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COLLECTIVEAGREEMENT ma& this— day of
AD, 1994,

BETWEEN

(hereinafterreferredto as the “Employer”)

AND

(hereinafterreferred to as the “Union™)

PREAMBLE

WHEREAS the parties acknowledge that the primary purpose of the
Employer and Employees is to provide quality patient care and be-
lieve that this purpose can be achieved most readily if harmonious
relationships existbetween the Employer and the Employees;

ANDWHEREAS the parties are desirousof concluding a Collective
Agreement for the purpose of establishing rates of pay and other
terms and conditionsof employment for nurses;

NOW THEREFORE THIS COLLECTIVE AGREEMENT WIT-
NESSES:

ARTICLE 1: TERM OF COLLECTIVEAGREEMENT

1.01 Except where otherwise stated in this Collective Agreement,
this Collective Agreement shall be in force and effect from
and aftaetie~date upon which the United Nurses of Alberta
andh A exchange notice of ratification by their prin-
cipaly-ef-df€ terms of this Agreement, up to and including

6, and from year to year thereafter unless no-
tice, in writing, is given by either party to the other party not
less thansixty (60) daysnor more than one hundred and twenty
%20) days prior to the expiration date of its desire to amend

this Collective Agreement.
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1.02

This CollectiveAgreement shall continue in force and effect
until a new Collective Agreement hasbeen executed or until
the right to strike or lockout arises.

ARTICLE 2: DEFINITIONS

2,01

2.02

2.03

2,04

2.05

2.06

“Act” means the Labour Relations Code S.A, 1988, ¢.L-1.2
& amended from time to t@me, or the Public Service Em-
ployee Relations Act R.8.4, 1980, ¢.P-33, as amended from
time to time, as the case requires.

“Administrator” shall mean the Chief Executive Cffiex of
the Institution, ar her designate.

“Ambulance” shall include any vehicle or conveyance used
for ambulance duty.

“Arbitration” and “Adjudication” shall take meaning fromthe
sectionaf the appropriateAct dealingwith the resolution of a
difference. Hereinafter, where the word “Arbitration”is used,
it shall be deemed to mean “Adjudication”, where applica-
ble.

“Basic rate of pay” is the step in the scale applicable to the
Employee as set out in the Salaries Appendix inclusive of
educationalallowancesbut exclusive of ali other allowances
and premium payments.

“Employee” shall mean a person covered by this Collective
Agreement and employed by the Employer. At the time of
hire each Employee shall be assigned by the Employerto one
of the following categories: full-time, part-time, casual or
terporary. and such assignmentshallnot be altered exceptin
accordancewith the provisions of thisCollective Agreement.

(a) “Regular Employee” is one who is hired to work on a
full-time or part-timebasis on regularly scheduledshifts
of a continuing nature;

@ “Full-time Employee” is one who is hired to work
the full specified hours in Article 7;
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(i) “Part-time Employee” is one who is hired to work
for scheduled shifts, whose hours of work are less
than those specified in Article 7.

(b) ““Casual Employee” is one who:

() ishired to work onacall basis and who is not sched-
uled except in accordance with Article 30.05(a); or

(i) isregularly scheduled foraperiod of three (3) months
or less for a specificjob: or

(iii) relieves for absences recognized by this Collective
Aglreementthe durationof which arethree (3) months
or less.

(¢) “Temporary Employee” is one who is hired on a tempo-
rary basis for a full-time or part-time position:

i) fora specificjob of more than three (3) months but
less than six (6) months; or

(it) toreplacea full-timeor part-time Employee who is
on an approved leave of absencefor a period in ex-
cess of three (3) months: or

(ii) to replace a full-time or part-time Employee who is
on leave dueto illness or injury where the Employee
has indicated that the duration of such leave will be
in excess of three (3) months.

2,07 “Employer” shall mean and include such personsas may, from
time to time, be appointed or designated to carry out admin-
istrative duties in respect of the operation and management
of the Institution.

2.08 (a) “Certified Graduate Nurse” means a person whose name
is in the Certified Graduate NrSes Rosterand who holds
an annual or temporary permit pursuant to the Nursing
ProfessionAct, R.S.A. 1983, ¢.N-14.5 and Regulations.



2.09

2.10

2.11

212
213

2.14

2.15

2.16

(b) “GraduatePsychiatric Nurse™ means a person whose name
is in the Temporary Registerand who holds a temporary
registration pursuant to the Health Disciplines Act (Al-
bert) and Regulations.

(¢) “UndergraduateNurse” means a person who is enrolled
in an approved School of Nursing and who is employed
by the Employerto provide direct nursing care but is not
a Certified Graduate Nurse, Graduate Psychiatric Nurse,
Registersd Nurse or Registered PsychiatricNurse.

“Institution” means the health facility named as the “Em-
ployer* in this Agreement.

“Registered Nurse” means a person who has been issued a
certificateof registrationas a registered nurse pursuant Dthe
Nursing Profession Act, R.S. A, 1983, ¢.N-14.5 and who holds
an annual certificate.

“Registered PsychiatricNurse” meansa person who has been
issued a certificate of registrationas a registered Psychiatric
Nurse pursuant to the Health Disciplines Act (Alberta) and
who holds an annual certificate.

“Shift” means adaily tour of duty exclusiveaf overtimehours.

“Union” shallmean the United Nurses of Alberta Local which
is party to this Agreement.

The feminine gender shall mean and include the masculine
and similarly the singularshallmean the plural and vice versa
as applicable.

“Gross Earnings” shall mean all monies eamed by the Em-
ployee under the terms of this Collective Agreement.

“Cycleof the Shift Schedule”meansthe period of timewhen
the shift schedule repeats itself. Inthose instanceswhere the
scheduledoes not repeat itself, the term “cycle of the shift
schedule” shall be understood to mean a period of time not
exceedingtwelve (12) weeks.
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ARTICLE 3: RECOGNITION 5

3.01

3.02

3.03

The Employer recognizesthe Union asthe exclusivebargain-
ing agentforthe Employeescoveredby thisCollectiveA gres-
ment as described in the certificateof the Labour Relations
Board or the Public Service Employee Relations Board and
amendmentsthereto.

Where voluntary recognition exists, the Employerrecognizes
the Union as the exclusive bargaining agent for all Employ-
ees engaged in direct nursing care or instruction therein ex-
cept as has otherwise been agreed between them in practice
or in writing or as may be agreed between them in writing
hereafter.

No Employee shall be required or permitted to make any
written or verbal agreement which may be in conflict with
the terms of this Agreement.

ARTICLE4: MANAGEMENT RIGHTS

4.01

The Union acknowledgesthat it shall be the exclusive right
of the Employer to operate and manage the business of the
Institution in all respects, unless otherwise provided by this
CollectiveAgreement, Without limiting the generality of the
foregoing, the Employer reserves all rights not specifically
restricted or limited by the provisionsof this CollectiveAgree
ment including the right to:

(2) maintain order, disciplineand efficiency;

(b) meke or alter, fran time to time, rules and regulations, to
be observed by Employees, which are not in conflict with
any provisionof this Collective Agreement;

(e) directthe working force and to create new classifications
and work units and to determine the number of Employ-
ees, if any, needed from time to time in any work unit(s)
or classification(s), and to determine whether or not a
position will be continued or declared redundant;



(d) hire, promote, transfer, layoff, recall and to demote, dis-
cipline, suspend ar discharge forjust cause.

ARTICLES: DUES, DEDUCTIONSAND UNION BUSINESS

5.01

(

5.02

5.03

5.04

The Employer shall deduct from the gross earnings (exclu-
sive. of Short-Term and Long-TermDisability benefits) of each
Employee covered by this Collective Agreement monthly
amounts equal to the monthly membership dues as advised
by the Union. Suchdeductionsshall be forwardedto the Pro-
vincial Office of the United Nurses of Alberta. or its author-
ized representative, ot later than the fifteenth (15th) day of
the month following and shall be accompanied by a list of
those Employees from whom deductionshave been made and
the amounts of union dues deducted and gross earnings of
each Employee. Such lists shall indicate newly hired and
terminated Employees.

The Union shall advise the Employer, in writing, thirty (30)
days in advance of the establishmentof, or change in, mem-
bership dues structure.

In Institutions where the payroll system is on other than a
monthly basis, the deductionsspecified in Article 5.01 above
may be taken and submitted more frequently than once per
month and pro-ratedto the monthly dues level.

The Employer shall provide a bulletin board in a reasonably
accessible location for the exclusive use of the Union, and
for the sole purpose of posting information related to the
Union’s activities. A separate bulletin board shall be pro-
vided in each building where there is a considerable geo-
graphic separationbetween buildings in which patient care is
provided. In addition,and where mutually agreed, spacewill
be provided on other existingbulletin boards. The Employer
reservesthe right to require ttetposted material damaging to
the Employerbe removed.



5.05 (a) Arepresentativeof the Union shallhave the right ©b make
a presentation of up  forty-five (45) minutes at the ori-
entation of new Employees with respect to the structure
of the Local as well as the rights, responsibilities and ben-
efitsunder the CollectiveAgreement; provided, however,
that attendance a the presentation shall not be compul-
sory,provided further that a representative of the Employer
may be present a such presentation.

(b) The Employer shall advisethe Union Presidentor desig-
nate of the date, time and place for each orientation, and
any changes in the scheduling of each orientation.

5.06 (a) The Employer shall not unreasonably withhold approval
forleave(s) of absence for Employeeselected or appointed
to represent the Union at conventions, workshops, insti-
tutes, seminars or for Union business. Where such re-

fS quest for leave of absenceis made in writing the Employ-

v er’s reply shall be given in writing.
")(b) For members of the United Nurses of Alberta Negotiat-
ing Committee, and the Executive Officers of United

NUrses of Alberta, where the request for leave is in writ-
ing, it shall not be denied.

(¢) All such lsave shall be without pay.

ARTICLE 6: NO DISCRIMINATION ! /

6.01 There shall be no discrimination,restrictionor coercion ex-
ercised or practised by eitherparty in respect of any Employee
by reason of age, race, colour, creed, national origin, political
or religious belief, sex, sexual preference, merital status, physi-
cal disability nor by reason of membership Or non-member-
shipor activity in the Union nor in respect of an Employee’s
or Employer’s exercising any right conferredunder thisAgree-
ment Or any law of Canadaor Alberta.



ARTICLE 7. HOURS OF WORK AND SCHEDULING PRO-

VISIONS 3}

7.01  Regular Hours of Work |
(a) Regular hours of work for full-time Employees, exclu-

6‘ sive of meal periods shall be:
0 (i) seven point seven five (7 75) consecutivehours per

ayx R —
/b ' (i) thirty-six point eight one (36.81) hours per week av-
eraged overone (1)completecycle of the shiftsched-
ule.

(v) Regular hours of work shall be deemed to:

@) include, as scheduled by the Employer,two (2) rest
periods of fifteen (15) minutes during each full work-.
ing shift of seven point seven five (7.75) hours; or

(i) include, as scheduled by the Employer, one (1) rest
pericd of thirty (30)minutes during each full work-
ing shift of seven pointseven five (7.7)hours if this
is more compatible with the scheduling of work as-
signments; the alternativeto be applied shall be at
the discretion of the Employer: or

(ii1) include, as scheduled by the Employer, one (1) rest
period of fifteen (15) minutes during each half shift
of not less than four (4) hours: and

(iv) exclude a meal period of thirty (30) minutes to be
scheduledby the Employerduring each working day
on which the Employee works in excess of four (4)
hours.

(¢) Notwithstandingthat the meal period isto be excluded in
the calculation of regular hours of work, if the Employer
requiresan Employeetobe readily available for duty dur-
ing her meal period, she shall be so advised in advance
and be paid for that meal period & her basic rate of pay.



(d) If anEmployeeis recalledto duty during her meal period
or rest period she shall be given a full meal period or rest
period later in her shift, or, where that is not possible, be
paid for the meal periad or rest period as follows:

(i) forarest period, at two times (2X) her basic rate of
pay rather than at straight time; or

{iiy forameal period forwhich the Employee is entitled
to be paid In accordancewith Article 7.01(¢), & two
times (2X) her besic rate of pay ratherthan at straight
time; ar

(iii) for a meal period for which the Employee is not oth-
erwise entitled to be paid, a two times (2X) her ba-
sicrate of pay.

(e) Full-time instructors may work flexible hours by agree-
ment between the Instructorand the Employer.

(f) On the date fixed by proclamation, in accordance with
the Daylight Saving Time Act, of conversion to Moun-
tain Standard Time, regular hours of work shall be ex-
tended to include the resultantadditionalhour with addi-
Honal payment due therefor at the applicable overtime
rate. On the date fixed by said Act for the resumptionof
Daylight Saving Time, the resultant reductionof one (1)
hour in the shift involved shall be effected with the ap-
propriate deduction in regular earnings.

7.02  Shift Schedules

(@) Employees shallbe awarethat, in the course of their regu-
lar duties, they may be required to work on various shifts
throughout the twenty-four (24) hour period of the day
and the seven (7) days of the week. The first shift of the
working day shall be the one wherein the majority of hours
worked fall between twenty-fourhundred (2400)nd zero
eight hundred (0800) hours.



(b) “Days of Rest” for a full-time Employee shall mean all
days where an Employee is not scheduled to work, pur-
suantto Article 7 or Article 37,

{¢) The Employer, in scheduling shifts, shall take into con-
siderationan Employee’s request for certain shift sched-
ules, subjectto the requirements of Article 7.02(a).

{d) The shift patterns which may be available are:

(i) Days, evenings, nights rotation (however, the Em-
ployer shall endeavour to minimize application of
such rotation)

(i) Permanentdays

(ili) Permanent evenings (only by request of Employee)
(iv) ,Permanentnights (only by request of Employee)
(v) Eveningsand days rotation

(vi) Nightsand evenings (only by request of Employee)
(vii) Nights and days rotation

(e) A requestby an Employee to work permanent evenings
or permanent nights shall not be unreasonably withheld,
but the Employer may require an Employee working per-
manent evenings or permanent nights to work blocks of
day shift for the purpose of maintainingproficiency. Such
blocks shall total not more than two (2) blocks per year
totalling not more than foutteen (14) calendar days per
year,

(f) Employees working shiftpatterns 7.02(d)), (v) and (vii),
shall be assigned day duty at least two-fifths(2/5) of the
time during the shift cycle. For the purpose of applying
the foregoingan Employeewill be deemed to have been
assigned day duty for those periods of time absent on va-
cation or on or for a Named Holiday that would have,
except for such absence been day duty to which the Em-
ployee would have been assigned in accordance with the
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shift schedule. Scheduled days of rest shall not be con-
sidered as day duty for the purpose of applying this pro-
vision.

(g) Except in cases of emergency or by mutuat agreement
between the Employee and the Employer, shift schedules
shall provide for:

(@) at least fifteen point five (15.5) hours off duty be-
tween shifts;

(ii) at least two (2) consecutivedays of rest;

(iif) days of rest on one-half (1/2) of the weekends aver-
aged over one (1) complete cycle of the shift sched-
ule, provided that an Employee shall not be sched-
uled to work more than two (2) consecutive week-
ends. “Weekend” shall mean a Saturdayand the fol-
lowing Sunday assuringa minimum of fifty-six (56)
hours off duty;

(iv) not more than six (6)consecutivescheduled days of
work.

(h) Two (2) optional scheduling systems are availablewhich
may be applied upon mutual agreement, in writing, be-
tween the Employer and the Union. Where an gption is
applied, the relevant provisions of Article 7.02(g) shall
be amended as follows:

OPTIONI

7.02 (g) (i) atleastfifteen pointfive (15.5) hours off
duty between shifts;

(i) at least two (2) consecutivedays of rest;

(iif) days of rest on alternate weekends. One
(1)weekend ineachfour (4) week period
shall be an extended weekend. “Week-
end” shall mean a Saturday and the fol-
lowing Sunday, assuring a minimum of

1"



fifty-six (56) hours off duty, and “Ex-
tended Weekend” shall mean a Saturday
andthe followingSundayassuringa mini-
mum of seventy-nine point seven five

(M. Bpours off duty;

(iv) not more than seven (7) consecutive
scheduled days of work to occur not more
than once in a four (4) week cycle.

OPTIONI

7.02 (g) (1) eatleast fifteen point five (15.5) hours off
duty between shifts;

(i) at least two (2) consecutivedays of rest;

(iii) days of rest on three (3) weekends in a
six (6) week period, one of which shall
be an extended weekend. “Weekend”
shall mean a Saturdayand the following
Sunday, assuringa minimum of fifty-six
(56)hours offduty, and “Bxtended Week-
end” shall mean a Saturday and the fol-
lowing Sunday assuring a minimum of
seventy-nine point seven five (79.75)
hours off duty;

{iv) not more than seven (7) consecutive
scheduleddays of work occur not more
than TG in a six (6) week cycle.

(i) Violation of any provision of Article 7.02(g) or 7.02(h)
shallresult in paymentto each affected Employeeat two
times (2X) her basic rate of pay for all regular hours
worked during the period of violation.

7.03  Schedule Posting
St schedulesshallbe posted twelve (12) weeksin advance.

12



7.04

7.03

Schedule Changes

(a) If in thecourseof a posted schedulethe Employerchanges
an Employee’s scheduled days off, she shall be paid at
the rate of two times (2X) her basic rate of pay for all
hours worked on what would otherwise have been her
off-duty days, unless fourteen (14) days notice of such
change has been given. The Employee shall be notified
of the change in the schedule and such change shall be
recorded on the shift schedule.

