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-- 

THIS AGREEMENT, made this 16th day of March. 1999. between ADM AGRI-INDUSTRIES, 
LTD , hereinafter called the 'Company." and NATIONAL AUTOMOBILE, AEROP"2CE 

CANADA), LOCAL 195, hereinafter called (he "Union.' 
TRANSPORTATION AND GENERAL WORKERS UNION OF CANADA 4 -  

In consideration of Ihe mulual promises herein conlained. Ihe parties herelo mulually agree as 
follows: 

ARTICLE I RECOGNITION 

Section 1.01 Reaxnilion 

The Company recognizes lhe Union as Ihe exclusive bargaining agenl 
for all employees In Windsor, Onlano, save and excepl supervisors, employees above lhe 
rank of supervisors. scheduling, adminislralive and office slaH, sales, lechnical and 
engineering staff. draftsman, security guards, studenls and those working 24 hours or less per 
week. 

Seclion 1.02 Union Membershie 

It shall be a condilion of employmenl lhal any employee covered by lhis 
Agreemenl shall become a member ol lhe Union and mainlain such membership. For the 
purpose of lhis Agreemenl employees shall be deemed members of lhe Union in good 
slanding so long as lhey conlinue lo pay lheir regular monlhly Union dues as provided 
hereunder. 

.'L 
\ '  

Seclion 1 03 

A - Upon hiring or lransfer lo (he bargaining unit. employees shall slgn 
an authorizalion form lor deduclion of inilialion fees, monlhly dues and special assessmenls. 
The Company will deducl monlhly from (he earnings of each employee who is required lo be a 
member of lhe Union, lhe Union monlhly dues, lhe inilialion fees owing, If any, and any 
special levies or assessmenls levied under Ihe Conslilulion and Bylaws of lhe Union. A I  lhe 
end of each calendar month and prior lo the 10lh of the following monlh, (he Company shall 
remil by cheque lo lhe Financial Secrelary of lhe Local Union lhe lolal of Ihe deduclions made 
logelher wilh a lis1 of names, addresses and S I N numbers of those for whom the deduclions 
have been made. 

8 - The Union will inform lhe Company of Ihe amounls lo be deducted 
from Ihe wages of Ihe employees. The Union agrees lo save the Company lrom all and any 
claims which may arise as a resull of deduclion and paymenls resulling from lhis Seclion. 
Annual Union dues paymenls will be reported on Ihe employee's T4 slip. 
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S_cmr! ! 04 Nol!!!@!!QnS !e L!!!Q!! 
The Company will loward lo Ihe Union Ihe names. addresses. poslal 

codes and S I N numbers 01 a11 employees covered by Ihe coIIectIve Agreemenl and will 
forward any ChJngeS of addresses upon recctviry a charrge lrom Ihe employee 

MANAGEMFNT PIGHE 

Sechon 2 Ql Manaqemenl 

A . The Company relains any and all management righls no1 expressly 
limiled by Ihe specific lerms of lhis colleclive Agreement Among lhese righls, bul no1 
inlended as a wholly inclusive lis1 shall be the nghl lo manage Ihe planl and direcl Ihe 
worklorce. lo plan, direcl and control plant operalions. lo delermine Ihe means, methods. 
Processes and schedules of produdion. lo delermine lhe products lo be manufaclured or 
processed. and Ihe plant w faulity al which lhey are lo be manulaclured or processed. lo 
delermine Ihe localion 01 its plants and (he conlinuance of ils operaling deparlrnenls. lo 
lransfer work temporarily or permanently between planls. lo lemporarily or permanenlly close 
Ihe planl or any portion lhereof dunng Ihe lerm of Ihe colleclive Agreemenl, lo promote, 
demole or transler employees from one job lo anolher. lo deude on "make" or 'buy" 
deuslons. lo delermine Ihe number of personnel needed, lo delermine schedules, shill 
esslgnmenls. and hours of work including overlime. lo delermine lhe number of shifts. lo 
demote. discipline. suspend or discharge employees for Jus1 cause, lo mainlain order, lo hire, 
rehire. or recall employees. lo lay OH or relieve employees from duty because of lack of work 
or any olher legtlimale reason, lo make and enforce reasonable planl rules and regulalions, lo 
make arrd enforce salery rules, lo assign employees lo work and designale lhe dulies 01 Ihe 
employees. lo change, modify, eliminale or reassign job dulies. lo se1 Ihe wage rates for newly 
uea led jobs. lo conlracl work wl (x in. including mainlenance and conslruclion work, or lo 
have such work performed by olher Company personnel, lo use conlracl labourers, and lo 
make any decisions or changes which in Ihe opinion 01 managemenl Ihe elficienl operalion 01 
Ihe planl requires 

B - The Company agrees thal 11 will no1 exercise 11s functions in a 
manner inconsislenl with Ihe specific provisions of this Agreemenl, and an alleged violation 
lhereof shall be SiJbJeCl lo Ihe gnevance procedure II is underslcud lhal Ihe express 
provisions of lhis Agreamenl constitute Ihe only lirnilalions upon the Company's righls 

C\RTICLE 1 1 1  GRIEVANCE AND ARBITRATION PROCEDURE 

Section 3 0 1 Grievance Procedurp 

A gnevance Is defined lo be any controversy between the Company 
and an employee or Ihe Union involving Ihe interprelalion, applicalion. or violalion of the 
speufic provisions of this Agreenienl A gnevance shall be reduced lo wriling and presented 
lo the Company wilhin 7 calendar days afier lhe dale on which Ihe lack  giving rise lo the 
alleged gnevance first occurred In the case of a grievance concerning disciplinary aclion. the 
gnevance must be filed wilhin 7 calendar days afier Ihe employee received wrillen nolice of 
the disciplinary aclion No gnevanca shall be considered which is no1 filed wilhin lhe 7 
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calendar day filing requirement. Grievances will be processed prornplly using lhe following 
procedure: 

ggpJ 

Bebeen the aggrieved employee and lhe employee's irnmediale supervisor 
accompanied, if Ihe employee desires. by Ihe Union Steward. If the employee 
chooses for lhe Union lo not be presenl al Ihe meeting, Ihe Union Sleward shall be 
nolified of this facl. 

No(e: A policy grievance filed by the Union chairperson Involving lhe applicalion 
inlerprelalion or violalion of any of lhe specific provisions of this Agreement may 
bypass Step 1 and proceed to Slep 2. 

Slep2 

Between lhe Union Commitlee Involved (such Commlltee shall not exceed 3 In 
number) and Ihe Planl Manager and/or his representake(s). The Plant Manager or 
his representative will give a written decision lo the Union wilhin 7 calendar days of the 
Slep 2 meeting. The Union musl nolify Ihe Planl Manager In wriling wilhin 15 days 
following receipl of lhe answer of lheir desire lo advance Ihe grievance lo Slep 3. 

w 
Behveen lhe Union Commitlee and lhe Nalional Union represenlalive and/or Ihe 
Presided of Ihe Local Union, if available, and a represenlalive(s) of Ihe Presided of 
Ihe Company. Such 3rd Slep rneeling will be held within 30 calendar days lollowing 
written nolificalion lo Ihe Planl Manager, or his represenlake, (ha1 Ihe Union wishes to 
proceed from Slep 2 lo Slep 3. or al anolher lime mulually agreed lo by the pariies. 
The Company representative will give the Union the Company's wrillen decision within 
21 calendar days following Ihe Slep 3 rneeling. 

Section 3 02 Procedure For Discharqes or SusDensions Over 5 Days 

An employee discharged or suspended over 5 days may present a 
grievance In wriling through (he Commitlee Chairperson to management al Slep 2 of the 
grievance procedure, provided such grievance is presented lo managemenl wilhin 7 calendar 
days 0 1  the discharge or suspension 

Section 3 03 flrbilralion ProcedurQ 

If the grievance IS no1 resolved a1 Slep 3 of Ihe grievance procedure, 11 
may lhen be submitted to arbitralion, provided Ihe Union nolifies Ihe Company in writing of its 
Intention to arbittale Such nolice musl be made within 60 calendar days alter receipl of Ihe 
Company's Slep 3 wntten answer, and lhe arbilralion shall be scheduled wilhin 90 days afler 
such nolice is received or Ihe gnevanm will be waived Grievances relerred lo arbilration will 
be submitted lo a single arbilralor from Ihe following lis1 
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1 Prolcssor E E Palmer, Q C 
2 Mr t {  0 Orown 
3 Prolcssor W Rayner 
4 Mr M Watlers 
5 Professor G J Orandl 

The Afbitralors shall be designated in the above numenwl order and shall sit in rolalion 
When an Arbitrator is not avatlable wilhin 60 calendar days or any olher time lirnil mutually 
agreed upon between the parties. he will be bypassed in favor of Ihe nexl Arbilralor in 
numerical order The list of Arbilralors shall iemain in eflecl lor the duration of this 
Agreement. excepl i f  an Arbitrator withdraws his name from the 11.51. the parlies may appoint a 
replacemenl by agreement The deosion of the Arbilrator shall be final and binding upon the 
Company. the Union and the employees 

