
Co I I ec t ive Agreement 

Between 

Concordia University 

and 

Concordia University Support Staff Union 
CSN 

Begins: 
07/13/2000 

Terminates: 
05/31 /2002 

10111 (02) 

Source: 
Employees: 
Received by: 

Date: OW1 812001 



INDEX 

ARTICLE 1 

ARTICLE 2 

ARTICLE 3 

ARTICLE 4 

ARTICLE 5 

ARTICLE 6 

ARTICLE 7 

ARTICLE 8 

PURPOSE OF THE AGREEMENT ................................ 1 

UNION RECOGNïTION ....................................... 1 

DEFINITION OFTERMS ...................................... 1 

MANAGEMENT RIGHTS AND OBLIGATIONS ..................... 3 

NON DISCRIMINATION ...................................... 3 

HARASSMENT AND SEXUAL HARASSMENT ...................... 4 

RIGHTTO INFORMATION .................................... 5 

UNION MEMBERSHIP ....................................... 6 

ARTICLE 9 LEAVE FOR UNION ACiïVITY ................................. 7 

ARTICLE 10 GRIEVANCE AND ARBITRATION PROCEDURE ................... 11 
ARTICLE11 SENIORIM ............................................... 13  

ARTICLE 12 EMPLOYMENT SECURITY AND DISPLACEMENT PROCEDURE ....... 16 

ARTICLE 13 LAY-OFF AND RECALL ...................................... 18 

ARTICLE 14 TECHNOLOGICAL CHANGE .................................. 19 

ARTICLE 15 JOB POSïING. SELECTION AND MOVEMENT OF PERSONNEL. ...... 20 

ARTICLE 16 HEALTH AND SAFETY ....................................... 22 

ARTICLE 17 ACQUIRED RIGHTS ........................................ 
ARTICLE 18 SUB-CONTRACTING ........................................ 23 

ARTïCLE 19 DISCIPLINARY MEASURES .................................. 23 

ARTICLE 20 PERSONAL FILES .......................................... 23 

22 

ARTICLE21 GENERAL ................................................ 24 

ARTICLE 22 HOURS OF WORK AND WORK SCHEDULES ..................... 25 

ARTICLE23 OVERTIME ............................................... 26 

ARTICLE24 PREMIUMS ............................................... 27 

ARTICLE25 HOLIDAYS ............................................... 27 

ARTICLE 26 SOCIAL LEAVES. PERSONAL LEAVES AND DEFERRED SALARY LEAVE ........................................................ 28 

ARTICLE27 VACATION ............................................... 3 1  

ARTICLE28 PARENTALLEAVE .......................................... 34 

29 LEAVE WITHOUT PAY ...................................... 43 

STUDY LEAVE ............................................. 44 

-'" i\\i '1 il Uhdd31 TRAINING ............................................... 46 ..hi i 3 +- 

.... 



ARTICLE32 WAIVEROFTUITION... .................................... 46 
I 

ARTICLE 33 PUBLIC SERVICE ABSENCES ................................. 47 

ARTICLE 34 UNIVERSITY CLOSING ..................................... 48 

ARTICLE 35 OCCUPATIONAL INJURIES .................................. 48 

ARTICLE36 SICKLEAVE .............................................. 49 

ARTICLE 37 GROUP INSURANCE AND PENSION PLAN ...................... 50 

ARTICLE 38 CLASSIFICATION AND WAGES ............................... 50 

ARTICLE 39 TEMPORARY EMPLOYEE .................................... 52 

ARTICLE 40 AMENDMENTS TO THE COLLECTIVE AGREEMENT ................ 56 

APPENDIX "A" 
APPENDIX "B" 

APPENDIX "C" 
APPENDIX "D" 
APPENDIX "E" 
APPENDIX 'F" 
APPENDIX "G" 
APPENDIX "H" 
APPENDIX 'I" 
APPENDIX "J" 

Classification plan (JEP) 
Employees' list, including class of employment title, 
salary grade and step applicable 
Grades and corresponding position tit les 
Salaries 
Seniority list 
Certification of accreditation 
Publication and translation of the contract 
Employment equity 
Deffered salary leave plan 
ïime-çharing committee 

I 

' 8  



ARTICLE 1 PURPOSE OF THE AGREEMENT 

1.01 It is the purpose of this agreement: 

a) to promote orderly relations between the University, the Union, and all 
employees covered by this agreement in order to ensure equitable and just 
working conditions; 

b) to promote the security and welfare of the employees; 

c) to favour the appropriate mechanisms for the prompt and fair settlement of 
problems which may develop between the University and the employees covered 
by this collective agreement. 

ARTICLE 2 UNION RECOGNITION 

2.01 The University recognizes the Union as the sole collective bargaining agent and the 
only authorized representative for purposes of application and administration of this 
collective labour agreement for all employees included in the bargaining unit. 

2.02 The tasks regularly performed by employees covered by the present collective 
agreement cannot be performed for a period exceeding six (6) months per 
assignment by persons outside the bargaining unit as defined in the certificate of 
accreditation. 

2.03 

2.04 

I n  order to be valid, all agreements subsequent to the signature of the present 
agreement among one, several or all of the employees and the University, that 
modify the present agreement must receive the written approval of the Union. 

The present collective agreement applies to all employees covered by the certificate 
of accreditation issued by the Ministry of Labour to the Syndicat des employé-es de 
soutien de l'université Concordia( CSN) / Concordia University Support Staff Union 
(c" 
The text of the certificate of accreditation appears in Appendix "F". 

ARTICLE 3 DEFINITION OF TERMS 

For the purpose of applying the present collective agreement, the following terms 
are interpreted as follows: 

3.01 Em pl oyee: 

means any person employed by Concordia University who is covered by the 
certificate of accreditation issued by the Ministère du Travail et de la Main-d'oeuvre 
du Québec. 

3.02 Probationary Employee: 

means an employee who has not yet completed the probationary period provided in 
clause 11.02 a). 
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3.03 Permanent Employee: 

means an employee occupying a position in the staff complement who has 
successfully completed the probationary period provided in clause 11.02 a). 

3.04 Temporary Employee: 

means any employee hired for a period equal to or exceeding six (6) consecutive 
months to fill a position which is temporarily vacated by its incumbent, to meet a 
work surplus or to serve a function in the frame of a special project. 

This employee is laid off and placed on the recall list provided in clause 13.05. 

3.05 

3.06 

Permanent Part-time Employee: 

permanent part-time employee means the incumbent of a permanent part-time 
position in the staff complement who has successfully completed her or his 
probationary period provided in clause 11.02 a) and who regularly works less than 
thirty-five (35) hours a week. 

A permanent part-time employee is entitled to all benefits provided for in this 
collective agreement on a prorated basis. However only permanent part-time 
employees who work twenty-one (21) hours or more per week will be entitled to 
long term disability benefits, as provided for in articles 36 and 37. 

Immediate Supervisor: 

immediate Supervisor means the person who has line responsibility for the 
employees under her/his jurisdiction, which includes the primary responsibility or 
final review in matters such as but not limited to hiring, leaves and discipline. 

3.07 Staff Complement: 

staff complement position means an on-going position funded from the University's 
operating budget. 

3.08 Vacant Position: 

means any position which has been definitively vacated by its incumbent. 

3.09 Promotion: 

means the movement of an employee from one position to another position in a 
higher grade. 

3.10 Transfer: 

means the movement of an employee from one position to another in the same 
grade. 

3.11 Demotion: 

means the movement of an employee from one position to another in a lower grade. 



3.12 

3.13 

3.14 

3.15 

3.16 

The Union: 

means the Syndicat des employé-e-s de soutien de l'université Concordia 
(CçN)/Concordia University Support Staff Union (CÇN). 

University: 

means Concordia University. 

The Parties: 

means the University and the Union. 

Spouse: 

means the person to whom an employee is legally married by virtue of a civil or 
religious ceremony; or with whom the employee has continuously cohabited in a 
spousal relationship; for at least one year, if neither party is married to another 
person; or for at least three years in all other cases. 

For the purposes of interpreting the agreement, the feminine or the masculine will 
include the feminine and the masculine to the extent that the context permits. 

ARTICLE 4 MANAGEMENT RIGHTS AND OBLIGATIONS 

4.01 The University has the right and the duty to operate and manage effectively in 
conformity with its rights and obligations, subject to the provisions of this collective 
agreement. 

4.02 The University will take up the cudgels on behalf of any employee held legally 
responsible for an act carried out in the line of duty and agrees not to institute any 
claims against the employee on this account. 

ARTICLE 5 NON DISCRIMINATION 

5.01 The Union and the University agree that there will be no discrimination against any 
employee on the basis of any of the following reasons: age, health, background 
(psychological and physical), social conditions, marital status, kinship and partner, 
mother tongue, nationality, marital status of parents, physical appearance, physical 
disabilities, political beliefs, race, religion or absence of religion, sex, sexual pre- 
ference, or the exercise of any rights conferred by this agreement or the law. 

5.02 Hiring practices, job postings, and personal files used by the University will reflect 
this uosition. 

5.03 Discrimination 

A preference or an unjust distinction based on one or more of the reasons 
mentioned in clause 5.01 above, constitutes discrimination in the sense of the 
present article. 
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ARiïCLE 6 HARASSMENT AND SEXUAL HARASSMENT 

6.01 

6.02 

6.03 

6.04 

6.05 

6.06 

6.07 

The Union and the University recognize that every employee is entitled to work in 
a climate that is free from harassment and sexual harassment. 

The parties will collaborate to prevent situations of harassment and/or sexual 
harassment by implementing measures to inform and raise awareness on these 
issues. 

Harassment is any improper conduct, comment or display directed at an employee 
that is unwarranted, unsolicited and unwelcome and that might reasonably be 
expected to cause offense, ridicule, humiliation or that might reasonably be 
perceived as compromising an employee's right to fair and reasonable work 
conditions or right to dignity. 

Harassment also includes the abuse of authority or the improper use of power which 
may undermine an employee's job performance. It may include such acts as 
intimidation, threats, blackmail, or coercion. 

Sexual harassment is any conduct, comment, gesture or physical contact of a sexual 
nature or implied sexual nature directed at an employee that is unwarranted, 
unsolicited, and unwelcome and that might reasonably be expected to cause offense, 
ridicule, humiliation or that might reasonably be perceived as compromising an 
employee's right to fair and reasonable work conditions, or right to dignity. 

The University has the responsibility to intervene to insure steps are taken to end 
any harassment or sexual harassment that they are aware of, whether there is a 
complaint or not. 

This article does not restrict the authority of those charged with supervisory 
responsibilities in such areas as performance evaluation, staff relations and the 
implementation of disciplinary actions. 

Procedure to receive and handle complaints: 

The following procedure should not prevent an employee from discussing a 
complaint with the immediate supervisor. 

However the preceding paragraph does not obligate an employee to meet with the 
immediate supervisor. 

a) The Union will appoint a member, who is not a member of the grievance 
committee and the University will appoint an individual to receive and address 
complaints of harassment or sexual harassment. 

b) An employee may lodge a complaint with the Union appointee or the University 
appointee who will immediately inform the other party. 

c) Complaints must be lodged as soon as possible, but no later than within nine (9) 
'months of the alleged incident or its discovery. 

d) In casos where there is a member versus member conflict, the Union will appoint 
an additional member to act on behalf of the employee against whom the 
complaint is made. 
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6.08 

6.09 

e) Upon receipt of the complaint the appointees will decide how to handle the 
complaint which may indude a recommendation to the appropriate authority to 
remove the employee from her/his position without loss of salary or privileges. 

9 I n  the event that no solution is found the employee has recourse to the 
grievance procedure in accordance with Article 10. The time delays under the 
grievance procedure will date from the point the employee is informed, in writing 
by the appointees, that no solution has been found. 

Both parties agree that confidentiality must be maintained regarding all information 
concerning a complaint. 

An employee who files a complaint of harassment or sexual harassment which is 
subsequently found through the complaint or grievance procedure to have some 
foundation, will not in any way be penalized or suffer reprisals. 

6.10 The union appointee, after having informed her/his immediate supervisor is entitled 
to a reasonable length of time without loss of pay to inquire into a complaint or to 
attend a meeting Concerning a complaint. 

ARTICLE 7 RIGHT TO INFORMATION 

7.01 Within thirty (30) days of the signing of the present agreement, the University 
provides the Union with an alphabetical listing of employees in the bargaining unit 
containing the following information: 

a) name 
b) birth date 
c) gender 
d) office address and telephone number 
e) date of hire 
9 grade and step 
g) position (title department) 
h) salary 
i) status 
j) home address 
k) home telephone number, if the employee agrees 
I) position number 

The Union will only use home address and home telephone number information to 
contact an employee and agrees to keep the information confidential. 

7.02 

7.03 

7.04 

The University provides the above list on a diskette. Modifications to the list are 
provided in the Same way within thirty (30) days of the modification. 

Upon written request from the Union and after agreement between the Labour 
Relations office and the Union, the University provides, within ten (10) working days 
of receiving the request, all requested information which is pertinent to the 
bargaining unit. 

The University provides the Union with a list of the members of the Board of 
Governors, the Electoral College, and the names of persons appointed to a 
committee formed in accordance with any of the clauses in this Agreement. Any 
changes made to this list will be submitted within thirty (30) days of their having 
been made. 
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7.05 The University will send the Union copies of the following documents: 

a) all updated University policy documents; 

b) the agenda, minutes and attached documents of any open meeting of the Board 
of Governors, Senate, Faculty Councils, at the same time as such documents are 
mailed to their respective members or immediately thereafter in the case of 
documents distributed at meetings; 

c) the operating budget of the University approved by the Board of Governors; 

d) the annual audited statements of the pension plan and the annual actuarial 
valuation of the pension plan approved by the Benefits Committee and the Board 
of Governors within ten (10) days of their approval; 

e) information concerning the operating budget of the University approved by the 
Board of Governors, and the Règles bugétaires et calculs des subventions de 
fonctionnement aux universités du Québec. 

7.06 The University provides the Union with lists of office-support employees on contract 
or timesheets, paid by the University (excluding research funds). Such lists are to 
be provided every three (3) months. 

ARTICLE 8 UNION MEMBERSHIP 

8.01 Employees who are members of the Union at the date of signature of this agreement 
and employees who become members at a later date must remain members of the 
Union for the duration of this agreement, except as stipulated in clause 8.04. 

8.02 a) Each new employee must, become a Union member by signing a membership 
card and paying the membership fees set by the Union. 

The Union will arrange for the new employee to sign a membership card, and 
will collect the membership fee directly. 

b) I n  the case of new employees, a fifteen (15) minute meeting is provided in a 
convenient, confidential spot between a new employee and her/his Union 
delegate or in her/his absence, her/his replacement. 

This meeting must take place between the first (l*) and the fifth (5') working 
day of the new employee. The scheduling of this meeting will be arranged with 
the appropriate supervisor. 

8.03 The University is not required to discharge or to transfer out of the bargaining unit 
an employee expelled from the Union or whose admission to the Union is refused, 
However, such an employee will remain subject to union dues. 

8.04 Any employee may revoke membership in the Union between the ninetieth (90") and 
the sixtieth (60m) day preceding the expiry of this Agreement. 

8.05 The University deducts from each employee's pay cheque in each pay period, an 
amount equal to the union dues. 

8.06 New employees pay dues beginning with the first (1st) complete pay period following 
their date of hire. 
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8.07 Upon notice being received, the University will implement any modification in union 
dues no later than ten working days following the end of the pay period in which the 
notice was received. 

8.08 a) Every month, the University sends to the Union Treasurer, within a period not 
exceeding ten (10) working days from the last pay date of the month, the money 
which has been collected, and an alphabetical list of the names of the 
employees, the amount deducted from each employee, as well as their 
department. 

b) The University indicates on the T4 and TP4 slips the union dues collected from 
each employee. 

8.09 All administrative correspondence concerning union dues will be between the 
University and the Union Treasurer. 

ARTICLE 9 

9.01 

LEAVE FOR UNION ACïïVïTY 

a) The parties recognize Union representatives and their substitutes, up to a 
maximum of twenty-five (25) representatives. The Union will decide on the 
distribution of these representatives and will inform the University as provided 
in clause 9.01 c). 

b) No Union representative leaves her/his assigned place of work without having 
made the necessary arrangements with the appropriate supervisor. Such 
consent cannot be withheld without a valid reason. 

c) The Union informs the University in writing, of the names and assignments of the 
employees elected or named to represent the Union, be they officers, Union 
delegates, and/or members of the different committees recognized by the 
present collective agreement. Thereafter, any change to the said list is sent the 
same way. 

d) It is understood that each party may request that an advisor or external 
representative of its choice be present with the regular representatives at 
meetings between the parties. The agenda and the names of the participants 
will be given at the time that the meeting date is established. 

e) Any Union member can be accompanied by a Union delegate to a meeting with, 
or when summoned by, a University representative for any matter relating to the 
interpretation or application of the collective agreement. 

f )  The University provides and maintains an office for the exclusive use of the 
Union furnished with two (2)  tables, a desk, chairs, a four-drawer filing cabinet 
and an electric typewriter. The Union is responsible for the monthly telephone 
charges. 

g) The University agrees that the Union may use the internal mail service for Union 

h) The University agrees that the Union may obtain a photocopying machine 
through Printing Services. The Union will be responsible for the monthly 
charges. 

i) Any employee affected by the present article can not be inconvenienced or suffer 
any prejudice for her/his activities. 

business in accordance with the University policy. 

j) Any meeting with representatives of the University does not incur any loss of pay 
for the employee concerned. 



9.02 

9.03 

9.04 

9.05 

k) The Union may post, in areas agreed upon by the parties, notice of meetings and 
other business, Such notices must be clearly identified as coming from the 
Union. 

Negotiations Committee 

a) The Union Negotiations Committee is composed of four (4) members named by 
the Union. 

b) I n  the twelve (12) months preceding the expiry of the collective agreement, the 
employees forming the Negotiations Committee may take leave without loss of 
pay for the purpose of preparing the collective agreement project. These hours 
and days of leave will be drawn from the bank of hours provided for in clause 
9.08. 

c) For each negotiation, conciliation, mediation or arbitration, the University grants 
the Negotiations Committee leave without loss of pay at the rate of one half day 
per day of meetings. 

d) Members of the Negotiation Committee may, if they so desire, defer to after the 
signing of the collective agreement, their vacation accumulated in the twelve 
(12) months preceding the expiry of the collective agreement, as well as those 
accumulated up until the signing of the collective agreement, to a maximum of 
ten (10) days. 

Grievance Committee 

a) The University agrees to recognize a Union Grievance Cornmittee, composed of 
three (3) employees. 

b) I n  order to conduct their inquiry, members of the Grievance Cornmittee, after 
having informed their respective supervisors, are entitled to a reasonable length 
of time without loss of pay, to inquire into each grievance and/or prepare 
meetings with the University. They have access, if necessary, to that part of the 
building in which the grievance has allegedly taken place in order that they may 
conduct an inquiry on location of the circumstances which gave rise to the 
grievance. 

c) The University agrees to meet the Grievance Cornmittee on request at a time and 
place agreed to by the parties. 

