
UVIIWW8LI  v u  nvr w ~ i  D w u  ma 
February 15, lSSl to Februery l S ,  1984 

Windsor airain Temiinal, Ltd. 
UCO Elewator 



AGREEMENT 

BPhm 

WINDSOR GRAIN TERMINAL, LTD. 
Whdsor. Ontario 

And 

UNlTED FOOD AND COMMERCIA1 
WORKERS 1OCAL 278W, ONTARIO 

AnTICLE I 

ARTiCLE I! 

ARTICLE 111 

ARTICLE IV 

ARTICLE V 

ARTlCLE VI 

ARTICLE VIi 

ARTICLE Vil1 

ARTKLE IX 

ARTICLE X 

ARTICLE XI 

ARTICLE XII 

ARTICLE XII1 

RECOGNmON 

MANAGEMENT RIGHTS 

GRIEVANCE & ARBITRATION PROCEDURE 

JOB CLASSlFKAlIONS A N 0  RATES OF PAY 

HOURS OF WORK AND OVrRTIME 

SENIOF(!PI AND FILLING PERMANENT VACANCIES 

HOLIDAYS 

VACATîONS 

TIME OF6 FROM WORK 

HEALTH AND WELFARE 

GENERAL PROWSIONS 

NO STMKES OR LOCKOUTS 

SCOPE AND TERM OF AGREEMENT 

1 

2 

2 

4 

7 

1 1  

14 

15 

17 

18 

19 

20 

21 



ARTICLE I RECOGNITION 
Recognitkm 
Unlm Mambs&p 
Checkoff 

ARTICLE II MANAGEMENT RIGHTS 
Management Righb 

GRiEVANCE & ARBITRATION PROCEOURE 
Criswncs hococadure 
Arbitmth Procedure 
Jur;x(irion 01 The Arbihrrior 
E x p e w  
Pmmpï Proc6ing And Time Limits 
Union N o W  01 Written Disciplino 
Union Sîiutrrd - Diiciplinory Mëatingr 
Notke Board 

JOB CLASSIFICATIONS AND RATES OF FAY 
Job Clasificotiona And Rote, Of Pay 
Sbih Diffwmtioh 
Rates 01 Foy -1omporory Tramfen 
Permonant Tronsfm 
Crootion Cl( New Job Cbificafion 

HOURS OF WORK AND OVERTIME 
Intent And No Pyramidin 
Warkdoy And Workwee! 
S t d n g  times, Shifts And Sthedulai 
Daly And Woskiy ûvenirna Pùy 
7th Corirecutive ûoy ûf WorkPremium 
Re orting Pay Minimum 

Overtima 
Distribufion Of Overtime 

SENlORrrY AND FllllNG PERMANENT VACANCIES 
sanioriiy 
tomideroikm Of Qualilicaiionr 
Frobolionary Employea 
F ihg  Parmansnt Vacancier {Maintenance Eledricion) 
LayoHs And Recalls 
L a s  of Senioril 
Tmnriem Outsi& Bargoinhg Unit 

ARJKLE 111 

ARTICLE IV 

ARTICLE V 

&in P a y  

ARTICLE VI 

3 
3 
4 
'4 
4 
6 
4 

4 
4 
6 
6 
7 
7 

7 
7 
8 
8 

9 
9 
9 
10 
10 

1 1  
11 
1 1  
I l  
I l  
12 
13 
Id 

e 



INOW 

ARTICLE YI1 

ARTICLE IX 

ARIlCLf X 

ARTICLE XI 

ARTiCCE XI1 

ARTICLE Xlll 

14 
II 
14 
1 1  
IS 

15 
15 
16 
14 
16 
17 
17 
17 

17 
17 

18 

16 
18 
18 
19 

i e  

19 
19 
19 
19 
20 
20 

m & 
21 
21 



THIS AGREEMENT, mode and entered into thk 71h doy d Mor, 1991, by and 
b e t w e e n  WIMDSOR GRAIN TERMINAL, Llb. herrinder refwed b QI tho 'corn- 
p a y *  andihe UNITE0 FOOD AND COMMERCIAL WORKERS LOCAL 278W. ONTARIO 
offlioied wiih iha Caodim Labouc Congres ,  hersinoftar refwed to a tha 
'Union". 

This Agreement is enfared into by îhe paidits hsralo in order io provide for 
the ordeAy tdieclive borgaining rdotiam between l e  Company ond ihO* 
employees who come within he brgmning unit QI hereinafjer te, forth. In 
cwidsrai ion of the mufud promises hereh corihined. thr penies herelo 
muwolly ogme OS fdlowr: 

ARTICLE 1 RECOGNlTlON 

Section 1 .O 1 &cognition 

The Company, duting ihe life of this Agraamani, recqnizat 
that the Uliion is ihe rds o d  exclusive cdlecliN bargo inhg  agent of 011 
employees of the Company or iir gmin ieninol gt 5600 M o p l e w d  Ofire, 
Windror, Oniorio, excluding office riafi, tupewison ond obaw. 

--.-- Ssrtion 1 .û2 mn Memberrhip 

The C o r y n y  y a e s  ~hot ail amplayear sholl bacma ond re- 
main memben in good I ~ Q  For purposes of his Agreement, 
and ,his Agreement wily. membership ond good skndinq requirements rho% be 
ioiidkd by ]he payment of ihe regular preuribed initiation fee, monthly 
Ï!UCS and rpecid arcssmenb os specified by ihs Union. 

Noie: Pmbdionary wnployeer will not be required TO join !he Union until 
oftF60 cdedordoys ai employment. 

hg with the Unim. 

A - The Company agrees to deduct Wtioiion iws, montMy 
dues, a& special ossesmënts, m specified by the UMM, from hci woger of 
emplayeet covered by th!! AgMsmnt. &Il remit tvch manies so 
dedutied to the Treœurer of the lwd Unian, ~FD Lter thon iha 10th of thë 

The Company will, QI the rims of rnoking such remiitones to 
$ ~ c % J % ~ ~ a t i l y  the emplow h m  whom pay (he ckductions were mode. 

8 , Svsh deduction; rn provided in paragraph A above will 
be deducted f m n  prchationory amployee, who hove tornpletsd 60 totendor days of 
employment. 

