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Aspen View Regional Division No 19

This agreement is made pursuantto the SchoolAct, the Labour Relations Code, the EmploymentStandards Code and
the Individual Rights ProtectionAct.

Between the Aspen View Regional Division No 19 (hereinafterreferredto as the "Employer") of the first partand the
Alberta Teachers' Association, a body corporate, incorporated under the laws of the Province of Alberta (hereinafter
referred to as the "Association") of the second part.

Whereas tlf%is t{l ;Q@QP'{“”Q agent for the teachers employed by the Employer, and
iy

Whe éé;) ﬁe fem’fs Eml cond’fjons ofe plgo ment and the salaries of the teachers have been the subject of negotiations
|

Pp\the parties: and

S0 Jun ¢ 8 2000 L

Whereas the parties desire that these mattg

be set forth in an agreement

NOW THEREFORE ORE THIS AGREEMEN NT: AYNESSETH that the parties agree as follows:

1. Recognition

1.1 This agreement applies to those employees of the Employer who as a condition of employment must possess a valid
teaching certificate issued under the authority of Alberta Education, herein collectively called the teachers, or, where the
contextrequires, teacher.

1.2 Notwithstanding clause 1.1, the following shall be excludedfrom this agreement:
(a) superintendent

(b) associate superintendents

(c) chief deputy superintendent

(d) directors and above

2. E Date

2.1 Unless otherwise specifically provided for in this agreement, this agreement shall be in full force and effect from
September 1, 2006 to August 31, 2007,

2.1.1 Notwithstanding the termination date of this agreement, if notice has been given to commence collective
bargaining, the terms and conditions contained herein shall remain in full force and effect unless a new collective
agreement is in effect or a strike/lockout commences,whichever occurs first.

2.2 Not less than 80 days nor more than 150 days priorto the termination of this agreement, either party may give to the
other party a notice in writing of its intentionto commence collective bargaining.

2.3 The first meetingshall be within 15 days of receiving notice or any longer period agreed to by the parties. At the first
meeting both parties shall exchange particularsof all proposed amendments.

3. Management Riahts
3.1 The Employer retains all rights of management limited only by the express terms of this agreement.

4. Salary Schedule

4.1 The Employer shall pay its teachers the salaries and allowances herein set forth and computed. Ail sums mentioned
herein are "per annum" unless specifically stated otherwise

4.2 The number of years of teacher education and the years of teacher experience,as computed according to this
agreement, shall together determine the basic salary rates for each teacher employed by the Employer.

4.3 The salary schedule as follows shall be effective:

September 1, 2006 - February 28, 2007

Years of Years of University Education
teaching
experlence
- One Two Three . Four Eive Six
0 o 29,841 34,081 38,031 47175 49,876 53,049 :

10 1kl COH
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1 31,531 36,719 39,918 50,018 62,897 56,077
2 33,429 37,354 41,813 52,854 55,922 59,115
3 35,324 38,995 43,703 55,607 58,952 62,138
4/ 37,212 40,631 45,602 58,537 61,974 65174
6 39,108 42,266 47,493 61,757 65,000 68,209
7 41,000 43,909 49,390 64,072 68,026 71,236
8 42,896 45,545 51,280 68,194 71,050 74,268
9 42,896 47,181 83,177 71413 47,082 77,297
10 42,896 48,819 55,068 74,627 77,102 80,331

March 1, 2007 —August 31, 2007

Years of Years of University Education
teaching
experience ) . )

One Two Three _Four: Five Six .
0 » 29,700 34,149 38,107, 47,269 | 49,976 53,155
1 31,594 35,790 39998 50,118 53,003, 56,189 .
2 © 7 33,496 37,429 41,897 52,960 | 56,034 59,233
3 35,395 39,073 43,790 55,808 59,070 ; 62,262 |
4/5 37,286 40,712 45,893 58654 62,098 85,304
6 \ 39,186 42350 47,588 81,881 65,130 88,345
7 41,082 43997 49489 85,102 68,162 71,378 .
8 42,982 45,636 51,383 68,330 71,192 74,417
9 42,082 L AT278 53,283 .. 71,856 L742300 77452
10 42,982 48,917 55,178 74,776 77,256 | 80,492
5. Additional Allowances

In addition to the foregoing salary there shall be paid allowances in accordance with the following schedule.
§.1 Principal's Allowances

Effective September 1, 2006

0-100 pupils $107.25 per pupil
101-200 pupils $31.54 per pupil
201-300 pupils $18.92 per pupil
300+ pupils $17.66 per pupil

EffectiveMarch 1, 2007

0-100 pupils $107.47 per pupil
101-200 pupils $31.60 per pupil
201-300 pupils $18.96 per pupil
300+ pupils $17.70 per pupil

Notwithstanding, principals shall be paid a minimum allowance of $7,000 per year.
5.2 Kilometrage

§.2.1 Exceptwhere a teacher agrees otherwise, a teacher authorizedor assigned by the Employerto travel by
automobile to two or more schools in the performance of his or her duties shall be reimbursed at the kilometrage rate set
for trustees of the Employer.

