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Preamble

One of the main purposesof this Agreementisto maintaininfull effecta harmoniousrelationship
betweenthe Company,the Unionand its Members. No businesscan progressor prosper unlessa
mutualfeeling of respect and confidence exists betweenthe Company andthe Employees
representedby the Union.

Itis also the purpose of this Agreement to provide a satisfactory means of settling any differences or
grievancesthat may arise andto establish rates of pay, hoursof work and conditions of employment
for all employees who are subjectto the provisions of this Agreement.

Exceptwhere specifically statedto the contrary, or where the sense requiresthe contrary, use of
masculinegender inthis agreementshall be considered also to includethe feminine.

Nowtherefore: the Company and the Unionmutually agree as follows:

Article 1 - Scope and Coverage

1.01  This Agreement appiiesto all employees of Rogers Foodsltd., employed in Armstrong and
Surrey, BritishColumbia, except: managerial and supervisory personnel, professional
employees, personsemployedin a confidential capacity, owner operatorsand their drivers,
sales department personnéland casual employees.

1.02  Forpurposeof definition,the Company and Unionagree that an employeeis:

a. a permanentemployee, who has successfullycompleteda probationaryperiodof a
minimumof three (d) consecutive months, on a regularly scheduled basis, and is paidon
an hourlyor salaried base; or

b. aprobationaryemployee, who has not completeda probationary periodof a minimum of
three (3), consecutivemonths. .

1.03 The partiesa%ree that the discharge or layoff of a probationary employee shall be at the
discretionofthe Company.

1.04  For purposeof definition,the Company andthe Unionagree a casual employeeisan
employee engagedto work on an irregular basis.

1.05  Forpurposeof definition,the Company and Unionagree an owner operator meansthe owner
purchaseror lessee of a vehicle andtheir drivers or employees, under contractto the
Company, usedfor hauling merchandise or other materials for the Company.

Article 2 - Union Security

UnionRecognition/Bargaining Unit Description

2,01  The Company will not bargaincollectively during the term of this agreementwith any other
labourorganizationaffectingthese employees.

2,02 The Company acknowledgesthe Unionalone is authorizedto bargain collectively on behalf
of all employees of RogersFoodsLid. as defined under paragraph1.01 of this Agreement;
furthermore, the ratificationof this Agreement on behalf of all employeesso defined shall be
the sole and exclusive right of the Unionand its members.



Union Shop

2.03

2.04

The Company agrees all permanentemployees who havejoined or mayjoin the Unionmust
maintaintheir membershipinthe Unionas a conditionof employment.

The Company agreesthat itis a conditionof employmentfor all new employeesto become
membersand maintainmembershipinthe Union upon completionof their probation, except
asthis Agreement and the Canada Labour Code permitsexemptionto any employee on
religiousgrounds. The Companywill have newemployees sign the Check-Off Authorization
and Union MembershipApplication on their first working day following their date of hireand
forward them to the Union. The Company agreesto automaticallydeduct Uniondues from
the wages of all new employees. The Companywill deduct initiationfees from the employees
after completionof probationand after notificationfrom the Union.

Deduction of Union Dues

2.05

2.06

2.07

Where the Unionis satisfiedthat a permanent employee, becauseof his religiousbeliefs,
objectstojoining the Union, such employee may elect, by way of deductionfrom his wages,
to:

a. pay dues and/or special assessmentsto the Union, or .
b. payan amount equalto the dues and/or special assessmentsto a registered chanty
mutually agreed on by the employee and the Union.

The Company agreesto deduct from the wages of each employee covered by this
Agreement, whether or notthe employee is a member of the Union, dues, initiationand/or
special assessmentsand to remitsaid amountto the Unioninthe manneroutlined below
exceptasthis Agreement andthe Canada Labour Code permitsexemptionto any employee
on religious grounds.

Upon receipt of written authorizationfrom the employee, the Company agreesto deduct from
the pay of each such employee:

Uniondues:

a. The Company shalldeductfrom each such employee's pay on a biweekly basis, Union
duesfines and assessmentsor sums in lieu proportionally, as are authorizedby regular

and propervote of the membershipofthe Unionandwill remitthe total amounts so
deductedto the Unionon or beforethe fifteenth (15) day of the following monthand,;

b. Provideawritten statement of the name and social insurance numberfor whom the
deducticas were made and the amount of the deduction.

c. The Companyfurther agreesto provide.the Uniononce a monthwith a listcontaining
namesof all émployeeswho haveterminated their employment duringthe previous
month.

d. [nitiation and/orsﬁecial assessments shall be made from the employee's pay
commencing onthe first pay day nextfollowingthe date onwhich notice of such

authorizationis receivedfrom the Union.

e. The Unionagreesto informthe Company inwriting seven (7) days in advance of any
change in its dues, initiationand/or special assessments.

Article 3 - Union Representation
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Union Stewards

3.01 The Company agreesto recognize6 stewardsto dealwith mattersaffectingemployees in
departments or groups of departmentsinthe plant. A list of these stewards and officers shall
be suppliedto the Company. The Company shall be advised immediately by the Unionin
writing of any change inthis list.

Union Representatives

3.02 The Company agreesthat accessto its premises shall be allowedto any representativeof the
Unionfor the purposeof businessconnectedwith the Unionprovidingthat:

a twenty-four (24) hours notice has beengiven;
b. they check-in with Human Resources; and, _
c. they are accompaniedby a company supervisor or designate.

Access by the Company shall not be unreasonably denied.

Access to Personnel Records

3.03 Anemployee shall, with reasonablenotice, be allowedto inﬁoec;ttheir personnelfile and may
be accompanied by a representativeofthe Unionifthey so desire.

3.04 A copy of any document placed on an employee's official personnelfile, which mightat any
time bethe basisof disciplinary action, shall be supplied concurrentlyto the employeewho
shall acknowledge having receivedsame document by signing the file copy.

Bulletin Boards

3.05 The Company agreesto allowthe Unionto postitemssuch as meeting noticesand contract
informationon all Company bulletinboards. All such posteditems must be signed by the
Union, Chief Stewardor designate. Any other materialmust havethe approval of the
Company before being posted.

Rightto Union Representation

3.06 Anemployeeshall havethe rightto havetheir steward presentwhere a supervisorintendsto
interviewan employeefor disciplinary purposes, the supervisor shall make every effortto
notifythe emﬂloyeein advance of the purﬂose of the interviewin order that the employee
may contacttheir steward, providingthat this does not resultin an undue delay ofthe
appropriate action beingtaken. This clause shall not apply to those discussionsthat are of an
operationalnature.

3.07 Where a Supervisor intendsto interview a shop steward for disciplinary purposes,the steward
shall havethe rightto consult with a staff representativeofthe Unionandto have a local
Unionrepresentativepresentat any discussionwith supervisory personnel.

Equality Rights

3.08 Boththe Company andthe Unionendorsethe principles of the CanadianHuman Rights
Code. As stipulatedinthe Code, the workplace shall bewithout discriminationbased on race,
nationalor ethnic origin, colour, religion, sex, sexual orientation,age, marital status, family
status, disability, or a convictionfor an offence for which a pardon has beengranted.

