. _$0URCE

EFF.

SRS

TERM.

i Noa. OF

AGREEMENT £MPLOTEES |

MDRGFE

M|

. cptasomns 1 Y

BETWEEN

NITED Foob AND COMMERCIAL WORKERS
INTERNATIONAL UNION, A.F, OFf L., €.T.0., C.L.C.

LOCAL 156 D

dn

y COMPANY | IMITED

Effective: February i1st, 1997

To: January 31ist, 2002

Tqs590¢

e

{-\
L™
Y

(YS9 2)



AGREEMENT

This AGREEMENT entered into the 1st day of February :$s7 by and
between the UNITED FOOD AND COMMERCIAL WORKERS INTERNATIONAL
UNION, aA.F. OF L., C.I.0. =~ c.L.c. on behalf of its affiliated
local union numbered 1s5¢ p, hereinafter referred to as the Union,
and THE sEacRAaM COMPANY LIMITED hereinafter referred to as the
Employer.

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties hereto to
promote and improve the industrial and economic relations between
the Employer, its Employees, and the Union, and to establish and
encourage the practice and procedure of collective bargaining
between the parties hereto.

NOW, TREREFORE, Tor good and valuable consideration be each party
to the other iIn hand paid at the ensealing of these presents,
receipt of which 1s hereby acknowledged, and i1n Tfurther
consideration of the mutual promise and covenants hereinafter
contained, it is mutually agreed as follows:
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ARTICLE 1 - RECOGNITION AND SCOPE

The Employer does hereby recognizes Local 156 D of the Union as the
sole labour organization representing the Employer’”s Employees and
recognizes and agrees to treat and negotiate with the Union as the
sole and exclusive bargaining agency for and on behalf of such
Employees in the plant of AMVHERSTBURG, oNTARIO, provided, however,
that application of this clause does not conflict with any Federal
of Provincial law or regulation related to labour matters.

The term "Employees" as used In this Agreement shall include all
the persons included in the Security Department and not include
production employees managers, superintendents, department heads,
supervisors, non-working foremen, chemists (those who generally
perform work requiring a degree of science), general administrative
office Employees, all other Employees possessing full authority to
hire and discharge Employees, and excluding such Employees as are
now covered by existing agreements with Unions affiliated with the
A.F, of L., C.I.0, - C.L.C.

Persons excluded form the bargaining unit shall not be permitted to
perform a_1n¥ work normally performed by EmploKees in the bargaining
unit, which said Employees nor perform or have performed in the
past.

ARTICLE II - MEMBERSHIP

1. The employer agrees that it will keep in employment only
members of the Union iIn good standing and membership in the
union as such shall be a condition of continued employment,

2. The Union shall be the sole judge of the good standing of its
members. Any Employee who faills to become a member of the
Union within the time limit set forth herein below or who
fails to pay the required initiation fees and periodic dues
and duly authorized assessments, as prescribed by the Union or
who shall hereafter cease to be a member of the Union or who
shall hereafter ceases to be a member of the Union in good
standing shall be immediately discharged upon written notice
from the Union to the Employer setting forth the reasons for
the discharge.

Expulsion or suspension of members by the Local Union shall be
under regulations consistent with the constitution of the
United Food and Commercial Workers International Union.

3. Prior to commencing work, newly hired Employees shall be
required to report to a Union representative to be listed as
potential members, and must pay the prescribed potential
membership fee.
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4. All newly hired Employees shall be advised and be deemed to b=
on probation during the Tfirst sixty calendar days of
employment and may be dismissed by the Company at any time
during such probationary period. Upon the request of the
Union President, the Employer will discuss the reasons for
such release.

wm

All Employees subject to the terms and provisions of this
Agreement shall be required to pay the iInitiation fee,
periodic dues and duly authorized assessments established by
the Union as a condition for good standing membership in the
Union.

ARTICLE I31 - CHECKOFE

1.  The Employer agrees to deduct from the payrolls all initiation
fees, periodic dues and duly authorized assessments, as
required by the Union upon presentation of individual
authorizations as required by law, signed by the Employees
directing the Employer to make such deduction from the
Employees®™ pay in accordance with Local Agreement and remit
same to the Financial Secretary of the Union.

The Employer shall be held free and harmless from any
liability whatsoever in handling such deductions and may
require a release from the Union upon payment thereof.

2. The Employer agrees that it will make provision for the
withholding of final pay cheque to any Employee coming under
the above provision, so that In the event the Employee 1is
discharged, quits or is laid off or released, at the request
of the Union, such Employees must clear all i1ndebtedness
(dues, initiation fees, and assessments) due the Union before
receiving his/her Final pay cheque.

The Employver agrees that in the event of any negligence on i1ts
part in _giving the Employee his/her_ Tinal cheque before
nis/her Indebtedness is paid to the Union, the Employer will
be liable and will pay the Union any monies due the Union from
the Employee. It is further agreed that the Employer will
make payment to the Union as set forth above within one week
after receiving notice from the Union.

