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Collective Bargaining Agreement
NORTHERN LIGHTS SCHOOL DIVISION NO 69
1996/97, 1997/98

This agreement is made pursuant to the School Act (1988) and the Labour Relations Code (7988) and the
Employment Standards Code (I 988).

Between the Board of Trustees of the Northern Lights School Division No 69, (hereinafter called the
"Board") of the first part, and The Alberta Teachers' Association, a body corporate, incorporated under
the laws of the Province of Alberta (hereinafter called the "Association™) of the second part.

Whereas the Association is the bargaining agent for the teachers employed by the Board; and

Whereasthe terms and conditions of employment and the salaries of the teachers have been the subject
of negotiations between the parties; and

Whereas the parties desire that these matters be set forth in an agreement.

NOW THEREFORE THIS AGREEMENT WITNESSETH that the parties agree as follows:
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Recognition

This agreement applies to those employees of the Board who as a condition of employment
must possess a valid teaching certificate issued under the authority of the Department of
Education, the Province of Alberta, herein collectively called the teachers, or where the
context requires, teacher.

Notwithstanding clause 1.1, the following shall be excluded from this agreement:
(@) Superintendent

(b) Assistant superintendents

(¢) Director of instructional services

(d) Director of staff development.

All teachers employed by the Board as in clause 1.1 shall be members of the Association and
as such shall pay dues to the Association.

Effective Date x”

—.The agreement shall take effecton September 1, 1996 and shall remain in effect until August

—31,1998 and shall remain in full force.and effect until varied by collectivebargaining.

Either party to this collective agreement shall give notice in writing to terminate or to amend
this agreement no less then60 and not more than 120 days immediately preceding the date of
expiry of this agreement.

Notwithstanding clause 2.2, 1998/1999 negotiations to commence on March 1, 1998 or as

soon thereafter as possible.
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Collective bargaining procedures will be consistent with the provisions of the Labour
Relations Code (1933).

Both parties shall present particulars of all amendments/proposals to be considered during
collective bargaining in accordance with Section 58(2) of the Labour Relations Code.

Salary Schedule

The Board shall pay its respective teachers the salariesand allowances as herein set forth and
computed. All sumsmentioned herein are "per annum™ unless specifically stated otherwise.

The number of years of teacher education and the years of teacher experience, as computed
accordmg to this agreement, shall together determine the basic salary rates for each teacher
employed by the Board.

Save and except substituteteachers, eachteacher shall be paid monthly 1/12 of his/her annual
salary in accordance with the provisions of the School Act (1988) and Board regulation DL-R
- payroll procedures.

Notwithstanding clause 3.3, a teacher shall upon written request prior to May 31, receive

his/her July salary along Wil the regular June payment and, provided the required formsand

kr)ecfordsJ a{e ?ubmltted to the Board, the teacher shall receive his/her August payment on or
efore July 15.

Notwithstanding clause 3.3, a teacher in his/her first year of employment with the Board,
upon request, shall be paid after two weeks of employment 1/2 of his/her regular monthly
salary for tQ% month ot September. The balance of which is to be paid at the specifiedtime as
per clause 3.3,

Considerationwill be made to a written request from a newly employed teacher in his/her
first month of employment to be paid after two weeks 1/2 of his/her salary for his/her first
month of employment.

Adjustmentsto salary for leave without pay, personal leave and payments for principal
designate allowance shall be made and itemized on the last pay cheque for the school year.

Salary Schedules
Effective September 1, 1996

Years of Teacher Education

Experience - Two Three Four Five Six

0 22,503 25,620 30,825 32,603 34,632
1 23,679 26,975 32,849 34,729 36,741
2 24,873 28,331 34,973 36,851 38,854
3 26,064 29,685 37,097 38,975 40,976
4 27,255 31,041 39,220 41,101 43,100
5 28,450 32,400 41,346 43,223 45,226
6 29,644 33,754 43,469 45,349 47,349
7 30,837 35,108 45,595 47,473 49,470
8 32,028 36,465 47,717 49,598 51,598
9 33,221 37,823 49,839 51,720 53,721
10 34,417 39,180 52,033 53,844 55,843

Effective at midnight August 31, 1997
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Experience Two

22,773
23,963
25,171
26,377
27,582
28,791
30,000
31,207
32,412
33,620
34,830

Effective September1, 1997
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Experience Two

