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SEARCH TIPS

Banked Overtime:

* Compensatory Leave - see Article 28 Overtime (clause 28.05 and
28.06)

* Lieu Leave - overtime worked on a statutory holiday and then
banked - see Article 11 Designated Paid Holidays (clause 11.08)

Overtime Compensation Rates:

* For standard schedule - see Article 28 Overtime (clause 28.03)

e For compressed work week - see Article 27 Hours of Work (clause
27.11)

Compressed Work Week:
e Article 27 Hours of Work (clause 27.11)

Part-Time Employees:

e Article 26 Employee Status

* Appendix A - Agreement for Permanent Part-Time Employees

e Vacation Scheduling - This is covered in a number of different
areas. See Article 33 Vacation Leave (clause 33.06); and Hours of
Work (clause 27.04) and

Vacation Scheduling:

e Article 33 Vacation Leave

e Article 27 Hours of Work - outlines how the posting of annual
shift schedules coincides with vacation scheduling and the re-
posting of shift schedules
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GENERAL AGREEMENT
1. PURPOSE & SCOPE

1.01

The purpose of this Agreement is to maintain harmonious and mutually
beneficial relationships between the Employer, the Alliance and the
employees and to set forth herein certain terms and conditions of
employment upon which agreement has been reached through collective
bargaining.

2. MANAGEMENT RIGHTS

2.01
Except to the extent provided herein, this Agreement in no way restricts
the authority of the Employer.

2.02

The rights set forth in this Article and/or otherwise retained by
management shall be exercised in conformity with the provisions of this
Agreement in good faith and without discrimination.

3. RECOGNITION

3.01

The Employer recognizes the Alliance as the exclusive bargaining agent
for all employees of the Employer described in the certificate issued by
the Canadian Industrial Relations Board dated July 24, 2009, unless
subsequently altered.
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4. EMPLOYEE REPRESENTATIVES

4.01

The Employer acknowledges the right of the Alliance to appoint or
otherwise select a reasonable number of employees as representatives.
The Alliance shall notify the Employer in writing of the names and
jurisdictions of its representatives.

4.02

A representative shall obtain the permission of the immediate supervisor
before leaving the work area to investigate employee complaints of an
urgent nature, to meet with local management for the purpose of dealing
with grievances and to attend meetings called by management. Such
permission shall not be unreasonably withheld. Where practicable, the
representative shall report back to the supervisor before resuming normal
duties. Immediately upon entering a department, the representative shall
advise the department supervisor that the purpose of the visit is union
business. No more than one (1) representative at any one time shall
investigate any single incident.

4.03

(a) The Employer will grant leave with pay for three (3) days to five
(5) employees during regular working hours for purposes of
preparing for contract negotiations.

(b)  The Employer will grant leave with pay to five (5) employees
during regular working hours for purposes of attending contract
negotiation meetings on behalf of the Alliance until an impasse is
reached and either party seeks conciliation.

4,04

Subject to operational requirements, the Employer will grant leave with
pay to designated Union representatives who are meeting with the
Employer on behalf of the Alliance at scheduled Union Management
meetings during such representatives' normally scheduled working hours.
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4.05

Subject to operational requirements and with reasonable notice, the
Employer shall grant leave without pay to a reasonable number of
employees to undertake work on behalf of the Alliance, including its
components and or locals, and to attend to Union business, including
conventions, executive meetings, Canada Labour Relations Board
hearings and representative training courses.

4.06

(@)  The Employer will grant a leave of absence without pay to an
employee who is elected or appointed to a full time position of the
Alliance within one month after notice is given to the Employer of
such election or appointment. The duration of such leave shall be
for the period the employee holds such office.

(b)  Anemployee who returns to the bargaining unit after a period of
leave without pay granted under this Article shall have the time
spent on leave credited for purposes of seniority. Such an
employee has the right to return to work in his or her
classification and level, and the position where he or she was
assigned prior to election or appointment, if practicable, and to
the appropriate salary level in effect upon his or her return.

4.07

The Employer shall allow a Union representative fifteen (15) minutes to
meet with new employees at time of payroll signup. The Employer will
provide the Union with advance notice of payroll sign up times.

S. USE OF EMPLOYER FACILITIES

5.01

Reasonable space on bulletin boards in convenient locations will be made
available to the Alliance for the posting of official Alliance notices, The
Alliance shall endeavour to avoid requests for posting of notices which
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the Employer, acting reasonably, could consider adverse to its interests or
to the interests of any of its representatives. Posting of notices or other
materials shall require the prior approval of the Employer, except notices
related to the business affairs of the Alliance, including the names of
Alliance representatives, and social and recreational events. Such
approval shall not be unreasonably withheld.

5.02

A designated representative of the Alliance may be permitted access to the
Employer's premises to assist in the resolution of a complaint or
grievance and to attend meetings called by the Employer. Permission to
enter the premises shall in each case be obtained from the Employer.
Such permission shall not be unreasonably withheld.

5.03

The Employer shall provide the Alliance with access to a photocopier,
space for and a filing cabinet, and use of the Authority premises for
general membership meetings at no cost to the Union. The Employer
shall provide on site office space for the Union, where space is available,
effective December 31, 2000.

6. CHECK-OFF

6.01

All employees who commence employment after the date of signing of
this Collective Agreement shall as a condition of employmentbecome and
remain members of the Union.

6.02

Subject to the provisions of this Article, the Employer will, as a condition
of employment, deduct an amount equal to the monthly membership dues
from the monthly pay of all employees in the bargaining unit. Where an
employee does not have sufficient earnings in respect of any month to
permit deductions made under this Article, the Employer shall not be

0
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obligated to make such deduction from subsequent salary.

6.03
The Alliance shall inform the Employer in writing of the authorised
monthly deduction to be checked off for each employee.

6.04

For the purpose of applying clause 6.02, deductions from pay for each
employee in respect of each calendar month will start with the first month
of employment to the extent that earnings are available.

6.05

No prospective bargaining agent other than the Alliance shall be permitted
to have membership dues and/or other monies deducted by the Employer
from the pay of employees in the bargaining unit.

6.06

The amounts deducted in accordance with clause 6.02 shall be remitted to
the Comptroller of the Alliance by cheque within one month after
deductions are made and shall be accompanied by particulars identifying
each employee and the deductions made on the employee's behalf.

6.07

The Employer agrees to make deductions for Alliance initiation fees,
insurance premiums and assessments on the production of appropriate
documentation.

6.08

This Article does not apply to any employee who establishes an
entitlement to a religious exemption pursuant to the provisions of the
Canada Labour Code.

6.09
The Alliance agrees to indemnify and save the Employer harmless against
any claim or liability arising out of the application of this Article, except
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for any claim or liability arising out of an error committed by the
Employer limited to the amount actually involved in the error.

7. INFORMATION

7.01

The Employer shall provide the Local, within a period of fifteen (15)
days, with the names, classification, employee status, and work
location of newly appointed employees. Upon request, the Local
Union President will be provided with the employment status of any
bargaining unit employee.

7.02
The Employer agrees to supply each employee with a copy of the
Collective Agreement within one (1) month after receipt from the printer.

7.03

Upon request, the Employer agrees to provide the Local Union President
with a copy of the Authority's organization chart identifying the excluded
positions along-with the Human Resource Policy Manual, as amended
from time to time. Such information shall not be included in, nor form
part of, the collective agreement.

7.04

Upon written request of an employee, the personnel file of that employee
shall be made available at reasonable intervals for his or her examination
in the presence of an authorized representative of the Employer.

8. STRIKES AND LOCKOUTS
8.01

There shall be no strikes or lockouts (as defined in the Canada Labour
Code and accompanying regulations) during the life of this Agreement.
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8.02

Where an employee expresses concern for safety, the Employer will
ensure safe access to work during picketing involving other employees /
employers on Authority premises.

8.03

The Employer shall not assign any employee work normally performed
by a tenant's employees who are lawfully on strike or locked out where
the predominant purpose of the work assignment is to assist the tenant in
the labour dispute.

9. NO DISCRIMINATION

9.01

(a) The Employer acknowledges and affirms its obligations under the
Canadian Human Rights Act, which prohibits discrimination in
respect of employment by reason of race, national or ethnic
origin, colour, religion, age, sex, marital status, family status,
disability, criminal conviction for which a pardon has been
granted, or sexual orientation, in the absence of a bona fide
occupational requirement as provided for by the Canadian
Human Rights Act.
Accordingly, the provisions of this Agreement shall be interpreted
and applied in a manner consistent with applicable human rights
legislation.

(b) In the event of a violation of this Article by the Employer, an
arbitrator shall have the jurisdiction to hear the complaint and
have the remedial powers set out in Section 53 of the Canadian
Human Rights Act.

(c) Where an employee makes a complaint to the Human Rights
Commission, the complaint shall not be arbitrable and no
grievance shall be filed by the Alliance in respect of such
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(d

10.

10.01
(2)

(b)

©

(d)

10.02
(a)

complaint.

There shall be no discrimination in respect of employment by
reason of membership or activity in the Alliance. An allegation of
such discrimination is subject to the Grievance Procedure.

SEXUAL HARASSMENT

The Employer, the employees, and the Alliance recognize the
right of all persons employed by the Authority to work in an
environment free from sexual harassment.

Sexual harassment is a disciplinary infraction and will be dealt
with as such by the Employer.

Sexual harassment means any conduct, comment, gesture or
contact of a sexual nature:

i) that might reasonably be expected to cause offence or
humiliation, or

(i)  that might reasonably be perceived as placing a condition
of a sexual nature on employment or on any opportunity
for training or promotion.

At any stage in this procedure an employee may seek assistance
and/or involvement of a Union representative.

Complaint Procedure

The employee who alleges sexual harassment, or a Union
representative on behalf of the employee, may contact a Human
Resource representative who will:
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i) investigate the matter, and

(ily  maintain a strict degree of confidentiality with ‘the
employee concerned; and

(iiiy  take appropriate action to resolve the problem.

(b) In the event the problem is not resolved under (a) above, the
employee may refer the matter to Stage 2 of the Grievance
Procedure and subsequently thereafter to arbitration.

()  Grievances under this Article will be handled with all possible
confidentiality and dispatch by the Alliance and the Employer.

10.03

An alleged offender, whether a member of the bargaining unit or an
excluded employee, shall be given notice of the substance of a complaint
under this Article and shall be given notice of and be entitled to attend,
participate in, and be represented at any grievance hearing or any
arbitration under this Agreement.

11. DESIGNATED PAID HOLIDAYS

11.01
Subject to clause 11.02, the following days shall be designated paid
holidays for employees.

@) New Year's Day,
(b) Good Friday,

(c) Easter Monday,
(d) Victoria Day,

(e) Canada Day,

() B.C. Day.

(g)  Labour Day,
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(h) Thanksgiving Day,

(1) Remembrance Day,

G) Christmas Day,

k) Boxing Day,

(1)  one additional day when proclaimed by an Act of Parliament as
a national holiday.

11.02

An employee absent without pay (including absence while in receipt of
LTD or WCB benefits) on the working day both immediately
preceding and immediately following a designated holiday is not
entitled to pay for the holiday unless the employee is on union leave
without pay under clause 4.05.

11.03

Where a day that is a designated holiday for an employee coincides
with a day of leave with pay, that day shall count as a holiday and not
as a day of leave.

11.04 Shifted Holiday

When a day designated as a holiday under clause 11.01 coincides with
an employee's day of rest, the holiday shall be moved to the first
scheduled working day following the employee's day of rest. This
shall be deemed a shifted holiday.

When two (2) days designated as holidays under clause 11.01 coincide
with an employee's consecutive days of rest, the holidays shall be
moved to the employee's first two (2) scheduled working days
following the days of rest.

11.05

When a day designated as a holiday for an employee is moved to
another day under the provisions of clause 11.04, work performed by
an employee on the day from which the holiday was moved shall be
considered as worked performed on a day of rest.
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11.06

An employee who works on a shifted holiday shall be paid:

(@)

(b)

11.07

time and one-half (1 1/2) for all hours worked up to the regular
daily scheduled hours of work and double (2) time thereafter, in
addition to the pay that the employee would have been granted
had he or she not worked on the holiday, or

upon request, and with the approval of the Employer, the
employee may be granted:

(i) a day/shift leave with pay (straight-time rate of pay) at a
later day in lieu of the holiday, and

(ii) ~ pay at one and one-half (1 1/2) times the straight-time
rate of pay for all hours worked up to the regular daily
scheduled hours of work, and

(iiiy ~ pay at two (2) times the straight-time rate of pay for all
hours worked on the holiday in excess of the regular
daily scheduled hours of work.

An employee who works on an actual holiday designated under clause
11.01 shall be paid:

(@)

(b)

double time (2) for all hours worked on the actual holiday, in
addition to the pay that the employee would have been granted
had he or she not worked on the holiday, or

upon request, and with the approval of the Employer, the
employee may be granted:

() a day/shift leave with pay (straight-time rate of pay) at a
later day in lieu of the holiday, and
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(ii) pay at two (2) times the straight-time rate of pay for all
hours worked on the actual holiday.

11.08

(a) Subject to operational requirements and adequate advance
notice, the Employer shall grant lieu days at such times as the
employee may request. The Employer will respond to these
employee requests, in writing, within a reasonable time. If the
request is denied, written reasons will be included,

(b)  When in a calendar year an employee has not been granted all
lieu days as requested at the employee's option, such lieu days
shall be paid off at the employee's straight-time rate of pay or
carried over for one year. In all other cases unused lieu days
shall be paid off at the employee’s straight-time rate of pay.

(c) The straight-time rate of pay referred to in 11.08(b) shall be the
rate in effect when the lieu day was earned.

