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PARTIES 

THIS AQREEMENT executed between 

CH#I/MTN TELEVISION 
A Dhrlslon of Cralg Broadcast Systems Inc. 
(herelnafter referred to a6 "the Company") 

party of the Flrst Part, 

and 

COMMUNICATIONS, ENERQY AND 
'PAPERWORKERS 

UNION OF CANADA, LOCAL 82bM 
(herelnafter referred to a8 "the Unlon") 

party of the Second Pert 
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1.1 It Is the intent and purpose of this Agreement, In 
recognlzlng a common interest betweenthe Coni. 
pany and the Union In promoting the utmost CO. 
operatlon and Mendlyepiritbetween the Company 
and Its empbyeer, to set brth conditions covering 
rata of pay, hours of work and conditione of 
employment to be observed between the parties 
and to provide a prooedure for prompt and 
equitable dieposltlon of grievances. 

1.2 it is aisothe intent and purpose of this Agreement, 
in reoognlzlng a common Interest between the 
Company and theUnion,toprovldafortheeHident 
operation 01 the station, with full regard to 
economy of operation and the qualky and quan- 
tlty of work performance. 
To these ends thie Agreement is sl~ned In good 
falth by the two pettles. 

2.1 The Company recognizee the Union aa the exclu. 
sive bargalning agent for all person8 employed in 
lhe bargaining unit a8 defined by the Certificate 
issued by the Canada labow Rdatlons Board on 
October 23,1990, and any amrndments thereto. 

2.2 For greater certeinty, It Is reclted that the employ. 
ees covered by this Agreement shall be: 
"All emplopes Of CHMI/MTN Television (8 dlvlsion 
of Craig Broadcast Syetems Inc.) employed 
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at Winnipeg and Portage La Prairie, Manitoba, 
exduding the following classifications: 

- President 
- General Manager 
- Assistant General Manager 
- Chief Engineer 
- Sales Manager 
- Sales Persons 
- Operations Manager 
- News Director 
- Senior Producer News 
- Senior News Editor 
- Bureau Manager 
- Promotions Manager 
- Creative Director 
- Program Director 
- Independent Production Programming Manager 
- Executive Secretary 
- Freelancers 
- Casual Employees" 

2.3 The bargaining unit shall also include any new job 
classification introduced by the Company which 
the parties agree is to be included within the 
bargaining unit. If the parties are unable to agree 
as to whether the job is within or not within the 
bargaining unit, either party may refer the dispute 
to the Canada Labour Relations Board. 

2.4 Nothing in this agreement or otherwise precludes 
the Company from utilizlng non-bargaining unit 
employees to the extent the Company has done 
so prior to the signing of this agreement.The Com- 
pany shall not use a non-bargaining unit em- 
ployee to perform bargaining unit work to the 
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exlent thm the same would result In the lay ofl 01 hi  
bargaining unl employee or r e m  in a fallure I o  
recall a bargaining unit employee on lay on who 
Is quailfled to perform the work. 

3 D@- 

a.1 Em&m - The term "employee" as used In 
this agreement shall mean any person, either 
male or female, employed In a classification 
included within the bargalnlng unit referrdd to In 
Aftlcle 2.2. 
It shall include any p e r m  employed In any job or 
classification orsated In the future If the1 person Is 
included by mutual m e n t  or that peraon has 
been Included by a deckilon pursuant 10 Article 
2.3 of this Agreement. 
Wherever In the wording of the AQreement the 
mascullne gender Ir used. If shell be understood 
to Include the feminine gender where the text 
permits. 

9.2 The term "Company" shall mean CHMVMTN Tele- 
vision (a dMslon of Cralo Broadcast Syrtsms Inc.). 

9.3 The term 'Rgraement" shall m m  this Collective 
Agrmsnt, 

3.4 The term "job clsssfflcatlon" shall meen a specllc 
job and not a group of jobs. 

3.5 The term "group of Jobs" shall mean a number of 
job clasnilcatlons which are grouped for salary 
s d e d  purposes and which are asslgned the earne 
salary scale. 
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3.6 The term 'bask hourly rate' shall mean the 
employee's baelc hourly rate calculated as in 
Artloie 43 of thio Agreement. 

3.7 The term "Full Tlme Employee" shall mean an 
employee normally and regularly Boheduled to 
work forty (40) hours per week exclueive of the 
assigned meal period. 

3.8 The lerm "Part-Time" Employee io defined PI one 
hired to work ona W l s r  bsrk but normally works 
Jeesthanfotty (40) hours per week with aminlrnum 
of three (3) houn per day worked, or the minimum 
prescribed by law. Nothlnq precludes the 
Company from temporarily aeslgnlng a part-time 
employee to fuU time work to cover In the case of 
vacation, leaves of absence, l l h ~  w In the case 
of temporary Inemam in work requkments. 

3.8.1 Where a pert tlme employee Is subse- 
quently hired as a tuU t h e  employee with- 
out a break In service of more than nlnety 
(So) days, the employee, after eucceaaful 
completion of hlvher probationary period, 
shall be credlted for 8enlorky and service 
credits purposes wlth ell houn worked 
while employed as a part Urns employee. 

S.g The term "Casual Employee" 8hdl mean a par- 
son employed m en lmgular, aporadlc, ae needed 
baels. A caeual employee is not an employee 
within the context of this Agreement. Casual 
employees wlll not be u.ed lor the pumhse of 
elimlnating or replacing full time employees or to 
avold hlrlng 11111 time employem. 
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3.10 The term “freelancer” shall mean a person who I t  
self employed and /or employed by another perly 
and who provides services to the Company on II 
contractual basis and who is not economically 
depended solely upon the Company. 

3.1 1 The term “probationary employee” shall mean an 
employee as defined in Article 17 of this Agree- 
ment. 

3.12 The terms “qualifications” or “qualified”, wherever 
either of those terms are used in the Agreement, 
shall include creativity, knowledge, experience, 
skill, ability, attitude, training and/or education, 
physical ability to do the job to be performed, job 
performance of an employee and other relevant 
factors, all as established and determined by the 
Company. The Company, when established and/ 
or determining qualifications, shall do so in a bona 
fide and non-discriminating manner. 

3.13 The term “on -air employee” shall include Anchor/ 
Reporters, ReporterIAnchors and Hosts. 

I F 4 - MAN-T RIGHB 
4.1 The Union agrees that nothing contained in this 

Agreement shall be construed as limiting the 
Company’s rights to manage its own affairs ex- 
clusively and that, except where specifically re- 
stricted, abridged or modified by this Agreement, 
the Company holds and may exercise all of the 
rights, powers and authority which it possessed 
prior to the signing of this Agreement. The Union 
acknowledges that it is the exclusive right of the 
Company to hire, transfer, reclassify and suspend 
employees; and also the right of the Company lo 

6 



discipline or discharge any employee, provided 
that a claim by an employee other than a proba- 
tionary employee, that he has been disclpllned, 
demoted, discharged or suspended wlthoui Just 
grounds may be the subject of a grievance and 
dealt with 88 hereinafter provided. 

4.2 Provided further, and without limning the general- 
ity of the foregoing, that the Union recognizes the 
rights of the Company to operated and manage 
its business in all respects in accordance with Its 
commltments and responsibility. The location, 
number and 8lze of the plants, the dirndlon of the 
working foroos; the amount or type of aupetvl- 
elon necessary; of maohines and technical equip- 
ment; procedures and standard8 of operations; 
the content of programs; judgment and evalue 
tlon of personnel qualifications; the right to d e  
clde on the number of employee8 nwdud by the 
Company at any Ims; operating schedules Md 
the selection, procurement, designing and engl- 
neerlng of equipment which mny be Incorporated 
into the Company's plante; control overall opem 
tions, bulldlngs, machinery, equipment and em- 
ployees and Its relationship wHh supplien of ma- 
terials and/or w w h ,  are solely and exclusively 
the rmponsiblllty of the Company. 

4.3 The management rights of the Company mabow 
set forth shall be exercised in all mpecb subjecl 
to the Agreement. 

4.4 The Company has the right to meke and lmple 
ment reasonable rules and reguialions. Any 
changes In such ~ i e a  and reguWon8 made by 
the Company shell not be in confliat nor lncon8i.B- 
tent with the provlsions of this Agreement. 
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5.1 No employee shdl be required, a6 a condiUon 01 
employment, to bewme or remain a member 01 
the Union. 

6.2 During the term of Ihls Agreement, the Company 
agreee'to deduct monthlyirom the salaries of the 
employees In the bargalning unn, an amount equal 
to the reguler Union dues a8 levied by ihe Union. 
The Company will be notified thltly (30) day8 In 
advance by reglatered mail of any ohange In the 
present rate of deductions. 

5.9 The Company agree8 to remit the monies so de- 
ducted to me Union or Its nominee, monthly by 
cheque In Canedlen funds. The Company shall 
endeavour to remit ruch dues by the ilfteenth of 
the month followlng Ihs month for which the dues 
are deducted and shall Include wllh such remit- 
tance a statement rhowing the name8 of the em- 
ployees from whom deductlone have been made 
and the respective amounts deducted. 

5.4 Each year the Company wfll Indicate on the 14 
andlor 14-A dip Issued to employees the total 
amount ofduea deduotedatsourceandiotwarded 
io the Unlon. 

6.6 The Unlon shall lndernntfy the Company and save 
It hafmlew horn any and all clalmr which may be 
made againel the Comppny by an employee or 
employeerr for amounts deductod from wages as 
provided by this Article, exoept for any clalm 
arlslng out of an error oommlttd by the Corn. 
PanY. 
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6.8 Nothing lnthit3Amcle otherwise shall be construed 
to deny an employee his rights under Section 70 
of the Ceneda Labour Code. 

6.1 The Compeny shall meil to the Union's Reglonal 
OfHix In Winnipeg, 203 -275 Bmdwfiy, Winnipeg, 
MB R3C 4M8 and to the Locel828 President, 
copiea of tho #lowing: 

(a) Within ewen (7) calender day6 the namm of 
employees who hewe been hlred, diemiwed, 
promoted, or trenelerred (exoept temporary 
promotions or transfers). 

(b) Notice of extension of probetlonary perkd 
or suspenalon. 

(c) Where a wMen expreseion ofdlsmtlefedlon 
hss been glven to an employee, a copy 
thereof ehall be forwarded to ihe National 
Mce of the Unlon and to the Local 626 Preal- 
d o t  unlem lhe employee requoeta that It not 
be eent. Where an employee 80 nqurwts, H 
wlll be noted in writlng and placed In the 
employee's file. 

(d) Any notica pertelnlng to the appllclllion or 
agreed interpretation of thlr Agreement. 

(e) Upon requmt by the Unionthe Campeny will 
furnish two (2) coplea 01 a seniority list, 
provided that ouch requaat ahell not bemade 
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more frequently than every twelve (12) months. 
6.2 The Company shell, when notifying a person 01 

his acceptance as en employee, provide him it1 
wrltlng the starting rate ol pay and the classlfica. 
tlon to whlch he Is asaigned. 

