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PART I ES 

THIS AGREEMEm. executed betwoon 

CHMVMTN Tolevision, a division of Craig Elroadcast 
Systerna Inc. 

Herolndtor referred lo ao 'the Company' 

Party of tlio FIrst Pa& 

and . .  

COMM UN1 C A Y 1  ON S I  1SN 1<1!G Y A N D  PAP EI~WOIWEIIS 
UNION O F  CANADA.  

Horofnafter reforred to aa 'tho Union' 

ARTICLE 1 

Jnlanl 

1.1 H Is the lnlont and purpose of ltda Agroament, In 
recognlzing a common Inlareat between the Company and 
the Union In ptomotlng the utmoal cooperatlon and friendly 
splrlt bohwen the Company and Ita employaaa, lo set lorth 
conditlons covering ralea of pay, hour6 of work and 
condlUon8 o! employment to be obsorved between the 
partiee and lo  ptovlde a procedure for prompt and 
equitable dlapoellion of grlovancoa. 
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I .2 H i s  also the intorit and  purpose of this Agrooment, 
in recognizing a common intorost botweon the Company 
and the Union, to provide for the efficiont oporation of the 
station, with full regard to economy of operation and the 

. quality and quantity of work porforrnance. ' I I .  

T o  thoso ends this Agroornont is signod in good  faith 
by the two parties. 

ARTICLE 2 

Barga ln lng  Uiilt 
. I  

2.1 Tho Compnny rocognizos I ho  Union as tho oxclusivo 
bargaining agont for all porsons ornployed In tho bargaining 
unit as dofinod by tho Cortilicato issuod by tho Canada 
Labour Rotations Board o n  October 23, 1990, and  any 
am end m e n ts th  or e to. 

2.2 For groator cortnirity, it i s  rocitod that the ornployooe 
covcrod by  this Agroomont shall bo: 

'all ernployoos of CHMVMTN Television (a division of 
Craig Broadcast Systems Inc.) ornployod at Winnipeg 
and Portage La Prairio, Manitoba, oxciuding the 
f o I I o w i,n g c I as si I i c at i o n s : 

- President 
.- General Manager 
- Assistant General Manager 
- Chief Engineer 
- Salos Manager 
- Salos Porsons 
- Operations Manager 



- News Diroclor 
- Senlor Producer News 
- Senior News Editor 
- Bureau Manager 
- Promotions Managor - Creative Diroctor - Program Director 
- lndepondont Production Programming Managor 
- Exocutivo Socretnry - Froolancors 
- Casual Employees' 

2.3 The bargaining unit shall also include any now job 
classification introduced by  the Company which the partios 
agroe Is to be  included within tho bargaining un i t  H the 
partles are unable to agree as to whothor tho job Is within 
or not within tho bargaining unit, oithor party may rofor the  
dispute to the Canada Labour Relations Board. 

2.4 Nothing in this agroornont or othorwiso procludes tho 
Company from ulilizlng non-bnrgnlning unit ornployooe to 
tho oxtont tho Company has dono so prior to tho signing of 
this ogroomont The Company shnll not use a non- 
bargaining unit omployoe to perform bnrgnining unit work 
to tho oxtenl that the samo would result in tho lay off of a 
bargaining unit employoo or rosult in a failure to recall a 
bargaining unit employee on lay off who is qualiliod to 
psrform tho work. 
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ARTICLE 3 

De f in1 t i o n s  

3.1 Ernployeo 
The term 'ornployee' as used in this agroomont shall 

mean any person, either male or fomale, employod in a 
classification incfudod within the bargaining unit referred to 
in Articlo 2.2. H shnll includo any porson ornployod in any 
job or classification croatod in tho futuro if that porson is 
includod by  mutual consorit or thnt person has boon 
included by  a docision pursuant to Article 2.3 of this 
Agroomont 

Wherever in the wording of tho Agroemont the 
masculino gondor is usod, i t  shnll bo undorstood to Include 
tho fomlnino gondor whore Itlo toxt permits. 

3.2 Tho term 'Company' shall moan CHMI/MTN 
Television (a division of Craig Broadcast Systems Inc.). 

3.3 Tho torm 'Agroornonr shall moan tfiis Colloctivo 
Agreement 

3.4 The tcrrn'job classification' shall mean a spocific job  
and not a group of jobs. 

3.5 Tho term 'group of jobs' shall mean a numbor of job 
classifications which are groupod for salnry scale purposes 
and which are assignod the samo salary scalo. 

3.6 Tho term 'basic hourly rate' shall moan the 
cirnpfoyoo's basic hourly rate calculntcd os in Articlo 43 of 
this Agreement 
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3.7 Tho torrn 'Full i i r n e  Employoe' shall menn an  
employee normally and  regularly schodulod to work forty 
(40) hours per week exclusive of the assigned meal period. 

3.8 Tho term 'Part-Timo Employoo' Is dol inod a s  ono 
tilred to work o n  a rogular basis bu t  norrnally works loss 
than forty (40) hours per week with a minimum of two (2) 
hours per day workod, or the minimum prescribed b y  law. 
Nothing precludes thocompany from tcmpor arily assigning 
a part-time employoo to lull tinio work to covor In tho caso 
of vacation, loaves 01 absonco, illness or In llio case of 
tomporary incroasos in work requirorncnls. 

3 . 8 . 1  Wliere a p a r t  t ime e m p l o y e e  i s  s u b s e q u e n t l y  h i r e d  a s  
a f u l l  tirne e m p l o y e e  w i t l i o u t  a b r e a k  i n  s e r v i c e  of 
more t h a n  n i n e t y  ( 9 0 )  d a y s ,  t h e  e m p l o y e e ,  a f t e r  
s u c c e s s f u l  c o m p l e t i o n  of h i s / l i e r  p r o b a t i o n a r y  p e r i o d ,  
s h a l l  be c r e d i t e d  f o r  s e n i o r i t y  a n d  s e r v i c e  c r e d i t s  
p u r p o s e s  w i t 1 1  a l l  h o u r s  w o r k e d  w l i i l e  e m p l o y e d  a s  a 
p a r t  tirrie e m p l o y e e .  

3.9 Tho torm 'Casual Ernployoe', shall mcnn  a porson 
employed on an irrogular, sporndic, os noodcd bnsis. A 
cnsual omployoo 13 not an  omployco witliiri llio conloxt of 
tlils Agroorncnt. Casual ernployoos will not bo  usod for the 
purposo of elirninnting or replacing lull limo ernployeos or 
to avoid hiring lull time employees. 

3.10 Tho torrn'lroolnncor' stinll n icnn n porson w l io is  solf 
employod and/or employod by  anolhcr party and  who 
prowdos services lo the Company o n  a contractual basis 
and  who is not economically depended solcly upon  tho 
Corn pan  y . 

3.1 1 The tcrm 'probatiorinry crnploycc' shall mcan  an 
employoe as del inod in Article 17 of this Agreement. 

3.1 2 The lorms 'qualifications' or 'quolificd', whcrevcr 
eithor of those forms are usod in this Agrecrncrit, shall 
includo creativity, knowledgo, oxporicnce, skill, ability, 
attitude, training and/or education, ptiysicoi ability to d o  tho 
job io  b e  performed, job perforrnonco of an employee and  
other relevant lectors, all as eslablishod a n d  dctcrminod by 
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the Company. The Company, when establishing and/or 
detormining qualifications, shall d o  so in a bona fide and 
non-discriminatory mannor. 

3.1 3 The torrn 'on-oir ornployoo' shall inc lude 
Anchor/Reportors, Reportor/Anchors and Hosts. 

ARTICLE 4 

Mario g c !ti c r i  t f1 Ig I i I s 

4.1 Tho Union agroos thnt nottiirig coritained in this 
Agroomont slinll bo  constr uod as limiting tho Company's 
rigfits to manngo its own affairs oxclusivoly and that, oxcopt 
where spocificnlly rostrictod, abridged or rnodifiod by this 
Agroemonl, the Company holds and  may oxcrcise all of tho 
rights, powors and authority which i t  possessed prior to the 
signing of this Agroemont Tho Union acknowledges that 
it is the oxclusive right of tho Compnny to tiiro, transfer, 
reclassify and suspend employees; and also tho right of the 
Company to discipline or discharge any employee, 
provided that a claim by an omployoe other than a 
probationary employcc, that hc  hos boon disciplined, 
domotod, dischargod or suspendcd without just grounds 
may b e  tho subjoct of a gricvanco and doalt with as 
hereinafter providod. 

4.2 Providod furtticr, ond wittiout limiting tho gonornlity 
of the forogoing, that the Union rocognizos the rights of the 
Company to operato and nianago its business in all 
respocts in accordance with its comrnitments and 

'responsibility. The locotion, number and size of plants, the 
diroction of the working forces; tho amount or type of 
suporvision nocossary; of mactiinos and technical 
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equipment; procoduros and  standards of operations; tho 
content of programs; judgcmont and ovnlunlion of 
porsonnel qualifications; the right to docide on the number 
of omployoos noodod by tho Conipnny nt nriy timo; 
oporaling schedules and tho soloclion, procurornont, 
dosigning and  enginooring of oquipmcnt which may b o  
incorporated into the Company's plants; control over all 
oporations, bui ldings, machinery, equipment a n d  
omployoes and its relationship wilti suppliers of mntorinls 
and/or sorvices, are sololy and oxclusivcly tho rosponsibility 
of the Company. 

4.3 Tho managornont rights of the Company ns abovo 
sot forth shall bo  oxorcised in all respects subject to lhis 
Agroomont 

4.4 Tho Company has ttio right to mako nnd iniplemcnt 
ronsonablo rulos and rogulntions. Any changes in such 
rulos and rogulntions mndo by Iho Coniporiy stinll riot bo In 
coriflict nor inconsistont with ttio provisions 01 this 
Agroornont 

ARTICLE 5 

Membersh ip  and  Dues 

5.1 No employee shall bo requirod, as [i condil ion of 
omploymont, to bocomo or rornoin a membor of tho Union. 

5.2 During the term of this Agrocrnont, the Company 
agroes to deduct monthly from ttic snlnries of tho 
omployoos in tho bargnining unit, an nrnount oqunl to tho 
rogular Union duos as loviod by ttio Union. Tho present 
rato of doduction is oquol to ono and two thirds pcrcent 
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(1.666%) of gross monthly oarnings. Tho Company will b e  
nolifiod thirty (30) days in advance by  rogislorod mail of any 
change in the prosont rate of doductions. 

5.3 The Company agroos to remit tho monios so 
doductod to the Union or its nomineo, monlhly by  cheque 
in Canadian funds. The Company stinll ondeavour to remit 
such duos b y  the fiftoenlh of tho month following the month 
for which tho duos aro deductod and  shalliricludo with such 
remittance n stalomont showing l t ie namos of tho 
ornployoos from whom doductions tiavo boon mado and 
tho rospoctivo amounts doductod. 

5.4 Each year tho Company will indicato on tho 14 
and/or T4-A slips issued to oniployeos tho total amount of 
duos doductod at source and forwnrdod lo the ' Union. 

5.5 Tho Union shall indetnriify l l ie  Company and  savo it 
hermloss from any and all claims which may be  mado 
against the Company by  an ornployoo or omployeos for 
amounts deducted from wages as providod by l l i is Article, 
oxccpt for any claim arising ou l  of an orror comrniltod by 
tho Company. 

5.6 Nothing in I t i is  Articleor ollicrwiso shall boconstruod 
to deny an employoe his rights under Section 70 of tho 
Canada Labour Code. 
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ARTICLE 6 

Nollcee to Unlorr 

* 6.1 Tho  Company  stioll mail to ihe Union's Rcgional 
Ol l ico at 1~~5-West-81ttAvonuei-v-nF,couw?r;-B~il ish d o 3  -21 5 ' 8 c d u y  fl 
C&nibh a n d  to Itio Local 826 Prosidont, copios of the WP.4 r-nG 
following: R 3 c  4mk 

(a) Within s e w n  (7) cnlendnr days the nomos of 
employees who have beon tiirod, dismissed, 
p romoted ,  or t rans lor red  (except  temporary  
promotions or Iranslors). 

(b) Nol ico of oxtonsion of prcbaliorlory period or 
sus ponsion. 

