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ARTICLE 1 PREAMBLE 

1 : 0 1  The p u r p o s e  o f  t h i s  Agreement i s  t o  m a i n t a i n  harmonious  
and  m u t u a l l y  b e n e f i c i a l  r e l a t i o n s h i p s  be tween  t h e  
Employer ,  t h e  employees  and t h e  Union and t o  s e t  f o r t h  
c e r t a i n  t e r m s  and  c o n d i t i o n s  of employment r e l a t i n g  t o  
r e m u n e r a t i o n ,  h o u r s  of  work. h e a l t h  and s a f e t y ,  employee  
b e n e f i t s  and  g e n e r a l  work ing  c o n d i t i o n s  a f f e c t i n g  
e m p l o y e e s  c o v e r e d  by t h i s  Agreement.  

1 1 0 2  - I n  t h e  e v e n t  t h a t  t h e r e  is  a c o n f l i c t  be tween  t h e  
e x p r e s s e d  p r o v i s i o n s  of t h i s  Agreement and any  r e g u l a t i o n  
or p o l i c y  made b y  t h e  Employer. t h i s  Agreement s h a l l  t a k e  
p r e c e d e n c e  o v e r  t h e  s a i d  r e g u l a t i o n  or p o l i c y .  

A R T I C L E  2 MANAGEMENT RIGHTS 

2 r 0 1  The A s s o c i a t i o n  r e c o g n i z e s  and a g r e e s  t h a t  a l l  t h e  
r i g h t s ,  powers  and  a u t h o r i t y  b o t h  t o  o p e r a t e  and manage 
t h e  S c h o o l  Board u n d e r  i t s  c o n t r o l  and t o  d i r e c t  t h e  
w o r k i n g  f o r c e s  i s  v e s t e d  e x c l u s i v e l y  w i t h  t h e  Employer 
e x c e p t  a s  s p e c i f i c a l l y  a b r i d g e d  or m o d i f i e d  b y  t h e  
e x p r e s s  p r o v i s i o n s  o f  t h i s  Agreement.  

A R T I C L E  3 DEFINITIONS 

3101 P l u r a l  or Feminine  Terms Hay  ADD^^ 
Whenever t h e  s i n g u l a r  o r  m a s c u l i n e  is u s e d  i n  t h i s  
Agreement ,  it s h a l l  be c o n s i d e r e d  a s  i f  t h e  p l u r a l  o r  
f e m i n i n e  h a s  been  used where t h e  c o n t e x t  o f  t h e  p a r t y  or 
p a r t i e s  h e r e  t o  so r e q u i r e .  

3 r 0 2  F o r  t h e  p u r p o s e  of t h i s  Agreement:  

( a )  'Union" means t h e  Newfoundland A s s o c i a t i o n  o f  
P u b l i c  Employees w i t h  h e a d q u a r t e r s  i n  S t .  J o h n ' s ,  
Newfoundland.  

( b )  " B a r g a i n i n g  U n i t "  means t h e  b a r g a i n i n g  u n i t  a s  
d e f i n e d  i n  A r t i c l e  4 .  

( c )  ' B a r g a i n i n g  u n i t  work' means work n o r m a l l y  and 
c u r r e n t l y  b e i n g  per formed by t h e  b a r g a i n i n g  u n i t  and 
r e l a t e d  t o  t h e  d a y  t o  d a y  o p e r a t i o n ,  c l e a n i n g  and 
m a i n t e n a n c e  of b u i l d i n g s  and e q u i p m e n t  and  t h e  
o p e r a t i o n  o f  s u c h  e q u i p m e n t  owned or l e a s e d  by t h e  
e m p l o y e r ,  b u t  e x c l u d i n g  t h e  r e p l a c e m e n t  of  
b u i l d i n g s .  
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(d) 'Classification' means the identificatlon of a 
position by reference to a class title. 

( e )  "Day" means a working day unless otherwise 
specified in this Agreement. 

( f )  "Day of rest" means a calendar day on which the 
employee is not ordinarily required to perform the 
duties of his/her position other than: 
( i )  a designated holiday, 
(ii) a calendar day on which the employee is 

on leave of absence. 

(9) 'Demotion" means an action, other than 
reclassification. resulting from the correction of 
a classification error, which causes the movement 
of an employee from hislher existing 
classification. to a classification carrying a 
lower rate of pay. 

(h) "Employee" or 'employees" - an employee means any 
person employed in a position which falls within 
the bargaining unit. 

( i )  "Employer" means the Roman Catholic School Board 
for Exploits-White Bay. 

(1 )  "Full time employee" means an employee who is 
regularly scheduled to work the number of working 
hours in each working day f o r  his/her 
classification without reference to any specified 
date of termination of service. 

(k) "Grievance" means a dispute arising out of the 
interpretation. application, administration or 
alleged violat,lon of the terms of this Agreement. 

(1) 'Holiday" means the twenty-four (24) hour period 
commencing at 0001 hours of a calendar day 
designated a s  a holiday in this Agreement. 

( m )  "Layoff" means a temporary cessation of employment 
due to lack of work or the abolition of a post or 
any reduction in hours of work. 

(n) "Leave of absence" means absence from duty with the 
permission of the Employer. 
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"Month of  s e r v i c e '  means a c a l e n d a r  month i n  which 
a n  employee  is  i n  r e c e i p t  of  f u l l  s a l a r y  o r  wages 
i n  r e s p e c t  o f  t h e  p r e s c r i b e d  number o f  work ing  
h o u r s  i n  e a c h  working d a y  i n  t h e  month and i n c l u d e s  
a c a l e n d a r  month i n  which t h e  employee i s  a b s e n t  on 
s p e c i a l  l e a v e  w i t h o u t  pay  n o t  i n  e x c e s s  of  t w e n t y  
( 2 0 )  w o r k i n g  d a y s .  

" N o t i c e "  means n o t i c e  in w r i t i n g  which is  hand  
d e l i v e r e d  o r  d e l i v e r e d  by r e g i s t e r e d  m a i l .  

"Over t ime"  t - 

( i )  F u l l  t i m e  employee - a l l  t i m e  worked by a f u l l  
t ime employee  i n  e x c e s s  of h i s / h e r  r e g u l a r l y  
s c h e d u l e d  d a i l y  o r  weekly  h o u r s  s h a l l  be 
c o n s i d e r e d  o v e r t i m e .  

( i i )  P a r t - t i m e  employee - a l l  t i m e  worked by a 
p a r t - t i m e  employee i n  e x c e s s  o f  e q u i v a l e n t  
f u l l t i m e  h o u r s  on  a d a i l y  o r  weekly  b a s i s  
s h a l l  be c o n s i d e r e d  o v e r t i m e .  

" P a r t - t i m e  employee '  means a p e r s o n  who i s  
r e g u l a r l y  s c h e d u l e d  t o  work l e s s  t h a n  t h e  f u l l  
number o f  working h o u r s  i n  e a c h  working  d a y  o r  l e s s  
t h a n  t h e  f u l l  number o f  work ing  d a y s  i n  e a c h  work 
week. 

"Permanent  employee"  means a p e r s o n  who h a s  
c o m p l e t e d  h i s / h e r  p r o b a t i o n a r y  p e r i o d  and  i s  
employed on a f u l l t i m e  b a s i s  w i t h o u t  r e f e r e n c e  t o  
a n y  s p e c i f i c  d a t e  o f  t e r m i n a t i o n  o r  l a y o f f .  

" P r o b a t i o n a r y  employee '  means a p e r s o n  who is 
employed b u t  who h a s  worked l e s s  t h a n  t h e  
p r e s c r i b e d  p r o b a t i o n a r y  p e r i o d .  

" P r o b a t i o n a r y  p e r i o d "  means a p e r i o d  of  s i x t y - f i v e  
( 6 5 )  a c c u m u l a t i v e  days  from t h e  d a t e  o f  employment.  

" P r o m o t i o n"  means a n  a c t i o n .  o t h e r  t h a n  
r e c l a s s i f i c a t i o n  r e s u l t i n g  from t h e  c o r r e c t i o n  o f  a 
c l a s s i f i c a t i o n  e r r o r ,  which  c a u s e s  t h e  movement o f  
an employee from h i s / h e r  e x i s t i n g  c l a s s i f i c a t i o n  t o  
a c l a s s i f i c a t i o n  c a r r y i n g  a h i g h e r  r a t e  of  p a y .  

" R e c l a s s i f i c a t i o n "  means any  change  i n  t h e  c u r r e n t  
c l a s s i f i c a t i o n  o f  an e x i s t i n g  p o s i t i o n .  
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"Sch d u l e "  means i n  w r i t i n g  and p o s t e d  i n  
a c c e s s i b l e  p l a c e  t o  a l l  employees .  

n 

' S e a s o n a l  employee"  means an employee  whose 
s e r v i c e s  a r e  o f  a s e a s o n a l  and r e c u r r i n g  n a t u r e  and 
i n c l u d e s  e m p l o y e e s  who a r e  s u b j e c t  t o  p e r i o d i c  r e -  
a s s i g n m e n t  i n  v a r i o u s  p o s i t i o n s  b e c a u s e  o f  t h e  
n a t u r e  of t h e i r  work.  

" S e n i o r i t y "  means t h e  l e n g t h  of  s e r v i c e  t h e  
employee  h a s  w i t h  t h e  Employer a n d  s u b j e c t  t o  
A r t i c l e  13. C l a u s e  13103. s h a l l  d a t e  from t h e  
o r i g i n a l  d a t e  o f  h i r e  w i t h  t h e  Employer .  S e n i o r i t y  
s h a l l  b e  on  a b a r g a i n i n g  u n i t  wide b a s i s .  

( a a )  " S e r v i c e '  means a n y  p e r i o d  o f  employment e i t h e r  
b e f o r e  o r  a f t e r  t h e  d a t e  o f  s i g n i n g  o f  t h i s  
Agreement  i n  r e s p e c t  of  which  a n  employee  is i n  
r e c e i p t  of s a l a r y  o r  wages f rom t h e  Employer and  
i n c l u d e s  p e r i o d s  of  s p e c i a l  l e a v e  w i t h o u t  p a y  n o t  
e x c e e d i n g  t w e n t y  ( 2 0 )  working d a y s  i n  t h e  a g g r e g a t e  
i n  a n y  y e a r  u n l e s s  o t h e r w i s e  s p e c i f i e d  i n  t h i s  
Agreement .  

[ b b )  "Standby" means a n y  p e r i o d  of time d u r i n g  which .  on 
t h e  i n s t r u c t i o n  o f  t h e  Employer r e p r e s e n t a t i v e .  an 
employee  is r e q u i r e d  t o  be  a v a i l a b l e  f o r  r e c a l l  t o  
work. 

( c c l  " S u p e r i n t e n d e n t '  - t h e  C h i e f  E x e c u t i v e  O f f i c e r  of  
t h e  S c h o o l  Board  o r  t h e  o f f i c i a l  a u t h o r i z e d  by 
h i m l h e r  t o  a c t  on  h i s l h e r  b e h a l f .  

[ a d )  'Temporary employee" means a p e r s o n  who is employed 
f o r  a s p e c i f i c  p e r i o d  o r  f o r  t h e  p u r p o s e  of  
p e r f o r m i n g  s p e c i f i c  work and who may be  l a i d  o f f  a t  
t h e  e n d  o f  s u c h  p e r i o d  o r  f o l l o w i n g  t h e  c o m p l e t i o n  
of s u c h  work.  A t emporary  employee w i l l  a c c u m u l a t e  
s i t e  s e n i o r i t y  when h e l s h e  i s  w o r k i n g  on c a p i t a l  
p r o j e c t s .  

( e e l  ' T r a n s f e r '  means t h e  movement o f  an employee from 
one  p o s i t i o n  t o  a n o t h e r  which d o e s  n o t  r e s u l t  i n  a 
p r o m o t i o n  o r  d e m o t i o n .  

( f f )  "Vacancy" means any  o p e n i n g  i n  a b a r g a i n i n g  u n i t  
p o s i t i o n  o f  a p e r m a n e n t ,  p a r t - t i m e ,  s e a s o n a l  o r  
t e m p o r a r y  n a t u r e  t h a t  w i l l  l a s t  o r  i s  e x p e c t e d  t o  
l a s t  f o r  a t  l e a s t  s i x  ( 6 )  weeks or l o n g e r  and  i n  
r e s p e c t  o f  which  t h e r e  is no employee  on l a y - o f f ,  
e l i g i b l e  f o r  r e c a l l .  
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( 9 9 )  "Week" means t h e  p e r i o d  from 0001 h o u r s  Monday t o  
2400 h o u r s  t h e  f o l l o w i n g  Sunday i n c l u s i v e .  

( g g )  "Year" means a c a l e n d a r  y e a r  u n l e s s  o t h e r w i s e  
s p e c i f i e d  i n  t h i s  Agreement.  

( h h )  " S u i t a b i l i t y "  means t h e  c u m u l a t i v e  e f f e c t  of  
a p p r a i s a l  o f  t h e  f o l l o w i n g  c r i t e r i a :  
(i) r e l a t e d  t r a i n i n g :  

l i i i )  i n c i d e n c e  o f  employment;  
( i V )  r e c o r d  work h a b i t s .  

- ( i i l  work e x p e r i e n c e ;  

( i i )  " S c h o o l  term. means t h e  p e r i o d  from s c h o o l  o p e n i n g  
i n  S e p t e m b e r  t o  S c h o o l  c l o s i n g  i n  J u n e  of e a c h  
y e a r .  

ARTICLE 4 R E C O G N I T I O N  

4r01 The Employer r e c o g n i z e s  t h e  Union as t h e  s o l e  and  
e x c l u s i v e  b a r g a i n i n g  a g e n t  f o r  a l l  c l a s s i f  i c a t i o n s  l i s t e d  
i n  S c h e d u l e  "A'. 

4:02 Work o f  B a r q a i n i n q  U n i t  

[ a )  P e r s o n s  whose j o b s  a r e  n o t  i n  t h e  b a r g a i n i n g  u n i t  
s h a l l  n o t  work on  j o b s  which a r e  i n c l u d e d  i n  t h e  
b a r g a i n i n g  u n i t  e x c e p t  i n  a n  emergency  o r  
e x c e p t i o n a l  c i r c u m s t a n c e s .  

[ b )  N o t w i t h s t a n d i n g  t h e  a b o v e  f o r  s p e c i a l  f u n c t i o n s  and  
e n t e r t a i n m e n t  s p o n s o r e d  by t h e  s c h o o l ,  c h u r c h ,  
o r g a n i z a t i o n s .  g r o u p s  a s s o c i a t e d  w i t h  t h e  s c h o o l ,  
c h u r c h  o r  community o r  p r i v a t e  g r o u p s  u s i n g  t h e  
f a c i l i t i e s  o f  t h e  Employer .  t h e  g r o u p s  c o n c e r n e d  
may p e r f o r m  work of t h e  b a r g a i n i n g  u n i t  w i t h  
r e s p e c t  t o  and  o n l y  i n  c o n n e c t i o n  w i t h  t h o s e  
a s p e c t s  o f  t h e  f a c i l i t i e s  u s e d  by t h e  g r o u p s  o r  
t k y  may h i r e  members of t h e  b a r g a i n i n g  u n i t  a t  
u n i o n  r a t e s  t o  p e r f o r m  s u c h  s e r v i c e s .  I t  is  
s p e c i f i c a l l y  u n d e r s t o o d  and  a g r e e d  t h a t  t h e  
s e r v i c e s  o f  t h e  g r o u p  a n d  f a c i l i t i e s  u s e d  by s u c h  
g r o u p s  s h a l l  n o t  r e d u c e  t h e  normal h o u r s  of work o r  
pay  o f  a n y  member o f  t h e  b a r g a i n i n g  u n i t  n o r  w i l l  
i t  i n c r e a s e  t h e  w o r k l o a d  of a n y  member of t h e  
b a r g a i n i n g  u n i t  w i t h o u t  c o m p e n s a t i o n  i n  a c c o r d a n c e  
w i t h  t h e  c o l l e c t i v e  Agreement.  The members of t h e  
b a r g a i n i n g  u n i t  assume no r e s p o n s i b i l i t y  f o r  e x t r a  
work r e s u l t i n g  f rom t h e  u s e  o f  t h e  s c h o o l s  b y  s u c h  
g r o u p s  o r  i n d i v i d u a l s  and  assume no  l i a b i l i t y  f o r  
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4r03 

damages c a u s e d  t o  t h e  e m p l o y e r ' s  p r e m i s e s  b y  s u c h  
g r o u p s  o r  i n d i v i d u a l s .  

No O t h e r  Aqreements  

No employee  s h a l l  be  r e q u i r e d  o r  p e r m i t t e d  t o  make a 
w r i t t e n  o r  v e r b a l  agreement w i t h  t h e  Employer o r  h i s l h e r  
r e p r e s e n t a t i v e  which may c o n f l i c t  w i t h  t h e  t e r m s  o f  t h i s  
Agreement.  - 

4304 No D i s c r i m i n a t i o n  - Emplover S h a l l  Not D i s c r i m i n a t e  

4r05 

The Employer a g r e e s  t h a t  t h e r e  s h a l l  be no d i s c r i m i n a t i o n  
w i t h  r e s p e c t  t o  any  employee  i n  t h e  manner of  h i r i n g .  
wage r a t e s ,  t r a i n i n g .  u p g r a d i n g ,  p r o m o t i o n s .  t r a n s f e r .  
l a y o f f ,  r e c a l l ,  d i s c i p l i n e .  c l a s s i f i c a t i o n .  d i s c h a r g e ,  
a s s i g n m e n t  o r  work. by r e a s o n  of a g e ,  r a c e ,  c o l o u r ,  s e x .  
m a r i t a l  s t a t u s .  p o l i t i c a l  o r  r e l i g i o u s  a f f i l i a t i o n ,  
p h y s i c a l  h a n d i c a p  o r  b y  r e a s o n  of  h i s / h e r  membership i n  
t h e  Union o r  f o r  any  o t h e r  r e a s o n .  

Shop S t e w a r d s  

I n  t h e  i n t e r e s t  o f ' m a i n t a i n i n g  a h a r m o n i o u s  r e l a t i o n s h i p  
be tween  t h e  S c h o o l  B o a r d ,  i t s  employees  and  t h e  Union.  
b o t h  p a r t i e s  t o  t h i s  Agreement r e c o g n i z e  t h e  v a l u e  and  
r i g h t s  o f  Shop S t e w a r d s  and  L o c a l  P r e s i d e n t .  By 
i n v e s t i g a t i n g  c o m p l a i n t s  o f  a n  u r g e n t  n a t u r e ,  p r e p a r i n g  
and  p r e s e n t i n g  g r i e v a n c e s  on b e h a l f  o f  e m p l o y e e s .  
c a r r y i n g  o u t  a s s i g n e d  s a f e t y  Committee r e s p o n s i b i l i t i e s  
and  a t t e n d i n g  management m e e t i n g s  when r e q u e s t e d ,  t h a t  
Shop S t e w a r d s  w i l l  e n c o u r a g e  and p r o t e c t  a p r o p e r  
Employer /employee  r e l a t i o n s h i p  i n  t h e  w o r k p l a c e .  

4 1 0 6  B u l l e t i n  B o a r d s  

The Employer  s h a l l  p r o v i d e  s u f f i c i e n t  s p a c e  on e x i s t i n g  
b u l l e t i n  b o a r d  f a c i l i t i e s  f o r  u s e  of t h e  Union .  

4:07 Union A c c e s s  

( a )  Employees  s h a l l  have  t h e  r i g h t  a t  any  t i m e  t o  h a v e  
t h e  a s s i s t a n c e  of  a f u l l  t i m e  r e p r e s e n t a t i v e  o f  t h e  
Union on a l l  m a t t e r s  r e l a t i n g  t o  Employer lemployee  
r e l a t i o n s h i p s .  Union r e p r e s e n t a t i v e ( s )  s h a l l  h a v e  
a c c e s s  t o  t h e  E m p l o y e r ' s  p r e m i s e s  i n  o r d e r  t o  
p r o v i d e  t h e  r e q u i r e d  a s s i s t a n c e .  Employees  
i n v o l v e d  i n  s u c h  d i s c u s s i o n s  o r  i n v e s t i g a t i o n  of 
g r i e v a n c e s  s h a l l  n o t  a b s e n t  t h e m s e l v e s  f rom work 
e x c e p t  w i t h  p e r m i s s i o n  of  t h e i r  S u p e r v i s o r ,  and  

I 
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s u c h  p e r m i s s i o n  w i l l  n o t  be u n r e a s o n a b l y  r e q u e s t e d  
o r  w i t h h e l d .  

( b )  P e r m i s s i o n  t o  h o l d  m e e t i n g s  on t h e  p r e m i s e s  s h a l l  
i n  e a c h  c a s e  be o b t a i n e d  from t h e  Employer and  s u c h  
meet ings  s h a l l  n o t  i n t e r f e r e  w i t h  t h e  o p e r a t i o n s  of  
t h e  Employer.  

Emplovee R i q h t s  

N o t w i t h s t a n d i n g  a n y t h i n g  c o n t a i n e d  i n  t h i s  Agreement ,  an 
employee  may p r e s e n t  a p e r s o n a l  c o m p l a i n t  t o  h i s / h e r  
Employer.  

New P o s i t i o n s  

When new c l a s s i f i c a t i o n s  a r e  d e v e l o p e d ,  t h e  Employer  
a g r e e s  t o  c o n s u l t  w i t h  t h e  A s s o c i a t i o n  a s  t o  w h e t h e r  s u c h  
c l a s s i f i c a t i o n s  s h o u l d  be i n c l u d e d  i n  t h e  B a r g a i n i n g  
U n i t .  S h o u l d  t h e  p a r t i e s  be  u n a b l e  t o  a g r e e ,  t h e  m a t t e r  
s h a l l  be  r e f e r r e d  t o  t h e  Labour  R e l a t i o n s  Board f o r  
a d j u d i c a t i o n .  

ARTICLE 5 U N I O N  SECURITY 

5r01 A l l  employees w i t h i n  t h e  b a r g a i n i n g  u n i t  s h a l l  become and 
remain  members of t h e  Union as  a c o n d i t i o n  of employment.  
Any new employees w i t h i n  t h e  scope  o f  t h e  b a r g a i n i n g  u n i t  
s h a l l ,  a s  a c o n d i t i o n  of  employment,  become members a t  
t h e  commencement of  t h e i r  employment.  