6.3 The Company agrees to give appropriate con- 
sideration to a request by an employee for re- 
view of their personnel record for the purpose of 
removing any dlsclpllnary letter which Is at least 
two (2) years old. The Company retalns the sole 
rlght to decide asto whether any such letter is to 
be removed. 

7.1 Whereanacoredlbd Unbn offlclal wlahesaccess 
to the Company's promisee, or any of Its 
operations, he shall roqurst'to do so to the Corn- 
pany not Inter than twenty-four (24) hours In ed- 
vance, This time limil festrictlon and the request 
may be waked In spodflcinstencee by an arrange- 
ment between the Union representah and a 
senlor representative ofthe Company. The request 
shall Indicate the reason for whlch access Is 
requested. 

7.2 Where authorlzatlon Is given pursuant to 7.1 
herein, It shell only be given to carry out 
observatlon at reasonable tlmes and such 
observations shall be canled out In such a way as 
to not interfere wlth the normal operations of the 
Company. 

7.3 Authorlratloni requssted pursuant to thio Article 
shall not be unreasonably withheld, 

10 



BBUCLF 8 - UNION BUI I FTlN BOARDS 
8.1 The Company agrees to provide space on two (2) 

bulletin boards for the posting by the Union of 
announcements regarding elections, meetings 
and the internal affairs of the Union. Any other 
notices shall require prior approval by the Com- 
pany by the initial or signature of its designated 
representative. One such bulletin board as referred 
to herein shall be located in the Portage La Prairie 
Station and the other shall be located in the 
Winnipeg News Bureau. 

ARTlCl E 9 - 1 FAVF FOR UNION ACTlVlTlFS 

9.1 Subject to operational requirements (including 
rating periods), the Company will grant a leave of 
absence without pay for not more than two (2) 
employees at an one time (not more than one (1) 
employee from any job classification), note ex- 
ceeding five (5) working days, to represent em- 
ployees at labour conventions, congresses, and 
Executive Council meetings. The aggregate leave 
granted under this Article shall not exceed twenty 
(20) working days in any calendar year. A request 
for such leave shall be submitted in writing at least 
twenty-one (21) days in advance. 

9.2 Upon request by the Union, the Company agrees 
to release up to three (3) employees (not more 
than one (1) employee from Winnipeg and not 
more than one (1) from any job classification) 
without pay to attend negotiation meetings with 
the Company. It is recognized that the granting 
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of such leaves is subject to operational require- 
ments. 
B.2.1 Subjeot to operatlonal and business re- 

quhemente, upon request by the Unlon, the 
Company will provlde ienve wtthout pay for 
up to three (8) employees named by the 
Unlon for a parlod of one (1) day for the 
purpose of pre-negotiation meetings. 
Empioyese e10 m l w e  will be responsible 
to check change of mulgnmmtcr and shifts. 

9.3 Leaws 88 refemd to in Artlolo 6.1 and O g  shall 
not be unrsasonabiy withheld. 

10.1 The Company and the Union agree thal there wlll 
bc no intimidation, discrlminatlon, interlerence, 
restraint or coercion exerclad or practlced by 
either of them or by any of their representatives 
betxu88 of an employee's membership or non- 
membership In the Unkn or because of his lawful 
actlvlty or lack ol aotlvlty in lhe Unlon. 

10.2 Employees shall enjoy equal rlghts under this 
Agreement regardless of race, natlonality, or eth- 
nlc origin, colour, rellgion, age, sex, martial ata- 
tus, family status, sexual orientation, dkablllty or 
conviction for nn otlense for which a pardon has 
been granted, or for any othrr reason prohiWted 
by law. 

10.9 Artlcle 10.2 hereof Is subject to Sectlon 16 of The 
Canadian Human Right8 Act. 
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11 .l The Union will not cause nor perml members of 
the bargainlng unit to cauee, nor wll any member 
of the bargaining unit take pert in any otrlke, el- 
ther elt down or stpy In, or any other kind of ettlke 
or any other kind of Interference or any other 
stoppage whatsoever, either total or partial dur- 
ing the term of this Agreement, The Company wlll 
not came or peml e lockout of any member of 
the bargalnlng unit during the term of this Agree- 
ment. 

F 1 2 .  p - 
12.1 An employee Bhall not engage in actMtiea or work 

where such aclivltim or work conetittltutee dlrecl 
cornpethion wHh the Compeny. An employee rhall 
not engage in any aothritieo outside of work where 
the same affect$ hlc work or working effldency 
with the Company, nor ah6li m employee engage 
in any acbtvity whore the same could adversely 
afleot the pubic image of the Company. 

13.1 It is mutually agreed that it is the epirlt and Intent 
of this Agreement to process and adjual (where 
approprlate) aa quickly as poaslbie, grievances 
ahing from the sppilcetlon, edminWaUon, inter- 
prelation or ailsgsd violatlon of this Agreement. 

’ 
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13.1.1 Employees shall have the right to request 
the presence of a Shop Steward or enoiher 
elected Union official H they are to receive 
an oMctal written disdplihary warning. The 
Company reserves the right to have two 
Managers present when an employee Is 
to be presented with an official wrltten 
dlsclplinary wamlng . 

19.2 "Grlevance" is deflnsd an an alleged difference 
over the appilcatlon, admlnlstration, Interpretation 
or allqed violation of this Agreement. 

13.9 it Is understood that an employee shall have no 
grlevanceunlm the Company has flrst been given 
the opportunity lo address and deal with the 
complaint informally. Thls shall not apply in the 
case of dlsmiwai. 

13.4 In the event an alleged difference between any 
member or members of the bargainlng unit and 
the Company, in reference lo the appilcatlon, 
administratlon, Interpretation or alleged violation 
01 this Agreement Is not settled Informally, the 
foltowing shell be the procedunr for adjustment 
and settlement thereof: 
a I E m  
The grlevance shall be reduced to writing and 
copies thereof delivered to the G m l  Manager, 
or hls designee, end the grisvor's immediate Su- 
pervisor within ten (lo) deys from the date the 
employee became aware of the occurrence ghr- 
ing rlse to the grlevance. The Supervisor, on re- 
ceipt of the grlevance, shall attempt to settle the 
grlevance with the employee and the employee 
may, H shelhe 80 elects, have e Union Steward 
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wlth her/hlm to represent or essid hedhlm. 
mEt3: 
If Ihe grlevanw is not recorded as settle wlthln 
ten (10) days of L receipt by the SupeNisor as 
described in Step 1, the grievance shall be dis- 
cussed with the General Manager, or hls desig 
nee, and the Local Grlevance Committee consist- 
ing of not more than three (3) members. Such 
meetlng shall take place wlthln ten (10) day8 of 
the requert for a meetlng. 
aIEe3: 
If the grlevance ie not recorded as eettled within 
ten (10) days afterthe meetlng described in Step 
2, the dispute rhali be dlscwsdwlththe General 
Manger, or his designee, and the Union's Re- 
gional Offlca for further discuseion and consid- 
eration. 
sIEI1J: 
If the grievance is not settled at Step 3, elthor party 
may, by reglatered mall within thirty (30) days of 
the meeting descrlbed in Step 3, submlt tho 
grlevanaa to final and binding arbitration. 

13.5 Employees shall suffer no lm of regular pay or 
other benefits whlle attendlng grlevance meetlnge 
wlth lhe Company. 

13.6 Ail time Iimlta and procedures found In the griev- 
ance procedure and arbitration procedure are 
mendetory and not merely directory. 6uch lime 
ilmlta end procedures may only be extended by 
mutual agreement of the partlei in wrltlng. 

13.7 Either party may tile a policy grlevanm at Step 2 
if, In the opinion of the grlevlng party' the matter Is 
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not appropriate to be grieved e8 an lndlvldual 
grievance. If not satktfaotorily settled et Step 2, 
either party may refer the mater to arbltmtlon ee 
provided in Step 4 of Altlcb 13.4. 

13.8 If an employee is dlsmired, the matter shall be 
referred to Step 2, and H nol satiafactorlly settled, 
either party may refer the mattw to erbltrotlon e8 
provided In Step 4 of Article 19.4. 

13.0 Anytime IimH mentioned underthegrievanceand 
arbitration procedure shall exclude Saturdays, 
Sundays and vacations. 

14.1 A party referring a grievance to arbitretion shall 
give notlce of referral to arbltratlon by reglatered 
mall. The notla shall conteln a copy of the origl- 
nal grievance. Where the arblrmion will be by a 
three, pereon Board of Arbllratlon, the notice shell 
contain the name and addrme of the referring 
party's nominee to the Board. 

14.2 Within five (a) day8 of receipt of the notice referred 
to the 14.1 herein, the Company shall reply by 
reglatered mall informinfj Ute Union of the name 
and address of its nominee to the Board of 
Arbitration where eppropriate. 

14.3 All discharge grlevences shall be heard by single 
erbltretor. All other grlevanoes ahall be heard by a 
three (3) pereon Board of Arbitration unlem the 
partlea mutually agree In writing to submit any 
such grlevence to a single arbitrator. 

14.4 In the mm of e single arbitrator, the partlee shall 
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agree on the selection and appointment of an 
arbitrator within ten (10) days of receipt of the 
notice of referral to arbitration. In the event that 
they are unable to agree on an arbitrator, they shall 
follow the procedure set out in 14.6 below. 

14.5 Where arbitration will be by a Board of Arbitration 
the two (2) nominees shall, within ten (10) days of 
the appointment of the second of them, select and 
appoint a third person to act as Chairman of the 
Board of Arbitration. No person shall serve as a 
member of a Board of Arbitration where that 
person has no interest in the Issue in dispute. 

14.6 The selection and appointment of a single arbitra- 
tor or the Chairperson of the Board of Arbitration, 
as the case may be, shall be made by the parties 
within ten (10) days of receipt of the notice for 
referral to arbitration and shall be made from the 
following list drawn by lot: 
1. Martin H. Freedman, Q.C. 
2. Jack M. Chapman, Q.C. 
3. William D. Hamilton 

14.7 A decision of an Arbitrator or a Board of Arbitra- 
tion as the case may be, shall be final and binding 
upon the parties. The Board may not, by its 
decision, modify, waive, abridge or alter or extend 
any of the terms of the Agreement, nor render a 
decision which is inconsistent with the terms of 
this Agreement. 

14.8 The cost and /or expenses of arbitration shall be 
borne equally by the Company and the Union, 
except that in the case of a W d  of Arbdratlon, 
each party shall bear the cost andlor expenses of 
its nominee. No party shall be obliged to pay 

* .  
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the cost of a stenographic transcript without ex- 
press consent. 

14.9 The Arbitrator or Board of Arbitration shall not have 
the power to change, modify, extend or amend 
the provision of this Agreement, nor to award legal 
costs against either party, but he/she shall have 
the power to direct, if he/she thinks proper, that 
any employee who has been wrongfully 
suspended, discharged or otherwise disciplined, 
shall be instated with or without pay or with any 
other benefits under this Agreement which may 
have ,been lost. 

