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INTRODUCTION 

"It is the intent and purpose of this Agreement to recognize the 
community of interest between the parties in promoting co-operation between 
the Employer and its employees, consistent with the rights of both parties. To 
this end, the Union agrees that it will cooperate with the Employer in the 
observance of the provisions of this Agreement and of the Employer's 
regulations pertaining to employees, that it will assist the Employer and its 
supervisory personnel in bringing about a high level of efficiency on the part of 
all employees and to maintain at all times in its negotiations with the Employer 
and in its discussions with individual employees, the concept that each 
employee shall give a fair return of his services. The Employer agrees that it 
will not discriminate against any employee's participation in legal union 
activities and that it will, upon reasonable notification, permit free access to its 
premises by an accredited Union representative to enable him to observe 
whether the provisions of this agreement are being complied with. If the visit 
involves entry into restricted areas, arrangements are to be made at the time 
when notification is given. The Agreement is therefore designed to set forth 
clearly the rates of pay, hours and conditions of employment to be observed 
between the parties." 

ARTICLE 1-INTENT 

'I 1 .I' T h e  Employer recognizes the Union as the exclusive Bargaining 
Agent for all persons employed in the Unit certified by the Canada Labour 
Relations Board on July 10, 1995. See Appendix ""A""" 

ARTICLE 2- DEFINITIONS 

"2.1 It 

person, either male or female, employed in a classification included within the 
bargaining unit." 

"The term ""employee"", as used in this Agreement, shall mean any 

"2.2" 
Agreement, shall mean Mount Royal Broadcasting Inc." 

"The terms ""Company, Management, Employer, as used in this 

"2.3" 
bargaining unit herein before defined." 

"The term ""unit"", as used in this Agreement, shall mean the 

"2.4" 
agreement, it shall denote any of the following groups: announcers, operators, 
office, news and sports, technical engineering." 

"Wherever the term functional group, or department is used in this 

"2.5" 
denote persons employed in one of the following job classifications: 
Newscaster-Writer, Traffic Announcer, Announcer / Operator, Sports 
Announcer." 

"Wherever the term On-Air personnel is used in this agreement it shall 
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ARTICLE 3-MANAGEMENT RIGHTS 

"3.1" 
Employer to hire, promote, judge and evaluate personnel qualifications and 
employee performance, demote, transfer, reclassify and to discipline or 
discharge any employee, provided that a claim by an employee who has 
completed the probationary period that he has been treated in a manner 
inconsistent with any of the terms of this Agreement may be the subject of a 
grievance and dealt with as hereinafter provided." 

"The Union acknowledges that it is the exclusive function of the 

"3.2" 
manage its business in all respects in accordance with its commitments and 
responsibilities. The location, number and size of plants, the direction of the 
working forces, the organizational placement of function, the amount and type 
of supervision necessary, of machines and technical equipment, procedures and 
standards of operation, the content of programs, the right to decide on the 
number of employees needed by the Employer at any time, operating schedules 
and the selection, procurement, designing and engineering of equipment which 
may be incorporated into the Employer's plant, control over all operations, 
building, machinery, equipment and employees, are solely and exclusively the 
responsibility of the Employer." 

"The Union recognizes the right of the Employer to operate and 

"3.3" "It is understood and agreed that, in addition to the above, any and all 
of the rights, powers or authority the Employer had prior to the signing of this 
Agreement are retained by the Employer, except those specifically abridged, 
delegated, granted or modified by this Agreement." 

ARTICLE 4-UNION AND DUES 

"4.1" "During the term of this Agreement, the Employer agrees to deduct 
monthly from the salary of each employee in the bargaining unit, an amount 
equal to the uniform dues and assessments, as levied by the National Union, 
based on the gross monthly earning of every employee in the bargaining unit. 
The present rate of dues is equal to one and two-thirds percent (1.666%) of 
gross monthly earnings. The Employer will be notified by registered letter from 
the National Union of any change in this regard." 

"4.1.1 " "Gross monthly earning, for the purpose of calculation of union dues, 
includes all remuneration i.e., basic pay, overtime, talent fees, above-scale 
payments or bonuses, vacation pay, public appearances fees. It does not include 
separation pay or non-cash benefits i.e. group benefits, taxi or car allowances, 
travel allowances, clothing allowances, and payments under article 15.6" 

"4.2" 
payable in Canadian Funds to the nominee of the President of the Union not 
later than the fifteenth (1 5th) day of the following month. The Employer, when 
remitting such dues, shall name the employee from whom deductions have been 
made, the respective amounts deducted and the names of the employees within 
the bargaining unit who have left or joined the Employer since the last 
payment. 

T h e  Employer agrees to remit the moneys so deducted by cheque 
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"4.3" 
issued to each employee, the total amount of dues deducted at source and 
forwarded to COMMUNCATIONS ENERGY AND PAPERWORKS 
UNION OF CANADA." 

"Each year the Employer shall include on the T-4 and Relev6 1 slips 

"4.4" 
and those who will become members in the future, shall remain members in 
good standing of the Union for the duration of the present Agreement or its 
renewal." 

"Present employees who are members in good standing of the Union, 

"4.5" "All future employees covered by the terms of the present Agreement 
shall be considered members of the Union on the first day of employment and 
remain members in good standing as long as they are employed. Employees 
reinstated in a Unit job after lay-off, leave without pay, or filling of a job not 
included in the bargaining unit, shall resume their status as members in good 
standing of the Union on the day they were reinstated in the Unit." 

"4.6" 
fee and his dues." 

"A member in good standing is an employee who has paid his initiation 

"4.7" 
bargaining unit jobs. However, the Employer is not obliged to discharge or 
transfer an employee rejected or excluded from the Union. Nevertheless, such 
employee shall pay Union dues as a condition for maintaining employment." 

"The Union agrees to accept as members, employees who hold 

"4.8" 
authorization, an interview not lasting more than thirty (30) minutes with any 
new employee during working hours and without loss in wages. The interview 
shall be conducted in the five ( 5 )  days following hiring." 

"The Employer agrees to letting a Union representative hold, after 

ARTICLE 5-RELATIONSHIPS 

"5.1 'I "The Union will not cause or permit its members to cause, nor will any 
member of the Union take part in any strike, either sit-down or stay-in, or any 
other kind of strike or any other kind of interference or any other stoppage, total 
or partial, on any of the Employer's operation anywhere in Canada during the 
term of this Agreement. The Employer will not cause, engage in or permit a 
lock-out of any employee in the bargaining unit." 

"5.2" 
TV or radio station, transmitter, studio or property where a lock-out or strike of 
any person whose hc t ions  are similar to those covered by this Agreement is in 
progress." 

"The Employer recognizes the employee's right to refuse to go to any 

"5.3" 
from continuing to have non-employees participate in any Radio productions in 
an announcer capacity nor prevent Company staff excluded from the bargaining 
unit from participating in Radio productions in an announcer capacity as long as 
their participation does not result in the displacement or reduction of employees 
in the bargaining unit. Notwithstanding the foregoing, the employer has the 
right to use the services of a company if this company agrees to pay union dues, 
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although such utilization may result in a displacement or reduction of on-air 
announcers. I' 

"5.4" 
for salary scales or working conditions more favorable to the employees that 
existed prior to the signing of this Agreement." 

"This Agreement shall not in any way amend any special arrangements 

"5.5" 
do so provided that the following applies:" 

"Employees who wish to do freelance work out side the Company may 

"5.5.1" "Prior approval in writing for such outside work must be obtained from 
Management if the nature of such freelance work is related to radio, television 
or motion picture industries including industrial, educational and closed circuit 
systems. Such approval will not be withheld unreasonably." 

"5.5.2" "Such outside work must in no way impair his efficiency or 
availability." 

"5.6" 
regarding elections, meetings, negotiation developments and the internal affairs 
of the Union." 

"The Employer agrees to the posting by the Union of announcements 

"5.7" 
presented with a copy of this agreement. At the time of employment, the Union 
shall be advised in writing." 

"Any new employee hired for a job covered in Article 18 shall be 

ARTICLE 6- HEALTH & SAFETY 

"6.1 'I 
employees. To this end, there shall be a Safety Committee made up of 
Employer and employee's representatives." 

"The parties agree to give proper attention to the health and safety of 

"6.2" 
with Part I1 of the Canada Labour Code and Regulations." 

"The right to refuse dangerous work shall be exercised in accordance 

"6.3" 
employee for assignments involving climbing towers, ladders, etc." 

T h e  Employer shall give consideration to the capabilities of an 

"6.4" T h e  Employer and the employee will abide by the regulations of the 
Canada Labour Code Part 11, especially for the work on electrical facilities and 
in noisy areas." 

"6.5" 
santd et la stcurit6 au travail"" concerning regular work on a VDT." 

Video Display Terminal The Employer will abide '"'La Loi sur la 

"6.6" 
devices and will respect safety standards for employees on assignment (e.g. 
remotes fiom mobile units, towers, etc.), where required. It is understood that 
such protective clothing and/or safety devices are and remain the property of the 
Employer, and shall be returned in good condition on request. The Employer is 

"The Employer agrees to supply protective clothing and/or safety 
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obliged to have all protective clothing maintained in good repair and suitably 
cleaned as required." 

"6.6.1 It "Excepting in cases of employee's negligence, the Employer shall be 
required to pay appropriate compensation to employees whose wearing apparel 
is damaged in the performance of their duties. It is expected that employees will 
dress in an appropriate manner." 

"6.7" 
appropriate safety standards shall be observed." 

"When transportation is provided to employees by the Employer, the 

"6.7.1" "On vehicles supplied to the employee by the Employer, the employee 
will be responsible for the cleanliness of the vehicle (at the Employer's time and 
expense) and to report operating faults to the appropriate supervisor." 

"6.8" "The Employer shall not assign excessive hours of work to employees. 
All hours in excess of twelve (12) shall be considered excessive unless mutually 
agreed with the employee concerned." 

ARTICLE 7- WORK WEEK AND DAYS OFF 

"7.1 I' 
contain eighty (80) working hours commencing on Monday at 05:30 hours. 
Office and On-air Employees Each fourteen (1 4) calendar day period shall 
contain seventy-five (75) working hours commencing on Monday at 05:30 
hours." 

I' Technical Employees Each fourteen (14) calendar day period shall 

"7.1.1 "There shall not be more than ten (1 0) consecutive working days per 
period. The days off will be given in one (1) block of four (4) consecutive days 
off or in two (2) separate blocks of two (2) consecutive days off but when an 
employee works ten (10) consecutive days, it must be followed with the four (4) 
consecutive days off.." 

"7.1.2" "The work week for office workers starts Monday and ends on Friday 
with two (2) days off consisting of Saturday and Sunday." 

"7.2." 'I For the purpose of computation of overtime, any work that is broken 
through authorized absence (e.g. paid sick leave, paid compassionate leave, paid 
to attend grievance and negotiation meetings) shall be reduced by one (1) hour 
for each hour of absence." 

ARTICLE 8- WORK SCHEDULING 

"8.1" 
off. Each employee's schedule for any week regarding hours of work and days 
off shall be posted by 15:OO hours Wednesday of the week prior to the week in 
question." 

'There is a schedule to establish, the employee's working time and days 
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"8.2" "Technical employees shall receive a daily work schedule consisting of 
a work day of eight (8) hours. Office and on-air employees shall receive a daily 
work schedule of seven and one-half (7 1/2) hours." 

"8.3" 
given a pre-arranged time to report back. This time, however, may be re- 
scheduled later, but not earlier than the pre-arranged time. However, the 
employee may contact the Employer on the day of his pre-arranged starting time 
or on the day before to determine whether any change has been made in the 
starting time." 

"Prior to going on leave of five ( 5 )  days or more, an employee shall be 

"8.3.1" "If an employee cannot be reached and subsequently reports for work 
on his day off and the work has been canceled, he will be credited with four (4) 
hours at one and one-half (1  1/2) times his basic rate and shall not be required to 
work and shall be released within the first hour." 

