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COLLECTIVE AGREEMENT made this— day of
AD, 1994,

BETWEEN

(hereinafter referred to as the “Employer”)
AND

(it & referredto as the “Union”)

PREAMBLE

? HEF . the parties acknowledge that the primary purpose of th
i nplo dE ¢ i i lit i H 1 be
~lieve § 8 ¢ can I achieved most readily if harmonious
b ¢xist between the Employer d @ p

AND WHEREAS the parties are desirous of concluding a( t
g .the 1 3 it ist g rates of pay and
r and Hi of employment for nurs

NOW D THIS X' i 'TIVE AGREEMENT WIT-
NESSES: :

- ARTICLEL TERM ) COI E AGREEMENT

1.01 pt where ¢ & inthis ti  Agreement,

3 X e Af it shall be in force :  effect fram

and after the date upon /4  the Jnited Na of Alberta

and the Alberta itk ti exchange ti of
ratification ytheir  :iy  ofthe sof this wgr

ptc d rch 31, 196 1 fran ear to year

he X notmlvenby pr to

the other 3y itl m t (60) days mor mort than

1] andtwenty (2 1 p I the expiration
date of itsdesireto amend th  Collective Agreement.
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1.02

This Collective Agreement shall continue in force and effect
until a new Collective Agreement has been executed or until
the rightto strike or lockout arises.

ARTICLE 2 DEFINITIONS

2.01

2.02

2.03

2.04

2.05

2.06

“Act” means the Labour RelationsCode S.A, 1988, ¢.1.-1.2
as amended from time to time, or the Public Service Em-
ployee Relations Act R.S. A, 1980, ¢.P-33, as amended from
time to time, as the case requires.

“Administrator” shall mean the Chief Executive Officer of
the Institution.

“Ambulance” shall include any vehicle or conveyance used
for ambulance duty.

“Arbitration”and “Adjudication” shall take meaning from the
sectionof the appropriate Act dealingwith the resolution of a
difference. Hersinafter, where theword “Arbitration” is used,
it shall be deemed to mean “Adjudication”, where applica-
ble.

“Basic rate of pay” is the step In the scale applicableto the
Employee as set out in the Salaries Appendix inclusive of
educational allowances but exclusive of all other allowances
and premium payments.

“Employee” shall mean a person covered by this Collective
Agreement and employed by the Employer. At the time of
hire each Employee shall be assigned by the Employer to one
of the following categories: full-time, part-time, casual or
temporary, and suchassignmentshallnotbe altered except in
accordancewith the provisions of this CollectiveAgreement.

(a) “Regular Employee™ is one who is hired to work on a
fullHaneor part-time basis on regularly scheduled shifts
of a continuingnature;

@) “Full-time Employee” is one who is hired to work
the full specified hours in Article 7;
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(ii) “Part-time Employee.” is one who is hired to work

for scheduled shifts, whose hours of work are less
than those specified in Article 7.

(b) “Casual Employee” is one who:

(i) ishired towork ona call basis and who is not sched-
uled except in accordance with Article 30.05(a); or

{ify isregularly scheduledfor aperiod of tree(3) months
or less for a specificjob; or

(iii) relieves for absences recognized by this Collective
Agreementthe duration of whichaze three (3) months
or less.

{c) “Temporary Braployes" is one who is hued on a tempo-
rary basis fora full-timear part-time position:

@) foraspecificjob of more then three (3) months but
less than SIx %G)Tlonths; or

(i) to replacea full-timeor part-time Employee who is
on an approved leave of absence for a period in ex-
cess of three (3) months; or

(iii) to replace a full-time or part-time Employee who is
on leave dueto illness or injury where the Employee
has indicated that e duration of such leave will be
inexcess of three (3) months.

2.07 “Employer”shall mean and includesuch persons asmay, fian
tineto time, be appointedor designatedto carry outadmin-
istrative duties in respect of the operation and management
of the Institution.

208 (a) “Certified Graduate Nurse” means a person whose name
is in the Certified Graduate Nurses Roster and who holds
an annual ar temporary permit pursuant to the Nursing
Profession Act. R.S.A, 1983, ¢.N-14.5 and Regulations.



2,09

2.10

2.11

212
2.13

2.14

2.15

2.16

(b) “GraduatePsychiatricNrSE’means a person whose name
is in the Temporary Register and who holds a temporary
registration pursuant to the Health Disciplines Act (Al-
berta) and Regulations.

(e) “Undergraduate Nurse” means a person who is enrolled
in an approved School of Nursing and who is employed
by the Employer to provide direet nursing care but is not
aCertified GraduateNurse, GraduatePsychiatricNurse.
Registered Nurse or Registered Psychiatric Nurse.

“Institution” means the health facility named as the “Em-
ployer’” in this Agreement.

“Registered Nurse” means a person who has been issued a
certificateof registration as a registered nurse pursuant to the
Nursing ProfessionAct, R.S.A. 1983, ¢ N-14.5 and who holds
an annual certificate,

“Registerad Psychiatric Nurse” means 2 person who hasbeen
issued a certificateof registrationas a registered Psychiatric
Nurse pursuant to the Health Disciplines Act (Alberta)and
who holds an annual certificate.

“Shift” means a daily tour of duty exclusiveof overtime hours.

“Union” shallmean the Uhitad Nurses of Alberta Local which
i's party to this Agreement.

The feminine gender shall mean and include the masculine
and similarly the singularshall mean the plural and vice versa
as applicable.

“QI0sSEarnings” shall mean all monies earned by the Em-
ployee under the terms of this Collective Agreement.

“Cycle of the Shift Schedule” means the period of time when
the shift schedule repeats itself. Inthose instances where the
schedule does not repeat itself, the t&am “cycle of the shift
schedule” shall be undetstood to mean a period of time not
exceeding twelve (12) weeks.



ARTICLE3: RECOGNITION

3.01

3.02

3.03

The Employerrecognizesthe Union as the exclusive bargain-
ing agent for the Employees covered by thisCollectiveAgree-
ment as described in the certificate of the Labour Relations
Board or the Public Service Employee Relations Board and
amendmentsthereto.

Where voluntary recognition exists, the Employer recognizes
the Union as the exclusive bargaining agent for all Employ-
ees engaged in direct nursing care Or instructiontherein ex-
cept as has otherwise been agreed between them in practice
or in writing or as may be agreed between them in writing
hereafter.

No Employee shall be required or permitted to make any
written or verbal agreement which may be in conflict with
the terms of this Agreement.

ARTICLE4 MANAGEMENTRIGHTS

4.01

The Union acknowledges that it shall be the exclusive right
of the Employer to operate and manage the business of the
Institutionin all respects, unless otherwise provided by this
Collective Agreement. Without limiting the generalityof the
foregoing, the Employer reserves all rights not specifically
restricted or limitedby the provisions of this CollectiveAgree-
ment includingthe right to:

(2) maintain order, disciplineand efficiency;

(b) make or alter, from time to time, rules and regulations, to
be observed by Empl%/ees,vyhich arenotin conflictwith
any provision ofthis Collective Agresment;

(e) direct teworking force and to create new classifications
and work units and to determinethe number of Employ-
ees, if any, needed fron time to time in any work unit(s)
or classification(s), and to determine whether or not a
position will be continued ar declared redundant;



{d) hire, promote, transfer, layoff, recall and to demote, dis-
cipline, suspend or discharge forjust cause.

ARTICLE 5: DUES, DEDUCTIONSAND UNION BUSINESS

5.0t

%

5.02

5.03

5.04

The Employer shall deduct fran the gross earnings (exclu-
sive of Short-Termand Long-Term DIS%I lity benefits) of each
Employee coved by this Collective Agreement niSaehly
amounts equal to the monthly membership dues as advised
by the Union. Suchdeductions shallbe forwarded to the Pro-
vineial Office of the United NIKSSS of Alberta, or its author-
ized representative, not later than the fifteenth (15th) day of
the month following and shall be accompanied by a list of
those Employeesfrom whom deductionshave been mede and
the amounts of union dues deducted and gross earnings of
each Employee. Such lists shall indicate newly h i d and
terminated Employess.

The Union shall advise the Employer, in writing, thirty (30)
days in advance of the establishment of, or-change in, mem-
bership dues structure.

In Institutions where the payroll system is on other then a
monthly basis, the deductions specified in Article 5.01 above
may be taken and submitted more frequently than once per
month and pro-rated to the monthly dues level.

The Employer shall provide a bulletin board in a reasonably
accessible location for the exclusive use of the Union, and
for the sole purpose of posting information related to the
Union's activities. A separate bulletin board shall be pro-
vided in each building where there is a considerable geo-
graphicseparation between buildings in which patientcareis
provided, Inaddition,and where mutually agreed, spacewill
be provided on other existingbulletin boards. The Employer
reservesthe right to require that posted matetfal damaging to
the Employer be removed.
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505 (a) Atepresentative of the Union shall have the right to make
a presentation of up to forty-five (45) minutes a the ori-
entation of new Employeeswith respect to the structure
of theLocal as well asthe rights, responsibilitiesand ben-
efitsunder the Collective Agreement; provided, however,
that attendance at the presentation shall not be compul-
sory, provided furtterthat a representative of theEmployer
may be present a such presentation.

(b) The Employer shall advise the Union Residentor desig-
rate of the date, tieand place for each orientation, and
any changesin the scheduling of each orientation.

5.06 (a) The Employer shall not unreasonably withhold approval

forleave(s) of absence for Employeeselected or gopointed

“ to represent the Union at conventions, workshops, insti-

" tutes, seminars or for Union business. Where such re-

quest for leave of absence is made in writing the Employ-
er’s reply shall be given in writing.

(b For members of the United Nurses of Alberta Negotiat-
ing Committee, and the Executive Officers of United
NUrses of Alberta, where the request for leave is in writ-
ing, it shall not be denied.

(e) All such leave shall be without pay,

(}"4;

ARTICLE6: NO DISCRIMINATION

6.01 Thereshall be no discrimination, restriction or coercion ex-
ercised or practisedby either party in respectof any Employee
by reason of age. race, colour, creed, national origin, political

A / orreligious belief, sex, sexual preference, naritel status,physi-
( cal disability nor by reason of membership or noz-member-
ship or activity in the Union nor in respect of an Employee’s
or Employet’s exercistng any rightconferred under thisA gree-

ment or any law of Canada or Alberta.



ARTICLE 72 HOURS OF WORK AND SCHEDULINGPRO-
VISIONS

7.01 RegularHours of Work

(@ Regular hours of work for full-time Employees, exclu-
sive of neall periods shall be:

3 o @ seven point seven five (7.75) consecutive hours per

ay'
(i) thirty-six point eight one (36.81 hoursper v av-
3 5 eraged Over one Dcomple i ya: 't shiftsched-
: i

(b) legt he of works I (T
(@) include, as scheduled by the Employer, two (%) reat

et n A o E i nnes £ TR srimirbng drealzne anal Fall womele
pclluua O LTI 4.5 ) IENGWKS GUNINE CACH Tun WOIK-

ing shift of seven ointseven® (7.75)ho  or

(i) 1 asscheduled by & [ one( rest
I le y © minutes during each full i ¢-
ing shift of seven point seven five (7.75)1 s ifthis
ismore compatible ihth I Wl of ok &5

e b t be applied shall be

e discretion of the Employer; or
i) 1 ,asw y the Employer,one( st
i of t r(15)minutes  igeach a ift

of not less than four | 8 and
(iv) ¢ a meal period of thirty (30) § to be

i by the Employer dunmz each worklmz day
on which the Emplayee works in excess of four (4)

hours,
(¢) Notwithstanding that the meal period is to be excludedin
th ¢ 3 o t oriof w k, if the Employer

requires an Employee to be readily available for duty dur-
gt meal penod, she shall be so advised in advance
d be paid ¢ that meal periodatt  hBSIC rate of pay.



(d) If an Employeeis recalledto duty during her meal period
or rest period she shall be given a full meal period or rest
period later in her hift, or, where that is not possible, be
paid for the meal period or rest period as follows:

(i) forarest period, at two times (2X) her basic rate of
pay rather than at straighttime; or

(if) foramealperiod for which the Employee s entitled
to be paid in accordancewith Article7,01(c), at two
times (2X) her basic rate of pay rather thanat straight
timeor

(iif) forameal period for which the Employee is not oth-
erwise entitled to be paid, at two times (2X) her ba-
sicrate of pay.

(e) Full-time instructors may work flexible hours by agree-
ment between the Instructor and the Employer.

(f) On the date fixed by proclamation, in accordance with
the Daylight Saving Time Act, of conversion to Moun-
tain Standard Tame, regular hours of work shall be ex-
tended to include the resultantadditional hour with addi-
tional payment due therefor a the applicable overtime
rate. On the date fixed by said Act for the resumption of
Daylight Saving Time, the resultant reduction of one (1)
hour in the shift involved shall be effected with the ap-
propriate deduction in regular earnings.

7.02  ShiftSchedules

(a) Braployees shallbe awarethat, inthe courseof their regu-
lar duties, they maly be required to work on various shifts
throughout the twenty-four (24) hour period of the day
and the seven (7) days of the week The first shift of the
working day shall be the one wherein the majority of hours
worked fall between twenty-fourhundred (2400) and zero
eight hundred (0800) hours.



(b) “Days of Rest” for a fullane Employee shall mean all

days where an Employee is not scheduled to work, pur-
suantto Article 7 or Article 37.

(¢) The Employer, in scheduling shifts, shall take into con-

sideration an Employee’s request for certain shift sched-
ules, subject to the requirements of Article 7.02(a).

(d) The shift pattems which may be available are:

() Days, evenings, nights rotation (however, the Em-
ployer shall endeavour to minimize application of
suchrotation)

(iiy Permanentdays

(iti) Permanent evenings (only by request of Employee)
(iv) Permanent nights (only by request of Employee)
(v) Eveningsand days rotation

(vi) Nights and evenings (only by request of Employee)
(vii) Nights and daysrotation

(e) A request by an Employeeto work permanent evenings

0

or permanent nights shall not be unreasonably withheld,
but the Employer may require an Employee working per-
manent evenings or permanent nights to work blocks of
day shiftfor the purpose of maintainingproficiency. Such
blocks shall total not more than two (2) blocks per year
totalling not more than fourteen (14) calendar days per
year.

Employeesworking shiftchoices7.02(d)(i}, (v} and (vii),
shall be assigned day duty at least two-fifths (2/5) of the
time during the shiftcycle. For the purpose of applying
the foregoing an Employee will b¢ deemed to have been
assigned day duty for those periods of tieabsent on va-
cation or on or for a Named Holiday that would have,
except for such absencebeen day duty to which the Em-
ployee would have been assigned in accordancewith the

10



shift schedule. Scheduled days of rest shall not be con-
sidered as day duty for the purpose of applying this pro-
vision.

(g) Except in cases of emergency or by mutual agreement
between the Employee and the Employer, shiftschedules
shall provide for:

() at least fifteenpoint five (15.5) hours off duty be-
tween shifts;

(1) at leasttwo (2)consecutivedays of rest;

(iii) daysof rest on one-half (112) of the weekends aver-
aged over one (1) complete cycle of the shift sched-
ule, provided that an Employee shall not be sched-
uled to work more than two (2) consecutive week-
ends. 'Weekend"* shall mean a Saturday and tre fol-
lowing Sunday assuringa minimumof fifty-six (56)
hours dfFduty;

(iv) not more thansix (6) consecutive scheduled days of
work.

(h) Two (2) optionalscheduling systemsare available which
may be applied upon mutual agreement. in writing, be-
tween the Employer and the Union. Where an option is
applied, the relevant provisions of Article 7.02(g) shall
be emended as follows:

OPTIONI

7.02 (g) @) atleastfiftzen point five (15.5) hours off
duty between shifts;

(i) atleasttwo (2)consecutivedays ofrest;

(it) daysof rest on alternate weekends. One
(1) weekend ineach four (4) week %eriod
shall be an extended weekend. " 3
end" shall mean a Saturday and the fol-
lowing Sunday, assuring a minimum of

"



fifty-six (56) hours ofF duty, and “Ex-
tended Weekend” shall mean a Saturday
and thefollowing Sundayassuringa mini-
mum of seventy-nine point seven five
(79.75) hours off duty;

(iv) not more than seven (7)consecutive
scheduleddays of work to occur not more
than once in a four (4) week cycle.

OPTIONII

702 (g) (i) atleastfifteen point five (15.5) hours off
duty between shifts;

(iiy a least two (2)consecutive days of rest;

(iii) days of rest on three (3) wesekends in a
Six (6) week period, one of which shall
be an extended weekend. ¢
shall mean a Saturdayand the following
Sunday. assuring a minimum of fifty-six
(56)hours ofFduty, and “ExtendedWed<
end” shall mean a Saturday and the fol-
lowing Sunday assuring a minimum of
seventy-nine point seven five (79.75)
hours off duty;

(iv) not more than seven (7)consecutive

scheduleddays of work te occurnotnore
than twice in a Six (6) week cycle.

(i) Violation of any provision of Article 7.02(g) or 7.02(h)
shall result in payment to each affected Employee at two
times (2X) her basic rate of pay for all regular hours
worked during the periad of violation.

7.03  Schedule Posting
Shift schedulesshall be posted twelve (12) weeks in advance.

12



7.04

7.05

7.06

Schedule Changes

(@ If inthecourse of aposted schedulethe Employer changes
an Employee’s scheduled days off, she shall be paid at
the rate of two times (2X) her basic rate of pay for all
hours worked on what would otherwise have been her
off-duty days, unless fourteen (14) days notice of such
change has been given. The Employee shall be notified
of the change in the schedule and such change shall be
recorded on the shift schedule.

(v) If, in the course of a posted schedule, the Employer
changesan Employee’s scheduledshift, but not her sched-
uled days off, she shall be paid at the rate of two ties
(2X) her basic rate of pay for all hours worked duringthe
first shift of the changed schedule, unless fourteen (14)
days noticeof suchchangehas been given. The Employee
shall be notified of the change in the scheduleand such
change shall be recorded on the shift schedule.

Employee Shift Exchange

() Employees may exchangeshifts among themselves, pro-
vided that:

(i) treexchange is agreed 10, in writing, between the
affected Employees; and

(i) prior approval of such exchange has been given by
the Employees immediate supervisor; and

(iit) where a request for approval is mede in writing, the
Employer’sreply shall also be in writing.

(b) Suchexchange shall be recorded on the shift schedule.

(¢} Such exchange shall not be deemed a violation of the
scheduling provisions of thisArticle.

Reporting Pay
In the event that an Employee reports for work as scheduled
and isrequestedby the Employerleave, the Bmployes shall

13



be compensated for the inconvenienceby a payment equal to
three (3) hours pay at the Employee’s basic rate of pay.

ARTICLE8: OVERTIME

8.01 (a) Overtime is all @ne authorized by the Employer and
worked by an Employee in excess of seven point seven
five (7.75) hours per day or on scheduled days of rest.

(b) The Employer shall designatean individual on the Hos-
pital premises who may authorize overtime. The Em-
ployer shall not unreasonably deny authorizationafter the
fact for overtime worked where such overtime arises as a-
result of unforeseeable circumstancesin which it is
possibleto obtain prior authorization.

{¢) Overtime may be accumulated and taken in time off at a
,_{ mutLally acceptable timeat the applicablepremium rate.
177 Time offot taken by the last day of March in any given
year shall be paid out unless otherwise mutually agreed.
Suchrequest to carry over lieu timeshallbe submittedby
the Employee in writing prior to Match 31. and shall not
be unreasonably denied.

(8) The Employer shall provide, on each nursing unit, over-
e forms, which are to be signedby the de5|gnatedau-
thorizing person and a copy shall b given 1 the Em-

“+ - plo tth:éme the velge xsiy fh'// _
8.02 Theg two3 tmes 2% pplicable baslc‘f'

hourly rate shall be paid for overtime worked.

8.03 No Employes shall be requested or pamitied to work nore
than a ol of sixteen (16) hours (inclusive of regular and
overtime hours) in a twenty-four (24hour period beginning
at the first (1st) hour the Employee reports to work.

14



ARTICLE9: ON-CALLDUTY/CALL BACK

9.01  The words “on~call duty” shall be deemed to mean any pe-
riod during which an Employee is not on regular duty and
during which the Employee Is on-call and must be reason-
ably available to respond without undue delay to any request
to report for duty.

9.02 (a) Regulations in respect of approval or authorization for
on-call duty and the procedures which are to be followed
by the Employee and the Employee’s supervisor in re-
spect of a duty roster or such other administrative con-
trols as may be deemed necessary or desirable, shall be
prescribed by the Employer. No Employee shall be as-
signed on-call duty for more than two (2) weekends in a
five (5) week period. The duty roster for “on-~call duty”
shallbe posted in advance for the period specified in Ar-
ticle 7.03.

(b) Wherethere are Employeesworking on award or unit on
a Saturday, Sunday or Named Holiday, where possible,
an Employee not scheduled to work on that day shall not
be assigned on-call duty for that day or for the evening
prior to that day.

(¢) The Employer shall endeavour to avoid placing an Em-
ployee*‘on-call” on the evening prior to ar during sched-
uled off duty days other than those referred to in Article
9.02(b).

9.03 The Employer shall pay one dollar and seventy-five cents
($1.75) per hour to an Employeewho is assigned on-call duty
on a regularwork day, and two dollars and twenty-five cents
($2.25) per hour to an Employee who is assigned, on-call duty
on her days of rest or Named Holiday. ¢ &»22 2 25"

9.04 (a) Foreach occasionthat an Employeeis calledback to duty
during the Employee’son-cal! period, in addition to the
payment received for being on-call, the Employee shall
be deemed to be working overtime and shall be paid for

15



9.05

9.06

all hours worked during the on-call period or forthree (3)
hours, whichever is the longer, at the overtime rate. An
Employee called back to duty will be permitted to leave
the Institution upon completionof the procedureforwhich
she was called back. However, any further requests for
procedures received by an Employee prior to leaving the
Institution following completion of the work required on
theinitialcall shall be considered one call for the purpose
of determining call-back pay.

(b) When aregular or temporary Employeewho has not been
assigned “on-call duty”, is called and required to report
for work, she shall be deemed to be working overtime
and shall be paid for all hours worked or for three (3)
hours, whichever is the longer, at the overtime rate.

When an Employee is required to be on-call and there isan
existingpaging system used by the Employer, the Employee
shall be supplied with a pocket pager at no cost. The pager
shall remain the property of the Employer.

Call-back compensationmay be taken in pay or in time offin
accordance with the provisions of Article 8,01,

ARTICLE 10: TRANSPORTATION

10.01

10.02

An Employeewho is called back to the Institution pursuant
to the provisions of Article9, shall be reimbursed for reason-
able, necessary and substantiated transportation expenseand,
if the Employee travels for such purpose by private automo-
bile, reimbursement shall be at the rate of twenty-eight cents
(28¢) per kilomster framthe Employee’s residence to the
Institution and return.

An Employee who normally travels from the Institution to
her place of residence by means of public transportation fol-
lowing the completion of her shift but who is prevented from
doing so by being required to remain on duty longerthan her
regular shift and past the time when normal public transpor-
tation is available, shall be reimbursed for the cost of
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reasonable, necessary and substantiatedtransportationexpense
fronthe Institutionto her place of residence.

10.03 When an Employee is assigned duties necessitating the fise
of her private automobile she shall be reimbursed pursught to /

Article 10.01.
4 7
ARTICLE 11: PROBATIONARY PERIOD 0,

11.01 A new Employee shall serve a probationary period of five
hundred and point-seven-five (503,75) hours worked.
If a new Employee is unsuitable in the opinion of the Em-
ployer, suchEmployee may be terminated at any timeduring
the probationary periiod without notice and without recourse
to the grievance procedure.

11,02 Subjectto Article 11,01, the Employershallprovide an evalu-
ation of each probationary Employeeat least once during her
probationary period and again prior to the completion of her
probationary period.

11.03 The Employer shall provide a paid orientation period for all
new Employees. The Employee’s first seven (7) shifts of
patient care shall be under guidance or supsrvision, Where
the Employeewill be onrotating shifts, the first four (4) shifts
hall be day shifts and the Employee’s first shift on evenings
and nights shallbe under guidance or supervision.

ARTICLE 12 SENIORITY

12.01 (a) An Employee’s “Seniority Date” shall be the date on
which a regular or temporary Employee’s continuous m-
ice in the Institution's employ commenced, including all
prior periods of service as acasual, temporary ar regular
Employee contiguous to present regular or temporary
employment.

