
AGREEMENT 

between 

CROWN PACKAGING LTD. 
WINNIPEG FOLDING CARTON DIVISION 

(hereinafter referred to as the “Company”) 

and 

COMMUNICATIONS, ENERGY AND 
PAPERWORKERS UNION OF CANADA 

LOCAL 341 
and its members employed at the 

Golspie Street location of the Company 

(hereinafter referred to as the “Union”) 

Whereas, the Union represents more than a majority of the employees 
coming under the jurisdiction of the Union at the Golspie Street location 
of the Company, and to the knowledge of the parties, no other individual 
labour Organization represents, or claims to represent, any of the 
employees within the jurisdiction of the Union in the foregoing plant of 
the Company for the purpose of collective bargaining in respect to rates 
of pay, wages, hours of employment or other conditions of employment. 

Now, therefore, for and in consideration of the premises the parties 
hereto agree as follows: 



PREAMBLE 

It is the purpose and intent of the parties hereto that this Agreement will 
promote and improve industrial and economic relationships between the 
employees and the Company and to set forth herein the basic agreement 
covering rates of pay, hours of work and conditions of employment to be 
observed between the parties hereto. 

DURATION 

December 5,1995 - December 4, 1998 
(Plus three year extension to December 4,2001 
Extension to be negotiated October 1998 with agreement of no strikes or 
lock-outs) 
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Article 1 
RECOGNITION AND MEMBERSHIP 

1.01 The Company agrees to recognize the Union as the exclusive 
representative of all permanent employees within the jurisdiction of 
the Union in the foregoing plant of the Company for the purpose of 
collective bargaining in respect to rates of pay, wages, hours of 
employment and other conditions of employment. 

1.02 The bargaining unit shall consist of all permanent employees 
within the jurisdiction of the Union in the foregoing plant save and 
except office and sales staff, watchmen and technical employees 
and those excluded by the Manitoba Labour Relations Act. 

1.03 Employees who are hired for special work, such as construction or 
temporary maintenance work and summer students have the status 
of “temporary employee” and are not covered by the terms of this 
Agreement. 

Article 2 
JURISDICTION 

2.01 The Union agrees that its jurisdiction in Crown Packaging Ltd., 
Winnipeg Folding Carton Division , Golspie St. is confined to 
employees of the Company performing functions set forth in 
Appendix “A” of this Agreement. 

Article 3 
EQUAL EMPLOYMENT 

3.01 The Company and the Union agree that there will be no 
discrimination against any employee because of race, colour, creed, 
sex, national origin, union membership or union activity. 
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Article 4 

EMPLOYEES 
WORK PERFORMED BY NON-BARGAINING UNIT 

4.01 Persons whose regular jobs are not in the bargaining unit will not 
work on any jobs  for  which rates are established by this 
Agreement, except for the purpose of training, instruction, 
experimenting or in emergencies when regular employees are not 
available. 

Article 5 
CESSATION OF WORK 

5.01 The Union agrees to protect the Company against walkouts, strikes, 
slow-downs, boycotts or any other form of interference with the 
peaceful operation of any department coming under the jurisdiction 
of the Union. The Company agrees to protect the Union against 
lock-outs by the Company. 

5.02 The Union agrees that it will not involve the Company in any 
controversy or dispute arising outside this Agreement, but the 
Union reserves the right to refuse to execute any work received 
from or consigned to, directly or indirectly, a Company or Plant 
where there is a legal lock-out or strike. 

Article 6 
UNION SECURITY 

6.01 Present Members 
The Company and the Union agree that all permanent employees 
of the Company coming under the jurisdiction of the Union shall 
be members in good standing of such Union. 

6.02 New Members 
New employees, when their classification changes from 
“probationary” to “permanent” shall become and remain members 
in good standing in the Union. The Union shall first ascertain from 
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the Plant Management when a new employee is acceptable as a 
permanent employee. 

6.03 The Company agrees to deduct from the wages of each employee; 
initiation fees, dues, and commonly levied assessments for the pre- 
ceding month, and remit same monthly to the Union. The Union will 
inform the Company in writing of the amounts to be deducted, and 
will hold the Company harmless with respect to any such deductions. 

Article 7 
CLASSIFICATION OF EMPLOYEES 

7.01 If at any time during the first thirty (30) days worked, any 
“probationary employee” fails to prove satisfactory, such employee 
may be terminated without recourse to the grievance procedures. 
Upon completion of such probationary period, the employee shall 
become permanent and his seniority shall date from the date of 
hire. These previous sentences do not preclude the parties from 
mutually extending the probationary period up to a maximum of 
sixty (60) days. 

7.02 Temporary employees will accrue no seniority while they retain 
their temporary status. 

Article 8 
MANAGEMENT RESPONSIBILITIES 

8.01 The Management of the plant and the direction of the working 
forces, including the right to hire, discipline, promote, demote, 
transfer or discharge for proper cause and the right to relieve 
employees from duty because of lack of work or for other 
legitimate reasons, is vested exclusively in the Company. 

8.02 The Management reserves the right to introduce new and improved 
production methods or facilities or change existing production 
methods or facilities, improve quality, reduce costs and establish 
and attain reasonable work and production standards. Except to 
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the extent expressly limited by a specific provision of this 
Agreement, the Company retains all rights, powers and authority to 
manage its business in all respects. 

8.03 This article will not be used for the purpose of discrimination. 

8.04 In administering this Agreement, the employer shall act reasonably, 
fairly, in good faith and in a manner consistent with the Agreement 
as a whole. 

Article 9 
HOURS OF WORK 

9.01 Definition of a Work Week 
The hours of work per week for all employees covered by the 
Agreement shall be forty (40), made up of five ( 5 )  days (Monday 
to Friday inclusive) at eight (8) hours per day including a thirty 
(30) minute per day unpaid lunch period. 

9.02 (a) One (1) Shift Operation 
Five (5) days of eight (8) hours - total weekly hours - 40. 
Between 8:OO a.m. and 4:OO p.m. - Monday to Friday inclusive. 

(b) Two (2) Shift Operation 

First Shift - Five (5) days of eight (8) hours, Monday to Friday 
inclusive, total weekly hours - 40 unless otherwise mutually 
agreed upon. 

Second Shift or Third Shift - Five ( 5 )  nights of eight (8) hours, 
Monday to Friday inclusive, total weekly hours - 40 unless 
otherwise mutually agreed upon. The second or third shift 
shall be a premium shift. 

First Shift - 8:OO a.m. to 4:OO p.m. Monday to Friday inclusive, 
total weekly hours - 40 unless otherwise mutually agreed upon. 

Second Shift - 4:OO p.m. to 12:OO midnight Monday to Friday 
inclusive, total weekly hours - 40 unless otherwise mutually 
agreed upon. 

(c ) Three (3) Shift Operation 
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Third Shift - 12:OO midnight to 8:OO a.m. Monday to Friday 
inclusive, total weekly hours - 40 unless otherwise mutually 
agreed upon. 

(d) Seven Day Operation 
Two shifts of 12 hours, seven days per week. Day shift - 8:OO 
a.m. to 8:OO p.m., Night shift - 8:OO p.m. to 8:OO a.m. See 
Appendix C for schedule details. 

