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ARTICLE 23 - | AvOEE DISPUTE

23.01 The parties have agreed to submit their dispute
concerning Employers' proposal #5 with regards to layoff
procedures to binding interest arbitration In accordance
with the Hespit Labour Disputes Arbitration Act. It
IS understood that this Agreement will be amended to
incorporate new or amended provisions that may result
from the arbitration award.

Signed atﬁaiéu_z@, Ontario, this _¥ day of _BZQM.%_. 199,

FOR THE HOSPITAL

FOR THE AZGCIATION
N Ao

é§;7"~f

f2;23244a44;_;2§523214é3506M%4
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o
Signed at Fort Erie, Ontario this _¥ day of §2aﬁeeu7_, 1993%

HlB_'EI:lE_I:IDSP_IIAL leH.E_AS.SDE_IAT_mN

Tord Mo
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APDENRIX 2

LIST OF PROFESSIONAL RESPONSIBILITY
ASSESSMENT COMMITTEE - CHAIRPERSONS

the Tollowing nurses have allowed thefr names to stand as Chafrpersons
- Nursing Assessment Committees - In the above named sector,

1.

Dr. Allce Baumgart 7.
school of Nursing

Queen‘s University

Kingston, Ontario

Hiss Margaret Charters 8.
Assistant Administrator

Nursing and Patient Care
Hamilton General Hospital
Hamilton, Ontario

Mrs. Roxy Edwards 9,

Executive Director
Bruce Peninsula Health sexv.

Wiarton, Ontarlo

pr. Josephine Flaherty 10,

inci i i
AP T I Ehnaaa
Ottawa, Ontario

Ms. Gwen Hefferman i 11,
Director of Nursing Education
Qttawa Civic Hospital

Ottawa, Ontario

Ms. Pat Kirkby 12.

Dean, School of Health

Sciences 8”? Human Services
Fanshawe College

London, Ontario

Ms. Loulse Lemieux-Charles
Doctoral Candidate

Health Admini{stration
London, Ontario

Mrs. Maxine Pastirik

Program Developer

Niagara College of Applied
Arts & Technology

Welland, Ontario

Dr. Lucille Peszat

Canadian Centre for Stress
and Well Being

Toronto, Ontario

Mrs. Helen Taylor
Health Care Consultant
M.I. Administrative Serv.

Scarborough, Ontario

Ltd.

Ms. Judy Tiivel
Co-ordinator )
Nursing Computer Project
Toronto Western Hospital
Toronto, Ontario

Ms. Kathleen Webb
Director of Nursing
Humber ¥emorial Hospital
Weston, Ontario



49

APPENDIX 3 = SALARY SCHEDULE

PART-TIME NURSES

I ifi ) ] .
Effective April 1, 1991
Start

After 1 Year

After 2 Years

After 3 Years

After 4 Years

After 5 Years

After 6 Years

After 7 Years

After 8 Years

After 9 Years
Effective October 1, 1991
Start

After 1 Year

After 2 Years

After 3 Years

After 4 Years

After 5 Years

After 6 Years

After 7 Years

After 8 Years

After 9 Years

Effective April 1, 1992

Start
After
After
After
After
After
After
After
After
After

WONAOANGLDS W

Year

Years
Years
Years
Years
Years
Years
Years
Years

Hourly

17.24
18.16
18.56
19.45
20.24
21.03
21.82
22.61
23.40
24.19

17.24
18.16
18.56
19.45
20.51
21.30
22.80
23.13
24.19
25.24

17.24
18.16
18.93
19.98
21.03
22.04
23.40
24.71
26.03
27.34
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Effective April 1, 1991

Hourly
Start 16.81
After 1 Year 17.71
After 2 Years 18.10
After 3 Years 18.97
After 4 Years 19.74
After 5 Years 20.51
After 6 Years 21.28
After 7 Years 22.05
After 8 Years 22.82
After 9 Years 23.59
Effective October 1, 1991
Start 16.81
After 1 Year 17.71
After 2 Years 18.10
After 3 Years 18.97
After 4 Years 20.00
After 5 Years 20.77
After 6 Years 21.54
After 7 Years 22.56
After 8 Years 23.59
After 9 Years 24.62
Effective April 1, 1992
Start 16.81
After 1 Year 17.71
After 2 Years 18.46
After 3 Years 19.49
After 4 Years 20.51
After 5 Years 21.54
After 6 Years 22.82
After 7 Years 24.10
After 8 Years 25.38
After 9 Years 26.67



