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PARTIES 

THIS AGREEMENT is made and entered into this 5th 
day of August 1999. 

BETWEEN: THE‘ NEW BRUNSWICK NURSES’ UNION 
(hereinafter called the Union); 

AND: BOARD OF MANAGEMENT, as represented by 
the Hospital Boards of the Hospitals listed under 
Part 111, First Schedule of the Public Service 
Labour Relations Act (hereinafter called the 
Employer). 

ARTICLE I - PURPOSE OF THIS AGREEMENT 

1.01 The purpose of this agreement is to establish and main- 
tain mutually satisfactory employment relations as set out here- 
in between the Employer and the employees of this bargaining 
unit. 

ARTICLE 2 -APPLICATION OF AGREEMENT 

2.01 This Agreement applies to and is binding upon the 
Union, the employees, the Employer and its agents and 
supercedes any other verbal or written agreement. 

2.02 The parties hereto agree that the benefits, privilege, 
rights or obligations agreed to in this collective agreement are 
in lieu of the application of the Employment Standards Act as 
contemplated in S. 4(2) of the Act. 

ARTICLE 3 - DEFINITIONS 

3.01 “Employee” shall mean a person who is in the bar- 
gaining unit and who meets the definition of an employee as 
defined in the Public Service Labour Relations Act. 

1. 
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2. For the purpose of this collective agreement, 
employees shall be subdivided into the following categories: 

(a) Full-time Employee” - an employee who nor- 
mally works on a scheduled basis the number of hours 
provided for in the present collective agreement and who is 
hired for an indeterminate period. 

(b) “Part-time Employee” -An employee who nor- 
mally works on a scheduled basis a lesser number of hours 
than provided for in the present collective agreement but more 
than one-third (V3)  of the weekly normal hours averaged over a 
four (4) week period, and is hired for an indeterminate period. 

(c) “Temporary Employee” -An employee hired for 
a fixed period in excess of six (6) continuous months to work on 
a full-time or part-time basis. Such person shall be considered 
an employee as of the first worked day of the seventh (7th) 
month of continuous employment. 

(d) “Casual Employee” - An employee who is 
employed on an unscheduled basis for a continuous period of 
six (6) months or more, who works more than one-third (‘A) of 
the weekly normal hours averaged over a six (6) month period 
and who agrees to report for work during such six (6) month 
period as required. Such person shall be considered an 
employee as of the first worked day of the seventh (7th) month 
of continuous employment. 

The Employer shall not lay off or terminate the 
employment of a person for the purpose of preventing her from 
becoming an employee under one of the above definitions. 

4. Casual and temporary employees shall be 
assessed every three (3) months by the Hospital to determine 
if they meet the requirements of employee status. Casual and 
temporary employees who fail to maintain the requirements for 
employee status following an assessment shall forfeit 
employee status under the collective agreement. 

3. 
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3.02 “Bargaining Unit” shall mean the employees of the 
Employer covered by Certification Order Number 084 HO IC. 
(2) as amended. 

3.03 “Classification” means the position an employee holds, 
as listed in appendix “ A  of this Agreement. 

3.04 “Emergency” means a sudden, generally unexpected 
occurrence or set of circumstances demanding immediate 
attention. 

3.05 “Employer” shall mean Board of Management as repre- 
sented by the Hospital Boards of the hospitals listed under Part 
Ill, First Schedule of the Public Service Labour Relations Act. 

3.06 “Facility” shall mean any designated site(s) operated by 
a Hospital Corporation, from, or at which its Services are 
delivered. The Extra Mural Units within each separate Hospital 
Corporation shall form an Extra Mural component which is to be 
recognized as meeting the definition of “facility” under Article 
3.06 of the collective agreement. In each Hospital Corporation 
there shall be one (1) Extra Mural facility with respective 
units/sub units. 

3.07 “Hospital” means the Hospital or Institution listed in Part 
Ill of the First Schedule of the Public Service Labour Relafions 
Act in which the Nurse is currently employed. 

3.08 “Local” means a local organization of the New 
Brunswick Nurses’ Union. 

3.09 “Local Representative” means an employee under this 
collective agreement appointed or elected by the Local to 
represent employees in presenting complaints or grievances to 
the Hospital. 

3.10 “Promotion” means an appointment of an employee from 
one classification to another classification for which the 
employee is paid higher compensation. 
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3.11 “Registered Nurse” means a nurse whose name is 
presently entered in the register kept pursuant to paragraph 
l l ( l )(a) of the “Act respecting the Nurses Association of New 
Brunswick.” Nurses shall maintain their registration pursuant to 
the said “Act.” 

3.12 Seniority is a measurement of accumulated hours paid 
as an employee in the Hospital Part Ill and Nurse Managers 
and Nurse Supervisors bargaining units in the Hospital in which 
the employee is employed from the last date of reaching 
employee status except as provided in Article 25.01 and 
38.03 (b) and (c) and 40.03 (b). 

3.13 “Shift” means eight (8) consecutive hours of work includ- 
ing a lunch period. There shall be three (3) consecutive shifts 
in twenty-four (24) hours; namely, day, evening and night shifts. 

3.14 “Union” shall mean the New Brunswick Nurses’ Union. 

3.15 “Weekend shall mean any consecutive forty-eight (48) 
hour period between 2300 hours Friday to 2400 hours Sunday. 

3.16 “Work Schedule” means a written statement setting forth 
the days and hours upon which employees are normally 
required to work and the days upon which employees are nor- 
mally scheduled to be off work. 

3.17 Throughout this Agreement words importing the mascu- 
line or feminine gender shall apply interchangeably. 

ARTICLE 4 - PART-TIME, TEMPORARY AND 
CASUALEMPLOYEES 

4.01 A part-time employee shall be paid in accordance with 
Appendix “A” and shall be entitled to the following benefits on a 
pro-rata basis: 

(1) vacation credits 
(2) sick leave credits 
(3) statutory holidays 
(4) retirement allowance 
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4.02 (a) All temporary employees and casual employees 
shall: 

(1) be paid in accordance with the rates contained 
in Appendix “A. 

(2) receive an hourly benefit premium of one dollar 
and sixty cents ($1.60) per hour, for all hours 
worked, including paid leaves of absence to 
which they are entitled. This premium is paid in 
lieu of vacation, sick leave and statutory holi- 
days. Therefore, Article 21, Vacation and 
Article 23, Sick Leave do not apply. Article 22, 
Holidays does not apply, save and except 
Articles 22.07 and 22.09. 

4.03 A part-time, temporary or casual employee shall be enti- 
tled to an annual increment as shown in Appendix “ A  upon 
completion of each 1957.5 hours of work or multiples thereof. 

4.04 If a part-time employee has applied for and obtained a 
full-time position within the same classification and department, 
then no further trial period shall be required as per Article 30.04. 

4.05 A leave of absence without pay shall be granted to part- 
time and casual employees paid in accordance with Article 4.02 
(a) on a yearly basis upon application in the same manner as 
specified for full-time employees to apply for vacation to the 
Director of Nursing. The time at which this leave shall be taken 
will be subject to the approval of the Hospital Administrator. 
Their entitlement for such leave shall be as follows: 

Hours worked from Number of calendar 
their first date weeks which will be 
of hire granted upon request 

Less than 1957.5 hours 2 calendar weeks 
1957.5 - 9787.5 hours 3 calendar weeks 
9787.5 - 39,150 hours 4 calendar weeks 
39,150 hours or more 5 calendar weeks 
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4.06 Part-time, temporary and casual employees may accu- 
mulate up to a yearly maximum of 1957.5 hours of seniority 
from the last anniversary of their date of hire in the bargaining 
unit of the Hospital in which the employee is employed. 

4.07 (a) Part-time, temporary and casual employees may 
apply for leave of absence with or without pay. 

(b) a casual employee who returns from an absence 
due to illness in excess of five (5) weeks, maternity leave, child 
care leave, or workers’ compensation shall retain any accumu- 
lated seniority and shall not be assessed until the next full 
assessment period. 

(c) The assessment period shall not be interrupted for 
any other reason. 

4.08 Any work performed on a part-time, temporary or 
casual basis in classifications established by this collective 
agreement will be paid at the rates of pay set forth in Appendix 
“ A  as provided in this article. 

4.09 (a) (i) All scheduled work shall be assigned to full- 
time, part-time or temporary employees. 
Where there is scheduled work in a facility but 
of insufficient hours to constitute a part-time 
position this work must first be offered to cur- 
rent part-time employees in the facility and if no 
part-time employee wishes to assume the addi- 
tional scheduled work, the Employer may 
assign the work on a casual basis. 
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(ii) Casual work known to be available at least 
three (3) weeks in advance shall be first offered 
as equitably as possible to part-time 
employees who are available and who are 
employed for that type of work. Failing the 
availability of part-time employees to perform 
this casual work, the casual work will be offered 
as equitably as possible to casual employees 
who are employed for that type of work. 

(iii) Casual work not known to be available at least 
three (3) weeks in advance shall be offered as 
equitably as possible among part-time and 
casual employees who are available and who 
are employed for that type of work. 

(b) (i) Part-time employees are hired to work a spe- 
cific number of shifts averaged over a four (4) 
week period. This number of shifts will not be 
increased or decreased without mutual agree- 
ment. 

(ii) A part-time employee may apply in writing to 
work on a casual basis. When a part-time 
employee comes off the casual list, a reappli- 
cation will not be considered until twelve (12) 
months have elapsed. 
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(iii) A part-time employee interested in doing 
casual work will advise her Employer of the 
days and/or shifts on which she will make her- 
self available. Should the employee know in 
advance of her unavailability for any of the 
shifts indicated to the Employer in any particu- 
lar week she will advise the Employer of her 
unavailability for casual work. Should a part- 
time employee not advise her Employer of her 
unavailability she will only refuse an assign- 
ment of casual work for those reasons set out 
in Article 4,11(b). 

(iv) There is no obligation to offer casual work to 
part-time employees: 

(a) if it interferes with their regular part-time 
employment: 

(b) if the part-time employee will have worked 
the equivalent of full-time hours during that 
pay period. 

(v) Any casual hours worked by part-time 
employees will not affect their normal rate of 
pay for hours worked as part-time employees 
such as the payment of overtime unless other- 
wise mutually agreed. 

(c) Casual work shall be offered as equitably as possi- 
ble, in one facility only, among part-time and casual employees 
who are available and who are employed for that type of work. 
Upon request, equitable offers will be assessed for the previous 
three (3) months. Equitable offer shall include: calls, no 
answers, refusals and periods when the employee is unavail- 
able. 

4.1 0 A casual employee may apply to have her name placed 
on a casual employment list in one or more facilities, and, if 
approved by the Hospital, will be offered casual employment as 
required. 
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4.11 (a) A nurse whose name appears on the list in 
accordance with Article 4.10 shall, subject to 4.11(b), be 
required to report for work when requested. 

(b) A nurse may refuse an assignment of casual 
employment: 

(i) for reasons of illness, provided she satis- 
fies the Employer of her condition 

(ii) for reasons of emergency provided she 
satisfies the Employer of her need 

(iii) if she already has worked three (3) shifts in 
a one (1) week period. 

ARTICLE 5 - PROBATION 

5.01 All employees shall, from date of hire, undergo a 
probationary period, which shall be a continuous period of 
seven hundred and fifty (750) hours worked. Temporary 
and casual persons, when they become temporary or 
casual employees shall be given credit towards their pro- 
bationary period for all hours worked from their date of 
hire. 

5.02 During their probationary period employees shall 
benefit from all the provisions of this collective agreement 
including the Grievance and Adjudication procedures 
except in the case of rejection for incompetence or sus- 
pension or discharge for just cause. 

5.03 The probationary period may be waived at the dis- 
cretion of the Employer. The probationary period may be 
extended for a further period of up to two hundred and fifty 
(250) hours. Such extension shall not be automatically 
applied. If the probationary period is to be extended, the 
Employer representative shall discuss with the affected 
employee the reasons for the extension. 
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ARTICLE 6 - RECOGNITION 

6.01 The Employer recognizes the Union as the exclusivce 
Bargaining Agent for all employees employed by the Employdr 
to whom New Brunswick Certification Order Number 084 HQ 
IC. (2) (as amended) applies. 

ARTICLE 7 - DISCRIMINATION I 

restriction or coercion exercised or practised with respect to 
7.01 The parties agree that there shall be no discriminatio 

Union, the Local, the Employees, the Employer and its Agent 

ARTICLE 8 - CONTINUANCE OF OPERATION 

8.01 The Union and the Employer agree that there will be no 
strikes or lock-outs during the term of this Agreement. 

ARTICLE 9 - MANAGEMENT RIGHTS 

9.01 All the functions, rights, powers and authority which are 
not specifically abridged, delegated or modified by this 
Agreement are recognized by the Union as being retained by 
the Employer. These rights include but are not limited to the 
following: 

(a) to maintain efficiency and to make, alter, enforce, 
rules and regulations to be observed by employees: 

(b) to direct, hire, promote, demote, transfer, suspenu, 
discipline, or dismiss employees, and to assign employees b 
shifts; 

(c) to schedule holidays, evaluate jobs, classify PO$ 
tions and specify the employees’ duties; and 
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(d) to manage and operate the Hospital in all respects 
and without restricting the generality of the foregoing, to deter- 
mine the number and location of establishments, the services 
to be rendered, the methods, the work procedures, the kinds 
and locations of instruments and equipment to be used; to 
select, control and direct the use of all materials required in the 
operation of the Hospital; to require suitable dress; to schedule 
the work and services to be provided and performed; to make, 
alter and enforce regulations governing the use of materials, 
equipment and services as may be deemed necessary in the 
interests of the safety and well being of the public. 

ARTICLE 10 - UNION SECURITY 

10.01 (a) All new employees shall become members of the 
Union during their first month of employment. 

(b) Employees who are members of or who become 
members of the Union shall maintain this membership in good 
standing as a condition of continuing employment. 

10.02 The Hospital shall deduct from the salary due each 
employee an amount equal to the regular monthly dues of the 
Union. 

10.03 (a) The sums deducted pursuant to this Article shall be 
remitted to the Treasurer of the Union prior to the 15th of the 
month following the month in which the deductions were made. 
The Union will keep the Hospital advised of the name and 
address of the Treasurer of the Union, and the amount of 
monthly dues annually. The monthly payment of deductions 
made shall be accompanied by a full list of employees as 
follows: 

(1) Full-time employees 
(2) Part-time employees 
(3) Temporary employees 
(4) Casual employees. 
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This list will also include the number of hours worked by 
casual employees during the month deductions were made. 
This list will be supplied monthly. 

(b) Upon written request the Hospital shall provide a list 
to the Local, on a quarterly basis, of all casual persons 
together with a list of their hours worked for the previous three 
(3) month period. 

10.04 The Hospital shall indicate on each employee’s T-4 slip 
the amount of dues paid by the employee during the previous 
year. 

