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PARTIES
THIS AGREEMENT. executed betwoon .

CHMI/MTN Televislon, a division of Craig Broadcast
Systems Inc.

Herelnafter referred to as *the Company"
Party of the Flrst Part,

and

COMMUNICATIONS, ENERGY AND PAPERWORKERS
UNLON OF CANADA.

Hetelnaltet reletred to as 'tho Union'

Party of the Second Part

AAAACMLARAARARAAARARAMANACARRYR

ARTICLE 1
Intent

1.1 R Is the Intent and purpose of this Agreement, In
tecognlzing a commoninterest between the Company and
the Unlon In promoting the utmost cooperation and lrflendly
split between the Company and Ita employees, lo setfoith
condilons covering rates of pay, hours of work and
conditions of employment to be observed between the
parties and lo provide a procedure for prompt and
equilable disposltion of grlevancoes.
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1.2 R is also the intent and purpose of this Agreement,
in recognizing a common interest between the Company
and the Union, to provide for the efficient operation of the

station, with full regard to economy of operat|on and the
quahty and quantity of work performance. *© . .

Tothese ends this Agreementis signed ingoodfaith
by the two parties.

ARTICLE 2

Bargalning Unit

2.1 Tho Company recognizes the Union as the exclusive
bargaining agent for allpersons employed Intho bargaining
unit as dofined by tho Certificate Issued by the Canada
Labour Relations Board on October 23, 1990, and any
amendments thor eto.

2.2 For greater cortainty, itis recited that the employees
covered by this Agreement shall bo:

‘all employeas of CHMI/MTN Television (a division of
Craig Broadcast Systems Inc.) employed at Winnipeg
and Portage La Prairie, Manitoba, excluding the
following classifications :

- President

- General Manager

- Assistant General Manager
- Chief Engineer

- Salos Manager

- Salos Persons

- Operations Manager
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- News Director

- Senlor Producer News
- Senior News Editor

- Bureau Manager

- Promotions Managor
- Creative Director

- Program Director

- Independent Production Programming Managor
- Executive Seocretary

- Freelancers

- Casual Employees'

2.3 The bargaining unit shall also include any now job
classification introduced by the Company which the parties
agree ls to be included within the bargaining unit K the
parties are unable to agree as to whether tho job is within
or not within tho bargaining unit, either party may refer the
dispute to the Canada Labour Relations Board.

2.4 Nothinginthis agreemant or othorwise precludes tho
Company from ulilizing non-bargalning unit employees to
tho extentthe Company has done so prior to the signing of
this agreement The Company shall not use a non-
bargaining unit employee to perform bargaining unit work
to tho extent that the same would result in tho lay off of a
bargaining unit employee or result in a failure to recall a
bargaining unit employee on lay off who is qualified to
perform tho work.
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ARTICLE 3

Definitions

3.1 Employee

Theterm*employee’ as used inthis agreement shall
mean any person, either male or female, employed in a
classification included within the bargaining unitreferredto
in Article 2.2. H shallinclude any person employed in any
job or classification created in the futuro if that person is
included by mutual consent or that person has boon
included by a decision pursuant to Article 2.3 of this
Agreement.

Wherever in the wording of the Agreement the
masculine gendor is used, itshall boundorstood to Include
the feminine gonder whore tho toxt permits.

3.2 Tho term 'Company' shall moan CHMI/MTN
Television (a division of Craig Broadcast Systems Inc.).

3.3 Tho torm *Agreement” shall moan this Collective
Agreement

3.4 The term job classification' shall mean aspecificjob
and not a group of jobs.

3.5 Tho term'group of jobs' shall mean a number of job
classifications which are grouped for salary scale purposes
and which are assigned the same salary scale.

3.6 Tho term 'basic houtly rate’ shall moan the
employee's basic hourly rate calculated as in Article 43 of
this Agreement
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3.7 Tho term 'Full Time Employee® shall mean an
employee normally and regularly scheduled to work forty
(40) hours per week exclusive of the assigned meal period.

3.8 Tho term *Part-Time Employee® is dofined as ono
hired to work on aregular basis but normally works loss
than forty (40) hours per week with a minimum of two (2)
hours per day worked, or the minimum prescribed by law.
Nothingprecludesthe Company fromtemporarily assigning
a part-ime employes to lull time work to cover in tho case
of vacation, loaves ol absence, illness or In the case of
tomporary increases inwork requirements.

Where a part time employee is subsequently hired as
a full time employee without a break in service of
more than ninety (90) days, the employee, after
successful completion of his/her probationary period,
shall be credited for seniority and service credits
purposes with all hours worked while employed as a
part time employee.

3.9 Tho torm 'Casual Employee’, shall mean a person
employed on an irregular, sporadic, as ncoded basis. A
casual employoe Is not an employce within the context of
this Agreement. Casual employoos will not bo used for the
purpose of eliminaling or replacing lull time employees or
to avoid hiring lull time employees.

3.10 Tho term *freolancor® shallmoan a personwhois self
employed and/or employed by another party and who
provides services lo the Company on a contractual basis
and who is not economically depended solely upon tho
Company.

3.11 The term "probationary employee® shall mean an
employee as delined in Article 17 of this Agreement.

3.12 The terms 'qualifications’ or "qualified’, wherever
either of those terms are used in this Agreement, shall
include creativity, knowledgo, experience, skill, ability,
attitude, training and/or education, physical ability to do tho
jobio be performed, job performance of an employee and
other relevantlectors, all as established anddetermined by
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the Company. The Company, when establishing and/or
determining qualifications, shall do so in a bona fide and
non-discriminalory manner,

3.13 The term ‘on-air employee® shall include
Anchor/Reporters, Reporter/Anchors and Hosts.

ARTICLE 4

Mariogement Rlgh b

4. Tho Union agrees that nothing contained in this
Agroomont shall bo constiuod as limiting the Company's
rights to manage its own affairs oxclusively and that, except
where specifically restrictod, abridged or modified by this
Agreement, the Company holds and may exercise all of tho
rights, powers and authority which it possessed priorto the
signing of this Agreement. Tho Union acknowledges that
it is the exclusive right of tho Company to hire, transfer,
reclassify andsuspend employees; andalsothorightof the
Company to discipline or discharge any employee,
provided that a claim by an employee other than a
probationary employee, that he has boon disciplined,
demoled, discharged or suspended without just grounds
may be tho subjoct of a grievance and dealt with as
hereinafter provided.

4.2 Provided further, and wittiout limiting the generality
of the foregoing, that the Union recognizes the rights of the
Company to operate and manage its business in all
respects in accordance with its commitments and
‘responsibility. Thelocotion, number and size of plants, the
direction of the working forces; tho amount or type of
suporvision necessary; of machines and technical
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equipment; procedures and standards of operations; tho
content of programs; judgement and evalualion of
personnel qualifications; the right to decide onthe number
of employeos nooded by tho Company at any timo;
oporaling schedules and tho seloection, procurement,
dosigning and engineering of equipment which may bo
incorporated into the Company's plants; control over all
operations, buildings, machinery, equipment and
employees and its relationship with suppliers of matorials
and/or services, are solely and exclusively thoresponsibility

of the Company.

4.3 Tho managemaent rights of the Company as above
sot forth shall bo exercised in all respects subject to this
Agreement.

4.4 Tho Company has the right to make and implement
roasonable rules and regulations. Any changes in such
rulos androgulations made by the Company shall riot bo In
conflict nor inconsistont with the provisions of this
Agreement,

ARTICLE 5

Membership and Dues

5.1 No employee shall bo required, as a condition of
employment, to bacome or remain a member of tho Union.

5.2 During the term of this Agreement, the Company
agrees to deduct monthly from the salaries of tho
employees in tho bargaining unil, an amount equal to tho
regular Union duos as levied by the Union. The present
rate of doduction is equal to ono and two thirds percent
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(1.666%) of gross monthly earnings. Tho Company willbe
notlified thirty (30) days inadvance byregistered mail of any
change inthe present rate of deductions.

The Company agrees to remit tho monies so
deducted to the Union or its nomince, monthly by cheque
inCanadian funds. The Company shall endeavour to remit
such duos by the fifteenth of tho month following the month
for which tho duos are deducted and shallinclude with such
remittance a slatement showing the names of tho
employees from whom doductions have boon made and
tho respective amounts deduciod.

Each year tho Company will indicale on tho T4
and/or T4-A slips issued to employees tho total amount of
duos deducted at source and forwarded lo the Union.

Tho Union shallindemnily the Company and save it
harmless from any and all claims which may be made
against the Company by an employeeo or employees for
amounts deducted from wages as provided by this Atrticle,
except for any claim arising out of an error committed by
tho Company.

Nothinginthis Articleor otherwise shall be construed
to deny an employee his rights under Section 70 of tho
Canada Labour Code.

(WO
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ARTICLE 6

Notlces to Unlon

« 6.1 Tho Company shall mail to the Union's Regional .
Office at 104+—-925-West-8th-Avenue-Vancouver-Brilish do3-2715% Brcm(my f

Columbia and to the Local 826 President, copies of the WP M3
following: TRIC HMe

(@) Within seven (7) calendar days the names of
employees who have been hired, dismissed,
promoted, or translorred (except temporary
promotions or transfors).

(b) Notice of oxtonsion of prebationary period or
suspension.