Effective April 1., 1991

Hourly
Start 16.22
After 1 Year 17.09
After 2 Years 17.48
After 3 Years 18.31
After 4 Years 19.06
After 5 Years 19.78
After 6 Years 20.54
After 7 Years 21.28
After 8 Years 22.02
After 9 Years 22.77
Effective October 1. 1991
Start 16.22
After 1 Year 17.09
After 2 Years 17.48
After 3 Years 18.31
After 4 Years 19.31
After 5 Years 20.03
After 6 Years 20.79
After 7 Years 21.77
After 8 Years 22.76
After 9 Years 23.75
Effective April 1, 1992
Start 16.22
After 1 Year 17.09
After 2 Years 17.82
After 3 Years 18.81
After 4 Years 19.80
After 5 Years 20.77
After 6 Years 22.03
After 7 Years 23.26
After 8 Years 24.50
After 9 Years 25.72
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APPENDIX 5

APPENDIX OF LOCAL PROVISIONS

ART-TIME



Article
Article
Article
Article
Article
Article
Article
Article
Article
Article
Article

Article
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ARTICLE A - RECOGNITION AND DEFINITIONS

A-1 The Hospital recognizes the Ontario Nurses' Association
as the bargaining agent for all registered and graduate
nurses employed In a nursing capacity for not more than
twenty-four (24) hours per week by Douglas Memorial
Hospital in Fort Erie, save and except the Head Nurse,
persons above the rank of Head Nurse.

A-2 "Supervisor" Or "Immediate Supervisor" when used in this
Agreement shall mean the first supervisory level excluded
from the bargaining unit.

A-3 "Administrator" where used in this Agreement shall mean
the Chief Executive Officer of Douglas Memorial Hospital
in Fort Erie.

ARTICIE B - MANAGEMENT RIGHTS

B-1 The Association recognizes that the management of the

Hospital and the direction of the working force are fixed
exclusively with the Hospital and shall remain with the
Hospital, except as specifically limited by this
Agreement and, without restricting the generality of the
foregoing, the Association acknowledges that it is the
exclusive function of the Hospital to:

(a) maintain order, efficiency and discipline;

(b) hire, assign, retire, discharge, direct, classify,
transfer, promote, demote, layoff, recall, and
suspend or otherwise discipline nurses provided
that a claim by a nurse that she has been
discharged, suspended or disciplined without just
cause, may be the subject of a grievance and dealt
with as hereinafter provided;

(c) establish, alter and enforce reasonable rules and
regulations to be observed by the nurses:

(d) determine all work procedures, the kind and
location of equipment to be used, methods to be
used, the allocation and number of nurses required
from time to time, the services to be performed,
standards of performance of all employees, work
assignments, the
hours of work and all other rights and
responsibilities of management, not specifically
modified elsewhere in this Agreement.
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The Hospital recognizes that the rights described in this

Article shall be.exercised in a manner consistent with
all provisions of this Agreement.

- COMMI 1 AND REPRES v 7

The parties agree that nurse representatives and
committee members as provided for in Article 6, may be
from either the full-time or part-time bargaining unit,
and shall represent both bargaining units. It is
understood that the total number of nurses as nurse
representatives of committee members shall not exceed the

following:

(a) Nurse Representatives

Six (6) Nurse Representatives, one (1) to represent
each of the following areas:

Nurse
Representatives
Emergency - Day Care 1
Operating Room - Recovery Room 1
Medical/Surgical Floor 1
OBS/CCU 1
Paediatric/Chronic Care 1
Part-Time 1

In the event a Nurse Representative is not readily
available In a designated area, a Nurse Representative
from another area may substitute on a temporary basis.

(b) Grievance Committee

There shall be a Grievance Committee of not more
than two (2) nurses, representing both bargaining
units, of whom no more than one (1) shall be from
any one area.

(c) Hospital-Association Committee

There shall be a Hospital-Association Committee
composed of two %2) members representing both
bargaining units of the Association, of whom no
more

than one (1) shall be from any one area, and two
(2) members representing the Hospital.
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(d) Negotiating Committee

There shall be a Negotiating Committee of not more
than three (3) nurses, representing both bargaining
units, of whom no more than one (1) shall be from
any one area.

Cc-2 Association Interview

The interview period provided for in Article 5.06 will
normagly be scheduled during the nurse"s orientation
period.

The Hospital shall advise the Local President, or her
designate, of the date, time and location for such
interview at least one (1) week iIn advance.

