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ARTICLE 1 - PURPOSE 

1.01 The purpose of this Agreement is to maintain harmonious and mutually 
beneficial relationships between the Employer, the Alliance and the employees 
and to set forth herein certain terms and conditions of employment upon which 
agreement has been reached through collective bargaining. 

1.02 The provisions of this Agreement apply to the Alliance, employees and the 
Employer. 

ARTICLE 2 - RECOGNITION 

2.01 The Employer recognizes the Alliance as the exclusive bargaining agent for all 
employees of the Employer described in the certificates issued by the Canada 
Labour Relations Board dated February 23, 1993. 

2.02 Notwithstanding the above mentioned certificates the Employer voluntarily 
recognizes that Fire Captains are included in the firefighters bargaining unit. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 Except to the extent provided herein, this Agreement in no way restricts the 
authority of the employer. 

3.02 The rights set forth in this Article and those otherwise retained by 
management shall be exercised in conformity with the provisions of this 
Agreement in good faith and without discrimination. 

ARTICLE 4 - UNION SECURITY 

4.01 Subject to the provisions of this Article, the Employer will, as a condition of 
employment, deduct an amount equal to the monthly membership dues from 
the pay of all employees in the bargaining unit. Where an employee does not 
have sufficient earnings in respect of any monthly period to permit deductions 
made under this Article, the Employer shall not be obligated to make such 
deductions from subsequent salary. 
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4.02 

4.03 

4.04 

4.05 

4.06 

For the purpose of applying this Article, deductions from pay for each 
employee in respect of,each calendar month will start with the first full 
calendar month to the extent that earnings are available. 

The Alliance shall inform the Employer in writing of the authorized monthly 
deduction to be checked off for each employee. 

The amounts deducted in accordance with Clause 4.01 shall be remitted to the 
Comptroller of the Alliance by cheque no later than the 25th of the month 
following that in which the deductions were made and shall be accompanied by 
particulars identifying each employee and the deductions made on the 
employee ’ s be half. 

No employee organization, other than the Alliance, shall be permitted to have 
membership dues and/or other monies deducted by the Employer from the pay 
of employees in the bargaining unit. 

The Alliance agrees to indemnify and save the Employer harmless against any 
claim or liability arising out of the application of this Article, except for any 
claim or liability arising out of an error committed by the Employer limited to 
the amount actually involved in the error. 

ARTICLE 5 - WORK IN THE BARGAINING UNIT 

5.01 Employees not covered by the terms of this agreement will not perform 
duties normally assigned to those employees who are covered by this 
Agreement, except in emergencies when regular employees are not available. 

ARTICLE 6 - STRIKES AND LOCKOUTS 

6.01 There shall be no strikes or lockouts (as defined in the Canada Labour Code 
and accompanying regulations) during the life of this Agreement. 

6.02 Where an employee expresses a concern for their safety in attempting to cross 
a picket-line on the employer’s premises, the Employer will ensure a safe 
access to the workplace. 
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6.03 If employees are prevented from performing their duties because of a strike or 
lock-out on the premises of a federal, provincial, municipal, commercial or 
industrial Employer, the employees shall report the matter to the Employer, and 
the Employer will make every reasonable effort to ensure that such employees 
are employed elsewhere, so that they shall receive their regular pay and 
benefits to which they would normally be entitled. 

ARTICLE 7 - JOINT CONSULTATION 

7.01 

7.02 

7.03 

7.04 

The parties acknowledge the mutual benefits to be derived from joint 
consultation and are prepared to enter into discussions aimed at the 
development and introduction of appropriate processes for the purpose of 
providing joint consultation on matters of common interest. 

Upon request of either party, the parties to this agreement shall consult 
meaningfully at the appropriate level about contemplated changes in conditions 
of employment or working conditions not covered by this agreement. 

The employer agrees to give the Alliance reasonable opportunity to consider 
and to consult prior to introducing new or changing policies affecting 
conditions of employment or working conditions not governed by the 
Agreement. 

The Employer agrees that joint consultation meetings shall occur on a regular 
basis with representatives of the firehall to address specific issues related to 
firefighters. Issues which continue to be unresolved will be included on the 
corporate Union Management Consultation Agenda. 

ARTICLE 8 - INFORMATION 

8.01 The Employer shall provide the Local, within a period of fifteen (15) days, 
with the names, classification and work location of newly appointed employees. 

8.02 The Employer agrees to supply each employee with a copy of the Collective 
Agreement . 

8.03 The Employer agrees to provide to the President of the Local Union of PSAC 
with a copy of the Employer’s current organization chart. 
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ARTICLE 9 - USE OF EMPLOYER FACILITIES 

9.01 Reasonable space on bulletin boards in convenient locations will be made 
available to the Alliance for the posting of official Alliance notices. Posting of 
notices or other materials, except notices related to the business affairs of the 
Alliance, shall require prior approval of the Employer. 

9.02 The Employer will make available specific locations on its premises for the 
placement of reasonable quantities of literature of the Alliance. 

9.03 A duly accredited representative of the Alliance shall be permitted access to the 
Employer’s premises to assist in the resolution of a complaint or grievance and 
to attend meetings called by management. 

9.04 Where practical, the employer will provide a meeting room to the Local so 
that it may carry out union business. 

ARTICLE 10 - EMPLOYEE REPRESENTATIVES 

10.01 The Employer acknowledges the right of the Alliance to appoint or otherwise 
select employees as representatives. 

10.02 The Alliance shall determine the jurisdiction of each representative. 

10.03 The Alliance shall notify the Employer in writing the name and jurisdiction of 
its representatives. 

10.04 A representative shall obtain the permission of hisher immediate supervisor 
before leaving hisher work to investigate employee complaints, or process a 
grievance or undertake any other union business during working hours. Such 
permission will not be unreasonably withheld. Where practicable, the 
representative shall report back to hisher supervisor before resuming hisher 
normal duties. 

10.05 The Employer shall ensure that new employees are introduced to a 
representative of the Alliance on their first day of work. 
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ARTICLE 11 - GRIEVANCE PROCEDURE 

11.01 The parties agree that discussions should occur between employees, Union 
representatives and Employer representatives when problems or differences 
arise in an attempt to resolve problems or differences. This grievance 
procedure is not intended to preclude any discussion between employees, Union 
representatives and Employer representatives. Where discussions on problems 
or differences occur, the time limits in Step 1 will be extended by the 
appropriate number of days. 

11.02 If any difference concerning the interpretation, application, operation or any 
alleged violation of the Agreement arises between the Employer and the Union, 
or between an employee (s) and the Employer, it shall be processed according 
to the following grievance procedure. Nothing in this provision deprives 
employee(s) of any rights or remedies to which they are entitled in any 
legislation, including the transfer legislation. Grievances involving the 
interpretation, application, operation or any alleged violation of the Agreement 
must have the approval and support of the bargaining agent. 

11.03 The time limits set out in the grievance procedure are mandatory and not 
directory. In calculating time limits, Saturdays, Sundays and holidays shall be 
excluded. In the case of employees working in operations where the days of 
rest are other than Saturdays and Sundays, then their days of rest shall be 
excluded. If the time limits set up in Step 1, 2 or 3 of the grievance procedure 
are not complied with, then the grievance will be considered as being 
abandoned, unless the parties have mutually agreed, in writing, to extend the 
time limits. 

11.04 If the Employer fails to meet a time limit, the Union, at its option, may either 
advance the grievance to the next step or await the Employer’s response, in 
which case no time limit shall run against the Union until it has received the 
employer’s response. 

1 1.05 Employee(s) shall have the right to be represented at any step of the grievance 
procedure. The employee(s) and the Union representatives shall be given 
leave with pay to attend such meetings. When an employee has asked or is 
obliged to be represented by the Alliance in relation to the presentation of a 
grievance and a representative of the Alliance wishes to discuss the grievance 
with that employee, the employee and the representative will be given 
reasonable leave with pay for this purpose. At either Step 1 or Step 2, the 
Employer representative may be assisted by a Human Resources representative. 

5 



The Union shall be given full opportunity to present evidence and make 
representations throughout the grievance procedure. 

11.06 The employee(s) shall be advised of hisher right to have a Union 
representative present at any disciplinary meeting or at any meeting held with 
bargaining unit employee(s) to investigate alleged misconduct of the 
employee(s). 

STEPS OF THE GRIEVANCE PROCEDURE 
STEP 1 

Within fifteen (15) days of the employee(s) becoming aware of the matter giving rise to the 
grievance, the employee(s) or the Union may submit a written grievance to the Employer 
representative, including the redress requested. Within ten (10) days of the receipt of the 
grievance, the Employer representative shall give written response to the employee(s) and the 
Union representative. 

In calculating the fifteen (15) day period referred to above, only days during which the 
employee(s) is actively at work shall be counted. Where an employee(s) commences a leave 
period during the fifteen (15) day period, calculation of the time in which the employee(s) has 
to file the grievance will be suspended. Upon return to work the employee(s) shall have the 
balance of the fifteen (15) day period as calculated above in which to ffie the grievance. 

STEP 2 

If a satisfactory settlement has not been obtained under the previous step, then the employee 
or the Union representative may within ten (10) days of the receipt of the Employer’s 
decision under Step 1 render the grievance in writing, including the redress requested, to the 
level of management above the Employer representative referred to in Step 1 with a copy to 
Human Resources. This level of management (Employer representative) shall call a meeting 
and render a decision within ten (10) days of the receipt of the grievance. 

STEP 3 

If the grievance is not satisfactorily settled under Step 2, then the grievance may be referred 
to arbitration, within twenty (20) days of the expiry of the time limits set out in Step 2. 
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The parties agree that a single arbitrator shall be used as provided for in the Canada Labour 
Code. The employer and the union shall make every effort to agree on the selection of the 
Arbitrator within ten (10) days after the party requesting arbitration has delivered written 
notice of submission of the difference to arbitration. 

In the event that the parties fail to agree on the choice of an arbitrator, they shall forthwith 
request the Minister of Labour to appoint an arbitrator. 

The arbitrator shall have all the powers vested in it by the Canada Labour Code, including, in 
the case of discharge or discipline, the power to substitute for the discharge or discipline such 
other penalties that the arbitrator deems just and reasonable in the circumstances, including 
compensation for lost income. The arbitrator shall render his award within a reasonable 
period. 

The decision of the arbitrator shall be final and binding on both parties. 

Each party shall bear one-half (1/2) the cost of the arbitrator. 

The arbitrator shall not change, modify or alter any of the terms of this contract. 

ARTICLE 12 - SUSPENSION AND DISCIPLINE 

12.01 

12.02 

12.03 

12.04 

No employee will be disciplined without just and sufficient cause. When an 
employee is suspended from duty, the Employer undertakes to notify the 
employee in writing of the reason for such suspension. The Employer will 
give such notification at the time of suspension. 

The Employer shall notify the local representative of the Alliance that such 
suspension has occurred. 

When an employee is required to attend a meeting, the purpose of which is to 
render a disciplinary decision concerning himher, the employee is entitled to 
have, at hisher request, a representative of the Alliance attend the meeting. 
Where practicable, the employee shall receive a minimum of one day's notice 
of such a meeting. 

The Employer shall not introduce as evidence in a hearing relating to 
disciplinary action any document from the file of an employee the content of 
which the employee was not aware of at the time of filing or within a 
reasonable period thereafter. 
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12.05 Any document or written statement related to disciplinary action, which may 
have been placed on the personnel file of an employee shall be destroyed after 
two (2) years have elapsed since the disciplinary action was taken. 

ARTICLE 13- DISCRIMINATION 

13.01 

13.02 

13.03 

13.04 

13.05 

13.06 

There shall be no discrimination, interference, restriction, coercion, harassment, 
intimidation, or any disciplinary action exercised or practised with respect to an 
employee by reason of age, race, creed, colour, national origin, religious 
affiliation, sex, sexual orientation, family status, marital status, criminal record 
for which a pardon has been granted, mental or physical disabilities or 
membership or activity in the Union. 

Accordingly, the provisions of this Agreement shall be interpreted and applied 
in a manner consistent with applicable human rights legislation. 

In the event of a violation of this Article by the Employer, an arbitrator shall 
have the jurisdiction to hear the complaint and have the remedial powers set 
out in Section 53 of the Canadian Human Rights Act. 

Where an employee makes a complaint to the Human Rights Commission, the 
complaint shall not be arbitrable and no grievance shall be filed by the Alliance 
in respect of such complaint. 

There shall be no discrimination in respect of employment by reason of 
membership or activity in the Alliance. An allegation of such discrimination is 
subject to the Grievance Procedure. 

The employee shall receive a copy of the investigation report. 

a) Any level of the grievance procedure shall be waived if a person 
hearing the grievance is the subject of the complaint. 

b) If by reason of (a) a level of the grievance procedure is waived, 
no other level shall be waived except by mutual agreement. 

c) Grievances under this Article will be handled with all possible 
confidentiality and dispatch by the Alliance and the Employer. 
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ARTICLE 14 - HARASSMENT 

14.01 The Employer, the employees, and the Alliance recognize the right of all 
persons employed by the Employer to work in an environment free from 

sexual or personal harassment, and agree that harassment will not be tolerated 
in the workplace. 

ARTICLE 15 - EMPLOYEE STATUS 

15.01 FULL TIME EMPLOYEES 

Full time employee is an employee hired for an indeterminate period whose 
hours are those established in Article 17 - Hours of Work. 

15.02 PART TIME EMPLOYEES 

A part time employee is an employee hired for an indeterminate period whose 
hours are less than those established in Article 17 - Hours of Work but not less 
than ten (10) hours and not greater than thirty (30) hours per week. Part time 
employees will be paid at the straight-time rate of pay for all work performed 
up to the normal daily or weekly hours specified for full-time employees and 
shall be entitled to the benefits provided in this Agreement in the same 
proportion as their normal weekly hours of work compared with the normal 
weekly hours of work specified of full- time employees unless otherwise agreed 
with the Alliance. (See Appendix 'A'.) 

Part-time employees will not be utilized within the firefighter bargaining unit. 

15.03 SEASONAL EMPLOYEES 

A seasonal employee is an employee hired for seasonal work in airfield 
operations (field maintenance operators), primarily for the winter season. 

Unless otherwise provided for in this Agreement, seasonal employees shall be 
entitled to all the provisions provided under this agreement. 

Seasonal employees will be eligible to participate in the benefit plans during 
the time they are employed by Edmonton Regional Airports Authority. During 
the period of time which they are not actively in the employ of Edmonton 
Regional Airports Authority, seasonal employees will be able to participate in 

9 



all benefits plans with the exception of Long Term Disability and Accidental 
Death and Dismemberment, providing they pay the cost of all premiums. 

Providing there are the manpower requirements, seasonal employees will be 
recalled by the employer, in order of seniority, for the subsequent work 

season, unless the seasonal employee has been notified by the Employer 
not later than hisher last day of employment, that consistent with the 
provisions of this agreement that he/she will not be recalled. 

If a seasonal employee is not recalled because of a change in manpower 
requirements, he or she shall be entitled to severance payments as per Article 
35 of the collective agreement. Service will be calculated based on actual time 
employed. 

L J  

Seasonal employees will not accrue vacation credits as per Article 26 - 
Vacation Leave but will be provided with six (6)% vacation pay on a bi- 
weekly basis. 

15.04 TERM EMPLOYEES 

Term employees are employees hired for the purpose of: 

i) 

ii) short-term assignments, or, 
iii) non-recurring work, or, 
iv) special projects 

replacement of permanent employees who are on leave with or without 
pay, or, 

Term employees will be advised in writing of their termination date when 
hired. If the term of employment extends beyond two (2)  years in the same 
position, the individual will be granted non-probationary, indeterminate 
employment status. 

Terms are covered by all provisions of this collective agreement, except Article 
35 - Layoffmecall and Severance. Term employees will not accrue vacation 
credits as per Article 26 - Vacation Leave, but will be provided with six (6)% 
vacation pay on a bi-weekly basis. If the term of employment extends beyond 
six (6)  months of continuous employment the employee is eligible for coverage 
under the sick leave provisions outlined in Article 39 and may participate in 
the benefit plans. 
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Full-time employees who are appointed to term positions will continue to be 
covered by all provisions of the collective agreement and will be returned to 
their former position upon completion of the term assignment. 