0 23,001
1 24,203
2 25,423
3 26,641
4 27,858
5 29,079
6 30,300
7 31,519
8 32,736
9 33,956
10 35,178

Allowances

Years of Teacher Education
Three Four Five
25,927 31,195 32,994
27,299 33,243 35,146
28,671 35,393 37,293
30,041 37,542 39,443
31,413 39,691 41,594
32,789 41,842 43,742
34,159 43,991 45,893
35,529 46,142 48,043
36,903 48,290 50,193
38,277 50,437 52,341
39,650 52,657 54,490

Years of Teacher Education
Three Four Five
26,186 31,507 33,324
27,572 33,575 35,497
28,958 35,747 37,666
30,341 37,917 39,837
31,727 40,088 42,010
33,117 42,260 44,179

34,501 44,431 46,352
35,884 46,603 48,523
37,272 48,773 50,695
38,660 50,941 52,864

40,047 53,184 55,035
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Six

35,048
37,182
39,320
41,468
43,617
45,769
47,917
50,064
52,217
54,366
56,513

Six

35,398
37,554
39,713
41,883
44,053
46,227
48,396
50,565
52,739
54,910
57,078

In additionto basic salary, a person appointedto an administrative position shall receive an
allowance according to the following schedule.

Principal - A principal allowance shall be paid in consideration of the number of students
under thejurisdiction of a school on September 30. A student enrolled in an ECS program
will be counted as 1/2 FTE for allowance purposes. The per annum allowance applicable for
the term of this agreement is as follows:

1996/97 School Year
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Number of Students Basic Per Student
1st25 students $500 N/A
26-100 students $6,500 N/A
Over 100 students (101+) $14

(Per studentrate is calculated from the first student)
1997/98 School Year

Number of Students Basic Per Student
1st25 students $510 N/A
26-100 students $6,600 N/A

Over 100 students (101+) $6,600 $14.25

(Per student rate is calculated from the first student)

1996/98 School Years

Off Campus Principals Allowance

Bonnyville Off Campus $2,500

Cold Lake CFF Campus $2,500

Lac LaBiche New Opportunities $2,500

Lac LaBiche Youth Assessment Centre $2,500

Transfer Adjustments: To calculate the principal allowance for an administratorwho was
transferred at the end of the 1993/94 school term to a school with a lower student enrollment,
the principal allowance will be grandfathered at the student enrollment figure of the
administrator's 1993/94 school placement for the 1995/96 school year. After the 1995/96
school year, for the next three consecutive school years, calculation of the principal
allowance will utilize the higher of: the current September 30 FTE studentenrollment of the
administrator's 1993/94 school placement or the current September 30 FTE student
enrollment of the administrator's current placement.

Assistant PrinciFaI - The assistant principal allowance shall be prorated accordin%]to the
contract of employment, with the allowance for any one position totalling 1/2 of the
allowance paid in accordancewith clause 4.1.

Principal Designate - The allowancefor service in this capacity shall be as follows:
Sept 1, 1996 - Aug 31, 1998: $16.25/half day, $32.50/full day.

The Board may create and fill administrative, supervisory or other positions, where a
teaching certificate is a requirement of the position, other than those specifically enumerated
in this clause provided that the allowance for such position is established by an addendum to
this agreement prior to the position being filled.

Assistant principal designations may not be terminated except as recommended by the
superintendentin consultation with the school principal involved.

When in the absence of the principal, an assistant principal or principal designate acts in
his/her place for a period of nine or more consecutive operational daysthey shatl be
dﬁSlgnaﬁeg as temporary acting principal and shall be paid a principal's allowance effective
the tenth day.

Payment of administrativeallowance other than *principal designate" shall commence on the
effective date of appointment. The allowance for service as a principal designate shall be
made in a single payment at the end of the school year.



Collective Bargaining Agreement - Northern Light School Division N 69 file:///Cl/My Documents/cba38.

i

5.1

5.2

S.3

5.4
55

6.0

6.1

6.1.1

6.2

Years of Teaching Experience

For purposes of placement on the salary grid a teacher shall be deemed to have earned an
additional year of teaching experience upon having rendered active service for not less than
the equivalent of 115 days (as defined in Section 78(1) of the School Act). Such teachin?
experience must be earned WIEEN two consecutive years with the Board. When a year 0
teaching experience has been earned, the teacher shall not begin to accumulate credit towards
another year of teaching experience until the commencement 0f the next school year or the
first day of February inthe next school year, whichever shall first occur.

