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Preamble 

One of the main purposes of this Agreement is to maintain in full effect a harmonious relationship 
between the Company, the Union and its Members. No businesscan progressor prosper unless a 
mutual feeling of respect and confidence exists between the Company and the Employees 
represented by the Union. 

It is also the purpose of this Agreement to provide a satisfactory means of settling any differences or 
grievancesthat may arise and to establish rates of pay, hours of work and conditions of employment 
for all employeeswho are subject to the provisionsof this Agreement. 

Except where specifically stated to the contrary, or where the sense requires the contrary, use of 
masculine gender in this agreement shall be considered also to include the feminine. 

Now therefore: the Company and the Union mutually agree as follows: 

Article 1 - Scope and Coverage 

1.01 This Agreement a plies to all employees of Rogers Foods Ltd., employed in Armstrong and 
Surrey, British CoLmbia, except: mana erial and supervisory personnel, professional 
emplo ees, persons employed in a con 9 idential capacity, owner operators and their drivers, 
sales J epartment personnel and casual employees. 

1.02 For purposeof definition, the Company and Union agree that an employee is: 

a. a permanent emplo ee, who has successfully completed a probationary period of a 
minimumof three (1 consecutive months, on a regularlyscheduled basis, and is paid on 
an hourly or salarie 2 base; or 

b. a probationaryemployee, who has not completed a probationary period of a minimum of 
three (3), consecutive months. . 

The parties a ree that the discharge or layoff of a probationary employee shall be at the 

For purposeof definition, the Company and the Union agree a casual employee is an 
employee engaged to work on an irregular basis. 

For purpose of definition, the Company and Union agree an owner operator means the owner 
purchaser or lessee of a vehicle and their drivers or employees, under contract to the 
Company, used for hauling merchandise or other materials for the Company. 

1.03 

1.04 

1.05 

discretion o f t  a e Company. 

Article 2 - Union Security 

Union RecognitionlBargaining Unit Description 

2.01 The Company will not bargain collectivelyduring the term of this agreementwith any other 
labour organization affecting these employees. 

2.02 The Company acknowledgesthe Union alone is authorized to bargain collectively on behalf 
of all employees of Rogers FoodsLtd. as defined under paragraph 1.01 of this Agreement; 
furthermore, the ratificationof this Agreement on behalfof all employees so defined shall be 
the sole and exclusive right of the Union and its members. 



Union Shop 

2.03 The Company agrees all permanent employeeswho havejoined or may join the Union must 
maintain their membership in the Union as a condition of employment. 

The Company agrees that it is a condition of employment for all new employees to become 
members and maintain membership in the Union upon completion of their probation, except 
as this Agreement and the Canada Labour Code permits exemption to any employee on 
religious grounds. The Company will have new employeessign the Check-Off Authorization 
and Union Membership Application on their first working day following their date of hire and 
forward them to the Union. The Company agrees to automatically deduct Union dues from 
the wages of all new employees. The Company will deduct initiation fees from the employees 
after completion of probation and after notification from the Union. 

2.04 

Deduction of Union Dues 

2.05 Where the Union is satisfied that a permanent employee, because of his religious beliefs, 
objects to joining the Union, such employee may elect, by way of deduction from hiswages, 
to: 

a. pay dues and/or special assessments to the Union, or 
b. pay an amount equal to the dues and/orspecial assessments to a registered chanty 

mutually agreed on by the employee and the Union. 

The Company agrees to deduct from the wages of each employee covered by this 
Agreement, whether or not the employee is a member of the Union, dues, initiation and/or 
special assessments and to remit said amount to the Union in the manner outlined below 
except as this Agreement and the Canada Labour Code permits exemption to any employee 
on religious grounds. 

Upon receipt of written authorization from the employee, the Company agrees to deduct from 
the pay of each such employee: 

Union dues: 

a. The Company shall deduct from each such employee's ay on a biweekly basis, Union 

and proper vote of the membershipof the Union and will remit the total amounts so 
deducted to the Union on or before the fifteenth (15) day of the following month and; 

b. Provide a written statement of the name and social insurance number for whom the 
deducticas were made and the amount of the deduction. 

c. The Company further agrees to provide. the Union once a month with a list containing 
names of all employeeswho have terminated their employment during the previous 
month. 

d, Initiation and/ors ecial assessmentsshall be made from the em loyee's pay 

authorization is received from the Union. 

e. The Union agrees to inform the Company in writing seven (7) days in advance of any 
change in its dues, initiation and/or special assessments. 

2.06 

2.07 

dues fines and assessments or sums in lieu proportiona P ly, as are authorized by regular 

commencjng on t R e first pay day next following the date on whic R notice of such 

Article 3 - Union Representation 
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Union Stewards 

3.01 The Company agrees to recognize 6 stewards to deal with matters affecting employees in 
departmentsor groups of departments in the plant. A list of these stewards and officers shall 
be supplied to the Company. The Company shall be advised immediately by the Union in 
writing of any change in this list. 

Union Representatives 

3.02 The Company agrees that access to its premisesshall be allowed to any representative of the 
Union for the purpose of businessconnected with the Union providingthat: 

a. twenty-four (24) hours notice has been given; 
b. they check-in with Human Resources; and, 
c. they are accompanied by a company supervisor or designate. 

Access by the Company shall not be unreasonablydenied. 

Access to Personnel Records 

3.03 

3.04 

An employee shall, with reasonable notice, be allowed to ins ecttheir personnel file and may 

A copy of any document placed on an emplo ee's official personnel file, which might at any 
time be the basis of disciplinary action, shall Le supplied concurrentlyto the employeewho 
shall acknowledge having received same document by signing the file copy. 

be accompanied by a representativeof the Union if they so 8 esire. 

Bulletin Boards 

3.05 The Company agrees to allow the Union to post items such as meeting notices and contract 
information on all Company bulletin boards. All such posted items must be signed by the 
Union, Chief Steward or designate. Any other material must have the approval of the 
Company before being posted. 

Rightto Union Representation 

3.06 An employee shall have the right to have their steward presentwhere a supervisor intends to 
interview an employee for disciplinary purposes, the supervisor shall make every effort to 
notify the employee in advance of the purpose of the interview in order that the employee 
may contact their steward, providing that this does not result in an unduedelay of the 
appropriate action being taken. This clause shall not apply to those discussionsthat are of an 
operational nature. 

Where a Supervisor intends to interviewa shop steward for disciplinary purposes, the steward 
shall have the right to consult with a staff representativeof the Union and to have a local 
Union representative present at any discussion with supervisory personnel. 

3.07 

Equality Rights 

3.08 Both the Company and the Union endorse the principlesof the Canadian Human Rights 
Code. As stipulated in the Code, the workplace shall be without discrimination based on race, 
national or ethnic origin, colour, religion, sex, sexual orientation, age, marital status, family 
status, disability, or a conviction for an offence for which a pardon has been granted. 

