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THIS AGREEMENT, made this 21st day of December, 1995, between ADM 
AGRI-INDUSTRIES, LTD., hereinafter called the "Company". and NATIONAL 
AUTOMOBILE, AEROSPACE TRANSPORTATION AND GENERAL WORKERS 3 N  
OF CANADA (CAW - CANADA), LOCAL 195, hereinafter called the "Union". 

In consideration of the mutual promises herein contained, the parties hereto mutually agree 
as follows: 

ARTICLE I RECOGNITION 

Section t .Ot Recoqnition 

The Company recognizes the Union as the exclusive bargaining agent 
for all employees in Windsor. Ontario, save and except supervisors, employees above the 
rank of supervisors, scheduling, administrative and office staff, sales, technical and 
engineering staff, draftsman, security guards, students and those working 24 hours or less 
per week. 

Section 1.02 Union MembershiD 

It shall be a condition of employment that any employee covered by this 
Agreement shall become a member of the Union and maintain such membership. For the 
purpose of this Agreement employees shall be deemed members of the Union in good 
standing so long as they continue to pay their regular monthly Union dues as provided 
hereunder. ; 

Section 1.03 Checkoff 

A - Upon hiring or transfer to the bargaining unit, employees shall sign 
an authorization form for deduction of initiation fees, monthly dues and special assessments. 
The Company will deduct monthly from the earnings of each employee who is required to be 
a member of the Union, the Union monthly dues, the initiation fees owing, if any, and any 
special levies or assessments levied under the Constitution and Bylaws of the Union. At the 
end of each calendar month and prior to the 10th of the following month, the Company shall 
remit by cheque to the Financial Secretary of the Local Union the total of the deductions 
made together with a list of names, addresses and S.I.N. numbers of those for whom the 
deductions have been made. 

B -The Union will inform the Company of the amounts to be deducted 
from the wages of the employees. The Union agrees to save the Company from all and any 
claims whicti may arise as a result of deduction and payments resulting from this Section. 
Annual Union dues payments will be reported on the employee's T4 slip. 
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Section 1.04 Notifications to Union 

The Company will forward to the Union the names, addresses, postal 
codes and S.I.N. numbers of all employees covered by the collective Agreement and will 
forward any changes of addresses upon receiving a change from the employee. 

ARTICLE I1  MANAGEMENT RIGHTS 

Section 2.01 Manaqement Riqhts 

A - The Company retains any and all management rights not expressly 
limited by the specific terms of this collective Agreement. Among these rights, but not 
intended as a wholly inclusive list shall be the right to manage the plant and direct the 
workforce; to plan, direct and control plant operations; to determine the means, methods, 
processes and schedules of production; to determine the products to be manufactured or 
processed, and the plant or facility at which they are to be manufactured or processed; to 
determine the location of its plants and the continuance of its operating departments; to 
transfer work temporarily or permanently between plants; to temporarily or permanently close 
the plant or any portion thereof during the term of the collective Agreement; to promote, 
demote or transfer employees from one job to another; to decide on "make" or "buy" 
decisions; to determine the number of personnel needed; to determine schedules, shift 
assignments, and hours of work including overtime; to determine the number of shifts; to 
demote, discipline, suspend or discharge employees for just cause; to maintain order; to hire, 
rehire, or recall employees; to lay off or relieve employees from duty because of lack of work 
or any other legitimate reason; to make and enforce reasonable plant rules and regulations; 
to make and enforce safety rules; to assign employees to work and designate the duties of 
the employees; to change, modify, eliminate or reassign job duties; to set the wage rates for 
newly created jobs; to contract work out or in, including maintenance and construction work, 
or to have such work performed by other Company personnel; to use contract labourers; and 
to make any decisions or changes which in the opinion of management, the efficient 
operation of the plant requires. 

6 - The Company agrees that it will not exercise its functions in a 
manner inconsistent with the specific provisions of this Agreement, and an alleged violation 
thereof shall be subject to the grievance procedure. It is understood that the express 
provisions of this Agreement constitute the only limitations upon the Company's rights. 

ARTICLE 111 GRIEVANCE AND ARBITRATION PROCEDURE 

Section 3.01 Grievance Procedure 

A grievance is defined to be any controversy between the Company 
and an employee or the Union involving the interpretation, application, or violation of the 
specific provisions of this Agreement. A grievance shall be reduced to writing and presented 
to the Company within 7 calendar days afler the date on which the facts giving rise to the 
alleged grievance first occurred. In the case of a grievance concerning disciplinary action, 

the grievance must be filed within 7 calendar days afler the employee received written noti- 
of the disciplinary action. No grievance shall be considered which is not filed within the 7 
calendar day filing requirement. Grievances will be processed promptly using thf ,wing 
procedure: 

Between the aggrieved employee and the employee's immediate supervisor 
accompanied, if the employee desires, by the Union Steward. 

Note: A policy grievance filed by the Union chairman involving the application 
interpretation or violation of any of the specific provisions of this Agreement may 
bypass Step 1 and proceed to Step 2. 

m 

- 

Between the Union Committee involved (such Committee shall not exceed 3 in 
number) and the Plant Manager andlor his representative(s). The Plant Manager or 
his representative will give a written decision to the Union within 7 calendar days of 
the Step 2 meeting. The Union must notify the Plant Manager in writing within 15 
days following receipt of the answer of their desire to advance the grievance to Step 
3. 

Between the Union Committee and the National Union representative andlor the 
President of the Local Union, if available, and a representative(s) of the President of 
the Company. Such 3rd Step meeting will be held within 30 calendar days following 
wjtten notification to the Plant Manager, or his representative, that the Union wishes 
to proceed from Step 2 to Step 3, or at another time mutually agreed to by the 
parties. The Company representative will give the Union the Company's written 
decision within 21 calendar days following the Step 3 meeting. 

Section 3.02 Procedure For Discharoes or Suspensions Over 5 Days 

An employee discharged or suspended over 5 days may present a 
grievance in writing through the Committee Chairman to management at Step 2 of the 
grievance procedure, provided such grievance is presented to management within 7 calendar 
days of the discharge or suspension. 

Section 3.03 Arbitration Procedure 

If the grievance is not resolved at Step 3 of the grievance procedure, 
it may then be submitted to arbitration. provided the Union notifies the Company in writing 
of its intention to arbitrate. Such notice must be made within 30 calendar days after receipt 
of the Company's Step 3 written answer, and the arbitration shall be scheduled within 60 
days after such notice is received or the grievance will be waived. Grievances referred to 
arbitration will be submitted to a single arbitrator from the following list: 
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1. 
2.  Mr. H. D. Brown 
3. Professor J. W. Samuels 
4. Mr. M. Waners 
5. Professor G. J. Brandt 

Professor E. E. Palmer, Q.C 

The Arbitrators shall be designated in the above numerical order and shall sit in rotation. 
When an Arbitrator is not available within 60 calendar days or any other time limit mutually 
agreed upon between the parties, he will be bypassed in favor of the next Arbitrator in 
numerical order. The list of Arbitrators shall remain in effect for the duration of this 
Agreement, except if an Arbitrator withdraws his name from the list, the parties may appoint 
a replacement by agreement. The decision of the Arbitrator shall be final and binding upon 
the Company, the Union and the employees. 

Section 3.04 Jurisdiction of the Arbitrator 

The Arbitrator shall not have jurisdiction to alter or change any of the 
provisions of this Agreement or to substitute any new provisions in lieu thereof, or to give any 
decision not consistent with the terms and provisions of this Agreement or to deal with any 
matter not covered by this Agreement. However, the Arbitrator shall have the authority to 
modify or set aside any penalty imposed by the Company relating to the grievance then 
before him. 

Section 3.05 ExDenses 

Each party shall bear the expense of its own representatives at the 
arbitration hearing and the cost of the Arbitrator shall be borne equally by the Company and 
the Union. 

