SECTION 1
PREAMBLE

MVE NDUM AGREENMENT
FOR AGREEMENT NO 2
BETWEEN Al rBC
AND
THE CANADIAN AIR LINE PILOTS ASSOCI ATION

It is agreed that, subject to ratification, by the Canadian
Air Line Pilots Association nenbership, Agreenment No. 2 between
AirBC and the pilots in the enploy of AirBC as represented by the
Canadian Air Line Pilots Association, shall ammend Agreenent” No.1
bet ween the parties.

It is further agreed that Agreenent No. 2 between' AirBC and
the Canadian Air Line Pilots Association will be deemed settlenent
of all issues entered into negotiations between the parties.

Al the provisions of Agreement No. 2 shall be effective on
the date of ratification except as otherw se provided.

IN WTNESS WHEREOF
the parties hereto have signed this Agreenent,

this _21st day of FEebruary . ;1994

FOR Aich/i?b
Signed+_/

Signed+

Si gned:

Si gned:

Si gned: !

Si gned:




SECTION 1
PREAMBLE

1-1 GENERAL

This Agreenent is nmade and entered into by and between AirBC
LTD. hereinafter known as the "Conpany"”, and the pilots in the
enpl oyee of AirBC, as represented by the CANADI AN AIR LINE
PI LOTS ASSOCI ATI ON, hereinafter known as the "Association". In
making this agreement, the parties hereto recognize the
obj ectives of pronoting and maintaining the safety of air
transportation, and the high quality of custoner service. The
parties also recognize that conpliance with the terms of this
agreenent and the devel opnment of a spirit of cooperation are
essential for mutual benefit and in the public Interest and
for the intent and purpose of this agreenent.

1-2 ASSOCI ATI ON RECOGNI T1 ON

The Conpany recognizes the Association as the sole bargainin

agent, as certified by the Canada Labour Rel ations Board date

July 3, 1990, or as may be anended, for the Pilots enployed by
t he Conpany.

| -3 RENEWAL

This Agreenent shall renew itself without change for each
succeedi ng year, unless witten notice of intended change is
served by either partY hereto within ninety (90) days prior to
the expiry date. n the event that notice is given of
i ntended change, this Agreenent shall remain in effect unti
the provisions of the Canada Labor Code are net.

1-4 STRI KE/ LOCKbUT

The parties agree that there shall be no strike or |ockout
without all requirements of the Canada Labour Code havi ng been
met .

| -5 DURATI ON

This Agreement shall becone effective January 1, 1993, and

shall continue in full force and effect until Decenber 31,
. 1995.
.
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SECTION 3
GENERAL

3-1 PILOT"S PROFESSI ONAL FLYI NG

Thi s Agreenent contenPIaIes that pilots shall devote their
entire professional lying service to t he Conpany. T_hl S
paragraph shall also relate specifically to Conpany Policy
Regul ations concerning participation in any capacity in a

conpeting conpany.
3-2 CORPORATE RE- ORGANI ZATI ON

In the event that the conpany changes ownership, nmerges wth
anot her Conpany or in any way changes its corporate identity,
this Agreenent will remain in full force and effect and the
recognition now in effect issued by the Canada Labour
Rel ati ons Board shall not be affected in any ma%_except as
ot herwi se governed or directed by the Board. he Conpany
further agrees to enter into negotiations with the Association
relative to protection of enployees' seniority and other
conditions of this Agreenment. Failing settlement, provisions
of the Canada Labour Code will apply.

3-3 PROBATI ON

A new pilot shall be considered as a probationary enployee for
the first twelve (12) nonths of service. The probation period
may be extended upon nutual agreenment between the Conpany and
the Association. During the probationary period the Conpany
reserves the exclusive right of discipline or retention of the
enpl oyee. A probationary enployee will have rights of access
to the grievance procedure.

3-4 DEDUCTI ON OF DUES/ ASSESMENTS

01 The Conpany shall, on the fifteenth (15th) of the nonth
deduct Associ ation dues and proPerIy aut hori zed assesnents
from wages due and payable to all pilots comng within the
scope of this Agreenent.

.02 The anount to be deducted shall be equivalent to the regular
dues paynent of the Association and shall not include
initiation fees or fines. The anount to be deducted shall not
be changed during the termof this Agreenent except to conform
with a change in the anmobunt of regular dues of the Association
in accordance with its constitutional provisions.
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SECTI ON 3
CGENERAL

3-4 DEDUCTI ON OF DUES/ ASSESMENTS

.03

.04

.05

. 06

.07

ai rBC

(cont' d)

If the wages of an enployee payable on the |ast pay period of
any month are insufficient to permt the deduction of the ful
amount of dues, no such deduction shall be made from the wages
of such enpl oyee by the Conpany in such nonth. The Conpany
shal | not, because the enployee did not have sufficient wages
payable to him on the designated payroll, carry forward and
deduct from any subsequent wages the dues not deducted in an
earlier nonth.

Only payroll deductions required by |aw, deductions of monies
due or ow ng the Conpany, pension deductions and deductions
for provident funds where existent, shall be made from wages
prior to the deduction of dues.

The anount of dues so deducted from wages, acconpanied by a
statenent of deductions fromindividuals, shall be remtted by
the Conmpany to the Association not later than thirty (30)
calendaa days follow ng the pay period in which the deductions
wer e made.

The Conpany shall not be responsible financially or otherw se,
either to the Association or to any enployee, for any failure
to make deductions or for mneking inproper or inaccurate
deductions or renittances. However, in the instance in which
an error occurs in the amount of any deduction of dues from an
enpl oyee' s wages the Conpany shall adjust it directly with the
enpl oyee. In the event of any m stake by the Conpany in the
anmount of its remttance to the Association, the Conpany shal
adj ust the anount in a subsequent remttance. The Conpany's
liability for any and all anounts deducted pursuant to the
provi sions of this Subsection shall termnate at the time it
remts paynment to the Association.

In the event of any action at |aw against the parties hereto
resulting from any deduction or deduction from payrolls nade
or to be made by the Conpany pursuant to this Sub-Section,

all parties shall cooperate fully in the defence of such
action. Each party shall bear its own cost of such defence
except that, if at the request of the Association, counsel
fees are incurred, these shall be borne by the Association

Save as aforesaid, the Association shall indemify and save
harmless the Conpany from any |osses, danages, costs,

liability or expenses suffered or sustained by it as a result
of any such deduction or deductions from payrolls.
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SECTI ON 3
GENERAL

3-5 COPY OF THE AGREEMENT
The Association shall provide each pilot wth a copy of this
Agreement within sixty (60) days of the signing of the
Agreenment. The cost of producing the Agreenent shall be shared
equally by the Conpany and the Association.

3-6 GENDER
It is understood that any references contained within this
Agreenment to the masculine gender shall also pertain to the
femnine gender. Any references in the singular shall also
pertain to the plural where appropriate.

3-7 DATA BASE
The Conpany shall supply to the MEC Chairman, by the twentieth
(20) of each nonth, a data base. The MEC Chai rman shal
specify which information he requires on a nonthly basis from
the foll ow n%:
- all the pilots in the enploy of the Conpany.
address, phone numnbers,
schedul ed duty,
current seniority nunber, and PCSITION.
flight times for all supervisory and managenment pilots
wet | ease and or charter hours perforned in the
previ ous nont h.
all instances of drafts fromthe previous bid period
all draft credits to be carried forward

3-8 ASSQCI ATI OV COVPANY ADM NI STRATIVE FILES. .

.01 The Conpany and the Association shall maintain a file of al
Letters of Agreenment, letters of intent, nmenos or other such
documents agreed to by the parties during contract
negotiations. These Letters of Agreenent, letters of intent,
menos or other such docunents shall constitute part of the
Col I ective Agreenent between the parties.

.02 Letters of Agreenent, letters of intent, nenos or other such
docunents nmay be added to or deleted fromthe file during the
term of the Agreement by nutual agreenent between the Conpany
and the Association. Any docunent added to the file will also
formpart of the Collective Agreenent provided it is dated and
bears the authorized signatures of both parties. Any docunent
deleted fromthe file nust be noted as cancel ed, dated and
signed by both parties.

.03 Unless canceled or otherw se specified in the docunent, al
docunents in the file in accordance with .01 and/or .02 above
shall remain in full force and effect in accordance with
Section |-5 (DURATI ON)
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SECTION 3
GENERAL

-9 FLYI ANY Al T

.01

.02

All flying by the Conpany of any flights, passenger or cargo,
including extra sections, charters, ferry flights, and al

flights to which the Conpany is the carrier as well as those
l'isted in any published passenger or cargo schedul e whet her by
t he Conmpany’s own aircraft or other aircraft, chartered,
| eased, (wet or dry) by the Conpany, shall be flown by
pil ot (s) whose nane(s) appear on the pilots seniority |ist.

Not wi t hst andi ng .01 above, wet leases (i.e. contracting with
anot her conpany for the provision of an aircraft with crew
may be entered into by the Conpany under the circunstances
listed in (a) and (b) below, provided that such | eases are not
entered into with a Conpany(s) that has been declared as
common enpl oyer under the Canada Labour Code.

(a) To carry out flying on a tenporary basis due to |ack of
avai l able aircraft for reasons beyond the Conpany's
control (e.g. weather conditions, mechanical failures,
acts of God, delay of aircraft delivery, etc.)

(b) The Conpany may enter into wet |eases or charters under
ot her circunstances for a period of up to ninety (90)
days provided such wet |easing or chartering does not
result in layoff or reduction in base, status or
equi prent of AirBC pilots. The conpany will advise the
Associ ati on of such wet | eases. The Conpany w |l not
renew, extend or enter into such |eases beyond ninety
(90) days wi thout nutual agreenent between the Conpany
and the Associ ati on.

H RI NG OQUTSI DE THE COVPANY

.02

In the event new types of aircraft are procured, or new type
airline operations are undertaken, pilots wth special
qualifications may be contracted from outside the Conpany on
a tenporary basis for the purpose of qualifying successful
bi dders on the newy created vacanci es.

These pilots contracted on a tenporary basis, shall be bound
b% the working conditions of this Agreenent, and the period of
their association with the Conpany shall not exceed one
hundred and twenty (120) days unless nutually agreed upon by
the Conpany and the Association
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3-11

SECTION 3
CGENERAL

NEW EQUI PMENT

.01

.02

.03

.04

The rates of pay specified in this Agreenent oqh¥ aepl¥ to the
equi pnent specified in this Agreement. Int event a new
aircraft type is to be introduced by the Conpany, the Conpany
shall provide notice to the Association of its intention to so
introduce such new aircraft type sixty (60) days prior to %RS

date upon which the aircraft wll enter” service.
application of rates of pay and working conditions for this
aircraft will be the subject of negotiations between the
parties.

Negotiations shall begin within fifteen (15) days after a
request for neetings has been nmade by either party unless
otherwise nutually agreed between the Conpany ‘and the
Association. In no event shall pilot vacancy bulletins for
such equi pment be published before prelimnary neetings
bet ween the Conmpany and the Associ ation have taken place.

In the event, after forty-five (45) days, that the Company and
t he Association cannot reach agreenent on the appropriate
rates of pay and working conditions, either party may submt
the matter to arbitration in accordance with the procedure
outlined in Section 27 (ARBI TRATION).

It is understood that the terms of the preceding paragraphs
will not prevent the Conpany fromoperating the aircraft on
the anticlipated date providing that it establishes tenporary
salary rates and morking conditions, and grants full pay
retroactivity as per ection 10-4 PAY as soon as the

arbitration decision is known.

FLI GHT RELEASE - CGENERAL

3-12
.01

.02

.03

Flight Duty Rel eases for Association Business - The Conpan
shal'l, when requested, authorize release fromflight duty al
MEC del egates in order that they may attend to Association
busi ness, subject to the needs of the service.

Travel While on Association Business - ArBC CALPA nenbers
travelling on Association business shall be issued passes when
conducting AirBC business.

It is hereby agreed between the Conpany and the Association
that all requests for Association releases nmust be in witing
by the MEC Chairman and submtted to the Director of Flight
Operations or Chief Pilot for authorization.
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SECTION 3
GENERAL

3-12 FLI GHT RELEASE

04 Wen the Association requests a flight release for Association

busi ness, the Conpany nay, at its discretion, reallocate the
flying to Reserve Pilots, Supervisory Pilots, pilots in

training or by drafting.

NOTE
Every effort shall be nade to avoid drafting.
Drafting will only be done with the approval of the
VEC ai rman. VWen  assigning Reserve
Bl ockhol der, Crew Scheduling shall endeavor to
assign a lowtinme reserve pilot.

Should the reallocation of such flights result in
addi tional costs to the Conpany, then all such
costs will be assuned by the Association.

.05 The following guidelines will be used to determ ne when the

. 06

.07

.08

ai rBC

additional costs referred to in .03 and .04 above are to be
appl i ed:

(a) If a Reserve pilot assunes the open flight(s) and
the duty perforned causes the pilot to exceed the
mont hl y m ni num guarantee, then the Associ ation
Will- reinburse the Conpany for the difference
bet ween the mni mum guarantee and the increnental
hourly costs associated with the duty perforned.

(b) |f the open f[i?hts_are covered by drafting, the

Association wll reinburse the Conpany for the

costs of the drafting including any costs
associated with the solving of an overprojection.

Any such flying operated by a Supervisory Pilot will not
be included in the revenue flying limt for Supervisory
Pilots covered by Section 9-03.01 of the Collective
Agr eenent .

The MEC Chairman shall be allotted twenty (20) credits per
bid period for known Association business after January
1, 1995 this will be increased to (40) credits. These
credits will be paid by the Conpany and be built into the
MEC Chairman's bl ock as "CALPA" days using a value of
four (4.0) credits per day. If a draft is required, to
cover flying in the MEC Chairman's position on any of the
desi gnated CALPA days the Conpany will be reinbursed by
the Association in accordance with .05 above.

If an Association release is subsequently canceled by the
Association with at |east twelve ?12) hours notice, the
pilot will be returned to the originally schedul ed
pairing as per his assigned bl ock
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SECTI ON 3
CENERAL

3-13 M-I CAL EXPI RATI ON NOTI CE

The Conpany shall provide a pilot notice of his Mdical
Certificate expiration. This will be included in a pilots

nmonthly bid package the nonth prior to his Mdical expiration.
It is pilots responsibility to insure that his Medical

Certificates remains valid.
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SECTI ON 4
SENIORITY

4-1 APPLICATION OF SENNFORITY

A pilot's seniority shall govern the awarding of all
assignments (i.e. the opportunity to qualify on other aircraft
and/ or change status), provided that all mninum requirenments
contained in the Mnistry of Transport Regul ations, Conpany
Flight Operations Mnual |, and this Collective Agreement are
nmet. The Conpany will not amend the Conpany Flight Operations
Manual with respect to mninmum qualifications for assignnent
except as required in maintaining the integrity of the Conpany

Qperating Certificate. In the event a pilot does not meet these
m ni num requi renents, the Conpany wi [l informany such pilot
in witing and will provide a copy to the Association. A

pilot's seniority shall also govern retention in the case of
reductions in force and recall after |layoff (the nost senior
pilots being the last to be laid off and the first to be
recal l ed), the awarding of blocks and the choice of' vacation.

4- 2 GENERAL

.a

.02

The Conpany will maintain a Pilot System Seniority List.
Seniority on the Pilot System Seniority List will begin to
accrue from the date of enploynent as a pilot and wll
continue to accrue except as otherwise provided for in this
agr eenent .

Wiere two (2) or nore pilots commence enPonnent on the sane
date, their relative seniority on the Pilot System Seniority
List will be determined by lottery in a nmanner acceptable to
the Conpany and the Association

4-3 SENNORITY LIST

.01

ai rBC

All pilots in the enploy of the Conpany shall have their nanes
posted on the Pilot System Seniority List. Such |ist shal
contain in order of seniority the nanes and status of al
pilots and their respective date of enploynent. By the |ast
daY of each quarter, the Conmpany will post on the pilots'
bul letin board a copy of a Pilot System Seniority List,
brought up to date to include changes or additions which have
occurred since the posting of the previous |ist.
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SECTI ON 4
SENNORITY

4-3 SENORITY LIST

.02

. 03

(cont' d)

Protest in regard of Seniority standing shall be submtted to
the Director of Flight Qperations in witing by the pilot(s)
concerned within thirty (30) calendar days of the date of
posting. Wen a pilot is on vacation, sick leave, or is out of
the country when such a list is published, he shall have
fifteen (15) days after his return to duty, or until the end
of the thirty (30) day period (whichever is later) to register
such protest. Any omi ssions or errors are to be brought to the
attention of the Director of Flight Operations within the
specified tinme period; otherwise the Seniority List as posted
shal |l be considered as final and binding and no | onger subject
to chall enge. However, by nutual agreenent, the Conpany and
the Association shall have the power to correct errors at any
tine.

Seniority protests which cannot be satisfactorily resolved
shal | be processed through the grievance procedure.

4-4 LOSS OF SENORITY

A pilot shall lose his seniority if he:

i) resigns;
1) is discharged for cause _
iii) forfeits seniority pursuant to other ternms of this

Agr eenent .

4-5 RETURN TO DUTY

A pilot who ceases to accrue seniority under the terns of this
Agreenment and who returns to duty on the sane seniority date
as an existing pilot wll have his new PCSITION on the Pilots
System Seniority List determned in accordance with Section 4-
2.02 (SENTORITY - GENERAL).
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SECTION 5

ELLLI NG OF ASS| GNVENTS
5-1 GENERAL
NOTE
For clarification, the following definition is repeated fromthe

definition Section:

.01

.02

.03

"POSITION' nmeans a pilot's flying position with reference to
status, aircraft and base. eg; Captain BAE 146 YVR

The objective of the filling of assignments Section is to
provide an orderly nethod of applying the principles of
seniority to the selection of pilot POSITIONS @and to ensure
a neasure of stability for the pilot's base and working
condi tions.

For the purposes of determning higher or 'lower 'assignnent,
equi pment assignnents shall be rated in the follow ng order,
regardl ess of base:

Eaqui pnen i gnmen

1 BAE 146 Captain

2 Dash 8 100/ 300 Captain

3. BAE 146 First Oficer

4, Twin Qter Float Captain

5. Jetstream 31 Captain

6 Dash 8 100/300 First O ficer. _

7. Jetstream 31 and Twin Otter First Oficer

On the fifteenth day of January and on the fifteenth day of
every quarter thereafter the Conpany will publish a Pilot
Position List for posting on bulletin boards.

-2 POSITI VA Y Bl DDI

.01 Any position vacancy shall be further defined as the

fol I ow ng:
System POSI TI ON Vacancy:

If the Conpany determnes there is a POSITION vacancy at
any base, the PCSITION vacancy at the base shall be open
to systembid by all pilots.  Secondary and subsequent
vacancies created as a result of a system POSITI ON
vacancy shall be open for systembid to all pilots.
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SECTION 5
ELLLING OF ASSI GNVENTS

-2 POSITI VA Y Bl DD

.02

(cont'd)

Primary POSITION vacancy bulletins, Which will conprise of a
Posting Notice and a Pilot Position List, shall be posted on
all pilot bulletin boards, and shall state the follow ng;

(a) Bulletin number and date of issue;

() Arcraft type, Status and base;

(c) Rate of pay;

() Nunber of vacancies;

(e) Anticipated effective date for each Prinmary vacancy

bull etin nunber;

(fy The closing date after which revised standing bids mAIL
not be accepted for the specific vacancy bulletin. Suc
date will be not less than fifteen (15) days after the
posting date of the vacancy bulletin

(g9 A list of pilots holding reinstatenent rights.

5-3 STANDI NG Bl DS

.01

. 02

.03

A pilot shall maintain on file, on. the approved form_ a
Standing Bid with the Director of FI i ght erations. The
Standing Bid formshall be date stanped, with the origina
bei ng kept by Flight Operations and a copy returned to the
pilot for his/her personal records. The format of the Standing
Bid form may be altered by mutual agreenent between the
Cbﬁgany and the Association to satisfy changing operating
condi tions.

A pilot may qualify his standing bid by specifying a m ni mum
nunmber of POSI TIONS below himat the tine of the vacancy
award. A pilot may anend his standing bid at any tine,

however, he shall be responsible for ensuring that his current
standing bid reflects his current desires.

If a new pilot base or the introduction of a new aircraft type
is anticipated, the Conpany shall post a notice at all
exi sting pilot bases a m nimmof sixty (60) days in advance
of the anticipated vacancy, so that pilots nay change their
Standing Bid. Such notification does not conmt the Conmpany to
t he acquisition of equi pment or opening of new bases.
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SECTION 5
FILLING OF ASSI GNMENTS

-4 PQSITI VA Y A

.01

.02

.03

.04

Each PCSI TI ON vacancy shall be awarded to the senior pilot
bi ddi ng, subject to 5-9 (REINSTATEMENT RI GHTS) and 5-12

( GENERAL PROVI SI ONS GOVERNI NG VACANCI ES), as follows:
(a) Primary, secondary and subsequent POSI TI ON vacanci es:

From the standing preferential bids on file as of the
closing date of the primary POSITION, vacancy  bid,
subject to any qualification as to the mni mum nunber of
PCSI TI ONS bel ow the applicable pilot at the time of the
vacancy award, to the pilot having the m nimum required
Transport Canada |icense(s), and neeting the requirenents
of the Company Qperations Manual

(b) Any vacancies not filled by (a) above:

To be filled by assigning the nost junior pilot in the
system who holds the mininum required Transport Canada
|icenses and neets the requirenents of the Conpany
Qperations Manual, or the hiring of new pilots if the
total nunber of system PCSITI ONS has increased.

Wthin fifteen (15) days after the closing date of the prinary
PCSI TI ON vacancy bid, a Pilot Position Award list will be
posted on all pilot bulletin boards. Effective dates for all
primary, secondary, and subsequent Position awards wth
anticipated training nonth shall be I|isted.

A pilot shall not be required to report to a new base prior to
his effective date with the follomjng exception. The Conpany
may advance the reporting date provided the pilot is advised
at least 30 (thirty) days prior to the new reporting date.
Under these conditions a pilots expenses will be paid as per
Sections 11 ACCOVWODATI ON, 12 MEALS, and 13 EXPENSES. During
this period a pilot wll be provided positive space
transportation to his previous base on his days off if
requested. In the event that the required reporting date is
del ayed a pilots expenses will be paid as per above fromthe
original effective date to the new reporting date.

Training required as a result of a Vacancy Award shall be
carried out 1n order of seniority for each Vacancy Bulletin,
except as outlined bel ow

(a) A pilot may request a later training date and where
possi bl e, the Conmpany may grant such request.
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SECTION 5
FILLI NG OF ASSI GNVENTS

-4 POSITI VA Y A

(cont'd)

(b) If line indoctrination is conpleted out of seniority, the
Conmpany shall, wthin thirty (30) days conplete line
indoctrination for all pilots senior to the junior
qualified pilot, or award "Bypass Pay" to the senior
unqualified pilot. For every junior qualified pilot, one
senior unqualified pilot will receive "Bypass Pay".

.05 Training required as a result of a Vacancy Award will commence

. 06

no later than 30 (thirty) days after the effective date of the
award. In the event that circunstances preclude the Conpanys
ability to train within the 30 days, training nmay be del ayed
beyond this date with nutual agreenent between the Conpany and
the Associ ation.

If a primary POSITION vacancy bid award is canceled between
the time of its issue date and its effective date, all-vacancy
bi ds awarded during such tinme frame shall be cancel ed and
rei ssued as new vacancy bulletins. Al pilots wll then be
consi dered as bidding fromthe POSITION they were in as of the
closing date of the canceled primary vacancy bid.

5-5 POSITI ON REDUCTI ON(S) AND DI SPLACEMENT(S)

Wen it has been determned that a reduction in POSITIONS is
required, such reduction will be carried out in accordance with .01
t hrough .06 bel ow.

.01

NOTE
If it is determned that both a vacancy and a reduction wl|
be required, the vacancies shall be processed prior to the
awar di ng of the reductions.
Primary POSITION reduction bulletins, which will conprise of
a Posting Notice and a Pilot Position List, shall be issued to
all pilots and posted on all pilot bulletin boards, and shall
state the follow ng: _
(a) Bulletin nunber and date of issue;
(b) Aircraft type, Status and base;
(c) Rate of Pay
(d) Nunber of reductions in PCSITIONS

(e) Reasons for such reductions.
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.02

.03

. 04

SECTI ON 5
ELLLI ASS| GNIVENT

(cont' d)

(f)  The prinmary reduction bid(s) with the effective date for
each individual reduction

(g) The closing date after which revised standing
preferential bids wll not be accepted for the specific

reduction bulletin. Such date will be not |ess than
fgﬂﬂeen (15) days after the posting date of the reduction
ulletin.