() Seniorityshall not apply during the probationary period;
however, once the probationary period has been
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completed, seniority shall be credited from the seniority
date established pursuant to Article 12.01(a).

12,02 Seniorityshall be considered in determining:
(a) preferenceof vacationtime;

(by preference of available shift schedules, subjectto the pro-
visions of Article?7.

12.03 Seniority shall be consideredbroken, all rights forfeited and
them shall be no obligation to rehire:

(2) when an Bmployse resigns fromthe Institution;

q/ﬁ) upon the expiry of twelve (12) months following layoff
v l during which time the Employeehas not been recalledto
work;

(¢) if an Bmployee, does not return to work on recall.
12,04 Seniority Lists

(2) Provision of Seniority Lists
Seniority lists shall be provided by the Employer to the
Union:
@) within three (3) months of date of signing of this

Collective Agreement, and

(1) every six (6)months thereafter, and

(iii) when Employeeshave been served a notice pursuant
to the provisions of Article 15.01(a) or 15.02(b).

(b) Contents of Seniority Lists

Two (2) separatelistsshall be provided to the Union. The
seniority list shall contain the name and seniority date of
each regular and temporary Employee in chronological
order. A secondary list shall identify the name and sen-
iority date of each regular and temporary Employee,
grouped accordingto their ward or unit, if the Employer
has more than one ward ar unit.
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(¢) Correction of Senlority Lists

The Union may question or grieveany inaccuracy within
three (3) months of tecelving the list. Thereafter the date
shall be considered as being established except for those
names which shall be deemed to be deleted by:

() application of Article 12.08;
(i) transfer 0 an excluded position; or
(iii) transfer to the status of a casual Employee.

12.05 In the case of an Employee, engaged for regular or temporary
employment entering the bargaining unit from an excluded
position and when employment in the excluded positionwas
contiguouswith a previous period of employmentwithin the
bargaining unit (casual, temporary or regular), her seniority
date shall be adjustedso as to givecredit only for days equiva-
lent to such previous service within the bargaining unit.

ARTICLE 13: EVALUATIONS

13:01 (a) Each Employee shall receive a yearly evaluation in ac-
cordance with accreditation guidelines.

(b) Evaluations shall be for the purpose of constructive re-
view of the performance of the Employee.

13.02 (a) All evaluations shall be in writing and shall be done by
the most immediate supervisor in an excluded manage-
ment position.

(b) Mestings for thepurpose of the evaluation interviews shall
be scheduled by the Employer with reasonable advance
notice which shall not be less than twenty-four(%) hours.
At the interview the Employee shall be given a copy of
her evaluation document. The contentsof her personnel
file shallbe availablefor examination by the Employeeat
the time of the evaluationinterview. The Employee shall
sign her evaluation for the sole purpose of indicatingthat
she is aware of the evaluationand shall have the right to
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respond, in writing, within seven (7) days of the inter-
view and her reply shall be attachedto her evaluation and
placed in her personnel file.

13.03 (a) By appointmentmade at least one (1)working day in ad-
vance, an Employee may view her personnel file once
every six (6) months and in addlition when the Employee
has filed a grievance. An Employee may be accompa-
nied by a Union Representative when viewing her per-
sonnelfile.

(b) An Employee may request and, shall be given a copy of
any or all documents contained in her personnel filg at
the time she views her file, pursuant to Article 13,03(a).
An Employee may also request such copies on other oc-
casions provided her request is reasonable in the circum-
stances and she makes an appointment for such purpose.
The Employee may be required by the Employer topay a
reasonable fee to cover the cost of copying; which fee
shallbe established by the Employer.

13.04 An Eiployee™s evaluation shall not be released by the Em-
ployer to any person except to a Board of Arbitrationor as
required by law without the written consentof the Employee.

ARTICLE 14: PROMOTIONS, TRANSFERS & VACANCIES

14.01 (a) The Employershallpost notices of vacanciesfor full-time
and part-time positions within the bargaining unitnot less
than ten (210) calendar days in advance of making an ap-

ointment. A c,op]y of such notice shall be forwarged to
Union within five (5) calendar days of the posting.

(b) When cirdumstances require the Employer to fill a va-
cancy before the expirationof ten (10) calendar days, the
apFointment shall be made on atzmporary or relief basis
only.

P\

(¢) Vacancies shall be filled whenever possible fran within
the bargaining unit.
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(d) A notice oF vacancy shall specify the number of hoursper
shift, and shifts per shift cycle which shall constitute the
regular hours of work for the position. For information
purposes only, the current shift pattern and commence-
ment date for the position shall also be specified on the
notice of vacancy.

14.02 (a) A vacancy resulting fromeither:

(1) thecreationof a specificjob of limited tmexceed-
ing three (3) months’ duration; or

(1) a leaveof absence granted for a period known to be
longer than three (3) months;

shall be posted in accordance with Article 14.01.

(b) Where suchavacancy has been filled by the appointment
of a full-time or part-time Employee, and where, at the
completion of the term expressedin Article 14.02(a), the
Employer decides that the incumbent Employee is no
longer required to continuein that position, she shall be
reinstated or placed in accordance with the terms of Arti-
cle 14,07. A regular Employee-achieving a temporary
position shall maintain her status as a regular Bmployee.

(¢) Where suchavacancy has been filllal by the appointment
of a casual Employee, and where, at the completion of
the term expressed in Article 14.02(a), the Employer de-
cides that the incumbent Employee is no longer required
to continue in that position, she shall resure the normal
terms and conditions of employmentasa casual Employee
and theprovisions of Article30.05() shall no longer ap-
ply. A casual Employee achievinga temporary position
pursuant © this provision shall maintain her status as a
casual Employee.

(d) During the term of a temporary position. the incumbent
Employee shall be eligible to apply on postings in ac-
cordancewith the folloving:
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14.03

14.04

v

14.05

14.06

14,07

@ SuchEmployeeshall be eligible b apply onpostings
of vacancies pursuant to Article 14.01(a).

@iy Such Employee shall not be eligible to apply on
postings of vacancies pursuant to Article 14.02(z),
unless the positjoh posted commences after the ex-
piry of the terpi for which she was hiréd.

Applications pursupfit to Article 14.01(a) and Article 14.02
shall be made to tHe Employer in writing.

In making promotions and transfers, the determining factors
shall be skill; Kiiowledge, efficiency; experience and.other rel-
evant attributes, and where these factors are considered by
the Employer to be relatively equal, seniority shall be the
deciding factor.

The neme of the Employee who is appointed to fill the trans-
fer, promotion and/orvacancy shall be posted forthwithon a
bulletin board provided for that purpose and shall remain
posted for not iess than eight (8) calendar days. All other
applicantsfor the transfer, promotion and/or vacancy and the
Union shall be informed in writing of the name of the suc-
cessful applicant within five (5) calendardays of the appoint-
ment.

When an Employee is promoted from one classification to
another, the salary of such promoted Employee shall be ad-
vanced to that step in the salary scale which will grant her a
minimum hourly increase in the amount of the differential
between the beginning rate of her present classificationand
the beginning rate of theclassificationto which she hasbeen
promoted.

(a) The transferred or promoted Employee will be given a
trial period of threehundred and twenty-fiveand one-half
(3251/2) hours worked in which to demonstrateher abil-
ity to perform the new assignment satisfactorily.
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(b) The Employershall provide an evaluation of the Employes
prior to the completion of the trial period.

(¢) Should the Employee fail to succeed during the trial pe-
riad, the Employer shall reinstate the Employee in her
former position or, if such reinstatement is not possible,
place her in anothersuitableposition. Suchreinstatement
or placement shall be at not less than the rate of pay to
which she would be entitled had she remained in her
former position.

(d) When the Employer reinstatesan Employeein her former
position or places her in another suitable position, the
vacancy in which the Employeeis being placed shall not
be subject to the provisions of Articles 14,01 1 14,05
inclusive.

(€) A reinstatementor placement of an Employeein accord-
ancewith Article 14.07(c) shall not be construed asa vio-
lation of the scheduling provisions of Article 7.

(f) A transferred Employee’s first three (3) shifts of patient
care on a new unit shall be under guidance or supervi-
sion. Where the Employee will be on rotating shifts, the
firsttwo (2) shiftsshall be day shifts, and in addition the
Employee’s first shift on evenings or nights shall be un-
der guidance or supervision.

14,08 An Employee’s anniversary date, for the purpose of an an-
nual increment, shall not be changed as a result of promo-
.

14.09 When, because of inability to perform the functionsof a po-
sition, or because of ill health or by her request, an Employee
is transferred to a lower rated classification, her rate will be
adjusted immediately to that stepin the scalewhere shewould
have been positioned had she been retained inthe lower rated
classification from commencementof employment.
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ARTICLE15: LAYOFFAND RECALL
15.01 Notice

(a)/In case itbecomesnecessary to reduce the working force,
or eliminatepositions, the Employer will notify Employ-
W ees in person or by registered mail who are laid offfour-
7' teen (14) calendar days prior to the layoff, and shall for-
ward to the Union a copy of the notice of layoff forth-
with, except that the fourteen (14) calendar days rotice
shall not apply where layoff restits from an Act of God,
fire, flood or a work stoppage by Bmployees not covered
by this Collective Agreement.

(b) Wherethe layoff resultsfroman Act of God, fireor flood,
fourteen (14) calendar days notice is not required but ;P
to two (2) weeks pay in lieu thereofshall be paid to af-
fected Employees.

1502 () Subjectto the provisions of Article 15.02(b), layoff shall
W occur in reverse erder of seniority.

(b) Notwithstanding e provisions of Article 15.02(a), the
Employer shalt have the right to retain Employees Who
would otherwise be laid off when layoff in accordance
with Article 15.02(a) would result in retaining Employ-
ees who do not have the ability to perform the work.

15.03 Displacement

(@) An Employee whose position is eliminated by the Em-
ployer orwho is displaced in accordancewith thisArticle
shall, provided she has not less than twenty-four (24)
months of seniority, have the right to displace an Em-
ployee Wilh less seniority in a position for which shehas
the ability to perform the work or, & her option, He a
position which is vacant and forwhich she has the ability
to perform the work.

(b) An Employee exercising her right to displace another
Employeeor to take a vacant position pursuant to Article

24



15,03(a) shallwithin forty-eight (48) hours, exclusive of
Saturdays, Sundays or Named Holidays, of receipt of
written notice fran the Employer of the elimination of
her position or displacement, advise the Employzr, in
writing, of her decision, including the name of the Em-
ployee she wishes to displace or the vacant position she
wishestotake. Where the Employee fails to exercise such
right within te_specified time limit, she shall be deemed
to have waived her right to displaceanother Employee or
taeawant position and the Employer shall:

() place her in any available vacant position of the
Employer's choice for which she has the ability to
perform the work; or

(i) in the absence of such a vacancy effect a layoffin
accordance with Article 15,02 by servingnotice pur-
suant to Article 15.01.

(¢) Where an Employee with less than twenty-four (24)
morths of seniority has her position eliminated or is dis-
placed inaccordancewith thisArticle, the Employershall;

(1) assign the Employeeto any available position which
is vacantand for which she has the ability to perform
the work; or

(i) in the absence of such a vacancy effect a layoff in
accordancewith Article 15.02 by serving notice pur-
suantto Article 15.01.

(d) Where an Employee's position is eliminated and where
an Employee isdisplacedasaresult of a procedureunder
this Article, such Employee's rae. of pay shall not be re-
duced until such time as the rate for the classificationin
which she is employed exceeds that of the Employee.

15.04 Recalls

A (a) When increasing the work force, recalls shall e carried
4, /O out in order of seniority provided the Employee can
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perform therequired work satisfactorily. Suchrecall shall
apply only to work periods of longer than fourteen (14)
calendardays duration.

{b) When the work period is for a shorter duration, the Em-
ployer shall endeavourto offer suchwork to laid offFEm-
ployeesin order of their seniority provided the Employee
can perform the required work satisfactorily before offer-
ing the work to a casual Employee. An Employee on
layoff shall have the right to refuse an offer of a work
period of fourteen (14) calendardays or less without ad-
versely affecting her recall status.

(¢) The method of recall shall be by telephone and, if such is
not possible, by double registered letter sent to the Em-
ployee’s last known place of residence. The Employee
so notified shall return to work as soon as possible but
not later than five (5) days following the date of the tel-
ephone call or the date the letter Wes registered.

15.05 No new Employees shall be hired while there are other Em-
ployees on layoff as long as laid off Employees can perform
the work required.

15,06 Benefits

(8 The Employer shall make payment for its share of the
full premium of the benefits referred to in Article 21.01
on behalf of a laid off Employee for a maximum of one
(1) months premiurm,

(b) Employeeslaid offfor more than one (1) month may, with
the assistance of or through the Employer, make prior ar-
rangements for payment of the full premiums of the ben-
efitsreferred to in Article 21,01,

15,07 Application of CollectiveAgreenent

(a) The operation of this Article shall not be construedas a
violation of the posting and/or scheduling provisions of
Articles 7, 9, 14 and 37,
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(b) Where an Employee workswhile on layoff in accordance
with Article 15,04, the provisions of the CollectiveAgree-
ment applicable to a casual Employee shall apply.

{e) Should an Employee be affected pursuant to Article
15.01(2) while she is on leave of absence, Workers’ Com-
pensation or absent due to illness or injury, she shall be
served with notice under Article 15.01 after she has ad-
vised the Bmployer of her readiness to retum to work.

(dy Other then for the continuance of seniority, discipline,
grievance and arbitration rigts and rights and benefits
arisingunder this Article, an Employee’s rights while on
layoff shalt be limited to the right to recall.

ARTICLE16: TEMPORARYASSIGNMENT PAY
16.01 ChargePay

(@ The Employer shall designatea person to be in charge of
a ward or unit. Where such person is absent fran the
ward or unitfor a consecutive time period of two (2) hours
or more, an alternate will be designated in charge.

(b) WhenanBraployes who holds thepoesition of a Staff Nurse
is designatedin charge of avward ar wnit, such Employee
shall be paid an additional one dollar and twenty-five cents
($1.25) per hour.

16,02 (@) When an Employee ig assigned to replace another Em-
ployee in a higher paid classificationfor one full shift or
longer, she shallbe paid an additional amount equal to
the differential between the beginning rate for the Em-
ployee’sclassificationand the beginning rate for the more
senior classificationin which the Employee is relieving.

(b) When an Employeeis assigned to replace another Ferson
in an out-of-scope position at a more senior level for one
(2) full shiftor longer,she shallbe paid anadditionalone
dollar and fifty cents ($1.50) per hour.
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ARTICLE 17: VACATIONS WITH PAY
17.01 Definitions
For the purpose of this Article:
(a) “vacation”means annual vacation with pay;

(b) “vacation year” means the twelve (A2)month period corn-
mencing on the first (1st)dayof ——_ineach
calendar year and concluding on the last day of

of trefollowingcalendar year;

(¢) “*date of employment” means:

(1) inthe case ofan Employee whose emPonment com-
me nd between the first (1st) and fifteenth (15th)
days inclusive of any month, the first (1st) day of
that calendar month, or

(i) inthecaseof an Employeewhose employmentcom-
menced between the sixteenth (16th) and last days
inclusive of any month, the first (1st) day of the fol-
lowing calendar month.

17.02 Vacation Entitlement

During each year of continuous service in the employ of the
Employer, an Employee shell earn entitlementto a vacation
with pay to be taken inthe next following yearand the rate at
which such entitlement is earned shall be governed by the
position held by the Employee and the total length of such
serviceas follows:

(2) StaffNurse and Assistant Head Nurse

Provided that any more favourable or beneficial vacation

entitlementwhich applied to existing Employees in these

positions prior to the effective date of this Collective
. Agreementshall be preserved and continued in effect

2 (i) during the first (Ist) year of such employment, an
Ji1—0 =3, Employee eams a vacation of fiftzen (15) working
days;

28



ox=-0Y

@iy during each of the second (2nd)to ninth (9th) years
of employment, an Employee e m s a vacation of
twenty (20) working days; 10 g5

(iii) during each of the terth (10th) to nineteenth (19th)
years of employment, an Employee commences to
earn \ACatIon with pay at the rate of twenty-five (25)
working days per year; 20—~ dC

(iv) during each of the twentieth (20th) and subsequent
years of employment, an Employee commences to
earn vacation with pay at the rate of thirty (30) work-
ing days per year.

(b) Head Nurse and Instructor

(i) duringeach of the first (1st) to ninth (9th) years of
employment, an Employeeeams a vacation oftwenty
(20) working days,

(i) during each of the tenth (10th) to nineteenth {19th)
years OF employment, an Employes commences to
earn vacation with pay at the ratedf twenty-five (25)
working days per year;

(iii) during each ofthe twentieth (20th) and subsequent
years of employment, an Employee commences to
earn vacation with pay atthe rate of thirty (0Mork-
ing days per year.

(¢} Employee withLess than a Year of Service

An Employee who has less than one (1) year of service
prior to trefirst(1stydayof—_ inany one
{1y year shall be entitled to a vacation calculated on the
number of months fram the date 6f employmentin pro-
portion to which the nurnber of months of the Employ-
ee’s service bears to twelve (12) months.

(d) Where a voluntarily terminated Employee commences
employmentwithin SiX (6) months of cte of termination
of employment with another Employer signatoryto an
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agreement containing this provision, such Employee,
shall, after one (1) year of service, receive vacation enti-
tlement as though her employmenthad been continuous.
TheEmployer shall provide theEmployeewith a written
statementof her vacation entitlementupon termination.

17.03 Time of Vacation

(@) All vacation earned duringone (1) vacation year shall be
taken during the next following vecation year at a mutu-
ally agreeable time.

(b) The Employer shall post the vacation schedule planner
by January 1st of eachyear. Where an Employee submits
her vacation preferzncs by March 15th of that year, the
Employer shall indicate approval or disapproval of that
vacation request and shall post the resulting vacation
schedule by April 3t of the same year. Where the
number of Employeesindicatinga preference for a spe-
cific period exceeds the number of Employees as deter-
mined by the Employer that can be allocated vacation
during that period, seniority shall be the deciding factor.

(¢) Notwithstanding Article 17.03 (a), an Employee may be
¢ permitted to carry forward a portion of unused vacation
% to the next vacation year. Requests to carry forward va-
cation shall be made inwriting and shall not be unreason-

ably denied.

(d) NotwithstandiingArticle 17.03 (a) afull-timeor part-time
Employee shall have the right to utilize vecation credits
during the vacation year in which they are earned pro-
yided the following conditionsare met:

@) the utilization doss not exceed the total vacation
earned by the Employee at thetime df takingthe va-
cation: and

(i) such vacation can be takenat a mutually agreeable
time.
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(€) ®

(i)

Subject to Article 17.03(e) (ii), the Employer shall
grant the annual vacation to which the Employee is
entitledin one (1) unbroken period.

Upon request of the Employee, the Employer may
grant an Employee’srequest to divide her vacation.
Such request shall not be unreasonably denied.

17.04 Vacation Pay on Termination

(a) If anEmployeeisterminated and proper notice given, the
Employee shall receive vacation pay in lieu of;

@

(i)

the unused period of vacation entitlement up to
—_ineachcalendaryear at her basic
rate, together with

six percent (B)) in the case of an Employeeentitled
to fifteen (15) working days vacation per annum;
eight percent (8%) in the case of an Employee enti-
tled to twenty (20) working days vacation per annum;
or ten percent (10%)in the case of an Employe. en-
titled to twenty-five (25) working days vacation per
annum; Or twelve percent (12%) in the case of an
Employeeentitled to thirty (30)working days vaca-
tion per annum; of the Employee’s regular earnings
fion the first (Istydayof — ineach
calendaryear to the date of termination.

(b) Notwithstanding any other provisions of this Collective
Agreement, if employmentis terminated by an Bmployee:

®
(it)

after less than one (1) year of employment by the
Employer; or

without giving proper notice under “Discipline, Dis
missal and Resignation”, Article 23.10,

such Employee shall receive vacation pay at the rate pre-
scribed in the Employment Standards Code concerning
vacations with pay, provided tret-the Employer may waive
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this clause if termination is due Dillness orto other causes
which areacceptableto the Employer.

(¢) For an Employee who gives a least twenty-eight (28)
calendardays notice of resignation or who is dismissed,
all monies due shall be paid on the last day of employ-
ment.

ARTICLE 18: NAMED HOL IDAYS

18.01 () Full-time Bmployeesshall be eligibleto receive a day off
with pay on or for the following Named Holidays:

% New Year's Day Labotir Day
§ ); Alberta Family Day Thanksgiving Day
74 ¥ Good Friday Remembrance Day
4 Victoria Day Chiristmas Day
Canada Day Boxing Day
August Civic Day

and any day proclaimed to be a holiday by:

(1) The Governmentof the Provinceof Alberta; or
(i) The Governmentof Canada.

Further, any one (1) day Vroclaimed by the government
of the municipality to be acivicholiday for general ob-
servance by the municipal coramunity in which the Insti-
tution is located.

(b) In addition to the foregoing Named Holidays, full-time
Employess who are employed on or before July 1st in
any year shall be granted an additional holiday as a
“floater" holiday in that year. Such holiday shall be
granted at a mutually agreeable time. Failing mutual
agresment by December 31st ofthat year, the Employee
shall receive payment for such day at her basic rate of
pay.
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18.02

18.03

18.04

18,05

ToqualifyforaNamed Holiday with pay, the Employeemust:

(@) work her scheduledshift immediatelypriorto and imme-
diately following tre holiday except where the Employee
is absent due to illness or other reasonsacceptableto the
Employer;

(b) work on the holiday when scheduled or required to do so.

(@ An Employeeobligedto work ona Named Holiday shall
be paid for dl hours worked on the Named Holiday at
one and one-half times (1 1/2X) her basic rate. of pay plus:

(1) an alternate day off at a mutually agreed time: or

(i) by mutualagreement, a day addedto her next annual
vacation; or

(iii) by mutual agreement, the Employee may receive
payment for such day at her basic rate of pay.

(&) The Employershall not schedule thealternateday offwith
pay as provided in Article 18.03(a) (i) and (ii) until such
time as the Employee and Employer have endeavouredto
agree on the date of the alternate day off. Failingmutual
agreement within thirty (30)calendar days following the
Named Holiday of the optiontobe applied, tho Employee
shall havea day offwithpay scheduled adjacentto asched-
uled day of rest.

When a Named Holiday falls on a day that would otherwise
be an Employee’s regularly scheduled day of rest, the Em-
ployee Sall receive an alternateday offas outlinedin Article
18.03 above.

When a Named Holiday falls during an Employee’s annual
vacation, such holiday may, by mutLBl agreement, be added
to the vacation period, or the altsmate day off shall be dealt
with as set outin Article 18.03.
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18.06 (a) An Employeeshallbe so scheduledas to provide her with
days off on at least four (4) of the actual Named Holi-
days. Unless otherwiserequested by the Employee, one
of these four (4) Named Holidays shall be either Christ-
mas or New Year’s Day.

(6Y &) An Employee granted Gristnes Day offin accord-
ance with Article 18.06(a) shall be scheduled such
that she shall have two (2) consecutive days where
she will not be obliged to work (i.e. December 24
and 25; ar December 25 and 26).

(i) An Employeegranted New Year’s Day off in accord-
ance with Article 18.06(a) shall be scheduled such
that she shall have two (2) consecutive days where
she shall not be obliged to work (i.e. December 31
and January 1; or January 1 and 2).

{¢) Where a Named Holiday fallson a Friday or a Monday,
an Employee scheduled for days of rest on the adjacent
weekend shall, where possible. be granted the Nemed
Holiday off duty.

ARTICLE19: SICKLEAVE

19.01 (@) Sick leave is provided by the Employer for an illness,
quarantineby a Medical Oftficer of Health or because of
an accidentfor which compensationis not payable under
the Workers’ CompensationAct.

(b) The Employerrecognizes that alcoholism, drug addiction

and mental illness are illnesses which can respond to

\ therapy and treatmentand that absence franwork duoto
such therapy shall be considered sick leave.

