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COLLECTIVE AGReEMENT made this day of 
, A.D., 1994. 

BETWEEN 

(hereinafter refenwl to as the “Employer”) 

AND 

. (hereinafter referred to as the “Union”) 

PREAMBLE 
WHEREAS the parties acknowledge that the primary purpose of the 
Employer and Employees is to provide quality patient care and be- 
lieve that this purpose can be. achieved most readily if harmonious 
relationships exist between the Employer and the Employees; 
AND WHWEAS the parties are desirous of concluding a Collective 
Agreement for the purpose of establishing rates of pay and other 
terms and conditions of employment for nurses; 
NOW THEREFORE THlS COLLECTIVE AGREEMENT WIT- 
NESSES: 

ARTICLE 1: TJCRM OF COLLECTIVE AGREEMENT 
1.01 Except where otherwise stated in this Collective Agreement, 

this Collective AgreGment shall be in force and effect from 
and after the date upon which the United Nurses of Alberta 
and the Alberta Healthcm Association exchange notice of 
ratification by their principals of the terms of this Agreement, 
up to and including March 31,1996, and from year to year 
thereafter unless notice, In wring, IS given by either party to 
the other party not less than sixty (60) days nor mort than 
one hundred and twenty (120) days prior to the expiration 
date of its desire to amend this Collective Agreement. 
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1.02 This Collective Agreement shall continue in force and effect 
until a new Collective Agreement has been executed or until 
the right to strike or lockout arises. 

ARTICLE 2: DEFINITIONS 
2.01 “Act” means the Labour Relations Code S.A. 1988, c.Ll.2 

as amended from time to time, or the Public Service Em- 
ployee Relations Act R.S.A. 1980, c.P-33, as amended from 
time to time, as the case requires. 
“Administrator” shall mean the Chief Executive Officer of 
the Institution. 
“Ambulance” shall include any vehicle or conveyance used 
for ambulance duty. 
“Arbitration” and “Adjudication” shall take meaning fmmthe 
section of the appropriate Act dealing \Kith the resolution of a 
difference. Hereinafter, where the word “Arbirration” is used, 
it shall be deemed to mean “Adjudication”, where applica- 
ble. 
“Easic rate of pay” is the step in the scale applicable to the 
Employee as set out in the Salaries Appendix inclusive of 
educational allowances but exclusive of all other allowances 
and premium payments. 
“Employee” shall mean a person covered by this Collective 
Agreement and employed by the Employer. At the time of 
hire each Employee shall be assigned by the Employer to one 
of the following categories: full-time, part-time, casual or 
temporay, and such assignment shall not be alteredexcept in 
accordance with the provisions of this Collective Agreement. 
(a) “Regular Employee” is one who is hired to work on a 

full-time or part-time basis on regularly scheduled shifts 
of n continuing nature; 

(i) “Full-time Employee” is one who is hired to work 
the full specified hours in Article 7; 

2.02 

2.03 

2.04 

2.05 

2.06 
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(id) “Part-time Employee.” is one who is hired to work 
for scheduled shifts, whose hours of work are less 
than those specified in Article 7. 

(i) is hired to work on acall basis and who is not sched- 
uled except in accordance with Aaicle 30.05(a); or 

(ii) is regularly scheduled for a period of three (3) months 
or less for a specific job; or 

(iii) relievce for absences recognized by this Collective 
Agreement the duration of which are three (3) months 
or less. 

(c) “Temporary Employed’ is one who is hued on a tempo- 
rary basis for a full-time or part-time position: 
(i) for a specific job of more than thxw (3) months but 

less than six (6) months; or 
(ii) to replace a full-time or part-time Employee who is 

on an approved leave of absence for a period in ex- 
cess of three (3) months; or 

(iii) to replace a full-time or part-time Employee who is 
on leave due to illness or injury wheE the Employee 
has indicated that the duration of such leave will be 
in excess of three (3) months. 

“Employer” shall mean and include such persons as may, from 
time to time, be appointed or designated to cany out admin- 
istrative duties in respect of the operation and management 
of the Institution. 
(a) “certified Graduate Nurse” means a person whose name 

is in the Certified Graduate Nurses Roster and who holds 
an annual or temponuy permit pursuant to-the Nursing 
Profession Act. R.S.A. 1983. c.N-14.5 and Regulations. 

\ 
(b) “Casual Employee” is one who: 

2.07 

2.08 
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2.09 

2.10 

2.11 

2.12 

2.13 

2.14 

2.15 

2.16 

(5) “Graduate Psychiatric Nurse” means a person whose name 
is in the ’lbmporary Register and who holds a temporary 
registration pursuant to the Health Disciplines Act (Al- 
berta) and Regulations. 

(c) “Undergraduate Nurse” means a person who is enrolled 
in an approved School of Nursing and who is employed 
by the Employer to provide direct nursing cam but is not 
a Certitied Graduate Nurse, Graduate Psychiatric Nurse. 
Registemd Nurse or Registered PsychiaDic Nurse. 

“Institution” means the health h i l i t y  named bs the “Em- 
ployer’’ in this Agreement. 
“Registered Nurse” means a person who has been issued a 
certificate of regismtion as a registered nurse pursuant to the 
Nursing Profession Act, R.S.A. 1983, c.N-14.5 and who holds 
an annual certificate. 
“Registemd Psychiatric Nurse”means aperson who has been 
issued a certificate of registration as a registered Psychiatric 
Nurse pursuant to the Health Disciplines Act (Alberta) and 
who holds an annual certificate. 
“Shift” means a daily tour of duty exclusive of ovextime hours. 
‘Vnion” shall mean the United Nurses of Alberta Local which 
i s  party to this Agreement. 
The feminine gender shall mean and include the masculine 
and similarly the singular shall mean the plural and vice versa 
as applicable. 
“Gross Earnings” shall mean all monies earned by the Em- 
ployee under the terms of this Collective Agreement. 
“Cycle of the Shifr Schedule” means the period of time when 
the shift schedule repeats itself. In those irfstances whexe the 
schedule does not repeat itself, the term “cycle of the shift 
schedule” shall be understoud to mean a period of time not 
exceeding twelve (12) weeks. 
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ARTICLE 3: RECOGNITION 
3.01 The Employer recognizes the Union as the exclusive bargain- 

ing agent for the Employeescoveredby this Collective Agree- 
ment as described in the certificate of the Labour Relations 
Board or the Public Service Employee Relations Board and 
amendments thereto. 
where voluntary recognition exists, the Employer recognizes 
the Union as the exclusive bargaining agent for all Employ- 
ees engaged in direct nusing cam or instruction therein ex- 
cept as has otherwise been agreed between them in practice 
or in writing or as may be agreed between them in writing 
hereafter. 
No Employee shall be required or permitted to make any 
wriaen or verbal agreement which may be in conflict with 
the terms of this Agreement. 

ARTICLE 4: MANAGEMENT RIGHTS 
4.01 

3.02 

3.03 
' 

The Union acknowledges that it shall be the exclusive right 
of the Employer to operate and manage the business of the 
Institution in all  respects, unless otherwise provided by this 
CoUectiveAgreement. Without limiting the generality of the 
foxegoing. the Employer reserves all rights not specifically 
restricted or limited by the provisions of this Collective Ape-  
ment including the right to: 
(a) maintain d e r ,  discipline and efficiency; 
(b) make or alter, from time to time, rules and regulations, to 

be observed by Employees, which are not in conflict with 
any provision of ulis Collective Agrcemenc 

(c) direct the working force and to create new classifications 
and work units and to determine the number of Employ- 
ees, if any, needed from time to time in any work unit(@ 
or classification(s), and to determine whether or not a 
position will be continued or declared redundant; 
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(d) hire, promote, transfer, layoff, recall and to demote, dis- 
cipline, suspend or discharge for just cause. 

ARTICLE 5: DUES, DEDUCTIONS AND UNION BUSENESS 
5.01 The Employer shall deduct from the gross earnings (exclu- 

sive of Short-Term and Long-lbnn Disability benefits) of each 
Employee c o v e d  by this Collective Agreement e '\ amounts equal to the monthly membership dues as advised v/ bv the Union. Such deductions shall be forwanied to the Pro- 

5 

5.02 

5.03 

5.04 

&cial office of the United Nurses of Alberta, or its author- 
ized representative, not later than the fifteenth (15th) day of 
the month following and shall be accompanied by a list of 
those Employees fmm whom deductions have been made and 
the amounts of union dues deducted and gross earnings of 
each Employee. Such lists shall indicate newly h i d  and 
terminated J5nployee-s. 
The Union shall advise the Employer, in writing, thirty (30) 
days in advance of the establishment of, or-change in, mem- 
bership dues structure. 
In Institutions where the payroll system is on other than a 
monthly basis, the deductions specified in Article 5.01 above 
may be taken and submitted more frequently than once per 
month and pro-rated to the monthly dues level. 
The Employer shall pruvide a bulletin board in a reasonably 
accessible location for the exclusive use of the Union, and 
for the sole purpose of posting information related to the 
Union's activities. A separate bulletin board shall be pro- 
vided in each building where there is a considerable geo- 
graphic separation between buiidmgs in which patient care is 
provided. In addition, and where mutually agreed, space will 
be provided on other existing bulletin boards. The Employer 
reserves the right to require that posted material damaging to 
the Employer be removed. 

I, 



5.05 (a) A repmentative of the Union shall have the right to make 
a presentation of up to forty-five (45) minutes at the ori- 
entation of new Employees with respect to the structure 
of the Local as well as the rights, responsibilities and ben- 
efits under the Collective Agreement; provided, however, 
that attendance at the presentation shall not be compul- 
sory, provided further that arepsentative of the Employer 
may be present a such presentation. 

(b) The Employer shall advise the Union Resident or desig- 
nate of the date, time and place for each orientation, ahd 
any changes in the scheduling of each orientation. 

(a) The Employer shall not unreasonably withhold approval 
for leavqs) of absence for Employees elected or appointed 
to represent the Union at conventions, workshops, insti- 
tutes, seminars or for Union business. Where such re- 
quest for leave of absence is made in writing the Employ- 
er’s nply shall be given in writing. 

(b) For members of the United Nurses of Alberta Negotiat- 
. ing Committee, and the Executive Officers of United 
Nurses of Alberta, where the request for leave is in writ- 
ing, it shall not be denied. 

5.06 6 
(c) All such leave shall be without pay, 

ARTICLE 6: NO DISCRIMINATION 
6.01 There shall be no discrimination, restriction or coercion ex- 

ercised or practised by either party in respect of any Employee 
by reason of age. race, colour, creed, national origin, political 
or religious belief, sex, sexual preference, marital status, physi- 
cal disability nor by reason of membership or non-member- 
ship or activity in the Union nor in respect of an Employee’s 
or Employer’sexercising any right confemd under this A p e -  
mcnt or any law of Canada or Alberta. ;- , . 



ARTICLE 7: HOURS OF WORK AND SCHEDULING PRO- 
VISIONS 

7.01 Regular Hours of Work 
(a) Rejylar hours of work for full-time Employees, exclu- 

sive of meal periods shall be: 

(i) seven point seven five (7.75) consecutive hours per 
3* day; 

qb 5 (ii) thirty-six point eight one (36.8 urs per week av- 
eraged over one (1) comp ete cycle of the shift sched- 
ule. 

(i) include, as scheduled by the Employer, two (2) fest 
periods of fifteen (15) minutea during each full work- 
ing shift of seven point seven five (7.75) hours; or 

(ii) include, as scheduled by the Employer, one (1) mt 
period of thirty (30) minutes during each full work- 
ing shift of seven point seven five (7.75) hours ifthis 
Is more compatible with the scheduling of work as- 
signments; the alternative to be applied shall be at 
the discretion of the Employer; or 

(iii) include, as scheduled by the Employer, one (1) rest 
period of fiftten (15) minutes during each half shift 
of not leas than four (4) hours; and 

(iv) exclude a meal period of thirty (30) minutes to be 
scheduled by the Employer during each working day 
on which the Employee works in excess of four (4) 
hours. 

(c) Notwitbstehding that the meal period is to be excluded in 
the calculation of ngular hours of work, if the Employer 
quires an Employee to be readily available for duty dur- 
ing her meal period, she shall be so advised in advance 
and be paid for that meal period at her basic rate of pay. 

(b) Regular hours of work shall be deemed to: 



(d) If an Employee is recalled to duty during her meal period 
or rest period she shall be given a full meal period or rest 
period later in her shift, or, where that is not possible, be 
paid for the meal period or rest period as follows: 

(i) for a m t  period, at two times (2X) her basic rate of 
pay rather than at straight time; or 

(ii) for a meal period for which the Employee is entitled 
to be paid in accordance with Article 7.01(c), at two 
times (2X) her basic rate of pay rather than at straight 
time; or 

(iii) for a meal period for which the Employee is not oth- 
erwise entitled to be paid, at two times (2X) her ba- 
sic ratc of pay. 

(e) Full-time instructors may work flexible hours by agree- 
ment between the Instructor and the Employer. 

(f) On the date fixed by proclamation, in accordance with 
the Daylight Saving Time Act, of conversion to Moun- 
tain Standard Time, regular hours of work shall be ex- 
tended to include the resultant additional hour with addi- 
tional payment due therefor at the applicable overtime 
rate. On the date fixed by said Act far the resumption of 
Daylight Saving Time, the resultant reduction of one (1) 
hour in the shift involved shall be effected with the ap- 
propriate deduction in regular earnings. 

7.02 Shift Schedules 
(a) Ehployees shall be aware that, in the course of their regu- 

lar duties, they may be required to work on various shifts 
throughout the twenty-four (24) hour period of the day 
and the seven (7) days of the week The first shift of the 
working day shall be the one wherein the majority of hours 
worked fall between twenty-four hundred (2400) and zem 
eight hundred (0800) hours. 
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@) “Days of Rest” for a full-time Employee shall mean all 
days when an Employee is not scheduled to work, pur- 
suant to Article 7 or Article 37. 

(c) The Employer, in scheduling shifts, shall take into con- 
sideration an Employee’s request for certain shift sched- 
ules, subject to the requirements of Article 7.02(a). 

(d) The shift patterns which may be available are: 
(i) Days, evenings, nights rotation (however, the Em- 

ployer shall endeavour to minimize application of 
such rotation) 

01) Permanent days 
(iii) Permanent evenings (only by request of Employee) 
(iv) Permanent nights (only by request of Employee) 
(v) Evenings and days rotation 
(vi) Nights and evenings (only by request of Employee) 
(vii)Nights and days rotation 

(e) A request by an Employee to work permanent evenings 
or permanent nights shall not be unreasonably withheld, 
but the Employer may require an Employee working per- 
manent evenings or permanent nights to work blocks of 
day shift for the purpose of maintaining proficiency. Such 
blocks shall total not more than two (2) blocks per year 
totalling not more than fourteen (14) calendar days per 
year. 

( f )  Employees working shift choices 7.02(d)(i), (v) and (vii), 
shall be assigned day duty at least two-fifths (W5) of the 
time during the shift cycle. For the purpose of applying 
the foregoing an Employee will be deemed to have been 
assigned day duty for those periods of time absent on va- 
cation or on or for a Named Holiday that would have, 
except for such absence been day duty to which the Em- 
ployee would have been assigned in accordance with the 
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shift schedule. Scheduled days of rest shall not be con- 
sidered as day duty for the purpose of applying this pro- 
vision. 

(8) Except in caw of emergency or by mutual agreement 
between the Employee and the Employer, shift schedules 
shall provide for: 

(i) at least fifteen point five (15.5) hours off duty be- 
tween shifts; 

(ii) at least two (2) consecutive days of rest; 
(iii) days of rest on one-half (112) of the weekends aver- 

aged over one (1) complete cycle of the shift sched- 
ule, provided that an Employee shall not be sched- 
uled to work more than two (2) consecutive week- 
ends. 'Weekend" shall mean a Saturday and the fol- 
lowing Sunday assuring a minimum of my-six (56) 
hours off duty; 

(iv) not more than six (6) consecutive scheduled days of 
work. 

(h) Two (2) optional scheduling systems arc available which 
may be applied upon mutual agreement. in writing, be- 
tween the Employer and the Union. Whem an option is 
applied, the relevant provisions of Article 7.02(g) shall 
be emended as follows: 

OPTION I 
7.02 (g) (i) at least fifteen point five (15.5) hours off 

duty between shifts; 
(ii) at least two (2) consecutive days of rest; 
(iii) days of rest on alternate weekends. One 

(1) weekend in each four (4) week period 
shall be an extended weekend. "Week- 
end" shall mean a Saturday and the fol- 
lowing Sunday, assuring a minimum of 

11 



fifty-six (56) hours off duty, and “Ex- 
tended Weekend” shall mean a Saturday 
and the following Sunday assuring amini- 
mum of seventy-nine point seven five 
(79.75) hours off duty; 

(iv) not more than seven (7) consecutive 
scheduled days of work to occur not m m  
than once in a four (4) week cycle. 

OPTION EI 
7.02 (8) (i) at least fifteen point five (15.5) hours off 

duty between shifts; 
(ii) at least two (2) consecutive days of rest; 
(iii) days of rest on three (3) weakands in a 

six (6) week period, one of which shall 
be an extended weekend. “Weekend” 
shall mean a Saturday and the following 
Sunday. assuring a minimum of flfty-six 
(56) hours off duty, and “Extended Week- 
end” shall mean a Saturday and the fol- 
lowing Sunday assuring a minium of 
seventy-nine point seven five (79.75) 
hours off duty; 

(iv) not more than seven (7) consecutive 
scheduled days of work ta occur not more 
than mice in a six (6) week cycle. 

(i) Violation of any provision of Article 7.02(g) or 7.02(h) 
shall result in payment to each &wted Employee at two 
times (2x1 her basic rate of pay for all regular hours 
worked during the period of violation. 

7.03 Schedule Posting 
Shift schedules shall be posted twelve (12) weeks in advance. 
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7.04 Schedule Changes 
(a) If in the course of a posted schedule the Employer changea 

an Employee’s scheduled days off, she shall be paid at 
the rate of two times (2X) her basic rate of pay for all 
hours worked on what would otherwise have been her 
off-duty days, unless fourteen (14) days notice of such 
change has been given. The Employee shall be notified 
of the change in the schedule and such change shall be 
recorded on the shift schedule. 

@) If, in the course of a posted schedule, the Employer 
changes an Employee’s scheduled shift, but not her sched- 
uled days off, she shall be paid at the rate of two times 
(2X) her basic rate of pay for all hours worked during the 
first shift of the changed schedule, unless fourken (14) 
days notice of such change has been given. The Employee 
sh@l be notified of the change in the schedule and such 
change shall be recorded on the shift schedule. 

7.05 Employee Sh$ Exchange 
(a) Employees may exchange shifts among themselves, pro- 

vided that: 
(i) the exchange is agreed to, in writing, between the 

(i) prior approval of such exchange has been given by 

(iii) where a request for approval is made in Writing, the 

. affected Employ~s; and 

the Employees immediate superfisor and 

Employer’s reply shall also be in writing. 
(b) Such exchange shall be recorded on the shift schedule. 
(c) Such exchange shall not be deemed a violation of the 

scheduling provisions of this Article. 
7.06 Reporting Pay 

In the event that an Employee reports for work as scheduled 
and is requested by the Employer to leave, the Employee shall 
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be compensated for the inconvenience by apaymnt equal to 
three (3) hours pay at the Employee’s basic rate of pay. 

ARTICLE 8: OVERTIME 
8.01 (a) Ovextime is all time authorized by the Employer and 

worked by an Employee in excess of seven point seven 
five (7.75) hours per day or on scheduled days of rest. 

@) The Employer shall designate an individual on the Hos- 
pital premises who may authorize overtime. The Eh- 
ployer shall not unreasonably deny authorization after the 
fact for o v a h e  worked where such overtime arises as a- 
result of unforeseeable circumstances in which it is h- 
possible to obtain prior authorization. 

(c) Overtime may be accumulated and taken in time off at a 
mutually acceptable time at the applicable premium rate. rl/ Time off not taken by the last day of March in any given 
year shall be paid out unless otherwise mutually agreed. 
Such request to carry over lieu time shall be submitted by 
the Employee in writing prior to Match 31. and shall not 
be unreasonably denied. 

(d) The I3mployer shall provide, on each nursing unit, over- 
time forms, which are to be signed by the designated au- 
thorizing person and a copy shall bk given to the Em- 

( 

hourly rate shall be paid for overtime workei.’ 
No E&ployec shall be requested or permitted to work more 
than a total of sixteen (16) hours (inclusive of regular and 
overtime hours) in a twenv-four (24) hour period beginning 
at the first (1st) hour the Employee reports to work. 

8.03 

14 



ARTICLE 9: ON-CALL DUTYlCALL BACK 
9.01 The words “on-call duty” shall be deemed to mean any pe- 

riod during which an Employee is not on regular duty and 
during which the Employee is on-call and must be reason- 
ably available to respond without undue delay to any request 
to report for duty. 
(a) Regulations in wpect of approval or authorization for 

on-call duty and the procedures which are to be followed 
by the Employee and the Employee’s supervisor in re- 
spect of a duty roster or such other administrative con- 
bnls as may be deemed necessary or desirable, shall be 
prescribed by the Employer. No Employee shall be as- 
signed ontall duty for more than two (2) weekends in a 
five (5) week period. The duty roster for “on-call duty” 
shall be posted in advance for the period specified in Ar- 
ticle 7.03. 

(b) Where there are Employees working on a ward or unit on 
a Saturday, Sunday or Named Holiday, where possible, 
an Employee not scheduled to work on that day shall not 
be assigned on-call duty for that day or for the evening 
prior to that day. 

(c) The Employer shall endeavour to avoid placing an Em- 
ployee “on-call” on the evening prior to or during sched- 
uled off duty days other than those referred to in Article 
9.02@). 

The Employer shall pay one dollar and seventy-five cents 
($1.75) per hour to an Employee who is assigned on-call duty 
on a regular work day, and two dollars and twenty-five cents 
($2.25) per hour to an Employee s h  is assigne o n 4 1  duty 
on her days of rest or Named Holiday. v F h  t U- 

(a) For each occasion that an Employee is called back to duty 
during the Employee’s on-call period, in addition to the 
payment received for being on-call, the Employee shall 
be deemed to be working ovedime and shall be paid for 

9.02 

9.03 

9.04 
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all hours worked during the on-call period or for three (3) 
hours, whichever is the longer, at the overtime rate. An 
Employee called back to duty will be permitted to leave 
the Institutioa upon completion of the procedure for which 
she was called back. However, any further requests for 
procGdures received by an Employee prior to leaving the 
Institution following completion of the work required on 
the initial call shall 6e considered one call for the purpose 

@) When a regular or temporary Employee who has not been 
assigned “on-call duty”, is called and required to report 
for work, she shall be deemed to be working overtime 
and shall be paid for all hours worked or for three (3) 
hours, whichever is the longer, at the overtime rate. 

When an Employee is required to be on-call and there is an 
existing paging system used by the Employer, the Employee 
shall be supplied with a pocket pager at no cost. The pager 
shall remain the property of the Employer. 

9.06 Call-back compensation may be taken in pay or in time off in 
accordance with the provisions ofArticle 8.01. 

ARTICLE 10: TRANSPORTATION 
10.01 An Employee who is called back to the Institution pursuant 

to the provisions of Article 9. shall be reimbursed for reason- 
able, necessary and substantiated transportation expense and, 
if the Employee travels for such purpose by private automo- 
bile, reimbursement shall be at the rate of twenty-eight cents 
(2811) per kilometer from the Employee’s residence to the 
Institution and return. 

10.02 An Employee who normally travels from the Institution to 
her place of residence by means of public transportation fol- 
lowing the completion of her shift but who is prevented from 
doing so by being reguired to remain on duty longer than her 
regular shift and past the time when nmmal public transpor- 
tation is available, shall be reimbursed for the cost of 

. of determining call-back pay. 

9.05 
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reasonable, necessary and substantiated transportation expense 
from the Institution to her place of residence. 

Article 10.01, 

ARTICLE 11: PROBATIONARY PERIOD 
11.01 A new Employee shall serve a probationary period of five 

h u n M  and three point-seven-five (503.75) hours worked. 
If a new Employee is unsuitable in the opiaion of the Em- 
ployer, such Employee may be terminated at any time during 
the probationary period without notice and without recourse 
to the grievance procedure. 

11.02 Subject to Article 11.01, the Employer shall provide an evalu- 
ation of each probationary Employee at least once during her 
probationary period and again prior to the completion of her 
probationary period. 

11 -03 The Employer shall provide a paid orientation period for all 
new Employees. The Employee’s first seven (7) shifts of 
patient care shall be under guidance or supision.  Where 
the Employee will be on rotating shifts, the first four (4) shifts 
shall be day shifts and the Employee’s first shift on evenings 
and nights shall be under guidance or supervision. 

ARTICLE 12: SENIORITY 
12.01 (a) An Employee’s “Seniority Date” shall be the date on 

which aregular or temporary Employee’s continuous m- 
ice in the Institution’s employ commenced, including all 
prior periods of service as a casual, temporary or regular 
Employee contiguous to present regular or temporary 
employment. 