Section 3 04 Jurisdiction of Ihe Arbilralor 

The Arbilralor shall no1 have junsdiclion to aller or change any of the 
provisions of lhis Agreemenl or lo subslilule any new provisions in lieu Ihereof. or lo give any 
decision no1 consistent wilh (he terms and provisions of lhis Agreemenl or to deal wilh any 
maller no1 covered by lhis Agreemenl However, Ihe Arbilralor shall have (he aulhorily lo 
modify or se1 aside any penalty imposed by Ihe Company relaling lo Ihe grievance lhen before 
him 

Seclion 3 05 ErPenseP 
Each party shall bear Ihe expense of ils own represenlatives al  lhe 

arbitralion hearing and Ihe cost  of Ihe Arbilralor shall be bome equally by Ihe Company and 
Ihe Union 

Seclion 3 06 Time Llmils 

Time limits as se1 lorth in lhis Article may be extended by mulual 
agreemenl between Ihe parties. I1 any Company representalive fails lo answer wilhin the lime 
limits. Ihe gnevance will be considered as being automatiwily progressed to the nexl slep 

Seclion 3 07 plSClPllnQ 

A - Employees have (he righl to have a Union Representative (provided 
the Representative IS at work on thal shift) in altendance al  a meeling wlled by management 
in which the employee could receive discipline lhal is lo be recorded in lhe employee's file or 
In lhe Company's records 

B - The Company will provide Ihe Union and Ihe employee wilh writlen 
confirmalion of any Uisupline lhal is lo be recorded in Ihe employee's file or in Ihe Company's 
records 



ARTICLE IV SENIORITY 

Seclion 4 01 Definilion of Seniority 

Seniority shall be defined as the lenglh of conlinuous servlcd of a 
permancnl employee employed by Ihe Company wilhin Ihe bargaining unit described in 
Seclion 1.01 - Recognilion. An employee‘s Company seniority dale shall be delermined in 
accordance wilh Seclion 4.02 - Probalionary Period. 

Seclion 4.02 Probalionarv Period 

An employee shall be regarded as a probalionary employee unlil he 
has compleled 90 calendar days within Ihe bargaining unlt, wilhin a one year period. He shall 
no1 have seniority slanding unlil the complelion of lhis period. The discharge of a probalionary 
employee shall no1 be subjecl to Ihe grievance and ahilralion procedure of lhis Agreemenl. 
Upon complelion of Ihe probalionary period, Ihe employee’s name shall appear on lhe 
Company’s seniority lis1 as of his firs1 dale of work wilh Ihe Company. 

Seclion 4 01 Senioritv Lisf 

The Company will mainlain a seniority lis1 which shall be updaled every 
6 months wilh 4 copies given lo lhe Union Commitlee. 

Seclion 4.04 Fillins Permanenl Vacancies 

Poslins and Qualificaliong - Permanenl vacancies in exisling or newly 
uealed job dassincalions whlch the Company delermines are necessary lo Al l  will be filled by 
posling for bid for 7 working days within Ihe deparlmenl where Ihe vacancy exisls. The 
employees In Ihe deparlmenl where the vacancy exisls shall have Ihe righl lo bid on Ihe 
vacancy, and such vacancy shall be filled on Ihe basis of lanl -provided lhal Ihe 

- Nole 1: All job dassificalions will be posled for bid, excepl for Mainlenanm 

employee is capable of learning and salisfaclorily pe +. orming the work 

\Q ! ’ dassificalions. Qualily Conlrol Technician. Labourer-Ulility and Leadperson. 

w: An absenl employee who is on vacalion, funeral leave, mililary leave, jury 
duty, aulhorized leave 01 absence up lo 2 weeks or who is absenl because of 
oculpalional or non-occupalional illness or Injury will have 3 scheduled working days 
after his relurn lo work lo bid relroaclively. The Company will allempl lo conlacl an 
absenl employee lo delermine i f  he wishes lo bid on a permanenl vacancy, and he 
musl respond lo such inquiry wilhin 48 hours or lorfeil his righl lo such bid An 
employee absenl over 30 days for any reason shall (1) no1 have Ihe opportunity lo bid 
relroaclively, and (2) shall lose any bid he has made during his absence if such 
absence continues more lhan 30 days beyond Ihe dale he nolified Ihe Company lhal 
he wished lo accept (he bid 

w: Vacancies uealed and filled by Ihe lerminalion of an employee will be 
reversed i f  Ihe lerminaled employee is relumed lo work Ihrough lhe grievance 
procedure. 



Secliori 4 05 

An employee bidding or pernianenily assigned or lransfericd to a new 
job will have a lair lrial and lraining on such job An employee shall be relurned Io his old job if 

he is unable lo perform Ihe new lob sailsfactonly 

Section 4 06 fillinq Temwrary Vacancies 

To provide lor flexible and ef iuenl  operalions. temporary vacancies 
which lhe Company delermines are necessary lo fill may be filled with any employee If the 
Company determines Ihe vacancy is lo be filled by a seniority bid. 11 will be filled by bids from 
the Labourer-Utility dassificalion only 

Seclion 4 07 Mainlenance ClaSsificaIions - Enlr-v 8 Traininq 

A - Entry lnlo (he Mainlenance Job dassificalions will be either by 
assignmenl, provided Ihe employee is agreeable lo such assignmenl. or by hiring lrom 
oulside The lollowing crilena. among olhen. may be used in Ihe seleclion 01 Mainlenance 
personnel 

1 Resulls from a Company-designaled lest battery lo measure mainlenance 
aplilude. inleresl and other skills and characlenslics 

2 Physically able lo perform all types of planl maintenance work 
3 Willing and able lo perform high work 
4 Willing and able lo conlinually work overlime and emergency call-In or call- 

back work subjecl lo applicable law 
5 Willing and able to lake formal lrade school courses as selected by 

managemenl and lo lake such courses on a conlinuing basis during the 
lraining p e n d  
Mus1 have shown good p b  profiuency. had a good allendance record and 
have been a produclrve employee in previous fobs performed in Ihe plant 

4, 
' 

6 

B - Employees In Mainlenance Training Grades 1 lhrough 3 musl 
advance lhrough lhe 3 lraining grades inlo Ihe Skilled Trade A classificalion or be disqualified 
Time spenl in each training grade will be approximalely as follows 

Training Grade 3 - 24 monlhs 
Training Grade 2 - 18 morilhs 
Training Grade 1 - 6 months 

An employee wilh obvious mainlenance skills may be advanced al a lasler rale 
Advancemenl lhrough Ihe lraining grades will be based on management's pdgmenl 01 Itie 
employee's mainlenanca skills and job perlormance An employee who is nol progressing 
salisfactory to the Skilled Trade A dassificalion may be kepl in any grade lor longer than Ihe 
above-listed lime, or he may be disqualified An employee who is disqualified wilhin 12 
monlhs of enlering his lraining will. if possible. relurn lo his previous job classificalion An 
employee disqualified after 12 monlhs in lraining will be lransferred lo Ihe Labourer-Ulilily job 
dassificalion provided his planl senionty is sufiuenl 
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c - An employee In training will be required to take formal trade school 
courses applicable lo lhe plan1 maintenance work. Such courses must be approved by 
managemenl pnor lo enrollmenl The Company will pay for luilion, books and suppl+-- bul 

rj no1 for lime spenl at such course. 
”\ 

D - The Mainlenance Training Program shall no1 reslricl Ihe Company 
from hiring qualified Mainlenance employees from oulside. 

Seclion Nole: The Company will post a nolice when a mainlenance vacancy is lo be 
filled lhrough Ihe lesling program. An employee inleresled in enlering lhe 
Mainlenance job classilicalions may indicale so by signing (he nolice. The Company 
may lest all or any portion of lhose desiring lo be lesled. If all requesting employees 
are no1 lesled, lhen lhose who are tested will be done on lhe basis of seniorily. 

Seclion 4.08 Enlrv lnlo Ihe Qualitv Conlrol Technician Classificaliofl 

Enlry lnlo the Quality Control Technician job classificalion will be eilher 
by Company assignment. provided Ihe employee is agreeable lo such assignmenl, or by 
hiring from oulside. The Company will post a nolice when a Quality Conlrol Technician 
vacancy is lo be filled and an employee inleresled In being considered lor such posilion may 
lndicale so by signing Ihe nolice. Qualified employees In lhe Produclion Deparlment will be 
given preference over a new hire. 

Seclion 4.09 TemDorarilv or Permanenllv Discontinued Jobs 

A - If a classified job is lemporarilv disconlinued, Ihe employee having 
lhe leasl plant seniority in the affecled job dassificalion will (subjecl lo Ihe employee’s 
seniority being sufficient and his capability of learning and salisfaclorily performing the work) 
transfer lo Ihe firsl available work in Ihe following sequence (employee may not pick and 
choose wilhin Ihe sequence): (1) be lransfened by lhe Company lo any vacanl job 
classificalion which has no1 been filled by permanent bid (or permanenl assignmenl), (2) bump 
inlo lhe LabourerUility job classificalion. (3) bump Ihe leasl senior employee in lhe 
Produclion Worker classificalion. either Exlraclion or Refinery, (4) bump lhe leasl senior 
employee in the Operalor job dassificalion. 

