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PREAHBLE 

Thi s  Agreement is made and  e n t e r e d  i n t o  as  of t h e  2 8 t h  d a y  of 
November, 1996 by and between Bea r sk in  Lake A i r  S e r v i c e  Ltd., 
h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "Company", and  t h e  I n t e r n a t i o n a l  
Assoc i a t i on  of Machin is t s  and  Aerospace  Workers,  h e r e i n a f t e r  
r e f e r r e d  t o  a s  t h e  "Union", r e p r e s e n t i n g  c e r t a i n  employees,  a s  
h e r e i n a f t e r  de f ined ,  employed i n  t h e  s e r v i c e  of t h e  Company. 

In  making t h i s  Agreement, t h e  p a r t i e s  h e r e  t o  r e c o g n i z e  t h a t  
compliance with t h e  terms of t h e  Agreement a n d  deve lopment  of a 
s p i r i t  of c o o p e r a t i o n  a r e  e s s e n t i a l  f o r  mutual b e n e f i t  a n d  pub l i c  
s e r v i c e .  

ARTICLE 1 - PURPOSE OF AGREEHENT 

1 . O 1  The p u r p o s e  of t h i s  Agreement is i n  t h e  mutual i n t e r e s t  of t h e  Company 
and t h e  employees ,  t o  p r o v i d e  f o r  t h e  o p e r a t i o n  of t h e  s e r v i c e s  of the 
Company u n d e r  methods which w i l l  f u r t h e r ,  t o  t h e  f u l l e s t  e x t e n t  
p o s s i b l e ,  t h e  s a f e t y  of air t r a n s p o r t a t i o n ,  t h e  e f f i c i e n c y  a n d  economy 
of o p e r a t i o n s ,  t h e  maintenance of a high d e g r e e  of q u a l i t y  of 
main tenance  and  e n g i n e e r i n g  work. I t  is r e c o g n i z e d  by t h i s  Agreement 
t o  b e  t h e  d u t y  of t h e  Company, t h e  Union and t h e  employees  t o  
c o o p e r a t e  f u l l y  b o t h  ind iv idua l ly  and  c o l l e c t i v e l y ,  for t h e  
advancement  of t h i s  pu rpose .  

1.02 The Company and  t h e  Union agree t h a t  t h e r e  w i l l  b e  no int imidat ion,  
d i sc r imina t ion ,  i n t e r f e r e n c e ,  r e s t r a i n t  o r  c o e r c i o n  e x e r c i s e d  o r  
p r a c t i c e d  by e i t h e r  of them or t h e i r  r e p r e s e n t a t i v e s  or members 
b e c a u s e  of any  employee 's  membership o r  non-membership i n  t h e  Union, 
o r  b e c a u s e  of h i s  a c t i v i t y  or l a c k  of a c t i v i t y  in  t h e  Union. 

1.03 I t  is u n d e r s t o o d  t h a t  whe reve r  i n  t h i s  Agreement employees  are 
r e f e r r e d  t o  i n  t h e  male g e n d e r ,  it s h a l l  b e  r e c o g n i z e d  a s  r e f e r r i n g  t o  
b o t h  male and  female  employees.  

ARTICLE 2 - SCOPE O F  AGREEHENT 

2.01 The Company r e c o g n i z e s  t h e  I n t e r n a t i o n a l  Assoc i a t i on  of Machin is t s  
and  A e r o s p a c e  Workers  a s  t h e  s o l e  c o l l e c t i v e  b a r g a i n i n g  a g e n t  f o r  a l l  
Aircraft Maintenance E n g i n e e r s  and  Ai r c r a f  t Maintenance A p p r e n t i c e s  
i n  t h e  employ of Bea r sk in  Lake A i r  S e r v i c e  Ltd., exc lud ing  Q u a l i t y  
A s s u r a n c e  Manager, Deputy Rual i ty  A s s u r a n c e  Manager, S e n i o r  Base 
Eng inee r  a n d  t h o s e  above.  

2.02 Management may per form ba rga in ing  u n i t  work f o r  t h e  p u r p o s e  of 
a s s i s t i n g  ba rga in ing  u n i t  members o r  for t h e  p u r p o s e  of i n s t r u c t i n g  
employees ,  i n s p e c t i o n  o r  check ing  o u t  of equipment  t o  remain c u r r e n t  
on  a i r c r a f t  or i n  s i t u a t i o n s  which r e q u i r e  immediate a c t i o n  t o  remain 
o p e r a t i o n a l .  
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2.03 

2.04 

The Union and  Company r e c o g n i z e  t h a t  work d o n e  by ba rga in ing  u n i t  
member shas  a l s o  b e e n c o n t r a c t e d o u t i n t h e  p a s t .  The p a r t i e s  a g r e e  
t h a t  no th ing  i n  t h i s  Agreement restricts t h e  c o n t i n u a t i o n  of t h i s  p a s t  
p r a c t i c e  . 
The Union acknowledges  t h a t  it is t h e  e x c l u s i v e  f u n c t i o n  of t h e  
Company: 

(a )  t o  maintain o r d e r ,  d i s c i p l i n e  a n d  e f f i c i e n c y ,  and 

(b )  t o  h i r e ,  retire, c l a s s i f y ,  d i r e c t ,  t r a n s f e r ,  promote,  demote, 
l ayo f f  or dismiss employees,  p rov ided  t h a t  a n  employee who h a s  
comple ted  t h e  p r o b a t i o n a r y  p e r i o d  a n d  who h a s  n o t  been  dea l t  
with c o n c e r n i n g  t h e s e  matters f o r  r e a s o n a b l e  c a u s e ,  may submit  
a g r i e v a n c e  which s h a l l  b e  settled a s  h e r e i n a f t e r  p rov ided ,  and 

IC) t o  manage t h e  i n d u s t r i a l  e n t e r p r i s e  in  which it is engaged  and  
wi thou t  r e s t r i c t i n g  t h e  g e n e r a l i t y  of t h e  f o r e g o i n g  t o  de t e rmine  
t h e  number a n d  l o c a t i o n s  of p l a n t s ,  t h e  k i n d s  and  l o c a t i o n s  of 
machines,  t o o l s  and equipment t o  b e  u sed ,  t h e  c o n t r o l  of 
materials a n d  p a r t s ,  t h e  s c h e d u l e s  o r  p roduc t ion ,  and  t h e  
e x t e n s i o n ,  l imi ta t ion ,  c u r t a i l m e n t ,  o r  c e s s a t i o n  of o p e r a t i o n s  
a n d t o s t u d y a n d i n t r o d u c e n e w o r i m p r o v e d m e t h o d s , p r o c e s s e s ,  
materials a n d  f a c i l i t i e s ,  and  t o  make and  e n f o r c e  and  alter 
from t i m e  t o  t i m e  r u l e s  and  r e g u l a t i o n s  c o v e r i n g  t h e  o p e r a t i o n  
of its b u s i n e s s  p rov ided  t h a t  said r u l e s  s h a l l  n o t  be 
i n c o n s i s t e n t  with t h i s  Agreement. 

The Company agrees t h a t  its e x c l u s i v e  f u n c t i o n s  p rov ided  by t h i s  
Agreement s h a l l  be  e x e r c i s e d  i n  a manner c o n s i s t e n t  with a l l  
p r o v i s i o n s  of t h i s  Agreement. 

ARTICLE 3 - STATUS OF AGREEHENT 

3.01 

3.02 

3.03 

3.04 

Thi s  Agreement and  any  a p p e n d i c e s  or s u p p l e m e n t s  t h e r e t o ,  s u p e r s e d e  
a n y  and  a l l  Agreements  now e x i s t i n g  o r  p r e v i o u s l y  e x e c u t e d  between 
t h e  Company and  a n y  Union or ind iv idua l ,  a f f e c t i n g  t h e  employees  
c o v e r e d  by t h i s  Agreement. 

Except ions ,  l o c a l  o r  s i d e  ag reemen t s ,  o r  modi f ica t ions  of t h i 8  
Agreement may n o t  b e  made e x c e p t  by mutua l  a g r e e m e n t  i n  wr i t i ng  
between t h e  Director of Human R e s o u r c e 8  o r  h i s  d e s i g n a t e ,  and a 
d e s i g n a t e d  r e p r e s e n t a t i v e  of t h e  Union. 

The on ly  i n t e r p r e t a t i o n  of t h i s  Agreement which s h a l l  b e  c o n s i d e r e d  
va l id  and  binding are t h o s e  agreed t o  i n  wr i t ing  by t h e  d e s i g n a t e d  
r e p r e s e n t a t i v e  of t h e  Union and  t h e  D i r e c t o r  of Human R e s o u r c e s  o r  
h i s  d e s i g n a t e .  

In  case of a c o n e o l i d a t i o n  or merger  a f f e c t i n g  t h e  r i g h t s  of 
employees  c o v e r e d  by t h i s  Agreement, t h e  p r o v i s i o n s  of t h e  Canada 
Labour  Code P a r t  I w i l l  apply.  
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3.05 During t h e  life of t h i s  Agreement t h e  Company s h a l l  n o t  c a u s e  o r  
e n g a g e  in a n y  l o c k o u t  n o r  s h a l l  t h e  Union call o r  a u t h o r i z e  a s t r i k e  
o r  s t o p p a g e  of work o r  slow-down, e i t h e r  comple t e  o r  p a r t i a l ,  u n t i l  
a l l  t h e  p r o c e d u r e s  p rov ided  f o r  i n  t h i s  Agreement and in  t h e  Canada 
Labour  Code f o r  t h e  a d j u s t m e n t  and  s e t t l e m e n t  of d i s p u t e s  o r  f o r  
t h e  a v o i d a n c e  of i n t e r r u p t i o n  of work s h a l l  h a v e  been  e x h a u s t e d .  

ARTICLE 4 - UNION HEHBERSHIP AND DEDUCTION OF DUES 

4.01 The Company a g r e e s  t h a t  al l  employees  c o v e r e d  by t h i s  Agreement 
s h a l l  h a v e  t h e i r  i n i t i a t i o n  and  r e g u l a r  monthly d u e s  d e d u c t e d  f rom 
t h e i r  wages a s  a cond i t i on  of employment. The d u e s  c o l l e c t i b l e  
u n d e r  t h e  c o n s t i t u t i o n  and  By-Laws of t h e  Union, s h a l l  be  d e d u c t e d  
semi-monthly from t h e  wages d u e  e a c h  employee. The Company a g r e e s  
t o  r e m i t  monthly t o  t h e  Union, t h e  d u e s  d e d u c t i o n s  and  a list of 
s u c h  d e d u c t i o n s  on o r  b e f o r e  t h e  f o u r t e e n t h  day  of e a c h  month, 
fol lowing t h e  month i n  which t h e y  were d e d u c t e d .  

4.02 The Company s h a l l  d e d u c t  from e a c h  pay  pe r iod ,  from wages d u e  and  
p a y a b l e  t o  e a c h  employee coming within  t h e  s c o p e  of t h i s  C o l l e c t i v e  
Agreement,  a n  amount e q u i v a l e n t  t o  1 / 2 4 t h  t h e  a n n u a l  Union d u e s ,  
s u b j e c t  t o  t h e  c o n d i t i o n s  and  e x c e p t i o n s  se t  f o r t h  h e r e u n d e r .  

4.03 Membership i n  t h e  Union s h a l l  b e  a v a i l a b l e  t o  a n y  employee e l i g i b l e  
u n d e r  t h e  C o n s t i t u t i o n  of t h e  Union o n  payment of t h e  i n i t i a t i o n  o r  
r e i n s t a t e m e n t  f e e  uniformly r e q u i r e d  of al l  o t h e r  a p p l i c a n t s  by t h e  
Union’s Loca l  Lodge. Membership s h a l l  n o t  b e  den ied  f o r  r e a s o n  of 
s e x ,  race, n a t i o n a l  o r ig in ,  c o l o u r  o r  r e l i g ion .  

4.04 N e w  employees  s h a l l  become members of t h e  Union upon complet ion of 
t h e  p r o b a t i o n a r y  p e r i o d  and  s h a l l  mainta in  membership a s  a 
c o n t i n u i n g  cond i t i on  of employment. 

4.05 Deduct ions  s h a l l  commence on  t h e  f i r s t  (1st) pay  pe r iod  a f t e r  d a t e  
of employment i n  a p o s i t i o n  c o v e r e d  by t h i s  Agreement. 

4.06 If t h e  wages of a n  employee payab le  on  t h e  p a y r o l l  of any  pay p e r i o d  
are i n s u f f i c i e n t  t o  permi t  t h e  d e d u c t i o n  of t h e  f u l l  amount of d u e s ,  
no  s u c h  deduc t ion  s h a l l  be  made from t h e  wages of s u c h  employee by 
t h e  Company in  any  pay per iod .  The Company s h a l l  n o t ,  b e c a u s e  t h e  
employee d id  n o t  h a v e  s u f f i c i e n t  wages  p a y a b l e  t o  him on t h e  
p a y r o l 1 , c a r r y  fo rward  and  d e d u c t  from a n y  s u b s e q u e n t w a g e s , t h e  
d u e s  n o t  d e d u c t e d  i n  a n  earlier pay per iod .  

4.07 Only p a y r o l l  d e d u c t i o n s  now o r  h e r e a f t e r  r e q u i r e d  by law, 
d e d u c t i o n  of monies d u e  o r  owing t h e  Company and  pens ion  
d e d u c t i o n s  s h a l l  b e  made from wages p r i o r  t o  t h e  deduc t ion  of dues .  
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4.08 In  t h e  e v e n t  of any  a c t i o n  a t  l a w  a g a i n s t  t h e  p a r t i e s  h e r e t o ,  
r e s u l t i n g  from any  deduc t ion  o r  d e d u c t i o n s  from p a y r o l l s  made o r  
t o  b e  made by t h e  Company, p u r s u a n t  t o  t h i s  Article, a l l  p a r t i e s  
s h a l l  cooperate f u l l y  i n  t h e  d e f e n c e  of s u c h  a c t i o n .  The Union s h a l l  
indemnify and  s a v e  h a r m l e s s  t h e  Company from a n y  l o s s e s ,  damages, 
c o s t s ,  l i a b i l i t y  o r  e x p e n s e s  s u f f e r e d  o r  s u s t a i n e d  by it a s  a r e s u l t  
of any  s u c h  deduc t ion  o r  d e d u c t i o n s  from p a y r o l l s .  

ARTICLE 5 - DEFINITIONS 

A s  u s e d  i n  t h i s  Agreement, t h e  fol lowing terms s h a l l  have  t h e  following 
meanings, u n l e s s  o t h e r w i s e  s p e c i f i e d .  

5.01 

5.02 

5.03 

5.04 

5.05 

5.06 

5.07 

5.08 

5.09 

5.10 

5.11 

"Company" - Bearsk in  Lake A i r  S e r v i c e  Ltd.  

"Union" - I n t e r n a t i o n a l  Assoc i a t i on  of Machin is t s  and  Aero8pace  
Workers,  a s  r e p r e s e n t e d  by Loca l  Lodge 2413. 

"Agreement. - The C o l l e c t i v e  Agreement i n  e f f e c t ,  inc lud ing  
amendments o r  i n t e r p r e t a t i o n  s t h e r e t o  agreed upon and  
c o v e r e d  by letters o r  w r i t t e n  amendments s i g n e d  by 
a u t h o r i z e d  Company and  Union Of f i ce r s .  

"Employee" -means p e r s o n s  who a re  employed by Bea r sk in  Lake A i r  
S e r v i c e  Ltd. and who a re  r e p r e s e n t e d  by t h e  I n t e r n a t i o n a l  
Assoc i a t i on  of Machin is t s  a n d  Aerospace  Workers.  

"Probationary Employee"- An employee who has n o t  completed a 
minimum of n ine ty  (90) d a y s  worked with t h e  Company. 

"Month" - A c a l e n d a r  month. 

