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COLLECTIVE BARGAINING AGREEMENT 

This Agreement made and entered i n t o  t h i s  t w e l f t h  day o f  September, 1997. 

By and between 

Cameco Corporat ion 
Port  Hope, On ta r io  

(he re ina f te r  c a l l  ed t h e  I1Company1l) 

- and - 

Uni ted Steelworkers o f  America 
( h e r e i n a f t e r  c a l l e d  t h e  tsUnionll) 

- on beha l f  o f  - 

Local 8562 

WHEREAS i t  i s  t he  i n t e n t  and purpose of t h e  Company and t h e  Union t o  f u r t h e r  
harmonious i n d u s t r i a l  r e l a t i o n s  between the  Company and i t s  employees, t o  
es tab l ish  and maintain s a t i s f a c t o r y  working condi t ions,  hours o f  work and ra tes  
o f  pay, and t o  prov ide  f o r  t he  prompt and equ i tab le  d i s p o s i t i o n  o f  grievances; 

NOW THEREFORE THIS AGREEMENT WITNESSETH t h a t  t h e  p a r t i e s  here to  hereby agree as 
f o l  1 ows : 

A r t i c l e  1 - SCOPE 

The term "em loyeel' o r  I1employees1l wherever used i n  t h i s  Agreement s h a l l  

Where appl i cab1 e , mascul i n e  pronouns used i n connect ion w i  t h  employees 

P 1.01 
mean a l l  employees o the  Company a t  Po r t  Hope, Ontar io.  

1.02 
s h a l l  r e f e r  t o  female employees as we l l  as male employees. 

A r t i c l e  2 - JURISDICTION 

2.01 
comes w i t h i n  the  j u r i s d i c t i o n  o f  t h e  Department o f  Labour o f  Canada. 

I n  accord w i t h  the  prov is ions  o f  t he  Canada Labour Code, t h e  Company 
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A r t i c l e  3 - ATOMIC ENERGY CONTROL BOARD 

3.01 The Government o f  Canada through the  Atomic Energy Cont ro l  Board has 
made t h e  Company respons ib le  f o r  t he  maintenance o f  adequate s e c u r i t y  measures 
f o r  the  work c a r r i e d  out by i t  i n  t h e  f i e l d  o f  atomic energy. I t  i s  understood 
and agreed by t h e  Union t h a t  n e i t h e r  t h e  s e c u r i t y  r u l e s  t h a t  a r e  es tab l ished 
pursuant t o  the  operat ing l i cence granted by the  Atomic Energy Cont ro l  Board nor  
t h e i r  admin is t ra t ion  are mat ters f o r  c o l l e c t i v e  barga in ing  o r  d iscussions under 
t h i s  Agreement. 

3 $02 I n  t h e  event t h a t  an employee i s  discharged f o r  s e c u r i t y  reasons, t he  
Company agrees t o  n o t i f y  t he  Union, and w h i l e  i t  i s  understood t h a t  t h e  Company 
may n o t  be ab le  t o  d i v u l g e  the  i n fo rma t ion  on which t h e  d ischarge i s  based due 
t o  s ta tu tory ,  regulatory o r  contractual  regulat ions and ob1 i g a t i o n s  b i n d i n  upon 
the  Company ( c o l l e c t i v e l y  re fe r red  t o  here in  as " t h i r d  p a r t y  res t r i c t ions" ! ,  t he  
Company w i l l  p rov ide  t o  an employee discharged f o r  s e c u r i t y  reasons d i sc losu re  
o f  a l l  m a t e r i a l  facts  r e l a t i n g  t o  h i s  d ismissal  t o  t h e  ex ten t  t h a t  such 
d i sc losu re  i s  no t  i n  v i o l a t i o n  of t h e  t h i r d  p a r t y  r e s t r i c t i o n s .  

A r t i c l e  4 - RECOGNITION 

4.01 The above-designated Union s h a l l  be the  s o l e  and exc lus i ve  barga in ing  
agent f o r  a l l  employees o f  the  Company hereinbefore r e f e r r e d  t o ,  f o r  t h e  purpose 
o f  bar  a i n i n g  w i t h  respect  t o  ra tes  o f  pay, hours o f  work and o the r  cond i t ions  

The Company agrees t o  p r i o r  c o n s u l t a t i o n  w i t h  t h e  Union on any changes i n  
cond i t i ons  o f  employment no t  covered by t h i s  Agreement. 

o f  emp 9 oyment. 

A r t i c l e  5 - NO DISCRIMINATION 

5.01 There s h a l l  be no d i s c r i m i n a t i o n  by the  Company o r  t he  Union o r  i t s  
members against any employees because o f  membership o r  a c t i v i t y  o r  nonmembership 
i n  any l a w f u l  Union. 

A r t i c l e  6 - MANAGEMENT RIGHTS 

6.01 The Union recognizes t h a t  t h e  Company has t h e  exc lus i ve  r i g h t :  

To manage the  i n d u s t r i a l  e n t e r p r i s e  i n  which t h e  Company i s  engaged, 
and w i thou t  r e s t r i c t i n g  the  g e n e r a l i t y  o f  t h i s  func t ion ,  t o  determine 
t h e  number o f  employees and t h e  f a c i l i t i e s  requ i red  by t h e  Company a t  
any p lace from t ime t o  t ime f o r  any and a l l  operat ions,  t h e  k inds and 
locat ions of equipment, machines and too l s  t o  be used, and t o  determine 
the  schedules o f  operat ions;  

To mainta in order and d i s c i p l i n e ;  t o  make and amend reasonable r u l e s  o f  
conduct and procedures f o r  employees; t o  h i r e ,  promote, c l a s s i f y ,  
t r a n s f e r ,  demote o r  l a y  o f f  employees; t o  d i s c i p l i n e ,  suspend o r  
d ischarge employees i f  these ac t ions  a re  f o r  j u s t  cause; prov ided 
however t h a t  any exerc ise  o f  these r i g h t s  i n  c o n f l i c t  w i t h  the  
p r o v i s i o n s  of t h i s  Agreement s h a l l  be sub jec t  t o  t h e  gr ievance 
procedure here in .  

(a) 

(b) 
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A r t i c l e  7 - NO CESSATION OF WORK 

7.01 As provided i n  the  Canada Labour Code, t he re  s h a l l  be, du r ing  t h e  term 
o f  t h i s  Agreement, no lockout by the  Company, and no s t r i k e  by any employee, nor  
s h a l l  t he re  be any s t r i k e  o f  any employee declared o r  au thor ized by t h e  Union. 

7.02 I f  a t  any t ime dur ing the term o f  t h i s  Agreement, employees o f  Cameco, 
P o r t  Hope, Ontar io  should engage i n  a work stoppage, t h e  Union agrees t o  
cooperate w i t h  t h e  Company t o  ensure t h a t  t h e  Company's p rope r t y  i s  p ro tec ted  
from damage o r  des t ruc t i on .  

A r t i c l e  8 - UNION STEWARDS & COWITTEES 

8.01 The Union may choose one (1) steward who must have s e n i o r i t y  s ta tus  as 
defined i n  A r t i c l e  11:Ol t o  a s s i s t  i n  rocessing grievances as ou t l i ned  under t h e  

Company and t h e  Union. 

8.02 
(2) members each, who must have s e n i o r i t y  s ta tus .  

8.03 

grievance procedure. This number may 1 e adjusted by mutual agreement between t h e  

There sha l l  be three (3) Union Committees composed o f  no t  more than two 

The func t i ons  o f  t h e  th ree  (3) committees s h a l l  be as follows: 

t o  a c t  as the  gr ievance committee r e f e r r e d  t o  i n  t h e  gr ievance 
procedure; 

t o  meet w i t h  representat ives o f  t he  Company a t  pre-determined times t o  
discuss mat ters o f  mutual i n t e r e s t  t o  t h e  Union and t h e  Company; 

(c) t o  represent  t he  Union du r ing  con t rac t  nego t i a t i ons  w i t h  t h e  Company. 

A t  any meetings w i t h  t h e  Company, t h e  Committees may be accompanied by a f u l l -  
t ime rep resen ta t i ve  o f  t he  Union. 

8.04 The Company sha l l  be n o t i f i e d  i n  w r i t i n g  by the proper o f f i c i a l s  o f  t h e  
Union o f  t h e  name o f  t h e  steward and t h e  committee members, and o f  any changes 
i n  same, be fore  t h e  Company w i l l  recognize them. 

8.05 It i s  agreed t h a t  du r ing  working hours the  d iscussion o f  gr ievances 
between t h e  steward and employees w i l l ,  as f a r  as i s  p r a c t i c a l ,  be kept  t o  a 
m i  n i mum. 

(a) 

(b) 

8.06 I f  i t  i s  necessary f o r  the steward, committee member o r  o the r  employee 
t o  take t ime o f f  dur ing working hours i n  connection w i t h  Union business, he must 
o b t a i n  permission from h i s  immediate superv isor .  Such permission s h a l l  no t  
unreasonably be w i thhe ld .  

8.07 The steward and committee members who i n  accordance w i t h  t h e  preceding 
sec t ion  have received author izat ion,  w i l l  be paid t h e i r  regu lar  basic hour ly  r a t e  
f o r  a l l  t ime spent a t tend ing  scheduled meetings w i t h  Company representa t ives .  

3 



8.08 Other t h a n  specifically permitted i n  this Article or provided elsewhere 
i n  this Agreement, there w i l l  be no s o l i c i t a t i o n  of members or other Union 
a c t i v i t y  during working hours. 

8.09 Union C.W.S. Committee 

The Com any agrees t o  grant time off from their regular work t o  two (2) employees 
who sha P 1 be selected by the Union t o  ac t  on i t s  C.W.S .  Committee. Employees so 
selected shal l  : 

(a )  accumulate any seniority t o  w h i c h  they normally would be entitled; 

receive their regular rate of pay from the Company as based upon a 
normal work week; and 

return t o  their regular employment when their work on the C.W.S. 
Committee i s  completed. 

In  maintaining the program, the time off  from their regular duties t o  
work on their C.W.S. duties shall be i n  direct roportion t o  the number 

arranged w i t h  supervision of the departments concerned and such time 
off  shall not be unreasonably withheld. 

(b )  

(c)  

( d l  

of new, changed or allegedly changed jobs. SUC f: time off shall be pre- 

Article 9 - ADJUSTMENT OF GRIEVANCES 

9.01 Should any difference arise between the Company and any of the employees 
concerning the interpretation or alleged v io la t ion  of the provisions o f  this 
Agreement, an earnest effort shall be made t o  set t le  such differences without 
undue delay i n  the fol lowing manner: 

Stage One - Within three (3)  working days after  the grievance has arisen, the 
employee, accompanied by his steward i f  he so desires, may take the matter up 
w i t h  his immediate supervisor. F a i l i n g  settlement w i t h i n  two (2)  working days, 
the employee may proceed t o  Stage Two. 

Stage Two - W i t h i n  two ( 2 )  working days from the date Stage One was completed, 
the em loyee, accompanied by h is  steward, i f  he so desires, may take the matter 
up wit fl his department head, presenting the grievance i n  wr i t ing  on forms agreed 
upon  by the Company and the Union. The decision of the Company a t  this stage 
must be given i n  writing. F a i l i n g  settlement w i t h i n  three (3) working days of 
receipt of the written grievance, the grievance may be referred t o  S tage  Three. 