"8.4" 'I Turn around 
A turn around period is the period of at least twelve (1 2) hours between the end 
of one tour of duty and the commencement of the next tour of duty. This turn 
around period shall apply between any two (2) consecutive days of work. 'I 

"8.5" 
among full-time permanent employees in each job function." 

"Every possible effort will be made to distribute weekends off evenly 

"8.6" 'Days Off 

period of twelve (12) hours will be added to any day off or block of days off. 'I 
A day off will be a period of twenty-four (24) hours. A turn around 

"8.7" 
twelve (12) hours or days off, shall be paid for at an additional one-half (1/2) the 
basic hourly rate." 

"All time worked which encroaches on the turn-around period of 

"8.8" 
hours or less." 

"Employees have the right to refuse a turn-around period of ten (10) 

"8.9" 
worked by an employee during a day, with a minimum credit of his daily work 
schedule calculated to the last two-tenths (2/10) of an hour in which work was 
performed. However, if the tour extends beyond midnight (12:OO am), it shall 
be considered as falling wholly within the calendar day in which it started." 

"TOW of Duty or tour'''' means the authorized and/or approved time 

"8.9.1 'I "An employee who has a reason to absent himself at the end of the 
scheduled tour of duty shall notify his supervisor in the first hour of work or in 
his supervisor's first hour of work, and provided this is done, he will not be 
obliged to accept a modification to his scheduled tour of duty for that day." 

"8.10" 
between the end of a tour and the beginning of the next, shall be paid for each 
such occasion a minimum of four (4) hours at the appropriate overtime rate." 

"Employees who are called in to work for short periods of time 

"8.1 1" "Start and Stop Time-Notice of change of scheduled start and stop 
times shall be given not later than twenty-four (24) hours in advance of the day 
in question. No scheduling changes of start time and stop time will be made 
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within this twenty-four (24) hour period without the consent of the employee 
concerned. If the employee agrees to the change, he shall be credited with all 
hours originally scheduled plus any additional hour. Copies of the daily 
schedules showing all changes will be provided to the union delegate upon 
request." 

"8.12" "An employee's time sheet shall not be changed without notification to 
him when such change results in a reduction of the employee's claim." 

"8.13" "Split shift 

No more than two (2) radio employees inclusive of Staff Announcer- 
Radio may be assigned at the same time to work on a split shift 
provided: 

a) The total hours worked in a split shift shall not exceed six (6) regular 
hours and shall be scheduled in a period which exceeds nine (9) 
consecutive hours. 

b) The time between the end of the frst portion of the shift and the 
beginning of the second shall not be greater than six (6) hours. The 
turn-around period provided in clause 8.7 shall not apply to this non- 
work period. 

c) The regular tum-around period shall apply between the completion of 
the second portion of the shift and the beginning of the first portion of 
the shift on the following day." 

ARTICLE 9-OVERTIME 

9.1 All the time worked in excess of a daily work schedule in one day, and in 
excess of eighty (80) hours in a two week period for technical employees and in 
excess of seventy-five (75) hours in a two (2) week period for office and on-air 
employees shall be calculated and paid according to the following schedule. 

In addition to the employee's basic rate: 

a) Add one-half (ID) time to the basic rate for all hours performed beyond the 
employee's daily work schedule; 

b) Add one (1) time to the basic rate for all hours performed beyond twelve (12) 
hours per day for technical employees and beyond eleven and one-half (1 1 %) per 
day for office and on-air employees; 

"9.2" 
compensated as follows:" 

"When an employee agrees to work on a day off, the employee shall be 

"9.2.1" "When an employee works four (4) hours or less on a day off, he shall 
be compensated at two (2) times the basic rate, with a guaranteed credit of 4 
hours. When an employee works more than four (4) hours he will be 
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compensated at one and one-half (I  1/2) times the basic rate with a minimum 
guaranteed credit of his daily work schedule. 

"9.2.2" "All work performed beyond the daily work schedule on a day off shall 
be compensated as provided in paragraph 9.1 ." 

"9.3" 
Employer will have the right to select a qualified replacement from within the 
bargaining unit. If there are no qualified replacements, the Employer may 
assign an employee from the original job classification, except for the employee 
who has already invoked Article 8.9.1 .'I 

"If all employees in a job classification refhe to work overtime, the 

"9.4" 
overtime among employees in each job function." 

"The Employer shall make every effort to distribute evenly the 

"9.5" 
pay stubs." 

"A breakdown of all overtime hours shall be shown on all employees' 

"9.5.1" Vacation pay stubs shall include gross earnings, meaning salary 
(including previous' year vacation pay) plus overtime, and above scale 
payments from May 1st to April 30th. Talent fees and bonuses are specifically 
excluded. These payments contain their vacation entitlement." 

"9.6" "If an employee is required to work in excess of eighteen (1 8) 
consecutive hours, inclusive of meal periods, he shall receive the next day off 
with pay unless the next day is off, 

"9.7" "Banking in lieu of time off- 

Subject to making hisher intentions known on the time sheet, an employee may 
request to accumulate time off in lieu of pay for overtime worked, work on a 
day off or work on a statutory holiday subject to the following; 

1) manager approval (the practice of allowing accumulation of time off in lieu 
may vary within the company subject to operational requirements) 

2) time off in lieu will be credited and banked at the rate equivalent to the 
overtime rate in effect at the time the credit was earned. e.g. one hour at time 
and one half results in a credit of one and one half hours, two hours at double 
time results in a credit of four hours. 

3) if accumulated lieu time is not taken within the vacation year, the company 
can pay the employee for the time accumulated. 

4) Time off in lieu shall be scheduled in the same manner as vacation but will 
not interfere with vacation choice of any employee. 

5 )  an employee may, at any time with fifteen days notice, receive payment for 
any or all of his time off in lieu. Payment will be made in the overtime pay 
cheque for the period in which the request was made. 

6) days off in lieu must be taken and cashed in 112 day increments. 
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ARTICLE 10- MEAL PERIOD 

"10.1" "To all tours of duty of five ( 5 )  hours or more, a first meal period of 
sixty (60) minute will be scheduled, not earlier than the beginning of the fourth 
(4th) hour and completed not later than the end of the fifth (5th) hour." 

"10.2" "If an employee is required to work more than six (6) hours after the 
end of the first meal required in Article 10.1, or more than two (2) hours after 
the end of the regular tour of duty, whichever is earlier, employees will be 
assigned a second (2nd) meal period of thirty (30) minutes duration. Every 
additional six (6) hour period worked shall also be followed by a sixty (60) 
minute meal period." 

"10.3" "In the event a meal period is not taken, one (1) hour shall be added to 
the end of the shift as time worked." 

"10.4" "An allowance of ten dollars ($10.00) shall be paid to employees each 
time a meal period is taken other than the frst." 

"10.5" "The provisions of Articles 10. I above and Article 11 following do not 
apply to those technical employees assigned to continuous operations provided 
that their working period does not exceed seven (7) continuous hours or to on- 
air employees whose working period does not exceed six and one-half (6 112) 
continuous hours. 

ARTICLE 11- BREAK PERIODS 

I' 1 1.1 
during each regular tour of duty." 

"Employees will be entitled to two (2) fifteen (1 5 )  minute break periods 

ARTICLE 12- HOLIDAYS AND HOLIDAY PAY 

"12.1" T h e  following shall be paid holidays: 

New Year's Day 
January 2 
Good Friday 
Easter Monday 
Victoria Day 
Canada Day 

Labor Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
La Fete Nationale 

In addition to the holidays listed above, one (1) additional "floating holiday" 
shall be available. The holiday shall be scheduled on the day requested by the 
employee otherwise the holiday shall be scheduled by mutual consent and such 
request shall not be unreasonably denied. The floating holiday must be 
receivedtaken within the calendar year in which it is earned.'' 
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"12.2" "If the holiday falls on a regular working day and the employee is not 
required to work, he shall receive his normal basic pay for such day at the 
straight time rate." 

"12.3" "If the holiday falls on a regularly scheduled work day and the 
employee is required to work, she shall receive the payment for the holiday and 
time and a half (1 and 112) of her basic rate for all hours worked during such 
holiday. At the employee's request, she may be permitted to add one (1) day to 
her annual leave or be given one (1) day with pay at a mutually agreeable time 
in lieu of payment of the holiday (basic pay for the regular daily schedule). If 
she works beyond her scheduled hours of her daily work schedule she will be 
paid two and one-half (2 1/2) times her basic rate for all hours worked 
exceeding her normal daily schedule. 

"12.4" "If the holiday falls on a regularly scheduled day off or during his 
vacation and he is not required to work, the employee shall, at his option, 
receive either one (1) additional days pay for that week, or add one (1) day to 
his annual leave, or one (1) day off with pay." 

"12.5" "If the holiday falls on a scheduled day off and the employee is 
required to work, he shall receive the applicable rate for that day plus one and 
one-half (1 1/2) times his basic rate for all hours worked, with a minimum credit 
of his daily work schedule; or he shall at his option, receive the above 
remuneration reduced by one (1) time his basic rate for all hours worked up to 
all the scheduled hours of his daily work schedule and his f i l l  rate of 
remuneration thereafter, and he within twelve (12) months of the holiday, shall 
be permitted to add one (1) day to his annual leave or one (1) day off with pay." 

"12.5.1" "Days off may be separated and scheduled adjacent to holidays 
provided the holiday is considered a day off for the purposes of Article 
12.1 .subject to manager approval. Compensation should be according to Article 
12.3. 

"12.6" "Before December 1 of each year, the Employer will ascertain the 
preferences of the employees and shall take them into account regarding the 
scheduling of Christmas and New Year's holidays. Preferences shall be taken 
on the basis of Company seniority within the functional groups. In any case, 
each employee is entitled to obtain a Christmas or New Year's leave." 

"12.7" "If six (6) consecutive days off are scheduled, consisting of two (2) 
regular scheduled days off plus one (1) day in lieu of Christmas Day, one (1) 
day in lieu of Boxing Day, one (1) day in lieu of New Year's Day, and one (1) 
day in lieu of January 2nd' and these six (6) days include either Christmas Day 
or New Year's Day, then Christmas Day, Boxing Day, New Year's Day and 
January 2nd will be considered as taken." 

ARTICLE 13- ANNUAL VACATION 

"13.1" "In recognition of the special nature of the work in which the 
permanent employees in this bargaining unit are engaged, the employees shall 
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be entitled to annual vacation or separation pay in lieu thereof, in accordance 
with the following table 

1 .Seniority as of April. 30 of each year 
2.Duration of vacation in working days 
3 .Payment: of % gross earnings since 1 st May 

Less than 12 months-5/6 day per month-4% 
12 months to 83 months inclusive-15 daysd% 
84 months to 167-months inclusive-20 days-8% 
I67 months or more-25 days- 10% 

Note 1 - At a percent of annual gross earning as defined in article 9.5, calculated 
from May 1 to April 30. 

Note 2 - Any person who received vacation credits in excess of those detailed 
above shall continue to receive such higher vacation credits. 

"13.2" "Employees shall be entitled to take vacation leave and accumulated 
holidays consecutively, subject to the Company seniority provisions within each 
functional group and availability of other, more senior employees in other 
functional groups to perform the necessary work. If the employee has more 
than three (3) weeks holidays accumulated, he shall receive preference of 
selection on up to three (3) consecutive weeks in only one preferred vacation 
period per vacation year. I' 

"13.3" "An employee's vacation may be reduced because of continuous 
absence from work (due to layoff or leave of absence without pay) if such 
absence had lasted at least one (1) month, except in the case of sick leave 
(article 14.2). This reduction will be at the rate of 5/4,5/3,2 1/12 or 2 1/2 days 
per month, depending on whether he would otherwise have been entitled to a 
vacation of fifteen (1 5) ,  twenty (20),or twenty-five (25) days. 