Executive Committee 

The eight (8) officers of the Union are granted leave from their duties without loss 
of pay for the purpose of Union administration. These hours or days will be drawn 
from the bank provided for in clause 9.08. 

Union Council 

a) The Union Council is made UD of all the union officers. deleaates. and members 

b) The employees who are members of the Union Council are entitled to be absent 
without loss of pay to attend Union meetings. The days and hours used for 
these ends are taken from the bank provided in clause 9.08 a). 

of the different committees provided for in the collective agreement. 



9.06 Labour Relations Committee 

9.07 

9.08 

a) The parties agree that the purpose of the Labour Relations committee will be to 
discuss and resolve, if possible, all matters of concern to the two (2) parties. 

The parties agree that the Labour Relations Committee will also act as a Health 
and Safety Committee and will be as such recognized as being formed in virtue 
of article 82 of the Health and Safety Act and the representatives benefit from 
all the rights as recognized under Chapter N and V of said Act. 

b) The committee will consist of six (6) members, three (3) of whom will be 
nominated by the Union and three (3) by the University. Each party will 
designate a member to chair the meetings on alternating basis. 

When Health and Safety issues are being discussed both parties may have their 
Health and Safety representative present. 

The Committee will meet at the request of either party at a mutually acceptable 
time and place, within seven (7) days of said request. 

The substantive results of each meeting will be prepared, signed by the member 
designated to serve as chair and distributed to both parties normally within five 
(5) days following the meeting. 

c) The Committee does not have the power to alter or amend the Collective 
Agreement. 

d) When the Committee's attention is drawn to a problem, a Union representative 
from the committee may verify on site with the employees concerned the 
working conditions which form the basis of the problem. 

. 

In the case of 9.06 b) and d), the Union representative will be freed from work 
by the University without loss of pay. 

e) Before each committee meeting, the Union representatives have one (1) hour 
without loss of pay, to prepare. 

9 The University informs the Union in writing of the names of its representatives 
on the Labour Relations committee as well as any modifications which might 
occur. 

Central Advisory Environmental Health and Safety Committee 

The Union will elect one (1) representative to serve as a member of the Central 
Advisory Environmental Health and Safety Committee and any other Environmental 
Health and Safety Committee which may be formed in the future. 

The employee who is a member of the Central Advisory Environmental Health and 
Safety committee is entitled to be absent without loss of pay to attend committee 
meetings. 

Union Representation 

The parties recognize that in order for union officers and delegates to fulfil their 
responsibilities towards the employees in the best way possible, leaves for union 
activity are necessary, and will be granted as follows: 

a) The University grants the Union a bank of two hundred (200) days of leave for 
union activities each year. These days can be taken per hour, per half-day, or 
per day. 
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9.09 

9.10 

b) The Union provides the Labour Relations office with information concerning leave 
for Union activities, and this, in principle, at least seven (7) working days prior 
to the absence. 

c) When the entire allotment of time has been used, the leaves will be without loss 
of pay, but will be reimbursed by the Union. The Union will reimburse all 
amounts within thirty days of the agreement between the parties on the amount 
owed, Such payments will be available to the units from which the leave was 
granted. 

d) The above-mentioned provisions will apply to any leave for Union activity with 
the exception of those provided for in clause 9.03, 9.06 and 9.07 

Leave for Union Activities 

a) Upon written notice from the Union, the University grants leave without pay, to 
not more than one (1) permanent full-time employee for union service either as 
an employee, or in an elected position, within the Confederation des Syndicats 
Nationaux (CÇN) or one of its affiliated bodies. 

b) The notice carries the name of the employee, the nature and length of the 
absence and must be forwarded to the Labour Relations office, as a rule, thirty 
(30) days prior to the absence. 

c) The University agrees to grant the leave without pay unless, due to particular 
circumstances, it would be impossible to do so without seriously affecting the 
normal operations of the sector where the employee concerned works. 

d) If the employee who is granted leave holds a non-elective position, she/he must 
return to work within twenty-four (24) months of the beginning of her/his leave, 
failing which, she/he will be considered as having resigned at the beginning of 
her/his leave. 

e) If the employee on such leave holds an elective position, she/he receives a leave 
without pay equal in length to her/his term of office; this leave without pay may 
be renewed once, for a total of two (2 )  terms, in the event of a reelection. 

9 An employee on such leave does not have a right to the benefits of this 
agreement except the pension plan and the group insurance plan to the extent 
such plans so allow. In such event, the cost of the premiums will be paid 
entirely by the employee. 

g) The employee granted such leave must give the University a written notice of 
her/his intent to return to work at least thirty (30) days before the end of leave. 
Upon her/his failure to return to work at the end of the leave provided for in 
clause 9.09 d) she/he is considered as having resigned at the beginning of 
her/his leave. 

h) Upon her/his return to work, the University reinstates the employee into the 
position she/he occupied at the moment of her/his departure, or if her/his 
position has been abolished, into an equivalent position 

i) The employee granted leave by virtue of the present clause will continue to 
accumulate seniority for a maximum of twenty-four (24) months; seniority is 
thereafter maintained but does not accumulate. 

a) Upon written notice from the Union the University grants leave without loss of 
pay to a maximum of two members of the executive at any one time, subject to 
the terms of the present clause. 
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b) The notice includes the name of the employee, the nature and length of the 
absence and must be forwarded to the Labour Relations office, as a rule, thirty 
(30) days prior to the absence. 

c) The University agrees to grant the leave without pay unless, due to particular 
circumstances, it would be impossible to do so without seriously affecting the 
normal operations of the sector where the employee concerned works. 

d) The period of leave shall be no less than six (6) months and no more than 
twenty-four (24) months, unless the parties agree in writing to modify the period 
of leave. 

The Union will reimburse the University for the salary paid to the employee(s) 
exduding days provided for under article 34, as well as the University's portion 
of the employee's benefits. This reimbursement must be made within thirty (30) 
days of being requested, failing which the employee's leave may be cancelled by 
the University. 

e) An employee on such leave has the right to the benefits of this agreement 
including the pension plan and the group insurance plan to the extent such plans 
so allow. I n  such event, the cost of the premiums will be paid by the employee 
and the University as per the terms of the current collective agreement. 

9 The employee granted such leave must give the University a written notice of 
her/his intent either to return to work at least thirty (30) days before the end of 
her/his leave. Upon herjhis failure to return to work at the end of her/his leave 
she/he is considered as having resigned at the beginning of her/his leave. 

9) Upon her/his return to work, the University reinstates the employee into the 
position she/he occupied at the moment of her/his departure, or if her/his 
position has been abolished, article 12 or 13 applies as is appropriate. 

h) The employee granted leave by virtue of the present article continues to 
accumulate seniority. 

i) Other leave provisions under this article will not be applicable to an employee 
granted leave under the present clause. 

j) Upon return from her/his leave the employee will acquire her/his entire vacation 
entitlement for the current year which will be paid by the University as per the 
terms of article 27. 

ARTICLE 10 GRIEVANCE AND ARBITRATION PROCEDURE 

10.01 The parties agree that a grievance shall be any disagreement respecting the working 
conditions outlined in this agreement. The parties agree that they will endeavour 
to settle a grievance as promptly as possible. 

10.02 Nothing in the present article must be considered as preventing the Union or an 
employee, accompanied by her/his union delegate, from discussing with the 
University representative, any labour relations problem before resorting to the 
grievance procedure. The University representative must allow the presence of the 
union delegate who accompanies the employee. 

10.03 A technical error does not invalidate a grievance. 
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10.04 a) A grievance is presented either in French or in English, and contains a summary 
of the facts written in such a way as to be able to identify the problem raised, 
as well as the redress sought and, as an indication, the article or articles in the 
agreement which is(are) concerned. 

b) A grievance may be amended as long as the amendment does not alter the 
nature of the grievance. I f  the amendment is presented at the hearing, the 
arbitrator may decide to postpone the hearing in an effort to protect the rights 
of the parties. 

10.05 

10.06 

10.07 

10.08 

10.09 

10.10 

The discussions between the parties concerning a grievance are held between the 
Grievance Committee and representatives of the University designated for this 
purpose. Nevertheless, the University representative with whom a grievance is 
discussed may invite another representative of the University to participate in the 
discussion. 

The employee who files a grievance has a right to be present at all stages of the 
grievance and arbitration procedure; however, the final settlement of a grievance will 
take place between the Grievance Committee and the authorized representative of 
the University. 

No employee will suffer loss of pay for any time spent with representatives of the 
University or with members of the Grievance Committee during regular work hours 
for the purpose of discussing a grievance. During an arbitration hearing, the 
members of the Grievance Committee, the griever, the employee(s) who are 
implicated or any other employee who serves as a witness are granted leave, 
without loss of pay, to attend. Any meeting regarding a grievance, between 
members of the Grievance Committee and the employees implicated in the 
grievance, will be held in a confidential location. 

The time and reasonable duration of the meeting must be agreed to with the 
supervisor. Moreover, a period of three (3) hours without loss of pay is granted to 
employees referred to in the present clause within the two (2) weeks preceding the 
arbitration hearing. 

An employee who files a grievance must not in any way be penalized or 
inconvenienced as a result. 

The Union may file a grievance on behalf of an employee, a group of employees, or 
all of the employees. I n  such a case, the Union must conform to the procedure 
provided in clause 10.10. 

For all grievances, the University and the Union agree to conform to the following 
procedure : 

a) The employee or the Grievance Committee representative files the grievance 
with the immediate supervisor with a copy to the Labour Relations OfFice within 
thirty (30) working days of the event which gave rise to the grievance. In the 
case where knowledge is acquired after the incident, the grievance must be filed 
within twenty (20) working days of such knowledge by the employee or the 
Union. 

The burden of proving that knowledge of the incident was acquired subsequently 
rests with the Union. However, in the case of firing or suspension, the grievance 
must be submitted within twenty (20) working days of the knowledge of the 
incident by the employee or the Union. 
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10.11 

10.12 

10.13 

b) At the request of either party, a meeting between the University and the Union 
will take place within the twenty (20) working days following the filing of the 
grievance. 

c) The Immediate Supervisor gives her/his answer in writing to the Grievance 
Committee within the thirty (30) working days following the receipt of the 
grievance and sends a copy to the employee concerned if applicable. 

Failing agreement, the Union may submit the grievance to arbitration by giving 
notice to the University (ie. Labour Relations Office) of its intention within twenty 
(20) working days following the expiry of the delay outlined in clause 10.10 c). 

Prescription 

A grievance is deemed to have been settled, that is to say that the grievance is 
accepted as valid or that it is abandoned, at any stage of the grievance and 
arbitration procedure, upon failure of either party to respond or to proceed to the 
next step, including arbitration, within the time limlts stipulated above, unless it has 
been mutually agreed in writing to modify them. 

Arbitration Process 

a) Unless otherwise agreed to by the parties, all grievances are heard before a 
single arbitrator as chosen by both parties. I f  the parties fail to agree on the 
choice of an arbitrator, either party may ask the ministere du Travail to nominate 
an arbitrator. 

b) The jurisdiction of the arbittator is limited to conditions established in the present 
agreement and in no case does the Arbitrator have the power to add to, subtract 
from or modify the agreement in any way. The decision of the arbitrator is final 
and binding on the parties. 

c) In the event of arbitration on disciplinary measures, the arbitrator may uphold 
the decision of the University or reject it, or render any other decision she/he 
judges equitable under the circumstances. 

The arbitrator may render any other fair and equitable decision under the 
circumstances as well as determine, if appropriate, the amount of compensation 
and/or damages to which an employee unjustly treated may have the right. 

d) The fees and expenses of the arbitrator will be divided equally between the 
parties, except for a grievance filed under artcle 15.04 a). 

In the case of a grievance filed under article 15.04 a), should the Universtiy win, 
the fees and expenses of the arbitrator will be paid half and half. 

In the case of a grievance filed under article 15.04 a), should the Union win, the 
fees and expenses of the arbitrator will be paid in total by the University. 

10.14 In  the case of a resignation, the arbitrator may take into account the circumstances 
surrounding the resignation ot an employee, and the validity of the consent. 

ARTICLE 11 SENIORITY 

11.01 Accumulation and acquisition of Seniority rights 

a) For the permanent full-time employee, seniority is accumulated on the basis of 
continuous service as a member of the bargaining unit. 
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11.02 

11.02 

b) For the permanent part-time employee, seniority is accumulated pro rated to the 
regular hours worked weekly. 

c) In all cases, seniority is acquired for any permanent employee, when she/he has 
completed her/his probationary period, retroactively to the date of hire. 

d) The temporary employee accumulates seniority on the basis of hours worked, or 
considered as having been worked, subject to clause 11.03, and the time off to 
which she/he is entitled. 

However, this seniority cannot supersede that of a permanent employee as long 
as the person has the status of a temporary employee. 

e) The temporary employee who obtains a position in conformity with the present 
agreement is credited with the seniority accumulated as a temporary employee 
once her/his probationary period has been completed. However, only seniority 
accumulated as incumbent in a position in the staff complement can be 
considered as seniority or active service for purposes of employment security. 

9 Overtime worked by an employee is not considered for the purposes of 
calculating seniority. 

Probationary and Trial Period 

a) Probationary Period 

1) The probationary period for a new employee hired to fill a position in the 
staff complement is sixty (60) days worked. However, the parties may agree 
in writing to extend a new employee's probationary period by a maximum of 
an additional sixty (60) days worked. 

The parties recognize that during the probationary period, the new employee 
will receive appropriate assistance and training in order to facilitate 
adaptation to her/his position. 

2) In  the middle of the probationary period, the immediate supervisor will make 
a written progress report and will have a formal interview with the employee 
to discuss the said report. 

3) The employee whose services are no longer required during the probationary 
period is entitled to a written notice of five (5) working days or one (1) 
week's salary if there is no notice. 

4) Probationary employees have access to the grievance and arbitration 
procedure, except in the case of lay-off or dismissal. 

5 )  Any employee who held the status of temporary and has accumulated at 
least seventy (70) hours of pertinent experience, will be deducted seventy 
(70) hours from her/his probationary period. 

b) Trial Period 

1) Any employee who obtains a promotion or a transfer in accordance with 
article 11, is entitled to a trial period of sixty (60) days worked. 

2 )  Notwithstanding 11.02 b) 1) an employee who brings pertinent experience 
to the new position may have seventy (70) hours deducted from her/his trial 
period 

3) During the trial period, the employee continues to benefit from all rights and 
privileges of the collective agreement. 
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4) The parties recognize that, during the trial period, the employee is entitled 
to appropriate assistance and training in order to facilitate adaptation to the 
new position. 

5) I n  the middle of the trial period, the immediate supervisor will make a 
written progress report and will have a formal interview with the employee 
to discuss the said report. 

6) i) If, during the trial period, the employee is incapable of satisfying the 
normal requirements of the position, the University reinstates the said 
employee in the former position, without prejudice as to rights acquired 
in the former position. In the case of a grievance, the University has the 
burden of proving that the employee is incapable of satisfying the normal 
requirements of the position. 

ii) If within the first twenty-five (25) days of the trial period, the employee 
advises the supervisor in writing that she/he does not wish to remain in 
the position, the University reinstates the said employee in the former 
position, without prejudice as to rights acquired in the former position. 

11.03 Accumulation of Seniority Rights 

An Employee continues to accumulate her/his seniority during any absence provided 
for in this Agreement, or in the application thereof, or otherwise authorized, for the 
duration of the absence, with the exception of the following cases: 

In the event of a leave of absence without pay provided for in clause 29.01: 
seniority ceases to accumulate after a period of twelve (12) months and is 
maintained. 

In the event of an absence due to a non-work related accident or illness, 
seniority ceases to accumulate after a period of twenty-four (24) months and is 
maintained. 

In the event of a lay-off of a temporary employee at the end of the period for 
which she/he was recalled or hired: seniority ceases to accumulate and is 
maintained 

In the case of lay-off of a probationary employee or a permanent employee who 
does not have employment security: seniority ceases to accumulate and is 
maintained. 

When a member of the bargaining unit takes a position outside the bargaining 
unit: seniority ceases to accumulate after six (6) months following such a move 
and is maintained for another 24 months. 

When a member of the bargaining unit takes a management position, seniority 
ceases to accumulate after twelve (12) months. 

11.04 Loss of Seniority Rights 

.An employee loses her/his seniority rights and her/his employment will be 
considered as terminated when: 

a) she/he voluntarily terminates her/his employment with the University; 

b) she/he is dismissed unless the dismissal is cancelled as a result of the grievance 
and arbitration procedure; 

c) she/he is laid off for a period exceeding twenty-four (24) months; 
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d) she/he retires; 

e) she/he fails to return to work within ten (10) working days following receipt of 
a registered letter recalling her/him to work following layoff; this ten (10) day 
period may be extended by agreement between the parties. 

9 An employee loses her/his seniority rights if she/he does not return to a position 
included in the bargaining unit for a period exceeding thirty (30) months in the 
case of 11.03 e) or for a period exceeding twelve (12) months in the case of 
11.03 f). 

11.05 Seniority List 

a) The seniority list of employees remains posted for the duration of this collective 
agreement. The University agrees to update this list every six (6) months. 

This list includes the surname and name, date of hire, the position and 
department, the grade and the status (on probation or permanent) of an 
employee, whether she/he is full-time or part-time, and her/his seniority 
calculated in accordance with the present article. 

This list also includes the surname, name, date of hire, position (if appropriate), 
and the status of temporary employees and their seniority calculated in 
accordance with the present article. 

b) Any dispute concerning the seniority of an employee is submitted in writing, 
within two (2) weeks of the posting to the Labour Relations office. The latter 
and the Union delegate of the sector concerned will enquire into all disputes and 
will make all the necessary corrections to the seniority list. I n  the event of a 
persisting disagreement, a grievance will be submitted in accordance with the 
grievance and arbitration procedure. 

c) Any error not detected during the period for dispute may be contested later 
through the above procedure; however, in this event, the University will not be 
held liable for any actions taken based on seniority lists prior to the date of 
dispute. 

ARTICLE 12 EMPLOYMENT SECURITY AND DISPLACEMENT PROCEDURE 

12.01 Employment security 

The University assures employment security, within the bargaining unit, for the 
duration of the present agreement, to all permanent employees who have twenty- 
four (24) months of seniority as the incumbent of a position in the staff complement. 

Notwithstanding any other provisions of the collective agreement and subject to 
clause 19.02, employees benefiting from employment security cannot be laid off, or 
dismissed without just cause and therefore will remain in the employ of the 
University and continue to benefit from all the provisions of the present agreement. 

12.02 DiSDlaCement Procedure 

I n  the case of abolition of positions in the staff complement, the following procedure 
applies: 

a) After discussion with the Union, the University agrees to assign any employee 
displaced according to the present article, without posting to a vacant position 
in the same grade as long as she/he has the qualifications to satisfy the normal 
requirements of the position; 
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OR 

12.03 

After discussion with the Un@, the University agrees to assign any employee 
displaced according to the present article, to a vacant position in the immediately 
lower grade as long as the employee agrees and she/he satisfies the normal 
requirements of the position. 

b) The University will provide retraining to allow an employee to occupy a position 
in the bargaining unit. 

c) If the employee affected by a position abolition cannot be assigned to a vacant 
position as provided for in clause 12.02 a) and b), this employee may displace 
an employee in the same grade who has less seniority, as long as she/he 
satisfies the normal requirements of the position. 

d) I f  a displacement in the same grade is not possible, the employee affected by 
position abolition or a displacement may displace an employee in the 
immediately lower grade, who has less seniority, as long as she/he satisfies the 
normal requirements of the position. 

e) Each employee thus displaced may use her/his right to displace as outlined. 

