SEp 26 19%

NOMBRE
D'EMPLO

COLLECTIVEAGREEMENT

BETWEEN
THE MEDICINEHAT PUBLIC LIBRARY BOARD
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 46




Annual Vacations

Changes in Classifications
Compassionate Leave
Compensation for Injuries
Courses

Definitions

Discrimination

Employees Cars and Trucks
Expenses Outside City Limits
Grievances

Group Health and Insurance Coverage
Hours of Work

Layoff and Recall

Leave d Absence
Management Rights
Overtime

Pay Days

Pay Queries

Promotions, New Positions,
Vacancies and Appointments

Proof of Age
Recognition
Salary Schedule
Senior Position
Seniority
Service Pay

18
10
14

29

30
28

23
19
12
13

20

24
25

27

33

11
21

Index D Agreement

Page1 of2



Sick Leave

Statutory and Paid Holidays

Statutory and Paid Holiday Pay

Term of Agreement

Union Representativesand Union Business
Union Dues and Security

Using Position

Warning, Discipline, Suspension and Dismissal

B R R R e A S Rt s, -“g?& 24
HREIE U LR R4 8

17
15
16

31
26

32

Index 10 Agreement

Page2 of 2



ARTICLES OF AGREEMENT made in duplicate.

BETWEEN:

THE MEDICINE HAT PUBLIC LIBRARY BOARD
(hereinafter referredto as the "Board" or as the "Employer™)

PARTY OF THE FIRST PART
AND:

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 46 - MEDICINEHAT, ALBERTA
(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

WITNESSETH THAT THE PARTIES HERETO have agreed as follows:

PREAMBLE - PURPOSE

Whereas it is the desire of both parties to this Agreement to maintain and develop the existing
harmonious relations between the Beard and the Membersof the Local, to promote co-operation and
understanding between the Board and its employees, to recognize the mutual value of joint
discussions and negotiationsin all matters pertainingto working conditions, hours of work and scales
of salaries, to encourage economy of operation and elimination of waste, and to promote moral and
well-being of all employees in the bargaining unit represented by the Local, all with the view of
providing adequate library service to the citizens of Medicine Hat.

Therefore, to implement the foregoing, the parties hereby mutually covenant and agree to the
following:

. | OF
(@) This i shallbe infull force and effect as of the first day of ary, $688 and

continue in | «t d fi tothe 31st day of December, 2558
(I except as hereinafter provided.

(b)  Either party may amend or terminate this Agreement on any anniversary date by notice
in writing to the other party within the one hundred and twenty (120) day period prior
to such anniversary date.

(c) Ifnotice to negotiate has been given by either party prior to any notice to terminate by
either party, this Agreement shall remain in full force and effect during any peried of
negotiations, even though such negotiations may extend beyond the said termination
date, until such time as an Agreement is reached or until notice of legal strike or
lockout has been served.
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(@)
C)

Pre-negetiation studiesmay be carried out Ifthis is mutuallyagreeable to both parties.

Any changes deemed necessaryto this Collective Agreement may be made by mutdal
agreement betweenthe Beard and the Canadian Uniondf Public Employees, Local 46,
during the term of existence of this Collective Agreement.

while this Agreement remains in effect to the anniversary date, neitherthe Board nor
the Unionshall cause a suspension of work because of any differences or disputes
that may arise bstween the two partiesas to the interpretation of the provisiong of this
Agreement.

ARTICLE 2 - RECOGNITION

@

®)

(©

(d)

The Employer recognizes the CanadianUnion of Public Employess and its Local as
the sole and exclusive collective bargainingagency for all employees covered by this
Collective Agreement and as per authority granted by the Alberta Labour Relations
Code andthe decisions of the Alberta Labour Relations Board.

The Board agrees not to bargain collectively with any other Labour organization
affecting Library employees spe<ified Or covered by this Agreement.

No employees covered by this Agreement shall be asked i0 make a written or verbal
agreement with the Board covering hours of work, wages a other conditions during the
life of this Agreement except as may be approved by the Union.

Except for the purposes of instruction, experimenting or in emergencies when

permanent employees are not readily available, persons Not covered by the terms of
thisAgreement will notwork on jobs which are nermalty done by employsss covered

by this Agreement where Such activities would result in a laysff 0 reduction h the
nermal hours a” remuneration of a8 Unionemployes,

ARTICLE3 - DEFINITIONS

@

LIBRARIAN - shall mean the Chlef Librarian.

EMPLOYEE - shall mean all employees df the Medicine Hat Public Library pursuant
1D Board of Industrial Relations Declaration No. 8-71, excapt those persons excluded
by the Alberta Labour Relations Board and/or the parties hereto by virtue of sakd
person holdinga managerial positionor is Ina confidential capacity inmatiers relating
to labour relations.

PERMANENT POSITION - when used in this Agreement shall mean a position
established bythe Board as a parmanent positionfor the purposes of this Agreement,

PERMANENT EMPLOYEE - when used inthis Agreement shall mean an employee
who is filling a permanent position in either a full ime or parttime capacity and has
successfully completed the required six (6) month probationary period.

