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4. Co-ordination of Benefits

The Parties agree to implement the coordination of benefits following

ratification.

5. Positive Enrollment

The Parties agree to implement positiveenroliment for medical benefitsfollowing

ratification.

6. Retroactivity

The Parties agree that the first year increase is retroactive to April 1, 1996

CHANGES TO GROUP BENEFIT PLANS
1. Duringthe term of this Agreement, the Parties agree to the following:

a)

b)

c)

Mandatory coordination of benefits, and positive enrolment, will be
undertaken and maintained. Liberty Health will be instructed to

conduct random audits of completed forms for accuracy;

Group Benefit Plans will be amended to provide for mandatory
gereric drug substitution whenever a generic drug is available unless
the prescribing doctor indicates no generic substiion. Liberty
Healthwill be advised to instruct Pharmaciststo ignore preprinted

statements on Doctor's scripts stating no generic substitution;

Semi-private and private hospitalroom coverage shall be eliminated
from Group Benefit Plans effective the first of the month following
ratification. All employees and area hospitals will be advised that this
coverage Will no longer be available, and if an employee wants a
semiprivate or privateroom they will pay for same directly. However,
where a hospitalbills an employee for semi-private Or private room
without the employee having requestedsame, those bills will be paid
by the City of Sudbury on presentation of invoices to the Human
Resources Department, and the issue of improper billing will be taken
up by trecity vith the hospital involved. The issue of improper billing
will be taken up by the City with the hospitalinvolved. The issue of
improper billingwill not exist where only semiprivate and/or private
rooms are available and the caring institutioncan legally force the fee
for the room to be paid. Insuch instanices the fee for the room will be
paid by the City of Sudbury.
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COLLECTIVE AGREEMENT
BETWEEN
THE CORPORATIONOF THE CITY OF SUDBURY
AND
CANADIAN UNION OF PUBLIC EMPLOYEES

LOCAL & (AIRPORT EMPLOYEES)

THIS AGREEMENT made and entered into this 1stday of April, 1996

BETWEEN:

1:01

1:02

THE CORPORATIONOF THE CITY OF SUDBURY
(Hereinafter called the "Employer")

OF THE FIRST PART

AND

CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 6 (AIRPORT EMPLOYEES)

(Hereinafter called the "Union")

OF THE SECOND PART

ARTICLE 1 - PURPOSE

The purpose of this Agreement is to establish mutually satisfactory relations
between the Employer and its employees, to provide machinery for the
promptand equitable disposition of grievancesand to establish and maintain
satisfactory working conditions, hours of work and wages for all employees

who are subject to the provisions of this Agreement.

It is agreed by the Parties hereto that every covenant, proviso and
agreement shall enure to the benefit of and be binding upon the Parties
hereto and their assigns, and that all covenants herein shall be construed
as beingjoint and several and that, when the context so requires Or permits,
the singular number shall read as if the pluralwere expressed.

The Employerwill ensure that Weekly Indemnity Insurance Claim Forms will
be available to employees at the Airport Manager's Office.

The Employerwill, through their discussions with either Transport Canada
or a new Airport Authority endeavourto ensure that the Corporation of the
City of Sudbury will continue to be responsible for the operation of the
Sudbury Airport.  This shall include endeavouringto ensure job security of
the members of this Bargaining Unitthrough a lengthy transitional period

considering prospectiveretirement dates of existing employees.

Employee Parking
The Employer agrees that for the Term of the Collective Agreement

employeeswho work & treAirport will not be charged for parking privileges
for the purpose of attending work.

CANADIANUNIONCF PUBLIC EMPLOYEES, LOCAL 6 (AIRPORT)

The Union hereby agrees and understands thet Probationary Employeeswill
not be entitled to be enrolled in or receive the benefits of the Group Life
Insurance Plan until after completion of the sixth (Bth)month of continuous

employmentwith the Employer.

THE CORPORATION OF THE CITY OF SUDBURY AND CANADIAN UNION OF
PUBLICEMPLOYEES, LOCAL & (AIRPORT)

1.

Both Parties agree to meet jointly during the term of the Collective
Agreement to discuss the issues surroundingthe 10ss of driving privileges
by a member of this Bargaining Unit.

Commeon Date of Hire

Both Parties hereto agree that seniority for employees hired on the same

day will be determinedby a random draw of numbers.

Modified Work

Both Parties hereto agree to negotiate and ratify a modified work program
by no later than March 31, 1997.



LETTEROF COMMITMENT

BETWEEN

THE CORPORATION OF THE CITY OF SUDBURY
(Hereinafter called the “Employer")
OF THE FIRST PART

AND

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCALS (AIRPORT)
(Hereinafter called the “Union”)
OF THE SECOND PART

As an integral part of the Collective Agreement between The Corporation of the City
of Sudbury and Canadian Union of Public Employees, Local & (Airport
Employees), the Partiesagree to commit themselvesto the following:

THEEMPLOYER

1. The Employer agrees that the training of employees with regard to vehicle
operation shall be the responsibility d a Mechanicll and lll and an Airport
Operations Serviceperson E.R.S. Lead Hand.

2. The Employer agrees that the training & employees with regard to other
duties shall be the responsibilityof an Airport Operations Serviceperson
E.R.S. Lead Hand.

3. The Employerwill continue to endeavourto provide suitable employment to
employeeswho are disabled as a result of an accident incurred while in the
Service of the Employer.

4. The Employer agrees to advise employees as well as the Union that
disciplinary notices for absenteeism, lateness, work attitude or failure to
provide an acceptable standard of work have been eliminated from the
personnelfiles once effective computer software has been developed and
implemented.

Pay Adjustment

The Union agrees thatwhen an employee requires an adjustmentto the pay,
the employee will submit the direct deposit “Bank Deposit Stub" to the
appropriate timekeeper for adjustment.

65

2:01

2:02

301

4:01

4:02

4:03

ARTICLE 2 - SCOPE

This Agreement shall apply to all Sudbury Airport Employees of the
Corporation of the City of Sudbury save and except Airport Managr
Secretary to Airport Manager, Airport Operations Supervisor and Airpot
Operations Foreperson.

Employees outside the Scope of this Agreement shall not perform the
regular duties of the employees within the Scope o the Agreement, except
for the purpose of instruction, experimentation or during an immediate
emergency.

ARTICLE 3 - UNIONRECOGNITION

The Employer hereby recognizes the Union as the sole Collective
Bargaining Agent for all employees covered by Article 2 - Scope, in respect
to hours of work, wages, and all other conditions pertaining to this
Agreement.

ARTICLE 4 - DISCRIMINATION

No Discrimination

There shall be no discrimination practised by either the Employer or the
Unionagainst any employee because of the employee’s age (as defined in
the Ontario Human Rights Code), race, religion, creed,colour, place of
origin, sex or marital status, family relationship, political affiliation, place of
residence, participation or non-participation, membership or
non-membership inthe Union.

There also will be no coercion practised by the Employer or the Union.

Harassment

Neitherthe Employer nor the Union condone the practice of harassmentand
any such claim shall be dealt with under the provisionsof the Corporation’s
Harassment Free Workplace Policy.

Union Membership

No person shall be required, as a condition of employment, to become or
remain a member of the Union or any other organization.



4:04

5:01

5:02

5:.03

6:01

Union Activities

No employee shall conduct Union activities during normal working hours
other than as specifically permitted by this Agreement or with the permission
of the Director of Human Resources. This Article shall not prevent
employeesfrom engaging in casual conversation relating to Union affairs.

ARTICLES - RESPONSIBILITY OF EMPLOYEES

General Welfare of Citizens

It is recognized that the Employer Administration is responsible for the
safety, health, comfort and general welfare ¢f the travelling public, therefore,
the employees recognize they mustbe preparedto assist in carrying Ut the
services df the Employerwhenever it is reasonableto do so.

Disputes

This responsibility to the travelling public is the responsibility of the
Employerand requiresthat any dispute arising over the interpretationof the
terms of this Agreement be adjusted and settled in an orderly manner without
interruption to the said services to the travelling public; therefore, the
employeesagree theL,if any differences with the Employer occur duringthe
time period of this Agreement, the same will be dealt with under the
Grievance Procedure hereinafter set forth.

C]:mnge 0{ A&&ress or Telep]mne Num}:er

It shall be the responsibility of all employeesto netify the Airport Manager
withinfive (5) calendar days of any change in address or telephone number.

ARTICLE 6 - EMPLOYERRIGHTS
The Unionagrees that it is the exclusive right o the Employerto:
(1) Maintainorder, disciplineand efficiency;

(@) Hire, lay off, classify, direct, transfer, promote and for just cause to
suspend, discipline, demote or discharge employees;

(3) Generally to manage the enterprises in which the Employer B
engaged and, without restrictingthe generality of the foregoing, to

3

BY-LAW 88-107

BEING A BY-LAW OF taz CORPORATION o# TEE CITY OF sgD3ORY
TO AMEND BY-LAW 82-119, AS AMENDED BY BY-LAW 87-226,
"BEING A BY-LAW OF TEE CORPORATION OF THE <*rr7 OF suDBORY
TO PROVIDE FOR A SICK LEAVE ?zoGRAM AND TO BSTABLISE A
PLAN OF wegrLY iyoeMMITY INSURANCE ARD A DLA.H OF LONG
Tz2M DISABILITY [XSURANCE POR EMPLOTEZES OF TEE CANADIAN
UNION OF PUBLIC =M»tQ7E5S LOCAL 207, LOCAL 1662, OR
LOCAL 6 (AIRPORT EMPLOTEES)'

WHEREAS the Council of The Corporation of the City of
sudbury deems it desirable to amend by-law 82-119, as amended by
by-law 87-226, *B£InNg A BY-LAW OF THE CORPORATION OF THE CITY OF
supByRY TO PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A
PLAN OF WEEKLY [INDEMNITY INSURANCE AND A PLAN OF LONG TERM
DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF sopsorRYy WHO ARE
MEMBERS OF THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207,
LOCAL 1662, OR LOCAL 6 (AIRPORT BVPLOYEES).;

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE CITY
OF supbsurRy HEREBY ENACTS AS FOLLOWS:

1. THAT section 4¢(2) of sy-law 82-119, as amended by By-law
87-226 be repealed and the following substituted therefor:
*4¢2)any Commissioner or designate, upon
revious written notice, Wlth a copy to the

nton, OF an Interview uith on etployes my

future sick leave or amae:

2. TRAT this by-law shall come into force and take effect
immediately upon the final passing thereof.

READ THREE TIMES AND FINALLY ENACTED AND PASSED IN OPEN

COUNCIL THIS 778 DAY OF JUNE, eee° e
/ ;A Mayor
Mol Phin___aten




BY-LAW 87-226

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY
TO AMEND BY-LAW 82-119 "BEING A BY-LAW OF THE CORPORATION
OF-THE CITY OF SUDBURY TO PROVIDE FOR A SICK LEAVE
PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY INDEMNITY
INSURANCE AND A PLAN OF LONG TERM DISABILITY INSURANCE
FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE MEMBERS OF
THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207,
LOCAL 1662, OR LOCAL 6 (AIRPORT EMPLOYEES)

WHEREAS the Councl!l of The Corporation of the City of
Sudbury deems it deslrable to amend By-law B82~119, as amended,
"BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDEURY TO
PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY
INDEMNITY INSURANCE AND A PLAN OF LONG TERM DISABILITY INSURANCE
FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE MEMBERS OF THE
CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207, LOCAL 1662, OR LOCAL
6 (AIRPORT EMPLOYEES)":

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE CITY
OF SUDBURY HEREBY ENACTS AS FOLLOWS:
1. THAT Sectton 4(2) of By-law 82~119 be repealed and the
following substltuted therefor:

"4(2) Any Commissioner or a deslignate, upon previous

written nottce, with a copy to the Union, on an

Interview wli+h an employee may demand a physiclan's

certlficate for any future slck leave or absence™.
2. THAT thls by-law shall come Into force znd take effect
immediately upon the final passing thereof.

