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ARTICLE 1 - PURPOSE OF AGREEhIENT 

1.01 The purpose of this Agreement is to maintain harmonious and mutually beneficial relationships 
between the Empioxer, the employees and the Union, to set forth certain terms and conditions of 
employment relating to pay, hours of work, employee benefits, and general working conditions 
affecting employees covered by this Agreement and to ensure that ail reasonable measures are 
provided for die safety and occupational health of the employees. 

1.03 nie parties to this Agreement share a desire to improve the quality, to promote well being and 
increase the productivity of the employees to tlie end that the Hamlet of Clyde River will be well and 
efficiently served. Accordingly, the parties are determined to establish, within the framework 
provided by law, an effective working relationship at all levels in wliicli nicmbers of the bargaining 
unit are employed. 

ARTICLE 2 - INTERPRETATION AND DEFINITIONS 

3.01 For the purpose of this Agreement: 

(a) "Agreement" and "Collective Agreement" means this Collective Agreement. 

(b) "Ahance'l means die Public Service Alliance of Canada. 

( 4  "Allowance'' means compensa tion payable to an employee in addition to liis regular 
remuneration payable for tlie perforinance of tlie duties of liis position. 

(d) "Bargaining Unit" meaiis all employees of tlie Employer escluding tlie Assistant Senior 
Administrative Officer, Foreman and the Senior Administrative Officer. 

( 4  "Casual Employee" means a person employed by tlie Employer for a period not esceeding 
four (4) months of continuous employment, in an existing or new classification. Casual 
Employees will not be entitled to benefits. 

(f) A "common-law spouse" relationship is said to exist when for a continuous period of a t  least 
one (1) year, an employee lias lived with a person, publicly represented that person to be 
their spouse. 

(g) "Continuous Employment and Continuous Semice" means uninterrupted sen-ice nith tlie 
Employer and; 

(i) with reference to re-appointment of a lay-off or  a temporary lay-off his employment 
in the position held by him a t  the time he was laid off, and l i s  employment in tlie 
position to vliicli lie is appointed shall constitute conunuous employment. 

(fi) where an employee ceases to be employed due to liealth reasons or injun and is re- 
employed within a period of nvo (3) years, his period of employment for purposes 
of sick leave, special leave and vacation leave shall be considered as continuous 
employment. 
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"Day of Rest" in relation to an employee means a day other than a liolida. on \vl~cli that 
employee is not ordinarily required to perform the duties of his position other than by 
reason of liis being on leave of absence. 

"Demotion'' ineans the appointment of an employee for reasons of incompetence or 
incapacity, to a new position for which the masimum pay is less than that of liis former 
position. 

"Dependent" means a person residino with an employee who is: the employee's spouse 
(including conmon-law); cldd, step-child, adopted child (who is under nineteen years of age 
and dependent upon tlie employee for support or  being nineteen years or more and 
dependent upon the employee by reason of mental or physical infirmity); or any other 
relative of the employee's household who is \vholly dependent upon the employee for 
support by reason of mental or physical infirmity. 

? 

"Employee" means a member of the bargaining unit. 

"Employer" ineans the Hamlet Council of Clyde River, as represented by tlie Senior 
Administrative Officer of tlie hlunicipal Corporation. 

"Fiscal Year" means the period of time from April 1 in one year to hlarch 31 in the 
following year. 

"Grievance" means a complaint in writing that an employee, a group of employees or  the 
Union submits to the Employer, or the Employer submits to tlie Union, to be processed 
through the grievance procedure. 

"Holiday" means the twentyfour (24) hour period commencing at 12 midnight at the 
beginning of a day designated as a paid holiday in this Agreement. 

"Lay-off' means an employee d i o s e  employment has been terminated because of lack of 
work, lack of funding or discontinuance of a function. 

"Leave of Absence'' means absence from duty with tlie Employer's permission. 

"Lieu time" means the equivalent leave with pay taken in Lieu of cash payment. 

"hfembership Fees'' means the fees established pursuant to the By-Lams of the ünion as the 
fees payable by the members of the Bargiining Unit and shall not include any other le'. 

"Overtime'' means work performed by an employee before or  after or in excess or outside of 
his usually scheduled hours of n-ork. 

Vermanent Part-time Employee" means a person employed by the Employer, d o s e  
scheduled hours of work are less than the normal hours of n-ork scheduled in a day, w e k  or 
month for full time employees. 

Trobation" means a period of sis (G) months on initial appointment or a period of four (4) 
months after an employee has been transferred or promoted from within. If an employee 
does not successfully complete his probationaq- period on transfer or proinouon, tlie 
Employer shall appoint liim to his former position. 



2.02 

2.03 

2.04 

"Project/Suinmer Casual Employee" means a person employed by die Employer for a 
period not esceeding four (4) montlis of continuous employment, not in an esisting or new 
classification, funded through a short term contract n-itli an outside agency. 
Project/Summer Casual Employees \\-ill not be entitled to benefits and wiii receive u-ages as 
stipulated in the funding contract. 

'7?romotion'' means the appointment of an employee to a nen- position, tlie rate of pay 
which esceeds that of his former position. 

"Rates of Pay" 

(i) "Daily rate of pay" means an employee's hourly rate of pay multiplied by the 
employees daily hours of work as set out in -4rticle 34; 

(ii) "Weekly rate of pay'' means an employee's daily rate of pay multiplied by five (5); 

(Li) "Bi-weekly rate of pay" means a n  employee's daily rate of pay multiplied by ten (10) 

(iv) "Annual rate of pay" means a n  employee's weekly rate of pay multiplied by 52.176; 

(4 "hlonthly rate of paf means an employee's annual rate of pay divided by twelve 
(E). 

"Representative" means an employee mho lias been elected or appointed as a steward or 
who represents tlie Union at meetings with management and who is authorized to represent 
the Union. 

"Seniority" is defined as length of service with tlie Employer and sliail be applied on a 
bargaining unit wide basis. Seniority shall be a prime factor applied in determining 
preference for promotions, transfers, lay-off and recd .  

Transfer" means tlie appointment of an employee to a new position, that does not 
constitute a promotion of demotion. 

IlWeekt' for the purposes of tliis Agreement shall be deemed to commence on hionday and 
terminate at midnight on Sunday. 

TJnionll means the Public Service Alliance of Canada as represented by its agent the 
Nunavut Employees Union. 

Escept as otlienvise provided in this Agreement, espressions used in tliis Agreement if defined in the 
Labour Standards Act or in tlie Regulations made thereunder, the Internretation -4ct or tlie Canada 
Labour Code have the same meaning as giren to them in those Acts. 

\'iliere the masculine gender is used, it shall be considered to include tlie feminine gender unless an!- 
provision of tliis Agreement otlientise specifies. 

"hiay" shall be regarded as permissive and "Sliall" and "\Sïli" as imperative. 



ARTICLE 3 - RECOGNITION 

3.01 Tlie Employer recognizes the Union as the esclusive bargaining agent for ali employees. 

ARTICLE 4 - HUMAN RIGHTS 

Discriniinauon 

4.01 Tlie Employer and the Union agree that there shali be no discrimination, interference, restriction, or 
coercion esercised or  practised witli respect to any employee by reason of age, ses, sesual 
orientation, race, creed, colour, national or etlinic origin, marital status, family status, disability, 
conviction for wliicli ;I pardon lias been granted, political or religious affhation, nor by reason of 
union membership or activity. Notwithstanding tlie above the Employer may implement Affrmative 
Action plans. 

4.03 Tlie Employer shall make every reasonable effort to find alternate employinent within its einploj for 
an employee who becomes unable to carry out his normal work functions as a result of a physical or 
mental disability arising as a result of his employment with the Employer. 

Sesud FIarassment 

4.03 Tlie Employer is committed to promoting a work environment which is free from sexual harassment. 
Every employee has tlie riglit to freedom froin harassment in the workplace because of ses by 
liis/her Employer, or agent of tlie Employer or by another employee. 

Equal Pav for Work of Equal Value 

4.04 The Employer agrees to recognize the principals of Equal pay for work of equal value regardless of 
tlie ses of the employee. 

ARTICLE 5 - APPLICATION 

5.01 The provisions of this Agreement apply to the Union, the employees and the Employer. 

Part-time Emaiovees 

5.02. Part-time employees sliall be entitled to all eligible benefits provided under this Agreement in the 
same proportion as their weekly hours of work compared to the standard work meek. 

Ameetnent Costs 

5.03 Tlie Employer and tlie Union will share equally all the costs associated with the printing, translation 
and distribution of the Collective Agreement. The Union d l  fachtate said printing and distribution. 
If an Inuktitut version of the Collectire Agreement is prepared, tlie English version shall govern. 

Abandonment of Position 

5.04 ,in employee n-ho is absent without leave for a period of five (5) days shall be declared to have 
abandoned his position. Tlle Labour/hIanagement Coinmittee may reinstate an employee \vko has 
abandoned bis position. 



ARTICLE G - CONFLICT OF PROVISIONS 

6.01 'Miere there is any conflict bemeen tlie provisions of this &Agreement and any policy dealing nidi 
terms and conditions of employment issued by the Employer the provisions of this -Agreement shall 
prevail. 

ARTICLE 7 - MANAGERIAL RESPONSIBILITIES 

7.01 Escept to tlie estent provided in this Agreement, this Agreement in no may restricts the Employer in 
the management of the Hamlet of Clyde River and the direction of its working force. hIanagement 
s l i d  esercise its rights in a manner n-hich is fair, reasonable, and consistent with the ternis of this 
Agreeinen t. 

ARTICLE 8 - STRIKES AND LOCKOUTS 

5.01 During tlie life of this Agreement, there shall be no interruption or impeding o r  work, work 
stoppage, strike, sit down, or any other interference with production by any employee or Employer, 
nor shall there be any lockouts by die Employer. 

