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ARTICLE1 - PREAMBLE & RECOGNITION

1.01

1.02

1.03

1.04

1.05

The Company does hereby recognize the Union as the sole

and exclusive bargalning agent for all Dependent Contractors

and commissioned Blker Employees’eﬁa%a‘orongagod-m-
company

except Supervisors, those above the rank of Supervisor, Office
Staff, Sales Staff, Dispatcher Tracer and Warehouse Staff.

For any new terminal established or any existing terminal the
following conditions shall apply:

Any and all Dependent Contractors hired shall as a condition of
Employment and/or Engagement of Services, be subject to this
Collective Agreement.

The effective date of this Agreement shall be from September 1,
1995 until August 31, 1998.

The intentand purpose of this Agreement shall be to promote and
improve industrial and economic relations in the Industry, to
establish and maintaina high degree of discipline and efficiency and
to set forth herein, the basic agreement covering rates of pay, hours
of work and conditions of Employment and/or Engagement of
Services which will renderjustice to all. The parties hereto desire to
co-operate in establishing and maintaining proper and suitable
conditions in the Industry,to provide methods of fair and peaceful
adjustments of all disputes which may arise betweenthem and to
foster goodwill and friendly relations and better understanding
betweenthe parties.

Wherever inthe reading of this Agreement, the masculine gender or
the singular case is used K shall be understood to include the
feminine gender and the plural case.

ARTICLE 2 - UNION SECURITY

2.01

It is agreed that all Union members shall maintain their Union
membership in good standing for the duration of this Collective
Agreement as a condition of Employment and/or Engagement of
Services.
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2.02

2.03

2.04

All Dependent Contractors hired must, as a condition of their
continued Employmentand/or Engagement of Services, authorize
the Company to deduct from their pay on the pay day the Local
Union's dues deductions are made, an amount equalto the Local
Union's monthly dues for the duration of this Agreement as their
financial contributionto the Local Union.

Unless the Company is otherwise notified, all Dependent
Contractorsshall, as a condition of continued Employment and/or
Engagement of Services, authorize the Company to deduct an
amount equalto the Local Union's Initiation Fees in installments of
twenty-five dollars ($25.00) per pay period after the completion of
the probationary period. This deduction shall continue until the
Initiation Fee is paid in full. The Company agrees to remit such
moniesso deductedto the head office of the Local Union along with
a list of the Dependent Contractors from whom the money was
deducted at the same time as the Uniondues are remitted.

@ The Company agrees, for the duration of this Agreement, to
deduct from the first pay cheque each monththe monthly
dues of any Dependent Contractor under the scope of this
Agreement and to remit such monies so deducted to the
head office of the Local Union along with a list of the
Dependent Contractors from whom the monies were
deducted not later than the tenth (10th) day of the month
following the date upon which such monieswere deducted.
The checkoff listwill include social insurance numbers and
names designated by terminals within the jurisdiction of
each Local Union.

(b) The Union will notify the Company inwriting of any arrears
in dues for any reason or any arrears in Initiation or
Re-Initiation Fees and the Company will immediately
commence deductions in amounts prescribed by the Local
Union in such written notice and forward such moniesto the
Local Union along with the monthly dues as provided for
above. Such notice of arrears served on the Company shall
prescribe payroll deductions of not more than twenty-five
dollars ($25.00) per pay period, The Union will refund
directly to the Dependent Contractor any such monies
deductedin error along with confirmation of such refundto
the Company.
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2.05

(©

@

©)

©

The Unionwill supply the Company with a supply of printed
checkoff forms which shall provide a column for "Dues",
"Arrearsin Dues", "Initiation and Re-Initiation Fees". The
Company shall, each month, add the name of each new
Dependent Contractor hired on since the remittance of the
previous checkoff along with the starting date and the
Company shall give an explanation alongside the name of
each DependentContractorwho appeared on the previous
month's checkoff sheet for whom a remittancels not made
for any reason.

The checkoff and cheques for the Union dues deducted,
must be inthe office of the Local Union not later than the
tenth (10th) day of the month following the month in which
the monieswere deducted. If the checkoff and the cheque
have not arrived by the tenth (10th) day of the month, the
Local Union Secretary- Treasurer will, by registered mail, so
notify the delinquent Company who will Insure that the
Company remitsthe cheque within seven (7) days of receipt
of the notification.

The deduction of Union dues shall be made from every
Dependent Contractor including, but not limited to,
probationary Dependent Contractors.

The Company shall show the yearly Union monthly dues
deductions on Dependent Contractors' Statement of
Earnings.

The Company shall distribute to each Dependent Contractor the

Union provided copy of the Collective Agreement, immediately upon
conclusion of the Dependent Contractors' probationary period.