10.05 The Union agrees to indemnify and save the Hospital 
harmless from any liability or action out of the operation of this 
Article. 

ARTICLE 11 - PROVINCIAL SECURITY 

11.01 Nothing in this Agreement shall be construed to require 
the Employer to do or refrain from doing anything contrary to 
any instruction, direction, or regulation given or made on behqlf 
of the Government of the Province of New Brunswick in tHe 
interests of health, safety or security of the people of the 
Province. 

ARTICLE 12 - FUTURE LEGISLATION 

12.01 In the event that any law passed by the Legislature, 
applying to the employees covered by this Agreement, renders 
null and void any provision of this Agreement, the remaining 
provisions of the Agreement shall remain in effect for the term 
of this Agreement. 

ARTICLE 13 - LOCAL REPRESENTATIVE 

13.01 (a) The functions of the Local Representatives will 
include: 
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(i) servicing complaints or grievances on behalf of 
the members of the bargaining unit 

(ii) receiving from the Hospital and on behalf of the 
Local information regarding Hospital policies, 
etc., which affect employees. 

(b) Each Local will inform the Hospital in writing of the 
name of the Local Representative(s). 

13.02 Local representatives shall be entitled to leave their jobs 
with their supervisor’s permission. Permission will not be 
unreasonably withheld. When resuming their regular work 
each local representative shall report to her immediate super- 
visor and in the event of undue delay will give her a reasonable 
explanation of her absence. Employees shall not suffer a loss 
of regular pay while attending to these duties. 

13.03 The Employer agrees to acquaint new employees who 
are performing bargaining unit work with the fact that a collec- 
tive agreement is in effect. 

13.04 Permission may be granted by the Chief Executive 
Officer of the Hospital or designate for Local meetings to be 
held on Hospital property at no cost. Such permission will not 
be unreasonably requested nor withheld. 

13.05 An accredited representative of the Union shall have 
access to the Employer’s premises for the purpose of assisting 
in the service of a grievance, provided that permission of the 
Employer’s representative is first obtained. Such permission 
shall not be unreasonably requested nor withheld. 
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ARTICLE 14 - PROVINCIAL LABOUR/ 
MANAGEMENT COMMITTEE 

14.01 A Provincial LaboudManagement Committee made up 
of the negotiating team for each party shall meet at the request 
of either party. Every reasonable effort will be made to ensure 
continuity of team membership during the life of the current col- 
lective agreement. The Committee shall deal with matters of 
interpretation of the collective agreement and other matters of 
mutual concern. This Committee does not have the power to 
add to, change or modify this collective agreement. 

ARTICLE 15 - PROFESSIONAL PRACTICES 
COMMITTEE 

15.01 (a) The Employer and Union agree to the establish- 
ment of Professional Practices Committees. The parties 
acknowledge that the structure of the Committee shall be 
established on a facility/program or regional basis, dependent 
on the needs and agreement of the Hospital and local repre- 
sentatives. 

(b) They shall meet to discuss all matters of concern 
between the parties. It is recognized that these concerns may 
be raised through verbal presentation and/or written documen- 
tation and that any information presented will be treated in a 
confidential manner by members of the Committee. 

(c) This Committee shall be responsible for: 

(a) defining problems, 

(b) developing viable solutions to such problems, 

(c) recommending the proposed solutions to the 
appropriate hospital authority. 

(d) This Committee shall be advisory in nature and 
shall not substitute for staff or Nurse Manager meetings or nor- 
mal lines of communication in effect in the Hospital. 
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(e) Any item unresolved for more than three (3) meet- 
ings shall be addressed in writing to the concerned party prior 
to the next regular meeting. 

(f) Full-time, part-time, and temporary employees shall 
not suffer loss of pay as a result of attending meetings or when 
carrying out the functions of the Committee. 

(9) Minutes shall be kept of all meetings. 

15.02 Nursing staff within the Hospital, as individuals or 
groups, may make representations to the Professional 
Practices Committee respecting concerns or complaints 
regarding workload and/or work environment. The Committee 
shall consider such representations and make recommenda- 
tions concerning same. 

15.03 A Provincial Union Representative, a Hospital 
Association Representative and/or a Board of Management 
Representative may be invited to attend these meetings on a 
consultative basis only. All parties will be given reasonable 
notice prior to the meeting if such representatives are to be in 
attendance. 

ARTICLE 16 - GRIEVANCE PROCEDURE 

16.01 (a) Where an employee has a complaint or alleges that 
the Employer has violated any provision of this Agreement the 
employee may, with or without the assistance of a Union offi- 
cial, discuss the matter with her immediate supervisor within 
ten (10) full working days after becoming aware of the circum- 
stance giving rise to the complaint or alleged violation of the 
Agreement. 

(b) Where an employee alleges that the Employer has 
violated any provision of this Agreement and where the 
employee has the written consent of the Union, the following 
procedure shall apply: 
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STEP ONE: Within twenty (20) full working days after becoh- 
ing aware of the circumstances giving rise to the grievance the 
employee may present her grievance in writing on the fodm 
approved by the Labour and Employment Board either by per- 
sonal service or by mailing by registered mail to the person 
designated by the Hospital as the first level in the grievance 
procedure. If the employee receives no reply or does nbt 
receive satisfactory settlement within five (5) working days from 
the date on which she presented her grievance to the person 
designated as the first level in the grievance procedure, the 
employee may proceed to Step Two, or in the case of those 
Hospitals where there is no Step Two designated, the 
employee may proceed directly to Step Three. 

STEP TWO: Within five (5) working days from the expiration of 
the five (5) day period referred to in Step One, the employee 
may present her grievance in writing either by personal service 
or by registered mail to the person designated by the Hospital 
as the second level in the grievance. If the employee does not 
receive a written reply or satisfactory settlement of her griev- 
ance from the person designated by the Hospital as the second 
level in the grievance process within ten (IO) working days from 
the date on which she presented her grievance at the second 
level, the employee may proceed to Step Three. 

STEP THREE: Within five (5) working days from the expiration 
of the ten (IO) day period referred to in Step Two, the 
employee may present her grievance in writing either by per- 
sonal service or by registered mail to the Administrator of the 
Hospital in which she works. Any proposed settlement of the 
grievance presented at Step One and Step Two and any replies 
must accompany the grievance when it is presented to the 
Administrator. The Administrator acting with or on behalf of the 
Board of Trustees shall meet with the employee within ten (IO) 
working days from the date on which she presented her griev- 
ance to the Administrator in an attempt to resolve the griey- 
ance. The Administrator shall reply to the employee within te,n 
(IO) working days from the date of the meeting and if the 
employee does not receive satisfactory settlement of her griev- 
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ance from the Administrator the employee may refer her griev- 
ance to Adjudication as provided in Article 17 hereof within 
twenty (20) working days of the date on which she should have 
received a reply from the Administrator or from the date on 
which she received an unsatisfactory reply. 

For the purpose of this sub-article reference to 
"Administrator" may be read as follows: 

Chief Executive Officer or designate of the Hospital pro- 
vided this individual is a senior management person outside of 
the Department of Nursing who has not represented the 
Employer at either Step I or Step II. 

(c) Where an employee alleges that she has been sus- 
pended or discharged in violation of clause 32.01 she may 
within ten (10) days of the date on which she was notified in 
writing or within twenty (20) days of the date of her suspension 
or discharge, whichever is later, invoke the grievance proce- 
dure including Adjudication as set out in this Agreement, and for 
the purposes of a grievance alleging violation of clause 32.01 
she shall lodge her grievance at the final level of the grievance 
procedure. 

(d) In any case where the employee presents her griev- 
ance in person or in any case in which a hearing is held on a 
grievance at any level, the employee shall if she wishes be 
accompanied by a representative(s) of the Local and the Union. 
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16.02 (a) If a difference of a general nature arises behveqn 
the Union or its members and the Hospital concerning a CO - 
plaint or an alleged violation of this Agreement and, due to i s 
nature, is not properly the subject of an individual grievanc 1 , 
the Union shall submit a written grievance at the final level bf 
the grievance procedure within twenty (20) full working da s 
after the Union has become aware of the circumstances givi g 

(b) The Employer may present a grievance where a d f- 
ference arises between the parties relating to the interpretatio , 
application and administration of this Agreement. Such grie - 
ance shall be presented to the Union and failing resolution of t, 

16.03 The time limits specified in this Article may be extend d 

16.04 The Hospital will post the names of the individua s 

the Employer may submit the grievance to adjudication. 

through mutual agreement in writing. 

involved at each level of the grievance procedure within thi 
(30) days of the signing of this Agreement. 

I 

I 

rise to the grievance. ." I 
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LEVEL 

FIRST 

SECOND 
(where such 
a level is 
established) 

FINAL 

ADJUDiCATlON 

GRIEVANCE PROCEDURE 

EMPLOYEE'S TIME TO PRESENT 
PRESENT GRIEVANCE GRIEVANCE 

WITHIN 
20 Working Days 
after the alleged grievance 
has arisen OR has 
come to her attention 

5 Days 
from receipt of reply from 
first level OR date reply 
should have been received 

5 Days 
from receipt of reply from 
previous level OR date reply 
should have been received 
OR in case of suspension 
or discharge as prescribed 
in Article 16.01 (c) 

20 Days 
from receipt of reply from 
final level OR date reply 
should have been 
received 

TO 
Person 
designated by 
the Employer 

Person 
designated by 
the Employer 

The CEO of 
the hospital 
or person 
designated 

G-1 Form to 
Labour and 
Employment 
Board with copy 
to Board of 
Management 

t 

WITHIN 
5 Working Days 

from receipt of writt n 
10 Working Days 

grievance b 
10 Working Days 8 
from receipt of writt n 
grievance to meet 
10 Worklng Days 1 
from meeting to reply 

ARTICLE 17 - ADJUDICATION 

17.01 Where an employee has presented a grievance up to 
and including the final level in the grievance procedure with 
respect to: 

(a) the interpretation or application in respect to her of 
a provision of this collective agreement or a related arbitral 
award; or 

(b) disciplinary action resulting in discharge, suspen- 
sion, or a financial penalty; 
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and her grievance has not been dealt with to her satisfaction, 
she may refer the grievance to Adjudication in accordance with 
the provisions of the Public Service Labour Relations Act and 
Regulations. 

17.02 Where a grievance that may be presented by an 
employee to Adjudication is a grievance relating to the inter- 
pretation or application in respect to her of a provision of a col- 
lective agreement or an arbitral award, the employee is not 
entitled to refer the grievance to Adjudication except where 
otherwise provided in the Public Service Labour Relations Act, 
unless the bargaining agent for the bargaining unit to which the 
collective agreement or arbitral award applied signifies, in pre- 
scribed manner: 

(a) its approval of the reference of the grievance to 
Adjudication; and 

(b) its willingness to represent the employee in the 
Adjudication Proceedings. 

17.03 In any case, including cases arising out of any form of 
discipline or the loss of any remuneration, benefit or privilege, 
the Adjudicator shall have full power to direct payment of com- 
pensation, increase or decrease penalty or to direct reinstate- 
ment of a benefit or privilege, or to affirm the taking away of 
such benefit or privilege, as the Adjudicator may determine 
appropriate to finally settle the issue between the parties, and 
may give retroactive effect to its decision. Such decision shall 
be final and binding on all parties. 

ARTICLE 18 - HOURS OF WORK 

18.01 The parties agree that the regular daily hours of work 
shall be seven and one-half (7%). The regular weekly hours of 
work shall be thirty-seven and one-half (37%) averaged over a 
four (4) week period. Meal periods shall not be less than thirty 
(30) minutes each shift and shall not be considered hours of 
work. Supervisors who are directed by the Employer to remain 
in the facility during any meal period, shall be paid for the meal 



21 ! 

period at the employee's regular rate of 
agreed otherwise, the starting time for 
managers shall be between 7 a.m. and 9 
time may be determined by the Employer. 

18.05 If advance notice is given, and with the approval of 
Employer, employees may exchange shifts if there is 
increase in cost to the Employer. Such approval shall not 
unreasonably requested nor withheld. 

the 
no 
be 
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(b) There shall be a time period of at least sixteen (16) 
hours elapsing between shift change, unless otherwise agreed. 

(c) No employee shall be required to change shifts 
more than once during the same week. 

(d) Sub-articles 18.06 (a), (b) and (c) do not apply to 
casual shfits. 

18.07 No employee shall be required to work more than seven 
(7) consecutive days without day(s) off. 

18.08 The changing of Standard Time to Daylight Saving Time, 
or vice-versa, shall not be considered to affect the normal 
scheduled daily hours of work per week and no overtime or loss 
of time shall be credited or deducted as a result of such change 
during the week such change takes place. 

18.09 There shall be two (2) fifteen (15) minute rest periods 
per shift. 

18.1 0 Where scheduling difficulties arise, the Employer and 
the local agree to meet at the local level to discuss Supervisors’ 
work schedules and to endeavour to develop a mutually agree- 
able solution(s) within existing resources. If no mutually agree- 
able solution is reached at the local level, the matter may be 
referred to the Professional Practices Committee. 

ARTICLE 19 - COMPRESSED WORK WEEK 

19.01 The Parties agree that hospital units may implement 
compressed work week shift schedules provided that: 

(a) the Administration of the Hospital agrees to imple- 
ment and maintain the shift schedule; 

(b) the schedule is operated in accordance with the col- 
lective agreement and the addendum to the collective agree- 
ment. 
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ARTICLE 20 - OVERTIME 

20.01 Overtime must be authorized by the Hospital. Howev r, 

obtain authorization, she shall be compensated at the overti e 

20.02 (a) No employee shall be paid overtime more than 
once for the same hours so worked. 

(b) Hours worked and paid at the overtime rate shall 
not be used to determine eligibility for additional overtime. 

20.03 (a) Any work performed by a full-time, part-time or tem- 
porary employee, excluding hours worked on a casual basis by 
a part-time and temporary part-time employees: 

(i) on a scheduled day off (Full-time and 
Temporary employees working on a full-tinie 
basis) ; 

(ii) in excess of seven and one-half (7%) hours in 
any one (1) day; 

(iii) in excess of thirty-seven and one-half (375) 
hours in a week (averaged over a four (4) week 
period); 

(iv) in excess of seven (7) consecutive days; 

(v) without sixteen (16) hours time off between 
shifts (excluding any overtime hours worked) 

(vi) outside the employee’s previously scheduldd 
hours, without forty-eight (48) hours notice; 

in unforeseen circumstances, if the employee is unable c ,to 

rate by justifying the overtime within forty-eight (48) hours. T 
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(vii) during one (1) shift of a double shift unless b th 

shifts were unscheduled, in which case b i th 
shifts will be eligible for overtime; I 

(viii) during an employee‘s weekend off; and 

(ix) during an employee’s paid vacation 

shall be compensated by the payment of one and one-half (1 
times the employee’s hourly rate or time and one-half (1%) off 
for each of the overtime hours worked. The employee shall 
choose the method of compensation. Should the Hospital be 
unable to give her the time off that she has requested within the 
time period established by the Hospital, which shall not be less 
than sixty (60) days, she shall receive pay for the overtime 
worked at the overtime rate. 