ARTICLE 1v - HIRIN

1. The parties agree that it is desirable to stabilize employment
in the 1industry by granting preference of employment to
experienced persons and recognize that the Union®"s knowledge
and experience within the industry, together with the sources
of competent people available to 'it, can be of assistance to
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the Employer in recruiting needed Employees. It is therefore
agreed that the Employer shall noti the Union whenever
Employees are to be hired and shall afford the Union an
opportunity to recommend job applicants. Similar
notifications may be given to other sources of employment.
The Employer further agrees to give such job applicants due
consideration.

The Employer agrees to notify the Union inwriting within five
(5) working days upon the hlrlngI of any Employees, glvmg the
names, addresses, ages, sex, telephoné numbers, and types of
job classification.

ARTICLE v - DISCHARGE

l.

The Employer shall not discharge any Employee without just
cause. Prior to any proposed discharge, the Employer shall
notify the steward and/or Union officer to be preSent when
formal charges are made against an Employee.

In order _that the Union representative may have sufficient
time to investigate the charges, the Employee shall not be
discharged but may be suspended for five (5) days business
days. IFf, after such five (5) days, the matter cannot be
satisfactorily settled, the Employee may be considered
discharged.

IT the Union or the Employee consider such discharge to be
unjust, the matter shall be handled 1n the manner set forth In
Article XX hereof, provided the grievance is filed in writing
with the Employer and the Union within fifteen (15) business
days after such discharge becomes effective.

In the event such discharge is determined to have been unjust,
the Employee shall be reinstated in good standing, without
prejudice or loss of seniority rights, and shall receive full
pay and benefits for the time lost.

In the event any Employee is discharged, such Employee shall
rﬁcel!vef}:ull pay due nhim/ner less any monies due the Union on
check-off.

Any Employee having two years of work without written
reprimands placed on his/her record will not have previous
written reprimands used against him/nher Tor disciplinary
reasons.

In the case of written reprimand, a copy of said reprimand

will be given to the Employee concerned and to the local Union

\glthlnd 1Tteen (15) business days, or else such reprimand will
e void.
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ARTICLE VI - UNION AFFAIRS

1.

It i1s specifically understood and agreed that there shall be
no restraint, coercion, interference or discrimination the
Employer or any of i1ts agents against any members of the
Unton, because of membership therein or the carrying on of any
Union activities.

It is further understood and agreed that it shall not be just
cause for the discharge of any Employee that such Employee
engage INn Union activities of any kind.

The department steward and/or Union officer may, with
permission from his/ner supervisor, handle any Union business

that requires nis/her 1IMmediate attention. _ This permission

will be granted without undue delay, taking into account work
Equkig remgnt. It is understood that this arrangement will not
e abused.

In the course of their Union duties, It is understood that
local Union officials shall have the right to visit their
plant when off duty and that International Union officials
shall have the right to visit the plant. It is understood
that such officials shall secure visitors®s passes from local
plant management at the beginning of such visits.

Officers of the Union shall be allowed time off without pay
for official Union business with due regard given production
requirements of the Employer. They will be entitled to the
same benefits as though they were at work.

A limited number of Employees shall be paid the applicable
rate of pay by the Employer for all time consumed on labour
management conferences called or accepted by the Employer
during said Employees® regular working hours on the Emplo;ller's
premises. Should the labour management conference be allowed
to extend beyond regular working hours the normal overtime

rates will apply.

The Employer shall iJrov_ide a bulletin board upon which notices
concerning official Union business may be posted.

ARTICLE vrr - WORK SCHEDULE

1.

The regular work schedule shall be forty (40) hours per week
divided into five 85) days of eight (8) hours each, within a
seven (7) day (Monday to Sunday) work week.

It is understood that days off within the work week will be
scheduled consecutively. All shifts to rotate.
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(@ Advance work schedules, for continuous operations of two
) weeks, shall be posted one gl) week prior to start of
such schedules and shall Include schedules for Saturday
and Sunday .

(b) The pattern of work schedules and any changes thereafter
S?:?I Itb_e discussed between the parties before they become
effective.

When overtime work is available i1t shall be equally
distributed among available Employees in the department who
regularly perform the work.

TWELVE HOUR SHIFT AGREEMENT

It is agreed that there will be no extra cost to the Company
as a result of implementing the twelve hour shifts.

It iIs understood and agreed that the twelve hour_ shift
schedule may be cancelled at any time by either party, In such
case we would revert to the fprevmus eight hour schedule,
after completing a period of four weeks.

Work Schedule:
Two twelve hour shifts: o0s:00 h to 20:00 h - shift 1
20:00 h to 0s8:00 h - shift 2

Pa chedule:

a) All scheduled twelve hour shifts (including Saturday and
sunday)will be pald at straight time except:

i)  Hours worked In excess of the scheduled twelve hour
shift (Saturda¥ and Sunday 1ncluded) will be paid at
time and a halt.

ii) Hours worked by an employee scheduled to cover a
twelve hour shift on his scheduled day "off* will he
compensated at the rate of time and one half for all
hours worked.

iii) In the event that an employee on his day "off" is
"called-in® to cover a twelve hour shift, he will be
compensated at time and a half for all hours worked.

b) Meals allowance on overtime will be provided as follows:

(i) Less than two hours of overtime: o )

Work continues beyond the regular quitting time up
to completion.
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10.