In the event that a teacher has rendered more than 115 days of active service and has been
credited with his/her last increment, the teacher shall not be entitled to apply any days of
active service in excess of 115 daysto the earning of an additional increment. Substitute
teaching shall be counted as teaching experience for purposes of this clause.

The number of years of teaching experience earned by a teacher prior to engagement by the
Board is counted as if it had been teaching experience in schools under the %oard's
jurisdiction. For increment purposes the Board shall not recognize partial years of experience
with previous Boards.

The adjustment dates for changes in the number of years allowed for teaching experience in
school shall be the first teaching day of each school year or February 1, whichever shall first
occur provided, however, that no teacher shall receive more than one experience increment in
any one school year.

The teacher shall be responsible to submit satisfactory evidence of years of teaching
experienceto the Board. Satisfactoryevidence shall be deemed to include an affidavit by the
teacher and/or documentation from former Board(s) which employed the teacher. If
satisfactory evidence or proof of having applied for same is not submitted within 45 calendar
days of commencement of employment, the Board upon its discretion may pay on the basis
of the number of years for which proof is provided.

Retroactive payment for years of teaching experience shall only apply to teachers who have
provided documentationfrom former Board(s) or have provided a copy of application for
same to the Board within the 45 calendar days of commencementof employment.

If such evidence is not submitted within the aforementioned 45 calendar days, the teaching
sal_?jry shall be adjusted effective the beginning of the month following submission of such
evidence.

Years of Teacher Education

The evaluation of a teacher's education for salary purposes shall be determined by a statement

of qualifications issued by The Alberta Teachers' Association Teacher Qualifications Service

in accordance with the policies and principles approved by the Teacher Salary Qualifications

Board established under Memorandum of Agreement among the Department of Education,

,10\9It6)erta School Trustees Association and The Alberta Teachers' Association dated March 23,
7.

Placement on the salary schedule shall be according to the number of years of teacher
edgcatlonlat the first day of each school year, on commencement of employment, or on
February 1.

Until the teacher submits proof of teacher education for salary purposes the teacher shall be
placed on the salary schedule according to the most recent acceptable statement of
qual_?flcatlons or according to the minimum education requirement of his/her teaching
certificate.

Proof of teacher education in the form of a TQS evaluation or proof of having applied for
same must be submitted to the Board within 45 calendar days of commencement of
employment, the first day of school of each school year or February 1.
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67 Failure to submit proof of application within the 45 calendar days, shall result in salary
L adjustment commencing the month following the submission of the statement of _
qualifications. The Board in its discretion shall be entitled to treat any adjustment as being
retroactive for the purposes of recovery should a TQS evaluation establisha level of
qualificationsinferiorto that being paid for by the Board.

7.0 Substitute Teachers
A substitute teacher means a teacher employed on a day-to-day basis.

71 Effective September 1, 1996 to August 31, 1997, payment for a day of substitute teaching
shall be $103; for 1/2 day or less of substituteteaching payment shall be $51.50 inclusive of
four percent vacation pay.

Effective September 1, 1997 to August 31, 1998, payment for a day of substituteteachin
shall be $108; for 1/2 day or less of substitute teaching payment shall be $54 inclusive of four
percent vacation pay.

7.2 A teacher substituting for five or more consecutive days for the same teacher shall be paid
according to grid position retroactive to the first day.

8.0 Sick Leave

Leave with pay necessitated by illness or the need to obtain medical or dental treatment for
themselves or a member of their household or immediate family (parentsand children) will
be granted to each teacher in accordance with the School Act (1988) and the following:

8.1 In the first year of service with the Board, leave will be granted at the rate of two days per
month to amaximum of 20 days per year.

8.2 After the first year and subject to continuing uninterruFted service, each teacher shall be
eligible for sick.leave benefits to a maximum of 90 calendar days per year.

8.3 After 90 calendar days of continuous absence due to medical disability, no further salary
shall be paid and the Alberta School Employee Benefit Plan shall take effect.

