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ARTICLE 1

PURPOSE OF AGREEMENT

1.01 The purpose of this Collective Agreement is to maintain
harmonious and mutually beneficial relationships between the
employees, the Employer and the Union, to set forth certain terms
and conditions of employment relating to remuneration, hours of
work, employee benefits and general working conditions affecting
employees covered by this Agreement and to ensure that all
reasonable measures are provided for the safety and occupational
health of the employees.

The parties to this Collective Agreement share a desire to improve
the quality of service to the members of the Yukon Employees
Union and to promote the well-being and increased efficiency of
its employees to the end that the membership of the Yukon
Employees Union shall be efficiently served.  Accordingly, they
are determined to establish, within the framework provided by law,
an effective working relationship at all levels of the Yukon
Employees Union in which members of the bargaining unit are
employed.

ARTICLE 2

INTERPRETATION AND DEFINITIONS

2.01 For the purpose of this Agreement:

(a) "Abandonment" means an employee who is absent from 
duty without authorization for 5 consecutive working days 

of the employer may be declared by the employer to have 
abandoned his/her position.

(b) "Allowance" means compensation payable to an employee
in addition to his/her regular remuneration payable for the
performance of the duties of his/her position;

(c) "Bargaining Unit" means all employees described in the
certificate issued on October 9, 1991 by the Canada Labour
Relations Board covering the employees of the Yukon
Employees Union;

(d) "Bargaining Unit Work" means work regularly done by
any member of the bargaining unit;
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(e) "Casual Employee" means a person employed by the
Employer for work of a temporary nature not to exceed
three (3) months;

(f) "Classification" means one of the positions identified in
Appendix A;

(g) A "common-law spouse" relationship exists when, for a
continuous period of at least one (1) year, an employee has
lived with a person, publicly represented that person to be
his/her spouse, and continues to live with that person as if
that person were his/her spouse;

(h) "Partner" means the person with whom the employee
lives as a couple, regardless of whether the person is the
same sex or the opposite sex of the employee;

(i) "Compensatory Leave" means leave with pay in lieu of
cash payment for overtime.  The duration of such leave will
be equal to the overtime worked multiplied by the
applicable overtime rate.  The rate of pay to which an
employee is entitled during such leave or when
compensatory leave is paid in cash shall be based on the
employee's hourly rate of pay received by him/her on the
day immediately prior to the day on which such leave is
taken;

(j) "Continuous Employment" where an employee ceases to
be employed for a reason other than dismissal,
abandonment of position or rejection on probation, and is
re-employed within a period of three months, his/her
periods of employment for purposes of pension, severance
pay and vacation leave shall be considered as continuous
employment with the Employer;

(k) "Day" means a calendar day, unless otherwise specified;

(l) "Day of Rest" in relation to an employee means a day
other than a holiday on which that employee is not
ordinarily required to perform the duties of his/her position
other than by reason of his/her being on leave of absence;

(m) "Dependant" means a person residing with the employee
who is:

(i) The employee's spouse or partner (including
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common-law); or

(ii) A natural child, step-child, adopted child, common
law child, or a foster child residing for a minimum
of 6 continuous months; and is

(a) Nineteen (19) years or less; or

(b) Over the age of nineteen (19) years and is
wholly dependant on the employee for
support by reason of mental or physical
infirmity; or who is

(c) Twenty-one (21) years of age or less and in
full-time attendance at a school or other
institution that provides training or
instruction of an educational, professional,
vocational or technical nature;

(iii) Any other relative of the employee's household who
is wholly dependent upon him/her for support by
reason of mental or physical infirmity;

(n) "Employee"  means a member of the bargaining unit;
(o) "Employer"  means the Yukon Employees Union;

(p) "Grievance"  means a complaint in writing that an
employee, group of employees or the Union submits to
management to be processed through the grievance
procedure;

(q) "Headquarters & Headquarters area"  means within
Whitehorse city limits;

(r) "Holiday" means the twenty-four (24) hour period
commencing at 12:01 a.m. on a day designated as a paid
holiday in the Agreement;

(s) "Lay-off"  means an employee whose employment has
been terminated because of lack of work or lack of funding
because of the discontinuance of a function and who is
suitable for continued employment;

(t) "Leave of Absence"  means absence from duty with the
Employer's permission;
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(u) "Membership Dues"  means the dues established pursuant
to the By-Laws of the Union as the dues payable by its
members as a consequence of their membership in the
Union and shall not include any initiation fee, insurance
premium or special levy;

(v) "Overtime"  means work performed by an employee with
the prior approval of his/her supervisor, in excess or
outside of his/her regularly scheduled hours of work but
excludes time worked on a designated paid holiday;

(w) "Part-time Employee"  means a person employed on a
continuing basis for less than the standard work day, week
or month.  Unless otherwise provided for in this
Agreement, part time employees will be entitled to all
benefits and entitlements provided under this Agreement in
the same proportion as their weekly hours compared to the
standard work week;

(x) "Probation"  means a period of six (6) months for all
positions from the day upon which the employee first
commences employment;

(y) "Representative(s)"  where the word appears, indicates a
representative of the Union;

(z) "Technological Change" a change in the way in which
employee's will be expected to perform their duties as a
result of the introduction of equipment which is different in
nature than that normally used at the employee's worksite;

(aa) "Union"  means the Northern Carpenters and Allied
Workers/United Brotherhood of Carpenters and Joiners of
America;

(ab) "Week"  for the purposes of this Agreement shall be
deemed to commence at 12:01 a.m. on Monday and
terminate at midnight on Sunday;

(ac) "Weekly Rate of Pay"  means an employee's annual rate
of pay divided by 52.17.

2.02 "May" shall be regarded as permissive; "shall" and 
"will" as imperative; and "should" as informative only.
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 ARTICLE 3

APPLICATION

3.01 The provisions of this Collective Agreement apply to the
Union, the employees and the Employer.

 ARTICLE 4

UNION RECOGNITION

4.01 The Employer recognizes the Union as the exclusive
bargaining agent for all employees in the bargaining unit.

4.02 (a) The Employer agrees that there shall be no
intimidation or discrimination against any employee by
reason of his/her membership in the Union;

(b) The Union agrees that there shall be no intimidation or
discrimination on its part toward any employee or the
Employer.

4.03 Upon reasonable notification, the Employer shall permit
access to its work premises of an accredited representative of the
Union.  When visits to restricted areas are involved, the
representative shall obtain the Employer's permission to enter the
premises.  Permission to enter the Employer's premises shall not be
unreasonable denied.

4.04 Where an accredited representative of the Union enters the
work premises as provided in 4.03 he/she shall report to the
supervisor of the employee before approaching the employee.

 ARTICLE 5

UNION SECURITY

5.01 All employees shall be required to pay the Union (through
monthly payroll deduction) a sum of money equivalent to the
membership dues of the Union.  Signing of the Employer's
commencement forms shall serve as the employee's authorization
for the Employer to deduct such dues.
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5.02 An employee who declares in an affidavit that:

(a) He/she is a member of a religious organization registered
under the Income Tax Act;

(b) His/her religious organization prevents him/her from
joining a Union or making financial contributions to a
Union; and

(c) That he/she will make a contribution to a charitable
organization of his/her choice equivalent to Union dues;

Shall not be subject to the provisions of this Article.

5.03 Subject to Clause 5.02 above, membership in the Union
shall be a condition of employment for all employees at all times.

5.04 The Union shall inform the Employer in writing of the
authorized bi-weekly deduction to be checked off for each
employee defined in Clause 5.01.

5.05 (a) Deductions for Union dues shall only be
made to the extent that earnings are available.  Where an
employee does not have sufficient earnings in any pay
period to permit deductions, the Employer shall not make
such deductions from subsequent salary;

(b) Notwithstanding 5.05 (a) the Employer may deduct and
remit to the applicable organization premiums for welfare
plans and benefits.

5.06 (a) No employee organization, as defined by the
Canada Labour Code, other than the Union, shall be
permitted to have membership dues and/or other monies
deducted by the Employer from the pay of employees in the
bargaining unit;

(b) Notwithstanding 5.06 (a) the Employer may deduct and
remit to the applicable organization premiums for benefit
plans.

5.07 The amounts deducted in accordance with Clause 5.01 shall
be remitted to the Business Agent of the Northern Carpenters and
Allied Workers by cheque within a reasonable period of time after
deductions are made and shall be accompanied by particulars
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identifying each employee and the deductions made on his/her
behalf.

5.08 The Employer agrees to continue the past practice of
making deductions for other purposes on the basis of production of
appropriate documentation.

5.09 The Employer agrees to type the amount of Union dues
paid by each Union member on their T-4 slip.

 ARTICLE 6

APPOINTMENT OF REPRESENTATIVES

6.01 The Employer acknowledges the right of the Union to
appoint employees as representatives of the Union.

6.02 The Union agrees to limit the appointment of
representatives to a reasonable number.

6.03 The Union shall notify the Employer, in writing, of the
names of the representatives.

 ARTICLE 7

TIME OFF FOR UNION BUSINESS

7.01 If the requirements of Clauses 7.02 and 7.03 below are met,
a Union representative appointed under Article 6 shall not suffer
any loss of pay as a result of undertaking the following
responsibilities on behalf of the Union during normal hours of
work:

(a) Investigating a grievance or complaint of an urgent nature;

(b) Meeting with management to deal with a grievance;

(c) Attending a meeting of the Labour-Management Relations
Committee under Article 15, or any other meeting called by
management;

(d) Attending an arbitration hearing under Article 52;
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(e) Attending a hearing before the Canada Labour Relations
Board, other than a hearing concerning certification; or

(f) Attending meetings with a conciliation officer or
conciliation board under the Canada Labour Code.

7.02 A Union representative shall obtain the permission of
his/her immediate supervisor before leaving his/her work to carry
out any of the responsibilities listed in Clause 7.01, and such
permission shall not be unreasonably withheld.

7.03 Only one Union representative at one time may undertake
any of the responsibilities listed in Clause 7.01 during work time,
unless the Employer has specifically requested the involvement of
more than one Union representative.

7.04 An employee shall not suffer any loss of pay as a result of:

(a) Meeting with management to deal with a grievance;

(b) Appearing as a witness for the Employer at any arbitration
hearing or a hearing of a conciliation officer, a conciliation
board, or the Canada Labour Relations Board; or

(c) Being called a witness by a conciliation officer, a
conciliation board or the Canada Labour Relations Board.

7.05 (a) Where operational requirements permit, the
Employer will grant leave to a maximum of two employees
for the purpose of attending contract negotiation meetings
on behalf of the Union.  

The Employer agrees that the members of
the negotiating committee shall suffer no loss of earnings
for the time spent during their regular scheduled working
hours in attending such negotiating meetings with the
Employer.

(b) The employer agrees that the members of
the negotiating committee shall suffer no loss of
earnings during their regularly scheduled working
hours for attending conciliation sessions up to a
maximum of 4 days.

7.06 If an employee was granted leave to attend the initial
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contract negotiation meeting on behalf of the Union, he/she shall,
notwithstanding the limit of two employees in Clause 7.05, be
granted leave in accordance with Clause 7.05 to attend subsequent
contract negotiation meetings.

7.07 Where operational requirements permit, the Employer will
grant reasonable leave without pay to a reasonable number of
employees to attend Union Executive Meetings, Conventions of
the Union and Conventions of both the Canadian Labour Congress
and the Yukon Federation of Labour.

7.08 The Employer may grant leave without pay to attend Union
Committee Meetings, or meetings of the Canadian Labour
Congress Executive, or meetings of the Yukon Federation of
Labour Executive.  Requests for such leave will not be
unreasonably denied.

ARTICLE 8

UNION LABEL

8.01 The Union bug, whether by stamp or typewritten, shall be
included on all correspondence, reports, briefs, etc., that are
produced in the office of the Employer by persons working under
the conditions of this Collective Agreement.

 ARTICLE 9

INFORMATION

9.01 The Employer shall provide each employee with a copy of
the Collective Agreement.

9.02 At the time of hire, the Employer will inform new members
of the bargaining unit, or employees appointed to new positions in
the bargaining unit, of the name(s) of the Union representative(s)
at their workplace.
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9.03 The Employer will photocopy and distribute copies of this
Agreement to new members of the bargaining unit.

9.04 If the Agreement is renewed the Employer will produce
and distribute the revised version to all bargaining unit members.
Before distribution the Employer will provide a draft copy to the
Union for its approval.

9.05 If a Letter of Understanding is signed by the parties
interpreting or modifying this Agreement, the Employer will
provide a copy to each employee.

 ARTICLE 10

MANAGEMENT RIGHTS

10.01 All the functions, rights, powers and authority which the
Employer has not abridged, delegated or modified by this
Collective Agreement are recognized by the Union as being
retained by the Employer.

(a) The Employer agrees to exercise its authority in matters
concerning working conditions in a fair and reasonable
manner, consistent with the provisions and the spirit of this
Agreement.

 ARTICLE 11

EMPLOYER DIRECTIVES

11.01 The Employer shall provide the Union with a copy of all
personnel directives.  Where the Employer proposes to issue a
personnel directive which is intended to clarify the interpretation
or application of this Agreement, the Employer shall consult with
the Union prior to issuing the directive.

11.02 Conflict of Provisions:  Where there is any conflict
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between the provisions of this Agreement and any regulation,
direction or other instrument dealing with terms and conditions of
employment issued by the Employer, the provisions of this
Agreement shall prevail.

 ARTICLE 12 

BULLETIN BOARD SPACE

12.01 The Employer shall provide bulletin board space in a
reasonable location clearly identified for the use of the Union for
posting notices pertaining to elections, appointments, meeting
dates, news items, and social/recreational affairs.

 ARTICLE 13

NO STRIKES OR LOCKOUTS

13.01 The Employer agrees that it will not cause or direct any
lockout of its employees during the term of this Agreement.

13.02 The Union agrees that there will be no strike, work
stoppage, or slow down during the term of this Agreement.  The
Union agrees that if any such action takes place, it will repudiate it
forthwith and require the employees to return to work.

13.03 Employees covered by this Agreement shall have the right
to refuse to cross a picket line.  No employees shall be disciplined
by the Employer for exercising the right guaranteed in this Clause.
Any employee who refuses to cross a legal picket line may, at the
discretion of the Employer, be considered to be on leave without
pay.

13.04 After the expiration of this Agreement, before any strike or
lockout, the parties agree to engage in meaningful consultation to
develop a plan to reduce the impact of any strike or lockout on the
clients who would otherwise receive services.