"Base"  - This  term s h a l l  mean a g e o g r a p h i c a l  l o c a t i o n  where  t h e  
Company r e g u l a r l y  o p e r a t e s  a s c h e d u l e d  main tenance  f a c i l i t y .  

"Call-out" - Means employees  called o u t  t o  work on a s p e c i f i c  j o b  
ass ignment  a f t e r  l e av ing  t h e  p remises  of t h e  Company following 
complet ion of a s c h e d u l e d  s h i f t  o r  on  a s c h e d u l e d  day  of rest. 

"Vacancy" - Means a p o s i t i o n  de t e rmined  by t h e  Company t o  b e  
v a c a n t  and  f i l l e d  a t  t h e  Company's d i s c r e t i o n .  

"Crew Chief" - Assigns ,  d i r e c t s  and  i n s t r u c t s  employees  In t h e  
d u t i e s  and  work r e q u i r e m e n t s  of t h e  c l a s s i f i c a t i o n s  of employees  
c o v e r e d  by t h e  Agreement. P e r f o r m s  t h e  work of h i s  c l a s s i f i c a t i o n  
and  is r e s p o n s i b l e  t o  management t o  c a r r y  o u t  a l l  d u t i e s  a6 
a s s i g n e d .  

"Temporary Position. - S h a l l  b e  a s  h i e t o r i c a l l y  ueed  by t h e  Company 
and  s h a l l  n o t  b e  o p e r a t e d  i n  s u c h  a way a s  t o  undermine t h e  
ba rga in ing  uni t .  
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5.12 "Temporary Employee" - An employee who f i l l s  a t empora ry  pab i t ion .  

5.13 "A C A@ - means p e r ~ o n s  who h a v e  t h e  r e q u i r e d  l i c e n e e s  and  
e n d o r s e m e n t s  and  who h a v e  been  g iven  a i r l i n e  company a p p r o v a l  t o  
s i g n  o u t  a l l  company o p e r a t e d  a i r c r a f t .  

ARTICLE 6 - SPECIFIC PERFORMANCE 

6.01 The waiver  of any  of t h e  p r o v i s i o n s  of t h i s  Agreement, o r  t h e  
b r e a c h  of any  of its p r o v i s i o n s ,  by any  of t h e  p a r t i e s ,  s h a l l  n o t  
c o n s t i t u t e  a p r e c e d e n t  f o r  f u r t h e r  waiver  of t h e  en fo rcemen t  of 
any  f u r t h e r  b r each .  

ARTICLE 7 - EHPLOYEE'S REPRESENTATIVE 

7.01 

7.02 

7.03 

7.04 

7.05 

The Company w i l l  r e c o g n i z e  Union R e p r e s e n t a t i v e s  who s h a l l  be  
employees  of t h e  Company a s  follows: 

(1) Chief S t e w a r d  
(1) Shop S teward  
f o r  SIOUX LOOKOUT 

(1) Shop S teward  
f o r  T H U N D E R  B A Y  

The Union may name a n  a l t e r n a t e  s t e w a r d  a t  e a c h  Base. 

When t h e  Local  Union R e p r e s e n t a t i v e  makes a r e q u e s t  t o  a t t e n d  t o  
matters r e l a t i n g  t o  t h i s  Agreement o r  t o  o t h e r  Union b u s i n e s s ,  
Union R e p r e s e n t a t i v e s  s h a l l  b e  g r a n t e d  t i m e  off  wi thout  pay 
s u b j e c t  t o  t h e  Company's o p e r a t i o n a l  r e q u i r e m e n t s  and  s h a l l  b e  
g r a n t e d  s p a c e  a v a i l a b l e  t r a n s p o r t a t i o n  on Company f l i g h t s  i n  
a c c o r d a n c e  with Company po l i cy  f o r  t h a t  pu rpose .  

The Union s h a l l  name a Shop Committee of n o t  more t h a n  t h r e e  (3) 
members who s h a l l  be employees  of t h e  Company c o v e r e d  by t h i s  
Agreement. 

The Shop Committee and  r e p r e s e n t a t i v e s  of t h e  Company may meet a s  
r e q u i r e d  upon r e q u e s t  by e i t h e r  p a r t y  on  mutual ly  a g r e e a b l e  d a t e s .  
The p a r t y  r e q u e s t i n g  t h e  meet ing s h a l l  d o  so i n  wr i t ing  with a n  
agenda  of t h e  i t e m s  t o  b e  d i s c u s s e d .  Only Shop Committee members, 
a Bus ines s  R e p r e s e n t a t i v e  o r  I n t e r n a t i o n a l  Of f i ce r  of t h e  Union 
s h a l l  b e  p r e s e n t  a t  t h e  meeting.  If t h e  B u s i n e s s  R e p r e s e n t a t i v e  is 
r e q u e s t e d  t o  a t t e n d  by t h e  Company o r  t h o  Chief S teward ,  t h e  
Company w i l l  p rov ide  a s p a c e  a v a i l a b l e  p a s s  o v e r  its r o u t e s .  

When t h e  Company makes t h e  r e q u e s t  t o  a t t e n d  t o  matters r e l a t i n g  
t o  t h i s  Agreement or when Shop S t e w a r d s  a re  r e q u i r e d  t o  
p a r t i c i p a t e  in  t h e  r e s o l u t i o n  of compla in t s  a t  t h e  immediate 
s u p e r v i s o r  l e v e l  p u r s u a n t  t o  Article 8, Union r e p r e s e n t a t i v e s  w i l l  
b e  g r a n t e d  t i m e  off  with pay,  s u b j e c t  t o  t h e  Company's o p e r a t i o n a l  
r equ i r emen t s .  The Union r e c o g n i z e s  a n d  agrees t h a t  a member of 
t h e  Shop Committee's p r imary  f u n c t i o n  is t o  per form t h e  d u t i e s  of 
t h e i r  c l a s s i f i c a t i o n  for which t h e y  a re  employed by t h e  Company. 
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7.06 The Union s h a l l  elect and  t h e  Company s h a l l  r e c o g n i z e  t h e  Chief 
Steward and  two (2) members who are employees  of t h e  Company 
c o v e r e d  by t h i s  Agreement and  s h a l l  c o n s t i t u t e  a Negot ia t ing  
Committee. The f u n c t i o n  of s u c h  Committee s h a l l  be t o  meet with 
d e s i g n a t e d  Company R e p r e s e n t a t i v e s  f o r  t h e  p u r p o s e  of n e g o t i a t i n g  
amendments t o  o r  a r enewa l  of t h i s  C o l l e c t i v e  Agreement. 
Negot ia t ing  committee members w i l l  b e  g r a n t e d  t i m e  off  with pay t o  
a t t e n d  a t  t h e  n e g o t i a t i o n s  up t o  b u t  n o t  inc lud ing  Conci l i a t ion .  

7.07 N o  Union a c t i v i t y  w i l l  b e  c o n d u c t e d  on Company p r o p e r t y  o r  Company 
t i m e  o t h e r  t h a n  a s  e x p r e s s l y  p rov ided  f o r  i n  t h i s  Agreement. 

ARTICLE 8 - GRIEVANCE PROCEDURE 

8.01 F o r  t h e  p u r p o s e  of t h i s  Agreement, a g r i e v a n c e  is de f ined  a s  a n y  
d i f f e r e n c e  between t h e  Company a n d  t h e  Union a n d / o r  t h o s e  p a r t i e s  
on whose beha l f  t h i s  Agreement w a s  e n t e r e d  i n t o ,  c o n c e r n i n g  t h e  
i n t e r p r e t  a t i on ,  app l i ca t i on ,  a d  m i n i s t r a t i o n ,  o r  a l l e g e d  vi0  la t ion  of 
t h e  Agreement. 

8.02 If a n  employee f e e l s  h e  h a s  s u f f e r e d  a g r i e v a n c e ,  h e  s h a l l  r e p o r t  
t h e  g r i e v a n c e  i n  t h e  manner p rov ided  he re in .  Pending p o s s i b l e  
s e t t l e m e n t ,  t h e  employee s h a l l  meanwhile per form t h e  d u t i e s  
a s s i g n e d  by t h e  Company i f  t h e  Company so  r e q u e s t s ,  o the rwi se ,  t h e  
Company may s u s p e n d  t h e  employee pending i n v e s t i g a t i o n .  

8.03 (a)  P r i o r  t o  d i s c i p l i n a r y  or d i s c h a r g e  a c t i o n ,  t h e  Company agrees 
t o  meet with t h e  employee t o  d i s c u s s  t h e  matter. Any employee 
involved  in  a n y  d i s c u s s i o n  with Management i n  which d i s c i p l i n e  
may r e s u l t ,  s h a l l  h a v e  t h e  r i g h t  t o  h a v e  a Shop S t eward  
p r e s e n t .  F a i l u r e  of a Shop S t e w a r d  t o  be p r e s e n t  w i l l  n o t  
void t h e  d i s c i p l i n e  and  w i l l  n o t  b e  t h e  s u b j e c t  of a g r i e v a n c e .  
However, a n  employee who f e e l s  h e  h a s  been u n j u s t l y  
d i s c ip l i ned  o r  d i s c h a r g e d  may f i l e  a g r i e v a n c e  a t  S t e p  2. 

(b) Where d i s c i p l i n a r y  of d i s c h a r g e  a c t i o n  is c o n s i d e r e d  
n e c e s s a r y ,  s u c h  a c t i o n  w i l l  t a k e  p l a c e  within t e n  (10) 
c a l e n d a r  d a y s  following t h e  meeting between t h e  Company and  
t h e  employee. 

8.04 Gr ievances  of a po l icy  n a t u r e  may b e  i n i t i a t e d  by t h e  Union o r  t h e  
Company a t  S t e p  Two. 
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8.05 STEPONE 

An employee who h a 8  a compla in t  s h a l l  f i r s t  b r ing  t h e  i s s u e  v e r b a l l y  
t o  t h e  a t t e n t i o n  of h i s  immediate s u p e r v i s o r  either a l o n e  o r  with 
h i s  s h o p  steward if h e  so d e s i r e s .  Such complaint  must b e  
p r e s e n t e d  within f i v e  (5) c a l e n d a r  d a y s  of t h e  o c c u r r e n c e  o r  when 
t h e  g r i e v e r  s h o u l d  h a v e  r e a s o n a b l y  become aware of t h e  
o c c u r r e n c e .  The s u p e r v i s o r  s h a l l  r e n d e r  h i s  dec i s ion  v e r b a l l y  
within s e v e n  (7) c a l e n d a r  d a y s  of being  p r e s e n t e d  with t h e  
complaint .  

STEP TWO 

Should t h e  employee n o t  r e c e i v e  a s a t i s f a c t o r y  answer  from h i s  
immediate s u p e r v i s o r ,  h e  s h a l l  submit  h i s  g r i e v a n c e  i n  wr i t i ng  
within t h r e e  (3) c a l e n d a r  d a y s  t o  t h e  D i r e c t o r  of Ope ra t i ons .  Such  
g r i e v a n c e  must b e  s i g n e d  by t h e  employee and s h a l l  list: 

1. t h e  n a t u r e  of t h e  g r i evance ;  
2. t h e  p r o v i s i o n s  of t h e  C o l l e c t i v e  Agreement a l l e g e d  t o  h a v e  been  

v io l a t ed ;  
3. t h e  remedy r e q u e s t e d .  

The D i r e c t o r  of O p e r a t i o n s  s h a l l  m e e t  with t h e  Shop Steward within  
f i v e  (5) c a l e n d a r  d a y s  t o  d i s c u s s  t h e  g r i e v a n c e  and  s h a l l  r e n d e r  
h i s  dec i s ion  i n  wr i t i ng  within s e v e n  (7) c a l e n d a r  d a y s  t h e r e a f t e r .  

STEP THREE 

Should t h e  Union n o t  r e c e i v e  a s a t i s f a c t o r y  answer  from t h e  
D i r e c t o r  of Ope ra t i ons ,  t h e  g r i e v a n c e  s h a l l  be  r e f e r r e d  within t e n  
(10) c a l e n d a r  d a y s  t o  t h e  P r e s i d e n t  o r  h i s  d e s i g n a t e ,  The 
P r e s i d e n t  o r  h i s  d e s i g n a t e  s h a l l  r e n d e r  h i s  dec i s ion  t o  t h e  Union 
within t e n  (10) c a l e n d a r  d a y s  t h e r e a f t e r  with a copy  t o  t h e  Chief 
S teward .  

8.06 Wri t ten  c a u t i o n  o r  repr imand n o t i c e s  s h a l l  be  given t o  employees  
whenever,  i n  t h e  Company’s opinion,  a b r e a c h  of d i s c i p l i n e  h a s  
o c c u r r e d .  A copy  of s u c h  n o t i c e  w i l l  b e  p rov ided  t o  t h e  Shop 
S teward .  

8.07 When t h e  Company s u s p e n d s  f o r  a s p e c i f i e d  pe r iod  of t i m e  o r  
d i s m i s s e s  o r  demotes  a n  employee f o r  c a u s e ,  t h e  Company s h a l l  g i v e  
t h e  employee n o t i c e  i n  wr i t i ng  a s  t o  t h e  r e a s o n s  f o r  h i s  s u s p e n s i o n ,  
demotion o r  d i smissa l .  A copy  of s u c h  n o t i c e  w i l l  b e  p rov ided  t o  t h e  
Shop S teward .  

8.08 Wri t ten  c a u t i o n  o r  repr imand n o t i c e s  p l aced  in  a n  employee’s 
p e r s o n a l  f i l e  w i l l  b e  removed two (2) y e a r s  following t h e  d a t e  of 
i s s u a n c e  of t h e  most recent c a u t i o n  o r  repr imand no t i ce .  

8.09 The t i m e  l i m i t s  o u t l i n e d  i n  t h i s  Article may b e  e x t e n d e d  by mutual  
ag reemen t  between t h e  Company a n d  t h e  Union. 
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ARTICLE 9 - ARBITRATION 

9.01 The Company may, within twen ty  (20) c a l e n d a r  d a y s  following 
conc lus ion  of S t e p  T h r e e  of t h e  Gr i evance  P r o c e d u r e ,  r e f e r  t h e  
g r i e v a n c e  t o  A r b i t r a t i o n  and  s h a l l  n o t i f y ,  i n  wr i t ing ,  t h e  o t h e r  
p a r t y  of its i n t e n t i o n  t o  a r b i t r a t e .  If w r i t t e n  n o t i c e  of i n t e n t  t o  
a r b i t r a t e  is n o t  fo rwarded  within t h e  twen ty  (20) c a l e n d a r  d a y  
per iod ,  t h e  g r i e v a n c e  is deemed t o  h a v e  been  s e t t l e d  a t  t h e  
conc lus ion  of S t e p  T h r e e  of t h e  Gr i evance  P r o c e d u r e .  Such 
w r i t t e n  n o t i c e  s h a l l  c o n t a i n  t h e  n o t i f y i n g  p a r t i e s ’  s u g g e s t e d  
a r b i t r a t o r s .  

The A r b i t r a t o r  s h a l l  b e  selected and t h e  p r o c e e d i n g s  c a r r i e d  on i n  
t h e  following manner: 

(a )  S e l e c t i o n  of t h e  A r b i t r a t o r :  

The p a r t y  i n i t i a t i n g  a r b i t r a t i o n  p r o c e e d i n g s  s h a l l  
n o t i f y  t h e  o t h e r  p a r t y  of its s u g g e s t e d  a p p o i n t e e  t o  act  
a s  A r b i t r a t o r  within f i f t e e n  (15) c a l e n d a r  d a y s  fol lowing 
t h e  above  n o t i f i c a t i o n .  The r e c i p i e n t  of s u c h  
n o t i f i c a t i o n  s h a l l  r e s p o n d  i n  wr i t ing  within t e n  (10) 
c a l e n d a r  days .  