Sexual Harassment
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3.09  Everyemployeeisentitledto employmentfree of sexual harassment. The Company shall
make every reasonableeffortto ensurethat no employee is subjectedto sexual harassment
in accordance with DivisionXV. 1 of the Canada LabourCode, Part//l.

3.10 The Company shall issuea policy statement concerning sexual harassment, which shall be
availableinthe workplace.

Article 4 - Management Rights
4.01  The Unionrecognizesthatthe Company hasfull and sole authority to:

a. managethe enterprise, includingthe determinationof work to be performed, methods of
performance, scheduling of work andwork breaks, the control of materials,the
installationof equipment and operating methods;

b. maintainorder, disciplineand efficiency, andto make, alter and amend policies and
proceduresfor employees, providedthat such rulesare consistent with the spirit, intention

and terms of this Agreement and are administered in a fair and reasonable manner;

¢. hire, direct, transfer, promote, demote, lay off, suspend and dischargeand to increaseor
decreasethe working force of the Company, to reorganize, close, disband any
Departmentor sectionsthereof from time to time as circumstancesand necessity may
require, providedthat such actions are consistentwith the terms of this Agreement;

Managementand Bargaining UnitWork

4,02 The Company does not intendto deprive Bargaining Unit members of any work they would
normally performthroughthe use of supervisorsto do suchwork. However, supervisors or
other company personnelmay perform any type or amount of work at any time.

Article 5 - Employee Grievance Procedure

5§01 The Comﬂany and Unionagree that it is mostdesirableto resolve misunderstandingsand
disputesthroughdiscussionsbetweenthe employee and the employee's supervisor
(supervisorcan mean, foreman, manageror vice president).

5§02 A "Gievance'shall mean any difference or dispute concemingiieinterpretation, application,
administration or alleged vidlation of the Agreerment and shei?%e handedinthe fdlowing
manner:

5.03 Baththe Corpany andthe Unionshall enrployeesto dscuss their complaints with
their supenisors so asto resolvedifferencesqwcklﬁ/ and directlywithout necessarilyhavin
to resortto any formal process as thiswill benefitali concerned. When this fails to résolvethe

difference, the formal grievance processwill beginat "Step 1"

Step1 The aggrieved party shall, within (7) days, of the alleged grievance occurring, discuss
his/her complaintwith a Shop Steward and their immediate Supervisor, who shall meetto
endeavorto settlethe allegedgrievance.

Step 2 Ifthe allegedgrievance is not settled within (7) days from the date of the meeting at
Step1, itshall be reducedto writing and referredto the Manager responsible, or his
designate, for that partof the business.

The Manageror his designateshallthen convene a meetingincludingthe aggrieved party,
the Stewardand the Union Chief Stewardto discussthe matter. The Managershallrender his
decision inwritingwithin (7) days after such r :eting.
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Step 3 Ifthe allegedgrievanceis notsettledwithin (7) days from the date of the meetingat
Step2, it shall be referredto the Union's Business Representativeandthe Vice Presidentof
the Company, or hisdesignate, responsibleforthat part of the business. The parties shall
communicatewithin a reasonableperiod of time, which will not exceedthirty (30)days, to
resolvethe grievance.

Step 4. Inthe eventthe alleged grievance is not settledwithin (30) days after meetingwith a
Vice Presidentof the Company, or his designate, the alleged grievance may be submittedto
Arbitration as hereinafter provided.

Step 5. An alleged grievance referredto Arbitration by either party must be inwritingto the
other, confirmingtheir intentionto requestArbitration. Suchwritten notice shall be given
within the thirty (30) days outlined in Step4 of the last meeting betweenthe patrties.

Time Limitations
5.04 Time limitationsmay be extended by mutualagreement inwriting betweenthe parties.

5.05  Any grievance which is not raisedwithin the time specified inthis Agreement or which is not
processedthrough the next Steﬁ of the grievance procedure or carriedthrough to Arbitration
within the time specifiedinthe Agreement, shall be deemedto have beenabandoned by the
party initiatingthe grievance.

Union or Company Grievances

5.06 Any difference betweenthe partiesarisin_ out of the interpretation and/or application of this
Agree&nent may be submitted by one pa$ to the other, at Step 3 of the Grievance
Procedure.

Article 6 -Arbitration Procedure
Referralto Arbitration

6.01  Within the fourteen (14) days of receipt of such noticethat arbitration isto be invoked, as
detgalled inStep 5, both partieswill attemptto come to agreementon selecting a sole
arbitrator.

6.02  Inthe eventthe garties are unableto agree on a sole arbitrator, the Ministerof Labour of the
Government of Canada shall be askedto appoint an arbitrator.

6.03  The arbitrator shall meet as soon as possiblewith both partiesto hearevidence and receive
representations.

6.04 The Sole Arbitrator shall not havethe authorityto alter or change any of the provisions of this
Agreement, or to insertany new provisions, or to give any decision contrarywith the terms or
provisions of this Agreement.

6.05  No personshall be appointed as Sole Arbitratorwho has been involved in an attemptto
negotiate or settlethe grievance.

6.06 The decision of the Sole Arbitrator shall befinal and binding uponthe parties hereto and upon
any employee or employees concerned.

6.07  Each party shall pay its own costs and expenses in connectionwiththe Arbitration and the
expenses and/or fees of the Sole Arbitrator shall be shared on a fifty/fifty (50/50) basis
betweenthe Company and the Union.
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Article 7- No Strike or Lockout

7.01  Duringthe term of this Agreement, or while negotiationsfor a further Agreement are being
held:

a. the Unionand its memberswill not permitor encourage any strike, slow down, or any
stoppage of work or otherwise restrictor interferewiththe Company's operationthrough
its members, and

b. the Companywill not engage in any lockoutof itsemployees.

Article 8 = Seniority
Length of Service

8.01 The Company andthe Unionagree, that for purposesof definition, seniority for employees is
defined asthe lengthof continuousservicewith the Company, calculatedas the elapsedtime
from the date he was last, permanently employed. Seniorityto be applieddepartmentally or
bargainingunitwide, as specifiedinthis Agreement.

Seniority List

8,02 The Company agrees, uponwritten requestfrom the Union,to providethe Unionwith an up-
to-date seniority/length of service list consisting of the name, date of hire,job classificationas
per Schedule"A", andthe department inwhich they work for each permanentand
probationary employee on January1 and on July 1 of each year. Such listto be posted on the
BulletinBoards.

Article 9 - Probationary Employees

9.01 A probationaryemployee as defined underparagraph 1.02 of Article 1 - Scopeand Coverage
shall not accrue seniority untilthe successful completionof his probationary period, at which
time he shall be credited with seniority from his date of hire.

8.02  After being acceptedfor initialemployment, all newemployees shall be requiredto serve a
probationary period of three consecutive months.

9.03 The Companyand Uniorma%ree that a probationary emploxee will becomea permanent
employee (see Article T — Scope and Coverageparagraph 7.02) after he has successfully

completed his probationary employment.