B - If a classified job is permanenllv disconlinued. lhe employee having 
the leasl planl seniority in the affected job dassificalion may, if his seniorily Is sufficient. bump 
Ihe employee having (he leasl planl seniority wilhin the same departmenl provided he is 
capable 01 learning and salisfactorily performing Ihe job. 

Seclion Note 1: If the lemporary or penanenlly disconlinued job is in Ihe 
Maintenance Deparlmenl. (he Iasl employee lo enler the departmenl will be Ihe firsl lo 
be lransfened oul and so on provided lhe remaining employees have the necessary 
skills lo perform Ihe Mainlenance work required. 

Seclion Nole 2: Produclion Deparlmenl employees may no1 bump into Ihe 
Mainlenance Department or Qualily Control Technician job classification Employees 
in lhe Mainlenance Deparlmenl or Quality Conlrd Techniuan classification who have 
previous produclion experience al the planl whose jobs are permanenlly or temporarily 



discoriliriued rriay bump into lt ie Labourer Ulilily lob classlrtwt!on if his seniority IS 

sufficlenl and tie IS wpablc of learnlrig arid salisfJclorily perlormirig Ihe work 

Seclion N s ! ~  When temporarily disconlinued lobs are re  established. employees 
will relurn lo Iheir regular bid jobs Io lhe exlenl possible Teniporarily disconlinued 
jobs will be pernranenlly discontiriued if, at any lime. Ihe Company has definile 
knowledge lhal ltie disconlinuarice will be permanenl In any evenl. lemporarily 
disconlinued jobs will be considered permanenlly discontinued alter 12 consecutive 
rnonlhs of lemporary disconlinuance 

Seclion 4 10 pisaualificalionq 

If an employee (who has compleled his trial period in a lob 
dassificalion) is no longer able lo perform the required dulies of (he job, he may be lransferred 
to the Labourer-Ulility job classificalm provided his deparimenl senionty IS sufficienl and he is 
wpable of performing Ihe )ob in a safe, produclive and efficient manner 

Seclron 4 1 1  Lavotfs and R e a  Ilq 

A - Layotfs from the planl will be made by department. on h e  basis 01 k: 
L 

planl seniorily. provided Ihe remaining employees have lhe ability lo leam and salislaclorily 
perform Ihe funclions necessary Io (he efficienl and safe operalion of Ihe planl 

B - Laid OH employees will be recalled lo the planl in the order of lheir 
plant seniorily, provided lhal lhose called back have the skill and qualificalions lo perform Ihe 
funclions necessary lo the effuent and safe operation of (he planl 

Employees In lhe Quality Conlrol Technician classificalions and employees 
In Ihe Maintenance Deparimenl may no1 be bumped and may be relained or recalled 
oul ol seniorily order lo work in lheir classificalion An employee wilh suffiuent 
seniorily to remain In Ihe workforce. will remain on his regular job, i f  11 is operaling The 
provisions of (his Note shall nol be inlerpreled lo reslricl in any way lhe provision of 
Seclion 6 01 - Noles Applicable lo Job Classificalions 

m 2  The Plan1 Chairperson, Vice.Chairperson and Secrelary-Treasurer so 
designaled by the Union in wriling shall, in Ihe even1 of a layoff have lop seniorily in 
Ihe plant 

~ e c t l o n  4 12 Loss of Senlorily 

An employee will lose his senionty righls and employmenl. and his 
name shall be removed from (he Company seniority lis1 for any 01 Ihe lotlowing reasons The 
employee 

1 

2 

Volunlanly quils his employmenl or relires 

Is discharged and is no1 reinstaled pursuanl lo Ihe provisions of Article 111 . 
Grievance and Arbilralion Procedure 
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3 

4. 

5 .  

6,  

7. 

Section 4 . 1 2  

Is laid off and fails lo nolrfy the Company within 48 hours aner being noliRed to 
return to work by regislered mail forwarded by Ihe Company to his lasi lisled 
address on the records of Ihe Company lhal he will return within 7 qdar 
days or, having given nolice, fails to report for work wilhin 7 calendar , s. 11 
shall be the duty of lhe employees lo nolify Ihe Company promptly in writing of 
any change in address or lelephone number. If an employee fails lo do lhis, 
the Company will not be responsible for failure of a notice lo reach such 
employee and any nolice sen1 by Ihe Company by registered mail lo the lasl 
address which appears on Ihe Company's personnel records shall be deemed 
lo have been received by the employee on the 2nd working day afler the day il 
was mailed. 

Has been on layoff or off work for any olher reason for a period of 24 
conseculive monlhs subject to Ihe provislons of applicable law of the Province 
of Ontario. This provision shall no1 apply lo leaves of absence for full-lime 
Union positions. 

Fails lo return Io work promplly after Ihe expiralion of any leave of absence 
granted to him wilhoul furnishing a reasonable explanalion. 

Eilher falsifies lhe reason for a leave of absence, or fails Io abide by the lenns 
of Ihe leave, or works al olher employment during Ihe leave. 

Is absenl from work for 3 consecutive days withoul good cause or fails lo nolify 
the Company of his absence. 

Transfers Outside Raraaininq Unit 

An employee transferred lo a position outside of Ihe bargaining unit 
shall nol accumulate seniority during such period of employmenl outside the bargaining unit. 
Such employee will, however, be entitled to retain his original seniority (less time spenl oulside 
the bargaining unit) in the event of lransfer back lnlo Ihe bargaining unil wilhin 6 monlhs 
immedialely following transfer lo lhe oulside posilion. An employee lransferring back lo (he 
bargaining unit will be transferred to Ihe Labourer-Ulilily lob classification. 

ARTICLE V HOURS OF W ORK AND OVERTIME 

Section 5 01 lntenl and No Pvramiding 

This Arlicle IS intended to set forth the normal hours of work and to 
provide a basis for compuling overlime and premium pay. end shalt not be construed as a 
guarantee or Iimilalion on overtime hours or on hours of work per day or per week, nor shall 
anything in lhis Agreement be so construed as lo permit Ihe pyramiding or duplicaling of 
overlime or premium paymenls Hours lor which overlime or premium paymenls are made 
shall not be used to compute overtime or premium pay loc any olher hours Whenever m e  
than one premium could be applied lo the same hours. only Ihe larger will be paid For 
purposes of this Seclion, Shih differenbals are no1 considered as premium payments 





. . 

mtg 
Company maintains lhe nght to reschedule all or any pad of the planl when 
reasons do no1 allow for continuous shifl operaiions. 

The 12-hour shift will run for lhe duration of lhe collective Agreement The 
w e s s  

Seclion 5 05 Daily and Weeklv Overtime Pay (8-Hour Schedule) 

All lime worked by an employee over 8 slraighl lime hours in any one 
day (on an 8-hour shift) or over 40 slraighl lime hours in any one workweek will be paid for at 
the rale of 1 112 times. 

m: This Seclion does no1 apply lo employees working on a rotating 4-shift. 12-hour 
schedule. 

Seclion 5.06 Dailv and Weeklv Overtime Pay (12-Hour Schedule) 

All lime worked by an employee over 12 straighl lime hours in any one 
day (on a 12-hour shift) or over !he scheduled 36 or 48 slraighl lime hours in any one 
workweek will be paid for al the rate of 1 112 limes. 

U: The week of Ihe 48-hour schedule, 1 112 limes will be paid alier 44 hours 
straight lime hours of scheduled work. 

Seclion 5 07 Call-In Pay Minimum 

A - An employee who is called in for emergency or overiime woik on 
his scheduled day OH or called back after he has finished his shift and left lhe planl and 
premises, will be paid at the applicable hourly rale for such unscheduled hours worked or 6 
hours' pay a1 his slraighl time hourly rale. whlchever is grealer. An employee called back or 
called in to starl in advance of his regular starling lime and who continues lo work on inlo his 
scheduled shift, shall nol qualify for lhe 6-hour guarantee provided for in lhis Seclion. 

B . An employee called in lo pedorm work on a holiday which was a 
normally scheduled day OH will receive 2 times their regular hourly rale for all hours worked 
on lhe holiday. 