ARTICLE 16 - PROBATION 

16.01 All newly hired employees shall be considered probationary employees. 
Article 12.01 does not apply to probationary employees. 

16.02 All employees shall complete a six (6) month probationary period. 
Notwithstanding the above in order to complete the certification process, 
firefighters shall complete a twelve month probationary period. 

16.03 During the probationary period an employee will have hisher performance 
discussed and reviewed with them on a regular basis. 

ARTICLE 17 - HOURS OF WORK 

17.01 For the purpose of this Article: 

a) "day" means a twenty-four (24) hour period commencing at 0O:Ol hour, 

b) "week" means a period of seven (7) consecutive days beginning at 
0O:Ol hour Monday morning and ending at 24:OO hours the following 
Sunday night. 

c) Except as provided otherwise herein, the normal hours of work, 
exclusive of lunch period, shall be: 

i) eight (8) consecutive hours per day and forty (40) hours per 
week from Monday to Friday between the hours of 7:00AM and 
6:OOPM for Tradesperson, Equipment Operator, S toreskeeper, 
and relevant supervisory classifications (GL & GS). 

ii) seven and one-half (7 1/2) consecutive hours per day and thirty 
seven and one-half (37 1/2) hours per week from Monday to 
Friday between the hours of 7:OOAM and 6:OOPM for all other 
classifications. 
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iii) nothing in this Article shall be construed as guaranteeing 
minimum or maximum hours of work. 

17.02 Schedules of work 

a) The employer will schedule the hours of work to meet operational 
requirements for employees on a fixed, rotating or irregular basis so that 
employees, on a weekly basis work; 

i) an average of thirty-seven and one-half (37 1/2) hours and an 
average of five (5) days per week; 

and, 

work seven and one-half (7 1/2) consecutive hours per day, 
exclusive of a one-half (1/2) hour meal period; 

ii) work an average of forty (40) hours and an average of five ( 5 )  
days per week; 

work eight (8) consecutive hours per day, exclusive of one-half 
(lj2) hour meal period; 

b) when establishing schedules of work the Employer shall consider the 
wishes of the majority of the employees concerned. 

The Employer will make every reasonable effort to: 

i) 

c) 

not schedule the commencement of a shift within twelve (12) 
hours of the completion of the employee’s previous shift; 

ii) to avoid excessive fluctuations in hours of work; 
and, 
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iii) not schedule more than six (6) consecutive days of work, unless 
otherwise requested by the employees, 

iv) to schedule at least two (2) consecutive days of rest at a time. 
Such two (2) consecutive days of rest may be separated by a 
designated paid holiday. 

d) Schedules of work shall be posted by the Employer at least fifteen (15) 
calendar days in advance of the starting date of the new schedule. The 
Employer shall arrange schedules which will remain in effect for 
periods of not less than fifty-six (56) calendar days. 

e) When an employee’s scheduled shift does not commence and end on the 
same day, such shift shall be considered for all purposes to have been 
entirely worked. 

i) on the day it commenced where half or more of the hours 
worked fall on that day, 

ii) on the day it terminates where more than half of the hours 
worked fall on that day. 

Accordingly, the first day of rest will be deemed to start 
immediately after midnight of the calendar day on which the 
employee worked or is considered to have worked his or her last 
scheduled shift; and the second day of rest will start 
immediately after midnight of the employee’s first day of rest, or 
immediately after midnight of an intemening designated paid 
holiday if days of rest are separated thereby. 

f )  The Employer will provide two (2) rest periods of fifteen (15) minutes 
each per full working day. However, if due to operational requirements 
the Employer does not permit an employee to take a rest break the 
employee will be given equivalent time off with pay. 

g) An employee may be granted flexible hours of work provided that such 
arrangement does not interfere with operational requirements of the 
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work unit in which the employee works. Such an arrangement shall not 
be unreasonably denied. 

h) It is recognized that certain continuous operations require that 
employees be on the job for a full shift. In these operations, such 
employees will be paid for a one-half (1/2) hour meal period which will 
be taken at the work place. A specified meal period shall be scheduled 
as close to the mid-point of the shift as possible. The one-half (1/2) 
hour meal period will be paid in accordance with the applicable 
overtime provisions. 

17.03 Changes to Schedules of Work 

a) The Employer agrees that there will be meaningful consultation between 
the parties to this agreement and the employees concerned before any 
schedule of work is changed. This clause does not apply to 
circumstances when the employer changes an individual’s shift or 
scheduled hours of work within the posted schedule of work. 

Changes in any schedule of work will only be made to meet operational 
requirements. 

b) Upon request from the Local Alliance representative (s), the parties will 
meet to review the existing schedule of work. The Employer will 
review with the Local Alliance representative (s) any change in the 
schedule of work which the Employer proposes to institute. In all cases 
following such reviews, the Employer will make every reasonable effort 
to accommodate the concerns and recommendations made by the Local 
Alliance representatives. By mutual agreement, in writing, the 
Employer and the Local Alliance representative(s) may waive the 
application of clause 17.02 (d). 

Within five (5) days notification of consultation served by either party, 
the Alliance shall notify the Employer in writing of the representative 
authorized to act on behalf of the Alliance for consultation purposes. 

c) 

d) Provided sufficient advance notice is given and with the approval of the 
Employer, employees may exchange shifts if there is no increase in cost 
to the Employer. 

e) An employee whose scheduled hours of work are changed without 
seven (7) days prior notice in advance of the starting time of the 
change: 
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i) shall be compensated at the rate of time and one half (1 1/2) for 
the f i t  full shift worked on the new schedule. Subsequent 
shifts worked in the new schedule shall be paid for at straight 
time; subject to the overtime provisions of this Agreement. 

ii) shall retain his or her previously scheduled days of rest next 
following the change, or, if worked, such days of rest shall be 
compensated in accordance with Clause 18.03 - Overtime / 
Reporting Pay. 

17.04 Variable Hours of Work/l2 Hour Shift Schedules 

Subject to operational requirements, employees may complete their 
weekly hours of employment in a period other than five ( 5 )  full days 
provided that over a period to be determined by the Employer, 
employees work an average of the hours of work outlined in 17.01 c (i) 
or (ii) . In every such period employees shall be granted days of rest 
on days not scheduled as normal work days for them. 

Notwithstanding anything to the contrary contained in the Agreement 
the implementation of any variation in hours shall not result in any 
additional overtime work or additional payment by reason only of such 
variation, nor shall it be deemed to prohibit the right of the Employer to 
schedule any hours of work permitted by the terms of this Agreement. 

Any special arrangement may be at the request of either party and must 
be mutually agreed between the Employer and the majority of 
employees affected and shall apply to all employees at the work unit. 

The Employer recognizes the Duty Managers’ preference to maintain 
twelve (12) hour shifts. The twelve (12) hour shifts will be continued 
unless, as a result of operational requirements, the Duty Manager 
coverage required at the Edmonton International Airport is less than 
twenty-four (24) hours. 

17.05 Compressed Work Week 

a) Notwithstanding anything to the contrary contained in this 
Agreement, an employee, may request to complete his/her weekly 
hours of work in a shorter period than provided for in the scheduling 
provisions of this Agreement. Such requests shall be subject to 
operational requirements and shall not be unreasonably denied. 
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b) Notwithstanding anything to the contrary contained in this 
Agreement, the implementation of any variation in hours shall not 
result in any additional overtime work or additional payment by 
reason only of such variation. 

17.06 General Terms Respecting Compressed Work Weeks 

a) The scheduled hours of work of any day as set forth in a work schedule 
may exceed or be less than the regular workday hours specified by this 
Agreement. Starting and finishing times, meal breaks and rest periods 
shall be determined according to operational requirements and the daily 
hours of work shall be consecutive. 

b) For shift workers, such schedules shall provide that an employee's 
normal work week shall average the weekly hours per week specified in 
this Agreement over the life of the schedule. The maximum life of a 
schedule shall be six (6) months. 

c) For day workers, such schedules shall provide that an employee's 
normal work week shall average the weekly hours per week specified in 
this Agreement over the life of the schedule. The maximum life of a 
schedule shall be twenty-eight (28) days. 

d) Whenever an employee changes hisher variable hours or no longer 
works variable hours, all apflropriate adjustments will be made. 

17.07 Conversion of Days to Hours - Compressed Work Week 

The provisions of this Agreement which specify days will be converted to 
hours. Where the Agreement refers to a "day", it shall be converted to hours 
in accordance with the Hours of Work specified in this Agreement. 

Notwithstanding the above, in Clause 29.07 - Bereavement Leave With Pay, a 
"day" will have the same meaning as the provisions of this Collective 
agreement. 

17.08 Minimum Number of Hours Between Shifts - Compressed Work Week 

The provisions in this Agreement relating to the minimum period between the 
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termination and commencement of the employee’s next shift shall not apply to 
an employee subject to compressed hours of work. 

FIREFIGHTERS 

17.09 The following provisions apply only to individuals within the firefighter 
bargaining unit. 

a) When hours of work are scheduled for employees they shall be 
scheduled so that employees work an average of forty-two (42) hours 
per week over the life of their schedule. 

b) An employee’s scheduled hours of work shall not be construed as 
guaranteeing the employee minimum or maximum hours of work. 

The Employer will operate the firehall on a four (4) platoon system. 
The Employer recognizes the firefighters preference to maintain the 
current shift schedule. The current shift schedule which includes ten 
(10) and fourteen (14) hour shifts will not be changed unless the 
operating status of the Airport changes and the level of service required 
at the Edmonton International Airport is less than twenty-four hour 
coverage. If a shift schedule change is required consultation between 
the parties will be conducted under the process outlined in Clause 17.03 
of this Article. An eighteen or sixteen hour shift pattern will be 
implemented. 

d) A shift schedule shall be posted in the Firehall at the beginning of each 
fiscal year. 

e) The Employer agrees that no shift schedule shall provide for split shifts. 

i) The Employer shall post a duty roster in each Fire Hall eight (8) 
days in advance, If, as a result of a change in a duty roster, an 
employee is transferred to another platoon on less than ninety-six 
(96) hours’ notice in advance of the starting time of the first 
shift of the employee’s new platoon, the employee shall be paid 
at the rate of time and one-half (1 1/2) for the first shift worked 
in the schedule of the employee’s new platoon. Subsequent 
shifts worked on the schedule of the employee’s new platoon 
shall be paid for at the employee’s hourly rate of pay. 
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ii) Sub-clause (i) shall not apply to an employee when the employee 
is returned to the employee’s regular platoon following a 
temporary assignment to a new platoon. 

g)  Platoon transfers will be voluntary and where there are no volunteers 
then the transfer will be assigned to the employee with the least service. 

h) Provided sufficient advance notice is given and with the approval of the 
Employer, employees may exchange shifts if there is no increase in 

cost to the Employer. 

ARTICLE 18 - OVERTIME/REPORTING PAY 

18.01 Subject to operational requirements, the Employer shall make every reasonable 
effort to avoid excessive overtime and to allocate overtime on an equitable 
basis among available qualified employees. 

18.02a)i) Consistent with the nature of the work overtime assignments will be 
offered to employees in a manner intended to result in an equalized 
distribution of overtime opportunities. 

ii) Overtime assignments shall be offered in accordance with (i) above to 
employees who normally and regularly do the work in question who are 
available. 

iii) Where an insufficient number of employees referred to in (ii) are 
available for overtime work, overtime shall be assigned to the most 
junior of these employees who are available. 

iv) In the application of (iii) above, an employee has the right to decline an 
overtime assignment where the employee has recently worked a 
significant amount of overtime provided suitable alternatives can be 
found. 

v) When overtime is worked as a result of an employee being on standby 
status the above outlined process is not applicable. However, any 
overtime opportunities which result from being on standby status will 
count in the overtime equalization process. 

Except in cases of emergency, call-back or mutual agreement with the 
employee, the Employer shall give at least four (4) hours notice of any 
requirement for overtime work. 
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18.03 Overtime shall be compensated on the following basis: 

a) time and one-half (1 1/2) for each hour worked in excess of the 
employee’s normal scheduled daily hours; 

b) i) time and one-half (1 1/2) for each hour worked on the first day 
of rest and double time (2) for each hour worked in excess of 
the employee’s normal daily hours worked on that day of rest. 

ii) for HP classification only, an employee is entitled to double (2) 
time for each hour of overtime worked by the employee, 

a) on hisher second or subsequent day of rest, provided the 
days of rest are consecutive, 

b) after eight (8) consecutive hours of overtime. 

double time for each hour worked on the second or subsequent day of 
rest (Second or subsequent day of rest means the second or subsequent 
day in an unbroken series of consecutive and contiguous calendar days 
of rest). 

an employee who reports for work as directed on a day of rest shall be 
paid for the time actually worked, or a minimum of three (3) hours pay 
at the applicable overtime rate, whichever is greater. 

an employee is entitled to overtime compensation for each completed 
fifteen (15) minute period of overtime worked by the employee. 
Overtime must be pre-authorized by the designated Employer 
representative to be eligible for compensation. 

the employer will pay overtime compensation unless the employee has 
requested compensatory leave with pay within two weeks of submission 
of the overtime claim. 

18.04 When an employee is required to work overtime and is required to use 
transportation other than normal public transportation services, the 
employee shall be reimbursed for reasonable expenses incurred as follows: 

a) mileage allowance at the rate of thirty (30) cents per kilometre; 
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b) out-of-pocket expenses for other means of commercial transportation. 

18.05 When an employee is required to work overtime and is required to use a care 
giver, and the other parent is not available to care for the dependent, the 
employee shall be reimbursed for reasonable out of pocket expenses. When 
required by the employer the employee will substantiate out of pocket 
expenses. 

18.06 a) Overtime shall be compensated in cash except where, upon request of 
an employee, overtime may be compensated in equivalent leave with 
pay to a maximum of ten (10) working days leave. The duration of 
such leave will be equal to the overtime worked multiplied by the 
applicable overtime rate. 

b) The Employer shall grant compensatory leave with pay at times 
convenient to the employee and the Employer. 

c) Compensatory leave with pay not used by the end of the fiscal year will 
be paid for in cash at the employees applicable rate of pay. 

18.07 a) an employee who works three (3) or more hours of overtime, 
immediately before or following the employee’s scheduled hours of 
work shall be reimbursed for one (1) meal in the amount of eight 
dollars ($8.00), except where free meals are provided. 

b) When an employee works overtime continuously beyond the period 
provided in (a) above, the employee shall be reimbursed for (1) 
additional meal in the amount of eight dollars ($8.00) for each four (4) 
hour period of overtime worked thereafter, except where free meals are 
provided or when the employee is being compensated on some other 
basis. 

18.08 An employee performing overtime work shall be entitled to the same meal and 
relief break as he/she would be provided on a regularly scheduled shift. 

18.09 If an employee is required to travel out of town for the purpose of company 
business on a day of rest, the employee shall be compensated at time and one- 
half (1 1/2) for each hour to a maximum of eight hours at their regular rate of 
Pay. 
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ARTICLE 19- CALL-BACK 

19.01 If an employee is called back to work on a designated holiday or on the 
employee’s day of rest or after leaving the workplace subsequent to a 
normal work day, the employee shall be paid the greater of: 

a) three (3) hours pay at the applicable overtime rate; or, 

b) the applicable rate of overtime compensation for time worked, 

provided that the period worked by the employee is not contiguous to 
employee’s normal hours of work. 

19.02 An employee shall be reimbursed for the use of hisher car at the rate of thirty 
cents (0.30) per kilometre each time he/she is called back to work under this 
Article. 

ARTICLE 20 - STANDBY 

20.01 Where the employer requires an employee to be available on standby during 
off-duty hours, an employee shall be entitled to a standby payment of ten 
dollars ($10) for each eight (8) consecutive hours or portion thereof that he or 
she is on standby. 

20.02 An employee designated by letter or by list for standby duty shall be 
available to return for duty as quickly as possible if called during hisher 
period of standby. All employees on standby shall be provided with a 
beeper or cellular phone. In designating employees for standby, the 
Employer will endeavour to provide for the equitable distribution on 
standby duties. 