Stage Three - Within three (3) working days from the time the Company decision 
was received a t  Stage Two, the grievance committee may take the matter up  with 
the General Manager, Port Hope Facility, and/or his delegate or delegates 
presenting the complete written record o f  the grievance. Either party may, a t  
i t s  discretion, require the employee or employees concerned t o  be present and t o  

F a i l i n g  satisfactory settlement w i t h i n  five 9 5) working days,  the matter may be referred t o  arbitration w i t h i n  twenty (20) 
a d d i t i o n a l  working days as provided i n  Section 10.01. 

ive evidence regarding the dispute. 

9.02 Any difference arising directly between the Union and the Company 
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concerning the interpretat ion,  administration or alleged violation o f  this 
Agreement (other than  contract renewal discussions) may be submitted i n  writing 
by e i ther  p a r t y  t o  the other a t  Stage Three. 

9.03 In determining the time within which any step i s  to  be taken under the 
foregoing provisions of th i s  Article,  Saturdays, Sundays, recognized general 
holidays and annual plant shutdowns shall be excluded. 

9.04 If advantage of the provisions of th i s  Article i s  not taken w i t h i n  the 
time limit  specified or as extended by m u t u a l  agreement i n  writing between the 
Company and the Union, the matter i n  dispute shall be deemed t o  have been 
abandoned and cannot be reopened. 

9.05 The nature of the grievance and the remedy sought shall  be s e t  o u t  i n  
the written record a t  Stage Two and may not be subject t o  change a t  Stage Three 
or  i n  the arbi t rat ion procedure. 

The section or sections of this Agreement the meaning o f  which i s  i n  dispute, or 
which are alleged to  have been violated, shall be se t  o u t  i n  the written record 
a t  Stage Three and  may not  be subject t o  change i n  the arbi t rat ion procedure. 

9.06 A t  any Stage of the Grievance Procedure, i f  the Steward or  Grievance 
Committee member i s  unavailable, the senior Union executive on the property shall  
delegate a replacement t o  f u l f i l l  the absentee's duties.  

Art ic le  10 - ARBITRATION 

10.01 I n  case any dispute concerning the interpretation o r  violation of th i s  
Agreement has not been sett led af te r  proceeding through the proper stages of the 
grievance procedure as set  f o r t h ,  and a f t e r  exhaustion of such grievance 
procedures, the same may be referred by either par ty  t o  arbitration w i t h i n  twenty 
(20) days as se t  forth i n  Stage Three of the grievance procedure. 

The grievance w i l l  be heard by a s ingle  a rb i t ra tor ,  unless the par t ies  mutually 
agree to  submi t  the matter t o  a three person Board of Arbitration. I n  the event 
a Board i s  used, a l l  references herein to  Arbitrator, shall be read as referring 
t o  a Board of Arbi t ra t ion .  

10.02 I n  the event t h a t  the Company and Union are unable to  agree upon the 
selection of an arbitrator, the Minister of Labour of Canada shall  be requested 
t o  make the appointment. 

If  a rb i t ra t ion  proceedings involve discussion of plant de ta i l s  and  rocesses 

security rating acceptable t o  the Atomic Energy Control Board of Canada. 

10.03 Arbitration shall be heard a t  the fac i l i ty  or a t  such other place as the 
parties agree upon i n  w r i t i n g .  

10.04 The written record o f  the grievance presented a t  Stage Three of the 
grievance procedure and the decision of the Company thereon or i n  the case of a 
difference between the Union and the Company, the written application by the 
applicant for  arbi t rat ion and the reply thereto by the other party, shall  be 
presented t o  the Arbitrator.  

subject t o  security rules,  i t  i s  understood that  the a rb i t r a to r  sha P 1 have a 



10.05 Each p a r t y  s h a l l  pay an equal share o f  t he  fee and expenses o f  t he  
A r b i t r a t o r .  No costs o f  a r b i t r a t i o n  sha l l  be awarded t o  o r  against e i t h e r  pa r t y .  

10.06 The decis ion sha l l  be made a t  t h e  e a r l i e s t  oppor tun i t y  a f t e r  t h e  c lose  
o f  t h e  hear ings and the  dec i s ion  o f  t h e  A r b i t r a t o r  i n  respect  t o  an 
i n t e r p r e t a t i o n  o r  a l leged v i o l a t i o n  o f  t h i s  Agreement s h a l l  be f i n a l  and b ind ing  
upon t h e  p a r t i e s ,  bu t  i n  no event s h a l l  t h e  A r b i t r a t o r ,  have power t o  a l t e r ,  
modify,  o r  amend t h i s  Agreement o r  s u b s t i t u t e  p rov i s ions  f o r  an e x i s t i n g  
p rov i s ion ,  o r  t o  g i v e  any decis ions i n c o n s i s t e n t  w i t h  t h e  terms and p rov i s ions  
o f  t h i s  Agreement. 

A r t i c l e  11 - SENIORITY 

11.01 D e f i n i t i o n  - Sen io r i t y  s h a l l  accumulate th rou  hout t h e  t o t a l  p e r i o d  an 
employee has been on the  Company's pay ro l l  except t h a t  9 1) a newly h i r e d  employee 
s h a l l  have no s e n i o r i t y  r i g h t s  du r ing  h i s  f i r s t  n i n e t y  (90) days o f  employment, 
and (2) the s e n i o r i t y  o f  a l a i d - o f f  employee s h a l l  con t inue t o  accumulate f o r  a 
maximum o f  twenty- four  (24) months immediately f o l l o w i n g  h i s  da te  o f  l a y - o f f .  

The Company w i l l  o s t  a s e n i o r i t y  l i s t  monthly i n  t h e  lobby and prov ide  a copy 

o f  the  s e n i o r i t y  l i s t  s h a l l  be sent t o  t he  S t a f f  Representative, which copy sha 1 
i n c l u d e  t h e  employees' s e n i o r i t y  date, c l a s s i f i c a t i o n ,  c u r r e n t  r a t e  o f  pay, 
telephone number and address. 

11.02(a) Ap l i c a t i o n  - I n  a l l  cases o f  promotion, t rans fer ,  l a y - o f f ,  r e c a l l  from 

s h a l l  govern : 

c o f  such l i s t  t o  t R e Local Union President .  Upon request  t w i c e  pe r  yea r  a CO y 

l a y - o f f  an 8 r e c l a s s i f i c a t i o n ,  and s h i f t  work schedul ing t h e  f o l l o w i n g  f a c t o r s  

The length o f  continuous serv ice  w i t h  the Company a t  t h e  Company's P o r t  
Hope F a c i l i t y .  

The a b i l i t y  o f  t he  employee t o  perform t h e  a v a i l a b l e  work. 

(i 1 

( i i )  

When f a c t o r  ( i i )  i s  r e l a t i v e l y  equal as between two o r  more employees, then 
s e n i o r i t y  s h a l l  govern. 

Where two (2) o r  more employees have the same date o f  employment, s e n i o r i t y  w i l l  
be determined a l p h a b e t i c a l l y  by t h e  employee's surname. 

11.02(b) When a vacancy occurs subsequent t o  a l a y o f f ,  the  j o b  w i l l  be posted i n  
accordance w i t h  11.05 and only  employees a c t i v e l y  a t  work can b id .  I f  t h e r e  a re  
no q u a l i f i e d  ap l i c a n t s ,  the j ob  w i l l  be of fered t o  the  s e n i o r  l a i d - o f f  em loyee 

t h e  event t h e  j o b  o f f e r  i s  refused, t he  employee w i l l  be deemed t o  have q u i t .  

11.03 Loss o f  Sen io r i t y  - An employee sha l l  lose a l l  s e n i o r i t y  f o r  any o f  t h e  
f o l l o w i n g  reasons: 

(a) I f  he v o l u n t a r i l y  q u i t s .  

(b) 

(c) 

w i t h  r e c a l l  r i g  R t s ,  p rov id ing  he has the  minimum q u a l i f i c a t i o n s  f o r  t h e  j o  1 . I n  

I f  he i s  discharged for cause and subsequently no t  r e i n s t a t e d .  

I f  he i s  l a i d  o f f  and f a i l s  t o  r e t u r n  t o  work w i t h i n  ten  (10) calendar 

b 



days f rom t h e  r e c e i p t  o f  t h e  Company's n o t i c e  by r e g i s t e r e d  m a i l  t o  
r e t u r n  t o  work, unless he can s u b s t a n t i a t e  by medica l  ev idence t h a t  he 
was unable t o  r e t u r n  because o f  i l l n e s s  o r  acc iden t ,  o r  t h e  Company 
accepts o t h e r  good reasons f o r  h i s  f a i l u r e  t o  r e t u r n .  

I f  he i s  l a i d  o f f  and t he  t ime elapsed from h i s  da te  o f  l a y - o f f  exceeds 
t w e n t y - f o u r  (24) months. 

11.04 Probat ionary Employee - As r e f e r r e d  t o  i n  Sec t i on  11.01, a newly h i r e d  
employee s h a l l  have no s e n i o r i t y  r i g h t s  d u r i n g  h i s  f i r s t  n i n e t y  (90) days o f  
employment du r i ng  which pe r i od  he s h a l l  be on r o b a t i o n  and s u b j e c t  t o  t r a n s f e r ,  

notwi thstanding anyth ing i n  t h i s  Agreement t o  t he  c o n t r a r y .  Wi th  respec t  t o  any 
mat ters  o t h e r  than those r e f e r r e d  t o  he re in ,  a p roba t i ona ry  employee s h a l l  have 
recourse t o  t h e  gr ievance procedure. Upon complet ion o f  t he  probat ionary per iod,  
he s h a l l  be placed on t he  s e n i o r i t y  l i s t  e f f e c t i v e  f rom h i s  da te  o f  employment. 

11.05 Vacancies - Any and a l l  vacancies w i t h i n  t h e  ba rga in i n  u n i t  d e s i r e d  by 
t h e  Company t o  be f i l l e d  w i l l  be osted immediately f o r  f i v e  (5 3 days (exc lud ing  

s p e c i a l  Company b u l l e t i n  board p rov ided  f o r  t h i s  purpose. 

Any employee s i n c e r e l y  desirous o f  t r a n s f e r r i n g  t o  t he  posted c l a s s i f i c a t i o n ,  and 
who f e e l s  he has t he  necessary q u a l i f i c a t i o n s ,  may w i t h i n  t h e  p e r i o d  o f  p o s t i n g  
f i l l  o u t  an a p p l i c a t i o n  form es e c i a l l y  p rov ided  f o r  t h i s  purpose, and depos i t  

(d) 

demotion, l a y - o f f ,  d ismissa l  o r  discharge a t  t R e s o l e  d i s c r e t i o n  o f  t h e  Company, 

Saturdays, Sundays, p l a n t  shut  8 owns and recognized genera l  ho l i days )  on t h e  

i t  i n  t h e  box l o c a t e d  by t h e  bu 7 l e t i n  board. 