(c) Where a written expression  of
dissatisfaction has been given
to an employee, a copy thereof
shall be forwarded to the National
office of the Union and to the
Local 826 President wunless the
employee requests that 1t not be

sent. Where an employee S0
requests, it will be noted in
writing and placed in the employee's
file.

(d) Any nolice pertaining lo the application or agreed
interpretation of this Agreement.

(o) Uponrequest by the Union the Company will furnish
two (2) copies of a seniority list, provided that such
request shall not be made more frequently than every
twelve (12) months.

6.2 The Company shall, when notilying a person of his
acceptance as an employee, provide him in writing the
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starting rate of pay and tho classification to which he is
assigned.

ARTICLE 7

Unlon Access lo Premises

Where anaccredited Union official wishes accessto
the Company's premises, or any of its operations, he shall
requestto do so to the Company not later than twenty-four
(24) hours in advance. This time limit restriction and the
requost may be waived In specific Instances by an
arrangement botweenthe Unionrepresentative andasenior
representative of the Company. The request shall indicate
the reason for which access is requested.

Whore authorization is given pursuant to 7.1 heroin,
itshallonly bo given to carry outobservalions atreasonable
times and such observations shall bo carried out Insuch a
way as to not interfere with tho normal operations of the
Company.

Authorizations requostod pursuanttothis Article shall
not bo unreasonably withhold.
ARTICLE 8

Unlon Bulletin Boards

The Company agrees to provide space on two (2)
bulletin boards for the posting by tho Union of
announcements regarding eleclions, meetings and the
internal affairs of the Union. Any other notices shall require
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prior approval by the Company by the initial or signature of
its designated representative. Ono such bulletin board as
referred to herein shall belocaled intho Portage Lo Prairie
Station andthe other shall bolocalod inthe Winnipog News
Bureau.

ARTICLE 9

Leave For Unlon Activilies

Subject to operational requirements (including rating periods), the Company will grant
a leave of absence without pay for not more than two (2) employces at any onc time
(riot more than one (1) employce from any job classification), note exceeding five (5)
working days, to represent cmployces at labour conventions, congresscs, and Executive
Council meetings. The aggregate [cave granted under this Article shall not excced
twenty (20) working days in any calendar ycar. A request for such leave shall be
submitted in writing at least twenty—one (21) days in advance.

9.2 Uponrequcst by the Union, the Company agreos to
relaase up to throe (3) employces (not more than one (1)
employee from Winnipeg and not more than one (1) from
any job classification) without pay to attend negotiation
moolings with the Company. It is recognized that the
granting of .such leaves is subject to operational
requiroments.

9.3 Leavos as referred to inArticles 9.1 and 9.2 shall not
be unreasonably withheld.
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ARTICLE 10

Non-Disciimination

10.1 The Company andtho Unionagree that there will be
no intimidation, discrimination, intetrference, restraint or
coercion exercised or practised by either of thorn or by any
of their representatives because of an employee's
membership oF non-membership intho Union or because
of his lawful activity or lack of activity inthe Union.

10.2 Employees shall enjoy equal rights under this
Agreemont regardless of race, nationality, or ethnic orlgin,
colour, religion, age, sox, marital status, family status,
disability or conviction for an offence for which a pardon
has been granted.

10.3 Article 10.2 horeof le subjoct to Section 15 of Tho
Canadian Human Rights Act
ARTICLE 11

No Strike - No Lockout

11.1 The Unionwill not cause nor permit members of tho
bargaining unit to cause, nor will any member of the
bargaining unit toke part in any strike, either sit down or
stay in, or any other kind of strike or any other kind of
interference or any other stoppage whatsoever, sither total
or partial during the term of this Agreement Tho Company
will not cause or permit a lockout of any member of the
bargaining unit during the term of this Agreement.



CHMI/MTN 13

ARTICLE 12

Non-Competition/Non Extra Curricular Activity

12.1 An employee shall not engage in aclivitios or work
whore such activitios or work constitutes direct compaetition
with the Company. An employee shall not engage in any
activities outside of work whore the same alfects his work
or working efficiency with the Company, nor shall an
employee engage In any activity where tho same could
adversely affect the public image of the Company.

ARTICLE 13

Grlovanco Pr) ure

13.1 His mutually agreed that itis the spirit and intent of
this Agreement to process and adjust (whore appropriate)
as quickly as possible, grievances arising from tho
application, administration, Intor pretationor nllegodviolation
of this Agreement.

13.2 *Grievance' is defined as an alleged difference over
the application, administration, interpretation or alleged
violation of this Agreoment.

13.3 lt is understood that an employee shall have no
grievance unless the Company has first boon given the
opportunity to address and deal with the complaint
informally. This shall not apply inthe case of dismissal.

134 In the event an alleged difference between any
member or members of the bargaining unit and the
Company, in reference to the application, administration,

D
R



CHMI/MTN

interpretation or alleged violation of this Agreement Is not
settled informally, the following shall bo the procedure for
adjustment and settlement thereof:

STEP 1:

Tho grievance shall be reduced lo writing and copies
thereof deliveredto the General Manager, or his designes,
andthe grievor's immediate Supervisor within ten (10)days
from the date the employee becamo aware of tho
occurrence givingrise to tho grievance. Tho Suporvisor, on
receipt of the grievance, shall attempt to settle the grievance
with the employee and the employee may, if she/he so
elects, have a Union Steward with her/him to reprosent or
assist her/him,

STEP 2:

lf the grievance is not recorded as settled within ton (10)
days of its receipt by the Suporvisor as described In Stop
1, the griovance shall bo discussod with tho General
Managor, or tils designee, arid the Local Grievance
Committee consisting of not more than three (3) members.
Such meeting shall take place within ten (10) days of the
request for a meeting.

STEP 3:

lf tho grievance is no! recorded as setlled within ten (10)
days after tho mooting described inStep 2, the dispute shall
be discussed with the General Manager, ar his designee,
and tho Union's Regional Office for further discussion and
consideration.

W
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STEP 4:

if the grievance is not settled at Stop 3, either party may, by
registorad mail within thirty (30) days of the mooting
described in Step 3, submit tho grievance to final and
binding arbitration.

13.5 Employees shall suffer no loss of regular pay or
other benelits while attending grievance meetings with the
Company.

13.6 Alltime limits and procedures found intho grievance
procedure and arbitration procedure are mandatory and not
morely directory. Suchtime limits and procedures may only
be extended by mutual agreement of tho parties inwriting.

13.7 Either party may file a policy grievance at Stop 2 if,
in the opinion of the grieving party, tho mattor is not
appropriate to bo grieved as anindividual grievance. H not
satisfactorily sottted at Stop 2, eithor party may refer the
matter to arbitration as provided in Stop 4 of Article 13.4.

13.8 i an employee is dismissed, tho matter shall be
referred to Stop 2, and H not satisfactorily setiled, either
party may refer tho mattor to arbitration as provided in Slop
4 of Article 13.4.

13.9 Any time limit mentioned under the grievance and
arbitration procedureshallexclude Saturdays, Sundays and
vacations.

W7
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ARTICLE 14
Arbitration

14.1 A party referring a grievance to arbitration shall give

notice of referral to arbitrotion by registered mail. The
notice shall contain a copy of the original grievance. Whore
the arbitration will be by a three person Board of Arbitration,
the notice shall contain the name and addross of the
referring party's nominee to tho Board.

14.2 Within five (5) days of receipt of the notice referred
toin14.1 herein, the Company shallreply by registered mail
informingtho Union ofthe name and addross of its nominee
to the Board of Arbitration where appropriate.

14.3 All discharge grlovancos shall bo hoard by a single
arbitrator. All other grievances shall bohoardby athree (3)
person Board of Arbitration unloss the parties mutually
agree in wriling to submit any such grievance lo a single
arbitrator.

14.4 In the case of a single arbitrator, the parties shall
agree on tho selection and appointment of an arbitrator
within ton (10) days of receipt of the notice of referral to
arbitration. Inthe event thatthoy are unable to agree onan
arbitrator, they shall follow the procedure sot out in 14.6
below.

14.5 Where arbitrationwill be by a Board of Arbitration tho
two (2) nominees shall, within ten (10) days of the
appointment of the second of them, select and appolnt a
third person lo act as Chairman of tho Board of Arbitration.
No person shall servo as a member of a Board of
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Arbitration where that person has nointerest inthoissue in
dispute.

14.6 The selection and appointment of asingle arbitrator
or the Chairperson of the Board of Arbitration, as tho case
may bo, shall be made by the parties within ten (10) days
of receipt of the notice for referral to arbitration and shall be
made from the following list drawn by lot:

1. Martin H. Freedman, Q.C.
2. Jack M. Chapman, Q.C,
3. William D. Hamilton

14.7 A decision of an Arbitrator or a Board of Arbitration,
as the case may be, shall be final and binding upon the
parties. Tho Board may not, by its decision, modify, waive,
abridge or alter or extend any of tho terms of tho
Agreoment, norrender adecision whichls inconsistent with
the terms of this Agreement

14.8 The cost and/or expenses of arbitration shall be
borne equally by tho Company andthe Union, except that
Intho case of a Board of Arbitration, each party shall boar
tho cost and/or expenses of its nominee. No party shall bo
obliged to pay the cost of a stenographic transcript without
express consent.