In t h e  e v e n t  of a d i s a g r e e m e n t  t o  t h e  s u g g e s t e d  
appo in t ee ,  t h e  p a r t i e s  shall make an e a r n e s t  e f f o r t  t o  
a g r e e  upon a n  a c c e p t a b l e  A r b i t r a t o r .  Fa i l ing  s u c h  
ag reemen t  within t e n  (10) c a l e n d a r  days ,  t h e  p a r t i e s  
shall t h e n  r e q u e s t  t h e  Minis te r  of Labour  t o  a p p o i n t  a n  
A r b i t r a t o r .  

( b )  A r b i t r a t i o n  Proceedings :  

(i) The A r b i t r a t o r  s h a l l  n o t  h a v e  t h e  power t o  alter, amend, 
s u b s t i t u t e  o r  g i v e  a n y  d e c i s i o n  i n c o n s i s t e n t  with t h e  
p r o v i s i o n s  of t h i s  C o l l e c t i v e  Agreement. 

(ii) The A r b i t r a t o r  s h a l l  h a v e  j u r i s d i c t i o n  i n  de te rmin ing  
whe the r  t h e  g r i e v a n c e  p r e s e n t s  a n  a r b i t r a b l e  i s s u e .  

(iii) In cases where  t h e  Company h a s  d i s c ip l i ned  or 
d i s c h a r g e d  a n  employee, t h e  A r b i t r a t o r  may uphold t h e  
Company’s f i n a l  dec i s ion ,  f u l l y  e x o n e r a t e  a n d  o r d e r  
r e i n s t a t e m e n t  of t h e  employee with pay f o r  a l l  t i m e  l o s t ,  
o r  r e n d e r  s u c h  o t h e r  d e c i s i o n  a s  h e  c o n s i d e r s  j u s t  and  
e q u i t a b l e .  

( i v )  The dec i s ion  of t h e  A r b i t r a t o r  s h a l l  b e  final a n d  binding 
upon a l l  p a r t i e s  and  p e r s o n s  bound h e r e u n d e r .  



(c) A r b i t r a t i o n  Expenses:  

(i) Each p a r t y  s h a l l  pay its own c o s t e ,  f e e s  and  e x p e n s e s  of 
w i t n e s s e s  c a l l e d  by it, and  of its r e p r e s e n t a t i v e s .  

(ii) The f e e s  and e x p e n s e s  of t h e  a r b i t r a t o r  s h a l l  b e  s h a r e d  
e q u a l l y  between t h e  p a r t i e s .  

NOTE: A l l  t i m e  l i m i t s  s p e c i f i e d  i n  t h i s  Article may b e  e x t e n d e d  by 
mutual agreement ,  in  wri t ing,  with c o p i e s  t o  b o t h  p a r t i e e .  

ARTICLE 10 - SENIORITY 
10.01 Upon s u c c e s s f u l  complet ion of t h e  p r o b a t i o n a r y  p e r i o d  a n  

employee s h a l l  b e  c r e d i t e d  with s e n i o r i t y  a s  provided  h e r e i n .  
S e n i o r i t y  is t h e  l e n g t h  of c o n t i n u o u s  s e r v i c e  in  t h e  employ of 
t h e  Company, while employed in  t h e  ba rga in ing  un i t .  

S u b j e c t  t o  t h e  p rov i s ions  of t h i s  Agreement e a c h  employee 
s h a l l  have:  

10.02 

Company S e r v i c e  which w i l l  a c c r u e  and  d a t e  from t h e  
most  r e c e n t  d a t e  of h i r e  i n  t h e  s e r v i c e  of t h e  Company. 

Basic C l a s s i f i c a t i o n  S e n i o r i t y  which w i l l  a c c r u e  and  
d a t e  from t h e  most r e c e n t  d a t e  t h e  employee commenced 
work in  a s p e c i f i c  c l a s s i f i c a t i o n  and  s e n i o r i t y  u n i t  
c o v e r e d  by t h i s  Agreement, e x c e p t  a s  prov ided  he re in .  
The c l a s s i f i c a t i o n s  a r e  t h o s e  l i s t e d  i n  Appendix "A" 
h e r e i n .  

The s e n i o r i t y  u n i t s  are: 

1. Thunder  Bay 
2. Sioux Lookout 
3. F u t u r e  Bases a s  de f ined  h e r e i n .  

A new employee s h a l l  e s t a b l i s h  s e n i o r i t y  a s  de f ined  
a b o v e  upon completion of a p r o b a t i o n a r y  pe r iod  of 
n i n e t y  (90) d a y s  worked a n d  s u c h  s e n i o r i t y  s h a l l  b e  
e f f e c t i v e  from t h e  d a t e  of employment. 

G r i e v a n c e s  may b e  p r e s e n t e d  i n  c o n n e c t i o n  with t h e  
d i s c h a r g e  o r  lay-off of p r o b a t i o n a r y  employees  b u t  
s h a l l  n o t  b e  a r b i t r a b l e .  

Temporary employees w i l l  n o t  a t t a i n  s e n i o r i t y .  
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10.03 

10.04 

10.05 

10.06 

(a)  When a n  employee t r a n s f e r s  f rom o n e  Occupa t iona l  
c l a s s i f i c a t i o n  t o  a n o t h e r ,  o r  o n e  b a s e  t o  a n o t h e r ,  h i s  
s e n i o r i t y  s h a l l  c o n t i n u e  t o  p e r t a i n  t o  h i s  c u r r e n t  
c l a s s i f i c a t i o n  and  base f o r  a p e r i o d  of t h i r t y  (30) 
c a l e n d a r  d a y s ,  a f t e r  which i f  t h e  t r a n s f e r  remains  i n  
e f f e c t  h i s  t o t a l  s e n i o r i t y  s h a l l  b e  t r a n s f e r r e d  t o  h i s  
new c l a s s i f i c a t i o n  and  base .  App l i can t s  r e q u e s t i n g  a 
t r a n s f e r  from o n e  b a s e  t o  a n o t h e r  w i l l  b e  given 
p r e f e r e n c e  o v e r  new h i r e s  p rov ided  s u c h  t r a n s f e r  d o e s  
n o t  h a v e  t h e  e f f e c t  of u n d e r s t a f f i n g  t h e  a p p l i c a n t ’ s  
o r i g i n a l  ba se .  

(b )  Employees promoted t o  C r e w  Chief s h a l l  c o n t i n u e  t o  
a c c r u e  s e n i o r i t y  i n  t h e i r  b a s i c  c l a s s i f i c a t i o n  a t  t h e  
same t i m e .  

An employee s h a l l  l o s e  al l  s e n i o r i t y  a n d  s h a l l  b e  deemed 
t e r m i n a t e d  if :  

1. t h e  employee v o l u n t a r i l y  l e a v e s  t h e  employ of t h e  
Company; 

2. t h e  employee is d i s c h a r g e d  a n d  t h e  d i s c h a r g e  is n o t  
r e v e r s e d  t h r o u g h  t h e  g r i e v a n c e  p r o c e d u r e ;  

3. t h e  employee h a s  been  l a i d  off  a n d  n o t  been  r e c a l l e d  t o  
work f o r  t h e  lesser of: 

(a)  (i) a pe r iod  e q u a l  t o  h i s  s e n i o r i t y ,  
(ii) a maximum of o n e  (1) y e a r  i n  t h e  case of 

s e n i o r i t y  of less t h a n  t e n  (10) y e a r s ,  o r  

( b )  a maximum pe r iod  of two (2) y e a r s  i n  t h e  case of 
s e n i o r i t y  of t e n  (10) y e a r s  o r  more, 

4. t h e  employee is r e t i r e d ,  

5 .  a f t e r  l ay- of f ,  t h e  employee f a i l s  t o  n o t i f y  t h e  Company 
i n  wr i t i ng  of h i s  i n t e n t i o n  t o  r e t u r n  t o  work within 
s e v e n  (7) c a l e n d a r  d a y s  a f t e r  n o t i c e  by r e g i s t e r e d  mail 
h a s  been  s e n t  by t h e  Company, 

6. f a i l s  t o  r e t u r n  t o  work and  fol lowing t h e  conc lus ion  of 
a n  app roved  l e a v e  of a b s e n c e  p u r s u a n t  t o  Article 12.04 
( a 1 h e r e i n .  

Each employee who is l a i d  off  w i l l  k e e p  t h e  Company informed 
of h i s  c u r r e n t  a d d r e s s ,  f a i l i n g  which t h e  Company w i l l  n o t  b e  
r e s p o n s i b l e  if n o t i c e  of recall f a i l s  t o  r e a c h  s u c h  employee. 

By mutual  ag reemen t  of t h e  p a r t i e s  h e r e t o ,  s e n i o r i t y  may be  
r e s t o r e d  i n  whole o r  in  p a r t  i n  any  case a r i s i n g  o u t  of 10.04 
a b o v e  i f  e x t e n u a t i n g  c i r c u m s t a n c e s  s h o u l d  w a r r a n t  
r e i n s t a t e m e n t .  Such c i r c u m s t a n c e s  may b e  b r o u g h t  t o  t h e  
a t t e n t i o n  of t h e  Company by t h e  employee c o n c e r n e d  o r  by t h e  
Shop Committee of t h e  Union. 
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10.07 

10.08 

A s e n i o r i t y  list = h a l l  b e  e s t a b l i s h e d  f o r  employees  c o v e r e d  
by t h i s  c o n t r a c t  b a s e d  upon e a c h  employee’s l a s t  c o n t i n u o u s  
p e r i o d  of employment, A copy  of s u c h  list w i l l  b e  p rov ided  
a n n u a l l y  f o r  employees  on t h e  act ive p a y r o l l  of t h e  Company 
a s  of December 31st, and  w i l l  b e  p o s t e d  by J a n u a r y  31st. The 
Union may r e q u e s t  from t h e  Company a list of new h i r e s  and  
employee t e r m i n a t i o n s  a s  may b e  a v a i l a b l e  from t i m e  t o  t i m e .  

An employee with s e n i o r i t y  who is t r a n s f e r r e d  from a n  
o c c u p a t i o n a l  c l a s s i f i c a t i o n  c o v e r e d  by t h i s  Agreement t o  
s a l a r i e d  employment s h a l l  r e t a i n  h i s  s e n i o r i t y  while so 
employed. H e  s h a l l  b e  e x c l u d e d  from t h e  c o v e r a g e  of t h i s  
Agreement and from any  and  a l l  its t e r m s  and  cond i t i ons  while 
so employed. 

ARTICLE 11 - LAY-OFF AND RECALL 

11 .O1 Lay-off and  recall s h a l l  b e  accompl i shed  by occupa t iona l  
c l a s s i f i c a t i o n  a c c o r d i n g  t o  s e n i o r i t y  a s  de f ined  in  Article 
10.01 i n  t h e  a f f e c t e d  c l a s s i f i c a t i o n  a t  t h e  s e n i o r i t y  u n i t  
p rov ided  t h a t  t h e  employee(s1 who is r e t a i n e d  o r  r e c a l l e d  c a n  
pe r fo rm t h e  a v a i l a b l e  work wi thout  t r a i n i n g .  

11.02 

11.03 

11.04 

11.05 

Not ice  of lay-off w i l l  b e  i n  a c c o r d a n c e  with t h e  p r o v i s i o n s  of 
t h e  Canada Labour  Code. The Company w i l l  m e e t  with t h e  Shop 
Committee p r i o r  t o  any lay- of f ,  a n d  t h e  Shop Committee s h a l l  
b e  n o t i f i e d  of t h e  number of employees  i n  e a c h  occupa t iona l  
c l a s s i f i c a t i o n  t o  b e  l a i d  o f f .  A copy  of a n y  n o t i c e  of lay- off  
t o  a n  employee w i l l  b e  p rov ided  t o  t h e  Shop Committee a s  s o o n  
a s  r e a s o n a b l y  p o s s i b l e  t h e r e a f t e r .  No employee w i l l  b e  l a i d  
of f  wi thout  a t  least  s e v e n  (7) c a l e n d a r  d a y s  n o t i c e  p r i o r  t o .  

C l a s s i f i c a t i o n  s e n i o r i t y  w i l l  a c c r u e  d u r i n g  t h e  pe r iod  of l ay-  
off  a s  set o u t  i n  Article 10.04 (3). 

The Chief S t eward  w i l l  b e  r e t a i n e d  i n  t h e  employ of t h e  
Company in  h i s  r e s p e c t i v e  o c c u p a t i o n a l  c l a s s i f i c a t i o n  d u r i n g  
h i s  r e s p e c t i v e  term of o f f i c e ,  n o t w i t h s t a n d i n g  h i s  pos i t i on  in  
t h e  s e n i o r i t y  list. However, i f  work is no l o n g e r  a v a i l a b l e  i n  
h i s  r e s p e c t i v e  o c c u p a t i o n a l  c l a s s i f i c a t i o n ,  h e  w i l l  be  
p e r m i t t e d  t o  t r a n s f e r  o r  d i s p l a c e  i n t o  a n o t h e r  o c c u p a t i o n a l  
c l a s s i f i c a t i o n  prov ided  h e  is q u a l i f i e d  t o  per form t h e  d u t i e s  
and  willing t o  a c c e p t  t h e  a p p r o p r i a t e  r a t e  of s u c h  
c l a s s i f i c a t i o n .  

When mutual ly  a g r e e d  t o  by b o t h  p a r t i e s ,  a s e n i o r i t y  employee 
on lay-off may b e  r e c a l l e d  on a p a r t - t i m e  b a s i s  f o r  s p e c i f i c  
p e r i o d s  of n o t  less t h a n  f o u r  (4 )  h o u r s  and  n o t  o v e r  f i v e  ( 5 )  
working d a y s  and  r e l e a s e d  a t  t h e  complet ion of t h e  work f o r  
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11.06 

11.07 

11.08 

which h e  was r e c a l l e d  wi thout  r e i n s t i t u t i n g  lay- off  
p r o c e d u r e s  and  p r o v i s i o n s  a s  o u t l i n e d  i n  t h i s  Article. 
R e f u s a l  t o  a c c e p t  pa r t- t ime  recall s h a l l  n o t  c o n s t i t u t e  a 
b r e a c h  of c o n t r a c t  o r  i n v a l i d a t e  h i s  r i g h t  t o  recall t o  h i s  
o c c u p a t i o n a l  c l a s s i f i c a t i o n .  

In t h e  e v e n t  of a d i f f e r e n c e  of opinion on t h e  a d m i n i s t r a t i o n  
of Article 11, t h e  Shop Committee may r e q u e s t  a meeting with 
t h e  Company t o  d i s c u s s  same. 

When t h e  Company recalls a n  employee e v e n  f o r  a s p e c i f i c  
p e r i o d  of n o t  less t h a n  f o u r  (4) h o u r s ,  t h e  Shop Committee 
s h a l l  be  supp l i ed  with a copy of t h e  Recall L e t t e r  a s  s o o n  a s  
r e a s o n a b l y  p o s s i b l e  t h e r e a f t e r .  

The Company h a s  t h e  r i g h t  t o  lay- off  employees  t o  t h e  e x t e n t  
it d e t e r m i n e s  n e c e s s a r y .  In t h e  e v e n t  of a lay-off t h e  
following p r o c e d u r e  w i l l  b e  followed: 

S u b j e c t  t o  Article 10 and  A r t i c l e  11.01 above,  t h e  least  
s e n i o r  employee i n  t h e  a f f e c t e d  o c c u p a t i o n a l  
c l a s s i f i c a t i o n  a t  t h e  a f f e c t e d  s e n i o r i t y  u n i t  s h a l l  b e  
d e c l a r e d  r e d u n d a n t  i n  t h a t  j ob .  

Any s u c h  employee who h a s  worked f o r  t h e  Company i n  a 
p r e v i o u s  c l a s s i f i c a t i o n  a t  h i s  c u r r e n t  s e n i o r i t y  u n i t  o r  
a n o t h e r  u n i t  s h a l l  h a v e  t h e  r i g h t  t o  resume a p o s i t i o n  i n  
t h e  fo rmer  c l a s s i f i c a t i o n  and  s h a l l  b e  e n t i t l e d  t o  
accumula te  c l a s s i f i c a t i o n  s e n i o r i t y  t h e r e i n  o n c e  aga in .  