 ARTICLE 14

DISCRIMINATION AND HARASSMENT
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DISCRIMINATION

14.01 (a) Subject to Section 9 of the Yukon Human
Rights Act, the parties agree that there shall be no
discrimination, interference, coercion, harassment,
intimidation or disciplinary action exercised or practised by
employees, the Union or the Employer with respect to an
employee by reason of age, race, creed, colour, national
origin, religious affiliation, sex, sexual orientation, family
status, mental or physical disability, or membership or
activity in the Union;

(b) Special programs and affirmative action programs designed
to prevent or reduce disadvantage resulting from systemic
discrimination are permitted.  Before implementing any
such program, the Employer will consult with the Yukon
Human Rights Commission and the Union.

HARASSMENT

14.02 (a) The Employer, the employees and the Union
recognize the right of all persons employed by the Yukon
Employees Union to work in an environment free from
unwanted personal harassment, sexual harassment or abuse
of authority, and agree that any of the aforementioned
actions will not be tolerated in the workplace;

(b) Cases of proven unwanted personal harassment, sexual
harassment or abuse of authority by a person employed by
the Yukon Employees Union is considered a disciplinary
infraction and will be dealt with as such.

14.03 (a) Personal harassment means any improper
behaviour by a person employed by the Yukon Employees
Union that is directed at and offensive to another person
employed by the Yukon Employees Union, and which the
first person knew or ought reasonably to have known
would be unwelcome.  Personal harassment comprises
objectionable conduct, comment or display that demeans,
belittles or causes personal humiliation or embarrassment
to the recipient.  This includes harassment as described in
Section 13 of the Yukon Human Rights Act;

(b) Sexual harassment means any conduct, comment, gesture
or contact of a sexual nature:

(i) That might reasonably be expected to cause offence
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or humiliation; or

(ii) That might reasonably be perceived as placing a
condition of a sexual nature on employment or on
any opportunity for training or promotion;

(c) Abuse of authority means an individual's improper use of
power and authority inherent in the position held, by means
of intimidation, threats, blackmail or coercion.  This
comprises actions which endanger an employee's job,
undermine an employee's ability to perform the job or
threaten the economic livelihood of an employee.
However, it shall not include the legitimate exercise of an
individual's supervisory power or authority.

14.04 Disciplinary measures or grievances arising from this
Article will be handled as quickly and confidentially as possible.
Any level of the grievance procedure may be waived by the
employee if the person hearing the grievance is the subject of the
complaint.

14.05 An alleged offender shall be given notice of the substance
of a complaint under this Article and shall be given notice of and
be entitled to attend, participate in, and be represented at any
grievance hearing or any adjudication under this Agreement.

 ARTICLE 15 

LABOUR - MANAGEMENT RELATIONS COMMITTEE

15.01 (a) For the purpose of discussing matters of
mutual interest/ concern, a committee of not more than four
(4) members, representing the Employer and employees in
equal numbers is established;

(b) (i) Conditional upon there being items of
interest set forth on an agenda, the committee shall
meet once each month; or

(ii) Upon the call of either party the committee shall
meet to discuss matters of an urgent nature;

(iii) The committee shall be responsible for making
recommendations to the Union and to the Employer.
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15.02 Both parties to the committee share the responsibility for
the preparation and distribution of the agenda and minutes of
meetings.

15.03 Time spent by employees in carrying out the functions of
the committee shall be considered to be time worked.

15.04 Meetings of the committee shall take place at such times
that the representatives of the Union shall not be incurring
overtime hours as a result of attendance at the meetings.

 ARTICLE  16

STAFF TRAINING AND DEVELOPMENT

16.01 The Employer recognizes its responsibility to encourage
development of staff capability.

16.02 The Employer will endeavour to keep staff informed of
new developments, services and information relevant to clients
through regular scheduled operational meetings and the
distribution of relevant materials directly to staff members. 

16.03 The Employer will provide on-the-job training and related
staff development opportunities in the form of seminars, courses
and conferences as they may be developed or become available.
Notices of relevant training opportunities will be posted on the
bulletin board.

16.04 To provide training opportunities, the Employer will
allocate a sum of money in the budget each year to be used for
staff training and development. 

16.05 The Employer's Personnel Committee shall be guided as to
what expenditures from this fund will be made by the
recommendations of the Labour-Management Relations
Committee.

16.06 In making recommendations concerning staff training and
development, the Labour-Management Relations Committee shall
take into account the following factors:

(a) The current and future needs of the Employer's services;
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(b) The benefits to clients;

(c) The professional development requests of individual
employees;

(d) The wishes of any employee affected; and

(e) Fairness between all employees.

16.07 The Labour-Management Relations Committee in
consultation with the Employer's Personnel Committee may
develop guidelines and procedures related to staff training and
development, including designating specific training opportunities
as essential for specific employees.

16.08 Attendance at any training opportunity designated as
essential shall be without cost to the employee, and without loss of
pay or benefits.

16.09 Attendance at other training opportunities not designated as
essential shall be on such terms as are determined by the
Employer's Personnel Committee.

16.10 The Employer agrees to make all reasonable
accommodation to encourage staff training and development.

 ARTICLE 17

SAFETY AND HEALTH

17.01 The Employer and the Union agree to the appointment of a
health and safety representative in compliance with the
Occupational Health and Safety Act.

17.02 The health and safety representative has the authority to:

(a) Inspect the physical condition of the workplace for which
he/she has been selected once each month, or at such
intervals as the Occupational Health and Safety Branch
may direct; and

(b) Observe and, where qualified to do so, assist in or conduct
tests for noise, lighting, and designated substances or
agents in the workplace or part thereof for which he/she has
been selected.
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17.03 The Employer and employees shall provide to the health
and safety representative such information and assistance as he/she
may need for the purpose of carrying out the inspection or tests
referred to in Clause 17.02.

17.04 A health and safety representative shall identify situations
that may be hazardous to workers and shall report such situations
to the Employer and to the employees or the Union.

17.05 Where a person is fatally or critically injured at a
workplace from any cause, the health and safety representative
may accompany a safety officer during an investigation of the
place where the accident occurred.

17.06 A health and safety representative is entitled to take such
time from work as is necessary to carry out the duties specified in
Clauses 17.02, 17.03, 17.04 and 17.05 and any time spent shall, for
the purpose of calculating wages owing, be deemed to have been
spent at work.

17.07 A health and safety representative shall keep records of all
matters dealt with and shall make such records available to the
Employer and a safety officer on request.

17.08 A health and safety representative may appeal to the
Occupational Health and Safety Branch to resolve any differences
of opinion with the Employer concerning health and safety matters
and the decision of the Officer shall be final.

17.09 An employee may refuse to work or do particular work
where he/she has reason to believe that:

(a) The use or operation of a machine, device, or thing
constitutes an undue hazard to themselves or any other
person; or

(b) A condition exists in the workplace that constitutes an
undue hazard.

17.10 An employee who refuses to work or do particular work
shall forthwith report the circumstances of the matter to his/her
Employer or supervisor who shall forthwith investigate the
situation reported in the presence of the worker and in the presence
of:

(a) The health and safety representative, who represents the
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employee; or

(b) Another employee selected by the employee, who shall be
made available and shall attend without delay.

17.11 After the investigation referred to in Clause 17.10, and any
action taken to remove the hazard, the worker may again refuse to
work or do particular work because of that hazard where he/she
has reasonable cause to believe that:

(a) The use or operation of the machine, device, or thing
continues to constitute an undue hazard to them or to any
other person; or

(b) The condition of the workplace continues to constitute an
undue hazard.

17.12 An employee who refuses to work or do particular work
under Clause 17.11 shall forthwith report the circumstances of the
matter to his/her Employer or supervisor and the Employer or
supervisor shall then forthwith report the circumstances of the
matter to a safety officer.

17.13 No employee may exercise his/her right under Clause 17.09
or 17.11 if his/her refusal to perform the work puts the life, health,
safety, or physical well-being of another person in immediate
danger or if the conditions under which the work is to be
performed are ordinary conditions in that kind of work.

17.14 Where the Employer requires an employee to undergo a
specific medical, hearing or vision examination by a designated
qualified medical practitioner, the examination will be conducted
at no expense to the employee.  The employee shall, upon written
request, obtain results of all specific medical, hearing or vision
examinations conducted.

17.15 Employees who are required to attend First Aid and Safety
training courses shall be granted time off with pay for such
training.  The Employer shall pay for such course fees and tuition.

 ARTICLE 18

TECHNOLOGICAL CHANGE
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18.01 (a) Both parties recognize the overall
advantages of technological change.  Both parties will
therefore encourage and promote technological change and
improvements in consultation with the employees so
affected.

(b) With this in view, and recognizing the extensive lead time
required for the selection, installation and providing for
sophisticated equipment, the Employer agrees to provide as
much advance notice as is practicable but not less then
three (3) months notice to the Union of any technological
change in equipment which would result in substantial
changes in the employment status or working conditions of
employees as provided for in this Agreement.  In addition,
the Employer agrees to consult with the Union with a view
to resolving problems which may arise as a result of the
introduction of such technological change;

(c) In cases where employees may require retraining, the
Employer will make every reasonable effort to offer
training courses.  Where the Employer requires the
employee to develop new skills as a result of these changes,
the employee shall be provided with a reasonable amount
of training.  This training will occur during the employee's
normal working hours where possible, however, should the
courses occur after regular working hours, the employee
and Employer shall mutually agree upon suitable time off
based on straight-time rate compensation.  Training courses
provided for in accordance with this provision shall be at
no cost to employees.

 ARTICLE 19

STAFFING

19.01 When a new position is created or an existing position
becomes vacant within the bargaining unit, notice of staffing the
new position or vacant position shall be posted.  Where the
Employer wishes to create and fill a new position, or fill a vacancy
in an existing position, the Employer will post a notice of the
position in the Employer's business office and on the bulletin board
provided in Article 12 for at least a week before any public posting
or advertisement.

19.02 The notice shall specify the nature of the position, the
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minimum qualifications, the desired qualifications, the hours of
work and the pay rate or range.

19.03 In the event of a vacancy within the bargaining unit, the
Employer will consider the qualifications, ability, and experience
of all applicants and where a bargaining unit applicant is equally
meritous to other applicants, the position will be awarded to the
equally meritous senior bargaining unit applicant.  When the
position is awarded to a bargaining unit member, the Employer
may, in accordance with Article 23, within the first six (6) months
of the employee's employment in this position, decide that the
employee is not suitable and place the employee in their former
position at the appropriate pay level.

19.04 No member of the bargaining unit who accepts a term
position will suffer any loss of pay, benefits or seniority as a result
of taking the term position.

19.05 All job postings received from the PSAC shall be posted on
the Union bulletin board as soon as practicably possible after they
are received.

 ARTICLE 20

STATEMENT OF DUTIES

20.01 When an employee is first engaged or when an employee is
reassigned to another position in the bargaining unit, the Employer
shall, before the employee is assigned to that position, provide the
employee with an accurate written Statement of Duties of the
position to which he/she is assigned.

20.02 Upon written request an employee shall be provided within
one month a complete and current statement of the duties and
responsibilities of his/her position.

 ARTICLE 21

POSITIONS

21.01 A position means employment in a job classification as set
out in Appendix A and in a specific job category as set out below.

21.02 The job categories are:
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Permanent Full-time  - Employment in a position requiring
37.5 regular hours work per week on
a continuing basis;

Permanent Part-time  - Employment in a position requiring
less than 37.5 regular hours
work/week on a continuing basis;

Term   - Employment for a specified period
of time on a full-time or part-time
basis;

Casual   - Employment on an irregular basis as
required by the Employer for a
period of less than three (3)
continuous months.

21.03 The Employer agrees not to hire term employees other than to fill a
vacancy created by the leave of a permanent employee unless
approval of the Union is sought and received.

 ARTICLE 22

NEW OR REVISED OCCUPATIONAL GROUPS & LEVELS

22.01 (a) Subject to (b) below, during the term of this Agreement, the
Employer shall have the right to establish and introduce
new or revised occupational groups or levels, modify or
revise the kind and level of work inherent in an
occupational group or level and establish applicable rates
of pay.

(b) The Employer will give the Union thirty (30) calendar days
notice of its intention to make any changes as described in
(a) above.  Where the Union is in disagreement with the
rates of pay for such classes, the Union will notify the
Employer within fifteen (15) calendar days from the date of
receipt of notification from the Employer.

Should no mutual agreement be reached, the matter may be
handled in accordance with the grievance procedure in Article 52.

 ARTICLE 23
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PROBATIONARY EMPLOYEES

23.01 A new employee, or an employee appointed to a different position
within the bargaining unit, shall serve a single probationary period
of six (6) months.

23.02 Probationary employees shall have their job performance evaluated
prior to the end of the six (6) month probationary period.

23.03 Unless otherwise stated, a probationary employee is entitled to the
rights and benefits of this Agreement, including access to the
grievance procedure.

23.04 The purpose of the probationary period is to allow the Employer to
assess whether the employee is able to meet the standards required
by the Employer.  In assessing this, the Employer will give the
employee a fair chance to prove his/her ability, and will make
reasonable accommodation and provide reasonable assistance to
him/her to do so.

23.05 Where a probationary employee is unable, or unlikely to be able to
meet the standards reasonably required by the Employer, he/she
may be terminated with two weeks written notice, or pay in lieu of
notice, together with written reasons for the termination.

23.06 After the successful completion of the probationary period, the
employee shall be so informed in writing.

 ARTICLE 24 

CASUAL EMPLOYEES

24.01 (a) The Employer shall hire casual employees for a period not
to exceed three (3) months of continuous employment;

(b) Where the Employer anticipates the period of temporary
employment will be in excess of three (3) months, the
employee shall be appointed on a term basis and shall be
entitled to all provisions of the Collective Agreement from
the first day of his/her employment.

24.02 The Employer shall ensure that a series of casual employees will
not be employed in lieu of establishing a full-time position or
filling a vacant position.
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24.03 A casual employee shall be entitled to the provisions of this
Collective Agreement except as follows:

(a) "Continuous Employment" in respect to a casual employee
shall include any period of employment with the Employer
which has not been broken by more than ten (10) working
days;

(b) The following Clauses of the Articles contained in this
Collective Agreement do not apply to casual employees:

(i) Vacation Leave;

(ii) Sick Leave;

    (iii) Other types of leave;

     (iv) Lay-off;

(v) Employee Performance Review and Employee
Files;

(vi) Welfare Plans & Benefits;

(vii) Travel Bonus;

(c) In lieu of Article 41, casual employees will receive
vacation pay at the rate of 6% of their regular wages.

24.04 A casual employee shall, upon commencement of employment, be
notified of the anticipated termination of his/her employment and
shall be provided one (1) days notice of lay-off for each week of
continuous employment to a maximum of ten (10) days notice.

