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THIS AGREEMENT made t h e  &/day of __ &&!. P 
BETWEEN : 

BUCKLEY CARTAGE LIMITED 
[ h e r e i n a f t e r  c a l l e d  t h e  E'mpl.oyer I 

OF THE FIRST PART 

AND : 

CANADIAN BRO'I'EEREIOOD OF RAILWAY, TRANSPORT AND 
GENERAL WORKERS 
[ h e r e i n a f t e r  c a l l e d  t h e  Union) 

O F  THE SECOND PART. 

PREAMBLE 

1.1 The Employer and t h e  Union each a g r e e  t h a t  the  purpose and 
i n t e n t  of t h i s  Agreement i s  t o  promote coope ra t i on  and 
harmony, t o  recognize  t h e  mutual  i n t e r e s t s  of the  P a r t i e s ,  
t o  p rov ide  p rope r  means th rough  which i n fo rma t ion  may be 
t r a n s m i t t e d  from one t o  t h e  o t h e r ,  t o  fo rmula te  r u l e s  and 
p o l i c i e s  t o  govern t h e  r e l a t i o n s h i p  between t h e  Union and 
t h e  Employer, t o  promote e f f i c i e n c y  and  s e r v i c e ,  t o  
e s t a b l i s h  r a t e s  of pay,  hou r s  o f  work, s a f e  working 
c o n d i t i o n s ,  and o t h e r  t e rms  and c o n d i t i o n s  of  employment a s  
s e t  o u t  h e r e i n ,  and t o  s e t  f o r t h  a procedure  t o  be followed 
by t h e  P a r t i e s  h e r e t o  and b y  the einployees covered by t h i s  
Agreemelit f o r  t h e  e x p e d i t i o u s  and p rope r  s e t t l e m e n t  o f  any 
d i s p u t e s  which may a r i s e  on t h e  a d m i n i s t r a t i o n  o f  the terms 
of t h i s  Agreement. 

ARTICLE 2 

RECOGNITION 

2.1 

t 

The Company recogniz  the Union as the s o l e  and exc lus ive  
b a r g a i n i n g  agen t  f o r  a l l  employees of  t h e  Company a t  
Mis s i s sauga ,  O n t a r i o ,  save  and e x c e p t  Foreinen and 
D i s p a t c h e r s ,  pe r sons  above t h e  rank of Foreman and 
D i s p a t c h e r ,  o f f i c e  and s a l e s  s t a f f ,  pe rsons  r e g u l a r l y  

r 
employed f o r  n o t  more t h a n  twenty- four  ( 2 4 )  hours  p e r  
and s t u d e n t s  employed d u r i n g  t h e  school  v a c a t i o n  

2 . 2  The c l a s s i f i c a t i o n  and r a t e  of  pay f o r  a d d i t i o n a l  persons  
e s t a b l i s h e d  on s t a f f s ,  covered b y  t h i s  Agreement, s h a l l  be 
i n  conformity  w i t h  c l a s s i f i c a t i o n s  and r a t e s  of  pay f o r  
p o s i t i o n s  of s i m i l a r  k ind  o r  class, covered by this 
Agreement, whenever p o s s i b l e .  

When n o t  p o s s i b l e ,  c l a s s i f i c a t i o n  and r a t e  of pay t h e r e t o ,  
shaLl  be e s t a b l i s h e d  by t h e  Compa~~y,  prbvided however, t h a t  
t h e  Union may r e f e r  tlie matter  t o  griev 'ancc and a r b i t r a t i o n  
should  it  n o t  a g r e e .  I f  s u c h  m a t t e r s  proceed t o  
a r b i t r a t i o n ,  t h e  a r b i t r a t i o n  board  sha l l .  be au tho r i zed  t o  
de te rmine  whether t h e  r a t e  of pay f o r  a new c l a s s i f i c a t i o n  
i s  a p p r o p r i a t e  o r  t o  es tab1. ish  a n  a p p r o p r i a t e  r a t e ,  i n  
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2 . 3  

2 . 4  

2 . 5  

2 . 6  

r e l a t i o n  t o  t h e  r a t e s  of pay f o r  o t h e r  c l a s s i f i c a t i o n s  
covered  by t h i s  Agreement. 

E s t a b l i s h e d  p o s i t i o n s  shall. n o t  be d i s con t inued  and new ones  
c r e a t e d  cover ing  r e l a t i v e l y  t h e  same c l a s s  of work o r  o t h e r  
a c t i o n  taken ,  f o r  t h e  purpose of reducing o r  changing r a t e s  
of pay .  Such changes  or a l t e r a t i o n s  o f  methods o r  r a t e s  of 
payment s h a l l  on ly  be  by mutual. consen t  of .the p a r t i e s  t o  
t h i s  Agreement. 

The Company a g r e e s  t h a t ,  f o r  t h e  purpose  of carryj .ng on 
a d m i n i s t r a t i o n  of t h i s  Agreement, a r e p r e s e n t a t i v e  of  t h e  
N a t i o n a l  Union s h a l l  have t h e  r i g h t  t o  v i s i t  t h e  p r o p e r t y  o f  
t l ie  Company, p rov ided  t h a t  t h e s e  v i s i t s  s h a l l  n o t  i n t e r f e r e  
w i t h  t h e  conduct  of b u s i n e s s  of t h e  Coinpariy and provided 
f u r t h e r  t h a t  t h e  r e p r e s e n t a t i v e  shall o b t a i n  t h e  consen t  of 
management b e f o r e  v i s i t i n g  any p r o p e r t y  of t h e  Company; 
which consent  s h a l l  n o t  be unreasonably  wi thheld .  

The s i g n a t o r s  t o  t h i s  Agreement have agreed t h a t  n e i t h e r  
p a r t y  s h a l l  e n t e r  i n t o  any agreement wi th  t h e  employees 
which c o n f l i c t s  w i t h  the  terms o f  t h i s  Agreement. 

I n  t h e  event  of  l e g i s l a t i o n  be ing  enac ted  subsequent t o  t h e  
s i g n i n g  of t h e  Agreement, i n v a l i d a t i n g  t h e  a p p l i c a t i o n  of  
any a r t i c l e ,  t h e  r e l a t i v e  s e c t i o n  on ly  of t h i s  Agreement 
sha  11 be n u l l i f i e d  . 

-- ARTICLE 3 

UNION SECURITY 

3 . 1  A l l  employees covered by t h i s  Agreement must be members of  
t h e  Canadian Brotherhood of Rail.way, Transpor t  and General  
Workers Union and t h e y  must remain ,members of t h e  Union i n  
good s t and ing  a s  a c o n d i t i o n  of con t inued  employment. I t  i s  
ag reed  t h a t  t h e  Company s h a l l  not be r equ i r ed  t o  d i s cha rge  
an employee who h a s  been r e fused  o r  denied Union membership 
u n l e s s  t h e  grounds upon which t h e  Union r e fused  o r  
t e rmina t ed  t h e  employee's  membersl~ip a r e  v a l i d  t o  t h e  
Company. 

3 . 2  

3 . 3  

3.4 

3.5 

A l l  employees covered by t h i s  Agreement w i l l  have deducted 
each  month from t h e i r  pay,  t h e  amount ,o f  monthly Union dues ,  
a s  determined by t h e  Brotherhood i n  accordance w i th  i t s  
c o n s t i t u t i o n .  The Company s h a l l  be advised i n  advance of  
any changes i n  t he  amount of inon'thly Union dues t o  be 
deduc t ed .  

The Union dues r e f e r r e d  t o  above, s h a l l  be r e m i t t e d  d i r e c t l y  
t o  t h e  Union, a long  wi th  a l i s t  of t h e  names o f  a l l  t hose  on 
whose beha l f  d e d u c t i o n s  have been made. 

I t  i.s agreed t h a t  Union membership w i l l  no t  be r e f u s e d  o r  
t e rmina t ed  f o r  r e a s o n s  of r a c e ,  nntj.ona1 o r i g i n ,  c o l o u r ,  
r e l i g i o u s  b e l i e f s  o r  p o l i t i c a l  b e l i e f s .  

The Union s h a l l  indemnify and save t h e  Employer harmless  
from and a g a i n s t  a l l  c l a ims  and demands I ~ r o u y h ~  O L  made 
a g a i n s t  tlie Employer by any employee o r  o t h e r  worker a s  a 
r e s u l t  of t h e  deduc t ions  and remit:tancc by t h e  Employer t o  
t h e  Union of dues  pu r suan t  t o  this Arti.{le. 

. . . 5 /  
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ARTICLE 4 

STRIKES AND LOCKOUTS 

4 .  I During t h e  term o f  t h i s  Agreement, t h e  Union a g r e e s  t h a t  i t  
w i l l  n o t  c a l l ,  a u t h o r i z e ,  encourage o r  suppor t  any s t r i k e  
and t h e  Employei: ag rees  t h a t  t h e r e  w i l l  be no l ockou t ,  a s  
t h o s e  terms a r e  de f ined  i n  the Labour R e l a t i o n s  A c t .  

4 . 2  It i s  recognized by t h e  P a r t i e s  t h a t  t hey  s h a l l  coopera te  i n  
every way i n  o rde r  t o  p r o t e c t  t h e  i n t e r e s t s  o f  all concerned 
at t i m e s  where d i f f i c u l t i e s  a r e  encountered i n  e f f e c t i n g  
d e l i v e r i e s  through p i c k e t  lines. The p a s t  p o l i c i e s  of the  
Employer i n  p r o t e c t i n g  p rope r ty  and t h e  s a f e t y  of d r i v e r s  
s h a l l  be con t inued .  

ARTICLE 5 

UNION MEETINGS 

5 . 1  The Union ag rees  t h a t  t h e r e  w i l l  be no g e n e r a l  Union 
mee t ings  c a l l e d  du r ing  worlting hou r s .  The Employer ag rees  
t h a t ,  on t h e  evenings when .the Union i s  h o l d i n g  a monthly 
mee t ing ,  i t  w i l l  u se  i t s  b e s t  e f f o r t s  t o  s chedu le  work i n  a 
manner which w i l l  perini t  employees t o  a t t e n d .  