14.9 The Arbitrator or Board of Arbitration shall not have
the powor to change, modify, extend or amend tho
provisions of this Agreement, nor to award legal costs
against either party, but he/she shall have tho power to
direct, if he/she thinks proper, that any employee who has
been wrongfully suspended,, discharged or otherwise
disciplined, shall be reinstated with or without pay or with
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any other benefits under this Agreement which may have
been lost

ARTICLE 15

Expresslons of Dissatisfaction

15.1 An employee shall bo notified in writing, of any
wrilten expression of dissatisfaction concerning his work,
within ton (10) working days of the cause of dissatisfaction
becoming known lo his immediate Supervisor Or
Department Manager. The employee shall be furnished
with a copy of any such expression of dissatisfaction which
may be detrimental lo his advancemont or standing within
the Company as soon as possible. H this procedure Is not
followoed, such oxpression d dissatisfaction shall not
become a partof hisrecord for us0 against him at any time.

15.1.1 Tho employee shall sign the expression of
dissatisfaction acknowledgingreceipt. Such signatureshall
not be considored as concurring with the contents.

- 15.2 Tho employee's reply inwriling to such expression
of dissatisfaction, if received within ton (10) working days
after he has boon given the notico referred to in Article 15.1
above, shall become part of his record. If suchreply is not
roceived it will not become a part of his record for use by
him at any time.

15.3 An employee shall have access to his personnel
performance fileinthe presence of his Department Managor
during office hours, at a mutually agrecable time, butinno
event later than three (3) working days after the initial
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roquast Except in tho event of a grievance, this access
shall be limited to once In any six (6) month period.

ARTICLE 16

Seniorlty

16.1 Company seniority shall bo deemed to have
commenced onthe last date of hiringby the Company and
shall be equal to the length of continuous service with the
Company.

16.2 Seniority credit shall continue to accrue while an
employee is on leave granted by the Company to a
maximum period of one (1) year.

16.3 An employee shall lose soniority and be doemod lo
be terminated in the event:

A  He/she resigns arretires;

B. He/she Is discharged and discharge is not reversed
through tho Grievance or Arbitration procedure;

C. He/she has not been active at work for a period of
twelve (12) months for reasons other than an
authorized leave of absence. Where tho employee b
notactive atwork byreason ofillness or sickness, and
is In receipt of long term disability bonelits, tho
employee may retain but not accumulate seniority
beyond the twelve (12) months horein stated. Hthe
employee Is subsequenily certified by a medical
doctor as able to returnto work, he/she shall then bo
entitled to fill vacancies which he/she is, inthe opinion

C.
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17.1
for a period of three (3) months from the commencement of
their employment with the Company except in tho case of
on-air employeocs whero tho period shall bo six (6) months.
Tho Company may extend tho probationary period afurther
three (3) months, after notifyingthe employeae of its intention
to so extend the probationary period.

17.2
employees for a period of five hundred and twenty (520)
hoursworked fromthe commencement of their employment
with the Company, and the Company may extend the
probationary period for an additional five hundred and
twenty (520) hours.

CHMI/MIN

of the Company, properly qualified and shall be paid
tho wage level associated with the vacancy filled.
When the employee has not been active atwork for a
period equal to their length of seniority, this extension
will terminate;

He/she fails to roturn to work upon tho termination of
anauthorizedleave-of-absencewithoutavalid excuse,
or uses a leave-of-absenco for purposes other than
those for which tho leave-of-absence was granted;

He/she fails to return to work from a lay-off within ton

(10) calendar days from the date a notice to roturn la
dolivered to the employee's lastknown address.

ARTICLE 17

Probatlonary Employees

Fulltimeemployees shallbe probationary employees

Part-time employeos shall Go probationary

%
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17.3 Time lost by full time probationary employees may
be discounted from their probationary period.

17.4 The Company mayrelease aprobationary employee
at any time during the probationary period ar any oxtonsion
thoreof without notice a pay in lieu thoreof, and such
release shall be deemed to bofor just cause. However, tho
release must not be based on grounds prohibited by law.

17.5 Employees who are subject to the six (6) month
probationary period, as described in Article 17.1 herein,
shall be entitted to two (2) weoks notice or pay In liou of
notice thereof i dismissed during any oxtonsion of the
described probationary period.

ARTICLE 18

Promotlons and Transfers

18.1 Whore tho Company decides to fill a vacant
bargaining unit position on a permanent basis, such
vacancy shall bo posted a minimum of five (5) days prior to
filling the position.

18.2 Promotions and transfers within tho bargaining unit
shall be based upon qualifications established by tho
Company. The Company shall award tho position to tho
applicant who In its opinion best meets tho qualifications it
has established for the position, Where two Or more
applicants, who In the opinion of the Company, are
relatively equal and satislactorily moot the level of
qualifications, tho position shall bo awarded to the
employee with the most Company seniority.
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3 Whore, in tho Company's opinion, there lo no
bargaining unit applicant who satisfactorily meets the level
of qualifications established for the position, tho Company
may hire from any source.

4 The Company shall act bona fide and in a non-
discriminatory manner when establishing qualifications for
a posted position.

5 Should an applicant lor promotion or transfer be
unsuccessful, itisagreed that Managoementwilldiscuss with
the employee, if so requested, why his promotion or
transfor was denied and will bring to the employee's
attention any shortcomings which may affect his
opportunities for advancement

6 Thoro shall bo ono (1) posting only in rospect of a
vacancy, thorefore whoro an applicanthas boon successful,
and a vacancy is to bo filled, the Company shall not be
required lo post any vacancies which may arise as a result
of filling tho initial vacancy.

18.7 An employee of tho Company who is transferred to

a position within the bargaining unit shall, upon such
appointment, be credited with all seniority he/she
accumulated since the employee's ast date df hire by tho
Company.

18.8 An employee promoted to fil avacancy in a highor

job classification or laterally transferrod to another job
function, shall be on atrial period insuch job classification
for a period of three (3) months, however, the period may
bo extonded to atotal of six (6) months.

G
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The Company may, for good reason during this time
period, returnthe employee to hi5 former job classification
with no loss of seniority. At the conclusion of a successful
trial period the employee shall be advised In writing that this
promotion has been made permanent.

18.9 No employee shall be permanently transferred or
assigned to a position outside the bargaining unit without
his/her consent, andthe employeewill not be penalized for
suchrefusal.

18.10 Employees who perform in a job classification on a
temporary basis, different from their regular job
classification, will not be penalized lor errors commitled in
good faith.

18.11 Except in the case of a lay-off where Article 20.3
applies, no employee shall be permanently transferred
or assigned to another job classification within the
bargaining unit where such transfer or assignment “would
result in a reduction in the employee"s regular salary
and/or where the euployee would be transferred or
assigned to a job classification within a lower group
of jobs.

ARTICLE 19

Dismissals, Reslgnallons arid Rolease from Employmetit

19.1 Subject to Article 17 hereof (dismissal of
Probationers), no employee will be disciplined or
discharged excep! lor just cause.

19.2 An employee shall be informed In wriling of the
Company's decision to discharge or discipline him/her.

19.3 Anemployee, whenresigning, willgivethe Company
two (2) weeks' notice Inwriting.

19.4 Notwithstanding anything to the contrary 1in this
Agreement, the Company expressly reserves the exclusive
right to release from employment any employee .who is
assigned, In whole or in part, to on-air duties (with
the exception of reporter/anchors In the Company®s employ
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as at July 21, 1995) on the grounds such employee®s
on-air performance 1is, in the sole discretion of the

Company, unsuitable for programming. Such right to
release an employee shall not be used as a disciplinary

measure and shall be in addition and not in substitution
for the Company"s rights to apply discipline, which
may only be exercised for just cause.

19.5 The Company, before releasing an employee
pursuant to Article 19.4, shall identily In a writton
communication to the employooe those things which make

tho performer not suitable for programrequirements. If the
employee has notinthe Company's solo opinion, become
suitable for program requiromants within a thirty (30) day
poriod following recelpt of the wiillen communication
reforred to herein, the employee shall bo relensed from

employment.

19.6 An employee released pursuant 1o Article 19.4 shall
receive severance pay calculated as follows:

for each complote yoar's sorvice up to five years
- 3 weeks per year,;
b) for each complote year's sorvice inyesars 6 to 15

- 2 1/2 weeks per year,
for each complete yoar's seorvice in beyond year 15

- 1 weok por year.

a)

<)

Any employee who has compleated his probationary
period and any extension theroof and who Is released
pursuant to Article 19.4 shall bo entitted 1o a minimum of six
(6) weeks severance pay. Such severance pay shall be
inclusive of any severonce pay to which an employee may
bo entitled by law.
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ARTICLE 20

. Lay-Offs and Recalls

20.1 When lay-offs of employees are to bo made, the
Company shall determine what jobs are to be leftvacant or
abolished and the number of employees to bo laid off.

20.2 Where employees are to be laid off from ajob such
lay-offs shall proceed In Inverse order of seniority from
within the same job classification, provided that no
employee Is to be displaced by a more senior employee
unioss tholatter meets the qualifications for tho positionand
has the ability to perform the work, Inrespect of the Job
classification filled by the employee with loss seniority.

20.3 A full-time employee to whom notice of lay-off has
boon given may apply his senlority lo another job
classification provided he possesses the ability and
qualification requirements as sot by tho employer and b
capable of performing efficiently tho job to which he wishes
to apply his seniority.