 ARTICLE 25

PART-TIME EMPLOYEES

25.01 Pay

A regular part-time employee is entitled to be paid bi-weekly or
hourly for services rendered in accordance with:

(a) His/her average number of hours worked per week in
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comparison to a full-time employee performing similar
duties; and

(b) The classification of the position to which he/she is
appointed.

25.02 Overtime

(a) A regular part-time employee is entitled to receive
overtime compensation, in accordance with Article 28,
when work has been authorized in advance by the
Employer in excess of the regular full-time daily or weekly
hours of work specified for the particular classification held
by the part-time employee, and/or when work is authorized
in advance by the Employer in excess or outside of the
same number of consecutive full-time working days
specified for the particular classification held by the
part-time employee.  It is understood that the regular
part-time employee may refuse to work any additional time
beyond his/her schedule;

(b) Notwithstanding paragraph (a) above, a regular part-time
employee who is required to work in a classification where
a full-time employee's regular daily and weekly hours of
work would be averaged over a specified period of time
shall be entitled to receive overtime compensation when
he/she is authorized in advance by the Employer to work in
excess of thirty-seven and one-half (37.5) regular hours per
week or in excess of seven and one-half (7.5) regular hours
per day.

25.03 Designated Paid Holiday

(a) Falling on non-scheduled working day:

When a designated paid holiday falls on a non-scheduled
working day, a regular part-time employee shall be
reimbursed for that day on the basis of one-tenth of the
number of regular hours worked in the two (2) week pay
period immediately preceding the designated paid holiday;

(b) Falling on a scheduled working day:

When a designated paid holiday falls on a scheduled
working day on which the employee is not required to
work, a regular part-time employee shall be reimbursed for
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that day on the basis of one-tenth of the number of regular
hours worked in the two (2) week pay period immediately
preceding a designated paid holiday;

(c) Work performed on a designated paid holiday:

A regular part-time employee shall be paid for all hours
worked on a designated paid holiday in accordance with
Article 35 of this Collective Agreement;

(d) Designated paid holidays referred to in this Article are
those contained in Article 35.

25.04 Vacation Leave

A regular part-time employee shall earn vacation leave credits in
proportion to the actual number of regular hours worked per week
in relation to a full-time employee in the same classification as
specified in Article 41.

25.05 Sick and Special Leave Credits

A regular part-time employee shall earn sick and special leave
credits in proportion to the actual number of regular hours worked
per period in relation to a full-time employee in the same
classification.

25.06 Travel Bonus

A part time employee shall be entitled to a travel bonus in
proportion to the actual number of regular hours worked per year
in relation to a full time employee in the same classification.

25.07 General

Other than the provisions contained in Article 25, the terms and
conditions of this Agreement apply to all regular part-time
employees unless specifically provided otherwise.

 ARTICLE 26

HOURS OF WORK
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26.01 General:  A work week is Monday to Friday inclusive.  The normal
hours of work shall be between 08:30 and 17:00 inclusive of a one
(1) hour unpaid lunch period to be scheduled by the Employer as
near as possible to the mid point of the work day.

26.02 Employees shall be entitled to a rest period with pay of fifteen (15)
minutes duration commencing on or about mid-morning and shall
be entitled to a rest period with pay of fifteen (15) minutes
duration commencing on or about mid-afternoon.

26.03 Notwithstanding 26.01 above:

(a) In view of operational requirements, hours of work for
Service Officers shall be scheduled so that, over a period of
twenty-eight (28) consecutive calendar days, they shall:

(i) Work an average of thirty-seven and one-half (37.5)
hours per week, Monday through Friday, for a total
of one hundred fifty (150) hours for the
twenty-eight (28) day period; and

(ii) Work an average of seven and one-half (7.5) hours
per day, exclusive of a meal period, primarily
within the normal daily hours of work of 08:30 to
17:00;

(iii) Every pay day Service Officers will provide a
record of hours worked for that pay period.  This
record shall include the location and type of work
performed;

(iv) The Employer shall review the hours worked in the
first two weeks and will determine the hours to be
worked by the Service Officer in the subsequent
two week period;

(b) Work performed outside the normal daily hours of work of
8:30 a.m. to 5:00 p.m. which could be performed within
those hours, whether performed on Monday through Friday
or on weekends, will be considered as hours worked
pursuant to 26.03(a)(i); and 

(c) For the purposes of calculating overtime or the number of
hours worked, any authorized paid leave or designated
hours shall be counted as hours worked, to a maximum of
seven and one-half hours per day;

Page 29



(d) Earned overtime will be paid after each 28 day period
pursuant to 26.03 (e) and (f) and Article 28.09;

(e) Work performed outside the normal daily hours of work of
8:30 a.m. to 5:00 p.m. which could not be performed within
those hours, whether performed on Monday through Friday
or on weekends, will be considered as overtime to be
compensated at the applicable overtime rates;

(f) All overtime or work on a designated paid holiday shall be
authorized in advance by the Employer except that, where
overtime arises as a result of unforeseeable circumstances
in which it is impossible to contact the Employer to obtain
prior authorization, authorization after the fact by the
Employer shall not be unreasonably denied.  The Employer
shall advise all Service Officers in writing of the persons
who authorize overtime.

26.04 (a) A regular employee's working schedule will not be altered
unless she has been given a minimum of seven (7) working
days advance notice of the alteration.  Where the Employer
fails to give a regular employee seven (7) working days
advance notice of an alteration in his/her normal work
schedule, the Employer shall pay the employee at the rate
of time and one-half (1.1/2T) for all regular hours worked
on the first day or shift worked following receipt of the
notice of the change.  Subsequent days or shifts worked on
the revised hours shall be paid for at straight-time subject
to the overtime provisions of this Agreement;

(b) The Employer will maintain a written record of the advance
notice being provided to a regular employee under
paragraph (a) above, which record shall be accessible to
employees.  The written record shall only be used for the
purpose of confirming when the notice was given in the
case of a dispute raised by the regular employee of having
received such notice.

 ARTICLE 27

PAY

27.01 An employee is entitled to be paid for services rendered in
accordance with the bi-weekly rates of pay specified for the
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position to which he/she is appointed.
27.02 Employees shall be paid on a bi-weekly basis with pay days being

every second Wednesday;

(a) In the event that a holiday, as defined in Article 35, falls on
the day designated as a payday, payday shall be the day of
work immediately preceding the holiday;

(b) If requested by the employee, the Employer shall, not less
than three (3) working days prior to the commencement of
a leave with pay of five working days or more, pay in
advance an amount equal to the leave entitlements for the
period of time this leave with pay has been requested;

27.03 Acting Pay

When an employee is required by the Employer to perform the
duties of a higher rated position on an acting basis, he/she shall be
paid acting pay calculated from the date on which he/she
commenced to act as if he/she had been appointed to that higher
level for the period in which he/she acts.

27.04 Performance Increments

(a) An employee may be granted increases in pay until he/she
reaches the maximum for the position he/she is holding.
Such pay increases are dependent on satisfactory
performance of the duties of the position by the employee;

(b) For the purposes of such pay increases the performance of
the employee shall be reviewed annually in accordance
with Article 50;

(c) Pay increments which are recommended by the Personnel
Committee of Yukon Employees Union shall be granted on
the anniversary date of the employee's initial appointment
to the Employer;

(d) Where the Personnel Committee of Yukon Employees
Union intends to recommend withholding a pay increment
from an employee, he/she shall, at least two (2) weeks and
not more than six (6) weeks before the due date for the pay
increment to the employee, give the employee notice in
writing of his/her intention to do so.  If such notice of
denial is not given, the pay increment shall be implemented
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on the due date.

27.05 Salary Increases

(a) The Employer agrees to implement the negotiated salary
increases within 21 days following the date this Agreement
is signed;

(b) The Employer agrees to pay all retroactive remuneration as
agreed to through negotiation for salary increases,
overtime, acting pay and allowances within 30 days
following the date this Agreement is signed.

27.06 Upon Promotion

(a) When an employee is appointed to a position, the
maximum rate of pay of which exceeds that of the
maximum rate of his/her former position the employee
shall receive either:

(i) The minimum of the new range where that
minimum is more than 8% above his/her present
salary; or

(ii) Where his/her salary on appointment does not
exceed the maximum of the range applicable to the
position to which he/she is appointed, 8%; or

(iii) Where the application of (ii) above would provide
for appointment exceeding the maximum of the
range for the new position, the maximum rate in the
range.

27.07 Upon Reclassification

(a) Where an employee occupies a position which is
reclassified because of a change of duties, resulting in its
inclusion in a class having a higher maximum salary, the
employee shall receive:
(i) The minimum of the new range where that

minimum is more than 8% above his/her present
salary; or

(ii) Eight percent where his/her salary on
reclassification does not exceed the maximum of
the range for the new class; or
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(iii) Where the application of (ii) above would provide
for reclassification exceeding the maximum of the
range for the position, the maximum rate in the
range;

(b) Where an employee occupies a position which is
reclassified resulting in its inclusion in a class having a
maximum salary the same as that previously applicable to
the position, the salary payable to the employee shall
remain unchanged.

27.08 Present Incumbent Only

(a) Notwithstanding the provisions of Article 27.07, when a
position is converted or, where as a result of audit or
review, a converted position is found to be over classified
and the maximum salary payable in the new range is less
than the maximum salary of the incumbent of that position,
he/she shall be paid as the present incumbent of that
position in a holding range which will permit him/her to be
paid at a salary which is nearest to and not less than his/her
present maximum salary;

(b) For the purposes of this Article, a present incumbent is an
employee who, subject to the above provisions, continues
to receive the annual and negotiated increases for the range
of the position before it was reclassified downwards.

27.09 Application of Anniversary Date

(a) The anniversary date of a regular employee who
commences service or who is promoted or reclassified,
resulting in a salary increment shall be:

(i) The first day of the month if the transaction
occurred prior to the 16th day of the month; or

(ii) The first day of the month following if the
transaction occurred on or after the 16th day of the
month;

(b) The anniversary date shall remain unchanged for a regular
employee who:

(i) Is appointed to a position or whose position is
reclassified not resulting in a salary increment; or
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(ii) Accepts a position having a lower maximum rate of
pay than that of his/her former position.

27.10 Rates of Pay:

Pursuant to Article 53 employees shall be paid at the rates of pay
as stated in Appendix A.

 ARTICLE 28

OVERTIME

28.01 In this Article:

(a) "Overtime" means work performed by an employee in
excess or outside of his/her regularly scheduled hours of
work;

(b) "Straight time rate" means the hourly rate of
remuneration;

(c) "Time and one-half" means one and one-half times the
straight time rate;

(d) "Double time" means twice the straight time rate.

28.02 An employee who is required to work overtime shall be paid
overtime compensation for each completed fifteen (15) minutes of
overtime worked by him/her provided that:

(a) The overtime work is authorized in advance by the
Employer; and

(b) The employee does not control the duration of the overtime
work.

28.03 Employees shall record starting and finishing times of overtime
worked on a form provided by the Employer.

28.04 (a) An employee who is requested to work overtime shall be
entitled to pay at the appropriate rate described below in
(b);
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(b) Overtime work shall be compensated as follows:

(i) At time and one-half up to four (4) hours;

(ii) At double time for all hours of overtime worked
after the first four (4) consecutive hours of overtime
and double time (2T) for all hours worked on the
second or subsequent day of rest provided the days
of rest are consecutive;

(c) "First day of rest" is defined as the twenty-four hour
period commencing at midnight of the calendar day on
which the employee completed his/her last regular shift;

(d) When the first and second or subsequent days of rest are
consecutive, "second or subsequent day of rest" is
defined as the period immediately following expiration of
the first day of rest and ending at the time of
commencement of the employee's next regular shift;

28.05 Designated Paid Holiday

(e) An employee who is required to work on a designated paid
holiday shall be compensated for hours worked at the rate
of time and one-half (1.1/2T) for the first four (4) hours and
double time (2T) thereafter.  This is in addition to the
holiday pay provided for in Article 35.01;

(f) An employee who is required to work on a designated paid
holiday following a day on which he/she worked and
received overtime pay in accordance with Article 28.04
shall be compensated for the hours worked at the rate of
double time (2T) for all time worked.  This is in addition to
the holiday pay provided in Section 35.01.

28.06 Meal Allowance

(a) Where an employee is required to work three (3) or more
hours overtime immediately prior to or immediately
following the completion of his/her scheduled work day,
the Employer will provide that employee with a meal
allowance of fourteen ($14.00) dollars;

(b) Clause 28.06(a) will not apply to an employee who is on
authorized travel status or where free meals are provided by
the Employer;
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(c) "Immediately" as used in Article 28.06(a) above is to be
interpreted so as to permit the scheduling of an unpaid meal
break of up to and including one (1) hour in duration.

28.07 An employee may, for cause, refuse to work overtime, providing
he/she places his/her refusal in writing.

28.08 The Employer shall make every reasonable effort to:

(a) Allocate overtime work on an equitable basis among
readily available, qualified employees, who are normally
required in their regular duties, to perform that work;

(b) Give employees who are required to work overtime
reasonable advance notice of this requirement.

28.09 Compensatory Leave in Lieu of Overtime Payment

(a) Notwithstanding the provisions of 28.04, overtime earned
by a regular employee within any pay period may, at the
employee's option, be liquidated in either cash at the
applicable overtime rate or, alternatively, may be banked
and liquidated as compensatory leave at the applicable
overtime provision;

(b) The maximum amount of overtime that an employee
may bank as compensatory leave, in any one calendar
year shall not exceed fifty-two and one-half (52.5) hours.

(c) The Employer shall grant compensatory leave subject to
operational requirements and at a time convenient to both
the regular employee and the Employer.  Such
compensatory leave in all or in part, may be converted back
to overtime pay at the discretion of the employee;

(d) Compensatory leave earned during a calendar year but not
liquidated by March 31, following, will be paid for in cash
by the pay day immediately preceding March 31, at the
applicable overtime rate, based upon the regular employee's
hourly rate of pay at the time of pay out.

