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PARTIES

THIS AGREEMENT executed between

CHMI/MTN TELEVISION
A Divislon of Cralg Broadcast Systems Inc.
(hereinafter referredto as "the Company")

party of the First Part,

and

COMMUNICATIONS, ENERGY AND
'PAPERWORKERS

UNION OF CANADA, LOCAL 826M

(herelnafter referred to as "the Union")

party of the Second Pert




ARTICLE 1 - INTENT

1.1

It Is the intent and purpose of this Agresmart, In
recognlzing acommoninterestbetwesnthe Coni:

pany and the Union In premoting the utmost co-

op#ration andfriendly spint between the Company
andlte smployees, to Etiorth conditions covering
rates of pay, hours of work and conditione of
employment to be observed betweenthe parties
and to provide a preoedure for prompt and
equitable disposition of grievances.

itisaleo the intentand purpess of this Agreement,
in recognizing a common Interest between the
Company andthe Union, to provide for the sfficient
operation of the station, with full regard to
economy of operation and the quality and quan-
tity of work performance.

To these ends this Agreement is signed In good
falth by the two parles,

ARTICLE 2 - BARGAINING LUNIT

2.1

22

The Company recegnizes the Unionas the exciu-
sive bargaining agentfor allpersons employedin
the bargaining unit a8 defined by the Certificate
issuedbythe CanadaLabour Relations Boardon
October23, 1890, and any amendments thereto.

For greater certainty, it Isrecited that the employ.
es8 covered by this Agreement shall be:

"Allemployees of CHMI/MTN Television (& division
ot Cralg Broadcast Systems Inc.) employed



at Winnipeg and Portage La Prairie, Manitoba,
excluding the following classifications:

President
General Manager

- Assistant General Manager

2.3

2.4

Chief Engineer

Sales Manager

Sales Persons
Operations Manager
News Director

Senior Producer News
Senior News Editor
Bureau Manager
Promotions Manager
Creative Director
Program Director
Independent Production Programming Manager
Executive Secretary
Freelancers

Casual Employees"

The bargaining unitshall also include any newjob
classification introduced by the Company which
the parties agree is to be included within the
bargaining unit. If the parties are unable to agree
as to whether the job is within or not within the
bargaining unit, either party may referthe dispute
to the Canada Labour Relations Board.

Nothing inthis agreementor otherwise precludes
the Company from utilizing non-bargaining unit
employeesto the extentthe Company has done
so priorto the signing of this agreement. The Com-
pany shall not use a non-bargaining unit em-
ployee to perform bargaining unit work to the

3



extent that the samewould result Inthe lay oft of &
bargaining unit employee or resuit in a fallure 1o
recalla bargeaining unit employee on lay off who
kquailfledto perform the work.

ARTICLE 3 - DEFINITIONS

a.1

3.3

34

3.8

Employee - The term "employee” as used in
this agreement shall mean any person, either
male Or female, employed In a classification
includedwithin the bargalning unit referréd toIn
Article 2.2.

Itshall include any person employedin any job or
classificationcreated Inthe future it that personis
included by mutual conssnt or that person has
been Included by a dedigion pursuant 1o Article
2.3 of this Agreament.

Wherever Inthe wording of the Agresment the
masculine gender Is used, if shellbe understood
to Include the feminine gender where the text
permits.

Theterm "Company’' shallmean CHMI/MTN Tele-
vision (adivislon of Ctalg BroadcastSystems Inc.).

The term "Agreement* shall mean this Collective
Agresment,

Theterm "job classification” shallmean a gpecific
job and not a group of jobs.

The term "group of Jobs'shall meana number of
job classifications which are grouped for salary
scaled purposses and whichare essigned thesame
salaryscale.

4



3.8

a7

The term “basic hourly rate’ shall mean the
employee's basic hourly rate calculated as in
Article 43 of this Agreement.

The term "Full Time Employee" shall mean an
employee normally and regularly scheduled to
work forty (40) hours per week exclusive of the
asslgned meal period.

The term "Part-Time" Employeeio defined as one
hiredto work on & regular basis butnormally works
Jees ihan forty (40) houre perweek with a minimum
ofthree (3)hours per day worked, orthe minimum
prescribed by law. Nothing precludes the
Companyfrom temporarily assigning a part-time
employeeto full time work to cover Inthe case of
vacation, laaves of absence, |liness or inthe case
of temporary Increases inwork requirements,

3.8.1 Where a pert time employee i& subse-
quently hired as a full time employeewith-
out a break Inservies of more than ninety
(80) days, the employee, after successful
completionof his/her probationary period,
shall be ctedited for seniority and service
credits purposes with ell hours worked
while employed as a part time employee.

The term "Casual Employee" ghall mean a per-
SOnemployedmenirreguiar, sporadic, e needed
baslis. A casual employee is not an employee
within the context of this Agreement. Casual
employees will not be used for the purpose of
aliminating or replacing full time employees or to
avold hiring full time employees,



3.10 The term “freelancer” shall mean a personwho [+
self employed and /or employed by another party
and who provides services to the Company 0n &
contractual basis and who is not economically
depended solely upon the Company.

3.11 Theterm “probationaryemployee” shall mean an
employee as defined in Article 17 of this Agree-
ment.

8.12 Theterms “qualifications”or “qualified”, wherever
either of those terms are used in the Agreement,
shall include creativity, knowledge, experience,
skill, ability, attitude, training and/or education,
physical ability to do the job to be performed,job
performance of an employee and other relevant
factors, all as established and determined by the
Company. The Company, when establishedand/
or determiningqualifications, shalldo so ina bona
fide and non-discriminatingmanner.

3.13 Theterm “on-airemployee” shallinclude Anchor/
Reporters, Reporter/Anchors and Hosts.

ARTICLE 4 - MANAGEMENT RIGHTS
4.1 The Union agrees that nothing contained in this
Agreement shall be construed as limiting the
Company'’s rights to manage its own affairs ex-
clusively and that, except where specifically re-
stricted, abridged or modified by this Agreement,
the Company holds and may exercise all of the
rights, powers and authority which it possessed
prior to the signing of this Agreement. The Union
acknowledgesthat it is the exclusive right of the
Companyto hire, transfer, reclassify and suspend
employees; and also the right of the Company lo
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4.2

4.3

4.4

discipline or discharge any employee, provided
that a clalm by an employee cther than a proba-
tionary employee, that he has been disciplined,
demoted, discharged or suspended without Just
grounds may be the subject of a grevance and
dealt with a& hereinafter provided.

Providedfurther, and without iimiting the general-
ity of the toregeing, that the Unlon recognizesthe
rights of the Company to operated and manage
its business in all respects in accordance with Its
commitments and responsibility. The location,
number and iz of the plants, the direction of the
working foress; the amount or type of supsrvi-
slon necessary; of mashines andtechnical equip-
ment; proceduresand standard8 of operations;
the content of programs; judgment and evelua-
tion of personnelqualifications; the rght to de-
clde onthe number of employess needed by the
Company at any time; operating schedules and
the selection, procurement, designing and engl-
neering F equipmentwhich may beincorporated
intothe Company'splants; controloverallopera-
tions, bulldings, machinery, equipment and em-
ployees and Its relationshipwith suppkers of ma-
terials and/or services, are solsly and exclusively
the responsibilfty of the Company.

The managementrights of the Company as abeve
set forth shall beexercised inall respssts subject
to the Agreement.

The Company has the right to make and imple-
ment reasonable rules and regulations. Any
changes in such rules and regulations made by
the Company shellnotbe ineontiiet norinconeis-
tentwith the provisions of this Agreement.

7



ARTICLE 5 - MEMBERSHIP AND DUES

5.1

53

54

5

No employee shall be required, as a condition of
employment, to become or remaln & member of
the Union.

During the term of this Agreement, the Company
agrees to deduct monthly from the salaries of the
employees Inthe bargalnlng unlt, anamountequal
to the reguler Union dues a8 levied by the Union.
The Company will be notified thity (30)day8 In
advance by raglstsred mall of any change in the
present rate of dedustions.

The Company agrees to remit the monles so de-
ductedto Me Union or Its neminge, monthly b
cheque In Canadlan funds. The Company shall
endeavour to remit such dues by the fifteanth of
the monthfoliowing the monthfor whichthe dues
are deducted and shall Ingiude with such remit-
tance a Statement showlng the names of the em-
ployees from whom deductions have besn made
andthe respecilve amounts deducted.

Each year the Company will Indicate on the T4
and/or 14-Aslips Issuedto employees the total
amountof dues deducted at sodrce and torwarded
to the Unlon,

The Unien shaliindemnify the Company andsave
Itharmiees from any andall claims which may be
made ageinst the Company by an employee or
employess for amounts deducted fromwages as
provided by this Article, éxcept for any claim
arising out of an error committed by the Com-

pany.



5.8 Nothinginthis Article atherwise shali be construed
to deny an employee hisrights under Section70
of the Canada Labour Gode.

ARTICLE 6 - NOTICE TQ UNION

6.1 The Company shall mail to the Union's Regional
Office In\Winnipeg, 203 - 276 Broadway, Winnipeg,
MB R3C 4M8 and to the Local 826 Prasident,
coples of tho feliowing:

(@) Within seven (7) calendar day6the names of

(c)

employeeswhoheve beenhired, diemisesd,
promoted, or traneferred (except tamporary
promotions ortransfers),

Notice of extension  probationary period
or suspension.

Where awritten expression of dissatiefaction
has been glven to an employee, a copy
thereof shall be forwarded to the National
offies of theUnton and to theLocal 626 Presi-
dent unieas the employeerequests that ltnot
be sent, Where an employeeso requests, it
wilt be noted in writing and placed In the
employee's tile.

Any noties pertaining to the application or
agreedinterpretation of this Agreement.

Uponrequest by the Unlonthe Company will
furnish two (2) coples of a seniority list,
provided thatsuch request shall notbe mede



€2

8.3

more frequently than every twalve (12) months.

The Company shell, when notifying a person ol
hls acceptance as en employee, provide him in
wrlting the starting rate of pay and the classifica.
tion to which he Is assigned.

The Company agreesto give appropriate con-
siderationto a requestby an employee for re-
view of their personnelrecordfor the purposeof
removing any disciplinary letterwhichis at jeast
two (2) years old. The Companyretains thesole
right to decidess to whether any such letteristo
be removed.