ARTICLE 15 - FXPRWONS OF 
DlSSATlSFACTlON 

15.1 An employee shall be notified in writing, of any 
wriien expression of dissatisfaction concerning his 
work, within ten (1 0) working days of the cause of 
dissatisfaction become known to his immediate 
Supervisor or Department Manager. The employee 
shall be furnished with a copy of any such 
expression of dissatisfaction which may be 
detrimental to his advancement or standing within 
the Company as soon as possible. If this proce- 
dure is not followed, such expression of dissatis- 
faction shall not become a part of his record for 
use against him at any time. 
15.1.1 The employee shall sign the expression 

of dissatisfaction acknowledging receipt. 
Such signature shall not be considered as 
concurring with the contents. 

15.2 The employee:s reply in writing to such expres- 
sion of dissatisfaction, if received within ten (10) 
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15.3 

warking days afler he ha8 been given the notice 
referred to In Article 15.1 above,shell become part 
of his record. If such reply la not received It will 
no1 become a part of his record for use by hlm at 
any time. 
An employee shall have a m s s  lo his personnel 
perlormance file In the presence of hlr Department 
Manager during office hours, at a mutually 
agreeebletlme, but in no event laterlhanthree (3) 
worklng days aher the lnltlel requeet. Except In 
the event of a grlevance, this access shall be 
llmited to onca In any six (6) month period. 

16.1 Company seniorlty ehall be deemed to have cam- 
. menced on the laet date of hiring by the Com- 

pany and shall bo equal to tho length of continu- 
ow service with the Company. 

16.2 Seniority credlt shall continue to awue while an 
employee le on leave granted by the Company to 
a mdmum period of one (1) year. 

16.3 An employee shall loso seniority and be deemed 
to be terminated In the event: 
A) Hejshe reslQns or retirecl; 
E) Hehihe Is dlschargsd end discharge le not 

reversed through the Grievance or Arbltra- 
tlov ,procedure; 

C) Hekhe h a  not been active at work for a 
period of twelve (12) months for reasons 
other than an authorlzed leave of atieenoe. 



Where the employee is not active at work by 
reaeon of illness or sickness, end is In re- 
ceipt of long term disabllhy benefits, the 
employee may retein but not accumulate 
senlorlty beyond the twelve (12) months 
herein stated. if the employee la subsequently 
certmed by a medlcal dootcr ae able to re- 
turn to work, hdshs ehail then be entitled to 
fill vacancies which he/ehe is, In the opinion 
of the Company, properly qwiHlsd a d  dhsll 
be paid the wage level associated with the 
vacancy fllld. When the employes has not 
been ecilve at work for a period qual  to their 
length of seniority, this extenelon will 
terminate; 
Helshe falls to return to work upon the terml- 
natlon of an authorized leave-ofabsence 
wlthout a velld excuse, or uees a ieave-of- 
absence lor purposes other than those lor 
which the Ieevs-ofabeenoe was granted; 
Helshe fails to return to work trom a lay-off 
within ten (I 0) calendar days from the date a 
notice to return 1s delhrercrd to the employee's 
lest known address. 

11.1 Full-time employwsshall be probationary employ- 
ees lor a perlod of three (3) months from the 
commencement oi their employment with the 
Company except In the case of on-alr employees 
where the period shall be rlx (6) mOnth8. The 
Company may extend the probatlonary period a 
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further three (3) monthe, aftrr notifying the em- 
ployee of ita lntentlon to so extend the probation- 
ary period. 

17.2 Part-time employees ahall be probationary em- 
ployees for a perlod of five hundred and twenty 
(620) hours worked from the commencement 
of thelr employment with the Company, and the 
Company mpy extend the problonery period 
for an addllonal five hundred and twenly (620) 
hours. 

17.3 Time loat by full time probatlonaty employees 
may be discounted f m  their probationary pe- 
rlod. 

17.4 The Company may release a probationary em- 
ployee at any time during the probationary pe- 
riod or any extenelon there01 wHhout notlce or 
pay in lieu thereof, and such release shall be 
deemed to be for Just catme. However, the re- 
lease must not be based on QroundsprohlMted 
by law. 

17.6 Employees who are aubjeot to the 8lx (6) month 
probatlonary periou, a8 described In Attide 17;l 
herein, shall be entitled to two (2) weeks noth 
or pay in lleu of notice thereof if dismissed dwing 
any extensionof the descrlbed probatlanary pe- 
rlod. 

18 - P P  
1E.l Wherethe Companydec~toflilavacant bar- 

gaining unit posltlon on a permanent booie, euch 
vacancy shall be N t e d  a minimum of (6) days 
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prlor to filling the position. 
18.2 Promotions and transfers wlthin the bargalnlng unit 

shall be baaed upon quallllcations established by 
the Company. The Company shall award the 
position to the applicant who In Its opinion best 
meets the qualltlcstions I! has established for the 
position. Where two or more applicants, who In 
the opinion of the Company, are relatively equal 
and eatlsfaatorlly meet the level d quallfioatlons, 
the positlon shall be awardedto the employee with 
the most Company seniority. 

183 Where, In the Company's opinion, there la no 
bargalnlng unit applicant who satisfactorily meets 
the level of quailflcatlon8 established for the posl- 
non, the Company may hire from any aource. 

18.4 The Company shall act bona fide and In a non- 
dlscrlminatory manner when establlshing qualM- 
cations for a posted podtbn. 

18.5 Should an applicant for promotion or transfer be 
unsuccessful, it Is agreed that Management All 
discu68 with the employes, If 80 requested, why 
his pramdon or transler WMI denied and will bring 
to the employee's altentlon any shortcomings 
which may affect his opponunitles lor advance- 
ment. 

18.6 There shall be one (1) poatlng only in iespecl Of a 
vacancy, therefore whom an applicant has been 
succe86ful, and a vacancy Is to be fllled, the Com- 
pany shall not be required to post any VacsllCles 
which may arise as a result of llllng the lnftlal 
vaoanoy. 

18.7 An employee of the Company who is tran8lerred 
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to a poaltlon within the bargabring unlt shall, upon 
such appointment, be credited with ell senlorlly 
he/she eccumuleted since the employee's last 
date of hlre by the Company, 

18.8 An employee promoted tofill avamcy lna higher 
job claesMoatlon or laterally transferred toanother 
Job funotlon, shall be on a Mal period In such Job 
clesdflcatlon lor a period of three (3) months, 
however, the period may be extended to a total of 
six (6) months. 

The Company may, lor good reason during this 
time period, return the employee to his former job 
classiflcatlon with no 108s of seniorlty. At the 
conclusion of a succesdul trlal period the em- 
ployee shall be advloed In wrlUng that thlo prorno- 
tlon ha# been made permanent. 

18.9 No employeedrall be permanently, transferred or 
assigned to a position outdde the bargdning unlt 
wHhout hislher consent, and the employee wlll not 
be penalked for auoh refusal. 

1 8.10 Employem who perform In a job olasrltlcaUon on 
a temporary baslo, dMerent from thelr regular job 
classiflcetion, wlll not be penelzed for errors 
commltted In good falth, 

18.1 1 EWpt In the CMB d a IayOn. where Artlele 20.3 
applies, no employ& shall be permanently tram 
ferred or aeslQned to another job cbeffloatlon 
wlthln the bargaining unit where such transfer or 
assignment would result In a reduction In the 
employee's regular salery andlor where the em- 
ployee would be transfened or aealgned to a job 
cietwification wtthtn a lower group of jobs. 
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c i a  . D- 

19.1 Subject to Artlde 17 thereof (dlsmksal of Proba- 
tionem), no employee wlll be dboipllned or dis- 
charged except for Just cause. 

19.4 An employee shall be informed In wrWng of the 
Company's deolslon io dlsoharge or discipline 
hlm/her. 

19.3 An employee, when rerlgnlng, wlll giw, the Com- 
pany two (2) weeks' notice In writing. 

19.4 Nonnrlthmndlnq anything lo the contraiy In ihls 
Agreement, the Company expressly resewer the. 
exclusive right to relme from employment any 
employee who I8 assigned, In whole or In part, to 
on-air duUw (with the exception of reponer/an- 
chore In the Company's employ aa at July 21, 
1886) on the ground0 such mployee'r on-air 
perlormance Is, In the sols dircrettion of the Com- 
pany, unsuitable for programming. Such right to 
release an employee shall not be used a8 a disci- 
plinery meawre and shall be In addlion and not 
in subetitutlon for the Company's rights lo apply 
dlrolpline, whioh may only be exerdred for juet 
cause. 

19.5 The Company before rele8olng an employee 
pursuant to Article 1 Q.4, rhrll ldentffy In a wrlttsn 
communloatlon to the employee those things 
whloh rnakethe p&m notsulteble for progm- 
requirements. If the employee he8 not In the 
Company's sole oplnlon, become eultable for 
program requirements wlthin a thirty (30) day 
period followlng recalpt of the written mmrnunl- 
cation referrsd to herein, the employee shall be 

P 
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released from employmen J 
19.6 An employee released pursuant to Article 19.4 

shall receive severance pay calculated as follows: 
a) for each complete year’s service up to five years 

b) for each complete year’s service in years 6 to 

c) for each complete year’s service in beyond year 

Any employee who has completed his probation- 
ary period and any extension thereof and who is 
released pursuant to Article 19.4 shall be entitled 
to a minimum of six (6) weeksseverance pay. Such 
severance pay shall be inclusive of any severance 
pay to which an employee may be entitled by law. 

- 3 weeks per year; 

15 - 2 1 /2 weeks per year; 

15 - 1 week per year. 

ARTlCl F 30 - -  I AY OFFS AND RECALLS 
20.1 When lay-offs of employees are to be made, the 

Company shall determine what jobs are to be left 
vacant or abolished and the number of employ- 
ees to be laid off. 

20.2 Where employees are to be laid off from a job such 
lay-offs shall proceed in inverse order of seniority 
from within the same job classification, provided 
that no employee is to be displaced by a more 
senior employee unless the latter meets the 
qualifications for the position and has the ability 
to perform the work. In respect of the job 
classification filled by the employee with less se- 
niority. 
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20.3 A full-time employee to whom notice of lay-off has 
been given may apply his seniority to another job 
classification provided he possesses the ability 
and qualifications requirements as set by the 
employer and is capable of performing efficiently 
the job to which he wishes to apply his seniority. 

20.4 In the event of a lay-off: 

a) In respect of an employee employed for one 
(1) year or less but more than three (3) con- 
tinuous months, the employee affected will 
receive two (2) weeks notice or two (2) weeks’ 
salary in lieu of notice; 

b) In respect of an employee employed for more 
than (1) year but less than (5) years, the em- 
ployee affected will receive three (3) weeks’ 
notice or three (3) weeks’ salary in lieu of no- 
tice; 

c) In respect of an employee employed for more 
than five (5) years the employee affected will 
receive four (4) weeks’ notice or four (4) weeks’ 
salary in lieu of notice. 