READ THREE TIMES AND FINALLY ENACTED AND PASSED !N OPEN

COUNCIL THIS 13TH DAY OF OCTOBER, 1987,

. \ N
WJ N Mayor

4 ‘_/'/,T"‘;’ - .
\6<-//// 77 e
N/

determinethe work to be performed, the methods and processesto
be employed, schedules of operations, the types and location of

equipment to be used and the number of persons to be employed

6:02 The Employer agrees that these functions shall be executed in a manner
consistent with the terms and provisions of the Collective Agreement and
Sbjectto the right of the employee or the Unionto lodge a grievance as set
forth herein.

ARTICLE7 - NO STRIKESOR LOCKOUTS

7:01  In view of the orderly procedure established herein for the disposition of
employees' complaints and grievances, the Employer agrees that it will not
cause or direct any lockouts of its employees for the duration of this
Agreement.

7:02 The Union agrees that it will not cause, authorize or sanction nor permit its
members to cause Of take part in any sit-down, stay-in or siow-down or a
strike or stoppage of any of the Employer's operationsor any curtailment of
work or restriction of or interference with work or any picketing of the
Employer's premises during the term of this Agreement and further agrees
tret the Employer may discharge any employeewro causes or takes part in
any such action.

7:03 The words "strike" and "lockout" shall be defined as in the Canada Labour
Code, R.8.C. 1970, c. L-1, Section 107, as amended from time to time.

ARTICLE 8 -GRIEVANCE PROCEDURE

801 (1) Defmition of Grievance
Within the terms of this Agreement, a grievance shall be defined as a
difference arising between the employee, the Union, or both, and the
Employer as to the interpretation, application, administration or the alleged
violation of the provisionsof this Agreement.

(@ Grievances in Writing
All grievances shall be inwriting and all repliesto all stages shall also be
inwriting.



8:02

8:03

8:04

8:05

® CalendarDay - Definition

Calendar day as referred to in this Article shall mean a day other than
Saturday, Sunday or a Holiday under Article 15.

(4) Signatures
An employee grievance must be signed by the aggrieved employee and a
General Grievance must be signed by an executive member of the Local.

Complaint Stage

(€))] It is understood that an employee has no grievance until the
employee has first given the Supervisor an opportunity to adjust the
complaint Indiscussing the complaint, the employee may be accompanied
by a Steward. When an employee is absentfrom work, the complaint may
be presentedto the Forepersonby a Steward.

(2) An employee's complaint which is not settled by the immediate
Supervisor within two (2) calendar days shall then commence at Stage 1 of
the Grievance Procedure.

Grievance Committee

The Employer acknowledgesthe right of the Unionto appoint or otherwise
select a Union Grievance Committee of Local&, who shall be employees of
the Employer. The membersd such a Committee shall be communicated
to the Employer.

STAGE 1

The aggrievedemployee(s) shall submit thewritten grievance to a member
of the Union Grievance committee. The Union Grievance Committee shall
determine if the grievance isjustified and whether both the Unionand the
aggrievedemployee(s) wish to proceedto Stage2. The grievance may then
proceed, provided that no more than twenty (20) calendar days have
elapsed since the occurrence f the alleged grievance.

STAGE 2

A member of the Union Grievance Committee shall take the written
grievanceto the Airport Manageror an appointee. The Airport Manager Or
an appointee shall, withinfive (5) calendar days, meet during working hours

Page 15 By-law 82- 3119

engaged by the Corporation at a subsequent date
thereto and thereby become entitled to benefits
under the provisions of this by-law, provided that
such employees shall comply with the provisions of
this by-law and regulations as may be made from

time to time in conjunction therewith.

11. Where a conflict appears between any provision
of this by~law and any provision ofF contracts of
insurance entered into pursuant to subsection 2 of
Section 8 and subsection 2 of Section 9, the contract

of insurance shall prevail.

READ THREE TIMES AM) FINALLY ENACTED AND PASSED
16 OPEN COUNCIL THIS 14TH DAY CF JULY, 1982.

Mayor

Gntl. ..

62



2age 14 By-law 82- 119

(b) Such amounts as are prescribed to be deducted
or withheld from payments of benefits
pursuant to The Income Tax Act and the
Regulations thereto shall be deducted from
the benefits payable and remitted to the
Receiver General of Canada.

(c¢) The benefit payable pursuant to the long
term disability plan shall be equal to
seventy-five percent (75%) of an employee's
monthly salary to a maximum of Four Thousand

Dollars ($4,000.00) per month provided that

the benefits payable, less income tax deducted,

may be supplemented pursuant to this by-law
and subject to the contract of insurance to
a maximum of eighty- five (85%) percent of
his Salary, less income tax deducted and any
other amounts deducted, from his sick leave
credits.

10. APPLICATION

The provisions of this by-law shall extend to all
employees of the City of Sudbury who are members'of
the Canadian Union of Public Employees, Local 207,
Local 1682 or Local 6 (Airport Employees), who were
actively engaged by the municipality on the date that

this by-law came into force or who became actively

61

8:08

8:07

8:08

to discuss and attempt to settle the grievance. Grievances that are not
settledwithinfive (5) calendar days of the meeting shall be referred back to
the Union Grievance Committee.

STAGE3

The Union Grievance committee shall consider the grievances and the
Employer's reply at Stage 2 and decide within five (5) calendar days whether
to proceedwith the grievance to the Assistant City Managerd Community
Services. if the Grievance Committeewishes to proceed, the Assistant City
Manager of Community Services shall, during his working hours, meet with
not morethan two (2) membersof the Grievance Committee within seven (7)
calendar days of notificationby the Grievance Committee. Failing settlement
at this Stage within five (5) calendar days, Stage 4 may be invoked.

STAGE4

The Union Grievance Committee of Not more than two (2) members, a
National Representativeand/or Legal Counsel may then take the matter up
with City Council or its designated representatives. Failing settlement at this
Stage within fourteen (14) calendar days, then the matter may be referred
to Arbitration, as provided inArticle 8, providedthat no more than thirty (30)
calendar days have elapsed since the date of decision by City Council or its

designatedrepresentatives.

GENERAL GRIEVANCES

1) Complaint Stage

It B understood that there is no general grievance until the Director of
Human Resourcesand the Assistant City Manager df Community Services
have had an opportunity to adjust the compiaint. Such complaint to be
satisfactorilysettied within ten (10) calendar days of receipt df the complaint

or it may then be immediatelyimplementedunder Article 8, Stage 4.

(2) Submission of Grievance

Any differences arising directly between the Union and the Employer
Administration concerning the interpretation, application, administration, or
the alleged violation of the provisionsof this Agreement may be submitted
by either Partyto the other at Stage 4 f the Grievance Procedure.



8:09

8:10

DISCHARGE, SUSPENSION AND DISCIPLINE
CASES

(1) If an employee is discharged, suspended or disciplined, and if the
employee believes he or she has beenunjustifiably discharged, suspended
or disciplined, the employee may have the grievance processed under the
Grievance Procedure, startinget Stage 2, if presentedinwriting within seven
(7) calendar days after the date of discharge, suspensionor discipline. If it
should be settled finally in the grievor's favour, reinstatement and pay
adjustments shall be made at the regular basic rate (less amounts earned
during time lost) for the hours per week, or any other arrangementwhich is
just and equitable in the opinion of the conferring parties or inthe opinion
of a Board of Arbitration if the matter is referred to such a Board.

(2)  When suspending an employee without pay for disciplinary reasons,
the employer may defer the actual suspensionwithout pay until after any
grievance has been processedto itsfinality, including arbitration, however,
for purposes of a disciplinary record, the date of the disciplinaryaction will

be acknowledged as the date of the Letter of Discipline.

Management General Grievance

Itisunderstood that no General Grievance can be formalized and submitted
by the Employer Administration until a written complaint concerning the
difference hasfirst been submitted by the Director of Human Resourcesto
the Sectional Vice-president and the Local Executive have had an

opportunity to settle the difference as per the following procedure:

A) On receipt of a written complaint from the Director of Human
Resources, tre Local Executive shall have two (2) weeks from
receipt of the complaint to meet with the Director of Human
Resources and other members of the Employer Administration
concerningsame and to settle same.

B) A written answer shall be given by the Local Executivewithin
two (2) weeks of the meeting.

C) Failing settlement at this stage, then the matter may be
referred by the Employer Administration On behalf of the
Employer to Arbitration in accordance with Article 9 of this
Collective Agreement provided that no more than four (4)

7
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(2) A contract with an insurer licensed under

The Insurance Act, R.S.Q. 1970 shall be entered

into to provide long term disability insurance to
the employees of The Corporation of the City of
Sudbury.

(a) The form and content of such contract shall be

satisfactory to the Director of Human Resources.

(b) The contract may be amended from time to time to
such extent and in such manner as the Director of
Human Resources may deem advisable.

(c) Such contract will take effect upon the 1st
day of July, 1g82.

(d) The entire cost of such insurance shall be paid
for by The Corporation of the City of Sudbury.

(3) The long term disability plan shall provide:

(a) That benefits to an employee who is totally
disabled shall be payable from the 183rd day
of disability until:

i) the employee ceases to be disabled;
ii) the employee is rehabilitated;
1i1) the employee reaches the age of 65 or;
iv) the employee is disqualified pursuant

to the terms of the contract of insurance.
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(e) Such amounts as are prescribed to be
deducted or withheld from payments of
venefits pursuant to The Income Tax Act
and the Regulations thereto shall be
deducted from the benefits payable and
remitted to the Receiver General of Canada.
(ay The benefit payable pursuant to the weekly
Indemnity Plan shall be equal to seventy-five
per cent (75%) of an employee's weekly
salary to a maximum of benefit of nine hundred
and twenty-three dollars ($923.00) per week
provided that the benefits payable, less income
tax deducted, may be supplemented pursuant
to this By-law and subject to the contract
of insurance, to a maximum of 100% of an
employee's salary, less income tax deducted
and any other amounts deducted, from his

sick leave credits.

9. LONG TERM DISABILITY PLAN

(1) A long term disability plan is hereby established
for every employee to which this by-law applies, and,
subject to the control of Council, the conduct and
management of such plan shall be vested in the Director
of Human Resources for The Corporation of the City

of Sudbury.
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8:11

812

813

8:14

9:01

weeks have elapsed since the date of decision by the Local
Executive.

Time Limits

It 5 agreed and understood by both Parties, hereto, that there shall be no
extension to the time limits as outlined in the Grievance Procedure uniess
by mutual consent which consent shall not be arbitrarily or unreasonably
withheld by either Party to this Agreement.

Notification of Dissatisfaction

The Employer shall notify an employee oF dissatisfaction concerning the
employee's activities which may reflect on the employee's employment with
the Employer within twenty (20)working days df the occurrence.

Disciplinary Notices
Any notice of disciplinary action shall be disregarded after a period of

eighteen (18) consecutive months, provided that no further disciplinary
action has been recorded.