 ARTICLE 29

CALL BACK PAY
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29.01 (a) If:

(i) For an employee, after he/she has completed his/her
work for the day and has left his/her place of work;
or

(ii) For an employee, on a designated holiday or a day
of rest; or

(iii) For an employee, after the expiry of his/her
scheduled regular hours of work on a day he/she is
granted leave;

And the Employer calls the employee back to work and
he/she returns to work, he/she shall be entitled, on each
occasion, to the greater of:

(i) Compensation at the applicable overtime rate for
any time worked, plus in addition to any overtime
compensation, two (2) hours pay at straight time; or

(ii) Compensation equivalent to four (4) hours pay at
the straight time rate;

Except that where a call back arises as a result of
unforeseeable circumstances in which it is impossible to
contact the Employer to obtain prior authorization,
authorization after the fact by the Employer shall not be
unreasonably denied;

(b) When an employee reports to work overtime for which
he/she has been recalled under the conditions described in
Article 29.01 and is required to use public or commercial
transportation services, he/she shall be reimbursed for
reasonable expenses incurred as follows: 

(i) The actual cost of public or commercial
transportation each way, upon the production of a
receipt for payment of transportation; or

(ii) When the employee travels, as authorized, by
means of their own automobile, mileage allowance
at the rate specified in the Employer's Travel
Regulation;

Time spent by the employee reporting to work in his/her
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headquarters area or returning to his/her residence shall not
constitute time worked but when an employee is required to
travel outside of his/her headquarters area, travel time will
be considered time worked.

 ARTICLE 30

STAND-BY PAY

30.01 (a) Where the Employer requires an employee to be available
on stand-by during off-duty hours, an employee shall be
entitled to a stand-by payment of equivalent to
three-quarters (3/4) of his/her regular straight time hourly
rate for each eight (8) consecutive hours or portion thereof,
that he/she is on stand-by;

(b) An employee designated by letter or by list for stand-by
duty shall be available during his/her period of stand-by at
a known telephone number and be available to return for
duty as quickly as possible if called.  If designating
employees for stand-by, the Employer will endeavour to
provide for the equitable distribution of stand-by duties;

(c) No stand-by payment shall be granted if an employee is
unable to report for duty when required;

(d) An employee on stand-by required to report for work shall
be paid in addition to the stand-by pay, the greater of:

(i) The applicable overtime rate for the time worked;
or

(ii) The minimum of four (4) hours pay at the straight
time rate, except that this minimum shall only apply
once during a stand-by period;

(iii) Where, during any eight (8) consecutive hours of
stand-by, an employee is required to report to work
on more than one (1) occasion and has already
utilized option (d) (ii) above, the employee shall be
paid for hours worked the greater of:

(a) The applicable overtime rate for the time
worked; or
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(b) A minimum of one (1) hour at the applicable
overtime rate.

 ARTICLE 31

REPORTING PAY

31.01 (a) If an employee reports to work for his/her regularly
scheduled shift, and there is insufficient work available
he/she is entitled to four (4) hours of work.  When no work
is available he/she shall receive four (4) hours pay at the
straight time rate;

(b) If an employee is directed to report for work on a day of
rest or on a designated paid holiday, and there is
insufficient work available, he/she shall be entitled to four
(4) hours of work at the appropriate overtime rate.  When
no work is available, he/she shall receive four (4) hours'
pay at the appropriate overtime rate;

(c) If an employee is directed to report for work outside of
his/her regularly scheduled hours, he/she shall be paid the
greater of:

(i) Compensation at the appropriate overtime rate; or

(ii) Compensation equivalent to four (4) hours pay at
the straight time rate.

31.02 (a) Notwithstanding any other provisions in the Collective
Agreement an employee whose hours of work are specified
in Article 26 shall not be entitled to claim reporting pay.

 ARTICLE 32

SEVERANCE PAY

32.01 Lay Off

A regular employee who has one (1) year or more of continuous
employment and who is laid off is entitled to be paid severance
pay at the time of lay-off.
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32.02 In the case of an employee who is laid off for the first time, the
amount of severance pay shall be two (2) weeks pay for the first
and one (1) weeks pay for each succeeding complete year of
employment, but the total amount of severance pay which may be
paid under this Clause shall not exceed thirty (30) weeks pay.

32.03 In the case of a regular employee who is laid off for a second or
subsequent time, the amount of severance pay shall be one (1)
weeks pay for the first complete year of continuous employment,
less any period in respect of which he/she was granted severance
pay, but the total amount of severance pay which may be paid
under the Clause shall not exceed twenty-nine (29) weeks pay.

32.04 In no case shall the total amount of severance pay exceed thirty
(30) weeks pay, regardless of the number of times a regular
employee is laid off.

32.05 Termination for Health Reasons

(a) This Article shall apply to an employee whose employment
is terminated as a result of a recommendation made to the
Employer that the employee was incapable of performing
his/her duties because of chronically poor health; and

(b) When employment terminates for the reason stated in (a)
above, the employee shall be paid severance pay equal to
the product obtained by multiplying his/her weekly rate of
pay on termination of employment by the number of
completed years of his/her continuous employment to a
maximum of twenty-eight (28), less any period of
continuous employment in respect of which severance pay
was previously granted;

(c) When it is necessary to terminate an employee's services
for health reasons, such employee shall have the right to
waive his/her entitlement to severance pay and, in lieu
thereof, be granted an equivalent period of leave with pay.

32.06 Resignation

Subject to Clause 32.07 a regular employee who has five (5) or
more years of continuous employment is entitled to be paid on
resignation, severance pay equal to the amount obtained by
multiplying one-half (1/2) of his/her weekly rate of pay on
resignation by the number of completed years of his/her
continuous employment to a maximum of twenty-eight (28) weeks,
less any period in respect of which he/she was granted severance
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pay.

32.07 Retirement

On termination of employment, except for termination for just
cause, a regular employee who is entitled to an immediate annuity
or an immediate annual allowance under the Public Service
Alliance of Canada Pension Plan, shall be paid severance pay
equal to the product obtained by multiplying his/her weekly rate of
pay on termination of employment by the number of completed
years of continuous employment less any period in respect of
which he/she was granted severance pay.

32.08 Rejection on Probation

On rejection on probation, when a regular employee has completed
more than one (1) year of continuous employment and ceases to be
employed by reason of rejection during a probationary period, the
employee shall be entitled to one (1) weeks pay for each completed
year of continuous employment with a maximum of twenty-nine
(29) weeks.

32.09 Death

If an employee dies, there shall be paid to his/her estate an amount
equal to the product obtained by multiplying his/her weekly rate of
pay immediately prior to death by the number of years of
continuous service with a maximum of twenty-eight (28)
regardless of any other benefit payable.

32.10 Dismissal, Abandonment of Position

An employee who is dismissed for just cause from the Employer or
who has been declared to have abandoned his/her position shall not
be entitled to severance pay.

 ARTICLE 33

VEHICLE ALLOWANCE

33.01 Service Officers shall receive a monthly automobile expense
allowance; payable on a pro-rated basis of five dollars ($5.00) per
working day at the end of the first month of employment; and
payable at the rate of one hundred dollars ($100.00) on the first
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pay day of each month thereafter.

33.02 Where an employee who is not in receipt of a monthly vehicle
allowance is required to use his/her personal vehicle on Employer
business, he/she shall be entitled to receive the following
remuneration:

(a) For trips of less than 5 km, on each occasion two dollars
($2.00);

(b) For trips in excess of 5 km, the kilometerage at the rate
provided for in the Employer's Travel Regulations;

The above-noted rates shall only be payable for trips taken with
prior authorization.

 ARTICLE 34

WELFARE PLANS AND BENEFITS

34.01 The Employer will pay 100% of the premiums of PSAC Group 
Plan “E” for an employee who is eligible to receive such coverage.

34.02 The Welfare Plans & Benefits include only Dental Premium, Long 

Term  Disability Premium, Life Insurance Premium, Accidental 
death & Dismemberment Premium, Vision Premium and Extended 

Health Premium.

ARTICLE 35

DESIGNATED PAID HOLIDAYS

35.01 (a) The following days are designated paid holidays for
employees:

(i) New Year's Day;
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(ii) National Heritage Day;

(iii) Good Friday;

(iv) Easter Monday;

(v) Victoria Day;

(vi) Canada Day;

(vii) Discovery Day;

(viii) Labour Day;

(ix) Thanksgiving Day;
(x) Remembrance Day;

(xi) Christmas Day;

(xii) Boxing Day;

(b) Any day proclaimed by the Government of Canada as a
National Holiday other than a designated paid holiday
mentioned in 35.01(a) above, shall be proclaimed as a
designated paid holiday;

(c) Where the Government of Canada changes the name of a
designated paid holiday mentioned in 35.01(a) above, the
former title shall be deemed to be deleted and the new title
of the National Holiday shall be deemed to be inserted into
the contract.

35.02 Holiday Falling on a Day of Rest

When a day designated as a holiday under Clause 35.01 coincides
with a full-time employee's day of rest, the holiday shall be moved
to the employee's first working day following his/her day of rest.

35.03 When a day designated as a holiday for an employee is moved to
another day under the provisions of Clause 35.02:

(a) Work performed by the employee on the day from which
the holiday was moved shall be considered as work
performed on a day of rest; and
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(b) Work performed by the employee on the day to which the
holiday was moved shall be considered as work performed
on a holiday.

35.04 Designated Paid Holidays

Clause 35.01 (granting of designated holidays) does not apply to
an employee who is absent without pay on both the working day
immediately preceding and the working day following the
designated paid holiday, except in the case of an employee who is
granted leave without pay under the provision of Article 7 (Time
Off for Representatives and Union Business), and in respect to
whom the Union has certified that the employee was paid by the
Union for Union business conducted on the working day
immediately preceding and/or the working day immediately
following the designated holiday.

35.05 Where a day that is a designated paid holiday for an employee falls
within a period of leave with pay, the holiday shall not count as a
day of leave.

 ARTICLE 36

LEAVE - GENERAL

36.01 When the employment of an employee who has been granted more
vacation leave, sick leave or special leave with pay than he/she has
earned, is terminated, the employee shall be considered to have
earned that amount of leave with pay granted to him/her provided
that:

(a) An employee's employment is terminated by his/her death;
or

(b) An employee's employment is terminated by lay-off
instituted at any time after he/she has completed one (1) or
more years of continuous employment.

 ARTICLE 37
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LEAVE - OTHER

37.01 Court Leave

(a) Leave of absence with pay shall be given to every regular
employee, other than an employee on suspension, on
retiring leave or on a leave of absence without pay, who is
required other than in the performance of the duties of the
employee's position:

(i) To serve on a jury; or

(ii) By subpoena or summons to attend as a witness in
any proceeding held:

(a) In or under the authority of a Court of
Justice or before a Grand Jury;

(b) Before a Court, Judge, Justice, Magistrate,
or Coroner;

(c) Before the Senate or House of Commons of
Canada, or a Committee of the Senate or
House of Commons, otherwise than in the
performance of the duties of his/her
position;

(d) Before a Legislature or any Committee
thereof that is authorized by law to compel
the attendance of witnesses before it; or

(e) Before an arbitrator or Umpire or a person
or body of persons authorized by law to
make an inquiry and to compel the
attendance of witnesses before it;

Provided that, should such duty in a jury or as a
witness so permit, the employee shall return
immediately to work when he/she can do so in time
to complete at least one-half (1/2) days work;

(iii) Leave of absence with pay up to four (4) days, in 

any single circumstance, to accompany a dependent 
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his/her place of residence, who is required by 

subpoena or summons to attend as a witness in any
proceeding, held under 37.01(a)(ii).

(b) Where an employee is subpoenaed to attend as a witness in
any proceeding held before a Court during off-duty hours,
as a result of the performance of his/her duties he/she shall
be entitled to the greater of:

(i) For regular employees, compensation at the rate of
time and one-half (1.1/2T) for all hours worked;

(ii) Compensation equivalent to four (4) hours pay at
the straight-time rate.

37.02 Injury on Duty Leave

(a) A regular employee shall be granted injury-on-duty leave
with pay for such reasonable period as may be determined
by the Employer where it is determined by the Workers'
Compensation Board that he/she is unable to perform
his/her duties because of:

(i) Personal injury accidentally received in the
performance of his/her duties and not caused by the
employee's wilful misconduct;

(ii) Sickness resulting from the nature of his/her
employment;

(iii) Overexposure to radioactivity or other hazardous
conditions in the course of his/her employment;

If the employee agrees to pay the Employer any amount
received by him/her for loss of wages in settlement of any
claim he/she may have in respect of such injury, illness or
exposure;

(b) When a regular employee has been granted sick leave with
pay and injury-on-duty leave is subsequently approved for
the same period, it shall be considered, for the purpose of
record of sick leave credits, that the employee was not
granted sick leave;

(c) When a regular employee has been granted injury-on-duty
leave with pay, in accordance with Clause 37.02 (a), the
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employee shall earn sick, special and vacation credits in
accordance with this Agreement.

37.03 Maternity Leave

(a) Every employee who becomes pregnant shall notify the
Employer of her pregnancy at least fifteen (15) weeks prior
to the expected date of termination of her pregnancy and,
subject to sub-section (iii), shall be granted leave of
absence without pay for a total period not to exceed
thirty-seven (37) weeks consisting of two periods as
follows:

(i) A maximum of eleven (11) weeks prior to the
expected termination date of her pregnancy; and
A maximum of twenty-six (26) weeks following the
termination date of her pregnancy;

(ii) Notwithstanding sub-paragraph (a) (i) above, a
regular employee may elect to use earned vacation
and/or compensatory leave credits prior to and
subsequent to use of unpaid maternity leave but
total leave shall not exceed 11 weeks prior to and
26 weeks after the termination of pregnancy;

(iii) A regular employee who has not commenced
maternity leave without pay may elect to use her
sick leave credits up to and beyond the date that her
pregnancy terminates, subject to the provisions set
out in the Sick Leave Article.  For purposes of this
Clause, illness or injury as defined in Article 39
shall include medical disability related to
pregnancy;

(iv) Where the employee's newborn child is born
prematurely, or is born with or contracts a condition
that requires its hospitalization within the
twenty-six (26) week period defined in
sub-paragraph (i) above, the period of maternity
leave without pay therein defined may be extended
beyond the date falling twenty-six (26) weeks after
the date of childbirth by a period equal to the period
during which the child is hospitalized.  This
extension shall end no later than fifty-two (52)
weeks after the termination date of pregnancy;
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(b) At its discretion, the Employer may require an employee to
submit a medical certificate certifying pregnancy;

(c) Where the employee commences maternity leave at a date
later than eleven (11) weeks prior to the expected date of
termination of her pregnancy, the Employer may request
submission of a certificate from a qualified medical
practitioner stating the health of the employee.  Similarly,
the Employer may, upon submission of a certificate from a
qualified medical practitioner stating the health of the
employee, permit the leave to commence at a date earlier
than eleven (11) weeks prior to the expected date of
termination of her pregnancy and/or provide the employee
an extension to the maternity leave entitlement beyond the
maximum thirty-seven (37) week period;

(d) (i) An employee who has proceeded on maternity leave
must notify the Employer in writing within the two
(2) month period following the termination of her
pregnancy of the date upon which she intends to
report to work;
An employee who fails to provide such notice may
be terminated by the Employer;

(ii) Before returning to work, the employee must give
the Employer at least one weeks notice of her
intended date of return;

(e) Leave granted under this Clause shall be counted for the
calculation of "continuous employment" for the purpose of
calculating severance pay and vacation leave for regular
employees.  Time spent on such leave shall be counted for
pay increment purposes for regular employees.