Section 5 08 Second Scheduled Day OH Premium (8-Hour Schedule) 

An employee shall be paid 2 limes his regular rale of pay for work 
erformed on his 2nd scheduled day on. provided he has actually worked 40 straight lime 

\\ $burs in lhe workweek 

Nola The 2nd scheduled day OH prinuple of double-time pay shall apply lo (1) the 
1st scheduled day off for lhose employees on a 6-day schedule. and (2)  the 7th day of 
the workweek for lhose employees on a 7-day emergency schedule. and ( 3 )  the 7th 
day of lhe workweek for those employees scheduled less than 5 days 
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S€c!!E_50? Second Scheduled DJV Off Premium (12.HOUr Schedule) 

An employee shall be paid 2 times his regular rate of pay for work 
performed on his last scheduled day off in ltie workweek, provided he has aclually worked his 
scheduled 36 or 48 slraighl lime hours in Ihe workweek 

Section 5 I Q  Pistribulion Of Overtime (&Hour Schedule) 

Daily and weekly overlime wilt be filled by aclive. qualified employees 
who are eilher bid. assigned or lemporarily transferred and working in the lob where Itre 
overtime occurs Such employees will be assigned lo daily and weekly overtime on Ihe basis 
of the man-on4he-job concepl I1 this applies to more than one man-on4he-iob. then the man. 
on-Ihe-job in the classification where the overtime occurs who has the most plan1 seniority will 
have firs1 opportunity to work the overtime If aclive employees in the job classification are not 
available, the Company may, subjecl to qualificalions, then offer lhe overtime to Ihe other 
regular department employees according to their plant seniority. If the overtime is still no1 
filled. the Company may offer Ihe overtime lo either (1) any employee, or (2) anyone outside 
of Ihe bargaining unit. 

No(e: 
a specific job (within a job classificalion) on the off-going shill. 

-2: 
own job in order to work overtime in another job. 

NolgJ. I1 overtime (including call-ins) is misassigned. an employee so affected 
shall have the opportunity lo make up such missed overtime as scan as is praclical 
wilhin a 30-calendar-day period at any lime mulually agreeable between the Company 
and Ihe employee. 

- Note 4: 
concepl subjecl lo shill and ability. 

The lerm rnan-on-the-job means lhe employee who is actually performing 

An employee whose job Is in operation may no1 turn down overtime in his 

Maintenance call-ins and weekend overtime will be on an equal distribution 

a c t i o n  5 1 1  Distribution of OvertimelCatl-Ins (1  2.Hour Schedule) 

When the Company determines Ihal an unscheduled vacancy cannot 
be filled by straighl lime. the lollowing procedure will be followed 

1 To a qualified. available employee who works in the group where Itre vacancy 
occurs 

To any olher qualified and available employee 2 

Employees who work the shill preceding Ihe shill where the vacancy 
occurs are no1 considered available 

w. 
group where the vacancy occurs 

w3: 

Employees will be called by seniority order on a rotating basis within Ihe 

Qualificalions of employees are delermined by the Company 
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Section 5.12 Job Coveraqft 

A - In case an employee does not report lor work. the employe ,iting 
IO be relieved will remain on the job and, il necessary, an attempt will be made to supply a 
replacement as soon as possible within 4 hours after Ihe end of the shift. With respect lo 
relieving a group of employees in Ihe same job classification, the principle followed is lhal the 
junior, available, qualified employee(s) must remain on the job until the crew is property 

B - Employees must slay unlit released when assigned to jobs which 
are necessary to complete from an emergency breakdown standpoint. Mainlenance 
employees who do not regularly accept emergency call-in or call-back work may be 
disqualified from the Maintenance Deparlment. 

I relieved. 

I 

Section 5.13 Scheduled and Emersencv Overlimg 

The Company may schedule any employee working a 12-hour 
schedule lor an extra scheduled 12-hour shift in any workweek. Such employee shall, in 
addilion, be responsible for emergency job coverage up to 4 hours in any one workweek. 

ARTICLE VI JOB CLASSIFICATIONS AND RATES OF PAY 

Section 6 0 I Job Classifications and Rates of Pay 

The following hourly rates will apply during the term of this Agreement: 

Job Classtficattoq 

PRODUCTION DEPARTMENT 
Exlraction Operalor 
Refinery Operator 
Exiraclion Production Worker 
Refinery Produclton Worker 
Labourer-Ultlity 

MAINTENANCE DEPARTMENI 
Engineer 2nd Class 
Shilled Trades A (certificate required) 
Shilled Trades Training Grade 3 

Grade 2 
Grade 1 

LABORATORY DEPARTMENT 
Qualtty Control Techntuan 

Hourly Rates Effective 
ll-1-9Q 11-1-99 11-1-00 

$21 90 $22 34 $22.79 
21 90 22 34 22 79 
20 40 20 81 21 23 
20 40 20 81 21 23 
15.74 16 06 16 38 

24 09 24 57 25 06 
24 09 24 57 25 06 
22 42 22 87 23 33 
21 13 21 55 21 90 
19 a2 20 22 20 62 

20 56 20 97 21 39 



Employees in any lob dassiliwlion will perform any lobs or dulies lo which they may 
be assigned Each 'lob classilicalion' may include a wide variely of differenl jobs 
tasks and dulies some of which may cross )ob dassifiwlion and/or department lines 
Mainlenance housekeeping and lubriwlion dulies may be required of any employee 
Employees who eilher perform mainlenance dulies or assisl in periorming 
mainlenance dulies will be pald al Ihe rale of lheir own regular lob classification or Ihe 
rale of Ihe job lhey are cunenlly working. whichever is lower The Company shall 
have no obligalion under lhis labour Agreemenl lo eslablish a light duty lob or 
classification 

There are no minimum crew or )ob manning requiremenls The Company has Ihe sole 
righl lo delermine lhe number of employees in any job classificalion as well as Ihe righl 
lo delermine u e w  size in (he plan1 or any porlion lhereol Classified lobs may be filled, 
vacated or permanently dismntinued al the Company's discrelion 

The Labourer-Ulilily Job classificalion Is a non-bid. non-fixed shift job classificalion 
wilhoul job prelerence of any kind 

An employee who holds a permanenl job dassificalion which is higher rated lhan Ihe 
Labourer-Ulility Job dassificabon. and who lransfers lo Ihe Labourer-Ulility lob 
dassificalion under Ihe provisions of Seclion 4 09 - Temporanly or Permanently 
Disconlinued Jobs, shall receive a Labourer-Ulility rale which is $1 50 above Ihe rale 
for Labourer-Utility 

If employees wilhin lhe bargaining unil do not possess Ihe necessary skills lo fill a 
vacancy, Ihe Company may fill such vacancy by hinng from oulside 

'., > 

Seclion 6 02 leadpersoq 

Leadperson positions may be eslablished and filled by the Company by 
Ihe assignment of any employee who in the Company's opinion, is qualified lo fill such a 
posihon, and who is willing lo accepl such assignmenl Employees in Leadperson positions 
may be used lo replace regular supervisors who are lemporarily absenl or lhey may be used 
on a permanenl or lemporary basis lo perform lead duties in any area They will not be 
responsible lor adminislering discipline Leadperson employees are required lo perform 
regular dulies in addilion lo heir lead duties Leadperson posilions may run for indefinile 
periods of lime and may be filled or vawled a1 lhe Company's discrelion The rale of pay 0 1  a 
Leadperson will be $ 1  50 over Ihe highesl rale supervised 

Seclion 6 02 ShiH DiflerenlialS t ,\ 
A - Non-Rolatinq 2nd or 3rd ShiHq - A shift differenlial is paid in '' 

addition lo an employee's regular slralghl lime hourly rale i f  he is scheduled and working on 
either Ihe 2nd or 3rd shift The 2nd shiH diflerenlial is 454 per hour The 3rd shill dilferential 
Is 454  per hour 

plate 1A If an employee is scheduled on a 2nd or 3rd shift and is involved In a 
continuous work period requlnng him lo work on more lhan one shift. lhen Ihe shift on 
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which he has been scheduled establishes the shin differential, If any, for all hours 
worked during Ihe conlinuous work period. An employee who is scheduled on Ihe day 
or 1st shift does nol qualify !or shift differenlial pay even though his work assi %en\ 
overlaps the 2nd or 3rd shifts. Shift differenlials are not applicable lo call-ins all- 
bads unless such an assignment conlinues on Into the employee's regularly 
scheduled 2nd or 3rd shift. I! an employee is on a regular schedule which requires him 
lo overlap 2 shifts, then lhe shirt on which he Is scheduled the grealesl number o! 
hours delermines Ihe shift differenlial, if any. Should he be scheduled an equal 
number of hours on 2 shifts, then the higher shift differenlial will apply. 

B - Polalins l s l  and 2nd Shifts - An employee who is scheduled and 
working on rolaling shifts ( l s l  and 2nd shifts) will be paid a uniform shift differenlial of 23$ per 
hour !or all hours worked regardless of lhe shift on which (he hours were worked. No olher 
5hiH differential will apply to such an employee. 

C - Rolalins 1st. 2nd and 3rd Shifts - An employee who Is scheduled 
and working on rolaling shills ( l s l ,  2nd and 3rd shifts) will be paid a unilorm shift differenlial of 
304 per hour for all hours worked regardless 01 the shift on which Ihe hours were worked. No 
olher shift dilferenlial will apply lo such an employee. 

D - An employee who is regularly scheduled to work Salurdays and 
Sundays at slralght time will be paid a uniform shifl differenlial of $1.00 per hour for all hours 
worked regardless of Ihe shift on which the hours were worked. No olher shift differenlial will 
apply lo such an employee. 