After three (3) months of service an Employee shall be al-

9.02
‘plowed acredit for sick leave computed from the date of em-
%) ploymentat the rate of one and one-half (1 1 ) working days
4 4\
\

for each full month of employment up to a maximum credit
of one hundred and twenty (120) working days provided.
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19.03

19.04

19.05

15.06

however, thatan Bmployes shall not be entitled to apply sick
leave credits prior to the completion of three (3) months of
service.

An Employeegranted sick leave shall be paid for the period
of such leave at her basic rate of pay and the number of days
thus paid shall be deducted from her accumulated sick leave
creditsup to thetotal amount of the Employee’s accumulated
creditsat the time sick leave commenced.

Employees may be required to submit satisfactory proof to
the Employer of any illness, non-occupational accident or
quarantine.

WhenanEmployee hasaccrued the maximumsick leave cred-
its of one hundred and twenty (5120) working days, she shall
no longeraccruesick leave credits until suchtimeas her total
accumulation is reduced below the maximum. At that time
she shall recommence accumulatingsick leave credits.

(a) No sick leave shall be granted for any illness which is
ineurred once an Employee commencesher vacation; in
this event, the Employee will be receiving vacation pay.

(b) Sick leave shall be granted

i) if an Employee becomes ill during her vacation pe-
riod as stated in Article 19.06(a) above, only after
the expiry of the Employee’s vacation and provided
theillness continues beyond the vacation;

(i) farthe period dfsicktime fallingwithin ascheduled
vacation period provided that theEmployeebecomes
ill prior to the commencement of the scheduled va-
cation. If the Employee S0 wishes the number of
sick days paid within the scheduled vacation period
shall be considered as vacation days not takenand
may be rescheduled to a later cate.

{¢) Notwithstanding tte.provision of Article 19.06(a), should
an Employee be admitted to hospital as an “in-patient”
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during the course of her vacation, she shall be considered
as being on sick leave for the period of hospitalization
and subsequent period of recovery provided she notifies
her Employer upon return from vacation and provides
satisfactory proof of her hospitalization. Vacation tne
not taken as a result of such stay in hospital shall t¢ re-
scheduled to a mutually agreeable time.

19.07 (a) An Employee who has been receiving Long-Term Dis-
ability benefits and who is able to return to work and who

is:
6]

(i)

(b

capableof performing the duties of her former posi-
tion, shall provide the Employerwith two (2) weeks
written notice of readiness to return to work. The
Employer shall then reinstateher in the same posi-
tion held by her immediately prior to her disability
a not less then the same step in the pay scale and
other benefits ttat accrued to her prior to disability;

incapableof performing the duties of her former po-
sition, but is capableof performing the duties of her
former classification,shallprovide theEmployer with
twenty-sight (28)days written notice of her readi-
ness to retum to work and the Employer shall then
reinstate her to an existing position for which she is
capable of performing the work entailed, at not less
than the same step in the pay scaleand other benefits
that accrued to her prior to disability;

incapable of performing the dutiesof her formerclas-
sification,shall be considered to have terminated her
employmentrelationship with the Employer on the
day followingthe last date of Long-Term Disability
benefits.

(b) An Employée who doss not qualify I benefitsand
who exhausts her sick leave credits e course of
an illness shall be considered as remaining on sick leave
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19.08

19.09

19.10

19.11

19.12

without pay oOr benefits for the duration of the illness ar
up toeighteen (18) months, whichever isthe lesser. Upon
te Empl(gge's readiness to retumto work followingsuch
leave shesall provide the Bmployer with one (1) months
notice of her intention to retum to work. The Employer
dhall then reinstate her in the same classificationwhich
she held immediately prior to the absence, subject to the
Lay-~off and Recall provisions of #15 CollectiveAgree-
ment.

Upon request of an Employee but not more frequently than
quarterly, the Employer shall advise an Employee of her ac-
crued sick leave credits.

Sickleave credits shall not accumulate during periods of ill-
nessor injury,

An Employee who has accrued sick leave entitlementunder
the terms of this Collective Agreement shall, upon the volun-
tary termination of her employmentwith the Employer, be
entitled to retain such sntitlement provided she enters into
employment at an Institution at which the Employer is also
party to an agresment with an identical sick leave provision,
within six (6) months of the date of her termination of em-
pl(glment. Ctherwise, sick leave credits shall be cancelled
and no payment shallbe duetherefor. The Bmployes shall be
provided with a written Statevat of such entitlement upon
her termination.

When an Employee is required to travel for the purposes of
medical referral and/or treatment, she shall have the right to
utilize acoumullated sick teave credits for such absence, pro-
vided shehas been given prior authorizationby the Employer.
Shemay be required to submitsatisfactory preof of suchap-
pointment,

The reinstatement of an Employee in accordance with this
Atrticle shallnot be construedas being a Violationof the post-
ing and/or scheduling provisions of Asticles 7, 14 and 37.
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ARTICLE 20: WORKERS® COMPENSATION

20.01

f|%

20.02

An Employee who is incapacitated and unable to work, as a
result of an accidentsustainedwhile on duty in the serviceof
the Employer within the meaning of the Workers” Compen-
sation Act, shall continueto receive full net salary provided
she assignsover to the Employer, on proper forms, temon-
ies due from the Workers” Compensation Board for time lost
dueto accident. A deduction ofone-tenth (1/10) day shall be
sharged against sick leave credits for each day an Employee
is off work. Employees shall only receive full net salary to
the extent that one-tenth (1/10) day can be deducted fran
sick leave credits, following which time the Employee will
be deemed to be on sick leave withoutpay pursuant to Article
19.07(b).

An Employee who hasbeen on Workers’ Compensationand
who is certified by the Workers’ Compensation Board to be
fitto return to work and who is:

(a) capable of performing the duties of her former position,
shall provide the Employer With two (2) weeks written
notice of readiness to return to work. The Employershall
then reinstate the Employee in the same position held by
her immediately prior to the disability with benefits that
accrued to her prior to the disability:

(b) incapable of performing the duties of her former posi-
tion, but is capable of performing the dutiesof her former
classification, shall provide the Employer with twenty-
eight(28) days written notice of her readinesste retum
work. The Employer shall then reinstate her to an exist-
ing position for which she is capable of performing the
work entailed, with benefits that accrued to her prior to
the disability;

(¢) incapableof performing the dutiesof her formsr ¢lassifi-
cation, shall be entitled to benefits she is eligible for un-
der Sick Leave a Short-Term Disability Or Long-Term
Disability,in accordance. with Articles 19 or 21.
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(d) For the purpose of determining salary increments, an
Employee who is in receipt of Workers' Compensation
benefits shall be deemed to remain in the continuous serv-
ice of the Employer,

20.03 The reinstatementof an Employee in accordance with this
Articleshall notbe construedas being a violation of the post-
ing and/or scheduling provisions of Articlss 7, 14 and 37,

ARTICLE21: PREPAID HEALTH BENEFITS

21.01 The Employer shall provide the following group plans for
which participation is compulsory for all eligible Employ-
€es:

(@) Alberta Blue Cross Supplementary Benefits Plan or
| equivalent, including the direct payment provision where
such provision was in effect on December 31,1981;

{ (b AlbertaHealth Care InsurancePlan:

M\ () The Alberta Healthcare Association Benefits Plan or

N equivalent, inclusive of:
0 AN {i) Group Life Insurance (1X basic annual earnings
~ N rounded to next highest one thousand dollars
O Wi [stooon: N
D N\, (i) Accidental Death and Dismemberment (basic) (1X

basic amual earnings rounded 1 next highest one

wl, thousand dollars {$1,0007);

\\\% (iif) Short-Term Disability (income replacement for a
period of up to one hundred and twenty {1207 work-
ing daysduring aqualifyingdisability equal to sixty-
six and two-thirds percent {66 2/3%] of basic weekly
earnings 1 the established maximum following a
fourteen {14] day eliminationperiod where applica-
ble, The Short-Term Disability shall become effec-
tive on the first (1sty working day following theex-
piry of sick leave credits in the case of absence due

2z
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D (iv)
e a

to injury or hospitalization. In theparticular case of
Employees who have insufficientsick leave credits
to satisfy the fourteen [14] calendar day elimination
period, the Short-Term Disability shall commence
onthe fifteenth [15th] day following the commence-
ment of non-hospitalized sickness);

Long-Term Disability (income replacement during
a qualifying disability equal to sixty-six and two-
thirds percent [66 2/3%] of basic mathly eamings
to the established mazimum following a one huz-

dred and twent 1 working day elimination pe-
o 2T 357

Alberta Blue Cross Dental Plan or equivalent, which
provides for the reimbursement of eighty percent
(80%)of eligible Basic Services; fifty percent (50%)
of eligibleBxtensive Services,and fifty percent (S0%)

of eligibleOrthodonticServices, in accordancewith
the current Alberta Dental Association Fee Guide.

A maximum annual reimbursement of fifteen hun-
dred dollars ($1,500)er insursd person per benefit
year shall apply to Extensive Services. Orthodontic
Servicesshall be subjectto alifetime masimum re-

imbursement of fifteen hundred dollars ($1,500) per
insured person,

21,02 Where the benefifs specified in Article 21,01 are provided
through insuranceobtained by the Bmployer, the administra-
tion of such plans shall be subject to and governed by the
temsand conditionsof the policies or contractsentered into
with the underwritersof the plan.

21.03] The premium costs shall beshadseventy-five percent (75%)
by the Employer and twenty-five percent (25%) by the Em-

ployee.

2104 TheEmployer shall distributeto all Employees brochures and
other relevant information concerning the above plans, upon
hiring and when there are changes © tre plans,
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105 (a) TheAlbertaHealthcare Association, onbehalf of all Em-
ployer hospitals. shall provide one (1) copy of each of the
plans 1o the Provincial Office of the United Nrsss of
Alberta. Where the Alberta Healtheare Association Ben-
efits Plan isnot in force in any Fii;qen hospital, that hospi-
tal shall provide a copy of its tothe Union.

(b) The Alberta Healthcare Association shall advise the United
Nrses of Alberta of all premium rate changes pursuant
to Article21.01(a) and (¢).

!1.06 Such coverage shall be provided to regular and temporary
Employees except for: ,'

(a) a part-time Employee whose hours of work are less than] 4

fifteen (15) hours per week averaged aver one (1) com-
plete cycle of the shift schedule; and

{b) a temporary Employee who is hired to work for a posi-
tion of less than six (B)months;

which Employees are eligibleto participate only in Articles
21.01(a), 21.01(b) and Article 21.01(c)(v) above.

ARTICLE 22: LEAVESOF ABSENCE &.‘)\\%
22,01 GenerallLeave

Leave of absence withoutpay may be granted ©an Employee
& trediscretion of the Employer and the Employee shall not
work for gain during the period of leave of absence except
with the expressconsent of the Employer.

22.02 Bereavement | cave

(2) Upon request, an Employee shall be granted reasonable

W leave of absence in the event of a death of a member of
b"'l tebploee™s immediatefamily (i.e. spouse, child, par-
\ ent, brother, sister, mother-in-law, father-in-law, grand-
parent, grandchild, guardian or fiance). Spouse shellin-

clude common-law and/or same Sex relationship. Step-

parent, step~children, step-brother and stepsister shallbe
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the date of delivery.

(b) Maternity leaveshall be withoutpay and berefits, except

A~ for the portion of maternity leave during which the Em-|

& ,_,7:/ ployee has a valid health-related reason for being absent]
0.5 <" fionvork and is also in receipt of sick leave, UTC SUB
Pl benefits, STD or LTD. Maternity leave shall not

exceed twelve (12) months unlessmutually agreed other-

wise between the Employee and the Employer.

{¢) An Employee on such leave shall provide the Employer|




W M

pe; and benefits for up to twelve (12) monthsthat isne -
essary Torthe purpose of adopting a ¢hild or for parenting
duties following the birth of a child, An Employee on
such leave shallprovide the Employer with four (4weeks
written notice of readiness 1 return to work. The Em-
ployer shall reinstate her in the same position held by her
immediately prior to taking leave, or, if such isnot possi-
ble, provide her with alternate work of a comparable na-
ture at not less than the same step in the pay scale and
other benefits tet accrued to her up to the date she com-
menced leave.

(b) The Employee may commence adoption leave upon one
(2) day’s notice provided that apglicationfor such leave
5 made when the adoption has been approved and the
Employer is kept informed of the progress of the adop-
tion proceedings.

(¢) The Employee may commence paternity leave upon giv-
ing fourteen (14) calendardays’ notice provided tret the
initial applicationforsuchleaveismadetwelve (12) weeks

prior to the expected date of delivery.
22.05 Educational Leave J;?%@——
(a) For the purpose of determining salary increments, an

Employee whois grantd leave of absence for educational
purposes shall be deemed to remain in the continuous
service of the Employer for the first twenty-four (24)
months of such period of leave.

(b) During an Employee’s educational leave, she may work
ag acasual Employee with the Employer withoutadversely
affectirgher reinstatementto the positionfrom which she
is on leave.

22.06 CourtAppearance
(@) Inthe event an Employee is requiredto appear before a
court of law as a member of a jury or as a witness in
J’_ BB @
Q__._.—-—-?-—"‘“"‘dé"_' ’



22.07

22,08

netters arisingout of her employmentwith the Employe
the Employee shall:

(® sufferno loss of regular sarnings for the schedule
shift(s) so missed,

(i) be paid an amount equal to her average daily earn
jngs at the basic rate of pay to a maximum of he;
regularly scheduled daily hours for each day in at
tendance in court on a scheduled day of rest, and b
graated an alternate day of rest as scheduled by th¢
Employer. Suchrescheduling of the day of rest shal
not be construed to be a violation of the scheduling
provisions of Article 7.

(b) In the event an Bmployee is scheduled to work on the
evening or night shift(s) on the day(s) or the night shift
commencing on the day(s) on which she is called as a
Juror or witness in matters arising out of heremploymen
with the Bmployer, she shall te granted a leave of &b
sence for those scheduled shift(s).

(¢) Where an Employee isrequired by law to appearbefors a
courtof lawfor reasons other thanthose Slaiﬂi) in (a) above,
she shallbe granted a leave of absence without pay.

Statement af Policy

The Employer shall issue and make available o the Union a
statement of poli,c\% in respect to leaves of absence and any
other assistance which it may make available to Employess
who desire to seek leave for educational purposes.

General Policies GoverningLeaves of Absence

(@) Applicationsfor leave of absence shallbe made, in Writ-

ing, to the Employer as early as possible in order that

! staff substitutions may be arranged. Applications shall

indicate the date of departure on leave and the date of
retum.



(b) Except asprovided in Article22.08(c), where an Employee
isgranted a leave of absence ofmore than a months dura-
tion, and that Employee is covered by any or all of the
plans specified in Article21, that Employeemay, subject
tothe Insurer’s requirements, make prior arrangement for
ﬁl’e prepayment of the full premiums for the applicable
plans,

{¢) For the portion of Maternity Leave during which an Em-
ployee has a valid health-related reason for being absent
fronwork and whoiis in receipt of sick leave, UIC SUB
Plan Benefits, STD or LTD; benefit plan premium pay-
ments shall be administered in the same fashion as an
Employee absentdueto illness.

(d) Vacation accrual and tine counted towards achieving an-
other increment for the porticn of Maternity Leave dur-
ing which the Employeehas avalid health-relatedreason
for being absent from work and who is in receipt of sick
leave, UIC SUB Plan Benefits, STD or LTD, shall be ad-
ministered in accordance with the applicable provisions
of the Collective Agreement.

(e) With the exception of aleave of absence for Union busi-
ness, inthe case of a leaveof absence in excessof one (1)
month, Bmployees shall cease to acerue sick leave and
earned vacationto the extent that such leave exceeds one
(2) month. The Employee’s increment date shall also be
adjusted by the same amount of time.

(f) Employees shall not be entitled © Named Holidays with
pay which may fall during the period of leave of absence.

ARTICLE23: DISCIPLINE, DISMISSAL AND RESIGNA-
TION

23,01 Unsatisfactory conduct by an Employeewhich is considered
by the Employer to be setious enough to be entered on tre
Employee’s record but not serious enough to warrant
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23.02

23.03

suspension or dismissal shall result in a written varmarg to
the Employee and a copy to the Union within ten (10) days of
the date the Employer first became aware of, or reasonably
should have become aware of the occurtence of the act. A
written warning that is grieved and determined to be unjusti-
fied shall be removed from the Employee’s record.

Unsatisfactory performance by an Employee which is con-
sideredby the Employer to be seriousenough to be entered
on the Employee’s record, but not serious enough to warrant
suspension or dismissal,, shall result in a written warning to
the Employeeand a copy to the Union within ten (10) days of
the date the Bmployer first became aware of, or reasonably
should have become aware of the occurrence of the act. It
shall state a definite period in which improvementor correc-
tion is expected and, at the conclusion of such T@the Em-
ployee’s performance shall be reviewed with respect to the
discipline. The Employee shall be informed in writing of the
results of the review. The assignment of an improvement or
correctionpertod shallnot actto restrict the Employer’s right
to take further action during said period, should the Employ-
ee’s performance so warrant. A written warning that is grieved
and determined to be unjustified shall be removed from the
Employee’s record.

In the event an Employee is suspended or dismissed, the
Employer shall, provide written reasons for the suspension
or dismissal to the Employee and the Union forthwith and in
any eventnot laterthan five (5)days of the actionbeing taken.
The action of suspensionor dismissal shall be within ten (10)
days of the date the Employer first became aware of, or rea-
sonably should have become aware of the escurrence of the
actgiving rise to the suspension or dismissal. When the ac-
tion involves a suspensionthe notice shall specify the time
period of the suspension.

An Brployee who has been subject to disciplinary action may,
after two (2) years of continuous service from the date the
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23.05

23.06

23.07

23.08

23.09

23.10

2311

disciplinarymeasure was invoked, request in writing that her
personnel file be ¢leared of any record of the disciplinary
action. Such request shall be granted provided the Employ-
e s file does not contain any further record of disciplinary
actionduringthe two (2)year period, of whichthe Employee
is aware. The Employer shall confirm in writing to the Em-
ploye~that such action has been effected.

The procedures stated in Articles 23.01, 23.02 and 23.03 do
not preventimmediatesuspension or dismissal forjust cause,

Where circumstances permit, the Employer shall schedulea
disciplinarydiscussion with the Employeeby givingreason-
able advancenotice which shall not be less than twenty-four
(24) hours. At such discussionan Bmployee may be accom-
panied by arepresentative of the Union.

In the event that an Employee is reported to her licensing
body by the Employer, the Employeeshall be soadvised,and
unless otherwisequested awritten copy shallbe forwarded
to the Union forthwith.

An Employee absent without good and proper rsason and
without notifying the Employer shall be considered to have
terminated her services with the Employer.

Except for the dismissal of a probationary Employes, there
shall be no suspension, dismissalor disciplinesxcept for just
cause.

Twenty-eight (28?calenda: days notice in Writing, shall be
given by the Employee resigning from the Institution.

Vacation pay on termination shallke. paid inaccordance with
Article 17.04.

ARTICLE24: NO STRIKEOR LOCKOUT

24.01

Thereshall be tio strike,lockoutor slowdown during the cur-
rency of thisCollective Agreement,
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ARTICLE 25:

ST1A—

SALARIES

25.01 (a) Basic hourly salary scales and increments as set out in
the Salaries ?pﬁmﬁx shall be applicableto all Employ-
ees covered by thig Collective Agreementeffectiveon the
dates specified therein.

25.02 (A)Upon obtaining her Alberta Registered Psychiatric Nurse
designation:

@

(&)

a newly graduated nurse shall be paid the rate appli-
cable to a Registered Psychiatric NrSe, retroactive
1 the date of successfully writing her registration
examinations or her mostrecent date of employment,
whichever is later; and

in all other cases, a nurse who is not registered on
her date of employment and who subsequently is
suecessful in obtaining registration shall be paid the
rate applicable to a Registered Psychiatric Nar=e.
retroactive to the date of filing proof of application
for her Alberta Registration with the Employer or
fl’er most recent date of employment, whichever is
ater.

(B) Upon becoming segistered by the Alberta Association of
Registered Nurses, a Temporary Permit Holder (GN-
TPH):

@

if newly graduated froman approved School of Nurs-
ing inAlbertahavingcompleted s basic nursing edu-
cation programor one who has satisfied the Univer-
sity Co-ordinating Council that she has completed a
training program substantially equivalent to the ba-
sicnussing educationprogramofferedby an approved
School of Nursing in Alberta, shall be paid the rate
applicable to a Registered Nurse, retreectiveto the
date of successfullywriting her courseregistration-
examination or her most recent date of employment,
whichever is later; and
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25.03

25.04

25.05

2506

-chequesin a
'shall participate, providing that the

(b) in all other cases, a Temporary Permit Holder who
has applied for issuanceof an annual certificatepur-
suantto the Nursing Profession Act, and who subse-
quently qualifies to have her neme entered into the
register of registered nurses, shall be paid the rate
Spplicableto aRegistered Nurse, retroactive D the

ate:

(1) of issuance of the temporary permit; or

(i) of successfullywriting her nurse registration ex-
amination if such is required; or

(iit) her most recent date of employment, whichever
is later.

Where the Employer establishes a new classification within
the scopeof this Collective Agreement or where a position is
placed within the bargaining unit by a decision of the Labour
Relations Board or the Public Service Employee Relations
Board, the rates of pay applicableshall te subjectto negotia-
tion between the parties. Where mutual agréement is not
obtainad-concerning the rates of pay, this nattar shall be re-
ferred to Arbitration as provided within this CollectiveAgree-
ment. An Arbitration Board in such a case shall have the
power to establish arate of pay for the classificationin ques-
tion.

Where the Emg'szer has in place a system of depositingpay

on behalf of EmJ)onees. all Employees

eposit shall be made in

the aceount of te Employee's choice no later than noon on
the designated pay day.

Exceptwhere payroll cheques orslipsare distributeddirectly
to the Employee by the payroll office, the Employer shall
issue such cheques or slipsin a manner which holds private
informationon such documents.

The Employee's payroll cheque stub shall display the pur-
pose and amount of each item of income to theextent thatthe

49



Employer’s accountingsystem is capable. The Employee’s
payroll cheque stub shall display the purpose and amount of
each deduction.

ARTICLE 26: EDUCATIONAL ALLOWANCES

26.01

26.02

26.03

26.04

For the purpose of establishing an Employee’s basic rate of
pay, the Employer will recognize courses, diplomas and de-
grees relevant to exclusive nursing practice offered by bona
fide post secondary educational institutions.

Hourly

Course Allowance
Clinical Course (including mid-wife course) 35¢
Active registration in the AARN andeligible

for active registration in the RPNAA

(orvice versa) 35¢
Course in Nursing Unit Administration 35¢
One Year Diploma 35¢
Baccalaureate Degree 75¢

Degree $1.00

The allowances for a clinical course and for the course in
Nrsirg Unit Administrationare payable only when the course
is applicable b the position held by the Employee.

Allowances for education are not cumulativeand an Employee
shall ke paid only for the highest qualification attained, pro-
vided tret, a Heed Norse and an Assistant Head Nurse, sub-
ject ©the limitationin Article26.02 above, shall be:paid for
both a clinical course and the coursein Nursing Unit Admin-
istration.

Allowances for education shall be paid fran the date the
Employee provides proof of qualifications to the Employer
or from the date of hire, whichever is the [ater,




ARTICLE27: RECOGNITION OF PREVIOUS EXPERIENCE

27.01

2702

When an Employee has experience satisfactory to the Em-
ployer, her starting salary shall be adjusted by applying the
following rules governingthe recognition of previous experi-
ence, provided tret not more than five (5) years have elapsed
since such experience Was obtained:

() the salary of an Employee with a minimum of one (1)
years’ satisfactory recent nursing experience shall be ad-
vanced one (1) increment inthe salary scale:

(b) the salary of an Employee with a minimum of two (2)
years’ satisfactoryrecent nursing experienceshall be ad-
vanced two (2) incrementsin the salary scale:

(c) tresalary of an Employee with a minimum of three (3)
years’ satisfactory recent nursing experienceshall be ad-
vanced three (3) increments in the salary scale;

(@) the salary of an Employee with a minimum of four (4)
years’ satisfactoryrecent nursing experience shall be ad-
vanced four (4) increments in the salary scale:

(e) the salary of an Employee with a minimum of five (5)
years’ satisfactory recent nursing experience shall be ad-
vanced five (5) incrementsin the salary scale:

(£) the salary of an Employeewith aminimum of six (6)years’
satisfactoryrecent nursing experience shall be advanced
six (B)increments in the salary scale;

(g) the salary of an Braployee with a minimum of seven (7)
years’ satisfactoryrecent nursing experience shall be ad-
vanced seven (7) increments in the salary scale.