5r02 Such employees  w i l l  be a d v i s e d  t h a t  t h e  Employer w i l l  n o t  
r e c o g n i z e  a n y  w i t h d r a w a l  o f  membership a f t e r  b e i n g  h i r e d .  

5103 Upon employment,  a n  employee w i l l  be p r o v i d e d  w i t h  
w r i t t e n  i n f o r m a t i o n  c o n c e r n i n g :  

( a )  d u t i e s  and  r e s p o n s i b i l i t i e s ;  
( b )  s t a r t i n g  s a l a r y  and  c l a s s i f i c a t i o n :  
( c )  t e r m s  and c o n d i t i o n s  o f  employment;  

and where  c o p i e s  o f  t h e  C o l l e c t i v e  Agreement have  
been p r o v i d e d  t o  t h e  School  Board by t h e  Union ,  t h e  
employee  w i l l  r e c e i v e  a copy .  

I 

5 1 8 4  A c q u a i n t  New Emplovees 

The Employer a g r e e s  t o  a c q u a i n t  new e m p l o y e e s  w i t h  t h e  
f a c t  t h a t  a Union Agreement is i n  e f f e c t ,  and  w i t h  t h e  
c o n d i t i o n s  of employment s e t  o u t  i n  t h e  A r t i c l e s  d e a l i n g  
w i t h  U n i o n  S e c u r i t y  and Dues C h e c k o f f .  
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5x0s  I n t e r v i e w i n s  O p p o r t u n i t y  

The L o c a l  P r e s i d e n t  o r  h i s / h e r  d e s i g n a t e d  r e p r e s e n t a t i v e  
s h a l l  be  g i v e n  a n  o p p o r t u n i t y  t o  i n t e r v i e w  e a c h  new 
employee w i t h i n  r e g u l a r  working h o u r s  w i t h o u t  l o s s  of  p a y  
f o r  a maximum of t h i r t y  (30)  m i n u t e s  d u r i n g  t h e  f i r s t  
month o f  employment f o r  t h e  p u r p o s e  of  a c q u a i n t i n g  e a c h  
new employee  w i t h  t h e  b e n e f i t s  and  r e s p o n s i b i l i t i e s  of  
Union membership.  - 

ARTICLE 6 CHECKOFF 

6rB1 The Employer s h a l l  d e d u c t  from t h e  s a l a r y  o r  wages of a l l  
e m p l o y e e s  w i t h i n  t h e  b a r g a i n i n g  u n i t  t h e  amount o f  
membership d u e s  and f o r w a r d  same m o n t h l y  t o  t h e  Union 
accompanied  b y  a l i s t  of e m p l o y e e s  showing:  

( a )  t h e  c o n t r i b u t i o n s  of  e a c h :  
( b )  t h e  e m p l o y e e ' s  f u l l  name and  c l a s s i f i c a t i o n  and  

S o c i a l  I n s u r a n c e  Number; 
( c )  c h a n g e s  from p r e v i o u s  l i s t ,  e . g .  a d d i t i o n s ,  

d e l e t i o n s .  employees  s t a t u s ,  l a y o f f ,  r e s i g n e d ,  
p romoted  o u t s i d e  t h e  b a r g a i n i n g  u n i t .  e t c .  

6 1 0 2  The Employer  a g r e e s  t h a t  when i s s u i n g  T-4 s l i p s  t h e  
amount o f  membership d u e s  and  L o c a l  f e e s  p a i d  by a n  
employee  CO t h e  Union d u r i n g  t h e  c u r r e n t  y e a r  w i l l  b e  
r e c o r d e d  on  h i s l h e r  T-4 s t a t e m e n t .  

6 r 0 3  The Union s h a l l  I n f o r m  t h e  Employer i n  w r i t i n g  of  a l l  . 
a u t h o r i z e d  d e d u c t i o n s  t o  be  made. 

ARTICLE 7 CORRESPONDENCE 

7101 A l l  c o r r e s p o n d e n c e  be tween  t h e  p a r t i e s  a r i s i n g  o u t  o f  
t h i s  Agreement  o r  i n c i d e n t a l  t h e r e t o  s h a l l  p a s s  t o  and 
from t h e  S u p e r i n t e n d e n t  and P r e s i d e n t  o f  t h e  Union and a 
copy  s h a l l  b e  f o r w a r d e d  t o  t h e  L o c a l  P r e s i d e n t .  

ARTI CLE a G R I E V A N C E  PROCEDURE 

a : 0 1  D e f i n i t i o n  o f  G r i e v a n c e  
I 

8102 

A g r i e v a n c e  s h a l l  be d e f i n e d  a s  a d i s p u t e  a r i s i n g  o u t  o f  
t h e  i n t e r p r e t a t i o n .  a p p l i c a t i o n  o r  a l l e g e d  v i o l a t i o n  of 
t h e  C o l l e c t i v e  Agreement .  S h o u l d  a d i s p u t e  a r i s e  as t o  

' w h e t h e r  a m a t t e r  i s  g r l e v a b l e .  i t  may be t a k e n  up t h r o u g h  
t h e  G r i e v a n c e  P r o c e d u r e  and b e  d e t e r m i n e d ,  i f  n e c e s s a r y ,  
by a r b i t r a t i o n .  

Prompt  P r o c e d u r e  
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I n  o r d e r  t o  p r o v i d e  a n  o r d e r l y  and s p e e d y  p r o c e d u r e  for 
t h e  s e t t l i n g  of g r i e v a n c e s .  t h e  Employer acknowledges  t h e  
r i g h t s  and  d u t i e s  of t h e  Union’s  S t e w a r d s  t o  a s s i s t  any  
employee i n  p r e p a r i n g  and p r e s e n t i n g  h i s l h e r  g r i e v a n c e  i n  
a c c o r d a n c e  w i t h  t h e  G r i e v a n c e  P r o c e d u r e .  

8:03 Shop S t e w a r d s  

- The Employer a c k n o w l e d g e s  t h e  r i g h t  o f  t h e  Union t o  
a p p o i n t  o r  e l e c t  s i x  ( 6 )  Shop S t e w a r d s  p r o v i d e d  a t  l e a s t  
one r e s i d e s  on t h e  B a l e  V e r t e  P e n i n s u l a .  

8164 Names O E  S t e w a r d s  

The Union s h a l l  n o t i f y  t h e  Employer i n  w r i t i n g  of t h e  
name o f  e a c h  S t e w a r d  b e f o r e  t h e  Employer s h a l l  be 
r e q u i r e d  t o  r e c o g n i z e  h i m / h e r .  

8 : 0 5  P r o c e s s i n q  of G r i e v a n c e s  

Shop S t e w a r d s  s h a l l  s u f f e r  no loss i n  pay for t h e  t i m e  
s p e n t  p r o c e s s i n g  g r i e v a n c e s  or a t t e n d i n g  m e e t i n g s  w i t h  
t h e  E m p l o y e r ’ s  r e p r e s e n t a t i v e  o r  w h i l e  a t t e n d i n g  
a r b i t r a t i o n  h e a r i n g s  if t h e  Shop Steward  is  i n v o l v e d  w i t h  
t h e  g r i e v a n c e .  



10 

8106 P e r m i s s i o n  t o  Leave Work 

It i s  a g r e e d  t h a t  Shop S t e w a r d s  w i l l  n o t  a b s e n t  
t h e m s e l v e s  f rom t h e i r  work l o c a t i o n  f o r  t h e  p u r p o s e  o f  
h a n d l i n g  g r i e v a n c e s  w i t h o u t  f i r s t  o b t a i n i n g  p e r m i s s i o n  of 
t h e  Shop S t e w a r d ' s  S u p e r v i s o r  and t h a t  p e r m i s s i o n  w i l l  
n o t  be  u n r e a s o n a b l y  w i t h h e l d  o r  r e q u e s t e d .  

8107 S e t t l i n s  of G r i e v a n c e s  - 
The Board and  t h e  un ion  a g r e e  t h a t  t h e  prompt  a d j u s t m e n t  
o f  g r i e v a n c e s  is e s s e n t i a l .  S h o u l d  a n y  d i s a g r e e m e n t  
a r i s e  b e t w e e n  t h e  S c h o o l  Board and  t h e  U n i o n ,  in t h e  
i n t e r p r e t a t i o n  and a p p l i c a t i o n  o f  t h e  t e r m s  of  t h i s  
Agreement ,  t h e r e  s h a l l  be no  i n t e r r u p t i o n  o f  work and 
e v e r y  e f f o r t  s h a l l  be made t o  s e t t l e  t h e  m a t t e r  a s  soon  
a s  p o s s i b l e  i n  a c c o r d a n c e  w i t h  t h e  g r i e v a n c e  p r o c e d u r e  
o u t l i n e d  be low.  

S t e p  I 

With t h e  e x c e p t i o n  o f  d i s m i s s a l  due t o  u n s u i t a b i l i t y  o r  
i n c o m p e t e n c e ,  a s  a s s e s s e d  by t h e  Employer ,  of a 
p r o b a t i o n a r y  employee  o r  a p a r t - t i m e  employee  w i t h  l e s s  
t h a n  s i x t y - f i v e  ( 6 5 )  d a y s  o f  work a n d  s u b j e c t  t o  C l a u s e s  
8113 and 8 1 1 4 ,  a n  employee who a l l e g e s  t h a t  h e / s h e  h a s  a 
g r i e v a n c e .  s h a l l  f i r s t  p r e s e n t  t h e  m a t t e r  to h i s / h e r  
i m m e d i a t e  s u p e r v i s o r  w i t h i n  f i v e  ( 5 )  d a y s  o f  t h e  
o c c u r r e n c e  o r  d i s c o v e r y  o f  t h e  i n c i d e n t  g i v i n g  r i s e  t o  
t h e  a l l e g e d  g r i e v a n c e  and a n  e a r n e s t  e f f o r t  s h a l l  be  made 
t o  s e t t l e  t h e  g r i e v a n c e  a t  t h i s  l e v e l .  

I n  c a s e s  where a n  employee 's  immedia te  s u p e r v i s o r  i s  t h e  
p e r s o n  i n  c h a r g e ,  t h e  g r i e v a n c e  may be  s u b m i t t e d  
i m m e d i a t e l y  a t  S t e p  2.  

S t e p  2 

If t h e ,  employee f a i l s  t o  r e c e i v e  a s a t i s f a c t o r y  answer  t o  
h i s l h e r  g r i e v a n c e  w i t h i n  f i v e  ( 5 )  d a y s  a f t e r  t h e  f i l i n g  
of t h e  g r i e v a n c e  a t  S t e p  1. h e / s h e  may. w i t h i n  a f u r t h e r  
f i v e  ( 5 )  d a y s  s u b m i t  h i s l h e r  g r i e v a n c e  i n  w r i t i n g  t o  t h e  
S u p e r i n t e n d e n t  s t a t i n g  t h e  n a t u r e  o f  t h e  g r i e v a n c e .  t h e  
A r t i c l e  o r  A r t i c l e s  v i o l a t e d  and  t h e  r e d r e s s  s o u g h t .  F o r  
t h e  p u r p o s e  o f  I n v e s t i g a t i n g  t h e  g r i e v a n c e .  t h e  
S u p e r i n t e n d e n t  s h a l l  form a commit tee  c o n s i s t i n g  o f  f o u r  

, ( 4 )  p e r s o n s ,  c o m p r i s i n g  a n  e q u a l  number o f  Employer  and  
Union r e p r e s e n t a t i v e s .  The Union s h a l l  a p p o i n t  i t s  two 
( 2 )  r e p r e s e n t a t i v e s  t o  t h e  c o m m i t t e e .  One of  t h e  
E m p l o y e r ' s  r e p r e s e n t a t i v e s  s h a l l  c h a i r  t h e  m e e t i n g ( s 1 .  
The commit tee  s h a l l  be e n t i t l e d  t o  i n t e r v i e w  such  p e r s o n s  



a s  i t  deems n e c e s s a r y  f o r  t h e  i n v e s t i g a t i o n  o f  t h e  
g r i e v a n c e  and  s h a l l  g i v e  i t s  d e c i s i o n  i n  w r i t i n g  t o  t h e  
g r i e v e r  w i t h i n  t e n  (10) d a y s  o f  r e c e i p t  of t h e  g r i e v a n c e .  
The c o m m i t t e e ' s  r e p o r t  s h a l l  c o n s i s t  of  t h e  j o i n t  
d e c i s i o n  o f  t h e  commit tee  where t h e  commit tee  members 
a g r e e  t o  a s o l u t i o n .  I f  t h e  m a t t e r  is  n o t  m u t u a l l y  
r e s o l v e d  by t h e  c o m m i t t e e .  t h e n  t h e  E m p l o y e r ' s  
r e p r e s e n t a t i v e  w i l l  s e n d  t h e i r  p o s i t i o n ,  a l o n g  w i t h  a 
b r i e f  summary o f  t h e  c o m m i t t e e ' s  d e l i b e r a t i o n s .  t o  t h e  - g r i e v e r ,  w i t h  a c o p y  b e i n g  s e n t  t o  t h e  Union.  

S t e u  3 

I f  t h e  g r i e v a n c e  i s  s t i l l  n o t  s a t i s f a c t o r i l y  s e t t l e d  by 
t h e  f o r e g o i n g  p r o c e d u r e ,  o r  i f  i t  i s  o f  t h e  type  r e f e r r e d  
t o  i n  C l a u s e  8108.  e i t h e r  p a r t y  t o  t h i s  Agreement may 
s u b m i t  t h e  g r i e v a n c e  t o  a r b i t r a t i o n  i n  a c c o r d a n c e  w i t h  
A r t i c l e  9 .  - 

8 : 0 8  I n  t h e  c a s e  o f  d i s m i s s a l s  and s u s p e n s i o n s  p e n d i n g  
d i s m i s s a l .  t h e  g r i e v a n c e  may be s u b m i t t e d  i n  t h e  f i r s t  
i n s t a n c e  a t  S t e p  2 o f  C l a u s e  8107. 

8209  R e p l i e s  i n  W r i t i n q  

R e p l i e s  t o  g r i e v a n c e s  s t a t i n g  r e a s o n s  s h a l l  be i n  
w r i t i n g .  e x c e p t  i n  t h e  c a s e  where a g r i e v a n c e  is 
s u b m i t t e d  In p e r s o n  and  a d a t e d  r e c e i p t  i s  r e c e i v e d .  A l l  
g r i e v a n c e s  and  r e p l i e s  t h e r e t o  s h a l l  be s u b m i t t e d  by 
r e g i s t e r e d  m a i l .  The d a t e  of  a c c e p t a n c e  o f  t h e  
r e g i s t e r e d  m a i l  w i l l  be t h e  o p e r a t i v e  d a t e  f o r  t h e  
p u r p o s e  o f  t h i s  Agreement .  

81 10 A f u l l  t i m e  r e p r e s e n t a t i v e  of  t h e  Union may be c a l l e d  i n  
b y  t h e  e m p l o y e e ( s )  a t  a n y  S t e p  of t h e  G r i e v a n c e  
P r o c e d u r e .  The g r i e v e r  may be p r e s e n t  d u r i n g  a l l  S t e p s  
o f  t h e  G r i e v a n c e  P r o c e d u r e .  

81 11 The t i m e  l i m i t s  s p e c i f i e d  i n  t h i s  A r t i c l e  may be 
e x t e n d e d ,  i n  w r i t i n g .  by mutua l  agreement of t h e  p a r t i e s .  

81 1 2  The s e t t l e m e n t  o f  a g r i e v a n c e  w i t h o u t  r e f e r e n c e  t o  
a r b i t r a t i o n  s h a l l  be  a p p l i e d  r e t r o a c t i v e l y  t o  t h e  d a t e  of  
t h e  o c c u r r e n c e  of t h e  a c t i o n  o r  s i t u a t i o n  which  gave  r i s e  
t o  t h e  g r i e v a n c e ,  u n l e s s  t h e  s e t t l e m e n t  s t a t e s  o t h e r w i s e .  

I 

8: 13 P o l i c y  G r i e v a n c e  

Where a d i s p u t e  a r i s e s  i n v o l v i n g  a q u e s t i o n  o f  g e n e r a l  
a p p l i c a t i o n  or i n t e r p r e t a t i o n  of  t h i s  Agreement ,  t h e  
Union may i n i t i a t e  a g r i e v a n c e .  
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Union May I n s t i t u t e  G r i e v a n c e  

The Union and  i t s  r e p r e s e n t a t i v e s  s h a l l  have t h e  r i g h t  t o  
o r i g i n a t e  a g r i e v a n c e  on b e h a l f  of  a n  employee o r  g r o u p  
of employees.  and t o  s e e k  a d j u s t m e n t  w i t h  t h e  Employer i n  
t h e  manner p r o v i d e d  in t h e  G r i e v a n c e  P r o c e d u r e .  

I 

8114 

Er15 F a c  ill t i e s  

- The Employer  s h a l l  s u p p l y  t h e  n e c e s s a r y  f a c i l i t i e s  f o r  
t h e  g r i e v a n c e  m e e t i n g .  

8r 16  M u t u a l l y  Aqreed Chanqes  

Any m u t u a l l y  a g r e e d  c h a n g e s  t o  t h i s  C o l l e c t i v e  Agreement 
made i n  a c c o r d a n c e  w i t h  Article 4 2 .  D u r a t i o n  of 
Agreement ,  s h a l l  form p a r t  o f  t h i s  C o l l e c t i v e  Agreement 
and a l l  A r t i c l e s  p e r t a i n i n g  t o  g r i e v a n c e  and  a r b i t r a t i o n  
s h a l l  remain i n  e f f e c t  f o r  t h e  d u r a t i o n  of t h e  Agreement.  

8117 T e c h n i c a l  O b l e c t i o n s  t o  G r i e v a n c e s  

( a )  No g r i e v a n c e  s h a l l  be  d e f e a t e d  o r  d e n i e d  b y  a 
t e c h n i c a l  o b j e c t i o n  o c c a s i o n e d  by a c l e r i c a l ,  
t y p o g r a p h i c a l  o r  s i m i l a r  t e c h n i c a l  e r r o r  o r  by t h e  
i n a d v e r t e n t  o m i s s i o n  of a s t e p  i n  t h e  G r i e v a n c e  
P r o c e d u r e ,  ( s u b j e c t  t o  t h e  t i m e  l imi ts  s p e c i f i e d  i n  
t h i s  A g r e e m e n t ) .  

( b )  Where a n  employee  g r i e v e s  a g a i n s t  a s u s p e n s i o n  
which is s u b s e q u e n t l y  changed  t o  d i s m i s s a l .  t h e n  
a n y  A r b i t r a t i o n  Board a p p o i n t e d  t o  d e a l  w i t h  t h e  
g r i e v a n c e  s h a l l  have  t h e  j u r i s d i c t i o n  t o  d e a l  w i t h  
t h e  merits o f  t h e  s u s p e n s i o n  o r  d i s m i s s a l .  

ARTICLE 9 A R B I T R A T I O N  

9101 N o t i f i c a t i o n  o f  A r b i t r a t i o n  

E i t h e r  p a r t y  of  t h e  Agreement may g i v e  n o t i c e  t o  t h e  
o t h e r  p a r t y  i n  w r i t i n g  of  i t s  i n t e n t i o n  t o  r e f e r  t h e  
d i s p u t e  t o  a Board o f  A r b i t r a t i o n  and  s h a l l  i n  s u c h  
n o t i c e  name i t s  r e p r e s e n t a t i v e  on  t h e  Board ,  W i t h i n  
f i f t e e n  ( 1 5 )  d a y s  of  r e c e i p t  of s u c h  n o t i c e .  t h e  o t h e r  
p a r t y  s h a l l  i n  w r i t i n g  n o t i f y  t h e  f i r s t  p a r t y  of t h e  name 
o f  i t s  r e p r e s e n t a t i v e  on t h e  Board .  F a i l i n g  t o  d o  so.  
t h e  M i n i s t e r  of  Labour  may name one  o n . h i s / h e r  b e h a l f .  
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9 : 0 2  W i t h i n  f i f t e e n  ( 1 5 )  d a y s  of t h e  a p p o i n t m e n t  of  t h e  s e c o n d  
r e p r e s e n t a t i v e ,  t h e  two ( 2 )  r e p r e s e n t a t i v e s  s h a l l  meet  
and s e l e c t  a t h i r d  p e r s o n  t o  a c t  a s  C h a i r p e r s o n  o f  t h e  
B o a r d ,  o r  i n  d e f a u l t  o f  t h e i r  so d o i n g ,  t h e  E l i n i s t e r  of  
Labour  o f  t h e  P r o v i n c e  of  Newfoundland upon a p p l i c a t i o n  
o f  e i t h e r  p a r t y  may a p p o i n t  s u c h  a t h i r d  p e r s o n .  

9 r 0 3  By m u t u a l  a g r e e m e n t ,  o f  t h e  two p a r t i e s  c o n c e r n e d ,  
a s i n g l e  a r b i t r a t o r  may be u s e d  i n s t e a d  of  t h r e e .  - 

9 1 0 4  P r o c e d u r e  

The A r b i t r a t i o n  Board s h a l l  d e t e r m i n e  i t s  otfn p r o c e d u r e ,  
b u t  s h a l l  g i v e  f u l l  o p p o r t u n i t y  t o  a l l  p a r t i e s  t o  p r e s e n t  
e v i d e n c e  and  make r e p r e s e n t a t i o n s .  I n  i t s  a t t e m p t s  a t  
j u s t i c e .  t h e  A r b i t r a t i o n  Board  s h a l l .  a s  much a s  
p o s s i b l e ,  f o l l o w  a l a y m a n ' s  p r o c e d u r e  and  s h a l l  a v o i d  
l e g a l i s t i c  o r  f o r m a l  p r o c e d u r e s .  I t  s h a l l  h e a r  and 
d e t e r m i n e  t h e  d i f f e r e n c e  o r  a l l e g a t i o n  and  r e n d e r  a 
d e c i s i o n  w i t h i n  s i x t y  ( 6 0 )  d a y s  from t h e  t i m e  o f  
a p p o i n t m e n t .  