The success fu l  a p p l i c a n t  s h a l l  be t r a n s f e r r e d  t o  t h e  pos ted  job w i t h i n  t h i r t y  
(30) days f o l l o w i n g  h i s  appointment.  Th is  may be extended by mutual  agreement 
o f  t h e  Company and t h e  Union. 

11.06 When an employee i s  assigned t o  work f o u r  (4) hours o r  l o n g e r  on h i s  
s h i f t  o r  work day on a j o b  bear ing  a h i g h e r  r a t e  than  h i s  r e g u l a r  j ob ,  he s h a l l  
be p a i d  t h e  h i g h e r  r a t e  f o r  t h e  f u l l  s h i f t  o r  work day. 

11.07 Pre fe r red  H i r i n g  Status - Any employee l a i d  o f f  under t h e  terms o f  t h i s  
Agreement s h a l l  be g i ven  p r e f e r r e d  h i r i n g  s t a t u s  over  new h i r e s  f o r  o t h e r  j obs  
which may become a v a i l a b l e  i n  o t h e r  ba rga in i ng  u n i t s  a t  t h e  F a c i l i t y .  

Secu r i t y  guards placed i n  jobs w i t h i n  t he  Local 13173 s h a l l  have s e n i o r i t y  s t a t u s  
f o r  vacat ions, general ho l  idays ,  pensions and a1 1 o t h e r  f r i n g e  b e n e f i t s  covered 
by t h e  Agreement w i t h  Local  13173. 

11.08 S e c u r i t y  guards w i  11 no rma l l y  work a r o t a t i o n a l  schedule between 
guardhouses. However, t h e  Company reserves t h e  r i g h t  t o  ass ign  guards t o  
s p e c i f i c  guardhouses as r e q u i r e d  f o r  t r a i n i n g  o r  s p e c i a l  s e c u r i t y  ma t te r s .  

A r t i c l e  12 - DISCHARGE OR SUSPENSION 

12.01 The Company w i l l  n o t i f y  t he  Union promptly i n  w r i t i n g  o f  t h e  reason f o r  
t h e  d ischarge  o r  suspension o f  any employee. 

12.02 I n  t h e  event t h a t  any employee w i t h  s e n i o r i t y  s t a t u s  i s  d ischarged o r  
suspended f o r  o ther  than s e c u r i t y  reasons, (as descr ibed  i n  A r t i c l e  3 .02) ,  such 
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d ischa rge  o r  suspension may be made t h e  sub jec t  o f  a gr ievance rov ided 

working days o f  t h e  d ischarge o r  suspension. 

12.03 Notwithstanding anything conta ined i n  A r t i c l e  10.06, i n  t h e  event t h a t  
a d ischarge o r  suspension gr ievance should go t o  a r b i t r a t i o n ,  t h e  A r b i t r a t o r  
s h a l l  have t h e  power t o  modi fy  o r  amend t h e  pena l t y  imposed by management. 

12.04 When an employee on s i t e  i s  suspended o r  discharged, he w i l l ,  i f  he so 
requests,  be g iven a reasonable oppor tun i t y  t o  confer  w i t h  a p l a n t  Union 
Representat ive be fo re  l eav ing  the  premises. 

A r t i c l e  13 - HOURS OF WORK 

presentat ion i s  made a t  Stage Three o f  t h e  gr ievance procedure w i t h i n  t R ree  (3) 

13.01 This A r t i c l e  provides the  bas is  f o r  t h e  c a l c u l a t i o n  o f  any payment f o r  
overtime and premiums, and s h a l l  not  be construed as a guarantee o f  hours o f  work 
per  day o r  week o r  a guarantee o f  days of work per  week. 

13.02 The Company reserves the  r i g h t  t o  operate a l l  and any o f  i t s  p l a n t s  and 
f a c i l i t i e s  on a cont inuous bas is .  

13.03 E i g h t  (8) hours o f  work p e r  day and f o r t y  (40) hours o f  work pe r  week 
s h a l l  be regarded as t h e  normal complement o f  hours, unless o therwise  prov ided 
i n  t h i s  Agreement. 

Fo r  pay purposes, t h e  normal work day i s  de f ined as t h e  twenty-  f o u r  (24) hour 
p e r i o d  from 0O:OO t o  23:59. 

13.04 Day Workers - An employee who i s  scheduled t o  work from 8:OO a.m. t o  
5:OO p.m. Monday through Fr iday  w i t h  one hour f o r  lunch from 12:OO noon t o  1:00 
p.m., o r  from 8:OO a.m. t o  4:30 p.m. w i t h  a ha l f - hou r  lunch per iod,  w i l l  be 
cons idered as a Day Worker. The lunch pe r iod  s h a l l  be w i thou t  pay. A day 
worker,  who f o r  any reason i s  requ i red  t o  work through o r  d u r i n g  t h e  lunch 
pe r iod ,  s h a l l  be a l lowed a minimum o f  t h i r t y  (30) minutes w i thou t  pay f o r  t h e  
purpose o f  ea t i ng .  

13.05 S h i f t  Workers - An employee who i s  normal ly  scheduled according t o  
posted s h i f t  schedules t o  work e i g h t  (8) consecut ive hours from 8:OO a.m., 4:OO 
p.m. o r  12:OO midn igh t  w i l l  be considered a S h i f t  Worker. A s h i f t  worker 
r e q u i r e d  t o  work an a d d i t i o n a l  f i f t e e n  (15) minutes t o  r e l i e v e  another  guard 
s h a l l  be p a i d  t h e  f i f t e e n  (15) minutes a t  s t r a i g h t  t ime r a t e .  

Changes i n  s h i f t  workers'  schedules s h a l l  be osted as e a r l y  as poss ib le .  

poss ib le .  

I n  t h e  event  t h a t  i t  becomes necessary f o r  a guard t o  change crews o r  s h i f t s ,  
every attempt w i l l  be made t o  minimize any loss o f  pay due t o  a reschedule by t h e  
Company o f  hours o f  work. 

Rev is ions  of s h i f t  schedules w i l l  be discusse B w i t h  t h e  Union as e a r l y  as 
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A r t i c l e  14 - OVERTIME AND OTHER PREMIUMS 

14.01 
t o  work overtime hours when requested t o  do so .  

14.02 Overtime payment w i l l  be made on t h e  f o l l o w i n g  basis :  

(a) Time and one- ha l f :  

A l l  employees recognize and agree t h a t  w i t h i n  reason they a r e  ob l i ga ted  
There i s  a l s o  an o b l i  a t i o n  on 

t h e  p a r t  o f  t h e  Company t o  g i v e  t h e  employee as much n o t i c e  as possib 9 e. 

(i) f o r  a l l  work performed i n  excess o f  r e g u l a r l y  scheduled d a i l y  
hours ; 

(ii) f o r  a l l  work performed up t o  e i g h t  (8) hours du r ing  an 
employee's scheduled day o f f ;  

( i i i )  f o r  a l l  work performed up t o  e i g h t  (8) hours on a recognized 
general ho l  i day. 

(b) Double Time: 

(i) For  a l l  work performed i n  excess o f  twe lve  (12) hours i n  any 
twenty- four  (24) hour p e r i o d  reckoned from t h e  beginning o f  an 
emp 1 oy ee ' s reg  u 1 a r l  y s c hedu 1 ed s h i f t ; 

(ii) For  a l l  work performed i n  excess o f  e i g h t  (8) hours du r ing  an 
employee's scheduled day o f f ;  

( i i i )  Fo r  a l l  work performed i n  excess o f  e i g h t  (8) hours on a 
recognized general ho l iday ;  

( i v )  Fo r  a l l  work performed up t o  e i g h t  (8) hours on a Sunday i f  
Sunday i s  t he  employee's scheduled day o f f ;  

( v )  For  a l l  work performed i n  excess o f  e i g h t  ( 8 )  and up t o  twelve 
(12) hours on a Sunday, when Sunday i s  a scheduled work day. 

(c)  Double t ime and one-hal f :  

(i) For a l l  work performed i n  excess o f  e igh t  (8) hours on a Sunday, 
i f  Sunday i s  t he  employee's scheduled day o f f .  

( i i )  For  a l l  work performed i n  excess o f  twelve (12) hours on a 
Sunday, when Sunday i s  a scheduled work day. 

14.03 An employee ca l l ed  i n  t o  work a f t e r  the s t a r t  o f  h i s  vacat ion  s h a l l  be 
pa id  i n  t he  same manner as an employee performing work on h i s  scheduled day o f f .  

14.04 An employee requ i red  t o  work more than two (2)  hours over t ime 
immediately p r i o r  t o  o r  fo l low ing h i s  regu lar  s h i f t  sha l l ,  wi thout  pay deduction, 
be al lowed, a t  h i s  op t ion ,  t h i r t y  (30) minutes o f f  i n  o rder  t o  go home f o r  a 
meal, o r  twenty (20) minutes a t  the  p lan t  t o  eat a meal provided a t  t he  Company's 
expense. 
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14.05 Change i n  S h i f t  Schedule - Whenever an employee's r e g u l a r l y  scheduled 
working hours a re  changed by t h e  Company, t h a t  i s  bo th  s t a r t i n g  and f i n i s h i n g  
time, he s h a l l  be pa id  f o r  a l l  regular  hours worked by him dur ing the  f i r s t  s h i f t  
under h i s  changed schedule: 

a t  h i s  s t r a i g h t  t ime hou r l y  r a t e  if he has been g iven minimum n o t i c e  
o f  f o r t y - e i g h t  (48) hours p r i o r  t o  t h e  commencement o f  h i s  changed 
s h i f t  schedule; o r  

(4 

a t  t h e  r a t e  o f  t ime and one-hal f  o r  t h e  a p p l i c a b l e  over t ime ra te ,  
whichever i s  g rea ter ,  if he has n o t  been g iven n o t i c e  o f  f o r t y - e i g h t  
(48) hours. 

(b)  

When i t  i s  necessary f o r  an employee t o  work two consecut ive s h i f t s ,  over t ime 
ra tes  w i l l  apply  regardless o f  p r i o r  n o t i c e .  

The Company w i l l  make every e f f o r t  t o  e l i m i n a t e  sho r t  s h i f t  changes which would 
r e q u i r e  a man t o  work s i x t e e n  (16) hours i n  a day. 

The Company agrees t o  n o t i f y  employees as soon as possib le o f  any change i n  s h i f t  
schedules . 
14.06 Where a change i n  s h i f t  schedule i s  made f o r  t h e  convenience o f  an 
employee o r  where, w i t h  t h e  consent o f  t h e  Company, an employee arranges f o r  
personal convenience t o  cover another employee's s h i f t ,  such hours worked s h a l l  
no t  be sub jec t  t o  over t ime pay. 

14.07 S h i f t  D i f f e r e n t i a l  - The f o l l o w i n g  premiums w i l l  be p a i d  t o  a l l  s h i f t  
workers f o r  r e g u l a r l y  scheduled work performed: 

From 4:OO p.m. t o  12:OO midnight  

From 12:OO midn igh t  t o  8:OO a.m. 