Sexual Harassment 
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3.09 Every employee is entitled to employment free of sexual harassment. The Company shall 
make every reasonable effort to ensure that no employee is subjected to sexual harassment 
in accordance with DivisionN. 1 of the Canada Labour Code, Part///. 

3.10 The Company shall issue a policy statement concerning sexual harassment, which shall be 
available in the workplace. 

Article 4 - Management Rights 

4.01 The Union recognizesthat the Company has full and sole authority to: 

a. manage the enterprise, including the determination of work to be performed, methods of 
performance, scheduling of work and work breaks, the control of materials, the 
installationof equipment and operating methods; 

b. maintain order, discipline and efficiency, and to make, alter and amend olicies and 

and terms of this Agreement and are administered in a fair and reasonable manner; 

c. hire, direct, transfer, promote, demote, lay off, suspend and discharge and to increase or 
decrease the working force of the Company, to reorganize, close, disband any 
Department or sections thereof from time to time as circumstancesand necessity may 
require, provided that such actions are consistent with the terms of this Agreement; 

proceduresfor employees, providedthat such rules are consistent with t R e spirit, intention 

Management and Bargaining Unit Work 

4.02 The Company does not intend to deprive Bargaining Unit members of any work they would 
normally perform through the use of supervisors to do such work. However, supervisorsor 
other company personnel may perform any type or amount of work at any time. 

Article 5 - Employee Grievance Procedure 

5.01 The Com any and Union agree that it is most desirable to resolve misunderstandingsand 
disputes t R rough discussions between the employee and the employee's supervisor 
(supervisor can mean, foreman, manager or vice president). 

actnit+istrdionor dlqx iv idat ion dtheMwzmzntd Shdr;%e-d inthefd1Chlvir-g 

E?&theConlsanymdthe udonshdl enaxrageeqiqesto cisasstheir axrplaintsvAth 

a their slper\lisorsso as to resolvedifferencesquickl and directly without necessarily havin 
to resort to any formal process as this will benefit a x concerned. When this fails to resolve t e 
difference, the formal grievance process will begin at "Step 1". 

Step 2. The aggrieved party shall, within (7) days, of the alleged grievance occurring, discuss 
hidher complaintwith a Shop Steward and their immediate Supervisor, who shall meet to 
endeavor to settle the alleged grievance. 

5.02 A " Q i W ' s h a l l  memanydifferenceordsputeanxrri the inteqx&atiOn, applicahon, 

5.03 

Step 2 If the alleged grievance is not settled within (7) days from the date of the meeting at 
Step I, it shall be reduced to writing and referred to the Manager responsible, or his 
designate, for that part of the business. 

The Manageror his designateshall then convene a meeting including the aggrieved party, 
the Steward and the Union Chief Stewardto discuss the matter. The Managershall render his 
decision in writing within (7) days after such tr !eting. 
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SteD 3 If the alleged grievance is not settled within (7) days from the date of the meeting at 
Step 2, it shall be referred to the Union's Business Representativeand the Vice President of 
the Company, or his designate, responsiblefor that part of the business. The parties shall 
communicate within a reasonable period of time, which will not exceed thirty (30) days, to 
resolve the grievance. 

SteD 4. In the event the alleged grievance is not settled within (30) days after meetingwith a 
Vice President of the Company, or his designate, the alleged grievance may be submitted to 
Arbitration as hereinafter provided. 

SteD 5. An alleged grievance referred to Arbitration by either party must be in writing to the 
other, confirming their intention to request Arbitration. Such written notice shall be given 
within the thirty (30) days outlined in Step4 of the last meeting between the parties. 

Time Limitations 

5.04 

5.05 

Time limitations may be extended by mutual agreement in writing between the parties. 

Any grievance which is not raised within the time specified in this Agreement or which is not 
processed through the next Ste of the grievance procedure or carried through to Arbitration 
within the time specified in the A) greement, shall be deemed to have been abandoned by the 
party initiating the grievance. 

Union or Company Grievances 

5.06 Any difference between the parties arisin out of the inter retation and/or application of this 
Agreement may be submitted by one pa$ to the other, aPStep 3 of the Grievance 
Procedure. 

Article 6 -Arbitration Procedure 

Referral to Arbitration 

6.01 

6.02 

6.03 

6.04 

6.05 

6.06 

6.07 

Within the fourteen (14) days of receipt of such notice that arbitration is to be invoked, as 
detailed in Step5, both partieswill attempt to come to agreementon selecting a sole 
arbitrator. 

In the event the arties are unableto a ree on a sole arbitrator, the Ministerof Labourof the 
Government of 8anada shall be asked 9 o appoint an arbitrator. 

The arbitrator shall meet as soon as possiblewith both parties to hear evidence and receive 
representations. 

The Sole Arbitrator shall not have the authority to alter or change any of the provisionsof this 
Agreement, or to insert any new provisions, or to give any decision contrary with the terms or 
provisions of this Agreement. 

No person shall be appointed as Sole Arbitrator who has been involved in an attempt to 
negotiate or settle the grievance. 

The decision of the Sole Arbitrator shall be final and binding upon the parties hereto and upon 
any employee or employees concerned. 

Each party shall pay its own costs and expenses in connectionwith the Arbitration and the 
expenses and/or fees of the Sole Arbitrator shall be shared on a fifty/fifly (50/50) basis 
between the Company and the Union. 
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Article 7- No Strike or Lockout 

7.01 During the term of this Agreement, or while negotiationsfor a further Agreement are being 
held: 

a. the Union and its memberswill not permit or encourage an strike, slow down, or any 

its members, and 

b. the Company will not engage in any lockout of its employees. 

stoppage of work or otherwise restrict or interferewith the z ompany's operation through 

Article 8 - Seniority 

Length of Service 

8.01 The Company and the Union agree, that for purposes of definition, seniority for employees is 
defined as the length of continuousservice with the Company, calculated as the elapsed time 
from the date hewas last, permanentlyemployed. Seniority to be applied departmentally or 
bargaining unit wide, as specified in this Agreement. 

Seniority List 

8,02 The Company agrees, upon written request from the Union, to provide the Union with an up- 
to-date seniority/length of service list consisting of the name, date of hire, job classification as 
per Schedule"A", and the department in which they work for each permanent and 
probationaryemployee on January 1 and on July 1 of each year. Such list to be posted on the 
Bulletin Boards. 

Article 9 - Probationary Employees 

9.01 A probationary employee as defined under paragraph 1.02 of Article 7 - Scope and Coverage 
shall not accrue seniority until the successful completion of his probationary period, at which 
time he shall be creditedwith seniority from his date of hire. 

After being accepted for initial employ.ment, all new employeesshall be required to serve a 
probationary period of three consecutive months. 

The Company and Union a ree that a probationaryemplo ee will become a permanent 

completed k!s probationary employment. 