( c )  Where a w r i t t e n  e x p r e s s i o n  o f  
d i s s a t i s f a c t i o n  h a s  b e e n  g i v e n  
t o  a n  e m p l o y e e ,  a c o p y  t h e r e o f  
s h a l l  be forwarded t o  the  N a t i o n a l  
o f f i c e  o f  the Union arid t o  t h e  
Loca l  8 2 6  P r e s i d e n t  u n l e s s  t h e  
e m p l o y e e  r e q u e s t s  t h a t  i t  n o t  b e  
s e n t .  Where a n  e m p l o y e e  so  
r e q u e s t s ,  i t  w i l l  b e  n o t e d  i n  
w r i t i n g  a n d  p l a c e d  i n  t h e  e m p l o y e e ' s  
f i l e .  

(d) Any nol ice pertaining l o  l l i e  opplicalion or agroed 
iri lorpretotion of ttiis Agreerliorit 

(a) U p o n  roquos! by !ti0 Uriiorr Ilic Corrtpnrly will furnish 
two (2) copios of a seniorily list, provided Ihnl such  
request shall nol b e  made  more frequently than every 
twelve ( 1  2) rnonlhs. 

6.2 The Company sholl, when nolifyirlg Q pcrson of his 
acceptance as an employee, provido t i i r n  in wiling the 
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starting ralo of pay and tho classification to which he  is 
assign od. 

ARTICLE 7 

Unlon Access lo Prcrnlses 

7.1 Whoro an  accrcditod Union oflicial wishos access to 
the Company's premisos, or any of its oporations, ho shall 
request to do so to the Company not lator than twenty-four 
(24) hours in advance. This time limit restriction nnd the 
roquost rnoy b e  waived In spocific instancos by an 
arrangomont botwoen tho Unionrcprosentative and asonior 
representative of the Company. The requost shall indicate 
the reason for which access is requostod. 

7.2 Whore auttiorizatlon is givon pursuant to 7.1 heroin, 
it shall only b o  givon to carry out obsorvofions at ronsonablo 
timos and  such obsorvations shall bo  cnrried out In such a 
way as to not interfero wi lh tho normal oporationa of the 
Company. 

7.3 Authorizations r oquoslod pursuant tolhis Article shnli 
not bo  unroasonably withhold. 

ARTICLE 8 

Unlon Bul let i i i  Boords 

8.1 The Company agrees to provide space o n  two (2) 
bullotin boards for the posting by tho Union of 
announcomcnls regarding oloctions, mootings and the 
internal affairs of the Union. Any other notices shnli require 
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prior approval by  the Company by  tlie initinl or signature of 
its designated represontative. Ono such bullclin board  as 
rsforred to horoin shall b e  locotod in tho Portnge Lo Prairio 
Stntion and Itie other shall b o  localod in tho Winnipog Nows 
Bur oa U. 

ARTICLE 9 

Leave For Urilon Acllvlt lcs 

9.1 Subjcct to opcrational rcquircniclits (iiicludiiig rating pcriods), tlie Coiiipaiiy will graiit 
a lcavc of absence without pay for not more tlian two (2) e~iipIoyecs at ariy oiic tirric 
(riot riiorc than om (1) eriiploycc from ally job classification), note cxcccdiiig five (5) 
workirig days, to rcprcscnt cniployccs at labour coiivcntions, corigrcsscs, a i d  Executivc 
Council nicctings. Thc aggregate lcavc granted uiidcr this Article sliall not excced 
twcnty (20) working days i l l  any calcndx ycar. A rcqucst for such lcavc shall bc 
subniittcd in writiiig at lcast twclity-om (21) days in  advancc. 

9.2 Upon  roqucst by tho  Union, tlic Corirpnriy ogrcos to 
roloase up to throe (3) ernployccs (not more than one (1) 
ernployeo from Winnipeg and  not rnoro than one (1)  from 
any job classification) wilhout pny to ottcnd ncgotiafion 
rnootings with ttio Conipnny. It  is rocogriizcd ttint the 
granting of . s u c h  loavos is subject to oporational 
requiroments. 

9.3 Loovos ns rc fcrrod to in Aiticlos 9.1 and 9.2 shall not 
be unreasonably withheld. 
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ARTICLE 10 

10.1 The Company and  tho Union agroe Ihal  thore will be  
no  intimidation, discrimination, inlcrferonce, rostraint or 
coercion exercised or practised by  either o! thorn or by any 
of thdr  represontativos bocnuso of an  employoe's 
mornborship or non-mornbership in tho Union or because 
of his lawful activity or lack of activity in tho Union. 

10.2 Ernployeos shall enjoy equal rights under this 
Agreornont rogordlose of taco, nntiorinlity, or othnlc origin, 
colour, roligion, ogo, sox, ninritnl slnlus, fariiily status, 
disability or conviction for an olfonce for which a pardon 
has been grantod. 

10.3 Articlo 10.2 horoof le  subjoct to Soction 15 of Tho 
Canadian Human Rights A c t  

ARTICLE 1 1  

No Sfrlko - No Lockout  

11.1 The Union will not cause nor permit niornbors of tho 
bargaining unit to cause, nor will any mernbor of the 
bargaining unit toke part in ony striko, siltier sit down or 
stay in, or any othor kind of strike or any othor kind of 
interference or any other stoppage whatsoever, either total 
or partial during the term of this Agreement Tho Company 
will not cause or permit a lockout of any member of the 
bargaining unit during the term of this Agreornont 
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ARTICLE 12 

Non-Cornpotltlon/Non Extro Curr icular Activity 

12.1 An employee shall not ongngo in aclivitios or work 
whore such activitioe or work coristitutcs diroct cornpoliliori 
with the Company. An  employee shnll not ongago in any 
activities outside of work whore the same affects his work 
or working efficiency with the Company, nor shnll ari 
employee engage In any activity whcro tho sori10 could 
advorsoly affect the public imago of tho Company. 

ARTICLE 13 

Gr lo van co  P r  occd u r o 

13.1 H is mutually agrood that i t  is  the spirit and inlcnt of 
this Agreoment to process and adjust (whore rrppropriotc) 
as quickly as possible, griovnnccs nrisirig from tho 
a p p I ic at i o n, ad  mi n is Ir a ti o ri ,  In tor p r o t o ti o r 1 or n I I o g o d vi o I a li on 
of this Agroomont 

13.2 'Grievance' is dcfinod QS R n  nlleged difference over 
the application, administration, interpretation or allogcd 
violation of this Agroomont 

13.3 H is understood that an ernploycc shall have no  
griovance unless the Company hns lirst boon given the 
opportunity to addross and dcnl with the  complaint 
informally. This shall not apply in tho cas0 of dismissal. 

13.4 In the event an  alleged difference between any 
mombor or members of the bargaining unit and the 
Company, in reference to the application, administration, 
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lntcrprotntion or atlogod violation of this Agroernent Is not 
sottlod informnlly, the following shall b o  the procedure for 
adjustment and  settlement theroof: 

STEP 1 : 

Tho griovonco shall be roduced lo writing and copios 
thereof delivered to the General Manager, or his designoe, 
and the grievoc's immediate Supervisor within ten (10) days 
from the date the omployoo bocamo aware of tho 
occurrence giving rlse to tho griovance. Tho Suporvisor, on 
receipt of the grievance, shall attcmpt to sottle the griovance 
with the employoo and the employoo may, if she/he so 
olects, have a Union Steward with hor/liim to reprosent or 
assist her/him. 

STEP 2: 

tf  the grievance is not recordod AS sottlod within ton (10) 
days of its receipt by tho Suporvisor as doscribod In Stop 
1, the grlovarice sliall bo discussod with tho Gonoral 
Managor, o( tils dosignoo, arid the Local Grievance 
Committee consisting of not more lhan three (3) members. 
Such meeting shall take placo within ten (IO) days of the 
requost for a meeting. 

STEP 3: 

tf tho grievance is not recorded as settled within ten (10) 
days aftor tho mooting describcd in Stop2, the disputeshall 
be discussed with the Gcnoral Manager, or his doslgnee, 
and tho Union's Rogionol Office for further discussion and 
consideration. 
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STEP 4: 

H the griovanco is not settlod at Stop 3, oithor porty may, by 
rogistorod mail within thirty (30) dnys of tho mooting 
described in Step 3, submit tho griovanco to final and 
binding arbitration. 

13.5 Employees shall suffer no loss of regular pay or 
other bonefits while attending grievance meetings with the 
Company. 

13.6 All time limits and ptocodures found in tho griovance 
procodure and arbitration ptocodure aro mandatory and not 
rnoroly directory. Such timo limits and procoduros may only 
be  oxtondod by mutual agroorrrorit of tho partios in writing. 

13.7 Either party may file a policy grievance at Stop 2 if, 
in the opinion of the grieving party, tho mattor is not 
approprlato to bo griovod as a n  individuol griovnnco. H not 
satisfactorily sottlod at Stop 2, oithor party niny rofor the 
mattor to arbitration as providod in Stop 4 of Arliclo 13.4. 

13.8 H an  employee is dismissed, tho matter shall be 
rolerrod to Stop 2, and  H not satisfactorily soltlcd, eithor 
party may rofor tho mattor to arbitration as providod in Slop 
4 of Article 13.4. 

13.9 Any timo limit montioncd under the grievance and 
arbitration procedure shall oxcludc Saturdays, Sundoys and 
vacations. 
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ARTICLE 14 

Arbl t rat lon 

14.1 A party referring a griovance to arbitration shall give 
notice of roforrd to arbitrotion by  rogistorod mail. The 
notice shall contain a copy of tho original griovance. Whore 
the arbitration will b e  by a three porson Board of Arbitration, 
the notice shall contain the name and  addross of the 
referring party's nominoo to tho Board. 

14.2 Within five (5) days of roccipl of Ihe notico reforrod 
to in 14.1 herein, the Company shall reply by registered mnil 
informing tho Union of Ihe name and  addross of ils nominee 
to tho Board of Arbitration whoro nppropriato. 

14.3 All dischargo grlovancos slioll bo  hocrrd by  a slnglo 
arbitrator. All othor griovnncos slioll bo hoard by  a lhreo (3) 
porson Board of Arbitration unloss the partios mutually 
agroo in writing to submit any such griovance lo a single 
arbitrator. 

14.4 In the case of a single arbitrator, tho partios shall 
ngree o n  tho selection and appointmont of an arbitrator 
within ton (10) days of receipt of the notice of reforral to 
arbitration. In the w o n t  that thoy aro unoblo to agreo o n  an 
arbitrator, they shall follow the procoduro sot out in 14.6 
below. 

14.5 Where arbitration will be  by n Board of Arbitration tho 
two (2) nominoes shall, within Ion  (10) days of the 
appointment of the socond of thom, solecl and appolnl a 
third porson lo act as Chairman of tho Board of Arbitration. 
No person shall servo as a nicrnber of a Board of 



CIMI / M I M  17 

Arbitration where that person has no interest in tho issue in 
dispute. 

14.6 The solection and appointrnont of a singlo arbitrator 
or the Chairperson of the Board of Arbitration, as tho case 
may bo, shall b e  made by  the partics within ten (IO) days 
of receipt of the notice for raforral to arbitration and shall be 
made from the following list drawn by lot: 

1. Martin H. Freodrnan, Q.C. 
2. Jack M. Chapman, Q.C. 
3. William D. Hamilton 

14.7 A decision of an Arbitrator or a Bonrd of Arbitration, 
as the cnse may be, shall b e  final and binding upon the 
partios. Tho Board may not, by its decision, modify, waive, 
abridge or altor or extend any of tho torms of tho 
Agroomont, nor rondor a docislon which 1s Iriconslslont with 
ths torms of ttiia Agroomont 

14.8 The cost and/or oxpenses of arbitration shall b e  
borne equally by tho Company and the Union, exccpt that 
In tho case of a Boord of Arbilrntion. cact i  pnrty slinll boar 
tho cost and/or oxpensos of its noniinoo. No party shall bo  
obligod to pay the cost of a stenographic transcript without 
express consent  

14.9 The Arbitrator or Board of Arbilration shall not have 
the powor to change, modify, extend or amend tho 
provisions of this Agreement, nor to award legal costs 
ngainsl oithor party, but holshe shall have tho power to 
direct, H ho/she thinks propor, that any employee who has 
been wrongfully suspended,, dischargod or olherwiso 
disciplinod, shall be reinstalod with or without poy or with 
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any other bonefits under this Agreement which may have 
been lost 

ARTICLE 15 

Expresslons of Dlssat[sfactlon 

15.1 A n  ernployeo shall bo notified in wriling, of any 
writton exprossion of disscrlisfaction concornlng his work, 
within ton (10) working days of the cnuse of dissatisfaction 
bocoming known lo  his immediate Supervisor or 
Departmont Managor. The ornployeo shnll be  furnished 
with a copy of any such exprossion of dissatisfaction whlch 
may be dohimontat lo  his advnncomont or standing within 
the Company ns soon as possible. H this procedure Is not 
followod, such oxpression of dissntisfaction shall not 
become a part of his record for us0 against him at any time. 