% Cotnpon 
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ARTICLE II MANAÇEMENT 

Section 2.01 MatwQemeni Ri&tt 

A - The Compcrny i+tainr any Qnd dl monagment righis not 
exprdy lmitd by the specific tern of this cokt ive  Agreement. Am-g 
h e  rights, but not iniedad aa a whoa hcluaivs lin shall be he  q h t  
10 monagr the piont ond d i i  the w w k ~ r c a i  io plod, direct ond contrpl 
pbnt opsmtioris; io doiermina the mecim, moth&, procases and schadliler d 
productJon; to dstmho th pmducb b be monufacfvred er praeasd, and tho 
pbnr or lociiiy ar which the ore ro be nianufacturd M p r o c w d ;  to deter- 
mina he l~oi iaci  of ih Jandgmin ierntinolr wnd ttia continuance of ifs 
O emïing dapmttmsnty t4 tmniier watk tampwady or permonenily beiwsen 
&nidgrain terminah; to tempomdiy oc penanent dore the groin isnniml 

Agrwmnt; to pm- 
more, domole er tramnrfw smplo eus iron, one pb to another; to decide on 
'make" or 'bu ' decisions; M Jetemtine the mrmbar cil rsonnal netdad. to 
deiarmins rche&lss, rhih osù manis, and ~ O U B  O( w x i n c l u d i i l g  overthe; 
IO detarminr the number of %ts; to demote, discipline, wlpsnd w di ihrge  
employeur for iurt causa; to maintain order; to him, rehit*, or racoli 
empioyaw; to lay o f l  or reliars employees from duly bscaure of lack of YO& 
gr any other I.gitimot4 recsün; ro make and enforce reosonoble plant rula ond 
regulaiiom; 16 m k e  and anfoKe safety r u l a  IO a&@ employees to work and 
designais tha dutiw of the mployeer; ro change, m d i f v ,  eliminate or r o w  
Ygn iob dufiab; io set the wags rotet fat newly crebtsd lobs; to toottoct 
rvork oui gr in, including indntenance and cemtruciion wok, O( IO have ruch 
work performed by othmr Company pw~nmli  tu wa coniroct Iaboiiren; çind fa 
-ka any dscam or chonger which in fihe opinlm of monagsment, h a  
efficient oparath of the grriin wzminal requirss. 

8 . Th+ Cmpany agraar that it will not exorcisa its func- 
iim m a monfier inccrniiitsnt with the rpe~ific: pioviiionr of ihb Agreement, 
and on al\eged vidldkn thawf h i l l  be subject to tha gtiavoncs procedure. 
it ii undsatood itrot th enpess prt>virioM of th Agreement ton%!ilyW the 
dy Iirnitationt u p ~  rho Cvmpmy 'r righta. 

w any portion iherad duhg th tm af the cdective 'r 

c_ ARTiCIL 111 
Çrstion 3.01 - GrWvanco Proeedws 

CRiEYANCE & ARB17RAïlON P R O C E  

f i a  parii'u ta his Agrsëment h l i  atîetngt <O cwke  
grievocicea a quÜ$ (ü p&ble. No grbuonce h B  be considered where !ha 
circumstances giving the io it dtcunad or originated mare thm 7 full 
colendor days before ho Fdins ef th4 griawnce. An employee or rhe Union may 
d i c a r  probism miiy with the lupedsor in an ottampi io seek O itobiion 

rior 10 hr cMnmancemenï of the iormoi grievance procedura. A grievance may &e fibd by an em oyee(s) gr the Union. Famal gtievaocos mi be v c w e d  
promptly using tho fo p' lowino procedure: 
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*'(Ln Wfiliq] 

Between the aggriwdd em loyee, the Unhn Steward and the Elwotor Supar- 
itdendent, Ths cbmpany wilfqivs ik o m w ~  wiihin 7cahdar doyi. 

Between the aggdwfed employea. the Unicm Steword, the Elevcitor Superin- 
tended and ihe Plat  Manager. The Plmi Mondpr will give his onwar in 
writing to the Union within 7 cakndar doyr, 

w; ûiiip6nw with t h o  oi! rhon eemmsnce ai $rep 2. 

Bahvaen tha Umdn Stsword, O representotive(il of local 279W odd the 
Eleualor Svpdntwident, the mont Manager of his reprerenkt~vo and O 
rapremn-iv* oi ths President of the Compmy. The Compmy represen- 
tative W P  give h e  Union the Company's written daclrion within 30 
coiendardop lotiawing ths Step 3 meeting. 

Saaion 3.02 Arbitmiion Procedure 
-I_ 

if the grievance i~ not resolved ot Sep 3, it m y  t h m  be 
&minad to orbitration, provided ihs Union natiiiet the Cumpony itt writhg 
of i i s  intention to orbitrote. Such no\Ka muit be made within 30 calendar 
da oher rbcdpl of th6 Company's Step 3 wriiten anrwar oc the grievme 
w i s b a  waived. Grievances referred to arbitration win b4 aubnitt*d to O 
ringb AAsiiralar from iho fdlowing li: 

1, Profewor E. E. Palmer, Q.C. 
2. MI. H. û. Brawn 
3. Profasaor 1. W. Somudr 
d. Pmfmrar A. M. Kruger 
5. Profesor G. J .  Brandi 

The Ahifraior shall be selected by h e  atleinore dalering of mmns lrom the 
&ors pand. ovailoblo in Q reamnoble period 
01 h e ,  on pltemots Arbitraior may be selected. 

If O seki+d Atbitrotor is 

Secibn 3.03 Juridiction O1 The Arbltrotar 

The Ahittator shall no) be auihotired to make any deckion 
inconsotent wlfh ihe rovisions of ihn Agreemmi, nor lo aliar, modi 
amend any pod oi Agreement. The decision of the Arbitrator sha be 
linal ond binding an tbe Cmnpmy, h a  Union and he rcnployeer. 

'k Or 
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Section 3.06 Expanses 

of the Arbiicaiw rlrati ha equoliy divided bebten tht  Company ond ihe Union. 

-- 
Each party shall beor lis o w ~  expenses. Exp4me and f e e  

~ecflon 3.05 Prompt P r o c e s i i d  lie Limih 

A ~ If  ct>. Cpmpany foit IO proces O gtiwohce ai M e r  
Sie 1 or Step 2 in O masonaMy prompt time, the Union may bypau such Step 
oniproceed to the nexi rrep of ihe grievance procedure. 

B - Time l i d s  may be rxtmded by muiuol written agreement 
of both padies, If the Cornpan foik to meei iir Step 5 rims limit, the 
gtisvonce will bo ronsldared as Ling outomaticony progisnad to he a h -  
ttntinn procedure if the Unian SQ dairas. 

Seetion 3.06 Union Notice O! Wt'itlen ûiK$ii 

The CMnpony will give the Union O copy 01 any wdlten 
discipline which is to be plricad in QI\ empleyee's We. 

Saction 3.07 Union Steward 1 Oiiplinary Meeting, 

A Union Yeward rholl be pre$enl 01 meetings, if one is 
available on Company propeny, h i w e o n  mwogement ond ampbye- when 
diiciplinary meœurca are io be pra*nted by rnonogemnt to such a ~ ~ l o y t t r .  