9.03 Shift Determination 
The determination of the need for a one (l), two (2), three (3) shift 
or (7) seven day operation as outlined above, will be solely a 
Management prerogative. 

9.04 Rest periods 
All employees will be granted a rest period of ten (IO) minutes in 
the forenoon and of ten (10) minutes in the afternoon. 

9.05 Run Through Lunch and Rest Periods 
Management reserves the right to run any or all pieces of 
equipment through lunch and rest periods as required. 

Article 10 
OVERTIME 

10.01 Computation 
(a) Overtime shall be computed on a daily basis. 

(b) Overtime shall be paid at the rate of time and one-half for the 
first three (3) hours after regular day’s work and double time 
thereafter. 

(c) If overtime is continued for more than one (1 )  hour in a day, em- 
ployees shall be entitled to one ten (10) minute paid rest period. 

(d) When overtime is continued for more than one (1)  hour in a 
day, without scheduling or notice in advance of the work day, 
a meal allowance of $6.00 will be payable in cash. 
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10.02 Saturday Work 
Time and one-half shall be paid for the first three (3) hours 
worked Saturday. Double time shall be paid for all hours worked 
after three (3) hours on Saturday. 

10.03 Sunday Work 
Double time shall be paid for all hours worked on Sunday. 

10.04 Paid Holidays 
Employees required to work on a paid statutory holiday shall 
receive double time for all hours worked plus one (1) day’s pay. 

Employees who regularly work on a paid holiday will have the 
option of being paid as indicated above or being paid double time 
for all hours worked on the paid holiday and taking a day off with 
pay at a mutually agreed later date. 

10.05 No Duplication of Overtime Pay 
Payment of overtime rates shall not be duplicated for the same 
hours worked. 

Article 11 
PREMIUM PAY FOR NIGHT SHIFTS 

11.01 (a) The off-shift premium rate for the second and third shifts 
shall be seventy- five cents ($.75) per hour over day rates. 
Where overtime rate applies, it shall be time and one-half for 
the first three (3) hours and double time thereafter based on 
the night rate. 

(b) If employees are required to transfer to a night shift for three 
(3) or more nights, they shall be paid premium night shift 
rates for all hours worked in that week. 

(c) The night shift premium rate shall not be taken into account 
when working overtime for Saturday, Sunday or paid 
holidays while on a day shift. 
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Article 12 
WAGES 

12.01 Job Classification and Wage Rates 
The included Wage Schedule, Appendix “A”, indicates the 
approved and accepted scale of rates of all classifications of 
function. 

12.02 New Employees and/or Changing Jobs 
Employees beginning employment with the Company, or changing 
their jobs within the Company, shall receive progressive pay 
increases as follows: 

(a) Starting on or after the 1st day of the month - 15th day of the 
seventh month. 

(b) Starting before the 1st day of the month - 15th day of the sixth 
month. 

(c ) Thereafter, increases shall be every six (6) months until top 
rate is reached unless otherwise outlined in Wage Schedule 
Appendix A. 

(d) The adjustment of rate of any employees may be deferred if 
evidence is submitted at a meeting of Management and Shop 
Committee Chairperson that the employee is not developing at 
a normal pace. 

12.03 Union Apprentice Course 
In order to increase the knowledge and efficiency of apprentices 
and ensure that their knowledge of the trade will be sufficient for 
them to be thoroughly capable of doing Journeyman’s work, the 
Company and the Union will develop a mutually agreeable 
apprentice training program with the training to be carried out by 
the Department Supervisor assisted by the qualified Journeyman. 
Standard increases in wage scale rates will be granted only with 
mutual agreement of the Company and the Union that satisfactory 
proof of progress has been demonstrated by the Apprentice. 



Employee remains in hidher classification until vacancy occurs in 
the next classification except where time limit is specified. 

Where an employee has been confirmed in their classification, 
their rate of pay will not change as long as they are working 
within the limits of their classification. 

12.04 Special Call for Work 
(a) Any employee who, after punching out, is especially called 

and required to go on duty for repair or other work shall 
receive not less than four (4) hours straight time pay. When 
the recall occurs on the second or third shift, night shift 
premium will apply. Call time ceases two (2) hours prior to 
the starting time of the employee’s regular shift. 

(b) The employee on recall will only work on the emergency 
situation for which recalled unless other emergencies arise 
while on Company property. 

(c) An employee asked to double back on a shift so that they are 
working more than their normal (8) hours in a twenty-four 
(24) hour period shall be paid at overtime rate for all hours in 
excess of eight (8) hours. 

12.05 Reporting to Work 
(a) Employees reporting for work on their regular shift, unless 

otherwise instructed, shall receive not less than their regular 
day’s pay at the rate for their recorded function. If, however, 
the employee is informed the preceding day by the 
Supervisor or the individual in charge that there will be no 
work available at their recorded function the next day, hut that 
other work is available on another function and if the 
employee accepts the work, it is with the understanding that 
they will be paid the rate for the function performed the 
following day. 

(b) The Company will not be responsible for giving notification 
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to employees who are not at work and fail to leave specific 
instructions as to how they may be reached, or who cannot be 
reached after such instructions have been followed. 

( c )  It is agreed that the stipulations of this section of the 
Agreement are void in case of major breakdowns or other 
emergencies beyond the control of the Company. 

12.06 Safety Shoes 
The Company will reimburse an employee thirty ($30.00) dollars 
per year towards the purchase of safety shoes. Effective 
December 5 ,  1996, the Company will reimburse an employee 
forty ($40.00) dollars per year towards the purchase of safety 
shoes. 

12.07 Alarm Service Premium 
Employees assigned to plant security alarm service duty in 
addition to their regular duties shall be paid a fifteen cent ($. 15) 
per hour premium. 

12.08 Plant Opening, Closing and Inspection 
Stationary Engineers performing scheduled plant openings, 
closings and inspections of building and services shall receive two 
(2) hours pay for each scheduled visit at the rate in effect on the 
day during which the visit commences. 

12.09 Special Conditions 
(a) Any employee taking a Journeyman’s responsibilities shall 

receive Journeyman’s rate for such time worked. 

(b) If any Assistants work overtime without the presence of 
Journeyman, they shall receive Journeyman’s overtime rate. 

(c ) All employees who perform a combination of more than one 
( I )  operation will be paid the rate applying to the highest 
rated position. 

9 



12.10 Uniforms or Coveralls 
Maintenance Tradesmen will be provided with coveralls or 
uniforms at no cost to them on the following basis: 

- each person will be given up to five ( 5 )  pairs of coveralls or 
uniforms. 

- the Company will arrange for these coverallsluniforms to be 
laundered on a regular basis. 

Article 13 
VACATIONS 

13.01 The Company will endeavour to grant all employees two (2) 
weeks vacation during the summer vacation season. The weeks of 
the vacation are to be arranged at least one (1) month in advance, 
whenever possible to do so. 