Additional time Worked, measured in monthly units and not
credited for purposes of initial placement on the salary scale
shall be applied towardsthe caleulation of the next increment,
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ARTICLE28: SHIFT DIFFERENTIAL AND WEEKEND

28.01

28.02

28.03

PREMIUM
Shift Differential

A shift differential of one dollar and fifty cents ($1.50) per
hourshallbepaid _#* 2=semts:
(a) to Employeesworking &5 where the m&jority of such

shift fallswithin the period of fifteen hundred (1500) hours
to zero seven huadred (0700) Kours; or

{b) to Employees for each regularly scheduled hour worked
between fifteen hundred (1500) hours tu zero seven hun-
dred (0700) hours provided that greaterthan one (1) hour

- isworked betweenfifteen hundred (1500) hours and zero
seven hundred (0700) hours.

(¢) to Employees for all overtime hours worked which fall
within the period of fifteen hundred (1500) hours to zero
seven hundred (0700) hours.

Weekend Premium %?—
A weekend premium of one dollar and ten cents ($1.10) per

hour shall be paid

(a) toEmployeesworking a shift wherein the majority of such
shift fallswithin a sixty-four (64hour period commenc-
ing at fiftsen hundred (1500) hours on a Friday; or

(b) to Employees working each regularly scheduled hour
worked after fifteen hundred (1500) hours on a Friday
provided that gregter than one (1) houris worked withina
sixty-four (69hour period commencing at fifteen hun-
dred (1500) hours on a Friday.

(¢) to Bmployees workingall overtime hours which fall within
the sixty-four (B4)hour period commencing at fifteen
hundred (1500) hours on a Priday.

All premiums payable under this Article Sall not be consid-
ered as part of the Employee’s basic rate of pay.
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ARTICLE29: PENSIONPLAN

29.01  The Employer shallcontributs to the Local AuthoritiesPen-
sion Plan, the Public Service Pension Plan or an alternate
plan agreed to by the Union, as applicable, to provide ben-
efits for participating Employees, provided they are sched-
uled to work at least fourteen (14) hours per week as aver-
aged over one (1) complete cycle of the shift schedule, in
gicordance with the terms and conditions of the applicable

an.

29.02 Where an eligible part-time Employes requests enrollment
in a pstisfon plan referred © in Article 29.01, the Employer
gl facilitate such enrollmentby providing the Employee
with the necessary forms and submitting such forms as may
be necessary to the applicable plan forthwith.

29.03 Where the Employee requests within five (5) years of her
date of hireto have her first (1st) year of employment recog-
nized as pensionable service, the Employer shall facilitate
such arrangements as may be necessary and shall pay the
Employer's portion of the contributionsfor thefirst (st) year
of service.

29.04 The EmPonershBJI distributeto ali Employeesbrochures and
ather relevant material outlining the above plan upon biring
and when there are changes © the Plan.

ARTICLE 30: PART-TIME ,TEMP_QRARY AND CASUAL
EMPLOYEES — 4= a Dy 5 (o
3001 Exceptasmodified in this Article, all provisions of this Col-
lective Agreement shall apply to part-tims and casual Em-
ployess except that Articles 7.01(a), 7:02, 7.03, 7.04, 12, 15,
17, 18, 19, 20, 21 and 22 shall have no applicationtcasual
Employees.

30.02 (a) Atemporary Employee shallbe covered by the terms of
this collective agreement, except that a temporary Em-
ployee shall have no rights under Article 15 Layoff and
Recall.
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(b) At the tedf hire or transferto a temporary position the
Employer shall statein writing a specific number of hours
per shift and shifts per shift cycle which shall constitute
the regular hours of work for the position. Subjectto the
rightof the Employer to relsase such Employeewhen no
longer required in tetcapacity or on completion of the
expected term of the position, the aforementioned confir-
mation shall specify the expected tarm of the temporary
position.

(¢) An Evployee occupying a temporary position shall not
have the right to grieve placement pursuant © Avrticle
14.02, if so eligible, a termination of her employment
pursuantto Article 30.02(b).

3003 Amend Article 7.01(a) to read:
“1.01 (a) () Regularhoursofwork for pagt-time Rmploy-

e

W

(i)

ees, exclusive of meal periods, shall be as
scheduled by the Employer but shall be less
than those for full-time Employees. They
may be less than seven point sevenfive (7.75)
hours per day and in any event, shall e. less
than thirty-sixpoint eight one (36,81} hours
per week averaged over ene (1) complete
cycle of the shift schedule.

Notwithstandingthe foregoing,where mutu-
ally agreed, apart-time Brployee may work
full-timehours in special circurnstances such
as vacation, sick leave or absence fromwork
by an Employeefor any reason,

(iit) Attimeofhire ortransfer, teEmployershall

state in writing a specific number of hours
per shiftand shiftsper shiftcycle which shall
corstitute theregular hours of work for each
part-time Bmployee. Such hours and shifts
shall not be altered except by mutual
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agreement between the Employer and the
Employee or by the operation of the provi-
slons of this Collective Agreement.

(iv) A part-time Employee may work shiftsin ad-
dition to those specified in Article 30,03,

(v) Where a part-time Employee volunteers or
agrees, When requested, to work additional
shifts which are not designated as her sched-
uled days of rest, she shall be paid her basic
raefor hours worked up to seven point seven
five (7.75) hours in a day and a two times
(2X) the applisable basic hourly rate for those
hoursworked in excess of seven point seven
five (7.75) hours in a day.

(vi) Where theEmployerrequires a part-tileEm-
ployee to work without her having volun-
teared or agreed to do so or on her scheduled
day of rest, shie shall be paid two times (2X)

the applicablebasic hourly rate forwork per-
formed,”

30.04 (A)Amend Article 7.02(g) toread

=72 (g) Exceptin casesof emergencyorby mutual agree-
ment between the Employee and the Employer,
hift schedules shall provide for:

(® atleastfifteen point five (15.5) hours off duty

between shifts;

(ii) an average of two (2) consecutive days per
week shall be scheduled as designated days
of rest;

(i) not more thansix (6) consecutive scheduled
days of work;

(iv) designateddays of rest to occur on one-half
(112) of the weekends, averaged over one (1)
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completecycledf the shift schedule, provided
that an Employee shall not be scheduled to
work more then two (2) consecutive week-
ends. “Weekend” shall meana Saturdayand
the following Sunday, assuring a minimum
of fifty-six (56)hours off duty. Provided how-
ever that, when scheduling considerations
make compliancewith the requirement that
designated daysof rest fall onaweekendim-
practicable, suchwill not be recuired. Such
deviation shall be stipulated in the written
advice required pursuant to Article
30.03:7.01(a)(iii).”

(B) Amend Article 7.02h) to read:

“7.02 (h) Two (2) optional schedulingSystemats available
whichmay be applied upon mutual agreement, in
writing, between the Employer and the Union.
‘Where an option isapplied, trerelevantprovisions
of Article 30.04(A):  7.02(g) shall be as follows:

OPTION1

@) atleastfiftenpoint five (15.5) hours offduty
between shifts;

(i) an average of two (2) consecutive days per
week shall be scheduled as designated days
of rest;

(iif) not nore than seven (7) consecutive sched-
uled days ofwork to occur rok more than once
in a four (4) week cycle:

(iv) designated days of rest 1o occur on alternate
weekends. One (1) weekend in each four (4)
week period shall be an extended weekend.
“Weekend’shall mean a Saturdayand the fol-
lowing Sunday,assuringa minimum of fifty-
six (56) hours off duty and “Extended Week-
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end” shall mean a Saturday and the follow-
ing Sunday assuringa minimum of seventy-
nine point seven five (79.75)hours ofF duty.
Providedhowever tet, when scheduling con-
siderations make compliance with the re-
quirement tretdesignated daysofrest fall on
aweekend impracticable, suchwill not bere-
quired. Such deviationshall be stipulated in
the written advice requiredpursuant toArti-
cle 30.03:7.01 (a)(iii).

OPTIONT

(i) atleastfifteen pointfive(15.5) hoursoffduty
between shifts;

(i) an average of two (2) consecutive days per
week shall be scheduled as designated days
of rest;

(i) not more than seven (7) consecutivesched-
uled days of work to occur not more than
twice in a Six (B)week cycle;

(iv) designateddaysof rest onthree (3) weekends
in a six (6) week period, one of which willbe
anextendedweekend. “Wegkaidhall mean
a Saturdayand the following Sunday. assur-
ing aminimum offifty-six (56) hours off duty,
and “Extended Weekend” shall mean a Sat-
urday and the following Sunday assuring a
minimum of seventy-nine point seven five
(79.75) hours off duty. Provided however
that, when scheduling considerations make
compliance with the requirement that desig-
nated days of rest fall on a weekend imprac-
ticable, such will not be required. Suchde-
viation shall be stipulated in the written ad-
vice required pursuant to Article
30.03:7.01(a)ii).”

57



(C) Violation of any provision of Article 30.04 shallresult in
payment to each affected Employee at two times (2X)
her basic rate of pay for all regularhours worked during
the periad of violation.

30.05 (a) No casual Employes shall be scheduled except with her
consent. Except where acasual Employee is scheduled
for aspecific job or relieves for absences, the duration of
whichis three (3)months or less, advance notice of sched-
uling shall not exceed seven (7) calendardays.

(b) Where acasual Employeeistransferred baposition pur-
suantto Article 14.02, she shall rsceive the benefits of a
temporary Employee while filling that position.

(¢) Where a casual Employee is regularly scheduled under
the provisions of Article 2.06(b)(ii) and (iif) the schedul-
ing provisions of Article 7 shall apply.

(d) In the event that a casual Employee reports to work as
scheduledor called and the Employer cancels her shift.
the Employee shall be paid three (3) hours’ pay at the
Employee’sbasic rate of pay.

30,06 (a) Part-time Employeesand casual Employeesshallbe enti-
tled to an increment on the completion of one thousand
nine hundredand twenty point seven-five(1,920.75) regu-
lar hours of work and thereafter a further increment upon
the completionof eachperiod of one thousandsevenhun-
dred and eleven point five zero (1711.50) regular hours
actually worked to the maximum increment granted full-
time Employees.

(b) Forpart-time Employees, leave of absence for Union busi-
ness, other leaves of absencé not exceedingone (1) month,
periods of sick leave with pay and while in receipt of
Workers’ Compensation benefits shall be considered as
hours worked for the purpose of calculating increments
in accordance with Article 30,06(a).
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(¢) Forpart-timlEmployees, educationalleaveup to twenty-
four (24) manths shallbe considered as hours worked for
the purpose of calculatingincrements in accordance with
Avticle 30.06(a).

30.07 In the caseof casual Employees, amend Article 17 to read:

“17.00 (a) Casual Employees sall be paid, in additionto
their basic rate of pay, a sum equal to:

(i) six percent (6%)of their regular earnings
during the first (1st) employmentyear;

(tiy eightpercent (8)) of their regulareamings
during the second (2nd) to ninth (9th) em-
ployment ysars;

(iit) ten percent (10%) of their regular eamings
during the tenth (10th) 1o nineteenth (19th)
employmentyears;

(iv) twelve percent (12%) of their regular earn-
ings during the twentieth (20th) and subse-
quentemploymentyears: in lieu of vacations
with pay.

(b) Casual Employees sall receive payment in lieu
of vacations with pay to which they are entitled
followingeach pay period.”

30.08 In the case of part-time Employees, amend Article 17.02 to
read:

“17.02 (A) Only those hours of work paid at the basic rate
of pay, hours worked on a Named Holiday to a

e maximumof sevenpoint seven five{7.75) hours,

44 and periods of sick leave with pay will be rec-
ognized for the purpose of determining vaca-
tion pay or entitlement.
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(B) During each year of continuous service in tre
employ of the Employer, an Employee shall
commenceearning entitlement to avacationwith
pay to be taken in the next fol lowing vacation
year and the rate at which such entitlement is
earned shall be governed by the position held
by the Employee and te total length of service
in accordance with the following:

(@) Staff Nurse and Assistant Head Nurse

Regular part-time Employees shall earn va-
/& cation with pay calculated in hours In ac-
; ﬂ cordancewith the followingformula;

Hours worked Nunber of hours
during the The applicable of paid vacation
vacation year X % outlined = time fo be taken
at the rate below in the next
specified in following vacation
30.08 (17.02(A)) year

(1) six percent (6%) during the first (1st)

employmentyear;

(ii) eight percent (8%) during each of the
second (2nd) to nirth (9th) employment
years;

(iil) ten percent (10%) during each of the
tenth (10th) to nineteenth (19th) em-
ployment years;

(iv) twelve percent (12%) duringeach of the
twentieth (20th) and subsequent em-
ployment years.

(b) Head Nurse and Instructor
Regular part-time Employees shall earn
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Hurs worked
during the
vasation year
atthe rae
specified in
30,08 (17.02(A))

vacationwith pay calculated in hours in ac-
cordancewith the followingformula:

Number of hours
The applicable  ofpaid vacation
X % outlined = timetobetaken
below in the next
following vacation
year

(@) eight percent (8%) during each of the
first (1st) to ninth (9th) employment

years;

(i) ten Igercent (10%) during each of the
tenth (10th) to nineteenth (19th) em-
ployment years:

(it} twelvepercent (126) during each of tre

twentieth (20th) and subsequent em-
ployment years.

(C) Employee with Less than a Year f Service

An Bmployee Who has less than one (1)year of
service prior to the first (1st) day of
— inanyone(l)yearshallbeen-
titled to a vacation calculated on the number of
months fromthe date of employmentin propor-
tion t which the number of months of the Em-
ployee's servicebears to twelve (12) months.

(D) Whereavoluntarily terminated Employee com-

mences employment within six (G)months of
datelof terminationof employmentvuith another

I signatorytoan agreementcontaining
E\Ti‘s)p%sision, such Employee, Sull, after one
(2) year of service, receive vacation entitlement
as though her employment had been continu-
aus. The Employer shallprovide the Erployee
with a written statement Of her Vacation entitle-
ment upon termination.”
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30.09 Amend Article 17.04(a) to read:

"17.04 (a)f an Employee is terminated and proper notice
given, vacation pay earned to the date of termination
pursuantto Article 30.08 will be paid in compliance
with Article 17.04(c).”

30.10 Amend Article 18 to reed.

"18.01 Part=timeand casual Employees shall be paid in ad-
dition to their basic rate of pay a sum equal to four
point eight percent (4.8%) of their reqular earnings
in lieu of Named Holidays inclusiveof the “Floater”
holiday.

18.02 A part-time a- ¢asual Employeerequired to work on
aNamed Holiday shall be paid at one and one-half
times (1 1/2X) her basic rate of pay for work per-
formed up t0 seven point sevenfive(7.75) hours. Two
times (2X) her basic rate of pay shall be paid for
work inexcess of seven point sevenfive (7.75) hours
on such day.

18.03 (a) An Employee shall be scheduled S0 as to pro-
vi& her with days dffon at least three (3) of the
actual Nemed Holidays. Uhless otherwise n-
quested by the Employee, one of these three (3)
Named Holidaysshall be either Christmas or New
Y&x's Day.

(b) (i) An Employee granted Christmas Day offin

accordance with Article 18.03(a) above, shall

be scheduled suchthat she shall havetwo (2)

consecutive days where she will not be

cbliged to work (1.6.Desember 24 and 25; or
December25 and 26).

(i) An Erployee granted New Year's Day offin

accordance with Aiticle 18.03(a) above, shall

be scheduled such tetshe shall have two (2)
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30.11

3012

consecutive days where she shall not be
obliged towork (i.e. December31 and Janu-
ary 1, ar January 1 and 2).*

Amend Article 1902 to read 27

“19.02 A part-time Bmplayee shall accumulaz sick leave
benefits on the basis of oneand one-half (1 1/2) days
per month, pro-rated on the besis of the regularly
scheduled hours worked by the part-time Employee
inrelationto the regularly scheduled hours for afull-
time Employee. Such Employee shall not be enti-
tled to apply sick leave credits prior to the comple-
tion of sixty-five (65) shifts of servicewith the Em-
ployer.”

Casual Employees shall be eligible for WorkerSCompensa-
tion benefits inaccordance with the laws of Alberta.

ARTICLE 31: COPIES OF COLLECTIVEAGREEMENT

31.01

31.02

Following the signing of the Collective Agreement, each
Employee affected shall be provided with a copy by the Em-
ployer witin seven S?) days of receipt of the copies by the
Employer. The Collective Aﬂreem_ent shall be printed in
pocket-size booklet form by the United Nurses of Alberta.
The costs of printing shall be sharsd equally between thepar-
ties.

The Employer shall provide a copy of the Collective Agree-
ment to each new Employee upon hiring.

ARTICLE 3: GRIEVANCE PROCEDURE

32.01

Communication

(@) Any natice or advice which the Employer ar members of
its administrative staff are required 1 give the Union in
respect of any matter referredto in this Articleand Arti-
cle 33 shall be sufficient if sent by registered mail or
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delivered to the President or Ssaretary of the Union ex-
cept where an alternateperson is specified in advance by
the Unilon in writing.

(b) Any notice or advice which the Union is required to give
to the Bmployer in respect of any matter réferred to in
this Article and Article 33 shall be sufficientif delivered
to the Administrater of the Institutionar in her absénce;

her designate.

(¢) The hearing of grievances & any stage of the grievance
procedure may be held duringthe n o d working day
with no loss of basic pay for a participating Bmployes
provided the Employee does not leave the Employer's
premises.

32,02 Definition of Time Periods

(a) For thepurpose of this Article. periods of time referred to
in days shall be deemed to mean such periods of time
calculated on consecutive calendardays exclusive of Sat-
urdays, Sundays and Narned Holidays which are speci-
fied In Article 18,

(b) Time limits may be extended by mutual agreement in
writing.
32,03 Diquite Between the Employerand the Employee(s)
(@) Step1

If a dispute arises between theEmployer andan Employee
regarding the interpretation, applicationor alleged viola-
tion of this CollectiveAgreement, the Employee shall first
seekto settle the dispute through discussionwith the unit
supervisor. If tredisputeis notresolved satisfactorily, it
may then become a grievance and be advanced 0 Step 2,

(b) Step 2

The grievance shall be submittedin writing to the Direc-
tor of the Department within ten (10) days of the date the
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Employee first became aware of or reasonably should have
become aware of the occurrence of the act causing the
grievance. It shall state the clause claimed to have been
violated, the nature of thegrievance and teredresssought.
The decision of the Director shall be communicated, in
writing, to the Union within seven (7) days of the sub-
mission. If the dispute is not resolved satisfactorily in
Step2, it may be advancedto Step3.

(c) Step3

The written grievance, within seven (7) daysof receiptof
thedecisionof the Director under Step2, maybe advanced
to the Administrator. The decision of the Administrator
shall be communicated, inwriting, to the Union within
seven (7) days of the submission.

(d) Step 4

If the decision of the Administrator is not acceptable to
the Union, it may submit the grievance to arbitrationas
hereinafter provided wWithin seven (7) days of receipt of
the decision from the Administrator.

(e) If ameeting is held at Step I, Step?2 or Step 3, an Em-
ployee shallhave the right to be accompaniedby arepre-
sentative of the Union.

32,04 Disputes Berween the Parties
(a) If adisputedirectly affects two (2) or more Employees, it

may be identifiedas agroupgrievance and be initsated at
Step2 and processed therefrom in the same manneras an
individual grievance. A group grievance shall list all
Employees affected by the grievance and the resuits of
such grigvaaee shall apply, proportionatelyif applicable,

Dall Employees listed on the ariginal grievance.

(b) A “Policy Grievance" is a dispute between the parties
which, dus to its nature, is not properly the subjectof an
individual or group grievance. Such grievance shall be
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initiated, in writing, to the Department Head or Local
Union President, by areptesentative of the aggrievedparty
within ten (10) days of the date the aggrievedparty first
became aware ofar reasonably should have become aware
of the event leading to the grievance.

32.05 Default

(@) Should the Bmployée or the Union fail to comply with
any time limit in the grievance procedure, the grievance
will be consideredconceded and shall be abandoned un-
less the parties have mutually agreed, in writing, to ex-
tend the e limits.

() Should the Employer fail to comply wiith any time limit
in the grievance procedure, the grievance srall automati-
cally move to the next step on the day following the ex-
piry of the particular time | i t unless the parties have
mutually agreed, in writing, to extend the time limit.

ARTICLE33: ARBITRATION

33.01 Eitherofthe partieswishing to submita grievance to arbitra-
tion shall notafy the other party in writing to its intention to
do so; and

(2) name its appointeeto the Arbitration Board; or

(b) stateits desire to megt to consider the appointment of a
single arbitrator.

33,02 Within seven (7) days after receipt of notification provided
for in Article 33.01 above, the party receiving such notice
shall:

(a) informthe other party of the name ofits appointee to an
ArbitrationBoard; or

(b) arrange to Meet with the other party io an effort to select
asingle arbitrator. Where agreement cannot be reached
on the principle and/or selectionof a singlearbitrator,an
Arbitration Board shall be established.
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33.03

33.04

33.05

33.06

33.07

Where appointees to a Board have been named by the par-
ties, they shall, within seven (7) days, endeavour to select a
mutually acceptable chairperson for the Arbitration Board.
If they are unable to agree upon the choice of a chairperson
they shallimmediately request the Ministerof Labour for the
Province of Alberta to appoint a chairperson,

After a singlearbitrator has been selected or the Arbitration
Board has been formed in accordancewith the above proce-
dure, she/it shall meet with the parties within twenty-one (21)
days and hear such evidence as the parties may desire to
present, assure a full, fair hearing, and shall render the deci-
sion, nwriting, to the parties within fourteen (14) days after
the completion of the hearing.

The decision of a majority of a Board of Arbitration, or if
there is no mgjority the decision of the chairperson, shall be
the decision of the Board. The decision of a Board of Arbi-
tration or the decisionof a single arbitrator shall be final and
binding on te parties.

The Arbitration decision shall be governed by the tans of
thisCollectiveAgreement and shallnot alter, amend or change
the tams of this Collective Agreement; however, where a
Board of Arbitration or an arbitrator, by way of an award,
determinesthat an Employee has been discharged or other-
wise disciplined by an Employer for cause and the Collective
Agreement does not containa specificpenalty forthe infrac-
tion thet is the subjectmatter of the arbitration, the arbitrator
or Board may substituteany penalty for the discharge or dis-
cipline that  her/it seamsjust and reasonable in allthe eir-
cumstances.

Each of the parties to this Collective Agreement shall bear
the expenses of its appointee to an Arbitration Board. The
fees and expenses of the chairperson or singlearbitratorshall
be borne equally by the two (2) partiesto the dispute.
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33.08

33.09

Any of the time limits herein contained in arbitration pro-
ceedings may be extended if mutually agreed toin writing by
the parties.

For the purpose of this Article, periods of time referred to in
days shall be deemed to mean such periods of tine calcu-
lated on consecutive calendar days exclusive of Saturdays,
Sundays, and Named Holidays which are specified inAsti-
cle 18,

ARTICLE34: OCCUPATIONAL HEALTH & SAFETY

34.01

(a) The Employershall establishan OccupationalHealth and
Safety Committee, Which shall becomposed of —o—
tives of the Employer and representatives of the Union
and may include others representing recognized functional
bargaining units. This Committee shall meet once a
month, and in addition shall meetwithin ten (10) days of

b(%/ receiving a written complaint regarding occupational

health or safety. An Employee shall he paid her basic
rate of pay for attendanceat Committee meetings.

(b) Minutes of each meeting shall be taken and shall be ap-
proved by the Employer, the Union. and other bargaining
groups, referredto in (a), prior to circulation,

(¢) Thepurpose of theoccupationalHealth and Safety Com-
mittee isto considersuchmatters as Occupational Health
and Safetyand the Union may make recommendations to
the Employer in tret regard.

(d) The Occupational Hzlith & Safety Committee shall also
consider measures necessary t0 ensure thesecurity of each
Employeeon the Employer’spremises and the Union may
make recommendationsto the Employer in that tegard.