ARTICLE 9 - EMPLOYER DIRECTIVES 

9.01 The Employer shall provide the Union witli a copy of all personnel directives. IYiliere the Employer 
proposes to issue a personnel directive which is intended to chri@ tlie interpretation or application 
of tlie Agreement, the Employer shall request and consider tlie advice of the Union prior to issuing 
such directives. 

ARTICLE 10 - RESTRICTION ON OUTSIDE EMPLOYMENT 

10.01 Subject to Clause 10.02, an employee can carry on any business or employment outside liis regularly 
scheduled hours of duty without interference from the Employer. 

10.02 Employees are prohibited from carrying on any business or employment outside their regularly 
scheduled hours of duty when such business or employment is such tliat: * 

(a) a conflict of duties may develop behveen an employee's regular work and his outside 
interests; and 

(b) certain knowledge and information available only to Hamlet of Clyde River personnel place 
tlie individual in a position where lie can esploit tlie knowledge or information for personal 
giin. 

ARTICLE 11 - APPOINTMENT OF REPRESENTATIVE 

11.01 The Employer acknowledges the right of tlie Union to appoint employees as representau-$-es. The 
Union \dl provide the Employer witli the name of its representau\-es and alternates nitliin a 
reasonable period. 
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ARTICLE 12 - TIME-OFF FOR UNION BUSINESS 

Arbitration Hearings: Employee called as a Witness 

13.01 The Employer w d  grant leare with pay to an employee called as a nitness before an -1rbitrator and 
where operational requirements perinit, leave with pay to an employee called as a witness by the 
Union. 

Arbitration HearinP (Grievance) 

12.02 The Employer nil1 grant leave with pay to an employee who is a pa rv  to the grievance which is 
before an Arbitrator. 

Employee who acts as a Rerwesentatire 

13.03 The  Employer will grant leave with pay to the Representative of an employee who is a party to the 
grievance. 

Emnloree called as a \'i'itness 

13.04 The Employer wvill grant'leave with pay to a witness called by an employee who is a party to the 
grievance. 

13.05 \Vliere an employee and his representative are involved in the process of his grievance, he or they 
shall be granted reasonable time off. 

Contract NePotiations hleetinps 

12.06 The Employer will grant leave with pay for three (3) employees for tlie purpose of attending contract 
negotiations on behalf of the Union for the duration of such negotiations. 

hleetinos Between Emnloyee Ormnizations and hlanapement 

12.07 The Employer wdl grant time-off with pay for up to three (3) employees who are meeting with 
management on behalf of the Union. 

Union, Fdl Executive Meet inn  Conmess and Conventions 

12.0s The Employer will grant, operational requirements permitting, reasonable leave without pa7 or 
benefits to a reasonable number of employees to attend esecutire council meetings and conventions 
of the Alliance, the Union, the Canadian Labour Congress and the Northern Territories Federation 
of Labour. 

ReDresentadve Trainincs Course 

13.09 The Employer wvill grant, operational requirements permitting, reasonable leave without pay or 
benefits to employees mho exercise tlie authori? of a Representative on behalf of the Union to 
undertake training related to the duties of a Representauve. 
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Time-off for Renresentatives 

13.10 X Representative sliall obtain the permission of his immediate supen-isor before leaving his n-ork to 
investigate a grievance, to meet with management for tlie purpose of dealing with grievances and to 
attend meetings called by management. Such permission shall not be unreasonably \titlilield. 

13.11 The Representatire sliall make every reasonable effort to report back to his supen-isor before 
resuming his normal duties. 

Leave for Elected Union Officers 

13.13 Employees elected as President, 1 ~ t  T‘ice-President, 2nJ Vice-President and Regional l’ice-President of 
tlie Union shail be granted leave without pay for the term of office. During the period of leave 
without pay such employees shall maintain all accutnulated rights arid benefits to \vliich they are 
entitled under tlie Agreement. 

13.13 Such einployees sliall advise the Employer as soon as possible when an estcnsion of the leave 
without pay is applicable due to re-election. 

13.14 Upon termination OF their leave without pay such employee shall be offered, as a minimum, the 
position they held with tile Employer before they commenced the leare without pay. ‘When such 
employees wish to invoke this clause, they shall provide the Employer with a three-montli notice of 
their intent to do so. 

13.15 Notwithstanding clause 1214, the Employer may make an offer of employment to employees to a 
position inside tlie Barpining Unit should such employee bid on a competition and be the successful 
candida te. 

13.16 Employees on leave without pay under this Article shall not accumulate seniority. 

One  Week Secondment 

13.17 Upon reasonable notification, the Employer shall grant leave without pay to tlie Union representative 
seconded, for a minimum period of one week, to serve as president of the Union on a temporary 
basis 

ARTICLE 13 - CHECK OFF 

13.01 The Employer will, as a condition of employment, deduct an amount equal to the amount of 
hIetnbersiiip Fees froin the pay of all employees in tlie Bargaining Unit. 

13.02 The i\Uiance shall inform the Employer in writing of tile Membership Fees to be checked off for 
each employee within tlie Bargaining Unit. 

13.03 For tlie purpose of applying Clause 13.01, deductions from pay for each emploj-ee wll occur on a bi- 
weekly basis and wvd apply to the estent tliat earnings are available. ‘Sliere an employe does not 
hare sufficient earnings in respect of any bi-weekly period to permit deduction, the Employer shall 
not be obligated to make such deductions from subsequent salary. 

No employee organization, other than tlie Alliance shall be permitted to have Membership Fees 
deducted by the Employer from the pay of the employees in the Bargaining Unit. 

13.04 
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3.05 

13.06 

13.07 

14.01 

15.01 

15.02 

15.03 

15.04 

15.05 

1G.01 

S 

The amounts deducted in accordance with Clause 13.01 sliail be remitted to the Comptroller of the 
,-iUiance by cheque within a reasonable period of time after deductions ;LTe made and sliali be 
accompanied by particulars identifying each employee and the deductions made on his behalf. 

The Alliance agrees to indemtii. and save tlie Employer harmless against any claim or  Lability arising 
out of tlie application of this -4rticle except for any claim or liability arising out of an error 
committed by tlie Employer. 

The Employer agrees to identify annually on each employee's T-4 slip the total ainount of 
Membership Fees deducted for tlie preceding year. 

ARTICLE 14 - UNION ACCESS TO EMPLOYER PREMISES 

Upon reasonable notice and at reasonable h i e s  the Employer shall permit access to its work 
premises of an accredited representative of tlie Union. 

ARTICLE 15 - INFORMATION 

The Employer agrees to' provide the Union within thirty (30) days of change occurring in the 
Bargaining Unit, with the name, address, job title, rate of pay and social insurance number of all 
employees in the Bargaining Unit. The Employer shall indicate which employees have been recruited 
or transferred and those employees who have been struck off strength during the period reported. 

The Employer shali provide each employee with a copy of the Collective Agreement. 

Provision of Bulletin Bonrd Space and Other Facilities 

The Employer shall provide bulletin board space in each location clearly identified for exclusive 
Union use for die posting of  notices pertaining to elections, appointments, meeting dates, news items 
and social and recreational affaks. 

The Employer sliail make available to the Union specific locations on the premises for the placement 
of bulk quantities of literature of tlie Union. 

Upon reasonable notice and when the space is ayailable the Employer sliail make available to the 
Union and the members of the Bargaining Unit a suitable meeting room for each local or branch to 
be used from time to tirne for the conducting of business relating to the Bargaining Unit. 

ARTICLE 10 - DESIGNATED PAID HOLIDAYS 

The following days are Designated Paid Holidays for Employees: 

(a) New Year's Da!- 
@) Good Friday 
(c) Easter hionday 
(d) The Queen's birthday 
(e) Canada Day 
( f )  
(g) Labour Day 

The first hlonday in Ahgust,  or another day fixed by order of the Commissioner of Kunavut. 



(h) Thanksgiving Day 
(i) Remembrance Day 
(j) Christmas Day 
(k) BosingDay 
(l) 
(m) 

One additional day when proclaimed by an Act of Parliament as a ‘iational Holiday 
Up to one or more additional days when proclaimed by the hlayor of Clyde River. 

16.03 Clause 16.01 does not apply to an employee who is absent n-itliout leave on either the working day 
immedtately proceeding or the working day follon-ing the Designated Paid Holiday. 

I-Iolidav Fallicy on a Da: of Rest 

10.03 \i”ien a Designated Paid Holiday under Clause 16.01 coincides with an employee’s day of rest, the 
Designated Paid Holiday shall be moved to the employee’s f i s t  worhng day foilowing his day of rest. 

\??lien a Designated Paid Holiday is moved to another day under die pro]-isions of Clause 16.03 work 
performed by an employee on the day: 

16.04 

(a) from which die Designated Paid Holiday was moved sliail be considered as work performed 
on a day of rest 

(b) to which the Designated Paid Holiday \vas moved, sliail be considered as work performed 
on a Designated Paid Holiday. 

16.05 \\%en the Employer requires an employee to work on a Designated Paid Holiday as part of his 
regularly scheduled hours of work or as overtime when he is not scheduled to work, he shail be paid 
in addition to tlie pay that the employee would have been granted had lie not worked on the 
Designated Paid Holiday, time and one half for all hours worked. 

16.06 \Where a Designated Paid Holiday for an employee fails within a period of leave with pay, the 
Designated Paid Holiday shall not count as a day of leave. 

16.07 At the request of the employee, an employee shall not be. required to work both Christmas and New 
Year’s Day escept in emergencies. 