13.02 Vacation entitlement for all employees shall be based on length of 
continuous employment with the Company prior to July 1st in any 
year according to the following schedule: 

Length of 
Continuous VACATION PAY 
Service as Vacation Entitlement in 
at July 1st Entitlement Regular 
Inclusive in Weeks Week’s Wages 

1 month 
2 months 
3 months 
4 months 
5 months 
6 months 
7 months 
8 months 
9 months 
10 months 
11 months 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

1/6 
113 
112 
213 
SI6 

1 
1-116 
1-113 
1-112 
1-213 
1-5/6 
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Length of 
Continuous 
Service as 
at July 1st 
Inclusive 

VACATION PAY 

Entitlement Regular 
Vacation Entitlement in 

in Weeks Week’s Wages 

I or more years but less than S yrs. 2 2 
5 or more years but less than 10 yrs. 

10 or more years but less than 19 yrs. 
19 or more years but less than 27 yrs. 

3 
4 
5 

3 
4 
5 

27 or more years 6 6 

Employees shall first become entitled to third, fourth, fifth and 
sixth week of vacation on their Sth, IOth, 19th and 27th 
anniversary of continuous service respectively. Any such vacation 
shall not be granted prior to the anniversary but must be scheduled 
between their anniversary and the following December 31st. 

Third, fourth, fifth and sixth weeks of vacation must be taken as 
work requirements permit and at the discretion of Management. 
Liaison with the Union on vacation schedules will be maintained 
through the Shop Committee Chairperson. 

13.03 Where the employment of an employee is terminated, helshe shall 
receive payment in lieu of any vacation to which the employee 
has become entitled and for which the employee has not received 
vacation with pay in addition to two percent (2%) of the wages 
earned since July 1st. 

13.04 (a) Vacation pay shall be computed as follows: For each week 
vacation, two percent (2%) of gross earnings for the previous 
year ending December 31st. - or - 37-1/2 hours at the 
employee’s classified straight time rate, if the employee has 
worked a minimum of 1000 hours in the previous year ending 
December 31st - whichever is the greater. 

(b) The following hours will count as hours worked for the 
purpose of qualifying for vacation pay: vacations, paid 
holidays and time spent on Worker’s Compensation not 
exceeding one year. 
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13.05 If an employee, who has worked for the Company for at least three 
(3) years of continuous service, has been absent due to illness or 
accident during the previous year, they shall receive a minimum of 
one (1) week’s pay for each week of vacation to which they are 
entitled, provided they have worked at least twenty-six (26) weeks 
of the previous vacation year. 

13.06 Vacations due in any year must be taken during that calendar year; 
they cannot be accumulated. 

13.07 The Company shall make such rules as it shall deem necessary or 
desirable for the administration of the vacation plan and shall 
prepare schedules fixing the time when employees shall. receive 
their vacation. The Company may at any time make such revisions 
in such rules and schedules as it may deem necessary or desirable. 
The Company’s decision shall be final on any question arising out 
of the administration of the plan, and no such question shall be a 
grievance within the meaning of the term as used in this 
Agreement. The Company shall, however, endeavour to prepare 
the vacation schedules to suit the convenience of the employees 
wherever possible and practical. 

Article 14 
PAID HOLIDAYS 

14.01 (a) The following holidays in each calendar year shall be 
recognized whenever possible and the time limits as specified 
are subject to change by mutual consent. 

DAY TOTAL HOURS TIME LIMIT 

New Year’s Day 32 Hours 4:OO p.m. on the day preced- 
ing the holiday to midnight 
on the day of the holiday. 

Victoria Day ) Midnight on the day preced- 
Good Friday ) 24 Hours ing the holiday to midnight 
Dominion Day ) 
Civic Holiday ) 

on the day of the holiday 



DAY TOTAL HOURS TIME LIMIT 

Labour Day ) Midnight on the day preced- 
Thanksgiving Day ) 24 Hours ing the holiday to midnight 
Remembrance Day ) 

Christmas Day ) 32 Hours 4:00 p.m. December 24 to 

on the day of the holiday 

midnight December 25 

Boxing Day ) 24 Hours Midnight on the day preced- 
ing the holiday to midnight 
on the day of the holiday 

If a holiday falls on a Saturday, the preceding Friday shall be 
considered a holiday and the above schedule shall be applicable. 

If a holiday falls on a Sunday, the following Monday shall be 
considered a holiday and the above schedule shall be applicable. 

(b) PERSONAL FLOATING HOLIDAYS 
Employees will be granted two paid Personal Floating 
Holidays in each calendar year to be taken on an individual 
basis at a mutually agreeable time. 

A new employee must work not less than 60 working days to 
qualify for the first floating holiday, and for not less than 120 
days to qualify for the second. 

Employees absent for more than nine (9) months in the 
preceding qualifying (calendar) year, will be required to re- 
qualify in the same manner as a new employee, as provided 
in the preceding paragraph. 

14.02 All permanent hourly rated employees who are not required to 
work on the following twelve (12) recognized holidays: New 
Year’s Day, Good Friday, Victoria Day, Dominion Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Remembrance Day, 
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Christmas Day, Boxing Day and two (2) Personal Floating 
Holidays shall, providing the employee is actively employed 
sometime during the week of the holiday, receive pay for the 
normal straight time hours of the day of the holiday, subject to the 
following conditions: 

Provided the employee has worked a full work day both the 
working day preceding and following such holiday, in which case 
he or she shall receive pay for that holiday. If the employees work 
less than the full work day on any such days, they shall receive 
holiday pay less the hours they were absent on any such days. 

If an employee is absent from work without leave from the 
Management on any of such days, helshe shall not receive pay for 
such holidays. 

In the event that one of the paid holidays falls in a week when an 
employee is on paid vacation, such employee shall receive pay for 
the holiday in addition to the employee’s vacation pay provided 
the employee has fulfilled the conditions governing holiday pay. 

Holiday pay shall be computed on the basis of the hourly rate for 
the job/shift on which an employee would have worked on the day 
on which the holiday occurs. 

If there is a paid holiday and an employee is a member of the Union 
Executive and attends a Union meeting the night preceding and is 
on the night shift, he or she shall receive the normal holiday pay. 

Article 15 
SENIORITY 

15.01 Purpose 
It is understood and agreed that in all cases of promotion, or 
increase or decrease of forces, length of continuous service shall 
govern as between individual employees when they are on 
substantially the same basis as to the following factors: 
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Knowledge, training, ability, skill and efficiency. When a senior 
employee is not chosen for a promotion or a position, the reason 
shall be given to the Union through the Shop Committee 
Chairperson in the plant before the change is made. 

15.02 Computation 
Seniority will be accumulated from the first day of employment, 
after successful completion of the probationary period. 

15.03 Causes for Loss of Seniority and Continuous Service; and 
Grounds for Termination 
An employee will lose all seniority and continuous service only if 
such service is interrupted for any of the following reasons: 

(a) He/she quits their employment. 

(b) He/she is discharged for just cause. 

(c) He/she is absent for three (3) consecutive working days 
(excluding Saturdays, Sundays and Holidays unless excused 
for reasonable cause. 

(d) Helshe, after being recalled from lay-off by the Company, 
fails within three (3) days to signify their intention to return 
to work and is therefore passed over or fails to return to work 
within eight (8) days after being recalled, without legitimate 
reason to do so. 