(b) If, in the course of a posted schedule, the Employer
changesan Employee’s scheduled shift, but not her sched-
uled days off, she shall be paid at the rate of two times
(2X) her basic rate of pay for all hours worked during the
first shift of the changed schedule, unless fourteen (14)
days notice oF suchchangehasbeen given. The Employee
shall be notified of the change in the scheduleand such
change shall be recorded on the shift schedule.

Employee Shift Exchange

(@) Employeesmay exchange shiftsamong themselves, pro-
vided that:

(i) the exchange is agreed to, in writing, between the
affected Employees; and

(i) prior approval of such exchange has been given by
the Employeesimmediate supervisor; and

(ii1) where arequest for approval is made in writing, the
Employer’s reply shall also be in writing.

(b) Suchexchange shall be recorded on the shift schedule.

(e) Such exchange shall not be deemed a violation of the
scheduling provisions of this Article.

13



7.06
de.

3

Reporting Pay

In the event that an Employeereports for work as scheduled
and isquested by the Employerto leave, the Employee shall
be compensatedfor the inconvenienceby a paymentequal to
three (3) hours pay at the Employee's basic rate of pay.

Wy

ARTICLES OVERTIME -T‘

8.01

(@) Overtime is ell time authorized by the Employer and
worked by an Employee in excess of seven point seven
five (7.75) hours per day or on scheduled days of rest.

g
’b’lﬁ/(/l;) The Employer shall designatean individual on the Hos-
)

8.02

8.03

pital premises who may authorize overtime. The Em-
ployer shall not unreasonably deny authorization after the
fact for overtimeworked where such overtimearises as a
result of unforeseeable circumstances in which it is im-
possible to obtain prior authorization.

(cy Overtimemay be accumulated and taken in time off at a
mutually acceptabletime at the applicablepremium rate.
Time off not takenby the last day of March in any given
year shall be paid out unless otherwise mutually agreed.
Suchrequestto carry over lieu time shall be submitted by
the Employeein writing prior to March 31, and shall not
be unreasonably denied.

(d) The Employer shall provide, en‘each nursing unit, over-
time forms, which are to be signed by the designated au-
thorizing person and a copy shall be given to the Em-
ployee at the time the overtime is worked.

The overtime rate of two times (2X) the applicable basic
hourly rate shall be paid for overtimeworked.

No Employee shall be requested or permitted to work more
than a total of sixteen (16) hours (inclusive of regular and
overtimehours) in a twenty-four (24%our period beginning
at the first (1st) hour the Employee reports to work.

14



ARTICLE % ON-CALLDUTY/CALL BACK

2.01

9.02

4

l

The words “on-call duty” shall be deemed to mean any pe-
riod during which an Employee is not on regular duty and
during which the Employee is on-call and must be reason-
ably available to respond without undue delay to any request
to report for duty.

(a) Regulations in respect of approval or authorization for
on-call duty and the procedures which areto be followed
by the Employee and the Employee’s SUpervisor in re-
spect of a duty roster or such other administrative con-
trols as may be deemed necessary or desirable, shall be
prescribed by the Employer. No Employee shall be as-
signed on-call duty for more than two (2) weekends in a
five (5) week period. The duty roster for “on-call duty”
shall be posted in advancefor the period specified in Ar-
ticle 7.03.

(by Where there are Employeesworking on award or unit on
a Saturday, Sunday or Nemed Holiday, where possible,
an Employeenot scheduled to work on that day shall not
be assigned on-call duty for that day or for the evening
prior to that day.

(¢) The Employer shall endeavour to avoid placing an Em-
ployee “on-call” on the evening prior to or during sched-
uled off duty days other than those referred to in Article
9.02(b).

The Employer shall pay one dollar and seventy-five cents
($1.75) per hour tbanEmployeewnho is assigned on-call duty
on a regular work day, and two dollars and twenty-fivecents
($2.25) per hour to an Employee whois assigned on-call duty
on her days of rest or Named Holiday.

(a) Foreachoccasionthat an Employeei s called back to duty
during the Employee’s on-call period, in addition to the

‘2 D Ppayment received: for being on-call, the Employee shall

be deemed to be working overtime and shall be paid for

15



9.05

9.06

all hours worked during the on-call period or for three (3)
hours, whichever is the longer, at the overtimerate. An
Employee called back to duty will be permitted to leave
the Institution upon completion of theprocedure for which
she was called back. However, any furtherrequests for
proceduresreceived by an Employee prior to leaving the
Institution following completion of the work required on
theinitial call shallbe consideredone call for the purpose
of determining call-back pay.

(b) When aregularor temporary Employeewho has not been
assigned “on-call. duty”, is called and required to report
for work, she shall be deemed to be working overtime
and shall be paid for all hours worked or for three (3)
hours, whichever is the longer, & the overtimerate.

When an Employeeis required to be on-call and there is an
existing paging systemused by the Employer, the Employee
shall be supplied with a pocket pager at no cost. The pager
shall remain the property of the Employer.

Call-back compensationmay be taken in pay or in time offin
accordancewith the provisions of Article 8.01,

ARTICLE 10: TRANSPORTATION

10.01

10,02

An Employeewho is called back to the Institution pursuant
to the provisions of Article 3, shall be reimbursed for reason-
able, necessary and substantiatedtransportationexpenseand,
if the Employee travels for such purpose by private automo-
bile, reimbursementshall be at the rate of twenty-eight cents
(28¢) per kilometer from the Employee’s residence to the
Institution and return.

An Employee Who normally travels from the Institution to
her place of residence by means of public transptrtation fol-
lowing the completionof her shiftbut who is prevented from
doing so by being required to remain on duty longer then her
regular shift and past the time when normal public
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10.03

transportation isavailable, shallbe reimbursedfor the cost of
reasonable, necessary and substantiated transportation expense
from the Institutionto her place of residence.

When an Employee is assigned duties necessitating the use
of her private automobileshe shall be reimbursed pursuant to
Article 10.01.

ARTICLE 11: PROBATIONARY PERIOD 8 =

11.01

11.02

11.03

A new Employee shall serve a probationaro';/openod of five
hundred and three point-seven-five,(§03.73) hours worked.
If a new Employee is unsuitable in thé op e Em-
ployer, suchEmployee may be terminated at any timeduring
the probationary period without notice and without recourse
to the grievance procedure.

Subjectto Article 11,01, the Employer shall provide an evalu-
ation of each probationary Employee at least once during her
probationary period and again prior to the completion of her
probationary period.

The Employer shall provide a paid orientation period for all
new Employees. The Employee’s first seven (7) shifts of
patient care shall be under guidance or supervision. Where
the Bmployee will be on rotating shifts, the firstfour (4) shifts
shall be day shiftsand the Employee’sfirst shift on evenings
and nights shall be under guidance or supervision.

ARTICLE 12 SENIORITY

12.01

(a) An Employee’s “Seniority Date” shall be the date on
which a regular ortemporary Employee’s Continuous serv-
ice in the Institution’s employ commenced, includingall
prior periods of serviceas a casual, temporary or regular
Enmployee contiguous to present regular or temporary
employment.

(b) Seniority sl not apply during the probationary period;
however, once the probationary period has been
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completed, seniority shall be credited from the seniority
date established pursuant to Article 12.01(a).

12,02 Seniority shall be considered in determining:
(a) preference of vacation time;

(b) preference of available shiftschedules, subjectto the pro-
visions of Article 7.

12.03 Seniority shall be consideredbroken, all rights forfeited and
them shall be no obligationto rehire:

9», (a) when an Employeeresigns from the Institution;

.\gj(b) upon the expiry of twelve (12) noriths following layoff
during which time the Emplayée has not been recalled to
work,

{c) if an Employee does not return to work on recall.
12,04 Seniority LiEls
(a) Provision of Seniority Lists

Seniority lists shall be provided by the Employer to the
Union:

@@ within three (3) months of date of signing of this
CollectiveAgreement, and

(i) every six (6) months thereafter, and

(ili) when Employeeshavebeen served a notice pursuant
to the provisions of Article 15.01(a) or 15.02(b).

(b) Contentsof Seniority Lists

Two (2) separatelists shall be provided to the Union. The
senioritylist shall contain the name and senioritydate of
each regular and temporary Employee in chronological
ortkr. A secondary list shall identify the name and sen-
iority date of each regular and temporary Employee,
grouped according to their ward or unit, if the Employer
has more than one ward or unit.
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(¢) Correction of Seniority Lists

The Union may question or grieveany inaccuracy within
three (3)months of receiving the list. Thereafter the date
shall be considered as being established except for those
names which shall be deemed to be deleted by:

(1) applicationof Article 12.03;
(ify transferto an excluded position; or
(iii) transferto the status of a casual Employee.

12.05 Inthecase of anEmployee, engaged for regular or temporary
employmententering the bargaining unit from an excluded
position and when employment in the excluded position was
contiguouswith a previous period of employment within the
bargaining unit (casual, temporary or regular), her seniority
date shallbe adjusted so asto give creditonly for daysequiva-
lent to such previous service within the bargaining unit.

ARTICLE 13 EVALUATIONS

13.01 (a) Each Employee shall receive a yearly evaluation in ac-
cordance with accreditation guidelines.

(b) Evaluations shall be for the purpose of constructive re-
view of the performance of the Employee.

13.02 (a) All evaluationsshall be in writing and shall be done by
the most immediate supervisorin an excluded manage-
ment position.

{b) Meetings for the purpose of the evaluationinterviewsshall
be scheduled by the Employer with reasonable advance
noticewhichshall not be less than twenty-four (24) hours.
At the interview the Employee shall be given a copy of
her evaluation document. The contentsof her personnel
file shall be available for examination by the Employeeat
the time ofthe evaluationinterview. The Employee shall
sign her evaluationfor the sole purpose of indicating that
she is aware of the evaluation and shall have the right to
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respond, in writing, within seven (7)days of the inter-
view and her reply shall ke. attached to her evaluationand
placed in her personnel file.

13.03 (a) By appointmentmade at least one (1) working day in ad-
vance, an Employee may view her personnel file once
every six (6) months and in addition when the Employee
has filed a grievance. An Employee may be accompa-
nied by a Union Representative when viewing her per-
sonnelfile.

(b) An Employee may request and shall be given a copy of
any or all documents contained in her personnel file at
the tine she views her file, pursuant to Article 13,03(a).
An Employee may also request such copies on other oc-
casions provided her request is reasonablein the circum-
stances and she makes an appointment for such purpose.
The Employeemay be required by theEmployer topay a
reasonable fee to cover the cost of copying; which fee
shall be established by the Employer.

13.04 An Employee’s evaluation shall not be released by the Em-
ployer to any person exceptto a Board of Arbitration or as
required by law without the written consent of the Employee.

ARTICLE 14: PROMOTIONS, TRANSFERS & VACANCIES

14.01 (a) TheEmployershallpostnotices of vacanciesforfull-time
and part-time positions within the bargaining unit not less
than ten (10)calendar days in advance of meking an ap-
pointment. A copy of such notice shall be forwarded to
the Union within five (5) calendar days of the posting.

(b) When circumstances require the Employer to fill a va-
cancy before the expiration of ten (10)calendardays, the
appointmentshall be made on atemporary or relief basis
only.

(¢) Vacancies shall be filled whenever possible from within
the bargaining unit.
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(d) Anotice of vacancy shall specifythe number of hours per
shift, and shifts per shift cycle which shall constitutethe
regular hours of work for the position. For information
purposes only, the current shift pattern and commence-
ment date for the position shall also be specified on the
notice of vacancy.

14.02 (a) A vacancy resulting from either:

A (i) thecreation of a specificjob of limited tam exceed-
™ ing three (3) moths” duration; or
{ (i) a leave of absencegranted for a period known to be
longer than three (3) months;

shall be posted in accordancewith Article 14.01,

(b) Where such avacancy has been filled by the appointment
of a full-time ar part-time Employee, and where, at the
completionof the tarm expressed in Article 14.02(a), the
Employer decides that the incumbent Employee is no
longer required to continue in that position, she shall be
reinstated or placed in accordance with the termsof Arti-
cle 14.07, A regular Employee-achievinga temporary
position shall maintain her status as a regular Employee.

(¢} Where such a vacancy has been filled by the appointment
of a casual Employee, and where, at the completion of
the tam expressedin Article 14.02(a), the Employer de-
cides that the incumbentEmployee is no longer required
to continue in that position, she shall resume the normal
terms and conditionsof employmentasa casual Employee
and the provisions of Article 30.05() shall no longerap-
ply. A casual Employee achieving a temporary position
pursuant © this provision shall maintain her statusas a
casual Employee.
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14.03

14.04

14.05

14.06

14.07

(d) During the term of a temporary position, the incumbent
Employee shall be eligible to apply on postings in ac-
cordance with the following:

(i) SuchEmployee shallbe eligibleto apply on postings
of vacanciespursuant to Article 14.01(a).

(ii) Such Employee shall not be eligible to apply on
postings of vacancies pursuant to Article 14.02(a),
unless the position posted commences after the ex-
piry of the t&xm for which she was hired.

Applications pursuant to Article 14.01(a) and Article 14,02
shall be made to the Employer in writing.

In making promotions and transfers, the determining factors
shallbe skill,knowledge, efficiency,experience and other rel-
evant attributes, and where these factors are considered by
the Employer to be relatively equal, seniority shall be the
deciding factor.

The name of the Employee who is appointed to fill the trans-
fer, promotion and/or vacancy shall be posted forthwithon a
bulletin board provided for that purpose and shall remain
posted for not less than eight (8) calendar days. Alt other
applicants for the transfer,promotion and/or vacancy and the
Union shall be informed in writing of the name of the suc-
cessful applicantwithin five (5) calendardays of the appoint-
ment.

When an Employee is promoted from one classification to
another, the salary of such promoted Employes shall be ad-
vanced to that step in the salary scalewhich will grant her a
minimum hourly increase in the amount of the differential
between the beginning rate of her present classification and
the beginning rate of the classificationto which she has been
promoted.

(a) The transferred or promoted Employee will be given a
trial period of three hundred and twenty-five and one-half
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14.08

14.09

(325 1/2) hours worked in which to demonstrateher abil-
ity to performthe new assignmentsatisfactorily.

(b) The Employershallprovideanevaluationof teEmployee
prior to the completionof the trial period.

(¢) Should the Employee fail to succeed during the trial pe-
riod, the Employer shall reinstate the Employee in her
former position or, if such reinstatement is not possible,
place her in another suitableposition. Suchreinstatement
or placement shall be at not less then the rate of pay to
which she would be entitled had she remained in her
former position.

(d) When theEmployerreinstatesan Employeein her former
position or places her in another suitable position, the
vacancy in which the Employee is being placed shall not
be subject to the provisions of Articles 14.01 to 14.03
inclusive.

(e) Areinstatementor placementof an Employee in accord-
ancewith Article 14,07(¢) shall not be construed as a vio-
lation of the schedulingprovisions of Article 7.

(® Atransferred Employee’s first three (3) shifts of patient
care On a new unit shall be under guidance or supervi-
sion. Where the Employeewill be on rotating shifts, the
firsttwo (2) shifts shall be day shifts, and in addition the
Employee’s first shift on evenings or nights shall be un-
der guidance ar supervision.

An Employee’s anniversary date, for the purpose of an an-
nual increment, shall not be changed as a result of promo-
tion.

When, because of inability to perform the functions of a po-
sition, or because of ill health ar by her request,an Employee
i's transferred to a lower rated classification, her rate will be
adjusted immediatelyto that step in the scale where shewould
havebeen positionedhad she been retained in the lower rated
classificationfrom commencement of employment.

23



ARTICLE 15: LAYOFFAND RECALL
15.01 Notice

(a) In case it becomes necessarv to reduce the working force,
or eliminate positions, the Employer will notify Employ-
,a‘fg - eesin person or by registered mail who are laid off four-

0\ ward to the Union a ¢ & not ayoff forth-
except that the Tourteen (14) calendar days nofice
Eﬁ@j}?ﬁfwhge layoff reslts Trom a f God,
fire, flood or a work stoppage by Employees not covered
by this Collective Agreement.

(v) Wherethe layoff results froman Act of God, fire or flood,
fourteen (14) calendar days notice is not required-but up
t0 two (2) weeks pay in‘lieu thereof shall be paid to af-
fected Employees.

15.02 (a) Subjectto the provisionsof Article 15.02(b), layoff shall
‘g}/ oceur in reverse order of seniority.

| (b) Notwithstanding the provisions of Article 15.02(a), the
Employer shall have the right to retain Employees who
would otherwise be laid off when layoff in accordance
with Article 15.02(z) would result in retaining Employ-
ees who do not have the ability to perform the work.

15.03 Displacement

(a) An Employee whose position is eliminated by the Em-

v ployer orwho isdisplaced in accordance with thisArticle

gy shall, provided she has not less than twenty-four (24)
\

months of seniority, have the right to displace an Em-
%Iozee with less seniority In a position for which she has
the ability to perform the work ar, at her option, take a
positionwhich is vacant and for which she has the ability
to perform the work.