ARTICLE D - SENIORITY LIST

D-1 The seniority list, as provided for in Article 1lo0.02,
will be filed with the Association and posted on the
Association bulletin board on or before February 1st and
August 1st of each year.

ARTICLE E - |FAVE OF ABSENCE FOR ASSOCIATION BUSINESS

E-1 As provided for in the Central Agreement, the cumulative
total leave of absence for Association business shall be
forty (40) days, including both full-time and part-time
nurses, during the calendar year and subject to the
following conditions:

(1) Request for such leave shall be submitted In
writing at least three (3) weeks in advance of the
requested leave, except in cases of emergency;

(2) No more than two (2) nurses shall be absent at any
on time:

(3) No more than one (1) nurse shall be absent from one
area at any one time; and

(4) The granting of such leave shall be subject to the
staffing requirements of the Hospital; however,
such requests shall not be unreasonably denied.



ARTICLE F
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HOURS OF WORK = SCHEDULING

F-1

(a)

(b)

(c)

(d)

(e)

The Hospital will schedule nurses off for two (2)
weekends in four (4). If a nurse 1is required to
work a third consecutive weekend, she shall be paid
In accordance with Article 14.03 for the third and
subsequent weekend worked until a weekend off 1Is
scheduled, save and except where:

(1) such weekend has been worked by the
nurse to satisfy specific days off
requested by such nurse: or

(ii) such nurse has requested weekend work; or

(iii) such weekend is worked as the result of
an_exchange of tours with another nurse
which has been approved by the immediate
supervisor. Such requests shall not be
unreasonably denied.

A nurse will not normally be scheduled to work more
than seven (7) consecutive tours, unless otherwise
mutually agreed between the nurse and her immediate
supervisor.

Should this regulation not be adhered to, a nurse
will be paid premium payment as provided for in
Article 14.03 for each consecutive tour worked
after the seventh.

A weekend shall consist of fifty-six (56) hours
starting no later than the end of the Friday
evening shift and ending no sooner than the
beginning of the Monday day shift, unless otherwise
mutually agreed between the nurse and her immediate
supervisor.

At least sixteen (16) hours off will be scheduled
between shifts and at least forty-eight (48) hours
off shall be scheduled following the completion of
night tours when changing to day tours in
accordance with the posted schedule, unless
otherwise mutually agreed between the nurse and her
immediate supervisor.

A nurse will not be required to change tours of
duty more than once during the work week, unless
otherwise mutually agreed between the nurse and her
immediate Supervisor.



(£)

(9)

(h)

(1)
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Nurses may request an exchange of scheduled tours
of duty provided such requests are submitted, In
writing to the immediate supervisor, co-signed by
the nurses and are approved by the immediate
supervisor. It 1s understood that such changes
initiated by the nurse shall not result In overtime
payment .

(i) A nurse will be scheduled off work for
five (5) consecutive days off, at either
Christmas or New Year's. The foregoing
shall not apply in those areas where
nurses do not normally work on weekends
and paid holidays. The normal scheduling
conditions listed in Article F~1 (except
F-1 (g)) may be waived between the second
Monday in December and the second Monda
in January so that all nurses wil
receive five (5) consecutive days off at
either Christmas or New Year's.

(ii) For the purposes of this schedule,
Christmas shall 1include Christmas Eve,
Christmas D%y and Boxing Day and New
Year's shal include December 30th.,
December 31st., and January 1st.

(iii) Should this regulation not be adhered to,
a nurse will be paid premium payment as
provided for in Article 14.03 for each
day worked less than the five (5) days
unless the nurse requests and is granted
less than five (5) days off at either
Christmas or New Year's.

(iv) Whenever reasonably practical, a nurse
shall be scheduled off for Christmas or
New Year's in alternating years.

The day tour Monday is considered to be the
commencement Of the week.

Schedules shall be posted at least four (4) weeks
in advance and will cover at least a four (4) week

period.

Reqular Part-Time commitment

Regular part-time nurse will make a written commitment to
the Hospital and will be available, in accordance with

ﬁrt!cle 2.04, to be scheduled for work on the following
asis:



F-4

(1)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)
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to be available, as required, to work at least
two (2) weekends in four (4);

to be available, as required, to work a
minimum of three (3) tours per week;

to be available, as required, eleven (11)
months of the year, including July, or August;

to be available, as required, for work on five
(5) paid holidays, except as in (v) below;

to be available, as required, to work either
Christmas or New Year"s as set out in Article

F-1 (g9)7

to be available, as required, to work two (2)
tours (i.e. days/evenings, days/nights or
evenings/nights); and

if assigned to extended tours, to be
available, as required, to work extended tours
in the units where extended tours are in

effect.