(e) Helshe is laid off, through no fault of their own, for a period 
exceeding four (4) months when seniority and continuous 
service is less than one ( 1 )  year: for a period of nine (9) 
months when seniority and continuous service is less than 
five ( 5 )  years; and one ( I )  year when seniority and continuous 
service exceeds five ( 5 )  years. 

(f) If he/she does not report for work upon expiration of an 
authorized leave of absence unless excused for reasonable 
cause. 
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15.04 Transfers Outside the Bargaining Unit 
Employees transferred by the Company to a clerical or snper- 
visory position within the plant outside the bargaining unit shall 
maintain their seniority for a period of up to one (1 )  year for the 
purpose of transferring back into the bargaining unit. If such 
employee remains on the job outside the bargaining unit for more 
than one ( I )  year, he/she will lose all length of continuous service 
in the bargaining unit. 

15.05 Job Postings 
Vacancies occurring on bargaining unit jobs shall be posted on the 
Company bulletin board for a period of forty-eight (48) hours, 
Saturdays, Sundays and statutory holidays excepted. Any 
employee wishing to apply may do so to the Human Resources 
Department after first notifying their Department Supervisor of 
their intention. Jobs need not be posted where the vacancy is filled 
through normal upgrading within the Department. 

Article 16 
AUTHORIZATION OF REPRESENTATIVE 

16.01 A member of the Union, an employee of the Company, chosen by 
the employees of the Company (Union members), to be known as 
the Shop Committee Chairperson, shall be recognized as the 
Official Representative of the Union provided, however, that the 
member shall have been employed in the Company for a period of 
not less than two (2) years, unless otherwise mutually agreed upon. 

The Shop Committee Chairperson, or Appointee, shall represent 
the Union for the settlement of any internal complaints, to do with 
employee complaints, conditions of work complaints or 
adjustment of mutual agreements providing they are not in 
conflict with the principals of the Union. 

The Company acknowledges the right of the Union to appoint not 
more than four (4) representatives to assist in presenting its 
grievances to the Company and for negotiation of a new contract, 
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preferably limited to one (1) employee per department, one ( I )  of 
which shall be the Shop Committee Chairperson. 

The Company will allow the Shop Committee Chairperson, with 
relevant member of the Shop Committee available at that time, to 
perform their duties as laid down above and compensate them for 
this at their basic hourly rate. Compensation applies only for time 
spent on their regular work shift. 

16.02 Union Business on Company Time 
No Union meeting or activities of any kind shall be held on 
Company property during working hours, unless authorized by 
Management. 

16.03 Bulletin Boards 
The Union shall have the use of a bulletin board for the posting of 
Union announcements and notices. 

Article 17 
GRIEVANCE PROCEDURE 

17.01 Purpose 
It is the mutual desire of the parties hereto that complaints of 
employees shall be adjusted as quickly as possible and it is 
generally understood that an employee has no grievance until they 
have first given to their Supervisor an opportunity of adjusting 
their complaint. 

17.02 Definition 
Any grievances that now exist or which may arise and any dispute 
concerning the meaning and application of the provisions of this 
Agreement may be taken up for adjustment as follows. 

17.03 Steps in Grievance Procedure 

Step I - Shop Committee Chairperson or delegate to Supervisor 
within seventy-two (72) hours, three (3) working days of the 
alleged grievance; 
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Step 2 - Local Union Grievance Committee to the Plant Manager 
in writing within five (5) working days of the alleged grievance; 

Step 3 - In the event that the parties are unable to agree as to the 
disposition of any grievance within fifteen (15) days after it shall 
have been presented under Step 2, it shall then be submitted, 
within fifteen (15) days after Step 2 is completed, to a Committee 
of Appeals which shall consist of the General Manager of the 
Division and the President of the Union, or their representatives 
chosen for the purpose. 

In the event the Committee of Appeals is unable to agree as to the 
disposition of any grievance within fifteen (15) days after its 
reference to that Committee, the Company and Union members of 
that Committee shall proceed to appoint a Board of Arbitration. 

17.04 Union Policy Grievance or Company Grievance 
A union policy grievance or a company grievance may be 
submitted to the Company or the Union, as the case may be, in 
writing, within thirty (30) days from the time the circumstances 
upon which the grievance is based were known or should have 
been known by the grievor. A meeting between the Company and 
the Union shall be held within ten (10) days of the presentation of 
the written grievance and shall take place within the framework of 
Step 3 or Article 17.03. The Company or the Union, as the case 
may be, shall give its written decision within ten (10) days of such 
meeting. If the decision is unsatisfactory to the grieving party, the 
grievance must he submitted to arbitration within thirty (30) days 
of the delivery of such written decision and the arbitration 
sections of this Agreement shall be followed. 

It is expressly understood and agreed that the provisions of this 
Article 17.04 shall not be used by the Union in a grievance 
directly affecting an employee or group of employees. 

17.05 Arbitration 
The Board of Arbitration shall be composed of one (1) Company 
appointed member, one (1) Union appointed member and one (1) 
impartial member, appointed by the Company and the Union who 
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shall be the Chairperson. Upon the failure of the Company and 
the Union to select the third impartial member of the Board of 
Arbitration, the matter shall be referred to the Minister of Labour, 
Province of Manitoba, requesting him/her to appoint the third 
Arbitrator. 

The Board of Arbitration so chosen shall convene and register its 
decision within fifteen (15) days of the appointment of the third 
impartial member. All decisions rendered by a majority of such a 
Board of Arbitration shall be limited, however, to construing and 
interpreting the rights of the parties under the terms of this 
Agreement. It shall have no power to amend this Agreement or 
add to its terms in any way. 

Each of the parties hereto shall bear the expense of the Arbitrator 
appointed by it and the parties shall jointly bear the expense of the 
Chairperson of the Arbitration Board, if any. The parties may 
mutually agree to the appointment of a single arbitrator, as an 
alternative to a three person board. 

No person may be appointed as Arbitrator who has been involved 
in an attempt to negotiate or settle the grievance. 

Article 18 
DISCHARGE CASES 

18.01 A claim by an employee who has attained seniority that he/she 
has been discharged without just cause shall be treated as a 
grievance and shall be lodged in writing to the Company and the 
Union within five ( 5 )  working days after the employee ceases to 
work for the Company. The grievance shall thereupon be 
processed commencing with the Step 3 of the Grievance 
Procedure. If the employee’s claim is found to be justified, helshe 
shall be reinstated in hisher employment, with full compensation 
for the time lost at regular rates, or with such lesser compensation 
as may appear just and equitable to the conferring parties or the 
Arbitration Board as the case may be. 
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18.02 If an employee has been discharged without notice, he/she shall 
have the right to interview hisher Shop Committee Chairperson 
for a reasonable period of time before leaving the premises. 

18.03 The employer shall not discipline or dismiss any employee bound 
by this Agreement except for just cause. 

Article 19 
LEAVE OF ABSENCE 

19.01 Maternity Leave 
(a) A maternity leave of absence not to exceed six (6) months 

shall be granted to female employees with a minimum of 
twelve (12) months continuous service upon presentation of a 
doctor’s certificate. 