ARTICLE G --__..-- 

MANAGEMENT RIGRTS 

6 . 1  The Union aclmowledges t h a t  i t  i s  ?he e x c l u s i v e  f u n c t i o n  of  
t h e  Company t o :  

ma in t a in  c ~ r d e r ,  d i s c i p l i n e  and e f f i c i e n c y ;  

h i  r e ,  d i s cha rge  , promote , demote, suspend o r  o therwise  
d i s c i p l i n e  employees, provided t h a t  a c l a i m  of an 
employee t h a t  he has  been d i s cha rged ,  d i s c i p l i n e d  o r  
o the rwi se  d e a l t  wi th  u n j u s t l y  may be the  s u b j e c t  of  a 
g r ievance  and d e a l t  wi th  i n  accordance w i t h  t h e  
g r ievance  procedure;  

t o  manage i t s  bus ines s  i n  a l l  r e s p e c t s  i n  accordance 
wi th  i t s  o b l i g a t i o n s ,  s u b j e c t  t o  the p r o v i s i o n s  o f  this 
Agreement; 

make and a l t e r  from t ime t o  t ime r u l e s  and r e g u l a t i o n s  
which a r e  j u s t  and f a i r .  The Company a g r e e s  t h a t  i t  
s h a l l  provide  t h e  Union wi th  a copy of  t h o s e  rules and 
r e g u l a t i o n s  which a r e  made o r  a l t e r e d  by the  Company 
from . t i m e  t o  time. I n  a d d i t i o n ,  the Union w i l l  be 
g iven  an oppor tun i ty  t o  d i s c u s s  t he se  m a t t e r s  wi th  t h e  
Company a s  soon a s  p o s s i b l e .  

Nothing i n  t h i s  A r t i c l e  s h a l l  , however, d e p r i v e  an 
employee f rom e x e r c i s i n g  h i s  f u l l  r i g h t s  under  t h e  
g r ievance  procedure a s  s e t  out i n  $ h i s  Agreement. 

. .6/ 
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ARTICLE 7 _______- 

UNION COMMITTEES 

7 . 1  The Company recognizes  t h e  r i g l i t  of  . the Uiiion to  appoin t  o r  
o t h e r w i s e  s e l e c t  both  a N e g o t i a t i n g  Committee and a 
Grievance Coinmi t t e e  arid the  Company under takes  t o  recognize  
and d e a l  wi th  both  t h e s e  commit tees .  These committees s h a l l  
c o n s i s t  of reasonable  number. 

7 . 2  

7.3 

7 . 4  

7 . 5  

The Union w i l l  inform t h e  Company i n  w r i t i n g  of t h e  name of 
t h e  Chief  Steward and each o t h e r  Steward and any subsequent  
change i n  t h e  names of such S tewards .  The Company s h a l l  n o t  
be asked t o  recognize  any Steward u n t i l  such n o t i f i c a t i o n  
from t h e  Union has  been r e c e i v e d .  

Wherever p o s s i b l e  a g r i evance  s h a l l  be processed  du r ing  t h e  
normal working hours  of t h e  Steward.  A Steward s h a l l  
r e c e i v e  h i s  r e g u l a r  r a t e  o f  pay [ s t r a i g h t  .time] when 
g r i evances  a t  Steps  1 and 2 a r e  p roces sed  w i th  t h e  Company 
on Company p rope r ty  o r  a t  any o t h e r  p l a c e  which i s  mutua l ly  
agreed upon b y  both t h e  Union and t h e  Company. 

I f  the  Company r e p r e s e n t a t i v e  i s  unable  t o  meet t h e  Chief  
Steward du r ing  t h e  Chief S t eward ' s  normal worlring hou r s ,  the  
Chief Steward s h a l l  be p a i d  a t  h i s  r e g u l a r  r a t e  of pay 
[ s t r a i g h t  t ime]  f o r  a l l  t ime s p e n t  d u r i n g  t h e  p roces s ing  of  
t h e  g r ievance  a t  S teps  1 and 2 w i t h  t h e  Company on t h e  
Company's p rope r ty  o r  a t  any o t h e r  p l a c e  which i s  mutua l ly  
agreed upon by bp th  t h e  Union and t h e  Company. 

The Company w i l l  n o t i f y  t h e  Union Repre sen t a t i ve  by 
r e g i s t e r e d  mail o r  t e legram p r i o r  t o  t h e  d i s cha rge  of a 
Chief Steward,  except  i n  c a s e s  o f  drunlcenness o r  d i s h o n e s t y .  

ARTICLE 8 

GRIEVANCE AND ARBITRATION 

8 . 1  The p a r t i e s  t o  t h i s  Agreement ag ree  t h a t  a l l  s t e p s  s h a l l  be 
t aken  t o  a s s u r e  t h a t  compla in t s  r e l a t i n g  t o  t h e  
a d m i n i s t r a t i o n  o r  i n t e r p r e t a t i o n  of t h i s  Agreement s h a l l  be  
a d j u s t e d  o r  f i n a l i z e d  a s  q u i c k l y  a s  p o s s i b l e .  E v e r y  e f f o r t  
w i l l  be made t o  s e t t l e  d i s p u t e s  d u r i n g  t h e  e a r l y  s t a g e  of  
t h e  g r ievance  procedure .  I t  i s  unders tood  t h a t  a reasonable  
amount of time may be s p e n t  by t he  members of  t h e  Union 
Grievance Committee i n  o r d e r  t o  i n v e s t i g a t e  and p a r t i c i p a t e  
i n  g r ievance  ma t t e r s  and t h e  Union a g r e e s  t h a t  t h e  members 
of i t s  committee w i l l  c o o p e r a t e  w i t h  t h e  Company i n  n o t  
conduct ing i n v e s t i g a t i o n s  i n  a inaniier which w i l l  unduly 
i n t e r f e r e  wi th  t h e  Company's o p e r a t i o n s .  The Company a g r e e s  
t h a t  i t  s h a l l  no t  p r even t  t h e  Committee from p rope r ly  
f u l f i l l i n g  i t s  o b l i g a t i o n s  t o  i n v e s t i g a t e  and s e t t l e  
g r i evances .  

8 . 2  

8.3 

Before l eav ing  h i s  work t o  a t t e n d  t o  b u s i n e s s  p rope r ly  
a r i s i n g  from t h i s  Agreement, t h e  s teward c o h ~ e r n e d  sild11 

f i r s t  o b t a i n  t h e  permiss ion  of h i s  immediate supe rv i so r  o r  
d i s p a t c h e r ,  and a l l  t ime away from work s h a l l  be devoted t o  
t h e  handl ing  of t h e  p a r t i c u l a r  busj .ness  , ' n eces s i t a t i ng  h i s  
absence.  

Sub jec t  t o  t h e  terms of t h i s  Agreement a gr ievance s h a l l  
c o n s i s t  of a d i s p u t e  concern ing  i n t e r p r e t a t i o n  and 
a p p l i c a t i o n  of any c l a u s e  i n  t h i s  agreement , a l l eged  

. . . 7 /  
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8 . 4  

0.5 

8.6 

v i o l a t i o n s  of  t h e  Agreement, and a l l e g e d  abuses  of  
d i s c r e t i o n  by s u p e r v i s i o n  i n  t h e  t r ea tmen t  of employees 
c o n t r a r y  t o  t h e  terms o f  t h e  Agreement. Tf any q u e s t i o n  
a r i s e s  a s  t o  whether a p a r t i c u l a r  d i s p u t e  i s  o r  i.s n o t  a 
g r i e v a n c e ,  w i t h i n  the meaning of t h e s e  p r o v i s i o n s ,  t h e  
q u e s t i o n  may be taken  up th rough  t h e  g r ievance  procedure  and 
de t e rmined ,  i f  n e c e s s a r y ,  b y  a r b i t r a t i o n .  There s h a l l  be an 
e a r n e s t  e f f o r t  on t h e  p a r t  of  bot11 p a r t i e s  t o  s e t t l e  such 
g r i e v a n c e s  promptly t h r o u g h  t h e  fo l lowing  s t e p s .  

S t e p  1 

The employee s h a l l  t a k e  up  the  ma t t e r  wi th  h i s  s teward p r i o r  
t o  t a k i n g  t h e  ma t t e r  u p  w i t h  Foreinan o r  Superv i sor  i n  
q u e s t i o n .  The g r i evance  s h a l l  be i n  w r i t i n g  on a form. One 
copy o f  t h i s  form s h a l l  be gj.ven t o  t h e  Foreman o r  
Supe rv i so r  and one copy s h a l l  be g iven  t o  the  employee’s 
Steward.  The gr ievance  form m u s t  be p r e sen t ed  t o  t h e  
Foreman o r  Superv i sor  w i t h i n  f i v e  ( 5 )  working days  a f t e r  t h e  
occu r r ence  o f  t h e  m a t t e r  complained of and t h e  Foreman o r  
Supe rv i so r  s h a l l  answer t he  gri.evance i n  w r i t i n g  on t h e  form 
p r e s e n t e d  t o  him w i t h i n  f i v e  ( 5 )  working days a f t e r  he  h a s  
r e c e i v e d  same. 

Step  2 1 

I f  t h e  m a t t e r  i s  n o t  s e t t l e d  t h e  Chief Steward of t h e  Union 
o r  h i s  r e p r e s e n t a t i v e  may, w i t h i n  f i v e  ( 5 )  working days 
a f t e r  r e c e i v i n g  t h e  w r i t t e n  r e p l y  of t h e  Superv i sor  o r  
Foreman, p r e s e n t  t h e  g r i e v a n c e  t o  t h e  General  Manager of  t h e  
Company o r  h i s  nominee. Fol lowing p r e s e n t a t i o n  of t h e  
g r i evance  under t h i s  S t e p ,  t h e r e  s h a l l  be a r ranged  a meeting 
between Management and two ( 2 )  members of t h e  Grievance 
Committee which meet ing s h a l l  occur w i t h i n  seven ( 7 )  worlcing 
d a y s  a f t e r  t h e  g r i evance  h a s  been p re sen t ed  t o  t h e  General  
Manager o r  h i s  nominee. The General  Manager o r  h i s  nominee 
s h a l l  g ive  h i s  d e c i s i o n  i n  w r i t i n g  t o  t h e  Union w i t h i n  t h r e e  
( 3 )  worlcing days ,  o r  a l o n g e r  pe r iod  i f  mu.tual.ly agreed upon 
w i t h  Union. 