PROBATIONARY EMPLOYEE - when used in this Agreement shall man any
employee filling a pesition comingwithin the scope of the Agreement end is serving the
required probationary period.
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TEMPORARY EMPLOYEE- when used inthis Agreement shall mean any employee
who is employed for relief purposes or peak Frw)enods of up to four (4) months or such
periods as shall be mutually agreed upon by the parties. Such employees shalt not in

any way displace permanent empioyees nor will they be retained in or granted work in
preferenceto permanent employses who nomally performthe work.  Such employees
may apply for a posted vacancy andwill receive considerationfor such vacancy before
a new employee is hired.

(p) Words inthe singular shall include the plural andwords in the pluralshallinclude the
singular unless otherwise indicated in the context.

(¢) The feminine gender as used herein shall also mean and include the masculine unless
otherwise indicated in the context.

-DISC 10

The Board and the Union agree that there shall be no discrimination, interference,

restriction, or coercion exercised O practised with respectto any employee in the
matter of h|r|ng wage rates, training, upgrading, premetion, transfer, layoff, recail,

discipline, discharge or etherwise by reason of age, race, creed, colour, national origin,
political or religious affiliation, sex or marital status, place of residence, nor by reason
af his membership or activity inthe Union.

TIC - Ol

No member of the Board or the Librarian shall use his or her position to solicit
donations from Library employees for any purpose whatsoever.

ARTICLES - |_RIGHTS

The Union recognizes the right of the Library Board to him, promote, transfer,
dischgrge, suspend, or otherwise discipline any employse for just Cause, subject D the
right aF the grievance procedurs as provided inArticle 7 of this Agreement. The Union
further recognizes the right of the Boardto operate and manage its business in all
respects in accordance with its commitments and responsibilities within the Alberta

Libraries Act.
ARTICLEY - GRIEVANCES
(@ Allgrievances betweenthe employees andthe Board shall be settled in the following
procedure:

STBioVes(E) concemed may first refer the matter to the appointed Grievance
Represenfauve of the Union who may take the matter upwﬁh the L!brarlan The
Librariar hall discuss the grievanoe(s) vith the U v

two ( )or ays S 0f b ng notified of the gnevance " Should the grievance notbe
resolved it shall then proceedto Step 2.
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(b)

©

(d)

®

(i) 1 .
handed down as expediently as possible,
the date of the final hearing.

(iii)

(iv)

Ifthe Employer fails to comply with the time limits as set out inthe rocedure the
grievance shall automatically go to the next step unless there is mutual consent to
extend the time limits. If the griever does not file his grievance within the time
limitations at the various steps, the grievance shall be nulland void, unlessthere is
mutual consent, verbally or inwriting, to extend the time limits.

Grievance shall mean any difference conceming the interpretation, application,
operation, or any alleged violation of this Agreement.

NO grievance dall be considered where circumstances giving rise to such grievance
should reasonably have been knownto the employee mom than thirty (30) calendar
days prior to the first filing of the grievancs.

ARTICLES-F | T° NEWPOSITIONS, /ACA |  AND APPOINTMENTS

@)

(b)

©

If @ vacancy occurs or a new positionis ereated which falls within the scope of this
Agreement, such vacancy or new position shall be bulletinedfor seven (7) calendar
days, giving the job description, qualifications required and other pertinentinformation.

Provided the employee's performance and abilities are relatively equal; seniority shall
be used in determining prefarence or priorityfor vacansies or new positions.

Where possible, all appeintments shall be made within fifteen (15) days OF the closing
of the bulletin. After the appointment, the secretary of the Union shall be notified of the
successful applicants name and ifthe Union has an objectionto raiset must be inthe
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hands of the Librarian within seventy-two (72) hours, (exclusive of Sundays and
statutory holidays), of mailing of notification.

(d) If inthe opinion of the Librarian N0 satisfactory applications are received, the Board
reserves the right to advertise the position outside, subject to prior notificationto the
Union. Vacancies shall be posted within the scope of CUPE Local 46 Library
Bargaining Unit before advertising the position outside.

previous position,
} shall do so without Ioss of seniority or former g $¥y. Any other emplayee

promoted or t. nsferred because of the re-arrangement of position

returned to hisifisf former position without loss of seniority or former {

(H  Newly hired empleyees shall bo considered on a probationarybarb for a period of X
(6) months from the date of hiring. Duringthe probationary peried, new employses
shall be entitledto all rights and privileges of this Agreement. After completion of the
probationary period, seniority shall be effective from the original date of employment.

ARTICLE - S__IOR POUITION

(@ All employees shall be classified and will not receive a lower rate of pay than his
classification calls for.
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(5) Where an employee is appointed in an acting capacity to temporarily perform the
duties of a position having a higher classification, such persen shall receive the
Rate of pay established for the acting position.

10-C FICATION

(@ The Unionshall have accessto alljob classifications.

(b) Ifthe dutiesinany classification are changed or when a new position not covered by
an existing ciassification is established, the rate of pay shall be negotiated betweenthe
Boardand the Union.