9.04  Probationaryemployees may beterminated by the Companyfor any reason- without notice,
wages in lieuthereof or severance pay, at any time within three consecutive months of the
start of continuous employmentwithout Article § — Employee Grievance Procedure of this
Agreement beinginitiated.

Notice or Wages in Lieu of Notice

9.05 Employeesterminated or laid off, by the Company shall fall underthe provisions of the
CanadaLabour Code, Part #ll, Division X. The Unionwill be notified when this hasoccurred.

9.06 Inthe event an employee coveredunderthis Agreement isterminated or permanently laid off
and he believesthat he has been unjustly dealtwith, suchterminationor permanent lay-off
may constitute a grievance and will be dealtwith underArticle § —~ Employee Grievance
Procedure of this Agreement.
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Continuity of Seniority

9.07

The accrualof seniority is interruptedfor the following reasons:
a. Special leave, unpaid leave not covered by DivisionsVIl and Xill of the Canada Labour
Code, and suspensionsinexcess of thirty (30)days,

Termination of Seniority

9.08

The Company andthe Unionagreethat an employee's seniority shall be lost uponthe
occurrence of one 0I more of the following events:

a. Where an employee voluntarily leaves his employmentwith the Company;

b. Where an employee islaid-off for a period in excess of six (6) months. EffectiveJuly 1,
1999, in excess of twelve (12) months:

¢. Where an employeeisdischarged by the Company for just cause;

d. Where an employee is recalledto work after lay-off and fails to reportwithin seven (7)
days when recalledby the Company after a lay-off unlessthe company believesthe
employee has a bonafide reason; noticeto returnto work shall be inwriting and shall be
deemedto be sufficient if sent by registeredmail, fax or telegramto the employee's last
known address on file with the Company.

e. The provisionsof the CanadaLabour CodeDivision X!II shail applywith respectto sick
leave and Division X! with respecttowork-related illnessand injury.

f. Ifan employeeis absentfrom work for three (3) or more consecutivedayswithout
notifyingthe Company unlessthe employee has a bonafide reasonacceptableto the
Company.

g. Ifanunauthorizedleave of absence is extendedby the employee more than three (3)
days beyond its agreedterminationdate and the employee has notcommunicated with
the Manageror his Department and made arrangementswith him for an extension of
leave, unless he has a bonafide reasonacceptableto the Company.

Promotionsto Positions outside of the Collective BargainingAgreement

8.09

Employeeswho transfer from a bargaining unit positionto a non-bargaining positionshall
havethe ability to returnto the Bargaining Unitwithin two (2) years of assuming a non-
bargaining unit positionwithout 10ss of bargaining unit seniority. Seniority shall notaccrue
while in anon-bargaining unit position.

Accommodation of the Disabled

9.10

The Company andthe Unionmay mutually agree to waive the Seniority Provisions of this
Agreement to placea permanently disabledemployeewho is unableto returnto or retain
their normaljob as the result of awork-related injury or illness.

Article10 - Posting of Job Vacancies/Vacancies/Transfers

New Classificationsto be Established

10.01

C890198.D0C (08106198)
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10.02

10.03

10.04

10.05

applicableconditionsof this agreement shall apply and the Unionwill be notified. Ifawage
increase results, the same shall be retroactivetothe datethat thejob duties were changed, or
the newjob created.

A successfulapplicant of ajob postingshall be given a trial period of not lessthan one (1)
month, or morethanthree (3) monthswith training, if required,to becomeableto performthe
requireddutiesto Company standards. Duringthe trial period, the Company will conduct an
evaluationwiththe employee. Suchtrial periods may be extended by mutual agreement. 1f
the Company or the employeefinds he or she is unableto performthe duties of the position
within the trial period, the employee shall revertto their former or equivalent classification,
position and wage scale.

Where an applicant does not receivethe positionappliedfor, they shall, upon requestto the
Human Resources Department, be notifiedinwritingwithin (1) week, and givenreasonswhy
their applicationwas refused.

The Company agreesto notifythe Unionof any filling of bargainingunitjob vacancies,
transfer, or lay-off.

The Company agrees, with the exceptionof transfers, temporary assignments or when hiring
casual employees, to postalljob vacancies including newly created positions contained inthe
bargaining unit, where the Company determines it necessaryto fill such vacancies and
positions.

Job Posting Procedure

10.06

10.07

10.08

Thejob postingprocedurewill be as follows:

a. All vacancies, including newly created positions within the Union's bargaining unit,which
the Company determinesare necessaryto befilledwill be postedandheld open

exclusivelywithin the Companyfor seven ( 7)Norkin,gI days. The Unionacknowledges
that following the exclusive seven (7) working daysthe Company may electto solicit
applicationsfrom outside.

b. The Company undertakes, for all emplgyees who apply inwriting for a posted vacancy
within the exclusiveseven (7) working days, that they will be interviewed.

c. Jobpostings may be closed by the Company afterthe exclusiveseven (7) working days.

d.  When selecting a candidate, the selectionwill be, inthe opinion of management, based
on seniority, qualifications, experienceand abilityto performthework properly,in a safe,
efficient and productive manner.

The applicationof the seniority provisionsof this Agreement must be governed by whether
the employeeis qualifiedto performthejob required. Terms referringto"qualified” or
"qualifications" when used inthis Agreement meanqualifiedto competently performthejob,
without furthertraining, in a safe, efficient and productivemanner. Ifthe employeeis not so
qualified, the applicableseniority provisionsshall not apply. The Company may employ
testing proceduresto determine potentialqualificationsforentry into any department.

To attract certified, qualified and experienced people, the Company reservestheright, after
the successful completionof the new hire probationary period, to placethese individualson
the wage scale, on the following basis:

Placement on the wage scale cannot exceedthe level of pay of the highest paid individual in
thatjob category.
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Posting of Job Vacancies/Transfers

10.08 The Company agrees, priorto transferringan employee to a lowerratedjob, to consultwith
the Union.

10.10 When an employee istransferredto a lowerratedjob, he shall be paidthe wage rate of the
job to which heistransferred. This does notincludetemporary reassignments. The
Company reservesthe rightto pay higherthanthe rateofthe job to which he istransferred.

10.1 t When an employee istemporarily reassignedfor a minimumof one full shift to a higher rated
job for which he’is qualified, he shall be paidthe Base Rate of thejob to which he has been
temporarily reassigned.

10.12 When an employeevoluntarily requestsa transfer to a lowerratedjob, he shall be paidthe
wage rate of thejob to which he istransferred.

10.13 PermanentemfPonees, on beinglf)romoted, or employeeswho aretransferredat their own

requestto a different position,will be requiredto serve atrial period of upto ninety (90) days.

10.14 Permanentemployees, on being promotedor transferred by the Company to a different
position,will maintaintheir currentwage rate untilthey have successtully'completedthe trial
period before receivingthe base wage for their new position.

10.15 Permanentemployeeswho fail to qualify on promotionduring the trial period, and employees
who are transferredat their requestwho fail to qualify duringthe trial periodshall revertto
their former or equivalent position and wage scale.