Probationary employees may be terminated by the Company for any reason - without notice, 
wages in lieu thereof or severance pay, at an time within three consecutive months of the 

Agreement being initiate2 

9,02 

9.03 
employee (see Article 7 -%cope and Coverageparagrap i 7.02) after he has successfully 

start of continuous emplo ment without Artic Y e 5 - Employee Grievance Procedure of this 

9.04 

Notice or Wages in Lieu of Notice 

9.05 

9.06 

Employeesterminated or laid off, by the Company shall fall underthe provisionsof the 
Canada Labour Code, Part l/l, DivisionX. The Unionwill be notifiedwhen this has occurred. 

In the event an employee covered under this Agreement is terminated or permanently laid off 
and he believes that he has been unjustly dealt with, such termination or permanent lay-off 
may constitute a grievance and will be dealt with under Article 5 - Employee Grievance 
Procedure of this Agreement. 
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Co n ti n u ity of Seniority 

9.07 The accrual of seniority is interrupted for the following reasons: 
a. Special leave, unpaid leave not covered by Divisions VI/ andX/// of the Canada Labour 

Code, and suspensions in excessof thirty (30)days, 

Termination of Seniority 

9.08 The Company and the Union agree that an employee's seniority shall be lost upon the 
occurrence of one or more of the following events: 

a. 

b. 

C. 

d. 

e. 

f. 

9. 

Where an employee voluntarily leaves his employment with the Company; 

Where an employee is lald-off for a period in excess of six (6) months. Effective July 1, 
1999, in excess of twelve (1 2) months: 

Where an employee is discharged by the Company forjust cause; 

Where an employee is recalled to work after lay-off and fails to report within seven (7) 
dayswhen recalled by the Company after a lay-off unless the company believesthe 
employee has a bona fide reason; notice to return to work shall be in writing and shall be 
deemed to be sufficient if sent by registered mail, fax or telegram to the employee's last 
known address on file with the Company. 

The provisions of the Canada Labour Code Division%/// shall a ply with respect to sick 
leave and DivisionX///./ with respectto work-related illness andlnjury. 

If an employee is absent from work for three (3) or more consecutivedays without 
notifyingthe Company unless the employee has a bona fide reason acceptable to the 
Company. 

If an unauthorizedleaveof absence is extended by the employee morethan three (3) 
days beyond its agreed termination date and the emplo ee has not communicated with 
the Manager or his Department and made arran emenrswith him for an extension of 
leave, unless he has a bona fide reason accepta%leto the Company. 

Promotions to Positions outside of the Collective Bargaining Agreement 

9.09 Employeeswho transfer from a bargaining unit position to a non-bargaining position shall 
have the ability to return to the Bargaining Unitwithin two (2) years of assuming a non- 
bargaining unit position without loss of bargaining unit seniority. Seniority shall not accrue 
while in a non-bargaining unit position. 

Accommodation of the Disabled 

9.10 The Company and the Union may mutually agree to waive the Seniority Provisionsof this 
Agreement to place a permanently disabled employeewho is unable to return to or retain 
their normaljob as the result of a work-related injury or illness. 

Article 10 - Posting of Job VacanciesNacancieslTransfers 

New Classifications to be Established 

10.01 Where a newjob is established, new positionsare created, within the bargaining unit, or 
where existing job duties are changed such that an employee is incorrectly classified, the 
appropriate classification shall be negotiated, unlessthe position@) comes under the 
exclusions agreed to in Arficle 7 - Scope and Coverage of this Agreement, and the 
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10.02 

10.03 

10.04 

10.05 

applicable conditions of this agreement shall apply and the Union will be notified. If a wage 
increase results, the same shall be retroactiveto the date that the job dutieswere changed, or 
the newjob created. 

A successful applicant of ajob posting shall be given a trial period of not less than one (1) 
month, or more than three (3) monthswith training, if required, to become able to perform the 
required dutiesto Company standards. During the trial period, the Company will conduct an 
evaluationwith the employee. Such trial periods may be extended by mutual agreement. If 
the Company or the employee finds he or she is unable to perform the duties of the position 
within the trial period, the employee shall revert to their former or equivalent classification, 
position and wage scale. 

Where an applicant does not receive the position applied for, they shall, upon request to the 
Human Resources Department, be notified in writing within (1) week, and given reasonswhy 
their application was refused. 

The Company agrees to notifythe Union of any filling of bargaining unitjob vacancies, 
transfer, or lay-off. 

The Company agrees, with the exception of transfers, temporary assignments or when hiring 
casual employees, to post all job vacancies including newly created positionscontained in the 
bargaining unit, where the Company determines it necessaryto fill such vacancies and 
positions. 

Job Posting Procedure 

10.06 Thejob posting procedurewill be as follows: 

a. All vacancies, including newly created positionswithin the Union's bar aining unit, which 

exclusivelywithin the Company for seven J7hvorkin da s. The Union acknowledges 
the Company determines are necessary to be filled will be posted and 7l eld open 

that followin the exclusive seven (7) working days t # 2  e ompany may elect to solicit 
applications 9 rom outside. 

within the exclusiveseven (7) working dy ays, that they will be interviewed. 
b. The Company undertakes, for all emplo eeswho apply in writing for a postedvacancy 

c. Job postings may be closed by the Company after the exclusive seven (7) working days. 

d. When selecting a candidate, the selection will be, in the opinion of management, based 
on seniority, qualifications, experience and ability to performthe work properly, in a safe, 
efficient and productive manner. 

10.07 The application of the seniority provisions of this Agreement must be governed by whether 
the employee is qualified to perform the job required. Terms referringto "qualifiedq or 
"qua1ifications"when used in this Agreement mean qualified to competently perform the job, 
without furthertraining, in a safe, efficient and productive manner. lfthe employee is not so 
qualified, the applicable seniority provisionsshall not apply. The Company may employ 
testing proceduresto determine potential qualificationsfor entry into any department. 

10.08 To attract certified, qualified and experienced people, the Company reservesthe right, after 
the successful completion of the new hire probationary period, to place these individualson 
the wage scale, on the following basis: 

Placement on the wage scale cannot exceed the level of pay of the highest paid individual in 
that job category. 
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Posting of Job Vacancies/Transfers 

10.09 

10.10 

10.1 t 

10,12 

10.13 

10.14 

10.15 

The Company agrees, priorto transferring an employee to a lower ratedjob, to consult with 
the Union. 

When an employee is transferred to a lower ratedjob, he shall be paid the wage rate of the 
job to which he is transferred. This does not include temporary reassignments. The 
Company reservesthe right to pay higherthan the rateof thejob to which he is transferred. 

When an employee is temporaril reassigned for a minimum of one full shift to a higher rated 
job for which he is qualified, he stall be paid the Base Rate of the job to which he has been 
temporarily reassigned. 

When an employeevoluntarily requestsa transfer to a lower ratedjob, he shall be paid the 
wage rate of the job to which he is transferred. 

Permanent em loyees, on being romoted, or employees who are transferred at their own 

Permanent emplo ees, on being promoted or transferred by the Com any to a different 

period before receiving the basewage for their new position. 