ARTICLE 7 - UNION ACCESS 70 PREMISES

71

7.2

73

Where an accredited Union officlal wishes access
to the Company's premises, or any of its
operations, he shallrequestto dose tothe Com-
pany not later than twenty-four (24) hours Ined-
vance, This time limit restriction and the request
may bewalved InspecificInstances by anarrange-
ment between the Unlon representative and a
senior representative of the Company. The request
shall indicate the reason for which access b
requested.

Where authorlzation S given pursuantto 7.1
herein, It shell only be given to carry out
observetion at reasonable times and such
observationsshallbe ¢arled outin suchaway as
to not interferewith the normal operations of the

Company.
Authorizations requested pursuantto this Aricle
shallnot be unreasonably withheld,

10



ARTICLE 8 - UNIONBUI!ETIN BOARDS

8.1

The Company agreesto provide spaceontwo (2)
bulletin boards for the posting by the Union of
announcements regarding elections, meetings
and the internal affairs of the Union. Any other
notices shall require prior approval by the Com-
pany by the initial or signature of its designated
representative. One such bulletinboard as referred
to hereinshall be locatedinthe Portage La Prairie
Station and the other shall be located in the
Winnipeg News Bureau.

ABTICI F9 - | EAVE FOR UNION ACTIVITIES

9.1

9.2

Subject to operational requirements (including
rating periods), the Company will grant a leave of
absence without pay for not more than two (2)
employees at an one time (not more than one (1)
employee from any job classification), note ex-
ceeding five (5) working days, to representem-
ployees at labour conventions, congresses, and
ExecutiveCouncilmeetings. The aggregate leave
granted underthis Article shall not exceed twenty
(20) working days in any calendar year. A request
for such leave shall be submitted inwriting at least
twenty-one (21) days in advance.

Upon requestby the Union, the Company agrees
to release up to three ()employees (not more
than one (1) employee from Winnipeg and not
more than one (1) from any job classification)
without pay to attend negotiation meetings with
the Company. It is recognized that the granting

11



of such leaves is subjest to operational require-
ments.

8.2.1 Subject to operational and business re-
quiremsnts, uponrequest bythe Unien, the
Companywill provide leeve without payfor
up to three (8) employeesnamed by the
Union for a period of one (1) day for the
purpose of pre-negotiation meetings.
Employess 8o releass will be responsible
tocheck change of assignments and shifts.

Leaves as referred to in Artiole 8.9 and 8,2 shalll
not be unreasonably withheld.

ABTICLE 10 - NON-DISCRIMINATION

10.1

10.2

10.3

The Company and ihe Unionagree that there will
be no intimidation, discrimination, Intsrierance,
restraint O coercion exercised or pracliced by
gither df them or by any of their representatives
because of an employee’s membershipor non-
membership Inthe Unlon Or because of his lawtul
activity or lack of activity inihe Union,
Employees shell enjoy equal rights under this
Agreementregardiess of race, nationallty, or eth-
nic origin, colour, refiglon, age, sex, martial sta-
tus, family sistus, sexual orientation, disabllity or
convictionfor an offense for which a pardon has
been granted, or for any other reasonprohlbited
by law.

Articie 10.2 hereof Bsubjectto Seation 16 of The
Canadian Human Rights Act,

12



ARTICLE 11 - NO STRIKE - NO LOCKOUT

11.1 The Unionwil not cause nor permit members of
thebargaining unit to cause, nar wik any member
of the bargaining unit take pert in any strike, el-
ther eit down or stay In, or any other kind of strike
or any other kind of Interference Or any other
stoppage whatsoever, either total or partial dur-
ingthe term of this Agreement, The Company will
not causs or psrmit e lockout of any member of
the bargalning unitduringthe term of this Agree-
ment.

ARTICLF 12 . NON-COMPETITION/NON EXTRA
CURRICULAR ACTIVITY

12.1 Anemployeeshall notengage inactivities a-work
where such activities or work constitutes direct
competition with the Company. An employeeshalt
notengags inany activiies outside of work where
the same affscts his work or working efficlency
with the Company, norshall en employes engage
in any aetivity whore the same could adversely
affest the publie image of the Company.

ARTICLE 13 - GRIEVANCE PROCEDURE

13.1 Itismutuallyagreed that it isthe spint and Intent
of this Agreement to precese and adjust (where
appropriate) as quickly as possible, grievances
ariging fromthe application, administration, inter-
pratation Or ellaged violation af this Agreement.

13



13.2

133

134

13.1.1 Employeesshall have the rightto request
the presence of 8 Shop StewardOr anoiher
elected Unionofficiallf they areto receive
an offlclal written disciplihary warning. The
Company reserves the rightto have two
Managers present when an employee Is
to be presented with an official written
disciplinary waming.

“Grievance” is defined as an alleged difference
overthe application, administration, Interpretation
or afleged violation of this Agreement.

it is understoodthat an employee shall have no
grlevance unlsss the Companyhasflret beengiven
the opportunity o address and deal with the
complaint informally. This shall not apply In the
case of dismissal.

In the event an alleged difterence between any
member or members f the bargalning unit and
the Company, In reference lo the appllcation,
administration, Interpretationor alleged violation
of this Agreement Is not setiled Informally, the
following shell be the procedure for adjustment
and settlement thereof:

STEP 1:

The grisvance shall be reducedto writing and
copiesthereof deliveredto the General Manager,
o his designee, and the grievor's immediate Su-
pervisor within ten {10) days from the date the
employee became awars of the occurrence giv-
Ing rlse to the grievance. The Supervisor, on re-
ceipt of the grlevancs, shall attempt to settle the

grievance with the employee and the employee
may, it she/he so elscts, have e Unlon Steward

14



13.5

18.6

13.7

with her/him to represent or ass!st her/him.
STEP 2:

If the grisvance is not recorded as Settle within
ten (10) days of its recelpt by the Supervisor as
deseribed in Step 1, the grievance shall be dis-
cussed with the General Manager, or his deslg-
nee, andthe Local Grievance Commitiee consist-
ing of not more than three (3)members. Such
meeting shall take place within ten (10) days of
the request for ameeting.

STEP 3:

If the grievance Is Notrecordedes settied within
ten (10) days afier the meeting describedin8iep
2, the dispute shall be dlecussed with the General
Manger, or his designee, and the Union's Re-
gional Offics for further discussion and consid-
eration.

STEP 4:

ifthe grievances not settled at Step 3, either party
may, by registared mall withinthirty (30)days of
the meeting described in Step 3, submit the
grievanes to final and binding arbitration,
Employess shall suffer no loss of regular pay or
other benefitswhlie attending grlevance mestings
with ihe Company.

Ailtime limits and procedures found Inthe griev-
ance procedure and arbitration procedurs are
mandatory and not merely directory. 8uch lime
limits end proceduras may only be extended by
mutual agreement of the partiee in writing.

Either party may file a policy grievance at Step 2
if, In the opinion of the grleving party, the matter Is

16



13.8

13.8

not appropriate to be grieved as an individual
grievance. If not satlstactorlly settled et Step 2,
either party may refer the matter to arbitretion as
providedinStep4 of Article 13.4,

If an employee is dlemissed, the matter shall be
referredto Step2, and ff not satisfastorify asftied,
either party may refer the matter to arblitration e8
provided InStep 4 df Article 18.4,

Any time limit mentionedunder the grievancs and
arbitration procedure shall exclude Saturdays,
Sundays and vacations.

ARTICLE 14 .- ARRBITRATION

14.1

14.2

14.3

A party referring a grievance to arbltration shall
give notice of referralto arbitration by reglatered
mall. The netice shall contaln a copy of the origl-
nal grievance. Where the arpitration will be by a
three, pereon Boardef Arbitration, the noticeshell
containthe name and address d the referring
party's nominee to the Board.

Withinfive (5) days of receiptafthe noticereferred
to the 14.1 herein, the Company shall reply by
ragisterad mallinforming the Union of the name
and address of its nominee to the Board of
Avrbitrationwhere appropriate.

All dischargs grievances shall be heard by single
arbitrator, All other grisvances ahall be heard by a
three (8) pereon Board of Arbitration uniess the
partles mutually agree in writing to submit any
suchgrevance to asingle arbitrator.

14,4 Inthe case of e single arbitrator, the partles shall

18



14.5

14.6

14.7

14.8

agree on the selection and appointment of an
arbitrator within ten (10) days of receipt of the
notice of referralto arbitration. Inthe event that
they are unableto agree on an arbitrator, they shall
follow the procedure set out in 14.6 below.

Where arbitrationwill be by a Board of Arbitration
the WO (2) nomineesshall, withinten (10) days of
the appointment of the second of them, selectand
appoint a third person to act as Chairman of the
Board of Arbitration. No person shall serve as a
member of a Board of Arbitration where that
person has no interestin the Issue in dispute.

The selectionand appointment of asingle arbitra-
tor or the Chairpersonof the Board of Arbitration,
asthe case may be, shall be made by the parties
within ten (10) days of receipt of the notice for
referralto arbitration and shall be made from the
following list drawn by lot:

1. MartinH. Freedman, Q.C.
2. Jack M. Chapman, Q.C.
3. William D. Hamilton

A decision of an Arbitrator or a Board of Arbitra-
tion as the case may be, shall befinal and binding
upon the parties. The Board may not, by its
decision, modify, waive, abridge or alter or extend
any of the terms of the Agreement, nor render a
decision which is inconsistent with the terms of
this Agreement.

The cost and /or expenses of arbitration shall be
borne equally by the Company and the Union,

except that in the case of a Board of Arbitration,

each party shall bearthe costand/or expensesof
its nominee. No party shall be obliged to pay

17



14.9

the cost of a stenographic transcript without ex-
press consent.

The Arbitrator or Board of Arbitrationshall not have
the power to change, modify, extend or amend
the provision of this Agreement, norto award legal
costs against either party, but he/she shall have
the power to direct, if he/she thinks proper, that
any employee who has been wrongfully
suspended, discharged or otherwise disciplined,
shall be instated with or without pay or with any
other benefits under this Agreement which may
have ,beenlost.