I n  t h e  even t  t h a t  t h e  m a t t e r  h a s  no t  been s e t t l e d ,  e i t h e r  
p a r t y  may, w i th in  f i f t e e n  ( 1 5 )  woi:lcing days fo l l owing  t h e  
d e c i s i o n  of t h e  General  Manager, r e f e r  t h e  m a t t e r  t o  
a r b i t r a t i o n  by g i v i n g  t o  the  o t h e r  p a r t y  a w r i t t e n  n o t i c e  of 
i t s  i n t e n t i o n  t o  proceed t o  a r b i t r a t i o n  and t h i s  Not ice  
s h a l l  s t a t e  t h e  s p e c i f i c  m a t t e r  t o  be d e a l t  w i th  a t  
a r b i t r a t i o n  and t h e  s p e c i f i c  r e l i e f  sought by t h e  p a r t y .  
The p a r t y  r e f e r r i n g  t h e  m a t t e r  t o  a r b i t r a t i o n  s h a l l  name i t s  
nominee t o  t h e  A r b i t r a t i o n  B o a r c l  w i th in  t e n  ( 1 0 )  working 
days  a f t e r  r e c e i v i n g  t h e  n o t i c e .  Should e i t h e r  p a r t y  f a i l  
t o  appo in t  a nominee w i t h i n  t h e  l i m i t e d  t ime ,  t h e  
appointment s h a l l  be made b y  t h e  Onta r io  Labour Management 
A r b i t r a t i o n  Commission upon t h e  r eques t  of  e i t h e r  p a r t y .  

The two ( 2 )  nominees o f  t he  p a r t i e s  s h a l l ,  w i t h i n  t e n  (10)  
working days  appoin t  o r  s e l e c t  a chairman f o r  the  
A r b i t r a t i o n  Board, b u t  i f  t h e y  a r e  no t  a b l e  t o  agree  upon a 
chairman w i t h i n  t h e  t ime l i m i t ,  t h e  appointment s h a l l  be 
made b y  t h e  Onta r io  Labour Management Arbi t r a t i  on Commission 
upon t h e  r eques t  of e i t h e r  p a r t y .  

The Board o f  A r b i t r a t i o n  s o  c o n s t i t u t e d  of t h r e e  ( 3 )  members 
s h a l l  then f o r t h w i t h  c o n s i d e r  and determjne t h e  m a t t e r s  i n  
i s s u e  which have been s u b m i t t e d  t o  them f o r  d i s p o s a l  and t h e  
d e c i s i o n  of a ma jo r i t y  o f  the  inembers o €  t h e  A r b i t r a t i o n  
Board s h a l l  be f i n a l  and b i n d i n g  on al.]. p a r t i e s  concerned.  
I f  t h e r e  i s  no m a j o r i t y  d e c i s j o n ,  t h e  d e c i s i o n  of t h e  
Chairman s h a l l  be t h e  d e c i s j o n  o f  L:he Boa~xl .  
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8 , 7 N o  pe r son  s h a l l  be appointed a s  an a r b i t r a t o r  who has  been 
involved  i n  any ma t t e r  concerning t h e  i n d u s t r i a l  r e l a t i o n s  
between t h e  Company and t h e  Union, o r  who has  ac t ed  a s  a 
p a i d  a g e n t ,  At torney o r  S o l i c i t o r  f o r  e i t h e r  p a r t y .  

8 . 8  

8 . 9  

8.10 

Each o f  t h e  p a r t i e s  h e r e t o  s h a l l  bea r  t h e  expense of  i t s  own 
r e p r e s e n t a t i v e  t o  a Board of A r b i t r a t i o n  and t h e  p a r t i e s  
s h a l l  j o i n t l y  and equa l ly  bea r  t h e  expense,  i f  any, of t h e  
chairman o f  such Board of A r b i t r a t i o n .  

N o  m a t t e r  s h a l l  be submitted t o  t h e  Board of A r b i t r a t i o n  
which h a s  n o t  been p rope r ly  c a r r i e d  through prev ious  S t eps  
of  t h e  Grievance Procedure i n  accordance wi th  t h i s  
Agreement. 

The A r b i t r a t i o n  board s h a l l  n o t  make any d e c i s i o n  
i n c o n s i s t e n t  w i t h  t h i s  Agreement, nor  a l t e r ,  modify o r  amend 
any p a r t  of  t h i s  Agreement b u t  sha3.1 on ly  cons ide r  t h e  
q u e s t i o n  i n  d i s p u t e ,  s u b j e c t  t o  t h e  powers given t o  an 
A r b i t r a t i o n  Board under t h i s  Agreement. 

8 . 1 2  

8 . 1 1  ' When t h e  employee has  been found t o  have been u n j u s t l y  d e a l t  
w i t h ,  t h e  Board o f  A r b i t r a t i o n  s h a l l  have t h e  power t o  o rde r  
r e i n s t a t e m e n t  w i th  o r  wi thout  compensation a s  i t  s e e s  f i t .  

I n  t h e  even t  t h a t  e i t h e r  t h e  Company o r  the Union wish t o  
p r e s e n t  a p o l i c y  gr ievance  a l l e g i n g  a v i o l a t i o n  of t h i s  
Agreement, such gr ievance m u s t  be p re sen ted  i n  w r i t i n g  
w i t h i n  seven ( 7 )  working days a f t e r  t h e  occurrence of t h e  
m a t t e r  o r  m a t t e r s  complained o f .  I f  t h e  Union f i l e s  such a 
g r i e v a n c e ,  i t  s h a l l  be done by t h e  Chief Steward submi t t i ng  
a s t a t e m e n t  of t h e  c la im t o  t h e  General  Manager who s h a l l  
answer same i n  w r i t i n g  wi th in  seven ( 7 )  working days and 
o t h e r  s t e p s  o f  t h e  gr ievance procedure a s  o u t l i n e d  above 
s h a l l  t h e n  app ly .  I f  t h e  Company f i l e s  such a g r i evance ,  it 
s h a l l  be  done b y  t h e  General Manager submi t t i ng  a w r i t t e n  
s t a t e m e n t  of t h e  gr ievance t o  t h e  Chief Steward of t h e  
Union. H e  s h a l l  answer t h e  gr ievance  i n  w r i t i n g  w i t h i n  
seven ( 7 )  working days and i f  t h e  ma t t e r  i s  n o t  s e t t l e d ,  
t h e r e  s h a l l  be a meeting between the  Union Grievance 
Committee and Management w i th in  seven ( 7 )  working days  a f t e r  
t h e  Chief Steward has  submit ted h i s  answer. The r e f e r e n c e  
of any m a t t e r  t o  a r b i t r a t i o n  s h a l l  then  follow t h e  o t h e r  
t e r m s  se t  f o r t h  i n  t h i s  Agreement. 

8.13 A l l  t ime l i m i t s  a s  s p e c i f i e d  h e r e i n  f o r  t h e  Grievance of 
A r b i t r a t i o n  Procedures  may be extended b u t  only by mutual 
agreement confirmed i n  w r i t i n g .  

ARTICLE 9 

ADMINISTRATION OF DISCHARGE AND DISCIPLINE 

9 . 1  N o  employee may be he ld  ou t  of s e r v i c e  f o r  t h e  i n v e s t i g a t i o n  
of any charge  a g a i n s t  him due t o  a c c i d e n t  o r  o t h e r  a l l e g e d  
misconduct ,  f o r  a per iod  exceeding t h r e e  ( 3 )  working days  
w i thou t  t h e  ho ld ing  of a hea r ing  by t h e  Company conce rn i r l ?  
such m a t t e r ,  and t h e  employee m u s t  be  n o t i f i e d  a t  l e a s t  one 
(1) working day i n  advance of such h e a r i n g ,  and o f  t h e  
cha rges  a g a i n s t  him. He may then  have p7esen t  a t  t h i s  
h e a r i n g  a Union r e p r e s e n t a t i v e  ancl two ( 2 )  members of  t h e  
Grievance Cornmi t t e e .  

9 . 2  Copies of w r i t t e n  n o t i c e s  of hearincjs ,  charges  and i n t e n t s  
w i l l  be p rov ided  t o  t he  Chief Steward. 
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9 . 3  Any d i s c i p l i n e  assessed  w i l l  be imposed wi thout  de l ay .  

9 . 4  Postponements of above procedures  inay be  mutual ly  a r ranged .  

9 . 5  Any formal  e n t r y  which r e l a t e s  t o  an employee's  conduct arid 
which cou ld  be used f o r  t h e  purpose o f  a d m i n i s t r a t i o n  of 
d i s c i p l i n e  s h a l l  be p laced  i n  an employee's  f i l e  f o r  a 
p e r i o d  of two ( 2 )  y e a r s ,  and then  reinoved. A copy of  a l l  
such e n t r i e s  o r  documents s h a l l  be s e n t  t o  t h e  employee and 
t o  t h e  Union a t  t h e  t ime any e n t r y  o r  document i s  p laced  i n  
t h e  f i l e  and both  t h e  employee and t h e  Union s h a l l  be 
r e q u i r e d  t o  acknowledge r e c e i p t  of  same. Any w r i t t e n  r e p l y  
froin t h e  Union s h a l l  a l s o  be pl.aced in t h e  employee's f i l e .  

9.6 I t  i s  aclcnowledyed b y  the p a r t i e s  t h a t  unwarranted 
absen tee i sm s h a l l  be cause  f o r  d i s c i p l i n e  o r  d i s m i s s a l  from 
s e r v i c e  s u b j e c t  t o  t h e  a p p l i c a t i o n  of t h e  Grievance 
Procedure .  

______I._ ARTICLE 10 

LEAVE OF ABSENCE 

10 .1  Employees f o r  j u s t i f i a b l G  reason  may r e q u e s t  and r ece ive  
l e a v e  of absence wi thout  pay and wi thou t  t h e  o the r  b e n e f i t s  
provided b y  this Agreement and without loss of  s e n i o r i t y  up 
t o  a maximum pe r iod  of t h r e e  ( 3 )  months p rov id ing  an 
a p p l i c a t i o n  i s  made i n  w r i t i n g  and t h e  terms of  any leave of 
absence a r e  agreeab le  t o  t h e  Company and t h e  Union. I f  any 
such l eave  of absence i s  g r a n t e d ,  t h e  Company s h a l l  p rov ide  
t h e  Union wi th  a copy o f  the  terms of t h e  l eave  of absence.  
An employee w i l l  be cons idered  s u b j e c t  t o  d i s c i p l i n a r y  
a c t i o n  a s  a r e s u l t  of  any v i o l a t i o n  o f  t h e s e  terms. In  
c a s e s  of s i cknes s  o r  o t h e r  e x c e p t i o n a l  c i rcumstances ,  t h e  
Company may extend a l e ave  o f  absence,  b u t  under no 
c i r cums tances  s h a l l  l e ave  of absence be g ran t ed  f o r  
employment wi th  any o t h e r  Company. 