11.

(ii) More than two and up to four hours of overtime:
A meal allowance will be provided.

(iii)Hore than four hours of overtime:
After each four hours of work, a meal allowance will
be provided.

NOTE: A meal allowance of $10.00 (tendollars) per meal will
be paid by cheque in the following week.

Statutory Holidays

Employees working on a holiday will be compensated at the rate
of time and one half for the shift plus eight (8) hours for
the holiday; for those not working, they will receive eight
hours pay.

Bereavement leave
a) Three days = Two twelve hours shifts off with full day.

b) One day = One twelve hour shift off =ith eight hours
pay.

Compan

Article xvIiIii, section4(a) of the Agreement changed from "six
straight time hours pay for any days lost' to '"nine straight
time hours pay for all scheduled shifts missings®.

Jury Duty

Article xx11 of the contract to @pfj?:lsy but compensation to be
at twelve hours for scheduled shi missed.

Given that it i1s difficult to cover a1l _eventualities at this
time, it is further understood that If any problems arise
they will be resolved by mutual consultation and subsequent
amendments could be made to this agreement.

Should the employee be late on his shift, the security
officers at work In the meantime will be compensated at time
and one half.

In the event we would revert to the eight hour shifts, there

would be a Labour/Management agreement as to the work
schedule.
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ARTICLE vI - COMPENSATION

1.

10.

All Employees coming under the scope of this Agreement shall
be compensated for their services on the basis of 3 12,00
effective February 1, 1997 plus increases of ¢ 0.50 February
1st, 1998, 1999, 2000 2001 and 2002 plus any applicable cost-
of-Living Allowance, as per paragraph #s.

All Employees shall be paid on Thursday by direct deposit.

Laig-off Employees shall receive all monies due them, if they
wish, the week following their layoff.

New Employees shall begin at the rate of one dollar ($1.00)
per hour less than the rates specified in Section 1 above, for
a period of 2080 regular hours of active employment.
Thereafter they shall receive the full rate.

The rate of time and one-half will be paid fox hours of
overtime contiguous to the regular shift.

An Employee who works overtime shall be paid a minimum of one
quarter (1/4) hour overtime and for any additional overtime in
units of one-quarter (1/4) hours.

All work performed by Employees recalled from their scheduled

vacation shall be paid for at the rate of double time and they
ghould take as vacation wihout pay the days worked within 30
ays.

All employees workj?:% on the shift ending nearest midnight
shall receive a shi El_’emlum of thirty (30) cents psr hour
and all Employees working on the shift beginning nearest
midnight shall receive a shift premium of fi (50) cents per
hour. When shift workers are required to work overtime, the
shift_premium shall be added to their regular rate and the
overtime rate applied to the total thereof. The Employee
basic shift shall determine the amount of shift premium
aﬁpllcable on overtime. No shift premium will be applied in
thgf_%ase of Employees working overtime Into a higher premium
sni .

Shift premiums for Employees on permanent shifts or the
average shift premiun for Employees permanently on
continual IR/ rotating shifts shall be considered as part of the
basic hourly rate for the calculation and payment of holidays,
vacations, leave for death in family, supplemental workmen's
compensation and jury duty compensation.

COLA

Should In any given year the COLA adjustment as calculated in
the formula described below generate an increase greater than
$ 0.50 then, the difference between the result of the
calculation and $ o.s50 will be given as an additional
increase.
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COLA FORMULA
(@) The Base Index (1986=100) is October 1995 = 133.8

(b) For each increase of 0.095 points above the Base Index,
there will be an allowance of 1 (one) cent per hour. In
the event the form or basis of the Index Is changed, the
parties agree to request Statistics Canada to continue to
furnish, for the term of this agreement, the Index in its
present form and calculated on the same basis as the
Index published in October 1995,

(¢) The ¢.P.I. is to be reviewed each year as from February
1998.

That 1s: in February, when the January c¢.p.I1, 1is
published.

In February 13998, the cost of living allowance if
applicablewill be calculated to take effect In the first
pag period commencing after the January ¢.p.I. Index
publication. This procedure will be repeated for the
life of the agreement.

ARTICLE xx - GUARANTEED WORK

1. Employees who report to work as scheduled shall be offered at
least twelve (12) hours work during the regular department
work schedule on that day. An exception to this is iIn the
case of fTire, power failure or_ Act of God in which case
Employees shall be guaranteed six (6) hours work. IT the
company is unable to schedule work of any kind, six (6)
straight time hours pay will be given In lieu thereof.

ARTICLE X = HOLIDAYS

The following are hereby declared Holidays: New Year’s Day,
Good Friday, Victoria Day, Canada Day, Labour Day,
Thanksgiving Day, Christmas Day, and Boxing Day.

s

[\8]
.