5.3 Assistant Principal's Allowances
5.3.1 The assistant principal's allowance payable shall be 1/2 the allowance payable pursuantto clause5.1.

5.3.2 Where there is more than one assistant principala sum equalto 100 per cent of that payable pursuantto clause
5.1 shall be divided between the incumbents in the ratio of their responsibilities.

5.4 For the purpose of determining allowances based on student count, such count shall be September 30 of each
schoolyear.

5.5 The Employer may create administrative,supervisory or other positions, where a teaching certificateis a
requirementof the position.Any allowance for the new position shall be negotiated betweenthe Employer and the
Alberta Teachers' Association. If no agreement is reached, the Employer may proceed to fill the position with the
understanding that the amount of the allowance may be on the bargaining table at the next round of negotiations.
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5.6 Payment of Allowances
5.6.1 Payment of administrative allowances shall commence on the effective date of appointment.

5.6.2 When, in the absence of the principal, an assistant principal or a teacher acts in the principal's place for a period of
five or more consecutive school days, the assistant principal or teacher shall be designatedas acting principal effective
the sixth consecutiveschool day and shall be paid as a principalfor the period during which the assistant principalor
teacher is so designated.

5.6.3 When in the absence of the principal, in schoolswhere there is no assistant principal, a teacher shall be
designated as acting principal effective the second consecutive school day of the principal's absence and shall be paid
as a principalcommencing the third consecutive school day, retroactive to the first day of such designation and for the
remainder of the period during which the teacher is so designated.

6.6.3.1 When a teacher in a multi-roomedschool is requested to be in charge during half day up to a three day period of
time when the principalis away to attend scheduled administrative meetings, seminars, conventionsor is on an
academic improvement course, that teacher left in charge shall be paid 50 per cent of 1/200 of that principal's allowance
for each half day that the teacher has been assigned to be in charge. This allowance paid to the teacher in charge does
not reduce that principal's allowance.

5.6.4 A teacher assigned the responsibilitiesof departmenthead shall, in addition to instructional preparation periods, be
provided the equivalentof one 40-minute class period free from instructionalresponsibilitiesevery second school day.

8.8.5 A teacher assigned the responsibilitiesof coordinator, by the division, shall be paid an annual allowance of
$10,000 proratedto the amount of time assigned such responsibilities.

5.6.6 There shall be no pyramiding of allowances. Where more than one allowance could apply, the teacher shall
receive the greater allowance.

5.7 A teacher who is employed to provide instructionin credit courses for the Employer'ssummer school shall be paid
effective September 1, 2006, a base hourly rate of $62.79, and effective March 1, 2007, a base hourly rate of $52.89,
inclusive of general holiday and vacation pay.

6. Years of Teaching Experience

8.1 A year of teaching experience shall be earned by service for at least 118 teaching days as defined in section 97 of
the School Act.

8.2 Suchteaching experience must be earned within consecutiveyears commencing September 1, 1995 with the
Employer. When a year of teaching experience has been earned, the teacher shall not begin to accumulate credit
toward another year of teaching experience until the commencement of another school year or until February 2 in the
eventthat the teaching experience is recognizedon the February 1 adjustment date. No teacher shall lose credit for
years of teaching experience being recognizedat the time of the signing of this agreement. Substitute teaching shall not
be counted as teaching experience for purposes of this clause.

8.3 The number of years of teaching expetience earned by a teacher priorto engagement by the Employer is counted as
if it had been teaching experience in schools under the Employer'sjurisdiction. For the purpose of this clause a year of
teaching experience shall mean a year determined in accordance with clause &.1 above.

8.4 The adjustment date for changes in the number of years allowed for teaching experience shall be on the first
teaching day of each school year, on commencement of employment or on February 1, whichever is applicable,
provided however that no teacher shall receive more than one experience incrementin any one school year.