Permanent employees who fail to qualify on promotion durin the trial period, and employees 

their former or equivalent position and wage scale. 

request to a di fF erent position, wil P be required to serve a trial period of up to ninety (90) days. 

position, will mainyain their currentwage rate until they have success P ully completed the trial 

who are transferred at their requestwho fail to qualify during 9 he trial period shall revert to 

Pay for Work in Another Classification 

10.16 Employees temporarily transferred to a lower rated classification shall receive the wage rate 
of their regular classification. Employees temporarily transferred to a higher rated 
classification (as detailed in 10.1 1) shall receive the wage rateof the higher classification. 

Article 11 -J o b  Security 

Bumping 

11.01 At the request of an employee who has received notice of layoff, the Company will transfer 
such employee to another position, provided the employee has, in the opinion of 
management, the qualifications and ability to perform the work required after a brief 
familiarization period and has more seniority than the employee to be replaced. The 
employee will then be placed within the appropriate classification and wage rate of the 
displaced employee. 

1 1.02 To facilitate the retention of senior employees, the Company may elect to transfer additional 
employees, which may result in the displacement of the least senioremployee(s) in the 
bargaining unit. 

Rights of Employeeson Layoff 

1 I .03 Employeeswho are under notice of layoff or laid off shall be recalledto vacant positions in 
their own or former classifications before such positions are filled by new employees. 

11.04 Laid-off bargaining unit employeeswho wish to be considered for vacancies in other than 
their own classification must so advise the Human Resources Department. 
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11 -05 Employees referred to in 11.03 above, based on seniority, will be recalled i f  they have, in the 
opinion of management, sufficient qualifications and ability to fill the job requirements and 
were members in good standing of the Unionwhen laid off. 

11,06 Employeesshall have the rightto six monthsof recall from the date they lastworked and 
effective July 1, 1999, twelve months of recall from the date they last worked. 

Notice of Layoff 

1 1.07 The Company shall give the employees who are to be lald-off as much advance notice as 
possible. The Union and Chief Steward shall be notified of the namesof the employees to be 
laid off concurrentwith the issuanceof any layoff notice. It is the responsibility of the laid off 
employee to keep the Company informed at all times of their current address and telephone 
number. 

Article 12 - Technological Change 

12.01 The Union and the Company agree to the TechnologicalChange languageas it is written in 
the Canada Labour Code, Pari 1. 

Article 13 - Severance Pay 

13.01 When the Company terminates the employment of an employee who has completed 12 
consecutive months of continuousemployment with the Company, the Company shall, except 
where the termination is by way of dismissal forjust cause, pay severance pay to the 
employee. 

13.02 Employees,who qualify for severance pay in accordancewith the provisionsof the Canada 
Labour Code and Canada Labour Standards Regulations,will be paid the amount of 
severance pay specified in the Canada Labour Code and Regulations. 

Article 14 -Job Descriptions and Classifications 

14.01 Attached to this Agreement is the Wage Scale and Job Classification, Appendix A, which shall 
be an integral part of this Agreement, covering all employees, except for those excluded in 
Article 7 - Scope and Coverage,paragraph 7.01. 

Productivity Incentive Program 

14,02 The Producfkifylncentive Program,Appendix €4 will form part of the wage schedule 

Article 15 - Hours of Work, Overtime, Shift Provisions and Premiums 

15.01 This Article is intendedto define the regular hours of work and to provide a basis for 
computing overtime and premium pay. This Article is not to be construed as a guarantee or 
limitation of the number of hours to be worked per day, or perweek, nor shall anything in this 
Agreement be so interpretedas to permit the pyramiding or duplicating of overtime or 
premium payments. 

15.02 The workweek begins at 07:OO Sunday and ends at 0659 Sunday. The workday and 
workweek may be different for certain areas of the company's operations or for individual 
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employees. The Company may vary or change the number of hours scheduled, the number 
of shifts scheduledthe manpower requirements of the various shifts and the scheduling of 
workdays and hours for business reasons or efficient operations. 

Office Employees 

15.03 The regular hours of work for offlce employees shall be thirty-eight (38) hours of work in a 
week, which shall consist of four (4) days at eight (8) hours per day and one (1) day at six (6) 
hours. 

15.04 Where an office employee is re uested to work more than eight (8) hours in a day, he or she 
shall receiveone and a half ( IY !  o times his or her straight time pay for all hoursworked in 
excess of ei ht 8) hours in a da except he or she shall receive straight time pay for the 
thirt -ninth (%th\ and fortieth (48th hour (or part thereof the thirty-ninth (39th) and fortieth 
(40tK) hour (or part thereof) work ed in excess of the six (6) hour day of the week referred to in 
paragraph 15.03 above. 

Plant Employees 

15.05 The regular hours of work for plant employees shall be forty (40) hoursof work in a week, 
which shall consist of either four (4) days at eight and one-half (8 1/2) hours of work per day 
and one (1) day at six (6) hours; or five (5) days at eight (8) hours perday. 

Shift Provisions 

15,06 All employees shall have a minimum of ten ( IO)  hours time between normal shifts. If an 
employee is required to start a new shift or is called back to work before a minimum ten ( IO)  
hours time off have elapsed since the end of their last regular shift, the employee has the 
right to decline commencingwork, unless an emergency circumstanceexists. If the employee 
commences work he or she will be paid one and one-half (1%) times the straight time pay for 
all time worked, until ten (10) hours betweenshifts have elapsed. 

Emergency Circumstances 

15.07 An employeewill be requiredto work mandatory overtime in emergency circumstanceswhere 
necessary to prevent serious interferencewith the ordinary operation of the plant in cases of: 

a. accident to machinery, equipment, plant or persons, 
b. urgent and essential work to be done to machinery, equipment or plant, or 
c. other unforeseen or unpreventable circumstances. 

Shift Workers 

15.08 When the Plant is in productionon a twenty-four (24) hours-perday, seven (7) days-per-week 
basis, the employees may be assigned to a rotating shift schedule. 

15.09 When the Plant is in production less than twenty-four (24) hours-perday, seven (7) days-per- 
week basis, employees may be assigned to rotating shifts which may vary from the shift 
schedule when the plant is in production on a twenty-four (24) hours-per-day, seven (7) days- 
per-week basis. 

15.1 0 The starting time for day shift, as well as for other shifts, will be communicatedto an 
employee or specific groups of employees by that employee's or groups of employees' 
immediate supetvisor or manager. 

Prior to implementing a new shift schedule, the company will notify the union of the change. 15.11 
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Compressed Work Week Schedule 

15.12 The hours of work for a compressed workweek schedule will be in accordance with the 
Averaging of Hours provisions underthe Canada Labour Code, Part/// .  

15.13 A compressed work week schedule shall be any compressed work week schedule agreed to 
by a majority of employees in that department. 

Premium and Overtime Pay 

15.14 When an employee is required or permittedto work in excess of the regular-hoursof work, he 
shall be paid for the overtime at a rate of wages not lessthan one and one-half times his 
regular rate of wages. 