Employees who are not required to work on the above days shall
receive eight (8) hours pay, based on their regular rates.

Employees who are required to work on these days shall receive
time and one-half for all hours worked, plus eight (8) hours

hol1iday pay.

4. To be eligible to receive holiday pay, an Employee must have
earnings in the week in which_ the holiday is observed.
However, to be eligible to_receive holiday pay, a laid-off
Employee must have worked within five (5) working days prior
to the day the holiday is observed. Employees who do not have

W
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earnings in a week in which a holiday occurs but who are
absent due to doctor certified sickness in the waiting period
required prior to being eligible to receive weekly indemnity
payments, or who are absent on Company approved official union
activities, will also receive holiday pay. Under no
circumstances, however, will holiday pay be paid when Company
sick pay, Health and Welfare or Workmen®s Compensation covers
the holiday. However, i1f a holiday is observed during the
period that an Employee is on C(_)mﬁany sick pay, the Company
sick pay will be topﬁed up to eight (8) straight time hours
pay. Also, during the six last months in which an Employee
was receiving Worker®s Compensation benefits the holidays will
be topped up to eight (s8) straight time hours pay.

Should any of the above holidays occur on Saturdai/_, they will
be observed on Frl_dae/- Should any of the above holidays occur
on_Sunday, they will be observed on Monday. Should the Local
Union and Plant Management mutual ly agree to observe a holiday
on some other day, 1t will become the holiday for purposes of
pay or overtime.

ARTICLE XTI ~ VACATION

l »

The Employer shall grant vacations with full pay to all
Employees on the following basis:

PERIOD OF SENIORITY VACATION
1 year 2.6 weeks
5 years 3.6 weeks
10 years 4.8 weeks
18 years 5.6 weeks
25 years 6.6 weeks

The 3 new days of vacation will be scheduled at the holiday
season In order to provide Employees with an uninterrupted
Hol1iday season between Christmas and New Year. However, it iIs
agreed that some Employees will be required to work in this
p%F]IOd' _ Those Employees will receive these 3 days at some
other time.

The period for taking vacations shall be from January 1st to
December 31st. No employee will be required to take his/ner
vacation prior to May 1st or after September 30th.

Employees shall have preference of vacation periods in order
of seniority, taking into consideration the efficient
operation of the plants.

An Employee who has qualified for a vacation may request that
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vacation at any time beginning on or after January 1st of th.
vacation year.

Subject to the above paragraph, Employees may schedule one
week of vacations a day at a time. No employee shall be
required to assume the duties of an Employee on vacation in
addition to his of her own duties.

In the event a holiday occurs during an Employee®s vacation
period, he shall be paid for the holiday In addition to the
vacation pay. This provision will also apply to holidays
occurring during the anticipated plants® shutdowns for
Employees who have previously had vacations approved for this
period and are subsequently laid off.

To be eligible for vacation, Employees must meet the following
requirements:

(a) Employees having one to five years seniority must have
received compensation in at least twenty-six (26) weeks
between June 1st of the preceding year and May

31st of the vacation year, Or have received compensation
IN twenty-six (26) weeks in the 12 months preceding the
Employee’s employment anniversary date in the vacation
year .

(b) Employees having more than five (5) years seniority must
have received cornpensation iIn at least eighteen (18)
weeks between June 1st of the preceding year and May 31st
of the vacation year, or have received compensation in
eighteen (18) weeks 1iIn the 12 months preceding the
Employee®s employment anniversary date in the vacation
year .

(c) The term "compensation" as used herein shall be deemed to
include weekly benefits payments received by the Employee
under the Health and Welfare Program and the Workman®"s
Compensation Act, provided however, that such weekly
benefit payments may only be credited towards one
vacation.

Pay for vacation earned under Article XI Section 7 shall be as
follows:

(a) The first two weeks vacation entitlement for all
Employees will be paid on the basis of either:

(1) 4% of gross earnings, including overtime and
premium time, for the period of qualifications
described in X1 (7) (@)-
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10.

11.

12.

OR

(ii) 84 hours straight time earnings. \Whichever 1is
greater

(b) Additional weeks of vacation entitlement earned under
Article XI will be paid at 40 hours straight time
earnings per week or 42 hours straight time earnings per
week if the Employee has received compensation of an
average of forty-eight (42) hours or more during at least
a combination of any twenty-six weeks, during the
qual 1fying period selected by the Employee to quality for
his or her vacation.

Should an Employee who has qualified for a_ vacation in a
vacation year be separated from employment with the Company
for any reason during such vacation year before he/she has

taken his/her vacation, ne/she shall entitled to his/her
vacation pay.
IT, during a vacation period, new wage rates are established,

those Emp%oyees taking their vacations during that vacation
period after the effective date of the new rates shall have
their vacation pay calculated in accordance with the
provisions of the Article, but at the newly established rates.

Employees can schedule the equivalent of one week vacation,
one day at a time, subject to the conditions of Section 3.