(f) (i) After completion of one (1) year continuous
employment, an employee who:

(a) Agrees to return to work for a
period of at least six (6) months
after the expiry of her maternity
leave; and

(b) Provides the employer with proof
that she has applied for, is entitled
to and in receipt of unemployment
insurance benefits pursuant to the
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Unemployment Insurance Act,

Shall be paid a maternity leave allowance
in accordance with the Supplementary
Unemployment Benefit Plan.

(ii) An employee under paragraph (i) above
shall sign an agreement with the Employer,
providing that:

(a) She will return to work after the
expiry of her maternity leave,
unless this date is modified with the
Employer's consent; and

(b) She will work for a period of at
least six (6) months after her return
to work; and

(c) Should the employee fail to return
to work as per the provisions of
sub-paragraphs (a) and (b) above
for reasons other than death, lay-off
or disability, the employee agrees
that she is indebted to the Employer
for the full amount received as
maternity leave allowance.

(iii) In respect of the period of maternity leave,
maternity leave allowance payments made
according to the Supplementary
Unemployment Benefit Plan will consist of
the following:

(a) Where the employee is subject to a
waiting period of two (2) weeks
before receiving unemployment
insurance maternity benefits, an
allowance of ninety-three percent
(93%) of her weekly rate of pay for
each week of the two week waiting
period, less any other monies
earned during this period; and

(b) For up to a maximum of fifteen
(15) weeks, payments equivalent to
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the difference between the
Unemployment Insurance benefits
that the employee received at the
actual time of the maternity leave
and ninety-three percent (93%) of
her weekly rate of pay, less any
other monies earned during this
period.

(iv) The weekly rate of pay referred to in
paragraph (iii) above shall be:

(a) For a full-time employee, the
weekly rate of pay for the
classification prescribed in her
certificate of appointment to her
position to which she is entitled on
the day immediately preceding the
commencement of her maternity
leave;

(b) For a part-time employee, the
weekly rate of pay for the
classification prescribed in her
certificate of appointment to her
position to which she is entitled on
the day immediately preceding the
commencement of her maternity
leave, multiplied by the fraction
obtained by dividing the part-time
employee's assigned regular weekly
hours of work averaged over the
preceding six (6) month period of
continuous employment by the
regularly scheduled full-time
weekly hours of work for the
employee's classification;

(c) Where an employee becomes
eligible for a pay increase or an
economic adjustment during the
SUB Plan period set out in
paragraph (iii) above, the
employee's weekly rate of pay in
sub-paragraphs (a) and (b) above
shall be adjusted accordingly.
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(v) A regular employee who is on lay-off
status shall not be entitled to receive any
allowance payment under the SUB Plan
pursuant to paragraph (iii) above.

(g) (i) A regular employee who has been an
employee continuously for one (1) year
prior to the termination of her pregnancy,
and who is granted maternity leave, may,
prior to receiving any payment from the
Employer of the maternity leave allowance
under Article 37.03(f), elect to receive the
cash payment as follows:

(a) A cash payment equivalent to the
allowance the employee will
receive in maternity benefits for
two (2) weeks from the
Unemployment Insurance
Commission; or

(b) In the case of an employee not
entitled to the Unemployment
Insurance benefit referred to in (a)
above, an equivalent cash payment.

(ii) If the employee makes such an election,
she shall not be entitled to be paid any
maternity leave allowance in accordance
with the Supplementary Unemployment
Benefit Plan set out in Article 37.03(f).

(iii) Where a regular employee is paid the cash
payment provided under (i) above, and the
employee terminates her employment
without returning from maternity leave, or
terminates her employment within six (6)
months of her return from maternity leave,
she shall not be entitled to the cash
payment, and if it has been paid, it shall be
recoverable by the Employer.

37.04 Adoption Leave

(a) An employee who adopts a child shall be granted leave
without pay for a period not to exceed twenty-six (26)
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weeks for the purpose of adoption.  An employee who
intends to request adoption leave shall make every effort to
provide at least five (5) weeks notice to the Employer in
advance of the expected date of adoption.  Such leave may
not commence at a date earlier than one (1) week prior to
the expected date of adoption.  The parties agree that it is
not the intent of an employee to be granted adoption leave
where there was a pre-existing relationship between the
employee and the child being adopted;

(b) The employee shall be required to furnish proof of
adoption;

(c) Where both parents are employees of the Yukon
Employees Union, they may both apply for adoption leave
provided the combined total of such leave does not exceed
twenty-six (26) weeks and is taken in a single continuous
period by each of the employees.  Both employees shall not
be off on the same department and branch in the same
location;

(d) Before returning to work, the employee must give the
Employer at least one (1) weeks notice of his/her intended
date of return;

(e) Leave granted under this Clause shall be counted for the
calculation of "continuous employment" for the purpose of
calculating severance pay and vacation leave for regular
employees.  Time spent on such leave shall be counted for
pay increment purposes for regular employees. 

 (f) (i) After completion of one (1) year continuous
employment, an employee who:

(a) Agrees to return to work for a
period of at least six (6) months
after the expiry of his/her adoption
leave; and

(b) Provides the employer with proof
that he/she has applied for, is
entitled to and in receipt of
unemployment insurance benefits
pursuant to the Unemployment
Insurance Act,
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Shall be paid an adoption leave allowance
in accordance with the Supplementary
Unemployment Benefit Plan.

(ii) An employee under paragraph (i) above
shall sign an agreement with the Employer,
providing that:

(a) He/she will return to work after the
expiry of his/her adoption leave,
unless this date is modified with the
Employer's consent; and

(b) He/she will work for a period of at
least six (6) months after his/her
return to work; and

(c) Should the employee fail to return
to work as per the provisions of
sub-paragraphs (a) and (b) above
for reasons other than death, lay-off
or disability, the employee agrees
that he/she is indebted to the
Employer for the full amount
received as adoption leave
allowance.

(iii) In respect of the period of adoption leave,
adoption leave allowance payments made
according to the Supplementary
Unemployment Benefit Plan will consist of
the following:

(a) Where the employee is subject to a
waiting period of two (2) weeks
before receiving unemployment
insurance adoption benefits, an
allowance of ninety-three percent
(93%) of his/her weekly rate of pay
for each week of the two week
waiting period, less any other
monies earned during this period;
and

(b) For up to a maximum of fifteen
(15) weeks, payments equivalent to
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the difference between the
Unemployment Insurance benefits
that the employee received at the
actual time of the adoption leave
and ninety-three percent (93%) of
his/her weekly rate of pay, less any
other monies earned during this
period.

(iv) The weekly rate of pay referred to in
paragraph (iii) above shall be:

(a) For a full-time employee, the
weekly rate of pay for the
classification prescribed in his/her
certificate of appointment to his/her
position to which he/she is entitled
on the day immediately preceding
the commencement of his/her
adoption leave;

(b) For a part-time employee, the
weekly rate of pay for the
classification prescribed in his/her
certificate of appointment to his/her
position to which he/she is entitled
on the day immediately preceding
the commencement of his/her
adoption leave, multiplied by the
fraction obtained by dividing the
part-time employee's assigned
regular weekly hours of work
averaged over the preceding six (6)
month period of continuous
employment by the regularly
scheduled full-time weekly hours
of work for the employee's
classification;

(c) Where an employee becomes
eligible for a pay increase or an
economic adjustment during the
SUB Plan period set out in
paragraph (iii) above, the
employee's weekly rate of pay in
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sub-paragraphs (a) and (b) above
shall be adjusted accordingly.

(v) A regular employee who is on lay-off
status shall not be entitled to receive any
allowance payment under the SUB Plan
pursuant to paragraph (iii) above.

37.05 Paternity Leave

(a) A male employee who intends to request paternity leave
shall notify the Employer at least fifteen (15) weeks in
advance of the expected date of the birth of his child;

(b) A male employee may request paternity leave without pay
at least four (4) weeks prior to the expected date of the
birth of his child, and subject to paragraphs (c) and (d)
below of this Clause, shall be granted paternity leave
without pay for a period beginning on the date of the birth
of his child (or at a later date of to be requested by the
employee) and ending not later than twenty-six (26) weeks
after the date of the birth of his child;

(c) The Employer may:

(i) Defer the commencement of paternity leave without
pay at the request of the employee, such deferment
will not extend beyond the twenty-six (26) weeks in
paragraph (2) above;

(ii) Require an employee to submit a birth certificate of
the child;

(d) Paternity leave without pay and maternity leave without
pay after the termination of pregnancy utilized by an
employee-couple in conjunction with the birth of their child
shall not exceed a total of twenty-six (26) weeks for both
employees combined, and the leave shall be taken in a
single continuous period by each of the employees.  Both
employees shall not be off on their respective leaves at the
same time;

(e) Before returning to work, the employee must give the
Employer at least one (1) weeks notice of his intended date
of return;
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(f) Leave granted under this Clause shall be counted for the
calculation of "continuous employment" for the purpose of
calculating severance pay and vacation leave for regular
employees.  Time spent on such leave shall be counted for
pay increment purposes for regular employees.

(g) (i) After completion of one (1) year continuous
employment, an employee who:

(a) Agrees to return to work for a
period of at least six (6) months
after the expiry of his paternity
leave; and

(b) Provides the employer with proof
that he has applied for, is entitled to
and in receipt of unemployment
insurance benefits pursuant to the
Unemployment Insurance Act,

Shall be paid a paternity leave allowance
in accordance with the Supplementary
Unemployment Benefit Plan.

(ii) An employee under paragraph (i) above
shall sign an agreement with the Employer,
providing that:

(a) He will return to work after the
expiry of his paternity leave, unless
this date is modified with the
Employer's consent; and

(b) He will work for a period of at least
six (6) months after his return to
work; and

(c) Should the employee fail to return
to work as per the provisions of
sub-paragraphs (a) and (b) above
for reasons other than death, lay-off
or disability, the employee agrees
that he is indebted to the Employer
for the full amount received as
paternity leave allowance.
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(iii) In respect of the period of paternity leave,
paternity leave allowance payments made
according to the Supplementary
Unemployment Benefit Plan will consist of
the following:

(a) Where the employee is subject to a
waiting period of two (2) weeks
before receiving unemployment
insurance paternity benefits, an
allowance of ninety-three percent
(93%) of his weekly rate of pay for
each week of the two week waiting
period, less any other monies
earned during this period; and

(b) For up to a maximum of fifteen
(15) weeks, payments equivalent to
the difference between the
Unemployment Insurance benefits
that the employee received at the
actual time of the paternity leave
and ninety-three percent (93%) of
his weekly rate of pay, less any
other monies earned during this
period.

(iv) The weekly rate of pay referred to in
paragraph (iii) above shall be:

(a) For a full-time employee, the
weekly rate of pay for the
classification prescribed in his
certificate of appointment to his
position to which he is entitled on
the day immediately preceding the
commencement of his paternity
leave;

(b) For a part-time employee, the
weekly rate of pay for the
classification prescribed in his
certificate of appointment to his
position to which he is entitled on
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the day immediately preceding the
commencement of his paternity
leave, multiplied by the fraction
obtained by dividing the part-time
employee's assigned regular weekly
hours of work averaged over the
preceding six (6) month period of
continuous employment by the
regularly scheduled full-time
weekly hours of work for the
employee's classification;

(c) Where an employee becomes
eligible for a pay increase or an
economic adjustment during the
SUB Plan period set out in
paragraph (iii) above, the
employee's weekly rate of pay in
sub-paragraphs (a) and (b) above
shall be adjusted accordingly.

(v) A regular employee who is on lay-off
status shall not be entitled to receive any
allowance payment under the SUB Plan
pursuant to paragraph (iii) above.

37.06 At the discretion of the Employer, a regular employee may be
granted casual leave with pay to a maximum of two (2) hours for
purposes of special or unusual nature.  Such casual leave shall not
be deducted from any earned leave credits.

 ARTICLE 38

SABBATICAL LEAVE

38.01 The Employer shall grant leave of absence without pay for a period
of up to one (1) year but not less than six (6) months to each
employee who has completed six (6) years of continuous
employment within the bargaining unit.  It is recognized that the
primary intent of this Sabbatical Leave provision is to provide
personnel with needed leaves of absence without pay with no
increased cost to the Employer.
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38.02 The terms and conditions governing this leave shall be:

(a) The Employer shall not be required to grant such leave
during the same period of time to more than one (1)
employee.  If more than one (1) employee submits a
request for such leave which covers all or part of the same
period of time, seniority shall be the determining factor in
the granting of such leave;

(b) Requests for such leave shall be submitted in writing no
later than six (6) months prior to the date of
commencement of such leave.  Such requests shall include
the date of commencement and the date of termination of
such leave;

(c) Leave granted under the Article shall be deducted from the
calculation of continuous employment for the purpose of
calculating severance pay and vacation leave for the
employee involved.  The time spent on such leave shall not
be counted for pay increment purposes;

(d) During any period of leave granted under this Article, the
employee shall pay the full premium (100%) for the benefit
plans specified in this Collective Agreement;

(e) An employee granted leave under this Article shall have the
right to return to a position within the bargaining unit, for
which the Employer considers him or her suited, at a level
equal to or greater than his/her former pay level and step.

(f) Notwithstanding (e) above, should the employee return to a
position at a higher pay level and step than when the leave
commenced, the employee shall be paid as if having been
promoted to that position.

(g) Sabbatical Leave may be taken in conjunction with earned
annual leave and corresponding vacation travel
entitlements will apply;

(h) An employee who fails to return from this leave on the date
specified without the written authorization of the Employer
shall be deemed to have abandoned his/her position;

(i) Employees on Sabbatical Leave are not entitled to receive
any benefits or allowances to which they would be entitled
under the Collective Agreement unless otherwise specified
in this Article.Page 59



 ARTICLE 39

SICK LEAVE

39.01 An employee shall earn sick leave credits at the rate of 1 1/4 days
for each calendar month for which he/she receives pay for at least
ten (10) days.

39.02 Granting of Sick Leave

An employee shall be granted sick leave with pay when he/she is
unable to perform his/her duties because of illness or injury
provided that:

(a) He/she satisfies the Employer of his/her condition in such a
manner and at such times as may be determined by the
Employer; and

(b) He/she has the necessary sick leave credits.