An employee absent on maternity leave of absence will be 
reinstated on her previous job or added to the recall list in 
accordance with the terms of this Agreement as the case may 
be, upon receipt of a doctor’s statement of her ability to 
perform her regular duties. 

Parental Leave 
(b) A one (1) day paid leave will be granted to the employee on 

the birth of hischild or his or her adoption of a child. 

19.02 Bereavement Leave 
An employee, with a minimum of one (1 )  year service, will be 
granted paid leave at straight time hourly rate for normal time 
lost, when such time is necessitated by arrangements for and 
attendance at a funeral when death occurs in the employee’s 
immediate family. Paid leave will be granted as follows: 

Five ( 5 )  days when death occurs to a wife, husband, child, 
stepchild. 

Three (3) days when death occurs to a mother, father, mother-in- 
law, father-in-law, legal guardian, brother, sister, grandparent. 
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One ( I )  day when death occurs to a brother-in-law, sister-in-law 
or a grandchild. 

When bereavement leave coincides with vacation or a paid 
holiday, such vacation or holiday will be deferred and later taken 
at a mutually agreeable time. An employee will not be eligible to 
receive paid bereavement leave in addition to receiving any other 
form of wage compensation. 

19.03 Jury Duty 
All employees called for jury, or crown witness duty will be paid 
the difference between their base wage rate and the allowance 
paid by the Court. 

19.04 Union Leave 
An employee who is elected or appointed to represent the Union 
at Union functions shall be allowed ten (10) working days per 
year leave of absence without pay, subject to prior approval by the 
Employer. During such leave of absence, the employee’s regular 
wages shall he maintained by the Employer, and the Union agrees 
to reimburse the Employer the full costs of such regular wages. 

19.05 Medical Placement 
In the event an employee returning from sick leave is no longer 
able to perform hidher job, the Company and the Union will meet 
to discuss the possibility of integrating this employee into another 
existing position within the bargaining unit. 

Article 20 
GROUP INSURANCE 

20.01 The Company agrees to pay the premiums for benefits provided 
under Appendix “B” - Group Insurance, for full time, active, 
seniority employees on the first of the month following 
completion of three (3) months of continuous active service. 
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20.02 The following conditions apply: 

(a) The Union agrees that any rebate resulting from registration 
of the loss of income benefits with the Unemployment 
Insurance Commission, shall be retained by the Company. 

(b) Upon request, the Company will present to the Union the 
appropriate agreements between the Carrier and the Company 

(c) The benefits provided are subject to the terms, conditions and 
limitations of the carrier policies. If there is  any 
inconsistency between this documentation and the actual 
provisions of the policies, the provisions outlined in the 
policies shall apply without exception. 

(d) The Company will pay premiums for life insurance, AD 8 D, 
weekly disability income, hospital, ambulance and dental 
benefits subject to the following limitations. 

1) If an employee goes on lay-off or goes on approved leave 
for personal reasons other than disability, hislher coverage 
continues up to (1) month. 

2) Any benefits payable under this Agreement during the 
continuance period provided in the preceding paragraph 
will be reduced by the amount of benefits provided as an 
employee of another employer. 

3) If an employee is absent due to physical disability, all 
coverage continues during such disability up to one ( 1 )  
year from the date helshe last worked or until used up, 
whichever happens first. 

4) If an employee becomes disabled during any lay-off and 
has recall rights while any of hidher coverage is still in 
force, any coverage remaining continues during such 
disability up to one (1) year from the date helshe last 
worked. 
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5 )  No benefits will be paid during any period when an 
employee is or could be on a pregnancy leave of absence 
but benefits will be paid following pregnancy leave of 
absence according to the provisions of the policy and any 
applicable law. 

6) If an employee’s continuous service with the Company is 
broken, all coverage stops immediately except that life 
insurance protection continues for thirty-one (3 1 ) days. 
Except as provided in “Life Insurance for Retired 
Employees”, all coverage hereunder shall cease upon an 
employee’s retirement. 

(e) In the event that benefits are terminated for an employee in 
accordance with Article 20.02 (d), the reinstatement of full 
benefits (life insurance, AD & D, weekly disability income, 
hospital, ambulance and dental) will commence the first of 
the month following hisher return to work. 

Article 21 
PENSION PLAN 

21.01 Provisions of the Pension Plan are incorporated in the Pension 
Agreement. 

21.02 The Company agrees to administer the Pension Agreement with 
the Union in accordance with the Pension Benefit Act of 
Manitoba and Regulations thereunder including specifically 
Sections 21, 22 and 23 (21: Vesting, 22: Funding, and 23: 
Information to members in the Act). 

21.03 For employees retiring after December 5,1995 the benefit level 
shall be $30.00 per month per year of service. For employees 
retiring after December 5,1996 the benefit level shall be $31.00 
per month per year of service. For employees retiring after 
December 5, 1997 the benefit level shall be $32.00 per month per 
year of service. 
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Article 22 
SEVERANCE ALLOWANCE 

For the purposes of this article, the Company is Crown Packaging Ltd. 

22.01 (a) Should the Company decide to permanently close the plant 
and terminate the service of employees, such employees who 
are terminated will be entitled to a severance pay subject to 
the provisions of this article. 

(b) An employee must have at least one (1) year of continous 
service with the Company to be eligible for any severance pay. 
For each year of continous service, an active permanent 
employee shall receive one (I) week of severance pay for each 
full year of service to a maximum of nineteen (19) weeks. 

(c) A week’s severance pay shall be determined by calculating 
the employee’s posted straight time pay rate for the actual 
hours worked on a one shift basis during a normal work week 
(37-112). The above severance pay will be paid to the 
employee in a lump sum at the time of termination. 

(d) Acceptance of severance pay by the employee will terminate 
hidher status as an employee and the Company will cease 
any further obligation to the employee. 

(e) In no event will the Company or its affiliates pay severance 
pay more than once. 

Article 23 
EQUIPMENT AND PROCESS CHANGES 

23.01 If any equipment not covered by the terms of this agreement is 
installed by the Company, or if any significant additions or 
modifications are made to existing equipment, a temporary rate will 
be established by the Company and the new equipment or process 
will be put into operation. Both parties will meet within ninety (90) 
days after installation for the purpose of agreeing to a permanent 
rate. In the event that agreement on a satisfactory rate cannot be 
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reached, the matter will be referred to the grievance procedure and 
the date of the new rate will be effective the date of the grievance. 

23.02 Sections 72, 73 and 74 of the Labour Relations Act Of Manitoba 
do not apply during the term of this agreement to the Company 
and the Union. Where applicable, all opportunity for retraining on 
the new equipment, machinery or processes will be provided by 
the Company during normal working hours and employees during 
the period of retraining shall be paid at the normal rate of wages. 

Article 24 
PROVINCIAL OR FEDERAL LEGISLATION 

24.01 The provisions of this Agreement shall be subject to any 
Provincial or Federal Legislation which now is existing or which 
thereafter may be made. 

Article 25 
PRECEDENTS 

25.01 No precedents or provisions, conditions, rules or agreements shall 
be recognized in any way to effect or modify this Agreement and 
all precedents, provisions, conditions, rules and agreements are 
superceded by this Agreement. 