- 364 per  hour e f f e c t i v e  J u l y  1, 1997 
- 374 per  hour e f f e c t i v e  J u l y  1, 1999 

- 56g per  hour e f f e c t i v e  J u l y  1, 1997 
- 576 per  hour e f f e c t i v e  J u l y  1, 1998 
- 586 per  hour e f f e c t i v e  J u l y  1, 1999 

14.08 Sunday Premium - S h i f t  workers r e g u l a r l y  scheduled t o  work on Sunday 
s h a l l  be p a i d  a t  t he  r a t e  o f  t ime  and one- ha l f  f o r  a l l  hours worked. 

14.09 Cal l-Out - Without P r i o r  Not ice - I f  an employee, a f t e r  he has l e f t  t h e  
p l a n t  upon conclus ion o f  h i s  regu la r  s h i f t  o r  work day, i s  requested by t h e  
Com any t o  re tu rn  t o  work p r i o r  t o  t h e  beginning o f  h i s  nex t  scheduled s h i f t  o r  

h i s  s t r a i g h t  t ime hour y r a t e  o r  the  pay t o  which he would o ther  wise be e n t i t l e d  
under t h i s  Agreement, whichever i s  t h e  greater .  

I n  t he  event t h a t  an employee, as the r e s u l t  o f  a c a l l - o u t  w i thou t  p r i o r  no t ice ,  
repo r t s  f o r  work a f t e r  11 :OO p.m., any hours worked 
between midn igh t  and 6:OO a.m. w i l l  be p a i d  a t  double t ime ra tes .  A minimum 
payment f o r  the c a l l - o u t  work s h a l l  be equal t o  f ou r  hours a t  s t r a i g h t  t ime ra te .  

7 wor f: day, he s h a l l  be a i d  f o r  t he  work so performed a minimum o f  f o u r  hours a t  
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Cal l - Out  - Wi th  P r i o r  N o t i c e  - I f  an employee d u r i n g  h i s  r e g u l a r  work ing  hours 
i s  requested by t h e  Company t o  r e t u r n  t o  work a t  a s p e c i f i c  t i m e  o t h e r  than one 
hour  immediate ly  p reced ing  h i s  r e g u l a r  work ing  hours, he s h a l l  be p a i d  f o r  t h e  
work so  per formed a minimum o f  t h r e e  (3) hours a t  h i s  r e g u l a r  s t r a i g h t  t i m e  
h o u r l y  r a t e  o r  t h e  pay t o  which he would o therw ise  be e n t i t l e d  under t h i s  
Agreement, whichever amount i s  t h e  g rea te r .  

Th is  sec t i on  w i l l  no t  apply  t o  overt ime work scheduled f o r  t h e  convenience o f  an 
empl oyee. 

14.10 Over t ime pay s h a l l  n o t  be p a i d  more than  once f o r  t h e  same hours 
worked. 

A r t i c l e  15 - GENERAL HOLIDAYS 

15.01 I n  accord w i t h  t he  Canada Labour Code, t he  f o l l o w i n g  s h a l l  be observed 
as genera l  ho l i days :  New Year ' s  Day, Good F r i day ,  V i c t o r i a  Day, Canada Day, 
C i v i c  Ho l iday ,  Labour Day, Thanksgiv ing Day, Christmas Day and Boxing Day. 

15.02 When New Years Day, Canada Day, Christmas Day o r  Boxing Day f a l l s  on 
a Sunday o r  a Saturday, t h e  immediately preceding Fr iday  o r  t h e  next  Monday s h a l l  
be cons idered as t h e  h o l i d a y .  

15.03 Pay f o r  each o f  t h e  above-mentioned ho l i days  s h a l l  be computed such 
t h a t  employees rece ive  t h e i r  s t r a i g h t  t ime r e g u l a r  hou r l y  r a t e  o f  wages f o r  t h e i r  
normal hours o f  work i n  t h e  week i n  which t h e  h o l i d a y  f a l l s .  

15.04 An employee w i l l  be e n t i t l e d  t o  pay f o r  any o f  such ho l i days ,  p rov ided  
he i s  i n  r e c e i p t  o f  wages ( vaca t i on  pay and pay under t h i s  A r t i c l e  t o  be deemed 
t o  be wages) f o r  a t  l e a s t  f i f t e e n  (15) days dur ing  t h e  t h i r t y  (30) ca lendar  days 
immediate ly  p reced ing  t h e  ho l i day ;  o r ,  i f  t h e  h o l i d a y  f a l l s  d u r i n g  a l eave  o f  
absence no t  exceeding two weeks; o r ,  i f  t h e  h o l i d a y  f a l l s  d u r i n g  an absence due 
t o  non-compensable i l l n e s s  o r  acc ident  no t  exceeding t h ree  weeks; or ,  i f  he works 
h i s  r e g u l a r l y  scheduled s h i f t  o r  work day be fo re  and h i s  r e g u l a r l y  scheduled 
s h i f t  o r  work day a f t e r  t h e  h o l i d a y .  

15.05 I f  a genera l  h o l i d a y  f a l l s  on an employee's r e g u l a r l y  scheduled day 
o f f ,  t h e  employee, i f  e n t i t l e d  t o  t h e  genera l  h o l i d a y  w i t h  pay under Sec t i on  
15.04, s h a l l  be g iven a day o f f  w i t h  pay a t  some o ther  t ime convenient t o  him and 
t h e  Company. 

15.06 I f  a genera l  h o l i d a y  f a l l s  w i t h i n  t h e  p e r i o d  o f  an employee's annual 
vaca t ion ,  t h e  employee s h a l l  be e n t i t l e d  t o  an a d d i t i o n a l  day o f f  a t  some t ime  
conven ien t  t o  him and t h e  Company. Fu r the r ,  i f  e n t i t l e d  under 15.04, t h e  
employee s h a l l  r e c e i v e  pay f o r  t h e  genera l  h o l i d a y  on t h e  bas i s  o f  h i s  normal 
scheduled d a i l y  hours of work i n  t h e  week p reced ing  h i s  vaca t ion .  

15.07 Notwi thstanding Sec t i on  15.04, an employee scheduled t o  work on a day 
o f  observance o f  a genera l  h o l i d a y  b u t  f a i l i n g  t o  work because o f  be ing  absent 
w i t h o u t  au tho r i zed  l eave  w i l l  n o t  be p a i d  f o r  t h e  h o l i d a y .  

Such l i e u  days may be consecu t i ve  i f  t h e  employee wishes. 
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A r t i c l e  16 - VACATION WITH PAY 

16.01 Employees w i l l  be e n t i t l e d  t o  vacat ion  w i t h  pay as fo l l ows :  

Continuous Vacat i on 
Serv ice  A f t e r  Per iod  

1 year  2 weeks 
5 years 3 weeks 
8 years 4 weeks 

22 years 5 weeks 

Vacat ion Pay 
JPercentaqe o f  Earninqs*) 

4% 
6% 
8% 

10% 

* Earnings t o  i nc lude  Weekly Indemnity and Worker's Compensation 
b e n e f i t s .  

16.02 This A r t i c l e  s h a l l  be administered i n  accordance w i t h  t h e  Canada Labour 
Code, except t h a t  the c u t - o f f  da te  f o r  t h e  c a l c u l a t i o n  o f  vacat ion  pay s h a l l  be 
the  l a s t  day o f  the  t h i r d  f u l l  pay per iod  i n  the month o f  June. Serv ice  w i l l  be 
recognized d u r i n g  the  calendar year  i n  which t h e  anniversary da te  occurs. 

16.03 Employees may submit t h e i r  p re fer red  vacat ion per iod  and P lan t  Sen io r i t y  
s ha1 1 govern. 

16.04 Service Vacations - I n  a d d i t i o n  t o  h i s  annual vacat ion,  each employee 
who completes cont inuous s e r v i c e  o f  t w e n t y - f i v e  years s h a l l  be e n t i t l e d  t o  a 
serv ice  vacat ion o f  three cont inuous weeks w i t h  pay. Pay w i l l  be c a l c u l a t e d  a t  
t h e  employee's bas ic  r a t e  i n  e f f e c t  on t h e  day o f  h i s  en t i t l emen t .  

Each employee s h a l l  be s i m i l a r l y  e n t i t l e d  t o  such s e r v i c e  vacat ion  upon 
completion o f  each f i ve- year  pe r iod  o f  continuous se rv i ce  subsequent t o  da te  o f  
h i s  f i r s t  en t i t l emen t .  

Each employee who under t h i s  A r t i c l e  has become e n t i t l e d  t o  a s e r v i c e  vacat ion  
s h a l l  t a k e  t h i s  vacat ion a t  a t ime approved by the  Company du r ing  t h e  year  of 
en t i t lement  o r  the  two year per iod immediately fo l low ing the  year o f  en t i t lement .  

A r t i c l e  17 - LEAVE OF ABSENCE 

17.01 Marr iage o r  Death i n  Family 

The Company w i l l  g ran t  spec ia l  leave o f  t h ree  (3) days w i th  pay a t  
s t r a i g h t  t ime hou r l y  r a t e  t o  employees w i t h  no t  l ess  than s i x  months 
s e r v i c e  on the  occasion o f  t h e i r  marr iage. 

The Company w i l l  grant special  leave o f  three (3) days a t  s t r a i g h t  t ime 
h o u r l y  r a t e  t o  an employee exper iencing a death i n  h i s  immediate 
f a m i l y .  For t h i s  purpose immediate f a m i l y  i s  de f i ned  as fa the r ,  
mother, f o s t e r  parent, brother ,  b ro ther- in- law,  s i s t e r ,  s i s t e r - i n - l a w ,  
spouse o r  c h i l d  of t h e  employee; f a t h e r  o r  mother o f  t h e  employee's 
spouse; grandchild; or any other  r e l a t i v e  res id ing  permanent1 w i t h  t h e  
employee. The Company w i l l  g ran t  spec ia l  leave o f  one I 1) day a t  
s t r a i g h t  t i m e  hou r l y  r a t e  t o  an employee t o  a t tend  t h e  fune ra l  o f  a 
grandparent.  

(a) 

( b )  
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17.02 Union Business - The Company agrees t o  g r a n t  reasonable leave  f 
absence w i t h o u t  pay t o  a maximum o f  two (2)  employees f o r  t h e  t r a n s a c t i o n  of 
bus iness f o r  t h e  Union. A p p l i c a t i o n  f o r  such leave  s h a l l  be made by t h e  Union 
t o  t h e  Manager, P o r t  Hope F a c i l i t y ,  w e l l  i n  advance. Such employees who would 
no t  r ece i ve  pay under some o ther  a r t i c l e  o f  t h e  C o l l e c t i v e  Agreement w i l l  r e c e i v e  
t h e i r  normal pay and bene f i t s  w h i l e  on such Union leave and t h e  Company w i l l  b i l l  
t h e  Union f o r  payment on a month ly  bas i s .  

17.03 Special  Leave o f  e i g h t  (8) hours w i t h  pay a t  s t r a i g h t  t ime  h o u r l y  r a t e  
w i l l  be g ran ted  on t h e  day b e f o r e  Christmas Day, t h e  day b e f o r e  New Year 's  Day 
and t h e  day a f t e r  New Year ' s  Day t o  a l l  employees except  s h i f t  workers engaged 
i n  ope ra t i ons  c o n t i n u i n g  throughout  Christmas and New Year 's .  