ARTICLE 15 - EXPRESSIONS OF

151

15.2

DISSATISFACTION

An employee shall be notified in writing, of any
written expressionof dissatisfactionconcerning his
work, within ten (10) working days of the cause of
dissatisfaction become known to his immediate
Supervisoror DepartmentManager. The employee
shall be furnished with a copy of any such
expression of dissatisfaction which may be
detrimentalto hisadvancementor standingwithin
the Company as soon as possible. If this proce-
dure is not followed, such expression of dissatis-
faction shall not become a part of his record for
use against him at any time.

15.1.1 The employee shall sign the expression
of dissatisfaction acknowledging receipt.
Suchsignatureshall not be consideredas
concurringwith the contents.

The employee's reply in writing to such expres-

sion of dissatisfaction, if received within ten (10)

18



15.3

working days after he has been given the notice
referredton Article 18.1 above, shall becomepart
of his record. i such reply kB not received It will
not becomea pan of his record for use by him at
any time.

An employee shall have access |0 his personnel
periormance fils Inthe presenceof his Department
Manager during office hours, at a mutually
agreeabls 1ime, butinno eventlater ihan three (3)
working days ater the Initlal request, Except In
the event of a grievance, this access shall be
fimited to once Inany six (6) month period.

ARTICLE 16 - SENIORITY

161

16.2

18.8

Companysenlonty shall be deemed to have com-
" menced on the last date of hiring by the Com-
pany and shall bo equal to tho lengthof continu-
ow service with the Company.

Seniority eredit shall continue to assrus while an
employee le Onleave granted bythe Companyto
ameximum periodof one (1) year.

An employee shall loge seniority and be deemed
to be terminated tn the event:
A) Hejshe resigns or ratires;

B) He/she Is dischargad end discharge Is not
reversed through the Grlevance or Arbitra-
tion procsdure;

C} He/she has not been active at work for a
period of tweive (12) months for reasons
other than an authorized leave of absence.

19



Wherethe employeeis notactive at work by
reason of liness Or sickness, end is in re-
ceipt of long term disabllity benelits, the
employee may retain but not accumulate
senforfty beyond the twelve (12) months
hereln stated. ifthe employeels subsequently
certified by a medical doctor as able to re-
turnto work, he/she shali then be entitledto
fill vacancieswhich he/ahe is, in the opinion
of the Cormpany, properly qualified a d shall
be paid the wage level associated with the
vacancy filled. When the smployee. has not
beenagtive atworkfor a periodequai to their
length of seniority, this extension will
terminate;

D) He/she fallsto retumtowork uponthe termi-
netion of an autherized leave-ofabsence
without a valid excuse, 0" uses a leave-of-
absence lor purposes other than those lor
which the Jeave-ol-absence was granted;

E) He/she falle to return to work from a lay-off
withinten (10) calendar daysfromthe date a
notlee to retumis delfvered tothe employee's
lest known address.

ARTICLE 17 - PROBATIONARY EMPLOYEES

17.1 Full-timeemplaysss shall be probationary employ-
ees lor & peried of three (3) months from the
commencement of their employment with the
Company exceptInthe case of on-alr employees
where the psriod shall be six (6) manths. The
Company may extendthe probatlonary pered a

.20



further three (3) months, after natifying the em-
ployeedf its intention to so extendthe probation-
ary period.

17.2 Part-time employeesshall be probationary em-
ployeesfor a psriod of five hundredand twenty
(620) hours worked from the commencement
of thelr employmentwith the Company, and the
Company may extendthe probationary period
for an additionsl five hundred and twenty (620)
hours.

17.3 Time lost by full ime probationary employees
may be discounted from their probationary pse-
riod.

17.4 The Company mayrekease a probationary em-
ployee at any time during the probationary pe-
riod or any extens(on thereof without notics or
pay in lieu thereof, and such release shall be
deemed to be for Justcause, However, the re-
lease mustnot be based ongrounds prohibited
by law.

17.6 Employeeswhoars subject to the slx (6) month
probatlonaryperiod, as describedin Article 17.1
herein, shall be entitled to two (2) wasks notlcs
or pay inlieu of noticethereofif dismissed during
any extenslon of the descrlbed probationary ps-
riod,

ARTICLE 18 - PROMOTIONS AND TRANSFERS

18,1 Where the Company decldee to fill a vacant bar-
gainingunit position ONa permanentbasis, sueh
yaeanoy shallbe posted aminimumof (§) days
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18.2

18.3

184

18.8

18.6

18.7

prior to filling the position.

Promotionsand transfsrs withinthe bargaining untt
shall be baaed uponqueliications established by
the Company. The Company shall eward the
positionto the applicantwho In fis opinion best
meets the qualifications it has establishedfor the
posltion. Where two or more applicants, who In
the opinion of the Company, &re relatively equal
and satisfactorlly meetthe level of qualifications,
the posttion shallbe awarded to the employeewith
the most Company seniority.

Where, In the Company's opinion, there Is no
bargalning unitapplicantwho satisfactorily meets
the level of qualtfications establishedfor the posi-
tion, the Company may hire from any source,

The Company shall act bona fide and in a non-
discriminatory manner when establishing qualifi-
cationsfor a posted position,

Should an applicant for promotion or transfer be
unsuccessful, it b agreed that Management will
discuss with the employes, If 8o requested, why
hispremotian or transfer wes denied and will bring
to the employee's attention any shortcomings
which may affect his opportunities for advance-
ment.

There shallbe one (1) pesting only inrespect of a
vacancy, therefore where an applicant has been
successtul, and & vacancy!s to befliled, the Com-
pany shall not be requiredto post any vacarcies
which may arise as a result of filling the inttlal
vasanoy.

An employee of the Company who is transferred
22



18.8

18,8

18.10

18.11

to aposltion withinthe bargalnlng unit shall,upon
such appointment, be credited with ell senlority
he/she accumulated since the employee's last
date of hire by the Company,

Anemployee promotedto fill a vacancy in & higher
job classification or laterally transferred to another
Jobfunetien, shall be on a Mal period Insuch Job
classification for a period of thres (3) months,
however, the period may beextended to atotal of
six (B)nonths.

The Company may, lor good reasen during this
time period, return the employee to his former job
classification with no logs of senlority. At the
conclusion of a successiul trial period the em-
ployeeshall be edvised hwriting that this promo-

tion has besn made permanent

No employee shall be permanently transferredor
assignedto a pesition outside the bargaining unit
without his/her consent, andthe employeewill not
be penalized for sueh refusal.

Employees who perform in ajob classification on
atemporarybasic, difterent from their regularjob
classification, will not be penslized for erors
committed in good faith,

Except Inthe cass of a lay-ofl, where Artigls 20.3
applies, noemployas shall be permanentlytrans-
terred r assigrsd to another job classification
within the bargalning unitwhere such transfsr or
assignment would result In a reduction in the
employee's regular satery and/or where the em-
ployee would betransfarred or assigred to ajob
classification within alower group of jobs.
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ARYICLE 18 - DISMISSALS, RESIGNATIONS AND

19.1

19.4

103

194

10.8

BELEASE FROM EMPLOYMENT

Subject to Article 17 thereof (dismissal of Proba-
tioners), no employee will be disdiplined ar dis-
charged except for Just cause.

An smployee shall be informed in writing of the
Company's decislen io dlscharge or discipline
him/her,

An employee, when resigning, will give the Com-
pany two (2) weeks' notice Inwriting.
Notwithstanding anything lo the contrarfy Inthls
Agreement, the Company expressly reserves the-
exclusive right to release from employment any
employee who I8 assigned, Inwhole or In part, to
on-air duties (with the exception of reporter/an-
chore in the Company's emplay as at July 21,
1888) on the grounds such empioyee's on-air
performance Is,in the SolSdiscretion of the Com-
pany, unsuitablefor programming. Such right to
release an employee shall not be usedas a disci-
plinary measure and shallbe Inaddition and not
in substitution for the Company's rights to apply
digcipline, which may only be sxerclsed for just
cause.

The Company before releasing an employee
pursuantto Article 19.4, shall idertity Inawritten
communication to the employee those things
which make tha performer not guitable for program
requirements. If the employee has not In the
Company's sole opinion, become sultable for
program requirements within & thirty (30) day
period following receipt of the written communi-
cation reterred to hereln, the employee shall be
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19.6

released from employm@"'

An employee released pursuant to Article 18.4
shall receive severance pay calculated as follows:

a) for eachcompleteyear's service uptofiveyears
- 3 weeks per year;

b) for each complete year's service in years 6 to
15 - 2 1/2 weeks per year,

c) foreach completeyear's serviceinbeyondyear
15 - 1 week per year.

Any employeewho has completed his probation-
ary period and any extensionthereof and who is
released pursuantto Article 19.4 shall be entitled
to a minimum of six (6) weeks severance pay. Such
severance pay shall be inclusiveof any severance
payto which an employee may be entitled by law.

ARTICIF 20 . | AY.OFFS AND RECALLS

20.1

20.2

When lay-offs of employees are to be made, the
Company shall determine what jobs are to be left
vacant or abolished and the number of employ-
ees to be laid off.

Where employees areto belaid off from ajob such
lay-offs shall proceedin inverseorder of seniority
from within the same job classification, provided
that no employee is to be displaced by a more
senior employee unless the latter meets the
qualificationsfor the positionand has the ability
to perform the work. In respect of the job
classificationfilled by the employee with less se-
niority.
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20.3

20.4

20.5

20.6

A full-time employeeto whom notice of lay-off has
been given may apply his seniority to another job
classification provided he possesses the ability
and qualifications requirements as set by the
employer and is capable of performingefficiently
the job to which he wishes to apply his seniority.

Inthe event of a lay-off:

a) In respect of an employee employed for one
(1) year or less but more than three (3)con-
tinuous months, the employee affected will
receivetwo (2) weeks notice or two (2) weeks’
salary in lieu of notice;

o
-~

Inrespectof an employee employedfor more
than (1) year but less than (5) years, the em-
ployee affected will receive three (3) weeks’
notice or three (3) weeks’ salary in lieu of no-
tice;

In respect of an employee employed for more
than five (5) years the employee affected will
receivefour (4) weeks' notice or four (4) weeks’
salary in lieu of notice.