204 Inthe event of alay-off:

a) Inrespectof anemployee employed for one (1) year
or less butmore thanthroe (3) continuous months, the

employoe affocted willreceive two (2) weeks' notice or
two (2) weeks' salary Inlisu of nolice;

by Inrespectofan employee employed for more than (1)
year butless than (5) years, the employee affected will
receive three (3) weoks' notice or three (3) weeks'
salary Inlieu of notice;

W7
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c) Inrespectofan employee employed for morethanfive
(5) years the employee aflected will receive four (4)
weeks' notice or lour (4) weeks' salary inlieu of notice.

20.5 An employee given lay-off notice may request

severance pay at the time of lay-off; however, where such
request is made it is recognized by both parties that upon
recelving severance pay any recallrights as sol forth Inthis
Agreement are relinquished and the employee shall bo
considored terminated.

20.6 The Company agroos that it will riot conslstently

21.

21.

schedule overtime In ordor to alloct or extend Iay-offs.

ARTICLE 21

Recall From Lay-Olf

1 When a full ime permanent vacancy occurs in ajob
classification for which a laid off employoee is qualified, tho
Company agroos lo rehire in tho inverse order of lay off,
those employees who wero laid off. Tho Company agrooes
to notify tho employees concerned by registored mail or
personally delivered moil to the laid off employee’s last
know address.

2 Tho Company's responsibility will bo considered
fulfilled if tho Company gives notice of recall by either
personal contact, by telephone or by mail, registered or
deliverad to tho addross last given to the Company by the
employee.

DC
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21.3 An employee who, pursuant to Article 20.3, has
exarcised hls Company seniority, shall, subject to this
Agreement, retain recall rights to his previous job
classification should the Company decide to fill a vacancy
in his previous job classification.

ARTICLE 22

Technologlical Changes

22.1 Sections 51 to 55 both inclusive of the Canada
Labour Code shall apply in the case of technological
change.

ARTICLE 23
Slck Leave

23.1 The parties recognize that tho Company herotofore
considered sick leave on an Individual basis, havingregard
for the circumstancesrelatingtoindividualcases, andagree
that the existing practice of considering sick leave on an
Individual basis in a conscionable manner shall continue to
remain in effect.

23.2 Notwithstanding any provisions of the Agreement
concerning overtime pay, it b agreed that where an
employee has been paidfor sick leave during any week and
wherethere s, infact, reasonto believe the employee could
have been atwork, he/she may only be paid overtime pay
during that week where he/she has actually worked more
than forty (40) hours during that woak.
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23.3 When taken ill tho employce shall notify his
department head at tho earliest possible opportunity. The
employee shall offer proof satisfactory to the Company of
his illness, if requested to do so by the Company.

23.4 Tho Company mayrequire an employee to undergo
amedical examination by a medical doctor of its choice and
at its expense. This may be required when itis necessary
to determine tho cause of absenteeism or establish the
state of health of a particular employee, or as a safeguard
for other membaors of staff. At the timo of tho examination
tho employee will bo advised whether he is well enough to
return to work. H tho employee so requests Inwriting, tho
results of an examination will bo conveyed to the
employea’s personal physician.

23.5 Sick leave shall not bo paid where the employee Is

receiving payment from any other source as aresult of his
absence from work duo to sickness or accident

ARTICLE 24

Health Benelits

241 Tho Company agrees to continuo to make available
to eligible employees the following benelit plans as in effact
at the time of signing of this Agresment;

a) Dental Plan

b) Extonded Hoalth Care (E.H.C.)

c) LiteInsurance

dy Accidental Death & Dismemberment (A.D. & D.)
eg Long Term Disability (LLT.D.)

f) Pension
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24.2 Tho Company agrees to pay fifty (50%) percent of
tho total premiums associated with the above referenced
plans and fifty (50%) percent of the Vision Care Plan
referred to in Article 24.5.

24.3 Thoro shall bo no reduction in the level of bonefits
provided in the current plans.

24.4 Eligibility for coverage and bonefits providedshallbo
set forth in the respective plans.

24.5 In addition to tho above referencod plans, effective
three (3) months from tho signing of this Agreement, the
Company shall implement a Vision Care Plan. The Plan
shall provide a benefit to the value of up to $150.00 not
more often than every two (2) years for an employes,
his/her spouse, and his/her depondant children,

24.6 The Company underlakes to restructure tho
premium contributions as referrod to in Article 24.2 with the
view to having the Long Term Disability Plan (LTD) qualify
as an employee-pay-all plan. Tho effect of such
restructuring however will notresuft Inthe Company or any
employee absorbing any more of the total premiums
associated with the Health Benefit plans than it would
absorb pursuant to Article 24.2.

ARTICLE 25

Leave for Child Care Responsibllitles

251 Employees shall be entitled to leave for child care
responsibilities as sat forth in Division VIl of tho Canada
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Labour Code. For informational purposes only, the said
Code reads as follows:

FOR INFORMATIONAL PURPOSES ONLY

[14606] Employee entitled to leave

Soc. 206. (1) Every employee who has completed six
months of continuous service with an employer is entitled
to and shall be granted a leave of absence from
employment as follows:

(a)

(5)

whore anemployee provides her employer with a
certificate of a qualified medical practitioner

certifying that she is pregnant, that employee is
entitted loand shall begranted aleave of absence
from employment of up to seventeen weeks,
which leave may commence not earlier than
eloven wooks prior to tho estimated dale of her
confinement and end not later than seventoen
weeks followingthe actual day of her confinement;

subjoctto subsection (2), whore anemployee has
or will have the actual care and custody of a

newborn child, that employee Is entitled to and
shall bo granted a leave of absence from
employment of up to twenty-four weeks
commencing, as the employee elects,

() inthe case of afemale employes,

(A) onthe expiration of any leave of absence
from employment taken by her under
paragraph (4),
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(9

(ii)

(B) on tho day the childis born, or

(C) ontho day tho child comes into her actual
care and custody, and

intho case of a male employee,

(A) ontho expiration of any leave of absence
horn employment taken in respect of tho
child by a female employee under

paragraph (a),

(B) ontho expiration of any leave of absence
from employment taken inrespect of tho
childby atemale employee whols entitled
tosuchleaveon account of her pregnancy
under the laws of a province,

(C) ontho day tho child Is born, or

(DO) ontho day tho childcomes into his actual
care and custody; and

subject to subsection (2), whore an employee
commenceslegal procoodingsunder tho laws
of a province to adopt a child or obtains an
order under tho laws of a province for the
adoption of achild, that employee is entitled to
and shall be granted aleave of absence from
employment of up to twenty-four weeks
commencing on the day tho child comes into
the employee's care.

DC
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Aggregate loavo

(2) Tho aggregate amount of loavo of absence from
employment that may be taken by two employees under
paragraph(1)(4) or (¢} inrespect of tho birthor adoption of
any ono child shall not exceed twenty-four weeks.

(R.S.C. 1985 (let Supp.), c.9, S.10)

[¥4607] Notlfication lo ernployor

Sec.207. (1) Evory employee who Intends to take aloavo
df absence from employment under section 206 shall

(a) givo at loast four wooks notice In writing to tho
eimployor unless there is a valid reason why that

notice cannot bo given; and

() Inform the employor In wiiting of the length of
loavo intended to bo taken.

Notice of change In length of leave

(2) Evory employee who Intends to toke or Is onleave
of absence from employment under section 206 shall give
at leas! four weeks notice in writing to the employer d any
change intho length of loavo to bo taken, unless there k a
valid reason why that notice cannot be given.

(R.S.C. 1985 (1stSupp.), c. 9, 5.10.)
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[V 4608] Prohlibition

Sec. 208 (1) Subject to subsection {2), no employer shall
require an employee to take a loave of absence from
employment because tho employee is pregnant

Exception

(2) An employer may require a pregnant employee to
take aleave of absence from employment if tho employee
Isunable to perform an essential function of herjob and no
appropriate alternative Job Is available for that employee.

Length of Leave

(3) A pregnantemployee whois unable loperform an
essential function of her job and for whom no appropriate
allernative job is available may bo requiredto take aleave
of absence from employment only for such time as shels
unable to perform that essential function.

Burden of Proof

(4) Tho burden of proving that a pregnant employes
is unable to perform an essential function of her job rests
with tho employer.

{1 4609] Rightto notice of employment opportunities

Soc.209. Every employee who intends to or is required to
take a leave of absence from employment under this
Division is entitled, on written request therefor, to be
informed in writing of every employment, promotion or
training opportunity that arises during tho period when tho
employee is onleave of absence from employment and for
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which the employea Is qualified, and on receiving such a
request every employer of such an employee shall so
inform the employee.

(RS.C. 1985 (18t Supp.), ¢. 9, 5.10.)
(14609a] Resumption of employment In same poslition

Soc.209.1 (1) Every employoe who takes or ls required to
take a loave of absence from employment under this
Divislon la entitled to be reinstated Inthe position that tho
employee occupied whon the leave of absence from
employment commenced, and every employer of such an
employee shall, on the oxpiration of any such leave,
reinstate the employee inthat position.

Comparable position

(2) Whore for any valid reason an employer cannot
relnstate an employeo In tho position referred to In

subsection (1), tho employor shall reinstate the employee
in acomparable positionwith the same wages and benaelits
and in tho same location.

Wages and Benellts affocted by reorganization

(38) Whore anemployee takes loavo under this Division
and, during the period of that loavo, the wages and benelils
of tho group of employees of which that employee is a
member are changed as part of a plan to reorganize the
industrial establishment in which that group is employed,
that employee Is entiled, on being reinstated in
employment under this saction, to rocolve the wages and
benefits inrespect ofthat employmontthat employee would

DC .
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have been entitied to receive had that employee boon
working when tho reorganization took place.