--- 

Section 3.08 Norice Board 

A noiko bwrd shall be su plied by the Company, large 
enough to occmmodate Union noticas, in the fkhibam. Notker relevani tv 
Union oclivities may be po~ted if propctiy signed by authorhod Union paraonnef 
o d  ~~pprovad fprportig by the Plont Monager, or his reprmeniath. 

.-- Section 4.01 

thn Ayraement: 

JobhifItoilonr,Atid Ratas Of Pay 

The fdbwing hourly ~ I @ S  will op& duting (he term of 
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H ~ u r l y  Rcib Eflectks 
2- 15-91 2- 15-92 2- 15-93 -- - - 

Maintmonce Eloctriclan 

lri 12nmnth5) 
kawnd 

518.27 $19.00 f l i . 57  
15.11 15.71 16.19 
12.55 13.05 13.41 
11.55 12.01 12.37 
10.25 10.25 10.25 

-...-C_1 NOTES Aff l lCABlE TO JO8 C L A W F I C A T ~  

1. 

2. 

3. 

1. 

5. 

4. 

Emplo ftes in a n y  cbniflcotlon wiil pedorm ony jabs OT duth 
to w h h  t h y  ma e dgned. Eoch 'job cbtrlficotion" ma include 
O wide vorbty ordiffamnt ih, tmh and duties, wme of wkh my 
cou /ob darrificaiion lines. Maintenance, bumkeeping d lubn. 
callon duties mw bm nquired of any employee. Empbyws wha either 
perfom rna1n)bnnnce duiier or ookt in performing naintanotue duties 
will be paid oi h rate 01 their own reaular iob closàfication. 
Jhem is no caci!wctual oblipotion for ssbbliing Eght durj iob 
ckxsificationi. 

There are no minimum c m w  or job mannin rsguirarnsntr. fha C q o n y  
has ihe sole right to determine ihe nuder of employees m my job 
clarilfkatlon 6 s  well os the right to datermina Grew size in the 
phnt O( any portion thsrvof, provided *isre ir no violorion al  the 
Canado Labour Code. Classified mtiy be filkd, vacated IX pur. 
manentiy dbconiinued at ihs Company's dkmtion. 

If rmplayser Wi$hin *ha bacg&-tiig unit do not pdnsu the necesb0r)r 
SU IO 811 U vacancy, ho Company may fiil such voconcy by hirimg 
Imn w hide . 

Employees will be paid 4 trimmhg pramlum of 40p per hour which shaR 
be paid to how ernpioyeer who ara w~rking in îbhs hold of a ship 
whiie the thrning machn\s is in oproiion. Such pramium sh& net 
be included in iha cdcdation cl arartirne pciyments. 

Nan-amployaa. contmci labour mpy be used to supplement 6 4  Compw~y't 
workforce in handling Ilms, iE:"ging ond ctwn-vp work. Such 
CMttract labauren will not be used if o n y  employ~e n in a byoff 
(bhs unlau such kid oft employaa &,er cannot be i m m s d b t d y  
contacted, or if centacted, the employee reiectr the oppamaiiy to 
parfwm the nvoloble work. 

Tho Campuny may, a i  itt diiretbn, oui* gn amployer to act br a 
Such employee will receive 

the mie of the Maintenance Electrician at iuch lmea ok oll of h o  
following condirions are met: (11 %e ampioyer performs kinlanaixu 
Eleclricion work for one or mars h e  during the day, not couniins 
time spent relieving for hwt periods of time such ns for ùmuk and 
lunch periods, and (2) ths *8ockup' empkiyës h a s  succenfdty 

Badcup' te ihe !&intanance Rochirian. 
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compktaâ 3 yearn of rnoinirnonce cbcidcol hriining 01 prarcrikd by 
‘ha c o v w .  
Seosanal employees ore to be used during he ihipping suadon of each 
year. Seownol s m p b y ~ ~  3io11 not be entiiled to Ccmpony ûsmfli 
Plans, !brtbnly, Recall WghH oc any other pmvi%ivts of thIr 
agrcisrnant. Should a S+œonal amplayee ‘oh the parmanent workforce, 
comecutire periods of employment will be ipken into o c r m t  and 
apptied towards the completion of the plobaiionory period, 

7. 

Shift Difiersntiak 

A - 2nd or 3rd Shih - A shift differentid b 

_-- Ssci ion 1.02 

&dition i o  an employae’s regular straight time hourly raie if he is xt%w 
ond w&mg dfi either the 2nd or 3rd shift. The 2nd shift difierentiol i s  SO@ 
pct hour. The 3rd shilt differentipl is 5Ogper hour. 

Note 1A: If an omployee D scheduled on a 2nd or 3rd gift end is invoived 
in Q <8dIhUOW work pend requking him io  work on more h o  one shift, 
than the shifi on which he hat been uhedulad esioblishes the shift 
difierentitd, i f  any, foc dl houn worked during the conlinuous work 
period. An amplo e@ who a xhadulsd & the day or i r t  Aifi does n6t 
quolify fw hilt difrërontipl pay even k u Q h  he w o h  on tha 2nd or 3rd 
shifts. Shifî difiarentiols are not applicable i o  cgll-ins or calCbockt 
u\bu such MI Mianment cmtinuw an inio tho employee‘t regulwl 
rchsdvled 2nd or 3 d  shift. II an mpla e li on O regubr ichduls w h k i  
requires him ta overiop 2 shifts, then tc chift on rhich ha is nhedukd 
the grnatest number of houn detanninos tha shift diffwrntid, il my.  
Shauld he be scheduled on equal nurirber of houn on 2 &ifis, then the 
highar shift diflamntiol will apply. 

6 - 2 Rotbling 12-liavr Shifts - A rhilt differeniial is 
paid in addkion ta an em oyee’s re o i  maig t tim houri rote if he is 
scheduled and working oii’aiihs, of ?f mintingh It-how lhi&s. Such shift 
di lkentiol is SOpper hour. 

Seciion Note! Shift diflemniiol ara not odded to  an em oyee‘s bme rote 
lor pUrp”ls6 of computing owrfime, or far any unworked I? ours for whdi the 
employee is paid wch as hdidoys, iuty chrty, ond funeral leava. 

A - If on employee is tmporurily tmwferred lor Company 
canvenience io O lower-rated job cloailicalion, he will continue io receive 
ths rule of pay for h m  mduiar [ob classiliaiion for a period extending to 
he Md of the week following 30 calendar d a p  01 which t h e  he will be paid 
the iule of the lower paid iob. If he exerCBer h i  wniority to transfer IO 
O lower-mkd job, he 4 1  receive the mte of the lowermird clasrificatian. 