9 r 0 5  D e c i s i o n  of t h e  A r b i t r a t o r  

The d e c i s i o n  o f  t h e  m a j o r i t y  of t h e  A r b i t r a t i o n  Board 
s h a l l  be  f i n a l .  b i n d i n g  and  e n f o r c e a b l e  on  a l l  p a r t i e s  
and  may n o t  b e  changed  u n l e s s  s e t  a s i d e  by e i t h e r  p a r t y  
r e f e r r i n g  t h e  award  t o  t h e  c o u r t s .  The A r b i t r a t o r  s h a l l  
n o t  have t h e  power t o  change t h i s  Agreement o r  t o  a l t e r ,  
m o d i f y  o r  amend a n y  of i t s  p r o v i s i o n s .  However, t h e  
A r b i t r a t o r  s h a l l  h a v e  t h e  power t o  d i s p o s e  of  a g r i e v a n c e  
b y  a n y  a r r a n g e m e n t  which  i s  deemed j u s t  and e q u i t a b l e .  

9 :06  Disaoreement on D e c i s i o n  

S h o u l d  t h e  p a r t i e s  d i s a g r e e  a s  t o  t h e  meaning of  t h e  
A r b i t r a t o r ' s  d e c i s i o n .  e i t h e r  p a r t y  may a p p l y  t o  t h e  
A r b i t r a t o r  t o  r e c o n v e n e  and  c l a r i f y  t h e  d e c i s i o n .  which 
h e / s h e  s h a l l  do w i t h i n  f i v e  ( 5 )  d a y s .  

J 9 : 0 7  E x p e n s e s  o f  t h e  A r b i t r a t o r  

Each p a r t y  . s h a l l  pay  o n e- h a l f  ( 1 / 2 )  o f  t h e  f e e s  o f  t h e  
A r b i t r a t o r .  

9 : 0 8  Ainendinq o f  Time L i m i t s  

The t i m e  l i m i t s  f i x e d  i n  b o t h  t h e  G r i e v a n c e  and 
A r b i t r a t o r  P r o c e d u r e s  may be  e x t e n d e d  by m u t u a l  agreement  
b e t w e e n  t h e  p a r t i e s .  



14 

9 1 0 9  W i t n e s s  

A t  any  s t a g e  of t h e  G r i e v a n c e  o r  A r b i t r a t i o n  P r o c e d u r e ,  
t h e  p a r t i e s  s h a l l  have t h e  a s s i s t a n c e  of a n y  e m p l o y e e ( s )  
concerned  a s  w i t n e s s e s .  Employees g i v i n g  e v i d e n c e  s h a l l  
b e  c o n s i d e r e d  on p a i d  l e a v e  w i t h  no  l o s s  of wages o r  
b e n e f i t s .  

91 10 , C o n f l i c t  o f  I n t e r e s t  - 
No p e r s o n  

l a )  who h a s  p e c u n i a r y  i n t e r e s t  i n  t h e  m a t t e r s  r e f e r r e d  
t o  t h e  A r b i t r a t i o n  Board:  o r  

9111  

( b )  who i s  a c t i n g  o r  h a s  w i t h i n  a p e r i o d  of s i x  ( 6 )  
months  p r e c e d i n g  t h e  d a t e  o f  h i s / h e r  a p p o i n t m e n t  
a c t e d  i n  t h e  c a p a c i t y  o f  s o l i c i t o r ,  l e g a l  a d v i s o r .  
c o u n s e l  o r  p a i d  a g e n t  of e i t h e r  of t h e  p a r t i e s  
s h a l l  be  a p p o i n t e d  t o  a c t  a s  s i n g l e  A r b i t r a t o r .  

E x u e d i t e d  A r b i t r a t i o n  

S u b j e c t  t o  t h e  Agreement of  t h e  Employer a n d  t h e  Union .  
e x p e d i t e d  a r b i t r a t i o n  may be u s e d  f o l l o w i n g  S t e p  3 of t h e  
G r i e v a n c e  P r o c e d u r e .  Both p a r t i e s  r e t a i n  a c c e s s  t o  t h e  
c o m p l e t e  a r b i t r a t i o n  p r o c e s s  a s  d e s c r i b e d  i n  A r t i c l e  13 
of t h e  Agreement  where e i t h e r  p a r t y  d o e s  n o t  a g r e e  t o  
e x p e d i t e d  a r b i t r a t i o n .  

( a )  I n  a n y  d i s p u t e  over a p p l i c a t i o n .  a d m i n i s t r a t i o n  o r  
a l l e g e d  v i o l a t i o n  of t h e  Agreement ,  t h e  p a r t i e s  
a g r e e  t o  s u b m i t  a w r i t t e n  b r i e f  a n d / o r  p r e s e n t  o r a l  
a r g u m e n t  t o  t h e  s o l e  A r b i t r a t o r .  

( b )  The p a r t i e s  a g r e e  t o  d r a f t  a l i s t  of t h r e e  (3) 
m u t u a l l y  a c c e p t a b l e  A r b i t r a t o r s  who w i l l  be  
s e l e c t e d  on  a r o t a t i n g  b a s i s  t o  d e a l  w i t h  e a c h  
s i t t i n g ,  F u t u r e  s e l e c t i o n s  o f  A r b i t r a t o r s  w i l l  be 
c o n s i d e r e d  o n  a y e a r  t o  y e a r  b a s i s .  

( c )  The p a r t i e s  w i l l  p r e s e n t  a r g u m e n t / r e b u t t a l  b a s e d  
on:  

- i s s u e (  s) 
- a p p l i c a b l e  p r o v i s i o n s  of  t h e  C o l l e c t i v e  Agreement  
- g e n e r a l  p r i n c i p l e  of  a r b i t r a t i o n  c a s e  law w h i c h  is 

- r e l e v a n t  a r b i t r a t i o n  awards/legislation/texts. i f  

- r e m e d i e s  r e q u e s t e d .  

a p p l i c a b l e  

a p p l i c a b l e .  and  how t h e y  a p p l y ,  
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Argumentfrebuttal will be limited to one ( 1 )  
hour for each party. 

(d) The party bearing the onus of proof will proceed 
first and rebut if necessary. 

( e )  The parties will not call witnesses or submit 

- ( f )  Decisions may be issued without having to provide 

evidence. 

the basis of conclusions. 

( 9 )  All decisions will be "without prejudice" to any 
other case(s) with no precedent value being applied 
to any other case. 

(h) The parties agree that decisions arising out of 
these arbitrations will not be considered for 
judicial review. 

( i )  Where the parties mutually agree, any step of the 
process may be altered, if deemed necessary. 

1 

ARTICLE 10 LABOUR HANAGEHENT 

10:0l A Labour Management Committee shall be established 
consisting of three (3) representatives from the Union 
and the Employer. The numbers may be changed by mutual 
agreement between the parties. The Employer shall be 
duly notified in writing as to the names of the Union 
representatives selected. 

10:02 ( a )  F- 

The Committee shall concern itself with the following 
general matters: 

(i) promoting safety and sanitary practices: 
(ii) reviewing suggestions from employees, 

questions of working conditions and service 
(but not grlevances concerned with service): 

(iii) other problems and matters of mutual interest 
which affect the relationship which are not 
properly the subject matter of a grievance or 
negotiations. 
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(b) Sub-committee on Safety 

It is agreed that a Sub-committee of the Labour 
Management Committee will be formed for the purpose 
of providing prompt investigation of possible 
hazardous situations. This Sub-committee shall be 
a Committee of two (2) members of each Local with 
representation of both parties with the same 
representatives as those of the Labour Management 
Committee. 

It is agreed that this Sub-Committee will report to 
the Labour Management Committee, but that its 
membership is not restricted to members of the 
Labour Hanagement Committee. The Sub-committee may 
draw on other employees of the Employer as required 
for investigation of specific situations. 

The Sub-committee on Safety shall be guided by the 
provisions of the Occupational Health and Safety 
Act. It is agreed that for the purposes of the 
Committee, the Occupational Health and Safety Act 
applies to all employees who are members of the 
bargaining unit. 

1 0 ~ 0 3  Heetinss of Committee 

The Committee shall meet at least once every two (2) 
months at a mutually agreeable time and place. The 
monthly meeting may be cancelled or rescheduled by mutual 
consent. Employees shall not suffer any loss of pay for 
time spent with this Committee. 

10104 Chairner.son of the Heetinq 

The meetings of the Committee shall be chaired by the 
Employer's representative and the Vice-Chairperson will 
be selected by the Union. 

10 I 0 5  M 4  
I 

Minutes of each meeting of the Committee shall be 
prepared and signed by the Chairperson and Vice- 
Chairperson as promptly a s  possible after the close of 
the meeting. The Chairperson and Vice-Chairperson shall 
each receive three (3) copies of the minutes within seven 

. (7) calendar days following the meeting. 
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10:06  J u r i s d i c t i o n  of  Committee 

The Committee s h a l l  n o t  s u p e r s e d e  t h e  a c t i v i t i e s  of  any  
o t h e r  Committee o f  t h e  Union o r  of t h e  Employer and  d o e s  
n o t  have t h e  power t o  b i n d  e i t h e r  t h e  Union o r  i t s  
members o r  t h e  Employer t o  any  d e c i s i o n s  o r  c o n c l u s i o n s  
r e a c h e d  i n  i t s  d i s c u s s i o n s .  The Committee s h a l l  have t h e  
power t o  make recommendat ions  t o  t h e  Union and t h e  
Employer w i t h  r e s p e c t  t o  its d i s c u s s i o n s  and  c o n c l u s i o n s .  

ARTICLE-1 1 ABSENCE FROM WORK DUE TO HEATHER CONDITIONS 

I l i 0 1  Where b e c a u s e  o f  s e v e r e  w e a t h e r  c o n d i t i o n s ,  t h e  d e c i s i o n  
t o  r e l i e v e  b a r g a i n i n g  u n i t  employees  o r i g i n a t e s  a t  t h e  
D i s t r i c t  Board  O f f i c e .  s u c h  employees  w i l l  r e c e i v e  pay  
a c c o r d i n g l y .  

( a )  I f  e m p l o y e e s  a r e  g i v e n  p e r m i s s i o n  t o  l e a v e  t h e  job 
due  t o  e x t r e m e  w e a t h e r  c o n d i t i o n s ,  t h e y  s h a l l  n o t  
be r e q u i r e d  t o  compensa te  t h e  Employer f o r  s u c h  
t i m e  l o s t  and s h a l l  be  p a i d  s t r a i g h t  t i m e  h o u r s  a s  
i f  t h e y  had worked t h e  normal  f u l l  d a i l y  s h i f t .  

( b )  Employees who c o n t i n u e  t o  work a f t e r  p e r m i s s i o n  h a s  
b e e n  g r a n t e d  a c c o r d i n g  t o  C l a u s e  11:01 ( a )  w i l l  
r e c e i v e  s t r a i g h t  t i m e  pay  f o r  c o m p l e t i o n  of  normal  
d a i l y  s h i f t  t i m e .  

( c )  I f  t h e  S c h o o l  Board  o r  d e s i g n a t e d  r e p r e s e n t a t i v e  
makes a n  announcement  t h a t  s c h o o l s  a r e  c l o s e d  due  
t o  s e v e r e  w e a t h e r  c o n d i t i o n s .  employees  who 
n o r m a l l y  r e p o r t  t o  work a t  t h e  o p e n i n g  o f  s c h o o l  
w i l l  n o t  be  e x p e c t e d  t o  r e p o r t  t o  work u n t i l  i t  
becomes o b v i o u s  t h a t  t h e  w e a t h e r  h a s  c l e a r e d  and  a 
d e c i s i o n  h a s  been  made by t h e  S c h o o l  Board  o r  
d e s i g n a t e d  r e p r e s e n t a t i v e  t o  r e c a l l  t h o s e  
e m p l o y e e s .  

Employees so a f f e c t e d  s h a l l  s u f f e r  no loss of pay  
o r  b e n e f i t s .  

' ARTICLE 12 PROBATION. DISCHARGE. SUSPENSION A N D  DISCIPLINE 

1 2 : 0 1  ( a )  P r o b a t i o n a r y  P e r i o d  

The p r o b a t i o n a r y  p e r i o d  s h a l l  be as s p e c i f i e d  i n  
C l a u s e  3101 ( U ) .  
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( b l  D i s c h a r q e  P r o c e d u r e  

Any e m p l o y e e  who c l a i m s  t o  have  b e e n  u n j u s t l y  
d i s c i p l i n e d .  d i s c h a r g e d  w i t h o u t  j u s t  c a u s e ,  o r  
s u s p e n d e d  s h a l l  have  t h e  r i g h t  t o  be h e a r d  i n  
a c c o r d a n c e  w i t h  t h e  G r i e v a n c e  P r o c e d u r e  u n d e r  t h i s  
Agreement .  Any employee who i s  d i s c i p l i n e d .  
d i s c h a r g e d  o r  s u s p e n d e d  s h a l l  be  p r o v i d e d  w i t h  
w r i t t e n  n o t i f i c a t i o n  w i t h i n  s e v e n  ( 7 )  d a y s  o f  t h e  - i n c i d e n t .  Such  w r i t t e n  n o t i f i c a t i o n  s h a l l  s t a t e  
t h e  r e a s o n  f o r  d i s c i p l i n e .  d i s c h a r g e  o r  s u s p e n s i o n .  
I f  t h i s  p r o c e d u r e  i s  n o t  f o l l o w e d .  t h e  d i s c i p l i n e  
s h a l l  be  n u l l  and v o i d .  

( c )  A l l  e m p l o y e e s ,  w i t h  t h e  e x c e p t i o n  of d i s m i s s a l  d u e  
t o  u n s u i t a b i l i t y  o r  incompetence  a s  a s s e s s e d  by t h e  
Employer  o f  a p r o b a t i o n a r y  e m p l o y e e ,  w i l l  be 
e n t i t l e d  t o  f u l l  r i g h t s  and b e n e f i t s  o f  t h i s  
C o l l e c t i v e  Agreement.  

1 2 1 0 2  U n i u s t  S u s p e n s i o n  o r  D i s c h a r u e  

S h o u l d  it be  f o u n d  upon i n v e s t i g a t i o n  t h a t  an employee 
h a s  been  u n j u s t l y  s u s p e n d e d  o r  d i s c h a r g e d .  t h e  employee  
s h a l l  be I m m e d i a t e l y  r e - i n s t a t e d  i n  h i s / h e r  f o r m e r  
p o s i t i o n  w i t h o u t  l o s s  of s e n i o r i t y  and  s h a l l  be 
c o m p e n s a t e d  f o r  a l l  t i m e  l o s t  i n  a n  amount e q u a l  t o  
h i s / h e r  normal  e a r n i n g s  d u r i n g  t h e  pay  p e r i o d  n e x t  
p r e c e d i n g  s u c h  d i s c h a r g e  o r  s u s p e n s i o n .  o r  by a n y  o t h e r  
a r r a n g e m e n t  a s  t o  c o m p e n s a t i o n  which  is j u s t  and  
e q u i t a b l e  i n  t h e  o p i n i o n  o f  t h e  p a r t i e s  o r  i n  t h e  o p i n i o n  
o f  a Board  o f  A r b i t r a t i o n .  i f  t h e  m a t t e r  is r e f e r r e d  t o  
s u c h  a Board .  

12103 

I 

W a r n i n s s  

Whenever t h e  Employer deems it n e c e s s a r y  t o  c e n s u r e  a n  
employee i n  a manner i n d i c a t i n g  t h a t  d i s m i s s a l  may f o l l o w  
a n y  f u r t h e r  i n f r a c t i o n  o r  may f o l l o w  i f  s u c h  employee  
f a i l s  t o  b r i n g  h i s l h e r  work up t o  a r e q u i r e d  s t a n d a r d  by 
a g i v e n  d a t e .  t h e  Employer s h a l l ,  w i t h i n . s e v e n  ( 7 )  d a y s  
of t h e  i n c i d e n t ,  g i v e  w r i t t e n  p a r t i c u l a r s  of such  c e n s u r e  
t o  t h e  employee  i n v o l v e d .  I f  t h i s  p r o c e d u r e  i s  n o t  
f o l l o w e d ,  s u c h  w r i t t e n  c e n s u r e  s h a l l  n o t  become p a r t  o f  
h i s l h e r  r e c o r d  f o r  use  a g a i n s t  h i m l h e r  a t  a n y  t i m e .  
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12104 Adverse  R e p o r t s  

The Employer s h a l l  n o t i f y  a n  employee  i n  w r i t i n g  of  any  
d i s s a t i s f a c t i o n  c o n c e r n i n g  h i s / h e r  work w i t h i n  s e v e n  (7) 
d a y s  o f  t h e  Employer 's  becoming aware o f  t h e  e v e n t  of t h e  
c o m p l a i n t .  T h i s  n o t i f i c a t i o n  s h a l l  i n c l u d e  p a r t i c u l a r s  
o f  work p e r f o r m a n c e  which l e d  t o  s u c h  d i s s a t i s f a c t i o n .  
I f  t h i s  p r o c e d u r e  is n o t  f o l l o w e d .  s u c h  e x p r e s s i o n  of  
d i s s a t i s f a c t i o n  s h a l l  n o t  become p a r t  of  h i s / h e r  r e c o r d  - f o r  u s e  a g a i n s t  h i m / h e r  a t  a n y  t i m e .  The e m p l o y e e ' s  
w r i t t e n  r e p l y  t o  s u c h  n o t i f i c a t i o n  of d i s s a t i s f a c t i o n  
s h a l l  become p a r t  o f  h i s / h e r  r e c o r d .  

Any r e p r i m a n d  o r  w a r n i n g  g i v e n  i n  w r i t i n g  and becoming 
p a r t  o f  a n  employee ' s  p e r s o n a l  f i l e  s h a l l  be removed and 
d e s t r o y e d  a f t e r  e i g h t e e n  (18) months have  e l a p s e d .  
p r o v i d e d  a n o t h e r  warn ing  o r  r e p r i m a n d  r e l a t i n g  t o  t h e  
same or s i m i l a r  o f f e n c e  h a s  n o t  b e e n  g i v e n  w i t h i n  t h a t  
p e r i o d .  

1 2 : 0 5  P e r s o n a l  F i l e s  

( a 1  T h e r e  s h a l l  be one  (1) o f f i c i a l  p e r s o n a l  f i l e ,  t h e  
l o c a t i o n  o f  which s h a l l  be t h e  S c h o o l  Board O f f i c e .  
An employee s h a l l  a t  a n y  r e a s o n a b l e  time be a l l o w e d  
t o  i n s p e c t  h i s l h e r  p e r s o n a l  f i l e  and  may be 
accompanied  by a r e p r e s e n t a t i v e  of  t h e  Union i f  
h e / s h e  so d e s i r e s .  The employee may d e l e g a t e ,  i n  
w r i t i n g ,  a u t h o r i z a t i o n  t o  a r e p r e s e n t a t i v e  o f  t h e  
Union to i n s p e c t  t h e  e m p l o y e e ' s  p e r s o n a l  f i l e .  

( b )  A c o p y  o f  a n y  documents  p l a c e d  on a n  e m p l o y e e ' s  
o f f i c i a l  p e r s o n a l  f i l e  which  m i g h t  a t  a n y  t i m e  be  
t h e  b a s i s  o f  d i s c i p l i n a r y  a c t i o n  s h a l l  be s u p p l i e d  
c o n c u r r e n t l y  t o  t h e  employee  who s h a l l  acknowledge  
h a v i n g  r e c e i v e d  s u c h  document b y  s i g n i n g  t h e  f i l e  
COPY. 

I C )  An employee  who f e e l s  t h a t  h e l s h e  h a s  n o t  b e e n  
g i v e n  a p r o p e r  a s s e s s m e n t  s h a l l  h a v e  t h e  r i g h t  t o  
g r i e v e  i n  a c c o r d a n c e  w i t h  A r t i c l e  8 .  P e r f o r m a n c e  
e v a l u a t i o n s  s h a l l  n o t  be  c o n s i d e r e d  an a d v e r s e  
r e p o r t .  

( d )  A l l  a d v e r s e  r e p o r t s  s h a l l  be  s u p p l i e d  c o n c u r r e n t l y  
t o  t h e  employee .  B e f o r e  a n y  s u c h  document is 
e n t e r e d  i n  t h e  e m p l o y e e ' s  p e r s o n a l  f i l e .  i t .  s h a l l  
be s i g n e d  b y  t h e  employee f o r  t h e  s o l e  p u r p o s e  o f  
c e r t i f y i n g  t h a t  it h a s  been  examined .  I f  t h e  
employee  r e f u s e s  t o  s i g n ,  t h e  document s h a l l  be  
e n t e r e d  i n  t h e  p e r s o n a l  f i l e  w i t h  t h e  n o t a t i o n  t h a t  
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t h e  employee h a s  r e f u s e d  t o  s i g n .  No o c c u r r e n c e  o r  
e v e n t  which  is n o t  documented i n  t h e  e m p l o y e e ' s  
p e r s o n a l  f i l e  w i t h i n  seven  ( 7 )  c a l e n d a r  d a y s  of  t h e  
d i s c o v e r y  o f  t h e  i n c i d e n t  s h a l l  be  u s e d  a g a i n s t  t h e  
employee i n  a n y  c a s e  of  s u s p e n s i o n ,  d i s m i s s a l  o r  
o t h e r  d i s c i p l i n a r y  a c t i o n .  P r o p e r  s e c u r i t y  f o r  
t h e s e  f i l e s  s h a l l  be m a i n t a i n e d .  

12106 Hay O m i t  G r i e v a n c e  S t e p s  - 
An employee c o n s i d e r e d  by t h e  A s s o c i a t i o n  t o  be  
w r o n g f u l l y  o r  u n j u s t l y  d i s c h a r g e d  o r  s u s p e n d e d  s h a l l  b e  
a l l o w e d  t o  b y p a s s  S t e p  I o f  t h e  g r i e v a n c e  p r o c e d u r e .  

. ARTICLE 1 3  SENIORITY 

13101 S e n i o r i t v  D e f i n e d  

( a )  S u b j e c t  t o  C l a u s e  13103.  s e n i o r i t y  is d e f i n e d  a s  
l e n g t h  o f  s e r v i c e  w i t h  t h e  Employer  e x c l u d i n g  
o v e r t i m e .  S e n i o r i t y  s h a l l  o p e r a t e  on  a b a r g a i n i n g  
u n i t  wide b a s i s .  