ARTICLE 3 - MANAGEMENT FUNCTIONS

3.01

The Union acknowledges that it is the exclusive function of the

Companyto:

@

malntain order, discipline,
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3.02

(b) hire, discharge or transfer showing just cause, cIéSsify,
promote, layoff, suspend or otherwise discipline Dependent
Contractors;

(©) establish and enforce rules and regulations not inconsistent
with the provislons of this Agreement, governing the conduct
of Dependent Contractors;

(d) generallyto manage and operate the Company

The Company agrees that these functions will be exercised in a
manner consistentwith the provisions of this Agreement. This clause
shall notdeprive DependentContractorsofthe rightto exercise the
Grievance Procedure as outlined inthis Agreement.

4.01

4.02

No person shall be refused engagement of services or
Employment and/or Engagement of Services rights or In any
manner be discriminated against In accordance with the
Canadian Charter of Rights and Freedoms.

A representative of the Local Union shall be allowed to enter the
Company’s premisesto deal in the administration of the Agreement
provided he does not interfere with the normal operation of the
Company.

ARTICLE 5 - STEWARDS

5.01

5.02

The Company acknowledges the right of the Unionto appoint one
(1) Steward and if the operations are such as cannot be covered by
the one (I) Steward, additional Stewards may be appointed.

@ Wherever possible, grievances shall be processed during
the normalworking hours of the Steward. A Steward shall
receive his regular rate of pay when grievancesor pending
grievances are processedwith the Company on Company
property, or at any other place which is mutually agreed
upon by both the Union and the Company.
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5.03

5.04

5.05

5.06

(b) If the Company representative is unable to meet the
Steward during the steward's normal working hours, the
Steward shall be paid for all time spent during the
processing of the grievance with the Company on the
Company's property or at any other place which is mutually
agreed upon by both the Union and the Company.

() Should the Company find that a Steward's activities interfere
with the normal course of his duties or the duties of other
Dependent Contractors, the Company may contact a
representative of the Local Union and/or register a
grievance commencing with Step 2 as outlined in Article
6.02 of this Agreement.

The Union will inform the Company in writing of the name of the
Steward and of any subsequentchange in the name of the Steward.
The Company shall not be asked to recognize any Steward until
such notification from the Union has been received.

The Company will notify the Union by registered mail, facsimile,
telephone or courier delivery prior to the suspension or discharge of
a Steward. Failure of the Companyto comply with this procedure
shall render the dismissal or suspension null and void.

Forthe purpose of layoffand the day to day allocation of work within
his terminal, the Steward shall be established on the seniority list as
"second man". Inaterminalwhere there is more than one Steward,
the Steward with the most seniority shall be the Steward for the
purpose of applying this clause.

For the purpose of processing specific grievances or disputes,
Business Representatives and Stewards shall have access to pay
records.
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ARTICLE 6 - GRIEVANCE PROCEDURE &

ARBITRATION

6.01

6.02

@)

(b)

(@)

Business days will be considered as Mondayto Friday for
the purpose of applying this Article.

A grievance shall consist of a dispute concerning
interpretation and application of any clause in this
Agreement, alleged violations of the Agreement and
alleged abuses of discretion by supervisionin the treatment
of Dependent Contractors contrary to the terms of the
Agreement. If any questionarises asto whether a particular
dispute is or is not a grievance within the meaning of these
provisions, the question may be taken up through the
Grievance Procedure and determined, if necessary, by
arbitration.

There shall be an earnest effort on the part of both parties
to settle such grievances promptly through the following
steps at which steps the grievor may be accompanied by
the Steward and/or Business Representative.

A Dependent Contractor having a grievance will first
take up the grievance within ten (10) business days
from the time he/she becomes aware of the matter
which s subject of the grievance with the Manager or
designate who will attemptto adfust it. TheManager Or
designate will give a written answer without undue
delay but not /ater than ten (10) business days after the
grievance has been presented.



(b)

©
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STEP 1

If the grievance is not adjusted by the Manager or
designate within five (5) business days of receipt of the
Manager's Or designate's reply, it shall be reduced in
writing on a Dependent Contractor grievance form
provided by the Union and signed by the Dependent
Contractor involved and/or the Union Steward, The
Manager or des/gnate shall gfve an answer in writing to
the Dependent Contractor involved and/er the Union
Steward without undue ds/ay but not more than three
@ business days after the grievance has been
presented in writing.

STEP 2

Failing settlement at the above step the Manager or
designate shall render a decision in writing and shall
refer the grievance to and arrange a meet/ng between
the Unionand the GeneralManager or designate with/n
fifteen (15) calendar days of the date that the grievance
wasregistered in writ/ng. This meeting shall be heldin
the home terminal of the Dependent Contractor
involved unless otherwise agreed. The General
Manager or designate shall render a declsion in writing
within ffve (5) calendar days from the date that the
grievance was referred to the General Manager or
designate.