Employees who are not eligible for vacations will receive a
vacation pay of 4%, or é% if they have 5 years of seniority or
more, of gross earnings, Inclu I?/Ig overtime and premium paK,
for the period from June 1 to May 3ist which ends in the
vacation year.

ARTICLE XII - SENIORITY. PROMOTIONS. LAY—QOFE AND RECALI

1,

2 )

(@ The Employee"s length of service for the purpose of
determining seniority rights shall be deemed to have
commenced on the first day of employment with the

Employer.
(p) In all cases of transfer, Eromotion, recall, increase or
decrease of the number of Employees, seniority rights of

Employees shall govern.

(cy The Employer shal!dgive notice of layoff to all Employees
who are to be laid off before noon on the working day
prior to the day the Employees are to be laid off.

Seniority rights of Employees shall terminate upon their
i3



discharge or resignation.

3. Seniority rights of Employees with less than ten (10) years
seniority shall terminate if they have not worked at any time
in a continuous period of thirty-six (36) months. Periods of
time in which the Employee had work available but was absent
and received weekly benefits under ARTICLE xv, INJURY, or
weekly benefits under ARTICLE XvIII, HEALTH AND WELFARE
PROGRAM, shall be considered as time worked Tfor this
provision. This section shall not apply to Employees who were
recalled to work but were unable to work due to a doctor
certified i1llness extending beyond three years.

4. IT any Employee leaves his/ner work or fails to report for
work as scheduled, without notifying or having permission from
his/her supervisor, except in the case of illness or
emergency, such Employee may be considered as having
p(_armanent_lr%_qmt his/ner work and shall forfeit all seniority
rights. i1s clause will be applied only in case of abuse.

In the restoration of employment, laid off Employees directed
to return to work shall report for work at the time specified
in the written notice or_inform the Employer within seventy-
two (72) hours of inability to do so. Fallure to notify the
Employer without good reason shall cause the Employee to be
dropped from the roster of Employees. The Employer will
notlf%j/ the Employee at the last address given on the personnel
record.

O

6. Employees directed to return to work may request permission to
be by-passed until the seniority roster of Employees has been
exhausted. This provision shall apEIy only in the case of
recall for seasonal or temporary work.

ARTICLE - | EAVE F _ABSENCE

Leaves of absence may be obtained from the Plant Manager, for
illness and for personal reasons. Such leaves shall also be first
approved by a representative of the Union. IT not approved by the
Unton or proven to have been obtained by fraud or
misrepresentation, the Employee may lose all seniority rights and
be subject to dismissal. Leaves of absence may be extended it
circumstances warrant.

An Employee held in custody, until found guilty under the Criminal
ggde, will be treated as though the Employee were on leave of
sence.



ARTICLE XIV ~ |FAVE FOR DEATH IN FAMILY

1'

In the event of the death of a member of the immediate family
such as father, mother, sister, brother, mother-in-law,
father-in-law, legal guardian, spouse, child, step-father,
step-mother, step-sister, step-brother or step-children, an
Employee shall be given up to three (3) business days leave
with Full pay, just as he/she would have received 1T working.

Spouse will include declared common law spouse permanently
residing with Employee.

In the event of the death of an Employee®s sister-in-law,
brother-in-law, daughter-in-law, son-in-law, grandmother,
grandfather or grandchild, the Employee shall be given the one
usiness day"s leave with full pay, just as he/she would have
received if working.

Employees on approved leave of absence to care for members of
their immediate Family shall, in the event of death of said
Tamily member during such absence, receive the benefits set
forth here above, provided that the Employee returns to work
in a reasonable time following such death.

ARTICLE Xv = INJURY

1.

Far injuries occurring at work, and eligible for wc benefits,
the Company will pay, on a weekly basis, monies equivalent to
wee payments. The wce payments when i1ssued will go to the
Company. _In this way, the Employee will be protected from
interruption In earning due to delays In processing the claim.
The Employee will_repay all monies paid to him/nher by the
Company if the claim i1s finally rejected by the wcs. Failure
to repay will result in discharge and legal proceedings.

In the event any Employee is injured.while at work and is
required to leave work, he/she shall be paid his full wages
for that day.

In the event any Emploxee is injured at work and such injury
permits continued work but requires I[:gerlodlc visits to a
doctor or hospital for treatment, such Employee shall be paid
for all time consumed iIn making such visits during regular
working hours. _ Also, the Employer shall furnish
transportation during working hours. The Employer also agrees
to pay the injured Employee for time lost iIn required visits
to the \Workers® Compensation Board and to furnish
transportation during working hours.

For all presence at an appeal stage of the Worker™s
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Compensation Loard required as a result of the company’.
demand or contestation, the union representative and the
employee concerned will be paid from the time they lease the
plant to go to the hearing, up to their return immediatly
after the hearing ends.

The cost of transportation, for one vehicule only, will also
bi: reimbursed at the rate per kilometer established at the
plant.

The above two paragraph apply only if the appeal level
maintains the original decision.