11.09

When an employee is required to report for work and reports on a
designated holiday, the employee shall be paid in accordance with the
provisions of this Article or Article 29 Call-Back Pay, whichever is
applicable.

11.10

Where operational requirements permit, the Employer shall not
schedule an employee to work both December 25 and January 1 in the
same holiday season. Where practicable, an employee who has
worked Dec. 25 the previous holiday season will be given preference
to having Dec. 25 off in the subsequent season.
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12.

OTHER LEAVE WITH OR WITHOUT PAY

12.01 Bereavement Leave With Pay

(@)

(b)

©

(d)

(e)

For the purpose of this clause, immediate family is defined as
Father, Mother (or alternatively Stepfather, Stepmother, or
Foster Parent), Brother, Sister, Spouse (including common-law
spouse resident with the employee), child (including child of
common-law spouse), stepchild, foster child or ward of the
employee, grandchild, grandparent, father-in-law, mother-in-
law, fiancée and relative permanently residing in the
employee's household or with whom the employee permanently
resides.

When a member of the employee's immediate family dies, an
employee shall be entitled to a bereavement period of five (5)
consecutive calendar days inclusive of the day of the funeral.
During such period the employee shall be paid for those days
which are not regularly scheduled days of rest for the
employee. The employee may, at the Employer's discretion, be
granted up to three (3) days travel leave with pay to attend the
funeral where distances so warrant.

An employee is entitled to one (1) day's bereavement leave in
the event of the death of his or her son-in-law, daughter-in-law,
brother-in-law, sister-in-law, step brother, step sister, or the
death of a person for whom the employee has power of
attorney. The employee may, at the Employer's discretion, be
granted up to three (3) days leave with pay.

If, during a period of scheduled vacation or compensatory leave,
an employee is bereaved under this clause, the employee shall be
granted bereavement leave with pay and the compensatory or
vacation leave credits shall be restored accordingly.

On request, the V.P. Human Resources may, after considering the
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12.02
(@)

(b)

particular circumstances involved, grant leave for a period greater
than that provided for.

Maternity Leave Without Pay

®

(i)

(ii1)

(iv)

An employee who becomes pregnant shall, upon request,
be granted maternity leave without pay for a period
beginning before, on or after the termination date of the
pregnancy and ending no later than seventeen (17) weeks
after the termination date of the pregnancy and subject to
clause 12.04.

Where the employee's newborn child is born prematurely,
or is born with or contracts a condition that requires
hospitalization within the period defined in (i) above and
the employee returns to work during all or part of any
periods during which her newborn child is hospitalized,
she may resume her maternity leave without pay when the
child's hospitalization has ended and remain on maternity
leave to the extent provided in (i) above.

An employee may elect to use earned vacation and
compensatory leave credits up to and beyond the date that
the pregnancy terminates.

A pregnant employee may be eligible for sick leave
benefits under Article 13, prior to commencing maternity
leave, for injury or illness including medical disability
related to pregnancy, but excluding the state of pregnancy
as an illness.

An employee shall inform the Employer in writing of her plans
for taking leave at least four (4)weeks in advance of the initial
date of continuous leave of absence unless there is a valid reason
why that notice cannot be given.
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(©)

(d)

®

(i)

After completion of six (6) months' continuous
employment, an employee who agrees, in writing, to
return to work on the date of the expiry of her maternity
leave for a period of at least six (6) months (including
periods of approved leave other than Care & Nurturing
leave) and who qualifies for Employment Insurance
benefits shall be paid a maternity leave allowance in
accordance with the Supplementary Unemployment Benefit
Plan.

Should the employee fail to return to work for reasons
other than death, disability, or lay-off, the employee
recognizes that she is indebted to the Employer for the full

_amount received as maternity leave allowance.

Maternity leave allowance payments made according to the
Supplementary Unemployment Benefit Plan will consist of the
following:

(i)

(i)

(111)

where an employee is subject to a waiting period of two
(2) weeks before receiving employment insurance
maternity benefits, an allowance of ninety-three percent
(93%) of her weekly rate of pay for each week of the
two-week waiting period less any other monies earned
during this period; and/or

up to a maximum of fifteen (15) weeks, payment
equivalent to the difference between the EI benefits the
employee is eligible to receive ninety-three percent (93%)
of her weekly rate of pay, less any other monies earned
during the period which may result in a decrease in EI
benefits to which the employee would otherwise have been
eligible.

where an employee becomes eligible for a pay increment
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(€)

®

or an economic adjustment during the benefit period,
payments under clause 12.02(d)(i) or (ii) shall be adjusted
accordingly.

(iv)  employees shall have no vested right to payments under
the plan except to payments during a period of
unemployment specified in the plan. Payments in respect
of guaranteed annual remuneration or in respect of
deferred remuneration or severance pay benefits are not
reduced or increased by payments under the plan.

When a pregnant or nursing employee expresses concern about the
possible ill effects of her work or work location upon her health
or the health of her foetus or child and is supported in that
concern by a medical certificate issued by a qualified medical
practitioner, the Employer shall endeavour to find alternate duties
for the employee within or outside the bargaining unit after
consultation with the Alliance and in a manner consistent with the
Collective Agreement and the Canada Labour Code.

Where an employee has the actual care and custody of her
newborn child, that employee is entitled to additional parental
leave without pay pursuant to clause 12.03 and 12.04 of up to
thirty-seven (37) weeks ending no later than fifty-two (52) weeks
after the child comes into the employee’s care.

12.03 Parental Leave Without Pay

An employee who intends to request parental leave without pay shall
notify the Employer at least fifteen (15) weeks in advance of the expected
date of birth of his or her newborn child or the expected custody date of
his or her adopted child (that being a child below the age of majority).

An employee may request parental leave at least four (4)weeks prior to
the expected date of birth of his or her newborn child or the expected
custody date of his or her adopted child unless there is a valid reason why
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that notice cannot be given. Such leave shall be granted for a period
beginning no sooner than the date of birth or acceptance of custody and
ending no later than fifty-two (52) weeks after commencing.

12.04
The aggregate amount of parental leave and maternity leave utilised by an

employee in respect of the same birth shall not exceed a total of fifty-two
(52) weeks.

The aggregate amount of parental leave, or the aggregate amount of
parental and maternity leave, utilized by an employee-couple in respect of
the same birth or adoption shall not exceed a total of fifty-two (52) weeks
for both employees combined.

The number of weeks of maternity or parental benefits you are eligible
for does not increase if you have a multiple birth or adopt more than one
child at one time.

12.05

Maternity and parental leave shall be counted for the calculation of
“continuous service" for the purpose of calculating severance pay and
"service" for the purpose of calculating vacation leave. Time spent on
such leave shall be counted for pay increment purposes and for earning
vacation leave credits under this Agreement. Employees returning from
such leave shall be credited with vacation earned during this time, after
they have returned to work for a period of six (6) consecutive months.

12.06

During any period of maternity or parental leave the Employer shall
continue to pay its applicable share of all pension, benefit, and insurance
plan premiums.

12.07

When the employee returns to work from any period of maternity or
parental leave under this Article, the Employer will return the employee
to the same position at the same classification and level which the
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employee held prior to the leave provided the position exists. But in any
event, the employee shall be reinstated to a comparable position with the
same wages and benefits.

12.08

An employee who takes leave for maternity or paternal purposes or long
term disability, upon written request, shall be informed by the Employer
in writing of job posting opportunities which arise during such leave.
Upon written request, the Employer shall also provide such employee
with the annual training calendar.

12.09 Leave Without Pay for the Care and Nurturing of Pre-
School Age Children

An employee shall be granted leave without pay for the personal care and

nurturing of the employee's pre-school age children in accordance with

the following conditions:

(a) an employee shall notify the Employer in writing as far in advance
as possible but not less than four (4) weeks in advance of the
commencement date of such leave, unless because of an urgent or
unforeseeable circumstance such notice cannot be given;

(b) leave shall be granted under this clause once per child for a
minimum period of six (6)weeks and for a maximum period of
two (2) years, with a lifetime maximum of five (5) years.

(c) where the employee returns from a leave of up to one (1) year, the
Employer will return the employee to the same position at the
same classification and level which the employee held prior to the
leave provided the position exists. In any event, the employee
shall be reinstated to a comparable position with the same wages
and benefits;

(d) where the employee returns from a leave of more than one (1)
year and the employee's previous position has not been filled on a
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(€)

()

permanent basis or eliminated, the Employer will return the
employee to the position. Where the position has been filled
permanently or no longer exists, the Employer will reassign the
employee to a vacant position, when available, for which the
employee is qualified. Anemployee who accepts a lower position
shall be provided the opportunity to return to their previous
position when a permanent vacancy occurs. An employee who
declines a reassignment shall be deemed to have abandoned his or
her position. Where no reassignment is made after two (2) years
from the expiry date of the employee's leave, the employment of
the employee shall be terminated and the employee shall be paid
severance pay.

no service in the calculation of vacation leave shall be accrued
during such leave if the period of leave is greater than one (1)
year.

time spent on such leave shall not be counted for pay increment or
severance purposes.

12.10 Leave With Pay for Family-Related Responsibilities

(@)

(b)

For the purpose of this clause, family is defined as spouse (or
common-law spouse resident with the employee), dependent
children (including foster child and children of legal or common-
law spouse), parents (including step-parents or foster parents) or
any relative permanently residing in the employee's household.

The Employer shall grant leave with pay under the following
circumstances:

@) up to one-half (1/2) day for a medical or dental
appointment when the dependent family member is
incapable of attending the appointments by himself or
herself, or for appointments with appropriate authorities in
schools or adoption agencies. An employee is expected to
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make reasonable efforts to schedule medical or dental
appointments for dependent family members to minimize
his or her absence from work. An employee requesting
leave under this provision must notify his or her
supervisor of the appointment as far in advance as
possible._(Employees can take multiple half (1/2) day
appointments, provided the total does not exceed five (5)
working days in a calendar year);

(i) up to five (5) days of leave with pay to provide for the
temporary care of a sick member of the employee's
family;

(iiiy ~ one (1) day's leave with pay for needs directly related to
the birth or to the adoption of the employee's child. This
leave may be divided into two (2) periods and granted on
separate days;

(iv)  up to five (5) consecutive days of leave with pay for the
purpose of getting married.

(c) The total leave with pay which may be granted under this clause
shall not exceed five (5) working days in a calendar year.

12.11 Court Leave

The Employer shall grant leave with pay to an employee for the period of
time required:

(a) for jury selection or duty;

(by  for attendance as a subpoenaed witness except where the employee
is a principal or is called as a witness on his or her own behalf.
A subpoenaed witness includes an employee compelled to appear
in court under the Young Offender's Act.
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12.12 Injury-on-duty Leave

An employee shall be granted injury-on-duty leave with pay for a
reasonable period when a Worker's Compensation claim has been
approved by the Workers' Compensation Board and the employee agrees
to remit to the Employer any amount received by him or her from the
Worker's Compensation Board in respect of such claim. When a claim
exceeds six (6) months and the employee's return to work date is
indeterminate, the Employer may arrange for the Worker's Compensation
Board to directly compensate the employee.

12.13 Education Leave

(@)

(b)

©

The Employer shall grant education leave with pay during an
employee's normally scheduled hours for the purpose of taking
any courses, seminars or training required by the Employer. The
Employer will provide time off with pay for the purposes of
writing required examinations and will pay course registration fees
and tuition.

The Employer recognizes that generally there is a mutual benefit
to be derived from employees who seek to improve their
educational qualifications. The Employer agrees to reimburse
employees the cost of tuition fees for those employees who
successfully complete a course of study pre-approved by the
Employer and provided by a recognized educational institution
outside their normal hours of work. The Employer further agrees
to provide the Employee time off with pay to write exams during
their normal working hours.

An employee may be granted education leave without pay for
varying periods of up to one (1) year, which may be renewed by
mutual agreement. The career development leave shall be for
attendance at a recognized institution for studies in some field of
education which the Employer agrees will enhance the employee's
present role or provide a required service in the future.
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(@)  The “Deferred Salary Plan for Career Development Leave”
Memorandum of Agreement (issued August 29,1996) shall be
considered to form part of this agreement.

12.14 Leave For Shift Work Employees

A shift work employee, who is scheduled to work the evening shift prior
to the day that his or her attendance is required as the grievor at an
arbitration hearing (pursuant to Article 25) or to attend court (pursuant to
Avrticle 12.11), shall be permitted to leave work early with pay for the
balance of his or her shift. The employee shall leave work at the point in
his or her shift which allows for a ten (10) hour break prior to the start of
the arbitration hearing or court case. The employee is also permitted a
ten (10) hour period before he or she is required to return to work
following the conclusion of the arbitration hearing or court case. The
employee shall be entitled to leave with pay for the portion of the
scheduled shift which he or she was absent due to having the ten hour
break.

12.15 Compassionate Care Without Pay

(a) For the purpose of this clause, a family member is defined in
accordance with the provisions of the Canada Labour Code
under compassionate care leave.

(b)  An employee shall be granted compassionate care leave without
pay for a maximum of eight (8) calendar weeks for the
compassionate care of a family member who needs care or support
of the employee and is at significant risk of death within twenty-
six (26) weeks. The following conditions apply.

(i) An employee shall notify the Employer in writing the
commencement date of such leave, unless because of
urgent or.unforeseeable circumstances such written notice
cannot be given.
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©

(@

(e)

®

(2)

(i)) An employee shall provide the Employer a copy of the
Employment Insurance (EI) Medical Certificate as proof
that the gravely ill immediate family member needs care
or support and is at significant risk of death within twenty-
six (26) weeks. A certificate from another medical
practitioner, such as a nurse practitioner, is acceptable
when the gravely ill family member is in a geographic
location where treatment by a medical doctor is limited or
not accessible, and the medical doctor has authorized the
other medical practitioner to treat the ill family member.