A pilot shall maintain on file, on the a.géoved form
Standing Bid with the Director of Flight Operations. The

Standing Bid formshall be date stanped, with the origina
bei ng kept by Flight Operations and a copy returned to the
pil ot for his/her personal records.

A pilot may qualify his standing bid by specifying a mni nrum
nunber of POSI TIONS bel ow himat the tinme of the reduction

awar d. A pilot may anmend his standing bid at any tine;
however, he shall be responsible for ensuring that his current
standing bid reflects his current desires. If a pilot has

insufficient seniority to maintain his current or amarded
POSI TION, and has not 1ndicated sufficient choices or has not
submitted a bid, he will be considered as bidding to the
hi ghest rated equi pnent assignnent that he can hold in the
system

The reductions and di spl acenents shall be carried out as
foll ows:

(@) Primary reduction:

Any requirenent to force a reduction wll take
place in reverse order of seniority. The pil ot
will displace according to his standing bid on file
as of the closing date of the primary reduction
bulletin subject only to any qualifications as to
t he m ni mum nunber of PCSITIONS bel ow him at the
time of the reduction assignment.

(by Secondary and subsequent displacenent:
Any pilot displaced by a senior pilot shall have

the sane rights as if he had been displaced in (a)
above.

Al r BC CALPA February 11, 1994



SECTI ON 5
ELLLI ASS| NT

5-5 POSITION REDUCTIONCS) AND DI SPI ACENVENT(S)

.05

. 06

. 07

.08

(cont' d)

Wthin fifteen (15L_days after the closing date of the primry
reduction bid, a Pilot Position Award list will be posted on
all pilot bulletin boards. Effective dates for all prinary,
secondary, and subsequent reduction awards w th antici pated
training month shall be [isted.

If a pilot is forced to reduce his equi pnment assignnent or
move to another base to maintain his status or enploynment, his
reporting date shall not be less than thirty (30) days after
the awarding of the displacenent.

Training required as a result of a reduction award shall be
carried out in reverse order of seniority for each reduction
bul letin, except as outlined bel ow

(a) A senior pilot may request a change in his training datﬁ
and, where possible, the Conpany shall grant™ suc
request.

(by If the Conpany is unable to adhere to the training
schedul e as described in 5-5 no pilot will be assigned a
| ower rate of pay until such tine as all junior pilots to
hi m have conpleted their line indoctrination.

Training required as a result of a reduction award w ||
commence no later than 30 (thirty) days after the effective
date. In the event that circunstances preclude the Conpanys
ability to train within the 30 days training may be del ayed
beyond this date by nutual agreenent between the Conpany and
the Associ ation.

5-6 BASE CLOSURE

A Base Cosure will be handled in the sane manner as Section 5-5
[ POCSI TION REDUCTION(S) AND DI SPLACEMENT(S)] .
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SECTION 5
FILLLING OF ASS| GNVENTS

5- 7 BASE TRADE

Pilots holding the same equi pnent assignment shall be permtted to
make a nutual exchange of base provided:

(a) The pilots concerned are entitled by seniority to hold
the PCSI TION at the bases of intended transfer and,

(by That witten approval is obtained from the Conpany and
t he Associ ation and,

(c) That witten approval is obtained fromall pilots between
the seniority nunbers of the two pilots trading bases.

() The next Pilot Position List issued after such base trade
wll reflect each pilots new position,

2-8 RETURN TO SERVI CE

.01

Wien a pilot returns to line flying duties fromlong term
i Il ness, |eave of absence or supervisory pilot status, he wll
submt a standing preferential bid that will be-used to award
him a vacancy according to his seniority by the reading of all
vacancy bull'etins, starting with the nost recent, that were
i ssued while he was off the line or, if there were no vacancy
bulletins issued, to displace according to his seniority to
the POSITION fromwhich he left. If the POSI TION from which he
left no longer exists he will displace according to seniority.

5-9 REI NSTATEMENT RI GHTS

.01

. 02

.03

A pilot affected by a forced reduction froma POSI TION w ||
hold the reinstatenent right to that POSITION for a period of
twel ve (12) calendar nonths fromthe effective date or the
conpl etion of line indoctrination in his new PGSITIQON,
whi chever is |ater.

During the awarding process a pilot holding the reinstatenment
right to a POSITION shall have that POSITION reserved for him
when a vacancy becomes available. Such a vacancy shall be held
until such tine as the pilot holding the reinstatenent right
elects to assunme his protected position or waive his
reinstatenent right, in accordance wth his Standing Bid.

If more than one pilot holds a reinstatenent right to a
position, reinstatement shall be awarded in order of seniorit
from the pilots holding a reinstatenent right to tha
posi tion.
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SECTION 5
FILLI NG OF ASSI GNMENTS

5-10 TEMPORARY POSI TI ONS

.01

.02

. 03

. 04

.05

. 06

.07

a

The Conpany may make tenﬁorary PCSI TIONS from one established
Base to another established Base.

Tenmporary POSITIONS within an established Base which remain in
effect after three (3) nonths shall be regarded as pernmanent
unl ess nutually agreed otherw se between the Conpany and the
Associ ation. Wien such POSITIONS becone pernmanent, they wl|
be filled in accordance wth Section 5 (FILLING OF

ASS| GNVENTS)

All currently qualified pilots holding the sane equi pnent
assignment wll only be offered a TEMPORARY POCSI TI in

accordance with seniority.

A pilot, other than the nost junior qualified, will not be
tenporarily assigned to another established Base wi thout his
consent.

Pilots on tenporary POSITIONS at another established Base wll
be reinbursed for living expenses as per Sections 11
ACCOVMODATI ON, 12 MEALS, 13 EXPENSES. A pilot will also
receive a telephone allowance of fifteen dollars ($15.00) per
week, or the equivalent of one fifteen (15) mnute phone cal
per week, whichever is greater, for the duration of the
tenporary POSITION

A Pilot on a TEMPORARY POCSI TI ON at anot her established Base
will be returned to his home Base, during days off at Conpany
expense if he so wishes. |If the Pilot remains at the
establ i shed Base during his days off, reinmbursenent for Iiving
expenses w |l be continued.

The three nonths referred to in 5-10 . 02 above may be extended
by nutual agreenent between the Conpany and the Associ ation.
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SECTION 5
FILLI NG OF ASSI GNVENTS

5-11 TEMPORARY BASE

.01

.02

. 03

. 04

.05

. 06

.07

.08

.09

.10

When a Contract or Charter operation requires that an aircraft

be positioned away from An established base tenporarily, the

Conpany may offer a Tenporary Base Bid to currently qualified

pi |l ots hol di ng equi prent assignnent to the type provided that:

(a) No pilot other than the nmost junior qualified will be
assigned such a bid.

(b)  No pilot shall lose his permanent PCSITION or be reduced
in status as a result of the establishnment of a Tenporary
Base.

Tenporary BASE Bids will be offered in nonthly increments to
a maxi mum of six (6) nonths. Should such an operation extend
beyond six (6), the Tenporary Base will be cancel ed unl ess
extension is nutually agreed between the Conpany and the
Associ ati on.

The Conpany may cancel a Tenporary Base Bid with notice of one
(1) nonth.

A pilot may cancel his Tenporary Base Bid with notice of one
(1? mont h.

|f an operation was originally planned for a period of |ess
than six (6) nonths and is extended, the extension wll be
offered first to the present Bid Holder to a nmaxinum total of
six (6) nonths. Should he decline, it will be re-bid.

The terns of this Agreenment will apply to a Pilot on
assignnent at a Tenporary Base as though it were his permanent
Base.

Pilots assigned to a Tenporary Base will be reinbursed for
l'iving expenses as per Sections 11 ACCOVMMCODATI ONS, 12 MEALS
and 13 EXPENSES, while assigned to the Tenporary Base.

Should the pilot be required by the Conpany to return to his
Base during the Bid Period he shall travel at Conpany expense.

The Conpany shall pay. for additional |ocal taxes, nedical and
I nsurance coverage where applicable and where nutually agreed
upon between the Conpany and the Association.

A pilot who bids a Tenporary Base assi gnnent -and whose

vacation falls wthin this period shall, subject to
oper at i onal requirenents have his vacation period(s)
reassigned to another period(s) that is nutually agreeable
bet ween the Conpany and the pilot. Failing mutual agreenent,

awar ded vacation period(s) shall remain as published.
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SECTION 5
ELLLING OF ASS| GNVENTS

5-12 GENERAL PROVI SIONS GOVERNI NG VVACANCILES

.01

In consideration of training costs there shall be certain
[imtations on bidding new vacancies. A pilot may bid on a
vacancy which is a higher step on the equipnent assignnent
| adder outlined in Section 5-1. 02 (FILLING OF ASSI GNVENTS)
W thout restriction except that a BAE-146 First Oficer shall
not be awarded a bid out of that position for one (1? year
fromthe conmpletion of initial line indoctrination. 1n”the
event that no higher PCSITIONS are posted for bid in the

following 12 nonths after the freeze period, the BAE-146 First
Oficer may displace to any higher PCSITIONin the system

according to his seniority.

02 A pilot may not bid downward on the ladder for one_(l%_year
fromthe date of conpletion of Initial line indoctrination

.03 The Company may waive the foregoing limtations.

.04 Pilots nust be actively working for the periods of tine
outlined above. Child” Care Leave or tinme on
Conpensation will not extend the periods of tine in 5-
12.0l. and .02.

.05 The freeze periods shall not apply in any _instance where, t

i | ot ho|d§ reinstatement  rhghts to Y a prevt ously hel's
0S| TI ON.

5-13 TYPES AND VARI ANTS

No pilot shall be required to remain current on nore than one
type of aircraft, requiring a separate endorsenent. Itfi§
recogni zed that several variants of one type exist, 0

exanpl e BAE 146-100, -200 or -300, or DHC 8-100 or -300.
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6- 1

SECTI ON 6
LAYOFF _AND RECALL

LAYOFF

01

.02

.03

. 04

.05

.06

07

Wien it is determined that there will be a reduction in the
total systempositions, the Conpany will issue a bulletin to
all pilots, advising of the requirenment for reductions. In
order to restrict the nunber of lay-offs, the Conpany w ||
offer, where applicable, | eaves of absence on specific
position assi?nnents on the basis of seniority. Such |eaves of
absence shall be awarded in accordance with the Leaves O
Absence section. |If after the granting of |eaves there is
still a requirement for a reduction in force, then such
reduction in force shall be acconplished in reverse order of
the Pilots' System Seniority List in accordance with the
provisions of the Filling O Assignments section.

The Conpany shall provide witten notice to a pilot-being laid
off. Pilots wth nore than two (2) years service shall receive
at least thirty (30) days notice and pilots with two (2) or
| ess years of service shall be given at |east twenty-one (21)
days noti ce.

Any pilot to be laid off, and whose instrument-rating is due
to eXﬁire within sixty (60) days fromthe date of |ay-off,
w || have the opportunity to renew his instrunent rating by
the Conpany prior to his lay-off date. A pil ot ose
qualifications have expired while on lay-off shall be
requalified at Conpany expense upon recall.

A Ei'Ot prior to being laid off shall be awarded the option of
taking all or any outstanding vacation or statutory holiday
days in lieu of or as part of his layoff period.

A pilot who is laid off shall have the option of choosing to
malntain all or any benefits normally covered by payrol
deduction at pilot expense subject to the terns and conditions
of the Benefits Pl ans.

A pilot who is laid off shall file his address with the office
of the Director, Flight Operations and shall thereafter
proneﬂ;y advise the Director, Flight Operations of any change
i n address.

A pilot affected by a reduction in force who nust displace to
anot her base to maintain enploynent may, at his option, take
an-early lay-off at his base in |ieu of bunping a nore junior
pil ot who continues to work at another base.
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SECTI ON 6
LAYOFE AND RECALL

6-1 LAYCFF
(cont' d)

.08 After five (5) years of uninterrupted layoff a pilots
enpl oynent with the Conpany shall be termnated autonatically
unl ess ot herw se nutually agreed upon between the Conpany and
the Association. Any pilot on layoff in excess of a three (3)
uninterrupted years will be required to serve a 3 nonth
probationany period upon recall to service. A pilot returning
from | ayoff shall have successfully conpleted the Transport
Canada Instrument Rating witten examnation, if required so
as to be eligible for an instrunment rating flight test.

.09 Notw thstanding the notice requirenments above, in the case, of
a third party industrial relations dispute, sudden cessation
of work caused by an act of God or any other cause over which
the Conpany has no control, the requirements of notice shal
not apply. Wien pilots are laid off due to such work
st oppages or any other cause over Wwhich the Conpany has no
control, such pilots will receive, at their option, any days
off and vacation due themon a pro rata basis prior to therr
Being placed on laid off status. Pay will be on a pro rata

asis.

6-2 RECALL

.01 Wien there is a system vacancy in the pilot conplenent durin
the period of lay-off, pilots shall be recalled in order o

system seniority.

.02 Initial notification of recall may be given to the pilot by a
person-to-person tel ephone call. A recall notice will then be
sent to the pilot via double registered mail to his |ast
address on file with the Director, Flight Operations and wll
contain the reporting date and |ocation

.03 The Conpany shall give the pilot his recall notice not |ess
t han twenty-one 821) days prior to his reporting date.
However, a shorter reporting period may be arranged by nutua
agreenment between the Conpany and the pilot.

.04 Wthin three (3) days of receipt of the recall notice, the
pilot shall notify the Director, Flight Operations, by a
person- to-person tel ephone call followed by double registered
mail, whether he will accept or waive the notice of recall
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SECTI ON 6

LAYOFE AND RECALL

6-2 RECALL
(cont' d)

.05 |If a pilot waives his notice of recall, the recall wll be
offered to the next senior pilot on layoff. However, if all
pilots on layoff waive the notice of recall, the junior pilot
on layoff shall be obliged to accept the recall, or

. 06

. 07

.08

.09

10

permanently forfeit his position on the Pilot System Seniority
Li st

A pilot who waives his notice of recall wll have no further
right until the next notice of recall.

A pilot who is obliged to rePort under the provisions of .05
above, nust report within fifteen (15) days of receiving
notification, or the required reporting date, whichever is the
| ater. However, a longer reporting period may be arranged b

mut ual agreenent between the Conpany and the pilot.' Suc

agreenent shall not be unreasonably w thheld.

A pilot who is recalled from|layoff shall be guaranteed ninety
(90) days enploynent in° a  specified - assignment.

Notwi t hstandi ng the foregoing ninety (90) day guarantee, a

ilot may accept a recall of less than ninety (90) days;

owever, refusal to do so shall not cause any pilot to
permanently forfeit his position on the Pilot System Seniority
List as per .05 above. An accepted notice of recall as per
.04 shall becone binding upon the Conpany.

The Conpany may, at its own discretion, grant a |eave of
absence to any pilot who is recalled but who is unable to
report for duty because of an enpl oynent contract.

A pilot shall retain his accunulated seniority and continue to
accrue seniority during any period of |ayoff, except for pay
progression and vacation entitlenent.
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7-1

SECTI ON 7
TRAIL NI NG

GENERAL

.01
.02

.03
. 04

.05

. 06

. 07

.08

.09

.10

airBC

| nstrunent ratings and necessary endorsenents as required by
t he Conpany shall be maintained at Conmpany expense

Al flight training and flight tests requ
or by Transport Canada regulation, sh
expense.

ired by the Conpany
all be at npany

All ground training courses as required by Conpany or
Transport Canada regul ation, shall be at Conpany expense.

Al'l required publications shall be nmade available to each
pil ot at Conpany expense.

| f a successful bidder on a vacancy does not possess the
required technical qualifications, the Conpany shall provide
himw th the opportunity to obtain an aircraft type rating and

a pilot proficiency check on the aircraft concerned.

Al training and checking shall be conducted in accordance
with Transport Canada requirements and the airBC Conpany Pil ot
Trai ning Mnual .

Observers will not be permitted in the sinulator or on the
aircraft flight deck when a pilot is undergoing a PPC or |CF
other than normal crew, instructor, check pilot, or Transport
Canada Air Carrier Inspector wthout the consent of the
pilot(s) being assessed.

A pilot will be given forty-eight (48) hours notice of all
Conpany | CF/PPC s and LPCs. This notice may be waived by the
pilot. The notice requirenent does not apply in the case of
the re-assignnent of a previously schedul ed check, or in the
case of a Transport Canada conducted LPC.

After commencing the line indoctrination portion of conversion
training, a pilot shall not be required to operate in his
previ ous equi pnent assignnent unless his training has been
cancel ed. This paragraph does not apply to variants of the
same type. If the pilot is required to operate in his
previ ous equi pnent assignnent after conpletion of sinulator/
aircraft training he may request additional training prior to
t he conmencerment of line indoctrination

At the pilots request he will be given a copy of all reports

including the proficiency report after all sinmulator and/or
aircraft checks. (ICF. PPC, &LPC)
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SECTI ON 7

TRAI NI NG
7-1 GENERAL
con't . . : :
11.  No pilot shall be evaluated on & Witten exam nation w thout

.12

.13

having received an preparatory course of study. A preparatory
course of study shall consist of:

a. A ground school or,

b. Self study course materials or,

c. Reference to materials in the pilots possession

Wien a fully qualified crew conpl ement of Captain and First
Oficer is not utilized during sinmulator PPCICF, a failure
contributed to by the non 1$alified pilot will not be deened
a failure in accordance with SEC 7-4 or 7-5.

A pilot who returns to a previously hel d equi pnent
assi gnment, who does not require an initial course, shall be
provide with the follow ng:
(a) A recurrent groundschool, _
() A minimmof two sinul at or sessions of not
| ess than two hours each.
(c) PPC if required,
(d) A mnimum of two (2) days - off between
equi pnent assi gnnent s.

/-2 SCHEDULI NG

.01

.02

.03

ai rBC

All required training and proficiency checks shall be
schedul ed in advance and included in the pilots nonthly block
awards. If it becones necessary to delay or cancel awarded
training pairings, aircraft or simulator training/checks may
be conducted on a day off or reschedul ed during the nonth.

If a pilot is assigned aircraft or sinmulator training on a
schedul ed day off as per .01 above, he wll have the
appropriate nunber of duty periods dropped from the current
bid period. If this training assignment occurs such that the
pilot has only days off remaining in his block, the
appropriate nunber of duty periods will be dropped from his
awarded block in the next bid period. The pilot will be given
preference to the duty periods dropped subject to approval of
the Crew Pl anner/Schedul er.

A pilot may be displaced from his awarded pairin% for his own
training as per .01 above. In this specific case the pilot may
be reassigned outside the duty period expansion l[imtations in
Section 8-36 (REASSI GNVENT).
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SECTION 7
TRAI NI NG

7-2 SCHEDULI NG

con't

. 04

.05

. 06

.07

.08

.09

.10

Wien conversion training is included in a pilot's block, he
wll have a mnimum of tw (2) days off prior to the start of
ground school. Wen conversion training in not blocked, the
Conpany will still provide two (2) days off prior to the start

of ground school .
Not e

The above shall not apply to single day differences
course for variants of the same type.

Apilot will receive two (2) DFD s in any seven (7) dag_eeriog
of training while away from home ~base, ‘exclusive o
deadheading.” A pilot will receive two (2) days off in any
seven (7) day period of training while at hone base.
Consecutive duty periods of training shall not exceed five

(5) .

During the course of block construction, a pilots mninmm days
of at home base will be reduced by one day for every two duty
free days (DFD S)e while training at a |ocation away from
home base.

Exanpl e
A pilot who is on a three week ground school in SEA with 6
DFD S woul d reduce his days of f b% 3 at home base. In the case
of a bl ockhol der he would still be entitled to 7 days off in
that monthly bid period.

If there are insufficient days remaining in the current bid
period to resolve these additional days off at home base, they
shal | be resolved within the next bid period.

All duty free days (DFD's) at a training |location away from
honme base in excess of one (1) wll be credited at two (2)
credit hours per DFD.

Any duty period involving training shall be preceded by a
m ni num of ten (10) hours free of all duty.

The training duty periods will be subject to the follow ng:

G oundschool Trai ni ng:

a) Wien deadheading is not required the maxi num duty period
shall be nine hours, ei ght hours for schedul ed
instructional training, one hour for breaks.
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SECTION 7
TRAI NI NG

/-2 SCHEDULI NG

con't

11

b)

c)

Wien deadheading to a training location the total tinme
from check-in to the conpletion of the instructional
training shall be ten hours, expandable to eleven hours
provi ded t he deadhead sectors do not exceed two.

The tinme required to deadhead home shall not be limting
as ini) or 1i) above. However the maximum |ength of any

duty period shall be fourteen (14)hours.

Sinulator/and or Aircraft Training:

a)

c)

When deadheading is not required the nmaxjnmm duty per}od
shal | be ei ght (8) hour s, four (4) hour's or

sinulator/aircraft training exclusive of the tine
required for briefing and/or debriefing and breaks.

Wien deadheading to a training location the total tine
fromcheck-in to the conpletion of the instructional
training shall be nine (9)hours, expandable to ten(lO
hours provided the deadhead sectors do not exceed two

2
+hé time required to deadhead hone shall not be limting
as ini) or ii) above. However the maxinum |length of any

duty period shall be fourteen (14)hours.

For those pilots requiring initial upgrading or line trainin?,
a variety of pairings necessary to conplete line training wll
be selected prior to the distribution of the bid package at
the base to which the trainee holds a bid, or at the base
where the training will take place.

7-3 FALLURE TO QUALIFY - GENERAL

.a

ai rBC

The termtailure to qualify shall nean:

a) failure to receive a recomrendation for a PPCICF
after conpletion of the full training syllabus or,

by failure of the actual PPCICF after receiving said
training and recommendation, or, ,

failure to successfully conpl ete l'ine

i ndoctrination, or, o

failure to pass an initial or recurrent

c)
) groundschool , or,
)
)

(
(
(
(d
( failure to pass other witten exans follow ng an
(

approved preparatory course of study or,
failure to pass a LPC

e
f
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.02

.03

. 04

.02

ai rBC

SECTION 7
TRAI NI NG

The scheduling of any subsequent training after a failure as
descri bed herein shall be established by t he Cbnp§q¥ follown

an exam nation of the reason(s) or the ilure an

di scussions with the pilot involved. A representative of the
Associ ation nmay be present during the discussions if so
requested by the pilot.

After a failure as described herein and when avail abl e the
Conpany Wwill normally assign a different instructor or Conpany
Check pilot to provide the additional training or checking as
may be appropriate. The pilot nmay however, request and may be
assigned at the option of the Company, the original instructor
or Conpany Check pilot.

A pilot shall have full access to the grievance procedures in
Section 26 (GRIEVANCES) if any disciplinary or discharge
action is taken as a result of a failure to maintain or
ﬁenpnstrate the required |level of proficiency as described
erein,

This sub-section shall apply to a pilot that is changing
equi prent where an initial training course is required, or to
a pilot that is upgrading fromFirst Oficer status to Captain
status. This sub-section shall also apply to a pilot
downgrading from Captain status to First Oficer status.

A pilot who is awarded a new position for which trainin% IS
required and who fails to qualify, as er 7-3.01
(a) (b) (c) (d) (f) above, shall be subject to the follow ng:

a) He shall be given additional training in the area in
whi ch the required proficiency was not denonstrated,
followed by the appropriate check

b) If the pilot fails a second time, he shall be have the
option of returning to his former position subject to
normal seniority provisions and his ability to qualify in
accordance with this section. Should the pilot elect not
to return to his forner position, he may instead be given
additional training followed by a third check

C) If the pilot fails a third time his enploynment may be
termnated at the option of the Conpany.
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SECTION 7
TRAI NI NG

7-4 FAILURE TO QUALIFY - CONVERSI OV STATUS CHANGE

con't

.03 A pilot who is awarded a new position for which training is
required and who fails to qualifé after the conpletion of line
i ndoctri nation or on an LPC after having successfully
conpleted the required ICF/ PPC in paragraph 7-3.02 above shal
be subject to the follow ng:

a) He shall be given additional training in the area in
which the required proficiency was not denonstrated,
followed by the appropriate check

b) If the pilot fails a second time, he shall be have the
option of returning to his forner position subject to
normal seniority ﬁrovisions and his ability to qualify in
accordance with this section. Should the pilot elect” not
to return to his former position, he may instead be given
additional training followed by a third check

c) If the pilot fails a third tinme his enploynent nmay be
termnated at the option of the Conpany.

.04 A pilot having returned to his former status and or equi pnment
as in 7-3.02 ?b) or 7-3.03 (b) above and who subsequently bids
and is awarded a higher rated assignnment within two (2) years
of requalifying in his current assignnent shall be given
training followed by the appropriate check. Should he again
fail to denonstrate the required proficiency his enploynent
may be term nated at the option of the Conpany.