(b) Any work performed by either a casual employee or 
a part-time employee working on a casual basis or a temporary 
part-time employee working on a casual basis shall be entitled 
to compensation, at one and one-half (1 VZ) times the 
employee’s hourly rate only in the following circumstances: 

(i) In excess of eleven and one-quarter (11%) 
hours in any one day; except where working in 
excess of seven and one-half (7%) hours is not 
at the employee’s option, in which case over- 
time will be paid for hours in excess of seven 
and one-half (7%) hours; 

(ii) In excess of thirty-seven and one-half (37’12) 
hours in a week (averaged over a four (4) week 
period); 

(iii) During one (1) shift of a double shift. 
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(c) Any casual hours worked by part-time employees 
will not affect the employee’s hourly rate of pay for hours 
worked as part-time employees such as the payment of ovqr- 
time unless otherwise agreed. I 

20.04 No employee shall be required to work a double shiift 
without her consent except in an emergency as defined iin 
Article 3.04. 

(a) When an employee on stand-by duty who is call d 
back to work at any time outside her normal working hours, s e 
shall be compensated a minimum of three (3) hours at the ov r- 
time rate according to Article 20.03 for each call-back to a 

(b) An employee on stand-by duty who is called back o 
work outside normal working hours shall be paid an allowan e 

20.05 Stand-by and Call-back 

maximum of eight (8) hours pay at the overtime rate. 

to assist in defraying the cost of transportation as follows: 

Reimbursement for actual taxi fare paid by t e 
employee for travel from her place of residen e 

dollars ($9.00). 

(ii) An amount that is equal to the actual taxi fa e 
from her place of residence to the Facility and 
return, for the use of a privately owned vehiclh, 
but not to exceed nine dollars ($9.00). 

20.06 If an employee has purchased a meal in the Hospital 
cafeteria and is required to leave the meal and report back to 
work, the Employer shall replace the meal. 

I 

~ 

I 
(i) 

to the Facility and return, but not to exceed nin,e ! 
I 

ARTICLE 21 - VACATIONS 

21.01 Every full-time employee who, on the final day of the 
vacation year, has seniority of: 
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(a) less than 1957.5 hours shall be entitled to vacation 
with pay at her regular rate calculated on the basis of one and 
one-quarter (1%) days per month in accordance with Article 
21.06; 

(b) 1957.5 hours but less than 9787.5 hours shall be 
entitled to vacation with pay at her regular rate for a period of 
fifteen (1 5) days: 

(c) 9787.5 hours but less than 31,320 hours shall be 
entitled to vacation with pay at her regular rate for a period of 
twenty (20) days; 

(d) 31,320 hours but less than 33,277.5 hours shall be 
entitled to vacation with pay at her regular rate for a period of 
twenty-one (21) days; 

(e) 33,277.5 hours but less than 35,235 hours shall be 
entitled to vacation with pay at her regular rate for a period of 
twenty-two (22) days; 

(f) 35,235 hours but less than 37,192.5 hours shall be 
entitled to vacation with pay at her regular rate for a period of 
twenty-three (23) days; 

(9) 37,192.5 hours but less than 39,150 hours shall be 
entitled to vacation with pay at her regular rate for a period of 
twenty-four (24) days; 

(h) 39,150 hours or more shall be entitled to vacation 
with pay at her regular rate for a period of twenty-five (25) days. 

Such vacation to be taken during the following vacation year. 

21.02 The vacation year shall be the period July 1 st of each 
year to June 30th of the following year. 

21.03 If one of the holidays referred to in Article 22 falls or is 
observed on a regular working day during an employee’s vaca- 
tion, she shall be granted an additional day of vacation. 
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21.04 An employee whose employment is terminated for any 
reason shall be paid with her final pay an amount of money 
equivalent to one twelfth (VIZ) of her annual vacation entitle- 
ment multiplied by the number of months worked since the 
beginning of the vacation year. 

21.05 Vacations shall not be cumulative from year to year pro- 
vided however, that vacation entitlement may be carried over to 
the next vacation year. An employee who wishes to carry her 
vacation entitlement forward shall request the Hospital’s per- 
mission to do so, in writing, prior to the expiry of the vacation 
year in which the employee ordinarily would take the vacation 
sought to be carried forward. Such permission shall not be 
unreasonably requested nor withheld. 

21.06 (a) Where a continuous period of absence from work 
on leave of absence without pay or suspension from duty, not 
in violation of Article 32, exceeds one-half (I/*) the number of 
working days in any month, no vacation credit shall accumulate 
for that month but the employee shall retain any vacation cred- 
its accumulated prior to such leave of absence or suspension 
from duty. Accumulation shall be at the rate of one twelfth (VIZ) 
of her amount of vacation entitlement accruing for each month 
worked since the beginning of the vacation year. 

(b) Employees who are receiving compensation bene- 
fits under the Workers’ Compensation Act shall earn vacation 
credits which will be limited to the number of days that would 
have accrued for one (1) year of service as per Article 21.01. 

21.07 (a) Vacations may be taken at any time of the year. 
Employees shall be given their choice of vacation according to 
their seniority. The Hospital reserves the right to schedule the 
vacation period for each employee consistent with the efficient 
operation of the service. Once scheduled, the employee’s 
vacation shall not be changed unless mutually agreed by the 
employee and the Hospital or where as a result of her transfer 
into another nursing unit, her previously scheduled vacation is 
not available. 
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(b) The Hospital shall post no later than April 1 each 
year a list on which employees will indicate their choice of vaca- 
tion. Employees will have until April 15 to indicate their choice 
of vacation. After April 15, vacation shall be scheduled on a 
first come first served basis. Approved vacation lists shall be 
posted no later than May 1 st. 

21.08 Employees shall receive any regular pay that would fall 
due during their vacation, prior to their vacation period 
provided three (3) calendar weeks notice is given to the 
Hospital. 

21 -09 An employee who becomes sick for a minimum of three 
(3) days during her vacation period shall qualify for use of sick 
leave credits upon production of a doctor's certificate and she 
shall have her vacation days rescheduled at a later date. 

21.10 Two (2) regularly scheduled days off shall be given 
either immediately preceding or immediately following vaca- 
tions unless otherwise mutually agreed. 

ARTICLE 22 - HOLIDAYS 

22.01 All full-time employees shall receive one (I) day paid 
leave for each of the following holidays each year. This benefit 
shall be pro-rated for part-time employees. 

(a) New Year's Day; 
(b) Good Friday; 
(c) Easter Monday; 
(d) the day fixed by proclamation of the Governor- 

General-in-Council for the celebration of the birth- 
day of the Sovereign; 

(e) Canada Day; 
(f) New Brunswick Day; 
(9) Labour Day; 
(h) the day fixed by proclamation of the Governor- 

General-in-Council as a general day of Thanks- 
giving; 
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(i) Remembrance Day; 
(j) Christmas Day; 
(k) Boxing Day; and 
(I) all other days proclaimed as holidays by the 

Governor-General of Canada or the Lieutenant- 
Governor of the Province of New Brunswick. 

22.02 If a holiday falls on an employee's scheduled day off, 
she shall be given an alternate day off within sixty (60) days 
and such day shall be the employee's holiday. If the alternate 
day off is not given within sixty (60) days, payment shall be 
made at the overtime rate. By mutual agreement between the 
Hospital and the employee, the alternate day off may be sche- 
duled at a later date. The alternate day off shall be given imme- 
diately preceding or following the employee's regular days off, 
unless otherwise mutually agreed. 

22.03 Clause 22.01 does not apply to an employee who is 
absent on an approved leave without pay on both the working 
day immediately preceding and the working day immediately 
following the holiday. 

22.04 Employees on approved leave of absence for Union 
business in accordance with Article 25.01 and 25.02 shall be 
eligible for holiday pay. 

22.05 (a) Nurse Managers shall receive both Christmas Day 
and New Year's Day off, unless otherwise mutually agreed. 
Supervisors shall receive either Christmas Day or New Year's 
Day off, unless otherwise mutually agreed. 

(b) Where a supervisor receives either Christmas Day 
or New Year's Day off, one of the holidays listed in 22.01, or a 
regularly scheduled day off, shall be scheduled so that the 
supervisor shall receive either December 24, 25, and 
December 26, or December 31, January 1 and January 2 off 
without loss of pay. 
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22.06 Compensation for full-time and part-time employees 
working on one (1) of the official holidays as listed in 22.01: 

(a) Any work performed on a holiday, excluding 
December 25 and January 1, shall be compensated, at the dis- 
cretion of the employee, either by: 

(i) one and one-half (I1/z) times the employee’s 
hourly rate and the holiday rescheduled, or 

(ii) the employee’s hourly rate for the hours 
worked on the holiday plus one half (Vz)  the 
number of hours worked on the holiday to be 
taken as time off at a later date, and the holiday 
rescheduled. 

(b) Any work performed on December 25 and 
January 1, shall be compensated, at the discretion of 1 
employee, either by: 

(i) two (2) times the employee’s hourly rate a 
the holiday rescheduled, or 

(ii) the employee’s hourly rate for the hoi 
worked on the holiday plus the number of hoi 
worked on the holiday to be taken as time OR 
a later date and the holiday rescheduled. 

(c) Any work performed on a holiday without forty-ei! 
(48) hours notice, excluding December 25 or January 1, st 
be compensated, at the discretion of the employee, either b 

(i) two (2) times the employee‘s hourly rate a 
the holiday rescheduled, or 

(ii) the employee’s hourly rate for the hol 
worked on the holiday plus the number of hol 
worked on the holiday to be taken as time ofl 
a later date, and the holiday rescheduled. 
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(d) Any work performed on December 25 or January ’!I 
without forty-eight (48) hours notice, shall be compensated alt 
the discretion of the employee, either by: j 

I (i) two and one-half (2%) times the employee’ 
hourly rate and the holiday rescheduled, or 

worked on the holiday plus one and one-haf r (ii) the employee’s hourly rate for the hour 

times (1 V2) the number of hours worked on the 
holiday to be taken as time off at a later date, 
and the holiday rescheduled. 

(e) Where the employee has chosen time off and the 
Hospital is unable to give her the time off requested within the 
time period established by the Hospital, which shall not be less 
than sixty (60) days, she shall receive pay for the banked hours 
at the employee’s hourly rate. 

22.07 Compensation for temporary full-time and temporaq 
part-time employees working on one of the official holidays as 
listed in 22.01 : 

(a) Any work performed on the holiday, excluding 
December 25 and January 1, shall be compensated by one and 
one-half (1 %) times the employee’s hourly rate. 

(b) Any work performed on December 25 andla 
January 1, shall be compensated by two (2) times the 
employee’s hourly rate. 

(c) Any work performed on a holiday without forty-eigH 
(48) hours notice, shall be compensated, by two (2) times the 
employee’s hourly rate. 

22.08 (a) Compensation for, part-time and temporary part. 
time employees working on a casual basis, and casua 
employees working on any of the official holidays as listed ir 
22.01, excluding December 25 and January lst, shall be one 
and one-half (1%) times the employee’s hourly rate. 
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(b) Compensation for, part-time and 
time employees working on a casual 
employees working on December 25 and/or January 

scheduled holiday, other than one (1) of the official 
listed in 22.01, shall receive her paid holiday and, 
shall be compensated at the discretion of the 

(i) one and one-half (1%) times 

be, two (2) times the employee’s hourly rate. 

22.09 A full-time or part-time employee who works on 

by: 

hourly rate for all hours worked; or 

(ii) time and one-half (11h) the number of hohrs 
worked to be taken as time off at a later dat?. 

22.10 If an employee is scheduled to work and does not w rk 
on a holiday she shall be paid her hourly rate and such day t ill 
be treated as the holiday and not be rescheduled. 

22.1 1 The overtime rate shall be paid for the shifts 
half (%) or more than one-half (%) of the hours worked fall 
in 0001 hours and 2400 hours on the holiday. In such 
the overtime rate shall be paid for the total hours worked. 

22.12 Holidays scheduled on the celebrated day shall be rotbt- 
ed as evenly as possible among the nurses within a unit. 

22.13 No employee shall receive both overtime, in accordance 
with Article 20, and Holiday compensation, in accordance dith 
Article 22 for the same hours worked on a holiday. 

t 



23.02 For the purpose of computing sick leave accumulation, 
the following shall be counted as working days: 
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23.04 An employee appointed after the fifteenth (15th) of the 
month shall be eligible to accumulate sick leavqcredits frpm 
the first (1st) day of the following month. 

23.05 Where a continuous period of absence from workjon 
leave of absence without pay or suspension from duty not; in 
violation of Article 32 exceeds eleven (11) working days in Any 
one (1) month, no sick leave credits shall accumulate for that 
month but the employee shall retain any sick leave credits prior 
to such leave or suspension from duty. 

23.06 An employee shall be granted sick leave with pay when 
she is unable to perform her duties because of illness or injury 
provided that: 

(a) such absences are reported as soon as possible to 
the supervisor or department head: 

(b) she satisfies the Employer of this condition; and 

(c) she has the necessary sick leave credits. 

23.07 (a) A confidential statement signed by the employee, 
describing the nature of her illness or injury and stating that 
because of this illness or injury she was unable to perform her 
duties shall, when delivered to a non-bargaining unit nurse des- 
ignated by the Hospital or her replacement, be considered as 
meeting the requirements of the clause 23.06 (b). 

(b) The Employer may request a medical certificate. If 
the Employer requests a medical certificate, such request shall 
be made during the employee’s illness. When the Employer 
believes that an employee is abusing her sick leave privileges 
the employee may be notified in advance in writing on an indi- 
vidual basis that such a certificate will be required. 

23.08 An employee shall not be granted sick leave with pay 
during any period in which she is on leave of absence without 
pay, or under suspension. 

I 
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23.09 When an employee is advanced sick leave under 40.04 
(a) and injury-on-duty leave is subsequently approved for the 
same period, it shall be considered for the purpose of the 
record of sick leave credits that the employee was not granted 
sick leave with pay. 

23.10 Abuse of sick leave will result in disciplinary action up to 
and including discharge. 

23.11 Sick leave shall be granted for medical diagnostic pro- 
cedures or minor surgical procedures done on an outpatient 
basis. 

23.12 When a celebrated holiday as defined in Article 22 falls 
during the period while an employee is on paid sick leave, no 
deduction from the accumulated sick leave total shall be made 
for that day. An employee who calls in sick on a celebrated 
holiday when she is scheduled to work shall be considered to 
have her holiday on that day. Any lieu day scheduled shall be 
cancelled. 

