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ARTICLE 1
IDENTIFICATION OF PARTIES

This Agreement made this 15t day of October, 1995, by
and between the Canadian Automatic Sprinkler Association
for and on behalf of the following members’ Fabricating
Shops and Branch Shops and Plants that these members may
establish during the life of this Agreement (hereinafter re-
ferred to as the Employer) as listed below:

— Alprem Fire Protection Systems Ltd.
Winnipeg, Manitoba
.. Bennett &Wright Inc.
all offices in Ontario
~ Brady Mechanical Systems Ltd.
Downsview, Ontario
~ C & H Fire Suppression Systems Inc.
Kitchener, Ontario
— Comstock Canada Limited
Burlington, Ontario
“Constant Fire Protection Systems Ltd.
Calgary, Alberta
— Dacon Fire Protection
Winnipeg, Manitoba
—Don Park Fire Protection Systems
Rexdale, Ontario
* Drapeau Fire Protection Ltd.
Kingston, Ontario
* Fire Stop Enterprises Ltd.
Tatamagouche, Nova Scotia
" Forest City Fire Protection Ltd.
Thorndale, Ontario
—Franklyn Sprinkler & Fire Service Ltd.
Grimsby, Ontario
= General Sprinklers Inc.
Weston, Ontario
~ Grinnell Fire Protection
- all provinces except B.C. and P.Q.
Nicholls-Radtke Ltd.
Hamilton, Ontario



]

Northern Fire Protection Inc.
Newcastle, New Brunswick
Paul & Douglas Automatic Sprinklers Ltd.
Mississauga, Ontario
Spangard Devices Inc.
Calgary, Ontario
Superior Sprinkler Co. Ltd.
Bolton, Ontario
Troy Sprinkler Limited

Beamsville, Ontario
Vipond Fire Protection Limited

all provinces except B.C. and P.Q.
Viking Fire Protection Inc.
all provinces except B.C. and P.Q.

and Locals: 56, 179, 254, 488, 496, 740, 799 and 853 of
the United Association of Journeymen and Apprentices of
the Plumbing and Pipe Fitting Industry of the United States
and Canada, AFL-CIO (hereinafter referred to as the “Un-
ion”).
ARTICLE 2
PURPOSE OF AGREEMENT

The purpose of this Agreement is to provide reasonable
wages, hours of work and other conditions of employment
for all employees within the scope of this Agreement and
involved in the manufacturing, fabrication and distribution
of sprinkler and fire protection piping and materials, so as
to promote orderly and peaceful relations between manage-
ment and labour and to achieve uninterrupted operations and
the highest level of employee’s performance. The Company
and the Union encourage the highest possible degree of
friendly cooperative relationships between their respective
representatives at all levels and with and between all em-
ployees. The officers of the Company and the Union real-
ize that this goal depends on more than words in the La-
bour Agreement—that it depends primarily on the attitude
between people in their respective organizations and at all
levels of responsibility. They recognize that proper attitude
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must be based on full understanding of and regard for the
respective rights and responsibilities of both the Company
and the Union.

ARTICLE 3
RECOGNITION

The Employer does hereby recognize the Union as the
exclusive bargaining agent of the employees of the bargain-
ing unit defined herein.

The Union shall represent employees at the locations
listed in Article 1 and any new Shop locations of said em-
ployer who are engaged in fabrication of sprinkler systems
and fire protection piping and accessories for use with these
systems save and except foremen, persons above the rank
of foremen, office and design staff and persons covered by
other Collective Agreements.

ARTICLE 4
MANAGEMENT

Except where abridged by the specified terms of this
Agreement, the management of Employer’soperations shall
continue to be vested with the Employer.

Supervisory employees will not perform jobs normally
performed by members of the bargaining unit, except for
the following types of situations: in emergencies when regu-
lar employees are not immediately available, in the instruc-
tion of employees, on experimental work, new products or
samples, in the performance of necessary work when emer-
gency difficulties are encountered on the job.

ARTICLES
UNION SECURITY

All present employees covered by this Agreement shall,
as a condition of employment, become members of the
Union within thirty (30) calendar days following the sign-
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ing of this Agreement, and shall remain members in good
standing. All employees covered by this Agreement here-
inafter employed by the Employer shall become members
of the Union within thirty (30) calendar days after their
employment and shall remain members of the Union in good
standing.

Employer will notify Union representative of new em-
ployees within the bargaining unit.

Employer shall not discriminate against any employee for
reason of their membership in the Union or their participa-
tion in its lawful activities, but may discharge any employee
forjust cause.