9 1. An employee whose position is abolished and moves into another position in 
the staff complement is entitled to a trial period of sixty (60) days worked. 

2. During the trial period, the employee continues to benefit from all rights and 
privileges of the collective agreement. 

3. The parties recognize that, during the trial period, the employee is entitled 
to appropriate assistance and training in order to facilitate adaptation to 
her/his new position. 

4. I n  the middle of the trial period, the immediate supervisor will make a 
written progress report and will have a formal interview with the employee 
to discuss the said report. 

5. If, during the trial period, the University considers that the employee is 
incapable of satisfying the normal requirements of the position, the employee 
may continue to use the displacement procedure, or, if it is impossible, the 
paragraph g) applies; 

g) An employee who cannot displace in accordance with the present article, and 
who does not choose to resign and receive the indemnity provided for in clause 
12.04 must accept: 

i) to fill a temporarily vacant position, if shejhe meets the normal requirements 
of the position; 

ii) to meet a work surplus, or undertake a special project; 

As long as an employee affected by the provisions of the present article does not 
become the incumbent of a position in the staff complement, çhe/he is 
considered as having applied for every vacant position in the same grade for 
which she/he has the qualifications to meet the normal requirements of the 
position. 

An employee whose position is to be abolished must receive at least one (1) month's 
advance notice, copied to the Union. 
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12.04 Any employee with employment security affected by the provisions of the present 
article may choose not to exercise her/his rights and to resign. I n  this case, she/he 
will benefit from a separation indemnity equivalent to one (1) month of salary per 
year of seniority up to a maximum of twelve (12) months. 

12.05 The employee who, by virtue of the present article, obtains a position in a lower 
grade, preserves the grade she/he was in prior to the abolition of her/his position, 
or displacement. She/he is considered as having applied for each position in her/his 
old grade for which he/she has the qualifications to meet the normal requirements 
and if she/he obtains such a position in conformity with article 15, she/he must 
accept it, failing which she/he is subject to the provisions of clause 38.15. 

ARTICLE 13 LAY-OFF AND RECALL 

13.01 Only those employees not covered by clause 12.01 may be laid-off. 

13.02 Lay-off Procedure 

In  the case of lay-off, temporary, and probationary employees are laid-off first. I f  
other lay-offs are necessary, permanent employees not having employment security 
are laid-off, and this in inverse seniority order. 

13.03 

13.04 

Displacement procedure 

a) A permanent employee affected by a lay-off may displace a permanent employee 
in the same grade who has less seniority than she/he, on the condition that 
shejhe can satisfy the normal requirements of the position. 

b) I f  a displacement in the same grade is not possible, the permanent employee 
who is affected by a lay-off may displace an employee in the immediately lower 
grade having less seniority than she/he, on the condition that she/he has the 
qualifications to satisfy the normal requirements of the position. 

c) Each permanent employee thus displaced may displace in the above mentioned 
manner. 

d) Any permanent employee subject to a lay-off must receive a one (1) month 
notice, indicating the date of the lay-off. Any temporary employee subject to a 
lay-off, must receive a two (2) week notice indicating the date of the lay-off, 

Recall 

a) The recall list includes the names of all permanent and temporary employees 
laid-off as well as temporary employees who have completed a fixed term 
contract. 

b) Within thirty (30) days following the signing of the collective agreement, the 
University provides the Union with the recall list of employees covered by this 
article. Thereafter, this list will be updated and sent to the Union every three (3) 
months. 

c) This list includes: 

-* name; -* address; 
-> status; 
-+ telephone numbers (maximum 2), if the employee agrees; 

18 



-> last termination date; 
-> accumulated seniority; 
-> description of last assignment 

13.05 

13.06 

13.07 

d) Unless otherwise stipulated, recall to work will be done by telephone. The 
University will keep a written log of all employees telephoned. An employee 
accompanied by a union delegate may consult the log during normal office 
hours. 

e) If after three (3) calls an employee cannot be reached, the University telephones 
the next person on the list, and 50 on. 

Recall Procedure 

a) Any permanent employee whose name appears on the recall list is deemed to 
have applied for any vacant position in the staff complement for which this 
employee has the qualifications to satisfy the normal requirements of the 
position. 

b) An employee who is recalled to a position of a temporary nature is subject to 
Article 39. 

c) Employees are called back to work in order of seniority, on the condition that 
they satisfy the normal requirements of the position. 

d) I n  the event of a recall, employees will provide all documents attesting to their 
qualifications which do not appear in their personal files. 

The name of an employee who, during a period of twelve (12) consecutive months 
has not worked according to the provisions of the present agreement, or has refused 
three (3) recalls to work, is removed from the recall list. 

I f  an employee cannot be reached after three (3) consecutive recall attempts the 
University sends a registered letter by messenger to the last known address. I f  the 
employee does not confirm her/his availability in the two (2) weeks following the 
receipt of the letter, her/his name is removed from the recall list. 

13.08 The Union receives a copy of all letters sent by the University to the employees 
affected by the present article. 

ARTICLE 14 TECHNOLOGICAL CHANGE 

14.01 Technological Change: 

Means any major change, particularly those which may result in the abolishment or 
creation of one or more positions and/or changes in the requirements of one or more 
position arising from the introduction of new technology, techniques or equipment 
which would result in a modification in grade levels. 

14.02 a) The University will give a written notice to the Union of its intention to introduce 
technological change, at  least three (3) months prior to the expected date of 
such a change. 

This notice must include: 

i) the nature and goal of the technological change; 
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ii) the expected date of implementation, or the schedule of implementation if 

iii) the names of the employees, and if such is the case, the positions likely to 

such is the case; 

be affected by the technological change; 

iv) the effect which the technological change islikely to have on the working 

b) At the latest ten (10) working days following the receipt of the notice by the 
Union, the Union may ask the University to submit its projects to the Labour 
Relations Committee for discussion in order to minimize the impact on the 
employees and to facilitate their adaptation to the changes. 

c) The University agrees to offer to employees affected by technological change, 
the necessary training, at the University's expense, to allow them to fulfil their 
new duties, during work hours and without any loss of rights or advantages, to 
allow them to fulfill their new duties. 

conditions of the employees affected. 

ARTICLE 15 JOB POSTING, SELECnON AND MOVEMENT OF PERSONNEL 

15.01 When a position in the staff complement becomes vacant, the University has the 
choice of filling or abolishing the position or of deferring the posting of the position. 
I f  the decision is to fill the position, the University proceeds within a delay not 
exceeding twenty (20) working days from the date the position became vacant. If 
the position is to be abolished or if the posting is to be deferred, the University will 
inform the Union of its decision within the aforementioned delay. 

15.02 

15.03 

15.04 

a) When a position in the staff complement is to be filled, the University must post 
it for ten (10) working days. A copy of the posting is sent simultaneously to the 
Union. 

b) The posting includes: - position title and grade; 
+ job profile; 
+ the required qualifications; - department; - title of immediate supervisor; 
4 the salary range; - work schedule, should it be out of ordinary; - posting date and expiry date of the posting; 

Employees who wish to apply for the position must do SO durin the postin period. 

An employee who is to be absent during the posting period may apply in advance. 

a) I n  selecting an employee to fill a position posted in accordance with clause 
15.02, the University must grant the position to the candidate having more 
qualifications for the position as posted, who is one of the three most senior 
candidates, who is a permanent employee, and who has the qualifications to 
satisfy the normal requirements of the position. 

The University will remit a list to the Union, containing the names of each of the 
candidates, proividing that said candidate has signed the appropriate waiver. 
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b) i) If none of the candidates in clause 15.04 a) have the qualifications to satisfy 
the normal requirements of the position, the University must grant the 
position to the candidate who is a probationary employee or a temporary 
employee, with the most seniority, unless she/he does not have the 
qualifications to satisfy the normal requirements of the position. A 
probationary employee must have the permission of the home department 
to apply. 

ii) If none of the abovementioned candidates have the qualifications to satisfy 
the normal requirements of the position the University must grant the 
position to the candidate who is the temporary employee with the most 
seniority, unless she/he does not have the qualifications to satisfy the normal 
requirements of the position. 

c) I f  none of the candidates mentioned in clauses 15.04 a) and b), satisfy the said 
conditions, other candidates will be considered, as long as those candidates have 
more qualifications than any employee who has been refused in the above 
paragraphs. I n  case of a grievance, the University has burden of proving that 
the outside candidate has more qualifications. 

d) The University is not obliged to post a vacant position a second time when: 

i) the vacant position was first filled by a person outside the bargaining unit 
who decided to leave the position within the first three (3) weeks of her/his 
probationary period; 

ii) the vacant or newly created position is filled by an employee from within the 
bargaining unit who decided to return to her/his old position within the first 
twenty (20) days of her/his trial period. The University then proceeds with 
a second choice among the candidates who applied in accordance with the 
provisions of clause 15.04. 

e) An employee who applies for a position and who withdraws her/his application 
or who refuses the position will not suffer any prejudice concerning any future 
applications. 

9 In  filling a position with an employee from the bargaining unit, the University 
designates the employee in the twenty (20) working days following the end of 
the posting period. Employment Services makes the designation verbally, 
followed by written confirmation with a copy to the Union. In filling a position by 
a person outside the bargaining unit, the University advises the Union of the 
name of the new-hire and the position which she/he has obtained. 

g) When an employee is promoted or transferred he/she is assigned to her/his new 
position within the twenty (20) working days following the moment she/he was 
designated. The employee receives the salary of the new position when he/she 
assumes the position or ten (10) working days from the date she/he was 
designated, whichever time period is shorter. 

15.05 Temporary assignment 

a) There is no obligation on the part of the University to fill a position which is 
temporarily vacated. 

b) I f  a position which is temporarily vacant is to be filled, it will be posted for a 
period of five (5) working days within the Department and filled by the most 
senior permanent employee within the Department who has the qualifications to 
meet the normal requirements of the position. 

This same departmental process may be used to replace the employee chosen 
for the temporary re-assignment. 
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15.06 

The posting will include the information provided for in article 15.02 b) as well 
as the duration of the temporary assignment. 

c) Notwithstanding 15.05 a) and b), the University may decide to divide the duties 
among employees within the Department and pay them a stipend. The University 
will advise the Union in writing of its decision and indicate the method of 
calculation as well as the amount of the stipend. 

d) Should no employee from within the Department accept the re-assignment or 
have the qualifications to meet the normal requirements of the position, the 
position will be posted according to the provisions of clause 15.02 and filled 
using the procedure provided for in clauses 15.04 a) and b). 

e) The home department of the reassigned employee will only be expected to 
release the employee for the initial period as indicated on the vacancy notice. 

f) The University gives written notice to the re-assigned employee, with a copy to 
the Union, stating the length of the temporary assignment, the position to which 
the employee is re-assigned and the corresponding salary. 

g) At the end of the temporary re-assignment, the employee returns to her/his 
former position. I n  the event of abolition, clause 12.02 shall apply or the 
employee will be placed on the recall list. 

h) The employee who obtains a temporary assignment is subject to the provisions 
of clause 11.02 b). 

i) The re-assigned employee shall receive the same salary to which she/he would 
be entitled if filling the position on a permanent on-going basis. 

I n  the case of a grievance concerning this article, the burden of proof rests with the 
University. 

ARTICLE 16 HEALTH AND SAFETY 

16.01 The University agrees to respect the appropriate laws and regulations on conditions 
of health and safety at work. 

16.02 The policies and procedures relating to health and safety which appear in Manual 
"C" of University Policies apply mutatis mutandis to all employees. 

16.03 Within the thirty (30) days following the signature of the present agreement, the 
University will provide each employee with a copy of policies and procedures relating 
to health and safety as found in "Manual C". Any revisions will be provided within 
thirty (30) days of their distribution. 

16.04 Any employee who serves on a Health and Safety sub-committee as provided by 
Policy C-SA-1, in a given Department, benefits from all the riahts as Der Chapter N 
and V of the said Act. 

ARRCLE 17 ACQUIRED RIGHTS 

17.01 The University agrees to maintain the rights or advantages not provided or superior 
to the provisions in the present agreement, which some employees enjoy, except if 
the circumstances that permitted the establishment of these rights and advantages 
have changed. 
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ARTICLE 18 SUB-CONTRACïïNG 

18.01 a) The assignment of sub-contracts must not cause lay-off, retrogradation or 
reduction of work hours among the employees governed by the collective 
agreement. 

b) As well, in no case can the duties of an abolished position be sub-contracted. 

c) The University will favour the creation of new positions rather than sub-contract 
work of the classes of positions governed by the present agreement. 

ARTICLE 19 DISCIPUNARY MEASURES 

19.01 Any disciplinary measure must be the subject of a written notice addressed to the 
employee concerned and stating the reasons for the measure. Such notice must be 
sent simultaneously to the Union. Only those disciplinary measures of which the 
employee and the Union have been informed in writing can be used as evidence in 
arbitration and can appear in the employee's personal file. 

19.02 

19.03 

19.04 

19.05 

19.06 

19.07 

Except in the case of the discharge of employees serving a probationary period, for 
any employee who is discharged, suspended, or given a written warning, the Union 
may submit her/his case to the grievance procedure and if necessary to arbitration. 

I n  all cases of disciplinary measures, the University has the burden of proving that 
the disciplinary measure was imposed for just and sufficient cause. The arbitrator 
may confirm or reject the disciplinary measure or render any other decision that 
she/he judges equitable under the circumstances. 

I n  the event that a University representative finds it necessary to summon an 
employee for disciplinary reasons (written warning, suspension, or discharge) the 
employee has the right to be accompanied by a Union representative. 

A suspension does not interrupt the continuous service of an employee. 

No disciplinary measure may be imposed later than fifteen (15) days after the 
incident which gave rise to it or of the person responsible for the supervision having 
become aware of it unless the parties have agreed in writing to extend the 
aforementioned time period. 

No confession signed by an employee may be used against her/him during 
arbitration unless it is a question: 

d of a confession signed in the presence of a union delegate; 

d of a confession signed in the absence of a union delegate but not denounced by 
the emDlovee in writino, within seven (7) days of. its beinq signed. The 
University will forward a copy. of the confession to the Union as soon as it is 
received. 

ARTICLE 20 PERÇONAL FILES 

20.01 An employee has the right to verify, at any time, in the presence of a representative 
of the University, the contents of her/his personal file which relate to her/his work 
at the University and to add written comments to it. 
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20.02 

20.03 

An employee may request a photocopy of any document included in his/her personal 
file. The cost of said photocopy will be the current rate posted at the University copy 
centers. 

I , 

Any record of a disciplinary measure is deemed to be removed from the employee's 
file after a period of twelve (12) months has elapsed without any further disciplinary 
measure of the same nature. 

An employee may request that any disciplinary notice or part of one or one against 
which an employee has won her/his case, be removed from the file. 

At the employee's request, any disciplinary measure or part of a disciplinary measure 
which meets the requirements of the preceding paragraph or any disciplinary or part 
of disciplinary measure against which an employee has won her/his case must be 
removed from his/her file. 

Upon written request, an employee can request that a mid-probation or a mid-trial 
period evaluation be removed from the personal file, once the probationary or the 
trial period has ended. 

Each employee must receive a photocopy of her/his probationary or trial period 
evaluation. 

20.04 Any employee whose grievance is in arbitration may request that a copy of his/her 
personal file be forwarded to his/her Union representative and paid for as per 20.01. 

ARTICLE 21 GENERAL 

21.01 Use of University Premises 

The University shall allow the Union use of meeting rooms free of charge. The rooms 
shall be reserved according to normal University procedures. 

21.02 A copy of all correspondence passing between the Union and the University shall be 
sent to the Labour Relations Office of the University and the secretary of the Union. 

21.03 Internai mail shall be deemed the adequate means of communication unless 
otherwise specified in the collective agreement. 

21.04 Communications 

The University must send to the Union a copy of the following documents issued 
from the date of signature of this agreement. 

a) all rules and regulations that apply to employees covered by this agreement; 

b) any other written communique issued to more than one employee covered by 
this agreement concerning working conditions. 

21.05 The University will immediately send copies of all resignations to the Union. An 
employee may retract a resignation from the University on one occasion. This 
retraction must occur within three (3) days of submitting the resignation. 
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21.06 An employee may not be required to serve refreshments or perform domestic duties 
unless it is an agreed to task, stipulated in the Job Profile (as per article 15.02 b). 
No employee will be assigned personal work which is not required service for the 
University. 

ARTICLE 22 HOURS OF WORK AND WORK SCHEDULES 

22.01 Except for employees subject to a particular work schedule according to clause 
22.10, the duration of the regular work week is established at thirty-five (35) hours 
generally worked between 9:00 and 17:OO from Monday to Friday. 

22.02 Employees may, with the approval of the person responsible for supervision, choose 
to work a schedule other than 9h00 to 17h00 on a regular basis. 

22.03 All employees are entitled to one (1) fifteen (15) minute rest period without loss of 
pay for each regular half day of work. 

22.04 All employees are entitled to an unpaid meal period of one (1) hour during the 
regular work day. This meal period is ordinarily taken in the middle of the regular 
work day. 

With the prior approval of the person responsible for supervision, an employee may 
add one (1) daily rest period to the meal period. 

22.05 Employees who, on occasion, wish to exchange their established work schedules 
must receive prior approval from the supervisor. I n  this event, the provisions related 
to overtime do not apply. 

22.06 Summer hours 

a) Every year, for a period of ten (10) weeks, from mid-June to mid-August (exact 
dates to be posted by the Department of Human Resources) the length of the 
regular work week is reduced by three (3) hours without reduction in 
remuneration. 

b) The reduction of hours is applied on Friday afternoons. 

22.07 I n  the event that an employee is absent (vacation or sick leave), credit will not be 
given for "banking" of time off for any such days. 

22.09 If an employee is unable to take advantage of summer hours as they occur, the 
unused hours may be "banked" and then taken at the time agreed upon with the 
person responsible for the supervision. Such "banked" hours should be used up 
before the end of August but, in special cases, where this is not possible due to the 
nature of the department workload, the "bank" may be held over. In every case, it 
must be liquidated by December 31st. 

22.10 Particular Work Schedules 

a) The University determines the positions to which particular work schedules 
apply, it being understood that, subject to service requirements, particular work 
schedules should be kept to a minimum. 
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However any particular work schedule must remain in effect for at least three 
consecutive calendar months. 

b) Employees who are called upon to work particular work schedules are so 
informed at the beginning of each semester or at the time of hire, promotion or 
transfer. 

c) The duration of the regular work week for an employee on a particular work 
schedule is generally thirty-five (35) hours. 

d) A particular work schedule is offered on a seniority basis to eligible employee(s) 
(i.e. one or more targeted positions and/or services). The particular work 
schedule is offered to the employee with the most seniority within the group 
targeted. If no employee accepts the particular work schedule, it is then 
assigned to the employee with the least seniority (within the position or service 
mentioned). 

e) The University will not introduce a particular work schedule that does not exist 
at the beginning of the collective agreement without consulting the employees 
involved and the Union prior to the implementation of such a particular work 
schedule. 