( b )  S e n i o r i t y  s h a l l  be e f f e c t i v e  from t h e  o r i g i n a l  
d a t e  o f  h i r e  s u b j e c t  t o  t h e  f o l l o w i n g :  

(i) t h e  employee  h a s  c o m p l e t e d  t h e  p r o b a t i o n a r y  
p e r i o d  p r e s c r i b e d  i n  t h e  C o l l e c t i v e  Agreement .  

( i i )  t h e  employee  h a s  n o t  l o s t  s e n i o r i t y  r i g h t s  as 
p r e s c r i b e d  i n  t h e  C o l l e c t i v e  Agreement:  

( c )  Temporary a n d / o r  newly  h i r e d  e m p l o y e e s  s h a l l  be 
g r a n t e d  s e n i o r i t y  o n l y  upon t h e  c o m p l e t i o n  o f  t h e  
r e q u i r e d  p r o b a t i o n a r y  p e r i o d  p r o v i d e d  s u c h  s e r v i c e  
h a s  b e e n  a c c u m u l a t e d  w i t h i n  t h e  p r e c e d i n g  t w e l v e  
months e x c e p t  s e a s o n a l  employees who may a c c u m u l a t e  
t h e  r e q u i r e d  t i m e  t o  c o m p l e t e  t h e  p r o b a t i o n a r y  
p e r i o d  o v e r  a t w e n t y- f o u r  month p e r i o d .  

J 1 3 1 0 2  S e n i o r i t y  Lists 

The Employer s h a l l  m a i n t a i n  a s e n i o r i t y  l i s t  showing  t h e  
c l a s s i f i c a t i o n  of e a c h  employee,  t h e  d a t e  upon which  e a c h  
employee ' s  l a s t  c o n t i n u o u s  s e r v i c e  commenced. An u p - t o -  . d a t e  S e n i o r i t y  l i s t  s h a l l  be  s e n t  t o  t h e  A s s o c i a t i o n  and  

. p o s t e d  on a l l  b u l l e t i n  b o a r d s  i n  J a n u a r y  o f  e a c h  y e a r .  
Employees s h a l l  h a v e  t h i r t y  ( 3 0 )  d a y s  from t h e  p o s t i n g  of  
t h e  l i s t  i n  which t o  p r o t e s t  a n y  e r r o r .  A f t e r  t h i r t y  
(30)  d a y s ,  t h e  s e n i o r i t y  o f  e m p l o y e e s  s h a l l  be  a s  
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d e t e r m i n e d  by t h e  l i s t .  Each y e a r  a n  employee may 
c o r r e c t  a n y  e r r o r  t h a t  h a s  e x i s t e d  from p r e v i o u s  y e a r s .  

13:03 Loss o f  S e n i o r i t v  

An employee s h a l l  l o s e  h i s / h e r  s e n i o r i t y  i n  t h e  e v e n t  
t h a t  i 

( a )  h e / s h e  is d i s c h a r g e d  f o r  j u s t  c a u s e  and is n o t  r e -  - i n s t a t e d  by an A r b i t r a t o r  o r  u n d e r  t h e  G r i e v a n c e  
P r o c e d u r e :  

( b )  h e l s h e  r e s i g n s  ( i n  w r i t i n g )  and  d o e s  n o t  w i t h d r a w  
h i s / h e r  r e s i g n a t i o n  w i t h i n  f i v e  ( 5 1  d a y s  of  

( c )  h e l s h e  is a b s e n t  from work i n  e x c e s s  of  f i v e  ( 5 )  
work ing  d a y s  w i t h o u t  t h e  a p p r o v a l  o f  t h e  
S u p e r i n t e n d e n t ;  

s u b m i t t i n g  same: 

( d )  h e l s h e  f a i l s  t o  r e t u r n  t o  work w i t h i n  f i v e  ( 5 )  
working  d a y s  f o l l o w i n g  a l a y o f f  and  a f t e r  b e i n g  
n o t i f i e d  by r e g i s t e r e d  m a i l  t o  do s o .  e x c e p t  when 
s u c h  f a i l u r e  is  c a u s e d  by s i c k n e s s  v e r i f i e d  by a 
d o c t o r ' s  c e r t i f i c a t e  o r  by o t h e r  j u s t  c a u s e .  I t  
s h a l l  be t h e  r e s p o n s i b i l i t y  o f  t h e  employee  t o  k e e p  
t h e  S u p e r i n t e n d e n t  i n f o r m e d ,  i n  w r i t i n g .  of  h i s l h e r  
c u r r e n t  a d d r e s s .  An employee who is r e c a l l e d  f o r  
c a s u a l  work which is e x p e c t e d  t o  l a s t  l e s s  t h a n  two 
( 2 )  months  may r e f u s e  t h e  r e c a l l  w i t h o u t  l o s i n g  
h i s / h e r  r e c a l l  r i g h t s  p r o v i d i n g  h e / s h e  h a s  o t h e r  
employment t h a t  w i l l  l a s t  l o n g e r  t h a n  t h e  p e r i o d  
f o r  which  h e / s h e  is r e c a l l e d .  Upon r e c e i p t  o f  
n o t i c e  of r e c a l l ,  t h e  employee  s h a l l ,  w i t h i n  two 
( 2 )  working d a y s ,  n o t f f y  t h e  S u p e r i n t e n d e n t  w h e t h e r  
o r  n o t  h e l s h e  w i l l  r e t u r n  t o  work:  

( e )  f o r  t h e  d u r a t i o n  o f  h i s l h e r  r e c a l l  p e r i o d ,  a n  
employee  s h a l l  have t h e  r i g h t  t o  r e f u s e  r e c a l l  
w i t h o u t  l o s s  o f  s e n i o r i t y  t o  a work s i t e  t h a t  is 
more t h a n  f i f t e e n  ( 1 5 )  m i l e s  f rom h i s / h e r  home: 

( f )  h e / s h e  is l a i d  o f f  o r  on l e a v e  w i t h o u t  pay  f o r  a 
p e r i o d  l o n g e r  t h a n  t w e n t y - f o u r  ( 2 4 )  months:  

( 9 )  e m p l o y e e s  s h a l l  have t h e  r i g h t  t o  r e f u s e  r e c a l l  
w i t h o u t  loss of s e n i o r i t y  t o  a work s i t e  t h a t  is 
more t h a t  f i f t e e n  ( 1 5 )  m i l e s  from h i s / h e r  home: 
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( h )  e m p l o y e e s  s h a l l  have  t h e  r i g h t  t o  r e f u s e  r e c a l l  
i n t o  a l o w e r  p a y i n g  p o s i t i o n  o r  t h e  p o s i t i o n  w i t h  
l e s s  h o u r s  t h a n  h i s l h e r  own w i t h o u t  loss of 
s e n i o r i t y .  

T r a n s f e r s  and  S e n i o r i t v  O u t s i d e  B a r s a i n i n s  U n i t  

No employee  s h a l l  be t r a n s f e r r e d  t o  a p o s i t i o n  o u t s i d e  
t h e  b a r g a i n i n g  u n i t  w i t h o u t  h i s l h e r  c o n s e n t .  I f  a n  
employee  i s  t r a n s f e r r e d  t o  a p o s i t i o n  o u t s i d e  t h e  
b a r g a i n i n g  u n i t ,  h e l s h e  s h a l l  r e t a i n  h i s l h e r  s e n i o r i t y  
accumula ted  up t o  t h e  d a t e  o f  l e a v i n g  t h e  u n i t ,  b u t  w i l l  
n o t  a c c u m u l a t e  a n y  f u r t h e r  s e n i o r i t y  w h i l e  o u t s i d e  t h e  
u n i t .  

13104 

ARTICLE 1 4  PROHOTIONS AND STAFF CHANGES 

14x01 Job P o s t i n q s  

14:02 

14103 

I 
14:04 

When a vacancy  o c c u r s  o r  a new p o s i t i o n  is c r e a t e d  i n s i d e  
t h e  b a r g a i n i n g  u n i t .  t h e  Employer s h a l l  p o s t  a n o t i c e  of 
t h e  p o s i t i o n  i n  a c c e s s i b l e  p l a c e s  i n  t h e  E m p l o y e r ' s  
p r e m i s e s  f o r  a p e r i o d  of n o t  l e s s  t h a n  s e v e n ( 7 )  c a l e n d a r  
d a y s .  C o p i e s  o f  a l l  p o s t i n g s  a r e  t o  be  s u p p l i e d  
c o n c u r r e n t l y  t o  t h e  L o c a l  P r e s i d e n t .  

I n f o r m a t i o n  of P o s t i n q  

F o r  v a c a n c i e s  o r  new p o s i t i o n s  i n s i d e  t h e  b a r g a i n i n g  u n i t  
s u c h  n o t i c e s  s h a l l  c o n t a i n  t h e  f o l l o w i n g  i n f o r m a t i o n  - 
t i t l e  of p o s i t i o n .  q u a l i f i c a t i o n s .  r e q u i r e d  knowledge and 
e d u c a t i o n .  s k i l l s ,  wage o r  s a l a r y  r a t e  o r  r a n g e  and 
w h e t h e r  s h i f t  work c o u l d  be  i n v o l v e d .  A l l  job p o s t i n g s  
s h a l l  s t a t e  " t h i s  p o s i t i o n  i s  open  t o  male  and f e m a l e  
a p p l i c a n t s " .  

P r o c e d u r e  f o r  F i l l i n q  V a c a n c i e s  

No b a r g a i n i n g  u n i t  p o s i t i o n s  w i l l  be  f i l l e d  f rom o u t s i d e  
t h e  b a r g a i n i n g  u n i t  u n t i l  t h e  a p p l i c a t i o n s  of p r e s e n t  
e m p l o y e e s  h a v e  been  f u l l y  p r o c e s s e d .  

Role of S e n i o r i t y  

B o t h  p a r t i e s  r e c o g n i z e :  

, [ a )  t h e  p r i n c i p l e  of  p r o m o t i o n  w i t h i n  t h e  s e r v i c e  o f  
t h e  Employer:  

( b )  t h a t  t h e  j o b  o p p o r t u n i t y  s h o u l d  i n c r e a s e  i n  
p r o p o r t i o n  t o  l e n g t h  o f  s e r v i c e .  
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T h e r e f o r e ,  when a v a c a n c y  o c c u r s  i n  a n  e s t a b l i s h e d  
p o s i t i o n  w i t h i n  t h e  b a r g a i n i n g  u n i t  o r  when a new 
p o s i t i o n  is c r e a t e d  w i t h i n  t h e  b a r g a i n i n g  u n i t .  employees  
who a p p l y  f o r  t h e  p o s i t i o n  o r  promotion or  t r a n s f e r  s h a l l  
be g i v e n  p r e f e r e n c e  on a s e n i o r i t y  b a s i s  f o r  f i l l i n g  s u c h  
v a c a n c y ,  p r o v i d e d  t h a t  t h e  a p p l i c a n t ' s  q u a l i f i c a t i o n s  
meet  t h e  r e q u i r e d  s t a n d a r d s  f o r  t h e  new p o s i t i o n  a s  
a d v e r t i s e d  i n  t h e  j o b  p o s t i n g .  

1 4 x 0 5  - T r i a l  P e r i o d  

The s u c c e s s f u l  a p p l i c a n t  s h a l l  assume h i s / h e r  new d u t i e s  
on a t r i a l  b a s i s  f o r  two ( 2 )  months. The Employer s h a l l  . 
c o n f i r m  t h e  employee ' s  a p p o i n t m e n t  a f t e r  t h e  t r i a l  p e r i o d  
of two ( 2 )  months ,  u n l e s s  t h e  Employer deems t h e  
employee ' s  s e r v i c e  u n s a t i s f a c t o r y .  I n  t h e  e v e n t  t h a t  t h e  
s u c c e s s f u l  a p p l i c a n t  p r o v e s  u n s a t i s f a c t o r y  I n  t h e  
p o s i t i o n  d u r i n g  t h e  t r i a l  p e r i o d ,  o r  i f  t h e  employee  is 
u n a b l e  t o  p e r f o r m  t h e  d u t i e s  of  t h e  new j o b  
c l a s s i f i c a t i o n ,  h e l s h e  s h a l l  be r e t u r n e d  t o  h i s / h e r  
f o r m e r  p o s i t i o n ,  wage o r  s a l a r y  r a t e  w i t h o u t  loss o f  
s e n i o r i t y .  L i k e w i s e ,  a n y  o t h e r  employee  promoted  o r  
t r a n s f e r r e d  b e c a u s e  of  t h e  s u c c e s s f u l  a p p l i c a n t ' s  
p r o m o t i o n  s h a l l  be r e t u r n e d  t o  h i s / h e r  f o r m e r  p o s i t i o n ,  
wage o r  s a l a r y  r a t e s .  w i t h o u t  l o s s  o f  s e n i o r i t y .  

1 4 1 0 6  N o t i f i c a t i o n  o f  S u c c e s s f u l  APDl ican t  

Wi th in  s e v e n  ( 7 )  working d a y s  of t h e  d a t e  o f  a p p o i n t m e n t  
t o  a v a c a n t  p o s i t i o n ,  t h e  name of t h e  s u c c e s s f u l  
a p p l i c a n t  s h a l l  be s e n t  t o  e a c h  a p p l i c a n t  w i t h  a c o p y  t o  
t h e  L o c a l  P r e s i d e n t .  

1 4 1 0 7  P e r m a n e n t  Emplovees i n  Temporarv P o s i t i o n s  

A p e r m a n e n t  employee who o b t a i n s  a t e m p o r a r y  p o s i t i o n  
s h a l l  r e t a i n  h i s / h e r  permanent  s t a t u s .  

1 4  I 08  I n c a p a c i t a t e d  EmDlovees 

An Employee who becomes i n c a p a c i t a t e d  by i l l n e s s .  i n j u r y  
o r  a g e  w i l l  be  employed in o t h e r  work which h e / s h e  is 
c a p a b l e  o f  p e r f o r m i n g .  p r o v i d e d  a s u i t a b l e  p o s i t i o n  is 
a v a i l a b l e  and  t h e  a p p l i c a b l e  r a t e  f o r  t h e  new p o s i t i o n  
s h a l l  a p p l y .  Such a n  employee  s h a l l  n o t  d i s p l a c e  a n  
employee w i t h  more s e n i o r i t y .  Any employee d i s p l a c e d  a s  

. a r e s u l t  o f  t h i s  C l a u s e  s h a l l  have  t h e  o p t i o n  of 
d i s p l a c i n g  a l e s s  s e n i o r  employee i n  a c c o r d a n c e  w i t h  
A r t i c l e  1 5 .  

1 
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1 4 : 0 9  D i s a b l e d  EmDlovee's  P e r f o r m a n c e  

An employee who h a s  been i n c a p a c i t a t e d  a t  h i s / h e r  work by 
i n j u r y  o r  c o m p e n s a t a b l e  o c c u p a t i o n  d i s a b l e m e n t ,  and is 
u n a b l e  t o  p e r f o r m  h i s l h e r  r e g u l a r  d u t i e s ,  w i l l  be  
employed i n  o t h e r  work which h e / s h e  c a n  d o  p r o v i d i n g  a 
s u i t a b l e  p o s i t i o n  is a v a i l a b l e  and  t h e  a p p l i c a b l e  r a t e  
f o r  t h e  new p o s i t i o n  w i l l  a p p l y .  Such employee s h a l l  n o t  
d i s p l a c e  a n  employee  w i t h  more s e n i o r i t y .  An employee  - d i s p l a c e d  a s  a r e s u l t  of t h i s  C l a u s e  s h a l l  h a v e  t h e  r i g h t  
t o  bump a l e s s  s e n i o r  employee .  

ARTICLE 15  LAYOFF AND RECALL 

, 15101 R o l e  o f  S e n i o r i t y  i n  L a y o f f s  

Both  p a r t i e s  r e c o g n i z e  t h a t  job s e c u r i t y  s h a l l  
i n c r e a s e  i n  p r o p o r t i o n  t o  l e n g t h  o f  s e r v i c e .  
T h e r e f o r e ,  i n  t h e  e v e n t  of  a l a y o f f ,  e m p l o y e e s  
s h a l l  b e  l a i d  o f f  i n  r e v e r s e  o r d e r  o f  s e n i o r i t y .  
With t h e  e x c e p t i o n  o f  a D i s t r i c t  M a i n t e n a n c e  
S u p e r v i s o r  a n  employee  s h a l l  have  t h e  r i g h t  t o  
d i s p l a c e  a j u n i o r  employee p r o v i d e d  t h a t  t h e  
e m p l o y e e s  b e i n g  r e t a i n e d  a r e  q u a l i f i e d  t o  p e r f o r m  
t h e  work r e q u i r e d .  A l a i d  o f f  s e n i o r  employee may 
d i s p l a c e  a D i s t r i c t  M a i n t e n a n c e  S u p e r v i s o r  i n  t h e  
r e s p e c t i v e  b a r g a i n i n g  u n i t  where t h e  s e n i o r  
employee  is b o t h  q u a l i f i e d  and s u i t a b l e .  

For  t h e  p u r p o s e  of t h i s  A r t i c l e ,  a r e d u c t i o n  i n  t h e  
h o u r s  of work s h a l l  a c t i v a t e  t h e  e m p l o y e e ' s  r i g h t  
t o  bump. 

I 

15r02 U n l e s s  t h e i r  C o l l e c t i v e  Agreement p r o v i d e s  f o r  a g r e a t e r  
b e n e f i t .  permanent  employees  whose p o s i t i o n s  a r e  d e c l a r e d  
r e d u n d a n t ,  o r  permanent  employees who a r e  d i s p l a c e d  a s  a 
r e s u l t  o f  bumping and who a r e  u n a b l e  t o  bump o r  u n a b l e  t o  
be  p l a c e d  i n  o t h e r  employment s h a l l  be g i v e n  n o t i c e  o f  
t e r m i n a t i o n  o r  p a y  in l i e u  o f  n o t i c e .  The p e r i o d  of  
n o t i c e  s h a l l  depend upon t h e  e m p l o y e e ' s  a g e  and  c o m p l e t e d  
y e a r s  o f  c o n t i n u o u s  s e r v i c e  s i n c e  t h e  l a s t  d a t e  of  
employment, a s  p e r  t h e  a t t a c h e d  c h a r t .  Where an e a r l i e r  
e f f e c t i v e  d a t e  is r e q u i r e d .  e m p l o y e e s  s h a l l  r e c e i v e  
r e d u n d a n c y  pay  i n  l i e u  o f  n o t i c e .  Where a n  employee  is 
e l i g i b l e  t o  r e c e i v e  s e v e r a n c e  pay .  t h e  n o t i c e  p e r i o d  
a n d / o r  t h e  amount o f  p a y  i n  l i e u  of  n o t i c e  s h a l l  be  
r e d u c e d  a c c o r d i n g l y .  Employees who a r e  re- employed  w i t h  
any employer  c o v e r e d  b y  t h e s e  n e g o t i a t i o n s  s h a l l  r e q u i r e  
t o  p a y  b a c k  p a r t  o f  any  s e v e r a n c e  p a y / p a y  i n  l i e u  of  
n o t i c e  t h e y  r e c e i v e d .  The amount t h e y  h a v e  t o  p a y  b a c k  
s h a l l  be  b a s e d  on  t h e  l e n g t h  of  t i m e  t h e y  h a v e  b e e n  o u t  
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of t h e  employment from t h e  employer  c o v e r e d  by t h e s e  
n e g o t i a t i o n s .  The amount r e p a i d  w i l l  be b a s e d  on t h e  n e t  
amount r e c e i v e d  b y  t h e  employee o r  t h e  amount p a i d  t o  a 
f i n a n c i a l  i n s t i t u t i o n  on b e h a l f  of  a n  employee .  For t h e  
p u r p o s e s  o f  t h i s  C o l l e c t i v e  Agreement a p e r m a n e n t  
employee  means a p e r s o n  who h a s  c o m p l e t e d  h i s / h e r  
p r o b a t i o n a r y  p e r i o d  and is employed on e i t h e r  a f u l l t i m e  
o r  p a r t - t i m e  b a s i s  w i t h o u t  r e f e r e n c e  t o  a n y  s p e c i f i e d  
d a t e  o f  t e r m i n a t i o n  o f  s e r v i c e .  - 

1 5 1 6 3  R e c a l l  

( a )  Employees s h a l l  be r e c a l l e d  i n  o r d e r  o f  s e n i o r i t y  
p r o v i d e d  t h e y  a r e  q u a l i f i e d  t o  p e r f o r m  t h e  work 
r e q u i r e d .  

( b )  An employee may change h i s / h e r  work l o c a t i o n  a n d / o r  
h i s / h e r  c l a s s i f i c a t i o n  a s  a r e s u l t  of  bumping or 
t r a n s f e r .  For t h e  p u r p o s e s  of  r e c a l l ,  t h e  Employer 
w i l l  be  r e q u i r e d  t o  r e c a l l  t h e  employee t o  h i s / h e r  
r e g u l a r  c l a s s i f i c a t i o n  as  i f  h e / s h e  were on l a y o f f .  
The employee  s h a l l  have  t h e  o p t i o n  t o  r e t u r n  t o  
h i s l h e r  r e g u l a r  c l a s s i f i c a t i o n .  

( c )  S u b j e c t  t o  C l a u s e  1 3 1 0 1 ( c )  newly h i r e d  e m p l o y e e s  
s h a l l  n o t  have  s e n i o r i t y  for t h e  p u r p o s e  of  r e c a l l  
u n t i l  t h e y  have comple ted  t h e  r e q u i r e d  p r o b a t i o n a r y  
p e r i o d .  

1 5 8 0 4  No New Emvlovees 

No new employees s h a l l  be h i r e d  u n t i l  t h o s e  l a i d  off h a v e  
been g i v e n  a n  o p p o r t u n i t y  o f  r e c a l l .  p r o v i d e d  t h a t  t h o s e  
r e c a l l e d  a r e  q u a l i f i e d  t o  p e r f o r m  t h e  work r e q u i r e d .  

