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ARTICLES OF AGREEMENT made in duplicate. 

BETWEEN: 

THE MEDICINE HAT PUBLIC LIBRARY BOARD 
(hereinafter referred to as the "Board" or as the "Employer"') 

PARTY OF THE FIRST PART 
AND: 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 

(hereinafter referred to as the "Union") 
LOCAL 48 - MEDICINE HAT, ALBERTA 

PARTY OF THE SECOND PART 

WITNESSETH THAT THE PARTIES HERETO have agreed as follows: 

Whereas it is the desire of both parties to this Agreement to maintain and develop the etxisting 
harmonious relations between the Board and the Members ofthe Local, to promote co-operation and 
understanding between the Board and its emplowes, to recognize the mutual value of joint 
discussions and negotiations in all matters pertaining to working conditions, hours of work and scales 
of salaries, to encourage economy of operation and elimination of waste, and to promote moral and 
well-being of all employees in the bargaining unit represented by the Local, all with the view of 
providing adequate library service to the citirens of Medicine Hat. 

Therefore, to implement the foregoing, the parties hereby mutually covenant and agree to the 
following: 

a OF 

(a) Thb Agmment shall be in full for#, an 
continue in full force and effect to the 
year thereafter except as hereinafter 

(b) Either party may amend or terminate this Agreement on any anniversary date by notice 
in writing to the other party within the one hundred and twenty (120) day period prior 
to such anniversary date. 

(c) If notice to negotiate has been given by either party prior to any notice to terminate by 
either party, this Agmement shall remain in full force and effect during any period of 
negatietionS, even though such negotiations may extend beyond the said ternination 
date, until such time as an Agreement is reached or until notice of legal strike or 
lockout has been saved. 
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(d) 

(e) 

Pre-negotiation studies may be carded out If this is mutually agreeable to both partles. 

Any changes deemed necessary to this Collective Agreement may be made by mutaal 
agreement between the Boad and the Canadian Union of Public Employees, Local 46, 
during the term of existence of this Collective Agreement. 

(9 while this Agmmnt remains in effect to the anniversary date, neither the Board nor 
the Union shall cause a suspension of work because of any diffemncus or disputes 
that may arise baween the WO parties as to the interpretah of the provisions of this 
Agreement. 

bRT1CI.E 2 - RECOONI'TION 

(a) The Employer recognizes the Canadian Union of Public EmployWs and its Local as 
the sole and exclusive collective bargaining agency for all employees covered by this 
Collective Agreement and as per authority granted by the Alberta Labour Relations 
Code and the decisions of the Alberta Labour Relations Board. 

(b) 

(c) 

The Board agrees not to bargain collectjvely with any other Labour organization 
affecting Library employees specified or covered by this Agreement. 

No employees covered by this Agreement shall be asked io make a written or verbal 
agmment with the Board covering houm of wok wages or other conditions during the 
life of this Agreement except as may be approved by the Union. 

(d) Except for the purposes of instnrction, experimenting or in emergencies when 
pemanent employees are not readily available, persons not covered by the terms of 
this Agmment will not work on jobs which are normally done by employees coversd 
by this Agreement wf~ere such activities would result in a layoff or rududion In the 
normal hours or mmuneration of a Union employeto. 

ARTICLE 3 - DEFINITIONS 

(a) LIBRARIAN - shall mean the Chlef Librarian. 

EMPLOYEE - shall mean all employees of the Medicine Hat Public Library punumt 
to Board of Industrial Relations Declaration No. 8-71, except those persons excluded 
by the Alberta Labour Relations Board and/or the parties hemto by virtue of seid 
p m  holding a mmagmhl position or is in a confidential cepedty in matters relating 
to labour nlatlons. 

PERMANENT POSITION - when used in this Agreement shall mean a position 
established by the Board as a permanent position for the purposes of this Agreement. 

PERMANENT EMPLOYEE - when used in this Agmment shall mean an employee 
who is filling a permanent position in either a full time or part time capacity and has 
successfully completed the requirsd six (6) month probationary period. 

PROBATIONARY EMPLOYEE - when used in this Agreement shall man any 
empiope filing a p i t ion coming within the scope of the Agrsement end is mMng the 
required probationary period. 
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TEMPORARY EMPLOYEE - when used in this Agreement shall mean any employee 
who is employed for relief purposes or peak periods of up to four (4) months or such 
periods as shall be mutually agreed upon by the parties. Such employem shalt not in 
any way diplace pemnent employees nor will they be mtained in or granted work in 
preference to permanent employees who normally perform the work. Such employees 
may apply for a posted vacancy and will receive consideration for such vacancy before 
a new employee is hind. 