ARTICLE 17 - LEAVE - GENERAL 

17.01 K%en the employment of an employee who has completed one (1) or more years O €  continuous 
employment is terminated by death or layoff, and that employee has been granted more vacation or 
sick leave than lie has earned, the employee shail be considered to hare earned the amount of leave 
granted to him. 

17.07 During the month of A p d  in each year the.Employer shall inform each employee in the Bargaining 
Unit in writing of tlie balance of l i s  special, sick, and n a t i o n  leave credits as of the 31st day of 
h larch. 
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ARTICLE 18 - VACATION LEAVE 

-Accumulation of Vacation Leave 

15.01 For each month of a fiscal year in which an employee receives ten (10) days pay)’, tlie employee shall 
earn Vacation Leave at tlie following rates: 

(a) One and one-quarter (l’/~) days each month until the month in wliicli tlie anniversan- of the 
second (2nd) year of continuous service is completed. 

(b) One and two-thirds (1-2/3) days each month cominendmg in tlie month after coinplction of 
hvo (3) years of continuous semice and ending in the month that seven (7) years of 
continuous service is completed. 

(c) Two and one-nvelftli (2-1/12) days each month commencing in the month after completion 
of seven (7) years of continuous employment and ending in tlie month that fifteen (15) years 
of continuous service is completed. 

(d) Two and one-liaif (2%) days each month commencing in the month after completion of 
fifteen (15) years of continuous service. 

1S.02 The accuinulated service for part time employees s l i d  be counted for the improved racation 
entitlements on a prorated basis. Part-tinie employees shall receive leave with p ~ y  prorated to reflect 
their average weekly hours of work. 

Casual and Project/Summer Casual Employees shall not accumulate vacation leave. They shall 
receive vacation pay of 4’/0 pxid every pay period. 

Granted on Vacation Leave 

1S.03 The Employer shall grant vacation leave at  times convenient to both tlie Employer and the 
employee. 

An employee sliall continue to receive settlement allowance while on vacation leave. 

Where the employee is seeking five or more days of vacation leave, the employee shall request that 
leave in writing at least seven days prior to the anticipated commencelhent date of the leave 
requested. The Employer shall make every reasonable effort to reply to tlie request for vacation 
leave submitted by the employee within five (5 )  days after die request lias been received in writing. 
\\liere the Employer has proposed to deny the vacation leave requested by the employee, the 
Employer shall provide the employee nith the reasons, in writing, for such denial of vacation leave. 

iS.04 

1S.05 

1S.OG \There in respect of any period of vacation leave, an employee is granted: 

(a) special leare wit11 pay, when there is a death in their immediate family as defined in ;\rticle 
19; or 

(b) is granted special leave xitli pay because of illness in tlie h n e d a t e  family as defmed in 
Ahic le  19; or 

(c) is granted sick leare on production of a medical certificate; 

10 



the period of vacation leave so displaced shall eitlier be added to the vacation period if requested by 
tlie employee and approved by the Employer'or reinstated for use at a later date. 

Carry-over Pro\-isions 

1S.07 Employees are permitted to carry over any nuinber of vacation leare credits earned from one fiscal 
year to tlie nest. 

Leare \Y;heii Emnloyment Terminates 

iS.0S \\here an employee dies or otlienvise terminates his employinent, the employee or liis estate shall, in 
lieu of earned but unused vacation leave, be paid an amount equal to the product obtained by 
multiplying tlie number of days of earned but uiiused vacation leave by tlie daily rate of pay 
applicable to the employee immediately prior to tlie termination of liis employment. 

1S.09 The Employer s l i d  grant the employee any vacation leave earned but not used by him before the 
einployment is terminated by layoff if tlie employee so requests. 

Travel Time 

1S.10 Each employee upon taking vacation leave shall be entitled to one (1) day leave for travel purposes 
each year. 

\Vinter Bonus Daw 

1S.11 Any employee taking annual leave behveen October 1s t  and hrarcli 31st of any year shall receive one 
(1) estra day of leave, nith pay for every five (5) days of leave taken. 

ARTICLE 19 - SPECIAL LEAVE 

19.01 After one (1) year's continuous service an employee \vlio gives advance notice to tlie Senior 
Administrative Officer may be granted special leave with pay up to five (5) n.orliing days per year, 
when; 

(a) there is a death in tlie employee's immediate family, 

(b) an employee's spouse gives birth, 

(c) an employee gets married, 

(d) a spouse, dependant cldd or relative permanently residmg in the employee's household or 
mith whom the employee permanently resides becomes ill, provided thnt a medical certificate 
is provided, 

(e) an employee assists in civil defence, search and rescue or reserve forces training including 
involvement with cadets or Arctic Rangers, 

( f )  an employee attends Bible Conference, District Education Authority (DE-A) or Hunters and 
Trappers Association (HTLI) meetings or conferences, 
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(9) an  employee participates in an  activity that die Employer determines to  be for the 
general benefit of the hamlet. 

19.02 For the purposes of this Article, immediate family is defined as an employee's father, mother, 
brother, sis ter, spouse, common-law spouse, child, grandparent, grandchild, father-in-law, motlier-in- 
law, son-in-lav, daughter-in-law, brother-in-law, sister-in-law and any relative permanendy residing in 
tlie employee's household or  nith whom the employee permanently resides. 

19.03 Employees shall be able to carry over any unused special leave froiii one fiscal year to the nest, to a 
masimuin of fifteen (15) days. Special lea1-e sliall not be p s d  out 

ARTICLE 20 - SICK LEAVE CREDITS 

20.01 An employee sliall earn sick leavc credits at the rate of one and one-quarter (1%) days for each 
calendar month for which the employee receives pay for at  least ten (10) days. 

Unless otlienvise informed by tlie Employer an employee must sign a statement describing the 
nature of his illness or injury and stating that because of this illness or injury he was unable to 
perform his duties iE; 

30.03. 

(a) the period of leme requested does not escecd three (3) working days, and 

(b) in tlie current fiscal year, the employee lias not been granted sick leave on more than nine (9) 
occasions wholly on the basis of statements signed by him. 

30.03 An employee is required to produce a certificate from a qualified medical practitioner, certifying that 
the employee is unable to cxry out his duties due to illness for; 

(a) sick leave in escess of three (3) worldng days; 

(b) any additional sick leave in a fiscal year when in tlie same fiscal year die employee lias been 
granted sick leave on nine (9) occasions wholly on the basis of the statements signed by him. 

30.04 Where leave of absence without pay is authorized for any reason, or an employee is laid-off because 
of lack of work, and tlie employee returns to work upon espiration of such leave of absence or lay- 
off, he sliall earn sick leave credits for each month in which lie worked at' least 10 days and s l i d  
retain any unused sick leave existing at the time of lay-off or commencement of leave without pay. 

30.05 In circumstances where sick leave would be authorized but the employee lias insufficient or no sick 
leave crel ts ,  at die discretion of the Employer, tlie employee may be granted sick leave in advance to 
a limit of fifteen (15) days wliich shall be charged against future credits as earned. To be eligible for 
such an advance, die employee must provide the Employer xi th  a medical certificate sausfacton to 
tlie Employer. If tlie employee dies or is laid off before authorized unearned sick leave has been 
liquidated, no recovery s l i d  be made from the employee or the employee's estate. If the employee's 
employment is terminated for any other reason, the employee must repay to the Employer unearned 
sick leave which has been advanced. The Employer may deduct this amount from any amounts 
owing to the employee on termination of employment. 
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Transnortation to a hledical Centre Travel Time 

30.06 Every employee who is proceeding to a medical centre or to receive emergency dental treatment shall 
be granted leave of absence with pay \I-liich is to be charged against his sick leave credits for tlie 
lesser of three (3) days or tlie actual time taken to travel from l is  post to a medical cenu-e and return. 

\Yehess Bonus 

20.07 If a n  employee does not use any sick leave credits in a year then one (1) sick leave credit may be 
transferred to annual leare a t  the discretion of the employee. 

ARTICLE 21 - INJURY ON DUTY LEAVE 

31.01 An employee shall be granted injury-on-duty leave with pay to a maximum of sick leal-e credits he 
lias accumulated, d i l e  awaiting a decision from Worker’s Compensation Board as to the 
compensability of tlie injury. The employee may be entitled to sick leave in advance in accordance 
with Clause 20.05. The employee w i l l  liave his sick leave reinstated and sick leave advances cancelled 
provided that the Employer is reimbursed by the employee or tlie Workers’ Compensation Board for 
tliat period of absence 

ARTICLE 22 - PARENTAL LEAVE 

Care and NurmirinP for Pre-school Children 

23.01 At tlie request of an employee, the Employer may grant leave without pay in one (1) or  more periods 
of time to a total ma-xhum of hvo (3) years during an employees total period of employment may be 
provided for the care and nurhiring of pre-school children. 

blaternitv Leave 

23.03 Subject to Clause 23.03, an employee who becomes pregnant shall: 

(a) Notify the Employer of lier pregnancy a t  least 15 weeks prior to the espected date of 
termination of her pregnancy; and 

(b) Be granted leave of absence without pay, commencing eleven (11) weeks before the 
espected date of termination of lier pregnancy and ending not later than hventy-sis (36) 
weeks after the date of termination of lier pregnancy. 

32.03 A t  tlie request of an employee, tlie Employer may va. the time specified in Clause 23.03 provided 
that tlie employee submits tlie written approval of either a qualified medical practitioner or a person 
approved b!- the Deputy hlinister of Health. 

(a) Further, when a pregnant employee produces a statement from lier physician tliat her 
n-orking condition ma): be detrimental to lier health or that of tlie fetus, the Employer a-iil 
either change those worhng conditions or temporarily transfer the employee to another 
position with equal pay or allow tlie employee to take leave of abserxe without pay for tlie 
duration of lier pregnancy. 