(2]
~

An employee given lay-off notice may request
severance pay at the time of lay-off, however,
where such request is made it is recognized by
both parties that upon receiving severance pay
any recallrightsas setforth inthis Agreement are
relinquished and the employee shall be consid-
ered terminated.

The Company agrees that it will not consistently
schedule overtime in order to affect ar extended
lay-offs.
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ARTICLE 21 - RECALL FROM LAY-QFF

21.1

21.2

213

When a full time permanentvaceaney occurs in a
|ob classlfication for which alald ot employee b
qualified, the Company agrees to rehke I the
inverse order of lay Off,those employees who are
lald ofl. The Company agrees to nolify the em-
ployees concerned by registeredmall or person-
ally dsliversd mailto the laid off employee's last
know address.

The Company's responsioliity will be congldered
tuifilled it the Company gives notice of recall by
sither personal contact, by telephone @ by mall,
registered or dellvered to the address last given
to the Company by the employee.

An employee who, pursuant to Article 20,3, has
gxercised his Company senlority, shall, subject
tothis Agreement, retaln recallrighta to his previ-
ous Jobclaselfication should the Company de-
cide to fill a vacancy In his previous Jobclassf-
catlon,

ARTICLE 22 - TECHNQLOGICAL CHANGE

22.1

Section &1 to 55 both Inclugive of the Canada
Labour Code shall apply in the cass oftechno-
logleal change.

ARTICLE 23 - SICK LEAVE

231

The parties recognize that the Company hereto-
fore considered sick leave on anindividual basls,
having regard fer the circumstances relating to
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23.2

233

234

238

individualcases, and agreethatthe existing prac-
tice of consldering sick leave on anindividual basls
inacensclonable mannershali continue to remain
Ineffect.

Notwlthatanding any provisions of the Agreement
concerning overtime pay, it i agreed that where
an employee has been paidfor sick leave during
any week and when there is, in fad, reasen to
belisve the employee could have been at work,
he/ghe mayonly be paidovertime pay during that
week where he/she has actually worked more ihan
forty (40) hours during that week.

When taken lIf the employee shall netify his de-
partment head at the earliest pesslble opportu-
nity. The employee shallofier proofsatisfactory to
the Company of his ilinegs, it requested to do eo
bythe Company.

The Company may require an employes to un-
dergo amedleal examination by a medcal doctor
of s choice and at its expense. This may be
required when It is necessary to delermine the
cause of absenteeism or #stablish the state of
health of a particular employee, or a safeguard
for other members Of staff. At the time of the ox-
amination the employee wilt be advised whether
he Bwell enoughto retumto work. ff the empioyes
8o requests Inwriting, the resuks of an examination
will be conveyed to the employee's personal
physiclan,

Sick leave shall not be paid where the employee
Is recelving payment from any other source as a
resuit of his absence from work due to sickness
or accident.
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ARTICLE 24 - HEAITH BENEFITS

241

24.2

243

244

24.5

24.8

The Compeny agrees 1D continue to makeaavail-
able to eligible employees the following benefit
plana a8 In etfest et the time of signing of this
Agreement;

a) Dental Plan

b) Extended HealthCare (E.H.C.)

o) Lite Insurance

d) Accidenial Death & Dismemberment
(AD.&D)

€) Long Term Disability (L.T.D.)

1) Pension

The Companyagrees to payfifty (50%6)percentd
the total premiums associated with the above
referenced plane and fifty (§0%) percent of the
Vislon Care Pianreferred to in Article 24.5.

Thers shall bo noreduction inthe level of banefits
provided inthe current plane.

Eflgibility for coverageendbenefits provided shall
be setforthin the respective plana.

In additlon to the above referenced plans, effec-
tive three (3) months from the signing of this
Agreement, the Company shali implement a
Vigion Care Plan. The Planshall provide a benefit
tothe value of upto $150.00 not more often then
every two (2) years for an employee, hls/her
spouse, and his/her dependent children.

The Company undertakes a restructurethe pre-
mium contributions as referred to inArticle 24.2
with the view to have the Long Term Disability
Plan {LTD) quallly as an smployee-pay-ail pian.
The affect of auch reatructuring howeverwill not



result inthe Company or any employee absorb-
Ing any more of the total premiums assoclated with
the Health Benefit plana than It would absorb
pursuantto Article 24,2,

ARYICLE 25 - LEAVE FOR
REEPONSIBILITIES

25.1 Employeesshallbeentltied to leave for child care
responsiblities as sst forth In Diviglon V11 of the
Canada Labour Code. Forinformational purpcses
only, the sald Codereads &s follows:

EOR INFORMATIONAL PURPOSEE ONLY

[4608] Employee entitied to isave

Sec. 206. (1) Every employee who has completed
six menths of continuous service with an employer
is entitled to and shell be granted a leave of
absence from employment as foliows:

(@ Where an employee provides her emPoner
with & certificate of a qualified medioal prac-
titioner certlfying that she b nant that
employeels enttied to and e granted
a leave of ebsence from employment of up
to seventeenweexs, which leave may com-
mencs NOt eardier than elevenweeks priorto
the estimated date of her confinement and
end not later than seventeenweseks follow-

ingthe aotual day of Qwﬂﬂﬂﬂmﬂlﬂ

(b) Subject to subsection (2), where an em-
ployee has or wil have the aciual care and
custody of a newborn child, that employee
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it e

A
0

(1)

{c)

I8 entitied to and shall be granted a Jgave of
absanes from employment of Up to twenty-
four weeks commencing, as the employee
elects;

Inthe case d afemale employee,

A) 0nthe expiration of any leaveof absence
from employment taken by her under
paragraph (a),

B) onthe day the child Is born, or

C) on the day the child comes Into her ac-
tual care and custody, and

Inthe case of amale employee,

A) onthe expiratian of any leaveof absence
from employmenttaken Inrespectef the
child by a female employee under para-
graph (8),

B) on the expiration of any leave of ab-
sence from employment taken In
respect of the child by a female
employse whois entitled to suchleave
onaccountof her pregnancyunderthe
laws of a province,

C) onthe daythe childis born, or

D) on the day the child comes Into his ac-
tual care and custedy; and

subject to subsection (2), where an em-
ployee commences tegal proceedings un-
der the laws of a provines Dadoptachiid or
obtains an order under the law8 of a prov-
ince for the adoptlon of a child, that em-
ployee Isentitied lo and dall be granteda
leave of absencefrom employmentdf upto
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twenty-tow weeks commencing onthe day
the child comes intothe employee’s care.

Aggregate Leave
(2) The aggregate amountof leave of absence from
employment that may be taken by the twe em-
ployees under paragraph (1) (b} or (¢) Inrespect
of the blrth or adoptionof any one chlid shall not
exceed twenty-lour weeks.

(R.8.C. 1886 (1st Supp.), .98, 8.10)
[4607] Notification toemployer

Sec.207 (1) Every employee who intends to take a leave
of absence fltm employment under section 208 shall;

(@ give at least four weeks notics In writing to
the employer unlegs there ls a valid reagon
why that notiee cannot be glven; and

(o) informthe employer Inwriting of the length
of leave intendedto be taken.

Koties of change Inlength of leave

(2) Everysmployes who Intendstoteks or kon leave
of absence from employment under section206
shall glve at [esst four waeks notice Inwriting to
the smployer of any changeinthe lengthof leave
to be taken, unless there le a valld reason why
that notice sannet be given,

(R.S.C. 1985 (18t Supp.), ¢, 8. .10}
[ 4808] Prohibition

Sec. 208 (1) Subjecttosubsection (2), nb empioyer shall
require an employee to take a leave of ebsenos from
employment becausethe employeeis pregnant.
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Exception
(2) An employer may require a pregnant employee
to take a leave of absence from employment if the
employee is unable to perform an essential
function of herjob and N0 appropriate alternative
job is available forthat employee.

Lengthof Leave

(3) A pregnant employee who is unable to perform
an essential function of her job and for whom no
appropriate alternative job Is available may be
required to take a leave of absence from employ-
ment only for such time as she is unable to per-
form that essentialfunction.

Burden of Proof

(4) The burden of provingthat a pregnant employee
is unable to perform an essential function of her
job rests with the employer.

[ 4609] Rightto notice of employment opportunities

Sec. 208 Every employee who intendsto or its required
to take a leave of absence from employment under this
Division is entitled, on written request therefore, to be
informed in writing of every employment, promotion or
training opportunity that arises during the period when
the employee is on leave of absence from employment
and for which the employee is qualified, and on receiv-
ing such a requestevery employer of such an employee
shall so informthe employee.

(R.S.C. 1985 (1stSupp.), c.8, 5.10.)

[4609A] Resumptionof employmentinsame
position
Sec.208.1 (1) Everyemployee whotakes or is required
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to take a leave of absence from employment under this
Divisionis entitledto be reinstatedinthe position thatthe
employee occupied when the leave of absence from
employment commenced, and every employer of such
an employee shall, on the expiration of any such leave,
reinstatethe employee in that position.

@

Comparable Position

Where for any valid reason an employer cannot
reinstate an employee in the position referred to
in subsection (1), the employer shall reinstate the
employee ina comparable position with the same
wage and benefits and inthe same location.

Wages and Benefits affected by reorganization

(©)

“

Where an employee takes leave under this Divi-
sion and, during the period of that leave, the
wages and benefitsof the group of employees of
which that employee is a member are changed
as part of a plan to reorganizethe industrial es-
tablishmentinwhichthat group is employed, that
employee is entitled, on being reinstated in em-
ployment underthis section, to receivethe wages
and benefits respect of that employment that
employeewould have beenentitled to receivehad
that employeebeen working when the reorgani-
zationtook place.

Notice of Changes InWages and Benefits

The employer of every employee who is on a
leave of absence from employment under this
Divisionand whose wages and benefits would be
changed as a result of a reorganization referred
to in subsection (3) shall notify the employee in
writing of that change as soon as possible.
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[46090] Right fo benetils

Sec.209.2 (1) The pension, healthand disability ben-
efits and the seniorlty of any employee who takes or Is
required to take a leave of absence fram employment
under this Division dnall accumulate durng the entire
period of the leave.

