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THIS AGREEMENT, mode ond entered into this 7th doy of Mor, 1991, by ond
betwsen WINDSOR GRAIN TERMINAL, LTD. hersinafter raferrad to as the “Com-
pany* andthe UNITED FOOD AND COMMERCIALWORKERSLOCAL 278W, ONTARIO
affiliated with tha Cosodisn Llabour Congrass, hereinafter refemed to a the
'Union".

This Agreement is entered into by the parties herato in order te provide for
the ordedy collective borgaining  relations between the Company and those
employees WhO come within the bargaining unit os heveinalier s8! forth. In

consideration Of the mutuol promises herein coatained, the pasties hareto
muitsally agree Os follows:

ARTICLE i RECOGNITICN

Section 1 01 Recognifion

The Company, duting the life of this Agreement, recognizas
thot the Uaion is the sole ond exclusive colteclive borgaining agent of oll
employees of the Company at its groin terminol ot 5600 Moplewood Drive,
Windsor, Ontorie, excluding office staff, suparvisars end obove.

Sectian 1.02. Union Membership

The Compeny agrees ~hotil employees shall baceme and re-
main members in good standing with the Union, For purposes of this Agreement,
and this Agreement only, membarship ond good standing requirements shall ba
sotistiad by the payment of the regular prescibed initiation fee, monthly
dues and wpecial attassments o5 specified by the Union.

Noie: Probatianary employeas will not be required 1o join the Union until
aftar 60 colendor doys of employment.

Section 1,03 Checkoft

A - The Company ogrees lo deduct iniotion fess, monthly
dues, and special assessments, ns specified by the Union, from the wages ot
amployees coverad by this Agreement. The umpunL sholl remit such manies o
deducted to the Treaturar of the local Union, no later thon the 10th of the
following moath, The Company will, at the tima of moking such remittonce to
the loca! Union, specily the employees from whosa pay the deductions were mode.

8 . Such deduction; ws provided in poregraph A above will
be dedycrad from probationary amployees Who hova completed 80 colendar days of
employment.



ARTICLE 1l MANAGEMENT RIGHTS

Saction 2.01 Manrggement Rights

A - The Compony retait any ond ol monagement dghts not
expresly himited by the spseific tewms of this collectiva Agreement. . Amon
oot A A L B o S VR UL iy ot Pt
1o monage the plant ond direct the workforcas fo plan, dicect ond conirol
plont aperciions; 10 delenwine the means, methods, proceses and schedules of
production; to determine the products to be manufachred or processed, and the
plont or lfocility at which they ore to be manufactured or pracessad; to deter-
mina she locotion of its plaans/groin terminals ond the continuance of ifs
operating depodments; to tramfer wark tamporarily OF permonently betwsen

antsigroin termingly; to temporarly o permanentty closa the groin terminal
or any portion thereof during the term of te collective Agresment; (o pro-
more, demote or transfer employees from one ph to another; to decide on
make’ or "uyy? decsions; to determine the number of pamonnel needed; to
detammine schadules, shift osu;gnmenis, and houn of mc)rﬁu including overfime;
1o determine the number of shifss; to demots, discipline, suspend or discharge
employeas for just causa te maintain order; to hirs, rehire, or recqli
smploysey; 10 lay off or relieve employees from duty bacause of lack of work
or any other legitimate reason; to make and enforce reasonchle plant rules ond
regulations; Jo make and enforce sofely rulas; 10 assign employees 1o work
designate the duties of the employses; to changs, modify, eliminate of reas-
sign job dufias; 16 s8¢ the wage rotes for newly created jobs; to controct
work oui or in, includlag mointenance and comstruction work, or 10 have such
work parformed by othsr Company personnel; to use contract lobourers; ond to
make any decitions or chonges which in the opinien of monagemsnt, the
efficient gperation of the grain tarminal requires.

B . The Company agress that it will not exercise its func-
tions M a manier incontistent with “the specilic provisions of ths Agreemsst,
and on coileged violotion thareof shall be subjact to the grevance procedure.
It it undentood thot the ewpress proviions of this Agreement constityie the
only limitationt upon the Company s rights,

ARTVCLE fil GRIEVANCE & ARBITRATION PROCEDURE

Section 3.01 Goavance Procedurs

The porties 1o this Agreement shafl artempt to resolve
grievonces as quickly os possible. NO grievonce shall be comsidered where the
circumstances giving rise to it occurrad OF eoriginated merg thom 7 full
colendar days before the filing of the griavance, An employee or the Union may
discuss problams orolly with the superdsor in an altempt io seek o soltion

rior 10 the cammencoment of the formol grievance procedura. A grievance may
Ee filed by an amrleyee(si or the Union. Formal grievances will bs processmd
pramptly using thofellewing procedure:
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Step 1 (in Writing)

Batween the oggrieved employes, the Union Steward and the Etevotor Super-
imendent, pany will giva its onswar within 7 calandar days.

Stap 2

Between the aggriaved amployes, the Unicn Steward, the Elevoter Superin-
tended and ihe Plomt Manager. The Plont Manager will give his answer in
writing to the Union within 7 calendar days,

Note: Discipinss with time off shall commence at Step 2.

Step 3

Batwssn the Unian Steword, o reprasantative(s] of local 278W and the
Elevalor Superintsndent, the Plont Manager of his reprasentative and o
representotive of the President of the Company. The Compeny represen-

tative wil give the Unien the Company's written decien within 30
calendar doys following the Step 3 meeting.