(e) Should the recommendations not be implemented and
adequyte steps.taken towards implementation within forty-
2?(45) calendar days fran the date the recommenda-
i6h IS mede, the Union may request and shall have the
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right to present its recommendation(s) to the Board of
Trustees of the Hospital concerned. The Board shall re-
ply inwriting to the Union within fourtaen (14) calendar
daysof the presentationby the Union.

34,02 No Employee shall be assigned 1o work alone on a ward or
unit.

34.03 Where an Employee requires specific immunization and ti-
tre, aSaresuls of or relatedto her work, it shall be provided at
no cost.

34.04 TheEmployer shallhave in place a harassment policy which
shall be reviewed annually, and revised as deemed appropri-
ate, by the Occupational Health & Safety Commirttee.

ARTICLE35. IN-SERVICE PROGRAMS
35.01 (a) The parties 1 this Collective Agreement recognize the

%
\

value of continuing in-service education for Employees
in the Nursing profession and that the responsibility for
such continuing education liesnot only with the individual
but also with the Employer. For the purpose of this Art-
cle, the term “in-service” includes orientation, acquisi-
tion and maintenance of essential skills, and other pro-
grams which may be offered by the Employer.

(b) The Employer reserves the right to identify specific in-

Service sessionsas being compulsory for Bmployess and
those r2quired to attend such sessionsshall be paid at the
applicablerate of pay for attendance. The ¢ost of materi-
als and tuition for an in-service session offered by the
Employer Sl be paid for by the Employer for those
Employeeswhose attendance is compulsory. In addition
to any in-service the Employer may identify as compul-
sory, the followingin-service programus shallbe compul-
sy and shall e provided to Employees on an annual
bask

(i) Cardio-Pulmonary Resuscitation
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(it) Fire (hands on experience with equipment except
where not required by the Institution’s established
written fire procedures)

(iit) Evacuation and disaster procedures
(iv) Proper lifting and prevention of back injuries.

(c) Employeeswho attend in-service programs which are not
identifiedas compulsory by the Employer shall sufferno
loss of regular earnirigs for attending such programs,

(d) The Employer shall provice in-service educationto en-
sure thateach Employeehas the opportunitytoattend not
less than twenty-three (23) hours per year. The twenty-
three (23)hours shallbe in addition to any hours neces-
sary for the compulsory in-serviceas provided forin Ar-
ticle 35.01(b).

(e) The Employer shall make availableineach Institutionno
faver than five (5) current nursing journals.

ARTICLE36: PROFESSIONALRESPONSIBILITY

36.01 (a) Ineach Hospital, a ProfessionalResponsibility Commit-
e dull be established with up to four (4) Employees
elected by.the Union and up to four (4) tepresentatives of
the Employer. A Chairwoman shall be elected fraon
amongst the Committee. The Comrmittee shall meet at
least once a month at a regularly appointed time, and
within tn (10)days of receiving a written complaintre-
gardingpatient care.

{b) Alternaterepresentatives may be designated fian thesame
group.

(e) Agendas for each meetiirg will be circulated prior to each
meating. Minutes of each meeting will be kept. Themin-
utes of the Professional Responsibility Committee shall
be approved by both parties prior to circulation.
Unresolved itars from previous meetings will be high-
lighted and reviewed.
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(d) The functionsof such Committeeare toéxamine and make
recommendations regarding the concerns of Employees
relative to patient care..

(e) Where acomplaint is specificto one (1) ward or unit. the
Union shall discuss the complaint with the unit supervi-
sor before the matter is discussed at the ProfessionalR e
sponsibility Committes.

) When an item is unresolved for more than forty-five (45)
calendar days, that is, not having received a satisfactory
answer fran the party or parties concerned, either par-
ties’ representative(s) on the Professional Responsibility
Committes may request and shallhave theright to present
their complaint to the Board of Trustees of the Institution
concerned. The Boatd of Trustees will then give their
reply Dthe Professional Responsibility Committeewithin
fourteen (14) calendar days.

(g) Toprevent misuadsrstandings and to assure all problems
are dealt with, answers must be communicated, in writ-
ing, to the Professional Resporsibility Commitiee.

36.02 An Employee attending Professional Responsibility Commit-
tee meetings shall be paid her basic rate of pay for such at-
tendance.

ARTICLE 37: EXTENDED WORK DAY

37.01 (a) Where the parties to this Collective Agreement agree to
implement a system employing extended working days
and resultantcompressedwork week, they shall evidence
such agreement by signinga document indicating:

(i) applicable nursing unit

(ii) applicablepositions

(iii) applicableextended work day option.

Such list may be amended from tie to time by agree-
ment of the parties.
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37.02

(b) Agreements referred in Article 37.01(a) may be termi-
nated by either party providing to the other party twelve
(12) weeks notice in writing of such intent.

(c) Where an extended work day system is implemented or
discontinued, the resultingchange to the hours per shift
and shifts per shift cycle of a part-time Employee shall
not be deemed to be a violation of Article 30.03. Where
suchchange occurs, the Employershallissue a new state-
ment to the affected Employee withinten (10) daysof the
change.

(d) The Employer and tie Union acknowledge and confirm
that, with the exception of those amendments hereirafter
specificallydetailed, when the extended work day is im-
plemented in a nursing unit, all other Articles of this Col-
lective Agreement shall remain in full force and effect as
between the parties.

Two optionalextended Work day schedulingsystem ars avail-
ablewhichmay be applied upon mutual agreementpursuant
to Article 37.01(a), Where Option | or Option IT is goplied,
therelevant provisions of Article7 and 30 shall be amended
as follows:

Optlon I: 11.08 Hour Extended \Work Day
(&) Amend Article 7.01(a) in its entirety to read:

“701 (a) Regullar hours of work for full-time Employ-
e¢s, exclusive of meal periods, shall:

@) be a consecutive time period of eleven
hours and five minutes (11,08 hours) per
day;

(i) be thirty-six point nine three (36.93) hours
per week averaged over one (1) complete
cyele of the shift schedule;
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(iii) except where overtime is necessitated,
maximum in-hospital hours shall not ex-
ceed twelve point two five (12.25) hours
per day, as determined by the start and
finish times of the shift.”

(B) Amend Article 7.01(b) in its eatirety to read
“7.01 () Regular hours ¢f work shall be deemed to:

@ include as scheduled by the Employer,
three (3) rest periodsof fifteen (15) min-
utes during each full working shift; and

(ii) exclude, as scheduled by the Employer,
two (2) meal periods of thirty (30) or
thirty-five(35) minuteseach, the alterna-
tive to be applied by the Employer. Two
(2or more meal periods or rest periods
may be combinedby agresment between
the Employee and the Employer;

(iti) except that such meal periods shall not
be scheduled to occur in the first or last
hour of the shift except by mutual agree-
ment between the Employer andthe Em-
ployee?

(C) Amend Article 7.02(d), (e), ), (2), (h) and ()) o read:
“7(R (d) Theshift pattems whichmaybe availableare:

(i) Permanent days

(i) Permanentnights (only by request of Bm-
ployes)

(iii) Nightsand daysrotation

(€) Arequest by an Employee towork permanent
nights Sl not be wareasonably withheld but
theEmployermay require an Employee work-
ing permanent nights to work blocks of day
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shift for the purpose of maintaining profi-
ciency. Suchblocks shall total not more than
two (2) blocks per year totalling not more then
fourteen (14xalendardays per year.

() Employeeswho age required © rotate Shifts.
shall be assigned day duty one-half (1/2) of
the time durinfg e shift cycle, provided that
in the event of an emergency or where unu-
sual circumstancesexist,an Employee may be
assigned to such shift as may be necessary.
For the purpose of applyingthe foregoing, an
Employee will be deemed to have been as-
signed day duty for those. pericds of time ab-
sent on vacation or on or for a Nemed Holi-
day, that would have, exceptfor such absence,
been day duty to which the Employee would
have been assignedin accordancewith the shift
schedule. Scheduleddays of rest shall not be
consideredas day duty for the purpose of ap-
plying this provision.

(g) Except in cases of emergency or by mutual
agreementbetweenthe Employes and the Em-
ployer, shift schedulesshall provide for:

(i) aleasttwenty-twopointfive (22.5) hours
off duty on a hift changeover between
extended shifts;

(i) at least two (2) consecutive days of rest
per week; and

(iii) two (2) weekends off duty in each four
(4) week period. "Weekend"" shall mean
aSaturday and the following Sunday. The
period of time off must be at least fifty-
nine (59)hours;
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(iv) not more than four (4) consecutive ex-
tended shifts nor more than four (4) ex-
tended shifts per week.

(hy Docs not apply

(1) Violation of any provisionof Article 37.02 Op-
tion I(C) 7.02(g) shall result inpayment®each
affected Employee at two timss (2X) her ba-
sic rate of pay for all regular hours worked
during the pericd of violation."

(D) Amend Article 30.03; 7.01(a)(i) to read

"30.03 7.01 (a) @y Regular hours of work for part-
time Employees, exclusive of meall
periods. shall be as scheduled by
the Employerbut shallbe less then
those for full-time Employees.
They may be less theneleven hours
and five minutes (11.08 hours) per
day and, in any event, shall be less
than thirty-six point nine three
(36.93) hours per week averaged
over one (1) completecycle of the
shift schedule’

®Amend Article 30,04¢A) 7.02(g) to read
“30,04 (A) 7.02 (g) Except in cases of emergency or
by mutual agreement between the
Employeeand the Bmployer, shift
schedules shall provide for:

@) at leasttwenty-two point five
(22.5) hours Off dity ona shift
changeover between extended
shifts;

(i) an average of tbres (3) days
per week shall be scheduled
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as designated daysof rest, and
at least two (2) such days of
rest per week shall be con-
secutive;

(i) two (2) weekends off duty in
each four (4) week period.
“Weekend” shall mean a Sat-
urday and the following Sun-
day. The period of time off
must be at least fifty-nine (59)
hours;

(iv) not more than four (4) con-
secutive extended shifts nor
more than four (4) extended
shifts per e’

Option IX: 9,75 Hour Extended \\ork Day
(A) Arcend Article 7.01(a) to read:

“7.01 (a) Regular hours of work for full-time Employ-
ees, exclusive of neall periods, shall:

(1) beaconsesutive timeperiod of nine point
seven five (9.75) hours per day;

(iiy be thirty-seven point zero five (37.05)
hours per week averaged over one (1)
completecycle of the shift schedule.”
(B) Amend Article 7.01(b) in its entlrety to read
*7.01 (b) Regular hours of work shall be deered 1o
® include as scheduledgtP/ the Employer,
three (3) rest periods Of fifteen (15) min-
utes during each full working shift; and
(i) exclude, as scheduled by the Employer,
one (1) meal period of thirty (30) min-
ue~ Two (2) @ more mead periods or
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rest periods may be corbined by agree-
ment between the Employeeand the Em-
ployer:

(i) except that such meal period shall not be
scheduledto occur in the first or lasthour
of the shift except by mutual agreement
between the Employer and the Em-
ployee:'

(C) Amend Atticle 7.02(g), (h) and (i) to read:

“7.02 (g) (i) aleasttwenty-twopointfive(22.5) hours
off duty on a shift changeover between
extended shifts:

(i) a least two (2) consecutive days of rest
per week; and

(iii) two (2) weekends off duty in each four
(4) week period, 'Weekend" shall mean
aSaturday and thefollowingSunday. The
period of time off must be at least fifty-
nine (59)hours;

(iv) not nore than four (4) consecutive ex-
tended shifts nor more than four (4) ex-
tended shiftsper week.

(h) Does not apply

(1) Violation of any provision of Article37.02 Op-
tion 1i(C) shall result in payment to each af-
fected Employee at two times (2X) her basic
rate of pay for all regular hours worked dur-
ing the period of violation."

(D) Amend Article 30,03: 7.01(a)(i) to read:

"3.38 7.01 (a) G) Regular hours of work for part-
teEmployess, exclusiveofmeal
periods, shall be as scheduled by
the Employerbut shall be less then
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those for full-time Employees.

They may be less than nine point

sevenfive(9.75) hours per day and,

in any event, shall be less than

thirty-sevenpoint zerofive (37.06)
hours per week averaged over one
(1) complete cycle of the shift
schedule.”

(B) Amend Article 30,04(A) 7.02(g) D read:

“30.04 (A) 7.02 (g) Except in cases of emergency or
by mutual agreement between the
Employee and the Employer, shift
schedules shall provide for:

@) atleast twenty-two point five
(225)hours offduty on a shift
changeover between extended
shifts;

(i) an average of three (3) days
per week shall be scheduled
asdesignateddaysof rest, and
at least two (2) such days of
rest per week shall be con-
secutive;

(iit) two (2) weekends off duty in
each four (4) week period.
“Yedkad$hall mean a Sat-
urday and the following Sun-

day. The period of time off
must be a least fifty-nine (59)

hours;
{tv) not more than four (4) con-
secutive extended shifts, nor

more tren four (4) extended
shiftsper week.”
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37.03

37.04

37.05

AmendArticle 8.01(a) toread

“8.01 (8) Overtime s all tie authorized by the Employer
and worked by the Employee.inexcess of the regu-
lar daily kours specified in the applicable Option
inArticle37.02, or on scheduled days of rest”

Amend Article 11.01 toread

“11.01 New Employeesshall serve a probationary period of
four hundred and seventy-one (471) hours, provided
however, that each full day of absence franwork for
any reason will extend the probationary period by
one (1) day. If anew Employee is unsuitable in the
opinion of the Employer, such Employeemay be ter-
minated at any time during the probationary period
without notice and without recourseto the grievance
procedure.”

Amend Article 17.02 to read:
“17.02 Vacation Entitlement

During each year of continuous service in the em-
ploy of the Employer, an Employee shall earn enti-
tlement o a vacationwith pay to be taken in the next
following year. The rate at which such entitlement
is earned shall be governed by the position held by
the Employee and the total length of such serviceas
follons:

(a) Staff Nurse and Assistant Head Nurse

@i During the first (1st) year of such employ-
ment, an Employee earns a vacation of one
hundred and sixtzen point two five (116.25)
working hours per year;

Duringeach of the second (2nd)to ninth (9th)

years ofemployment,an Employee earns va-
cation of one hundred and fitly-five (155)

working hours per year;

=

(it
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{iif) Duringeach of the tenth (10th) tonineteenth
{19th) years of employment, an Employee
commencesto eart: vacation with pay at the
rate of one hundred and ninety-three point
seven five (193.75)working hours per year;

(tv) Duringeach of the twentieth(20th) and sub-
sequentyears of employment, an Employee
commencesto earn Vacation with pay at the

" rate oftwo hundred and thirty/twopoint five
(232.5) working hours per year.

(b) Head Nurse and Instructor

(i) During each of the first (1st) to ninth (9th)
years of employment, an Employes eams va-
cation of one huadred and fifty-five (155)
working hours per year;

(if) Durirgeach of the tenth(10th) to nineteenth
(19th) years of employment, an Employee
commencesto earn vacation with pay at the
rate of one hundred and ninety-tares point
seven five (193.75) working hours per year;

(i) Duriing each of the twentieth (20th) and sub-
sequentyears of employment, an Employes
earps vacation with pay at the rate of two
hundred and thirty-two point five (232.5)
working hours per year.”

37,06 Amend Article 17.04(a) Dread:
“17.04 (a) Vacation Pay on Termination

If employment is terminated and proper notice
given, the Employes shall receive vacation pay
in lieu of:

(® theunusedperiod of vacation entitlementup

to ——ineach calendaryear at
her basic rate, togetherwith
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(ii) sixpercent (6%) in the case of an Employee
entitled b onehundred and sixteenpointtwo
five (116.25) working hours vacation per
annum, or eight percent (8%) in the case of
an Employee, entitled to one hundred and
fifty-five (155) working hours vacation per
annum, or ten percent (10%) in the case of
an Employee entitled to one hundred and
ninety-three point seven five (193.75) work-
ing hours vacation per annum, or twelve
percent (12%) in the case of an Employee
entitled totwo hundred and thirty-two poiat
five (232.5) working hours vacation per
mum ,of the Employee’s regularearnings
from the first (1st) day of —
ineach calendar year todate of termiration.”

37.07 Amend Articls 18,01 by adding (¢) to read:

“18.01 (c) Itisagreedthat a full-timeEmployee covered by
this Article shall be entitled to eleven (1 1)Named
Holidays and one (1) Floater Holiday as p i -
fied, and shall be paid for same at her basic rate
of pay far seven point seven five (7.75) hours to
a maximum of ninety-three (93) hours per
annum.”

37.08 Amend Article 18.03 by adding (¢) to read:

“18.03 (¢) pay for the day referred toin (a)(), (i), (iti) and
% shall be for seven point seven five (7.75)
IS’

37.09 Amend Article 19,02 toread:

“19.02 After three (3) monthsservice, an Employeeshallbe
allowed a credit for sick leave computed from the
date of employment at the rate of eleven point Six
two five (11.625) hours for each full month of em-
ployment to a maximum credit of nine hundred and
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37.10

37.11

3712

37.13

thirty (930)hours provided, however, that an Em-
ployee shall not be entitledto apply sick leave cred-
its prior to the completionof three (3)maiths of serv-
ice.”

Amend Article 19.03 to read:

“19.03 AnEmployeegranted sick leave shall be paid forthe
period of such leave at her basic rate of pay and the
number of hours thus paid shall be deducted from
her accumulatedsick leavecreditto the total number
of the Employee’s aceumulated credit at the time sick
leave commenced.”

Amend Article 19.05 to read:

“19.05 When an Employee has accrued the maximum sick
leave credit of nine hundred and thirty (830)hours,
sheshall no longer accruesick leave oredits until such
time as her total accumulation is reduced below the
maximum. At that time, she shall recommence ac-
cumulating sick leave credits.”

Amend Article 28.01 to read:
“28.01 Shift Differential

A shift differential of one dollar and fifty cents ($1.50)
per hour shall be paid t Employees for all hours
worked within the period between fifteen hundred
hours (1500)and zero seven hundred (0700} hours.”

Amend Atrticle 28,02 to read:
“28.02 \Wedad Premium

A weekend premium of one collar and ten cents
($2.10) per hour shall be paid for all hours worked
during a sixty-four (64our period commencingat
fifteen hundred (1500) hours on a Friday.”



37.14 Amend Article 30.03: 7.01(a)(v) and (vi)to read

0. 701 (@) (v) Where apart-time Employee volun-
teers or agrees, when requested, to
work additional shifts which are not
designated as her scheduled days of
rest, she shall be paid her basic rate
of pay for such hours or, if applica-
ble, two times (2X) the applicable
basic hourly rate for those hours
worked in excess of the regular daily
hours specified in the applicableOp-
tion in Article 37.02.

(vi) Where the Employer requires a part-
time Employee to work without her
having velunteered aragreedtodo so
or on her scheduled days of rest, she
shall be paid two times (2X) the ap-
plicable basic hourly rate for work
performed.”

37.15 Amend Article 30.10 to read:

“18.01 A part-time or casual Employee shall be paid in ad-
dition to her basic rate of pay a sum equal to four
point eight percent (4.8%) of her reqular earnings in
lieu of Named Holidays, inclusive of the “Floater”
holiday.

18.02 (a) A part-time Employee who works on a Named
Holiday shall be paid for hours worked on the
Named Holiday up to the regular daily hours
specified in the applicable Option in Article
37.02 at one and one-half tirses (1 1/2X) her
basic rate of pay and at two times (2X) the ap-
plicable basic hourly rate for all hours worked
in excess Of the regular daily hours specifiedin
the applicableOption in Article 37.02.
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(b)

18,03 (a)

(b)

A casual Employee who works an extended
wark day shift onaNemed Holiday shall be paid
at one and one-half times (1 1/2X) the applica-
ble hourly rate for the first seven point seven
five (7.75) hours and two times(2X) the appli-
cablehourly raeforallhoursin excess of seven
point seven five (7.75) hours, except where she
reﬁlaces another Employee who is normally
scheduled on the extended work day shift and
who is absent; in which case she shall be paid
one and one-half times (1 1/2X) for work per-
formed on the Nemed Holiday up to the regular
daily hours specified in the applicable Option
in Article37.02 and two times (2X) the applica-
ble basic hourly rate forall hours worked inex-
cess Of the regular daily hours specified in the
applicableOption in Article 37.02.

An Employee shall be scheduled so as to pro-
vi& her with days off on a leastthres (3)of the
actwal Nemed Holidays. Lhless otherwise re-
quested by the Employee one of these three (3)
Nemed Holidays shall be either Gristnes o
New Year's Day.

(i) An Bmployes granted Christmas Day off
in accordance with Article 18,03 () above,
shall be scheduled such that she shall have
two (2)consecutivedays where shewill not
be obliged to work (i.¢, December 24 and
25: or December25 and 26).

{if) An Employee grantedNew Year’sDay off
inaccordancewith Article 18,03(s) above,
shall be scheduled such that she shall have
o (2) consecutive days where she shall
not be obliged to work (i.e. December 31
and January 1; arJanuary { and 2).”
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37.16 Amend Article 30,11 to read:

717

“30.11 Part-time Ermployess shall accumulate sick leave ben-
efits on the basis of elevenpoint six two five (11.625)
hours per month prated on the basis of the regu-
larly scheduled houss worked by the part-tirne Em-
ployee in relation to the regularly scheduled hours
for full-time Employees; such Employees shall not
be entitled to apply sick leave credits prior tothe com-
pletion of five hundred and three point seven five
(503.75) hours of service with oze (1) Employer.”

A casual Employee who works an extended work day shift
shall be paid at the overtimerate fortime worked in excess of
seven point sevenfive (7.75) hours per day except where she
replaces another Employeewho is normally scheduled on the
extended work day snift and who i's absent for any reason; in
which case, two times (2x) the applicablebasic hourly rate
shall be paid for those hoursworked in excess of the regular
daily hours specified in the applicable Optionin Article37.02.

ARTICLE 38: UNIFORMS

38,01

Where the Employer requires uniformsto be worn, Employ-
ees may, at their discretion:

() wear caps, lab coats and warming jackets;

(b) wear light pastel colored uniforms except where the uni-
formsare supplied by the Employer.

ARTICLE 3: JOB DESCRIPTION

39,01

For each nursingposition in the bargainingunit, the Employer
shall prepare a form of job description. Copies of such de-
scriptionsshall be on hand at each Nursing Unit and shallbe
availableto each Employee upon request.
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ARTICLE40: COMMITTEE PARTICIPATION

40.01

Except as otherwise provided in this Collective Agreement,
an Employee (orher alternate)who is a member and attends
meetings of a committee established by the Employer, shall
be paid a her basic rate of pay for attendanceat such meet-
ings,

ARTICLE 41: AMBULANCEDUTY

41.01

41.02

41.03

The Ernployer shall esteblish a roster on which Employees
may indicatetheir willingness © perform ambulance duties.
An Employee who bas not placed her dame on such a roster
shallnot be required to takean ambulanceassignment except
where no Employee on the roster can perform such assign-
ment.

An Employee assigned to trave! by ambulance shall be paid
fifty dollars ($50.00) per round hip beyond a radius of thirty-
five (3B)kilometers from her place of employment.
Inaddition to the payment in Article 41.02 above:

(a) In theevent circumstances germit an immediate return to
her place of employment, she shall be paid at her basic
rate and/or, if applicable, the overtime rate as stated in
Avrticle 8, to which she is entitled up to the time;

(i) the patlent is released into the care of the receiving
Institution; or

(1) her scheduled work period would otherwise have
ended; or

(iif) she has returned to her place of employment;

whichever isthe laterand she shall be reimbursed for rea-
sonable and substantiated expenses incurred.
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(b) In the event circumstances prevent an immediate rsturn
to her place of employment, she shall be entitled to:

i no loss of regular earnings for time not worked on
regularly scheduled shifts as a result of the ambu-

lance duty; and

(i1) be reimbursed for reasonable and substantiated ex-
penses ingurred; and

(iit) her basic rate of pay and/or.if applicable, the over-
Tnerate as stated in Article 8 for the tie spenton
the return trip on the same basis as if she had been
working at her place of employment.

ARTICLE 42: LOCAL CONDITIONSAPPLICABLETORED
DEER REGIONAL HOSPITAL CENTREAND
UN.A. LOCAL #2

WHEREAS it is the desire of the parties to replace. substitute, or
otherwise amend certain terms and conditionscontained in the core
of this CollectiveAgreement;

NOW THEREFORE the parties agras with each other as follows:

42,01 It is agreed to continue existing schedulesin the Recovery
Room provided that either party may terminate this agree-
ment ON twelve (12) weeks written notice.