Section 3.06 Time Limits 

Time limits as set forth in this Article may be extended by mutual 
agreement between the parties. If any Company representative fails to answer within the 
time limits, the grievance will be considered as being automatically progressed to the next 
step. 

Section 3.01 Discipline 

A -Employees have the right to have a Union Representative (provided 
the Representative is at work on that shifl) in attendance at a meeting called by management 
in which the employee could receive discipline that is to be recorded in the employee’s file 
or in the Company’s records. 

B -The Company will provide the Union and the employee with written 
confirmation of any discipline that is to be recorded in the employee’s file or in the 
Company‘s records. 

ARTICLE IV SENIORITY 

Section 4.01 Definition of Seniority 

Senionty shall be defined as the length of continuous se,..= of a 
permanent employee employed by the Company within the bargaining unit described in 
Section 1.01 - Recognition. An employee’s Company seniority date shall be determined in 
accordance with Section 4.02 - Probationary Period. 

Section 4.02 Probationarv Period 

An employee shall be regarded as a probationary employee until he 
has completed 90 calendar days within the bargaining unit, within a one year period. He 
shall not have seniority standing until the completion of this period. The discharge of a 
probationary employee shall not be subject to the grievance and arbitration procedure of this 
Agreement. Upon completion of the probationary period, the employee’s name shall appear 
on the Company’s seniority list as of his first date of work with the Company. 

Section 4.03 Senioritv List 

The Company will maintain a seniority list which shall be updated every 
6 months with 4 copies given to the Union Committee. 

Section 4.04 Fillina Permanent Vacancies 

Postina and Qualifications - Permanent vacancies in existing or newly 
created job classifications which the Company determines are necessary to fill will be filled 
by posting for bid for 7 working days within the department where the vacancy exists. The 
employees in the department where the vacancy exists shall have the right to bid on the 
vacancy, and such vacancy shall be filled on the basis of plant seniority provided that the 
employee is capable of learning and satisfactorily performing the work. 

Note 1: 
classifications, Quality Control Technician, Labourer-Utility and Leadman. 

-2: An absent employee who is on vacation, funeral leave, military leave, jury 
duty, authorized leave of absence up to 2 weeks or who is absent because of 
occupational or nonoccupational illness or injury will have 3 scheduled working days 
afler his return to work to bid retroactively. The Company will attempt to contact an 
absent employee to determine if he wishes to bid on a permanent vacancy, and he 
must respond to such inquiry within 48 hours or forfeit his right to such bid. An 
employee absent over 30 days for any reason shall (1) not have the opportunity to 
bid retroactively, and (2) shall lose any bid he has made during his absence if such 
absence continues more than 30 days beyond the date he notified the Company that 
he wished to accept the bid. 

All job classifications will be posted for bid, except for Maintenance 
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- Note 3: Vacancies created and filled by the termination of an employee will be 
reversed if the terminated employee is returned to work through the grievance 
procedure. 

Section 4.05 Trial Period 

An employee bidding or permanently assigned or transferred to a new 
job will have a fair trial and training on such job. An employee shall be returned to his old 
job if he is unable to perform the new job satisfactorily. 

Section 4.06 Fillina Temporaw Vacancies 

To provide for flexible and efficient operations, temporary vacancies 
which the Company determines are necessary to fill may be filled with any employee. If the 
Company determines the vacancy is to be filled by a seniority bid, it will be filled by bids from 
the Labourer-Utility classification only. 

Section 4 07 Maintenance Classifications - Entry 8 Training 

A - Entry into the Maintenance job classifications will be either by 
assignment, provided the employee is agreeable to such assignment, or by hiring from 
outside. The following criteria, among others, may be used in the selection of Maintenance 
personnel. 

1. Results from a Companydesignated test battery to measure maintenance 
aptitude, interest and other skills and characteristics. 

2. Physically able to perform all types of plant maintenance work. 
3. Willing and able to perform high work. 
4. Wlling and able to continually work overtime and emergency call-in or 

call-back work subject to applicable law. 
5. Willing and able to take formal trade school courses as selected by 

management and to take such courses on a continuing basis during the 
training period. 
Must have shown good job proficiency. had a good attendance record and 
have been a productive employee in previous jobs performed in the plant. 

B - Employees in Maintenance Training Grades 1 through 3 must 
advance through the 3 training grades into the Skilled Trade A classification or be 
disqualified. Time spent in each training grade will be approximately as follows: 

6.  

Training Grade 3 - 24 months 
Training Grade 2 - 18 months 
Training Grade 1 - 6 months 

An employee with oI)vious maintenance skills may be advanced at a faster rate. 
Advancement through the training grades will be based on management's judgment of the 
employee's maintenance skills and job performance. An employee who is not progressing 

satisfactory to the Skilled Trade A classification may be kept in any grade for longer than the 
above-listed time, or he may be disqualified. An employee who is disqualified within 12 
months of entering his training will. if possible, retum to his previous job classification. An 
employee disqualified after 12 months in training will be transferred to the Laboi 'Jtility 
job classification provided his plant seniority is sufficient. 

C -An employee in training will be required to take formal trade school 
courses applicable to the plant maintenance work. Such murres must be approved by 
management prior to enrollment. The Company will pay for tuition. books and supplies, but 
not for time spent at such course. 

D -The Maintenance Training Program shall not restrict the Company 
from hiring qualified Maintenance employees from outside. 

Section Note: The Company will post a notice when a maintenance vacancy is to be 
filled through the testing program. An employee interested in entering the 
Maintenance job classifications may indicate so by signing the notice. The Company 
may test all or any portion of those desiring to be tested. If all requesting employees 
are not tested, then those who are tested will be done on the basis of seniority. 

Section 4.08 Entrv Into the Qualitv Control Technician Classification 

Entry into the Quality Control Technician job classification will be either 
by Company assignment, provided the employee is agreeable to such assignment, or by 
hiring from outside. The Company will post a notice when a Quality Control Technician 
vacancy is to be filled and an employee interested in being considered for such position may 
indicate so by signing the notice. Qualified employees in the Production Department will be 
given preference over a new hire. 

1 s 

Section 4.09 Temporarilv or Permanently Discontinued Jobs 

A - If a classified job is temporarilv discontinued, the employee having 
the least plant seniority in the affected job classification will (subject to the employee's 
seniority being sufficient and his capability of learning and satisfactorily performing the work) 
transfer to the first available work in the following sequence (employee may not pick and 
choose within the sequence): (1) be transferred by the Company to any vacant job 
classification which has not been filled by permanent bid (or permanent assignment), (2) 
bump into the Labourer-Utility job classification, (3) bump the least senior employee in the 
Production Worker classification, either Extraction or Refinery. (4) bump the least senior 
employee in the Operator job classification. 

B - If a classified job is permanentlv discontinued, the employee having 
the least plant seniority in the affected job classification may, if his seniority is sufficient. 
bump the employee having the least plant seniority within the same department provided he 
is capablk of learning and satisfactorily performing the job. 

I 
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Section Note 1: If the temporary or permanently discontinued job is in the 
Maintenance Department, the last employee to enter the department will be the first 
to be transferred out and so on provided the remaining employees have the 
necessary skills to perform the Maintenance work required. 

Section Note 2: Production Department employees may not bump into the 
Maintenance Department or Quality Control Technician job classification. Employees 
in the Maintenance Department or Quality Control Technician classification who have 
previous production experience at the plant whose jobs are permanently or 
temporarily discontinued may bump into the Labourer-Utility job classification if his 
seniority is sufficient, and he is capable of learning and satisfactorily performing the 
work. 

Section Note 3: When temporarily discontinued jobs are reestablished, employees 
will return to their regular bid jobs to the extent possible. Temporarily discontinued 
jobs will be permanently discontinued if, at any time, the Company has definite 
knowledge that the discontinuance will be permanent. In any event, temporarily 
discontinued jobs will be considered permanently discontinued after 12 consecutive 
months of temporary discontinuance. 