(b) Seniority shall not apply during the probationary period; 
however, once the probationary period has been 

17 



completed, seniority shall be credited from the seniority 
date established pursuant to Article lZ.Ol(a). 

12.02 Seniority shall be Considered in determining: 
(a) preference of vacation time; 
(b) preference of available shih schedules, subject to the pro- 

12.03 Seniority shall be considered broken, all rights forfeited and 
them shall be no obligation to rehire: 
(a) when an Bmployee resigns from the Institution; 

visions of Article 7. 

upon the expiry of twelve (12) months following layoff 
during which time the Employee has not been recalled to 

J +p work; 
(c) if an Employee.does not return to work on recall. 

(a) Provision of Seniority Lists 
12.04 Seniority Lists 

Seniority lists shall be provided by the Employer to the 
Union: 
(i) within three (3) months of date of signing of this 

Collective Agreement, and 
(ii) every six (6)  months thereafter, and 
(iii) when Employees have been served a notice pursuant 

to the provisions ofArticle 15.0l(a) or 15.02@). 

WO (2) separate lists shall be provided to the Union. The 
seniority list shall contain the name and seniority date of 
each regular and temporary Employee in chronological 
order. A secondary list shall identify the name and sen- 
iority date of each regular and mmporary Employee, 
grouped according to their ward or unit, if the Employer 
has more than one ward or unit. 

@) Contents of Seniority Lists 
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(c) Correction OfSenioriry Lists 
The Union may question or grieve any inaccuracy within 
three (3) months of nceiving the list. Thenafter the date 
shall be considered as being established except for those 
names which shall be deemed to be deleted by: 
(i) application ofArticle 12.03; 
(ii) transfer to an excluded position; or 
(iii) tmnsfer to the status of a casual Employee. 

12.05 In the case of an Employee, engaged for ngular or temporary 
employment entering the bargaining unit from an excluded 
position and when employment in the excluded position was 
contiguous with a previous period of employment within the 
bargaining unit (casual, temporary or regular), her seniority 
date shall be adjusted sow to give mdi t  only for days equiva- 
lent to such previous service within the bargaining unit. 

ARTICLE 13: EVALUATIONS 
13.01 (a) Each Employee shall receive a yearly evaluation in ac- 

cordance with accreditation guidelines. 
(b) Evaluations shall be for the purpose of constructive re- 

view of the performance of the Employee. 
63.02 (a) All evaluations shall be in writing and shall be done by 

the most immediate supervisor in an excluded manage- 
ment position. 

@) Meetings for the purpose of the evaluation interviews shall 
be scheduled by the Employer with reasonable advance 
notice which shall not be less than twenty-four(%) hours. 
At the interview the Employee shall be given a copy of 
her evaluation document. The contents of her personnel 
file shall be available for examinati6n by the Employee at 
the time of the evaluation interview. The Employee shall 
sign her evaluation for the sole purpose of indicating that 
she is aware of the evaluation mcl shall have the right to 
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respond, in writing, within seven (7) days of the inter- 
view and her reply shall be attached to her evaluation and 
placed in her personnel file. 

13.03 (a) By appointment made at least one (1) working day in ad- 
vance, an Employee may view her personnel file once 
every six (6) months and in addition when the Employee 
has Wed a grievance. An Employee may be accompa- 
nied by a Union Representative when viewing her per- 
sonnel file. 

(b) An Employee may request an4 shall be given a copy of 
any or all documents contained,in her personnel f i l~  at 
the time she views her file, pursuant to Article 13,03(a). 
An Employee may also request such copies on other oc- 
casions provided her request is reasonable in the circum- 
stances and she makes M appointment for such purpose. 
The Employee may be required by the Employer to pay a 
m n a b l e  fee to cover the cost of copying; which fee 
shall be established by the Employer. 

13.04 An Employee’s evaluation shall not be released by the Em- 
ployer to any person except to a Board of Arbitration or as 
requind by law without the written consent of the Employee. 

ARTICLE 14  PROMCYlXONS, TRANSFERS & VACANCIES 
14.01 (a) The Employer shall post notices of vacancies for full-time 

and part-time positions within the bargaining unit not less 
than ten (10) calendar days in advance of making an ap- % pointment. A copy of such notice shall be forwarded to 
the Union within five (5) calendar days of the posting. 

(b) When cirdumstances require the Employer to fill a va- 
cancy bfotc tlte expiration of ten (10) calendar days, the 
appointment shall be made on a temporarj or relief basis 
only. 

(c) Vacancies shall be filled whenever possible from within 
the bargaining unit. 
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(d) A notice of vacancy shall specify the number of hours per 
shift, and shifts per shift cycle which shall constitute the 
regular hours of work for the position. For information 
purposes only, the current shift pattern and commence 
ment date for the position shall also be specified on the 
notice of vacancy. 

(i) the creation of a specific job of limited term exceed- 
ing three (3) months’ duration; or 

(ii) a leave of absence granted for a period known to be 
longer than three (3) months; 

shall be posted in accordance with Article 14.01. 

(b) where such a vacancy has been filled by the appointment 
of a full-time or part-time Employee, and whm, at the 
completion of the term expressed in Article 14.02(a), the 
Employer decides that the incumbent Employee is no 
longer requid to continue in that position, she shall be 
reinstated or placed in accordance with the terms of Arti- 
cle 14.07. A regular Employee-achieving a temporary 
position shall maintain her status as a regular hployee. 

(c) Where such a vacancy has been filled by the appointment 
of a casual Employee, and where, at the completion of 
the term expressed in Article 14.02(a), the Employer de- 
cides that the incumbent Employee is no longer required 
to continue in that position, she shall reaume the normal 
terms and conditions of employment as a casual Employee 
and the provisions of Article 30.05@) shall no longer ap- 
ply. A casual Employee achieving a temporary position 
pmuant to this provision shall maintain her status as a 
casual Employee. 

(d) During the term of a temporary position. the incumbent 
Employee shall be eligible to apply on postings in ac- 
cordance with the following: 

14.02 (a) A vacancy resulting from eithec 
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(i) Such Employee shall be eligible to apply on postings 
of vacancies pursuant to Article 14.01(a). 

(ii) Such Employee shall not be eligible to apply on 
postings of vacancies pursuant to Article 14.02(a), 

the Employer to be relatively equal, seniority shall be the 
deciding factor. 

14.05 The name of the Employee who is appointed to fill the trans- 
fer, promotion and/or vacancy shall be posted forthwith on a 
bulletin board provided for that purpose and shall remain 
posted for not less than eight (8) calendar days. All other 
applicants for the transfer, promotion and/or vacancy and the 
Union shall be informed in writing of the name of the suc- 
cessful applicant within five (5)  calendar days of the appoint- 
ment. 

14.06 When an Employee is promoted from one classification to 
another, the salary of such promoted Employee shall be ad- 
vanced b that step in the salary scale which will grant her a 
minimum hourly increase in the amount of the differential 
between the beginning rate of her present classification and 
the beginning rate of the classification to which she has been 
promoted. 

14.07 (a) The transferred or promoted Employee will be given a 
trial period of three hundred and twenty-five and one-half 
(325 In) hours worked in which to demonstrate her abil- 
ity to perfom the new assignment satisfactorily. 
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@) Ihe Employer shall provide an evaluation of the Employee 
prior to the completion of the trial period. 

(c) Should the Employee fail to succeed during the trial pe- 
riod, the Employer shall reinstate the Employee in her 
former position or, if such reinstatement is not possible, 
place her in another suitable position. Such reinstatement 
or placement shall be at not less than the rate of pay to 
which she would be entitled had she remained in her 
fonner position. 

(d) When the Employer reinstates an Employee in her former 
position or places her in another suitable position, the 
vacancy in which the Employee is being placed shall not 
be subject to the provisions of Articles 14.01 to 14.05 
inclusive. 

(e) A reinstatement or placement of an Employee in accord- 
ance with Article 14.07(c) shall not be construed as a vio- 
lation of the scheduling provisions of Article 7. 

(f) A transfmed Employee’s fust three (3) shifts of patient 
care on a new unit shall be under guidance or supervi- 
sion. Where the Employee will be on rotating shifts, the 
first two (2) shifts shall be day shifts, and in addition the 
Employee’s first shift on evenings or nights shall be un- 
der guidance or supervision. 

14.08 An Employee’s anniversary date, for the purpose of an an- 
nual increment, shall not be changed as a result of promo- 
tion. 

14-09 When, because of inability to perform the functions of a po- 
sition, or because of ill health or by her requmt, an Employee 
is transfemd to a lower rated classification, her rate will be 
adjusted immediately tothat step in the scale where she would 
have been positioned had she been retained in the lower rated 
classi!ication from commencement of employment. 

J 
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ARTICLE 15: LAYOFF AND RECALL 
15.01 Notice 

(a)& case it becomes necessary to reduce the working force, 
or eliminate positions, the Employer will notify Employ- 
ees in person or by registered mail who are laid off four- 
teen (14) calendar days prior to the layoff, and shall for- 
wan3 to the Union a copy of the notice of layoff forth- 
with, except that the fourteen (14) calendar days notice 
shall not apply where layoff results from an Act of God, 
fire, flood or a work stoppage by Employbes not covered 
by this Collective Agreement. 

(b) Where the layoff results from an Act of God, fire or flood. 
fourteen (14) calendar days notice is not required but up 
to two (2) weeks pay in lieu thereof shall be paid to af- 
fected Employees. 

35.02 (a) Subject to the provisions ofArticle 15.02@), layoff shall 
occur in reverse order of seniority. 

@) Notwithstanding the provisions of Article 15.02(a), the 
Employer shalt have the right to retain Employees who 
would otherwise be laid off when layoff in accordance 
with Article 15.02(a) would result in retaining Employ- 
ees who do not have the ability to perform the work. 

(a) An Bmployee whose position is eliminated by the Em- 
ployer or who is displaced in accordance with this Article 
shall, provided she has not less than twenty-four (24) 
months of seniority, have the right to displace an Bm- 
ployee with less seniority in a position for which she has 
the ability to perform the work or, at her option, take a 
position which is vacant and for which she has the ability 
to perform the work. 

@) An Employee exercising her right to displace another 
Employee or to take a vacant position pursuant to Article 

2$ 

*# 

15.03 Displacement 
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15.03(a) shall within foay-eight (48) hours, exclusive of 
Saturdays, Sundays or Named Holidays, of receipt of 
writtcn notice from the Employer of the elimination of 
her position or displacement, advise the Employer, in 
writing, of her decision, including the name of the Em- 
ployee she wishes to displace or the vacant position she 
wishes to take. Where the Employee failsto exercise such 
right within the. spccifed time limit, she shall be deemed 
to have waived her right to displace anothor Employee or 
take a want position and the Employer shall: 
(i) place her in any available vacant position of the 

Employer's choice for which she has the abfity to 
perform the work; or 

(ii) in the absence of such a vacancy effect a layoff in 
accordance with Article 15-02 by serving notice pur- 
suant to Article 15.01. 

(c) Where an Employee with less than twenty-four (24) 
months of seniority has her position eliminated or is dis- 
placed in accordance with this Article, the Employer shall, 
(i) assign the Employee to any available position which 

is vacant and for which she has the ability to perform 
the work; or 

(i) in the absence of such a vacancy effect a layoff in 
accordance with Article 15.02 by serving notice pur- 
suant to Article 15.01. 

(d) Where an Employee's position is eliminated and where 
an Employee is displaced as a result of a procedure under 
this Article, such Employee's rate. of pay shall not be re- 
d u d  until such time as the rate for the classification in 
which she is employed exceeds that of the Employee. 

(a) When increasing the work force, recalls shall be. carried 
out in order of seniority provided the Employee can 

I 

15.04 Recalk 
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perform the required work satisfactorily. Such recall shall 
apply only to work periods of longer than fourteen (14) 
calendar days duration. 

(b) When the work period is for a shorter duration, the Em- 
ployer shall endeavour to offer such work to laid off Em- 
ployees in order of their seniority provided the Employee 
can perform the required work satisfactorily before offer- 
ing the work to a casual Employee. An Employee on 
layoff shall have the right to refuse an offer of a work 
period of fourteen (14) calendar days or less without ad- 
versely affecting her recall status. 

(c) The method of recall shall be by telephone and, if such is 
not possible, by double registered letter sent to the Em- 
ployee’s last known place of residence. The Employee 
so notified shall return to work as soon as possible but 
not later than five (5) days following the date of the tel- 
ephone call or the date the letter was registered. 

15.05 No new Employees shall be hired while there are other Em- 
ployees on layoff as long as laid off Employees can perform 
the work required. 

(a) The Employer shall make payment for its share of the 
full premium of the benefits referred to in Article 21.01 
on behalf of a laid off Employee for a maximum of one 
(1) months pmium. 

(b) Employees laid off for more than one (1) month may, with 
the assistance of or through the Employer, make prior ar- 
rangements for payment of the full premiums of the ben- 
efits nferred to in Article 21.01. 

15,07 Application of Collective Agwentent 

15.06 Benejits 

(a) The operation of this Article shall not be construed as a 
violation of the posting and/or scheduling provisions of 
Articles 7,9, 14 and 37. 
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(b) Where an Employee works while on layoff in accordance 
with Article 15.04, the provisions of the Collective Agree- 
ment applicable to a casual Employee shall apply. 

(c) Should an Employee be affected pursuant to Article 
15.01(a) while she is on leave of absence, Workers’ Com- 
pensation or absent due to illness or injury, she shall be 
served with notice under Article 15.01 after she has ad- 
vised the Employer of her readiness to return to work. 

(d) Other than for the continuance of seniority, discipline, 
grievauce and arbmion rights and rights and benefits 
arising under this Article, an Employee’s rights while on 
layoff shalt be limited to the right to recall. 

ARTICLE 16: TEMPORARY ASSIGNMENT PAY 
16.01 Charge Pay 

(a) The Employer shall designate a person to be in charge of 
a ward or unit. Where such person is absent from the 
ward or unit for aconsecutivetime period of two (2) hours 
or more, an alternate will be designated in charge. 

(b) When an Bmployee who holds the pit ion of a Staff Nurse 
is designated in c m e  of a ward or unit, such Employee 
shall be paid M additional one dollar and twenty- five cents 
($1.25) per hour. 

16.02 (a) When an Employee is assigned to replace another Em- 
ployee in a higher paid classification for one full shift or 
longer, she shall be paid an additional amount equal to 
the differential between the beginning rate for the Em- 
ployee’s classification and the beginning rate for the more 
senior classification in which the Employee is relieving. 

(b) When an Employee is assigned to replace another person 
in an out-of-scope position at a more senior level for one 
(1) full shift or longer, she shall be paid an additional one 
dollar and fifty cents ($1.50) per hour. 
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ARTICLE 17: VACATIONS WITH PAY 
17.01 Definitwns 

For the purpose of this Article: 
(a) “vacation” means annual vacation with pay; 
@) %cationyear”means the twelve (12) month periodcom- 

mencing on the first (1st) day of in each 
calendar year and concluding on the last day of 

of the following calendar year; 

(i) in the case of an Employee whose employment com- 
m e n d  between the first (1st) and fifteenth (15th) 
days inclusive of any month, the first (1st) day of 
that calendar month, or 

(3) in the case of an Employee whose employment wm- 
m e n d  between the sixteenth (16th) and last days 
inclusive of any month, the first (1st) day of the fol- 
lowing calendar month. 

(c) “date of employment” means: 

17.02 vacation Entitlement 
During each year of continuous service in the employ of the 
Employer, an Employee shall earn entitlement to a vacation 
with pay to be taken in the next followihg year and the rate at 
which such entitlement is earned shall be governed by the 
position held by the Employee and the total length of such 
service as follows: 
(a) S@’ Nurse and Assistant Head Nurse 

Provided that any more favourable or beneficial vacation 
entitlement which applied to dating Bmployces in these 
positions prior to the effective date of this Collective 
Agreement shall be preserved and continued in effect -d * (i) during the first (1st) yeat of such employment, an 

d 6 3  Employee earns a vacation of fifteen (15) working 
days; 
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(ii) during each of the second (2nd) to ninth (9th) years 
of employment, an Employee e m s  a vacation of 
twenty (20) working days; 

(iii) during each of the tenth (10th) to nineteenth (19th) 
years of employment, an Employee commences to 
earn vacation with pay at the rate of twenty-five (25) 
working days per year; 

(iv) during each of the twentieth (20th) and subsequent 
years of employment, an Employee commences to 
eamvacationwithpayattherateofthirty(30) work- 
ing days per year. 

(i) during each of the first (1st) to ninth (9th) years of 
employment, an Employee earns a vacation of twenty 
(20) working days, 

(i) during each of the tenth (10th) to nineteenth (19th) 
yaars of employnmt, an Bmployee connncnces to 
earn vacation with pay at the rate of twenty-five (25) 
working days per year; 

(iii) during each of the twentieth (2Qth) and subsequent 
years of employment, an Employee commences to 
m vacetion with pay at thcrate of thirty (30) work- 
ing days per year. 

- 65- 

w- U c 

(b) Head Nurse and Instructor 

(c) Employee with Less than a Year ofsewice 
An Employee who has less than one (1) year of service 
prior to the first (1st) day of in any one 
(1) year shall be entitled to a vacation calculated on the 
number of mnths from the date of employment in pro- 
portion to which the number of months of the Employ- 
ee’s service beare to twelve (12) months. 

(d) Where a voluntarily terminated Employee commences 
employment within six (6) months of date of termination 
of employment with another Employer signatory to an 
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agreement containing this provision, such Employee, 
shall, after one (1) year of service, receive vacation enti- 
tlement as though her employment had been continuous. 
The Employer shall provide the Employee with a written 
statement of her vacation entitlement u p n  termination. 

17.03 lime of Vacation 

(a) All vacation earned during one (1) vacation year shall be 
taken during the next following vacation year at a mutu- 
ally agreeable time. 

(b) The Employer shall post the vacation schedule planner 
by January 1 st of each year. Whm an Employee submits 
her vacation prcfemnce by March 15th of that year, the 
Employer shall indicate approval or disapproval of that 
vacation request and shall post the resulting vacation 
schedule by April 30th of the same year. Where the 
number of Employees indicating a prefemnce for a spe 
cific period exceeds the number of Employees as deter- 
mined by the Employer that can be allocated vacation 
during thst period, seniority shall be the deciding factor. 

(c) Notwithstanding Article 17.03 (a), an Employee may be 
pemitted to carry forward a portion of unused vacation 
to the next vacation year. Requests to carry forward va- 
cation shall be made in writing and shall not be unreason- 
ably denied. 

(d) Notwithstanding Article 17.03 (a) a full-time or part-time 
Employee shall have the right to utilize vacation credits 
during the vacation year in which they are earned pm- 
vided the following conditions BTC met: 
(i) the utiliition does not exceed the total vacation 

earned by the Employee at the time of taking the va- 
cation: and 

(ii) such vacation can be taken at a mutually agncable 
time. 

% 

, 
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(e) (i) Subject to Atticle 17.03(e) (ii), the Employer shall 
grant the annual vacation to which the Employee is 
entitled in one (1) unbroken period. 

(U) Upon request of the Employee, the Employer may 
grant an Employee’s request to divide her vacation. 
Such request shall not be unreasonably denied. 

17.04 Vacation Pay on Terminution 
(a) If an Employee is terminated and proper notice given, the 

Employee shall receive vacation pay in lieu of: 
(i) the unused period of vacation entitlement up to 

in each calendar year at her basic 
rate, together with 

(ii) six percent (6%) in the case of an Employee entitled 
to 6fte.n (15) working days vacation per annw, 
eight percent (8%) in the case of an Employee enti- 
tled to twenty (20) working days vacation per annuw 
or ten percent (10%) in the case of an Employe. en- 
titled to twenty-five (25) working days vacation per 
mum; or twelve percent (12%) in the case of an 
Employee entitled to thirty (30) working days vaca- 
tion per annum; of the Employee’s regular earnings 
from the first (1st) day of in each 
calendar year to the date of termination. 

(b) Notwitbstandmg any other provisions of chis Collective 
Agreement, if employment is terminated by an Broptoyee: 
(i) after less than one (1) year of employment by the 

Employer; or 
(ii) without giving proper notice under “Discipline, Dis- 

missal and Resignation”, Article 23.10, 
such Employee shall receive vacation pay at the rate pre- 
scribed in the Employment Standards Code concerning 
vacations with pay, provided that the Employer may waive 
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this clause if tenrhtion is due to illness or to other causes 
which are acceptable to the Employer. 

(c) For an Employee who gives at least twenty-eight (28) 
calendar days notice of resignation or who is dismissed, 
all monies due shall be paid on the last day of employ- 
ment. 

ARTICLE 18: NAMED HOLIDAYS 
18.01 (a) Full-time Employees shall be eligible to receive a day off 

with pay on or for the following Named Holidays: 
New Year's Day L a b  Day 

Gwd Friday Remembrance Day 

Canada Day Boxing Day 
August Civic Day 
and any day proclaimed to be a holiday by: 
(i) The Government of the Province &Alberta; or 
(ii) The Government of Canada. 
Further, any one (11 day v reclaimed by the government 
of the municipality to be a civic holiday for general ob- 
servance by the municipal community in which the Insti- 
tution is located. 

(b) In addition to the foregoing Named Holidays, full-time 
Eimployecs who are employed on or before July 1st in 
any year shall be granted an additional holiday as a 
''floater" holiday in that year. Such holiday shall be 
granted at a mutually agreeable time. Failing mutual 
agreement by December 31st of that year, the Employee 
shall rcceive payment for such day at her basic rate of 
Pay. 

Alberta Family Day Thanksgiving Day 

Victoria Day Cbfistmas Day $1 
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18.02 To qualify for a Named Holiday with pay, the Employee must: 
(a) workher scheduled shift immediately prior to and imme- 

diately following the holiday except where the Employee 
is absent due to illness or other reasons acceptable to the 
Employer; 

@) work on thc holiday when scheduled or required to do so. 

18.03 (a) An Employee obliged to work on a Named Holiday shall 
be paid for all hours worked on the Named Holiday at 
one and one-half times (1 1DX) her basic rate. of pay plus: 

(i) an alternate day off at a mutually agreed time: or 
(ii) by mutual agreement, aday added to her next annual 

vacation; or 
(iii) by mutual agreement, the Employee may receive 

payment for such day at her basic rate of pay. 
(b) The Employer shall not schedule the alternate day off with 

pay as provided in Article 18.03(a) (i) and (ii) until such 
time as the Employee and Employer have endeavoured to 
agree on the date of the alternate day off. Failing mutual 
agreement within thirty (30) calendar days following the 
Named Holiday of the option to be applied, tho Employee 
shall have aday off with pay scheduled adjacent to a sched- 

18.04 When a Named Holiday falls 011 a day that would otherwise 
be an Employee’s regularly scheduled day of rest, the Em- 
ployee shall w i v e  an alternate day off as outlined in Article 
18-03 above. 

18.05 When a Named Holiday falls during an Employee’s annual 
vacation, such holiday may, by mutual agreement, be added 
to the vacation period, or the alternate day off shall be dealt 
with as set out in Article 18.03. 

uled day of rest. 
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18.06 (a) An Employee shall be so scheduled as to provide her with 
days off on at least four (4) of the actual Named Holi- 
days. Unless otherwise requested by the Employee, one 
of these four (4) Named Holidays shall be either Christ- 
mas or New Year’s Day. 

(b) (i) An Employee granted Christmas Day off in accord- 
ance with Article 18.06(a) shall be scheduled such 
that she shall have two (2) consecutive days where 
she will not be obliged to work (i.e. December 24 
and 25; or December 25 and 26). 

(ii) An Employee granted New Year’s Day off in accord- 
ance with Article 18.06(a) shall be. scheduled such 
that she shall have two (2) consecutive days where 
she shall not be obliged to work (i.e. December 31 
and January 1; m January 1 and 2). 

(c) Where a Named Holiday falls on a Fkiday or a Monday, 
an Employee scheduled for days of rest on the adjacent 
weekend shall, where possible. be granted the Named 
Holiday off duty. 

ARTICLE 19: SICK LEAVE 
19.01 (a) Sick leave 18 provided by the Employer for an illness, 

quarantine by a Medical Oacer of Health or because of 
an accident for which compensation is  not payable under 
the Worken’ Compensation Act. 

@) The Employer recognizes that alcoholism, drug addiction 
and mental illness are illnesses which can respond to *A therapy and treatment and that absence from work duo to 
such therapy shall be considered sick leave. 

After three (3) months of service an Employee shall be al- 

for each full month of employment up to a maximum credit 

lowed a credit for sick leave computed from the date of em- 
ployment at the rate of one and one-half (1 1 )  working days 

of one hundred and twenty (120) working days provided. 
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however, that an Employee shall not be entitled t s  apply sick 
leave credits prior to the completion of three (3) months of 
service. 

19.03 An Employee granted sick leave shall be paid for the period 
of such leave at her basic rate of pay and the number of days 
thus paid shall be deducted from her accumulated sick leave 
credits up to the total amount of the Employee’s accumulated 
credits at the time sick leave commenced. 

19.04 Employees may be required to submit satisfactory proof to 
the Employer of any illness, non-occupational accident or 
quarantine. 