The operation of thisArticle shallnotbe construed asaviola-
tion of the posting and/or scheduling provisions of Articles 7,
9 and 14.

ARTICLE 43: LOCAL CONDITIONSAPPLICABLETO ST.
MICHAEL’S EXTENDED CARE - EDMON-
TONAND U.N.A. LOCAL #150

WHEREAS it is the desire of the parties to replace, substitute, or
otherwise amend crfaintsrms and conditions contained in the core
ofthis CollectiveAgreement;
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NOW THEREFORE the parties agree with each other as follows:
43,01 Amend Article7.02(a) asfollows:

"7.02 (a) The Employer may, subjectto Articles 7.04(a) and
7.04(b), temporarily (for not more than thee [3]
months)assign Employeesto any arall shifts dur-
ing the twenty-four (24)ours of the cay."*

43,02 Article 7.02(c) to 7.02(f) inclusive to be replaced by the fol-
lowing:

“102 (c) SubjecttoArticle47.01, seniorityshall be the de-
¢iding factorin the allocationafanexclusive shift
pattern as followswithin a ward or unit:

() Days
(ii) Evenings
(itf) Nights.

(d) Once an Employee has been allocated an exclu-
siveshiftpattern, seniority shallbe consideredonly
when a vacancy occurson her ward ar unit and a
request for a change shall be given precedence over

the requirementsset out in Asticle 14,01¢a) and
14.02(a).”

ARTICLE 44: LOCALCONDITIONS APPLICABLE TO THE
YOUVILLE HOME (GREY NUNS) OF ST.
ALBERT AND UN.A. LOCAL #154

WHEREAS it is the desire of the parties to replace, substitute, or

otherwise amend certainterms and conditions contained in the core
of thisCollectiveAgreement;

NOW THEREFRORR the parties agree with each other as follows:
44.01 Amend Article 7.02(d) to (f) inclusive as follows:
"7.02 (d) The shift patterms which may be availableare:
() Permanentdays
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(ii) Permanentevenings
(iii) Permanent nights
() Shall not apply
(f) Shall not apply”
44,02 (A)Amend Article 7.02(g) toread

“7.02 (g) Except in cases of emergency or by mutual
agreement between the Union and the Em-
ployer, shift schedulesshall provide for:

(@) at leastfifteen point five (15.5) hours of
duty between shifts;

(i) at least two (2)consecutive days of rest,
except that, once in a four (4) week pe-
riod, there may be a single day of rest;

(iify days of rest on alternate extended week-
ends. “Extended\Wedad dall mean a
Saturday and the following Sunday, &
suring a minimum of seventy-nine point
seven five (79.75) hours ofF duty;

(iv) not more than six (6)consecutivesched-
uled days of work’

(B) Thiis agreement may be terminated by either party pro-
viding ©the otherparty twelve (12) weeks notice in writ-
ing of such intent.

44.03 Amend Article 29: Pension Planto read:

29,01 The Bmployer shall continue¢ the Pension Plan to pro-
vide benefitsfor participatingEmployees, providing
they are scheduledto work at least fourtsen (14) hours
per week as averaged over one (1) completecycle of
the shift schedule. in accordance wiilh the terms and
conditions of the Plan.
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29.02 Contributionsto the plan shall be sharedequally, with
fifty percent (50%)paid by the Employer and fifty
percent (5§0%) paid by the Employee.

29.03 The Employer shall distributeto all Employeesbro-
churesand other relevant nateriial outliningthe above
plan upon hiring, and when there are changes to the
Plan.”

ARTICLE 45: LOCAL CONDITIONS APPLICABLE TO THE
ALBERTA HOSPITAL EDMONTON AND
UN.A. LOCAL #183

WHEREAS itis the desire of the parties to replace, SUstitute or as
otherwise amend certain terms and conditionscontainedin the core

of this Collective Agreement; now therefore the parties agree with
each other as follows:

45.01 The provisions of Article 7 shall be amended as folloss:
(A)Amend Article 7.01(a) to read:

“7.01 (a) Regular hours of work for full-time Employ-
ees exclusive of meal periods shall be:

(i) sevenpointseven five (7.75) consecutive
hours per day;

(i) thirty-eight point sevenfive (38.75) hours
per week averagedover one (1)complete
cycle of the shift schedule.”

(B) Amend Atrticle 7.02(g) to read:

“7.02 (g) Except in cases of emergency or by mutual
agreement between an Employee and the
Employer, shift schedulesshall provide for:

(i) at least fifteen potnt five (15.5) hours off
duty between shifts;

(if) at leasttwo (2) consecutive days of rest:
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(iif) days of rest on two (2) weekendsin afive
(5) week period. 'Weekend"* shall mean
aSaturday and the following Sunday, as-
suringa minimum of fifty-six (56) hours
off duty;
(iv) not more than Six (6) consecutivesched-
uled days of work.™
(C) Amend Article 7.02¢h) to read
“7.02 (h) Three (3) optional scheduling systems are
availablewhich may be applied upon mutual
agreement, in wriiting, between the Employer
and the Union. Where an option is applied,

therelevant provisions of Article 7.02(g) shall
be amended as follors:

OPTION |

(i) at least fifteen paint five (15.5) hours off
duty between shifts;

(ii) atleasttwo (2) consecutivedays Of rest

(iiiy days of rest on alternate weekends.
""Weekend''shall mean aSaturday and the
following Sunday, assuring a minimum
of fifty-six (56) hours off duty;

(iv) not more than seven (7) consecutive
scheduleddays of work.

OPTIONIY

(i) atleast fifteen point five (15.5) hours of
duty between shifts;

(i) a least two (2) consecutivedays of rest;

(iii) days of rest on three (3) weekends in a
six (6) week period, one of which shall

o1



be an extended Weekend. “Weekend”
shall mean a Saturday and the following
Sunday, assuring a minimum of fifty-six
(56)hoursoffduty, and “Bxtended Week-
end” shall mean a Saturday and the fol-
{fowing Sunday assuring a minimum of
seventy-nine point seven five (79.75)
hours off duty;

(iv) not more than seven (7)consecutive
scheduleddaysof work Docenr not more
than twicein asix (B)week cycle.

OPTION III
(i) atleastfifteen g}qint five (15.5) hours off
duty between shifts;

(il) at least two (2) consecutive days of rest
exceptthat, once in a six (B)week cycle,
there may be a single day of rest which
shall follow a stretch of not more then
three (3) consecutive scheduled days of
work;

{iif) days of rest on three (3) weekends in a
SiX (B)week periad, one of which shall
be an extended weekend. *Weekend”
shall mean a Saturday and the following
Sunday, assuringa minimum of fifty-six
(56)hours offduty; and “Extended Week-
end” shall mean a Saturday and the fol-
lowing Sunday assuring a minimum of
seventy-nine point seven five (79.75)
hours off duty:

(iv) not more then six (6) consecutive sched-
uled days of work.”

(D) For the purpose of adopting a compressed work week or
flextime system, modified hours of work and provisions
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related theretomay be implementedby mutLel agreement,
in writing, between the Employer and the Union.

45,02 Amend Article 7.06 for regular and temporary Employeesto
read:

“7.06 (a) Intheeventthat an Employeereports forwork as
scheduled and is requested by the Supervisorto
retum home and report for a later shift, the Em-
ployeeshallbe compensatedfar theinconvenience
by a payment equivalent o four (4) hours’pay at
her Basic Rate of Pay.

(b) Such Employee shall be reimbursed for a round
trip between the Hospital and their home at the
rate of & least twenty-eight (28) cents per kilo-
metre or taxi fare Upon production of a receipt.”

45.03 The provisions of Article 30 shall be amended as follows:
(A) Aménd Article 30.03 to read
#30.03 Amend Article 7.01(a)(i) to read:

7.01 () () Regular hours of work for part-
time Employees, exclusive of
meal periods, shall be as sched-
uled by the Employer but shallbe
less than those for TlFGheEmM-
ployees. They may be less than
seven point seven five (7.75)
hours per day, and in any event,
shallbe lessthan thirty-eight point
seven five (38.75) hoursper week,
averaged over one (1) complets
cycle of the shift schedule.”

(B) Amend Articls 30.04(A): 7.02(g)tored
“30,04 (A) Amend Article7.02(g) to read

7.02 (g) Except in cases of emergency a
by mutLal agreement between the
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Employeeand the Employer, shift
schedules shall provids for:

() atleastfifteen pointfive (15.5)
hours off duty between shifts;

(i) anaverageoftwo (2) consecu-
tive days per week shall be
scheduled as designated days
of rest;

(i) notmore. than six (&) consecu-
tive scheduled days of work;

(iv) designateddays of restto oc-
cur on two (2) weekendsin a
five (5) week period. ""Week-
end" shall mean a Saturday
and the following Sunday, as-
suring a minimum of fifty-six
(56) hours offduty. Provided
however that, when schedul-
ing considerations make
compliance with the require-
ment that designated days of
rest flll on aweekend inprac:
ticable, such will not be re-
quired. Such deviation shall
be stipulated in the written
advice required pursuant to
Avrticle 30.03: 7.01(a)(ii).”

(C) Amend Article 30.04(B): 7.02(h) to read
"'30.04 (B) Amend Article 7.02(h) to read

7.02  (h) Two (2) optional schedulingsys-
tems are available which may be
applied upon nutLell agreement, in
writing, between the Employerand
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the Union. Wherean option is ap-
plied the relevant provisions of
30,04(A): 7.02(g) shall be as fol-
lows:

OPTION1

1) atleast fifteen point five (13.3)
hours off duty between shifts;

(if) anaveragedftwo (2)consecu-
tive da?/s per week shall be
scheduled as designated days
of rest;

(iif) not more than seven (7) con-
secutive scheduled days of

(iv) designated days of rest to oc-
cur on alternate weekends.
""Weekend" shallmean a Sat-
urday and the following Sun-
day, assuring a minimum of
fifty-six (56) hours off duty.
Provided however that, when
scheduling considerations
meke compliance with trere-
guirement that designated

aysof restfallon a weekend
impracticable, such will not
be required. Such deviation
shall be stipulated in the writ-
ten advice required pursuant
DArticle 30.03: 7.01(a)(ii).

OPTIONH

(i) atleast fifteen point five (15.5)
hours offduty betiveen shifts,
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(i) anaverageoftwo (2) days per
week shall be scheduled as
designated days of rest;

(iit) not more than seven (7) con-
secutive scheduled days of
work;

(iv) designated days of rest on
three (3) weekends ina Six (6)
week period. “Weekend”
shallmean a Saturday and the
folloving Sunday, assuring a
minimum of fifty-six (56)
hoursoffcuty. Provided how
ever that, when scheduling
considerations make corupli-
ance with the requirement that
designateddays of rest fall on
a weekend impracticable,
such will not be required.
Suchdeviationshall be stipu-
lated in thewritten advicere-
quired pursuant to Article
30.03: 7.01(a)(ii).”

(D) Amend Article 30.06(a) toread:

“30.06 (@) (i) Part-time Employees and casual Em-
ployees shallbe entitled to an increment
on the completion of two thousand and
twenty-two point seven-five (2,022.75)
regular hours of work and thereafter, a
further increment upon the completion
of each period of one thousand eight hun-
dred and twenty-nine (1,829) regular
hours actually worked to the maximum
incrementgranted full-titme Employees,,
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(& For tre purpose of adopting a compressed work week or
fledme system, modified hours of work and provisions
related thereto may be implementedby nutLal agreement,
in Writting, between the Employer and the Union.

45.04 Amend Article 11.01 toread

“11,01 (a) A new Employee shall first serve a probationary
period of four hundred and sixty five (465) hours
worked. If a new Employee Is unsatisfactory in
the opinion of the Employer, the employment of
such Employee may be terminated at any time
during tre probationary period without cause ar
notice and without recourse the grievancepro-
cedure. Such dismissal shalleonstitute final mo-
lution of the matter for the purposeof this Collec-
tive Agreement and the Act. An Employee will
be kept advised of her prograss during the proba-
tionary periad.

(b) By mutual agreement in writing between the Un-
ion.and theEmployer, the probationaryperiod may
be extended up to four hundred sixty five (465)
hoursworked. If, during the extended probation-
ary period, the new Bmployes is unsatisfactoryin
the opinion of the Employer, the employment of
such Employee may be terminated at any time
during the probationary period without cause or
notice and without recourse to the grievance pro-
oedure. Suchdismissal shall constitutefinalm o -
lution ofthe matter for the purpose of this Collec-
tive Agreement and the Act. An Employee will
be kept advised of her progressduringthe proba-
tionary period:’

45,05 Amend Article 17.03(b) to read

“As far as possible Employees shall be granted their choice
of vacation periodsduringthe vacationyear accordingto sen-
iority but the right to allot vacation pericds isteserved by the

97



45.06

Employer in order to ensure efficient operation of the Hospi-
. In theeventthat the Employerand the Employee cannot
agree upon the date of commencementof an Employee’s va-
cation, the Employer shall set a vacation period and shall at-
tempt to give thirty (30) calendar days rotice but in no cir-
cumstances shall give less than fourteen (14) calendar days
notice in advance. The Employer shall make every reason-
able effort to grant an Employee, upon request, at least two
(2) weeks of annual vacation entitlementduring the summer
months.”

Amend Article 18.01 by adding:

“18.01 (c) Subject to Article 18,01(d), if requested by the
Employee, the Flcater Holiday shallbe observed
togivefive (5)consecutive days off including the
weekend as follows:

(i) onDecember24th when Christmas Day falls
on aTuesday, a Thursday, a Friday or a Sat-

urday;

(i) on December27thwhen ChristmasDay falls
on a Monday or aWednesday;

(il) on December 29thwhen ChristmasDay falls
on a Sunday:

(iv) and 18.06(b) shall not apply.

(d) In the event that the operational requirementsof
the Employer cannotpermit the granting of an Em-
ployee’s request pursuant to 18.01(c) above. the
provisions of Article 18.01(¢) shall be null and
void. However, the provisions of Article 18,01(b)
shall be modified so that the time frames for re-
¢ceiving aday off or compensationfor the *“floater
holiday” shall be extended by three (3) months to
Merch 31st”
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45.07 AmendArticle28: ShiftDifferential and Weekend Premium
tolead:

“Shift Differential

A shift differential of one dollar and fifty cents ($1.50) per
hour shall be paid:

(a) to Employees working a shift where the majority of such
shift falls within the periodof fifteen hundred (1500) hours
to zero seven hundred (0700) hours; or

(b) to Employees for each regularly scheduled hour worked
between fifteen hundred (1500) hoursto zero seven hun-
dred (0700)hoursprovidedthat greaterthantwo (2) hours
areworked betweenfifteen hundred(1500) hoursand zero
seven hundred (0700) hours.

(¢} to Brployees for all overtime bours worked which fall
within the period of fifteen hundred (1500) hours to zero
seven hundred (0700) hours.

\\edad Premium

A weekend premium of one dollar and ten cents ($1.10) per
hour shall be paid

(@) ®Em 1é)lloyees working & shift where the majority of such
shift falls within a sixty-four (645our period comment-
ing at fifteen hundred (1500) hours on a Friday; or

(b) to Employees working each regularly scheduled hour
worked after fiftesn hundred (1500) hours on a Friday
provided that greater thentwo (2) hours areworked wittin
asixty-four our period commencingat fifteen hun-
dred (1500) hours on a Friday.

(c) toEmployees working all overtime hourswhich fall within
the sixty-four % Dhour period commencing at fifteen
hundred (1500) hours on a Friday.”
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45.08 Sick Leave

Atrticle 19 (with the exception of Article 19.07)and Article
30.11 of the main agreement shall not apply and shall be de-
leted and the following sick leave provisions substituted
therefor:

(A)Casual Tliness

@)

®)

©

“Casual llIness” means an illness which causes an
Employee to be absent fromduty for a period of three
(3) consecutive work days or less.

If an Employeeis it a work or requires time offfor
purposes of attending a dental, physiotherapy, goti-
cal ar medieal appointment, provided she has been
given prior authorizationby the Emplayer and she
works one hour in a half day that she is absent for
those purposes. such absence shall neither be charged
againsther casual illnessentitlement, nor shalla de-
ductionin pay be made for the tine lost in the half
day In which she becameiil or attended the appoint-
ment. For the purposes of this Article a half day is:

(i) half oftheregularhours of the day worked, pro-
vided that the minamum daily reqular hoursare

not less than sevenpoint seven five (7.75) hours.

(i) Intrefirst calendaryear of employmentan Em-
ployee shall be eligible for a prorated number
of working days of casual illnessleave with pay
based on the number of full calendarmonths an
Employee will work during the first calendar
year of employmentdivided by 12 times 10,

(i) Ineach subsequant calendar yearofemployment
an Employee shall be eligible for a maximum
of ten (10) work days of casualillness leavewith
pay. Each day or portion of a day, of casual
illness used, within a calendar year of service,
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shall be deducted from the remaining casual ill-
ness leave entitlementfor that calendar year of
service.

(d) This article is subjectto Article 45.08(C) below.
(B) General llIness

(@) “General lliness” means an illness which causesan
Employee to be absent fromduty for aperiod of more
than three (3) consecutive work days but shall not
exceed eighty (80) consecutive work days. General
IlIness leave shall be in addition to any Casual Iil-
ness Leave entitlementspecified in Article 45.08(A).

An Employee at the commencementof each calen-
dar year of employmentshall be entitled 1 General
Iliness Leave e her basic rate of pay in accordance
with the following Sub-clauses and the application
of such General lllness shallbe as setout in accord-
ance with Article 45.08(B)(c).

®

)

@)

(i)

IlIness commencing in the first month of em-
ployment; no salaryfor each of the first ten (10)
work days ofillnessand thereafter seventy per-
cent(70%) of basic rate of pay for seventy (70)
work days of illness.

Tilness commencingin the firstyear of employ-
ment after the first month of employment but
prior to the first full calendar year of employ-
ment; one hundred percent (100%) of besic rate
of pay for tre first ten (10) work daysof illness
and seventy percent (70%) of basic rate of pay
fﬁr each of the next seventy (70)work days of
illness.

1lIness commencingduring the first fuli calen-
dar year of employment; one hundred percent
(100%) of basic rate of pay forthe first ten (10)

work days of illnessand seventy percent (70%)
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(iv)

)

(i)

(vii)

of basic rateof pay foreach of the next seventy
(70) work days of illness.

Iliness in the second full calendaryear of em-
ployment; one hundred percent (100%) of ba-
sic rate for each of the first fifteen (15) work
days of illness and seventy percent (70%)of
basic rateof pay for each of the next sixty-five
(65) work days of illness.

Iliness in the third full calendar year of em-
ployment; one hundred percent (100%) of ba-
sicrate of pay for each of the first twenty-five
(25)work days of illness and seventy percent
(70%) of basic rate of pay for each of the next
fifty-five (55)work days of illness.

Iiness in the fourth full calendar year of em-
ployment; one hundred percent (100%)of ba-
sic rate of pay for each of the first thity-five
(35) work days of illness and seventy percent
(70%) of basic rate of pay for each of the next
forty-five (45) work days of illness.

llinessin the fifth full calendaryear of employ-
ment; one hundred percent (100%) of basic rate
of pay for each of the first forty-five (45) work
days of illness and seventy percent (70%) of
basic rate of pay foreach of the next thirty-five
() workdays of illness.

(viii) Ilness in the sixth full calendar year or any

subsequentfull calendaryears of employmerit;
one hundred percent (100%) of basic rate of
pay foreach of the firstsixty (60) work days of
illnessand seventy percent (70%)of basic rate
of pay for each of the next twenty (20) work
days of illness.
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Subject to 45.08(B)(c)(ii) an Employee, upon
return to active work after a period of general
illnessof lessthan eighty {80) consecutivework
days, will have any ilness leave days used for
which normal salary was paid & the rate of one
hundred percent (100%) , reinstated for future
use at the rate of seventy percent (70%6)of nor-
mal salary, within the same year of employ-
ment. General Iliness Leave days used for
which normal salary was paid at te rate of sev-
enty percent (70%o)shall be reinstated for fu-
ture use within the same year of employment,
at the rate of seventy percent (70%) of normal
Salary.

Such reinstatement shall only occur where an
Employee has not taken General Tlness
Leave for the same or related illness duringthe
firstten (10) consecutive work days following
the date of return to active work.

For purposes of this Article the maximum period of
continuousabsance recognized shall be eighty (80)
consecutive Work days. Absences due to illness or
disability in excessof that period shallbe subjectto
LTD provisions.

Notwithstanding 45.08(A) or 45.08(B), an Employes
is not eligible to receive sick leave henefits under
45.08(B) or 45.08(A) if:

®

(D

The absence is due to an injury while in the
employ of any other Employer, nor is the Em-
ployee eligiblefor any sick leave benefits for
any subsequent absence caused by that injury;
or

theabsenceis dueto an intentional self-inflicted
injury.
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(f) When a day designated as a Named Holiday under
Article 18 falls within a period of general illness it
shall be counted as a day(s) of general illness and
under no circumstancesshall an Employee receive
any additionalentitlementin respect of that day.

(8) ThisAtrticle is subject to 45.08(C) below.
(C) Proof of lliness

(@) An Employeemaybe requiredto provide acceptable
proof ofillness for absence for casual or general ill-
ness. Should proof of illness provided by the Em-
ployee be unacceptable © the Employer, the Em-
ployeeis to be informed as to what additional infor-
mationisrequired. An Employeeshall havethe right
to Union Representation during any discussion re-
lated to additional information required concerning
acceptableproof of illness.

(b) The Parties agree that Casual and General IlIness
benefits as provided in 45.08(A) and 45.08(B) are
intended only for the purpose of protecting an Em-
ployee firan loss of income when the Employeeis
ill.

(D) Part-time Employees

Regular part-time Employees are entitled on a pro-rata
besis, to sick leave entitlementas defined inArticle 45.08.
Payment will be made only for the days they are regu-
larly scheduled to work and cannot attend because of ill-
ness. Conditions of sick leave entitlement as set out in
Article 49.10 apply.

45.09 Workers' Compensation

Article 20 with the exception of Article 20.02 in the main

Collective Agreement shall not apply and shall be deleted,
and the following substituted therefor:
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(2) If an Employee sustains an injury in the course of her
duties with the Hospital which causes her to be absent
from work and as a result is eligible to rec¢ive Workers’
Compensation, she shall be paid her regular full salary
during the period she is required to remain offwork up to
eighty (8)consecutive work days.

(b) If the Employee has not returned to work due to injury
before the eighty 880) day period has expired, she shall
then be paid accordingto the rateprascribed by the Work-
ers’ Compensation Act and shall be paid any benefit to
which the Employee might be entitled under the provi-
sions of the Long Texm Disability Plan.

(c) The eligibility period specified in 45.09(a) shall not ap-
ply in the event of a recurrence of a disability due to a
previously claimed inLury, payableunder this supplement,
unless the Employee has not used the total eligibility pe-
riod in which case the unexpended period of eligibility
may be applied.

(d) When a day designated as a Named Holiday under Arti-
cle 18 falls within a period of ime. an Employee is eligi-
ble breceiveWorkers’ Compensation Supplement, it shell
be counted as a day of Workers” Compensation Supple-
ment, and under no circumstances shall an Employee re-
ceive any additional entitlement in respect of that day.

(e) An Employee who is injured on the job during working
hours and who is required to leave the job site for treat-
ment, or is sent home as a result of such accidentor in-
jury, shall not suffer loss of pay for the day’s work, re-
gardless of the time of injury. That day shall not be de-
ducted from the eligibility period specified in Article
45.09(a).

(f) The Parties agree that the Workers” Compensation Sup
plement is intended only for the purpose of protectingan
Employee fionless of incomewhile sheis unableto work
because of injury.
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4510 Prepaid Health Benefits

Article 21: Prepaid Health Benefits in the main agreement
shall not apply and shall be deleted and the following Pre-
paid Health BenefitsPlan shall be substitutedtherefor:

(A)Health Plan Benefits

(@) Suchcoverageshall be provided to regular and tem-
porary Employees except for:

() apart-time Employeewhose hours of work are
less than thirty-one (31)hours in each fourteen
(14) day period averaged over one complete
cycle of the shift schedule;and

(i) atEmporary Employeewho is hiredto work for
a position of less than six (B)months.