ARTICLE 6

WAGES
ZONE EFFECTIVE — October 1, 1995
CLASSIFICATION A B C D E {
ATLANTIC
Newfoundland 1745 17.12 21.05 ™
N.B. & PEL 1749 17.15 21.07 RSO
Nova Scotia 17.38 17.03 2097
ONTARIO
Local 853 1769 1734 2141 1692 16.02
MID-WEST
Manitoba 17.04 16.67 20.79
Saskatchewan 16.89 1654 20.66
ALBERTA

Edmonton Local 488 16.72 16.22 20.83
Calgary Local 496 16.56 16.06 20.67

b



ZONE EFFECTIVE — October 1, 1996
CLASSIFICATION A B C D E

ATLANTIC

Newfoundland 17.82 1748 21.42

N.B. & PEL 17.85 17.51 2145

Nova Scotia 1775 17.39 21.34

ONTARIO

Local 853 18.05 17.71 21.77 17.28 16.38
MID-WEST

Manitoba 17.40 17.04 21.15
Saskatchewan 17.25 1690 21.03

ALBERTA

Edmonton Local 488 17.08 16.58 21.19
Calgary Local 496  16.93 16.43 21.04

ZONE EFFECTIVE — October 1, 1997
CLASSIFICATION A B C D E
ATLANTIC

Newfoundland 18.18 17.85 21.78

N.B. & PE.L 1822 17.87 21.81

Nova Scotia 18.11 1775 21.70

ONTARIO

Local 853 1842 18.07 22.14 17.65 16.75
MID-WEST

Manitoba 1776 1740 21.52
Saskatchewan 17.62 1726 21.39

ALBERTA o e

Edmonton Local 488C17.45_16.95 21.56
Calgary Local 496  17.29 16.79 21.40°

A—] Shop Fabricators, and employees operating spot
welders or automatic welding machines shall be paid
Class A rates unless they are recognized to weld
under N.EP.A. Standards, in which case Class C rates
shall apply.
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B— Warehousemen and Truck Drivers

C— An employee during the time he is welding shall be
paid according to this category.

*D— Manufacturing machine operator.
*E— Assembler.

*Note— Classifications “D” and E” apply only to those
shops with manufacturing or assembly opera-
tions.

New employees who are without previous experience
shall be paid no less than eighty percent (80%) of the ap- ¢ !
plicable rate for the first three months’ work; ninety per-
cent (90%)of the applicable rate for the next six months’ (
work; after completion of nine (9) months engaged in the %
work, the full applicable rate shall be paid.

A premium of 25 cents per hour to be paid to group lead-
ersor lead hands. It is not mandatory for shops who do not
have this category to create one where it docs not currently
exist.

Employees temporarily transferred lor the convenience
of the employer will receive the rate of the job to which
they are transferred or their own rate, whichever is higher.

~

HOURS OFW&%I,I%&EETIME, SHIFTS h 2

Forty hours shall constitute a standard work week, Mon- \E
day to Friday inclusive. Work will be performed for eight
hours for five days or ten hours for four consecutive days,
or nine hours per day from Monday to Thursday inclusive,
and four hours on Friday, at the Employer’s option.

Overtime worked Monday through Friday that is worked j\}
over the regularly scheduled hours, shall be paid for at one #y*,

and one-half times_the regular hourly rate for the first ten
hours work. Overtime in addition to the ten hours will he

paid at two times the regular hourly rate. All requests for
— 6 —
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overtime shall be requested 2 hours prior to the end of the

shift. % \k
Work performed on Saturday will be paid for at one and vl

one-half times the hourly rate for the first four hours worked;

overtime in addition to the four hours worked will be paid

at two times the hourly rate. These overtime rates are ap-

plicable provided that the employee has worked at least 32

scheduled hours previous to the Saturday, then the overtime

hours shall be paid for at the regular hourly rate.