39.03 Unless otherwise informed in advance, a statement signed by the
employee stating that because of illness or injury he/she was
unable to perform his/her duties, shall, when delivered to the
Employer be considered as meeting the requirements of paragraph
39.02 (a).

39.04 An employee shall not be granted sick leave with pay during any
period in which he/she is on leave of absence without pay or under
suspension.

39.05 If an employee has insufficient credits to cover the granting of sick
leave with pay under provisions of this Article, additional sick
leave with pay may be granted, at the discretion of the Employer,
subject to recovery of the value of any such advanced sick leave
from any benefits accrued or subsequently accruing to the
employee.

39.06 When an employee is granted sick leave with pay, and
injury-on-duty leave is subsequently approved for a concurrent
period, there shall be no charge against his/her sick leave credits
for the period of concurrency.

39.07 Pay Out of Sick Leave
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(a) A regular employee who has been continuously employed
for a period in excess of five (5) years, whose employment
is terminated for any reason except a disciplinary
discharge, may convert up to a maximum of forty-five
percent (45%) of his/her total earned  unused sick leave
credits to a maximum of sixty (60) days, to a cash pay out
based on the employee's daily rate of pay at termination;

(b) For purposes of Article 39.07 (a) "earned sick leave" shall
be interpreted as including only sick leave earned while the
regular employee is employed by The Yukon Employees
Union;

(c) A regular employee who terminated his/her employment
more than once shall be limited, in his/her entitlement
under the Article, to a maximum of sixty (60) days in total.

 ARTICLE 40

SPECIAL LEAVE

40.01 (a) A regular employee, other than an employee who is on
retiring leave pursuant to Article 32.07, shall be credited
with six (6) days special leave credits upon commencement
of his/her first year of service and upon commencement of
each continuous year of service thereafter up to a maximum
of thirty (30) days;

(b) Notwithstanding the above, a multiple of less than six (6)
days may be credited to a regular employee where such
lesser multiple will be necessary to either bring to the
maximum or maintain the maximum credit of thirty (30)
days.

40.02 For the purposes of this Article, immediate family is defined as an
employee's father, mother, brother, sister, spouse, common-law
spouse, natural or foster or adopted or step-child, father-in-law,
mother-in-law, grandparent, grandchild, or any relative
permanently residing in the employee's household or with whom
the employee permanently resides.

40.03 Bereavement Leave
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(a) (i) The Employer shall grant a regular employee
special leave with pay for a period of up to six (6) 
working days, where there is a death in the
immediate family, for the purposes set out in
sub-paragraph (ii) below, or alternatively, the
Employer will grant six (6) working days special
leave where the death of a member of the
immediate family is imminent, provided such leave
is in lieu of bereavement leave at a later date with
respect to the same member of the immediate
family.  The Employer may request a physician's
statement to verify a very serious illness in the
employee's immediate family;

(ii) The six (6) working days special leave granted
under sub-paragraph (i) above may be taken by the
regular employee at one of the following times:
(a) Immediately following the date of death;

or

(b) Within a period of twenty-four (24)
months from the date of death for the
purpose of attending a religious or
traditional ceremony or event related to the
death;

(iii) In regard to sub-paragraph (ii)(b) above, the regular
employee shall be entitled to utilize the total of the 
six (6) working days special leave over two separate
periods within the specified time frames;

(iv) Bereavement leave granted under this article
includes time that may be required in order to
travel.

(b) In addition, a regular employee may be granted up to three
(3) working days special leave to travel in relationship to
special leave granted in paragraph (a) above;

(c) A regular employee is entitled to special leave with pay, up
to a maximum of one (1) working day in the event of the
death of the employee's son-in-law, daughter-in-law,
brother-in-law, and sister-in-law, for the purpose related to
the death;

(d) At the discretion of the Component President, where a
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death appears imminent, a regular employee may be
granted paid leave beyond the maximum specified in
paragraph (a) above, provided he/she has unused special
leave credits sufficient for the leave granted.

40.04 Illness

(a) (i) Where a regular employee is required to care for
his/her sick dependents or a sick person
permanently residing in his/her place of residence, 
or a sick mother or father, the Employer shall
grant special leave with pay up to a maximum of
five (5) consecutive working days.  Special leave
shall be granted within the context of this
Sub-Clause for a regular employee who is required
to care for his/her spouse;

(ii) Pursuant to (i) above, the Component President on
behalf of the Employer may, when he/she has
reasonable cause to believe there is an abuse,
request a report from a qualified medical
practitioner or a public health nurse in communities
where there is no resident doctor, to validate the
illness of the applicable person referred to in
paragraph (i) above provided the request is made
prior to the regular employee's returns to work;

(iii) Where a qualified physician or specialist certified
that a regular employee's child up to and including
the age of eleven (11), or a child that is wholly
dependent on the regular employee for support by
reason of mental or physical infirmity, cannot
attend day-care or school in order to avoid the
potential of being exposed to an infectious disease,
the Employer shall grant special leave with pay up
to a maximum of five (5) consecutive working days
to allow the regular employee to make alternate
arrangements for the care of his/her child;

(b) Where a regular employee's dependents require assistance
to travel to a facility outside the Yukon to seek emergency
medical or dental treatment or to visit a non-resident
medical specialist, and if it is not possible for the
employee's dependents to seek treatment or an appointment
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in their headquarters area, the regular employee may be
granted special leave up to a maximum of five (5) days.

40.05 Marriage

(a) After the completion of one year's continuous employment
with the Yukon Employees Union a regular employee who
has the credits available and who gives the Employer at
least five (5) days notice, shall be granted special leave
with pay to the extent of his/her credits, but not more than
five (5) consecutive working days on the occasion of the
marriage of the regular employee;

(b) A regular employee who does not apply for such leave
within three months of the date of his/her marriage shall no
longer be entitled to the leave.

40.06 Other Leave
(a) Special leave with pay shall be granted:

(i) For periods of up to a maximum of one-half (1/2)
day for medical, dental, optometrist and
chiropractor appointments, when it is not possible
for the regular employee to arrange such
appointment outside his/her normal hours of work;

(ii) Where a regular employee is required to travel
outside of his/her headquarters area for a medical,
dental, optometrist or chiropractor appointment,
when it is not possible for the employee to seek
treatment or an appointment in his/her headquarters
area or when the employee is referred to a medical
facility outside of his/her headquarters area, the
regular employee may be granted special leave up
to a maximum of five (5) working days for travel
purposes;

(iii) To a regular employee on the occasion of the birth
of his/her child up to a maximum of one (1) day;
The one (1) day may be taken within thirty (30)
days of the birth of the child;

(iv) To a regular employee at any time, at the
employee's option, up to three (3) consecutive
working days, to be taken within thirty (30) days of
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the adoption;
 (v) To a regular employee on the occasion of the

birth of his/her or partners grandchild up to a
maximum of one day.  The one day may be taken
within thirty days of the birth of the grandchild;

(vi) To a  regular employee engaged in emergency
volunteer services or training related thereto, to
a maximum use of up to three (3) days per year;

(vii) Where medical appointments cannot be
scheduled on consecutive days when the regular
employee is required to travel outside of his/her
headquarters area under Article 40.06 (a)(ii), up
to a maximum of two (2) days per year, to cover
intervening work time spent while waiting for
appointments; and 

(viii) For a period of up to one (1) day, to be taken
once per calendar year, to a regular employee
for the purpose of accompanying a dependent
child under the age of eighteen (18) or over if
dependent by reason of mental infirmity, to a
proceeding outlined in Article 37.01, provided
the dependent child is required to attend by way
of subpoena or summons.

(b) The regular employee shall provide necessary proof of the
need for or the utilization of leave in Articles 40.03, 40.04,
40.05 or 40.06 above, at the request of the Employer;

40.07 At the discretion of the Employer, special leave with pay may be
granted when circumstances not directly attributable to the regular
employee prevent his/her reporting for duty.

40.08 A regular employee is not eligible for special leave with pay for
any period during which he/she is on retiring leave, on leave of
absence without pay or under suspension.

40.09 Where a regular employee has insufficient credits to permit the
granting of special leave within the meaning of this Article, leave
up to a maximum of five (5) days may, at the discretion of the
Employer, be granted, subject to the deduction of such advance
leave from any special leave credits subsequently earned.

 ARTICLE 41
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VACATION LEAVE

41.01 A regular employee is entitled to take vacation leave with pay,
provided the employee has earned vacation leave credits in
accordance with Clause 41.02 and subject to Clause 41.05.

41.02 (a) A regular employee who has received pay for at least ten
(10) days in a calendar month shall earn vacation leave
credits for that month at the following rates:

(i) Years of Continuous Service  Monthly Accrual Rate

In the first and subsequent 1-2/3 days

In the fourth and subsequent 2-1/12 days

In the fifteenth and subsequent 2-1/2 days

In the twenty-sixth
and subsequent 2-11/12 days

41.03 Where, in respect of any period of vacation leave, an employee:

(a) Is granted bereavement leave; or

(b) Is granted sick leave; or

(c) Is granted special leave under Article 40;
The period of vacation leave so displaced shall either be added to
the vacation period, if requested by the employee and approved by
the Employer, or reinstated for use at a later date.

41.04 (a) Where, in any calendar year, a regular employee has not
been granted all of the vacation leave credited to him/her,
the unused portion of his/her vacation leave shall be carried
over into the following year;

(b) Vacation leave may be accumulated up to a maximum of
two (2) years and that portion of vacation leave credits not
liquidated by December 1st of the third year shall be paid
off in cash by the pay day immediately preceding
Christmas of that year.

41.05 (a) The Employer shall make every reasonable effort to grant
to a regular employee the period of vacation leave
requested by him/her provided the employee has completed
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the appropriate vacation leave application form and
submitted it to his/her Employer;

(b) The Employer will reply to a regular employee's written
authorized vacation leave request in (a) above, as soon as
practicable with respect to the approval or disapproval of
the request for vacation leave, and in any event, within
three (3) weeks of the date of receiving the employee's
written request.  Where the Employer alters or disapproves
the vacation leave request, the Employer shall give specific
reasons in writing for such alteration or disapproval if
requested in writing by the regular employee;

(c) Failure to respond to the vacation leave request within the
time period provided for in paragraph (a) above shall
indicate to the regular employee that his/her vacation leave
has been approved;

(d) A regular employee whose period of vacation leave has
been authorized, but due to operational requirements is
subsequently denied, shall be reimbursed for
non-refundable deposits forfeited as a result.

41.06 (a) On termination, a regular employee or his/her Estate shall
be paid cash for any vacation leave credits outstanding;

(b) At the regular employee's request, he/she shall be granted
vacation leave earned but not used by him/her before
his/her employment is terminated by lay-off, if the period
of leave will permit him/her to meet the minimum
requirements for severance pay.

41.07 (a) When, during a period of vacation leave, a regular
employee is recalled to duty, he/she shall be reimbursed for
reasonable expenses incurred as normally defined by the
Employer in the Travel Directive, in proceeding to his/her
place of duty.  In addition, the regular employee shall be
reimbursed for any non-refundable deposits forfeited as a
result of recall.  If the regular employee immediately
resumes vacation upon completing the assignment for
which he/she was recalled, he/she shall be reimbursed for
expenses incurred on the return trip;

(b) The regular employee shall not be considered as being on
vacation leave during any period in respect of which he/she
is entitled under 41.07 (a) to be reimbursed for reasonable
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expenses incurred by him/her;

(c) Where a regular employee on vacation leave outside of
his/her headquarters area is recalled to duty, the employee
will be entitled to one extra day of vacation leave.

41.08 (a) Long Service Vacation Leave Benefits

(i) On the date a regular employee completes the
qualifying period of continuous service with the
Yukon Employees Union as set out below, he/she
shall be entitled to five (5) days of additional
vacation leave in the period prior to the next
qualifying period;

(ii) A regular employee who has qualified for a long
service vacation leave benefit and has not taken the
leave before reaching the next qualifying period
shall be paid out for any long service leave earned
but not taken at that time;

(iii) Qualifying Periods of Continuous Service

Completion of 5 years but less than 10 years of
continuous service;

Completion of 10 years but less than 15 years of
continuous service;

Completion of 15 years but less than 20 years of
continuous service;

Completion of 20 years but less than 25 years of
continuous service;

Completion of 25 years but less than 30 years of
continuous service;

Completion of 30 years but less than 35 years of
continuous service.

41.09 Deferred Salary Leave Plan

The Employer, in consultation with the union, will make
available a Deferred Salary Leave Plan to all regular full-time
and part-time employees.  The Plan will comply with the

Page 68



requirements of the Income Tax Act and will be made
available to employees upon request.  Administration of the
plan shall be at no cost to the employer and shall at all times be
subject to and governed by the actual terms and conditions of
the plan, to be finalized in advance of its initial use.

The employer, upon fulfilling its responsibilities under the plan
is then relieved of any further responsibility or liability for its
administration.

ARTICLE 42

TRAVEL BONUS

42.01 (a) A regular employee who completes one (1) year of
continuous service with the Yukon Employees Union, shall
be entitled to a Travel Bonus, which must be claimed
within a twelve (12) month period from the date upon
which the employee completed the one (1) year of
continuous service;

(b) For each full year of continuous service subsequent to
his/her first year of service, a regular employee is entitled
to a Travel Bonus, which must be claimed within a twelve
(12) month period from the date upon which the employee
becomes eligible for the Bonus;

(c) A regular employee who does not claim the Travel Bonus
in the manner prescribed by the Employer within the
periods identified in (a) and (b) above will lose his/her
entitlement to the Bonus.

42.02 Effective date of signing, the Travel Bonus to which a regular
employee is entitled pursuant to Article 42.01 shall be paid as
follows: 

(a) Travel Expense Assistance

Single Employee A dollar amount equal to the cost of one
(1) non-refundable economy return airline
ticket from Whitehorse to Vancouver; up
to a maximum of $1,454.00.
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Married Employees A dollar amount equal to the cost of one
(1) non-refundable economy return airline
ticket for employee and spouse from
Whitehorse to Vancouver up to a
maximum of $2,908.00.  Both employee
and spouse must travel on the same
'family-fare' basis;

One Child A dollar amount equal to the cost of one
(1) non-refundable economy return airline
ticket for one (1) child from Whitehorse to
Vancouver up to a maximum of $1.454.00.  
The child must travel on the same
'family-fare' basis as the employee;

(b) For purpose of this Article, "Child" means a person who is
residing with the employee and who is:

(i) A natural child, step-child, adopted child, legal
ward or common-law child; and is

(ii) Nineteen (19) years of age or less; or

    (iii) Twenty-five (25) years of age or less and in
full-time attendance at a school or other institution
that provides training or instruction of an
educational, professional, vocational or technical
nature; or who is

(iv) Over the age of nineteen (19) years of age and is
wholly dependent on the employee for support by
reason of mental or physical infirmity;

Notwithstanding the definition in (b) above for the purpose of (iii) 
child may also be defined as a person who is dependent on the 
employee.