15.1.1 Tho ornployoo shnll sign tlio exprossion of 
dissatisfaction acknowlodging rocoipt. Such signature shall 
not b e  considored as concurring wi lh the contonts. 

15.2 Tho ornployoo's reply in wriling to such exprossion 
of dissatisfaction, if rocoivod within ton (10) working days 
aftor ho has boon givon !ho nolico rofcrrod toin,Article 15.1 
above, shall bocorno part of his record. I f  such roply is not 
ruceived it will not become a part of his record for use by 
him at any tirno. 

. 

15.3 An employee shall have access to his porsonnel 
performance tile in the presence of his Departnionl Monag or 
during office hours, at a mutually agreoable timu, but  in n o  
event later than three (3) working days aftor the initial 
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roquost  Excopt in tho ovont 01  a griovence, this access 
shall be liniltod to once In any six (6) month porlod. 

ARTICLE 16 

Seniorl ty 

16.1 Company soniority shall bo dcornod to have 
commenced on the last date of hiring by  the Company and  
shall be equal to the length of continuous service with the 
Company. 

16.2 Soniority credit shall continue to accrue whilo a n  
employee is on leave granlod b y  the Company to a 
maximum poriod of one (1) yoar. 

16.3 An omployoo shall loso soniority and be doomod lo 
be terminatod in the evont: 

A Ho/she rosigne or rotiros; 

B. Ho/sho 1s dischargod and disctiargo is not rovorsod 
through tho Griovance or Arbitration procodure; 

C. He/she hos not beon active at work for a period of 
twelve (12) months for roosons othor than an 
authorized loavo of absonco. Whoro tho employee Is 
not active at work by  loason 01 illnoss or sickness, and  
is In rocoipt of long torm disability boncfits, tho 
ernployoe may retain but not accumulalo soniority 
beyond the twolvo (12) months horoin statod. H the 
employoo Is aubsoquontly cortifiod b y  a medical 
doctor 8 s  able to return to work, tic/she shall then bo 
entitled to f i l l  vacancies which ho/shc is, in the opinion 
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of the Company, properly qualified and shall be paid 
tho wage love1 associatod with the vacancy fillod. 
When the employoe has not boen octivo at work for a 
poriod equal to their longth of seniority, this extension 
will terminato; 

D. He/she fails to roturn to work upon tho termination of 
an  authorizod loave-of-absoncowithout avalid excuse, 
or uses a loavo-of-absonco for purposes othor than 
thoso for which tho loavo-of-absence was grantod; 

Holshe fails to return to work from a lay-off within ton 
(10) calondar days from tho dnto a notice to roturn la 
dolivered to the omployoo's last known address. 

E. 

ARTICLE 17 

Probol lonary Eri iployees 

17.1 Fulltirno employoes slmll be  probationary omployeos 
for a poriod of threo (3) months from the commoncemont of 
thoir employment with tho Company oxcopt in tho case of 
on-air employoos whoro tho pcriod slrall bo six (6) months. 
Tho Company may oxtond tho probationary period afurthor 
throo (3) months, aftor notifying tho employoo of its intention 
to so oxtend the probationary poriod. 

17.2 Part-t ime omploycos shal l  Go probationary 
employees for a period of fivo hundred and Monty  (520) 
hours worked from the comniencernent of their ernploymont 
with the Company, and the Company moy extend the 
probationary poriod for an  additional five hundrod and 
twenty (520) hours. 
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17.3 Tlme lost b y  full time probationary employees may 
be  discountod from their probationary poriod. 

17.4 The Company may releaso a probationary employoo 
at any time during the probationary poriod or any oxtonsion 
thoreof without notice or pay in liou thoreof, and such 
reloase shall be deemed to b o  for just cause. Howcvor, tho 
release must  not b e  based o n  grounds prohibitod by law. 

17.5 Empioyoes who are subjoct to the six (6) month 
probationary poriod, as doscribod in Ai-ticle 17.1 horoin, 
shall be  entitlod to two (2) wooks notico or pny io liou of 
notice thereof H dismissod during any oxtonsion of tho 
doscribod probationary poriod. 

ARTICLE 18 

Promot lons a n d  Transfers 

18.1 Whore tho Company dccidos to f i l l  a vacant 
bargaining unit position on a pormariont basis, such 
vacancy shall bo  posted a minimum of livo (5) days prior to 
filling the position. 

18.2 Promotions and transfors within tho bargaining unit 
shall be  basod upon  qualifications ostablishcd by tho 
Company. The Company shall award tho position to tho 
applicant who In its opinion best mcots tho qualifications it 
has established for the position, Whore two or more 
applicants, who In the opinion of the Company, are 
relativety equal and satislactorily moot the love1 of 
qualifications, tho position shall b o  owardod to the 
employee with the most Company soniority. 
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18.3 Whore, in tho Company's opinion, there lo no  
bargaining unit applicant who sntisfactorily moets the lovol 
of qualifications ostablislied for the position, tho Company 
may hire from any source. 

18.4 The Company stinll act bona fide and In a non- 
discriminatory mannor whon ostablishing qualilications for 
a posted position. 

18.5 Should an  applicant lor promotion or transfer be 
unsuccossful, it is agroed that Mnnagoment willdiscuss wilh 
tho omployoo, H so roquostod, why his promotion or 
transfor was doniod and will bring to the employee's 
attention any shortcomings which may affect his 
opportunities for advaricornont 

18.6 Thoro slinll bo  ono (1 )  posting only In rospoct of a 
vncancy, thoroforo wlioro nn npplicant has boon succossfuI, 
and a vacancy is to bo Mod, tho Company shall not be 
required lo post any vacancios which may ariso as a result 
of filling tho initial vacancy. 

18.7 An employoe of tho Company who is transferred to 
a position within the bargaining unit shall, upon such 
appointment, b e  credited with all seniority ho/she 
accumulated sinco the oniployoo's nst dale of hire by  tho 
Company. 

18.8 An omployoo promotod to fil a vacancy in a highor 
job classification or lolorally transferrod to anothor job 
function, shall b e  o n  a trial period in such job classification 
for a period of threo (3) months, howovor, the period may 
bo oxlondod to a total of six (6) months. 

. 
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The Company may, for g o o d  reason during this time 
poriod, return the employee to  hi5 formor job classification 
with no loss of seniority. At the conclusion of n successful 
trial poriod the ornployee shall be advised In writing that this 
promotion hae boon  made  permanont  

. 

18.9 No employee shall b e  permanently transferred or 
assigned to a position outside the bnrgnining unit without 
h idher  consent, a n d  the employee will not be  penalized for 
such rofusal. 

18.1 0 Employees who  porform in a job classification o n  a 
temporary basis, different from thoir regdnr  job 
classification, will not b o  ponnlizod lor orrors cornmilled in 
g o o d  fahh. 

18.11 Except in the case of a lay-off where Article 20.3 
applies, no employee shall be permanently transferred 
or assigned to another job classification within the 
bargaining unit where such transfer or assignment 'would 
result in a reduction in the employee's regular salary 
and/or where the employee would be transferred or 
assigned to a job classification within a lower group 
of jobs. 

ARTICLE 19 

DI s m 1s on1 sl Ro slg tin I I on8 a r id  F4 o lo a o u I r  o in E mp toy me t i  t 

19.1 Subjoct to Article 17 horoof (dismissal of 
Probationers), no employee will b e  disciplined or 
discharged except lor just cause. 

19.2 A n  employeo shsll b e  iriformod In wril ing of the 
Company's decision to dischargo or discipline hirn/her. 

19.3 Anemployoo, wtionrosigning, will givotho Company 
two (2) weeks' notice In writing. 

19.4 Notwithstanding anything to the contrary in this 
Agreement, the Company expressly reserves the exclusive 
right to release from employment any employee .who is 
assigned, in whole or in part, to on-air duties (with 
the exception of reporter/anchors in the Company's employ 
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as at July 21, 1995) on the grounds such employee's 
* on-air performance is, in the sole discretion of the 

Company, unsuitable for programming. Such right to 
release an employee s h a l l  not be used as a disciplinary 
measure and shall be in addition and not in substitution 
for the Company's rights to apply discipline, which 
may only be exercised for just cause. 

19.5 The Company, before roleasirig an employee 
pursuant to Articlo 19.4, shall Identify In n writton 
comrriunlcation to ttio oniployoo tlioso tliirigs which make 
tho porformor not suilnblo for program roquiromonts. If the 
employee has not in Ihe Conipany's solo opinion, bocomo 
suilnblo for program roquiromonts wi l l i in n thirty (30) day 
poriod followirig rocolpt of ttio writton cornniunlcation 
rofarrod to horoin, tho ernployoo shall bo  roloasod from 
omploymont 

19.6 An ornployoo roloasod pursunri! lo  Articlo 19.4 shall 
rocoive sovorance pay  calculated as follows: 

a) 

b) 

c) 

for each cornplolo yoar 's  sorvico up to fivo yoare 
- 3 weeks per yoar; 
for each cornploto yoar's sorvice in yoars 6 to 15 
- 2 112 woeks per yoar; 
for oach comploto yoar's sorvico in boyond yoar 15 
- 1 weok por yoar. 

Any employee who has corriplotod his probationary 
period and  any extension theroof n n d  wt io Is roloasod 
pursuant to Articlo 19.4 shall bo entitled lo  a mlnlrnum of six 
(6) weeks severance pay. Such sovoranco pay shall be 
inclusivo of any severonce pay  to which an employee may 
bo ontilled by law. 



ARTICLE 20 

. Lay-offs a n d  Rocal le 

20.1 When lay-offs of ernployoes are to bo  made, the 
Company s h d l  doterrnine what jobs aro to be  left vacant or 
abolishod and  the number of omployoos to bo  laid off. 

20.2 Where employees are to be  laid off from a job such 
lay-off8 shall p o c e e d  In Inverse order of seniority from 
within the aarne job classification, providsd that no 
employoe is to b e  displacod by a rnoro sonior oniployoe 
unlosa tho lattor moete the qualifications for tho position and 
has the ability to porform the work, In rospoct of tho Job 
classification fillod by  the employoo with loss seniority. 

20.3 A full-time employoo to whom notico of lay-off has 
boon givon may apply his aonlority lo  anothor job 
classification provided he possossos tho ability and 
qualification roquirornents as sot  by  tho omployor and Is 
ccrpnble of porforrning officiontly tho job to which he wishes 
to apply his soniority. 

20.4 In the event of a lay-off: 

a) In respect of an employoe employed for one (1) year 
or less but moro than throe (3) continuous months, the 
ernployoe affoctod will rocoivo two (2) wooks' notice or 
two (2) wooks' salary In liou of notico; 

b) In respect of an  employee ornployod for rnoro than (1) 
year but less than (5) years, the omployee atfoctod will 
recoivo three (3) weoks' notico or threo (3) wooks' 
salary In lieu of notico; 
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c) In respect of an orriployoo ornployod for more than five 
(5) yaars the oniployoe offeclod will rocoivo four (4) 
weeks' notico or lour (4) wooks' salary in liou of notice. 

20.5 An employee givon Iny-off notice may requost 
severance pay  at the timo of Iny-off; howovor, where such 
roquosl  is modo it i s  recogriizod by both pnrtios tlint upon  
rocoiving 8ovoranco pay nriy rocall riytits ns sol forth In ttils 
Agreement nre rolinquistiod and  tho employee shall bo  
consid or e d  t er mina1 e d. 

20.0 Tho Coriipariy ngroos lliol il will riot conslslorilly 
schodulo ovortirno In ordor to affocl or oxlond l~y -o l l s .  