Article 26 
DURATION OF AGREEMENT 

26.01 This Agreement shall remain in force, unless otherwise stated, for 
a period of three (3) years from December 5, 1995 to December 
4, 1998, inclusive and shall continue in force from year to year 
thereafter as set forth in the following paragraph. 

26.02 If either party to this Agreement shall desire to amend or abrogate 
any or all of its provisions on December 4 in any year, such party 
shall give notice not less than sixty (60) days prior to December 4. 
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If either party shall so notify the other party in accordance with 
the preceding section, this Agreement shall terminate on the next 
December 4. If neither party shall so notify the other party, all 
provisions of this Agreement shall continue in full force and affect 
for a period of one (I) year from the next succeeding December 5 
and from year to year thereafter as provided in this article. 

26.03 It is agreed that the Union and the Company will negotiate a 
three-year extension which will expire on December 4, 2001. It is 
agreed there will be no strikes or lockouts during this period of 
time. Negotiations of this extension will begin no later than 
October 15, 1998. 

In the event that a renewal of the collective agreement is not 
reached by November 15, 1998, the parties agree to binding 
arbitration. It is agreed there will be no strikes or lockouts. 

It is agreed that there will be a single arbitrator that will be 
mutually agreed upon. 

The arbitrator will only rule on the outstanding issues, however, in 
doing so he must consider the overall package that has been 
negotiated to at that point in time. 

Not withstanding the above it is agreed that both parties are 
committed to the collective bargaining process to reach an agreement. 

It is further agreed that the parties will agree to use a Mutual 
Gains Bargaining process. The Company will bear the cost of the 
training to learn how to use this process. 

Article 27 
SPECIAL MEETINGS AND AGREEMENTS 

27.01 During the life of this Agreement, any agreement reached by the 
Management and the Union on a matter which may arise and is 
not already covered by this Agreement will be put in writing and 
approved by both parties. 
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This Agreement is duly executed by the said parties this 29th day of 
February, 1996. 

FOR THE COMPANY FOR THE UNION 

M.E. Lutzer J. Woods 
Director Labour Relations National Representative 

I.B. Macdoaald J. Murray 
General Manager . President, Local 34 I 

W.J. Flaws B. Haywood 
Operations Manager Standing Committee 

K.T. Klayh B. Tomasson 
Controller Standing Committee 

R.B. McIntosh R. Morwick 
Human Resources Manager Standing Committee 

M.J. Genn K. Mozil 
Corporate Labour Relations Asst. Standing Committee 

T. Hleck 
Standing Comittee 
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Appendix “A” 
WAGE RATES 

Dec.5 Dec.5 Dec.5 Dec.5 
1994 1995 1996 1997 ----  

PRINTING DEPARTMENT 

Litho Pressman - 7 Colour 21.50 21.82 22.15 22.81 
Litho Pressman - 4 Colour 19.60 19.89 20.19 20.80 

2nd Man - 7 Colour Press 17.75 18.02 18.29 18.84 
2nd Man - 4 Colour Press 17.13 17.39 17.65 18.18 
3rd Man - 7 Colour Press 14.50 14.72 14.94 15.39 
3rd Man - 4 Colour Press 14.40 14.62 14.84 15.28 

Feeder Operator - 
After 30 Mths. 
24 - 30 Mths. 
18 - 24 Mths. 
12 - 18 Mths. 
6 - 12 Mths 
POST - 1st 6 Mths. 

13.87 14.08 14.29 14.72 
13.75 13.96 14.17 14.59 
13.46 13.66 13.87 14.28 
13.25 13.45 13.65 14.06 
12.54 12.73 12.92 13.31 
12.06 12.24 12.42 12.80 

Rotary Cutter/Guillotine Operator 

POST B - not capable of operating 
A - capable of operating alone 14.07 14.28 14.50 14.93 

alone 13.01 13.21 13.40 13.81 

WASTE CHECKER 
After 6 Mths. 
POST 1 st 6 Mths. 

12.65 12.84 13.03 13.42 
12.06 12.24 12.42 12.80 

PLATE AND INK ROOM 
Service Man Class A Platemaker 

After 12 Mths. 16.39 16.64 16.89 17.39 
6 - 12 Mths. 14.07 14.28 14.50 14.93 
1st 6 Mths. 13.58 13.78 13.99 14.41 
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Service Man Class B 
After 24 Mths. 
18 - 24 Mths. 
12 - 18 Mths 
6 - 12 Mths. 
POST 1st 6 Mths. 

Dec.5 Dec.5 Dec.5 Dec.5 
1994 1995 1996 1997 

13.32 13.52 13.72 14.13 
12.97 13.16 13.36 13.76 
12.60 12.79 12.98 13.37 
12.26 12.44 12.63 13.01 
12.01 12.19 12.37 12.74 

_ _ ~ ~ _ _ _  

CUTTING AND CREASING DEPARTMENT 

Pressman Class “A” 17.30 17.56 17.82 18.36 
(Fully Qualified & Make Ready Room) 

Pressman Class “B” 16.80 17.05 17.31 17.83 
(All presses except 1260 Bobst) 

Pressman Trainee (Until opening for Pressman) 
After 12 Mths. 16.24 16.48 16.73 17.23 
6 - 12 Mths. 15.91 16.15 16.39 16.88 
1st 6 Mths. 15.58 15.81 16.05 16.53 

Pressman Class “C” 
(1260 Bobst) 15.14 15.37 15.60 16.07 

Apprentice Pressman 
(Until opening for Pressman) 
After 12 Mths. 13.81 14.02 14.23 14.65 
6 - 12 Mths. 13.70 13.91 14.11 14.54 
1st 6 Mths. 13.62 13.82 14.03 14.45 

Assistant 
(After 18 Mths. as Mtl. Handler) 13.14 13.34 13.54 13.94 

Material Handler 
12 - 18 Mths. 
6 - 12 Mths. 
POST - 1st 6 Mths. 

12.84 13.03 13.23 13.62 
12.53 12.72 12.91 13.30 
12.26 12.44 12.63 13.01 

29 



Dec.5 Dec.5 Dec.5 Dec.5 
1994 1995 1996 1997 ~ _ _ ~ _ _  

MAKE READY ROOM 

Make Ready Class “A” (one only) 17.30 17.56 17.82 18.36 
(Fully qualified Pressman & M/R Room) 

Make Ready Class “B” 
After 18 Mths. 

6 - 12 Mths. 
1st. 6 Mths. 

12 - 18 Mths. 

DIE ROOM 

Group Diemaker (One only) 
Diemaker Class “A” 
Class “B” 

Apprentice Diemaker 
(After 30 Mths Apprenticeship) 

24 - 30 Mths. 
18 - 24 Mths. 
12 - 18 Mths. 
6 - 12 Mths. 
POST - 1st 6 Mths. 

Stripper Class “A” 

Stripper Class “B” 
Post Stripper 1st 3 Mths 

(Fully Qualified after 12 Mths.) 