.O4 .in employee who lias been continuously employed for sis (6) months, who has applied for maternity 
leare, and who provides the Employer with proof that slie is in receipt of Employment Insurance 
benefits shall be entitled to a maternity leave allowance. 

32.05 hlaternity leave alloxance payments wiil consist oE 

(a) for WO (3) weeks, ninety-three (93%) percent of tiie employee’s weekly rate of pay; 

@) for up to an additional fifteen (15) weeks, a payment equal to tlie difference between ninety- 
three (9310) percent of tlie employee’s week.; rate of pay and the amount of Employment 
Insurance benefits being received by the employee. 

(c) \\%ere an employee becomes eligible for a pay increase or  an economic increase in tlie 
period in which tlie employee was in receipt of maternity leare allo\vaiice, the payments shall 
be adjusted accordingly. 

33.06 An employee rcceivinp maternity lcave allowance payments sliall sign a certificate stating that slie will 
return to work and remain in tlie Employer’s employ for a period of at least sis (6) inontlis after tiie 
espiry of her maternity leave, and that she will return to work iinmediately following tlie espir). of lier 
maternity leave, unless this date is modified with tlie Employer’s consent. 

22.07 Should the employee fail to rehirn to work in accordance with Clause 23.06, escept by reason of 
death, disability or lay off, tlie employee recognizes that slie is indebted to the Employer for tlie total 
amount of maternity leave allowance. Should tlie employee not remain in tlie Employer’s employ for 
a period of at least sis (6) months following the espiry of lier maternity leave, tlie employee 
recognizes that slie is indebted to tlie Employer for a prorated portion of lier materni. leave 
aiiowance, based upon the number of inontlis slie lias remained in tlie Employer’s employ. 

Maternity leave without pay granted by tlie Employer shall be counted for tlie calculation of 
continuous employment. 

33.0s 

Parental Leave without Pay 

33.09 \\liere an employee has or wdl have the achial care and custody of his/her newborn child; or d i e r e  
an employee commences proceedings to adopt a child wlio is below the age of majority or o b t i  ‘ ns an 
order for tlie adoption of a child who is below tlie age of majority, the employee shall be granted 
paternal leave without pay for a single period of up to thirty-seven (37) conse‘cutive weeks. The leave 
shall be taken during tlie fifty-two (52) week period immediately following tlie day the child is born 
or, in tlie case of adoption, within tlie fifty-two (52) week period from the date tlie child comes into 
tlie employee’s care and custody. 

32.10 Parental leave granted by the Employer shall be counted for the calculauon of continuous 
employment. 

Parental leave utilized by an employee-couple shall not esceed a total of thl-y-seven (37) weeks for 
both employees combined. 

Parental leave utilized by an employee-couple in conjunction with maremin- leare shall not esceed a 
total of fifty-two (53) weeks for both employees combined. 

33.11 

37.13 



!.13 Parental leave taken by an employee in conjunction with maternity lem-e s l i d  be taken immediately 
after tlie termination of the maternity leave and the duration of both periods of leave s l i d  not exceed 
a total of fifT-nvo (32) weeks. 

ARTICLE 23 - OTHER TYPES OF LEAVE 

Court Leave 

33.01 Subject to Clause 23.03 below, leave of absence sliali be gken to employees wlio are required to 
serve on a jury or by subpoena or summons to attend as a witness in any proceeding held: 

(a) in or under the authority of a court of justice or before a grand jury; 

@) before a court, judge, magistrate, or coroner; 

(c) before tlie Senate or Iiouse of Conimoiis of Canada, or a committee of tlie Senate or House 
of Commons;otlienvise tlian in the perforinance of tlie duties of his position; 

(d) before a legislative council, legislative assembly or house of assembly, or any committee 
thereof that is authorized by law to compel the attendance of witnesses before it; 

(e) before an arbitrator or  umpire or a person or body of persons authorized by law to make an 
inquiry and to compel the attendance of witnesses before it. 

23.03 Notwithstfinding anything contained in this Article, there sliall be deducted from the regular pay of 
tlie employee any remuneration received by him as a result of serving on a jury or as a nitness, other 
than remuneration received as an allowance or reimbursement for espenses incurred in such duty. 

Leave Without Pay 

33.03 The Senior Administrative Officer may grant leave without pay up to one (1) month and Hamlet 
Council may grant leave without pay up to one (1) year to any employee. 

ARTICLE 24 - HOURS OF WORK 

General 

24.01 The work week shall be hlonday to Friday inclusive with a scheduled work day oE 

(a) seven and a half (7%) consecutive hours, exclusive of a lunch period for office staff. The 
usual hours of work shall be between tlie hours of S:30 a m .  and 5:OO p.m. 

@) eight (S) consecutive hours, esclusive of a lunch period for outside workers. 
hours of work shall be between the hours of 8:OO a.m. and 500 p m .  

Tlie usual 

Non Standard Work Week 

34.03 Tlie following positions will work a non standard work week and ma!- be required to work days other 
than Monday to Friday as part of a n-ork week: 
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(a) The Recreation and Canteen Worker positions shali be a maximum of eight (S) hours per 
day, forty (40) hours per meek. The hours niil be mutually agreed bemeen tlie Employee. 
tlie Recreation Committee and the Senior .Adininistrati~-e Officer. 

@) The Obsei-rer Communicators shall work such hours as may be determined by the 
Employer. Should the Employer wish to change these hours, ail affected employees nil1 be 
advised in advance. 

24.03 The minimum hours of work shall be sclicduled behveen Monday and Friday inclusive nit l i  a 
minimuin scheduled work week of: 

(a) Twenty-five (25) hours per week for the planning and lands adninistrator. 

@) Thirty-hvo (37) hours per week for the garbage crew. 

Part-time 

24.04 Part-time employees shali not be subject to Clause 34.01 mentioned above, but shaii be assigned as 
required to hours of work wvliicli shall not esceed seven and a half (7.5) hours per day or  thirtyseven 
and a half (37.5) hour per week for administrative work or shall not esceed eight (S) hours per day or 
forty (40) hours per week 'for shop work. 

Breaks 

24.05 Employees shall be entitled to a rest period, with pap, of fifteen (15) minutes duration commencing 
on or  about mid point of the first half of their shift, and sliall be entitled to a rest period, with pay, of 
fifteen (15) minutes duration, commencing on or about mid point of the second half of their shift. 
An employee may absent himself from his place of work during such rest periods, but for each such 
rest period sliall not be absent with pay from his place of work for more than fifteen (15) minutes. 

Lunch Break 

24.06 A specified meal period of one hour's duration shall be scheduled as close to the mid-point of the 
work day as possible. The Employer wd make every effort to arrange meal periods at times 
convenient to the employees.. 

Flesible Hours 

24.07 Subject to operational requirements, an employee may request and the Employer may grant flexible 
or  staggered hours. 

ARTICLE 25 - OVERTIILIE 

35.01 In this ;\rticle: 

(a) "Overtime" means work performed by an employee before or after or in escess or outside of 
his regularly scheduled hours of work after thirv-seven and one half (37%) or forty (40) 
hours, depending on classification. 

(b) "Straight time rate" means tlie hourly rate of remuneration. 
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(4 "Time and one-half' means one and one-half times the straight time rate. 

(d) "Double time" means t\vo (2) times the straight time rate. 

25.02: Employees sliall record starting and finishing times of overtime Xvorked in a form determined by tlie 
Employer. 

23.03 Tlie Employer shall make ere. reasonable effort to allocate overtime n-ork on an equitable basis 
among readily available qualified employees \di0 are normally required in their regular duties to 
perform that work and to give employees \vho are required to work orerrime reasonable advance 
notice of this requirement. 

25.04 Escept in the case of an emergency an employee niay for cause refuse to lvork overtime, providing 
lie places his refusal in writing. 

35.05 Overtime worked after thirtyseven and a half (371/2> or fory  (40) hours, straight thne depending o n  
classification, shall be compensated a t  time and one-half (1%) an employee's regular rate of pay 
escept that overtime \Corked 

(a) in escess of four (4) consecutive hours either preceding or following an employees regular 
shift and 

(b) overtime worked in escess of eight (S) consecutive hours on an employee's fEst day of rest 
and 

(c) overtime worked on an employee's second day of rest shall be compensated a t  double time. 

25.06 An employee sliall be granted, time off in lieu of cash compensation for overtime worked. The 
dollar value of sucli overtime shall be held as a credit to said employee, who shall take time off in lieu 
up to the cash value of said credit. Lieu time off shall be taken at a time wliicli is mutually agreed by 
tlie employee and tlie Employer. An employee may choose to be paid cash for any overtime worked. 

ARTICLE 26 - PAy 
26.01 Employees are entitled to be paid for services rendered for the position to which they are appointed 

in accordance with Appends A. 

26.02 Employees shall be paid at the start of their shift on a bi-weekly basis with pay days being every 
second Thursday. Employees may request to be paid weekly. 

26.03 The Employer shall provide a letter in Inuktitut esplainhg the codes set out on tlie employee pay 
stubs, and shall make this letter available for employees. 

,-\ctino Pay 

36.04 \Vien an employee is required by tlie Employer in rriting to perform the duties of a higher 
classification level on an acting basis, for a t  least one (1) day, he shall be p;Ud acting pay calculated 
from tlie date on which lie commenced to act as if he had been appointed to that higher classification 
lerel for the period in \vhich he acts. Tlie Employer may delegate acting authority to a higher 
position of classification. 



Vacation Pav 

26.05 , in  employee sliaii be paid his vacation leave, lieu time and trm-el tirne at least fo ry  eight (4s) hours 
in advance provided that die employee’s leave is for fiive working days or  more. No vacation leave, 
lieu time or travel time dl be paid if tlie employee takes less than five working days of vacation 
leave. 