Payfor Work inAnother Classification

10.16 Employeestemporarilytransferredto a lower ratedclassification shall receivethe wage rate
of their regular classification. Employeestemporarily transferredto a higher rated
classification(as detailed in10.1 1L)shall receivethe wage rateof the higher classification.

Article 11 -Job Security
Bumping

11.01 At the requestof an employeewho has receivednoticeof layoff, the Companywill transfer
such employeeto another position, providedthe employee has, inthe opinion of
management,the qualificationsand abilityto performthe work required after a brief
familiarization periodand has more seniority than the employeeto be replaced. The
employeewill then be placedwithinthe appropriate classification andwage rate of the
displaced employee.

11.02 To facilitate the retention of senior employees,the Company may elect to transfer additional
employees, which may resultinthe displacementof the leastsenior employee(s) inthe
bargaining unit.

Rights of Employeeson Layoff

11.03 Employeeswho are under notice of layoff or laid off shall be recalledto vacant positionsin
their own or former classificationsbefore such positionsare filled by newemployees.

11.04 Laid-off bargaining unitemployees who wish to be considered for vacanciesin otherthan
their own classificationmust so advise the Human Resources Department.
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11.05 Employeesreferredto in11.03 above, basedon seniority, will be recalledifthey have, inthe
opinion of management, sufficientqualificationsand ability to fill the job requirementsand
were membersingood standingof the Unionwhen laid off.

11.06 Employeesshall havethe rightto six months of recallfrom the date they lastworked and
effective July 1, 1999, twelve months of recallfrom the date they lastworked.

Notice of Layoff

11.07 The Company shall give the employeeswho are to belald-off as much advance notice as
possible. The Unionand Chief Steward shall be notifiedof the names of the employeesto be
laid off concurrentwith the issuanceofany layoff notice. It isthe responsibilityof the laid off
employeeto keepthe Company informedat all times of their current address and telephone
number.

Article 12 - Technological Change

12.01 The Unionandthe Company agreeto the Technological Change languageas it iswritten in
the Canadalabour Code, Part 1.

Article 13 - Severance Pay

13.01 Whenthe Company terminatesthe employmentof an employeewho hascompleted12
consecutive months of continuousemploymentwith the Company, the Company shall, except
where the termination is by way of dismissalfor just cause, pay severance pay to the
employee.

13.02 Employees, who qualify for severance pay in accordance with the provisions of the Canada
Labour Code and Canadalabour Standards Regulations,will be paidthe amount of
severance pay specifiedinthe Canadalabour Codeand Regulations.

Article 14 -Job Descriptionsand Classifications

14.01 Attachedto this Agreement isthe Wage Scale and Job Classification, Appendix A, which shall
be an integral part of this Agreement, covering all employees, except for those excludedin
Article 1— Scope and Coverage, paragraph 1.01.

Productivity Incentive Program

14,02 The Productivity Incentive Program, Appendix B will form part of the wage schedule

Article 15 - Hours of Work, Overtime, Shift Provisions and Premiums

15,01 ThisAtrticle is intendedto definethe regularhours of work and to provide a basisfor
computingovertime and premium pay. This Article is notto be construedas a guarantee or
limitationof the number of hoursto beworked perday, or perweek, norshall anything in this
Agreement be so interpretedas to permitthe pyramidingor duplicatingof overtime or
premium payments.

16.02 Theworkweek begins at07:00 Sunday and ends at06:59 Sunday. The workday and
workweek may be different for certain areas of the company's operationsor for individual
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employees. The Company may vary or change the numberof hours scheduled, the number
of shiftsscheduledthe manpower requirementsof the various shifts andthe scheduling of
workdays and hoursfor business reasons or efficient operations.

Office Employees

15.03 The regular hoursof work for office employeesshall be thirty-eight (38) hoursof work ina
week, which shall consist of four (4) days at eight (8) hours perday and one (1) day at six (6)
hours.

15.04 Where an office employee is requested to work morethan eight (8) hoursina day, he or she
shall receiveone and a half(1r°e}3 times his or her straighttime pay for all hours worked in
excess of eight (8) hoursin aday except he or she shall receive straighttime pay for the
thirt%-ninth( 9th) and fortieth (40th) hour (or partthereof the thirty-ninth (39th) and fortieth

{40th) hour (or partthereof) worked in excess of the six (6) hourday of the week referredto in

paragraph15.03 above.

Plant Employees

15.05 The regular hoursofwork for plantemployeesshall be forty (40) hours of work in aweek,
which shall consistof either four (4) days at eight and one-half (8 1/2) hoursofwork perday
and one (1)day at six (6) hours; or five (5) days at eight (8) hours per day.

Shift Provisions

15.06 All employeesshall have a minimum of ten (10) hourstime betweennormalshifts. If an
employeeis requiredto start a new shift or is called backto work beforea minimumten (10)
hourstime off have elapsedsincethe end of their last regularshift, the employee hasthe
rightto decline commencingwork, unlessan emergency circumstanceexists. |fthe employee
commenceswork he or shewill be paid one and one-half (1%6) times the straighttime pay for
alltime worked, untilten (10) hours betweenshifts have elapsed.

Emergency Circumstances

15.07 An employeewill be requiredto work mandatory overtime in emergency circumstances where
necessaryto preventserious interferencewiththe ordinary operationof the plantin casesof:

a. accidentto machinery, equipment, plantor persons,
b. urgentand essentialwork to be done to machinery, equipment or plant, or
¢. other unforeseenorunpreventable circumstances.

Shift Workers

15,08 Whenthe Plantis in productionon a twenty-four (24) hours-per-day, seven (7) days-per-week
basis, the employeesmay be assignedto a rotatingshift schedule.

15.09 Whenthe Plantis in productionlessthan twenty-four (24) hours-per-day, seven (7) days-per-
week basis, employeesmay be assignedto rotatingshiftswhich may vary from the shift
schedule when the plant is in productionon atwenty-four (24) hours-per-day, seven(7) days-
per-week basis.

15.10 The startingtime for day shift, aswell as for other shifts, will be communicatedto an
employee or specific groups of employees by that employee's or groups of employees'
immediate supetvisor or manager.

15.11 Priorto implementinga newshift schedule, the company will notifythe unionof the change.
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Compressed Work Week Schedule

15.12 The hoursof work for a compressedworkweek schedule will be in accordancewith the
Averagingof Hours provisionsunderthe Canada Labour Code, Part//l.

156.13 A compressedwork week schedule shall be any compressedwork week schedule agreed to
by a majorityof employees inthat department.

Premiumand Overtime Pay

15.14 When an employee is requiredor permittedto work in excess of the regular-hoursof work, he
shall be paidfor the overtime at a rate of wages notlessthan one and one-half times his
regularrate of wages.

Distributiondf Overtime

16,16 a first considerationfor overtimewill be offeredto employeeson a seniority basisthen

working onthejob atthat time for which overtime is required

If an insufficient number of employeeson thejob volunteer, the overtimewill then be
offeredto other senior qualifiedemployeeswithin the departmentwho are then available
and, if an insufficientnumber of volunteers are obtainedn this fashion, overtimewill be
assigned on a reverse seniority basis.