AT11 ICLE 2 1 

n e c o l l  Frorti Loy-Olf 

21.1 Whon a full tirno pcrrnancnl vncnncy occurs In a job 
classificalion for which a laid off erriployoe is qualifiod, tho 
Company agroos lo rohiro in llio irivcrso ordor of lay off, 
lhoso ornployeos wlio woro lnid olf. Tho Company agroos 
to notify tho oniployoos conccrncd by  registorod mail or 
personally dcliverod moil to tlio laid off employeo's last 
know address. 

21.2 Tho Company's rosporlsibilily will bo considored 
fulfilled i f  tho Company gives notice of recall by eithor 
persond contact, by telephone or b y  mail, registered or 
dolivcrod to l l io  addross last givon to t l io Company by the 
employee. 



CHMI/MTW 27 

21.3 An employee who, pursuant to Article 20.3, has 
exsrcisod hls Company seniority, shall, subjoct to this 
Agreement, retain recall rights to his provious job 
classification should the Company docide to fill n vacancy 
in his previous job classification. 

ARTICLE 22 

Tochnologlcal  Changes 

22.1 Sections 51 to 55 both inclusive of the Canada 
Labour Code shall appty in the case of technological 
change. 

ARTICLE 23 

Slck Loavo 

23.1 The partios rocognizo that tho Company herotofore 
considorod sick loave o n  an Individual basis, having regard 
for the circumstances relating to individual casos, and agree 
that the existing practico of considering sick loavo o n  an  
Individual basis in a conscionablo mannor shall continue to 
remain in effect. 

23.2 Notwithstanding any provisions of the Agreement 
concerning overtime pay, it Is agrood that where an  
employoe has beon paid for sick loavo during any wook and 
where thoro is, in fact, reason to bctiove tho employee could 
have been at work, he/sho may only be paid overtimo pay 
during that week where hc/sho has actually worked more 
than forty (40) hours during that wook. 
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23.3 Whon takon ill tho eniployoo shall notify his 
department head at tho earliost possiblo opportunity. The 
employee shall offer proof satisfactory to the Company of 
his illness, if requostod to d o  so by  the Company. 

23.4 Tho Company may roquiro an  omployeo to undergo 
a medical examination by a medical doctor of its choice and 
at its expense. This may be roquired when it is nocessary 
to determine tho cause of absenteeism or eslablish the 
stat0 of hoalth of B particular omployoo, or as a safoguard 
for othor monibora of alalf. At Itio tinlo of tho oxarnlnatlon 
tho omployoo will bo  advisod whottior ho Is woll onough to 
roturn to work. H tho employoe so roquesls In writing, tho 
results of an examination will bo  conveyed to the 
omployoe's porsonal physician. 

23.5 Sick loovo shall not bo poid wticro tho omployoo Is 
receiving paymont from any other sourco as a rosult of his 
absence from work duo to sickness or accident 

ARTICLE 24 

Heal lh  Dencf i ts  

24.1 Tho Company agroos to continuo lo make avallablo 
to eligiblo omployoos tho following bcnelit plans as in ofloct 
at the timo of signing of this Agreomont; 

a) Dental Plan 
b) Extondod Hoallh Caro (E.H.C.) 
c) Life lnsuranco 
d) 
e) Long Torm Disability (LT.D.) 
9 Ponsion 

Accidontal Death & Dismemberment (A.D. & D.) 
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24.2 Tho Company agroos to pay fifty (50%) porcont of 
tho total premiums associated with the above referenced 
plans and fifty (50%) percent of the Vision Care Plan 
referred to in Article 24.5. 

24.3 Thoro shall bo n o  roduction in tho levo1 of bonefits 
provided In the current plans. 

24.4 Eligibility for covorage and bonefits provided shall bo  
set forth in the respoctive plans. 

24.5 In addition to tho above roforoncod plnns, offoctivo 
threo (3) months from tho signing of this Agroemont the 
Company shall irnplornent a Vision Cora Plan. The Plan 
shall provide a benafit to the valuo of up to $150.00 not 
moro ofton than ovary two (2) yoars for an omployoo, 
h idher spouso, o n d  hisltior dopondont childron. 

24.6 The Company undortakes to restructure tho 
premium contribulions as refarrod to in Articlo 24.2 with tho 
wow to having the Long Torm Disability Plnn (LTD) quolify 
as an ornployoe-poy-all plan. Tho offoct of such 
restructuring howover will not rosult In tho Company or any 
amployeo absorbing any more of the total premiums 
associated with the Hcallh Bonofit plans than it would 
absorb pursuant to Article 24.2. 

ARTICLE 25 

Leave for Chl ld  Care Rcsponslb l l l t les 

25.1 Employees shall be entitled to leavo for child care 
rosponsibilitios as sat forth in Division VI1 of tho Canada 
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Labour Code. For informational purposos only, the said 
Code reads as follows: 

FOR INFOFIMATIONAL PUnPOSES ONLY 

[U46061 Employee en l l l lod  to lenvo 

Soc. 2%. (1) Evory employoo who has comploted six 
months of continuous sorvice with an employer is entitled 
to and  shall be granted a loave of absonce from 
employment as follows: 

(a )  whoro an  employoo providos hor employor with a 
certilicalo of a qualified modical practitioner 
cortifying that sho is  pregnant, that employeo 1s 
entitlod lo  and shall be  granlod aleave of absence 
from ernploymont of up to sevontoon weoks, 
which loave may conimenco not enrlier than 
elovon wooka prior to tho ostirnatod dale of hor 
conlinomonl and ond not lolor than sovontoon 
weeks following Iho actual day of hor confinoment; 

(6) subjoclto subsoction (2), w h o  an employoo has 
or will have tho actual car0 and custody of a 
newborn child, that oniployee Is entitlod to and 
shall bo granted a loave of absonco from 
employment of up to twenty-four wooks 
commencing, as the ornployee olocls, 

(i) in the case of a fomale omployeo, 

(A) o n  the expiration of any loave of absence 
from employment takon by hor undor 
paragraph (a) ,  
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(E) on tho day the child is born, or 

(C) on tho day tho child comos into hor actual 
care and custody, a n d  

(ii) in tho cas8 of a miale omployoo, 

(A) on tho expirntion of any lonvo of absonco 
horn ornployrnont takon In rospoct of tho 
child by  a fomalo ernployoe undor 
p-araph (a) ,  

(El) on tho expiration of any leavo of absonce 
from employmont tnkon in rospocl of tho 
child by  afomnto omployoo whols ontitlod 
tosuch leavoon account of hor pregnancy 
undor the laws of a province, 

(C) on tho day tho child la born, or 

(D) on tho day tho child comos into his actual 
care and custody; and  

(4 subjoct to subsoction (2), whore an ornployoe 
cornrnoncos legal procoodings undor tho laws 
of a province to adopt a child or obtoins an 
ordor under tho laws of a provinco for the 
adoption of a child, that employee is entitlcd to 
and shall be granted a leave of absenco from 
ernployrnont of up to twenty-four wccks 
commencing o n  tho day tho child comes into 
the employee's core. 
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Aggregnto loavo 

(2) Tho nggrogato amount of loavo of absonce from 
employment that moy be  takon by  two omployeos under 
paragraph ( l ) ( b )  or (cj In respect of tho birth or adoption of 
any ono chi ld shall not  excood twenty-four wooks. 

(RS.C. 1985 ( l e t  Supp.), c.9, S.10) 

[I46071 Not l f l co t lon  lo ernployor 

Sec.  207. (1)  Evory orriployoo wtio lnlonds to take a loavo 
of absonco from erriployniont undor soclion 206 shot1 

(0 )  givo nt loast four wooke riollco Iri writing to tho 
ornployor unlose thoro is a valid roason why that 
notico cannot bo given; and  

( b )  lriforrn ttio orirployor I r i  writirig of tlio longth of 
loavo in londod to b o  takon. 

Notlce of chor ige  In l eng th  of have 

(2) Evory oniployoo who Inlonds to toke or Is on l o w e  
of nbsence from omploymon! undar soction 206 shall give 
at leas! four weeks notico in writing to the omployer of any 
chango in tho length of loavo to bo takon, unloss there Is R 

valid roason why that notice cannot be givon. 

(R.S.C. 1985 (1st Supp.), c. 9, s.10.) 
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[a  46081 Proh lb l t ion  

Sec. 208 (1) Subjoct to subsection (2), n o  employor shall 
roquire an ernployoe to tako a loave of absenco from 
employment because tho ernployeo is pregnant  

Except ion 

(2) An employer may roquiro a pregnant ernployeo to 
take a loave of absence from omploymont i f  tho omployco 
Is unable to porforrn an ossonlial function of her job and no  
appropriate attornative b b  Is availablo for that ornployee. 

Length  of Loavo 

(3) A prognant employoo who Is unablo lo  porforrn an 
essential function of hor job and  for whom n o  appropriale 
allornative job is available may bo required to take a leave 
of absonco from ornployrnont only for such tirno as she Is 
unablo to porforrn that essontial function. 

Burden of Proof 

(4) Tho burdon of proving that a prognant crnployoo 
is unable to porforrn an ossontial funclion of her job rests 
with tho ornployer. 

[I 46091 Right  to not ice  of employment  opportuni t ies 

Soc.  209. Every ernployoo who intonds to or is required to 
take a loave of absonce from oniployrnent under this 
Division is entitled, on written roquest therefor, to be 
informod in writing of every employment promotion or 
training opportunity that arisos during tho poriod when tho 
ernployoe is o n  ioavs of absenco from omployrnent and for 
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which the employoe Is  qunlifiod, a n d  on rocoiving such a 
request every employer of such a n  omployeo shall so 
inform the employee. 

(RS.C. 1905 ( l e t  Supp.), c. 9, 8.10.) 

(1 =a] Resurnpllon of employment In onme podtlon 

Soc.  209.1 (1) Evory oniployoo who  tnkoa or le roquirod to 
take a loavo of abeonco from oriiployrriorit undor ttila 
Division l a  entitled to b e  roinstatod In the position that tho 
ornployee occupied whon the loave of absence from 
ornployniont cornrnoncod, and  ovory oriiployor of ouch an 
employe0 shall, on the oxpiration of any such iOaV0, 
reinstate tho omployeo in that position. 

Corn p ar II b Io PO SI t 1 on 

(2) Whore for any valid roason an  oniployor cannot 
rolristato a n  orriployoo In tljo position roforrod to In 
aubsoction ( l ) ,  tho employ or ehnll roiristalo ttio oriiployoe 
In a cornparoblo position with tho same wagos and benofit8 
and in tho same location. 

Wngoo arid Borioflle af foc lod  by roorgnrilzatlon 

(3) Whore an  omployee lakos loavo undor this Division 
and, during the poriod of that loavo, tho wog06 and  bonefits 
of tho g roup  of oniployoos of which that ornployoo ie  a 
mombor are changod as part of a plan to roorganize the 
industrial ostablishrnent in which that group Is employed, 
that ornployoo Is ontitlod, o n  boir ig roinstatod In 
ernployrnont undor this soction, to rocolvo ttio wogoo and 
bonofits in rospoct of that omployrnonl that omployoe would 
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havo been enlitlod to recoive had  that omployoo boon 
working when tho reotganlration took place. 

Notlce of changeo In wages a n d  benof i ts  

(4) The employor of every employoo who is o n  a loavo 
of absonce from omploymonl undor this Division and whose 
wages and benofits would be  changod as a rosult of a 
roorganlzalion referred lo In subsection (3) shall notify the 
employoo In writing of that chango as soon as possible. 

[!I 4 W b J  Rlght to benef l to 

Sec. 209.2 (1 )  Tho ponsion, hoallh and disability benofits 
and the seniority of any employoo who takas or is required 
to take a leave of absence from omployment undor this 
Division ehdl accumulalo during tho ontiro poriod of the 
loave. 

Contr lbut lonn by  employoos 

(2) Whoro contributions are roquirod from an 
omployoe In order loc the omployoo to b o  ontillod to  a 
bonolit rolorred to In subsoction (I), the employee is 
responsible for and  must, within n reasonablo timo, pay 
those contributions fw the poriod of any lonve of absonce 
undor thia Division unless, boforo taking loavo or within a 
reasonable time thoreaftor, tho employee notifies tho 
employor of tho employoo's intontion to discontinue 
contributions during that pcriod. (R.S.C. 1985 (3rd Supp.), 
c. 43, s. 1 .) 
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Cont r ibu t ions  by employor  

(2.1) An  omployor who pays contributions In respect 
of a benefit reforred to In subsection (1) shall continue to 
pay  those conbibtdons during an employee's leave of 
absence undor this Division In at Ionst the smno proporl ion 
as H the employee wore not o n  loavo uriloss the omployee 
does not pay the employee's contributions, H any, within a 
reasonable time. (RS.C. 1985 (3rd Supp.) c. 43, 8.1.) 