ARTICLE xvI - UNIFORMS AND EQUIPMENT

1. The Employer agrees to furnish all Employees with uniforms.

2. With the understandin% that an Employee must wear them at
work, the Employer will pay the full cost of each pair of
safety shoesipurchased by the Employee up to two pairs per
year and the full cost of prescription safety glasses up to a
limit of one per year. Prescription safety glasses iIn this
paragraph are to include both the lenses and the frames. Both
the lenses and the frames are to be c.s.A. approved or
equivalent. The cost to the Employer of such articles shall
not exceed the amount of the standard prices of c.s.A.
approved articles.

A newly hired employee and/or an employee recalled for the
first time during the year will be entitled to one pair of
safetg shoes on the first day on the job. The second pair
will be due to him/her at the end of the 3rd month of work.

ARTICLE xv - TSIDE CONTRACTOR

It is agreed that, except in conformace with past pratice and

policy, no work regular[z performed by Employees in the bargaining
unit “shall be contracted out or be performed by any other

Employees.

Whenever it becomes necessary for the Company to contract out, the
Company agrees to advise the Union, a minimum of two weeks in
advance of the work except for unforesen circumstances, of the work
to be done.

ARTICLE XV = HEALTH AND WELF2 PROGRAM

1. The Employer agrees to execute and abide by the terms of the
Health and Welfare Program sponsored by the Insurance Carriers
and agrees to execute or keep in_ force Standard Trust
Agreement and any Amendment or additions made thereto. The
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duration of the Trust Agreement and Amendments hereto shall
not be affected by the expiration of this Agreement, but In
the event of the expiration of this Agreement, shall continue
for a minimum of six (6) months beyond the expiration or
termination or for any longer period which may be provided for
in the Trust Agreement.

Premiums, 1T required, for Provincial Basic Hospital Insurance
and Medicare schemes will be paid directly by the Employer.

An Employee who falls sick or is disabled during employment
will benefit from a four-phase coverage:

(a) company Sick Pay

After the first day of each absence from work due to
1lIness, an Employee will receive six straight time hours
pa)‘ for any day lost through sickness or disability for
all days i1n the waiting period prior to eligibility for
weekly indemnity payments. The above holds for unlimited
times in any year and the period of illness need not
extend to where the Employee qualifies for weekly
indemnity payments. _ However, where the Employee
qualifies for weekly indemnity payments, the Employee
will receive six straight time hours pay for all day iIn
the waiting period.

(b) Weekly Indemnity Payments

The Company will pay premiums designated private carriers
providing a weekly benefit for a maximum of z& weeks
Tollowing the waiting period. The twenty-six week period
will _cover one or more i1llnesses during the same absence.
Details of the plan are to be found in the company’s
pamphlet. The weekly benefit will be twenty-four times
the job’s hourly rate. The Company will monitor
attendance during the contract term to determine if costs
of providing this improved coverage are reasonable.

(¢) Lomng Term Disability Insurance

A long term disability insurance plan will provide the
Employee with a_ $600.00 r month benefit commencing
after the exhausion of weekly indemnity payments, to the
age of ¢5. The Employer will pay the premiums. Details
of the plan are outlined in the company pamphlet.

(a) Pension i )
The Long Term Disapility Insurance Plan will mai
Employee's service iIn the Company Pension Plan, includ

ear?_tlsn which Employee received Long Term Disabil
nefits.
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10.

11,

12,

13.

The Company will pay one month"s premiums to the Carriers fo.
Employees with 5 or more years of seniority, if they are away
from work because of layoff. The Company will pay premiums to
the abovementioned carriers for Employees with 5 or more years
of senlorltg, if they are away from work because of sickness
covered by Company sick pay or by weekly indemnity.

The Company will Bay premiums to the abovementioned carriers
for Employees unable to perform any work and who are on Long
Term Disability or Workers®™ Compensation.

Retirees will be covered for semi-private hospital,
prescription drugs, vision care, and except as otherwise
provided under Federal or Provincial Law.

The Company will pay the premiuns towards a dental plan.
Details of the plan are to be found iIn the company's pamphlet.

For new retirees, a paid up life insurance policy of $3,s00
will be provided.

The Company reserves the right to select carriers that provide
the most efficient and qualified service for all negotiated
benefits. No benefits or premiums will be provided that
duplicate present or future obligatory Government plans.

The Company will Eag premiuns to provide $24,000 life
Insurance effective February 1st, 1997; and $24,000 accidental
death and dismemberment benefits effective February 1, 1997.

Upon_the death of any active Employee, the Company will pay
premiums for semi-private hospital, prescription drugs, vision
care_ and except as otherwise provided under Federal or
Provincial Law, for the spouse and eligible dependents, until
the spouse remarries or dies whichever comes First.

The Company will pay premiums for children of eligible
Employees until age 25 it unmarried, attending school or
university as full-time students, and who are primarily
dependents on the parent(s) Tor support, for prescription
drugs, semi-private, vision care except as otherwise provided
under Federal or Provincial Law.