Access to Personne] File

It shall be the right of each employee upon sufficient notice and at
reasonable intervals to have access to and review the contents of the
employee's personnel file, including the attendance records, in the presence
of the Director & Human Resources Or a designate. With written permission
of the employee, a Union Representative shall also have the right f access
to an employee's personnel file, includingthe employee’s attendance record.

ARTICLE 8 - ARBITRATION

If any differences of opinion relating to the interpretation, application or
alleged violation of this Agreement cannot be settied after exhausting the
Grievance Procedure, it shali be finally settled in accordance with any
provision for final settlement furnished by the Canada Labour Relations
Board pursuant to Section 155 (2) of the Canada Labour Code and
amendments thereto.



9:02 Expenses

Shouldthe Canada Labour Relations Board provide for the appointment of
an Avrbitration Board or a sole Arbitrator, then each ofthe parties hereto shall
bear the expense of any Arbitrator appointed by it, and the parties hereto
shall jointly bear equally the expense d the Arbitrator not appointed by
either party hereto, together with any cost of the place o hearing such
Arbitration if and when the necessity arises.

903 Power of Arbitration Board

An Arbitration Board shall have the power to allow all necessary
amendments to the Grievance and the power to waive formal procedural
irregularitiesin the processing of a grievanee, in order to determine the real
matter in dispute and to render a decisionwhich it deems just and equitaple.

ARTICLE 10 -UNION SECURITY

10:01 Check-Off of Dues

It 5 agreed and understood by the parties hereto, that there shall be a

compulsory check-off upon all employeeswho come within the Bargaining

Unit to which this agreement appliesand it shall continue during the period
of this contract.

10:02 Amount of Dues
The Employer agrees to deduct Dues franthe earnings of each employee
in the amounts certified by the Union, to be currently in effect, according to
its Constitution and By-laws.

10:03 Deduction and Remittance of Dues

The Employer agrees to deduct the amount f dues each month from the first
(1st) payroll period of each month and remit the amount of dues so deducted
to the Treasurer ofthe Union no laterthan the last day of the month in which
the dues are deducted.

10:04 Statement
The Director of Finance/City Treasurer of the Employer, when remitting the
dues deducted to the designated officer of the Union, shall include a
statement clearly setting forth the names of the employees from whom the
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(a) The form and content of such contract shall pe
satisfactory to the Director of Human Resources.

(b) The contract may be amended from time to time to
such an extent and in such a manner as the

Director of Human Resources may deem advisable.

(c) Such contract shall take effect upon the 1lst day

of July, 1882.

(d) The entire cost of such insurance shall be paid
for by The Corporation of the City of Sudbury.
(3) The weekly indemnity plan shall provide:

(a) that benefits to an employee who is wholly
and continuously disabled by injury or
admitted to hospital as an in-patient, shall
be payable for the period from the first day
of disability until the employee ceases to
be disabled or a period of 26 weeks has
elapsed from the date of disability.

(b) that benefits to any employee who is wholly
and continuously disabled by sickness or is
admitted as an in-patient to hospital, shall
be payable from the fourth day of disability
until the employee ceases tO be disabled or
a period of 26 weeks has elapsed from the date

of disability.
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not in excess of the amount of one-half
year's earnings at the basic daily rate
received by him immediately prior to
termination of employment.
7. Accumulated sick leave credits payable herein
shall be payable to any qualified employee under Section
6 upon termination of employment regardless of cause,
provided, however that the City may withhold therefrom
any amount for which such employee is legally liable
to account to the City in which case 411 sums withheld
up to the full amount of such liability, shall forthwith
vest in and be the property of the City. This by-law
shall not give the City rights or remedies for

collection of debts Or taxes not conferred by law.

8. WEEKLY INDEMNITY PLAN

(1) A weekly indemnity plan is hereby established for
every employee to which this by-law applies and,
subject to the control of Council, the conduct and
management of such plan shall be vested in the Director
of Human Resources for The Corporation of the City

of Sudbury.

(2) A contract shall be entered into with an insurer

licensed under The Insurance Act, R.S.0. 1970 to

provide weekly indemnity insurance to the employees

of The Corporation of the City of Sudbury.
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dues were deducted, also showing any additionsor deletions in staff.

10:05 Individual Agreement

No contract, written or oral, shall be enteredinto between the Employer or
any of its designated representatives, and employees covered by this
Agreement on matters relative to hours of work, wages, and working
conditions, promotions, demotions, or any other conditions affecting the
welfare of the employees in general.

10:06 Minutes of City Council Meetings

A copy of the Minutes of City Council meetings shall be mailed to the
Secretary f the Local andthe SHF Representativeas soon as they become
available.

ARTICLE 11 - SENIORITY

11:01 (1) Seniority is defined as the length of continuous service in the

bargainingunit. Seniority shall operate on a bargaining unit-wide basis.
Therefore, the parties recognize:

@ The right of the employees to fair and just consideration in
light of their length of continuous service and their
qualifications.

by The right d the public to be served by qualified persons.

Therefore, the parties agree that:

In matters of promotions, demotions, transfers, lay-offs and recalls, the
followingfactors shall be considered:

(a) Length of continuousservice.

(b)  Knowledge, efficiency, ability of the applicant and
qualifications as contained inthe job descriptions.

When factor (b) is relatively equal inthe judgment of the Employer, which
judgment shall not be exercised in an arbitrary or discriminatory manner,
factor (a) shall govern.

10



(2)  Should circumstances require a reduction of employees, Summer
Student Employeesshall be laid off first, Probationary Employees shall be
laid off secondly and then commencingwith those Permanent Employees

with the least seniority.

(3) When Permanent employees are laid 0ffunder this Article and
positions again become available with the Employer, the Permanent
Employeeswho are capable of performing the required duties shall be called
back on a seniority basis.

(4)  Notwithstanding anything herein contained, it is hereby agreed and
understood that there is no right of recall for Probationary or Summer
Student Employeeswho are laid dF underthis Article.

(5) When employees are to be recalled by the Employer they shall be
notified by registeredmail @ any otherwritten meansthe Employer may wish
to utilize to their last place of residence known to the Employer and, if they
fail to reportwithin fifteen (15) calendar days after the receipt of such notice,
the Employer shall be under no obligation to re-employthem.

Probationary Period

A newly hired employee shall be on probationfor a period of three (3)
monthsfrom the date of hiring. The employment of such employee may be
terminated at any time during the probationary period, without recourseto
the Grievance Procedure, unless the Union claims discrimination as noted
in Article 4:01 (a): as the basis of termination. After completion of the
probationary period, seniority shall be effective from the original date of
employment.

11:03 (1)  Seniority List - Permanent & Pro]baﬁona.ry Employees

A Seniority List of all Permanent and Probationary Employees covered by
this Agreement shall be posted in January each year. This listwill show all
Permanent and Probationary Employeeswithin the Bargaining Unit in order
of seniority stating the Employee's Number, Name, Job Classification and
Date of Latest Entry into the Employ of the Employer. Copies of this
Seniority Listwill be posted on all bulletinboards and copies will be supplied
tothe Union. Itis agreed and understood by the Parties that the Union will
be suppliedwith a second seniority list each calendar year upon written
request.

11
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(2) Any Commissioner, upon previous notice, may

demand a medical doctor's certificate for any sick

leave absence.

5. Any employee may ascertain the number of

accumulated and non-accumulative sick leave credits

to his credit by making a written request t© his

Commissioner or his designate.

8. When an employee having five years of completed

service with the City ceases to be employed by the

said City at any time after June 30th, 1982, there

shall be paid to him or to his personal representative:

(i) for those employees who are normally considered

to be working a five-day week an amount equal
to his current daily salary, wages or other
remuneration for one-half the number of days
in his accumulated sick leave credit balance,
and, in any event, not in excess of the amount
of one-half year's earnings at the basic daily
rate received by him immediately prior to
termination of employment.

(ii) for those employees who normaily work a four-
day week, an amount equal to .80 (4/5) of his
current daily salary, wages or remuneration for
one-half the number of days in accumulated

sick |eave credit balance, and, in any event,
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(6) Employees may be allowed up to a maximum
of three (3) days pay for compassionate family reasons,
which days of absence shall be deducted from their
sick leave credits, except where such compassionate
leave is provided elsewhere.

'€ Where an employee is absent by reason of
accident, injury, or illness or for compassionate
family reasons, the Treasurer shall first charge such
absence against the non-accumulative sick leave credit
and then against the accumulated sick leave credit.

(8) No employee shall be entitled to charge sick
leave credits against sick leave absences except in
accordance with this by-law.

(9) In no case shall an employee receive an
amount in excess of his bi-weekly salary, less income
tax deducted and all other amounts deducted, as a
result of the application of the provisions of this
section.

4.

(1) An employee shall report his absence during the
first hour on the first day on which such employee is
absent from his work to his Commissioner or designate.
Any Commissioner, upon previous notice may demand a

medical doctor's certificate for any sick leave absence
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11:04

11:05

@) List of Summer Student Employees

A list of all Summer Student Employees covered by this Agreement shall be
posted in July each year. This List will show all Summer Stud.
Employees, stating the Employee's Number, Name, Job Classification,and
Date of Latest Entry into the Employ of the Employer. Copies of the List
mentioned above will be posted on all bulletin boards and copies will be
suppliedto the Union.

(@) Second List

It is agreed and understood by the Parties that the Union will be supplied

with a second seniority list each calendar year upon written request.

(4) Protests

Protests with regard to the above mentioned lists shall be submitted in
writing to the Director of Human Resources within thirty (30) calendar days
of the date the lists are posted on bulletinboards. When proof of error is
presented by the employee or the employee's representative, such error will
be corrected and when so corrected the agreed upon correction shall be
final. Once the seniority standing & a Permanent Employeeis confirmed by
the first posting of the Seniority List, N0 further requestsfor changes inthe
seniority standing shall be made. NO change in the seniority status of an

employee shall be made unless concurredin by the Union.

Noftice of Lay-Off
A Notice of Lay-Off shall be given in accordance with the terms and
provisionsof the Canada Labour Code and amendments thereto.

It is understood and agreed that in the event of a lay-off of Permanent
Employeesthe Employer shall make every reasonable effortto providethe
Unionat least three (3) months notice.

The Parties agree to meetwithinten (10)working days of such noticefor the
purpose of minimizing any adverse effects upon the employees involved.
Such discussion shall include the implementation of an Early Retirement
Incentive Program, a transfer to another local and/or other recognized
voluntary leaving Incentive Program where feasible, as an alternative to
layoffs.

12



ARTICLE 12 - LOSS OF SENIORITY

1 Seniority rights shall cease, and employmentshall be terminated for any of
the following reasons;

1. Voluntary resignation;
2. Discharge for just cause;

3. Failing to report as required by Article 11:01(5) of this
Agreement;

4. (@  For a Permanent Employee who has completed less
than five (5) years of continuous service, after a lay-off
extending for a period of more than twelve (12) consecutive
months;

(b) For a Permanent Employeewho has completedfive (5)
or more years of continuous service, after a lay-offextending
for a period of twenty-four (24) or moreconsecutive months,
however, the Parties agree that the Benefit Plans outlined in
Article 22 hereofwill cease to be operative following twelve
(12) months of lay-off.

5. For a Probationary or Summer Student Employee after any
lay-off;
6. Absent without leave for any period in excess of five (5)

consecutive working days.