(b) An Employee exercising her right to displace another
Employeear to take a vacant position pursuant to Article
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15.03(a) shall within forty-eight (48) hours, exclusive of
Saturdays, Sundays or Named Holidays, of receipt of
written notice from the Employer of the elimination of
her position or displacement, advise the Employer, in
writing, of her decision, including the name of the Em-
ployee she wishes to displace or the vacant position she
wishes to take. Where the Employee fails to exercisesuch
right within the specifiedtime limit, she shall be deemed
to have waived her right to displace another Employee or
take a vacant position and the Employer shall:

H Elace her in any available vacant position of the
mployer’s choice for which she has the ability to
perform the work; or

(ify in the absence of such a vacancy effect a layoff in
accordancewith Article 15.02 by servingnotice pur-
suantto Article 15.01,

(e) Where an Employee with less than twenty-four (24)
months of seniority has her position eliminatedor is dis-
placed in accordance with this Article, the Employer shall:

(i) assignthe Employee to any availableposition which
is vacant and for which she has the ability to perform
the work; or

(i) in the absence of such a vacancy effect a layoff in
accordancewith Article 15,02 by servingnotice pur-
suantto Article 15.01,

(d) Where an Employee’s position is eliminated and where
an Employee is displaced as aresult of a procedure under
this Article, such Employee’s rate of pay shall not be re-
duced until such time as the rate for the classificationin
which she is employed exceeds that of the Employee.

15,04 Recalls

(a) When increasing the work force, recalls shall be carried
out in order of seniority provided the Employee can
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1V perform the required work satisfactorily. Suchrecall shall
a/ apply only to work periods of longer than fourteen (14)
| calendar days duration.

(b) When the work period is for a shorter duration, the Em-
ployer shallendeavour to offer suchwork to laid ofFEm-
ployees in order of their seniority provided the Employee
can perform therequired work satisfactorily before offer-
ing the work to a casual Employee. An Employee on
layoff shall have the right to refuse an offer of a work
period of fourteen (14) calendardays or less without ad-
versely affecting her recall status.

(¢) The method of recall shall be by telephoneand, if suchis
not possible, by double registered letter sent to the Em-
ployee’s last known place of residence. The Employee
so notified shall return to work as soon as possible but
not later than five (5) days following the date of the tel-
ephonecall or the date the letter Wes registered.

15.05 No new Employeesshall be hired while there are other Em-
ployees on layoff as long as laid off Employeescan perform
the work required.

15.06 Benefits

~®_ (a) The Employer shall make payment for its share of the
')/ full premium of the benefits referred to in Article 21,01
\ on behalf of a laid off Employee for a maximum of one

(1) months premium.

(b) Employeeslaid offfor morethan one (1)marith may. with
the assistanceof or through the Employer, meke prior ar-
rangements for paymentof the Tulll premiums of the ben-
efits referred to in Article 21.01.

15.07 Applicationef Collective Agreement

(@) The operation of this Article shall not be construed as a
violation of the posting and/or scheduling provisions of
Articles 7, 9, 14 and 37,
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(b) Where an Employeeworks while on layoff inaccordance
with Article 15.04, the provisions of the Collective Agree-
ment applicableto a casual Employee shall apply.

(¢) Should an Employee be affected pursuant to Article
15.01(a) while she ison leaveof absence, Workers’ Com-
pensation or absent due to illness or injury, she shall be
served with notice under Article 15.01 after she has ad-
vised the Employer of her readinessto return to work.

(@) Other than for the continuance of seniority, discipline,
grievance and arbitration rights and rights and benefits
arisingunder this Article, an Employee’s rights while on
layoff shall be limited to the right to recall.

ARTICLE 16: TEMPORARY ASSIGNMENT PAY
16,01 ChargePay

(a) The Employer shall designatea person to be in charge of
a warg or unit. Where such person is absent from the
ward @ unitfora consecutive taeperiod of two (2)hours
or more, an alternate will be designated in charge.

(b} When an Employeewhoholdsthe position of a Staff Nurse
is designated in charge of a ward or unit, such Employee
shallbe paid an additional one dollarand twenty-fivecents
($1.25) perhour.

16.02 (a) When an Employee is assigned to replace another Em-
ployeein a higher paid classificationfor one (1) full shift
or longer, she shall be paid an additionalamountequal to
the differential between the beginning rate for the Em-
ployee’s classificationand the beginning rate for the more
senior classificationin which the Employeeis relieving.

(b When an Employeeisassigned 1 replace another person
in an out-of-scope position & a more seniorlevel for one
(L)fullshiftorlonger, she shall be paid an additional one
dollar and fifty cents ($1.50) per hour.
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ARTICLE17: VACATIONSWITHPAY

17.01 Definitions

For the purpose of this Article:

(a) “vacation” means annual vacation with pay:

(b) “vacationyear” meansthe twelve (12)month periodcom-

mencing on the first (1sty dayof —_ineach
calendar year and concluding on the last day of
of the following calendaryear;

() “date of employment”means:

(i) inthe caseofanEmployeewhose employmentcom-
menced between the first (1st) and fifteenth (15th)
days inclusive of any month, the first (1st) day of
that calendar month; or

(i) inthe case of an Employee whose employment com-
menced between the sixteenth (16th) and last days
inclusive of any month, the first (1st) day of the fol-
lowing calendar month.

17.02 VacationEntitlement

During each year of continuousservice in the employ of the
& Emﬁloyer, an Employee shall earn entitlement to a vacation
% Wit

ov

io

1-0e

e
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¢l

pay to be taken in the next following year and the rate at

which such entitlement is earned shall be governed by the

o

position held by the Employee and the total length of such
serviceas follows:

0¥ 2) staff Nurse and Assistant Head Nurse

Provided that any more favourable or beneficial vacation
entitlementwhich applied to existing Employees in these
positions prior to the effective date of this Collective
Agreement shall be preserved and continued in effect:

{i) during the first (1st) year of such employment, an
Employee earns a vacation of fifteen (15) working
ays;
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(1) during each of the second (2nd) to ninth (th) years
of employment, an Employee earns a vacation of
twenty (20) working days;

(i) during each of the tenth (10th) to nineteenth (19th)
years of employment, an Employee commences to
earnvacation with pay at the rate of twenty-five (25)
working days per year;

{iv) during each of the twentieth (20th) and subsequent
years of employment, an Employee commences to
earn vacation with pay atthe rate of thirty (30)work-
ing days per year.

(b) Head Nurse and Instructor

() during each of the first (1st) to ninth (9th) years of
employment,an Employee earnsavacation of twenty
(20) working days;

(i) during each of the tenth (10th) to nineteenth (19th)
years of employment, an Employee commences to
earn vacation with pay at the rate of twenty-five (25)
working days per year;

(itiy during each of the twentieth (20th) and subsequent
years of employment, an Employee commences to
earnvacation with pay at the rate of thirty (30) work-
ing days per year.

(c) Employee with Less than a Year of Service

An Employee who has less than one (1) year of service
prior to the first (stydayof —inany one
(1) year shall be entitled to a vacation calculated on the
number of months from the date of employmentin pro-
portion to which the number of months of the Employ-
ge’s service bearsto twelve (12) months.

(d) Where a voluntarily terminated Employee commences
employmentwithin six (6) months of date of termination
of employment with another Employer signatory to an
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agreement containing this provision, such Employee,
shall, after one (1) year of service, receive vacation enti-
tlernent as though her employment had been continuous.
The Employer shall provide the Employee with a written
statementof her vacation entitlement upon termination.

17.03 Time of Vacation

(a) All vacationearned during one (1) vacation year shall be.
taken during the next following vacation year a a mutu-
ally agreeabletime.

(b) The Employer shall post the vacation schedule planner
by January 1st of eachyear. Wherean Employeesubmits
her vacation preference by March 15th of that year, the
Employer shall indicate. approval or disapproval of that
vacation request and shall post the resulting vacation
schedule by April 30th of the same year. Where the
number of Employees indicatinga preference for a spe-
cific period exceeds the number of Employees as deter-
mined by the Employer ttet can be allocated vacation
during that period, seniority shall be the decidingfactor.

(¢} NotwithstandingArticle 17.03 (a), an Employee may be
permitted to carry forward a portion of unused vacation
to the next vacation year. Requests to carry forward va-
cation shallbe made in writing and shall not be unreason-
ably denied.

(d) NotwithstandingAsticle 17.03 (a) a full-time or part-time
Employee shall have the right to utilize vacation credits
during the vacation year in which they are earned pro-
vided the followingconditions are met:

(i) the utilization does not exceed the total vacation
earned by the Employeeat the time of taking the va-
cation; and

(ii) such vacation can be taken at a mutually agreeable
time.
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(i)

Subject to Article 17.03(e) (ii), the Em oner shall
grant the annual vacation to which the Employee is

entitled in one (1) unbroken period.

Upon request of the Employee, the Employer may
grant an Employee’s request to divide her vacation.
Such request shall not be unreasonably denied.

17.04 VacationPay on Termination

(a) IfanEmployeeis terminated and proper notice given, the
Employss dall receive vacation pay in lieu of:

@

(i

the unused period of vacation entitlement up to
—  ineachcalendar year at her basic
rate, together with

six percent (6%)in the case of an Employee entitled
to fifteen (15) working days vacation per annum;
eight percent (8%) in the case of an Employee enti-
tled to twenty (20)workingdays vacation per annum:
or ten percent (10%) in the case of an Employeeen-
titled to twenty-five (25) working days vacatio QJ)
annum: or twefve percent (12%) in the case
Employeeentitled to thirty (30) working days vaca-
tion per annum;of the Employee’s regular earnings
fran the first (Ist) dayof ——in each
calendar year to the date of termination.

(b) Notwithstanding any other provisions of this Collective
Agreement, if employmentisterminated by an Employee:

@
(i

after less than one (1) year of employment by the
Employer,or

without giving proper noticeunder “Discipline, Dis-
missal and Resignation”,Article 23.10,

such Employeeshall receive vacation pay atthe rate pre-
scribed in the Employment Standards Code concerning
vacations with pay, providedthat the Employermay waive

31



this clause ifterminationis dueto illnessor to other causes
which are acceptable to the Employer.

(c) For an Employee who gives at least twenty-eight (28)

calendar days notice of resignation or who is dismissed,
all monies due shall be paid on the last day of employ-
ment.

ARTICLE 18: NAMED HOLIDAYS
18.01 (a) Full-timeEmployeesshallbe eligibleto receive aday off

23]
—
120

with pay on or for the followingNamed Holidays:

New Year’sDay Labour Day
AlbertaFamily Day Thanksgiving Day
Good Friday Remembrance Day
Victoria.Day Christoes Day
CanadaDay Boxing Day
August Civie Day

and any day proclaimed to be a holiday by:
@ The Government of the Province of Alberta; or
(ii) The Government of Canada.

Further, any one (1) day proclaimed by the government
of the municipality to be a civic holiday for general ob-
servance by the municipal community in which the Insti-
tution is located.

(b) In addition to the foregoing Named Holidays, full-time

Employees who are employed on or before July 1st in
any year shall be granted an additional holiday as a
“Floater” holiday in that year. Such holiday shall be
granted at a mutually agreeable time. Failing mutLal
agreementby Decenber31st of that year, the Employee
shall receive payment for such day at her basic rate of
pay.
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18.02

18.03

18.04

18,05

Toqualifyfora Named Holidaywith pay, the Employeemust:

(a) work her scheduled shiftimmediatelyprior to and imme-
diately followingthe holiday exceptwhere the Employee
is absentdue Dillness or other reasonsacceptable to the
Employer;

(b) work on the holiday when scheduledor requiredto do so.

(@) An Employee obliged to work on a Named Holiday shall
be paid for all hours worked on the Named Holiday at
oneand one-halftimes (1 1/2X) her basic rate of pay plus:

() an altemate day offat a mutually agreed time; or

(ii) by mutual agreement,a day added to her nextannual
vacation; or

(iif) by mutual agreement, the Employee may receive
payment for such day at her basic rate of pay.

(b) TheEmployershallnot schedulethe alternate day offwith
pay as provided in Article 18.03(a) (i) and (i) until such
time asthe Employee and Employer have endeavoured to
agree on the date of the alternate day off. Failingmutual
agreementwithin thirty (30)calendardays followingthe
Named Holiday of the optionto be applied, the Employee
shallkave a day off viith pay scheduledadjacenttoa sched-
uled day of rest.

When a Named Holiday falls on a day that would otherwise
be an Employee’s regularly scheduled day of rest, the Em-
ployee shallreceive an alternate day offas outlinedin Article
18.03 above.

When a Named Holiday falls during an Employee’s annual
vacation, such holiday may, by mutual agreement, be added
to the vacation period, or the alternate day off shall be dealt
with as set out in Article 18,03,
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18.06 (a) An Employeeshallbe so scheduledasto provide herwith
days off on at least four (@of the actual Named Holi-
days. Unlessotherwiserequested by the Employee, one
of these four (4) Named Holidays shall be either Christ-
mas or New Year's Day.

(by (i) An Employee granted Christmas Day off in accord-
ance with Article 18.06(a) shall be scheduled such
that she shall have two (2) consecutivedays where
she will not be obliged to work (i.e. December 24
and 25; or December 25 and 26).

{if) An EmployeegrantedNew Year’s Day off in accord-
ance with Article 18.06(a) shall be scheduled such
that she shall have two (2) consecutive days where
she shall not be obliged to work (i.e. December 31
and January 1;orJanuary 1 and 2).

(¢) Where a Named Holiday fallson a Friday or a Monday,
an Employee scheduled for days of rest on the adjacent
weekend shall, where possible, be granted the Named
Holiday offFduty.

ARTICLE 19: SICK LEAVE

19.01 (a) Sick leave is provided by the Employer for an illness,
quarantineby a Medical Officer of Hzlith or because of
an accident for which compensation is not payable under
the Workers” Compensation Act.

(t) The Employerrecognizesthatalcoholism, drug addiction
and mental illness are illnesses which can respond to
therapy and treatment and that absence fram work due to
suchtherapy shallbe considered sick leave.

1902 After three (3) months of service an Employee shall be al-

lowed a credit for sick leave computed from the date of em-
loyment at the rate of one and one-half(1 1£2) working days

—\Q,,\;’ for each full month of employment up to a maximum credit
of one hundred and twenty (120) working days provided,
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19.03

19.04

howevel, that an Employee shall not be entitled to apply sick
leave credits prior to the completion of three (3) months of
service.

N R e e T A S
thus paid shall be deducted from her accumulated sick leave

creditsup tp the total amount of the Employee’s accumulated
credits at the time sick leave commenced.

Employees may be required to submit satisfactory proof to
the Employer. of any illness, non-occupational accident or
quarantine.

19.05 WhenanEmployeehas acerued the maximum sick leavecred-

19.06

its of one hundred and twenty (120) working days, she shall
no longeracerue sick leave creditsuntil such time as her total
accumulation i reduced below the maximum At that time
she shall recommence accumulating sick leave credits.

(a) No sick leave shall be granted for any illness which is
incurred once an Employeecommences her vacation; in
this event, the Employee will be receiving vacation pay.

(b) Sick leave shall be granted

(i) if an Employee becomes ill during her vacation pe-
riod as stated in Article 19.06(a) above, only after
the expiry of the Employee’s vacation and provided
the illness continuesbeyond the vacation;

(i) fortheperiod of sick time fallingwithina scheduled
vacation petiod provided tretthe Employee becomes
ill prior to the commencement of the scheduled va-
cation. If the Employee so wishes the number of
sick days paid within the scheduled vacation period
shall be considered as vacation days not taken and
may be rescheduledto a later date.

(¢) Notwithstanding the provision of Article 19.06(a}, should
an Employee be admitted to hospital as an “in-patient”
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duringthe courseof her vacation, she shall be considered
as being on sick leave for the period of hospitalization
and subsequentperiod of recovery provided she notifies
her Employer upon return from vacation and provides
satisfactory proof of her hospitalization. Vacation time
not taken as a result of such stay in hospital shall be re-
scheduled ©amutually agreeabletime.

19.07 (a) An Employee who has been receiving Long-Term Dis-
abilitybenefitsand who is able return towork and who

is:
(t)]

(i)

(iit)

capable of performing the duties of her former posi-
tion, shall provide the Employer it two (2) weeks
written notice of readiness to return to work. The
Employer shall then reinstate her in the same posi-
tion held by her immediately prior to her disability
at not less than the same step in the pay scale and
other benefits that accrued to her prior to disability;

incapable of performing the duties of her formerpo-
sition, but is capable of performing the duties of her
former classification,shall provide the Employer with
twenty-eight (28) days written notice of her readi-
ness to return to work and the Employer shall then
reinstate her to an existing position for which she is
capable of performing the work entailed, at not less
than the same step inthe pay scaleand other benefits
that accrued to her prior to disability;

incapable of performingthe duties of her former clas-
sification, shall be considered to have terminated her
employment relationshipwith the Employer on the
day following the last date of Long-Term Disability
benefits.

(b) An Employeewho doesnotqualify for LTDI benefitsand
who exhausts her sick leave credits during the course of
anillness shall be considered as remaining on sick leave
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19.08

18.09

19.10

19.11

19.12

without pay or benefits for the duration of the illness or
uptoeighteen(18) months, whichever isthe lesser. Uoon
the Employee’s readiness to return to work following such
leave she shall provide the Employer with one (1) months
notice of her intentionto return to work. The Employer
shall then reinstate her in the same classificationwhich
she held immediately prior to the absence, subjectto the
Layoff and Recall provisions of this Collective Agree-
ment.