10.2 Leave of absence wi thout  pay w i l l  be g r a n t e d  t o  employees t o  
a t t e n d  Union conventions o r  Union e d u c a t i o n a l  seminars 
p rov ided  t h a t  p r i o r  w r i t t e n  n o t i c e  of a t  l e a s t  f i v e  ( 5 )  
working days has  been g iven  t o  t h e  Company of t h e  r e q u e s t  
f o r  such l eave  and provided f u r t h e r  t h a t  t h e  number of  
employees r eques t i ng  l eave  a t  any one time s h a l l  no t  be 
unreasonable  so a s  t o  c u r t a i l  t h e  o p e r a t i o n s  of t h e  Company. 
Whenever Union de lega- tes  a r e  e l e c t e d  t o  a t t e n d  a convention 
o r  seminar ,  t h e  Union s h a l l  n o t i f y  t h e  Company i n  advance o f  
t h e  t ime and leng th  of  absence r e q u i r e d  by t h e s e  de lega- tes  
t o  a t t e n d  any Union convent ion o r  seminar .  N o t i f i c a t i o n  
from t h e  Union s h a l l  be a t  l e a s t  f i v e  ( 5 )  working days 
b e f o r e  t h e  employee's l e a v e .  

10 .3  The Company s h a l l  g r a n t  l eave  of absence wi thout  pay and 
wi thou t  t h e  o the r  b e n e f i t s  provided by t h i s  Agreement and 
without loss of s e n i o r i t y  t o  any employee who i s  e l e c t e d  o r  
employed t o  se rve  on a f u l l - t i m e  b a s i s  w i th  t h e  Union, 
p rov ided ,  however, t h a t  such l eave  of absence s h a l l  n o t  
ex tend  beyond one (1) year. However, any such' leave of  
absence could, with  t h e  consen t  of  the Company he t x + ~ ~ ? ~ ? C !  
i nd e f i n i t e  1 y . 
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ARTICLE I1 
. 

STATUTORY HOLIDAYS 

11.1 The fo l lowing  S t a t u t o r y  Hol idays  shall be gran ted  w i t h  pay 
t o  a l l  employees covered by this Agreement who have 
completed t h e i r  p r o b a t i o n a r y  p e r i o d .  

Day b e f o r e  Chr,i s tmas 
Christmas Day 
Boxing Day 
New Yea r ' s  Day 
Good Fr iday  

V i c t o r i a  Day 
Dominion Day 
C i v i c  Ilolid.ay 
Labour Day 
Thanksgiving Day 

I f  an employee i s  r e q u i r e d  t o  work t h e  day be fo re  Chr i s tmas  
an a l t e r n a t i v e  day will .  be a r ranged  d u r i n g  t h e  week between 
Christmas and New Y e a r ' s  Day. 

11.2 

One a d d i t i o n a l  gene ra l  h o l i d a y  "Her i t age  Day" on t h e  t h i r d  
Monday of February i n  each y e a r ,  a f t e r  such i s  l e g i s l a t e d  by 
P a r 1 i ament . 

To q u a l i f y  f o r  any S t a t u t o r y  Hol iday pay,  an employee must 
have performed h i s  a s s igned  work on t h e  day immediately 
p reced ing  t h e  S t a t u t o r y  Hol iday and on the  day immediately 
fo l lowing  t h e  S t a t u t o r y  Hol iday.  An employee s h a l l  n o t  be 
d i s q u a l i f i e d  from r e c e i v i n g  S t a t u t o r y  Holiday pay under  t h i s  
A r t i c l e  i n  t h e  even t  t h a t  lie i s  a b s e n t  froin work on o n l y  one 
o f  t h e  two ( 2 )  work clays r e f e r r e d  to above due t o  an 
au tho r i zed  l eave  of absence ,  excep t  f o r  Christmas and Boxing 
Day,  which w i l l  be p a i d  t o  a l l  employees on t h e  s e n i o r i t y  
l i s t  who work any t ime i n  t h e  month of  December and who a r e  
a v a i l a b l e  f o r  work 'on t h e i r  normal s h i f t  p reced ing  and 
fo l lowing  bo th  h o l i d a y s .  I f  an employee has  been l a i d  o f f  
on t h e  work day immediately p reced ing  a S t a t u t o r y  Hol iday ,  
o r  on t h e  work day immediately a f t e r  t he  S t a t u t o r y  Hol iday ,  
he s h a l l  n o t  be d i s q u a l i f i e d  from r e c e i v i n g  S t a t u t o r y  
Holiday pay,  p rov ided  he  has worked a t  l e a s t  t w o  ( 2 )  days  i n  
t h e  ca l enda r  week i n  which t h e  S t a t u  t o r y  Holiday f a l l s .  

" 

1 1 . 3  I t  is unders tood t h a t  t h e  p a r t i e s  h e r e t o  a s  wel l  as t h e  
employees covered by t h i s  Agreement s h a l l  do e v e r y t h i n g  
p o s s i b l e  t o  p r even t  absenteeism from the  scheduled work days  
immediately be fo re  o r  immediately a f t e r  any S t a t u t o r y  
Holiday.  

Dr ive r s  and/or I-lel.pers, a f t e r  be ing  absen t  and b e f o r e  
r e t u r n i n g  t o  worlr, mus t  r e c e i v e  a u t h o r i z a t i o n  from o f f  i c e  on 
day p r i o r  t o  t h e i r  r e t u r n  t o  work. 

11.4 

11.5 

A l l  employees s h a l l  be p a i d  e i g h t  ( 8 )  hours  pay a t  t h e i r  
a p p r o p r i a t e  r a t e  f o r  any S t a t u t o r y  Holiday t o  which he  would 
be e n t i t l e d  under t h i s  Agreemen-t. 

I f  an employee i s  r e q u i r e d  t o  work on a S t a t u t o r y  Hol iday 
[ excep t  t h e  day b e f o r e  C h r i s t m a s ] ,  lie s h a l l  r ece ive  pay a t  
one and one h a l f  h i s  normal r a t e  f o r  t h e  time a c t u a l l y  
worked, t o g e t h e r  w i t h  any S t a t u t o r y  Holiday pay t u  w l , i ~ 1 1  lie 
would be e n t i t l e d  under t h i s  Agreement. I n  performing any 
s e r v i c e s  on a S t a t u t o r y  Hol iday,  a n  employee must r e c e i v e  a 
minimum of f o u r  ( 4 )  hou r s  pay and any ti,'me worked by an 
employee 011 a S t a t u t o r y  I lo l iday b e f o r e  or a f t e r  t h e  r e g u l a r  
s t a r t i n g  and q u i t t i n g  times sha1.1. be p a i d  f o r  a t  t h e  r a t e  of 
time and a h a l f .  
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' 1 1 . 6  I n  o r d e r  t o  r e t a i n  c o n t i n u i t y  of s e r v i c e ,  i t  i s  Understood 
t h a t  t h e  Company may d e c l a r e  an a l t e r n a t i v e  day a s  be ing  t h e  
S t a t u t o r y  Hol iday  t o  r e p l a c e  one of t h e  s p e c i f i c  days l i s t e d  
i n  t h i s  Agreement p rov ided ,  however, t h a t  i n  s o  do ing ,  t h e  
Company s h a l l  g i v e  adequate.  p r i o r  n o t i c e  t o  t h e  Union arid t o  
t h e  employees. 

1 1 . 7  

11.8 

I n  t h e  even t  t h a t  a S t a t u t o r y  Hol iday,  when c e l e b r a t e d ,  
f a l l s  on t h e  r e g u l a r  day o f f  of an employee between Monday 
t o  F r l d a y ,  i n c l u s i v e ,  t h e  employee s h a l l  be g iven  an 
a l t e r n a t i v e  day o f f  a s  h i s  r e s t  day .  

I t  i s  unders tood  between t h e  p a r t i e s  h e r e t o  t h a t  t h e  
a p p l i c a t i o n  of t h i s  A r t i c l e  r e l a t i n g  t o  S t a t u t o r y  Hol idays  
may from t i m e  t o  t i m e  be s u b j e c t  t o  compliance w i t h  t h e  
p r o v i s i o n s  of t h e  Labour R e l a t i o n s  A c t  of t h e  Province of 
O n t a r i o  and t h a t  whenever t h i s  A c t  does  app ly ,  t h e  terms of 
t h i s  Agreement s h a l l  be deemed t o  have been amended s o  a s  t o  
conform t h e  r equ i r emen t s  of t h e  Act .  

ARTICLE 12  ----- 

SENIORITY 

1 2 . 1  Each of t h e  p a r t i e s  h e r g t o  recognizes  t h a t  t h e  employees a r e  
e n t i t l e d  t o  an e q u i t a b l e  measure of s e c u r i t y  based on l e n g t h  
o f  s e rv i ce .  The  term " s e n i o r i t y "  s h a l l  he cons ide red  t o  
mean l e n g t h  of  con t inuous  s e r v i c e  w i t h  t h e  Company w i t h i n  
the j u r i s d i c t i o n  of t h i s  Agreement. 

1 2 . 2  

1 2 . 3  

1 2 . 4  

12.5 

An employee e n t e r i n g  s e r v i c e  w i l l  be cons ide red  t o  be on 
p r o b a t i o n  u n t i l  he  h a s  completed s e v e n t y- f i v e  ( 7 5 )  days of  
work w i t h  t h e  Company. S e n i o r i t y  w i l l  d a t e  from day of 
e n t e r i n g  s e r v i c e  should  such employee be found s a t i s f a c t o r y .  
I f  such employee i s  found t o  be u n s a t i s f a c t o r y  i n  t h e  
op in ion  of t h e  Company du r ing  t h a t  t i m e ,  he  w i l l  be r e t i r e d  
from s e r v i c e  and such r e t i r e m e n t  shall not c o n s t i t u t e  a 
g r i e v a n c e .  I t  i s  unders tood tha . t  t h e  p r o b a t i o n a r y  p e r i o d  
s h a l l  i n  no c a s e  p r e v e n t  t h e  Company from d i s c h a r g i n g  an 
employee for f a l s i f i c a t i o n  o f  r e c o r d s .  