ARTICLE 13 -JOB POSTING

13:01 (1) Vacancies & Newly-Created Positions

All vacancies and newty created positions, which the Employer intends to fill
shall be postedon all applicable Bulletin Boards for a minimum of seven (7)
calendar days during which time the Permanent Employeeswill have an
opportunity to apply and be duly considered for such positions before
Probationary, Non-Airport Employees or Non-Employees are considered.
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employee by the Corporation is of his salary or
wages, less the above mentioned amounts deducted.

(4) Where an employee is absent and is entitled
to receive benefits pursuant to the Long Term Disability
Plan provided by the Corporation and such employee
requests that the Corporation make up the difference
between the amount of the benefits, less income tax
deducted, and 85% of his salary or wages, less income
tax deducted and all other applicable amounts deducted,
out of his sick leave credits, then for each day
for which the employee is absent and in receipt of
Long Term Disability benefits, there shall be paid
to such employee the difference between the mount
equal to 85% of his bi-weekly salary converted to days
or a portion thereof for the period for which benefits
are payable and the benefits, less income tax deducted,
there shall be charged against his sick leave credits
the-proportion converted to days or a portion thereof
that the amount paid to such employee by the Corporation

is of his salary or wages, less the above mentioned

amounts deducted.
(5) An employee who desires to make a request in
accordance with subsections (2), (3) and (4) of this

section shall do so at the time he reports his absence.
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less income tax deducted and all other amounts
deducted, converted to days or a portion thereof,

in the case of such employee for the three day
waiting period pending the receipt of benefits for
the dags he would normally have worked commencing

on the first full day of absence pursuant to the
weekly indemnity plan be paid to him, there shall be
charged against the sick leave credit provided herein,
such absence on the basis of a day off being equal to
one day's credit.

(3) Where an employee is absent and is entitled
to receive benefits pursuant to the Weekly Indemnity
Plan provided by the Corporation and such employee
requests that the Corporation make up the difference
between the amount of the benefits, less income tax
deducted, 2nd his salary or wages, less income tax
deducted and all other amounts deducted, out of
his sick leave credits, then for each day for which the
employee is absent and in receipt of weekly indemnity
benefits, there shall be paid to such employee the

difference between the amount of his bi-weekly salary,

less income tax deducted and all other amounts deducted,

converted to dags or a portion thereof for the period
for which benefits are payable, and the benefits, less
income tax deducted, and there shall be charged against
his sick leave credits the proportion converted to days

or a portion thereof that the amount paid to such
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(@ Contents and Posting Period

A Job Posting shall contain the following information; The position, summarv
of duties, qualifications , shifts and wage rate. The posting period st
begin within seven (7)calendar days of the date the vacancy occurs and the
notice will be posted after the selection period of seven (7)calendar days
following the removat of the notice of posting, for a seven (7)calendar day
period naming the successful applicant, if any.

(©) Trial Period

A successful applicant to a job posting shall be placed on atrial period of up
to @ maximum of three (3months. Upon completion of the said trial period
and if the applicant's performance has proven satisfactory, the successful
applicant's position shall be confirmed

4) Performance During Trial Pericd

Inthe event the successful applicant's performance proves unsatisfactory or
for bona fide reasons the employee i unabie to remain in the new position
during the aforesaidtrial period, e employee shall revert to the employee's
former Job Classification held immediately preceding the employee's
selection without any loss f seniority. The employee's rate of pay shall then
be adjusted to the current basic rate of pay for the Job Classification into
which the employee has reverted.

(5) In the event that the performance of a successful applicant or
appointee to a higher rated position outside the Scope of this Agreement
proves unsatisfactory during the trial period for that position, then the said
applicant shall revert to the applicant's former Job Classification held
immediately preceding such promotion without any loss of seniority provided
that no more than six (6)months have elapsed.

(6) Any other employee promoted or transferred because of
re-arrangement of positions shall aiso revert to the employee's former job
classification held immediately preceding the employee's selection of
appointmentwithout any loss of seniority. The employee’s rate of pay shall
then be adjusted to the current basic rate of pay for the job classification into
which the employee has reverted.

14



13:02

(7) Limited Position

A Limited Positionshall mean a positionwhich is for a limited duration not
to exceed six (6) months or such longer period as may be mutually agreed
upon betweenthe Employer and the Union. Such mutual agreement shall

not be arbitrarily or unreasonablywithheld.

(8) The Job Posting with regardto a Limited Position shall indicatethe
estimated probable duration of such posting and the successful applicant
shall be paidthe then current rate for any Statutory Holidays as outlined and
subject to Article 15 or for any of hisfher Vacation or Sick Leave periods
which may occur only duringthe duration of the Limited Posting.

(9) A Permanent Employeefilling a limited position, shall, on termination
of the said limited position, revertto the job classification held immediately

preceding his selectionfor the limited position.

(10) Writtem Netice
The Employer shall give written notice to the Union of a decision to postpone
or notto fill a vacancy at this time within five (5) calendar days after the

vacancy occurs.

(1)  Shkort Term Vacancy

Short term vacancies expectedto be less than twenty (20)working days in
duration shall not be posted. First opportunity to fill shortterm vacancies
shall be given to permanent, qualified employees in accordance with
seniority. Temporary Vacancies of twenty (20) working days or more shall
be posted and filled in accordancewith Article 13:00.

New Classification

(1)  The Union shall be notified in writing by the Employer of any new
Classification before a positionwithin the new Classification is posted.

(2) Ifthe Partiesfailto reach agreementwithin fiteen (15) calendar days,
the Employer may proceedwith the implementationof the new classification,
subjectto the terms of Articles 8 and 8 of the Agreement.

(3) The rate of pay and job descriptions for newly created Job
Classifications not covered by Schedule A" to this Agreement shall be
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(5) The Treasurer shall provide and keep a Register
in which all accumulated and non-accumulative sick
leave credits and sick leave absences for every
employee shall be recorded so that the Register will
show the net accumulated and non—-accumulative sick leave
credits of every employee which remain after all his
sick leave absences have been deducted from his sick
leave credits.
3. (1) Where an employee is absent due to accident
and/or injury suffered during the course of his duties
while in the employ of the Corporation and is in receipt
of Workmen®"s Compensation and he requests that the
municipality make up the difference between the amount of
Workmen's Compensation being paid and his bi-weekly
salary, converted to days or a portion thereof, then and
in every such case, if the municipality complies with the
employee's request, for each day for which the employee
shall be absent there shall be charged against his sick
leave credit the proportion paid to the said employee by
the municipality, converted to days Or a portion thereof,
that is to say, the municipality shall only deduct from
the said employee's sick leave credit, the proportion
which it may pay to the employee in excess of that
proportion paid by the Workmen’s Compensation Board.

(2)  Where an employee is entitled to receive benefits
pursuant to the Weekly Indemnity Plan provided by
The Corporation of the City of Sudbury and requests

that an amount equal to his current bi-weekly salary,
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(3) Each employee shall be entitled to six (6) non-
accumulative Sick leave credits per annum, which
credits, in whole or in part, shall lapse if not used
within the calendar year, provided that,

(a) @ person who becomes an employee after the
30th day of June, 1882, is not eligible for non-
accumulative sick leave credits until the 1st day of
the first calendar month following three complete
months of active continuous service.

(b) after the 30th day of June, 1982, in the
calendar year in which a person first becomes an employee,
such person shall be entitled to only that proportion
of siXx (6) non-accumulative sick leave credits for the
calendar year that the number of months of such person's
active continuous service in the calendar year is of
twelve (12) months.

(4) The Treasurer shall perform all things necessary

or incidental to the due carrying on of the accumulated
or non-accumulative sick leave credit gratuities plan.
Each respective Commissioner has the power to alliow,
amend Or disallow any accumulated Oor non-accumulative sick
leave credit or sick leave absence for any of his

employees in accordance with the terms of this by-law.
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14:01

14:02

14:03

14.04

developedby a "Joint Rating Committee" of the Union and the Employer
within a period of thirty (30) calendar days. This "Joint Rating Committee”
shall be composedof not morethan three (3) representativesof the Uni:
and not more than three (S)representatives of the Employer. If the "Joint
Rating Committee" cannotagree on the rate of pay and job description, then
this difference shall be submitted in the form of a General Grievance and
settled pursuant to the Grievance Procedurefor General Grievances and,
if necessary, Arbitration under Articles 8 and 9 respectively of this
Agreement.

ARTICLE 14 - LEAVEOF ABSENCE

Salary Representatives of the Union

Employees elected or appointed as salary representatives of a Union shall
be granted leave  absence without pay and without loss of seniority while

S0 engaged, providedwritten request is made by the Union.

Union Business

Subject to the approval of the Employer, which approval shall not be
arbitrarily or unreasonablywithheld, representativesof the employees shall
be granted necessary leave of absence with pay during working hours for
the purpose of meeting with the Supervisory Personnel of the Employer for
the purpose of investigation, considerationand adjustment of grievances, or
any other business pertaining to this Collective Agreement.

Conventions

A duly appointed delegate shall be granted leave of absence without pay
and without loss of seniority to attend conventions of the Union upon a thirty
(30)day written notice by the Union.

Fur]oug]ls and Mlll(:ary Leaves

(1) The Employer may grant employees furloughswithout pay for periods
not to exceed three (3) months.

(2) Priortotaking such a furlough, an employee shall obtain permission
to do so inwriting from the Employer.

16



14:05

@)  Unlessemployeesso furioughed reportfor duty on or before the first
working day followingthe expiration date of such furlough, they shall lose all
of their seniority and may be subject to dischargeforjust cause.

(4) An extension to a furlough may be granted by mutual consent
betweenthe Employerand the Union.

(5) Furloughs under this Article 14:04 shall not be granted for the
purpose of engaging inwork outside the services of the Employer except in

cases of sickness, or other exceptional circumstances.

(6) Any employee now serving or who hereafter is conscriptedto serve
inthe Armed Forces, shall, while on military service, be granted a furlough
without pay.

(7)  The name of an employee on an authorized furlough shall be
continued on the Seniority List.

Jury and Witness Duty Leave

(1) Employeessubpoenaed to act as Jurors or Witnesses in criminal or
civil courts or a Coroner's Inquestshall be granted leave of absence for such
purpose.

(@ An employee shall be entitled to the Jury or Witness Duty fee or

his/her full salary for the period, whichever is greater.

(3)  Ifthe full salary for the period is greater than the Jury or Witness Duty
fee, then to receivehisther full salary, the employee mustfirst remit to the
Employer the full amount of his/her Jury or Witness Duty fee for the same
period.

4) Theemployeeshallretainany travel expensesreceived in connection
with Jury or Witness Duty Leave.

(5) In the event that an employee is subpoenaedto act as a juror Or
witness in a criminal or civil court or Coroner's Inquestas a direct result of
his/her employment with the Corporation and being on approved annual
vacation, suchtime spentas ajuror or witness shall be reinstatedfor further
use by the employee at a time mutually agreed betweenthe employee and
hisfher immediate supervisor.
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(k) “Sick Leave Absence" means absence from regular

attendance by sickness or other physical incapacity for
which such leave of absence may be paid from the
established credits.

(1) Sick Leave Credit™ means a per diem or portion
thereof allowance as provided by this by-law.

(m) *Weekly Indemnity Plan®™ means a plan of insurance

to be entered into with an insurer licensed under The
Insurance Act of Ontario which provides for the payment

of benefits for a period of up to twenty-six (26) weeks
or such period as the policy of insurance will provide

to any employee who becomes wholly and continuously
disabled and prevented from performing any and every duty
of his occupation by sickness Or injury upon such terms
and conditions as the policy of insurance shall provide.
(2) The masculine pronoun, wherever used, includes

female employees, unless the context indicates otherwise.