If, during a period of scheduled vacation leave, an employee
applies and is accepted to receive compassionate care leave, under
this clause, the employee shall be granted compassionate care
leave without pay and the vacation leave credits shall be restored
accordingly.

The period of compassionate care leave shall end upon the earlier
of the following: the end of the eight week leave, the date the ill
family member no longer requires care or support, or the death of
the ill family member.

Unpaid compassionate care leave utilized by an employee-couple
for the same family member shall not exceed a total of eight (8)
weeks for both employees combined.

An employee may elect during the eight (8) week leave to utilize
their earned compensatory, lieu, or vacation leave.

Compassionate care leave shall be counted for the calculation of
“continuous service” for the purpose of calculating severance pay
and “service” for the purpose of calculating vacation leave
entitlement. Time spent on such leave shall be counted for pay
increment purposes.
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(h)  Onrequest, the V.P. Human Resources may, after considering the
particular circumstances involved, grant leave for a period greater
than that provided for.

13. SHORT TERM SICK LEAVE PROGRAM

13.01

The Employer will provide paid sick leave for all employees who have
completed three (3) months or more of service. Employees shall be paid
100% of regular salary until the 89th calendar day of any one sickness.

Every employee who may be absent from duty on account of sickness
shall notify his/her immediate supervisor and no employee shall be
entitled to benefits for time previous to such notification, unless delay is
shown to have been unavoidable.

The Employer may require a medical certificate or a written statement
from the employee as evidence of sickness. The Employer may further
require reports from the employee's physicians from time to time,
including reports by physicians designated by the Employer. The
Employer will bear the costs of medical reports provided by Employer
designated physicians.

In the event of excessive absenteeism the Employer shall counsel the
employee that failure to meet an acceptable standard of attendance in the
future may result in termination of employment.

Fraudulent use of sick leave shall be subject to the appropriate discipline.
No payment shall be made under this Article in respect of injuries arising
in the course of other employment.

13.02
Where an employee has been granted sick leave as a result of an accident
or other event for which a third party may be responsible, the employee
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shall be obliged to reimburse the Authority the amount received from the
third party, but in no case shall the reimbursement exceed what the
employee received from the Authority in sick leave benefits. Upon
request, the Employer will provide the employee with a letter, for income
tax purposes, outlining this arrangement.

14. LAYOFF/RECALL AND SEVERANCE PAY

14.01 Notice of Layoff

In the event of a work force reduction, the Employer shall advise the
Union at least one hundred and twenty (120) days prior to the reductions.
The notice will outline the reasons for the workforce reduction, the
location and the number of employees affected.

14.02
Employees subject to layoff will be advised no less than ninety (90) days
prior to the date of layoff.

14.03

A joint Union-Management committee shall be established to consider
possible alternatives, including attrition, to a workforce reduction and to
consult on the relocation process to be provided to affected employees and
on the application of this Article. This committee shall meet during the
thirty (30) days following the notice prescribed in clause 14.01 and,
where necessary, during the ninety (90) days notice prescribed in clause
14.02.

14.04 Voluntary Severance

Prior to implementing lay-offs, the Employer will consider offering
employees voluntary severance in accordance with clause 14.05 and
14.13, if

(a) the employee waives the right to recall; and,
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(b)

14.05
(@)

(b)

14.00

the voluntary severance would avoid the lay-off of another
employee.

Employees subject to lay-off shall, during the ninety (90) days
period of notice, be granted reasonable leave with pay for the
purpose of being interviewed and examined by a prospective
employer and such additional leave with pay as the Employer
considers reasonable for related travel.

Employees laid off will also be provided with a job search
assistance program and counselling services co-ordinated by the
Employer.

Employees subject to layoff for an indefinite period shall have the option

of:

(a)

(b)

©

(d

accepting layoff and retaining the right of recall for up to one (1)
year; or

accepting termination from the Employer and waiving the right of
recall by accepting severance pay outlined below; or

displacing an employee with less service in any equivalent or
lower rated position formerly held by the employee subject to
layoff, providing such employee has the ability to perform the job.
The employee shall notify the Employer within two (2) weeks of
notice of layoff of the decision to displace another employee; or

displacing an employee with less service in any equivalent or
lower rated position within the employee's classification group,
providing such employee has the ability to perform the job or may
qualify within a training period not to exceed three (3) months and
is unable to exercise rights under clause 14.06 (c) above. The
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employee shall notify the Employer within two (2) weeks of notice
of layoff of the decision to displace another employee; or,

(e) displacing an employee with less service in any equivalent or
lower rated position provided such employee has the ability to
perform the job or may qualify within a training period not to
exceed three (3) months and is unable to exercise rights under
clause 14.06 (c) and (d). The employee shall notify the Employer
within two (2) weeks of notice of layoff of the decision to displace
another employee.

The above two week period of notice shall be appropriately extended in
the case of an employee who is on vacation. The three month training
period referred to in this Article shall be extended up to one (1) additional
month where circumstances warrant.

14.07
Employees who are displaced will become subject to the provisions of this
Article.

14.08

Employees affected by the reduction who are appointed to a lower rated
position pursuant to clause 14.06 shall have their rate established in
accordance with the provisions of this Agreement.

14.09

The Employer shall review the use of temporary and term employees, and
where practicable, shall not renew the employment of such employees if
qualified surplus employees or laid-off persons can satisfactorily perform
the work.

14.10

In the event of a short-term layoff of two (2) weeks or less due to,
unforeseen emergencies, layoff shall be made without regard to length of
service and the provisions of this Article shall not apply. Employees are
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required to utilize accumulated lieu and compensatory leave during this
period if the unforeseen emergency lasts longer than five (5) calendar
days. For unforeseen emergencies of five (5) calendar days or less
employees will be granted leave with pay.

14.11

Employees who are subject to lay-off shall be given a preference for
appointment to any vacant or newly created position within the one
hundred and twenty (120) day period in clause 14.01 for which the
employee is qualified to perform the work or could qualify within a three
(3) month training period. The staffing provisions of this Agreement will
not apply in these circumstances.

14.12 Recall

(@) Employees who have been laid-off and have not accepted
severance pay shall be entitled to recall in inverse order of layoff
for a period of one (1) calendar year from the date of layoff.
Upon expiry of the recall period, an employee shall receive
severance pay if he or she has not been recalled.

(b)  An employee who is laid off shall have the right of recall for a
period of one (1) year for any vacant or newly created bargaining
unit position for which the employee is qualified to perform or
may qualify within a training period not to exceed three (3)
months.

14.13 Severance

Severance is calculated as two (2) weeks' pay for the first completed year
of continuous service subsequent to July 1, 1992 and one (1) week's pay
for each subsequent year thereafter (or part thereof) of continuous service
to a maximum of thirty (30) weeks pay.

14.14
In the event of layoff, an employee shall be continued to be covered by
the Extended Health and Dental Plans for the lesser period of six (6)
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months, accepting severance pay, or obtaining alternate employment.

14.15
The provisions of this Article only apply to permanent part-time and full-
time employees.

15. SEVERANCE FOR INCAPACITY OR INCOMPETENCE
AND RETIREMENT

15.01

When an employee has completed more than one (1) year of continuous
service and ceases to be employed by reason of incapacity or
incompetence, he or she is entitled to severance (as per clause 14.13).

15.02
When an employee retires from the Authority at age fifty-five or over, he
or she is entitled to severance (as per clause 14.13).

16. LOSS OF SERVICE

16.01
Service and employment will be terminated when an employee:

@) resigns or retires;

(b) is laid off and terminates employment under the provisions of
Article 14;
(c) is discharged for cause;

(d) abandons his or her position by failing to report for duty for five
(5) consecutive working days unless the employee provides a
satisfactory explanation for their absence.
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17. WASH-UP TIME

17.01

Where the Employer determines that due to the nature of work there is a
need, wash-up time to a maximum of ten (10) minutes will be permitted
before the end of the working day and before the lunch period.

18. PAY ADMINISTRATION

18.01
Employees shall be paid on a bi-weekly basis at the rate of pay to which
he or she is entitled as prescribed in Appendix C.

18.02

Upon initial appointment, an employee shall be placed at one of the
annual salary steps in the salary band for the position. The Employer will
determine the appropriate step. In no case shall the employee be paid at
less than the minimum rate.

18.03

An employee appointed or reclassified to a higher rated position shall be
paid at the step in the range of the new position which provides an
increase in pay of at least 5%, or such higher step deemed appropriate by
the Employer. In no case shall the employee be paid higher than the
maximum rate in the new position.

18.04

An employee appointed or reclassified to a position rated the same as his
or her prior position shall remain at the same salary step and maintain
their existing increment-date.

18.05
(@)  An employee whose position is reclassified downward and who
has yet to be offered a reassignment to a position rated the same
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as or higher than his or her current position, shall receive
incremental rate increases and negotiated salary increases on the
same basis as if he or she had not been reclassified.

(by  Anemployee whose position is reclassified downward and who
has refused reassignment to a position rated the same as or higher
than his or her prior position and for which the employee has the
requisite skills and abilities shall continue to receive the same rate
of pay. The employee shall receive incremental rate increases on
the same basis as if he or she had not been reclassified but shall
not receive negotiated salary increases. The employee shall be
paid the applicable incremental rate for the new classification
when it exceeds the protected rate.

(c) An employee who is demoted shall receive the lesser of his or her
current rate of pay and the maximum incremental rate in the new
position.

18.06

Clause 18.05 does not apply to an employee who obtains a position
through the posting procedure which is rated lower than his or her current
position. Such an employee shall receive the lesser of the maximum rate
for the new position and his or her current rate of pay. Inthe event of the
latter, the employee shall receive the applicable incremental rate when it
exceeds his or her current rate in accordance with Clause 18.07.

18.07 Pay Increments

(a) An employee shall be granted pay increments until he or she
reaches the maximum rate, or step, for the position. The pay
increment period is one (1) year from the anniversary date in the
position.

A pay increment shall be the rate in the salary band applicable to
the position that is next higher to the rate at which the employee is
being paid.
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(b)

(©)

(d

18.08
(@)

An employee appointed or reclassified to a position other than a
higher rated position shall retain his or her increment date.

The Employer may withhold a pay increment from an employee if
the employee is not performing the duties of the position
satisfactorily. When the Employer intends to withhold a pay
increment from an employee, the Employer shall give the
employee notice in writing of the intention to do so at least two
(2) weeks and not more than six (6) weeks before the due date for
the pay increment. A minimum of two (2) weeks prior to the
written notice of the intention to withhold the increment, the Area
Manager will discuss with the employee the unsatisfactory
performance in order to provide the employee with feedback to
improve. Upon request from the employee, the Manager will
identify, in writing, the areas of unsatisfactory performance.

An employee denied a pay increment shall have his or her
performance reviewed within three (3) months of the date on
which the increment was refused and if performance is
satisfactory the increment shall be paid to the employee on the
first pay period following the review. In the event of an
unsatisfactory review after the first three (3) months subsequent
reviews shall be conducted after each three (3) month period. The
employee's original increment date shall remain unchanged.

Unless otherwise provided in this Agreement to the contrary, an
employee on a leave of absence without pay for a period of three
(3) months or more will not be granted his or her pay increment
until he or she completes a period of employment equal to the pay
increment period for the position held. That date shall become the
employee's new increment date.

In the event a non-bargaining unit employee is appointed to a
position within the bargaining unit he or she shall receive the
lesser of his or her current salary and the maximum incremental
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rate for the new position. The person shall be obliged to apply for
any bargaining unit position pursuant to the staffing procedure on
the same basis as any bargaining unit employee.

(b) The Employer may appoint an employee to a position outside the
bargaining unit on an acting basis for a period of up to one (1)
year, during which time the employee may be returned by the
Employer to his or her former position at the rate of pay to which
he or she would have otherwise been entitled within the
bargaining unit. The acting appointment may be extended beyond
one (1) year to accommodate a temporary vacancy.

18.09

For the purposes of this Agreement, a position is higher rated than
another if its maximum rate is higher, and the position is rated the same
as another if its maximum rate is the same.

18.10
Where a pay increment and a pay revision are effected on the same date,
the pay increment shall be applied first.

18.11

When an employee is required by the Employer to substantially perform
the duties of a position in a higher rated salary band in an acting capacity
and performs those duties for at least one (1) full shift, the employee shall
be paid acting pay in accordance with clause 18.03. An employee acting
in a higher rated position shall continue to be entitled to his or her pay
increment for the lower rated position based on the employee's increment
date in the lower rated position. When an employee receives an
increment in the lower rated position his or her acting rate of pay will be
adjusted accordingly.

18.12
In the event of termination of employment for reasons other than death or
lay-off or disability, the Employer shall recover from any monies owed



GENERAL BARGAINING UNIT PAGE 34

the employee an amount equivalent to unearned vacation taken by the
employee.

18.13
It is understood by the parties that there shall be no pyramiding of
premiums under this Agreement.

18.14

An employee shall not be granted two (2) different types of leave with
pay or monetary remuneration in lieu of leave in respect of the same
period of time.

19. TRAVELLING TIME

19.01
Where the Employer requires an employee to travel outside of the Greater
Vancouver Regional District on:

@) A day of rest, time spent in travel shall be considered time
worked, and shall be paid at straight time to a maximum
of ten (10) hours pay.

(ii) A designated holiday, time spent in travel shall be
considered time worked, and shall be paid at overtime
rates to a maximum of ten (10) hours straight time pay.

(i) A normal working day on which the employee travels but
does not work, the employee will receive his or her
regular pay for the day.