A s e n i o r i t y  l i s t  of  a l l  emp1.oyees covered by t h i s  Agreement 
s h a l l  be pos t ed  i n  J anua ry  of  each y e a r .  

The s e n i o r i t y  l i s t s  s h a l l  show employee's  name, 
c l a s s i f i c a t i o n  and l a s t  d a t e  of  e n t r y  i n t o  s e r v i c e  of  t h e  
Company, and s h a l l  be r e v i s e d  and p o s t e d  each y e a r ,  and 
s h a l l  be open f o r  c o r r e c t i o n  f o r  a p e r i o d  of  t h i r t y  ( 3 0 )  
days  from d a t e  of  p o s t i n g .  O n  p r e s e n t a t i o n  by employee's 
r e p r e s e n t a t i v e  of p roof  of e r r o r ,  c o r r e c t i o n  w i l l  be made 
immediate ly .  

An employee w i l l  l o s e  h i s  s e n i o r i t y  r i g h t s  and his name 
sha1.1 be removed from a l l  s e n i o r i t y  l i s t s  for any of t h e  
fo l l owing  r e a s o n s :  

( a )  i f  t h e  employee v o l u n t a r i l y  q u i t s  h i s  employment; 

( b )  if t h e  employee i s  discharged and n o t  r e i n s t a t e d  
pu r suan t  t o  t h e  p r o v i s i o n s  of  t he  Gri evaiice Procz?!c;-? 
h e r e i n ;  

( c )  i f  t h e  employee ove r s t ays  a l e ave  o.€ absence g ran t ed  by  
t h e  Company wi thou t  R i :easonable excuse  accep t ab l e  t o  
t h e  Company ; 
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( d )  i f  t h e  employee i s  l a i d  o f f  and f a i l s  t o  r e t u r n  t o  worlc 
o r  t o  g ive  s a t i s f a c t o r y  reasons  f o r  n o t  do ing  so w i th in  
f i v e  ( 5 )  working days a f t e r  he has  been n o t i f i e d  t o  do 
s o  by te lephone  o r  r e g i s t e r e d  ma i l ,  i t  b e i n g  t h e  
employee 's  r e s p o n s i b i l i t y  t o  keep t h e  Employer informed 
o f  his c u r r e n t  te lephone number and add re s s  froin time 
t o  t ime ;  provided t h a t  an employee s h a l l  n o t  l o s e  h i s  
s e n i o r i t y  i f  he d e c l i n e s  t o  r e t u r n  t o  work on a ca sua l  
o r  temporary b a s i s  f o r  less t h a n  f i v e  ( 5 )  consecu t ive  
working days .  

( e )  i f  t h e  employee i s  no t  r e c a l l e d  t o  work w i t h i n  one (1) 
yea r  from t h e  d a t e  of h i s  l a s t  day of work b e f o r e  
l a y o f f ;  

( f )  i f  an employee i s  absent: from work f o r  three ( 3 )  
consecu t ive  working days  w i  khout l e ave  o r  upon r e t u r n ,  
w i thou t  supply ing  t o  t h e  Company a j u s t i f i a b l e  reason 
f o r  h i s  absence;  

( 9 )  a c c e p t s  o t h e r  employment d u r i n g  any l eave  of absence 
g r a n t e d  by t h e  Employer. 

ARTICLE 13 - ~ - -  

SAFETY AND HEALTH 

1 3 . 1  The employer and t h e  Union recognize  t h e  importance of  
promoting s a f e  worlcinc~ c o n d i t i o n s  and t h e  s a f e  hand l ing  of 
equipment a t  a l l  t imes .  I t  i s  e q u a l l y  recognized t o  be i n  
t h e  b e s t  i n t e r e s t s  of a l l  p a r t i e s  -to a t  a l l  t i m e s  comply 
w i th  t h e  s t a t u t e s  and r e g u l a t i o n s  which per ta j .n  t o  t h e  
o p e r a t i o n  o f  commercial v e h i c l e s .  

13.2 

1 3 . 3  

Vehic les  s h a l l  be equipped wi th  h e a t e r s ,  d e f r o s t e r s  and 
windsh i e ld  washers i n  t h e  i n t e r e s t ' o f  s a f e t y  and such 
equipment s h a l l  be kep t  i n  working o r d e r .  

The employees agree  to abide  by t h e  dr j .v ing r u l e s  a s  l a i d  
down by t h e  Employer. No employee shall be d i s c i p l i n e d  f o r  
b r each  o f  such r u l e s  u n l e s s  he  h a s  been supp l i ed  wi th  a copy 
of same. These r u l e s  shal l .  n0.t be i n  con t r aven t ion  of t h e  
On ta r io  Highway T r a f f i c  Act.  

1 3 . 4  I t  i s  unders tood t h a t  t h e  employee must immediately r e p o r t  
t o  t h e  Company any acc iden t  i .nvolving a Company v e h i c l e  o r  
any loss o r  damage t o  ca rgo .  

1 3 . 5  I n  t h e  even t  t h a t  an employee a l l e g e s  t h e  e x i s t e n c e  of any 
unsa fe  p r a c t i c e  o r  unsafe  c o n d i t i o n ,  any employee concerned 
h a s  an o b l i g a t i o n  t o  immediately r e p o r t  such a p r a c t i c e  o r  
c o n d i t i o n  t o  t h e  Employer. An employee inay f i l e  a gr ievance 
on such a m a t t e r  i f  it i s  n o t  r e c t i f i e d  s a t i s f a c t o r i l y  
w i t h i n  a reasonable  t ime .  

1 3 . 6  Employees may be r equ i r ed  t o  subinit t o  a medical  examination 
a t  t h e  Company's expense upon r e t u r n  t o  t h e  service  of t h e  
Company a f t e r  any leng thy  o r  r e c u r r i n g  i l l n e s s  o r  i l l n e s s e s .  
The Company and t h e  Union agree  t o  coopera te  so  a s  t o  d e a l  
w i th  any c a s e  of  an  employee who r e t u r n s  a f t e r  be ing  under 
Workmen's Compensation i n  t h e  even t  t h a t  a f u r t h e r  medical 
c e r t i f i c a t i o n  i s  reasonably  requi.red be'fore t he  employee 
comes back t o  work oi- remains a t  work. ' 

1 3 . 7  N o  employee s h a l l  be compelled to .take o u t  equipment which 
i s  n o t  i n  sound mechani.ca1. c o n d i t i o n .  
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13.e The maintenance of equipment i n  sound o p e r a t i n g  coiidi t i o n  
s h a l l  be t h e  f u l l  r e s p o n s i b i l i t y  of t h e  Company. 

ARTICLE- 14 

UN1 FORMS 

1 4 . 1  A f t e r  a d r i v e r  h a s  acqui red  t h e  s e n i o r i t y  shown below, t h e  
Employer w i l l  pay toward t h e  purchase  of a uniform,  o r  
provide  t h e  cor responding  a r t i c l e  of  c l o t h i n g :  

Lenqth of S e n i o r i t v  

One Year 
Af t e r  Two Years 

$130.00 p e r  year  
$160.00 p e r  yea r  
p l u s  a 3/12 l e n g t h  w i n t e r  
j aclcet i n  t h e  month of 
October ,  t o  be  r ep l aced  
every  second yea r  

Uniform t o  be one (1) j a c k e t  and t h r e e  ( 3 )  t r o u s e r s .  

Winter Parkas t o  be supp l i ed  t o  Mechanics and Tiremen a s  
r equ i r ed .  Winch D r i v e r s  shal l .  be suppl. ied w i t h  pa rkas  every  
yea r .  
All hiab  and app l i ance  men w i l l .  have wi.nter p a r k a s  r ep l aced  
(when worn o u t )  a s  r e q u i r e d .  

14.2 

1 4 . 3  

A l l  a r t i c l e s  of uniforin s h a l l  be i n  acc:ordance w i th  t h e  
Employer’s s p e c i f i c a t i . o n s ,  i n c l u d i n g  s t y l e  and c o l o u r .  I t  
s h a l l  be t h e  r e s p o n s i b i l i t y  of  .the d r i v e r  t o  keep h i s  
uniform i n  a n e a t  and c l e a n  c o n d i t i o n .  Each employee who 
r e c e i v e s  a uniform o r  a j a c k e t  under t h i s  A r t i c l e ,  i s  
r equ i r ed  t o  wear saine whi le  on d u t y .  

Should an employee l eave  t h e  s e r v i c e  of  t h e  Employer w i t h i n  
twelve ( 1 2 )  months from t h e  d a t e  o f  be ing  supp l i ed  wi th  a 
uniform, t h e  Employer may deduc t  from t h e  employee’s f i n a l  
pay one t w e l f t h  (1/12) of t h e  amou1i.t of  -the uniform 
allowance f o r  each  month remaining i n  such twelve  ( 1 2 )  month 
pe 1- i ocl , 

ARTICLE 15 ___ 

JOB POSTING 

15.1 

15.2 

A l l  permanent vacanc i e s  on c o n t r a c t s  and permarient vacanc i e s  
on r e g u l a r  highway runs  w i l l  be pos ted  f o r  t e n  (10)  ca l enda r  
days .  Such p o s i t i o n  s h a l l  be awarded t o  t h e  s e n i o r  
a p p l i c a n t  who h a s  t h e  q u a l i f i c a t i o n s  t o  perform t h e  work. 
Within t e n  (10)  c a l e n d a r  days t h e  s u c c e s s f u l  a p p l i c a n t  w i l l  
be requ i red  t o  f i l l  such posi:tion. A copy of each b u l l e t i n  
w i l l  be f u r n i s h e d  t o  t h e  Chief Steward.  A l l  p o s t i n g s  w i l l  
show c l a s s i f i c a t i o n  [ s t r a i g h t  truclc d r i v e r  o r  t r a c t o r  
d r i v e r ] ,  l o c a t i o n  of t h e  p o s i t i o n ,  necessary  q u a l i f i c a t i o n s  
[where a p p l i c a b l e ]  and e s t ima ted  hours o f  the ass ignment .  