.05 A pilot who has returned to his former status and /or
equi pment as in 7-4.02 (b) or 7-4.03 (b) above, and who
subsequently bids and is awarded a higher rated assignnent
after two (2) years from requalifying in his current
assignment shall be entitled to all the provisions of 7-3.02
and 7-3.03 above.

.06 In the aPpIication of 7-3.02 (b) or 7-3.03 (b) above, if the
pilot's former equipnent/status no |onger exists due to the
renoval of the type fromthe fleet, or in the case of a forced
di spl acement, the pilot shall have the option of exercising
his seniority to any lower (than his former equipnent
assi gnnent) rated equi pnment assignnent.
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SECTI ON 7
TRAI NI NG

/-5 FAILURE T ALI EY - RECURRENT

.01 This sub-section shall apply to a pilot that is undergoing a
recurrent training and check program for the purposes of
maintaining or renewing his Instrument Rating, his Pilot
Proficiency Check, his Line Proficiency Check or any other
flight check as pmay be required by Transport Canada
Regul ation. This sub-section shall also apply to a pilot
returning froma Leave of Absence, Lay-off, Sick Leave or any
ot her period of absence fromthe Conpany as may be descri bed
in this Agreenent provided that he is returning to equi pnent
on which he was previously qualified by the Conpany and his
qualification has not been expired by nore than two (2) years.

.02 A pilot who fails to qualify as per Section 7-
03.01(a)(b)(c)(d)(f) above, shall be subject to the follow ng.

(a) He shall be given additional training in the areas in
which the required proficiency was not denonstrated,
followed by the appropriate check

() If the pilot fails a second tinme to denonstrate the
requi red proficiency, he shall again be given additiona
training 1n the areas in which he failed to denonstrate
tﬂe gequired proficiency, followed by the appropriate
check.

(c) If the pilot fails a third tine, his enploynent may be
termnated at the option of the Conpany.

.03 It is recognized that failure to qualify as in 7-4.02 above is
an unusual occurrence. Should a pilot's proficiency
deteriorate to a point where he is unable maintain his
qualification and the reason for such deterioration be
identified by a Conpany approved Medical Exam ner as an
il ness (physical or nental) the Conpany will postpone any
further training. At such time as the Conpany Medical Exam ner
determnes that the pilot is fit and that he can return to
work the pilot will resunme the recurrent training program
During any absence from work due to illness the pilot will be
entitled to disability benefits in accordance with this
agreement and the ternms of the appropriate benefit plan(s).

.04 Any pilot that fails nore than three (3) recurrent ICF or PPC
flight tests in the sane equi pment assignment in any thirty-
six nonth period, nmay have his enploynent termnated at the
option of the Conpany.
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SECTI ON 7
TRAI NI NG

.01 A pilot who fails to qualify on other witten exams as
per 7-3.01(e) above, shall be subject to the follow ng:

(a) Shall be given further instruction on the subject matter
whi ch constituted the failure followed by the appropriate
exam

(b) If the pilot fails the second €xam he shall be given
further instruction on the subject matter which

constituted the failure followed by the appropriate exam

(¢ If the pilot fails the third exam he may have his
enpl oynent term nated at the option of the Conpany.

/-7 PAY AND CREDI TS

.01 A pilot in training, or deadheading to/fromthe training
| ocation will receive credits in accordance with Section 8-13
( CREDI TS- TRAI NI NG

/-8 TRANSPORTATI ON AND EXPENSES

.01 Wien a pilot travels to a training |location other than his
honme base and the training period exceeds thirty-five (35
days, . the, Conpany wll, at the pilot's request, provide
positive space air transportation to his honme base for days
off once after each thirty-five days of the training period.

.02 At a non-Conpany training location, Where it is inpossible to
return a pilot to his home base in conpliance with .01 above,
the Conpany will, if requested by the pilot, provide the
pilot's spouse with Positive Space air transportation to and
fromthe training |ocation once during the training program

.03 Wile in training away from home base, a pilot will receive a
t el ephone al l owance of fifteen dollars ($15.00) per week, or
the equivalent of one (1) fifteen (15) mnute phone call per
week, whichever is greater.

.04 The Conpany wi |l provide accommodati on, expenses and neal
al | owances under the provisions of Sections 11
( ACCOWODATI ONS), 12 (MEALS) AND 13 (EXPENSES) during the tinme
that a pilot is away fromhis hone base for training.
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SECTI ON 19
M SSI NG AND | NTERNMVENT

.07 Any anounts credited to the account of a pilot or paid to his
beneficiary in accordance with the provisions of this Section
shall not be required to be returned by such beneficiary or
the estate of the pilot even though is established that such
paynments were nmade after the death of the pilot, nor shal
such amounts be a charge against the estate of the pilot,
provi ded that any such beneficiary shall have furnished the
Conmpany with any evidence indicating the death of the pilot
pronptly after its receipt.

.08 Pilots shall maintain and continue to accrue seniority for pay
purposes during the period in which they are mssing
I nterned, a hostage or prisoner of war, and on returning after
such period shall be governed as if he had been on a |eave of
absence under the provisions of Section 5-8 (FILLING OF
ASSI GNMENTS - RETURN TO SERVI CE)

DATE; . . .

You are hereby directed to pay all nonthly conpensation
allowable to me, while nissing, under the ternms of the
"M SSING H JACKING | NTERNMVENT, HOSTAGE OR PRI SONER OF WAR!
Sections of the Collective Agreenent or any subsequent
speci fic agreenment between AirBC and the Airline Pilots in the
service of ArBC as follows:

St per month to................. e

------------------------------------------------

Addr ess
as long as living.

The bal ance, if any, and any anmounts accruing after death of
all persons in the above designation shall be held for me or,
in the event of ny death before receipt thereof, shall be paid
to the legal representative of ny estate.

The foregoing direction may be nodified fromtime to tine b
letter signed by the undersigned and any nodification sha
becone effective upon recei pt of such letter

Payments made by the Conpany pursuant to this direction shal
fully release the Conpany from the obligation of nmaking any
further paynment with respect thereto.

-------------------------------

Pilot's Signature
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AGREED SECTI ON 20
EMPLOYEE BENEFI TS

This Section shall represent the mininum standards of coverage
available to all pilots of AirBC. It is further agreed that the
Conmpany may change its insurance underwiter(s) at any tine
provided there is no decrease of the Long Tern1[jsabilit¥ Dent al.
Health, Group Life and AD & D Insurance benefits as odtlined in
this Section.

The Conpany shall informthe Association of the costs per pilot for
each of the below nentioned Insurance benefits, and further, shall
informthe Association of any changes in underwiter(s).

Any layoff of one calendar nmonth or less shall not result in any
interruption of benefits to the pilot(s).

A pilot will receive all benefits during any period of short or
long termdisability. The Conpany wi |l continue benefits for
pilots on maternity/child care leave if the pilot pays their
portion of the prem um

Any unused sick credits froma pilot's sick bank may be used at the
pilot's discretion imediately prior to retirenent.

The cost of all Insurance Plans and Benefits will be shared by the
pilots and the Conpany, the pilots' share being 25% of the cost;
t he Cpnpanﬁ's share being 75% of the cost, except where otherw se
specified herein.

20-1 TLLNESS OR I NJURY

.01 It is agreed that the "Illness or Injury" coverage for pilots
wll be as follows:
Day |-30 inclusive Conpany Sick Leave as per
Section 18 of the Collective
Agr eenent
Day 31-365 inclusive CALPA Mtual Ad
Years 2-6 inclusive* Conpany Long Term

Disability Insurance Plan

to cover pilot unable to

perform hi s regul ar

occupation as a pilot.
*Note: Total of 6 years



)=1 I LLNESS OR | NJURY
(cont' d)
.02 The level of benefits to be provided by the Conpany's Long

20-2

TermDisability Insurance Plan will be as follows:

a) 70% of gross salary, calculated on 85 hours at the
pilot's current hourly rate to a benefit limt of
$6,000.00 per nonth.

b) There will be no offset for CALPA Extended Mitual
Aid or any Government-sponsored plan

c) There will be an offset of 50% of all earned incone
until the |evel of conbined benefit and earned
income reaches 85% of the pilot's pre-disability
i ncome.

d) The Plan will provide for the benefit specified in
(a) above until retirement for a pilot 'considered
“totally and permanently" disabl ed.

e) In addition to the above benefit, the Plan wl|
provide for payment of the pilot's contribution to
the Pension Plan to the maxi num provi ded by the
Pl an.

f) Mental, nervous, alcohol and Drug coverage treated
as an illness, providing the enployee is undergoing
approved rehabilitation, is included.

DENTAL PLAN

20-3

The Dental Plan will provide for one hundred percent (100%
coverage (i.e. no deductible), however this wll exclude major
restoration and orthodontia. One nonth of service is required
for eligibility to the Dental Plan.

(See Benefits Appendi x)
EXTENDED HEALTH CARE

The Conpany's Insurance Plan(s) shall include additional
coverage for home care costs in |ieu of hospitalization.

The draft copy of the proposed Confederation Life
i nsurance coverage shall formthe basis of the health
care plan, subject to the final details of the plan being
avail able for confirmation

( SEE BENEFI TS APPENDI X)



SECTION 20 - EMPLOYEE BENEFI TS
(Cont' d)

20-4 GRAP IIFF AND AD & D | NSURANCE

Goup Life Insurance shall be provided by the Conpany to
the level of Two Hundred (200% percent of the pilot's
annual  earnings. A cap of $200,000.00 shall be
acceptable for Goup Life and AD & D.

20-5 PROVI NCI AL HEALTH CARE

“The preniums for Provincial Health Care shall be paid by
t he Conpany.

20-6 ADD TI L ERA

Additional Vision Care, dependant life, Schedule B and C
Expanded Dental Coverage will be offered to the AirBC
Bi ots on the condition that the entire premum for such
enefits are to be paid by the pilots.



TS
|
TYPE OF LEAVE DURATION PAY VACATION SYSTEM SICK LEAVE DENTAL KAJOR LIFFE ,[
INCREHENTS ENTITLEMENT SENICRITY CREDITS HMEDICAL THSURAN Y ﬁ
V4 " .
S3ICK LEAVE Day 1-20 Retaln ¢ Retaln & Retaln & Retalin ¢ Hormal MNormal Hormal
Incluslve Accrue Accrue Accrue AccCrua
MUTUAL AID (Short- Term Day 31-1365 Retain & Retaln & Retain & Retain (No By the By the By the i
Cisability) Inclusive Accrua Accrue Accrue Accrual) Company Company Company
Vacation
Only (Mo
Stat
Accrual)
LONG~-TERK DISABILITY Years 2-6 Ratain ¢ Retain ¢ Retain & Retain (No By the By the By the
Inclusive Accrue Accrue Aecrue Accrual} Company Company Company
Vacation R
only (No
Stat
Accrual)
WORKER'S COMPENSATION Indefinite Retain & Retain ¢ Retalin ¢ Retaln (No By the By the By the
: Accrue ! Accrue Accrue Accrual) Company Company Company
Vacation
Only (Ho
dtat
Accrual)
29 Sept 199)
NOTE: This document is for quick reference purposes only.

Language contalned in the maln body of the Collective

Agroemont shall apply.

v-1cC



SECTI ON 21
MOVI NG

21-1 MOVI NG - CGENERAL

The followng wll be applied to the noving provisions of 21-2
(VOLUNTARY MOVE) and 21-3 (1 NVOLUNTARY MOVE).
.01 TIME OFF

(a) No pilot who is authorized to change base in accordance wth
this Section will be required to commence duties at his new
base with |ess than two (2) days free fromduty since the |ast
actual working day at his previous base. In the event that the
di stance travell ed between the two bases exceeds 1,000 mles
(1,600 km), he shall be allowed one additional day off for
each 500 mles or fraction thereof. This travelling tine is in
addition to all tine off already provided.

(b) To allow a pilot tinme to establish his new domcile, in
addition to Fa) above, he will receive a single period of
seven (7) calendar days free fromall duties wthout |oss of
pay, Pprior to or after the commencenent of duties at the
changed base at a tine deened necessary by the pilot. The
total of seven (7) consecutive days, or a conbination of the
foregoing will constitute the tinme off. Any days off included
in the period will not require repaynent.

(c) Days off provided for in (b) above nust be taken no later than

gne (1) year after the commencenent of duties at the changed
ase.

.02 TRANSPORTATI ON

The pilot and spouse will be entitled to a maxi num of two (2)
return trips by air on the Conpany systemto the new base. It
Is expected that these trips will be done during the pilot's
schedul ed days off or between assignments. In addition, the
pilot and his dependents will be allowed to travel once by
personal autonobile or by train or Conpany space available air
transportation to his new base.
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SECTI ON 21
MOVI NG

MOVI NG GENERAL con't
.03 EXPENSES

The pilot wll be reinbursed by the Conpany for reasonable
meal allowances, hotel or notel allowances and ml eage

al | owance (one autonobile) incurred by hinmself and his
dependents during the period of autonobile transportation to
his new base. Additionally, reasonable current living

expenses for hinself and his dependents at the new base will
be all owed for a period not to exceed seven (7) days. Under
extenuating circunstances, the Director, Flight Operations can
aut horize further special arrangenents.

.04 REASONABLE DI STANCE

The provisions of this Section wll applc?/ to a pilot noving to
a new domcile |ocated a reasonable distance from his new
base. Reasonable distance is defined as a distance which wll
allow the pilot to coommute daily, to and from work, by ground
transportation.

21-2 VOLUNTARY MOVE
.01  TRANSPORTATI ON AND EXPENSES

Successful bidders on all permanent POSITIONS as contenpl ated
in Section 5 (FILLING OF ASSI GNMENTS), shall pay their own
novi ng expenses to the new base. The Conpany wi || furnish
free contingent (Space Available) air transportation on the
Conpany's system for such pilots and the nenbers of their
imediate famly to the extent permtted by |aw

21-3 | NVOLUNTARY MOVE
.01 QUALI FI CATI ON

Pilots who qualify in accordance w th sub-paragraphs (a), (b),
(c) or (d?1 bel ow, shall be entitled to the provisions of 21-I
and all the provisions contained in this Sub-Section.

(a) Base C osure: In the event that a base is discontinued,
the pilot conplenent at such base who are entitled by
seniority to transfer to another base.

(b) Base Displacenent: A pilot who is forced to change his
base to maintain his status or equi pnent assignnent.
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SECTI ON 21

MOVI NG
.01 QUALI FI CATI ON
cont' d)
c) Forced Move:
(i) A layed off pilot who is forced to change his

base because he has been awarded a POSI TI ON at
anot her base in accordance with Section 6
(RECALL - GENERAL), and any pilot transferred
from one base to another to fill a permanent
POSI TION, but who has not volunteered for such
transfer by way of a bid, providing he
actually noves his domcile to within a
reasonabl e distance of his new base.

(i) Successful bidders on pilot vacancies to a
new y established base or a re-established
base shall be considered to have been noved at
the Conpany's request. A base wll Dbe
considered new for one (1) year following its
establ i shnent.

(hii) Successful bidders on positions at a Conpan
base which were created as a result o
correspondi ng reduction of pilot staffing at
anot her Conpany base, shall be considered as
havi ng been noved at the Conpany's request.

(d) Bid Cancellation: In the event a pilot relocates his
domcile as a result of a published bid award and the bid
I's subsequently cancel ed.

.02 HOUSEHOLD EFFECTS
(a) Before comencing the nove the pilot shall advise the
Conmpany of his intent to nove. The Conpany shall co-
ordinate all noves allowed under this section with a
Conpany approved noving firm

(b) Apilot will be allowed actual costs of noving househol d
and personal effects up to a maxi num of 11,500 |bs. gross
wei ght plus an additional 1,150 |bs. gross weight for
each dependent child. To qualify for this allowance, a
pilot nust apply to the Conpany through the Director
Flight Operations not less than three (3) weeks in
advance of the preferred date of nmove. Should his noving
estimate exceed the limts specified in this paragraph,
he shall submt a witten claimto the Director Flight
Qper at i ons. Hs claaimw |l be reviewed and, if deened
justified, wll be paid by the Conpany.
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SECTION 22
DATA RECORDERS

22-1 GENERAL

.0 For the purposes of this Section, the term "Data Recorders"
shal | mean:

(i) Cockpit Voice Recorders (CVR's), and
(ii) Flight Data Recorders (FDR s).

.02 Subject to the obligations of the Conpany and the Association
to conply with applicable governnent regulations, data or
other information obtained fromany type of Data Recorder w ||
only be used for incident or accident investigation purposes,
except as provided for in Section 22-1.03. |

.03 The parties recognize that information from Flight Data
Recorders can be used to enhance flight safety and offer

econom ¢ savings through preventative naintenance as well a§
to provide relevant “information to assist In acci den

reconstruction. However, it is agreed that information
obtained fromFlight Data Recorders w-ll-not be used.

(a) By the Conpany to nonitor individual pilot judgenent,
ability, performance or technique in operating any
aircraft. This does not preclude the use of de-
identified information in the interest of flight safety
in a manner nmutually agreeable to the Conpany and the
Associ ati on.

(b) By the Conmpany in any civil, admnistrative, penal,
crimnal, disciplinary or discharge action proceedin%§ of
any kind against any pilot or Tor the devel opnent of
information |eading to such proceedings.

(c) By the Conpany as a neans of seeking out information for
use in any disciplinary, suspension, discharge or
termnation action to be taken by the Conpany. However
data from such equi pnent nay be used to substantiate
information obtained from other sources.

.04 In the event of an incident or accident investigation, the
Conpany may not release any data or other infornation obtained
fromData Recorders to either the general public or any news
media W thout the prior approval of the Association as well as
either the pilot(s) involved or his (their) estate(s).
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SECTI ON 22
DATA RECORDERS

22-1 DATA RECORDERS - GENERAL

.05

. 06

.07

. 08

.09

(cont'd)

It is agreed that no program to read routlnely recor ded
information from Flight Data Recorders, except for maintenance
purposes, Wl be introduced w thout nutual agreenent between
t he Conpany and the Associ ati on.

The Conpany shall use its best efforts to ensure the security
of all data orother information obtained from Data Recorders
agai nst unaut horized renoval and/or playback.

No Data Recorders will record specific pilot identification
desi gnat or s.

Were any Data Recorder (other than a conpletely' erased
Cockpit Voice Recorder) is renmoved froman aircraft as part of
an incident or accident investigation, the renoval nust be
brought to the attention of the Association and all pilot crew
menbers involved in the incident or accident. -

The cockpit voice recorder shall have a means to be erased at
the end of each flight and will be conpletely erased prior to
renoval for maintenance purposes. The Captain shall always
retain the right to carry out a conplete erasure at the end of
any incident free or accident free flight, except where
prohi bited by I aw.
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SECTI ON 23
LEGAL

23-1 DEFENSE

The Conpany agrees to defend all pilots and their estates in
any legal actions arising in connection with the perfornance
of their duties, and to protect them and hold them harnmnl ess
from any judgnent rendered thereunder save in the case of
gross negligence or wlful m sconduct.

23-2 PILOT COSTS

No pilot shall be required to pay for the use of any Conpany
equi pnent used in the personal training required by the
Conpany, and no pilot shall be required to pay damage costs of
ai rpl anes or equi pnent damaged in the service.

23-3 ESTATE SETTLEMENT

Any paynment that may be due the estate, and not a naned
beneficiary, of the pilot under this Agreement, may be nmade by
t he Cbnpang by payment to such person as may furnish the
Conpany with a court certificate evidencing his appointnent as
| egal representative of the estate and the receipt by such
person of such paynent shall release the Conpany of any
further obligation to the estate of any other person with
respect to such payment.

23-4 PILOT FILES

.0 Al files kept by or on behalf of the Cbnpan¥ on a pilot
shall, at the pilot's request, be nade available for his
exam nation in the presence of a nenber of nmanagenment. The
pilot will also be provided either by hand or by registered
mail, a copy of any material of a negative or unfavourable
nature. |f the pilot chooses to respond to any material (s) on
his file(s), the response(s) shall be kept on his personal
file wwith the material to which it refers.

.02 Material not related to technical conpetency will be renoved
froma pilot's file(s), upon request, after two (2) years, and
wi |l be deened i nadm ssible as evidence in any disciplinary
proceedi ngs provided there is no reoccurrence of the sane
nat ure.
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SECTI QN 24
[ NVEST| GATI ONS

24-1 |1 NG DENTS OR ACCI DENTS

.a

.02

.03

.04

.05

. 06

.07

Wiere a pilot is involved in an accident or incident related
to the operation of an aircraft while on duty, he may be held
out of service pending the outcome of any investigations into
the accident or incident undertaken by the Conpany, Transport
Canada or both.

In order to hold a pilot out of service, the pilot nmust be so
notified by the Vice-President Flight erations or other
Managenent Pilot that he may designate. In addition, wthin
seven (7) days, notification nust be provided to the pilot in
witing along with the reasons therefore, with a copy
forwarded to the Association

Wi le, pursuant to .01 above, a pilot is held out of service
pendi ng the outconme of an investigation, he shall be paid in
accordance with his regul ar schedul ed duty.

In cases involving aircraft accidents, a pilot will not be
required to commt hinself orally or in witing to officials
of the Company for a period of twenty-four (24) hours
following the accident unless the followng conditions have
been nmet: He has the opportunity to be represented by the
Association (or |FALPA if outside Canada) and has " been
afforded the opportunity of a nmedical exam nation by a nedica

exam ner approved by the Association (or |IFALPA if outside
Canada) and the Conpany.

In cases involving aircraft incidents, pilots who are held out
of service under the terns of .01 above will not be required
to conmt thenselves orally or in witing to officials of the
Conmpany for a period of twenty-four (24) hours follow ng the
i ncident unless they have the opportunity to be represented by
the Association (or I FALPA if outside Canada).

Wiere the investigation is undertaken by the Conpany, the
Oficers involved shall nake every attenpt to issue. a fina
report within three (3) nonths.

Both the pilots involved and the Association will be given the
opportunity to participate fully in the investigation, wll be
i nformed on the course of such investigation and will be
provided with a copy of any interimor final reports resulting
t herefrom
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ECTI 24
[ NVESTI GATI ONS

(cont' d)

.08 Throughout this procedure, the pilot involved and/or his
desi gnated representative(s) nmy, upon request, —and in

conjunction with a designated representative of the Conpany,
review any information contained in his files.

.09 Were disciplinary or discharge action is considered follow ng
the issuance of an incident or accident investigation report
satisfactory to the Conpany, the provisions of Section 25-1
(DI SCI PLI NE/ DI SCHARCE) shal | be applied fromthe date of issue
of such report.
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SECTI ON 25
DI SCI PLI NE/ DI SCHARGE

25-1 DI SC PLI NE/ DI SCHARGE

.01 Al disciplinary or discharge actions nust be for just and
proper cause.

.02 \Where disciplinary or discharge action is considered, the
pilot involved may, where necessary be held out of service
pending investigation for a maxi num of seven (7) cal endar days
to provide the Conpany with sufficient time to investigate and
consider all factors.

NOTE
The time period stipul ated above may be extended by nutual
agreenent between the Conpany and the Associ ation.

.03 During any investigations or hearings the pilot involved may
request the presence of a representative(s)

.04 Any investigations or hearings shall be held at the pilot's
base whenever practicable. =~ At any investigation(s) or
hearing(s), all representatives and/or w tnesses who are
enpl oyees of the Conpany shall be given tine off, subject to
the ‘requirements of “the service and space available
transportation. Pilots  appearing ~as witnesses or
representatives under this Sub-Section will be paid in
accordance with his regular schedul ed duty.

.05 Wen disciplinary or discharge action is taken, the pilot wll
be so notified in witing, with a copy to the Association,
stating the precise charge or charges, and the nature of the
action taken.

.06 Pursuant to .02 and .05 above, any pilot held out of service
prior to such witten notification shall be paid in accordance
with his regular schedul ed duty.

.07 \Where any disciplinary action includes suspension wthout pay,

any suspension time may include the tinme held out of service.
Any time held out of service w thout pay shall be deducted
from the penalty or discipline assessed. If a pilot has been
hel d out of service without pay for a |onger period than the
penalty or discipline assessed, an adjustnent shall be made to
provi de for such |oss of pay.
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SECTI ON 25
DI SCI PLI NE/ DI SCHARGE

25-1 DI S PLINE/ DI SCHARGE
(cont'd)
.08 During the period of his suspension the pilot shall be

.09

entitled to bid on any vacancy or displacenent bulletins so
that when and as relieved of his suspension, he shall resune
the flying duties to which he is entitled by reason of his
seniority.