S h i f t  workers engaged i n  ope ra t i ons  c o n t i n u i n g  th rough Christmas and New Year 's  
w i l l  have t h r e e  (3) days added t o  t h e i r  vaca t ions  i n  l i e u  o f  t h e  s p e c i a l  l eave  
no ted  above. 

17.04 Jury  Duty - The Company w i l l  pay t o  an employee r e q u i r e d  t o  serve  on 
a jury, o r  subpoenaed as a Crown witness, t h e  d i f f e r e n c e  between h i s  pay a t  b a s i c  
r a t e  f o r  t h e  regu la r  working hours missed and t he  f e e  rece i ved  f o r  such se rv i ce .  

17.05 Apar t  f rom annual vacat ions,  and leaves e i t h e r  w i t h  o r  w i t h o u t  pay as 
s e t  ou t  i n  t h i s  A r t i c l e ,  absences from work due t o  personal  i l l n e s s  or acc iden t  
o r  o t h e r  reasons s p e c i f i c a l l y  approved by t h e  Company w i l l  be regarded as 
a u t h o r i  zed 1 eaves. 

17.06 On reques t  o f  t h e  Company, an employee absent because o f  i l l n e s s  o r  
acc ident  must f u r n i s h  proper  medica l  evidence as p r o o f  t h a t  h i s  absence was due 
t o  a l e g i t i m a t e  i l l n e s s  o r  i n j u r y .  

17.07 An employee scheduled t o  work and prevented from r e p o r t i n g  t o  work must 
n o t i f y  t h e  Superv iso r  on du t y  o r ,  i n  h i s  absence, t h e  S e c u r i t y  Guard o r  
Switchboard Operator, the  reason f o r  h i s  absence as soon as poss ib l e  p r i o r  t o  t h e  
beginning o f  t h e  employee's s h i f t ,  except i n  t h e  case o f  a d e f i n i t e  emergency o r  
proven i n a b i l i t y  t o  g i v e  n o t i f i c a t i o n  p rompt ly .  

I f  t h e  Company rece ives  n o t i c e  o f  absence l e s s  than  two (2) hours b e f o r e  t h e  
b e g i n n i n g  o f  t h e  employee's s h i f t ,  i t  may secure replacement i n  i t s  s o l e  
d i s c r e t i o n  w i t h o u t  regard  t o  t h e  normal procedures. 

A r t i c l e  18 - MISCELLANEOUS 

18.01 Medical Examination - An employee must submit t o  a medical  examinat ion 
by t h e  Company d o c t o r  a t  any t i m e  upon reques t  by t h e  Company. 

18.02 On t h e  Job I n j u r i e s  - An employee s h a l l  s u f f e r  no l o s s  o f  earn ings  f o r  
t h e  ba lance o f  t h e  day he rece i ved  i n j u r y  i n  t h e  p l a n t ,  i f  he i s  sen t  home, t o  
t h e  hosp i t a l  o r  doctor  because o f  t h i s  i n j u r y ,  o r  any day he must rece ive  medical  
a t t e n t i o n  o u t s i d e  t h e  p l a n t  because o f  a p l a n t  i n j u r y ,  p rov ided  he i s  n o t  
reimbursed by Worker 's Compensation f o r  t h e  t i m e  invo lved .  

18.03 E x i s t i n g  p o l i c i e s  regard ing p r o v i s i o n  o f  p r o t e c t i v e  c l o t h i n g  and sa fe ty  
equipment s h a l l  be con t inued  f o r  t h e  l i f e  o f  t h i s  Agreement. 
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18.04 
t h e  employee on the  fo l l ow ing  bas is :  

Uniform Allowance - The Company w i l l  p rov ide  uniforms, if requested by 

Overs hoes 
- every 12 months 

1 P a i r  Dress Safe ty  Shoes o r  Po l i ce- type  Boots 
- every 12 months 

Pants - every 18 months 

Tunic o r  Windbreaker 
- every 18 months 

2 Winter  S h i r t s  
- every 18 months 

2 Summer S h i r t s ,  open-neck s t y l e  
- every 18 months 

2 T ies 
- every 18 months 

S umme r C ap - every 24 months 

Winter  Cap - every 36 months 

Parka, Pol i c e  Qual i t y  
- every 36 months 

Uniform Dress Gloves, Winter  Weight 
- every 12 months 

Sam Brown B e l t  
- one issue 

Note 1: Ca lcu la t ions  f o r  un i fo rm replacements w i l l  exclude t ime  l o s t  
through i l l n e s s  o r  absenteeism. 

Note 2: Uniform replacements may be made w i t h i n  t h e  al lowance p e r i o d  
if required,  on the  bas is  o f  " f a i r  wear and t e a r " .  

18.05 
exc lus i ve  pos t i ng  o f  no t i ces  o f  Union meetings, s o c i a l  a f f a i r s ,  o r  any 
reasonable non- cont rovers ia l  business mat te rs  o f  t h e  Union. Each n o t i c e  which 
the  Union des i res  t o  post s h a l l  be submit ted t o  the  General Manager, P o r t  Hope 
Refinery, o r  h i s  delegate, f o r  approval.  

I n  view o f  t h i s  method o f  i n fo rm ing  employees, t h e  Union agrees t h a t  t h e r e  
s h a l l  be no unauthor ized d i s t r i b u t i o n  o f  any k i n d  o f  l i t e r a t u r e  upon t h e  
premises of t h e  Company by t h e  Union, i t s  representa t ives  o r  i t s  members. 

18.06 Supplementary P o l i c y  Agreements - The p o l i c y  w i t h  regard t o :  

Union Not ices - The Company w i l l  p rov ide  a b u l l e t i n  board f o r  t h e  
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F i n a n c i a l  ass i s tance  f o r  t r a i n i n g  and educa t ion  courses; 
Employment o f  s tuden ts  i n  t h e  ba rga in i ng  u n i t ;  
Return o f  s t a f f  t o  t h e  ba rga in i ng  u n i t ;  
P l a n t  shutdown; 
S t a f f  working; 
Attendance a t  S t .  John 's  Ambulance t r a i n i n g  course; 
Qual i t y  of Working L i f e  S t e e r i n g  Committee; 
Employee Ass is tance  Program (EAP) ; 
Work schedules 

i s  covered by t h e  l e t t e r s  and n o t i c e s  which have been p rov ided  t o  t h e  Union as 
supplements t o  t h i s  Cont rac t .  

A r t i c l e  19 - UNION SECURITY 

19.01 

amount o f  dues f rom t ime  t o  t ime  c o n s t i t u t i o n a l l y  e s t a b l i s h e d  by t h e  Union 
f rom t h e  earn ings o f  a l l  p resen t  employees and a l l  new employees h i r e d  a f t e r  
t h e  da te  o f  s i g n i n g  o f  t h i s  Agreement. 

19.02 
earn ings  o f  a l l  employees who become members o f  t h e  Union a f t e r  t h e  da te  o f  
s i g n i n g  o f  t h i s  agreement. 
employee's s igned a u t h o r i z a t i o n  f o r  t h i s  deduct ion.  

19.03 The Company s h a l l  r e m i t  month ly  t o  t h e  Union, t h e  t o t a l  dues deducted 
f rom weekly earn ings  w i t h  a w r i t t e n  s ta tement  showing t h e  names o f  t h e  
employees from whom t h e  deduct ions were made and t h e  amount o f  each deduct ion.  

The Com any s h a l l  d u r i n g  t h e  l i f e  o f  t h i s  Agreement deduct as a 
c o n d i t i o n  o f  emp 7 oyment r e g u l a r  weekly Union dues i n  accordance w i t h  t h e  

The Company w i l l  deduct i n i t i a t i o n  fees and assessments f rom t h e  

The Union w i l l  p rov ide  t h e  Company w i t h  t h e  

19.04 
un less i t  has on hand wages which would o the rw i se  be p a i d  t o  t h e  employee. 

The Company s h a l l  n o t  be o b l i g e d  t o  deduct and r e m i t  t h e  s a i d  sums 

A r t i c l e  20 - CONTRACTING OUT 

20.01 
judgement, e x i s t i n g  Fac i  1 i t y  emp ! oyees a r e  ava i  1 ab1 e and capable o f  per fo rming  
t h e  work, o r  where p resen t  employees may be l a i d  o f f  o r  t h e  r e - h i r e  o f  l a i d -  
o f f  employees prevented.  

The Company w i l l  n o t  em l o y  o u t s i d e  c o n t r a c t o r s  where i n  i t s  
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A r t i c l e  21 - WAGES 

21.01 The Co-operat ive Wage Study (C.W.S.) Manual f o r  Job Descr ip t ion ,  
C l a s s i f i c a t i o n  and Wage Admin is t ra t ion ,  dated October 1, 1978, (he re in  
r e f e r r e d  t o  as " t h e  Manual") i s  incorpora ted  i n t o  t h i s  A reement as APPENDIX 
"C" and i t s  p rov i s ions  s h a l l  apply  as i f  s e t  f o r t h  i n  f u  9 1 here in .  

21.02 Each employee's 
p l i e d  t o  such empl 

21.03 
E f f e c t i v e  on Ju 
standard hou r l y  
standard hour1 y 

(a) 

j o b  s h a l l  be descr ibed and c l a s s i f i e d  and a rate o f  
yee i n  accordance w i t h  t h e  p rov i s ions  o f  t h e  Manual 

Standard Hour ly  Wage Scale 

y 01, 1997, and c o n t i n u i n  u n t i l  June 30, 1998, t he  

ra tes  f o r  a l l  j o b  c lasses above Job Class 1 s h a l l  be 
r a t e  f o r  Job Class 1 shal  9 be $17.104 and t h e  

i n  accordance w i t h  t h e  Standard Hour ly  Wage Scale as pe r  Appendix 
II A II 

E f f e c t i v e  on J u l y  1, 1998, and con t i nu ing  u n t i l  June 30, 1999, t h e  
standard hou r l y  r a t e  f o r  Job Class 1 s h a l l  be $17.604 and t h e  
standard hou r l y  ra tes  f o r  j o b  c lasses above Job Class 1 s h a l l  be i n  
accordance w i t h  t h e  Hour ly  Wage Scale as per  Appendix "A".  

E f f e c t i v e  on J u l y  1, 1999, and c o n t i n u i n  u n t i l  June 30, 2000, t h e  

standard hou r l y  ra tes  f o r  j o b  c lasses above Job Class 1 s h a l l  be i n  
accordance w i t h  t h e  Hour ly  Wage Scale as per  Appendix " A " .  

E f f e c t i v e  on the  dates s p e c i f i e d  i n  Clause 21.03, a l l  employees s h a l l  

I f  t h e  employee i s  no t  r e c e i v i n g  an o u t - o f - l i n e  d i f f e r e n t i a l  p r i o r  t o  
t h e  dates s p e c i f i e d  i n  Clause 21.03, t h e  r a t e  o f  ay o f  such employee 

employee's job ,  as prov ided i n  Clause 21.03. 