2. SICK LEAVE CREDITS

(1) The accumulated sick leave credits for each employee
shall be fixed as of June 30th, 1982 but may be reduced
in accordance with the provisions of this by-law.

(2) No employee shall be entitled to accumulate sick
leave credits at the rate of one and one-half (13)

days per month in accordance with By~law 73-17. as

amended, after June 30th, 1982.
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(b) “city' means The Corporation of the City of Sudbury.
(e) '"Council” means the Council of The Corporation of

the City of Sudbury.

(d) "Employee" means employees of the City of Sudbury

who are members of the Canadian Union of Public Employees,
Local 207, Local 1662 Or Local 6 (Airport Emplovees).

(e) "Long Term Disability Plan' means a plan of insurance

to be entered into with an insurer licensed under The
Insurance Act of Ontario which provides for the payment
of benefits to any employee who is totally disabled
while in the employ of The Corporation of the City of
Sudbury upon such terms and conditions as the policy of
insurance shall provide.

(£} "Month" shall mean a calendar month.

(8) "Non-Accumulative Sick Leave Credit"™ means a per diem
or portion thereof, allowance as provided by this by-law

for sick leave absence after June 30th, 1982.

(h) "Regular Attendance™ means the attendance of an

employee at his duties for any month, on the days and
during the hours for which his attendance is required,
during that month, according to the terms of his employment
(i) "Salary"™ means gross salary.

(3) “Service"” shall mean all attendance and authorized
leaves of absence but shall not include leave of absence

without pay in excess of two (2) consecutive weeks.
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14:06

14.07

14.08

Candidate for Election

The Employer recognizesthe right of an employee to participate in public
affairs. Therefore, upon written request, the Employer shall permit, subje
to applicable legislation, leave of absence without pay and without loss of
seniority so the employee may be a candidate in Federal, Provincial, or
Municipalelections.

Time to Vote
In order for employees to vote in Federal, Provincial and Municipal elections,

the Employer shall reimbursethe employees for the legislatedappropriate

clear time dF with pay for the working time lost.

Pregmancy Leave

(D) Every employee who becomes pregnant shall, in writing, notify her
Director of her pregnancy, no less than four (4months prior to the expected
date of termination of her pregnancy as certified by a qualified Medical
Practitioner.

(2)  PregnancyLeave shall conform to the provisionsof the Employment
Standards Act and amendments thereto, however, it is agreed and

understood that an employee returningto work after a pregnancy leave or
a personal leave shall provide the Employer with a minimum notice of
fourteen (A4)calendar days.

(3 Anemployee on Pregnancy Leave shall not receive Sick Leave Pay.

(4y Fringe Benefits During Pregnancy Leave

For Permanent Employees who qualify for pregnancy leave under this
Article, the Employershall; contribute One Hundred percent (100%)of the
total premium cost of the benefit plans outlined in Article 21:01 (L)of the
CollectiveAgreement. These benefitswill be paidfer by the Employer only
for the maximum period of time specified for pregnancy leave in Section 36
(@and (2)f the Employment Standards Ad.

(5) Pregnancy Leave Supplement

A Permanent Employee entitledto pregnancy leave under this Article, who
providesthe Employerwith proofthat she has appliedfor and is eligible to
receive Unemployment Insurance Benefits pursuant to Section 18,

18



Unemployment Insurance Act, R.8.C. 1885, c. U-I, shall be paid a

supplement equivalent to the difference between the sum o the

Unemployment Insurance Benefit the employee ©k eligible to receive and

Seventy-five percent (75%)df the basic rate the empioyee B being paid at

the commencement of the pregnancy leave.

14:09 Personal Leave Days

Employees will be granted Personal Leave Days with pay, upon the following

terms:

()

)

Personal Leave Days will be accumulated on a yearly basis in
accordance with the employee's remaining Weekly Indernnity days
from the previous year, on the following basis:

RemainingWi Days

Previous Year Eligible Days
[ 3
5 2%
4 2
3orless 0

Personal Leave Days shall be utilized within the year following that

from which they were accumulated only for the foliowing reasons:

- The day of the employee's marriage.

- The day of the marriage of the employee's child, the
employee's brother or sister.

- A seriousflood of a fire within the employee's household.

- A court appearance forthe employee's divorce.

- The birth of the employee's child.

- Moving df the employee's household.

A formal hearing to be attended by the employee to become a

Canadian citizen.

The graduation from university or college oF an employee's

spouse or dependants.

- Theiliness df a dependant child.

- Supplementary bereavement leave.

18

SCHEDULE"B"

BY1AW 82-~-119

BEING A BY-LAW CF THE CORPORATION OF THE CITY OF SUDBURY

TO PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A

PLAN OF WEEKLY INDEMNITY INSURANCE AND A PLAN OF LONG

TERM DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF

SURBURY WHO ARE MEVBERS OF THE CANADIAN UNION OF PUBLIC

EMPLOYEES LOCAL 207, LOCAL 1862, CR LOCAL ¢ (AIRPORT
EMPLOYEES)

WHEREAS the Council of The Corporation of the City
of Sudbury has resolved that The Corporation of the City
of Sudbury provide Weekly Indemnity and Long Term
Disability Plans for employees of the City of Sudbury
who are members of the Canadian Union of Public Employees
Local 207, Local 1662 or Local 8 (Airport Employees),
such plans to be effective as of the first day of July,
1982 ;

NOow THEREFORE THE COUNCIL OF THE CORPORATION OF THE
CITY OF SUDBURY HEREBY ENACTS AS FOLLOWS:

1. DEFINITIONS
(1) In this by-law:

(a) "Accumulated Sick Leave Credit"™ means a per diem Or

portion thereof allowance as provided by By-law 73~17, as
amended, for sick leave absences prior to July 1lst, 1982
for employees of the City of Sudbury who are members of

the Canadian Union of Public Employees, Local 207,

Local 1862 or Local 6 (Airport Employees).
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15:.04

15:05

15:06

15:07

16:01

Summer Student Employees

All Summer Student Employeesshall be paid a normalworking day's pay at
their regular rate for each of the following Holidays, except as otherwise
provided under Article 15:03:

1. Victoria Day
2. Canada Day

Summer Student Employees called upon to work on any of the Holidays
providedfor under Article 15:04 shall, in addition to the day's pay for which
they are entitled to be paid, be paid at one and one-half (1'2) times their
regular rate of pay for all hoursworked with the guaranteed minimum of four
(4) hours pay for four (4) hourswork or less.

Qualification

(1) Employees, to qualify to be paid for a Holiday or proclaimed Holiday,
must work their regular shift before and after such Holiday unless said
employees be 0N vacation, compensableaccident or sick leave of absence
with pay.

(2) Summer Student Employeesto qualify to be paid for a Holiday (as
specified in Article 15:04) mustwork their regular shift before and after such
Holiday.

Limitation

Notwithstanding the provisionsof this Article, any entitlementto holiday pay
therein describedwill cease when an employee becomes eligibleto receive
Long Term Disability Benefits or when the employee has been in receipt of

Worker's Compensation Benefitsfor a period of six (6) or more continuous
months.

ARTICLE 16 -ANNUAL VACATIONS

1) One Year or More of Continunous Service

Every employee who has completed one (1) year or more of continuous
service with the Employer on December 31st in any year of the term of this
Agreement shall be entitled to be absentfromwork during three (3) calendar
weeks in each calendar year following such December31st andto receive
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ARTICLE 38 - AGREEMENT - SIGNING AUTHORITIES

38:01 Inwitness Whereof the Parties hereto have set their hands and corporate

sealsto this Agreement.

DATEDAT SUDBURY, ONTARIO THIS DAY OF , 1996,
THE CORPORATION OF THE CITY OF SUDBURY

{
Pki\\zﬁzr\m
(o] Mayor

ity Manag
\XX A\ \%

Director of Human Resources

P

Clerk

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL6 (AIRPORT)

A .
Per._ A\ )&(-/\/\/i/~\/w’ui__

Preside;Tl\

Per:

Witness

NG e
Per; %«zﬂv—-———/ z’/: ‘ <

Per:

Secrstary

Per:

—J e
Sectional Vice-President

Witness



processes) will adversely affect an employee(s) by resulting in loss of
employmentor loss of basicwages, the employer will provide a minimum of
thirty (30) days notice in writing to the employee(s) and the Union of the
change outlining:

1. Nature of change;

2. Date the change will take effect;

3 The approximate number, tye and locationof employee(s) affected;

4. Affect the change is expectedto have uponthe employee(s)

37:02 ltisunderstood bythe Partiesthat this clause will not override the provisions

of any other clause inthis Collective Agreement.

pay (subject to all usual and lawful deductions) equal to EITHER one

hundred and twenty (120) hours pay at the employee's basic rate of pay in
effect on the commencement of the employee's period of absence OR ¢
percent (6%) of the total wages of the employees earned in the previous
calendar year to the calendar year in which the vacation is taken,
WHICHEVER IS GREATER.

(&) Four or More Years of Continuous Service

Notwithstanding16:01 (1) hereof, any employee who has completedfour (4)
Or moreyears of continuous service with the Employer on December31st in
any year during theterm of this Agreement shall be entitled to be absent
from work during four (4) calendar weeks in each calendar year following
such December 31st and to receive pay (subject to all usual and lawful
deductions)equal to EITHER one hundred and sixty (160) hours pay at the

employee's basic rate of pay in effect on the commencement of the
employee's periods of absence OR eight percent (8%) of the total wages of
the employee earned in the previous calendar year to the calendar year in
which the vacation is taken, WHICHEVER IS GREATER.

(3) Nine or More Years of Continuous Service

Notwithstanding Article 16:01 (1) and (2) hereof, any employee who has
completednine (9) or more years of continuous service with the Employer
on December 31st in any year duringthe term of this Agreement shall be
entitled to be absent from work during five (5)calendar weeks in each
calendar year following such December 31st and to receive pay (subjectto
all usual and lawful deductions) equal to_EITHER two hundred (200) hours
pay at the employee's basic rate of pay in effect on the commencement of
the employee's period of absence OR ten percent (10%) of the total wages
of the employee earned in the previous calendaryear to the calendar year
in which the vacation is taken, WHICHEVER 1S GREATER.

4 Nineteen or More Years of Continuous Service

NotwithstandingArticle 16:01 (1), (2) and (3) hereof, any employee who has
completed nineteen (19) or more years of continuous service with the
Employeron December 31st in any year duringthe term of this Agreement
shall be entitled to be absent from work during six (6) calendar weeks in
each calendar year following such December 31st and to receive pay
(subjectto all usual and lawful deductions) equal to EITHER two hundred
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16:02

and forty (240) hours pay & the employee's basic rate of pay in effect on the
commencement of the employee's period of absence OR twelve percent
(12%) of the total wages of the employee earned in the previous calendar
year to the calendaryear in which the vacation is taken, WHICHEVER B
GREATER.

5) Twenty-ifour or More Years of Continuous Service

NotwithstandingArticle 16:01 (1), (2), (3) and (4) hereof, any employee who
has completedtwenty-four (24) or more years of continuous service with the
Employeron December31st in any year during the term of this Agreement
shall be entitled to be absentfrom work during seven (7 xalendarweeks in
each calendar year following such December 31st and to receive pay
(subject to all usual and lawful deductions) equalto EITHER ™o hundred

and eighty (280} hours pay at the employee's basic rate of pay in effect on
commencementdf the employee's period df absence OR fourteen percent
(14%) of the total wages of the employee earned in the previous calendar
year to the calendar year in which the vacation is taken, WHICHEVER IS
GREATER

6) Vacation Credits Cease

Notwithstandingthe provisionsof Article 16:01 (1), (2}, {3}, (4) and (5), the
accumulation of vacation credits will cease when an employee becomes
eligibleto receive Long Term Disability benefits or when the employee has
beenin receiptof Worker's Compensation Benefitsfor a period of SiX (6) or
more continuous months.