If ,  a s  a r e s u l t  of e x e r c i s i n g  t h i s  r i g h t  t o  resume 
employment i n  a p r e v i o u s  c l a s s i f i c a t i o n  c o v e r e d  by t h i s  
Agreement in  which h e  h a s  p r e v i o u s l y  worked f o r  t h e  
Company, t h e r e  is a s u r p l u s  of s t a f f  i n  t h a t  
c l a s s i f i c a t i o n ;  t h e n  t h e  least  s e n i o r  employee i n  t h a t  
c l a s s i f i c a t i o n  s h a l l  b e  r e d u n d a n t .  This  p r o c e s s  s h a l l  
c o n t i n u e  so l ong  a s  t h e r e  are r e d u n d a n t  employees  who 
h a v e  s e n i o r i t y  i n  c l a s s i f i c a t i o n s  within t h e  s e n i o r i t y  
un i t .  

Such employee(s1 may a l s o  elect t o  be la id-off  a t  h i s  
c u r r e n t  s e n i o r i t y  u n i t  a n d  await recall. 

In t h e  e v e n t  t h a t  a n  employee who is r e d u n d a n t  in  any  
c l a s s i f i c a t i o n  h a s  no p r e v i o u s  s e n i o r i t y  i n  any  o t h e r  
c l a s s i f i c a t i o n ,  h e  s h a l l  be laid of f  with recall r i g h t s  i n  
a c c o r d a n c e  with t h i s  Agreement.  
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ARTICLE 12 - LEAVE OF ABSENCE 

Preamble The Company, may o r  may n o t ,  a t  its d i s c r e t i o n  g r a n t  l e a v e  
of a b s e n c e  wi thout  pay t o  any  employee r e q u e s t i n g  same. 

12.01 Employees r e q u e s t i n g  l e a v e  of a b s e n c e  must do s o  i n  wr i t ing  
a t  least  two (2) weeks p r i o r  t o  t h e  commencement of s u c h  l e a v e  
u n l e s s  t h e  s i t u a t i o n  is s u f f i c i e n t l y  emergen t  t h a t  s u c h  n o t i c e  
is imprac t i ca l .  

12.02 F o r  l e a v e s  of a b s e n c e  wi thout  pay g r a n t e d  f o r  a p e r i o d  n o t  
exceed ing  t h i r t y  (30) d a y s  t h e r e  s h a l l  b e  no l o s s  of s e n i o r i t y  
i n c u r r e d .  For l e a v e s  of a b s e n c e  i n  e x c e 6 s  of t h i r t y  (30) d a y 6  
t h e  employee c o n c e r n e d  may n o t  r e t a i n  and  a c c r u e  h i s  
s e n i o r i t y  u n l e s s  w r i t t e n  a p p r o v a l  of t h e  Union is submi t t ed  
a long  with t h e  r e q u e s t  f o r  l e a v e  of a b s e n c e .  

12.03 

12.04 

On r e q u e s t  from t h e  Loca l  Lodge t h e  Company may g r a n t  l e a v e  
of a b s e n c e  wi thout  pay t o  o f f i c i a l s  of t h e  Local  Lodge o r  
t h e i r  d e l e g a t e s  f o r  t h e  t r a n s a c t i o n s  of Union b u s i n e s s  and  
a t t e n d i n g  T r a d e  Union conven t ions .  S u b j e c t  t o  s e r v i c e  
r e q u i r e m e n t s  t h e  number of employees  g r a n t e d  l e a v e  of 
a b s e n c e ,  a l s o  t h e  number of d a y s  g r a n t e d ,  is t o  b e  mutual ly  
a g r e e d  upon. 

a )  Any employee u n a b l e  t o  work b e c a u s e  of i l l n e s s  o r  i n j u r y  
on f u r n i s h i n g  proof  t h e r e o f ,  s a t i s f a c t o r y  t o  t h e  
Company, s h a l l  b e  g r a n t e d  s i c k  l e a v e  wi thout  pay f o r  a 
maximum of one  (1) y e a r  wi thout  l o s s  of s e n i o r i t y .  

b) The Company w i l l  r e q u i r e  e v i d e n c e  of t h e  employee’s 
f i t n e s s  t o  resume h i s  p r e v i o u s  occupa t ion .  

ARTICLE 13 - POSTING NOTICES 

13.01 The Union s h a l l  h a v e  t h e  p r i v i l e g e  of p o s t i n g  app roved  
n o t i c e s  a t  s p e c i f i e d  p l a c e s  on t h e  Company’s p remises .  The 
Company s h a l l  be  f u r n i s h e d  c o p i e s  of a l l  s u c h  n o t i c e s  p r i o r  t o  
t h e i r  p o s t i n g  and  s h a l l  r e q u i r e  t h e  Union t o  r e f r a i n  from 
p o s t i n g  any  n o t i c e  which it c o n s i d e r s  t o  b e  o b j e c t i o n a b l e .  

ARTICLE 14 - TRANSFERS 

14.01 I t  is t h e  d e s i r e  of t h e  Company t o  a d v a n c e  employees  t o  more 
highly r a t e d  j o b s  when it is o p e r a t i o n a l l y  p r a c t i c a b l e  t o  do  
so .  The Company w i l l  c o n s i d e r  a n  employee’s r e q u e s t  t o  
t r a n s f e r  from one  o c c u p a t i o n a l  c l a s s i f i c a t i o n  t o  a n o t h e r  
a n d / o r  one  s e n i o r i t y  u n i t  t o  a n o t h e r ,  b u t  t h e  Company 
main ta ins  t h e  r i g h t  t o  select a n d / o r  h i r e  p e r s o n s  t o  f i l l  
l a b o u r  v a c a n c i e s  a s  p e r  Article 15. 
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14.02 The Company s h a l l  p o s t  a n o t i c e  of l a b o u r  v a c a n c i e s  f o r  a 
pe r iod  of t e n  (10) c a l e n d a r  d a y s  a t  a l l  s e n i o r i t y  u n i t s .  

ARTICLE 15 - PROMOTIONS 

15.01 Without p r e j u d i c e  t o  t h e  r i g h t s  r e s e r v e d  u n d e r  Article 2 of 
t h i s  Agreement, i n  t h e  s e l e c t i o n  of employees  f o r  p romot ions  
t h e  d e c i s i o n  s h a l l  rest with t h e  Company provided  t h a t  i n  t h e  
case of employees  with e q u a l  s k i l l ,  a b i l i t y ,  e x p e r i e n c e  and  
q u a l i f i c a t i o n s  t o  do  t h e  work r e q u i r e d ,  t h e  employee 
p o s s e s s i n g  t h e  greater  s e n i o r i t y  s h a l l  r e c e i v e  p r e f e r e n c e .  

ARTICLE 16 - HOURS OF WORK 

16.01 The normal work week w i l l  b e  of f o r t y  (40) h o u r s  and t h e  
normal working d a y  w i l l  b e  e i g h t  (8) c o n s e c u t i v e  h o u r s ,  
e x c l u s i v e  of meal pe r iods ,  i n  a s i n g l e  twenty- four  (24) h o u r  
p e r i o d  e x c e p t  where  a modified work week h a s  been  or w i l l  b e  
implemented i n  a c c o r d a n c e  with t h e  Canada Labour  Code. 

16.02 

16.03 

The Company s h a l l  t a k e  r e a s o n a b l e  s t e p s  t o  g ive  t h e  
employees  a d v a n c e  n o t i c e  of a n y  c h a n g e  o r  c a n c e l l a t i o n  of 
r e g u l a r  working h o u r s .  Any employee n o t  so n o t i f i e d  who 
r e p o r t s  t o  work a t  h i s  r e g u l a r  s t a r t i n g  t i m e  and  is n o t  
r e q u i r e d  t o  work on t h a t  s h i f t ,  s h a l l  b e  paid  e i g h t  (8) h o u r s ,  
a t  h i s  r e g u l a r  rate,  u n l e s s  a n y  s u c h  c h a n g e  o r  c a n c e l l a t i o n  
of r e g u l a r  working h o u r s ,  o r  l a c k  of work, is d u e  t o  
c i r c u m s t a n c e s  beyond t h e  c o n t r o l  of t h e  Company. By 
ag reemen t  of t h e  Company t h e  employee may b e  allowed t o  
r e t u r n  home a n d  r e c e i v e  no pay f o r  t h e  s h i f t .  

a )  Where p r a c t i c a b l e ,  meal p e r i o d s  w i l l  b e  g r a n t e d  between 
t h e  f o u r t h  ( 4 t h )  and f i f t h  ( 5 t h )  h o u r  of t h e  normal 
working day.  The meal p e r i o d  s h a l l  b e  one-half  (1/2) 
h o u r  unpaid.  

A t  t h e  Company’s d i s c r e t i o n ,  if a n  employee d o e s  n o t  
h a v e  his meal d u r i n g  t h e  h o u r s  n o t e d  above,  h e  w i l l  
e i t h e r  r e c e i v e  h i s  meal a t  a la te r  t i m e  o r  be  le t  off  
e a r l y  o r  b e  compensa ted  f o r  working t h e  meal per iod .  

b )  Two (2) f i f t e e n  (15) minute paid  c o f f e e  b r e a k s  w i l l  
normal ly  b e  g r a n t e d  between t h e  s e c o n d  (2nd)  and  t h i r d  
( 3 r d )  h o u r s  of e a c h  ha l f  (112) of t h e  employees  s h i f t  
e x c e p t  f o r  s i t u a t i o n s  where  r e q u i r e m e n t s  of s e r v i c e  
o t h er w is e d i c t a  t e. 
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ARTICLE 17 - TIME CARDS 

17.01 Every  employee s h a l l  comple te  a work o r  j o b  c a r d  a t  t h e  
complet ion of e a c h  work ass ignment .  If t h e  work ass ignment  is 
n o t  comple ted  a t  t h e  end  of e a c h  s h i f t ,  t h e  employee w i l l  
c omple t e  a work o r  job card  f o r  t h e  p a r t i c u l a r  ass ignment  f o r  
t h a t  d a y  p r i o r  t o  l eav ing  t h e  premises .  

17.02 A l l  work o r  j o b  c a r d s  w i l l  b e  t u r n e d  i n  t o  t h e  maintenance 
o f f i c e  a t  t h e  end of e a c h  s h i f t  o r  upon complet ion of e a c h  
work a s s ignmen t  when so d i r e c t e d .  

ARTICLE 18 - OVERTIHE 

18.01 Employees w i l l  b e  compensa ted  f o r  ove r t ime  worked a s  follows: 

a )  Author ized  t i m e  worked i n  e x c e s s  of e i g h t  h o u r s  i n  any  
o n e  s h i f t  s h a l l  be paid  f o r  a t  t h e  rate of t i m e  and one-  
ha l f  t h e  r e g u l a r  ra te  e x c l u s i v e  of a n y  premiums f o r  a l l  
h o u r s  worked o r  p a r t s  t h e r e o f .  An unpaid l unch  b r e a k  
and  a lunch  p e r  diem s u b j e c t  t o  20.02 (b )  w i l l  b e  
p rov ided  t o  a n  employee a f t e r  f o u r  (4) h o u r s  of da i l y  
ove r t ime  h a s  been  worked i n  excess of t h e  normal da i l y  
s h i f t .  When an  employee works  f o u r  ( 4 )  h o u r s  o r  more on 
a d a y  off  h e  s h a l l  r e c e i v e  o n e  (1) l u n c h  p e r  diem. 

b)  Author ized  t i m e  worked on a s t a t u t o r y  ho l iday  o b s e r v e d  
by t h e  Company a s  s e t  o u t  i n  Article 22, s h a l l  be  paid i n  
a c c o r d a n c e  with t h e  Canada Labour  Code. 

c) Management w i l l  a t t e m p t  t o  b e  c o n s i s t e n t  with t h e  
a c c e p t e d  p r o c e d u r e s  of high q u a l i t y  
workmanship when a s s i g n i n g  o v e r  t i m e  and  where  p o s s i b l e  
w i l l  g i v e  p r e f e r e n c e  t o  t h e  crew p r e v i o u s l y  a s s i g n e d  t o  
t h e  j o b  r e q u i r i n g  t h e  over t ime.  

18.02 

18.03 

Call- in Pay 

An employee who h a s  completed h i s  s h i f t  and l e f t  t h e  p r e m i s e s  
a n d  is c a l l e d  back t o  work s h a l l  b e  paid  a minimum of t h r e e  (3) 
h o u r s  a t  t h e  r a t e  of t i m e  and  one- half  (1/2) of t h e  r e g u l a r  
ra te  e x c l u s i v e  of any premiums f o r  a l l  h o u r s  worked. 
Employees c a l l e d  i n  t o  work may, s u b j e c t  t o  immediate s e r v i c e  
r e q u i r e m e n t s  t o  keep  a i r c r a f t  o p e r a t i o n a l ,  remain t o  
comple t e  s u c h  work a s  may b e  r e q u i r e d .  

Employees who a r e  s e n t  o u t  on f i e l d  o r  emergency  work, s h a l l  
b e  pa id  i n  a c c o r d a n c e  with Article 18.01 with r e g a r d  t o  
ove r t ime  and  20.02 (a)  with r e g a r d  t o  t r a v e l  t i m e .  
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ARTICLE 19 - PAYMENT OF WAGES 

19.01 (a)  The Company agrees t h a t  wages s h a l l  b e  paid s e m i -  
monthly o n / o r  a b o u t  t h e  t h i r t e e n t h  ( 1 3 t h )  and twenty-  
e i g h t  ( 2 8 t h )  d a y  of e a c h  month. If s u c h  da te  f a l l s  on a 
weekend pay d a y  w i l l  b e  t h e  F r i d a y  b e f o r e .  When t h e  
da te  is i n t e r f e r e d  w i t h  by t h e  o c c u r r e n c e  of a paid 
ho l iday  t h e  r e g u l a r  pay day  may b e  de l ayed .  

The employees  w i l l  b e  paid  by d i r e c t  d e p o s i t  o r  by 
c h e q u e  du r ing  working h o u r s  where  p r a c t i c a b l e .  

( b )  A l l  c h a n g e s  t o  p a y r o l l  w i l l  become e f f e c t i v e  a t  t h e  
beginning of t h e  n e x t  n e a r e s t  p a y r o l l  p e r i o d  (ie. 1st o r  
1 6 t h  of t h e  month). 

ARTICLE 20 - SPECIAL ALLOWANCES 

20.01 Employees working on o t h e r  t h a n  t h e  r e g u l a r  day  s h i f t  w i l l  
r e c e i v e  f o r  t i m e  worked on s u c h  s h i f t s ,  o f f - s h i f t  premium pay 
of t h i r t y - f i v e  c e n t s  ($0.35) p e r  h o u r  f o r  t h e  a f t e r n o o n  s h i f t  
( e f f e c t i v e  December  1, 1996 f o r t y - f i v e  c e n t s  ($0.45) p e r  h o u r )  
and  f o r t y - f i v e  c e n t s  ($0.45) p e r  h o u r  f o r  t h e  n i g h t  s h i f t  
( e f f e c t i v e  December 1, 1996 f i f t y - f i v e  c e n t s  ($0.55) p e r  h o u r )  
i n  a d d i t i o n  t o  t h e i r  r e g u l a r  pay, p rov id ing  t h a t  t h e  ma jo r i t y  
of t h e  a l l o c a t e d  working h o u r s  f a l l  o u t s i d e  t h e  l i m i t s  of t h e  
r e g u l a r  day  s h i f t .  

S h i f t  premiums w i l l  n o t  form p a r t  of t h e  employee’s s t r a i g h t  
t i m e  h o u r l y  ra te  and  w i l l  n o t  form p a r t  of t h e  c a l c u l a t i o n s  f o r  
t h e  p u r p o s e s  of over t ime.  