"13.4" "The vacation year during which an employee will accrue his vacation 
shall be from May 1 of one year through April 30th of the following year." 

"13.5" "Vacation schedules shall be posted by April of each year." 

"13.6" "The Employer reserves the right to restrict for on-air personnel 
(Announcers, Newscasters) vacations during the major audience survey 
periods. 'I 

"13.7" "In the event that an employee desires to apply for leave without pay in 
conjunction with his annual leave, said employee shall obtain a waiver of 
Article 13.6 from the Union prior to making application for such leave. A copy 
of any such waiver is to be filed with the application, the said leave should not 
exceed three (3) weeks and the company should be advised in writing 6 months 
before such leave." 
"13.8" "Vacation time shall not be accumulated from one vacation year to the 
next. However, if as a result of a request by the Company, the employee is 
unable to take his scheduled vacation or the balance of his scheduled vacation 
within the vacation year, he shall be permitted to reschedule it in order that it be 
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taken within the fmt six weeks of the following vacation year. The company 
may extend this period up to a further six (6 )  weeks." 

ARTICLE 14- SICK LEAVE 

"14.1" It Illness and Disability - The following shall apply in regard to 
disability or illness: 

a) An employee absent due to illness or disability shall inform a designated 
management member of his absence as soon as possible and shall state the cause 
of his absence and the expected time he will report back to work. 

b) The employee shall provide a medical certificate of his illness or disability, if 
requested to do so by the Employer. 

c) The Company may require an employee to immediately undergo a medical 
examination by hidher physician and to authorize hisher physician to discuss 
the employee's medical condition and test results with a physician selected by 
the Employer. This may be necessary in order to establish the state of health of 
an employee, as a safeguard for other members of staff, or to determine the 
cause of absenteeism. It is agreed that the Employer's physician will respect the 
medical confidentiality of the employee and will simply state in the report to the 
Employer whether the employee is well enough to return to work and/or will not 
affect the health of others or whether the absenteeism has cause. 

The Employer's physician will be advised, by the Company, of this restriction 
on Company access to employee medical information each time he is requested 
to give a report to the Company. 

d) Disability Income obtained fraudulently shall be considered as sufficient 
grounds for discipline of an employee by the employer. 

e) Inability to work because of pregnancy shall not be considered as illness; 
however, should illness occur as a result of pregnancy, then it shall be covered 
under Article 1 1. If a physician verified illness predates the commencement of 
maternity leave, then disability income applies until the illness is over as 
verified by a physician; if the illness post-dates the commencement of maternity 
leave, then no disability income will be paid until the maternity leave or child 
care leave applied for expires 

"14.1.1" "In cases of total disability and following the expiration of sick leave, 
the employee will be covered under the Long Term Disability Plan." 

"14.2" 
employee's vacation credits. An employee who, because of illness, does not 
achieve at least an amount of vacation pay equal to the number of weeks 
entitlement times his normal weekly salary, shall be guaranteed no less than this 
amount in any vacation year. The payment provided shall be at least equivalent 
to the current salary of the employee at the time of vacation pro-rated to the 
appropriate number of days. If the above percentage is greater than the regular 

"Absence because of illness or incapacity shall not interrupt an 
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salary, the percentage rate shall apply. For sickness that extends for more than 
one calendar year, an employee will earn only one years vacation entitlement 
during such period of sickness. It is understood that an employee must either 
return to work or have her employment severed to receive such vacation 
entitlement. Therefore it is not possible for an employee to receive vacation pay 
while she is receiving sick leave pay." 

"14.3" "Should an employee fall sick while on vacation and should this illness 
require hospitalization, sick leave will be paid if the employee has sick leave 
credits, and the unused days of vacation will be credited to the employee." 

14.4 
For those employees who are at the company employ at the date of the signature of 
this agreement, their accumulated sick days bank is as listed on letter of intent 1 1. 

Prospectively the employer grants 12 sick days per year (non-accumulable or 
payable) for every permanent employees on staff. If the sick day bank is 
exhausted, the employee will apply for UIC under the employer SUB plan until the 
time he is eligible for long term disability. The accumulated sick days bank expires 
at retirement or departure of the employee and are deemed not payable. 

"14.5" T h e  Employer shall, upon request from the employee, furnish all 
pertinent information concerning the status of the employee's sick leave (e.g. 
sick days used, sick leave credits remaining, etc.)." 

ARTICLE 15-MATERNITY LEAVE AND LEAVE FOR CHILD ARE 
REPONSABJLITIES 

"15.1" "Eligibility Every employee who has completed six (6) months 
of continuous service with the Employer is entitled to and shall be granted a 
leave of absence without pay from employment as follows:" 

"15.1.1" "Maternity - where an employee provides the Employer with a 
certificate of a qualified medical practitioner certifying that she is pregnant, that 
employee is entitled to and shall be granted a leave of absence from 
employment of up to seventeen (1 7) weeks, which leave may commence not 
earlier than eleven (1 1) weeks prior to the estimated date of her confinement and 
end not later than seventeen (17) weeks following the actual day of her 
confinement. 'I 

"15.1.2" "Care and custody of a newborn child - subject to paragraph 15.2, 
where an employee has or will have the actual care and custody of a newborn 
child, that employee is entitled to and shall be granted a leave of absence from 
employment, of up to thirty-four (34) weeks commencing, as the employee 
elects: 
a) In the case of a female employee: 

i) on the expiration of any leave of absence from employment taken by her 
under sub-paragraph 15.1.1 
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ii) on the day the child is born, or 

iii) on the day the child comes into her actual care and custody. 
In the case of a male employee: 

i) on the expiration of any leave of absence from employment taken in respect 
of the child by a female employee under sub-paragraph 15.1.1, 

ii) on the day the child is born, or 

iii) on the day the child comes into his actual care and custody." 

15.1.3" "Adoption - subject to paragraph 15.2, where an employee commences 
legal proceedings under the laws of a province to adopt a child or obtains an 
order under the laws of a province for the adoption of a child, that employee is 
entitled to and shall be granted a leave of absence from employment of up to 
thirty-four (34) weeks commencing on the day the child comes into the 
employee's care." 

"15.2" "The aggregate amount of leave of absence from employment that may 
be taken by two employees under sub-paragraphs 15.1.2 or 15.1.3 in respect of 
the birth or adoption of any child shall not exceed thirty-four (34) weeks." 

"15.3" "Prior Notice 
absence from employment under paragraph 15.1 shall:" 

Every employee who intends to take a leave of 

"15.3.1" "Give at least four (4) weeks notice in writing to the Employer unless 
there is a valid reason why such notice cannot be given; and," 

"15.3.2" "Inform the Employer in writing of the length of leave intended to be 
taken. 
However, every employee who intends to take or is on leave of absence from 
employment under paragraph 15.1 shall give at least four (4) weeks notice in 
writing to the Employer of any change in the length of leave intended to be 
taken unless there is a valid reason why such notice cannot be given." 

"15.4" "Resumption of employment following a leave under this Article will 
be as follows:" 

"15.4.1" "Same position - the Employer shall, on the expiration of any such 
leave, reinstate the employee in the position that the employee occupied when 
the leave of absence from employment commenced." 

"15.4.2" "Comparable position - where for any valid reason the Employer 
cannot reinstate an employee in the position referred to in sub-paragraph 

15.4.1, the Employer shall reinstate the employee in a comparable position with 
the same wages and benefits and in the same location." 

"15.5" "Right to Benefits and Seniority 
required to take a leave of absence from employment under this Article will be 
subject to the following:" 

Any employee who takes or is 

14 



"15.5.1" "The pension, health and disability benefits and the seniority shall 
accumulate during the entire period of the leave." 

"15.5.2" "Where a monetary contribution is normally required of an employee 
for the employee to be entitled to a benefit referred to in sub-paragraph 15.5.1, 
the employee is responsible for and must, within a reasonable time, pay that 
monetary contribution." 

"15.5.3" "For the purposes of calculating the pension, health and disability 
benefits of an employee who fails to pay the monetary contribution required by 
sub-paragraph 15.5.2, employment on the employee's return to work shall be 
deemed to be continuous with employment before his absence." 

"15.5.4" "For the purposes of calculating benefits of an employee, other than 
benefits referred to in sub-paragraph 15.5.1, employment on the employee's 
return to work shall be deemed continuous with employment before his 
absence." 

I' 15.6" "The company recognizes the value of the training and experience that 
its employees possess. Therefore an employee who chooses to return to work 
after maternity leave will be paid a lump sum bonus of $1,500.00 

"15.7" "In addition to Maternity Leave and/or Child Care Leave, the Employer 
may grant the employee up to an additional 26 weeks of leave without pay to 
the employee who makes the request in writing at least four (4) weeks before 
taking such additional leave of absence. Total maternity leave, child care leave 
and leave without pay should not exceed 52 weeks" 

ARTICLE 16- COMPASSIONATE LEAVE 

"16.1" "Employees called to serve on juries or to obey a subpoena shall 
receive their regular salary less their jury or witness compensation provided that 
they shall return to work if released before 13:OO hours and further provided that 
employees shall not be required to work any tour except the normal day shift 
tour Monday to Friday inclusive during periods when serving on juries." 

"1 6.2" "When an employee is required to be absent due to a death in his 
immediate family, e.g. legal guardian, spouse, common-law husband, common- 
law wife, father, mother, brother, sister or child, he will be granted 
compassionate leave of absence with pay of up to three (3) days in normal 
circumstances. 

Recognizing that there may be special circumstances, at the employee's request, 
the Employer will have the option of either granting an additional two (2) days 
with pay or, re-scheduling the employee's days off without penalty to provide a 
five day compassionate leave period." 

"16.3" "When an employee is required to be absent due to a death of mother- 
in-law or father-in-law, grandmother or grandfather he will be granted 
compassionate leave of absence with pay of up to two (2) days." 
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"16.4" "Employees will obtain permission to absent themselves on short notice 
in the event of an unforeseen emergency. During such absence, the salary will 
be maintained for a duration left to the discretion of the Employer," 

"16.5" "The Employer will consider requests for specified leave for 
emergencies, e.g. birth of a child, critical illness in the immediate family. 
However, payment for such leave will be at the sole discretion of the 
Employer." 

"16.5.1 I' "Male employees who have completed at least twelve (12) consecutive 
months of continuous employment with the Employer will be granted one (1) 
day paid paternity leave at the time of the birth of his child." 

"16.6" "Upon fifteen (1 5 )  days written notice, an employee is entitled to one 
(1) day off per year without loss of pay for moving purposes." 

ARTICLE 17-LEAVE FOR UNION ACTIVITIES 

"17.1" "Upon request by the Union, the Employer will release without loss of 
pay or other benefits one (1) employee named by the Union for negotiation 
meetings. The employees released with pay for the above purposes shall be 
paid at their basic rate only." 

"1 7.1.1" "Upon request by the Union, the Employer shall release without loss of 
pay or other benefits one (1) employee named by the Union, for a period of 
three (3) consecutive days for the purpose of pre-negotiation meetings." 

"17.1.2" "Upon request by the Union, the Employer will release without loss of 
pay or other benefits one ( 1 )  employee for the duration of grievance meetings. 
In cases of Step 3 of the Grievance Procedure, such employee will be released 
for the day. The employee released with pay for the above purposes shall be 
remunerated at his basic rate only. 

"17.2" "Leave without pay will be granted for a reasonable period to any 
employee duly authorized to represent employees in order to:" 

11 

"1 7.2.1 'I "Attend executive council meetings, labour conventions, congresses 
and the like. A request for such leave shall be submitted at least eleven (1 1) 
days in advance." 

"17.3" 
personnel during the major audience survey periods." 