20.03 An employee on standby who reports for work shall be paid, in addition to the 
standby pay, compensation in accordance with the Call Back Provisions of 
Article 19. 

20.04 There shall be no Stand-by required of firefighters. 

ARTICLE 21 - WASH-UP TIME 

21.01 Where due to the nature of work there is a need, wash up time will be 
permitted. 
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ARTICLE 22 - SHIFT PREMIUMS 

Shift Premium 

22.01 

22.02 

An employee working on shifts will receive a shift premium of one dollar 
($1.00) per hour for all hours worked including overtime hours, between 4:OO 
pm and 8:OO am provided the majority of the employee’s regularly scheduled 
hours occur after 4:OO pm and before 8:OO am. The shift premium will not be 
paid for hours worked between 8:OO am and 4:OO pm. 

This clause applies only to employees in the HP classification as of the signing 
of this collective agreement. 

An employee working on a twelve (12) hour shift schedule shall receive a 
shift premium of one dollar ($1) per hour for all hours worked between 4:OO 
pm and 8:OO am. The shift premium will not be paid for hours worked 
between 8:OO am and 4:OO pm. 

Weekend Premium 

22.03 Employees shall receive an additional premium of seventy-five cents (0.75) per 
hour for regularly scheduled straight time hours of work on a Saturday and/or 
Sunday. 

ARTICLE 23 - PAY ADMINISTRATION 

23.01 

23.02 

23.03 

Employees shall be paid on a bi-weekly basis at the rate of pay to which he or 
she is entitled as prescribed in Appendix B. 

Upon initial appointment, an employee shall be paid the hourly rate prescribed 
for the position, or in the case of a position having a range of incremental 
rates, the rate deemed appropriate by the Employer. In no case shall the 
employee be paid at less than the minimum rate. 

a) An employee appointed or reclassified to a higher rated position shall 
be paid at the step in the range of the new position which provides an 
increase in pay at least equal to the lowest paid increment in the new 
position, or such higher rate deemed appropriate by the Employer. In 
no case shall the employee be paid higher than the maximum rate in the 
new position. 
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b) An employee appointed or reclassified to a higher hourly rated position 
shall be paid the hourly rate prescribed for the position. 

23.04 An employee appointed or reclassified to a position rated the same as his or 
her prior position shall receive at least the same incremental rate in his or her 
new position. If there is no such incremental rate the employee shall receive 
the next higher incremental rate. 

23.05 a) An employee whose position is reclassified downward and who has yet 
to be offered a reassignment to a position rated the same as or higher 
than his or her current position, shall receive incremental rate increases 
and negotiated salary increases on the same basis as if he or she had not 
been reclassified. 

b) An employee whose position is reclassified downward and who has 
refused reassignment to a permanent position rated the same as or 
higher than his or her prior position and for which the employee has the 
requisite skills and abilities shall continue to receive the same rate of 
pay. The employee shall receive incremental rate increases on the same 
basis as if he or she had not been reclassified but shall not receive 
negotiated salary increases. The employee shall be paid the applicable 
incremental rate for the new classification when it exceeds the protected 
rate. 

c) An employee who is demoted shall receive the lesser of his or her 
current rate of pay and the maximum incremental rate in the new 
position. 

23.06 Clause 23.05 does not apply to an employee who obtains a position through 
the posting procedure which is rated lower than his or her current position. 

Such an employee shall receive the lesser of the maximum rate for the new 
position and his or her current rate of pay. In the event of the latter, the 
employee shall receive the applicable incremental rate when it exceeds his or 
her current rate in accordance with clause 23.07. 

23.07 Pay Increments 

a) An employee holding a position for which there is a minimum and 
maximum rate of pay shall be granted pay increments until he or she 
reaches the maximum rate for the position. The pay increment period is 
the period identified in Appendix B. 
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* *  

A pay increment shall be the rate in the range applicable to the position 
that is next higher to the rate at which the employee is being paid. 

b) An employee appointed or reclassified to a position other than a higher 
rated position shall retain his or her increment date. 

c) The employer may withhold a pay increment from an employee if the 
employee is not performing the duties of the position satisfactorily. 
When the Employer intends to withhold a pay increment from an 
employee, the Employer shall give the employee notice in writing of the 
intention to do so at least two (2) weeks and not more than six (6) 
weeks before the due date for the pay increment. 

An employee denied a pay increment shall have his or her performance 
reviewed within three (3) months of the date on which the increment 
was refused and if performance is satisfactory the increment shall be 
paid to the employee on the f i s t  pay period following the review. In 
the event of an unsatisfactory review after the f i s t  three (3) months 
subsequent reviews shall be conducted after each three (3) month 
period. The employee’s original increment date shall remain 
unchanged. 

d) Unless otherwise provided in this Agreement to the contrary,an 
employee on a leave of absence without pay for a period of three (3) 
months or more will not be granted his or her pay increment until he or 
she completes a period of employment equal to the pay increment 
period for the position held. That date shall become the employee’s 
new increment date. 

23.08 a) In the event a non-bargaining unit employee is appointed to a position 
within the bargaining unit he or she shall receive the lesser of his or her 
current salary or the maximum incremental rate for the new position. 
The person shall be obliged to apply for any bargaining unit position 
pursuant to the staffmg procedure on the same basis as any bargaining 
unit employee. 

b) The Employer may appoint an employee to a position outside the 
bargaining unit on an acting basis for a period of up to one (1) year, 
during which time the employee may be returned by the Employer to 
his or her former position at the rate of pay to which he or she would 
have otherwise been entitled within the bargaining unit. The acting 
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appointment may be extended beyond one (1) year to accommodate a 
temporary vacancy. 

23.09 For the purposes of this Agreement, a position is higher rated than another 
if its maximum rate is higher, and the position is rated the same as another if 
its maximum rate is the same. 

23.10 Where a pay increment and a pay revision are effected on the same date, 
the pay increment shall be applied first. 

23.11 a) When an employee is required by the Employer to substantially perform 
the duties of a higher rated classification level in an acting capacity and 
performs those duties for at least three (3) consecutive days for the HP, 
GL, GS, CR and ST classifications and five (5 )  consecutive days for all 
other classifications (including designated holidays), the employee shall 
be paid acting pay calculated from the date on which he or she 
commenced to act, in accordance with Clause 23.03. An employee 
acting in a higher rated position shall continue to be entitled to his or 
her pay increment for the lower rated position based on the employee’s 
increment date in the lower rated position. When an employee receives 
an increment in the lower rated position his or her acting rate of pay 
will be adjusted accordingly. 

b) The above mentioned qualifying period will be one (1) shift for 
firefighters. 

23.12 In the event of termination of employment for reasons other than death 
or lay-off or disability, the Employer shall recover from any monies owed the 
employee an amount equivalent to unearned vacation taken by the employee. 

23.13 It is understood by the parties that there shall be no pyramiding of premiums 
under this agreement. 

23.14 An employee shall not be granted two (2) different types of leave with pay or 
monetary renumeration in lieu of leave in respect of the same period of time. 

ARTICLE 24 - LEAVE - GENERAL 

24.01 An employee is entitled to be informed upon request of the balance of hisher 
vacation, sick and compensatory leave credits. 
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24.02 The amount of leave with pay earned but unused credited to an employee at 
the time when this agreement is signed, or at the time the employee becomes 
subject to this agreement, shall be retained by the employee. 

ARTICLE 25 - DESIGNATED PAID HOLIDAYS 

25.01 Subject to clause 25.02 the following days shall be designated paid holidays for 
employees. 

1 ‘,i 

. . ., 

New Year’s Day 
Family Day (3rd Monday of February, as long as it remains a 
Provincial Statutory Holiday). 
Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 
The first Monday in August 
one additional day when proclaimed by an Act of Parliament as 
a national holiday. 

25.02 An employee absent without pay on both his or her full working day 
immediately preceding his or her full working day immediately following a 
designated holiday is not entitled to pay for the holiday, except in the case of 
an employee who is granted leave without pay under the provisions of Article 
28 - Leave With or Without Pay for Alliance Business. 

25.03 When a day designated as a holiday under clause 25.01 coincides with an 
employee’s day of rest, the holiday shall be moved to the first scheduled 
working day following the employee’s day of rest. 

When two (2) days designated as holidays under clause 25.01 coincide with an 
employee’s consecutive days of rest, the holidays shall be moved to the 
employee’s first two (2) scheduled working days following the days of rest. 

25.04 When a day designated as a holiday for an employee is moved to another day 
under the provisions of clause 25.03, 
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a) work performed by an employee on the day from which the holiday 
was moved shall be considered as worked performed on a day of rest. 
and, 

b) work performed by an employee on the day to which the holiday was 
moved, shall be considered as work performed on a holiday. 

25.05 An employee who works on a holiday shall be paid: 

a) time and one-half (1 1/2) for all hours worked up to the regular daily 
scheduled hours of work and double (2) time thereafter, in addition to 
the pay that the employee would have been granted had he or she not 
worked on the holiday, or, 

b) upon request, and with the approval of the Employer, the employee may 
be granted: 

i) a day leave with pay (straight-time rate of pay) at a later day in 
lieu of the holiday, 

ii) pay at one and one half (1 1/2) times the straight-time rate of 
pay for all hours worked up to the regular daily scheduled hours 
of work, 

iii) pay at two (2) times the straight-time rate of pay for all hours 
worked on the holiday in excess of the regular daily scheduled 
hours of work. 

c) i) subject to operational requirement and adequate advance notice, 
the Employer shall grant lieu days at such times as the employee 
may request. 

ii) when in a fiscal year an employee has not been granted all lieu 
days as requested at the employee’s option, such lieu days shall 
be paid off at the employee’s straight-time rate of pay or carried 
over for one (1) year. In all other cases unused lieu days shall 
be paid out at the employee’s straight-time rate of pay. 
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iii) the straight-time rate of pay referred to in .05 (c) (ii) shall be the 
rate in effect when the lieu day was earned. 

25.06 When an employee is required to report for work and reports on a designated 
holiday, the employee shall be paid the greater of compensation in accordance 
with the provisions of clause 25.05 or three (3) hours pay at the applicable 
overtime rate of pay. 

25.07 Where a day that is a designated holiday for an employee coincides with a day 
of leave with pay, that day shall count as a holiday and not as a day of leave. 

25.08 Where operational requirements permit, the Employer shall not schedule an 
employee to work both December 25 and January 1 in the same holiday 
season. 

25.09 This clause applies only to grandfathered fxefighters at the signing of this 
agreement: 

a) The designated paid holidays in a calendar year shall be anticipated to 
the end of the year and "lieu day" credits established. Each fiscal year 
shall be deemed to include the number of designated paid holidays 
outlined in clause 25.01. 

b) Each employee shall select the method of lieu day compensation which 
he/she prefers. Such selection shall be made prior to January 01, and 
shall remain valid for the following year. 

c) The employee shall select one of the following methods of lieu day 
compensation: 

i) cash payment; 

ii) compensatory leave; 

or 

iii) combination of cash payment and compensatory leave. 

d) The employee shall make such selection known to the Employer and in 
the manner required by the Employer. 
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e) In the event the employee fails to make the selection referred to above, 
the method of compensation shall be determined by the Employer. 

f )  An employee who has elected the lieu leave method shall have hisher 
lieu days scheduled in the calendar year in which they are credited to 
himher. In scheduling such lieu days the Employer shall, subject to the 
operational requirements of the service: 

i) schedule an employee’s lieu days on the dates requested when 
such a request is made in writing thirty (30) days in advance; 

ii) schedule any remaining lieu days after consulting with the 
employee, if as of June 1 the Employer has been unable to 
accommodate an employee’s request or no request has been 
filed, such schedule shall be subject to at least twenty eight (28) 
days advance notice; 

iii) provide by mutual agreement lieu days requested on shorter 
notice, notwithstanding the above. 

g) Lieu days may be granted as an extension to vacation leave or as 
occasional days and shall be charged against the lieu day credits on the 
basis of one (1) shift for one (1) day. 

h) At the end of each calendar year, the employee shall be paid in cash for 
each unused lieu day at one and one-half (1 1/2) times his daily rate of 
Pay 

25.10 For employees in the HP classification (12 hour shift workers) who were 
grandfathered as of October 29, 1986 only, the following applies: 

a) when an employee works on a Designated Paid Holiday he shall be 
compensated, in addition to the eight (8) hours’ holiday pay he would 
have been granted had he not worked, at the rate of time and one-half 
(1 1/2) for all scheduled hours worked and double (2) time for all hours 
worked in excess of the scheduled hours; 

b) when an employee works on a holiday, which is not his scheduled day 
of work, contiguous to a day of rest on which he also worked and 
received overtime in accordance with clause 18.03; he shall be 
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paid in addition to the eight (8) hours' holiday pay he would have been 
granted had he not worked on the holiday, two (2) times his hourly rate 
of pay for all time worked. 

ARTICLE 26- VACATION LEAVE 

26.01 The vacation year shall be from April 1st to March 31st of the following 
calendar year, inclusive. 

The parties agree that during the term of this Agreement, through consultation 
and mutual agreement, the vacation year will be changed to read "from January 
1st to December 31st". 

26.02 An employee shall earn vacation leave credits for each calendar month during 
which the employee receives at least ten (10) days pay, at the following rates : 

(a) one and one-quarter (1 1/4) days until the month in which the 
anniversary of the employee's eighth (8th) year of service occurs; 

(b) one and two-thirds (1 2/3) days commencing with the month in which 
the employee's eighth (8th) anniversary of service occurs; 

(c) two and one-twelfth (2 1/12) days commencing with the month in which 
the employee's nineteenth (19th) anniversary of service occurs; 

(d) two and one-half (2 1/2) days commencing with the month in which the 
employee's thirtieth (30th) anniversary of service occurs. 

(e) however, an employee who has received or is entitled to receive 
furlough leave shall have vacation leave credits earned under this 
Article, reduced by five twelfths (5/12th) of a day per month from the 
beginning of the month in which the twentieth (20th) anniversary of 
service occurs until the beginning of the month in which the employee's 
twenty-fifth (25th) anniversary of service occurs. 

26.03 For the purpose of vacation leave, service is defined as: 

(a) the length of service with the Employer for employees hired 
subsequent to August 1, 1992; 
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26.04 

26.05 

26.06 

26.07 

26.08 

26.09 

(b) the length of service with the Employer and the Federal Government, 
for former Transport Canada employees who joined ERAA at the date 
of transfer, August 1, 1992. 

An employee is entitled to vacation leave with pay to the extent of the 
employee’s earned credits but an employee who has completed (6) months of 
service may receive an advance of credits equivalent to the anticipated credits 
for the vacation year. 

If, at the end of a vacation year, an employee’s entitlement to vacation leave 
with pay includes a fractional entitlement of less or more than one-half (1/2) 
day, the entitlement shall be increased to the nearest half (1/2) day. 

(a) employees are expected to take all their vacation leave during the 
vacation year in which it is earned. 

(b) in order to maintain operational requirements, subject to Article 37 
Seniority, the Employer has the right to schedule an employee’s 
vacation leave but shall make every reasonable effort 

i) to provide an employee’s vacation leave in an amount and at 
such time as the employee may request; 

ii) not to recall an employee to duty after the employee has 
proceeded on vacation leave. 

If an employee requests vacation leave with pay in accordance with clause 
26.06 and the employer denies the request due to operational requirements, the 
employer agrees to make every reasonable effort to comply with any 
subsequent request made by the employee for vacation leave. 

The Employer shall give the employee as much notice in writing as is 
practicable and reasonable of approval, disapproval or cancellation of a request 
for vacation or furlough leave. In the case of disapproval, alteration or 
cancellation of such leave, the Employer shall give the written reasons 
therefore, upon request from the employee. 

Where, in respect of any period of vacation leave with pay, an employee is 
granted: 
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(a) bereavement leave, 
or, 

26.10 

26.1 1 

26.12 

26.13 

(b) leave with pay because of illness in the immediate family, 

(c) sick leave on production of a medical certificate, 

the period of vacation leave with pay so displaced shall either be added 
to the vacation period if requested by the employee and approved by the 
Employer or reinstated for use at a later date. 