8.5(a) Proof of previousexperience must be received by the Employer within48 calendar days of commencement of
employment or the first day of school of the school year, whichever is applicable. Satisfactory evidence shall be deemed
to include a letter of documentation from previous school boards 0 an affidavit, signed by the teacher, that the teacher
has the experience claimed.

(b) If such evidence is submitted within the 46 calendar days, salary shall be paid according to this experience effective
the date of commencement of the school year or the date of commencement of employment, whichever is applicable.

(¢) If such evidence is not submitted within the aforementioned 45 calendar days the teacher shall be paid accordingto
the salary schedule based upon the most recent statement of experience as acceptable to the Employer or at the
minimum of the teacher's category accordingto years of universityeducation. The teacher's salary shall be adjusted
effective the beginning of the month following submission of such evidence.

7. Years of Teacher Education

7.1 The evaluation of a teacher's education for salary purposes shall be determined by a statement of qualification
issued by the Alberta Teachers' Association Teacher Qualifications Service in accordance with the policies and
principlesapproved by the Teacher Salary QualificationsBoard established under memorandum of agreement among
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the Department of Education, the Alberta Teachers'Association and the Alberta School Trustees' Association dated
March 23, 1967.

7.2 Placement on the salary schedule shall be according to the number of years of teacher education at the first day of
school of each school year, on commencement of employment or on February 1, whichever is applicable.

7.2.1 Untilthe teacher submits proof of teacher education for salary purposes, the teacher shall be placed on the salary
schedule according to the most recentacceptable statement of qualificationsor according to the minimum education
requirements for the teacher's teaching certificate.

7.3 Proofof teacher education or proof of having applied for same must be received by the Employerwithin 45 calendar
days of commencement of employment, the first day of school of each schoolyear or February 1, whichever is
applicable. Failure to submit proof or proof of applicationwithin the 46 calendar days, shall resultin salary adjustment
commencing the month following submission of the statement of qualifications. Proof of applicationshall be a letter of
acknowledgment as provided by the Teacher QualificationsService or a copy of the receipt from Teacher Qualifications
Service acknowledgingreceipt of the application.

8. Vocational Teachers

8.1 A vocational teacher is a person offering instructionin any subject requiring teacher qualificationsunder the technical
and vocationaltraining agreement and its appendices.

8.2 The Employer, at its discretion, may recognize a vocational teacher's trade and teaching experience by initially
placingthe teacher on a step of the basic salary schedule which will provide a salary commensurate with the income in
business, trade or industry, provided that the teacher's placement shall not exceed the fifth step in the applicable
category and providedthat the Employer will effect a minimum placement on the basis of one year of teaching
experience for two years of relatedtrade experience.

8.3 Followinginitial placement, the vocational teacher shall be entitled to the regular experlence increments provided by
this agreement, up to the maximum provided in the applicable category.

8.4 Advancement from one salary category to another shall be made in the same manner as for any regular teacher,
with allowance as in the teacher's previous category placement.

9, Part-Time Teachers

9.1 A part-timeteacher shall mean a teacher employed under a contract of employmentwith the Employerwhose
assignmentis less than that of a full-time teacher.

9.2 Teachers employed on a part-time basis shall be paid on a prorata basis in the proportionthat their teaching
assignmentbears to the teaching assignment of a full-time teacher at their school.

9.3 A part-time teacher shall be provided with preparationtime and supervision duties approximately proportionate to the
amount of time of a teacher in a full-time assignmentat his or her school.

9.4 When a teacher on a part-timecontract is requiredto participatein activities beyond the scope of his or her normal
assignment, including professionaldevelopment days, parent-teacher interviews and assigned teacher preparation days,
the teacherwill be compensated accordingly.

10. Substitute Teachers
10.1 A substitute teacher means a teacher employed on a day-to-day basis.

10.2 Paymentfor a day of substitute teaching shall be 70 per centof 1/200 of the minimum of category 4 on the salary
grid or for 1/2 day or less of substitute teaching shall be 1/2 of the rate for a full day, inclusive of four per cent vacation

pay.

10.3 Rate of pay for a teacher employed on a substitute basiswho fills the same teaching positionfor more than five
consecutive school days shall be paid, effective the sixth consecutive school day, according to placement on the salary
schedule subject to the terms of this agreement.

10.4 Substituteteachers shall be invitedto one professionaldevelopment day per school year to a maximum of 10
eligible substitute teachers per school year. Substitute teachers who attend the professionaldevelopment day shall be
paid the substitute teacher rate as per clause 10.2. Eligible substitutesare teachers not currently on contractwho have
taught in that school year.