"The Employer reserves the right to restrict any leave for on-air 
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ARTICLE 18-GENERAL WAGE PROVISIONS 

18. Wage scales (per two weeks period) 

Technical employees 

Group 1 Operators 

Start 
Year 1 
Year 2 
Year 3 
Year4 
Year 5 
Year 6 
Year 7 
Year 8 

648.8 
69 1.2 
718.85 
747.60 
777.5 1 
808.61 
840.95 
874.59 
909.57 

Group 2 Technician Radio 
operators coordinator 

Start 987.00 
Year 1 1026.48 
Year 2 1 067.54 
Year 3 1 110.24 
Year4 1 154.65 
Year 5 1 200.84 
Year 6 1 248.87 
Year7 1298.82 
Year8 1350.78 

Announcer, staff announcer, announcer-operator, Senior TechniciadSenior 
Radio operator coordinator 

Start 1 183.00 
Year1 1230.32 
Year2 1279.53 
Year3 1330.71 
Year4 1383.94 
Year5 1439.30 
Year6 1496.87 
Year7 1556.75 
Year8 1619.02 

Office Employees 

Clerk typist, Receptionist 

Start 626.25 
Year1 651.30 
Year2 677.35 
Year3 704.45 
Year4 732.62 
Year5 761.93 
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Copy writer, Traffic Billing clerk 

Start 800.25 
Year 1 832.26 
Year2 865.55 
Year3 900.17 
Year4 936.18 
Year5 973.63 

Traffic & Billing coordinator, 

Start 907.25 
Year1 943.54 
Year2 981.28 
Year3 1020.53 
Year4 1061.35 
Year5 1103.81 

"18.1" "Progression up the wage scales within each grade, as defmed in 
Article 18 shall automatically occur on the employee's annual anniversary date 
of appointment or promotion to the salary grade.The minimum annual increase 
for those progressing with the scale is 4 %. 

Senior technician or senior radio-operator coordinator position are based on 
merit only and not subject to automatic upgrade after group 2 position. 

"1 8.1.1 'I "Any contractual increases shall be made retro-active to the start of the 
pay period if it falls during the first seven (7) days of that pay period and shall 
be effective at the start of the next pay period if it falls during the last seven (7) 
days of that pay period. In all other cases, the adjustment in salaries will be 
effective at the start of the pay period following that in which the change falls 
due." 

"18.1.2" "Employees will automatically progress to the next grade when they 
reach the highest level of their grade providing the same job function exists in 
the higher grade scale." 

"18.2" "In case of promotion, the employee will move into the higher salary 
scale and in the process shall receive at least the equivalent of one (1) full 
increment in his former group, provided that this increment does not place him 
above the maximum of the new grade. He shall automatically progress upward 
within the salary schedule of his grade on the annual anniversary of his 
upgrading. 'I 

"18.3" "Payment of salary shall be made on alternate Thursdays before noon 
and shall cover the pay period ending on the preceding Monday at 05:30 hours. 

"1 8.3. I "Payment of overtime shall be made at the same time as the regular 
salary pay and shall cover the two (2) week period covered by the salary pay 
cheque." 
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ARTICLE 19-ADDITIONAL ASSIGNEMENT AND REMOTES AND 
FEES 

"19.1" *I Additional Assignments 

The Employer has the right to arrange a reasonable number of personal 
appearances by staff announcers and performers. These appearances shall be at 
no cost to the Employer provided that, if they are scheduled outside an 
announcer's or performer's work day, such announcer or performer shall be paid 
for time spent at the overtime rate. The employee shall not be required to 
perform in a manner which he feels he is not capable." 

"19.2" I' Remotes 

When a commercial program originates from a remote location during a staff 
announcer or announce/operator's tour of duty no remote fee shall be payable 
for the first occasion in any one month. The staff announcer or 
announce/operator shall receive double his basic hourly salary (the hourly rate 
used for calculation shall never exceed the maximum hourly basic rate of the 
scale) per hour of broadcast time for all commercial remotes within his shift 
beyond the first occasion per month at a minimum four hour credit. No fees are 
payable for remotes designated as public service, promotional or charitable 
broadcasts. A staff announcer or announce/operator may refuse a remote 
broadcast scheduled outside his tour of duty." 

"19.3" "The Employer agrees that no announcer will be required to add his 
name to a product or service without his prior consent." 

ARTICLE 20-SENIORITY 

"20.1" "Employees seniority shall be deemed to have commenced on the day 
of hiring by the Employer or the date of hiring by CFCF Inc., recognized as the 
previous employer, and shall equal the total length of continuous service. It 
shall relate to the choice of vacation periods and vacation entitlement." 

"20.2" 

"Applicable to Office and Technical Employees only 

Unit seniority shall be measured by the total length of continuous 
service within the unit and shall relate to lay-offs, recalls, promotions, transfers, 
reclassifications and wages." 

"Applicable to On-Air only 

Unit seniority shall be measured by the total length of continuous 
service within the unit and shall relate to lay-offs, recalls, promotions, transfers, 
reclassifications and wages." 
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"20.3" 
been served but shall then count from the date of engagement." 

"Seniority shall not be established until the probationary period has 

"20.4" "Seniority shall be broken and cease to exist if:" 

"20.4.1" "The employee resigns." 

"20.4.2" "The employee is terminated." 

"20.4.3" 'The employee is absent without authorization from work for five (5) 
consecutive working days or more." 

"20.4.4" "The employee is absent beyond the time limit of an authorized sick 
leave or leave of absence or extension thereof." 

"20.4.5" "The employee retires." 

'20.4.6" T h e  employee is no longer eligible for recall 

"20.5" "Seniority will cease to accumulate:" 

"20.5.1" "During that part of a leave of absence without pay which exceeds one 
(1) month for each two (2) full years of seniority at the time the leave 
commences." 

"20.5.2" "During the part of a lay-off which exceeds three (3) months." 

"20.6" "Except during the probationary period, seniority shall be reported in 
whole months. An employee engaged or laid off between the first ( 1 )  and the 
fifteenth (1 5) of the month inclusive shall be given credit for that month and an 
employee engaged between the sixteenth (16) and the end of that month shall 
not be given credit for that month. In the case of lay-off if two or more 
employees have the same number of month for their seniority, then actual date 
of hire shall determine there layoff order. 

"20.7" 
service seniority interrupted with the Employer 

"An employee leaving during his lay-off notice period shall not see his 

"20.8" "For part-time employees, total gross earnings for period of 
employment will be ranked least to most to determine the order of 
layoffs/recalls for part-time jobs. 

ARTICLE 21-LAY-OFF 

"2 1.1 I' 
work force shall be considered as being laid-off." 

"Any employee terminated due to automation or a reduction in the 

"2 1.2" "When layoff of employees are to be made, the Employer shall 
determine what jobs are to be left vacant or abolished and the number of 
employees to be laid-off. 
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Where employees are to be laid-off, in the case of office and technical 
employees , such layoffs shall proceed in inverse order of unit seniority within 
the job classification provided that no employees is to be displaced by an 
employee with more unit seniority unless he can filfil l  the normal functions of 
the job filled by the employee with less seniority. 

An office or technical employee about to be laid off who can fulfill the normal 
functions of a non on-air position in another job classification may apply his 
unit seniority and transfer laterally or revert to another such job, provided he can 
fulfill the normal functions of that job. 

21.3 

The Employer must advise in writing both the Union and the employee to be laid- 
off at least thirty (30) days in advance of the proposed lay-off due to a lack of 
work or one hundred and twenty days (120) for automation (technological 
changes). 

2 1.4" 
off elsewhere in the Employer's employ." 

T h e  Employer shall make every effort to place such employees on lay- 

"2 1.5" "An employee laid off shall remain subject to recall based on the 
following: 

Length of employment Recall period 

If less than one year 90 days 
1 to5 years 270 days 
5 to 10 years 365 days 
10 years and more 548 days 

21.6 
Should an employee be reclassified through bumping or recall to a job function 
other than the one held at the time of bumping or lay-off, her rate will be the rate 
applicable to the new job that she is performing and shall be placed within the 
scale of this job according to her seniority. Except that an employee with more 
than 5 years of seniority will see her salary reduced and frozen (red circled) at no 
less than half the difference between her old salary and the rate applicable to the 
new job. The Employee whose salary is reduced andor frozen shall continue to be 
paid her fiozen rate until such time as the rate for the position that she occupies 
exceeds her reduced and frozen salary. 

"2 1.7"During the notice of the lay-off period ,at the written request of any 
employee thus affected, the Employer undertakes to give him reasonable free 
time, without loss of pay, to allow him to be interviewed for employment 
outside the services of the Employer." 

"21.8" "Subsequent to lay-off or reclassification due to a lay off, if a job 
vacancy occurs in the bargaining unit, the Company shall consider the laid off 
and reclassified employee for re-employment or reclassification in order of 
seniority. The Company shalI not be obliged to consider a laid-off employee 
laid off for more than the number of days specified in article 21.5. If a laid-off 
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employee accepts regular on-air employment for a direct competitor of CIQC, 
CFQR-FM and CFCX, he shall not be considered for re-employment." 

"21.9" "When vacancies occur, the Employer agrees to recall or reclassify in 
order of unit seniority laid off or reclassified employees with the occupational 
qualifications for such vacancies." 

"21.9.1" "An employee recalled or reclassified permanently to his regular job or 
a job of same grade, shall be paid the salary he was paid for that job at the time 
he was laid off or reclassified or the salary that may apply due to his accrued 
seniority." 

"2 1.9.2" "The employee on the recall list who is recalled to work in his former 
permanent position after lay-off and who does not accept to report to work 
within two (2) weeks after being contacted will be considered as having 
resigned unless he has a valid reason. 

The employee on the recall list who is recalled to work in any permanent 
position after lay-off and cannot be contacted by phone or mail within one week 
of the recall will lose his right to that recall only but will remain on the recall 
list. 

2 1.9.3 
held on a permanent basis at the time of lay-off, shall forfeit his recall right in 
that other job classification only." 

"An employee who refuses recall in a job classification other than that 

"2 1.10'' "An employee who is laid off must be recalled to fill a temporary 
vacancy for which the employee is qualified. Refusal to accept such a position 
will not forfeit the employee's right to be recalled at a later date. The employee 
will be contacted by phone and must indicate, for positions of less than 80 hours 
total duration at the time of the call if she will accept the position. If the 
position is for a duration of 80 hours or more the employee must indicate if she 
will accept the position within 48 hours." 

"2 1.10.1 It "Should an employee who is still on the Employer's official 
callback list be recalled for temporary employment in the same job grade held at 
the time of lay-off, he will be recalled on a weekly basis and be paid the basic 
salary received at time of lay-off or the salary that may apply due to the annual 
general increase but excluding the anniversary increments, whichever is greater, 
as well as receive all benefits of this agreement." 

21.10.2 Should an employee who is still on the Employer's official recall list be 
recalled for temporary employment to a job function other than the one held at the 
time of re-classification or lay-off, his rate, subject to 2 1.6, will be the rate of this 
temporary job. 

21.11 
Should an employee be recalled for part-time employment in the same job grade as 
his job at time of lay-off, he shall be paid one and a half (1 ID) times his basic rate 
at the time of lay-off for all hours worked in the day or one and a half (1 In) times 
his basic rate that may apply due to the annual general increase but excluding the 
anniversary increments due to his accrued seniority, 
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2 I. 1 1.1 Should an employee be recalled for part-time employment to a job 
function other than the one held at the time of re-classification or lay-off, the 
salary grade of which is lower than his job at the time of lay-off, his rate shall, 
subject to article 2 1.6 be the rate of the part-time position. 