8.4 Where a teacher has suffered an illness and/or has been paid under the provisions of the
Alberta School Employee Benefit Plan, upon his/her ability to retur to duty as certified by a
Board-approved practitioner at the Board's e>gaense, he/she shall be entitled to an additional
sick leave b?_neflt in the current year in accordance with the following scheduleto a
maximum of:

Iy the first year of service with the Board - prorated on the basis of 20 working days per
school year.

After the first year of service Wi the Board - 90 calendar days.

8.5 The accumulated sick leave benefits of a teacher shall not be affected as a result of any leave
of absence granted by the Board for reasons other trenthose provided for by this clause, for a
period not exceeding one year.

8.6 Befo_Eje any payment is made under the foregoing regulations, the teacher may be required to
provide:

8.6.1 A declaration, on aform provided by the Board, where the absence is for a period of three
days or less.

8.6.2 A certificatesigned by a qualified medical or dental practitioner where the absence is for a
period of over three days.

8.6.3  Prior to an employee returning to work after a period of 30 or more continuous days of
medical absence, the employee shall provide the Board with a medical certificate signed by a
Board approved medical practitioner indicating his/her ability to return to normal working
duties, cost to be borne by the Board.

8.7 When a teacher leaves the employ of the Board all sick leave shall be cancelled,
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A teacher attending a medical or dental appointment outside the immediate area may be
required to provide proof of attendance, cost of such proof to be borne by the Board.

It is understood that a teacher who becomes eligible for receipt of disability benefits as
provided in the Alberta School Employee Benefit Plan will not be entitled to receive
cumulative sick pay benefits.

The teacher will be granted up to one days leave with pay at the time of the birth of his child.
This leave is considered part of the 90 days as per clause 8.2.

Health Plan Benefits

Membership in group insurance plans operatedjointly by the Board and the Association are a
condition ofemployment for all teachers, except where membership would duplicate that
already provided by a spouse.

The Board shall pay on behalf of each participating teacher, premiums connected With
approved group insurance programs as follows:

Sixty percent of the teachers' premiums for the Alberta School Employee Benefit Plan -
Extended Disability Benefits - Plan D.

Effective SeFtemberl, 1997 - Seventydpercent of the teachers' premiums for the Alberta
School Employee Benefit Plan - Extended Disability Benefits - Plan D.

One hundred percent of the teachers' premiums for the Alberta School Employee Benefit
Plan - Life Insurance and Accidental Death and Dismemberment - Schedule 2.

One hundred percent of the teachers' premium for the Alberta School Employee Benefit Plan
- Extended Health Care - Plan 1.

One hundred percent of the teachers' premium for the Alberta School Employee Benefit Plan
- Dental Care - Plan 3.

One hundred percent of the teachers' premiums for Alberta Health Care.
On the basis of the family rates where a married couple is employed by the Board.

The Board will administer the Alberta School Employee Benefit Plan - Vision Care with
deduction from teachers' salary, provided the plan is put into effect.

Payments made towards benefit plans by the Board shall permit the Board to retain and not
pass on to teachers any rebates of premiums otherwise required under Canada Employment
and Immigration Commissionregulations.

Employees upon becoming eligible for extended disability benefits shall assume 100 percent
payment of all premiums for which they wish continued coverage. The employee shall be
notified as to the procedure for premium remittances.

Premiums paid by the Board will be contributed on a prorata basis for part-time teachers.
Leave of Absence
Compassionate Leave

Temporary leave of absence, with pay and benefits, necessitated at the time of critical illness
requiring hospitalization or emergency medical treatment shall be granted as follows:

Involving members of the immediate family - husband, wife, son, daughter, parent, brother,
sister, parent-in-law; a period not exceeding five working days.

Involving members of the extended family of the teacher or spouse: grandﬁarent,grandchild,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, uncle, aunt, nephew, niece or a
member of the teacher's household; a period not exceeding three working days.

The Board may in the case of critical illness require a medical certificate.
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Temporary leave of absence, with pay and benefits, necessitated at the time of death shall be
granted as follows:

Involving members of the immediate family--husband, wife, son, daughter, parent, brother,
sister, parent-in-law; a period not exceeding five working days.

Involving members of the extended family of the teacher or spouse--grandparent, grandchild,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, uncle, aunt, nephew, niece or a
member of the teacher's household; a period not exceeding three working days.

Additional compassionate leave where required may be granted upon applicationto the
superintendent or designate. An additional leave may be granted only when the funeral
arrangements necessitate out of province or out of country travel.