Nurses will be paid for actual hours worked when changing
from daylight saving time to standard time and vice-
versa.

(a)

(b)

A nurse requesting steady_ afternoon or night tours
will_be given consideration if convenient to the
Hospital to make such an arrangement.

Prior to the termination of such arrangement, there
will be a meetin% with the nurse(s) involved and
the President or her designate. Such meeting will
occur at least eight (8) weeks prior to the
termination of such arrangement to explain the
reasons. A nurse(s) wishing to terminate such
arrangement must notify the Hospital in writing at
least six (6) weeks in advance.

ARTICLE G = PAID HOLIDAYS

For the purposes of Article 15.01 of this Agreement, the
following are listed holidays in the Full-Time Agreement:

G-1

New Year®"s Day / January 1lst Civic Holiday
2nd Monday in February Labour Day
Good Friday Thanksgiving Day

Easter Monday Remembrance Day
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Victoria Day Christmas Day -

Canada Day / July 1st December 25t
Boxing Day =~
December 26th

When a nurse 1is scheduled to work on a Saturdday or
Sunday, the Hospital will_endeavour to schedule the nurse
to work the Paid Holiday In conjunction with the weekend.

() A tour that begins or ends during the twenty-four
(24) hour period of the above holidays, where the
ma{erty of the hours worked fails within the
holiday, shall be deemed to be work performed on
the holiday for the full period of the tour.

(b) Nurse(s) working on the Extended Tours shall be
aid for all actual hours worked on the paid

oliday.

- VACATION

The vacation year shall run from January 5th to December
15th. The date for determining vacation entitlement for
the vacation year_ shall be June 30th. _The current
practice of permitting nurses to receive vacation
entitlement between January 5th and June 30th shall
continue.

It 1s understood that the Hospital will give
consideration to the nurse's preference as to the timing
of her vacation, but of necessity, the Hospital must
reserve the right to the final decision for the
scheduling of vacation.

The vacation request list, showing the nurse®s vacation
entitlement shall be posted by February 1st and shall be
removed on March 1st.

The Hospital will not entertain any changes to the
vacation list once it has been removed and until after
the finalized list is posted on April 1st. All vacation
periods will be arranged with the immediate supervisor,
or her designate, with consideration given to the nurses
preference on a seniority basis and to the needs of the

area.

Subject to the requirements of H-2, a nurse wishing to
change her _scheduled vacation may be permitted to do so.
However, it 1is agreed that such nurse will not be
permitted to displace another nurse who had previously
scheduled her vacation in accordance with H-2,
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H-3 Vacations may not be accumulated from one year to the
next and must be completed by December 15th.

H-4 A nurse who splits her vacation must indicate her first
choice in cases of conflict, seniority shall only apply
once in a vacation year.

H-5 A nurse may request her vacation pay in advance and the
Hospital agrees to pay, subject to Article H-1 above.
Such request must be made In writing four (4) weeks in
advance of the vacation period.

H-6 Vacation pay for all part-time nurses shall be made In
the first pay period in July.

H-7 Vacation pay shall be on a seprate iItemized cheque for
each nurse.

ARTICIE | - EXTENDED TQURS

I-1 This Article shall apply to the following areas:

(a) oBs -~ ccuU;
(b) First Floor.

I-2 Nurses will not work more than three (3) consecutive
extended tours without days off. Should the nurse work
the fourth and subsequent extended tour(s), she shall be
paid premium Bay In accordance with Article 14.03 for the
fourth and subsequent extended tour(s) until a day off is
scheduled.

I-3 Extended tours shall be introduced into any unit when:

(a) (i) eight percent (80%) of the nurses in the unit
so indicate by secret ballot, and

(ii) the Hospital agrees to implement the
compressed work week. Such agreement shall
not be withheld in an unreasonably arbitrary
manner.

(b) A compressed work week may be discontinued in any
unit when:

(i) fifty percent (50%) of the nurses in the unit
so indicate by secret ballot; or



(c)

62

(ii) the Hospital because of
(a) adverse effects on patient care,

(b) inability to provide a workable staffing
schedule, or

(c) where the Hospital wishes to do so for
other reasons which are neither

unreasonable nor arbitrary,

states 1ts iIntention to discontinue the
compressed work week in the schedule.