19.05 When an Employee has accrued the maximum sick leave cred- 
its of one hundred and twenty (120) working days, she shall 
no longer accrue sick leave credits until such time as her total 
accumulation is reduced below the maximum. At that time 
she shall recommence accumulating sick leave credits. 

19.06 (a) No sick leave shall be granted for any illness which is 
incurred once an Employee commences her vacation; in 
this event, the Employee will be receiving vacation pay. 

(i) if an Employee becomes ill during her vacation pe- 
riod as stated in M c l e  19.06(a) above, only after 
the expiry of the Employee’s vacation and provided 
the illness continues beyond the vacation; 

(ii) for the period of sick time falling within a scheduled 
vacation period provided that the Employee becomes 
ill prior to the commencement of the scheduled va- 
cation. If the Employee so wishes the number of 
sick days paid within the scheduled vacation period 
shall be considered as vacation days not taken and 
m y  be rescheduled to a later date. 

(c) Notwithstanding the. provision of Aaicle lS.M(a). should 
an Employee be admitted to hospital as an %-patient” 

(b) Sick leave shall be granted 
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during the course of her vacation, she shall be considered 
as being on sick leave for the period of hospitalization 
and subsequent period of recovery provided she notifies 
her Employer upon return from vacation and provides 
satisfactory proof of her hospitalization. Vacation time 
not taken as a result of such stay in hospital shall be re- 
scheduled to a mutually agreeabfe time. 

19.07 (a) An Employee who has been receiying Long-Term Dis- 
ability benefits and who is able to ntwn to work and who 
is: 

(i) capable of performing the duties of her formerposi- 
tion, shall provide the Employer with two (2) weeks 
written notice of readiness to return to work. The 
Employer shall then reinstate her in the same posi- 
tion held by her immediately prior to her disability 
at not less than the same step in the pay scale and 
other benefits that accrued to her prior to disability; 

(ii) incapable of performing the duties of her former po- 
sition, but is capable of perfoxming the duties of her 
former classification, shall provide the Employer with 
twcnty-eight (28) days written notice of her readi- 
ness to return to work and the Employer shall then 
reinstate her to an existing position for which she is 
capable of performing the work entailed, at not less 
than the same step in the pay scale and other benefits 
that accrued to her prior to disability; 

(iii) incapable of ptrforming the duties of her former clas- 
sification, shall be considered to have terminated her 
employment relationship with the Employer on the 
day following the last date of Long-Term Disability 
benefits. 

I benefits and 
who exhausts her sick leave credits% e course of 
m illness shall be considered as remaining on sick leave 

(b) AnEmployee whodoes not qualify 



without pay or benefits for the duration of the illness or 
up toeighteen (18) months, whichever is thelesser. Upon 
the Employee's nadiness to return to work following such 
leave she shall provide the Employer with one (1) months 
notice of her intention to return to work. The Employer 
shall then reinstate her in the same classification which 
she held immediately prior to the absence, subject to the 
Lay-off and Recall provisions of this Collective Agree- 
ment. 

19.08 Upon request of an Employee but not more fnquently than 
quarterly, the Employer shall advise an Employee of her ac- 
crued sick leave credits. 

19.09 Sick Ieave credits shall not accumulate during periods of ill- 
ness or injury, 

19.10 An Employee who has accrued sick leave entitlement under 
the terms of this Collective Agreement shall, upon the volun- 
tary termination of her employment with the Employer, be 
entitled to retain such entitlement provided she enters into 
employment at an Institution at which the Employer is also 
party to an agrement with an identical sick leave provision, 
within six (6) months of the date of her trrminatiOn of em- 
ployment. Othmvise, sick leave credits shaU be cancelled 
and no payment shall be due therefor. "he Employcc shall be 
provided with a written statement of such entitlement upon 
her termination. 

19.11 When an Employee is required to travel for the purposes of 
medical referral and/or treatment, she shall have the right to 
utilize accumulated sick leave credits for such absence, pro- 
vided she has been given prior authorization by tbe Employer. 
She may be requhd to submit satisfactory proof of such a p  
pointment. 

19.12 The reinstatement of an Employse in accordance with this 
Article shall not be construed as Wing a Violation ofthe post- 
ing and/or scheduling provisions of Articles 7.14 and 37. 
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AR’I’ICLE 20: WORILERS’ COMPENSATION 
20.01 An Employee who is incapacitated and unable to work, as a 

malt of an accident sustained while on duty in the service of 
the Employer within the meaning of the Workers’ Compen- 
sation Act, shall continue to receive full net salary provided 
she assigns over to the Employer, on proper forms, the mon- 
ies due from the Workers’ Compensation Board for time lost 
due to accident. A deduction of one-tenth (MO) day shall be 
chaqed against sick leave credits for each day an Employee 
is off work. Employees shall only receive full net salary to 
the extent that one-tenth (MO) day can be deducted from 
sick leave credits, following which time the Employee will 
be deemed to be on sick leave without pay pursuant toMcle 
19.07(b). 

20.02 An Employee who has been on Workers’ Compensation and 
who is certified by the Workers’ Compensation Board to be 
fit to return to work and who is: 
(a) capable of perfonning the duties of her former position, 

shall provide the Employer with two (2) weeks Written 
notice of readiness to return to work. The Employer shall 
then reinstate the Employee in the sam& position held by 
her immediatey prior to the disability with benefits that 
accrued to her prior to the disability: 

(b) incapable of performing the duties of her former posi- 
tion, but is capable of performing the duties of her fonner 
classification, shall provide the Employer with twenty- 
eight (28)days written notice of her readiness to return to 
work. The Employer shall then reinstate her to an exist- 
ing position for which she is capable of performing the 
work entailed, with benefits that accrued to her prior to 
the disability; 

(c) incapable of performing the duties of her formerclsssifi- 
cation, shall be entirled to benefits she is eligible for un- 
der Sick Leave or Short-Term Disability or hng-Tem 
Disability, in accordance. with Articles 19 or 21. 
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(d) For the purpose of determining salary increments, an 
Employee who is in receipt of Workers' Compnsation 
benefits shall be deemed to remain in the continuous serv- 
ice of the Employer, 

20.03 The reinstatement of an Employee in accordance with this 
Article shall not be construed as being a violation of the post- 
ing and/or scheduling provisions of Articlcs 7,14 and 37. 

ARTICLE 21: PREPAID HEALTH B E m S  
21.01 The Employer shall provide the following p u p  plans for 

which participation is compulsory for all eligible Employ- 

(a) Alberta Blue Cross Supplementary Benefits Plan or 
equivalent, including the direct payment provision where 
such provision was in effect on December 31,1981; I (b) Alberta Health Care Insurance Plan: 

9 (c) The Alberta Healthcare Association Benefits Plan or 

h (i) Group Life Insurance (XX basic annual earnings 

ees: 

equivalent, inclusive of: 

rounded to next highest one thousand 

Death and Dismemberment (basic) (lX 
basic annual earnings rounded to next highest one 
thousand dollars [$l,OOOl); 

(iii) Short-Term Disability (income replacement for a 
period of up to one hundred and twenty [120] work- 
ing days during a qualifying disability equal to suty- 
sixand two-thirds percent [66 2/3%3 of basic weekly 
earnings to the astablishcd maximum following a 
fourken [ 141 day elimination period where applica- 
ble, The Short-Term Disabiiity Shall become effec- 
tive on the first (1st) working day following the ex- 
piry of sick leave d i t s  in the case of abaance due 

% ;\ 



to injury or hospitalization. In the particular case of 
Employees who have insufficient sick leave credits 
to satisfy the fourteen [ 141 calendar day elimination 
period, the Short-Term Disability shall c o m n c e  
on the fifteenth [ 15thI day following the commence- 
ment of non-hospitalized sickness); 

9d, (iv) Long-Term Disability (income replacement during 
a qualifying disability equal to sixty-six and two- # thirds perceht [66 2#%] of basic monthly earnings 
to the established maximum following a one hun- 

working day elimination pe- 

7 ut * / 
4 

provides for the reimbursement of eighty percent 
(80%) of eligible Basic Services; fifty percent (50%) 

d 7 '- of eligible Extensive Services, and ftfty percent (50%) 
of eligible Orthodontic Services, in accordance with 
the cumnt Alberta Dental Association Fee hide .  
A maximum annual reimbursement of fifteen hun- 
dred dollars ($1,500) per insund p o n  per benefit 
year shall apply to Extensive Services. Orthodontic 
Services shall be subject to a lifetime m h u m  n- 
imbursement of fifteen hundred dollars ($1.500) per 
insured person, 

21.02 Where the benefifs specified in Article 21.01 an! provided 
through insurance obtained by the Jhployer, the administra- 
tion of such plans shall be subject to and governed by the 
terms and conditions of the policies or contracts ented into 
with the underwriters of the plan. 

by the Employer and twenty-five percent (25%) by the Em- 

4 

Thepremiumcosts shall beshadseventy-five percent (75%) 

21.04' The Employts shall distribute to al1 Employees bmchws and 
other relevant information concaning the above plans, upon 
hiring and when there are changes to the plans. 
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1.05 (a) The Alberta Healthcare Association, on behalf of all Em- 
ployer hospitals. shall provide one (1) copy of each of the 
plans to the Provincial Office of the United Nurses of 
Alberta. Where the Alm Wealthme Association Ben- 
efits Plan is not in force in any given hospital, that hospi- 
tal shall pvidc a copy of its Plan to the Union. 

(b) ?heAlbeaaHealthc~AssociationshalladvisethaUnited 
Nurses of Alberta of all p d u m  rate changes pursuant 
to Article 21.01(a) and (c). 

!1.M Such coverage shall be provided to rtgular and temporary 
Employees except for: 
(a) a part-time Employee whose hours of work are lais 

fifteen (15) hours per week averaged ova one (1) com- 
plete cycle of the shift schedule; and 

@) a temporary Employee who is W to work for a posi- 
tion of less than six (6) monthq 

which Employees are eligible to participate only in qrticles 
21.01(a), 21.01fi) and Article 21.01(c)(v) above. 

4RTICLE 22: LEAVES OF ABSENCE 
12.01 General Leave 

Leave of absence without pay may be p t e d  to an Employee 
at the discretion of the Employer and the Employee shall not 
work for gain during the period of leave of absence except 
with the express consent of the Employer. 

22.02 Bereavemni Leave 
Upon request, an Employee shall be granted misonable 
leave of absence in the event of a death of a member of 
the Employee's immediate family (i.e. spouse, child, par- 
ent, brother, sister, mother-in-law, father-in-law, grand- 
parent, grandchild, guardian or fiance). Spouse shall in- 
clude common-law and/or same sex relationship. Step- 
parent, step-children. step-brother and stepsister shall be 
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the date of delivery. 
(b) Maternity leave shall be without pay and benefits, except 

for the portion of maternity leave during which the Em- 
ployee has a valid health-related reason for being absent 
from work and is also in receipt of sick leave, UIC SUB 
Plan benefits, STD or LTD. Maternity leave shall not 
exceed twelve (12) months unless mutually agreed other- 
wise between the Employee and the Employer. 

(c) An Employee on such leave shall provide the Employer 

$-.zf/ 
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1 pa; and benefits for up to twelve (12) months that is ne- 
essary for the purpose of adopting achild or for parenting 
duties following the birth of a cbild. An Employee on 
such leave shall provide the Employer with four (4) weeks 
written notice of readiness to return to work. The Em- 
ployer shall reinstate her in the same position held by her 
immediately pribr to taking leave, or, if such is not possi- 
ble, provide her with alternate work of a comparable na- 
ture at not less than the same step in the pay scale and 
other benefits that accrued to her up to the date she com- 
menced leave. 

(b) The Employee may commence adoption leave upon one 
(1) day’s notice provided that application for such leave 
is made when the adoption has been approved and the 
Employer is kept informed of the progress of the adop- 
tion proceedings. 

(c) The Employee may commence paternity leave upon giv- 
ing fouaeen (14) calendar days’ notice provided that the 
initial application forsuchleaveismade twelve (12)weeks 
prior to the expected date f delivery. + 22.05 Educational Leave 

(a) For the purpose of determining salary increments, an 
Employee who is granted leave of absence for educational 
purposes shall be deemed to mmain in the continuous 
service of the Employer for the first twenty-four (24) 
months of such period of leave. 

(b) During an Employee’s educational leave, she may work 
as a casual Employee with the Jhployer without adversely 
affecting her reinstatement to the position from which she 
is on leave. 

22.06 Court Appearance 
(a) In the event an Employee is required to appear before a 

court of law as a member of a jury or as a witness in 
1 



matters arising out of her employment with the Employe 
the Employee shall: 
(i) suffer no loss of regular earnings for the schedule 

shift@) so missed, 

(ii) be paid an amount equal to her average daily earn 
ings at the basic rate of pay to a maximum o f 4  
regularly scheduled daily hours for each day in at. 
tendance in court on a scheduled day of rest, and bc 
gmted an alternate day of rest as scheduled by tht 
Employer. Such rescheduling of the day of rest shal 
not be construed to be a violation of the scheduling 
provisions of Article 7. 

@) In the event an Employee is scheduled to work on thc 
evening or night shift@) on the day(s) or the night shifl 
commencing on the day@) on which she is called as a 
juror or witness in matters arising out of her employment 
with the Enployer, she shall be g r ~ w t  a leave of ab 
scnce for those scheduled shift(s). 

(c) When? an Employee is required by law to appear before a 
court of law for ~asons other than those stated in (a) above, 
she shall be granted a leave of absence without pay. 

The Employer shall issue and make available to the Union a 
statement of policy in respect to leaves of abscnce and any 
other assistance which it may makc available to Employete 
who desire to seek leave for educational purposes. 

22.08 Geneml Policies Governing haves of Absence 
(a) Applications for leave of absence shall be made, in Writ- 

ing, to the Employer as early as possible in order that ’ staff substitutions may bc arranged. Applications shall 
indicate the date of dep- on leave and the date of 
return. 

22.07 Statement sf Policy 
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(b) Except as provided in Article 22.08(c), where an Employee 
is granted a leave of absence of more than amonths dura- 
tion, and that Employee is covered by any or all of the 
plans specified in Article 21, that Employee may, subject 
to the Insurer’s requinments. make prior arrangement for 
the prepayment of the full premiums for the applicable 
plans, 

(c) Por the portion of Maternity Leave during which an Em- 
ployee has a valid health-related reason for being absent 
from work and who i s  in receipt of sick leave, UIC SUB 
Plan Benefia, STD or LTD, benefit plan premium pay- 
ments shall be administered in the same fashion as an 
Employee absent due to illness. 

(d) Vacation a c c ~ a l  and time counted towards achieving an- 
other increment for the portion of Maternity Leave dur- 
ing which the Employee has a valid health-related Icason 
for being absent from work and who is in receipt of sick 
leave, UIC SUB Plan Benefits, STD or LTD. shalJ be ad- 
ministered in accordaace with the applicable provisions 

(e) With the exception of a leave of absence for Union busi- 
ness, in the case of a leave of absence in excess of one (1) 
month, Employees shall cease to accrue sick leave and 
earned vacation to the extent that such leave exceeds one 
(1) month. The Employee’s increment date shall also be 
adjusted by the same amount of time. 

(f) Employees shall not be entitled to Named Holidays with 
pay which may fall during the period of leave of absence. 

. of the Collective Agmment. 

ARTICLE 23: DISCIPLINE, DISMISSAL AND RESIGNA- 
TION 

23.01 Unsatisfactory conduct by an Employee which is considered 
by the Employer to be serious enough to be entered on the 
Employee’s record but not serious enough to warrant 
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suspension or dismissal shall esult in a written warning to 
the Employee and acopy to the Union within ten (10) days of 
the date the Employer first became aware of, or reasonably 
should have become aware of the occurrence of the act. A 
written warning that is grieved and determined to be unjusti- 
fied shall be removed from the Employee’s record. 

23.02 Unsatisfactory performance by an Employee which is con- 
sidered by the bployer to be serious enough to be entered 
on the Employee’s mrd, but not serious enough to warrant 
suspension or dismissal, shall result in a written warning to 
the Employee and a copy to the Union within ten (10) days of 
the date the IBmployer first became aware of, or reasonably 
should have become awm of the occurrence of the acL It 
shall state a definite period in which improvement or comc- 
tion is expected and, at the conclusion of such time the Em- 
ployee’s performance shall be reviewed with respect to the 
discipline. The Employee shall be informed in writing of the 
results of the review. The assignment of an improvement or 
correction period shall not act to restrict the Employer’s right 
to take further action during said period, should the Employ- 
ee’sperformancesowarrant. Awrittenwamingthatisgrieved 
and determined to be unjustified shall be removed from the 
Employee’s record. 

23.03 In the event an Employee is suspended or dismissed, the 
Employer shall, provide written reasons for the suspension 
or dismissal to the Employee and the Union foxthwith and in 
any event not later than five (5) days of the action bciig taken. 
The action of suspension or dismissal shall be within ten (10) 
days of the date the Employer first became aware of, or rea- 
sonably should have become aware of the occumce of the 
act giving rise to the suspension or dismissal. When the ac- 
tion involves a suspension the notice shall ~pecify the time 
period of the suspension. 

23.04 AnEmployee whohasbeensubjecttodisciplinaryactionmay, 
4 after two (2) years of continuous service from the date the 
P 
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disciplinary measure was invoked, request in writing that her 
personnel file be cleared of any record of the disciplinary 
action. Such request shall be granted p r o v i e  the Employ- 
e ’ s  file does not contain any further record of disciplinary 
action during the two (2) year period, of which the Employee 
is aware. The Employer shall confirm in writing to the Em- 
ploye~.? that such action has been effected. 

23.05 The procedures stated in Articles 23.01.23.02 and 23.03 do 
not prevent immediate suspension or dismissat for just cause, 

23.06 Where circumstances pennit, the Employer shall schedule a 
disciplinary discussion with the Employee by giving reason- 
able advance notice which shall not be less than twenty-four 
(24) how. At such discussion an Employee may be amom- 
panied by a reptesantative ofthe Union. 

23.07 In the event that an Employee is reported to her licensing 
body by the Employer, the Employee shall be so advised, and 
unleas otherwise quested a written copy shall be forwarded 
to the Union forthwith. 

23.08 An Employee absent without good and proper mason and 
without notifying the Ehployer shall bc considered to have 
termhated her Services with the Employer. 

23.09 Except for the dismissal of a probationary Bmployee, there 
shall be no suspension, dismissal or discipline except for just 

23.10 Twenty-eight (28) calendar days notice in Writing, shall be 
given by the Employee resigning from the Institution. 

23.11 Vacation pay on termination shall be. paid in accordance with 
Article 17.04. 

OBUBC. 

ARTICLE 24: NO STRIKE OR LOCKOUT 
24.01 There shallbe no strike, lockout or slowdown during the cur- 

rency of this Colle.ctive.Agreement. 
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f ARTICLE 25: SALARIES 

25.01 (a) Basic hourly salary scales and increments as set out in 
ndm shall be applicable to all Employ- 

the ees covere s=58eTii y s llective Agreement effective on the 
dates specified therein. 

25.02 (A)Upon obtaining her Alberta Registered Psychiatric Nurse 
designation: 
(a) a newly graduated nurse shall be paid the rate appli- 

cable to a Registered Psychiatric Nurse, rebroactive 
to the date of successfully writing her regisdon 
examinetions or her most recent date of employment, 
whichever is later; and 

(b) in all other caw, a nurse who is not registered on 
her date of employment and who subsequently is 
successhl in obtaining registration shall be paid the 
rate applicable to a Registered Psychiatric Nurse. 
retroactive to the date of filing proof of application 
for her Alberta Registration with the Employer or 
her most recent date of employment, whichever is 
later. 

(B) Upon becoming registered by the Alberta Association of 
Registered Nurses, a Tempomy Permit Holder (ON- 
TPH): 
(a) if newly graduated from an approved School 0fNurs- 

ing in Alberta having completed abasic nursing edu- 
cation program or one who has satisfied the Univer- 
sity Co-ordinating Council that she has completed a 
training program substantially equivalent to the ba- 
sic nursing education program offered by an approved 
School of Nursing in Alberta, shall be paid the rate 
applicable to a Registered Nurse, retroactive to the 
date of successfully writing her course registration - 
examination or hex most recent date of employment, 
whichever is later; and 



(b) in all other case& a Temporary Permit Holder who 
has applied for issuance of ao annual certificate pur- 
suant to the Nusing Profession Act, and who s u b  
quently qualifies to have her name entared into the 
register of registered nurses, shall be paid the rate 
applicable to a Registered Nurse, retroactive to the 
date: 
(i) of issuance of the temporary permit; or 
(ii) of successfully writkrg her nurse registration ex- 

amination if such is required; or 
(iii) her most recent date of employment, whichever 

is later. 
25.03 where the Employer establishes a new classification within 

the scope of this Collective Agreement or where a position is 
placed within the bargaining unit by a decision of the Labour 
Relations Board or the Public Service Employee Relations 
Board, the rates of pay applicable shallbe subject to negotia- 
tion between the parties. Where mutual agraement is not 
obtainedeonceming the rates of pay, this matter shall be n- 
femd to Arbitrationasprovided within this Collective Agree- 
ment. An Arbitration Board in such a case shall have the 
power to GstabUeh a rate of pay for the classification in ques- 
tion. 

25.04 where the Employer has in place a system of depositing pay 
-.cheques in a bank on behalf of Employees. all Employees 
'shall participate, providing that the deposit shall be made in 
the account of the Employee's choice no later than noon on 
the designated pay day. 

25.05 Except where payroll cheques or slips arc distributed directly 
to the Employee by the payroll office, the Employer shall 
issue such cheques or slips in a manner which holds private 
information on such documents. 

25.06 The Employee's payroll cheque stub shall display the pur- 
pose and amount of each item of income to the extent that the 
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Employer’s accounting system is capable. The Employee’s 
payroll cheque stub shall display the purpose and amount of 
each deduction. 

ARTICLE 26: EDUCATIONAL ALLOWANCES 
26.01 For the purpose of establiihmg an Employee’s basic rate of 

pay, the Employer will recognize courses, diplomas and de 
grees relevant to exclusive nursing practice offered by bona 
fide post secondary educational institutions. 

Course 
Hourly 

Allowance 

Clinical Course (including mid-wife course) 354 

for active ngistration in the RPNAA 
(or vice versa) 354 

Course in Nursing Unit Administration 354 
One Year Diploma 354 
Baccalaureate Degree 754 
Master‘s Degree $1.00 

Active registration in the AARN and eligible 

26.02 The allowances for a clinical course and for the course in 
Nursing Unit Administration are payable only when the come 
is applicable to the position held by the Employee. 

26.03 Auowaaces foreducation are not cumulative and an Employee 
shall be. paid only for the highest qualification attained, pro- 
vided that, a Head Nurse and aa Assistant Head Nuse, sub- 
ject to the limitation in Article 26.02 above, shall bspaid for 
both a clinical course and the course C Nursing Unit Admin- 
istration. 

26.04 Allowances for education shall be paid from the date the 
Employee provides proof of qualifications to the Employer 
or fmm the date of hire, whichever is the later. 



ARTICLE 27. RECOGNITION OF PREVIOUS EXPERIENCE 
27.01 When an Employee has experience satisfactory to the Em- 

ployer, her starting salary shall be adjusted by applying the 
following rules governing the recognition of previous experi- 
ence, provided that not more than five (5) years have elapsed 
since such expcrience was obtained: 
(a) the salary of an Employee with a minimum of one (1) 

years’ satisfacmy recent nursing experience shall be ad- 
vanced one (1) inmment in the salary scale: 

(b) the s a l q  of an Employee with a minimum of two (2) 
years’ satisfactory recent nursing experience shall be ad- 
vanced two (2) increments in the salary scale: 

(c) the salary of an Employee with a minimum of three (3) 
years’ eatisfactory recent nursing experience shall be ad- 
vanced three (3) increments in the salary scale; 

(d) the salary of an Employee with a minimum of four (4) 
years’ satisfactory recent nursing experience shall be ad- 
vanced four (4) increments in the salary scale: 

(e) the salary of an Employee with a minimum of five (5) 
years’ satisfactory recent nursing experience shalI be ad- 
vanced five (5)  increments in the salary scale: 

(0 the salsly of an Employee with a minimum of six (6) years’ 
satisfactory recent nursing experience shall be advanced 
six (6) increments in the salary scale; 

(g) the salary of an Empioyee with a minimum of seven (7) 
years’ satisfactory recent nursing experience shall be ad- 
van& seven (7) increments in the salary scale. 

27.02 Additional time worked, measured in monthly units and not 
credited for purposes of initial placement on the salary scale 
shall be applied towards the calculatioa of the next increment. 
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ARTICLE 28: SHIFT DIFFERENTIAL AND WEEKEND 
PREMIUM 

28.01 

28.02 

28.03 

Shut Dwemntial 
A shift differential of one dollar and fifw cents ($1.501 mr . - .  
hourshallbepaid y M c  
(a) to Employees worlung - = +  a s where the majority of such 

shift falls within the mriod of iifteen hundmd (1500) hours . .  
to m seven hun& (MOO) hours; or 

(b) to Employees for each regularly scheduled hour worked 
between fifteen hundred (1500) hours tu zero seven hun- 
dred (0700) hours provided that greater than one (1) horn 
is worked between fifteen hundred (1500) hours and zero 
seven hundred (0700) hours. 