(b) Words in the singular shall include the plural and words in the plural shall indude the 
singular unless otherwise indicated in the context. 

(c) feminine gender as used herein shall also man  and include the masculine unless 
otherwise indicated in the context. 

The Board and the Union agree that there shall be no discrimination, interference, 
restriction, or coercion e%edsed or practised with respect to any employee in the 
matter of hiring, wage rates, training, upgrading, promotion, transfer, layoffi recell, 
discipline, discharge or othsnrulse by mason of age, ma,  creed, colour, national origin, 
political or religious affiliation, sex or marital status, place of residence, nor by reason 
of his membership or activity in the Union. 

&RTICB 6 - USING POSln ON 

No member of the Board or the Ubrarian shall use his or her position to solicit 
donations from Library employees for any purpose whatsoever. 

ARTICLE 8 - MANAOEMENT RlOHTS 

The Union recognizes the right of the Library Board to him, promote, transfer, 
discharge, suspend, or otheNvsse discipline any employee for just cause, subject to the 
right of the grievance procedure as provided in Article 7 of this Agreement. The Union 
further recognizes the right of the Board to operate and manage its business in all 
respects in accordance with its commitments and responsibilities within the Alberta 
Libraries Act. 

ARTICLE 7 - ORIW- S 

(a) All gtievanws between the employees and the Board shall be settled in the following 
procedure: 

concerned may first refer the matter to the appointed Grievance 
Representative of the Union who may take the matter up wfth the librarian. The 

WO (2) working days of behg notified of the grievance. Should the grievance not be 
resolved it shall then proceed to Step 2. 
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established as follows: 

decision shall be final a parties and shall b@ 
calendar days ftom 

(b) If the Employer fails to comply with the time limits as set out in the procedure, the 
grievance shall automatically go to the next step unless then is mutual consent to 
extend the time limits. If the griever does not file hb grievance within the time 
limitations at the various steps, the grievance Shall be null and void, unless there is 
mutual consent, vmbally or in writing, to extend the time limits. 

(c) 

(d) 

Grievance shall mean any difference concerning the interpretation, application, 
ofmation, or any alleged violation of this Agreement. 

No grimarm shall be considmd when dmmaslncss giving rise to such grievance 
should reasonably have been known to the employee mom than thirty (30) calendar 
days prior to the first filing of the grievance. 

8 - PROMOTIONS. NEIN POSITION 8. VACANClEIO AND APPOINTMENTS 

(a) If a vacancy occurs or a new position is mated which falls within the scope of this 
Agreement, such vacancy or new position shall be bulletined for seven (7) calendar 
days, giving Wm description, qwuawtiOns required and other pertinent information. 

(b) Provided the employ&$ performance and abilities a n  relatively equal; seniority shall 
be used in determining pmferencs or priority for vaccnndes or new positions. 

(c) where possible, all appdntments shall be made within fifteen (15) days of the dosing 
ofthe bulletin. After the appointment, the sscrst;aryafthe Union shall bs H i e d  of the 
successful applicant's namtt and if the Union has an objection to raise It must be in the 



hands of the Librarian wWin seventy-two (72) hours, (exclusive of Sundays and 
statutory holidays), of mailing of notification. 

If in the opinion of the Librarian no satisfactory applications are received, the Board 
re58rves the right to advertise the position outside, subject to prior notification to the 
Union. Vacancies shall be posted within the scope of CUPE Local 46 Library 
Bargaining Unit before advertising the position outside. 

Newly hired employees shall bo considered on a probationary barb for a period of six 
(e) months from the date of hiring. During the pmbationary period, new employee8 
shall be entitled to all rights and privileges of this Agreement. After completion of the 
probationary period, seniority shall be effective fmm the original date of employment. 

. . .  .. .~,~.~.- ~ ..... ._ .......... .. ....... . . _ _  . .- .._ . _. . . . . . .. .. 

I C E  9 - SENIOR POSlTlOfl 

(a) All employees shall be classified and will not receive a lower rate of pay than his 
classification calls for. 
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(b) Where an employee is appointed in an acting capacity to temporarily Perfof'fn 
duties of a position having a higher classification, such person shall receive the 
Rate of pay established for the acting position. 

(a) The Union shall have access to all job classifications. 

(b) If the duties in any classification are changed or when a new position not covered by 
an existing dassification is established, the rate of pay shall be negotiated between the 
Board and the Union. 

(c) Appeals to dassifications may be processed through the Grievance Procedure except 
that Article 7 (a) Step 3 shall be a single arbitrator jointly agreed to by the parties. 
Further, Artide 7 (d) shall have no application in grievances on classificetion appeals. 
Appeals shall only be retroactive to date of appeal. 