A pilot who has been disciplined or discharged may file a
grievance in accordance with the provisions of Section 26
( GRI EVANCES)

NOTE

Gievances under the ?TOVISIOHS of(ggragraph .09 above nmay. be
initiated at any ep of I evance or Arbitration

procedures by nutual agreenent between the Conpany and the
Associ ati on.
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SECTI ON 26
CGRI EVANCES

26-1 | N TIATION

.01

.02

. 03

Prior to filing a grievance, the pilot(s) having a conpl aint
should, together wth an Association representative if

desired, discuss such conplaint wth the ﬁ&propriate Assi st ant
Chief Pilot, Chief Pilot, and/or the rector of Flight

Qperations, who wll make every effort to resolve the
conpl ai nt .

A pilot who has a grievance, or group of pilots having a
grievance dealing with the same issue, including any grievance
with respect to the interpretation, application, or alleged
violation of this agreement, shall deal wth the grievance, in

chordance with the procedures as specified in -2 through -7
el ow.

Gievances may be initiated by the Association on behal f of
its menbers or on its own behalf.

26- 2 HEARI NGS

The follow ng steps nmay be waived or conbi ned subject to mnutual
agreenent between the Conpany and the Association.

.01

Step One:

A pilot who has a grievance, or group of pilots having a
grievance dealing with the sane issue, shall present it in
witing wwthin thirty (SOL days of the occurrence or awareness
of the occurrence to the Director of Flight Operations,

(fifteen [15] days in matters regarding the awardi ng of
Positions, discipline or discharge). The D rector of Flight
Qperations or his designated representative shall hold a
heari ng upon the grievance at a nutually convenient tine
within ten (10) cal endar days of the presentation of the
grievance, and render his decision in witing not |ater than
gn the tenth (10th) cal endar day follow ng the above nentioned
earing.
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SECTION 26
GRIEVANCES

26- 2 HEARI NGS
(cont'd)

.02 Step Two:

|f the decision of the Director of Flight Operations or his
designated representative is not acceptable to the grievor(s)
or is not rendered within ten (10) cal endar days, then the
grievance shall be submtted in witing to the Senior Vice
Presi dent of Qperations, or his designated representative
within fifteen (15) cal endar days of the receipt of the
decision, or as the case may be, wthin twenty-five (25)
cal endar days fromthe tinme the above nentioned hearing took
pl ace. The Senior Vice President of Operations, or his
designated representative shall hold a hearing upon the
grievance at a mutually convenient tine. within ten (10)
cal endar days of the receipt of the grievance;, and shall
render his decision in witing not later than on the tenth
(10th) calendar day follow ng the grievance hearing.

NOTE 1
If the ten (10) day tine limts outlined in .02 above are not
conplied with, the Association may proceed to Arbitration

NOTE 2
It is agreed that the Company O ficial nanmed or designated
pursuant to 26-2.01 and .02 will not hear both step one and
step two.

.03 It is agreed by the parties hereto that the period of tine for
submi ssion of grievances, holding of hearings and rendering of
deci sions established in this Section, shall be considered as
maxi mum peri ods unless extensions shall have been nutually
agreed upon and that when grievances, hearings, and decisions
can be handled in a tine period of less than the nmaxinum

stipulated every effort wll be nade to so expedite the
case(s).
26- | EV R REPRESENTATI VE

.01 At any hearin% hel d throu?Pout_these grievance procedures, the
rievor(s) shall have the right to be represented by the
soci ati on.

.02 The grievor(s) and the Conpany shall be given every

opportunity to adduce evidence, nake representations and
present, exam ne and cross-exam ne W tnesses.
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SECTI ON_26
CRI EVANCES

(cont'd)

.03 Throughout these procedures, the grievor(s) my, together wth
their representative(s) review any information contained in
his (their) personal file(s) or any docunment which the Conpany
has 1 ntroduced at any step of these procedures.

.04 On request, the Conpany shall provide the grievor(s) and the
Association two (2) copies each of all such docunents.

26-4 W TNESSES

At any hearing(s) held throughout the grievance procedures,
all wtnesses and representatives who are enpl oyees of the
Conpany shall be given tinme off, subject to the requirements
of service and space available transportation. Pilots
appearing as witnesses under this Sub-Section will be-paid in
accordance with his regular schedul ed duty.

26-5 RESULTS

| f as a result of any hearing or grievance as provided

herein, the decision 1s to exonerafte the pilot(s), the

personal record(s) of the pilot(s) shall be cleared of the

?hﬁrges and all reference thereto shall be renoved from all
il es.

26-6 REFERRAL TO ARBI TRATI ON

.01 If any grievance is not settled in accordance with the
procedures set forth in 26-2 through 26-6 above then such
grievance may be referred by the Association or the Conpany to
Arbitration, as provided for in 27-1 t hrough 27-7
( ARBI TRATI ON)

.02 The Notice of Intention to proceed to Arbitration shall be
made in witing to the Senior Vice President of Operations or
his designated representative within thirty (30) cal endar d%¥s
of the decision at step two (2| or within thirty (30)
calgnd%; days from the date such decision should have been
r ender ed.

.03 Such notice shall state the matter in dispute, the section(s)

all eged to have been violated, and the nature of the relief or
renmedy sought.
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ARBI TRATI ON

27-1 BOARD ESTABLI SHVENT
.01 A Board of Arbitration shall be established when required and

.02

.03

.04

.05

shal | consist of one (1) nernber appointed by the Association
one (1) menber appointed by the Conpany, and aone (1) Chairnﬁn
appoi nted by agreement ~between the appointees of the
Associ ation and the Conpany, or failing such agreenent, by the
M ni ster of Labor at the request of either appointee.

NOTE

If pilot conmpetency is the issue of the arbitration, it may be
mutual |y agreed by the Conpany and the Association that their
respective Board appointees will be persons having expertise
inthe field of pilot conpetency, and who are not enployed by
t he Conpany.

The Company and the Association may, by nutual consent, submt
any matter to a single arbitrator for determnation in

accordance with the provisions of this Arbitration section.

In the event that a nenber of the arbitration board resigns,
dies or otherwise is unable to remain a nenber of the
panel, the party who appointed himor, in the case of the
Chairman, the other two appointees shall replace himas soon
as possible in the same nanner as set out herein above.

Each party must appoint its nmenber to the Board within fifteen

(15) cal endar days of receipt of a witten subm ssion to
arbitration pursuant to Section 26 (GRI EVANCES- REFERRAL TO

ARBI TRATI ON)

The Arbitration Board, once established, shall nake every
effort to expedite the Arbitrati on proceedi ngs.

BOARD JURI SDI CTI ON

27-2
.01

.02

The Board shall have jurisdiction to consider any matter
properly submtted to it under the terns of this agreenent
(including whether a matter is arbitrable or not). e Board
shall have no jurisdiction to alter, ﬁDdif%, anmend or make any
deci sion inconsistent with the terms of this Agreenent.

The Board shall establish its own procedures having due regard
to the requirenents of natural justice and equity.
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.08

)

ECTI 27
ARBI TRATI ON

(cont' d)

The Arbitration Board may extend the tinme limts for the
taking of any step in the Gievance or Arbitration procedures,
notw thstanding the expiration of such time l[imts, where the
Arbitration Board is satisfied that there are reasonable
grounds for the extension.

The Arbitration Board shall have the discretion to cure any
defect of procedure, having due regard for natural justice and
equity.

The Board shall, 1in the case of a grievance involving the
application, interpretation or alleged violation of the
agreenent, have the authority to render any decision that it
considers just and equitable.

The Board shall, 1in the case of disciplinary or discharge
grievances, have the authority to determ ne whether the
disciplinary or discharge action taken by the Conpany was for
just and proper cause. The Board may render such orders as it
considers just and equitable, including, but without limtin

the generality of the foregoing, the exoneration an

reinstatenent of the grievor, the reduction or nodification of
the discharge or discipline, and the conpensation of the
grievor.

The Arbitration Board shall have the jurisdiction, at any tinme
before rendering a final decision, to nmake any interim or
interlocutory decision which it considers just and equitable.
Wthout limting the generality of the foregoing, 1t shall
have the jurisdiction to make decisions regarding the rights
of the parties, the interpretation of the Agreenment or the
reinstatenent of an enployee and to reserve its jurisdiction
on questions of quantum danages, remedi es, I nterest,
restitution or anounts ow ng.

The Arbitration Board shall have the authority to determ ne
whet her a stenographic report is to be taken of the hearing,
in whole or in part.

The provisions of this Arbitration Sub-Section shall not in
any way |imt, restrict or abridge any rights or privileges
accorded either party according to the |aw

Ai r BC CALPA February 11, 1994 Page 27-2



SECTI ON 27
ARBI TRATI ON

27-3 BOARD EXPENSE

The expenses incurred by the Board. Chairman _or the single
Arbitrator, shall be borne equally by each party. FEach party shal
assunme the expenses incurred by 1ts own appointee.

27-4 ASSCC ATI ON RI GHTS/ REPRESENTATI VE

.01 At any hearing held throughout these Arbitration procedures
t he Association and the Conpany shall have the right to be
represented by any person(s) whom they nmay choose or

desi gnat e.

02 The Association and the Conpany shall be given every
opportunity to adduce evidence, nake representations, and
present, examine and cross-exanine W tnesses.

27-5 W TNESSES

At any hearing(s) held throughout the Arbitration procedur%% al
wi tnesses and representatives who are enpl oyees of the fpany
shall be given tine off subject to the requirenents of service and
positive space transportation. Pilots appearing as witnesses or
representatives under this Sub-Section will be paid in accordance
with his regular schedul ed duty.

27-6 BOARD DEC SI ON

.01 The Board shall nake every effort to rénder a decision wth
the mininum of delay, but in no case nore than thirty (30)
cal endar days fromthe date of final hearing.

.02 It is understood and agreed that each and every Board nenber
shall be free to discharge his duty in an independent manner,
W thout fear that his individual relations wth the Conpany,
the Association or with the enpl oyees may be affected in any
manner by an action taken by himin good faith in his capacity
as a Board nenber.

.03 A nmmjority decision shall constitute the decision of the Board
but, failing such majority, the decision of the Chairnman shal

govern. A decision of the Board shall be final and binding on
the Association, the grievor and the Conpany.
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ARBI TRATI ON

27-7 NEDI ATI ON ARBI TRATI ON

At any stage of the grievance procedure the parties may nutual l
agree to assign any matter in dispute to the procedure set ou
bel ow.

.0 A list of arbitrators shall be agreed upon between the
parties, and included in Appendix "B".

.02 The choice of arbitrator shall be by mutual agreement fromthe
list above;

.03 The disputed cases shall be nunbered and heard in order of
their beconing a dispute. A nmaxinmum of three cases shall be

heard at any one hearing;

.04 The hearings shall be held at a | ocation agreed to by the
parties;

.05 G@Gievances shall be presented during nediation[arbitratiog bg
a designated representative of "the Association an
?esignated representative of the Conpany, who shall not be a

awyer ;

.06 The parties, through their respective representatives, wll
attenpt to agree on a witten statement of facts in the
dispute prior to the hearing. In the event that the parties
are unable to agree on a witten statenent of facts, each
shal | provide to the other at least five (5) days prior to a
hearing hereunder, a witten outline of the evidence they
intend to present of sufficient particularity to permt the
other to prepare for the hearing;

.07 Where possible, the arbitrator shall attenpt to nediate a
settl ement between the parties. The arbitrator shall determ ne
hi s/ her own practice and procedures but shall give full
opportunity to the parties to a hearing to present evidence
and make subm ssions;

.08 In the eventthat the arbitrator determnes that a witten
decision is necessary, such decision shall be brief and to the
poi nt; and

.09 The decision of the arbitrator shall be binding on both
parties.
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PENSI ON PLAN

28-1 PENSI ON PLAN

.01

.02

.03

. 04

.05

. 06

Commencing the first nonth after ratification of Agreement 2
the Conpany agrees to contribute each nonth on behalf of each
pilot the sumof 4.5% of such pilot's ﬂross earni ngs, up to
one-twel fth of the Canada Pension an Year's X1 mum
Pensi onabl e Earnings (YMPE) and 6% of the excess if any pilots
nonthly gross earnings are over one-twelfth of the YMPE

These contributions shall be on a mandatory basis and will be
used to fund a Pilot sponsored Defined Benefit Pension Plan.

Pilot participation shall be on a mandatory basis, Wth
payrol | deductions to match .01 above.

The Conpany agrees to contribute to the Plan the negotiated
contribution rate(s) on behalf of any pilot hired on or after
January 1, 1993 as of the date the pilot is hired.

The Conpany agrees to contribute to the Plan their negotiated
contribution rate(s) on behalf of any pilot who is on
disability leave fromthe date the pilot qualifies to receive
LTD nonthly benefits based on the pilot's gross earnings.

The Conpany agrees to contribute to the Plan the negoti ated
contribution as per .01 on behalf of any pilot who is on a
CDnEany pai d | eave of absence the pilot's gross earnings prior
to his |eave.
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SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO. 1

Between: AIrBC Limted (hereinafter referred to as the
" Conpany")

And

The pilots in the enploy of AirBC Limted, as
represented by the Canadian Air Line Pilots
Associ ati on (hereinafter known as t he
"Associ ation").

It is hereby nutually agreed that the followng terns and
conditions shall apply to the "DHC-6 Float Captain" position only:
1. A pilot awarded the position of DHC-6 Float Captain shal
not be awarded a bid out of that position for tw (2)
years fromthe conpletion of |ine indoctrination. The
term may be extended by nutual agreenent between the
pil ot and the Conpany.

2. Any DHC-6 Float Captain wshing to extend his term nust
notify the Conmpany no |less than ninety (90) days prior to
the expiration of his term and in any event, nay bid and
be awarded a vacancy his qualifications and seniority
permt any time within ninety (90) days of conpleting his
term

3. Any vacancy for a DHC-6 Float Captain shall be awarded in
accordance with Sec 5 (Filling of Assignments) provided
he meets the follow ng qualifications: _
Two Thousand (2000) hours Pilot in Comrand floats
experience of which Five Hundred (500) hours are DHC 6
floats or equivilant.

4, A DHC-6 Float Captain will continue to accrue system
seniority while occupying this position as per Sec 4.
(Seniority).

5. Wien a DHC-6 Fl oat Captain exercises his right to bid out
of the position, he may be held in the DHC 6 Fl oat
Captain position for a period not exceeding six (6)
months while a replacenent is trained. Such pilot shal
be paid the greater of his current pay or the applicable
pay for his awarded position

6. A pilot who obtains a position as a DHC-6 Fl oat Captain
and who holds an Instrunent Rating at the tine shall be
allowed to re-qualify for an Instrument Rating at Conpany
expense when |eaving the position.



SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO 1

7. This Letter of Agreement shall not affect the rights of
any pilot to exercise his seniority to the DHC 6 Fl oat

Captain position provided the pilot has the appropriate
qualifications and seniority.

8. Renuneration for the DHC-6 Float Captains shall be as
outlined in Section 10 (Pay).

9. It is agreed that this Letter of Agreement shall cone
into effect upon signing of the main Agreenment and shall
run concurrently with that Agreenent.

Signed this day of , 1994.

For the Conpany For the Associ ation




Bet ween:

| t

1

SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO 2

ArBC Limted (hereinafter referred to as the
" Conpany")

And

The pilots in the enploy of AirBC Limted, as
represented by the Canadian Air Line Pilots
Associ ati on (hereinafter known as t he
"Associ ation").

is hereby nmutually agreed that the followng terns and
conditions shall apply to the DHC-6 Float Pilots only:

Notwi thstanding the ternms of Sections 8 and 10 of the
col l ective agreenent the pilots enployed on the DHC-6 harbour
operation wll be scheduled and paid in accordance with the
following limtations.

a)

c)

From April 1 to Septenber 30 inclusive (the sunmer
nont hs) a harbour pilot wll be scheduled for between
eighty (80) and ninety (90) credit hours per nonth.
M ni mum guar ant eed pay shall be for (80) hours.

From Cctober 1 to March 31 (the wnter nonths) a DHC-6
Fl oat Captain will be scheduled for between seventy (70)
and (80) credit hours per nonth. M ninmm %uarant eed paﬁ
shall be for seventy (70) hours. From Cctober 1 to Marc
31 (the winter nonths) a DHCG-6 First Oficer will be
schedul ed for between seventy (75) and $85) credit hours
per nonth. M nimum guaranteed pay shall be for seventy
(75) hours.

At the sole discretion of the pilot the maxi num nunber of
| andi ngs may be extended to twelve per duty period, if
requested, for maintenance positioning.

Signed this day of , 1994,

For the Conpany For the Association




QUTSTANDI NG | TEMS

SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO. 3

Between: airBC Limted (hereinafter referred to as the
" Conpany")

And

The pilots in the enploy of airBC Limted, as
represented by the Canadian Air Line Pilots
Associ ation (hereinafter known as t he

"Associ ation").

It is hereby nutually agreed that upon ratification of Agreenent #2
each pilot's sick bank will be credited with 7 credits of sick
| eave for each nonth remaining in the 1994 cal endar year. A
pilot's sick bank shall not exceed a maxi mum banked val ue of one

hundred and sixty-eight (168) credits.
Signed this day of , 1994,

For the Conmpany For the Associ ation
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SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO 4

Between: airBC Limted (hereinafter referred to as the
" Conpany")

And

The pilots in the enploy of airBC Limted, as
represented by the Canadian Air Line Pilots
Associ ati on (hereinafter known as t he
"Associ ation").

It is hereby nutually agreed that upon ratification of agreenent, #2
t he Conpany agrees to apply the vacation allotnment as described,in
Section 15-2.01 to the nonths remaining in the 1994 vacation year.
To determ ne the supplenentary weeks avail able per nonth per
POSITION the following wll apply:

The total nunber of vacation and stat credits per POSI TI ON
mnus all vacation and stat credits taken per POSITI ON prior
to ratification, divided by the number of nonths remaining in
the 1994 vacation year after ratification.

The purpose of this is to allow pilots to bid weeks that were
bl acked out on the previous vacation bid but are now avail abl e
under the new agreenment Sec. 15-2.01. There will be no change in
a pilots previously awarded vacation unless he rebids in accordance
with Sec. 15-3.04.

Signed this day of , 1994,

For the Conpany For the Associ ation
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SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO. 5

Between: airBC Limted (hereinafter referred to as the
n @rrpanyll )

And

The pilots in the enploy of airBC Limted, as
represented by the Canadian Air Line Pilots
Associ ation (hereinafter known as t he
"Associ ation").

It is hereby mutually agreed that commencing the first day of the
first month followng ratification of Agreenent #2, the Conpany
will inplement all of the provision of SECTION 12 ( MEAL ALLOMANCE).

It is hereby further agreed that the Conpany will nmake a retro-
active paynent to each pilot equal to 5% of each pilot's earned
meal expenses for the period commencing July 1, 1993 and ending the
first day of the first nmonth followi ng ratification.

Signed this day of , 1994,

For the Conpany For the Associ ation

ai rBC February 21, 1994
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SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO. 6

Bet ween: airBC Limted (hereinafter referred to as the
" Conpany")

And

The pilots in the enploy of airBC Limted, as
represented by the Canadian Air Line Pilots
Associ ation (hereinafter known as t he
"Associ ation").

OUTSTANDI NG STAT AND TI ME BANKS

It is recognized by the Conpany and the Association that a nethod
of depleting the pilots outstanding stat and tinme banks nust be
initiated in order to enbark on the agreed concept of tine
bal ancing in agreement #2. To that end the following is agreed upon
by both parties: (any reference to tine bank will acknow edge both
time and stat banks.) It is also agreed that the Cbnﬂany wi ||
provide the association a record of all pilots and their out-
standing tine banks within 15 days of ratification of Agreenent #2.

Fromthe tine of ratification of agreenment #2 pilots will have
until the beginning of the 1995 vacation year (Jan. 31st 1995)
to utilise their outstanding tinme banks.

Pilots will have the option of requesting tine off, or cash
payout for their bank. |f the cash payout I's requested it wll
pe renmunerated at the pilots rate of pay when the tine bank
was earned; |f the bank is requested In tinme off, this tine
off will not be reduced if the pilot is earning a higher rate
of pay now than when the stat was earned. For exanple a DH 8
captain who has 6 unused stat days accrued while he was a DH 8
first officer, wll still be entitled to 6 days off as a
captain with no loss in pay.

In the event that a pilots request for time off is not granted
by Jan. 31st 1995, all remaining tine bank will be paid out on
that date.
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AGREED SECTI ON 29
LETTERS
LETTER OF UNDERSTANDI NG NO. 6

It is recognized that some pilots have bid and been awarded stat
vacation weeks in the 1994 vacation year who do not have enough
accrued stats fromthe 1993 vacation year to cover these bids.
These vacation weeks w il be honoured and the pilots 1995 stat
vacation bid reduced accordl |y pilots at the tine of
ratification wll accrue not be ent|tled to bid stat
entitlenent earned from Jan. 31 1994 to Jan. 31 1995 until the 1995
vacation year bid.

Signed this day of , 1994,

For the Conpany For the Associ ation
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ECTI 2
LETTER
LETTER OF UNDERSTANDI NG NO 7

Between: airBC Limted (hereinafter referred to as the
" Conpany")

And

The pilots |n t he engaoy of a|rBC Limted, as
represented by the Canadian Air Line Pilots

Associ ation (hereinafter known as t he
"Association").

I's hereby nutually agreed t hat commencing the June 1994 bid

| t

eriod, the Conpany w || | enent all_ of the provision_of SECTION
B (HOURS OF SERVIGE . CREDITS AND SCHEDULING ROLES)and’ 'SECTI ON ?2-0
(P

Y).

Signed this day of , 1994,

For the Conpany For the Association
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SECTI ON 8-32 BLOCK CONSTRUCTI ON

The following is information nutually agreed upon between the
Conpany and the Association that will assist both the pilot
bl ockers in the SSC, and the Conpany crew planners when buil ding
and awardi ng nont hly bl ocks.

It is recognized by both parties that the process of preparin

i ssuing, bidding, and awarding pilot monthly blocks is a difficult
and conFIex process. The main factor in assuring that this process
is conpleted on time and within the bounds of Agreenent #2 is the
preparation and planning that goes into it. As there is no time
period allotted for rebid nmuch care nmust be taken to ensure that
t he bl ocks when issued have been carefully reviewed by both the
Conpany and the SSC. To this end no changes will be nade to the
bl ocks when submtted by the SSC to the Conpany unless the
Associ ation Scheduling Chairman or his designated representative
have agreed that these changes are nade in reference to the pilot's
bids and conformto the rules of Section 8.

I n commencing to build the nonthly blocks the Designated Bl ockers
w || proceed as follows:

1. Review and check all nonthly Eairings to ensure that Flt.
tinmes, duty times, check-in check-out etc. are correct.

2. The conpany wi |l determ ne the blocking average for each
Posi ti on. To determine the total anmount of credits to be
bl ocked the total flying credits, vacation credits, stat

credits, and training credits for each Position nust be

%ofﬁlled. The bl ocking average will NORVALLY be determ ned as
ol | ows:

By dividing the total credits to be blocked by the
great est possi bl e whol e nunber of bl ockhol ders, that wll
result in the block average falling within the blocking

average wi ndow (77.5 to 82.5). IT this results in a
fractional anmount, then the |esser whole number will be
increased in .| increnents, until the bl ocking average
falls within the blocking average w ndow.
EXAMPLE 1
Bae- 146 Capt YVR JANUARY 1994
Flying Cedits = 628. 2
+ Vacation Credits 25x2.83 = 70. 8
+ Stat Credits 1x4.0 = 4.0
+ Training Credits 12x4.0 = 48.0
= Total Credits to bl ock = 752.0
| Bl ocki ng Aver age 81.7
= Total Bl ockhol ders reqd 9.2 - 9.0 =.2 open
Total bl ockhol ders = 9
Total Pilots available = 13
Total reserve blockholders = 4
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con't
In the above exanple to determ ne the blocking average that
will result in as many full blocks as possible with the |east
anount of open flying the follow ng cal cul ati on woul d occur.

total credits to block =752.0
di vided by greatest possible whole nunber =752.0/10=75.2 to_ | ow
di vided by the next |ower whole number =752.0/ 9=83.6 to high

| esser whol e nunber increased by .1 =752.0/9.1=82.6 t0 high
| esser whol e nunber increased by .2 =752.0/9.2=81.7 K

The intent is to create as many full blocks as possible with the
| east anount of open flying. The above cal cul ation would continue
if required until the block average falls within the average
bl ocking wi ndow. The Conpany may elect to set a higher or |ower
bl ocki ng average when staffing levels allow However in all cases
the provision contained in Section 8-32.04 & 05 shall apply.
EXAMPLE 2
Bae- 146 Capt YYC JANUARY 1994

Flying Credits = 240.0
+ Vacation Credits 9x2.83 = 25.5
+ Stat Credits 2x4.0 = 8.0
+ Training Credits 7x4.0 = 28.0
= Total Credits to block = 301.5 -
/ Bl ocki ng Aver age 81.5
= Total Bl ockhol ders reqd 3.7 - 0.7 =.7 open
Total bl ockhol ders = 3
Total Pilots available = 5
Total reserve bl ockholders = 2
total credits to block =301.5
di vided by greatest possible whole nunber =301.5/4=75.4 to |ow
di vided by the next |ower whole nunber =301.5/3=100.5 to high
| esser whol e nunber increased by .| =301.5/3.1=97.3 to high
| esser whol e nunber increased by .2 =301.5/3.2=94.2 TO high
etc. .. 1 =301.5/3.7=81.5 K

The above exanples will determne the blocking average and the
nunber of full blocks to be constructed.