Section 3.02 Arbitration Procedure

if the griavance i not reselved at Sep 3, it m y thea be
swhmitted to orbitration, provided the Union notifias the Campany in writing
of its intantion to orbitrate.  Such motics must be made within 30 colendar
days oher raceipt of tha Company's Step 3 writfen cnswer or the grievonce
will bs waived, Grievances refemed to arbitrgtion will be submitted 10 o
single Arhitratar from the follawing fist:

Professor E. E. Palmer, Q.€C.
#r. H. D. Brawn

Professer J. W, Samuels
Prolessar A. M, Kruger
Professor G. ), Brandt

LTI

The Arbitrstor shall be selected by the allernote deleting of nomas From the
obave ponel, f o welected Arbitrator is not availoble in” a reatonable period
of tima, 0n oltamote Arbitrator may be selected.

Section 3.03 Jurisdiciion Qf The Arbltratar

The Arbitrator shall not ba authorized t¢ make any deciion
inconsistent with the provisons of thit Agreement, nor 0 alier, modity eor
amend any part of ﬂﬁs Agreement. The decision of the Arbiteator shaft be
final and binding anthe Company, the Union and the smployees.
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Sechion 3.04 Expansas

Each party shall bear lis o w expenses. Expenses and fee
of the Arbitralor shall ke equelly divided between the Company and the Union.

Section 3.05 Prompt Processing And Time Limits

A - If tha Compaony loils 10 process o grievase ai either
Step 1 or Step 2 in a reasongbly prompt time, the Union may bypass such Step
and proceed to the paxt step of Jhe grievance procedure.

B - Tima limits may ba extanded Dy mutyal writtan agreement
of both parties. If the Company fait to meet its Step 3 fime limit, the
grievance will bs considered os ge'mg awtematically progresed to the orbi-
tratinn procedurs if the Union so desires.

Section 3.06 Union Notice ©f Written Discipline

The Compony will give the Union ¢ copy of any wriltan
disciplinewhichis to be ploced in on employes s file.

Section 3.07 Union Steward~ Disciplinary Maetings

A Union Steward thall be presem al meetings, if one is
available on Company property, betwasn monagement and employees when
disciplinary measuras are io be presented by manogement to such smployees.

Section 3.08 Notice Board

A notice board shall be supplied by the Company, large
ancugh 10 accommodate Union poficss, in the lunchroom. Moties relevant to
Union aclivities may De pested if propedy signed by authorized Union psrsonnel
and approved for posting Dy the Plant Monager, ar his representative,

ARTICLE I¥ JOB CLASSIFICATIONS AND RATES OF PAY
Section4.0Y Job Classifications And Ratas Of Pay

The fobowing hourly rates will op& during (he term of
this Agrasment:



Hourly Rates Effective

$ob Clossification 2:1591 21592 2-15.93
Maintenance Electrician $18.27  §19.00 S19.57
Elevator Operatar {after 24 months) 15.11 15.71 16.19
2nd 12 months) 1255 1305 1344
st 12 months} 11.55 12.00 12.37
Seasonal 10.25 10.28 10.25

NOTES APPLICABLE TQ JOB CLASSIFICATIONS

1.

Employses in any job clonificotion will perform ony jabs or duties
10 which thy mo? e wsigned. Each ‘job clasification” may include
o wide voriety of diffarant jobs, tosks and duties, some Of whikh may
cross job desification Knes. Maintenance, housekeeping ond fubri.
cation duties moy be raquired of any employee. Employses who withar
perform maintanonce dulies or asskt in performing maintenonce duties
will be poid ot the rate of their own regular job classification.
There B no contractual oblfigotion for astoblishing kght duty job
classifications.

There are no minknum craw OF job manning cequiremants, The Compony
hat the ole right 10 determine the aumber of employees m eay kb
clagsification a5 well o0s the rght 1o determine crew size in the
plkint or any portion thereof, provided there & no violation al the
Canada labsur Code. Classifisd jobs moy be filled, vacated or per
manantly discontinued at tha Company s discration,

If amplayess wishin the boegaining Unit do not posess the necestary
skits 1o fill o vacancy, the Company may fil such vacaacy by hidng
from outsida.

Employees will be paid a imming promium of 40¢ per hour which shall
be paid to those employees who are working in the hold of a ship
whila the timming machine is N aparotion.  Such premivm sholf aot
be Included in the calculation of avartime payments.

Nan-amployaa. tontract labour may be used to supplement the Company’s
workfores in  handling lines, ¥inging and cleanwp  work. Such
contract lobourers will not be wied if ony employes is in a loyoff
stohs unless suich kid off employse either camnot DE immediately
contacted, or if contacied, the employee rejectt the opporhmity to
perform the ovailoble work.

The Compony may, ai its dscration, amslgn on amployes o act as a
“Backup” te the Maintenance Bectrician. Such employee will receive
the mie of the Maintenance Elactrician at swch times os oll of the
following conditions are mer: (1} the smployes perfarme Maintenance
Electrician work for one OF more hours during the day, not counting
time spent relieving for short perods of time such as for brecks and
lunch perods, ond {2} the *Backup® oemployes has successfully
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completad 3 years of maintenonce elacirical traming os prescribed by
the Company.

7. Seotonal employees are to be used during the shipping seson of each

ear. Saasonal employees shall not be entitled to Compony Bansfir

ns, Seniority, Recal Rights or any other provisions of this

agresmant, Should a Seasonol amplayee join the parmanent workforce,

comsecutive periods of employment will be 1gken into occoumt and
upplied rowards the completion of the prebationary period,

Seclion 4.02 Shift Diffargntiak

A . 2nd or 3rd Shifts . A shift difterenticl is ﬁuid in
addition to an employsa’s regulur stroight time hourly raie if he i scheduled
and working on either T 2nd or 3rd shift. The 2nd shift differentisl i 50#
per hour. The 3rdshift ditferantial is 50g per hour.