POLICY OR GROUP GRIEVANCE

A policy grievance or a group grievance of the Unionwhich
isdistinguishedfrom an individual DependentContractor's
grievance, must be sent by registered mail, via Dynamex
Limited or be personally delivered to the General Manager
within ten (10) business days after the occurrence of the
matter which is the subject of the grievance. A meeting
shall be arranged by the General Manager with
theappropriate Dependent Contractors involved within
fifteen (15) business days of receipt of the grievance In
order to resolve the dispute. The General Manager shall
give a reply Inwriting within three (3) business days if the
grievance is not settled at this meeting.
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6.03

6.04

6.05

(d) The namesofthe Managers and the designated authorities
will be posted at each appropriate location.

() Grievances dealing with discharges and suspensions shalll
be registered inwriting within ten (10) business days from
the time of the discharge or suspension and shall
commence with Step 2 of the Grievance Procedure.

9 Shouldthe parties fail I reach satisfactory settlementin the

preceding steps, the final settlement of the grievance may

be submittedto an Arbitration Board as outlined below or a

single arbitrator as outlinedin Article 6.05 and 6.05 (a).
Inthe event the Union or the Company has a grievance, it shall be
the responsibility of the grievor to advise the other party in writing
within ten (10) business days of the alleged violation of the
Agreementand by such notification arrange a meetingwithin fifteen
(15) businessdays between the General Manager or designate and
a duly accredited principal offlcer of the Local Union or designate.
Should the grievor fail to reach a satisfactory settlement, the
grievance may be submitted to a Board of Arbitration as outlined in
Article 6.05 (a) or Articlé 6.05 (b).

It shall be the responsibility of the party deslring arbitration to so
informthe other party inwriting inthe case of a grievance within thirty
(@)calendar days after the final disposttion ofthe grievance inthe
preceding steps.

Should the parties fall to reach satisfactory settlement in the
preceding steps, the final settlement of the grievance may be
submitted to an Arbitration Board as outlined below. Before
submitting the grievance to Arbitration, the dispute shall, if requested
by the grieving party and in accordance with the proceduresoutlined
in this Section, be brought to the attention of a Joint Grievance
Committee established for this purpose by the Company and by the
Local Unions. The Joint Grievance Committee will render a decision
unless it is dead-locked which shall be final and binding and have
the same judicial powers as a Boardof Arbitration established under
the following provisions. The Joint Grievance Committee shall be
comprised of two (2) persons, one (I) of whom shall be selected
from Managementand one (1) from the Local Unions.
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6.06

6.07

6.08

6.09

6.10

@ In any individual case the parties may, by mutual
agreement, agree upon a single arbitrator in place of an
Arbitration Board, which arbitrator will have the same
powers as those of an Arbitration Board.

(b) A notice of intentto arbitrate under the foregoing provision
shall contain the name of the aggrieved party's appointee to
the Board of Arbitration and within seven (7) businessdays
fromthe receipt of the notice of intentto arbitrate the other
party must, in turn, name their appointee. A third (3rd)
member to act as Chairman shall be appointed by the
respective appointees. Should either party fail to name their
appointee within the required seven (7) business days or
shouldthe appointees fail to select a Chairman within thirty
(30) calendar days from the date of their appointment,
either party or their appointee shall request the Federal
Minister of Labour to make the appropriate appointment.

The Board of Arbitration shall not have the rightto alter or change
any provisionsin this Agreement or substitute any new provisionsin
this Agreement or substitute any new provisionsin lieu thereof, or to
give any decision inconsistentwith the terms and provisions of this
Agreement. The Board, however, shall have the power to vary or
set aside any penalty or discipline imposed relatingto the grievance
then beforethe Board.

Each of the parties hereto, will bear the expense of their appointee
to the Board and the partieswill equally bear the fees and expenses
of the Chairman.

The Company shall not be responsible for the payment of time used
by an DependentContractor in the investigationand settlement of a
grievance.

All monetary grievances that are mutually agreed upon, shall be
paid the following pay period, and the Dependent Contractor's
regular cheque shall be accompanied by a written statement
outlining the amount and grievance settlement involved.

Any Dependent Contractor covered by this Agreementwhen called
into the Company's office for any discussion which may result in
disciplinary action or a grievance shall, upon request, be
accompanied by a Steward or Business Representative.
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6.11

6.12

6.13

6.14

6.15

6.16

617

The Union shall have the right to file a policy grievance on behalf of
all Dependent Contractors.

Time limits set forth in the Grievance and Arbitration Procedures,
may be extended by mutual agreement in writing between the
parties hereto. Saturdays, Sundays and paid General Holidayswill
not be counted in determining the time which any action is to be
taken or completed under the Grievance and Arbitration Procedures.

Fulltime Dependent Contractors who are discharged will have their
discharge and reason confirmed in writing and their pay will be
available atthe Branch Office within ten (10) business days from the
time of their discharge providing all Company equipment has been
returned. Dependent Contractors who terminate their Employment
and/or Engagement of Services voluntarily shall have all monies
owing them paid not later than the following pay day.

The Parties failure to exercise any right or function reserved to
it shall not be deemed a waiver of its right to exercisesame.

