extra $50.00 

I 
T W O 2 0 ' E D  XQUAUEU 

I I I I I I I I I I I I 



URN TRI JCK W E S  INC, 

- I 1 €lEumE 

6 

I 

I I 
I 

CO- 

Loaded or empty based M direct route miles $1.17 



LBURN TRUCK LINES TNC, 

I I I I I I 
I I I I I 1 I I 

I I 1  
I I I I I 

I I I I 

From Elizabeth, New Jersey with direct delivery to St. Thomas 
Mississaumto St. Thomas I I 

$102.00 
$110.00 

I 
PLUS ANY COMBINATION OF THE FOLLOWING: 

I I I 
I I 

St. Thomas to Mississauga - bobtail 
St. Thomas to Miissauga - empty 
SL Thomas to Detroit - e m D t v  I 

$85.00 
$110.00 
$94.00 

I 
i I 

_ _ _ _  _ _  
Detroit to Charham - empty $46.00 

$570.00 
$176.00 

chatham to Brooklyn - loaded 
Chtharn to Mississauaa - loaded 

I D e m i t  to St. Thomas - loaded1 I I 1 I I I $126.00 I 
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C, 

I I I I 



BURN TRI JCK TJNES INC, 

/OR CON.TUNCTION -LJL f c m t h w d  I 
I I I I I I I 1 

TROPOLITANRONTO - M H  WAY LOmED CONTAINJ3R ON CHASSIS OR CH- 
I I I 1 I I I I I I 
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I I I I I I I I I 1 

ONTO - E-ED W m  CONTAI- OR 
I I I I I I 



RN TRUCK LINES INC, 

IYExxQm 

Avon 
Buffalo 
DepeW 

$42.50 
$42.50 
$42.50 



I I I I I I 



URN TRUCK W E S  XNC, 

I 
I I I I I 
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LBI JRN TRUCK 1,INm INC, 

I 1 I 
I I 

I I I I 
I I I 

POINTS - UC- 
kumxQu 

I I I I I 

OHIO 

Akron 
Cincinnati 

I 

$292.00 
$440.00 

smthers 
Toledo 

PF,N"NIA 

Bradford I 

$252.00 
$266.00 

$180.00 
Brookville 

Endeavor 
Kane 
Shinglehouse 

$230.00 
$204.00 
$230.00 
$220.00 
$202.00 

I 



INES INC, 
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BT JRN TRI JCK W E S  INC, 

I 

Shepherd $361 .OO 
six Lakes $380.00 
Snover $260.00 
Sterling $380.00 

1 7  



JiRURN TRUCK IiIm! INCIS 

I I 

I I I I I I I 

Y LO-H CON- OR 
I 

I 

I JPer train (2 x 20)  - Toronto to following points or return (continued) 

AY LOADED WITH CO- OR CHASSlS 

Per train (2  x 20)  - Toronto to following points or return 

Avon, New York 
Caledonia, New York 
canadaique, New York 
Van Buren, Indiana 

$200.00 
$200.00 
$234.00 
$580.00 
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