11. Sal n

11.1 Save and except substitute teachers, the Employer shall pay each teacher 1/12 of the teacher's annual salary on or
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before the lastteaching Friday of each calendar month from September through June and on or before the last banking
Friday in July and August by way of electronic transfer of salary into each teacher's bank account.

11.2 The Employer shall pay substitute teachers on or before the 10 day of the month following their service.
" 12, Asslstant Princlpals

12.1 No teacher designated as assistant principal at the time of signing of this agreement shall have that designation
terminated by reason of the Employer'sdecision to eliminate the position, unless an alternate arrangement is
recommended by the superintendent in consultationwith the principalinvolved.

13.A Sick Leave

13.A.1 During the first year of employment with the Employer each teacher shall be granted 20 days of sick leave credits
on the basis of two days per month. After completion of one year of employment with the Employer a teacher shall be
granted 80 calendar days of sick leave credits provided continuity of employment remains unbroken.

13.A.1.1 During the first year of employment should sick leave exceed the accumulated number of days of sick leave
entitlement, resulting in salary deduction, subsequent accumulated sick leave entitlementin the same school year shall
be applied and any salary adjustment required shall be made on the last cheque issued to the teacher for the current
school year.

13.A.1.2 A teacher who, on the effective date of this agreement was creditedwith more than 0 days of sick leave
credits, shall retain such credits subject to reductionsarising out of claims made in accordance with the terms of this
agreement until the sick leave credits of the teacher are reduced to 90 calendar days.

13.A.1.3 After one year of continuous service a teacher who returnsto duty after absence due to illness shall be credited
with 80 calendar days of sick leave credits.

13.A.1.3.1 Notwithstanding clause 13.A.1.3, a teacher upon returningto duty from a period of sick leave in excess of
three consecutiveteaching days but less than 81 consecutive calendar days will, if that teacher does not take any sick
leave during the first 10 consecutive teaching days following returnto duty, thereafter have their sick leave entitlement
reinstatedto 90 calendar days. If sick leave is taken during the first 10 consecutiveteaching days following returnto
duty, sick leave shall only be available to the extent of the unused portion of the initially available 20 calendar days.

13.A.1.4 Notwithstanding the foregoing, teachers in their first year of employmentwill be entitled to 80 calendar days of
sick leave only in the event that the teacher is continuously absent in excess of 80 days and is approved for EDB.

13.A.2 If a teacher is absent from school duties to obtain necessary medical or dental treatmentor because of accident,
disability or sickness for a period or periods exceeding the teacher's sick leave credits, the teacher shall be paid the
teacher's salary to the extent of the sick leave which stands to the teacher's credit and the teacher's sick leave shall then
be reduced accordingly.

13.A.3 Ifateacher is absent from school duties to obtain necessary medical or dental treatmentor because of accident,
disability or sickness for a period of more than three consecutive teaching days, the teacher may be required to present
a maedical certificate to the superintendent of schools or designate, upon the teacher's return to duty.

13.A.3.1 Notwithstanding clause 13.A.3, a teacher may be requiredto provide a medical certificateto the superintendent
of schools or designate, on the fourth consecutiveday of absence from duty.

13.A.4 A teacher who is absent from school duties to obtain necessary medicalor dental treatmentor because of
accident, disability or sickness for a period of three consecutive teaching days or less may be required by the
superintendent of schools or designateto presenta signed medical statement giving the reason for such absence upon
returningto duty.

13.A.5 The Employer, at its expense, may require a medical examination by a medical practitionerof its choice.

13.A.8 Clause 13.A.1 notwithstanding, no teacher shall lose credit for days already accumulated beyond the limits set.
Where excess sick leave has been used, the limits in clause 13.A.1 shall apply.

13.A.7 A teacher who meets the qualifying period for extended disability benefits under the Alberta School Employee
Benefit Plan shall apply for such benefits and shall not be eligible to receive sick leave benefits under this article.

13.B Health Pian Benefits

13.B.1 The Employer shall contribute 100 per cent of teachers' premiums payable for benefits under the provisions of
the Alberta School Employee Benefit Plan. Life and Accidental Death and Dismemberment Insurance, schedule2. All
teachers on staff shall be members of ASEBP as a condition of employment.
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13.B.2 The Employer shall contribute 100 per cent of teachers' premiums payable for benefits under the provisions of
the Alberta School Employee Benefit Plan, Extended Health Care Benefits, Plan 1. All teachers on staff shall be
members of ASEBP-EHC as a condition of employment.

13.B.3 The teacher shall pay 80 per cent and the Employer shall pay 20 per cent of the premium payable per month for
Alberta Health Care.