Upon request of an Employee but not more frequently than
quarterly, the Employer shall advise an Employee of her ac-
crued sick leave credits.

Sick leave credits shall not accumulate during periods of ill-
ness or injury.

An Employee who has accrued sick leave entitlementunder
the termsof this CollectiveAgresment shall, upon the volun-
tary termination of her employment with the Employer, be
entitled to retain such entitlement provided she enters into
employment at an Institution at which the Employer is also
party to an agreement with an identical sick leave provision,
within six (6) months of the date of her termination of em-
ployment. Otherwise, sick leave credits shall be cancelled
and no paymentshall be duetherefor. The Employee shall be
provided with a written statement of such entitlement upon
her termination.

When an Employee is required to travel for the purposes of
medical referral and/or treatment, she shall have the right to
utilize accumulated sick leave credits for such absence, pro-
vided she hasbeen givenprior authorizationby the Employer.
Shemay be required to submitsatisfactory proof of such ap-
pointment.

The reinstatement of an Employee in accordance with this
Articleshallnot be construed as being a violation of the post-
ing and/or scheduling provisions of Articles 7, 14 and 37,
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ARTICLE20: WORKERS’ COMPENSATION

20.01

5

20.02

An Employeewho is incapacitated and unable to work, as a
result of an accident sustained while on duty in the service of
the Employer within the meaning of the Workers’ Compex-

on Act, shall continue to receive full net salary provided
she assignsover to the Employer, on proper forms, the mon-
ies due from the Workers’ Compensation Board for time lost
dueto accident. A deductionof one-tenth (1/10) day shallbe
charged against sick leave credits for each day an Employee
is off work. Employees shall only receive full net salary to
the extent that one-tenth (1/10) day can be deducted from
sick leave credits, following which time the Employee will
be deemed to be on sick leave without pay pursuant to Article
19.07(b).

An Employeewho has been on Workers’ Compensation and
who is certified by the Workers’ Compensation Board to be
fit to return to work and who is:

(2) capable of performing the duties of her former position,
shall provide the Employer with two (2) weeks written
notice of readiness to retumto work. TheEmployer shall
then reinstate the Employee in the same position held by
her immediately prior to the disability with benefits that
accrued to her prior o the disability:

(b) incapable of performing the duties of her former posi-
tion, but is capable of performing the duties of her former
classification, shall provide the Employer with twenty-
eight (28) days written notice of her readinessto return to
work. The Employer shall then reinstate her to an exist-
ing position for which she is capable of performing the
work entailed, with benefits that accrued to her prior to
the disability:

() incapable of performingthe duties of her former classifi-
cation, shall be entitled to benefits she is eligible for un-
der Sick Leave or Short-Term Disability or Long-Term
Disability, in accordancewith Articles 19 or 21.
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(d) For the purpose of determining salary increments, an
Employee who is in receipt of Workers” Compensation
benefits shallbe deemed toremain in the continuous serv-
ice of the Employer.

20.03 The reinstatement of an Employee in accordance with this
Articleshall notbe construedas being a violation of the post-
ing and/or schedulingprovisions of Articles 7, 14 and 37.

bg
~ A COF
ARTICLE21: PREPAID HEALTH BENEFITS 122 z

21.01 The Employer shall provide the following group plans for
which participation is compulsory for all eligible Employ-
ccs:

(anAlberta Blue Cross Supplementacy ‘Benefits Plan or
equivalent, includingthe directpayment provision where
such provision was in effect on December 31,1981;

{b) Alberta Hzlth Care InsurancePlan;

(¢) The Alberta Healthcare Association Benefits Plan or
equivalent, inclusive of:

'aJ

4@\ (i) Group Life Insurance (1X basic annual earnings
rounded to next highest one thousand dollars
[$1,000]);

(ify Accidental Death and Dismemberment (basic) (1X
basic annual earnings rounded to next highest one
thousand dollars ($1,000]);

(iii) Short-Term Disability (income replacement for a

d‘ period of up to one hundred and twenty {120] work-
A d’b ingdaysduringa qualifying disability equal to sixty-
n sixand two-thirds percent [%62/3%] of basic weekly

b earnings 1o the established maximum following a
fourteen [14] day eliminationperiod where applica-

ble. The Short-Term Disability shall become effec-

tive on the first (1st) working day following the ex-
piry of sick leave creditsin the case of absence due
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(v

\))]

to injury or hospitalization. In the particular case of
Employees who have insufficientsick leave credits
to satisfy the fourteen [14] calendar day elimination
period, the Short-Term Disability shall commence
on the fifteenth{15th} day followingthe commence-
ment of non-hospitalized sickness);

Long-Term Disability (income replacement during

&\ a qualifying disability equal to sixty-six and two-

thirds percent (66 2/35 pf basic monthly earnings
to the established maximum following a one hun-
dred and twenty [120] working day elimination pe-
riod);

AlbertaBlue Cross Dental Plan or equivalent, which
provides for the reimbursement of eighty percent
(80%) of eligibleBasic Services;fifty percent (50%)
of eligibleExtensiveServices, and fifty percent (50%)
of eligible OrthodonticServices, in accordance with
the current Alberta Dental Association Fee Guide.
A maximum annual reimbursement of fifteen hun-
dred dotlars ($1,500) per insured person per benefit
year shall apply to Extensive Services. Orthodontic
Services shall be subjectto a lifetime maximumre-
imbursement of fifteen hundred dollars ($1,500) per
insured person.

21.02 Where the benefits specified in Article 21.01 are provided
through insurance obtainedby the Employer, the administra-
tion of such plans shall be subject to and governed by the
terms and conditions of the policies or contracts entered into
with the underwritersof the plan.

21,03 Thepremiumcosts shall be shared seventy-five percent (75%)
by the Employer and twenty-five percent (25%) by the Em-
ployee.



21.04

21,05

21.06

The Employer shall distributeto all Employeesbrochures and
other relevantinformationconcerning the above plans, upon
hiring and when there are changesto the plans.

(a) The AlbertaHealthcare Association, on behalf of all Em-
ployer hospitals, shallprovide one (1)copy of each of the
plans to the Provincial Office of the United Nurses of
Alberta. Wherethe AlbertaHealthcareAssociation Ben-
efitsPlan is not in force in any givenhospital, that hospi-
tdl shall provide a copy of its Plan to the Union.

(b) The Alberta Healthcare Association shalladvisethe United
Nurses of Alberta of all premium rate changes pursuant
to Article21,01(a) and (c).

Such coverage shall be provided to regular and temporary
Employees except for:

(a) a part-time Employee whose hours of work are less than
fifteen (15) hours per week averaged over one (1) com-
plete cycle of the shift schedule: and

(o) a temporary Employee who is hired to work for a posi-
tion of lessthan six (6) months;

which Employees are eligible to participate only in Articles
21.01(a), 21.01(b) and Article 21.01(c)(v) above.

ARTICLE 220 LEAVESOF ABSENCE (Iﬁ £ %

22,01

General Leave

Leave of absencewithout pay may be granted to an Employee
at the discretion of the Employerand the Employeeshall not
work for gain during the period of leave of absencé except
with the express consent of the Employer.
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22,02 Bereavement Leave

(a) Upon request, an Employee shall be granted reasonable
(;’J #_ leave of absence in the event of a death of a member of

the Employee’s immediate family (i.e. spouseé, cnug,
PG DYOUET, STSter, Hiotligy “Tow, Jather-Tn-18W: Eﬁld

parent, griifidéhild, guardian or fiance), Spouss shall in-
elude common-law and/or same sex relationship. Step-
parent, stepchildren, step -brother and step-sister shall be
considered as membersof the Erployee”s immediatefam-
ily. For the first five (5) calendar days of such leave of
absence, the Employee shall sufferno lossof regular eam-
ings.

(b) In the event of a death oFanother relative or close friend,
the Employer may grant up to one (1) working day off
with pay to attend the funeral services.

22,03 Maternity Leave

(a) An Employee who has completed her probationary pe-
riad shall, upon her written request providing at leasttwo
(2)weeks advancenotice where possible, be granted ma-
ternity leave t become effective twelve (I2)wesks im-
mediately precedingthe date of expected deliveryor such
shorterperiod asmay be requested by the Employee, pro-
vided that she commences maternity leave no later than
the date of delivery.

(b) Materni i d benefits, except
. for the portion of maternity leave during which the Em-
" ployee has a valid health-reTatsd Teasor Tor being absent
- "+~ from work and is also in receipt of sick leave, UIC SUB
lan benefits, STD or LTD. Matemnity leave shall not

%xcaed twelve (12) months unless mutually agreed other-

wise between the Employee and the Employer.

(c) An Employee on such leave shall provide the Employer
with four (4) weeks written notice of readinessto return
to work. The Employer shall reinstate her in the same
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position held by her immediately priorto taking leave, or,
if suchis not possible, provide her with alternatework of
a comparablenature at not less than the same stepin the
pay scale and other benefitsthat acerued to her up to the
date she commenced leave.

A
20,04 Adoption/Paternity Leave Ll

(@) An Employee who has completed her probationary pe-
riod shall, upon written request, be granted leave without
pay and benefits for up to twelve (12) months that 15 fiec-

(;)}‘ ~esgary Yor the purpose of adopting a child or for parenting

duties following the birth of a child. An Employee on
suth leave shall provide thé Employer with four (4) weeks
written notice of readiness to return to work. The Em-
ployer shall reinstate her in the same position held by her
immediatelyprior to taking leave, or, if suehis not possi-
ble, provide her with alternate work of a comparablena-
ture at not less than the same step in the pay scale and
other benefits that acerued to her up to the date she com-
menced leave.

{b) The Employee may commenceadoption leave upon one
(1) day's notice provided that application for such leave
is made when the adoption has beep approved and the
Employer is kept informed of the progress of the adop-
tion proceedings.

(¢) The Employee may commence paternity leave upon giv-
ing fourteen (14) calendar days' notice provided that the
initial applicationfor such leave is made twelve (12) weeks
prior to the gxpected date of delivery.

22,05 Educational Leave

(a) For the purpose of determining salary increments, an
Q)g Employeewho is granted leave of absence for educational
G purposes shall be deemed to remain in the continuous
service of the Employer for the first twenty-four (24)

"Y months of such period of leave.
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22.06

22.07

(b) During an Employee’s educational leave, She may work
as a casual Employee with the Employer without adversely
affectingher reinstatementto the position fromwhich she
is on leave.

Court Appearance

(a) In the event an Employee is required to appear before a
court of law as a member of a jury or as a witness in

gg,c: _matters arising Out 5T RETermApIoymant With the Employer,

“the Employee shall:

@) sufferno loss of regular earnings for the scheduled
shift(s) so missed,

(il) be paid an amount equal to her average daily eam-
ings at the basic rate of pay to a maximum of her
regularly scheduled daily hours for each day in at-
tendance in court on a scheduled day of rest., and be
granted an alternate day of rest as scheduled by the
Employer. Suchrescheduling of the day of restshall
not be construed to be a violation of the scheduling
provisions of Article 7.

(b) In the event an Employee is scheduled to work on the
evening or night shift(s) on the day(s) or the night shift
commencing on the day(s) on which she is called.=-a
juror or witnessin matters arising out of her employment
with the Employer, she shall be granted a leave of ab-
sence for those scheduledshift(s).

(¢) Wherean Employee isrequired by law to appear before a
aourt of law for reasons otherthan thosestatedin (a) above,
she shall be granted a leave of absence without pay.

Statement of Policy

The Employer shall issue and make available to the Uhian a
statement of policy in respect to leaves of absence and any
other assistance which it may make. available to Employees
who desire to seek leave for educational purposes.
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22.08 GeneralPolicies Governing Leaves f Absence

(a) Applications for leave of absence shall be made, in writ-
ing, to the Employer as early as possible in order that
staff substitutions may be arranged. Applications shall
indicate the date of departure on leave and the date of
return.

(b) Exceptasprovided in Article 22.08(c), where an Employee
isgranteda leave of absence of more than a months dura-
tion, and that Employee is covered by any or all of the
plans specifiedin Article2{, that Employee may, subject
to the Insurer’s requirements, make prior arrangementfor
the prepayment of the full premiums for the applicable
plans.

(¢) For the portion of Maternity Leave during which an Em-
ployee has a valid health-related reason for being absent
from work and who is in receipt of sick leave, UIC SUB
Plan Benefits, STD or LTD; benefit plan premium pay-
ments shall be administered in the same fashion as an
Employeeabsent due to illness.

(d) Vacation accrual and timecounted towards achievingan-
other increment for the portion of Maternity Leave dur-
ing which the Employeehas a valid health-relatedreason
for being absent fromwork and who is in receipt of sick
leave, UIC SUB Plan Benefits, STD or LTD, shall be
administered in accordancewith the applicable provisions
of the CollectiveAgreement.

Jr (e) With the exception of a leave of absencefor Unicn busi-
I}_) ness, in the case of a leave of absence in excess of one (1)
0 fonth, Employees shall cease to accrue sick leave and
™ earned vacation to the extent that such leave exceedsone
(1) month. The Employee's increment date shall also be

adjustedby the same amount of time.

(H Employees shall not be entitled to Named Holidays with
pay which may fall during the period of leave of absence.
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ARTICLE 23: DISCIPLINE, DISMISSAL AND RESIGNA-

23.01

23,02

23.03

TION

Unsatisfactory conduct by an Employee which is considered
by the Employer to be serious enough to be entered on the
Employee’srecord but not serious enoughto warrant suspen-
sion or dismissal shall result in a written warning to the Em-
ployee and a copy to the Union within ten (10) days of the
date theEmployer firsthecameaware of, or reasonably should
have become aware of the occurrence of the act. A Written
warningthat is grievedand determined to be unjustified shall
be removed from the Employee’s record.

Unsatisfactory performance by an Employee which is con-
sideredby the Employerto be serious enough to be entered
on the Employee’s ra@xd,but not seriousenough to warrant
suspensionor dismissal, shall result in a written vamirg to
theEmployeeand a copy to the Union within ten (10) days of
the date the Employer first became aware of, or reasonably
should have become aware of the occurrence of the act. It
shall state a definite period in which improvementar correc-
tion is expected and, at the conclusion of such time the Em-
ployee’s performance shall be reviewed with respect to the
discipline. The Employeeshall be informed in writing of the
results of the review. The assignmentof an improvementor
correctionperiod shall notactto restrict the EmJ)oner’sright
to take furtheraction during said pericod, shouldthe Employ-
ee’s performanceso warrant. A written warningthatis grieved
and determined to be unjustified shall be removed from the
Employee’srecord.

In the event an Employee is suspended or dismissed, the
Employer shall, provide written reasons for the suspension
ordismissal to the Employeeand the Union forthwith and in
any eventnot later thanfive (5) days of the action being taken.
The action of suspension or dismissalshallbe within ten (10)
days of the date the Employer first became aware of ,or rea-
sonably should have become aware of the occurrence of the
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23.04

—\*

23.05

23.06

23.07

23.08

23.09

23.10

23.11

act givingrise to the suspensionor dismissal. When the ac-
tion involves a suspension the notice shall specify the time
period of the suspension.

An Employee who hasbeen subjectto disciplinary action may,
after two (2) years of continuous service from the date the
disciplinary measure was invoked, request in writing that her
personnel file be cleared of any record of the disciplinary
actjon. Such request shall be granted provided the Employ-
ee’s file does not contain any further record of disciplinary
actionduringthe two (2)year period, of which the Employee
is aware. The Employer shall confirmin writing to the Em-
ployee that such actian has been effected.

The procedures stated in Articles23.01, 23.02 and 23.03 do
not preventimmediate suspensionor dismissalforjust cause.

Where circumstancespermit, the Employer shall schedule a
disciplinary discussion with the Employee by giving reason-
able advance notice which shall not be less than twenty-four
(@Hhours. At suchdiscussionan Employee may be accom-
panied by a representative of the Union.

In the event that an Employee is reported to her licensing
body by the Employer, the Employee shall be so advised,and
unless otherwise requested a written copy shall be forwarded
to the Union forthwith.

An Employee absent without good and proper reason and
without notifying the Employer shall be considered to have
terminated her services with the Employer.

Except for the dismissal of a probationary Employee, there
shall be no suspension, dismissal or disciplineexcept forjust
cause,

Twenty-eight (28)calendar days notice in writing, shall be
given by the Employeeresigning from the Institution.

Vacation pay on terminationshall be paid in accordancewith
Article 17.04.
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ARTICLE24: NOSTRIKE OR LOCKOUT

24.01 There shall be no strike, lockout ar slowdown duringthe cur-
rency of this Collective Agreement.

ARTICLE25: SALARIES

25.01 (a) Basic hourly salary scales and increments as set out in
e Salaries Appendix shall be applicable to all Employ-
ees covered by this CollectiveAgreement effective on the
dates specified therein.

25.02 (A)Upon obtaining her Alberta Registered PsychiatricNurse
designation:

(a) anewly graduated nurse shallbe paid the rate appli-

®)

cable to a Registered Psychiatric Nurse, retroactive
to the date of successfully writing her registration
examinationsor her most recent date of employment,
whichever is later; and

in all other cases, a nurse who is not registered on
her date of employment and who subsequently is
successful in obtaining registration shall b¢ paid the
rate applicableto a Registered Psychiatric Nurse,
retroactive to the chte of filing proof of application
for her Alberta Registration with the Employer or
her most recent date of smploymeut, whichever is
later.