When notice of discontinuation is given by either
party In accordance with paragraph (2) above, then:

(i) the parties shall meet within two (2) weeks of
the giving of notice to review the request for

discontinuation; and

(ii) where 11t is determined that the compressed
work week will Dbe discontinued, affected
nurses shall be given sixty (60) days® notice
before the schedules are so amended.

ARTICLE J - JOB SHARING

IT the Hospital agrees to a job sharing arrangement
pursuant to Article 20.01 of the Central Agreement, the
following conditions shall apply unless otherwise agreed
to by the parties:

(a)

(b)

(c)

(d)

Job_ sharing requests with regard to full-time
ositions shall be considered on an individual

asis.

Total hours worked by the job sharer shall equal
one (1) full-time position. The division of these
hours on the schedule shall be determined by mutual
agreement between the two (2) nurses and the Head
Nurse of the Unit.

The above schedules shall conform with the
scheduling provisions of the full-time Collective

Agreement.

Each job sharer may exchange shifts with her
artner, as well as with other nurses as provided

y the Collective Agreement.
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(e) The job sharers involved will have the right to
determine which partner works on scheduled paid
holidays and job sharers shall only be required to
work the number of paid holidays that a full-time
nurse would be required to work.

Coverage for Vacation. Maternity leave and other leaves
pursuant to Article 11 of the Central Full-Time and Part-
[1me Adgreements.

A Job Sharer may choose to cover all or part of any of
the above leave(s), the Unit Supervisor will be notified

to book coverage.

Implementation

(a) Where the job sharing arrangement arises out of the
filling of a vacant full-time position, both job
sharing positions will be posted and selection will

be based on the criteria set out iIn the Collective
Agreements.

(b) Any_incumbent full-time nurse wishing to share her
position, may do so without having her half of the
position posted. The other half of the job sharing
position will be posted and selection will be made
on the criteria set out in the Collective

Agreement.

(c) |If one of the job sharers leaves the arrangement,
her position will be posted. IT there is no
successful applicant to the position, the shared
position must revert to a full-time position. The
remaining nurse will have the option of continuing
the full-time position or reverting to a part-time
position for which she is qualified. If she does
not continue full-time, the position must be posted
In accordance with the Collective Agreement.

Discontinuation

Either party may discontinue the job sharing arrangement
with ninety (90) days' notice. Upon receipt of such
notice a meeting shall be held between the parties within
fifteen (15) days to discuss the discontinuation. It is

understood and agreed that such discontinuation shall not
be unreasonable or arbitrary.
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64

-~ MISCELLANEOUS

K-1

ARTICI F |

Bulletin Boards
The Hospital will provide bulletin board space on each
unit for the purﬁose of posting of notices by the

Association.  Such notices must be submitted to and
approved by the Administrator, or his designate, prior to

posting. Such approval will not be unreasonably
withheld.
Pre-Paid |eave plan

Effective April 1, 1989, the number of nurses who may be
absent at any one time on the pre-paid leave plan shall
be no more than one (1) from the full-time bargaining
unit.

The Hospital shall provide a total of two (2) beepers at
no cost to the nurses for nurses who are required to be
on call. Nurses shall assume responsibility for
transferring the available beepers between those assigned
to on call duty.

- WORKFRS®" COMPENSATION

L-1

The Hospital will notify the President of the Local
Nurses® Association of the names of all nurses off work
due to a work related injury (whether or not the nurses
are iIn receipt of WCB Benefits) and those on LTD by the
15th of each month.

When it has been medically determined that an employee is
unable to return to the Tull duties of her position due

to a disability, the Hospital will notify and meet with
a Staff Representative of the Ontario Nurses' Association
and a member of the Local Executive to discuss the
circumstances surrounding the employee®s return to
suitable work.

The Hospital agrees to provide the employee with a copy
of the wWorkers' Compensation Board Form 7 at the same
time as it is sent to the Board.
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LETTER OF UNDERSTANDING
BETWEEN

DOUGLAS MEMORIAL HOSPITAL
AND
ONTARIO NURSES®™ ASSOCIATION

REFERENCE ARTICLE H-2 (Part-Time)

For the purposes of clarity, Part-Time nurses are entitled to
vacation leave on the same basis as Full-Time nurses subject to
Article 16.01. This letter is to be attached to the Collective

Agreement.

THE HOSPITAL FOR THE ASSOCIATION

Mol Ao i Mt

) e
c’
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&
Signed at Fort Erie, Ontario this ¥ day of \.2;/4:;4,7_ , 1993,