0 - If an omployve k larnpomrily tmnderred by he Com- 
pany to a higher-rod lob tforrificotion, he will receive the higher rob of 
p a y  provided he WO& MI tha Thb prcviPon 
opptiec only when the employee ir qwlficany assigned IO fI o temporor/ 
wcancy creoled by lhe a b n c a  01 on employee from work. However, it doer not 
oppry to m p l o p ~  who m y  relieve lor bregkr pr who m y  k suppkmenting the 
workfprce performing various +arb or iobr perfarmed by employees in other pb 
clasif icotionr. 

@.for 1 how w more. 

Section 4.04 Penawnt Tramfeo 

An employee who is permanently tronrferrsd to a lowereed 
job clarsification will receive the lower rate 01 the line he begim work in 
the lowor-mted job. If he k pemmnantky tansferred to o higher-rotad ’ob 
classificoilon, he will receive the rote of tho higher-rated job ofter he km 
complated his tmlning and trial period and can mtisfwtodb perform Ihe 
duties of the job with no more supervirion than 15 reqvired by other employaes 
on the same iob. 

A - If the Company creates a new lob classification, the 
Company win esioblioh a rme for such rlouifiiotion ond, if revested b the 
Union, hll oher no mora than 120 days of lob experience, negotiate w d  the 

E . Such negotiated rate will be retrowlive to the dum 
that iha iob was establishad. If he mgalialian of such rota reaches on in- 
poue, them shall be no arbirration el such wage ram. In h e  event of such 
impasm, the mte naptidon will ba dahrved to Iha nail reguk negotiation 
r:f the (OIItT4CI md the p~,i$iofi of ratmattidy shall be as provided in 
this Section. 

Union 0 permansrct rate for ruch classification. 

ARTICLE V 

Secfioo S.01 

HOURS OF WORK AND OVERTIME 

Intent And No Pyramiding 

This Article io intended 10 $01 focrh b m  n o m i  houri of 
work ond ta provide a b& lor computing ovartims and prerniuin pur, atid rhcll 
not be wnstrwd as Q guarantee w timitotion en overtimq hovrr or on houri of 
work per dpy or per  week, nor shall gnything in thk Agreement be so construed 
14 b permii the pyramiding or duplicating of overtime or premium payments. 
H o v s  for which over~ime or pzenivm paymenn are mode SWI no1 ba -4 to 
compute vv@ime gr premium pcty for any other hours. Whenever more than one 
premium could be applied IO the same hwrr, d y  fhe Icrger will paid. For 
p w ~  of ~ h i i  Section, &if1 dilkgnliob ore not considered (IS premium 
poymenh. 
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Seck* 5.M Workdm And Worhveck 

iho wdiday  i s  a 2d.hwr period rvnning imm 7 AM om &y 
io 7 AA4 th4 following doy. The workweak begin8 gt 7 AM M&y ond ondr oi 7 AM 
thsi following Monday. The worl<dor and u o h 4 4 l  may be different for m e  
indiduah IX 3hPi5 in ihe iniamt of afkimt or les costly opemiiont. 

Çrcrion 5.63 Slarfinq Tim, ShihAnd Scheduh 

A - The Company m y  wry shift xhsdder, stoning timer 
ond q u i i i i q  rimas for $iffwent ore05 os opsrationr of iha tet~nind w for 
indlvidvd employaet, 

0 - The n o r m 1  w&eek contoini 5 cbnbacuha wpfkdoys 
rhaduled Manday through FR@. However, the C o m p i i n r T  vary or change *he 
number of h o w  ~chrdukid, th+ number of Jhifh K d sd, ihe monpowei 
raquirsmsnti of the various shifts and the xheduling of w d d o p  and houfl 
fot bwiriess rdaaons or eikianl oprotiona. Empkyesr moy be arhsduled ta 
e& el ihs pb or have a W n v b  -aid lunch period. Any orgo of !he 
temi id  or poriion of the employaes üicry be Khdulad in mws îhon one way. 

C - Muiiipls &fis moy be schedukd and may be roioisd (for 
axanipie: 7-3,3-i1 ond 1\.7orh*o 12's). 

SectionNote: The prvvkbni of ihi, Section wilt not be uwd for the 
sob purp~rb of scheduling an anipbyae(s) off during the pahad Mmday 
through Frida in order to work the employss(s) at stroighi Hme on 
Sohrdoy or lwday (the 6th and 7th days of tho workweek). Should Q 
continuous krhift operation be schsdubd, the premium double-time day In 
pime of Sundoy w i l  bs tha smployealr) 2nd scheduled day off during the 
wo&week, 

Section 5-04 Daily And Weskly OvcFtjphb Poy 

All horn worked ii exces of 40 straight time bun in ony 
w o h s k  or 8 straight lima Boum Hi ony one workday shall be compsiuated 

Noie 1: An smployw wha work continuously beyond his regularly rchedubd 
&X%d conlinries worçing mi0 fhe naxi day* or hi schedvled day otf, 
br into a n w  woriovaek i o 0  receive 1 ln time5 hu stmi ht rine houdy 
roto (or doubla lime if appicubb) fw such hwn he WO% byand iha 
uan ci O new doy. Such hwo shall not b. used to rreois ovatinë or 
premium payments durhg ths ~ t p b p e ' ~  ngdoirchedubd shift. 

NO@% Far purposes 04 miid in tho 40 silmhht iime hour roquirment, 
-ing unworked ham Jaf couni or tlroirahi lime houn of M I L  up 
te 8 h w n  per day or 40 hmn per week fot d a p  the ernployue was either 
xhedvld tg WO& or w a  Ioid off: (11 a worked or unworked hoïdoy for 
which th* empbyoe ia pod, p r d e d  it Ialh on an employee's xhedulcd 

f ~ ~ t  the mfe of i 112 Kmss the employee's shhi#t tima hourly mie. 
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strciight time day of work, or (21 8 paid a k c o  msd?i from eilhor 
bemavomenf bave, & duty oc vocaiian thne off, or (3) e % m  par day 
(or Union Committee m m b m  4 4  rnh wok as a mul t  of aitondi 

. cont rMt  negotioâbg meetings with the bmpariy, or (4 dcrp during 42 
the empbyes w a  laid off. 

Section 5.05 ï i h  Conascvfive Day Oi Work Pr&g 

h i n g  pwiod, dm itto dewator ia $dirduled on O 1, 2 w 
3-shift opemfion (et ony cornb;Rcifbn thamif), an employes win be paid 2 
timer his regular mto of pa for wblc $ormod on hir 7ih çomcrtive d q  01 
work in the w o b k  pravi&d he ha, w& 40 stmight tWne hwn during the 
workweek. 