Time Off in Lieu of Overtime Pay/Accumulated Time Off (ATO)

15.16 The Company agrees to grant Accumulated Time Off (ATO) in lieu of cash paymentfor
overtime, as follows:

a

An employee in lieu of cash paymentfor overtime at the rate of one and one-half hour's
(1-1/2) ATO for every one hour of overtimeworked by the employee may bank ATO.

Exceptby mutual agreement, ATO hours paid can never be usedto generate overtime
hours forthe employee or any other employee.

The maximumATO an employee may accumulateis40 hours
ATO will be paidout at the employee's current base rate atthe time of payment.
The use of ATO may be approved by an employee's supervisorfor the following reasons:

) Jury duty

i) Fumigationshut-down

iii) Holidayshut-down (i.e., Christmastime)
iv) Lack of work

v) Union-related functions

Vi) Approved leave of absence

vii) Accommodationfor religious holidays

The Company reservesthe rightto pay out the ATO.

Novacation paywill be accruedon ATO until it is paid out.

Vacation Time takes precedenceover ATO. ATO cannot bump a personwho has
bookedVacation Time.

ATO cannot be usedfor cash advances.
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Shift Premium

15.17 The Company will pay a Shift Premiumin additionto an employee's regular rate of wages for
work shift scheduled, for all hourly paid employees, for other than Day Shift and for otherthan
employeesworking a compressedwork schedule/week. For purposesof definition, normal
Day Shift, Afternoon Shift, and Night Shift are defined as follows:

a. Day Shift- a shift startingat or after06:00 but before12:30,

b. Afternoon Shift- a shift starting at or after12:30 but before 1¢:30, and
¢. NightShift- a shift startingat or after 19:30 but before 06:00.

15.18 The Shift Premiumis as follows:

a. Afternoon Shift- $ 0.55 per hour
b. NightShift- $ 0.85 per hour

Compressed Work Week Premium

15.18 The Companywill pay a Shift Premiumin additionto an employee's regular rate of wages for
work shifts scheduled, for all employeesworking a compressedwork schedule/week for other
than Day Shift. For purposes of definition, regular Day Shift, Afternoon/Night Shift are
defined as follows:

a. Day Shift- a shift startingat or after 06:00; and
b. Afternoon/Night Shift- a shift startingat or after 18:00.

15.20 The Shift Premiumis as follows:

a. Afternoon/Night Shift- $0.85 per hour

15.21 Where an employee is requiredto work partof a shift, leavethe place of employmentfor
morethan tWo (2) hours, then returnto work on a differentshift to complete his regular hours
of work, the employeewill receivethe shift premiumat the greaterof the shiftwhere he
startedwork or the shift during which he endedwork for histotal hours work that day. Actual
times worked must be notedon the employee'stime card and be approved by the employee's
supervisor or manager.

Article 16 -Wages and Monetary Allowances

16.01 All employees covered by this Agreement will keep an accurate recordof their attendance
and hoursof work as requiredby the Company.

16.02 The Companywill payto an employee any wages to which histime records confirm andthe
Company has approved he is entitled, biweekly.

Wages
16.03 Attachedto this Agreement isthe Wage Scale and Job Classification, Appendix A, which shall

be an integral part of this Agreement, coveringall employees, exceptfor those excluded in
Article 7~ Scope and Coverage,paragraph 1.01.
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Retroactive Payment

16.04 All employeescovered by this Agreementwill receivea3,0% retroactive payment basedon
their 1997 T-4 Gross Income (less statutory deductions), within twenty-one days of the
ratificationof this Agreement.

Cash Payments

16.05 All employeesthencovered by this Agreement shall receive a 0.75% cash payment (less
statutory deductions) based upontheir annualized wages, for the previous calendar year
(excluding overtime and shift premiums), on July 1, 2001 and July 1, 2002,

Reporting Pay

16.06 Employeesreportingfor work when cancellationfor work has not been made shall be given
sufficientwork to enablethemto earn not lessthan three (3) hours pay at their straighttime
rate, or, not being given that muchwork, shall receivethree (3) hours pay attheir hourly rate.
Ifwork is not available,the employeeshall receivea minimumof three (3) hours reporting
pay at their hourly rate. Noticeof cancellationshall be given at leasttwo (2) hours priorto the
time the employee is scheduledto report. Provisions of this paragraphshall not apply when
an employee has been absentfrom histher regularwork periodand hasfailed, before
reportingfor work, to notify his supervisorof his intentionto return.

Clean Footwear
16.07 The Company agreesto supply clean shoes for employees of Plant2.
Protective Footwear

16.08 Employeesworking in all areas of the plant,with the exceptionof the Office and Distribution
Officewho have successfully completedtheir three month probationaryperiod, are eligibleto
participateinthe Company's Protective FootwearReimbursementProgram. Where an
employee is requiredto wear protectivefootweardue to a potentialhazard of foot injury,
electricshock or slipping, the Company will reimbursetheemployeeto the maximumof
$75.00 toward the purchase of protective footwear meetingor exceedingCSA Standards.
Any full-time employee,who is a believesthey are requiredto wear protectivefootwear,
should checkwith their immediate supervisorpriorto purchasingfootwear, asthe Company
will only reimbursethose full-time employeeswho requireand purchasenew protective
footwear meetingor exceedingCSA Standards.

16.09 The cost of rew protectivefootwear, meeting Or exceedingCSA Standards, to the maximum
of $75.00, will only be reimbursedupon presentationofa paid invoice or charge receiptwhich
has been initialled by an employee's immediate supervisoror manager.

Supply of Uniforms/Caoveralls

18.10 Those employees requiredto have and wear coveralls, lab coats or smocks, will havethese
suppliedand cleaned atthe Company'sexpense. Employeesrequiredto havethis type of
uniformwill be advised by their immediate supervisoror managerand such uniformswill be
providedto them.

16.11 Employeesrequiredto wear or to have available Company suf plied clothing/uniforms will be
held responsiblefor, and will be requiredto pay for, the 105s ol or willful damage to any
cloéhing suppliedto them. Employeeswill not be held responsibleorcharged for normalwear
andtear.
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Tools

16.12 Inthe event an employee breaksor wears out atool on the job, the Company agreesto
replacesuchtool at no cost to the employee. These will be replacedwith tools of similar
value and quality.

Attendance at Meetings

16.12 Attendance at meetingsarranged by the Company shall be paid at the employee's regular
rate of pay.

Article17 - Meal Periods, Rest Periods, Wash-up Periods, Lunch Periods

Coffee Breaks

17.01 Officeemployees are entitledto two (2) paid, fifteen (15) minute production (coffee) breaks,
and one (1) unpaidthirty (30) minute meal break per shift.

17.02 PlantEmployeesworking:

a. straight eight (8) hour shifts are entitledto three (3) paid, ten (10) minute production
(coffee) breaks per shift, or

b. eightand one half (8 1/2& hour, Day Shift, are entitledto two (2) paid, fifteen (15) minute
production (coffee) breaks, and one (1) unpaidthirty (30) minute meal break per shift.

¢. acompressedwork schedule/week are entitledto aten (10) minute production (coffee)
break every two (2) hours.