(a) Employees who are laid off by reason of staff reduction and who am later recalled, 
shall retain all previous seniority providing they are te-cbmployed within twslve (12) 
months of the date of layoff, and further provickd that tho employee has been availaMe 
for recall during said twelve (12) month period. 

The Board shall maintain a seniority lid and it shall be posted on the bulletin boards 
in January of each year. Thls list shall be open for protest for a period of one (1) 
month from the date of posting. Necessafy corredions to this list shall be made within 
fifteen (1 5) days following the elapse of the above mentioned month. The seniority list 
shall show names in seniority order, date of seniority, occupational darrsffication and 
full or part time classification of each employes. 

(b) 

(6) An employee shall forfeit all seniority by failing to report to work within ten (10) days 
following a layoff, after notice to return to work has beon sent by registered mail to the 
employee's last place of addmss registered with the Board, unless the employee can 
Qive a good reason, in writing, satbhctofy to the Board and the Unbn, for such failure 
to report in the time prescribed. 

(d) SenMty will be mtained and will continue to accumulate while an employee is absent 
from work owing to sickness not wed by the Long Term Msabilii plan, or while on 
Workets Compensation. 

(e) Seniority will not accumulate while on layoffs over thrw (3) months. 

(9 If an employee nrsigns from their employment in writing and does not withdraw the 
resignation within two (2) days, the employee shall forfeit all pmvious seniority. 

(g) Seniority shall be defined as the length of service in the bargaining unit with the 
employer. 



ARTI=F 12 - LAY0 FF AND RECALL 

OF ARSENCE 

Layoff affectin0 probationary employees and permanent employees shall be 
determined on the basis of seniority provided that the employees concerned have 
relatively the same ability to do the work in the classification in which the cutback or 
layoff occurs. Where an entire classification is eliminated, similar criteria for layoff 
shall apply; that is, when some employees am retained for other jobs, seniority shall 
govern, provided the employem in question have relatively the same ability to do the 
jobs for which they a n  being retrained. 

Recalls shall be in mwrse order of layoffs providing the employee is quaiffled to do the 
work. 

No temporary employee will be employed whiie a permanent full time or permanent 
part time employee, who is capable and available to perform the work is on layoff or 
short time. 

The Board agrees to inform the Union of any proposclcl changes in the performances 
of services supplied by the Board one hundred and twenty (120) days in advance of 
the proposed change being implemented. 

Employees affected by changes that would result in a layoff or reduction in hours or 
Fbmuneratbn, shall be notified and provided with the opportunity to be retrained prior 
to any hiring outside the bargaining unit. 

Any employbo desiring leave of absence shall apply for same to the Librarian. Exapt 
in cams of emergendes, such application should be made in writing at least thirty (30) 
calendar days prior to the date of commencement of the leave of absence. Should 
such application be refused the employ8e shall have ole right to appeal to the Board. 
The decision of the Board shall be final and shall be communicated to the employee 
and the Union in writing. 

Leave of abmnce may be granted only insofar as the operation of the Library will 
PcMnit, and tho period of absence shall not exceed three (3) months, except in special 
cases. 

Any member who is appointed as a delegate to any convention held in connection with 
any affairs of the Union, or any other Union activity, where the Board does not absorb 
the cost of same, shall be granted leave of absence and his pay shall carry on In the 
usual manner. The Union shall be billed the amount of pay so received by the 
employem for his leave of absence, and at the Board's discretion, such fringe bmefd 
costs (pmrated) as may be appropriate. Payment will be made by the Union upon 
mdpt of such billing. The number of c#nployc#ts being allawed such leave of absence 
will be limited to one employee at a time, not to exceed one (1) week 

An employee shall be granted leave of absence in the event of sickness extending 
beyond his or her total credit of accumulated sick days and vacation entitlement; such 
leave shall be without pay. Sickness allowance, vacation and seniority shall be 
suspended during the period of leave. For the fidt six (6) months of such leave of 
absence the Board will pay the full amount of premiums required to ensure 
continuation of coverage for all group health and insurance benefits which the 
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B six (6) month p&Od from the commencement of the leave of absence, respansibil t employee carried at the time of commencement of leave of absence, subject to 
terms of individual group polides. If the employee is still unable to mtum to work 1. 

for any pmmiums that may be required shall rest with the employee. 

The conditions stated in the forsgoing paragraph will pnrvail only while the employee 
is under the continuing care of a qualified physician end the Board has been provided 
with a medical certificate by the doctor indicating the employee's inability to work for 
medical reasons, which shall not indude absence by mason of pregnancy, self-inflicted 
injury, injury sustained while working for an employer other than the Library Board, or 
injury sustained in any felonious activity. 