23.13 When an employee is absent for all or part of her shift 
because of illness, deduction from sick leave shall be made in 
accordance with the number of hours absent. 

23.14 Sick leave shall be granted for medical or dental 
appointments which cannot be arranged outside of an 
employee’s normal working hours in accordance with clause 
23.1 3. The employee shall notify the Hospital of the time of the 
appointment as soon as the appointment is confirmed. 

23.15 (a) An employee who has been employed for a period 
of two (2) years or greater, and who has used her accumulated 
sick leave credits shall be granted upon request a fifteen (15) 
day block of advanced sick leave credits. The fifteen (15) day 
block of sick leave credits granted shall be paid back at the rate 
of one-half day per month of credits earned upon return to 
employment. 
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(b) An employee will not be permitted to borrow 
sick leave credits until all previously borrowed credits have 
been repaid in accordance with this Article. I 

(c) An employee who has been granted advanceql 
sick leave credits shall, upon ceasing to be an employee, 
compensate the Employer for advanced sick leave grant- 
ed which has not been paid back in accordance with this 
Article, calculated at the employee's daily rate of compen- 
sation at the time she ceased to be an employee. 

(d) The parties agree that failure to comply wit4 
23.15 (c) above will entitle the Employer to withhold any 
wages or other monetary benefits, including retirement 
allowance, in an amount sufficient to reimburse the 
Employer the amount owing. 

23.1 6 Employees will be advised of their accumulated sick 
leave credits on an annual basis. 

23.17 Sick leave is not applicable to casual shifts which 
part- time employees have agreed to work. I 

I 

ARTICLE 24 -ALCOHOL AND DRUG 
RELATED ILLNESSES 

24.01 The Hospital recognizes that alcohol and dru 

or drug problem must accept a program of rehabilitation. If 
the program necessitates the employees absence frod 
work she may use her accumulated sick leave credits howt 
ever if no sick leave credits are available leave of absence 
without pay shall be granted. 

24.02 if the employee is required to attend meetings with 
the Employer regarding her health problems, she may if 
she so requests, be accompanied by a Union representa- 

i' tive. 

abuse is a health problem. An employee with an alcoh 4 I 
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24.03 The parties agree to encourage the hospitals and locals 
of the Union to develop an Employee’s Assistance Program in 
their workplace. 

ARTICLE 25 - LEAVE OF ABSENCE 

25.01 (a) Leave of absence without pay shall be granted to 
employees to attend Executive and Negotiation Committee 
meetings. 

(b) Leave of absence without pay may be granted for 
other Union business. The number of employees from any one 
department entitled to take leave at one time shall be at the dis- 
cretion of the Hospital except in case of emergency, such leave 
should be requested at least two (2) weeks in advance of the 
date of the meeting. Such leave shall not be unreasonably 
requested nor withheld. 

(c) Leave of absence without pay for up to two (2) 
years shall be granted to a member of the New Brunswick 
Nurses’ Union elected or appointed to a full-time position with 
the Provincial Union or the National Federation of Nurses’ 
Union. Such leave may be extended for a further two (2) year 
leave or more at the request of the employee. Such request 
shall not be unreasonably denied. Such leave shall be subject 
to the following conditions: 

(i) at least 60 days notice of intention to return to 
work shall be given to the Employer; 

(ii) if the employee returns to work within two (2) 
years plus one (1) day of the granting of the 
leave of absence, then the employee shall be 
returned to her previously held position; if the 
employee returns to work following an absence 
of greater than two (2) years plus one (1) day, 
the employee shall be returned to her same 
employment status and same classification in 
her former unit, if available. 
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If a position is not available in her former unit, 
she shall be placed in a comparable position in 
the same facility. The first available vacancy in 
her former unit in her same classification and 
same employment status will be awarded to 
her without the necessity of posting. 

(iii) any period of orientation required will be paid 
by the Hospital and the Union will reimburse 
the Hospital; 

(iv) during the period of the leave the employee 
may, if permissible under the relevant plan, 
continue her contributions, and, as well, pay 
those of the Employer; 

(v) the employee’s seniority shall continue to 
accrue; 

(vi) Article 25.02 is not applicable. 

25.02 The Hospital shall maintain the full salary and benefits of 
the employee during the leave of absence for Union business. 
The Union shall reimburse the Hospital upon receipt of the 
invoice. 

25.03 When an employee has been granted leave of absence 
without pay, except under 25.01, her seniority is retained but not 
accumulated and her anniversary date is advanced 
according I y. 

25.04 When an employee has used up her accumulated sick 
leave, leave of absence without pay for a period not to exceed 
six (6) months shall be granted. A further period of leave of 
absence without pay may be granted. The Employer may 
require documentation specified in Article 23.07. The 
employee shall be returned to the previous held position. If the 
position is affected by a workforce adjustment, the employee 
will be notified and provided with an opportunity to exercise her 
options under Article 34 unless otherwise agreed by the parties. 

25.05 Bereavement Leave 
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(a) Upon application, an employee shall be granted 
bereavement leave in the event of the death of the employee’s 
spouse (including common-law), child, parent, person acting in 
loco parentis without loss of pay up to a maximum of seven (7) 
consecutive calendar days, commencing with the notification of 
the death. If the employee has reported to duty, the bereave- 
ment leave will commence on the next day. 

(b) Upon application, an employee shall be granted 
bereavement leave in the event of the death of the employee’s 
brother, sister or grandchild without loss of pay up to a maxi- 
mum of five (5) consecutive calendar days, commencing with 
the notification of the death. If the employee has reported to 
duty, the bereavement leave will commence on the next day. 

(c) Upon application, an employee shall be granted 
bereavement leave in the event of the death of the employee’s 
grandparent, grandchild, mother-in-law, father-in-law, son-in- 
law, daughter-in-law or relative living in the household, without 
loss of pay, up to a maximum of three (3) consecutive calendar 
days, one of which must be the day of the funeral. 

(d) Upon application, an employee shall be granted 
bereavement leave in the event of the death of the employee’s 
sister-in-law, brother-in-law, aunt, uncle, niece, nephew, or 
spouse’s grandparent, without loss of pay for a maximum of 
one calendar day to attend the funeral. 

(e) Bereavement leave is not available to casual 
employees. 

(f) Bereavement leave is not applicable to casual shifts 
which part-time employees have agreed to work. 

(9) In the event of the death of a person listed in sub- 
paragraph (a) or (b) during an employee’s vacation, the 
employee shall be granted bereavement leave in accordance 
with sub-paragraph (a) or (b), and shall have her vacation days 
rescheduled at a later date. 

25.06 Disciplinary action may be taken for failure to report to 
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work upon termination of leave of absence. 

25.07 The Employer may grant leaves of absences with or 
without pay, and without loss of seniority, in cases of emer- 
gency or for any good and sufficient cause. Such leave will not 
be unreasonably requested nor withheld. 

25.08 Time spent by employees in meetings, at the require- 
ment of the Hospital, shall be compensated at the regular rate 
of pay. 

25.09 Any employee, who, having made every reasonable 
effort to report for duty during the course of a storm, has been 
prevented from doing so because of the condition of public 
streets or highways, shall be given the opportunity to replace 
such day by accumulated statutory holiday, accumulated over- 
time, accumulated vacation, or by working on one of her regu- 
lar days off or statutory holidays if staffing patterns permit. This 
benefit does not apply to casual employees. 

25.10 (a) When an employee is summoned for jury duty, or 
subpoenaed at the request of the Hospital as a witness before 
the NANB or an Adjudication Hearing or subpoenaed as a wit- 
ness before any judicial tribunal in connection with her Hospital 
duties, she shall be paid by the Hospital the difference between 
her regular hourly salary rate for the number of hours she 
otherwise would have been scheduled to work and the daily 
jury duty or witness fee paid. This benefit does not apply to 
casual employees except when called as a witness by the 
Hospital. 

(b) If an employee is subpoenaed as a witness in con- 
nection with her hospital duties on her, 

(1) day off 
(2) vacation 
(3) holiday 

the employee will be compensated at the regular daily rate and 
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shall have her day off, vacation or holiday rescheduled by the 
Hospital. Such compensation shall not affect her normal rate of 
pay or benefits for other hours worked such as the payment of 
overtime. Any witness fee paid to the employee shall be 
returned to the Hospital. 

(c) When an employee is subpoenaed or requested by 
the Union, to testify at an Adjudication Hearing or any NANB 
proceeding, the Union shall reimburse the Hospital, which has 
maintained the full salary and benefits of the employee in 
accordance with Article 25.02 during such absence, upon 
receipt of a Hospital invoice. 

ARTICLE 26 - EDUCATIONAL ASSISTANCE 

26.01 The Hospital recognizes the desirability of encouraging 
education and shall grant leaves of absence for such purposes, 
as approved by the Director of Nursing. Such approval shall not 
be unreasonably denied. 

26.02 Employees recommended by the Local and authorized 
by the Hospital to attend Professional meetings and Workshops 
shall be granted leave of absence without loss of pay, unless 
otherwise mutually agreed. 

26.03 (a) The parties to this Agreement share a desire to 
improve professional standards by giving employees the oppor- 
tunity on occasion to participate in seminars, workshops, short 
courses or similar out-service programs to keep up to date with 
knowledge and skills in the respective fields. 

(b) An employee may apply at any time for 
professional development under this clause setting out the 
nature of the proposed program of work and the location and 
duration of the proposed program of work along with such other 
information as may be requested by the Committee. 

(c) There shall be a Committee representative of the 



42 

merging of the administration of the Educational Assistance 
funds for the Part Ill, Nurse Managers and Nurse Supervisors 
and Part I Nurses Bargaining Units. 

This Committee shall be comprised of five (5)  represen- 
tatives for the Union and five (5) representatives nominated by 
the Employer. 

The merging of the Educational Assistance Funds will be 
implemented in the Fall of 1994. 

26.04 A sum of $350,000 per fiscal year will be the budgeted 
allocation of funds to be administered through the Joint 
Committee identified in clause 26.03 (c) for the Part Ill, Nurse 
Managers and Nurse Supervisors and Part 1 Nurses 
Bargaining Units. 

These funds are not to be used to substitute for or 
subsidize existing programs. 

ARTICLE 27 - MATERNITY LEAVE 

27.01 (a) Employees entitled to maternity leave shall be per- 
mitted to use ten (10) days of their accumulated sick leave 
credits while on maternity leave. 

(b) All part-time employees paid pursuant to Appendix 
A shall be entitled to use accumulated sick leave credits as pre- 
scribed above on a pro-rated basis. 

27.02 (a) An employee who becomes pregnant shall notify 
the Hospital in writing, at least fifteen (15) weeks prior to the 
expected delivery date. 

(b) At the employee’s request, maternity leave shall 
commence eight (8) weeks before the anticipated delivery 
week. 

27.03 Where an employee submits a medical certificate to the 
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Hospital stating that her health so requires, maternity leave 
shall commence earlier than eight (8) weeks before the 
anticipated delivery week. This additional leave shall be 
deducted from her sick leave credits for her period of ill- 
ness. In any case sick leave entitlement will terminate no 
later than the commencement of the normal maternity 
leave, that is eight (8) weeks prior to the anticipated deliv- 
ery week. 

27.04 The Hospital may direct an employee who is preg- 
nant to proceed on maternity leave at any time, where, in 
its opinion, the interest of the institution so requires. 

27.05 (a) (i) Maternity leave shall terminate not less 
than eight (8) weeks following the delivery 
week (Sunday to Saturday). 

(ii) The total number of weeks an employee 
is eligible for maternity leave may be 
shortened, at the discretion of the 
employee, except as limited by 27.05 (a) 
(i). Requests to shorten leave shall be 
presented within twenty-one (21) days 
following the date of delivery. 

(iii) An employee may request leave without 
pay following completion of her maternity 
leave. Requests for such leave shall be 
presented at least four (4) weeks prior to 
the expiry of maternity leave as defined in 
Clause 27.05(a)(i). Only in exceptional cir- 
cumstances, which have been identified to 
the employee, may such requests be 
denied. 

(iv) If an employee wishes to return to work 
upon completion of her normal maternity 
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leave in accordance with Article 27.05 (a)(i) she 
shall notify the Employer twenty-one (21) days 
following the date of delivery. 

(b) An employee returning to work from maternity leave 
shall be reinstated to her previously held position. 
27.06 During the seventeen (17) weeks of the maternity leqve, 
the employee may continue participation in the benefit plans 
provided through articles 49 and 51 of the collective agree- 

four (4) days without pay. 

27.08 Child Care Leave 

(a) Upon notification, at the earliest opportunity, by the 

(i) who is the natural parent of a newbor or 
employee: 

unborn child; or 
( i i )  who is adopting or has adopted a child, 

I 
f the Employer shall grant the employee a leave of absence ith- 

out pay for twelve (12) consecutive weeks, or such shorter eri- 
od as the employee indicates, so as to enable the employ e to 
care for the child. 

(b) A leave of absence granted under 27.08(a) &hall 
commence no earlier than the date on which the newborln or 
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adopted child comes into the employee’s care and custody and 
end no later than fifty-two (52) weeks after that date. The 
employee who is the natural mother of a child must commeince 
the child care leave immediately on the expiry of the maternity 

expires, the taking of the leave may be delayed. 

(c) An employee returning to work from Child 
leave shall be reinstated to her previously held position. 

leave. 

other than the parent requesting a leave under 27.08(a) dhGlll 
be granted upon request two (2) days leave with pay. This 
leave shall be deducted from the employee’s accumulated sick 
leave. Such leave shall be extended on request up to a rrhxi- 
mum of an additional four (4) days without pay. 

(e) If both adopting parents are nurses, the 

1 

employee, may such request be denied. 

27.09 The total number of weeks an employee may be dway 
from the work place under the provisions of this article shall not 
exceed fifty-two (52) weeks. 
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ARTICLE 28 - SALARY ADMINISTRATION 

28.01 (a) The salaries for employees covered by this 
Agreement are set forth in Appendix “A of this Agreement. 

(b) The hourly rates in Appendix “ A  will be utilized for 
the purposes of calculating salary to be paid. 

28.02 (a) A full-time employee shall be entitled to an incre- 
mental adjustment as shown in Appendix “ A  upon completion 
of each 1957.5 regular paid hours or multiples thereof. 

(b) For the purpose of this clause “regular paid hours” 
includes: 

(i) all hours paid at the regular rate of pay in 
accordance with Appendix “A’ including regu- 
larly scheduled hours worked on a celebrated 
holiday; 

(ii) if a part-time or casual employee transfers to 
full-time any hours accumulated as a part-time 
or casual employee in accordance with clause 
4.03 at time of transfer; and 

(iii) all hours reimbursed by the Union in accor- 
dance with clause 25.01 (a) and (b). 

For the purpose of this clause “regular paid hours” 
excludes: 

(i) overtime 

(ii) time absent while on Workers’ Compensation. 