Note 1A: 1§ an employea is sthedvled on a 2nd or 3rd shift and is invoived
in a cominuovs WOrk period requiring him to work ON more than one shift,
than the shift on which he has been scheduled establishes the shift
ditfecentiol, if any, foc ofl houn worked during the continuous work
period. An employee who & schaduled on the day o Ist shift does not
qualify for shift difterential pay even though he works on the 2nd or 3rd
shifts.  Shifs dif{erenticls are not applicable io <oll-ins or calkbacks
vnless such on  assignment cosfinves on inte 0 employess regulod
schedled 2nd or 3rd shift. i an emploKee is on a regulor schedule whi
requires him & ovedep 2 shifts, then the shift on which ha i scheduled
the greatest number of hours detarmines the shift differsntial, # any.
Shovld he be schedulad on equal numbar of howrs on 2 ¢hifts, then tha
highar shift diffarantial will apply.

B . 2 Rotating 12-Hour Shifts - A shilt differential i
paid in eddition ta an employes’s reglar straight time hourdy rote if he I
scheduled and working oa either of 2 roluting It-how shitls.  Such shift
diffscential is 50£ per hour.

Saction Note: Shift differantick ara not odded to an employee’s base rote
[Or purposes of computing ovartime, or far any unworked hours for which the
employee i paidsich asholidays, jury duty, ond funeralleava.

Sechion 4.03 Rates Of Poy - Tamporary Transfers

A - H on employee is {emporarily {ronsterred for Company
conveniance 0 o lower-rated job “closification, he will continue io receive
the rate of pay for his regulor job clowsification for a period extending to
the end Of the weak following 30 calendar days ot Which tane he will be paid
the rate of the lower paid h. If he exarckes his seniority to transfer D
o lower-rated jd, he will receive the rote of the lower-rotad classification.



8 - If an omployos k lemporarly teansferred by the Com-
pany © a higher-rated job classification, he will receive the higrher rate of
pay provided he works M1 the upgroded job for 4 hours or morg, This provision
appkes only when the employee i specifically cssigned 10 fill 0 temporory
vacancy created DY the abyenca of on employee from work. However, it does not
apply to employees who may relieve lor bregks or who may be supplementing the
workforce performing various tasks or jobs perfarmed by employees in other job
clossitications.

Section4.04 Permanent Transfers

An employee who is permansntly transferred to a lower-roted
job classification will receive the lower rate af the time he begim work in
the lowor-rated job. If he & permanently tramsferced to @ higher-rotad Lob
clossification, he will receive the rote of tho higher-rated job ofter he has
complated his tolning and trial period and can satisfactordly perform the
doties of the job with no more supervision than Is required by other employaes
on thesame {ob.

Section 4.05 Craation Of New Job Classification

A - If the Company creates a new job classification, the
Company will esioblish a rote for such clossificotion ond, if requested by the
Union, shalt ofter N0 mors than 120 days of job experience, negotiote with the
Union & parmanant rate for such classification.

B - Such aegatiated rate will be rerooctive to the data
that she job was estabiished. ﬂ the nagotiation of sxh rate reoches on in-
pawse, there shall be N0 arbitration of such wage rate. In the evenr of such
imposse, the rots negotiotion Will ba defarrad to the next regular negotiation
chf the coatract and the provision of retesactivity shall be a provided in
this Section.

ARTICLE V HOURS (0F WORK AND OVERTIME

Section 5.01 tntent And NO Pyramiding

This Article is inleaded 1o sat forth the normal houm of
work and ta provide a bosis for computing ovartime ond premivie pay, and shal
not be comtryed as @ guaronlee or limitgtion en overlime hours or on hours of
wark per dgy or per week, nor sholl anything in this Agreament be so constrved
os to permit the pyramiding or duplicating of overtime or premium payments.
Hours for which overtime ar premivm payments ore mede shall not be wed to
compule overtime ¢r premium pey for any Other hours. Whenever more than one
premium could be applied to the same hourns, enly the lorger will be poid. For
purposes of 1his Section, shift differemials ore not considered os premium
poyments,

7~



Saction 5.02 Wockday And Warkweek

The workday is a 24-hour period rynning from 7 AM ane doy
i0 7 AM the following doy. The workweaek bagins ot 7 AM Mondoy and ends ot 7 AM
the following Manday, The workday and workwesk may be diffarent for some
individuals o shills in the inlerest of afficient or less castly operations.

Section 5.03 Starting Times, Shifrs And Schedules

A - Tha Company may vory shift schedules, starting times
and quiting Hmes for different arses of operations of the terminal or for
individvo! amployeas,

B - The nomal workweak contoint 5 consscutive workdoys
schaduled Manday through Fiday. However, the Company may vary or change the
number of heuws schedvled, the number of shifs schedvied, the manpower
raquiraments O the various thifts and the s«cheduling of werkdoys and hours
for business regsons or efficient opsmofisns. Employeet may be srhaduled ta
eqt on the job or have a 3I0minute wopaid funch period. Any area of the
tesminal or portion Of the amployeas may be scheduled in more thas one way.

C - Multiple shifs moy be schaduied and may be rovated (for
axampie: 7-3, 3-11 and 11.7 or two 12's}.

Section Note: The provisions of this Section wil not be usad for the
sala purpose of schaduling an employsels) off during the peried Monday
through Fridey in order to work the employas{s) at stroight fime oo
Saturday or Sunday (the 6th and 7th days of the workweek]. Should a
continuous 4-shift operation be scheduled, the premium double-time day In
pia:kt okaundcy wil be the employeais} 2nd scheduled day off during the
workweek,

Section 5.04 Daily And Weeakly Overtima Poy

All hours worked n exces of 40 straight time hours in any
ons workweek Or 8 stroight fima hours in any ona workday shall be compessated
for at tha rate of 1 1/2 timas the employee s straight time hourly rate,

Noie 1: An employee wha works continuously beyond his regulardy scheduled
i and continues working into the next day, or hi scheduled day off,
of into a new wockweek shall raceive 1 1/2 times his struight time ){toudy
roto {or double fime if applicable} for such hourt he worls beyond the
start of a new day. Such hours shall not be used to creale ovestwme or
premium payments during the amployee’s reguiar scheduled shift.