4. The bl ocker can now commence to review the preferential bid
requests and -begin building the bl ocks.
NOTE
It nust be recognized that the blocking line in
exanple 1 is now set at 9 blockholders. If on a given da
the Conmpany has 9 pairings that commence on one day, al
9 bl ockhol ders may be required to fly on that day. (nust
fly day) It is conceivable that a reserve pilot may get
that day off as per his request, however this would only
happen 1f the reserve requirenents for the day where net,
or there was insufficient reserves to cover all days of
the nonth and the Conpany choose to allot them el sewhere.
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con't

5. The blocker will attenpt to honour pilot bid requests in
order of seniority until that pilot has reached a value within
the bl ocking window. A blocker will not exceed the bl ocking
wi ndow unl ess no other options exist and he has discussed it
w th Crew scheduling. me bl ocks may fall short of the
bl ocki ng wi ndow when no other options exists. These will be
accepted as full blocks (mnimm75 credits) (Section 8-32.05)
The blocker, can in reference to the pilot's bid sheet bring
this block into the bl ocking w ndow through the use of stats
as described in Stat Carification.

6. Once the full blocks are conplete the bl ocker will then
award the reserve blocks in accordance with the senior
preferential bids. Reserve bids would usually revol ve around
two requests.

1. Preference for days off

2. Preference for alignment with open flying.

te

The alignnent with open flying nmay be the desire to do

some flying, or in the case where there is a |lot of open

flying a pilot may see an opportunity to exceed his mn

75 credit pay guarantee.

7. Open flying will be shown on the published bl ocks beneath
the reserve lines. Reserve pilots will be able to assess their
probability of call out or request the open flying as per
Sec. 8-41.12. In a small base where only one |line of reserve
may exi st the alignnent of reserves to open flying will be
obvious, however since their is no such thing as a parti al
block, all reserve lines will be built as pure reserve with
the appropriate 12 (or prorated portion thereof) days off.

8. Once conpleted the blocks will be submtted by either hard
copy or on disk to the Conpany for review and publication.

It is inperative that all problens that cannot be resolved by the
bl ocker be communicated to the Scheduling Chairman in an effort to
resol ve these problens before the blocks are issued. This wll
greatly reduce the anmount of grievances and provide a nuch nore
har moni ous rel ationship between the pilots and crew schedul i ng.
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SECTI ON 8- 36 REASSI GNIVENT

The intent of the provisions of reassignment does not contenplate
the renoval of a pilot froma pairing or portion of a pairin?_mhen
the pilot's pairing has not been cancelled or changed. Addi t'i onal
duty may be assigned, however this will not nornally be done if it
ggtgg;eres wth the remainder of the pilot's pairing (SECTION 8-

Wien assigning additonal duty, all known operational delays must be
factored into the scheduled tine required to conplete the
additional duty. Delays that occurs prior to departure that are in
the nature of late arriving operating aircraft or crew, previously
known mai nt enance del ays or connecting flights would be consi dered
as a part of the two hour expansion w ndow. I f these del ays
resulted in the duty period exceeding the two hour expansion w ndow
the pilot cannot be reassigned and nust be released fromall duty.

Standard m nimum turn around times nust also be used to determ ne
whet her the duty falls within the expansi on w ndow.

Under no circunstances will pilots be required to perform duty that
exceeds the limtations as set forth in Length of the Duty Period
Section 8-1 or 8-2, FUs section 8-32.06 or conprom ses the crew
rest as specified in Section 8-3. Pilots will-be given an
expl anation of all aspects of any replanning, rerouting, delays,

changes or cancellations to his published bl ock award.
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SECTI ON 8-40 DRAFTI NG

A Draft is the assignment of a pilot to duty on his day off.
The Conpany and the Association agree that the intent of the
Draft is to provide the Conpany a nmeans of staffing their
aircraft during unusual or unforseen situations. It is
acknow edged by both parties that the Draft is not a neans of
staffing the airline in lieu of appropriate crewing |evels.
Use of the draft for this purpose will lead to chronic crew
shortages when the draft penalty is applied as there is no
nmeans in Agreenent #2 to buy off the draft penalty credits
t hrough a cash payout.

It is recognized by both parties that drafting on short notice
is the result of an unusual situation and the pilot wll make
everyeffort to report as soon as possible. he notice wll
be the same as that required of a reserve pilot as specified
in Section 8-41.05. Crew scheduling will give consideration to
circunstances that may require extra time such as arranging
child care or transportation requirenents. Pilots are expected
to make provision for a short notice draft. It is recognized
by both parties that some situations may preclude a pilot from
reporting imediately. Child care arrangements are one
exanple. A pilot called out at 04:00 for a 6:00 check-in may
have difficult% finding child care at this tine. A mature
attitude from both the crew scheduling departnment and the
pil ot group should help to resolve these situations.

Pilots who live in a residence other than their assigned base
may also be drafted but is recognized that the time necessary
to commute by their normal neans wll be taken into
consi deration when drafting these pilots.

Pilots drafted with adequate tine in advance may offer this
draft to another pilot if approved by crew scheduling.

A single draft may be a multi day pairing provided all the
contractual provisions are net.

When a pilot is drafted, crew scheduling will indicate what
duty constitutes the draft including check-in and out timnes.
This duty is subject to reassignnent as per the agreenent
however a pilot wll not be drafted outside his reassignnent
mﬁnﬁgms as this would constitute his second draft in the
mont h.
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CLARI FI CATI ON

RESERVE

.02

.04

.10

.13

ai rBC

A pilot assigned duty from reserve must be scheduled to check
out no later than (8) eight hours after the end of the reserve
duty period.
Exanmpl e
The schedul ed reserve period is 0300-1700 pst. The pilot nust
ge schedul ed to check out no l|ater than 0100 pst the follow ng
ay.

EXAVPLE

A pilot on reserve fromO04:00 to 18:00, is required for duty
at 05:30 the followi ng day. Cew scheduling shall assign the
pilot the duty by 17:30 that day. If the trip or pairing is
cancel ed or delayed crew scheduling may call the pilot up to
one hour prior to check-in (04:30). Crew scheduling nust: now
rel ease the pilot or reassign himwthin the limts of his
originally assigned duty.

Whenever a pilot is assigned duty from reserve, Crew
scheduling wll provide the pilot with the followng
i nf or mat i on.

i) Check in tine

11) The flights to be operated or deadhead flights

i) Ere ﬁcheduled departure and arrival tinmes of these

I ghts.
V) Thégcredits for the duty (as determned in 8-11
Trip Periods).
V) Check out time at home base

The above information will nornally be provided to the pil ot
upon initial contact. However it is recognised that this
information may not be available at the tine of initia

cont act . In this event the pilot nmust be provided with a
mnimumof i) + vy) above as well as any requirenent to
| ayover. The remaining the information nust be provide no
later than the tine of check-in. Reassignnents other than the
original assigned duty may occur in accordance with all the
provi sions of Section 8-36 Reassignnments. A pilot shall not
be required to stand reserve at an airport or at a |ayover
poi nt .

The m ni num enhanced guarantee is only available to reserve
pilots. The intent of the m nimum enhanced guarantee is to
enable a reserve pilot to increase his pay level when it is
apparent he will not earn over 75 credits and also to give the
conPany the opportunity to use a pilot without incurring the
drart penalty. This is strictly at the pilots option. It is
envisioned that the followi ng scenario would apply. Crew
schedul i ng woul d phone a reserve pilot with the intent to
draft himfor duty. The reserve pilot at the time of the cal

woul d advi se crew scheduling whether he is accepting the draft
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con't

or invoking the M ninum Enhanced guarantee. If he chooses the
enhanced guarantee the draft provisions and draft penalty are
wai ved and he will receive the daily standard credit (2.83)
towards his nonthly pay. (75 + 2.83= 77.83). The reserve pilot
may opt to do this until he reaches 85 hours. It can be seen
that 4 such days will result in an over projection at which
time this nust be resolved. If a reserve pilot exercised this
option nore than tw ce, crew scheduling would also be required
to drop a day of work in order to preserve the m ni num days
off as prescribed in SEC. 8-33.

There is one other instance where a pilot nmay use the enhanced
m ni mum guarantee. |f the nonthly schedul e shows an obvious
| ack of reserve coverage, a pilot may offer, or Crew
scheduling may ask a pilot to stand reserve on a day off. The
pilot wll be entitled to the enhanced m ni num guarantee. It
Is crew scheduling option to accept the offer if pilot
initiated and vice versa. |In either case the pilot would
recei ve the m ni num guarantee whether he was used or not on
reserve.

ai rBC February 21, 1994



CLARI FI CATI ON
VACATI ON AND CGENERAL HCOLI DAYS

STAT CREDI TS.

It is the "intent of both parties to ensure that all stats and
hol i days are taken in the calender year they are due and that
none are carried forward. This is done to ensure that a large
accurmul ation of time is not banked and wll ensure an
appropriate creming |level fromyear to year. Under this new
agreenent (#2), stats wll be earned and bid as genera

hol i days. his neans stats will have to be accrued in the
previous year, and then bid as holidays in conjunction wth
t he annual vacation bid. Once bid, and awarded as vacation
weeks; there is a contractual provision 15-1 .08, where stat
credits may be withdrawn from the holiday bid. There are 'two
i nstances where this may be done:

1. In the event that a pilot is deemed a bl ockhol der but there is
insufficient pairings left to bring himinto the bl ocking
wi ndow, 8-32 . 05 a pilot at his option nmay request that stat
credits sufficient to bring himinto the bl ocking w ndow be
wi thdrawn from his stat holiday weeks. This nust be done
before the blocks are issued. Exanple: the blocking average is
set to be 80.0 credits. This nakes the bl ocking wi ndow 77.5 to
82.5. The bl ocker finds that he is unable to build a bl ock
above 75.5 for a particular pilot because all the remainin
Bairings have a value of 8 or nmore credits. This pilot woul

e deened a bl ock holder as per 8-32.05. In this case the
pilot could request that 4.5 credits be renoved from his stat
vacation weeks (the pilot will specify which week of stats is
to be reduced if his stat weeks are split) thus %iving him t he
bl ocki ng average of 80. A pilot will not be able to request
this if he is in the blocking window, or by an anount that
wi || exceed the designated bl ocking average.

2. A pilot may request and be granted a stat in lieu of a duty
day provided that crew scheduling approves. This wll be
solely at the discretion of crew scheduling. Exanple: A pilot
requests a stat after the blocks are published for a 6 credit
duty day. There is nore than adequate reserve coverage on this
day. H's request is approved and the pilot has 6 credits
renoved fromhis stat holiday weeks. Once again the pilot wll
specify which week, if his stat vacation weeks are split.

AWARDI NG HOLI DAY AND STAT WEEKS DURI NG BLOCK CONSTRUCTI ON
In order to ensure that stat vacation weeks are treated |ike
a week of vacation two days off will be granted in conjunction
with each stat week bid to provide 7 consecutive days off.
(Sec 15-1.06). In addition to this a pilot will be able to bid
an additional 2 days off with both his normal vacation weeks
or his stat vacati on weeks as provided in Sec 8-32.13.
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d

The phil osophy behind this is to enable a pilot to secure a

m ni num of 9 days off for a week of a vacation, the sane as
the mpjority of the work force who are on a five day work week
from Monday to Friday. The 2 days provided in Sec 8-32.13
apply once to each vacation period i.e. A three week vacation
period is guaranteed 21 days off with the 2 days in sec 8-
32.13 at the pilots option for a m ninmum of 23 days.

In order to determne how to block a stat vacation week when
a portion of the week has been used as in 1 and 2 above the
intent is the follow ng:

The days that are shown as STAT days on the nonthly block wll
be reduced by one for every four credits used in the above
exanpl es. The provision to protect days off wll continue to
apply until there are a two STAT days left. The provision of
Sections 8-32.13 and 15-1.06 are not intended to increase or
reduce the nunber of mninmum days of.
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SECTI ON 8
HOQURS OF SERVICE, CREDITS AND SCHEDULI NG RULES

HOURS OF SERVI CE

8-1 DUTY PERI ODS

.01 The duty period will comrence prior to the scheduled departure

tine,

or at the required reporting tine If earlier, in

accordance with the follow ng table:

Commence
i) DHC-6 Floats 30 M nutes
iI1) QOperating 60 M nutes
iii) Deadhead to Operating 60 M nutes
iii1) Deadhead only 30 Mnutes

Not e:
[.)In the application of (ii) above, the duty period
shal |l commence 45 mnutes prior to departure for thru
flight checkins or first flights when at |ayover points
that the aircraft has stayed with the crew

2.) In the application of (iii) above, the duty period
shal | commence 30 mnutes prior to the deadhead departure
if a break of 45 mnutes exists fromthe arrival of the
deadhead sector to the departure of the operating sector.

.02 The duty period will end a mninmumof 15 mnutes (30 m nutes

| f

customs clearance or aircraft repositioning etc., 1Is

required) after the termination of the flight, or when
rel eased fromall duty, whichever is later

-2 LE

H THE Y PER

The maxi mum duty period wll be:

.0  Fourteen (14) hours except as follows:

(a)

(b)

For duty periods comrenci ng between 2300 and 0500 hours
local tine, or when one-third of the duty period falls
between the hours of 2300 and 0500 hours l|ocal time, the
maxi mum duty period wll be twelve (12) hours.

Not wi t hstanding (a) above, all duty periods affected by
the silent hour provisions will be fourteen (14) hours
providing that a break in the duty period exists of five
(5) hours from schedul ed arrival to schedul ed-departure
and sl eeping accomrodation is provided.
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SECTI ON 8
HOURS OF SERVICE, CREDI TS AND SCHEDULI NG RULES

8-2 IENGTH OF THE DUTY PERI QD
cont'd
( ) Not e:

The silent hours are defined as the hours between 2300
| ocal to 0500 |ocal.

(© [i] Al duty periods will be reduced by one hour for
each opéerational |anding in excess of eight (8),
[ BAE-31 six (6)]. The maxi mum nunber of operationa
| andi ngs in any duty period shall be ten (10),
[ BAE-31 eight (8)].

Not e:

For duty periods that require deadheading prior to-operating,
and the deadhead portion includes two (2) or nore |andings,
then all deadhead [ andings will be considered as operational

[ii] The duty period limtations in paragraph .Ol
(c) [i] specific to the BAE-31 wll nog | onger
appl y it be equipped Wwth “an
auPopiIot.

.02 Extensions to the duty day:
(a) Pairings Exceeding the Duty Day:

Duty periods in excess of the maxi muns specified herein
may be schedul ed, subject to nmutual agreement between the
Conpany and the SSC prior to publishing the nonthly block
pairings for bidding purposes.

(b) Del ays:

If, after the start of a duty period (check-in), a flight
becones del ayed due to nechani cal problens, adverse
weat her conditions, enroute delays or other causes, and
It becomes apparent that the duty period time limtations
woul d have to be exceeded to conplete the flight(s) as
pl anned (including check out duties) it will be the
Captain's responsibility to discuss with the Flight Deck
Crew the operational and safety aspects of exceeding the
maxi mum duty period tine linmitations. Having consulted
with the crew, and taken all pertinent factors into
consideration, the Captain will decide whether or not to
continue. Should the decision be made not to extend the
duty day, the crew will not be required justify their
decision any further.
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SECTI ON 8
HOURS OF SERVICE, CREDI TS AND SCHEDULI NG RULES

8-3 REST PERI ODS

.01

.02

The rest periods are:

(a) Hone Base: _ _
Schedul ed twel ve (12) hours, or as provided in
Section 8-32.12

(b) Away from home base:
Schedul ed ten (10) hours; or,

By nutual agreenent, giving consideration to the |ength

of the preceding and follow ng duty periods, pairings my
be constructed that provide for a mninmumof a 9 hour

rest period. This shall only apply when the rest
gggonnodation is defined as an Airport Hotel (Sect&on

If due to operational delays an affected pilots schedul ed rest
period is conpromsed, the rest period may be reduced as
required to no less than ten (10) hours at home base. The rest
period away from home base may be reduced to no | ess than nine
(9) hours at sole discretion of the affected pilots and where
the rest accommodati ons are defined as an Airport Hotel.

Not wi t hst andi ng the provisions of this section, i
no case shall a rest period be less than the tinme
required for the pilot to acquire eight (8) hours
of prone rest giving due consideration to
travelling to and fromthe rest accommodati on.
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SECTI ON 8
HOURS OF SERVICE, CREDITS AND SCHEDULI NG RULES

CREDI TS
GENERAL

.01

.02

. 03

.04

.05

8-11

Unl ess ot herwi se noted flight credits shall be referred to as
"Credits" and shall apply for pay and flight tine [imtation
pur poses.

Daily Standard Credit is the nonthly maximum credit |evel (85
credits) divided by thirty (30) (ie. 85/30=2.83 credits)

Credit values calculated at point zero five (.05) or greater
shall be rounded up to the nearest point one (.1).

Pilots shall be guaranteed a m ni num of seventy-five (75)
credits a nonth for pay purposes.

Not wi t hst andi ng ‘04 above, bl ockholders shall be guaranteed
pay and flight credits of his awarded block as if flown
according to schedule or the actual credits accrued, whichever
is greater.

TR P _PER CDS

.01

.02

In order to provide a balance between duty tine, flight tinme,
and total trip hours, the credits of .02 below shall apply to
all trip periods.

For each trip period, or period of any other duty, excluding
reserve, the credits earned shall be the greater of (a)
through (d) bel ow

(a) A m ninmm guarantee of:
four (4) credits for each duty period. _

(b) The accunmulated flight tinme for the duty period,
schedul ed or actual whichever is greater.

(c) One (1) credit for each two (2) hours of the duty period,
schedul ed or actual whichever is greater.

(d) One (1) credit for each four (4) hours in a trip period,
schedul ed or actual whichever 1s greater.

Note 1:
Natural Block Gowh (NBG is the amount of tinme a pilot's
actual credit hours exceed the scheduled credit hours in .02
gfb)k(c) and (d) above, during the course of flying an awarded
ock.
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SECTI ON 8
HOURS OF SERVICE, CREDITS AND SCHEDULI NG RULES

TR P PERI QDS

8-11
con't

.03

. 04

.01

02

.03

Note 2:

For the application of 8-11.02(b) above pilots shall receive
flight credits when required to taxi aircraft for purposes
other than flight. These credits (as specified in

ﬁggéndix A) shall be included in the pairing or be treated as

When a pilot on reserve duty or a pilot drafted reports to the
airport to operate a flight ‘and whose assignnent is

subsequently cancel ed, he may be reassigned in accordance with
section 8-36 (Reassignnents) or he shall be released fromduty
by the Conpany, and shall receive the mninumcredits for the
duty period as provided in .02 (a) above.

Wien a change in cal endar date occurs during a duty ﬁerﬂo%,
the date on which the duty period originates “sha e
considered the date to which all credits for the duty period
apply. In the event of advanced or delayed operations at the
end of a nonth, the scheduled originating date of the duty
period shall be considered the date on which the duty period
originates and to which date all credits for the duty period
shal | apply.

A reserve bl ockhol der may enhance his. mnimum nmonthly pay
credit by increasing his availability for reserve duty on a
day off 1n accordance with section 8-41.13 Reserve.

For each 'day of a nonth a Reserve Bl ockhol der stands reserve
on a schedul ed day off, or when he elects to remain on reserve
after being released as per 8-11.03 above, he will be credited
with one (1) day of daily standard credit in addition to his
nmont hl y m ni num guar ant ee.

A reserve bl ockhol der shall be paid the greater of
i) H s nmont hly m ni nrum Guar ant ee
1l H s enhanced nonthly m ninum guarantee up to
the maxi mum nonthly credit.
iii) Hs actual duty credits for the nonth.
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SECTI ON 8
HOURS OF SERVICE, CREDITS AND SCHEDULI NG RULES

8- 13 DEADHEADI NG

.01 Wen a single duty period consists of deadhead duty conbi ned
with flight duty, the mninumcredits of Section 8-11.02
(CREDI TS-TRIP PERI ODS) shall apply except that the deadhead
sector(s) flight time credit shall not apply.

.02 Wien a duty period consists of deadhead only, the m ni num
credit will be the greater of:
(a) Four (4) credits.
(b) One (1) credits for each two (2) hours duty
When, deadheading to a training location 8-11.0.2(c

apply.
8-14 TRAI NI NG _
01 For each training period, the credits earned shall be the

greater of (a) or (b) bel ow
(a A mninmum of four (4) credits for each_training.periqd.
(h) | f applicable, the actual flight time credits or

aircraft flight training.

tine.
) shall not

8-15 VACATI ON

.01 For each day of vacation, a pilot shall earn the daily
standard credit for flight and pay credit |imtation purposes.

.02 For each day of statutory holidays, a pilot shall earn four(4)
credits for flight limtation and pay purposes.

-16 RELOCATION T HER BASE
.01 Wen a pilot is relocating to another base, he shall receive
credits during the portion of the nonth that he has approved

time off for travel, as follows:
(a) Pilot in trainingg Cedits as per (CRED TS TRAIN NG

(b) Bl ockhol der: he credits for the pairings that he
mssed, as if flown according to schedul e.

8-17 SICK LEAVE . o o
.0 Wen a pilot becomes ill, he will, providing he has sufficient
accunul ated sick |leave credits, be credited as foll ows:

(a) Blockholder: The normal credits for the pairings that he
mssed, as if flown according to schedule. _

(b) Reserve bl ockhol der: The credits for each duty period
mssed if he would have been assigned duty in accordance
with his seniority. (Sick if Required) _

(c) Bid Period Overlap: A pilot whose illness extends into
the next bid period and who is not awarded a bl ock shall
receive daily standard credit until his date of return to
duty, or until he qualifies for Extended Sick Leave Pl an,
whi chever is sooner
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HOURS OF SERVICE, CREDI TS AND SCHEDULI NG RULES

8-17 SICK LEAVE

con't

.02 A pilot who becomes sick or injured under the provisions of
Section 18-4 (SICK LEAVE - OCCUPATIONAL) shall remain on daily

standard credit for the period he is ill.

-18 PAID LEAV RY Y
.01 Wien a pilot is granted a paid |eave of absence due to a
requirenent to serve as a juror, or for other reasons that the
Conpany may agree to, the pilot shall be credited as foll ows:
(a) BIockKoIder: The normal flight credits for the pairings
that he mssed, as if flown according to schedule
(h) Reserve Blockholder: The daily standard credit for each
reserve duty period he is on Paid Leave/Jury Duty.
(c) Bid period overlap: A pilot whose paid |eave of absence
extends into the next bid period and who is not awarded
a block shall receive daily standard credit- until his
date of return to duty.

8-19 HELD OQUT OF SERVICE
.0 Wien a pilot is held out of service with pay he shall be
credited as follows: _ _ o
(a) Blockholder: The normal flight credits for the pairings
that he mssed, as if flown according to schedule
(b) Reserve Blockholder: The daily standard credit for each
reserve duty period that he is held out of service.
(c) Bid period overlap: A pilot who is held out of service
into the next bid period and who is not awarded a bl ock
shall receive daily standard credit until his date of
return to duty.

8- 20 NATURAL BLOCK GROMH

.01 Natural Block Gowmh (NBG is the amount of tine a pilot's
actual credit hours may exceed the scheduled credit hours
during the course of flying an awarded bl ock. Natural Bl ock

Gowh shall include: _

(a) Credits accrued proceeding to and froman alternate to
conplete a flight which has the same trip nunber as that
whi ch the pilot was scheduled to fly.

(b) Credits accrued above schedule for the duty period.

(c) Duty tine or trip hour guarantees that are accrued on the
flight designated by the original trip nunber, even if
del ayed.
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HOURS OF SERVICE, CREDITS AND SCHEDULI NG RULES

8-20 NATURAL BLOCK GROAMH
con't

NOTE
A pilot who operates a part of a pairing and is renoved wth
pay and credits fromthe remainder of the pairing, and who has
accrued NBG in the operated portion shall be paid and credited
for that growth in addition to the scheduled tine and credits.

8-21 DRAFT PENALTY CREDITS

.01

.02

.03

. 04

.05

Pilots will receive draft credits at a rate of one tinmes the
credit level of the duty period(s) (four(4) credit m ninmm
draft credit) when drafted to work on a day off.