I f  t h e  employee i s  r e c e i v i n g  an o u t - o f - l i n e  d i f f e r e n t i a l  p r i o r  t o  t h e  
dates s p e c i f i e d  i n  Clause 21.03, t h e  r a t e  o f  ay of such employee 

employee's job ,  as prov ided i n  Clause 21.03. 

( i )  

(b) 

s tandard h o u r l y  r a t e  f o r  Job Class 1 sha 9 1 be $18.154 and t h e  
( c l  

21.04 
have t h e i r  ra tes  o f  pay ad jus ted  as fo l l ows :  

(4 
s h a l l  be ad jus ted  t o  conform t o  t h e  standard hour Y y r a t e  f o r  t h a t  

s h a l l  be ad jus ted  t o  conform t o  t h e  standard R o u r l y  r a t e  f o r  t h a t  

(b) 

I f  t h e  em l o y e e ' s  new r a t e  r e s u l t i n g  from such increase i s  
g rea te r  t R an t h e  standard hou r l y  r a t e  f o r  t h e  job ,  as prov ided 
i n  Clause 21.03, t h e  amount by which such employee's new r a t e  
i s  g rea te r  than t h e  r a t e  prov ided i n  Clause 21.03 s h a l l  become 
such employee's new o u t - o f - l i n e  d i f f e r e n t i a l  (which s h a l l  
rep lace t h e  former ou t- o f- 1  i n e  d i f f e r e n t i a l )  and s h a l l  apply  i n  
accordance w i t h  the  p rov i s ions  o f  t h i s  Agreement. 
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i i )  I f  t h e  employee's new r a t e  r e s u l t i n g  from such i nc rease  i s  
equal t o  o r  l e s s  than  t h e  s tandard  h o u r l y  r a t e  f o r  t h e  j o b  as 
p rov ided  i n  Clause 21.03, t h e  r a t e  o f  pay o f  such employee 
s h a l l  be ad jus ted  t o  conform t o  t h e  s tandard  h o u r l y  r a t e  f o r  
t h e  j o b ,  as p rov ided  i n  Clause 21.03, and t h e  former  o u t - o f -  
l i n e  d i f f e r e n t i a l  s h a l l  be te rmina ted .  

21.05 As o f  t h e  da te  t h e  Standard Hou r l y  Wage Sca le  becomes e f f e c t i v e ,  t h e  
s tandard  h o u r l y  r a t e  f o r  each j o b  c l a s s  s h a l l  be t h e  s tandard  h o u r l y  r a t e  f o r  
a l l  j o b s  c l a s s i f i e d  w i t h i n  such j o b  c l a s s  and s h a l l  so  c o n t i n u e  f o r  t h e  
d u r a t i o n  o f  t h e  Standard Hour ly  Wage Sca le  and s h a l l  be a p p l i e d  t o  any 
employee i n  accordance w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement. 

21.06 Except as o therw ise  p rov ided  by t h i s  Agreement, t h e  e s t a b l i s h e d  r a t e  
o f  pay f o r  each p roduc t i on  o r  maintenance j o b ,  o t h e r  than  a t r a d e  o r  c r a f t  o r  
app ren t i ce  j ob ,  s h a l l  apply  t o  any employee d u r i n g  such t i m e  as t h e  employee 
i s  r e q u i r e d  t o  per fo rm such j o b .  

21.07 
o f  pay f o r  a t r a d e  o r  c r a f t  o r  app ren t i ce  j o b  s h a l l  app l y  t o  any employee 
d u r i n g  t h e  t i m e  such employee i s  ass igned t o  t h e  r e s p e c t i v e  r a t e  
c l a s s i f i c a t i o n s  i n  accordance w i t h  t h e  p r o v i s i o n s  o f  t h i s  Agreement. 

Except as o the rw i se  p rov ided  by t h i s  Agreement, t h e  e s t a b l i s h e d  r a t e  

Out- o f- L ine  D i f f e r e n t i a l s  

21.08 
Company and t h e  Union o f  employees who a r e  t o  be p a i d  " o u t - o f - l i n e  
d i f f e r e n t i a l s " .  Such l i s t  s h a l l  c o n t a i n  t h e  f o l l o w i n g  i n f o r m a t i o n :  

The Company s h a l l  f u r n i s h  t o  t h e  Union a l i s t  agreed t o  by t h e  

(4 
pa id .  

(b) 

( c )  

(d) 

(e) Amount o f  o u t - o f - l i n e  d i f f e r e n t i a l .  

Name o f  incumbent t o  whom such " o u t - o f -  

Job t i t l e  o f  j o b  on which o u t - o f - l i n e  d 

Job c l a s s i f i c a t i o n  o f  such j ob .  

Standard h o u r l y  r a t e  o f  such j o b .  

i n e  d i f f e r e n t  

f f e r e n t i a l  i s  

a l l '  i s  t o  be 

t o  be pa id .  

( f Date such o u t - o f - l i n e  d i f f e r e n t i a l  became e f f e c t i v e .  

21.09 Except as such o u t - o f - l i n e  d i f f e r e n t i a l  may be changed by t h e  means 
h e r e i n a f t e r  p rov ided ,  an employee i n c l u d e d  i n  t h e  l i s t  r e f e r r e d  t o  i n  Clause 
21.08 s h a l l  con t i nue  t o  be p a i d  such o u t - o f - l i n e  d i f f e r e n t i a l  d u r i n g  such t ime  
as t h e  employee con t inues  t o  occupy t h e  j o b  f o r  which t h e  d i f f e r e n t i a l  was 
es tab l i shed .  

21.10 I f  an employee w i t h  an o u t - o f - l i n e  d i f f e r e n t i a l  i s  t r a n s f e r r e d  o r  
assigned t o  a j o b  hav ing a h i g h e r  s tandard h o u r l y  r a t e ,  then  t h e  d i f f e r e n t i a l  
s h a l l  be reduced by t h e  amount o f  t h e  i nc rease  i n  t h e  s tandard  h o u r l y  r a t e .  

21.11 Except as o therw ise  p rov ided  by t h i s  Agreement, i f  an employee w i t h  
an o u t - o f - l i n e  d i f f e r e n t i a l  i s  moved t o  a j o b  hav ing  a l owe r  s tandard  h o u r l y  
r a t e ,  then  t h e  o u t - o f - l i n e  d i f f e r e n t i a l  s h a l l  be cance l l ed .  

21.12 I f  such employee r e f e r r e d  t o  i n  Clause 21.10 and 21.11 s h a l l  be 
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re tu rned t o  the  j o b  f o r  which the  o u t - o f - l i n e  d i f f e r e n t i a l  was es tab l ished,  
t h e  o u t - o f - l i n e  d i f f e r e n t i a l  s h a l l  be r e i n s t a t e d  except as i t  may have been 
reduced o r  e l im ina ted  by o the r  means. 

21.13 

o u t - o f - l i n e  d i f f e r e n t i a l  t o  which he i s  e n t i t l e d .  

When an em loyee would, i n  accordance w i t h  t h e  terms o f  t h i s  
Agreement, be e n t i t  7 ed t o  rece i ve  h i s  r e g u l a r  ra te ,  he s h a l l  a l s o  rece i ve  any 

21.14 I n  a d d i t i o n  t o  t h e  means he re in  provided, increases i n  t h e  increment 
between j o b  c lasses s h a l l  be used t o  reduce o r  e l i m i n a t e  ou t - o f -  l i n e  
d i f f e r e n t i a l s  . 
21.15 

21.16 Learner Rates 

Learner jobs  r e q u i r i n g  l l learnerl l  ra tes ,  due t o  l ack  o f  ade uate  t r a i n i n g  

negot ia ted  and made a p a r t  o f  t h i s  Agreement. 
added t o  t h e  l e a r n i n g  schedule by mutual agreement o f  t he  Company and Union. 
Learner schedules and p rov i s ions  are  at tached as APPENDIX llB1' t o  t h i s  
Agreement. 

Exce t f o r  t he  ap l i c a t i o n  o f  t h e  o u t - o f - l i n e  d i f f e r e n t i a l s  as c a l l e d  
f o r  here in ,  t R e terms o f  t R i s  Agreement governing t r a n s f e r s  s h a l l  apply. 

oppor tun i t y  prov ided by the  promotional sequence o f  r e l a t e  1 jobs,  have been 
Any new o r  changed jobs  may be 

General 

21.17 Any mathematical o r  c l e r i c a l  e r r o r s  made i n  t h e  prepara t ion ,  
establ ishment o r  a p p l i c a t i o n  o f  j o b  desc r ip t i ons ,  c l a s s i f i c a t i o n s  o r  standard 
hou r l y  ra tes  s h a l l  be cor rec ted  t o  conform t o  the  p rov i s ions  o f  t h i s  
Agreement . 
21.18 
covered by t h i s  Agreement t o  a l l e g e  t h a t  a wage r a t e  i n e q u i t y  e x i s t s .  

Except as otherwise provided, no bas is  s h a l l  e x i s t  f o r  an employee 

A r t i c l e  22 - COST OF L I V I N G  ALLOWANCE 

This A r t i c l e  sha 

23.01 The f o l  

(i) Ontar io  

1 no t  be opera t ive .  

A r t i c l e  23 - EMPLOYEE BENEFIT PLANS 

owing b e n e f i t  premiums w i l l  be 100% pa id  by t h e  Company. 

Heal th Insurance Plan ( O H I P )  

(a) Hosp i ta l  accommodation p lus  medicat ion and o u t - p a t i e n t  serv ices  

(b) Doc to r l s  serv ices,  surgery, e t c . ,  i n  accordance w i t h  t h e  
as prov ided by t h e  Plan. 

Ontar io  Medical Assoc ia t ion  I s  schedule o f  fees. 
The se rv i ce  o f  Ch i roprac tors  and Osteopaths. 
Eye examinations by an Optometr is t .  
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( i i )  Extended Hea l t h  Care (10/20 d e d u c t i b l e )  

a P r e s c r i p t i o n  drugs. 
b The d i f f e rence  between ward and p r i v a t e  h o s p i t a l  accommodation. 
c P r i v a t e  nurses. 
d Out o f  p rov ince  coverage. 

E f f e c t i v e  E f f e c t i v e  E f f e c t i v e  
Ju1.y 1/97 J u l y  1/98 J u l y  1/99 

(iii) L i f e  Insurance ........... . ....... $45,500 $46,000 $47,000 

( i v )  Acc iden ta l  Death and Dismemberment P lan  $45,500 $46,000 $47,000 

(v) Weekly D i s a b i l i t y  B e n e f i t  P lan  .. *$450 p e r  week f o r  52 weeks w i th  15 
weeks (16 th  - 30 th  week) covered by E . I .  i n c l u d i n g  t o p  up i n  weeks 16 
through 30. 

*For new c la imants  a f t e r  J u l y  1, 1999, $475 p e r  week. 

1 1  
P lus  o t h e r  b e n e f i t s  as p rov ided  by t h e  p l an .  

Spouse and each dependent ......... 2,000 2,000 2 , 000 

E f f e c t  i ve E f f e c t  i ve 
J u l y  1/97 Ju1.y 1/99 

B e n e f i t  P lan  $1075/mon. $1100/mon. 
( v i )  Long Term D i s a b i l i t y  (L.T.D.) 