(c) "Married Employee" means an employee who is residing
with their spouse, including those in a common-law
marriage;

(d) Payment of the Travel Bonus for two children may be made
where the parent is determined by the Employer to be a
Single Parent (ie: widowed, single, separated, divorced)
and no claim is made for a spouse;
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(e) The total claim paid by the Employer to any household
during any twelve (12) month period shall not exceed the
allowable claim pursuant to this Article;

(f) If both employee and spouse are employees of Yukon
Employees Union, both employees may, at their choice be
treated as "single" with the following provisions:

(i) If both employees are claiming "single", only one
(1) employee may claim dependents;

(ii) Other than (i), above, and the provision respecting
an employee who is a Single Parent, no other
combination of the Travel Bonus will be permitted.

42.03 A regular employee shall be paid on lay-off, a pro-rated Travel
Bonus based on the number of completed months worked since
his/her last qualifying date or the commencement of his/her
employment, but in any event, for a period not exceeding twelve
(12) months.

42.04 If and when the Government of Canada Moratorium on the
Taxation of Northern Allowances is revoked or is amended in such
a manner as to subject payments made under this Article to income
tax - applicable income tax shall be deducted from Travel Bonus
payments.

 ARTICLE 43

TRAVEL TIME

43.01 Where an employee is required, or directed, by the Employer to
travel on duty outside of and/or to return to his/her headquarters
area in order to perform the duties of his position; and

43.02 Provided that his/her method of travel is determined by, or
approved by, the Employer, he/she shall be compensated for the
time spent travelling in the manner prescribed below:

(a) (i) On a normal working day on which he/she travels
but does not work, the employee shall receive
his/her regular pay for the day;

(ii) On a normal working day on which he/she travels
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and works, the employee shall be paid:

(a) His/her regular pay for the day where the
combined period of travel and work does
not exceed the daily hours of work
assigned to his/her class of employment,
even though such hours may not be in
accordance with his/her normally
scheduled hours of work;

(b) Where the combined total of travel and
work hours exceed the daily hours of work
assigned to the class, he/she shall be paid
at the applicable overtime rate for
additional travel time in excess of his/her
normal daily hours of work, with a
maximum payment for such additional
travel time not to exceed the total straight
time hours assigned to his/her class of
employment in any one day;

    (c) On a day where the employee would be
entitled to receive overtime pay pursuant
to Article 28.04, or on a designated paid
holiday, the employee shall be paid at the
applicable overtime rate for all hours spent
travelling to a maximum of the daily
straight time hours assigned to his/her class
of employment in any one day;

(iii) (a) Travel time shall be compensated in cash,
except where, pursuant to (a) (ii) (b) & (c)
above a portion of or all of the travel time
is eligible to be paid at the applicable
overtime rate, then an employee may
request and with the approval of the
Employer, be compensated by leave with
pay for the overtime travel;

(b) Payment in cash shall be calculated based
upon the employee's hourly rate of pay in
effect at the time of travelling;

    (c) The Employer shall grant compensatory
leave, subject to operational requirements,
and at a time convenient to both the
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regular employee and the Employer;

(d) The duration of such leave shall be equal
to the travel time multiplied by the
appropriate rate of payment to the
prescribed maximum, but in respect of any
twenty-four hour period during which a
regular employee travels, or waits in a
terminal to continue his/her journey, may
not exceed the number of normally
scheduled hour of work;

(e) Compensatory leave earned during a
calendar year but not liquidated by
February 1st following will be paid in cash
by the pay day immediately preceding
February 1st, at the applicable overtime
rate, based upon the regular employee's
hourly rate of pay at the time of pay out;

(iv) A "twenty-four hour period" as used in
sub-paragraph (iii) (d) above shall be interpreted to
mean the twenty-four hour period commencing
12:01 a.m. on any day in which the regular
employee commences to travel as defined in
paragraph (v) below;

(v) An employee shall be deemed to be in travel status
commencing one (1) hour prior to the scheduled and
published departure time of the aircraft, if the mode
of travel is air, or when he/she leaves his/her normal
place of residence or place of accommodation
outside of Yukon, should he/she be travelling by
any other means than by air;

(vi) (a) All time worked at a location outside the
employee's headquarters area shall be
compensated for in accordance with
Article 27 of the current Collective
Agreement;

(b) All hours of overtime worked shall be
compensated for in accordance with
Article 28 of the current Collective
Agreement.
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43.03 An employee who is authorized to travel on Employer business
will be reimbursed for expenses incurred in accordance with the
condition and at the rates currently in effect in the YEU
Component Travel & Accommodation Regulation.

 ARTICLE 44

ABANDONMENT

44.01 An employee who is absent from duty without authorization for
five consecutive working days may by notice in writing be
declared by the Employer to have abandoned his/her position and
thereupon the position becomes vacant and the employee ceases to
be an employee.  The authority of the Employer shall be exercised
in a fair and reasonable manner.

 ARTICLE 45

CIVIL LIABILITY

45.01 If an action or proceeding is brought against any employee or
former employee for an alleged tort committed by him/her in the
performance of his/her duties, then:

(a) The employee, upon being served with any legal process,
or upon receipt of any action or proceeding as hereinbefore
referred to, being commenced against him/her shall advise
the Employer of any such notification or legal process;

(b) The Employer shall pay any damages or costs awarded
against any such employee in such action or proceedings
and all legal fees; and/or

(c) The Employer shall pay any sum required to be paid by
such employee in connection with the settlement of any
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claim made against such employee if such settlement is
approved by the Employer before the same is finalized;
provided the conduct of the employee which gave rise to
the action did not constitute a gross disregard or neglect of
his/her duty as an employee;

(d) Upon the employee notifying the Employer in accordance
with paragraph (a) above, the Employer and the employee
shall forthwith meet and appoint counsel that is mutually
agreeable to both parties.  Should the parties be unable to
agree on counsel that is satisfactory to both, then the
Employer shall unilaterally appoint counsel.  The Employer
accepts full responsibility for the conduct of the action and
the employee agrees to cooperate fully with the appointed
counsel;

(e) If upon adjudication of a matter arising out of this Article
there is a finding that the employee was acting in gross
disregard or neglect of his duties or the employee was not
adhering to the Employer's direction at the time of the
alleged tort then he/she shall be indebted to the Employer
for an amount equal to the expenses incurred on his behalf
pursuant to this Article.  Prior to said recovery the
Employer and employee shall discuss an acceptable
recovery schedule;

(f) In the event that a successful counter claim arises, and a
monetary award results, the employee shall reimburse the
Employer for any costs incurred pursuant to this Article to
the extent that the amount of the award received is
sufficient to cover the costs incurred on the employee's
behalf;

(g) Notwithstanding  (a) to (f) above, in the event that an
action or proceeding is brought against a former employee.
The Employer shall receive from the former employee
(before paying any damages, costs or legal fees) a notarized
written commitment of indebtedness to the Employer in the
event there is a finding that the employee was acting in
gross disregard or neglect of his duties or the employee was
not adhering to the Employer's direction at the time of the
alleged tort.

 ARTICLE 46
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DELETED

 

 ARTICLE 47

JOB SECURITY

47.01 There shall be no contracting out of bargaining unit work.

47.02 No employee shall be required or permitted to make a written or
verbal agreement with the Employer which may conflict with the
terms of this Agreement.

47.03 Should a reorganization occur every reasonable effort will be made
to provide alternate employment opportunities to affected
employees.  The Employer will also provide retraining as an
alternative to lay off when a vacancy exists and the employee can
meet new job requirements within a reasonable period of time.

47.04 Where an employee is laid off due to a shortage of work,
reorganization or lack of funding, he/she shall be given three (3)
months notice in writing of the effective day of his/her layoff or
three (3) months salary and benefits in lieu thereof.

 ARTICLE 48

LAY-OFF

48.01 The parties recognize that job security shall increase in proportion
to the length of service.  Therefore, senior employees will be the
last laid off and the first recalled if they possess the required
qualifications and ability to perform the remaining tasks.

48.02 (a) Where the duties of a position held by an employee are no
longer required to be performed, the Employer may lay off
the employee, and he/she thereupon ceases to be an
employee;

(b) A person ceases to be a lay-off if:
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(i) He/she is not appointed to a position with the
Employer within twelve (12) months from the date
on which he/she became a lay-off; or

(ii) He/she is appointed to a position with the
Employer;

(iii) He/she declines an appointment to a position with
the Employer with the same or higher maximum
rate of pay, except for reasons that in the opinion of
the Employer are sufficient;

(c) Where an employee accepts an appointment to a term or
casual position, the time remaining in (b) (i) above shall be
applied subsequent to the termination of the term or casual
position.

48.03 Before an employee is laid off by the Employer and he/she ceases
to be an employee, the following provisions must apply:

(a) Each such employee shall be given three months notice in
writing of the effective date of his/her lay-off;

(b) Every employee shall be entitled to severance pay in
accordance with the provisions of Article 32;

(c) Every employee subject to lay-off shall, during the three
months period of notice, be granted reasonable leave with
pay for the purpose of being interviewed and examined by
a prospective Employer, and to such additional leave with
pay as the Employer considers reasonable for the employee
to travel to and from the place where his/her presence is so
required.

48.04 The Employer shall make every reasonable effort to retrain
employees who would otherwise become redundant as a result of
Employer planned termination or transfer of operations to another
location.  Such retraining shall commence as soon as possible.
This retraining will be provided only in instances where there is a
vacant position available in the Employer's establishment for
which the employee is suitable.

48.05 Employee's who do not accept a relocation shall be placed in a
position within their existing headquarters at their current pay level
if such a vacancy exists and if the employee has the qualifications
and ability to perform the job.
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ARTICLE 49

RESTRICTION ON OUTSIDE EMPLOYMENT

49.01 An employee shall not be restricted from engaging in other
employment or activities outside the hours he/she is required to
work for the Employer unless the Employer specifically states that,
such outside employment or activities involves a conflict of
interest.

49.02 An employee shall not engage in outside employment or activities
if the hours or responsibilities involved are likely to impair his/her
ability to perform his/her component duties in an efficient and
satisfactory manner.

 ARTICLE 50

EMPLOYEE PERFORMANCE REVIEW

50.01 A regular employee shall have his/her job performance evaluated
on or before the employee's anniversary date.

50.02 (a) When a formal review of an employee's performance is
made, the employee concerned shall be given the
opportunity to discuss and then sign the review form in
question to indicate that its contents have been read and
understood.  The employee shall also be given the
opportunity to provide written comments to be attached to
his/her performance appraisal;

(b) The Employer will discuss the draft results of the
performance evaluation with the employee before
formalizing it.  In doing so the Employer will point out the
employee's strengths and weaknesses in each area;

(c) The formal review of an employee's performance shall also
incorporate an opportunity to state his/her career
development goals and that every effort be made to develop
the career potentials of each employee through re-training
or any other facets of career development which may be
available;

(d) A final copy of the employee's performance evaluation
shall be placed on the employee's personnel file with
his/her written comments (if any) attached;
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(e) The Employer will provide a copy of the formal
performance evaluation to the employee upon request.

50.03 (a) Subject only to satisfactory conduct and performance, the
salary of a regular employee shall be increased on the
employees anniversary date by four (4%) percent;

(b) Where a regular employee is not to be granted the salary
increase referred to in (a) above, the Employer shall notify
the employee in person or by registered mail at least 10
working days in advance of the employee's anniversary
date;

(c) Where the application of (a) above would provide for a
performance increment exceeding the maximum of the
range for the position, the maximum rate in the range will
apply;

(d) Notwithstanding (a) above, a regular employee is not
eligible to recover a performance increment:

(i) If he/she is at the maximum of his/her salary range;
or

(ii) If he/she is in a position for which there is a single
rate of pay;

(e) Where a performance increment provided for under this
Article is withheld, the salary increment may be granted by
the Employer on any subsequent first day of a month up to
six (6) months after the date upon which the increment has
been withheld.

50.04 Where a performance increment and any other transaction such as
a reclassification, promotion or salary revision are effective on the
same date, the performance increment shall be processed first
followed by the other transaction.

 ARTICLE 51

DISCIPLINE AND EMPLOYEE FILES

EMPLOYEE FILES

51.01 (a) (i) In the case of promotional opportunities or
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disciplinary action, the Employer agrees not to
introduce as evidence any document from the
employee's file if he/she has not been made aware
of its existence by copy at the time of filing;

(ii) Any notice of disciplinary action placed on the
employee's file shall not be introduced by the
Employer as evidence after one (1) year has elapsed
in the case of promotional opportunities or
disciplinary action, provided that no further
disciplinary action has been recorded during this
period of time;

(iii) (a) Upon written request of an employee, the
employment files of the employee shall be
made available for the employee's
examination within a reasonable period of
time;

(b) The employee shall be permitted to make
copies of any documentation on his/her
file;

         (c) The employee has the right to have a Union
representative present during a review of
the employment files;

DISCIPLINE

51.02 (a) An employee has the right to have a Union representative
present, should he/she so desire, during any meetings held
between the employee and the Employer relating to the
employee discipline;

(b) A disciplinary infraction is an act or conduct on the part of
an employee which amounts to a breach of this Agreement
or a breach of the Employer's policies in the workplace;

(c) Disciplinary action means action taken by the Employer to
stop or deter a disciplinary infraction, including:

(i) a notation on the employee's personnel file;
(ii) a written warning;
(iii) specific written expectations which the employee is

required to meet;
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(iv) a written reprimand;
(v) a suspension with or without pay;
(vi) a demotion; or
(vii) a dismissal;

(d) The order of the above disciplinary actions is not
necessarily sequential, nor do Clauses (i) through (iv)
above reflect an increasing severity;

(e) A verbal warning or suggestion for improvement does not
constitute disciplinary action;

(f) The Employer will take disciplinary action only where
there is just cause, upon being satisfied on reasonable
grounds that the employee has committed the disciplinary
infraction;

(g) Disciplinary action (except for dismissal) is intended to
correct and deter further disciplinary infractions, not punish
the employee.  The Employer will use the least serious
form of disciplinary action which will likely stop or deter
further disciplinary infractions by the employee;

(h) Before beginning an investigation into a disciplinary
infraction, the Employer will inform the employee of the
intention to conduct an investigation and the grounds for
doing so, unless there is reasonable cause to withhold this
information from the employee;

(i) Before any disciplinary action is taken against an
employee, the Employer shall give the employee an
opportunity, as soon as possible at a time and location
convenient to the employee and Employer, to present
his/her version of the facts to the Employer either alone, or,
if the employee wishes, with a Union representative
present.