Sala? Increases 

26.06 The Employer agrees to pay the negotiated salary increases to even- employee not later than  thirty 
(30) calendar days foliowing tlie date that tiis -Agreement is signed and on tlie first pay da: after any 
subsequent salary increases become effective. 

With the written authorization of the employee, the Employer sliall make deductions from amounts 
paid to an employee for mounts  owing to tlie Employer, or  amounts oning by an employee to the 
Nunavut Housing Corporation, and tlie Clyde River Housing Association, and payments for Canada 
Savings Bonds. 

26.07 

Advance 

36.05 Up  to three (3) times each year, tlie Employer wiii advance to an employee any wages owing by tlie 
Employer to that employee, upon the employee’s written request. 

Garnishee 

26.09 The Employer sliall not dismiss, suspend, lay off, demote or otlienvise discipline an employee on the 
grounds that garnishment proceedings inay be or have been taken with respect to an employee. 

ARTICLE 27 - CALL-BACK AND REPORTING PAY 

Call-back Pay 

27.01 \T‘lien an employee is recalled to work overtime or on a designated paid holiday he shall be p i d  the 
greater of compensation at: 

(a) the appropriate overtime rate; or 

(b) compensation equivalent to four (4) hours pay at the straight time rate. 

37.07 Only one (1) call out w d l  be credtted per four (4) hour period of work. 

ReDortino Pay 

77.03 If an employee reports to work on his regularly scheduled shift and there is insufficient xork 
ardable lie is entitled to four (4) hours pay. 

Blizzard Day 

27.04 \l’lien a blizzard day is declared, the EmploJ-er wvdl make every effort to notify employees as soon as 
possible. \Vien a blizzard day is declared, the Employer may van. the hours of work for: 



K'ater Truck Driver 
Water Truck Helper 
Sewer Truck Driver 
Sewer Truck Helper 
Hea1-y Equipment Operator 
Airport hfaintainer 
Obsen-er/Communicator 

If an employee's hours of work are not varied for a blizzard day, the employee shall be paid four (4) 
hours pay for tlie blizzard day. 

ARTICLE 28 - CLASSIFICATION AND TOB DESCRIPTIONS 

2S.01 During tlie terni of tliis Agreement, if a new or revised classification is implemented by the 
Employer, the Employer shall before applying the new or revised classification, negotiate wvitl? the 
Union the rates of pay and tlie rules affecting tlie pay of employees for tlie classification affected. If 
the parties fail to reach agreement within ninety (90) days from tlie date on which tlie Employer 
submits tlie new or revised classification to the Union, the Employer may apply the new rates of pay 
and the Union may refer the matter to arbitration. The arbiwator's decision w i l l  be retroactive to tlie 
date of application of die new rates. 

35.02 Where an employee believes that lie lias been improperly classified w i t h  respect to his position or 
category, group and level, he sliall discuss his classification with his immediate supervisor and, on 
request, be provided with a copy of his statement of duties. 

Job Descrintions 

28.03 LVheii an employee is first hired tlie Employer shall, provide tlie employee with a written Job 
Description. 

2S.04 Upon written request, an employee shall be entitled to a complete and current Job Description. 

ARTICLE 29 - VACANCIES. TOB POSTINGS AND PROMOTIONS 

39.01 Every vacancy for positions espected to be of inore than sis (6) months' diration and every newly- 
created position shall be posted for three (3) full working days on the Union notice board. An 
employee desiring a position must make application in writing to the hlanager w i t h  four (4) 
working days of the first day of posting. The applicants' sMls and knowledge sliall be considered 
objectively by tlie Employer with a view to determining the potential of tlie applicants to perform the 
job effectively and d i e r e  applicants are considered reasonably equal in tliis respect, seniority shall 
govern. 

3'9.03 \\here operational requirements permit, in filling job vacancies, inclulng promotions, transfers and 
new positions, tlie job shaii be awarded within fifteen (15) working days of posting to tlie successful 
applicant. 

2'9.03 The Employer may transfer employees from one position to another on a temporary basis. Such 
temporary transfers sliall not esceed thirty (50) calendar days. 



29.04 New employees shall not be liked when there are permanent employees on lay-off qualified to 
perform tlie job. 

39.05 Nothing in this Article requires tlie Employer to fill any position tliat may be L-acant. 

ARTICLE 30 - EMPLOYEE PERFORMANCE REVIEW AND EhIPLOYEE FILES 

30.01 \Vien a formal review of an employee's performance is made, the employee concerned shall be given 
the opportunity to discuss then sign tlie review form in question to i i idn te  that its contents have 
been read nnd understood. The employee shall also be given the opportunity to provide written 
comments to be attached to his performance appraisal and may use the grievance procedure in 
Article 33 to correct any inaccuracies in his performance appraisal. 

30.02 The formal review of an employee's performance shall incorporate an opportunity for tlie employee 
to state his career development goals in relation to employment with the Employer. Employees shall 
have the opportunity to participate in "In Service Training", retraining or  other training wliicli may 
be made available by the Employer. 

Emdovee File 

30.03 The Employer agrees not to introduce as evidence in the case of promotional opportunities or 
dmiplinary action any document from the file of an employee, tlie existence of which the employee 
was not made aware of, by the provision of a copy thereof at the time of f h g  or  within reasonable 
time thereafter. 

30.04 Any document or written statement related to disciplinuy action, which may have been placed on the 
Personnel file of an employee, shall be destroyed after hvo (2) years ha\-e elapsed since the 
disciplinaq action was taken, provided that no fiirther dmiplinaq action has been recorded during 
this period. 

30.05 Upon written request of an employee, the Personnel file of that employee shall be made available for 
his esamination at reasonable times in the presence of an authorized representative of tlie Employer 
and the Union. 

ARTICLE 31 - TRAINING 

31.01 When an employee or the Employer identify a need for training, the Employer will investigate 
d ie ther  such training is available. If the Employer determines that training is arailable, it will be 
offered to the employee. 

31.03 If the Employer arranges for training, the Employer x-ill advise the employee of the location, date, 
time and method of training. 

31.03 When possible, training witl be provided during working hours. Employees wll not be paid orertlne 
while on training or while trax-elling to or from training. 

31.04 The Employer d l  provide refresher training d i e r e  possible and where such training has been 
identified by an employee or the Employer. 
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.O5 Employees d o  are provided with training, diether  within or outside of Clyde Ri\-er and \\-ho fd to 
complete the training because of absenteeism d i  be disciplined and ndi be required to refund the 
cost of the training to the Employer. This wviü not apply where the absenteeism is for reasons 
beyond tlie control of the employee. 

ARTICLE 32 - ADJUSTMENT OF DISPUTES 

33.01 *Any difference concerning the interpretation, application, operation or alleged riolation of this 
-Agreement, including any discipliiiaiy action taken by tlie Employer against an employee or group of 
employees resulting in demotion, suspension or a financial penalty and any iiiatter of dismissal from 
tlie Employer letter of discipline or inaccuracies in a performance appraisal placed on an employee's 
personal fde and any question as to whether a difference is arbitrable, shall be settled in accordance 
with tlie procedures contained herein. 

32.03 Tlie procedure for the final resolution of tlie grievances listed in Clause 32.01 above is to Arbitration 
escept for letters of discipline placed on an employee's personal fde and inaccuracies in his 
performance appraisal in wliicli case the final resolution is the fmal level of tlie grievance procedure. 

Procedure 

32.03 A grievance shail not be deemed to be invalid by reason only of tlie fact.it is not in accordance with a 
form supplied by the Employer. 

32.04 If he so desires, an employee may be assisted and represented by tlie union when presenting a 
grievance at any level. 

32.05 An employee shatl have the riglit to present a grievance on matters relating to tlie application or 
interpretation of this Agreement provided he first ob t ins  the authorization of tlie Union prior to 
presenting such grievance. 

37.06 The Union on behalf of an employee or group of employees sliall have tlie right to initiate and 
present a grievance to any level of management specified in the grievance procedure related to the 
application or interpretation of this Agreement. 

33.07 Tlie Employer shall designate a representatir-e at  each level in the grievance procedure to receive 
grievances. Tlie Employer shall inform employees and the Union o'f tlie name of these 
representatives. 

32.0s An employee or tlie Union on behalf of an employee or group of employees, who nish to present a 
grievance a t  any prescribed level in tlie grievance procedure, shall transmit this grievance to tlie 
Senior Administrative Officer a-ho shall forth\vitli: 

(a) forward die grievance to tlie representative of tlie Employer authorized to deal wit11 
grievances at  the appropriate level; and 

@) provide tlie employee and the Union with a receipt stating die date on x-liicli the griex-ance 
was received by him. 

33.09 Escept as otlienvke provided in this Agreement a grievance shall be processed by recourse to the 
foliowing steps: 



(a) 
(b) Second Level (Hamlet Council) 
(c) Labour hianagement Committee Review 
(d) Final LeT-el (-Arbitration) 

First Level (Senior i\dmiiiistrntire Officer) 

32.10 \There an employee lias been represented by the Union in the presentation of his grievance, tlie 
Employer d l  provide tlie appropriate representative of the Union nith a copy of tlie Employer's 
decision at each level of tlie grierance procedure a t  the same time that the EmploJ-er's decision is 
conveyed to the employee. 

33.11 The Union shall have the right to consult n-it11 the Senior Adnlinistrauve Officer uith respect to a 
grierance a t  each or any level of the griennce procedure. 

32.13 An employee may, by written notice to tlie hlanager, withdraw ;1 grievance provided that, where the 
grievance is one arising out of the application or interpretation of this Agreement his witlidrawal has 
the endorsement, in writing, of tlie Union. 