(c) Appeals 1 dlassifications may be prooessed through the Grievance Procedure except
that Article 7 (a) Step 3 shall be a single arbitrator jointly agreed to by the parties.
Further, Article 7 (d) shall have no application in grievances on classification appeals.
Appeals shall only be retroactiveto date of appeal.

T 1- (o]

(a) Employees who are laid off by reason of staff reduction and who am later recalled,
shall retain all previous seniority providing they are re-employed within tweive (12)
ot s ofthe date O layoff, and further provided that tho employee has been avallable
for recall during said twelve (12) month period.

(b) The Board shall maintaina seniority list and it shall be posted on the bulletin boards
In January of eachyear. This list shall be open for pretest for a period of one (1)
monthfrem the date oF posting. Necassary corrections to this list shall be made within
fiteen (15) days following the slapse OF the above mentioned month. The seniority list
shall show names in seniority order, date of seniority, occupational classification and
full or part tiMe classification of each employes.

(¢) An employee shall forfeit all seniority by failing to repert to work within ten (10) days
following a layoff, after netics to returm to work has been sent by registared mailto the
employee's ast place of address registered with the Board, unlessthe employee can
give a good reasen, inwriting, satisfactory to the Board and the Unien, for failure
to reportinthe time prescribed.

(d) Seniority will be retained andwill continue to accumulate while an employee is absent
from work ewing to sickness Not covered by the Long Term Disability plan, or while on
Worker's Compensation.

(e) Seniority will not accumulate while on layoffs over three (3)months.

(9 Ifan employee resigns from their employment in writing and does not withdraw the
resignationwithin two (2) days, the employee shall forfeit all previous seniority.

Seniority shall be defined as the length of service in the bargaining unit with the
employer.
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(@ Layoff affecting probationary employees and permanent employees shall be
determined on the basis of seniority provided that the smployees concemned have
relatively the same ability to do the work in the classification in which the cutback or
layoff occurs. Where an entire classification is eliminated, similar criteria for layoff
shall apply; that is, when some employees am retained for other jobs, seniority shall
govem, provided the employees in question have relatively the same ability to do the
jobs for which they are being retrained.

(b) Recl?lls shall be inreverse order of layoffs providingthe employee is qualifled to do the
work.

(¢) No temporary employee will be employed while a permanentfull time or permanent
pﬁrt time employee, who is capable and available to perform the Work is on layoff o
short time.

(d) The Board agreesto informthe Union of any proposed changes inthe performances
of services supplied by the Board one hundred and twenty (120) days in advance of
the proposed change being implemented.

Employees affected by changes that would result in a layoff or reduction in hours or
remuneration, shall be notified and providedwith the opportunityto be retrainedprier
to any hiring outside the bargaining unit.

ARTICLE 13 - LEAVE OF ABSENCE

(@) Anyemployee desiring leave of absence shall apply for same to the Librarian. Except
incases of emergencies, Such applicationshould be made inwriting a least thirty (30)
calendar days prior to the date of commencement of the leave df absence. Should
such application be refusedthe employee shall have the right to appeal to the Board.
The decision of the Board shall be final and shall be communicatedto the employee
and the Unioninwriting.

(b) Leave of absence may be granted only insofar as the operation of the Library will
permit, and tho period of absence shall not exceed three (3) months, except in special
cases.

(¢) Any memberwho is appointedas a delegate 1D any convention held in connectionwith
any affairs of the Union, or any other Union activity, where the Board does not absorb
the cost of same, shall be granted leave of absence and his pay shall carry on Inthe
usual manner. The Union shall be billed the amount of pay so received by the
employem for his leave of absence, and at the Board's discretion, such fringe benefit
costs (pro-rated) as may be appropriate. Paymentwill be made by the Union upon
receipt OF such biling. The number of employees being allowed such leave of absence
will be limited 10 one employee at a time, not to exceed One (1) week.

(d) An employee shall be granted leave of absence in the event of sickness extending
beyond his or her total eredit of accumulated sick days and vacation entittlement; such
leave shall be without pay. Sickness allowance, vacation and seniority shall be
suspended during the peried of leave. Forthe first six () months of such leave of
absence the Board will pay the full amount of premiums required to ensure
continuation df coverage for all group health and insurance benefits which the
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employee carried at the time of commencement of leave of absence, subject to ¢
terms df individual group policies. Ifthe employee is still unable to return to work

a six (6)month peried from the commencement of the leave of absence, responsibl
for any premiums that may be required shall rest with the employss,

The conditions stated inthe foregoing paragraphwill prevail only while the employee
is under the continuing care of a qualified physicianend the Board has been provided
with a medical certificate bﬁl the doctor indicating the empi&y&e’s inability to work for
medicalreasens, which shall notinclude absence by reasen of pregnancy, self-inflicted
injury, injury sustained while werkirg for an employer other than the Library Board, Or
injury sustained in any felonious activity.

(e) Leaved absence grantedfor any other reasons shall be without pay; and for leave of
~ absence forany period inexcess of two (2) weeks, sickness allowance, vacation and
seniority shall be suspended. Inaddition, the employee Will be required to pay to the
Board the full amount of premiums for all group health and insurance benefits, which
the employee carried et the commencement of the leave of absence, including both
the Board and the employee shares. If the employee does not wish to retain all
benefits and submitthe full premiums In advance, the only alternative available shall

beto cancel all coverage during this period df leave.