Distribution of Overtime 

15.15 a. first consideration for overtimewill be offered to employeeson a seniority basis then 
working on the job at that time for which overtime is required 

b. If an insufficient number of employees on the job volunteer, the overtime will then be 
offered to other senior qualified employeeswithin the department who are then available 
and, if an insufficient numberof volunteers are obtained In this fashion, overtime will be 
assigned on a reverse seniority basis. 

Time Off in Lieu of OvertimePay/Accumulated Time Off(AT0) 

15.16 The Company agrees to grant Accumulated Time Off (ATO) in lieu of cash paymentfor 
overtime, as follows: 

a. An emplo ee in lieu of cash payment for overtime at the rate of one and one-half hour's 
(1-1/2) A 4 0 for every one hourof overtimeworked by the employee may bankATO, 

b. Except by mutual agreement, AT0 hours paid can never be used to generate overtime 
hoursfor the employee or any other employee. 

c. The maximumATO an employee may accumulate is40 hours 

d. AT0 will be paid out at the employee's current base rate at the time of payment. 

e. The use of AT0 may be approved by an employee's supervisor for the following reasons: 

1) Jury duty 
i) Fumigation shut-down 
iii) 
iv) Lack of work 
V) Union-related functions 
vi) Approved leave of absence 
vli) Accommodation for religious holidays 

f. The Company reservesthe right to pay out the ATO. 

g. No vacation pay will be accrued on AT0 until it is paid out. 

h. Vacation Time takes precedence over ATO. AT0 cannot bump a person who has 
booked Vacation Time. 

i. AT0 cannot be used for cash advances. 

Holiday shut-down (i.e., Christmas time) 
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Shift Premium 

15.1 7 The Company will pay a Shift Premium in addition to an employee's regular rate of wages for 
work shift scheduled, for all hourly paid employees, for other than Day Shift and for otherthan 
employees working a compressed work scheduleheek. For purposes of definition, normal 
Day Shift, Afternoon Shift, and Night Shift are defined as follows: 

a. Day Shift - a shift starting at or after 06:OO but before 12:30, 

b. Afternoon Shift - a shift starting at or after l2:30 but before 19:30, and 
c. Night Shift- a shift starting at or after 19:30 but before06:OO. 

15.18 The Shift Premium is as follows: 

a. Afternoon Shift - $0.55 per hour 
b. Night Shift- $0.85 per hour 

Compressed Work Week Premium 

15.1 9 The Company will pay a Shift Premium in addition to an employee's regular rate of wages for 
work shifts scheduled, for all employees working a compressedwork scheduleheek for other 
than Day Shift. For purposesof definition, regular Day Shift, Afternoon/Night Shift are 
defined as follows: 

a. Day Shift - a shift starting at or after 06:OO; and 

b. AfternoodNight Shift - a shift starting at or after 18:OO. 

15.20 The Shift Premium is as follows: 

a. Aftemoon/Night Shift - $0.85 per hour 

Where an employee is required to work part of a shift, leave the place of employmentfor 
more than two (2) hours, then return to work on a different shift to complete his regular hours 
of work, the employee will receivethe shift premium at the greater of the shift where he 
started work or the shift during which he ended work for his total hourswork that day. Actual 
times worked must be noted on the employee's time card and be approved by the employee's 
supervisor or manager. 

15.21 

Article 16 -Wages and Monetary Allowances 

16.01 All employees covered by this Agreement will keep an accurate record of their attendance 
and hours of work as required by the Company. 

16.02 The Company will pay to an employee any wages to which his time records confirm and the 
Company has approved he is entitled, biweekly. 

Wages 

16.03 Attached to this Agreement is the Wage Scale andJob Classificafion,AppendixA, which shall 
be an integral part of this Agreement, covering all employees, except for those excluded in 
Article 7 - Scope and Coverage, paragraph 7.07. 
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Retroactive Payment 

16.04 All employeescovered by this Agreementwill receive a 3.0% retroactive payment based on 
their 1997 T-4 Gross Income (less statutory deductions), within twenty-onedays of the 
ratificationof this Agreement. 

Cash Payments 

16.05 All employeesthen covered by this Agreement shall receivea 0.75% cash payment (less 
statutory deductions) based upon their annualizedwages, for the previous calendar year 
(excluding overtime and shift premiums), on July 1 , 2001 and July 1 2002, 

Reporting Pay 

16.06 Employees reporting for work when cancellation for work has not been made shall be given 
sufficientwork to enable them to earn not less than three (3) hours pay at their straight time 
rate, or, not being given that much work, shall receivethree (3) hours pay at their hourly rate. 
lfwork is not available, the employeeshall receive a minimum of three (3) hours reporting 
pay at their hourly rate. Notice of cancellation shall be given at least two (2) hours priorto the 
time the employee is scheduled to report. Provisionsof this paragraph shall not apply when 
an employee has been absent from hidher regularwork period and has failed, before 
reporting for work, to notify his supervisor of his intention to return. 

Clean Footwear 

16.07 The Company agrees to supply clean shoes for employees of Plant 2. 

Protective Footwear 

16.08 

16.09 

Employeesworking in all areas of the plant, with the exception of the Office and Distribution 
Office who have successfully completed their three month probationary period, are eligibleto 
participate in the Company's Protective Footwear Reimbursement Program. Where an 
employee is required to wear protectivefootwear due to a potential hazard of foot injury, 
electricshock or slipping, the Company will reimbursethe employee to the maximum of 
$75.00 toward the purchase of protective footwear meeting or exceeding CSA Standards. 
Any full-time employee, who is or believes they are required to wear protective footwear, 
should checkwith their immediate supervisor priorto purchasing footwear, as the Company 
will only reimburse those full-time employees who require and purchase new protective 
footwear meeting or exceeding CSA Standards. 

The cost of cew protective footwear, meeting or exceeding CSA Standards, to the maximum 
of $75.00, will only be reimbursed upon presentationof a paid invoice or charge receipt which 
has been initialled by an employee's immediate supervisor or manager. 

Supply d UniformslCoveralls 

16.1 0 Those employees required to have and wear coveralls, lab coats or smocks, will have these 
supplied and cleaned at the Company's expense. Employees required to have this type of 
uniform will be advised by their immediate supervisor or manager and such uniforms will be 
provided to them. 

Employees required to wear or to have availableCompany su plied clothingluniforms will be 

clothing supplied to them. Employeeswill not be held responsibleor charged or normalwear 
and tear. 

16.11 

P held responsible for, and will be required to pay for, the loss o f or willful dama e to any 
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Tools 

16.12 In the event an employee breaks orwears out a tool on thejob, the Company agrees to 
replace such tool at no cost to the employee. These will be replacedwith tools of similar 
value and quality. 

Attendance at Meetings 

16.1 2 Attendance at meetings arranged by the Company shall be paid at the employee's regular 
rate of pay. 