13.B.4 The Employer shall contribute 100 per cent of the premiums payable for the ASEBP Dental Care, Plan 3 for all
participating employees.

13.B.5 The Employer shall contribute 100 per cent of the premiums payable for the ASEBP Vision Care, Plan 1 (Plan 3
effective the first of the month following ratification) for all participating employees.

13.B.6 The Employer shall pay 100 per cent of premiums payable for benefits under the provisions of the Alberta School
Employee Benefit Plan, Extended Disability Benefits, Plan D.

13.B.7 The Employer shall apply its share of premiums specified for all participating teachers enrolled in the applicable
group insurance plans in the following order: Extended Health Care; Dental Care; Extended Disability Plan D; Vision
Care; Life, Accidental Death and Dismemberment; Alberta Health Care.

13.B.8 Premiums paid by the Employer will be contributed on a prorata basis for part-time teachers.
13.B.9 Notwithstanding clauses 13.B.2, 13.B.3, and 13.8.4:

Any teacher who has equivalent coverage provided through their spouse may be exempt from the condition of
employment as identified in article 13.B.2.

13.B.10 Payments made towards benefit plans by the Employer shall permit the Employer to retain and not pass on to
teachers any rebates of premiums otherwise required under Canada Employment and Immigration Commission
(previously Unemployment Insurance Commission) regulations.

13.B.11 The Employer will establish for each teacher a Health Care Spending Account that adheres to Canada Customs
and Revenue Agency requirements. The Employer will contribute $41.87 per month for each FTE teacher. This
contribution shall be pro-rated for teachers employed less than full time with the Employer. The unused balance will be
carried forward for a total accumulation of two years. The teachers leaving the employ of the Employer will forfeit any
remaining balance.

14 Professional Improvement Leave

14.1 Professional improvement leave shall mean a leave of absence granted by the Employer at its discretion on
application by a teacher for study designed to improve the teacher's academic or professional education.

14.2 To be eligible for professional improvement leave the teacher shall have served the Employer for at least five years
The Employer, however, may grant a professional improvement leave to a teacher regardless of years of service with
the Employer.

14.3 A teacher who is granted professional improvement leave shall give an undertaking in writing to return to the
teacher's duties following the expiration of the teacher's leave and shall not resign or retire from teaching service other
than by mutual agreement between the Employer and the teacher, for a period of at least two years after resuming the
teacher's duties. Should a teacher fail to comply with this clause the teacher shall repay the allowance on a prorata
basis.

14.4 All applications for professional improvement leave for a full year or for a semester shall be submitted to the
Employer by March 1 preceding the school year in which the professional improvement leave is to commence. All
applications for professional improvement leave for the spring session shall be submitted by the 31 of December
preceding the session in respect of which the application is made.

i1  Employer after r the applications shall y by Apri 1 i the deadline for application as t
th or itttk frlic isgranted ofessional imgrovement leav

14.6 A teacher who is granted professional improvement leave for the year shall receive a salary for professional
improvement leave payable in 10 equal installments on the last day of each month as follows: 70 per cent of the
teacher's pay.

14.6.1 Professional improvement leave may be granted for spring classes at university. A teacher granted such leave
shall receive as salary 20 per cent of the annual professional improvement leave allowance in two equal monthly
installments.

14.7 Prior to leave being granted, the Employer and the teacher shall agree to the terms and conditions of resumption of
duties on the part of the teacher.
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15. | eave of Absence
16.1 Leave for Bereavement and Critical lliness

156.1.1 Temporary leave of absence necessitatedby critical illness or death of a spouse, parent or child shall be granted
by the Employer, with pay, for a time up to and includingfive days.

16.1.2 Temporary leave of absence necessitatedby critical illness or death of a brother, sister, parents of spouse,
brother-in-law or sister-in-law, son-in-law, daughter-in-law, grandparent, grandchild, grandparentof spouse or a member
of the teacher's household shall be granted by the Employer, with pay, for a time up to and includingthree days.
Additional compassionateleave, where required, may be granted upon application to the Employer.

15.1.3 For purposes of clause 15.1, critical illness shall be determined by a certificate from a medical doctor if required
by the Employer.

15.1.4 Temporary leave of absence necessitated by death of an uncle, aunt, niece or nephew shall be granted by the
Employer,with pay less the cost of a sub, for a time up to and including one day. Additional compassionateleave, where
required, may be granted upon applicationto the Employer.