20.5 An employee given lay-off notice may request 
severance pay at the time of lay-off, however, 
where such request is made it is recognized by 
both parties that upon receiving severance pay 
any recall rights as set forth in this Agreement are 
relinquished and the employee shall be consid- 
ered terminated. 

20.6 The Company agrees that it will not consistently 
schedule overtime in order to affect or extended 
lay-offs. 
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21.1 When a full time permanent vacancy occm in a 
]ob clesslflcatlon tor whlch a lald M employee Is 
quellfled, the Company agree8 to rehke In the 
Inverse order of lay off, those employees who are 
lald of!. The Company agrees to ndfy the em- 
ployees concerned by registered mall or person- 
ally dellvered mail to the lald ofl employee's last 
know address. 

21.2 The Company's reaponaiblllly will be consldered 
lulfllled tl the Company glves notice of recall by 
either peraonal contact, by telephone or by mall, 
registered or dellvered to the address laa given 
to the Company by the employee. 

21.3 An employee who, purwtvlt to Alticle 20.3, has 
exerolsed his Company seniority, shall, subject 
to this Agreement, retain recall rlghta to hls pwvl- 
OM Job classlfloatlon should the Company de- 
cide to flll a vacancy In hla prevlous Job cleestfl- 
cation. 

22.1 Section 61 to 55 both lncludve of the Canada 
Labour Code shall apply In the OBIU) of teohno- 
loglwl change. 

PP3 . SI- 
23.1 The partles recoonbe that the Company hereto- 

fore coneklrred sick leave on an IndMdual baele, 
having regard far the clrcumtanoe8 relating to 
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individual mea, and agree that the exlcrtlng prac- 
t b  of considering eldc leawon an lndMduai baeis 
in a canscioneble manner shdi mntlnue to remain 
In effect. 

23.2 Notwithstending any provlsione of the Agreement 
concerning overtime pay, ~t is agreed that Where 
an employee haa been paid for si& leave dWhQ 
any week and when there is, In fad, reason to 
believe the employee could have been at work, 
hebhe may only be paid overtime pay durlng the! 
week where Wehe haa actuallyworked more lhan 
to* (40) hours during that week. 

23.3 When taken 111 the employea shall notify his de- 
partment head at the earlleot podble opportu- 
nity. The employee shall oflor proof railefactory to 
the Company of hk illneaa, H requested to do eo 
by the Company. 

23.4 The Company may require an employor to un- 
dergo a medloai examination by a medical doctor 
of its choloe and at Its expense. Thie may be 
required when It 18 necessary to determine the 
cause of absenteeism or establleh the slate of 
health of a particular employee, or a rafeguard 
for other membera of M. At the time d the ex- 
emlnatlon the employee wlli be advlsd whether 
he Is well enough to return to work. lflheempkyee 
80 requests In wrlfing, the resub of an examination 
wlll be conveyed to the employee's personal 
phySlclen. 

23.5 Sick leave shall not be paid where the employee 
b recelvlng payment from any other source as a 
result of hie absence from work due to sicknese 
or accident. 

' 
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W41 

24.1 The Comp6nyagreee to continue to make a avail- 
able to eligible employee8 the following benetit 
plana a8 In effeot et the tlme of signing of this 
Agreement; 
a] DIntaiPlan 
b) Extended Health Care (&H.C.) 
c) Ufelnsuranoe 
d) Acddental Oeath & Olemembermen1 

(AD. 81 D.) 
e) Long Term Dbabillty (L.T.D.) 
9 Pension 

24.2 The Company some to pay fifty (50%) percent of 
ihe total premiums amdated wtth the above 
referenced p l ~ s  and fMy (60%) percent of the 
Vialon Care Pian domed to in Anide 24.5. 

24.9 There shall bo no reductkn in the iwd ol benefits 
pmvldd in the current plane. 

244 Elglbllity lor coverage end beneflte provlded shell 
be set forth In the respective plana. 

24.8 In addltlon to the above referenced plans, eflec- 
tive three (3) months from the signing of this 
Agreement, the Company shall implement a 
VIeion Care Plan. The Plan rhall provide a bendlt 
to the value of up to $1 SO.00 not more onan then 
every two (2) years for an employee, hle/her 
spou8eI6d hIs/her U8pOndent cldldren. 

24.6 The Company undertakes a restructure the p i e  
mlum oontributlons as refemd to in Article 24.2 
wlth the view to have the Long Term Dleablllty 
Plan (LTD) qualify as an employee-pay-ali pian. 
The affect of such reetrucludng however will not 
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result in the Company or any employee ebsorb- 
ing anymore of thetotel premiumsassodated with 
the Health Eeneflt plana than It would abaorb 
pursuant to Article 24.2. 

FdR - 
26.1 Employees shall be entitled to lesve for child care 

responslbilltles as set forth In Divlslon V l l  of the 
Canada Labour Code. For lnformatlonal purposee 
only, the said Code reads 6s f0lloWs: 

[4606] Employrr ontltlrd to lonvr 
Sec. 206. (1 )  Ewfy ernpbyee who ha8 Eompleted 
six montha of contlnuous service with an employer 
Is entltled to and ahall be granted a leave of 
absence from employment as follows: 
(a) Where an employee provides Ler employer 

with a certificate of a quallflsd medicel prac- 
titioner osrtlfylng that she Is re nant that 

a leave of absence from employment of up 
to seventeen weeke, which leave m y  com- 
mence not earlier than eleven weeks prior to 
the estlrnated date of h a  confinement and 
end not later than seventeen weeks follow- 
ing the aatusl day of h-t; 

(b) Subject to subsection (2), where an a m  
ployee has or will hnvo the adual oar0 and 
custody of a newborn ohlld, thal employee 

employee Is entltled to and aha w- e granted 
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Is entltled to and shall be granted a ieave of 
4 d’L absency from employment of up to %%y- 
fl four weeks oommendng, 88 the employee 

deob; 
In the m e  of a female employee, 
A) on the expiration of any leave of absence 

from employment taken by her under 

6) on the day the chlld Is born, or 
C) on the day the chld comes Into her ac- 

tual care and custody, and 
(it) In the case of a male employee, 

A) on the explration of any leave of absence 
from employment taken In respect ofthe 
chlld by a female employee under para- 

8) on the expiretlon of any leave of ab- 
sence from employment taken In 
respect of the child by a female 
employee who Is entltled to such leave 
on account of her pregnancy under the 
laws of a province, 

(I) 

paragraph fa), 

graph (a). 

C) on the day the child I8 born, or 
0) on the dey the chlld comes Into hls ac- 

tual care and cuetody; and 
(c) subject to subsectlon (2), where an em- 

ployee commence8 legal ptocedhg6 un- 
der the lawa of a provlnce to adopt a ohlM or 
obtalna an order under ihe law8 of a prov- 
ince for the adoption of a child, that ern- 
ployee Is entltled lo and shall be granted a 
leave of absence from employment of up to 
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twenty-tow wek~ commmlng on the dny 
the child comes into the employee's care. 

AQgmgatm h v r  
(2) The aggregate amount of leave of absence from 

employment that may be taken by the two em- 
ployees under paragraph (1) (b) or (c) In respoot 
of the blrth 01 adoption ol any one child shall not 
exceed twenty-lour weeke. 
(R.S.C. 1985 (1st S~pp.), ~.9,8.10) 

[4607] Notlflcatlon to rmployar 
Sec. 207 (1) Everyemployeewholntendstotakealrove 
01 sbenco from employment under seotlon 206 shall; 

(a) give at leaet lout weeks notlce In wrltlng to 
the employer unless there Is a valid reaeon 
why that notioe cannot be glven; and 

(b) inform the ompbyer In with0 of the length 
of leave intended to be taken. 

Notlcr of change In langth of trave 
(2) Every employee who Intends to take or Is on leave 

of ebrunce from omployment under section 208 
shall give at Iesrt four waakr notice In wrltlng to 
the employer of any change in the length of leave 
to be taken, unlelur there le a valld reeeon why 
that notice uannot be given, 
(R.S.C. 1085 (let Supp.), c, Q. 1.10.) 

[ 40081 Pmhlbltlon 
Sec. 208 (1) Subject to subeection (2), noemployer shall 
nqulre an employee to take a leave ol ebsenoe from 
employment because the employee I8 pregnant. 



Exception 

(2) An employer may require a pregnant employee 
to take a leave of absence from employment if the 
employee is unable to perform an essential 
function of her job and no appropriate alternative 
job is available for that employee. 

(3) A pregnant employee who is unable to perform 
an essential function of her job and for whom no 
appropriate alternative job Is available may be 
required to take a leave of absence from employ- 
ment only for such time as she is unable to per- 
form that essential function. 

Length of Leave 

Burden of Proof 

(4) The burden of proving that a pregnant employee 
is unable to perform an essential function of her 
job rests with the employer. 

[ 46091 Right to notice of employment opportunkies 
Sec. 209 Every employee who intends to or its required 
to take a leave of absence from employment under this 
Division is entitled, on written request therefore, to be 
informed in writing of every employment, promotion or 
training opportunity that arises during the period when 
the employee is on leave of absence from employment 
and for which the employee is qualified, and on receiv- 
ing such a request every employer of such an employee 
shall so inform the employee. 

(R.S.C. 1985 (1st Supp.), c.9, s.10.) 

[ 4609A] Resumption of employment in same 
position 
Sec. 209.1 (1) Every employee who takes or is required 
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to take a leave of absence from employment under this 
Division is entitled to be reinstated in the position that the 
employee occupied when the leave of absence from 
employment commenced, and every employer of such 
an employee shall, on the expiration of any such leave, 
reinstate the employee in that position. 

Comparable Position 

(2) Where for any valid reason an employer cannot 
reinstate an employee in the position referred to 
in subsection (l), the employer shall reinstate the 
employee in a comparable position with the same 
wage and benefits and in the same location. 

Wages and Benefits affected by reorganization 

(3) Where an employee takes leave under this Divi- 
sion and, during the period of that leave, the 
wages and benefits of the group of employees of 
which that employee is a member are changed 
as part of a plan to reorganize the industrial es- 
tablishment in which that group is employed, that 
employee is entitled, on being reinstated in em- 
ployment under this section, to receive the wages 
and benefits respect of that employment that 
employee would have been entitled to receive had 
that employee been working when the reorgani- 
zation took place. 

Notice of Changes In Wages and Benefits 

(4) The employer of every employee who is on a 
leave of absence from employment under this 
Division and whose wages and benefits would be 
changed as a result of a reorganization referred 
to in subsection (3) shall notify the employee in 
writing of that change as soon as possible. 
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[ SeOSb] Rlghl to bmIJfl18 
Sec. 209.2 (1) The pension, health and disablllty ben- 
efits and the seniorlty of any employee who taka or Is 
required to take a leave of absence from employment 
under thle Dluision shall accumulate durlng the entire 
period of the leave. 