() Where an employee overstays his leave of absence without permission of the
Librarian, he shall automatically forfelt his positionwith the Library unless inthe opinion
of the Librarian, such overstaywas justifiable. The empleyee shall havethe rightto
appeal any decision of the Librarianthrough the Grievancs Procadure. -

Medicine Hat Public Library Board/CUPE Local 46
1903 - 1998 Collective Agreement Page 8



6 ebey JusweeiBy oAROON0D 9661 - €661
9 18007 3dNO/PIEOg AIRIqH] oNaANd 1RH SuldiPe

‘soyBneppuesb 'syjuesedpuesB ‘esnods jo jussed ‘ie)sis ‘Jeyjosq ‘jussed ‘seyybnep
‘uos ‘ssnods jueund ueew o) pejaudiaiul oq |jeys ,ANwe; ajelpewwl, uudl 8yl  (Q)

‘ajonse siyy
jo sydesBesed Jjayun; ul peyioeds se SLLIS] S} YIIM SOUBPIODDE U ‘Apwe) SyeIpeuLLl
s,90/ojdwa ay} Jo JequueL B JO SSOU|l [EONLD JO UiBap B AG paundu) seuljiqisuodsad
Aueo o} ‘jueweeiBy siyi Aq pelanod sealojdwe jusuewued-uou pue jusuewJsed
fie 0} pajuelB eq jjeys (esuepiae Jadouid jo uoonposd uodn) sAep BUPHOM SARNDBSUDD
painpeyos AueinBaa (g) aauy) Buipnjoul pue op dn Aed yum enee] sjeucissedwo)d (B)

JAVIT ILVYNOISSVAWOD - |  3T0LLNY

*9ARS| JO pousd sy} Jo} suoleMUNdOR
9AB9| OIS pue uoeoeA ‘AJLOILSS [N} YIM PLJIPRID 8 [[eUS ay/eys “Hom 0} suiniel
sokojdwie oy} PapINOld ‘PEOUBLILLIOD 9ARBET uolidopy JBY} aWll} 3y} 18 UOHBDIISSE|O
8y} 0} pajeisuias aq jjeys eekoidwa oy JuswAojdue o} wimes uodn "souesqe JO Yoom
(U19) YIXIs auyy jo JuawedusILLIOD 0} Joud epew si uoledydde Buipiaocid uoisusixe ue
JOpISUoD ||IIM pJeOg B} 8J9UM S8OURISWNSLLD AteuipioBiXe U] Jdeoxa syeem (g) Jybie
10} 8q Ajjeuniou {{im aAese| jo pousd eyl ‘SYIUOW SNONURUOD (Z1) SA|OM JO WinLIUW B
pakojdue ussq sey oym selojdws ue o} 9ABeT uondopy JueiB [leys pieog Areiqit 8yl

Ked TNOUNAN - oAEe| uondopy  (u)




grandson, son-inHaw, daughter-in-law, and also a reiattve Who is a member of the
employee's household.

(¢) Ineddition to the above specified days leave with pay, up to twe (2) days leave with
pay shall be granted upon request for travel time. Additional time as is reasonabty
necessary may be granted on leave without pay with the provisionthat all applications
for such extensions must be submitted at the time d the original request unless
extenuating circumstances justify otherwise.

(d) Should a "statutory Or declared” holiday fall during a Compassionate Leave, the day
shall be shown as holiday and will not extend the time of Compassionate Leave as
described in paragraph (@) of this article except where spedial circumstances exist and
are justified.

(e) If an employeeis prevented by distance from attending the funeral of a relative as
specified In paragraph {b) of this article, the Board shall, at the request of the
employee, and upon production of proper evidence, grant one (1) day absence from
work, with noless of pay, for mourning purposes.

() Casual employses shall be granted one (1) day absence from work with no loss of pay
I the event of the death of & member of his immediate family (as specified in
paragraph (b) of this artiels) upon request and production of proper evidence.

ARTICLE 15 - STATUTORY AND PAID HOLIDAYS
(@ The following shall be considered statutory and paid holidays:
New Year's Day August Civic Holiday Boxing Day
Good Friday Labour Day % day Christmas Eve
Easter Sunday Remembrance Day % day New Year's Eve
Victoria Day Thanksgiving Day
Canada Day Christmas Day

All "general* holidays procialmed by the (iy of Medicine Hat, and/er the Government of
Alberta and/or the Govemment df Canada, shall also be recognized as legal holidays except
when replacing any of the above named holidays, inwhich case the lieu day only shali be
recognized in place of the statutory holiday named above.

(b)y No deductions from wages or salaries of any employee with more than thirty (30)
calendar days service within the pravious twelve (12) monthswith the Liprary shall be
made on account of the above mentioned holidays, regardless of same occurring
during regular work periods.

() Any employee working in a higher classification than his regular classification
immediately priorto a statutory holidaywill be paid at the higher classification rate for
the purposes of Statutory holiday pay providing he has been werking in trat higher
classification for at leasefive (5) consecutive working days preceding that holiday.