Contributione by Employee8

(2 Where contributions are required from an em-

@1

ployeen order for the employeeto be entitied to
a benefit referredto In subsection (1), the em-
ployee E responsivle for and must, within a rea-
sonable time, pay those contributionsfor the pe-
rlod of any leave of absence under this Division
unless, beforetaking leave a within areasonable
time thereatter, the employeenotifies the employer
of the employee's Intention to'discontinuse
contributions during that perled,  (R.S.C. 1885
(3rdSupp.). ¢. 48, 8.1.)

Contributions by Employsr

An employer who paysecentributions in respectof
abeneftt referred to Insubsection (1)shall continue
to pay those contributions during an employee's
leave of absence underthis Division Inat leastthe
game propariien ae If the employee wore not on
leave unless the employee doe8 not pay
employee's eontributions, If any, within a reagon-
able time.

(R.S.C. 1985 (3rdSupp.).c.43,8.1.)
Fallure 10 Pay Contributions

() Forthe purposs of calculating the pension, health

and disabllity bensfits of an employse inrespect
of whom contributions have not been paid as



required by subsestiora (2) and (2.1), the ben-
efts dall not accumulateduting the leave of ab-
sence and employmentonthe employes's return
to work shall be deemed to be continuous with
employmentbefere the employes’s absenos.

(R.8.C. 1885 (3rd Supp.), 6.48.8.1)
Deemed Continuous Employment

(@) Forthe purposeof caloulgiing benefits of an em-
ployeewho takes or k required totake a leave of
absence from employment under thig Division,
other than benefits referred to In subsection (1),
employment on the smployes's return to work
shall be deemed to be continuous with empioy-
ment baiore the employes's absence.

{R.8.C. 1885 (18t Supp.), c.88 10; R.8.C. 1985
(3rd Supp.),c.49, 8.1.)

[ 4609¢] ProhibRion

Sec. 208.3 NO employsr shall dismiss, suspend, lay off,
demoteor discipline anemployes becauss the employee
I8 pregnantor has applled for save of absence Inaccor-
dence with this Division or take into aceount the preg-
nancy of an employeror Inthe intention of an employee
to take leave of ebsence from empkoyment under this
Divislon in any declslon to gromots or train the employee.
(R.8.C, 1885 (18t Supp.},0.8,8.10)

[4809d} Reguiations

Sec 208.4 The Governor In Counell may make regula-
tions;

@ SEecifyin the absences from employment that
shellbe deemed net to have interruptedeontinu-
aus service referredto In subsection 208(1);
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(o)

©

specifylng what does, a- does not, constiute an
essentlal function of a Jobreferred o In section
208: and

specitylng what does net constiiute a valld ma-
sonior notrelnstating an employeeintheposttion
referredto Insubsection 208.1 (2).

(R.8.C. 1885 (1stSupp.), ¢.8,8.10.)

[4609s] Applicstion of Section 189

Sec. 208.5 Section 188 applles for the purpose of thie
Divislon.

ARTICLE 26 - BEREAVEMENT LEAVE

26.1

26.2

269

Where an employee Is required lo be absent due
to the deathin his/her Immediate famlly (i.e., logal
guardian, mother, lather, spouse, brother, slster,
child, Idher-nHaw, mether-n-law or any relative
permanentyresiding in the employee's household
or where the employee resides), he/she shall be
granted aleave of absencewith regularsalary on
any of hisfher scheduled working days that oecur
during the four (4) days Immediately following the
day of the death.

When an employee k required to be absent due
to a deathof a grandparent, brother-In-law, slster-
Inaw, aunts or uncles, he/she ehali be granteda
leave of absence with regular salary for one (1)
day atthe diecretion of the Company.

Atths Company's disoretion, additional leave with
@ without salary may be granted for the purpose
of travel and inmitigating clroumstances.

K1



ABTICLE 27 - JURY AND WITNESR DUTY

27.1

27.2

Employeescalledto s&rve onJurtes, or to obey a
crown subpoena, shall receive their regular sala-
ries during such perlods, lass the amount they
recelve In payment for such duly, provided the
employee returnsto work if he/she kreleased from
jury duty or crown subpoena prior to the
commencement of the second half of his /her tour
of duty.

where an employes E assigned to an afternoon
and/or evening shitt, he shall normally not be re-
quiredto work onaday hels requlrad to serve as
juror or crownwitness uniess he 1s discharged as
a juror or crown witness before 1:00 PM on the
day I qusstion,

ARTICLE 28 - TRAVEL PROVISIONS AND EXPENSES

28.1

28.3

The Company shallreimburse each employes for
allnecsssary travel expenses where suchtravells
required and authorizedby the Company and Is
Inthe ¢ourae of the employes's employment.

Use of the employee’'s own automobiis |n con-
nection with his assigned duties must be previ-
ously suthorized by the Company bsfore relm-
bursement will be made.

Where an employee's own automobile is used in
gonnaction with the Company’s business heshall
bereimbursed as follows:

28.3.1 In the case of returntravel - Portage la
Pralrie/Winnipeg or vice versa:
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Effective date of signing the amountshall
be Increased from $34.00 to $36.00 per
trip.

28.3.2 In the case of all other travel where the
employee uses his own sutemoblls:

a) Effective date of slgning the perkilome-
ter rate shall be Increasedfrom .27¢ to
(28¢ per kilometer,

b) Eftective July 1, 1888 the per kilometer
rateshallbelncreased from.28¢ to .28¢
per kilometer.

c) Effective July 1, 2000 the per kliometer
rateshall be Increasedirom .28¢ 1 .30¢
per kilometer.

The minimum payment for each com-
pleted trip in respect of a, b or ¢ shall
be $4.00.

28.4 The useof an employee's vehicle Inthe courae of
his employment shall not be compulsory except
whereatthe time of hirethe use of the employse's
vehicle was a condition of employment. The em-
ployee shak be responsible tor maintalning ap-
propriateinsurance on his vehicle H It is used In
the course of his employment. An employee shall
no unreasonable withhold agreementto use his
personal vahicle.

The Company agrees to maintain appropriate
llability Insurarce on any vehicle ownedor (eased
by Itthet employees a nrequired to operate.

28,5 Employees shall not drive Company vehicies If
thelr right lo dosols hany feshicn restr(cted and
shall as soon as reasonably possible-advise the



28.7

Company In the event of suoh restrictions being
imposed uponthem.

Additional coste of insurance Incurred by the
Company and reeulting directly from demerits
earned by an employee shall be deducted from
the employee'swages.

Where an smployes uges his vehicle Inconnss:
tion with Gompany business and becomes In-
voked Inan aosident and the damage to his ve-
hicle cannot be retgvered from another person
or persons, the Company will pay allor portof the
damage costs to the employee's vehicle to a
maximum of $500.00. The Company will not con-
slder any paymsent where the aceident was dueto
anemployee's negligencs or suchnegligence was
proven in a court of law or admitted |o by the
employee.

Subject to Article 26,10 hereof employees shall
be credited with all time used during their day's
asslgnment Inwhich travel is authorized. All time
traveled to and from work shait notbe considered
at tims worked except where an employee Is
assigned to travel from his/her principal work
locationto another work location {i.e., Winnipeg
to PortageLa Praltle or vice versa).

Where an employee la on assignmsnt at a loca-
tion beyond fifty (60) kilemeters of the City of
Winnipeg, or fifty (50) kllometers beyond the City
d Portage La Praife during a normal meel pe-
ried, the employee shallbe reimbursed for the cost
of the meal uponthe presentation of arecsipt to
the toliowing maximums;
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Breakfast $ 6.75
"Lunch

Date of 2nd Year 3rd Year
Signing  July 1,1999  July 1, 2000

Dinner 14.75 15.00 15.25

28.10

Employees on “out of town” assignments shall
receive reimbursements of all reasonable ex-
penses. If the assignment extends overnight, ac-
commodation shall be provided as chosen and
booked by the Company.

If an employee requestsit, cashwill be advanced
to him to cover estimated expenses associated
with an out of town assignment.

Where an “Out of Town” assignment requiresthe
employee to travel across the Canadian- US.
border, funds pursuantto Article28.9 shall be given
inU.S. funds.

When an employee travels to an out of town as-
signmenton acommon carrier betweenthe hours
of 8:00 AM and 12:00 midnight localtime, fulltime
shall be credited up to and only for the first eight
(8) hours of travel. When an employee travels on
a common carrier between the hours of 12:00
midnight and 8:00 AM local time, and suitable
sleeping facilities are available, no creditshall be
allowed. For the purpose f this section a seat or
single occupancy berth on a common carrier is
construed to be suitable sleepingfacilities. Other
premium or penalty sections of this Agreement
shall not apply.
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ARTICLE 29 - VACATIONS WITH PAY

29,1

29.2

29.3

29.4

29.5

Employees covered by this Agreement shall be
entitled to the following vacations with pay:

a) After one (1) and two (2) consecutive years of
employment, two weeks' vacation.

b) After three (3) and to nineteen (19) consecu-
tive years of employment, three (3) weeks'’
vacation.

c) After twenty (20) consecutive years of employ-
ment, four (4) weeks’ vacation.

Vacation pay shall be calculated on the basis of
four (4%) percent of gross wages in the case of
employees to who Article 29.1 applies, and six
(6%) percent of gross wages in the case of em-
ployeesto who Article 28.1 (b) applies and eight
(8%) percent of gross wages in the case of em-
ployeesto who Article 28.1 (b) applies.

Inthe event that a general holiday occurs during
an employee’s vacation and the employee hasan
entitlementto the paid holiday, one (1) additional
day for each such holiday shall be added to the
employee’s vacation. If granted an extra day’s
vacation will hamper operations or interfere with
the arrangement of vacation schedules, an extra
day’'s pay will be given in lieu of an extra day’s
vacation.

Vacation wages shall be paid to each employee
in advance not later than the day immediately
preceding the beginning of his or her vacation.

Every employee shallbe entitledto have at least
two (2) weeks of his vacation scheduled con-
secutively unless requested otherwise by the
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20.6

20,7

29.8

employee.

The Company shall have the right to determine
the number of employeeswho may be released
tor vacation from a Jobclessification at any one
time. Subjeet to businessand operationalrequlrg-
ments (Includingratingperiods), employeesshall
have the right to take vacations at any time and
preference shall be given to employees within the
same job classification on the basls of seniority.
The Company Wl not act unreasonable when
determining opsrational requirements.