Leave of absence granted for any other masons shall be without pay; and for leave of 
absence for sny period in excess of two (2) weeks, sickness allowance, vacatfon and 
seniority shall be suspended. In addition, the employw Will be required to pay to the 
BoaFd the full amount of pmmiums for all group health and insurance benefits, which 
the employee carried et the commencement of the leave of absence, including bath 
the Board and the employee shares. If the employee does not wish to retain all 
bendits and submit the full premiums in advance, the only alternative av8ilabk shall 
be to canml all average during this pefiod of leave. 

Where an employee overstays his leave of absence without permission of the 
Librarian, ho shall eutomaticaliy forfeit his position with the Library unless in the opinion 
of the Ubrarian, such overstay was justifiable. The employe0 shall have the right to 
appeal any decision of the Librarian through the Gdevanccr Procedure. 

Maternib Leave 
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grandson, son-in-law, daughter-in-law, and also a relative who is a member of t4e 
employee's household. d 
In addition to the above specifled days leave with pay, up to hrvo (2) days leave with 
pay shall be granted upon request for travel time. Additional time as is reasonably 
necessary may be granted on leave without pay with the provision that all applications 
for such extensions must be submitted at the time of the original request unless 
extenuating circumstances justify otherwise. 

Should a "statutory or decland" holiday fall during a Compassionpte Leave, the day 
shall be shown as holiday and will not extend the time of Compmsionate Leave as 
described in paragraph (a) of this artide except where spedal drcumstances exist and 
am justified. 

If an employee 1s prevented by distance from attending the funeral of 8 relative as 
specified In paragraph (b) of this article, the Board shall, at the request of the 
employee, and upon production of proper evidence, grant one (I) day absence from 
work, with no loss of pay, for mourning purposes. 

casual employses, shell be granted one (1) day absence from work with no loss of pay 
in the event of the death of 8 member of his immediate family (as specified in 
parauraph (b) of this adds) upon request and production of proper evidence. 

ARTISLE ~~~ 1 5 -s  TATUTORY AND P AID HOLIDAY 8 

(a) The following shall be considend statutory and paid holidays: 

New Year's Day August Civic Holiday Boxing Day 
Good Friday Labour Day H day Christmas Eve 
Easter Sunday Remembrance Day H day New Year's Eve 
Victoria Day Thanksgiving Day 
Canada Day Chdstmas Day 

All "generatI'l holidays proclaimed by the City of Medicine Hat, andlor the Government of 
Alberta and/or the Government of Canada, shall also be recognized as legal holidays except 
when replacing any of the above named holidays, in which cam the lieu day only shall be 
recognized in place of the statutory holiday named above. 

(b) No deductions from wages or salaries of any employee with more than thirty (30) 
calendar days servke within the pmvious Wive (12) months with the Library shall be 
made on account of the above mentioned holidays, ngerdless of same occurring 
during regular work periods. 

(c) Any employee working in a higher classification than his regular classSfmtion 
immediw prior to a statutory holiday will be paid at the higher demification rate for 
the purposes of statutory holiday pay providing he has been working in that higher 
classification for at lease five (5) consecutive working days preceding that holiday. 

(d) If a statutory holiday falls on an employee's regular day off, he shall be entitled to an 
extra day off with no deduction in wages or salary. The addition81 day off shall be 
taken at the discdon of the Librarian. It 1s understood, however, that the employee"s 
wishes in regard to this day off will be complied with whenever practicable. 
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PRTlCLE 16 - STATUTORY AND PAID HOLIDAY PAY 

If an employee is required to work on a statutory or declared holiday, he shall be paid 
double Ume 1%) for all hours worked in addition to the normal pay for the day. 

All permanent full time employees shall be entitled to an allowance for sickness to the 
extent of twenty-two (22) working days per year. 'The unused portion will be 
accumulative to a maximum of hrvo hundred (200) days. 

All permanent part time employees shall receive sick allowance calculated on a pro- 
rated basis. The method of calculation for such pro-rated allowance shall be mutually 
agreed upon by the Union and the Ubradan. 

Any new employee who is hired into a permanent position shall be allowed to use sick 
time to the extent of twenty-two (22) days per year during the first six (0) months of 
service. It is understood hawever that should such employee be terminated befors the 
completion ofthe six (0) month probation period any sick time used and paid shall be 
deducted from the employee's final pay cheque. . 

Sick allowance shall not apply to Pages or temporary employees. 

An employee may be required to produce a certificate from a qualified medical 
pmctWoner for any illness in excess of three (3) working days, certifying that such an 
employee is unable to cany out his duties due to illness. 