@) Ifastatutory holiday falls on an employee's regular day off, he shall be entitled to an
extra day off with no deduction inwages or salary. The additional day off shall be
taken d the discretion of the Librarian, Itis undersicod, however, that the employee's
wishes inregardto this day off will b& complied with whenever practicable.
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ARTICLE 18 . STATUTORY AND PAIDHQIIDAY PAY

If an employee is requiredto work on a statutory or declared holiday, he shall be paid
double time (2x) for all hours worked in additionto the normal pay for the day.

17 -8IC

(a)

(b)

(©

(d)

(e)

U]

(@

(h)

All permanentfull ime employees shall be entitledto an allowance for sicknessto the
extent of twenty-two (22) working days per year. The unused portion will be
accumulative to a maximum of two hundred (200) days.

All permanent part time employees shall receive sick allowance calculated on a pro-
rated basis. The method of calculationfor such pro-rated allowance shall be mutually
agreed uponby the Unionand the Librarian,

Any new employeewho is hiredinto a permanent position shall be allowedto use si¢x
time to the extent of twenty-two (22) days peryear during the first six (8) months of
service. Itis understoodhowever that should Such employee be terminated before the
completion of the IIX (8) month probation period any sick time used and paid shall be
deducted frem the employee's final pay cheque. .

Sick allowance shall not apply to Pages or temporary employees.

An employee may be required to produce a certificate from a qualified medical
practitioner for any illness in ¢x¢ess of three (3) working days, certifying that suchan
employee is unable to ¢arry out his duties due to iliness.

Where the Employer has reasonto doubt thejustification for the cause of absence, the
employee shall submit to the Librarian on request, a statement signed by him within
two (2) weeks (f being required 10 do so, stating the cause and effect of the necessity
of absence satisfactory to both parties of this Agreement. Failingthis, his employment
may be terminated.

EmployeesWho take sick while on annual vacation shall be allowed to use sk days
from their accumulated sick teave provided a dector's certificate is producedto provide
illness. The employeewill be entitledto holidays at a later date.

If no one else is available to can for the needs of an immediate family member %as
defined in Articie 18 (b)) who isill, employees shall be allowed to use upto three (3)
days with pay per calendaryear from their sick leave accumulation, upon satisfactory
evidence of illness producedto the Librarian,

ARTICLE 18 - ANNUAL VACATIONS

@

All permanent employees shall receive annual vacations with pay as follows:

From commencement of continuous employmentto their third (3rd) anniversary date,
the employees shall accumnulate vacation at the rate of three (3) weeks peryear or .58
days bi-weekly.

From their third (3rd) to their thirteenth (13th) anniversary date, the employee shall
accumulate vacation at the rate of four (4) weeks per year or .77 days bi-weekly,
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From their thirteenth (13th) to their twenty-second (22nd) anniversary date, Qe
employee shall accumulate vacation at the rate of five (5)weeks per year or .88
biweekly.

From their twenty-second (22nd) anniversary date onward, the employee shall
accumulate vacation at the rate of six (6) weeks per year or 1.15 days bi-weekty.

(b) Paywill carry onat regular rates during vacation periods.

(c) Statutory or declared holidays shall not be includedinthe vacation period.

(d)  Annual vacations may be taken at a 9 time during the year and may be split If so
arranged and mutually agreeable between the employee and the Librarian,

€ Employeeswill be allowed to have to their credit as of December 31st of each year,
an accumulation of vacation up to their annual entitement. Any accumulation in

excess of their annual entittement shall only be allowed to be carried over to the
following year upon written request and approval of the Chief Librarian,

ARTICLE 19 - HOURS OF WORK

@ Thehours of work for full time library employees covered by this Agreement shall bo
thirty-seven and one-half (37.5) hours ina working week which shall normally consist
of five (5) days each of seven and one-half (75) hours, except as otherwise
established Inthis article.

() Themshall be three (S)caretaker positions who on an individual basis will normalty be
requiredto work as follows:

Caretaker A 5 hours per week scheduled over il
CaretakerB B inours per week scheduled overthree (3)consecutive
CaretakerC: TNl hours perweek scheduled over five

5) consecutive days

The Board, upon previding & minimum of five (5) working days written notice to both

the affected employee(s) and the Union, may permanently modify the above work
schedule,

(¢) Some flexibility of daily hours of work may be arranged by mutual consent of individual
employees andthe Librarian, in special cases,

(&) Each employee will be given two (2) consecutive days dTF each working week wherever
practicable.

(e) All employees covered by this Agreement shall work an equal share of Saturdays,
Sundays,and evenings except where provision of Library services requires otherwise,
and except where an empioyee requests and is given approval by the Librarian to work
amore frequent sham of Saturdays, Sundays and evenings. Itis further understood
and agreed et it is a condition of employment that Pageswork the bulk oF their hours
on evenings, Saturdays and Sundays.
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U]

(@

()

All employees shall be permitted a fifteen (15) minute rest period in both the first and
second half of a shift.