Article 18 - Call-In Pay

18,01 Forthe continuedand efficientoperation of the Company, it may be necessaryto call an
employee into work on his/her regularday off or when he/she has completed his/her normal
shift of work for that day. Where an employee is scheduledto work lessthan forty (40) hours
inthat work week and is given twenty-four (24) hours notice of the call in, straighttime pay
will apply upto forty (40) hoursunlessthe employee isworking a compressedwork schedule.

18,02 When anemployeeis called into work on his/her regularday off orwhen he/she is called
backto work after he/she hascompletedhis/her normalshift of work for that day or called in
priorto their scheduled shift;

a tﬂe_rage of paywill be one and a half (1%)timesthe employee's normal daytime ratefor
thejob,

b. anemployeewill be Paidfor actual hours worked for each callin/call backwith a
mlniimum payment of two hours when the callin/call back requireslessthan two hours of
work,

¢. noallowancewill be madefor travel time, and

d. no mealallowancewill be paid unless approved by the supervisor.

Article 19 - Holidays and Holiday Pay
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Statutory (Paid) Holidays

19.01 Everyemployeeis entitledto and shall be granted a holidaywith pay on each of the Statutory
Holidaysfalling within any period of histher employment.

NewYears Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Dominion (Canada) Day Boxing Day

BC Day

Accommodation for Religious Minorities

18.02 Membersof religiousminority groups may requestto absentthemselves fromworking on
their religiousholidaysas longas this does not affect the company's operations. A vacation,
ATO or day without pay may be usedfor these purposes. Such requests shall not be
unreasonably denied providedtheir requests are made at leasttwo (2) weeks priorto the
holiday(s) occurring.

Holiday Pay

19.03 Paymentfor paid holidayswill be made at an employee's basic pay, except if an employee
has beenworking in a higher paid positionthan their regular positionfor a majority of the sixty
(60) days precedingtheir holiday, inwhich casethey shall receivethe higher rate.

Payfor Work on a Statutory Holiday

19.04 Employeeswill be paidtheir normalday's pay for Statutory Holidaysand effectiveJuly 1,
2000, eight hours at their reqularwage rate for Statutory Holidays, Or as providedunderthe
Canada LabourCode and its Regulations.

Statutory Holiday Fallingon Day Off

198.05 When a Statutory Holidayfalls on a day that is a non-working day for an employee, the
employeeis entitledto and shall be granted a holidaywith pay at some other time, which may
be byway of additionto his/her annual vacation or granted as a holidaywith pay at atime
convenientto him/her and the Company.

Alternative Dayfor Holiday Fallingon Non-Working Saturday or Sunday

19.06 When New Year's Day, Dominion (Canada) Day, Remembrance Day, Christmas Day or
Boxing Day fall on a Sunday or Saturday that is a non-working day, the employee is entitled
to and shall be granted a holidaywith pay on the working day immediately precedingor
followingthe General (Statutory) Holiday.

Holidays Occurring During Vacation or Leave of Absence

12.07 Where one or more "General (Statutory) Holidays" occur during a vacation grantedto an
employee, the vacationto which the employee s entitled may be extended by one day for
each such holiday, and the Company shall payto the employee, in addition to the Vacation
Pay,the wages to which the employee is entitledfor those General (Statutory) Holidays.

Holiday Work During Continuous Operations
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19.08 When an employee employedduring a period of continuous operation is requiredto work on
a day onwhich he/she is entitledto a Statutory Holidaywith pay, he:

a. shall be paid, in additionto his re%u!ar rate of wages for that dael, at a rate at leastequal
to one and one-half (1-112)imeshis’her regular rate of wages for the time worked by

him/her on that day; or

b. shall begiven a holiday and pay at some othertime, which may be by way of additionto
his/her annualvacation or granted as a holidaywith pay at atime convenientto him/her
andthe Company.

Exceptions

19.09 No employeeisentitledto be paidfor a Statutory Holiday onwhich he/she does notwork
when he/she is not entitledto wages for at least15 days duringthe 30 calendar days
immediately precedingthe Statutory Holiday.

19.10 Duringperiods of continuousoperation, no employeewho is employed is entitledto be paid
for a Statutory Holiday:

a. onwhich he/she did not reportfor work after having being called to work on that day, or
b. in respectof which he/she makeshim/herself unavailableto work without a bonafide

reason acceptableto the Company.

Article 20 -Vacations and Vacation Pay

20,01 The Company agrees, subjectto the provisionsset forth within the following sectionsto grant
vacationswith payto employees covered by this Agreement.

20.02 Forthe purpose of definition, "Vacation Pay" shallfor all purposesbe deemedto bewages.

20.03 Forthe purpose of definition, "Vacation Pay" meansfour percent(4%) or, afterfive (5)
consecutive years of employment, six percent (6%) of the wages or, afterten (10) years of
employment eight percent (8%) of the wages of an employeeduringthe Year of Employment
in respectof which the employeeis entitled to the vacation.

20.04 Forthe purpose of definitionwith regardto Vacations, "Year of Employment"means
continuousemployment of an employee by the Companyfor a year beginningMay 1,
concluding April 30.

20.05 Forthe purpose of definition, "Vacation Entitlement" meansthe amount of vacation weeks for
which an employee is entitled based uponthe amount of continuousemploymentcompleted
from their own individual anniversarydate within a Year of Employment.

20.06 Vacation entitlementwill be grantedto employeeson the following basis:

Cumulative Years of Service Vacation Entitlement
1 year or more 2 weeks
5 years or more 3 weeks
10 years or more 4 weeks

Vacation Scheduling

20,07 While the Company will do everything it canto accommodate an employee’s vacation
request,the Unionagreesthat vacationswill be given to suitthe requirements of the
Company'soperation and may be given in one consecutive period, exceptfor the limitations
underparagraph 19.08.
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20.08 The Company andthe Union agreethat stabilizationof continuous productionis a goalto be
attained. To this end, the Unionrecognizesthatthe Company hasthe rightto plan and
schedulevacationsandthat it may be necessaryto restrictthe number of employees on

vacation at any onetime.

20.09 Employeesin each departmentshall be given seniority preferenceasto the choice of their
vacation period, subject to the demands of the business. The Company shall completethe

vacation schedulinq by April 15. Any employee who does not notifythe ComRany ofa .
preferenceby April1 shall lose seniority right for that year. Notwitistandingtfie above, inthe

months of July and August, seniority vacation preferenceshallbe limitedto a maximum of
two weeks. The finalized vacation schedule shall not be changedexcept by mutual
agreement betweenthe Company and employee, unlessan emergency exists.

20.10 Eve;y employee will take their currentyears Vacation EntitlementandVacation Pay by April
30 of the following year inwhich they become entitledto it. Vacation Entitlementand
Vacation Pay may not be carried over to the nextyear ortaken as Vacation Paywithoutthe
written authorizationof the Company.

20.11 Ifanemployee is absentdueto lay off, illnessor on compensation,any Vacation Entitlement
owing may be carriedover to the nextyear ortaken as Vacation Pay at the discretionof the
Company.