The Company agreeslo porta st of employees
‘numberof weeks' entitied b§ Fnbmﬁ 1stof each
year to enable employees eir preferred

vaoation time. OnApril 18th of eagh yearvacalion.
schedules shall be posted, Employees shellbegin
and end their vacation in conjunction with their
normal days Off unless the employees requests

otherwise and the same Is authorized by the
Company.

Onca the vacation periodis postedagprovidedin
this Article, there shall be no change to the

scheduledvasatlons unless mutually agreed be-
tween the employee invoived and the Company,

a except Inthe case of previously unforeseen

circumstances, which are d such a nature that
the Company's [egiimate business or apsrational

interests would suffer If the schedule wers to be
maintalned. '

Any smployes who terminates his empiaymerit or
whose employment leterminatsd shall be pald in
lleu of vacation as prescribed by Tha Canada
Labour Code.
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28.10 By mutualagreement between the Companyand

L

the employes,the ergployee may be creditedwith
compensatorytime df Inlieu of overtime pay. The
maximum time which may be accumulaied

< AUTSURAT TG TS Article shall be forty (40) stralght
time hours during any ﬂm_ﬂgﬂg‘&ﬁm mu-

Ia8 rime shallbe taken at a time mutually agreed
between the Companyand the employss but no
later than Aprll 30tk of the following year. If there
ls N0 mutual agreement by the sald date, the
Companyshall assign thetime ot to betakenno
later than August 816t orthe Company may #ect
to pay the employee lorthe accumulated hours.
Time off shall be.pald atthe salary rate ai whieh
time was earned,

ARTIGLE 30 - GENERAL HOLIDAYS
30,1 The Company recognizes the following a8 paid

holidays:

New Years Day

Good Friday

Victorla Day

Canade Day

Cltizen's Day (1et Monday in August)
Labour Day

Thanksglving Day

Remembrance Day

Chrisimaa Day

Boxing Day

(Plus any day duly legisiated by the Federal @ov-
ernment &s a general holiday.)

Asmambrance Day may be reschedulsd to an-
other date sultable to the Company.
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Theactualday of ahcliday shallbs deemed to be
the hollday for pay purpose for an employee
working on the hellday, except whers, pursuant
to the provisions herect, there has been agres-
ment to observe the holiday on anether day.

30.2 Employesa shall be compensated for the above
holidaysInthe following manner:

(@ If the holiday falls on a regular working day
and the employee I8 not requlred to work,
heshallrecsive his normal beslc payforsush
day.

(b} If the holiday falls on a regularly scheduled
day off or during his vacation period, he shal!
recelve , at the Company's option, one (1)
addhiiensl day's pay @ be given one (1) day
off with pay at a mutually agresable time,

{c) 1 the hollday falls on a scheduled work day
and the employee I8 required to work, the
employee ghall be pald for the day plus 1 1/
2 timee his hourly rate for all heurs worked

up 1 eigt (8) hours or, at the option of the
Company, another day shallbe substituted

for the holidey. All hours worked in excese of  #t:
sight (8) hours per day will be paid et an
additional 1/2 times the amployees basle
hourly rate and all hours Beyend twelve (Ia);)#(
hours worked in a day shall be paid & @
turther additional 1/2 imes the smployee's
basle hourly rate.

80.3 Anemployee le not entitied to be pald for a holi-
day ON which he dees not work uniess he has
worked for at leest fitieen (16) days during the
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thirty (30)daye Immediately preceding the hoil-
day,

30.4 In order for an employee to qualify for a paid
holiday, ne/she must Not have baien voluntarlly
absent from hig/her scheduledwork day prior
and followlng such holiday, Vacation or an gu-
thorized leave of absenceshell notdlsqualify an
employee.

ARTICLE 31 - SCHEDULING OF CHRISTMAS AND
MNEW YEAR'S HOLIDAY'S

31,1 Prior of November 1¢t of eachyear the Company
will asoeniain the preferenceof thege employees
who may be required to work ON Christmes Day
and/or Boxing day and/or New Year's Day. The
Company will, subject to business and operational
requiremants, schedule work on thew holidays
whereby an employee Is no requiredto work on
ellthree (3)days.

31.2 The Christmas and New Year's Gay schedulewill
be posted not later than November 16th and ex-
ceptfor unfereseen or mitigating ciroumstances,
shellnot be changed efter the schedulehas been
posted.

ARTICLE 32 - HOURS OF WORK

821 The normalwork day and week for alil. full time
employees shall be eight (8) hours Inany day
and forty (40) houwrs In any week, exclusive of
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322

32.3

meal periods.

Where anemployee elects by personal choiceto
reside ina olty or town otherthan inhis/her princi-
pal work location (Winnipeg or Portage La Prai-
rie), the employee shelltake whatever steps are
necessary to ensurs thelr attendance et work.
Where, by virtue of the employes's decislon to not
reside in his/her principal work location, and the
employee doss not report a3 scheduled, the
employee shall notbe paidin respectof the time
notworked.

The work week shall commence at 12:01 AM 0N
Monday.

Inthe eventof splitshifts, exeept by mutualagree-
ment between the employee end hie/her supervi-
g0, there ghall not be more than two (2) such shifts
within any day. A meal break or other break, or
overtime or call-back shall not be construed as
creating a split shift. This ehall be applicable to
fulltime employeesand parttime employses,

ARTICLE 33 - OVERTIME

331

The partles recognize there are production and
operating requirements which necessitate over-
time work belng performed. The Company, how-
ever, will notrequire employees to work enexces-
sive amount of overtime.

Exceptfor on-alr parsonnel, and exceptwhere for
continuity of the assignment or work, where &
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333

334

33.8

338

as7

specific employee may berequired, overtime and
work on a scheduled day df may initiafly be re-
fused by a senior employee. When, howevar,
there s no! a less senlor qualified employeewithin
the same job avaliable to do the work required,
the senior employeswilil be assigned 1 perform
the work.

All hours worked In excesg of eight (8} hours In
any day and ferty {40} hoursin any wesk will be
compensated at one and one-hall (1 1/2) times
the basle hourly rate of the employee.

Where an employer has been requiredto work
overtime, the employee and his departmentMan-
ager may mutually &greés that the employee be
granted time off h lisu of overtime pay at the
applioable rate.

The dateor dates whenthe time off may betaken
shallbe as mutually sgread between the employee
end hig deparimant Manager, provided however,
that # mutual agreementis not reached within a
reasonabletime, the employee shall be peald for
the time worked at the appropriate overtime rate
of pay.

All overtime, Inorderto quallty for overtime com-
pensation, must be euthorized or  approved by
the department Manager,

All overtime compensation ¢lakme shal be filed
with the Company on the forma provided for that
purpose within faurieen (14) days of the overtime
have been worked. \Where a claim has not been
filed within the s&ld period, there sha¥ be a pre-
emption that noovertime was worked.
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ARTICI F 34 - POSTING OF SCHEDULES

34.1

34.2

34.3

34.4

Each employee’s schedulefor any week shall be
posted as early as possible, butin no event, later
than three (3:00) PM on Wednesday, five (5) days
priorto the week inquestion. Itisthe intent of the
foregoingto ensurethat each employee isadvised
of his work schedule at the earliest possibletime,
but it is understood that circumstances do arise
which require the changing of schedules.

Each employee’s schedule shall state clearly the
daily starting and normal finishing time and days
Off.

Inthe event that the employee’s schedule for any
week is not posted in accordance with this Sec-
tion, his previousweekly scheduleshall carry over
until a new schedule is posted, subject to all of
the provisions of the Collective Agreement.

After this posting and subjectto Article 34.5 be-
low, there shall be no reduction inthe number of
hours scheduled for any day inthe week without
notice being given by four (4:00) PM of the day
prior to the day in question. When an employee
is on duty, the Company will be deemedto have
given notice when such notice is posted and the
Company has made every reasonable effort to
reach the employee. If the employee is off duty
or on a remote assignment, the Company will
notify the employee directly or give such notice
to a reasonable person at the employee’s resi-
dence. If such notice is not posted or the em-
ployee,when on a day off or on a remoteassign-
ment has not been notified, the employee shall
be credited with all hours originally scheduled

49



34.5

34.6

plus any additional hours.

Notice of changing of starting time shall be given
by twelve (12:00) noon of the day before the day
affected. If such notice is not given the employee
shall be credited with all hours originally sched-
uled plus any additional hours.

The notice referredto in34.4 and 34.5 hereinshall
be deemed to be waived where an unforeseen
circumstancesbeyondthe control of the Company
prevails on the day in question (including the
failure of anotheremployeeto notifythe Company
of circumstances necessitating the change), or
where there is mutual agreement the Company
and the employee to waive the notice.

ARTICIE 35 - DAYSOFF

35.1

35.2

35.3

There shall be two (2) consecutivedays off. There
tWo (2) consecutive days off may be in separate
weeks, i.e. Sunday and Monday.

The five (5) days inany work week need not nec-
essarily be consecutive; they may be separated
by the two (2) consecutivedays off.

The two (2) consecutive days off shall consist of
torty-eight (48) hours plus the turnaround period
of ten (10) hours for atotal of fifty-eight (68) hours.
A single day off shall consist of twenty-four (24)
hours plus a turnaround period of ten (10) hours
for a total of thirty-four (34) hours. Where two (2)
consecutive days off in one (1) week are taken
contiguouslyto the tWo (2) consecutive days off
in the following week, only one (1) turnaround
period shall apply.
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ARTICLE 36 - WORK ON SCHEDULED DAYS OFF

38.1 When an employee is required to work on his
scheduled day off or days off,all work performed
onthat day or days shall be compensated onthe
basis of one and one-half (1 1/2) times the
employee's basic hourly rate.

36,2 Anemployss who Isrequiredto work Onhis sched-
uled day off el be guarantaed a minimum credit
of three (3) hours in respect of each scheduled
day off he Isrequiredto work. The minimumeredit
shell not apply In the case of e calkback,

38.3 Nothing herein precludes an employee and his
Supervisor from mutually agreelng to change h
employee's scheduled day off and in such case
the overiime provision es in Article 33.3 shall not
apply.