Pilots will receive draft credits of one (1.0) tinmes the
credits earned in excess of eighty-five (85) while conpleting
the last half of the last duty period in a nonth.

When the draft occurs on Christnmas Day, Boxing Day or New
Years Day the draft credits will be calculated at two point
zgro (2.0) tines the credit accunulated in .01, .02 or .03
above.

The draft credits accunulated in .01, .02, or .03 above wll be
used as credit toward the nonthly maxi mum of 85 credits for
bl ockhol ders in the block the second nonth follow ng the nonth
in which the draft occurred.

If a pilot is a reserve bl ockhol der the second nonth foll ow ng
the draft he shall have an additional day off awarded for

every f our %4) credits or portion thereof accunulated in
. 02, or .03 above.
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SCHEDULI NG RULES

8- 30 GENERAL

.01

.02

.03

.04

. 05

. 06

.07

Ei ghty-five (85) credits per nonth shall be the naxi num for
pilots covered by this agreenent.

The Conpany specifically agrees that when a pilot reaches his
maxi num credit limtation of eighty - five (85) credits, he
shall be. relieved of all duty wth the Conpany until the
commencenent of his next bid period.

The Association and the Conpany shall forma System Schedul i ng
Commttee (SSC) to nonitor the application of the scheduling
rul es. Al pilot blockbuilders and those pilots directly
involved in the admnistration of the blockbuilding process
shall be scheduled on their nonthly blocks for said planned
duties. They shall be credited for pay and flight tine
limtation purposes at the rate of four(4) credits per day of
bl ockbui | di ng duti es. The daily expenses of the pil ot
members of the SSC shall be borne by the Association. Credits
for scheduling are to be established by nutual agreenent
bet ween the Conpany and the Association and outlined in
Appendi x A

Once a block has been awarded, the credit level it establishes
becomes guaranteed for pay and flight [imtation purposes.
Crew Scheduling will attenpt to Ereserve the integrity of the
block to protect the pilot's working conditions. \Wen a pil ot
loses flying time fromhis block, he shall be credited for
such loss as if he had flown his block, except as provided for
el sewhere in this Agreenent.

The maxi mum amount of flying that can be accepted by flight
operations for blocking In any position shall be limted by
the nunber of qualified line pilots available in that position
I n any given nonth.

No instruction, guide or rule concerning the scheduling of
pilots will be used or nade available to any enpl oyee of AirBC
Ltd. who is directly or indirectly involved in the scheduling
of pilots unless that instruction, guide or rule is nade
avail able to the CALPA nmenbers of the SSC.

The Conpany agrees to maintain a daily record of flight
credits accrued during the nonth by every pilot. These
figures shall be readily available to each pilot.
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8-31 PAIRI NG CONSTRUCTI ON

.01

.02

.03

. 04
.05

.06

8- 32

A pairing is a pre-arranged conbination of one or nore duty
periods that will be identified by a nunber for bidding and
schedul i ng purposes.

Reserve duty periods shall be constructed as pairings which
include start and release tines, and wll be included in
publ i shed bl ocks.

Pairings shall be constructed by the Conpany, in consultation
with the CALPA SSC, fromthe known aircraft route tracks and
shall reflect all known schedul ed or charter flying.

Al known training periods will be constructed as pairings.

The nunber of continuous days in a pairing shall not nornally
exceed four (4). The maxi mum nunber of continuous days in a
pairing shall be five (5). The Conpany shall discuss with the
Associ ation the construction of any pairings in excess of four

4) continuous days before the pairings are published for
biddi ng pur poses.

For through flight checking at |ayover points, the checkin
tinmes may be later than the duty commencing tinme to facilitate
transportation requirenents, but in no case will this be |ess
than 30 mnutes prior to schedul ed departure tine.

BLOCK CONSTRUCTI ON

.01

.02

The Association and the Conpany agree to a system of
preferential bidding to construct nonthly bl ocks which wll
ensure that each pilot is awarded his choice of pairings, days
off, or other duties specified by the Conpany, in accordance
with his position and seniority as detailed in these
Schedul i ng rul es. The nunber of line pilots wll be
sufficient to protect the Conpany's operation and provide
normal working conditions as provided for in this Agreenent.

Blocks will be constructed by the CALPA nenbers of SSC
ensuring all operational requirements of the Conpany
respecting training, check rides, line indoctrination,
groundschool , etc. are net.
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BLOCK CONSTRUCTI ON

con't
.03

04

.05

.06

07

.08

.09

Al known flying will be blocked, including forecast scheduled
flights, extra section flying, ongoing contract charter,
confirmed charter flying, and training sessions, as well as
all known credits for other reasons such as | eaves, vacations,
statutory holidays, Association Releases, etc.

The Calpa SSC will construct and award as many Full Bl ocks
possi ble. Flying that cannot be built into full blocks wll
placed in open flying.

Full Blocks will be constructed to have a credit |evel _Of
bet ween seventy-five (75) and eighty-five (85) credits. The
Conpany shall specify the block average in each POSI TI ON

for each bid period. Blocks will be built within a five (5)
credit window around the specified block average of seventy
seven point five (77.5) credit mninum to eighty two point
five (82.5) credit maxi num GCccasionally blocks wth an
average |ower than seventy-seven point five (77.5) credits wll
be consi dered acceptable when there is no higher credit
average blocks that can be built.

The days that a pilot is on vacation or on LOA for part of the
bid period will be placed on the pilots block prior to
awarding any duty. H's availability will be reduced by the
daily standard credit for each day that he is on vacation or
LOA In that bid period.

Pairings that are required for training purposes (ie. line
i ndoctrination) shall be so designated for bid by Training
Captai ns and renoved for biddin? Purposes fromthe First
O ficer bid package. A maxi mum o orty (40) hours (flight
time) of training will be scheduled in any nonth on a Training
Captain's bl ock.

No duty cycle shall be scheduled to include nore than six (6)
consecutive duty periods without the pilot's consent.

The total nunmber of landings in a duty cycle plus the total
nunber of duty hours in a duty cycle shall be known as fatigue
units (FU s). The nmaxi mum nunber of FUs in a duty cycle wll
be one hundred (100), except as foll ows:

DHC- 6 Fl oat 110 FU s

Bae- 31 90 FU s

Not e:

The FUlimts specific to the Bae-31 wll no | onger apply
should it be equipped wth an autopilot.
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BLOCK CONSTRUCTI ON

con't.

.10

11

12

13

8- 33

A reserve block shall consist of reserve pairings, training
days, days off and/or vacation days as appropriate.

No pilot shall be blocked to successive Reserve Duty_periods
in excess of five (5). Any pilot blocked for five (5)
successi ve Reserve Duty Periods w |l have two (2) days off
innpdéately prior to and followi ng said five (5) Reserve Duty
peri ods.

Not wi t hst anding Section 8-3.0la a pilot may request reduced
crew rest to a-mninmum of eleven (11) hours at home base for
bl ock construction purposes.

A pilot may bid and will be awarded a mnimum of two (2)
guaranteed days off in conjunction with schedul ed vacation
periods. These guaranteed days off wll take precedence over
requests of Pilots more senior who do not have any vacation or
statutory holidays in the bid period.

DAYS OFF

.01

.02

Day Of: Any cal endar day free of duty at hone base. The
m ni nrum nunber of days off in a standard nonth shall be as
foll ows, except as provided for elsewhere in this agreenent.

(a) Full' Block: Mninmumten (10) days off.
(b) Reserve Block: Mninmum twelve (12) days off.

Wien a pilot is on vacation or LOA for part of a nonth, the
m ni num nunber of days off in the remainder of the nonth shal
be cal cul ated using-the follow ng prorating formla:

(a) Full Bl ockhol der: Ten (10) days off x days
renalnln% in the bid period
di vided by the nunber of days
in the bid period.

(b) Reserve Blockhol der: Twel ve (12) days off x days
remaining 1n the bid period
di vided by the nunber of days
in the bid period.
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8-34 BLOCKI NG ERRORS
01 Blocking errors and conflicts shall not result in the Bi|0t

losing any of his awarded credits, however he may be subj ect
to reassignment.

.02 In the specific case of double blocking, the senior pilot wll
be given the choice of operating the flight or being subject
to reassignment.

8-35 TRAI NI NG

01 Scheduling rules for training shall be in accordance wth
Section 7.2 ( TRAI NI NG SCHEDULI NG RULES)

8- 36 REASSI GNVENT

Wien a pilots pairing, or portion of a pairing is canceled or

changed, he will be released from duty or reassigned in accordance
with the follow ng:

.01 The pilot may be reassigneﬂopnre than once per- duty period.
e:
A pilot shall not be reassigned froma duty period to a
reserve duty period.

.02 If the original pairing consists of only a single duty period,

the original duty period may be expanded by a maxi mnum of two
(2) hours.

.03 Unless originally schedul ed for an_overnight_paianq}a pi | ot
will not be reassigned an overnight pairing w thout his
consent.

.04 Wen a pilot's multi day pairing, or portion thereof is
cancel ed or changed, he may be reassigned in accordance with
the follow ng:

(a) The pilot will be subject to reassignnment(s) as though
the duty periods in the nulti day pairing were individual
pairings except as follows:

(b) The first and last duty periods of the pairing may be
expanded by a maxi nrum of two (2) hours.
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8- 36 REASSI GNIVENT

.05

. 06

07

. 08

.09

10

(cont'd)

(c) The remaining duty period(s) may be advanced by a maxi num
of two (2) hours before the originally awarded duty
period(s) and/or extended by a maxi mum of two (2) hours
after the originally awarded duty period(s).

Not e:

The rest periods of Section 8-3 nust be conplied wth,
however, at Crew Sked discretion, his rest period at hone
base may be reduced to ten (10) hours if a hotel is
provi ded.

In the event of a nmulti day pairing being changed or cancel ed
prior to departure, reassigned duty must be assigned prior to
the originally schedul ed departure tine of each dutY peri od,
or_tqf pilot "will be released fromall duty for that duty
peri od.

A pilot shall receive credit for the greater of the origina
or reassigned duty.

If the reassignment results in an overprojection, t he
overpaojection credits nust be resolved within the current bid
peri od.

Reassigned duty will not normally. be scheduled if it
interferes with the remainder of the pilot's block. [If the
reassigned duty interferes with another duty period, the pilot
shall receive credit for the greater of the sum of the
original duty periods or the actual duty credit of the
reassi gnnent .

If, as a result of a reassignnent, a duty period extends into
a day off by nmore than two (2) hours, a day off in lieu wll
be granted in the bid period.

It is specifically agreed that no reassignnent shall occur
that results in duty that exceeds the limtations as set forth
in Section 8-1, 8-2 or 8-3 (Hours of Service) or

Section 8-32.06 (FU s)
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8-37 PAI R NG DI SPLACEMENTS

.01 A pilot may be displaced froma pairing or a portion of a
pai ring and shall not be subject to any reassignnent.

.02 A pilot who has been displaced shall receive the credit for
his originally awarded pairing.

.03 Notwi thstanding .01 above, a pilot who is displaced and
reassigned for his own training shall receive credit for the
greater of the awarded pairing(s) lost or duties performned.

.04 If the pairing displacenent in .03 above results in an
overprojection, the overprojection credits will be resolved in

the current bid period.

.05 A pilot who is displaced froma pairing or portion of a
pairin% by a supervisory pilot will only be required to be
available with two (2) hours notice for his originally
8cpeduled pairing and is not subject to reassignnent to other

uty.

8- 38 DELAYED OPERATI ONS

.01 A del ayed operation shall include any extra duty incurred as
a result of departure delays, enroute delays, additional or
alternate |landings required to conplete the nornal course of
t he awarded pairing.

.02 If, as a result of a delayed operation, a pilot is unable to
report for his next duty period, he will receive credit for
all duty lost and the follow ng procedures shall apply:

a) Crew scheduling will return such pilot to his pairing as
soon as he has conpleted the appropriate rest period.

R

(b) He may be reassigned in accordance wth 8-36
( REASSI GNMVENT) .

.03 If, as aresult of a delayed operation a pilot's duty period

extends into a mninumday off by nore than two (2) hours, the
provisions off 8-39 (DUTY INTO A DAY OFF) will apply.
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8-39 DUTY INTO A DAY COFF

.a

.02

.03

.04

.05

8-40

A pilot may be scheduled so that the end of the duty period
extends into a day off by two (2) hours. If for any reason a
pilots duty extends into a mninmm day off (as per Section 8-
33.01 DAYS OFF) by nore than two (2) hours a du&y period wll
be dropped fromhis block within the current bid period.

Shoul d the duty into a mninmumday off occur such that the
pilot has only days off remaining in his block, a duty period
or a reserve duty period shall be dropped from his bl ock
within the next bid period.

If the duty into a day off results in a pilot overnighting
away from his base and deadheading to his base on a day off,
Crew Scheduling shall return the pilot to his base over the
most direct route with the |east nunber of stops,' after his
crewrest. The pilot shall receive all the appl|cable credits
for the additional duty period, in addition to having a duty
period or a reserve duty period renmoved fromthe current bid
period, if re?U|red to guarantee mni mum days off, orthe next
bid period, if required in accordance with .02 above.

In the application of .01, .02 and .03 above, the pilot w I
be given preference to the duty perlod dropped subject to
approval by the Crew Pl anner/ Schedul er.

If the duty into a day off results in a pilot overnighting
away from his base and the pilot subsequently is assigned to
duty other than deadheading to honme base, this shall be
considered a draft. Al the provisions of 8-40 (DRAFTING
shal | apply.

DRAFTI NG

.01

.02

A draft is the assignnent of a pilot to any duty on a da y off
(section 8-39.03 notw thstanding) or the assignnent o
duty outside the Iimtations in section 8-36 (REASSIGNNENTS)

Prior to any pilot being drafted, the follow ng order of cal
out must be foll owed by CIeM/ScheduI|n%
(i) Pilot's whose pairings have been canceled that are
subj ect to reassignment (section 8-36).
(i) AII avail abl e reserve bl ockhol ders.
(ii1) Al available supervisory pilots subject to the
I|n1tations in Section 9-7??
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8-40 DRAFTI NG
con't
.03 Drafting may only be done in the reverse order of seniorit
and then only in the follow ng order and subject to th
restrictions in 8-40.04.
(i) Reserve Blockhol ders
(i1) Blockhol ders

.04 A pilot shall not be drafted if:

(a) he has been previously drafted in the bid period
and there are nore senior pilots available who have
not been drafted during the bid period.

(b) the draft results in an overprojection that cannot
be resolved within the current bid period,

(c) He has not received crew rest in accordance with
Section 8-3.01 (Rest Periods)

(d) The draft day falls on vacation days and/ or
statutory holidays or a day off consecutive with
vacation days and/or statutory holidays;

(e) The draft reduces the total nunmber of days off in
the bid period below the m ni mum nunber, unless a
day off inlieuis granted within the bid period,

(£) at another base, there are other pilots in the sane

y
e

equi pnent  assi gnnent until all the drafting
procedures for the pilots at that base have been
conpl et ed;
(g) he has been on duty for six (6) consecutive days;
(hy If the draft would interfere with the pilot's

"schedul ed flying;
Not e:
The conditions of (h) shall be waived if all other
"draft provisions have Dbeen exhausted. A
bl ockhol der who is not able to report for duty
because of a reasons directly resulting fromthe
application of a draft, wll receive full credit
for the duty lost as a result of the draft as well
gsftqf credit for the duty for which he was
rafted.

.05 A Captain shall not be drafted to, or assigned fromreserve to
First Oficer duties unless:
(i) Al eligible reserve First Oficers have been
assi gned.
(ii) Al eligible First Oficers have been drafted.

ai rBC February 21, 1994 Page 8-17



8-40

SECTI ON 8
HOURS OF SERVICE, CREDI TS AND SCHEDULI NG RULES

DRAFTI NG

con' +
.06

.07

. 08

10

11

.12

13

14

8-41

Time Balancing (as a result of draft or drafts) - AnK over -
projection nust be resolved within the bid period that the
draft occurred, by renoval of a pairing or portion thereof.
The pilot will be given preference to the pairing or portion
thereof to be renoved, subject to Conpany approval.

The Company shall apply the draft procedure as far in advance
as possible.

Draft Penalty Credits shall be accunulated as specified in
Section 8-20 (Draft Penalty Credits).

The draft penalty credits accunulated in 8-20.01,.02,or .03
will be used as credit toward the nonthly maxi mnum of 85
credits for blockholders in their block the second 'nonth
following the nmonth in which the draft occurred. :

If a pilot is a reserve blockhol der the second nonth follow ng
the draft he shall have an additional day off awarded for
every four (4) credits or portion thereof accunulated in 8-
20.01,. 02, or 03.

A pilot shall not have his sick bank deducted if he is unable
to report for duty he was DRAFTED to, due to illness or
injury.

If a pilot is drafted for a pairing that-exceeds one (1) duty
period, he will be released fromall duty the first tinme he
reaches his home base after the first duty period unless his
renoval woul d cause another draft, provided the Conpany does
not chose to replace himw th another drafted pilot.

The Conpany shall nake available the record of all instances
where pilots were drafted in the nonthly Data Base.

RESERVE

.01

.02

The reserve duty period shall not exceed fourteen (14)
consecutive hours.

A pilot on reserve shall be available to be assigned duty
during the reserve duty period. The assigned duty period may
be scheduled to end up to eight (8) hours beyond the end of
the reserve duty period.
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RESERVE

con' +
.03

.04

.05

.06

.07

.08

.09

A pilot on reserve is responsible to ensure that he is
available for call out by crew scheduling at any time during
his reserve duty period. Crew scheduling shall "tel ephone at
| east twice, With not less than fifteen (15) mnute intervals
between calls. Should he leave his place of residence, he
shal | advise Crew Scheduling where he can be reached. A pager
is considered to be an acceptabl e nmet hod of conmuni cati on.

Crew scheduling shall not interrupt a pilots stand down tine
or rest period, as applicable, in order to assign himduty.
However, creM/scheduIing may contact a pilot up to one hour
prior to checkin to advise him of a delayed or cancel ed
departure.

A pilot on Reserve shall be given not |ess than two (2) hours
notice to report for duty. This provision shall in-"no way
deter a pilot fromreporting for duty in less than two (2)
hours if the flight is scheduled to depart sooner, and he is
able to report sooner. By the sane token, no pilot shall be
subject to discipline if he is not able to report in less than
two (2) hours from receipt of notice.

Crew Scheduling shall ensure, by 2000 Pacific timeeach day,
that crews have been assigned to all known duty commencing the
next day. A reserve Pilot who is on days off nmay call Crew
Schedul i ng after 2000 Pacific on the day prior to resum ng
duty to check on his assignment status.

Wien a pilot on reserve is assigned duty, he shall be so
advised imediately, and shall normally be released from
standi ng reserve twelve (12) hours prior to the commencenent
of the assigned duty.

A Pilot on reserve shall not be assigned duty in excess of the
limtations as defined in section 8-1,-2,-3 (HOURS OF SERVI CE)
or section 8-32.09 (FU s).

A pilot shall automatically be off duty after conpletion of
the originally assigned flight or flights, however he may be
subject to reassignnent in accordance with _

Section 8-36 (REASSI GNVENTS). A pilot may only resune his

schedgled reserve duty after conpleting the appropriate rest
peri od.
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RESERVE

8-41
con't
.10

011

12

.13

14

Any duty in excess of the originally assigned flight or
flights shall be considered a reassignment.

The | ast duty assigned prior to the pilots rest period shal
be considered the originally assigned duty in the application
of the above.

A pilot on reserve who reports for a flight that subsequently
does not operate, or who perforns any other duty, or is
ot herwi se rel eased, shall not be subject to further reserve
duty on that day until after the appropriate rest period
except as provided for in Section 8-12.02.

If two reserve pilots in the same "POSITION' are assigned to
the same reserve duty period, the senior pilot shall have the
right of first refusal for any duty that falls within this
reserve duty period.

A reserve Pilot may advise Crew Scheduling that he wll be
available on a day off for reserve duty. I-f the Conpany
accepts this offer the Pilot Shall receive pay credits in
accordance with Section 8-12 (Reserve Enhanced M ninum

CQuar ant ee) . However, in no case shall a pilot exceed the
maxi mum nonthly credit levels, receive less that 10 (ten) (or
prorated portion thereof) days off during the nonth, or exceed
six (6) days in his duty cycle.

When reserve Bl ockhol der is drafted, he nmay chose to nake
hi nsel f avai | abl e under t?ftprovisions of .13 above.
ot e:
Upon initial contact with crew scheduling the pilot wll
deci de whether he will chose the provisions of
8-41. 13 above or be drafted.

OVERPRQIECTI ONS

8-42
.01

.02

Overprojection neans the situation that occurs when a pilots
actual credits in a nonth plus the projected credits for the
remai nder of the nonth's bl ock award exceed eighty-five (85)
credits per nonth.

It shall be the responsibility of Crew Scheduling to ensure
that credits that a pilot accrues throughout the nmonth are
tracked and recorded on a daily basis. This is an absolutely
mandat ory functi on.
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8-42 OVERPRQIECTI ONS
con't
.03 Any credits accrued that create an overprojection
éeg. r eassi gnment , NBG draft, assi gnnent fromreserve, or
uty into a day off etc.) shall be resolved as soon as they
becone apparent be renoving a pairing(s) or portion of a
pairing within the current bid period.

04 Notwithstanding .03 above, the pilot's actual monthly credit
hours ay exceed eighty-five (85) under the foll ow ng
provi si on:

On his last duty period of a nonth, a pilot nay commence

and conpl ete said duty period provided that he wll/not

exceed the maxi num of eighty-five (85) hours by nore than

one-half (1/2) the blocked credit of his duty period.
However, no pilot will depart his home base with nore than
eighty-five (85) hours total nonthly credits.

8-43 OPEN FLYI NG

.01 The Conpany shall maintain a systemthat lists all known open
flying available for reserve bl ockhol ders.

.02 A reserve blockhol der who wishes to be assigned specific duty
gron1open flying will advise Crew Scheduling by 1600 hours the
ay prior.

.03 A pilot who makes hinself available under the provisions of
Section 8-41.13 and whose offer is accepted by the Conpany
will be assigned flight duty or a reserve duty period and wll
be so advised by crew scheduling by 2000 hours the day prior

.04 Qpen flying will be covered in the follow ng order:
(i) Pilots whose pairings have been canceled that are
subj ect to reassignnent in accordance wth
Section 8-36 (reassignments)
1) Reserves
ii1) Drafting under the provisions of
Section 8-40 (Drafting)
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S| CK LEAVE BOOK- ON

Wien a pilot has booked off, and subsequently advises Crew
Scheduling that he is fit to assune flight duty, he will be
returned to his awarded block pairing if he books on prior to
1800 hours the day before the pairing originates. [If he books
on after 1800 hours Crew Scheduling will have the option of
returning the pilot to his original airinq,. reassk%pin hi m
under the provisions of Section 8-36 ( SSI GN NTéB or
assigning himto reserve duty until such tinme as he can be
returned to his original schedul ed pairing.

RETURN TO DUTY

8-45

8- 46

When a pilot is ready to resune flight duty too late to allow
himto bid for the next bid period, he Wl be assigned a

reserve bl ock.

PAI RI NG TRADES

.01

8-47

Pairing trades will be allowed in the foll ow ng manner:

(a) Subject to crew planner approval pilots will be allowed
to trade pairings or reserve duty periods wth other
pilots in the sane POSITION. Pilots requesting a pairing
trade shall do so in witing, signed by both pilots
involved. Pairings may only be exchanged for pairings,
and reserve duty periods for reserve duty periods, and no
interference with either pilots, block or availability
may be caused, ie. nonthly maxinum credit |evels, the FU
limts and/or the mninmum rest periods cannot be

conprom sed.

() Once a pairing is exchanged, it beconmes part of the
pilot's block, except for pay and credit tinme limtation
pur poses. Pilots are credited and paid as per their

original awarded block pairing.

Bl DDI NG PROCEDURES

.01

.02

.03

The Bid Package will be published no |ater than noon on the
fifteenth (15th) of each nonth, preceding each bid period.

The bid closing date shall be not later than 8:00 AMon the
twenty-first (21) day of the appropriate nonth.

Awar ded bl ocks will be deposited in the pilot mail boxes no
| ater than noon on the twenty-fifth (25) day of the
appropriate nonth.
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8-47 Bl DD NG PROCEDURES

con't

.04 The bid package shall contain not |ess than the follow ng:
(a) An information package

(b) Two (2% standard bid sheets, of a design nutually agreed
upon between the Conpany and the Association.

(c) The pairing listings

.05 The information package shall contain' not less than the
fol | ow ng:

(@) The dates of the closing and issue of the awarded bl ocks.

(b) The names and seniority nunbers of pilots who require
line indoctrination, training or check flight(s) and
appropriate credits for the nonth.