Contributlonr by Employee8 
(2) Where contributlons are required from an em- 

ployee In order for the employee to be entltled to 
B beneflt referred to In submion (11, the em- 
ployee Is rPaponalble for and must, wlthin a rea- 
sonable tlme, pay those contributions for the pe- 
rlod of any leave of absence under thls Dlvlslon 
unlese, before taking leave or wlthln a reasonable 
tlme thereefter, the employee noMm the employer 
of the employee's Intention to 'dlrcontinue 
contributions during that perlod, (R.S.C. 1086 
(3rd Supp.). c. 43,s.f.) 

Contrlbutlon8 by Employor 

(2.1) An employer who pays contributlons In respect of 
a benefit referred to In subsectkm (1) 8hell continue 
to pay thors contrlbutlonr during an employee's 
leeve of absence under thls Dlvlslon In at least the 
same proportion eB If the employee wore not on 
leave unless the employee doe8 not pay 
employee's mtrlbutlons, If any, wlthln a rewon- 
eble the .  
(R.S.C. 1085 (3rd Supp.).C.43,8.1.) 

Fallurn to Pay Contrlbutlonn 
(3) For the purpoee of caldatlng the panelon, health 

and dlsablllty benefb of Bn employre in respect 
of whom conMbutlons hwe not been paM a8 
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requlred by aubaeotlom (2) and (2.1), the ben- 
efb shall not accumulate during the leave oi ab- 
8enm and employment on the employee'e return 
to work shall be deemed to be oontlnuous wlth 
employment before the omployode abaenoe, 
(R.S.C. 1985 (3rd Supp.), c.43.s.l) 

(4) For the purpose of calculating benefl(r of an em- 
ployee who takes or Is requlred to take a leave of 
absenca from employment under thb Divldon, 
other than benefits referred to In subadion (l), 
employment on the emplop's return to work 
shall be deemed to be continuous wlth employ- 
ment before the employeeL absence. 
(R.8.C. 1886 (let Supp.), 0.W. I O  R.S.C. 1985 
(3rd Supp,),c.43,s.l.) 

Deemed Contlnuwr Employmml 

[ 4809~1 Prohlbkkn 
Sec. 2a.3 No employer Wl dktmlecl, suapend, lay off, 
demote or disoipllne an employee beanwe the employee 
Is pregnant or hes applied for leave dabaenoe In aocor- 
dance wlth this Dlulslon or take Into amount the preg- 
nancy of an employer or In the Intention of an employee 
to take leave d absenw from emplayment under this 
Dlvision In any declelon to promots or train the employee. 
(R.S.C. lees (1st Supp.),c.B, 6.10.) 

146O@d] Rwuktldna 
Sec 208.4 The Qovemor In Councll may make regula- 
ilone; 

(a) specifying the absences from employment that 
shell be deemed not to hsw interrupted contlnu- 
ou8 eenrloe referred to In submtlon 206(l); 
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(b) apeclfylna what does, or dw'nal, wnstltule an 
essential fundon of a Job referred to In eedon 
208: and 

(c) speclfylng what does not con8Utute a valld ma- 
son far not relnstatlng an employee in the porltion 
referred to In subsectlon 209.1 (2). 
(R.S.C. 1985 (1st Supp.), o.Q,s.lO.) 

[ 4600@] Appllortlon of grotion 189 
Sec. 209.1 SecHon 1BQ applirs for the purpose 01 thla 
Dlvblon. 

26.1 Where an employee Is requlnd lo be abaent due 
to the death In hWhw Imedlatefamlly (i.e., legal 
guardian, mother, lather, epouse, brother, elstor, 
chlld, Idher-In-law, mothrr-ln-law or any relatlve 
permanently resldlng In the employee's household 
or where the employee resldm), h d e b  shall be 
Oranted a leave of absence with regular Wary on 
any of hisher scheduled working daya that occur 
durlnQ the k u r  (4) day8 ImmedMely following the 
day of the death. 

28.2 When an employee Is requlred to be absent due 
to a death of a grandparenl, brother-In-law, SletfN- 
In-law, aunts or uncles, hobhe ehall be granted a 
leave of abwnoe wlth regular ~kry  for one (1) 
day at the dl8Gretkn 01 the Company. 

26.3 Ai the Company'edlcMrstlon, additional leave wlth 
or without salary may be granted for the purpoee 
of travel and in mitlgatlng chwmstances. 
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ABIiaJ=27 - - 
27.1 Employees called to serve on juries, or to obey a 

crown subpoena, shall receive thelr regular sala- 
ries during such perloda, bsb the amount they 
recelve In payment for such duly, provided the 
employee returns towrkif hdahe Is releaad from 
jury duty or crown subpoena prior to the 
commencement of the eecond half of his /her tour 
of duty. 

27.2 where an employee Is essipned to an afternoon 
and/or evenlng shlfl, he shall normally not be re- 
quired to work on a day he le requlmd to 8ewe a8 
juror or crown witness unless he Is dlecharged 88 
a juror or crown witness before 1:OO PM on the 
day In questlon. 

28.1 The Company shall reimburse each employes for 
all neceosory trnvel expenam where such travel Is 
required and authorized by the Compeny and Is 
In the coune of the ernployee'e employment. 

28.2 Use of the employee's own automoble In m 
nectlon wlih hb arsiQned duties must be prevk 
ously authorized by the Company More relm- 
bursement will be made. 

28.9 Where an employee's own automobile is used in 
connrdlon wHh the Company's buelnses he ahall 
be relmbumd a0 fOllOW8: 

18.3.1 In the caee of return travel - PortaQe la 
PrPlrIeb4innlpeg or vim versa: 
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Eflecthre date of elgnlng the amount shall 
be Increased from $S4.00 to $35.00 per 
trip. 

28.3.2 In the case of all other travel where the 
employee uses hls own automobile: 
a) Elfectlve date of signing the per kilome- 

181 rate shall be Increased from ,279 to 
.2&! per klbmeter. 

b) Elfectlve July 1,1888 the per kilometer 
rate shall be IncreMed from .2Bc to .a 
per kllommer. 

c) Nlective July 1,2000 the per kilometer 
rate shall be Increased born ,289 to .a 
per kilometer. 
The minimum payment for each com- 
pleted trip In reepecl of a, b or c shall 
be &,W. 

28.4 The use of an employee's vehicle In the course of 
his employment shall not be compulsory except 
whereat the time of hire the use oftheemployee's 
vehicle wm a condition of employment. The em- 
ployee ahal be respomlble tor mdntaining ap- 
propriate insurence on hls vehicle I It Is uwd In 
the course of his employment. An employee shall 
no unreasonable wlthhold agreement to use hle 
p ~ 8 O M l  vehlcle. 
The Company agrees to malntaln approprltIte 
llablllty lnourance on any vehiob owned or Itmeed 
by It that employees a n  required to operate. 

28.5 Employees shall not drive Company vehicles If 
their rlght lo do so Is In any fashion reatrioted and 
shall as soon (IS reasonably porwlbleadvlw the 

30 



Compeny In the went of nuoh redriotions being 
i m p e d  upon them. 

28.8 Addltlonai oost8 of lnsurence Incurred by Ihe 
Company and reeullng directly from demerits 
earned by an employee shall be deducted from 
the employee's wages. 

28.7 Where an employee uaes his whlcle In connee 
tlon wHh Company buslneur and becomes In- 
voked In an accldent and the damage to hk ve- 
hicle cannot be recavered from another person 
or pereions, the Company wlll pny all or port of the 
damage costcr to the employee's vehlcle to a 
maximum of StKIO~OO. The Company wlll not con. 
alder any payment where the addent was due to 
an employee's negllgsnce or such negYgence was 
proven in a court of law or adrnlmd lo by the 
employee. 

28.8 Subled to A W e  28.10 hereof employees ohall 
bB credlted with all Ime used durlng thelr day's 
asslgnment In which trovvsl is authorbed. All time 
traveled to end from work shall not be wnsMered 
at tlme worked except where an employee Is 
assigned to travel from hls/her prlncipal work 
location to another work ioceUon (Leql Winnipeg 
to Portage La Pralrie or vice versa). 

28.9 Where an employee la on wlgnment at a lm- 
!Ion beyond fifty (60) kllometem of the City of 
Wlnnlpeg, or My (50) klkmetm beyond Ihe Clty 
of P a g e  Le Prdrle during a normal meal p a  
rlod, the employee shall bs rdmbumed for ihe CON 
of the meal upon the presentation d a rscelpt to 
the folkwlng maxlmwna: 
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Date of 2nd Year 3rd Year 
Signing July 1,1999 July 1,2000 

Breakfast $ 6.75 

Lunch 

Dinner 14.75 15.00 15.25 

Employees on “out of town” assignments shall 
receive reimbursements of all reasonable ex- 
penses. If the assignment extends overnight, ac- 
commodation shall be provided as chosen and 
booked by the Company. 
If an employee requests it, cash will be advanced 
to him to cover estimated expenses associated 
with an out of town assignment. 

Where an “Out of Town” assignment requires the 
employee to travel across the Canadian - US. 
border, funds pursuant to Article 28.9 shall be given 
in U.S. funds. 

28.10 When an employee travels to an out of town as- 
signment on a common carrier between the hours 
of 8:OO AM and 12:OO midnight local time, full time 
shall be credited up to and only for the first eight 
(8) hours of travel. When an employee travels on 
a common carrier between the hours of 12:OO 
midnight and 8:OO AM local time, and suitable 
sleeping facilities are available, no credit shall be 
allowed. For the purpose of this section a seat or 
single occupancy berth on a common carrier is 
construed to be suitable sleeping facilities. Other 
premium or penalty sections of this Agreement 
shall not apply. 
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ARTICLE 79 - VACATIONS WITH PAY 
29.1 Employees covered by this Agreement shall be 

entitled to the following vacations with pay: 
a) After one (1) and two (2) consecutive years of 

employment, two weeks’ vacation. 
b) After three (3) and to nineteen (19) consecu- 

tive years of employment, three (3) weeks’ 
vacation. 

c) After twenty (20) consecutive years of employ- 
ment, four (4) weeks’ vacation. 

29.2 Vacation pay shall be calculated on the basis of 
four (4%) percent of gross wages in the case of 
employees to who Article 29.1 applies, and six 
(6%) percent of gross wages in the case of em- 
ployees to who Article 29.1 (b) applies and eight 
(8%) percent of gross wages in the case of em- 
ployees to who Article 29.1 (b) applies. 

29.3 In the event that a general holiday occurs during 
an employee’s vacation and the employee has an 
entitlement to the paid holiday, one (1) additional 
day for each such holiday shall be added to the 
employee’s vacation. If granted an extra day’s 
vacation will hamper operations or interfere with 
the arrangement of vacation schedules, an extra 
day’s pay will be given in lieu of an extra day’s 
vacation. 

29.4 Vacation wages shall be paid to each employee 
in advance not later than the day immediately 
preceding the beginning of his or her vacation. 

29.5 Every employee shall be entitled to have at least 
two (2) weeks of his vacation scheduled con- 
secutively unless requested otherwise by the 
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employee. 
29.6 The Company shall have the rlght to determine 

the number of employees who may be released 
tor vacation from a Job claselfioetlon at any one 
time. Subpat to business and operational require 
ments (Including rating psrlods), employees shall 
have the rlght to take vacatlonr at any time and 
preference shall be given to employee6 wlthln the 
8ame job claseHication on the bade of seniority. 
The Company will not act unreasonable when 
determlnlng operaIlona1 requlnment8. 