(, ' 
I ,  

Seclion Nolg: Shift differenlials are nol added lo an employee's base rale for 
purposes of compuling overtime. or !or any unworked hours for which the employee is ' "* ' paid such as holidays. jury duty, and luneral leave. 

\\ :- 

Seclion 6.04 Pales of Pay - Temporaw Transfers 

A - If an employee is lemporarily lranslened !or Company convenience 
lo a lower-raled job classihcalion. he will continue to receive Ihe rale of pay !or his regular job 
classificalion !or a period exlending to Ihe end of the week lollowing 30 calendar days al which 
lime he will be paid the rale of Ihe lower paid job. If he exercises his seniorily lo transfer lo a 
lower-rated job. he will receive the rale o! lhe lower-rated dassikalion. 

B - If an employee is lemporarily transferred by Ihe Company lo a 
', , higher-rated job classikalion, he will receive lhe higher rale of pay provided he works on lhe 

upgraded job lor one hour or more, This provision applies when the employee is filling a 
temporary vacancy crealed by Ihe absence of an employee lrom work However, 11 does no1 
apply lo employees who may relieve !or breaks or who may be supplemenling lhe workforce 
performing vanous tasks or jobs performed by employees in olher job dassihcalions 

' - 

,, 

Zeclion 6 05 permanent Translerp 

A - An employee who is permanenlly lranslerred lo a lower.raled lob 
classihcalion will receive lhe lower rale a1 Ihe lime he begins work in the kwer.raled p b  II he 
is permanenlly lranslerred lo a higher.raled p b  dassihcalion. he will receive the rale of lhe 
higher-raled job aHer he has completed his lraining and lrol per& and wn salisfaclwily 
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pedorm the dulles of Ihe job wilh no more superviston than 15 requlred by olher employees on 
the same lob 

B . An employee awarded a bid job bul no1 assigned by the Company 
lo begin work in his new job dassificalion will, aller 30 calendar days lollowing Ihe award, be 
paid the hourly rate 01 the awarded lob or the hourly rale of the lob classification he held 
immediately prior lo being awarded Ihe lob. whichever is higher Such rale will continue until 
the employee is assigned to the awarded lob or Ihe Company disconlinues Ihe job 

Seclion 6 @ Crealion of New Job Classificatioq 

A - If Ihe Company creates a new job classikalion. Ihe Company will 
eslablish a rale lor such dassificalion and, if requesled by Ihe Union. shall alter no more lhan 
120 days of job experience, negoliale with Ihe Union a permanenl rale for such classificalion 

B - Such negolialed rate will be retroaclive lo Ihe dale lhal Ihe lob was 
established I1 lhe negotiation of such rate reaches an impasse. there shall be no arbilration 
of such wage rale In Ihe even1 of such impasse, (he rale negotiabon will be deferred lo the 
nexl regular negotiation 01 Ihe contract and the provision of retroaclivity shall be as provided in 
this Seclion 

ARTICLE Vu HOLIDAYS 

Seclion 7 01 Recwnlzed Holidavs F\ 
\I i 

A - For the purpose 01 this Agreemenl. Ihe following 12 days will be 
recognized as holidays during the calendar year 

New Yeats Day - Jan. 1 
Good Friday 
Victoria Day 
Dominion Day - July 1 
Civlc Holiday - lsl Mon. In Aug 

Labour Day - lsl Mon in Sepl. 
Thanksgiving Day - 2nd Mon. In Oct 
Remembrance Day - Nov. 11 
Chrislmas Day - Dec. 25 
Boxing Day - Dec. 26 

B - Two addilional days to be delermined by the Company each 
calendar year in accordance with the requirements 01 Ihe business. The dates 01 observance 
may vary by groups of employees. 

Seclion 7.02 Holldavs FallinQ on Salurdav or Sunday 

II any of h e  recognized holidays in Seclion 7.01 - Recognized Holidays 
falls on Salurday. the Friday preceding or al Ihe Company's oplion, the Monday following will 
be observed as lhe holiday. Such holidays falling on Sunday will be observed on h e  lollowing 
Mooday. and, where Ihe Monday is also a holiday, (he Tuesday following will be observed in 
place of Monday. Employees working on wnlinuous shifts will observe Ihe holiday on Ihe 
calendar day of Ihe holiday. 
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Section 7 03 Pav for Holidavs Worked 

A - When an employee works on Ihe holiday, he shall receive 'I2 
limes his slraighl lime hourly rale for all hours worked plus 8 hours' holiday pay. 

B - An employee scheduled and working on a rolating 4-shiR, 12-hour 
schedule shall receive 1 112 limes his slraighl lime hourly rale for all hours worked (up lo a 
maximum of 12 hours) plus 12 hours' holiday pay. 

Section 7.04 Pay for Holidays No1 Worked 

A - An employee who is no1 required lo work on a recognized holiday 
will be paid holiday pay lor that holiday equivalenl lo 8 or 12 hours at his regular slraighl lime 
hourly rale. whichever Is applicable. provided he meek all of Ihe following requiremenls: 

He has worked both his last scheduled workday before (he holiday and his firs1 
scheduled workday after Ihe holiday unless the employee's absence is 
specifically excused by lhe Plant Manager. 

He has earned wages on at leas1 12 days during the 4 workweeks immedialely 
preceding lhe recognized holiday. 

He has compleled his probalionary period 

1, 

2. 

3. 

Note 1A: Unworked holiday pay for which lhe employee is eligible will be offset by 
any other pay or other form of compensation which the employee may receive for the 
same day. 

B - I1 an employee is scheduled lo work on a holiday and fails lo work 
as scheduled withoul reasonable cause, he will no1 qualify for holiday pay as provided in 
paragraph A ol this Section. 

Seclion 7 05 flolidavs Considered as Time Worked 

Only holidays lor which lhe employee is eligible lo receive holiday pay, 
and which fall on the employee's scheduled day of work, whether worked or no1 worked, will 
be considered as lime worked lor Ihe purpose of computing overlime pay on a scheduled day 
"off' which lhe employee works 

Section 7 06 Lieu Days 

A - When the plan1 is operating on a 4-shift. 8- or 12-hour schedule, any 
employee scheduled lo work on a holiday. and who works his lull schedule on such holiday. 
will be eligible lor a paid lieu day off Lieu days are subject lo the following provisions 

1 

2 

The maximum number 01 lieu days is 4 per calendar year 

Lieu day hours will conform lo Ihe employee's schedule (eilher 8 or 12) 
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3 The liming 01 3 lieu day will be sublcct lo rnanagcment's approval 

B . Lieu days must be laken in lhe wleridar year in which they are 
earned 

C . An employee may. at his oplion. lake pay in lieu 01 time 011 lor an 
earned lieu day Such pay will be for eiltier 8 or 12 slraighl lime hours depending upon Ihe 
employee's schedule Pay for an eamed lieu day may be laken al  any lime 

0 - An employee working an 8.hour schedule on a holiday. who 
designates a lieu day for lhe holiday will be paid 1 1/2 limes his slraighl lime hourly rate lor all 
work perlormed on lhe holiday 

ARTICLE Vlll VACATIONS 

Seclion 8 0 1 Vacation Eliqibility 

A - To be eligible for a full vacalion, an employee must have worked a 
minimum 01 1500 hours In lhe previous calendar year Time losl from an employee's regular 
schedule because Ihe employee is on vacation or because 01 the occurrence of an unworhed 
holiday shall count as hours worked in computing vacalion eligibility under this Seclion Such 
full vacalion will be earned on January 1 each year and musl be taken wilhin the following 12- 
monlh period Vacations will be based on Ihe completed years 0 1  conltnuous service by the 
employee as 01 January 1 according lo Ihe lollowing schedule 

Weeks 01 Years of 
Conlinuous Serviq Vacalion Time Vacalion Pay ~~ 

Less lhan 1 

1 lhru 4 
5 lhru 9 
10 thru 19 
20 or more 

One day for each monlh 01 
service up to a maximum 
of 10 days 
2 weeks 
3 weeks 
4 weeks 
5 weeks 

4 % 
6 % 
8 %  

10% 

No(e 
less vacalion pay 

Percentage is calculaled on the basis 01 the previous calendar yeafs earnings. 

8 - An employee shall be eligiblo lor the addilional week 0 1  vawlion 
when he has worked past his 5th. lOlh and 20th anniversary dales of employmenl 

C - An employee, who has compleled one or more years of wnlinuous 
s e t v i a  who worked less lhan 1500 hours In Ihe previous calendar year, w~l l  be eligible for 
prorated vacalion Prorated vacation will be granled on Ihe basis 01 1/10 of an employee's lull 
vacalron time off eligibility for each full 150 hours the employee worked in lhe calendar year 
pnor lo the calendar year in whlch (he vacalion is laken 
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D - An employee will receive proraled vacalion pay instead of lime off 

E - Vacalion pay will be paid al Ihe lime lhe employee takes his 

for any portions of his proraled vacalion which is less lhan a full shift. 

vacalion, provided lhe Company has 7 days' advanced notice. 