Article 17 - Meal Periods, Rest Periods,Wash-up Periods, Lunch Periods 

Coffee Breaks 

17.01 Office employeesare entitled to two (2) paid, fifteen (15) minute production(coffee) breaks, 
and one (1) unpaid thirty (30) minute meal break per shift. 

17.02 Plant Employeesworking: 

a. strai ht eight (8) hour shifts are entitled to three (3) paid, ten (10) minute production 
(coffgee) breaks per shift, or 

b. eight and one half (8 1/2 hour, Day Shift, are entitled to two (2 paid, fifteen (15) minute 

c. a compressed work schedule/week are entitled to a ten (10) minute production (coffee) 
break every two (2) hours. 

production (coffee) brea 1; s, and one (1) unpaid thirty (30) minu 1 e meal break per shift. 

Article 18 - Call-In Pay 

18,Ol Forthe continued and efficient operation of the Company, it may be necessatyto call an 
employee in to work on hislher regularday off orwhen he/she has completed hislher normal 
shift of work for that day. Where an employee is scheduled to work less than forty (40) hours 
in that work week and is given twenty-four (24) hours notice of the call in, straight time pay 
will apply up to forty (40) hours unlessthe employee isworking a compressedwork schedule. 

18,02 When an employee is called in to work on hlslher regular day off or when helshe is called 
back to work after helshe has completed hidher normal shift of work for that day or called in 
prior to their scheduled shift: 

a. the rate of pay will be one and a half (1%) times the employee's normal daytime rate for 
the job, 

b. an employeewill be paid for actual hoursworked for each call inlcall backwith a 
minimum payment of two hourswhen the call inlcall back requires lessthan two hours of 
work, 

c. no allowancewill be made for travel time, and 

d. no meal allowancewill be paid unless approved by the supervisor. 

Article 19 - Holidays and Holiday Pay 
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Statutory (Paid) Holidays 

19.01 Every employee is entitled to and shall be granted a holiday with pay on each of the Statutory 
Holidays falling within any period of hlslher employment. 

NewYear's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Dominion (Canada) Day Boxing Day 
BC Day 

Accommodation for Re1 ig ious Mi no ri ties 

19-02 Members of religious minority groups may request to absent themselves from working on 
their religious holidays as long as this does not affect the company's operations. A vacation, 
AT0  or day without pay may be used for these purposes. Such requestsshall not be 
unreasonably denied provided their requests are made at least two (2) weeks priorto the 
holiday(s) occurring. 

Holiday Pay 

19.03 Payment for paid holidayswill be made at an employee's basic pay, except if an employee 
has been working in a higher paid position than their regular position for a majority of the sixty 
(60) days preceding their holiday, in which case they shall receive the higher rate. 

Pay for Work on a Statutory Holiday 

19,04 Employeeswill be paid their normal day's pay for Statutory Holidays and effective July 1 
2000, eight hours at their regularwage rate for Statutory Holidays, or as provided underthe 
Canada Labour Code and its Regulations. 

Statutory Holiday Falling on Day Off 

19.05 When a Statutory Holiday falls on a day that is a non-working day for an employee, the 
employee is entitled to and shall be granted a holiday with pay at some other time, which may 
be by way of addition to hidher annual vacation or granted as a holiday with pay at a time 
convenient to himiher and the Company. 

Alternative Day for Holiday Falling on Non-Working Saturday or Sunday 

19.06 When NewYear's Day, Dominion (Canada) Day, RemembranceDay, Christmas Day or 
Boxing Day fall on a Sunday or Saturday that is a non-working day, the employee is entitled 
to and shall be granted a holiday with pay on the working day immediately preceding or 
following the General (Statutory) Holiday. 

Holidays Occurring During Vacation or Leave of Absence 

19.07 Where one or more "General (Statutory) Ho1idays"occur during a vacation granted to an 
employee, the vacation to which the employee is entitled may be extended by one day for 
each such holiday, and the Company shall pay to the employee, in addition to the Vacation 
Pay, the wages to which the employee is entitled for those General (Statutory) Holidays. 

Holiday Work During Continuous Operations 
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19.08 When an employee employed during a period of continuous operation is required to work on 
a day on which he/she is entitled to a Statutory Holiday with pay, he: 

a. shall be paid, in addition to his re ular rate of wages for that da , at a rate at least equal 

hirn/her on that day; or 

b. shall be given a holiday and pay at some other time, which may be by way of addition to 
hidher annual vacation or granted as a holiday with pay at a time convenient to hindher 
and the Company. 

to one and one-half (1-112) times a Idher regular rate of wages Y or the time worked by 

Exceptions 

19.09 No employee is entitled to be paid for a Statutory Holiday on which he/she does not work 
when helshe is not entitled to wages for at least 15 days during the 30 calendar days 
immediately preceding the Statutory Holiday. 

19-10 During periodsof continuousoperation, no employeewho is employed is entitled to be paid 
for a Statutory Holiday: 

a. on which helshe did not report for work after having being called to work on that da , or 

reason acceptable to the Company. 
b. in respect of which he/she makes hirn/herself unavailable to work without a bona fi I J  e 

Article 20 -Vacations and Vacation Pay 

20.01 

20.02 

20.03 

20.04 

20.05 

20.06 

The Company agrees, subject to the provisions set forth within the following sections to grant 
vacations with pay to employees covered by this Agreement. 

For the purpose of definition, "Vacation Pay" shall for all purposes be deemed to be wages. 

For the purpose of definition, "Vacation Pay" means four percent (4%) or, after five (5) 
consecutive years of employment, six percent (6%) of the wages or, after ten (1 0) years of 
employment eight percent (8%) of the wages of an employee during the Year of Employment 
in respect of which the employee is entitled to the vacation. 

For the purpose of definition with regard to Vacations, "Year of Employment" means 
continuous employment of an employee by the Company for a year beginning May 1, 
concluding April 30. 

For the purpose of definition, "Vacation Entitlement" means the amount of vacation weeks for 
which an employee is entitled based upon the amount of continuous employment completed 
from their own individual anniversary date within aYear of Employment. 

Vacation entitlement will be granted to employees on the following basis: 

CumulativeYears of Service 

1 year or more 
5 years or more 
10 years or more 

Vacation Entitlement 

2 weeks 
3 weeks 
4 weeks 

Vacation Scheduling 

20.07 While the Company will do everything it can to accommodate an employee's vacation 
request, the Union agrees that vacations will be given to suit the requirementsof the 
Company's operation and may be given in one consecutive period, except for the limitations 
under paragraph 19.08. 
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20.08 

20.09 

20.10 

20.1 1 

20.12 

The Company and the Union agree that stabilization of continuous production is a goal to be 
attained. To this end, the Union recognizesthat the Company hasthe right to Ian and 

vacation at any one time. 

Employees in each department shall be given seniority preference as to the choice of their 
vacation period, subject to the demands of the business. The Company shall complete the 
vacation scheduling by A ril 15. Any employee who does not notify the Com any of a 

two weeks. The finalized vacation schedule shall not be changed except by mutual 
agreement between the Company and employee, unless an emergency exists. 