20.12 Inthe event of an employeeillness, bereavementor disabilityoccurring prior to commencing

their annualvacation, an employeeshall havethe rightto havethe vacation period
rescheduledby mutual agreementwith the Company.

Payfor Lost Time Dueto Injury

20:13 Ifanemployee isinjuredat work, the Companywill maintainsuch employee's earnings, at his
regular rate, for the day on which the injury occurs.

Article 21 - Health and Welfare Benefits
21.01 The Company shall be responsiblefor the provisionof benefits.

21.02 Only a permanentemployee, who works at leasttwenty-five (25) hourseachweek, on a
regularly scheduled basis, is eligibleto participateinthe Company's Benefit Program.

21.03 Attachedto this Agreement is a copy of the Aetna Group Benefit Plan booklet, Schedule"C",
which shall be an integralpart of this Agreement, covering all eligible permanentemployees,
exceptfor those excludedin Article f — Scope and Coverage, paragraph 1.01.

Changesin Plan Subjectto Negotiation

21.04 Itisagreed and understood bythe partiessignatoryto this Agreement that the Aetna Canada
Group Benefit Planforms partof the CollectiveAgreement, and may only be altered or
amended by mutualagreement of both parties.

DrugCard and Health Care Deductible

21.05 Itisagreedand understoodbythe partiessignatoryto this Agreement that following
ratificationof this Agreement the Company will apply to Aetna Canadato amendthe Group
BenefitPlan by havingthe annual ExtendedHealth Care deductiblereducedto zero plusthe
introductionofthe Drug Card for all employees.
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Information Respecting Health and Welfare Plans

21,06 A copy of the mastercontractswith the Healthand Welfare Benefit Plancarriersshall be sent
to the Presidentof the Union.

Article 22 - Pension Plan

22,01 The Retail Clerks Industry PensionPlanshall be in effect and all bargaining unitemployees
shall be enrolledintoit. Each participatingemployeeis requiredto matchthe employer
contribution.

2001-2003
Age of Employee Employer Cont. Employee Cont.
29 %

Article 23 = Various Leaves of Absence
Medical Appointment Time Off

23.01 Employeeswho are unableto schedule medical/dental appointmentsoutsidethe standard
hoursof work (see Article 14 — Hours of Work, Overtime, Shift Provisions and Premiums)
and are, therefore, requiredto take time off fromwork for such medical/dental appointments,
may requestthe time off fromtheir immediatesupervisoror managerwith suchtime off being
deductedfrom any sick leave accumulation or entitlementthey may have, if any isdue to
them. Sick leave usedfor this purpose cannot be usedto generateovertime.

Sick LeaveAccumulation

23.02 Eachemployeewill accrue sick leave,which will be used when needed, to guarantee
uninterruptedwagesduring sick leave. Sick leave cannot be usedfor wages or absence of
any other kind otherthan for illness. Sick leavewill accrueto each employee accordingto
the following schedule:

a After the employeehas completedthree consecutive months of continuous employment
(sometimes referredto asthe probationary period), the employeewill have accruedfour
hours of sick leave;

b. Foreach succeeding40 regular hours of work, the employeewill accrue one hour of
additionalsick leave;

c. Nosick leavewill accrue on overtime hoursor be usedto generateovertime;
d. Maximumsick leave accrualis255 hours, equatingto thirty, eight and a half hourdays;
e. Sickdays accruedwill not be cancelledduring periods of layoff of lessthan 12 weeks;

f.  Sick leave does not representa payrollliabilityto the Company except for payment of
wages when an employee is legitimately sick.

Maternity and Parental Leaves

23.03 The Matemity and Parental Leave provisionsof the Canadalabour Code, Part il will apply
for eligible employees with child care responsibilitiesrequesting leave of absencewithout
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pay. The Company shall provide informationon current provisionsto employees upon
request.

Bereavement Leave

23.04 The Bereavement Leave provisions of the Canada Labour Code, Part111 will apply for eligible

employees requesting bereavement leave.

Jury Duty

23.05

23.06

Employeeswho have completedthree (3) consecutive years of service andwho are required
to serve onjury duty will be paidan amount not exceedingeight (8) hours straighttime pay
perday to a maximumof forty (40) straighttime hours.

Employees are requiredto reportback to work immediately upon conclusion of, or during
recessesin such duty, andwill be allowedto make uptime lostwherever possible. An
employee's wages will be reduced by the amount paidto him/her for jury duty.

Personal Leave

23.07

23.08

The Company may grant a leave of absence, without pay, for good and sufficient reason
uponwritten application, to any employee who has completedthree (3) years continuous
employment. "Good and sufficient reason" as referredto hereinshall be the subject of
mutualagreement betweenthe Company and the eligibleemployee.

The Companywill do everything possibleto keepthe employee's positionopenfor him if
granted a leave of absence.

Union Leave

23.09

23.10

Time off without pay shall be grantedto elected or appointed membersof the Unionto attend
conventions, conferences,. negotiationsandworkshops of the Union, and for such other
purposesas may be agreedto bythe Company. The Unionshall notify the Company at least
three (3) weeks in advance of the commencementof such time off. The maximumtime off
shall be (7) consecutivedays per requestand the maximumnumber of employeesfor such
time off shall be one (1).The exceptionto this isthat three (3) members shall be allowedto
attend negotiations.

The Companywill billthe Unionand the Unionwill reimbursethe Companyfor wages and
benefits paidto the employeeduring suchtime off.

Article 24 - Work-related Iliness and Injury

24.01

The Work-relatediliness and Injury provisionsof the CanadaLabour Code, Part ifl, Division
X1 will apply for eligible employees

Article 26 - Medical Certificates

25.01

An employee may be requiredto produce a certificatefrom a medical practitionerforany
illness, certifyingthat hewas unableto carryout his duties due to illness.
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Article 28 - Health and Safety

26.01 The Company andthe employeesrepresentedby the Unionacknowledgetheir
responsibilitiesand duties underthe Canadalabour Code, Part V.

26.02 The Company shall make reasonableprovisionsfor the safety and health of all employees
duringthe hoursof their employment.

26.03 The Company agreesto continueto make provisionsfor a Healthand Safety Committeeand
to recognize Union representativesonsaid committee.

26.04 Copies of minutesof all Safety and HealthCommittee meetingswill be forwardedto the
Unionvia one of their representativessitting 0n said committee.

Joint Healthand Safety Committee

26.05 The partiesagreethat a Joint Healthand Safety Committeeshallfunction as prescribedin
the Canadalabour CodePart/l.

Article 27 — Union Education Fund

27.01 The Company agreesto contribute1 cents per hourfor every hourworked by membersof the
bargaining unit, to the UnitedFoodand Commercial Workers, Local1518 EducationFund.

Article 28 — Training and Funds

28.01 RogersFoodsLtd. believesthat employeesshould be encouragedto expandtheir education,
or knowledgeandskills, relatedto their presentjobs andto the nextjob(s) inany line of
progression.To this end, the Company actively supportstraining and educational assistance
for employees, as may be determinedand approvedfrom time to time by the Company.