28.03 In the case of promotion the salary to be paid to the 
employee shall be at least 5% higher than the position from 
which she was promoted but will not exceed the maximum 
salary rate of the new position. 



47 /1 

28.04 Education Increments: 1 

CHNCNA Unit Administration Course or 

month. 

three (3) months but less than six (6) months, and who is 
employed in a capacity utilizing this course, shall be paid dn 
additional $13.63 per month provided that she has utilized tqis 
course within four (4) years prior to employment. 

(c) An employee with special clinical preparation of six 
(6) months or more and who is employed in a capacity utilizing 
this course shall be paid an additional $27.27 per month, pro- 
vided that she has utilized the course within four (4) years prior 
to employment. 

(d) An employee with one (1) year University DiploTa 

(a) An employee who has successfully completed thle 

Management Course shall be paid an 

(b) An employee with special clinical preparation 

(9) An employee may not qualify for more than on4 (I) 
payment under subparagraphs (b), (c), (d), (e) and (f) above. 

increments on a pro-rata basis. 
(h) All part-time employees will be entitled to educa 

i 
I 
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(i) Employees working on a casual basis will be enti- 
tled to education increments on a pro-rata basis. 

28.05 (a) Shift Premium 

The shift differential for the evening shift will increase to 
three dollars ($3.00) and the shift differential for the night shift 
will increase to four dollars and fifty cents ($4.50) per shift. 

(b) Weekend Premium 

A weekend premium of seventy-five cents ($0.75) per 
hour shall be paid for all hours worked on any shift where the 
majority of the hours on that shift fall between 2300 hours 
Friday to 2400 hours Sunday. 

The weekend premium shall not be paid to employees 
who receive overtime pay under Article 18.03. 

28.06 Assignment of Salaries 

Except in cases which have received prior approval of 
the Hospital, no employee shall make any assignment of her 
pay to any third Party. 

28.07 (a) Employees who transfer their status from full-time to 
part-time shall maintain the same step in the salary range 
which they were paid when employed on a full-time basis. 

(b) Employees who transfer their status from part-time 
to full-time shall maintain the same step in the salary range 
which they were paid when employed on a part-time basis. 

28.08 If a new classification comes within the scope of the 
Bargaining Unit, wage rates shall be negotiated between the 
Parties hereto but all other conditions and terms of this 
Agreement shall apply. 
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28.09 Employees commencing work with less than 
years lapse in employment as a nurse shall have 
work experience considered by management 
their appropriate level in the salary scale. 

ARTICLE 29 - PAYROLL PERIOD 

29.01 The Employer will maintain a bi-weekly leveled pay 
period for full-time employees. The level pay shall be recon- 
ciled within a time period established by the Hospital. 

29.02 When the regular pay day falls on a holiday, pay day 
shall be the last banking day prior to such holiday. 

29.03 Direct Deposit 

The Employer will utilize a system of direct deposit with a finan- 
cial institution, of the employee's choice, insured under the 
Canada Deposit Insurance Corporation Act. 

29.04 If an error in excess of fifty ($50.00) dollars occurs in an 
employee's pay, it will be rectified by the Hospital by the end of 
the next business day following the request. 

ARTICLE 30 - VACANCIES, POSTINGS, 
PROMOTIONS AND TRANSFERS 

30.01 (a) When any vacancy occurs or a new position is cre- 
ated within the Hospital Part Ill Bargaining Unit or the Nurse 
Managers and Nurse Supervisors Bargaining Unit, the 
Corporation shall, within seven (7) calendar days post a notice 
of the position on the bulletin boards in all facilities in the 
Region for a minimum of fourteen (14) calendar days. A copy 
of the notice shall be sent to each local in the facility where the 
vacancy exists and to one (1) person for each bargaining unit, 
as designated by the Union. The notice may be sent electroni- 
cally. 
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(b) Within seven (7) calendar days of the date of 
the appointment to a vacant or newly created position, the 
name of the successful applicant shall be posted on the 
bulletin boards in each of the facilities for a minimum of 
fourteen (14) calendar days. The individuals designated in 
30.01 (a) to receive such notice shall be provided with the 
name of successful applicants or notified if no candidate is 
appointed. 

30.02 The notice of posting referred to in Article 30.01 
shall contain the following information: 

duties and location of the position; 
nursing qualifications, nursing skills and other 

1. 
2. 

3. hours of work; 
4. salary; and 
5. anticipated commencement date. 

The job requirements as determined by 
Management must be relevant to the position. A job 
description will be available upon request. 

30.03 (a) Vacancies and new positions at the Registered 
Nurse 2 classification shall be filled on the basis of senior- 
ity in the bargaining units within the Hospital concerned 
provided the senior applicant possesses the nursing qual- 
ifications, nursing skills and other relevant skills required to 
perform the job. 

b) Vacancies and new positions including promo- 
tions above the RN2 classification shall be filled on the 
basis of nursing qualifications, nursing skills and other rel- 
evant skills required to perform the job. When nursing 
qualifications, nursing skills and other relevant skills are 
relatively equal amongst two or more applicants, the posi- 
tion shall be filled on the basis of seniority in the bargain- 
ing units within the Hospital concerned provided the suc- 
cessful applicant possesses the nursing qualifications, 
nursing skills and other relevant skills required to perform 
the job. 

I relevant skills required; 
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(c) An employee must have at least twelve (12) calen- 
dar months employment in her present position in order to be 
able to apply for a position in the same classification unless the 
application involves a change in the employment status in her 
unit or unless otherwise mutually agreed. 

30.04 The successful applicant shall be placed on a trial peri- 
od in the new position for three (3) calendar months. 

30.05 If, in the opinion of the Hospital, the successful applicant 
proves unsatisfactory in the position during the aforementioned 
trial period, or if the employee requests to return to her former 
position, she shall be returned to her former position without 
loss of seniority and at the salary of her former position, and 
any other employee promoted or transferred because of the 
rearrangement of positions shall be returned to her former posi- 
tion without loss of seniority. Conditional on satisfactory ser- 
vice, such trial promotion shall become permanent after the 
completion of the trial period. 

30.06 When an employee, who has become incapacitated by 
handicap or illness, or through advancing years or temporary 
disability or pregnancy, is unable to perform her regular duties, 
the Employer will make every reasonable effort to relocate the 
employee in a position or job consistent with her disability, 
capacity or age. The Employer shall not displace any other 
employee, except a probationary employee, from her position 
in order to effect this relocation. 

30.07 For the purpose of this Article, employees shall include 
employees from the Hospital Part Ill Bargaining Unit and the 
Nurse Managers and Nurse Supervisors Bargaining Unit. 



52 

ARTICLE 31 - TEMPORARY ASSIGNMENT 

31.01 (a) Temporary assignments shall be filled accordin 
seniority in accordance with 31.02(a), (b) and (c) provided 
senior employee possesses the nursing qualifications 
nursing skills. Required changes to the employee's \F 
schedule will not constitute overtime. 

(b) An employee in a temporary assignment may CI 
mence a subsequent temporary assignment in the same c 
sification providing the starting date follows the completion c 
of her current temporary assignment. 

31.02 (a) When a temporary assignment above the RN2 c 
sification occurs in a nursing unit, the senior employee wi 
the nursing unit shall at the time of the offer have the righ 
accept or refuse the temporary assignment. If no quali 
employee within the nursing unit accepts the temporary ass 
ment and it is thought to be for a period of less than two 
months the Hospital shall then have the right to make 
appointment. If no qualified employee within the nursing 
accepts the temporary assignment and it is known in adva 
to be for a period in excess of two (2) months, the tempo1 
assignment shall then be filled in accordance with Article 3C 
and 30.03. 

(b) When a temporary assignment occurs above 
RN2 classification and is not specific to a nursing unit (e.g. I 
education, discharge planning, supervisory, nursing clinic 
etc.) and it is thought to be for a period of less than two 
months, the Hospital shall have the right to make the appc 
ment. If no qualified employee within the facility accepts 
temporary assignment, and it is known in advance to be f c  
period in excess of two (2) months, the temporary assignm 
shall then be filled in accordance with Article 30.01 and 30. 
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(c) When a temporary assignment occurs within the 
RN2 classification and is known in advance to be for a period 
in excess of six (6) months, it shall be filled in accordance with 
Article 30.01 and 30.03. If the assignment is for a period of six 
(6) months or less, the Hospital shall then have the right to 
make the appointment. 

31.03 (a) Every employee assigned to a position of higher 
classification shall be eligible for extra pay in accordance with 
Article 31.03 (b) and such shall apply to all eligible employees 
who assume all or substantially all the responsibility of the 
higher rated position in excess of two (2) consecutive working 
days in the higher rated position; such pay to be retroactive to 
the first (1 st) day of assignment. 

(b) An employee temporarily performing the duties of a 
higher classification shall be paid in accordance with Article 
28.03. 

31.04 Assistant Head Nurses shall be entitled to temporary 
assignment pay only if they relieve their superiors for more than 
fifteen (1 5)  consecutive days. 

31.05 Upon completion of the temporary assignment, the 
employee shall return to her former position. 

31.06 Notwithstanding Article 31.02, maternity leaves, regard- 
less of length, shall be posted and filled in accordance with 
Article 30.01, 30.02 and 30.03. Vacancies resulting from the 
initial posting are not required to be posted. 

31.07 All temporary assignments which require posting, shall 
be posted on a facility basis. 

31.08 For the purpose of this article, employees shall include 
employees from the Nurse Managers and Nurse Supervisors 
Bargaining Unit and the Nurses Part Ill Bargaining Unit. 
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ARTICLE 32 - SUSPENSION AND DISCHARGE 
I 

I 

discharge are being discussed with the employee. 

suspension or discharge. 

file of an employee, the existence of which the employee was 
not aware six (6) calendar days, excluding Saturdays, Sunbays 
and holidays, prior to the time of said hearing. 

32.04 A record of disciplinary action, including a written r,epri- 
mand or a confirmation of an oral reprimand, shall be rembved 
from the file of an employee after the expiration of a 
eighteen (18) months after the disciplinary action 
taken, providing no other instance of disciplinary 
respect of the employee has been recorded during t 
After removal, such record of disciplinary action sh 
introduced in adjudication. 

, 

32.05 Where it is determined that an employee has been1 dis- 
ciplined by suspension without pay or by discharge in viokation 
of clause 32.01 that employee shall be immediately reinsliated 
in her former position without loss of seniority or any tother 
benefit which would have accrued to her if she had not peen 
suspended or discharged. One of the benefits which she 'shall 
not lose is her regular pay during the period of suspensirhn or 
discharge which shall be paid to her at the end of the next ;:om- 
plete pay period following her reinstatement. 
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32.06 Upon request an employee shall be given an opportunity 
to read and make a copy of any document in her personal filv 
relating to any disciplinary notation or action taken against her(. 

I ARTICLE 33 - WORKFORCE ADJUSTMENT 

33.01 (a) The parties agree that if workforce adjustments ar 3 
necessary they will work co-operatively to endeavour to avoi 

This will be done within the fiscal framework available to the F layoffs, and to minimize disruptions to the employees affecte 

Hospital and in accordance with the terms of the Collectide 
Agreement, in particular; Article 30 - Vacancies, Posting , 
Promotions and Transfers, Article 34 - Layoff and Displac - 
ment/Recall. 

(b) Where workforce adjustments due to a shortage pf 
work, are identified by a Hospital Corporation, a Joipt 
Workforce Adjustment Committee shall be established in order 
to discuss the implementation of the workforce adjustments in 
a manner consistent with Article 33.01 (a). This Workforce 
Adjustment Committee shall be advisory in nature. 

(c) The Joint Workforce Adjustment Committee shall 
consist of representatives of the Hospital Corporation and the 
local(s) representing employees within the facility(ies) direatly 
affected within the Hospital Corporation. 

i 

ARTICLE 34 - LAYOFF AND DISPLACEMENT/RECALL 

34.01 Subject to the right of the Hospital to retain employees 
with the necessary nursing skills and nursing qualifications for 
the safe operation of the Hospital, layoffs shall be in reverse 
order of seniority. Lack of certain nursing skills or nursing qua- 
lifications that can be acquired within five (5) days will not pre- 
clude an individual’s right to exercise her seniority in this Article. 
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34.02 To avoid a layoff, a full-time employee may agree to the 
reduction of her position to part-time with the mutual agreement 
of the Union and the Hospital. 

34.03 (a) An employee who is affected by a work shortage in 
her facility shall be given a written notice of displacement and 
her options will be discussed with her. The employee shall then 
have forty-eight (48) hours, exclusive of weekends and holi- 
days, to identify her preferred option(s) under this Article. 

(b) Any displacement under this Article is conditional 
upon the displacing employee having greater seniority than the 
displaced employee. 

(c) In all cases, reference to the least senior employee 
shall mean: 

1. The least senior employee for which the dis- 
placing employee has the necessary nursing 
skills and nursing qualifications. 

In the case of a full-time displacing employee, 
at her option, either the least senior full-time 
employee or the least senior part-time 
employee. 

In the case of a part-time displacing employee, 
the least senior part-time employee. 

, 
2. 

3. 

34.04 In exercising options under this Article; 

1. A full-time employee may displace a full-time or 
a part-time employee. 

2. A part-time employee may only displace apart- 
time employee. 

34.05 (a) An employee above the RN2 classification who is 
affected by a work shortage within her facility shall, subject to 
clause 34.01, be entitled to: 
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1.  

2. 

3. 

4. 

(b) 

displace the least senior employee in the same 
classification within the facility, 

the displaced least senior employee may displace 
the least senior employee in the same classification 
in the Corporation, or either employee may, 

displace the least senior employee in a lower clas- 
sification in any unit she chooses within the facility, 
or 

agree to layoff. 

An employee above the RN2 classification whose 
position is not facility specific who is affected by a work short- 
age in the Region shall, subject to clause 34.01, be entitled to: 

(i) displace the least senior employee in the same 
classification in the Corporation, or 

(ii) displace the least senior employee in a lower 
classification at a facility of her choice, or 

(iii) agree to layoff. 

34.06 An employee in the RN2 classification affected by a 
work shortage within a facility shall, subject to clause 34.01, be 
entitled to: 

1. displace the least senior employee within the same 
classification in the unit of her choice within the 
facility, or 

2. agree to layoff. 

34.07 The least senior employee displaced within the facility is 
entitled to: 

displace the least senior employee in the same or 
lower classifications in the Corporation, or 

1. 

2. agree to layoff. 
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34.08 Except in cases of emergency, layoffs due to lack of 
work will only take place after the employees affected and the 
Local have been given a minimum of thirty (30) days notice and 
the parties shall meet at the request of either party to discuss 
the impending layoff. 

34.09 Employees shall exercise their options under this Article 
within forty-eight (48) hours of notice of layoff excluding week- 
ends and holidays. 

34.10 Employees who are laid off under this Article shall retain 
their portability rights as per Article 43 for a period of twelve 
(12) months in the Hospital(s) in which she has made applica- 
tion for employment within thirty (30) days of the layoff. 