1 5 1 0 5  Advance N o t i c e  o f  L a v o f f  

E x c e p t  where  l e g i s l a t i o n  is more f a v o u r a b l e  t o  a n  
employee,  t h e  Employer s h a l l  n o t i f y  p e r m a n e n t ,  f u l l  t i m e  
and  p a r t - t i m e  employees  who a r e  t o  be  l a i d  o f f  no  l e s s  
t h a n  t w e n t y- o n e  (21) c a l e n d a r  d a y s ,  and  t e m p o r a r y  
e m p l o y e e s  who have  n o t  been g i v e n  n o t i c e  o f  d u r a t i o n  o f  
employment when h i r e d  and  who a r e  t o  be l a i d  o f f  no less 
t h a n  s e v e n  ( 7 )  c a l e n d a r  d a y s  p r i o r  t o  e f f e c t i v e  d a t e  of  
l a y o f f .  
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ARTICLE 16 HOURS OF WORK AND WORK SCHEDULE 

1 6 r 0 1  The maximum r e g u l a r  h o u r s  o f  work o f  a n y  f u l l - t i m e  
employee c o v e r e d  under  t h i s  agreement  is f o r t y  ( 4 0 )  h o u r s  
p e r  week. 

1 6 1 0 2  

16103 

16104 

P r i o r  t o  t h e  o p e n i n g  of s c h o o l  f o r  s t u d e n t s ,  t h e  Employer 
a g r e e s  t o  n o t i f y  employees of  any c h a n g e  i n  t h e  h o u r s  o f  
work a s s i g n e d  d u r i n g  t h a t  s c h o o l  y e a r .  These h o u r s  s h a l l  - n o t  be r e d u c e d  w i t h i n  t h a t  s c h o o l  y e a r  e x c e p t  i n  t h e  c a s e  
o f  p r o p e r t y  d e s t r u c t i o n  o r  s c h o o l  c l o s u r e s  for any  
r e a s o n .  

R e s t  P e r i o d  

A l l  e m p l o y e e s  who work f i v e  ( 5 )  h o u r s  or more p e r  d a y  
s h a l l  be  e n t i t l e d  t o  a f i f t e e n  ( 1 5 )  m i n u t e  r e s t  p e r i o d  in 
t h e  f i r s t  a n d  s e c o n d  h a l f  o f  t h e  s h i f t .  Employees who 
work l e s s  t h a n  f i v e  15)  h o u r s  p e r  d a y  s h a l l  be  e n t i t l e d  
t o  one (1) t w e n t y  ( 2 0 )  minute  r e s t  p e r i o d  d u r i n g  t h e  d a y .  

H e a l  P e r i o d s  

( a 1  No employee  s h a l l  be  r e q u i r e d  t o  work more t h a n  
f i v e  ( 5 )  c o n s e c u t i v e  s t r a i g h t  t ime  h o u r s  on a d a l l y  
b a s i s  w i t h o u t  a meal  p e r i o d .  

( b )  A l l  f u l l  t i m e  e m p l o y e e s  s h a l l  be e n t i t l e d  t o  an 
u n p a i d  meal  b r e a k  o f  o n e  ( I )  h o u r  p e r  s h i f t .  

N o t w i t h s t a n d i n g  t h e  a b o v e ,  and  where t h e  employee  
and Employer m u t u a l l y  a g r e e ,  meal p e r i o d s  c a n  be  of 
s h o r t e r  d u r a t i o n  and  a t  d i f f e r e n t  i n t e r v a l s  d u r i n g  
t h e  s h i f t .  

( e )  P a r t - t i m e  employees  may s c h e d u l e  t h e i r  meal  p e r i o d s  
a t  t h e  end  o f  t h e i r  s h i f t .  

Davs Off . 
I Days o f f  s h a l l  be  a l l o c a t e d  a t  t h e  r a t e  of two ( 2 )  

c o n s e c u t i v e  d a y s  o f f .  The d a y s  o f f  s h a l l  b e  S a t u r d a y  and 
Sunday e x c e p t  where  o t h e r w i s e  m u t u a l l y  a g r e e d  between t h e  
Employer  and  t h e  employee .  

1 6 1 0 5  S u b j e c t  t o  C l a u s e  16 :01 .  t h e  minimum h o u r s  o f  work f o r  
’ a l l  employees  s h a l l  be t e n  ( 1 0 )  h o u r s  e x c e p t  t h e  one  (1) 

c a r e t a k e r  who i s  p r e s e n t l y  work ing  l e s s .  
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I 

ARTICLE 17 OVERTIME 

1 7 1 0 1  D e f i n i t i o n  o f  O v e r t i m e  

( a )  F u l l  Time Employees 

( i )  S e c r e t a r i e s .  A l l  t i m e  worked by S c h o o l  
S e c r e t a r i e s  beyond s e v e n  ( 7 )  h o u r s  p e r  d a y  o r  
t h i r t y - f i v e  (35) h o u r s  p e r  week s h a l l  be  
c o n s i d e r e d  o v e r t i m e .  

( i i )  S u b j e c t  t o  A r t i c l e  16101  a l l  t i m e  worked by 
o t h e r  employees  I n  e x c e s s  of  e i g h t  ( 8 )  h o u r s  
p e r  d a y  o r  f o r t y  ( 4 0 )  h o u r s  p e r  week s h a l l  be 
c o n s i d e r e d  o v e r t i m e .  

(b) P a r t - t i m e  Employees 

A l l  t i m e  worked by a p a r t - t i m e  employee i n  e x c e s s  
o f  t h e  e q u i v a l e n t  f u l l  t i m e  h o u r s  f o r  e a c h  
c l a s s i f i c a t i o n  o u t l i n e d  i n  C l a u s e  17:01 ( a )  above  
will be  c o n s i d e r e d  o v e r t i m e .  

(e) Arrproval of Over t ime 

A l l  o v e r t i m e  is s u b j e c t  t o  t h e  p r i o r  a p p r o v a l  o f  
t h e  S u p e r i n t e n d e n t  o r  h i s l h e r  d e s i g n a t e d  
r e p r e s e n t a t i v e  f o r  t h e  p l a c e  of  work where t h e  
o v e r t i m e  is t o  be  worked.  

1 7 1 0 2  Normal O v e r t i m e  R a t e  

( a )  The normal  o v e r t i m e  r a t e  s h a l l  be e i t h e r  p a y  o r  
t i m e  o f f  a t  t h e  r a t e  of  t i m e  and one  h a l f  (1 1 / 2 1 ,  

(b) I n s t e a d  o f  c a s h  payment o f  o v e r t i m e .  t h e  employee 
may c h o o s e  t o  r e c e i v e  t i m e  o f f  a t  t h e  a p p r o p r i a t e  
o v e r t i m e  r a t e  a t  a d a t e  t o  be  m u t u a l l y  a g r e e d  
be tween  t h e  employee and  t h e  S u p e r i n t e n d e n t  or 
h i s l h e r  d e s i g n a t e d  r e p r e s e n t a t i v e .  The e m p l o y e e ' s  
d e c i s i o n  t o  r e c e i v e  t i m e  o f f  mus t  be  conveyed t o  
t h e  S u p e r i n t e n d e n t  o r  h i s / h e r  d e s i g n a t e d  
r e p r e s e n t a t i v e  w i t h i n  seventy- two (72) h o u r s  of t h e  
c o n c l u s i o n  of  t h e  o v e r t i m e .  
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1 7 r 0 3  H e a l  P e r i o d s  

I 

A l l  employees  s h a l l  be e n t i t l e d  t o  a n  u n p a i d  meal  b r e a k  
o f  one (1) h o u r  p e r  day .  An employee  r e q u i r e d  t o  work 
d u r i n g  h i s l h e r  meal  b r e a k  s h a l l  be  p a i d  a t  t h e  r a t e  o f  
t i m e  and  o n e- h a l f  (1-112)  f o r  t h e  t i m e  worked d u r i n g  
h i s 1 h e r  meal  b r e a k  t o  a minimum of one  (1) h o u r .  P a r t -  
t ime employees and  S c h o o l  S e c r e t a r i e s  may s c h e d u l e  t h e i r  
meal  p e r i o d  a t  t h e  end  o f  t h e i r  r e s p e c t i v e  s h i f t .  - 

17204 S h a r i n s  o f  O v e r t i m e  

O v e r t i m e  and  c a l l b a c k  s h a l l  be d i v i d e d  e q u a l l y  among 
t h o s e  employees who n o r m a l l y  do t h e  work r e q u i r e d  i n  t h a t  
p a r t i c u l a r  work l o c a t i o n .  

1 7 1 0 5  C a l l b a c k  

An employee who is  c a l l e d  back t o  work o u t s i d e  t h e  n o r m a l  
w o r k i n g  h o u r s  and a f t e r  t h e y  h a v e  l e f t  t h e i r  p l a c e  of 
work,  s h a l l  be  p a i d  a minimum o f  t h r e e  ( 3 )  h o u r s  a t  t h e  
a p p l i c a b l e  o v e r t i m e  r a t e .  

17x06 No L a v o f f  t o  Comoensate f o r  O v e r t i m e  

An employee s h a l l  n o t  be l a i d  o f f  d u r i n g  r e g u l a r  h o u r s  t o  
e q u a l i z e  a n y  o v e r t i m e  worked.  

1 7 1 0 7  C a l c u l a t i n a  of O v e r t i m e  R a t e s  

An employee  who i s  a b s e n t  on  a p p r o v e d  t i m e  off d u r i n g  
h i s l h e r  s c h e d u l e d  work week b e c a u s e  o f  s i c k n e s s ,  
b e r e a v e m e n t ,  h o l i d a y s .  v a c a t i o n  o r  o t h e r  a p p r o v e d  l e a v e  
of  a b s e n c e  s h a l l ,  f o r  t h e  p u r p o s e  o f  c o m p u t i n g  o v e r t i m e  
pay. be  c o n s i d e r e d  a s  i f  h e 1 s h e  had worked d u r i n g  h i s 1 h e r  
r e g u l a r  h o u r s  d u r i n g  s u c h  a b s e n c e .  

17x00 O v e r t i m e  on a n  EmDlovee's  Dav Off  

An employee who works  on h i s l h e r  d a y  o f f  s h a l l  be  p a i d  
time and  one  h a l f  ( 1  1 1 2 )  f o r  a l l  h o u r s  worked.  

17 :09  ( a )  H o l i d a v s  Worked When S c h o o l s  Open 

When s c h o o l s  a r e  open  on  t h e  d a y  o f  a n y  of t h e  
h o l i d a y s  d e s i g n a t e d  i n  C l a u s e  1 8 1 0 1  a n d  a n  employee  
is r e q u i r e d  t o  work,  a n  a l t e r n a t e  d a y  will be  
p r o v i d e d  or t h e  Employer may pay  one  (1) d a y ' s  
r e g u l a r  pay  i n  l i e u .  The d a y s  so a f f e c t e d . w i l 1  be 
s e t  a t  t h e  t ime  each s c h o o l  c a l e n d a r  is d e t e r m i n e d .  
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( b )  H o l i d a y s  Worked When S c h o o l s  C l o s e d  

Where s c h o o l s  a r e  c l o s e d  t h e  d a y  of  a n y  o f  t h e  
h o l i d a y s  a s s i g n e d  i n  C l a u s e  18801 and a n  employee  
is r e q u i r e d  t o  work,  he s h a l l  be  p a i d  i n  a d d i t i o n  
t o  his r e g u l a r  p a y  one and o n e- h a l f  ( 1 - 1 / 2 )  t i m e s  
h i s  r e g u l a r  r a t e  f o r  e a c h  hour  worked.  i n  a d d i t i o n  
t o  a n o t h e r  h o u r  o f f  w i t h  pay a t  s t r a i g h t  t i m e  f o r  
e a c h  h o u r  worked.  

1 7 : l B  - S t a n d b y  

The Employer  a g r e e s  t h a t  employees  w i l l  n o t  be  r e q u i r e d  
t o  p e r f o r m  s t a n d b y  d u t y  d u r i n g  t h e  l i f e  o f  t h i s  
Agreement.  

' ARTICLE 18 HOLIDAYS 

l 8 r 0 l  no1 i d a v s  

Employees s h a l l  r e c e i v e  one  (1) d a y  of  p a i d  l e a v e  f o r  
e a c h  o f  t h e  s t a t u t o r y  h o l i d a y s  a s  f o l l o w s :  

New Y e a r ' s  Day 
S t .  P a t r i c k ' s  Day 
Good F r i d a y  
S t .  G e o r g e ' s  Day 
Commonwealth Day 
D i s c o v e r y  Day 
Memorial  Day 
C i v i c  H o l i d a y  
Labour  Day 
T h a n k s g i v i n g  Day 
A r m i s t i c e  Day 
C h r i s t m a s  Eve ( 1 / 2  d a y )  
C h r i s t m a s  Day 
Boxing  Day 

.New Y e a r ' s  Eve (1/2 day1 
Any o t h e r  day  proc la imed a s  a s p e c i a l  h o l i d a y  b y  
P r o v i n c i a l  Government.  

t h e  

I 18102 Compensa t ion  f o r  H o l i d a y s  F a l l i n q  on S c h e d u l e d  Days O f f  

When any of t h e  a f o r e m e n t i o n e d  p a i d  h o l i d a y s  f a l l  on  t h e  
employee ' s  s c h e d u l e d  d a y  o f f .  t h e  employee s h a l l  r e c e i v e  
a n o t h e r  d a y  o f f  w i t h  pay  to be  t a k e n  w i t h i n  s i x t y  ( 6 0 )  
d a y s  a n d  on  a m u t u a l l y  a g r e e d  d a t e .  I f  s u c h  t i m e  o f f  

. c a n n o t  be  g r a n t e d  w i t h i n  s i x t y  ( 6 0 )  d a y s ,  t h e  employee  
w i l l  be  p a i d  o n e  (1) d a y ' s  r e g u l a r  pay i n  l i e u  o f  t i m e  
o f f .  

18103 P a i d  H o l i d a v  d u r i n s  Leave 
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I 

I f  a n  employee  i s  s i c k  on  t h e  d a y  t h a t  t h e  p a i d  h o l i d a y  
. is d e s i g n a t e d .  t h e  employee s h a l l  be c h a r g e d  f o r  t h e  p a i d  

h o l i d a y  and  t h e r e  s h a l l  b e  no r e d u c t i o n  f rom t h e  
e m p l o y e e ' s  s i c k  l e a v e .  

18104 Pay f o r  Work on a D e s i q n a t e d  h o l i d a y  

, When a n  employee i s  r e q u i r e d  t o  work on a h o l i d a y ,  h e / s h e  
s h a l l  be  p a i d  a t  t h e  r a t e  o f  one  and  o n e - h a l f  ( 1  1 / 2 )  - t i m e s  h i s l h e r  r e g u l a r  r a t e  of pay  o r  h e l s h e  s h a l l  be 
e n t i t l e d  t o  time o f f  w i t h  pay  on t h e  b a s i s  of one  and  
o n e- h a l f  ( 1  112) h o u r s  f o r  e a c h  h o u r  worked.  a t  t h e  
r e q u e s t  o f  t h e  employee .  The e m p l o y e e ' s  d e c i s i o n  t o  
r e c e i v e  time o f f  mus t  b e  conveyed  t o  t h e  s u p e r v i s o r  
w i t h i n  s e v e n t y- t w o  ( 7 2 )  h o u r s  of work ing  on t h e  h o l i d a y .  
I f  s u c h  t i m e  o f f  is n o t  g r a n t e d  w i t h i n  two ( 2 )  months  of 
t h e  s c h e d u l e d  h o l i d a y .  t h e  employee s h a l l  r e c e i v e  pay i n  
l i e u  of t ime  o f f  a t  t h e  r a t e  o f  t i m e  and  o n e- h a l f  (1-1/2) 
h i s / h e r  r e g u l a r  r a t e  o f  p a y  f o r  a l l  h o u r s  worked on  t h e  
h o l i d a y  i n  a d d i t i o n  t o  h o l i d a y  pay .  

18105 Compensa t ion  f o r  Work Per formed on  a H o l i d a y  F a l l i n a  on 
a S c h e d u l e d  Day Off  

When a h o l i d a y  f a l l s  on  an e m p l o y e e ' s  d a y  o f f  and  h e l s h e  
i s  r e q u i r e d  t o  work on s u c h  a h o l i d a y .  h e / s h e  s h a l l  
r e c e i v e  two ( 2 )  h o u r s '  p a y  f o r  e a c h  h o u r  worked on s u c h  
a h o l i d a y  i n  a d d i t i o n  t o  h o l i d a y  pay.  I f ,  a t  t h e  r e q u e s t  
of t h e  employee,  t i n e  o f f  i n  l i e u  i s  g r a n t e d ,  it s h a l l  be  
on t h e  b a s i s  of two ( 2 )  h o u r s  o f f  f o r  e a c h  h o u r  worked i n  
a d d i t i o n  t o  t h e  h o l i d a y  pay .  

ARTICLE 19 ANNUAL LEAVE 

1 9 r B 1  L e n q t h  of V a c a t i o n  

The maximum a n n u a l  l e a v e  which  a n  employee  s h a l l  be 
e l i g i b l e  f o r  i n  a n y  y e a r  s h a l l  be a s  f o l l o w s r  

Y e a r s  o f  S e r v i c e  Number of Days Der y e a r  

One ( 1 1  t o  t e n  (10) y e a r s  1 1 1 4  d a y s  p e r  month o f  
s e r v i c e  (max.15  d a y s )  

Ten ( 1 0 )  t o  t w e n t y  (20) 1 213  d a y s  p e r  month of  
y e a r s  s e r v i c e  (max. 2 0  d a y s )  

O v e r  t w e n t y  ( 2 0 )  y e a r s  2 1/2 d a y s  p e r  month o f  
s e r v i c e  (max. 2 5  d a y s )  

The f o l l o w i n g  p r o v i s i o n s  r e s p e c t i n g  a n n u a l  l e a v e  s h a l l  a p p l y :  
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( a )  No a n n u a l  l e a v e  may be  t a k e n  by an employee  u n t i l  
h e l s h e  h a s  n o t  l e s s  t h a n  s i x t y  ( 6 0 )  d a y s  o f  s e r v i c e  
p r i o r  t o  t a k i n g  l e a v e .  

( b )  When a n  employee  h a s  had n o t  l e s s  t h a n  s i x t y  ( 6 0 1  
days  o f  s e r v i c e ,  h e l s h e  may a n t i c i p a t e  a n n u a l  l e a v e  
t o  t h e  end  of t h e  p e r i o d  of  h i s l h e r  a u t h o r i z e d  
employment o r  t o  t h e  end  of  t h e  y e a r  c o n c e r n e d ,  

. which  e v e r  i s  t h e  s h o r t e r  p e r i o d .  

( c )  When a n  employee  becomes e l i g i b l e  f o r  a g r e a t e r  
amount o f  a n n u a l  l e a v e  h e / s h e  may be a l l o w e d  i n  t h e  
y e a r  i n  which  t h e  c h a n g e  o c c u r s ,  a p o r t i o n  o f  t h e  
a d d i t i o n a l  l e a v e  f o r  which h e / s h e  h a s  become 
e l i g i b l e  b a s e d  on  t h e  r a t i o  of  t h e  u n e x p i r e d  
p o r t i o n  o f  t h e  y e a r  t o  t w e l v e  ( 1 2 )  months ,  computed 
t o  f u l l  w o r k i n g  d a y s .  

Annual  l e a v e  s h a l l  n o t  be t a k e n  e x c e p t  w i t h  t h e  p r i o r  
a p p r o v a l  o f  t h e  S u p e r i n t e n d e n t .  However. s u b j e c t  t o  t h e  
o p e r a t i o n a l  r e q u i r e m e n t s  of t h e  S c h o o l  Board.  t h e  
S u p e r i n t e n d e n t  s h a l l  make e v e r y  r e a s o n a b l e  e f f o r t  t o  
g r a n t  t h e  employee  h i s  a n n u a l  l e a v e  a t  a t i m e  r e q u e s t e d  
by t h e  employee .  

19 :03  Work on  V a c a t i o n  . 

S u b j e c t  t o  e x t r a o r d i n a r y  o p e r a t i o n a l  r e q u i r e m e n t s  o f  t h e  
School Board;  t h e  S u p e r i n t e n d e n t  w i l l  make e v e r y  
r e a s o n a b l e  e f f o r t  n o t  t o  r e c a l l  t o  d u t y  any  employee who 
h a s  commenced a n n u a l  l e a v e .  Employees who a r e  r e q u i r e d  
t o  work d u r i n g  p e r i o d s  of a n n u a l  l e a v e  s h a l l  r e c e i v e  p a y  
a t  o v e r t i m e  r a t e s  a s  o u t l i n e d  i n  A r t i c l e  1 7 .  Hours 
worked w h i l e  o n  v a c a t i o n  s h a l l  n o t  be d e d u c t e d  f rom t h e  
e m p l o y e e ' s  v a c a t i o n  c r e d i t .  

19104 S u b j e c t  t o  t h e  p r i o r  a p p r o v a l  of  t h e  S u p e r i n t e n d e n t  a n  
employee  may c a r r y  f o r w a r d  t o  a n o t h e r  y e a r  a maximum o f  
f i f t e e n  (15) d a y s  of a n n u a l  l e a v e  n o t  t a k e n  by h i m / h e r  i n  
p r e v i o u s  y e a r s .  T h i s  l i m i t  w i l l  n o t  a p p l y  i n  t h e  e v e n t  

I t h a t  a n  employee i s  i n  r e c e i p t  of  Workers '  Compensa t ion .  
on s i c k  l e a v e  ( p a i d  o r  u n p a i d ) .  on  m a t e r n i t y  l e a v e  o r  is 
r e q u i r e d  t o  work d u r i n g  p e r i o d s  of  a n n u a l  l e a v e .  

1 9 1 8 5  S u b s t i t u t i o n  of Annual  Leave 

( a )  An employee  who becomes ill w h i l e  on a n n u a l  l e a v e  
may change  t h e  s t a tu s  o f  h i s / h e r  l e a v e  back  t o  s i c k  
l e a v e  e f f e c t i v e  t h e  d a t e  of  n o t i f i c a t i o n  t o  t h e  
Employer .  The employee s h a l l  s u b m i t  on  h i s / h e r  
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19107 

19 I 08 

r e t u r n  t o  d u t y  a m e d i c a l  c e r t i f i c a t e  c o v e r i n g  t h e  
t o t a l  p e r i o d  d u r i n g  which  h e 1 s h e  was ill. 