Allpenalties and reprimands must be issued to the Dependent
Contractor within ten (10) business days (excluding Saturdays,
Sundays and General Holidays) from the time the infraction
became known with a copy to the Local Union, otherwise the
penalty or reprimand will be considered null and void.

Nothing in the Company Rules and Regulations shall deprive the
Dependent Contractors of the rightto challenge a penalty through
the regular grievance procedure. All infractions of the Highway
Traffic Act and Municipal By-Laws shall be the responsibility of the
Dependent Contractors except those which are, by their nature, the
responsibility of the Company.

Any Dependent Contractor requested to sign for the receipt of a
Dependent Contractor corrective discipline contact report, may be
accompanied by a Steward.
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6.18

6.19

It is agreed by both parties that vehicle accidents are the
responsibility of the Dependant Contractor and shall not result in any
disciplinary action by the Company.

Notwithstanding the above, the Company reservesthe right to take
disciplinary action should a Dependant Contractor be responsible for
an excessive amount of vehicle accidents. Such disciplinary action
would be subjectto the grievance and arbitration procedures.

A Dependent Contractor will not be discharged due to loss of his
driver's licence, The Union and the Company will meetto discuss
movementto alternate work but no other Dependent Contractor will
be laid off due to such move. Ifthe Dependent Contractor regains
his licence he will revertto his former position.

ARTICLE 7 - STRIKES, LOCKOUTS & PICKET

LINES

7.01

7.02

7.03

7.04

7.05

Duringthe term of this Agreement, there shall be no lockout by the
Company or any strike, sit down, work stoppage or suspension of
work either complete or partial for any reason by the Dependent
Contractors.

The Company acknowledgesthe right of the Dependent Contractors
to recognize and refuse to cross a picket line.

The Union recognizes the right of the Company to protect its
business and the property of its customers.

Each party recognizingthe rights of the other in this regard, agrees
that the Union will notify the Company of any strike or picket line
activity and that the Company will notify the Union if, intheir opinion,
such strike or picket line is illegal or is unduly prejudicial to the
interests of the Company, its Dependent Contractors or the Union.

Insuch cases, a meetingwill be held in order to mutually agree on
a policy. Inthe eventthat the Company and the Union cannot agree,
each party reserves the right to take whatever action it deems
necessary and appropriate.
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ARTICLE 8 - SENIORITY

8.01

8.02

8.03

8.04

Seniority shall be terminal wide and include all full time Dependent
Contractorsworking at the terminal and on the terminal statement
of earnings.

The purpose of seniority is to provide a policy governing work
preference, layoffs and recalls. In the event of a layoff, the
Company shall consider:

(1) the seniority of the Dependent Contractor;

(@) the qualifications of the Dependent Contractor; where the
gualifications are relatively equal, the Dependent
Contractor's seniority shall be the determining factor.

Seniority lists containing the name and starting date of Dependent
Contractorswill be prepared and posted in the terminal every three
(3) months on the bulletin board with sufficient copies for Stewards
and Business Representatives. A seniority list containingthe names
and addresses of Dependent Contractors as contained in the
records of the Company, will be prepared and forwarded to the
Local Union office annually during September of each year.

NOTE: It shall be the Dependent Contractor's responsibility at all
times to keepthe Companyinformed asto his correct home
address.

Dependent Contractors shall be considered probationary until
placed on the senlonty list. After sixty (60) calendar days from
the date of hire, the Dependent Contractor shall be placed on
the seniority list, dated according to the date of his
Employment and/or Engagement of Services. The Company
must supply proof of the commencementof Employment and/or
Engagement of Services to establishpersonnel on the seniority
list in accordance with the time they started. Dependent
Contractors Who start their probationary period after
ratification of this collective agreement shall be considered on
probation for-ninety calendar days from the date of hire.
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8.05

8.06

Dependent Contractors promoted to supervisory positions or
positions not subjectto this Agreement, will retain their seniority after
promotion for a one hundred and eighty (180) calendar day period
only. If demoted for any reason or if they voluntarily request
reinstatement to their former position, the time served in the
supervisory position shall be included in their seniority rating. Such
Dependent Contractors shall forfeit any and all recourse to the
Grievance Procedure as outlined in this Agreement should he
subsequently be discharged in such a position beyond the
jurisdiction of this Agreement.

This Article to be applied only once for any Dependent Contractor
during the term of this Agreement.

A Dependent Contractor shall lose all seniority and will be deemed
to be terminated if he:

@ voluntarily quits;
(b) is justifiably discharged;

(c) has been laid off and not employed elsewhere and has
refused to return to work within twenty-four (24) hours after
being contacted personally. When the Dependent
Contractor cannot be contacted or is employed elsewhere
then the Company will notify the Dependent Contractor by
registered mail to his last known addressto returnto work
and he will be allowed no more than seven (7) consecutive
days from the date of notificationto report for duty;

() if he takes Employment and/or Engagement of Services
other than that declared and agreed upon when applying
for the leave of absence;

©) is absent for three (3) days without permission from the
Company or without notice to the Company giving reasons
for his absence:

(9 if an Dependent Contractor is laid off and not recalled for a
period extending beyond twenty-four (24) consecutive
working months.