ARlïCLE 23 OVERTIME 

23.01 a) All work performed by an employee outside of her/his regular work day or 
regular work week as defined in Article 22 is considered as overtime if approved 
in advance by the person responsible for supervision. 

23.02 

23.03 

b) Apart from cases of emergency, all overtime is on voluntary basis. 

c) The parties agree that overtime work must be kept to a minimum. 

d) No employee is required to perform more than sixteen (16) consecutive hours 
of work. 

ûvettime work is assigned as equitably as possible, on a rotating basis in the service, 
department or program involved, among the employees who normally perform the 
duties for which overtime is required. 

All overtime work will be compensated in one of the following ways, at the discretion 
of the person responsible for supervision: 

a) time off or remuneration at the rate of one and a half times (150%) the hours 
worked by the employee outside of the regular work week or performed on the 
first weekly day off other than a Sunday; 

b) time off or remuneration at the rate of two times (2000/0) the hours worked by 
the employee on a statutory holiday (in addition to the postponement of the 
statutory holiday, or to the payment of the holiday), on a Sunday, or on the 
second weeklv day off 

c) a meal allowance of five dollars and fifty cents ($5,50) will be paid to the 
employee required to work a minimum of two (2) hours of overtime. As of June 
1 2001, this amount is increased to six dollars ($6,00); 

d) employees who are required to work a minimum of four (4) hours of overtime 
are entitled to be reimbursed for taxi fares on presentation of a receipt. 
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23.04 The payment of overtime wages earned during any given pay period is made at the 
same time as the regular pay for the following pay period. For annual vacations and 
a t  the time of the Christmas break, the payment specified above is delayed one 
additional pay period. 

23.05 

23.06 

23.07 

23.08 

The time-off outlined in clause 23.03 a) and b) must be taken in the twelve (12) 
months which follow the period the overtime is worked. Any overtime still owed at 
the end of the twelve (12) month period must be remunerated at the appropriate 
rate, 

An employee working overtime on a weekly day of rest or on a holiday is entitled to 
the rest periods and the meal break provided in this agreement. 

a) An employee who is required to work overtime for a period of two (2) hours or 
more, is entitled to a thirty (30) minute rest/meal period compensated in 
accordance with the provisions of 23.03. 

b) For each three (3) hours of overtime worked, the employee is entitled to a 
twenty (20) minute rest period compensated in accordance with the provisions 
of clause 23.03. 

Minimum Compensation For Call Back 

The employee who, at the request of the person responsible for supervision, returns 
to work outside of regular working hours, will receive the most advantageous of the 
following: 

1) Compensation according to regular overtime norms; 

2) compensation of three (3) hours according to regular overtime norms. 

ARTICLE 24 PREMIUMS 

24.01 An employee for whom half or more of the regular hours of work fall after 15:OO is 
entitled to a premium of fifty-three cents ($0.53) for each hour of actual work after 
15:OO . This premium is increased to fifty-four cents ($0.54) on June 1, 2001, and 
to fifty-five cents ($0.55) on June 1, 2002. An employee is not entitled to such a 
premium when she/he is being paid at the rate provided for overtime. This premium 
is not added to the basic rate in computing the remuneration for overtime 
performed. However, this paragraph does not apply to those employees who have 
chosen their schedule according to clause 22.02. 

ARTICLE 25 HOLIDAYS 

25.01 a) During the fiscal year, the following days are recognized as paid holidays: 

J June 24 
J July 1 
J First Monday in September 
J Second Monday in October 
J December24 
J December25 
J December26 
J December31 
J January 1 
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J January2 
J Friday before Easter 
J Monday following Easter 
J Fourth Monday in May 

January 3. This period is considered to be worked and paid. 
b) The University is normally closed from December 24 until normal opening hours 

c) The University agrees to recognize and observe as paid holidays all other days 
declared to be holidays by the governments. 

25.02 a) If one of the holidays in clause 25.01 coincides either with an employee's annual 
vacation, or with one of her/his weekly days off other than Saturday or Sunday, 
the employee affected is entitled to a postponement of the holiday to a date 
agreed upon between her/him and her/his supervisor. 

b) I f  one of the holidays mentioned in clause 25.01 coincides with a Saturday or 
with a Sunday, the holiday is moved to the preceding or to the following work 
day. 

25.03 Employees belonging to a recognized religion have the right to a leave without pay 
for holidays celebrated by said religion. 

ARTICLE 26 SOCIAL LEAVES, PERSONAL LEAVES AND DEFERRED SALARY LEAVE 

26.01 All employees are entitled to the following leaves without loss of pay provided the 
leaves coincide with a day the employee would normally be working. 

26.02 I n  the event cif the death: 

a) of a father, of a mother, of a spouse, of a child, of the child of a spouse: 

i )  an employee is entitled to five (5 )  consecutive working days including the 
day of the funeral; 

b) of the grandchildren, of the father or mother of a spouse, of the brother, of the 
sister: 

L an employee is entitled to three (3) consecutive working days including the 
day of the funeral; 

c) of the grand-parents, of a brother or a sister-in-law, of a son or a daughter-in- 
law: - an employee is entitled to two (2) consecutive working days including the 

day of the funeral; 

d) of an aunt, of an uncle, of a nephew, of a niece: - an employee is entitled to one (1) working day including the day of the 
funeral; 

e) In the case of paragraphs a), b), c) and d) an employee may add to this period 
accumulated vacation, accumulated overtime by virtue of article 23, and/or a 
leave without pay not exceeding fifteen (15) working days. 
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However in the event that an employee can prove that he/she has been named 
as the executor of an estate, he/she may request an additional leave without 
Pay. 

9 if the funeral takes place more than one hundred and sixty (160) kilometres from 
the residence of an employee, she/he is entitled to one (1) extra working day. 

g) an employee may reserve one (1) day of the above days in the event that the 
burial or cremation occurs at a later date. 

26.03 In the event of the marriage of: 

a) the employee: - she/he is entitled to five (5) working days; 

b) a son, a daughter: 

i )  an employee is entitled to one (1) working day; 

c) the father, mother, grandparents, brother, sister, grandchildren: 

* an employee is entitled to the day of the wedding; 

d) the employee may add to the periods described in paragraphs a) and b), her/his 
accumulated vacation entitlements or an equivalent leave without pay. 

26.04 When an employee changes the location of her/his residence, she/he is entitled to 
one (1) day of leave for moving. However, she/he is not entitled to more than one 
(1) such day per fiscal year. Nevertheless, this restriction does not apply when an 
employee must move for reasons beyond her/his control. 

26.05 a) I n  the event that an employee is required for jury duty or to act as a witness in 
proceedings to which she/he is not a party, she/he will not as a consequence 
suffer any loss of her/his regular pay during the time that she/he is required to 
act in such a capacity. However, the employee must turn over to the University 
the equivalent of the amount received for the performance of these duties. If 
this amount is greater than her/his regular salary the difference will be returned 
to her/him by the University. 

b) The employee called to act as a witness in a case where the University is 
involved, continues to receive her/his regular pay and is paid overtime for all 
hours required of her/him as a witness outside her/his regular work day and 
work week. 

c) In the event an employee must appear before a civil, administrative or penal 
tribunal in a case in which she/he is party, she/he is entitled to a leave without 
pay, or accumulated vacation, or accumulated overtime. 

26.06 When an employee finds it necessary to be absent for one of the reasons specified 
in this article, she/he must inform the person responsible for supervision of this as 
soon as possible, and on demand, must present proof or confirmation of these 
events. 

26.07 Permanent full-time employees are entitled to a maximum of fourteen (14) hours of 
leave per year without loss of pay for professional appointments, etc. 

Permanent part-time employees are entitled to personal leave pro-rated for hours 
worked. 
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26.08 

26.09 

This time is not to be used to prolong vacations or any other leave foreseen in the 
collective agreement with the exception of bereavement leave. 

Normally the employee will advise the immediate supervisor of the need for the 
leave two (2) days in advance. 

Personal leave does not accumulate from year to year (the year being calculated 
from lune 1) 

Any time required beyond fourteen (14) hours will be wi'out pay. 

Emergency Leave 

a) It is the purpose of the present clause to allow the employee to take leave if 
her/his presence is required by an immediate family member or any person in 
permanent residence with the employee, without exceeding thirty-five (35) hours 
in one year. 

b) The employee who takes leave provided for in the present clause must notify 
her/his supervisor as soon as possible but no later than thirty (30) minutes 
following the start of the employee's regular work day, stating the duration and 
the reason for the absence. 

c) The hours of leave must be worked within a period agreed upon between the 
employee and the immediate supervisor, with the approval of the supervisor, 
specifying the work to be done as well as the duration. 

d) The University must notify the employee when the above-mentioned thirty-five 
(35) hours have been used. 

e) The hours worked provided for in the present clause will not be considered to be 
overtime as defined in Article 23. 

Deferred Salary Leave 

a) Deferred salary leave is intended to provide employees with an opportunity to 
benefit from a leave with salary. 

The University views deferred salary leave as beneficial to the employee and to 
the University. 

b) Requestç for a deferred salary leave will be subject to the ability of the 
respective department to accommodate the leave, however, granting will only 
be withheld in exceptional circumstances. 

c) The deferred salary leave will be for not less than six (6) consecutive months and 
will not exceed twelve (12) consecutive months. 

Employees who benefit from a deferred salary leave must return to work for a 
period equal to that of the leave. 

d) An employee may apply in writing to participate in the Deferred Salary Leave 
Plan (DSLP) to the immediate supervisor with a copy to the Labour Relations 
Office at least three (3) months prior to the date at which the employee wishes 
to commence participation in the DSLP. 

e) Approval or refusal of a deferred salary leave will be provided by the immediate 
supervisor with a copy to the Labour Relations OfFice within five (5) weeks of the 
date the application was received. I f  the University refuses to grant such a leave, 
it will provide the reasons for its refusal to the employee with a copy to the 
union. 
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f) Participation of an employee in the DÇLP is subject to the signing of a contract 
as provided for in Appendix "I". 

g) This contract must be signed by the employee and returned to the Labour 
Relations Office four (4) weeks prior to the date that the deferral period is to 
commence. 

The Labour Relations Office will fonivard a copy of the signed contract to the 
appropriate immediate supervisor. 

Upon signing the contract the employee will become a participating employee. 
Failing to sign the contract the employee will be deemed to have withdrawn 
his/her application to participate in the deferred salary leave plan. 

h) The duration of the leave and the percentage of salary paid while participating 

Duration of participation in the plan (contract) 

in the plan (contract) may be one of the following: 

Duration of leave 

Zyears 3years 4years 5years 

6 months 75.00% 83.33% 87.50% 90.00% 
7 months 70.80% 80.56% 85.42% 88.33% 
8 months 66.67% 77.78% 83.33% 86.67% 
9 months 75.00% 81.25% 85.00% 
10 months 72.22% 79.15% 83.33% 
11 months 69.44% 77.08% 81.67% 
12 months 66.67% 75.00% 80.00% 

ARTICLE 27 VACATION 

27.01 All employees are entitled to paid vacation on the basis of their seniority, in 
accordance with vacation entitlements determined as of June 1 of each year. 

27.02 During the twelve (12) months which follow June 1 of the current year, all 
employees are entitled to paid annual vacations, the duration of which is determined 
as fallows: 

a) the employee with less than one (1) year of seniority on June 1 of the current 
year is entitled to 

b one and two-thirds (1 2/3) days for each month worked in the University 
from her/his date of hire to a maximum of twenty (20) working days; 

b) the employee having one (1) year and less than ten (10) years of seniority on 
June 1 of the current year is entitled to 

b twenty (20) paid working days as vacation; 

c) the employee having ten (10) years or more of seniority on June 1 of the current 
year is entitled to 

b twenty-two (22) paid working days of vacation; 

current year is entitled to 
d) the employee having twenty-one (21) years or more of seniority on June 1 of the 

b twenty-five (25) paid working days of vacation. 



27.03 For the purpose of calculating annual vacations, employees hired between the first 
and fifteenth day of the month inclusively, are considered as having one (1) 
complete month of service. 

27.04 Upon termination of employment: 

a) The employee who has not taken her/his entire vacation entitlement during the 
fiscal year preceding June 1 receives an indemnity which is equal to the number 
of vacation days to which she/he was entitled. 

b) i) The employee entitled to 20 days of vacation, taking into account vacation 
days already taken, is entitled to a vacation indemnity equal to eight percent 
(8%) of the wages earned between June 1' of the current year and her/his 
date of departure. 

ii) The employee entitled to 22 days of vacation, taking into account vacation 
days already taken, is entitled to a vacation indemnity equal to eight point 
eight percent (8.8%) of the wages earned between June first of the current 
year and her/his date of departure, depending on her/his vacation 
entitlement. 

c) The employee entitled to twenty-five (25) days of vacation, taking into account 
vacation days already taken, is entitled to a vacation indemnity equal to ten 
percent (10%) of total wages earned between June 1 of the current year and 
her/his date of depatture. 

27.05 An employee who, during any one year, has been absent from work for one or other 
of the following reasons accumulates vacation credits as foilows: 

Illness; 

An employee absent from work by virtue of the provisions of Article 36 accumulates 
vacation credits during the first four (4) consecutive months of her/his absence. 

Work Accident: 

An employee absent from work by virtue of the provisions of Article 35 accumulates 
vacation credits during the first twelve (12) consecutive months of absence. 

Maternity and Adoption: 

An employee accumulates vacation creditç during maternity and adoption leaves, as 
such. 

27.06 

Lay-off 

An employee's vacation entitlement is prorated to the number of months worked. 

Leave without pay exceeding one (1) month: 

An employee's vacation entitlement is prorated to the number of months worked. 

Betore her/his departure for vacation, an employee receives for the vacation period 
to which she/he is entitled, a remuneration equivalent to her/his regular rate of pay 
in effect at the time she/he takes her/his vacation, by separate cheque, provided 
she/he so requests at least ten (10) days prior the departure on vacation, after 
approval of the immediate supervisor. 

If the status of an employee has been modified during the year the necessary 
adjustments to the vacation pay will be made, prorated to the number of weeks 
worked full-time and part-time. 
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27.07 In the event of the death of an employee, the University will give their accumulated 
vacation pay to the beneficiaries or legal heirs. 

27.08 a) An employee unable to take her/his annual vacation at the scheduled time due 
to illness, accident or occupational injury occurring before the beginning of 
her/his vacation period may defer her/his annual vacation to a later date. 
However, she/he must notify her/his supervisor as soon as possible prior to the 
date set for the beginning of her/his vacation period. Upon her/his return to 
work, the employee must work out a new vacation period with her/his 
supervisor. 

b) An employee hospitalized as a result of illness or an accident which occurs during 
her/his vacation, may, alter agreement with her/his supervisor defer the balance 
of her/his annual vacation either to the end of her/his disability or to a later date 
agreed upon with her/his supervisor. 

c) An employee who, on June 1 of a given year, is disabled for a period less than 
twelve (12) months and who has not taken all of her/his vacation entitlement 
from the previous year because of the disability, benefits from a deferment of 
the balance of her/his vacation entitlement, either to the end of the disability, or 
to another time after agreement with her/his supervisor. 

d) An employee who, on June 1 of a given year, has been disabled for twelve (12) 
months or more receives a vacation indemnity equal to the number of days 
vacation to which she/he is entitled. 

27.09 

27.10 

27.11 

27.12 

Except with the permission of the person responsible for supervision, the annual 
vacation entitlements must be taken during the fiscal year in which they are due. 

An employee may or may not take her/his vacation entitlement in a consecutive 
manner. She/he may divide them into as many calendar weeks as she/he wishes. 
Furthermore, she/he may divide two (2) weeks into ten (10) vacation days. 

After agreement with the immediate supervisor as to the dates an employee is 
entitled to prolong her/his vacation with a leave without pay provided that the 
service requirements of the sector are respected. 

However, the total duration of the annual vacation taken (consecutively or not) and 
of the extension may not exceed six (6) weeks within any one fiscal year. 

a) The University determines the vacation periods of less than five (5) working days 
of the employees taking into consideration : 

-% the seniority of the request within the department; 

-% the preference expressed by the employee; 

-%service requirements. 

the employees taking into consideration : 

-% the seniority of the employee applied within her/his department; 

-> the preference expressed by the employee; 

b) The University determines the-vacation periods of (5) working days or more of 

-z- service requirements. 

33 



An employee may change her/his vacation period with the agreement of her/his 
supervisor provided that the vacation periods of other employees and service 
requirements are respected. 

27.13 The annual vacation entitlement must be taken during the fiscal year in which it is 
due. However, with the permission of the Immediate supervisor, an employee may 
carry two (2) weeks vacation from one year to the next, and this for two (2) 
consecutive years. 

This accumulated vacation must be taken at the latest in the third year. 

In such a case, the total duration of the annual vacation (taken consecutively or not) 
must not exceed nine (9) weeks within any one fiscal year. 

ARnCLE 28 PARENTAL LEAVE 

28.01 

28.02 

28.03 

28.04 

28.05 a) 

b) 

r! 

d) 

28.06 

I Gction I: General Provisions I 
The maternity leave benefits provided for in Section II are only paid as supplements 
to the unemployment insurance benefits or, in the cases stipulated hereinafter, as 
payments during a period of unemployment caused by a pregnancy for which 
unemployment insurance does not provide anything. 

If the granting of a leave is restricted to only one spouse, such restriction applies as 
long as the other spouse is also an employee of the public, parapublic, or university 
sector. 

The University does not reimburse the employee for the amounts that the Canada 
Employment and Immigration Commission (C.E.I.C.) could require her to repay 
under the Unemployment Insurance Act, when the employee's salary exceeds the 
insurable maximum by one and one half (1 1/2) times. 

This article does not grant an employee a benefit, monetary or non-monetary, which 
she/he would not have had if she/he had remained at work. 

I Section II: Maternity Leave I 
A pregnant employee is entitled to a maternity leave of twenty (20) weeks' duration, 
which subject to clause 28.07 must be consecutive. 

An employee who becomes pregnant while benefitting from a leave of absence or 
a part-time leave of absence provided in this article is also entitled to maternity leave 
and the indemnities provided in clauses 28.09 and 28.10, whichever is the case. 

An employee whose spouse dies receives the balance of her twenty (20) 
weeks of maternity leave, and benefits from any rights and benefits 
pertaining to such leave. 

The distribution of the maternity leave before and after the birth is at the employee's 
discretion and includes the date of delivery. 
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28.07 An employee who has sufficiently recovered from the delivery but whose child must 
remain in the health facility may interrupt her maternity leave by returning to work. 

An employee whose child is hospitalized within fifteen (15) days of her/his birth also 
has this right. 

The leave may only be interrupted once. The rest of the leave Is taken when the 
child goes home. 

28.08 

28.09 

To obtain the maternity leave, an employee must give written notice to the 
University at least two (2) weeks before the date of departure. This notice must be 
accompanied by a medical certificate attesting to the pregnancy and the expected 
date of delivery. 