I t  i s  understood t h a t  every reasonab1.e e f f o r t  w i l l  be made 
t o  ass ign  a l l  out-of-town r u n s  t o  s e n i o r  q u a l i f i e d  d r i v e r s  
a v a i l a b l e  a t  t h e  time of  t h e  d i s p a t c h .  ,’, 

When an employee h a s  been working or1 a r e g u l a r  assignment 
f o r  over a onc-year  pe r iod  and w i s l i e s  t o  change an 
assignment, he  may apply  to t h e  General. Manager through h i s  
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c h i e f  Steward f o r  such a change and r ea sonab le  e f f o r t s  s h a l l  
be made t o  e f f e c t  same, 

ARTICLE 16  ___--- 

STAFF REDUCTION 

1 6 . 1  When reducing f o r c e s ,  s e n i o r  employees covered  by t h i s  
Agreement w i t h  s u f f i c i e n t  q u a l i f i c a t i o n s  t o  perform t h e  work 
w i l l  be r e t a i n e d .  

16.2 

16.3 

16.4 

16.5 

I n  t h e  even t  o f  a r e d u c t i o n  of  t h e  work f o r c e  w i t h i n  t h e  
ba rga in ing  u n i t ,  t h e  Company s h a l l  apply  t h e  p r i n c i p l e  of  
" l a s t  on, f i r s t  o f f " .  When r e c a l l i n g  employees t h e y  w i l l  be 
r e c a l l e d  i n  t h e  r e v e r s e  o r d e r  t o  which t h e y  were l a i d  o f f .  

I t  i s  agreed t h a t  t h e  Chief  Steward s h a l l  be t h e  l a s t  person 
l a i d  o f f  and t he  f i r s t  pe rson  r e h i r e d .  

The Company a g r e e s  t h a t  no temporary,  p a r t - t i m e  o r  
p roba t iona ry  employees w i l l  be  r e t a i n e d  w h i l e  r e g u l a r  
employees a r e  l a i d  o f f  and a r e  a v a i l a b l e  f o r  work, o r  
working less  t h a n  t h e  s t a n d a r d  hours .  

A proper  o f f i c e r  of t h e  Employer and a recognized  
r e p r e s e n t a t i v e  of  t h e  employees, a s  f a r  a s  p r a c t i c a b l e  may, 
no twi th s t and ing  t h e  above, inalre mutual ar rangements  t o  c a r r y  
on c o n t r a c t  work i n  c a s e s  of  r educ t ion  i n  s t a f f  covered by 
t h i s  Agreement. 

ARTICLE 17 

COIJRT DUTY 

1 7 . 1  An employee who i s  summoned t o  s e rve  a s  a j u r o r  o r  who i s  
r equ i r ed  by w r i t  of subpoena t o  appear i n  Couct a s  a w i tnes s  
w i l l  be pa id  f o r  t h e  t ime he i s  r equ i r ed  t o  be i n  Cour t ;  t h e  
d i f f e r e n c e  between pay lost, computed a t  t h e  employee's  
r e g u l a r  s t r a i g h t  time hourly r a t e  and t h e  amount of j u r y  f e e  
r ece ived  provided t h e  employee p r e s e n t s  to t h e  Company t h e  
p roces s  which r e q u i r e d  h i s  p resence  i n  Cour t .  

ARTICLE 18 -____ 

BULLETIN BOARDS 

18.1 The Employer w i l l  supply  a Bu11.etin Board i n  a conspicous  
p l a c e  and t h e  Union may p o s t  on t h a t  board n o t i c e s  of  Union 
meetings o r  o t h e r  f u n c t i o n s  provided . tha t  any such n o t i c e s  
s h a l l  be s igned  by an au tho r i zed  Union o f f i c i a l  o r  o f f i c e r .  

ARTICI,E 19 ______- 

CASUAL OR PART-TIME IIELp 

19.1 Casual o r  p a r t - t i m e  h e l p  s h a l l  be de f inqh  a s  h e l p  supp l i ed  
by any source  t o  r e p l a c e  r e g u l a r  employees who a r e  n o t  
a v a i l a b l e  f o r  work o r  when t h e r e  i s  an i n c r e a s e  i n  f r e i g h t  
i n  any one day b u t  shall n o t  be used t o  c i rcumvent  t h e  
h i r i n g  of  f u l l - t i m e  regul .ar  einployees. 
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1 9 . 2  The Company a g r e e s  t h a t  where it  i s  neces sa ry  t o  use ca sua l  
o r  p a r t - t i m e  h e l p ,  t h e  fol l .owing c o n d i t i o n s  s h a l l  apply:  

( a )  La id-of f  employees s h a l l  be g iven  t h e  f i r s t  oppor tun i ty  
f o r  p a r t - t i m e  work. 

( b )  Casual  o r  p a r t - t i m e  h e l p  s h a l l  n o t  be used on a s h i f t  
o r  s t a r t i n g  t ime t o  d e p r i v e  r e g u l a r  employees of  t h e i r  
normal hou r s  of work. 

( c )  When c a s u a l  o r  p a r t - t i m e  h e l p  a r e  r e q u i r e d ,  they  w i l l  
n o t  be used u n l e s s  a l l  r e g u l a r  employees a r e  g iven t h e  
o p p o r t u n i t y  t o  perform t h e  a v a i l a b l e  work. 

( d )  Where t h e  Union e s t a b l i s h e s  t h a t  c a s u a l  o r  pa r t - t ime  
h e l p  i s  b e i n g  used where a r e g u l a r  employee could 
g a i n f u l l y  be employed, t h e  Company s h a l l  r e p l a c e  c a s u a l  
o r  p a r t - t i m e  people  w i t h  one o r  more r e g u l a r  
p r o b a t i o n a r y  employee ( s ) .  

( e )  Nothing i n  t h i s  A r t i c l e  s h a l l  be cons t rued  i n  such a 
manner t h a t  would preven t .  t h e  Company and t h e  Union 
from meet ing and mu tua l ly  ag ree ing  t o  r u l e s  governing 
c a s u a l  p a r t - t i m e  h e l p  o t h e r  t h a n  t h o s e  o u t l i n e d  above. 
However, i f  t h e r e  i s  no mutual agreement,  t h e  r u l e s  s e t  
o u t  h e r e i n  app ly .  

( f )  Where t h e  Union f e e l s  t h a t  t h e r e  i s  a v i o l a t i o n  of  t h i s  
A r t i c l e ,  t h e  Company w i l l  meet t o  d i s c u s s  t h e  problem 
w i t h  t h e  Union. I f  no amicable  s o l u t i o n  can be 
reached ,  a g r ievance  s h a l l  be submi t ted  by t h e  Union 
s t a r t i n g  w i t h  S t ep  2 o f  t h e  g r ievance  procedure .  

-- ARTICLE 20 

VACATIONS WITH PAY 

2 0 . 1  ( a )  A l l  employees who have completed one (1) year  s h a l l  be 
e n t i t l e d  t o  v a c a t i o n s  i n  accordance w i th  t h e  Employment 
S t anda rds  Act .  

( b )  A l l  einployees who have completed f i v e  ( 5 )  y e a r s  s h a l l  
be e n t i t l e d  t o  t h r e e  ( 3 )  weeks v a c a t i o n .  

( c )  A l l  employees who have completed t e n  ( 1 0 )  yea r s  s h a l l  
be e n t i t l e d  t o  f o u r  ( 4 )  weeks v a c a t i o n .  

( d )  All empl.oyees who have completed twenty ( 2 0 )  y e a r s  
s h a l l  be e n t i t l e d  t o  f i v e  ( 5 )  weeks v a c a t i o n .  

( e )  Vacat ion pay f o r  t h o s e  e n t i t l e d  t o  3 and 4 week 
h o l i d a y s  w i l l  be a s  f o l l o w s :  

A t  your 5 t h  a n n i v e r s a r y ,  you commence t o  e a r n  6% 
v a c a t i o n  pay.  

A t  your 1 0 t h  a n n i v e r s a r y ,  you coininence t o  ' e a r n  8% 
v a c a t i o n  pay.  

( f )  A t  your 20 th  ann ive ra ry ,  you coinmence t o  e a r n  10% 
v a c a t i o n  pay .  , 

-- NOTE: I t  i s  agreed t h a t  v a c a t i o n  pay w i l l  be taxed weekly 
and v a c a t i o n  pay w i l l  be p a i d  i n  full a t  t h e  time of 
employee's  vaca . t ion .  
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2 0 . 2  I f  a p a i d  h o l i d a y  f a l l s  w i t h i n  an employee’s v a c a t i o n  p e r i o d  
[ i n c l u d i n g  Sa tu rday  o r  Sunday] he  w i l l  be g r a n t e d  a n o t h e r  
day a t  a t ime s a t i s f a c t o r y  t o  t h e  Company and t h e  employee 
o r  a n o t h e r  d a y ’ s  pay i n  l ieu  t h e r e o f .  

2 0 . 3  The c h o i c e  of  v a c a t i o n  p e r i o d s  sha3.1 be by s e n i o r i t y ,  and 
the  Company g u a r a n t e e s  t h a t  a l l  employees wish ing  t o  t a k e  
t h e i r  v a c a t i o n  d u r i n g  t h e  months of  June, J u l y ,  August and 
September s h a l l  be a l lowed  t o  do s o .  I t  s h a l l  n o t  be 
mandatory,  however, f o r  employees t o  t a k e  v a c a t i o n s  d u r i n g  
t h i s  p e r i o d .  Employees choos ing  t h e i r  v a c a t i o n  p e r i o d s  i n  
o t h e r  t h a n  t h e  summer v a c a t i o n  pe r i od  s h a l l  be a l lowed t o  do 
s o  i n  accordance  w i t h  t h e i r  s e n i o r i t y .  I t  s h a l l  be t h e  
r e s p o n s i b i l i t y  of t h e  Company t o  p o s t  a b id  s h e e t  on which 
employees may choose v a c a t i o n  p e r i o d s  and t h e  f i n a l  v a c a t i o n  
s chedu l e  s h a l l  be p o s t e d  by t h e  Company n o t  l a t e r  t h a n  
A p r i l  1s t  o f  each y e a r .  Summer vaca t i on  p e r i o d s  s h a l l  be 
J u n e ,  J u l y ,  August and September i n c l u s i v e .  