IT a retired Employee dies before age s5, semi-private
hospital, prescription drugs, vision care will continue for
the spouse and eligible _dependents until he/she remarries or
dies, whichever comes First.

The Company will pay premiums to the above-mentioned carriers
for Employees on authorized leaves of absence of less than 30
days, as though they were at work, If their seniority gives
them recall rights.
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ARTICLE XIX - EXISTING CONDITIONS

The parties agree that existing working conditions, employment
conditions, which may be more favourable in any aspect than
provided for herein, shall be continued whether of not referred to
in this Agreement.

ARTICLE XX - GRIEVANCE PROCEDURE

1)  Any complaint disagreement or difference of opinion between
the company and the union, or the employees covered by this
agreement, which concerns the interpretation, application
OE@ratlon or alleged violation of the terms and provisions of
this agreement, shall be considered as a grievance.

2) The employee, the union or the company may present the
rievance. Any grievance which is not presented within
1fteen (15)business days followi Plg the event and giving rise
to such grievance, shall be forfeited and waived by the

aggrieved party.
3) Where the union requires information regarding a grievance,

the employer shall promptly supply such information in writin
to the union within ten (10) business days from the date

the request.

4) It is undérstood and agreed that nothing in this agreement
shall prevent an employee from discussing_a problem or
complaint with nis/her IMmediate supervisor without recourse
to the formal grievance procedure.

5) All grievances must be submitted in writing.

6) The procedure for adjustment of grievance and disputes by
employees shall be as follows:

- By a discussion between the shop steward and/or the union
representative  with the  amployee's immediate
supervisor or his or her designated appointee.

-~ Immediate supervisor or his or her designated appointee
shall reply to the grievance in writing, to the union,
within two (2) business days.

- IT a satisfactory settlement is not reached the union
representative will proceed to Step Two.

- Step Two: The union representative or representatives
will take the matter up with the plant manager.

- The plant manager shall reply to the grievance in writing
to the union within five () business days.

L



7)

8)

2

10)

11)

- IT a satisfactory settlement has not been reached, the
union representative will proceed to Step Three.

- Step Three: In the event the last procedure failed to
Broduce a satisfactory settlement, the matter shall then
e referred in writing to the Ontario Assistant to
the Canadian Director of the Union or his designate and
the Vice president of human resources of the employer.

- IT a satisfactory settlement cannot be reached, then upon
request of either party, within fourteen (14) business
days of receiving a final written decision from either
party but not thereafter, the matter may then be referred
to bg? arbitrator, selected 1n accordance with the number
7 Oow.

It 1s understood and aigreed by the union and the company, that
the time limit specified In the various steps of the above
grlevance procedure, may only be extended by mutual agreement
etween the union and the company.

I¥ the union and the company cannot reach a settlement, then
upon request of erther party the grievance shall be submitted
to an arbitrator. [If an agreement cannot be reached within
seven (7) business days In respect to the selection of an
arbitrator by the parties involved, the matter shall be
referred to the Ontario Labour Board, who shall appoint an
arbitrator.

The arbitrator shall receive and consider such material
evidence and contentions as the parties may offer ad shall
make such independent investigation as he or she deems
essential for Il understanding and determination of the
issues involved. Inreaching a final decision, the arbitrator
shall be governed by the provisions of this agreement and
shall render his or her decision as soon as reasonably
possible.

The arbitrator shall not be vested with the power to change,
modify or alter any of the terms of this agreement. All
grievances submitted shall present an arbitrable issue under
this agreement and shall not depend on or involve an issue or
contention by either party which is contrary to any provisions
of this agreement, or which involves the determining of a
subject matter not covered by or arising during the term of
this agreement.

In the event of termination, discharge or suspension of an
employee, the arbitrator shall have the right to sustain the
company's action or to reinstate the employee with full, part
or no back pay, with or without loss of seniority, or to
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settle the matter in any way he or she deems equitable.

12) If questions relative to time limits are raised by either
party, the arbitrator is empowered to rule on such an issue.

13) The findings and decisions of the arbitrator, are on all
arbitrable questions, shall be binding and enforceable on all
parties involved.

14) It is the intentions of the parties that this Article shall
provide a ‘peaceful method of adjusting all grievances, so that
there shall be no suspension or interruption of normal
operations, as a result of any grievances the parties shall
act i1n good faith in proceeding to adjust grievances in
accordance with the provisions of this Article.

15) Expenses and fees of the arbitrator shall be borne equally by
the parties to the arbitration proceedings.

ARTICLE x - GENERZ CONDITIONS

1. There shall be no discrimination on any job because of sex and
the agreed contract rates shall be paid irrespective of which
sex performs the work.

2. The Company agrees to make all necessary provisions for the
protection, safety and health of the Employees.

3. No new Employee employed after February 1, 1997 shall be
qualified or eligible to receive Leaves of Absence, Jury Duty
payment, Funeral benefit payments, Health and Welfare
coverage, one of the two pairs of Safety shoes until they have
completed 2080 regular hours of active employment.