Time Limits 

33.13 An employee or tlie Union on belialf of an employee or group of employees may present a grievance 
to the first level of tlie procedure within hventy-fire (25) calendar days. 

33.14 The Employer shall reply in writing to a grievance within hventy-one (21) days at level one, within 
thirty (30) calendar days at level 2. 

32.15 An employee or the Union on behalf O C  an employee or group of employees may present a grievance 
at each succeeding level in the grievance procedure beyond tlie first level where the, 

(a) decision or settlement is not satisfactory to the grievor, within twenty-one (21) calendar days 
after that decision or settlement has been conveyed in writing to him by tlie Employer; or  

(b) Employer lias not conveyed a decision to the grievor within the Urne prescribed in Clause 
32.14 within twenty-one (21) calendar days after the day the reply was due. 

32.16 The Labour/hianagenient Corninittee shall attempt to resolve any matter ten (10) days prior to 
arbitration referral. 

32.17 The time lunits stipulated in this procedure may be estended by mutual agreement between the 
Employer and the employee, and where appropriate, the Union representative. If a grievance is not 
presented or advanced within the time h i t s  set out in this Article, the grierance s l i d  be considered 
abandoned, and sliall not later be presented or advanced. 

32.1s Employer grievances sliall be fded dLt-ectiy with the president of the Union. 

Health and Safety 

32.19 The Union on behalf of an employee or group of employees shall have the right to initiate and 
present a griemnce on matters relating to health and safety to any level of management specified in 
the griennce procedure. 



Dismissal 

32.30 No employee sliail be dismissed without first being given notice in n-rithg together n i t l i  the reason 
therefore. \Vien the Employer dismisses an employee the grievance procedures shall apply except 
that the grievance may be presented a t  the Final Level. 

Arbitration 

32.21 M e r e  a difference arises between the parties relating to the interpretation, application or  
administration of this Agreement including any question as to whether a matter is arbitrable, or  
where an allegition is made that a term or condition of this Agreement has been violated, either of 
the parties may, after exhausting the grievance procedure in this Article, noti. the other pa rc  in 
writing within thirty (30) days of the receipt of the reply a t  the Final Level, of his desire to subnit the 
difference or allegation to arbitrauon. 

33.23 The parties agree that arbitration referred to in Clause 32.21 shall be by a single arbitrator. 

33.23 If an arbitrator selected is not available for a hearing date within thirty (30) days of the date on uliicli 
notification by either party to submit the difference to arbitration was made, another name w-ili be 
selected u n d  an arbitrator is found to hear the parties within the above mentioned thirty (30) day 
period. Such time limit may be extended by mutual agreement. 

32.24 The arbitrator has ail of the powers granted to arbitrators under Section 13 of the Arbitration Act 
and under the Canada Labour Code in addition to any powers which are contained in this 
Agreement. 

33.35 The arbitrator shall hear and deterinine the difference or allegation and shall issue a decision and the 
decision is final and binding upon the parties and upon any employee affected by it. 

32.26 The award to the arbitrator shall be signed by him and copies thereof shall be transmitted to the 
parties to the dispute. 

33.27 The Arbitrator shall not have the authority to alter or amend any of the provisions of this 
Agreement, or  to substihite any new provisions in lieu thereof, or  to render any decision contrary to 
the terms and provision of this Agreement, or to increase or decrease wages. 

33.25 The Employer and the Union shall each pay one-half (‘h) of the remunerabon and espenses of tlie 
arbitrator and each party shall bear its own expenses of every such arbitration. 

33.39 Where a party lias failed to comply with any of the terms of the decision of the arbitrator, either 
party or employee affected by the decision may, after the espiration of thirty (30) calendar days from 
tlie date of the release of the decision or the date provided in the decision for compliance, whichever 
is later, fie in the office of Clerk of the Nunarut Court of Justice, a copy of the decision, esclusive of 
the reason therefore in the prescribed form, whereupon the decision may be entered in the same n-ay 
as a judgement or an order of that court and may be enforceable as such. 

33.30 In adi t ion to the powers granted to arbitrators under Section 13 of the -Arbitration =\ct and the 
Canada L;ibour Code the Arbitrator may determine that the employee has been dismissed for other 
than proper cause and lie may 



(a) direct the Employer to reinstate the emplovee and pay to die employee a sum equal to his 
wages lost by reason of his dismissal, or such less sum as it the opinion of the Arbitrator is 
fair and reasonable; or  

@) make such order as he considers fair and reasonable having regard to tlie terms of this 
Agreement. 

ARTICLE 33 - C N I L  LIABILITY 

33.01 If an action or proceeding is brought against any employee or former employee covered by this 
Agreement for an alleged tort committed by liini in the perforniance of his duties then, tlie 
employee, upon being semed with any legal process, upon receipt of any action or proceeding as 
hereinbefore referred to, being commenced against him sliail advise the Senior Administrative 
Officer of any such notification or  legal process. 

33.03 The Employer shall pay any damage or costs awarded against any such employee in any such action 
or  proceedings and all'legal fees, and/or the Employer sliaii pay any sum required to be paid by such 
employee in connection with the settlement of any claim made against such employee provided tlie 
conduct of tlie employee yhicli gave rise to the action did not constitute a gross disregard or neglect 
of his duty as an employee. The employee sliaii not enter into any settlement agreement Mthout tlie 
express written authority of tlie Employer and if lie does enter into any such settlement agreement 
without proper authorization lie agrees to waive any rights provided to him under tliis Article. 

33.03 Upon the employee n o t i y i g  tlie Employer in accordance with Clause 33.01 above, the Employer 
and the employee shall forthwith meet and appoint counsel that is mutualiy agreeable to both parties. 
Should tlie parties be unable to agree on counsel that is satisfactory to both, then the Employer shail 
unilaterally appoint counsel. The employee agrees to cooperate fuily with appointed counsel. 

33.04 If upon adjudication of a matter arising out of this Article there is a finding that the employee was 
not acting in the perforinance of his duties at tlie time of the alleged tort then he shall be indebted to 
tlie Employer for an amount equal to the expenses incurred on l i s  behalf pursuant to this Article. 
Prior to said recovery tlie Employer and employee shali discuss an acceptable recovery schedule. 

ARTICLE 34 - LABOUR/MANAGEMENT COMMITTEE 

34.01 A Labour/hIanagement Committee \viil be formed to consult on matters of: 

Health and Safety 
Employee Assistance Program 
Third level review- of grievances 
Abandonment of position appeals 
Long Service award p r o p m  development 
Annual budget input and review meeting 
Clothing and safety supply procedure 
Joint Consultation on non-grievance matters 

and other matters OF mutual interest. 

34.03 
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The Labour/hianagement Committee sliail be comprised of equal representation of die Union and 
the Employer, wid1 each part)- choosing their respective representatives. 
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4.03 The Employer shall post tlie names of the Labour/hlanagement Committee members in a prominent 
place. There may be change of participates from time to time. 

34.04 The Labour/hlanageinent Committee \rill meet at least once each tsro (2) months at a pre- 
established time, and at other times a t  the request of either party. The role of Chairman nili alternate 
betmeen the Employer and the Union. 

34.05 In matters of the Employee Assistance Propain, the Labour/hIanagenient Committee shall conceïn 
itself with provisions of Article 35. 

34.06 In matters of Safety and Health, the Labour/Manageinent Conmittee will follow the provisions of 
Article 36. 

34.07 In matters of finance, tlie annual statements shall be tabled with the Labour/hlanageinent 
Committee. 

ARTICLE 35 - EMPLOYEE ASSISTANCE PROGRAM 

35.01 In matters of the Employee Assistatice Program, the Labour/Management Committee shall concern 
itself with poor work performance resulting from suspected alcohol or drug addiction. 

35.03 Should this itern of business arise during a Labour/hlanagement Committee meetin* the Committee 
d l  deal with the matter confidentially taking into consideration the foiionring provisions: 

.3’ 

(a) That alcohol and drug addictions zre medical disorders, and 

(b) That an employee should be encouraged to remedy a disorder due to an addiction, and 

(c) That benefits normally estended to employees during the time of illness shall be estended to 
an einployee suffering from an addiction a t  such a time that he or  she seeks to correct this 
disorder, and 

(d) That the decision to undertake treatment is the responsibility of tlie employee, and 

(e) That the decision to seek treatment will not affect job security. 

ARTICLE 36 - SAFETY AND HEALTH 

36.01 The Employer sliall comply with all applicable federal, territorial, and municipal health and safe? 
legislation and regulations. All standards established under the legislation and regulations shall 
constitute minimum acceptable practice. 

Provision of L e d a t i o n  

The Employer shall make available a copy of the S ~ f i ~ - 4 d  a d  Rt=phtioi~~-. 36.03 

Rioht v to Refuse Danoerous Work 

36.03 An employee shall have the right to refuse to work in dangerous situations. 



5.04 An employee may refuse to do any particular act ot series of acts at \vork wvliicli lie has reasonable 
grounds to believe are dangerous to his health or safety or the health or safe5 of any other person at 
tlie place of employment u n d  sufficient steps have been taken to sat isfy him otheniise, or until the 
Safety Officer has in\-estigated the matter and adrised liim otlienvise. 

36.05 No loss of vages or discriminatory action sliaii be taken against any worker by reason of tlie fact that 
he esercised tlie right conferred upon hini in Clause 36.04 above. If another employee is going to use 
or operate any machine, device, material or  thing or perform any part of the work which lias been 
refused, tlie Employer shall notify tlie other employee of tlie rehsal. 

Transnortauon of Iniured Workers 

36.06 The Employer sliali provide, a t  no espense to the einployee, appropriate transportation to the nearest 
medical facilin. and from there to his home when such services arc immediately required for an 
employee as a result of injury or serious ailment occurring in the workplace. 