Where in any vacation year, an employee has not been granted all of the 
vacation leave with pay credited to the employee the unused portion of the 
employee’s vacation leave shall be carried into the following vacation year. 
Carry-over beyond one year shall be by mutual consent. 

During the vacation year, upon application by the employee, the employer may 
grant carry-over of vacation leave. Such request shall not be unreasonably 
denied. No more than one-quarter (1/4) of the employee’s annual entitlement 
will be paid out in cash. 

Subject to operational requirements, the Employer will make every reasonable 
effort: 

a) not to recall an employee to duty after the employee has proceeded on 
vacation leave with pay; 

b) not to cancel a period of vacation leave or furlough leave which has 
been previously approved in writing. 

When, during any period of vacation leave with pay, an employee is recalled to 
duty, the employee shall be reimbursed for reasonable expenses that the 
employee incurs: 

a) in proceeding to the employee’s place of duty, 

b) in returning to the place from which the employee was recalled if the 
employee immediately resumes vacation upon completing the 
assignment for which the employee was recalled, after submitting such 
accounts as are normally required by the Employer. 
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26.14 The employee shall not be considered as being on vacation leave with pay 
during any period in respect of which the employee is entitled under clause 
26.13 to be reimbursed for reasonable expenses incurred by the employee. 

26.15 When the Employer cancels a period of vacation or furlough leave which it has 
previously approved in writing, the employer shall reimburse the employee for 
the non-returnable portion of vacation contracts and reservations made by the 
employee in respect of that period, subject to the presentation of such 
documentation as the Employer may require. The employee must make every 
reasonable attempt to mitigate any losses incurred and will provide proof of 
such action to the Employer. 

26.16 When an employee dies or otherwise ceases to be employed, 

a) the employee or the employee’s estate shall be paid an amount equal to 
the product obtained by multiplying the number of days of earned but 
unused vacation and furlough leave with pay to the employee’s credit 
by the employee’s daily rate of pay at the time of the termination of the 
employee’s employment; 

b) the employer shall grant, if requested by an employee, vacation leave 
and furlough leave with pay to the employee’s credit in an amount 
sufficient to meet the minimum service requirements for severance pay. 
The balance of the employee’s unused vacation leave and furlough leave 
credits shall be paid in accordance with clause 26.15. 

26.17 In the event of termination of employment for reasons other than death or lay- 
off, the Employer shall recover from any monies owed the employee an 
amount equivalent to unearned vacation leave taken by the employee, 
calculated on the basis of the employee’s rate of pay at the time of the 
termination of the employee’s employment. 

26.18 a) The Employer agrees to issue advance payments of estimated net salary for 
approved vacation periods of two (2) or more complete weeks, provided a 
written request for such advance payment is received from the employee at 
least six (6) weeks prior to the last pay day before the employee’s vacation 
period commenced. 

26.18 b) Providing the employee as been authorized to proceed on vacation or 
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furlough leave for the period concerned, pay in advance of going on 
vacation or furlough shall be made prior to departure. Any overpayments 
in respect of such pay advances shall be an immediate first charge against 
any subsequent pay entitlements and shall be recovered in full prior to any 
further payment of salary. 

26.19 An employee who, on the day that this Agreement is signed is entitled to 
receive furlough leave, that is to say, five (5) weeks’ leave-with pay upon 
completing (20) years. of e@loyment, retains hisher entitlement to furlough 
leave subject to the conditions respecting the granting of such’leave that are in 
force on the day that this Agreement is signed. 

N.B. 26.20 to 26.24 applies to firefighters only. 

26.01, 26.03, 26.04, 26.05, 26.09, 26.13, 26.14, 
firefighters. 

26.16 and 26.18 

~ .- .. 

also 

26.02, 26.06, 26.07, 26.08, 26.10, 26.11, 26.12, 26.17 and 26.25 do not 
apply to firefighters. 

26.20 FF - CREDITS (FIREFIGHTERS) 

A firefighter whose work schedule requires one hundred and eighty-two (182) 
shifts per year, and who has earned pay for at least seven (7) shifts for each 

. calendar month of a fiscal year, shall e m  vacation leave at the following rates: 

a) eleven (1 1) shifts per fiscal year if the firefighter has completed less 
than eight (8) years of service. 

b) if the firefighter has received, or is eligible to receive, furlough leave 

i) fourteen (14) shifts per fiscal year if the firefighter has completed 
eight (8) but less than twenty (20) years of service, 

ii) fourteen (14) shifts per fiscal year if the firefighter has completed 
twenty (20) but less than twenty-five (25) years of service, 

and, 

I 

iii) eighteen (18) shifts per fiscal year if the employee has completed 
twenty-five (25) years of service; 
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c) fourteen (14) shifts per fiscal year if the firefighter has completed 
between eight (8) and nineteen (19) year of service and has not 
received, or is eligible but has elected not to receive, or is not eligible 
to receive furlough leave. 

eighteen (18) shifts per fiscal year after the firefighter has completed 
nineteen (19) years of service; 

twenty-one (21) shifts per fiscal year after the employee has completed 
thirty (30) years of service. 

d) 

e) 

26.21 In scheduling vacation leave with pay to a fuefighter the employer shall, 
subject to operational requirements and to Article 37 - Seniority, make 
every reasonable effort; 

not to recall an employee to duty after the employee has proceeded on 
vacation leave; 

to grant the employee’s vacation leave during the fiscal year for which 
it is earned, if so requested by the employee not later than June 1; 

to comply with any request made by an employee before January 31 
that the employee be permitted to use in the following fiscal year any 
period of vacation leave of four (4) days or more earned by the 
employee in the current yew, 

to grant the employee vacation leave for at least fourteen (14) 
consecutive days if so requested by the employee not later than June 1; 

to grant the employee’s vacation leave on any other basis requested by 
the employee if the employee makes the request not later than June 1; 

to grant an employee vacation leave when specified by the employee if 

i) the period of vacation leave requested is less than a week, 

ii) the employee gives the Employer at least two (2) days’ advance 
notice for each day of vacation leave requested; 
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at, at the request of the employee, vacation leave in periods 
) weeks or more is started following a scheduled period of 

26.22 The Employer may for go 
shorter notice that p 

sufficient reason grant vacation leave on 
in clause 26.21. 

26.23 Where in any fiscal year an employee has not been granted all of the vacation 
1eave.credited to that employee, the unused portion of the employee’s vacation 
leave shall be c d e d  over into the following fiscal year. 

I 

26.24 Where an employee dies or otherwise terminates employment after a period of 
service of less than six (6) months, the employee or the employee’s estate 
shall, in lieu of earned vacation leave, be paid an amount equal to four percent 
(4%) of the total of the pay and compensation for overtime received by the 
employee during the empbyee’s period of employment. 

26.25 Vacation pay for part-time employees 

A part-time employee will receive vacation pay as per the prorated vacation 
entitlement of a full-time employee with the same amount of service. Vacation 
pay will be paid to the employee in hisher pay cycle. 

A part-time employee will be granted vacation leave without pay in the 
following manner: 

a) three (3) weeks until completion of the employee’s eighth (8th) year of 
service; 

b) four (4) weeks until completion of the employee’s nineteenth (19th) 
year of service; 

c) five (5) weeks until completion of the employee’s thirtieth (30th) year 
of service; 

d) six (6) weeks after completion of the’employee’s thirtieth (30th) year of 
service. 

26.26 Furlough Leave 

Employees who, on August 01, 1992, were entitled to furlough leave shall 
continue to receive furlough leave in the same manner. 
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ARTICLE 27 - EDUCATION AND CAREER DEVELOPMENT LEAVE 

27.01 

27.02 

27.03 

The Employer recognizes the usefulness of education leave. Upon written 
application by the employee and with approval of the Employer, an employee 
may be granted education leave without pay for varying periods of up to one 
(1) year, which can be renewed by mutual agreement, to attend a recognized 
institution for studies in some field of education in which preparation is needed 
to fill the employee’s present role more adequately or to undertake studies in 
some field in order to provide a service which the Employer requires or is 
planning to provide. 

At the Employer’s discretion, an employee on education leave without pay 
under this article may receive an allowance in lieu of salary of up to 100% of 
the employee’s annual rate of pay, depending on the degree to which the 
education leave is deemed, by the Employer, to be relevant to the 
organizational requirements. Where the employee receives a grant, bursary or 
scholarship, the education leave allowance may be reduced by an amount no 
greater than the grant, bursary or scholarship. 

As a condition of the granting of education leave without pay, an employee 
shall, if required, give a written undertaking prior to the commencement of the 
leave to return to the services of the Employer for a period of not less than the 
period of the leave granted. 

If the employee (except with the permission of the Employer): 

a) fails to complete the course; 

b) does not resume employment with the Employer on completion of the 
course; 

c) ceases to be employed except by reason of death or layoff, before 
termination of the period he/she has undertaken to serve after 
completion of the course; the employee shall repay the Employer all 
allowances or such lesser sum as shall be determined by the Employer 
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paid to himher under this article during the education leave. 

27.04 a) Career development refers to an activity which in the opinion of the 
Employer is likely to be of assistance to the individual in furthering his 
or her career development and to the organization in achieving its goals. 

The following activities shall be deemed to be a part of career 
development; 

(i) a course given by the Employer; 

(ii) a course offered by a recognized academic institution; 

(iii) a seminar, convention or study session in a specialized field 
directly related to the employee’s work. 

b) Upon written application by the employee, and with the approval of the 
Employer, career development leave with pay may be given for any one 
of the activities described in sub-clause 27.04 (a) above. The employee 
shall receive no compensation under the Overtime and Travelling Time 

career development leave provided for in this clause. 
provisions of the relevant collective agreement during time spent on 

c) Employees on career development leave shall be reimbursed for all 
reasonable travel and other expenses incurred by them which the 
Employer may deem appropriate. 

ARTICLE 28 - LEAVE WITH OR WITHOUT PAY FOR ALLIANCE OR UNION 
BUSINESS 

28.01 The Employer will grant leave with pay to an employee called as a witness by 
an Arbitration Board or the Canada Labour Relations Board. 

28.02 The Employer will grant leave with pay to a reasonable number of employees 
who are meeting with management on behalf of the Alliance. 

28.03 The Employer will grant leave with pay to an employee who is: 

a) party to the arbitration, 

b) the representative of an employee who is party to an arbitration. 
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28.04 The Employer will, operational requirements permitting, grant leave with pay 
to a reasonable number of employees representing the Alliance before an 
Arbitration Board. 

28.05 The Employer will grant leave with pay to three (3) employees during regular 
working hours for purposes of attending preparatory or contract negotiation 
meetings on behalf of the Alliance until the expiry of the current collective 
agreement. The number of employees on the negotiating team will not exceed 
five (5) .  

28.06 The Employer will, operational requirements permitting, grant leave without 
pay to a reasonable number of employees selected as delegates to attend. 
Executive Council meetings and conventions of the Alliance and the 
Component, conventions of the Canadian Labour Congress and conventions of 
Provincial Federations of Labour. 

28.07 The Employer will, operational requirements permitting, grant, upon reasonable 
notice, to a reasonable number of employees leave without pay to employees 
who exercise authority of a Representative on behalf of the Alliance to 
undertake training related to the duties of a representative. 

28.08 Recognizing that circumstances may arise whereby an employee is required to 
perform administrative or executive duties on behalf of Local 30315, the 
Employer agrees, on receipt of reasonable advance notice, to grant leave 
without pay. 

28.09 An employee who has been elected or appointed to a fulltime office of the 
Alliance or the Component or the Local shall be entitled to leave without pay 
for the period during which he/she is elected or appointed to hold office. 

During the above mentioned leave the Employee will continue to contribute to 
and accrue benefits as though he/she was at work. The employee will also 
cover the Employer’s normal contribution to these benefit plans during this 
period of time. 

An employee who returns to work with the Employer after a period of leave 
without pay granted under this clause shall have the time spent on leave 
credited for purposes of seniority. Such an employee has the right to return to 
hisher former classification and if practicable, hisher former position. 
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28.10 Requests for leave for Alliance or Union Business will be made in advance, in 
writing. 

ARTICLE 29 - OTHER LEAVE WITH OR WITHOUT PAY 

29.01 Marriage Leave with Pay 

a) After the completion of one (1) year’s continuous employment with the 
Employer, and providing the employee gives the Employer at least five 
(5)  days notice, the employee shall be granted five (5)  days marriage 
leave with pay for the purpose of getting married. 

b) For an employee with less than two (2) years of continuous 
employment, in the event of termination of employment for reasons 
other than death or lay-off within six (6) months after the granting of 
marriage leave, an amount equal to the amount paid the employee 
during the period of leave will be recovered by the Employer from any 
monies owed the employee. 

29.02 Personnel Selection Leave 

Where an employee participates in a personnel selection process, for a position 
with the Employer, the employee is entitled to leave with pay for the period 
during which the employee’s presence is required for purposes of the selection 
process. 

29.03 Leave with Pay for Family Related Responsibilities 

a) For the purpose of this clause, family is defined as spouse (common-law 
spouse resident with the employee), dependent children (including 
children of legal or common-law spouse), parents (including step- 
parents or foster parents), or any relative permanently residing in the 
employee’s household or with whom the employee permanently resides. 

b) The Employer shall grant leave with pay under the following 
circumstances : 

i) up to one-half (1/2) day for a medical or dental appointment when 
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the dependent family member is incapable of attending the 
appointments by himself or herself, or for appointments with 
appropriate authorities in schools or adoption agencies. An 
employee is expected to make reasonable efforts to schedule medical 
or dental appointments for dependent family members to minimize 
his or her absence from work. An employee requesting leave under 
this provision must notify his or her supervisor of the appointment 
as far in advance as possible; 

ii) up to two (2) consecutive days of leave with pay to provide for the 
temporary care of a sick member of the employee’s family; 

iii) one (1) day’s leave with pay for needs directly related to the birth 
or to the adoption of the employee’s child. This leave may be 
divided into two (2) periods and granted on separate days. 

c) The total leave with pay which may be granted under this clause shall not 
exceed five (5) days in a calendar year. 

29.04 Court Leave 

The Employer shall grant leave with pay to an employee for the period of time 
required: 

a) for jury duty; 
b) for attendance as a subpoenaed witness. 

29.05 Injury-on-Duty Leavework Related Illness Leave 

An employee shall be granted injury-on-duty leave with pay when a claim has 
been made pursuant to the Provincial Worker’s Compensation Act, and the 
Workers’ Compensation authority has notified the Employer that it has certified 
that the employee is unable to work because of 

a) personal injury accidentally received in the performance of his or her 
duties and not caused by the employee’s wilful misconduct, 

b) an industrial illness or a disease arising out of and in the course of the 
employee’s employment, 
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if the employee agrees to remit to the employer any amount received by 
him or her in compensation for loss of pay resulting from or in respect 
of such injury, illness or disease providing, however, that such amount 
does not stem from a personal disability policy for which the 
employee’s agent has paid the premium. 

29.06 Religious Holy Days 

The employer recognizes that the make-up of its workforce includes employees of 
various religious beliefs. The employer agrees to allow an employee time-off with 
pay on religious holy days provided the employee is prepared to make up this 
time-off outside hisher normal hours of work. 

Employee may exchange one of the Designated Paid Holidays listed in Article 
25 for a requested day off with pay under this clause. 

, 

29.07 Bereavement Leave with Pay 

a) For the purpose of this clause, immediate family is defined as Father, 
Mother (or alternatively Stepfather, Stepmother or Foster Parent), Brother, 
Sister, Spouse (including common-law spouse resident with the employee), 
child (including child of common-law spouse), stepchild or ward of the 
employee, father-in-law, mother-in-law, and relative permanently residing in 
the employee’s household or with whom the employee permanently resides. 

b) When a member of the employee’s immediate family dies, an employee 
shall be entitled to a bereavement period of four (4) calendar days 
inclusive of the day of the funeral. During such period the employee shall 
be paid for those days which are not regularly scheduled days of rest for 
the employee. In addition, the employee may be granted up to three (3) 
days leave with pay for the purpose of travel related to the death. 

c) An employee is entitled to one (1) day’s bereavement leave in the event of 
the death of his or her grand-parent, grandchild, son-in-law, daughter-in-law 
or brother-in-law, sister-in-law. 

d) If, during a period of scheduled vacation or compensatory leave, an 
employee is bereaved under this clause, the employee shall be granted 
bereavement leave with pay and the compensatory or vacation leave credits 
shall be restored accordingly. 
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It is recognized by the parties that the circumstances which call 
for leave in respect of bereavement are based on individual 
circumstances. On request, the Employer may, after considering 
the particular circumstances involved, grant leave with pay for a 
period greater than that provided in paragraphs (b)and (c) of 
the clause. Such leave shall not be unreasonably withheld. 