34.11 The seniority hours as of the date of notice of layoff shall 
apply for layoff and recall. 

34.12 In the event of recall employees shall be recalled in 
order of seniority to the first available position for which they 
have the necessary nursing skills and nursing qualifications, to 
provide the required nursing care for the safe operation of the 
Hospital. Lack of certain nursing skills or nursing qualifications 
that can be acquired within five (5) days of recall will not pre- 
clude an individual's right to exercise her seniority in this Article. 

34.13 An employee shall be recalled to her own facility or any 
other facility which she has designated in writing at the time of 
a layoff. 

34.14 (a) The employee's decline of recall to a facility other 
than her own will not result in a loss of recall rights to her own 
facility although it will result in the removal of that facility option 
from her choices. 
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(b) After three (3) recall declines to facilities other than 
the one from which she was laid off, options for recall to facili- 
ties, other than her own, will not be available. 

(c) Refusal by a full-time employee to accept recall to a 
part-time position shall not result in loss of recall rights. 

34.15 (a) An employee shall have forty-eight (48) hours, 
exclusive of weekends and holidays to indicate, in writing, 
whether she accepts or declines the recall offer. 

(b) An employee who accepts a recall shall return to 
the service of the facility within two (2) weeks of notice of recall 
or forfeit all recall rights. Acceptance of recall removes the 
employee from the recall list, subject to 34.16(a). Failure to 
report for legitimate reasons, i.e. sickness, maternity, etc., will 
not result in a forfeiture of the recall position. 

34.16 (a) A full-time employee may be recalled to a full-time 
or part-time position. If recalled to a part-time position, the for- 
mer full-time employee shall retain her recall rights to a full- 
time position either within the facility to which she was recalled 
for part-time or within the facility from which she was laid off, 
but not to exceed the original eighteen (18) month recall 
period. 

(b) A part-time employee may be recalled to a part- 
time or full-time position. If recalled to a full-time position, the 
former part-time employee shall retain her recall rights to a 
part-time position either within the facility to which she was 
recalled for full-time or within the facility from which she was 
laid off, but not to exceed the original eighteen (18) month recall 
period. 

(c) The employee will not be recalled to a higher clas- 
sification. 
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34.17 (a) Notwithstanding Article 4.09, all casual work in a 
facility shall be offered initially on the basis of seniority to 
nurses on the recall list from that facility, provided that: 

1. she has indicated her availability, in writing, for 
casual work, 

2. she has the nursing qualifications and nursing 
skills for the available work, 

3. the offer does not constitute additional costs to 
the Hospital or invoke an overtime situation as 
per Article 20, and 

preference for casual work shall not exceed the 
employee’s previous scheduled hours, follow- 
ing which, the distribution of casual work shall 
be in accordance with Article 4.09. 

(b) A nurse on the recall list may refuse an assignment 
of casual work; 

1. For reasons of illness provided she satisfies the 
employer of her condition. 

2. For reasons of emergency provided she satis- 
fies the employer of her need. 

3. If she has already worked three (3) shifts in a 
one (1) week period. 

34.1 8 Acceptance or refusal of casual or temporary work shall 
not increase the period of recall nor interfere with the recall 
rights of the employee. 

34.19 A layoff will be a termination of employment and recall 
rights will lapse at the first occurrence of: 

(a) Refusal of recall to the facility from which she was 
laid off. 

4. 
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(b) Expiration of eighteen (1 8) consecutive months 
from the date of layoff. 

34.20 This Article shall apply to full-time and part-time 
employees only. 

34.21 For the purpose of this Article, employees shall include 
employees from the Hospital Part Ill Bargaining Unit and the 
Nurse Managers and Nurse Supervisors Bargaining Unit. 

34.22 This Article shall also apply to employees on leave with 
or without pay. 

34.23 An employee who has not been recalled to a full-time or 
part-time position at the conclusion of the recall period, may 
apply in writing to continue to work on a casual basis and, if 
accepted by the Hospital, shall retain seniority accumulated 
from casual employment during the recall period. 

ARTICLE 35 - TERMINATION OF EMPLOYMENT 

35.01 All employees shall give the Hospital as much notice as 
possible with a minimum of five (5) calendar weeks written 
notice of intention to resign. 

35.02 In cases of emergency, the time limits specified in 
clauses 35.01 may be varied. 

ARTICLE 36 - RETIREMENT 

36.01 The normal retirement age shall be sixty-five (65) years 
of age. However, employees who wish to remain at work past 
sixty-five (65) may be permitted to extend employment on a 
yearly basis provided they are in good health and their work 
performance is satisfactory. Authority for granting yearly exten- 
sions rests with the Hospital. 
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36.02 If an employee chooses she may retire at fifty-five (55) 
without loss of retirement benefits and shall receive pension 
benefits as defined in the Hospital Pension Plan in which she is 
enrolled. 

ARTICLE 37 - RETIREMENT ALLOWANCE 

37.01 (a) When a full-time employee having continuous ser- 
vice of five (5) years or more, retires in accordance with Article 
36, or due to disability, death or upon reaching the normal 
retirement age, or is laid off, the Hospital shall pay such an 
employee or beneficiary a retirement allowance equal to five (5) 
days’ pay for each full year of continuous service but not 
exceeding one hundred and twenty-five (125) days’ pay, at the 
employee’s rate of pay, such allowance to be pro-rated with 
respect to part-time employees. This Article has no application 
to temporary and casual employees. 

(b) Part-time employees will be paid their retirement 
allowance at their current step in the wage schedule at the 
rates in Appendix “A.” 

(c) The eligible employee as per Article 37.01 (a) and 
(b) or the employee’s estate shall be advised, without preju- 
dice, within forty-five (45) days, of the amount of the retirement 
allowance owing and the date upon which payment can be 
expected. 

(d) When an employee is laid off and is not recalled, the 
retirement allowance shall be paid in a lump sum eighteen (18) 
months after the date of layoff pursuant to this Article. 

37.02 When an employee has a permanent disability and 
requests to retire, or when the Hospital requires an employee 
to retire due to a permanent disability, and in the absence of 
mutual agreement, a Board of Doctors whose decision shall be 
final and binding on the Parties to this Agreement shall be con- 
stituted as follows: one doctor appointed by the Union, one doc- 
tor appointed by the Hospital, and one doctor selected by the 
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two so appointed, who shall be the Chairman. If the decision 
of the Board is that the employee has a permanent disability 
which prevents her from working, the said employee shall 
receive pay for any accumulative retirement leave she is enti- 
tled to under this Article. The expenses of this Board shall be 
paid for in the same manner as if it were an Adjudication Board. 
If the permanent disability of an employee has been estab- 
lished under the Workers’ Compensation Act or the Canada 
Pension Act, a further Board decision under this Article shall not 
be required. 

ARTICLE 38 - SENIORITY 

38.01 A seniority list of all employees covered by this 
Agreement showing the name, classification, date of hire and 
the number of seniority hours in the bargaining unit within the 
Hospital shall be posted annually not later than February 1st in 
a place accessible to all employees so affected. A thirty (30) 
day protest period respecting revisions shall be allowed follow- 
ing such posting. A copy of the seniority list shall be given to 
the Union at the time of posting and after the thirty (30) day 
protest period with the revisions made. A copy of the revised 
seniority list shall be given to the Local and it shall be the 
Local’s responsibility to ensure that it remains posted until the 
seniority list for the following year is posted. An employee can 
only accumulate a maximum of 1957.5 hours in any one (1) 
year. 

Any review of an employee’s seniority shall not go back 
more than thirty-six (36) months from the date of the request. 
Any resulting revisions to the seniority list shall only be utilized 
in consideration of current or subsequent decisions. 

38.02 When an employee completes the probationary period, 
seniority shall accumulate from date of attaining employee sta- 
tus. 
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38.03 (a) When an employee has been granted leave of 
absence without pay the continuous service and seniority of 
such employee shall be retained but seniority and any benefits 
measured by length of service shall not accumulate during 
such leave of absence except as provided in Article 25.01. 

(b) An employee who is granted maternity leave shall 
not lose her seniority and shall accumulate seniority up to a 
maximum of seventeen (17) weeks on the basis of what her 
normal regular hours would have been. 

(c) An employee who is granted Child Care Leave shall 
not lose her seniority and shall accumulate seniority up to a 
maximum of twelve (12) weeks on the basis of what her normal 
regular hours would have been. 

38.04 Continuous service shall be broken and seniority shall 
be forfeited by an employee for the following reasons only: 

(a) she voluntarily leaves the services of the Hospital or 
loses employee status; 

(b) she is discharged for just cause; 

(c) she is suspended for just cause, in which event the 
loss of seniority shall be for the period of suspension only; and 

(d) she is laid off for a period of eighteen (18) months 
or more. 

38.05 A member of the bargaining unit who is requested to 
relieve in a non-bargaining unit management position for a 
period of less than twelve (12) months shall retain her 
seniority and continue to accumulate seniority while she is in 
such a position. Following a twelve (12) month period in such 
a position, the employee’s seniority shall be retained but not 
accumulated. 
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ARTICLE 39 - SAFETY AND HEALTH 

39.01 The Hospital shall continue to make reasonable propi- 
sions for the safety and health of its employees during thgir 
hours of employment. Protective devices and other equipm nt 
deemed necessary to protect employees properly from inj ry 
shall be supplied by the Hospital. Both the Hospital and t e 
Union shall cooperate to the fullest extent possible towards t e 
prevention of accidents, and in reasonable promotion of saf ty 

39.02 The Employer shall provide any immunization or p e- 
ventative measures which are medically necessary for he 

and health. 

safety of the employee at work. 

39.03 A Joint Health and Safety Committee shall be 
constituted in accordance with the 

Time spent by employees at 
out the function of the Committee 

Safety Act. 

worked. Furthermore, such committee shall: 

i 
(a) Have representation from the Local. 

(b) Be involved in the establishment and enforcembnt 
of policies involving safety practices. 

(c) Keep the employees informed of all policies in 01- 
ving safety practices. 

(d) Shall maintain an appropriate bulletin board for the 

(e) Carry out safety inspections and investi g' ate 

exclusive use of the Safety Committee. 

reported unsafe conditions. 

(f) Post minutes of all Safety Committee meetingst on 
bulletin boards. 

1 
I 
I 
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ARTICLE 40 - INJURED ON DUTY 

40.01 An employee who is injured on the job or suffers a rech- 
rence of an injury on the job shall, as soon as possible, rep rt 
the matter to the Supervisor or Department Head and fil$oa 
Workers’ Compensation claim. 

40.02 An employee who is injured on the job or suffers a recur- 
rence of an injury on the job and who has her Workers’ 
Compensation claim approved shall receive benefits pursuant 
to the Workers’ Compensation Act. Notwithstanding 40.03, if 
the claim is not approved, the employee shall be entitled 
retroactively to use any accumulated sick leave credits in 
accordance with Article 23.06. 

40.03 (a) The absence of an employee who is injured on the 
job or suffers a recurrence of an injury on the job and who is 
waiting for approval of a Workers’ Compensation claim, and/or 
who is receiving benefits under the Workers’ CompensationAct 
shall not be charged against the employee’s sick leave credits 
or vacation credits except as provided in 40.04. 

(b) Upon approval of the Workers’ Compensation 
claim, the employee will be credited with seniority for the 
required waiting period stipulated under the Workers’ 
Compensation Act. 

40.04 (a) The employee shall receive her regular bi-wekly 
pay until such time as her compensation payments begin pro- 
vided that she agrees to assign the compensation payments 
equal to the same period of time and provided the employee 
has the necessary sick leave to her credit. The Employe will 
credit any sick leave days used for this purpose to the 
employee’s accumulated sick leave upon approval of the 
Workers’ Compensation claim. 

(b) For the purposes of Article 40.04: 
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(i) “Regular bi-weekly pay” means an amo’lunt 
equal to the level of compensation payable,, for 
the pay period, to which the employee is ejnti- 
tled pursuant to the Workers’ Compensation 
Act. 

(ii) Payment shall commence following the pe iod 
of time stipulated under the Workiers’ 
Compensation Act during which compensation 
is not payable to a worker. 

40.05 (a) An employee, who on September 26, 1990, was 
receiving the difference between her regular pay and the bqne- 
fit that is paid by the Workers’ Compensation Board during her 
period of total temporary disability shall continue receivins the 
top-up benefit for the period for which her claim continues b be 
active. 

(b) The Workers’ Compensation Act presently in brce 
does not define the term “total temporary disability,” therdore, 
for the purposes of administering this clause the followin! will 
be the definition of “total temporary disability”: 

“Total Temporary Disability” is the period of time thit an 
injured employee is receiving weekly compensation benefts as 
determined by the Workers’ Compensation Board while uider- 
going active medical treatment or rehabilitation prograns to 
correct such occupational injury. 

(c) If such employee is in receipt of a Canada Peision 
Plan benefit and is still considered to be “totally temporarik dis- 
abled” the Hospital shall pay the difference between her sgu- 
lar pay and the benefits paid by the Workers’ Compensation 
Board and the Canada Pension Plan. 

D 
1 

ARTICLE 41 - COMMUNICATION 

41.01 The process of communication (bulletin bard,  
electronic, hard copy, etc.) shall be used to provide the mem- 
bers of the bargaining unit : 
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(i) Adequate notice of meetings and lectures called y 
the Hospital; and 

All Hospital policies which affect the employees shall e 

(ii) Job vacancy notices. 

I 

7 
i written and made available to the employees. 

ARTICLE 42 - PENSIONS 

42.01 The pension plan in effect on the date of signing of 
Agreement shall continue to be in effect during the life of 
Agreement and shall not be changed without prior agreement 
with the Union. 

42.02 The Employer shall make available to each participating 

the 
the 

43.01 (a) An employee who accepts employment in an in ti- 
tution, hospital, or agency listed in Parts l or 111, First Sched le 
of the Public Service Labour Relations Act within forty-five ( 5) 
days of her resignation date from another institution, hospit I, 
or agency listed in Parts I or 111 of such Act, shall retain i. t e 
benefits listed in sub-section (d). 

ARTICLE 43 - PORTABILITY 

(b) If such employee accepts an offer to 
former employer within forty-five (45) days of her 
from said Employer, she shall retain the benefits 
section (d). 

(c) The employee’s pension shall also be transferred 
when an employee accepts employment in another hosphal 
included in Part Ill. 

(d) The following benefits shall be retained for 
employees who qualify under 43.01 (a) or (b); 
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(1) unused accumulated sick leave credits (full- 
time employees and part-time employees as 
per clause 23.01 b); 

(2) vacation rate entitlement shall be calculated 
giving consideration to the number of years of 
continuous service on the same basis as cal- 
culated by the previous Employer (full-time 
employees and part-time employees only); 

(3) retirement allowance: 

(4) service credits as applicable to increments 
within the salary scale. 