29.7 The Company agrees lo port a Het of employees 
'number of week' entitled b Febru 1 st of each 

veoatlon the .  On April1 6th of 
schedul88 shall b D W  Employees shell begin 
a- oonjunotbn wkh their 
normal days off, unless the employeoa reque8ta 
oiherwlae and the same I8 authorized by the 
Company. 

20.8 Onoe the vaoatlon period is posted a8 provided In 
thls Arilde, there shall be no ohange to the 
scheduled vscatlons unless mutuelly agreed be- 
tween the employee involved and the Company, 
or except In the case of prevlwsly unforeeeen 
circumstances, whloh are of euoh a nature that 
the Company's leqltimate bualnem or operational 
interests would suffsr If the schedule wars to be 
malntalned. ' 

20.8 Any employee who terminates hlsernployment or 
whose employmenl le terdneted rrhall be paid In 
lieu of vawtlon as preioribrd by 
L a b w r C a d s .  

year to enable emp T l k a d x F p r e l r o d  oyees 



29.10 By mutual aghement between the Company and 
the employes, the employee may be credited WHh 
compensatory time off In lleu of ovenime pay. The 
maximum time which may be accumulated 

nt to thli Arlido ahall be forty (40) etralght 
zLobq < S u r e  durina m y  d- mu- 

I8mu rime shall be taken at a time mutually agreed 
beween the Company Md the employee but no 
later than Aprll30th of the followlng year. If there 
Is no mutual agreement by the said date, the 
Company ahall aeelgn the time On to be taken no 
later than August 31et or the Company may dec! 
to pay the employee lor the accumulated hours. 
Tlme oif ahall br.paid at the ealefy rate at which 
time waa earnd. 

. 

90.1 The Company rmgnlzes the following 88 paid 
holidays: 
New Yean Oay 
Good Flldey 
Victorla Day 
Canada Day 
Citizen's Day (1 et Monday in Auguat) 
Labour Day 
thanksgiving Day 
Remembrance Day 
Chddmaa my 
80Xlng Day 

(Plus any dey duly leplslrrted by the Federal Qov- 
ernment 88 a general holiday.) 
Remembrance Day may be rwoheduled to sn- 
other dete eultable to the Company. 
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The actual day d a hollday shall k d m d  to be 
the hollday for pay purpors for an employee 
working on the hollday, exupt where, punuent 
to the prwl8lolw hereof, there hru been agre8- 
rnent to obserw the holiday on another day. 

30.2 Employesa shall be compensated for the above 
holidays In the following manner: 
(a) If the holiday fah on a regular working day 

and the employee I8 not requlred to work, 
he shall reoehre hla noma1 beelo pay for euoh 
dsy. 

(b) If the holiday fallc on a regularly echaduld 
day off or durlng hie vacation period, he shaH 
recelve , at tha Cornpany'8 option, one (1) 
additlonol day's pay or be given one (1) day 
off wllh pay at a mutudy a g r d l e  Ilm. 

(c) If the Mdey id18 on a echedubd work day 
and the employee I8 requlnd to work, the 
employee ohdl be pald for the day plus 1 11 
2 tlmee his hourly rate for all houm worked 
up to eight (8) houm or et the o Ion 
qompany, another &y v she I e subdtuted 
for the holldey. All houn worked In exoem of 
e l~ht  (a) hours per day will be paid et an 
addltlonat 1/2 tlmee the employees beelc 
hourly rate and all houm beyond twelve (la) 
houn worked in a day shall be paid at 8 
iurther addltkmal 14 timw the smployee'e 
bwlc hourly rate. 

90.8 An employee le not entitled to be pald for a hdl- 
day on whbh he doee not work unless he has 
worked for at Imst mteen (16) day8 durlng the 

, 

Y4' 
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thirty (30) days lmmedletrly preoeding the holl- 
day, 

30.4 In order for an employee to qualify for a paid 
holiday, helshe must not have been YoImiirlIy 
absent from hidher scheduled work day prlor 
and followlng such hollday. Vacation or an au- 
thorked leave of absence shell not dlaqualliy an 
employee. 

a1 p 

31.1 Prior of November 1 rt of each year the Company 
will aeoertein the preference of those employees 
who may be requlred to work on Christmas Day 
andlor Boxing day andlor Now Yorr's Day. The 
Companywil, eubjeotto bwinnr and operational 
requlrernente, sahedule work on thew holiday8 
whereby an employee ie no required to work on 
ell three (3) days. 

31.2 The Chrietmas and New Year'e Day schedule will 
be postad not later than November 15th and ex- 
cept for unfonwon or mltigathg olroumstancea, 
shell not be changed efler the schedule hae been 
poetd. 

32.1 The normal work day and week for all.full time 
employees shall be algM (e) houn In any day 
and forty (40) hours In MY week, eXOlWb of 
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meel periods. 

Where an empbyee elects by personal choice to 
reside in 8 city or town other than in hislher prlnci- 
pal work iocetlon (Winnipeg or Po-e Ls. Pni- 
rle), the employee shell take whotrver rtepr, are 
neceseary to eneure thelr attendance et work. 
Where, by vlrtue of the empbyee'e deaialon to not 
mslde in hlslher prindpai work l odon ,  and the 
employee doea not report a8 rcheduled, the 
employee shall not be paid in respect of the time 
not worked. 

32.2 The work week shall commenos at W O 1  AM on 
Monday. 

32.3 In the event of split shifts, except by mutual agree- 
ment between the employee end hidher rupenri- 
sor,thereohellnol bemorethantwo (2)awhahttta 
within any day. A meal break or other break, or 
ovemme or caii-back ehali not be construed aa 
creatlng a 6pllt ohm. Thie shall be appllceble to 
full time employees and part time employea. 

33.1 The panlw nwgnhe there an, produdon and 
oprntlng requirement8 which m ~ i W e  over- 
time work Mng performed. The Company, how- 
ever, wlll not mquh employee6 to work en excos- 
aiw nmount oi overtime. 

33.2 Except lor on-air p e m e l ,  and except where for 
contlnuily of the aseionment or work, where a 
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epeclfio employee may be required, overtlme and 
work on a scheduled day off may lnltlelly be re- 
fused by a senior employee. When, howewr, 
there Is nota lrrr mlpr  qll.llfi8d employee Wlthln 
the same job available to do the work required, 
the eenlor employes wlll be r8dgMd to perform 
the work. 

33.3 All hours worked In 8x0888 of elght (6) hours In 
any day and forty (40) hours In any week wlll be 
compensated at one and one-hall (1 1/2) times 
the basic hourly rate of the employee. ~ 

93.4 Where an employer has beon required to work 
overtime, the employee and hls department Man- 
ager may muturlly agroe that the employee be 
granted tlme otl In llsu of ovettlm pay at the 
applioabb rate. 

33.8 The date or dates when the Urns ofl may be taken 
shall be ae mutually agrwd between ths employee 
end his deparlment Manager, provlded however, 
that it mutual agreement is not reached wlthln a 
reasonable time, the employee shall be pdd for 
the tlme worked at the appropriate overtime rate 

33.6 All overlime, In order to quallfy for wertlme com- 
pensation, muet be euthorlzed or approved by 
the department Manager, 

33.7 All overtime campeneatlon ulpkns shall be flkd 
wlth the Company on the forma provided for ihat 
purpms wlthln fourlean (1 4) days of the overtime 
have been worked. Where a dalm h e  not been 
flied wlthln the raid period, there shall be a pre- 
emption that no overlime we8 worked. 

* 

of PeY. 
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ARTlCl F 34 - POSTING OF -DUI FS 
34.1 Each employee’s schedule for any week shall be 

posted as early as possible, but in no event, later 
than three (300) PM on Wednesday, five (5) days 
prior to the week in question. It is the intent of the 
foregoing to ensure that each employee is advised 
of his work schedule at the earliest possible time, 
but it is understood that circumstances do arise 
which require the changing of schedules. 

34.2 Each employee’s schedule shall state clearly the 
daily starting and normal finishing time and days 
Off. 

34.3 In the event that the employee’s schedule for any 
week is not posted in accordance with this Sec- 
tion, his previous weekly schedule shall carry over 
until a new schedule is posted, subject to all of 
the provisions of the Collective Agreement. 

34.4 After this posting and subject to Article 34.5 be- 
low, there shall be no reduction in the number of 
hours scheduled for any day in the week without 
notice being given by four (4:OO) PM of the day 
prior to the day In question. When an employee 
is on duty, the Company will be deemed to have 
given notice when such notice is posted and the 
Company has made every reasonable effort to 
reach the employee. If the employee is off duty 
or on a remote assignment, the Company will 
notify the employee directly or give such notice 
to a reasonable person at the employee’s resi- 
dence. If such notice is not posted or the em- 
ployee, when on a day off or on a remote assign- 
ment has not been notlfied, the employee shall 
be credited with all hours originally scheduled 
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plus any additional hours. 
34.5 Notice of changing of starting time shall be given 

by twelve (1 2:OO) noon of the day before the day 
affected. If such notice is not given the employee 
shall be credited with all hours originally sched- 
uled plus any additional hours. 

34.6 The notice referred to in 34.4 and 34.5 herein shall 
be deemed to be waived where an unforeseen 
circumstances beyond the control of the Company 
prevails on the day in question (including the 
failure of another employee to notify the Company 
of circumstances necessitating the change), or 
where there is mutual agreement the Company 
and the employee to waive the notice. 

I F 35 - DAYS OFE 
35.1 There shall betwo (2) consecutive days off. There 

two (2) consecutive days off may be in separate 
weeks, i.e. Sunday and Monday. 

35.2 The five (5) days in any work week need not nec- 
essarily be consecutive; they may be separated 
by the two (2) consecutive days off. 

35.3 The two (2) consecutive days off shall consist of 
forty-eight (48) hours plus the turnaround period 
of ten (10) hoursfor a total of fifty-eight (58) hours. 
A single day off shall consist of twenty-four (24) 
hours plus a turnaround period of ten (10) hours 
for a total of thirty-four (34) hours. Where two (2) 
consecutive days off in one (1) week are taken 
contiguously to the two (2) consecutive days off 
in the following week, only one (1) turnaround 
period shall apply. 
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36.1 When an employee is requlred to work on his 
scheduled day off or days off, all work performed 
on that day or days shall be compensated on the 
basis of one and one-half (1 1/2) times the 
employee's basic hourly rate. 

36.2 An empbyeewha Is required to work on hlssched- 
uled day off shall be guaranteed a minimum c r d !  
of three (3) hours in respect of each scheduled 
day off he Is required to work. The minimum credlt 
shell not apply In the case of e calkback. 

38.3 Nothlng herein precludes an employee and hls 
Supewlsor from mutually areelno to change In 
employee's scheduled day OH and in such case 
the overthne provision e8 In Article 33.3 shall not 
*. 