Personal Leave

Temporary leave of absence with pay and benefits shall be granted to a teacher for reasons
not otherwise provided under this agreement and subject to the following:

A deduction equivalent to the cost of a substitute will be applied to the teacher's salary.

Unused personal leave will accumulate at the rate of three days per year to a maximum of
four days. Teachers having accumulated five days will retain their accumulation at five days
until such time that their accumulation is at four days or less; thereafter the maximum of four
days applies.

Personal leaves of absence for two consecutive days require the prior approval of the
superintendent of schools or his/her designate.

Personal leave is an earned benefit over the course of the school year and any adjustments

¥yould be applied at year-end or at the time of discontinuance of service, whichever occurs
Irst.

Maternity Leave (see attached Appendix "A")

Theteacher shall endeavor to notify the Board of her leave requirementthree months in
advance; however, she shall give the Board at least two weeks notice of the day on which she
intends to commence maternity leave. Such notice shall be in writing.

Maternity leave shall be for a period of up to 18 weeks.

The health related portion of each teacher's maternity leave shall be as determined by medical
documentation.

The teacher agrees to apply for employment insurance (EI) benefits when she becomes
eligible for the same.

The Board agreesto supplementthe EI benefits received by the teacher to an amount equal to
the teacher's normal weekly earnings during the health related portion of the leave, with such
leave falling within the EI entitlement period. The teacher may be required to submit medical
certificate(s) in order to have her EI benefits supplemented.

The supplementary benefit shall replace sick leave benefits and the teacher shall have no
accessto sick leave benefits while on the supplementary benefit plan.

The teacher will provide a copy of each EI cheque stubto the Board as verification of receipt
of EI benefits.

The Board shall pay its portion of the teacher's health plan premiums during the health
related portion of her maternity leave.

That period of the maternity leave not covered by the health related portion shall be without
pay and without Board contributionto health plan premiums.

The Board shall supplementEI benefits for a maximum of 17 weeks or for that period
covered by accumulated sick leave, whichever is less.
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10~ 11 The teacher shall not be entitled to any supplementationof EI benefits for any period during
which the teacher would not have taught if she were not on maternity leave.

10.3.12 The Board shall advise each teacher to appITy for extended disability (ED) benefits at least 30
days in advance of her expected eligibility for such benefit. After 90 consecutive calendar
days of disability the teacher shall apply for ED benefits and no further salary, health plan
premiums, or supplementation of EI benefits shall be payable by the Board.

10.3.13 Prior to leave being granted, the Board and the teacher shall agree to terms and conditions in
writing of resumption of duties on the part of the teacher.

10.3.14 Prior to the leave commencing, each teacher shall endeavor to provide the Board wWith the
date she plans on returning to work, however, she shall give the Board at least two weeks
notice of the day on which she intends to return to work. Such notice shall be in Writing.

10.3.15 Inaddition to the maternity leave, each teacher shall be eligible for a further personal leave
without pay and Board contributionsto health plan premiums for up to 34 weeks provided
such is continuous and complete within 12 months of the date the teacher firstwent on
maternity leave. During this 34 week period, each teacher shall be eligible to maintain her
coverage on health plans provided she pays 100 percent of the premiums. The terms of this
personal leave shall be arranged between each teacher and the Board.

10.3.16 Notwithstanding 10.3.14, the teacher and the superintendent of schools or his/her designate
shall mutually agree to the return date of any special extended leave which should not
normally exceed 34 weeks.

10.3.17 A teacher returning from maternity leave may be required to pass a medical examination
before returning to duty.

10.3.18 The Board shall make every effort to return the teacher to the same position held at the
commencementof the leave, but if that should prove to be impractical or not possible, to a
similar position within the same school.

10.3.19 Adoption leave shall be as provided for in the Employment Standards Code. The _
suplolementatlon of EI benefits, sick leave and Board contributionsto health plan premiums
shall not apply during adoption leave.

10.4 Jury Duty, Court Summons or Subpoena Leave

Leave with pay shall be granted for a teacher to serve on a jury or answer any summons
related thereto, or to answer a subpoena or summons to attend as a witness in any proceeding
authorized by law to compel the attendance of witnesses, providing any stipend established
by the court shall be turned over to the Board,

10.5 ATA Business Leave

Where the Board grants leave for Association business such leave shall be without loss of
salary provided that an amount equal to the salary paid to a substituteteacher is paid by the
Association to the Board.