 ARTICLE 52

GRIEVANCE PROCEDURE

52.01 A grievance is any written complaint made by the Union, an
employee or group of employees regarding pay, working
conditions, terms of employment or the interpretation, application,Page 81



administration or alleged violation of this Collective Agreement
including any question as to whether a matter is arbitrable.

52.02 Before submitting a grievance, an employee is encouraged to
discuss the matter with his/her supervisor.  An employee may, if
he/she so desires, be assisted or represented by the Union during
such discussions.

52.03 An employee may be represented by the Union at the complaint
level and at each step of the grievance procedure.

52.04 Grievances shall be submitted to the Component President at each
step of the grievance procedure.  The Component President shall
be responsible for forwarding the grievance to the representative of
the Employer authorized to deal with grievances at the appropriate
step and for providing the employee and the Union with a receipt
stating the date on which the grievance was received signed by the
Component President.

52.05 Step 1:An employee or the union may submit a grievance in
accordance with clause 52.04.  The Component President or an
Executive Vice-President delegated by the Component President
shall hear and determine the grievance.

52.06 Step 2:If the person named in step 1 does not deal with the
grievance to the employees satisfaction, the employee or the union
may submit the grievance to  step 2 in accordance with Clause

52.04.  The chairperson of the employees personnel committee shall hear
and determine the grievance at  step 2.

52.07 Step 3: If the responsible representative of the Employer at Step 2
does not deal with the grievance to the employee's satisfaction, the
Union may submit the grievance to arbitration in accordance with
Clause 52.04.  The Component President is authorized by the
Employer to agree with the Union on a mutually acceptable
arbitrator to whom the grievance will be submitted.

52.08 The decision of the arbitrator shall be final and binding on both the
Employer and the Union.  The arbitrator shall have the authority to
modify or amend any penalty.

52.09 (a) The Employer shall grant time off with pay to the grievor,
his/her representative and any employee of the Yukon
Employees Union called as a witness in connection with a
grievance where such a meeting is deemed necessary or
where such a meeting is convened by the Employer.
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(b) Grievance Investigations:

Where an employee has asked or is obliged to be
represented by the union in relation to presentation of a
grievance and an employee acting on behalf of the union
wishes to discuss the grievance with that employee:

(a) The employee will, where operational
requirements permit, be given reasonable time
off with pay during the employee’s scheduled
regular hours of work for this purpose, and

(b) The representative of the employee will, where
operational requirements permit, be given
reasonable time off with pay during the
employee’s scheduled regular hours of work for
this purpose.

52.10 (a) A grievance must be presented to the First Step within
twenty-five (25) working days of the employee becoming
aware of the circumstances giving rise to the grievance;

(b) (i) A hearing will be convened and a written response
will be given by the Employer to the grievor and
his/her representative within ten (10) working days
of its receipt of the grievance at Step 1;

(ii) A hearing will be convened and a written response
will be given by the Employer to the grievor and
his/her representative within twenty (20) working
days from receipt of the grievance at Step 2;

(c) If the Employer's reply is not satisfactory to the employee
or failing reply at Step 1, the employee or the Union has ten
(10) working days from the expiry of the time limit in
paragraph 52.10 (b) (i) in which to submit the grievance to
the next step.  The employee or the Union has twenty (20)
working days from the expiry of the time limit at Step 2 in
which to submit the grievance to arbitration;

(d) The time limits stipulated in this procedure may be
extended by mutual agreement between the Employer and
the employee and, where appropriate, the Union
representative.
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52.11 Where it appears that the nature of the grievance is such that a
decision cannot be given below a particular level of authority, Step
1 of the grievance procedure may be eliminated by agreement of
the Employer and the employee, and, where applicable, the Union.

52.12 Where the Employer suspends or discharges an employee, the
grievance procedure set forth in this Collective Agreement shall
apply except that the grievance may at the grievor's discretion be
presented at Step 2.

52.13 (a) The decision of the arbitrator in respect of an interpretation
or alleged violation of this Agreement shall be final and
binding upon the parties, but in no event shall the arbitrator
have the power to alter, modify or amend this Agreement in
any respect;

(b) The arbitrator shall have the power to modify penalties as
contained in Sections 60 and 61 of the Canada Labour
Code, Part I;

(c) The fees and expenses of the arbitrator shall be equally
shared by the Union and the Employer, and each party shall
bear its own costs for every such arbitration.

52.14 Notwithstanding the provisions of 52.07 the level 3 procedure may
be suspended without infringing upon time limits if:

(a) The Union submits a written request for mediation within
10 days of receiving the Level 2 decision;

(b) The request for mediation shall be given to the Component
President who shall provide the Union with a receipt stating
the date the request was received, and present the request
for mediation to the Executive Committee;

(c) The Union and the Employer shall determine mutually
acceptable terms for hiring a mediator, including time
frames for conducting the mediation.  If the parties fail to
agree, either party may invoke the Level 3 procedure;

(d) The parties to this Agreement may establish a list of local
Yukon mediators acceptable to them, which list may be
established from time to time, or when the need for a
mediator arises;
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(e) The Employer and the Union shall equally share the fees or
expenses related to mediation;

(f) If the mediation is successful, the mediator shall write
down the terms of settlement, and deliver them to the
parties as per Clause 52.14(c);

(g) If the mediation is unsuccessful, the mediator shall confirm
this in writing, and forward it to the parties as per Clause
52.14(c);

(h) The failure of mediation is deemed to occur on the date that
the Union and the Employer receive the letter from the
mediator under Clause 52.14(g) above, and if this date is
different for each party, the later date;

(i) Mediation attempts are settlement discussions, and any
offers or counter offers made during mediation discussions
shall not be used as evidence at a later arbitration hearing.

 ARTICLE 53

WAGE INCREASES/ECONOMIC INCREASES

53.01 Effective October 1, 1997 the agreed to rates of pay shall be those
identified in Appendix A.

ARTICLE 54

MODIFICATION, TERM, RENEWAL OF AGREEMENT

54.01 Unless otherwise expressly stipulated, the terms and conditions of
this Collective Agreement shall become effective on the date of
signing and shall remain in force and effect from year to year
thereafter unless either party gives to the other party notice in
writing that it desires its termination or amendment.
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54.02 Either party desiring to propose changes or amendments to this
Collective Agreement shall, within ninety (90) days prior to the
expiry date, give notice in writing to the other party.  Such notice
shall contain the proposed changes or amendments desired.  A
meeting of the parties will be convened within twenty (20) days of
the date on which the notice was served to commence bargaining.

54.03 The parties hereto shall adhere fully to the terms of this Collective
Agreement during the period of bonafide collective bargaining and
if negotiations extend beyond the expiry date of the Collective
Agreement, the terms and conditions shall continue in force and
effect until a new Collective Agreement is signed or until the
appropriate process under Part I of the Canada Labour Code is
exhausted, whichever occurs first.

54.04 This Collective Agreement may be amended by mutual consent of
the parties.

54.05 This Collective Agreement shall be binding and remain in
effect from April 1, 1999 to March 31, 2002.
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APPENDIX A

RATES OF PAY - APRIL 1, 1999

Effective April 1, 1999 (1.25% raise)

ADMINISTRATIVE ASSISTANT/SECRETARIAL

Annual 36,193 37,641 39,146 40,712 42,340

Bi-weekly 1,387.34 1,442.83 1,500.54 1,560.56 1,622.99
Hourly 18.50 19.24 20.01 20.81 21.64

ADMINISTRATIVE ASSISTANT/FINANCIAL

Annual 38,922 40,478 42,098 43,781 45,533

Bi-weekly 1,491.93 1,551.61 1,613.67 1,678.22 1,745.35
Hourly 19.89 20.69 21.52 22.38 23.27

SERVICE OFFICERS

Annual 48,418 50,354 52,369 54,463 56.642

Bi-weekly 1,855.94 1,930.18 2,007.38 2,087.68 2,171.19
Hourly 24.75 25.74 26.77 27.84 28.95

For the purpose of rates of pay, increments are on an annual basis in accordance with
Article 27.05.
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APPENDIX A, cont.

RATES OF PAY - APRIL 1, 2000

Effective April 1, 2000 (2% raise)

ADMINISTRATIVE ASSISTANT/SECRETARIAL

Annual 36,917 38,394 39,929 41,526 43,188

Bi-weekly 1,415.09 1,471.69 1,530.56 1,591.78 1,655.45
Hourly 18.87 19.62 20.41 21.22 22.07

ADMINISTRATIVE ASSISTANT/FINANCIAL

Annual 39,772 41,363 43,017 44,738 46,527

Bi-weekly 1,524.53 1,585.51 1,648.93 1,714.88 1,783.48
Hourly 20.33 21.14 21.99 22.87 23.78

SERVICE OFFICERS

Annual 49,386 51,362 53,416 55,553 57,775

Bi-weekly 1,893.07 1,968.79 2,047.54 2,129.44 2,214.62
Hourly 25.24 26.25 27.3 28.39 29.53

For the purpose of rates of pay, increments are on an annual basis in accordance with
Article 27.05.
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APPENDIX A, cont.

RATES OF PAY- APRIL 1, 2001

Effective April 1, 2001 (1.75% raise)

ADMINISTRATIVE ASSISTANT/SECRETARIAL

Annual 37,563 39,066 40,628 42,253 43,943

Bi-weekly 1,439.86 1,497.45 1,557.35 1,619.65 1,684.43
Hourly 19.20 19.97 20.76 21.60 22.46

ADMINISTRATIVE ASSISTANT/FINANCIAL

Annual 40,468 42,087 43,770 45,521 47,342

Bi-weekly 1,551.21 1,613.26 1,677.79 1,744.90 1,814.70
Hourly 20.68 21.51 22.37 23.27 24.20

SERVICE OFFICERS

Annual 50,250 52,260 54,351 56,525 58,786

Bi-weekly 1,926.18 2,003.23 2,083.36 2,166.69 2,253.36
Hourly 25.68 26.71 27.78 28.89 30.04

For the purpose of rates of pay, increments are on an annual basis in accordance with
Article 27.05.
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LETTER OF UNDERSTANDING “A”

BETWEEN:

YUKON EMPLOYEE UNION

AND:

NORTHERN CARPENTERS & ALLIED WORKERS/
UNITED BROTHERHOOD OF CARPENTERS 

AND JOINERS OF AMERICA
LOCAL 2499

Employees whose regular jobs are not in the bargaining unit will only undertake
grievance or appeal representation in the following circumstances:

1. In the instruction or training of employees or representatives including 
demonstrating the proper methods to accomplish the task of representation.

2. In urgent or extraordinary situations or when competent, regular employees are 
not available.

3. In the event of a grievance under this Letter of Understanding, this issue
shall be decided by expedited Arbitration.

4. The Employer is permitted to assign grievance or appeal representation to
members in good standing of the Public Service Alliance of Canada/YEU.

DATED  May 13, 1999

        “David Mills”                                           “Denise L. Norman”     
For Carpenters, Local 2499                          For Yukon Employees Union
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LETTER OF UNDERSTANDING “B”

BETWEEN:

YUKON EMPLOYEE UNION

AND:

NORTHERN CARPENTERS & ALLIED WORKERS/
UNITED BROTHERHOOD OF CARPENTERS 

AND JOINERS OF AMERICA
LOCAL 2499

The parties agree that within 60 days of signing of the Collective Agreement, the
Employer will initiate a review of the classifications of the bargaining unit positions
which exist on date of signing the Agreement. Every reasonable effort will be made to
complete the process within 180 days from signing date.

Notwithstanding any other provisions of the Collective Agreement, the following terms
shall apply to the review of classification for the bargaining unit.

The parties agree to the following points:

(a) The Employer will ensure consultations take place with each effected employee
when reviewing their existing position descriptions;

(b) The Employer will engage either a recognized Yukon firm with relevant expertise
or will seek authority to have a PSAC Classification Officer evaluate the position
descriptions against the criteria and benchmarks of the YTG Classification and
Evaluation System. The Union shall be informed (in advance) of the date position
descriptions are being submitted to a Classification person for review;

(c) The classification evaluation submitted shall be in writing and both parties shall
be bound by the decision without right of grievance or appeal;

(d) The classification levels determined by evaluation shall then be tied directly to the
pay grids of the Collective Agreement;

(e) Should the Classification Officer determine that any position is classified
downward, resulting in a lower maximum salary, the incumbent in the position shall:

(i) If his/her annual salary is greater than the maximum salary specified for the new
classification level, retain their present salary and be entitled to receive the negotiated
salary increases in subsequent Collective Agreements (unless a term of employment is
negotiated to the contrary);

(f) The employees undertake to ensure that any personal or Union initiated review of
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their position descriptions or preparations related thereto, unless instructed otherwise by
the Employer, will not be undertaken during paid working hours;

(g) The Employer agrees to pay the costs for the Classification Review;

(h) The effective date of the reclassification will be the signing date of the Collective
Agreement.

(i) For the purpose of salary increments, in the case of an upward classification, the anniversary date
of an employee who is reclassified shall be changed to the effective date of reclassification;

This Letter of Understanding will become void on the date of receipt of the last position.

DATED: November 8, 1999 

                                                                                                          
For Carpenters, Local 2499                          For Yukon Employees Union
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LETTER OF UNDERSTANDING (D)

BETWEEN:

YUKON EMPLOYEE UNION

AND:

NORTHERN CARPENTERS & ALLIED WORKERS/
UNITED BROTHERHOOD OF CARPENTERS 

AND JOINERS OF AMERICA
LOCAL 2499

During the life of this agreement, the parties agree that the process for the

evaluation of employee performance shall be

 a subject for discussion under Article 15.

The intent of these discussions is to attempt to reach an agreement between the

parties on a process that is fair, equitable and measurable.  Such agreed to process will

replace the current Article 50 in the next collective agreement.

DATED MARCH 30, 1998

          “David Mills”                                        “Denise L. Norman”      
For Carpenters, Local 2499                     For Yukon Employees Union
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                               SIGNED AT THE CITY OF WHITEHORSE 

THIS_______ DAY OF ________________, A.D. 199__.

Northern Carpenters & Yukon Employees Union
Allied Workers/
United Brotherhood of
Carpenters and Joiners
of America
Local 2499

_________________________ _________________________
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