Falluro l o  pay cont r lbu l lono 

(3) For the purposes of calculating the pension, hoalth 
and disability benefits of an employoe in respoct of whom 
contributions havo not boon paid as required by 
subsections (2) and (2.1), the benofits shall not accumulate 
during the loave of obsorice and omploymont o n  the 
omployoe'a rolurn to work s h l l  bo  dooniod to b o  
continuous with omploymont before tho employoe's 
absonce. (R.S.C. 1985 (3rd Supp.), c. 43, 6.1.) 

Do o m  o d con l ln  u o u  8 ornp lo y m a  n t 

(4) For the purposes of calculating bonofits of an  
employee who takes or is required to take a leave of 
absence from employment undor this Division, othor than 
benofits rofcrrod to In subsoction ( l ) ,  employmont on the 
omployoo's return to work shall b e  doemod to b e  
continuous with employment before the employee's 
absonce. (R.S.C. 1985 (1st Supp.), c.9s. 10; R.S.C. 1985 
(3rd Supp.), c.43, s.1.) 
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[ll 4 W c j  Prohlbltlon 

Soc. 209.3 No omployor shall dismiss, auspond, lay off, 
demote or discipline an employee because the employoe 
is pregnant or has applied for leave of absence in 
accordance with this Division or lake into account Ihe 
pregnancy of an  employee or in tho intention of an 
employee to take leave of absence from omploymont undor 
this Division in any decision to promote or train the 
employee. (RS.C. 1985 (1st Supp.), c. 9, s. 10.) 

[U 4609d] Rogulat lono 

Sec 209.4 The Governor In Council may  make regulations 

(a) specifying the absences from employment that 
shall b e  doernod not lo  havo lnlorrupted 
continuous soMco  roforred to in subsoction 
=6(1); 

( b )  specifying what does, or docs not, constitute an 
essential function of a job roforred to in section 
208; and 

(cj specifying what does not constituto avnl id roason 
for not reinstating nn employoo in the position 
reforrod to in subsection 209.1(2). 

(R.S.C. 1985 (1st Supp.), c.9, 6.10.) 

[ll 460901 Appllcatlon of section 189 

Sec. 209.5 Section 189 applies for the purposos of this 
Division. 
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AHTICLE 26 

Bcrooverricril L o o v o  

26.1 Wlicrc an cniploycc is rcquircd to bc abscrit duc to tlic clcath ill his/licr imiicdiate 
family ( i s , ,  lcgal guardian, niothcr, fatlicr, spousc, brothcr, sistcr, child, 

cniployec's houschold or whcrc tlic criiploycc rcsidcs), hc/shc shall bc granted a lcavc 
of abscncc with regular salary 011 ariy of Iiis/licr sclicdulcd working days that occur 
during tlic four (4) days ininicdiatcly followirig thc day of tlic death. 

fatlicr - in law, niotlicr - i n  - law or any rclativc pcrrnancntly residing ill the 

26.2 Whon an omployoo Is roquirod to bo absent due lo 
a doath of a grandparon!, brollior - in - law, sislor - In - law, 
aunts or unclos, Iio/stio slinll bc grarllod loavo ol obsenco 
with rogular salary lor orlo (1 )  day at tl io discrolion of the 
Company. 

26.3 AI 1 1 1 0  Corirpnny's discroliorr, nddiliorinl lonvo will1 or 
without snlary rriay be grarilcd lor tlio purposo 01 travol arid 
in rnitjgaling circumstancos. 

AHTICLE 27 

Jury orid Wlli icss Ouly 

27.1 Employeos callod lo sorve on jurios, or to obey 8 

crown subpoena, shall recoivo Itieir regular salaries during 
such periods, less tho amount they rocoivo In poyrnont for 
such duty, providod tiro orrrployco ioturris to work if ho/sIie 
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i s  roloasod from jury duly or crown subpoona prior lo ltie 
cornmencornorit of tho socond half of tiis/tior lour of duly. * 

27.2 Wtioro an oniployee Is assigriod lo a n  aftornoon 
and/or evonlrig shift, he shall normally not bo roquirod lo 
work on a day  h e  l a  roqulrod lo S O N O  as juror or c rown 
wllnoaa unlosa tio le dlsct iargod as n juror or crowri wilriose 
bofore 1:OO PM on tho day in quostiori. 

ARTICLE 20  

Trovol  Provls lor is  orid Experises 

28.1 7110 Corripany shnll roirtiburso oocti  ori iployoe for all 
nocossnry bavol exponsos where such  trnvol is required 
and nult ior izod b y  Ihe Company a n d  i s  in l l io  courso 01 tho 
a rn p lo  y oo'e orn plo y rno nL 

28.2 Us0 of tho orriployoo's o w n  oulorriobilo in conrioction 
with his assignod dul ios niusl bo proviously aulliorizod by 
tho Company boforo roirribursorrioril will b o  niodo. 

28.3 - Wtioro o n  ornployoo's o w n  nuloinobi lo i s  used  in 
connection wilh tho Company's busir icss ti0 shall be 
roirnbursod as lollows: 

28.3.1 In tho case of ro lurn travol - Porlage In 
Pro i r ioNinn ipog or vico vorsn: 

a )  E f f e c t i v e  d a t e  of s i g n i n g  t he  amount 
s h a l l  be i n c r e a s e d  froin $ 3 2 . 5 0  p e r  
t r i p  to $ 3 3 . 0 0  p e r  t r i p .  

b )  E f f e c t i v e  one (1)  y e a r  from d a t e  of 
s i g n i n g  t h e  a m o u t i t  s h a l l  be i n c r e a s e d  
from $ 3 3 . 0 0  t o  $ 3 3 . 5 0 .  
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c )  E € f e c t i v e  t w o  ( 2 )  y e a r s  from d a t e  
of s i g n i n g  tlie amount s h a l l  be 
i n c r e a s e d  frotn $ 3 3 . 5 0  t o  $ 3 4  .OO. 

2 8 . 3 . 2  I n  t h e  c a s e  of all otlier t r a v e l  where t l ie employee 
u s e s  his own automobi le :  

a )  E f f e c t i v e  d a t e  of s i g n i n g  tlie pe r  
kilorne t e r  r a t e  s h a l l  be i n c r e a s e d  
f r o m  . 2 4 C  t o  . 2 5 C  p e r  k i l o m e t e r .  

b )  E f f e c t i v e  one ( 1 )  y e a r  from d a t e  of 
s i g n i n g  tlie p e r  k i lo lue te r  r a t e  s h a l l  
be i n c r e a s e d  frorii . 2 5 C  t o  . 2 6 C  p e r  
kilorile t e r  . 

c )  E f f e c t i v e  two ( 2 1  y e a r s  froin d a t e  
of s i g n i n g  tlie p e r  kilorile t e r  r a t e  
s l i a l l  be  illcreased froill . 2 6 C  t o  . 2 7 $  
p e r  k i  lorrie t e r  . 

T h e  rninirnuni payinen t f o r  eacli coriiple t ed  t r i p  i n  . r e s p e c t  
of ( a )  and ( b )  aiid ( c )  s l i a l l  be $ 3 . 5 0 .  

28.4 The uso of an ornployee's veliicle in Itio course of his 
ornployrnont stiall not bo compulsory oxcopt wlioro at Ihe 
time of hire the use of tho oinploycc's vol\iclo was a 
condilion of employrnont 1 tio oriiployoo shall bo 
rosponsiblo for moirilalnirig npproprlnlo Insurance on his 
vehicle if it Is usod in I t io courso of I \ is eriiployniorlt. An 
ernployeo shall not unreasonablo wittitiold agrooniont to 
use his porsonal votiicle. 

Tho Corripariy ngr oos to rrioirilairi npproprlnlo liability 
Insurance on any vehicles owned or loasod by it that 
employeos are roquired to operalo. 
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28.5 Employeos shall no1 drlvo Cornpony voliiclos il tlioir 
right to d o  so Is In any fashion restrictod a n d  shall RS soon 
as reasonably possible advise tho Company in the ovont of 
such restrictions boing imposod u p o n  thorn. 

28.6 Additional costs of insuranco lncurrod by the 
Company a n d  resulting diroctly from demorits oarnod by  a n  
employee shall be dsductod from Iha l  employee's wages. 

28.7 Where an omployoe usos his vohiclo in connection 
with Company businoss and  bocornos involvod In an 
accldont a n d  the damngo lo tils voliiclo cnnnot b o  
recovered f rom anothor porson or pcrsoris, tho Company 
will pay  all or part of the dnmogo costs to tho ornployeo's 
vohiclo to a maximum of $350.00. Tho Corripany will not 
consldor any pnyrnont wtroro tho nccldoril wns duo lo  an  
ornployeo's nogligonco or such nogligonco was provon in 
a court of law or admitted to by  tho employee. 

28.8 Subjoct to Articlo 28.10 horoof  orriployoos slinll b o  
croditod with all l imo usod during tliolr doy's nsslgrimorrl In 
which travol 13 authorlzod. All timo trnvollod to mid from 
work shall not  b e  considorod os tirno worked oxccpl where 
on ornployoe Is ossignod to travel from hisll icr principal 
work location lo anothor work location (Lo., Winnipog to 
Portago I O  Prairie or vice vorsa). 

28.9 Whoro an  omployoo i s  or1 nssigriniorit at a localion 
beyond lifty (50) kilomotros of the City of Winnipeg, or fifty 
(50) kilometres beyond  tho City of Portngc la Prairie dur ing 
a normnl moa1 poriod, tho orriployoc slinll bcrcirr ibursod lor 
the cost of Ihe m o d  upon the prcsontotion of D rccoipt to 
the following maximums: 



1 Year 
On Signina From Signing 

a) Elroakfast $ 6 . 2 5  $ 6 . 5 0  

c) Clinner 1 4  . O O  1 4 . 5 0  
b) Lunch 8 . o o  8 . o o  

Employees on 'out of town' assignmonts shall 
receive roimbursemont of all roosonable oxponses. H the 
assignment extonds ovornight, accommodation shall be  
provided as chosen and booked b y  tho Company. 

H an employoo roquosts It, cnsh will b o  advanced to 
him to covor estirnatod oxponaos assoclatod wllh an out of 
town cissignment 

28.10 Whon an  employoo travels to an cut of town 
asslgrimont o n  a common carrior botwoon tho hours of8:OO 
A M  and 12:O mldniglit local timo, full timo shall bo  croditod 
up to and only for tho first oight (6) hours of travol. Whon 
an employoe travels o n  a common cerrier betwoen tho 
hours of 1 2 0 0  rnidnlght and 8:OO AM local timo, and 

, suitable slooping facilitios aro nvnilablo, no  crodit shall bo  
allowad. For tho purposo of this soction a soat or slngle 
OccuFtancy borth o n  a common carrior i s  construed to b e  
suitable slooping facilitios. Othor promiurn or penalty 
sections of this Agreonient shall no1 apply. 

ARTICLE 29 

Vocotlons Wilh Pay  

29.1 Ernployoas covorod by this Agroomont shall b o  
entitled to the following vacations with pay: 
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a) Alter ono (1)  nnd two (2) consocutivo yoars 01 
ernploymont, two woeks' vacation. 

b) Altor tlireo (3) arid to riiriolcon (19) corisocutive 
years of ornploymont, throe (3) wooks' vacation. 

consecut ivo  years  of 

employ men4 four (4) weeks' vacatio ti. 
c) Alter twonty  (20) 

2 9 . 2  Vaca t ion  pay s h a l l  be c a l c u l a t e d  on t he  b a s i s '  of f o u r  
( 4 % )  p e r c e n t  of g r o s s  wages i n  t h e  c a s e  of employees 
t o  wliorn A r t i c l e  2 9 . 1  a p p l i e s ,  and s i x  ( 6 % )  p e r c e n t  of 

. gros s  wages i n  t h e  case  of employees t o  whom A r t i c l e  
' 2 9 . l ( b )  a p p l i e s  and e i g h t  ( 8 % )  p e r c e n t  of g r o s s  wages 

i n  t h e  c a s e  of employees t o  w h o i n  A r t i c l e  2 9 . l ( b )  a p p l i e s .  