(7?)  Vacation Pay

Notwithstandinganything in the Collective Agreementto the contrary, the
Employer shall, in eachyear, pay each employee any difference between the
percentage vacation pay and the straight time vacation pay to which the
employee is entitled for that year under Article 16 of the Collective
Agreement on the first pay day in May.

Termination F Employment

(1) Permanent and Probationary Employees upon termination of
employmentwill be entitled to be paid their Annual Vacation accruals under
their personalapplicablesection of Articte 16:01 (1), (2), (3), (4) or (5).
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35:.07

36:01

36:02

36:03

36:04

37:01

worker'sCompensation Board Form 7

The Employer shall provide the injured worker and the Union with a
completed copy of the Worker's CompensationBoard Form 7 - Employer's
Report of Accident Injury or Industrial Diseaseat the same time the form is
submittedto W.C.B.

It is agreed and understood that if the injured worker so requeststhe Form 7
will not be providedto the Union.

ARTICLE 36 - LABOUR MANAGEMENT COMMITTEE

The Parties commit themselvesto maintaingood communications. To this
end, the Employer hereby agrees that Representativesof is administration
will meet with Representativesof the Unionfrom time-to-time and preferably
at leastthree (3) times per year, to discuss problems, employee concerns
and methodsto improve relationsand the delivery of servicesto the public.

The Committee shallconsist of three (3) membersfrom each of the Parties.
An Employer and a Union Representative shall be designated as Joint

Chairpersons,and shall alternately preside over the meetings.

Committee Members shall receive a written agenda, approved by the Joint

Chairpersons, at least forty-eight (48) hours in advance of the meeting.

Minutes shall be taken at each meeting and will be circulated for review by

the Employerto the Committee Members as soon as possible followingthe
meeting.

The Committee shall not havejurisdictionover any matters which pertainto
the collective bargainingdr are the responsibility of another Joint Committee.
The Committee’'s Chairpersons shall be responsible for making
recommendations to their respective principals regarding the issues
discussed by the Committee. Decisions of the Committee shall not be
binding uponthe employer or the Union. The Union Representativeon the
Committee shall not suffer a loss of pay for attending at the Committee
meetingsjointly attended by the Parties.

ARTICLE 37 - TECHNOLOGICAL CHANGE
In situations where change (eg. organizational, material, equipment,
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35:02

35:03

35:04

35:05

35:06

Committee

A Health and Safety committee shall be established in order to improve
safety standards, and be composed of three (3) representativesappointed
by the Employer and three (3) representatives appointed by the Union.
Managementand Union Representatives shall, to the extent possible, rotate
every three (3) months. Chairmanship of the Health& Safety Committee
shall alternate between Employer and Union representativesevery six (6)
months.

Meetings

The Health and Safety Committee shall hold meetings and will deal with all
hazardous or dangerous acts and unsafe working conditions.
Representatives of the Union shall suffer no loss of pay for attending such
meetings, during their regularworking hours and shall be paid straighttime
when not working. Copies of minutes of all Committee Meetings shall be
sent to the Assistant City Manager of Community Services, to the Union, and
posted on DepartmentBulletin Boards.

Discipline

No employee shallbe disciplinedfor acting in compliance with the applicable
Acts and Safety Manual or for seeking enforcement o the Provisionsof the
Acts and Safety Manual.

Reporting to Immediate Supervisor

The Immediate Supervisor shall be notified immediately of every accident,
unsafe working condition or injury, and the Immediate Supervisor shall
investigate and report to the Manager of Occupational Health and Safety
who shallreport to the Health& Salely Committee at its next Meeting, on the
nature and cause of the accidentand/or injury.

Tools & Safety Equipment

Employees working in any dangerous jobs will be provided with the
necessary tools. The safety equipment, and protective clothing will be

provided by the Emptoyer for those items as agreed to by the Employerand
the Union.

16:03

16:04

16:05

17:01

(2)  Summer Student Employees upon termination of employment shall be
entitledto vacation pay in accordance with The Employment Standards Act,
1974 and amendmentsthereto.

Paid Holiday During Vacation Period

Should any of the Holidays provided for in Article 15 fall during an
employee'svacation period, the said employeeshall be entitledto the extra
day's vacation with pay at a time mutually agreed to by the employee

concerned and histher immediate Non-Union Supervisor.

Cancellation of Vacation

An employee's vacation can only be cancelled if the Employer notifiesthe
employee, inwriting, at least thirty (30) calendar days prior to the scheduled
commencementof said vacation.

Change of Vacetion Schedule

An employee may request and receive consideration for a change in
previously scheduledannual vacation only if the requestis made thirty (30)
calendar days prior to thecommencement of the scheduled annual vacation.

ARTICLE 17 - HOURS OF WORK

(1)  Janitors, Labourers, Airport Operations Servicepersons ~

E.R.S., Airport Operations Servicepersons Lead
Wand - E.R.S.

The normal work week for all Janitors, Labourers, Airport Operations
Servicepersons- E.R.S. and Airport Operations Servicepersons Lead Hand
- E.R.S. shall consist of an average d forty (40) hours with consecutive
days off. The normal work day shall not exceed eight and one-half (8'4)
hourswith one-half () hour dff for lunch. It is agreed and understood that
the actual starting and quitting times will have to be adjusted from time to
time in order that standards and services to the travelling public can be
adequately met.

(2) Mechanics

The normal work week for the classifications of Mechanics|, it and 111 shall
be from Monday to Friday both inclusive and average forty (40) hours
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weekly. The normal work day shall not exceed eight and one-half (8%6)
hours, with one-half (*2) hour off for lunch.

B Rest Periods
Employees on the direction of their immediate Supervisor shall be entitled
to afifteen (15) minute rest period in the first and second half of each shift.

ARTICLE 18 - OVERTIME

18:01 Overtime Rate

Compensation at the rate of time and one-half (1%) times the regular rate
per hour shall be paid for all work performed outside the normal working
hours as set out in Article 17 - Hours of Work.

18:02 Work Not Continuous With Regular Shift

Employees called upon to performwork not continuous with their regular
shift shall be entitled to a minimum of two (2)hours pay for two (2) hours
work or less at the prevailing overtime rate.

18:03 Overtime Continuous With Regalar Shift

Employees called upon to perform overtime which is continuous to their
regular shift shall be entitled to a minimum of one (1) hour's pay at the
prevailingovertime rate for one (1) hour'swork or less.

18:04 Last Scheduled Day Of

NotwithstandingArticle 18:02, compensation at the rate of two (2) times the
regular rate per hour shall be paid for all work performed on the last
scheduled day dF on a call-out basis, with a guaranteed minimum of four (4)

hours pay at double time {2x) for four (4) hours work or less.

18:05 Limitations
Employees are not requiredto have worked their eight and one-half (8%)

hour shift or forty (40) hours per average work week before being entitledto

the prevailingovertime rates as aforementioned.

18:06 Meal Allowance

(1) Whenanemployee is called uponto perform more than two (2) hours
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32:03 PROBATIONARY EMPLOYEE.:

means an employee Who is serving a maximum probationary period of three
(3) months with the Employer prior to being considered a Permanent
Employee.

3204 REGULAR RATE:

means the rate of pay for the job classification in which an employee is

presently working.

32:05 SUMMER STUDENT EMPLOYEE:

means an employee Who is employed only for and during the time period of
May to September30 of any givenyear. A Summer Student Employee shall
be hiredfor the purpose of performingonly Labourer work. The employment
of such an employee may be terminatedat any time without recourse to the
Grievance Procedure unless the Union claims discrimination as noted in
Article 4:01 (a) hereof as the basis of termination. In any case the
employment of such employee shall be terminated no later than

September 30 of each year.
ARTICLE 33 - DISCIPLINE

33:01 Whenever the Employer deems it necessary to censure or discipline an
employee for just cause, the employee will be so advised inadvance. The
employee may requestthe presence of a Union Steward if he/she SO wishes.
A copy of awritten confirmationd a censure or discipline shall be forwarded
to the Secretary of the Union.

ARTICLE 34 - NOTIFICATIONS

34:01 The Union shall be notified at least monthly of all appointments, hirings,
layoffs, transfers, recallsand terminationsof employment.

ARTICLE 35 - HEALTH& SAFETY

35:01 Co-operation

The Unionand Employer shall co-operate in improving rules and practices
which will provide adequate protectionto employees engaged in any work
for the Employer.
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29:03 If notice of amendments or termination is given by either Party pursuantto

30:01

31:01

32:01

32:02

Article 29:02, the other Party if requestedto do so, agreesto meet for the
purpose of negotiations within twenty (20) days from receipt of the said
notice, providedthat the party giving the notice, if requested by the other
Party, shall consent to a reasonableextensionto the twenty (20) day period.

ARTICLE 30 - REPORTINGPAY

An employeewho reportsfor work on a scheduledworking day andwho has
not been previously notified not to report and is sent home because of

inclement weather, shall be guaranteeda minimum of four (4hours pay at
hisfher regular rate.

ARTICLE 31 - CONTRACTINGOUT

The Parties hereto agree that there shall be no restriction on Contracting
Out by the Employer of its work or services df a kind now performed by
employees herein represented; provided, however, that no Permanent
Employee of the Employer, shall as a result of such contracting out thereby
lose employment, be demoted ar suffer a loss of negotiatedbasicwages and
benefits.

The Employer shall give thirty (30) calendar days prior notice to the Union
of its intention to contract out portions of work or services of a kind now
performed by members of this Bargaining Unit.

ARTICLE 32 - DEFINITIONS

BASIC RATE:

is the rate of pay for the permanentJob Classification of the employee.

PERMANENT EMPLOYEE.

means an employee who has successfully completed the maximum
probationary period of three (3)months in the service of the Employer.

4

18:07

18:08

18:09

19:01

of overtimework continuouswith the employee'sregular scheduled shift the
employee shall be paid up to a maximum of Seven Dollars ($7.00) for the
purpose of purchasing a meal. Should the employee be required
complete an additionalfive (5) hours of continuous employ in excess of the
two (2hours aforesaid, then the employee shall be paid up to a maximum
of an additional Seven Dollars ($7.00) for the purpose of purchasing the
second meal.

Division of Overtime
Overtimewill be divided as equally as possible among the employeesas per
Job Classification. Such overtime shall be given to employees covered by

this Agreement before Non-Airport Employees or Non-Employees are
considered.

Time off in Lieu of Overtime

Notwithstandingthe foregoing, any employee directed or authorizedto work
inexcess of a regularwork day or on a paid holiday shall be granted time off
as is mutually agreeable between the employee and the Supervisor involved.
Suchtime dF shall be & time and one-haff (19%) the actual hours worked and

be limited to a total accumulation of one hundred and two (102}ours.

Stand-By

All employeeson Stand-By Duty shall receivefour (4hours straight time per
day at the regular rate presently being received.

ARTICLE 19 -SHIFT & SUNDAY DIFFERENTIALS

The following shift differentials shall apply to all employees assignedto a
Regular Shift Schedule:

(1)  Ashiftdifferentialof forty cents ($0.40) per hour shall be paid for all
normal daily hoursworked on an afternoon shift.