36.4 Where an employee has been requlred to work
on his scheduled day eff, the smployse and his
Depariment Manager may mutuallyagree that the
employeemay be grantedsompensating time off
Inlieu of overtime pay. The date ar dates when
the time off may be taken shall be as mutually
agreed between the employeeand hisDepartment
Manager, providad, however, that #f mutualagree-
ment s not reached within a reascnable time, the
employeeshall be pald for the time worked.

ARTICLE 37_- TURN-ARQUND

a7.1 Aturnaround perlod Isthe period of atleast ten
(10) hours between the end of one (1) tour of
duty andthe commencement of the next tour of
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37.2

7.3

duty.
Alltims scheduled and/or worked, and any meal
periodduring any of theturnaroundperiods shall
be compensated for, In addition |o the regular
basic rate, at one-half (1/2) imes such basic rate
for the portlon of such assignments which en-
czoaoh onthe turnaround perled,

No payments shall be made for the feflewing en-
croachments: |

(@ Where the encroachment occurs as & rasult
of aregularreourring shift pattern, .

{b) Where the snsreashment ogcurs as a result
of the employeebeing requiredto work due
to the unexpested absence of an employee
who hes beenscheduled to work

(¢) Wherethe encroachment occure as aresultof
acall back.

ARYICLE 38 - CALL BACK

30'1

38.2

An employee called back to work atter havingCOM-
pleted his shift of work onthe day In question shall
De pald at the rate of one and one-half (1'1/2) times
his basic hourly ratewlth & minimum credh of three
(3) hours at his basic hourly rate, or paid &8 If his
ghift continues uninterrupted on that day. The
minimum call-beck credit sha!l apply ence only
during any twenty-tour (24) hour period.

Where an employeeis called back on more than
one occaslon betwesn the finish of a shit andthe
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commencement of his next scheduled shift, he
shall be entitied to the minimum cradit as set forth
In Article 8.1 only with respect of the first calk-in,

Call-back previsions shall notapply where the em-
ployee returna to work to complete an assignment
that he ought to have completed before leaving
work,

ARTICLE 38 - TEMPORARY UPGRADING

39.1

Where en employee is temporarily assigned 1 per-
form & job with e higher job classification than the
Jobelasstfication to which he [Snormally assigned,
he shall be pald the following for that work In
addition to the salary lor the Jobto whieh he e
normally assigned:
a) Theamountof four ($4.00) doliars where
hels assigned 10 a higher Jobclessification
lor a perlod betwean two (2) and four (4)
hours on any one tour of duty; end

b) Whereheis aasigned to ahigher jobclaest-
cation for morathan (4) hours of any one (1)
tour of duty:

() Effective from the date of signing, the
amount of aix (§ 650) dollars and fitty

cents.

() Etfective one (1) year from the date of
'oaignlng. the amount of seven (¢ 7.00) dol-
rs.

The additionst pay provisions set forth In Article
39.1 of this Article shall not apply to part-time
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employees nor shallthey apply Incases where:

@ Theworkof ahigher job clessification Eper-
formed onan intesmittent or  Irregularbasis
during the shift of work; of

(b) Thework of a higher job classiication ke for
a period of less than (2) hoursduringthe shift
of work; or

{c) Theemployee s assigned towork inahigher
job classlfication for training or triel, for a
maximumef twenty (20) working days except
If the employee is ¢covering for another
employee Who & on vecatton; @

{(d) An smployee s covering the first day of iii-
ness O sccldent of anotheremployee.

ARTICLE 40_- EXCESSIVE HOLIRS AND SAFETY

40.1

40.2

403

The Union may dlscuss with the Company any
working conditions which the Unlon belleves are,
In its opinian, detrimental to health or safety of the
employaas,

The Company and the Union shall both partlel-
patelna Safetyand Health Committee established
pursuant to Part il of The Canada Labour Code
andthe parties shall cooperate Inthe carrying out
of recommendations of sald Committee relating
to the safety and health of employees. The
Committee shall operate as outlined In The
Canada labour Code.

A properly supplied first ald kit wiil be kocated in
the Production area andthe Winnipeg News Bu-
reau. All vehicles provided by the Company for
travelto andfromremote sites shall containsatety
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40.4

40.5

partitions and Government approved winter sur-
vival kits. Employees shall not remove survival kits
from vehicles except in an emergency, and shall
be responsiblefor checking the vehicle's kit be-
fore leaving on a remote assignmentto ensure it
has not beenremovedfrom thevehicle or stripped
of its components.

The employee shall advise a Supervisor as soon
as possibleif the kit is incomplete or damaged.

The transmitter vehicle required to travel to and
from transmitter sites shall also be equipped with
a radio telephone in good working order.

The Companyagreesto providewinter parkasand
glovesand necessary safety devices for ENG/EFP
camerapersonneland Engineering personnelon
assignments (e.g., remotes, towers, ENG/EFP
shots) where conditions require their use. The
employee shall not be held responsible for the
maintenance of the normal wear or accidental
damage caused to the type of clothing or safety
devices as supplied to him by the Company so
long as the employee has complied with all
reasonable policies of the Company in respectto
signing the items in and out of the station. The
itemsto be provided hereinshall not be used by
an employee other than when on assignment as
referredto hereto.

Where employees are assigned to assignments,
and there is a concern for safety as a result of
inclement weather or other circumstances, the
Company, initssole discretion, shall providetwo-
way communicationto be used solely and exclu-
sively in respect of matters relativeto the assign
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ment, Upon completion of the assignment the
same shallbe torthwith retumed io the Company.
It Isunderstood that whenan employeeis required
10 work away fromthe City of Portage la Prairie/
Winnipeg, they will be provided a means of com-
munieating with the station.

ARYICLE 41 - MEAL PERIODS AND BREAKS

411

412

Ail employees shall be allowed an unpald lunch
period of sixty (60) minutes duration. \Where op-
erational requirement8 do not permit a break
employees shall be permitted to eat On the job.
Where an smployes works durng his/her meal
period, he or she shali be given aqulvalent time
0ff Immediatety preceding the end of the shitt or
shall be paidfer the time worked during the lunch
perlod.

The existing flexible arrangements whereby sm.
ployess may take reasonable break periods al
appropriate times will sontinue In effect. The ar-
rangementswill not be abused.

ARTICLE 42 - GENERAL SALARY PROVISIONS

424

422

Efmployess shakl be aselgned to the appropriate
Jobgroupings g#t forth hereln, and shall be paid
at asalary noless than fts minimum salary for the
Jobgrouplng to which they emassigned.

Progression up the salary schedule within each



422

42.3

42.4

42.5

42.8

job clagsification shall autormatically occur onthe
first (1) day of the monthfellowing the employes's
anniversary date of employment within the job
classification. Progression shall be as follows;

@ Followingsucceasful completion of their pro-
batlonary pericd or exiension thereof, employ-
098 shall bs pald at a salary noless than the
minimum salary for ths giiar arobatlonary or
exiansion minimum salary for the job group
to which they are assignad.

(b) Following One (1) year of employment em-
ployees shallbe pald atasalary noless than
the minimum salary for ihe one (1) yeer Jevel
for the lob group to which they are assigned.

Increase ell monthly rates effective July 1, 1888
by an amount of three (3%) percent.

Parlod #2 - 3

Increase ell monthly rates effective July 1, 1688
by a further amount of twe and one-half (2.6%)

percent. 44 JUL 14 1999

Increase all monthly rates effective July 1, 2000
by a turther amount of two and one-half (2596)
percent.

It I8 racognlzad that the salary provisions for the
respect job groupings are minimume and that the
Company ratains the rights to pay an employee
higher than the salary provisions set forth, and
that the Company may grant any additional
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)

a2.7

42.8

42.9

benefits to an employeeas it deems appropriate.

Employeesmay be requirsd io perform morethan
onejob funcilon 0N a day to day beasis,

An employeewho s permenently prorfioted to a
job In a higher job grouping shall, after sucoess-
fully complsting the trial period, recslve a mini-
mumsalary increase of four (4%) percent.

An employee's basic hourly rate shall be caleu-
lated by dividing 1738 hours Inte the employee's
monthly salary.

42,90 A Maintenance Technician (Group 6) who Is as-
¢V slgned to stand-by, shallbe compsnaated there-

w

0
v

fore based on $10.00 for each twenty four (24)
hours f stand-by. In the cass of shorter perieds

o Of stand-by, the compensation shallbe calculated

o

on & pro ratabasls, An employee who is calied
back during a stand-by perted and is pald there-
fore pursuant 1 Article 38 shall not be entitled to
stand-by compensatlon In respect of that twenty-
four (24) hour etand-by perlod.

ARTICLE 43 - JOB CLASSIFICATION/GROUPS AND

MINIMUM SALARIES

43.1 Thegroups listed beloware not separate job func-

tions and am for pay purposes only.

All salarles areminimums anditis recognized that
the Company I8 free to grant a higher salary to
any employee commensurate with their abllities,
performances and additional assigned dutles,



Salary incraasss:
Year1 July1,1998-June30,19880 3% ATB
Year2 July1, 1889 -June 30,2000 2.5% ATB
Year3 July1,2000-Junesdo, 2001 2.5% ATB

Group 1: Buliding Supervisor, Receptionist/

Secretary L
July 1/98 Coune 08 | July 1/00,]
Start /¢ 1288 1820 | 1353
After Probation | 1346 1380 1414
1 Year 1405 1440 1476

Group.2: General Operator, Movie Editor, Traffic,
Shipper Operator, Promotion Assistant,

Production Assistant
, July 1/88 B8 T July 1700 |
Start 1406 1440 " 1476
Afier Probation 1463 1500 - 1637
1 Year 1 1580 1620 1660
19YYe

Group 3: Master Operator, Promotion/Crestive
Writers, Graphic Artist/Designer, Program

Co-ordinator, Switcher/Direotor,
Produetion Editor, ENG/EFP, News Edit
July 1/98 - NIRRT
Start 1680 1620 41 1680
After Probation 1839 18804 1722
1 Year 1606 1738 1781
; , 166




Qraup 4: *Photojournalist, Reparter/Anchors,

Program Producers/Hosts
Tuly /00 o Ane ;.wwi;&o
Start 1766 1799 1844
After Probation 1814 1869 1605
1 Year 1874 1821 16869

* A Photojournalist b defined as one who is regulary

scheduled to perform both reporting and ENG Camera
duties which may Include researching en item, writing
script, arranging ehoots, voice over and appearlng on
camera.