36.4 Where an employee has h n  requlred to work 
on his scheduled day off, the employee and hls 
Deparlment Manager may mutually agree that the 
employee may be granted compenaathg time off 
In lieu of overtlme pay. The date or dates when 
the tlme off mey be taken shall be ae mutually 
agreed behNeenthe employee and his Deparlment 
Menager, pmlded, however, that ll mutual agree- 
ment Is not reached wlthln a reasonable time, the 
employee shall be peld for the time worked. 

37.1 A turnaround perlod Is the period ol at leas ten 
(10) hwrs W e e n  the end of one (1) tour of 
duty and the mmsnwrnent  of the nexl tour of 



duty. 
37.2 All Bme scheduled and/or worked, and any meal 

period during any of the turnaround P.rlod6 ehdl 
be compenented for, In addition lo the regular 
beslc rate, at onshstI(lh?) timea such basic rate 
for the portlon d such assignments which en- 
cronch on the turnaround period. 

97.9 No paymen$ shall be made for the following en- 
croachments: . 
(a) Where the enmohment occurs 98 n reeult 

of a regular rewrrlng ehlft pattern. . 
(b) Where the encroachment occurs as a reWlt 

of the employee being required to work due 
to the unexpeoted sbsenoe of nn employee 
who hne been eohedulrd to work. 

(c) Where the enmnchment occure a8 a result of 
a call bok. 

3s.- 
98.1 An employee cslled back lo work atlw having com- 

pleted his shMl of work on the day In quwtion shall 
bepaldatthemteofonesnd one-half(li/2)lmes 
hls h l c  hourly rate wltha mlnlmum credk of three 
(3) hours at his k l c  hourly rate, or paid M If his 
shift contlnuee unlntetrupted on that day. The 
minlmurn call-beck d i t  shall apply on- only 
during any rwenty-four (24) hour period. 

38.2 Where 8n employee i8 called back on more then 
pne occasion between the flnloh of n shlH and the 
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commencement of hb next schduld ehffl, he 
shall be entitled tothe rnlnlmumcredltm set forth 
In Artlcle 38.1 only with respect of the flmt calkln, 

38.3 Call-back provlalona shall not apply wherethe em- 
ployee returna to work to complete an adgnrnent 
that he ought to have oompleted before leaving 
WOfk. 

39.1 Where en employee ls~pomrilyawlgned to per- 
form ebb wlth e higher job cbalflcatbn thsn lhe 
Job clai8HicaUon towhioh he Is normelly asslgnsd, 
he shall be paM the followlng for that work In 
eddltlon to the salary lor the Job to which he le 
normally assigned: 
a) The amount d four ($.4.00) dollers where 

he Is mslqnsd to a higher Job dmlflcetlon 
lor a perlod batween WO (2) and four (4) 
hours on any one tour af duty; end 

b) Where he Is emlgnod to a higher job clewHI- 
cation for mora than (4) h o w  of any one ( I )  
tour of duty: 
(I) Effective from the date of algnlng, the 

amount of dx ($ 6.50) dollan, and Rfty 
cents. 

(II) EWtlva one (1) year from the date of 
rignhg,the amountofmmn (87.00) dol- 
hre. 

39.2 The additional pny provklons #t forth In AIUcle 
39.1 of thb Artide shsll not apply to part-tlme 
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employees nor shall they apply In cases where: 
(a) The work ol a hlgher lob dasdflcatlon Is per- 

lormed on an lntermltteni or Irregular basis 
during the shift of work; ot 

(b) The work of a hlghar job oisssificatlon le for 
e perlod of less than (2) hours during the shift 
of work; or 

(c) The empioyeb b ssslgned to work in a higher 
job classlficath for tralnlng or trial, for a 
maximum oftwemy (20) working dap except 
If the employee is coverlng for another 
employee who le on vaoatktn; or 

(d) An empioyes IS covertng the firat day of in- 
n ~ ~ 8  or accldant oi another employee. 

40.1 The Unlon may dimes wkh the Company any 
worklng condltlons whlch the Unbn bellavo8 are, 
In Ite opinion, detrlmental to health or safety of Ihe 
employeas. 

40.2 The Company and the Union ehall both partial- 
pate In a Safety and b l t h  Committee estabbhed 
pursuant to Part II of The Canada Labour Code 
and tho parties shall cooperate In the caerrying out 
of recommendations of add Committee relating 
to the safety and health of employees. The 
Committee shall operate as outlined In The 
Canada labour Code. 

40.3 A properly supplied first ald klt wlll be bcated in 
the Production area and the Winnipeg News Eu- 
reau. All vehiolee provlded by the Company for 
travel to and from remoteelter shall contain rafety 
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partitions and Government approved winter sur- 
vival kits. Employees shall not remove survival kits 
from vehicles except in an emergency, and shall 
be responsible for checking the vehicle's kit be- 
fore leaving on a remote assignment to ensure it 
has not been removed from thevehicle or stripped 
of its components. 

The employee shall advise a Supervisor as soon 
as possible if the kit is incomplete or damaged. 

The transmitter vehicle required to travel to and 
from transmitter sites shall also be equipped with 
a radio telephone in good working order. 

40.4 The Company agrees to provide winter parkas and 
gloves and necessary safety devices for ENG/EFP 
camera personnel and Engineering personnel on 
assignments (e.g., remotes, towers, ENG/EFP 
shots) where conditions require their use. The 
employee shall not be held responsible for the 
maintenance of the normal wear or accidental 
damage caused to the type of clothing or safety 
devices as supplied to him by the Company so 
long as the employee has complied with all 
reasonable policies of the Company in respect to 
signing the items in and out of the station. The 
items to be provided herein shall not be used by 
an employee other than when on assignment as 
referred to hereto. 

40.5 Where employees are assigned to assignments, 
and there is a concern for safety as a result of 
inclement weather or other circumstances, the 
Company, in its sole discretion, shall provide hvo- 
way communication to be used solely and exclu- 
sively in respect of matters relative to the assign 
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ment. Upon completion of the aeeignment the 
same shall be forthwith returned io the Company. 
It Is underetood that when an employee Is required 
10 work away from the Clty of Portege le Pralrlel 
Wlnnlpeg, they wlll be provldd a means of corn- 
municatlng with the etation. 

41.1 Ail employees ehell be ellowed an unpa1.d lunch 
period of (60) mlnutes duration. Where op- 
erailonal requirement8 do not prrmll a break 
employees ahall be pennttted to wt on the job. 
Where an employre worke during hlalher meal 
period, he or #he ahall be ghren equlvalent time 
off immediately preceding the end of the shnt of 
shall be paid (or the timeworked during the lunch 
period. 

41.2 The existtng flexible arrsngernente whereby em 
ployees may take remonabk break period8 ai 
appropriate thee will contlnuo In effect. The ar- 
rangements WYI not be abuscrd. 

42.1 Employee9 show be Mdgned t0 the appropriate 
Job groupings set forth herdn, and ehall be pald 
at a salary no lr8S than tta mlnlmum ealery lor the 
Job grouping to which they em Wgned. 

422 ProOreeslon up the salary schedule wlthln each 
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job olasrlflcatlon shall autornatlbally occur on the 
Rrst (1) day ofthe month followlngthe ernployee'r 
annlvemery dete of employment wlthin the job 
c~ralflcatlon. Plogresslon rhall k ae kllowo: 

429 (a) Following succeeeful campleUon of thelr pro- 
batlonaryperlod or axlendon Umof,  employ; 
Bo8 shall b0 pdd €it a Ml8ry no 1088 than the 
rnlnlmurn salary for t h e w  
mttmd~~ mlnlmurn salary for the job group 
to whloh they are asdgnrd. 

(b) FOllOwinQ one (I) year of employment em 
ployees shall be pald at a salary no lees than 
the minimum eelary for the one (1) ymr Iemi 
for the lob group to whlch they are mlgnrd. 

Increase ell monthly raeS eflsdlve July 1 , l  008 
by an amount ol three (3%) pemnt. 

Increase ell monthly rates ehotlve July i, iOQS 
by a further amount of two and one-haN (2.6%) 

42.3 'euipdrlll J- 

42.4 -#2 - J- 

prrwnt. f%u: 1 5 1999 
42.5 m m  J- 

Increaee all monthly rates etlecthre July 1, 2000 
by a further amount Ot two and one-half (2.596) 
percent. 

42.6 It Is recagnlted ihat the aalary provI8iOm for the 
respectJob grouplng~are rnlnlmumandlhatlhe 
Company M n s  the rlghb to pay nn employee 
hlghef then the salary provleloM net blh, Md 
that the Company may grard any eddlllonal 
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beneflte to an employee 88 it deems appropriate. 
42.7 Employees may be requlredto perform more than 

one job fundlon on a day to day basts. 
42.8 An employee who Is permanently promled to a 

job In a hlgher job grouping shall, after 6uooes8- 
fully completing the trial perlod, reaab a mini- 
mum salary lncrease of four (4%) percent. 

42.9 An employee's bsslc hourly rate shall be oalcu- 
lated by dhrldlng 173 hours Into the employee's 
monthly salary. 

42.10 A Maintenance Technlolan (Group 5) who Is as- 
d slgned to sland-by, shall be compemated there- d fore based on @lO.W for each twenty four (24) 

hours of stand-by. In the caea of shorter perlods 
91 91 of stand-by, the WmpenseUon shall be calculated 

P on a pro rata bads. An employee who Is called 
back during a stand-by perlod and Is paid there- 
fore,pursuant to Article 88 &all not be entitled to 
stand-by compensation In respect of that twenty- 
four (24) hour etand-by perlod. 

*; 

- 1 
43.1 The groups ll8ted below a18 not separate Joblunc- 

lions and am lor pay purpo4ds only. 
All salarles are minimum and It Is mcognlrcld that 
the Company Is free to grant a hlgher salary to 
any employee commenwrate with their abllwim31 
performances and eddUTonal 88ssIgned dullas. 
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-: 
Year 1 July I, 1888 - June 30,lSOe 3% ATB 
Year 2 July 1,18€18 -June 30,2000 2.5% ATB 
Yeara July 1,2000 - June 30,2001 2.6% ATB 

GmupA: Bulldlng Supmrvlror, Rmcmptlonlat/ 
Ii.crotiWy 

Grupz:  Qonrrrl Opmrator, Movh Edlior, Ihfflo, 
Shlppmr Oporatar, PromoUon A#lrtmnt, 
Pmduotlon Ao81olcmnt 

E ~ U :  Mmor Oprrrtor, PromoUonlC~w~~o 
Wrltm, Qnphlc A ~ ~ a n o r ,  Program 
Cwrdlnrtor, swit~r/olnosw, 
Prodwtlm Editor, ENQIEFP, Now Edit 



-4: *PhotojourniNat, RiporterlAnchon, 
Program ProduoorolHorb 

* A Phoiojoumslid Is defined 88 one who in re$plarly 
sohduled to perform both raporllng and €NO Camera 
duties which may lnclude reaearchinQ sn item, .writing 
script, arranging ehoots, volce over and eppeerlng on 
camera. 

m: MaMananm Twhnlclnn 

1 Year I 2166 I 2216 I 2274 

The following hourly wagen are 8pplicablr to pPrt-tlme 
employee8 and are minimums: 
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.T., i 1 I 9 q%3)?$- 
Group 1 $6.38 $6.54 $6.71 
Group2 $6.65 $6.83 $7.00 
Group3 $7.21 $7.39 $7.58 

Group 4 ,5  and 6 employees shall be paid on the basis of 
the applicable start rate divided by 173 hours. 