"2 1.12" "Except in case where the employee is called in to replace an employee 
on sick leave, approved leave of absence, or vacation , an employee who is 
called back and works continuously for eight (8) weeks, shall be considered as 
having been reinstated in permanent employment and may not be laid off again 
unless all pertinent clauses of the agreement are applied. If the employee has 
been recalled for a job other than his own and this job becomes permanent, he 
still retains all recall rights for the job he held at the beginning of the lay-off 
procedure. 'I 

21.13 Forthearticles21.6,21.10.2and21.1l.l, it isunderstoodthatforajobtobe 
a job in a "different job function" the reclassification must exceed four(4) 
consecutive weeks and it cannot encompass any of the duties that the employee 
performed in the job he held at the time of lay-off or reclassification (his former 
job). If an employee is required to perform any duty of his former job, he shall 
receive the salary of his former job for the full tour of duty, as defined in article 
8.9. Further, if within the first four weeks after his reclassification the employee 
returns to his former job on a permanent basis he shall be paid the salary of his 
former job retroactively to the date of his reclassification. 

ARTICLE 22 AUTOMATION 

"22.1" "Should the Employer introduce machinery or equipment which 
automates a process in a way as to affect the employee's job security or render 
an existing job classification redundant or create any significant alteration of the 
employee's working conditions, the Employer shall notify in writing the Union 
before implementation of such changes (failure to notify will not invalidate the 
process) and further, the Employer recognizes his obligation towards his 
employees by agreeing to the following conditions:" 

"22.1.1 'I "Should a lay-off be the result of such automation or technological 
changes, any employee thus affected shall be served the lay-off notice as 
specified in Article 21.3 and shall also be eligible to lay-off or severance pay." 

"22.1.2" "In case of lay-off or future changes in the employee's working 
conditions or job security due to the introduction of automation or technological 
changes, the Employer agrees to set up a program of training, if needed, or 
retraining for the employees affected if needed and who continue to be 
employed with the company, to enable them to become familiar with the 
operation or maintenance of the new equipment." 

22.1.3 
An employee who refbses training, retraining, as outlined in Article 22.1.2, for 
work in an equivalent or higher classification, forfeits his rights to the severance 
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pay and such employee may be dismissed and such dismissal will be considered as 
having been done with good and sufficient reason. 

ARTICLE 23- LAY-OFF 

23.1 Applicable for on Air Personnel 

It is understood and agreed that an on-air employee may have his employment 
terminated for reasons peculiar to the broadcasting industry, for example: changes 
in program policy, replacement by more appropriate or more talented personnel, 
etc. Before implementing decisions in connection with the prerogative referred to 
herein, the Employer will advise the employee prior to any action being taken of 
the pertinent facts affecting the employee (s) status. Subsequently at the 
employee's request, a meeting between the company, the employee and the union 
will be held to discuss the impact of the employer's decision. Such meeting will 
only take place after the employee has had sufficient time to discuss the matter 
with the union (maximum 36 hours after the first meeting with the employer). It is 
agreed that failure by the Employer to follow this procedure shall render the 
Employer's decision null and void until such time as the procedure is followed. 
In such cases the employee shall receive a separation allowance in accordance with 
the following article 23.4. 

23.2 Applicable for Part-time Personnel 

A part-time employee who has worked regularly for thirteen (1 3) consecutive 
weeks and whose employment is terminated will be eligible for a separation 
allowance equivalent to one-eighth (1/8) of all hours worked during the fifty-two 
(52) weeks or less prior to termination 

"23.3" An employee who is terminated but who remains employed with the 
Company in another capacity shall not be eligible for separation allowance." 

"23.4" "Applicable for Office and Technical Employees and on Air Personnel 

An employee with one or more years of seniority who is laid off shall 
be entitled to severance pay on the basis of one (1) week of salary per year of 
uninterrupted service with the Employer. An employee with seven (7) or more 
years of continuous service shall receive severance pay at the rate of one (1) 
week of salary per six (6) months of such service. In no case shall severance 
pay be less than four (4) weeks of pay or more than a maximum of twenty-six 
(26) weeks of pay. At the employee's written request, severance pay shall be 
paid in a lump sum at the time of lay-off. Employees accepting severance pay 
at the time of lay-off shall not be subject to recall. An employee who has not 
requested severance pay at the time of lay-off and has not been recalled within 
the eighteen (1 8) month recall period shall receive severance pay in accordance 
with the above at the expiration of the recall period. 

If, during the recall period, subject to 21.9.2,an employee is offered a permanent 
position in the same or higher classification as his job at the time of lay-off and 
refuses to accept, the severance pay rights will be forfeited." 
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"23.5" "If the employee leaves before the termination of his notice period, he 
shall be remunerated only for the time he remained in the service of the 
Employer but he remains eligible for severance pay as provided herein." 

"23.6" "Termination Pay 

terminated for any reason, except gross misconduct or for a reason otherwise 
specified in this agreement, shall be entitled to two (2) weeks notice or pay in 
lieu of notice, such notice is the one foreseen in article 230 of the Canada Labor 
Code and is not added to the notice given under section 2 1.3 of the collective 
agreement. I' 

Any employee, except probationary employees, whose employment is 

ARTICLE 24- JURISDICTION 

"24.1" "The Employer agrees not to assign to other persons duties normally 
performed by employees except with regard to the following insofar as it does 
not result in the replacement or reduction of the bargaining unit employees 
subject to 5.3:" 

"24.1.1 'I "Management personnel who may perform such duties insofar as they 
are not used to circumvent the provisions of this agreement." 

"24.1.2" "In the case of commercial productions and originations where the 
client supplies his own specialists." 

"24.1.3" "The Employer shall have the right to sub-contract for goods and 
services provided that such sub-contracting is not done with the intention of 
circumventing the provisions of the agreement insofar as it does not result in the 
replacement or reduction of the bargaining unit employees. It is agreed that 
programming which is provided by clients over which the company has no 
control and aired in time purchased by a independent third party (informercials) 
or programming that is procured by the Company from an independent third 
parties in which it exercises no control or has any input and is available to other 
broadcasters is not encompassed within the duties normally performed by 
employees, Article 24.1 .I' 

ARTICLE 25-EMPLOYEES CATEGORIES 

25.1 
Employees covered by this Agreement shall belong to one (1) of the following 
categories: 

25.1.1 Permanent Employees 
A person who is hired to fill a permanent position and has completed his 
probationary period. The probation employee's termination shall not be subject to 
the grievance and arbitration procedure. The Employer may release a 
probationary employee, at any time, who is found unsuitable to fill the position. 
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The probationary period shall be three (3) months continuous and uninterrupted 
service but may be extended for an additional three (3) months upon written notice 
to the employee by the Employer. 

The probationary period of employees hired as Announcer, Announcers/ 
Operators, Newscasters and Sportcasters shall be of one hundred and eighty (1 80) 
calendar days. 

25.1.2 Temporary Employee 
Temporary Employee is an employee hired for a specific purpose and for a limited 
time up to a maximum of nine (9) months unless mutually agreed between the 
Employer and the Union. The temporary employee is hired on a weekly basis, 
works a full week and shall be subject to all the provisions of this Agreement, 
excepting those pertaining to length of service and benefit plans. When a 
temporary employee becomes a full-time employee in the same job function and 
has served a minimum of six (6) months in a nine (9) month period in that same 
function, it is understood that the employee will have served the probationary 
period and hidher seniority will be computed from the first (1st) date of hiring 
during the nine (9) month period specified above. 

25.1.3 
It is understood that the Employer will refrain from fring/re-hiring practices 
designed to extend the length of a temporary employee’s service nor will 
Management use the service of a temporary employee or part-time employees to 
avoid filling a permanent position. 

25.1.4 Part-time Employee 

An employee hired to work for variable periods of time which may be less than 
normal daily, weekly, and/or bi-weekly hours of work. Such employees shall be 
paid on an hourly basis and shall be subject to the provisions of this Agreement, as 
foreseen in letter of intent 12. Statutory holidays and payment shall not apply to 
part-time employees and in lieu thereof, the following provisions shall apply: 

(1) Part-time employees shall be paid one and one-half (1 95) times their basic 
hourly rate for all hours worked on a holiday with a minimum credit of four (4) 
hours at regular rate. 

(2) In addition to (1) above, part-time employees shall receive holiday pay, at 
their basic rate calculated on a pro rata basis, based on the average number of 
hours worked per day in the previous thirty (30) calendar days, whether work is 
performed on a holiday or not. 

“25.1.4.1” The Company will use its best effort to employ on a full-time basis 
rather than a part-time basis and use as few part-time employees in any one job 
classification as listed in the wages scales as possible. However it is agreed that 
the Company may employ any number of part-time employees in any one job 
classification as listed in the wage scales if scheduling requirements preclude the 
work being done by fewer part-time employees. It is further agreed that the use 
of part-time and temporary employees will not result in the reduction of the 
work force nor for the express purpose of avoiding the payment of overtime for 
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two (2) hour or 1ess.This clause will not disadvantage any part-time employee 
currently on staff .Notwithstanding the above , the parties agree that there is no 
obligation on the company to make any operator position full-time. 

25.1.5" "A part-time employee who becomes a full-time employee in the same 
job function shall be considered as having completed his probationary period if 
he has been regularly employed for a period of one (1) year. Seniority shall be 
computed from a date twelve (12) months prior to the date he became a full- 
time employee." 

25.2 
The parties agree that an employee may be given the opportunity individually to 
negotiate a personal contract with the Company. Personal contracts and letters of 
agreement shall not provide for salary and benefits that are less than those outlined 
in the present collective agreement. 

ARTICLE 26-UPGRADING 

"26.1 I' "When an employee is scheduled or authorized to work in a higher 
grade than that to which he is regularly assigned, he shall be paid an additional 
flat rate of two dollars ($2.00) per hour for the period he is upgraded. Minimum 
credit shall be one (1) hour. This flat rate shall not apply in the case of an 
employee temporarily assigned to cover an approved absence for union 
activities" 

"26.2" 'I When an employee is upgraded expressly for training and under 
direct supervision for a maximum period of three (3) months, Article 26.1 shall 
not apply." 

"26.3" "Upgrading shall not be used to avoid paying overtime to the 
employees of the same job classification." 

ARTICLE 27-PERFORMANCE & DISCIPLINE 

"27.1" "Employees shall be advised in writing immediately of the content of 
any review, report, or disciplinary measure which concerns them if such review 
or report is to be made part of the employee's file. He shall have the opportunity 
to reply and such reply shall also become part of his file. In the case of a 
disciplinary measure, the Union shall be provided with a copy." 

"27.2" "The Employer will remove all adverse reports and disciplinary 
measures in the employee's file provided the same incident has not recurred and 
so inform him in writing as follows: 
a) 
b) 
This would not apply for an employee involved in a grievance or arbitration 
procedure, until such procedure is resolved." 

At the end of six (6) months for a notice of reprimand. 
At the end of twelve (12) months for a suspension. 
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"27.3" "Except for probationary employees, when an employee's performance 
is unsatisfactory, the matter shall be discussed between the parties and further, 
the employee shall receive a letter outlining the Employer's concerns within one 
(1) week following the discussion. The Union shall receive a copy of any letter 
in such instances." 

"27.4" "An employee shall have access to his Personnel Department file in the 
presence of a member of the Personnel Depar!ment during his normal office 
hours." 

"27.5" T h e  Employer will maintain the practice of an annual review of the 
performance of the employee, the result of which will be communicated to him 
during a personal interview." 

"27.6" "No employee shall be suspended, discharged or otherwise disciplined 
without just cause." 

"27.7" Demotion can not be used as a form of discipline. 

ARTICLE 28-NOTFICATION TO THE UNION 

"28.1" "The Employer shall endeavor to immediately provide to the 
designated union representative one (1) copy of each of the following:" 

"28.1.I""Notice of vacancy in any classification within the bargaining unit." 