. 

Section 4 10 Disqualifications 

If an employee (who has completed his trial period in a job 
classification) is no longer able to perform the required duties of the job, he may be 
transferred to the Labourer-Utility job classification provided his department seniority is 
sufficient and he is capable of performing the job in a safe, productive and efficient manner. 
In the case of a Quality Control Technician, such disqualification will result in termination 
except that any Quality Control Technician hired prior to November 1, 1989. may transfer to 
the Labourer-Utility provided he is qualified and his plant seniority is sufficient. 

Section 4.1 1 Lavoffs and Recalls 

A - Layoffs from the plant will be made by department, on the basis of 
plant seniority, provided the remaining employees have the ability to leam and satisfactorily 
perform the functions necessary to the efficient and safe operation of the plant. 

B - Laid off employees will be recalled to the plant in the order of their 
plant seniority, provided that those called back have the skill and qualifications to perform the 
functions necessary to the efficient and safe operation of the plant. 

Note: Employees in the Quality Control Technician classifications and employees 
in the Maintenance Department may not be bumped and may be retained or recalled 
out of seniority order to work in their classification. An employee with sufficient 
seniority to remain in the workforce, will remain on his regular job, if it is operating. 
The provisions of this Note shall not be interpreted to restrict in any way the provision 
of Section 6.01 - Notes Applicable to Job Classifications. 

-8- 

Note: The Plant Chairman, Vice-chairman and Secretary-Treasurer so 
designated by the Union in writing shall, in the event of a layoff have top seniority in 
the plant. 

Section 4.12 Loss of Seniority 

An employee will lose his seniority rights and employment, and his 
name shall be removed from the Company seniority list for any of the following reasons. The 
employee: 

1. 

2. 

3 

4. ; 

Section 4.13 

Voluntarily quits his employment or retires. 

Is discharged and is not'reinstated pursuant to the provisions of Article 111 - 
Grievance and Arbitration Procedure. 

Is laid off and fails to notify the Company within 48 hours after being notified 
to return to work by registered mail forwarded by the Company to his last 
listed address on the records of the Company that he will return within 7 
calendar days or, having given notice. fails to report for work within 7 calendar 
days. It shall be the duty of the employees to notify the Company promptly 
in writing of any change in address or telephone number. If an employee fails 
to do this, the Company will not be responsible for failure of a notice to reach 
such employee and any notice sent by the Company by registered mail to the 
last address which appears on the Company's personnel records shall be 
deemed to have been received by the employee on the 2nd working day after 
the day it was mailed. 

Has been on layoff or off work for any other reason for a period of 24 
consecutive months subject to the provisions of applicable law of the Province 
of Ontario. This provision shall not apply to leaves of absence for full-time 
Union positions. 

Fails to return to work promptly after the expiration of any leave of absence 
granted to him without furnishing a reasonable explanation. 

Either falsifies the reason for a leave of absence, or fails to abide by the terms 
of the leave, or works at other employment during the leave. 

Is absent from work for 3 consecutive days without good cause or fails to 
notify the Company of his absence. 

Transfers Outside Baraainina Unit 

An emDlovee transferred to a Dosition outside of the baraainina unit - -  
shall not accumulate seniority ddring such period of employment outside the bargaining unit. 
Such employee will, however, be entitled to retain his original seniority (less time spent 
outside the bargaining unit) in the event of transfer back into the bargaining unit within one 
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year immediately following transfer to the outside position. An employee transferring back 
to the bargaining unit will be transferred to the Labourer-Utility job classification. 

ARTICLE V HOURS OF WORK AND OVERTIME 

Section 5.01 Intent and No Pvramiding 

This Article is intended to set forth the normal hours of work and to 
provide a basis for computing overtime and premium pay, and shall not be construed as a 
guarantee or limitation on overtime hours or on hours of work per day or per week, nor shall 
anything in this Agreement be so construed as to permit the pyramiding or duplicating of 
overtime or premium payments. Hours for which overtime or premium payments are made 
shall not be used to compute overtime or premium pay for any other hours. Whenever more 
than one premium could be applied to the same hours, only the larger will be paid. For 
purposes of this Section, shift differentials are not considered as premium payments. 

Section 5.02 Workdav and Workweek 

The workday is a 24-hour period running from 7 AM one day to 7 AM 
the following day. The workweek begins at 7 AM Monday and ends at 7 AM the following 
Monday. The workday and workweek may be different for some individuals, departments or 
shifts in the interest of efficient or less costly plant operations. 

Section 5.03 Startinq Times. Shifts and Schedules 

A -The Company may vary schedules, starting times and quitting times 
for different areas or operations of the plant or for individual employees. In general, when 
overtime is not required, employees may be scheduled, at the Company's option. on either 
an 8 1/2 hour or 12 112 hour shift including a 112 hour unpaid meal period. or on an 8-hour 
or 12-hour shift with a paid meal period on the run. 

B -The Company may vary or change the number of hours scheduled, 
the number of shifts scheduled, the manpower requirements of the various shifts and the 
scheduling of workdays and hours for business reasons or efficient plant operations. This 
includes determination as to whether operations are scheduled in a continuous or 
noncontinuous manner. Any area of the plant or portion of the employees may be scheduled 
in more than one way. 

C - Employees scheduled in operations with job classifications requiring 
2 or more shifts may be required to rotate shifts. The Company, at its discretion, may from 
time to time change an individual employee's shift assignment within a given shift rotation. 
For example, in a 4-shin operation the Company may determine whether an individual 
employee is assigned to the A, E. C or D shift. 

D - An employee who reports for work and is sent home through no 
fault of his own because of a schedule change will receive 2 hours' pay at his regular rate. 

Section 5.04 Rotatina 4Shift. 12-Hour Schedule 

A - The following provisions will apply to a rotating 4-shif -hour 
schedule: 

1. Employees will be scheduled to work 84 hours over a 2-week period. Shifts 
will rotate and for pay purposes, the workweek will run from Monday to 
Monday. 

The 12-hour schedule is not applicable to the Maintenance Department or in 
operations scheduled on either a 5 and 2, or a 10 and 4 schedule. 

An employee, as a result of being on a 12-hour schedule, shall not receive a 
benefit level greater than the benefit level of an employee on an &hour 
schedule, unless specifically provided. 

When a rotating 4-shift, 12-hour schedule is in effect, this Section 5.04 shall 
take precedent over any other Section of this collective Agreement to the 
contrary. 

Note: The 12-hour shift will run for the duration of the collective Agreement. The 
Company maintains the right to reschedule all or any part of the plant when business 
reasons do not allow for continuous shift operations. 

2. 

3. 

4. 

- 

Section 5.05 Dailv and Weeklv Overtime Pay (8-Hour Schedule) 

All time worked by an employee over 8 straight time hours in any one 
day (on 9 8-hour shift) or over 40 straight time hours in any one workweek will be paid for 
at the rate of 1 112 times. 

- Note: This Section does not apply to employees working on a rotating 4-shift, 12- 
hour schedule. 

Section 5.06 Dailv And Weeklv Overtime Pay (12-Hour Schedule) 

All time worked by an employee over 12 straight time hours in any one 
day (on a 12-hour shift) or over the scheduled 36 or 48 straight time hours in any one 
workweek will be paid for at the rate of 1 112 times. 

- Note: The week of the 48-hour schedule, 1 112 times will be paid after 44 hours 
straight time hours of scheduled work. 

Section 5;07 Call-In Pav Minimum 

An employee who is called in for emergency or overtime work on his 
scheduled day off or called back after he has finished his shift and left the plant and 
premises, will be paid at the applicable hourly rate for such unscheduled hours worked or 6 
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hours' pay at his straight time hourly rate, whichever is greater. An employee called back 
or called in to start in advance of his regular starting time and who continues to work on into 
his scheduled shift, shall not qualify for the 6-hour guarantee provided for in this Section. 