ARTJCLE44 - GEMERA1 PROVlSlONS 

44.1 Employees shall take all necessary and reason- 
able care and precaution so as to ensure against 
loss, damage or destruction of Company premises 
and equipment. The employee must report the loss 
and damage of equipment immediate to his 
Supervisor. 

44.2 Nothing in the Agreement precludes the Company 
and an employee from entering into arrangements 
whereby employees perform work outside their 
normal working hours on a freelance basis for the 
Company where the compensation and conditions 
of such freelance work are mutually agreed by the 
employee and the Company. When working as a 
freelancer, the person shall be paid no less than 
straight time for all hours engaged on the freelance 
assignment, but other provisions of this Agreement 
do not apply. 

44.3 It is understood that recognition of industry expe- 
rience, the granting of merit increases in salary, 
and the provisions of any additional benefit to an 
employee are matters for the sole discretion of 
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the Company. 

44.4 Employees shall not use Company premises, 
equipment of supplies for other than the business 
of the Company except with the prior written ap- 
proval of the Company. 

44.5 Non-r-: 
It is recognized that certain employees are pres- 
ently receiving a higher rate for their job category 
than the rates herein negotiated. The signing of 
this agreement shall not be interpreted as reducing 
the wage rate presently being paid to these 
employees. 

ARTlCl F 45 - DURATION OF AGREFMFNT 
45.1 This Agreement shall commence at 12:Ol a.m., 

S m m b e w a n d  shall remain in force Until 
midnight, June 30, 20OJ and shall be renewed 
automaTcalmom year to year thereafter, unless 
either party notifies the other by registered mail 
not more than ninety (90) days and not less than 
thirty (30) days prior to the date of expiry, or 
subsequent anniversary of such date of Its 
intention to renew or revise this agreement. In the 
event such notice is given, the agreement shall 
continue in full force until a new agreement is 
concluded or untilthe requirements oftheCanada 
JAmu-&& relating to a strike or lockout have 
been met, whichever occurs first. 
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IN WITNESS WHEREOF the partles hereto have caused 
this Agreement to be executed this 16th day ol Septem- 
ber, 1WB. 

COMMUNICATIONS, CHMI/MTN TELEVISION 
ENERGY AND A Dlvlslon 01 
PAPERWORKERS Craig Broadcast 
UNION OF CANADA Systems Inc. 

Wendy Sol Shane Nsufeld 
National Repreaentatke General Manager 



APPENDIX A 

Gen.rel 
1.01 Ail article8 of thl8 Coileotlve Agteement, being Ar- 

ilcles 1 to 46 kwluahre, rhall apply to part-tlme 
employees rxwpt ai hereinaner provldd. 

1.02 The followlng Articles In the Colleotive AQf@emefIt 
ahall not apply to pcvt.time employees: 
ArtldelB- Sennkrity 
Artlde 18 - Promotlow and Trpnders 
Artlde 20 - Lay Off8 end Rooell8 . 
Artlde 21 - Recan from layoff 
Artlde 29 - Slck Leave 
Artlde 27 - Jury and W l l m r  Duty 
Aftlde 20 - Vacotlona with Pay 
Altlde 30 - Oeneral Holldays 
Artlde 31 - Schsdullng of Chrlstmss 

and New Yearn 

Article 33- Overtime ' 

Article 34.5 - Chenpe of Starting Tlme 
Article 34.6 - Notbe ol Change Wslved 
Article 38 - Call Back 

1.09 Appendkc A, Mlcle 1 (Pert Time) io Article 6 (Part 
Time) Inclusive ahall also apply to part-time 
employees. 

Artlcle 32 - HWn Of Work 

APPENDIX A 
a 2 .  Pari- 

2.01 Upon wrlnen request of the employee, the Gam- 
pany agreer to grant tlmr off @ut not vacation 

- 
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scheduled day off, an employee shall be 
given equivalent time off. 

1.2 No overtime penalties or premiums shall be paid 
where an employee is absent from work in accor- 
dance with this Article. 

1.3 Where an employee attends an educational or 
training program on their scheduled day off of their 
own volition, Article 1.1 (b) shall not apply. 

1.4 An employee shall be reimbursed for all expenses 
incurred under Article 1.1, including course mate- 
rial, meals and travel, which are to be approved in 
advance . 

1.5 An employee who has been in the employ of the 
Company for twelve months or more, who wishes 
to enroll in an educational or training program may, 
at the Company’s discretion have up to one hun- 
dred (100%) percent of the cost there of paid by 
the Company where the educational or training 
program is directly related to the employees 
current job and/or where the program has the 
potential for helping the employee prepare for 
other employment opportunities which may be- 
come available with the company. 
Reimbursement for the educational or training 
program shall be contingent upon the employee 
having successfully completed the educational or 
training program, and subject to the same having 
been approved in advance in writing by the Com- 
pany. 
For those employees who were not required to 
take said educational or training program and 
subsequently quits their job the following shall 
apply: 
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the provlelons hereof, ihere ha8 been agreement 
to observe the holiday on another day. 

3.02 An employee Is not entltled to be paid for a MI- 
day on whlch he does not work udless he has 
worked far at leest flftesn (16) days during the thirty 
(30) days Immediately precedlng the hollday. 

3.03 Pay for a hollday shall bo calculated on the bas18 
of the averege of the employse's dally earnings, 
exclusive of ovdme, for the twanty (20) days he 
has worked lmmedlately preoedlng the holday. 

3.04 Where an employee is requlred to work on 8 hob 
day, elther of the following, as determined by the 
Company, shall apply: 
a) Another day shall be substiarted for the holl- 

day; or 
b) He shall be paid the hollday pay to which he 

le entltled plus one and ono- 
hatf (1 1/2) times the baslo hourly rete for ell 
houra worked. 

APPENDIX A 
4 .  P W  - 

4.01 Senlorlty for part-tlrne employw rhall be bawd 
on actual hours worked &B a pert-time employee 
from the date d kret hlre wlih tho Company. 

4.02 Where e part-time employes ha8 bwn assigned 
to a full time etalue, he or she shell be ghren 88 
nlorlty and service credlt for parl-tlme hours 
worked. 

4.09 Part-time employee8 shall have senbrity only wkhh 



the part-tlmo group 61 employees. 
4.04 Where a part-tlme employee has not worked lor 

the Company during any GonSeGutlVe nlnety (SO) 
day period he shall be deemed lo be no lower 
employed by Ihe Company. 

4.05 A part-llme employee who has subsequently been 
hired as full time, shall eenm the full lime proba- 
tionary period as defined in the Coiisctlve Agree- 
ment. 

APPENDIX A 
0 S . P a d f i m s  

Eullllmappppdllnlllee 
5.01 Part;tlme employees are encouraged to apply for 

(UN tlm posted p06ltiOnS. selsctlon of M IndMduel 
shall be based upon quallfiatIoM established by 
the Company. 

5.02 The Company la eslabllshing and determlnlng the 
quallficatlons shall do eo In a bona tide and non 
dlscriminatoty manner. 

6.03 Where, In the Campany'a oplnlon there Is no ap- 
pllcent who aatl&ictorlly meets the quellfIiffoationS 
for the posted posltion, the Company may hire 
from any source. 

APPENDIX A 

mb=---a 
8,Ol Part-tlme employees wlll be entltbd to enran In 

the Employer's Insured Employee Benellt Plan 
eubJwt to the followln~ condltlone: 
(a) Eliglblllty forenrollment dates shall be March 
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1 m and September 1st d wch par. 
(b) The employee must haw Whd on Bn BV- 

erege oliway-flve (26) hours per week dur- 
Ing the preceding SIX (6} month period. For 
greater clarity, the employee must have 
worked 8SO houn dUrlnQ the parlad. 

(0) VamtIons, etatutory holldayr and authorized 
leave of ebsennoe bhall be considered 618 time 
worked for the purpose of paragraph (b) 
herein. 

(d) The Company may, In L absolute discrmion, 
enroll or contlnue to enrol an employee In 
the lnsurad Empfoyee Bendlt Plan, nolwlth- * 

standing that an employee mey not quality 
for enrollment pursuant to paragraph (b) 
hereln. 

(e) A patt-time employee c 6 m d  by the Plan 
shall, by payoll deduetion, pay abny (60%) 
per cent of premkmr appllcnble la the Den- 
tal Plan and Extended Health Plan. 

1.1 Where an employee Is Buulorlzed or required by 
the Company to clttend an OdU~tlOnal or training 
program, the foiiowlng SMI apply: 
(a) If the aame Is attended an the employee's 

scheduled day of work, the employee shall 
not suffer a lasc ol regular pay e6 a rmult of 
attendlnq. 

(b) If the same is attended on tho employee's 

88 



scheduled day off, an employee shall be 
given equivalent time off. 

1.2 No overtime penalties or premiums shall be paid 
where an employee is absent from work in accor- 
dance with this Article. 

1.3 Where an employee attends an educational or 
training program on their scheduled day off of their 
own volition, Article 1.1 (b) shall not apply. 

1.4 An employee shall be reimbursed for ail expenses 
incurred under Article 1 .l, including course mate- 
rial, meals and travel, which are to be approved in 
advance. 

1.5 An employee who has been in the employ of the 
Company for twelve months or more, who wishes 
to enroll in an educational ortraining program may, 
at the Company’s discretion have up to one hun- 
dred (100%) percent of the cost there of paid by 
the Company where the educational or training 
program is directly related to the employees 
current job and/or where the program has the 
potential for helping the employee prepare for 
other employment opportunities which may be- 
come available with the company. 
Reimbursement for the educational or training 
program shall be contingent upon the employee 
having successfully completed the educational or 
training program, and subject to the same having 
been approved in advance in writing by the Com- 
pany. 
For those employees who were not required to 
take said educational or training program and 
subsequently quits their job the following shall 
apply: 
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(a) Prior to fulfilling six months after completing 
the educational or training program the 
employee shall reimburse the Company for 
the total amount (100%) that the Company 
contributed to the educational or training 
program payment. 

(b) Prior to fulfilling one (1) year after complet- 
ing the program but after completing six (6) 
months, the employee shall reimburse the 
Company for one half (50%) of the amount 
that the Company contributed to the educa- 
tional or training program payment. 

(c) Prior to filling two (2) years after completing 
the program but after completing one (1) 
year, the employee shall reimburse the Com- 
pany for one quarter (25%) of the amount that 
the Company contributed to the educational 
or training program payment. 