FINISHING DEPARTMENT 

Group Adjuster (1  per shift) 
Adjuster “A’ 

16.24 16.48 16.73 17.23 
15.14 15.37 15.60 16.07 
13.70 13.91 14.11 14.54 
12.53 12.72 12.91 13.30 

15.46 15.69 15.93 16.41 
15.14 15.37 15.60 16.07 

13.90 14.11 14.32 14.75 

13.26 13.46 13.66 14.07 
12.94 13.13 13.33 13.73 
12.60 12.79 12.98 13.37 
12.28 12.46 12.65 13.03 
12.01 12.19 12.37 12.74 

13.22 13.42 13.62 14.03 
13.02 13.22 13.41 13.82 
12.01 12.19 12.37 12.74 

15.65 15.88 16.12 16.61 

(Fully Qualified on all Machines) 15.1 1 15.34 15.57 16.03 

2 other Gluing Machines) 14.82 15.04 15.27 15.73 
Class “A” (Class “C” plus 
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Dec. 5 
1994 

14. 15 

~ 

CLASS “B” (Class “C” plus 
one other Gluing Machine) 

CLASS “C” (Class “D’  plus 
one Gluing Maching) 13.54 

CLASS “D’ (Any Finishing Machine) 
(After 18 Mths. as Apprentice) 13.32 

Apprentice Adjuster 
(If singularly responsible for operating 
a machine - Shall receive “D’ rate) 

12 - 18 Mths. 12.96 
6 - 12 Mths. 12.82 
POST - 1st 6 Mths. 12.53 

Dec. 5 
1995 __ 

Dec. 5 
1996 

~ 

Dec. 5 
1997 

~ 

14.36 14.58 15.02 

13.74 13.95 14.37 

14.13 13.52 13.72 

13.15 
13.01 
12.72 

13.35 
13.21 
12.9 1 

13.75 
13.60 
13.30 

Stock Person (One only) 
After 6 Mths. 12.87 
POST - 1st 6 Mths. 12.79 

12.84 Post Finishing Clerk (One only) 

Feeder Take-Off Packer 
After 18 Mths. 12.5 I 
12 - 18 Mths. 1 I .so 
6-12 Months 10.00 
1st 6 Months 8.50 

13.06 
12.98 

13.03 

13.26 
13.18 

13.23 

13.66 
13.57 

13.62 

12.70 
11.67 
10.15 
8.63 

12.89 
11.85 
10.30 
8.76 

13.27 
12.20 
10.61 
9.02 

SHIPPING AND RECEIVING 

Shipper 
Receiver 
Stockperson 

After 18 Mths. 
12 - 18 Mths. 
6 - 12 Mths. 
POST - 1st 6 Mths. 

14.05 
14.05 

14.26 
14.26 

14.47 
14.47 

14.91 
14.9 1 

13.45 
13.26 
12.81 
12.01 

13.65 
13.46 
13.00 
12.19 

13.86 
13.66 
13.20 
12.31 

14.27 
14.07 
13.59 
12.74 
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Dec. 5 
1994 

Dec. 5 
1995 

MAINTENANCE DEPARTMENT 

Electrician/Maintenance Mechanic 18.02 
MachinistMaintenance Mechanic “A” 17.20 

“B” 16.00 
(Progress to “A” after 12 Mths. 
if fully Qualified) 

Trainee Machinisthlaintenance Mechanic 
(Promote to “B” if Qualified after 
24 Mths.as trainee) 

18 - 24 Mths. 12.98 
12 - 18 Mths. 12.64 
6 - 12 Mths. 12.28 
1st 6 Mths. 12.01 

Stationary Engineer (With 4th Class Papers) 
“A” 15.51 
“B” 14.25 

General Utility - building 
CLASS “A” 12.94 
CLASS “B” 12.37 
POST - 1st 6 Mths. 12.01 

UTILITYBALER 

After 18 Mths. 
12 - 18 Mths. 
6 - 12 Mths. 
1st 6 Mths. 

12.46 
11.50 
10.00 
8.50 

18.29 
17.46 
16.24 

13.17 
12.83 
12.46 
12.19 

15.74 
14.46 

13.13 
12.56 
12.19 

12.65 
11.67 
10.15 
8.63 

Dec.5 Dec.5 
1996 1997 ~- 

18.56 19.12 
17.72 18.25 
16.48 16.98 

13.37 13.77 
13.02 13.41 
12.65 13.03 
12.37 12.74 

15.98 16.46 
14.68 15.12 

13.33 13.73 
12.74 13.13 
12.37 12.74 

12.84 13.22 
11.85 12.20 
10.30 10.61 
8.76 9.02 
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Appendix “B” 
GROUP INSURANCE 

1. Definition of Employee and Dependents who may be Insured 

EMPLOYEES - Fulltime employees become eligible for insurance on 
the completion of three (3) months of continuous active service. 
(Effective date 1st of the month following three (3) months 
continuous service.) 

DEPENDENTS 
1) An employee’s spouse, 
2) Subject to the carrier’s conditions, other dependents shall be 

unmarried children of employees up to and including the day the 
dependent reaches nineteen (19) years of age and dependent 
students under the age of twenty-five (25). 

A “Spouse” is the person who is lawfully married to an employee and 
who, at the date as of which a benefit becomes payable under the 
plans, is not separated from the employee either legally or by written 
agreement. Children include, in addition to natural children, legally 
adopted children, step-children residing in the employee’s household 
and any children supported solely by the employee and permanently 
residing in a household of the employee. 

A “Common Law Spouse” shall mean a partner who has been 
publicly maintained and represented as a spouse continously for the 
previous one (1) year, provided all prior spouses have been 
disqualified. 

Dependents do not include anyone who works for the Company or a 
subsidiary or lives outside Canada and the United States. 

2. Selection of Group Insurance Carrier 
The Company reserves the right to choose the insurance carrier. 
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3 .  General Requirements for Benefits 
Employees whose first day worked is prior to the effective date 
shall become covered under this Agreement on the effective date if 
at  work, otherwise they shall become covered under this 
Agreement on the first day they return to work following 
completion of three (3) months of continuous active service. 
Employees who do not become covered under this Agreement on 
the effective date who were covered under the preceding Group 
Insurance Plan shall continue to be covered in accordance with the 
terms of such preceding plan until they return to work at which time 
they shall become covered under this Agreement as set forth above. 

Dependents shall become covered under this Agreement on the 
date the employees, on whose behalf such dependents are 
covered, become covered unless such dependents are confined in 
a hospital, nursing home or like institution on such date, in which 
case they shall become covered under this Agreement upon their 
resumption of normal activities thereafter. 

In the event of recurrence of a disability or claim which 
commenced prior to the effective date, benefits shall be provided 
under this Agreement reduced by the period for which benefits 
were provided under the preceding Agreement. 

Part time employees shall be covered under this Agreement only 
if they work an average of twenty (20) hours or more weekly and 
their principal occupation is with the Company. A student 
employed by the Company during their vacation from school shall 
not be covered under this Agreement. 

Benefits under this Agreement shall not be provided for any 
service rendered in or by any facility contracted for or operated by 
any government for the principal purpose of treatment of 
members or ex-members of its armed forces. 