10.5 Other Leaves

Additional leaves of absence may be granted by the Board with or without pay at the
discretion of the Board.

11.0 Professional Improvement
11.1 Professional Improvement Leave

Professional improvement leave shall mean a leave of absence without ﬁay granted by the
Board at its discretion and upon application by a teacher for study or other activities designed
to improve the teacher' academic or professional qualifications.

11.1.1 Al alpflicationgfpr professional improvement shall be submitted to the superintendent by
April 30 or aminimum of 90 days prior to the proposed commencement of the leave.
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1 *2 Allapplicants for professional improvement leave shall be advised of the superintendent'
decision within 30 days of receipt of the application.

11.1.3  Procedures governing applicationsand approval of professional improvement leave shall be
in accordance with Board policy and regulations.

11.14 Theterms and conditions of any professional improvement leave shall be agreed to in writing
prior to final approval.

11.1.5  Exceptas herein provided, the Board shall not be responsible for any benefits or the
payments of any premiums associated therewith, on behalf of a teacher on professional
Improvement leave. The teacher may however maintain existing benefits entirely at their
personal expense.

11.2  Professional Improvement Assistance

Professional improvement shall mean study or other activities designed to improve the
teacher' academic or professional qualificationsin the current or coming school year.

11.2.1 The Board shall annually establish a fund equivalent to the difference between the fourth year
maximum and fourthyear minimum on the salary schedule in effect that is to be allocated in
terms of assistance grants to qualifying teachers for professional improvement assistance.

11.2.2 Theapplications including proposed costs for professional improvement assistance shall be
submitted to the superintendent a minimum of 90 days prior to the proposed commencement
of the professional improvement activity.

11.2.3  All applicants for professional improvement assistance shall be advised of any assistance
granted within 60 days of receipt of application.

11.2.4  Any unused portion of the fund established shall revert to the instructional revenue block of
the Board and shall not accumulate to ensuing years.

11.2.5 Ateacherwho is granted professional improvement assistance shall give an undertaking in
writing to not resign or retire from teaching service with the Board other thenby mutual
agreementbetween the Board and the teacher for a period of one year. Should ateacher fail
to comply with this clause he/she shall repay the allowance on a prorata basis.

11.2.6  Proceduresgoverningapplicationsand approval of professional improvement assistance shall
be in accordancewith Board policy and regulations.

12,0  TheBoard shall have an Early Retirement Policy
13.0  School Year (Referto Board Policy HC and Exhibit HC-E - School Year)
14.0 Transfer

141 Where the Board initiates ateacher transfer to a school which is in excess of 40 km away
from their existing residence and the teacher chooses to relocate to the new camunity, the
Board shall reimburse the teacher for approved costs directly incurred in the transporting of
household furnishings and personal effects from the existing residence to the new residence
subjectto the teacher providing an approved estimate of costs prior to the move being
undertaken, and providing a statement of costs incurred with supporting documentsupon
completion of the move.

14.1.1  Prior to and including the last day of the school year, when a vacancy occurs, ateacher who
has filed a notice of intent to transfer for that type of assignment shall be considered for the
vacant position. Should the teacher not be selected, he/she may request a written explanation
of the reason(s).

14.1.2  When ateacher istransferred subsequentto the commencement of the school year the
teacher, upon request, shall be provided up to three days of unassigned time to prepare for the
new assignment.

15.0 Grievance Procedure
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Any difference between any emploxee covered by thisagreement and the Board, or ina
proper case between the Local of The Alberta Teachers' Association and the Board
concerningthe interpretation, application, ogeration or alleged violation of this agreement
and further including any dispute as to whether the difference is arbitrable, shall be dealt with
as follows, without stoppage of work or refusal to perform work.

15.1 Such difference (hereinafter called "a grievance™) shall first be submitted in Writing to the
secretary-treasurerof the Board and the secretary of the Local of the ATA and the
chairperson of the EPC of the ATA Local No 15. Such grievance shall set out the nature of
the grievance, the articles of this agreementwhich it is alleged have been violated and the
remedy sought.