Notlce of changes Inwages and benefits

(4) The employor of every employee whoison aloavo
of absence from employmentunder this Divisionandwhose
wages and benofits would be changed as a result of a
reorganization referred lo Insubsection (3) shall notify the
employee In writing of that change as soon as possible.

[V 4609b] Right to benefits

Sec. 209.2 (1) Tho pension, health and disability benofits
andthe seniority of any employee who takes or is required
to take a leave of absence from employment under this
Division shall accumulate during tho entire period of the
loave.

Contributlions by employees

(2) Where contributions are required from an
employee In order for the employee to bo entitiod to a
benelit referred to In subsection (1), the employee is
responsible for and must, within a reasonable time, pay
those contributions for the period of any leave of absence
under this Division unless, belore taking leave or within a
reasonable time thereafter, tho employee notifies tho
employor of tho employee’s intontion to discontinue
contributions during that period. {R.S.C. 1985 (3rd Supp.),
c. 43, s.1))
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Contributions by employer

(2.1) Anemployer who pays contributions Inrespect
of a benefit referred to in subsection (1) shall continue to
pay those contributions during an employee's leave of
absence under this Division Inat loast the same proportion
as f the employee wore not on leave unless the employee
does not pay the employee's contributions, if any, within a
reasonable time. {R.S.C. 1985 (3rd Supp.) c. 43, s.1.)

Fallure lo pay contributions

(3) Forthe purposes of calculating the pension, health
and disability benefits of an employese inrespect of whom
contributions have not boon paid as required by
subsections (2) and (2.1), the benofits shall not accumulate
during the loave of absence and employment on the
employee's return to work shall bo doomed to bo
continuous with employment before the employee's
absence. (R.S.C. 1985 (3rd Supp.), c. 43, 5.1.)

Doomod contlnuous employment

(4) For the purposes of calculating benefits of an
employee who takes or is required to take a leave of
absence from employment under this Division, other than
benofits referred to In subsection (1), employment on the
employee’s return to work shall be deemed to be
continuous with employment before the employee's
absence. (R.S.C. 1985 (1st Supp.), c.9s. 10; R.S.C. 1985
(3rd Supp.), €.43, s.1.)
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{1 4609¢c] Prohlibitlon

Soc. 209.3 No employer shall dismiss, suspend, lay off,
demote or discipline an employee because the employee
is pregnant a has applied for leave of absence in
accordance with this Division or lake into account the
pregnancy of an employee or in tho intention of an
employee to take leave of absence from employment under
this Division in any decision to promote or train the

employee. (RS.C. 1985 (1stSupp.), c. 9, s. 10.)

[U 4609d] Regulations

Sec 209.4 The Governor in Council may make regulations

(@) specifying the absences from employment that

(8

(9

shall be deemed not lo have interrupted
continuous service referred to in subseclion
206(1);

specifying what does, or docs not, constitute an
essential function of a job referred to in section

208; and

specifyingwhat does notconstitute avalidreason
for not reinstating an employee in the position
refarred to in subsection 209.1(2).

(R.S.C. 1985 (1st Supp.), c.9, 8.10))

[¥ 4609e] Application of section 189

Sec. 209.5 Section 189 applies for the purposes of this

Division.



DC.

38 CHMI/NMIN

ARTICLE 26

Bereavement Leave

26.1 Where an employee IS required to be absent duc to the death in his/her immediate
family (i.c., legal guardian, mother, father, spouse, brother, sister, child,
father — in = law, mother - in - law or any relative permanently residing in the
cmployec's houschold or where the employec resides), he/she shall be granted a lcave
of absence with regular salary on any of his/her scheduled working days that occur
during the four (4) days immediately following the day of the death.

26.2 When an employea ks required to bo absent due lo
a death of a grandparent, brother - in- law, sister - In- law,
aunts or uncles, he/she shall be grantod leave of absence
with regular salary lor one (1) day at the discretion of the
Company.

26.3 Althe Company’s discrolion, additionalloave with or
without salary may be granted lor the purpose ol travel arid
in mitigaling circumstances.

ARTICLE 27

Jury and Witness Duly

27.1 Employees called lo serve on juries, or to obey a
crown subpoena, shall receive their regular salaries during
such periods, less the amount they receive In payment for
such duty, provided the employca roturns to work if he/she
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is released from jury duly or crown subpoena prior lo the
commencement of the second half of his/her lour of duly.

27.2 Where an employee Is assignoed lo an afternoon
and/or evening shift, he shall normally not bo required lo
work on a day he la required lo serve as juror or crown
wilness unloss he le discharged as ajuror or crown wilness
belore 1:00 PM on the day in question.

ARTICLE 28

Travel Provislons and Expenses

28.1 The Company shallreimburso oach employee for all
necessary travel expenses where such travel is required
and authorized by the Company andisinthe course of the
amployoe's employmont

28.2 Use of the employee’s own automobiloin connection
with his assignod duties must bo previously authorized by
the Company bolore reimbursement will bo mado.

28.3 — Whore an employee's own automobile is used in
connection with the Company's business he shall be
reimbursed as follows:

28.3.1 In the case of return Utavel - Portage In
Prairio/Winnipog or vice vorsa:

a) Effective date of signing the amount
shall be increased from $32.50

trip to $33.00 per trip.

b) Effective one (1) year from

signing the amount shall be increased

from $33.00 to $33.50.
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c) Effective two (2) years from date
of signing the amount  shall be

increased from $33.50 to $34.00.

28.3.2 In the case of all other travel where the employee
uses his own automobile:

a) Effective date of signing the per
kilometer rate shall be increased
from .24¢ to .25¢ per kilometer.

b) Effective one (1) year from date of
signing the per kilometer rate shall
be increased from .25¢ to .26¢ per

kilometer.

c) Effective 1two (2) years from date
of signing the per kilometer rate
shall be increased from .26¢ to .27¢
per kilometer.

The minimum payment for each completed trip in ‘respect
of (a) and (b) and (c) shall be $3.50,

28.4 Theuso ol an employee’s vehicle inthe course of his
employment shall not bo compulsory except where at the
time of hire the use of tho employee's vehicle was a
condition of employment.  The omployeo shall bo
responsible for maintalning epproprlate Insurance on his
vehicle il it ks used inthe course of his employment. An

employee shall not unreasonable withhold agreement to
use his personal vehicle.

The Company agrees lo maintain appropriate liability
Insurance on any vehicles owned or leased by it that

employees are required to operate.
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28.5 Employees shall notdrive Company vehiclos if their
rightto do so k Inany fashionrestricted and shall as soon
as reasonably possible advise tho Company inthe event of
such restrictions being imposed upon thorn.

28.6 Additional costs of Insurance Incurred by the
Company andresulting directly fromdemerits earned by an
employee shall be deducted fromthat employee's wages.

28.7 Where an employee uses his vehicle in connection
with Company business and becomes involved In an
accident and the damage lo tils vohicle cannol bo
recovered from another person or persons, tho Company
will pay all or part ofthe damage costs to the employee's
vohicle to a maximum of $350.00. Tho Company will not
consldor any payment whore the accldent was duo lo an
employee's negligence or such negligence was proven in
a court of law or admitted to by the employee.

28.8 Subjoct to Article 28.10 hotoof amployoos shall bo
cradited with all time used during thelr day's assignmentin
which travel is authorized. All time travelled to and from
work shall not be considered as time worked except where
on employee Is assigned to travel from his/her principal
work location lo another work location (i.e., Winnipeg to
Portage la Prairie or vice vorsa).

28.9 Where an employee is on assignment at a location
beyond lifty (50) kilometres of the City of Winnipeg, or fifty
(50) kilometres beyond tho City of Portage la Prairie during
anormal meal period, the employce shall bereimbursed lor
the cost of the meal upon the presentation o a receipt to
the following maximums:

&F?
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i Year
On Signing From Signing
a) Broakfast $6.25 $6.50
b) Lunch 8.00 8.00
c) Dinner 14.00 14.50

Employees on 'out of town" assignmenis shall
receive reimbursement of all roasonable expenses. Hf the
assignment extends overnight, accommodation shall be
provided as chosen and booked by tho Company.

i an employeerequests It,cash will bo advancedto
him to cover estimatod exponses assoclaled with an out of
town assignment.

10 When an employee travels to an cut of town
assignmentonacommoncarrier botwoon tho hours of 8:00
AM and 12:00 midnightlocal time, full time shall bo credited
up to and only for tho first eight {8) hours of travel. When
an employee travels on a common carrier between tho
hours of 12:00 midnight and 8:00 AM local time, and
suitable sleoping facilities are available, no credit shall bo
allowed. For tho purpose of this section a seat or single
occupancy berth on a common carrier is construed to be
suitable sleeping facilities. Othor premium or penalty
sections of this Agreement shall not apply.

ARTICLE 29

Vacatlons With Pay

1 Employees covered by this Agreement shall bo
entitled to the following vacations with pay:

D
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a) Alter ono (1) and two (2) consecutive years of
employment, twoweeks’ vacation.

b) Alter three (3) and to ninoleon (19) consecutive
yoars of employment, three (3) weoks' vacation.
) Alter twenly (20) conseculive years of
employment, four (4) weeks' vacalion.