Eve em loyeewill take their current years Vacation Entitlementand Vacation Pay by April 

Vacation Pay may not be carried over to the next year or taken as Vacation Pay without the 
written authorization of the Company. 

If an emplo ee is absent due to lay off, illness or on compensation, any Vacation Entitlement 
owing may 6e carried over to the next year or taken as Vacation Pay at the discretion of the 
Company. 

In the event of an employee illness, bereavement or disability occurring prior to commencing 
their annual vacation, an employee shall have the right to have the vacation period 
rescheduled by mutual agreement with the Company. 

schedulevacations and that it may be necessary to restrict the number of emp P oyees on 

preference b April 1 sha P I lose seniority right for that year. Notwithstandingt R e above, in the 
monthsof Ju 7 y and August, seniority vacation preferenceshall be limited to a maximum of 

30 o ? P  the ollowing year in which they become entitled to it. Vacation Entitlement and 

Pay for Lost Time Due to Injury 

20.43 If an employee is injured at work, the Company will maintain such employee's earnings, at his 
regular rate, for the day on which the injury occurs. 

Article 21 - Health and Welfare Benefits 

21 . O l  The Company shall be responsible for the provision of benefits. 

21.02 Only a permanent employee, who works at least twenty-five (25) hours each week, on a 
regularly scheduled basis, is eligible to participate in the Company's Benefit Program. 

21.03 Attached to this Agreement is a copy of the Aetna Group Benefit Plan booklet, Schedule "C", 
which shall be an integral part of this Agreement, covering all eligible permanent employees, 
except for those excluded in Article f - Scope and Coverage,paragraph f.01. 

Changes in Plan Subject to Negotiation 

21.04 It is agreed and understood by the parties signatory to this Agreement that the Aetna Canada 
Group Benefit Plan forms part of the Collective Agreement, and may only be altered or 
amended by mutual agreement of both parties. 

Drug Card and Health Care Deductible 

21.05 It is agreed and understood by the parties signatory to this Agreement that following 
ratification of this Agreement the Company will apply to Aetna Canada to amend the Group 
Benefit Plan by having the annual Extended Health Care deductible reducedto zero plus the 
introductionof the Drug Card for all employees. 
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Information Respecting Health and Welfare Plans 

21.06 A copy of the master contractswith the Health and Welfare Benefit Plan carriers shall be sent 
to the President of the Union. 

Article 22 - Pension Plan 

22.01 The Retail Clerks Industry Pension Plan shall be in effect and all bargaining unit employees 
shall be enrolled into it. Each participating employee is required to match the employer 
contribution. 

Article 23 - Various Leaves of Absence 

Medical Appointment Time Off 

23.01 Employees who are unable to schedule rnedicaVdental appointments outside the standard 
hours of work (see Alticle 14 - Hours of Work, Overtime, Shift Provjsions and Premiums) 
and are, therefore, required to take time off from work for such rnedlcaVdental appointments, 
may request the time off from their immediate supervisor or managerwith such time off being 
deducted from any sick leave accumulation or entitlementthey may have, if any is due to 
them. Sick leave used for this purpose cannot be used to generateovertime. 

Sick Leave Accumulation 

23.02 Each employeewill accrue sick leave, which will be usedwhen needed, to guarantee 
uninterruptedwages during sick leave. Sick leave cannot be used for wages or absence of 
any other kind other than for illness. Sick leave will accrue to each employee according to 
the following schedule: 

a. 

b. 

C. 

d. 

e. 

f. 

After the employee has completed three consecutive months of continuous employment 
(sometimes referred to as the probationary period), the employeewill have accrued four 
hours of sick leave; 

For each succeeding 40 regular hours of work, the employee will accrue one hour of 
additional sick leave; 

No sick leavewill accrue on overtime hours or be used to generate overtime; 

Maximum sick leave accrual is255 hours, equating to thirty, eight and a half hourdays; 

Sick days accrued will not be cancelled during periods of layoff of less than 12 weeks; 

Sick leave does not represent a payroll liability to the Company except for payment of 
wages when an employee is legitimately sick. 

Maternity and Parental Leaves 

23.03 The Maternity andParenta/ Leave provisions of the Canada Labour Code, Part/// will apply 
for eligible employeeswith child care responsibilitiesrequesting leave of absencewithout 
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pay. The Company shall provide information on current provisions to employees upon 
request. 

Bereavement Leave 

23.04 The Bereavement Leave provisions of the CanadaLabour Code, Part111 will apply for eligible 
employees requesting bereavement leave. 

Jury Duty 

23.05 Employeeswho have completed three (3) consecutive years of service and who are required 
to serve on jury duty will be paid an amount not exceeding eight (8) hours straight time pay 
per day to a maximum of forty (40) straight time hours. 

23.06 Employeesare required to report backto work immediately upon conclusion of, or during 
recesses in such duty, and will be allowed to make up time lost wherever possible. An 
employee's wages will be reduced by the amount paid to hlmlher forjury duty. 

Personal Leave 

23.07 The Company may grant a leave of absence, without pay, for good and sufficient reason 
upon written application, to any employee who has completed three (3) years continuous 
employment. "Good and sufficient reason" as referred to herein shall be the subject of 
mutual agreement between the Company and the eligible employee. 

23.08 The Company will do everything possible to keep the employee's position open for him if 
granted a leave of absence. 

Union Leave 

23.09 Time off without pay shall be granted to elected or appointed membersof the Union to attend 
conventions, conferences,. negotiationsand workshops of the Union, and for such other 
purposes as may be agreed to by the Company. The Union shall notify the Company at least 
three (3) weeks in advance of the commencement of such time off The maximum time off 
shall be (7) consecutive days per request and the maximum numberof employeesfor such 
time off shall be one (1). The exception to this is that three (3) members shall be allowed to 
attend negotiations. 

23.10 The Company will bill the Union and the Unionwill reimbursethe Company for wages and 
benefits paid to the employeeduring such time off. 

Article 24 - Work-related Illness and Injury 

24.01 The Work-relatedlllness and lnjuty provisions of the Canada Labour Code, Part 111, Division 
X///./ will apply for eligible employees 

Article 26 - Medical Certificates 

25.01 An employee may be required to produce a certificate from a medical practitionerfor any 
illness, certifying that he was unable to carryout his duties due to illness. 
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Article 26 - Health and Safety 

26.01 The Company and the employees represented by the Union acknowledge their 
responsibilitiesand duties underthe Canada Labour Code, Part lV. 

26.02 The Company shall make reasonable provisionsfor the safety and health of all employees 
during the hours of their employment. 

26.03 The Company agrees to continue to make provisionsfor a Health and Safety Committee and 
to recognize Union representativeson said committee. 

26.04 Copies of minutesof all Safety and Health Committee meetingswill be forwarded to the 
Union via one of their representatives sitting on said committee. 

Joint Health and Safety Committee 

26.05 The parties agree that a Joint Health and Safety Committee shall function as prescribed in 
the Canada Labour Code Partll. 