( b )  I n  t h e  c a s e  o f  a n  employee who is a d m i t t e d  t o  
h o s p i t a l  w h i l e  on  a n n u a l  l e a v e ,  h e 1 s h e  may c h a n g e  
t h e  s t a t u s  o f  h i s l h e r  l e a v e  t o  s i c k  l e a v e  w i t h  
e f f e c t  f rom t h e  d a t e  h e 1 s h e  was a d m i t t e d  t o  
h o s p i t a l .  

F o r  t h e  p u r p o s e  o f  t h i s  A r t i c l e .  e m p l o y e e s  who a r e  r e -  
employed by t h e  Employer a f t e r  t e r m i n a t i o n  may h a v e  
s e r v i c e  p r i o r  t o  t e r m i n a t i o n  c r e d i t e d  t o  them f o r  a n n u a l  
l e a v e  p u r p o s e s .  

S u b j e c t  t o  A r t i c l e  22. e m p l o y e e s  who a r e  n o r m a l l y  l a i d  
o f f  d u r i n g  t h e  Summer S c h o o l  c l o s u r e  may. i f  t h e y  so 
d e s i r e ,  r e c e i v e  t h e i r  a n n u a l  v a c a t i o n  p a y  on t h e i r  b i -  
w e e k l y  pay  c h e q u e .  

S u b j e c t  t o  19102 m a i n t e n a n c e  s t a f f  s h a l l  be  e n t i t l e d  t o  
s c h e d u l e  t h e i r  a n n u a l  v a c a t i o n  d u r i n g  t h e  summer months .  

ARTICLE 20 SICK LEAVE. 

20r01 

20102 

1 

20103 . .  

S i c k  Leave  D e f i n e d  

S i c k  l e a v e  means a p e r i o d  o f  t i m e  t h a t  a n  employee  h a s  
been p e r m i t t e d  t o  be a b s e n t  f rom work w i t h o u t  l o s s  of p a y  
b y  v i r t u e  o f  b e i n g  s i c k .  d i s a b l e d .  q u a r a n t i n e d .  o r  
b e c a u s e  of a n  a c c i d e n t  f o r  which  c o m p e n s a t i o n  i s  n o t  
p a y a b l e  u n d e r  t h e  Workers ’  Compensa t ion  Act. 

D e d u c t i o n  f rom S i c k  Leave  

( a )  A d e d u c t i o n  s h a l l  be  made f rom a c c u m u l a t e d  s i c k  
l e a v e  of a l l  s c h e d u l e d  working  d a y s  a b s e n t  f o r  s i c k  
l e a v e .  Absence on a c c o u n t  o f  i l l n e s s  f o r  l e s s  t h a n  
o n e- h a l f  (112) d a y  s h a l l  n o t  be  d e d u c t e d .  Absence 
f o r  o n e- h a l f  ( 1 / 2 )  day .  o r  more and  l e s s  t h a n  a 
f u l l  d a y  s h a l l  be  d e d u c t e d  a s  o n e  h a l f  (112) day .  

( b )  An employee  i s  e l i g i b l e  t o  a c c u m u l a t e  s i c k  l e a v e  
w i t h  f u l l  pay  a t  t h e  r a t e  o f  two ( 2 )  d a y s  f o r  e a c h  
month o f  s e r v i c e  t o  a maximum o f  two h u n d r e d  and 
e i g h t y  (280) d a y s .  

P r o o f  o f  I l l n e s s  

S i c k  l e a v e  w i t h  pay  i n  e x c e s s  of t h r e e  (3) c o n s e c u t i v e  
d a y s  a t  a n y  t ime o r  s i x  ( 6 )  d a y s  i n  t h e  a g g r e g a t e  i n  a n y  
y e a r  s h a l l  n o t  be awarded t o  a n  employee u n l e s s  a m e d i c a l  
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c e r t i f i c a t e .  c e r t i f y i n g  t h a t  h e l s h e  is u n a b l e  t o  c a r r y  
o u t  h i s / h e r  d u t i e s  due  t o  i l l n e s s .  h a s  been  s u b m i t t e d  i n  
r e s p e c t  t h e r e o f .  

20:04  S i c k  Leave D u r i n s  Leave o f  Absence and L a y o f f  

When a n  employee  i s  g i v e n  p a i d  v a c a t i o n  o r  s p e c i a l  p a i d  
l e a v e  of a b s e n c e ,  o r  when h e l s h e  is a b s e n t  from work and  
r e c e i v i n g  Workers '  Compensation.  h e / s h e  s h a l l  r e c e i v e  on  - h i s / h e r  r e t u r n  t o  work s i c k  l e a v e  c r e d i t  f o r  t h e  p e r i o d  
of such  absence .  When a n  employee is l a i d  o f f  on  a c c o u n t  
of l a c k  of  work f o r  a p e r i o d  which is l e s s  t h a n  t h e  
p e r i o d  s t i p u l a t e d  i n  t h e  C l a u s e  g o v e r n i n g  t h e  r e t e n t i o n  
of  s e n i o r i t y  on  l a y o f f  and  r e t u r n s  t o  work upon 
e x p i r a t i o n  of  s u c h  l a y o f f ,  h e l s h e  s h a l l  n o t  r e c e i v e  s i c k  
l e a v e  c r e d i t  f o r  t h e  p e r i o d  o f  s u c h  a b s e n c e ,  b u t  s h a l l  
r e t a i n  h i s / h e r  a c c u m u l a t i v e  c r e d i t .  i f  a n y ,  e x i s t i n g  a t  
t h e  t i m e  of s u c h  l a y o f f .  

2B105 M e d i c a l  Examiner  

An employee s h a l l  have t h e  o p t i o n  o f  b e i n g  a t t e n d e d  t o  by 
a d o c t o r  of h i s / h e r  c h o i c e .  

20106 E x t e n s i o n  o f  S i c k  Leave  

( a )  An employee  w i t h  more t h a n  f i v e  ( 5 )  y e a r s  of  
s e r v i c e  who h a s  e x h a u s t e d  h i s  s i c k  l e a v e  c r e d i t s  
may be a l l o w e d  t o  bor row from a n t i c i p a t e d  e a r n e d  
l e a v e  t o  a maximum o f  f i f t e e n  ( 1 5 )  working  d a y s .  

( b )  When a n  employee has  u s e d  t h e  maximum o f  s i c k  l e a v e  
which  may be  awarded  t o  h i m / h e r  i n  a c c o r d a n c e  w i t h  
t h i s  Agreement ,  h e / s h e  may e l e c t ,  i f  h e l s h e  is 
s t i l l  u n f i t  t o  r e t u r n  t o  d u t y  and i f  h e / s h e  so 
d e s i r e s .  t o  p r o c e e d  on a n n u a l  l e a v e ,  i n c l u d i n g  
c u r r e n t  and a c c u m u l a t e d  l e a v e ,  i f  h e / s h e  i s  
e l i g i b l e  t o  r e c e i v e  s u c h  l e a v e  and i f  n o t ,  on 
s p e c i a l  l e a v e  w i t h o u t  pay .  M e d i c a l  c e r t i f i c a t e s  
s h a l l  be  s u b m i t t e d  f o r  s u c h  l e a v e  i f  r e q u i r e d  by 

I t h e  Employer.  No employee  may be 
r e t i r e d l t e r m i n a t e d  u n t i l  t h e y  have  e x h a u s t e d  t h e  
a c c u m u l a t e d  b e n e f i t s  o f  t h i s  C o l l e c t i v e  Agreement 
i n c l u d i n g  t h e  r i g h t s  t o  r e c a l l .  

20r07 S i c k  Leave R e c o r d s  

The S c h o o l  Board  w i l l  m a i n t a i n  a r e c o r d  o f  e m p l o y e e s '  
s i c k  l e a v e  a n d  o n c e  a n n u a l l y  w i l l  p r o v i d e  u p- t o- d a t e  
i n f o r m a t i o n  on t h e i r  s i c k  l e a v e  t o  a l l  e m p l o y e e s  
r e q u e s t i n g  t h e  same. 
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20 168 I n l u r v  on  D u t e  

( a )  An employee who is  i n j u r e d  d u r i n g  w o r k i n g  h o u r s  and 
is e i t h e r  r e q u i r e d  t o  l e a v e  f o r  t r e a t m e n t  or s e n t  
home f o r  s u c h  i n j u r y  s h a l l  r e c e i v e  payment f o r  t h e  
r e m a i n d e r  o f  t h e  s h i f t  o r  work d a y  a t  h i s l h e r  
r e g u l a r  r a t e  o f  pay  w i t h o u t  d e d u c t i o n  from s i c k  
l e a v e .  - 

( b )  A l l  e m p l o y e e s  s h a l l  be  c o v e r e d  by t h e  Workers '  
Compensa t ion  A c t .  

I C )  An e m p l o y e e  who c a n n o t  work i n  h i s / h e r  r e g u l a r  
p o s i t i o n  on a c c o u n t  o f  a n  o c c u p a t i o n a l  a c c i d e n t  o r  
o c c u p a t i o n a l  d i s e a s e  t h a t  is c o v e r e d  by t h e  
Workers '  Compensa t ion  A c t ,  b u t  who c a n  work i n  
a n o t h e r  p o s i t i o n  i n  t h e  b a r g a i n i n g  u n i t .  w i l l  be 
e n c o u r a g e d  by t h e  Employer and  t h e  Union t o  a c c e p t  
a n o t h e r  p o s i t i o n .  I f  t h e  p o s i t i o n  a c c e p t e d  by t h e  
employee  p a y s  a t  a l o w e r  l e v e l ,  t h e  employee  s h a l l  
c o n t i n u e  t o  r e c e i v e  t h e  pay and  b e n e f i t s  of  h i s / h e r  
f o r m e r  p o s i t i o n .  

( d )  The employee  s h a l l  p r o v i d e  t o  t h e  Employer  a l l  
i n f o r m a t i o n  p e r t a i n i n g  t o  h i s / h e r  compensable  
i n j u r y .  

20 I 09 S i c k  Leave  D u r i n q  S o e c i a l  Leave W i t h o u t  Pay  

An employee  on s p e c i a l  l e a v e  w i t h o u t  p a y  f o r  a f u l l  
c a l e n d a r  month s h a l l  n o t  a c c u m u l a t e  s i c k  l e a v e  d u r i n g  
s u c h  p e r i o d s  o f  s p e c i a l  l e a v e  w i t h o u t  p a y .  

201 10 S i c k  Leave  C r e d i t s  f o r  t h e  F i r s t  and  L a s t  Month of 
Emplovment 

For t h e  p u r p o s e  o f  t h i s  A r t i c l e .  a n  employee who r e c e i v e s  
f u l l  s a l a r y  o r  wages i n  r e s p e c t  of  f i f t y  p e r c e n t  ( 5 0 5 )  o r  
more of t h e  work ing  d a y s  i n  t h e  f i r s t  o r  l a s t  c a l e n d a r  

1 month o f  h i s / h e r  s e r v i c e  computed i n  f u l l  o r  h a l f  d a y s ,  
s h a l l  be deemed t o  h a v e  a month o f  s e r v i c e .  

ARTICLE 2 1  LEAVE OF ABSENCE 

2 1 1 0 1  N e q o t i a t i o n  Pay  P r o v i s i o n  

R e p r e s e n t a t i v e s  of t h e  Union n o t  t o  e x c e e d  t h r e e  ( 3 )  
e m p l o y e e s  p e r  b a r g a i n i n g  u n i t  s h a l l  n o t  s u f f e r  any  l o s s  
o f  p a y  o r  b e n e f i t s  when r e q u i r e d  t o  l e a v e  t h e i r  
employment t e m p o r a r i l y  i n  o r d e r  t o  c a r r y  o n  o r  t o  t a k e  



p a r t  i n  n e g o t i a t i o n  m e e t i n g s .  The Union w i l l  n o t i f y  t h e  
S u p e r i n t e n d e n t  i n  w r i t i n g  of  t h e  t h r e e  (3) e m p l o y e e s  p e r  
b a r g a i n i n g  U n i t .  The e m p l o y e e s  will n o t i f y  t h e  
S u p e r i n t e n d e n t  a s  f a r  i n  a d v a n c e  a s  p o s s i b l e  when 
a b s e n c e s  a r e  r e q u i r e d  u n d e r  t h e  C l a u s e .  

2 1 1 0 2  G r i e v a n c e  and  A r b i t r a t i o n  Pay  P r o v i s i o n  

The L o c a l  P r e s i d e n t ,  Shop  S t e w a r d  and t h e  e m p l o y e e s  - concerned  w i t h  t h e  g r i e v a n c e  s h a l l  n o t  s u f f e r  any loss of 
pay or b e n e f i t s  when r e q u i r e d  t o  l e a v e  h i s l h e r  employment 
t e m p o r a r i l y  i n  c o n n e c t i o n  w i t h  t h e  G r i e v a n c e  or 
A r b i t r a t i o n  P r o c e d u r e .  I t  i s  a g r e e d  t h a t  t h e  L o c a l  
P r e s i d e n t  a n d l o r  Shop S t e w a r d  w i l l  n o t  a b s e n t  t h e m s e l v e s  
from work f o r  t h e  purpose  o f  h a n d l i n g  g r i e v a n c e s  w i t h o u t  
f i r s t  o b t a i n i n g  p e r m i s s i o n  f rom t h e i r  r e s p e c t i v e  . 5 -  

P r i n c i p a l  a n d l o r  immediate S u p e r v i s o r  and t h a t  p e r m i s s i o n  
w i l l  n o t  b e  u n r e a s o n a b l y  w i t h h e l d .  

2 1 1 0 3  Leave  of Absence f o r  Union B u s i n e s s  

( a )  Upon w r i t t e n  ' r e q u e s t  from t h e  A s s o c i a t i o n  and 
p r o v i d e d  t h a t  a t  l e a s t  two  ( 2 )  weeks '  w r i t t e n  
n o t i c e  i s  g i v e n  t h r e e  (3) d a y s  p a i d  l e a v e  s h a l l  be  
g r a n t e d  t o  one  ( 1 )  employee  who is e l e c t e d  o r  
a p p o i n t e d  as a v o t i n g  d e l e g a t e  t o  t h e  B i e n n i a l  
C o n v e n t i o n  of t h e  A s s o c i a t i o n  and  up t o  two ( 2 )  
d a y s '  l e a v e  w i t h  pay f o r  a n  employee who i s  e l e c t e d  
o r  a p p o i n t e d  a s  a v o t i n g  d e l e g a t e  t o  t h e  Component 
C o n v e n t i o n  o f  t h e  A s s o c i a t i o n .  

( b )  Upon two  ( 2 )  weeks '  w r i t t e n  n o t i c e .  a n  a d d i t i o n a l  
t e n  ( 1 0 )  man d a y s  per L o c a l  w i t h  p a y  may be  g r a n t e d  
t o  e m p l o y e e s  f o r  o t h e r  Union b u s i n e s s .  

( c )  A d d i t i o n a l  l e a v e  w i t h o u t  p a y  f o r  t h e  p u r p o s e  of  
a t t e n d i n g  t o  Union b u s i n e s s  may b e  g r a n t e d  by t h e  
S u p e r i n t e n d e n t  i f  r e q u e s t e d  and  on  r e a s o n a b l e  
n o t i c e .  

I 2 1 8 0 4  Leave  o f  Absence f o r  F u l l  Time Union R e p r e s e n t a t i v e  

An employee  who is  s e l e c t e d  o r  e l e c t e d  f o r  a f u l l  t i m e  
p o s i t i o n  w i t h  t h e  Union or a n y  body w i t h  which  t h e  Union 
i s  a f f i l i a t e d  s h a l l  be g r a n t e d  l e a v e  of  a b s e n c e  w i t h o u t  
loss o f  s e n i o r i t y  o r  a c c r u e d  b e n e f i t s  f o r  a p e r i o d  of one  
( 1 )  y e a r .  Such  l e a v e  s h a l l  be  renewed e a c h  y e a r ,  on  
r e q u e s t .  d u r i n g  h i s / h e r  t e r m  of o f f i c e .  
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2 1 1 0 5  P a i d  Bereavement  Leave  

An employee  s h a l l  be e n t i t l e d  t o  b e r e a v e m e n t  l e a v e  w i t h  
pay  a s  f o l l o w s t  

( a )  ( i )  I n  t h e  c a s e  of t h e  d e a t h  o f  a n  e m p l o y e e ’ s  
m o t h e r ,  f a t h e r ,  b r o t h e r ,  s i s t e r ,  c h i l d .  
s p o u s e ,  l e g a l  g u a r d i a n ,  g r a n d m o t h e r ,  
g r a n d f a t h e r ,  m o t h e r- i n- l a w .  f a t h e r - i n - l a w ,  - g r a n d c h i l d .  o r  n e a r  r e l a t i v e  l i v i n g  i n  t h e  
same h o u s e h o l d ,  t h r e e  13) d a y s .  

( l i ]  I n  t h e  c a s e  o f  a s o n- i n- l a w ,  d a u g h t e r - i n - l a w ,  
b r o t h e r- i n- l a w .  o r  s i s t e r - i n - l a w .  one  (1) d a y .  

(b) I f  t h e  d e a t h  o f  a r e l a t i v e  r e f e r r e d  t o  i n  C l a u s e  
21805 ( a )  o c c u r s  o u t s i d e  t h e  P r o v i n c e  o f  
Newfoundland and  L a b r a d o r ,  t h e  employee  s h a l l  be  
g r a n t e d  l e a v e  w i t h  p a y  n o t  e x c e e d i n g  f i v e  ( 5 )  d a y s  
f o r  t h e  p u r p o s e  of a t t e n d i n g  t h e  f u n e r a l .  Such 
d a y s  n o t  t o  b e  i n  a d d i t i o n  t o  t h o s e  a l l o t t e d  i n  
C l a u s e  2 1 1 0 5 ( a ) .  

(cl I n  c a s e s  where e x t r a o r d i n a r y  c i r c u m s t a n c e s  p r e v a i l .  
t h e  S u p e r i n t e n d e n t  may g r a n t  two ( 2 )  a d d i t i o n a l  
d a y s  o t h e r  t h a n  t h o s e  r e f e r r e d  t o  i n  C l a u s e  2 1 ~ 0 5  
( a )  and  ( b ) .  

( d )  The d a y s  of l e a v e  of a b s e n c e  f o r  which  t h e  employee  
s h a l l  r e c e i v e  p a y  w i l l  b e  l i m i t e d  t o  t h o s e  d a y s  on  
which t h e  employee is  s c h e d u l e d  t o  work.  Pay s h a l l  
be  l i m i t e d  t o  t h e  r e g u l a r  h o u r s  of work a t  t h e  
employee’s  r e g u l a r  b a s i s  r a t e .  P r i o r  a u t h o r i t y  f o r  
s u c h  l e a v e  must b e  o b t a i n e d  f rom t h e  Employer.  

21106 H a t e r n i t v  L e a v e l A d o p t i o n  L e a v e l e a r e n t a l  Leave  

( a )  ( i l  An e m p l o y e e  m a y  r e  q u e s t  
maternity/adoption/parental l e a v e  w i t h o u t  
p a y  which  may commence p r i o r  t o  t h e  
e x p e c t e d  d a t e  of  d e l i v e r y  and  t h e  
employee  s h a l l  be g r a n t e d  s u c h  l e a v e  i n  
a c c o r d a n c e  w i t h  t h i s  A r t i c l e .  

An employee  is e n t i t l e d  t o  a maximum o f  
t h i r t y - t h r e e  (33) weeks l e a v e  u n d e r  t h i s  
C l a u s e .  However. t h e  e m p l o y e r  may g r a n t  
l e a v e  w i t h o u t  pay  when t h e  employee  is 
u n a b l e  t o  r e t u r n  t o  d u t y  a f t e r  t h e  
e x p i r a t i o n  o f  t h i s  l e a v e .  

‘ I i )  
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' I  

( b )  ( i l  An employee may r e t u r n  t o  d u t y  a f t e r  
g i v i n g  h i s / h e r  B u s i n e s s  Hanager  two 1 2 )  
weeks n o t i c e  of h i s l h e r  i n t e n t i o n  t o  d o  
so.  

i i i )  The employees  s h a l l  resume h i s / h e r  f o r m e r  
p o s i t i o n  and s a l a r y  upon r e t u r n  f rom 
l e a v e ,  w i t h  no l o s s  of a c c r u e d  b e n e f i t s .  

I C )  ii) P e r i o d s  up t o  t h i r t y - t h r e e  (331 weeks 
s h a l l  c o u n t  f o r  s e n i o r i t y  p u r p o s e s ,  
a n n u a l  l e a v e ,  s e v e r a n c e  p a y ,  and  s t e p  
p r o g r e s s i o n .  

- 

( i i )  Employees on l e a v e  w i l l  have  t h e  o p t i o n  
of c o n t i n u i n g  t o  pay t h e i r  p o r t i o n  o f  t h e  
g r o u p  i n s u r a n c e  p l a n  premiums t o  a 
maximum o f  t h i r t y - t h r e e  ( 3 3 )  weeks .  
Where t h e  employee  o p t s  t o  c o n t i n u e  t o  
p a y  premiums,  t h e  Employer w i l l  a l s o  p a y  
i ts  s h a r e  o f  t h e  premiums. 

( d )  An employee  may be awarded  s i c k  l e a v e  f o r  i l l n e s s  
t h a t  is a r e s u l t  o f  o r  may be  a s s o c i a t e d  w i t h  
p r e g n a n c y  p r i o r  t o  t h e  s c h e d u l e d  commencement d a t e  
of m a t e r n i t y  l e a v e  o r  b i r t h  of  t h e  c h i l d ,  w h i c h e v e r  
o c c u r s  f i r s t .  

( e )  While on  maternity/adoption/parental l e a v e  t h e  
e m p l o y e e s  may r e q u e s t  c o p i e s  o f  j o b  p o s t i n g s  be  
f o r w a r d e d  t o  them t h r o u g h  t h e  S c h o o l  Board  O f f i c e .  