(c) to Employees for all o v e b  hours worked which fall 
within the period of fifteen hundred (1500) hours to zefo 
seven hundred (0700) hours. 

weeked premium - + 
A weekend premium of one dollar and ten cents ($1.10) per 
hour shall be paid 
(a) to Employees working a shift whemin the majority of such 

sbift falls within a sixty-four (64) hour period commenc- 
ing at tifteen hundred (1500) hours on a Priday; or 

(b) to Employees working each regularly scheduled hour 
worked after fifteen hundred (1500) hours on a Friday 
pruvided that greater than one (1) houris worked within a 
sixty-four (64) hour Mod collimencing at fifteen hun- 
dred (1500) hours on a Friday. 

(c) to Employeas working allovertime hours whiih fall within 
the sixty-four (64) hour period commencing at fifteen 
h u n M  (1500) hours on a Priday. 

All premiums payable under this Article shall not be consid- 
ered as part of the Employee’s basic rate of pay. 
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ARTICLE 29: PENSION PLAN 
29.01 The Employer shall contribuk? to the Local Authorities Pen- 

sion Plan, the Public Service Pension Plan or an alternate 
plan agreed to by the Union, as applicable, to provide ben- 
efits for participating Employees, provided they are sched- 
uled to work at least fourteen (14) hours per week as aver- 
aged over one (1) complete cycle of the shift schedule, in 
accordance with the terms and conditions of the applicable 
Plan. 

29.02 Where an eligible pat-thm Rmployee requests enrollment 
in a pensioh plan referred to in Article 29.01, the Employer 
shall facilitate auch enrollment by providing the Employee 
with the necessary forma and submitting such forms as may 
be necessary to the applicable plan forthwith. 

29.03 Where the Employee quests within five (5) years of her 
d w  of hire to have her first (1st) year of employment recog- 
nized as pensionable service, the Employer shall facilitate 
such arrangements as may be necessary and shall pay the 
Employer's portion of the contributions for the first (1st) year 
of service. 

29.04 The Employer shall distribute to all Employees brochures and 
other relevant material outlining the above plan upon hiring 
and when there are changes to the Plan. 

ARTICLE 30: PART-TIME, TEMPORARY AND CASUAL 
77 ,et iA-%fiG+ EMPUIYEES 

30.01 Except as modified in this G C E ,  all provisions of this Col- 
lective Agreement shall apply to part-time and casual Em- 
ployeesexceptthat Articles7.01(a),7.02,7.03,7.04,12.15, 
17.18, 19, U). 21 and 22 shall have no application to casual 

30.02 (a) A temporary Employee shall be covered by the terms of 
this collective agreement, except that a temporary Em- 
ployee shall have no rights under Article 15: Layoff and 
Recall. 

Employees. 
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(b) At the time of hm or transfer to a temporary position the 
Employer shall state in writing a specific number of hours 
per shift and shifts per shift cycle which shall constitute 
the regular hours of work for the position. Subject to the 
right of the Employer to release such Employee when no 
longer required in that capacity or on completion of the 
ex- term of the position, the aforementioned con&- 
mation shall specify the expected term of the temporary 
position. 

(c) An Employee occupying a tempomy position shall not 
have the right to grieve placement pursuant to Article 
14.02, if so eligible, or termination of her employment 
pursuant ta Article 30.02@). 

30.03 Amend Aaicle 7.01(a) to read: 
'7'01 (a) (i) Regular hours of work for part-timEmploy- 

ees, exclusive of meal periods, shaU be as 
scheduled by the Employer but shall be less 
than those for full-time Employees. They 
may be less ban sevco point seven five (7.75) 
hours per day and in any event, shall be. less 
than thirty-six point eight one (36,81) hours 
per week averaged over one (1) complete 
cycle of the shift schedule. 

(ii) Notwithstanding the foregoing, where mutu- 
ally agreed, a part-time Employet may work 
full-time hoqrs in special ci~~umstances such 
88 vacation, sick leave or absence from work 
by an Employee for any reason. 

(iii) At time of hirc or -fer, the Employer shall 
state in writing a specific number of hours 
per shift and shifts per shift cycle which shall 
constitute the regular hours of work for each 

shall not be altered except by mutual 

4% 

p w - t h  Bmploym. Such hours and shifts 
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agreement between the Employer and the 
Employee or by the operation of the pmvi- 
sions of this Collective Agreement. 

(iv) A part-time Employee may work shifts in ad- 
dition to those specified in Article 30.03. 

(v) Where a part-time Employee volunteers or 
aqees, when quested, to work additional 
shifts which are not designated as her sched- 
uled days of rest, she shall be paid her basic 
rate for hours worked up to seven point seven 
five (7.75) hours in a day and at two times 
(UC) the applicable basic hourly rate for those 
hours worked in excess of seven point seven 
five (7.75) how in a day. 

(vi) Where the Employer requires a part-time Em- 
ployee to work without her having volun- 
teered or agreed to do so or on her scheduled 
day of rest, she shall be paid two times (2X) 
the applicable basic hourly rate for work per- 
formed," 

30.04 (A) Amend Article 7.02(g) to read 

'7.02 (g) Except in cases of emergency or by mutual agree- 
ment between the Employee and the Employer, 
shift schedulss shall p v i d e  for: 
(i) at least iifteen point five (15.5) hours off duty 

between shifts, 
(ii) an average of two (2) consecutive days per 

week shall be scheduled as designated days 
of re@ 

(iii) not more than six (6) consecutive scheduled 
days of work; 

(iv) designated days of rest to occur on one-half 
(la) of the weekends, averaged over one (1) 

55 



complete cycle of the shB schedule, provided 
that an Employee shall not be scheduled to 
work more than two (2) consecutive week- 
ends. “Weekend” shall mean a Saturday and 
the following Sunday, assuring a minimum 

ever that, when scheduling considemtions 
make compliance with the requirement that 
designated days of rtst fall on a weekend im- 
practicable, such will not be required. Such 
deviation shall be stipulated in the written 
advice required pursuant to Article 
30.037.01(a)(iii).” 

(B) Amend Article 7.02(h) to read: 
‘7.02 (h) Two (2) optional scheduling system an available 

which may be applied upon mutual a p m e n t ,  in 
writing, between the Employer and the Union. 
When an option is applied, the relevant provisions 
of Article 30.04(A): 7.02(g) shall be as follows: 
OPTION 1 
(i) at least fifteen point five (15.5) hours off duty 

between shifts; 
(ii) an average of two (2) consecutive days per 

week shall be scheduled as designated days 
of rest; 

(iii) not more than even (7) consecutive sched- 
uled days of work to occur not more thanoncc 
in a four (4) week cycle: 

fiv) designated days of rest to occur on alternate 
weekends. One (1) weekend in each four (4) 
week period shall be an extended weekend. 
“Weekend” shall mean a Saturday and the fol- 
lowing Sunday, assuring a minimum of fifty- 
six (56) hours off duty and “Extended We&- 

Of fifty-six (56) horn off duty. R~Vided how- 
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end” shall mean a Saturday and the follow- 
ing Sunday assuring a minimum of seventy- 
nine point seven five (79.75) hours off duty. 
Provided however that, when scheduling con- 
siderations make compliance with the re- 
quhment that designated days of rest fall on 
a weekend impracticable, such will not be re- 
quid.  Such deviation shall be stipulated in 
the written advice required pursuant to Arti- 
cle 30.03:7.01(a)(iii). 

OPTION ll 
(i) at least fifteen point five (15.5) hours off duty 

between shifts; 
(ii) an average of two (2) consecutive days per 

week shall be scheduled as designated days 
of rest; 

(iii) not more than seven (7) consecutive sched- 
uled days of work to occur not more than 
twice in a six (6) week cycle; 

(iv) designated days of rest on three (3) weekends 
in a six (6) week period, one of which will be 
an extended weekend. “Weekend” shall mean 
a Saturday and the following Sunday. assur- 
ing a minimum of fifty-& (56) hours off duty, 
and “Extended Weekend” shall mean a Sat- 
urday and the following Sunday assuring a 
minimum of seventy-nine point seven five 
(79.75) hours off duty. Provided however 
that, when scheduling considerntions make 
compliance with the requirement that desig- 
nated days of rest fall on a weekend imprac- 
ticable, such will not be required. Such de- 
viation shall be stipulated in the written ad- 
vice required pursuant to Article 
30.037.01(a)(iii).” 
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(C) Violation of any provision of Article 30.04 shall result in 
payment to each affected Employee at two times (2X) 
her basic rate of pay for all regular hours worked during 
the period of violation. 

30.05 (a) No casual Employee shall be scheduled except with her 
consent. Except whep a casual Employee is  ScheduIed 
for a specific job or relieves for absences, the duration of 
which is three (3) months or less, advance notice of sched- 
uling shall not exceed sevea (7) calendar days. 

(b) Where a casual Employee is transferred to a position pur- 
suant to Article 14.02, she shall receive the benefits of a 
temporary Employee while filling that position. 

(c) Where a casual Employee is regularly scheduled under 
the provisions ofArticle 2.06@)(5) and [iiiiii) the schedul- 
ing provisions of Article 7 shall apply. 

(d) In the event that a casual Employee reports to work as 
scheduled or called and the Employer cancels her shift. 
the Employee shall be paid three (3) hours’ pay at the 
Employee’s basic rate of pay. 

30.06 (a) Paa-time Employees and casual Employees shall be enti- 
tled to an increment on the completion of one thousand 
nine hundred and twenty point seven-five (1,%0.75) ngu- 
lar hours of work and thereafter a funher increment upon 
the completion of each period of one thousand seven hun- 
dred and eleven point five zero (1711.50) regular hours 
actually worked to the maximum increment granted full- 
time Employees. 

(b) For part-time Employees, leave of absence for Union busi- 
ness, other leaves of &sen& not exceeding one (1) month, 
Mods of sick leave with pay and while in receipt of 
Workem’ Compensation benefits shall be considered as 
hours worked for the purpose of calculating increments 
in accardance with Article 30.06(a). 



(c) For part-time Employees, educational leave up to twenty- 
four (24) months shall be considered as hours worked for 
the purpose of calculating increments in accordance with 
Article 30.0qa). 

30.07 In the case of casual Employees, amend Article 17 to read: 
“17.00 (a) Casual Employees shall be paid, in addition to 

their basic rate of pay, a sum equal to: 

(i) six percent (6%) of their regular earnings 
during the first (1st) employment year; 

(ii) eight pettent (8%) of their regular earnings 
during the second (2nd) to ninth (9th) em- 
ployment years; 

(iii) ten percent (10%) of their regular earnings 
during the tenth (10th) to nineteenth (19th) 
employment years; 

(iv) twelve percent (12%) of their regular earn- 
ings during the twentieth (20th) and subse- 
quent employment years: in lieu of vacations 
with pay. 

(b) Casual Employees shall w i v e  payment in lieu 
of vacations with pay to which they am entitled 
following each pay period.” 

30.08 In the case of part-time Employees, amend Article 17.02 to 
read: 
“17.02 (A) Only those hours of work paid at the basic rate 

of pay, hours worked on a Named Holiday to a 
maximum of seven point seven five (7.75) hours, 
and periods of sick leave with pay will be rec- 
ognized for the purpose of determining m a -  
tion pay or entitlement. 
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(8) During each year of continuous service in the 
employ of the Employer, an Employee shall 
commence earning entitle- to a vacation with 
pay to bc taken in the next following vacation 
year and the rate at which such entitlement is 
earned shall be governed by the position held 
by the Employee and the total length of service 
in accordance with the following: 
(a) Stqf Nurse and Assistant Head Nurse 

Regular part-time Employees shall earn va- 
cation with pay calculated in hours in ac- 
cordance with the following formula: 

Hours worked Number of hours 
dwhgche The applicable of paid vacation 
vacationyear X %outlined = timetobetaken 
attherate below in the next 
specified in following vacation 
30.08 (17.02tA)) Year 

fi 

(i) six percent (6%) during the first (1st) 
employment year; 

(E) eight percent (8%) during each of the 
second (2nd) to ninth (9th) employment 
Y-; 

(iii) ten percent (10%) during each of the 
tenth (10th) to nineteenth (19th) em- 
ployment years; 

(iv) twelve percent (12%) during each of the 
twentieth (20th) and subsequent em- 
ployment years. 

(b) Head Nurse and Instructor 

Regular part-time Employees shall earn 



vacation with pay calculated in hours in ac- 
cordance with the following formula: 

Hours worked Number of hours 
during the Tbe applicable of paid vacation 
vacationyear X %outlined = timetobetaken 
at the rate below in the next 
specified in following vacation 
30.08 (17.02(A)) Y M  

(i) eight percent (8%) during each of the 
first (1st) to ninth (9th) employment 
Years; 

(ii) ten percent (10%) during each of the 
tenth (10th) to nineteenth (19th) em- 
ployment years: 

(iu) twelve percent (12%) during each of the 
twentieth (20th) and subsequent em- 
ployment years. 

(C) Employee with Less than a bar of Service 
An Employee who has less than one (1) year of 
service prior to the first (1st) day of 

inanyone (1)yearshallbeen- 
titled to a vacation calculated on the number of 
months from the date of employment in propor- 
tion to which the number of months of the Em- 
ployee's service bears to twelve (12) months. 

@) Where a voluntarily terminated Employee com- 
mences employment within six (6) months of 
date of termination of employment with another 
Employer signatory to an agreement containing 
this provision, such Employee, shall, aftcr one 
(1) year of service, receive vacation entitlement 
as though her employment had been continu- 
ous. The Employer shall profldc the Employee 
with a written statement of her vacation entitle- 
ment upon termination." 
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30.09 Amend Article 17.04(a) to ad 
"17.04 (a)If an Employee is terminated and proper notice 

given, vacation pay earned to the date of termination 
pursuant to Article 30.08 will be paid in compliance 
with Article 17.04(c)." 

30.10 Amend Article 18 to read. 
"18.01 Part-time and casual Employees shall be paid in ad- 

dition to their basic rate of pay a sum equal to four 
point eight percent (4.8%) of their regular earnings 
in lieu of Named Holidays inclusive of the ̂ moater" 
holiday. 

18.02 A part-time or casual Employee required to work on 
a Named Holiday shall be paid at one and one-half 
times (1 1/2X) her basic rate of pay for work per- 
fmedup  to seven point seven five (7.75) hours. Two 
times (2X) her basic rate of pay shall be paid for 
work in excess of m e n  point seven five (7.75) hours 
on such day. 

18.03 (a) An Employee shall be scheduled so as to pro- 
vi& her with days off on at least three (3) of the 
actual Named Holidays. Unless otherwise n- 
quested by the Employee, one of these three (3) 
Named Holidays shall be either Christmas or New 
Year's Day. 

(b) (i) An Employee granted Christmas Day off in 
accordance with Article 18.03(a) above, shall 
be scheduled such that she shall have two (2) 
consecutive days where she will not be 
obliged to work (i.e. xkcember 24 and 25; or 
December 25 and 26). 

(ii) An Employee granted New Year's Day off in 
accordance with Aiticle 18.03(a) above, shall 
be scheduled such that she shall have two (2) 
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consecutive days where she shall not be 
obliged to work (i.e. December 31 and Janu- 
ary 1; or January 1 and 2):’ 

30.11 Amend Article 19.02 to read 
“19.02 A part-time Erpplayee shall accumula&ick leave 

benefits on the basis of one and one-half (1 In) days 
per month, pro-rated on the basis of the regularly 
scheduled hours worked by the part-time Employee 
in relation to the n@arly scheduled hours for a full- 
time Employee. Such Employee shall not be enti- 
tled to apply sick leave d i t s  prior to the comple- 
tion of sixty-five (65) shifts of service with the Em- 
ployer.” 

30.12 Casual Employees shall be eligible for Workers’ Compensa- 
tion benefits in accordance with the laws of Alberta. 

* 

ARTICLE 31: COPDES OF COLLECTIVE AGREEMENT 
31.01 Following the signing of the Collective Agreement, each 

Employee affected shall be provided with a copy by the Em- 
ployer within seven (7) days of receipt of the copies by the 
Employer. The Collective Agreement shall be printed in 
pocket-size booklet form by the United Nurses of Alberta. 
The costs of printing shall be shared equally between the par- 
ties. 

31.02 The Employer shall provide a copy of the Collective Agree- 
ment to each new Employee upon hiring. 

ARTICLE 32: GRIEVANCE PROCEDURE 
32.01 Communication 

(a) Any notice or advice which the Employer or members of 
its administrative staff are required to give the Union in 
respect of any matter referred to in this Article and Arti- 
cle 33 shall be sufficient if sent by registered mail or 
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delivered to the President or Secretary of the Union ex- 
cept where an alternate pcncon is specified in advance by 
the Union in writing. 

(b) Any notice OT advice which the UNon is requhd to give 
to the pmployer in respect of any matter r e f d  to in 
this Ncle and Article 33 shall be sufficient if delivered 
to the Administrator of the Institution or in her absence, 
her designate. 

(c) The hearing of grievances at any stage of the grievance 
procedure may be held during the n o d  working day 
with no loss of basic pay for a participating Employee 
provided the Employee does not leave the Employer's 
premises. 

32.02 DeJnitian of Perioak 
(a) For the purpose of thii Article. periods of time rcferred to 

in days shall be deemed to mean such periods of time 
calculated on consecutive calendar days exclusive of Sat- 
urdays, Sundays and Named Holidays which 8n speci- 
fied in Article 18. 

(b) Time limits may be extended by mutual agreement in 
writing. 

32.03 Dispute Between the Employer and the hhpbyee(s) 
(a) Step1 

If adispute arises between the Employer and an Employee 
regarding the inteqmtation, application or alleged viola- 
tion of this Collective Agreement, the Employee shall fust 
seek to settle the dispute through discussion with the unit 
supervisor. If the dispute is not resolved satisfactorily, it 
may then become a grievance and be advanced to Step 2. 

The grievance shdl be submitted in writing to the b- 
tor of the h p t m e n t  within ten (10) days of the date the 

(b) step2 
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Empioyee first became a m  of or reasonably should have 
become awm of the occurrence of the act causing the 
grievance. It shall state the clause claimed to have been 
violated, the M~UE of the gtievance and the redress sought. 
The decision of the Director shall be communicated, in 
writing, to the Union within seven (7) days of the sub- 
mission. If the dispute is not resolved satisfactorily in 
Step 2. it may be advanced to Step 3. 

The written grievance, within seven (7) days of receipt of 
the decision of the Mnctor under Step 2, maybe advanced 
to the Admjnistrator. The decision of the Adminisfrator 
shall be communicated, in writing, to the Union within 
seven (7) days of the submission. 

If the decision of the Administrator is not acceptable to 
the Union, it may submit the grievance to arbitration as 
hereinafter provided within seven (7) days of receipt of 
the decision from the Administrator. 

(e) If a meeting is held at Step 1, Step 2 or Step 3, an Em- 
ployee shall have the right to be accompanied by a npre- 
sentative of the Union. . 

(cl step3 

(d) Step 4 

32.04 Disputes Befween the Parties 
(a) If a dispute directly affects two (2) or more Employees, it 

may be identified as a group grievance and be initiated at 
Step 2 and processed therehm in the same manner as an 
individual grievance. A p u p  grievance shd list all 
Employees affected by the grievance and the nsults of 
such grievaace shall apply, proportionately if applicable, 
to all Employees listed on the original grievance. 

(b) A ‘‘Policy Grievaucc’’ is a dispute between the parties 
which, duo to its nature, is not properly the subject of an 
individual or p u p  grievance. Such grievance shall be 
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initiated, in writing, to the Department Head or Local 
Union President, by a mptesentative of the aggrieved paay 
within ten (lo) days of the date the aggrieved party first 
became awm of or masonably should have become a w a  
of the event leading to the grievance. 

32.05 Default 
(a) Should the Employee or the Union fail to comply with 

any time limit in the grievance procedure, the grievance 
will be considered conceded and shall be abandoned un- 
less the parties have mutually agreed, in writing, to ex- 
tend the time limits. 

(b) Should the Employer fail to comply with any time limit 
in the grievance procedure, the grievance shall automati- 
cally move to the next step on the day following the ex- 
piry of the particular time l i t  unless the parties have 
mutually agreed, in writing, to extend the time limit. 

ARTICLE 33: ARBITRATION 
33.01 Either of the parties wishing to submit a grievance to arbitfa- 

tion shall notify the other party in writing to its intention to 
do so; and 
(a) name its appointee to the Arbitration Board; or 
(b) state its desire to meet to consider the appointment of a 

33.02 WPlthin seven (7) days after receipt of notification provided 
for in M c I e  33.01 above, the party receiving such notice 
shall: 

single arbitmtor. 

(a) inform the otherparty of the name of its appointee to m 
Arbitration Board; or 

(b) arrange ,to meet with the other party io an effort to select 
a single arbitrator. Where agreement cannot be reached 
on the principle andlor selection of a single arbitrator, an 
Arbitration Board shall be established. 



33.03 Where appointees to a Board have been named by the par- 
ties, they shall, within seven (7) days, endeavour to select a 
mutually acceptable chairperson for the Arbitration Board. 
If they are unable to a@% upon the choice of a chairperson 
they shall immediately request the Minister of Labour for the 
Province of Alberta to appoint a chairpenon. 

33.04 After a single arbitrator has been selected or the Arbitration 
Board has been formed in accordance with the above proce- 
dure, shdit shall meet with the parties within twenty-one (21) 
days and hear such evidence as the parti- may desire to 
pksent, assure a full, fair hearing, and shall render the deci- 
sion, in writing, to the parties within fourteen (14) days after 
the completion of the hearing. 

33.05 The decision of a majority of a Board of Arbitration, or if 
there is no majority the decision of the chairperson, shall be 
the decision of the Board. The decision of a Board of Arbi- 
aation or the decision of a single arbitrator shall be final and 
binding on the parties. 

33.06 The Arbitration decision shall be governed by the terms of 
this Collective Agreement and shall not alter, amend or change 
the terms of this Collective Agreement; however, whem a 
Board of Arbitration or an arbitrator, by way of an award, 
determines that an Employee has been discharged or other- 
wise disciplined by an Employer for cause and the Collective 
Agreement does not contain a specific penalty for the infrac- 
tion that is the subject matter of the arbitration, the arbitrator 
or Board may substitute any penalty for the discharge or dis- 
cipline that to herfit seems just and reasonable in all the cir- 
CwI18tBnce8. 

33.07 Each of the parties to this Collective Agreement shall bear 
the expenses of its appointee to an Arbitration Board. The 
fees and expenses of the chairperson or single arbitrator shall 
be borne equally by the two (2) parties to the dispute. 
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33.08 Any of the time limits herein contained in arbitration pro- 
ceedings may be extended if mutually agreed to in writing by 
the parties. 

33.09 For the purpose of this Article, periods of time referred to in 
days shall be deemed to mean such periods of time calcu- 
lated on consecutive calendar days exclusive of Saturdays, 
Sundays, and Named Holidays which are specified inW- 
de 18. 

ARTICLE 34: OCCUPATIONAL HEALTH & SAFETY 
34.01 (a) The Employer shall establish an Occupational Health and 

t i v ~  of the Employer and representatives of the Union 
andmayincl~othersrepresenti~rccognizedfunctional 
bargaining units. This Committee shall meet once a 
month, and in addition shall meet within ten (10) days of 
receiving a written complaint regarding occupational 
health or safety. An Employee shall he paid her basic 
rate of pay for attendance at Committee meetings. 

(b) Minutes of each mecting shall be taken and shall be ap- 
proved by the Employer, the Union. and other Waining 
groups, referred to in (a), prior to cirrulation. 

(c) The purpose of the occupational Health and Safety Com- 
mittee is to consider such mattem as Occupational Health 
and Safety and the Union may make recommendations to 
the Employer in that regard. 

(d) The Occupational Health Bi Safety Committee shall also 
consider memurcs necessary to ensun the security of each 
Employee on the Employer’s pmises and the Union may 
make recommendations to the Employer in that regard. 

(e) Should the recommendations not be implemented and 
ad~ugtes~pstakcntow~implementationwithinforty- 
fi (45) calendar days from the date the recommenda- 

Safety Cod- ,  Which Shall bcc~mposed Of -b- 

- $!/ 

2 n is made, the Union may request and shall have the 
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right to present its recommendation(s) to the Board of 
lhmkcs of the Hospital concerned. The Board shall re 
ply in writing to the Union within fouken (14) calendar 
days of the presentation by the Union. 

34.02 No Employee shall be assigned to work alone on a ward or 
Uliit. 

34.03 Where an Employee requires specific immunization and ti- 
trt, as a result of or related to her work, it shall be provided at 
no cost. 

34.04 The Employer shall have in place a harassment policy which 
shall be reviewed annually, and revised as deemed appmpri- 
ate, by the Occupational Health & Safety Committee. 

ARTICLE 35: INSERVICE PROGRAMS 
35.01 (a) The parties to this Collective Agreement rccognizc the 

value of continuing in-service education for Employees 
in the Nursing profession and that the responsibility for 
such continuing education lies not only with the individual 
but also with the Employer. For the purpose of this Mi- 
cle. the term “in-service” includes orientation, aquisi- 
tion and maintenance of essential skills, and other pro- 
grams which may be offered by the Employer. 