16.2 Leave for Negotiations and Association Business

15.2.1 Leave of absence for salary negotiations shall be granted to a maximum of three teachers of the Employer
without l0ss of salary providedthat an amount equal to the salary of a substitute teacher as provided by clause 10.2 is
paid by the Association to the Employer for each day of such leave.

15.2.2 Where the Employer grants leave for Association business, such leave shall be without loss of salary provided
that an amount equal to the salary of a substitute teacher as provided in clause 10.2 is paid by the Association to the
Employer for each day of such leave.

15.3 Maternity Leave

456.3.1 A teacher who is pregnantshall be entitled to maternityleave for a minimum of 18 weeks which shall be granted
as specified below:.

16.3.2 Effective on the date of the signing of this contract, when a teacher is unable to attend work and performduties
for reasons associated with her pregnancy, the teacher shall be eligible for one of the following options:

a) if the absence begins prior to 10 or more weeks before the estimated date of delivery and continueswithout return to
work, the teacher shall access sick leave until such pointas the teacher is eligible to apply for EDB.

b) if the absence begins within the 10 week period before the estimated date of delivery, or on the date of delivery, the
teacher shall choose either (i} or (ii} below. Such choice will apply untilthe teacher returnsto work following delivery and
will be irrevocable.

(i) access the ESP for the health related portion of the maternity leave as in clause 156.3.7, or

{il) access sick leave as specified in clause 13.A

16.3.3 The maternity leave will begin at the discretion of the teacher but no later than the birth of the child. The teacher
shall notify the Employer of the anticipated date that the leave will commence. The teacher shall confirmthis date at
least two weeks prier to the commencement of the leave.

15.3.4 The Employer may requesta statementfrom a physician indicatingthe approximatedate of delivery. Four weeks
prior to the intendeddate of return to work the teacher shall providewritten confirmationto the Employer of the intended
date of return.

16.3.56 Maternity leave shall be without pay and without the employer's share of benefit premium contributionsexcept for
the portion covered by clause 13.A (sick leave) or the ESP.

16.3.6 On expiration of the maternity leave, the teacherwill be returned to the same or comparable positionas that held
before the commencement of the leave.

16.3.7 The Employer shall implement an Earning Stabilization Plan (ESP)plan. The benefitlevel paid under the plan
shall be 100 per cent of the employee's regularweekly earnings, calculated by multiplyingthe number of school days in
the week by 1/200 of annual salary. The combined weekly rate of the employment insurance benefitand the ESP
payment will not exceed 100 per cent of the employee'sregular weekly earnings.

16.3.8 The ESP will be paid for 13 weeks or for a period equal to the teacher's sick leave entitlement,whichever is less.

16.3.9 The teacher must prove that she is in receipt of employment insurance benefits in order to receive payment under
the ESP.
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156.3.10 The ESP is payable for a period during which an employee is not in receipt of employment insurance benefits if
the only reason for non-receiptis that the claimant is serving the two week employment insurance wailing period.

156.3.11 The ESP plan can be accessed only for school days.

15.4 Adoption/Parental Leave
15.4.1 Teachers shall be granted adoption/parental leave without pay:

15.4.2 The teacher shall provide the Employer with six weeks written notice of the teacher's intentto commence
parentalladoptionleave. In the case of adoption such notice will be given at the earliest possible date.

16.4.3 Adoption/parental leave will be for a maximum of 37 weeks and will be completed within 2 weeks of the child's
birth or placement in the case of adoption.

15.4.4 The teacher will be returned to the same or comparable positionas that held before the commencement of the
leave.

16.4.5 The teacher shall notify the Employer in writing of the intent to returnto work at least30 days prior to the end of
the leave.

15.5 Family Leave

15.5.1(a) Leave of absence without pay will be granted to either parentfor periods of one, two or three full schoolyears
for the purpose of either parentwishing to maintain tenure with the Employer during a time in which the parent may be
requiredor desireto meet child rearing responsibilities.Such leave will be granted on the basis of annual renewals prior
to May 15 and not to exceed two renewals. In any case, teachers shall providethe Employer with at least six weeks
notice to commence leave.

(b) Notwithstanding 15.1.5 (a), approved leaves of this nature shall be to a maximum of three years over the course of
employment with the Employer.

15.5.2 Leaves granted under this clause are subject to the teacher being guaranteed a positionon returnto duty after
the leave has expired. All reasonable effort will be made to return the teacher to the same school where he or she had
been assigned prior to taking leave.