21107  E d u c a t i o n  Leave  

( a )  An employee  who is u p g r a d i n g  h i s l h e r  employment 
q u a l i f i c a t i o n s  t h r o u g h  a n  Employer a p p r o v e d  
u p g r a d i n g  c o u r s e  s h a l l  be  e n t i t l e d  t o  l e a v e  of 
a b s e n c e  w i t h o u t  l o s s  o f  pay  and  b e n e f i t s  t o  w r i t e  
e x a m i n a t i o n s  r e q u i r e d  by s u c h  c o u r s e .  

( b )  S u b j e c t  t o  o p e r a t i o n a l  r e q u i r e m e n t s  and  
a v a i l a b i l i t y  o f  q u a l i f i e d  r e p l a c e m e n t  s t a f f ,  a n  
employee  s h a l l  be  g r a n t e d  u n p a i d  e d u c a t i o n a l  l e a v e  
o f  t h e  amount r e q u e s t  n o t  e x c e e d i n g  two ( 2 )  y e a r s  
u n l e s s  m u t u a l l y  a g r e e d  between t h e  employee  a n d  t h e  
Employer.  The employee  s h a l l  n o t  a c c r u e  a n y  
b e n e f i t s  o f  t h e  C o l l e c t i v e  Agreement ,  e x c e p t  
s e r v i c e  f o r  s e n i o r i t y .  
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21r08 Unpaid  Leave  

I 

( a )  S u b j e c t  t o  o p e r a t i o n a l  r e q u i r e m e n t s  and 
a v a i l a b i l i t y  o f  q u a l i f i e d  r e p l a c e m e n t  s t a f f ,  where 
r e q u i r e d ,  t h e  Employer w i l l  a g r e e  t o  make 
p r o v i s i o n s  i n  c o n t r a c t s  f o r  one month o f  u n p a i d  
l e a v e  w h i l e  g r a n t i n g  s e r v i c e  c r e d i t s  f o r  s e n i o r i t y  
p u r p o s e s ,  p r o v i d e d  t h a t  t h e  employee would n o t  h a v e  
been  l a i d  o f f  d u r i n g  t h e  p e r i o d  o f  u n p a i d  l e a v e .  - Leave  u n d e r  t h i s  A r t i c l e  s h a l l  be  t a k e n  o n l y  once  
i n  a s c h o o l  y e a r .  The minimum l e a v e  u n d e r  t h i s  
Article s h a l l  be t h r e e  (3) d a y s .  The maximum l e a v e  
u n d e r  t h i s  A r t i c l e  s h a l l  be one  ( 1 )  month. 

( b )  Upon w r i t t e n  r e q u e s t ,  a p e r m a n e n t  employee  who h a s  
comple ted  two ( 2 )  y e a r s  of s e r v i c e  s h a l l  be  g r a n t e d  
u n p a i d  l e a v e  t o  a maximum o f  t w e l v e  (12) m o n t h s ,  
s u b j e c t  t o  t h e  o p e r a t i o n a l  r e q u i r e m e n t s  of  t h e  
E m p l o y e r ' s  o p e r a t i o n s  and t h e  a v a i l a b i l i t y  of  
q u a l i f i e d  r e p l a c e m e n t  s t a f f .  An employee s h a l l  be  
e n t i t l e d  t o  u p  t o  a maximum of t w e l v e  (12) months  
u n p a i d  l e a v e  for each two ( 2 )  y e a r s  of s e r v i c e  w i t h  
t h e  u n d e r s t a n d i n g  t h a t  no  employee  c a n  have  more 
t h a n  t w e l v e  ( 1 2 )  c o n s e c u t i v e  months o f  u n p a i d  l e a v e  
a t  a n y  one  t i m e .  Whi le  on s u c h  l e a v e  e m p l o y e e s  
s h a l l  c o n t i n u e  t o  a c c u m u l a t e  s e r v i c e ,  u n l e s s  t h e y  
would h a v e  b e e n  o t h e r w i s e  l a i d  o f f ,  f o r  s e n i o r i t y  
p u r p o s e s  o n l y .  The minimum amount o f  u n p a i d  l e a v e  
an employee may have u n d e r  t h i s  C l a u s e  is e i g h t  ( 8 )  
weeks.  An employee  w i l l  n o t  be  g r a n t e d  e x t e n d e d  
u n p a i d  l e a v e  t o  t a k e  a n o t h e r  p o s i t i o n  w i t h  t h e  same 
Employer  w h e t h e r  i n s i d e  o r  o u t s i d e  a b a r g a i n i n g  
u n i t .  

2 1 1 0 9  S e r v i c e  C r e d i t s  

( a )  Employees  on any  form o f  p a i d  l e a v e  s h a l l  be  
e l i g i b l e  t o  a c c u m u l a t e  s e r v i c e  c r e d i t s  f o r  
s e n i o r i t y  p u r p o s e s .  

u n p a i d  l e a v e  p r o v i d e d  t h e  employee  would n o t  have  . 
b e e n  l a i d  o f f  d u r i n g  t h e  p e r i o d  of  u n p a i d  l e a v e .  

( b )  S e n i o r i t y  would a c c u m u l a t e  d u r i n g  o t h e r  p e r i o d s  of  

21rl0 E x t e n d e d  Unpaid  Leave  

. Upon w r i t t e n  r e q u e s t .  a p e r m a n e n t  employee  who h a s  
c o m p l e t e d  t w o  (2) y e a r s  of s e r v i c e  s h a l l  be g r a n t e d  
u n p a i d  l e a v e  t o  a maximum of t w e l v e  ( 1 2 )  m o n t h s ,  s u b j e c t  
t o  t h e  o p e r a t i o n a l  r e q u i r e m e n t s  o f  t h e  E m p l o y e r ' s  
o p e r a t i o n s  and t h e  a v a i l a b i l i t y  o f  q u a l i f i e d  r e p l a c e m e n t  
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s t a f f .  An employee s h a l l  be  e n t i t l e d  t o  up t o  a maximum 
of t w e l v e  (12) months unpa id  l e a v e  f o r  each  two ( 2 )  y e a r s  
o f  s e r v i c e  w i t h  t h e  u n d e r s t a n d i n g  t h a t  no employee c a n  
h a v e  more t h a n  t w e l v e  ( 1 2 )  c o n s e c u t i v e  months of  u n p a i d  
l e a v e  a t  a n y  one  time. While on s u c h  l e a v e  e m p l o y e e s  
s h a l l  c o n t i n u e  t o  a c c u m u l a t e  s e r v i c e .  u n l e s s  t h e y  would 
h a v e  been o t h e r  w i s e  l a i d  o f f ,  f o r  s e n i o r i t y  p u r p o s e s  
o n l y .  The minimum amount of unpa id  l e a v e  a n  employee may 
have  u n d e r  t h i s  C l a u s e  is e i g h t  ( 8 )  weeks.  An employee 
will n o t  be  g r a n t e d  e x t e n d e d  unpaid  l e a v e  t o  t a k e  a n o t h e r  
p o s i t i o n  w i t h  t h e  same Employer whether  i n s i d e  o r  o u t s i d e  
a b a r g a i n i n g  u n i t .  

- 

21: 11 F a m i l y  Leave  

S u b j e c t  t o  C l a u s e  21111 ( b ) .  ( c ) .  and ( d ) .  a n  employee  
who i s  r e q u i r e d  tor 

( a )  ( i )  a t t e n d  t o  t h e  t e m p o r a r y  c a r e  o f  a s i c k  f a m i l y  
member l i v i n g  i n  t h e  same h o u s e h o l d ;  

I 

( i i )  a t t e n d  t o  t h e  n e e d s  r e l a t i n g  t o  t h e  b i r t h  o f  
a n  e m p l o y e e ' s  c h i l d ;  

( i ii) accompany a dependent  f a m i l y  member l i v i n g  i n  
t h e  same h o u s e h o l d  on a d e n t a l  o r  m e d i c a l  

a p p o i n t m e n t ;  

( i v )  a t t e n d  m e e t i n g s  w i t h  school a u t h o r i t i e s :  

( v )  a t t e n d  t o  t h e  n e e d s  r e l a t i n g  t o  t h e  a d o p t i o n  
o f  a c h i l d :  and  

( v i )  a t t e n d  t o  t h e  n e e d s  r e l a t e d  t o  home o r  f a m i l y  
e m e r g e n c i e s .  

may be awarded u p  t o  t h r e e  (3) d a y s '  p a i d  f a m i l y  l e a v e  i n  
a n y  c a l e n d a r  y e a r .  

( b )  I n  o r d e r  t o  q u a l i f y  f o r  f a m i l y  l e a v e ,  t h e  employee  
s h a l l :  

p r o v i d e  as much n o t i c e  t o  t h e  Employer a s  
r e a s o n a b l y  p o s s i b l e  

(i) 

( i i )  p r o v i d e  t o  t h e  Employer v a l i d  r e a s o n s  why 
s u c h  l e a v e  i s  r e q u i r e d :  and 

( i i i)  where a p p r o p r i a t e  and  i n  p a r t i c u l a r  w i t h  
r e s p e c t  t o  (iii). ( i v )  and  ( v )  of  C l a u s e  
Z l r l l ( a )  have endeavoured  t o  a r e a s o n a b l e  
e x t e n t  t o  s c h e d u l e  s u c h  e v e n t s  d u r i n g  o f f  
d u t y  h o u r s .  
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( c )  Employees s h a l l  n o t  be p e r m i t t e d  t o  change any 
o t h e r  l e a v e  t o  f a m i l y  l e a v e  b u t  s h a l l  be e n t i t l e d  
t o  change f a m i l y  l e a v e  t o  bereavement or s i c k  
l e a v e .  

( d )  Gene ra l  Leave 

With t h e  a p p r o v a l  of t h e  S u p e r i n t e n d e n t .  s p e c i a l  - l e a v e  wi th  pay,  n o t  exceed ing  t h r e e  (3) d a y s ,  may 
be g r a n t e d  i n  s p e c i a l  c i r c u m s t a n c e s  f o r  r e a s o n s  
o t h e r  t h a n  t h o s e  r e f e r r e d  t o  i n  C lause  21105. 

ARTICLE 22 PAYHENT OF WAGES AND ALLOWANCES 

22101 A v a i l a b l l i t v  of S a l a r v  Cheques 

It is agreed t h a t  t h e  c u r r e n t  p r a c t i c e  of t h e  Employer a s  
i t  r e l a t e s  t o  a v a i l a b i l i t y  o f  s a l a r y  cheques  s h a l l  
c o n t i n u e  d u r i n g  t h e  l i f e  of t h i s  C o l l e c t i v e  Agreement. 

Overtime pay  w i l l  be i n c l u d e d  i n  t h e  r e g u l a r  pay cheque 
f o r  t h e  pay pe r iod  n e x t  succeeding t h e  pay p e r i o d  d u r i n g  
which t h e  o v e r t i m e  was ea rned .  On each pay day. each 
employee s h a l l  be provided with an i t emized  s t a t e m e n t  of 
h i s / h e r  wages,  ove r t ime  and o t h e r  supp lemen ta ry  pay 
deduc t ions .  

22 I02 Pav on TemDorarv T r a n s f e r s .  H i she r  R a t e s  J o b s  

( a )  An employee who is r e q u i r e d  by t h e  Employer t o  
t empora r i l y  perform work i n  a c l a s s i f i c a t i o n  pay ing  
a h i g h e r  r a t e  o f  pay s h a l l  r e c e i v e  t h e  h i g h e r  r a t e  
of pay f o r  a l l  hou r s  worked i n  t h e  h i g h e r  
c l a s s i f i c a t i o n .  

( b )  When t h e  employee r e t u r n s  t o  h i s / h e r  p o s i t i o n  from 
a temporary  a s s ignmen t ,  t h e y  w i l l  be r e t u r n e d  t o  
t h e i r  former  s a l a r y  wi th  any a d j u s t m e n t s  made f o r  
s a l a r y  i n c r e a s e s  i n  t h e  i n t e r i m .  

( c )  An employee who i s  r e q u i r e d  t o  t e m p o r a r i l y  perform 
work i n  a c l a s s i f i c a t i o n  pay ing  a lower  r a t e  of pay 
s h a l l  m a i n t a i n  h i s / h e r  r e g u l a r  r a t e  of pay. 

22103 Vaca t ion  P a y  

An employee wi th  more than one (11 y e a r  of s e r v i c e  o r  an 
employee who has earned a t  l e a s t  two ( 2 )  weeks' v a c a t i o n .  
upon g i v i n g  a t  l e a s t  two ( 2 )  weeks' n o t i c e  p r i o r  t o  t h e  
pay day p r e c e d i n g  t h e  o f f i c e  day on  which he w i s h e s  t o  
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r e c e i v e  h i s  a d v a n c e  payment ,  s h a l l  r e c e i v e  p r i o r  t o  
commencement o f  h i s  a n n u a l  v a c a t i o n  a n y  r e g u l a r  pay 
c h e q u e ( s )  which may f a l l  due d u r i n g  h i s  v a c a t i o n .  An 
employee  who i s  r e g u l a r l y  l a i d  o f f  d u r i n g  t h e  Summer 
S c h o o l  c l o s u r e  may be p a i d ,  i f  he so d e s i r e s .  f o r  a l l  
unused a n n u a l  l e a v e  n o t  l e s s  t h a n  two (2) weeks p r i o r  t o  
l a y o f f .  

22r04 T r a v e l  and Meal Allowance 

( a )  E f f e c t i v e  d a t e  o f  s i g n i n g  of  t h i s  M a s t e r  Agreement ,  
w i t h  t h e  p r o v i s i o n  t h a t  s h o u l d  a C o l l e c t i v e  
Agreement p r o v i d e  f o r  a g r e a t e r  amount f o r  a n y  meal  
o r  k i l o m e t r e  t h e  r a t e  s h a l l  be m a i n t a i n e d .  

- 

B r e a k f a s t  Lunch D i n n e r  T o t a l  

I s l a n d  
. 6.31 9.00 13.69 29.00 

L a b r a d o r  
1.00 10.00 15.00 32.00 

Canada - U . S .  Other 
43.00 43.00 U.S. 48.00 

K.H. ra te  - .25 c e n t s  

(b) Payment f o r  t h e  u s e  of p r i v a t e  v e h i c l e s  on t h e  
Employer 's  b u s i n e s s  s h a l l  be l i m i t e d  t o  t h e  m i l e a g e  
r a t e  s p e c i f i e d  h e r e i n .  The Employer a s s u m e s  no  
l i a b i l i t y  f o r  damage o r  o t h e r  e x p e n s e s  a r i s i n g  a s  a 
r e s u l t  o f  t h e  u s e  of  p r i v a t e  v e h i c l e s .  

ARTICLE 23 PERSONAL LOSS 

23101 P e r s o n a l  Loss 

S u b j e c t  t o  C l a u s e s  23802 and  23103. where  a n  employee  i n  
t h e  per formance  of h i s l h e r  d u t y  s u f f e r s  p e r s o n a l  l o s s  and  
where s u c h  l o s s  was n o t  due t o  t h e  employee ' s  n e g l i g e n c e ,  
t h e  Employer may compensa te  t h e  employee f o r  a n y  l o s s  
s u f f e r e d  s u b j e c t  t o  a maximum of t h r e e  h u n d r e d  d o l l a r s  
($300.00). 

I 

23102 , A l l  i n c i d e n t s  of  l o s s  s u f f e r e d  by a n  employee  s h a l l  be  
r e p o r t e d  i n  w r i t i n g  by t h e  employee w i t h i n  f i v e  ( 5 )  d a y s  
o f  t h e  i n c i d e n t  t o  t h e  S u p e r i n t e n d e n t  o r  h i s l h e r  
d e s i g n a t e d  r e p r e s e n t a t i v e .  
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23t03 T h i s  p r o v i s i o n  s h a l l  o n l y  a p p l y  i n  r e s p e c t  of p e r s o n a l  
e f f e c t s  which t h e  employee  would r e a s o n a b l y  h a v e  i n  
h i s / h e r  p o s s e s s i o n  d u r i n g  t h e  p e r f o r m a n c e  of  h i s l h e r  
d u t y .  

A R T I C L E  2 4  S T R I K E S  AND LOCKOUTS 

24r01 I t  is a g r e e d  by t h e  Union t h a t  n e i t h e r  it n o r  i t s  
r e p r e s e n t a t i v e s  w i l l .  d u r i n g  t h e  t e r m  o f  t h i s  Agreement 
o r  w h i l e  n e g o t i a t i o n s  f o r  r e n e w a l  of t h i s  Agreement a r e  
i n  p r o g r e s s .  a u t h o r i z e .  c a l l ,  c a u s e ,  condone o r  t a k e  p a r t  
i n  any  s t r i k e .  s i t  down. slow down. s t o p p a g e ,  c e s s a t i o n .  
c u r t a i l m e n t  o r  r e s t r i c t i o n  of i n t e r f e r e n c e  w i t h  work o r  
p r o d u c t i o n .  

24102 An employee c o v e r e d  by t h i s  C o l l e c t i v e  Agreement s h a l l  
h a v e  t h e  r i g h t  t o  r e f u s e  t o  c r o s s  a p i c k e t  l i n e  a t  t h e  
p r e m i s e s  of  a n o t h e r  e m p l o y e r .  F a i l u r e  t o  c r o s s  s u c h  a 
p i c k e t  l i n e  by a member of t h i s  A s s o c i a t i o n  s h a l l  n o t  be 
c o n s i d e r e d  a v i o l a t i o n  of  t h i s  C o l l e c t i v e  Agreement n o r  
s h a l l  it be  g r o u n d s  f o r  d i s c i p l i n a r y  a c t i o n .  

- 

24103 It Is a g r e e d  by t h e  S c h o o l  Board  t h a t  t h e r e  s h a l l  be  no  
l o c k o u t s  d u r i n g  t h e  term of t h i s  Agreement.  

24104 L e q i s l a t i o n  and  C o l l e c t i v e  Aqreements  

N o t w i t h s t a n d i n g  t h e  no  s t r i k e  and  no l o c k o u t  p r o v i s i o n s  
of e a c h  C o l l e c t i v e  Agreement ,  n o t i c e  t o  r e- o p e n  
n e g o t i a t i o n s  may b e  i s s u e d  b y  e i t h e r  p a r t y  i n  t h e  e v e n t  
t h a t  t h e  P r o v i n c i a l  Government p a s s e s  l e g i s l a t i o n  t o  
amend a n y  p r o v i s i o n  of  t h e  Agreement.  F a i l i n g  a g r e e m e n t ,  
t h e  p a r t i e s  may e x e r c i s e  t h e  r i g h t  t o  s t r i k e  o r  l o c k  o u t .  
N e g o t i a t i o n s  are t o  b e  c o n d u c t e d  i n  a c c o r d a n c e  w i t h  t h e  
a p p l i c a b l e  l e g i s l a t i o n .  

ARTICLE 2 5  T E R M I N A T I O N  OF EMPLOYMENT 

25101 Employees s h a l l  g i v e  t h e  Employer t w e n t y- o n e  (21) 
c a l e n d a r  d a y s '  n o t i c e  of t h e i r  i n t e n t i o n  t o  t e r m i n a t e  
emp 1 o ymen t . 

25102 Annual  l e a v e  s h a l l  n o t  be  u s e d  a s  any  p a r t  of t h e  p e r i o d  
. of t h e  s t i p u l a t e d  n o t i c e s  r e f e r r e d  t o  i n  t h i s  A r t i c l e  

u n l e s s  m u t u a l l y  a g r e e d  between t h e  employee and  Employer.  

25103 The p e r i o d  of n o t i c e  may be  r e d u c e d  o r  e l i m i n a t e d  by 
m u t u a l  a g r e e m e n t  be tween  t h e  employee  and  Employer .  
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25104 Upon t e r m i n a t i o n  of s e r v i c e ,  a n  employee s h a l l  r e c e i v e  
pay  f o r  a l l  h i s l h e r  e a r n e d  c u r r e n t  and a c c r u e d  a n n u a l  
l e a v e  n o t  t a k e n  by h i m / h e r  p r i o r  t o  t h e  d a t e  of  
t e r m i n a t i o n  o f  h i s / h e r  s e r v i c e  p r o v i d e d ,  however ,  t h a t  
a n y  i n d e b t e d n e s s  t o  t h e  Employer may be d e d u c t e d  f rom 
s u c h  payment.  

ARTICLE 26 EMPLOYEE BENEFITS 

26101 - Group L i f e  and  Extended  H e a l t h  B e n e f i t s  P l a n  

( a )  The Employer a g r e e s  t o  m a i n t a i n  i t s  p a r t i c i p a t i o n  
i n  t h e  P r o v i n c i a l  Government Group L i f e  and 
E x t e n d e d  H e a l t h  B e n e f i t  P l a n .  

(b) While  a n  employee .  who I s  e l i g i b l e  t o  be i n  t h e  
P lan .  is i n  r e c e i p t  o f  wages from t h e  Employer ,  t h e  
Employer  w i l l  pay f i f t y  p e r c e n t  (50%) o f  t h e  
premium and t h e  employees  w i l l  pay  f i f t y  p e r c e n t  
(50%) of t h e  premium. 

( c )  When an employee i s  on m a t e r n i t y  l e a v e  t h e  Employer 
s h a l l  c o n t i n u e  t o  pay f i f t y  p e r c e n t  ( 5 0 % )  of t h e  
premiums of t h e  P l a n  t o  a maximum of 33 weeks .  

( d )  The employee  s h a l l  have  t h e  o p t i o n  t o  m a i n t a i n  
c o v e r a g e  by p a y i n g  f u l l  premiums d u r i n g  l a y o f f .  

26102 P e n s i o n  P l a n  

Employees s h a l l  c o n t i n u e  t o  remain  t h e  P u b l i c  S e r v i c e  
P e n s i o n  P l a n  i n  a c c o r d a n c e  w i t h  t h e  A c t  and R e g u l a t i o n s  
o f  s a i d  P l a n .  The Employer w i l l  c o n t i n u e  t o  p a y  f i f t y  
p e r c e n t  (50%) o f  t h e  p e n s i o n  premium. 