When, the Employer has reason to doubt the justification for the cause of absence, the 
employee shall submit to the Librarian on request, a statement signed by him within 
two (2) weeks of being rsquired to do so, stating the cause and effect of the necessity 
of absence satisfactory to both parties of this Agreement. Failing this, his employment 
may be terminated. 

Employees who take sick while on annual vacation shall be allowed to use sick days 
from heir accumulated si& h v e  provided a dodots certificate is produced to provide 
illness. The employee will be entitled to holidays at a later date. 

If no one else is available to can for the needs of an immediate family member (as 
defined in Article I 5  (b)) who is ill, ernploymm shall be allowed to use up to thme (3) 
days with pay per calendar yew from their sick leave accumulaflon, upon satisfactory 
evidence of illness produced to the Librarian. 

ARTICLE 18 - ANNUAL VACATIONS 

(a) All permanent employees shall receive annual vacations with pay as follows: 

From commencement of continuous employment to their third (3rd) anniversary date, 
the employees shall accumulate vacation at the rate of three (3) weeks per year or .58 
days bi-weskly. 

From their third (3rd) to their thirteenth (13th) anniversary date, the employee shall 
accumulate vacation at the rate of four (4) weeks per year or .77 days bi-weekly. 
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. .  

From their thirteenth (13th) to their twentysecond (and) anniversary date, 
employlse shall accumulate vacation at the rate of five (5) weeks per year or .96 
biweekly. 

From their twentysecond (22nd) anniversary date onward, the employee shall 
accumulate vacation at the rate of six (6) weeks per year or I .I 5 days bi-weekly. 

(b) 

(c) 

Pay will cany on at regular rates during vacation periods. 

Statutory or declarsd holidays shall not be included in the vacation period. 

(d) Annual vacations may be taken at a 9  time during the year and may be split If so 
arranged and mutually agreeable between the employee and the Librarian. 

(e) Employees will be allowed to have to their d i t  as of December 31st of each year, 
an accumulation of vacation up to their annual entitlement. Any accumulation in 
excess of their annual entitlement shall only be altowed to be carried over to the 
following year upon written request and approval of the Chief Librarian. 

(a) The hours of work for full time library employees covetsd by this Agreement shall bo 
thirty-seven and one-half (37.5) hours in a working week which shall normally Conskt 
of five (5) days each of seven and onehatf (7.5) houts, B p t  as othenndse 
established in this article. 

(b) Them shall be thm (3) caretaker pusitions who on an individual basis will nonnatly be 
required to work as follows: 

Caretaker A hwrs per w o k  scheduled over 

Caretaker B hours per we4k scheduled over thme (3) consocuthe 

Camtaker C: hours per week scheduled over five 
(5) ConmcuUve days 

The Board, upon providing Q minimum of five (5) working days written notice to both 
the affected mployoe(s) and the Union, may pmnanent)y modify the above work 
sdrsdule, 

(e) Some flexibility of daily hours ofworlc may be arranged by mutual consent of individual 
employees and the Librarian, in special cases. 

(d) Each ern- will be q h n  two (2) consecuth days off each worWng week wherever 
pl3?tCtiCpble. 

(e) Ail employees coversd by this Agreement shall work an equal share of Saturdays, 
Sundays, and evenings except when prwision of Library services mquims otherwire, 
and except- an ernployao mqwsts and is given approval by the Librarian to WO& 
a mom frequent sham of Saturdays, Sundays and evenings. It is further understood 
and agmd that it is a cotrdibton of employment that Pages work the bulk of their houn 
on evenings, Saturdays and Sundays. 
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All employees shall be permitted a fifteen (15) minute rest period in both the first and 
second half of a shift. 

Provided that it would not require other amendments to the work schedule to avoid 
overtime payments, permanent part time employees in the department concerned shall 
be given preference for any casual work that should become available prior to offering 
such to temporary employees. 

Shift Differen tis! 

Effective July 1,1991 all employees (excluding Pages) shall be paid a shift differential 
of Wrly cents (30#) per hour for all hours worked (excluding overtime hours) after 530 
p.m. 

(a) All time worked beyond seven and onahalf (7.5) hours pet day or thirty-seven and 
one-half (37.5) hours per m k  or on a holiday shall be considered as overtime. 

(b) Overtime shall be calculated at double the regular rate of pay. Double time (a) shall 
also be paid for work on regular days off. 

(c) No employees shall be required to take time off in lieu of overtime. 

(d) The Librarian will endeavour when reasonable to allocate overtime equally among 
employees who are willing and qualitled to perform the work which is available. 

(e) All overtime work must be authorhad by the Librarian. 