I t  is u n d e r s t o o d  t h a t  some employees  a re  working a modified 
work week, and  s h i f t  d i f f e r e n t i a l  w i l l  on ly  app ly  t o  t h o s e  
h o u r s  worked between 1700 h o u r s  a n d  0800 h o u r s .  

20.02 a )  T r a v e l  Pay 

Employees r e q u i r e d  t o  t r a v e l  on Company b u s i n e s s  
exc lud ing  t r a i n i n g  c o u r s e s  s h a l l ,  while t r a v e l l i n g  t o  
a n d  from t h e i r  t empora ry  p l a c e  of d u t y ,  be  paid t h e i r  
r e g u l a r  ra tes  of pay a t  s t r a i g h t  t i m e  up t o  a maximum of 
s i x t e e n  h o u r s  i n  a twen ty - fou r  h o u r  pe r iod  f o r  a l l  t i m e  
s p e n d  on t r a v e l l i n g .  Such t i m e  s p e n t  while t r a v e l l i n g  
s h a l l  n o t  be  t a k e n  i n t o  c o n s i d e r a t i o n  when computing 
over t ime .  



18 

20.03 

T r a v e l  t i m e  s t a r t s  when a c t u a l  t r a v e l l i n g  beg ins  and  t h e  
s u b s e q u e n t  twenty- four  h o u r  p e r i o d  is c o n s i d e r e d  and  
e a c h  s u b s e q u e n t  de f ined  twenty-f  o u r  h o u r  p e r i o d  is 
c o n s i d e r e d  u n t i l  a permanent ,  i n t e rmed ia t e ,  o r  
t empora ry  d e s t i n a t i o n  is r e a c h e d .  When a n  employee is 
e n r o u t e  t o  o r  from a s p e c i a l  j ob ,  wai t ing t i m e  d u e  t o  
d e l a y  beyond c o n t r o l  of t h e  employee c o n c e r n e d  w i l l  b e  
paid a s t r a i g h t  t i m e  rates f o r  e i g h t  h o u r s  p e r  day ,  b u t  
n o t  i n  t h e  e x c e s s  of 56 h o u r s  p e r  week, inc lud ing  a l l  
o t h e r  s t r a i g h t  t i m e  worked i n  t h e  p a r t i c u l a r  week 
conce rned .  

b )  Living Allowance/Car Mileage Allowance 

1) A p e r  diem a l lowance  of t h i r t y  d o l l a r s  ($30.00) p e r  
day  e x c l u s i v e  of lodging  w i l l  b e  al lowed when 
app roved  by t h e  Company a s  follows: 

S e p t .  1 /97 S e p t .  1/98 

B r e a k f a s t :  $ 7.50 $ 8.00 $ 9.00 
Lunch: S 8.50 $ 9.00 s 10.00 
Dinner: $ 14.00 $ 15.00 $ 16.00 

S 30.00 S 32.00 S 35.00 

2) A t r a n s p o r t a t i o n  a u t o  a l lowance  of twen ty  c e n t s  
($8.20) p e r  k i l ome t r e  w i l l  b e  paid  t o  t h e  employee 
when h i s  own car is u s e d  f o r  p r i o r  app roved  
Company t r a v e l .  

Bereavement  Leave 

In a c c o r d a n c e  with t h e  terms a n d  c o n d i t i o n s  of t h e  Canada 
Labour  Code, when be reavemen t  o c c u r s  i n  t h e  immediate family 
of an  employee, t h e  employee s h a l l  b e  al lowed up t o  t h r e e  (3) 
d a y s  l e a v e  immediately following t h e  d a y  of d e a t h .  An 
employee’s immediate family s h a l l  mean s p o u s e ,  p a r e n t ,  ch i l d ,  
sister, b r o t h e r ,  fa ther- in- law,  mother- in-law. 

An employee s h a l l  b e  al lowed up t o  t h r e e  (3) d a y s  l e a v e  of 
a b s e n c e  wi thout  pay t o  a t t e n d  a t  t h e  f u n e r a l  of t h e  
employee’s g r a n d p a r e n t .  

ARTICLE 21 - BENEFITS 

21.01 Each employee s h a l l  b e  c o v e r e d  by t h e  Company’s Group 
I n s u r a n c e  and  o t h e r  b e n e f i t  p l a n s  i n  e f f e c t  a s  of t h e  d a t e  of 
r a t i f i c a t i o n  of t h i s  Agreement, a c c o r d i n g  t o  t h e  terms and  
a p p l i c a b l e  c o s t  s h a r i n g  ar rangements  of t h o s e  p l a n s .  
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21.02 

A )  Group I n s u r a n c e  P l an  
B) Accident  & S i c k n e s s  P l an  
C)  Extended  Hea l th  B e n e f i t s  
D)  Denta l  Plan 
E)  Deluxe T r a v e l  P l an  

The b e n e f i t s  p rov ided  u n d e r  t h e  a b o v e  p l a n s  w i l l  n o t  be  
amended wi thout  p r i o r  c o n s u l t a t i o n  with t h e  Union. I n s u r a n c e  
carriers may be  changed  a t  t h e  d i s c r e t i o n  of t h e  Company 
provided  b e n e f i t s  a r e  maintained.  

The Company w i l l  n o t  b e  r e s p o n s i b l e  f o r  picking up t h o s e  
b e n e f i t s  which may b e  s u s p e n d e d  by t h e  Government o r  t h e  
carriers d u r i n g  t h e  t e r m  of t h i s  Agreement. 

Employees w i l l  b e  al lowed t o  bank f i v e  ( 5 )  S t a t u t o r y  Hol idays  
p l u s  t h e  a d d i t i o n a l  d a y  in  L.O.U. #5 (Thunder  Bay), exc lud ing  
Chr i s tmas  Day, Boxing Day and  N e w  Year's Day a s  follows: 

it is u n d e r s t o o d  t h a t  t h e  pr imary  u s e  of s u c h  banked 
d a y s  is f o r  t h e  r e p l a c e m e n t  of income t h a t  may be  l o s t  
d u e  t o  i l l n e s s  while awai t ing  f o r  weekly indemnity 
i n s u r a n c e  t o  a c t i v a t e ;  

o the rwi se ,  the s c h e d u l i n g  of banked d a y s  w i l l  b e  by 
mutual a g r e e m e n t  between t h e  employee and  t h e  Company; 

t h e  employee may u s e  t h e  d a y s  banked f o r  vaca t ion ;  s u c h  
u s e  w i l l  n o t  t a k e  p r e c e d e n c e  o v e r  r e g u l a r  v a c a t i o n  and  
t h e  s c h e d u l i n g  of t h e  a d d i t i o n a l  d a y s  w i l l  b e  a t  t h e  
Company's a p p r o v a l .  

t h e  employee mus t  n o t i f y  t h e  Company t h r e e  (3) weeks 
p r i o r  t o  t h e  S t a t u t o r y  Holiday of t h e i r  i n t e n t i o n  t o  
bank t h e  day;  

t h e  number of d a y s  e l i g i b l e  f o r  banking i n  any  c a l e n d a r  
y e a r  is f i v e  ( 5 )  i n  t o t a l ;  

unused  d a y s  a t  December 31st in  any  c a l e n d a r  y e a r  w i l l  
be  paid  o u t  a t  t h e  earned rate  of pay when s u c h  day  was 
banked. 

Employees may u t i l i z e  banked  d a y s  p r i o r  t o  a c t u a l  a c c r u a l  
beginning J a n u a r y  1 of t h e  c a l e n d a r  y e a r  s u b j e c t  t o  t h e  
p r o v i s o  t h a t ,  if a n  employee l e a v e s  t h e  employ of t h e  Company 
and  h a s  been paid  f o r  s t a t s  n o t  y e t  a c c r u e d ,  t h e  employer 
s h a l l  b e  e n t i t l e d  t o  r e c o u p  a number of d a y s  e q u a l  t o  n ine  (9) 
( t e n  (10) in  Thunder  Bay) less t h e  number of s t a t s  t h a t  h a v e  
o c c u r r e d .  
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21.03 Barga in ing  Unit  Employees s h a l l  b e  prov ided  with s h o r t  t e r m  
l e a v e  a s  follows: 

During a c a l e n d a r  y e a r ,  any  Engineer  may bui ld  up a s i c k  bank 
of t h r e e  (3) working d a y s  earned from t h e  p r e v i o u s  y e a r .  Each 
c o n t i n u o u s  p e r i o d  f r e e  of a b s e n c e  of f o u r  (4 )  months i n  t h e  
p r e v i o u s  y e a r  s h a l l  r e s u l t  i n  o n e  (1) d a y  being c r e d i t e d  t o  a n  
Eng inee r ’ s  s i c k  bank. 

T h e s e  d a y s  a r e  non- cumulative from y e a r  t o  y e a r ,  t h e  maximum 
being t h r e e  (3) d a y s  a t  J a n u a r y  1. 

Th i s  p r o v i s i o n  h a s  no e f f e c t  on t h e  c u r r e n t  Wage Indemnity 
P l an  which s h a l l  remain i n  f u l l  f o r c e  and  e f f e c t .  

In 1997, t h e  a b o v e  accumula t ion  w i l l  n o t  b e  diminished by t h e  
u s e  of o n e  (1) of t h e  employees  e n t i t l e m e n t  banked d a y s  i n  
A r t i c l e  21.02. 

E f f e c t i v e  J a n u a r y  1, 1998 t h e  a b o v e  d a y s  must b e  u t i l i z e d  
p r i o r  t o  any  of t h e  banked d a y s  in  Article 21.02. 

ARTICLE 22 - HOLIDAYS 

22.01 In a c c o r d a n c e  with t h e  p r o v i s i o n s  of t h e  Canada Labour  Code, 
t h e  Company r e c o g n i z e s  t h e  following pa id  ho l idays :  

Good F r i d a y  
N e w  Year’s Day 
V i c t o r i a  Day 
Canada Day 
Remembrance Day 

Thanksgiving Day 
Chr i s tmas  Day 
Boxing Day 
Labour  Day 

22.02 The p a r t i e s  a g r e e  t h e  Company may s u b s t i t u t e  o r  d e s i g n a t e  
a n o t h e r  d a y  f o r  a n y  of t h e  S t a t u t o r y  Hol idays  mentioned 
a b o v e  i n  a c c o r d a n c e  with s e r v i c e  r e q u i r e m e n t s .  

ARTICLE 23 - VACATION WITH PAY 

23.01 The ho l iday  y e a r  w i l l  b e  c o n s i d e r e d  a s  commencing on t h e  
employee’s Ann ive r sa ry  d a t e  in  any  c a l e n d a r  y e a r  and 
con t inu ing  t h r o u g h  t o  t h e  employee’s n e x t  Ann ive r sa ry  date .  

23.02 Eve ry  employee who, a t  h i s  v a c a t i o n  t i m e  h a s  been  in  t h e  
c o n t i n u o u s  s e r v i c e  of t h e  Company: 

a )  f o r  e l e v e n  (11) y e a r s  o r  more of completed s e r v i c e  s h a l l  
a c c r u e  f o u r  (4)  weeks v a c a t i o n  pay e q u a l  t o  e i g h t  
p e r c e n t  (8%) of h i s  t o t a l  e a r n i n g s  with t h e  Company 
d u r i n g  t h e  p r e v i o u s  y e a r  end ing  t h e  day  p r i o r  t o  h i s  
Ann ive r sa ry  d a t e ;  o r  
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23.03 

23.04 

NOTE: 

b) f o r  s i x  (6) y e a r s  or more of comple ted  s e r v i c e  s h a l l  
a c c r u e  t h r e e  (3) weeks v a c a t i o n  pay  e q u a l  t o  s i x  
p e r c e n t  (6%) of h i s  t o t a l  e a r n i n g s  with t h e  Company 
d u r i n g  t h e  p r e v i o u s  y e a r  ending t h e  d a y  p r i o r  t o  h i s  
Ann ive r sa ry  d a t e ;  o r  

c) f o r  one  (1) y e a r  o r  more of comple ted  s e r v i c e  s h a l l  
accrue two ( 2 )  weeks v a c a t i o n  pay e q u a l  t o  f o u r  p e r c e n t  
(4%) of h i s  t o t a l  e a r n i n g s  with t h e  Company d u r i n g  t h e  
p r e v i o u s  y e a r  end ing  t h e  day  p r i o r  t o  h i s  Ann ive r sa ry  
d a t e .  

Vaca t ions  are n o t  cumula t ive  and must  b e  t a k e n  within t h e  12 
months a f t e r  t h e  y e a r  i n  which t h e  e n t i t l e m e n t  was e a r n e d .  
A l l  unused  v a c a t i o n  remaining a t  t h e  employee’s n e x t  
Ann ive r sa ry  d a t e  ( o n e  y e a r  following be ing  e a r n e d )  w i l l  b e  
pa id  o u t  on t h e  n e x t  pay per iod .  

I t  is r e c o g n i z e d  t h a t  it is n o t  p o s s i b l e  t o  e s t a b l i s h  s t a n d a r d  
formula  f o r  v a c a t i o n s  which would be  a p p l i c a b l e  t o  a l l  
d e p a r t m e n t s  s i n c e  peak  work l o a d s  do  n o t  n e c e s s a r i l y  o c c u r  
a t  t h e  same t i m e  of y e a r .  The only l o g i c a l  and  e q u i t a b l e  
manner is t o  h a v e  t h e  Company e s t a b l i s h  v a c a t i o n  s c h e d u l e s  
on t h e  b a s i s  of l o c a l  c o n d i t i o n s  a t  any  g iven  base .  

An employee who v o l u n t a r i l y  r e l o c a t e s  from o n e  b a s e  t o  
a n o t h e r  w i l l  b e  a b l e  t o  comple te  unused  v a c a t i o n  e n t i t l e m e n t  
e a r n e d  by s e l e c t i n g  unas s igned  v a c a t i o n  p e r i o d s  i n  h i s  
c l a s s i f i c a t i o n  i n  o r d e r  of C l a s s i f i c a t i o n  S e n i o r i t y .  In t h e  
e v e n t  t h e r e  a re  no s u c h  p e r i o d s  a v a i l a b l e ,  t h e  Company may 
a s s i g n  t h e  r e q u i r e d  v a c a t i o n  per iod .  

23.05 The Company s h a l l  e s t a b l i s h  and p o s t  a v a i l a b l e  v a c a t i o n  
p e r i o d s  and  t h e  number of p e r s o n n e l  of e a c h  c l a s s i f i c a t i o n  
a l lowed a n n u a l  v a c a t i o n  l e a v e  e a c h  month d u r i n g  t h e  y e a r .  

23.06 The Company s h a l l  conf i rm v a c a t i o n  d a t e s  and  t h e  number of 
weeks t o  b e  t a k e n  a t  o n e  t i m e  f o r  employees  within s u c h  p e r i o d  
of t i m e  a s  is p r a c t i c a b l e  i n  a c c o r d a n c e  with r e q u i r e m e n t s  of 
s e r v i c e .  

23.07 In t h e  e v e n t  of u n f o r s e e n  work l o a d  o c c u r r i n g  by r e a s o n  of 
emergency,  t h e  Company r e s e r v e s  t h e  r i g h t  t o  alter employee 
p r e f e r e n c e  da tes  i n  a c c o r d a n c e  with s e n i o r i t y  and  its s e r v i c e  
r e q u i r e m e n t s .  

23.08 Vacations, o n c e  awarded,  may only b e  a l t e r e d  by a n  employee 
with t h e  w r i t t e n  c o n c u r r e n c e  of b o t h  t h e  Company and  any  
employee a f f e c t e d  by t h e  a l t e r a t i o n .  

23.09 Vacat ion  pay s h a l l  b e  paid i n  a c c o r d a n c e  with e s t a b l i s h e d  
Company pol icy.  
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ARTICLE 24 - OCCUPATIONAL CLASSIFICATIONS 

24.01 E v e r y  employee c o v e r e d  by t h i s  Agreement  s h a l l  b e  c l a s s i f i e d  
u n d e r  a j o b  t i t le and j o b  d e s c r i p t i o n  a p p r o p r i a t e  t o  t h e  work 
normal ly  a n d  r e g u l a r l y  a s s i g n e d  t o  him. The  o c c u p a t i o n a l  
c l a s s i f i c a t i o n s  i n  which e m p l o y e e s  may b e  c l a s s i f i e d  a r e  t h o s e  
l i s t ed  by j o b  title a n d  wage rates i n  Appendix "A" a t t a c h e d  
h e r e t o .  