(2) Forthe purposesof Article 18.01 an afternoon shift shall be deemed

to be one which commences at or after 12:00 noon and prior to
8:00 p.m.
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19:02

19:03

20:01

20:02

20:03

21:01

(1)  Ashift differential of forty-six cents ($0.46) per hour shall be paid for

all normal daily hoursworked on a night shift.

(2)  Forthe purposesof Article 19.02, a night shift shall be deemed to be
one which commences after 8:00 p.m. and priorto 5:00 a.m.

The Shift and Sunday Differentials set out inthis Article shall not apply when
overtime or premium rates apply.

(1) A Sunday Differentialof One Dollar and Sixty Cents ($1.60) per hour
shall be paidfor Sunday regular hours of work

ARTICLE20 - RELIEVING IN OTHER GRADES

Relieving in a Position of Higher Rating
When an employee is detailed to relieve in a position of higher rating, the

employee shall receive the rate applicable for the position within the
Classificationin which the employee is relievingfor the full relief period.

Relieving in a Position of Lower Rating

When anemployeeis detailedto relieve in a position of lower ratingfor any

period, the employee shall maintainthe basic rate of pay while so assigned.

Relieving Outside the Bargaining Unit

When an employeeis detailed to relieve ina positionof higher rating outside
the Bargaining Unit, the employee shall receive not less than ten percent
(10%) above the highest rated Classification supervised for the full relief
period. Such employee shall continue payment of Union Dues to the
Bargaining Agent. The period of relief shall be no longer than six (6)
continuous calendar months.  When required, the Employer may request
an extension to the six (6) month time limit and consent shall not be

arbitrarily or unreasonably withheld by the Union.

ARTICLE 21 - BENEFIT PLANS

1) Permanent Employees

For Permanent Employees,the Employer agreesto contribute one hundred
percent (100%) df the total employee premium costfor the following plans:
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26:08 Removal of Firefighting Duties

27:01

27:02

28:01

29:01

29:02

Should Firefightingduties be assigned to other personnel, present rates of
pay illustratedin Schedule "A" of this Agreement shall be renegotiatedto
rates similar to those paidto like positions within other City Departments
under the jurisdiction of CanadianUnionof Public Employees, Local8. Such
renegotiations shall take place within thirty (30) calendar days of the
aforesaid assignment.

ARTICLE 27 - RETIREMENTAND PENSION PLANS

All employees reachingnormal retirement age shall be obliged to retire from
the services of the Employer and & such time shall be eligibleto be paid any
pension and/or retirement allowance to which they are entitled under
Retirement By-law#57-78.

The Pension Plans established under the Canada Pension Act and the

Ontario Municipal Employees Retirement System Act shall be adopted by

the Employer and the Union.

ARTICLE 28 - VALIDITY OF AGREEMENT
Intte eventof any provisions of this Agreement or any practices established
hereby being contrary to the provisions of any applicable law hereinafter
enacted, this Agreement shall not be deemedto be abrogated but shall be
amendedso as to conform with the requirements of any such law.

ARTICLE 29 -TERM OF AGREEMENT

This Agreement shall be in effect from the 1stday of April, 1996 and shall

remain in effect untilthe 31st day of March, 1988, and, unless either Party

gives to the other Party a written notice of termination or of a desire to
amend this Agreement, then it shall continue in effect for a further year
without change, and so on from year to year thereafter.

Notice ttak amendments are requiredor that either Party intends to terminate

this Agreement may only be given within a period of not more than ninety

(90) days prior to the expiration date of the Agreement or any anniversary
date of such expiration date.
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Inthe eventthat the C.P.l. atthe end of any one quarter is less than the
C.P.1. atthe end of the previous quarter resulting in a percentage decrease,
wage rateswill not be adjusted downward.

All calculationswill be roundedto the nearest2 decimal places

Thefirst quarter 1993 wage rates will be adjusted effective April 1, 1883 by
apercent increase equivalent to the percent increase of the March, 1983
C.P.1. dividedby the December1292 C.P.I. less 1%.

The second quarter 1993 wage rateswill be adjusted effective July 1, 1883

by a percent increase equivalentto the percentincrease of the June, 1993

C.P.I. divided by the December, 1992 C.P.l. less 1% and less any COLA
adjustment of the first quarter.

The third quarter 1993 wage rateswill be adjusted effective October 1, 1993
by a percentincrease equivalentto the percent increase of the September,
1993 C.P.I. divided by the December, 1292 C.P.l. less 1% and less any

COLA adjustment of the first and second quarters.

The fourth quarter 1993 wage rates will be adjusted effective
December 31, 1983 by a percentincrease equivalent to the percent increase
of the December, 1893 C.P.i. divided by the December, 1992 C.P.1. less
1% and less any COLA adjustment of the first, second and third quarters

The Parties hereto agree that the provisions contained in Article 26:03 and
26:04 regarding Cost of Living Allowance will remain dormant and inactive
during the Term of this Agreement.

Retroactivity
The Employeragrees tret the April 1, 1996 adjusted General Wage increase

will be retroactive and will be paidto all persons who were in the employ of
the Employer as of the renewal date.

Sanitary Sewer Waste or Raw Sewage

When directed by an Airport Operations Serviceperson E.R.S. Lead Hand,
or anyone in Alrport Supervision, to perform duties in raw sewage or in
drainsthat contain wastes that are coming from, or enteringinto, a sanitary
sewer, the employee so directed shall be paid double time (2x) while so
engaged.
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(@) Ontario Health Tax or a ReplacementPlan introduced by the
Ontario Government.

(b)  Liberty Health Comprehensive Extended Health Care (or
equivalent carrier); including overage dependant student
coverage.

(c) Liberty Health Dental Plan#8 including space maintainers (or
equivalent carrier); including overage dependant student
coverage.

(1986 O.D.A. Fee Schedule effective as soon as possible
following ratification)

(1997, 1888 and 1999 0.D.A. Fee Schedule effective as soon
as possiblefollowing announcement of the schedules).

{d)  Group Life InsurancePlan (Oneand one-half (1%) times basic

annual earnings);

(e) Weekly Indemnity Insurance, providing a benefit level of
seventy-five percent (75%) of basic salary, the conditions of
which are govemed by theterms and provisionsof the master
contract with Maritime Life Insurance Co. (or equivalent
carrier);

) Long Term Disability Insurance, providing a benefit level of
seventy-five percent (75%) of basic salary, the conditions of
which are governed by the terms and provisionsof the master
contract with Maritime Life Insurance Co. (or equivalent
carrier);

(2  Both Parties agree that eligibility for Long Term Disability Benefits
describedin Article 21:01 (1) (f) above will cease when:

a) The gross monthly income payable to the employee from
O.M.E.R.S., Canadian Government Annuities, Canada
Pension Plan and Worker's Compensation are equal to or

28



greater thanthe total monthly income payableto the employee
from the Long Term Disability Benefit and the Canadian
Pension Plan Benefit.

OR

b) When the employee becomeseligiblefor an O.M.E.R.S. Early
Service Pensionwhich is not actuarially reduced.

(3) Probationary Employees
For Probationary Employees, the Employer agrees to contribute one
hundred percent (100%o)of the total premium costfor the following Plans:

(@  Ontario HealthTax or a Replacement Plan introduced by the

Ontario government.

(by  Liberty Health Comprehensive Extended Health Care (or
equivalent carrier); including overage dependant student
coverage.

(© Liberty Health Dental Plan#9 including space maintainers (or
equivalent carrier); including overage dependant student
coverage.

(1996 O.D.A. Fee Schedule effective as soon as possible
following ratification)

(1997, 1998 and 1989 O.D.A. Fee Schedule effective as soon

as possible following announcement of fee schedules)

(d) Weekly Indemnity Insurance, providing a benefit level of
seventy-five percent (75%) of basic salary, the conditions of
which are governedby the terms and provisions of the master

contract with Maritime Life Insurance Co. (or equivalent
carrier).

(4)  Whenan employee becomeseligible for Weekly Indemnity Insurance
while occupying a LimitedVacancy as described in Article 13:01 (7) of the

Collective Agreement, the Weekly Indemnity benefitsto which he/she is
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26:04

In the event that the C.P.l. at the end of any one quarter is less than the
C.P.I. & the end ofthe previousquarter resulting in a percentage decrease,
wage rates will not be adjusted downward.

All calculationswill be roundedto the nearest2 decimal places.

The January 1, 1992 (first quarter) wage rates will be adjusted effective
April 1, 1982 by a percentage increase equivalent to the percentage
increaseof the March, 1892 C.P.1. divided by the December1991 C.P.1.

The April 1, 1992 (second quarter) wage rates shall be adjusted effective
July 1, 1892 by a percentage increase equivalentto the percentage increase
of the June, 1892 C.P.l. divided by the December, 1981 C.P.l. lessthe
COLA adjustment made inthe first quarter.

The July 1, 1992 (third quarter) wage rates shall be adjusted effective
October 1, 1992 by a percentage increase equivalent to the percentage
increaseof the September1992 C.P.l. divided by the December 1981 C.P.i.
less the COLA adjustment made in the first and second quarter.

The Qotdoer 1, 1992 (fourth quarter) wage rates shall be adjusted effective
December 31, 1982 by a percentageincreaseequivalentto the percentage
increasecf the December 1982 C.P.l. dividedby the December 1991 C.P.I.
lessthe COLA adjustment made in the first, Second and third quarters.

1693 Cost of Living Allowance (COLA)

The Cost of Living Allowance, hereinafterreferred to as COLA, will be based
on the Consumer Price Index Canada wide all items (1986 = 100) as
published by Statistics Canada hereinafter referredto as the C.P.1.

The cumulative percentincrease of all COLA adjustmentsfor 1993 shall not
exceed 5%.

Therewill be no COLA adjustments 0n wage rates in 1893 untiland unless
suchtime as the percentincrease inthe C.P.I. from December1992 exceeds
1%.
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Interim Meetings

The Employer agrees that representatives of its Administrative Staff will meet
with the Unionfrom time to time during the term of the CollectiveAgreement
to discuss problems arising with the administration of the Collective
Agreement and to discuss any other problems which may further assist in
improvementin Management -Unionrelations.

Union Representative

Boththe Employer and the Union agreethat the Union shall have the right
at any time to have the assistance of a Representativeof Canadian Union
of Public Employees or an Executive Board Member when dealing or
negotiatingwith the Employer. Such Representativeshall have access to
theoffice of the Department of HumanResources in order to investigate and
assist ina settlement of a grievance.

ARTICLE 26 - SCHEDULES, WAGE INCREASESAND PREMIUMS

Attached hereto and forming an integral part of this Agreement are the

following schedules:

(1) Schedule“A” Job Classifications and Wage Rates
(2) Schedule "B Sick Leave By-law82-118
].996 G’eneral Wage ].ncreo,se

The wage rates in Schedule “A” to this Agreementwill be increased by one
and one-half percent (1.5%) effective April 1st, 1996, one percent (1%)
effective April 1, 1987 and one percent (1%} effective April 1, 1998.

1992 Cost of Living Allowance {(COLA)

The Cost of Living Allowarice, hereinafter referredto as COLA, will be based
on the Consumer Price Index Canada wide all items (1886 =100) as

published by StatisticsCanada hereinafter referredto as the C.P.i.

The cumulativepercent increase of all COLA adjustments for 1932 shall not
exceed5%.
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entitled shall be based on the employee’sregular rate of pay as defined in
Article 32:04 of the CollectiveAgreement only for the duration of the limited
vacancy. Following the duration of the limited vacancy, the Week’

Indemnity benefit to which the employee is entitled will be based on the
employee’s basic rate of pay as defined in Article 34:01 of the Collective

Agreement.