ARTICE 21 -8ERVI CE PAY 

Service Pay shall be paid to all permanent full time employees as follows: 

After ten (10) years continuous service 
After fifteen (1 5) years continuous service 
After twenty (20) yeran continuous service 

$5.00/mo 
$10.00/mo 
$20.00/mo 

If any penanent employee is injured under conditions which entitle him to 
compensation under the Worlccrr's Compensation Act, such employee shall bo paid at 
the regular rate for which he was paid Wre such injury provided that he assigns to 
the Board and causes to be paid, and the Employer receives payments in lieu of 
wages ruceived by him fmm the Worker's Compensation Board, and further provided 
that the benefit under this section shall not be paid to the employee after the expiretion 
of two (2) years from the date of such injury. 

(b) If any probationary or temporary employem is injwlsd under conditions which entitle him 
to compensation under the Worker's Compensation' Act, such employee shall receive 
the benefits directly from the Worker's Compensation Board. Such employee will not 
m i v e  any pay from the Board for this period. 
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ARTICLE 23 - GROUP HEALTH AND INSURAN CE COVERA GE 

(a) The Board agrees to maintain group health and insurance plans as listed beLow, 
subject to the various conditions and cost sharing as indicated. 

All permanent employees who work a minimum of twenty (20) hours per week 
on a regular basis, and their dependents shall be eligible to participate. The 
Board shall pay seventy percent (70%) and the employee thirty percent (30%) 
of the requimd premium. 

All permanent employees who work a minimum of twenty (20) hours pef week 
on a reQular basis, and their dependents, shall be eligible to participate with the 
Board to pay one hundred percent (100%) of the required premium. The plan 
shall pay one hundred percent (100%) of prescription drugs on a direct billing 
system. 

(iii) Life Insu- 

All permanent employees who work a minimum of twenty (20) hours per week 
on a mgular basis, shall be eligible to participate. The plan shall provide life 
insurance berrcrfits in the amount of two times (2%) annual salary with a minimum 
coverage of ten thousand dollars ($10,OOO.00) for any smployeq plus accidental 
death and dismemberment coverage and dependent life insurance coverage. 
The Board shall pay one hundred pemnt (100%) of the mquircrd premium. 

Full time permanent employees only shall be eligible to partidpate in the Long 
Term Disability Group Plan. The L.T.D. plan will pay, upon medical proof, sixty- 
six and two-thirds percent (66 %%) of the regular rate of pay at the time of 
illness or injuly. The premium is to be paid one hundred percent (100%) by the 
employee. 

Full time permanent employees only shall be eligible to participate in the plan 
which shall pay one hundred percent (100%) of basic services, fHty percent 
(50%) of extensive dentistry and fifty percent (50%) of orthodontics work. The 
Board shall pay seventy percent (70%) and the employee thirty percent (30%) 
of the required premium. 

(b) Participation in the various group plans described above shall be a condition of 
continued employment for all employees having permanent status and all other 
employees who achieve permanent status at a later date. No employee who has 
entered such group plans may withdraw themfrom without first tendering his 
resignation from the Board‘s service. Where an employee has similar coverage 
elsewhere, compulsory enmllment is not applicable. 
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No pmbationaty or temporary employee covered by this contract shall be eligible for 
participation in any group plan. 

Any changes in the present coverage which would in any way lessen the present 
benefits shall first be ratified by the Union, unless such changes are beyond the control 
of the Board. 

NoMth$tanding the above, it is agmd that changes to the present group health and 
insurance plans pertaining to benefits may be made, subject to further negotiations and 
mutual acceptance by the Board and the Union during the life of this Collective 
Agreement. 

For the purposes of this clause, a full time employee shall be an employee who works 
regularly thirty (30) hours or more per week. 

Permanent part time employees will have medical coverage under paragraphs (a)(i)(ii) 
and (iii) at the option of the permanent part time employees. For those employees who 
choose to have medical coverage, the Employer shall pay sixty-five percent (65%) of 
the pmmiums that are paid for full time permanent employees. These bonefds are not 
applicable to Pages. 

M T l C y  2 4 - PAY DAYS 

Employees shall be paid b i i f o r  the period covering the fourteen (14) day period 
m. Thursday to midnight Wednesday inclusive, with the pay day falling 
of the following week If such pay day is a legal holiday, employees shall 
rsible, on the last working day prior to such legal holiday. 

Employees shall have all wages or salaries payable to him/her deposited 
finendal institute of hidher choice and the employee shall not be mquired to pay any 
costs or charges for this service. Employees who do not wish to have their cheques 
deposited shall provide the Employer with a letter indicating same and will thereafter 
be provided with a regular pay cheque. 

ARTICW8 - PAY QUERIES 

Any employee being of the opinion that he has been incorrectly paid in respect to hours 
worked, rate of pay, overtime, holiday pay, etc., must submit his query to the City 
Payroll Department as soon as possible. 