24.02 To p r o v i d e  a p p r o p r i a t e l y  f o r  new work o r  f o r  s u b s t a n t i a l  
c h a n g e  i n  work normal ly  a n d  r e g u l a r l y  a s s i g n e d ,  t h e  Company, 
a s  p e r  A r t i c l e  2, may r e v i s e  a n y  o c c u p a t i o n a l  c l a s s i f i c a t i o n  
a f f e c t e d  or p r e p a r e  a new o c c u p a t i o n a l  c l a s s i f i c a t i o n .  The 
ra tes  of pay  t h e r e o f  s h a l l  b e  s u b j e c t  t o  t h e  Union's 
a g r e e m e n t .  

ARTICLE 25 - RATES OF PAY 

25.01 Rates of pay s h a l l  b e  a s  set down i n  Appendix "A" a t t a c h e d  
h e r e t o .  

ARTICLE 26 - CLOTHING 

26.01 F u l l  T ime  employees  w i l l  b e  s u p p l i e d  with u n i f o r m s  a s  o u t l i n e d  
i n  t h i s  article. 

26.02 Employees s h a l l  wear u n i f o r m s  i n  s u c h  manner a s  p r e s c r i b e d  i n  
Company r e g u l a t i o n s  a t  a l l  t i m e s  while t h e  uniform is worn. 

26.03 Uniform i t e m s  a n d  a c c e s s o r i e s  s u p p l i e d  by t h e  Company a t  n o  
c o s t  t o  t h e  employee s h a l l  r emain  t h e  p r o p e r t y  of t h e  Company 
a n d  mus t  b e  s u r r e n d e r e d  o n  r e q u e s t .  

26.04 Rain  g e a r  s h a l l  b e  made a v a i l a b l e  o n  a s i g n - o u t  b a s i s  t o  
e m p l o y e e s  r e q u i r i n g  same i n  t h e  c o u r s e  of t h e i r  d u t i e s .  

26.05 The Company s h a l l  c l e a n  a n d  r e p a i r  t h o s e  uniform i t e m s  which 
it s u p p l i e s .  

26.06 a )  Employees s h a l l  b e  i s s u e d  t h e  fo l lowing  uniform items a s  
p e r  26.01 above:  

S h i r t s  4 
P a n t s  4 
C o v e r a l l s  4 

Above e f f e c t i v e  December 1, 1996. 

b)  Upon r e c e i p t  of p r o o f  of p u r c h a s e  of C.S.A. a p p r o v e d  
f o o t w e a r ,  a n  employee  s h a l l  b e  r e i m b u r s e d  u p  t o  a 
maximum of $25.80 p e r  c a l e n d a r  y e a r  
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c) N e w  P i l o t s  P a r k a s  w i l l  b e  s u p p l i e d  a t  no c o s t  t o  
employees  who h a v e  comple ted  t h e i r  p r o b a t i o n a r y  
pe r iod .  Such  p a r k a s  w i l l  b e  i s s u e d  by December 31, 1996 
and  t o  new employees  who comple te  t h e i r  p r o b a t i o n a r y  
pe r iod ,  within t h i r t y  (30) d a y s  t h e r e a f t e r .  The p a r k a s  
w i l l  be long  t o  t h e  Company d u r i n g  t h e  f i r s t  y e a r  a f t e r  
i s s u e  and i f  a n  employee l e a v e s  t h e  employ of t h e  
Company d u r i n g  t h a t  pe r iod ,  t h e  p a r k a  must be  r e t u r n e d .  
A f t e r  t h e  f i r s t  y e a r  t h e  p a r k a  s h a l l  t h e n  belong t o  t h e  
employee. 

ARTICLE 27 - HEALTH & SAFETY 

PREAHBLE 

The Company agrees t o  a b i d e  by P a r t  I1 of t h e  Canada Labour  Code i n  
matters of S a f e t y  a n d  Heal th .  

27.01 In o r d e r  t o  e l imina t e  a s  f a r  a s  p o s s i b l e  a c c i d e n t s  and  i l l n e s s ,  
a s a f e t y  commit tee  s h a l l  be  e s t a b l i s h e d  composed of an  e q u a l  
number of Union and  Company r e p r e s e n t a t i v e s .  The Committee 
w i l l  meet a s  r e q u i r e d ,  w i l l  moni tor  a l l  p r a c t i c e s  needed  t o  
e n a b l e  t h e  h e a l t h  and  s a f e t y  of employees  and  w i l l  c o n s i d e r ,  
a l l  s i t u a t i o n s  involv ing  h a z a r d o u s  c o n d i t i o n s  and p r a c t i c e s  
b r o u g h t  t o  its a t t e n t i o n .  

27.02 

27.03 

The S a f e t y  Committee s h a l l  c o n s i s t  of o n e  (1) r e p r e s e n t a t i v e  
f o r  t h e  Company and  t h e  Union a t  e a c h  b a s e  as p e r  p r e s e n t  
p r a c t i c e  . 
a )  The Company w i l l  make a v a i l a b l e  ear p r o t e c t o r s  t o  b e  

s i g n e d  o u t  t o  employees  when working i n  Noise Hazard 
areas.  

b) The Company s h a l l  be  r e s p o n s i b l e  f o r  t h e  r e p a i r  and 
main tenance  of Company owned ear p r o t e c t o r s  and  t h e  
employee s h a l l  b e  r e s p o n s i b l e  f o r  t h e  r ep l acemen t  of 
any  l o s t  ear  p r o t e c t o r s  or t h o s e  damaged from a b u s e .  

ARTICLE 28 - TRAINING 

28.01 a )  A f t e r  r a t i f i c a t i o n  t h e  Shop Committee w i l l  d i s c u s s  with 
t h e  Company t o  see if it c a n  b e  worked o u t  t o  have  
a p p r e n t i c e s  g e t  t h e i r  " p r a c t i c a l "  t r a i n i n g  t o  p r e p a r e  
them f o r  t h e i r  MOT tests. 

b) F o r  a l l  t r a i n i n g  made a v a i l a b l e  t o  employees,  
c l a s s i f i c a t i o n  s e n i o r i t y  i n  shop ,  crew, o r  work area: by 
mutual agreement ,  w i l l  b e  u s e d  t o  e s t a b l i s h  t h e  o r d e r  of 
o f f e r i n g .  F a i l u r e  t o  mutual ly  a g r e e  t o  t h e  method of 
o f f e r i n g ,  c l a s s i f i c a t i o n ,  s e n i o r i t y ,  a t  t h e  b a s e  w i l l  b e  
u sed .  
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ARTICLE 29 - WAGES/TERW 

29.01 Wages and  c l a s s i f i c a t i o n s  s h a l l  b e  a s  s t a t e d  i n  Appendix "An 
a t t a c h e d  h e r e t o  and a s  follows: 

A l l  employees  h i r e d  and  l i c e n s e d  p r i o r  to J u n e  30, 1992 
w i l l  p r o g r e s s  au toma t i ca l l y  a l o n g  t h e  scale provid ing  
t h e y  h a v e  t h e  r e q u i r e d  e n d o r s e m e n t s  t o  s i g n  o u t  
Company a i r c r a f t ;  

A p p r e n t i c e s  h i r e d  p r i o r  t o  J u n e  30, 1996 w i l l  b e  al lowed 
t o  a u t o m a t i c a l l y  p r o g r e s s  when t h e y  become l i c e n s e d  t o  
t h e  E n g i n e e r s  Scale b u t  n o t  t o  ACA; 

N e w  employees  h i r e d  a f t e r  t h e  d a t e  of r a t i f i c a t i o n  
(November 28, 1996) and  t h e  remaining c u r r e n t  employees  
h i r e d  a f t e r  D e c e m b e r  31, 1992 w i l l  n o t  p r o g r e s s  a long  
t h e  scale au tomat ica l ly ;  

ACA c l a s s i f i e d  employees  w i l l  s i g n  o u t  a i r c r a f t  and  
r e c e i v e  pay a s  p e r  scale; 

Employees i n  t h e  Engineer  c l a s s i f i c a t i o n  w i l l  n o t  s i g n  
o u t  a i r c r a f t  u n l e s s  r e q u i r e d  by t h e  Company. T h e s e  
employees  w i l l  receive a $0.50 p e r  h o u r  premium when 
r e q u i r e d  by t h e  Company t o  s i g n  o u t  a i r c r a f t ;  

Red c i r c l e d  employees  w i l l  n o t  receive an  increase u n t i l  
t h e y  f a l l  within t h e  e s t a b l i s h e d  scales of t h e i r  
c l a s s i f i c a t i o n s .  

29.02 

29.03 

29.04 

A s i g n i n g  bonus  of $450.80 p e r  p e r s o n  for employees  a c t i v e l y  
on t h e  Company p a y r o l l  a t  d a t e  of r a t i f i c a t i o n  w i l l  b e  paid 
s u b j e c t  t o  a n y  a p p l i c a b l e  s t a t u t o r y  d e d u c t i o n s .  

E f f e c t i v e  December 1, 1996 i n c r e a s e s  w i l l  o c c u r  on t h e  
employee 's  c l a s s i f i c a t i o n  Ann ive r sa ry  d a t e  which comple t e s  
h i s  s e r v i c e  r e q u i r e m e n t s  i n  t h e  c l a s s i f i c a t i o n  i n  a c c o r d a n c e  
with t h e  scales he re in .  

E f f e c t i v e  J a n u a r y  1, 1997 t h o s e  employees  with two (2) o r  more 
y e a r s  of s e r v i c e  with t h e  Company and  working on a c o n t i n u o u s  
f u l l  t i m e  b a s i s  a t  t h e  Sioux Lookout  b a s e  w i l l  r e c e i v e  a 
N o r t h e r n  S e r v i c e  Allowance of $200.00 on J a n u a r y  1, May 1, 
and  Sep tember  1 f o r  1997 and  1998 and  J a n u a r y  1 and  May 1 of 
1999. 

ARTICLE 30 - ADDITIONAL COMPENSATION 

30.01 C r e w  Chief Premium - E f f e c t i v e  D e c e m b e r  1, 1996 C r e w  Chief ' s  
w i l l  r e c e i v e  t h e i r  r e g u l a r  rate of pay p l u s  a o n e  (1) d o l l a r  
premium b u t  i n  any  case t h e i r  ra te  of pay p l u s  t h e  C r e w  Chief 
premium with n o t  e q u a l  less t h a n  t h e  t o p  r a t e  of t h e  ACA 
scale. 
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ARTICLE 31 - DURATION OF AGREEMENT 

31 . O 1  This  Agreement s h a l l  b e  e f f e c t i v e  on t h e  d a t e  of r a t i f i c a t i o n  
November 28, 1996 and s h a l l  c o n t i n u e  i n  f u l l  f o r c e  and e f f e c t  
-32-0-0 un with t h e  e x c e p t i o n  of t h e  economic i t e m s  
t a k i n g  e f f e c t  on December 1, 1996. 

31.02 This  Agreement s h a l l  renew i t s e l f  w i thou t  c h a n g e  on t h a t  d a t e  
of e a c h  succeed ing  y e a r ,  u n l e s s  n o t i f i c a t i o n  of t e rmina t ion  of 
t h e  Agreement, o r  of i n t ended  c h a n g e  t o  t h e  Agreement, is 
s e r v e d  i n  wr i t ing  by e i t h e r  p a r t y  h e r e t o ,  s u c h  n o t i f i c a t i o n  t o  
b e  s e r v e d  n o t  more t h a n  n i n e t y  (90) d a y s  p r i o r  t o  e x p i r y  d a t e .  

IN WITNESS WHEREOF t h e  p a r t i e s  h e r e t o  h a v e  s i g n e d  t h i s  Agreement a t  

Thunder  Bay, O n t a r i o  t h i s  / D f h  day of , 1997. 

BEARSKIN AIRLINES 

d- 
Tim Zaros& 

ASSOCIATION O F  
AEROSPACE WORKERS 

=-> 
P a t  Fin 



APPENDIX .Aw 

WAGE SCALE 

ACA 

5+ YEARS 
4 YEARS 
3 YEARS 
2 YEARS 
1 YEAR 
START 

ENGINEER 

4+ YEARS 
3 YEARS 
2 YEARS 
1 YEAR 
START 

APPRENTICE 

24+ MONTHS 
18 MONTHS 
12 MONTHS 
6 MONTHS 

START 

DEC. 1, 
1996 

19.90 
19.38 
18.78 
18.18 
17.58 
16.97 

16.37 
15.69 
15.01 
14.32 
13.79 

11.94 
11.26 
10.59 
9.92 
9.25 

SEPT. 1, 
1997 

20.25 
19.72 
19.11 
18.50 
17.89 
17.27 

16.66 
15.96 
15.27 
14.57 
14.03 

12.15 
11.46 
10.78 
10.09 
9.41 

SEPT. 1, 
1998 

20.60 
20.06 
19.44 
18.82 
18.20 
17.57 

16.95 
16.24 
15.54 
14.83 
14.28 

12.36 
11.66 
10.96 
10.27 
9.58 

SEPT. 1, 
1999 

20.96 
20.42 
19.78 
19.15 
18.52 
17.80 

17.24 
16.53 
15.81 
15.09 
14.53 

12.58 
11.86 
11.16 
10.45 
9.74 
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L e t t e r  of Understandinq X 1  

Between 

B e a r s k i n  L a k e  A i r  Service Ltd .  

International Association of Machinists 
and Aerospace Workers - L o c a l L o d g e # 2 4 1 3  

In o r d e r  t o  p r e v e n t  mi sunde r s t and ings  with r e s p e c t  t o  t h e  u s e  of 
s t u d e n t s  and  t h e  working r e l a t i o n s h i p  between s t u d e n t s  and  employees  i n  
t h e  main tenance  depa r tmen t ,  t h e  p a r t i e s  agree t o  t h e  following: 

The Company, a s  p a r t  of its commitment t o  e d u c a t i o n a l  i n s t i t u t i o n s ,  
s h a l l  employ s t u d e n t s  t o  per form t h e  d u t i e s  of any  un l i censed  
c l a s s i f i c a t i o n  c o v e r e d  by t h i s  Agreement where  s u c h  employment is 
€or  a t e r m  n e c e s s a r y  t o  assist  s u c h  s t u d e n t  with t h e  r e q u i r e m e n t s  
of t h e i r  e d u c a t i o n a l  program. 

The Company s h a l l  employ s t u d e n t s  f o r  v a c a t i o n ,  hol iday,  s i c k  o r  
summer r e l i e f  of s u c h  d u r a t i o n  a s  is r e q u i r e d  f o r  t h e  p e r i o d  
i d e n t i f i e d  i n  any  un l i censed  c l a s s i f i c a t i o n  c o v e r e d  by t h i s  
Agreement. 

The Company s h a l l  employ s t u d e n t s  on  a casual  b a s i s  working less 
t h a n  twen ty  (20) h o u r s  p e r  week i n  a n y  un l i censed  c l a s s i f i c a t i o n  
c o v e r e d  by t h i s  Agreement. 

S t u d e n t s  w i l l  n o t  become members of t h e  Assoc ia t ion  and  s h a l l  n o t  
a t t a i n  a n y  r i g h t s  or p r i v i l e g e s  u n d e r  t h e  Agreement. 

The employment of s t u d e n t s  w i l l  n o t  b e  u s e d  in  s u c h  manner a s  t o  
undermine t h e  ba rga in ing  un i t .  - 

Dated a t  Thunder  Bay, On ta r io  t h i s  /04h d a y  of d u d L  1997. 