(iv) A normal working day in which the employee works and
travels, the employee will be paid

a) his/her regular pay for the day, and
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b) pay for travel outside of the normal hours of work
to a maximum of three (3) hours straight time pay.
19.02
Compensation under this Article shall not be paid for travel time to
courses, training sessions, conferences and seminars, unless the employee
is required to attend by the Employer.

19.03

The Employer will reimburse employees for reasonable expenses incurred
travelling on Company business including meals, commercial
accommodations, and mileage for approved use of the employee's
personal vehicle. The mileage rate will be the same cents per kilometre as
outlined in 30.01 Mileage Premium.

20. SUSPENSION AND DISCIPLINE

20.01

An employee may be disciplined for just cause. When an employee is
suspended from duty, or discharged, the Employer undertakes to notify
the employee in writing of the reason within a reasonable period of time.
An employee who does not receive the written reason for suspension, or
discharge, at the time of his or her suspension, or discharge, shall be
deemed suspended with pay until the written notice is received.

20.02

Prior to the employee receiving notification, the Employer shall notify the
local President of the Alliance, or his or her designee, that such
suspension, or discharge, will occur.

20.03

Discipline, when imposed, shall be imposed in a timely manner. An
employee shall be made aware of all disciplinary reports that have been
placed on the employee's file. Where the employee has not been made
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aware of such a report within fourteen (14) days of the conclusion of the
investigation, then no such report shall be introduced as evidence in a
hearing relating to disciplinary action. An employee shall receive a copy
of any disciplinary report placed on the employee's file.

The Employer will initiate any disciplinary investigation no later than
fifteen (15) days after the incident comes to the Employer's attention and
shall advise both the local President, or designate, and the employee
involved, that such investigation has commenced. The employee shall also
be advised of the nature of the incident. The local President, or designate,
may contact the Employer representative for further information
regarding the incident. The Employer shall endeavour to handle the
investigation in a timely manner. The Employer shall advise the Union
and the employee of the result in writing.

20.04

Any document or written statement related to disciplinary action, which
may have been placed on the personnel file of an employee, shall be
destroyed after twenty-four (24) months have elapsed since the
disciplinary action was taken, provided that no further disciplinary action
has been recorded during this period.

20.05

The employee shall be advised of his or her right to have a Union
representative present at any disciplinary meeting or at any meeting held
with bargaining unit employees to investigate alleged misconduct 'of the
employee. Inthe event the employee elects to have Union representation,
he or she will be allowed to meet with a Union representative prior to the
disciplinary meeting.

21. EMPLOYEE PERFORMANCE REVIEW

21.01
The purpose of an employee performance review is to discuss with the
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employee his/her performance in relation to the duties required in his/her
position. The review is intended to be developmental in nature and will
include discussion of strengths and opportunity areas for improved
performance. Should the employee not meet reasonable-standards of
performance expected of him/her, their performance will be discussed and
recommendations made to improve performance, with periodic reviews
between the employee and the immediate supervisor taking place on a
follow-up basis. In cases where an employee has worked on several
projects on a project management basis, input from more than one
manager will form part of the employee's performance appraisal.

21.02

When a formal assessment of an employee's performance is made, the
employee concerned shall be given an opportunity to sign the assessment
form in question upon its completion to indicate that its contents have
been read. A copy of the completed assessment form will be provided to
the employees at that time. An employee's signature on his/her
assessment form will be considered as an indication only that its contents
have been read and shall not indicate the employee's concurrence with the
statements contained on the form.

21.03
(a) Prior to an employee performance review the employee shall be
given:

() the evaluation form which will be used for the
review:

(ii) any written document which provides instructions
to the person conducting the review;

(b) If during the employee performance review, either the form or
instructions are changed, they shall be given to the employee.
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21.04
An employee has the right to make written comments to be attached to the
performance review form.

21.05

Both the Employer and the Alliance recognize the need for employees to
have ongoing performance feedback. Consequently, ajoint Performance
Review Committee was established.

22. HEALTH AND SAFETY

22.01

(a) The Employer has the primary responsibility for ensuring that safe
conditions prevail within the workplace, to take appropriate and
effective measures, both preventive and corrective, to protect the
health and safety of employees.

() Both the Employer and the Alliance declare their intent to develop
and maintain a safe workplace and agree that work practices shall
be governed by the Canada Labour Code and its regulations. In
addition safe practice regulations may be developed and issued by
the Employer, upon consultation with the joint Union-
Management Health and Safety Committee. The Committee may
also make recommendations to the Employer on safe practice
regulations other than those in the Canada Labour Code
provisions.

(©) The Employer and the Alliance recognize the need for
constructive and meaningful consultations on health and safety
matters. Consequently, ajoint Health and Safety Committee shall
be established consisting of three (3) representatives of the
Employer and three (3) employees appointed by the Alliance.
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22.02

Duties which are identified in legislation applicable to the Airport as
requiring mandatory trade qualifications for their performance, will be
assigned to and performed by employees who possess the required
qualifications.

22.03

The Employer and the Union recognize the benefit of critical incident
stress debriefings. The Employer agrees to consult with the Union in
the development of Critical Incident Stress Debriefing protocols.

23. STAFFING PROCEDURE

23.01
The Employer shall post all permanent vacancies, including newly created
positions, in the bargaining unit.

23.02

The postings shall be for a minimum of fourteen (14) calendar days and
not to exceed twenty (20) calendar days. The closing date shall be
identified on all posters.

23.03
The posting shall contain the following information:

(a) The requirements of the position to be filled and the salary for the
position.

(b) The qualifications applicable to the position including the
education, knowledge, abilities, skills, and experience required of
the position to be filled.

The Employer may consider an applicant with relevant experience
in lieu of the educational requirements where the educational
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qualification is not a mandatory requirement for the position.

(c)  Such qualifications will not be established in an arbitrary or
discriminatory manner.

23.04
A copy of the poster shall be forwarded to the Union forty-eight (48)
hours prior to the posting.

23.05
The candidates shall be advised within one (1) week after the selection
decision is made and the name of the successful candidate will be posted.

23.06

The selection committee shall interview all candidates in the bargaining
unit who meet the posted requirements for the position. The Employer
shall endeavour to schedule such interviews during the employee’s
scheduled hours of work.

23.07

The vacancy shall be filled on a comparison of the candidate’s
qualifications. Where it is found that two or more candidates are
relatively equal then the candidate with the greater length of service shall
be awarded the position. Where none of the candidates are suitable, the
Employer may cancel the posting, or re-post the position.

23.08

Length of service is defined as the length of continuous employment with
the Authority and the Federal Government provided that the employee
accepted the offer of employment from the Authority at the time of
transfer from the Federal Government.

23.09
All unsuccessful candidates will be advised of the results of the
competition and, upon request, will be advised of the reasons why they
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were unsuccessful in the competition.

23.10

The Employer is entitled to seek and consider applications from outside
the bargaining unit. Where it is found that two or more candidates are
relatively equal then the internal candidate shall be awarded the position
above outside candidates. Where none of the candidates are suitable, the
Employer may cancel the posting, or re-post the position.

23.11

For certain positions the Employer may with the concurrence of the
Union establish an eligibility list by pre-posting positions and selecting
candidates in advance. An eligibility list shall not exist for a period
exceeding twelve (12) months.

23.12
The Employer is not required to post under this Article in the following
circumstances:

(a) temporary vacancies of six (6) months or less except in cases of
the temporary absence from work of a member of the bargaining
unit; or,

(b) temporary vacancies of six (6) months or less to fill a vacancy
created by a temporary absence from work in which case
bargaining unit members employed at a lower rate of pay shall be
granted priority on a equitable basis provided such employees are
immediately capable of performing the position and are employed
within the department. The vacancy thereby created will in such
cases not be subject to this Article; or,

(c) reassignments into permanent vacancies for the purpose of
training or career development provided that no reassignment of
any employee shall exceed six (6) months in total in any position
and that the vacancy shall be posted within twelve (12) months;
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or,
(d) reassignment within the same classification and level; or,
(e) reassignment of a disabled person employed by the Authority.

) It is not the intent of clauses 23.12 (a), (b), or (c) above to
provide an unfair advantage to any individual in the event the
Employer subsequently posts the vacancy.

23.13

All temporary vacancies known to be greater than six (6) months duration
will be posted. The posting notice will be for a minimum of seven (7)
calendar days and shall not exceed ten (10) calendar days. The poster
shall state the duration of the appointment if known at that time.

23.14
The Employer shall consult with the Union in complying with
Employment Equity legislation.

23.15

Employees may, prior to commencing a leave of absence of eight (8)
weeks or less, file an intention to bid on up to two (2) potential postings.
The employee shall only be awarded the posting if available for the
selection process and able to return to work at the end of the leave period.

23.16
The Employer's obligations under this Article shall be exercised without

discrimination or favouritism.
24. GRIEVANCE PROCEDURE

24.01
If a difference arises between:
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(@)
(b)

24.02

the Employer and an employee(s), or

the Employer and the Union

Concerning the interpretation, application, operation or any
alleged violation of the Agreement, the employee(s), the Union or
the Employer shall have the right to file a grievance. Nothing in
this provision deprives employees of any rights or remedies to
which they are entitled in any legislation including the transfer
legislation. Grievances involving the interpretation, application,
operation or any alleged violation of the Agreement must have the
approval and support of the bargaining agent.

This grievance procedure is not intended to preclude any
consultation process between employees, their Union
representative and the management representative which will
normally occur in the process of resolving problems. Where this
level of consultation occurs, the time limits in Stage 1 will be
extended by the appropriate number of days.

The following procedure will be used for the resolution of differences
referred to in clause 24.01.
Stage 1:

Prior to submitting a written grievance, and within ten (10) days
of the matter giving rise to the difference, or within ten (10) days,
of the employee becoming aware of the matter giving rise to the
difference, the employee will first try and resolve the difference
by speaking with the first line management representative.
However, if the employee has followed the consultative process
outlined in 24.01(b) and has not reached a resolution, then the
employee may submit a Stage 1 written grievance. The
management representative will respond verbally to the issue
within ten (10) days of the meeting with the employee. In
calculating the ten (10) day period referred to above only days
during which the employee is actively at work shall be counted.
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Where an employee commences a leave period during the ten (10)
day period, calculation of the time in which the employee has to
file the grievance will be suspended. Upon return to work the
employee shall have the balance of the ten (10) day period as
calculated above in which to file the grievance. The management
representative will document grievances resolved at Stage 1,
specifying the contract clause involved and the agreed upon
remedy. A copy will be distributed to the Union and Human
Resources.

Stage 2:

24.03

If the grievance is not settled to the employee's satisfaction at
Stage 1, then, within ten (10) days after the expiry of time limits
set out in Stage 1, the employee may submit a written grievance
including the redress requested to the Departmental Director. In
the event that there is no Departmental Director, the employee
may submit the written grievance to the VP, Human Resources or
designate. Within ten (10) days of the receipt of the grievance, the
management representative shall give written response delivered
confidentially to the employee and the Union representative and
Human Resources.

If the grievance is not satisfactorily settled under Stage 2, then the
grievance may be referred to arbitration, within thirty (30) days of the
expiry of the time limits set out in Stage 2.

24.04

The time limits set out in the Grievance and Arbitration procedures are
mandatory and not directory. In calculating all time limits, Saturdays,
Sundays, and holidays shall be excluded. If the time limits set out in
clauses 24.02 and 24.03 are not complied with, then the grievance will be
considered as being abandoned, unless the parties have mutually agreed,
in writing, to extend the time limits.
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If the Employer fails to meet a time limit, the Union, at its option, may
either advance the grievance to the next stage or await the Employer's
response in which case no time limit shall run against the Union until it
has received the Employer's response.

24.05

A grievance initiated by the Employer or the Union, or a grievance
involving the termination of employment, posting, safety or health or
sexual harassment, shall be processed at Stage 2. Only the VP, Human
Resources, may submit a grievance on behalf of the Employer.
Grievances involving the Union shall be responded to within ten (10)
days. By mutual agreement of the Union and the Departmental Director
or the VP, Human Resources, other grievances may be processed at Stage
2.

24.06

Employees shall have the right to be represented at any stage of the
grievance process. The employee(s) and the Union representative shall be
given leave with pay to attend such meetings. The Union shall be given
full opportunity to present evidence and make representations throughout
the grievance procedure.

At either Stage 1 or Stage 2, the management representative may be
assisted by a Human Resources representative.

25.  ARBITRATION

25.01

The parties agree that a single arbitrator shall be used as provided for in
the Canada Labour Code. The Employer and the Union shall make
every effort to agree on the selection of the arbitrator within ten (10) days
as calculated in Article 24 after the party requesting arbitration has
delivered written notice of submission of the difference to arbitration.
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25.02

In the event that the parties fail to agree on the choice of an arbitrator,
they shall forthwith request the Minister of Labour to appoint an
arbitrator.

25.03

The arbitrator shall have all the powers vested in it by the Canada
Labour Code, including, in the case of discharge or discipline, the power
to substitute for the discharge or discipline such other penalties that the
arbitrator deems just and reasonable in the circumstances, including
compensation for lost income. The arbitrator shall render his award
within a reasonable period.

25.04
The decision of the arbitrator shall be final and binding on both parties.

25.05

Each party shall bear half (1/2) the cost of the arbitrator. Employee(s)
involved and union representatives shall be given leave without pay to
attend arbitration hearings.