Normal working hours shall be the applicable number of
consecutive hours between 7:00 a.m. and 6:30 p.m. with one 'l

half hour for lunch, The C the right to

change starting/quitting Gimes If theyy Consider it necessary. g
Work performed on Sunday will be paid for at two times /

the hourly rate. 1]

L

Employees who show up for work either at the compa- 4
ny’s request or at their regular starting time, unless other-
wise previously notified by the company that no work is /
available, shall be paid a minimum of four (4) hours at the '“"
applicable rate of pay plus vacation and holiday pay and \‘

¢

fringe benefits.
Shifts may be established in addition to the regular day X
shift. A premium of seventy-five (75) cents per hour to be /
(d{

A ten minute break period will be given twice each shift.

paid to each employee working on second and third shifts
(effective April 26, 1989). ,,

Established Shift Work may be performed at the option
of the employer, but when performed, it must continue for
a period of not less than five (5) consecutive work shifts,
or, in accordance with Article 7, first paragraph (Monday
to Friday) excluding Saturday, Sunday and holidays. Sen-
iority shall be in accordance with the provisions of Article
12,

The work week schedule for Calgary Local 496 shall be
industry hours
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Work performed on the following recognized holidays
will be paid for at two times the hourly rate, plus any ap-

plicable shift premium. ;
bR

The following are designated as holidays:

New Year’s Day Labour Day y
Good Friday Thanksgiving Day
Victoria Day Remembrance Day )
Civic Holiday Christmas Day e
Dominion Day Boxing Day

Family Day (Alberta only) *Heritage Day

Should any of the above holidays fall on a Saturday or
sunday, the following Monday will be observed. No work
shall be performed on Labour Day, except for the preserva-
tion of life or imminent danger of property. Should Christ-
mas Day fall on a Saturday or Sunday, the following Mon-
day and Tuesday will be observed.

Change Heritage Day to Family Day in Alberta only.

* If a holiday is proclaimed by law to be celebrated in the
month of February by the name of Heritage Day or by
another name, or if any other holiday proclaimed by law,
Federal or Provincial on any day during the calendar year
it shall be deemed to be a recognized Holiday subject to
terms and conditions of this agreement.

If Remembrance Day is not designated by Provincial law
that it is compulsory to celebrate same on a given day, the
Employer and the Business Manager of the Local Union
having jurisdiction may mutually agree to designate an al- ,
ternate day. i ‘!)
Jo.
v

ARG ‘

Pay day shall be once a week. The employees are to be
paid at the option of the Employer in cash or negotiable
payroll cheque, before the end of the shift. The payroll pe-
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riod each week shall end on Saturday at midnight to co-
incide with an insurable week for U.I.C. purposes.

Pay for work done in a standard work week, or at the
completion of a five-day consecutive shift work week, shall
be due and payable before the end of the shift not more than
seven days after the end of that week. If paid by cheque,
they shall not be distributed later than six days. If pays are
not forthcoming as prescribed above, the employer upon
request will make provision to advance monies.

All deductions and contributions such as Unemployment
Insurance, Income Taxes, Union Dues, Pension, Welfare and
Hours of Labour shall be shown clearly on a separate state-
ment with the employees pay.

If an employee is laid off, fired, or quits, all accrued
wages shall be paid within two working days of termina-
tion of employment either in person or by certified mail
postmarked within two working days of termination of
employment, to the address on record. Such pay shall be
accompanied by the man’s Record of Employment slip.
Should such employee not be paid in accordance with the
foregoing, he shall be paid at his regular rate of pay while
waiting to be paid.

ARTICLE 9
VACATION AND HOLIDAY PAY

The holiday (vacation) pay shall be paid at the rate of 6%
of the gross hourly pay earned. The statutory holiday pay shall
be paid at the rate of 4% of the gross hourly pay earned.

Gross earnings shall not include contributionsto funds. Va-
cation and Holiday Pay will be paid out quarterly as follows:

Sept., Oct., Nov. 1995 by Dec. 15, 1995

Dec. 1995, Jan. & Feb. 1996 by Mar. 15, 1996
March, April, May 1996 by June 15, 1996
June, July, August 1996 by Sept. 15, 1996
Sept., Oct., Nov. 1996 by Dec. 15, 1996

Dec. 1996, Jan. & Feb. 1997 by Mar. 15, 1997

—_9



March, April, May 1997 by June [5, 1997

June, July, August 1997 by Sept. 15, 1997 (
Sept., Oct., Nov. 1997 by Dec. 15, 1997 (
Dec. 1997, Jan. & Feb. 1998 by Mar. 15, 1998 \
March, April, May 1998 by June 15, 1998 ~
June, July, August 1998 by Sept. 15, 1998 i
Income tax on vacation pay and holiday pay shall be de-
ducted weekly.
ARTICLE 10
FABRICATION
The work of the employee shall consist of all handling
and all fabrication of all sprinkler and fire protection pip-
ing and materials incidental to the business of the employer
in his shop and shop yard. J
The painting, marking, cleaning and labelling of pipe, if Y
performed in the shop will be performed by members in
the bargaining unit, however, the employer has the right to  /
sub-contract outside the shop, and in no case is the employer
required to perform specialized operations such as sand
blasting or special painting.
When yard work is required, the Employer is to provide
suitable rain gear, with rubber boots, for outside work.
ARTICLE 11
STRIKES AND LOCKOUTS
The Union and the Employer agree that there shall be no
strike or lockout during the life of this Agreement.
No disciplinary action will be taken against an employee
that refuses to cross a legal picket line.
A
ARTICLE 12 5/

SENIORITY

Following the completion of a probationary period, which \\

is six months engaged in the work, to be completed within
— 10 —
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12 months from date of hire, an employee's seniority shall
date from six months prior to completion of the probation-
ary period.