For :  BEARSKIN LAKE AIR 
SERVICE LTD. 

b 

Rick Baratta 

For:  INTERNATIONAL ASSOCIATION 
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L e t t e r  of Understandinq X 2  

Between 

B e a r s k i n  L a k e  A i r  Service Ltd .  

International Association of Machinists 
and Aerospace Workers - L o c a l L o d q e #  2413 

The Company and  t h e  Union a g r e e  t o  form a j o i n t  c o m m i t t e e  t o  e x p l o r e  t h e  
p o s s i b i l i t i e s  f o r  c o s t  s h a r i n g  a n d / o r  employee p u r c h a s e  of uniform items 
s u b j e c t  t o  Company r e g u l a t i o n s  as follows: 

1) The commit tee  w i l l  c o n s i s t  of two (2) r e p r e s e n t a t i v e s  of t h e  Union 
a n d  two (2) r e p r e s e n t a t i v e s  from t h e  Company. 

2) The committee w i l l  i n v e s t i g a t e  t h e  a b o v e  n o t e d  a r r a n g e m e n t s  with 
r e g a r d  t o  p a r k a s ,  j a c k e t s  and  o t h e r  uniform i t e m s  and  make a 
recommendation t o  management. 

3) Any a r r a n g e m e n t s  a g r e e d  between t h e  Company and  t h e  Union w i l l  
p e r t a i n  t o  f u l l  t i m e  employees  only.  

Dated a t  Thunder  Bay, On ta r io  t h i s  /oSA day  of n / L  1997. 

For: BEARSKIN LAKE AIR For:  INTERNATIONAL ASSOCIATION 
SERVICE LTD. 

LOCAL 2413 

Tim Z a r o s w  
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L e t t e r  of Understanding #3 

Between 

Bearskin Lake  A i r  S e r v i c e  Ltd.  

I n t e r n a t i o n a l  Association of Machinists 
and Aerospace Workers - L o c a l L o d q e # 2 4 1 3  

In o r d e r  t o  p r e v e n t  mi sunde r s t and ings  with r e s p e c t  t o  t h e  pens ion  p lan  
t h e  p a r t i e s  agree t o  t h e  following: 

The Company w i l l  c o n t i n u e  t o  p r o v i d e  a Defined Con t r ibu t ion  P lan  
f o r  al l  f u l l  t i m e  employees.  

A l l  employees  w i l l  b e  e l i g i b l e  t o  j o i n  t h e  p l an  a f t e r  twenty- four  
(24) months of c o n t i n u o u s  s e r v i c e  with t h e  Company s u b j e c t  t o  t h e  
r e q u i r e m e n t s  of t h e  plan.  

E l ig ib l e  employees  w i l l  c o n t r i b u t e  a n  amount e q u a l  t o  t h r e e  p e r c e n t  
(3%) of t h e i r  e a r n i n g s  exc lud ing  over t ime ,  b o n u s e s  etc. 

The  Company w i l l  c o n t r i b u t e ,  for e l i g i b l e  employees ,  a n  amount 
e q u a l  t o  t h r e e  (3%) of t h e  employees '  e a r n i n g  exc lud ing  over t ime,  
b o n u s e s  etc. 

A l l  o t h e r  t e r m s  of r e f e r e n c e  s h a l l  b e  a s  c o n t a i n e d  in  t h e  master 
c o n t r a c t  and  in  a c c o r d a n c e  with any Government r e g u l a t i o n s  
c o v e r i n g  s u c h  p lans .  

The a b o v e  t e r m s  w i l l  b e  e f f e c t i v e  7 t h  of September ,  1993. 

Dated a t  Thunder  Bay, On ta r io  t h i s  / O f x  d a y  of Z & / G  1997. 

For: BEARSKIN LAKE AIR 
S E R V I C E  LTD. 

Rick Baratta 

K 

For: INTERNATIONAL ASSOCIATION 
OF HAC I N I S T S  AND AEROSPACE 

/?\.ORKE$ - LOCAL 2413 
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L e t t e r  of Understanding #4 

Betveen 

Bearskin Lake A i r  Service Ltd. 

International Association of liachinists 
and Aerospace Workers - LocalLodqe X 2 4 1 3  

Training and Training Courses 

The p a r t i e s  a g r e e  t h a t  t h i s  letter is t o  r e c o g n i z e  Tra in ing  C o u r s e s  and  
Agreements c o n s i s t e n t  with t h e  p r i n c i p l e  t h a t  o p e r a t i o n a l  r e q u i r e m e n t s  
are  paramount  t o  t h e  c o n t i n u e d  e f f i c i e n t  o p e r a t i o n s  of t h e  company. 
Training,  when n e c e s s a r y  and  a p p l i c a b l e  a s  dec ided  by t h e  company, w i l l  
b e  c a r r i e d  o u t  i n  a f a i r  and  e q u i t a b l e  manner. 

The Company s h a l l  i d e n t i f y  t h e  t r a i n i n g  p rog rams  ava i l ab l e ,  and  t h e  
a p p r o p r i a t e  Union S t e w a r d  a t  e a c h  b a s e  w i l l  b e  a v a i l a b l e  t o  t h e  
company t o  d i s c u s s  t r a i n i n g  i s s u e s .  

The s e l e c t i o n  of employees  t o  a t t e n d  t r a i n i n g  c o u r s e s  w i l l  b e  i n  
a c c o r d a n c e  with Article 28 of t h e  C o l l e c t i v e  Agreement. 

The Company w i l l  pay  meal p e r  diems a s  p e r  c u r r e n t  pol icy and  
p r a c t i c e  f o r  t r a i n i n g  when employees  are s e n t  o u t  of town t o  a t t e n d  
t h e  c o u r s e .  

When having t o  t r a v e l  t o  t h e  United S ta tes ,  t h e  Company w i l l  pay  
meal p e r  diems in  e q u i v a l e n t  U.S. d o l l a r s .  
ie. $1 CDN = $1 U.S. 

The Company w i l l  n o t  b e  r e s p o n s i b l e  t o  pay f o r  t r a v e l  t i m e  needed  
f o r  t h e  employee t o  g e t  t o  and  from t h e  t r a i n i n g  d e s t i n a t i o n .  

"In-house" t r a i n i n g  w i l l  b e  p rov ided  a t  t h e  d i s c r e t i o n  of t h e  
company s u b j e c t  t o  being r e q u i r e d  by l a w ,  f o r  s u c h  t h i n g s  a s  D e -  
i c ing  and WHMIS. 

Tra in ing  i d e n t i f i e d  by t h e  Company a s  v o l u n t a r y  w i l l  b e  s c h e d u l e d  
a t  t h e  d i s c r e t i o n  of t h e  Company. Employees who elect t o  a t t e n d  
w i l l  do  so on t h e i r  own t i m e  a n d  a t  t h e i r  own expense .  

"Voluntary"  w i l l  b e  t a k e n  t o  mean t r a i n i n g  n o t  r e q u i r e d  by a n  
employee t o  p a s s  a n y  M.O.T. exam o r  Company c e r t i f i c a t i o n  
r equ i r emen t ,  b u t  t r a i n i n g  t h a t  may p r o v i d e  supp lemen ta l  
in format ion  t o  a n y  employee s o  i n t e r e s t e d .  

Tra in ing  i d e n t i f i e d  by t h e  Company a s  r e q u i r i n g  mandatory 
a t t e n d a n c e  w i l l  b e  s c h e d u l e d  a t  t h e  d i s c r e t i o n  of t h e  Company, b u t  
s h a l l  normal ly  t a k e  p l a c e  d u r i n g  r e g u l a r  working h o u r s  and paid  a t  
s t r a i g h t  t i m e  rates. 
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10) 

11) 

12) 

13) 

14) 

15) 

16) 

17) 

When mandatory  t r a i n i n g  is conduc ted  p r i o r  t o  t h e  s t a r t  of a n  
employee's  normal  d a i l y  s h i f t  o r  e x t e n d i n g  beyond t h e  normal d a i l y  
s h i f t  o r  d u r i n g  a n  employees  s c h e d u l e d  t i m e  o f f  and  r e q u i r i n g  t h e  
employee t o  come in  t o  work, t h e  Company w i l l  pay t h e  employee who 
is r e q u i r e d  t o  a t t e n d  s u c h  t r a i n i n g  s e s s i o n  o v e r  t i m e  a t  t h e  ra te  of 
t i m e  and  o n e - h a l f ( 1  1 / 2 x )  f o r  a c t u a l  t i m e  s p e n t  i n  a t t e n d a n c e .  

E x c e p t  f o r  "In-house" t r a i n i n g  unde r  $400.00 p e r  employee, 
employees  w i l l  b e  r e q u i r e d  t o  s i g n  t r a i n i n g  agreements in t h e  form 
a t t a c h e d  a s  a c o n d i t i o n  p r e c e d e n t  t o  p a r t i c i p a t i n g  i n  any  
mandatory  t r a i n i n g  program. For t h o s e  employees  in i t e m  C of t h e  
t r a i n i n g  ag reemen t ,  t h e  ag reemen t  w i l l  set o u t  a promise t o  pay a n  
amount of t r a i n i n g  c o s t s  (exc lud ing  wages) estimated t o  a 
p rede t e rmined  v a l u e  and  s h a l l  b e  e n f o r c e a b l e  a s  s p e c i f i e d  i n  t h e  
agreement, s h o u l d  t h e  employee f a i l  t o  comple t e  t h e  d e f i n e d  s e r v i c e  
p e r i o d  when h e / s h e  r e t u r n s  from t h e  t r a i n i n g .  

The v a l u e  of t h e  t r a i n i n g  ag reemen t  exc lud ing  employee 's  wages  w i l l  
b e  a d j u s t e d  upon r e t u r n  of t h e  employee from t h e  t r a i n i n g  t o  more 
a c c u r a t e l y  r e f l e c t  t h e  c o s t  and ac tua l  amount of e x p e n s e s  
(exc lud ing  any  s u b s i d i e s )  i n c u r r e d  by t h e  Company on beha l f  of t h e  
employee (ie. c o u r s e  f e e s ,  t r a n s p o r t a t i o n ,  accommodation, meals 
etc.) and  s h a l l  b e  v e r i f i e d  by a c t u a l  b i l l i n g s  f o r  t h e  c o u r s e s .  

The Company w i l l  c o n t i n u e  t h e  payment of wages  t o  t h e  employee 
while on t h e  t r a i n i n g  program. 

The Union a g r e e s  t h a t  within one  (1) y e a r  of t h e  o p e r a t i o n  of t h i s  
letter, i f  t h e  company h a s  been d i s a d v a n t a g e d  by employees  l e a v i n g  
a f t e r  being p rov ided  with t r a i n i n g  t h e  o n e  (1) y e a r  p e r i o d  w i l l  b e  
i n c r e a s e d  t o  two (2) y e a r s .  

Within t h e  f i r s t  y e a r  of s ign ing  t h i s  letter by t h e  p a r t i e s ,  where  a n  
employee who is l i c e n s e d  f o r  less t h a n  o n e  (1) y e a r  is p rov ided  
t r a i n i n g  and  t h e  f i r s t  a n n i v e r s a r y  of t h a t  t r a i n i n g  c o u r s e  e x t e n d s  
beyond t h e  f i r s t  y e a r  h e r e i n  should  t h a t  employee v o l u n t a r i l y  
l e a v e  t h e  employ of t h e  company t h e  t r a i n i n g  c o n t r a c t  f o r  t h a t  
employee w i l l  be e x t e n d e d  t o  t h e  s e c o n d  a n n i v e r s a r y .  Th i s  
p r o v i s i o n  s h a l l  cease t o  b e  o p e r a t i v e  a f t e r  o n e  (1) y e a r  of t h e  
s ign ing  of t h i s  letter. 

If t h e  Company is u n a b l e  t o  p rov ide  t h e  n e c e s s a r y  t i m e  on t y p e ( s ) ,  
t h e n  t h e  employee w i l l  n o t  b e  p r e j u d i c e d  by e x t e n d i n g  t h e  t i m e  
f r ame  i n  i t e m  C of t h e  t r a i n i n g  agreement .  

M r .  B i l l  Uren w i l l  b e  exc luded  from t h e  r e q u i r e m e n t  t o  s ign a 
t r a i n i n g  ag reemen t .  

Those  i nd iv idua l s  r e q u i r i n g  o t h e r  t h a n  an  M 2  a n d  M 4  l i c e n s e  
(example E,S) w i l l  b e  r e q u i r e d  t o  s i g n  t r a i n i n g  a g r e e m e n t s  on t h e  
b a s i s  of t h e  s e r v i c e  r e q u i r e m e n t s  de f ined  i n  C and D of t h e  t r a i n i n g  
agreement a s  i d e n t i f i e d  he re in .  
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In t h e  e v e n t  of a dispute under t h i s  agreement, such dispute may b e  
addressed through Sect ion 9 a f t e r  a meeting between t h e  p a r t i e s  to 
discuss t h e  i ssue(s1  f i r s t .  

18) 

Dated a t  Thunder Bay, Ontario t h i s  b 4 h  day of T u n ) / c  1997. 

For: BEARSKIN LAKE AIR 
SERVICE LTD. 

R i c k  Baratta 

Tim Z a r o s w  

For: INTERNATIONAL ASSOCIATION 
OF HAC I N I S T S  AND AEROSPACE (7 MORKEfi - LOCAL 2413 

Stkve  Vodi 
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BEARSKIN LAKE AIR SERVICE LTD. 
EDUCATION AND TRAINING COURSE(S1 AGREEMENT 

DATE: 19 

Between: Bear sk in  Lake A i r  S e r v i c e  Ltd.  
1 4 7 5  West Walsh Street 
Thunder  Bay, On ta r io  
P7E 4x6 ( H e r e a f t e r  C a l l e d  

Bears kin A i r  l i n e s  1 

A N D  

( H e r e a f t e r  Cal led 
t h e  Employee) 

THIS AGREEMENT BETWEEN BEARSKIN AIRLINES AND IT'S EHPLOYEES H A S  
BEEN IMPLEMENTED TO FULFIL AN EMPLOYEE EDUCATION AND TRAINING 
COURSE( S 1 REQUIREMENT. 

PROVISOES 

A )  

B) 

C )  

D) 

Bear sk in  Ai r l ines ,  a commercial a i r  carrier u t i l i z i n g  t h e  s e r v i c e s  
of a c c o u n t i n g  s t a f f ,  baggage  h a n d l e r s ,  c o u n t e r  s t a f f ,  main tenance  
s t a f f  and  p i l o t s  t o  c a r r y  on it's d a i l y  o p e r a t i o n .  

The employees  wish t o  e n r o l l  i n  e d u c a t i o n  and  t r a i n i n g  c o u r s e ( s )  a s  
s p e c i f i e d  i n  t h i s  agreement. 

Bea r sk in  A i r l i ne s  w i l l  p r o v i d e  payment f o r  e d u c a t i o n  and  t r a i n i n g  
c o u r s e ( s )  on s u c c e s s f u l  complet ion of s a i d  e d u c a t i o n  and  t r a i n i n g  
c o u r s e ( s )  f o r  employees  on  t h e  b a s i s  and  u n d e r s t a n d i n g  t h a t  
employees  with less t h a n  one  (1) y e a r  of s e r v i c e  with Bea r sk in  
A i r l i n e s  a s  a l icenced AME ( M 2  and  M 4 )  w i l l  make t h e i r  s e r v i c e s  
a v a i l a b l e  c o n t i n u o u s l y  t o  Bea r sk in  Ai r l ines ,  f u l l  t i m e ,  f o r  a p e r i o d  
of a t  l e a s t  one  (1) y e a r .  