Seclion 8 02 Vacalion Pav for lnaclive EmDloveeS 

On or after January 1. an employee who Is in an inaclive status 
because of illness, injury. approved leave of absence, layoff, or for any olher reason who has 

'd not laken his eamed vacation (Ihal vacation to which he became eligible on January 1) may 
' requesl pay in lieu of such unused earned vacation Such employee will no1 be considered lo 

be in a vacation status as a resull of receiving his vacation pay, nor will he be granled 
vacalion lime off wilhoul pay al a later date 

*, ' 

Section 8 03 Vacalion Pay for Terminated EmRloveeS 

An employee who leaves Ihe employment of Ihe Company for any 
reason will receive vacation pay as follows: 

Earned Vacatiorl - Earned vacalion Is defined as a vacation lor which 
Ihe employee became eligible on Ihe January 1 date prior lo his terminalion and such unused 
earned vacalion shall be paid to him upon his termination of employment. 

Prorated Vacalion - Proraled vacalion for employees hired before 
November 1, 1986, will be calculated from their anniversary dale lo their last day of work. 
Employees whose lermination dale occurs prior lo their anniversary date in a calendar year 
will not have earned a proraled vacation. Prorated vacalion for employees hired November 1, 
1986, and after will be calculaled from January 1 lo their lasl day of work in Ihe calendar year. 

Seclion 8 04 Schedulina of Vacalton Period 

A - Those vacations not affecled by a planned vacalion shutdown will 
be granled subjecl lo plant operations not being impaired by scheduling vacalions lor loo 
many employees lrom Ihe same department or area at the same time Prelerence for laking 
vacalions  ill be by planl senionly for employees who sign Ihe vacalion schedule between 
January 1 and April 1 Employees who sign (he vacalion schedule after April 1 will be 
scheduled on a firsl-come. firsl-served basis rather than sentorily and such requesls may not 
disturb the vacation schedule of any employee who has previously signed Ihe schedule 

Note 1A 
sign-up penod of January 1 lo April 1 
scheduled on a firsl-come. firsl-served basis 

Employees may schedule a maximum of 2 weeks vacation during Ihe 
The balance of Iheir vacalion. if  any, will be 

B - Vacations must be taken in weekly increments of one or more 
weeks at a time excepl lhat i f  the planl is operaling on a rolaling 8 hour schedule, an 
employee may elecl lo take one week of his eamed vacation one day at a time The timing of 
such day off shall be subjecl to managemenl's approval The pay for such day shall be 8 
hours at the employee's slraighl lime hourly rale 
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c . DurlnQ any Cahdar year Company r n ~ y  designale one or more 
planned vawlion stiuldown penods lor Itie enlire plant or any porlion Itiereof If Ihere is  lo be 
a planned vawlion shuldown. Ihe Company will posl the liming of Ihe shutdown(s) on Ihe 
plan1 bullclin board prior lo March 1 0 1  any wlendar year Thc Company may wncel a 
shuldown by giving al least 30 days' nolice prior to Vie start 0 1  I t ie shutdown The Company 
may designale which employees are required to work and wtiicti are required lo lake lheir 
vawlions during such a shutdown 

&lion 8 05 Pay In Lieu 01 Vacation 

Pay in lieu 01 vacalion for earned vacalion in excess 01 2 weeks per 
calendar year, or any porlion lhereo! may be granled lo an individual employee al the 
employee's oplion Holiday pay is no1 added lo vacalions paid for under lhis Section 

Section 0 tioliday Pay Dunnq Vacalions 

If a holiday Is observed dunng an active employee's vacalion. he will 
receive an extra 8 or 12 hours' slraight lime pay. whichever Is applicable. lor each such 
holiday In addilion to his regular vacalion pay The vacalion period cannol be exlended 

&clion 8 07 Pehired Employees 

Employees who have losl lheir seniority and who are laler rehired will 
be enlitled lo vawlions on Ihe basis 01 their lalesl employment dale 

ARTICLE IX JlME OFF FROM WORK 

Section 9 01 Jurv Duty and Crown Wilness 

A -  When an employee is summoned for jury duty or as a Crown 
wllness in a murt of law and must lose lime from work as a result of such summons, Ihe 
employee will pay lo the Company any monies received lor such jury or wilnessee duty and 
Ihe employee will receive Ihe pay he would have received had he been working Such pay 
shall no\ exceed 12 hours per day and shall no1 exceed the regularly scheduled hours lor lhe 
week 

B - The employee shall furnish evidence lo the Company thal he 
reported for or performed jury duty or appeared as a wilness on the days for which he claims 
paymenl 

C - The employee Is required to report lor work on days or part days 
when he is not requlred on jury duty or as a wihess in a court of law 
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Section 9 02 Bereavement Pay 

A - Should a death occur in the immediale family of an employe, 
may requesl bereavement leave for the purpose of making arrangements for the L ,I 

.J and/or anendance at Ihe funeral. "Immediale family" shall mean spouse. son, daughler, 
brother, sister, mother, falher, slepmolher, slepfalher, stepdaughler, stepson, mother-in-law, 
father-in-law, grandchildren, grandmother. grandlather. brolher-in-law and sisler-in-law. 

B - The employee shall be granled such lime off wilh pay up lo a 
maximum of 3 days. In (he case of the dealh of an employee's brother-in-law andlor sisler-in- 
law, pay and lime off is limited lo one shift. This will no1 indude pay for days on which the 
employee is nol scheduled lo work. 

5 '  t 
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Nole 1B: An employee on a 4-shift. 12-hour schedule will be enlilled lo; 

1. A rnaxlmum of 2 shifts off and a lolal of 24 hours' pay in the case of a 3-day 
maximum. Time off can be laken as any combination of either the day before 
Ihe funeral and Ihe day of \he funeral or the day 01 Ihe funeral and the day after 
the funeral. This will no1 include pay for days on which lhe employee is not 
scheduled 10 work. 

A maximum of 1 shift off and a Iota1 of 12 hours' pay in the case of a 1-day 
maximum. Time off for Ihe 1 shift can be either lhe day before the funeral, the 
day of lhe funeral or Ihe day afler the funeral. This will not include pay lor a 
day on which lhe employee is not scheduled lo work. 

2. 

Section 9 03 Leaves of Absence 

A - Leaves of absence up lo 30 calendar days, without pay and wilhoul 
toss of seniority may be granled (excepl lor gainful ernptoymenl elsewhere) by lhe Planl 
Manager. Such leaves may be extended a1 the Company's discrelion lor additional periodsol 
lime. Pregnancy leaves will be given in accordance with applicable law 01 \he Province ol' 
Onlario. The conditions of all leaves of absence shall be in writing wilh copies lor the 
Company and the Union. If an employee violales the conditions of his leave of absence, il 
may be jusl cause for discharge. 

B - All requesls for a leave of absence shall be made in wriling 
specifying Ihe reason for the leave. Except in lhe case of an emergency, an employee shall 
give a\ leasl 2 weeks' notice of his desire lor leave and the Company will reply in wriling within 
2 weeks alter receiving the requesl. 

I?., 
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C - The employee will be responsible during the 30.day period for 
paymenl of any premiums normally paid by Ihe employee Company paid insurance bene6ls 
will be paid lo the end of the monlh following the monlh in which Ihe employee last worked In 
all olher cases it shall be the responsibility of Ihe employee lo pay all premiums lor leaves 
over 30 days and such premiums must be paid to the Company prior lo slariing the leave of 
absence. 

0 - The Company will allow at leasl one member lo altend General 
CRncil meelings of Local 195 every lhird Thursday 01 each month 
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E . The Company will allow !tie C impeison lo attend a Chairperson s 
seminar ocCiJfiiflg on Iiieif regular sclwtl&xl day ooce per year ,*I slraigril l ime pay 

\ 
I $  sesllsr! 9 @ t c e y e 1  Q! Ab,cr,ce uriw. Co?en!lwS \ ,y 1 , l  

Time on wilhoul pay ard ailhoul loss of senioiily will be granled lo no1 
mors than 2 ernployem lor Ihe purpose 01 allending a U n m  Convenlion. Canadian Council or 
similar Unon meeling provded 11 does not disrupl h e  Company's business because ol lack of 
available qualified employees Two weeks' advance wrillen nollce niusl be given lor such 
leaves Such leave shall no1 exceed 2 weeks 

/ &W leave of Absence . Fulblime Union Posilion 

Upon requesl. Ihe Company will gran1 an unpaid leave of absence wilh 
Ihe employees relaining and ammulal ing senionty lo no1 more lhan two employees al any \.' 
one lime lo serve m a full4ime posilion wilh Ihe Nalional or Local Union Such leave 01 
absence shall be requested by Ihe Union, in wnling. and shall be for Ihe duralion of Ihe 
Collective Agreemenl. and may be extended upon requesl In Ihe even1 01 relurn from such 
leave, the employee shall, if possible, relum lo (he job from which he was granled leave The 
Company shall no1 be required lo pay Ihe premium for the group benefils of any employee 
dunng any such leave of absence. nor any olhar paymenls required by (his Colleclive 
Agreenenl 

- T ~  

, 

A . An employee who is elected lo Municipal Governmenl. Ihe 
Provincial Legislature, or lhe Parliamenl of Canada, upon eslablishing need lor same, shall be 
granled a leave of absence without pay lor a period equivalenl lo the duralion of (he first l e m  
01 ofice 

B - The employee musl give Ihe Company al leas1 one monlh's nolice 
01 his desire lo relurn lo work al  Ihe corriplelion 01 said leave of absence Subjecl lo Ihe 
employee's lenglh 01 service and his ability lo salislaclorily perform Ihe required work. the 
Company will place Ihe employee on Ihe ]ob he held irnmedialely prior lo said leave 0 1  
absence or plau, Ihe employee on a job a! an equal rale 01 pay, provided such work is 
available which he has Ihe ability lo salislaclorily perform 

C - An employee reinslaled subsequenl lo said leave 01 absence shall 
relain (he seniority he held pnor to \he granting of Ihe leave of absence 

-\ 
<> ' 

Seclion 9 07 Leave of Absence. Educalion Fund 1 .  