(by The Erployer shall sharethe monthly premiumcost
of the Alberta Health Care Insurance Plan for
all participating Employees as follows:

(i) one-half (1/2) the cost of the family premium
where the Employeeand his familyarecoved
under the Plan, or

(i) one-half (1/2) the cost of the single premium
where only the Employee is covered under the
Plan.

(¢} The Employee shall pay the monthly premium cost
of the Medical Supplement InsurancePlan.
(B) Long Term Disability (LTD)
(@) All eligible Employees shall be covered in accord-
ance with the provisions of the Plan.

{(t) The Employer shall pay the total cost of providing
berefitsto all eligible Employees covered under the
Plan.

(¢) An eliﬁible Employee who becomes ill or disabled
and who, as a result of such illness ar disability is
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absent from work for a period of eighty (80) con-
secutive days, may apply for long taxm disability
benefits as provided under the LTD Plan. The final
ruling as to whether or not the claimant's disability
is of a nature which qualifies the claimant for ben-
efits within the interpretation ofthe provisions of the
Plan shallbe made by the Insurer.

Long Term Disability benefits payable under thepro-
visions of the LTD Plan, will entitle an Employee
with a qualifyingdisability, to a total income, from
sources specified under 45.10(B)(e), of not less then
seventy percent (70%) of her monthly salary received
or entitled to receive as an Employee a the com-
mencement of the LTD.benefits pursuant to Article
45.10(B)(c), up to a maximum benefit of $2,500 per

The monthly LTD benefit amount to which an Em-

ployee is entitled, shall be reduced by:

{i) theamountof disabilitybenefitentitlement,ex-
cluding children's benefits, under the Canada
Pension Plan,

(i) the amount of WorkarsS™ Compensation entitle-
meant,

(iii) the amount of benefits payable from any other
group disability plan(s) sponsored by the Em-
ployer,

(iv) vacation leave pay,

(v) the amount of any other remuneration received

as a result of employment or self-employment
unless subjectto 45.10B)().

(® AnEmployee.who. after qualifyingfor LTD ben-
efits, returns to work or enters a recognized train-
ing program and the resulting income. received
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is less trenthe monthly salary in effact immedi-
ately prior to the commencement of absence
pursuantto45.10(B)(c) (predisability salary), the
Employee shall have the monthly LTD benefit
payable by the plan reduced by fifty percent
(50%) of theincomew i ved, provided that the
combination ofreduced LTD benefitand income
does not exceed the predisability salary.

(i) Where the combination of reduced LTD ben-
aflts, and income received pursuant to
45,10(B)(H)(1) is a higher amount than the
predisability salary, e LTD benefits shall be
reducedfurther sothat T benefitsand income
received qual one hundred percent (100%) of
predisability salary.

(g) AnEmployeewho receivesLTD benefitsand whoat
the commencement of absence due B disability ar
illness, is participating in the Alberta Health Care
Insurance Plan, the Group Extended Medical Ben-
efits Plan, and the Group Life Insurance Plan, shall
continueto be covered under these Plans throughout
the total period the Empkg/ee is receivingLTD ben-
efitsand the Employer and Employee premium con-
tributions, if applicable shall continue.

(h) TheLTD benefits applicable to Employees covered
by thisA greement shallnotbe altered except through
negotiations by the Parties to thisAgreement.

(C) GroupL.ife Insurance,Accidental Death and Dismember-
ment, Dependent’s Life:

(@) Participation in the Group Life Insurance Plen is a
condition afemploymentfor all eligible Employees
who commencedemploymenton or after October 1,
1982,
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The amount of Basic Gtoup Life Insurance for an
eligible Employee is equivalent, a the Employee”s
option, to either:

(i) 1.0times (1X) basic annual salary, rounded to
the next highest one thousand dollars
($1,000.00), up to a maximum amountof insur-
ance of one hundred thousand dollars
($100,000.00), or

(1) 2.5 times(2,5X) basic annual salary, rounded to
the next highest one thousand dollars
($1,000.00) up to amaximum amount of insur-
ance of one hundred thousand dollars
($100,000.00).

Each Employee insured for Basic Group Life Insur-
ance under sub-article (b), shall also be covered for
an additional amount of insurance in the event of
accidental death or dismemberment, with a princi-
pal sumequivalent 0 theEmployee’s amountd- Basic
Group Life Insurance.

The Employerand Employee shallshare themonthly
prsmium COSts where an Employee is covered for
the insurance pursuant to sub-articles (b) and (¢)
above as follows:

(i) Employerpaystwelve cents(12¢) per onethou-
sand dollars ($1,000.00) coverage;

(i) Employee pays twenty-threecents (23¢) per one
thousand dollars ($1,000.00) per coverage.

(e) When an Employee is not covered under sub-article

(b) but is now ingured for the single lumpsumamount
of insurance of four thousand dollars ($4,000.00),
theRmployee shall alsobe covered for an additional
amount of insurance in the event of aa accidental
death or dismembermentwith a prineipal sum of four
thousand dollars¢$4,000.00) and the Employer shall
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pay the total monthly premium costs for those eligi-
ble Employees.

() The Employer shall adninister a policy of optional
Dependent’s Life Insurance and the entire premium
shall be paid by each eligible Employee opting for
such coverage.

(g All insurance coverage specified under this Article
shallbe in accordancewith the terms and conditions
contained in a policy of insurance of which the Em-
ployer is the policy-holder. The Union shall be pro-
vided with a copy of the policy of insuranceand any
amendments to the policy.

@)Accidental Death and Dismemberment Insurance for
Occupational Accident Coverage:

(&) The Employer shall maintain a master insurance
policy for all Employeescovered by this Agreement
that provides insurance coverage up to a maximum
principal sum of one hundred thousand dollars
($100,000.00) in the eventof accidental death or dis-
membermentresulting from injury occurring while
working for the Employer ineluding travelling on
Employer business except that benefits under this
policy shall be reduced by the amount of insurance
berefits paid or payable pursuant to the insurance
coverage under Article 45,12(C)(c).

{b) The total premium cost of this master insurance
policy shall be paid by the Employer.

(¢) Coverage provided shall be in accordance with the
terms and conditions of the master policy of insur-
ance.

(EDental Plan
@ The Plan will be totally funded by the Employer.

110



(®) The following conditions shall apply to Employees
eligibleto participate in the Dental Plan:

i) anEmployee is covered and may participate in

® the PIaFr)1 f¥0nthe firstday of the Za?endar?nonth
following completion of twelve continuous full
calendar months of employment with the Em-
ployer, and

(if) coverage is a condition of employment for all
Employees upon completing the twelve month
period specifiedin (i) above, and

(iif) coverage ceaseson the date of termination from
employment or the date the Employee attains
age 65, whichever occurs first.

(¢) An eligibleEmployee’s dependent shall be covered
under the Dental Plan while the Employee is cov-
ered and the dependent person is:

(i) theEmployee’s legal spouse, or

(iiy the Employee‘s common-law spouse who is a
person of the opposite sex and has cohabitated
with the Employee for at least five consecutive
years or for & least two (2) consecutive years
where there is a child born of such common-
law relationship provided that the Employee
does not have a dependentspouse to whom he
or she is legally married and the common-law
spouse has been a dependent of the Employee
and isknown in the community as the Employ-
ee’s consort, or

(i) an unmarried child of the Employee and/or the
Employee’s spouse, includingany step-children,
who'is:

(1) under 18 years of age, or
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(2) 18 orover but less than 25 and is a regis-
tered student in full-time attendancein the
public school system or at a University or
similarinstitute Of learning, or

(3) ofany ageand incapabledf self-sustaining
employmenthby reasons of mental retarda-
tion or physical handicap, and in all cases
is chiefly dependent on the Employee for
financial supportand maintenance.

The Plan will reimburse an Employee for dental sew-
ice provided to an Employeewhile covered and each
eligible dependant, as follows:

The Alberta Blue Cross Dental Plan or equivalent,
which provides for the reimbursement of eighty per-
cent (80%) of eligible Basic Services; fifty percent
(50%) of eligible Extensive Servicesand fifty per-
cent (50%) of eligible orthodontic Services, in ac-
cordance with the current Alberta Dental Associa-
tion Fee Guide. A maximum annual reimbursement
of fifteen hundred dollars ($1,500.00) per insured
personper benefityear shall apply to Extensive Serv-
ices. Orthodontic Servicesshallbe subjectto a life-
time maximum reimbursement of fifteen hundred
doltars ($1,500.00) per insured person.

Regular or Temporary part-time Employees shall be
reimbursed fifty percent (50%) of the cost benefit
listed below:

The Alberta Blue Cross Dental Plan or equivalent,
which provides for the reimbursement of eighty per-
cent (80%)of eligible Basic Services; fifty percent
(50%) of eligible Orthodontic Services, in accord-
ance W the currentAlbertaDental Association Fee
Guide. A maximum annual reimbursement of fif-
teen hundred dollars($1,500.00) per insured person
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per benefit year shall apply to Extensive Services.
Orthodontic Servicesshall be subjectto a lifetime
maximum reimbursement of fifteea hundred dollars
($1,500.00) per insured person.

Benefit year means the period of the twelve (12)
months beginning on October 1stin one year and
ending on September 30th in the next year.

The dental services reimbursed under Article
45.10(E)(d) shall not exceed the amounts specified
in the AlbertaDental AssociationFee Guide in force
on the date the dental services were provided.

BASIC DENTAL SERVICES covered under the
Dental Plan include:

@ Each of the following five proceduresis cov-
ered twice in abenefit year:

(1y Qral examination;
(2) Oral hygiene instructions;

(3) Prophylaxis (the cleaning and scaling of
teeth);

(4) Bite-wingx-rays;
(5) Topical application of fluoride solutions.

¢ Full mouth series dx-ra¥s, provided that a pe-
nod of at least twenty-four (24) consecutive
months has elapsed sincethis servicewas last
rendered.

(iii) Tooth extractionsand related procedures.

(iv) Tooth fillings- amalgam, silicate, acrylicand
composite.

(v) Dertal surgery, includingdiagnostic,laboratory
and general anaesthesia requiredin relation to
the dental surgery.
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(vi) Neoessary treatment for relief of dental pain.

(vii) The cost of medicationand its administration
when provided by injection in the dentist’s of-
fice.

(viii) Space maintainers for missing primary teeth
and habit breaking appliances.

(ix) Consultations required by the attending den-
tist.

(x) Endodontic treatment (root canal therapy).

(xi) Periodontic treatment (treatmentand preven-
tinof diseasesand/or conditions of the guns).

(xii) Relining, rebasing, adjusting or repairing of
existingdentures.

@) A claim must be submitted within Six (6) months
following the date the dental services are provided
to the Employee and her eligible dependents in or-
der for the expenses to be reimbursed fronthe Plan.

() An Employee information brochure on the Dental
Plan will be availableto each eligible Employee.

(k) TheEmployershall detérmine the claims and admin-
istration of procedures for the plan.

() This Article provides a general description of the
Dental Plan. The Plan will be governedby the Den-
tal Plan document which contains all the teyms of
the Dental Plan. The Employer shall provide the
Union with a copy of the Dental Plan document.

(F) The Employer shall provide general liability insurance
coverage for all Employees covered by this Agreement
while engaged in the scope of their regular work duties.
Coverage provided will be in accordance with the taims
and conditions of the master comprehensive general li-
ability policy or equivalent.
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45.11

45.12

45.13

{G) An Employee on Employerbusiness outside Canadawho
becorues ill and requires medical attention and/or hospi-
talization shall bs reimbursed, upon production of receipts,
for such chargesthat are in excess of those allowed by the
Alberta Health Care InsurancePlan and the Medical Sup
plement InsurancePlan.

Amend Article22.06 to read:
“22.06 Jury or Witness Duty

An Employee required by law for jury or witness
duly shall be allowed time offwithout loss of regular
eamings during such absence but any fee receivable
as suchjuror orwitness shallbe paid to the Employer.
An Employee acting as a voluntary witness shall not
be paid for such absence:”

CampAllowance

(a) An Employee who attends an overnight patient recrea-
tional/therapeutic activity authorized by the Employer
shall be paid, in addition to her basic rate, an allowance
of forty dollars ($40.00) for each day in attendance &
suchactivity.

(b) Where an Employee is to attend an overnight patient re<-
reational/therapeutic activity authorized by the Employer
the Employee shall receive her basic rate of pay for her
normal seven point seven five (7.75) hours of work only.

Employees who attend such an activity shall b eligible
for freetime each day at the discretion of the “incharge”
nurse.

CashHandling

An Employse handling cash shall not be required to reim
bursethe Employer for shortages,except in thecase of negli-
gence.
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45.14

45.15

45.16

Parking

An Employeeshall not be charged a fee for unreserved park-
ing space.

The Employer agrees to maintain no less than the present
contributionoften dollars($10.00) per Employee per annum
towardsthe funding of an Employee Assistance Program for
the life of this Collective Agreement.

(@) The Employerwill continue to supplyand maintain (laun-
Cer, alter and repair) without chargesuch uniforms which
theEmployer presently cequires Rmployees towear. Uni-
formsremain tre property of the Employer and shall not
be worn other thanon duty. The nature, colour and style
of uniforms and the requirements of each group of Em-
ployees in respect thereto shall be determined by the
Employer.

(b) For Employees, coversd by this Collective Agreement,
the Employer will accept financial responsibility for re-
pair or, at the Employer’s discretion, reimbursement of
reasonabledepreciatedareplacement value for personal
clothingand/or personal possessionsdamaged by patient
action while the Employee is on duty provided that the
damaged article was necessary the performance ofthe
Bmployss's duties and that proof of loss ar damage is
provided by the Employee within two (2) working days
of the incident causing the damage.

In order to be eligible for reimbursement, an Employee
must first have exhausted any other avenue of recovery
suchas Workers’ Compensation, etc.
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IN WITNESS WHEREOF THE PARTIES HAVE EXECUTED THIS
COLLECTIVE AGREEMENT BY AFFIXING HERETO THE SIG-
NATURES OF THEIR PROPER OFFICERSIN THAT BEHALF.

(Employer) (Local)
Merk Haley Heather Smith
Denise McBain SheilaBailey
Bermnice Yaremchuk Marilyn Coady
Mexry James Jeret Hudson
Jody Bauer Terry Robertson
Janet Lapins Gale Tymens
Dennis Magnusson David Harrigan
David Handley

Cotes Date:
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LETTER OF UNDERSTANDING
BETWEEN
ALBERTAHEALTHCARE ASSOCIATION

AND
UNITED NURSES OF ALBERTA

WHEREAS the parties agree that Employee safety is of mutual im-
portance; and

WHEREAS the physical design, staffing patterns, and policies and
practices differ amongst Alberta health care facilities;and

WHEREAS the optimal approach 0 assuringEmployeesafety isbest
addressed at the local level by the Employer and the Union;

IT IS THEREFORE AGREED BETWEEN THE PARTIES THAT:

1. (a) Exceptasprovidedin (b) below, for the purposesof applica-
tion of Article 34,02, the Employer shall provide the Union
with a list of areas in the institutionthat the Employer has
designated as a ward or unit. Such list shall be provided to
the Union no later than September 30, 1994,

(b) In the event that the Employer provided the Union with a list
of areas in the institution thet the Employer has designated as
a vard or unit under the terms of a prior collective agree
ment, and the ward or unit designation wWes resolved or re-
mains in the process of being resolved, the Employer shall
not be required to provide a listpursuant to 1(a), and the pro-
visions of #2 to #7 inclusive shall not apply unless the Em-
ployer changes the designation. Upon the request of the Un-
ion, the Employer shall provids a i t oF areas in the institu-
tion designated as a ward or unit under the terms of a prior
collectiveagreement, as information only.

2, Ifany concerns regarding Employee safety relative to the appli-
cation of Article 34.02 are identified by the Union, an Ad-hoc
Camirttee,,not exceeding eight (8). of equal numbers appointed
by the Employer and the UNA Local shall be established and
shall addresssuch concerns.
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Failingresolution of the dispute by the Ad-hoc Cormmittee, pur-
suant © the above, the Union shall have the right to advanceand
present the disputewithin thirty (30) days of receipt of the writ-
ten notification pursuantto #1 and #8, to the Board of Trustees of
the institutionconcerned.

The Board shall reply in writing to the Union within seven (7)
days of the presentation by the Union.

Failing resolution of thedisputebetween the parties, pursuantto
#3 above, the Union may advance the dispute within thirty (30)
days of response fran the Board of Trustess to arbitration in ac-
cordance with Article 33 of this Collective Agreement.

In hearing the dispute pursuantto #4 above, the Board of Arbitra-
tion shall consider whether the designation of a ward or unit is
appropriate in the circumstances in order to satisfy the require-
ments of Article 34.02 as it pertalns to Employee safety.

Should the Board of Arbitration find that the Employer's desig-
nation of award or unitis inappropriate, the matter shall be -
turned to the parties for a period of thirty (30days duringwhich
the Employer and the Union will attempt to again resolve the
matter.

Should the parties fail to resolve the matter within the thirty (30)
day period, the Board of Arbitration shall render a decision in
this regard.

Should the Employer alter the designation of a ward or unit dur-
ingthe termof thisagreement,subsequentto September30, 1994,
the Union shall be so notified in writing and the provisions of
Sections#2 through #7 in the Letter of Understanding shall ap-
ply to the altered designation.

This Letter of Understanding shall form part of the Collective
Agreement.
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ON BEHL OF THE O | EHALFOF1
11 3ERT ARE UNITED NURSES
N : OF ALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
THE ALBERTA HEALTHCARE ASSOCIATION
(on behalf of member Employers subject to
Province-Wide®llective Bargaining)
«and -

UNITED NURSES OF ALBERTA
(on behalf of member locals subjectto
Province-Wide Collective Bargaining)

RE: LISTOF CASUALEMPLOYEES BY NAME

Within thirty (30) calendar days of date of ratification of thisCollec-
tive Agreement, the Employershall provide tothe Union, a listing of
casual Erployeesby name.

This Letter of Understanding shall become null and void at the time
such list has been provided to the Union.

ON BEHALF OF THE ON BEHALF OF THE
ALBERTA HEALTHCARE UNITED NURSES
ASSOCIATION OF ALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
ALBERTA HEALTHCAREASSOCIATION
(hereinafter referll\'led toasthe AHA)

AND
UNITED NURSES OF ALBERTA
(hereinafter referred to as the UNA)

WHEREAS it is the sincerebelief and position of the United Nurses
of Albertathat a Collective Agreement reached between the parties
which does not provide for Employees to accrue vacation and tine
towards increments for the portion of maternity leave during which
the Employeehas a valid health-related reason for being absent firan
work and who is also in recgipt of benefits from a UIC SUB Plan is
contrary to the Individual Rights Protection Act, and

WHEREASit is the sincerebelief and position of the United Nurses
of Alberta that a UIC SUB Plan is contrary to the Individual Rights
ProtectionAct in o far as it requires an Employee to utilize her UIC
benefits pre-delivery, and

WHEREAS it is the sincere belief and position of the Alberta
Healthcare Associationthata CollectiveAgreementreached between
the partieswhich does not provide for Employeesto accrue vacation
and time towards incrementsfor the portion of maternity leave dur-
ing which the Employee has a valid health-related reason for being
absent firan work and who is also in receipt o benefits fran a Uic
SUBPIan is not contrary to the Individual Rights Protection Act, and

WHEREAS it is the sincere belief and position of the Alberta
Healthcare Association thet a UTC SUB Plan is not contrary to the
IndividualRightsProtection Act in so far as it requires an Employee
to utilize her UIC benefits pre-delivery, and

WHEREAS the United Nurses of Alberta will pursue its options re-
garding these questions pursuant to the Individual Rights Protection
Act, and
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WHEREAS both the United Nurses of Alberta and the Alberta
Healtheare Associationare desirousof concludinga CollectiveAgree-
ment prior to the conclusion of such undertaking, the parties hereby
agree as follows:

1.

On aWithout prejudiceand interimbasis, until a least the finali-
zationof the proceedings referred to in#2 below, and contrary to
the application of Article 22.08, the Employer will agree to ac-
crue vacation and time towards accrual of a next increment (if
applicable) for an Employee, for the portion of maternity leave
during which such Employee has a valid health-related reason
for being absent fronwork and whoiis also in receipt of benefits
from a UIC SUB Plan as if such Employee was absent due to
illness, and

The United Nurses of Alberta will pursue its options regarding
these questionspursuant to the Individual Rights Protection Act
no later than one (1) marith following the date of ratification of
the CollectiveA greement between the parties, with any member
Employer signatory to a Collective Agreement containing this
Letter of Understanding.

ONBEHALF OFTHE ON BEHALF OF THE
ALBERTAHEALTHCARE UNITED NURSES
ASSOCIATION OF ALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
ALBERTA HEALTHCARE ASSOCIATION
(hereinafter referred toas the AAA)
AND

UNITED NURSES OF ALBERTA
(hereinafter referred to as the UNA)

SERVICERELOCATION

When an Employer dslivers services from more than one site, and
the Employer decidests relocatea serviceto another site ot sites, the
Employer shalf consult with the Union and th affected Employee(s)
to determine the willirgess of such Employee(s) to be relocated.

When an Employee docs not wish to be relocated, the Employee
shall have the right to request that she be issued notice pursuant ©
the provisions of Article 15 of the Collective Agreement. Such re-
quest shall not be unreasonably denied.

In the event of a denial of such request, the Employee(s) shall have
the right to submit a grievance at Step 4 of the grievance procedure
within five (5) calendar days of the date she Wes advised of such
decision. The arbitrator or Arbitration Board shall meet within four-
teen (14) calendardays of the filing of such grievance,and sl render
the decision, in writing, to the parties, wittin fourteen (14) calendar
days after the completion of the hearing.

Unless the Employer has no other viable option, ar unless mutually
agreed by the Union and the Employer the Employee shall not be
required to underPo suchrelocation until and unless the arbitrator or
Arbitration denies tre grievance.
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ONBEHALFOF THE ON BEHALF OF THE
ALBERTA HEALTHCARE UNITED NURSES
ASSOCIATION OF ALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
ALBERTA HEALTHCARE

RE: SEVERANCE

Prior o October 15, 1994 representatives of the parties shall nest on
aregional basis and enter into good faith discussionsconcerning the
issue of severance. For the purposes of this letter “on a regional
basis” shall meanthe regionsasestablished for thepurposes of health
care delivery services.

Prior t©0 November 15, 1994 these representatives shall advise their
principals as to the outcome of these discussions.

This Letter of Understanding shall expire March 31, 1996,

ON BEHALF OF THE ON BEHALF OF THE
ALBERTA HEALTHCARE UNITED NURSES
ASSOCIATION OF ALBERTA

Date: Date:
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ADDENDUM
BETWEEN
THE DAYSLAND GENERAL AND AUXILIARY HOSPITAL
AND NURSING HOME DISTRICT #68
(hereinafter referred 10 asthe “Employer*”)
and
UNITED NURSES OF ALBERTA, LOCAL #186
(hereinafterreferred to asthe “Union™)

The above named parties hereby agree that it is mutually desirousto
maintain the shift schedule for Employees which employs both the
seven point seven five (7.75) hour work day and the eleven point
zero eight (11.08) hour work day.

THEREFORE the following amendmentsare made o the provisions
of Article 7.01, 7.02, 30.03, 30.04 and 37.02:

1. AmendArticle 7.02(g), 30.04(A): 7.02(g), and37.02 Option I(C):
7.02(g):

“Except in cases of emergency Or by mutual agreement between
the Employee and the Employer, shift schedules shall provide
for:

702 (@) (@ a lesttwenty-two pointfive (22.5)hours offdu
on ashift changeoeer between Shl)fts; Yy

(ii) at lessttwo (2) consecutivedaysof rest per week;

(iii) days ofreston at leasttwo (2) weekendsin each
four (4) week period. “Weekend”shall mean a
Saturday and the following Sunday, assuring a
minimum of fifty-six (56) hours off duty;

(iv) not more than four (4) consecutive shifts, nor
more than five (5) shifts per week.”

2. Amend Article 7.01(a) and 37.02 Option I(A): 7.01(a) as fol-
lows:

“7.01 (a) Regular hours of work for full-time Employees, ex-
clusive of meal periods shall be:
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(@) either seven point seven-five (7.75) consecutive
hours per day or eleven point zero eight (11.08)
consecutive hours per day;

(ii) thirty-six pointnineeight (36.98) hours per week
averagedoverone (1) completecycleof the shift
schedule.”