28.1.2" "a) Monthly notice of any new employee hued, including his 
classification and starting salary; 
Monthly notice of transfer, classification and annual 
progression, including the new bi-weekly salary of the 
employee concerned; 
Monthly notice of hours worked by temporary and part-time 
employees; 
Advance notice of lay-off; 
List of employees who applied for a vacant position; 
Employee seniority list as well as an update every six (6) 
months; 
Changes to generic job descriptions; 
A list of employees on recall; 
All written requests for leave under provisions of Article 17." 

"28.1.3" "Notice of dismissal, extension of probationary period, suspension or 
any disciplinary action affecting any employee within the bargaining unit." 

"28.1.4" "Any notice pertaining to the application or agreed interpretation of this 
Agreement arising from a grievance meeting." 
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ARTICLE 2PPROMOTION 

"Definitions 
Promotion means: 
The assignment of an employee to a position with generally more 
responsibilities andor with a higher grade. 

Transfer means: 
The assignment of an employee to a position within the same grade. 

Demotion means: 

The assignment of an employee to a position with generally fewer 
responsibilities andor with a lower grade. 
NOTE: The assignment is either temporary or permanent depending 
on the status of the position to be filled." 

"Posting Procedure 

Whenever a new position is created or whenever a position becomes 
vacant which the Employer decides to fill, it proceeds to a posting 
according to the following procedure: 

a) Should the Employer decide not to fill or to abolish the position, he 
(she) must notify the Union in writing within the said twenty (20) 
calendar day period. 
b) A notice of vacancy posting shall provide the following 
informat ion: 
1) the position title; 
2) the department; 
3) the posting period; 
4) 
5 )  
6)  
7) 
8) the estimated starting date; 
9)  

The status of the position i.e.: permanent or temporary 
a summary of the function; 
the sub-unit i.e. technical or office; 
the qualifications and requirements for the position; 

the grade of the position to be filled. 

The posting appears at least on one (1) bulletin board accessible to all 
employees. 

e) 
shall be posted for not less than seven (7) calendar days for permanent vacancies 
and two (2) calendar days for temporary vacancies. 

Prior to the expiry date specified on the posting, notice of vacancies 

f )  
in the present article, submit names of employees at their specific request. 

The Union may, while the notice of vacancy is posted as provided for 

g) The name of the successful candidate is posted on the bulletin board. 
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h) Where the successful candidate is an employee on an authorized leave 
of absence, the trial period starts on the first day the employee is back to work 
and commences in his (her) new position." 

For part-time jobs a notice should be posted on bulletin boards of the 
availability of the position. 

"29.3" "Filling of Vacancies 

h c t i o n  as posted. 
The position is filled by an applicant having the ability to perform the 

The Employer makes the selection based on the following factors: 

Qualifications and experience in relation with the requirements listed in the 

When the above factors are equal between two (2) or more applicants, unit 
seniority will be the determining factor." 

posting. 

"29.4" "if no candidate in the bargaining unit is qualified for the vacancy as 
posted, the vacancy may be filled from outside the unit." 

"29.5" "The fact that an employee did not apply for or refused a position does 
not affect his (her) right to apply for a position in the future." 

"29.6" "Filling of a Temporary Vacancy by a Permanent Employee When as a 
result of Articles 29.2 and 29.3, a temporary vacancy is filled by a permanent 
employee, the following shall apply: 

the employee keeps the same anniversary date; 
in the case of a promotion, the employee's bi-weekly rate of pay shall 
be set at the second year level of the applicable grade or, the employee 
shall receive an additional two dollars and fifty cents ($2.50) per hour 
worked, whichever is lesser; 
the employee keeps his (her) permanent status; 
the employee returns to his (her) original permanent position when the 
temporary position is terminated." 

"29.7" "Within the first three months, at the employee's request, he (she) may 
be returned to his (her) former job if available or an equivalent position . In 
such cases, the employee reverts to his (her) former salary and grade or the 
salary and grade of such equivalent position." 

29.8 
29.7 above) before the expiration of the posting period provided for in article 
29.2 above 

The employer agrees not to fill the vacancy (except as provided for in 

"29.9" "Transfer Outside of Bargaining Unit 
No employee shall be transferred or assigned to a position outside the 

unit without his (her) consent. No employee shall be penalized in any way for 
refusing to accept such transfer or assignment." 

29.10 Information to Union : The Employer gives the Union 
1) a copy of the posting 
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2) within seven (7) calendar days of the end of the posting period, the 
names of the employees who have applied 
3) the name of the successhl candidate 

At the unsuccessful candidate's request, the Employer will provide him 
(her) with the reasons as to why he (she) was not chosen. 

ARTICLE 30-JOB DESCRIPTION 

"30.1" "The parties agree that the wages specified in this agreement are 
appropriate for the work performed in each job as of the signing of this 
agreement, however the Employer shall notify the Union in writing no less than 
thirty (30) days in advance: 

a) of any significant change contemplated to the duties, tasks or responsibilities 
of a job covered by this Collective Agreement, 

b) of any new job to be created and declared by the Employer, adjudicated or 
jointly deemed to be the jurisdiction of the bargaining unit." 

c) of the wage group in which the Employer wishes to classify a new or 
modified job 

d) Should differences exist as to the salary range for the new or modified job 
remain unresolved either party may make the difference a subject of grievance 
and/or arbitration. The arbitrator will have the power to establish the proper 
salary range for the job. 

ARTICLE 31-TRAVELLING EXPENSES 

"3 1.1 I' "For the purpose of this Agreement, the following definitions shall 
apply:" 

"3 1.1.1 'I "In-Town -Anywhere within a fifty (50) kilometer radius of the 
station." 

"3 1.1.2" "out-of-town - Anywhere beyond a fifty (50) kilometer radius of the 
station." 

"3 1.2" "Employees on out-of-town assignments who require overnight 
accommodations shall receive a per diem allowance of sixty-one dollars 
($61 .OO) for each twenty-four (24) hour period in addition to the cost of 
accommodations. Further, when absences involve fractions of a twenty-four 
(24) hour period, the per diem shall be in the amount of three dollars and fifty- 
five cents ($3.50), per hour to a maximum of sixty-one dollars ($6 1 .OO)." 

"3 1.2.1" "Employees on out-of-town assignments shall receive single 
accommodations, at the Employer's expense, when single accommodation is 
available at the location concerned." 
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"3 1.3" "Employees on out-of-town assignments who do not require overnight 
accommodations and are required to purchase their own meals will be 
compensated as follows and the meal allowances referred to in Article 10.4 
would not apply: 

Breakfast: $8.00 
Lunch: $15.00 
Dinner: $17.00 
Subsequent meal: $15.00" 

"3 1.4" "The allowance mentioned in Article 3 1.2 and 3 1.4 shall be in addition 
to the following allowable expenses:" 

"3 1.4.1 'I "The cost of transportation." 

"3 1.4.2" "The cost of taxis and limousine service between point of departure and 
station or airport, at points of departure and return; and between station or 
airport and hotel, at point of destination." 

"3 1.4.3" "The cost of telegrams and long distance calls required for the 
Employer's business and also, in North America, one (1) personal station-to- 
station call home after 18:OO hours, local time, to a limit of three (3) minutes on 
the first day of remote assignment and on alternate days after the first; also a 
three (3) minute station-to-station call home at any time on the last day of the 
remote assignment; elsewhere, a six (6) minute call home for each five ( 5 )  days 
of remote assignment." 

"3 1.4.4" "The actual cost of laundry on out-of-town assignments of three (3) 
nights or more upon presentation of receipts." 

"3 1.5" "An application for an advance to cover traveling and location 
expenses will be made as far in advance as possible. The advance will be given 
to the employee prior to his departure time. An accounting of any such 
expenditures with receipts will be submitted for approval within five (5) 
working days of an employee's return." 

ARTICLE 32-TRAVELLING TIME CREDITS 

"32.1 It "For pay purposes, employees engaged in traveling on an out-of-town 
assignment for the Employer shall be credited with all time consumed when 
traveling on such assignment except as provided in Article 34. Such time will 
be computed:" 

"32.1.1" "From the scheduled time of the carrier's departure when the employee 
leaves his home for travel by carrier. If the carrier's departure is delayed more 
than one (1) hour, the employee shall so advise the Employer." 

"32.1.2" "From the assigned hour of departure from his home, when an 
employee travels by automobile direct to the assignment." 

"32.1.3" "From the time he leaves his normal place of employment when the 
employee reports there before proceeding to travel." 
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"32.1.4" "From the assigned hour of departure from his lodging when an 
employee is using an overnight accommodation." 

ARTICLE 33- WAIVER OF TIME CREDITS 

"33.1" "When traveling is on a carrier between 08:OO A.M. and 24:OO hours 
midnight, local time, full time shall be credited up to and only for the first seven 
and one-half (7 1/2) hours of travel for Air and Office and the first eight (8) 
hours for Technical." 

"33.2" "When travel is on a carrier between 24:OO hours and 08:OO hours, local 
time, and suitable sleeping facilities are available, no credit shall be allowed. 
For the purpose of this section, a single occupancy berth, a first class seat on a 
plane or a regular seat on a charter shall be construed as suitable sleeping 
facilities. When an economy class seat is provided, half-time credit shall be 
allowed. When travel is designated by the Employer on conveyances which do 
not have suitable sleeping facilities, full time credit shall be allowed." 

ARTICLE 34- USE OF EMPLOYEE'S CAR AND TAXIS 

"34.1" "It is agreed that the use of an employee's car in executing the business 
of the Employer is not compulsory. If an employee is authorized to use his 
automobile on the Employer's business, he shall be reimbursed as follows: 
Based on the price of regular unleaded gas at the retail gasoline outlet nearest 
CIQCKFQR 
Up to .59 per liter = .32 per km 
This formula shall be modified as necessitated by increases in gasoline prices, 
i.e., each ,09 $ increase per liter shall advance the reimbursement by ,05 $ per 
km (,OS $ mile). 'I 

"34.2" "An employee who has no personal means of transportation shall be 
reimbursed by the Employer, the cost of taxis when they are required to 
commence or conclude a tour of duty outside of the scheduled hours of essential 
services in the case of public transportation disruption. Reimbursements will be 
made upon presentation of receipts up to a maximum of twenty-seven dollars 
and fifty cents (27,50$)." 

"34.3" "Employees on in-town remotes who are required to provide their own 
traveling arrangements to remote locations will be reimbursed the actual cost of 
parking upon submission of receipt." 

ARTICLE 35-PRERECORDING & PREPARATION 

"35.1" "An announcer shall be permitted to pre-record programs or 
commercials for the purpose of broadcasting in or out of the announcer's work 
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shift, on his days off or his vacation, or for special purpose broadcasts such as 
obituaries for prominent people." 

"35.2" "Any announcements or programs recorded by an announcer, 
newscaster/writer or sportscaster/writer, at his written request, shall not be used 
past one year after such person has left the employ of the Company." 

ARTICLE 36-BENEFIT PLANS 

"36.1" "Employee benefit plans consist of the following plans: 
1. Group Life Insurance, Health and Major Medical; 
2. Long Term Disability; 
3. Pension Plan; 
4. Travel Accident; 
5 .  Dental Plan; premiums are hlly paid by the Employer; 
6. Eye Care Plan; 
7. Chiropractor $20.00 per visit. 

"36.2" "The group insurance classifications shall be based on the employee's 
current base salary." 

"36.3" "The employee pension classification contributions shall be based on 
the employee's current base salary." 

"36.5" "Employee benefit plans are reputed part of the present collective 
agreement and shall not be reduced generally or in part during the life of the 
collective agreement." 

"36.5.1" The employer's contribution to group insurance payments will be 
limited to the existing rate structure. If any premium increase exceed the 
increases in the CPI index of October of each year, the Company will inform the 
union. The union then decide whether it wishes to lower, but not eliminate, the 
level of benefits or to maintain the plan as it exists and pass on to the employees 
as a payroll deduction the amount of increase in the premium that exceeds the 
CPI increase. 