{B) Upon becoming registered by the Alberta Association of
Registered Nurses, a Temporary Permit Holder (GN-
TPH):

(@) if newly graduated from an approvedSchool of NUKS-

ing in Alberta having completed abasic nursing edu-
cation program a one Who has satisfied the Univer-
sity Co-ordinating Councilthat she has completed a
training program substantially equivalent to the ba-
sicnursing education program offeredby an approved
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25.03

25,04

School of Nursing in Alberta, shall be paid the rate
applicable to a Registered Nurse, retroactive to the
date of successfullywriting her course registration -
examination or her most recent date of employment,
whichever is later; and

(b) in all other cases, a Temporary Permit Holder who
has applied for issuanceof an annual certificatepur-
suantto the Nursing Profession Act, and who subse-
quently qualifiesto have her name entered into the
registar of registered nurses, shall be paid the rate
applicableto a Registered Nurse, retroactive to the
date:

() of issuanceof the temporary pamit;or

(i) of successfully writing her nurse registration
examinationif such is required; or

(i) her most recent date of employment, whichever
is later.

Where the Employer establishesa new classificationwithin
the soope of this Collective Agreement or where a position is
placed withinthe bar%aining unit by a decision of the Labour
Relations Board or the Public Service Employee Relations
Board, the rates of pay applicableshall be subject to negotia-
tion between the parties. Where mutual agreement is not
obtained Concerning the rates of pay, this matter shall be re-
ferred to Arbitration as provided within this CollectiveAgree-
ment. An Arbitration Board in such a case shall have the
power to establish a rate of pay for the classificationin ques-
tion.

Where the Employerhas in place a systemof depositing pay
cheques in a bank on behalf of Employees, all Employees
shall participate, providing that the deposit shall be made in
the account of the Employee’s choice no later than noon on
the designated pay day.
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25.05

25.06

Exceptwhere payroll cheques or slips are distributeddirectly
to the Employee by the payroll office, the Employer shall
issue such cheques or slips in a manner which holds private
information on such documents.

The Employee's payroll cheque stub shall display the pur-
pose and amountof each item of income to the extent that the
Employer's accounting system is capable. The Employee’s
payroll cheque stubshall display the purpose and amount of
each deduction.

ARTICLE 26: EDUCATIONAL ALLOWANCES

2§j
/_.(

26.02

26.03

For the purpose of establishing an Employee's basic rate of
ay, the Employer will recognize courses, diplomasand de-
relevant to exclusive nursing practice offered by bona

fide post secondary educational institutions.

Hourly

Course Allowance
Clinical Course (including mid-wife course) 35¢
Active registration in the AARN and eligible

for active registration in the RPNAA

(or vice versa) 35¢
Course in Nursing Unit Administration 35¢
OneYaar Diploma 35¢
Baccalaureate Degree 75¢
Master's Degree $1.00

The allowances for a clinical course and for the course in
Nursing Unit Administration are payable only when the course
is applicableto the position held by the Employee.

Allowancesfor education are notcumulativeand an Employee
shall be paid only for the highest qualificationattained, pro-
vided that, a Head Nurse and an Assistant Head Nurse, sub-
ject to the limitation in Article 26.02 above, shall be paid for
both a clinical courseand the course in Nursing Unit Admin-
istration.



26.04 Allowances for education shall be paid from the date the
Employee provides proof of qualifications to the Employer
or from the date of hire. whicheveristhe later.

ARTICLE27: RECOGNITIONOFPREVIOUSEXPERIENCE

27.01 When an Employee has experience Satisfactory to the Em-
ployer, her starting salary shall be adjusted by applying the
followingrules governing the recognition of previous experi-
ence, provided that not more than five (5) years have elapsed
since such experiencewas obtained:

(a) the salary of an Employee with a minimum of one (1)
years’ satisfactoryrecent nursing experienceshall be ad-
vanced one (1) increment in the salary scale;

(b) the salary of an Employee with a minimum of two (2)
years’ satisfactoryrecent nursingexperienceshall be ad-
vanced two (2) incrementsin the salary scale;

(c) the salary of an Employee with a minimum of three (3)
years’ satisfactoryrecent nursing experienceshall be ad-
vanced three (3) incrementsin the salary scale;

(d) the salary of an Employee with a minimum of four (4)
years’ satisfactoryrecent nursing experience shall be ad-
vanced four (4) incrementsin the salary scale;

(e) the salary of an Employee with a minimum of five (5)
years’ satisfactoryrecent nursing experience shall be ad-
vanced five (5)incrementsin the salary scale:

(f) thesalary of an Employeewith a minimum of six (6)years’
satisfactoryrecent nursing experienceshall be advanced
six (6) incrementsin the salary scale;

(g) the salary of an Employee with a minimum of seven (7)
years’ satisfactoryrecent nursing experienceshall be ad-
vanced seven (7) increments in the salary scale.
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27.02 Additionaltime worked, measured in monthly units and not
credited for purposes of initial placement on the salary scale
shall ke applied towards the calculation of the next increment.

ARTICLE28: SHIFT DIFFERENTIAL AND WEEKEND
PREMIUM

28.01 _Shift Differential
A shift differsntial of one dollarand.fifty cents ($1.50) per

U hour shall'be paid:
,{eﬁd(a) to Employees working a shift where the majority of such
! shiftfallswithinthe pericd of fifteen hundred(1500) hours

to zers seven hundred (0700) hours; or

(b) ©Employees for each regularly scheduled hour worked
between fifteen hundred (1500) hoursto zero seven hun-
dred (0700)hours provided that greater than one (1) hour
is worked between fifteenhundred (1500) hoursand zero
seven hundred (0700) hours.

(¢) to Employees for all overtime hours worked which fall
withinthe period of fifieen hundred (1500) hours to zero
seven hundred (0700) hours.

28.02 Weskerd Premium
A weekend premium of one dollar and ten cents ($1.10) per

&O hourshall be paid:

‘00“ (2) to Employees working ashiftwhereinthe majority of such
shift fallswithin a sixty-four (64 our period commenc-
ing at fiftem hundred (1500) hours on a Friday; or

(b) to Employees working each regularly scheduled hour
worked after fifteen hundred (1500) hours on a Friday
provided that greater than one (1)hour is workedwithin a
sixty-four (64hour period commencing at fifteen hun-
dred (1500) hours on a Friday.
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28.03

(¢) toEmployeesworkingall overtime hours which fall within
the sixty-four (64)hour period commencing at fifteen
hundred (1500) hours on a Friday.

All premiums payable under this Article shall not be consid-
ered as part of the Employee's basic rate of pay.

ARTICLE29: PENSIONPLAN

29.01

290.02

29.03

20,04

The Employer shall contribute to the Local AuthoritiesPen-
sion Plan, the Public Service Pension Plan or an alternate
plan agreed to by the Union, as applicable, to provide ben-
efits for participating Employees, provided they are sched-
uled to work at least fourteen (14) hours per week as aver-
aged over one (1) complete cycle of the shift schedule, in
accordance with the terms and conditions of the applicable
Plan.

\\rare an eligible part-time Employee requests enrollment
in a pension plan referred to in Article 29.01, the Employer
shall facilitate such enrollment by providing the Employee
with the necessary forms and submitting such forms as may
be necessary to the applicableplan forthwith.

Where the Employee requests within five (5) years of her
date of hire to have her first (1st) year of employmentrecog-
nized as pensionable service, the Employer shall facilitate
such arrangements as may be necessary and shall pay the
Bmployer’s portion of the contributionsfor the first (1st) year
of service.

The Employer shall distributeto all Employeesbrochures and
other relevant material outlining the above plan upon hiring
and when there are changes to the Plan.



ARTICLE 30: PART-TIME, TEMPORARY AND CASUAL
EMPLOYEES

30.01 Exceptas modified in this Article, all provisions of this Col-
lective Agreement shall apply to part-time and casual Em-

ployees except that Articles 7.01(a), 7.02, 7.03, 7.04, 12, 15,
1 18;7 319> 20, 21 and 22 shall have no application to casual
iployeés.

30,02 (a) A temporary Employee shall be coveredby the terms of
this collective agreement, except that a temporary Em-
ployee shall have no rights under Article 15 Layoffand
Recall.

(b) At the time ofhire or transfer to a temporary position the
Employer shall state in writing a specific number of hours
per shiftand shifts per shift cycle which shall constitute
the regularhours of work for the position. Subjectto the
right of the Employerto release such Employee when no
longer required in that capacity or on completion of the
expected texm of the position, the aforementionedconfir-
mation shall specify the expected term of the temporary
position.

(c) An Employee occupying a temporary position shall not
have the right to grieve placement pursuant to Article
14,02, if so eligible, or termination of her employment
pursuant to Article 30.02(b).

30.03 Amend Article7.01(a) to read

“7.01 (@ (i) Regularhours of work for part-timeEmploy-
ees, exclusive of meal periods, shall be as
scheduled by the Employer but shall be less

than those for full-timeEmployees. may

/\P* han those for full-time Employees. They

o~ be less thansevenpoint seven five (7.75) hours
\ pen day and in any event, shall 55 [ess (han

thirty-six point eight one (36 s per
week averaged 6ver onie (1) complete cycle of

the shiftschedule.
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(i)

(D)

(iv}

)

(vi)

Notwithstanding the foregoing, where mutu-
ally agreed, a part-time Employeemay work
full-time hours in special circumstancessuch
ag vacation. sick leave or absence from work
by an Employee for any reason.

At time of hire or transfer, the Employer shall
state in writing a specific number of hours per
shiftand shiftsper shift cycle which shallcon-
stitutethe regular hours of work foreachpart-
time Employee. Such hours and shifts shall
not be altered except by mutual agreement
between the Employer and the Employee or
by the operationof the provisions of this Col-
lective Agreement.

A part-time Employeemay work shiftsin ad-
dition to those specified in Article 30.03.

Where a Eart—time Employee volunteers or
agrees, when requested, to work additional
shifts which are not designated as her sched-
uled days oF rest, she shall be paid her basic
rate for hours worked up to seven point seven
five (7.75) hoursina day and attwo times(2X)
the applicablebasic hourly rate forthose hours
worked in excess of seven point seven five
(7.75) hours in a day.

Where the Employer requires a part-time
Employee to work without her having volun-
teered or agreed to do so or on her scheduled
day of rest, she shall be paid two times (2X)
the applicablebasic hourly rate for work per-
formed."



30.04 (A)Amend Article 7.02(g) to read:

“7- 2 (g) Except in cases of emergency or by mutual
agreement between the Employee and the
Employer, shift schedules shall provide for:

@) at least fifteen point five (15.5) hours off
duty between shifts:

(i) an average of two (2) consecutive days
per week shallbe scheduledas designated
days of rest;

(iity not more thansix (6)consecutivesched-

uled days of work;

(iv) designated days of rest to occur on one-
half (1/2) of the weekends, averaged over
one (1) completecycle of the shiftsched-
ule, provided that an Employee shall not
be scheduled ©work more than two (2)
consecutiveweekends. “Weekend” shall
mean a Saturday and the following Sun-
day, assuringa minimum of fifty-six(56)
hours off duty. Provided however that,
when scheduling considerations make
compliance with the requirement that
designated days of rest fall on a weekend
impracticable, such will not be required.
Such deviation shall be stipulatedin the
written advice required pursuant to Arti-
cle 00B: 7.01(a) )"

@)Amend Article7,02¢h) to read

“7.02 (h) Two (2) optional schedulingsystemsare avail-
able which may be appliedupon mutual agree-
ment, in writing, between the Employer and
the Unlon. Where an option is applied, the
relevant provisions of Article 30.04(A):
7.02(g) shall be as follows:

56



OPTION 1

(i) atleast fifteen point five (15.5) hours off
duty between shifts;

(if) an average of two (2) consecutive days
per week shallbe scheduledas designated
days of rest;

(iif) not more than seven (7) consecutive
scheduled days of work to occur not more
than once in a four (4week cycle:

(ivy designated daysof rest to occuron alter-
nate weekends. One (1) weekendin each
four (4) week period shall be an extended
weekend. *"Weekend"shall mean a Sat-
urday and the following Sunday, assur-
ing a minimum of fifty-six (56) hours off
duty and “Extended Weekend" shallmean
a Saturday and the following Sunday as-
suring a minimum of seventy-ninepoint
seven five (79.75) hours off duty. Pro-
vided howeverthat, when scheduling con-
siderationsmake compliance with there-
quirement that designateddays of rest fall
onaweekend impracticable,suchwill not
berequired. Such deviation shallbestipu-
lated in the written advice required pur-
suantto Article 30.08: 7.01(a)(ii).

OPTION IX

@) atleast fifteen point five (15.5) hours off
duty between shifts;

(ity an average of two (2) consecutivedays
per week shall be scheduledas designated
days of rest;
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(iii) not more than seven (7) consecutive
scheduled days of work to occurnot more
than twice in a six (6) week cycle;

(iv) designated daysofreston three (3)week-
ends in a six (6) week period, one of
which will be an extended weekend.
“Weekend” shall mean a Saturday and the
following Sunday, assuring a minamum
of fifty-six (56) hours off duty, and “Ex-
tended Weekend” shall mean a Saturday
andthe following Sundayassuringamini-
mum of seventy-nine point seven five
(79.75) hoursoff duty. Provided however
that, when scheduling considerations
make compliance with the requirement
that designated days of rest fall ona week-
end impracticable, such will not be re-
quired. Suchdeviationshall be stipulated
in the written advice requiredpursuant to
Aurticle 30.03: 7.01(a)(iii).”

(C) Violation of any provision of Article 30.04 shall resultin
payment to each affected Employee at two tines (2X)
her basic rate of pay far all regular hours worked during
the period of violation.

30.05 (a) No casual Employee shall be scheduled except with her
consent. Except where a casual Employee is scheduled
for a specificjob or relieves for absences, the duration of
which is three (3) months or less, advance notice of sched-
uling shall not exceed seven (7) calendar days.

(b) Wherea casual Employeeis transferred to a position pur-
suantto Article 14.02, she shall receive the benefits of a
temporary Employee while fillingthat position.

(¢) Where a casual Employee is regularly scheduled under
the provisions of Article 2.06(b)(ii) and (iii) the schedul-
ing provisions of Article 7 shall apply.
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(d) In the event that a casual Employee reports © work as
scheduled or called and the Employer cancels her shift,
the Employee shall be paid three (3) hours’ pay at the
Employee’shasic rate of pay.

30.06 (a) Part-timeEmployeesand casualEmployeesshall be enti-
tled © an increment on the completion of one thousand
nine hundred and twenty point seven-five (1,920.75) regu-
lar hours of work and thereaftera further increment upon
the completionof each period of one thousand sevenhun-
dred and eleven point five zero (1711.50) regular hours
actually worked to the maximum increment granted full-
time Employees.

(b) For part-timeEmployees, leave of absence for Union busi-
ness,other leaves of absencenot exceedingone (1 month,
periods of sick leave with pay and while in receipt of
Workers” Compensation benefits shall be considered as
hours worked for the purpose of calculating increments

in accordance with Article 30.06(a).

(¢) For part-time Employees, educational leave up to twenty-
four (24) months shall be considered as hoursworked for
the purpose oF calculatingincrements in accordancewith
Article 30.06(a).

30.07 In the case of casual Employees,amend Article 17 to read:

“17.00 (a) Casual Employees shall be paid, in addition
to their basic rate of pay, a sum equal to:

i) sixpercent(6%)oftheir regularearnings
/l’l ﬁ during the f(l rst (1st) employmentyear;
/ (il) eight percent (8%) of their regular earn-
' ings duringthe second (2nd)to ninth (Sth)
employment years;
(iii) ten percent (10%)of their regular earn-
ings during the tenth (10th) to nineteenth
(19th) employment years;
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(b)

(iv) twelve percent (12%) of their regular
earnings during the twentieth (20th) and
subsequentemploymentyears; in lieu of
vacations with pay.

Casual Employees shall receive payment in
lieu of vacations with pay to which they are
entitled following each pay period."

30.08 Irréetge case of part-tiae Employees, amend Article 17,02 to

"17.02 (A) Onlythose hoursof workpaid at the basicrate

B)

Hoursworked
during the
vacation year

at the rate
specifiedin
30.08 (17.02(A))

of pay, hours worked on a Named Holiday to
a maximum of seven point seven five (7.75)
hours, and periods of sick leave with pay wiil
be recognized for the purpose of determining
vacation pay or entitlement.

During each year of continuousservicein the

employ of the Employer, an Employee shall

commence earning entitlement to a vacation

with pay to be taken in the next following va-

cation year and the rate at which such entitle-

ment is earned shall be governed by the posi- -
tion held by the Employeeand the total length

of service in accordance with the following:

(@) Staff Nurse and Assistant Head Nurse

Regular part-time Employees shall earn
vacation with pay calculated in hours in
accordance with the following formula:

Nurber of hours
The applicable of paid vacation
%outlined = timetobetaken
below in the next
following vacation
year



(i) six percent (6%) during the first (1st)
employmentyear;

(i) eightpercent(8%)duringeachofthe
second (2nd) to ninth (Sth) employ-
ment years;

({ity ten percent (AQ¥)duringeach ofthe
tenth (10th) to nineteenth (19th) em-
ployment years;

(iv) twelvepercent (12%}luring each of
the twentieth (20th) and subsequent
employment years.