ARTICLE -22 

HOURS OF WORK AND OWRTIMZ 

2 1 . 1  The h o u r s  of  work shall be e i g h t  ( 8 )  hours  p e r  day ,  f o r t y  
s 

( 4 0 )  h o u r s  p e r  week, Monday th rough  Fr iday .  There s h a l l  be 
no s p l i t  s h i f t  a s s i gnmen t s .  Time and one h a l f  s h a l l  be p a i d  
f o r  a l l  hou r s  a c t u a l l y  worked i n  excess  of  e i g h t  ( 8 )  hou r s  
per day and f o r t y  ( 4 0 )  h o u r s  p e r  week; and a l s o  f o r  work 
performed on S t a t u t o r y  Ho l idays  and Sa tu rdays .  

Double t ime s h a l l  be p a i d  f o r  a l l  h o u r s  a c t u a l l y  worked on 
Sunday. Any combinat ion of l o c a l  c i t y  work and highway 
work, t ime and one h a l f  s h a l l  be pa id  f o r  a l l  h o u r s  a c t u a l l y  
worked i n  exce s s  of t e n  ( 1 0 )  hou r s .  

21.2 T i m e  worked i n  e x c e s s  o f  a s s i g n e d  hours  w i l l  be c a l c u l a t e d  
t o  t h e  n e a r e s t  q u a r t e r  o f  an  hour  each day.  N o  over t ime  
w i l l  be al lowed f o r  less t h a n  e i g h t  ( 8 )  minu tes ;  n i n e  ( 9 )  
minu tes  t o  twenty- two ( 2 2 )  minutes  w i l l  be a l lowed a s  one 
q u a r t e r  and s o  f o r t h .  

2 1 . 3  Overt ime w i l l  be a s s i g n e d  t o  employees normal ly  performing 
t h e  work i n  q u e s t i o n .  I f  t h e  overt ime work i s  of  a g e n e r a l  
n a t u r e  and does  n o t  i n v o l v e  any p a r t i c u l a r  employee, t h e n  
t h e  over t ime  work w i l l  be r o t a t e d  e q u i t a b l y  amongst t h o s e  
q u a l i f i e d  employees who are t h e n  a v a i l a b l e  on t h e  b a s i s  of 
s e n i o r i t y .  

NOTE: A l l  employees a r e  r e q u i r e d  t o  inforin d i s p a t c h  b y  1 2  
noon on t h e  day p r i o r  i f  t h e y  a r e  not a v a i l a b l e .  f o r  over t ime  
work t h e  fo l l owing  day .  

I n  t h e  e v e n t  t h a t  employees do no t  so  n o t i f y ,  i t  i s  agreed 
t h a t  a r e a sonab l e  amount of over t ime w i l l  be r e q u i r e d  t o  be 
worked b y  t h e  employee, s u b j e c t  t o  overt ime b e i n g  a v a i l a b l e .  
I t  i s  f u r t h e r  agreed  t h a t  any employee having adv i s ed  
d i s p a t c h  t h a t  t h e y  a r e  n o t  a v a i l a b l e  f o r  over t ime  work, w i l l  
not; be d i s c i p l i n e d  f o r  r e f u s i n g  t o  work saine. 

2 1 . 4  The Company a g r e e s  t h a t  a r e g u l a r  a ss igned  c o n t r a c t  d r i v e r  
s h a l l  be e n t i t l e d  t o  r e c e i v e  e i g h t  ( 8 )  ,hours pay a t  h i s  
r e g u l a r  rate i n  any day (Monday t o  F r iday)  i n  which he  h a s  
commenced work and i s  a v a i l a b l e  ancl w.il.I.iiic~ t o  work. 

2 1 . 5  When i t  becomes n e c e s s a r y  f o r  t h e  Company to change t h e  
s t a r t i n g  t i m e  of an empIoyee o f f  du ty  f o r  a s i n g l e  day,  such 
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21.6 

employee s h a l l  be given twelve ( 1 2 )  hours  o f  n o t i c e  o f  such 
change p r i o r  t o  t h e  new s t a r t i n g  time which a p p l i e s  t o  him. 

When it becomes necessary  f o r  t h e  Company t o  change t h e  
s t a r t i n g  time o f  an employee over a p e r i o d  of one (1) work 
week o r  more, such employee s h a l l  be g iven  t h i r t y - s i x  ( 3 6 )  
hou r s  n o t i c e  of such a change p r i o r  t o  t h e  a p p l i c a t i o n  o f  
his new s t a r t i n g  t i m e .  

S t a r t i n q  Time: Sen ior  men w i l l  have t h e  p r e f e r e n c e  of  
s t a r t i n g  t imes  w i t h i n  t h e  d a i l y  scheduled arrangements  which 

s t a r t i n g  t imes  w i t h i n  t h e  genera l  c a r t a g e  o p e r a t i o n s .  
2- means j u n i o r  employees w i l l  be ass igned to l e s s  p r e f e r a b l e  

2 1 . 8  The Company ag rees  t h a t  an employee wi th  two ( 2 )  y e a r s  o r  
more s e r v i c e ,  upon r e p o r t i n g  f o r  work a t  t h e  commencement of 
h i s  r e g u l a r  scheduled s h i f t ,  u n l e s s  n o t i f i e d  a t  l e a s t  d u r i n g  
t h e  p reced ing  day n o t  t o  do s o ,  s h a l l  r e c e i v e  f o u r  ( 4 )  hou r s  
work o r  f o u r  ( 4 )  hours  pay a t  h i s  r e g u l a r  s t r a i g h t  t i m e  
h o u r l y  r a t e ,  u n l e s s  f a i l u r e  t o  supply work i s  due t o  weather  
c o n d i t i o n s  o r  l abour  d i s p u t e s .  Any employee s o  a f f e c t e d  
s h a l l  t a k e  such temporary work a s  i s  a v a i l a b l e  i n  o r d e r  t o  
q u a l i f y  f o r  such fou r  ( 4 )  hours  pay. 

21.9 The Company will endeavour t o  n e g o t i a t e  a guaran teed  e i g h t  
( 8 )  hour  day from Lever Dete rgen ts  and i f  s u c c e s s f u l ,  t h e y  
w i l l  gua ran t ee  Employees involved e i g h t  ( 8 )  hou r s  p e r  day.  

ARTICLE 22 

MEAL PERIODS 

2 2 . 1  Meal p e r i o d s  which s h a l l  no t  be considered a s  t ime worked 
w i l l  be  a s s igned  by t h e  Company; such meal p e r i o d  w i l l  no t  
exceed one (1) hour nor  be l e s s  than  t h i r t y  ( 3 0 )  minutes  and 
s h a l l  be g iven  between t h e  ending of t h e  t h i r d  hour and t h e  
beg inn ing  of  t h e  s i x t h  hour a f t e r  s t a r t i n g  work. 

I n  t h e  c a s e  of  a dea th  i n  t h e  immediate f ami ly  of an 
employee, t h e  Company w i l l  pay t h e  employee a t  h i s  r e g u l a r  
hou r ly  r a t e  f.or any of t h e  f i v e  ( 5 )  succes s ive  c a l e n d a r  days 
which t h e  employee would o therwise  have worked. Immediate 
f ami ly  s h a l l  be deemed t o  mean wife  and c h i l d r e n .  

I n  t h e  c a s e  of  a dea th  of mother, f a t h e r ,  b r o t h e r ,  s i s t e r  
and g r a n d f a t h e r ,  grandmother, mother- in- law and 
f a t h e r - i n - l a w ,  t h e  Company w i l l  pay t h e  employee a t  h i s  
r e g u l a r  h o u r l y  r a t e  f o r  any of  t h e  two ( 2 )  s u c c e s s i v e  
ca l enda r  days ,  which t h e  employee would o the rwi se  have 
worked. 

ARTICLE 21 

SAFETY SHOES 

2 4 . 1  The Company w i l l  pay up t o  a maximum of $85.00 p e r  yea r  
towards t h e  c o s t  of Sa fe ty  Shoes. 
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NOTE: The employee w i l l  be r e q u i r e d  t o  purchase  h i s  own 
s a f e t y  shoes and w i l l  p r e s e n t  r e c e i p t  t o  t h e  Company f o r  
reimbursement. 

Shoes must be worn i n  s a f e  and seci!.ce manner w i t h  t h e  l a c e s  
t i e d .  

Company w i l l  r e p l a c e  worn o r  damaged s a f e t y  shoes .  

Work Gloves - The Company w i l l  s upp ly  work g l o v e s .  

Rain  Wear - The Company w i l l  supp ly  r a i n  wear where 
r e q u i r e d .  

ARTICLE 25 

SCREDULES 

Attached h e r e t o  and forming p a r t  of t h i s  Agreement a r e  t h e  fo l lowing  
Schedules :  

Schedule 1 - Wages 
Schedule 2 - H e a l t h * &  Welfare 

ART I C L E A  

GENERAL 

2 6 . 1  Pay P e r i o d s  - A 1 1  employees s h a l l  r e c e i v e  t h e i r  p r e v i o u s  
week's ea rn ings  n o t  l a t e r  t han  t h e  f o l l o w i n g  F r iday .  
Employees working on c o n t r a c t  j o b s  may be p a i d  a t  t h e  j o b  
s i t e ,  i n  which case' t h e i r  cheques w i l l  be p laced  i n  s e a l e d  
enve lopes .  Each employee s h a l l  be p rov ided  wi th  an i t emized  
s t a t e m e n t  showing t h e  amount ea rned  b y  hou r s .  Such 
s t a t emen t  w i l l  i n c l u d e  a l l  d e d u c t i o n s .  

When t h e  r e g u l a r  pay falls on a h o l i d a y ,  t h e  Employer s h a l l  
pay t h e  employee on t h e  r e g u l a r  work day preced ing  t h e  
h o l i d a y .  

- P a y r o l l  Shor taqes :  I n  t h e  even t  of p a y r o l l  s h o r t a g e s ,  
Employees w i l l  be p a i d  on t h e  f o l l o w i n g  day,  i f  r eques t ed .  

26 .2  

26 .3  

2 6 . 4  

26.5 

2 6 . 6  

--___-- T i m e  Cards - Each employee w i l l  be  r e q u i r e d  t o  punch h i s  own 
t i m e  c a r d .  

S t u d e n t s  - Students  who may be h i r e d  d u r i n g  t h e  summer 
months s h a l l  no t  come under t h e  t e r m s  o f  t h i s  Agreement, 
excep t  f o r  wage r a t e s ,  and they  s h a l l  be r e q u i r e d  t o  pay t h e  
monthly dues t o  t h e  Union, 

Company Meetings - The Company s h a l l  pay t h e  p r e v a i l i n g  
h o u r l y  r a t e s  t o  a l l  employees compelled t o  a t t e n d  Company 
Meet ings .  