The time limit regarding the presentation of the notice may be less if a medical 
certificate attests that the employee must leave her job sooner than expected. In 
case of an unforeseen event, the employee is exempted from the formality of the 
notice provided that she gives the University a medical certificate stating that she 
had to leave her job without delay. 

Cases Eligible for Unemployment Insurance 

The employee who has accumulated twenty (20) weeks of service and who, 
following the submission of the request for unemployment insurance benefits 
receives these benefits (with the exception of a) and c) below), is entitled, during 
her maternity leave, to receive, subject to clause 28.12: 

a) For each week of the waiting period stipulated by the unemployment insurance 
plan compensation equal to 93% of her regular weekly salary. 

b) For each week she is receiving or could receive unemployment insurance 
benefits, a complementary compensation equal to the difference between 93% 
of her regular weekly salary and the amount of the unemployment insurance 
benefit received; this complementary compensation is calculated on the basis of 
the unemployment insurance benefits that an employee is entitled to receive 
without taking into account the amounts deducted from such benefits because 
of the reimbursement of benefits, interest, penalties and other amounts 
recoverable under the unemployment insurance plan. 

Moreover, if the C.E.I.C. reduces the number of weeks of unemployment 
insurance benefits to which the employee would otherwise have been entitled 
if she had not availed herself of the unemployment insurance benefits before her 
maternity leave, the employee continues to receive, for a period equivalent to 
the weeks deducted by the C.E.I.C., the complementary compensation provided 
in the first sub-paragraph of paragraph b) as if she had, during this period, 
availed herself of the unemployment insurance benefits. 

c) For each of the weeks that follow those described in paragraph b), a 
compensation equal to 93% of her regular weekly salary, and this, up to the 
twentieth (20th) week of the maternity leave. 

d) When the employee resumes the maternity leave interrupted by virtue of clause 
28.07, the University pays the employee the compensation to which she would 
have been entitled had she not availed herself of such interruption. 

e) The University may not offset, by the compensation that it pays to the employee 
on maternity leave, the reduction in the unemployment insurance benefits 
resulting from the salary earned in the employ of another University. 
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Notwithstanding the provisions of the proceeding sub-paragraph, the University 
provides this compensation if the employee proves that the salary earned from 
another University is a regular salary, by means of a letter to this effect from the 
University who pays it. I f  the employee proves that only a portion of this salary 
is regular, the compensation is limited to this portion. 

The University who pays the regular salary as mentioned in the preceding 
sub-paragraph must, at the employee's request, produce such a letter. 

The total amount received by the employee during her maternity leave, in 
unemployment insurance benefits, compensation and salary may not, however, 
exceed 93% of the basic regular weekly salary paid by the University, and other 
Universities, as the case may be. 

28.10 Cases not Eligible for Unemployment insurance 

Any employee who is excluded from unemployment benefits or who is declared 
ineligible is also excluded from any other compensation. However: 

a) The full-time employee who has accumulated twenty (20) weeks of service is 
entitled, for ten (10) weeks, to compensation equal to 93% of her regular weekly 
salary if she is not eligible for Unemployment insurance for the following reason: 

She did not hold an insurable job for at least twenty (20) weeks during the 
period of reference provided for in the unemployment insurance plan. 

b) The part-time employee who has accumulated twenty (20) weeks of service is 
entitled, for ten (10) weeks, to compensation equal to 95% of her regular weekly 
salaty if she is not entitled to unemployment insurance benefib for one of the 
following two reasons: 

1) she did not contribute to the unemployment insurance plan 

or 

2 )  she did contribute but did not hold an insurable job for at least twenty (20) 
weeks during her period of reference. 

28.11 Cases provided for in clauses 28.09 and 28.10 

a) No compensation may be paid during the vacation period for which an employee 
is paid. 

b) The compensation due for the first two (2) weeks is paid by the University in the 
two (2) weeks following the beginning of the leave; the compensation due after 
this date is paid at two (2 )  week intervals. In the case of the employee who is 
eligible for unemployment insurance benefits, the first instalment need only be 
paid fifteen (15) days after the University receives proof that she is receiving 
unemployment insurance benefits. For purposes of this paragraph, a statement 
of benefits, a stub or information provided by the C.E.I.C. to the Universjty by 
means of an automated statement are considered as proof. 

c) service IS calculated on the basis ot employment in the university, public and 
parapublic sectors, (Public Service, Education, Social Affairs) as well as the 
following organizations: 

I /  la Commission des droits de la personne; 
I/ la Commission des services juridiques; 
d les Conseils de la santé et des services sociaux de la région de Québec et de 

la région de Trois-Rivières; 
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28.12 

28.13 

d l'office de la construction du Québec; 
/ les Corporations d'aide juridique; 
d l'office Franco-Québécois pour la jeunesse; 
d la Régie des installation olympiques; 
d la Société des loteries et courses du Québec; 
d les Commissions de formation professionnelle; 
d la Société des traversiers du Québec; 
d la Société Immobilière du Québec. 
d as well as any other organization whose name appears in Appendix C of the 

Act respecting the Process of Negotiation of the cgllective Agreements in the 
Public and Parapublic Sectors (R.S.Q., Chapter R-8.2) 

Moreover, the twenty (20) week requirement stipulated in clauses 28.09 and 
28.10 is considered satisfied when the employee has worked twenty (20) weeks 
at one or the other of the Québec Universities. 

d) The regular weekly salary of the permanent part-time employee is the regular 
weekly salary averaged over the last hventy (20) weeks preceding her maternity 
leave. If, during this period, the employee received benefits fixed at a certain 
percentage of her regular salary, it is understood that for the purpose of 
calculating her regular salary during her maternity leave, reference is made to 
the regular salary on which the above-mentioned benefits were established. 

If during this twenty (20) week period the salary scales are adjusted, the 
adjusted amount will be considered as the regular weekly salary. If, however, 
the maternity leave includes the date at which the salary scales are adjusted, the 
regular weekly salary of the employee is calculated, as of this date, according to 
the salary Scale adjustment which applies. 

Moreover, any period in which the employee on special leave as provided for in 
clause 28.18 does not receive any compensation from the CÇST (Health and 
Safety Commission) is exempt for the purposes of calculating the employee's 
weekly base salary. 

The maternity leave allowance (this pertains to the allowance currently set at three 
hundred and sixty ($360) dollars) paid by the Centre de la Main-d'oeuvre du Québec 
is deducted from the benefits to be paid under clause 28.09. 

The foregoing will not apply when an employee's application for this allowance has 
been refused, and written proof of the refusal is provided. 

a) During the maternity leave and the extensions provided in clause 28.14, the 
employee, insofar as she is normally entitled to them, benefits from the 
following: 

O salary insurance; 
O life insurance; 
û supplementary life insurance; 
O health insurance; 
O accumulation of vacation; 
O accumulation of sick leave; 
O accumulation of seniority; 
O accumulation of experience; 
O the right to apply for a posted position and to obtain it in accordance with 

the dispositions of the collective agreement as if she were at work. 

b) The employee may defer a maximum of four (4) weeks of annual vacation if it 
falls within her maternity leave and if she notifies the University in writing of the 
date of such deferral no later than two (2) weeks before the expiry of said 
maternity leave. 
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28.14 

28.15 

28.16 

28.17 

28.18 

If the birth occurs after the due date, the employee is entitled to extend her 
maternity leave for the length of time the birth is overdue, unless if she has at least 
two (2) weeks of maternity leave left after the birth. 

Furthermore, the employee may extend her maternity leave by six (6) weeks if her 
child's health requires that she do so. 

During these extensions, the employee does not receive either compensation or 
salary. 

The maternity leave may last for less than twenty (20) weeks. I f  the employee 
returns to work within the two (2) weeks following the birth, she must, at the 
University's request, produce a medical certificate confirming that she is sufficiently 
recovered to resume work. 

During the fourth (4th) week preceding the termination of the maternity leave, the 
University must send the employee a notice indicating the anticipated date of the 
termination of said leave. 

The employee to whom the University has sent such a notice must report to work 
upon the termination of the maternity leave unless such leave is extended as 
provided for in clause 28.25 

The employee who does not comply with the preceding paragraph is considered as 
being on a leave without pay for a maximum of four (4) weeks. At the end of this 
time, the employee who ha5 not reported back to work is considered as having 
resigned. 

Upon her return to work, the employee returns to her position or to a position that 
was successfully obtained through a posting during her leave. I n  the event that her 
position has been abolished or she has been displaced following the application of 
Article 12 or 13, the employee may avail herself of all rights and privileges provided 
in the collective agreement at the moment of her return. 

I section III: SDeciat Leaves 

Provisional Assignment and Special Leave 

a) An employee may request a provisional assignment to another position with 
either the same or a different job title in the following cases: 

she is pregnant and her working conditions expose her or her unborn child 
to infectious diseases or to physical dangers; 

her working conditions involve dangers for the child whom she is 
breast-feeding. 

The employee must present a medical certificate to this effect as soon as 
possible. 

I f  the assignment is not carried out immediately, the employee is entitled to 
a special leave to begin immediately. Unless a provisional assignment arises 
afterward to cancel this special leave, the special leave terminates for the 
pregnant employee, on the date of the birth, and for the employee who is 
breast-feeding her child at the end of the period during which the child is 
breast-fed. 



During the special leave provided by the proceeding paragraph, in regard to 
her indemnity, the employee is covered by the provisions of the health and 
safety law on preventative measures for the pregnant or breast-feeding 
employees. 

Over and above the preceding provisions, at the request of the employee, 
the University must study the possibility of temporarily modifying, without 
any loss of rights, the duties of an employee who work on a cathode ray 
terminal on a regular basis, to reduce to a maximum of two (2) hours per 
half day of work on a cathode ray terminal, and to assign her to other duties 
she is reasonably able to accomplish for the rest of her work time. 

As soon as the University receives a request for preventive reassignment, it 
will immediately inform the Union and cite the name of the employee and the 
reasons for the request. 

Should an employee other than the employee requesting to be temporarily 
reassigned agree, her/his position may be exchanged for that of the 
pregnant employee for the duration of the temporary relocation, subject to 
University approval. This provision will apply only when both employees 
meet the normal requirements of the task. 

The employee thus relocated to another position and the employee who 
agrees to take this employee's position maintain all rights and privileges 
pertaining to their respective regular position. 

b) Other Special Leaves 

An employee is entitled to a special leave in the following circumstances: 

1) when a complication in the pregnancy or a risk of miscarriage requires a 
work stoppage for a period prescribed in a medical certificate, such special 
leave cannot be extended beyond the beginning of the eighth (8th) week 
preceding the due date at which time the maternity leave will begin; 

2) upon presentation of a medical certificate prescribing the duration, when a 
natural or legally induced miscarriage occurs before the beginning of the 
twentieth (20th) week preceding the due date; 

and which are attested to in a medical certificate. 
3) for visits related to the pregnancy which are with a health care professional 

28.19 With regard to visitç cited in clause 28.18 b), paragraph 3, as well as in the case of 
an employee who adopts a child, the employee is entitled to paid special leave, up 
to a maximum of four (4) days. These leaves may be taken as half (1/2) days. 

During the special leaves granted under this section, the employee receives the 
benefits provided in clause 28.13, insofar as she is normally entitled to them and 
also in Section II, clause 28.17. The employee covered by clause 28.18 B) may avail 
herself equally of the benefits from the sick leave plan or the salary insurance plan, 
whichever the case may be. In the case of a leave covered by paragraph 28.18 8) 
3), the employee benefits from a leave during her working hours, without any loss 
of pay. 

I Section IV: Other Parental Leaves I 
28.20 Paternity Leave 

The employee whose spouse gives birth is entitled to a leave with pay for a 
maximum period of five (5)  working days. This leave may be discontinuous and 
must be taken between the beginning of labour and fifteenth (15th) day following 
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28.21 

28.22 

28.23 

28.24 

the mother's or the child's return home. One of the above days, may be reserved 
for the Christening or for Civil Registration. 

An employee may defer one (1) week's vacation if the birth of the child takes place 
during his annual vacation. He must inform the University in writing. 

Leaves for Adoption and Leaves Without Pay in View of Adoption 

a) Subject to the unemployment insurance criteria of eligibility, the employee who 
legally adopts a child is entitled to a leave of a maximum duration of seventeen 
(17) weeks as long as her/his spouse is not also benefitting from it. 

The leave begins when the child is actually in the employee's care and ends 

i) seventeen (17) weeks after the week the child was placed in the employee's 
care; 

ii) with the week, according to the unemploymentinsurance criteria of eligibility, 
during which it is no longer reasonable to remain at home; 

iii) with the week immediately preceding the week that the payments are 
requested and payable as per the Unemployment Insurance Act. 

b) During this leave, the employee receives the indemnity provided in clause 28.09 
for a maximum period of fifteen (15) weeks, if she/he is eligible for 
unemployment insurance, or the indemnity provided in 28.10 if she/he is not 
eligible for unemployment insurance, for a period of ten (10) weeks. 

c) In the cases cited in the preceding paragraph, the provisions related to maternity 
leave provided in clauses 28.11 and 28.13 apply. 

a) The employee who legally adopts a child and who does not benefit from a leave 
for adoption provided in clause 28.21 is entitled to a leave of a maximum of five 
(5) working days, of which only the first two (2) are paid. 

b) The leave can be discontinuous but cannot be taken after fifteen (15) days 
following the arrival of the child at home. However, the employee is only allowed 
a leave of two (2) days when the adoption concerns the child of her/his spouse. 

The employee benefits, in view of the adoption of a child other than her/his 
spouse's, from a leave without pay of a maximum duration of fifteen (15) weeks 
beginning when the child is placed in the employee's care. 

The employee who goes outside of Quebec to adopt, is entitled to, upon written 
request to the University if possible two (2) weeks in advance, a leave with pay for 
the time necessary for such travel. I f  this results in the taking charge of the child, 
the maximum duration of the leave without pay is fifteen (15) weeks in accordance 
with the preceding paragraph. 

During a leave without pay in view of adoption provided in the preceding clause, the 
employee benetits trom the same advantages that apply to a leave without pay 
provided in this article. 

When the adoption leave takes place on the date of the beginning of the leave 
without pay, the employee benefits exclusively from the advantages provided in the 
adoption leave. 
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28.25 Leaves Without Pay and Partial Leaves Without Pay 

28.26 

a) A leave without pay or a partial leave without pay of a maximum duration of two 
(2) years is granted to an employee to extend her maternity leave, his paternity 
leave, or to one or the other to extend their adoption leave. 

b) The employee who wishes to avail herself/himself of a leave provided in the 
preceding paragraph, must advise the University fifteen (15) days in advance. 
During this maximum two (2) year period, the employee may, upon written 
request at least thirty (30) days in advance, change ,one (1) time her/his leave 
without pay into a partial leave or vice versa, whichever the case. 

c) The employee who does not avail herself/himself of a leave provided for in the 
preceding paragraphs may benefit, after the birth or adoption of his/her child, 
from a leave without pay of at most thirty-four (34) continuous weeks, starting 
at the moment which the employee decides, but not later than one (1) year after 
the birth, or in the case of an adoption, one (1) year after the child is placed in 
the employee's care. 

d) An employee may extend her/his leave without pay or partial leave without pay, 
once. However the total period of leave must not exceed two (2) years. 

A written request to extend a leave without pay or partial leave without pay 
must be submitted to the University thirty (30) days prior to the expected date 
of return provided for in the employee's initial request for a leave. 

a) During the leave without pay, the employee continues to accumulate her/his 
seniority, retains her experience and may continue to participate in any benefit 
plans she/he is entitled to by so asking at the beginning of her/his leave and by 
paying the entire cost of the premiums. 

Subject to article 38, the existing practice regarding step advances will be 
maintained during the present Agreement, for the first twelve (12) months of the 
leave without pay. 

b) During the partial leave without pay, the employee accumulates her/his seniority, 
and while at  work is governed by the rules which apply to the part-time 
employee. 

c) During this leave without pay be it full time or part-time, the employee 
accumulates his/her experience as used to determine his/her salary, up to a 
maximum of the thirty-four (34) first weeks of his/her leave. 

d) During a leave without pay or a partial leave without pay of twelve (12) weeks 
or less, an employee retains all rights and privileges provided for in the collective 
agreement, as per section 81.15 of the Labour Standards Act of Québec. 

e) During a leave without pay or a partial leave without pay of more than twelve 
(12) weeks, an employee will be entitled to the benefits provided for in articles 
36 and 37 when the employee becomes incapable of performing her/his duties 
due to an accident or an illness, other than an occupational injury, after having 
made a written request as per article 28.30, to end her/his leave without pay or 
partial leave without pay. 

9 Notwithstanding article 36, during a leave without pay or a partial leave without 
pay of more than twelve (12) weeks, an employee who becomes incapable of 
performing her/his duties due to an accident or an illness that is not work related 
and subsequently makes a request as per article 28.30, to end her/his leave 
without pay or partial leave without pay becomes eligible for benefits under 
article 36 or 37, as is applicable, at the earliest of the two following dates; 
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(i) the date of return to work provided for in the employee's original request for 
leave without pay, 

or 

(ii) the date that the employee becomes eligible for benefits under article 37. 

g) I n  all cases covered under paragraphs e) and 9, the employee must submit a 
medical certificate to the University indicating the date that the illness or 
accident began, confirming the employee's incapacity to return to work, as well 
as the employee's expected date of return to work. The University reserves the 
right to have an employee examined by another physician. 

28.27 The employee may take her/his deferred annual vacation immediately prior to 
her/his leave without pay or partial leave without pay provided there is no 
interruption with her maternity leave, his paternity leave, or adoption leave, 
whichever the case. 

For the purpose of applying the present paragraph, all holidays accumulated 
according to Article 27 before the beginning of a maternity, paternity or adoption 
leave, are added to the deferred annual vacation. 

At the end of the full time or partial leave, the employee is integrated into her/his 
position. In the event that her/his position has been abolished, the employee is 
entitled to the advantages she/he would have benefited from had she/he been at 
work. 

A leave without pay or a partial leave of a maximum duration of one (1) year is 
granted to the employee whose minor child has emotional or social development 
problems or is disabled or has a long-term illness and whose condition requires the 
presence of the employee concerned. Modalities pertaining to such a leave will be 
determined through agreement between the employee and the University. The 
University will provide the Union with the copy of such an agreement. 

28.28 Miscellaneous Provisions 

The leaves of absence provided in clauses 28.21, 28.22 and 28.25 are granted 
following a written request submitted at least two (2) weeks in advance. This 
request must indicate the expected date of return. 

In the case of a partial leave without pay, the request must indicate the arrangement 
of such leave, on the position held by the employee. 

I n  the case of disagreement with the University as to the number of days, the 
employee has the right to a maximum of two and one half (2 1/2) days per week, 
or its equivalent, and this for a maximum of two (2) years. 

Failing agreement on the distn'bution of these days, the University determines the 
schedule. 

28.29 The University must send to the employee during the fourth (4th) week preceding 
the expiration of the adoption leave provided in clause 28.21, a notice indicating the 
date of expiration of the said leave. 

The employee to whom the University has sent a notice described above must 
present herself/himself at work upon expiration of the said adoption leave, providing 
that the said leave has not been prolonged in the manner provided in clause 28.28. 