4. If it becomes necessary for the company to create new
positions, applicable hourly rates for such positions will be
established after consultation and agreement between the
parties.

5. Should changes makes it necessary to combine positions, the
company agrees to discuss such changes with the Union. Should
a dispute over such issues arise, the Union may proceed as
stated in Article xX.

6. It is agreed that as many special constables, as may be deemed
necessary by the Management for the proper protection of the
property shall be permitted to report for and remain on duty
on their regularly scheduled shifts in the event of a strike.



7. No employee shall be absent from work without first havin,
obtained permission from the Plant Department Head, except in
cases of i1llness or circumstances beyond the control of the
Employee. In such cases, the Employee should attempt to
advise the Company as soon as possible. Employees absent
without good reason shall be subject to suspension and/or
discharge.

8.  Security Officer must remain on duty until the relief Security
Officer replaces him unless he is given permission by his
supervisor to leave.

ARTICLE xXI1 - JURY DUTY

An Employee who is absent from work when called for jury duty,_or
to act as Crown Witness for action witnessed at workK or while
entering or leaving the plant, will receive the difference between
what he/she received as jury or witness fees and nis/her regular
daily earnings, provided satisfactory proof is submitted to the
Personnel Manager, that ne/she was called for jury or witness duty,
and secondly, that he/she returned within a reasonable time to
his/her worK assignment,

It is further agreed that this provision will ap%!y to excuse
absences related to jury or witness duty, from shift work on the
shift immediately prior to or immediately following the day in
which jury or witness duty was served.

AT III - EFFECTIVE DATE aND DURATION oF AGREEMENT

1, This Agreement shall become effective February i1st, 1997 and
shall remain in full force and effect until January 31st, 2002
inclusive, and thereafter for successive yearly periods
unless, at least sixty (60) days prior to thée expiration of
the Initial period or any yearly period thereafter, either
party hereto shall give wrrtten notice to the other of iIts
desire to modify or terminate the Agreement.

2. This_Agreement shall ensure to the benefit of and shall be
binding upon the heirs, executors, administrators, successors
and assignees of the parties hereto.

ARTICLE xXIV ~ PENSION

Details of the Pension Plan are outlined in the Company’s Benefits
Booklet.



+~TI CLE MMERANQE_BAX-

In the event that an Employee*s employment is terminated due to the
permanent closure of a plant, he/she shall receive from the Company

1.5 week's regular non-overtime pay per year of seniority, up to a
maximum of 52 weeks.



Letter of Agreement
Between

U.F.¢.W, Local 158 D

and
The seagram Company Ltd.

The parties have agreed to supplement the Collective Agreement
taking effect February 1st, 1937 with the following:

1.

Mr., J. McKinley rate of pay as of February ist, 1997 will be
$19.00 per hour plus applicable increases stipulated in
Article vIII 1tems 1 and 9.

Mr. $. Brush rate of pay as of February ist, 1997 will be
$16.50 per hour plus applicable increases stipulated In
Article vIiiz 1tems1 and 9 and will continue for as long as he
i1s employed.

As of February ist, 2002, all employees including itr. McKinley
will come under the new terms as negotiated In the master
agreement.

For existing Employees retiring before February ist, 1997 and
for Mr. McKinley at rstirenement an out of Province insurance
benefit and basic dental plan will be provided. Also iIn the
case of death, semi-private hospital, prescription drugs and
vision care will continue for the spouse and eligible
dependents until she remarries or dies.

Present employees will receive a severance pay of $2,000 per
year of seniority as follows:

Mr, L.W, Bridgen $ 23,000
Mr. A. Sabo $ 79,833
Mz, 0. Snyder $ 21,167

for the above 3 employees severance will be paid upon
ratification and having all required documents for retirement
completed.

Mr, J. McKinley $ 16,333
Mr, S. Brush $ 2,000

for the above 2 employees severance will be paild February ist,
1997.

Estimated monthly pension payable from February ist, 1997 for
the following employees are:

Without _ With

survivorship survivorship

Mr. L.W., Bridgen $ 359.75 $ 341.76
Mr., A. Sabo $ 1,633.61 $ 1,551,93
Mr. O0. Snyder $ 343.52 $ 326.34
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Mr. J. McKinley pension benefit will be calculated on the
basis of $47 per year of credited service also; a life

insurance of $37,000 will vremain In force until his
retirement.

This letter of agreement is valid under the express condition that
Messrs. sabo, Bridgen and Snyder retire by February 1st, 1997.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and
seals this 98 of Ou..du , 1996 for and on behalf of Local
156 D.

THE UNITED FOOD AND COMMERCIAL
WORKERS INTERNATIONAL UNION,
A.F. OF L., c.I.0., C.L.C.

/Qléotzdéié .-hﬁi?;fﬁﬁg>~

Mr. A. Sabo Mr. T. Lepore JV
President local 136 D Vice-~President, Human Resources

A

Mr. D. Gibb~
Plant Manager
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