(b) The Employer reserves the right to identify specific in- 
service sessions aa W i g  compulsory for Employees and 
those required to attend such sessions shall be paid at the 
applicable rate of pay for attendance. The cost of materi- 
als and tuition for an in-service session off& by the 
Employer shall be paid for by the Employer for those 
Employees whose attendance is compulsory. In addition 
to any in-service the Employer may identify as compul- 
sory, the following in-service programs shall be compul- 
sory and shall be provided to Employees on an annual 
bask 
(i) Cardio-Pulmonary Resuscitation 
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(ii) Fire (hands on experience with equipment except 
where not required by the Institution’s established 
written fire procedures) 

(iii) Evacuation and disaster procedures 
(iv) hopet lifting and prevention of back injuries. 

(c) Employees whoattendin7serviceprogcam whichare not 
identified as compulsory by the Employer shall suffer no 
loss of regular earnings for attending such programs. 

(d) The Employer shall provide in-service education to en- 
sure that each Employee has the opportunity to attend not 
less than twenty-three (23) hours per year. The twenty- 
three (23) hours shall be in addition to any hours neccs- 
sary for the compulsory in-service as provided for in Ar- 
ticle 35.01(b). 

(e) The Employer shall make available in each Institution no 
fewer than five (5)  current nursing journals. 

ARTICLE 36: PROFESSIONAL RESPONSIBILITY 
36.01 (a) In each Hospital, a Professional Responsibility Commit- 

tee shall be established with up to four (4) Employees 
elected by. the Union and up M four (4) repnsentativeS of 
the Employer. A Chairwoman shall be elected from 
amongst the Committee. The CotnmiUee shall meet at 
least once a month at a regularly appointed time, and 
within ten (10) days of receiving a written complaint re- 
garding patient care. 

@) Alternate representatives may be designated from the same 
group. 

(c) Agendas for each meeting will be circulated prior to each 
mating. Minutes of each meeting will be kept. The min- 
utes of the Professional Responsibility Committee shall 
be approved by both parties prior to circulation. 
Unresolved items from previous meetings will be high- 
lighted and reviewed. 
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(d) The functions of such Committee are to &amine and make 
recommendations regarding the concerns of Employees 
relative to patient care.. 

(e) Where a complaint is specific to one (1) ward or unit. the 
Union shall discuss the complaint with the unit supervi- 
SoT before the matter is discussed at the Professional Re 
sponsibiiity Committee. 

(0 When an item is unresolved for more than forty-five (45) 
calendar days, that is, not having received a satisfactory 
answer from the party or parties concerned, either par- 
ties’ reprcsentative(s) on the Professional Responsibility 
Committee may q u e s t  and shall have the right to present 
their complaint to the Board of Trustees of the Institution 
concerned. The Boatd of Trustees will then give their 
reply to the Professional Responsibility Committee within 
fourteen (14) calendar days. 

(g) To prevent misuhderstandings and to assure all problems 
are dealt with, answers must be communicated, in writ- 
ing, to the Professional Responsibility Committee. 

36.02 An Employee attending Professional Responsibility Commit- 
tee meetings shall be paid her basic rate of pay for such at- 
tendance. 

ARTICLE 37: M’IENDED WORK DAY 
37.01 (a) Where the parties to this Collective Agreement agree to 

implement a system employing extended working days 
and resultant compressed work week, they shall evidence 
such agreement by signing a document indicating: 
(i) applicable nursing unit 
(ii) applicable positions 
(iii) applicable extended work day option. 
Such list may be amended from time to time by agree- 
ment of the parties. 
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6) Agreements referred to in Article 37.01 (a) may be termi- 
nated by either party providing to the other party twelve 
(12) weeks notice in writing of such intent. 
Where an extended work day system is implemented or 
discontinued, the resulting change to the hours per shift 
and shifts per shift cycle of apmt-time Employee shall 
not be deemed to be a violation of Article 30.03. Where 
such change occurs, the Employer shall issuea new state- 
ment to the affected Bmployee within ten (IO) days of the 
change. 

(d) The Employer and the Union acknowledge and confirm 
that, with the exceptiou of those amendments hereinafter 
specifically detailed, when the extended work day is im- 
plemented in a nursing unit, all otherhticles of this Col- 
lective Agreement shall remain in full force and effect as 
between the parties. 

37.02 lbo optional extended work day scheduling system rn avail- 
able which may be applied upon mutual agreement pursuant 
to Article 37.01(a). Whm Option I 01 Option II is applied, 
the relevant provisions of Article 7 and 30 sbnll be amended 
as follows: 
Optlon I: 11.08 Hour mended Work Ow 
(A)Amend Article 7.01(a) in its entirety to read: 

’ 

“7.01 (a) Regular hours of work for full-time Lfmploy- 
ees, exclusive of meal periods, shak 
(i) be a consecutive time period of eleven 

hours and five minutes (1 1.08 hours) per 
day; 

(ii) bethirty-sixpointninetbe(36.93) hours 
per week averaged over one (1) complete 
cycle of the shift schedule; 
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(iii) except where overtime is necessitated, 
maximum in-hospital hours shall not ex- 
ceed twelve point two five (12.25) hours 
per day, as determined by the start and 
finish times of the shift.” 

(B) Amend Aaicle 7.01@) in its entinty to read 
‘7.01 (b) Regular hours 6f work shall be deemed to: 

(i) include as scheduled by the Employer, 
three (3) mst periods of fifteen (15) min- 
utes during each full working shift; and 

(ii) exclude, as scheduled by the Employer, 
two (2) meal periods of thirty (30) or 
thirty-five (35) minutes each, the dterna- 
tive to be applied by the Employer. n o  
(2) or more meal periods or rest periods 
may be combined by agreement bebeen 
the Employee and the Employer; 

(iii) except that such meal periods shall not 
be scheduled to occur in the firat or last 
hour of the shift except by mutual agree- 
ment between the Employer and the Em- 
ployee? 

(C) Amend Article 7.02(d), (e), (0, (g), (h) and (i) to read: 
‘7.02 (d) The shift patterns which maybe available are: 

(i) Permanentdays 
(ii) Pennanentnighta (onlybyrequestofEm- 

(iu) Nights and days Iotation 
(e) A nqueat by an Employee to work permanent 

nights shall not be ulueQsonably withheld but 
the Employer may require an Employee work- 
ing permanent nights to work blocks of day 

ploy-) 
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shift for the purpose of maintaining profi- 
ciency. Such blocks shall total not more than 
two (2) blocks per year totalling not more than 
fourteen (14) calendar days per year. 

(f) Employees who a p  required to rotate shifts. 
shall be assigned day duty one-half (112) of 
the time during the shift$ cycle, provided that 
in the event of an emergency or where unu- 
sual circumstances exist, an Employee may be 
assigned to such shift as may be necessary. 
For the purpose of applying the foregoing, an 
Employee will be deemed to have been as- 
signed day duty for those. periods of time ab- 
sent on vacation or on or for a Named Holi- 
day, that would have, except for such absence, 
been day duty to which the Employee would 
have been assigned in accordance with the shift 
schedule. Scheduled days of rest shall not be 
considered as day duty for the purpose of ap- 
plying this provision. 

(g) Except in cases of emergency or by mutual 
agreement between the Employee and the Em- 
ployer, shiA schedules shall provide for: 

(i) at least twenty-two point five (22.5) hours 
off duty on a shift changeover between 
extended shifts; 

(ii) at least two (2) consecutive days of rest 
per week; and 

(iii) two (2) weekends off duty in each four 
(4) week period. 'Weekend" shall mean 
a Saturday and the following Sunday. "le 
period of time off must be at least fifty- 
nine (59) hours; 
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(iv) not more than four (4) consecutive ex- 
tended sh& nor more than four (4) ex- 
tended shifts per week. 

(h) Docs not apply 
(i) Violation of any provision of Article 37.02 Op 

tion I(C) 7.02(g) shall result in payment to each 
affected Employee at two times (2X) hex ba- 
sic rate of pay for all regular hours worked 
during the period of violation." 

@)Amend Article 30.03: 7.01(a)(i) to read 
"30.03 7.01 (a) (i) Regular hours of work for part- 

time Employees, exclusive of meal 
periods. shall be as scheduled by 
the Employer but shall be less than 
those for full-time Employees. 
They may be less than eleven hours 
and five minutes (1 1.08 hours) per 
day and, in any evenf shall be less 
than thirty-six point nine three 
(36.93) hours per week averaged 
over one (1) complete cycle of the 
shift schedule:' 

(E) Amend Article 30.04(A) 7.02(g) to read 
"30.04 (A) 7.02 (g) Except in cases of emergency or 

by mutual agreement between the 
Employee rrnd the Jhployer, shift 
schedules shall provide for: 
(i) at least twenty-two point five 

(22.5) hours off duty on a shift 
changeover between extended 
shif€s: 

(ii) an average of tbree (3) days 
per week shall be scheduled 
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as desiiated days of rest, and 
at least two (2) such days of 
rest per week shall be con- 
secutive; 

(iii) two (2) weckends off duty in 
each four (4) week period. 
‘Weekend” shall meen a Sat- 
urday and the following Sun- 
day. The period of time off 
mustb at least --nine (59) 
hours; 

(iv) not m m  than four (4) con- 
secutive extended s h  nor 
more than four (4) extended 
s h i  per week:’ 

Optton II: 9.75 Hour Extended Work Day 
(A)AmendArticle 7.01(a) to muk 

“7.01 (a) Regular hours of work for full-time Employ- 
ees, exclusive of meal periods, shaIl: 
(i) be a consecutive time period of nine point 

seven five (9.75) hours per day; 
(ii) be thirty-seven point zero five (37.05) 

hours per week averaged over one (1) 
complete cycle of the shift schedule.” 

‘7.01 (b) Regular hours of work shall be deemed to: 
(B)AmendAaicle7.0l(b) in its entirety to read 

(i) include as scheduled by the Employer, 
threc (3) rest periods of Aftten (15) min- 
utes during each full working shift, and 

(ii) exclude, as scheduled by the Employer, 
one (1) meal period of thirty (30) min- 
ute.~. ’ h o  (2) or more meal periods or 

76 



rest periods may be combined by agree- 
ment between the Employee and the Em- 
ployer: 

(iii) except that such meal period shall not be 
scheduled to occur in the first or last hour 
of the shift except by mutual agreement 
between the Employer and the Em- 
ployee:' 

(C) Amend Article 7.020, (h) and (i) to read: 

"7.02 (9) (i) at leant twenty-two point five (22.5) hours 
off duty on a shift changeover between 
extended shifts: 

(i) at least two (2) consecutive days of mt 
per week and 

(iii) two (2) weekends off duty in each four 
(4) week period. 'Weekend" shall mean 
a Saturday and the following Sunday. The 
period of time off must be at least fifty- 
nine (59) hours; 

(iv) not more than four (4) consecutive ex- 
tended shifts nor more than four (4) ex- 
tended shifts per week. 

0 Does not WP~Y 
(i) Woladon of any provision of Article 37.02 Op- 

tion n(C) shall result in payment to each af- 
fected Employee at two times (2X) her basic 
rate of pay for all regular hours worked dur- 
ing the period of violation." 

@)Amend Article 30.03. 7.01(a)(i) to read: 
"30.03 7.01 (a) (i) Regular hours of work for part- 

time Esnployees. exclusive of meal 
periods, shall be as scheduled by 
the Employer but shall be less than 
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those for full-time Employees. 
They may be less than nine point 
seven five (9.75) how ptr day and, 
in any event, shall be less than 
thirty-seven point zero five (37.05) 
hours per week averaged over one 
(1) complete cycle of the shift 
schedule.” 

(E) Amend Article 30.04(A) 7.02(g) to nad: 
“30.04 (A) 7.02 (9) Except in cases of emergency or 

by mutual agreement between the 
Employee and the Employer, shift 
schedules shall provide for: 
(i) at least twenty-two point five 

(225) hours off duty on a shift 
changeover between extended 
shifts; 

(i) an average of three (3) days 
per week shall bc scheduled 
as designated days of rest, and 
at least two (2) such days of 
rest per week shall be con- 
secutive; 

(iii) two (2) weekends off duty in 
each four (4) week period. 
“Weekend” shall mean a Sat- 
urday and the following Sun- 
day. The period of time off 
must be at least fifty-nine (59) 
hours; 

(iv) not more than four (4) con- 
secutive extended shifts, nor 
more than four (4) extended 
shifts per week.” 
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37.03 Amend Article 8.01(a) to read 
“8.01 (a) Overtime is all time authorbxl by the Employer 

and worked by the Employee. in excess ofthe regu- 
lar daily hours specified in the applicable Option 
in Article 37.02, or on scheduled days of rest.” 

37.04 Amend Article 11.01 to read 
“1 1.01 New Employees shall serve a probationary period of 

four hundred and seventy-one (47 1) hours, provided 
however, that each full day of absence from work for 
any reason will extend the probationary period by 
one (1) day. If a new Employee is unsuitable in the 
opinion of the Employor, such Employee may be ter- 
minated at any time during the probationary period 
without notice and without recourse to the grievance 
procedure.” 

37.05 Amend Article 17.02 to read: 
“17.02 Vmation Entitlement 

During each year of continuous service in the em- 
ploy of the Employer, an Employee shall earn enti- 
tlement to a vacation with pay to be taken in the next 
following year. The rate at which such entitlement 
is earned shall be governed by the position held by 
the Employee and the total length of such service as 
follows: 
(a) St@ Nurse and Assistant Head Nurse 

(i) During the first (1st) year of such employ- 
ment, an Employee earns a vacation of one 
hundred and sixteea point two five (1 16.25) 
working hours per year; 

(ii) During each of the second (2nd) to ninth (9th) 
years of employment, an Employee earns va- 
cation of one hundred and fitly-five (155) 
working hours per year; 
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(iii) During each of the tenth (10th) to nineteenth 
(19th) yeam of employment, an Employee 
commences to earn vacation with pay at the 
rate of one hundred and ninety-three point 
seven five (193.75) working hours per year; 

(iv) During each of the twentieth (20th) and sub- 
sequent years of employment, an Employee 
commences to e m  vacation with pay at the 
rate of two hundred and thirty-two point five 
(232.5) working hours per year. 

(i) During cach of the first (1st) to ninth (9th) 
years of employment, an Ehqloyce earna va- 
cation of one hundred and fifty-five (155) 
working hours per year; 

(ii) During each of the tenth (loth) to nineteenth 
(t9th) years of employment, an Employee 
commences to e m  vacation with pay at the 
rate of one hundred and ninety-- point 
seven five (193.75) working hours per year; 

(iii) During each of the twentieth (20th) and sub- 
sequent years of employment, an Employee 
earns vacation with pay at the rate of two 
hundred and thirty-two point five (232.5) 
working hours per year.” 

(b) Head Nurse and Instrucmr 

37.06 Amend Article 17.04(a) to mad 
“17.04 (a) Vacation Pay on Termination 

If employment is terminated and proper notice 
given, the Employee shall receive vacation pay 
in lieu of: 

(i) the unused period of vacation entitlement up 
to in each calendar year at 
her basic rate, together with 
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(ii) six percent (6%) in the case of an Employee 
entitled to one hundred and sixteen point two 
five (116.25) working hours vacation per 
annum, 01 eight percent (8%) in the case of 
an Employee, entitled to one hundred and 
fifty-five (155) working hours vacation per 
annum, or ten percent (10%) in the case of 
an Employee entitled to one hundred and 
ninety-three point seven five (193.75) work- 
ing hours vacation per annum, or twelve 
percent (12%) in the case of an Employee 
entitled to two hundred and thirly-two pint 
five (232.5) working hours vacation per 
mum, of the Employee’s regular earnings 
from the first (1st) day of 
in each calendar year to date of termination.” 

37.07 Amend Articie 18.01 by adding (c) to read: 

“18.01 (c) It i s  agreed that a full-time Employee covered by 
thisMcle shall be entitled toeleven (1 1) Named 
Holidays and one (1) Floater Holiday as p i -  
fied, and shall be paid for same at her basic rate 
of pay far seven point seven five (7.75) hours to 
a maximum of ninety-three (93) hours per 
annum.” 

37.08 Amend Article 18.03 by adding (c) to read: 
“18.03 (c) pay for the day referred to in (a)(& (E), (iii) and 

(b) shall be for seven point seven five (7.75) 
hours:’ 

37.09 Amend Article 19.02 to nwk 
“19.02 After Uuee (3) months Service, an Employee shall be 

allowed a mdit for sick leave computed from the 
date of employment at the rate of eleven point six 
two five (1 1.625) hours for each full month of em- 
ployment to a maximum credit of nine hundred and 
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thirty (930) hours provided, however, that an Em- 
ployee shall not be entitled to apply sick leave cred- 
its prior to the completion of three (3) months of serv- 
ice.” 

37.10 Amend Article 19.03 to read: 
“19.03 An Employee grnnted sick leave shall be paid for the 

period of such leave at her basic rate of pay and the 
number of hours thus paid shall be deducted from 
her accumulated sick leave credit to the total number 
of the Employee’s accumulated mdi t  at the time sick 
leave commenced.” 

37.1 1 Amend Article 19.05 to reud 
“19.05 When an Employee has accrued the maximum sick 

leave credit of nine hundred and thirty (930) hours, 
she shall no longer accrue sickleave creditsunti1 such 
time as her total accumulation is reduced below the 
maximum. At that time, she shall recommence ac- 
cumulating sick leave credits.’’ 

37.12 Amend Article 28.01 to read: 
“28.01 Shift Direrential 

A shift~e~ntialofone&llarandfiftycentS($l.50) 
per hour shall be paid to Employees for all hours 
worked within the period beween fifteen hundred 
hours (1500) and zcro sevea hundred (0700) hours.” 

37.13 Amend Article 28.02 to read: 
“28.02 Weekend Premium 

A weekend premium of one dollar and ten cents 
($1.10) per hour shall be paid for all hours worked 
during a sixty-four (64) hour period commencing at 
fifteen hundred (1500) hours on a Friday.” 
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37.14 Amend Article 30.03 7.01(a)(v) and (vi) to read 
“30.03 7.01 (a) (v) Whm a part-time Employee volun- 

teers or agrees, when requested, to 
work additional shifts which arc not 
designated as her scheduled days of 
rest, she shall be paid her basic rate 
of pay for such hours or, if applica- 
ble, two times (2X) the applicable 
basic hourly rate for those hours 
worked in excess of the regular daily 
hours specified in the applicable Op- 
tion in Aaicle 37.02. 

(vi) Where the Employer q u i m  a part- 
time Employee to work without her 
having volunteered or agreed to do so 
or on her scheduled days of rest, she 
shall be paid two times (2X) the a p  
plicable basic hourly rate for work 
pelfOrmed!’ 

37.15 Amend Article 30.10to read: 
“18.01 A part-time ~ r c a ~ ~ a l  Employee shall bt paid h ad- 

dition to her basic rate of pay a sum equal to four 
point eight percent (4.8%) of her regular earnings in 
lieu of Named Holidays, inclusive of the “Floater” 
holiday. 

18.02 (a) A part-time Employee who works on a Named 
Holiday shall be paid for hours worked on the 
Named Holiday up to the re- daily hours 
specified in the applicable Option in Article 
37.02 at one and one-half times (1 1nX) her 
basic rate of pay and at two times (ut) the ap- 
plicable basic hourly rate for all hours workd 
in acess  of the regular daily hours specified in 
the applicable Option in Article 37.02. 
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(b) A casual EmpIoyee who works an extended 
work day shift on a Named Holiday shall be paid 
at one and one-half times (1 1nX) the applica- 
ble hourly rate for the first seven point seven 
five (7.75) hours and two times (2X) the appli- 
cable hourly rate for all hours in excess of seven 
point seven five (7.75) hours, except where ahe 
replaces another Employee who is normally 
scheduled on the extended work day shift and 
who is absent; in which case she shall be paid 
one and one-half times (1 1/2X) for work per- 
formed on the Named Holiday up to the regular 
daily hours specified in the applicable Option 
in Article 37.02 and two times (2X) the applica- 
ble basic hourly rate for all hours worked in ex- 
cess of the regular daily hours specified in the 
applicable Option in Article 37.02. 

18.03 (a) An Employee shall be scheduled so as to pro- 
vi& her with days off on at least thne (3) of the 
actual Named Holidays. Unless o t h e h  re- 
quested by the Employee one of these three (3) 
Named Holidays shall be either Christmas or 
New Year’s Day. 

(b) (i) An Bmployee granted Christmas Day off 
in accordance with Article 18,03(a) above, 
shalI be scheduled such that she shall have 
two (2) consecutive days whem she will not 
be obliged to work (i.e. December 24 and 
25: or December 25 and 26). 

(ii) An Employee granted New Year’s Day off 
in accordance with M c l e  18.03(a) abbve. 
shall be scheduled such that sha shall have 
two (2) consecutive days where she shall 
not be obliged to work (i.e. December 31 
and January 1; or January 1 and 2);’ 



37.16 AmcndAaicle30.11 toread: 
“30.11 Part-timeBmployeasshal1 aocumulatesickleavcben- 

efits on the basis of eleven point six two five (1 1.625) 
hours per month prated on the basis of the regu- 
larly scheduled houFs worked by the piut-time Em- 
ployee in relation to the ngularly scheduled hours 
for full-time Employees; such Employees shall not 
be entitled to apply sick leave credits prior to the com- 
pletion of five hundred and three point seven five 
(503.75) hours of service with one (1) Employer.“ 

37.17 A casual Employee who works an extended work day shi 
shall be paid at the overtime rate for time worked in excess of 
seven point seven five (7.75) hours per day except where she 
replaces another Employee who is normally scheduled on the 
extended work day shift and who i s  absent for any reason; in 
which case, two times (2X) the applicable basic hourly rate 
shall be paid for those hours worked in exass of the regular 
daily hours speciftsd in the applicable Option in Article 37.02. 

ARTICLE38: UNIFORMS 
38.01 Where the Employer requirts uniforms to be wom, Employ- 

ees may, at their discretion: 
(a) wear caps, lab coats and warming jackets; 
(b) wear light pastel calored uniforms except where the uni- 

forms an supplied by the Employer. 

ARTICLE 39: JOB DIESCRIPTION 
39.01 For each nursing position in the bargaining unit, the Employer 

shall prepare a form of job description. Copies of such de- 
scriptions shall be on hand at each Nursing Unit and shall be 
available to each Employee upon nqucst. 
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ARTICLE 40: COMMI'ITEE PARTICIPATION 
40.01 Except as otherwise provided in this Collective Agreement, 

an Employee (or her alternate) who is a member and attends 
meetings of a committee established by the Employer, shall 
be paid at her basic rate of pay for attendance at such meet- 
ings. 

* 

ARTICLE 41: AMBULANCE DUTY 
41.01 The Ernployer shall establish a roster on which Employees 

may indicate their willingness to perform ambulance duties. 
An Employee who bas not placed her dame on such a roster 
shall not be required to take an ambulance assignment except 
where no Employee on the roster can perform such assign- 
ment. 

41.02 An Employee assigned to mvel by ambulance shall be paid 
fifty dollars ($50.00) per round hip beyond a radius of thirty- 
five (35) kilometem from her place of employment. 

41.03 In addition to the payment in Article 41.02 above: 
(a) In the event circumstances pennit an immediate return to 

her place of employment, she shall be paid at her basic 
rate andor. if applicable, the overtime rate as stated in 
Article 8, to which she is entitled up to the time: 
(i) the patient is released into the care of the receiving 

Institution; or 
(ii) her scheduled work period would otherwise have 

ended; or 
(iii) she has returned to her place of employment; 
whichever is the later and she shall be reimbursed for rea- 
sonable and substantiated expenses incurred. 

' 

I 

. 
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(b) In the event circumsfances prevent an immediate return 
to her place of employment, sheshall be entitled to: 

(i) no loss of regular earnings for time not worked on 
regularly scheduled shifts as a result of the ambu- 
lance duty; and 

(ii) be reimbursed for reasonable and substantiated ex- 
penses incurred, and 

(iii) her basic rate of pay and/or, if applicable, the over- 
time rate as statcd in Article 8 for the time spent on 
the return trip on the same basis as if she had been 
working at her place of employment. 

ARTICLE 42: LOCAL CONDITIONS APPLICABLE TO RED 
DEERREGIONAL HOSPITALCENTREAND 
U.N.A. LOCAL #2 

WHEREAS it is the desire of the parties to replace. substitute, or 
otherwise amend certain temur and conditions contained in the core 
of this Collective Agreement; 
NOW THEREFORE the partics agree with each other as follows: 
42.01 It is agreed to continue existing schedules in the Recovery 

Room pmvided that either party may terminate this age+ 
ment on twelve (12) weeks written notice. 
The operation of this Article shall not be construed as a viola- 
tion of the posting and/or scheduling provisions ofArticles 7, 
9 and 14. 

ARTICLE 43: LOCAL CONDITIONS APPLICABLE TO ST. 