42 



28.30 

28.31 

28.32 

28.33 

The employee who does not conform to the stipulations set out in the preceding 
paragraph is considered to be on a leave without pay for a period not exceeding four 
(4) weeks. If, at the end of this period, the said employee does not return to work, 
she/he is presumed to have resigned. 

The employee to whom the University has sent a four week advance notice 
indicating the termination date of a leave without pay or a partial leave without pay 
must inform the University, at least two (2) weeks prior to the termination of the 
said leave of her/his return to work. Failing this, she/he is considered as having 
resigned. 

The employee who wishes to end her/his leave without pay or her/his partial leave 
without pay before the anticipated date must give a written notice of her/his 
intentions at least twenty-one (21) days prior to her/his return to work, or, if the 
leave exceeds thirty-four (34) weeks, of at least thirty (30) days prior to her/his 
return to work. 

The employee who takes a leave for adoption provided in clause 28.21 of this section 
receives the benefits stipulated in clause 28.13, insofar as she/he is normally entitled 
to them, and in clause 28.17 of Section II. 

The University agrees to guarantee, that as of the date this agreement goes into 
effect, the employee may receive during her maternity leave or her/his adoption 
leave, the benefits or part of the benefits paid by the University as per Section II 
independent of modifications to the criteria for eligibility of unemployment insurance 
benefits which could surface after the signing of this agreement but subject to the 
whole thing being admissible to supplementary unemployment benefits. 

Furthermore, the parties will meet to discuss those matters which are problematic 
in one or another of the following situations: 

if the C.E.I.C. were to make additional demands before giving final written 
authorization which would allow the plan to be registered as supplementary 
unemployment benefits; 

if consequently the C.E.I.C. were to modify its requirementç during the life of the 
agreement. 

if the Unemployment Insurance Federal Plan concerning parental rights were to 
be modified; 

if a new or a modified Labour Standards regulation were to be brought. 

it is understood that such discussions would not constitute a re-opening of the 
collective agreement. 

Payments in respect of guaranteed annual remuneration or in respect of deferred 
remuneration or severance pay benefits will not be reduced or increased by 
payments received under the plan. 

ARTICLE 29 LEAVE WiTHOUT PAY 

29.01 An employee with the equivalent of one (1) year of full time service who, for a valid 
reason, wishes to obtain a leave without pay, must make a written request to the 
person responsible for supervision. The University will not refuse such a leave 
without valid reason. 
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29.02 

29.03 

29.04 

29.05 

29.06 

29.07 

29.08 

The duration of a leave without pay generally does not exceed twelve (12) months. 
The leave may be extended with the consent of the University. 

A written request for a leave without pay should be forwarded to the person 
responsible for supervision no later than two (2) months before the beginning of the 
said leave. The University must respond in writing within three (3) weeks of receipt 
of the request. 

However, a supervisor may agree to reduce the period of time within, which a 
request for leave may be made. 

If an employee uses a leave without pay for purposes other than those for which it 
was granted or if she/he fails to return to work at the end of said leave without 
having received authorization to prolong this leave, except in the case of an 
emergency situation, she/he is considered as having resigned retroactive to the date 
of the beginning of the leave. 

After agreement between the parties an employee may put an end to the leave 
without pay before the anticipated date of return. 

Upon her/his return, the University reintegrates the employee with all of her/his 
rights into the position she/he occupied at  the beginning of the leave, or if her/his 
position has been abolished article 12 or 13 applies, as is appropriate. 

Unless there is an agreement or provision to the contrary, an employee on leave 
without pay does not benefit from the advantages provided in the present 
Agreement. She/he continues to benefit from the pension and insurance plans 
should these plans so permit, on condition that she/he pays the entire cost. 

Part-time leave 

a) The leaves without pay provided in clause 29.01 can be part-time and this 
according to the same conditions. I n  this case, the employee's working 
conditions and/or benefits will be applied on a prorated basis to the number of 
paid hours with the exception of seniority which is accumulated as if the 
employee were at work full-time. 

b) The University and the employee agree on the arrangement of the part-time 
leave, which will not exceed three (3) days a week. 

c) The permanent part-time employee is not entitled to a part-time leave without 
Pay - 

d) During a part-time leave, the employee's remuneration is pro rated to time 
worked. For benefits, the University and the employee agree to contribute as if 
working on a full-time basis. In calculating benefits, the employee on part-time 
leave is considered as working full-time. 

ARnCLE 30 STUDY LEAVE 

30.01 Study leave 

a) Study leave is intended to provide employees with the opportunity to pursue 
undergraduate or graduate study, or professional training which will increase or 
broaden the competence of the employee. 
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b) Employees who have completed two (2)  years of permanent service with the 

c) The parties view study leave as beneficial to employees and to the University. 
Consequently, granting study leaves will not be unreasonably withheld. 
Nonetheless a study leave will be subject to the ability of the respective 
department to accommodate same. 

University will be eligible for study leave. 

30.02 a) Written application for a study leave will be made to the immediate supervisor 
with a copy to Human Resources, six (6) months prior to the date at which the 
leave is to commence. 

b) Applications for study leave will state: 

i) the specific reason for the leave including proof of acceptance into an 
accredited program when available; 

ii) the specific period of leave; 

iii) the percentage work reduction requested. 

30.03 Generally a study leave will not exceed twenty-four (24) months. However, a study 
leave may be separated into parts, coinciding with academic terms not to exceed 
three (3) calendar years. 

30.04 Normally a study leave will not involve continuous absence from normal duties and 
responsibilities in excess of fifty percent (50%) 

30.05 An employee's remuneration during a study leave will be calculated according to the 
following formula: 

Percentage work Percentage salary 

50% 
60% 
70% 
80% 
90% 

60.0% 
67.5% 
75.0% 
82.5% 
90.0% 

30.06 An employee's annual base salary, while on leave, will be computed on the basis of 
the employee's standard hours of work. All relevant salary adjustments will be 
applied to this base salary. The actual salary paid will be prorated in accordance 
with the above table. 

30.07 

30.08 

Eligible employees who participate in the University benefit plans will continue to do 
so during their leave. Pension, Life Insurance and Long Term Disability benefits, as 
well as University and employee contributions, will be calculated using the 
employee's base salary. 

Vacation entitlement for an employee on study leave will be pro rated to percentage 
of time worked. 
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30.09 Approval or refusal of study leave will be provided in writing by the immediate 
supervisor with a copy to Human Resources, within six (6) weeks of the date the 
application was received. Approval letters will include all agreed to conditions; 
refusal letter will include reasons for the refusal. 

30.10 

30.11 

The University will provide statistics on study leave applications to the Union each 
year in January, April and August. 

Three (3) years of permanent service after completion of an initial study leave is 
required before an employee will again be eligible for such leave. 

ARTICLE 3 1  TRAINING 

31.01 Training 

All employees who wish to follow training sessions, offered by the University, which 
are related to their duties, must make a request forwarded to the supervisor. The 
University will not refuse such a request without valid reason. 

The employee who follows these sessions during regular work hours does not suffer 
any loss of salary. 

ARTïCLE 32 WANER OF TUITION 

32.01 Permanent employees and their dependents accepted in and registered for courses 
given by the University are exempt from the tuition fees for credit courses at the 
Undergraduate or Graduate rate established for "Canadian and other Students with 
Permanent Residence (Landed Immigrant) Status". For permanent part-time 
employees the exemption is pro rated to hours worked. 

32.02 

32.03 

32.04 

The expression "courses given by the University" refers to all credit courses included 
in the regular curriculum. 

For the purpose of this article, the term "dependents" means: 

a) a spouse as defined in Article 3.15; 

b) the child/children, that is to say any child of the employee, of her/his spouse, or 
of both, whether they are financially dependent or not on the employee. 

The following persons are also entitled to a tuition waiver: 

a) an employee who has retired from the University; 

b) the spouse and the financiallv deDendent children of an emdovee who has 
retired from the University, or of an employee who died while in the employ of 
the University. 

c) the spouse and the financially dependent children of an employee who has 
retired from the university. 
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32.05 Except as provided in clause 32.04, the tuition waiver applies to the employee and 
her/his dependents only for the duration of her/his permanent employment in the 
University. This right ceases at the moment the employee terminates her/his 
employment in the University, and in such an event the employee becomes 
responsible as of that date for a pro-rated amount of the tuition fees that had been 
waived. 

When an employee is laid off, the waiver of tuition remains in effect for the duration 
of the courses where the tuition has already been waived. 

Employees who at the time of hiring are registered for a course or courses given by 
the University will receive an exemption from the tuition fees prorated to the date 
of hire. 

32.06 All rules and regulations of the University applicable to students apply also to 
employees and their dependents without exception. 

32.07 An employee who, in order to complete a program leading to a University degree, 
must take the course that is not offered outside her/his regular working hours, may 
take the course during her/his hours of work, provided that a request is made in 
advance to her/his supervisor and that an agreement is reached with her/him 
concerning the redistribution of her/his hours of work. 

32.08 a) The University recognizes that a knowledge of French and English is desirable 
and agrees to assist employees in receiving adequate instruction. 

b) An employee who wishes to take French or English language credit courses 
offered by the University during regular working hours may do so without loss 
of pay, provided that a request is made in advance to her/his supervisor. The 
granting of such a request will not be unreasonably withheld. 

c) An employee who wishes to take French or English language non-credit courses 
offered by the Center for Continuing Education of the University may do so 
without loss of pay. I n  such a case, the employee pays the tuition fees and the 
University reimburses on presentation of proof that the course was completed. 
The granting of such a request will not be unreasonably withheld. 

d) The University agrees that any general policy related to French or English 
language courses offered by the University which provide superior advantages 
and benefits to those included herein shall also apply to the employees. 

ARTICLE 33 PUBLIC SERVICE ABSENCES 

33.01 Any permanent employee standing for election to a municipal council, a school 
board, a hospital board, or a local centre for community services (CLSC), is entitled 
to a leave without pay not exceeding thirty-five (35) working days. The employee 
may take her/his accumulated vacation entitlement within these thirty-five (35) days. 

33.02 

33.03 

Anv permanent emplovee elected in a municiDa1 election (full-time mandate), 
provincial or federal election is granted a leave without pay for the duration of 
her/his first term of office. The University agrees to reintegrate the employee upon 
her/his return to work into a position equivalent to the one she/he held before 
her/his leave. 

An employee who wishes to participate in the organization of an electoral campaign 
may, ailer agreement with the University, use her/his accumulated vacation 
entitlement or a leave without pay. 
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33.04 An employee elected to a school board, a municipal council, a hospital board, or a 
local centre for community services (CLÇC) is entitled to a leave without pay for 
meetings or official activities of her/his function. 

I n  such cases a written request containing the employee's name, the nature of the 
absence, and the probable duration of the absence must be given to the person 
responsible for supervision as a general rule at least five (5) working days prior to 
the date of the beginning of the leave. 

33.05 Upon her/his return, the University reintegrates the employee into the position 
she/he held at the time of her/his departure, or into an equivalent position. 

ARRCLE 34 UNIVERSITY CLOSING 

34.01 I n  the event that the Rector declares the University closed for any reason or in the 
event that the majority of non-teaching staff is not required to work during a given 
period, no employee will suffer loss of pay. Moreover, any employee whose presence 
is required, will receive, subject to express provisions of the present agreement, in 
addition to her/his regular salary for time worked, the equivalent in paid leave. 

ARnCLE 35 OCCUPATïONAL INJURIES 

35.01 An employee who is victim of an accident or has contracted an occupational disease 
shall report this to her/his immediate supervisor as soon as possible following the 
occurrence, and shall complete and sign a University accident/incident/occupational 
disease form as soon as possible following the incident. 

35.02 

35.03 

When an employee is absent from work as a result of an occupational injury as 
defined by law, the University will pay the employee her/his regular weekly salary 
for a period of four (4) calendar months following the beginning of the absence. The 
employee will turn over to the University compensation received from the GST. I f  
the absence exceeds four (4) months the University will continue to pay the 
equivalent of the indemnity paid by the CSST and this for the two (2) years following 
the beginning of the absence. Thereafter, indemnity is undertaken by the CSST. 
The terms of this paragraph will remain in effect until the Commission de la Santé 
et de la Sécurité du Travail establishes that: either the employee is able to return to 
work or that the employee is suffering from a permanent disability, partial or total, 
preventing her/him from returning to work. 

The employee benefits from salary progression to which she/he is entitled according 
to the dates and period as per the terms of this collective agreement. 

a) The employee who remains incapable of doing his/her job because of 
occupational injury and is deemed capable of doing another job is entitled to 
the first such position which becomes available. 

b) If such a position is not available, the Union, the University and the CSST will 
meet and discuss a retraining program for the employee concerned in 
accordance with the law. 

c) The employee who reintegrates her/his position or an equivalent position is 
entitled to receive the salary and benefits at the same rate and conditions which 
would have applied had he/she not been absent. 
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35.04 

35.05 

35.06 

The employee who takes another job is entitled to receive the salary and benefb 
associated with the position, taking into account accumulated seniority and 
service. 

Upon her/his return to work, the University reintegrates the employee into the 
position she/he occupied at the moment of her/his departure, or if her/his position 
has been abolished or posted, into an equivalent position. However, positions left 
open as the result of an occupational injury for a period not exceeding twenty-four 
(24) months are not considered vacant positions. 

When an employee who suffered an occupational injury returns to work, the 
University pays her/his net salary for each day or part of a day when the employee 
must be absent from work in order to receive care or undergo a medical exam 
related to her/his injury or to fulfil an activity within the framework of an 
individualized rehabilitation program. 

The Commission, upon demand, reimburses the University the salary it paid by virtue 
of the preceding paragraph, except when the employee is absent from work to 
undergo a medical exam required by the University. 

As for the rest, the parties are subject to the provisions of the Law on Work 
Accidents and Occupational Injuries. 

ARTICLE 36 SICK LEAVE 

36.01 The purpose of the sick leave program is to compensate for the loss of earnings of 
any employee who is not able to perform the normal duties because of sickness, or 
accident other than an occupational injury. 

The cost of the program is defrayed entirely by the University. 

36.02 

36.03 

36.04 

36.05 

a) An employee who is disabled due to illness or injury is entitled to paid sick leave 
for periods of up to four (4) months. After four (4) months, the employee will 
be protected by the provisions on the Long Term Disability (LTD) Insurance Pian, 
as per clause 37.01. 

b) Benefits are reinstated one (1) month following return to active duty for a new 
incapacity, and three (3) months following return to active duty for a relapse; 
otherwise, they continue. 

c) For any absence due to a prolonged sick leave, the University reserves the right 
to require a medical certificate at any time during or following such an absence. 

For any absence the employee is responsible for advising her/his supervisor as soon 
as possible. 

As a rule, employees are not required to submit a medical certificate for absence of 
five (5) consecutive working days or less. However, the University reserves the right 
to request a medical certificate at any time in cases of recurring absences of any 
duration and also to have an employee examined by another physician. 

Upon receipt of a Medical Certificate from the employee's Attending Physician 
attesting to the fact that the employee is able to perform his/her normal duties, the 
University will reintegrate the employee into the position she/he occupied at the 
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commencement of the sick leave if he/she returns within 3 years from the beginning 
of his/her absence, or else article 12 or 13 applies as is appropriate. Positions left 
open as a result of an absence due to an illness or injury covered by this artide are 
not considered vacant positions, until the incumbent has been absent for 3 years or 
more. 

ARTICLE 37 GROUP INSURANCE AND PENSION PLAN 

BENEFITS 

37.01 Employees covered by this collective agreement are eligible for the University 
benefits program, In accordance with the conditions stipulated therein. 

ARTïCLE 38 CLASSIFICATION AND WAGES 

38.01 

38.02 

38.03 

38.04 

38.05 

Employees are paid on Friday, every two (2) weeks. Should a pay day fall on a 
Statutory Holiday, the pay day will be the preceding working day. 

i n  the event of a permanent termination of employment, the University remits at the 
time of departure, to the employee who has made the request in sufficient time to 
allow at least eleven (11) working days for processing the termination of 
employment, and providing the effective date of termination coincides with the 
regular biweekly payroll run, all salaries and vacation indemnities due to her/him. 
Settlement options in respect of termination &nef& under the Pension Plan will be 
forwarded within sixty (60) days from the date of termination. 

a) The parties agree that salary scales in Appendix "D" and the mechanisms 
provided in the present article and in Appendix "C" apply to all employees. 

b) Modified salary scales must be posted within five (5)  working days of their 
modification, and remain posted until the next modification. 

Job evaluation Committee 

a) When the immediate supervisor and/or an employee feels that the duties of 
her/his position no longer correspond with the Job Profile for the position, a 
revised Job profile may be submitted to the Compensation Unit to have the 
position reevaluated. 

b) The substantive results of each step in the process of the job evaluation shall be 
prepared, by the compensation unit and forwarded to the union within the ten 
(10) days following the end of each step. 

c) The entire procedure for evaluation or reevaluation must be completed by the 
university within twelve (12) months of the initial request as provided for in 
paragraph a). 

a) Determination of the classification of employment during this 
agreement 

As of her/his hiring, the employee will be assigned to a job and remunerated in 
accordance with the grade of that job. The salary to which the employee is 
entitled is determined in accordance with the formula used to determine salaries. 
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b) I n  all cases, the nature of work, the characteristics and requirements of the job 
as outlined in the job profile and the job evaluation questionnaire will determine 
its grade. 

c) At the time of hire, the University will write to the employee with a copy to the 
Union confirming the job to which the employee has been assigned along with 
its grade and the step upon which the employee has been placed. The 
University will provide the employee with a job profile and a narrative job 
description. 

38.06 Job profiles and Narrative Job Descriptions: 

a) When an employee changes jobs the University will provide the employee with 
the job profile and narrative description of the job to which the employee is 
being assigned. The Union will be informed at the same time. 

b) I f  the ability of an employee to fulfill her/his functions is affected by a change in 
her/his narrative job description, the University agrees to give that employee a 
supervised and directed training period of sixty (60) days. 

38.07 Determination of Step on the Date of the Coming in Force of this 
Agreement: 

a) For the purpose of determining the salary step applicable to every employee, the 
University will, on may 31st, 1994, or on the date of hiring if it has occurred 
later, integrate such employee into the step of her/his grade according to 
Appendix "D" and to clause 38.08 and following clauses. 

b) I n  the case where an employee has changed her/his job between June lst, 
1992, and the date of the signature of the agreement, the step is determined, 
retroactively to that date, according to Appendix "D" and to clause 38.08 and 
following clauses. 

38.08 a) The salary step of each new employee will be determined according to the grade 
of the position to which he/she has been assigned, as described in clause 38.05, 
taking into account the education and experience required by the position as well 
as the education and experience of the employee. 

b) The step will correspond to one (1) completed year of recognized experience. 

c) A person who possesses only the minimum qualifications (education and 
experience) for the job to which he/she is assigned will be hired at the first step 
of the grade in question. 

d) However, an employee who possesses more than the minimum qualifications 
(education and experience) will be granted one (1) step per additional year of 
education and/or experience deemed valid and relevant to the duties of the job. 

38.09 The period of time spent in a step will be one (1) year and each step will correçpond 
to one (1) year of experience. 