ARTICLE 44 - PRINTING OF AGREEMENT 

44.01 The Employer shall be responsible for the translation of 
the collective agreement. The printing of the bilingual agree- 
ment shall be the responsibility of the Union and the Employer 
shall reimburse the Union for 50 per cent of the cost of the print- 
ing. The translation and printing of the collective agreement 
shall be approved by both parties. 

44.02 This Agreement shall be printed in both English and 
French and shall be official in both languages. However, if a 
discrepancy of interpretation arises between the English and 
French versions, the language in which the collective agree- 
ment was negotiated shall prevail. 

ARTICLE 45 - JOB DESCRIPTION, JOB CLASSIFICATION 
AND ORIENTATION I 

45.01 Each Hospital agrees to make job descriptions av ilable 

45.02 (a) Where the Union and/or the employee feels that the 
employee has been unfairly or incorrectly classified, the 
employee and/or the Union may submit the matter for review to 

to employees concerned or the Local. b 
I 
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the Administrator or designate. The Administrator or designate 
shall forward the matter to the Hospital ClassificaJion 
Committee of the Department of Health and Community 
Services for review. If the decision of the Hospital 
Classification Committee is not satisfactory, the dispute shall be 
settled as provided in clause 45.02(c). I 

(b) Where the matter raised in clause 45.02 ( 
cannot be settled within two (2) calendar months 
origination of the complaint, the matter shall be settle 
vided in clause 45.02 (c). 

(c) Any dispute arising out of clause 45.02 ( 
referred to a board consisting of three (3) persons, 
presenting the Union and one (1) representing the 
Such persons shall not be employed in the Hospital i 

Chairman of the Labour and Employment Board. 

If there is no majority then the decision of the Cha 
be the decision of the Board. 

nominees. 

45.03 Employees hired to positions within the bargaining unit 
shall be entitled to appropriate orientation for the posi ion. 
Employees receiving orientation shall be paid at the 
employee's hourly rate. A record of the orientation period and 
topics covered shall be signed by the nurse and the Empl yer 
and placed in the nurse's personnel file. I 
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ARTICLE 46 - ESCORT DUTY 

46.01 When a volunteer escort or an employee on duty is 
required to attend a patient as an escort during an ambulance 
trip (air, road, etc.) and the time involved on the trip exceeds the 
employee's regular shift, she shall receive time off or pay, at her 
option, at the applicable overtime rates for all time in excess of 
her normal shift which the employee spends with the patient or 
attending to the needs of the patient. 

46.02 If the employee on escort duty commences her return to 
her facility immediately following the release of her patient, she 
shall receive time off or pay, at her option, at the applicable 
overtime rate for all time spent in return travel in excess of her 
normal seven and one-half (7%) hour shift. 

46.03 If an employee is detained due to weather or other trans- 
portation difficulties, she shall not lose her day(s) off. The time 
she is so detained and the time spent travelling back to her 
facility shall be deemed to be time worked with a maximum of 
seven and one-half (7'h) hours at straight time in twenty-four 
(24) hour period. 

46.04 No employee returning from escort duty will be required 
to commence another shift within twelve (12) hours of her 
return, unless otherwise agreed between the Employer and the 
employee concerned. If the employee works she shall receive 
the overtime rate. 

46.05 If requested, an employee shall be given a travel 
advance for all anticipated travel expenses by the Hospital 
before commencing escort duty. A subsequent travel claim will 
be submitted in accordance with normal procedures and travel 
regulations. 

46.06 When a full-time employee is called back to do eqcort 
duty on her day off, Article 20 shall apply. 
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46.07 Should an employee volunteer for escort duty and elect 
to take her days off before returning for duty, she shall receive 
only straight time for the travelling time on the return journey. 

ARTICLE 47 - MERGER AND AMALGAMATION 

47.01 Except in cases of emergency should the Hospital 
merge, amalgamate or combine any of its operations or func- 
tions with another Hospital or should any Hospital take over any 
of the operations or functions of another Hospital, the Hospital 
agrees to give the Union notice in writing ninety (90) days prior 
to any intent by the Hospital to implement the above. 

47.02 Discussion will commence between the Parties within 
ten (IO) days of such notice and every reasonable effort will be 
made to provide continuous employment in their previous clas- 
sification for employees affected in the Bargaining Unit. Any 
employee affected by such take over shall be offered alternate 
employment subject to Article 30.03 with their present 
Employer or the other Hospital, and in the latter case, seniority 
of employees in the amalgamated Hospitals or service shall be 
considered as one (1) list. If alternate employment is not avail- 
able for some employees, the layoff shall be in accordance with 
Article 34. 

47.03 Where a new facility is planned to replace an existing 
facility(ies), no new employee shall be hired until the 
employees at the existing facility(ies) have been allocated to 
available positions. Employees hired in the new facility will be 
allocated to their previous position, to a similar position, or to 
another position but with their previous rate maintained until the 
wage rate in the new position equals or exceeds it. 
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ARTICLE 48- WORKING CONDITIONS 

48.01 The parties agree that an employee will bear no liability for 
her participation in the preceptorship program provided the 
employee has acted reasonably and prudently in her participation. 

48.02 Employees required by the Employer to travel within the 
Region between facilities shall have expenses incurred governed 
by the provisions of the Travel Policy as approved by Board of 
Management and is amended from time to time. The Employer 
shall provide the Union with all amendments as they become 
available. 

ARTICLE 49 - HEALTH BENEFITS 

49.01 The Hospital agrees to provide to full-time and eligible 
part-time employees registered and in good standing under the 
Medicare Plan, semi-private or better accommodation without 
differential charges. Similar courtesy will be extended to chil- 
dren, dependents and/or spouse of employees. (Such facilities 
are not available to children on the Paediatric Floor, nor to 
infants in the Nursery.) Similarly, use of the Out-Patient 
Department by employees or their children and dependents will 
be provided as a courtesy. These courtesy offers are restrict- 
ed to available privileges of the Hospital and do not include: 

(1) fees to physicians or surgeons; and 

(2) provision of drugs or laboratory tests which are not 
included in insured services. 

49.02 The Employer shall pay fifty percent (50%) of the cost of 
premiums for the Blue Cross TD129 and/or the basic Dental 
Plan for all full-time and eligible part-time employees and their 
dependents. This provision shall apply to employees who 
agree to pay the other fifty percent (50%) of the premiums. 
These new plans will be implemented as soon as possible fol- 
lowing the signing of the collective agreement and will replace 
the present Blue Cross 4s Plan. 
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ARTICLE 50 - LONG-TERM DISABILITY 

50.01 The Employer shall make available to eligible 
employees the Province of New Brunswick long term disability 
plan. Eligibility shall be governed by the rules of the plan. 
Premiums will be paid by the employee through payroll deduc- 
tion upon authorization from the employee to deduct the same. 
For newly hired eligible employees enrolment in the plan shall 
be a condition of employment. 

50.02 An employee on long-term disability benefits shall be 
considered to be on a leave of absence without pay for a 
period not to exceed two (2) years. If the employee returns to 
work she shall be placed in her previous held position. If the 
position is affected by a workforce adjustment, the employee 
will be notified and provided with an opportunity to exercise her 
options under Article 34 unless otherwise agreed by the parties. 

ARTICLE 51 - GROUP LIFE INSURANCE 

51.01 The Employer agrees to maintain the Province of New 
Brunswick Group Life Insurance Program. 

51.02 For information purposes only: 

(i) The basic coverage, paid by the Employer as of the 
signing of this collective agreement, is one times 
the employee’s annual salary. 

(ii) The program also provides the following options at 
the employee’s cost: 

(a) optional supplemental life, and 

(b) voluntary program of accidental death and dis- 
memberment. 
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ARTICLE 52 - TECHNOLOGICAL CHANGE 

52.01 Technological change means the introduction of equip- 
ment or material of a different nature or kind than that previ- 
ously used by the Hospital, and a change in the manner in 
which the Employer carries on its operations that is directly 
related to the introduction of that equipment or material. 

52.02 When the Hospital is considering the introduction of 
technological change which substantially changes the duties 
performed by employees in the bargaining unit the Hospital 
agrees to notify the Local as far as possible in advance of such 
intention. 

52.03 If as a result of a change in technology the Hospital 
requires an employee to undertake additional training, the train- 
ing will be provided to the employee. Such training shall be 
given during the hours of work whenever possible. Any train- 
ing due to technological change shall be at the Hospital’s 
expense without loss of pay to the employee. 

52.04 An employee who is laid off due to technological change 
shall be given the opportunity to exercise her rights under 
Article 34 - Lay Off and Displacement/Recall. 

ARTICLE 53 - EMPLOYEE PERFORMANCE 
ASSESSMENT 

53.01 Where as a result of a formal assessment of employee 
performance, the performance of an employee is judged to 
have been unsatisfactory, the employee concerned must be 
given an opportunity to sign the form in question to indicate that 
its contents have been read and understood. The employee’s 
signature shall serve as evidence that the requirements and 
intent of this clause have been satisfied, and not as evidence 
that she agrees or disagrees with the assessment. 



ARTICLE 54 - RETROACTIVITY 

54.01 (a) All employees who are working full-time on the date 
of signing of this Agreement shall receive retroactive pay in 
accordance with the rates in Appendix “ A  for all hours paid. 

(b) The following employees shall also receive retroac- 
tive pay on a pro-rated basis: employees who retired or died 
after July 1, 1997; employees who were laid off prior to the date 
of signing; and employees on approved leave of absence on 
the date of signing , provided they, or someone legally acting on 
their behalf, make claim by notice in writing to the individual 
hospital in which they were employed within forty-five (45) ca- 
lendar days from the date of signing of this Agreement 

54.02 Employees who were employed on July 1, 1997, and 
who voluntarily left the employ of the Employer between July 1, 
1997, and the date of signing of this Agreement shall be enti- 
tled to retroactive pay provided they make claim by notice in 
writing to the individual hospital in which they were employed 
within forty-five (45) calendar days from the date of signing of 
this Agreement. 

54.03 Retroactivity shall not apply to employees who left their 
employment before completing their probationary period or who 
were discharged for just cause. 

54.04 All employees who were not working full-time on the 
date of signing shall be eligible for retroactivity pay on a pro- 
rated basis. 

ARTICLE 55 - DURATION AND TERMINATION 

55.01 This Agreement constitutes the entire Agreement 
between the Parties and shall be in effect for a term beginning 
on date of signing, unless otherwise specifically agreed else- 
where in the collective agreement, and ending December 31, 
2000, and shall be automatically renewed thereafter for suc- 
cessive periods of twelve (12) months unless either Party 
requests the negotiation of a new Agreement by giving written 
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notice to the other Party not less than thirty (30) calendar days 
and not more than sixty (60) calendar days prior to the expira- 
tion date of this Agreement or any renewal thereof. 

55.02 Any specific changes deemed necessary in this 
Agreement may be made by mutual agreement at a n y  time dur- 
ing the existence of this Agreement. 

55.03 Where a notice requesting negotiation of a new 
Agreement has been given, this Agreement shall remain in full 
force and effect until such time as an Agreement has been 
reached in respect of a renewal, amendment, or substitution 
thereof, or until such time as a deadlock is declared under the 
Public Service Labour Relations Act. 

IN WITNESS WHEREOF the Parties have signed this 
5th day of August 1999. 

FOR THE EMPLOYER ON BEHALF OF THE NEW 
BRUNSWICK NURSES’ UNION 

Linda Silas Hon. Dr. Dennis Furlong 
Hon. Mr. Betts Sharon Tucker 
Debbie Gammon Thomas Christie 
Mike Flood 
Ulric Cormier 
Brian Durelle 
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APPENDIX A 

BIWEEKLY REGULAR RATES 
JULY 1, 1997 

A B C D E F 
NURSE MANAGER 1384.50 1439.25 1497.00 1557.00 1620.00 1687.50 
SUPERVISOR 1463.25 1522.50 1582.50 1647.75 1715.25 1785.00 

BIWEEKLY REGULAR RATES 
JANUARY 1,1998 

A B C D E F 
NURSE MANAGER 1395.75 1450.50 1508.25 1568.25 1631.25 1698.75 
SUPERVISOR 1474.50 1533.75 1593.75 1659.00 1726.50 1796.25 

BIWEEKLY REGULAR RATES 
JULY 1, 1998 

A B C 0 E F 
NURSE MANAGER 1410.75 1465.50 1523.25 1583.25 1646.25 1713.75 
SUPERVISOR 1489.50 1548.75 1608.75 1674.00 1741.50 1811.25 

BIWEEKLY REGULAR RATES 
JANUARY 1, 1999 

A B C D E F 
NURSE MANAGER 1452.00 1506.75 1564.50 1624.50 1687.50 1755.00 
SUPERVISOR 1500.75 1560.00 1620.00 1685.25 1752.75 1822.50 

BIWEEKLY REGULAR RATES 
JULY 1, 1999 

A 8 C D E F 
NURSE MANAGER 1485.75 1540.50 1598.25 1658.25 1721.25 1788.75 
SUPERVISOR 1515.75 1575.00 1835.00 1700.25 1767.75 1837.50 

BIWEEKLY REGULAR RATES 
JANUARY 1,2000 

A B C D E F 
NURSE MANAGER 1527.00 1581.75 1639.50 1699.50 1762.50 1830.00 
SUPERVISOR 1527.00 1586.25 1646.25 1711.50 1779.00 1848.75 
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APPENDIX A 

HOURLY RATES 
JULY 1, 1997 

A B C D E F 
NURSE MANAGER 18.46 19.19 19.96 20.76 21.60 22.50 
SUPERVISOR 19.51 20.30 21.10 21.97 22.87 23.80 w 

HOURLY RATES 
JANUARY 1,1998 

A B C D E F 
NURSE MANAGER 18.61 1934 20.11 20.91 21.75 22.65 I' 

SUPERVISOR 19.66 20.45 21.25 22.12 23.02 23.95 

A 
NURSE MANAGER 18.81 
SUPERVISOR 19.86 

A 
NURSE MANAGER 19.36 
SUPERVISOR 20.01 

A 
NURSE MANAGER 19.81 
SUPERVISOR 20.21 

A 
NURSE MANAGER 20.36 
SUPERVISOR 20.36 

HOURLY RATES 
JULY I ,  1998 
B C D 

19.54 20.31 21.11 
20.65 21.45 22.32 

HOURLY RATES 
JANUARY 1, 1999 

B C 0 
20.09 20.86 21.66 
20.80 21.80 22.47 

HOURLY RATES 
JULY 1, 1999 

B C D 
20.54 21.31 22.11 
21.00 21.80 22.67 

HOURLY RATES 
JANUARY 1,2000 

B C D 
21.09 21.86 22.66 
21.15 21.95 22.82 

E F 
21.95 22.85 
23.22 24.15 

E F 
22.50 23.40 
23.37 24.30 

E F 
22.95 23.85 
23.57 24.50 

E F 
23.50 24.40 
23.72 24.65 
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A 
NURSE MANAGER 20.81 
SUPERVISOR 20.56 

HOURLY RATES 
JULY 1,2000 
B C D 

21.54 22.31 23.11 
21.35 22.15 23.02 

E F '  
23.95 24.81 
23.92 24.8 

For the purpose of the administration of the provisionslof the 
collective agreement it is recognized that the classifica ion of 
Nurse Manager is equivalent to the Registered Nurse 4 &si- 
fication level and the classification of Supervisor is equ Valent 
to the Registered Nurse 5 classification level. P 
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APPENDIX “B” 
REGION 2 HOSPITAL CORPORATION 

Former employees of Lancaster Hospital (D.V.A.) who 
elected Category “A as defined in Section “ A  Part 5 of the 
transfer agreement signed on September 7, 1972, between the 
Government of New Brunswick and the Government of 
Canada. 