TON AND U.N.A. LOCAL #lSO 
WHEREAS it is the desire of the pades to replace, substitute, or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agrement; 

MICHAEL’S EXTENDED CARE - EDMON- 
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NOW THEREFORE the parties agree with each other 89 follows: 
43.01 Amend Article 7.02(a) as follows: 

"7.02 (a) ThC Employer may, subject to Articles 7.04(a) and 
7.04(b), temporarily (for not more than three [3] 
months) assign Employees to any or all shifts dur- 
ing the twenty-four (24) hours of the day." 

43.02 Article 7.02(c) to 7.02(f) inclusive to be replaced by the fol- 
lowing: 
"7.02 (c) Subject to Article 47.01, seniority shall be the d e  

ciding factor in the allocation of an exclusive shift 
pattern as follows within a ward or unik 
(i) Days 
(U) Evenings 
(iii) Nights. 

(d) Once an Employee has been allocated an exclu- 
sive shift pattern, seniority shall be considered only 
when a vacancy occurs on her ward or unit and a 
requcstforachangeshallbcgivenprecedcnceover 
the requirements set out in Aaicle 14.01(a) and 
t4.02(a)." 

ARTICLE 44: LOCAL CONDl"I0NSAPPLICABLEIY)TffE 
YOWILLE HOME (GREY NUNS) OF ST. 
ALBEWF AND U.N.A. LOCAL #154 

WHEREAS it is the desire of the parties to replace, substitute, or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agreement 
NOW "EREFORE the parties agree with each other as follows: 
44.01 Amend Article 7.02(d) to ( f )  inclusive as follows: 

"7.02 (d) The shift patterns which may be available are: 
(i) Permanent days 



(ii) Permanent evenings 
(iii) Permanent nights 

(e) Shall not apply 
(0 Shall not apply” 

44.02 (A) Amend Article 7.02(g) to read 
“7.02 (8) Except in cases of emergency or by mutual 

agreement between the Union and the Em- 
ployer, sh& schedules shall provide for: 
(i) at least fifteen point five (15.5) hours off 

duty between shifts; 
(ii) at least two (2) consecutive days of rest, 

except that, once in a four (4) week pe- 
riod, there may be a single day of m t ;  

(iii) days of rest on alternate extended week- 
ends. “Extended Weekend” shall mean a 
Saturday and the following Sunday, as- 
suring a minimum of seventy-nine point 
seven five (79.75) hours off duty; 

(iv) not more than six (6) consecutive sched- 
uled days of work:’ 

(B) This agreement may be terminated by either party prw 
viding to the other party twelve (12) weelrs notice in writ- 
ing of such intent. 

44.03 Amend Article 29: Pension Plan to read: 
’29.01 TheEmployershallcontinue thePensionPlantopm- 

vide benefits for participating Employees, providing 
they rue scheduled to work at least foutteen (14) hours 
per week as averaged over one (1) complete cycle of 
the shift schedule. in accordance with the terms and 
conditions of the Plan. 
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29.02 Contributions to the plan shall be shared equally, with 
fifty peFcent (50%) paid by the Employer and fiw 
percent (50%) paid by the Employee. 

29.03 The Employer shall distribute to all Employees bro- 
chures and other relevant material outlining the above 
plan upon hiring, and when there are changes to the 
Plan,” 

I 

ARTiCLE45: LOCALCONDITIONSAPPLICABLETOTBE I 

ALBERTA HOSPITAL EDMONTON AND 
U.N.A. LOCAL #183 

WHEREAS it is the desi of the parties to replace, substitute or as 
otherwise amend Ccrtniin terms and conditions contained in the core 
of this Collective Agreemenc now therefore the pnrtks agree with 
eaoh other as follows: 
45.01 The provisions of Article 7 shall be amended as follows: 

(A)AmendArticle 7.01(a) t4 read: 
“7.01 (a) Regular hours of work for full-time Employ- 

ees exclusive of meal periods shall be: 
(i) seven point seven five (7.75) consecutive 

hours per day; 
(ii) thiay-eight pint seven five (38.75) hours 

per week averaged over one (1) complete 
cycle of the shi schedule.” 

(B) Amend Article 7.02(g) to read: v 

“7.02 (9) Except in cases of emergency or by mutual 
agreement between an Employee and the 
Employer, shift schedules shall provide for: 
(i) at least fifteen poiut five (15.5) hours off ’ 

(ii) at least two (2) consecutive days of rest: 
duty between shi@, 



(iii) days of rest on two (2) weekends in a five 
(5)  week period. 'Weekend" shall mean 
a Sahuday and the following Sunday, as- 
suring a minimum of fifty-six (56) hours 
off duty; 

(iv) not more than six (6) consecutive sched- 
uled days of work." 

(C) Amend Article 7.02(h) to read 
"7.02 (h) T b  (3) optional scheduling systems are 

available which may be applied upon mutual 
agreement, in writing, between the Employer 
and the Union. Where an option is applied, 
the relevant provisions ofArticle 7.02(g) shall 
be amended as follows: 
OPTION I 
(i) at least fifteen point five (15.5) hours off 

duty between shifts; 
(ii) at least two (2) consecutive days of rest; 
(iii) days of rest on alternate weekends. 

"Weekend" shall mean a Saturday and the 
following Sunday, assuring a minimum 

(iv) not more than seven (7) consecutive 
scheduled days of work. 

OPTION II 
(i) at least fitken point five (15.5) hours off 

duty between shifts; 
(ii) at least two (2) consecutive days of rest; 
(i) days of rest on three (3) weekends in a 

six (6) week period, one of which shall 

of fifty-six (56) hours off duty; 
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be an extended Weekend. “Weekend” 
shall mean a Sahu‘day and the following 
Sunday, assuring a minimum of fifty-six 
(56) hours off duty, and “Ektended Week- 
end” shall mean a Saturday and the fol- 
lowing Sunday assuring a minimum of 
seventy-nine point seven five (79.75) 
hours off duty; 

(iv) not more than seven (7) consecutive 
scheduled days of work to OcCuTnot more 
than twice in a six (6) week cycle. 

OPTIONIII 
(i) at least fifteen p i n t  five (15.5) hours off 

duty between shifts; 
(ii) at least two (2) consecutive days of rest 

except that, once in a six (6) week cycle, 
there may be a single day of rest which 
shall follow a stretch of not more than 
three (3) consecutive scheduled days of 
Work; 

(iii) days of rest on three (3) weekends in a 
six (6) week period, one of which shall 
be an extended weekend. ’Weekend” 
shall mean a Saturday and the following 
Sunday, assuring a minimum of fifty-six 
(56) hours off duty; and “Extended Week- 
end’’ shalt mean a S a t d a y  and the fol- 
lowing Sunday assuring a minimum of 
seventy-nine point seven five (79.75) 
hours off duty: 

(iv) not more than six (6) consecutive sched- 
uled days of w o r r  

(D)For the purpose of adopting a compressed work week or 
flextime system, modified hours of work and provisions 

* 
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related thereto may be implemented by mutual agreement, 
in writing, between the Employer and the Union. 

45.02 Amend Article 7.06 for regular and tcmponuy Employees to 
read: 
“7.06 (a) In the event that an Employee reports for work 89 

scheduled and is requested by the Supervisor to 
return home and report for a later shift, the Em- 
ployee shall be compensated far the inconvenience 
by a payment equivalent to four (4) hours’ pay at 

. her Basic Rate of Pay. 
(b) Such Employee shall be reimbursed for a round 

trip between the Hospital and thcu home at the 
rate of at least twenty-eight (28) cents per kilo- 
metre or taxi face upon production of a receipt.” 

45.03 The provisions of Article 30 shall be amended as follows: 
(A)Am&+nd Article 30.03 to read 

“30.03 Amend Article 7.01 (a)(i) to r e d  
7.01 (a) (i) Regular hours of work for part- 

time Employees, exclusive of 

uled by the Employer but shall be 
less than those for full-time Em- 
ployees. They may be less than 
seven point seven five (7.75) 
hours per day, and in any event, 
shall be less than thirty-eigbt point 
seven five (38.75) hours per week, 
averaged over one (1) complete 
cycle of the shift schedule.” 

-1 ptriods, shall be Sched- 

(B)AmendActicle 30.04(A): 7.02(g) to r e d  
‘30.04 (A) Amend Article 7.02(g) to read 

7.02 (g) Except in cases of emergency or 
by mutual agmment between the 
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Employee and the Employer, shift 
schedules shall provide for: 
(i) at least fifteen point five (15.5) 

hours off duty between shifts; 
(ii) an average of two (2) consecu- 

tive days per week shall be 
scheduled as designated days 

(iii) not more. than six (6)consecu- 
tive scheduled days of work; 

(iv) designated days of rest to oc- 
cur on two (2) weekends in a 
five (5) week period. "Week- 
end" shall mean a Saturday 
and the following Sunday, as- 
suring a minimum of fifty-six 
(56) hours off duty. Provided 
however that, when schedul- 
ing considerations make 
compliance with the require- 
ment that designated days of 
rest fall on a weekend imprac- 
ticable, such will not be re- 
quired. Such deviation shall 
be stipulated in the written 
advice required pursuant to ~ 

Article 30.03: 7.Ol(a)(iii)." 

I 

of rest; t 

(C) Amend Article 30.04(B): 7.02(h) to read 
"30.04 (B) Amend Article 7.02(h) to read 

7.02 Q lbo (2) optional scheduling sys- 
tems are available which may be 
applied upon mutual agreement, in 
writing, between the Employer and 
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the Union. Where an option is a p  
plied the relevant provisions of 
3O.OqA): 7.02(g) shall be as fol- 
lows: 
OPTION 1 
(i) atleastfifteenpointfive(15.5) 

hours off duty between shifts; 
(i) an average of two (2) COIIS~CU- 

tive days per week shall be 
scheduled as designated days 
of rest; 

(iii) not more than seven (7) con- 
secutive scheduled days of 
work; 

(iv) designated days of rest to oc- 
cur on alternate weekends. 
"Weekend" shall mean a Sat- 
urday and the following Sun- 
day, assuring a minimum of 
fifty-six (56) hours off duty. 
Provided however that, when 
scheduling considerations 
make compliance with the re- 
quirement that designated 
days of rest fall on a weekend 
impracticable, such will not 
be quired. Such deviation 
shall be stipulated in the writ- 
ten advice required pursuant 
to Article 30.03: 7.Ol(a)(iii). 

OPTION II 
(i) at least fiftccnpointfive(l5.5) 

hours off duty between Shih; 
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(ii) an average of two (2) days per 
week shall be scheduled as 
designated days ofrest; 

(ii) not more than seven (7) con- 
secutive scheduled days of 
work; 

(iv) designated days of rest on 
three (3) wcekcnds in a six (6) 
week period. “Weekend” 
shall mean aSaturday and the 
following Sunday, assuring a 
minimum of fifty-six (56) 
hours off duty. Provided how- 
ever that, when scheduling 
considerations make compli- 
ancewiththequiremcntthat 
designated days of reet fall on 
a weekend impracticable, 
such will not be required. 
Such deviation shall be stipu- 
lated in the written advice n- 
quired pursuant to Article 
30.03: 7.0l(a)(ii).” 

@)Amend Aaicle 30.06(a) to tesd: 
“30.06 (a) (i) Part-time Employees and casual Em- 

ployees shall be entitIed to an increment 
on the completion of two thousand and 
twenty-two point seven-five (2,022.75) 
regular hours of work and thereafter, a 
fu;ther inmment upon the completion 
of m h  period of OW t h o ~ d  eight hm- 
dmd and twenty-nine (1,829) regular 
hours actually worked to the maximum 
increment granted filll-time Employees,, 



(E) For the purpose of adopting a campressad work week or 
flextime system, modified hours of work and provisions 
related thereto may be implemented by mutual agreement, 
in Writing, between the Employer aad the Union. 

45.04 Amend Article 11.01 to read 

“11.01 (a) A new Employee shall first serve a probationary 
period of four hundred and sixty five (465) hours 
worked. If a new Employee is unsatisfactory in 
the opinion of the Employer, the employment of 
such Employee may be terminated at any time 
during the probationary period without cause or 
notice and without recourse to the grievance pro- 
cedure. Such dismissal shall constitute final mo- 
lution of the matter for the purpose of this Collec- 
tive Agreement and the Act. An Employee will 
be kept advised of her p r o p s  during the proba- 
tionary period. 

(b) By mutual agreement in writing between the Un- 
ionand the Employer, the probationary period may 
be extended up to four hundred sixty five (465) 
hours worked. If, d u h g  the extended probation- 
ary period, tbe new Employea is unsatisfactory in 
the opinion of the Employer, the employment of 
such Employee may be terminated at any time 
during the probationary period without cause or 
notice and without mourse to the grievance pro- 
cedure. Such dismissal shall constitute final m o -  
lution of the matter for the purpose of this Collec- 
tive Agreement and the Act. An Employee will 
be kept advised of her progress during the proba- 
tionary period:’ 

45.05 Amend Article 17.03@) to read 
“As far as possible Employees sball be granted their choice 
of vacation periods during the vacation year according to sen- 
iority but the right to allot vacation periods is mewed by the 
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Employer in order to ensure efficient operation of the Hospi- 
tal. In the event that the Employer and the Employee cannot 
agree upon the date of commencement of an Employee’s va- 
cation, the Employer shall set a vacation period and shall at- 
tempt to give thirty (30) calendar days notice but in no cir- 
cumstances shall give less than fourteen (14) calendar days 
notice in advance. The Employer shall make every reason- 
able effolt to grant an Employee, upon request, at least two 
(2) weeks of annual vacation entitlement during the summer 
months.“ 

45.06 AmendArticle 18.01 by adding: 
“18.01 (c) Subject to Aaicle lS.Ol(d), if requested by the 

Employee, the Floater Holiday shall be observed 
to give five (5) consecutive days off including the 
weekend as follows: 
(i) on December 24th when Christmas Day falls 

on a ” b d a y ,  a Thursday, a Friday or a Sat- 
urday; 

(ii) on December 27th when Christmas Day falls 

(iii) onDecember 29th when Christmas Day falls 

(iv) and 18.06(b) shatl not apply. 
(d) In the event that the operational requirements of 

the Employer cannot permit the granting of an Em- 
ployee’s request pursuant to 18.01(c) above. the 
provisions of Article 18.01(c) shall be null and 
void. However, the provisions ofAaicle 18.01(b) 
shall be modified so that the time frames for re.- 
ceiving a day off or compensation for the ‘‘floater 
holiday” shall be extended by three (3) months to 
March 31st:’ 

on a Monday or a Wednesday; 

on a Sunday: 



45.07 Amend Article 2 8  Shift Differential and Weekend Premium 
to lead: 
“Sw Diflerential 
A shift differential of one dollar and fifty cents ($1.50) per 
hour shall be paid: 
(a) to Employees working a shift where the majority of such 

shift falls within the period of f i h n  hundred (1500) hours 
to zero seven hundred (0700) hours; or 

@) to Employees for each regularly scheduled hour worked 
between fiffaen hundred (1500) hours to zero seven hun- 
dred (0700) hours provided that greater than two (2) hours 
are worked between fifteen hundred (1500) hours and zero 
seven hundred (0700) hours. 

(c) to Employees for all overtime hours worked which fall 
withiin the period of fif€een hundred (1500) hours to zero 
seven hundred (0700) hours. 

Weekend Pmmium 
A weekend premium of one dollar and ten cents ($1.10) per 
hour shall be paid 
(a) to Employees working & shitt where the majority of such 

shift falls within a sixty-four (64) hour period comment- 
ing at fifteen hundred (1500) hours on a Friday; or 

(b) to Employees working each regularly scheduled hour 
worked aftor fifmn hundred (1500) hours on a Friday 
pv ided  that pater  than two (2) hours are worked within 
a sixty-four (64) hour period commencing at fifteen hun- 
dred (1500) hours on a Friday. 

(c) to Employees working all overtime hours which fall within 
the sixty-four (64) hour period commencing at fifteen 
hundred (1500) hours on a Friday.” 
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45.08 Sick Leave 
Article 19 (with the exception of Article 19.07) and M c l e  
30.1 1 of the main agreement shall not apply and shall be de- 
leted and the following sick leave provisions substituted 
therefor: 
(A)Casual m e s s  

(a) “Casual Illness” means an illness which causes an 
Employee to be absent from duty for a period of three 
(3) consecutive work days or less. 

(b) If an Employee is ill at work or r q u i m s  time off for 
purposes of attending a dental, physiotherapy, opti- 
cal or medica1 appointment, provided she has been 
given prior authorization by the Employer and she 
works one hour in a half day that she is absent for 
those purposes. such absence shall neither be charged 
against hercasual illness entitlement, nor shall a de- 
duction in pay be made for the time lost in the half 
day in which she became ill or attended the appoint- 
ment. For the purposes of this Article a half day is: 
(i) half of the regular hours of the day worked, pro- 

vided that the minimum daily regular hours are 
not less than seven point seven five (7.75) hours. 

(c) (i) In the first calendar year of employment an Em- 
ployee shall be eligible for a prorated number 
of working days of casual illness leave with pay 
based on the number of full calendar months an 
Employee will work during the first calendar 
year of employment divided by 12 times 10. 

(ii) Ineach subsequentcalendar yearofemployment 
an Employee shall be eligible for a maximum 
of ten (IO) work days of casual illn~ss leave with 
pay. Each day or portion of a day, of casual 
illness used, withii a calendar year of seMce, 
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shall be deducted from the remaining casual ill- 
ness leave entitlement for that calendar year of 
service. 

(d) This article is subject to Article 45.08(C) below. 
(B) General Illness 

(a) “General Illness” means an illness which causes an 
Employee to be absent from duty for a period of more 
than three (3) consecutive work days but shall not 
exceed eighty (80) consecutive work days. General 
Illness leave shall be in addition to any Casual Ill- 
nesa Leave entitlement spifiedin Article 45.08(A). 

(b) An Bmployee at the commencement of each calen- 
dar year of employment shall be entitled to General 
Illness LeaVC at her basic rate of pay in accordance 
with the following Sub-clauses and the application 
of such General Illness shall be as set out in accord- 
ance with Article 45.08(B)(c). 
(i) Illness commencing in the first month of em- 

ployment; no salary for each of the fmt ten (10) 
work days of illness and thercafter seventy pcr- 
cent (70%) of basic rate of pay for seventy (70) 
work days of illness. 

(ii) nlness commencing in the first year of employ- 
ment after the first month of employment but 
prior to the first full calendar year of employ- 
ment; one hundred pemnt (lOo%)of basic rate 
of pay for the first ten (10) work days of illness 
and seventy percent (70%) of basic rate of pay 
for each of the next seventy (70) work days of 
illness. 

(iii) Illness commencing during the first full calen- 
dar year of employment; one hundred percent 
(100%) of basic rate of pay for the first ten (10) 
work days of illness and seventy percent (70%) 
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of basic rate of pay for each of the next seventy 
(70) work days of illness. 
Illness in the second full calendar year of em- 
ployment; one hundred percent (100%) of ba- 
sic rate for each of the first fifteen (15) work 
days of illness and seventy percent (70%) of 
basic rate of pay for each of the next sixty-five 
(65) work days of illness. 
Illness in the thii full calendar year of em- 
ployment; one hundred percent (100%) of ba- 
sic rate of pay for each of the first twenty-five 
(25) work days of illness and seventy percent 
(70%) of basic rate of pay for each of the next 
w-f ive  (55) work days of illness. 
IUness in the fourth full calendar year of ern- 
ployment; one hundred percent (100%) of ba- 
sic rate of pay for each of the first thiiy-five 
(35) work days of illness and seventy percent 
(70%) of basic rate of pay for each of the next 
forty-five (45) work days of illness. 
Illness in the fSth full calendar year of employ- 
ment; one hundred percent (100%) of basic rate 
of pay for each of the first forty-five (45) work 
days of illness and seventy percent (70%) of 
basic rate of pay for each of the next --five 
(35) workdays of illness. 

(viii) Illness in the sixth full calendar year or any 
subsequent full calendar years of employmens 
one hundred percent (100%) of basic rate of 
pay for each of the first sixty (60) work days of 
illness and seventy percent (70%) of basic rate 
of pay for each of the next twenty (20) work 
days of illness. 
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(c) (i) Subject to 45.08(B)(c)(ii) an Employee, upon 
return to active work after a period of general 
illness of less than eighty (80) consecutive work 
days, will have any illness leave days used for 
which normal salary was paid at the rate of one 
hundred percent (100%), reinstated for future 
use at the rate of seventy percent (70%) of nor- 
mal salary, within the same year of employ- 
ment. General Illness Leave days used for 
which n o d  salary was paid at the rate of sev- 
enty percent (70%) shall be reinstated for fu- 
ture uae within the same year of employment, 
at the rate of seventy percent (7095) of normal 
S a l a r y .  

(ii) Such reinstatement shall only occur where an 
Employee has not taken any General illness 
Leave for the same or related illness during the 
first ten (10) consecutive work days following 
the date of return to active work. 

(d) For purposes of this Article the maximum period of 
continuous absence recognized shall be eighty (80) 
consecutive work days. Absences due to illness or 
disability in excess of that period shall be subject to 
LTD provisions. 

(e) Notwithatanding 45.08(A) or45.08@), anhployee 
is not eligible to receive sick leave benefits under 
45.08(B) or 45.OS(A) if: 

(i) The absence is due to an injury while in the 
employ of any other Employer, nor is the Em- 
ployee eligible for any sick leave benefits for 
any subsequent absence caused by that injury; 
or 

(ii) the absence is due to an intentional self-inflicted 
injury. 



(f)  When a day designated as a Named Holiday under 
Article 18 falls within a period of general illness it 
shall be counted as a day(s) of general illness and 
under no circumstances shall an Employee receive 
any additional entitlement in respect of that day. 

(8) This Article is subject to 45.08(C) below. 
(C) Proof of Illness 

(a) An Employee maybe required to provide acceptable 
proof of illness for absence for casual or general ill- 
ness. ShouId proof of illness provided by the Em- 
ployee be unacceptable to the Employer, the Em- 
ployee i s  to be informed as to what additional infor- 
mation is required. An Employee shall have the right 
to Union Representation d&g any discussion re- 
lated to additional information required concerning 
acceptable proof of illness. 

(b) The Parties agree that Casual and General Illness 
benefits as provided in 45.08(A) and 45.08(B) are 
intended only for the purpose of protecting an Em- 
ployee from loss of income when the Employee i s  
ill. 

@)Part-time Employees 

Regular part-time Employees are entitled on a pro-rata 
basis, to sick leave entitlement as defined in Article 45.08. 
Payment will be made only for the days they are regu- 
larly scheduled to work and cannot attend because of ill- 
ness. Conditions of sick leave entitlement as set out in 

. Article 49.10 apply. 
45.09 Workers' Compensation 

Article 20 with the exception of Article 20.02 in the main 
Collective Agreement shall not apply and shall be deleted, 
and the followiw substituted therefor: 



(a) If an Employee sustains an injury in the course of her 
duties with the Hospital which c a w  her to be absent 
from work and as a result is eligible to rtceive Workers’ 
Compensation, she shall be paid her regular full salary 
d d n g  the period she is required to remain off work up to 
eighty (80) consecutive work days. 

(b) If the Employee has not returned to work due to injury 
before the eighty (80) day period has expired, she shall 
then be paid according to the rate prescribed by the Work- 
ers’ Compensation Act and shall be paid any benefit to 
which the Employee might be entitled under the pmvi- 
sions of the Long Term Disability Plan. 

(c) The eligibility period specified in 45.0!3(a) shall not ap- 
ply in the event of a recurrence of a disabiLity due to a 
previously claimed injury, payable under this supplement, 
unless the Employee has not used the total eligibility pe- 
riod in which case the unexpended period of eligibility 
may be applied. 

(d) When a day designated as a Named Holiday under Arti- 
cle 18 falls within a period of time. an Employee is eligi- 
ble to receive Worked Compensation Supplement, it shall 
be counted as a day of Workers’ Compensation Supple- 
ment, and under no circumstances shall an Employee re- 
ceive any additional entitlement in respect of that day. 

(e) An Employee who is injured on the job during working 
hours and who is required to leave the job site for treat- 
ment, or is sent home as a result of Such accident or in- 
jury, shall not suffer loss of pay for the day’s work, re- 
gardless of the time of injury. That day shall not be de- 
ducted from the eligibility period specified in Article 
45.09(a). 

(f) The Parties agree that the Workers’ Compensation Sup  
plement is intended only for the purpose of protecting an 
Employee from Iwu of income while she is unable to work 
because of injury. 
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45.10 Prepaid Health Bemjts  
Article 21: Prepaid Health Benefits in the main agreement 
shall not apply and shall be deleted and the following Pre- 
paid Health Benefits Plan shall be substituted therefor: 
(A)Health Plan Benefits 

(a) Such coverage shall be provided to regular and tem- 
porary Employees except for: 
(i) a part-time Employee whose hours of work are 

less than thirty-one (31) hours in each fourteen 
(14) day period averaged over one complete 
cycle of the shift schedule; and 

(ii) a temporary Employee who is hired to work for 
a position of less than six (6) months. 