38.10 The advancement in step will be on June 1, each year, or for the employee hired 
between March the 1st and May the 31st the first advancement in step will be on 
June the 1st of the year following the date of hire. 
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38.11 

38.12 

38.13 

38.14 

38.15 

38.16 

38.17 

One (1)additional step will be granted on the advancement date as per clause 38.10 
when the employee has acquired sufficient credits to qualify for one complete year 
of studies, provided these studies are deemed relevant to the functions of the job 
to which she/he has been assigned. 

A change in job grade, a promotion, a transfer or a demotion will not affect the date 
of the advancement in step. 

When an employee is transferred from one job to another, with the same grade, 
she/he will suffer no loss in salary. 

When an employee is promoted to a job with a higher grade, she/he receives, from 
the date of the promotion, subject to the provisions of clause 15.04 g), as the case 
may be, the more advantageous of: 

1) the minimum of the higher grade; 

2) the step which provides an increase representing at least the difference between 
the first two (2) steps of the salary scale of the job to which she/he has been 
assigned. I f  the increase places the salary between two (2) steps, it is carried 
to the immediately higher step. 

When an employee transfers to a job with a lower grade, she/he receives, subject 
to the provisions of clause 15.04 g), the step which results in a reduction 
representing the difference between the first two (2) steps of the salary scale of the 
job to which she/he has been assigned; if the reduction places the salary between 
two (2) steps, it is carried to the immediately lower step. 

An employee assigned to a position with a lower grade as a result of the application 
of Article 35 will not suffer any reduction in salary. However, if her/his salary is 
superior to the maximum of the job to which she/he has been assigned, it will be 
reduced to the maximum of the job grade after a delay of six (6) months. 

I n  case of a disagreement in the application of the present article, an employee may 
submit her/his case to the grievance procedure. 

ARïïCLE 39 TEMPORARY EMPLOYEE 

39.01 The collective agreement will apply to temporary employees in the following manner: 

Article 1 

Article 2 

Article 3 

Article 4 

Article 5 

Purpose of the agreement 
The entire article applies. 

Union recognition 
The entire artide applies. 

Definition of terms 
The entire article applies. 

Management Rights and Obligations 
The entire article applies. 

Non Discrimination 
The entire article applies. 
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Article 6 Harassment and Sexual Harassment 
The entire article applies. 

Article 7 Right to  Information 
The entire article applies. 

Article 8 Union Membership and Check-off 
The entire article applies. 

Article 9 Leave for union Activity 
The article applies except for clause 9.09. 

Temporary employees have access to the grievance and arbitration 
procedure except in the case of lay-off and firing during their 
probation period. 

Article 10 Grievance and arbitration 

Article 11 Seniority 
This article does not apply except for 11.01 d), e) and f); 11.02 a) 3), 
4) and 5); 11.03 c); 11.04 and 11.05. Temporary employees shall be 
subject to a probationary period of sixty (60) days for each 
assignment. 

Article 12 Employment security 
This article does not apply. 

Article 13 Lay-off and Recall 
The entire article applies. 

Article 14 Technological Change 
The entire article applies. 

Article 15 Job Posting, Selection and Movement of Personnel 
The entire article applies. 

The entire article applies. 
Article 16 Health and Safety 

Article 17 Acquired rights 
This article does not apply. 

Article 18 Sub-Contracting 
This arücle does not apply. 

Article 19 Disciplinary Measures 
The entire article applies. 

Article 20 Personal Files 
The article applies except for clause 20.03. Temporary employees 
will receive an evaluation prior to being laid-off. 

Article 21 General 
The entire article applies. 

Article 22 Hours of Work and Work Schedules 
The schedules of temporary employees are established by the 
University. A temporary employee hired to replace a permanent 
employee will normally work the hours of the employee she/he is 
replacing. 

Article 23 Overtime 
The temporary employee may agree to extend her/his hours to thirty- 
five (35) hours. These hours shall not be considered as overtime and 
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are remunerated at the regular hourly rate. Hours worked beyond 
thirty-five hours are considered as overtime. 

Article 24 Premiums 
This article does not apply. 

Article 25 Holidays 
The article applies. The temporary employee will be paid any of the 
holidays described in clause 25.01 which occur during the period for 
which the temporary employee has been hired. 

Social Leaves, Personal Leaves and Self-Funded Leaves 
This article does not apply except for clauses 26.01, 26.02, 26.04, 
26.05, 26.06, and 26.10. 

Article 26 

Article 27 Vacation 
The temporary employee will receive, upon leaving, any vacation pay 
which she/he is entitled. Vacation pay is eight per cent (8%). 

The temporary employee whose duration of employment exceeds 
twelve (12) months may take vacation, after agreement with the 
person responsible for supervision. 

Vacation is calculated as follows: one day and two-thirds (1 2/3) for 
each month worked to a maximum of twenty (20) working days. 

A pregnant temporary employee with less than two (2) years of 
continuous active service is entitled to an unpaid maternity leave of 
twenty (20) weeks. This leave shall not extend beyond the 
termination date of the employee's current contract. 

Article 28 Parental Leave 

After the birth or adoption of the employee's child, a temporary 
employee with less than two (2) years of continuous active service, 
is entitled to a leave without pay of up to thirty-four (34) continuous 
weeks, starting at the moment which the employee decides, but 
ending no later than one (1) year after the birth, or in the case of 
adoption, one (1) year after the child is placed in the employee's 
care. This leave shall not extend beyond the termination date of the 
employee's current contract. 

A temporary employee with at least two (2) years of continuous 
active service at the date of application, is entitled to the maternity 
leave and parental leaves described in Article 28. Such leave shall 
not extend beyond the termination date of the temporary employee's 
current contract. 

Notwithstanding the foregoing, this entitlement is not intended to 
confer any benefit, monetary or non-monetary, which the employee 
would not have had if he/she had remained at work. 

Article 29 Leave without pay 
This article does not apply. 

Article 30 Study Leave 

Article 3 1  Training 

This article does not apply. 

The entire article applies. 

Article 32 Tuition Waiver 
This article does not apply. 
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Article 33 Public Service Leaves 
This article does not apply. 

Article 34 University Closing 
The article applies. The temporary employee will be paid for any 
closings which occur during the period for which the temporary 
employee has been hired. 

The Universlty will pay a temporary employee who is absent from 
work as a result of an occupational injury as defined by the law, 90% 
of net salary for the fourteen (14) first calendar days following their 
first day of absence. Thereafter, the employee is reimbursed directly 
by the CSST. 

Article 35 Occupational Injuries 

As for the rest, the temporary employee and the University are 
subject to the provisions of the law on work accidents and 
occupational injuries. 

Temporary employees shall be protected by a salary insurance 
program. 

Article 36 Sick Leave 

The purpose of the salary insurance program is to compensate for 
the loss of earnings of any temporary employee who is not able to 
perform normal duties because of illness or accident other than an 
occupational injury. 

The cost of the program is equally shared by tne temporary 
employee and the University. 

A temporary employee who becomes disabled due to illness or injury, 
at any time when her/his contract is in effect, shall be entitled to paid 
sick leave for a period of up to one (1) month, paid at the equivalent 
rate the temporary employee would have received had the temporary 
employee remained at work. 

Temporary employees receiving paid sick leave may be required to 
provide a medical certificate attesting their inability to work. 

When disability continues for more than one (1) month, the 
temporary employee shall be protectd by the provisions of the salary 
insurance program. 

Salary insurance payments shall be equal to sixty-six and 2/3 percent 
(66 2/3O/) of the rate the temporary employee would have received 
had the temporary employee remained at work. 

Salary Insurance payments shall be made for the duration of the 
contract In effect at the moment the disability occurred or until the 
temporary employee returns to work, whichever occurs earlier. 

The University shall deduct from each pay, in equal amounts, the 
temporary employee's portion of the salary insurance premium. 

The salary insurance program applies as long as the disability begins 
at the "earliest" with the effective date of the temporary employee's 
contract. 

The temporary employee who is to be absent due to illness or injury 
shall, as smn as possible, inform the Department Chair/Unit Head or 
designate of the absence. 
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Article 37 

Article 38 

Article 39 

Article 40 

Article 41 

Article 42 

The University will provide the Union with a copy of the salary 
insurance policy. 

Group Insurance and Pension Plan 

Temporary employees are entitled to participate in the Pension Pian 
in accordance with the rules and regulations set out in the 
supplemental Pension Plans Act of Quebec. 

Temporary employees are not entitled to participate in the Group 
Insurance Plans. 

Classification and Wages 
The entire article applies. 

Temporary Employees 
The entire article applies. 

Amendments to the Collective Agreement 
The entire article applies. 

Appendices and ietters of Agreement 
The entire article applies. 

Duration of the Agreement 
The entire article applies. 

ARTICLE 40 AMENDMENTS TO THE COLLEmE AGREEMENT 

40.01 I n  the event that the parties mutually agree to amend any of the provisions of the 
present agreement, such amendments will be incorporated into a letter of agreement 
and will be filed in accordance with Article 72 of the Labour Code. 

ARTICLE 41  APPENDICES AND LETTERS OF AGREEMENT 

41.01 All appendices and all letters of agreement form an integral part of the agreement. 

ARTICLE 42 DURATION OF THE CONTRACT 

42.01 The present collective agreement becomes effective the day of It's sicmature and 
remains in effect until May 31, 2002. It has no retroactive effect except where 
expressly provided. 
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42.02 Notwithstanding clause 42.01, the present agreement remains in effect until the 
signing of the new collective agreement. 

IN W N E S S  MEREOF, the parties have signed In Montreal, province of Qucbec, on this & day 
of June, 2000. 

Concordia University 
A 

Concordla University Support 
Staff Union (CSN) 

- 
Frederick Low Lisa Montgomery 

U 

Kathleen O'Connell Desmond O'Neill 
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APPENDIX "A" 
CLASSIFICATION PLAN 

The job evaluation plan as well as all modifications of the questionnaire are an  
integral part of the collective agreement. 



APPENDIX "B" 
CLASSIFICATION OF EMPLOYEES BY GRADE AND STEP 

The salary calculation formula as well as all modifications of the formula are an 
integral part of the collective agreement. 
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APPENDM "D" 
SALARIES 

The amount of retroactivity resulting from the application of Appendix " D  is payable to 
employees of the University within ten (IO) weeks of the signature of the collective 
agreement. 

AS of JUne 1,1997 the salary scales for May 31,1997 are increased by two percent (2%). 

AS of June 1,1998 the salary scales for May 31,1998 are increased by two percent (2%). 

AS of June 1,1999 the salary scales for May 31,1999 are increased by two percent (2%). 

AS of June 1, 2000 the salary scales for May 31, 2000 are increased by one point four 
percent (1 .4%). 

AS of June 1, 2001 the salary scales for May 31, 2001 are increased by one point three 
percent (1.3%). 

EMPLOYEES BEYOND THE RATE OR BEYOND THE SCALE 

The provisions of paragraphs A) to E) inclusive dealing with increase to rates and salary 
scale are not applicable to an employee who, May 31% preceding the increase, has a pay 
rate at the top of the Scale for her/his classification. This employee beneffts, however, 
from a garanteed increase in her/his rate for which the percentage is the same as that 
applicable to the fixed rate of pay or the maximum of the scale for her/hiS classification 
and this increase is paid as follows 

i) entirely as a ium sum payment if the fixed rate of pay or the maximum of the scale 
for her/his classification does not exceed her/his rate of pay; 

or 

ii) in part as an increase to her/his rate of pay and in part as a lump sum payment, if the 
increased fixed rate of pay or the increased maximum of the scale for herihis 
classification is greater thant her/his rate of Pay; in such cases, the employee's rate 
of pay Is increased by a percentage required to bring It to the fixed rate of pay or the 
maximum of the scale for her/his classification; the difference between, on the one 
hand, the percetnage increase applied at the Same date to the fixed rate of pay or to 
the maximum of the scale and, on the other hand, the percentage increase applied 
to  her/his rate of pay is paid to the employees as a lump sum. 

The lump sums provided herein are calculated on the employee's rate of pay before 
increasing and they are divided and distributed each pay, prorated to  the regular 
paid hours for the period in question. 

should the Quebec Government salary policy include percentage increases that are 
greater than those specified in Tables A to  E of Appendix "D, the Quebec Government 
policy shall be applied if there is a specific allOCatiOn of funds Provided by the 
ZüiëÏi-,GiTiGiït ;û %C Ui7:ïZ~;Zi fû; tkiZ ~ Ü ~ ~ Z X .  
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ANNEXE "F" 
CERTIFICATE OF ACCREDITATION 

BURYU DU COMMISSAIRE DOSSIER AM9011S078 
GENERAL DU TRAVAIL AM9007S070 

AM8712S333 
AM8711S746 
AM871 1S747 

CAS CM9011S239 

Montréal, le 11 juin 1991. 

PRÉSIDENT: 

LE COMMISSAIRE GÉNÉRAL DU TRAVAIL 

3. Marcel LORRAIN 

SYNDICAT DES EMPLOYE-E-S DE SOUTIEN DE L'UNIVERSITE 
CONCORDIA (CSN) 
CONCORDIA UNIVERSITY SUPPORT STAFF UNION (CSN) 
1601, rue Delorhier, Montréal, Québec 

-et- 

SYNDICAT DES EMPLOYE-E-S PROFESSIONNELS-LE-S DE 
L'UNIVERSITE CONCORDIA (EN)  CONCORDIA UNIVERSIR 
PROFESSIONNAL EMPLOYEES UNION (CSN) 
1601, rue Delorimier, Montreal, Québec 

INTERVENANT DE PREMIÈRE PART 

-et- 

SYNDICAT CANADIEN DES OFFICIERS DE MARINE MARCHANDE 
S.M.A.N. 
AFL-CIO CLC-FTQ 
9670, rue Notre-Dame est, , Montréal, Quebec 

INTERVENANT DE DEUXIÈME PART 

-et- 

VANIER LIBRARY ASSOCIATION OF NON-PROFESSIONAL 
EMPLOYEES 
5275, West Broadway, Montreal, Québec 

INTERVENANT DE TROISIÈME PART 

-et- 

NATONAL UNION OF SIR GEORGE WILLIAMS UNNERSTPI'S 
EMPLOYEES (CNIII) 
1601, rue Delorimier, Montreal, Québec 

INTERVENANT DE QUATRIÈME PART 

-et- 

CONCORDIA UNNERSilY UNION OF SUPPORT STAFF TECHNICAL 
SEGTOR (CSN) 
1601, rue Delorimier, Montréal, Québec 

INTERVENANT DE CINQUIÈME PART 
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-et- 

CONCORDIA UNIVERSITY 
1455, boul. de Maisonneuve ouest 
Montreal, Quebec 

INTIMEE 

PROCUREURE DU REOUERANT: 
Mrne Monique Lauziere 

PROCUREUR DE L'INTERVENANT DE PREMIERE PART; 
Me Giovanni Mancini 

PROCUREUR DE L'INTERVENANT DE DEUXIEME PART: 
Me Paul Dion 

PROCUREUR DE L'INTERVENANT DE OUATRIEME PART, 
Me Helene Del Vecchio 

PROCUREUR DE CINTERVENANT DE CINOUIFME PART; 
Me Helene Del Vechhio 

PROCUREUR DE CINTIMEE: 
Me Richard A. Beaulieu 

DCCISION 

En date du 22 novembre 1990, le syndicat requerant dhposait au Bureau du wmmissaire general du tmvail 
une requkte en accraitation visant un groupe de salarik de I'intimk. 

Assign6 a ce dossier le 21 mars 1991, le soussign6 wnvoquait les parties a une audition qui devait &re tenue 
a Montreal le 6 rnai 1991 et remise, de consentement, au 29 mal 1991. 

Or, Ion de I'audition du 29 mai 1991, les lntervenants qui avaient formule des objections a la presente 
requste ont retire cette opposition. De plus, le syndicat requerant et I'Universlte int imk se sont entendus 
sur la description de I'unite approprik se rbervant toutefois des drolts sur un groupe imposant de salaries 
de facon a ce qu'un commissaire du travail determine le statut de ces salaries. 

Tout en rbervant les droits des parties sur I'adminlstmtion d'une preuve relative au statut des salaries dont 
les noms appamissent au dossier, le soussign6 rblise que, quelle que soit I'issue des decisions sur le statut 
de ces salaries, le syndicat requerant 6tait rnajoritaire a la date du dep6t de sa requste. 

II y a donc lieu dans les circonstances d'accrkliter le syndicat requerant tout en reservant le droit des parties 
a adrninistrer la preuve pertinente quant au statut des salarib dont les postes sont Iitigieux, iiste qui apparalt 
au dossier. 

vu 

vu 

vu 

vu 1 

POUR CES MOTIFS, 

I- RESERVE 

la requste du 22 novernbre 1990; 

I'accord du requerant et de I'intimk sur la description de I'unite approprik; 

que les intervenants ont retire toute opposition dans ies prbentes instances sauf pour 
ce qui a trait au statut de certains salaries dont les noms apparaissent au dossier; 

les dispositions du Code du travail; 

apres etude du dossier, de la preuve et d'avolr sur le tout deIib6re; 

LE SOUSSIGNE 

le droit des parties quant a I'adrninistration d'une preuve relative au statut des 
personnes dont les noms apparaissent au dossier, liste sur laquelle les parties se sont 
entendues. 
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2- A C C R É D ~  LE SYNDICAT DES EMPLOYÉ-E-s DE SOUTIEN DE L'UNIVERSTTÉ CONCORDIA (CSN) 
CONCORDIA UNIVERSITY SUPPORT STAFF UNION (CSN) 
pour représenter: 

"Toutes les employées et tous les employés de soutien, salariées au sens du Code du 
travail dont le salaire émerge au budget de fonctionnement de l'Université a l'exclusion 
de: 

- 
- 

- 

celles et ceux déjà assujettis à une autre unite d'accréditation; 

celles et ceux exerçant des fonctions de professionnel-les; 

celles et e u x  des auxiliaires d'enseignement comprenant les démonstrateurs, les 
surveillants d'examens, les moniteurs, les correcteurs; 

celles et ceux sous octroi de subvention; 

celles et ceux rémunérés selon des feuilles de temps; 

les professeur-e-s, les étudiant-e-s et les stagiaires; 

- 

- 

- 

- 
- 

celles et ceux des assistants des résidences; 

celles et ceux occupant un emploi à caractère temporaire, surnuméraire ou 
occasionnel, emploi n'excédant pas six (6) mois consécutifs; 

celles et ceux sous contrat pour une période n'excédant pas six (6) mois 
consécutifs; 

- 

- la secrétaire du recteur, du vice-recteur académique, du vice-recteur relations 
institutionnelles et finance, du vice-recteur services, du secrétaire-général, du 
directeur des ressources humaines, du vice-recteur associe relations 
institutionnelles et finance, du vice-recteur associé services, du conseiller 
juridique, du gérant des services d'emploi, du gérant des relations de travail et 
l'assistant des relations de travall." 

DE CONCORDIA UNIVERSITY 
1455, boul. de Maisonneuve ouest 
Montreal, Québec 
H3G 1M8 

Etablissements visés: 

Tous les établissements de l'employeur. 