Maternity Leave Without Pay 

An employee who becomes pregnant shall, upon request, be granted 
maternity leave without pay for a period beginning before, on or after the 
termination date of pregnancy and ending not later than twenty-six (26) 
weeks after the termination date of pregnancy. 

Nevertheless, where the employee’s newborn child is born prematurely, or 
is born with, or contracts, a condition that requires its hospitalization within 
the period defined in subsection (i) above, the period of maternity leave 
without pay therein defined may be extended beyond the date falling 
twenty-six (26) weeks after the date of childbirth by a period equal to the 
period during which the child is hospitalized. 

In any case described in subsection (i) (a) above where the employee has 
proceeded on maternity leave without pay and then returns to work during 
all or part of the period during which her newborn child is hospitalized, she 
may resume her maternity leave without pay when the child’s 
hospitalization is over and remain on maternity leave without pay to the 
extent provided for in subsection (i) (a). 

At its discretion, the Employer may require an employee to submit a 
medical certificate certifying pregnancy. 

An employee may elect to: 

a) use earned vacation and compensatory leave credits up to and beyond the 
date that her pregnancy terminates, 

b) use her sick leave credits up to and beyond the date that her pregnancy 
terminates, subject to the provisions set out in the Sick Leave with Pay 
Article. For purposes of this clause, illness or injury as defined in the Sick 
Leave Article shall include medical disability related to pregnancy. 
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iv) where an employee has the actual care and custody of her newborn child, 
that employee is entitled to additional maternity leave of up to twenty-six 
(26) weeks ending not later than fifty-two (52) weeks after the child comes 
into the employee’s care. 

b) An employee shall inform the Employer in writing of her plans for taking leave 
with and without pay to cover her absence from work due to the pregnancy at 
least four (4) weeks in advance, unless there is a valid reason why that notice 
cannot be given, of the initial date of continuous leave of absence during which 
termination of pregnancy is expected to occur. 

(c) (i) After completion of six (6) months continuous employment, an 
employee who agrees, to return to work (on the date of the expiry of 
her maternity leave) for a period of at least six (6) months and 
who provides the Employer with proof she has applied for and is in 
receipt of Unemployment Insurance benefits pursuant to Section 18 of 
the Unemployment Insurance Act, shall be paid a maternity leave 
allowance in accordance with the Supplementary Unemployment Benefit 
Plan. 

(ii) An applicant under clause 29.08(c)(i) shall sign an agreement with the 
employer, providing: 

(a) that she will return to work and work for a period of at least six (6) 
months less any period in respect of which she is granted leave with 
Pay; 

(b) that she will return to work on the date of the expiry of her 
pregnancy leave, unless this date is modified with the Employer’s 
consent. 

(iii) Should the employee fail to return to work as per the provisions of 
clause 29.08 (c)(ii)(a) and (b) for reasons other than death or lay-off, 
the employee recognizes that she is indebted to the Employer for the 
full amount received as maternity leave allowance. 

(d) In respect of the period of maternity leave, maternity leave allowance payments 
made according to the Supplementary Unemployment Benefit Plan will consist of 
the following: 

(i) where an employee is subject to a waiting period of two (2) weeks 
before receiving unemployment insurance maternity benefits, an 
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allowance of ninety-three percent (93%) of her weekly rate of pay for 
each week of the two-week waiting period less any other monies earned 
during this period, and/or 

(ii) up to a maximum of fifteen (15) weeks payment equivalent to the 
difference between the U1 benefits the employee is eligible to receive 
and ninety-three percent (93%) of her weekly rate of pay, less any other 
monies earned during the period which may result in a decrease in UI 
benefits to which the employee would otherwise have been eligible if 
no extra monies had been earned during this period. 

(iii) a) for a full-time employee the weekly rate of pay referred to in clause 
29.08 (d) (i) and (ii) shall be the weekly rate of pay, to which she 
is entitled for the classification prescribed in her certificate of 
appointment of her substantive position, on the day immediately 
preceding the commencement of the maternity leave; 

b) for a part-time employee the weekly rate of pay referred to in clause 
29.08 (d) (i) and (ii) shall be the full-time weekly rate of pay for the 
classification prescribed in her certificate of appointment of her 
substantive position multiplied by the fraction obtained by dividing 
the employee’s assigned hours of work averaged over the last six (6) 
month period of continuous employment by the regularly scheduled 
full-time hours of work for the employee’s classification on the day 
immediately preceding the commencement of the maternity leave. 

where an employee becomes eligible for a pay increment or an 
economic adjustment during the benefit period, payments under clause 
29.08 (d) (i) or (ii) shall be adjusted accordingly. 

employees shall have no vested right to payments under the plan except 
to payments during a period of unemployment specified in the plan. 
Payments in respect of guaranteed annual renumeration or in respect of 
deferred Enumeration or severance pay benefits are not reduced or 
increased by payments under the plan. 

29.09 Paternity Leave Without Pay 

a) A male employee who intends to request paternity leave shall noti8 the 
Employer at least fifteen (15) weeks in advance of the expected date of the 
birth of his child. 
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A male employee may request paternity leave without pay at least (4) 
weeks prior to the expected date of the birth of his child unless there is a 
valid reason why that notice cannot be given, and subject to section (c) and 
(d) of this clause, shall be granted paternity leave without pay for a period 
of up to twenty-six (26) weeks beginning on or after the date of birth of his 
child. Such leave shall be taken within the fifty-two (52) weeks following 
the date of the birth of his child. 

The Employer may: 

i) defer the commencement of paternity leave without pay at the request 
of the employee; 

ii) require an employee to submit a birth certificate of the child. 

Paternity leave without pay and parental leave utilized by an 
employee-couple in conjunction with the care and custody of their child 

shall not exceed a total of twenty-six (26) weeks for both employees 
combined. 

29.10 Adoption Leave Without Pay 

a) An employee who intends to request adoption leave shall notify the 
Employer as soon as the application for adoption has been approved by the 
adoption agency. 

b) An employee may request adoption leave without pay at least four (4) 
weeks prior to the acceptance of custody of a child below the age of 
majority unless there is a valid reason why that notice cannot be given shall 
be granted adoption leave without pay for a period of up to twenty-six (26) 
weeks beginning on or after such acceptance of custody. Such leave shall 
be taken within the fifty-two (52) weeks following the date of acceptance 
of custody. 

c) The Employer may: 

i) defer the commencement of adoption leave without pay at the request of 
an employee; 

ii) grant the employee adoption leave with less than four (4) weeks’ notice 
prior to the acceptance of custody; 
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iii) require an employee to submit proof of adoption. 

d) Adoption leave without pay utilized by an employee-couple in conjunction 
with the adoption of a child shall not exceed a total of twenty-six (26) 
weeks for both employees combined. 

29.11 Leave granted under clause 29.08, 29.09 and 29.10 shall be counted for 
the calculation of "continuous employment" for the purpose of calculating 
severance pay and "service" for the purpose of calculating vacation leave. 
Time spent on such leave shall be counted for pay increment purposes. 

For the purposes of earning sick leave credits under the Sick Leave 
With Pay Article and of earning vacation leave credits under the 
Vacation Leave With Pay Article, the employee is deemed to have received 
pay while on leave under Article 29.08, 29.09 and 29.10. 

29.12 Leave Without Pay for the Care/Nurturing of he-School Age Children 

Subject to operational requirements, an employee shall be granted leave without 
pay for the personal care and nurturing of the employee's pre-school age 
children in accordance with the following conditions: 

an employee shall notify the Employer in writing as far in advance as 
possible but not less than four (4) weeks in advance of the commencement 
date of such leave, unless because of an urgent or unforeseeable 
circumstance such notice cannot be given. 

leave be granted under this clause shall be for a minimum period of six (6) 
weeks and for a maximum of one (1) year. 

leave granted under this clause for a period of more that three 
(3) months shall be deducted from the calculation of 
"continuous employment" for the purposes of calculating severance pay and 
from the calculation of "service" for the purposes of calculating 
vacation leave. 

time spent on such leave shall not be counted for pay increment 
purposes. 
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29.13 Leave With or Without Pay for Other Reasons 

Subject to operational requirements, the Employer shall grant: 

a) leave with pay when circumstances not directly attributable to the employee 
prevent his or her reporting for duty. Such leave shall not be unreasonably 
withheld; 

b) leave with or without pay for purposes other than those specified in the 
agreement. 

Leave without pay for periods greater than three (3) months shall be 
deducted from the calculation of "continuous employment" for the purpose 
of calculating severance pay, "service" for the purpose of calculating 
vacation leave, and shall not be counted for pay increment purposes. 

ARTICLE 30 - STAFFING PROCEDURE 

30.01 The Employer shall post all permanent vacancies and newly created positions 
in the bargaining unit. 

30.02 The postings shall be for a minimum of ten (10) calendar days and the 
posting shall indicate the closing date. 

30.03 The poster shall contain the following information: 

a) the skills, qualifications, abilities and experience required of the position 
to be filled; and, 

b) the salary of the position to be filled. 

30.04 The skills, qualifications, abilities and experience contained in the posting shall 
be reasonable in relation to the position being filled. 

30.05 A copy of the poster shall be forwarded to the Union prior to posting. 

30.06 The candidates shall be advised within two (2) weeks of the result of the 
competition and the name of the successful candidate will be posted. 
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30.07 

30.08 

30.09 

30.10 

30.1 1 

30.12 

The Employer representative conducting interviews shall interview all 
candidates in the bargaining unit who meet the requirements of the position as 
posted. In filling the job vacancy, the position shall be awarded based on 
skills, qualifications, abilities and experience. 

All unsuccessful candidates will be advised of the reason(s) why they were not 
successful in the competition. If requested by the employee, the reason (s) will 
also be communicated in writing. 

In the event that the Employer decides to consider applications from 
individuals outside the bargaining unit, the Union will be notified at the time of 
posting. However, candidates from the bargaining unit will be given 
preference in all competitions. 

The Employer may establish eligibility lists for specific positions, by pre- 
posting positions and selecting candidates in advance. When this occurs, the 
Union will be notified in writing. 

Clause 30.01 to 30.09 will also apply to Acting and temporary assignments 
which exceed ninety (90) days. 

The exceptions to the above, such as Developmental assignments and ticketed 
Maintenance positions, will be discussed and agreed with the Union. 
Agreement will not be unreasonably withheld. 

All staffing actions by the Employer will be done in a fair and reasonable 
manner. 

ARTICLE 31 - JOB CLASSIFICATION 

31.01 When there is a new position created or when an evaluation of an existing 
position is completed, and there is a disagreement with the classification level 

assigned to the position by Management, the issue may be referred to the 
grievance article contained in this agreement. 

31.02 If, during the term of this Agreement, a new classification standard is 
established, the Employer shall, before applying rates of pay to new levels 

resulting from the application of the standard, negotiate with the Alliance the 
rates of pay and the rules affecting the pay of the employees on their 
movement to the new levels. 

49 



ARTICLE 32 - STATEMENT OF DUTIES 

32.01 Upon written request, an employee shall be provided with a complete and 
current statement of the duties and responsibilities of his or her position, 
including the classification level and, where applicable, the point rating allotted 
by factor to his or her position, and an organization chart depicting the 
position’s place in the organization. 

ARTICLE 33 - EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE 
FILES 

3;3.01 

33.02 

33.03 

33.04 

When a formal assessment of an employee’s performance is made, the 
employee concerned must be given an opportunity to sign the 
assessment form in question upon its completion to indicate that its 
contents have been read. A copy of the completed assessment form will 
be provided to the employee at that time. An employee’s signature on 
his or her assessment form will be considered to be an indication only 
that its contents have been read and shall not indicate the employee’s 
concurrence with the statements contained on the form. 

The Employer’s representative (s) who assess an employee’s 
performance must have observed or been aware of the employee’s 
performance for at least one half (1/2) of the period for which the 
employee’s performance is being evaluated. 

Prior to an employee performance review the employee shall be given: 

(i) the evaluation form which will be used for the review; 

(ii) any written document which provides instructions to the person 
conducting the review; 

if during the employee performance review, either the form or 
instructions are changed they shall be given to the employee. 

An employee has the right to make written comments to be attached to the 
performance review form. 

Upon written request of an employee, the personnel file of that employee shall 
be made available at reasonable intervals for his or her examination in the 
presence of an authorized representative of the Employer. Upon request, an 
employee will be given a copy of hisher personnel file. 
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ARTICLE 34 - TECHNOLOGICAL CHANGE 

34.0 1 

34.02 

34.03 

34.04 

34.05 

The parties agree that they shall be governed by the definition of technological 
change in the Canada Labour Code. 

Whenever the Employer proposes to effect a technological change that is likely 
to affect either the terms and conditions or the security of employment of a 
significant number of employees, the Employer shall give notice of the 
technological change to the Alliance at least one hundred and twenty (120) days 
prior to the date on which the technological change is to be affected. 

The notice mentioned in clause .02 shall be given in writing and shall 
contain the following information: 

a) the nature of the technological change, 

b) the date upon which the Employer proposes to effect the technological 
change, 

c) the approximate number, type, and location of employees likely to be 
affected by the change, 

d) the effect that the technological change is likely to have on the terms and 
conditions or security of employment of the employee affected, 

e) all pertinent data relating to the anticipated effects on employees. 

Once the Employer has given the Alliance the notice described in 34.02 the 
Employer shall, on the request of the Alliance, provide the Alliance with a 
statement in writing setting out: 

a) a detailed description of the nature of the proposed technological change; 

b) the names of those employees who will initially be likely to be affected 
by the proposed technological change; and, 

c) the rationale for the change. 

During the notice period described in Article 34.02 the parties undertake to meet 
and hold constructive and meaningful joint consultations in an effort to reach 
agreement or solutions to the problems or implications occurring out of the 
technological change. Where such consultations involve technological change 
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which is likely to affect security of employment, the change shall not be 
introduced until the parties have reached agreement or the matter is resolved by 
arbitration. 

ARTICLE 35 - LAYOFF/RECALL AND SEVERANCE 

35.01 

35.02 

35.03 

35.04 

35.05 

The Union shall be advised in writing at least one hundred and twenty (120) days 
in advance of any reductions in the indeterminate workforce, planned by the 
Employer. The notice will outline the reasons for the workforce reductions, the 
location and number of employees affected. 

The parties will, through the consultation process, review possible alternatives to 
the workforce reduction (including voluntary layoffs) and on the support to be 
provided to the affected employees and on the application of this Article. 

The Employer may offer voluntary early retirement or a separation incentive 
("lump sum" buy out for voluntary layoff) to any employee. Where the 
Employer meets with an employee to advise them of such opportunities, the 
employee may request and be represented by an Alliance representative. 

There shall be no temporary or permanent layoff of any indeterminate employee, 
who is employed in the bargaining unit provided the employee agrees to be 
assigned or appointed to another vacant position in accordance with this Arzicle. 

An indeterminate employee who could be affected by a reduction in the workforce 
shall be offered assignment or appointment to any vacant position at the same 
classification level within the bargaining unit providing the employee can establish 
that he or she has the ability to perform the job. The employee will be provided 
a reasonable timeframe for training to become qualified. If an employee refuses 
an assignment or appointment to a position at the same classification level within 
the bargaining unit he/she shall be laid off with recall rights as provided for in this 
article. 