Provided qualifications are equal and consistent with
operational requirements, junior employees will be laid off

first and recalled last.

Provided qualifications are equal and consistent with
operational requirements, employees with greater seniority
will be given preference for promotions or advancement to
other classifications. Overtime shall be shared equally within
such job classification when possible.

Employees who have attained seniority status shall re-
tain recall rights for eighteen (18) months following layoff,
unless on leave of absence granted by the employer. Em-
ployees shall not lose seniority status if they refuse to cross
a legal picket line.

The employer will post an up-toidate seniority list on the
Bulletin Board every six (6) months. Employees shall have
30 days to grieve errors to seniority listing. If on presenta-
tion of evidence by the Union there is an error, the employer
will correct the list.

The Union may use these boards for posting notices of
Union activities, provided such notices are signed by the
Business Representative of the Union and submitted to the
authorized company representative before posting.

ARTICLE 13
GRIEVANCE PROCEDURES

Should any difference arise between the Company and
any of its employees as to the interpretation, application,
administration, or alleged violation of this Agreement, an
earnest effort shall be made to settle such differences with-
out undue delay in the following manner:

STEP 1
The aggrieved employee with the assistance of his Shop

— 11 —
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Steward shall submit his grievance in writing to his fore-
man in the shop within three working days of the occur-
rence giving rise to the grievance. No grievance shall be
considered valid which has not been submitted within such
three days. The employee and the Shop Steward may have
the assistance of the Business Representative of the Union.

STEP 2

If within three working days from the time the grievance
was first submitted to the foreman a decision satisfactory
to the employee is not given, it shall be presented in writ-
ing to the Plant Manager or his representative within three
additional working days, who shall meet with the Union
Representative in an attempt to resolve the differences and
render a written decision within seven working days.

A Union policy grievance which is defined as an alleged
violation of this Agreement involving all or a substantial
number of employees in the Bargaining Unit or a grievance
involving the Union itself relating to the application or in-
terpretation of this Agreement, may be brought forward in
writing at Step 2 of the Grievance Procedure at any time
within five full working days after the circumstances giv-
ing rise to such Policy Grievance occurred, and if it is not
settled at this stage, it may be submitted to a Board of Ar-
bitration in the same manner as a grievance of an employee.

STEP 3

If settlement is not reached in Step 2 within said five
working days a Joint Conference Board meeting shall be
convened and a written decision rendered within five work-
ing days. The Joint Conference Board shall be comprised
of Two Union Representatives appointed by the Local Un-
ion and Two Representatives appointed by CASA. The find-
ings of the Joint Conference Board shall be final and bind-
ing on both parties.

STEP 4

If the Joint Conference Board are unable to effect a set-
tlement within the last mentioned five days time limit in
Step #3, the terms of Arbitrator shall be applied.



Any time limits provided in the four steps of this Article
may be extended by mutual agreement between the Com-
pany and Union, but not otherwise.

ARBITRATION

Whenever either party to this Agreement desires to sub-
mit any grievance to arbitration, written notice shall be given
to either party within ten days after the last step in the griev-
ance procedure formally stating the subject of the grievance
and at the same time nominating an arbitrator. Within seven
days after receipt of such notice, the other party shall name
an arbitrator.

The arbitrators representing the two parties shall, within
48 hours, attempt to agree upon a Chairman of the Arbitra-
tion Board and failing such an agreement, the Minister of
Labour for the applicable province will be requested to name
such a Chairman.

As soon as the Arbitration Board has been completed by
the selection of a Chairman, it shall meet and hear the evi-
dence and representation of both parties. It shall render a
decision as soon as possible, the intention being that all
decisions shall be given within seven days after arbitration
proceedings have commenced.

Each of the parties hereto will bear the expenses of the
arbitrator appointed by them and the parties will jointly bear
the expenses, if any of the Chairmen of the Arbitration
Board and other incidental expenses incurred directly by
such arbitration.