"36.6" "Copies of the Master agreements relating to benefit plans between the 
Employer and Insurers or fiduciaries shall be forwarded to the Union within ten 
(1 0) days of their signature." 

ARTICLE 37-GRIEVANCE PROCEDURE 

"37.1 
address, as quickly as possible, grievances arising from the application of this 
Agreement and the Letters of Agreement." 

"It is mutually agreed that it is the spirit and intent of this Agreement to 

"37.2" 'The parties recognize that the Canada Labour Code provides that any 
employee may present his personal grievance to his Employer at any time. Any 
such grievance may be subject to consideration and adjustment as provided in 
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the following articles on grievance procedure. 
Step 1 
When a grievance arises, the employee(s) andor the Shop Steward shall discuss 
the matter within fifteen (15) days of the event that gave rise to the grievance, 
with the Manager concerned. 
Step 2 
In the event the grievance is not resolved in the first step, either the employee(s) 
and/or the Shop Steward shall submit it in writing within thirty (30) days of the 
event which gave rise to the grievance. A meeting shall be held to consider the 
grievance. Such meeting shall take place within ten (10) days of the 
submission, in writing, of the grievance. Such meeting shall be attended by the 
Union Grievance Committee which shall normally not exceed three (3) 
employees including a representative of the present bargaining unit and may be 
attended by the grievor(s) where required and by persons designated by the 
Employer. Minutes of such meeting shall be kept and signed by both parties. 
Step 3 
In the event the grievance has not been resolved within fourteen (14) days after 
the final meeting in Step 2, either party may, upon notice by registered mail to 
the other, but no later than thirty (30) days after the fmal meeting in Step 2, or in 
Article 38.4, submit a grievance to final and binding arbitration. Within the 
next following ten (1 0) days of the said notice, the parties, by way of their 
representatives, shall agree on the naming of a sole arbitrator. If the parties are 
unable to agree on the selection of an arbitrator within the said ten (10) day 
delay, the Minister of Labour may be requested by either party within the next 
following ten (10) days to appoint the arbitrator." 

"37.3" T h e  time and limits specified in Steps 1 and 2 shall be counted in 
calendar days, save that an employee who is absent from the station by reason of 
a leave provided in this Agreement, or because of an outside assignment, will 
obtain an extension of the time limits amounting to the number of calendar days 
for such an absence. The above time limits may be extended by written 
agreement. I' 

"37.4" "A grievance shall not be invalid due to an error in wording or 
formulation which does not affect the nature or substance of the grievance, or 
the desired redress." 

ARTICLE 38- ARBITRATION 

"38.1" "An arbitrator to whom any grievance may be submitted, in accordance 
with Article 37, shall have jurisdiction and authority to interpret and apply the 
provisions of this Agreement insofar as shall be necessary to the determination 
of such grievance, but shall not have jurisdiction or authority to alter in any way 
any of the terms of this Agreement." 

"38.2" "If it is determined by the arbitrator that an employee has been 
suspended or discharged or otherwise disciplined and that the disciplinary 
measure is without just cause, the arbitrator may change or amend such penalty 
and give an award that seems just and reasonable in all circumstances." 
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"38.3" "The award of an arbitrator, in respect to any grievance regarding the 
status of an employee which may be submitted, as provided for above, shall in 
no case be made retroactive to a date prior to the date upon which such 
grievance was first submitted, in writing to the Employer, except in the case of a 
proper contractual wage payment as provided for under the collective 
agreement, seniority, granting of holidays, vacation and sick leave." 

"38.4" "If either of the parties considers that this Agreement, including the 
Letters of Agreement, is being misunderstood, misinterpreted or violated in any 
respect by the other, the matter may be submitted as a written grievance and 
discussed between representatives of the Employer and the Union. Minutes of 
such meeting shall be kept and signed by both parties. If not satisfactorily 
settled within fourteen (14) days of the above meeting, either party may refer 
the matter to arbitration as provided in Step 3 of the Grievance Procedure." 

"38.5" "The cost andor expenses of the Arbitrator shall be borne equally by 
the Employer and the Union, except that no party shall be obligated to pay the 
cost of a stenographic transcript without express consent." 

ARTICLE 39- EFFECTIVE DATE & DURATION AND 
RENEGOCIATION NOTICE 

"39.1" The terms and conditions of this Agreement including appendices and 
letters of Agreement shall come into force at the date of its signing and remain 
in force year after year thereafter. Either party has the right, after October lst, 
1998 to notify the other its intention to commence negotiations to modify this 
agreement. Such notice must be made between October 1, and November 30 of 
any year by registered mail. If such notice is given as proscribed herein the 
agreement shall be deemed to expire on the December 3 l " ~ ! y  
following. Failing such notice the agreement will be renewed for another year. 

"39.1.1 "Unless specified otherwise any payments or penalties payable to 
employees under the present Agreement shall be based on the salary schedules 
and scales as set out in the present Agreement. Automatic increases, general 
increases and retroactivity payments shall only apply to the extent of the salary 
schedule and scales provided for in the present Agreement permit and shall not 
increase the salary of an employee paid above scale whether by written contract 
or otherwise. In disposing of any grievance an arbitrator shall not have 
jurisdiction to award payments to employees which would exceed any payment 
expressly provided for under the terms and conditions of the present Agreement. 
II 

"39.2" "In the event that prior to the expiration of this Agreement either party 
desires to negotiate a new Agreement, notice in writing by registered mail shall 
be given to the other party within a period of one hundred and twenty (120) 
days next preceding the expiry date of this Agreement. If such notice is given 
by either party and no new Agreement is reached, all provisions of this 
Agreement shall continue to be observed by both parties until seven (7) days 
after the report of the Conciliation Board is received by the Minister of Labour, 
as set forth in the Canada Labour Code (Part I), Section 49." 
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"39.3" "Upon receipt of notice from either party of a desire to negotiate a new 
Agreement, as provided in Article 39.2, a meeting shall be held between the 
parties within twenty (20) days for the purpose of negotiations and further 
meetings shall be held as frequently as possible until settlement is reached or 
until either party makes application for conciliation." 

"39.4" "If neither party gives notice of termination nor of a desire to negotiate 
a new Agreement, this Agreement shall be automatically renewed for a further 
period of one (1) year and from year to year thereafter." 

"39.5""The parties understand and declare that in case any provisions of this 
Agreement are now or hereafter inconsistent with any Statute of Canada or any 
Order-in-Council or Regulations passed thereunder, such provisions shall be to 
that extent only deemed null and void or shall be applied in such manner as will 
conform with law." 

3 1  



Appendix “A” 

IN THE MATTER OF THE 

Canada Labour Code 

- and - 

I 

Communications, Energy and Paperworks Union of Canada 
applicant 

-and- 

Mount Royal Broadcasting Inc., 
Montreal, Quebec 

employer 

-and- 

National Association of Broadcast 
Employees and Technicians, 

former 
bargaining agent. 

WHEREAS, the Canada Labour Relations Board, by Order dated October 
19, 1989 certified the National Association of Broadcast Employees and 
Technicians as the bargaining agent for a unit of employees of Mount-Royal 
Broadcasting Inc.; 

AND WHEREAS, the Canada Labour Relations Board has received from the 
applicant an application, pursuant to section 43 of the Canada Labour Code 
(Part I - Industrial Relations), seeking a declaration that, as a result of a 
merger. the Communications, Energy and Paperworks Union Of Canada 
succeeds the National Association of Broadcast Employees and 
Technicians as the bargaining agent for the said unit of employees of Mount- 
Royal Broadcasting Inc.; 

AND WHEREAS, following investigation of the application and consideration 
of the submissions of the parties concerned, the Board is satisfied that the 
merger occurred; 

NOW, THEREFORE,it is hereby declared by the Canada Labour Relations 
Board that the Communications, Energy and Papenvorks Union of Canada 
is now the successor bargaining agent, as such, has acquired all the rights, 
privileges and duties of the National Association of Broadcast Employees 
and Technicians with respect to certified bargaining unit described in the 
said Order as follows; 

38 



i 

"all employees of Mount Royal Broadcasting Inc., excluding the following 
classifications: 

- president, - executive vice-president, - general manager, - vice-president, - controllers, 
-Program director, 
I Promotion manager 
I Sales representatives, 
-Accounting director - Sales managers - executive secretary". 

ISSUED at Ottawa , this 10th day of July 1995, by the Canada Labour 
Relations Board. 

Jean L. Guilbeault, QC, 
Vice-chairman 

(pursuant to Section II of the Code) 
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"Letter of Agreement # 1 " "TRAINING 

The Employer undertakes to provide training in order to develop and maintain 
the skills of employees within the bargaining unit. " 

"Letter of Agreement #2" "UNION DUES 

The Employer agrees that contractuals shall be subject to the payment of the 
equivalent of union dues as provided for in Article 4." 

"Letter of Agreement #3" "CANDIDATE FOR ELECTION 

The Employer shall grant leave without pay to any employee seeking 
nomination as a candidate and to be a candidate for an election as a member of 
the House of Commons, a Provincial legislature or territorial council for a 
period ending on the day which the results of the election are officially declared 
or on such earlier day as may be requested by the employee if he has ceased to 
be a candidate. An employee declared elected as a member of a territorial 
council and whose responsibilities regularly impede his working schedule at 
CIQCKFQR thereupon ceases to be an employee." 

"Letter of Agreement # 4""SICK LEAVE 

We acknowledge an obligation to grant a method of sick leave benefit to our 
part-time employees. We herein agree to grant eight (8) hours sick leave for 
every one hundred (100) hours worked to a maximum of eighty (80) hours. If a 
part-time employee is absent owing to illness a sick benefit of fifty per cent 
(50%) of the applicable rate will be payable. 

A doctor's certificate must be produced, according to the provision of Article 
14.1, when sickness exceeds three (3) consecutive days, which may be broken 
by days off or statutory holidays. 
In cases of repeated sick leave, the Employer reserves the right to require 
medical certification at any time." 

"Letter Of Agreement # 5" "PROFESSIONAL ETHICS 

If an employee is prosecuted following acts performed in good faith and in the 
normal exercise of his duties, and also when acting under orders from the 
Employer, the latter shall assume the defense of the employee as well as the 
costs involved including damages and interest. 

(a) Decisions at all levels of the procedure, including the choice of attorneys and 
their mandate, shall be taken by the Employer. 
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(b) In the event the acts referred to in paragraph (a) prevent an employee from 
working, the Employer shall maintain the employee's wages, and seniority shall 
continue to grow. 

The employee prosecuted shall be allowed not to avail himself of the above 
provisions. In which case, he shall assume his own defense, defray expenditures 
and be solely responsible for the 
judgment consequences. 

"Letter of Agreement # 6" FREELANCE WORK 

The employer acknowledge that employees are presently doing freelance work 
outside the company and that this wok is approved by the company. 

The current practice will be maintained for the duration of this collective 
agreement. 'I 

"Letter of Agreement # 7" "PREPARATION TIME 

The Company recognizes that staff employees involved as hosts, co-hosts, 
dominant or featured performers in programs require time for preparation of 
their programs. To this end, the Company agrees that in scheduling work 
assignments for these employees, the Company shall consult with the employee 
in providing for the preparation time required. Said time spent in preparation 
shall be credited as part of the work week. The final determination of 
preparation time required shall rest with the Company." 

"Letter of Agreement # 8""ON CALL RADIO TECHNICIAN 

When a Radio Technician is requested to be ""on call"" on any day off, 
compensation will be eight (8) hours at twenty percent (20%) for each such 
occasion. If the Technician is called to work, then Article 10 will apply." 

"Letter of intent # 9" TRAFFIC AND BILLING DEPT. 

"The parties recognize that the current weekly hours work by employees in the 
traffic department do not conform with the terms of the collective agreement. 