F o r  employees  with less t h a n  t h e  o n e  (1) y e a r  of s e r v i c e  i n  "C" 
above ,  Bea r sk in  A i r l i ne s  is e n t i t l e d  t o  b e  compensa ted  f o r  t h e  
a c t u a l  c o s t  of t h e  e d u c a t i o n  and  t r a i n i n g  c o u r s e s  i f  t h e  employee 
f a i l s  t o  make and k e e p  h i s / h e r  s e r v i c e  a v a i l a b l e  f o r  o n e  (1) y e a r  
h e / s h e  would b e  r e q u i r e d  t o  pay Bea r sk in  A i r l i ne s  f o r  t h e  e d u c a t i o n  
a n d  t r a i n i n g  c o u r s e ( s )  p u r s u a n t  t o  t h i s  agreement .  
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THEREFORE, I N  CONSIDERATION OF THE PROVISOES AND AGREEMENT WHICH 
FOLLOW, BEARSKIN AIRLINES AGREE A S  FOLLOWS: 

1. The e d u c a t i o n  and  t r a i n i n g  cou r se ( s )  c o n s i s t  of:  

Department 

DATE ITEH TERM PARTICULARS VALUE ANN. INIT. 
CDN. DATE 

TOTAL 

TOTAL: NOT TO EXCEED 3 Cdn. 

2. E x c e p t  f o r  employees  with more t h a n  o n e  (1) y e a r  of s e r v i c e  with 
BEARSKIN AIRLINES a s  a l i c e n c e d  AME ( M 2  and  M4), t h e  Employee 
agrees t o  make h i s / h e r  s e r v i c e  a v a i l a b l e  t o  BEARSKIN AIRLINES f u l l  
t i m e  f o r  a p e r i o d  of NOT LESS THAN ONE (1) YEAR following t h e  
comple t ion  of t h i s  document and  r e c e i p t  of said e d u c a t i o n  and 
t r a i n i n g  c o u r s e ( s ) .  

3. BEARSKIN AIRLINES and  t h e  EMPLOYEE agree t h a t  t h e  amount set o u t  
i n  p a r a g r a p h  1 w i l l  b e  r e d u c e d  by 1 1 1 2 t h  of t h a t  sum f o r  e a c h  
comple t e  month t h e  EMPLOYEE makes h i s / h e r  s e r v i c e s  a v a i l a b l e  on a 
f u l l  t i m e  b a s i s  t o  BEARSKIN AIRLINES a f t e r  comple t ion  of t h e  
e d u c a t i o n  and  t r a i n i n g  c o u r s e ( s ) .  

4. The Employee a u t h o r i z e s  and  d i r e c t s  Bea r sk in  A i r l i n e s  t o  r e c o v e r  
a n y  and  al l  t r a i n i n g  compensat ion amounts  owing t h e  Company f o r  
t r a i n i n g  i f  t h e  employee f a i l s  t o  commit t o  t h e  g u a r a n t e e d  t i m e  
f r a m e  a s  s p e c i f i e d  he re in .  This  c o s t  r e c o v e r y  w i l l  b e  by, b u t  n o t  
l imi ted  t o ,  t h e  u s e  of P a y r o l l  deduc t ions .  

5 .  The Employee a n d  Bearsk in  A i r l i ne s  s p e c i f i c a l l y  a g r e e  it is 
c o n t e m p l a t e d  by b o t h  p a r t i e s ,  and  s p e c i f i c a l l y  a g r e e d  by bo th ,  t h a t  
i n  t h e  e v e n t  t h e  Employee d o e s  n o t  per form h i s  o b l i g a t i o n s ,  and  
s p e c i f i c a l l y  h i s  o b l i g a t i o n s  with r e g a r d  t o  l e n g t h  of employment 
a f t e r  t r a i n i n g ,  Bea r sk in  A i r l i ne s  s h a l l  h a v e  t h e  r i g h t  t o  d e d u c t  
f rom a n y  wages, b e n e f i t s ,  v a c a t i o n  pay  o r  o t h e r  monies o t h e r w i s e  
owing t o  t h e  Employee a n  amount or amounts  as n e c e s s a r y  t o  s a t i s f y  
t h e  amount owing t o  Bearsk in  by t h e  Employee. I t  is f u r t h e r  
s p e c i f i c a l l y  and  e x p l i c i t l y  a g r e e d  t h a t  t h i s  is a r i g h t  of l e g a l  and  
e q u i t a b l e  s e t - o f f ,  and  it is t h e  i n t e n t i o n  of t h e  p a r t i e s  t h a t  t h e r e  
b e  found  a n  i n t e n t i o n  between them, bo th  e x p r e s s l y  and  by 
impl ica t ion  for Bearsk in  A i r l i ne s  t o  t a k e  f u l l  a d v a n t a g e  of t h i s  
e q u i t a b l e  r i g h t .  
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Bear sk in  A i r l i n e s  may, a t  its op t ion ,  al low t h e  Employee shou ld  the 
employee t e r m i n a t e  employment, p r i o r  t o  comple t ing  the s a i d  o n e  (1) 
y e a r  of s e r v i c e  t o  r e p a y  Bea r sk in  A i r l i nes  1 / 1 2 t h  of t h a t  sum for 
e a c h  month l e f t ,  payab le  a t  the t i m e  of t e rmina t ion  o r  three (3) 
e q u a l  monthly payments  by p o s t  d a t e d  c h e q u e s ;  s u c h  t o  be  prov ided  
p r i o r  t o  employee r e c e i v i n g  any  wages owed Bear sk in  Air l ines .  

ITNESS WHEREOF BEARSKIN AIRLINES AND THE EMPLOYEE H A V E  EXECUTED 
THIS AGREEMENT: 

BEARSKIN AIRLINES 

DATE INITIALS WITNESS 

EMPLOYEE 

DATE INITIALS WITNESS 
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PROMISSORY NOTE 

FOR VALUE RECEIVED, I,  promise  t o  pay 

t o  t h e  o r d e r  of Bea r sk in  Lake  A i r  S e r v i c e  Ltd., t h e  sum of S on 

demand p l u s  i n t e r e s t  a t  t h e  r a t e  of ( % )  

p e r c e n t  from t h e  d a t e  of t h i s  Promissory  Note. 

DATED a t  Thunder  Bay, Ontar io ,  t h i s  day  19-. 

SIGNED, SEALED A N D  DELIVERED ) 
) 

) 
1 
) 

) 
1 

i n  t h e  p r e s e n c e  of 1 

) 
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L e t t e r  of Understanding #5 

Betveen 

Bearskin Lake A i r  Service Ltd. 

International Association of Hachinists 
and Aerospace Workers -LocalLodqe#2413 

This  letter of u n d e r s t a n d i n g  dea l ing  with modified work s c h e d u l e s  f o r  t h e  
Thunder  Bay B a s e  is appended  t o  t h e  Co l l ec t i ve  Agreement t o  b e  
a p p l i c a b l e  t o  al l  employees  d u r i n g  t h e  pe r iod  f o r  which t h i s  C o l l e c t i v e  
Agreement is i n  e f f e c t .  

1. 

2. 

3. 

H O U R S  O F  WORK 

I t  is u n d e r s t o o d  t h e  h o u r s  of work p e r  pay p e r i o d  w i l l  f l u c t u a t e  and 
p a y r o l l  w i l l  r e f l e c t  t h e  a c t u a l  h o u r s  of work within e a c h  pay 
per iod .  The h o u r s  of work w i l l  b e  e i t h e r  an e i g h t  (8) hour ,  t e n  (10) 
h o u r  o r  a n  e l even  and  one-half  (11 1/2) h o u r  s h i f t .  During a f o u r  
(4)  week s h i f t  r o t a t i o n ;  e a c h  employee w i l l  b e  s c h e d u l e d  t o  work 160 
h o u r s  f o r  t h e  t e n  (10) h o u r  s c h e d u l e  and  160 h o u r s  f o r  t h e  e l e v e n  
and  one- half  h o u r  s c h e d u l e .  Fo r  a d m i n i s t r a t i v e  p u r p o s e s  s u c h  a s  
Workers '  Compensation Repor t s ,  I n s u r a n c e  R e p o r t s ,  etc. t h e  
r e g u l a r  work week f o r  A i r c r a f t  Maintenance E n g i n e e r s  w i l l  b e  f o r t y  
(40) h o u r s .  

ADDITIONAL DAY 

In c o n s i d e r a t i o n  of t h e  t o t a l  t i m e  t o  be  worked by t h e  e n g i n e e r s  i n  
a o n e  (1) y e a r  pe r iod ,  t h e  Company a g r e e s  t o  p r o v i d e  o n e  (1) 
a d d i t i o n a l  paid  d a y  off  t o  employees  working on t h e  e l e v e n  and  one-  
ha l f  (11 1/21 h o u r  s c h e d u l e  a f t e r  one  f u l l  y e a r  of t i m e  h a s  been  
worked. Th i s  a d d i t i o n a l  day  may b e  s c h e d u l e d  t o  b e  t a k e n  by mutual 
ag reemen t  of t h e  p a r t i e s  following t h e  p e r i o d  in  which it w a s  
e a r n e d .  

BREAK PERIODS 

( a )  Fo r  E n g i n e e r s  working e i g h t  (8) and t e n  (10) h o u r  s c h e d u l e s  
b r e a k  p e r i o d s  w i l l  b e  a s  de f ined  u n d e r  Article 16.03 of t h e  
C o l l e c t i v e  Agreement. 

Ib) F o r  E n g i n e e r s  working e l e v e n  and one-half  (11 1/2) h o u r  
s c h e d u l e s  a n  unpa id  l u n c h  b r e a k  of one-half  (1/2) h o u r  w i l l  be 
g r a n t e d  between t h e  f i f t h  ( 5 t h )  and s i x t h  ( 6 t h )  h o u r  of working day .  

Two (2) f i f t e e n  minute paid c o f f e e  b r e a k s  w i l l  normal ly  b e  
g r a n t e d  be tween  t h e  t h i r d  ( 3 r d )  and f o u r t h  ( 4 t h )  h o u r s  of e a c h  ha l f  
(112) of t h e  employees  s h i f t  e x c e p t  f o r  s i t u a t i o n s  where  
r e q u i r e m e n t s  of s e r v i c e  o t h e r w i s e  d i c t a t e .  
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4. SICK LEAVE 

If a n  employee  is a b s e n t  due  t o  i l l n e s s  h e  w i l l  b e  reduced i n  pay  t h e  
e q u i v a l e n t  of t h o s e  h o u r s  h e  h a d  b e e n  s c h e d u l e d  t o  work. The 
w a i t i n g  p e r i o d  t o  q u a l i f y  f o r  weekly indemni ty  w i l l  b e  i n  a c c o r d a n c e  
wi th  t h e  Met L i f e  S h o r t  T e r m  D i s a b i l i t y  I n s u r a n c e  P lan .  

5. STATUTORY HOLIDAYS 

(a)  Employees  working e i t h e r  e i g h t  (8) h o u r ,  t e n  (10) h o u r  o r  e l e v e n  
a n d  one- ha l f  (11 1/21 h o u r  s c h e d u l e s  w i l l  r e c e i v e  S t a t u t o r y  
H o l i d a y s  a n d  pay as p e r  Article 22 of t h e  C o l l e c t i v e  Agreement.  

The  Company may s u b s t i t u t e  a n o t h e r  d a y  f o r  a n y  of t h e  h o l i d a y s  
l i s t e d  i n  a c c o r d a n c e  with s e r v i c e  r e q u i r e m e n t s .  

The  b a n k i n g  of s t a t u t o r y  h o l i d a y s  w i l l  b e  a s  p e r  Article 21.02 of 
t h e  C o l l e c t i v e  Agreement.  

6. VACATION 

V a c a t i o n  e n t i t l e m e n t  w i l l  b e  c o n v e r t e d  t o  f o r t y  ( 4 0 )  h o u r  weeks  a n d  
s c h e d u l e d  o f f  a c c o r d i n g l y .  Each  s c h e d u l e d  s h i f t  t a k e n  a s  a 
v a c a t i o n  d a y  w i l l  r e d u c e  t h e  v a c a t i o n  e n t i t l e m e n t  by t h e  amount of 
h o u r s  t h e  employee  would h a v e  b e e n  s c h e d u l e d  t o  work.(i .e.  8 h o u r s ,  
10 h o u r s ,  11 1 / 2  h o u r s )  

7. OVERTIME 

( a )  Not w i t h s t a n d i n g  Article 18.01 of t h e  C o l l e c t i v e  Agreement ,  
when A i r c r a f t  Main tenance  E n g i n e e r s  work i n  e x c e s s  of t h e  r e g u l a r  
s c h e d u l e d  s h i f t  a n d  i n  e x c e s s  of f o r t y  ( 4 0 )  h o u r s  p e r  week a v e r a g e d  
o v e r  a f o u r  (4) week p e r i o d ,  w i l l  b e  p a i d  o v e r t i m e  o n  t h e  b a s i s  of 
t i m e  and  one- ha l f  of t h e  employee ' s  r e g u l a r  rate of  pay  f o r  t h e  j o b  
c l a s s i f i c a t i o n  e x c l u s i v e  of a n y  premiums f o r  a l l  h o u r s  worked.  

t b )  Lunch meal p e r  diems a s  p e r  Article 18.01 w i l l  o n l y  b e  p r o v i d e d  
t o  a n  employee  a f t e r  f o u r  ( 4 )  h o u r s  of o v e r t i m e  h a s  b e e n  worked i n  
e x c e s s  of t h e  normal  d a i l y  s h i f t .  

For Example: 

8 h o u r  s h i f t s  - p e r  diem a f t e r  4 a d d i t i o n a l  h o u r s  worked  a s  
over t ime .  

10 h o u r  s h i f t s  - p e r  diem a f t e r  4 a d d i t i o n a l  h o u r s  worked a s  

11.5 h o u r  s h i f t s  - p e r  diem a f t e r  4 a d d i t i o n a l  h o u r 8  worked  a s  
o v e r  t i m e .  

o v e r t i m e .  
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9. 

10. 

11. 

A i r c r a f t  Maintenance E n g i n e e r s  working e i t h e r  e i g h t  ( 8 )  hour ,  t e n  
(10) h o u r  o r  e l e v e n  and  one-half  (11 1/2) h o u r  s h i f t s  s h a l l  be paid 
s h i f t  premiums i n  a c c o r d a n c e  with Article 20.01 of t h e  Co l l ec t i ve  
Agreement when s u c h  h o u r s  f a l l  between 1700 and  0800 hour s .  F o r  
t h e  p u r p o s e  of c a l c u l a t i n g  e n t i t l e m e n t  t o  premiums a s  s p e c i f i e d  
h e r e i n ,  n i g h t  s h i f t  w i l l  begin a t  midnight. 

I t  is u n d e r s t o o d  t h a t  a l l  employees  a t  t h e  Thunder  Bay Base 
c o v e r e d  by t h e  C o l l e c t i v e  Agreement s h a l l  b e  r e q u i r e d  t o  work t h e  
modified s c h e d u l e s .  The s chedu l ing  of employees  s h a l l  b e  a t  t h e  
d i s c r e t i o n  of t h e  Company. 

E x c e p t  a s  o t h e r w i s e  s p e c i f i e d  i n  t h i s  letter of unde r s t and ing ,  a l l  
o t h e r  working c o n d i t i o n s  are  a s  c o n t a i n e d  i n  t h e  C o l l e c t i v e  
Agreement. 

If e i t h e r  p a r t y  wishes  t o  t e r m i n a t e  t h i s  a g r e e m e n t  du r ing  t h e  term 
of t h e  C o l l e c t i v e  Agreement, t h e y  may do  so simply by no t i fy ing  t h e  
o t h e r  p a r t y ,  i n  wri t ing,  of s u c h  t e r m i n a t i o n  a t  l e a s t  o n e  (1) week in  
advance .  In t h i s  e v e n t ,  no  r e t r o a c t i v e  a d j u s t m e n t  i n  wages, wage 
rates, h o u r s  of work, etc. would b e  made by t h e  Company. 

Dated a t  Thunder  Bay, On ta r io  t h i s  d a y  of dudK , 1997. 

For:  BEARSKIN LAKE AIR For : INTERNATIONAL ASSOCIATION 
SERVICE LTD. NISTS AND AEROSPACE 

- LOCAL 2413 

Rick Barat ta  