(c) The nanes and seniority nunbers of pilots on vacation and
| eaves of absence.

(d) The nanes of the pilots whose previous block caused an
overlap into the next bid period, the overlap credit, day
of end of duty, and the time of end of duty.

(e) Thednane of Pilots with draft credits and amount of the
credits.

(f) Alist of all pilots by status at the base eligible to
bid; along with their seniority nunber.

(g0 A pairing cal endar.

.06 The Pairing listings shall contain not |less than the follow ng
i nformat i on:

(a) Pairing nunber

(b) Pairing frequency showi ng the day of the nonth and the
effective dates the pairing operates

(c) Flight nunber
(d) Local departure tine at each station

(e) Local arrival time at each station
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8-47 BI DD NG PROCEDURES

con't

.07

.08

Flight time for each leg
Local tinme at which duty ends

—_— = —  ~—

Total duty tine
Pairing total flight time
j) The nunber of FUs for each pairing

kf Credit guarantees
) Layover elapsed tine
m Nane or identifier of hotel, where possible '

nj Nanme of the transportation conpany to/from hotel, where
possi bl e

Schedul ed hotel pick-up tinme, where possible
Destination neal s and expenses

On-Board neal s

o0
—_ = = =

| f deadheadi ng, the deadheading flight nunber(s), |ocal
departure tine(s), arrival tine(s), elapsed tine(s) and
credit time(s)

—_ o~ o~ o~

If a pilot does not submit a bid, the SSC will revert O a
preferential route bid (PRB), that all pilots are encouraged
to submt. The PRB shall indicate the type of flying, days
off preferred and other personal preferences. This form w
be of a format approved by the SSC and will be kept of file
A pilot may update his PRB at any tine.

If a pilot does not submt a bid and he does not have a PRB on
file, the SSC wi|ll use their best judgenment in awarding flying
consistent with his previous months bid. However,if the pilot
consistently fails to bid, his flying will be assigned from
the remaining pairings.

.09 No bids shall be accepted after the closing date and tine

unl ess extenuating circumstances dictate and only with the
approval of the SSC
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Bl DDI NG PROCEDURES

con't

.10

11

Tel ephone bids will not be accepted, unless the pilot is on
vacation or |eave of absence when the bids are due.

A pilot who is absent from his home base or on sick |eave my
arrange to have another pilot submit a bid on his behalf. The
name and tel ephone nunber of the pilot submtting the bid nust
be indicated on the bid sheet in the event that the SSC nmay
wi sh to contact himwth respect to the bid.
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APPEND X A

(1) In reference to Section 8-11 (CREDITS) the following wl
define the credit levels to be used when a pilot is required
to taxi an aircraft for a purpose other than flight.

The values listed below will be built into a pilots block when
known in advance. In the event a pilot is required to taxi an
aircraft and it is not shown in his pairing he will be accrue
the followng flight credits towards his daily total

Credit Val ue
1) Taxi between Co. Hanger and Term nal YYC .3
2) Taxi between Hanger and term nal at al
ot her |ocations
3) All Mintenance functions .9

NOTE
If a pilot is required to taxi an aircraft for
rePositioning between gates, (2) above will apply. These
val ues above are not subject to NBG

It is agreed that if Air BC opens a new Base taxi credits wll
be assigned to this base by mutual agreenent between the
Conpany and the Association

(1) In reference to Section 8-30.03 (SCHEDULING RULES) a total of
forty (40) credits per bid period Will be allocated to the
pi l ot bl ockers during the block building period.

The above credit levels will be changed by nutual agreenent
between the Conpany and the Association

The Company w || provide positive space transportation on
airBC for all designated SSC bl ockers when request ed.

The Association will determne the conposition of the pilot
menbers of the SSC bl ocking commttees and allocate their
credits for blockbuilding duties.

The Association will advise the Conpany in advance where the
credit will be allocated.
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SECTI ON 9
PERVI Y/ VANAGENVENT PI LOT FELYI

9-1 GENERAL

.01 Supervisory pilots shall be bound by the terns and conditions
of the Collective agreenent unless otherw se specified herein

.02 For the purposes of this section, Mnagenment pilots will be
the follow ng:

-Director of Flight Operations,

- Manager of Flight Safety

- Manager of Flight Technical

- Regi onal Manager of Flight Ops Al berta
-Regi onal Manager of Flight Ops BC
-Chief Pilot 146

-Chief Pilot DHC 8

-Chief Pilot J31\DHC 6

.03 For the purposes of this section, Supervisory Pilots shall be
those pilots holding positions in the Training and Standards
Depart nent .

.04 The restrictions provided hereunder will not-apply when a
supervi sory pilot/managenent pilot is performng a maintenance
test on an aircraft or when he is carried as an additi onal
crew menber for the purpose of performng a proficiency check.

.05 When acting as a part of an oper ati ng crew,
supervi sory/ managenent pilots shall be limted to, and
restricted- by, all duty limtations provided under the
provi sions of Section 8 (HOURS OF SERVI CE).

.06 Nothing in this Agreement shall restrict the Conpany's right
to transfer enployees to non-flying or supervisory/ managenent
duties with their concurrence, or the right to w thdraw
enpl oyees from non-flying or supervisory/ managenent duties.
Line pilots may be transferred to supervi sor?/ pilot duties on
a nonthly basis to conduct training, but shall not evaluate a
pilot during an ICF or PPC

.07 Supervi sory/ managenent pilots returning to line flying shall
do so in accordance with Section 5-8 %REFURN TO SERVI CE).
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SECTION 9
SUPERVI SORY/ MANAGEVENT PI LOT FLYI NG

9-2 DI SPLACENMENT _ _
A pilot may be displaced from any flight by a
super vi sory/ managenent pilot, however a pilot has the right to
refuse such displacenent. Crew Scheduling will endeavor to
provide two (2) hours notice of the planned displacenent. A
di spl aced pilot shall be credited for flight time limtation
purposes for the flight as if it had been flown according to
schedul e and shall not be subject to reassignnent.

9-3 FLYING ALLOTMENT
.01 A supervisory/ managenment pilot shall be limted to forty-five

(45) credit hours per standard nonth as an operating crew
menber .

.02 Supervi sory/ managenment pilots may operate a flight which would
otherw se be canceled due to the fact that there is no regular
line pilot available, however, the limtations of 9-3.01 above
still apply.

9-4 SENORITY _ _

A supervisory/ managenent pilot shall retain and accrue
seniority, provided such pilot maintains at-all tines an
Airline Transport Pilot License or other |icenses and/or
qual i fications required for his  status. | f t he
supervi sory/ managenent pilot allows these |icenses to |apse,

he shall have a period not to exceed one (1) year in which to
regai n such |icenses. | f he does not regain such |icenses
within one (1) year, he will cease to accrue seniority from
t hat date. H s seniority accrual shall re-commence fromthe
date his |licenses are regained.

9-5 SICK OR I NJURED
A supervi sory/ managenent pilot who becones sick or injured
while on non-flying or supervisory duty shall retain his
seniority during such period of sickness or injury, regardless
of whether or not he is able to naintain his Airline Transport
Li cense and/or other licenses, until he is able to return to
flying duty.
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SECTION 9
SUPERVI SORY/ MVANAGEMENT PI LOT _FLYI NG

SUPERVI SORY/ MANAGENMVENT FLYI NG

9-6 STATUTORY HOLI DAYS

Not wi t hstandi ng Section 15-1.06 Supervisory Pilots wll accrue
and be awarded two (2) additional weeks of Vacation per
Vacation Year.

9-7 Sl CK BANK

Not wi t hst andi ng Section 18-2.01 (SICK LEAVE ENTI TLEMVENT) all
Supervisory Pilots will alloted thirty 530) days of sick |eave
per year to a maxi mum of sixty (60) days Upon return to
service all unused sick days wll be converted to credits at
a rate of 2.83 credits per day to a maxi mum banked val ue of
one hundred sixty-eight (168) credits.

9-8 HOURS OF SERVI CE

Wien not acting as part of an operating crew the hours of
service and scheduling rules shall be determned by the
Conpany.
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10-|

SECTION 10
PAY

GENERAL

.01

.02

.03

.04

.05

Daily Standard Credit is the nmonthly maxi mum credit |evel
(eg.85 credits) divided by thirty (30)=(2.83 credits)

Dai |y standard an is calculated by multiplying the daily
standard credit by the pilots applicable hourly rate.

On the fifteenth (15th) of the nonth the Company will include
a monthly pilot gross pay statenent and detailed pilot tinme
record with the pilot's nonthly statenent of earnings and
deducti ons.

Pilots will be paid as follows:
(a) On the thirtieth (30th) of the nonth:
Fifty percent (50% of the pilot's m ninmum guarantee or
mont hly sal ary. 1
(b) On the fifteenth (15th) of the nonth:
The total balance, including neal allowance and other
expenses, Ow ng from the previ ous nonth.
|f the dates above fall on a holiday or a day when the banks
are closed, the pilots shall be paid one full banking day
preceding the regular pay day.

Any pay discrepancies under one hundred (100) dollars wll be
paid on the next regular pay. Any discrepancies over one
hundred (100) dollars will have a separate cheque issued
within three (3) business days.

10-2 HOURLY PAY

01

.02

. 03

. 04

Actual pay is calculated by nultiplying the credits (as per
SECTI ON 8-10.05 CREDITS)the pilot earns in the nonth by the
hourly rate applicable to his Position.

A pilot enployed for a full nonth shall receive a m ni num
guarantee of seventy-five (75.0) credits. The m ni num
guarantee shall be reduced by two point five (2.5) credits for
each calendar day that the pilot did not work because he was
on | eave of absence w thout pay, laid off, was suspended, was
termnated or had resigned.

The Bgtes of pay listed in Table 1 are in effect from January
1, 1994

Not wi t hstanding .01 above pilots will be paid a nonthly salary
during the first 12 nonths of enploynent. Effective January
01, 1994 it will be $2510/nmo. Effective January 01, 1995 it
will be 2586/ no.
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TABLE 1
RATES OF PAY

146 Captain

Jan.1l, 94

per credit

Jan 1, 95

per credit

February 21, 1994

83.86 85.54
.84.70 86.40
85.55 87.26
86.42 88.15
87.36 89.11
146 First Officer
. Salary Salary
48.34 49.31
48.83 49.81
49.32 50.31
49.82 50.82
50.31 51.31
50.82 51.83
51.33 52.35
51.85 52.89
52.41 53.46
DHC-8-100,300 Captains'.
60.91 62.13
62.17 63.41
63.45 64.72
64.75 66.05
66.05 67.37
67.00 68.34
DHC-8-100,300 First Officers
Salary Salary
37.88 38.64
38.64 39.41
40.07 40.87
40.80 41.62
41.61 42 .44

&



SECTION 10

PAY
Yr Serv Jan.1l, 94 Jan 1, 95
. JETSTREAM 31 Captain
per credit per credit
0-1 yr 43.90 , 44.79
1-2 yr 44.70 45.59
2-3 yr 45.50 46.41
3-4 yr 46.32 47.25
4-5 yr 47.45 48.40

JETSTREAM -31 and DHC-6 First Officers

0-1 Salary Salary
1-2 yr 33.99 34.66
2=3 yr 34.66 35.35
3-4 yr 35.35 36.05
4-5 yr 36.06 36.78
DHC 6 Float Captain
0-6 month 51.67 52.70
7-12 month 52.72 53.77
1-2 yr 53.78 54.86 -
2-3 yr 54.88 55.98
3+ yr 56.00 57.12

.04 Al training Captains with a valid check "B" authority shal
receive an additional three hundred (3.00) dollars per nonth
in addition to their regular salary.

10-3 CHANGE | N | NCREMENTS

.01 A pilot who is, or has been, a Captain with the Conpany shal
advance to the next stage of his yearly increnental pay on the
anni versary of his Date of Enploynent with the Conpany.

.02 A pilot who after the date of ratification of Agreenent 2
upgrades for the first tine to Captain status, shall advance
to the next stage of his yearly increnental pay on the
anni versary date of his Captaincy as established in
Section 10-4 bel ow

.03 First officers shall advance to the next stage of his yearly

increnental pay on the anniversary of his Date of Enpl oynent
wi th the Conpany.
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SECTI ON 10
PAY

10-4 CHANGE CF FQUI PVENT ASS| GNVENT

.01 The pay transition date for pilots who have been awarded an
equi pnent  assi gnment vacancy shall be the effective datﬁ of
the assignnment or the ate the pilot conpletes Il ne
indoctrination training for the awarded assignment, whichever
i S sooner.

.02 The pay transition date for pilots who have been assigned an
equi pment assignment reduction or displacenent shall be the
effective date of the assignnent or the date the pilot
conpletes line indoctrination training for the awarded
assignment, whichever is later.

.03 For a month in which a ﬁay transition occurs a pilot shall be
paid credits prior to the transition date the pay rate of the
pilot's old equi pnent assignnent and after the transition date
the pay rate the pilot's new equi pnent assignnent.

.04 For a nonth in which a pay transition occurs, a pilot on
monthly salary, shall receive daily standard pay credits for
the entire nonth. Prior to the transition date the daily
standard pay rate shall be that of the pilots old equi pnent
assignment and after the transition date it shall be that of
the pilot's new equi pment assignnent.

10-5 FAILURE TO QUALIFY

If a pilot fails to qualify for his awarded POSITION, he shall
remain on, or revert to, daily standard pay as determned in
SECTI ON 10-4 above while his situation is being revi ewed.

10- 6 BYPASS

.01 Prior to the effective date of a vacancy, a pilot awarded such
vacancy may be entitled to bypass pay in accordance w th
Section 5-4.03 (POSI TI ON VACANCY AWARDS) .

.02 A pilot who is entitled to bypass pay will be paid the greater

of the follow ng:

(a) H's actual pay for credits accrued or salary for his
operating POSITION or,

(b) The daily standard pay for his current PCSITION or,

(c) The daily standard pay for his awarded POSI TION where he
qualified in place of the junior pilot, except in the
case of voluntary bypass as provided for in Section 5-
4,03 (PCSI TION VACANCY AWARDS) and Section 5-5.07
(PCSI TI ON REDUCTI ON AND DI SPLACEMENT) .
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10-7

SECTI ON 10
PAY

ALI FI CATI ON EXPI RED

01 A pilot returning from ESLP, or layoff and whose

qualifications have expired will be paid, while he, is in
training, the daily standard pay for the equi pnent assignnent
to which he is assigned.

.02 A pilot returning froma voluntary |eave of absence will be

10-8

paid, while he is in training, the daily standard pay for the
equi prent fromwhich he left.

VACATI ON

01

For each week of vacation, a pilot shall receive seven (7)
tines the daily standard pay or two (2) percent of the
previ ous years earnings, whichever is greater.

LAYCFE

If a pilot is furloughed or |eaves the service of the Conpany,
he shall be paid for all vacation earned and/or accrued-under

10-8 ( VACATI ON). \ore

Earned vacation is defined as vacation tine accunmul ated during
the previous cal endar year but not taken in accordance with
vacation schedul ed. Accrued vacation is defined as vacation
time being accumul ated each nonth during the current cal endar

year.

1 0-10 RECALL o .

.01 If the Conpany cancels a binding recall, the pilot shal
receive ninety (90) days pay at the daily standard pay for the
equi pment assignment to which he was recall ed.

.02 |If the Conpany lays off a pilot within ninety (90) days after
the actual reporting date, the pilot shall receive a mninmm
of ninety (90) days pay, starting with his reporting date at
the daily standard pay for his current equipment assignment.

| 0-11 RETROACTI VE PAYMENT

.01 Al pilots shall receive retroactive pay equal to two percent
(2% of their gross pay for 1993.

.02 Al pilots wll receive retroactive pay equal to the
difference between their current salary and applicable hourly
rates (Table 1 above) multiplied by 80 for all the nonths in
1994 prior March 1,1994.

.03 On April 30th 1994 each pilot will receive a separate cheque
for retroactive gaynent as per .0l and . 02 above.

.04 Al pilots will be paid the applicable hourly rates (Table 1
above nmultiplied by 80 from March 1, 1994 to June 1, 1994,
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SECTI ON 11
ACCOVMODATI ON

11-1 Crew Rest Facilities

.01 A pilot away from home base while on flight duty, deadheading,
training, or other authorized Conpany business, WIlI Dbe
provided with single room accommodation at Conpany expense in
accordance with the provisions of this Section, and wil
al | oned reasonabl e recei pted expenses for laundry and dry
cleaning after five (5) days away from hone base

.02 The Conpany wi |l agree to discuss the requirenent for adequate
crew room facilities.

.03 Wen establishing hotel accommopdation at new |ayover points ior
changi ng existing accomodation, the Conpany shall consult
with the Meals and Accommobdati ons Conmittee (MAC) .

.04 Acconodation will be provided at designated Long Lay-over
Hot el when the schedul ed rest period is in excess of
twelve (12) hours provided that it does not increase the cost
to the Conpany. Long Lay-over hotels will be determ ned by
nmut ual agreenent between REgECbnpany and the MAC

[f due to operational defays, the rest period is reduced
to less than twelve (12) hours the pilot may be required
to layover at an Airport Hotel

.05 For schedul ed breaks exceeding five (5) hours from ramp
arrival to schedul ed departure, that occur in the sanme duty
period, individual day roons within reasonable proximty to
the airport wll be provided where avail abl e.

.06 Wien gn si gni ficant substantiated deterioration of
accommodation is reported in witing by the MAC, the Conpany
shall, within seven (7) days, investigate the situation and

take appropriate action
.07 A hotel gratuity allowance of $2.20 per layover will be paid

to each pilot comrencing the first day of the nonth follow ng
ratification.
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SECTI ON 12
MEALS

12-1 NMEAL ALLOMNCE CGENERAL

.01 Al airBC 'pilots, including Harbour pilots, on flight duty,
deadheadi ng or any other authorized Cbnpany busi ness, wl| be

paid the foll owi ng meal al | owances, Subject to the provisions

of this section. Wiere expenses are incurred in the United

States of Anmerica allowances shall be paid in US dollars

.02 Meal allowances listed below shall be in effect July 1, 1993
and shall be increased by three (3) -percent on January 1
1995 The rates are GST inclusive.

TABLE 1

CANADA USA

Cdn $ us $ ‘
Br eakf ast 9.92 9.92
Lunch 11.02 11.02
Di nner 18.74 18. 74
SNACK 3.30 3.30
Tot al $42. 98 $42.98

NOTE:

The above all owances shall apply to all stations except
those locations where increased rates have been

determned by the Mitual Agreenent.

.03 Allowances will be paid in advance, when possible. It is
recogni zed that the Conpany has paid a cash advance to sone
pilots. Pilots will be relnbursed in accordance wth
Section 10-1.04b (PAY).

12-2 SINGLE DAY PAI RI NGS

.01 Pilots on duty for a single day pairing (or any other duty
where the pilot's check-in and check-out for the duty period
are at hone base), W ll receive the appropriate meal allowance
(refer Table 1) in accordance with the follow ng schedul e:

Length of the Duty Period Meal s
i) 4 to 6:59 hours: 1 full neal
i1) 7 to 09:59 hours: 1 full meal and 1 snack
iii) Over 10 hours: 2 full neals
NOTE:
To determne for which neal allowances will be paid, the

followng will apply:
In the application of i) and ii) above, when the check-
out time at home base is prior to 16:00(L) then the |unch
al lowance will be paid. Wen the check-out time at hone
base is 16:00(L)or later then the D nner allowance w ||
be paid. In the application of iii) above one(l) Lunch
and one(l) Dinner allowance will be paid.
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SECTI ON 12
MEALS

12-3 MULTI - DAY PAI R NGS

01 Pilots on duty for nmulti-day pairings, (or any other duty
where the rest period is not at home base) wll receive the
aﬁpropriate meal al | onance (refer Table 1) in accordance wth
the follow ng.

FI RST DAY
CHECK-IN TI ME AT HOVE BASE ALLOMNCE PAID (refer Table 1)
prior to 16:00(L) Lunch, Dinner, Snack
16: 00(L) or later D nner, Snack
M DDLE DAY(S)

ALLOMNCE PAID (refer Table 1)
Br eakfast, Lunch, Dinner, Snack

LAST DAY
CHECK- QUT Tl ME_AT HOVE BASE ALL PAID (refer Table 1
Prior to 10:00(L) Br eakf ast
10: 00(L) to 15:59(L Br eakf ast, Lunch
16: 00§Lg to 22: 00§Lg Breakfast, Lunch, Dinner
after 22:00 Breakfast, Lunch,-D nner, Snack

12-4 | NFLI GHT

.0 For every four(4) hours of duty, where a pilot does not have
an opportunity to purchase a neal, the conmpany will provide a
snack. The conposition of the snack shall be no |ess than
that which is boarded for passengers. Forty five (45)
mnutes wll be considered the m ni num break necessary to
purchase a neal.

.02 Afruit tray will be boarded for each crew whose duty period
exceeds four(4) hours.
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13-

SECTI ON 13
EXPENSES

TRANSPORTATI ON

.01

. 02

.03

.04

. 05

. 06

.07

Wien away from hone base, transportation as required will be
provi ded at Conpany expense .

When transportation does not leave within thirty (30)
mnutes [fifteen (15) mnutes if mninum crew rest is bein
conpromi sed] after pilots' arrival at the pick-up point, a
the Captains discretion the pilots may use any other
reasonabl e nmeans of transportation to the hotel and/or Conpany
parking facility, and may claimreinbursenent for expenses for
such transportation.

Pilots required to use their own transportation for Conpany
busi ness shall be reinbursed by the Conpany_ at the rate of
twenty six (26) cents per kilonetre, otherw se the Conpany
will ‘pay for the nost suitable nmeans of transportation.
However, in no case will this clause apply to enployee
transportation fromresidence to or from assi gned base.

Pilots and their inmediate dependants shall be permtted pass
privileges according to the prevailing Conpany-Pass Manual .

In case of energency within the Conpany's operating area, the
Conpany shall provide free transportation to pilots and
dependants on Conpany aircraft to the nearest regional or
district nedical center or in extrene conditions to the
nearest nedical, practitioner.

The Conpany will provide free transportation, positive space
basis, on Conmpany schedul ed routes to any pilot requiring
transportation for conpassionate reasons, pursuant to the
Conpany Pass Manual .

The Conpany will provide parking facilities for a pilot at his
3as_e while away from his base in the perfornmance of his normal
uties.
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SECTION 13
EXPENSES

13-2 BA L

.d The Conpany will pay clains to any pilot who, during the
course of their duty, suffers loss of damage to baggage or

personal effects.

.02 The Conpany shall retain the sole and exclusive right to
assess each claimon the basis of its own nerits, and to
deternmine appropriate re-inbursement which it considers

reasonabl e under the circunstances.

.03 Wen it is evident that a pilot's baggage has not arrived at
| ayover point for any reason beyond the reasonable control of
the pilot, a claimfor any reasonable expenses required for
the layover shall be permitted.  An expense claim wth
supporting receufts must be submtted to account for any
expenses incurred.

Al rBC CALPA 11 February 1994 Page 13-2



SECTI ON 14
UNI FORVE

14-| GENERAL

.01 Uniforms will be maintained according to standards prescribed
by the Conpany.

.02 The Conmpany and the ASSOC|at|on haI OVI e an e uaI nu r
of néﬁ%eys to a forns andar q ”?ﬁ

reconmendat i ons of_the Conmi ttee shall be conS|derd b¥ fhe
Conpany before making any changes in the supplier, yle
color or material of the uniform

14-2 SUPPLY AND ENTI TILEVENT

.01 The Conpany and the Pilots will each pay fIftY (509, Percent

of the cost of all uniforms. The supply shal conSIst of
a) Initial
(2) i) y Six (6) shirts/blouses
i Two (2) pairs of trousers
) .
(?ii) One (1) |acket
e
Vi Two (2) ties
gv&) One 21; raincoat or one (1) topcoat
viil) One Elg parka, and/or one (1) floater coat
(ix) One (1) suitcase
(b) Once every eight 88) mont hs:
, e (1) pair of trousers
(i)
(c) Once every year:
i) Four (4) shirts/blouses
%H) One (1) jacket
(i) Two (2) ties
d) Once every three (3) years:
(d) o yge('g)ﬁ
N e (1 elt
(i) One 21; rai ncoat or one (1) topcoat
iV One (1) floater coat and/or one (1) parka
(iv) (
(v) One (1) suhé%gse

Floater coat entitlement will only apply to harbour pilots.
Shoul d said pilots change position they will be entitled to a
parka under 14-2 (d) (iv).

.02 The Conpany will supply or assune the cost of buttons, braid,
badges insignia and hats, as prescribed by the Company.
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SECTI ON 14

UNI FORVE
14-2 SUPPLY AND ENTI TLEMENT
(cont'd)
.03 Additional specific uniformitens required for female pilots

.04

.05

.06

.07

ai rBC

wi Il be as agreed to by the Conmpany and the Association and
wi |l be supplied by the Conpany.