Note2: Far purpotes of sanisfying tho 40 straight fime hour requirement,

ing unworked ham szd? count or stroight time hours of woik up
to 8 hours per day or 40 houn per week for days the employee was either
schaduled 1o work OF was laid off: (1] a worked or vaworked hokday for
which the employea b poid, provided it Iolls on an employee's scheduled
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straight time day of work, or (2] & paid absence resulting from sither
beregvement leave, jury duty or vocation time off, or (3) 8 houns per day
{or Union Committee membam who mitt work as @ raslt of aitend!

. controct pegofiating mestings with the Compeny, or (4] doys during whi
the employee wost aid off.

Section 5.05 71h Consacutive Day Of Work Pramivm

During periods when the elsvator i scheduled on a 1, 2 or
3-shift operation (ar ony combination thereof), an employes wiB be poid 2

timer his regular rote of for work performed on his 7th comecutive day of
work in Eme workwsek provided he ha, worked 40 straight time hourt during the
8K,

Npte: For pwsposes of satislying the 40 siraight time hour requirament,
the io"owing unworked houn sholl count o stroight time hours of work up
to 8 hours par doy OF 40 hours per waek T day, the employes wos either
wheduled t6 work or wos bid off: {1} a worked or wnworked holiday for
which the amployss & paid, provided it falls on an employes’s scheduled
stroight thme day of wark, or (2) O poid obsence cesulting from elther
baregvement lsove, jury duly of vocavion time off, or (32 8 houws par day
for Union Committes mambers who mit work ot a result of atanding controct
negotiating mestings with the Compaay, of (4] doyt during which tho
smployea was laid o?f.

Ssction 5.06 Reporting Pay Minimum
When on employes reparts for work os wheduled withow
s

being notified to the contrary, ond s omigned less than 4 hours of work, he
shall be paid at lecst 4 hours ot the appliceble rate.

Section .07 Cali-In Pay

A - An smployes who i c¢slled in for emecgency Or overtime
work on his scheduled day off or colled back ofter he hos finkhed his shift
end left tho plont and grenvses, wil be paid at his applicabls houdy rote
for such umcheduled houn worked or 4 hours sazcat his straight time "hourly
rats, whichever & greater. An employes colle ck or ca in to start in
advance of his megular starting time and who codfintes to work on into bis
thSi”chd shift, sholl not quakfy for the 4-hour guorontee provided for in
this Section.

B - When an employse # required to work following com-
pletion of his reguler duty heurs ond b recolled to work for the purpese of
moonng or unmooring vessely, ond finishet the astigned work before 4 hours i
completed, he may go home and will e paid for 4 haum at straight time rates.
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Sectica 808, Ovartime

The Company shall hove the rght w schedule overtime when
it & required.  Employoes lmd an sonion‘g. skill, ability ond quabfi-
caiions wilt perferm required work and will cooperate fully in warking
necessary overfima. Whan ovartime & required, the amployees will pe givan
aotica as [or inadvance as possible.

Saction 5.09 Distrbution Of Ovedima

A . Daily Overtime will bs anigned in the following
sequence:

1. To tha map-on-the-ob. T term mon-on-the-job meons the employes
who & actpally performieg o specific (66 [within o job clossfic
tation) on the off-going shitt, If this appies ta more thon one mon-
an-the-job in the clasiication where the ovartime oecus who hua
the most plont senjority wil have fimt opportunity tO work the
overtima,

2. By seniosity to qualifiad employees ai work at the slevotar,

3. If necossory, the Isast senior, avoileble, gualified smployes(s) at
work gt the slevotor must work the overtime.

8 . Waskend Overtime will be ossigned os equilcbly os
practical among thase employees qualified to perform the work, Il nacessory,
the lecst sanior, available, qualified smployeels] must work the overtime.,

Section Note 1. An employas whose job is in operation mey not fum down
evartime in his own job in order io WOrk overfima i anather job.

SactionNote2: W ovemime (including call-ins) is mo-essigned, an
smployes 30 oifacted shall hove the oppartunity 16 moke up such missed
overflme a1 soon a3 iy proctical within o 30 colandor day period at @ny
lime mutualty agraecble hatwean the Company and the employee.

Section Nota 3. All overtime a;;lg(m\enh ore subject to tha employee being
quolified to perform the required work,

Seciion Nate 41 In consideration of weekend ovartime, it will be the
Nce to givo fist opportenity for weekend work 1o thole amployees who
¢ worked, € ore considerad 1o hava worked, their 5-day schedule Manday

through Frday. If odditionol amployaes are neaded, then those who ha—

not worked or hove not been comidared m to have worked thair 5-doy

schedule Monday through Friday wikl De given next oppoctynity.
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ARTICLE VI SEMIORITY AND FILLING PERMANENT YACANCIES
Section .01 Seniority
A - Employees’ seniority as covered in tha A?raement shall

opply only to employment ot the Company’s Windsor Gealn Terminal, lid.,
Windsor, Ontario, and shall not apply ekewhers.

0 « The Company will post an updated saniodly list every
6 months listing ofl employess covarad by this Agrsement,

Section #.62 Consideration Of Qudlifications

The application of the seniorily provisiom of this Agree-.
ment owst be governed by comiderclions of whather the smployes i quélified
to pedorm the job required. Terms refen‘in? 10 "quakfied® or “qualifica.
tions” whan used i ths Agreement means gqualilied to compstently parform the
job, without further Woising in a safe, eHficient end productive monaer. i
thé emplayee is not 3o quolifisd, the applicable seniority providdons Will not
apply.