29.3 Iii l l io ovorit ! l id  n yoriornl liolidny occurs durlrig on  
oniployoo'e vacallori ar id llio oniployoo t i n s  nri orilillorriorit 
to the pa id  holiday, ono  (1) oddil ioriol doy for ooch such  
holiday shall b e  a d d o d  to tho orriployoo's vncnlion. If 
grori lod an  oxlrn dny's vacnliorl will l inri ipor opornlions or 
Intorfore with tho orrongomori l  of vncntion scfrodulos, ari 
oxtra dciy's pay  will b e  givori In liou of ari oxlra day's 
vocation. 

29.4 Vacal ion wagos shall b o  pa id  to eoch ernployee in 
advance not later than tho day irnniediatcly procoding tho 
beginnir ig ol  his or hor vacation. 

29.5 €.very omployeo shall be entitled lo hove at least two 
(2) weeks of his vacation scheduled corisecutively unless 
requeslod ottiorwiso by tho oinployco. 

29.6 The Company shall have tho riglil to determine the 
number  of ornployoos who  may b o  relensod for vocal ion 
frorn any Job clossilicnliort at any ono tiriie. Subject to 
business and operational roquir orricrits (including ra l ing 
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porlods), omployoes shall havo tho right to tako vacations 
at any t h e  a n d  preloronco shall b e  given to  employoos 
within the same job classification on the basis of seniority. 
The Company will not act unroasonablo when determining 
oporational requirements. 

29.7 The Company agroos to post 8 list of ernpfoyeos 
'number of weeks' entitled by February 1 st of each year to 
enable employees to write their preferred vacation time. On 
April 15th of each year vacation schodulos shall b e  posted. 
Employees shall bogin and  end thoir vacation in conjunction 
with thoir normal days off, unloss tho omployoo requests 
othorwiso and  the same is authorizod by the Company. 

29.8 Once the vacation poriod is postod as provided in 
this Articlo, thoro shall be  n o  chnngo to the scheduled 
vacations unloss mutunlly ngrood botwoon tho omployeo 
involved and tho Company, or oxcopt In the cas0 of 
previously unforesoon circumstnncos which are of such a 
naturo that tho Company's legitimato business or 
oporatlonal Iritorosts would euffor i f  tho schodulo woro to b o  
mainktinod. 

29.9 Any omployoe who tarminates his employmont or 
whose employment i s  torminaled shall bo  paid in lieu of 
vacation as prescribed by Tho Canada Labour Codo. 

29.10 By mutual agreoment bctwoon the Company and 
the employee, t l ie omployeo may b e  credited with 
componsatory time off in liou of overtime pay. The 
maximum time which may be accumulated pursuant to this 
Article shall b o  forty (40) straight timo hours during any 
calendar Y O N .  All accurnulatod tirno shall bo  taken at 8 timo 
mutually agroed botweon the Company and the employee 
but  no lator than April 30th of tho following year. If there Is 
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no mutual agroemont b y  the said dato, the Company shall 
assign the time off to b e  taken no lator than August 31 st or 
tho Company may elect to pay the ernployoe for the 
accumulalod hours. Time off shall be pa id  at the salary rate 
at which time was oarned. 

ARTICLE 30 

Gonornl  tiolldoyo 

30.1 Tho Company recognizos the following as paid 
holidays: 

News Years Day 
Good  Friday 
Victoria Day 
Canada Day 
Citizon's Day (1  st Monday in August) 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

. 

(Plus any day duly logislalod by  tho Fodoral 
Governmont as a genoral holiday.) 

Remombrance Day may be  roschoduled to another 
date suitable to the Company. 

The actual day of a holiday shall bo  deemod to bo 
tho holiday for pay purposos for any employoo working on 
the holiday, oxcopt whore, pursuant to tho provisions 
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horeof, thore has been agroernont to observe the holiday on 
another day. 

30.2 Employooe ahdl bo componsatod for the abovo 
holidays In the following mannor: 

(a) tf tho holiday falls on a regular working dny find 
the ernployoe is not requirod to work, ho shall 
receive his normal basic pay for such day. 

(b) H the holiday falls on  a rogularly schodulod day off 
or during his vacation poriod, he  shall receivo, at 
tho Company's option, ono (1) additional day's 
pay or be  givon ono (1) day off with pay at a 
mutually agreoable timo. 

(c) If the holidays falls o n  R schodulod work day and 
tho amployoo le roquirod to work, tho omployoo 
shall b o  paid for tho day plus 1 1/2 tirnos tils baslc 
hourly rate for all hour8 workod up to oight (8) 
hours or, at the option of tho Company, anothor 
day shall bo  substitutod for tho holiday. All hours 
workod in excoss of oight (8) hours por day wil! be  
paid at an additional 1/2 tirnos tho omployoos 
basic hourly rate and  all hours boyond twolve ( 1  2) 
hours worked in a day shall be paid at a further 
additional 1/2 times tho ernployoo's basic hourly 
rate. 

30.3 An employeo Is not entitled to bo paid for a holiday 
o n  which he does not work unloss he  has worked for at 
least fifteen (15) days during tho thirty (30) days 
irnmodiatoly preceding the holiday. 

, 
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30.4 In ordor for nn ernployoo to qualify for a pnid holiday, 
ho/she must  not havo boen voluntnrily nbsont from his/hor 
schoduled work day prior to and following such holiday. 
Vacation or an  authorized loave of nbsonce shall not 
disqualify an employee. 

ARTICLE 31 

Schedu l ing  of Chrlstmos a n d  New Year's Ho l ldays  

31 .i Prior to November 151h of onch yoar tho Company 
will ascertain tho preforonce of thoso omployoos who may 
bo required to work o n  Chrislmas Day ond/or Boxing dny 
and/or Now Year's Day. The Company will, subject to 
business and oporat iond requiromonls, schodulo work o n  
those holidays whoroby an employoo is no1 roquirod to 
work on all throe (3) days. 

31.2 Tho Christmas and  Now Year's Day schedule will bo  
posted not lalor than Oocornbor 1st and oxcopt for 
unforosoen or mitigating circumslnncos, shall not b s  
changod aftor tho schedulo has beon posted. 

ARTICLE 32 

Hours  of Work 

32.1 The normal work day and week for all full timo 
employees shall b e  eight (8) hours in any day and forty (40) 
hours in any week, exclusive of m o d  periods. Where an  
employoe elects b y  porsonal choice to rosido in a city or 
town other than in his/her principal work location (Winnipog 
or Portage la Prairie), the ernployeo shall take whatever 
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steps cue necessary to ensure their attendance at work. 
Where, b y  virtue of the employoo's decision to not reside in 
hidher principal work location, and tho eniployeo does not 
report as scheduled, the employoe shall not be pa id  In 
respect of the time not  workod. 

32.2 T h e  work week shall comnience nl 1201 AM on 
Monday. 

3 2 . 3  In the event of split shifts, except by mutual agreement 
between the employee and his/her supervisor, there shall not 
be more than two ( 2 )  such shifts within any day. A meal break 
or other break, or overtime or call-back shall not be construed 
as creating a split shift. This shall be applicable to full 
time employees and part time employees. 

ARTICLE 33 

Overt lrne 

33.1 Tho partios rocogrilzo thoro nro production and  
operating requiremonls which nocessitalo ovortimo work 
being perforrnod. Tho Company, however, will not require 
employees to  work a n  excossive amount of overtime. 

3 3 . 2  Except for on-air personnel, and except where for 
continuity of the assignment or work, where a specific 
employee may ' be required, overtime and work on a 
scheduled day off may initially be refused by a senior 
employee. Where, however, there is not a less senior 
qualified employee within the same job available to 
do the work required, the senior employee will be 
assigned to perform the work. 

33.3 All hours workod in excoss of oigtit (e) hours In any 
day a n d  forty (40) hours In ariy woek will bo componsated 
at one a n d  one-half (1 1/21 times the basic hourly rate of the 
employee. 

33.4 Whore an erriployoo has boon roquirod to work 
overtime, t h e  ernployee and  his department Manager may 
mutually agree that the employee b o  granlod time off in lieu 
of overtime pay  at the applicable rate. 
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33.5 The dato or dates when the time off may bo  takon 
shall be aa mutually agrood betwoon tho omployoo and his 
dopertrnent Managor, providod howovor, that if mutual 
agreement is  not reachod within a roasonable tirno, the 
employee shall b e  paid for tho tirno worked at the 
appropriate overtime rate of pay. 

33.6 All overtimo, In order to qualify for ovortime 
cornponsation, must  bo authorized or approved by  the 
department Managor. 

33.7 All overtirno cornponsation claims shall bo N o d  with 
the Company on lhe forms ptovidod for that purpose within 
fourtoen (14) days of the ovortime having boon workod. 
Where a claim has not been filod within tho said period, 
there shall b e  a presumption that n o  overtime was worked. 

ARTJCLE 34 

Posting of Schedules 

34.1 Each employeo's schedulo for any week shall bo  
posted as early as possible, but in n o  ovcnt. latcr than throo 
(3:oO) PM on Wednesday, livo (5) days prior to tho weok in 
question. It Is the intont of the forogoing lo ensuro that oach 
employee Is advisod of his work schcdulo at tho oarliost 
possiblo t h o ,  but  it is understood that circurnstancos do, 
arise which requiro tho changing of schodulos. 

34.2 Each ornployeo's schedule shall state clearly the 
daily starting and  normal finishing time and  days off. 

34.3 In tho event that the omployec's schedule for any 
week is not posted in accordance with this Section, his 
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provious wookty schodule shall carry ovor until a now 
schodule is posted, eubjoct to all of tho provisions of the 
Collective Agreornont 

34.4 Aftor this posting and subjoct to Articlo 34.5 below, 
there shall b e  n o  reduction in tho number of hours 
schodulod for any day In the wook without notico being 
givon by four (4:OO) PM of tho dny prior to tho day in 
question. When an omployoo Is o n  duty, the Company will 
be  deemod to have given notice whon such notice is posted 
and the Company has made evory roasonable effort to 
reach the employee. tf !he ornployce is off duty or o n  a 
romoto assignmenl, the Company will notify tho omployeo 
directly or give such notice to a reasonable porson at tho 
employee's residence. H such notico is no! postod or tho 
employee, when o n  a day off or o n  a remote assignmont 
has not boon notifiod, tho ornployoo shall bo  crodited wilh 
nll hours originally echodulod plus any additional hours. 

34.5 Notice of changing of starting tirno shall bo givon by  
twolvo (12:OO) noon  of the day boforo tho day affocted. tf 
such notico Is not givon tho ornployoo shall bo  crodilod with 
all hours orlginally schodulod plus any additional hours, 

34.6 Tho notice reforrod to in 34.4 and 34.5 horoin shnll 
be  dcomod to be  waived whoro an unforeseen 
circumstance boyond the control of tho Company provails 
o n  tho day in quostion (including tho failure of anothor 
omployoo to notify tho Cornpnny of circurristancoe 
necossitating !he changc), or whero there is mutunl 
agroomcnt betwoon the Company and the employee to 
waivo the notice. 
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ARTICLE 35 

Days Off 

35.1 There shall b e  two (2) consecutivo days off. Those 
two (2) consecutive days off may b o  in soparate weeks, i.e. 
Sunday and Monday. 

35.2 The five (5 )  days in any work woek neod not 
nocossarily b e  consecutive; thoy may b o  separatod by tho 
two (2) consecutive days off. 

35.3 The two (2) consocutivo dnys off shnll consist of 
forty-oight (48) houra plua tho lurnnrourid porlod of ton ( 1  0) 
hours for a lolal of fifty-olght (58) hours. A singlo day off 
shall consist of twonty-four (24) hours plus a turnaround 
period of ton (IO) hours for a total of Ihirty-four (34) hours. 
Whore two (2) consocutive days off in ono (1) wook aro 
takon contiguously to tho two (2) consocutivo dnys otf in tho 
following wook, only ono ( 1 )  lurnaround poriod stiall apply. 

ARTICLE 36 

Work on Sct icdu lcd  D a y s  Off 

36.1 When an employee is required to work on his 
schodulod day off or days off, all work performcd o n  that 
day or days shall bo componsatod o n  Iho basis of ono and 
ono-hat! (1 1/2) timos tho ornpioyoo's basic hourly rate. 