E f f e c t  i ve 

( v i i )  Pa id  up L i f e  Insurance On Ret i rement  P lan. .  

Th is  l i f e  insurance  w i l l  n o t  be payable f o r  an employee who has 
rece i ved  a *$45,500 lump sum payment due t o  a d i s a b i l i t y  which has 
made t h e  employee unable t o  resume work. 

* E f f e c t i v e  J u l y  01/98, $46,000; J u l y  01/99, $47,000 

( v i i i )  Denta l  P lan  

D iagnos t i c  and p r e v e n t a t i v e  se rv i ces  
Minor  r e s t o r a t i v e  se rv i ces  
Major  r e s t o r a t i v e  se rv i ces  
Su rg i ca l  se rv i ces  
Denture Serv ices  
Maximum amount payable annua l l y  on b e h a l f  o f  any i n d i v i d u a l  i s ,  

$1,350 f o r  ca lendar  yea r  1998, 
$1 , 375 f o r  c a l  endar yea r  1999, 
$1,400 f o r  ca lendar  yea r  2000. 
E f f e c t i v e  Jan 1/95 - Or thodont i cs  - 50% coverage t o  a l i f e  
l i m i t  o f  $1,000 p e r  person. 

(9) 

( i x )  V i s i o n  Care 

(a) Maximum $150.00 a l l owab le  p e r  f a m i l y  member d u r i n g  any one 24 
month p e r i o d  f o r  eye g lasses,  o r  con tac t  lenses on w r i t t e n  
p r e s c r i p t i o n  by medical  d o c t o r  o r  r e g i s t e r e d  o p t o m e t r i s t .  

19 



23.02 
underwr i te  t h e  above b e n e f i t s  as l ong  as t h e  l e v e l  o f  b e n e f i t  coverage i s  
mainta ined du r ing  the  l i f e  o f  t h i s  Agreement. 

I t  i s  understood t h a t  t he  Company may change the  c a r r i e r s  which 

23.03 
i n  t h e  appropr ia te  book le ts  or brochures. 

F u l l  d e t a i l s  regarding coverage under the  var ious  plans a r e  o u t l i n e d  

A r t i c l e  24 - TERM OF AGREEMENT 

24.01 
remain i n  e f f e c t  u n t i l  June 30, 2000 and from year  t o  year  tWF eaT t e r  un 1Ps s 

m e r  Dar tv  q ives n o t i c e  t o  t h e  o the r  p a r t y  here to  o f  an i n t e n t  t o  te rminate  

This Agreement s h a l l  become e f f e c t i v e  on J u l y  1, 1997, and s h a l l  

o r  amend this-Agreement, Such n o t i c e  s h a l l  be g iven i n  w r i t i n  n o t  e a r l i e r  
than one hundred and twenty (120) days and a t  l e a s t  t h i r t y  (30 P days before  
t h e  e x p i r y  da te  o f  t h i s  Agreement o r  t h e  anniversary o f  t h e  te rm ina t i on  da te  
i n  any subsequent pe r iod  du r ing  which t h i s  Agreement remains i n  fo rce .  

THIS  AGREEMENT made i n  q u i n t u p l i c a t e  and s igned t h i s  t w e l f t h  day o f  September, 

1997, a t  P o r t  Hope, Ontar io .  

FOR CAMECO CORPORATION FOR UNITED STEELWORKERS OF AMERICA 
Local 8562 
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Job Class 

1 
2 
3 
4 
5 

Present  July 1, 1997 July 1, 1998 July 1, 1999 

16.604 17.104 17.604 18.154 
16.854 17.359 17.864 18.419 
17.104 17.614 18.124 18.684 
17.354 17.869 18.384 18.949 
17.604 18.124 18.644 19.214 

6 
7 
8 
9 

10 

NOTE 

17.854 18.379 18.904 19.479 
18.104 18.634 19.164 19.744 
18.354 18.889 19.424 20.009 
18.604 19.144 19.684 20.274 
18.854 19.399 19.944 20.539 

1. Group Leader 

11 
12 
13 
14 
15 
16 
1 7  

An employee appointed as Group l e a d e r  i n  accordance w i t h  A r t i c l e  11, 
para. 2.01(h) o f  t h e  CWS Manual, w i l l  be compensated a t  a Job Class 
determined i n  accordance w i t h  A r t i c l e  11, para.  3.09 o f  t h e  CWS 
Manual. 

19.104 19.654 20.204 20.804 
19.354 19.909 20.464 21.069 
19.604 20.164 20.724 21.334 
19.854 20.419 20.984 21.599 
20.104 20.674 21.244 21.864 
20.354 20.929 21.504 22.129 
20.604 21.184 21.764 22.394 

S e c u r i t y  Job Class T r a i  n i nq Sc hedul e 

P l a n t  Guard - Group Leader 11 
P1 an t  Guard 9 
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APPENDIX "B" 

LEARNER P E R I O D  - CLASSIFICATION ANALYSIS 

JOBS REQUIR ING LEARNER RATE 
HOURS AND JOB CLASS FOR 
LEARNING PERIODS 

No. o f  Months Learner 520 h r  520 h r  520 h r  
Job T i t l e  Factor  2 Class Periods 1 s t  per iod  2nd per iod  3 r d  Deriod 

P l a n t  
Guard 7 - 12 9 

months 
2 5 7 9 
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SUPPLEMENTARY POLICY AGREEMENTS 

(a) F i n a n c i a l  Ass is tance  f o r  T r a i n i n q  and Educat ion Courses 

This  n o t i c e  w i l l  c l a r i f y  t h e  p o l i c y  o f  t h e  Company t o  a s s i s t  employees who, 
of  t h e i r  own i n i t i a t i v e ,  seek t o  extend t h e i r  knowledge and t r a i n i n g  by 
e n r o l  l i n g  i n  a c c r e d i t e d  ex tens ion  o r  correspondence courses i n  sub jec t s  
r e l a t e d  e i t h e r  s p e c i f i c a l l y  t o  t h e i r  j obs  o r  t o  o the r  phases o f  t h e  Company's 
o p e r a t i o n s  where, i n  management's op in i on ,  such courses b e n e f i t  b o t h  t h e  
employees and t h e  Company. 

To q u a l i f y  f o r  ass i s tance  an employee possess t h e  a b i l i t y  and 
d e t e r m i n a t i o n  t o  complete t h e  course o f  h i s  choice,  and be w i l l i n g  t o  
pursue h i s  s t u d i e s  o u t s i d e  normal work ing hours.  

F i nanc ia l  ass i s tance  i s  1 i m i  t e d  t o  two courses o f  accep tab le  standards 
p e r  ca lendar  year .  A p p l i c a t i o n  shou ld  be made i n  advance t o  t h e  
a p p r o p r i a t e  department head on forms a v a i l a b l e  a t  t h e  p a y r o l l  o f f i c e .  

F o r  approved courses, payment o f  50% o f  t h e  t u i t i o n  f e e  w i l l  be made 
upon p roo f  o f  r e g i s t r a t i o n  and t h e  remaining 50% w i l l  be p a i d  upon p r o o f  
o f  s a t i s f a c t o r y  complet ion o f  t h e  course. 

Except i n  speci a1 c i  rcumstances, courses should be taken o u t s i d e  work ing  
hours. Leave w i thou t  pay w i l l  be g ran ted  t o  w r i t e  examinat ions i f  such 
occur  d u r i n g  work ing hours.  

I t  shou ld  be noted t h a t  t h e  Company does n o t  guarantee i n d e f i n i t e  
c o n t i n u a t i o n  o f  t h i s  p o l i c y  and t h a t  a l l  dec i s i ons  rega rd ing  employee 
e l i g i b i l i t y  of course con ten t ,  e t  ce te ra ,  a r e  a t  t h e  d i s c r e t i o n  o f  t h e  
Company. 

(b) Employment o f  Summer Students i n  t h e  Ba rqa in i nq  U n i t  

The Company agrees t o  l i m i t  t h e  number o f  summer s tuden ts  h i r e d  t o  do work 
normal ly  done by members o f  t h e  b a r g a i n i n g  u n i t ,  t o  a maximum o f  10% o f  t h e  
number i n  t h e  bargain ing u n i t  a t  any g iven  t ime  and t o  l i m i t  t h e i r  t enu re  t o  
f i v e  (5) consecu t i ve  months i n  one pe r i od ,  p rov ided  however: 

( i )  F o r  t h e  purpose o f  summer work, a summer s tuden t  i s  d e f i n e d  as hav ing  
com l e t e d  one f u l l - t i m e  term a t  h i g h  school ,  u n i v e r s i t y  o r  community 

r e t u r n  t o  school i n  t h e  coming f a l l .  

(ii) Summer s tuden ts  w i l l  no t  be employed where t h e i r  h i r i n g  r e s u l t s  i n  a 
demotion, l a y - o f f  o r  maintenance o f  a demotion, o f  a r e g u l a r  employee. 

(iii) The summer students w i l l  pay union dues dur ing  any p e r i o d  o f  employment 
beyond an i n i t i a l  f o u r  (4) month p e r i o d  o f  grace. 

( i v )  Pre fe rence  w i l l  be g i ven  t o  those  app l i can t s  who have completed a t  
l e a s t  one f u l l - t i m e  yea r  a t  a u n i v e r s i t y  o r  community c o l l e g e .  

co l  P ege immediate ly  p r i o r  t o  t h e  summer work term, and i s  i n t e n d i n g  t o  

I n  t h e  event  a summer s tuden t  decides t o  remain a t  Cameco as a permanent 
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employee, he must f i r s t  make app l ica t ion  and o b t a i n  approval o f  t h e  Company, 
I f  he i s  accepted f o r  permanent employment he w i l l  be considered a new 
employee as o f  t h e  da te  o f  h i s  acceptance and A r t i c l e  11.01 ( S e n i o r i t y )  and 
A r t i c l e  19.01 (Deduction of Union Dues) s h a l l  govern as o f  t h i s  date. 

(c)  Return o f  S t a f f  t o  t h e  Barqain inq U n i t  

It i s  the  Company's content ion  t h a t  an employee t r a n s f e r r e d  o r  promoted ou t  
o f  t h e  Barga in ing  U n i t  r e t a i n s  the  r i g h t  t o  be re turned t o  t h e  Barga in ing  
U n i t  w i t h  t h e  same s e n i o r i t y  he had when he l e f t  t h e  Barga in ing  Un i t .  
Notw i ths tand ing  t h i s  content ion,  bu t  w i thou t  p r e j u d i c e  t o  t h i s  expressed 
r i g h t ,  t h e  Company agrees t o  l i m i t  such a c t i o n  du r ing  t h e  l i f e  o f  t h i s  
C o l l e c t i v e  Bargaining Agreement t o  t h e  ex ten t  t h a t  any employee t r a n s f e r r e d  
o r  promoted ou t  o f  t h e  Bargain ing U n i t  f o r  longer  than s i x  months w i l l  no t  
be re turned t o  t h e  Bargain ing U n i t  w i thou t  approval by t h e  Union. 