Sianature 

3. Marcel LORRAIN 
Commissaire du travai 
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APPENDIX "G" 
PUBLICATION AND TRANSLATION OF THE CONTRACT 

The University will give the Union 650 bilingual copies of the collective agreement within 
a delay of one (1) month following its signing. This period of one (1) month excludes all 
delays outside the control of the University's representatives. 

The Union may request additional copies. 



APPENDIX "H" 
EMPLOYMENT EQUITY 

The University is committed to Employment Equity and to act upon the problem of under- 
representation of women, aboriginal peoples, visible minorities and persons with 
disabilities. 

The University is also committed to a working environment which is free of systemic 
discrimination and in which the values of equity, non-discrimination and diversity are 
fostered and promoted. 

It is the goal of the University to achieve a workforce which represents and reflects the 
many groups in our society. To achieve this, the Employment Equity office and the union 
will take a proactive approach to the formulation of policies, programmes and goals that 
support the recruitment, selection, promotion and retention of the under-represented 
groups and employees. 



APPENDIX "I" 
DEFERREDSALARYLEAVE 

(Sample of the contract) 

DEFERRED SALARY LEAVE PLAN CONTRACT 

1. DEFINïiïONS 

1.01 

1.02 

1.03 

1.04 

1.05 

1.06 

1 .O7 

1.08 

1.09 

1.10 

Deferral period: 

a maximum period OF four (4) consecutive years during which an admissible employee 
participates in the plan without being on leave. 

Deferred salary: 

the percentage of the annual earnings that a participating employee, in agreement with the 
University, agreed to save during each year of the deferral period. 

DSW: 

deferred salary leave pian, including any changes amendments and modifications hereof in 
accordance thereto. 

Earnings: 

the gross annual salary received From the University by a participating employee in a plan year 
before any deduction (income tax, unemployment insurance, pension plan and fringe benefits). 

Eligible employee: 

any employee who is covered by the provisions of the present collective agreement. 

Fund: 

a trust Fund established pursuant a trust agreement with the Trustee, into which deferred portion 
of the salary is paid by the University and from which payments are made to participating 
employees in accordance with the terms of the DÇLP. 

Leave: 

the pian year following the deferral period, during which a participating employee is on a leave of 
absence authorized by the University. 

Participating Employee: 

eligible employee whose request for participation In the DSLP has been accepted. 

Participating year or plan year: 

a twelve-month period. 

Tnistee: 

the Royal Trust or another trust company incorporated under the laws of Canada or a province. 

I n  the present contract, the singular can Include the plural and vice-versa. 
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2. DEFERRED SALARY 

2.01 

2.02 

2.03 

2.04 

During each plan year prior to the leave, the Univergity will deduct the deferred salary from the 
participating employee's earnings and entrust such amount with the trustee responsible for the 
fund. These deductions are spread over the entire deferral period, and are prorated on the 
earnings periodically paid to the participant. The deferred salary cannot exceed 33 1/3 YO of 
earnings. The product of the deferral period multiplied by the percentage of deduction cannot 
exceed 100%. 

The trustee will establish and maintain on its books for the fund a separate account for each 
participant. He will hold and invest the deferred salary received in accordance with the provisions 
of the trust agreement. Investments will be made in the trustee's (type of investment) and will 
bear interest at the applicable rate for such an account. 

Prior to the end of each calendar year, the trustee will pay to each participating employee, the 
interest earned on the aggregate amount of deferred salary which it holds in the fund in her/his 
name. 

The Trustee will provide to each participating employee an annual statement showing the 
aggregate of deferred salary held in trust in the employee's account, interest earned, and 
payments made from the account. 

3. INCOMETAX 

3.01 The Employer will make the required deductions from a participating employee's earnings during 
the deferral period, calculated on the earnings for the applicable calendar year less the deferred 
salary for that year. 

3.02 During the leave, monies paid to a participating employee will be taxable and subject to the 
required deductions as if such amounts formed part of her/his revenue for that calendar year. 

4. WITHDRAWAL 

4.01 

4.02 

4.03 

A participating employee who, during her or his participation in the DSLP: 

a) 

b) 

ceases to be employed by the University; 

is not working because of an extended maternity leave, a work accident, a long-term 
disability leave or other authorized leave; 

c) retires or dies, 

is deemed to no longer belong to the DSLP effective on the cessation of employment, leave, 
retirement or death. 

Participating employees may withdraw from the DSLP at any time during the deferral period upon 
one (1) month's prior written notice to the University. 

Upon withdrawal, according to 4.01 or 4.02, the participating employee, or her/his estate, will 
ra-oiwa the atye@? tiefi-rrd <alary., pltic ncrirmtilatPrl interest: if anv; in herlhis nmiint in the 
trust fund within thirty (30) days of the withdrawal or reception of the notice of withdrawal, 
whichever is the case. Any such sum is subject to the required deductions. 
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5. POSTPONEMENT OF A LEAVE 

5.01 

5.02 

5.03 

Due to necessity, the University may require that a pam'cipating employee entitled to leave defer 
the leave from the agreed date. The University will so notify the employee in writing least six (6) 
months prior to the leave, stating the reasons for its request. The University cannot request that 
a participant postpone her/his leave wlthout a valid reason. I t  must also reimburse the employee 
any non-refundable deposit that she or he made towards enrolment in an education institution. 
For this purpose, the participant will provide the University with the official receipts from the 
institution to support her/his claim. 

A participating employee may request that the University defer her/his deferred salary leave. The 
request must reach the University at least six (6) months prior to the date of the start of the 
leave. The University may accept requeçts with shorter notice at its discretion. 

I n  the case of maternity leave during the deferred salary leave, participation in the plan is 
suspended for a maximum of twenty (20) weeks. 

DEFERRED SALARY LEAVE PLAN 

Conbact between 

Concordia University 

and 

Family name Surname 

herein referred to as "the University" 

herein referred to as "the employee" 

DURATION OF THE CONTRACT 

A. The present contract will come into force on 

and will expire on 

B. The length the leave is 

namely, from to 

C. Durlng each of the years of the contract, the employee will 
receive YO of her/his salary. 

IN W N E S S  THEREOF, the parties signed, In Montreal, province of Quebec, on the of the 
month of 2000. 

Concordia University Employee 
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APPENDIX "J" 
TIME-SHARING COMMIlTEE 

The parties agree to form a committee whose mandate will be to examine job-sharing 
programs and produce recommendations for a program which would be applicable to the 
employees covered by the present collective agreement. 

The Union and the University will each name two (2) representatives to sit on this 
committee. 

The parties agree that all meetings of this committee will be during normal working hours 
and without loss of pay for the Union representatives. 



Information to be sent to the Union 

The parties agree that the following does not amend the provisions of the collective 
agreement and is included solely for reference purposes. 

1. 

2. 

3. 

4. 

5. 

The following is a list of the articles providing for information to be transmitted to 
the Union on a monthly basis; 

7.01 
7.02 
8.08 a) 

The following is a list of the articles providing for informatlon to be transmitted to 
the Union every three months (November, February, May and August); 

7.06 
13.04 a), b), c) 

The following article provides for Information to be transmitted to the Union 
every six months (November, and May); 

11.05 a) 

The following is a list of the articles providing for information to be transmitted to 
the Union upon request; 

7.03 
7.04 
7.05 
14.02 a) 
15.01 
15.02 a), b) 
21.04 a) 
21.05 
28.18 
28.27 
30.10 
38.04 h) 
39.01 

The following is a list of the articles providing for information to be transmitted to 
an employee and simultaneously to the Union; 

13.08 
15.04 9 
15.05 c) 
16.03 
19.01 
21.04 
26.09 e) 
38.05 c) 
38.06 a) 



LETTER OF INTENT 

BETWEEN 

CONCORDIA UNIVERSITY 

AND 

CONCORDIA UNIVERSIN SUPPORT STAFF UNION (CSN) 

The parties agree to the following concerning the use of Concordia Computing Facilities 
by the Concordia University Support Staff Union (CSN); 

1. 

2. 

3. 

4. 

5. 

6. 

The University agrees to provide the Union, at the Union's cost, with a 
connection to the Concordia Computing Facilities as well as with one electronic 
mail account for the exclusive use of the Union. 

The connection shall be made in accordance with the University's specifications. 

The University makes no warranty, expressed or implied, regarding the 
resources and facilities provided or their fitness for any particular purpose. 

The Union shall be responsible for the conduct of its members in using the 
electronic mail account. 

I n  order to protect the integrity of the facilities against accidents, failures or 
improper use, the University reserves the right to limit, restrict or terminate the 
access of any user to these facilities, or the access of any host or equipment to 
the network, and to inspect, copy, remove or otherwise alter any data, file, or 
system resources. 

Use of the Concordia Computing Facilities by the Union shall be in accordance 
with the policy on Computing Facilities. 

I N  WITNESS THEREOF, the parties have signed in Montreal, province 
of Quebec, on this/'th day of July, 2000. 

Concordia University 

/ 

Concordia University Support 
Staff Union (C.S.N) 

Lisa Montgomery 

Di-Anne Robh . 



LETTER OF INTENT 

BETWEEN 

CONCORDIA UNIVERSITY 

AND 

CONCORDIA UNIVERSITY SUPPORT STAFF UNION (CSN) 

Whereas it is the desire of the parties to settle all outstanding issues of the current 
colective agreement negotiations, 

Whereas the parties wish to extend the current collective agreement, without 
modification, 

The parties agree to the following: 

1. 

2. 

3. 

Article 42.01 of the current collective agreement is replaced by the following 
text: 

42.01 The present collective agreement becomes effective the day of it's 
signature and remains in effect until August 31, 2002. It has no 
retroactive effect except where expressly provided. 

The text of paragraph E of Appendix D of the current collective agreement 
becomes i) and following text is added as sub paragraph ii): 

ii) As of June 1, 2002 the salary scales for May 31, 2002 are 
increased by one percent (1 %). 

This agreement enters into effect on the day of it's signature and remains in 
effect until August 31, 2002. 

I N  WITNESS THEREOF, the parties have signed in Montreal, province 
of Quebec, on thid3th day of July, 2000. 

Concordia University 

/Ilnu.a IC&, 
Frederick Lowy 

\ 

Concordia University Support 
Staff Union (C.S.N) 
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LElTER OF INTENT 

BETWEEN 

CONCORDIA UNIVERSITY 

AND 

CONCORDIA UNIVERSITY SUPPORT STAFF UNION (CSN) 

Whereas it is the desire of the parties to settle all outstanding issues of the current 
colective agreement negotiations, 

Whereas the parties wish to specify the manner in which retroactivity payments are 
to be made, 

The parties agree to the following: 

1. 

2. 

3. 

4. 

I n  the case of an employee who has left the bargaining unit, between June 1, 
1997 and the date of the signature of the present agreement, the amount of 
retroactivity will be calculated on a prorated basis. Retroactivity will be paid to 
the employee, by the University, for the period during which she/he was a 
member of the bargaining unit. 

Notwithstanding the preceeding paragaraph the parties agree that an employee 
is not entitled to receive retraoctivity resulting from the application of the current 
collective agreement when she/he is receiving retroactivity resulting from the 
application of another collective agreement. 

The University will pay retroactivity to an employee who left the University 
between June 1,1997 and the date of signing of the present agreement. This 
employee must make a written request for the payment of her/his retroactivity, 
to the Employee Relations office, no later than the sixty (60) calendar days 
following the signature of the collective agreement. 

This agreement enters into effect on the day of it's signature and remains in 
effect until May 31, 2002. 

I N  WITNESS THEREOF, the parties have signed on this&* day of July, 2000 

Concordia University 

Frederick Lowy 

Kabfeén O'Connel1 

Concordia University Support 
Staff Union (C.S.N) 

Lisa tSioi;tgo'mery 



LElTER OF INTENT 

BETWEEN 

CONCORDIA UNIVERSITY 

AND 

CONCORDIA UNIVERSITY SUPPORT STAFF UNION (CSN) 

Whereas it is the desire of the parties to settle all outstanding issues of the current 
colective agreement negotiations, 

Whereas the union is willing to allow the University to test new experimental academic 
programs under certain conditions, 

Notwithstanding the relevant articles of the collective agreement the parties agree to the 
following: 

ARTICLE 1 Definition of experimental program 

Experimental program means: 

A new academic program that has been previously approved by the Québec governement, 
and by Concordia University Senate or/and the Board of Governors following the current 
applicable procedure. 

A new academic program is not a current program that has been privatised or a program 
that is the result of the reorganisation of a faculty or department. 

An experimental program will not include positions included in a current or recently 
abolished program. Recently abolished means abolished within the past five (5) years. 

ARTICLE 2 Creation of positions in experimental programs 

The University may create experimental programs as defined above. The University may 
create a maximum number of positions in experimental programs equivalent to ten 
percent (10%) of the number of full time positions included in the bargaining unit. 

The university must advise the union in writing of it's decision to convert a position in 
an experimental program into a permanent position. If no decision is forwarded to the 
union in writing concerning the conversion of a position in an experimental program 
into a permanent full time position, within five years of the date of it's creation, the 
position automatically becomes permanent, and the incumbent automatically obtains 
employment security,as long as the employee has been the incumbent of this position 
or of another full time position for at least twenty-four months. 

Should the University decide not to convert the position in an experimental program 
into a permanent position, the position in the experimental program will be deemed to 
be abolished. Article 12 or 13 of the collective agreement applies to the employee who 
is the incumbent of the abolished position, depending on whether or not the employee 
has or does not have employment security. 
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ARTICLE 3 Application of the collective agreement 

The collective agreement applies to the incumbent of a position in an experimental program 
in the following manner; 

i) The following articles apply: 

Article 1 
Article 2 
Article 3 
Article 4 
Article 5 
Article 6 
Article 7 
Article 8 
Article 9 
Article 10 
Article 11 
Artilclel2 

Article 13 
Article 14 
Article 15 

Article 16 
Article 18 
Article 19 
Article 20 
Article 21 
Article 22 
Article 23 
Article 24 
Article 25 
Article 26 

Article 27 
Article 28 
Article 29 

Article 31 
Article 32 
Article 33 
Article 34 
Article 35 
Article 36 
Article 37 
Article 38 
Article 39 
Article 40 
Article 41 
Article 42 
Appendix A 
Appendix B 

Appendix C 
Appendix D 
Appendix E 

Purpose of the agreement 
Union recognition 
Definition of terms 
Management Rights and Obligations 
Non Discrimination 
Harassment and Sexual Harassment 
Right to Information 
Union Membership and Check-off 
Leave for union Activity 
Grievance and arbitration 
Seniority 
Employment security and displacement procedure 

Lay-off and Recall 
Technological Change 
Job posting, selection and movement of personnel 

Health and Safety 
Su b-Contracting 
Disciplinary Measures 
Personal Files 
General 
Hours of Work and Work Schedules 
Overti me 
Premiums 
Holidays 
Social leaves, personal leaves and deferred salary leaves 
Except for sub-article 26.09 b) 
Vacation 
Parental Leave 
Leave without pay 

Training 
Tuition Waiver 
Public Service Leaves 
University Closing 
Occupational Injuries 
Sick Leave 
Group Insurance and Pension Plan 
Classification and Wages 
Temporary Employees 
Amendments to the Collective Agreement 
Appendices and Letters of Agreement 
Duration of the Agreement 
Classification plan (JEP) 
Employees' list, including class of employment title, salary grade and step 
applicable 
Grades and corresponding position titles 
Salaries 
Seniority list 

Except for sub-article 12.01. 

Except for sub-article 15.04 a), b), and c). 

Except for sub-article 29.01 
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Appendix F Certificate of accreditation 
Appendix G Publication and translation of the contract 
Appendix H Employment equity 
Appendix I Deferred salary leave plan 
Appendix 3 Time-sharing committee 

ii) The clauses below apply as follows; 

Article 12.01 Employment security 

a) For an employee with employment security b, ,D applies on and obtains a PO$ 
experimental program article 12.01 applies. 

ion in an 

b) For an employee without employment security who applies on and obtains a position 
in an experimental program the following article applies; 

The University assures employment security, within the bargaining unit, for the duration 
of the present agreement, to all employees who have; 

- twenty-four (24) months of seniority as the incumbent of a position in an 
experimental program that becomes permanent within sixty (60) months of it's 
creation, 

or 

- a maximum of sixty (60) months of seniority as the incumbent of a position in an 
experimental program that does not become permanent within sixty (60) months of 
it's creation. 

Notwithstanding any other provisions of the collective agreement and subject to 
clause 19.02, employees benefiting from employment security cannot be laid off, or 
dismissed without just cause and therefore will remain in the employ of the 
University and continue to benefit from all the provisions of the present agreement. 

Article 15.04; 

a) In  selecting an employee to fill a position posted in accordance with clause 15.02, the 
University must grant the position to the candidate who is one of the three most senior 
employees and who has the qualifications to satisfy the normal requirements of the 
position. 

b) i) This paragraph does not apply. 

ii) This paragraph does not apply. 

c )  (becomes b)) 

If none of the candidates mentioned in clauses 15.04 a), satisfy the said conditions, 
other candidates will be considered, as long as those candidates have more 
qualifications than any employee who has been refused in the above paragraph. In  
case of a grievance, the University has the burden of proving that the outside candidate 
has more qualifications. 
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Article 26.09 b) Deferred salary Leave 

b) Requests for a deferred salary leave will be granted as long as the leave period is 
scheduled after the employee's experlmental position has been made permanent, or 
after five years from the date of the creation of the employee's experimental position. 
Deferred salary leave is subject to the ability of the respective department to 
accommodate the leave. 

Article 29.01 Leave without pay 

29.01 An employee with the equivalent of one (1) year of full time service who, for a 
valid reason, wishes to obtain a leave without pay, must make a written request 
to the person responsible for supervision. The University may refuse such a leave. 

ARTICLE 4 Conversion of contract positions and time sheet employment periods 
into permanent positions 

For the conversion of contract positions and time sheet employment periods into 
permanent positions the following conditions apply: 

i) Only positions or employment periods that have existed, as contracts or time sheets, 
for a period of over two years will be considered. 

ii) The employee on contract or on time sheet must not be replacing another 
employee who is on leave authorised by the collective agreement or by the 
University. 

iii) The number of positions converted by this procedure is not conditional to the 
number of experimental positions created. 

For the first set of conversions, following the signature of the agreement, only contract 
positions will be considered. These positions will not be posted as provided for in the 
collective agreement. The positions will be given to the employees who currently hold 
them on contract. However, only employees who have held the position to be 
converted for a t  least two years wil be rolled into said position without posting. I n  all 
other cases the position will be posted and filled as provided for in the collective 
agreement. 

The Union and the University will meet three (3) times a year, during the months of 
January, May, and October, to discuss the conversion of all other contract and time 
sheet positions under the above conditions. All converted positions will be posted and 
filled as provided for in the collective agreement. 

ARTICLE 5 

This agreement does not constitute a precedent, and is entered into without admission on 
the part of either of the parties. 
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ARTICLE 6 

The current agreement comes into effect on the date of it's signature and is valid until May 
31, 2002. 

IN WITNESS THEREOF, the parties have signed on thislgh day of July, 2000 

Concordia University 

%% 
Frederick Lowy I 

Kathleen O'Connel1 

C. Lynne Prendsrghst \ 

Concordia University Support 
Staff Union (C.S.N) 
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