29.2 Vacation pay shall be calculated on the basis'of four
(4%) percent of gross wages in the case of employees
to whom Article 29.1 applies, and six (6%) percent of

gross wages in the case of employees to whomn

Article

29.1(b) applies and eight (8%) percent of gross wages

in the case of employees to whom Article 29.1(b)

29.3 In tho ovont thal a gonoral holiday occurs duing an
employoo's vacatlon arid the omployoe has an enlitlement
to the paid holiday, ono (1) additional day for each such
holiday shall be added to tho employee's vacation. I
granted an extra day's vacation will hamper oporalions or
Intorfere with tho arrangemont of vacation schodules, an
extra day's pay will be given In liou of an extra day's
vocation.

29.4 Vacation wages shall bo paid to each employee in
advance not later than tho day immediately procoding tho
beginnirg of his or her vacation.

29.5 Every employee shall be entitled lo have at least two
(2) weeks of his vacation scheduled consecutively unless
requested otherwise by the employco.

29.6 The Company shall have the right to determine the
number of employess who may bo released for vacation

from any Jobclassiflication at any ono time. Subject to
business and operational requirements (including rating

applies.
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periods), employees shall have the right to take vacations
at any time and prelerence shall be given to employees
within the same job classification on the basis of seniority.
The Company will not act unreasonable when determining
oporational requirements.

29.7 The Company agreos to post a list of employees
'number of weeks' entitled by February 1st of eachyear to
enable employees to wrila their preferredvacationtime. On
April 15th of each year vacation schedules shall be posted.
Employeesshallbegin andendtheir vacationinconjunction
with their normal days off, unless tho employee requests
otherwise andthe same is authorized by the Company.

29.8 Once the vacation period is posted as provided in
this Article, thore shall be no change to the scheduled
vacations unloss mutually agreod botween tho employee
involved and tho Company, or except In the case of
previously unforeseeon circumstances which are of such a
nature that tho Company's legitimate business or
oporational Interests would suffor if tho schedule were to be
maintalned.

29.9 Any employee who tarminates his employment or
whose employment is terminated shall bo paid in lieu of
vacation as prescribed by Tho Canada Labour Code.

29.10 By mutual agreement betweon the Company and
the employee, the employee may be credited with
compensatory time off in lieu of overime pay. The
maximum time which may be accumulated pursuant to this
Article shall bo forty (40) straight time hours during any
calendar year. Allaccumulated time shall bo taken at atime
mutually agreed between the Company and the employee
but no later than April 30th of tho following year. [ftherels
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no mutual agreement by the said date, the Company shall
assign the time off to be taken nolater than August 31st or
tho Company may elect to pay the employee for the
accumulated hours. Time off shall be paidat the salary rate
at which time was earned.

ARTICLE 30

Gonoral Holidays

30.1 The Company recognizes the following as paid

holidays:

News Years Day

Good Friday

Victoria Day

Canada Day

Citizen's Day (1st Monday in August)
Labour Day

Thanksgiving Day

Remembrance Day

Christmas Day

Boxing Day

(Plus any day duly logislatod by the Federal
Government as a general holiday.)

Remembrance Day may berescheduled to another
date suitable to the Company.

The actual day of a holiday shall bo deemed to bo
tho holiday for pay purposes for any employee working on
the holiday, except whore, pursuant to tho provisions

W
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hereof, there has beenagreement to observe the holiday on
another day.

30.2 Employees shall bo compensated for the above
holidays in the following manner:

(@ H tho holiday falls on a regular working day and
the employee is not required to work, he shall
receive his normal basic pay for such day.

(b) tthe holidayfalls onaregularly scheduled day off
or during his vacation period, he shall receive, at
tho Company's option, ono (1) additional day's
pay or be given ono (1) day off with pay at a
mutually agreeable time.

(c) K the holidays falls on a scheduled work day and
the employeo Is required to work, tho employee
shall bo paidforthe day plus 1 1/2times his baslc
hourly rate for all hours worked up to eight (8)
hours or, at the option of tho Company, another
day shall bo substituted for the holiday. All hours
worked inexcess of eight (8) hours per day will be
paid at an additional 1/2 times tho employoes
basic hourlyrate and all hours beyond twelve (12)
hours worked in a day shall be paid at a further
additional 1/2 times the employee's basic hourly
rate.

30.3 An employee Is not entitled to bo paid for a holiday
on which he does not work unless he has worked for at
least fifteen (15) days during tho thirty (30) days
immediately preceding the holiday.
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30.4 Inorder for an employee to qualify for a paid holiday,

31

31

ho/she must not have been voluntarily absent from his/her
scheduled work day prior to and following such holiday.
Vacation or an authorized leave of absence shall not

disqualify an employee.

ARTICLE 31

Scheduling of Christmas and New Year's Holldays

A Prior to November 15th of each yoar tho Company

will ascertain tho preference of thoso employeos who may
bo required to work on Christmas Day and/or Boxing day
and/or Now Year's Day. The Company will, subject to
business and operational requirements, schedule work on
those holidays whereby an employeo is nol required to
work on all three (3) days.

2 Tho Christmas and Now Year's Day schedule will bo

posted not later than December 1st and except for
unforeseen or mitigating circumstances, shall not be
changed after tho schedule has been posted.

ARTICLE 32

Hours of Work

3241 The normal work day and week for all full time

employees shallbe eight(8) hoursinany day and forty (40)
hours in any week, exclusive of mod periods. Where an
employee elects by personal choice to reside in a city or
town other than inhis/her principalwork location (Winnipeg
or Portage la Prairie), the employee shall take whatever

pC
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steps are necessary to ensure their attendance at work.
Where, by virtue of the employee’s decision to notreside in
hisfher principal work location, and tho employee does not
report as scheduled, the employee shall not be pald In
respect of the time notworked.

32.2 The work week shall commence at 12:01 AM on
Monday.

32.3 In the event of split shifts, except by mutual agreement
between the employee and his/her supervisor, there shall not
be more than two (2) such shifts within any day. A meal break
or other break, or overtime or call-back shall not be construed
as creating a split shift. This shall be applicable to full
time employees and part time employees.

ARTICLE 33
Overtime

3341 Tho parties recognize thoro are production and
operating requirements which necessitale overlime work
being performed. Tho Company, however, will not require
employees towork an excessive amount of overtime.

33.2 Except for on-air personnel, and except where for
continuity of the assignment or work, where a specific
employee may ‘' be required, overtime and work on a
scheduled day off may initially be refused by a senior
employee. Where, however, there is not a less senior
qualified employee within the same job available to
do the work required, the senior employee will be
assigned to perform the work.

33.3 All hours worked in excess of eight (8) hours Inany
day and forty (40) hours In any week will bo compensated

atone andone-half (1 1/21times the basic hourly rate of the
employee.

334 Whore an employoce has boon required to work
overtime, the employee and his department Manager may
mutually agree that the employee bo granted time off inlieu
of overtime pay at the applicable rate.
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33.5 The date or dates when the time off may bo taken
shall be as mutually agreed between tho employee and his
department Managor, provided however, that if mutual
agreement is Not reached within a reasonable time, the
employee shall be paid fr tho time worked at the
appropriate overtime rate of pay.

33.6 All overtime, in order to qualify for overtime
compensation, must bo authorized or approved by the
department Managor.

33.7 All overtime compensation claims shall bo filed with
the Company onthe forms provided for that purposewithin
fourteen (14) days of the overtime having been worked.
Where a claim has not been filed within tho said period,
there shall be a presumption that no overtime was worked.

ARTICLE 34

Posting of Schedules

34.1 Each employee's schedule for any week shall bo
posted as early as possible, butinno event, laler than three
(3:00) PM on Wednesday, five (5) days prior to tho week in
question. ItIstheintent of the foregoing lo ensure that each
employee is advised of his work schedule at the earliest
possible time, but itis understood that circumslances do,
arise which require tho changing of schedules.

34.2 Each employee’s schedule shall state clearly the
daily starting and normalfinishing time and days off.

34.3 Intho event that the employee's schedule for any
week is not posted in accordance with this Section, his

D
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previous weekly schedule shall carry over until a now
schodule is posted, subjoct to all of tho provisions of the
Collective Agreement.

4 After this posting and subject to Article 34.5 below,
there shall be no reduction in tho number of hours
scheduled for any day In the week without notice being
given by four (4:00) PM of tho day prior to tho day in
question. When an employee Is on duty, the Company will
bedeemedto have given notice when such notice is posted
and the Company has made every reasonable effort to
reach the employee. H 'he employee is off duty or on a
remote assignment, the Company will notify tho employeae
directly or give such notice to a reasonable person at tho
employee's residence. H such notice is no! posted or the
employee, when on a day off a on a remote assignment
has not boon notified, tho employee shall bo credited with
all hours originally schoduled plus any additional hours.

5 Notice of changing of starting time shall bo given by
twolve (12:00) noon of the day before the day affected. if
such notice is notgiven tho employee shall bo credited with
all hours originally scheduled plus any additional hours,

6 Tho notice referred to in 34.4 and 34.5 herein shall
be deemed to be waived where an unforeseen
circumstance beyond the control of tho Company prevails
on tho day in queslion (including the failure of another
employee to notify tho Company of circumstances
necessitating 'he change), or where there Is mutual
agreement between the Company and the employee to
waive the notice.
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ARTICLE 35
Days Off
35.1 There shall be two (2) consecutive days off. Those

two (2) consecutive days off may bo in separate weeks, I.e.
Sunday and Monday.