P1 ant  Shutdown 

The Company f i rmly bel ieves t h a t  a complete p l a n t  shutdown w i l l  n o t  occur i n  
t h e  foreseeable f u t u r e .  However, i n  t he  event o f  a permanent cessat ion  o f  
a l l  p roduct ion  a c t i v i t i e s  a t  t h e  F a c i l i t y ,  t h e  Company agrees, w i thou t  
p re jud i ce ,  t o  discuss te rm ina t i on  pay w i t h  the  Union. 

S t a f f  Workinq 

I t  i s  not  the  Company's i n t e n t i o n  t o  use S t a f f  personnel t o  do work normal ly  
a1 l oca ted  t o  hou r l y  r a t e d  employees. 

However i t  i s  recognized and agreed by the  Union t h a t  the  fo l l ow ing  occasions 
c o n s t i t u t e  cases where i t  i s  acceptable f o r  s t a f f  personnel t o  per form work 
normal ly  done by hou r l y  ra ted  employees: 

( i )  For  the  purpose o f  t r a i n i n g  new employees. 

( i i )  I n  an emergency s i t u a t i o n  where a s t a f f  employee's f a i l u r e  t o  a c t  cou ld  
r e s u l t  i n  an i n j u r y  t o  an employee, a l oss  o f  Company product ion  o r  
damage t o  Company proper ty .  

(iii) F o r  s h o r t  per iods up t o  1 1 2 hours t o  permi t  S e c u r i t y  Guards t o  
at tend Safety Meetings, Medica { Examinations, Accident I nves t i ga t i ons ,  
S e c u r i t y  I nves t i ga t i ons ,  etc. ,  prov ided however t h a t  du r ing  any 
absences o f  t he  guard f o r  . longer  than 1 1/2 hours the  Company w i l l  
make every endeavour t o  f i n d  and c a l l - i n  an o f f  du ty  guard. 

Attendance a t  S t .  John's Ambulance T ra in inq  Courses ( f 

I t  i s  the  Company's wish t o  have the  Secu r i t y  Guards p a r t i c i p a t e  i n  t h e  S t .  
John's  Ambulance F i r s t  A id  C e r t i f i c a t e  courses. It i s  agreed t h a t  t h e  
Company w i l l  pay f o r  t ime i n  attendance a t  these courses, a t  t h e  i n d i v i d u a l  
S e c u r i t y  Guard's s t r a i g h t  t ime hou r l y  r a t e .  
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(9) Qual i t.y o f  Workinq L i f e  S tee r inq  Committee 

The P a r t i e s  agree t o  appoint  a Q u a l i t y  o f  Working L i f e  S tee r ing  Committee 
composed o f  two representat ives from each Par ty .  The committee w i l l  meet t o  
d iscuss a Q u a l i t y  o f  Working L i f e  Program f o r  t h e  Secu r i t y  Department. 

(h) Employee Assistance Proqram 

The Company agrees t o  maintain an Employee Assistance Program (E.A.P.) du r i ng  
t h e  term o f  t h i s  Agreement. 

(i 1 Work Schedules 

Subject t o  mutual agreement o f  t he  Company and Union Committees, and sub jec t  
t o  terms o f  t he  Canada Labour Code, mod i f i ed  work weeks o r  schedules have 
been and may cont inue t o  be en te r ta ined  and implemented between t h e  p a r t i e s  
under separate Memoranda o f  Agreement at tached hereto.  
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MEMORANDUM OF AGREEMENT 

This Agreement made and entered i n t o  t h i s  t w e l f t h  day o f  September, 1997. 

By and between 
Cameco Corporat ion 
P o r t  Hope, Ontar io  

( h e r e i n a f t e r  c a l l e d  the  iiCompany") 

- and - 
Uni ted Steelworkers o f  America 

(herei  n a f t e r  c a l l  ed t h e  "Union1') 

- on beha l f  o f  - 
Local 8562 

WHEREAS i t  i s  t h e  i n t e n t  and urpose of t h e  Company and t h e  Union t o  cont inue 

NOW THEREFORE T H I S  AGREEMENT WITNESSETH t h a t  t h e  p a r t i e s  here to  hereby agree 
as fo l l ows :  

twe lve  (12) hour s h i f t  schedu T es: 

1. Twelve (12) hours o f  work per  day s h a l l  be regarded as t h e  normal 

2. 

complement o f  hours. 

Employees w i  11 normal l y  be scheduled t o  work twelve (12) consecutive 
hours from 8:OO a.m., 8:OO p.m. o r  7:OO a.m. t o  7:OO 
t o  t h e  every o the r  weekend o f f  schedule. They s h a l l  
r e  o r t  f i f t e e n  (15) minutes e a r l y  t o  r e l i e v e  another employee on t h e  

t ime r a t e .  

.m. according 
e requ i red  t o  

j o  1 and s h a l l  be pa id  an a d d i t i o n a l  f i f t e e n  (15) minutes a t  s t r a i g h t  

3. Overtime payment w i l l  be made on t h e  f o l l o w i n g  basis: 

a) Time and One-Half 

i) 

ii) 

f o r  a l l  work performed up t o  twelve (12) hours du r ing  an employee's 
scheduled day o f f ;  

f o r  a l l  work performed up t o  t h e  (12) hours on a recognized general 
hol  i day. 

b) Double Time 

i) f o r  a l l  work, performed i n  excess o f  r e g u l a r l y  scheduled d a i l y  
hours; 
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ii) 

iii) 

f o r  a l l  work erformed i n  excess o f  twe l ve  (12) hours d u r i n g  an 

f o r  a l l  work performed i n  excess o f  twe l ve  (12) hours on a 
recognized general  ho l i day ;  

employee's sc R eduled day o f f ;  

i s  t h e  employee's schedu 7 ed day o f f ;  
i v )  f o r  a l l  work performed U t o  twe l ve  (12) hours on a Sunday i f  Sunday 

v) f o r  a l l  work performed i n  excess o f  twe l ve  (12) hours on a Sunday 
when Sunday i s  a scheduled work day. 

c)  Double Time and One-Half 

i) f o r  a l l  work performed i n  excess o f  twe l ve  (12) hours on a Sunday 
when Sunday i s  a scheduled work day. 

requi rements o f  t h e  Canada Labour Code, such t h a t  employees w i l l  be 
p a i d  t h e i r  r e g u l a r  r a t e  o f  wages f o r  t h e i r  normal hours o f  work. 

4. Pay f o r  General Ho l idays  s h a l l  be c a l c u l a t e d  pursuant  t o  t h e  

5. On June 30, 1995, June 30, 1996, and June 30, 1997, any l i e u  days 
accumulated f rom s t a t u t o r y  h o l i d a y s  and s e c i a l  l eave  days w i l l  be 

those  h o l  i days. 

he i s  i n  r e c e i p t  o f  wages ( vaca t i on  pay and pa under t h i s  A r t i c l e  
t o  be deemed t o  be wages) f o r  a t  l e a s t  t e n  (10 f days immediate ly  
p reced ing  t h e  ho l i day ;  o r  as o the rw i se  p rov ided  i n  t h e  C o l l e c t i v e  
Barga in ing  Agreement. 

7. There w i l l  be P l a n t  Guards who w i l l  no rma l l y  work an e i g h t  ( 8 )  hour  
s h i f t  schedule and w i l l  be u t i l i z e d  t o  r ep lace  employees absent f o r  
extended per iods  o f  t ime.  

p a i d  t o  t h e  employee and no l i e u  days w i l  7 be owed as a r e s u l t  o f  

6. An employee w i l l  be e n t i t l e d  t o  pay f o r  any General Ho l i day  p rov ided  

I n  t h e  event t h a t  they  a r e  g i ven  a minimum o f  twen ty- fou r  (24) hou rs '  
n o t i c e  p r i o r  t o  t h e  commencement o f  t h e  changed schedule, t h e  p r o v i s i o n s  
o f  t h e  Memorandum o f  Agreement s h a l l  app ly .  

I n  t h e  event o f  l e s s  than twen ty- fou r  (24) hou rs '  n o t i c e ,  t hey  s h a l l  be 
p a i d  a t  t h e  r a t e  o f  t ime  and one- ha l f  o r  t h e  a p p l i c a b l e  ove r t ime  r a t e  
under t h e  C o l l e c t i v e  Ba rga in i ng  Agreement. 

E f f e c t i v e  July 1, 1997, s h i f t  remium w i l l  be p a i d  a t  t h e  r a t e  o f  
36.0Q e r  hour  worked on a twe ve (12) hour  cont inuous s h i f t  

r a t e  o f  37.04 pe r  hour.  

T 8. 

schedu 7 e. * E f f e c t i v e  J u l y  1, 1999 s h i f t  premium w i l l  be p a i d  a t  t h e  

S h i f t  premium w i l l  be p a i d  a t  t h e  r a t e  o f  506 e r  hour  worked on t h e  
twe l ve  hour,  one s h i f t  (8:OO pm - 8:OO am) n i g  I: t s h i f t  schedule.  
* E f f e c t i v e  J u l y  1, 1998 51& p e r  hour;  * e f f e c t i v e  J u l y  1, 1999 526 p e r  
hour.  

S h i f t  l eade r  premium w i l l  be a i d  a t  t h e  r a t e  o f  50Q p e r  hour  on a twe l ve  
(12) hour  cont inuous s h i f t  sc  R edu le  e f f e c t i v e  J u l y  1, 1997; *51& e f f e c t i v e  
J u l y  1, 1998; *524 e f f e c t i v e  J u l y  1, 1999. 
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9. A l l  employees who are  assigned t o  a twe lve  (12) hour s h i f t  w i l l  
r ece i ve  a twenty (20) minute lunch pe r iod  and two t e n  (10) minute 
c o f f e e  breaks dur ing  the  s h i f t .  

t o  t h r e e  (3) hours 10. Supplementary Pol i c y  Agreement (e) i s  
i ns tead  o f  1 1/2 hours. 

amended 

11. Notwi thstanding t h e  above, t h e  remain 
Col 1 e c t i  ve Bargain ing Agreement apply 

ng prov sions o f  t h e  

12. This twe lve  (12) hour s h i f t  i s  agreed t o  by t h e  p a r t i e s  on t h e  bas is  
t h a t  t h e  Company w i l l  n o t  i n c u r  any a d d i t i o n a l  cos ts  as compared t o  
t h e  e x i s t i n g  e i g h t  (8) hour s h i f t  schedule. 

13. I n  t he  event t h a t  e i t h e r  p a r t y  experiences unforeseen d i f f i c u l t i e s  
w i t h  any aspect o f  t h i s  Agreement and such d i f f i c u l t i e s  cannot be 
mu tua l l y  resolved,  e i t h e r  p a r t y  can te rminate  t h i s  Agreement upon 14 
days n o t i c e .  

This  Agreement becomes e f f e c t i v e  12:Ol a.m. J u l y  01, 1997, and 
terminates a t  12:OO midn igh t  June -000. --------E--a.--,-~& 

14. 

<-  

T H I S  AGREEMENT made i n  q u i n t u p l i c a t e  and signed t h i s  t w e l f t h  day o f  September, 

1997 a t  P o r t  Hope, Ontar io .  

FOR CAMECO CORPORATION FOR UNITED STEELWORKERS OF AMERICA 
P o r t  H o p d O n t a r i  o Local 8562 
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