Foreman - Except i n  c a s e  of  emergency, no work w i l l  be 
performed by Foremen o r  O f f i c e  Pe r sonne l  when such work 
comes w i th in  t h e  j u r i s d i c t i o n  of the  b a r g a i n i n g  u n i t .  

Cof fee  Breaks - I t  i s  agreed t h a t  sub je6 . t  t o  Company r u l e s ,  
t h e  p r e s e n t  p r a c t i c e  of t h e  Company w i t h  regard t o  c o f f e e  
b r e a k s  w i l l  be con t inued  and t h e r e f o r e ,  a l l  employees w i l l  
be pe rmi t t ed  t o  t a k e  a c o f f e e  b reak  up  t o  a maxi.mum of  
f i f t e e n  (15 )  minutes d u r i n g  the  morning and du r ing  t h e  
a f t e rnoon .  I t  i s  unders tood ,  however, t h a t  d r i v e r s  w i l l  
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t a k e  t h e i r  c o f f e e  b r e a k  o n l y  a f t e r  t h e y  have been working 
f o r  two ( 2 )  h o u r s  i n  t h e  morning and i n  t h e  a f t e r n o o n .  The 
s c h e d u l i n g  of  c o f f e e  b r e a k  time w i l . 1  be d i s c u s s e d  between 
t h e  p a r t i e s  and t h u s  a p p l i e d  i n  t h e  v a r i o u s  d e p a r t m e n t s .  

- Brokers  

The Company g i v e s  t h e i r  a s s u r a n c e  t h a t  i . t  i s  n o t  t h e i r  
i n t e n t i o n  a t  t h i s  t i m e  t o  employ any a d d i t i o n a l  b r o k e r s  o r  
r e p l a c e  r e g u l a r  employees b y  t h e  u s e  of b r o k e r s .  

The Company f u r t h e r  a g r e e s  t h a t  e v e r y  e f f o r t  w i l l  be made t o  
u s e  f u l l - t i m e  r e g u l a r  employees on l a y o f f  b e f o r e  b r o k e r s  a r e  
employed.  

Where t h e  Union f e e l s  t h a t  t h e r e  i s  abuse of  t h i s  A r t i c l e ,  
the  Company w i l l  meet t o  d i s c u s s  t h e  problem w i t h  t h e  Union. 

2 6 . 8  C h i e f  Steward - Leave o f  a b s e n c e  w i t h o u t  pay w i l l  be g r a n t e d  
t o  the  Chief  Steward ,  p r o v i d e d  t h a t  p r i o r  w r i t t e n  n o t i c e  of  
a t  l e a s t  two ( 2 )  working d a y s  h a s  been g iven  t o  t h e  Company 
o f  t h e  r e q u e s t  of  such  l e a v e .  

2 6 . 9  T r i p s  - When a d r i v e r  r e t u r n s  from a t r i p  o u t  of  town and 
was on d u t y  t e n  and o n e- h a l f  (10  1/2) hours  o r  more, w i l l  
h a v e  t h e  o p t i o n  t o  p e r f o r m  a v a i l a b l e  c a r t a g e  work i n  t h e  
c i t y  a t  over t ime  r a t e s  o r  go home. 

26 .10  Superv i so r s  - S u p e r v i s o r s  and other- employees o u t s i d e  t h e  
b a r g a i n i n g  u n i t  s h a l l  n o t  p e r f o r m  b a r g a i n i n g  u n i t  work 
e x c e p t  f o r  t h e  f o l l o w i n g  r e a s o n s :  

i n s t r u c  ti o n s  o r  t r a i n i  ny 
i n v e s t i g a t i o n  
i n s p e c t i o n  
exper imenta t io 'n  i n f o r m a t i o n  and emergency 

26.11 Labour Manaqement Committee - With t h e  commencement o f  t h i s  
Agreement,  i t  w i l l  be the  mutual  r e s p o n s i b i l i t y  of b o t h  t h e  
Union and t h e  Company, w i t h i n  t e n  ( 1 0 )  days  a f t e r  s i g n i n g ,  
t o  each nominate two ( 2 )  o r  t h r e e  ( 3 )  members t o  t h e  "Labour 
Management Committee" - 

T h i s  Committee w i l l  meet on t h e  f i r s t  Tuesday of  e v e r y  
second  month t o  d i s c u s s  and make recommendations t o  a l l  
c o n c e r n e d  i n  m a t t e r s  r e l a t i n g  t o  s a f e t y ,  morale ,  s o c i a l ,  
e d u c a t i v e ,  t r a i n i n g  and o t h e r  m a t t e r s  n o t  s p e c i f i c a l l y  
r e f e r r e d  t o  a s  m a t t e r s  o f  o t h e r  c o i n i n i t t e e s  s t i p u l a t e d  i n  
t h i s  Agreement. I n  the  e v e n t  of  v a c a n c i e s  a r i s i n g  i n  any of  
t h e  p o s i t i o n s  on t h e  Committee, i t  w i l l  be t h e  
r e s p o n s i b i l i t y  of  e i t h e r  p a r t y  who h a s  t h e  vacancy t o  f i l l  
s u c h  v a c a n c i e s  w i t h i n  t e n  ( 1 0 )  d a y s  b y  w r i t t e n  n o t i c e  t o  t h e  
o t h e r  p a r t y ,  o f  t h e i r  nominee. 

I t  i s  u n d e r s t o o d  t h a t  t h e s e  Committee Meetings a r e  t o  g i v e  
i m p a c t  w i t h i n  t h e  meaning of A r t i c l e  1 o f  t h i s  Agreement. 

The Company s h a l l  pay l o s s  o f  wages f o r  every  second meet ing  
o f  t h i s  Committee. Minutes  s h a l l  be t a k e n  of  a l l  m e e t i n g s ,  
and c o p i e s  s h a l l  be s e n t  t o  t h e  Employer and t h e  Union.  

E i t h e r  p a r t y  may be g i v e n  n o t i c e  i n  w r i t i n g  t o  t h e  o t h e r  of  
t h a t  p a r t y ' s  i n t e n t i o n  t o  t e r m i n a t e  t h i s  Committee, o r  t o  
n e g o t i a t e  r e v i s i o n  t h e r e o f .  

1 

Workers Compensation - Company w i  11.ing 'to d i s c u s s  advances  
t o  t h o s e  i n  need,  who a r e  w a i t i n g  f o r  payment p r o c e s s i n g .  
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ARTICLE 27 ----- 

TERM OF AGREEMENT 

2 7 . 1  T h i s  C o l l e c t i v e  Agreement s h a l l  r u n  from May l s t ,  
A p r .  30,  1993 and t h e r e a f t e r  from yea r  t 6  year  u n l e s s  e i t h e r  
p a r t y  g i v e s  n o t i c e  i n  w r i t i n g  t o  t h e  o t h e r  du r ing  t h e  l a s t  
n i n e t y  ( 9 0 )  days  of t h e  term of t h i s  Agreement, of t h a t  
p a r t i e s  i n t e n t i o n  t o  t e rmina t e  t h i s  Agreement, o r  t o  
n e g o t i a t e  r e v i s i o n  t h e r e o f .  

1990 t o  

DULY EXECUTED by the p a r t i e s  on this &’-‘ day of _ _  .Jd c d 194 . d  

FOR THE COMP 

r 

/ 
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SCIEDULE 1 

WAGES 

rlie Company a g r e e s  t o  pay and the  Union ag rees  t o  accept for t h e  term 
sf t h i s  Agreement, t h e  fol lowing wage r a t e s :  

Sffective 

r i v e r s  
r ivers  Helper 
3chanic Inc rease  
i r e  Man 

- -_I  May 1/90 
. 7 5  

MaY-L/91 May 1/92 
. 7 5  .80 

14.45 15.20 16.00 
13.70 14.50 1 2 . 9 5  

. 7 5  - 7 5  .80  
1 4 . 4 5  1 5 . 2 0  16.00 

iy day t h a t  a d r i v e r  i s  d i spa tched  t o  perforin a job r e q u i r i n g  the use  
' winch or h i a b  - the  d r i v e r  w i l l  r e ce ive  an a d d i t i o n a l  $ 0 . 2 5  pe r  
u r .  

ift Differential: 

i h a n i c s  s h a l l  r e c e i v e  a S k i l l  D i f f e r e n t i a l  o f  $ . 5 5  p e r  hour  i n  
l i t i o n  t o  t h e  b a s i c  r a t e  of a l l  Mechanics. 

>bation: 

00 per h o u r  l e s s  t h a n  the e s t a b l i s h e d  r a t e s  f o r  s even ty- f ive  days 
c l u d i n g  helpers). 
proba t ion  p e r i o d  i s  s a t i s f a c t o r y  $1.00 per  hour w i l l  be pa id  f o r  

hou r s  worked d u r i n g  proba t ion  pe r iod .  

z t o r  Dr ive r s  o p e r a t i n g  a double hoolrup ( t r a i n )  will r ece ive  $ .  50 
hour premium. 

g h t  S h i f t  premium of $ . 2 5  pe r  h o u r  s h a l l  he p a i d  f o r  a l l  s t r a i g h t  
' hour s  which a r e  worked on a s h i f t  a f t e r  6 : O O  p.m. 
1 be e n t i t l e d  t o  b o t h  a s h i f t  premium arid t o  over t ime .  

N o  employee 

Rates : 

ly rate t o  apply  on a l l  t r i p s  of Less than 50 m i l e s .  
trip rates t o  he i n c r e a s e d  p r o p o r t i o n a t e l y  with hourly r a t e s .  
employees w i l l  be provided with  a copy of t r i p  r a t e s .  

5 and Accommodations: 

:ompany w i l l  p rov ide  s u i t a b l e  s l eep ing  accoinmodation when 
s t i n g  a d r i v e r  t o  s t a y  away froin home ove rn igh t .  
rs  w i l l  be p a i d  a meal allowance a s  follows: 

I n  a d d i t i o n ,  

r a t i f i c a t i o n  
, 1991 
, 1992 

$ 2 3 . 0 0  
$24.00 
$ 2 5 . 0 0  

Premium: 

e r  hour w i l l  be p a i d  for a l l  s h i f t s  ' t h a t  coininence a f t e r  3 : O O  
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