5) Continuation of Benefits

For employees who have had fifteen (15) or more years of continuous
service with the Employer, or with the Employer and any other Municipality,
or a Local Board as defined in the Municipal Act, the Employer agrees to
contribute One Hundred Percent(100%) of the total premium cost for the

following plans until such employees attain sixty-five (65) years of age:

(@) Liberty Health Comprehensive Extended Health Care (or
equivalent carrier);

(Annual deductible of $25.00 Single - $50.00 Family) With Eye
Glass subsidy of One Hundred and Twenty Dollars ($120.00).

(o)  Group Life Insurance Plan; (TenThousand Dollar ($10,000)
value)

(6)  The provisionsof Article 21:01 (5) apply only to a personwho:

0] Has applied within ten (10) years of normal retirementfor a
service pensionfrom O.M.E.R.S.

(if) Has appliedfor an O.M.E.R.S. Disability Pension

(iiiy  Is an employee and has been disabled for twenty-four (24)
continuous months and is inreceipt of Long Term Disability or
Worker's Compensation Benefits.

(7)  Inthe eventof the demise of an employee priorto the age of sixty-five
(65), who is in receipt of the benefits described in Article 21:01 (1) (5), and
leaves a surviving spouse, the following conditions shall apply:

1) The employer will continue to contribute one hundred percent
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(100%) of the total premium cost for the following plans:

- Liberty Health Comprehensive Extended Health Care

(or equivalent carrier);

(Annual deductible of $25.00 Single - $50.00 Family)
With Eye Glass subsidy of One Hundred and Twenty
Dollars ($120.00).-

21:02 (1) Poarticipation - Condition 0f Employment

Participation in these plans becomes a condition of employment for all
Permanentand Probationary Employees except as hereinafter provided.

@) Exclusion From Plans

Employees not wishing to participate in any of the plans listed under

Article 21:01 must indicate their wishes inwriting to the Director of Human
Resources and produce such evidence as may be requiredto justify their

exclusion. All claims for exclusion will be determined through consultation
with the Director of Human Resourcesand a representative of the Union.

(3) Employee on Leave of Absence Without Pay

Employeeson leave of absence without pay in excess of two (2)continuous
calendar weeks dall assume ttetotal cost of premiumsfor the benefit plans
under Article 21:01 for those months covered by the leave of absence
without pay.

@) Certified Disabiliey

Notwithstanding the provisions of Article 21:02 (3), the cost of Benefit Plans
described inArticle 21:01 (Dand21:01 (3)shall be paidfor by the Employer
for a period of twenty-four (24)continuous months from the original date of
certified disability for those employeeswho qualify for Weekly Indemnity
Insurance described in Articles 21:01 (1) (e) or Long Term Disability
Insurance described in Article 21:01 CLXf).

5) Eguivalent Carrier

Both Parties agree that should the Employer, or the Union, find an
equivalent carrier at more economical rates compared to those in Articles
21:01 (Wpr 21:01 (3), the Partieswill meetand seriously discuss the subject
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Sefety Footwear

(1)  Duringthe contractyear April 1, 1996 to March31, 1997 the Safety
Footwear Subsidy for Permanentand Probationary Employees, as
determined by the Occupational Health and Safety Act, 1978 and
Regulations for Construction Projects will be in the amount of
Eighty-Five Dollars ($85.00) per annum.

(2)  Duringthe contract year April 1, 1887 to March31, 1998 the Safety
Footwear Subsidy for Permanent and Probationary Employees, as
determined by the Occupational Health and Safety Act, 1978 and
Regulations for Construction Projects will be in the amount of

Ninety-Five Dollars ($95.00) per annum.

(3)  Duringthe contract year April 1, 1998 to March31, 1999 the Safety
Footwear Subsidy for Permanentand Probationary Employees, as
determined by the Occupational Health and Safety Act, 1978 and
Regulations for ConstructionProjects will be in the amount of One
hundred and Five Dollars ($105.00)per annum.

(4)  The Safety Footwear Allowance will be paid out as a "nen-taxable"

allowance on the first full pay periodin May of each year.

(5) Thewearing of safety footwear must also be in conformancewith the
City of Sudbury Safety Policies. The same subsidy provisionswill be
provided to those Permanent and Probationary Employees

designated by the Employerto wear safety footwear.

(6) Both Parties agree that the provisions f this Article do notapply to

Summer Student Employees.

TOO] Aﬂowance

The Employeragrees to pay a Tool Allowance of Two Hundred and Thirty
Dollars ($230.000pr the contract year April 1, 1996 to March31, 1997;Two
Hundred and Forty Dollars ($240.00) for the contractyear April 1, 1997 to
March 31, 1998;and Two Hundred and Fifty Dollars ($250.00¥or the
contract year April 1, 1998 to March 31, 1989 to each of the employees
permanently classified as Mechanic I, Mechanic tt or Mechaniclil. Such
amounts shall be paid on the second pay period in January of each year.
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(2) The Employershall bearthe cost of supplyingand laundering two (2)
shirts and ®D (2) pairs of pants per week for each Airport Operations
Serviceperson, E.R.S. and each Airport Operations Serviceperson Lead
Hand, E.R.S.

@) Gloves

When considered necessary, the Employer will supply employees with

rubber gloves.

(4) The Employeragrees to supply each employee with one (1) pair of
winter gloves and one (1) pair of summer gloves on an annual basis. The
quality and design of the gloves will continue as presently issuedand will be

provided by May 1st and October 1st respectively of any given year.

(5) Employees Detained Because of Inclement Weather

When employees are detainedon the premises of the Sudbury Airport due
to inclementweather, they shall be paid at the rate of straight time for all
hours until such time as they are capable of proceedingto their respective
residences.

Injury Darimg Working Hours

An employee, who on a working day is injured duringworking hours and is
required on that day to leavefor treatment or is sent home for such injury,
shall receive paymentfor the remainderdf the employee's shift on that day
at the employee's regular rate of pay without deduction from the employee's
accumulated sick leave credits.

Time Act

Notwithstandingthe Time Act, R.8.0. 1990 C.T.9., as amendedfrom time
to time where Daylight Saving Time is in effect at the Sudbury Airport and
where any hour or other pointin time is stated inwriting in this Agreement
or any question as to time arises in the interpretation, application,
administrationor alleged violation of this Agreement, the time referredto or
intended shall be held to be Daylight Saving Time.
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matter with the objective of changing to such carrier upon the mutual
agreement of the Parties.

ARTICLE 22 -SICK LEAVE AND BEREAVEMENTLEAVE

SICK LEAVE

All employees covered by this Agreement shall be entitled and shall be
subject to all conditions and provisions set out in the Sick Leave
By-law #73-17, as amended by By-law#83-11 and all By-laws and statutory
Amendmentsthereto. The By-law is attached hereto and forms part of the

Agreement.

Itis agreed and understoodthat the Sick Leave By-law of the Employer will
not be amended during the life of this Agreement so as to adversely affect

the employeescovered by this Agreement.

BEREAVEMENT LEAVE
1) Immediate Family

Inthe case of the demise of a member of the immediate family, Permanent
and Probationary Employees shall be permitteda leave of absence with pay
for three (3) consecutive working days which shall be taken immediately
priorto, during or immediately followingthe day of the funeral. Immediate
family shall mean: father, stepfather, mother, step-mother, wife, husband,
bona fide common-law spouse, brother, sister, son, step-son, daughter,
stepdaughter, mother-in-law, father-in-law, grandparents or grandchildren.
Bereavement leave of absencefor the demise of members of the immediate
family shall not be deducted from the employee'saccumulated sick leave
credits.

(2) Brother-in-law, Sister-in-law, Sen-in-law or
Daughter-in-law

Inthe case of the demise of a brother-in-law, a sister-in-law, son-in-law or
daughter-in-law, Permanentand Probationary Employees shall be permitted
a leave of absence with pay for up to three (3) consecutive working days
which shall be taken immediately priorto, during or immediately following the
day of the funeral. The fisttwo (2) working days of any bereavement leave
of absence for the demise of a brother-in-law, sister-in-law, son-in-law or
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daughter-in-aw shall not be deductedfrom the employee's accumulated sick
leave credits. However, the third working day, if any, of any bereavement
leave of absence for the demise of a brother-in-law, sister-in-law, son-in-law
or daughter-in-lawshall be deducted from the employee's accumulated sick
leave credits.

3) Bereavement Leave During Vacation Period

Where an employee qualifies for bereavement leave duringthe employee's
period of vacation, there shall be no deductionfromvacation credits for such
occurrence. The period of vacations so displaced shall be rescheduled as

mutually agreed between the employee and his/her supervisor.

4) Application Form
Permanent and Probationary Employees shall complete the Application for
Bereavement Leave Pay Form, Schedule "C" attached hereto, for

considerationof paymentfor any bereavement leave by the Employer.

(5) Travel Time

Inthe eventthat the death of a member of an employee's family as defined
in 22.02(1) and (2) requires the employee to travel three hundred and
twenty (320) or more kilometres (one way) to attend at the funeral, an
additional two (2) days leave of absence without pay shall be granted,
providedwritten request is submitted by the employee priorto departure.

ARTICLE23 - PAY DAYS

Pay days shall be every second Friday in the AM. except that should a
Holidayfall on that day, the preceding day shall be deemedto be Pay Day,
provided no interruptionbeyondthe control of the Employer is encountered.

The Employerwill show conspicuously inwriting on the Bank Deposit Stub
the following facts: employee's wage rate; number of regular hours worked;
number of overtime hoursworked (overtime may be convertedinto regular
hours) and all deductions made.
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ARTICLE 24 - BULLETIN BOARDS

The Employer agrees that the Union shall have the right to use Bulletin
Boards supplied by the Employer. Such Bulletin Boardsto be usedto post
notices of meetings and other such notices that may be of interest to the
employees concerned.

ARTICLE 25 - GENERAL

Any benefitswhich may come into existence during the lie of this Agreement
that are not specifically covered by this Agreement shall be deemed to be

part of this Agreement and shall be appended hereto.

Medical Recheck

(1) The Union agrees that the Employer shall have the right once each
calendar year to send employeesfor medical rechecks and eye tests, the
cost thereof, to be borne by the Employer.

(@ Anemployee shall havethe right, uponreceiptof the medical report

or eye report, to provide evidence to the contrary at his/her own expense.

(3) Inthe eventthat the reports do not agree, differences may be settled
inaccordance with the Grievance Procedure and, in default of settlement at
this stage, it shall be settled by an Arbitration Board formed of three (3)
qualified medical practitioners. One (1) qualified medical practitioner shall
be appointed by the Unionwithin seven (7) caiendar days of the end of the
Grievance Procedure and one (1) qualified medical practitioner shall be
appointed by the Employerwithin seven (7) calendar days of the end of the
Grievance Procedure. Both of these appointees shall appointa third (3rd)
qualified medicalpractitioner who shall bethe Chairpersonof the Arbitration
Board. Indefault of such appointment, either party may apply to the Minister
of Labour for the Government of Canada for such appointment. The
decision df the majority is the decision of the Arbitration Board, but if there
is no majority, then the decision of the Chairpersongoverns.

Laundering

(1) The Employershall bear the cost of supplying and laundering one (1)
pair of coveralls per week for each of the Motor Mechanicsand Mechanic
Helpers.
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