25.06
The arbitrator shall not change, modify or alter any of the terms of this
contract.

26. EMPLOYEE STATUS

26.01 (a) Probationary Employees

Any employee entering service with the Authority shall be a probationary
employee for a period of six (6) months. Except where otherwise
provided, all provisions of this Agreement will apply to probationary
employees. A probationary employee released by the Employer during
this period may grieve the reason but may not pursue the grievance to
arbitration. The grievance may be processed at Stage 2 of the grievance
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procedure. A probationary employee shall have a performance evaluation
completed in accordance with Article 21 at approximately the mid-point
of the probationary period (or sooner if warranted), and at its conclusion.
Upon successful completion of the probationary period an employee's
seniority shall be established from first day of employment.

26.01 (b) Emergency Response Specialist Probationary Period

[6)) The probationary period for any employee entering service as a
permanent Airfield Operations Specialist being trained as an
Airfield Operations Emergency Response Specialist will include
the provisions of 26.01. These employees shall also be required
to meet all technical qualifications within a period of twelve
(12) months.

(i1)  The probationary period for any employee entering service as a
- permanent Airfield Operations Specialist being trained as an
Airfield Operation Emergency Response Specialist will be
extended to eight months (8) should their initial aircraft fire
fighter training be scheduled during the probationary period
outlined in 26.01.

26.02 Part-Time Employees
(a) Permanent Part-Time
A permanent part-time employee is an employee who:

@) has scheduled hours of work which are less than those
established in the Hours of Work Article 27; and,

(i1)  has established by the Employer, on an annual basis, the
average number of hours (at least twenty (20) ) to be
worked weekly; and,

(iii)  is paid bi-weekly based on actual hours worked during
their pay period; and,
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(iv)

v)

(Vi)

(vii)

(vii1)

(ix)

is paid at the straight-time rate of pay for work
performed up to the normal daily or weekly hours
specified for full-time employees, and at overtime rates
for hours in excess of the normal daily or weekly hours;
and,

shall not be scheduled to work outside of the established
department working hours unless the parties agree
otherwise or overtime is paid; and,

when working compressed hours shall have their hours -
of work reconciled after each 56-day shift cycle for the
determination of overtime compensation, and overtime
shall be paid for hours worked in excess of the normal
compressed daily hours; and,

is entitled to benefits provided under this Agreement in
the same proportion as their normal weekly hours of
work compared with the normal weekly hours of work
specified of full-time employees, unless otherwise
agreed with the Alliance; and,

has the right to decline work beyond their regularly
scheduled part-time hours; and,

is covered by all provisions of this Agreement except as
modified in Appendix A and above.

(by  Casual Part-Time Employees
A casual part-time employee is an employee who:

()

may be utilized on an “on-call basis” without having
normal hours of work or days of rest scheduled; and,
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(i)

(ii1)

(iv)

v)

(vi)

(vii)

(viii)

will not work in excess of seven hundred and eighty
(780) hours in a calendar year, However, if by
September 1stin any year a casual part time employee is
approaching seven hundred and eighty (780) hours, the
Employer may request from the Local Union an
extension of hours for that year. Such extension shall
not be unreasonably withheld; and,

is paid bi-weekly based on actual hours worked during
their pay period; and,

is paid at the straight-time rate of pay for all work
performed up to the normal daily or weekly hours
specified for full-time employees, and at overtime rates
for hours in excess of the normal daily or weekly hours;
and,

shall not be scheduled to work outside of the established
department working hours unless the parties agree
otherwise or overtime is paid; and,

when working compressed hours shall have their hours
of work reconciled after each 56-day shift cycle for the
determination of overtime compensation, and overtime
shall be paid for hours worked in excess of the normal
compressed daily hours; and,

is not entitled to benefits as provided in Appendix A;
and,

is entitled to a salary adjustment of 6% of base pay in
lieu of any benefits once he or she has exceeded
working 500 hours in each calendar year; and,
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(c)

(d)

(ix) s entitled to 4% vacation pay and will receive overtime
for work performed on a statutory holiday; and,

(x) has the right to decline on-call work; and,

(xi)  will be deemed to be laid-off without severance pay
when he or she has not worked for a period of six (6)
consecutive months.

Unless the parties mutually agree otherwise, a part-time
employee will not be eligible to bid to become a full-time
employee in the same position until he or she has worked part-
time in the same position for a period of two (2)years, or the
full-time position bid upon is classified at a lower pay rate. A
full-time employee who becomes part-time in the same position
will not have to bid on their original position in order to revert
to full-time status.

Notwithstanding (c¢) above, a part-time employee who has been
in the same position for less than two (2) vears is eligible to bid
to become a full-time employee in the same position if

(i) no full-time employee bids on the posted full-time
position: and

(ii) no part-time employee who has worked in the same
position for a period of two (2)years or more bids on
the posted full-time position.

26.03 Term Employees

Term employees are employees hired for a fixed period of six (6) months
or longer for the purpose of (i) short term assignments, (ii) non-recurring
work, or (iii) special projects. The need for such employees is not
expected to extend beyond the end of the project or assignment and such
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employees will be advised, in writing, of their termination date when
hired. If term employment of any employee extends beyond three (3)
years the individual will be granted non-probationary indeterminate
employment status. Term employees are covered by all provisions of this
collective agreement, except the severance pay provisions.

26.04 Temporary Employees

A temporary employee is an employee hired for a period of less than six
(6) months to fill a temporary vacancy as identified in clause 23.12.
Temporary employees are covered by all provisions of this Agreement,
except the severance pay provisions. When temporary employees qualify
for benefits as provided in Article 34, they will be provided a salary
adjustment in lieu of such benefits.

26.05 Full-Time Employees
A full-time employee is an employee hired for an indeterminate period
who has completed the probationary period.

27.  HOURS OF WORK

27.01
The Employer shall specify the hours of work and shift schedules for all
employees, as follows:

(@) Standard Schedule

(i)  The standard schedule is work customarily performed
between the hours of 7:00 a.m. and 6:00 p.m. Monday to
Friday inclusive.

(i)  The hours of work for employees working a standard
schedule, exclusive of a daily one-half hour lunch period,
shall be eight (8) consecutive hours per day and forty (40)
hours per week or seven and one-half (7 112) consecutive
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(b)

27.02
(@)

(b)

(©)

hours per day and thirty-seven and one-half (37 1/2) hours
per week depending on the position (as identified at the
date of this agreement).

Extended Schedule

Hours of work established for employees working in extended
operations (ie, weekend and/or more than one shift per day) shall
be those specified in clause 27.01(a)(ii) and shall average the
weekly hours over a maximum fifty-six (56) day cycle.

Scheduling
When arranging shifts within a schedule, the Employer shall
consider the wishes of the majority of the employees concerned.

The Employer shall make every reasonable effort:

6 not to schedule the commencement of a shift within sixteen
(16) hours of the completion of the employee's previous
shift, unless the employee is working a compressed work
week in which case it would be twelve (12) hours between
shifts.

(i) to avoid excessive fluctuation in hours of work;

(iii) ~ not to schedule more than seven (7) consecutive days of
work unless by mutual agreement of the employee(s)
affected;

(iv)  to schedule at least two (2) consecutive days of rest at a
time. Such two (2) consecutive days of rest may be
separated by a designated paid holiday, provided the
holiday is not worked.

The Employer shall consult with the affected employees when
establishing the shift schedule and starting and stopping times in a
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work area.
(d) No employee shall be required to work split shifts.

27.03

The Employer agrees that before a schedule of working hours is changed,
the change will be discussed with the President of the Union Local if the
change will affect a majority of the employees governed by the schedule.

27.04
(a) The Employer shall schedule hours of work for all employees.

(b) Shifts will be allocated on an equitable basis amongst employees
governed by the same schedule.

(©) The Employer shall, where practicable, arrange schedules which
shall remain in effect for a period of one (1) calendar year. The
schedules shall be posted by December 15. The Employer shall
also distribute the schedules to the employees.

(d)  To ensure all employees have access to a full year of shift
schedules in order to provide for improved vacation planning
opportunities the vacation scheduling process shall be as follows:

1. October 31 - Date for draft of shift schedule, for the
following year, to be posted for all full-time employees

2. November 21 - Date for completion of vacation bid
process for all full-time employees

3. November 28 - Date for redraft of shift schedule to be
posted for all full-time employees including vacation
time

4. December 7 - Date for completion of vacation bid
process for all permanent part-time employees

5. December 15 - Date for final shift schedule to be
posted for all employees
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(€)

()

(2)

(h)

Upon completion of the vacation selection process, and in any
event no later than December 15, the Employer shall re-post the
updated shift schedule for the remainder of the year. The
schedule shall indicate the approved vacation leave.

Permanent part-time employees shall have their schedules posted
after the full-time vacation selection process has been completed,
and in any event no later than December 15. This allows the
Employer time to rearrange the part-time shift schedules to
optimize vacation coverage for full-time employees.

One of the purposes in having part-time employees is to provide
coverage for the permanent full-time employees. This includes
coverage when full-time employees take vacation leave,
compensatory or lieu days, training time, or sick leave. For this
reason, full time employees finalise their vacation schedulesahead
of part-time employees.

Part-time employees will bid on vacation, on the basis of service,
amongst other part-time employees in the same position within the
department. (See 33.06.1 for more information on the vacation
scheduling process).

When the Employer changes the entire shift schedule (i.e., a new
shift pattern), the Employer shall provide the Union notice thirty
(30) calendar days prior to the effective date of the new shift
schedule. The Employer shall initiate a consultation process with
the Local President, or designee.

Working schedules shall be posted at least fifteen (15) days in
advance of the starting date of the new schedule.

In the event the staffing complement may change in the following
year, the Employer shall advise the Union as soon as practicable
and the parties shall agree to new shift schedule and vacation
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posting dates.

27.05

An employee who is required to change his or her scheduled shift without
receiving at least seven (7) days notice in advance shall be paid for the
first shift worked on the revised schedule at the rate of double time (2).
Subsequent shifts worked on the revised schedule shall be paid for at
straight time, subject to the overtime provisions of this Agreement.
Where the seven (7) days notice has not been provided, the employee
shall retain his or her next set of previously scheduled days of rest
following the shift change. If such days of rest are worked the employee
shall be compensated in accordance with the overtime provisions.

27.06

Provided sufficient advance notice is given and with the approval of the
Employer, employees may exchange shifts if there is no increase in cost
to the Employer.

27.07 Meal Breaks

(@) The meal break may be staggered for employees. However,
subject to operational requirements, the Employer will endeavour
to arrange meal breaks at times convenient to the employees and
as close to the midpoint of the shift as practicable.

(b)  Certain continuous operations require some employees being on
the job for the full shift. Inthese operations, such employees will
be paid for one-half (1/2) hour meal break because they will not
be able to leave the work place for a meal break. Subject to clause
27.07(a), a specified meal break shall be scheduled as close to the
mid-point of the shift as possible. The one-half (1/2) hour meal
break will be subject to the applicable overtime provisions.

27.08 Rest Periods
Except where operational requirements do not permit, the Employer will
provide two (2) rest periods of fifteen (15) minutes each per full working
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day, inclusive of travel, for all employees. For employees whose shifts
extend beyond ten (10) hours, an employee shall be entitled to one (1)
additional fifteen (15) minute rest period.

27.09 Days of Rest

Where an employee's scheduled shift does not commence and end on the
same day, such shift shall be deemed for all purposes to have been
entirely worked:

(a) on the day it commenced where half or more of the hours worked
fall on that day, or

(b)  onthe day it terminates where more than half the hours worked
fall on that day.

Accordingly, the first day of rest will be deemed to start immediately
after midnight of the calendar day on which the employee worked or is
deemed to have worked his or her last scheduled shift, and the second day
of rest will start immediately after midnight of the employee's first day of
rest, or immediately after midnight of a intervening designated paid
holiday if days of rest are separated thereby.

27.10 Flexible Hours
Upon approval from the Employer, an employee may be granted flexible
daily hours.

27.11 Compressed Hours of Work

(a) A compressed hours of work schedule is a schedule which
establishes normal scheduled daily hours in excess of those
prescribed in clause 27.01(a)(ii).

(b) Employees may, with the consent of the majority of the employees
affected in a work unit and with the concurrence of the Employer
convert to compressed hours of work provided:



GENERAL BARGAINING UNIT PAGE 57

(©)

(d

(0
(ii)

(iii)

(iv)

no shift in excess of twelve (12) hours is involved;

the schedule does not result in additional overtime work or
payment by virtue of such variation unless the parties
otherwise agree;

shifts developed shall be subject to an initial trial period
not to exceed six (6) months and be continued thereafter
upon agreement of the majority of the affected employees
and the concurrence of the Employer. Such agreement
may be revoked upon three (3) months notice by either
party.

the hours of work are averaged over the life of the
compressed work schedule not to exceed fifty-six (56)
calendar days.

Starting and finishing times, meal breaks and rest periods shall be
determined according to operational requirements and the daily
hours of work shall be consecutive.

Clauses 28.03 (b) and (c) do not apply to employees working
compressed hours of work. Except where otherwise agreed in
establishing a compressed work week schedule, overtime for
employees working a compressed work week shall be
compensated on the following basis:

@

(i)

time and one-half (1 1/2) for each hour worked in excess
of the employee's normal scheduled daily hours;

time and one half (1 1/2) for each hour worked on the
employee's first day of rest in respect of a period of two
(2) consecutive days of rest and on the first two (2) days of
rest in respect of a period of three (3) consecutive days of
rest or more;
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(€)

27.12

(iiiy  double time for each hour worked on a day of rest in
excess of normally scheduled daily hours, for each hour
worked on the second day of rest in respect of a period of
two (2) consecutive days of rest and for each hour worked
on the third or subsequent consecutive day of rest.

The provisions of this Agreement which specify days shall be
converted to hours. Where the Agreement refers to a "day", it
shall be converted to hours in accordance with the Hours of Work
specified herein. Notwithstanding the foregoing, in clause 12.01
Bereavement Leave With Pay and clause 12.10 Leave with Pay
for Family Related Responsibilities, a "day" will have the same
meaning as the provisions in the Agreement.