15.6 Part-time Leave

15.6.1 Any teacher employed on afull-time (1.0 FTE) continuouscontractas of September 1, 1995 who agrees to
employment on a part-time leave shall be given a part-time continuing contractfor a period of one year and
notwithstanding section 103(2) of the SchoolAct, that contract shall be for a specified portion of a full-time equivalent
which shall not be varied except by mutual consent.

15.6.2 At the end of the initial or any subsequent time period the teacher shall returnto a full-time contract unless, prior
to May 1, the teacher and the Employer agree to renew the part-time leave arrangement, for a new time period. Nothing
in this clause precludesany change in the contract by mutual consent.

16.8.3 The teacher shall be returned to a mutually agreed on positionor returned to the position held priorto the part-
time leave assignment. Should the position no longer exist, the teacher shall be placedin a position commensurate with
the teacher's experience and training. Should the teacher continue in the part-time leave beyond one year, when
returningto a full-time positionshall be placed in a positioncommensurate with the teacher's experience and training.

15.7 Other Leaves of Absence

(a) Three days per school year leave shall be granted with full pay for necessary family medical attention, providedthat
the teacher's number of sick leave credits, as granted by clause 13.A.1 is reduced by a corresponding amount. Upon
request of the Employer, a medical certificate shall be provided in order to establish eligibility for benefits under this
clause.

(b) (iy A maximum of one day per school year shall be granted for personalreasons provided that an amount equal to
the salary of a substitute, as provided by clause 10.2, is forthcoming to the Employer through payroll deductions or
payment from other source.

(fi) The unused portion of personalleave shall accumulate to the credit of each teacher to a maximum of three days. If
two or three days are to be taken on consecutive school days, it shall be at a time mutually agreeable to the principal
and the teacher.

(¢} Leave of absence without loss of salary shall be granted:

(i) for jury duly or any summons relatedthereto;

(it} to answer a subpoena or summons to attend as a witness in any proceedingauthorized by law to compelthe
attendance of witnesses providedthat the teacher remits to the Board any witness fee or jury stipend (excluding
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allowances andlor expenses) set by the court or other body and further, provided that the teacher is not found guilty of
any offense.

(d) Additional leaves of absence may be granted by the Employer,with or without pay, at the discretion of the Employer.

15.8 Paternity Leave

One day of leave shall be granted with full pay for the birth of their child.

16, The School Year
16.1 No teacher will be required to render services for more than 200 days in any school year.

18.2 Those teachers designated as administrative or supervisory personnelwill so organize their work that their school
and/or functionalresponsibilitieswill be ready for operation on the opening day of school of each school year.

18.3 The Employer shall provide a minimum of one hour per month for staff meetings duringthe regular school day.

17. Transfers
17.1 Voluntary Transfers

17.1.1 The Employer will establisha procedure by which teachers may requesttransfer to another school. The
procedure must be postedin each school in an appropriate location.

47.1.2 Teachers who desire a transfer to another school must file a written statement with the superintendent prior to
March 31, annually. Such statement must include the subjects andlor grade levels desired and the school(s) to which
the teacher seeks transfer.

17.2 Involuntary Transfers

17.2.1 Where the superintendent initiates a teacher's transferto another school, the Employer shall pay the reasonable
moving expenses necessarily incurred as a result of such transfer providedthat such transfer requires a change of
residence.

18, Grlevance Procedure

18.1 Any difference between any employee covered by this agreement and the Employer or in a proper case between
the Local of The Alberta Teachers' Association and the Employer concerning the interpretation,application,operation or
alleged violation of this agreement and further, includingany dispute as to whether the differenceis arbitrable, shall be
dealt with as follows without stoppage of work or refusalto performwork.

18.2 Step | —The teacher shall make an effort to resolve the differenceinformallyand inform the secretary-treasurer of
the Employer and the chairman of the economic policy committee of the Aspen View Local ATA, within 20 instructional
days from the time the teacher first had knowledge of the difference. If the teacher is not satisfied, they may proceed to
Step 2.

18.2.1 Step 2—In the eventthe difference is not settled within 30 instructionaldays from the time the teacher first had
knowledge of the difference, then on or before a further five instructionaldays the teacher shall submit the differencein
writing to the superintendent or designate and the chairman of the economic policy committee of the Aspen View Local
ATA. The written submission shall set out the article or articles of this collective agreement which are alleged to have
been violated and the remedy being sought. Ifthe differenceis not settled within 10 instructionaldays of the written
submission, the teacher may proceed to Step 3.