Article 29 - Employee Assistance Program

29.01 The Company andthe Unionhave a strong interestin encouraginghelpwith personal
problemsthat affect an employee'sfamily life, work life, or generalwell being. The Employee
Assistance Program, or EAP, is a voluntary, short-termcounseling, advisory and information
service for you and your eligiblefamily members.The Company andthe Unionconfirmthat
the EmployeeAssistance Programis an independentservice and all informationis kept
confidentialfrom the Company andthe Union.

The EAP provides professionalassistancefor awide rangeof personalissuesincludingbut
not limitedto the following:

CouEle and marital relationships + Family matters
Work-related and career issues - Stress and anxiety
Depression - Aging family members
Childcareconcerns - Financialand legal concerns
Misuseof alcohol and drugs - Bereavement

Trauma/critical incident

If in doubtwhether an issue is covered, or to seek help,just call the EAP at 1-800-268-5211
and ask. Brochureinformationis availablefrom bulletin boardsor Human Resources.

€890198.DOC (08/06/98) Page21
BEAwr (USWA 2952) 07/16/98 - 07/15/2003



Article 30 - Extensionof Collective Agreement Until Strike/Lockout

30.01 The presentCollective BargainingAgreement shall remain infull force and effect untilthe
signing of a new Collective BargainingAgreement Or untilthe requirementsof Section 89(1)
ofthe CanadaLabour Code have been met.

Article 31 - Joint Labour-Management Committee

31.01 The partiesto this agreement are committed to a processof Labourand Management
working together with the common goals of anticipatingand resolving mutual problemsand
improvingtheir day to day working relationship.The Company andthe Unionshall each
appoint an equal number of representativesto a Joint Labour-Management Committee who
shall then meetto puttogether an implementationprogram.

Article 32 - Duration

32.01 This Agreement shall be infull force and effectfrom the sixteenth day of July, 1998 until
thefifteenth day of July. 2003 and from yearto year thereafter unlesseither party gives
notice inwriting to the other of termination of amendment not morethan ninety (90) days and
not lessthan thirty (30)days priorto the date of expiration.

32.02 This Agreement shall becomeeffective onthe date of ratificationand remainin effectfor a
period of five (5) years and thereafter from year to year unless either Party gives noticein
writing to the other Partythat amendments are required, or that the Party intendsto terminate
the Agreement.

Notice

32.03 Noticethatamendmentsare requiredor that either Party intendsto terminatethe Agreement
must be given inwriting at leastthirty (30)days priorto the expirationof the Agreement or of
any annual period, thereafter. Duringthe period of negotiationsthis Agreement shall remain
inforce and effect.

Article 33 — General

33.01 Itisintendedthatthe provisionscontainedinthe Canadalabour Codeand its Regulations,
presently in effect and amended from time to time, are minimum standards only.

33,02 The Canada Labour Code and its Regulations apply notwithstandingany other law or any
custom, contract or arrangement, but nothing inthe Code shall be construed as affecting any
rights or benefits of an employee under this Agreement that are more favourableto the
employeethan his rights or benefits under the Canada Labour Code.

33.03 Inthe eventthis Agreement does not containa provisionwhich is containedinthe Code, such
provisionshall be deemed to be incorporatedinthe Agreement as part of itsterms.

33.04 Inthe eventthat this Agreement containsa provisionwhich is a lesserrequirementthana

similar or related provisioncontainedinthe Code,then the provisioncontainedinthe Code
shall prevail, and shall be deemedto be incorporatedinthe Agreement as part of itsterms.

Change in Collective Agreement

33.05 Itisagreed and understoodby the parties signatory to this Agreement that any changes
deemed necessary inthis CollectiveAgreement may be made inwriting by mutual agreement
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between the parties at any time during the existence of this Collective Agreement
form part of this Collective Agreement.

SIGNED ON BEHALFOF UNITED FOOD& SIGNED ON BEHALF OEAR
COMMERCIAL WORKERS, LOCAL 1618 /7

J/
W V. Rossner, ‘Vice Presilent Cofp. Dev./Export/Corp.
. . Planning

Brooke Sundin
President& Chief ExecutiveOfficer

PRS FOODS LTD.

Robert Catlin, Vice President Finance

August 6, 1998 August 19, 1998

Date Date
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Appendix A

WAGE SCALEAND JOB CLASSIFICATION

Wage Scale($) Minimum Maximurn
(Base) Rate Rate

Group |

A

Journeyman _ $ 16.00 $ 18.00
Operations Coordinator
Shift Miller

Grain Procurement $ 15.00 $ 17.00
ProductTechnologist
Transportation Coordinator

Grouplt

A

Flour Packer $ 14.00 $ 16.00
FlourPacker/Expediter |

Miller's Assistant

Mix Operator

ProductTechnician|

Warehouseman |

Accounting Clerk | $ 12.00 $ 14.00
Cereal Production

MixWarehouseman/Packer

Sanitation Coordinator

Senior Secretary

Warehouseman !

Cereal Packer $ 11.00 $ 13.00
Grain Receiver/Sanitation

Merchandiser

Miscellaneous Packer

ProductTechniciani}

Groupln

A

General Labourer $ 8.00 $ 9.50
%essenger/Sanitation

ffice Janitor
Sales Clerk

Permanentand probationary employees, defined by this Agreement will, upon ratificationof this

Agreement either: o _ o

a. move immediatelyto the Minimum (Base) Ratefor their Classification, or ]

b. ifthey are at or above the Minimum Rate, but not above the Maximum Rate for their
Classification, movetoward the Maximum Rate in maximum increments of $1.25 each July 1,
untilthey reachthe Maximum Ratefor their Classification.

Bargaining unit employees, hired by,the Company after the ratification of this Agreement, and
following completion of their probation, will be placed on the MlnlmumgBase) Rate for their
position. These new employeeswill then movetoward the Maximum Rate for their Classification
inincrements of $0.50 eachJuly 1, untilthey reachthe Maximum Ratefor their Classification.
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Appendix B
PRODUCTIVITYINCENTIVE PROGRAM

Both partiesto this Agreement agree to actively work together, underthe auspicesof the Joint
Labour-Management Committee, to achievethe objectives of the Productivity IncentiveProgram

(PIP) as outlined below.

Notwithstandingthe best and honestefforts of both parties, ifthe PIP is not in place by December 31,
1999, it isagreedthe Companywill payto employeesan additional0.5% cash payment (less
statutory deductions) based on their annualized wages, for the previous calendaryear (excluding
overtime and shift premiums)on July 1, 2001 and July 1, 2002.

The objectives of the Productivity Incentive Program(PIP) are to:

Providefor an increasein compensationinline with the growth of the Company.

Generate an increasein production.

Maintaina close relationshipbetwesmexpenses and Company performance..
Enhancemorale. Encourageandreward pride in quality work and productivity.
Encourageand reward improvedattendance. o
Enhanceindividualcommitment to Company productivity and teamwork.

Encourageall employeesto feel pariof the process.

@ *oBooTw

Proposed Program Guidelines

a. To bedeterminedby the Joint Labour-Management Committee.

2.8

/

Page25

C890198.DOC (08706798)
07/16/98 - 07/15/2003

BEAMT (USWA 2952)