It is agreed that as long as the hours and scheduling remain as they existed at the 
time of the signing of this agreement this arrangement can continue. However 
should there be any changes in work schedules or in the total individual or 
departmental hours worked, either increases or decreases, any reassignment of 
hours will favor the more senior employee." 
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Employees Classifications 
Permanent employees 
Permanent announcers 

Joseph Cannon 93/02/22 
Jim Connell 90/03/03 
Jason Mayof 94/04/04 

Operators 

Pierre Gervais 89/02/0 1 

Radio Operator Coordinator 
Paul Huberdeau 74/09/09 

Technician 

Kim Bickerdike 84/04/02 

Part-time employees 
Part-time announcers 

Leta Polson 
Gordon Courtenay 
Alan Aranof 

Gord Atkinson 
Douglas Price 
Steve Michaels 
Mitch Melnik 
Tommy Schnumaker 
Paul Zakaib 
Aaron Rand 
Chris St-Clair 

Gary Ryan 

Researcher 
Lisa Dutton 

Sport Announcers 
Elliott Price (50%) 

Traffic Announcers 
Janis Krishner 
Sylvai Zuknig 
Tracey McKee 

Operators 
Caroline Garcia 
Olivier Baier 
Scott Saxon 
Jeremy Kenemy 
Kristian Stubbs 
Chad Kenemy 
Eli TBD 
Kevin Murphy 
Rachelle Klein 
Madhvi Shah 
Shawn Rosenall 
Jim Fewer 
M.A Dufault 
Gerald Phinney 

92/04/27 
88/03/0 1 
93/03/06 
9211 1/21 
95/05/02 
94/08/29 
CO 

CO 

CO 

CO 

CO 

93/05/06 

91/03/11 

93/02/23 
95/02/0 1 * 
95/05/24 

9310 111 8 
9211 1/09 
9 1 I0410 1 
9211 011 7 
90/06/24 
92/04/0 1 
95/07/TB 
95/05/24 
TBD 
9510 1/30 
TBD 
95/02/0 1 
921210 1 
93/10/11 
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Full-time employees 

Traffic Billing Clerk 

Louise Kanters 7311 

Copy Writing Clerk 

Part-time employees 

Part-time receptionist 

Michael Saragossi 93/07/29 
Maggie Lind 83/06/20 

Traffic Billing Coordinator 

Anne Carlon Murphy 84/07/16 

109 Maria Scortino a107127 
Catherine Metcalfe 9410 1/06 
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ACCUMULATED SICK DAY BANK AS JANUARY 1,1996 

Joseph Cannon 
Jim Connell 
Jason Mayoff 
Kim Bickerdike 
Paul Huberdeau 
Louise Kanters 
Michael Saragossi 
Maggie Lind 
Anne Carlon 

43.5 
a7 
25.5 
175.5 
180 
180 
36.5 
180 
171.5 
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LETTER OF INTENT 11 

Supplemental Unemployment Benefit (SUB) Plan 

The plan covers all full time permanent unionized employees covered by the 
bargaining agreement between Mount-Royal Broadcasting Inc. and 
Communications, Energy and Paperwork's of Canada (the union ). 

Only employees who have exhausted their sick days bank (or their 12 days per 
year for new employees) and who are still sick and are not yet eligible to long term 
disability insurance benefit fiom the group insurance protection are eligible for 
compensation under this SUB plan. 

To be eligible to the content of this letter of intent, the employee must receive UI 
and proof to the employer must be presented 

In the case of employees with no sick days the employer will cover the two week 
waiting period by providing this employee with 75% of his regular weekly wages 
€or these two weeks. 

The amount covered under the SUB plan is equal to75 % of regular weekly wages 

The SUB plan is in effect throughout the duration of this collective agreement. 

The SUB plan will be fmanced out of general revenues 

When an employee has exhausted his sick bank days and the SUB plan, 
the employer will provide the employee with 75 % of regular weekly 
wages until the time he is eligible for LTD, i.e.: 26 weeks &er the 
beginning of the illness. 
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I 

Clauses applicable 

introduction 

1 
2 
3 
4 
5 
6 
8.1,8.3. 
8.4 
8.6 
8.7 
8.8,8.9 
8.9.1 
8.1 1 
8.12 
8.13 
9.1 
9.3 
9.5 
9.6 
9.7 
10 
11 
12.1 
i3 
14 

18.1 
18.1.1 
18.1.2 
18.4 
18.4.1 
19 
20.1 
20.2 
20.3 
20.4 
20.5 
20.6 
20.8 
23.2 
24 
25.1.4 
25.1.5 
26 

PART-TIME EMPLOYEES 

Clauses non-applicable 

7 
8.2, 
8.5 

8.10 

9.2 
9.4 

12.2 to 12.7 

15 
16 
17 

18.2,18.3 

20.7 
21 
22 
23 except 23.2 
25 except 25.1.4,25.1.5 
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27 
28 
30 
31 
32 
33 
34 
35 
37 
38 
39 
appendix A 
the letters of intent 

29 

36 

! 
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WAGES INCREASES 

All employees who are not within the existing scales and who receive salaries 
that do not exceeds the existing scales by more than five ( 5 )  percent shall receive a 
4% salary increase retroactive to January 1 ’, 1996 (existing scales being the one in 
effect prior to this agreement). 

As soon as possible after the Consumer Price Index (Montreal region) for 
December 1996, and of each year thereafter is published all employees who have 
reached or surpassed the top of their scale (for the first year of this agreement 
employees who have received through personal negotiations or personal contracts 
a raise that exceeds what this agreement provides will be excluded fiom the 
operation of this clause) shall have their salaries increased as of the following 
January 1, 1997 by the annual percentage increase in the CPI as of December. In 
no event will a decline in the CPI provide a reduction in the salaries. However, 
any declines will be taken into account when computing any hture increases (i.e.: 
double payments will not be made for an increase after a decrease that has already 
been paid). 

If COLA exceeds cumulatively 4% (over the years of the application of this 
collective agreement ) an additional scale will be added at the top of every group 
and this higher scale will be 4% higher than the preceding one. 

For the employees who have yet to reach the top of the wages scales in article 18 , 
their annual wages increase is foreseen in their progression up to the wage scales 
and the second paragraph does not apply top them. 

Part-time operators employed at the time of signature will be placed in Year Two 
of the scales for operators and will progress up the scales as per article 18. New 
operators will be paid according to the start year of the scale. 

Part-time operators will receive vacation pay equal to 4% of their salary which 
shall not be considered as being included in their rate. 

Signing bonus 

Full time employees 750$ except employees who have receive in the last 
twelve months through personal negotiations or 
personal contracts a salaries or bonuses that exceeds 
what this agreement provides will be excluded from the 
operation of this bonus 

Part -time employees 3505 for part-time employees who worked more than 
1,000 hours in 1995 

Bonus 

On September 1, 1996, every full-time technical and office employees 
will receive a bonus equivalent to 3% of their total gross earnings for the 
preceding 12 months if total gross radio sales of CIQC-CFQR is equal or 
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exceeds 7,000,000$ for the previous fiscal year. This bonus will be paid 
no later than October 1, 1996. 

On October 1" 1997, every fill-time technical and office employees will 
receive a salary increase of 1.5% if total gross radio sales of CIQC-CFQR 
is equal or exceeds 7,200,00016 for the previous fiscal period. If total sales 
exceeds 7,500,000 for the same period, the salary increase will be 2% and 
will apply to the scales. 

On October 1" 1998, every full-time technical and office employees will 
receive a salary increase of I .5% if total gross radio sales of CIQC-CFQR 
is equal or exceeds 7,500,000 $ for the previous fiscal period. If total 
sales exceeds 7,800,000 S for the same period the salary increase will be 
2% and will apply to the scales 
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. 

The parties w e  that fbe 49 page Document titled CollecttaAgrcemt3llt which 
was provided by the cornpanty t6 tht Union on February 27th, 1906, changed 
ontg as noted below, conetltutes a callcctfve agreement between them and that 

1. 

a. 

3. 

4. 

b. 

6. 

SINGULAFUZE the! word "re$uIts" (..may mult in a ... ) 
ARTICLE a.a.1 
ADD the word "minimum" befbre guaradteta (...with a mfnlmum 

ARTIC&S 9.5.1 

SINGULARIZE the wmd "contains" (...These payments contain thdr.. .) 

AWllcLlE 9.7 

ADD the ward %ed' More m e  (...if accumulated lieu time ia not 
taken.. .I 
A€tTzcLn 11 

RENUMBERr?lnrlffe ta 11.1 

guaranteed Cmdit..) 
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. . 
c 
4 .  

8. 

a. 

10. 

11. 

- 
la. 

13. 

14. 

18. 

ARTICLE 18.U 

D m  the word %e" ibllcwhg the word holiday (...the holiday shall be 

ARTKC%E 13.3 

REIrLAcE the word "of" with "or" (..,due to a layoff or leave of absence... ) 

pelmitted *.*) 

m C L E  14.a 
REPILACE the word "and" with "an" [...achieve at least an amount of 
vacation.. .) 

ARTXUE 14.4 

PuIRALLzE the trrord "grant'' in secand paragraph 

ARTZCLE 18.1 

(.,.the employer 
grant8 12 sick day€# per year... 1 

REPIACEwfth: 

Progres&m up the wage scales withjxl each $ad" as d d n d  in Article 
18, shall mtomatically OCCUT on the employee 8 annual amkmafy  date 
of appointment or promotion trp the sahy @de. The minimum azmd 
increai~ for those progressing Uvougb the scale win be 4%. 

senior technician or senior radio-o r c a a ~ ~ p o s i t l o n  are based 

position. 

ARTICLE 18.3 

gn merit only and not subject P aUtamatrc upgrade after group 2 

RENuMBERArticle 18.4 to 18.3, and 

RENUMBER Article 18.4.1 to 18.3.1 

ARTICZE 2I.S 

TYPO "tan" should be "andi (.,,unit seniority and transfer laterally or 
r e .  .I 
ARmc!xS 21.8 

Typo "180 days" Should read ''270 d m "  (.-1 to 5 ytans - 370 rlay~) 

bRTIC=LE 21.8 

Typo "r&drde'' should read "red-circled" (..and &wen [red drcledl at 
no less than...) 
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I . 

18. 

17. 

18, 

18. 

SO. 

21. 

22. 

25. 

24. 

m. 

ARTIcxa 21.10.2 

REPIACE with: 

Should an emplope who is still on the Em byer's 

be the rate of this temporary job. 

ARTICLE 21.12 

ADD the mrd "&I before vacation (...leave of absence, or vacation, and 
emplcryee.. .I 
ARTIcu[I: 24.1.2 

TYPO the word "Orl 

ARTIczE 24.1,s 

TYPO the ward "a" should be "an" (...in time purchased by an 
independent third party... I 
JKuTxaY! 26-1.1 

'1TW the word "emplcyet?S mc~Wcl De poseessme ''-le" (...The 
pmbation employee's termlnati on shall not be subject to...) 

r e d l  l i ~ t  be 
recalled for temporary em loymeat to a job L &ion other than the one 
heldatthetimeafreclass & cationortay-off,his~,subjectto21.6.wiIl 

on's should be originations (...productions and 
o~~gjnaticms where P e cllent... ) 

2b.1.4 
TYPO " b y - w e  should read ' ' b i - d y  [..,.and/or bi-weekly b u m  of 
work... I 

PMIRALIZE the WOTd "emphyee" [...any number of part-time employees 
in any one job classi&ation.. .) 

ARTICLE 28.1.2 (b) 

TYPO ' 

ARTI- 29.2 

TYPO "a" should be "an" (.id8 an employee on an authorized leave of 
absence...) 

SUB 

TYPO the word "uniofised" should be spekd "unionized" 

-weekly'' should read %i-w (...indudhg the new bi-weekly 
8 a h y  2.J 
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