(b) Head Nurse ana Instructor

Regular part-time Employees shall earn
vacation with pay calculated in hours in
accordancewith the following formula:

Hours worked Nuber of hours
during the The applicable of paid vacation
vacationyear X %outlined = timetobetaken
attherate below in the next
specified in following vacation
30.08 (17.02(A)) year

(i) eightpercent(8%) duringeachofthe
first (1st) to ninth (9th) employment
years;

(ii) tenpercent(10%)uringeachof the
tenth (10th)to nineteenth (19th) em-
ploymentyears:

(iif) twelvepercent (12%) during each of
the twentieth (20th) and subsequent
employment years.
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30.10

(C) Employeewith Less than a Year of Service

An Employeewho has less than one (1) year
of service prior to the first (1st) day of
in any one (1) year shall be entitled to a vaca-
tion calculatedon the number of mortths fion
the date of employmentin proportionto which
the number of months of the Employee’s serv-
ice bears to twelve (12) months.

(D) Where a voluntarily terminated Employee
commencesemploymentwithin six (6)months
of date of termination of employment with an-
other Employer signatory to an agreement
containing this provision, such Employee,
shall, after one (1) year of service, receive va-
cation entitlementas though her employment
had been continuous. The Employer shallpro-
vide the Employee with a written statement
of her vacation entitlementupon termination.”

Amend Article 17.04(a) to read

“17.04 (a) I an Employee is terminated and proper no-
tice given, vacation pay earned to the date of
termination pursuant to Article 30,08 will be
paid in compliancewith Article 17.04(c).”

Amend Article 18 to read:

“1801 Part-timeand casual Employees shall be paid in ad-
dition to their basic rate of pay a sum equal to four
point eight percent (4.8%) of their regular earnings
i lieu of Named Holidays inclusiveof the “Floater”
holiday.

18.02 A part-time or casual Employeerequired © work on
a Named Holiday shall be paid at one and one-half

&imes El 1/2X) her basic rate of pay for work per-
rmedup to seven pointsevenfive (7.75) hours. Two

\
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18.03 (a)

times {2X) her basic rate of pay shall be paid for
work in excess of sevenpoint sevenfive (7.75) hours
on such day.

An Employee shallbe scheduled so asto pro-
vide her with days off on at least three (3)of
the actual Named Holidays. Unless otherwise
requestedby the Employee, one of these three
(3) Named Holidaysshall beeither Christmas
or New Year’s Day.

()

@

€]

An Employee granted Christmas Day off
in accordance with Article 18.03(a)
above, shall be scheduled such that she
shallhave two (2) consecutivedayswere
she will not be obliged to work (i.e. De-
cember 24 and 25; or December 25 and

An Employeegranted New Year’s Day off
in accordance with Article 18.03(a)
above, shall be scheduled such that she
shallhave two (2) consecutivedayswhere
she shall not be obliged to work (i.e. De-
cember 31 and January 1; or January |
and 2).”

30.11 Amend Article 19.02 to read:

“19.02 A part-time Employee shall accumulatesick leave
benefits on the basis of one and one-half (1 1/2) days
per month, pro-rated on the basis of the regularly
scheduled hours worked by the part-time Employee
in relation to the regularly scheduled hours for afull-
time Employee. Such Employee shall not be enti-
tled to apply sick leave credits prior to the comple-
tion of sixty-five (65) shifts of service with the Em-
ployer.

12
1
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30,12 Casual Employees shall ke eligible for Workers®™ Compensa-
']7/5'£E,1ion benefits in accordance With the laws of Alberta.
\

ARTICLE3L: COPIESOF COLLECTIVEAGREEMENT

31.01 Following the signing of the Collective Agreement, each
Employeeaffectad shall be provided with a copy by the Em-
ployer within seven (7) days of receipt of the copies by the
Employer. The Collective Agreement shall be printed in
pocket-size booklet form by the United Nrses of Alberta.
Thecosts of printing shallbe sharedequally between the par-
ties.

31.02 The Employer shall provide a copy of the Collective Agree-
ment to each new Employee upon hiring.

ARTICLE 2: GRIEVANCE PROCEDURE
32.01 Communication

(a) Any notice or advice which the Beployet or merabers of
its administrative staff are required © give the Union in
respect of any matter referred to in this Article and &ti-
cle 33 shall be sufficient if sent by registered mail or de-
livered to the President or Secretary of the Union except
where an alternateperson is specified in advance by the
Union in writing.

(b) Any natice or advice which the Union is required to give
to the Employer in respect of any matter referred to in
this Article and Article 33 shall be sufficient if delivered
to the Administrator of the Institution a in her absence,
her designate.

{¢) The hearing of grievances at any stage of the grievance
procedure may be held during the normal working day
with no loss of basic pay for a participating Employee
provided the Employee does not leave the Employer's
premises.
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32.02 Definition of Time Periods

(@) Forthepurpose of thisArticle, periods of time referred to
in days shall be deemed to mean such periods of time
calculatedon consecutivecalendar daysexclusive of Sat-
urdays, Sundays and Named Holidays which are speci-
fied in Article 18,

(by Time limits may be extended by mutual agreement in
writing.

32.03 Dispute Between the Employer ad the Ertployee(s)
(a) Step 1

If adisputearisesbetween the Employer and an Employee
regarding the interpretation,application or alleged viola-
tin of thisCollectiveAgreement, the Employeeshall first
seek to settle the dispute through discussion with tre unit
supervisor. If the dispute is not resolved satisfactorily, it
may then become a grievance and be advanced to Step 2.

(b) Step 2

The grievance shall be submitted in writing to the Direc-
1o of the Department within ten (10) days of the date the
Employeefirstbecame aware of or masonably should have
become aware of the occurrence of the act causing the
grievance. It shall state the clause claimed to have been
violated, the nature ofthe grievanceand the redress sought.
The decision of the Director shall be communicated, in
writing, to the Union within seven (7) days of the sub-
mission. [If the dispute is not resolved satisfactorily in
Step2, itmay be advanced to Step 3.

(¢) Step3

The written grievance, within seven (7)days of receipt of
the decision of the Director under Step2, may be advanced
to the Administrator. The decision of the Administrator
shall be communicated, in writing. to the Union within
seven (7)days of the submission.
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(@ Step4

If the decision of the Administrator is not acceptableto
the Union, it may submit the grievance to arbitration as
hereinafter provided within seven (7) days of receipt of
the decision from the Administrator.

) Ifa meetln? is held at Step 1, Step2 or Step 3, an Em-
ployee shallhave the right to be accompanied by arepre-
sentativeof the Union.

32.04 DisputesBetween the Parties

(a) If a dispute directlyaffects two (2) or more Employees, it
may be identifiedas a group grievance and be initiated at
Step2 and processed therefromin the samemanner as an
individual grievance. A group grievance shall list all
Employess affected by the grievance and the results of
such grievanceshall apply, proportionately if applicable,
to all Employees listed on the original grievance.

(b) A “Policy Grievance” is a dispute between the parties
which, due to its nature, is not properly the subjectof an
individual a group grievance. Such grievance shall be
initiated, in writing, to the Department Head or Local
Union President, by a representativeof the aggrieved party
within ten (10) days of the date the aggrieved party first
became awareaof ar reasonably should have become aware
of the event leading to the grievance.

32.05 Default

(@) Should the Employee or the Union fail to comply with
any time limit in the grievance procedure, the grievance
will be considered concededand shall be abandoned un-
less the parties have mutually agreed, in writing, to ex-
tend the time limits.

{b) Should the Employer fail to comply with any time limit
inthe grievanceprocedure, the grievance shall automati-

cally move to the next stepon the day following theexpiry
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of the particulartime limit unless the parties have mutu-
ally agreed, in writing. to extend the time limit.

ARTICLE33: ARBITRATION

33.01

33.02

Ether of the parties wishing to submita grievanceto arbitra-
tion shall notify the other party I writing to its intention to
do so; and

(a) name its appointeeto the Arbitration Board; or

(b) state its desire to meet to consider the appointment of a
single arbitrator.

Within seven (7)days after receipt of notification provided

. for in Article 33.01 above, the party receiving such notice

33.03

33.04

shall:

(a) inform the other party of the name of its appointeeto an
Arbitration Board; or

(b) arrange to meet with the other party in an effort to select
a single arbitrator. Where agreement cannot be reached
on treprinciple and/or selectionof a singlearbitrator, an
Arbitration Board shall be established.

Where appointees to a Board have been named by the par-
ties, they shall, within seven (7) days, endeavour to select a
mutually acceptable chairperson for the Arbitration Board.
If they are unable to agree upon the choice of a chairperson
they shallimmediatelyrequestthe Ministerof Labour for the
Provinee of Alberta to appointa chairperson.

After a single arbitrator has been selected or the Arbitration
Board has been formed in accordance with the above proce-
dure, shevit shall meetwiith the parties within twenty-one (21)
days and hear such evidence as the parties may desire to
present, assure a full, fair hearing, and shall render the deci-
sion, in writing, to the parties within fourteen (14) days after
the completionof the hearing.
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33.05

33.06

33.07

33.08

33.09

The decision of a majority of a Board of Arbitration, or if
there is no ngjariity the decision of the chairperson, shall be
the decision of the Board. The decision of a Board of Arbi-
tration or the decision of a single arbitrator sall be final and
binding on the parties.

The Avrbitration decision shall be governed by the terms of
this Collective Agreementand shall not alter, amend or change
the terms of this Collective Agresment; however, where a
Board of Avrbitration or an arbitrator, by way of an award,
determinesthat an Employee has been discharged or other-
wise disciplined by an Employer for cause and the Collective
Agreement does not contain a specific penalty for the infrac-
tion that is the subject matter of the arbitration, the arbitratdr
or Board may substitute any penalty for the dischargeor dis-
ciplinethat to her/it seemsjust and reasonable in all the cir-
cumstances.

Each of the parties to this Collective Agreement shall bear
the expenses of its appointee to an Arbitration Board. The
feesand expenses of the chairperson or singlearbitrator shall
be borne equally by the two (2) parties to the dispute.

Any of the time limits herein contained in arbitration pro-
ceedingsmay be extended if mutually agreed 1 in writing by
the parties.

For the purpose of this Article, periods of time referred to in
days shall be deemed to mean such periods of tine calcu-
lated on consecutive calendar days exclusive of Saturdays, -
Sundays, and Named Holidays which are specified in Arti-
cle 18.

ARTICLE 34: OCCUPATIONALHEALTH & SAFETY

34.01

(@) The Employer shallestablish an Occupational Healthand
Safety Committee, which shallbe composedof representa-
tives of the Employer and representativesof the Union
andmay include others representing recognized functional
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bargaining units. This Committee shall meet once a
¢ o month, and in additionshall meet within ten (10) days of
/ receiving a written complaint regarding occupational

; health o safety. An Employee shall be paid her basic
rate of pay for attendance at Committee i€etings. -

(&) Minutes of each meetiirg shall be taken and shall be ap-
proved by the Employer, the Union, and otherbargaining
groups, referred to in (a), prior to circulation.

(¢) The purpose of the Oceupational Health and Safety Com-
mittee is to consider such matters as Occupational Health
and Safety and the Union may make recommendationsto
the Employer in that regard.

(d) The OccupationalHealth & Safety Committeeshall also
considermeasures necessary to ensurethesecurity of each
Employee.on the Employer's premisesand the Union :égs—
make recommendations to the EMplayat in that regafd.

{e) Should the recommendations not be implemented and
adequatestepstakentowardsimplementationwithin forty-
five (45) calendar days from the date the recommenda-
tion Is made, the Union may request and shall have the
right to present its recornmendatioa(s) 1 the Board of
Trustees of the Hospital concerned. The Board shall re-
ply inwritingto the Union within fourteen (14) calendar
days of the presentationby the Union.

34.02 No Employee shall be assigned to work alone on award or
unit.

34.03 Where an Employee requires specific immunization and ti-
tre, as aresult of or related © her work, it shallbe provided at
Nno cost.

+ ARTICLE35: IN-SERVICE PROGRAMS

35.01 (a) The parties to this Collective Agreement recognize the
value of continuing in-service education for Employees

69



in the Nursing profession and that the responsibility for
suchcontinuingeducation lies not only withthe individual
but also with the Employer. For the purpose of this Arti-
cle, the term “in-service” includes orientation, acquisi-
tion and maintenance of essential skills, and other pro-
aan which may be offered by the Employer.

(b) The Employer reserves the right to identify specific in-
service sessions as being compulsory for Employeesand
those required to attend such sessionsshall be paid at the
applicablerate of pay for attendance. The cost of materi-
als and tuition for an in-service session offered by the
Employer shall be paid for by the Employer for those
Employeeswhose attendance is compulsory. In addition
to any in-service the Employer may identify as compul-
sory, the following in-service programs shall be compul-
sory and shall be provided to Employees on an annual
basis:

(i) Cardio-Pulmonary Resuscitation

(ity Fire (hands on experience with equipment except
where not required by the Institution’s established
written fire procedures)

(iif) Evacuationand disaster procedures
(iv) Proper lifting and prevention of back injuries.

(¢) Employees who attend in-serviceprograms which are not
identified as compulsoryby the Employer shall suffer no
loss of regular earnings for attending such programs.

(d) The Employer shall provide in-service education to en-
sure trateach Employeehas the opportunityto attend not
less then twenty-three (23) hours per year. The twenty-
three (23) hours shall be in addition to any hours neces-
sary forthe compulsory in-serviceas provided for in Ar-
ticle 35.01(b).

(e) The Employer shall make availablein each Institutionno
fewer than five (5) current nursing journals.
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ARTICLE 36: PROFESSIONALRESPONSIBILITY
36.01 (a) IneachHospital, a Professional Responsibility Commit-

tee shall be established with up to four (4) Employees
elected by the Union and up to four (4) representativesof
the Employer. A Chairwoman shall be elected fram
amongst the Committee. The Committee shall meet at
least once a month at a regularly appointed time, and
within ten (10)days of receiving a written complaintre-
garding patient care,

(b) Alternaterepresentativesmay be designatedfromthe same
group.

{¢) Agendasforeach rreeur% will be circulated prior to each
meeting. Minutes of each meeting will be kept. The min-
utes of the Professional Responsibility Committze shall
be approved by both parties prior o circulation. Unre-
solved items from previous mestings will be highlighted
and reviewed.

(d) The functionsof such Committeeare to examine and make
recommendations regarding the concerns of Employees
relativeto patient care.

(e) Where a complaintis specificto one (1) ward or unit, the
Union shall discussthe complaint with the unit supervi-
sor beforethe matter is discussed at the ProfessionalRe-
sponsibility Committee.

(£ When an itan is unresolved for more than forty-five(45)
calendar days, that is, not having received a satisfactory
answer fran the party or parties concerned, either par-
ties' representative(s) on the Professional Responsibility
Committee may and shallhave the ritg?gt to present
their complaintto the Board of Trustses of the Institution
concerned. The Board of Trustees will then give their
reply to the ProfessionalResponsibility Cormitteewithin
fourteen (14) calendar days.
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(g) TO prevent misunderstandingsand to assure all problems
are dealt with, answers must be communicated, in writ-
ing, o the Professional Responsibility Committes,

36.02 AnEmployeeattendingProfessional ResponsibilityCommit-
tee meetings shall be paid her basic rate of pay for such at-
tendance.

ARTICLE 37: EXTENDEDWORK DAY

37.01 (a) Where the parties to this Collective Agreement agree to
implement a system employing extended working days
and resultant compressed work week, they shall evidence
such agreement by signing a documentindicating:

(iy applicable nursing unit
(il) applicable positions
(iit) applicable extended work day option.

Such list may be amended from time to time by agree-
ment of the parties.

(b) Agreements referred toin Article37.01(a) may be termi-
nated by either party providing to the other party twelve
(12) wesks notice in writing of such intent.

(c) Where an extended work day system is implemented or
discontinued, the resulting change to the hours per shift
and shifts per shift cycle of a part-time Employee shall
not be deamed O be a violation of Article 30.03. Where
such change occurs, the Employershall issue a new state-
ment to the affected Employee withinten (10) days of the
change.

(d) The Employer and the Union acknowledgeand confirm
that, with the exception of those amendmentshereinafter
specificallydetailed, when the extended work day is im-
plemented in anursing unit, all other Articles of this Col-
lective Agreement shall remainin full force and effectas
between the parties.
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37.02 Two optionalextended workday schedulingsystemsate avail-
able which may be applied upon mutual agreement pursuant
to Article 37.01(a). Where Opticn | or Option I is applicd,
the relevant provisions of Article 7 and 30 shall be amended
as follows:

Option |. 11,08 Hour Extended \\ork Day
(A)Amend Artiele 7,01(a) in itsentiretyto read:

“7.01 (a) Regular hours of work for full-time Employ-
ees, exclusive of meal periods, shall:

(i) be a consecutive time period oF eleven
hours and five minutes (11.08 hours) per
day;

(i) bethirty-six pointnine three (36.93) hours
per week averaged over one (1) complete
cycle of the shift schedule:

(iti) except where overtime is necessitated,
maximum in-hospital hours shall not ex-
ceed twelve point two five (12.25) hours
per day, as determined by the start and
finish times ofthe shift.”