Revisions to benefit levels as provided by this Agreement will 
apply to employees who are actively at work as of the effective 
date of the revised benefit levels. Dependents become covered for 
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benefit revisions on the same date as the employee unless disabled 
as of this date and under such circumstances dependents will 
become covered following their resumption of normal activities. 

4. Life Insurance 

Amount of Benefits 
EMPLOYEES - $34,000 (effective December 5 ,  1994). The 
amount of Life Insurance provided herein shall include any 
amount of death benefits provided at Company cost under any 
other benefit plan of the Company or a predecessor Company. 

Eligibility for Benefits 
Life Insurance shall be payable upon the death of an employee 
from any cause while so insured to the beneficiary named by the 
employee. The employee may, subject to any applicable laws, 
change h idhe r  beneficiary at  any time by giving written 
instructions to hidher Human Resources Department. 

Total Disability Benefit 
If an employee becomes totally disabled before their sixty-fifth 
(65th) birthday, the life insurance at the time of their disability 
will be kept in force as long as he/she continues to be totally 
disabled but in no event beyond the lesser of hidher sixty-fifth 
(65th) birthday or the date that the employee becomes entitled to a 
pension excluding the total and permanent disability pension 
provision. Proof of total disability will be required from time to 
time. 

Life Insurance for Retired Employees 
Upon retirement* under the provisions of the Pension Agreement in 
effect between the Company and the Union, the employee shall be 
provided coverage for Life Insurance in an amount equal to $5,000. 

*If the employee is terminated and receives a total and permanent 
disability pension, this clause will become operative when the 
employee commences to receive their early or normal retirement 
pension. 
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Conversion Privilege 
When your insurance terminates because of termination of your 
employment, you will have the privilege of converting your Life 
Insurance within the next thirty-one (3 1) days without medical 
examination to a new policy on any of Great West Life’s regular plans 
(except term insurance other than term insurance to age sixty-five 
(65) and term insurance for a period of one (1) year which may be 
converted to a form other than term insurance) without Total 
Disability Benefit or Accidental Death Benefits for an amount not 
exceeding the amount of your Group Life Insurance. The premium 
will be at the rate of your then attained age. If the Group Policy with 
Great West Life terminates and you had been continuously insured 
for five (5) or more years you will be entitled to exercise this 
conversion privilege except that the new policy shall not exceed the 
full amount your were insured for immediately prior to the 
termination of the Group Policy up to $5,000 and twenty five percent 
(25%) of any insurance over $5,000 less that amount you are eligible 
for under a replacing Group Contract. 

If you die during the thirty-one (31) day period in which you might 
have exercised this conversion privilege, your beneficiary will be paid 
the amount of Life Insurance which you would have been entitled to 
convert. 

5. Accidental Death and Dismemberment 
If, while an employee is covered under this Agreement, the employee, 
as a result of an accident, suffers any of the losses listed below within 
ninety (90) days of the accident, payment will be made as indicated. 
The amount of accidental death and dismemberment insurance is as 
shown in the following schedule. 

Full amount of Benefit 
EMPLOYEE - $34,000 (effective December 5 ,  1994) 

LOSS OF LIFE. . Full amount of insurance (paid to your beneficiary) 
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LOSS O F  
both hands I 
both feet I 
the sight of both eyes I 
one hand and one foot ] full amount of insurance 
one hand and the sight of one eye ] 
one foot and the sight of one eye ] 

(paid to you) 

speech and hearing I 
or 1 
quadriplegia I 

LOSS OF: 
one arm 
one leg 
paraplegia 

] three-quarters of the amount 
] of insurance 
] (paid to you) 

LOSS OF: 
one hand 

sight of one eye ] one-half of the amount of 
speech or hearing ] insurance (paid to you) 

one foot 1 

hemiplegia 1 

LOSS OF: 
thumb and index finger ] one-quarter of the amount 

of insurance (paid to you) 

LOSS OF: 
hearing in one ear ] one-sixth of the amount of 

insurance (paid to you) 

6.  Weekly Disability Income Benefits 
Weekly Disability income benefits shall be seventy percent (70%) of 
an employee’s regular weekly earnings to a maximum of $426.00 per 
week, or  an .amount equal to the maximum provided by 
unemployment insurance, whichever is the greater. Regular earnings 
include basic earnings with regular overtime and bonuses and shift 
premiums which form part of regular remuneration. 
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Benefits shall be paid for periods commencing (1) in the case of 
disability due to an accident, on the first full day of disability or (2) in 
the case of disability due to sickness, on the earlier of the first day of 
hospital confinement or the fourth (4) consecutive day of disability and 
shall continue to be paid for each week of disability up to a maximum of 
fifty-two (52) weeks for any single continuous period of disability, 
whether from one or more causes, or for successive periods of disability 
due to the same or related cause or causes not separated by at least thirty 
(30) days during which the employee is continuously at work. 

An employee will receive a weekly disability income if totally 
disabled as a result of a non-occupational accident or sickness not 
covered by Workmen’s Compensation, provided they are under the 
care of a licensed physician. Telephone contact with a doctor does 
not constitute treatment within the meaning of the Group Policy. 

In order to be eligible for these benefits, an employee must be under 
the care of a licensed physician and furnish written proof of their 
disability satisfactory to the Insurance Company. 

The employer will reimburse employees, upon submission of receipt 
for the cost of medical certificates required for the Company’s 
Income Replacement Plan, up to a maximum of fifty dollars ($50.00) 
per calendar year. 

7. Manitoba Health Services Plan 
This government program provides coverage for hospital charges up to 
the standard ward rate and for medically required services of a physician. 

Inclusioq in the plan is automatic for residents of Manitoba. 

8. Great West Life Hospital and Ambulance Benefits 
The Company will provide the benefit from the above carrier or 
equivalent coverage via an alternate carrier. 

Such coverage will include reimbursement of up to twenty dollars 
($20.00) per visit, up to an annual maximum of $200.00 for the services 
of a licenced Physiotherapist, under the recommendation of a Physician. 
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9. Glasses 
The Company will pay up to seventy-five dollars ($75.00) per 
employee and eligible dependents as defined under Appendix B Item 
1, in each of the contract years towards the cost of the purchase of 
prescription shatterproof glasses or contact lenses, upon submission 
of receipts. 

10. Dental Plan 
Employees will be provided with coverage under the Great West 
Life Dental Service Plan which includes Plan B and Plan C each 
with 70/30 co-insurance and based on the current Manitoba Dental 
Association Fee Schedule and the Manitoba Dental Mechanics 
Association Fee Schedule. 

Effective January 1, 1992, the maximum annual benefit payable per 
person per year shall be: 

Dental Service Plan B ] $1,750 
Dental Service Plan B/C ] 

The Company will pay the full premium for the above benefit. 

1 1. Payment of Claims 
Group Insurance benefits are paid promptly on receipt of the 
necessary information. When you or your dependents are entitled to 
receive any of the benefits described in this Appendix, please notify 
the Human Resources Department immediately. Delay may cause 
disappointment as late reporting could invalidate your claim. 

12. Identification Cards 
Great West Life identification cards will be provided for all 
employees. 

39 



NOTES: 
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