Should there be no vacant position available in 35.04 above, an employee may 
be assigned to a vacant position of a lower classification level in the 
bargaining units providing the employee can establish that he or she has the ability 
to perform the job. The employee will be provided a reasonable timeframe for 
training to become qualified. The employee will have priority rights to return to 
a position at the same classification level as hisher former position. 
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If an employee accepts an assignment to a lower classification level with a lower 
maximum rate of pay that employee shall be salary protected (at the rate of pay 
provided for hisher former position). Should an employee subsequently refuse 
an appointment to a position at the same classification level as hisher former 
position that employee will lose the benefit of being salary protected on the 
following pay period and will be appointed to the lower classification level 
position to which he/she had been assigned. 

If an employee refuses an assignment to a position at a lower classification level 
within the bargaining unit he/she shall be laid off with recall rights as provided 
for in this article. 

35.06 a) Employees subject to layoff will be notified sixty (60) days in advance of 
their layoff date. 

During this period those employees will be granted reasonable leave with 
pay for the purpose of being interviewed and examined by a prospective 
employer and to such additional leave with pay as the employer considers 
reasonable for related travel. 

b) Employees to be laid off will also be provided with a job search assistance 
p r o g r a m  c o o r d i n a t e d  b y  t he  H u m a n  R e s o u r c e s  
Department. 

35.07 Employees subject to lay-off for an indefinite period shall have the option of 

a) accepting layoff, retaining the right of recall for up to one (1) year; or, 

b) accepting termination from the Employer with full pay for the remainder 
of the notice period, waiving the right to recall by 
accepting severance pay outlined below; or, 

c) displacing the most junior employee within his or her current classification, 
providing the employee can establish that he or she has the ability 
to perform the job. The employee shall notify the Employer within one 
(1) week of notice of lay-off of the decision to displace another employee. 

35.08 Any employee displaced from their position as a result of 35.07 (c) above will 
have the option of exercising their rights outlined in 35.07 (a) or 35.07 (b) or 
of displacing the most junior employee within their bargaining unit provided the 
employee can demonstrate that they have the ability to perform the job. The 
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employee shall notify the employer of his or her intent to displace another 
employee within one (1) week of receiving notice that they are being displaced 
as a result of 35.07 (c) above. 

35.09 Employees affected by the reduction who are appointed to a lower level position 
shall have their salary protected in accordance with the provisions of this 
Agreement. 

35.10 Full-time employees will not be required to accept part-time employment. 

35.11 Employees who are displaced will become subject to the provisions of this Article. 

35.12 In the event of a short-term layoff of two (2) weeks or less due to unforseen 
emergencies, layoff shall be made without regard to length of service and the 
provisions of this Article shall not apply. During such period, employees will be 
required to utilize their accumulated lieu and compensatory pay prior to receiving 
regular salary. 

35.13 Recall 

a) Employees who have been laid-off and have not accepted severance pay 
shall be entitled to recall in inverse order of layoff for a period of 
one (1) year from the date of layoff. Upon expiry of the recall period, an 
employee shall receive severance pay if he or she has not been recalled. 

b) An employee who is laid off shall have the right of recall for a period of 
one (1)  year for any vacant or newly created 
bargaining unit positions of which the employee is qualified to perform or 
may qualify within a reasonable training period. 

35.14 Severance 

Shall be calculated on the basis of the employee’s weekly rate of pay on the last day 
of employment in the following manner: 

a) Lay-off 

Two (2) week’s pay for the first year of employment subsequent to August 
01, 1992, and one (1) week’s pay for each additional year 
of employment thereafter. 
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b) Resignation 

On resignation, an employee with ten (10) or more years of employment, 
one-half (1/2) week’s pay for each complete year of employment 
subsequent to August 01, 1992, up to a maximum of twenty-six (26) years 
with a maximum benefit of thirteen (13) weeks pay. 

c) Retirement 

On retirement a severance payment in respect of the employee’s 
employment of one (1) week’s pay for each complete year of 
employment subsequent to August 01, 1992, and, in the case of a partial 
year of employment shall be prorated to a maximum of thirty (30) weeks’ 
Pay. 

d) Death 

In the event of the death of an employee, there shall be paid to the 
employee’s estate a payment comprised of one (1) week’s pay for each 
complete year of employment subsequent to August 01, 1992. Partial 
years of employment shall be pro-rated. 

35.15 When an employee has completed more than one (1) year of employment and 
ceases to be employed by reason of incapacity or incompetence a severance 
payment of one (1) week’s pay for each year of employment subsequent to August 
01, 1992 with a maximum benefit of twenty-eight (28) weeks. 

35.16 No employee who is a member of a bargaining unit covered by this agreement, 
on the date of signing, shall be subjected to lay-off as a direct result of hisher 
work being performed by contract. Any employee whose work is being contracted 
out will be guaranteed employment and will be fully salary protected until such 
time as that employee refuses a permanent position at a salary level at least 
equivalent to hisher contracted position. Such employee shall be subject to,the 
provisions of this article. 

ARTICLE 36 - BREAK IN SERVICE AND EMPLOYMENT 

36.01 Service and employment will be terminated when an employee: 

a) resigns or retires; 
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b) is laid off and receives severance pay as per the provisions of Article 35. 

c) is discharged for just and sufficient cause; 

d) abandons his or her position by failing to report for duty for five (5)  
consecutive work days unless he or she has notified the Employer in 
advance and has provided a reason acceptable to the Employer. 

ARTICLE 37 - SENIORITY 

37.01 

37.02 

37.03 

37.04 

37.05 

a) seniority shall mean length of service in the bargaining unit (this includes 
service prior to transfer date of August 01, 1992) and will not be 
transferable between bargaining units except as outlined in 37.06 (a) of this 
Article. 

b) Separate seniority lists shall be established for the firefighter and general 
bargaining units. These lists will be posted in the appropriate work areas. 
Seniority shall be established upon completion of the probationary period and 
shall count from date of hire. 

The seniority of a continuing non-full-time employee shall be determined on 
a pro-rata basis in accordance with the proportion of full-time hours worked. 

Seniority shall be the determining factor in cases of conflict for the selection of 
vacation periods (subject to the provisions of Article 26 - Vacation) and, in layoffs 
and recalls from layoff (subject to Article 35, Layoff/Recall & Severance). 

When two or more employees commence work on the same day the procedure for 
establishing their relative seniority shall be as follows: 

a) the employee who commenced work at the earliest hour of the day shall 
be senior; 

b) if a) fails to resolve the order of seniority then, seniority shall be 
established by placing the names of the concerned employees on paper in 
a container (hat) and then selected at random by concerned employees in 
the presence of a representative of the Alliance. 

a) Seniority lists as described above consisting of the name and date of 
seniority of each employee shall be maintained and revised every six (6) 
months by the Employer and posted on bulletin boards, with a copy 
forwarded to the President of the local Union. 
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An employee who feels that he/she is improperly placed on a seniority list 
shall have sixty (60) days from the posting date to file a grievance in 
accordance with the grievance procedure in this agreement. 

For the purpose of LayoffBecall and the application of clause 35.08 of 
the Article 35 - Lay-offmecall and Severance, employees permanently 
appointed to a position outside their bargaining unit but within the other 
bargaining unit shall retain but cease to accumulate seniority in their 
former bargaining unit for a period not to exceed five (5) years. 

Employees permanently appointed to a position outside the bargaining 
units shall retain their accrued seniority, but cease to accumulate, for a 
period not to exceed twelve (12) months from the date of appointment. 

Employees temporarily appointed or on an acting assignment outside the 
bargaining units shall retain and accumulate seniority, for a period not to 
exceed ninety (90) days and shall retain that seniority for a period not to 
exceed one (1) year from the date of appointment/assignment. 

No employees shall be transferred to a position outside the bargaining 
units without hisher consent. 

37.07 An employee who resigns hisher position and within sixty (60) days is re- 
employed within the bargaining unit shall be granted leave of absence without pay 
covering those days absent and shall retain all previous rights in relation to 
seniority and benefits contained in this Agreement. 

37.08 An employee whose employment is terminated while employed in this bargaining 
unit and who is subsequently re-employed, shall be credited with previous 
seniority in the bargaining unit after accumulating a further five ( 5 )  consecutive 
years of seniority in the bargaining unit. 

ARTICLE 38 - HEALTH AND SAFETY 

38.01 The Employer has the primary responsibility for ensuring that safe conditions 
prevail within the workplace, to take appropriate and effective measures, both 
preventative and corrective to protect the health and safety of employees. 
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The Alliance, in cooperation with the Employer, will encourage employees to 
work in a safe manner and will promote a safe and healthy work environment. 

Employees are responsible for taking the necessary measures to ensure their 
health, safety and physical well-being. 

38.02 The Employer and the Alliance agree that work practices shall be governed by 
the Canada Labour Code and its regulations. The Employer may develop and 
issue safe practice regulations in consultation with the Health and Safety 
Committee. 

38.03 A Joint Health and Safety Committee shall be formed and will operate in 
accordance with Part II, Section 135 of the Canada Labour Code. 

The Committee shall be comprised of three (3) management representatives 
appointed by the Employer and three (3) Alliance representatives appointed by 
the Alliance. 

38.04 a) When an Alliance representative notes that the quality of the environment is 
deteriorating, he/she is obliged to inform the Employer without delay in 
writing, or orally if he/she believes the situation is urgent. 

Accordingly, the Employer shall: 

(i) carry out the necessary inspection, analyses and investigations in 
the presence of an Alliance representative, and provide himher 
with a copy of the report arising from these inspections, analyses 
and investigations; 

place the matter on the agenda of the next meeting of the Joint 
Health and Safety Committee. 

(ii) 

b) Any investigation report arising from the examination of a problem will 
be sent to the Local of the Alliance. 

c) If the Alliance or the Local of the Alliance is not satisfied with the results 
of the investigation report it may request that the Joint Health and Safety 
Committee conduct another investigation. 

d) The Alliance representative must be present at all investigations or 
inspections arising under paragraph (c) of this clause. 
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38.05 The Employer agrees to provide at no expense to the employee appropriate 
transportation to the nearest physician or hospital and from there to hisher 
home or place of work depending on the decision of the attending physician 
when such services are immediately required for an employee as a result of: 

a) injury on the job, or, 

b) a heart attack or other serious ailment which occurs on the job. 

The employer shall notify the Local of incidents of this nature. 

38.06 The Employer will assume the costs of training employees designated as First 
Aid Attendants. Employees selected for first aid training will be granted time 
off with pay to attend first aid courses. All firefighters shall be frst aid 
certified to Transport Canada ERS Certification Standards. Current certificates 
covering St. Johns First Aid, CPR and Oxygen Therapy will be provided. 

38.07 When an employee who is pregnant expresses concern about the possible ill 
effects of her work or work location upon her health or the health of her 
unborn child and is supported in that concern by a medical certificate issued by 
a qualified medical practitioner of her choice, the Employer shall endeavour to 
find alternate duties for the employee within or outside the bargaining unit after 
consultation with the Union and in a manner consistent with the Collective 
Agreement. 

ARTICLE 39 - SICK LEAVE WITH PAY 

39.01 a) Employees will e m  one and one quarter ( 1 1/4) days sick leave credits for 
each calendar month for which the employee receives at least ten (10) days 
pay to a maximum of seventy-five (75) days sick leave credits. 

b) Firefighters whose work schedules requires one hundred and eighty two 
(182) shifts per year will earn credits at the rate of eleven-twelfths of a shift 
for each calender month for which the employee earns pay for at least seven 
(7) shifts to a maximum of fifty-two and one half (52 1/2) shifts. 

39.02 Employees with sick leave credits banked greater than the limits 
established in 39.01 will not have their bank automatically reduced by the 
limits; however, they will not accumulate sick leave credits unless their bank, 
through use of sick leave, is reduced below the limits established in 39.01. 
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39.03 When an employee is unable to perform hisher duties because of illness or 
injury the employee will be eligible for sick leave with pay as per clause 
39.04, 39.05, and 39.06. 

39.04 a) When an employee is ill for five (5) days or less, the absence will be 
paid at 100% of the employees normal rate of pay provided the employee 
has sufficient credits. 

b) When an employee has insufficient credits to cover the granting 
of sick leave with pay under the provisions of clause 39.02, sick leave 
with pay may be granted to an employee. The employer shall not 
unreasonably deny the advance of sick leave credits. 

39.05 If an employee is absent due to illness for more than five (5) days, the 
employee will be paid short term disability at 80% of their normal weekly 
earnings from the sixth (6th) day up to and including the sixty-fifth (65th) day 
of absence. 

If an employee has accumulated sick leave credits in their bank, their credits 
will replace the short term disability payments on a day to day basis. 

If an employee returns to work within the twelve (12) week period and 
subsequently goes off on illness again within two (2) weeks, it will be deemed 
to be a "continued illness" and the employee would continue on Short Term 
Disability as if they had not returned to work. 

39.06 The maximum period an employee will normally be eligible for the short term 
disability plan is twelve (12) weeks. If the employee has sick leave credits 
remaining in their bank after the above twelve (12) week period the credits 
will be utilized. All sick leave credits must be utilized prior to qualifying for 
long term disability. 

39.07 a) Unless otherwise informed in advance and for a valid reason by the 
employer, a statement signed by the employee stating that because of illness 
or injury, he or she was unable to perform his or her duties, shall, when 
delivered to the Employer, be considered as meeting the requirements of 
clause 39.03 if the period of leave with pay requested does not exceed five (5) 
days or three (3) shifts in the case of firefighters, but no employee shall be 
granted more than ten (10) days or seven (7) shifts in the case of firefighters 
sick leave with pay in a fiscal year solely on the basis of statements signed by 
the employee. 
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b) Where the employer requires a medical certificate, as outlined in (a) above, 
the employee will submit the medical certificate upon hisher return to 
work. 

39.08 Return of Credits Where Injury on Duty is Approved 

When an employee is granted sick leave with pay and injury-on-duty leave 
is subsequently approved for the same period, it shall be considered, for the 
purpose of the record of sick leave credits, that the employee was not granted 
sick leave with pay. 

39.09 Return of Credits During Period of Compensatory Leave 

Where, in respect of any period of compensatory leave, an employee is 
granted sick leave with pay on production of a medical certificate the period 
of compensatory leave so displaced shall either be added to the compensatory 
leave period if requested by the employee and approved by the Employer or 
reinstated for use at a later date. 

39.10 Sick leave credits earned but unused by an employee during a previous 
period of employment with the Edmonton Regional Airports Authority (or 
predecessor) shall be restored to an employee whose employment was 
terminated by reason of lay-off and who is recalled back to work within one 
(1) year from the date of lay-off. 

ARTICLE 40 - PENSIONS 

40.01 Edmonton Regional Airports Authority will provide pension benefits as follows: 

a) Alternate Plan 

This includes employees who have elected to participate in the "Alternate Plan" 
at the date of transfer. Employees covered by the plan are required to contribute, 
by way of payroll deduction, 8.5% of their pensionable earnings less CPP 
contributions. The Employer will contribute such amounts which may be 
required to provide benefits under the plan. 

b) Standard Plan 

This includes employees who have elected to participate in the "Standard Plan" 
at the date of transfer and all employees who join ERAA after the date of transfer. 
This is a non-contributory plan. The cost of all benefits will be paid by the 
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Employer. 

40.02 Normal Retirement Benefit 

a) Alternate Plan 

For eligible employees the Alternate Plan provides a retirement benefit as follows: 

i) For credited service prior to August 01, 1992, (if an employee transferred 
their PSSA credits in accordance with the reciprocal agreement) 

ii) 

b) 

2% multiplied by the Member’s Best Average Earnings (as defined in 
Clause 2.08 of Section 2 (definitions) of the ERAA employee pension plan 
text) multiplied by the Member’s credited Service up to and including July 
31, 1992. 

less, 

0.7% multiplied by the Member’s Average Monthly Maximum Pensionable 
Earnings multiplied by the Member’s Credited Service on and after 
January 01, 1966 up to and including July 31, 1992. 

For credited service on or after August 01, 1992, 

2% multiplied by the Member’s Best Average Earnings (as defined in 
Clause 2.08 of Section 2 (definitions) of the ERAA employee pension plan 
text) multiplied by the Member’s Credited Service on and after August 01, 
1992, 

less, 

0.7% multiplied by the Member’s Average Monthly Maximum Pensionable 
Earnings multiplied by the Member’s Credited Service on and after August 
01, 1992. 