35.2 The five (5) days in any work week need not
necessarily be consecutive; they may boseparated by tho
two (2) consecutive days off.

35.3 The two (2) consecutive days off shall consist of
forty-eight (48) houra plua tho turnaround period of ten (10)
hours for a total of fifty-elght (58) hours. A single day off
shall consist of twenty-four (24) hours plus a turnaround
period of ton (10) hours for a total of thirty-four (34) hours.
Where two (2) consecutive days off in ono (1) week are
token contiguously to the two (2) conseocutive days off intho
following week, only ono (1) turnaround poriod shall apply.

ARTICLE 36

Work on Scheduled Days Off

36.1 When an employee is required to work on his
scheduled day off a days off, all work performed on that
day or days shall bo compensated on the basis of ono and
one-half (1 1/2) times the employee’s basic hourly rate.

36.2 An employee who is required to work on his
scheduled day Off shall bo guaranteed a minimum credit of
three (3) hours inrespect of each scheduled day off he is
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required towork. The minimum credit shall not apply inthe
case of a call-back.

36.3 Nothing herein precludes an employee and his
Supervisor from mutually agreeing to change an
employee's scheduled day off and in such case the

overtime provision as in Article 33.3 shall not apply.

36.4 Whore an employee has been required to work on
his scheduled day off, the employoe and hie Department
Managor may mutually agree that the employee may be
granted compensating time off in lieu of overtime pay. The
date or dates when the time off may be taken shall be as
mutually agreed betweenthe employoe and his Department
Manager, provided, however, that if mutual agreement Is
notroachedwithin aroesonablotime, the employee shall bo
paid for the time worked.

ARTICLE 37
Turn-around

37.1 A turnaround periodis the period of at least ten (10)
hours between the end of ono (1) tour of duty and the
commoncement of the next tour of duty.

37.2 All time scheduled and/or worked, and any meal
period during any of the turnaround periods shall be
compensated for, in addition to the regular basic rate, at
one-half (1/2) times such basic rate for the portion of such
assignments which encroach on the turnaround period.

37.3 No payments shall bo made for the following
encroachments:
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(a) Where the encroachment occurs as aresulf of a
regular recurring shift pattern.

(b) Whore tho encroachment occurs as aresult of the
oemployeo being required to work duo to tho

unexpected absence of an employee who has
been scheduled to work.

(c) Where tho encroachment occurs as aresult of a

call back.
ARTICLE 38
Call-Back
38.1 An employee callod back to work aller having

completed his shift of work on the day in queslion shall bo
paid at tho rate of ono and one-half (1 1/2) times his basic
hourly rate with a minimum credit of three (3) hours at his
basic hourly rate, or paid as i his shift continues
uninterrupted on that day. Tho minimum call-back credit
shall apply once only during any twenty-four (24) hour
period.

38.2 Where an employee is called back on more then
ono occasion between the finish of a shift and the
commeoncement of his noxt scheduled shift, ho shall be
enlitled lotho minimum credil as sot{orth inArticle 38.1 only
with respect to the first call-in.

38.3 Call-back provisions shall riot apply where tho
employee returns to work lo complete an assignment that
he ought to have completed before leaving work.
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ARTICLE 39

Temporary Upgrading

3941 Where an employee is temporarily assigned to
perform a job with a higher job classification than the job
classificationlowhich he is normally assigned, he shall be
paid the following for that work In addition to the salary for
the job to which he la normally assigned:

a) The amount of Four ($4.00) Dollars where

he is assigned to a higher job
classification for a period between two

{2) and four (4) hours on any one tour
of duty; and

b) wWhere he 1s assigned to a higher job
classification for more than four (4)
hours of any one (1)tour of duty:

(1) Effective from the date of

signing, the amount of gix
($6.50) Dollars and Fifty
cents

(ii) Effective one (1) year from
the date of signing, the amount
of Seven ($7.00) Dollars.

39.2 Tho additionalpay provisions setforth inArticle 39.1
of this Article shall not apply to part-time employees nor
shall they apply incases where:

(@) The work of a higher job classification Is
performed on an intermittent or irregular basis
during the shift of work; or

(b) Tho work of a higher job classification Is for a
period of less than (2) hours during the shift of
work: or

(c) The employeeis assigned towork ina higher job
classification for training or trial, for a maximum of
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twenty (20) working days except ifthe employee
is covering for another employee who is on
vacation; of

{d) Anemployes is covering the first day of illness or
accident of another employee.

ARTICLE 40

Excesslve l{ours and Safety

40.1 The Union may discuss with the Company any
working conditions which the Union bolioves are, In its
opinion, delrimontal to tho heoalth or salety of tho
employees.

40.2 The Company and tho Union shall both participate
in a Safety and Health Committee establishod pursuantto
Partll of Tho Canada Labour Code andtho partics shall co-
operate in the carrying out of recommendalions of said
Committee relating to the safaty and health of employees.
The Committee shall operate as outlined in The Canada
Labour Codoe.

40.3 A properly supplied first aid kit will bo located inthe
T.V. Master Control area and the Winnipeg News Bureau.
All vehicles provided by the Company for travelto and from
remote sites shall contain safety partitions and Government
approved winter survival kits. Employees shall notremove
survival kits from vehicles except in an emergency, and
shall be responsible for chocking tho vehicle’s kit before
leaving on a remote assignment to ensure it has not been
removed from the vehicle or stripped of its components.

OC .
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Tho employee shall advise a Supervisor 0s soon as
possibleif the kit is incomplete or damaged.

The transmitter vehicle required to travel to andfrom
transmitter sites shall also bo equipped with a radio
telephone in good working ofder.

40.4 Tho Company agrees to provide winter parkas and

41

gloves and necessary safoty devices lor ENG/EFP camera
personneland Engineeringpersonnelonassignments(e.g.,
romotes, towers, ENG/EFP shots) whore conditionsrequire
their use. Tho employee shall not be hold responsible for
the maintenance or the normal wear or accidental damage
caused to tho type of clothing or safety devices as supplied
to him by tho Company so long as tho employee has
complied with all reasonable policios of the Company In
respect lo signing the tems in and out of the station. The
items to be provided herein shall not be used by an
employee other than when on assignment as referred to
hereto.

ARTICLE 41

Meal Perlods arid Biecaks

.1 All employees shall bo allowed an unpaid lunch

poriod of sixty (60) minutes duration. Whore operational
requirements do not permit a break employees shall be
permitted to eat on the job. Where an employeoe works
during hisfher meal period, he or she shall bo given
equivalent time o immediately preceding tho end d the
shift or shall bo paid lor the time worked during tho lunch
period.
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41.2 Tho existing flexible arrangements whereby
employees may take reasonable break periods at
appropriate imes will continue ineffect. Tho arrangements
will not be abused.

ARTICLE 42

Geneoral Salary Provislons

42.1 Employees shall be assignedlothe appropriatejob
groupings set lorth herein, and shall be paid at a salary no
loss than its minimum salary for the job grouping to which
thoy are assignod.

42.2 Progression up the salary schedule within each job
classification shall automatically occur on the first (1) day of
tho month following tho employoe’s anniversary dato of
omploymont within the job classification. Progression shall
bo as follows:

(a) Following successful completion of their
probationary poriod or oxlorision thereof,
employees shall bo paid at a salary no less than
tho minimum salary for the alter probationary or
extension minimum salary lor the job group lo
which they are assigned.

(b) Followingono (1) year of employment omployees
shall bo paid at a salary no loss than the minimum
salary for the one (1) year levelfor the job group
to which they are assigned.

42.3 PERIOD #1
February 21, 1995 to June 30, 1996

levels shall

remaln as

they are. in the Collective Agreement expiring February 20,
until June 30, 1996.

1995,
All

full

time employees on the payroll at the time of

ratification will receive a gross lump sum payment of $500.00.

All

part time employees on the payroll at the time of

ratification will receive a gross lump sum of $300.00,

W
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An employee who i1s entitled to a lump sum payment shall have
a choice of (a) being paid his/her applicable amount by
separate cheque or (b) having the payment paid directly to
the employee®s RRSP account.

Any employee who wishes payment made to his/her RRSP account
must complete the attached form and return the same to his/her
Department Manager within three (3) calendar days of
ratification. If no completed form 1s received from an
employee within the aforementioned time period, payment will
be made directly to the employee.

Lump sum cheques will be available to employees within ten
(L0) days of the date of ratification of the new Collective
Agreement.

42.4 PERIOD #2
July 1, 1996 - June 30, 1997

Increase all monthly rates effective July 1, 1996, by an amount
of two (2%) percent.

425 PERIOD #3
July 1, 1997 - June 30, 1998

Increase all monthly rates effective July 1, 1997 by a further
amount of three (3%) percent.

Hourly wages applicable to part time employees assigned to
Groups 1, 2 and 3 shall be increased as follows:

42.4A PERIOD #2
July 1, 1996 - June 30, 1997

Increase all hourly wages effective July 1, 1996 by an amount
of three and one-half (3%%) percent.

42.5A. | PERIOD #3
July 1, 1997 - June 30, 1998

Increase all hourly wages effective July 1, 1997 by a further
four (4%) percent.

42.6 It is recognized that the salary provisions for the
respect job groupings are minimums and thatthe Company
retains the right lo pay an employee higher than the salary
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provisions sol forth, and that tho Company may grant any
additional benelit to an employee as itdeems appropriate.