ARTICLE 27  SEVERANCE PAY 

27101 ( a )  S u b j e c t  t o  27103 a f u l l  t i m e  employee who h a s  n i n e  
( 9 )  o r  more y e a r s  o f  c o n t i n u o u s  s e r v i c e  i n  t h e  
employ of t h e  Board i s  e n t i t l e d  t o  be p a i d  on 
r e t i r e m e n t ,  i f  l a i d  o f f  and u n a b l e  t o  be 
r e a s s i g n e d ,  r e s i g n a t i o n  o r  i n  t h e  e v e n t  of h i s l h e r  
d e a t h  is p a i d  t o  h i s / h e r  e s t a t e ,  s e v e r a n c e  pay  
e q u a l  t o  t h e  amount o b t a i n e d  by m u l t i p l y i n g  t h e  
number o f  c o m p l e t e d  y e a r s  o f  c o n t i n u o u s  employment 
by h i s / h e r  weekly  s a l a r y  t o  a maximum of s i x t y - t w o  
h u n d r e d  d o l l a r s  (56.200.00). 

( b )  S u b j e c t  t o  27103 a s c h o o l  y e a r  employee  who h a s  
n i n e  ( 9 )  o r  more y e a r s  o f  c o n t i n u o u s  s e r v i c e  i n  t h e  
employ o f  t h e  Board i s  e n t i t l e d  t o  b e  p a i d  on 

I 
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r e t i r e m e n t .  i f  l a i d  o f f  and u n a b l e  t o  be 
r e a s s i g n e d ,  r e s i g n a t i o n  o r  i n  t h e  e v e n t  of h i s l h e r  
d e a t h  i s  p a i d  t o  h i s / h e r  e s t a t e ,  s e v e r a n c e  pay  
e q u a l  t o  t h e  amount o b t a i n e d  by m u l t i p l y i n g  t h e  
number o f  c o m p l e t e d  y e a r s  o f  c o n t i n u o u s  employment 
b y  h i s l h e r  weekly  s a l a r y  t o  a maximum o f  s i x t y - t w o  
h u n d r e d  d o l l a r s  ( $ 6 . 2 0 0 . 0 0 ) .  

( c )  S u b j e c t  t o  2 7 1 0 3  o t h e r  employees who a c c u m u l a t e  t h e  - e q u i v a l e n t  of n i n e  ( 9 1  y e a r s  o r  more o f  c o n t i n u o u s  
s e r v i c e .  ( i . e .  one  hundred  and e i g h t  ( 1 0 6 )  m o n t h s )  
w i l l  q u a l i f y  f o r  s e v e r a n c e  p a y  I n  a c c o r d a n c e  w i t h  
2 7 1 0 1 ( a ) .  Employees who upon r e s i g n a t i o n .  d e a t h  o r  
r e t i r e m e n t  a f t e r  n i n e  ( 9 )  y e a r s  of  s e r v i c e  and  who 
d o  n o t  q u a l i f y  ( i . e .  one  hundred  and  e i g h t  (108) 
months o f  s e r v i c e )  f o r  s e v e r a n c e  pay  i n  a c c o r d a n c e  
w i t h  c l a u s e  2 7 1 0 l ( a )  s h a l l  r e c e i v e  s e v e r a n c e  pay  
e q u a l  t o  m u l t i p l y i n g  t h e i r  y e a r s  of  s e r v i c e  b y  one  
h u n d r e d  d o l l a r s  ( $ 1 0 0 . 0 0 ) .  

27 I 0 2  S u b j e c t  t o  27103 f o r  t h e  p u r p o s e  of 2 7 1 0 l ( b )  and ( c )  a 
y e a r  of s e n i o r i t y  s h a l l  mean t h e  e q u i v a l e n t  t o  t h a t  of a 
f u l l  t i m e  employee  i n  t h e  number o f  w o r k i n g  d a y s  i n  a 
y e a r .  

2 7 1 0 3  Employees w i l l  r e t a i n  t h e  y e a r s  of  s e r v i c e  f o r  s e v e r a n c e  
p a y  p u r p o s e s  which  were  a c c r u e d  u n d e r  t h e  C o l l e c t i v e  
Agreement  t h a t  e x p i r e d  o n  December 31st. 1989.  

ARTICLE 28 TECHNOLOGICAL CHANGE 

28 I 01 F d v a n c e  N o t i c e  

B e f o r e  t h e  i n t r o d u c t i o n  o f  a n y  t e c h n o l o g i c a l  c h a n g e  o r  
new method of o p e r a t i o n  which w i l l  a f f e c t  t h e  r i g h t s  and  
b e n e f i t s  o f  a n  employee  as  p r o v i d e d  f o r  u n d e r  t h i s  
C o l l e c t i v e  Agreement ,  t h e  S c h o o l  Board  w i l l  n o t i f y  t h e  
Union o f  t h e  p r o p o s e d  c h a n g e .  

28102 C o n s u l t a t i o n  

Any s u c h  c h a n g e s  s h a l l  be  made o n l y  a f t e r  t h e  Union and 
t h e  Employer  h a v e  d i s c u s s e d  t h e  m a t t e r .  T h e s e  
d i s c u s s i o n s  s h a l l  t a k e  p l a c e  w i t h i n  t h i r t y  ( 3 0 )  c a l e n d a r  
d a y s  of t h e  e m p l o y e e ' s  n o t i f i c a t i o n  t o  t h e  Union.  

2 a 1 m  , T r a i n i n u  B e n e f i t s  

I n  t h e  e v e n t  t h a t  t h e  Employer s h o u l d  i n t r o d u c e  new 
m e t h o d s  o r  m a c h i n e s  which  r e q u i r e  new o r  g r e a t e r  s k i l l s  
t h a n  t h o s e  p o s s e s s e d  b y  e m p l o y e e s  u n d e r  t h e  p r e s e n t  



method o f  o p e r a t i o n .  s u c h  employees  s h a l l  be g i v e n  a 
r e a s o n a b l e  p e r i o d  o f  t i m e  d u r i n g  which t h e y  may p e r f e c t  
o r  a c q u i r e  t h e  s k i l l s  n e c e s s i t a t e d  by t h e  new method o f  
o p e r a t i o n .  T h e r e  s h a l l  be  no c h a n g e  i n  t h e  wage o r  
s a l a r y  o f  t h e  employee d u r i n g  t h i s  t r a i n i n g  p e r i o d .  

2 8 r 0 4  ( a )  A t t r i t i o n  Arranqement  

No employee  w i l l  be l a i d  o f f  b e c a u s e  of  
t e c h n o l o g i c a l  change  o r  new method o f  o p e r a t i o n  
u n l e s s  s u c h  employee r e f u s e s ,  w i t h o u t  good r e a s o n .  
t o  a v a i l  of t h e  a d d i t i o n a l  t r a i n i n g  p r o v i d e d  t o  
e q u i p  t h e  employee w i t h  t h e  new o r  g r e a t e r  s k i l l s  
r e q u i r e d  by t h e  t e c h n o l o g i c a l  change  o r  new method 
of o p e r a t i o n .  

- 

Income P r o t e c t i o n  

An employee  who i s  d i s p l a c e d  from h i s / h e r  job by 
v i r t u e  o f  t e c h n o l o g i c a l  c h a n g e  o r  new method o f  
o p e r a t i o n  w i l l  s u f f e r  n o  r e d u c t i o n  i n  n o r m a l  
e a r n i n g s .  u n l e s s  such  employee h a s  r e f u s e d ,  w i t h o u t  
good r e a s o n ,  t o  a v a i l  o f  a d d i t i o n a l  t r a i n i n g  
p r o v i d e d  t o  e q u i p  t h e  employee  w i t h  t h e  new o r  
g r e a t e r  s k i l l s  r e q u i r e d  t o  p r e v e n t  d i s p l a c e m e n t .  

28105  No New Emplovees 

No new e m p l o y e e ( s )  w i l l  be h i r e d  by t h e  Board t o  r e p l a c e  
a n y  e m p l o y e e ( s )  e f f e c t e d  by t h e  t e c h n o l o g i c a l  c h a n g e  o r  
new method o f  o p e r a t i o n  u n t i l  t h e  e m p l o y e e ( s 1  a l r e a d y  
employed  and  a f f e c t e d  by t h e  c h a n g e  have  been n o t i f i e d  
and a l l o w e d  an o p p o r t u n i t y  t o  r e t r a i n  i n  a c c o r d a n c e  w i t h  
C l a u s e  2 8 1 0 3 .  

ARTICLE 29  EFFECT OF LEGISLATION 

2 9 r 0 1  C o n t i n u a t i o n  o f  A c q u i r e d ' R i q h t s  

A l l  p r o v i s i o n s  of t h i s  Agreement a r e  s u b j e c t  t o  
a p p l i c a b l e  l a w s  now o r  h e r e a f t e r  i n  e f f e c t .  If a n y  law 
now e x i s t i n g  o r  h e r e a f t e r  e n a c t e d  o r  p r o c l a m a t i o n  o r  
r e g u l a t i o n  s h a l l  i n v a l i d a t e  a n y  p o r t i o n  o f  t h i s  
Agreement,  t h e  e n t i r e  Agreement s h a l l  n o t  be i n v a l i d a t e d  
and  t h e  e x i s t i n g  r i g h t s .  p r i v i l e g e s  and  o b l i g a t i o n s  o f  
t h e  p a r t i e s  s h a l l  remain i n  e x i s t e n c e ,  and e i t h e r  p a r t y ,  
upon n o t i c e  t o  t h e  o t h e r ,  may re- open t h e  p e r t i n e n t  p a r t s  
of t h e  Agreement so t h a t  t h e  p o r t i o n  t h u s  i n v a l i d a t e d  may 
be  amended a s  r e q u i r e d  by law.  

I 
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ARTICLE 30 CONTRACTING OUT 

30:01 (a) Work normally done by employees in the bargaining 
unit shall not be contracted out in such a manner 
to cause layoff or loss of present benefits of 
employees In the bargaining unit. 

(b) Whenever the Employer needs work to be done within 
the bargaining unit, such work shall be done by - bargaining unit employees on layoff, who are 
qualified instead of contracting out work while 
employees are on layoff. 

ARTICLE 31 PROTECTIVE CLOTHING 

3 1 1 0 1  (a1 The Employer shall supply two ( 2 )  maintenance 
employees with one (1) pair of safety boots each 
and these boots shall be replaced as required. but 
not less than once each year. This Clause applies 
to the two (2) maintenance employees employed with 
the Board. 

( b )  All caretakers will be supplied with one ( 1 )  smock. 

ARTICLE 32 AHENDHENT BY HUTUAL CONSENT 

32 x 0 1  I t  I s  agreed by the parties to this Agreement that any 
provision in this Agreement, other than the duration of 
Agreement, may be amended in writing by mutual consent 
and such amendment(s1 shall form part of this Agreement. 

ARTICLE 33 TRAVEL ON EMPLOYER'S BUSINESS 

33r01 For each full day on travel status, the maximum rate 
allowable for meals, inclusive of taxes and gratuities 
shall be at the appllcable Provincial Government rates. 

3 3 1 0 2  An employee shall be entitled to one (1) three (3)minute 
person to person long distance telephone call to his 
place of residence while o n  overnight travel status. 1 

3 3 1 0 3  An employee required t o  travel on the Employer's business 
shall be deemed to be working for the Employer. 

ARTICLE 34 SALARIES 

3 4 1 0 1  The salary andlor rate of pay set out in Schedule "A" 
Will become effective from the date prescribed in this 
Schedule. 
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ARTICLE 35 JOB SECURITY 

35101 ( a )  Successor Rishts 
In the event that an employing School Board is 
placed under the jurisdiction of the Public 
Service (Collective Bargaining) Act and 
removed from the jurisdiction of the Labour 
Relations Act and such School Board(s1 is 

' merged. amalgamated o r  consolidated with 

Department of Education. the representation 
rights of the Newfoundland Association of 
Public Employees shall be retained. The 
provisions of any or all Collective Agreements 
shall be binding upon any merged, amalgamated 
or consolidated Employer or any successor. 

- another Board or School Boards or the 

(b) Advance. Notice 
The Employer agrees to advise the Union within 
30 davs of receiving official notice from 
Government of any merger. amalgamation. 
consolidation o r  change of Employer. 

ARTICLE 36 JOB CLASSIFICATIONS 

36101 Job Classification 

Any job classifications which may be established during 
the life of this Agreement and not negotiated on during 
the period of negotiations of this Agreement shall be 
subject to negotiations between the employer and the 
Association during the term of this Agreement. If the 
parties hereto fail to reach agreement during such 
negotiations, the matter may be submitted by either party 
for a decision to the Labour Relations Board for final 
adjudication. 

36 : 02 No elimination of Present Classifications 

Existing classifications shall not be eliminated without 
prior agreement with the Union. I 

36t03 Should an employee be reclassified during the life of 
this Agreement he/she shall be paid the new rate 
effective on the date of reclassification. 

ARTICLE 37 JUSTICE AND DIGNITY PROVISION 

37 1  01 If upon investigation the employer feels that 
disciplinary action is necessary, such action shall be 
taken based on the Collective Agreement. In situations 
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where t h e  employer  is  u n a b l e  t o  i n v e s t i g a t e  t h e  m a t t e r  to 
i t s  s a t i s f a c t i o n .  b u t  f e e l s  t h e  employee  s h o u l d  be  
removed from h i s / h e r  p l a c e  of  employment.  it s h a l l  be  
w i t h  pay .  

ARTICLE 38 WORK OF ANOTHER B A R G A I N I N G  U N I T  

38:01 E x c e p t  in e m e r g e n c i e s  o r  e x c e p t i o n a l  c i r c u m s t a n c e s ,  a 
member o f  t h e  u n i o n  s h a l l  n o t  be r e q u i r e d  t o  p e r f o r m  work - i n  a n y  o t h e r  b a r g a i n i n g  u n i t .  

ARTICLE 39 CRIHINAL OR LEGAL LIABILITY 

3 9 1 0 1  The Employer s h a l l  d e f e n d ,  n e g o t i a t e  o r  s e t t l e  c i v i l  
a n d l o r  cr iminal  claims, s u i t s  o r  p r o s e c u t i o n s  a r i s i n g  o u t  
of a c t s  per formed by a n  employee in t h e  c o u r s e  of h i s l h e r  
d u t i e s .  p r o v i d e d  t h a t  t h e  employer  i s  s a t i s f i e d  t h a t  t h e  
employee  p e r f o r m e d  d u t i e s  r e q u i r e d  by t h e  e m p l o y e r ,  
a n d l o r  t h e  employee  a c t e d  w i t h i n  t h e  s c o p e  of  h i s l h e r  
employment.  

P R T I C L E  40 TEMPORARY A S S I G N H E N T  PAY 

40301 Amend a l l  a g r e e m e n t s  t o  p r o v i d e  f o r  p a y  a t  t h e  h i g h e r  
r a t e  for e v e r y  h o u r  worked i n  a c l a s s i f i c a t i o n  o r  a 
s a l a r y  l e v e l  h i g h e r  t h a n  t h e  e m p l o y e e ' s  r e g u l a r  s a l a r y  
l e v e l .  

ARTICLE 4 1  PORTABILITY 

4 1 r 0 1  U n l e s s  t h e  Agreements  have  g r e a t e r  b e n e f i t s ,  t h e  
f o l l o w i n g  s h a l l  a p p l y :  

Employees who a r e  a c c e p t e d  f o r  employment w i t h  a n o t h e r  o r  
same employer  c o v e r e d  by a C o l l e c t i v e  Agreement i n  t h e s e  
n e g o t i a t i o n s  w i t h i n  one hundred  and t w e n t y  (120)  c a l e n d a r  
d a y s  of r e s i g n a t i o n  s h a l l  r e t a i n  p o r t a b i l i t y  r e s p e c t i n g :  

I 

( 1 )  a c c u m u l a t e d  s i c k  l e a v e  c r e d i t s ;  
( 2 )  a c c u m u l a t e d  a n n u a l  l e a v e  e n t i t l e m e n t s :  and  
(3) s e r v i c e  f o r  s e v e r a n c e  pay .  

The r e c o g n i t i o n  of b e n e f i t s  s h a l l  n o t  exceed  t h e  b e n e f i t s  a v a i l a b l e  
w i t h  t h e  new e m p l o y e r  
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ARTICLE 4 2  D U R A T I O N  

4 2 : 0 1  

4 2 : 0 2  

- 

N o t i c e  t o  N e q o t i a t e  

E i t h e r  p a r t y  may g i v e  n o t i c e  t o  t e r m i n a t e  o r  amend t h e  
Agreement n o t  more t h a n  one hundred  and t w e n t y  ( 1 2 0 )  
c a l e n d a r  d a y s  p r i o r  t o  t h e  d a t e  o f  e x p i r a t i o n .  

N o t i c e  of  C h a n s e s  

E i t h e r  p a r t y  d e s i r i n g  t o  p r o p o s e  c h a n g e s  t o  t h i s  
Agreement s h a l l  w i t h i n  t h i r t y  ( 30 )  c a l e n d a r  d a y s  
f o l l o w i n g  r e c e i p t  o f  n o t i c e  u n d e r  C l a u s e  4 2 : 0 1  g i v e  
n o t i c e  i n  w r i t i n g  t o  t h e  o t h e r  p a r t y  of  t h e  c h a n g e s  
proposed .  W i t h i n  t h i r t y  ( 3 0 )  c a l e n d a r  d a y s  o f  r e c e i p t  of 
such p r o p o s e d  c h a n g e s  by one  p a r t y .  t h e  o t h e r  p a r t y  is 
r e q u i r e d  t o  e n t e r  i n t o  n e g o t i a t i o n s  f o r  a new Agreement .  

I 



IN WITNESS WHEREOF THE PARTIES HERETO HAVE EXECUTED T H I S  AGREEMENT 

S i g n e d  on b e h a l f  o f  t h e  Roman Catholic School Board for Exploits- 

II 

S i g n e d  on b e h a l f  o f  t h e  Newfoundland A s s o c i a t i o n  o f  P u b l i c  
Employees: 



WAGE PARITY 

The employer a g r e e s  t o  c l a s s i f y  a l l  e x i s t i n g  p o s i t i o n s  b a s e d  on GS 
a n d / o r  U S  c l a s s i f i c a t i o n s  a s  f o l l o w s :  

C u r r e n t  Renewal C l a s s i f i c a t i o n  

S e c r e t a r y  W.P O p e r a t o r  C S  18 

H a i n t e n a n c e  I M a i n t e n a n c e  I US 18  
H a i n t e n a n c e  I1 U a i n t e n a n c e  I1 
H a i n t e n a n c e  I11 H a i n t e n a n c e  I11 

C a i e t a k e r  C a r e t a k e r  I US 1 5  

. The Employer a g r e e s  t o  c h a n g e  a l l  p o s i t i o n s  p r e v i o u s l y  d e s i g n a t e d  
a s  C l e a n e r  t o  be  h e r e a f t e r  d e s i g n a t e d  as  C a r e t a k e r  I a t  US 1 5  a t  
t h e  r a t e  of $ 1 1 . 1 0  p e r  h o u r .  P a y r o l l  C l e r k s  to be d e s i g n a t e d  GS 24  
a t  a r a t e  of 5 1 3 . 5 7  p e r  h o u r .  S c h o o l  S e c r e t a r i e s  GS 1 6  a t  a r a t e  
of $ 1 1 . 2 6 .  Where S c h o o l  S e c r e t a r i e s  a r e  i n v o l v e d  i n  t h e  u s e  o f  a 
c o m p u t e r  r e q u i r i n g  c o m p u t e r  knowledge and  d a t a  p r o c e s s i n g ,  t h a t  
p e r s o n  w i l l  be  d e s i g n a t e d  CS 18 a t  t h e  r a t e  o f  5 1 1 . 6 3  p e r  h o u r .  
A l l  o t h e r  c l a s s i f i c a t i o n s  w i l l  be as  t h e  Employer p r o p o s e d  on 
F e b r u a r y  1 4 .  1995 .  A l l  f u t u r e  h i r i n g s  f o r  new c l a s s i f i c a t i o n s  w i l l  
be based  on GS a n d l o r  US c l a s s i f i c a t i o n s  i n  e x i s t e n c e  a t  t h a t  t i m e .  

Wage a d j u s t m e n t s  up t o  p a r i t y  w i l l  be p h a s e d  i n  commencing J u l y  1. 
1 9 9 5  w i t h  50% o f  t h e  d i f f e r e n c e  be tween  t h e  e x i s t i n g  r a t e  and  
p a r i t y  t o  b e  implemented  J u l y  1. 1 9 9 5  a n d  t h e  r e m a i n i n g  5 0 %  t o  be  
implemented  December 1, 1 9 9 5 .  Agreement t o  e x p i r e  J u n e  3 0 .  1 9 9 7 .  

E m p l o y e r ' s  p r o p o s a l  o f  2 1 0 0  a.m. F e b r u a r y  1 5 .  1 9 9 5  w i t h  t h e  
a d d i t i o n  of S c h o o l  S e c r e t a r y ' s  L e t t e r  o f  I n t e n t  t o  g r a n d f a t h e r ,  
c u r r e n t  s t a f f  who a r e  c u r r e n t l y  u s i n g  computers  t o  be c l a s s i f i e d  a t  
CS 18 l e v e l  a t  $ 1 1 . 6 3  p e r  h o u r .  

If Government r e q u i r e s  t h e  t a k i n g  of  t h e  p e n s i o n  o p t i o n  and t h e  day  
and a h a l f  i n  t h e  1995-96 f i s c a l  y e a r ,  t h i s  w i l l  have t o  be a p p l i e d  
t o  a l l  C o n t r a c t s .  





Wordperfect Operators 
Car e t a k=r 
Haintenance I 
Haintenance I1 
Haintenance I11 

SCHEDULE 'A" ' 

HOURLY WAGE GRID 

Effective 
July 1. 1995 

s 11.22 
s 10.78 
S 11.14 
s 12.55 
S 15'. 30 

Effective 
December 1. 1995 

S 11.63 
s 11.10 
S 11.63 
s 12.75 
S 15.50 

NOTE: The Term2 "District Haintenance SuDervisor" used in our 
response of February 20. 1995 in Article 1 5 ~ 0 1 ( a l  refers to the 
following bargaining unit employee in the School Board: 

Roman Catholic School Board for 
Exploits-White Bay Dan Sacrey 

I 