Nota: Ir is recognized thor an employas who permansatly bids a who &

permanently tgnsfarred 10 o new or diffarent job will hove o fair
Irialftraining period on such new job.

Section .03 Probotionary Employess

All new smployses will be hired os probationary employass
for the first $0 calendor days of emplo{mam after which the employee shall be
placed OR the senmiority lat dating bock to his dota of him. A probotionoey
employee shall not have seniority rghts and ths discharge of such employes
wil not be subject 10 the grevones and orbitvation procedure of ths Agree.
ment.

Section 6.04 Filling Parmarent Yacancies {Mamtenance Elacirickan}

A =« Entry into the Maintenonce Electician job  clossifi-
cation f{including ossignments 0s @ “Batkup” Maintenimee Elactrician) will be
made of the Compasy’s discration by either hiring from outtide or by the
essignment of on employea of the Company's choice to be trained in the job.
The foltowing cdteria, among others, may be wsed in the selection of on
employes for thess job clossificetions.

1. Resdts from @ Compony-designated 1ss) boitery 1o measure maintenance
aptitude, interest ond other skills and charactaristics,

2. Physically able to parform all types of plont meintenance work.
3. Willing and able to perform high work.
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4. Willing and able o contivolly work averime and amargancy call-in or
call-back work subjact to applicable law.

5. Wiling gnd oble la loke formal trade school courses as selected by

management ond (0 take SUCh courtes 0N o continuing bosit during the
training peried,

6. Must hove shown gacd job proficiency, had @ goed attendance racord and
have been o productive amployes in previous jobs performed in the
plont,

B - An smployee in training must odvonce through 3 troining
rodes and into the Maintenance Elaciician clamsification ar be dsquolified.
'me spant in each training grade will be oppreximately o follows:

Training Grode 3 .- 24 monthe {pd. 252 over top Flev. Opr, rote)
Troining Grade 2 - 18 months {pd. 20¢ over top Elev. Ope, rata}
Training Grade 1 - & months {pd. 152 ovartop Elev, Ope, rate)

An employee who completes Traning Grade 3 oad is unabla o progress to the
Moiptenance Eleciicon Job  clomification  becouse o  ful-ime  permanent
vocancy doet not exist in thar clonification, will contiue fo receive the
25¢ premium aver #he fon Elevator Operator rate,  Howaver, such employes will
be paid the Muaintenance Elecnican rate under the opplicabla provisions of
Snction 4,03 . Rates of Pay - Temporary Tronslers.

€ - Aa employee with ghviows skils moy be advonced at a
faster rate, Advoncement theough the iaining grades will be bosed on manage-
mant’s judgmens of the smployss's skills and job performance. An amployee wha
5 not progressing safisfactory 1o the Maimenonce  Elactricion dossificatian
may be kept in any grade for longer thon the cbove-lsted time, or he may be
diqualifled.  An employes who it disqualified wil, it posible, retum to
his pravious job cinssificotion,

C - An cmfloyn in training wil be required to toke formal
trada school courss applicabls 1o the plont work,  Such .courses muit be
opproved by Management prior to enrollment.  Tho Company will poy lor tuition,
books and supplies, but not for tima spent ot wch course.

E - The Tralning Progtem sholl aot rasinct the C
from hiring quolified employses fram ounidefog ompany

Note: The Company Wil pest o notice whan ¢ vocancy is 1D be lilled
hrough the testing program. An smployea may indicate hi interest by
signing the notice, The Compony may test ofl o any portion of those
desiring to be tasted.

Saction 6.05 Loyoffs And Recalls

. A - teyoffs trom the plost will be mode on the bosis of
plant sewiority, provided the remoming smployees have, in the Compony’s
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opintan, the g‘uuﬁﬁcuﬂom and ohility 1o immediately perdorm tha functions
necestory ta the afficlent and iale oparotion of the plont without requiring
further traioing.

Note 1A: When posible, the Compony will give ot least I days aetice of
{oyoll jo employeas who have complated their probolionory pedad.  Thi
shall not he required in ingtances where the layoft @t the cewit of lack
of vessels, barges or rall cars or in the cota of wcis of God which affect
the efevator operalions and are beyond the cantrof of the Compony.

B . Laid aff amployses will be recolled to the plont in the
order of their plant saniority, pravided that those colled back have the quali-
ficotions and obfity to immediately perform the Juntlions necessory fo the
effiriont and sarle operation of the plont withou! requirlng further troining.

Section Note 1;  Employess dosdfied os Mointenance Electrician may not be
Bumped by other employass and may ba laid off and recalled out af yenisrity
osder,

SectionNote 2:  Contract iohourars will nat be employad while eny employss
sing Ey—éﬁ stotis,

Section 8.06 Loss OF Saniority

An employse wil loss his saniority righls ond employment,
ond his name shall be removed krem the Company senionty list for any of the
follawing recsons, Tha employes:

1. Valuararily quils af resign his amployment o retives.

2. i abteat from wock for 3 tonsacutive scheduled working days without
good cavse or foils to natily the Company of his ubsance.

3. Fais i0 report to work at ths expirotion of a leave of chience
without hoving obfained an extemica of his leave of absence fo¢ a
definite pariod of time from the Company.

4. Falk to sepor for work ofter o smcall from loyolf and does ot
*notify rho Company within 48 hours that he it imending to retun 10
work, and wunless ia rotumns to work os soon as possible after m-
ceiving notica, ad in any evest within 7 colendar days after the
maling of the ragistared letter or telagram to hs tast know oddres

left with the Compeny.