Npte: the d0 rfroighi time hour requiramant, 
~ d l o w i n g  unworltsd houn E O f count m straight timo houn of work up 
to 8 houn par doy or 40 hwn per w w k  for day, the smpfope was eiïhor 
rçheduled f~ WO& or was bid off: {l} a w o r k 4  or VnworCüd hokdoy for 
which the employee ir paid, pmu*lsd if fah on m empbyee’t acheduld 
sirnight t d  day of WO+ OT (2) O @I ObSwwa fc4ulti 
Cwrecrvement leove, iury dub or v~c&on time 011, or (31 B OHJ par cby 
(or ühon Committee m s m k  40 rnip work rn a mrult of attending conhoct 
nego~ioilng m-tiri a with ha Compmy, OC (4 )  doyt during which tho 
employë~ wosloid a\. 

For pwposas of satiff .m 

7 from elrtior 

Ssction 5.06 Reporting Pay Minimum 

Section 5.07 Cali-In Pay 

A - An smplope who 4 call& in for mnwg.ncy or overtime 
wotk on hir Kkduled doy d f  O( COW bock oftsr he hoJ finished his shifi 
end lstt tho piant and p r o w ,  wiï & paid at hb appkcablo h a d y  me 
far such umchoduled h6un &ed gr 4 hem at his rtmi ht h e  howl/ 
rat& whichever 9 gmder. An smployw calls$%& or c a d  in to $tar8 in 
advonce of hir rsgiilar dartin time and Vmo continus, to wok on into hh 
rchsdulsd rhdt, $ail not q d i y  for ths 4 - h r  guorontea proridad fat in 
thir saction. 

b - When an em- i$ mquÙed to WO& fokwing cm- 
phiion 01 hb rqulor duty b u n  and h rc~o lkd  to WO& for the purpote of 
moonng br unmoari MU&, ad finidm Le asïgnsd work before 4 horn is 
completed, homUyg~nMandnllbepoidf~4hauna~rtmigh?rims m m .  
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-__. Sectian 5.M oyi* 

The t a n ~ a  ha1 hova ihe nghr to rchedub overtime &en 
it k required. E i rp loyo~~ %sod an $+dotip &Il. ability ond quakfi- 
carions win p e d m  tha required work and w cooperate fully in w d n n g  
necessary wsrtim. w h a n  m@Im ù requ.md, he arnployeer be W n  
mirs as lor in odvancr w pdble.  

fiecikm 5.09 û i m ' b u r i a o  

rsquence: 
A . Daily &+ithe 4 1  be osrignsd in ha idlowing 

1. To th4 w~.cn-tk-job. The tom mon-6n-the-iob meom the omployee 
who 6 act+ performin P rpacik 'ah [within O pb cbgjf i -  
cation) ai i h ~  aff-gofng d. if ~hü oppjlsr ta more thon one mm- 
op-iho-iab M ih. cldifitation wh+w th6 overtime occuit who hua 
i1M mait pbnt rrcniority wiU haw f i n ,  oppportunity to work the 
avertisi. 

By miority b quolifibd srnphyear a i  work at ha devotm. 

work O! tho dovoior must work tho overtim. 

2. 

3. If necowq, the bast senior, owihble, qoalified employaelt) at 

8 - Wedkwd OVsrt in~ wit be actigwd os equitably 01 

Il netmry,  

SrtaionNole 1: An smpbyss whom job is in operation noy not !urn dawn 
ovartlnn in his own pb in order io w o r k  O V ~ I W  in ordhsr job. 

Sedion Nok2:  if arûnime (Imluding call-ins) is misowignod, an 
6mpbye8 ao'olfacted &all hm the oppariunhy to moka up swh m b e d  
ovedlnte a soon œ is pratHcd within P 30 cdendar day period at m y  
iims muiuaity ~gmeobis baiwaen the Company and ihe o i n p l ~ e ~ .  

Sactian Nota 3: All merfime &ni nmmh are subir0 to ths ernployae boing 
qudibd to parforni the rsqukad w d .  
SsctionNok4: In conridrrohn of wwkend o v s r t i ~ ,  it will be ihe 

O f i l  oppwîunity for w e d d  ivorlt to those ampbyea. who rNce e wad lair , er ore considered te hava worksd. thsir 5&y xhedula hbnday 
through Mday. If oddit iod amployser are m d e d ,  then hosa who ha- 
not worked M hove not been cotnidarsd m to have worked thsir 5.doy 
schedde Monday rhough F n d q  wiil be given next opporturrity. 

pmtricol among thme empiayew qud i fkd  to prrfonn the work. 
the least sanior, wbiloble, qudifmd mpbyec[r) must wok the overthns. 
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ARTICLE VI SENORilï AND FILLING PERMANENT Y A W 3  

--- Section 6.01 SWiOIitY 

ô a Tha Company will post an up&d seniority list every 
6 months kilng ON employees coveradby ihs Agrsement. 

Section 6.02 Considemiion Of Qualificatiam 

fie gppkotion of rhe seniority p m - s M  of this Ay!ee-. 
ment aw$? be gpvetnsd by cowidemtion$ of wheher !he mplayee is. qua i f ied 
to pedonn the job required. Temr referrin 10 quolibd' or 
tie" Ymen used h tha Agreement moo* J J C I & ~  to c~rnperently p e ~ ~ ~ ' ~ ~  
job, without lurihw koining in O mfe, 4 Kieni and pmduclke monnef. If 
thé enplayes U not w qudifid, thë opplicabla wnionty ptovkionr will not 

Noh: Ir is recognized t h a ~  an smployae who pomionsnrfy bids or who b 
@Ï&nsnily iraiafcned 10 O new or different iob will hove O foir 
trialkmining period on 5vch new job. 

W l Y .  

Sut iac i  6.03 P r & ~ t k n a t y  E m p l o y w  

All new employaes will be hired os probtionary drnplo ëùâ 
for tha fiat 90 r d e n d o t  days of enlplo ear ofier whKh tha employw slxd be 
p l a d  OR the d t y  ht dating bacria hn dota of him. A proboliariory 
ampbyas  hall not hovb seniority tights a d  the  di&^ of such arndoybs 
wiR net be subieci to the ~dsvon~ë and erbitmtion procedure of this Agma- 
Meill. 

S d i o n  6.M Filling Permanent Vacandar [Maintvnonccl E b c i i  

A - E n y  into ,th. Maintenance Ekchician lob clwifiç 
caiion (Viciuding oscignmsnk O O Backup' Moinfsnmce Elacrnu'a) will bs 
made of iho Comporiy'r dimstion by &thsi hiring from whids or by the 
arrignrnsnt of on omployea ai thu Company's choice to be trained in the lob. 
The lollowing c n r w h ,  onianq Othe-, m y  be d in the selection of on 
empioysefc*. ihaM pbclorrificatiom. 

R d h  from a Companpdsri 11~i4d tëG battery io meawre maicilenance 
aptitude, intercirtmdarhw&iÏÏl$Pnd chatactscistici. 

WyskeUy oble to podem dl types of ploni mintenonce w o k  

Witling and able to prrfm high work. 

1. 

2. 

3. 