Section 5.08 Second Scheduled Dav Off Premium (&Hour Schedule) 

An employee shall be paid 2 times his regular rate of pay for work 
performed on his 2nd scheduled day off, provided he has actually worked 40 straight time 
hours in the workweek. 

' - Note: The 2nd scheduled day off principle of double-time pay shall apply to: (1) the 
1st scheduled day off for those employees on a 6day schedule, and (2) the 7th day 
of the workweek for those employees on a 7day emergency schedule, and (3) the 
7th day of the workweek for those employees scheduled less than 5 days. 

Section 5.09 Second Scheduled Dav Off Premium (12-Hour Schedule) 

An employee shall be paid 2 times his regular rate of pay for work 
performed on his last scheduled day off in the workweek, provided he has actually worked 
his scheduled 36 or 48 straight time hours in the workweek. 

Section 5.10 Distribution Of Overtime @-Hour Schedule) 

Daily and weekly Overtime will be filled by active, qualified employees 
who are either bid, assigned or temporarily transferred and working in the job where the 
overtime occurs. Such employees will be assigned to daily and weekly overtime on the basis 
of the man-on-the-job concept. If this applies to more than one man-on-the-job, then the 
man-on-the-job in the classification where the overtime occurs who has the most plant 
seniority will have first opportunity to work the overtime If active employees in the job 
classification are not available, the Company may, subject to qualifications. then offer the 
overtime to the other regular department employees according to their plant seniority. If the 
overtime is still not filled, the Company may offer the overtime to either (1) any employee, 
or (2) anyone outside of the bargaining unit. 

Note: 
a specific job (within a job classification) on the off-going shift. 

U: 
own job in order to work overtime in another job. 

Note: If overtime (including call-ins) is misassigned. an employee so affected 
shall have the opportunity to make up such missed overtime as soon as is practical 
within a 30-calendarday period at any time mutually agreeable between the 
Company and the employee. 

Note: Maintenance call-ins and weekend overtime will be on an equal 
distribution concept subject to skill and ability. 

The term man-on-the-job means the employee who is actually performing 

An employee whose job is in operation may not turn down overtime in his 

-. - 

Section 5.1 1 Distribution of OvertimelCall-Ins (1 2-Hour Schedule) 

When the Company determines that an unscheduled vacancy r --mot 
be filled by straight time, the following procedure will be followed: 

1, To a qualified, available employee who works in the group where the vacancy 
occurs. 

To any other qualified and available employee. 2. 

Note: 
occurs are not considered available. 

Employees who work the shiff preceding the shift where the vacancy 

Note 2: 
group where the vacancy occurs. 

-3: 

Employees will be called by seniority order on a rotating basis within the 

Qualifications of employees are determined by the Company. 

Section 5.12 Job Coveraae 

A - In case an employee does not report for work, the employee waiting 
to be relieved will remain on the job and, if necessary, an attempt will be made to supply a 
replacement as soon as possible within 4 hours after the end of the shift. Wlth respect to 
relieving a group of employees in the same job classification, the principle followed is that 
the junior. available, qualified employee(s) must remain on the job until the crew is properly 
relieved. 

1 B - Employees must stay until released when assigned to jobs which 
are necesl ry  to complete from an emergency breakdown standpoint. Maintenance 
employees who do not regularly accept emergency call-in or call-back work may be 
disqualified from the Maintenance Department. 

Section 5.13 Scheduled And Emeraencv Overtime 

The Company may schedule any employee working a 12-hour schedule 
for an extra scheduled 12-hour shift in any workweek. Such employee shall, in addition, be 
responsible for emergency job coverage up to 4 hours in any one workweek. 

ARTICLE VI JOB CLASSIFICATIONS AND RATES OF PAY 

Section 6.01 Job Classifications and Rates of Pay 

The following hourly rates will apply during the term of this Agreement: 
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Job Classification 

PRODUCTION DEPARTMENT 
Extraction Operator 
Refinery Operator 
Extraction Production Worker 
Refinery Production Worker 
Labourer-Utility 

Hourly Rates Effective 
11-1-95 11-1-96 11-1-97 

$20.32 $20.87 $21.37 
20.32 20.87 21.37 
18.85 .19.40 19.90 
18.85 19.40 19.90 
13.82 14.37 14.87 

MAINTENANCE DEPARTMENT 
Engineer 2nd Class 22.04 ' 22.59 23.09 
Skilled Trades A (certificate required) 22.04 22.59 23.09 
Skilled Trades Training Grade 3 20.82 21.37 21.87 

Grade 2 19.56 20.11 20.61 
Grade 1 18.29 18.84 19.34 

LABORATORY DEPARTMENT 
Quality Control Technician 19.01 19.56 20.06 

NOTES APPLICABLE TO JOE CLASSIFICATIONS 

1. Employees in any job classification will perform any jobs or duties to which they may 
be assigned. Each "job classification" may include a wide variety of different jobs, 
tasks and duties, some of which may cross job classification andlor department lines. 
Maintenance, housekeeping and lubrication duties may be required of any employee. 
Employees who either perform maintenance duties or assist in performing 
maintenance duties will be paid at the rate of their own regular job classification or 
the rate of the job they are currently working, whichever is lower. The Company shall 
have no obligation under this labour Agreement to establish a light duty job or 
classification. 

There are no minimum crew or job manning requirements. The Company has the 
sole right to determine the number of employees in any job classification as well as 
the right to determine crew size in the plant or any portion thereof. Classified jobs 
may be filled, vacated or permanently discontinued at the Company's discretion. 

The Labourer-Utility job classification is a non-bid, non-fixed shift job classification 
without job preference of any kind. 

An employee who holds a permanent job classification which is higher rated than the 
Labourer-Utility job classification, and who transfers to the Labourer-Utility job 
classification under the provisions of Section 4.09 - Temporarily or Permanently 
Discontinued Jobs, shall receive a Labourer-Utility rate which is $1 50 above the rate 
for Labourer-Utility. 

If employees within the bargaining unit do not possess the necessary skills to fill a 
vacancy, the Company may fill such vacancy by hiring from outside. 

2. 

3. 

4. 

5. 

Section 6.02 Leadman 

Leadman positions may be established and filled by the Cor  -~y by 
the assignment of any employee who in the Company's opinion. is qualified to 1. .ch a 
position, and who is willing to accept such assignment. Employees in Leadman positions 
may be used to replace regular supervisors who are temporarily absent or they may be used 
on a permanent or temporary basis to perform lead duties in any area. They will not be 
responsible for administering discipline. Leadman employees are required to perform regular 
duties in addition to their lead duties. Leadman positions may run for indefinite periods of 
time and may be filled or vacated at the Company's discretion. The rate of pay of a 
Leadman will be $1 -50 over the highest rate supervised. 

Section 6.03 Shift Differentials 

A - Non-Rotating 2nd or 3rd Shifts - A shift differential is paid in 
addition to an employee's regular straight time hourly rate if he is scheduled and working on 
either the 2nd or 3rd shift. The 2nd shifl differential is 45# per hour. The 3rd shift differential 
is 456 per hour. 

Note 1A: If an employee is scheduled on a 2nd or 3rd shift and is involved in a 
continuous work period requiring him to work on more than one shift, then the shift 
on which he has been scheduled establishes the shift differential, if any, for all hours 
worked during the continuous work period. An employee who is scheduled on the 
day or 1st shift does not qualify for shift differential pay even though his work 
assignment overlaps the 2nd or 3rd shifts. Shift differentials are not applicable to 
call-ins or call-backs unless such an assignment continues on into the employee's 
regularly scheduled 2nd or 3rd shift. If an employee is on a regular schedule which 
requires him to overlap 2 shifts, then the shift on which he is scheduled the greatest 
number of hours determines the shifl differential, if any. Should he be scheduled an 
equal number of hours on 2 shifts, then the higher shift differential will apply. 