Nothing in this Agreement shall be construed as guaranteeing minimum
or maximum hours of work.

28.

OVERTIME

28.01 Allocation of Overtime
Subject to operational requirements, the Employer shall make every
reasonable effort:

(@)

(b)

to allocate overtime work on an equitable basis among readily
available, qualified employees within a department and work area;
and

except in cases of emergency, call-back or mutual agreement with
the employee, the Employer shall, wherever possible, give at least
seven (7) hours notice of any requirement for overtime work.
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28.02

Overtime Compensation

An employee is entitled to overtime compensation for each completed
fifteen (15) minute period of overtime worked by the employee.
Emergencies and unusual circumstances excepted, overtime work must be
pre-authorized by the designated Employer representative to be eligible
for compensation.

28.03

Overtime shall be compensated on the following basis:

(a)

(b)

(©)

(d

28.04
(a)

time and one-half (1 1/2) for each hour worked in excess of the
employee's normal scheduled daily hours;

time and one-half (1 112) for each hour worked on the first day of
rest and double time for each hour worked in excess of the
employee's normal scheduled daily hours worked on that day of
rest;

double time for each hour worked on the second or subsequent
day of rest (second or subsequent day of rest means the second or
subsequent day in an unbroken series of consecutive and
contiguous calendar days of rest);

double time for each hour of overtime worked after sixteen (16)
hours' work in any twenty-four (24) hour period. Employees
receiving benefits under this provision are not eligible for the
benefits under clause 28.04.

When overtime is worked immediately following a shift, there
shall be an elapsed time of eight (8) hours between the end of the
overtime and the time the employee reports for his or her next
regularly scheduled shift, with no reduction of earnings from his
or her regular shift.
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(b)

©)

(d)

When overtime is worked on a call-back of more than three (3)
hours and is not anticipated to be contiguous with the start of the
next shift, then

(@

(i)

(iii)

(iv)

if there is an eight (8) hour break or more prior to
commencement of the next regularly scheduled shift the
employee shall commence that shift as scheduled;

if an eight (8) hour break would result in the employee
returning to work prior to the midpoint of his/her next
regularly scheduled shift the employee shall return to work
after eight (8) hours have elapsed from the end of the
overtime call-back work with full compensation for that
shift.

if an eight (8) hour break would result in the employee
returning to work after the midpoint of the shift then the
employee shall continue working at the overtime rates
until the beginning of his/her regularly scheduled shift and
continue working to the later of the midpoint of the regular
shift or the completion of the equivalent number of hours
of work in the employees regular shift, including the call-
back and overtime hours worked. The employee will
receive full compensation for the regular shift.

clause (iii) above also applies to overtime call-back work
which extends into the employees regular shift.

This clause does not apply to overtime which is specified to be
contiguous with an employee's shift or when overtime is worked
on a call-out of three (3) hours or less.

This clause does not apply to employees receiving overtime under
clause 28.03(d).
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28.05

Overtime shall be paid out except where, upon request of an employee,
overtime may be accumulated in equivalent leave with pay. The
duration of such leave will be equal to the overtime worked multiplied
by the applicable overtime rate. Subject to operational requirements,
an employee will be granted compensatory leave with five (5) days
notice. In individual circumstances, the Employer may waive the five
(5) day notice requirement. The Employer will respond to an employee
request for compensatory leave, in writing, within a reasonable time.

28.06

€)) Compensatory leave with pay not used by July 1% and December
31" will be paid out at the employee's current rate of pay, unless
the employee requests in writing a carry-over of leave earned
subsequent to the previous pay out date. The maximum hours that
each employee can carry-over will be the equivalent to the hours
scheduled in a shift block.

(b) Notwithstanding clause 28.06(a) an employee denied use of
compensatory days carried over from the previous pay out date
may carry these days forward up to the next pay out date.

28.07

(@  An employee who works three (3) or more hours of overtime,
immediately before the employee's scheduled hours of work and
who has not been notified of the requirement prior to the end of
the employee's last scheduled work period, or immediately
following the employee's scheduled hours of work, shall be
reimbursed for one (1) meal in the amount of fourteen dollars
($14.00), except where free meals are provided or when the
employee is being compensated on some other basis. Reasonable
time with pay, to be determined by management, shall be allowed
the employee in order that the employee may take a meal break
either at or adjacent to the employees' place of work.
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(b)  When an employee works overtime continuously beyond the
period provided in (a) above, the employee shall be reimbursed
for one (1) additional meal in the amount of fourteen dollars
($14.00) for each four (4) hour period of overtime worked
thereafter, except where free meals are provided or when the
employee is being compensated on some other basis.

28.08
Time spent by the employee reporting to work or returning to the
employee's residence shall not constitute time worked.

28.09
Subject to payroll requirements, employees shall be paid overtime
earnings on the first pay day subsequent to reporting the overtime.

28.10

The Employer agrees to provide the Local President, on a quarterly basis,
with a list of employees and their corresponding year-to-date overtime,
including banked overtime.

29. CALL-BACK PAY

29.01

If an employee is called back to work on a designated holiday or reports
to work on the employee's day of rest or after leaving the workplace
subsequent to a normal work day, the employee shall be paid the greater
of

(a)  three (3) hours' pay at the applicable overtime rate; or
(b)  the applicable rate of overtime compensation for time worked,

provided that the period worked by the employee is not contiguous
to the employee's normal hours of work.
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30. MILEAGE PREMIUM

30.01

When an employee reports for overtime work which is not contiguous to
the employee’sregularly scheduled shift on that day, the employee shall
be reimbursed for actual mileage at a rate of fifty (50) cents per
kilometre, to a maximum of one hundred (100) kilometres each way.
Mileage will be calculated from the employee’s primary residence to and
from the airport. This does not apply to regularly scheduled work which
falls on a designated holiday.

31. STANDBY

31.01

(@  Where the Employer requires an employee to be available for
standby during off-duty hours, the employee shall be entitled to a
standby payment of fourteen dollars ($14) for each eight (8)
consecutive hours or portion thereof that he or she is on standby.

(b)  Where the Employer requires an employee to be available for
standby during off-duty hours for winter snow events, the
employee shall be entitled to a standby payment of twenty dollars
($20) for each eight (8) consecutive hours or portion thereof that
he or she is on standby.

31.02

An employee designated for standby duty, identified on a list, will be
available during the period of standby by pager and return for duty
promptly if called. In designating employees for standby, the Employer
will endeavour to provide for the equitable distribution of standby duties.
Subject to operating and weather conditions, the Employer will
endeavour to provide as much advance notice of standby as practicable.
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31.03

An employee on standby who reports for work shall, in addition to the
standby pay, be compensated in accordance with the Call-Back Pay
provisions of Article 29.

31.04

Personal emergencies excepted, employees designated for standby duty
are expected to be available when called. Employees who do not report as
a result of such emergencies shall not receive standby.

32. SHIFT PREMIUMS

32.01 Shift Premium

A shift work employee will receive a shift premium of two dollars ($2.00)
per hour for all hours worked, including overtime hours, between 4:00
p.m. and 8:00 a.m. provided the majority of the employee's regularly
scheduled hours occur after 4:00 p.m. Where an employee's regularly
scheduled shift commences prior to 6:00 a.m., and the majority ,of the
employee's scheduled hours do not fall between 4:00 p.m. and 8:00 a.m.,
the employee shall receive the greater of the above premium for hours
worked prior to 8:00 a.m. or four (4) hours shift premium pay.

32.02 Weekend Premium

Employees working on extended schedules shall receive an additional
premium of one dollar and fifty ($1.50) cents per hour for regularly
scheduled straight time hours and overtime hours of work on a Saturday
and/or Sunday.

As of January 1, 2010 the weekend premium will increase to one dollar
and seventy five ($1.75) cents.
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33.  VACATION LEAVE

33.01 General
Employees will be notified, in writing, of their vacation balance by the
end of January.

33.02 Vacation Year
The vacation year shall be from January 1st to December 31".

33.03 Vacation Service
For the purpose of vacation leave, continuous service is defined as:

(a) the length of continuous service with the Authority for employees
hired subsequent to July 1, 1992;

(by  the length of continuous service with the Authority and the
Federal Government, for former Transport Canada employees
who joined the Authority at the date of transfer, July 1, 1992;

(c) continuous employment notwithstanding a break in employment of
one (1) year or less. The duration of the break in employment
shall not be counted in calculating service for vacation leave.

33.04 Vacation Entitlement

Provided that an employee has completed six (6) months of continuous
service, the employee may be granted vacation leave in advance of the
credits earned during such vacation year, and will be advanced credits
equivalent to the anticipated credits for each subsequent vacation year.
If, at the end of a vacation year, an employee's entitlement to vacation
leave with pay includes a fractional entitlement of less or more than one-
half (1/2) shift, the entitlement shall be increased to the nearest half (1/2)
shift.

33.05 Credits
An employee shall earn vacation leave credits for each calendar month
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during which the employee receives pay for at least ten (10) days at the
following rates:

(@)

(b)

(c)

(d)

one and one-quarter (1 1/4) days until the month in which the
anniversary of the employee's eighth (8th) year of continuous
service occurs;

one and two-thirds (1 2/3) days commencing with the month in
which the employee's eighth (8th) anniversary of continuous
service occurs;

two and one-twelfth (2 1/12) days commencing with the month in
which the employee's sixteenth (16th) anniversary of continuous
service occurs;

two and one-half (2 1/2) days commencing with the month in
which the employee's twenty-fourth (24th) anniversary of
continuous service occurs.

33.06 Scheduling

(@)

(b)

Employees shall schedule and take all of their vacation leave
during the vacation year in which it is earned.

Subject to operational requirements:

6)) and the following rotational scheduling process, the
Employer will make reasonable efforts to grant the
employee his or her vacation leave at the times requested
by the employee.

(i)  each employee shall select their vacation through a
rotational scheduling process, within the employee's
department, starting with the employee with the greatest
vacation service (as defined in clause 33.04) and
progressing through to the employee with the least
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(©)

(d)

(e)

(iii)

(iv)

vacation service. Part-time employees will bid on
vacation, on the basis of service, amongst other part-time
employees in the same position within the department.
Each employee may select up to three consecutive weeks
of vacation per selection. Following this selection, and
where practicable, the Employer shall endeavour to
accommodate employee requests for up to two (2)
consecutive weeks of vacation between June 15 and
September 15. This selection process will be completed
by December 15 for all employees. Employees must
schedule all but one (1) weeks vacation by December 15.
If the (1) one week is not taken during the vacation year it
will automatically be carried over.

an employee may request to carry-over in the following
vacation year his or her vacation leave entitlement. If
such request is approved by the Employer, the provisions
of clause 33.07 will apply.

if an employee requests his or her vacation be rescheduled
from their original selection, the Employer shall
endeavour to accommodate the request. Such requests
should be processed in the order received.

The administrative details pertaining to this procedure shall be
established in consultation with the Union. Please see Hours of
Work (27.04) for specific details on vacation selection for part-
time employees.

Employee requests for vacation leave for the week of unscheduled
leave outlined above in (b)(ii), shall be processed in the order
received. The Employer will respond to these employee requests,
in writing, within a reasonable time.

Once an employee’s vacation period has been scheduled and
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approved in accordance with this Article it shall not be displaced
by a more senior employee.

33.07 Carry-Over
(i) Pursuant to 33.06, carry-over in excess of one (1) week
shall be by mutual consent.

(i)  Any unused vacation shall be carried over to the following
year.

33.08 Displacement of Vacation Leave
Where, in respect of any period of vacation leave, an employee:

(a) is granted bereavement leave, or

(b)  is granted leave because of illness in the immediate family
(medical substantiation may be required), or

(c) is granted sick leave on production of a medical certificate, the
period of vacation so displaced shall either be added to the
vacation period if requested by the employee and approved by the
Employer or reinstated for use at a later date.

33.09

No employee shall be required to return to duty after he or she has
proceeded on vacation leave, nor shall approved vacation leave be
cancelled when it would impose a financial loss on the employee.
Emergencies excepted, an employee will not be required to re-schedule
vacation leave once it is approved.

33.10 Leave When Employment Terminates

When an employee dies or otherwise ceases to be employed, he/she or
his/her estate shall be paid any outstanding vacation pay at the employee's
current rate of pay.



GENERAL BARGAINING UNIT PAGE 69

34. INSURANCE PLANS

34.01

The Employer will pay the premium cost specified below to provide the

following insurance benefits:

(a) Medical Services Plan: 100% of the premium of the Medical
Services Plan of British Columbia.

(b)  Extended Health: 100% of the premium of an extended health
plan providing vision care to a maximum of $325 per person
every twenty-four (24) months, and supplementary medical
benefits.

(1) Laser eye correction surgery will not discontinue future
claims for eye glasses or contact lenses if prescribed by an
ophthalmologist or licensed optometrist.

(c) Dental Plan: 100% of the premium of a dental plan providing:

@) 100% of the current approved schedule of fees for Basic
Services;

(iiy ~ 60% of the current approved schedule of fees for Major
Restorative Services up to a combined limit with Basic
Services of $1,750 per person every calendar year. As of
January 1, 2011 the current approved schedule of fees for
Major Restorative Services up to a combined limit with
Basic Services will change to $2,000 per person every
calendar year.

(iliy 50% of the current approved schedule of fees for
Orthodontic Services to a lifetime maximum of $3,000 per
person;

(d) Basic Life Insurance Plan: 100% of the premium of a life
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(€)

35.

35.01
(@)

(b)

insurance plan providing: coverage of 200% of salary and
insurance for AD&D and dependent life (spouse: $5,000; child:
$2,500).