No matter may be submitted to arbitration which has
not been properly processed through all previous steps
of the grievance procedure or as otherwise provided
herein.

The Arbitration Board shall not have authority to add to,
alter, modify or amend this Agreement, nor shall it be au-
thorized to make any decision inconsistent with the provi-
sions of this Agreement. Decisions shall be final and bind-
ing on both parties.



ARTICLE 14
HEALTH & SAFETY

It shall be fully understood that the working regulations
and conditions, where applicable, must comply to the Pro-
vincial and Federal Health and Safety Regulations.

Drivers will he governed by the applicable Highways Act.

It is further understood that in the event of an employee
injured during the working day and in the event outside
medical aid is required, said employee shall be paid for
hours lost for that day.

ARTICLE 15 w
HEALTH AND WELFARE 4]

Employer shall pay for each hour earned, rates noted @1
below, for all employees covered by this Collective Agree- )a
ment into the Local Health and Welfare Fund where the man ',
is working: /

Previous Oct. 1/95 Jan.1/96 "3 ]

Newfoundland .55 1.00 1.00

Nova Scotia 55 1.05 1.05 Cs
New Brunswick & PE.L 97 97 91 1)
Ontario 1.20 1.70 1.73
Manitoba 5l 61 6l ¥
Saskatchewan 57 a7 a1 e
Alberta (Local 488) & NNW.T. .80~ 1.05 105 7,
Alberta (Local 496) .95 1.20 120 7

Welfare hours shall accumulate for a one month period and
he submitted to a party as designated by the Local Union
before the 20th of the month following, along with a sched-
ule listing employees by Social Insurance Numbers, hours
each employee earned, and a cheque covering the hours so
listed.

If the rates, as noted above, for contributions into any
Local Health & Welfare Fund are adjusted by the Funds'
Trustees, any difference (plus or minus) shall be reflected

— 14—



in the wage rate. Any such adjustment shall be made in the
month following the adjustment date.

PENSION

The Employer contribution to the Sprinkler Industry Pen- /u:
sion Plan will be 80 cents per hour earned effective April
1, 1990. Effective October 1, 1996, such contributions @
will increase to ninety cents (90¢) per hour earned. Ef-
fective October1, 1997, such contributionswill increase
to one dollar ($1.00) per hour earned. The Employee con-
tribution will continue to be five cents (5¢) per hour earned. ‘

ARTICLE 16 ,l ?
4

Such pension fund hours shall accumulate for a one
month period and be submitted to the administration office 7
before the 20th of the month following, along with a list ofql)’)
employees’ names and Social Insurance Numbers and a
cheque covering the hours so listed.

The policies and procedure necessary to operate and
maintain this plan will be governed by a Board of Trustees
formed of three (3) members appointed by the United As-
sociation Director of Canadian Affairs, and three (3) mem-
bers designated by the Canadian Automatic Sprinkler As-
sociation.

All employees covered by this plan must become mem-
bers and continue membership in the Union.

The Employer and the Union agree to comply with all
the provisions and requirements of the Pension Trust Fund
and the declaration of Trust, between the Employers and
the Union dated January 1, 1965 and such rules and regula-
tions as the Trustees of the fund deem necessary for the
successful operation of the said trust fund.

The Trustees shall have full authority by majority vote
with equal representation on both sides to determine the
amounts and select the forms of pension benefits to be pro-
vided under the Pension Plan, and shall be responsible for
the administration of the plan, increasing and decreasing of
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benefits payable, and the eligibility of claims payable and
be responsible for carrying out all of the provisions and re-
quirements of the Federal and Provincial laws relating to
Government Registered Pension Plans.

ARTICLE 17
UNION DEDUCTION

(a) The Employer shall, as a condition of employment,
deduct union dues and initiation fees from the pay of'
all employees covered by this Agreement upon the pres-
entation of an authorization slip from the employee.

(b) All such dues shall be deducted from the first pay of
each month and shall be remitted to the Local Union
having jurisdiction before the 20th of the month fol-
lowing with a list of names and Social Insurance Num-
bers of employees for whom dues have been deducted.

(c¢) Under thejurisdiction of Local 56, each employee shall
have withheld from his net wages 5 cents per hour for
each hour worked. These monies shall be remitted to
the Local Union before the 20th of the month follow-
ing with a list of names and Social Insurance numbers
of employees for whom dues have been deducted. These
monies shall be used for a Building Fund.

ARTICLE 18
LABOUR SERVICE FEE

All Employers signatory to this Agreement shall be as-
sessed a labour Service Fee of four (4 cents) cents per
manhour earned payable to the Canadian Automatic Sprin-
kler Association.