(b) The Employer shall share the monthly premium cost 
of the Alberta Health C m  Insurance Plan for 
all participating Employees as follows: 

(i) one-half (1D) the cost of the family premium 
when the Employee and his family are coved  
under the Plan, or 

(ii) one-half (1/2) the cost of the single premium 
where only the Employee is covered under the 
Plan. 

(c) The Employee shall pay the monthly premium cost 
of the Medical Supplement Insurance Plan. 

(B) Long Term Disability (LTD) 

(a) All eligible Employees shall be covered in accord- 
ance with the provisions of the Plan. 

(b) The Employer shall pay the total cost of providing 
benefits to all eligible Employees cowd under the 
Plan. 

(c) An eligible Employee who becomes ill 01 disabled 
and who, as a result of such illness or disability is 
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absent from work for a period of eighty (80) con- 
secutive days, may apply for long term disability 
benefits as provided under the LTD Plan. The final 
ruling as to whether or not the claimant's disability 
is of a nature which qualifies the claimant for ben- 
efits within the interpretation of the provisions of the 
Plan shall be made by the Insurer. 

(d) Long ?km Disability benefits payable under the pro- 
visions of the LTD Plan, will entitle an Employee 
with a qualifying disability, to a total income, from 
sources specified under 45.1O(B)(e), of not less than 
seventy percent (70%) of her monthly salary received 
or entitled to receive as an Employee at the com- 
mencement of the LTD.benefits pursuant to Article 
45.10(B)(c), up to a maximum benefit of $2,500 per 
month. 

(e) The monthly LTD benefit amount to which an Em- 
ployee is entitled, shall be reduced by: 
(i) the amount of disability benefit entitlement, ex- 

cluding children's benefits, under the Canada 
Pension Plan, 

(ii) the amount of Workers' Compensation entitle- 
ment, 

(i) the amount of benefits payable from any other 
group disability plan(@ sponsored by the Em- 
ployer, 

(iv) vacation leave pay, 
(v) thc amount of any other remuneration received 

as a result of employment or self-employment 
unless subject to 45.10(B)(f). 

(0' (i) An Employee. who. after qualifying for LTD ben- 
efits,muns toworkorentersancognizcdtrain- 
in8 program and the resulting income. received 
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i s  less than the monthly salary ineffect imrncdi- 
atcly prior to the commencement of absence 
pursuant to45 lO(B)(c) (predisabiity salary), the 
Employee shall have the monthly LTD benefit 
payable by the plan reduced by fifty percent 
(50%) of the income wived ,  provided that the 
combition of reduced LTD benefit and income 
does not exceed the predisability salary. 

(U) Wbere the combination of reduced LTD ben- 
ofits. and income received pursuant to 
45.10(B)(f)(i) is a higher amount than the 
predisabiiity salary, the LTD benefits shall be 
reduced further so that LTD benefits and income 
received qual one hundred percent (100%) of 
prcdisability salary. 

(g) An Employee who receives LTD benefits and who at 
the wmmencement of absence due to disability or 
illness, is participating in the Alberta Health Care 
Insurance Plan, the Group Extended M e d i d  Ben- 
efits Plan, and the Group Life Insurance Plan, shall 
continue to be covered under these Plans throughout 
the total period the Employee is receiving LTD ben- 
efits and the Jhployer and Employee premium con- 
tributions, if applicable shall continue. 

(h) The LTD benefits applicable to Employees covered 
by this Agreement shall not be altered except through 
negotiations by the Paales to this Agreement. 

(C) Group Life Insurance, Accidental Death and Dismember- 
ment, Dependent’s Life: 
(a) Participation in the Group Life Insurance Plan is a 

condition of employment for all eligible Employees 
who commenced employment on or after Cktober 1, 
1982. 
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(b) The amount of Basic Gtoup Life Insurance for an 
eligible Employee is equivalent, at the Employee’s 
option, to either: 
(i) 1.0 times (1X) basic annual salary, rounded to 

the next highest one thousand dollars 
($1,OOO.o0), up to a maximum amount of insur- 
ance of one hundred thousand dollars 
($lOO.OOO.OO), or 

(N) 2.5 times (2.5X) basic annual salary, rounded to 
the next highest one thousand dollars 
($l,OOO.OO) up to a maximum amount of insur- 
ance of one hundred thousand dollars 
($laO,OOO.OO). 

(c) Each Employee insured for Basic Group Life Insur- 
ance under subarticle (b), shall also be covered for 
an additional amount of insurance in the event of 
accidental death or dismemberment, with a princi- 
pal sum equivalent to the Employee’s amount of Basic 
Group Life Insurance. 

(d) The Employer and Employee shall sharc the monthly 
preminm costs where an Employee is coved  for 
the insurance pursuant to sub-articles (b) and (c) 
above as follows: 
(i) Employer pays twelve cents (12$) per one thou- 

sand dollars ($l,OOO.OO) coverage; 
(ii) Employee pays twenty-three cents (23G)per one 

thousand dollars ($X,OOO.OO) per coverage. 
(e) When an Employee is not covered under sub-article 

(b) but is now insured for the single lump sum amount 
of insurance of four thousand dollars ($4,ooO.oO), 
the gmployee shall also be covered for an additional 
amount of insurance in the event of an accidental 
death or dismemberment with aprincipal sumof four 
thousand dollars ($4,OO0.00) and the Employer shall 
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pay the total monthly premium costs for those eligi- 
ble Employees. 
The Employer shall administer a policy of optional 
Dependent’s Life Insurance and the entire p~mjum 
shall be paid by each eligible Employee opting for 
such coverage. 
All insurance coverage specified under this Article 
shall be in accordance with the terms and conditions 
contained in a policy of insurance of which the Em- 
ployer is the policy-holder. The Union shall be pro- 
vided with a copy of the policy of insurance and any 
amendments to the policy. 

@)Accidental Death and Dismemberment Insurance for 
Occupational Accident Coverage: 
(a) The Employer shall maintain a master insurance 

policy for all Employees covered by this Agreement 
that provides insurance coverage up to a maximum 
principal sum of one hundred thousand dolIars 
($lOO,OOO.OO) in rhe event of accidental death or dis- 
memberment resulting from iqjury occurring while 
working for the Employer including travelling on 
Employer business except that benefits under this 
policy shall be reduced by the amount of insurance 
benefits paid or payable pursuant to the insurance 
coverage under Article 45,12(C)(c). 

(b) The total premium cost of this master insurance 
policy shall be paid by the Employer. 

(c) Coverage provided shall be in accordance with the 
terms and conditions of the master policy of insur- 
ance. 

(E) Dental Plan 
(a) The Plan will be totally funded by the Employer. 
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(b) The following conditions shall apply to Employees 
eligible to participate in the Dental Plan: 
(i) an Employee is covend and may participate in 

the Plan from the first day of the calendar month 
following completion of twelve continuous full 
calendar months of employment with the Em- 
ployer, and 

(ii) coverage is a condition of employment for all 
Employees upon completing the twelve month 
period specified in (i) above, and 

(iii) coverage ceases on the date of termination from 
employment or the date the Employee auains 
age 65, whichever occurs fmt. 

(c) An eligible Employee’s dependent shall be covend 
under the Dental Plan while the Employee is cov- 
ered and the dependent person is: 
(i) the Employee’s legal spouse, or 
(ii) the Employee‘s common-law spouse who is a 

person of the opposite sex and has cohabitated 
with the Employee for at least five consecutive 
years or for at least two (2) consecutive years 
where there is a child born of such common- 
law relationship provided that the Employee 
does not have a dependent spouse to whom he 
or she is legally married and the common-law 
spouse has been a dependent of the Employee 
and is known in the community as the Employ- 
ee’s consort, or 

(iii) an unmarried child of the Employee and/or the 
Employee’s spouse, including any stepchildren, 
who is: 
(1) under 18 years of age, or 
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(2) 18 or over but less than 25 and is a regis- 
tered student in full-time attendance in the 
public school system or at a University or 
similar institute of learning, or 

(3) of any age and incapable of self-sustaining 
employment by reasons of mental retarda- 
tion or physical handicap, and in all cases 
is chiefly dependent on the Employee for 
financial support and maintenance. 

(d) The Plan will reimburse an Employee for dental sew- 
ice provided to an Employee while covered and each 
eligible dependant, as follows: 
The Alberta Blue Cross Dental Plan or equivalent, 
which provides for the reimbursement of eighty per- 
cent (80%) of eligible Basic Services; fiQ percent 
(50%) of eligible Extensive Services and fifty per- 
cent (50%) of eligible orthodontic Services, in ac- 
cordance with the current Alberta Dental Associa- 
tion Fee Guide. A maximum annual reimbursement 
of fifteen hundred dollars ($1,500.00) per insured 
person per benefit year shall apply toExtensive Serv- 
ices. Orthodontic Services shall be subject to a life- 
time maximum reimbursement of fifteen hundred 
dollars ($1,500.00) per insured person. 

(e) Regular or Temporary part-time Employees shall be 
reimbursed fifty percent (50%) of the cost benefit 
listed below: 
The Alberta Blue Cross Dental Plan or equivalent, 
which pmvidts for the reimbursement of eighty per- 
cent (80%) of eligible Basic Services; fifty percent 
(50%) of eligible Orthodontic Services, in accord- 
ance with the current Alberta Dental Association Fee 
Guide. A maximum annual reimbursement of fif- 
teen hundred dollars ($1,500.00) per insured person 
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per benefit year shall apply to Extensive Services. 
Orthodontic Services shall be subject to a lifetime 
maximum reimbursement of fifteen hundred dollars 
($1,500.00) per insured person. 

(f) Benefit year means the period of the twelve (12) 
months beginning on October 1st in one year and 
ending on September 30th in the next year. 

(g) The dental services reimbursed under Article 
45.1O(E)(d) shall not exceed the amounts specified 
in the Alberta Dontal Association Pee Guide in force 
on the date the dental services were provided. 

(h) BASIC DENTAL SERVICES covered under the 
Dental Plan include: 
(i) Each of the following five procedures is cov- 

ered twice in a benefit year: 
(1) Oral examination; 
(2) Oral hygiene instructions; 
(3) Prophylaxis (the cleaning and scaling of 

(4) Bite-wing x-rays; 

(5) Topical application of fluoride solutions. 
(ii) Full mouth series of x-rays, provided that ape- 

nod of at least twenty-four (24) consecutive 
months has elapsed since this service was last 
rendered. 

(iii) Tooth extractions and related procedures. 
(iv) Tooth fillings - amalgam, silicate, acrylic and 

composite. 

(v) Dental surgery. including diagnostic, laboratory 
and general anaesthesia required in relation to 
the dental surgery. 

teeth); 
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(vi) Necessary treatment for relief of dental pain. 
(vii) The cost of medication and its administration 

when provided by injection in the dentist’s of- 
fice. 

(viii) Space maintainers for missing primary teeth 
and habit breaking appliances. 

(ix) Consultations required by the attending den- 
tist. 

(x) Endodontic treatment (root canal therapy). 
(xi) Periodontic treatment (treatment and preven- 

tion of diseases andhconditiws of the gums). 
(xii) Relining, rebasing, adjusting or repairing of 

existing dentures. 

(i) A claim must be submitted within six (6) months 
following the date the dental services are provided 
to the Employee and her eligible dependents in or- 
der for the expenses to be reimbursed from the Plan. 

(i) An Employee information brochure on the Dental 
Plan will be available to each eligible Employee. 

(k) The Employer shall defermine the claims and admin- 
ishation of procedures for the plan. 

(1) This Article provides a general description of the 
Dental Plan. The Plan will bc governed by the Den- 
tal Plan document which contains all the terms of 
the Dental Plan. The Employer shall provide the 
Union with a copy of the Dental Plan document. 

(F) The Employer shall provide general liability insurance 
coverage for all Employees covered by this Agreement 
while engaged in the scope of theii regular work duties. 
Coverage provided will be in accordance with the terms 
and conditions of the master comprehensive general li- 
ability policy or equivalent. 
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(G) An Employee on Employer business outside Canada who 
becomes ill and requires medical attention and/or hospi- 
talization shallbereimbursed, upon production ofreceipts, 
for such charges that are in excess of those allowed by the 
Alberta Health Care Insurance Plan and the Medical Sup 
plement Insurance Plan. 

45.1 1 Amend Article 22.06 to read: 

“22.06 Jury or Wmess Duty 
An Ehnployee required by law for jury or witness 
duly shall be allowed time off without loss of regular 
earnings during such absence but any fee receivable 
as such juror or witness shall be paid tothe Employer. 
An Employee acting as a voluntary witness shall not 
be paid for such absence:’ 

45.12 Camp Allowance 
(a) An Employee who attends an overnight patient recrea- 

tionaVtherapeutic activity authorized by the Employer 
shall be paid, in addition to her basic rate, an allowance 
of forty dollars ($40.00) for each day in attendance at 
such activity. 

(b) Where an Employee is to attend an overnight patient rec- 
reational/therapeutic activity authorhiby the Employer 
the Employee shall receive her basic rate of pay for her 
normal seven point seven five (7.75) hours of work only. 
Employees who attend such an activity shall be eligible 
for free time each day at the discretion of the “in-charge” 
nurse. 

45.13 Cash Handling 

An Eqloyee handling cash shall not be required to reim- 
burse the Employer for shortages, except in the case of negli- 
gence. 
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45.14 Parking 
An Employee shall not be charged a fee for ~ ~ e s e r v e d  park- 
ing space. 

45.15 The Employer agrees to maintain no lem than the p e n t  
contribution of ten dollars ($10.00) per Employee per annum 
towards the funding of an Employee Assistance Program for 
the life of this Collective Agreement. 

45.16 (a) The Employer will continue to supply and maintain (laun- 
der, alter and mpair) without charge such uniforms which 
the Employer presently requiresEmployees to wear. Uni- 
forms remain the property of the Employer and shall not 
be worn other than on duty. The nature, colour and style 
of uniforms and the requirements of each group of Em- 
ployees in respect thereto shall be determined by the 

(b) For hployees, covered by this Collective Agreement, 
the Employer will accept tinancia1 responsibility for re- 
pair or, at the Employer’s discretion, reimbursement of 
reasonable depreciated or replacement value for personal 
clothing andlor personal possessions damaged by pationt 
action while the Employee is on duty provided that the 
damaged article was necessary to the performance of the 
Bmployee’s duties and that proof of loss or damage is 
provided by the Employee within two (2) working days 
ofthe incident causing the damage. 
In order to be eligible for reimbursement, an Employee 
must first have exhausted any other avenue of recovery 
such as Workers’ Compensation, etc. 

Employer. 
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INWITNBSSWHWEOFTHEPARTIES~VEEXEWTED~S 

NATURES OF THEIR PROPER OFFICERS JN THAT BJ3HALF. 
COLLECI?VEAGREEMENTBY AFmxINGHERETOTNE SIG- 

(BmploYer) (Lacall 

Mark Haley Heather Smith 
Denise McBain Sheila Bailey 
BerniceYaremGhuk Marilyn Cody 
Mary James Janet Hudson 
Jcdy Baucr Terry Robertson 
Janet Lapins Gale Vmens 
Dennis Magnusson David Harrigan 
David Handley 

Date: Date: 
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LETTER OF UNDERSTANDING 
BETWEEN 

ALBERTA HEALTHCARE ASSOCIATION 
AND 

UNFTED NURSES OF ALBERTA 

WHEReAS the parties agree that Employee safety is of mutual im- 
portance; and 
WHEREAS the physical design, staffkg patterns, and policies and 
practices differ amongst Alberta health are facilities; and 
WHEREAS the optimal appmach to assuring Employee safety is best 
addressed st the local level by the Employer and the Union; 
ITISTHEREFOREAGREEDBETWEENTHEPARTIESTHAT: 
1. (a) Except as provided in (b) below, for the purposes of applica- 

tion of Aaicle 34.02, the Employer shall provide the Union 
with a list of areas in the institution that the Employer has 
designated as a ward or unit. Such list shall be provided to 
the Union no later than September 30,1994. 

(b) In the event that the Employer provided the Union with a list 
of areas in the institution that the Employer has designated as 
a ward or unit under the terms of a prior collective agree 
ment, and the ward or unit designation was resolved or re- 
mains in the process of being resolved, the Employer shall 
not be required provide a list pursuant to l(a), and the pro- 
visions of #2 to #7 inclusive shall not apply unless the Em- 
ployer changes the designation. Upon the request of the Un- 
ion, the Employer shall provide a l i t  of areas in the institu- 
tion designated as a ward or unit under the te rn  of a prior 
collective agreement, as information only. 

2. If any concerns regarding Employee safety relative to the appli- 
cation of Article 34.02 are identified by the Union, an Ad-hoc 
Committee, not exceeding eight (8). of equal numbers appointed 
by the Employer and the UNA Local shall be established and 
shall address such concerns. 
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Failing resolution of the dispute by the Ad-hoc Committee, pur- 
suant to the above, the Union shall have the right to advance and 
present the dispute within thirty (30) days of receipt of the writ- 
ten notification pursuant to #1 and #8, to the Board of Trustees of 
the institution concerned. 
The Board shall reply in writing to the Union within m e n  (7) 
days of the presentation by the Union. 
Failing resolution of the dispute between the parties, pursuant to 
#3 above, the Union may advance the dispute within thirty (30) 
days of response from the Board of "hstees to arbitretion in ac- 
cordance with Article 33 of this Collective Agreement. 
In hearing the dispute pursuant to #4 above, the BoardofArbitra- 
tion shall consider whether the designation of a ward or unit is 
appropriate in the circumstances in order to satisfy the requue- 
men& of Article 34.02 as it peaains to Employee safety. 
Should the Board of Arbitration find that the Employer's desig- 
nation of a ward or unit i s  inappropriate, the matter shall be E- 
turned to the parties for a period of thirty (30) days during which 
the Employer and the Union will attempt to again resolve the 
matter. 
Should the parties fail to resolve the matter within the thirty (30) 
day period, the Board of Arbitration shall render a decision in 
this regard. 
Should the Employer alter the designation of a ward or unit dur- 
ing the term of this agreement, subsequent to September 30,1994. 
the Union shall be so notified in writing and the provisions of 
Sections #2 through ;#7 in the Letter of Understanding shall ap- 
ply to the altered designation. 
This Letter of Understanding shall form part of the Collective 
Agreement. 
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ON BEHALF OF THE 
ALBERTA “ H C A R E  U”lD NURSES 
ASSOCIATION OF ALBERTA 

ON BEHALF OF THE 

Date: Date: 
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LETTER OF UNDERs!lXMXNG 
BETWEEN 

THE ALBERTA HEALTEICARE ASSOCIATION 
(on behalf of member Employers snbject to 

Province-Wide Collective Bargaioing) 
-and- 

UNITED NURSES OFALBERTA 
(on behalf d m e d m  locals subject to 
Province-Wide Cdleetlve Bargaldug) 

R1z. LIST OF CASUAL EMPLOYEES BY NAME 
Within thirty (30) calendar days of date of ratification of this Coilec- 
tive Agtwment, the Employer shall provide to the Union, a listing of 
casual Employees by name. 
This Lcaer of Understanding shall become null and void at the time 
such list has been provided to the Union. 

ON BEHALF OF THE 
ALBERTA HEALTHCARE UNITED NURSES 
ASSOCIATION OFALgERTA 

ON BEHALP OF THE 

Date: Date: 
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LETTER OF UNDERSTANDING 
BETWEEN 

ALBERTA HEALTHCARE ASSOCIATION 
(heminaiter r e f e d  to as the AEA) 

AND 
-ED NURSES OF ALBERTA 

(hereinaltar &erred to as the UNA) 

WHEREAS it is the sincere belief and pasition of the United Nurses 
of Alberta that a Collective Agreement reached between the parties 
which does not provide for Employees to accrue vacation and time 
towards increments for the portion of maternity leave during which 
the Employee has a valid health-related reason for being absent from 
work and who is also in rsceipt of benefits from a UIC SUB Plan is 
contrary to the Individual Rights htection Act, and 
WHEREAS it is the sincere belief and position of the United Nurses 
of Alberta that a UIC SUB Plan is contrary to the Individual Rights 
Protection Act in so far as it requires an Employee to utilize her UIC 
benefits pre-delivery, and 
WHEREAS it is the sincere belief and position of the Alberta 
Healthcare Association that a Collective Agreement reached between 
the parties which does not provide for Employees to accrue vacation 
and time towards increments for the portion of maternity leave dur- 
ing which the Employee has a valid health-related reason for being 
absent from work and who is also in receipt of benefits from a UIC 
SUB Plan is not contrary to the Individual Rights Protection Act, and 
WHEREAS it is the sincere belief and position of the Alberta 
Healthcare Association that a UTC SUB Plan is not contrary to the 
Individual Rights Protection Act in so far as it requires an Employee 
to utilize her UIC benefits pre-delivety, and 

WHEREAS the United Nurses of Alberta will pursue its options re- 
garding these questions pursuant to the Individual Rights Protection 
Act, and 

. 

' 
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WHEREAS both the United Nurses of Alberta and the Alberta 
HeaIthcare Association are desirous of concluding a Collective Agree- 
ment prior to the conclusion of such undertaking, the parties hereby 
agree as follows: 
1. On a Without prejudice and interim basis, until at least the finali- 

zation of the proceedings refemd to in #!2 below, and contrary to 
the application of Anicle 22.08, the Employer will agree to ac- 
crue vacation and time towards accmal of a next increment (if 
applicable) for an Employee, for the portion of matemity leave 
during which such Employee has a valid health-related reason 
for being absent from work and who is also in receipt of benefits 
from a UJC SUB Plan as if such Employee was absent due to 
illness, and 

2. The United Nurses of Alberta will pursue its options regarding 
these questions pursuant to the Individual Rights Protection Act 
no later than one (1) month following the date of ratification of 
the Collective Agreement between the parties, with any member 
Employer sign- to a Collective Agreement containing this 
lceaer of Understanding. 

ON BEHALF OF THE 
ALBERTA HEALTHCARE U"ED NURSES 
ASSOCIATION OF ALBERTA 

ON BEHALP OF THE 

Date: Date: 
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LETTER OF UNDERSTANDING 
BETWEEN 

ALBERTA " X H C A R E  ASSOCLATION 
(he&mfter r e f e m d  to as the AAA) 

AM) 
UMTED NURSES OF ALBERTA 

(hereinafter referred to a0 tbe UNA) 

SERVICE RELOCATION 
When an Employer delivem s e M w  from m o f ~  than one site, and 
the Employer decides t6 relocate a service to another site or sites, the 
Employer shall consult with the Union and the affected Employee(s) 
to determine the willingness of such Bmployee(s) to be nlocated. 
When an Employee docs not wish to be relocated, the Employee 
shall have the right to request that she be issued notice pursuant to 
the provisions of Article 15 of the Collective Agreement. Such re- 
quest shall not be unreasonably denied. 
Ia the event of a denial of such request, the Employee($) shall have 
the right to submit a grievance at Step 4 of the grievanca procedure 
within five (5) calendar days of the date she was advised of such 
decision. The arbitratororArbitration Board shall meet within four- 
teen (14) calendar days of the filing of such grievance, and shall render 
the decision, in writing, to the parties, within fourteen (14) calendar 
days after the completion of the hearing. 
Unless the Employer has no other viable option, or unless mutually 
agreed by the Union and the Employer the Employee shall not be 
requind to undergo such relocation until and unless the arbiaafor or 
Arbitration Board denies the grievance. 
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ON BEHALF OF THE 
ALBERTA HEALTHCARE UNITED NURSES 
ASSOCIATION OF ALBERTA 

ON BEHALF OF THFl 

Date: Date: 
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L E ~  OF UNDERSI~NDING 
BETWEEN 

RE: SEVERANCE 
Prior to October 15,1994 representatives of the paaieS shall meet on 
a regional basis and enter into good faith discussions concerning the 
issue of severance. fbr the purposes of this letter “on a regional 
basis” shall mean the regions as established for the purposos of health 
care delivery services. 
Prior to November 15,1994 these representatives shall advise their 
principals as to the outcome of these discussions. 
This Letter of Undefstanding shall expire March 31.1996. 

ON BEHALF OF THE ON BEHALF OF THE 
ALBERTA HEALTHCARE U ” E D  NURSES 
ASSOCIATION OF ALBERTA 

Date: Date: 
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ADDENDUM 
BETWEEN 

THE DAY SLAND GENERAL AND AUXILIARY HOSPITAL 
AND NURSING HOME DrSTRICT #68 

(hereinafter nferred to as the “E.mployer”) 
and 

UNITED NURSES OF ALBERTA, MCAL #186 
(hereinafter referred to as the 4TJniony’) 

“he above named parties hereby agree that it is mutually desirous to 
maintain the shift schedule for Employees which employs both the 
seven point seven five (7.75) hour work day and the eleven point 
z e ~ ,  eight (1 1.08) hour work day. 
THEREIFORJ3 the following amendments are made to the provisions 
of Article 7.01,7.02,30.03,30.04 and 37.02: 
1. AmndArticle7.M(g), 30.04(A): 7.02(g), and 37.02 Option I(C): 

7.02(g): 
“Except in cases of emergency or by mutual agreement between 
the Employee and the Employer, shift schedules shall provide 
for: 

7.02 (g) (i) at least twenty-two point five (22.5) how off duty 
on a shift changeover between shifts; 

(ii) at least two (2) consecutive days of rest per week; 
(iii) days of rest on at least two (2) weekends in each 

four (4) week period. “Weekend” shall mean a 
Saturday and the following Sunday, assuring a 
minimum of fifty-six (56) hours off duty; 

(iv) not more than four (4) consecutive shifts, nor 
m m  than five ( 5 )  shifts per week.” 