DYNAMEX LIMITED, page 14

8.07

8.08

@)

(b)

Leave of absence in excess of thirty (30) days or an
extensionto an existing leave that will exceed intotal thirty
(30) days will not be granted until a request for same is
submitted in writing to both the Local Union and the
Company and is mutually agreed upon in writing.

A bona fide leave of absence underthirty (30) days shall not
be unreasonably withheld or denied. The Company
reserves the authority to designate leave of absence periods
consistent with efficlent operations of the Company
terminals.

Absence due to bona fide illness or injury shall not be cause for
discharge or loss of seniority providing the Company is notified of
such illness or injury. The Dependent Contractor shall notify the
Company when he is able to return to work.
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ARTICLE 9 - TRANSFER OF COMPANY TITLE OR

INTEREST & MERGERS

).01

02

This Agreement, hereinafter referred to as "Agreement”, shall be
binding upon the parties hereto, their successors, administrators,
executors and assigns. Inthe event an entire operation or rights only
are sold, leased, transferred or taken over by sale, transfer, lease,
assignment, receivership or bankruptcy proceeding such operation
or use of such rights shall continueto be subject to the terms and
conditions of this Agreement for the life thereof. On the sale,
transfer or lease of an individual run or runs or rights only, the
specific provisions in this Agreement excluding riders or other
conditions shall prevail. Itis understood by this Section that the
parties hereto shall not use any leasing device to a third party to
evade this Agreement. The Company shall give notice of the
existence of this Agreementto any purchaser, transferee, lessee,
assignee, etc., of the operation covered by this Agreement or any
partthereof. Such notice shall be in writing with a:copy to the Local
Union, atthe time the seller, transferor or lessor executes a contract
or transaction as herein described. The Local Union shall also be
advised of the exact nature of the transaction, not including financial
details. Inthe event the Company fails to require the purchaser,
transferee or lessee to assume the obligations of this Agreement,
Company (including partners thereof) shall be liable to the Local
Union and to the Dependent Contractorscovered for ail damages
sustained as a result of such failure to require assumption to the
terms of the Agreement, but shall not be liable after the purchaser,
the transferee or lessee has agreedto assume the obligations of this
Agreement.

Ifthe Company acquires byway of purchase or in any other manner,
the business or undertaking of any other Company and such
operations are merged, the senigrity of those Dependent
Contractors working for the acquired ‘company will be dovetailed
including those Dependent Contractors who are off work due to
sickness or injury. If the Company acquiring the business or
undertaking does not require allthe Dependent Contractors after the
merger, layoff will commence at the bottom of the seniority list and
such Dependent Contractors will remain on the active seniority list
for the purpose of recall.
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8.03

Contracting Outand/or Subcontracting:
EXISTING BARGAINING UNITWORK

Effectivewith the signing of this Agreement the Company agrees to
protect existing bargaining unit work. No contracting out or
sub-contracting to a Broker/Agent that will cause a full time
Dependent Contractor to be laid off.

NEW BARGAINING UNIT WORK
Inthe eventthat the Company establishes a new location:

(1) Start up may be contracted out untilwork hours total at leas
forty (40) per week.

@) At this time the Company agrees to hire a Supervisor t
operate the new location until;

©) The work reaches an additional forty (40) hours per wee
level then the Company will hire a full time bargaining un
Dependent Contractor.

@) In the event of closure at some future date the senic
Dependent Contractorwill be the last laid off.

INDIVIDUAL RULES

Nothing in the above paragraphshall be construed in such a mann
that would prevent the Company and the Local Union(s) fro-
meeting and mutually agreeing to rules governing Present Work
New Work other than those outlined above. However, if there is n
mutual agreement, the rules set out hereinwill apply.
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ARTICLE 10 - LEAVE OF ABSENCE FOR WORK

WITH TEAMSTERS UNION

10.01 The Companyagreesto grantto all present Dependent Contractors
who are on leave of absence and all future Dependent Contractors
of the Teamsters Union, an indefinite leave of absence to work for
the Teamsters Union retaining and accumulating seniority with their
respective Company. Such leave of absence shall be revocable
upon seventy-two (72) hours notice by the Dependent Contractor.

ARTICLE 11 - VEHICLES

11.01 a)

(b)

(©)

(d)

ft is to the mutual advantage of both the Company and the
DependentContractorthat DependentContractors shall not
operate vehicleswhich are notin a safe operating condition
and not equipped with the safety appliances required by
law.

It shall be the duty and responsibility of the Dependent
Contractor to maintain his vehicle in a safe operating
condition in accordance with the Department of Transport's
regulations.