Such Labour Service Fee hours shall accumulate for a
one month period and be submitted to the administration
office before the 15th (fifteenth) of each month following,
along with a list of employees names and social insurance
numbers and a cheque covering the hours so listed. It is

— 16—
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understood that the Canadian Automatic Sprinkler Associa-
tion waives the Union responsibility for collection

ARTICLE 19
SAVINGS CLAUSE

Should any Article, or any provision or any part of the
Agreement be void by reason of being contrary to law, the
remainder of this Agreement shall not be affected thereby.
Where legislature provisions exceed any provisions of this
Agreement, the higher shall prevail.

ARTICLE 20
SHOP STEWARDS

(@) Where, in the opinion of the Union, a Shop Steward is
required, the Business Representative shall make such
appointment from among the Company employees, one
steward for each shift.

(b) The Union shall notify the Company by letter of the
name of the Steward or any replacement.

(c) The Steward’s first duty is to the work required to be
performed by themselves for the Company. It is recog-
nized, however, that the Steward is the Union repre-
sentative in the plant and is responsible for safeguard-
ing the Union’s interests in the plant and administering -
this Collective Agreement. 'Vk‘ -

(d) The Steward shall be the second to last employee em-
ployed in the shop regardless of seniority provided said
Steward is able to perform the available work at the
time.

ARTICLE 21
WASH UPTIME

Employees shall have five (5) minutes wash up time im-
mediately before lunch and five (5) minutes at closing.

('V



ARTICLE 22 %3

BEREAVEMENT LEAVE AND PAY

A regular employee will be granted up to three (3) days &

leave of absence with pay between Monday and Friday in-
clusive for the purpose of making arrangements and attend-
ing the funeral in the event of the death of a member of his
or her family, which shall be limited to husband, wife, par-
ents, children, sister, brother or grandparents.

Such possible day or days' leave of absence shall be
between the day of death and the day of the funeral in-
clusive.

One day's leave of absence with pay between Monday
and Friday inclusive will be granted for the purpose of at-
tending the funeral of a regular employee's mother-in-law
or father-in-law.

The above is subject to the provision that the employee
shall not reccive any additional day or days' leave or pay
because the death and/or arrangements and funeral occurred
on a Plant Holiday, or during his or her vacation, or during
any leave of absence without pay.

In order to qualify for bereavement leave, an employee
shall have completed sixty (60)days of continuous service
with the Company.

ARTICLE 23

NON-DISCRIMINATION

The Company and the Union agrees that they will con-
tinue the policy of not discriminating because of race, reli-
gion, colour, national origin, age or sex.

ARTICLE 24
UNION LABEL

A suitable standard design Union Label, to be attached
to sprinkler and fire protection pipe fabrication, shall be
supplied by the Union.

— 18-



ARTICLE 25
SAFETY SHOES

The wearing of safety shoes while working is a con-
dition of employment. The employer will grant an an-
nual allowance of one hundred twenty dollars ($120.00)
to be used towards the purchase of approved safety shoes.
Ten dollars ($10.00) per month worked, payable on leav-
ing, if separation is after boot allowance paid (total of
$120.00 per year).

ARTICLE 26
DEFAULT OF PAYMENT

If any contractor shall default in remitting payments re-
quired to be made to Trust Funds pursuant to the terms of
this Collective Agreement, and default shall continue for ten
days or more, then in addition to any other remedy avail-
able to the Local Union, such defaulting contractor shall
pay to the Trustees, as liquated damages and not as a pen-
alty, an amount equal to 5% of the arrears for each month
or part thereof during which such default continues. The said
damages shall become due and payable upon the 21st day
of the month following the month for which contributions
were to be made. The 5% of the said arrears shall become
due and be payable by such contractor on the 21st day of
each successive month while default continues. For the pur-
pose of calculating the 5% as aforesaid, “arrears” shall be
deemed to include all accumulated damages remaining un-
paid.

The foregoing “Default of Payment Clause” shall apply
to the following trust funds:

Acrticle 17 — Union Deductions

Article 9 — Holiday & Vacation Pay Trust Funds
Acrticle 15 — Health and Welfare

Acrticle 16 — Pension Fund

Acrticle 18 — Labour Service Fee
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ARTICLE 27
DURATION AND RENEWAL OF AGREEMENT

This Agreement shall be in full force and effect for a term
commencing October |, 1995 and terminating at midnight
September 30, 1998 and shall automatically continue in
operation from year to year thereafter, unless either party
hereto shall give to the other party a notice in writing of a
desire to modify this Agreement. Such notice shall be served
by registered mail upon the other party, at least ninety (90)
days prior to the expiration date of the Agreement.