(a) Any amploy8e who is now a member of the Union and any employee who hemafter 
bemmes a member of the Union, shall maintain such membership during the course 
of their employment with the Medicine Hat Public Library. 

(b) The Employer shall deduct from every employee, any dues levied in accordance with 
the Union Constitution andor By-laws and owed by him to the Union. 

(c) All ernptoycHls shall pay the Union dues whether or not they are members of the Union, 
and dues shall be deduded from the salary cheque of each member following one (1) 
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month's employment with the Library. Dues am to be deducted bi-weekly fmn 
thereon. L 
The Secmtary-Treasurer of the Union shall notify the City and the Library Board as to 
the amount of such regular Union dues. 

Oeductions shall be made from each pay and shall be fofwatded to the Secretary- 
Treasurer of the Union in the month following, accompanied by a duplicate list of the 
names of all employees from whose wages the deductions have been made. 

The Librarian agrees to acquaint new empbyms with the fad that a Union Agmement 
is in effect and with the conditions as set out in the clause dealing with Union Dues 
and Security. 

New employees, upon commndng employment, shall be presented with a copy of the 
cumnt Union Agiwmmt by the Librarian as supplied by the Union, and shall notify the 
employee as to the name of the Steward in hidher a m  of employment. 

ARTICE27 - PROOF OF AGE 

It shall be corn- for all employees to produce pmof of age upon recommendation 
for pemanency. 

4 4  U I 

If an employee is called upon to work outside the City limits on Ubmry business, he 
shall be allowed reasonable expenses incurred by him while engaged in such work. 
Rehnbursemet of expenses SM be as set out in the City of Medicine Hat Policy end 
Procedures. 

ARTICLE 28 - COURSEg 

Expenses incurred in the taking of courses designed to improve the qualifications of 
Library employees shall be paid at the discretion of the Board. Reimbursement of 
expenses shall be as set out in the City of Medicine Hat Policy and Procedures. 

Q ARTICLE 30 - EMPLOEE 8 CARS AND "RUCKS 

Any employee who is required to use his own car or truck on Library business shall be 
paid for the use of such vehicle in accordance with the existing Car Alknmnce Policy 
as applicable to employees of the City of Medicine Hat. 

A & W S U " N T A T I V E S  AND UN1 ON BUSINESS 

(a) No indMdual employee or group of employees shall undertake to repmwnt the Union 
at m d n g s  with the Board without proper authorization of the Union. In oder that this 
msry bo caW out, the Union shall noWy the &urd in writing the names of the Union's 
officials who have functions under this Agreement and stating their functions. 
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(b) The Union shall have the right at any time to have the assistance of their business 
representative when dealing or negotiating with the Board. 

(c) Representativerr ofthe Union, appointed under paragraph (a) above, shall be granted 
permission without low of pay to leave their employment In order to carry on 
nqptiatlons and grievancas with the Board. Notice of such shall, when possible, ba 
given to the Board at least thrw (3) working days in advance. 

clerk 111 
Clerk II 

clerk I 

Camtaker 

Temporary Camtaker 

Senior Page 

Page 

Whenever an employee Is dbdplined and the discipline b intended to be U matter of 
nmagmmt recod, tho employee shall be given written particulars of the disdpline, 
whether it be a warning, suspension, or discharge, and a copy shall be sent to the 
Union. Further, an employee shall have the right to have a Union mpresentatiw 
pmsent when 0-1 warning of pending discipline is gkn.  

1135.50 15.14 1225.50 16.34 

055.80 12.74 1045.50 13.04 

850.50 11.34 940.50 12.54 

nla 13.22 nla 14.42 

nla 10.22 n/a 1 1.42 

nla 8.71 n/a 9.91 

nlr 6.73 nla 7.03 

Should it be found, upon invsatigating, that an employee has beon unjustly suspended 
or discharged, such employee shall be immediately reinstated in his former p b n ,  
without loss of senior@ and rhail be compensated for all time lost in an amount equal 
to his normal earnings during the pay period next pmoding such dbcharqe or 
suspension, or by any other arrangement as to compensation whioh is just and 
equbblo in tho opinion of tha parties or in the opinion of the Board of ArMtntion, if the 
matter is referred to the B o d .  

Except for just cause, when a pemamnt employee is tmninated he shall be given two 
(2) woks notice or in lieu thmof, twin (2) weeks pay. 

whwo a pornanent or non-pennanent employee resigns he shall give the Board WO 
(2) weeks notice in writing. 

At the Union's mquest, the Librarian shall provide such infomation as the Union may 
mquire mlevant to the termination of any employee covend by this Agreement. 