Provided that it would not require other amendments to the work schedule to avoid
overtime payments, permanent parttime employees in the department concemed shalll
be given preferencs for any casualwork that should become available prior to offering
such to temporary employees.

Shift Differential

Effective July 1, 1991 all employees (excluding Pages) shall be paid a shift differential
of thirty cents (30¢) per hour fer all hoursworked (excluding overtime hours) after §:30
p.m.

ARTICLE 20 - OVERTIME

@
(b)

©
(@)

©)

All time worked beyond seven and one-half (75) hours pet day or thirty-seven and
one-half (375) hours per week or on a holiday shall be considered as overtime.

Overtime shall be calculated at double the regular rate of pay. Doubletime (2x) shall
also be paidfor work on regular days off.

No employees shall be requiredto take time off in lieu of overtime.

The Librarianwill endeavour where reasonable to allocate overtime equallg among
employees who are willing and qualified to perform the work which is available.

All overtime work must be authorized by the Librarian.

£ 21-SERVICE PAY

Service Pay shall be paidto all permanent full time employees as follows:

After ten (10) years continuous service $ 5.00/mo
After fifteen ?15) years continuous service $10.00/mo
After twenty (20) years continuous service $20.00/mo

ARTICLE 22 - COMPENSATION FOR INJURIES

(@)

(b)

If any permanent employee is injured under conditions which entitle him to
compensation under the Werker's CompensationAct, such employee shall bo paidat
the regular rate for which he was paidbefore such injury provided that he assigns to
the Board and causes to be paid, and the Employer receives payments in lieu of
wages recsived by him from the Worker's Compensation Board, and further provided
that the benefit under this Section shall not be paidto the employee after the expiration
of T (2) years from the date of such injury.

If any probationary or temporary employee is injured under conditions which entitie him
10 compensationunderthe Worker's CompensationAct, such employee shall recelve
the benefits directly from the Worker's Compensation Board. Such employee will not
racelve any pay from the Boardfor this period.
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ARTICLE 23 - GROUP HEAL THAND INSURANCE COVERAGE

(@ The Board agrees to maintain group health and insurance plans as listed below,
subject to the various conditions and cost sharing as indicated.

()  Alberta Health Care insurance

All permanent employees who work a minimum of twenty (20) hours per week
on a regular basis, and their dependents shall be eligible to participate. The
Board shall pay seventy percent (70%) and the employee thirty percent (30%)
of the required premium.

(i) Alberta Blue Cross Extended Health Care

All permanent employees who work a minimum of twenty (20) hours per week
on a regular basis, andtheir dependents, shall be eligible to participate with the
Boardto pay one hundred percent (100%) of the required premium. The plan
shall pay one hundred percent (100%) of prescription drugs on a direct billing

system.
(i)  Llfe Insurance

All permanent employees who work a minimum df twenty (20) hours per week
on a regular basis, shall be eligible to participate. The plan shall provide life
insurancebenefits inthe amount of twe times (2%)annual salary with a minimum
coverage of ten thousand dollars ($10,000.00) for any employee, plus accidental
death and dismemberment coverage and dependent life insurance coverage.
The Board shall pay one hundred pereent (100%) of the required premium.

(iv) Long Term Disability insurance

Fulltime permanent employees only shall be eligible to participate inthe Long
Term Disability Group Plan. The L.T.D. planwill pay, upon medical proof, sixty-
six and two-thirds percent (88 %%) of the regular rate of pay at the time of
iIInesls orinjury. The premiumis to be paid one hundred percent (100%) by the
employee.

(v) Dental Pian

Fulltime permanent employees only shall be eligible to participatein the plan
which shall pay one hundred percent (100%) of basic services, fifty percent
(60%) of extensive dentistry and fifty percent (50%) of orthodonticswerk, The
Board shall pay seventy percent (70%) and the employee thirty percent (30%)
df the required premium.

(p) Participation in the various group plans described above shali be a condition of
continued employment for all employees having permanent status and all other
employees who achieve permanent status at a later date. No employee who has
entered such group plans may withdraw therefrom without first tendering his
resignation from the Board's service. Where an employee has similar coverage
eisewhere, compulsory enroliment is not applicable,

Medicine Hat Public Library Board/CUPE Local46
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(¢)
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(9)

No probationary or temporary employee covered by this contract shall be eligible for
participation in any group plan.

Any changes in the present coverage which would in any way lessen the present
benefits shall first be ratified by the Union, unless such changes are beyondthe control
of the Board.

Notwithstanding the above, itis agreed that changesto the present group health and
insurance plans pertainingto benefits may be made, subject to further negotiations and
mutual acceptance by the Board and the Union during the life of this Collective
Agreement.

Forthe purposes of this clause, a full time employee shall be an employee who works
regularly thirty (30)hours or more perweek.

Permanentpart time employees will have medical coverage under paragraphs (a)(i)(il)
and (iii) at the option of the permanent parttime employees. For those employees who
choose to have medical coverage, the Employer shall pay sixty-five percent (65%) of
the premiums that are paidfor full ime permanent employees. These benefits are not
applicable to Pages.