Standard Plan 

For eligible employees the Standard Plan provides a retirement benefit as 
follows: 
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i) for credited service prior to August 01, 1992, (if an employee transferred 
their PSSA credits in accordance with the reciprocal agreement). 

2% multiplied by the Member’s Best Average Earnings (as defined in 
Clause 2.08 of Section 2 (definitions) of the ERAA employee pension plan 
text) multiplied by the Member’s Credited Service up to and including July 
31, 1992. 

less, 

0.7% multiplied by the Member’s Average Monthly Maximum Pensionable 
Earnings multiplied by the Member’s Credited Service on or after January 
01, 1966, up to and including July 31, 1992. 

ii) For credited service on or after August 01, 1992, 

1% multiplied by the Member’s Best Average Earnings (as defined in 
Clause 2.08 of Section 2 (definitions) of the ERAA employee pension plan 
text) by the Member’s Credited Service on or after August 01, 1992. 

40.03 Both the Alternate and Standard Pension Plans provide for 100% inflation 
indexing. 

40.04 The normal retirement age is age sixty-five (65) however an employee may retire 
without a penalty reduction as follows: 

i) at age 60 providing the employee has two (2) years of service, 

ii) as early as age fifty-five (55) providing the employee has thirty (30) years of 
service. 

40.05 Further information on the ERAA pension plans are provided in the ERAA 
Pension Plan Text, a current copy of which shall be provided to the Alliance. 
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ARTICLE 41 - HEALTH AND BENEFIT PLANS 

4 1 .O 1 Eligibility 

a) Full-time employees will be eligible for coverage as of date of hire. 

b)Part-time employees will be eligible for coverage as of date of hire provided 
they work a minimum of 20 hours per week. 

c) Seasonal employees will be eligible for coverage as of date of hire. 

d)Term employees will be eligible for coverage after six (6) months of continuous 
id 

. 
employ men t. 

41.02 The Employer will pay the cost of the premium for the Alberta Health Care Plan 
for eligible employees. 

41.03 a) For eligible employees, the Employer will provide an Extended Health Care 
Plan providing; 

i) 80% coinsurance for prescription drugs 

ii) 100% coinsurance for hospital expenses 

iii) a vision care benefit with a $150 maximum per each consecutive 24 
month period. 

b) The Employer will pay the premium costs of the Extended Health Care Plan. 

41.04 a) For eligible employees the Employer agrees to provide a Dental Plan providing: 

i) 90% for the approved schedule of fees for basic and preventative 
services; 

ii) 50% of the approved schedule of fees for major and restorative services 
up to a maximum of combined limit with basic services to $1500 per 
calendar year per insured person. 

iii) 50% of the approved schedule of fees for orthodontic services to a 
lifetime maximum of $2500 per insured person. 

b) The employer will pay the premium cost of the dental plan. 
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41.05 Effective January 01, 1995 (insurance contract renewal date) 

For eligible employees, the employer agrees to pay 75% of the premium for 
the Long Term Disability Plan providing: 

i) 70% of the employee’s current salary. 

This clause applies only to those employees who are actively at work for a 
minimum twenty (20) hours per week. 

For eligible employees, the employer will provide an optional life insurance 
plan, dependent life insurance plan and accidental death and dismemberment 
(AD& D) insurance plan. 

Employees will pay the premium costs of the above plans. 

41.07 Employees who are on leave without pay for longer that thirty (30) calendar 
days will be responsible for the cost of all benefit premiums. 

41.08 a) The employer will provide an Employee and Family Assistance Plan for all 
eligible employees. 

b) The employer will pay the cost of the premium for this plan. 

41.09 Further information regarding the benefit and life insurance plans is included in 
the ERAA benefit plan booklets. 
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ARTICLE 42 - REGISTRATION FEES 

42.01 The Employer shall reimburse an employee for hisher payment of membership 
or registration fees to an organization or governing body when the payment of 
such fees is a requirement of the performance of the duties of hisher position. 

ARTICLE 43 - BILINGUAL POSITIONS 

43.01, The employer will determine if a requirement for a bilingual position exists. 

43.02 Employees who occupy a bilingual position and who can demonstrate 
proficiency as required by the Employer will receive an annual "bilingual 
allowance" of eight hundred ($800) dollars. 

Term employees with less than six (6) months of continuous service are not 
eligible for a bilingual allowance. 

43.03 

ARTICLE 44 - PARKING 

44.01 The Employer agrees to provide parking at no cost to employees working at 
the Edmonton International Airport. 

44.02 The Employer agrees to continue the current practice of providing passes for 
employees who use the Airporter Bus Service for commuting to work. 

ARTICLE 45 - TRAVEL 

45.01 Employees travelling for the purpose of conducting business on behalf of the 
ERAA will be reimbursed actual and reasonable expenses incurred by the 
employee. 

45.02 Through the consultation process the Employer will determine travel standards and 
procedures which will ensure that employees are, 1) afforded transportation 
and accommodation that are of good quality and reasonable; 2) that 
allowances, rates and conditions of reimbursement are sufficient to ensure that 
employees will not be out of pocket for expenses incurred while travelling on 
ERAA business. 
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ARTICLE 46 - UNIFORMS AND CLOTHING 

46.01 For the health and safety of employees and the public image of the Edmonton 
Regional Airports Authority, uniforms and protective clothing will be provided 
on an individual basis to those employees who are required by the Employer 
to wear them on duty. 

46.02 The following outlines the clothing to be provided; 

(a) Duty Managers 

Women Initial Issue 

blazer 
pants/skirts 
shirts 
scarves 
leather belt 
corporate ID pin 

blazer 
pants 
shirts 
ties 
leather belt 
corporate ID pin 

Replacement Cycle 

1 every 2 years 
1 every year 

2 per year 
as required 
1 per year 
as required 

1 every 2 years 
1 every year 
2 per year 
as required 
1 per year 
as required 

Replacement cycles will be from date of initial issue. 

Alterations required after initial fitting are the responsibility of the individual. 

Rain wear (hats, coats, pants and boots) will be provided as required. 

(b) Customer Information Representatives 

Women Initial Issue Replacement Cvcle 

vest 2 1 every 2 years 
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pants/skirts 4 
shirts 6 
scarves 2 
corporate ID pin 1 

vest 2 
pants 4 
shirts 6 
ties 2 
corporate ID pin 1 

1 every y'ear 
2 per year 
as required 
as required 

1 every 2 years 
1 every year 
2 per year 
as required 
as required 

Replacement cycles will be from date of initial issue. 

Alterations required after initial fitting are the responsibility of the 
individual. 

(c) Trades/Ouerators 

Initial Issue Replacement Cvcle 

Coveralls 6 as required 

Rain wear (hats, coats, pants and boots) will be provided as required. 

The Employer will provide laundry services at no cost to the Employee and replace items as wear 
and tear requires. 

(d) Firefighters 

Tunic 
Shirt 
Necktie 

(i) Dress Uniform 

Applicability: (Officers only) 

Initial Issue Reulacement Cycle 

each 
each 
each 
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Trousers 
Service Cap 
(with badge) 
Shirt 

each 
each 

each 

* FR’s will have the option to substitute a full dress uniform for a jumpsuit under ii) below. 

Replacements will be made as required, based on wear and tear. Alterations required after initial 
fitting are the responsibility of the individual. 

(ii) 

Trousers 
Shirts, cotton 
Nylon jacket 
Wool sweater 
Belt wbuckle 

Work Uniform 

Applicability: All personnel 

Initial Issue Reulacement Cycle 

pair 2 initial issue 
ea 4 initial issue 
ea 1 
ea 1 
ea 1 

Jumpsuit *(see above) ea 1 
Tee-s hirts ea 4 initial issue 
Ball Caps ea 1 

As required 

3 years 
As required 

As required 
As required 
As required 

2 every 2 years 
1 annually 

Initial fitting is the responsibility of the employer. Subsequent alterations are the responsibility 
of the employee. Work uniform will be issued on completion of basic training when a person 
is assigned to a crew and commences shift rotation. Coveralls will be provided to trainees as 
required. 

46.03 

46.04 

46.05 

Supply and installation of Identification Crests shall be the responsibility of the 
employer. 

The Employer shall provide the Employees who are required to wear safety 
footwear with suitable safety footwear annually as required. All safety boots 
shall be CSA approved. 

The Employer will continue the practice of providing sunglasses for MDO’s, 
Duty Managers, Electricians and Firefighters. 
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46.06 The Employer will supply one (1) parka every three (3) years to employees 
who work outdoors on a regular basis. Trades/Operators will also be supplied 
with snow pants if they work outdoors on a regular basis. Parkas, will be 
cleaned annually, or as needed, by the Employer at no cost to the employee. 

46.07 a) A joint committee will meet annually to review the clothing 
policies and recommend changes. 

b) Firefighters will have a separate joint committee to discuss review 
and recommend changes to the clothing policies. 

ARTICbE 47 - STANDARD OPERATING PROCEDURES 

47.01 Employees shall comply with all Fire Rescue Service rules and regulations, 
including those relating to conduct and work performance. The Employer agrees 

that imposition of Fire Rescue Service rules and regulations shall be subject to the 
grievance procedure in the event that any employee is disciplined for failure to 
comply with any such rule or regulation. 

47.02 Standard Operating Procedures shall not contravene the Canada Labour Code, the 
Canadian Human Rights Legislation, or the Collective Agreement, and an 
allegation of such contravention is subject to the grievance procedure. 

ARTICLE 48 - LONG SERVICE PAY 

NOTE: This Article applies to Firefighters only. 

48.01 An employee who receives pay for at least eighty-four (84) hours for each 
of twelve (12) consecutive months for which the employee is eligible to 
receive long service pay, beginning October 1 of each year, is entitled to 
be paid in a lump sum, an amount related to the employee’s period of 
continuous employment in the Public Service and E.R.A.A. set out in the 
following table: 

Period of Continuous Employment in the Public Service and 
E.R.A.A. 

Annual Amclnt 

5 to 9 years 
10 to 14 years 
15 to 19 years 
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20 to 24 years 
25 to 29 years 
30 years or more 

610 
740 
870 

48.02 An employee who does not receive at least eighty-four (84) hours pay for 
each of twelve (12) consecutive calendar months for which the employee 
is eligible to receive long service pay, beginning October 1 of each year, 
is entitled to one-twelfth (1/12) of the relevant amount as set out in Clause 
48.01 for each month for which he/she receives at least eighty-four (84) 
hours pay. 

48.03 Where an employee does not complete the employee's specified period of 
continuous employment in the Public Service and ERAA upon the first day 
of a calendar month, the employee shall, for the purpose of Clause 48.01 
be deemed to have completed the specified period of employment; 

a) on the first day of the current month if the employee completes the 
specified period of employment during the first fifteen (15) days of 
the month, 

and 

b) on the first day of the subsequent month in any other case. 

ARTICLE 49 - AGREEMENT RE-OPENER 

49.01 This agreement may be amended by mutual consent. 

ARTICLE 50 - DEFINITIONS 

50.01 For the purpose of this agreement, spouse will, when required, be interpreted to 
include "common-law" spouse. A "common-law" relationship will be deemed to 
exist after twelve (12) consecutive months of cohabitation. 
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- 51.01 The provisions of this agreement wiz1 expire on December 31, 1996. 
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LETTER OF INTENT # 1 
Between 

EDMONTON REGIONAL AIRPORTS AUTHORITY 

And 

PUBLIC SERVICE ALLIANCE OF CANADA 

Within ninety (90) days after the signing of the Collective Agreement the parties agree to 
meet and jointly develop a classification system applicable to alI positions within the 
bargaining unit. The joint development of the classification system shall be completed ninety 
(90) days prior to the expiry of the collective agreement. 

IT IS AGREED 

1. 

2. 

3. 

4. 

5.  

6. 

7. 

That a joint committee be formed with a maximum of four (4) members being 
nominated by each party. Members will have equal status. 

That the employees who participate as Committee members do so without loss of 
salary including preparation for and attendance at meetings. 

That a Job Evaluation Plan be devised by the Committee. 

That the Job Evaluation Plan will comply with Section 11 of the Canadian Human 
Rights Act and strive towards eliminating any gender bias, as defined by the Canadian 
Human Rights Act. 

That, based on recommendation by the committee, Edmonton Regional Airports 
Authority designate a consulting f i i  to steer the committee and provide the technical 
support and all research which the committee requires. The consulting fm must be 
expert in this field and have a proven record in meeting pay equity requirements. 

That the plan respects pay equity principles under the Human Rights laws and 
regulations. 

That the committee be mandated: 

- to develop a communication plan to ensure employees are 
familiar with the process regarding the development of a new system of 
classification; 



LETTER OF INTENT 
PAGE II 

8. 

9. 

10. 

11. 

- to obtain all the organizational information required 
to establish the plan; (eg. job descriptions and/or questionnaires, organization 
charts, etc.). 

- to select the evaluation factors; 

- to determine the weights of each factor; 

- a to identify benchmark positions; 

- to determine the point cut-offs for levels and number of levels in the plan; 

- to submit recommendations, at each of the above steps to the Edmonton 
Regional Airports Authority for approval. 

That Edmonton Regional Airports Authority will implement the classification system 
once approved. 

That the committee will review the classification established by the Edmonton 
Regional Airports Authority. 

That the number of levels in the new classification system serve as the framework for 
collective bargaining. 

That the classification decisions with regard to the reclassification project are subject 
to appeal by the incumbents. The employee will have twenty-five (25) working days 
to file an appeal in writing outlining the reasons for their appeal. Any appeals will be 
directed to the Joint Classification Committee for review. Employees may attend the 
appeal meetings. 

Committee members will not participate in the review of an appeal of their own 
position classification being considered. If this occurs, an employer Committee 
member will also be removed to maintain equal representation. 

If the appeal is not resolved, then the appeal will be directed to a third party 
individual acceptable to both parties. This individual will have the authority to review 
and issue a decision as per the Arbitration Clause agreed between the parties. The 
parties will share the costs of this third party equally. 



LETTER OF UNDERSTANDING # 2 

between 

EDMONTON REGIONAL AIRPORTS AUTHORITY 

and 

PUBLIC SERVICE ALLIANCE OF CANADA 

The parties will establish a joint union/management committee with equal representation to 
conduct research, establish the criteria and design a physical fitness program for firefighters. 
The joint committee will make their recommendations within six (6) months of their initial 
meeting. The initial meeting shall be scheduled prior to October 31, 1994. 

The committee will be provided with adequate time and resources to complete the tasks 
outlined above. 

Operating conditions permitting, the employee will be granted one (1) hour per shift during 
their regular work hours to exercise in order to maintain their physical fitness on apparatus 
provided by the employer. 

Through the joint consultation process a review of the exercise facilities and equipment 
provided to the employees will be conducted. Any necessary improvements andor changes 
will be implemented. 



APPENDIX "A" 
AGREEMENT FOR PART-TIME EMPLOYEES 

GENERAL: 

A part-time employee is entitled to the same benefits as full-time employees except as 
modified herein: 

1. Statutory Holidays: 

4.6% bi-weekly for all straight time hours worked in lieu of statutory holiday 
Pay. 

I. I 

2. Vacation & Sick Leave Entitlement: 

Accumulated monthly in the same proportion as the number of hours worked in 
the month compared with the normal hours of work specified of a full time 
employee. The qualifying period for the increased accumulation for vacation 
leave benefits shall not be prorated. 

3. Severance Pay: 

Where the period of employment consists of any period of part-time 
employment the benefit shall be consolidated to equivalent full-time. The 
equivalent full-time period in years shall be multiplied by the full-time weekly 
rate of pay for the appropriate group and level to produce the severance pay 
benefit. 

4. Bereavement/Adoption/Paternity/Care & Nurturing Leave: 

Shall not be prorated. 

5. MedicalPental: 

Must work regularly 20 hours per week to qualify. The insurance coverage for 
Medical and Dental shall not be prorated. 

6. Pension: 

Must work regularly 20 hours per week to qualify. 



7. LifeLTD: 

Based on % of earnings (must regularly work 20 hours per week to qualify). 

8. Maternity Leave: 

The length of leave shall not be prorated; the SUB Plan will be prorated in the 
same proportion to the average hours worked over the previous 6 months. 