B - Rotating 1st and 2nd Shifts - An employee who is scheduled and 
working on rotating shifts (1st and 2nd shifts) will be paid a uniform shift differential of 23# 
per hour for all hours worked regardless of the shift on which the hours were worked. No 
other shift differential will apply to such an employee. 

C - Rotating 1st. 2nd and 3rd Shifts - An employee who is scheduled 
and working on rotating shifts (lst, 2nd and 3rd shifts) will be paid a uniform shift differential 
of 304 per hour for all hours worked regardless of the shift on which the hours were worked. 
No other shift differential will apply to such an employee. 

D - An employee who is regularly scheduled to work Saturdays and 
Sundays at straight time will be paid a uniform shifl differential of $1 .OO per hour for all hours 
worked regardless of the shift on which the hours were worked. No other shift differential 
will apply to such an employee. 

Section Note: Shift differentials are not added to an employee's base rate for 
purposes of computing overtime, or for any unworked hours for which the employee 
is paid such as holidays, jury duty and funeral leave. 
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Section 6 04 Rates of Pav - TemDorarv Transfers 

A - If an employee is temporarily transferred for Company convenience 
to a lower-rated job classification, he will continue to receive the rate of pay for his regular 
job classification for a period extending to the end of the week following 30 calendar days 
at which time he will be paid the rate of the lower paid job. If he exercises his seniority to 
transfer to a lower-rated job, he will receive the rate of the lower-rated classification. 

B - If an employee is temporarily transferred by the Company to a 
higher-rated job classification. he will receive the higher rate of pay provided he works on the 
upgraded job for one hour or more. This provision applies when the employee is filling a 
temporary vacancy created by the absence of an employee from work. However, it does not 
apply to employees who may relieve for breaks or who may be supplementing the workforce 
performing various tasks or jobs performed by employees in other job classifications. 

Section 6 05 Permanent Transfers 

A - An employee who is permanently transferred to a lower-rated job 
classification will receive the lower rate at the time he begins work in the lower-rated job. 
If he is permanently transferred to a higher-rated job classification. he will receive the rate 
of the higher-rated job afler he has completed his training and trial period and can 
satisfactorily perform the duties of the job with no more supervision than is required by other 
employees on the same job. 

6 - An employee awarded a bid job but not assigned by the Company 
to begin work in his new job classification will, after 30 calendar days following the award, 
be paid the hourly rate of the awarded job or the hourly rate of the job classification he held 
immediately prior to being awarded the job, whichever is higher. Such rate will continue until 
the employee is assigned to the awarded job or the Company discontinues the job. 

Section 6.06 Creation of New Job Classification 

A - If the Company creates a new job classification, the Company will 
establish a rate for such classification and, if requested by the Union, shall after no more 
than 120 days of job experience, negotiate with the Union a permanent rate for such 
classification. 

B - Such negotiated rate will be retroactive to the date that the job was 
established. If the negotiation of such rate reaches an impasse, there shall be no arbitration 
of such wage rate. In the event of such impasse, the rate negotiation will be deferred to the 
next regular negotiation of the contract and the provision of retroactivity shall be as provided 
in this Section. I 

ARTICLE VI1 HOLIDAYS 

Section 7.01 Recoanized Holidavs 

A - For the purpose of this Agreement, the following 12 days will be 
recognized as holidays during the calendar year: 

New Year's Day - Jan. 1 
Good Friday 
Victoria Day - May 22 
Dominion Day - July 1 
Civic Holiday - 1st Mon. in Aug. 

Labour Day - 1st Mon in Sept. 
Thanksgiving Day - 2nd Mon. in Oct. 
Remembrance Day - Nov. 11 
Christmas Day - Dec. 25 
Boxing Day - Dec. 26 

B - Two additional days to be determined by the Company each 
calendar year in accordance with the requirements of the business. The dates of observance 
may vary by groups of employees. 

Section 7.02 Holidavs Fallina on Saturdav or Sunday 

If any of the recognized holidays in Section 7.01 -Recognized Holidays 
falls on Saturday, the Friday preceding or at the Company's option, the Monday following will 
be observed as the holiday. Such holidays falling on Sunday will be observed on the 
following Monday, and, where the Monday is also a holiday, the Tuesday following will be 
observed in place of Monday. Employees working on continuous shifts will observe the 
holiday on the calendar day of the holiday. 

Section 7.0a 

times his straight time hourly rate for all hours worked plus 8 hours' holiday pay. 

B -An  employee scheduled and working on a rotating 4-shifl, 12-hour 
schedule shall receive 1 1/2 times his straight time hourly rate for all hours worked (up to a 
maximum of 12 hours) plus 12 hours' holiday pay. 

Pav for Holidavs Worked 

A - When an employee works on the holiday, he shall receive 1 112 
I 

Section 7.04 Pav for Holidavs Not Worked 

A - An employee who is not required to work on a recognized holiday 
will be paid holiday pay for that holiday equivalent to 8 or 12 hours at his regular straight time 
hourly rate. whichever is applicable, provided he meets all of the following requirements: 

1. He has worked both his last scheduled workday before the holiday and his 
first scheduled workday afler the holiday unless the employee's absence is 
specifically excused by the Plant Manager. 

. 
' 

2. He has earned wages on at least 12 days during the 4 workweeks 
immediately preceding the recognized holiday. 
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3. 

Note 1A: Unworked holiday pay for which the employee is eligible will be offset by 
any other pay or other form of compensation which the employee may receive for the 
same day. 

B - If an employee is scheduled to work on a holiday and fails to work 
as scheduled without reasonable cause, he will not qualify for holiday pay as provided in 
paragraph A of this Section. 

He has completed his probationary period 

Section 7.05 Holidays Considered as Time Worked 

Only holidays for which the employee is eligible to receive holiday pay, 
and which fall on the employee’s scheduled day of work, whether worked or not worked, will 
be considered as time worked for the purpose of computing overtime pay on a scheduled day 
“off‘ which the employee works. 

Section 7.06 Lieu Davs 

A - When the plant is operating on a 4-shift. 8- or 12-hour schedule, 
any employee scheduled to work on a holiday, and who works his full schedule on such 
holiday, will be eligible for a paid lieu day off. Lieu days are subject to the following 
provisions: 

1 

2. 

3. 

The maximum number of lieu days is 4 per calendar year. 

Lieu day hours will conform to the employee’s schedule (either 8 or 12) 

The timing of a lieu day will be subject to management‘s approval 

B - Lieu days must be taken in the calendar year in which they are 
earned. 

C - An employee may, at his option, take pay in lieu of time off for an 
earned lieu day. Such pay will be for either 8 or 12 straight time hours depending upon the 
employee’s schedule. Pay for an earned lieu day may be taken at any time. 

D - An employee working an &hour schedule on a holiday, who 
designates a lieu day for the holiday will be paid 1 1/2 times his straight time hourly rate for 
all work performed on the holiday. 

ARTICLE Vlll VACATIONS 

Section 8.01 Vacation Eliaibility 

A - To be eligible for a full vacation, an employee must have worked 
a minimum of 1500 hours in the previous calendar year. Time lost from an employee’s 

regular schedule because the employee is on vacation or because of the occurrence of an 
unworked holiday shall count as hours worked in computing vacation eligibility under this 
Section. Such full vacation will be earned on January 1 each year and must be taken within 
the following 12-month period. Vacations will be based on the completed years of co ious 
service by the employee as of January 1 according to the following schedule. 

Years of Weeks of 
Continuous Service Vacation Time Vacation Pay 

Less than 1 

1 thru 4 
5 thru 9 
10 thru 19 
20 or more 

One day for each month of 4% 
service up to a maximum 
of 10 days 

3 weeks 6% 
2 weeks 4% 

4 weeks 8% 
5 weeks 10% 

Note: Percentage is calculated on the basis of the previous calendar year’s earnings, 
less vacation pay. 