18.2.2 Step 3—In the eventthe differenceis not settled, the teacher may request, within 10 instructionaldays, that a
working committee of 2 ATA local representativesand 2 Employer representativesbe established to resolve the
difference within 16 instructionaldays following receiptof the requestto establishthe working committee. If the working
committee reaches a unanimous decision as to the dispositionof the difference, that decision shall be final and binding.
If the differenceis not settled the teacher may proceedto Step 4.

18.2.3 Step4—In the event the differencels not settled the teacher may request, within 10 instructionaldays of the
decision of the working committee, that the Employer (excluding the representatives from the working committee)
conduct a hearing. The Employer shall render a decision within 10 instructionaldays following receipt of the request
from the teacher.

18.3 If the decision of the Employer does not resolve the grievance, then either party may, by written notice served on
the other party, require the establishment of an arbitration board as herein provided. Such notice may be given within 10
days after the aforesaid 10 day limit expires or the date the Employer renders Its decision, whichever is shorter.
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18.3.1 Each party shallappointone member as its representativeon the arbitration board within seven days of such
notice and shall so inform the other party of its appointee. The two members so appointed shall, within five days of the
appointment of the second of them appoint a third person who shall be the chairman. In the event of any failure fo
appoint, any party may request the Director of Mediation Services to make the necessary appointment.

18.3.2 The arbitration board shall determine its own procedure but shall give full opportunity to all parties to present
evidence and to be heard.

18.4 The arbitration board shall not change, amend or alter any of the terms of this agreement. All grievances or
differences submitted shall presentan arbitrable issue under this agreement and shall not depend on or involve an issue
or contention by either party that is contrary to any provisionof this agreement or that involves the determination of a
subject matter not covered by or arising during the term of this agreement.

18.4.1 The findings and decision of a majority is the award of the arbitration board and is final and binding upon the
parties and upon any employee affected by it. If there is not a majority,the decision of the chairman governs and it shall
be deemed to be the award of the Board.

18.5 The arbitration board shall give its decision not later than 14 days after the appointment of the chairman, provided
however that this time period may be extended by written consent of the parties.

18.6 Each party to the grievance shall bear the expense of its respective appointee and the two parties shall bear
equally the expense of the chairman.

18.7 All the aforesaid time limits referredto in the grievance procedure shall be exclusive of Saturdays, Sundays and
statutory holidays.

18.7.1 Inthe event, at any stage of the aforesaid procedure (except in respect of appointing persons to the Board) the
grieving party fails to take the necessary actions within the time limits specified, the grievance shall be deemed to be at
an end.

18.7.2 Any of the aforesaidtime limits may be extended at any stage upon the written consent of the parties.

19, Probationary Perlod

19.1 A teacher who does not have a continuing contractshall be notified by the Employer 30 days prior to the end of the
current school year as to whether or not the teacher will be offered another contract.

20, Successors
20.1 This agreement shall enure to the benefitof and be binding upon the parties and their successors.
21. Teacher Board Advisory Committee

21.1 The Employer and the Alberta Teachers' Association recognizethe advantages and acknowledge the mutual
benefitsto be derived from effective communication betweentrustees, teachers and administrators.

21.2 The parties hereby agree that there shall be constituted a teacher board advisory committee in the Employer's
jurisdictionfor the purpose of consideringmatters of concern relatedto school affairs including proposed educational
policy changes and changes in conditions of professionalservice and communicating thereon the views of the
respective parties.

21.3 The teacher board advisory committee shall consist of authorized representatives of teachers, elected Board
members and their appointees.

21.4 This committee shall meet initially within the first three months of the school year. Further meetings shall be upon
the request of either party.

22. Subrogation

22.1 Ifa teacher receivessick leave benefits because the teacher was injuredthrough the fault of another party, the
Employer has subrogation rights. The teacher may make a claim to recover the amount of these benefits from the other
party. Depending upon the amount of the claim for sick leave benefits, the teacher may be obligated to reimburse the
Employer for any benefitswhich have been or will be paid by the Employer.

LETTER OF UNDERSTANDING

Re: Part-time continuous employee's request for additional FTE
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The parties agree to trial this procedurefor the term of this agreement:

Part-time teachers on continuous contractwho wish an increasein FTE shall make it known, in writing, to the Employer
by April 1. The Employer shall consider such requests in light of operational requirements and any other related factors,
priorto hiring teachers on probationary or temporary contracts. The Employer shall reply to such employees, in writing,
either offering an increasein FTE, or stating reasons for not offering additional FTE.

This Letter of Understanding shall expire August 31, 2007, or upon ratificationof a subsequent agreement, whichever is

/]
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