3. Amend Article 30.03; 7.01(a)(i) and 37.02 Qption I(D) as fol-
lows:

“7.01 (a) (i) Regularhours of work for part-time Employees
exclusive of meall periods, shallbe as scheduled
by the Employer, but shall be less than those for
full-time Employees. They may be less than
eleven point zeroeight (11.08) hours per day, and
in any event, shall be less than thirty-six point
nine eight (36.98) hours per week averaged over
one (1) completecycle of the shift schedule.”

4, This agreementmay be terminated by either party providing to
the other party twelve (12) weeks notice in writing of such in-
L5 0

ONBEHALF oF THE ONBEHALF OF THE
ALBERTA HEALTHCARE UNITED NURSES
ASSOCIATION OFALBERTA

Date: Cotes
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THIS CONTRACT APPLIES TO THE FOLLOWING HEALTH

CARE FACILITIES:
ALPHABET ICAL (by city)
Local NO.
135 Athabasca General and Auxiliary Hospital and Nursing
Home DistrictNo. 13
3 Mineral SpringsHospital, Banff v
136 Barrhead General and Auxiliary Hospital and Nursing
Home DistrictN0.67 ¢+~
45 Bashaw General and Auxiliary Hospital and Nursing
Home DistrictNo. 94
51 Beaverledge-Hythe General and Auxiliary Hospital and
Nursing Home District No.. 32
65 Turner Valley General and Auxiliary Hospital affd Nurs-
ing Home District No. 66, Black Diamond
102 Crowsnest Pass General and Auxiliary Hos‘?d and
Nursing Home District No. 40, Blairmore
86 Bonnyville Health Centre /
16 Boyle General Hospital District No. 61
83 Breton General Hospital District No. 85
191 Brooks General and Auxigary Hospital and Nursing
Home DistrictNo.28 \)
47 Salvation Army Grace Hospital, Calgary
12 Bethany Auxiliary Hospital of Camrose, Albenta gnd
s SeER R omedl arros Abera
119 Canmore General and Auxiljary Hospital and Nursin
Home DistrictNo. 80 \/w P g
160 Cardston General and Auxyy Hospital and Nursing
Home DistrictNo. 110
40 Claresholm General and Auxiliary Hospital & Nursing
Home District NO. 109 (Claresholm General Hospigad)
131 Coaldale Community Hospital Association Ltd.
76 Cold Lake General and Auxiliary Hospital and Nursing
Home District N0. 75
141 Consort Municipal Hospital DistrictNo-22
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Local No.

106
186

67

74
183
150

56

113
159
82
96
122
63
37
52
125

Coronation Municipal Hospital District No. 39 \/

Daysland General & \yxiliary Hospital & Nursing
Home District #68

Devon General Hospital District No. 62
Didsbury General and A:yﬂ?a‘ry Hospital and Nursing
Home District No. 33

Drayton Valley General and Auxjhary Hospltal and
Nursing Home District No. 77

Drumheller General and Au iary Hogpital and Nurs-
ing Home District No. 3

AlbertaHospital Edmonton Board

St. Joseph's Hospital, Edmonton \/
St. Michael's Extended Care Centre, ton
Edson & District Health- Care Centre

EIk Point General and %ary Hospital and Nursing
Home District No. 18

Elnora General Hepirtal District No. 44 /
Empress Municipal Hospital DistrictNo. 53

Fairview General and Augiliary Hospital and Nursin
Home District No. 59 \/ Ay oS J
Macleod Mugacipal Hospital District No. 48, Fort
Macleod

Fort McMurray General and Aynhary Hospital and
Nursing Home District No. 99

Rort SaskatchewanGeneral Hospital District N‘o/ASI/
Glendon-Municipal Hospital District No. 57

Grande Cache General and Augkiliary Hospital and Nurs-
ing Home District No. 63

Grande Prairie General and Apxiliary Hospital and Nurs-
ing Home District NO. 14

Grimshaw/Berwyn General and Ayxiliary Hospital and
Nursing Home DistrictNo. 50

Hanna General Auxiliary Hospital and Nursing Home
District No. 9 (Hanna General Hospital and Palliser
Nursing Home) \7
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Local No.
185

124
17
80

84
- 59

78
75
192

192
10

20

49

62
120

72
140

13

Hardisty General and Auxfliary Hospital and Nursing
Home District No. 35

Fort Vermilion-High Level General and Auxiliary Hos;/'
pital and Nursing Home District No. 102, High Level
High Prairie 97""” Hospital and Nursing Home Dis-
trict NO_89

High River General and Auxiliary Hospital and Nurs-
ing Home District No. [

Hinton General Hospital District No. 76

Iinnisfail General and Ajpixiliary Hospital and Nursing
Home DisttictNo. 16

Islay Municipal Hospital District No. 4 .

Jasper General Hospital DistrictNo. 87

Killlan General and Auxiliary Hospital and Nursing
Home DistrictNO. 104 fj

General Hospital Sistersof St. Joseph, Killam

LacLa Biche General and Auxjliary Hospital and Nuzs-
ing Home District No.. 78 \)

Lacombe General and Agxiliary Hospitaland Nursin
Home District No. 54 \7x Ay TSP ’
Archer Mavorial Hospital and Lemont General and
Auxiliary Hospital and Nursing &ome DistrictN0. 23
(Lamont Health Care Centre)

Archer Memorial Hospital and Lamont General and
Auxiliary Hospital and Nursing Home District No. 23
(Lamont Health Care Centre)

Leduc General and Auxi\li)ry Hospital and Nursing
Home District No. 83

Lethbridge General and Auxi ary Hospital agd Nurs-
ing Home District No. 63

St. Michael's Health Centre, Lethbridge
“H%%S‘B.ﬁﬁﬂﬂ%a% Al:gkary Hospital and Nursing
Manning General and Auxiliary Hospital and Nursing
Home District No. 70
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Local NO.

151
145
116

70

66

184
43

20
30

152

23

31

187

128

85
154

Mannville General an:l’/xuxiliary Hospitaland Nursing
Home DistrictNo. 1

MayerthoT General and Auxiliary Hospital District
No, 38

McLennan General and Au{t}ﬁary Hospital and Nurs-
ing Home District No. 90

Medicine Hat Géneral and Auxiliary Hospital and Nulrs-
ing Home District No. 69 (Medicine Hat and District
Hospital)

Border Countlas General and Auxiliary Hospital and
Nursing Home DistrictNo. 93, Milk River /
Mymnam Municipal Hospital District #23

Qlds General and Auxiliary Hospital and Nursing Home
DistrictNo. 26 j Ay HOSP g

en Generaland Auxiliary Hospitaland Nursing Home
8¥str|ct No. 3%@ Cou%y H sp?itgp), Oyenng‘}‘x

Peace River General and Auxiliary Hospital and Nugs-
g}g} I;Ion\]j’DistrictNo. 21 (Peace River Municipal Hos-

Pictore Butte Municipal Hospital DistrictNo. 82 ¥/
Pincher Creek General and Auyiliary Hospital and Nurs-
ing Flome DistrictNo. 79

Ponoka General and Auxjiiary Hospital and Nursin
Home District?\b. 37 uyl i P g

Provost &ne‘tal Hospital and Nursing Home District
No. 12

g&way Health Care Centre

Homg?:glrsterfcrﬁ\rk%l.al%d f}uxmary Hospital and Nursing
Thorhild Copnty General Hospital District No. 103,
Redwater

Rocky Mountain House General and Axg‘iliary Hospi-
tal and Nursing Home District No. 49

Sturgeon General Hospital DistrictNO. 100, §t. Atbert?
Youville Home (Grey Nuns) of St: Albert
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LocalNo.

24
60
71
41

4

92
134

158
| 164

58
190
35

N

133
143

38

73
100

St. Paul General and Auxjliary Hospital and Nursing
Home District No. 36

Slave Lake Gener ndA liap#f Hospital and N
ing Home D(iBStPICt ux\lyy P i
Smoky Lake General andAux Hary Hospital and Nurs-
ing Hkgme DistrictNo. 73 \) P

SpiritRiver General and Auxi}iary Hospital and Nurs-
m% Home District NO. 60 &) Ay Hos

Stettler General and An_:y}nary Hospital and Nursin,
Home District N0. 20 \7
Stony Plain Municipal Hospital DistrictNO. 84
Sundre General and Auxiliary Hospital and Nursing
Home DistrictNo. 51~ <
Swan Hills General Hospital District ND. 58

neral nd A Hospital and Nursin
Horme BRASENE g ery Hosp 9

;EgreHeoﬁébD%?Hg{ and Au\x)hary Hospital and Nurs
Tofield General and Auit}aary Hospital and Nursing
Home DistrictNo. 47

Two Hills General and A\t?{liary Hospital and Nursing
Home District No. 42

Valleyview General and A‘lgﬂiary Hospital and Nurs-
ing Home DistrictNo. 96

St. Joseph’s General Hospital, Vegreville

Mgmglgj{ls th%rgﬁlrgl andjhxmary Hospitaland Nursing
Vilna General Hospital DistrictNo. 105

Vulcan General and Atyﬂiary Hospital and Nursing
Home District ND. 19

Wainwright General and Auxjliary Hospital and Nurs-
tng Home DistrictNo. 17 J

Immaculata Hospital, Westlock

Thorhild-Westlock Auxiliary Haspital and Nursing
Home DistrictNO. 26, Westlock
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Local No.

68 Wetaskiwin General and Auxilfary Hospital and Nuts-
ing Home District No. 81
149 ‘Whitecourt-Fox Qresk General Hospital DistrictN0 .97,
‘Whitecourt
127 Mary Immaculate Hospital, Willingdon
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NUMERICAL

Local NO.

™~

S Sw

10
12
13
[H]
16
17

20

20

22
23

24
2

Red Deer General and Auxiliary Hospital and Nursing
Home DistrictNo. 15

Mineral SpringsHospital, Banff

Stettler General and Auxiliary Hospital and Nursing
Home District No. 20

Lacombe General and Auxiliary Hospital and Nursing
Home DistrictNo. 54

Valleyview General and Auxiliary Hospital and Nurs-
ing HaMe DistrictNo. 96

Rocky Mountain House General and Auxiliary Hospi-
# and Nursing Home District No. 49

Fort Saskatche ~ General Ho District ».¢

I LaBiche( and uxi _ Hospital and Nurs-
ing Hame DistrictNo. 78

Bethany Auxiliary Hospital of Camrose, Alberta and
Bethany Nursing Home of Camrose, Alberta

Manning General and Auxiliary Hospital and Nursing
Home District No. 70

St. Mary”sHospital, Camrose

Boyle General Hospital DistrictNo. 61

High Prairie General Hospital and Nursing Home Dis-
trict No. 89

Archer Memorial Hospital and Lamont General and
Auxiliary Hospital and Nursing Home District No. 23
(Lamont Health Care Centre)

Oyen General and Auxiliary Hospitaland Nursing Home
DistrictNo. 35 (Big Country Hospital), Oyen

St, Joseph’s General Hospital, Vegreville

Plncher Creek Generaland Auxiliary Hospital and Nrs-
ing Home DistrictNo. 79

St. Paul General and Auxiliary Hospital and Nursing
Home District No. 36

Elk Point General and Auxiliary Hospital and Nursing
Home DistrictNo. 18
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Local NO.
28

3

35
37
38
40
41
43
45
47
49
51
52
55

56
58

59

Drayton Valley General and Auxiliary Hospital and
Nursing Home District No. 77

Ponoka General and Auxiliary Hospital and Nursing
Hame District No. 37

Didsbury General and Auxiliary Hospital and Nursing
Home DistrictNo. 33

Two Hills General and Auxiliary Hospital and Nursing
Home DistrictNo. 42

Grande Prairie Gersral and Auxiliary Hospital and Nurs-
ing Hortie District No. 14

Wainwright General and Auxiliary Hospital and Nurs-
ing Hame DistrictNo. 17

Claresholm General and Auxiliary Hospital & Nursing
Home District No. 109 (Claresholm General Hospital)
SpiritRiver General and Auxiliary Hospital and Nurs-
ing Home District NO. 60

Olds Generaland Auxiliary Hospital and Nursing Home
District No. 26

Bashaw General and Auxiliary Hospital and Nursing
Home District No. 94

Salvation Army GraceHospital, Calgary

Archer Memorial Hospital and Lamont General and
Auxiliary Hospital and Nursing Home District No. 23
(Lamont Wealth Care Centre)

Beaverlodge-Hythe General and Auxiliary Hospitaland
Nursing Home District No. 32

Grimshaw/Berwyn General and Auxiliary Hospitaland
Nursing Home DistrictNo. 50

\eermilion General and Auxiliary Hospitaland Nursing
Home DistrictNo. 2

Bdson & DistrictHealth Care Centre

Three Hills General and Auxiliary Hospital and Nurs-
ing Home District No. 45

Innisfail General and Auxiliary Hospital and Nursing
Home DistrictNo. 16
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Local No.

62
63

65

67
68

69
70
72
73
74

5
76

77
78

82
83

Slave Lake General and Auxiliary Hospital and Nurs-
ing Haome District No. 101

Leduc General and Atixiliary Hospital and Nursing
Home DistrictNo. 83

Grande Cache Generaland Auxiliary Hospitaland Nrs-
ing Home District No. 63

Fairview General and Auxiliary Hospital and Nursing
Home District No. 59

Turner Valley General and Auxiliary Hospital and Nurs-
ing Home District NO. 66, Black Diamond

Border Counties General and Auxiliary Hospital and
Nursing Home District No. 95, Milk River

Devon General Hospital District No. 62

Wetaskiwin General and Auxiliary Hospital and Nurs-
ing Home DistrictNo. 81

Provost General Hospital and Nursing Home District
No.12

MedicineHat General and Auxiliary Hospitaland Nurs-
ing Home District No. €9 (Medicine Hat and District
Hospital)

St. Michael’sHealth Centre, Lsthbridge

Iminaculata Hospital. Westlock

Drumheller General and Auxiliary Hospital and Nurs-
ing Home DistrictNo. 3

Jasper General Hospital District No. 87

Cold Lake Generaland Auxiliary Hospital and Nursing
Home DistrictNo. 75

Smoky Lake General and Auxiliary Hospital and Nurs-
ing Home District No. 73

Islay Municipal Hospital District No .4

High River General and Auxiliary Hospital and Nurs-
ing Home District No. 11

Macleod Municipal Hospital District No. 48, Fort
Macleod

Breton General Hospital DistrictNo. 85
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Local ND.
85
86
92

100
102
106
113
116
119
120

122
124

125
127
128
131
133
134
135

136

Hinton General Hospital District No. 76

Sturgeon General Hospital District No. 100, St. Albert
Bounyville Health Centre

Stony Plain Municipal Hospital District No. 84

Fort McMurray General and Auxiliary Hospital and
Nursing Home DistrictNo. 99

Thorhild-Westlock Auxiliary Hospital and Nursing
Home District No. 26, Westlock

Crowsnest Pass General and Auxiliary Hospital and
Nursing Home District No. 40, Blairmore

Coronation Municipal Hospital District No. 39

Elnora General Hospital DistrictNo. 44

McLennan General and Auxiliary Hospital and Nrs:
ing Home DistrictNo. 90

Canmore General and Auxiliary Hospital and Nursing
Home DistrictNo. 80

Lethbridge General and Auxiliary Hospital and Nurs-
ing Home District No. 63

Glendon Municipal Hospital DistrictNo. 57
FortVermilion-High Level General and Auxitiary Hos-
pital and Nursing Home District No. 102, High Level
Hanna General Auxiliary Hospital and Nursing Home
District No. 9 (Hanna General Hospital and Palliser
Nursing Home)

Mary ImmaculateHospital, Willingdon

Thorhild County General Hospital District No. 103,
Redwater

Coaldale Community Hospital Association Ltd.

Vilna General Hospital District No. 105

Sundre General and Auxiliary Hospital and Nursing
Home District No. 51

Athabasea General and Auxiliary Hsgiall and Nursing
Home District No. 13

Barrhead General and Auxiliary Hospital and Nasirg
Home District No. 67
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Local Ne.
140

141
143

145
149

150
151

152
154
158
159
160
164
183
184
185
186

187
190

191
192
192

Magrath General and Auxiliary Hospital and Nursing
Home DistrictNo.. 29

Consort Municipal Hospital CiEtrict No. 22

Vulean General and Auxiliary Hospital and Nursing
Home District No. 19

Mayerthorpe General and Auxiliary Hospital District
No. 38

WWhitecourt-Fox Qresk General Hospital District No. 97,
Whitecourt

St. Michael’s Extended Care Centre, Edmonton
Mannville General and Auxiliary Hospital and Nursing
Home DistrictNo. 1

Picture Butte Municipal Hospital District NO. 82
Youville Home (Grey Nuns) of St. Albert

Swan Hills General Hospital District No. 58

Empress Municipal Hospital District No. 53

Cardston General and Auxiliary Hospital and Nursing
Home DistrictNo,110

Taber General and Auxiliary Hospital and Nursing
Home DistrictNO.27

Alberta Hospital Edmonton Board

Myrnam Municipal Hospital District #23

Hardisty General and Auxiliary Hospital and Nursing
Home District No, 55

Daysland General & Auxiliary Hospital & Nursing
Home District #68

Radway Health Care Centre

Tofield General and Auxiliary Hospital and Nursing
Home District No. 47

Brooks General and Auxiliary Hospital and Nursing
Home DistrictNo. 28

Killam General and Auxiliary Hospital and Nursing
Home DistrictNO. 104

General Hospital Sisters of St. Joseph. Killam
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Year Year
1 2

" Certified Gradu

SALARY APPENDIX

Year Year Year Year

3 4

Certified Graduate NUrse
Graduate Psychiatric Nurse

April 1, 1994
17.88 18.31

August 10, 1994
1692 1733

18,69 1896

1768 17.94

Assistant Head NUrse

April 1, 1994
20.01 20.69

August 10, 1994
1893 19.58

21,38 2206

20,23 20.87

Head Nurse and Instroctor

April 1, 1994
21,13 21.89

August 10, 1994
19.99 20.71

22,63 2342
2141 2216

Undergraduate Nurse

April 1, 1994
15.03

August 10, 1994
14.22 -
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5

21.81
20.64

19.19

18.16

22.76

21.54

24.19
22.89

6

2241

21.20

19.35

18.31

2342

22,16

24.97
23.63

Year

23.06
21.82

19.65

18.59

24,16

22.86

25.82
2443

Year

23.76
22.48

20.25

19.16

24.88

23.54

26.59

25.16
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.oerta Healthcare Associatlon (Non-Teaching Hospitals)*, province-wide and United

Wages:

Hours of Work

Paid Holidays:

Paid VVacation:

Severance Pay:

Nurses of Alberta (Ind.} (6,223 nurses). A 24-month renewal agreement
effective from April 1, 1994, to March31, 1996, settled in August 1994 at the
mediationstage. Durationof negotiations- 7 months.

* Previously, included in a master agreementthat covered teaching and
non-teaching hospitals. Effective April 1, 1995, Alberta Healthcare Association
will be replaced by the Provincial Healthcare Authorities of Alberta.

Effective April 1/94 Aug. 10/94
General Adjustments 0.0% -5.38%

Hourly Rates

Certified $17.88-$20.25 $16.92-$19.16
Graduate Nurse

Registered $19.38-$23.76 $18.34-$22.48
Nurse

Assistant $20.01-$24.88 $18.93-$23.54
Head Nurse

Head Nurse/ $21.13-$26.59 $19.99-$25.16
Instructor

36.81 perweek averaged over one complete rotation, normally 4 weeks in
duration (unchanged).

12, plus Civic Holiday if proclaimed a general holiday by the municipalityin which
the hospital is located (unchanged).

3 weeks after 1 year, 4 after 2, 5 after 10, and 6 after 20 (unchanged).

Prior to October 15, 1994, representativesof both parties shall meet on a
regional basis to discuss the issue of severance. These committees have urg
November 15, 1994, to present the outcome of these discussions to their
principals (new addition).
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WAGE CARD FOR AGREEMENT NO. 1010501

e e - e i M e . g e M e e P o 4 e e e v R e e et e D T e M WY W e Mmoo G e MY M M we e R e A AR e e

LOCATION: pProvines-Wide, Alta,

COLA:
COMMENTS :

>

NONE X

SETTLEMENT DATE: 940922
AGREEM, EFFEC, DATE: 940401 | WAGE EFFECTIVE DATE: $40401
AGREEM, EXP, DATE: 960331 | WAGE REOPENER DATE:
NO. OF EMPLOYEES: 6223  |~-=--—mmmmmmmmmmm—mmmoommmme oo
_______________________________ STAGE OF SETTLEMENT: MED
DELETED EXISTS INACTIVE

> PREVIOUSLY UNDER FILE NO. 0613205,

>

occup. : REGISTERED NURSE
HOURS WORKED: 36,81
PREV. NEG. BASE RATE: 19.380 + COLA FOLD-IN AMT:( 0.000 ) = 19.380
DATE RATE % DATE RATE % DATE RATE %
~->| 940901 18.340 -5.37 0.000 0.00 0.000 0.00

-—>
-



«berta Healthcare Association (Non-Teaching Hospitals)*, toute la province, et United

Salaires :

Durée du travail :

Jours fériés payés :

Conge annusl| payé :

Indemnité de

cessation d'emploi :

Nurses of Alberta (ind.) (6 223 infirmidres et infirmiers) : convention
renouvelée de vingt-quatre mois, en vigueur du 18r avril 1994 au 831 mars 1996,
conclue en aolt 1994 au stade de lamédiation. Les négociations ont duré sept
mois.

* Auparavant, inclus dans laméme convention cadre que les hdpitaux
universitaires. A compter du 1er avril 1985, l'Alberta Healthcare Association sera
remplacée par la Provincial Healthcare Authorities of Alberta.

Envigueur le 1er avril 1994 10 aolt 1994
Rajustemenst généraux 0,0 % 5,38 %

Taux horaires

Infirmigre/infirmier 17,88 $-20,25 $ 16,92 $-19,16 $
diplémé autorisé

Infirmigre/infirmier 9,38 $-23,76 § 18,34 $-22,48 §
autorisé

Infirmiére chef 20,01 $-24,88 $ 18,93 $-23,54 $
adjointe

Infirmidre/infirmier 21,13 $-26,59 $ 19,99 $-25,16 $
chef/moniteur

Trente-six heures et quatre vingt un centidme par semaine pour une rotation
compléte, habituellsment de quatre semaines (aucune modification).

Douze jours, plus lecongé dela provincesi la municipalité ou se trouve I'hdpital ke
proclame comme jour férié (aucune modification).

Trois semaines aprés un an, quatre aprés deux ans, cing aprés dix ans et six
apres vingt ans (aucune modification).

Avant le 18 octobre 1994, les représentants des deux parties se réuniront au
niveau régional pour discuter de B question de ka cessationd'emploi, Ces
comités devront présenter les résultats de leurs discussions & leurs dirigeants au
plustard le 15 novembre 1994 (nouvelle disposition).



Telephone (403) 498-8400

Chinook
Reglonal Health Authority

Palliser
Health Authority

Headwaters
Health Authority

Calgary
Reglonal Health Authority
Regional Health Authority #5§

David Thompson
Health Region

East Central
Regional Health Authority 7

WestView
Regional Health Authority

Crossroads
Regional Health Authority

Capital Health Authority

) Aspen .
Regional Health Authority #11

Lakeland
Regional Health Authority

Mistahia
Reglonal Health Authority

Peace Health Region

Keewestinok Lakes
Raglonal Health Authority #1!

Northern Lights
Regional Health Authority

Northwestern
Health Services Region

Provincial
Metal Health Board

Alberta Cancer Board

NAY = 0 1995

Provincial Health Authorities of Alberta

10009 - 108 Street

Edmonton, Alberta T5J 3C5 Fax (403) 498-8465

Diana Foley

Bureau of Labour Information
Collective Agreements
Cttara Ontario K1A 032

Dear Ms Foley:

As per your telephone call, please find enclosed the following collective
agreements:

United NUrses of Alberta and the Alberta Healthcare
Association

and the

United Nurses of Alberta and the Council of Teaching Hospitals
of Alberta.

If you need further help, please don’t hesitate to call.

Sincerely,

Dama Arsenault
Compensation& Research Technician
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