.I  1- 



5. WllGqj md abla la idis formal wade sehool coursa8 O) selectad by 
manogenrent and to take such couam on e c o n t m ~  bard duting he 
training partd. 

Tmining Grods 3 .- 24 monthi d. 25gvver top Ebv. Opt. role) 
Tmining Grpds 2 .- 18 manib %d. 20g0- top Ekv. OF. mia) 
Twining Grade i - 6 month [pd. l5~avertop Elë*, Opt, rob) 

in training wiU be raquired io takü fwd 

cipproved by Manopment  p W  lo omdlmsnt. Tho Company 41 poy bat hition, 
bçak and wppiii, bur net fbr Hmr apeni oi rich c w m .  

the pimi work, Such couma musi be 

E - The TmMng Pmgrgm &dl n4t testkt the Company 
from hiring qucilified rniploysoi from ouhi&. 

Nater 
%%eh the testing pmgram. 
signing the notjo. 

The Company will p& a notice &en g vocancy ir ID be fillad 
Aii a m p l o p  may indicate hii iniemt by 

Thr Campmy may t e i  ofl or my portiw, of ihora 
dd*nng to be l&Sd. 

Ssctioa 6.05 Loyafh A d  Reçdb 

A - iqab frem rh plmt va be mgde on the b&s of 
plmt seniority, pmvided rhe rsmonlng empkyws have, in the Coinpony's 
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3. Faits io rspori to work at the sxpiiatlon ef a kasove oi &rance 
wifhaut hov' &mined an sxtemipn al hir I tova of h e  fot a 
definite ptigd time frgin he Campwy. 

Foik io rwad for vwk o h  a mdl f m q  loydf and d m  not 
notify rho Cornpm within 48 hours iki hs ii inranding to reiurn lo 
work, and unleu \e rvtums to work a mon œ pauibla after m- 
ceiving notice, ad in any ment within 7 cotandur dop after the 
maitlng of the r i g # a d  legw or tdegrm io hn lOr, know odd(* 
left wih th Cornpony. 

&, 

5. k dhchorgsd and such discharge b nui r a v e d  under th& grievance 
ond orbinotion prvcrdurs. 



% 

kznon 6.07 

8 . An emplops shall onb hclvs rho oppadunity wce duhg 
&e term of ihk Agreamsnt to leove the barphidg unit fw a promotion QI‘ 

transfer outside of the ôurgoining unit. 

ARTICLE VII- HOLIDAYS 

Seciion 7.01 Recognized Holidays 

Hdiop will bo obrrrvcrd on h e  dryr ocr which they wcur except 05  follow^. 
A holday occurring on W o y  GU be obrs~ed MI the fouovine Monday. A 
holiday Orcurving w) Saturdoy will bo o b d  on iha prpcsding Friday. I F  
Chfima$ pgy OCCUR on Sunday, it wil) be chewed on thr praceding Mday. 
if B o ~ i n ~  b y  occum on Sarwdoy, it wiY be obwd w the ldlowing Monday. 

k i i o n  ? .U2 Pay Far Holiday Wokad 

When on empldyee work on thu holiday, b shall receive 1 
112 rimas I might  tirne hou* ra- for dl h e m  worked plvs 8 hbun 
holiday pay. 

A . An qdoyee  who is not r e q h d  ta work on e recognized 
holiioy will be paid hakloy  p a y  for ha! hobday equidsnt IO 8 houn ai hk 
ngubr m i g h t  time hourly rat0 provided hs maeh Ou of ihu f d h h  re- 
quiremson: 

-14- 



1. He hat wmed wages on at ledst 15 dap during the 30 colendor dw 
hnieciiateiy preceding the recognized holiday. 

Such empbyesl who wet& unable to work 15 of the 30 d v  immediaiüly 
preceding the holiday will M e i r .  îehh 01 th. wages he hos e o m d  
during the 30 days imndiohdy preceding the holiday. 

Nota 1A: Unwcrked holiday r y  for which the employee is eligible will be 
any other pay M oi ei faim of Company compensation which the 

mpioyee may me;vs for the lome day. 

6 . If on employee is uhediilsd to uni& on Q hdida and 
laik to work os schsddad without rearowbk EC~UIB, he win not qualiry for 
iiulidur poy a provided in pamgmph A of this SecTion. 

2. 

ÇectiM 7.04 Hoïioyr Considstrd AI TirnnWorked 
Only hotidop foi whirh the em$ BB is  el; ibla io receive 

hdiday poy, and which fall 4n the employes’s schedu%d day 08 wok, whether 
w o h d  or not worked, will be considwed os tine worked for the pu‘pow of 
computing overtime pay on a scheduled dey “aff’ which the employee WO&. 

ARTICLE Vil1 VACATIONS . 

Section 8.01 Vacation 8ioibility 

A - Vacations wll be eorned on January 1 each yeor to be 
token betwsen lonuory 1 and December 31 and will be bossd on the compleied 
yean of Continuold ieMta by he smpbyes 05 of Jmmy 1, according to the 
Idloring ichedde: 

Continmi sen;Cs Vacation Time Vacofion Pay 
Yeoa of WS& bf 

Leu moo 1 

1 thnr A 
5 thiu 9 
10 ihru 19 
M or mom 

One day lot aaeh month of 4% 
m i c e  up KI a maximum 
of 10 days 
2 waslo 4% 
3 weeh 6% 
4 weeks 8% 
5 weeh 10% 

Noie 1A: Poxenla e U caltukited on the bark of hu previous colendar 
year’s earnin5 &t io tha ptoviiigw of the Federal Canada lobout 
Code. 

NqteZA: An employee m y  only  meive pay m 560 of his 5th week of 
votdion. Vocoiion time off may not ba tokm fof the 5th week. 
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S - An e m p  ee shall be eligibla for the gddiiiaml week 
o l  vocation or voco( j  pay, w en he hat woAted p t  his 5rh ond lûih w n k r .  
mry data of enploymen,. Hc h U  be eligibh for pa in lieu o l  hy 5th weak 
of vacgtion QI the Iima he c m o s  hu îûlh annivenov &te otempbyment. 

amount of vacalion tima all will ba reducad by 1152 
for sach dû straight tims haun 01 ab$ençs lor m y  reoson (except proonal 
illness up IO 30 days annwly) during the p r e h  calendar yew. ln the 
application of this provision, an employee with 1 16 5 yeon of conlkuoo) 
wrvica 4 mt hove hn worntion time nduced to Isir than 2 w w h .  
Emplayear wilh b DT more ywo of continuous service will not havs his vacofion 
tirne reducad to less than 3 week. 

D 6 Vocokn p a y  wiU be paid Cif rho time the employee 

C - 

ioker hi6 vocation provided ihe Cornpony hds 7 dgyi of o h c a d  natice. 