A - The Company will pay S 1.870 annually for a period of 3 years inlo a 
speaal educalion fund lor Ihe purpose of providing educalion leave Said education leave will 
be for (he purpose 01 upgrading Ihe employee's skills in all aspecls of Trade Union lunclions 
Such monies to be paid on or aboul November 1. 1998. 1999, and 2000 inlo a h s l  fund 
established by Lhe Nalional Union, CAW-Canada, and sen1 by Ihe Company lo the CAW 
Family Educabon Cenlre, R R. 1, Port Elgin. Onlano NOH 2C5 

-22- 



- A member of lhe bargaining unil, selecled by the Union lo attend 
such murses. will be granted a leave of absence wilhoul pay for 20 days of class t i m ,  plus 
lravel time where necessary. said leave of absence to be nlermittent over a 12-mo $ r i d  
from lhe first day Of leave An employee on such leave of absence will conlinue ic. jccrue 
seniority and benefits during such leave 

Seclion 9 08 Reinstatement Requirements Followins Sickness or lniury 

An employee's reinslalement following sickness or injury will be 
conditional on his supplying, when requesled, a certificate lrom the Company's physician that 
he is lully recovered. Where there is a dispute between (he medical diagnosis of the 
Company's physician and the employee's physician. the employee and the Company will be 
bound by Ihe certificate oblained from a 3rd physician lo be chosen by mutual agreement 
between the employee and the Company. 

ARTICLE X HEALTH AND WELFARE 

Section 10 01 Group Insurance 

The group Insurance program in effect on Ihe effective date of this 
Agreement is a separale document and will conlinue in eHect during Ihe lerm of this colleclive 
Agreemenl. 

Seclion 10 02 Pens ion 

The pension plan for bargaining unit employees at the Windsor plan1 is 
a separate documenl whose term will run concurrenlly wilh Ihe term of this Agreement. 

Section 10 03 Sarelv 

A - The Company agrees to continue its policy of prolecling by all 
reasonable means the safety and health of employees on the Company premises 

B - The Company will recognize a Safety Commitlee consisling of up lo 
3 Company officials and 3 representatives of the Union membership with one year of senmly 
or more for lhe purpose of invesligating. discussing and making recommendalions concerning 
plant safety matters The Safely Committee will make a plant safety lour each calendar 
month The Union Safety Representalive will be permitted lo leave his regular dulies. after 
receiving permission lrom his Immediate Managemenl Represen!ahve. IM a reasonable 
penod 01 lime to perform lhe duties outlined in (his Seclion He will be paid his regular rate 01 
pay for all time spent on such duties during his regular scheduled shift hours of work 

C - Salety rules and regulalions issued by the Company shall be striclly 
adhered to, including the wearing or use of protective devices. wearing apparel and olher 
equipmenl required by the Company 



Seclion No& The Company will recognize safety comrnillee requirenieriis 
eStJDIished by Ute Ocwpallonal Hc?allh and SJlety Act 

SeCllQCL! 0 04 lrrury on Ihe Job 

An employee injured on Ihe lob will be sen1 for hrsl aid and lrealrnenl 
I1 lurttier irealrnenl is required. Ihe employee will go lo a doclor or hoSpilJl 01 his choice II Ihe 
employee is sen1 home or lo hospibl by Ihe doclor adminislering firs1 aid. he  will be paid lor 
Ihe balance 01 Ihe shill on which (he injury occurred Transportalion shall be provided by the 
Company lo his home i f  required 

Seclion 1 0 5  Safety 8001s and Clolhinq Allowance 

Employees are required lo wear approved salely book on the job The 
Company will pay each aclive employee Ihe sum of $300 lowards Ihe cos1 of approved salety 
bools/clolhing Paymenl will be made in January of each year 

ARTICLE XI  GENERAL PROVISIONS 

Seclion 1 1 01 Union ReDresenlalio_n 

A - Tho Union shall elecl and Ihe Company shall recognize a Union 
Cornmillee 01 no1 more lhan 3 persons who are working al Ihe plan1 for Ihe purpose of 
conlracl negolialions and for processing of gnevances as specified in Ihe Grievance 
Procedure 

B - A Union rcpresenlahve shall riol leave tiis job lo conducl Union 
buslness wilhoul lhe permission of his supervisor Before conlacling any olher employee lo 
conducl Union business, he musl firs1 oblain permission from lhal employee's supervisor 
Plan1 operalions are no1 lo be d impled 

C - The National Represenlalive andlor Ihe Local President 0 1  Ihe 
Union may be presenl and may participale in any meelings between Ihe Union Commillee 
and Ihe Company 

\ 
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D .  The Company will pay 3 members 01 lhe Union Corrimillee lor 
straight lime losl from scheduled work as a resull of allending negotialing sessions wilh 
Company represenlalives dunng Ihe negolialions 01 Ihe Colleclive Agreemenl between Ihe 
parties Such pay will be al  Ihe employees' regular slraighl lime rale and Itie hours paid lor 
will count as lime worked for Ihe purpose 01 calculaling overtime and vacalion benehls 

E - The Company will pay up lo 3 members of Ihe Union Comrnillee 
lhelr slraighl lime houriy rale for aclual hours spenl as a resull of attending Labour Agreemenl 
negolialing sessions wilh Company represenlalives dunng (heir regularly scheduled days off 
Such h o u n  paid lor under this paragraph will no1 counl as lime worked for Ihe purpose of 
calculaling overtime and vacalion benefils. nor shall any paymenl be for more lhan 12 hours 
for any one meeling 



The Union shall nolify the Company in writing of the idenli the 
Union Committee (Chairperson. Vi@-Chairperson, SeuetaryTTreasurer) and the 5 S.. dards 
(Shilts A, B. C and D and Maintenance). The Company will also be advised in wriling ol Ihe 
allemales to lhe above-noled positions. An allemate will only act in the absence of the 
regular committee member. 

Section 11 03 No Union Discrimination 

There shall be no discrimination exercised by the Company or any of i ls 
representalives with respect to any employee because of (heir membership in. or connection 
wilh the Union. 

Section 11.04 Bulletin Boards 

The Union shall have lhe use of a bullelln board in the cafeteria and 
change rwm for lhe posting of norices relaling to Ihe Union’s business. Such nolices must be 
signed by a Union Oficer and approved by lhe Company prior to being posled. 

Seclion 1 1  05 Gender Clausg 

Use of the masculine gender In this colleclive Agreemenl shall be 
considered lo include (he feminine. 

Seclion 1 1 ,OQ ReDorlina Reauiremenls - Absences andlor lalene% 

In Ihe even1 an employee is unable to report for work as scheduled, he 
shall be required \o notify the Company of this fact by phone or some olher reasonable 
method prior lo the slart of his shift. This nolification rnusl also include lhe employee’s 
reason(s) for his failure to repori as well as staling the lime of his anticipated return. 
Continued failure on Ihe part of lhe employee to comply with lhis requirement will subjecl lhal 
employee lo disciplinary aclion up to and including discharge by the Company. II is also 
underslood thal this reporting requirement does not eliminate the additional responsibilily on 
Ihe part ol the employee lo furlher prove the legilimacy and need for any such absence or 
laleness. 