Article 27 - Union Education Fund 

27.01 The Company agrees to contribute 1 cents per hour for every hourworked by members of the 
bargaining unit, to the United Food and Commercial Workers, Local 1518 Education Fund. 

Article 28 - Training and Funds 

28.01 Rogers Foods Ltd. believes that employees should be encouraged to expand their education, 
or knowledgeand skills, related to their presentjobs and to the nextjob@) in any line of 
progression. To this end, the Company actively supports training and educational assistance 
for employees, as may be determined and approved from time to time by the Company. 

Article 29 - Employee Assistance Program 

29.01 The Company and the Union have a strong interest in encouraging help with personal 
problemsthat affect an employee's family life, work life, or generalwell being. The Employee 
Assistance Program, or EAP, is a voluntary, short-term counseling, advisory and information 
service for you and your eligible family members. The Company and the Union confirm that 
the Employee Assistance Program is an independent service and all information is kept 
confidential from the Company and the Union. 

The EAP provides professionalassistance for a wide range of personal issues including but 
not limited to the following: 

. Cou le and marital relationships * Family matters 

* Childcare concerns Financial and legal concerns 
* Misuse of alcohol and drugs Bereavement 
6 Traumdcritical incident 

WorE-related and career issues * Stress and anxiety 
Depression - Aging family members 

If in doubtwhether an issue is covered, or to seek help, just call the EAP at 1-800-268-5211 
and ask. Brochure information is available from bulletin boards or Human Resources. 
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Article 30 - Extension of Collective Agreement Until StrikelLockout 

30.01 The present Collective Bargaining Agreement shall remain in full force and effect until the 
signing of a new Collective Bargaining Agreement or until the requirements of Secfion 89(1) 
of the Canada Labour Code have been met. 

Article 31 - Joint Labour-Management Committee 

31 -01 The parties to this agreement are committed to a processof Labour and Management 
working together with the common goals of anticipating and resolving mutual problems and 
improving their day to day working relationship. The Company and the Union shall each 
appoint an equal number of representativesto a Joint Labour-Management Committee who 
shall then meet to put together an implementation program. 

Article 32 - Duration 

32.01 This Agreement shall be in full force and effect from the sixteenth dav of Julv. 1998 until 
the fifteenth dav of Julv. 2003 and from year to year thereafter unless either party gives 
notice in writing to the other of termination of amendment not more than ninety (90) days and 
not less than thirty (30) days priorto the date of expiration. 

32.02 This Agreement shall become effective on the date of ratification and remain in effect for a 
period of five (5) years and thereafter from year to year unless either Party gives notice in 
writing to the other Party that amendments are required, or that the Party intendsto terminate 
the Agreement. 

Notice 

32.03 Noticethat amendments are required or that either Party intends to terminate the Agreement 
must be given in writing at leastthirty (3o)days priorto the expirationof the Agreement or of 
any annual period, thereafter. During the period of negotiations this Agreement shall remain 
in force and effect. 

Article 33 - General 

33.01 It is intended that the provisions contained in the CanadaLabour Code and its Regulations, 
presently in effect and amended from time to time, are minimum standards only. 

employee than his 

33.03 

33.04 

In the event this A reement does not contain a provision which is contained in the Code, such 

In the event that this Agreement contains a provision which is a lesser requirementthan a 
similar or related provision contained in the Code, then the provision contained in the Code 
shall prevail, and shall be deemed to be incorporated in the Agreement as part of its terms. 

provisionshall be 3 eemed to be incorporated in the Agreement as part of its terms. 

Change in Collective Agreement 

33.05 It is agreed and understood by the partiessignatory to this Agreement that any changes 
deemed necessary in this Collective Agreement may be made in writing by mutual agreement 
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SIGNED ON BEHALF OF UNITED FOOD & 
COMMERCIALWORKERS, LOCAL 1518 

BrookeSundin 
President& Chief Executive Officer 

Robert Catlin, Vice President Finance 

August 6,1998 August 19, 1998 
Date Date 
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Appendix A 

Wage Scale ($) 

Group I 

A Journeyman 
Operations Coordinator 
Shift Miller 

Product Technologist 
Transportation Coordinator 

B Grain Procurement 

WAGE SCALE AND JOB CLASSIFICATION 

Group II 

Flour Packer 
Flour PackerExpediter I 
Miller's Assistant 
Mix Operator 
Product Technician I 
Warehouseman I 

Accounting Clerk I 
Cereal Production 
Mix Warehousernan/Packer 
Sanjtation Coordinator 
Senior Secretary 
Warehouseman I I  

Cereal Packer 
Grain ReceiverBanitation 
Merchandiser 
Miscellaneous Packer 
Product Technician I I  

Group 111 

A General Labourer 

8 ffice Janitor 
Sales Clerk 

essengerlsanitation 

Minimum Maximurn 
(Base) Rate Rate 

$ 16.00 $ 18.00 

$ 15.00 $ 17.00 

$ 14.00 

fi 12.00 

$ 11.00 

$ 16.00 

$ 14.00 

$ 13.00 

$ 8.00 $ 9.50 

. Permanent and probationary employees, defined by this Agreement will, upon ratification of this 
Agreement either: 
a. move immediately to the Minimum (Base Rate for their Classification, or 

Classification, move toward the Maximum.Rate in.max,imum increments of $1.25 each July 1, 
until they reach the Maximum Rate for their Classification. 

Bargaining unit employees, .hired by, the Compan after the ratification of this Agreement, and 

position. These new employees will then move toward the Maximum Rate or their Classification 
in incrementsof $0.50 each July 1, until they reach the Maximum Rate for their Classification. 

b. if they are at or above the Minimum k ate, but not above the Maximum Rate for their 

following completion of their probation, will be paced Y 9 

1 on the Minimum Base) Rate for their 
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Appendix B 

PRODUCTlVlTYlNCENTlVE PROGRAM 

Both parties to this Agreement agree to activelywo?< together, under the auspices ofthe Joint 
Labour-Management Committee, to achieve the objectives of the Productivity Incentive Program 
(PIP) as outlined below. 

Notwithstanding the best and honest efforts of both parties, if the PIP is not in place by December31, 
1999, it is agreed the Company will pay to employees an additional 0.5% cash payment (less 
statutory deductions) based on their annualizedwa es, for the previous calendar year (excluding 
overtime and shift premiums) on July 1, 2001 and J uly 1, 2002. 

The objectives of the Productivity Incentive Program (PIP) are to: 

a. Provide for an increase in compensation in linewith the growth of the Company. 
b. Generate an increase in production. 
c. Maintain a close relationship between ex enses and Company performance. 
d. Enhance morale. Encourageand rewarfprlde in quality work and productivity. 
e. Encourage and reward improved attendance. 
f .  Enhance individualcornmitrnent to Company productivity and teamwork. 
g. Encourage all employees to feel pari of the process. 

Proposed Program Guidelines 

a. To be determined by the Joint Labour-Management Committee. 
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