5. Kk dachorgad and such discharge i oot revensad under the grievance
and arbitration procedure,

& Hax been on loyoff or off work for any other reason {sxcept diness or

injury} for @ perod of 12 comsecutive manths, or has been off work
becowse of iflness or injury lor o periad of 24 consacutive months.

RES



$oction 6.07 Traasfers Ounide Bargainiag Unit

A - An employae fromferred to o position outtide of the
bargaining vnit sholl not accumulote seniority during such paciod of ?mploy-
mant ovhside tha bargaining unit, Such employse wil, however, he antitled to
retain his original seniority (fess fme spent ouide the bargoining wmit) in
tha evanl of transler back imso the bargaining unit withia one yaar imme-
diately lollowing fromfer to the oubide position. An smployee hramsfeming
bock to the bargaining unit will be trarsferred to the Elevator Operotor job
dassilication.

8 . An amploywe shall anly have the opporiunity once during

tha term of ihls Agresment (o laave the bargaining unit for a promotion er
transfer punside of the bargaining unit.

ARTICLE V# HOLIDAYS

Section 7,01 Recognized Helidoys

For purposes of the Agreamant, the fallowing 10 doyy will ba
racognized as holidays during the calendar year,

New Yeor's Doy - Jan. 1 Boxing Day - Dec. 26

Vidtoria Doy Gaed Friday

Civic Holiday - 1st Man. in Aug. Canoda Day - July 1
Christraos Day - Dec. 23 Labour Day - 15t Mon. in Sept,
Thanksgiving Doy - 2nd Mon. in Oct Remembrance Day « Nov. 11

Hohid il be observed on the dm hich th t os follows,
A Ko ':!sqymoccu?rir?g ‘onrv Sonfoyh\:ill %2 ggsamrl«g on.rhcocfoulio:'fncgangsndu%. “?A
holiday eccurdng on Saturdoy Will be observed on tha pracading Frday. |IF

Christmas Day OCCUR on Sunday, it will be observed on the preceding Friday.
ifBoxing Day atcurs on Saturday, it will be observed an the following Monday.

Saction 7.G2 Pay Far Holidays Worked

When on emptayee warks on the holiday, he shall receive 1
112 rimas B swoight time houdy rate for oll hours worked plus 8 hours
holiday pay.
Section 7,03 Pay For Holidays Not Woiked

A . An emplayee who is N0t required ta work On e recognized
holidoy will be paid hakdoy pay for that hokiday equivalsnt to 8 hours ai his

regular wruight time hourly rate provided he maets o¥l of the following re-
quiramants:
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1. He hat samed wages on ot least 15 days during the 30 calendor days
immediately precedingthe recognizad holiday,

2. Such employees whe were unable to work 15 of the 30 days immediiely
precading the holiday will recaive 1£20th of tha wages he hos eomed
during the 30 days immediately preceding the holiday.

Nota 1A: Uaworked holiday pay fer which the employee & eligible will be
offset by any other pay or other faim of Company compansation which the
amployee may recsive for the same day.

B . If on employee is xheduled ta work on o hcﬁdcr and
b

foils to work a3 scheduled without rsasonable couse, he will not qualily for
loliday poy o3 provided in paragraph A of this Sectien.

Section 7.04 Holidays Considared As Time Worked

Only hokdays foi which the emplu(ee is eligible io receive
holiday poy, and which fall an the employes's scheduled day of work, whether
worked or not worked, wil be considered os tine worked for the purpose of
computingovertime pay on a scheduled dey “a#f* which the employee works.

ARTICLE VHi VACATIONS
Section 8.01 Vacation Eligibility

A - Vacations will be earned on Jonvary 1 each year to be
token between Januory 1 and Decsmber 31 and will be basad on the completed
yean of continuout sarvice by the employee os of Janvary 1, according to the
following schedula:

Years of Weusks of

Continyous Service Vacation Time Vecotion Pay

Lauthen 1 Cne day for each monsh of 4%
servica UD to @ maximum
of 10 days

1 they A 7 wasks 4%

Sthu 9 3 weeks 6%

10 thru 19 4 weeks 8%

20 or more 5 weeks 10%

Noie 1A: Percenlage u calcvlated On the basis of the previous eolendar

year's eamings subject i0 the provisions Of the Federal Canada Lobour
Code.

Nate 2A: An employee may only recsive pet\%/ w ksv of his 5th weak of
vocotion. Vacation fime off may not be taken far the 5th week.
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B - An employee shall be eligible for the odditional week
of vocation or vacatien pay, WheR he has worked post his $th and 10th cnniver.
sary data of employmens, He sholl ba wligible for pay in liew af his 5th wask
of vacation at the time he crosses his 20th anniversary date of employment.

C . The amount of vesetion tima all will be reduced by 1/52
for each 40 straight tims hours of obsance lor ony reason (except personaf
ilhess up 10 30 doys onnually) during the previous calendar yew. Io the
application of this provision, an employee with ! 1o 3 ysors of confinuous
servica will not hove his wvocotion time reducad to less than 2 weeks,
Employaes with & or more yedan of continuous service will not have his vocation
time reducad to less than 3week.

D . Vocation pay will be paid at the time the employee
takes hi6 vocation provided the Company has 7 doys of odvenced natice.

Section 8.02 Vacation Pay For Inactive Employeas

Qn ar after Jenvary ¥, en employee who is in an inoctive
statys becouse of iMnwss, injury, opptoved leave of absence, loyoll, o far
any othet reason who has not mkenpﬂls eamed vacation {thot vacofien io which
he beeame aligible on Janyary 1} may request pay in lieu of such ynused earned
vocation. Such employes will nor DE corsidered io ba in o vacation stotus as
o result of recaiving cis vocatien pay, ner will he be gronted vocotion time
off witheut pay at alater dots.