The maintenance of equipment in sound operating condition
is not only a function, but a responsibility of the Dependent
Contractor.

Should the vehicle used by a dependent contractor to
service the customers of Dynamex be unavailable, the
Company shall, upon determining a need for the service
of the Dependent Contractor provide a rental vehicle
under the following condMttions;

() The Company agrees to pay up to thirty (30)
dollars per day less any fees charged for
insurance, gas, and excess mileage, to a
maximum of 3 days per occurrence.

(ii) The Company guarantees to pay any cash
deposits required by the rental company.
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11.02

11.03

11.04

All newly hired Dependent Contractor's vehicles and any existing
DependentContractor's replacementvehicles must be painted in the
Company designated colour(WHITE). All Dependent Contractor's
vehicles must be free from body damage.

The Company will pay to have Dependent Contractors' vehicle:
identifiedwith Company signage.

The Company may set standards for the age of vehicles fo
dedicated runs whererequired by the Customer contract.

ARTICLE 12 - MEDICAL EXAMINATIONS

12.01

12.02

12.03

Any medical examination requested by the Company shall b
promptly complied with by all Dependent Contractors providec
however, that any expense not covered by the provisions outlined i
the Health and Welfare Atrticle will be paid by the Company. Inth
event the Company requires a medical examination, itwill be take
duringworking hours and in all cases the Dependent Contractor wi
be paid for alltime requiredin taking the medical at the regularrat
of pay and in all casesthe Dependent Contractor must be given on
(1) day's notice.

Medical requirements applied by the Company shall not excee
those applied by the Departmentof Transport as it relatesto driver
licences.

No medical reportshall be required by the Company for Depende
Contractors absences of three (3) days or less due to sickness.

ARTICLE 13 - GENERAL

13.01

13.02

The Company shall have the authority to allocate the work
Dependent Contractors having due regard to seniority at
gualifications.

The Company will devote its best efforts towards keeping tl
Dependent Contractor fully engaged in providing services.
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13.03 Dependent Contractors in order of seniority shall have the

13.04

3.05

preference to work on the first five (5) consecutive days ofthe
week.

JOB POSTING - At least four (4) working days prior to filling any
existing vacancy or creating a new route for any Dependent
Contractor in the bargaining unit covered by this Agreement, the
designated authority shall first post the notice at the appropriate
terminalin order that all Dependent Contractors will know about the
position and be able to make written application.

Such notice shall contain the following information:

job description,

gualifications,

hours of work,

amount of settlement to be paid
vehicle inspection date

and upon completion of the posting the Steward and the Union shall
be notified, in writing, with a copy on the bulletin board notifying the
applicant.

Nothing in this clause shall preventthe Company from filling the
postedjob from within the bargaining unit or from any other source
after the job as been posted and all applications have been given
consideration. Job posting shall be limited to the Dependent
Contractors at the terminal where the vacancy occurs. No
Dependent Contractor shall successfully bid for more than two (2)
posted vacancies in any one (1) calendar year (January through
December).

His theresponsibility of all Dependent Contractors to check the
posting boards at the appropriate terminal for any new-
additional runs, It shall be one of the functions of lead hands to
notify the Dependent Contractors at their location where
applicable of any job postings.

PART-TIME HELP- The Company agrees that, during the term of
this Agreement, they will not use any part-time or casual Dependent
Contractors.
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13.06 The Company agreesto provide clean and sanitary washrooms and

13.07

13.08

13.08

all rooms be providedwith fire exits as required by law and adequate
heat.

BONDING - Should the Company require any Dependent
Contractor to give bend, the premium involved shall be paid by the
Company. The primary obligationto procure the bond shall be or
the Company. If the Company cannot arrange for a bond for ar
Dependent Contractor within thirty (30)days, they must so notify the
Dependent Contractor inwriting. Failure to so notify shall relieve the
Dependent Contractor of the bonding requirement. Ifthe prope
notice is given the Dependent Contractor shall be allowed thirty (30
days from the date of such notice to make his own bondin
arrangements, standard premiums only on said bondto be paid b
the Company. A standard premium shall be that premium paid b
the Company for bonds applicable to all other of its Depender
Contractorsin similar classifications. Any excess premiumisto b
paid by the Dependent Contractor. Dependent Contractors must b
bondable.

No Dependent Contractor will be allowed to represent, or act o
behalf of, or control other Dependent Contractors (one truck, on
driver).

For a period not to exceed twenty (20) days the Depende
Contractor is permitted to substitute another driver for his vehicl:
This consent is given provided that the individual is approved,
advance, by Dynamex and that the payment to the individu
remains the responsibility of the Dependentcontractor.