If notice to negotiate has been given by either party, this
Agreement shall remain in full force and effect during any
period of negotiations, even though such negotiations may
extend beyond the expiry date, or until discontinued by
notice in writing from either party.

This Agreement is entered into this Ist day of October,
1995.

Signed on behalf of the Canadian Automatic Sprinkler As-
sociation:

Mel Rarren lan Milne
Russ Senkiw Ken Graham
Larry Humphries Murray Broom
Richard Sullivan John Galt

Signed on behalf of the United Association of Journeymen
and apprentices of the Plumbing and Pipe Fitting Industry
of the United States and Canada, for and on behalf of Lo-
cal Unions 488,496,179,254,853,740,799 and 56.



Rob Kinsey,

Ken Jones,

Harvey Fleming,
John Moore,

Don Crichton,
Calvin Jones,
Budrow Tozer,
Bruce MacDonald,

Geogre Meservier, U.A.

Bryan Strong,
Michel Grenier, U.A.
Gerry Bentley,
Michael Zangari,

Business Mgr., Local 488
Business Mgr., Local 496
Business Mgr., Local 179
Business Mgr., Local 254
Business Mgr., Local 853
Business Mgr., Local 740
Business Mgr., Local 799
Business Mgr., Local 56
Canadian Director

U.A. Special Rep.
International Rep.

U.A. International Rep.
UA. International Rep.
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180 Shearson Cres., Unit 4, Cambridge, Ontario N1T 1J4