36.2 An employee who  is required to work on his 
schodulod day off shall bo guarantoed a rniriirnum credit of 
three (3) hours in respoct of oach schedulod day off he is 
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required to work. The minimum credit shall not apply in the 
case of a cdl-back. 

36.3 Nothing herein precludes an  omployee and his 
Supervisor from mutually agreoing to change an 
employee's scheduled day off and in such case the 
overtime provision as in ArD'cle 33.3 shall not apply. 

36.4 Whore an  employee has beon requirod to work o n  
his schedulod day off, tho omployoo and hie Dopartmont 
Managor may mutually ngreo that tho omployoo may be  
granted compensating time off in lieu of ovortimo pay. The 
date or dates when the time off may be taken shall b e  as 
mutually agreod botwoontho omployoo nnd his Dopartmont 
Monogor, providod, howovor, that i f  mutual agrooment Is 
not roached within a roesonablo time, the omployoe shall bo 
paid for the time workod. 

ARTICLE 37 

Turn-oround 

37.1 A turnaround period is tho period of at least ten (10) 
hours betwoon the end of ono (1) tour of duty and the 
commoncement of the next tour of duty. 

37.2 All time scheduled and/or worked, and any meal 
period during any of tho turnaround periods shall be  
cornpensatod for, in addition to tho regular bosic rato, at 
one-half (1/2) times such basic rato for the portion of such 
assignments which encroach o n  the turnaround period. 

37.3 No paymonts shall bo mado for the following 
encroachments: 
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(a) Whero the oncronchmont occurs as a rosult of a 
regular recurring shift pattorn. 

(b) Whore tho oncroacliment occurs as a rosult ofthe 
employoo boing roquircd to work duo to tho 
unexpocted absonce of an  ornployoe who has 
been scheduled to work. 

(c) Whoro tho oncroachmont occurs as a rosult of a 
call back. 

ARTICLE 38 

Col l -Bnck 

38.1 Ari ornployoo callod back to work nllcr tiovirig 
completed his shift of work on lho  day in question stiall bo  
pa id  AI tho reto of ono and  ono-half ( 1  1/2) t irnos his basic 
hourly rate with a minimum credit of ttirce (3) hours at his 
bask  hourly ralo, or paid as if tiis shift  coritinuos 
uninterruptod on that day. Tho minimum cnll-back credil 
shall apply once only during any twenty-four (24) hour 
poriod. 

38.2 Whoro an omployoe is called back o n  more then 
ono occasion bohvoon the finisti of a shift a n d  the 
conimoncemont of his  noxt schodulcd shift, 110 shall b e  
ontitlod lo tho niinimum crodil as sot forth in Articlo 38.1 only 
with rospoct to tho first call-in. 

38.3 Call-back provisions shall riot opply wliero tho 
employoo rolurns to work lo  cornplclo an assignment that 
ho ought to haw complotod boforo loaving work. 
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ARTICLE 39 

Ternporory U p g r a d i n g  

39.1 Where an employoe is temporarily assigned to 
perform a job with a higher job classification than the job 
classification lo which he  is normally assigned, he  shall be 
paid tho following for tt iot work In nddi l ion to tl ie salary for 
the job to which h e  la  norrnally assigriod: 

a )  ?'tie amoun t  of F o u r  ( $ 4 . 0 0 )  D o l l a r s  w h e r e  
h e  i s  a s s i g n e d  t o  a h i g h e r  j o b  
c l a s s i f i c a t i o n  f o r  a p e r i o d  b e t w e e n  t w o  
( 2 )  a n d  f o u r  ( 4 )  t iours  on a n y  o n e  t o u r  

. of d u t y ;  a n d  

b )  Where tie i s  a s s i g n e d  t o  a h i g h e r  j o b  
c l a s s i f i c a t i o n  f o r  illore t h a n  f o u r  ( 4 ) 
h o u r s  of a n y  o n e  (1) t o u r  of d u t y :  

( i )  E f f e c t i v e  f r o m  t h e  d a t e  of 
s i g n i n g ,  t h e  amoun t  of S i x  
( $ 6 . 5 0 )  Do l l a r s  a n d  F i f t y  
c e n t s  

( i i )  E f f e c t i v e  one (1)  year  f r o m  
the d a t e  of s i g n i n g ,  t h e  amount  
of S e v e n  ( $ 7 . 0 0 )  D o l l a r s .  

39.2 Tho additional pay provisions set forlh in Article 39.1 
of this Article shall not  apply to part-t ime employees nor 
s h d i  they apply in cases where: 

(a) The work of a higher job classificallon Is 
performed on an  intermittent or irregular basis 
dur ing lhe  shift of work; or 

(b) Tho work of a higher job classification Is for a 
per iod of less than (2) hours during the shift of 
work: or 

(c) The employoe is assignod to work in a higher job 
classification for training or trial, for a maximum of 
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twenty (20) working days except if the employee 
is covering for another ernployoe who is on 
vacation; or 

(d) An  ornployee is covering the first day of illness or 
accident of another employee. 

ARTICLE 40 

Excesslve Ilours a n d  Safety 

40.1 The Union may discuss with tho Company any 
working conditions which tho Union boliovos aro, In its 
opinion, dotr lmontd to tho hoal lh or safoty of tho 
employoos. 

40.2 The Company and tho Union shall both participato 
in a Safoty and Hoalth Comniittoo ostnblishod pursuant to 
Part I 1  of Tho Canada Labour Code and tho partics shall co- 
operate in the carrying out of rocornrncndotions of said 
Committee rolating to the snfoty and henlth of employees. 
The Comrnittoo shall operate as outlincd in The Canada 
Labour C o d a  

40.3 A proporly supplied first aid kit will bo  located in the 
T.V. Master Control aroa and the Winnipeg News Bureau. 
All vehicles provided b y  the Company for travel to and  from 
rernoto silos shall contain safoty partitions and Govornmont 
approved winter survival kits. Employees shall not romove 
survival kits from vohicles except in an emergency, and 
shall be  responsible for chocking tho vehiclo's kit before 
leaving o n  ~1 rernoto assignmorit to crisiiro i t  hns not beon 
romovod from the vohicle or strippod of its components. 
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Tho employoo shall adviso a Supervisor os soon as 
possible il the kit is incompleto or damagod. 

The transmittor vohicle requirod to travel to and from 
transmitlor sites shall also b o  equippod with a radio 
telephone in good working order. 

40.4 Tho Company agroes to provide winter pnrkas and 
glovos and nocossnry saloly devicos lor ENG/EFP camera 
porsonnaland Enginocring personncl o n  nssignmonts (0 .  g., 
romotos, towors, ENG/EFP shots) whoro conditions roquire 
their use. Tho employoe shall not be hold rosponsible for 
the rnaintenanco or the normal woar or nccidontnl damago 
ceusod to tho type of clothing or safoty dovices as supplied 
to him by tho Company so long as tho omployoe has 
complied with all roasonable policios of tlio Company In 
respoct l o  signing the ttorns in and out of tho station. The 
itoms to b e  providod horoin shall not be usod by an 
ornployee othor than whon o n  assignniont as roforred to 
hor oto. 

ARTICLE 41 

Meal Per lods arid Breaks 

41.1 All employoos shall bo  allowed an unpaid lunch 
poriod of sixty (60) minutes duration. Whore operational 
requirements d o  not permit a break employees shall b e  
perrnittod to eat on the job. Where an omployeo works 
during h idher meal period, he or sho shall bo glvon 
equivalent timo OH imrnodiatcly prccoding tho ond of the 
shift or shall b o  paid lor the time worked durlng tho lunch 
period. 
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41.2 Tho oxisting flexible arrangornonls whereby 
ernployoos may  take roasonablo bronk periods at 
opproprinlo timos will continue in offoct Tho arrangornonls 
will not b e  abusod. 

ARTICLE 4 2  

Genoro l  Solory Provlslorio 

42.1 Employoos shall be assigned lo !tie npproprialo job  
groupings set forth herein, and shall be pa id  at a salary n o  
loss thnn i l s  rninirnurn salary for ttio job grouping to which 
tlioy aro asslgnod. 

42.2 Progression up the salary schedule wilhin each job 
classificalion shall au!orna!icnlly occur on ltio firs! ( 1 )  day of 
tho mon lh  following tho ornployoo's nnriivorsnry dolo of 
oniployrnoril wilhin tho job classificaliori. Progrosslori shall 
b o  as follows: 

(b) 

42.3 

Following succossful cornplolion of h o i r  
probationary poriod or oxlorision Ilieroof, 
ornployoos shall bo pnid a1 a snlnry no  l ess  than 
tho minimum salary for ttio ofter-ntionnry or 
extension minimum salnry lor the job group lo 
which they are assigned. 

Following ono (1) ycnr of crriploynicril oriiployces 
shall bo pn id  at a solary n o  loss Ihari tho rriiriirrium 
salary for the one (1) year level for the j ob  group 
to which thoy are assigned. 

\ 

P E R I O D  #1 
February 2 1 ,  1 9 9 5  to June 3 0 ,  1 9 9 6  

The monthly salary and hourly wage levels shall remain as 
they are. in the Collective Agreement expiring February 20, 
1 9 9 5 ,  until June 3 0 ,  1 9 9 6 .  

All f u l l  time employees on the payroll at the time of 
ratification will receive a gross lump sum payment of $500.00. 

All part time employees on the payroll at the time of 
ratification will receive a gross lump sum of $300 .00 .  
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An employee who is entitled to a lump sum payment .shall have 
a choice of (a) being paid his/her applicable amount by 
separate cheque or (b) having the payment paid directly to 
the employee's R R S P  account. 

Any 
must 
DeDa 

employee who wishes payment made to his/her R R S P  account 
complete the attached form and return the same to his/her 

~ rtment Manager within three ( 3 )  calendar days of 
ratification. ~f no completed form is received from an 
employee within the aforementioned time period, payment will 
be made directly to the employee. 

Lump sum cheques will be available to employees within ten 
( 1 0 )  days of the date of ratification of the new Collective 
Agreement. 

42.4 P E R I O D  # 2  
July 1, 1996 - June 30, 1997 

Increase all monthly rates effective July 1, 1996, by an amount 
of two (2%) percent. 

42.5 P E R I O D  # 3  
July 1, 1997 - June 30, 1998 

Increase all monthly rates effective July 1, 1997 by a further 
amount of three (3%) percent. 

Hourly wages applicable to part time employees assigned to 
Groups 1, 2 and 3 shall be increased as follows: 

4 2 . 4 A  P E R I O D  # 2  
July l., 1996 - June 3 0 ,  1997 

Increase all hourly wages effective July 1, 1996 by an amount 
of three and one-half (3+%) percent. 

4 2 . 5 A .  I P E R I O D  # 3  
July 1, 1997 - June 30, 1998 

Increase all hourly wages effective July 1, 1997 by a further 
four ( 4 % )  percent. 

42.6 It is recogriizod that ltie salary provisions lor the 
respect job groupings are niiniriiurris nnd tlinlltie Company 
retains the right lo pay an employee higlicr ttinn the salary 
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provisions sol forth, a n d  that tho Cornpnny moy grant any 
additional bonefit to an  employee as it deoma appropriate. 

42.7 
. 

Employoes may b o  roquirod to porform more than 
one job function on a day to day basis. 

42.8 An employee who is permanently promoted to a job  
In 8 higher job grouping shall, after successfully completing 
the trial poriod, receive a minimum salary increase of four 
(4%) percent  

42.9 An ernployeo's basic hourly rate shall b e  calculated. 
by dividing 173 hours into the ornployco's morithiy salary. 

4 2 . 1 0  A M a i n  teriance Tectinicia~i (Group  5 1 w l i o  i s  a s s i g n e d  
t o  s t andy-by ,  s h a l l  be coinpensated t h e r e f o r e  based  
on $10.00 f o r  e ach  t w e n t y - f o u r  ( 2 4 )  h o u r s  of s t a n d-  
by. I n  t h e  c a s e  of  s h o r t e r  p e r i o d s  of  s t a n d- b y ,  the 
compensa t i on  s h a l l  be c a l c u l a t e d  on a p r o  r a t a  b a s i s .  
An employee  who i s  c a l l e d  back d u r i n g  a s t a n d- b y  p e r i o d  
and i s  p a i d  t h e r e f o r e  p u r s u a n t  t o  A r t i c l e  3 8 .  s h a l l  
n o t  be e n t i t l e d  t o  s t a n d - b y  conipensat ion  i n  r e s p e c t  
of  t h a t  t w e n t y- f o u r  ( 2 4 )  l iour s t a n d - b y  p e r i o d .  