2. Amend Article 7.01(a) and 37.02 Option I(A): 7.01(a) as fol- 
lows: 
‘7.01 (a) Regular hours of work for full-time Employees, ex- 

clusive of meal periods shall be: 
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(i) either seven point seven-five (7.75) consecutive 
hours per day or eleven point zero eight (1 1 .OS) 
consecutive hours per day; 

(ii) thirty-six point nine eight (36.98) hours per week 
averaged over one (1) complete cycle of the shift 
schedule.” 

3. Amend Article 30.03: 7.01(a)(i) and 37.02 Option I@) as fol- 
lows: 
‘7.01 (a) (i) Regular hours of work for part-time Employees 

exclusive of meal periods, shall bt as scheduled 
by the Employer, but shall be less than those for 
full-time Employees. They may be less than 
eleven point zero eight (1 I .08) hours per day, and 
in any event, shall be less than thirty-s$ point 
nine eight (36.98) hours per week averaged over 
one (1) complete cycle of the shift schedule.” 

4. This agreement may be terminated by either party providing to 
the other party twelve (12) weeks notice in writing of such in- 
tent. 

ON BEHALF OF THE 
ALBERTA “CARE UNITED NURSES 
ASSOCIATION OF ALBERTA 

ON BEHALF OF THE 

Date: Date: 
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THIS CONTRACT APPLIES TO THE FOLLOWING HEALTH 
CARE FACILITIES: 
ALPHABETICAL (by dty) 
Local No. 

135 

3 
136 

45 

51 

65 

102 

86 
16 
83 

191 

47 
12 

15 
119 

160 

40 

. 131 
76 

141 

Athabasca General and iliary Hospital and Nursing 

Mineral Springs Hospital, Banff fl 
Barrhead General and Auxiliary Hospital and Nursing 
Home District No. 67 t/ 
Bashaw General and Auxil i i  Hospital and Nursing 
Home District No. 94 4 
BeaverladgeHythe General and Auxiliary Hospital and 
Nursing Home District No. 32 
"bmerValley General and Auxiliary Hospital 
ing Home District No. 66, Black Diamond , 
Crowsnest Pass General and Auxiliary H o y d  and 
Nursing Home District No. 40, lairmore 

Boyle General Hospital District No. 61 
Breton General Hospital District No. 85 

Home District No. 28 
Salvation Army Grace Hospital, Calgary 
Bethany Auxiliary Hospital of Camrose, Alberta nd 
Bethany Nursing Home of Camro ,Alberta 2 
Caomore General and Auxil' Hospital and Nursing 

Cardston General and AuxW Hospital and Nursing 
Home District No. 110 
Claresholm General and Auxiliary Hospital & Nursing 
Home District No. 109 (Claresholm General 
Coaldale Community Hospital Association Ltd. 
Cold Lake General and Auxiliary Hospital and Nursing 
Home District No. 75 / 
Consort Municipal Hospital District No. 22 

129 

Home District No. 13 9" 

Bonnyville Health Centre 2 
Brooks General and Auxi l~ i l~  Hospital 

St. Mary's Hospital, Camrose 3 
Home District No. 80 7 
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Local No. 
106 
186 

67 
34 

28 

74 

183 
99 

150 
56 
26 

113 
159 
64 

82 

96 

9 
122 
63 

37 

52 

125 

Coronation Municipal Hospital District No. 39 J 
Daysland General & A xiliary Hospital 
Home District #68 7 
Home District No. 33 

Alberta Hospital Edmonton Board 
St. Joseph's Hosp$al, Edmonton 

Home District No. 18 
Elnora General Hospital District No. 44 
Empress Municipal Hospital District No. 53 
Fairview General and Au iliary Hospital and Nursing 

Macleod M cipal Hospital District No. 48, Fort 
Macleod 7 
Fort McMurray General and Au 'liary Hospital and 

Home District No. 59 2 

Nursing Home District No. 99 / 
Port Saskatchewan General Hospital District 

ing Home District No. 63 

ing Home District No. 14 

Nursing Home District No. 50 
Hanna General Awliliary Hospital and Nursing Home 
District No. 9 (Hann General Hospital and Palliser 
Nursing Home) 7 

130 



Local No. 
185 

124 

17 

80 

84 
.59 

78 
75 

192 

192 
10 

5 

20 

49 

62 

120 

72 
140 

13 

Hardisty General and iary Hospital and Nursing 
Home District No. 55 
Fort Vermilion-High Level General and Auxiliary Hos- 

High Prairie G nerd Hospital and Nursing Home Dis- 
pital and Nursing Home District No. 102, High Level J 
eict No. 89 9 
ing Home Dispict No. 11 
Hinton General Hospital District No. 76 

Home District No. 16 
Islay Municipal Hospital District No. 4 
Jasper General Hospital District No. 87 
Killam General and Au, 'liary Hospital and Nursing 

General Hospital Sisters of St. Joseph, Killam 
Lac LaBiche General and Aux liary Hospital and Nurs- 

Lacombe General and A iliary Hospital and Nursing 

Archer Memorial Hospital and Lamont General and 
Auxiliary Hospital and Nursing me District No. 23 

Archer Memorial Hospital and Lamont General and 
Auxiliary Hospital and Nursing Home District No. 23 
(Lamont Mtb Care Centre) 
Leduc General and Auxili Hospital and Nursing 

Lethbridge General and Auxi ary Hospital 
ing Home District No. 65 
SL Michael's Health Centre, Lethbridge 
Magrath General and Au ' 'ary Hospital and Nursing 

Manning General and Aux' 'ary Hospital and Nursing 
Home District No. 70 

131 

Home District No. 104 3 
ing Home District No. 78 J '  
Home District No. 54 r 
w o n t  Health Cam Centre) \5J" 

Home District No. 83 F 

Home District No. 29 9 
f 



Local No. 
151 

145 

116 

70 

66 

184 
43 

20 

30 

152 
23 

31 

69 

187 
2 

128 

8 

85 
154 

Mannville General and uxiliary Hospital andNursing 

General and Auxiliary Hospital District 
Home District No. 1 J 

Hospital and Nurs- 
ing Home Distfict No. 90 
McdicineHatOenMalaudAuxiliaryHospitalandN.hs- 
ing Home District No. 69 (Medicine Hat and District 
Hospital) 4 
Border Countles General and Auxiliary 
Nursing Home District No. 95, Milk River 
Myrnam Municipal Hospital District #23 
Olds Qeneral and uxiliary Hospital and Nursing Home 

Oyen General and Auxiliary Hospital and Nursing o m  

Peace River General and Auxiliary Hospital and Nurs- 
ing Hom District No. 21 (Peacc River Municipal Hos- 

Picture Butte Municipal Hosp'tal District No. 82 
PincherCnekGenefalandAu&aryHospitalandNurs- 
ing Home District No. 79 
Ponoka General and A * iary Hospital and Nursing 

Pmvost CJmeral Hospital and Nursing Home District 
No. 12 
Radway Health Care Centre 
Red Deer General and uxiliary Hospital and Nursing 

District No. 26 f 
District No. 35 (Big Country Hospital), Oyen F 
P W  9' 

Home District No. 37 ? 

Home District No. 15 3 

d 

J 
nty General Hospital District No. 103, 

3' * 
Redwater 
Rocky Mountain House General and Au iliary Hospi- 
tal and Nursing Home District No. 49 
Sturgeon General Hospital District No. 100, t. Albert3 
Youville Home (Grey Nuns) of St. Albert 1 

132 



Local No. 
24 

60 

77 

41 

4 

92 
134 

. I58 
, 164 

58 

190 

35 

6 

22 
55 

133 
143 

38 

73 
100 

St. Paul General and 
Home District No. 36 
Slave Lake General and Auxili Hospital and Nurs- 

Smoky Lake General and Aux‘liary Hospital and Nurs- 

Spirit River General and A m  iary Hospital and Nurs- 

Stettler General and Au ’ iary Hospital and Nursin 
Home District No. 20 
Stony Plain Municipal Hospital District No. 84 
Sundre General and Auxiliary Hospital and Nursing 
Home District No. 51 J 
Swan Hills General Hospital District No. 58 
Taber General and Auxi Hospital and Nursing 

Three Hills General and Aux ary Hospital and Nurs- 

iary Hospital and Nursing 

ing Home District No. 101 3 
ing Home District No. 73 2 
ing Home District No. 60 J. 

3 

* 
Home District No. 27 3”y 
ing Home District No. 45 2 
Home District No. 47 

Home District No. 42 

ing Home District No. 96 
St. Joseph’s @neral Hospital, Vegreville 
Vermilion General and 

Vilna General Hospital District No. 105 

Home Disbict No. 19 

ing Home District No. 17 
Immaculata Hospital, Westlock 
Thorhild-Westlock Auxiliary Hos ital and Nursing 
Home District No. 26, Westlock 9 

J 
xiliary Hospital and Nursing 

J Home District No. 2 P 

J 

133 



h l  No. 
68 

149 

127 Mary Immaculate Hospital, Willingdon 

Wetaskiwin General and Auxi 'ary Hospital and Nurs- 

Whitecourt-Fox Creek General Hospital District No. 97, 
WhiteCOUlt  

ing Home District No. 81 Y 

134 



NUMERICAL 
Locel No. 

2 

3 
4 

5 

6 

8 

9 
10 

12 

13 

15 
16 
17 

20 

20 

22 
23 

24 

26 

Red Deer General and Auxiliary Hospital and Nusing 
Home District No. 15 
Mineral Springs Hospital, Banff 
Sfettler General and Auxiliary Hospital and Nursing 
Home District No. 20 
Lacombe General and Auxiliary Hospital and Nursing 
Home District No. 54 
Valleyvicw General and Auxiliary Hospital and Nurs- 
ing Home District No. 96 
Rocky Mountain House General and Auxiliary Hospi- 
tal and Nursing Home District No. 49 
Fort Saskatchewan General Hospital District No. 98 
Lac La Biche General and Auxiliary Hosaital and Nurs- - .  
ing Home District No. 78 
Bethany Auxiliary Hospital of Camrose, Alberta and 
Bethany Nursing Home of Camrose, A l m a  
Manning General and Auxiliary Hospital and Nursing 
Home District No. 70 
St. Mary’s Hospital, Camrose 
Boyle General Hospital District No. 61 
High Prairie General Hospital and Nursing Home Dis- 
trict No. 89 
Archer Memorial Hospital and Lamont General and 
Auxiliary Hospital and Nursing Home District No. 23 
(Lamont Health Care Centre) 
Oyen General and Auxiliary Hospital and Nursing Home 
District No. 35 (Big Country Hospital), Oyen 
St. Joseph’s General Hospital, Vepville 
Pincher Creek General and Auxiliary Hospital and Nurs- 
ing Home District No. 79 
St. Paul General and Auxiliary Hospital and Nursing 
Home District No. 36 
Elk Point General and Auxiliary Hospital and Nursing 
Home District No. 18 

135 



L d  No. 
28 

31 

34 

35 

37 

38 

40 

41 

43 

45 

47 
49 

51 

52 

55 

56 
58 

59 

Drayton Valley General and Auxiliary Hospital and 
Nursing Home District No. 77 
Ponoka General and Auxiliary Hospital and Nursing 
Home District No. 37 
Didsbury General and Auxiliary Hospital and Nursing 
Home District No. 33 
Two Wls General and Auxiliary Hospital and Nursing 
Home District No. 42 
Grande W e  Gcnctal and Auxiliary Hospital and Nun- 
ing Homebistrict No. 14 
Wainwright General and Auxiliary Hospital and Nurs- 
ing Home District NO. 17 
Claresholm General and Auxiliary Hospital &Nursing 
Home District No. 109 (Claresholm General Hospital) 
Spirit River General and Auxiliary Hospital and Nurs- 
ing Home District No. 60 
Olds General and Auxiliary Hospital and Nursing Home 
District No. 26 
Bashaw General md Auxiliary Hospital and Nursing 
Home District No. 94 
Salvation Army Grace Hospital, Calgary 
Archer Memorial Hospital and I.amont General and 
Auxiliary Hospital and Nursing Home District No. 23 
(Lamont Wealth Care Centre) 
Beaverlodge-Hythe General and Auxiliary Hospital and 
Nursing Home District No. 32 
GrimshawrSerwyn General and Auxiliary Hospital and 
Nursing Home District No. 50 
Vermilion General and Auxiliary Hospital and Nursing 
Home District No. 2 
Edson & District Health Care Centre 
"bee Hills General and Auxiliary Hospital and Nurs- 
ing Home District No. 45 
Innisfail General and Auxiliary Hospital and Nursing 
Home District No. 16 

136 



Local No. 
60 

62 

63 

64 

65 

66 

67 
68 

69 

70 

72 
73 
74 

75 
76 

77 

78 
80 

82 

83 

Slave Lake General and Auxiliary Hospital and Nurs- 
ing Home District No. 101 
Leduc General and Atuiliary Hospital and Nursing 
Home District No. 83 
Grande Cache General and Auxiliary Hospital and Nurs- 
ing Home District No. 63 
Fairview General and Auxiliary Hospital and Nursing 
Home District No. 59 
TurnerValley General and Auxiliary Hospital and Nurs- 
ing Home District No. 66, Black Diamond 
Border Counties General and Auxiliary Hospital and 
Nursing Home District No. 95, Milk River 
Devon General Hospital District No. 62 
Wetaskiwin General and Auxiliary Hospital and Nurs- 
ing Home District No. 8 1 
Provost General Hospital and Nursing Home District 
No. 12 
Medicine Hat General and Auxiliary Hospital and Nurs- 
ing Home District No. 69 (Medicine Hat and District 
Hospital) 
St. Michael’s Health Centre, Lethbridge 
Immaculata Hospital. Westlock 
D h e l l e r  General and Auxiliary Hospital and Nurs- 
ing Home District No. 3 
Jasper General Hospital District No. 87 
Cold Lake General and Auxiliary Hospital and Nursing 
Home District No. 75 
Smoky Lake General and Auxiliary Hospital and Nurs- 
ing Home District No. 73 
Islay Municipal Hospital District NO. 4 
High River General and Auxiliary Hospital and Nurs- 
ing Home District No. 11 
Macleod Municipal Hospital District No. 48, Fort 
M W l d  
Breton General Hospital District No. 85 

1 37 



Loeal No. 
84 
85 
86 
92 
96 

100 

102 

106 
113 
116 

119 

120 

122 
124 

125 

127 
128 

131 
133 
134 

135 

136 

Hinton General Hospital District No. 76 
Sturgeon General Hospital District No. 100, St. Albert 
Bonnyville Health Centre 
Stony Plain Municipal Hospital District No. 84 
Fort McMurray General and Auxiliary Hospital and 
Nursing Home District No. 99 
Thorhild-Westlock Auxiliary Hospital and Nursing 
Home District No. 26, Westlock 
Crowsnest Pass General and Auxiliary Hospital and 
Nursing Home District No. 40, Blairmore 
Coronation Municipal Hospital District NO. 39 
Elnora General Hospital District No. 44 
McLennan General and Auxiliary Hospital and Nurs- 
ing Home District No. 90 
Canmore General and Auxiliary Hospital and Nursing 
Home District No. 80 
Lethbridge Oeneral and Auxiliary Hospital and Nurs- 
ing Home District No. 65 
Glendon Municipal Hospital District No. 57 
Fort Vermilion-High Level General and Auxiliary Hos- 
pital and Nursing Home District No. 102, High Level 
Hanna General Auxiliary Hospital and Nursing Home 
District No. 9 (Hanna General Hospital and Palliser 
Nursing Home) 
Mary Immaculate Hospital, Willingdon 
Thorhild County General Hospital District No. 103, 
Redwater 
Coaldale Community Hospital Association Ltd. 
Vilna a C n d  Hospital District No. 105 
Sundre General and Auxiliary Hospital and Nursing 
Home District No. 51 
Athabasca General and Auxiliary Hospital and Nursing 
Home District No. 13 
Barrhead General and Auxiliary Hospital and Nursing 
Home District No. 67 

138 

.. . 



Local Na 
140 

141 
143 

145 

149 

150 
151 

152 
154 
158 
159 
160 

164 

183 
184 
185 

186 

187 
190 

19 1 

192 

192 

Magrath General and Auxiliary Hospital and Nursing 
Home District No. 29 
Consort Municipal Hospital District No. 22 
Vulcan General and Auxiliary Hospital and Nursing 
Home District No. 19 
Mayetthorpe General and Auxiliary Hospital District 
No. 38 
Whitecourt-Fox Creek General Hospital District No. 97, 
WhiteCOurt 
St. Michael’s Extended Care Centre, Edmonton 
MannvilleGcneral and Auxiliary Hospital and Nursing 
Home District No. 1 
Picturn Butte Municipal Hospital District No. 82 
Youville Home (Orey Nuns) of St Albert 
Swan Hills General Hospital District No. 58 
Empress Municipal Hospital District No. 53 
cardston General and Auxiliary Hospital and Nursing 
Home District No, 110 
Taber General and Auxiliary Hospital and Nursing 
Home District No. 27 
Albexta Hospital Edmonton Board 
Mymam Municipal Hospital District #23 
Hardisty General and Auxiliary Hospital and Nursing 

Daysland General & Auxiliary Hospital & Nursing 
Home District #68 
M w a y  Health Care Centre 
Tofield General and Auxiliary Hospital and Nursing 
Home District No. 47 
Brooks General and Auxiliary Hospital and Nursing 
Home District No. 28 
Killam General and Auxiliary Hospital and Nursing 
Home District No. 104 
General Hospital Sisters of St. Joseph. Killam 

HOI~IC District NO. 55 

1 39 



SALARY APPENDIX 

Year Year Year Year Yew Year Year Yar 
1 2 3 4 5 6 7 8  

RemredNurse 
Registered PsycMatrlc Nurse ?:p 9.38 20.01 20.58 21.19 21.81 22.41 23.06 23.76 

18.34 18.93 19.47 20.05 20.64 21.20 , 21.82 22.48 

Certi6ed Graduate Nurse 
Graduate PsycMatrlc Nurse 
April 1,1994 

August 10,1994 

Assistant Head Nurse 
April 1,1994 

August 10,1994 

17.88 18.31 18.69 18.96 19.19 19.35 19.65 20.25 

16.92 17.33 17.68 17.94 18.16 18.31 18.59 19.16 

20.01 20.69 21.38 22.06 22.76 23.42 24.16 24.88 

18.93 19.58 20.23 20.87 21.54 22.16 22.86 23.54 

Head Nurse and Instroctor 
April 1,1994 

August 10,1994 

Undergraduate Nurse 
April 1,1994 

15.03 

21.13 21.89 22.63 23.42 24.19 24.97 25.82 26.59 

19.99 20.71 21.41 22.16 22.89 23.63 24.43 25.16 



.,oe'rta 

Wages: 

Healthcare Assoclatlon (Non-Teaching Hospitals)*, province-wlde and United 
Nurses of Alberta (Ind.) (6,223 nurses): A 24-month renewal agreement 
effective from April 1 , 1994, to March 31,1998, settled in August 1994 at the 
mediation stage. Duration of negotiations - 7 months. 

* Previously, included in a master agreement that covered teaching and 
non-teaching hospitals. Effective April 1,1995, Alberta Healthcare Association 
will be replaced by the Provincial Healthcare Authoriflies of Alberta. 

Effective Aprll 1/94 Aug. 10N4 

General Adjustments 0.0% -5.38% 

Hourly Rates 

Certified $1 7.88-$20.25 $1 6.9241 9.1 6 
Graduate Nurse 

Registered 
Nurse 

$1 9.38-$23.76 $1 8.34-$22.48 

Assistant $20.01 -$24.88 $1 8.93-$23.54 
Head Nurse 

Head Nurse/ 
Instructor 

$21.13-$26.59 $1 9.99-$25.16 

Hours of Work 36.81 per week averaged ower one complete rotation, normally 4 weeks in 
duration (unchanged). 

Paid Holidays: 12, plus Civic Holiday if proclaimed a general holiday by the municipality in which 
the hospital is located (unchanged). 

Paid Vacation: 3 weeks after 1 year, 4 after 2,5 after 10, and 6 after 20 (unchanged). 

Severance Pay: Prior to October 15,1994, representatives of both parties shall meet on a 
regional basis to discuss the issue of severance. These committees have un 
November 15, 1994, to present the outcome of these discussions to their 
principals (new addition). 

4 



WAGE CARD FOR AGREEMENT NO. 1010501 

m I SDT~T I ON 

FED 
PROV x 
PSSRA 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
SETTLEMENT DATE: 940922 

AGREEM, EFFEC. DATE: 940401 WAGE EFFECTIVE DATE: 940401 
AGREEM. EXP. DATE: 960331 WAGE REOPENER DATE: 
NO. OF EMPLOYEES: 6223 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  STAGE OF SETTLEMENT: MED 

LOCATION: Province-Wide, Alta. 

DATE RATE % DATE RATE % 
- - >  940901 18.340 -5.37 0.000 0.00 
- - >  
- - >  

COLA : NONE X DELETED EXISTS INACTIVE 
COMMENTS : 

> PREVIOUSLY UNDER FILE NO. 0613205. 
> 

> 

DATE RATE % 
0.000 0.00 

OCCUP.: REGISTERED NURSE 
HOURS WORKED: 36.81 
PREV. NEG. BASE RATE: 19.380 + COLA FOLD-IN AMT:( 0.000 ) = 19.380 



,rberta Healthcare Association (Non-Teaching Hospitals)*, toute la province, et United 
Nurses of Alberta (Ind.) (6 223 inflrmibres et inflrrnlers) : convention 
renowel6e de vingt-quatre mois, en vigueur du l e r  avril 1994 au 31 mars 1996, 
condue en aoM 1994 au stade de la maiation. Les negotiations ont dur6 sept 
mois. 

* Auparavant, inclus dans la mQme convention cadre que les hdpitaux 
universitaires. A cornpter du l e r  avril1995, I'Alberta Healthcare Association sera 
remplak par la Provincial Healthcare Authorities of Alberta. 

Salaires : 

Duree du travail : 

Conge annuel paye : 

lndemnite de 
cessation demploi : 

En vigueur le l o r  avrll 1994 10 aoQt 1994 

Rajustemenst gdnbraux 0,o % -S,38 % 

Taux horalres 

Infitmibre/infirmier 17,88 $-20,25 $ 16,92 $-19,16 $ 
dipl6tn6 autoris6 

Infirmibre/infirmier 9 , s  $-23,76 $ 1834 $-22,48 $ 
autoris6 

lnfirmibre chef 20,Ol $-24,88 $ 18,93 $-23,54 $ 
adjoi nte 

lnfirmi6rdinfirmier 21,13 $-26,59 $ 19,99 $-25,16 $ 
chef/moniteur 

Trente-six heures et quatre vingt un centihme par semaine pour une rotation 
complbte, habituellement de quatre semaines (aucune modification). 

Douze jours, plus le conge de la province si la municipalit6 ou se trouve I'h6pital le 
proclame mmme jour f6ri6 (aucune modiiition). 

Trois semaines apr6s un an, quatre aprhs deux ans, cinq aprb dbc ans et six 
aprhs vingt ans (aucune modification). 

Avant le 15 octobre 1994, les representants des deux parties se r6uniront au 
niveau r6gional pour discuter de la question de la cessation d'emploi. Ces 
comites devmnt pksenter les rbsultats de leurs discussions it burs dirigeants au 
plus tad  le 15 novembre 1994 (nouvelle disposition). 



I Provincial Health Authorities of Alberta 
Telephone (403) 498-8400 

Chinook 
Reglonal Health Authorlty 

Palliser 
Health Aulholity , 

Headwetera 
Health Authority 

Calgary 
Regional Health Authority 

Regional Health Authority 1 5  

David lhompson 
Health Region 

East Central 
Regional Health Authwlty 7 

WeetView 
wional Health Authority 

Crossmads 
Regbnal Health Authority 

Capital Health Authority 

Aspeo 
Regional Health Authority X11 

Lakeland 
RSQiOnal Health Authority 

Mlstahia 
Reglonal Health Authority 

Peace Health Region 

Keeweetnok Lakes 
Reglonal Health Authority # 1 ! 

Nocthem Lights 
Reglonal Health Authodty 

N&tm 
Health Services Region 

Provindal 
Mental Health Board 

Alberta Cancctr Board 

10009 - 108 Street 
Edmonton, Alberta T5J 3C5 F a  (403) 498-8465 

Diana Foley 
Bureau of Labour Information 
Collective Agreements 
Ottawa O n ~ o  KIA052 

Dear Ms Foley: 

As per your telephone call, please find enclosed the following collective 
agreements: 

United Nurses of Alberta and the Alberta Healthcare 
Association 

and the 

United Nurses of Alberta and the Council of Teachhg Hospitals 
of Alberta. 

If you need further help, please don’t hesitate to call. 

Donna Arsenadt 
Compensation & Research Technician 