Sectien 8.02 Vacation Pciy For Inactive Ernploysex 

On at after January 1. 90 employee who is in on ilroctive 
&totvs bûcovre of iilnan, injury, O mvad leave of o h w e ,  iyolf ,  or far 
ony othet reason who h a  not cokan%i, rumsd vacation (that vacaîiw io which 
he became di ibk on Japuo Il may q u e s t  p y  in li4u of such vnuisd eorncd 
vocation. Su& ornpk ++ w$ mr be rorcsideA io ba in a vototia, s ~ t u i  QI 
O result of receivmg (ii vctcation pay, nor wil he be gmnied yocotion f i m e  
off with~~poyaioloterdcit~. 

Secticni 8.03 

mown will receive v a c o h  pay- foalows: 

Vocation Pey For Terminated Empbye- 

An mployee who lsovsr ho mpby al fhe Cornpony for ony 

Earn+ Vacgti6n . Eomad vacation is drfmed ai a vacation fw wuhich 
ampoysr womb eC ‘ble gn ihs Jonuaty 1 date prior io his 

isrrnMaiik andf~~ch unudMfeurnsd vwcrtion hall be paid to him upon 
hic tsrmbaiion of tmploymenf. 

2. Prwoted Vacgtion Proratad vgrotion for an employe whom employmsni 
terrnlnatei or a n  r e m  win be cakulated from January 1 to his 
!ai day of Jerk in {he cohndar year. 

1 .  

Section 8.04 Scheduiing Of Vacation PbiiOd 

A - The choice of vacation time rhd be given io an 
employee oçeading to his seniority fw employees who sign the wcotiori 
schedule k tween January 1 and March 31 wbiect to the operational requhmentr 
of fie businstr. Alter March 31, vacoti6ns wili be rcheduled on e W-coms,  
fist-serue back, tubject to the operotional requiramenîs of the bushasr. 



B ~ Vacatiors moy be taken in weekly increments 61 OM w 
more w e e k  QI a time except thot whole vocdiol) day; moy be token in iwtramenfr 
of one gr mom days at a i h a  subled to deloior operotions und rnonagernent'r 
approval. Vacotions cannot ba psipaned and allowad IO occurnulore from year lo 
year but must be caken each cdendar year. 

Saciion 8.05 Poy In L 4 u  Of Vacailon. 

P g y  in lieu OF vacoiion for corned mcaiion in excos of 2 
w w k .  par calador yeor, or ony partion thareof MY bo granlad M o n  individucd 
emp)oyee 01 the employar's optlon. Holiday pay b not odded to vacatiom paid 
for undei this Section. 

-_c 

Section 9 .O6 Haliday Poy Doting Vacations 

If O holiday k ahserved during an active emdoyes's VQCO- 
iion. he will be granted on oddiiional day, wiih pay ot a timû mutwlb 
occeptpble io the h p o r i y  and the snipfoyec. 

Section 8.07 - Rehired Employees 

Employees who horn loa their seniority and who ore toter 
rehired wiU be eaiiled to vacoiians cm the bwis O( thsir latstt employment 
dola. 

ARTICLE IX TIME OFF FROM WORK 

SeciidnP.01 Jury Dub And Crow Witness -- 
A - When on employee  it swnmonad for ' u t ~  dMy or as O Crdwn 

vhinen  in a cwrt of law and mutt los6 time from v o r l  oa a rowhi 01 rurh 
summon5, &e emploec will puy to the Compony any monies received lor such iq 
or witnauee duty (mi includin expdnw monies] ond the employee w l  ifceive 
the p o y  he would hate ratakea hod he been working. Such pay shall n d  exceed 
8 sfmight time hourspec day oc ê0 Itmight time houn pet week. 

B - The employee shall turn& evidence 10 the Company that 
he repoded lor or performed iury duty gr appebred OJ G witntu on he dçry for 
whkh h e  doinn poyment. 

C - The ernpleyee is required io repart for work on dayx O< pr~ days when he is not requird on iury duty or of a witness in a court of 
OW. 
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S a o i a n  9.93 L e m s  of Abtsnra 

A - Lwrar of &sente up to 30 r d a d o r  dap, withwi pay 
and without loss of taniority m y  be gronhd [eitcept lor gainful rmploymatii 
skewhero) by the Plant Manager. 

8 - One wpaid Union Educoiionol L e m  of up tc- 5 der WU 
be granted soeh calendar yeat io he Plant Cbhm or ha d a i g n e a .  The 
tinring 04 such laove will be svbjeçi to moriagsmsnt'r approval. 

SectionNota: Thi, c u n d i t h  of all leoves of obirnco shall bt n d t i n g  
wiih copia lor the Comptany d the Union. IF an employee violaisi *e 
conditbm of h i  leave of obrsnes, it m y  be jubt couse lor dixhorge. 

ARTICLE X HEALTH AND WEVARE 

%dion 10.01 Gmup- 

The group inruronce ptgmm in sffact on the effedive date 
oi )his T a m o n t  ic Q %paraie document a n d  Win continus in elfaci dunng  
ihe term e thscoktivo Agreemaat. 

Ssciion10.02 P- 

T h  paniion piQn for bargaining uni! amployea ot ?ha 
Wmdsor plait i s  O sepornia document whom t4m will run concurrently with tho 
tm of rhir Agresment. 



Section 10.03 lniu--y On tho  Job 

An employre miuisd on iha lob will be rent for first OM 
and moimani.  If funher f t s a t m d  U requited, the empbyre w i l  go td a 
docior or hot#ol 04 kir choice. If ihs am lope E wni homa or to horpi?al 
by the doctor administaring f ik t  aid, he w i i  be poid for Ih. babrce of the 
Jllfi on which the injury occursd. Tmimportation ahall be pmvided by the 
Company te hii home il requlrod. 

ARTICLE XI GENERAL PROVISIONS 

Section i i .O I 
-- 

wwiniwtiol i  

The Company O mm that them will be no dscnrninstion, 
intsderencc, restraint, nr coercion 1, the C6mpany or by any of ih r a p -  
rsntativw, with reîpôct io any employee because of ho mamberstiip in 01 
comectiin wiih *he Unibn. 

Saciion 11 .O2 T&,--çrloveiAnd b o i s  

A - The Compony h l i  ripply oll took which &a# remm 
the property of ha Company. Replixrments will only be provided in the case of 
broken gr worn out taob which a0 reiurn*d for such raplocemeni. Rsplacarnsnt 
of lort, mkplaced M stolon took shall be iha rcirponsbitï of tho employee 
to whom such took w a n  iuuad. 

0 - Glww shaH be &ruad, when nsrema~~, in accordance 
Replacernah wil ba provided in th 

lost, mtplored OC 

C - The Cornpony 4 1  pay each urn oyee up to Si56 eoch 

with tt>e #me poliey specified for iwab. 
cam of worn cut gloves which are reiurnsd for replocement. 
$tvian giovw sholl be ha rwporsibility of the emphyae. 

contract ycar beginning in 1941 towads the ceit of Q P ompany approved afev 
boor upon raceipt d written proof oiruch purchase by an o c t h  mployss. 