Section 8.03 Yacation Pay For Terminated Employass

An amployas who leaves hO smploy al the Compony for any
reoson will receive vacation pay as follows:

1. EBomed Vacotion - Fomad vacation is dafined as a vacation for which
the amployes becoms eligible on the Jonvary 1 date prior io his
sermination and such unusogl sarned vocation shall be paid to him upon
hic termination of employment.

2. Proroted Yacation » Prarated vacation for an employes whom employment

ferminates lor anz recson will be calvleted from January 1 to his
lerst doy of work in the colandar year.

Section 8,04 Scheduting OfVacation Pariod

A - The choice of vacation time shall be given io an
employee occording to his seniority for employees Who sign the vacation
schedule between January 1 and March 31 wbject to the operational requirements
of the business, Alter March 31, vacotions will be scheduled on o firsi-come,
fist-serue basis, subject to the oparational requiraments of the businass.



B . Vecatios moy be taken in weekly increments of om or
more weaks QI a time except that whole vocation dayt may be token in incraments
of one or mom doys at a time subject Yo elevotor operotions ond monagement’s
approval. Vacations cannot be postpaned ond allowsd © accumulate from yeor lo
year but must be1oken each cedendar year.

Section 8.05 Pay In Liev Of Vacation

Poy in liev of vacalion for eomed vacation in excess of 2
weeks par calendar year, or ony partion thereof may bo granted 1o on Individuol
employse ot the employae’s option. Holiday pay b not odded to vocations paid
for undar this Section.

Section 8.G6 Roliday Pay During Vacations

If o holiday is observed during an active employee’s vaco-
tion, e will ba gronted an odditional day, with pay of a fime mutually
scceplable io the Compony and the employec,

Section 8.07 Rehired Employees
Employees who heve lost theie seniority and who ore later

thired will be entitled to vacotions on the botis of their lotest employment
ate.

ARTICLE X TIME OFF FROM WORK
Section9.01 Jury Duty And Crown Winess

A - When on employee itsummoned for juu t duly or as 0 Crewn
witnass in @ court of law and mutt lose time from work a3 a result of such
summony, the employee will poy to the Company any monies raceived foc such jory
or witnessea duty [not including expanse monies] ond the employee will receive
te pay he would hate raceivad had he been working. Such pay shall net exceed
8 stroight time hours per day or 40 steaight time hours per week.

B - The employee shall furaish evidence o the Company that
he repored for or performed jury duly or appeared ns ¢ witness on the days for
which h e cloims payment.

C - The empleyee i required 16 repart for work on doys or

ron doys when he is not required ON jury duly or o8 a witness in a court of
ow.
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$eoction 9.02 Bersavement Pay

A - Should o decth occur in the immediote fomify of an em-
ployes, he moy request bersovement leave provided he attends the funmal.
*Immediate family” thall mean amm, son, daughter, brother, sister, mother,
father, motharinlow, fatherda-law, grandchildren, stapson,  stepdovghter,
stepbrother, stepaister, stepmothier, and steplather.

8 - The amployes sholl be gronted such time ofl with pay up
to ¢ manknum of 3 doys to attend the funerch. This will not incude pay for
days on which s employas is not schadvled 1o work. Bereavement pay shol not
oxceed o moximum 8 stroight fime houn per day. IF the employes it unable to
attend the funeral, he moy be grantad 1 day for bereavemen? purposes with the
manager's opproval.

C - in the event of the dsuth of on smployee’s graadparents,
brotherinlaw or siter-inlow, he wil ba gronted time off with poy (up 1o 8
stegight time hours) Sor purposes of attending the funerol on his wheduled day
ol work.

Secvian 9.03 Laaves of Absence

\ A - Lecves of chience up to 30 calandor days, without pay
and without loss ef saniosity m y be gronted {except lor gainful employmeul
shawhere) by the Plant Monogor. Y v lexcep 9 ployme

B - One unpaid Union Educalional Lesve of up to 5 days will
be granted eoch cslendar ysar io the Plant Chaikmon or his designes. The

fiming of SUCh leave will be subject O monagement’s approval.
Section Note: Tha canditiont of ol leaves of obsence shall be n writing

with copia lor the Compwny ond the Union. If an employee violotes the
conditions of his leave of absance, it may be just couse for discharge.

ARTICLE X HEALTH AND WELFARE

Section 10.01 Group Insurance

The Qroup insurance progrom in effect on the effactive date
of this Agresmeni is a separate dacwment and will continus in effact durng
the term of this cofective Agraemant,

Section 10.02 p—

The pension plon for bargaining unit employees ot the
Windsor plont s o separste document whote term will run concurrently with tha
term of this Agresment.



Section 10.03 Injury Ontho Job

An employee imjured on the job will be sent for first oM
ond treotment. If further treatment i requirad, tha employee will go 1o a
dacler or hospital of his choice. If the amployee & sent home or to hospital
by the doctor administering first aid, he wiﬁ be poid for the balance of the
shift on which the injury occwered, Tronsporiation shall be provided by the
Company to his home i required.

ARTICLE XI GENERAL PROVISIONS
Section 11.01 Non-Discrimingtion

The Company agrees that there will be no discrimination,
interference, restraint, ar tosrcion by the Cempony or by any of is rap -
sentatives, with raspect io any employee hacause of his membership in or
cannection with the Union,

Section 11.02 Tools, Gloves And Boots

A . The Compony shali ripply oll took which shall remain
the property of the Company. Replo¢ements will only be provided in the case of
broken er worn out toolks which ore relumed for such raplacement. Replacament
of low, misplaced or stolon took sha¥ be the responsiility of tha employee
to whom such took ware ssuad.

& . Gloves shall be &swed, when necessary, in accordance
with the same policy specified for toak, Replocements wil bs provided in the
care of Worn out gloves which are retyrned for replocement. Lest, misplaced oc
stolan gloves shall be the responsibifity of the employes.