152  Inthe eventthe grievance is not settled within 15 days after the date of submission of the
?rlevance in accordance with the above procedure, then on or before a further five days have
lapsed from the expiration of the aforesaid 1 5 day time period, the grievance shall be referred
inwriting to the secretary-treasurer of the Board, the secretary of the Local of the ATA and
the chairperson of the EPC of the ATA Local No 15 who in tum shall notify their respective
grievance committee.

15.2.1 Suchgrievance committee shall be composed of two representativesof the Board and two
representatives of the Association. A quorum of this committee shall consist of all members.
The grievance committee shall meet and endeavor to resolve the grievance and shall render
its decision in respect of the grievance within 21 days following receipt of the submission
except where by Unanimous consent of the grievance committee, the hearing of such
grievance is adjourned for the purpose of obtaining further information. If the grievance
committee reaches a unanimous decision as to the disposition of any grievance, that decision
shall be final and binding.

153  If the grievance committee does not reach a unanimous or any decision within the said time,
then either party may, by written notice served on the other party, require the establishment
of an arbitration board as hereinafter provided. Such notice may be givenwithin 15 days after
the date of the aforesaid 21 day limit expires or the date the grievance committee renders
other than a unenimous decision, whichever is shorter.

154  Eachparty shall appoint one member as its representative on the arbitration board Wil
seven days of such notice and shall so inform the other party of its appointee. The two
members so appointed shall, within five days of the appointment of the second of them,
appoint a third person who shall be the chairperson. In the event of any failureto appoint, any
party may request the Director of Mediation Servicesto make the necessary appointment.

15.5  Thearbitration board shall determine its own procedure but shall give full opportunityto all
parties to present evidence and to be heard.

15.6  Thearbitration board shall not change, amend, or alter any of the terms of this agreement. All
grievances or differences submitted shall present an arbitrable issue under this agreement and
shall not depend on or involve an issue or contentionby either party that is contrary to any
Browsmn of this agreement or that involves the determination of a subject matter not covered

y, or arising during the term of this agreement.

15.7  The findings and decision of a negarity is the award of the arbitration board and is final and
binding upon the parties and upon any emplo¥ee affected by it. If there is not a majority, the
decision of the chairpersongoverns and it shall be deemed to be the award of the board.

15.8  Thearbitration board shall give its decision not later than 14 days after the appointment of
tﬂe chairman, provided however, that thistime period may be extended by written consent of
the parties.

15.9  Eachparty to the grievance shall bear the expense of its respective appointee and the two
parties shall bear equally the expense of the chairman.

15.10  All the aforesaid time limits referred to in the grievance procedure shall be exclusive of
Saturdays, Sundaysand statutory holidays.
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171 Inthe event, at any stage of the aforesaid procedure (except in respect of appointing persons
to the board) the grieving party failsto take the necessary action within the time limits
specified, the grievance shall be deemed to be at an end.

15.12  Any of the aforesaid time limits may be extended at any stage upon written consent of the
parties.

16.0 Probationary Period

A teacher in possession of a probationary contract shall be notified by the Board prior to May
25 of the current school year as to the future status of the contract.

17.0 Successors

This agreement:shall inure to the benefit of and be binding upon the parties and their
successor.

18.0  Management Rights

In matters not otherwise covered by this agreement, the Board agrees to act in a fair, just, and
reasonable manner.

19.0  Interim/Temporary/Part-Time Teachers

Teachers on contracts of employment which do not require full day service for a full school
gear shall be considered as part-time teachers and as such eligible for all provisions and
enefits of this agreement.

19.1 Salary shall be determined as per the School Act Section 92(1).
19.2 Sick leave entitlement (clause 8) shall be prorated on the basis of full-time equivalency.

19.3 Compassionate leave entitlement (clause 10.1) shall be prorated on the basis of full-time
equivalency.

194 Personal leave entitlement (clause 10.2) shall be prorated on the basis of full-time
equivalency.

19.5 Board contributionsfor group insurance plan premiums shall be prorated on the basis of full
time equivalency.

19.6 Part-time teachers shall be compensated on the basis of full-time equivalency when required
by Board directiveto participate in activities beyond the scope of their normal
responsibilities. They shall not be reimbursed for those duties regularly associated with their
position. They shall take part in activities of a nature normally expected of their position
(staff meetings, parent/teacher interviews, local institute day).