Long Term Disability: 85% of the premium for a long term
disability plan providing 66 2/3 of the employee's current salary.

PENSION PLANS

Defined Benefit Plan

The Authority Defined Benefit Plan covers employees who
immediately prior to joining the Authority were employees of the
Federal Public Service and were accruing pension benefits under
the Public Service Superannuation Act (PSSA Plan) and have
transferred their PSSA credits to the Authority Plan. Employees
covered by this Plan are required to contribute, by payroll
deduction, 7.5% of their pensionable earnings less CPP
deductions. The Authority shall contribute such amounts which
will at least be equal to the total member's contributions in respect
of current service as may be required to provide the benefits under
the Plan.

Defined Contribution Plan

The Defined Contribution Plan covers employees who were hired
subsequent to July 1, 1992. Employees covered by the Defined
Contribution Plan are required to contribute, by payroll deduction,
6% of their pensionable earnings. As of January 1, 2009 the
Authority shall contribute 7% to the member's contributions.
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36. TECHNOLOGICAL CHANGE

36.01
For greater certainty, the parties agree that they shall be governed by the
definition of technological change in the Canada Labour Code.

36.02

Whenever the Employer proposes to effect a technological change that is
likely to affect either the terms and conditions or the security of
employment of a significant number of employees, the Employer shall
give notice of the technological change to the Alliance at least one
hundred and twenty (120) days prior to the date on which the
technological change is to be affected.

36.03
The notice referred to in Article 36.02 shall be in writing and shall state:

(a) The nature of the technological change;

(b)  The date on which the Employer proposes to effect the
technological change;

(©) The approximate number and classification of employees likely to
be affected by the technological change; and,

(d)  The effect that the technological change is likely to have on the
terms and conditions of employment or the security of
employment of employees affected.

36.04

Once the Employer has given the Alliance the notice described in Article
36.02, the Employer shall, on the request of the Alliance, provide the
Alliance with a statement in writing setting out:

(a) A detailed description of the nature of the proposed technological
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change;

(b)  The names of those employees who will initially be likely to be
affected by the proposed technological change; and,

(c) The rationale for the change.

36.05

During the notice period described in Article 36.02, the parties undertake
to meet and to hold constructive and meaningful joint consultations in an
effort to reach agreement or solutions to the problems or implications
arising from technological change. Where such consultations involve
technological change which is likely to effect security of employment, the
change shall not be introduced until the parties have reached agreementor
the matter is resolved by arbitration.

36.06

Where an employee's position is likely to be affected by a technological
change prescribed in the notice referred to in Article 36.02, the employee
will be provided reasonable training in the position as changed. Such
training will be provided during regular working hours at no cost to the
employee.

37. PROFESSIONAL MEMBERSHIP FEES

37.01

The Employer shall reimburse an employee for the payment of
membership or registration fees to a professional organization or
governing body when membership or registration is required by the
Employer.

38. JOINT CONSULTATION
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38.01

The parties acknowledge the mutual benefits to be derived from joint
consultation and agree that the Guidelines for Union-Management
Consultation between the Authority and UCTE dated March 3, 1993 will
form part of this Agreement.

39.  BARGAINING UNIT WORK

39.01

Duties normally performed by employees within the bargaining unit will
not be performed by excluded supervisory staff if it results in a lay-off or
reduction in hours of work of bargaining unit employees.

39.02

Unless otherwise agreed, the use of volunteers shall not be expanded
beyond the type of roles for which the volunteers were utilised in June,
1993 to include work which normally has been performed by bargaining
unit personnel. Nor shall the use of volunteers result in a lay-off or
reduction in hours of work of bargaining unit employees.

40. APPRENTICESHIP

40.01

An employee selected to participate in an apprenticeship program who is
already employed by the Authority shall not have his/her pay reduced
while in the program. The employee shall receive the greater of his/her
current rate of pay or the appropriate equivalent percentage of the
journeyperson's rate of pay as established by the Apprenticeship Act.
The Employer will supplement any training allowance or UIC benefit to
95% of the apprentice's base salary and will ensure no loss of benefits
(including health and pension) while attending school.
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40.02

If an employee fails to complete or pass the required components of the
apprenticeship program within a reasonable period of time, or fails to
perform satisfactorily on the job, he or she may be demoted or voluntarily
agree to return to his/her former position.

40.03

An employee enrolled in the apprenticeship program training school shall
not be entitled to premium payments (including overtime, call-back,
reporting pay, or shift premiums).

40.04 Dual Ticketing

Effective July 1, 1998 the dual ticket rate of pay shall be provided to
employees who in addition to their current position have obtained a
second ticket in the following area:

Current Position Second Ticket

Millwright Electrical

Electronics Certification

Plumber Millwright

Electrical

Electronics Certification

Class 3 Stationary Engineering

HVAC Electrical
Plumber
B I
Carpenter Millwright
Electrician
Heavy Duty Mechanic Automotive Mechanic

Automotive Mechanic Heavy Duty Mechanic
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An employee shall be entitled to the dual ticket rate of pay for a ticket in
addition to the ones identified above provided that the Employer deems it
of value to the organization.

Effective July 1, 1998 the dual ticket rate of pay will be provided to
employees enrolled in a second apprenticeship.

Effective July 1, 1998 an employee shall be entitled to the dual ticketing
rate of pay if he or she applies to the departmental manager for entry into
the second trade (as outlined above). Such rate shall continue provided
the employee makes an earnest effort to obtain the second apprenticeship,
including any prerequisites.  Failure to successfully complete the
apprenticeship program shall not disqualify the employee from the dual
ticket rate of pay provided that the employee has made an earnest effort.

40.05 Grandfather Provision

Notwithstanding the above (Paragraph 40.04), the Employer, at its
discretion, may grant the dual ticket rate of pay to employees, employed
as of July 1, 1997, who are within five (5) years of retirement (age 60)
and have requested a second apprenticeship. The Employer shall exercise
its discretion in a reasonable manner.

41. POSITION CLASSIFICATION

41.01

The Employer and the Union jointly developed and implemented the
current classification system, ensuring it complies with all relevant
legislation. Unless otherwise agreed, this system will be continued.

41.02

When the Employer establishes a new position or reclassifies an
incumbent's existing position, the Employer will establish a rate if none
exists and notify the Union in writing, including the rationale for the rate
and classification. In the event the Union disagrees with the rate or
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classification, the Union will advise the Employer in writing within thirty
(30) days from the date of notification and request a meeting with the
management personnel involved. Failing agreement, the issue may be
submitted to the Grievance and Arbitration Procedure.

41.03

Upon hiring or by written request, an employee shall be provided with
the current Job Information Questionnaire completed for his or her
position, including the salary band and current pay, and an organization
chart depicting the positions’ place in the organization. Such information
shall not be included in, nor form part of, the collective agreement.

The Employer will also provide the Union with copies of the current Job
Information Questionnaires completed as part of the Job Evaluation
process. The Union will also be provided with future Questionnaires that
are completed.

42. SNOW REMOVAL AUGMENTATION

42.01

To augment the Authority snow removal capability, the Employer may
post Airfield Operations Specialist (AOS) training opportunities for
interested employees (including former Airfield Operations Specialists).
Such training will be limited to snow removal. Where practicable, the
Employer may utilize such qualified employees during major snow
removal operations to supplement the regular AOS workforce. Such
employees shall be paid the AOS rate or the rate of their current
classification, whichever is greater, for all regular hours worked during
snow removal and training. In the event such employeeswork overtime in
the AOS classification, they shall be paid the applicable overtime rate of
the AOS classification for all hours worked pursuant to Article 28. The
Employer shall endeavour to allocate overtime opportunities on an
equitable basis among qualified employees. All classified AOS
employees will, where practicable, be given first opportunity to perform
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the work. The intent of this Article is not to deny any employee
classified as an AOS in Airfield Facilities reasonable overtime
opportunities.

43. CONTRACTING OUT

43.01

No employee of the Authority hired prior to the date of signing of this
Collective Agreement shall be subject to lay-off or have his/her hours of
work reduced as a result of the Employer subcontracting bargaining unit
work.  Any such employee whose position has been displaced by
subcontracting will receive priority reassignment for vacant positions and
be paid in accordance with Article 18.

44, AGREEMENT REOPENER

44.01

This Agreement may be amended by mutual consent.
45. DURATION

45.01
The provisions of this Agreement will expire on December 31, 2012.
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“APPENDIX A”
AGREEMENT FOR PERMANENT PART-TIME EMPLOYEES

GENERAL:

A part-time employee is entitled to the same benefits as full-time
employees except as modified herein:

1. Statutory Holidays: 4.25% bi-weekly for all straight time
hours worked in lieu of statutory
holiday pay.

2. Vacation & Sick Leave  Accumulated monthly in the same
Entitlement: proportion as the number of hours

worked in the month compared with the
normal hours of work specified of a
full-time employee. The qualifying
period for the increased accumulation
for vacation leave benefits shall not be
prorated.

3. Severance Pay: Where the period of employment
consists of any period of part-time
employment the benefit shall be
calculated as follows: the full-time and
part-time portion shall be consolidated
to equivalent full-time. The equivalent
full-time period in years shall be
multiplied by the full-time weekly rate
of pay for the appropriate group and
level to produce the severance pay
benefit.

4, FRR Entitlement: Prorated in the same proportion as the
average weekly hours of work over the
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10.

11.

12.

Bereavement/Adoption
Paternity/Care &
Nurturing Leave:

Call-Back:

Reporting Pay:

Medical/Dental:

Pension:
Life/LTD:

Maternity Leave:

Pay Increments:

previous 12 months as compared with
the normal weekly hours of work
specified of full-time employees.

Leave will be provided during those
periods in which part-time employees
are scheduled to work.

Shall not be prorated.

The minimum payment shall be four (4)
hours pay at the straight-time rate.

The minimum payment shall be four (4)
hours pay at the straight-time rate.

The insurance coverage for Medical and
Dental shall not be prorated.

Per pension document.

Based on % of earnings (must regularly
work 20 hours per week to qualify).
The length of leave shall not be
prorated; the SUB Plan will be prorated
in the same proportion to the average
hours worked over the previous 6
months.

Part-time employees are entitled to the
same pay increment schedule as full-
time employees.
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“APPENDIX B”
CLOTHING POLICY

1. GENERAL

For the health and safety of employees and the public image of the
Authority, the following uniforms and protective clothing will be
provided on an individual basis to those employees who are required to
wear them on duty.

2. CLOTHING PROVIDED
(a) Terminal Duty Officers and Airside Safety Officers

Women Initial Issue | Replacement Cycle

Blazer 2 1 at beginning of year 3 and 1 at
every year thereafter

Pants/skirts | 4 1 everv vear

Shirts 5 5 per year

Bows 2 as required

Men

Blazer 2 1 at beginning of year 3 and 1 at
every year thereafter

Pants 4 1 every vear

Shirts 5 5 per year

Ties 2 As required

In addition to the above, Terminal Duty Officers shall also be
supplied with vests.

The date of initial issue will be July 1, 1993 or upon entry into
the classification. Replacement cycles will be from date of
initial issue.
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Alterations required after initial fitting are the responsibility of
the individual.

Identification crests shall be supplied and affixed and dry
cleaning services shall be provided by the Authority at no cost
to the employee.

Please note that the Clothing Committee will review the
Terminal Duty Officers and Airside Safety Officers clothing
requirements and make recommendations to the Union
Management Consultation Committee. This is to reflect that
the positions are two distinct roles.

(b)  Airfield Operations Specialists, Vehicle Mechanics,
Skilled Trades, Signmakers

Group Initial Replacement Cycle
Issue

Airfield Operations
Specialists & Airfield
Operations & Emergency
Response Specialists

Coveralls 3 1 every year

Shirts 7 2 every year

Pants 7 2 every year

Summer Jacket 1 1 every 2 years

Vehicle Mechanics

Coveralls 8 2 every year (or as
required)

Shirts 7 2 every year

Pants 7 2 every year

Summer Jacket 1 1 every 3 years
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| Skilled Trades |

Coveralls 5 2 every year
Shirts 7 2 every year
Pants 7 2 every year
Summer Jacket 1 1 every 3 years
Signmakers

Coveralls 2 1 every year
Shirts 7 2 every year
Pants 7 2 every year
Summer Jacket 1 1 every 3 years

Rain wear (hats, coats, pants, and boots) will be provided as
required.

The Authority will provide laundry services at no cost to the
employee and replace items as wear and tear requires.

(c) Storekeeper and Mail Delivery Clerk

The Authority shall provide the Storekeeper and Mail Delivery
Clerk with uniforms. The Storekeeper shall also be provided
with safety boots.

(d) Outer Wear

The Authority will supply one (1) parka or bomber jacket every
three (3) years to employees who work outdoors on a regular
basis. Airside Safety Officers will be provided with a parka or
raincoat every three (3) years. Airside Safety Officers will be
initially issued both a parka and a raincoat. Parkas, bomber
jackets, and raincoats will be cleaned annually, or as needed, by
the Authority at no cost to the employee.
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3. SAFETY FOOTWEAR

The Authority shall provide employees who are required to wear safety
footwear (Airfield Operations Specialists / Skilled Trades /
Signmakers) with suitable safety footwear every two (2) years, or
earlier if replacement is needed due to damage. All footwear will
comply with W.C.B. standards.

The Authority shall also provide Terminal Duty Officers and Airside
Safety Officers with a shoe allowance every two (2) years.

4, CLOTHING COMMITTEE

A Committee to be composed of Management and Union
representatives will meet annually to review the Authority clothing
policies and recommend changes.

Management and Union will each select three members. Minutes will
be recorded and kept on file. Copies of minutes will be posted for the
information of employees.