B - An employee shall be eligible for the additional week of vacation 
when he has worked past his 5th. 10th and 20th anniversary dates of employment. 

C -An employee, who has completed one or more years of continuous 
service who worked less than 1500 hours in the previous calendar year. will be eligible for 
prorated vacation. Prorated vacation will be granted on the basis of 1/10 of an employee’s 
full vacation time off eligibility for each full 150 hours the employee worked in the calendar 
year prior to the calendar year in which the vacation is taken. 

D -An  employee will receive prorated vacation pay instead of time off 

E - Vacation pay will be paid at the time the employee takes his 

- 

1 
for any portions of his prorated vacation which is less than a full shift. 

vacation, provided the Company has 7 days’ advanced notice. 

Section 8.02 Vacation Pay for Inactive EmDlovees 

On or after January 1, an employee who is in an inactive status 
because of illness, injury, approved leave of absence, layoff, or for any other reason who has 
not taken his earned vacation (that vacation to which he became eligible on January 1) may 
request pay in lieu of such unused earned vacation. Such employee will not be considered 
to be in a vacation status as a result of receiving his vacation pay, nor will he be granted 
vacation time off without pay at a later date. 

Section 8.m Vacation Pav for Terminated Emplovees 

An employee who leaves the employment of the Company for any 
reason will receive vacation pay as follows: 
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Earned Vacation - Earned vacation is defined as a vacation for which 
the employee became eligible on the January 1 date prior to his termination and such 
unused earned vacation shall be paid to him upon his termination of employment. 

Prorated Vacation - Prorated vacation for employees hired before 
November 1. 1986, will be calculated from their anniversary date to their last day of work. 
Employees whose termination date occurs prior to their anniversary date in a calendar year 
will not have earned a prorated vacation. Prorated vacation for employees hired November 
1, 1986, and after will be calculated from January 1 to their last day of work in the calendar 
year. 

Section 8 04 Schedulina of Vacation Period 

A - Those vacations not affected by a planned vacation shutdown will 
be granted subject to plant operations not being impaired by scheduling vacations for too 
many employees from the Same department or area at the same time. Preference for taking 
vacations will be by plant seniority for employees who sign the vacation schedule between 
January 1 and April 1. Employees who sign the vacation schedule after April 1 will be 
scheduled on a first-come, first-served basis rather than seniority and such requests may not 
disturb the vacation schedule of any employee who has previously signed the schedule. 

Note 1A: Employees may schedule a maximum of 2 weeks vacation during the 
sign-up period of January 1 to April 1. The balance of their vacation, if any, will be 
scheduled on a first-come, first-served basis. 

B - Vacations must be taken in weekly increments of one or more 
weeks at a time except that if the plant is operating on a rotating 8-hour schedule, an 
employee may elect to take one week of his earned vacation one day at a time. The timing 
of such day off shall be subject to management's approval. The pay for such day shall be 
8 hours at the employee's straight time hourly rate. 

C - During any calendar year the Company may designate one or more 
planned vacation shutdown periods for the entire plant or any portion thereof. If there is to 
be a planned vacation shutdown, the Company will post the timing of the shutdown@) on the 
plant bulletin board prior to March 1 of any calendar year. The Company may cancel a 
shutdown by giving at least 30 days' notice prior to the start of the shutdown. The Company 
may designate which employees are required to work and which are required to take their 
vacations during such a shutdown. 

Section 8.05 Pav In Lieu of Vacation 

Pay in lieu of vacation for earned vacation in excess of 2 weeks per 
calendar year, or any portion thereof may be granted to an individual employee at the 
employee's option. Holiday pay is not added to vacations paid for under this Section. 

Section 8.06 Holidav Pav Durina Vacations 

If a holiday is observed during an active employee's vacatior 
receive an extra 8 or 12 hours' straight time pay, whichever is applicable, for ea 
holiday in addition to his regular vacation pay. The vacation period cannot be extended. 

will 
,uch 

Section 8.07 Rehired EmDlovees 

Employees who have lost their seniority and who are later rehired will 
be entitled to vacations on the basis of their latest employment date. 

ARTICLE IX TIME OFF FROM WORK 

Section 9.01 Jurv Dutv and Crown Witness 

A - When an employee is summoned for jury duty or as a Crown 
witness in a court of law and must lose time from work as a result of such summons, the 
employee will pay to the Company any monies received for such jury or witnessee duty and 
the employee will receive the pay he would have received had he been working. Such pay 
shall not exceed 8 straight time hours per day or 40 straight time hours per week. 

B - The employee shall furnish evidence to the Company that he 
reported for or performed jury duty or appeared as a witness on the days for which he claims 
payment. 

when he ishot required on jury duty or as a witness in a court of law. 
C - The employee is required to report for work on days or part days 

Section 9.02 Bereavement Pay 

A - Should a death occur in the immediate family of an employee, he 
may request bereavement leave for the purpose of making arrangements for the funeral 
andlor attendance at the funeral. "Immediate family'' shall mean spouse, son, daughter, 
brother, sister, mother, father, stepmother. stepfather. stepdaughter, stepson, mother-in-law, 
father-in-law, grandchildren, grandmother, grandfather, brother-in-law and sister-in-law. 

B - The employee shall be granted such time off with pay up to a 
maximum of 3 days. In the case of the death of an employee's brother-in-law andlor 
sister-in-law, pay and time off is limited to one shift. This will not include pay for days on 
which the employee is not scheduled to work. Such leave will terminate on the day after the 
funeral. 

Note 1B: An employee on a 4-shift. 12-hour schedule will be entitled to (1) a 
maximum of 2 shifts off and a total of 24 hours' pay in the case of a 3day maximum, 
and (2) a maximum of 1 shift off and a total of 12 hours' pay in the case of a l d a y  
maximum. 
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Section 9.03 Leaves of Absence 

A - Leaves of absence up to 30 calendar days, without pay and without 
loss of seniority may be granted (except for gainful employment elsewhere) by the Plant 
Manager. Such leaves may be extended at the Company's discretion for additional periods 
of time. Pregnancy leaves will be given in accordance with applicable law of the Province 
of Ontario. The conditions of all leaves of absence shall be in writing with copies for the 
Company and the Union. If an employee violates the conditions of his leave of absence, it 
may be just cause for discharge. 

B - All requests for a leave of absence shall be made in writing 
specifying the reason for the leave. Except in the case of an emergency. an employee shall 
give at least 2 weeks' notice of his desire for leave and the Company will reply in writing 
within 2 weeks after receiving the request. 

C - The employee will be responsible during the 30day period for 
payment of any premiums normally paid by the employee. Company paid insurance benefits 
will be paid to the end of the month following the month in which the employee last worked. 
In all other cases it shall be the responsibility of the employee to pay all premiums for leaves 
over 30 days and such premiums must be paid to the Company prior to starting the leave 
of absence. 

D - The Company will allow at least one member to attend General 
Council meetings of Local 195 every third Thursday of each month. 

Section 9.04 Leaves of Absence - Union Conventions 

Time off without pay and without loss of seniority will be granted to not 
more than 2 employees for the purpose of attending a Union Convention. Canadian Council 
or similar Union meeting, provided it does not disrupt the Company's business because of 
lack of available qualified employees. Two weeks' advance written notice must be given for 
such leaves. Such leave shall not exceed 2 weeks. 

Section 9.05 Leave of Absence - Full-Time Union Position 

Upon request, the Company will grant an unpaid leave of absence with 
the employees retaining and accumulating seniority to not more than two employees at any 
one time to serve in a full-time position with the National or Local Union. Such leave of 
absence shall be requested by the Union, in writing, and shall be for the duration of the 
Collective Agreement, and may be extended upon request. In the event of return from such 
leave, the employee shall, if possible, return to the job from which he was granted leave. 
The Company shall not be required to pay the premium for the group benefits of any 
employee during any such leave of absence, nor any other payments required by this 
Collective Agreement. 