ARTICLE 24 - PAY DAYS

Employees shall e paid bi-weekly for the period covering the fourteen (14) day period
from 12;01 a m. Thursday to midnight Wednesday inclusive, with the pay day falling
on the Fgday Of the following week. IfSUCh pay day is a legal holiday, employees shall
be paid, if possible, 0N the last working day prior to such legal holiday.

Employees shall have all wages or salaries payable to him/her deposited itf the
financlal institute of his/her choice and the employee shall not be required to pay any
¢costs or charges for this service. Employeeswho do notwish to have their cheques
deposited shall provide the Employerwith a letter indicating same and will thereafter

be providedwith a regular pay cheque.

ARTICLE 25 - PAY QUERIES

@

(b)

()

Any employee being of the opinion thet he has been incormrectty paid in respect to hours
worked, rate of pay, overtime, holiday pay, etc., must submit his query to the iy
Payroll Department as soon as possible.

- UN UE C
Any employee who is now a member of the Union and any employee who hereafter
becomes a member of the Union, shall maintain such membership during the course

of their employmentwith the Medicine Hat Public Library.

The Employer shall deduct from every employee, any dues levied in accordancewith
the Union Constitutionand/or By-laws and owed by him to the Union.

All employees shall pay the Union dueswhether or not they are members of the Union,
and dues shall be deducted from the salary cheque of each member following one (1)

Medicine Hat Public Library Board/CUPE Local 46
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month's employment with the Library. Dues are to be deducted bi-weekly from
thereon.

(d) The Secretary-Treasurer of the Union shall notify the (M and the Library Board asto
the amount of such regular Union dues.

(e) Deductions shall be made from each pay and shall be forwarded to the Secretary-
Treasurer of the Union in the month following, acsompanied by a duplicate list of the
names of all employees from whose wages the deductions have been made.

() The Ubrarian agreesto acquaint newemployees with the fad that a Union Agreement
is in effect and with the conditions as St out in the ¢lause dealing with Union Dues
and Security.

(@) Newemployees, uponcommencing employment, 3all be presented with a copy of the
current UnionAgreement by the Librarian as supplied by the Union, and shall notify the
employee as to the name of the Steward inhis/her area of employment.

ARTICLE 27 - PROOF OF AGE

It shall be compulsory for all employees to produce proof of age upon recommendation
for permanency:,

ARTICLE T o

If an employee is called uponto work outside the City limits on Library business, he
shall be allowed reasonable expenses incurred by himwhile engaged in such work.
Reimbursement OF expenses shall be as set out inthe City of Medicine Hat Policy end
Procedures.

R3IC -
Expensesincurred in the taking of courses designedto improve the qualificationsof‘

Library employees shall be paid at the discretion of the Board. Reimbursement of
expanses shall be as set out inthe City df Medicine Hat Policy and Procedures.

ARTICLE 30 - EMPLOYEE'S CARS AND "RUCKS

Any employee who is required to use his OWN car or truk on Library business shall be
paid for the use of such vehicle in accordance with the existing Car Aliowance Policy
as applicable to employees of the City of Medicine Hat.

ARTICL N REPRESENTATRES AND UNI )N BUSINESS

(@) Noindividual employee or group of employees shall undertaketo represent the Union
at meetings with the Board without proper authorization of the Union. Inerder that this
may bo carred out, the Unionshallnetify the Board inwriting the names of the Union's
officialswho have functions under this Agreement and stating their functions.

Medicine Hat Public Library Board/CUPE Local 46
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(b)

(©)

The Union shall have the right at any time to have the assistance of their business
representative when dealing Or negotiatingwith the Board.

Represantatives of the Union, appointed under paragraph (8) above, shall be granted
permission without loss of pay to leave thar employment in order to ¢arry On
negotiations and grievances with the Board. Netiee of such shall, when possible, se
givento the Boardat leastthree (3working days inadvance.

(a)

(b)

©

(d)

(®)

Whenever an employee Is disciplined and the discipline ls intended to be & matter of

record, tho employee shall be given witien particulars of the discipline,
whether it be a waming, suspension, or discharge, and a copy shall be sent to the
Union. Further, an employee shall have the right to have a Union representative
present when offictal warning of pending discipline is given.

Should # be found, uponinvestigating, that an employee has been unjustly suspended
or discharged, such employee shall be immediately reinstatedin his former position,
without loss of seniority and shall be compensated for alltime lest inan amount equal
to his normal eamings during the pay period next preceding SUCh discharge or
suspension, or by any other arangement as to compensation which is just and
equitable in tho opinion of the parties O inthe opinion of the Board of Arptration, ifthe
matier is referredto the Board.

Exceptforjust cause, when a permanent employee is terminated he shall be given two
(2) weeks notice or inlieu thereof, two (2) weeks pay.

Where a permanent or non-permanent employee resigns he shall give the Board two
(2) weeks notice inwriting.