ARTICLE XI1 NO STRIKES OR LOCKOUTS 

Seclion 12 0 1 No Slnkes Or Lockout$ 

A - During Ihe term of lhis Agreemenl. there shall be no slrikes, 
sympathy slrikes, or any curtailment of work, or interference wilh the operalions of Ihe 
Company, or inlerference wilh produclion caused by, engaged in. sanctioned. or recognized 
by Ihe Union or any members lhereof The Company shall have Ihe righl lo discipline or 
discharge employees engaging in or parlicipaling in such aclion as oullined in lhis paragraph 
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B . The Cornparly wdl not lockoirl any of its crnployccs durlng me Ieim 
of this Agrceir)erit 

Af3JlCLE X l l l  W P E a N D Y  S F E E M E N T  

Seclion 13 0 I I e r m  of Asreemen1 

This Agreement shall remain in lull force and eHecl from 7 AM. 
November I .  1998. lo 7 AM, November I ,  2001 

Section 13 02 SeDarability 

All provislons of lhis Agreemenl shall be sublecl lo Ihe laws of Canada 
and lhal of Ihe Province of Onlano Should any part hereof or any provision herein conlained 
be rendered or declared invalid by reason of exisling or subsequenlly enacled legislalion or by 
a decree of a court of compelenl junsdiclion. such invalidalion of such part or portion of lhis 
Agreemenl shall no1 invalidale lhe remaining portions hereof and they shall remain in full force 
and effect 

Section 13 03 QmDlele Asreemen! 

This colleclive Agreemenl. including a Leller of Underslanding daled 
November 1. 1998 (whose lerm runs concurrenlly wilh Ihe collective Agreemenl between the 
parties). represenls Ihe complele agreemenl between Ihe parties and shall supersede and 
replace all prior agreements and understandings. oral or wrillon. expressed of implied. 
between Ihe parlios hereto and shall conslitute Ihe enlire agreemenl between Ihe parties 
Past praclices. procedures and underslandings may be changed or eliminaled by 
managemenl unless speufically prohibiled by the provisions of lhis Agreemenl This 
Agreemenl may be amended in any of 11s provisions by mulual agreernenl of bolh parties If 
agreements are made afler Iho eHeclive dale of lhis Agreement lhey musl be in writing 

IN WITNESS WHEREOF. the parties herelo have execuled lhis Agreemenl as of the day 
and year firs1 above wnllen. 

NATIONAL AUTOMOBILE, AEROSPACE 
TRANSPORTATION AND GENERAL 
WORKERS UNION OF CANADA 
(CAW-CANADA). LOCAL 195 

Isl Rick Weir 
Planl Chairperson 

Michael Prtmeau 
Planl Vice-Chairperson 

/$ William A Scott 
Planl SecretalyITreasurer 

is/ D. Fields 
NaUonal Representative, CAW-CANADA 
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AOM AGRI-INDUSTRIES. LTD 

Is /  Brian Brohrnan 
Plan1 Manager 

b/ Robert L Crevislon. Jr 
Employee Relalions Depadmenl 

Is/  Marttn Reed 
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Windsor 

LETTER OF UNDERSTANDING 

November 1, 1998 

Between 

ADM AGRI-INDUSTRIES, LTD., Windsor, Onlario, and NATIONAL AUTOMOBILE, 
AEROSPACE TRANSPORTATION AND GENERAL WORKERS UNION OF CANADA 
(CAW-CANADA), LOCAL 195. 

The parties lo lhis Letler of Underslanding agree lhal the following provisions shall apply 
during lhe lerm of the currenl Colleclive Agreement (11-1-98 lo 11-1-2001) between Ihe 
parties: 

1. Rehabililalion Cenler - On a case-by-case basis, the Company will decide whether or 
not lo participale In the Windsor Rehabilitalion Center program. In a case where the 
Company decides lo participate, lhe Company will pay Ihe per diem cost for the 
individual, nol lo exceed $35 per day for no more than 13 weeks. 

Leaves of Absence - Conviclions Under Highway TraMc A d -  The Company will grant 
a leave of absence wilhout loss of seniority lo any employee who Is convicted under 
Ihe provisions of (he Highway TraMc A d  (Ontario) relaling lo offenses arising oul of 
Ihe operalion of a molor vehicle (the same lo Include driving a molor vehicle while 
inloxicaled or under lhe influence of dNgS) if the employee is senlenced lo a lerm of 
imprisonment of no1 more than 90 days. Such leave of absence shall be unpaid. The 
Company shall no1 be required lo pay !he premium for lhe group benefils of any 
employee during such leave of absence. 

Breaks - Employees will be given a 15-minute break during each half shill 

Supervisor Working . I1 is acknowledged lhal Company supervisors can and do 
perform work lhal is common lo the bargaining unit, and such work is performed on a 
continuing basis as an integral pari of plant operalions. Supervisors will not be added 
lo the workforce for Ihe purpose of eroding Ihe bargaining unil. Supervisors may be 
added lo the workforce i f  operating needs warrant il The acl ol supervisors working 
per se does nol constilule an erosion of lhe bargaining unit. 

Procedure for Reschedulinq lrom 12-Hour Shifts to 8.Hour Shifts 

Firsl Failure: All employees within lhe group and Ihe union bargaining 
cornmillee will be nolified in wriling lhal an unscheduled 
vacancy has no1 been filled. 

2. 

3 

4 

5 .  
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Second Fa~lure  All employees wilhin the group and the union bargaining 
commitlee will be nolilted in wriling Ihai a second unscheduled 
vacancy has no1 been filled 

Third Failure Employees in lhe gioup will be rescheduled io work 8.hour 
shills 

w Employees in the group who are rescheduled from 12.hour 
shifts Io 8.hour shifls. will be eligible for lieu days 

w Three lailures in any rolling 12 -mn lh  period will resull in a 
group being rescheduled lrom 12-hour lo 8-hour shifts 

N m  The 'QrOuD$^ are defined as follows' 

1 Extraclion Operalors 
2 Extraction Production Workers 
3 Refinery Operators 
4 Lab Technicians 
5 Boiler Engineers 
6 Refinery Production Workers 

6 Mulualg . When Ihe Company agrees lo an employee's request lhal he exchange a 
shift of work wilh another employee, such change will be done in accordance wilh 
Minislry of Labour Approval Permit #2748 governing shift exchanges al Ihe plant 

7 S_ateh, S e m i n g  - The Company will pay for wages losl while a member o l  Ihe Health 
& Safely Cornmillee I S  allending a safety seminar lhal is relaled lo the oilseed 
processing induslry and is approved by Ihe Plant Manager 

8 Overtime Hourq - The Company will zero out overlime hours each calendar year. 

9 Pavchesues - The Company will allow direct deposit of paycheques a1 each 
employee's dlscrelron No partial deposils will be allowed Employees cannot hold 
ADM responsible for lale deposits caused by banking inslilutions Prior lo participaling 
in lhis program, employees must sign a waiver lo this eHecl 

A The payroll departmenl musl have an original copy of a direcl deposil card will1 
Ihe employee's soual insurana number, banking informalion and employee 
signalure 

B Weekly payroll will be deposiled inlo the employee's accounl on Friday each 
payday When lhere is a Monday or Friday holiday. employee's pay may no1 
be deposiled unbl the lollowing Monday The Company will in no way be held 
responsible or Issue a manual cheque when this occurs 

C. When an employee needs to change their banking information. a new direct 
deposil card should be sen1 lo the payroll departmenl in Decalur The change 
will occur (he following week. 

-2- 



10. Pension - Increased from $30 per month per years of service lo $34 for future relirees. 
This inuease is effective lhe 1st of Ihe month following ralificalion. There will be an 
increase of $ 1  (lo $35) on November 1. 1999, and an lnuease of $1 (lo I m 
November 1,2000. 

RASP 8 Slock Purchase PlaJ - Effective March 1, 1996. 

OAA - Schedule updated annually. 

ml - Ortho maximum Increased from $1750 lo $2000 effeclive the l s l  of the 
month following ratification. 

Weeklv Indemnity - lnueased from $420 per week lo $450 per week effeclive for new 
daims the Is1 of the monlh following ratification. 

Ralilicalion Bonus - The Company will pay a ralilicalion bonus of $500 lo all retirees 
and employees actively employed at the plan1 as of lhe date of ralificalion. This will 
include any employee on LTD, WI or WSBIB. 

33 

The Company wilt agree lo schedule a meeting wilh the tabourers and a member of 
Ihe bargaining commitlee lo discuss any issues pertaining lo the labourer 
classification. This meeting will be scheduled as soon as practical following ralilicalion 
of Ihe agreement. 

The Company will agree lo meel wilh each individual leadperson lo review and discuss 
their job responsibitilies. This will be done as awn as practical following ralificalion of 
the agreement. 

The parties have executed lhis Lefler of Underslanding as of lhls 161h day of March, 1999. 

NATIONAL AUTOMOBILE, AEROSPACE ADM AGRI-INDUSTRIES, LTD. 
TRANSPORTATION AND GENERAL 
WORKERS UNION OF CANADA 
(CAW-CANADA). LOCAL 195 

/s/ Rick Weir 
Plant Chairperson Plant Manager 

Is /  Michael Pnmeau 
Ptanl Vice-Chairperson Employee Relations Departmenl 

Is/ William A Scotl 
Planl Seuetarynreasurer 

/s/ 0 Fields 
National Representative. CAW-CANADA 

Is/  Brian Brohman 

(s l  Robert 1 Crevislon. Jr 
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