20.0 Continuous Part-Time Teachers

Teachers on a contract of continuous employment which do not require full day service for a
full school year shall be considered as full-time teachers and such eligible for all provisions
and benefits of this agreement.

20.1 Salary shall be determined as per the School Act Section 92(1).
20.2 Sick leave entitlement (clause 8) shall be prorated on the basis of full-time equivalency.

20.3  Compassionate leave entitlement (clause 10.1) shall be prorated on the basis of full-time
equivalency.

20.4 Personal leave entitlement (clause 10.2) shall be prorated on the basis of full-time
equivalency.

20.5 Board contributionsfrom group insurance plan premiums shall be prorated on the basis of
full-time equivalency.

on
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Part-time teachers shall be compensated on the basis of full-time equivalency when required
by Board directiveto participate in activitiesbeyond the scope of their normal
responsibilities. They shall not be reimbursed for those duties regularcljy associated with their
position. They shall take part in activities of nature normally expected of their position (staff
meetings, parent/teacher Interviews, local institute day).

The Board may provide a part-time assignment to a teacher with a full-time continuous
contract upon the teacher' request.

The part-time assignment shall continue from year to year until:

The Board provides notice to the teacher that he/she shall have a change in level of duties.
The Board and the teacher mutually agree to a change in the level of duties.

Deferred Salary Leave Plan

The Board shall make available a deferred salary leave plan and make the necessary payroll
deductions for remittance to the corporationadministering the plan.

A maximum of 10 teachers shall be granted a deferred salary leave of absence for a given
year.

The deferred salary leave plan application shall be concluded by September 10 in the year of
applicationto participate in the deferred salary leave plan.

Upon the expiry of the leave of absence under the deferred salary leave plan, the teacher shall
resume employment with the Board.

A deferred salary committee consisting of a Board member, a teacher representative and a
member of division office administration may be established to resolve conflicts that may
arise with the deferred salary leave plan.

Teacher-Board Liaison Committee

The parties hereby recognize that basic to the proper management and administrationof a
scholol system is the Board's right and responsibility to formulate and adopt policies and
regulations.

The Board and the Association recognize the advantages and acknowledge the mutual
bgne_fl_ts to be derived from effective communication between trustees, teachers and
administrators.

The parties hereby agree that there shall be constituted a teacher-board liaison committee in
every Board jurisdiction for the purpose of considering matters of concern related to school
affairs including proposed educational policy changes and changes in conditions of
professional serviceand communicating thereon the views of the respective parties.

The teacher-board liaison committee shall consist of authorized representatives of teachers,
elected Board members and their appointees.

This committee shall meet initially within the firstthree months of the school year. Further
meetings shall be upon the request of either party.

ADDENDUM NO 1

In accordance with clause 4.4, employee #4093 has been seconded as a Tech-Prep Coordinator for the
period of February 1, 1997 to June 30, 1997 and shall be paid an allowance of $1,250 for this position

ADDENDUM NO 2
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’ Summer School Instruction
i

Payment for Instructional Service

Teachersproviding instructional services for courses approved by the Division during the natts of July
and August, 1997, shall be paid 1/200 of their grld_IJIacem_ent for every full day that instructionis
provided. One-half days of instructional service will be paid 1/400 of their grid placement.

(Note: Addendum #2 is subjectto approval by the general membership of thisbargaining unit.)

APPENDIX"A"

NOTE: The following is provided as information only:
NORTHERN LIGHTS SCHOOL DIVISION CORRESPONDENCE (Dated June 27,1996):

"Clearly, each individual case is administered on its own merit. The individual shall determine when her
maternity leave will commence, YOU or | cannot restrict a teacher to commence her maternity on the
date of delivery. She certainly has the option of commencing her maternity leave prior to the date of
delivery. However, once the commencement date of the maternity leave has been submitted by the
teach(ejr_ anld granted by the Division, the teacher cannot alter that date and must apply for EI benefits
accordingly.™

THE ALBERTA TEACHERS' ASSOCIATION CORRESPONDENCE (Dated July 3,1996):

"We also wish to acknowledge receipt of your correspondence dated 1996 06 27. Respectfully, we
submitthat it is the teacher who determines when the maternity leave isto commence with the date
being no later than the time of dellver%/. If the date selected by the teachers needs to be changed because
of medical factors, the teacher would be eligible for sick leave."
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