At the Union's request, the Librarian shall provide Such Information as the Unionmay
require relevant t0 the termination of any employee covered by this Agreement.

a Effective Jan. 1, 1993 to June 30, 1995 AND September 1, 1898 to December 31, 1896,
AR R N \ ORISR R ] -{9,_ R TR RO IR Y }

'ﬁ% SRR IRORO L RCLORIPRLPROR 10 I LR L AR IR A
R 1) $ g g

Clerk it ©85.50 12.74 13
Clerk | 850.50 11.34 ) 12.54
Caretaker n/a 1 n/a h

f Caretaker n/a 10.22 I 1 42
Senler @ n/a 8.7 n/a 9.91
Page na 6.73 n/a 7.93
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(@) Effective July 1, 1998 to August 31, 1996

Clerk il 1128.00 15.04 1218.00 16.24
cletk 948.00 12.64 1038.00 13.84
Clerk | 843.00 11.24 933.00 1244 |
Caretaker Wa 1812  nm | 1432
Temporary Caretaker na 1012 na 11.32
Seni70r Page na T. 8.66 na 9.86
Page . ha 668 = na 788

(®)  The start rate is aﬁplicable during an employee’s probation period cf six (6) months as per
t

Article 3 (a) and

e job rateis applicable thereafter. When an employs is promoted to &

higher classification, the start rate is applicable during an employee's probation period of four
(4) weeks as per Article 8 (€) and the job rate is applicable thereafter.

/cf

DATED THIS DAY OF _SELTEMBER , 1985.
SIGNED ON BEHALF OF SIGNED ON BEHALFOF
THE MEDICINE HAT- PUBLIC CANADIAN UNION OF PUBLY
LIBRARY BOARD EMPLOYEESLocal 46

: ~N

/,’ 77/)7/\/:{% Jot 28N

bhesse e
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LETTEROF E TANDING
BETWEEN
THE MEDICINE HAT PUBLIC LIBRARY BOARD
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 48

The above mentioned parties have agreed to the following:

Effective January 1, 1896, when the Group Health and Insurance Plan amendments are
implemented for the City of Medicine Hat employees, represented by the CUPE Local 46
agresment affecting Inside and Outside Workers, those amendments will also be implemented
for the employees of the Library represented in this bargaining unit.

st -
DATED THIS / DAYOF SEPTEMBER , 1995,
AGREED ON BEHALFOF THE AGREED ON BEHALF OF
MEDICINE HAT PUBLIC LIBRARY BOARD CUPE Local 46

Ot ordlrnes )




LETTER CF UNDERSTANDING
BETWEEN
THE MEDICINE HAT PUBLIC LIBRARY BOARD
AND

THEC A =" UNION OF PUBLIC EMPLOYEES
LOCALA46

The above stated parties to the collective agreement have agreed that for the years 1985 and
1986 the "August Civic Holiday" "% day Christmas Eve" and % day New Year's Eve" will be days
off without pay for all employees.

S r —
DATED THIS / DAYOF ___ SEPTEMBENR , 19895,
AGREED ON BEHALF OF THE AGREED ON BEHALF OF
MEDICINE HAT PUBLIC LIBRARY BOARD CUPE Local
O SV ndzs ) ,

el




LETTER OF UNDERSTANDING
BETWEEN
THE MEDICINE HAT PUBLIC LIBRARY BOARD
AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 48

Tho above mentionedpartiesto the collective agresment hereto agree that the following matters constitute
mutual agreement for the term of the collective agreement, namely and only for the period January 1, 1883
December 31, 1698, This B of noeffect as of midnight December 31, 1888,

The partles have entered intothis agreement due to the need to provide employment security for all permar
employess, therefore, no permanent full-time or permanent part-time employee shall be lald off or terminate
except forjust cause, while at the same time permitting the Libraryto move Saffand reorganize departmen
due to restructuringrequirements. Itis significantthat both parties understandthe extreme importance 0fu
issue for tho benefit of all concerned and continued service to the citizens of the City of Medicine Hat.

The concept, therefore, will be where the Library has determined that a posttion(s) has become redundant,
will imrmediately begin the process of determining where best to transfer the affected SEff. The process wil
generally use seniority as the determining facter, howeverthe employee mustpossess the necessary
knowledge to performthe duties of the positionto which they will be transferred.

Itis understoodthat intransfers of this nature no new position has o will be created and thersfore the posti
requirements as outlined inthe collective agreementare not operational Or applicable.

Where the Library has initiated the above process itis the paries recommendationttat the entire process t
completed within thirty (30)working days.

Any employee affected by a transfer shall have his/her wages and hours of work protected, therefore there
be no reduction in rate df pay or hours of work. The provisionsof red-cireling will b applied when necessa

At any time, ifthe original position an employee was removed from is reinsiated, the employee shall have fi
rightto return to said position,

Any posi(tjon needunder this letter of agreement shall be considered to be permanent to the individual
appointed.

The provisions of this letter of understandingare applicable to the employees covered by this Local 46
bargainingjurisdiction only.

Any disputes relative to this letier shall be settled by the grievance procedure.
DATEDTHIS /<t AS7(/ s*) bavor _SEPTE EMBENR , 1885.

pa%

AGREED ON BEHALF OF THE AGREED ON BEHALF OF
MEDICINE HAT PUBLIC LIBRARY BOARD

WiRka1'S. 999
&‘ ‘érze .é& 2%