(a) Effedve July 1,1885 to August 31,1996 
1 

\ 

Clerk 111 1128.00 15.04 1218.00 16.24 

clerk II 948.00 12.64 1038.00 13.84 

Clerk I 843.00 1 1.24 933.00 12.44 

Temporary Camtaker nla 10.12 nl8 11.32 

Senior Page nla 8.66 n/a 8.86 

Page nl0 6.68 n/e 7.86 

Caretaker nla 13.12 nla 14.32 

~ 

(b) The start nts is applicable dudng an empIoye~'s probation pwbd of bbc (6) months 8s pef 
Article 3 (a) and the job rate is applkable thereafter. When an employs is promoted to 0 
highefcladkdon, the stprt rate is applicabk U n g  an employee's probation pried offour 
(4) weks as per Article 8 (e) and the job rate is applicable themafter. 

SIGNED ON BEHALF OF 
THE MEDICINE HAT PUBLIC 
LIBRARY BOARD EMPLOYEES Local 46 

SIGNED ON BEHALF OF 
CANADIAN UNION OF PUBU 

T 
. I  
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LETTER OF UNDERSTANDING 

BETWEEN 

THE MEDICINE HAT PUBLIC LIBRARY BOARD 

AND 

THE CA" UNION OF PUWC EMPLOYEES 
LOCAL 48 

The above mentioned patties have agreed to the following: 

Effective January 1,1898, when the Gmup Health and Insurance Plan amendments am 
implemmted for the City of Medicine Hat emptoyeos, represented by the CUP€ Local 48 
agreement affecting Inside and Outside Worken, those amendments wlll also be implemented 
for the employees of the Ubnry rapresented in this bargainlng unit. 

AGREED ON BEHALF OF THE 
MEDICINE HAT PUBUC LIBRARY BOARD 

AGREED ON BEHALF OF 



m 

LElTER OF UNDERSTANDING 

BETWEEN 

THE MEDICINE HAT PUBUC LIBRARY BOARD 

AND 

THE C A "  UNION OF PUBUC EMPLOYEES 
LOCAL46 

The above stated parties to the collective agreement have agfwd that for the yeam 1995 and 
1098 the "August Civic Holiday" 94 day Christmas Eve" and H day M w  Year's Eve" wlli be days 
off without pay for all employeem 

AGREED ON BEHALF OF THE 
MEDICINE HAT PUBLIC LIBRARY BOARD 



LETTER OF UNDERSTANDING 

THE MEDICINE HAT PUBUC LIBRARY BOARD 

AND 

THE CANADIAN UNION OF PUBUC EMPLOYEES 
LOCAL 48 

Tho above mentioned parties to the collective agmment hereto a g m  that the following matters mnstitute 
mutual agmment for the term of the collective agreement, namely and only for the period January 1,1883 
December 31,1996. This Is of no effect as of midnight December 31,1996. 

The parties have entered into this agreement due to the need to provide employment security for all v u  
e m p m ,  therefore, no permanent full-time or permanent part-time employee shall be leid off or terminata 
except for just cause, while at the amme time pemitting the Library to move staff and morganb doputmen 
due to restructuring requirements. It is significant that both parties understand the extreme impoltanc# of U 
issue for tho benefit of all concerned and continued senrice to the citizens of the c5my of Medicine Hut. 

The concept, themfore, will be where the Library has determined that a pition(8) has become mduncknt, ' 

will immediately begin the pmcoss of dotemining where best to transfer the affected staff. The p- wil 
gOn@nlly use seniority as the determining factor, however the employee must possess the necessary 
knowledge to perform the duties of the position to which they will be transferred. 

It Is understood that in transfers of this nature no new position has or will be mated and therefom the pod 
mquimments as outlined in the colledive agreement am not opemtional or applicable. 

Whom the Ubrary has initiated the above pmcess it is the pafie8 recommendation that the entin p m  t 
completed within thirty (30) working days. 

Any employee affected by a transfer shall have hisher wages and houn of work pmtected, themfor@ thorn 
be no mduction in f8te of pay or houts of work. The provisions of M r c l i n g  will be applied when necusa 

At any time, if the original position an employee was removed from is ninatated, the employee shall h8w I 
right to return to said position, 

Any position mated under this letter of agmement shall be wnsided to be pernunant to the individual 
appointed. 

The provisions of this letter of understanding are rpplicable to the employees covered by this Local 46 
bargaining jurisdiction only. 

Any disputes relative to this letter shall be settled by the grievance procedure. 

AQREED ON BEHALF OF THE 
MEDICINE HAT PUBUC LIBRARY BOARD 

AOREED ON BEHALF OF 