The Company and the Union shall continue quarte:
labour/management meetings to be attended by Compa:
Representatives, Union Representatives and Stewards.
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3.10

3.11

3.12

Bereavement Leave - in the event of.a death in the immediate
family, each Owner-Operatorwho has:bsen engaged in excess of
sixty (60) calendar days shall be entitled to days off to a maximum
of three (3) days providing that the days off are regular business
daysfrom the day of the death fo thé'dai/of the funeral or memorial
service. Immadiaté family shall be defified as mother, father, sister,
brother, spouse or child. The OWner-Opérator's imonthly guarantee
will not be reduced for such days off on Bereavement Leave.
Dependant contractors hired after ratification date must be
engagedin excess of nlnety(90) calendar days to be eligible.

The Company shall provlde, at no expense to the Dependent
Contractors, addvers room foruse;by,Depen dant Contractors

A Iead hand shaII be deﬂnod as a(bargalnlng unlt member who,
In addition to:his/er: dutles,,may{, direct;the. work- of -other
bargalnlng unit members and perfonn related administrative
dutles. - He/She: shall-not have ithe. authorlty to .hire, fire or
discipline.-When management.desires to appolnt a lead hand
the procedures.outlined In Artlcle 13.04 shall be followed, and
Article 8.02 shall apply. - by _

4,01

4.02

The Company shall /ssue. the settlement cheques to the
dependent contractors every 2nd Friday by noon and said
chequeshall be dated for that day.. Pay shortages of $60,00 or
more in such settlement when brought to the attention of the
company will be paid within 72 holirs of being reported.

Employed Commisslioned Bikér shall be issued settlement
cheques on the 1st and 15thof | every month.

A
A Dependent Contractor shall be prowded reasonable access to
hls/her daily records upon request.
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1501 The Company agre ,,to permlt postlng of any notice of Union
meetings or-functions on a k ulletin board conspicuously placed and
Erowded for that purpose provided they are authorized and signed

an officer of the Loéal,Union.

A

16,01 Vacation sett/ements: shall 'be pald to the Employed
Commisslongd Bikers within-fiye (5) working days of the
settlement date forthe first settlement period ending in July.
Alternatively the' Emp loyed Commlss/oned Bikers may request
his/her vacatlon pay at the tlme he/she takes vacation.

The Company agrees to aIIow each employed Commissioned
Blker the optlon of:recelving his/her accumulated vacation
sett/lement as part of each settlement cheque. Such election
may be made once end cannot be altered T0r the duration of
this agreement.

17.01 The Company‘will ’a de' by ‘the Iaws governing payment of the
Employers Health Tax as it relates to Dependent Contractors

17.02 ]j_e_a]_th_&_m&lf_a[g - y 'e Company agrees to make the Company
Health Insurance Beneﬁte avallable to Dependent Contractors on &
voluntary basis provlding they pay 100% of the premium. The
Company_.agrees to remlt funds deducted from Dependen:
Contractor’s and Commlssloned Biker Employee 's o anothei
plan if such plan is chosen inits entirety by the Bargaining Uni
members. The Company will not administer the plan no
negotiateit.

17.03 Workers' Compensation - The Company will abide by the law!
governing payment of the Workers' Compensation premiums as i
relatesto Dependent Contractors,
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\RTICLE 18 - UNIFORMS

8.01 TheDependent Contractor will be required to wear a company

Issued uniform (except the tle) at all times while performing
duties on behalf of the company. Replacements will be issued
on an as and whenrequired basis.

The quality and the makeup of the uniform referred to herein
shall be at the discretion of the Company.

The Company agrees to have women fitted properly for their
Uniform.

\RTICLE 19 - INSURANCES & LICENCES

3.01

3.02

.03

The Company will provide cargo insurance to the Dependent
Contractor atthe Company's expense.

The Company will provide an appropriate motor carrier authority
vehicle licence authorizingtransportation of the freight provided by
the Company for the Dependent Contractor's trucking equipment
while in use under this Agreement, where applicable.

The Company will provide and maintain communication
equipment for the Dependent Contractors and Employed
Commissioned Bikers who require them, (equipment decision
is Dynamex's). These Dependent Contractors and Employed
Commissioned Bikers will pay a combined monthly rental fee
of sixty-five dollars ($65.00) per month for the first year
effective the date of ratification.

In the event the company /ssues only a pager or radio, the
charge will be thirty-two fifty (32.50) each.

Batteries will be the responsibility of the Dependent
Contractors and Employed Commissioned Bikers.

The Dependent Contractors will be responsible for securing
their radios in their vehicle to protect them from damage.
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Any damage caused by neglect shall be paid for by the
Dependent Contractor or Employed Commissioned Bikers.

The above mentionedfee will be reduced to fIfty dollars (50.00)
per month effective the 13thmonth after ratification.

This reduction in rafe is not applicable to any Dependent
Contractors and Employed Commissioned Bikers hired after
date of ratification,

ARTICLE 20 - REMUNERATION

20.01

20.02

20.03

The Company and the Union agree that the following classifications
shall be maintained for the life of this Agreement and the Company
may not create any new classification or rate of pay without the
express written approval of the Union:

@ Drivers

2 Bikers

©)) Large Trucks

Large Truck is understood to be any vehicle which requires th:

operator to be in possession of any class of license other than
class"G" .