--- - -  - - - _ _  

4 1  

I 
Leave of Absence - Elected to Public Office 

A - An employee who is elected to Municipal Governm 

Section 9.06 

the 
Provincial Legislature, or the Parliament of Canada, upon establishing need for San.-, shall 
be granted a leave of absence without pay for a period equivalent to the duration of the first 
term of office. 

B - The employee must give the Company at least one month's notice 
of his desire to return to work at the completion of said leave of absence. Subject to the 
employee's length of service and his ability to satisfactorily perform the required work. the 
Company will place the employee on the job he held immediately prior to said leave of 
absence or place the employee on a job at an equal rate of pay. provided such work is 
available which he has the ability to satisfactorily perform. 

C - An employee reinstated subsequent to said leave of absence shall 
retain the seniority he held prior to the granting of the leave of absence. 

Section 9.07 Leave of Absence - Education Fund 

A - The Company will pay $1,870 annually for a period of 3 years into 
a special education fund for the purpose of providing education leave. Said education leave 
will be for the purpose of upgrading the employee's skills in all aspects of Trade Union 
functions. Such monies to be paid on or about November 1, 1995, 1996, and 1997 into a 
trust fund established by the National Union, CAW-Canada, and sent by the Company to the 
CAW Family Education Centre, R.R. 1, Port Elgin, Ontario NOH 2C5. 

B - A member of the bargaining unit, selected by the Union to attend 
such couqes, will be granted a leave of absence without pay for 20 days of class time, plus 
travel time where necessary, said leave of absence to be intermittent over a 12-month period 
from the first day of leave. An employee on such leave of absence will continue to accrue 
seniority and benefits during such leave. 

Section 9.08 Reinstatement Reauirements Followina Sickness or lniury 

An employee's reinstatement following sickness or injury will be 
conditional on his supplying, when requested, a certificate from the Company's physician that 
he is fully recovered. Where there is a dispute between the medical diagnosis of the 
Company's physician and the employee's physician, the employee and the Company will be 
bound by the certificate obtained from a 3rd physician to be chosen by mutual agreement 
between the employee and the Company. 

, 
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ARTICLE X HEALTH AND WELFARE 

Section 10 01 Grouo Insurance 

The group insurance program in effect on the effective date of this 
Agreement is a separate document and will continue in effect during the term of this 
collective Agreement 

Section 10 02 Pension 

The pension plan for bargaining unit employees at the Windsor plant 
is a separate document whose term will run concurrently with the term of this Agreement. 

Section 10.03 Safetv 

A - The Company agrees to continue its policy of protecting by all 
reasonable means the safety and health of employees on the Company premises. 

6 - The Company will recognize a Safety Committee consisting of up 
to 3 Company officials and 3 representatives of the Union membership with one year of 
seniority or more for the purpose of investigating, discussing and making recommendations 
concerning plant safety matters. The Safety Committee will make a plant safety tour each 
calendar month. The Union Safety Representative will be permitted to leave his regular 
duties, after receiving permission from his Immediate Management Representative, for a 
reasonable period of time to perform the duties outlined in this Section. He will be paid his 
regular rate of pay for all time spent on such duties during his regular scheduled shift hours 
of work. 

C - Safety rules and regulations issued by the Company shall be strictly 
adhered to. including the wearing or use of protective devices, wearing apparel and other 
equipment required by the Company. 

Section Note: The Company will recognize safety committee requirements 
established by the Occupational Health and Safety Act. 

Section 10.04 lniurv on the Job 

An employee injured on the job will be sent for first aid and treatment. 
If further treatment is required, the employee will go to a doctor or hospital of his choice. If 
the employee is sent home or to hospital by the doctor administering first aid, he will be paid 
for the balance of the shift on which the injury occurred. Transportation shall be provided 
by the Company to his home if required. 

Section 10.05 Safetv Boots and Clothina Allowance 

Employees are required to wear approved safety boots on the) The 
Company will pay each active employee the sum of $165 towards the cost of approve .iety 
boots and $100 towards the cost of clothing. Payment will be made in January of each year. 

ARTICLE XI GENERAL PROVISIONS 

Section 11.01 Union Committee 

A - The Union will select a Union Committee comprised of members 
who are working at the plant. The Union Committee will process grievances as specified in 
the grievance procedure and will participate in the negotiations of the collective Agreement. 

B - A Union representative shall not leave his job to conduct Union 
business without the permission of his supervisor. Before contacting any other employee to 
conduct Union business, he must first obtain permission from that employee's supervisor. 
Plant operations are not to be disrupted. 

C - The National Representative andlor the Local President of the 
Union may be present and may participate in any meetings between the Union Committee 
and the Company. 

Section 11.02 Union Notification to Company 

1 
The Union shall notify the Company in writing of the identity of the 

Union Committee (Chairperson, Vice-Chairperson. Secretarymreasurer) and the 5 Stewards 
(Shifts A, B, C and D and Maintenance). The Company will also be advised in writing of the 
alternates to the above-noted positions. An alternate will only act in the absence of the 
regular committee member. 

Section 11.03 No Union Discrimination 

There shall be no discrimination exercised by the Company or any of 
its representatives with respect to any employee because of their membership in. or 
connection with the Union. 

Section 11.04 Bulletin Boards 

The Union shall have the use of a bulletin board in the cafeteria and 
change room for the posting of notices relating to the Union's business Such notices must 
be signed by a Union Officer and approved by the Company prior to being posted. 
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Section 11.05 Gender Clause 

Use of the masculine gender in this collective Agreement shall be 
considered to include the feminine. 

Section 11.06 Reoortina Reouirements - Absences andlor Lateness 

In the event an employee is unable to report for work as scheduled, he 
shall be required to notify the Company of this fact by phone or some other reasonable 
method prior to the start of his shift. This notification must also include the employee's 
reason@) for his failure to report as well as stating the .time of his anticipated return. 
Continued failure on the part of the employee to comply with this requirement will subject that 
employee to disciplinary action up to and including discharge by the Company. It is also 
understood that this reporting requirement does not eliminate the additional responsibility on 
the part of the employee to further prove the legitimacy and need for any such absence or 
lateness. 

ARTICLE XI1 NO STRIKES OR LOCKOUTS 

Section 12.01 No Strikes Or Lockouts 

A - During the term of this Agreement, there shall be no strikes, 
sympathy strikes, or any curtailment of work, or interference with the operations of the 
Company, or interference with production caused by, engaged in, sanctioned, or recognized 
by the Union or any members thereof. The Company shall have the right to discipline or 
discharge employees engaging in or participating in such action as outlined in this paragraph. 

B - The Company will not lockout any of its employees during the term 
of this Agreement. 

ARTICLE Xlll SCOPE AND TERM OF AGREEMENT 

Section 13.01 Term of Aareement 

This Agreement shall remain in full force and effect from 7 AM, 
November 1, 1995, to 7 AM, November 1. 1998. 

Section 13.02 Separability 

All provisions of this Agreement shall be subject to the laws of Canada 
and that of the Province of Ontario. Should any part hereof or any provision herein 
contained be rendered or declared invalid by reason of existing or subsequently enacted 
legislation or by a decree of a court of competent jurisdiction, such invalidation of such part 

or portion of this Agreement shall not invalidate the remaining portions hereof and they shall 
remain in full force and effect. 

Section 13.03 Comolete Aareement 

This collective Agreement, including a Letter of Understanding dated 
December 21, 1995, (whose term runs concurrently with the collective Agreement between 
the parties) represents the complete agreement between the parties and shall supersede and 
replace all prior agreements and understandings, oral or written, expressed or implied, 
between the parties hereto and shall constitute the entire agreement between the parties. 
Past practices, procedures and understandings may be changed or eliminated by 
management unless specifically prohibited by the provisions of this Agreement. This 
Agreement may be amended in any of its provisions by mutual agreement of both parties. 
If agreements are made after the effective date of this Agreement, they must be in writing. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day 
and year first above written. 