Not e

None of the above provisions wll exclude the issue,  at
Company expense, of  special clothing for particular

oper ations.

The pilot's share of the uniform costs will be handl ed by a
mont hly payrol |l deduction of twenty-five ($25.00) dollars.
Additional items in excess of the entitlenent |listed above na
be purchased by the pilot at cost, through a nonthly payrol
deduction of twenty five dollars ($25.00). Wen a pilot has
paid for his portion, no further deductions will be made unti

additional uniformitens are purchased.

Entitlement of uniformitens will accrue fromyear to year
I f unused.

Appropriate personal headsets shall be provided and maintained
for all pilots at conpany expense.

A nonthly uniform mai ntenance expense shall be paid to all
pilots. This allowance shall be $30.00. Effective the first
day of the nonth following ratification of agreement # 2 this
all owance will increase to $38.00.
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15-1

SECTI ON 15
VACATI ON AND GENERAL HQOLI DAYS

ENTI TLEMENT

.a

.02

.03

. 04

.05

A pilot, who by January 30th of the vacation year will have
had an enpl oyee relationship with the Conpany of |ess than
three (3) years, (since the date of enploynent), shall be
granted in that vacation year one (1) cal endar day of vacation
wth pay for each twenty-six (26) cal endar days of service or
maj or portion thereof during the preceding vacation year up to
a maxi num of fourteen (14) cal endar days of vacation.

A pilot, who by January 30th of the vacation year will have
had an enpl oyee relationship with the Conpany of three (3)
years, but less than six (6) years, (since the date of
enPonnenh), shall be granted in that vacation year one (1)
cal endar day of vacation with pay for each seventeen and one-
third (17 1/3) cal endar days of service or major portion
thereof during the preceding vacation year up to a naxi num of
twenty-one (21) cal endar days of vacation.

A pilot, who by January 30th of the vacation year will have
had an enpl oyee relationship with the Conpany of six (6)
years, but less than ten (10) years, (since the date of
enPonnent , shall be granted in that vacation year one (1)
cal endar day of vacation with pay for each thirteen (13)

cal endar days of service or major portion thereof during the
precedi ng vacation year up to a nmaxi mum of twenty-eight (28)
cal endar days of vacation.

A pilot, who by January 30th of the vacation year will have
had an enpl oyee relationship wth the Conpany of ten (10) or
nore years, (since the date of enploynent), shall be granted
in that vacation year one (1) cal endar day of vacation wth
pay for each ten and two-fifths (10 2/5) cal endar days of
service or major portion thereof during the preceding vacation
year up to a maxinmum of thirty-five (35) cal endar days of
vacati on.

Pilots shall be granted the following ten (10) statutory
hol i days:

New Year's Day Labour Day

Good Fri day Victoria Day
Renenbrance Day Canada Day
Chri st mas Day Provi nci al Hol i day
Boxi ng Day
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SECTION 15
VACATI ON AND GENERAL HALI DAYS

15-1 ENTI TLEMVENT
(cont'd)

.06 Pilots shall receive a credit of forty (40) credit hours per
year in lieu of statutory holidays. Paid tine off for
"statutory holidays shall be bid in-conjunction wth annual
vacation. Five (5) Stat days (20 credits), wll be awarded in
conjunction with two days off to provide a week of vacation.
These five (5) Stats plus two g%g days off will also be
subj ect to the provisions of Sec 8-32.13

07 Stat credits will not be paid out in cash and cannot be
accunul ated from year to year

.08 After Stats have been awarded as annual vacation a pilot may
request an individual Stat day (4 credits), be taken from his
vacation and used toward his nonthly paraneter. This nmay be
done either prior to or after the Bl ocks have been awarded.
Wien Stats are used in this manner the following will apply.
The pilot's vacation week nmust contain three (3) or nore Stat
days for the provisions of 15-1.06 (2 days off in conjunction)
and 8-32.13 to apply.

.09 Statutorg holidays will be prorated on the basis of one (1)
general holiday for each thirty-six point five (36.5) days of
service or major portion thereof during the preceding vacation
year.

15-2 POSTI NG AND AWARDS

.01 The nunber of vacations allocated each month is established bY
the Conmpany. A mninmum of one twelfth (1/12th) of the tota
zearly vacation (including Stats) earned per position, Wl

e available for bid each month, this will in no case be |ess
than four weeks per nonth per position. |f, after the
conpl etion of the annual vacation awards, there is a change in
crew requirements, an adjustment to the vacations granted
during any given nonth will be made, by mutual agreenent
bet ween t he Conpany and the Associ ation.

.02 Vacation awards shall be determned in accordance with the
foll ow ng schedul es:

(a) On August 15 of each year the Conpany shall post a
vacation cal endar at each base for bidding purposes;

(by Pilots shall have until October 15 to register their
vacation preferences;
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15-2

SECTI ON 15
VACATI ON_ AND GENERAL HOLI DAYS

POSTING AND AWARDS

con't

.03

.04

.05

.06

.07

.08

.09

.10

AirBC

(c) By November 15 vacation awards will be posted at each
base for the following vacation year.

Vacation Bid Sheets will be distributed to all pilots by
August 15 each year.

Pilots who do not submit a vacation bid by October 15 shall
have their vacation assigned by the Company.

Pilots shall be awarded vacation in order of seniority in
their current POSITION. In the event that he 1is awaiting
training to an awarded POSITION the pilot will be awarded
vacation in order of seniority in the awarded POSITION.

All vacation periods will commence at 0001 and énd at 2359
(local time). i

The vacation year will commence January 31 and end January 30
of the following year.

Any pilot whose scheduled return to home base on his last duty
period prior to a vacation period is delayed beyond 0300 on
the first vacation day, shall be granted an additional day off
following the end of that vacation periocd.

All pilots shall have the option. of splitting their
entitlement, subject to the following:

(a) No vacation period, when bid shall be less than seven (7)
days in length.

(b) The preference for each vacation period shall be in order
of seniority subject to the restrictions noted in .10 and
.11 below.

July.lst to August 31st and the last two (2) weeks in December
are considered to be preferential times for vacation. A pilot
will be awarded time off in only one of the preferential
periods, with such portion limited to a maximum of twenty-one
(21) days, including statutory holidays taken. These twenty-
one days need not be consecutive.

NOTE
Should preferential vacation days be left available after all
periods have been awarded, the excess will be made available

to all pilots in order of seniority.
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SECTI ON 15
VACATI ON AND GENERAL HOLI DAYS

15-2 POSTI NG AND AWARDS

con't

.11 A pilot bidding his vacation may only exercise his senioritr
for the first 3 splits he requests. Any subsequent splits wil
be awarded after the remaining pilots have been awarded
vacat i on.

.12 By mutual agreenent the Association will award the annual
pilot vacation allotnent. The Conpany will have the option of
review ng the awards prior to posting.

15-3 VACATI ON REASS| GNVENT

.01 A pilot who noves into a higher rated equi pnment assignnent or
who voluntarily bids a base change and has not taken his
vacation(s) shal | relinqui sh is previously awarded
vacation(s) on the date he commences training and will bid for
avai |l abl e vacation(s) anong the pilots in his new PCSI TI O\

NOTE

A pilot whose training is interrupted or canceled for any
reason and who returns to his previous PCSITION shall have the
option of either being awarded his previously relinquished
vacation or re-bidding for another available vacation
assi gnment .

.02 Apilot who is displaced to a |ower rated equi pment assi gnment
or who is involuntarily assigned a base change and has not
taken his vacation(s) shall retain his previously awarded
vacation(s).

.03 Pilots transferring to a new base, after vacations have been
awarded, shall not be allowed to disrupt the awarded
vacat i ons.

.04 In the event that the Conmpany determ nes that additional
vacation periods are available during the vacation- year, a
pilot may indicate his desire to change his vacati on award.
A Bilot may express such vacation reassignnment preference by
submtting a vacation reassignnent bid at any time after the
initial awards. Known avail abl e vacation periods shall be
awar ded in accordance with seniority.
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15-3 VACATI ON REASSI GNIVENT

con't
.06 Vacation reassignments will be awarded no less than thirty
(30) days prior to each bid period.
Not e

The above thirty (30) day notice may be waived at the pilots
di scretion.

15- 4 EXCHANGE

Subj ect to Conpany approval pilots in the sane PCSITION may

nutual | y exchange vacation periods provided they obtain and

present to the Conpany and the Association the witten consent
of all pilots between their two seniorities in the same
PCSI TI ON

15-5 M LLANE

Vacations shall not be cumulative and shall be taken during

the year following that in which accrued unless excagtiona
circunstances warrant otherwise and prior arrangements

confirmed in witing, are agreed to between the pilot, the
Conpany, and the Association.

15-6 VACATION CREDI TS
A pilot while on vacation shall receive the daily standard

credit of (2.83) x the nunber of days of vacation up to a
maxi mum of 28 days per nmonth (28 x 2.83 = 79.2 per nonth).
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SECTI ON 16
LEAVES OF ABSENCE

This Section refers to a Leave of Absence requested by a pilot
which is not related to sickness or injury.

16- 1

UNPAI D | EAVE

01

.02

.03

.04

.05

. 06

.07

. 08

A pilot may request and may be granted, at the Conpany's
discretion, a Leave of Absence of up to (1826) days, wi thout
| oss of seniority. Such pilots may maintain benefits, for the
first seven hundred thirty (730) days, by paynent of the
Conpany's and the enployee's portion of the applicable
prem umns, subject to the terms and conditions of the
appl i cabl e Plans and/or Policies. Such paynents may be by post
dat ed cheque.

Any pilot on |eave of absence in excess of a three (3)
uninterrupted years W ll be required to serve a 3 nonth
probationary period upon return to service. A pilot returning
from | eave of absence shall have successfully conpleted the
Transport Canada Instrunment Rating witten exam nation, if
required so as to be eligible for an instrument rating flight
test.

For the first (180) one hundred and eighty days of a Leave of
Absence seniority will accrue in all aspects including for §ay
and vacation purposes. For the period of Leave between (181)
days and (1826) days seniority will cease to accrue for pay
and vacation purposes.

A pilot may request and may be granted's Leave of Absence of
over five (5) years but the pilots seniority will not nornallﬁ
continue to accrue after the eighteen hundred and twenty-sixt
(1826) day.

In special circumstances, a pilot may be granted an extended
Leave of Absence and retain and continue to accrue seniority
upon nutual agreement between the Conpany and the Associ ation.

A pilot may exercise his bidding rights while on Leave of
Absence, but if he is a successful bidder he must return from
| eave for training on the date specified by the Conpany.

The Company will give serious consideration to all requests
for Leaves of Absence.

Travel privileges by pilots on Leave of Absence shall receive
secondary consideration and shall be |[imted to two passes per
month for imrediate famly only.
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SECTI ON 16
LEAVES OF ABSENCE

16-1 UNPAI D LEAVE
(cont'd)
.09 Maternity Leave shall be granted. subject to MOT |icensing
requirenents and shall termnate no later than 17 weeks after
t he actual confinenent date except that:
() On receipt of a witten request fromthe pilot the Leave
of Absence may be termnated at an earlier date, and:

(b) Where the request termnation date is |less than six (6)
weeks after the actual date of confinenment, the enployee
must submt a nmedical certificate to certify that the
resunption of duties will not endanger her health.

|
.10 A pilot returnin? to flight duty after Maternity Leave shal
provide a certificate from her medical advisor stating that
she is fit for flight duties in all respects.

.11 Adoption Leave shall be granted for a period of tinme in
accordance with the follow ng rules:

(a) The pilot will give as nmuch advance notice of planned
adoption as possible, show ng proof of the-facts fromthe
applicable Agency, and in particular the expected date of
reception of the child;

(b) \Were two adoptive parents (who do not hold the same
equi pnment at the same base) request a Leave of Absence
for the same adoption, both shall be granted the Leave of
Absence by right. In the event both adoptive parents hold
t he sanme equi pnent at the sane base, the first parent
shall be granted the Leave by right, and the second
parent wll be granted the Leave of Absence at the option
of the conpany.

.12 Child Care Leave shall be granted up to a maxi num of twenty
four (24) weeks upon request by an enployee with more than six
(6) nonths seniority in accordance wth the follow ng rule:

(a)  The pilot nust provide the Conpany with witten notice at
| east four (4) weeks prior to the commencement of |eave
apdladV|se the Conpany in witing of the intended |ength
of | eave.

.13 A pilot on Leave of Absence shall not, without prior witten

perm ssion from the Conpany and the Association, engage in
avi ation enpl oynent.
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SECTI ON 16
LEAVES OF ABSENCE

16-1 UNPAI D LEAVE
(cont' d)

.14 In the event of a national enmergency, a pilot volunteering
wi th Conpany consent, or ordered to extended mlitary service,
shall continue to accrue seniority in all aspects.

.15 In the event of a reduction in system POSITIONS, pilots, shall
be laid off in reverse order of seniority; [In order to
restrict the nunber of layoffs, the Conpany will offer, where
applicable, |eaves of absence of up to thirty-six (36) nonths
in specific POSITION assignments on the basis of seniority. In
such case the following wll apply:

(a) Such pilots shall continue to accrue seniority in
accordance with section 16-1.02 above (UNPAI D LEAVE)

(b) Pass and reduced rate privileges on AirBC Ltd. will be in
accordance w th Conpany policy.

(c) Pilots returning from such Leaves of Absence wll be
subject to 16-2 (RETURN TO SERVI CE)

.16 Leaves of Absence may be granted in conjunction with awarded
vacation under the provisions of Section 15-1 (VACATION AND
CGENERAL  HOLI DAYS- ENTI TLEMENT) .

16-2 RETURN TO SERVI CE
.01 A pilot returning froma Leave of Absence shall exercise his
seniority in accordance wth Section 5-8 (FILLING OF
ASSI GNVENTS- RETURN TO SERVICE). If training is required, the
pilot will receive training pay in accordance with Section 10-
7 (PAY-QUALIFICATION EXPIRED). If required to relocate, the
ilot wll be entitled to such noving and expense benefits as
Ie woul d have been entitled to had he transferred when not on
eave.

.02 A pilot granted a Leave of Absence for a specified period of
time may return to work before the approved date only with the
written approval of the Conpany and the Associ ation.

16-3 PAID LEAVE
.01 Apilot required to performjury duty, appear for jury duty,
or appear as a subpoenaed wtness (provided this is not for

personal interest), shall retain and continue to accrue
seniority and service for pay purposes during such absence.
Conmpensation at his current salary will be paid by the

Conpany, provided, however, that all nonies received from the
court for such service, excluding paynment for neals, Iodgin%,
transportation, and parking, shall be turned over to the
Conpany.
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SECTI ON 16
LEAVES OF ABSENCE

16-3 PAI D LEAVE
(cont'd)

.02 Bereavenent Leave: Wthin the seven (7) days follow ng a death
in his imediate famly, a pilot shall be entitled to a
ber eavenent |eave of up to five (5) days duration. A maxinum
of three (3) days of the above five (5) days shall be wth
pay, provided the circunstances exist which necessitate his
absence fromwork. Imediate famly shall be defined to
i nclude wife, husband, son, daughter, nother, father, brother,
sister, nmother-in-law, father-in-law, brother-in-law, sister-
in-law and grandparents. Additional Leave w thout pay wll be
granted on the request of the enployee subject to the
requi renments of service.

.03 A pilot may be granted a Leave of Absence with pay for
conpassi onate reasons or for other reasons deemed to be valid
by the Conpany. The duration of such |eave shall be-at the

discretion of the Director, Flight Operations.

.04 A pilot granted a Leave of Absence in .01, .02, or .03, above
w Il be paid as per his regular schedul ed duty;
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ECTI 17
PHYSI CAL  EXAM NATI

17-1 GENERAL _ _ _

.0 Except for the initial medical examnation for newy hired
pilots, the nedical standards for physical exam nations shal
be no nore restrictive than those standards set forth in the
Transport Canada regulations as bheing required tQ maintain_ an
Airline Transport Pilot License, including any waiver policies
adopted by Transport Canada.

.02 The Conpany nay, at its own expense, request a Pilot to
conplete a nmedical exanination wth a Conpany approved
Avi ation Medical Examner of the pilots choice, if the Conpany
has reason to believe the Pilot's health or physical condition
is inpaired, in which case the Pilot shall be furnished with
a copy of the nedical exaniner's report. I f the Conpany
renoves a pilot for suspected nedical reasons, the pilot shal
be credited as per Section 8-18, HELD OQUT OF SERV,FE,_unti
such time as a nedical report is received. It 1s
determned that the pilot's health or physical condition was
inmpaired, then the pilot's sick bank will be deducted for the
time |ost.

17-2 MEDI EXAM NER

A list of Aviation Medical Exam ners who may be used for the
purpose of licensing pilots shall be approved by the Conpany.
The Conpany shall approve at |east one (1) Medical Exam ner
for each fifty (50) pilots in a particular pilot base. This
list of Medical Examners will be subject to annual review

17-3 FEES

The costs 'of all physical exam nations, inoculations and other
medi cal expenses incurred by a pilot to maintain his
l'i cense(s) shall be borne by the Conpany.

17-4 RECORDS

Any information obtained by, or as a result of, a physical
exam nation shall be strictly confidential between the
Avi ation Medical Exam ner and the pilot and shall not be
dLvng?d to any other person without the witten permssion of
the pilot.

17-5 MEDI CAL EXAM NATI ONS
A pilot who fails the required Transport Canada physi cal
exam nation or a Conpany required physical exam nation nay, at
his option have a review of his case in the follow ng nanner:
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01

.02

.03

.04

.05

. 06

.07

SECTION 17
PHYSI CAL EXAM NAT

MEDI CAL EXAM NATI
(cont' d)

The pilot will choose a qualified Aviation Mdical Exam ner to
carry out a physical examnation for the same purpose as the
physi cal exam nation that was originally conduct ed.

Shoul d both Medical Exami ners agree on the findings of the
failure, any further review of the case will be afforded in
accordance with the provisions of the applicable disability
pl an(s).

In the event that the findings of the Aviation Mdica

Exam ner chosen by the pilot disagree with the findings of the
original Medical Examner, the Conpany will, at the witten
request of the pilot, ask that the two Medical Exam ners agree
upon and jointly appoint a third qualified and disinterested
Avi ation Medical Exam ner or specialist for the purpose of
further evaluating the pilot's fitness to nmeet Transport
Canada medi cal standards.

The said disinterested Aviation Medical Exanminer, after
soliciting whatever other specialist opinions are necessary,
shall conplete a further evaluation of the pilot in question.
If the disinterested Aviation Mdical Exam ner concludes that
the pilot is not fit, the pilot will be eligible for

disability benefits. If the disinterested Medical Exan ner
concludes that the pilot is fit, the Mdical exam ner
originally chosen by the pilot will *submt the case for

licensing to Transport Canada at the expense of the Conpany.

It is specifically agreed that the findings of the Mdical
Exam ners herein shall be unbiased. No exchange of medical
opi nions or history shall be nmade, either in witing or
verbally, wuntil each Medical Exam ner has exam ned the pil ot
concerned. Nothing herein shall prevent the interchange of
medi cal opinion after exam nation and before a common deci sion
IS reached.

The expenses of enploying the additional Medical Exam ners or
specialists referred to in this Subsection shall be shared
equal ly by the pilot and the Conpany.

Not wi t hst andi ng the foregoing, where the findings of the above
medi cal review procedure differ from those of the CGvil
Awiati?n Medi cal Review Board, the findings of the Board shall
prevail.
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18-1

SECTI ON 18
SI CK _LEAVE

GENERAL

Sick | eave shall nean the period during which a pilot is
unable to report for duty as a result of illness or injury.
During such period the pilot will receive credit hours in
accordance with Section 8-16 (CREDI TS-SI CK LEAVE)

ENTI TLEMVENT

18-2
.01

On January 1st of each year, all pilots enployed with the
Conpany shall be entitled to and be credited with eighty-four
(84) credit hours of paid sick |eave to a maxi nrum of one
hundred, sixty-eight (168) credits. Pilots enployed after
January 1st shall be entitled to seven (7) credit hours of
sick leave for each full nmonth remaining in the year

.02 Al normal benefits and entitlenents will continue to accrue
while off on sick leave, until such tine as the pilot goes on
Mut ual A d.

18-3 APPLI CATI ON

.01 Wien a pilot books off sick, his sick |eave bank will be
deducted as described in Section 8-16 (CRED TS-SI CK LEAVE).

.02 After thirty (30) days on Sick Leave for the sane illness or
injury, the pilot will comrence receiving benefits from the
Short Term Disability Plan subject to the provisions of the
wai ting period of that Plan.

.03 A pilot my be required to provide a doctors certificate for

any period of illness or injury of three (3) consecutive days
or nore for which sick benefits are paid.
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SECTION 18
SI CK LEAVE

18-4 OCCUPATI ONAL

.01 In recognition of the nedical licensing required for pilots,

the f
(@

(b)

(c)

ol low ng conditions will apply:

A pilot who becones ill or injured during a trip period
shall receive appropriate nedical treatnent as provided
by the Conpany health care plan. Any nedical expences in
excess of the benifit of the applicable plan shall be
borne by the Conpany. Unless restricted fromtravel by

a Medical Practitioner, such pilot shall be returned by
the Conpany to his base. I'n the instance where 'the
pilot's base is not his domicile he shall be returned to
nis domcile if no extra cost is incurred.

A pilot who is unable to report for duty due to an
occupational injury or illness will be entitled to
recelve Sick Leave Benefits in accordance with this
Section. Any paynents received by the pilot fromthe
Wor kers Conpensation Board for such occupational injury
or illness will be endorsed to the Conpany.

Wien out of country, a pilot, who is injurgd whi | e
performng duties to expedite Conpany ervi ces,
saf eguar di ng Conpany equi pnent, and/or becones ill due to
the living and health conditions peculiar to a country in
whi ch he performed service, shall continue to recéive

full pay benefits and will not. have his sick |eave
credits reduced during the period of recuperation from
such injury or illness. This provision shall apply to
recurrences of disabilities resulting fromthe original

injury or illness as long as the pilot is an enpl oyee of

t he Conpany.

18-5 RETURN TO DUTY FROM SI CK | FAVE

Wen a pilot has booked off, and subsequently advises Crew
Scheduling that he is fit to assune flight duty, he will be

retur
1800
on af
retur
under

ned to his awarded block pairing if he books on prior to
hours the day before the pairing originates. If he books
ter 1800 hours Crew Scheduling will have the option of
ning the pilot to his original pairin reassigging hi m

the provisions of Section 8-36 (REASSI GNVENTS) or

assigning himto reserve duty until such tine as he can be

retur

ned to his original schedul ed pairing.
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SECTION 18
SI CK LEAVE

18-6 SEN ORI TY,

A pilot who is on sick |leave, or loses his |icense due to
medi cal reasons, shall continue to accrue seniority and shall

not have his nanme renoved fromthe pilot systemseniority
list.
Not e:

The intent of the above is not to supersede the Conpany's
right to apply the provisions of Section 4-4(ii) (SENIORITY).
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SECTI ON 19
M SSI NG AND | NTERNVENT

.02

.03

.04

.05

. 06

No pilot will be forced by the Conpany tO operate into any
arFa excluded from coverage under the Conpany's |nsurance
Pol i cy.

Any pilot who, while engaged in the Conpany's operations, is
interned, captured, held as hostage or as a prisoner of war,
shall be maintained at full pay for 'his current equi pnent
assignment until he is ableto resume work, his death is
established in fact or his death is reasonably presuned to
have occurred.

Wth reasonabl e presunption of death the_Cbnﬁany shal | cause
to be paid death benefits provided for in this Agreement to
the pilot's designated beneficiaries.

As an alternative to paying wages as provided for in .02
above, the Conpany may pay the difference between the anount
of such salary and the amount of any conpensation provided by
other parties as a result of a law with respect to persons
interned, captured, held as prisoners or hostage of war or
mssing as a result of an act of war.

Benefit Assignnents: The nonthly wages allowable under .02
above shall be credited to the pilot and shall be disbursed by
the Conpany in accordance with witten directions from him

The Company shall request from each pilot hereafter enployed
to execute and deliver to the Conpany, prior to such
enpl oyment, a witten direction in the form hereinafter set

forth. The Conmpany shall as soon as practicable, request all

pilots now enpl oyed to execute and deliver to the Conpany such
a witten direction. The direction referred to shall be in
substantially the formas outlined on page 19-2 of (M SSI NG
AND | NTERNVENT) .

Any paynents due to the pilot under this Section, which are
not covered by a witten direction as above requested, shal
be held by the Conpany for any such pilot in an interest
bearing account in the pilots' nane. In the event of
reasonabl e presunption of a pilot's death, all nonies shall be
paid to the legal representative of his estate.
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