The Wage Schedule referredto herein shall apply to all Depender
Contractors.

Dependent Contractors shall be guaranteed the following minimut
monthly income for the life of this Collective Agreement, unlet

specifically modified elsewhere:

Drivers - $1400,00 per month.

(b) Bikers - $ 900.00 per month.

The guaranteed revenue split provided for in this Article and
Article 21.04 is based on the Dependent Contractor being availat
to work on each complete business day of the month and is p

rated accordingly.
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EErY R
SR

Effectivethe date of ratification ofthis Agreement, the foIIowmg rates
. shall apply to all Dependent Contractors )

. .Those Dependent Contractors, at 59% as of ratification shall
., ,receivo 62, 6/:. .

Dependent Contractors and Em w}oloyed CommissionedBikers
hired after ratification the, follo ng rates shall apply:

.'.‘.‘.".;‘.'.'........49%

1« 3 months

3 6months,,,.,,..,..,.,..,. A 51%
6=12MONthS ,,..evvvvreossasssornnnssnrasas . 53%
12monthsandmoré‘........L....-..... ..... -.55%

The Percentagereferredto.herein is the Billing Rate which appears
on the Driver's Settlernent Report,

Employed Commissioned Bikers will be pald statutory holiday
pay of $34,00 due to thelr employee status:;,

Effective the date of Ratification of this Agreement, the

following rates shall apply to all Employed Commissioned
Bikers who were In the employ of the company prior to
ratification:

Servics ce 8
1+3months ,,..... e e e e 50%
3-6months ,............ e et 52%
6-12months ..., vvvvvevressas e e L. 84%

12mMoNthSOrMOre ,....ovveevvenenoossaosnoss 56%
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N
——

20.05

20.06

20.07

ThoseEmpIOYed CommissionedBlkers at 59% as of rat/fication
shall receive 60%.

The percentage referred to hereln is the billing rate which
appears on the Bikers settlement report.

The Company will ﬁa)} the Dependent Contractors' Longevity
Bonuses under the following e¢onditions and schedules:

1 year of service or more as of Dec. 1steachyear. .. $100.00
3 yrs of service or more as of Dec. 1st each’year .. .. $200.00
5 yrs of service or more as of Dec. 1steachyear. ... $250.00

These bonuses wlll be pald In the 1st full pay perlod that i
entlrely in the month of January each year, effective Januar

Since bonuSes ‘a lng'pald In advance, any Dependen
Contractors that leave the company for any reason whatsoevei
will have their bonusesfor thatyear prorated by month and an,
outstanding balance will be deducted from the Dependar
Contractorsfinal seftlement,

Dependant Contractors must work more than 1/2 of amonth ¢
qualify for thatmonth's portion’ of the longevity bonus.

Dependent Contractors hired after the date of ratiflcation wi
not be eligible to recelvo said bonuses

Any tariff increase whlch Is lmplemented during the life of th
Agreement shall’ be shared between the Company and tt
Dependent Qontractors as provided for in Article 21 .04 of th
Agreement ) . .

The Company a&jrees to p?bvldé' tariff schedules to the Unic
and to all Dependent Contractors who so request.

An employed commissioned biker who reports for work i
scheduled and has not been notifled not to report for work, w
be guaranteed work'for a minimum of 4 hours or pay In Il
thereof at the daily m/n/mum guarantee.
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RTICLE 21 - DURATION OF AGREEMENT

.01 -This Agreement shall continuein effect until August 31st, 1998 and
shall continue automatically thereafter for annual periods of one (1)
year each unless either party notifies the other in writing within a
period of three (3) months next precedingthe expiration date of this
Agreement, that itdesires to amend or terminate It.

\TED at OTTAWA, ONTARIO, this day of 1996,
)R THE COMPANY FOR THE UNION
i Ashley I '
»ger Sandhu ’

AR

Steve Left












A MEMBER'S REMINDER

Application for withdrawal cards should be
made if a member is laid off, quits, is
discharged, retires or if off work because of
iliness or injury.

APPLICATIONS FOR
WITHDRAWAL CARDS ARE
THE SOLE RESPONSIBILITY
OF THE MEMBER AND MUST
BE MADE AT THE LOCAL
UNION OFFICE,

LOCAL 91 EXECUTIVE BOARD

President... ..ccviencsnisiensncnsvionians André R. Papineau
Vice-president.....cceeeneessenes cenenreenes Basil Humphrys
Secretary-Treasurer....c.i Mark Middleton
Recording SeCretary.ecesisseion. Keith Berry
TrUSTEE . erreiniissssnrsssnrunninsiasssssannsnsacsnss Norm Connors
T FUSTEE cteteeresonscessrtannnntsaenssssescansacssans Gerald Quesnel

T rUSTE . eeueeerecrravesseccersesrasossannsssasasonsss Allen Burrell