(B) Amend Article 7.01(b in its entirety to read
“7.01 (b) Regularhours of work shallbe deemed to:

@ include as scheduled by the Employer,
three (3)rest periods of iften (15) min-
utes during each full working shift; and

(i) exclude, as scheduled by the Employer,
two (2) meall periods of thirty (30) ar
thirty-five (35) minutes each, the alterna-
tive to be applied by the Employer. Two
(2) or more meall periods or rest periods
may be combined by agreementbetween
the Employeeand the Employer;
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(iif) except that such meal periods shall not
be scheduled to occur in the first or last
hour of the shiftexceptby mutual agree-
ment between the Employer and the Em-
ployee.”

(C) Amend Article 7.02(d). (e), (f), (g), (1) and (i) to read:
“7.02 (d) Theshift patternswhichmaybe availableare:

(i) Permanent days

(idy Permanentnights (only by requestofFEm-
ployee)

(i) Nightsand days rotation

(€) Arequesthy an Employee towork permanent

nights shall not be unreasonably withheld but
the Employer may requirean Employee work-
irg permanent nights to work blocks of day
shift for the purpose of maintaining profi-
ciency. Suchblocks shall total not more than
two (2) blocks per year totallingnot more than
fourteen (14) calendar days per year.

Employees who are required to rotate shifts,
shall be assigned day duty one-half (1/2) of
the tine during the shift cycle, provided that
in the event of an emergency ar where unu-
sual circumstancesexist, an Employee may be
assigned to such shift as may be necessary.
For the purpose of applying the foregoing, an
Employee will be deemed to have been as-
signed day duty for those periods of time ab-
sent on vacation or on or for a Named Holi-
day, thatwould have, except for such absence,
been day duty to which the Employee would
havebeenassignedinaccordancewith the shift
schedule. Scheduled days of rest shall notbe
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consideredas day duty for the purpose of ap-
plying this provision.

() Except in cases of emergency or by nutLel
agreementbetween the Employee and the Em-
ployer, shiftschedulesshall provide for:

(i) atleasttwenty-twopoint five (22.5) hours
off duty on a shift changeover between
extended shifts;

(i) at least two (2) consecutivedays of rest
per week; and

(iit) two (2) weekends off duty in each four
(4) week periad. ‘“Weekend”shall mean
a Saturdayand the followingSunday . The
period of time off must be a least fifty-
nine (59) hours:

(iv) not more than four (4) consecutive ex-
tended shifts nor more than four (4) ex-
tended shifts per week.

(h) Does not apply

(i) Violation of any provision of Article 37,02 Op-
T I(C) 7.02(g) shallresult in payment Deach
affected Employeeat two times (2X) her ba-
sic rate of pay for all regular hours worked
duringthe period of violation!”

@)Amend Article 3003: 7.01(a){i) to read:

“3003 701 (a) () Regular hours of work for part-
time Employees, exclusive of
meal periods, shall be as sched-
uled by the Employer but shail
be less than those far full-time
Brployees. They may be less
than eleven hours and five min-
utes (11.08 hours) per day and,
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in any event, shall be less than
thirty-sixpoint nine three (36.93)
hours per week averaged over
one (1) complete cycle of the
shift schedule:’

(E) Amend Article 30.04(A) 7.02(g) to read:

“30.04 (A) 7.02 (g) Exceptin cases of emergency or
by mutual agreementbetween the
Employeeand the Employer, shift
schedulesshall provide for:

®

(i)

at least twenty-two point five
(22.5)hours off duty on a shift
changsover between extended
shifts;

an average of three (3) days
per week shall be scheduled
as designated days of rest, and
at least two (2) such days of
rest per week shall be con-
secutive;

(iii) two (2) weekends off duty in

(iv)
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each four (4) week period.
“Weekend” shall nan a Sat-
urday and the following Sun-
day. The period of tie off
must be at least fifty-nine (59)
hours;

not more than four (4) con-
secutive extended shifts nor
more than four (4) extended
shifts per week.”



Option IT: 9.75 Hour Extended Work Day
(A) Armend Article 7.01(a) to read:

“7.01 (a) Regular hours of work for full-time Employ-
ees, exclusive of meal periods, shall:

(i) beaconsecutivetime period of nine point
sevenfive (9.75) hours per day:

(1i) be thirty-seven point zero five (37.05)
hours per week averaged over one (1)
complete cycle of the shift schedule.”

(B) Amend Article 7,01(b) in its entirety to read:
“7.01 (b) Regular hours of work shall be deemed to:

() include as scheduled by the Employer,
three (3) rest periods of fifteen (15) min-
ute._during each full working shift; and

(i) exclude, as scheduled by the Employer,
one (1) meal period of thirty (30) min-
utes. Two (2) or more meal periods or
rest periods may be combined by agree-
ment between the Employee and the
Employer;

(iii) except that such meal period shall not be
scheduledto occur in the firstor lasthour
of the shift except by mutual agreement
between the Employer and the Em-
ployee:

(C) Amend Article 7.02(g), (h) and (i) to read.

“7.02 (g) (i) atleasttwenty-twopointfive (22.5) hours
off duty on a shift changeover between
extended shifts;

(i) at least two (2) consecutive days of rest
per week; and
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(iit) two (2) weekends off duty in each four
(4) week period. “Weekend” shall mean
aSaturday and the followingSunday. The
period of time off must be & least fifty-
nine (59) hours;

(iv) not more than four (4) consecutive ex-
tended shifts nor more than four (4) ex-
tended shiftsper week.

(h) Doesnot apply

(1) Violationof any provision of Article37.02 Op-
tion TI(C) shall result in payment to each af-
fected Employee at two times (2X) her basic
rate of pay for ail regular hours worked dur-
ing the period of violation.”

@)Amend Article 30.03: 7.01(a)(i) to read

“30.38 7.01 (a) (i) Regularhours of work for part-time
Employees, exclusive of meal peri-
ods, shall be as scheduled by the
Employer but shall be less than
those for full-time Employees.
They may be less than nine point
seven five (9.75)hours per day and,
in any event, shall be less than
thirty-seven point zero five (37.05)
hours per week averaged over one
(1) complete cycle of the shift
schedule.”

(E) Amend Article 30.04(4) 7.02(g) to read:
“30.04(A) 7.02 (g) Exceptin cases of emergency orby
mutual agreement between the Em-

ployee and the Employer, shift
schedules shall provide for:
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37.03

37.04

(i) at least twenty-two point five
(22.5) hours off duty on a shift
changeover between extended
shifts;

(ify anaverageof three (3)daysper
week shall be scheduledasdes-
ignated days of rest, and at least
two (2) such days of rest per
week shall be consecutive;

(li¥) two (2) weekends off duty in
each four (4) week period.
“Weekend” shall mean a Sat-
urday and the following Sun-
day. The period of time off
must be & least fifty-nine (59)
hours;

(tv) notmore thanfour (4) consecu-
tive extended shifts, nor more
than four (4) extended shifts
per week.”

Amend Article 8.01(a) to read:

“8.01 (a) Overtime is ail time authorized by the Em-
ployer and worked by the Employee inexcess
of the regular daily hours specified in the ap-
plicable Optionin Article 37.02, or on sched-
uled days of rest.”

Amend Article 11,01 to read:

“11.01 New Employeesshall servea probationary period of
four hundred and seventy-one (471) hours, provided
however, that each full day of absence fromwork for
any reason will extend the probationary period by
one (1) day. If anew Employee is unsuitable in the
opinionof the Employer, such Employeemay be ter-
minated a any e during the probationary period
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without notice and without recourseto the grievance
procedure.”

37,05 Amend Article 17.02 to read:
“17.02 VacationEntitlement

During each year of continuous service in the em-
ploy of the Employer, an Employee shall earn enti-
tlementto a vacation with pay to be taken inthe next
followingyear. The rate at which such entitlement
is earned shall be governed by the position held by
the Bmployee and the total length of such serviceas
follows:

(@)  StaffNurse andAssistantHead Nurse

(1) During the first (1st) year of such employ-
ment, an Employee earns a vacation of
one hundred and sixteen point two five
(116.25) working hours per year;

(if) Duringeach of the second (2nd) to ninth
(Sth) years of employment,an Employee
earns vacation of one hundred and fifty-
five (155) working hours per year;

(i) Durirg each of the tenth (10th) to nine-
teenth (19th) years of employment, an
Employee commences to earn vacation
with pay at the rate of one hundred and
ninety-three point seven five (193.75)
working hours per year;

(iv) During each of the twentieth (20th) and
subsequentyears of employment,an Em-
ployee commencesto earn vacation with
pay at the rate of two hundred and thirty-
two point five (232.5) working hours per
year.
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(b)

Head Nurse and Instructor

M

(i)

During eachof the first (1st) to ninth (9th)
years of employment,an Employeeearns
vacation of one hundred and fifty-five
(155) working hours per year;

During each of the tenth (10th) to nine-
teenth (19th) years of employment, an
Employee commences to earn vacation
with pay at the rate of one hundred and
ninety-three point seven five (193.75)
working hours per year;

(itf) During each of the twentieth (20th) and

subsequent years of employment, an
Employee earns vacation with pay atthe
rate of two hundred and thirty-two point
five (232.5) working hours per year.”

37.06 Amend Article 17.04(a) to read:

“1704 (a)

VacationPay on Termination

If employment is terminated and proper no-
tice given, the Employee shall receive vaca-
tion pay in lieu of:

)

(i)

the unused period of vacation entitlement
upto—_ineach calendar
year at her basic rate, together with

six percent (6%) in the case of an Em-
ployee entitled to one hundred and six-
teen point two five (116.25) working
hours vacation per annum, or eight per-
cent (8%) in the case of an Employee,
entitled to one hundred and fifty-five
(155) workinghours vacation per annum,
or ten percent (10%) in the case of an
Employee entitled to one hundred and
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ninety-three point seven five (193.75)
working hours vacation per annum, or
twelve percent (12%) in the case of an
Employee entitled to two hundred and
thirty-two point five (23.5) working
hours vacation per annum, of the Employ-
ee’s regular earnings from the first (1st)
dayof ________ineachcalendar
year to date of termination.”

37.07 Amend Article 18,01 by adding (c) to read

“18.01 (¢) Itisagreed thata full-time Employee covered
by this Article shall be entitledto eleven (11)
Nemed Holidays and one (1) Floater Holiday
as specified, and shall be paid for same at her
basic rate of pay for seven point seven five
(7.75)hoursto amaximumof ninety-three(93)
hours per annum.”

37.08 Amend Article 18.03 by adding(c) Dread:
“18.08 (c) pay for the day referred to in (a)(@), (i), (iil}
and (b) shall be for seven point seven five
(7.75) hours.”

37.09 Amend Atticle 19.02 to read:

“19.02 After three(3) monthsservice, an Employeeshallbe
allowed a credit for sick leave computed fran the
date of employment at the rate of eleven point six
two five (11.625) hours far each full month of em-
ploymentto a maximum credit of nine hundred and
thirty (930)hours provided, however, that an Em-
ployee shallnot be entitled to apply sick leave cred-
its priar to the completionof three (3) monthsof sew

jce.”
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37,10

37.11

37.12

37.13

37,14

Amend Article 19,03 to read:

“19.03 An Employeegranted sick leave shall be paid for the
period of such leave e her basic rate of pay and the
number of hours thus paid shall be deducted from
her accumulatedsick leavecreditto the total number
of the Employee’saccumulatedcreditatthe time sick
leave commenced.”

Amend Article 19,05 to read:

“19.05 When an Employeehas accrued the maximum sick
leave credit of nine hundred and thirty (930) hours,
she shallno longer acerue sick leavecredits until such
time as her total accumulation is reduced below the
maximum. At that time, she shall recommence ac-
cumulatingsick leave credits.”

Amend Article 28.01 to read:
“28.01 Shift Differential

A shiftdifferential of onedollarand fifty cents ($150)
per hour shall be paid to Employees for all hours
worked within the pericd between fifteen hundred
hours (1500) and zero seven hundred (0700) hours.”

Amend Article 28.02 to read:
“28.02 Weskad Premium

A weekend premium of one dollar and ten cents
($1.10) per hour shall be paid for all hours worked
during a sixty-four (64)our period commencing at
fifteen hundred (1500) hours on a Friday.”

Amend Article 30.03: 7.01(a)(v} and (vi) to reed:

“30.03 7.01 (a) ¢v) Where a part-time Employez volun-
teers or agrees, when requested, to
work additional shifts which are not
designated as her scheduled days of
rest, she shall be paid her basic rate
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of pay for such hours or, if applica-
ble, two times (2X) the applicable
basic hourly rate for those hours
worked in excess of the regular daily
hours specifiedin the applicable Op-
tion in Article 37.02,

(vi) Where the Employer requiresa part-
time Employee to work without her
having volunteered or agreed to do so
or on her scheduled days of ret., she
shall be paid two times (2X) the ap-
plicable basic hourly rate for work
performed.”

37.15 Amend Article 30.10 to read

“1801 A part-time or casual Employee shall be paid in ad-
dition to her basic rate of pay a sum equal to four
point eight percent (4.8%) of her regular earningsin
lieu of Named Holidays, inclusive of the “Floater”
holiday.

18.02

@

®

A part-time Bmployee who works on a Named
dey shall be. paid for hours worked on the
Named Holiday up to the regular daily hours
specified in the applicable Option in Article
37.02 at one and one-half times (1 1/2X) her
basic rate of pay and at two times (2X) the
applicable basic hourly rate for all hours
worked in excess of the regular daily hours
specified in the applicable Option in Article
37.02.

A casual Employee who works an extended
work day shift on a Named Holiday shall be
paid at one and one-half times (I 1/2X) the
applicablehourly ratefor the first seven point
seven five (7.75) hours and two tines(2X) the
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18.03

@

®

applicable hourly rae for all hours in excess
of seven point seven five (7.75) hours, except
where she replaces another Employee who is
normally scheduled on the extended work day
shift and who is absent; in which case she shall
be paid one and one-half times (1 1/2X) for
work performed on the Named Holiday up to
the regular daily hours specifiedin the appli-
cable Option in Article 37.02 and two times
(2X) the applicable basic hourly rate for all
hours worked in excess of the regular daily
hours specified in the applicable Option in
Article 37.02.

An Employeeshallbe scheduled so as to pro-
vide her with da}/s off on at least three (3) of
theactual Holidays. Uhllessotherwise
requested by the Employee one of these three
(3) Named Holidaysshall be either Christmas
a New ¥&x's Day.

(i) AnEmployeegranted ChristmasDay off
in accordance with Article 18.03(a)
above, shall be scheduled such that she
shallhave two (2) consecutivedayswhere
she will not be obliged to work (i.e. De-
cember 24 and 25; or December 25 and
26).

(i) An Employeegranted New Year's Day off
in accordance with Article 18.03(a)
above, shall be scheduled such that she
shallhave two (2) consecutivedayswhere
she shall not be obligedto work (i.e. De-

cember 31 and January I; or January |
- and 2)."
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37,16 Amend Article 30.11 to read:

‘.11 ParttireEmployeesshall accumulatesick leaveben-
efitson the basis of eleven (fointsixtwofive(ll.625)
hours per month prated on the basis of the regu-
larly scheduled hours worked by the part-time Em-
ployee in relation to tre regularly scheduled hours
for full-tine Employees: such Emplé§ess shall not
be entitled to apply sick leave creditsprior to the cor-
pletion of five hundred and three point seven five
(503.75) hours of servicewith one (1) Employer.”

37,17 A casual Employee who works an extended work
day shift shall be paid at the overtime rate for time
worked in excess of seven point seven five (7.75)
hours per day except where she replaces another
Employeewho isnormally scheduledon the extended
work day shift and who is absent for any reason; in
which case, two times (2X) the applicable basic
hourly rate shall be paid for those hours worked in
excess of the regular daily hours specified in the
applicable Option in Article 37.02.

ARTICLE38 UNIFORMS

38.01 Where the Employer requires uniformsto be worn, Employ-
ees may, & their discretion:

() wear caps, lab coats and warming jackets:
(b) wear light pastel colored uniforms except where the uni-
forms are supplied by tte Employer.
ARTICLE 3: JOB DESCRIPTION

39,01 Foreachnursing n%osition in the bargaining unit, the Employer

shall prepare a form of job description. Copies of such de-

\\7 scriptions shall be on hand at each Narsiig Unit and shallbe
< availableto each Employeeupon request.
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ARTICLE 40; COMMITTEE PARTICIPATION

40,01 Bxcept as otherwise provided in this Collective Agreement,
an Employee (or her alternate) who is a member and attends
mestings of a committee established by the Employer, shall
e paid at her basic rate of pay for attendanceat such meet-
ings

—ngs.
ARTICLE41: AMBULANCEDUTY

4.01 The Employer shall establish a roster on which Employees
may indicate their willingnessto perform ambulance duties.
An Employee who has not placed her name on such a roster
shall not be requiredto take an ambulance assignmentexcept
where no Employee on the roster can perform such assign-
ment.

41,02 An Employee assigned to travel by ambulance shall be paid
fifty dollars ($50.00) per round trip beyond a radius of thirty-
five (3B)kilometers from her place of employment.