9. Pay Increments: 

Part-time employees are entitled to a pay increment once he or she has worked 
a total of the hours normally worked in a year of a full-time employee in the 
same classification. 

10. Bilingual Bonus 

Part-time employees who work in excess of one-third regular full-time hours 
are entitled to a bilingual bonus prorated against the total hours of a regular 
full-time employee. 



APPENDIX "Btt - RATES OF PAY 

ANNUAL RATES OF PAY 

The pay increment period is one (1) year from the anniver ry date in the position except for 
the periods between the first (1) and eighth (8) steps of the CS 01 classification which are at 
six (6) months, 

and, 

for the periods between the first (1) and second (2) step of the FR Recruitment Rate 
classification which are at six (6) months. 

The pay increment period for an employee paid in the EN-ENG-1 scale of rates is six (6) 
months, and the pay increment shall be to a rate which is $300 higher than hisher former 
rate, or if there is no such rate, to the maximum of EN-ENG-1 scale of rates. 

No employee will receive the additional increment established in January, 1996, until he/she 
has been in the highest increment level of their current classification for a one year period. 

Part-time Employees 

A part-time employee shall be eligible to receive a pay increment when shehe has completed 
the total number of hours in one (1) year than that of a full-time employee's regular hours of 
the same classification. 

HOURLY RATES OF PAY 

No employee will receive the additional increment established in January, 1996, until he/she 
has been in the first level of their current classification for a one year period. 
hired afier the date of signing of this Collective Agreement will begin at the "start rate" of the 
applicable classification. 

Employees 

CALCULATION OF WEEKLY AND HOURLY RATES OF PAY 

For the purpose of this Agreement, "weekly rate of pay" means an employee's annual rate of 
pay divided by 52.176; "hourly rate of pay" means a full-time employee's weekly rate of pay 
divided by the normal number of hours in the employee's work week. 
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AS 1 STEP 1 STEPZ S J E P ~  

CURRENT 32,107 33.378 34,649 

JUNE 1993 32,428 33,712 34,995 

JUNE 1994 32.914 34,217 35,520 

JUNE 1995 33.573 34,902 36231 
JAN 1996 33.573 34.902 36.231 

JUNE 1996 34.244 35.600 36,955 

AS03 STEPI SEPZ S E P ~  

CURRENT 38.079 39.549 41.020 

JUNEf993 38.460 39.944 41A30 

JUNE1994 39.037 40,544 42,052 
JUNE 1995 39.817 41,355 42,893 
JAN 1996 39.817 41,355 42,893 
JUNE 1996 40,614 42,182 43,751 

CR02 STEP]  STEPS STEPJ 

CURRENT 21,120 21.698 22266 
JUNE I993 21.331 21,915 22,489 
JUNE 1994 21.651 22.244 22,826 

JUNE 1995 22.084 22.689 23.283 
JAN 1996 22.084 22.609 23283 
JUNE 1996 22,526 23,142 23.748 

CR04 STEP1 STEP2 STEP3 

CURRENT 27.651 28.484 29,317 
JUNE 1993 27.928 28,769 29,610 
JUNE 1994 28.346 2 9 2 0  30.054 
JUNE 1995 28,913 29.784 30.655 
JAN 1996 28,913 29.784 30,655 
JUNE 1996 29A92 30,380 31,269 

STEP 4 

35,914 

36,273 
36,817 

37,554 
37,554 
38,305 

STEP 4 

42 AB6 
42.91 1 
43.555 
44.426 
44 -426 
45.314 

STEP 4 

22.836 
23.064 
23,410 
23.879 
23,879 
24,356 

STEP 4 

30,144 
30,445 
30.902 
31,520 
31,520 
32,151 

STEP5 STEP6 

37,180 

37.552 
38,115 
38.877 
38.877 40.044 

39.655 40.845 

STEP 5 

45.758 
46,674 

STEP 5 

24 595 
25.087 

STEP 5 

32.466 
33.1 15 

AS 2 STEP 1 STEP2 STEP3 STEP4 SJEP5 

CURRENT 35,728 37.150 38.571 39,994 

JUNE 1993 36.085 37.522 38,957 40,394 

JUNE 1994 36.627 38.084 39,541 4 1 . m  
JUNE 1995 37.359 38.846 40,332 41.820 

JAN 1996 37.359 38.846 40.332 41.820 43.074 

JUNE 1996 38,106 39,623 41,139 42.656 43,936 

CR 03 
CURRENT 

JUNE I993 

JUNE 1994 

JUNE 1995 

JAN 1996 

JUNE 1996 

CR 05 STEP 1 

CURRENT 3 1.250 
JUNE 1993 3 1,563 
JON€ 1994 32,036 
JUNE 1995 32.677 
JAN 1996 32.677 
JUNE 1996 33,330 

STEP 1 

25,009 
25.259 
25.638 
26,151 
26,151 
26.674 

STEP 2 

32,193 
32,515 
33.003 
33,663 
33,663 
34,336 

SEP 2 

25,750 
26 ,ooS 
26,398 
26.926 
26,926 
27.464 

STEP 3 

33,145 
33,476 
33.979 
34,658 
34.658 
35,351 

STEP3 STEP4 STEP5 

26,494 27.239 
26,759 * 27.51 1 
27,160 27.924 
27.704 28A83 
27.704 28A83 29.337 
28,258 29.052 29.924 

STEP4 STEPS 

34.086 
34.427 
34,943 
35,642 
35,642 36.711 
36.355 37A46 
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DD 03 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN 1996 
JUNE 1996 

PG 1 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN 1996 
JUNE 1996 

cs 1 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN 1996 
JUNE 1996 

EG 01 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN 1996 
JUNE 1996 

EG 06 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN 1996 
JUNE 1996 

STEP 1 
3 1,005 
31,315 
3 1.785 
32 A20 
32,420 
33.069 

STEP 1 
21.766 
21,984 
22.3 13 
22.760 
22.760 
23,215 

STEP 1 
24.060 
24,301 
24.665 
25.158 
25,158 
25,662 

STEP 1 
28.200 
28d82 
28.909 
29 A87 
BA87  
30.077 

STEP 1 
45A15 
45.869 
46.557 
47 A88 
47 A88 
48A38 

STEP 2 
32,043 
32,363 
32,849 
33,506 
33,506 
34,176 

STEP 2 
23.168 
23,400 
23.75 1 
24,226 
24,226 
24,710 

STEP 2 
25,425 
25.679 
26.064 
26,586 
26,586 
27.1 17 

STEP 2 
29.328 
29.62 1 
30,066 
30.667 
30,667 
31,280 

STEP 2 
47232 
47,704 
48.420 
49,388 
49.388 
50.376 

STEP 3 
33,090 
33,421 
33,922 
34,601 
34,601 
35,293 

STEP 3 
24.577 
24.823 
25,195 
25.699 
25.699 
26,213 

STEP 3 
26.796 
27.064 
27.470 
28,019 
28,019 
28,580 

STEP 3 
30,500 
30,805 
3 1267 
3 1,892 
31,892 
32,530 

STEP 3 
49,121 
49,612 
50.356 
51,364 
51,364 
52.39 1 

STEP 4 
34.129 
34.470 
34.987 
35.687 
35,687 
36,401 

STEP 4 
25,979 
26.239 
26,632 
27,165 
27,165 
27.708 

STEP 4 
28,163 
28.445 
28.87 1 
29.449 
29.449 
30.038 

STEP 4 
31.721 
32,038 
32,519 
33,169 
33,169 
33,833 

STEP 4 
51,086 
51.597 
52.37 1 
53,418 
53,418 
54.487 

STEP 5 

36,758 
37.493 

STEP 5 
27.383 
27.657 
28,072 
28.633 
28,633 
29,206 

STEP 5 
29,533 
29,828 
30276 
30,881 
30,881 
31 A99 

STEP 5 
32.988 
33,318 
33,818 
34,494 
34,494 
35,184 

STEP 5 
53.129 
53.660 
54 A65 
55.554 
55,554 
56.666 

STEP 6 
28.778 
29.066 
29.502 
30,092 
30,092 
30,694 

STEP 6 

30,907 
31,216 
31,684 
32,318 
32,318 
32,964 

STEP 6 
34,309 
34.652 
35.1 72 
35,875 
35,875 
36,593 

STEP 6 
55.254 
55.807 
56,644 
57.777 
57.777 
58,932 

DD 04 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN 1996 
JUNE 1996 

STEP 7 
30,182 
30,484 
30.94 1 
31,560 
31.560 
32.191 

STEP 7 
32,274 
32.597 
33,086 
33.747 
33.747 
34 A22 

STEP 7 

36,952 
37.691 

STEP 7 

59.510 
60.700 

STEP 1 
3 1,938 
32.257 
32.74 1 
33,396 
33,396 
34.064 

STEP 8 

31.586 
31.W 
32,380 
33,028 
33,028 
33,689 

STEP 8 

33,651 
33,988 
34,497 
35.187 
35,187 
35,891 

STEP 2 
33,069 
33,400 
33,901 
34.579 
34,579 
35.270 

STEP 9 
32,990 
33,320 
33.820 
34 A96 
34,496 
35,186 

STEP 9 

35,026 
35.376 
35.907 
36.625 
36,625 
37.358 
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STEP 3 
34.196 
34.538 
35.056 
35.757 
35.757 
36.472 

STEP 10 

34.396 
34.740 
35.261 
35,966 
35,966 
36.686 

STEP 10 

36,392 
36.756 
37.307 
38,053 
38,053 
38.814 

STEP 4 
35,325 
35.678 
36,213 
36,938 
36,938 
37,676 

STEP 1 1  
35.798 
36.156 
36,698 
37.432 
37A32 
38,181 

STEP 1 1  
37.764 
38,142 
38.7 14 
39.488 
39.488 
40.278 

STEP5 STEP6 STEP7 
36A46 37.568 
36.810 37,944 
37.363 38,513 
38.1 10 39,283 
38.1 10 39,283 40,462 
38.872 40,069 41,271 

STEP 12 

38,555 
39,326 

STEP 12 STEP 13 STEP 14 

39,136 40497 
39.527 40,902 
40,120 41.515 
40,923 42.346 
40,923 42.346 43,616 
41,741 43,193 44,489 



FRREC SEPI   STEP^ 
CURRENT 29.325 31,158 
JUNE 1993 29,618 31.470 
JUNE 1994 30,063 31,942 
JUNE 1995 30.664 32.580 
JUNE 1996 31.277 33,232 

F R 2   STEP^ S E P ~  S E P ~  STEP 4 

CURRENT 37.150 38,406 39.671 
JUNE I993 37.522 38,790 40.068 
JUNE 1994 38.084 39,372 40,669 
JUNE 1995 38,846 40,159 41,482 
JAN 1996 38,846 40,159 41,482 42.727 
JUNE 1996 39,623 40,963 42,312 43,581 

HP04 STEP 1 STEP2 STEP3 

CURRENT 33,288 34,165 35,021 
JUNE 1993 33,621 34,507 35,371 
JUNE 1994 34,125 35,024 35,902 
JUNE 1995 34#808 35.725 36.620 
JAN 1996 34>808 35.725 36.620 37,718 
JUNE 1996 35.504 36.439 37.352 38.473 

FR 01 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN I996 
JUNE 1996 

FR 04 
CURRENT 
JUNE 1993 
JUNE 1994 
JUNE 1995 
JAN 1 996 
JUNE 1996 

PM 01 STEPI   STEP^  STEP^ STEP 4 STEPS STEP6 STEP 7 
CURRENT 29,562 30.889 32,219 33,547 34.875 36.31 
JUNE 1993 29.85% 31,198 32.541 33,882 35,224 36,563 
JUNE I994 30,305 31,456 33,029 34,391 35.752 37,111 
JUNE 1995 30.912 32,299 33.690 35,079 36.467 37.854 
JAN I996 30,912 32.299 33.690 35.079 36.467 37.854 38.989 
JUNE 1996 31.530 32.945 34.364 35.7m 37,196 38.61 1 39.769 

PM04 STEP2 STEPS STEP 4 STEP 5 
CURRENT 42,162 43,946 45.729 47,514 
JUNE I993 42.584 44.385 46,186 47.989 
JUNE I994 43,222 45,051 46.879 48.709 
JUNE 1995 44.087 45.952 47.817 49.683 
JAN 1996 44.087 45.952 47.817 49,683 51,174 
JUNE 1996 44.969 46.871 48.773 50.677 52,197 

STEP 1 
33.542 
33.877 
34,386 
35,073 
35.073 
35.775 

STEP 1 
44,839 
45,287 
45.967 
46,886 
46,886 
47.824 

STEP 2 STEP3 STEP4 STEPS STEP6 

34,409 35.295 36,464 37.667 
34.753 35.648 36.829 38,044 
35.274 36.183 37.301 38.614 
35,980 36.906 38,129 39.387 
35,980 36,906 38.129 39.387 40.568 
36,699 37,644 38,891 40.174 41.380 

STEP 2 

48.293 
49,258 

PM 02 STEP 1 STEP2 STEP3 STEP4 STEPS 

CURRENT 35,616 37,120 38,623 40,123 
JUNE 1993 35.972 37,491 39,039 40,524 
JUNE 1994 36,512 38,054 39.594 41,132 
JUNE 1995 37,242 38,815 40,386 41,955 
JAN 1996 37.242 38,815 40,386 41.955 43,213 
JUNE 1996 37.987 39,591 41,194 42.794 44.078 

scY02 STEP I STEP2 STEP3 STEP4 STEPS 

CURRENT 26.1 19 26,895 27.668 28,439 
JUNE 1993 26,380 27,164 27.945 28.723 
JUNE 1994 26.776 27.571 28.364 29.154 
JUNE 1995 27,311 28,123 28,931 29,737 
JAN 1996 27.311 28,123 28.931 29.737 30,629 
JUNE 1996 27.858 28.685 29610 30,332 31,242 
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'EN-ENG 1 STEP! STEP2 STEP3 
CURRENT 29,722 35.654 
JUNE 1993 30,019 36,011 
JUNE 1994 30,470 36.551 
JUNE 1995 31,079 37,282 
JAN 1996 31,079 37282 38,400 
JUNE 1996 31,700 38.M7 39,168 

* intermediate steps at intervals of $60 

EN-ENG3 STEP1 STEP 2 
CURRENT 44.747 46,632 
JUNE 1993 45,194 47.098 
JUNE 1994 45.872 47,805 
JUNE 1995 46.790 48.761 
JAN 1996 46.790 48,761 
JUNE 1996 47.726 49.736 

STEP 3 STEP A STEP5 STEP6 STEP7 STEP8 
48.57 1 50.506 52.437 54,373 56,308 
49,057 51,011 52,961 54,917 56,871 
49,793 51.776 53.756 55.740 57.724 
50,788 52,812 54.831 56,855 58.879 
50.788 52.812 54.831 56.855 58.879 60.645 
51.804 53.868 55.928 57.992 60.056 61.858 

I 
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Signed, this day of  J a n u a r y ,  1995  

Public Service Alliance of Canada 

EDMONTON,REGIONAL AIRPORTS AUTHORITY 



October 04, 1994 

Mr. Luc David 
Public Service Alliance of Canada 

RE: JOINT EFFICIENCY STUDY 

This letter will confirm the discussions and understandings reached between the 
parties during the conciliation process in reference to opportunities for efficiency 
improvement in the workplace. 

The employer confirms that the Edmonton Regional Airports Authority will continue 
to examine the method of providing services to customers at the Edmonton 
International Airport. Where opportunities exist to expand the services offered by 
ERAA employees, the employer will initiate the necessary review to examine the 
feasibility of providing the service with members of the bargaining unit. The 
decision will be based on value and quality of service. 

The union confirmed that they will participate in a joint review process which will 
identify opportunities where efficiencies could be achieved. 

The parties agree that the basic functions of occupations will be respected in the 
establishment of improvements in the workplace. 

All initiatives arising from the review processes outlined in this letter will be 
discussed at Union Management Committee meetings prior to being implemented. 

~8 

' Yourstruly, 

EDWNTON REGIONhL AIRPORTS AUTHORITY 

Ray ~~~~ ond J. Of 
Direetor - Human Resources 