42.7 Employees may bo required to perform more than
one job function on a day to day basls.

42.8 An employeewho is permanently promotedto ajob
Ina higher job grouping shall, after successfully completing
the trial period, receive a minimum salary increase of four
(4%) percent

429 An employea's basic hourly rate shall be calculated.
by dividing 173 hours into the employes’s monthiy salary.

A Maintenance Technician (Group 5) who 1is assigned

to standy-by, shall be compensated therefore based
on $10.00 for each twenty-four (24) hours of stand-
by. In the case of shorter periods of stand-by, the

compensation shall be calculated on a pro rata basis.
An employee who is called back during a stand-by period
and is paid therefore pursuant to Article 38 shall
not be entitled to stand-by compensation in respect
of that twenty-four (24) hour stand-by period.

ARTICLE 43

Job Classlficatlon/Groups arid Minlmum Salaries

43.1 The groups listed below are not separale job
functions and are lor pay purposes only.

All salarios are minimums and it is recognized that
the Company is free to grant a higher salary to any
employeo commensurale with their abilities, performancos
and additional assigned duties.

The following monthly salaries are applicable to full
time employees and are minimums:
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GROUP 1 Production Asslstanl, Building Supervisor,
Receptionist/Secretary

To June 30, July 1, July 1,

1998 1996 1997
Start $1,190 1,214 1,250
After Probationl r 244 1,269 1,307
1 Yoar 1,298 1,324. 1,364

GROUP 2 General Operator, Master Operator, Movie
Editor, Traffic, Crealive Writer, Shipper
Oporalot, Promotion Assistant

Start 1,298. 1,324 1,364
After Probation 1,352 1,379 1,420
1 Year 1,460 1,489 1,534
GROUP 2 A

promotion/Creative Writers

Start 1,335 1,362 1,403
After Probation 1,395 1,423 1,466
{ Year 1,500 1,530 1,576

GROUP 3 Program Co-ordinator, Switcher/Direclor,
Production Editor, ENG/EFP, News Edit

Start 1,460 1,489 1,534
Altor Probation 1,514 1,544 1,591
1 Year 1,568 1,599 1,647

Job classification and minimum
salaries effective January 1, 1996.
Employees who are classified as
Creative Writer and Promotion
Assistant will effective January
1, 1996 be assigned to Group 2a
as promotion/Creative Writers.
Creative Writer and Promotion
Assistant job classifications will
no longer exist and will, therefore,
be removed from Group 2.
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GROUP 4 Reporter/Anchors, Program Producers/Hosts
To June 30, Juwy'1, July 1.

1996 1983 1997
Start $1,622 1,654. 1,704
Alter Probation 1,676 1,710 1,761
1 Year 1,731 1,766 1,819

GROUP S5 Maintenance Technician

Start 1,731 1,766 1,819
After Probation 1,812 1,848 1,904
1 Yoar 1,893 1,931 1,989,

GROUP 6 Anchot/Reporters

Start 1,839 1,876 1,932
Altor Probation 1,920 1,958 2,017
1 Year 2,001 2,041 2,102

Tho following hourly wages are applicable to part-
time employees and are minimums:

Group 1 employees $5.75 per hour $5.95 $6.19
Group 2 employees $ 6.00 per hour 6-21 6.46
Group 3 employees $ 6.50 per hour  6.73 7.00

Group 4, 5, arid 6 employees shall be paid on the
basis of the applicable start rate divided by 173 hours.
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ARTICLE 44

General Provisions

44.1 Employees shall take all necessary andreasonable
care and procaution so as o ensure against loss, damago
or destruction of Company premises arid equipment. Tho
employee must report tho loss ar damage of equipment
immediately lo his Supervisor.

44.2 Nothing in tho Agreement precludes tho Company
and anemployee from entering into arrangements whereby
employees perform work outside their normal working
hours on a freelance basis for tho Company whore the
compensation and conditions of such freelance work are
mutually agreed by the employee and the Company. When
working as a freelancer, the person shall bo paid no less
than straight time for all hours engaged on tho freolance
assignment, butother provisions ofthis Agreement do not

apply.

44.3 it is undorstood that rocognition of Industry
experience, tho granting of merit increases in salary, and
the provisions of any additional benelit to an employee are
matters for the solo discretion df the Company.

44.4 Employees shall not use Company premises,
equipment a supplies for other than the business of tho
Company except with the prior written approval of the
Company.
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45.1

ARITICLE 45

Durallon of Agreement

This Agreement shall commence at
12:01 a.m., October 5, 1995, and
shall remain in force until

midnight, June 30, 1998, and shall
be renewed automatically from vyear
to year thereafter, unless either
party notifies the other by
registered mail not more than ninety
(90) days and not less than thirty
(30) days prior to the date of
expiry, or subsequent anniversary
of such date of 1its intention to
renew or revise this Agreement.
In the event such notice is given,

the Agreement shall continue in
full force wuntil a new Agreement
is concluded or unti the

requirements of the Canada Labour
Code relating to a strike or lock-
out have been met, whichever occurs
first.
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IN WITNESS WHEREOF, the parties
hereto have caused this Agreement
to be executed this (27{ day of
October, 1995.

COMMUNICATIONS, ENERGY CHMI/MTN

AND PAPERWORKERS TELEVISION,

UNION OF CANADA A Division
of CRAIG
BROADCAST

_'//// LL."/"A/ C‘T{“g
wendy SoY
National
Representative

Manager
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APPENDIX A
ARTICLE t - PART TIME EMPLOYEES
General
1.01 All articles of this Collective Agreement, being

Articles 1 to 46 inclusive, shall apply to part-time employees
except as hereinafter provided.

1.02 The following Articles in the Collective Agreement
shall not apply to part-time employees:

Article 16
Aricle 18
Article 20
Article 21
Article 23
Article 24
Article 27
Article 29
Adticle 30
Article 31

Article 32
Article 33

Article 34.5 -
Article 34.6 -

Article 38
Article 39

Seniority

Promotions and Transfers
Lay Offs and Recalls
Recall from Layoff

Sick Leave

Health Benefits

Jury and Witness Duty
Vacations with Pay
Genoeral Holidays
Scheduling of Christmas and Now
Years

Hours of Work

Overlime

Change of Startirig Time
Notice of Change Waived
Call Back

Temporary Upgrading

1.03 Appendix A, Article 1 (Part Time) to Article § (Part
Time) inclusive shall also apply to part-time employees.
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APPENDIX A
ARTICLE 2 - PART TIME

Vacations and Vacation Pay

2.0t Uponwritten request of tho employee, the Company
agrees to grant time off (butnot vacation pay) for vacation
purposes to part-time employees based on tho full time
employee's schadule of vacation entittement.

2.02 Vacation pay shall bo paidto all part-time employees
as provided inthe Canada labour Code during the month
of May in each year.

2.03 Inthe event that a General Holiday occurs during an
employee's vacation and tho employee has an entittement
to tho General Holiday, one (1) additionalday for each such
holiday shall bo added to the employee's vacation.
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APPENDIX A
ARTICLE 3 - PART TIME

Holldays and Payment )

3.01 The Company recognizes the following General
Holidays:
Now Year's Day Good Friday
Victoria Day Canada Day
Citizen's Day Labour Day

(1st Monday in August)
Thanksgiving Day Remembrance Day

Christmas Day Boxing Day

(Plus any day legislated by the Federal Government
as a General Holiday)

Romembrance Day may borescheduled to another
date suitable to tha Company.

The actual day of 'he holiday shallbe deemedto be
the holiday for pay purposes for any employee working on
a holiday except whore, pursuantto the provisions hereof,
there has been agreement to observe tho holiday on

another day.

3.02 An employes is not enlitled to be paid for a holiday
on which he does not work unless he has worked for at
least fiteen (15) days during the thirty (30) days
immediately preceding the holiday,

3.03 Pay for a holiday shall be calculated onthe basis of
the average of the employee's daily earnings, exclusive of
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overtime, for the twenty (20) days he has worked
immediately preceding the holiday.

J.04 Where an employee lerequired towork on a hollday,
either of the following, as determined by the Company, shall

apply:
a) Another day shall be substituted for the holiday;
or

b) He shall be pald the holiday pay to which he is
entitled plus one and one-half (1 1/2) times the

basic hourty rate for all hours worked.
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APPENDIX A
ARTICLE 4 - PART TIME

Senlority

4.01 Senilority for part-time employees shall be based on
actual hoursworked as a part-time employee from tho date
of lest hire with the Company.

4.02 Whore a part-time employee has been assigned to
full time status, he a she shall bo given seniority and
service credit for part-time hours worked.

4.03 Part-time employees shall have seniority only within
the part-time group of employees.

4.04 Whore a part-time employee has not worked for tho
Company during any consecutive ninety (90)day period he
shall be deemed to be no longer employed by the
Company.

4.05 A part-time employec who has subsequently boon
hired as full time, shall serve the full time probationary
period as defined in the Collective Agreement.
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APPENDIX A
ARTICLE 5 - PART TIME

Full Time Opportunities

5.01 Part-ime employees are encouraged to apply for full
time posted positions. Selection of an Individual shall be
based upon qualifications established by tho Company.

5.02 The Company la establishing and dotermining the
qualifications shall do so In a bona fide and non-

discriminatory manner.

5.03 Where, in the Company's opinion there is no
applicant who satisfactorily moots tho qualifications for tho
posted position, the Company may hire from any source.