Group 8: Maintenance Technician

July 1766 RN | July 1100
Start 1874 | 1821 | 1868
After Probation 1861 2010 2060
1 Year 2049 2100° 2162
Group §: Anchor/Reporters
July 1/68 E‘ Julyj1v700
Start 1880 2040 2091
Afier Probation | 2078 | 2130 2183
1 Year ] 2185 | 2218 | 2274

The foliowing hourly wagea arc applicable 1 part-ime
employees and are minimums:



Fulyt 199 oo
Group 1 $6.38 $6.54 $6.71
Group2 $6.65 $6.83 $7.00
Group3 $7.21 $7.39 $7.58

Group4, 5 and 6 employeesshall be paid onthe basis of

the applicable start rate divided by 173 hours.

ARTICLE 44 - GENERAl PROVISIONS

44.1 Employees shall take all necessary and reason-
able care and precaution so as to ensure against
loss, damage or destructionof Company premises
and equipment. The employee mustreportthe loss
and damage of equipment immediate to his

Supervisor.

44.2 Nothinginthe Agreement precludesthe Company
andan employee from entering intoarrangements
whereby employees perform work outside their
normalworking hourson afreelance basisfor the
Companywhere the compensationand conditions
of suchfreelancework are mutuallyagreed by the
employee and the Company. When working as a
freelancer, the person shall be paid no less than
straighttime for allhoursengaged onthe freelance
assighment, butother provisionsof this Agreement

do not apply.

44.3 ltis understoodthat recognitionof industry expe-
rience, the granting of merit increases in salary,
and the provisions of any additional benefitto an
employee are matters for the sole discretion of
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the Company.

44.4 Employees shall not use Company premises,
equipmentof supplies for other thanthe business
of the Company except with the prior written ap-
proval of the Company.

44,5 Non-reduction Clause:
It is recognizedthat certain employees are pres-
ently receiving a higher rate for their job category
than the rates herein negotiated. The signing of
this agreementshall not be interpretedas reducing
the wage rate presently being paid to these
employees.

ARTICIF 45 - DURATION OF AGREEMENT
45.1 This Agreement shall commence at 12:01 am,
September20, 1998 and shall remaininforce until

either party notifies the other by registered mail
not more than ninety (90) days and not lessthan
thirty (30) days prior to the date of expiry, or
subsequent anniversary d such date of its
intentionto renew or revisethis agreement. Inthe
event such notice is given, the agreement shall
continue in full force until a new agreement is
concluded or untii the requirementsof the Canada
{abour Code relating to a strike or lockout have
been met, whichever occurs first.
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INWITNESSWHEREOF, the parties hereto have caused
this Agreementto be executedthig 16th day of Septem-
ber, 1988.

COMMUNICATIONS, CHMI/MTN TELEVISION
ENERGY AND A Division of
PAPERWORKERS Cralg Broadcast
UNION OF CANADA Systems Inc.

Wendy Sol Sharne Neufeld

National Represéntative General Manager



APPENDIX A

Genecal
1.01 Ail articles of this Collective Agreement, beingAr-
ficles 1 to 48 inclusive, ghall apply to par-time
employees except at hereinafter provided.

1.02 Thefollowing Articles Inthe Collective Agreement
shall N0t apply to part-time employees:
Article 18-  Seniority
Article 18- Promotlons and Transfers
Artlcle 20- Lay Offs end Recalls
Article 21 -  Recalt from [ayoff
Article 23-  Sick Leave
Article 27 - Jury and Witness Duty
Article 20 - Vacatlons with Pay
Article 30 - General Holidays
Anicle 31 -  Scheduling of Christmas

and New Years
Anticle 32  Hours OfWark
Article33- Overtime '
Article 34.8 - Changa of Starting Time
Article 34.8 - Notice of Change Waived
Article 88«  Call Back

1,03 Appendix A, Artlole 1 (PertTime) io Article & (Part
Time) Inclusive shalt also apply to part-time
employees.

APPENDIX A
Arllgle 2. Pari —

Vacations and Vacation Pay

2.01 Uponwritten request of the employee, the Com-
pany agrees to grant time off (but not vacation
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1.2

1.3

1.4

15

scheduled day off, an employee shall be
given equivalent time off.

No overtime penalties or premiums shall be paid
where an employee is absent from work inaccor-
dance with this Article.

Where an employee attends an educational or
training programon their scheduled day off of their
own volition, Article 1.1(b) shall not apply.

An employee shall be reimbursedfor all expenses
incurred under Article 1.1, including course mate-
rial, meals and travel, which are to be approvedin
advance.

An employee who has been inthe employ of the
Company for twelve months or more, who wishes
to enroll inan educational or training program may,
at the Company’s discretion have up to one hun-
dred (100%) percent of the cost there of paid by
the Company where the educational or training
program is directly related to the employees
current job and/or where the program has the
potential for helping the employee prepare for
other employment opportunities which may be-
come available with the company.

Reimbursement for the educational or training
program shall be contingent upon the employee
having successfully completedthe educational or
training program, and subjectto the same having
been approved in advance inwriting by the Com-
pany.

For those employees who were not requiredto
take said educational or training program and
subsequently quits their job the following shall

apply:
69



the provisions hereof, there hag been agreement
to observethe holiday onanother day.

3.02 An employeels not entltled to be paid for a holi-
day on which he does not work uriiess he has
workedfor atieast fiftean (15) days duringthe thirty
(30)days immediataly precsding the hollday.

3.03 Pay for aholiday shallba calculated on the basis
of the average of the employee’s dally eamings,
exclusive of overtims, for the twenty (20) days he
hasworked [mmediately preceding the holiday.

3,04 Wherean employeeis required to work ON & hotk-
day, elther of the following, as determinedbythe
Company, shall apply:

a) Another day shall be substituted for the hell-
day; or

b) He shall be paid the holiday pay to which he
Is entitfed piue one and one-
half (1 1/2) times the besis hourly rate for all
hours worked.

APPENDIX A
Anicin 4 - Pan Time

Company Seniority

4.01 Seniority for pari-time employees shail be based
on actual hours worked as a part-time smployee
from the date of Jast hire with the Company.

402 Where e part-ime employeshas been sssigned
1 a full time staiue, he or she shell be given ss-
nlority and service credit for pan-time hours
worked.

4,03 Part-timesmployess shallHave ssniority onlywithin



4.04

4.05

the pan-time group of employees.

Where a pant-time employee has not worked lor
the Company during any consecutive ninsty (S0)
day perled he shall be deemed o be no longer
employed by the Company.

A pant-time employeewho hassubsequently been
hired ae full time, shall serve the full lime proba-
tionary periodas defined inthe Collective Agree-
ment.

APPENDIX A
Aicle 5 - Pan Time

full Time Opoortiniiies

5.01

5.02

5.03

Part-time employees are encouragedto apply for
fulitime posted posltions. Setection of an Individua!
shallbe based uponqualifications established by
the Company.

The Companyis esiablishing and determining the
qualiflcations shall do eo Ina bonafide and non
dlscriminatory manner.

Where, Inthe Company's opinian there is no ap-
plicant who seatistactorlly meetsthe qualifications
for the posted pesition, the Company may hire
from any source.

APPENDIX A
Afticie 6 - Part Tima

Employae Banefits

8.01 Fan-time employees will be entitied to enrall In

the Employer's Insured Employee 8ensfit Plan
sub|ect to the following conditions:

(@) Eligtbility ter enroliment dates shall be March
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181 and September 1st of sach year.

The employee must have worked on an av-
erags of twenty-five (28) haure perweek dur
Ing the precedingsix (8} month period. For
greater clarity, the employee must have
worked 850 hours during the period.

Vacations, statutory helldaye and authorized
leaveof absencs shall be consldered as time
worked for the purpose of patagraph (b)
herein,

The Companymay, Inits absalute diseration,
enroll or continue to enrol an employee In
the insurad Empioyes Benefit Plan, notwith- *
standing that an employee may not qualtty
for enrollment pursuant to paragraph (b)
herelin,

A pert-time emPonee covered by the Plan
shall, by peyroll dedudtion, pay 8ixty (80%)
percern of premiums applicable Lo the Den-
tal Planand Extended Health Plan.

LETTER OF UNDERSTANDING

Tralning and Educational Saminars

1.1 Where an employee Eawthorized ar requiredby
the Companyto &ttend aneducational ortraining
program, the foliowing shall apply:

@

()

if the same Is aftended an the employee's
scheduled day of work, the employee shall
notsuffer & less of regular pay a8 aresult of
attending.

If the same is attended on tho employee's



1.2

1.3

1.4

15

scheduled day off, an employee shall be
given equivalenttime off.

No overtime penalties or premiums shall be paid
where an employee is absentfrom work inaccor-
dance with this Article.

Where an employee attends an educational or
training programontheir scheduled day off of their
own volition, Article 1.1(b) shall not apply.

An employee shall be reimbursedfor ail expenses
incurred under Article 1.1, includingcourse mate-
rial, mealsandtravel, which are to be approvedin
advance.

An employee who has been in the employ of the
Companyfor twelve months or more, who wishes
to enroll inan educationalortraining programmay,
at the Company’s discretion have up to one hun-
dred (100%) percent of the cost there of paid by
the Company where the educational or training
program is directly related to the employees
current job and/or where the program has the
potential for helping the employee prepare for
other employment opportunities which may be-
come availablewith the company.

Reimbursement for the educational or training
program shall be contingent uponthe employee
havingsuccessfully completedthe educational or
training program, and subjectto the same having
beenapproved in advanceinwriting by the Com-
pany.

Forthose employeeswho were not required to
take said educational or training program and
subsequently quits their job the following shall
apply:
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(@) Priorto fulfilling six months after completing

the educational or training program the
employee shall reimburse the Company for
the total amount (100%) that the Company
contributed to the educational or training
program payment.

Prior to fulfilling one (1) year after complet-
ing the program but after completing six (6)
months, the employee shall reimburse the
Company for one half (50%) of the amount
that the Company contributed to the educa-
tional or training program payment.

Prior to filling two (2) years after completing
the program but after completing one {1)
year, the employee shall reimbursethe Com-
pany for one quarter (25%)of the amountthat
the Company contributedto the educational
or training program payment.
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