In addition to or where appropriate, instead of, the work- 
ing conditions, wage rates and increment steps set forth in the 
principle Agreement, any conditions, benefits, and wage rates 
as detailed in the Memorandum of Agreement signed between 
the Parties on the 20th day of June, 1973 and which forms part 
of this Agreement shall continue to apply to employees in 
Category “A as long as they are superior to those in the prin- 
ciple Agreement. 
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Addendum to the Collective Agreement 

in accordance with Article 19 

Respecting an Agreement 

between 

Board of Management, Province of New Brunswick 

and 

The New Brunswick Nurses’ Union 

In keeping with Article 19.01, the Hospital and Local 
hereby agree to implement a Compressed Work Week 
Schedule incorporating the following amendments to the col- 
lective agreement. 

3.14 “Shift” means twelve (12) consecutive hours of work 
including a lunch period. There shall be two (2) consecutive 
shifts in twenty-four (24) hours, namely, day and night shifts. 

18.01 The regular daily hours of work in each shift shall be 
eleven and one-quarter (11%). The regular weekly hours of 
work shall be thirty-seven and one-half (37%) averaged over 
one rotation of the schedule as determined by the individual 
hospital. Meal periods shall not be less than forty-five (45) min- 
utes each shift and shall not be considered as hours of work. 

18.06 (b) Whenever possible employees required to work 
rotating shifts shall be scheduled to work the majority of shifts 
on day duty, averaged over a one (1) year period. There shall 
be a time period of at least twelve (12) hours elapsing between 
shift change, unless otherwise agreed. Consideration shall be 
given to employees’ requests for permanent night duty. 

18.07 No employee shall be required to work more than four 
(4) consecutive days without day(@ off. 
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20.03 (a) Any work performed by a full-time, part-time or tem- 
porary employee, excluding hours worked on a casual basis by 
a part-time and temporary part-time employees: 

(i) On a scheduled day off (full-time and tempo- 
rary employees working on a full-time basis); 

(ii) In excess of eleven and one quarter (11%) 
hours in any one (1) day; 

(iii) In excess of thirty-seven and one-half (37V2) 
hours in a week (averaged over a four (4) week 
period); 

(iv) In excess of four (4) consecutive days; 

(v) Without twelve (12) hours time off between 
shifts (excluding any overtime hours worked); 

(vi) Outside the employee’s previously scheduled 
hours, without forty-eight (48) hours notice; 

(vii) During one (1) shift of a double shift unless 
both shifts were unscheduled, in which case 
both shifts will be eligible for overtime; 

(viii) During an employee’s weekend off; and 

(ix) During an employee’s paid vacation 

shall be compensated by payment of one and one-half (1%) 
times the employee’s hourly rate or time and one-half (1 V2) off 
for each of the overtime hours worked. The employee shall 
choose the method of compensation. Should the Hospital be 
unable to give her the time off that she has requested within the 
time period established by the Hospital, which shall not be less 
than sixty (60) days, she shall receive pay for the overtime 
worked at the overtime rate. 
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(b) Any work performed by either a casual emplo)iee or 
a part-time employee working on a casual basis or a temdorary 
part-time employee working on a casual basis shall be eTtitled 
to compensation, at one and one-half (1V2) timeg the 
employee’s hourly rate only in the following circumstances: 

(i) In excess of eleven and one-quarter (11%) 
hours in any one day; 

(ii) In excess of thirty-seven and one-half (37V2) 
hours in a week (averaged over a four (4) week 
period); 

(iii) During one (1) shift of a double shift. 

20.06 A. When an employee is called back to work at any 
time outside her normal working hours, she shall be compen- 
sated a minimum of three (3) hours at the overtime rate accord- 
ing to Article 20.03 (a) for each call-back to a maximum of 
twelve (12) hours pay per standby shift. 

21.01 Every full-time employee who, on the final day of the 
vacation year, has seniority of: 

(a) less than one 1957.5 hours shall be entitled to vaca- 
tion with pay at her regular rate calculated on the 
basis of 9.375 hours per month in accordance with 
Article 21.06; 

(b) 1957.5 hours but less than 9787.5 hours shall be 
entitled to vacation with pay at her regular rate for a 
period of 11 2.5 hours; 

(c) 9787.5 hours but less than 31,320 hours shall be 
entitled to vacation with pay at her regular rate for a 
period of 150 hours; 

(d) 31,320 hours but less than 33,277.5 hours shftll be 
entitled to vacation with pay at her regular rate for a 
period of 157.5 hours; 

I 
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33,277.5 hours but less than 35,235 hours shall be 
entitled to vacation with pay at her regular rate for a 
period of 165 hours; 

35,235 hours but less than 37,192.5 hours shall be 
entitled to vacation with pay at her regular rate for a 
period of 172.5 hours; 

37,192.5 hours but less than 39,150 hours shall be 
entitled to vacation with pay at her regular rate for a 
period of 180 hours; 

39,150 hours or more shall be entitled to vacation 
with pay at her regular rate for a period of 187.5 
hours. 

Such vacation to be taken during the following vacation 
year. 

22.01 Employees working the compressed work week shall 
have their holidays pro-rated on the basis of: for every three (3) 
statutory holidays listed in 22.01 of the collective agreement to 
which an employee is eligible under the normal scheduling sys- 
tem, she shall be given two (2) days off with pay and such days 
will be considered holidays for the purposes of Article 20 and 
22. 

23.01 A. Each employee in the Bargaining Unit shall accumu- 
late sick leave credits at the rate of eleven and one-quarter 
(11%) hours per month for each calendar month of continuous 
employment up to a maximum of one thousand eight hundred 
(1800) hours. 

23.05 Where a continuous period of absence from work on 
leave of absence without pay or suspension from duty not in 
violation of Article 32 exceeds seven and one-third (7 V3) work- 
ing days in any one (1) month, no sick leave credits shall accu- 
mulate for that month but the employee shall retain any sick 
leave credits prior to such leave or suspension from duty. 
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I e) 33 277,5 heures mais moins de 35 235 heures a 
II droit B des conges annuels payes a son taux regle- 

mentaire, d'une periode de 165 heures; 1 f) 35 235 heures mais moins de 37 1923 heures a 
droit a des conges annuels payes a son taux regle- ' mentaire, d'une periode de 1723 heures; 

g) 37 192,5 heures mais moins de 39 150 heures a 
I droit a des conges annuels payes son taux regle- 
i mentaire, d'une periode de 180 heures; 

h) 39 150 heures ou plus a droit a des conges annuels 
payes a son taux reglementaire, dune periode de 
187,5 heures. 

1 

i 

de I'unite de negociation doit 

pour chaque mois civil d'emploi 
ce de mille huit cents (1 800) 

tier% (7 V3) ouvrables en un (1) mois quelconque, aucun credit 
de $onge de maladie ne doit s'accumuler pour ce mois-18, mais 
I'etTlployee doit conserver tous les credits de conges de maladie 
antgrieurs a ce conge ou a cette suspension de ses fonctions. 
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Letter of Understanding 
between 

Board of Management as represented by the 
Hospital Boards of the Hospitals listed under Part 111, 

First Schedule of the 
Public Service Labour Relations Act 

and 
The New Brunswick Nurses’ Union 

The parties acknowledge the benefits of a cooperatively 
achieved resolution to a mutually understood problem area. To 
this end the parties are committed to the following principles: 
1. To ensure better utilization of leaves of absences. 
2. To explore appropriate innovative approaches to the 

needs of members to be absent from work. 
3. To gather reliable data on leave utilization, including costs. 
4. To identify reasons for current use of leave benefits. 
5. 
6. 

To identify options for providing leaves for valid reasons. 
To identify trends in leave usage. 

7. To improve attendance. 
8. To identify flexibility in approach to providing paid leaves 

of absences. 

Dated at Fredericton this 5th day of August 1999. 

FOR THE EMPLOYER 

Brian Durelle Linda Silas 
Debbie Gammon Sharon Tucker 

ON BEHALF OF THE NEW 
BRUNSWICK NURSES’ UNION 

Thomas Christie 
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The parties intention is not to infer a new benefit or to limit 
protection originally offered by the said documents. 

(1) Memorandum of Agreement between the Board 
Management and the New Brunswick Nurses Union 

the 

of 
re: 
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Letter of Intent 
between 

Board of Management as represented by 
the Hospital Boards of the Hospitals 

listed under Part 111, First Schedule of the 
Public Service Labour Relations Act 

and 
The New Brunswick Nurses Union 

Re: Harassment and Abuse in the Workplace 

The Employer and the Union agree that harassment, as 
defined in the Board of Management Harassment in the 
Workplace Policy, and other forms of abuse are reprehensible. 

Both parties are committed to maintaining an environ- 
ment free from such harassment or abuse. It is further agreed 
that both parties will work together in recognizing and resolving 
such problems should they arise. 

Each corporation shall establish a policy incorporating, 
as a minimum, the provisions of the Board of Management pol- 
icy on Harassment in the Workplace and make that policy avail- 
able through the normal process. 

A nurse lodging a complaint under this policy may be 
assisted by a local representative. 

The complainant shall be informed of the final disposi- 
tion of the complaint. 

Dated this 5th day of August, 1999. 

FOR THE EMPLOYER 

Brian Durelle Linda Silas 
Debbie Gammon Sharon Tucker 

ON BEHALF OF THE NEW 
BRUNSWlCK NURSES’ UNION 

Thomas Christie 



91 

Letter of Understanding 
between 

Board of Management as represented by the 
Hospital Boards of the Hospitals listed under Part 111, 

First Schedule of the 
Public Service Labour Relations Act 

and 
The New Brunswick Nurses’ Union 

Re: Quality Nursing Care of Patients 

1. The parties agree that Quality Nursing Care for Patients 
is a mutual objective. They recognize that Quality Nursing 
Care for Patients is enhanced by excellence in nursing prac- 
tice, and may be affected by patient acuity, fluctuating work- 
loads and fluctuating staffing. 

2. The parties acknowledge the benefits of a common 
approach to resolve problem areas. Consequently, the parties 
agree that concerns relating to Quality Nursing Care of 
Patients, including nursing practice, patient acuity, fluctuating 
workloads and fluctuating staffing should best be mutually 
resolved. 

3. The parties agree that Quality Nursing Care of Patients is 
enhanced if employee concerns relating to nursing practice, 
patient acuity, fluctuating workloads and fluctuating staffing are 
mutually addressed. Such concerns may be raised by an 
employee for discussion and resolution with her Nursing 
Supervisor, the Head of Nursing or the Administrator of a facility. 
In addition, such concerns may be raised for discussion and pro- 
posed solution with the Professional Practices Committee in 
accordance with Article 15 of the collective agreement. 

Dated at Fredericton this 5th day of August 1999. 
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FOR THE EMPLOYER 

Brian Durelle Linda Silas 
Debbie Gammon Sharon Tucker 

ON BEHALF OF THE NEW 
BRUNSWICK NURSES’ UNION 

Thomas Christie 
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Letter of Intent 
between 

Board of Management as represented by 
the Hospital Boards of the Hospitals 

listed under Part 111, First Schedule of the 
Public Service Labour Relations Act 

and 
The New Brunswick Nurses Union 

Re: Reduced Work Week 

The Parties agree to undertake a joint initiative during 
the administration period of this collective agreement, through 
the Provincial Labour Management Committee to investigate 
the concept of a reduced work week. 

Dated at Fredericton this 5th day of August, 1999. 

FOR THE EMPLOYER ON BEHALF OF THE NEW 
BRUNSWICK NURSES’ UNION 

Brian Durelle Linda Silas 
Debbie Gammon Sharon Tucker 

Thomas Christie 
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Letter of Intent 
between 

Board of Management as represented by 
the Hospital Boards of the Hospitals 

listed under Part 111, First Schedule of the 
Public Service Labour Relations Act 

and 
The New Brunswick Nurses Union 

Re: Biweekly Level Pay 

It is understood by the parties that the current practice of 
administering Article 29.01 shall be maintained. 

Dated this 5th day of August, 1999. 

FOR THE EMPLOYER 

Brian Durelle Linda Silas 
Debbie Gammon Sharon Tucker 

ON BEHALF OF THE NEW 
BRUNSWICK NURSES’ UNION 

Thomas Christie 
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Letter of Understanding 
between 

Board of Management as represented by the 
Hospital Boards of the Hospitals listed under Part 111, 

First Schedule of the 
Public Service Labour Relations Act 

and 
The New Brunswick Nurses’ Union 

Representing the Nurse Managers and 
Nurse Supervisors Bargaining Unit 

Re: Working Conditions 
The parties recognize the autonomy and the degree of 

responsibility and accountability that rests with the members of 
the bargaining unit. The parties further acknowledge the bene- 
fits of a co-operatively achieved resolution to mutually under- 
stood problem areas including, but not limited to, working envi- 
ronment and application of policies issues. 

To this end, the parties agree that matters of working 
conditions may be referred to the Professional Practices 
Committee, the Provincial Labour Management Committee or 
another mutually agreed forum. 

Dated at Fredericton this 5th day of August 1999. 

FOR THE EMPLOYER 

Brian Durelle Linda Silas 
Debbie Gammon Sharon Tucker 

ON BEHALF OF THE NEW 
BRUNSWICK NURSES’ UNION 

Thomas Christie 
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August 5,1999 

Mr. Brian Durelle 
Labour Relations Services 
Department of Finance 
P.O. Box 6000 
Fredericton, N. B. 
E38 5H1 

Dear Mr. Durelle: 

Re: Article 10.01 (b) 

The present is to confirm the understanding concluded at the 
bargaining table re Article 10.01 (b). 

The Union recognizes that this clause does not impose an 
obligation on the Employer to dismiss or suspend an employee 
as a result of any disciplinary action imposed by the Union. 

This interpretation will be reviewed at the expiry of this collec- 
tive agreement. 

Yours truly, 

Thomas Christie 
Executive Director 
New Brunswick Nurses Union 
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