C - The Company will poy each employee Up to $150 each

contract yaar beginning in 1991 towards the cest of o Company approved safety
boor upon receipt of written proof of such purchase by an octve employse.

Saciion 11.03 Union $rewords

A - The nomes of the Union Stawards sholl be given to the
Company in writing. A Union Steward shall be entittad to leave his work during
working heyrs in order te carry out his tunctions under tha Agreemsni for the
investigations and procesting of grievances, attandance al  meetings  with
manogament, and porticipation in confract negotiations.  Pesrmission to leave
work during working hours for such purposes sholl first be obtained from the
supsnisor, but such permision sholl not be umceasonsbly withheld. AR time
spent in parforming &o above duties sholl be considered 1o be tima worked;
providing payment shol only be made lor time actually lost in the regular
schaduled straight time hours ofwerk {or that day.
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B - The Chiaf Steward OF, in his absence, a Steword, shall
be present ai meatings batwaen the Company and the Union o diBLS matters of
common concem.

C - The Chief Steward or, in his absence, a representative
to be appointed by Local 278W, shall he given time off with pay, to attand d
General Executive Board meatings of Local Union 278W. Such meetings shall e
exceed one day's duration eci, ond the Compony k to receive ot least one
week's written notica Of such meeting dates.

Saction 11.04 Reporting Requirements - Absances And/Or Lafenas

in the aveat an employee is unable ®© repont for work o
schaduled, he shall be required to notify lza Company Of this tact by phons o¢
some other racsonabla methed prioe to the sart of ha shift,  This notili-
cation must abo include tha employee's rsason{s) for his fcilure to report of
well as stating the time of his anticipated retum. Continuad failure on the
part of the employer t& comply with this cequiremant will subjsct that employee
1o disciplinary action up to ord including discharge by the Company It is
alwo understood thet this reporting requirement doas not ellmincte the
additional responsibility on the port of the employee lo further prove the
legitimacy and naad for any such absenca or lateness.

Settion 11.05 Reinstatemeni Requiremaats Following Sicknass Or Injury

An  employse’s reinstatement following sickness or injury
will se conditional on his supp}yinﬁ, when tequesied, o certificate from the
Company’s physicion that ha is fully racovered.  Where there is a dispute
betwsen the medicol diagnosis Of the Company's physicien ond the emplozfee’s
physizian, the employss and tha Company will Ee bound by the <editicoia
obsained from a 3sd physician to ke chosan by mutygl agreement between the
employee and the Company.

ARTICLE X1l NO STRIKES OR LOCKOUTS

Sechon 12,01 No Steikas Or Lockouts

During the tern OF this Agreement, trere shall be no
sickei, sympathy shikes, curtailment of work. interference with the opera-
tions of the Company, or interference with production cawsed by or engaged in
by tte Unien a any members thereol. Employees may be disciplined up to and
inclicing  discharge lor engaging or perticipeting in ony of the foregoing
aclivities in violation of Hus Section 12,01,  The Cornpony will not lockout
any cf its employeesduring the term of this Agreement.



ARTICLE Xl SOOFE AND TERM (F AGREEMENT
Section 13.01 Term Cif Agraament

This Agreement shall remain in full force and alfact iram 7

AM February 15, 1991, to 7 AM, Fabroory 15, 1994,

Section 13.02 Seporability

All provisions ol thiy Agresment shall be sbject 10 the
laws of Canodd and that of the Province of Ontario. $hould any pon hereof Or
any provision herein contoined bs rendarsd or declarad invalid by reason of
existing or subsequantty enacted legistation or by o decree of o courr of
competent jurisdiction, sech invalidatien of weh part or porion of this
Agreement shat not invalidate the ramaining portions hereof ond they shall
remain in full force and effect.

Saction 13.03 Complete Agreement

This  collecive  Agreement, including a  letter of
Undentanding, dated February 15, 1991, [whose term funs concurcaatly with this
collactive Agreement betwsen the parties), represents the complete ogreement
betweesn the parties und shall supenede and replace ofl priar agraements and
vnderstandings, oral or written, axpressed OF impliea, E;fween the pariss
hereto and shall consfitute the antira agreement batween the parties. Post
practices, procedvres arid undewlandigs may be chonged or eliminated by
managemant unless sg:ciﬂcally prohibited Dy the provisiors of this Agreement.
This Agresmant may be amended in any of its provisions by mutual ograament of
both porties, if ogmemenls are made oftar the affective date of this Agree-
ment, they must be in writing.

IN WITNESS WHEREOF, the portier herato hare executed this Agreement a3 of the
day end year first obove written.

UNITED FOOD AND COMMERCIAL WINDSOR GRAIN TERMINAL, LTD.
WORKERS LOCAL 278w, ONTARIO

i S 3 s —— [s] lrinn Wealunun
internorionel Eepresemouve’,'w lant Manager

#L%m{%—————— pfel Ll Mailey
resident, Local evator Supernintandent

s{ Keith Kimball [sf W, Eﬁ §¥1mg
Tont Chairman mployse Relations Depariment
{sq Dale Bensot =
orporate VP Employee Relations
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EMPLOYER(S) ADM Agri-Industries Ltd./UCO Elevator
Limited/ADM Comnany

LOCATION Windsor, Ontario

UNON(S) Canadian Unien of United Brewery, Flour, Cereal,
Soft Drink and Distillery Workers

BARGAINING UNMT ¢ grain elevator employees

EXPIRY DATE February 16, 1991 to February 15, 1994

INDUSTRY TYPE Grain Elevator

Relationship Code: 339-0294

REMARKS Certified April 16, 1881 (555-1547°
Previous expiry date February 15, 1991

Companv was United Co-Cperatives of
Ontario

Up date per Conciliation Officer®s Report.
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