President: Jack Porter

7-Vice-Pres  Scan O"Ryan, Joe Carricato. Harry Cybulski,

ONTARIO PIPETRADES COUNCIL

Tel: (519) 622-0003
Fax: (519)622-4543
Bus. Manager: Jerry E. Boyle

Larry Cann, Claude Bedard, Bjarne Andersen. Mel Milkovich

LOCAL AREA

46 Toronto
67 Hamilton
71 Ottawa
221 Kingston

REPRESENTATIVE
Sean O’Ryan

Vince McNeil

Mitch Griffiths
Jimmy Boyle

Dave Clark

Ron Giffin

Neil McCormick
Howard Murray

Claude Bedard
Robert Latreille
Ronald Maisonneuve

John Telford

ADDRESS

936 Warden Avenue
Scarborough, Ont.
MIL 4C9

300 Fennell Ave. E.
Hamilton. Ont.
LA 1T2

904 Lady Ellen Place
Ottawa, Ont.
K1Z 5L5

25 Terry Fox Drive

Kingston, Ont.
K7M 7K5

PHONE
(416) 759-6791
Fax: 759-7346

(905) 385-0043
Fax: 385-3467

(613) 728-5583
(613) 728-5943
Fax: 728-7242

(613)547-1153
Fax: 544-1099



508

527

552

593

599

628

663

Oshawa

Sault Ste. Marie

Kitchener

Windsor

London

Barrie

Thunder Bay

Sarnia

Larry Cann
Al McDonald
Garth Cochrane

Robert Vosper

Jack Porter
Tom Crystal

Dick Pearn

Bjarne Andersen

Dennis Carter

Mel Milkovich

Reg Woodbeck

Bob Humphreys
Ross Tlus

26 Caristrap St., Unit 3
Bowanville, Ont.
L1C 3Y7

235 Drive-in Road
Sault Ste Mane
P6B 5X35

225 Frobisher Dr
Waterloo, Ont
N2V 2G4

11168 Tecumseh Rd E
Windsor, Ont
N8R 1A8

1-523 First Street
London, Ont
L5V 124

Box 613, 295 Edgehill Dr
Barrie, Ont
14M 4V1

959 Alloy Drive
Thunder Bay, Ont
P7B 5Z8

1151 Confederation St
Sarnia, Ont
N7S 3Y5s

(905) 623-1666
Fax: 623-8735

(705) 759-4799
(705) 759-4801
Fax: 7596683

(519) 746-3300
Fax: 746-7660

(519) 735-6045
Fax: 735-6046

(519) 455-5630
Fax: 659-7831

(705) 722-3006
Fax: 722-0754

(807) 623-1041
Fax: 623-0403

(519) 337-6559
Fax: 332-3054



666

787

800

819

853

Niagara

Toronto

Refrigeration

Sudbury

Cornwall

Toronto
Sprinkler

OTPC

Ed Nicholas
Joe Carricato
Robert Harford
Ron Laforest

Larry St. Germain

Don Crichton
Al McBride

Brian Christie
Provincial Organizer

P.O. Box 8, Hwy. 58
Thorold. Ont.
L3V 3Y7

419 Deerhurst Dr.
Brampton, Ont.
L6T 5K3

1640 Bancroft Drive
Sudbury, Ont.
P3B 1R8

2220 Vincent Massey Dr.
Cornwall, Ont.
K6H 5R6

4-193 Jardin Dr.
Concord, Ont.
L4K 1X5

240 Rolson St., Suite 230
QOshawa, Ont.
LI1G 7Y9

(905) 227-6660
Fax: 227-3183

(905) 790-1019
1-800-387-9121
Fax: 790-1022

(705) 560-3800
Fax: 560-3167

(613) 932-6132
Fax: 932-8012

(905)579-5100
1-800-387-7085
Fax: (416)739-7517

(905) 579-5960
Fax: (905) 579-9280



General President

General
Secretary-Treasurer

U.A. Director of
Canadian Affairs

Special Representative
International

Representatives

Special Representative

Marvin J. Boede

Marion A. Lee

Geogre Meservier

Bryan Strong

Gerry Bentley

Michel Grenier

Mike Zangari

HEAD OFFICE

901 Massachusetts Ave. N.W.
Washington, D.C. 20001 USA

901 Massachusetts Ave N W
Washington, D C 20001 USA

1959-152nd St., Suite 316
South Surrey,B C
V4A 9E3

1959-152nd St., Suite 316
South Surrey,B C
V4A 9E3

43 Breakwater Cove, Suite 702
Winnipeg, Manitoba

R3X 1G4

PO Box 220

Aylmer East, Quebec

JOH SES

PO Box2336

Sudbury, Ontario

P3A 488

202-628-5823

202-628-5823

604-531-0516
Fax: 604-531-0547

604-531-0516
Fax: 604-531-0547

204-256-4535
Fax: 204-253-0641

819-684-4422
Fax: 819-684-8740

705-560-0882
Fax: 705-560-7472



U.A. LOCAL UNIONS WITH SPRINKLER JURISDICTION

Local 853
(Ontario)

Local 740
(Newfoundland)

Local 56
(Nova Scotia)

Local 799
(New Brunswick)

Local 144
(Quebec)

Local 254
(Winnipeg)

Local 179
(Saskatchewan)

Local 488
(North Alberta)

Local 496
(SouthAlberta)

Laocal 170
(British
Columbia)

193 Jardin Drive, Unit 4
Concord. Ontario

LAK 1X5

PO. Box 8583, StationA
St. John"s, Newfoundland
AIB 3P2

30 Neptune Crescent,
Woodside Industrial Park
Dartmouth,Nova ScotiaB2Y 4R8
PO. Box 498

Newcastle, New Brunswick
E1V 3M6

9735 St. Laurent Blvd.
Montreal, Quebec

H3L 2N4

34 Higgins Avenue
Winnipeg, Manitoba

R3B 0AS

415 VictoriaAvenue
Regina, Saskatchewan
S4N 0P7

16214 - 118 Avenue
Edmonton, Alberta

TSV IM6

5649 Burbank Road S.E
Calgary, Alberta

T2H 1Z5

201 - 3876 Norland Avenue
Bumaby, B.C.

V5G 388

(905) 738-5100
Fax (416) 739-7517

(709) 747-2249
Fax (709) 747-0364

(902) 466-9920
Fax (902) 466-2368

(506) 622- 1570
Fax (506) 622-2523

(514) 385-1171
Fax (514)385-117?

(204) 947-0497
Fax (204)947-1512

(306) 569-0624
Fax (306) 781-8052

(403) 452-7080
Fax (403) 452-1291

(403) 252-1166
Pax (403) 252-4591

(604) 294-0444
Fax (604) 298-6267

OTHER PARTIES FOR INFORMATION

John Galt
(President.
Larry Fronczk
CASA)

Global Benefits

Construction Safety
(CASA)

335 Renfrew Drive,
Suite 302

Markham, Ontario

L3R 989

2300 Yonge St.,

27th Floor. PO. Box 2467
Toronto, Ontario

MdP 1E4

21 Voyager Court South
Elobicoke, Ont.

M9W 5SM7
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(905) 477-2270
Fax (905) 477-361 |

(416) 483-4500
Fax (416) 483-6082

(416) 674-2726
[-800-781-2726
Fax: (416) 674-8866
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