5. SUNGLASSES
The Authority will continue the practice of providing sunglasses for

Airfield Operations Specialists, Airside Safety Officers, Skilled Trades
who work airside, and AVOP/Airside Coordinators.

The Clothing Committee will make recommendations to the JOSH
Committee regarding standards for sunglasses.
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“APPENDIX C”
ANNUAL SALARY SCHEDULES
2 % Increase Effective January 1, 2009
Band Hours/Week Step1l Step2 Step3 Step4 Stepb Step6
1 37.5 29,170 30,775 32,469 34,254 36,138 38,125
2 37.5 33,060 34,879 36,797 38,820 40,956 43,208
3 37.5 36,950 38,982 41,125 43,388 45,774 48,292
4 37.5 39,575 41,752 44,048 46,470 49,026 51,722
40 42,214 44,535 46,984 49,569 52,295 55,171
5 37.5 42,452 44,788 47,250 49,849 52,591 55,485
40 45,283 47,774 50,401 53,174 56,099 59,184
p 37.5 47,295 49,896 52,641 55,536 58,592 61,813
40 50,449 53,224 56,150 59,239 62,496 65,934
. 37.5 50,076 52,831 55,736 58,802 62,035 65,448
40 53,414 56,353 59,453 62,723 66,171 69,810
g 37.5 56,280 59,375 62,640 66,087 69,721 73,555
40 60,031 63,334 66,817 70,491 74,370 78,458
9 37.5 61,143 64,505 68,053 71,796 75,744 79,911
10 37.5 63,690 67,193 70,888 74,786 78,901 83,239
11 37.5 67,871 71,603 75,541 79,697 84,080 88,703
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1.5% Increase Effective January 1, 2010

Band Hours/Week Stepl Step2 Step3 Stepd4 StepS5 Step
1 37.5 29,608 31,237 32,956 34,768 36,680 38,6¢
2 37.5 33,556 35,402 37,349 39,402 41,570 43,8:
3 37.5 37,504 39,567 41,742 44,039 46,461 49,01
4 37.5 40,169 42,378 44,709 47,167 49,761 52,4¢
40 42,847 45,203 47,689 50,313 53,079 55,96
37.5 43,089 45,460 47,959 50,597 53,380 56,31
> 40 45,962 48,491 51,157 53,972 56,940 60,07
37.5 48,004 50,644 53,431 56,369 59,471 62,74
6 40 51,206 54,022 56,992 60,128 63,433 66,92
. 37.5 50,827 53,623 56,572 59,684 62,966 66,43
40 54,215 57,198 60,345 63,664 67,164 70,85
g 37.5 57,124 60,266 63,580 67,078 70,767 74,65
40 60,931 64,284 67,819 71,548 75,486 79,63
9 37.5 62,060 65,473 69,074 72,873 76,880 81,11
10 37.5 64,645 68,201 71,951 75,908 80,085 84,48
11 37.5 68,889 72,677 76,674 80,892 85,341 90,03
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1.5% Increase Effective July 1, 2010
Band Hours/Week Stepl Step2 Step3 Step4 Step5 Step6
1 37.5 30,052 31,706 33,450 35,290 37,230 39,277
2 37.5 34,059 35,933 37,909 39,993 42,194 44,514
3 37.5 38,067 40,161 42,368 44,700 47,158 49,751
37.5 40,772 43,014 45,380 47,875 50,507 53,285
4 40 43,490 45,881 48,404 51,068 53,875 56,839
37.5 43,735 46,142 48,678 51,356 54,181 57,162
> 40 46,651 49,218 51,924 54,782 57,794 60,973
37.5 48,724 51,404 54,232 57,215 60,363 63,681
6 40 51,974 54,832 57,847 61,030 64,384 67,927
37.5 51,589 54,427 57,421 60,579 63,910 67,426
7 40 55,028 58,056 61,250 64,619 68,171 71,920
37.5 57,981 61,170 64,534 68,084 71,829 75,779
8 40 61,845 65,248 68,836 72,621 76,618 80,830
9 -37.5 62,991 66,455 70,110 73,966 78,033 82,327
10 37.5 65,615 69,224 73,030 77,047 81,286 85,755
11 37.5 69,922 73,767 77,824 82,105 86,621 91,385
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1.5% Increase Effective January 1, 2011
Band Hours/Week Step1 Step2 Step3 Step4 Step5 Step:
1 37.5 30,503 32,182 33,952 35,819 37,788 39.86
2 37.5 34,570 36,472 38,478 40,593 42,827 45,18
3 37.5 38,638 40,763 43,004 45,371 47,865 50,49
4 37.5 41,384 43,659 46,061 48,593 51,265 54,08
40 44,142 46,569 49,130 51,834 54,683 57,69
37.5 44,391 46,834 49,408 52,126 54,994 58,01
> 40 47,351 49,956 52,703 55,604 58,661 61,88
37.5 49,455 52,175 55,045 58,073 61,268 64,63
6 40 52,754 55,654 58,715 61,945 65,350 68,94
37.5 52,363 55,243 58,282 61,488 64,869 68,43
7 40 55,853 58,927 62,169 65,588 69,194 72,99
37.5 58,851 62,088 65,502 69,105 72,906 76,91
8 40 62,773 66,227 69,869 73,710 77,767 82,04
9 37.5 63,936 67,452 71,162 75,075 79,203 83,56
10 37.5 66,599 70,262 74,125 78,203 82,505 87,04
11 37.5 70,971 74,874 78,991 83,337 87,920 92,75
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1.5% Increase Effective July 1, 2011
Band Hours/Week Step1 Step2 Step3 Step4 Step5 Step6
1 37.5 30,961 32,665 34,461 36,356 38,355 40,464
2 37.5 35,089 37,019 39,055 41,202 43,469 45,860
3 37.5 39,218 41,374 43,649 46,052 48,583 51,254
4 37.5 42,005 44,314 46,752 49,322 52,034 54,895
40 44,804 47,268 49,867 52,612 55,503 58,557
37.5 45,057 47,537 50,149 52,908 55,819 58,889
> 40 48,061 50,705 53,494 56,438 59,541 62,816
37.5 50,197 52,958 55,871 58,944 62,187 65,606
6 40 53,545 56,489 59,596 62,874 66,330 69,980
. 37.5 53,148 56,072 59,156 62,410 65,842 69,464
40 56,691 59,811 63,102 66,572 70,232 74,094
37.5 59,734 63,019 66,485 70,142 74,000 78,070
8 40 63,715 67,220 70,917 74,816 78,934 83,273
9 37.5 64,895 68,464 72,229 76,201 80,391 84,815
10 37.5 67,598 71,316 75,237 79,376 83,743 88,347
11 37.5 72,036 75,997 80,176 84,587 89,239 94,147
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3.0% Increase Effective January 1, 2012
Band Hours/Week Stepl Step2 Step3 Stepd StepS5 Step:
1 37.5 31,890 33,645 35,495 37,447 39,506 41,67
2 37.5 36,142 38,130 40,227 42,438 44,773 47,23
3 37.5 40,395 42,615 44,958 47,434 50,040 52,79
37.5 43,265 45,643 48,155 50,802 53,595 56,54
N 40 46,148 48,686 51,363 54,190 57,168 60,31
37.5 46,409 48,963 51,653 54,495 57,494 60,65
> 40 49,503 52,226 55,099 58,131 61,327 64,70
37.5 51,703 54,547 57,547 60,712 64,053 67,57
0 40 55,151 58,184 61,384 64,760 68,320 72,07
37.5 54,742 57,754 60,931 64,282 67,817 71,54
7 40 58,392 61,605 64,995 68,569 72,339 76,31’
37.5 61,526 64,910 68,480 72,246 76,220 80,41.
8 40 65,626 69,237 73,045 77,060 81,302 85,77
9 37.5 66,842 70,518 74,396 78,487 82,803 87,35¢
10 37.5 69,626 73,455 77,494 81,757 86,255 90,99
11 37.5 74,197 78,277 82,581 87,125 91,916 96,97
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Letter of Understanding

RE: Airfield and Emergency Services (AES) Backfill Supervisors
September 3, 2009

The purpose of this agreement is to outline the details of a pilot
program that will provide recognition and a monetary premium for
fully trained Airfield and Emergency Services (AES) Backfill
Supervisors.

The Employer and the Union have agreed to the following:

1. The Pilot Program will expire on December 31, 2012.

2. Up to four (4) Backfill Supervisors will be identified through an
‘Expression of Interest’, provided they have previously attended
a Command and Control training program.

3. Selection will include both an interview and a test - the
interview and test questions will evaluate both technical
suitability as well as leadership capabilities.

4. The Manager Airfield and Emergency Services will determine
when the Backfill Supervisor is deemed qualified to act in the
position, with input from the AES Supervisor assigned to the
individual’s training.

S. As outlined in the JIQ for ERS Supervisors, the Supervisors
will provide the Backfill Supervisors with training and
mentorship, without issue.

6. Upon receiving AES Backfill training and deemed qualified to
act as an AES Supervisor, selected incumbents will be entitled
to an annual premium of $2,100, pro-rated and paid monthly in
the amount of $175. There will be no pyramiding of this
premium.
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7. When acting as an AES Supervisor, the AES Backfill
Supervisor will not be entitled to acting pay.

8. The AES Trainer will also be trained as an AES Backfill
Supervisor.

9. This agreement is made without prejudice or precedent to any
other agreement between the Employer and the Union.
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Letter of Understanding

RE: Personal Leave
March 5, 2009

Occasionally, employees request leave without pay for reasons that are
not covered under the leave provisions in the Collective Agreement.

Under these circumstances, the Vice President of Human Resources has
the right to authorize or not authorize the leave request; this matter will
not be grievable. However, if there are any concerns expressed, then the
matter will be discussed with the Local Union President.

If approved, the employee must exhaust their accumulated banked
overtime (compensatory and lieu leave) and unused vacation time before
commencing the leave without pay. Such leave will not exceed one year
duration, inclusive of banked overtime and unused vacation.

Time spent on the leave without pay will not be counted for pay
increment, severance, or vacation service. Nor will vacation leave be
accrued during the time spent on leave without pay. During the leave
without pay, the employee shall pay both the employee and employer
share of all pension, benefit, and insurance plan premiums.
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Letter of Understanding

RE: Trades Shift Scheduling
March 5, 2009

Management shall consult with the Trades Committee on the annual shift
schedule.

The Local Union President, or a member of the Union Executive who is a
Tradesperson, shall be invited to participate on the Trades Committee.

Within three (3) months of ratification of this Collective Agreement, the
Trades Committee shall develop Terms of Reference to be approved by
the Director, Maintenance Services.
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Letter of Understanding

RE: Protocol for Excluded Positions
April 23, 2009

1.

The Union Local President and the PSAC shall receive
notification from the VP Human Resources, or designate, of
newly established excluded positions (a position that is not
outlined in the most recent CIRB certificate) that are not treated
by the Employer as being included in the bargaining unit. The
notification shall include the exclusion rationale from the
Employer.

The Employer may require that the position be occupied.

The PSAC shall have sixteen (16) calendar days after notification
to advise the Employer that it wishes to review the position.

If the PSAC does not advise the Employer that it wishes to review
the position within the time limits set out in paragraph 3, the
position shall be deemed to be excluded from the bargaining unit
by consent.

Where a review is requested by the PSAC, the parties shall meet
within ten (10) calendar days after the request to determine
whether or not the position should be included in the bargaining
unit.

If the parties fail to agree, either party shall have the right to
apply to the Canadian Industrial Relations Board (CIRB) for a
ruling. The party making the application shall provide the other
party with a copy of the submission upon filing. The employee
occupying the excluded position shall not be deemed a member of
the bargaining unit until determined by the CIRB.

Both parties agree that a swift resolution is desired.

In the event that the CIRB determines that the position is in the
bargaining unit, dues will be submitted to the Union upon the
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10.

11.

12.

CIRB ruling. Retroactive dues will also be submitted for up to a
maximum of four (4)months if the incumbent has been in the
position for this period of time. Dues will be based on the
bargaining unit classification determined by the Employer,

Where the parties have reached an agreement, either party may
require the other to confirm its consent to an amendment to the
certification order by written submission to the CIRB.

All time limits prescribed herein may be extended by mutual
agreement in writing.

This Letter of Understanding (LOU) is effective after the date of
the new CIRB certificate (expected in 2009), and expires
December 31, 2012, unless the parties agree otherwise.

This LOU replaces the Memorandum of Settlement dated April
22, 1997.
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Letter of Understanding

RE: Staffing Procedure
June 1, 2005

During contact negotiations, the Union Bargaining Committee expressed
concerns regarding the Airport Authority staffing procedure, Their
concerns were the transparency of the process and equal development
opportunities for employees.

To address the transparency and opportunity issues, the Airport Authority
agrees to notify and consult with the Union Executive prior to any lateral
transfer of employees within the company. The Company will also
maintain a record of all such lateral transfers and will make this available
to the Union Executive and any employee that may request it.

In the event of a temporary assignment (of 6 months or less) that is not
posted, the Airport Authority agrees to notify and consult with the Union
Executive and explain the rationale prior to the assignment occurring. The
Company will also maintain a record of all such assignments and will
make this available to the Union Executive and any employee that may
request it.
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Letter of Understanding

RE: Medicals for a Class 3 Driver’s License
June 1, 2005

e When the Employer requires the employee to hold a Class 3 (or
higher) driver’s license, the Employer shall pay the medical
examination costs required for the license. The costs will not
exceed the BCMA Fee Schedule.
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SIGNING PAGE .
November 4, 2009

In witness whereof each of the parties hereto has caused this agreement to be
signed by its duly authorized representatives as to the date and year written
above.
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