$xiion 1 1 .O3 Union Stewwdc 

A - The nmes QI the Union Stewards sholl be given IO iha 
Company in writing. A Union Steward rho11 be entihd to leave hi work dvring 
working hours in order te carry ovt his tunclions under th6 Agresmsni for the 
invertigotiws and pmûâsing of grievantM, attendance a l  meetings with 
monogamsnt, ond pprticipaiian in confmct negofiationi. Perminim to leave 
work durlng wokking h o v n  for such purposes Bd  fin? bn obfained from ha 
iupa-or, but rwh ainniuian rhdl not be urusaraMbly withheld. AB time 
qmnt in perfowning tk abave dutisr $Ilho! be cmridod 10 be im>a worked; 
pra#diq payment show only be made lor time ochmualy losi in the mgubr 
schaduled draight time houn of wark for that doy. 



B - The Chid Stewad or, in his rtbmrc. a Steward, shall 
be present ai meeting batween tha Company and the Union IO discus matters of 
common conccm. 

C - Tha Chief Steword 01. in his absence, a representative 
to be oppoinied by Loco1 278W, shall he given tima off with poy, ta attand d 
General Executive Board mestin s of Local Unien 278W. Such meeting$ rhdl  na! 
exceed one day's duration ea& ond the Cmpüny k to m e i v e  ot lecirt bf8ë 
week's written notica of wch maatin9 dblel. 

Seeon ! 1.04 
n for work as 

schedukd, he shall be required to notify tle Componr of this C c t  by phone 8 e  
some other reasonable mathad priw to ths ~ a i i  af ha Shih. This imfili- 
cation must ako include tho employee's reoion(s} for his foiluro ?O rtpori 06 
well as stating the iime of his ontiti C o n M u d  falute  ri the 
part of the employer 16 <ompi, with tE mquirenani will subieci thot employee 
IO disciplinary action up to ond includng discharge by the Conyny It is  
also understood ,hot this reporting re uimmecit doa, not eirninate the 
additional responsibility on *he pori of l e  employee io further prove the 
legitimacy and need for onysuçh ohence or lateness. 

Repotting Rsquitsmantr - Abencet And/or Laienau 

in h e  went an empio ee is unable IO ce 

b d  return. 

S6cih 1.1 .O5 Reins!a!eZeni Raquflnients F b l l o ~ m g ~ ~ . - ~ ~ ! ~ u ~ y  

An emplayI"s rsin$totemeni foliowing sickness or injury 
will >e conditional on hb suppJyin when re esied, O certificoïe from the 
Com6,ony's phyrieion that ha i s  f u b  recove r2  Where there is  a dispuie 
botw.rcn the m s d i t d  diagnarir of the Company's hyYcion ond the emplo -'I 
physihn, tha ampbyee and tha Cornpony will ce bound by the cediicate 
abiained from a 3 6  physicidn to 116 thosan by mubol ogement  bshveen th4 
employee and the Compony. 

A#ll4:LE XII 

wiOii iz.ai 

NO STRIKES O1 tOCKOUTS 

No 5ttik4~ Or Lockouts -- 
D u h g  ihë bnn of ihis Agreement, there shall be no 

sirikei, I inpathy %hiker, cwtailment of work. interference with ihe opera- 
Hans of tKe Company, M interference with production cawed by or engaged in 
by tts Unian or any rnemben thereof. Employees may be disciplined up to and 
inducing dighorge lor engoging or pwtiçipoting in ony of the foregoing 
ociivitie, in violation of Ki Section 12.01. The Cornpony will not lockout 
any cf i ts employees during the term of this Agresmsnt. 
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AnIICLE XII1 

&ji?ciJ.ai Tom Cif Agreamant 

SCOPE AND t€RM OF AGREMENT 

This Agreement hall remain in full f0rc.e and affect iram 7 
AM Fobwry 1 5 , 1 ~ 1 ,  b 7A&Fabmry 15, 1991. 

Section 13.02 Sopombiiity 

All provisbru oi thk Agreemmt thoil be wbiwt 90 rhe 
law of Can& and ihot of ihs Province of Ontario. Should ony pari hswf or 
any provision herein contained ba rendarad er dsclarsd imoiid by reason of 
cirirting or subseqwntîy enacted legidation or by O deems of ci ceun of 
compQtolit iuri$di&m, ruch invalidaiica of luch part OC ponion of this 
Agreement 3iaA not nvalidotë iha tbmaining ponianr hereof ond they shall 
nmoin in full iorce and effect. 

Section 13.03 Compleie Agreemeni 

This datt ive Agreement, including a letter of 
Undenionding, dated February i5, 1991, [whola term tuns coocuriantly with this 
cdlactivs Agreement bbtwoefi the parties), represents the conrplatë egmement 
batwarn the parties und shall rupemde qnd replace 011 ~ a r  ograamants and 
undemtandhw, WOI or written, e x p r w d  or im lied, citwe,en the poriiat 
hereto and shall cmstitulr the entira agruement gotween the parties. P a t  
proctic-, pmcwdures arid undeniandingr inay be chonged or eliminated by 
management u n h  s ëcificcilly prohibitd by ?ha pronriom of ihir Agreement. 
This Agmmant  may & amenhd in any of its provisions by mutuçil pgrsamant af 
both portier. i f  aprstrm*nh w e  made oftar ihs affective date of thn Agree- 
ment, (hey mmt bs in wriïmg. 

IN WITNESS WHEREOF, fie port ier  hereto hare executed this Aigreainent er of ihe 
day ond year first O ~ O V Q  written. 

UNITED FOOO AND COMMEKIAL 
WORKERS LOCAL U % W ,  ONTARIO 

WINPSQR G W N  TERMINAL LTD. 

--. .. 
M Corpomie VP Employee Relalions 
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AD14 Agri-Industries Ltd./UCO Elevator 
Linited/ADM Colnnany 

EM PLOY E R(S) 

LOCATION Windsor, Ontario 

UN I ON (S) Canadian Union of U n i t e d  Brewery, Flour, Cereal, 
S o f t  Drink and Dis t i l l ery  Workers 

0ARG41NING UNK 16 grain elevator emp3oyees 

EXPIRY DATE February 16, 1991 to February 15, 1394 

Relationship Code: 339-0294 
R€MARKS Certified April 1 6 ,  1 9 8 1  ( 5 5 5 - 1 5 4 7 '  

Previous exp iry  date  February 1 5 ,  1991 

Companv was United CO-Operatives of 
Ontario 

Up da te  per Conciliation Officer's Report. 