ARTICLE 43 

Job Classlf ica! lon/Groups arid Mlrilrnum Salar ies 

43.1 The groups l i s lod  bolow are not soparale j ob  
functions and cue lor pay purposes only. 

All salarios aro miriimurns a n d  it is recognized lt iat 
the Company is fro0 to grant a highor salary to any 
employoo commonsurnlo with ttioir abililios, performancos 
nnd additional assigned duties. 

1 
The following monlhly salorics are applicable to full 

timo ornployees and are minirnurns: 



6u C l l J l l / H l  Y 

GIIOUP 1 ProducUori Assl6larrl, Buildirlg Supervlaor, 
Rocaptionis WSocrotary 

To June 30, J u l y  1, J u l y  1, 
1996 1996 1.9 9 7 

Start $ 1 , 1 9 0  1 , 214 1 , 2 5 0  
Aftor Probation1 I 24 1,269 1,307 
1 Year 1,298 1,324. 1,36,4. 

GROUP 2 Goneral Operator, Mastor Operdor, Movie 
Editor, Traffic, Crootjvo Writor, Shipper 
Oporatm, Promotion Assistant 

Start 1,298. 1,324 1,364 
After Probation 1,3 52 1 , 3 7 9  1,420 
1 Year 1,460 1,489 1,534 

Promotion/Creative Writers 

Start 1,335 * 1 , 362 1 , 4 0 3  
1 , 4 2 3  1 , 4 6 6  After Probolion 1 , 3 95 

1 Year 1,500 1 , 530  1 , 5 7 6  

GROUP 3 Program Co-ordinnlor, SwilchorlDiroctor, 
Production Editor, ENG/EFP, Nows Edit 

Start 1 , 4 6 U  1 , 4 8 9  1,534 
Aflor Probation 1 I 514 1 , 5.91 1 I 544 
1 Year 1,568 1,59Y 1 647 

* Job classification and minimum 
salaries effective January 1, 1996. 
Employees who are classified as 
Creative Writer and Promotion 
Assistant will effective January 
1, 1996 be assigned to Group 2 A  
as Promotion/Creative Writers. 
Creative Writer and Promotion 
Assistant job classifications will 
no longer exist and will, therefore, 
be removed from Group 2. 
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GROUP 4 Roporter/Anctlors, Progrom Producors/Hosts 

To June 3 0 ,  J 'cLLY'~,  July 1. 
1996 1996 1997 

Start $1;622 1,654. 1 , 7 0 4  
Afler Probation 1 , 6 7 6  1.,710 1,761 
1 Year .I , 731 1,766 1 , 8 1 9  

GROUP 5 Maintoriarlco Tochriicion 

Start i,73i 1 766 1,819 
After ProbaUon 1 I 8 12 1 , 8 4 8  1 I 904 
1 Yoar 1 , 8 9 3  1,931 1,989, 

GROUP 6 Anctior/Roportors 

Start 1 , 8 3 9  1 ,876  1,932 
Aftor Probation I 920 1,958 2,017 
1 Yoar 2,091 2 , 0 4 1  2,102 . 

Tho following hourly wnges aro applicable to part- 
time employees and are rninirnurns: 

Group 1 omployoos $ 5 . 7 5  per tiour $ 5  - 9 5 $ 6 . 1 9  
Group 2 employees $6.00 per hour *21 6 - 4 6  
Grouu 3 employees $ 6.50 per hour 6 -73 7 - 0 0  

Group 4, 5, arid 6 employees stioll be  poid on Ihe 
basis of !he applicablo s l u t  rate divided by 173 hours. 
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ARTICLE 44 

General  Provis ions 

44.1 Employees shall take all necessary and  roasonable 
care and procaution so as lo ensure against loss, damago 
or dostruction of Company prernisos arid oquiprnont Tho 
employee must report tho loss or damago 01  oquiprnont 
i m m e di a t el y lo his S u p e M' s or. 

44.2 Nothing in tho Agreornont procludos tho Company 
and an employee from enloring into arrangements whereby 
ornployees perform work outsido ttioir normal working 
hours o n  a freelance basis for tho Compony whore the 
componsation and conditions of such freelnnco work are 
mutually agreed by the employoo and the Company. When 
working as a freoloncor, the person shall bo paid n o  less 
than straight time for all hours ongogod o n  tho froolanco 
nssignmonf bu t  othor provisions of this Agroomont do  not 
apply. 

44.3 h Is undorstood that rocognition of Industry 
exporionco, tho granting of morit lncronsos In snlary, ond 
the provisions of any additional boneli l to an employee are 
matters for the solo discretion of the Company. 

44.4 Employeos shall not uso Company promisos, 
oquipment or supplies for othor than the businoss of tho 
Company except with the prior writton approval of the 
Company. 
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AR JICLE 45 

Ouraltoti of Agrceri ic i i l  

4 5 . 1  T h i s  Agreemen t  s h a l l  commence a t  
12:Ol a . m . ,  Oc tober  5 ,  1 9 9 5 ,  a n d  
s h a l l  r e m a i n  i n  fo rce  u n t i l  
m i d n i g h t ,  J u n e  3 0 ,  1 9 9 8 ,  a n d  s h a l l  
b e  r enewed  a u t o m a t i c a l l y  from y e a r  
t o  y e a r  t h e r e a f t e r  , u n l e s s  e i t h e r  
p a r t y  n o t i f i e s  t he  other b y  
r e g i s t e r e d  m a i l  n o t  more t h a n  n i n e t y  
( 9 0 )  d a y s  a n d  n o t  less t h a n  t h i r t y  
( 3 0 )  d a y s  p r i o r  t o  t h e  d a t e  of 
e x p i r y ,  o r  s u b s e q u e n t  a n n i v e r s a r y  
o f  s u c h  d a t e  of i t s  i n t e n t i o n  t o  
r enew o r  r e v i s e  t h i s  Agreemen t .  
I n  t h e  e v e n t  s u c h  n o t i c e  i s  g i v e n ,  
t h e  Agreemen t  s h a l l  c o n t i n u e  i n  
f u l l  force  u n t i l  a new Agreemen t  
i s  c o n c l u d e d  o r  u n t i l  t h e  
r e q u i r e m e n t s  of t h e  Canada  L a b o u r  
Code r e l a t i n g  t o  a s t r i k e  o r  l o c k -  
o u t  h a v e  b e e n  m e t ,  w h i c h e v e r  o c c u r s  
f i r s t .  
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. 
IN WITNESS WHEREOF, the parties 
hereto have caused this Agreement 
to be executed this m( day of 
October, 1995. 

COMMUNICATIONS, ENERGY 
AND PAPERWORKERS 
UNION OF CANADA 

National 
Representative 

CHMI/MTN 
TELEVISION, 
A Division 
of CRAIG 
BROADCAST 
SYSTEkIS, 
INC. /< 
iJ Drew Craig 
General \ 
Manager 
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APPENDIX A 

ARTICLE 1 - PART TIME EMPLOYEES 

Gcnora l  

1.01 All articles of this Coltoctivo Agrooment, boing 
Articlos 1 to 46 inclusive, shall apply to part-time omployeos 
except as horoinofter provided. 

1.02 The following Articlos in thc Collective Agr iement 
shall not apply to part-time ornployocs: 

Article 16 - 
Articlo 20 - 
Article 2 1 - 
Article 23 - 
Articlo 24 - 
Article 27 - 
Articlo 29 - 
Articlo 30 - 
Article 31 - 

Artic10 18 - 

Article 32 - 
Article 33 - 

Arliclo 34.6 - 
Article 38 - 
Article 39 - 

Article 34.5 - 

Seniority 
Promotions and Trnr 
Lny Ofls  and Rocnlls 
Rocnll from Layoff 
Sick Leave 
Health Bcncfits 
Jury and  Wilnoss DL 
Vacations with Pay 
Gonoral Holidays 

;fors 

Y 

Schaduling of Christmas and Now 
Yoars 
Hours of Work 
Overtimo 
Chango of Startirig Time 
Notico of Chango Waived 
Call Back 
Temporary Upgrading 

1.03 Appondix A, Article 1 (Part Time) to Article 5 (Part 
Time) inclusive shall also apply to part-time employees. 
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APPENDIX A 

ARTICLE 2 - PART TIME 

Vacatlons and Vacation Pay 

2.01 Upon written request of tho ornployoo, the Compnny 
agrees to grant time off (but not vacation pay) for vacation 
purposes to part-time ornployoes based o n  tho full timo 
ernployoo'a schodule of vacation ontit lomcnt 

2.02 Vacation pay shall bo paid to all part-tirno employoos 
as provided in the Canada labour Code during tho monlh 
of May in oach yoar. 

2.03 In the event that a Gonornl Holidoy occurs during an 
employoo's vacation and tho employoo has an ontitlomont 
to tho Goneral Holiday, one (1) additional day for oach such 
holiday shdl bo  addod to tho ornployoo's vacation. 
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APPENDIX A 

ARTICLE 3 - PART TIME 

Hol ldays  a n d  Payment  
I 

3.0 1 The Company recognizes the following General 
Holidays: 

Now Year's Day Good Friday 
Victoria Day Canadn Day 
Citjzon's Day Labour Day 

Thanksgiving Day Remembrance Day 
Christmas Day Boxing Day 

(1 SI Monday in August) 

(Plus any dny logislatod by tho Fodoral Govornrnont 
as a Gonerd  Holiday) 

Romornbranco Dny may bo rcschodulod to anolhor 
dato suilablo to the Company. 

The actual day 01 !he holiday shall be  dcerncd to b e  
the holiday for pay purposes for any employee working on 
a holiday except whore, pursuant to the provisions hereof, 
there has beon agroomerit to obscrvo tho holiday on 
another day. 

3.02 An ernployeo is not enlitled to be  paid for a holiday 
on which he  does not work unless he has worked for at 
least fifteen (15) days during the t h i r t y  (30) days 
immediately precoding Ihe holiday, 

3.03 Pay for a holiday shall b o  calculalcd on  Ihe basis of 
the average of the employee's daily earnings, exclusive of 



overflme, for the twenty (20) day8 he haa worked 
lrnrnedlately pteceding the hdiday. 

3.01 Where an employee le requlred towork on a hdlday, 
dthec otthefdfowing. M determined by the Company, ehdl 
wPQ: 

.) Anoth~  day r h d  be rubatitvtod foc the hdlday; 
of 

b) He r h d  be pdd the M d a y  pay to whlch he la 
entitled pfui  o w  and one-hd (1 1/2) tlrnee the 
b8aI.c hourfy rdo foc aU hour8 w a k e d  
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APPENDIX A 

ARTICLE 4 - PART TIME 

Company  Senior i ty  

4.0 1 Soniority for part-time omployoos shall bc  bnsed on 
actual hours worked as a part-timo omployoo from tho dato 
of lest hire with the Company. 

4.02 Whore a part-time omployoo has bcon  assigned to 
full time status, he  or sho shnll bo givon seniority and 
sorvice credit for part-time hours workod. 

4.03 Part-tirno employoos shall havc soniority only within 
the part-time group of employocs. 

4.04 Whore a port-timo omployoo has not workod for tho 
Company during any consocutivo ninety (90) day poriod he 
shall be doemod to be  no longer omployed by Iho 
Company. 

4.05 A part-timo ornployoo who hns subsoqucnlly boon 
hirod as full timo, shall sorvo tho full time probationary 
period as definod in the Collective Agreement. 



APPENDIX A 

ARTICLE 5 - PART TIME 

Full Tlms Opportunitles 

5.0 1 Part-Urne employoos are encourogod to apply for full 
time postod positions. Seloction of an Individual shall be 
based upon qualifications established by tho Company. 

5.02 The Company la establishing and dotermining the 
qualifications shall do 80 In a bona fido and non- 
discriminatory manner. 

5.03 Where, in the Company's opinion there is no 
applicant who sotislactorily moots tho qualifications for tho 
posted posllion, the Company may hiro from any eource. 