Protective Eauipment 

36.07 The Employer sliail ensure that all protective devices and other equipment necessary to properly 
protect employees €rom injury and unhealthy conditions are provided, cleaned and maintained a t  no 
cost to the employee. 

Protective Riohts of Pregnant Workers 

36.05 A pregnant worker wvlio furnishes to tlie Ernployer a medical certificate attesting that the working 
conditions may be physically dangerous to her unborn child, or  to herself by reason of lier 
pregnancy, may request to be assigned to other duties including no such danger for the duration of 
her pregnancy. This request may be granted by the Employer and the assignment sliall be without 
loss of pay or benefits. 

The F h l i t  to IGow Hazard Identification 

The Employer shall identify in writing in both appropriate languages new or presently used chemical 
substances or equipment in tlie work area including hazards or suspected hazards, precautions or 
antidotes or procedures to be followed following esposure. Work area shall include third parc  
premises. 

36.09 

First Aid 

36.10 The Employer shall ensure that employees can obtain tlie assistance of a first i d  attendant easily and 
rapidly in all workplaces. 

36.11 The Employer shall ensure that first aid kits are provided and are readily accessible at all times, 
includmg third p u ?  preinises. Said first aid !-its shall be kept well stocked at  all times. 

First Aid Training 

36.12 The Employer will encourage employees to tdïe first aid courses and d l  assume the costs of such 
courses and also tlie costs of refresher courses required to maintain tlie v-iilidiv of a certificate. 
Employees taking first aid training shall be granted leave with pay for tlie duration of the courses. 
Employees attending these courses outside oE their regular w o r h g  hours wll not be entitled to 
overtime. 

7U 
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Smoke-Free KorkDlace 

36.13 Should the Employer become "Smoke-free", the Employer shali provide a designated area in each 
workplace where smoking will be permitted. 

Video Displal- Terminals 

36.14 The Employer shall not use in the workplace an!. video display terminal that is not approved by the 
Canadian Standards Association. 

First Aid Attendants and Locations 

36.15 A list of all first aid attendants and the locations in which they may be found shall be posted in a11 
establishments as determined by the Labour/hlanagement Committee. 

Worknlace Environnien tal Protection 

36.16 The Employer and the Committee shall ensure that the necessary instruments for measuring die 
quality of the work environment are available when required, and that the results are acted upon 
appropriately, in order to correct any problems identified by said tests and /or measurements. 

Tosic FIazardous Substances 

36.17 \?&ere tosic or suspected and/or confirmed carcinogcnic chemicals or  substances are identified as 
being present in the workplace, the Committee shail: 

(a) Remove and/or substitute chemicals or substances in the work procedure; or 

(b) Introduce engineering controls to provide complete isolation between said chemicals and/or 
substances and tlie worker(s); and 

(c) Maintain ongoing monitoring of the workplace. 

(d) Where a dangerous substance cannot be removed or replaced, a notice indicating that a 
danger esists shall be posted. 

Labour/hlanag.emen t Committee 

36.1s In addition to foliowing all of the safety and health provisions of Clauses 36.01 to 36.17, tlie 
Labour/hlanagement Committee d l  ensure the folloiting duties are carried out. 

Investipations ConcerninP He;ilth/\Y'ork H2xards 2nd Iniuries 

(a) The Labour/hlanagement Committee shali conduct such inrestigations as may be necessary 
to identify, seek remedy and or to determine the cicumstances surrounding work injuries 
and health hazards arising in the w-orkplace, including third pa rv  premises. 

@) These inrestigations shall be completed sithout loss of pay or fear of reprisal. 

(c) hll investigations shall be conducted in the presence of Labour/hSanagement Committee 
members. 



ReDorts and Information =\rising from InvestiPators 

(d) Reports of all investigations concerning Healtii/Kork hazards and injuries shall be 
submitted to the Labour/hlanagenient Committee as well as to die Union Representative 
and Employer, wlio may request further information from tlie person(s) U-ho conducted tlie 
investigation. 

(e) If the Employer receives a copy of the report of injury it sliali be passed on to tlie Union. 

ARTICLE 37 - CLOTHING ISSUE AND PROTECTIVE EQL'IPhIENT 

37.0 1 \,'liere tlie foiiowing articles are reqiiired by the Employer or tlie Vorkers' Compensation Board: 

(a) Hard hats 
@) Aprons 
(c) Welding goggles 
(d) Dust protection 
(e) (4 Ear protection 

Eye protection, escept prescription lenscs 

The Employer shall supply employees wit11 tlie articles of equipment as required. 

37.03 Wien  the articles mentioned in Clause 37.01 above are presented worii or damaged beyond repair by 
an employee, they shali be replaced at no cost to the employee. 

37.03 The Employer will provide each maintenance and outside worker the following: 

(a) One  pair of safety boots every two pears or  sooner if presented worn or damaged beyond 
repair as a result of employment witli the Employer. 

@) One pair of coveralls each year, alternating benveen winter and summer coveralls. As weli, 
coveralls will be replaced upon presentation of coverails that are worn or damaged beyond 
repair, 

(c) gloves for garbage, water and sewage workers, l i e a y  equipment operators, and mechanics. 
Water and sewage employees n-iil receive winter rubber gloves. 

ARTICLE 38 - TRADES 

Tool ReDlacernent 

3S.01 When an employee, includmg an apprentice, presents a r o r n  out or broken tool. n-hich he uses in the 
regular performance of his work, to tlie foreman for verification, tlie Employer agrees to replace 
such tool with a tool of similar quality. 

Tool Purchase 

3S.03 Upon request, die Employer d l  purchase tools on belialf of trade employees required to own their 
own tools and will be reimbursed full costs by those employees. 



ARTICLE 39 - SETTLEMENT ALLOWANCE 

39.01 Settlement Allon-ance \di be paid to e r e q  full time employee and to those permanent part-time 
employees working in a program funded position appropriately funded for northern allox-ance. 

39.02 Employees will be paid tlie Settlement -4iloivance prorated to an hourly rate, up to a maximum of tlie 
normal weekly hours of work for their classification group. 

Settlement Allowance Schedule 

39.0 j Settlement Allowance sliall be eleven thousand four hundred fourteen dollars ($1 1,414.00) per 
annum. 

39.04 An einploTee wiil not be eligible to receive Settlement Allowance during tlie first sis (6) months of 
employment with the Employer. 

ARTICLE 40 - SEVERANCE PAY 

40.01 An employee wlio lias one year or more of continuous employment and wlio is laid off is entitled to 
be paid Severance Pay a t  tlie time of lay off at tlie rate of four (4) days pay per year of continuous 
service accumulated since January 1,1995 to a maximum of thirteen (13) weeks. 

Employees resigning from tlie Employer to attend a full-time educational progrm offered by a 
college or university sliaU receive Severance Pay calculated at the above rate. Severance pay will be 
paid after proof of full-time attendance in tlie educational prograin for one (1) month lias been 
provided to tlie Employer. 

Retirement 

40.03 An employee who retires from the Employer and has either been employed by tlie Employer for 
fifteen (15) years, or has reached age 60 is entitled to hvo (2) days pay per year of continuous service 
accumulated since April 1,1994 to a masimum of thirteen (13) weeks. 

Death 

40.03 An employee wlio dies is entitled to hvo (2) days pay per year of continu6us seil-ice accumulated 
since April 1, 1994 to a m a - h u m  of thirteen (13) weeks 

ARTICLE 41 -JOB SECURITY 

41.01 A n e d y  hired employee sliall be on probation for a period defuied in Clause 2.01 ( ~ 7 ) .  During tlie 
probation period, the employee sliali be entitled to all rights and benefits of this agreement escluding 
seniority, escept as otherwise provided. After completion of die probationan- period, seniority shall 
be effective from the date of commencement of the probationary period. 

41.02 The Employer s l i d  maintain a seniority list showing the date upon wliicli each employee's service 
commenced. A copy of tlie seniority list sliali be posted on ail bulletin boards and sent to the Union 
and shall be kept up-to-date by tlie Employer. 



41.03 Lay-off shall be based on senioritl; within the affected classification. The last emploj-ee laid off shall 
be the first recalled provided he is qualified to do the vork  and has not lost his seniority. 

41.04 The Employer shall notify employees who are to be laid off ninet)- (90) days prior to the effective 
date of lay-off, or alvard pay in lieu thereof. 

41.05 The Employer shall give notice or recall personally or by registered mail. 

41.06 The employee shall keep the Employer advised of his current address. The employee shall return to 
work within ten (10) working days of receipt of notice of rccall, unless, on reasonable grounds, he is 
unable to do so. 

Recall 

41.07 A new employee will not be hired to fdi the job of a laid-off employee. 

ContractinP out 

41.0s There shall be no contracting out of any work by the Employer if it would result in the lay-off or the 
continuance of a lay-off of a perinanent employee. 

Technolooical Change 

41.09 Both parties recognize the overall advantages of technological change. Both parties will therefore 
encourage and promote technological change and improvements. 

42.10 With this in view, and recognizing the estensive lead time required for tlie selection, installation and 
providing of sophisticated equipment, the Employer agrees to provide as much advance notice as is 
practicable but not less dian four (4) months notice to the Union of any major technological change 
in equipment which would result in changes in the employment stahis of in this i\greement. 

41.11 The Employer agrees to consult with the Union nith a view to resolving problems which may arise 
as a result of tlie introduction of such technological change. 

41.12. In cases where employees may requke retraining the Employer n-di make e r e r  reasonable effort to 
offer training courses. 

Cooling off Period - Three (3)  \'i'orkinP Days 

41.13 An employee who ivilfully terminates his employment as a result of a misunderstanding or argument 
shall be allowed to return to work and remain employed if he does so within three (3) working days. 