NATIONAL AUTOMOBILE, AEROSPACE 
TRANSPORTATION AND GENERAL 
WORKERS UNION OF CANADA 
(CAW-CANADA), LOCAL 195 

Is1 Rick Weir ' 
Plant Chairperson 

Is1 Michahl Primeau 
Plant Vice-Chairperson 

Is/ William A. Scott 
Plant Secretarynreasurer 

Is1 Mickey Bertrand 
National Representative, CAW-CANADA 

ADM AGRI-INDUSTRIES LTD. 

Is1 Brian Brohman 
Plant Manager 

Is1 W. F. Sprague 
Employee Relations 

Is1 Martin Reed 
ADM Vice President - Employee Relations 

! 
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L E T E R  Of UNDE4STANDING 

De:enber 21. 1665 

&tween 

A3M AG~i-lNf)UST3lE.S. L73 . WindsJr. Oncano. anS NATIONAL XUTOMOSILE. 
A.EFt%=ACE T8ANSPC)F;TAiION AND GENEX4L WOAKERS UNION OF CAN;~A 
(CA'%'--SASA3A). LOCAL 145 

Tne :ar.ies tc this Letter of Unders:anding agree tkai the followins 2rivisicns shall a:;ly 
ccnng :se le- of the curien: Collezive Asreement (1 1-i-95 to 11-1-98) Serwe5n the pazies' 

U ? m  Ccmmhet - Pav ourinc Ccntrac: Necotiations - The Cs-pany will ;ay 3 
neziers of the Union Csnmcee for s:raight time lost from s:-eiulet work as a 
rsw? of anending nepziating sessions with Company tepresexxives dunn; :ne 
nep:::ations of the Colle-ive Agreement between the parties. Suza ;ay will Se a: :>e 
err3oyees' regular s:nwjht trm rate an l  :he hours paid for will ~zun: as time wyvomc: 
1:: :he pupo5e of CdcJlttlns ovenime anc vacrtior, benefits. 

Re-asikation Center - (in a case-by-case basis. the Company wili aec:ae wne!>i* 
c: no: to parcicpate in the Wlncsor Rehabilkation Center profran. In a =se wnt?: 

+-s: lo: :he tnc $orni?any dcades cc :atxipate, the tomzany will pay the per c!ien -_ 
inciACdal. not to er:eed 535 per l a y  for no more than 13 weeks. 

Leavs of Absence - Convimo-s Uncer Hiqnway T n 5 c  Ac! - The Csnpany will p c :  
a leave of absence without loss of sentomy tc any employee whc IS csnvieel un:e* 
:?e PmvIsions of the Eifnway Tnf ic  Ac. (Onxano) relating to oYe.?ses ansing ou: c! 
the ODentlOn of a molor vehicle (the same to include anving a mator venlcle wnlle 
in:axi:ateC or under the influence of drugs) if the employee is sentenzd to a tern c! 
Im;nsonmenr of not mcrc than 60 Cays. Such leave of absence st.aII Se unpax. Tne 
Csm;any shall not be reguiree to pay the premium for the gnus  benefits of a-y 
employee dunng'such leave of aPsence. 

a - Employees will be given a 15-minute break dunng ea::: R a t  shit. 

Smew*sor Workinq - It is acknowledged that Company supewissn can and c: 
pe!fsm work that is common to the barsaining unit. and such work is performed or. 
a cintinuing basis as an i n q r a l  pan of Plant operations. Supervisort will no: 3e 
added to the WOfkfOrCe for the PUrpOSC of eroding the bargainins unn. Superviscn 
may pe added to the woMorcc if operating needs wamni it. The a: of su7erviscn 
wor*mt per se does not c3ns:fiute an erosion of the bar go in in^ unit. 
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- .. . 

I 

I 6 .  

7. 

8. 

9 

10 

ProceeJre for ResCedulinc from 12-Hour Shifts to 8-Hour ShitJ 

Fm: Failure 

%-,one Failure 

Tnir: Failure 

Note 1. - 

All err;3loyees within the group and the union baqainins 
csmmmer will be no1i:led in writing that an unst5eiuIed 
vacancy has not been filled. 

All emiloyees within the group and the union bar;ainins 
c:mmmer will be notified in writing that a second unsc5e:ae: 
vacancy has not been filled. 

E-ployees in the group will be rescheduled to work S-rzur 
snits. 

E32loyees in the group"s- who are rescheduled from lz-zour 
s.'liks to 6-hour shifts. will be eligible for lieu cays. 

Threr failures in any rolling 12-month perioC will r c w k  in a 
s:oup %ins rescfleduled from 12-hour to 8-hour shes  

Ple - C ~ U O S -  arc define? as follows: 

1. Ednc5on Openton 
2. Er.r;idion Prcdudion Workers 
2 .  Refinery Operatoo 
4 .  Lab Tee'lnicnns 
5. loiter Ensinerrs 
6. Refinery Produeton Workers 

Mutu!ls - When 3 e  Company agrees IO an employee's request mat he exc5az;t a 
snit, of work wrtt another employee. suc7 change will be done in actsrlance w i n  
Minist? of LaSour kzproval Permit $2748 governing shih exchanges at the p x :  

Safe- Seminars ->e Company will pay for wages 10s: wnile a member of L?e Hta1:r) 
6 Safev Cornminee is anending a safety seminar that is related to the o i :s r r i  
processins i n d u s q  and is approved by the Plan1 Manager. 

Ovecime H o u ~  - The Company will zero out overtime hours each calencar year 

Pavc5tzuef - The Company will allow direcl deposit of paycheques at ea:> 
employee's disc:ction. No partial deposits will be allowed. Employees canno: hii2 
ADM responsiSle for IaIe deposits caused by baniung institutions. ?nor to 
;ar.icipaling in this 2rognm. employees must sign a waiver to this eYec. 

A. The payroll de;aRment must have an original c i s y  of a d i rec deposn zac 
with the employee's social insurance number. banhng in!ormation and 
employee si;nature. 

5 ' Weekly paynil  will Se deposited into the employee's account on Fncay e a 3  
payday When there is a Monday or Fnday holtday. employee s pay may not 
be deposite5 until the following Monday The Company will in nc way be hel i  
responsible or issue a manual cheque when this octum 
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11. 

t 2. 

13. 

i 4 .  

15. 

16. 

17. 

.._.. _.. -.,, ployee neeis 10 cnan~e  their ~ a n k w  Infonnetion. a new dire=: 
deposit care shouic be  sent 10 the payroll depohmcnt in Deo*ur. The Change 
will occur the fo i low~n~ week 

Pension - Increased from S25 per month per years of service 10 $30 far future 
retirees. The increase is efecive the Is: of the m o m  following farifitation. 

RRS? & Stock Purckase ?!an - Efecive Marc? 1. I tSE.  

- 

- ScCedule upcatet annually. 

Vision - The S150 maximum increased to S i 7 5  effezive the is: of the month 
foilowlns ratifcotion. 

- Dental - Onho maximum increased from S:5?0 tc 5:750 effezive the 1st of the 
month following ratification. 

Weeklv lndemnihr - Increased h im 5405 perweek tc $420 ?er week effceive for new 
daims the 1st of the month following ratification. 

SoeBal Sicnino Sonu% - 5500 if ratified prior tc January 1, 19S6. 
Current retiree bonus - 5500 

Eonus payments are rubjec: tc lecal tax deducions. 

\ 

The parties kave executed this Lezer’of Unders:anCing as of :?IS 21st day of December. 
1995. 

NATlONAL AUTOMOSILE. AE3OSPACE 

WORKERS UklON OF CANADA 
(CAW-CSfJAD!). LOCAL 195 

TRhNSPORTkTION AND GENEUL 

- 

‘ADM ACZl-INDUSTRIES. LTD 

- - F A A  1! -- -4 
National R-ehtative. CAW-CANAOA 
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