41.14 Should the Employer refuse to allow the employee to return to xork. the termination shall be 
considered as a discharge, effectire that date that the employee sought to rerurn to work, and ma7 be 
grieved as a discharge. 

This entitlement may be used by an employee onlv once during the term of the Collective 
Agreement. 

41.15 
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ARTICLE 42 - BENEFITS 

Insiirance Plan 

43.01 The Employer s l i d  provide the Northern Employers Benefit Sen-ices (NEBS) insurance plan for 
employees. Premiums and details of tlie insurance plan are specified in the plan. 

G r o w  RRSP 

43.02 Effective January 7, 2004, the Employer and the employee shall participate in a Group RRSP 
program. Each employee shall, each pay period, contribute 39’0 of wages into the RRSP. The 
Employer shall match such amounts. Participation in the group RRSP is mandatory for ail 
permanent employees. 

Effective January 1, 2005, the Employer contribution to the group RRSP shall increase to 2.5% Xt 
that time, each permanent employee shall be given the opportunity to choose to increase his 
coiitribuuon to 3.50/0, or to hare it remain at 200. Once tliis choice lias been made, it cannot Le 
changed. 

ARTICLE 43 - SOCIALTUSTICE FUND 

43.01 The Employer shall contribute one (1) cent per hour worked to the PSAC Social Justice Fund and 
such contribution sliall be made for all hours worked by each employee in tlie Bargaining Unit. 
Contributions to the Fund will be made quarterly, in the middle of the month immediately following 
completion of each fiscal quarter year, and such contributions remitted to the PSAC National Office. 

43.03 It is clearly understood tliat this Fund is to be utilized strictly for tlie purposes specified in the PSAC 
Social justice Fund charter. 

43.03 The Employer shall not be required to make any pxyinents to the Union under this Article until the 
Union has provided the Employer with a copy of the PSAC Social Justice charter. 

ARTICLE 44 - FUTURE LEGISLATION 

44.01 In the event that any law passed by Parliament or the Nunavut Legislative As’seinbly renders nuli and 
void or alters an): provision of this Agreement remaining provision of the Agreement shall remxin in 
effect for the term of the Agreement. Wlien this occurs the Collective Agreement shall be re-opened 
upon the request of either party and negotiations shall commence with a view to fiiding an 
appropriate substitute annulled or altered provision. 

,IRTICLE 45 - RE-OPENER O F  AGREEMENT AND MUTUAL DISCUSSIONS 

Re-oDener of h-reement 

45.01 This Agreement may be amended by mutual consent. 



h Iumal Dis cussions 

45.02 The Employer and the Union acknowledge tlie mutual benefits to be derived from dialogue benveen 
the parties and are prepared to discuss matters of common interest. 

ARTICLE 46 - DURATION AND RENEWAL 

46.01 The term of tiie -4greement shall be from May 1, 2003 to Sixch  31, 2006.3 

46.02 Nomitlistanding the precedino the prorisions of this ,-\greement, including the provisions for the 
adjustments of disputes in Arucle 33, çliall remain in effect during tlie negotiations for its renewal, or 
until a new Agreement becomes effective or until [lie prorisions of section 89 of the Canada Labour  
Code have been compiied aitli. 

3' 

46.03 Within four montlis preceding the termination of this ,-\greemeiit, either par? may, by written notice, 
require the other party to coinmence bargaining coiicctiveiy with a view to tiie conclusion, r e n e A  or 
revision of the Collective Agreement in accordance with Section 50 of the Canada Labour  Code. 

46.04 Where notice to commence collective bargaining lias been given under Clause 46.03, the Employer 
shaii not without consent'by or on behalf of the employees affected, increase or decrease salaries or 
alter any other term or condition of employment of employees in the Bargaining Unit wliicli mas in 
force on tlie day on wliicli tlie notice was given u n d  a renewal or revision of the Agreement, or a 
new collective agreement has been concluded, or until the provisions of section 89 of the Canada 
L a b o u r  Code have becri complied with. 



APPENDIX A RATES OF PAY 

1 
20.93 
16.26 
15.06 
15.00 
12.03 
13.18 
11.1s 
21.55 

Effective hfay 1 3003 

37.5 Hour Work Week 

2 1.33 
16.57 
15.37 
15.30 
12.25 
13.45 
11.40 
21.97 , 

46.05 POSITION 

Finance Officer 
Planning and Lands Administrator 

Recreation Coordinator 
Administrative Assistalit 

Canteen Worker 
ClerWReceptionist 

Janitor 
Economic Development Officer 

Casual Office Worker 
Casual Finance Officer 

10.47 
17.20 

46.06 S 1 4U.07 ST 
EP 
3 

P 

46.05 ST 
E 
P 
3 

21.75 
16.S8 
15.65 
15.6 1 
12.4s 
13.72 
11.61 
22.39 

46.09 STEP4 

22.1s 
17.21 
16.00 
15.92 
12.73 
14.00 ' 

11.54 
22.83 I 

Casual Sewage/\\'ater Truck Driver 1 s.22 

Casual Selvage/\Xater Truck Helper 13.Q 
Casual Labourer 14.07 



tes 

1. Semage/\S'ater Truck Drivers who are designated by the Employer to work without a helper shall be 
p i d  R premium of 105'0 of the employee's regular hourly rate. 

Employees shall automatically progress from step to step on the sala. grid each year on their 
anniversary date, u n d  they reach the maslnuin step on the grid for their position. 

Employees wlio are paid at  a rate higher than tlie niasimuin rate on the grid for their position s l i d  
not be entitled to any salary increases u n d  their salary rate becomes less than the masimuin rate on 
the grid for their position. 

Effective April 1. 3004 

37.5 Hour  Work Week 

Casual Office Worker 
Casual Finance Officer 

10.47 
17.20 

40 Hour Work Week 

Casual Sewage/Water Truck Driver 1S.63 
Casual Sewage/\Yater Truck Helper 13.02 
Casual Labourer 14.47 



Senrage/\Yater Truck Drivers who are designated by the Eiiiployer to U-ork nithout a helper shall be 
paid a premium of 10?0 of tlie employee's regular hourly rate. 

-. 3 Employees shall automatically progress from step to step on the sala?- grid each year on their 
anniversary date, until they reach the masimum step on the grid for their position. 

3. Employees \vho are paid a t  a rate higher than tlie masimuin rate on the grid for their position shall 
not be entitled to an): salary increases u n d  their sala. rate becomes less dia11 the masimuni rate on 
tlie grid for their position. 

Effective April 1. 2005 

37.5 Hour Work Week 

Cnsual Office Worker 
Casual Finance Officer 

10.57 
17.60 

40 Hour Work Week 

Casual Se\vage/\Yater Truck Driver 19.02 
Casual SewagelWater Truck Helper 13.42. 
Casual Labourer 14.S7 

1. Seivage/\Yater Truck Drivers \di0 are designated by tlie Employer to xork  without a helper shall be 
paid a premium O €  iO?/o of die employee's regular hourly rate. 
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!. Employees shall automatically progress from step to step on the salary grid each year on tlieir 
anniversaq date, until they reach the masirnuin step on the grid for their position. 

3. Employees \vho are paid at  a rate higher than the masimum rate on the grid for their position shall 
not be entitled to any sala? increases until their salary rate becomes less than die masimum rate on  
the grid for their position. 



LETTER OF UNDERSTANDING 
REGARDING IMPLEMENTATION OF GROUP RRSP 

For those employees who, prior to January 7, 2004 mere entitled to a payout of unused sick leave on 
retirement, the amount of tliat payout sliall be used, on a dollar for dollar basis, as that employee’s 
contribution to the group RRSP. The Employer sliall notifi each employee and the Union of the amount of 
their sick leare payout (both in dollars, and in sick leave days accumulated) as of January 7, 2004, and sliall 
notify each employee when that amount lias been contributed to the group RRSP. The employee’s 
contributions sliaii begin being deducted from the emploFee’s pay. 

Those employees who as of January 7,2004 had more than 15 years seniorin- with t h e  Employer shall choose 
one of tlie following two options: 

Retain their right to a sick leave payout. If this choice is selected, the amount of the employee’s sick leave 
payout shall not increase beyond the aniount as of Januai-y 7, 2004. If this option is chosen, the Employer 
shall be required to make its IUXSP contributions on behalf of the employee under article 43.03, liowereq the 
Employee shall not be required.to make any contributions. 

Elect to have tlie amount of their sick leave payout as of January 7, 2004 used as their contribution to the 
group RRSP in accordance with paragraph 1. 

If on termination of employment, any of these employees are entitled to payout of unused sick leave under 
the third paragraph of article 40.01 of the 1999 - 2003 collective agreement, that amount will be paid out to 
the employee bi-weekly to a maximum of the employee’s regular hours of work. 

LETTER OF UNDERSTANDING 

\Vater/Sewer Truck Driver and Helper Hours of \Vork 

The Employer will meet with the Union local, and all Water and Sewer Truck Drivers and Helpers, to discuss 
tlie issue of tlie hours of work for those classes of employees. 

If an agreement is reached which changes tlie hours of work for some or all of these employees, tlie changes 
will be put in writing as a Letter of Understanding, which will then be signed by the Union and the Employer. 
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Signed October 8,2003 in Clyde River, Nunavut 

Hamlet of Clyde River 

Denis Simard 
Senior Administrative Officer 

-/ 

Steven Aipellee 
Assistant Senior Administrative Officer 

6bY 
Noah Kautuq 
Councillor 

Negotiator 

Public Service Alliance of Canada 

Re onal Executive Vice-president North U- I 

Committee Member 

O,,/&# Aï7-- /AL-. 
Jonah Ap& 
Committee member 