41,03 Inadditionto the paymentin Article41.1.02 above:

(@) In the event circumstancespermitan immediate retumto
her place of employment, she shall be paid at her basic
rate and/or, if applicable, the overtimerrate as stated in
Article 8, to which she is entitled up to the time:

(1) the patient is released into the care of the receiving
Institution: or

(it) her scheduled work period would otherwise have
ended, or

(iti) she has returned to her place of employment;

whichever is the later and she shall be reimbursed forrea-
sonableand substantiatedexpenses incurred.
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{b) In the event circumstances prevent an immediate retum
to her place of employment,she shall be entitledto:

(1) no loss of regular earnings for time not worked on
regularly scheduled shifts as a result of the ambu-
lance duty; and

(i) be reimbursed for reasonable and substantiatedex-
penses incurred; and

(iii) her basic rate of pay and/or, ifapplicable, the over-
time rate as stated in Avrticle 8 for the time spent on
the return trip on the same basis as if she bad been
working & her place of employment.

ARTICLE 42: LOCAL CONDITIONSAPPLICABLETOTHE

GENERAL HOSPITAL (GREY NUNS) OF
EDMONTONAND U.N.A. LOCAL #79

WHEREAS it is the desire of the parties to replace, substitute, or
otherwise amend certain s and conditionscontained in the core
of this Collective Agieement as it applies to Community Nurses;

NOW THERERORE the parties agree with each other as follows:
42,01 ARTICLE 2: DEFINITIONS

Amend to include:

2.16  “Community Nurse” means a person coveredby this
Collective Agreement and employed by this Em-
ployer, whose prime responsibilitiesare:

(i)  Patient and family assessment;

(i) Liaison between the hospital and the commu-
nity;

(iti)  Resourceco-ordination;

(tv)  Education in the community;

(v) Publicrelationsin the community.
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4202 ARTICLE7: HOURS OF WORK AND SCHEDULING
PROVISIONS

It is understood and agreed between the parties that
the hours of work shall be flexible. In accordance
with the foregoing the following shall apply:

7.01

7.02

7.03

@

(b)

©

CY

hours of work shall be seven point seven five
(7.75) hours per day or thirty-six point eight
one (36.8Dhours per week averagedover one
four (4) week cycle of the shift schedule.

normal daily hours of work shall fall within
the period zero seven thirty (0730)to eight-
een hundred (1800) hours;

normal daily hours of work shall:

(@) includetwo (2)rest periods of fifteen (15)
minutes; or

(i) should the hours in a day be less than
seven point seven five (7-75)hours but
not less thanfour (4) hours, includeasin-
gle rest period of fifteen (15) minutes; or

(iii) include one (2) rest period of thirty (30)
minutes during each full working day if
this is more compatiblewith the needs of
the clients and/or their families:

normal daily hours shall exclude a meall pe-
riod of thirty (30)ninutes during each work-
ing day on which the Employee works in ex-
cess of four (4) hours.

If an Employee is recalled to duty during her meal
period, she shall be given the time not so taken later

in the day.

Community Nurses shall be entitled to two (2) con-
secutive days of rest per week, which days shall
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normally be Saturday and the following Sunday, as-
suring a minimum period of fifty-six (56) hours off
duty. It isunderstood and agreed that the use of the
word “normally” shall mean “usually” or “typically”
and shallnot prevent, should thenezd arise, thesched-
uling of part-time Employees to work weekendsnor
the rescheduling of full-time Employees to work
Saturdays and/or Sundays. In the case of full-time
Employeessuchscheduling, if required, shallensure
that Community Nurses receive two (2) consecutive
alternate days of rest during the period from Mon-
day to Friday and shall ensuredays of rest on at least
one-half (1/2) of the weekends averaged over one
four (4) week cycle ofthe shift schedule, provided
that anEmployeeshall not be scheduled to work more
than two (2) consecutiveweekends.

42.03 ARTICLES: OVERTIME

8.01

8.02

Overtime is all time worked by a Community Narse
in excess of thirty-six point eight one (36.8Dhours
per week averaged over one four (4) week cycle of
the shift schedule, or on days of rest as specified in
Article 7.03 above. By mutual agresment between
the Employee and the Employer overtime may be
banked overa six (6)month period and taken intime
off at the applicable premium rate. Such time off
shall be at a time mutually agreed to between the
Employee and the Employer. Time off not taken
within six (G)months oFthe end of the pay periad in
which it was earned shall be paid out by the Em-
ployer on the pay cheque next following the date on
which the time off should have been provided and
taken under thisprovision but was not so taken.

The overtime rate of two times (2X) the applicable
hourly rate shall be paid to Community Nursas for
work performed in excess of thirty-six point eight
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one (36.8L)hours in a week as averaged over one
four (4) week cycle of the shift schedule.

42,04 ARTICLE 10 TRANSPORTATION
Amend to include:

10.03 CommunityNurses, in the course of their duties, ae
authorizedto use their personal automobileand shall
be compensatedas follows:

(@  Onehundred and twenty dollars ($120.00) per
month for the first four hundred (400)

kilometersdriven;

(b) thereafter at twenty-eight cents (28¢) per
kilometer.

10.04 Employees who use their personal automobiles in
the course of their duties shall be required to submit
proof of financial responsibility when the automo-
bile is used on such duties. The Employer shall re-
imbursethe Employeeas follows:

(Costof comprehensive $___)} less (Costof$..._) X Reimbursement

(Liability Business Insurance (Personal U ‘D amaximum
coverage for basic age group insurance coverage of $100/year
with good record) for basic age group

with good record)

42.05 ARTICLE 17: VACATIONS WITH PAY
Amend to include:
17.02 (¢) Community Nurse

(1) during each of the first (1st) to ninth (9th)
years of employment, an Employee ¢arns
a vacation of twenty (20) working days;

(ii) during each of the tenth (10th) to nine-
teenth (19th) years of employment, an
Employee commences to earn vacation
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with pay e the rate of twenty-five (25)
working days per year;

(i) during each of the twentieth (20th) and
subsequentyears of employment, an Em-
ployee commences to earn vacation with
pay at the rate of thirty (30)working days
per year.

4206 ARTICLE 46: EXPENSEPAYMENTS

(a) Reasonable, necessary, and substantiated expenses in-
curred by a Community Nurse in the course of her duties
shall be paid by the Employer.

(b) Reimbursementfor the above expenses, those in Article
10.03, and fees paid for parking on Hospital premises,
shall be paid on a bi-weekly basis in chequesmade out to
the Employee which are separate from her regular pay
cheque.

42,07 SALARIESAPPENDIX

It is hereby agreed between the parties that those positions
presently classified as Community Nurse shall be compen-
sated & the Registered Nurse rae.

ARTICLE 43: LOCAL CONDITIONS APPLICABLE TO
METRO-CALGARY & RURAL GENERAL
HOSPITAL DISTRICT #93 AND UN.A. LO-
CAL #121

WHEREAS it is the desire of the parties to replace, substitute, or
otherwise amend certain terms and conditionscontained in the core
of this CollectiveAgreement as it applies to Employees in te Out-
Patient Psychiatry Department of the Holy Qross Hospirtal;
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NOW THEREFRORE the parties agree with each other as follows:
43.01 Amend Article 7: Hours of Workto read

“701 (a)
701 ()
702 (g)

Regularhours of work exclusive of meal peri-
ods shall:

(i) not exceed nine point seven five (9.75)
consecutivehours per day;

(ii) be thirty-six point eight one (36.81) hours
per week averaged over one { 1)complete
cycle of the shiftschedule;

(i) except where overtime is necessitated,
maximum in hospital hours shall not ex-
ceed ten point two five (10.25) hours per
day as determined by the startand finish
times of the shift,

Regular hours of work shall be deemed to:

i) include, as scheduled by the Employer.
two (2) rest periods of fifteen (15) min-
utes during each full working shift:

(it) include, as scheduled by the Employer,
one (1) rest period of thirty (30)minutes
during each full working shift, if this is
more compatiblewith the scheduling of
work assignments: the alternativeto be
applied shall be at the discretion ofthe
Department Head.

(iif) days of rest on each weekend. One (1)
weekend in each five (5) week period
shall be an Extended Weekend. ‘Week-
end” shall mean a Saturday and the fol-
lowing Sunday assuring a minimum of
fifty-nine(59)hours offduty. “Extended
Weekend” shall mean a Saturday and the
followingSunday assuringa minimum of
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43,02

43.03

43.04

18.03

43.05

seventy-nine point seven five (79.75)
hours off duty.”

Amend Article 8.01(a) to read:

‘8.0L (@) Overtime is all time authorized by the Em-
ployerand worked by the Employeein excess
of scheduled hours or on scheduled days of
rest.”

Amend Article 11: Probationary Period as follows:

“11,01 New Employeesshall servea probationary period of
four hundredand seventy-one (471) hours, provided
however, that each full day of absencefrom work for
any reason will extend the probationary period by
one (1) day. If a new Employee is unsuitable in the
opinionof the Employer, such Employeemay be ter-
minated at any tine during the probationary period
without notice and without recourse to the grievance
procedure.”

Amend Article 18: Named Holidays to read as follows:

“18.01 Itisagreed thatafull-timeEmployee coveredby this
Atrticle shall be entitled to the eleven (11) Named
Hollickys and one (1) Floater Holiday as specified
and shall be paid for sameat her basic rate of pay for
seven point sevenfive (7.75) hours to a total of ninety-
three (93) hours per annum.

Amend Avrticle 18.03 by adding (¢) to read:

“1B.(3 (¢) pay forthe day referred to in (a)), (i), (iif)
and (b) shall be for seven point seven five
(7.75) hours”

Amend Article 19: Sick Leave as follows:

“19.02 After three (3) months’ service an Employee shall
be alloweda credit for sick leave computed from the
date of employment & the rate of eleven point six
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43.06

43.07

43.08

43,09

two five (11,625) hours for each full month of em-
ployment to a maximum credit of nine hundred and
thirty (930)hours provided, however, that an Em-
ployee shall not be entitled to apply sick leave cred-
its prior to thecompletion of three (3)months ofF m -
ice.

19.03  An EBmployee granted sick leave shall be paid forthe
period oF such leave at hex basic rate of pay and the
number of hours thus paid shall be deducted from
her accumulatedsick leave credit to the total number
of the Employee*‘s accumulated credit at the time the
sick leave commenced.

19.06 When an Employee has accrued the maximum sick
leave credit of nine hundred and thirty (930)hours,
sheshallno longer accrue sick leave eredits until such
e as her total accumulation is reduced below the
maximum At trek tine,she shall recommence ac-
cumulating sick leave credits.”

It i hereby agreed between the parties that those positions
presently classified as Mental Health Workers shall be com~
pensated as follows:

Mental H=lth Worker | - Registered Nurse rates

CancellationaF this compressed work week shallbe by either
party providing to the other thirty-five (35) days notice, in
writing, of such intent.

Article 37: Extended Work Day shall bave no applicationto
the Out-Patient Psychiatry Department of the Holy Oross
Hospital.

For the purposes of Articles 5, 7, 23, 32, 33, 34, 36 and 37,
the Uniion shallmean the unit of U.N,A. Local #121 applica-
bleto the specific Hospital. The Presidentor Secretaryof the
Union shall mean the President or Secretary of the unit of
Local #121 applicable to the specific Hospital. The Director
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of the Department shall mean the Director of the applicable
program.

43.10 Amend Article 34.01 to read:

“The Bmployer shall establish in each Hospital an Occupa-
tional Health and Safety Committee which shallbe composed
of representatives of the Union andmay includeothers repre-
senting recognized functional bargaining units. This Com-
mittee shall meet once per month, and in addition within ten
(10)days of receiving a written complaintregarding occupa-
tional health or safety, An Employee shall be paid her basic
rate. of pay for attendance at committee meetings,”

ARTICLE44: LOCAL CONDITIONS APPLICABLE TO
GLENROSE REHABILITATION HOSPITAL
AND U.N.A, LOCAL #32

WHEREAS it is the desire of the parties to replace, substitute, or
otherwiseamend certain terms and conditions containedin the core
of this Collective Agreement;

NOW THEREFORE the parties agree with each other as follows:

Article 19, Article 30,11, Article 21.01(e)(ii) and all other reference
to Short-Term Disability Insurance (STD) all be deleted and the
following sick leave provisions shall be substituted therefore:

4401 Sick Leavefor Full-Time Employees
Definitions

(@) “Sick Leave” is defined as a form of insurance against
illness,

() “lliness”meansany illness, injury (otherthan injuries cov-
ered by the \WorkexS”Compensation Act) or quarantine
restrictions.

(¢) “Casual lliness” mears an iliness which causes an Em-
ployee to be absent fram her scheduled duty for a period
of three (3) successive work days, or less.
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44.02

(d) “General Illness” means an illness which causes an Em-
ployee to be absent from her scheduledduty for a period
of more than three (3) successivework days.

(e) “Employment Year” begins on the dats employmentcom-
menced as definedin this CollectiveAgreement, and con-
tinues for one (1) full year thereafter unless altered by the
addition of any period of leave without pay in excess of
thirty (30) calendar days, which time shall be added to
the previously established employment date for the pur-
pose of establishing a new employmentdate which shall
prevail thereafter,

Sick Leave Accumulation of Credits

Until a new Employee has completed three (3) months full-
e continuous service any time off because of an illness
will be withoutpay. Afterthe completionof three (3) months
full-timecontinuous service, sick leave creditsare as follows:

(@) Duringthe first (1st)employmentyear, an Employeeshall
accumulate sick leave credits & the rate of one and one-
quarter (11/4) work days per month worked up to atotal
of fifteen (15)work days with full pay.

(b) After the completion of the first (Ist) employmentyear,
sick leave credits shall be:

Credits

During the at full pay

Second (2nd) Employment Yer 30 work days
Third (3rd)EmploymentYear 45 work days
Fourth (4th) Employment Year 60 work days
Fifth (5th) EmploymentYear 75 work clays
Sixth (6th)Employment Year 90 work days
Seventh (7th) EmploymentYear 105 work days
Eighth (8th) and in each 120 work days

subsequent EmploymentYear
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44,03 Conditions of Sick Leave Credits

(a) Payment for sick leave credits shall be based on the Em-
ployee’s basic salary and shall not include premiums.

(b) Duringany employmentyear not more than ten (10)work
days of the sick leavecredits may be utilized for absences
classifiedas “Casual lllness”.

(¢) Employees who have accumulated sufficient sick leave
creditsto draw upon shall be paid full pay foreach occa-
sion of illness in each calendar year calculated from be-
comingeligible for sick leave.

(d) If anEmployee uses hertotal sick leave creditsin any one
employment year, she is not entitled to any further sick
leave with pay during that employment year.

(e) When an absence on accountof “General Illness” contin-
ues from one employment year into the next, the period
of leave with pay in respect of that illness shall be deter-
mined in accordance with the sick leave cradits for the
employmentyear in which the absence commenced.

(f) Where an Employee uses her total sick leave credits in
any one employmentyear, she is not entitled to further
sick leavewith pay duringa subsequent employmentyear,
until shehas completedone (1) month’s service from the
date of her return to duty.

(g) Wherean Employeehas been absenton accountof “Gen-
eral Iliness” in one employment year and within thirty
(30) days of her return to duty again absents herself, the
second (2nd) illnessmay be considered a continuation of
the Original iliness for the purpose of determining sick
leave credits.

(hy (a) No sick leave shall be granted for any illness or in-
Jjurywhich isincurred once an Employeecommences

her vacation; in this event, the Employee will be
receiving vacation with pay.
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(b) Sick leave shall be granted:

(iy  if an Employee becomes ill during her vaca-
tinasstated in Article 44.03(h)(a) above, only
after the expiry of the Employee’s vecationand
provided the illness continuesbeyond the va-
cation:

@) for the period of sick time falling within a
scheduled vacation period provided that the
Employee becares ill prior 10 the commence-
ment of the scheduled vacation. If the Em-
ployee so wishes the number of sick days paid
for within the scheduled vacation period shall .
be considered as vacation days not taken and
may be rescheduled at a later date.

{e) Notwithstanding the provision of Article 44.03(h),
should an Employee be admitted to hospital as an
“in-patient” during the course of her vacation, she
shall be considered as being on sick leave for the
period of hospitalization and subsequent period of
recovery provided she notifies her Employer upon
return from vacation and provides satisfactoryproof
of her hospitalization. Vacation time not taken as a
result of such stay in hospital shall be rescheduledto

amiLally agreeabletime.

(1) An Employee who is unable to report to duty due to ill-
ness is required to inform her immediate supervisorprior
to zero six thirty (0630) hours for day shifts, twelve hun-
dred (1200) hours forevening shifts, twenty-one hundred
(2100) hours far night shifts.

() AnEmployeemay be required to provide acceptable proof
of illness for an absence and for sick leave credits.

44.04 Portability of Benefits
An Employee who has acerued sick leave credits under the
termsof thisAgreement shall, upon the voluntary termination
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44.05

of her employmentwith the Employer, be entitied to retain
such creditsprovided she enters intoemployment at an insti-
tution & which the Employer is also party to an agreement
with an identical sick leave provision, within six (6) months
of the dateof her terminationof employment. Otherwisesick
leave creditsshall be cancelled and no payments shall be due
therefore. The Employee shall be provided with a written
statement of such creditsupon her termination.

Sick Leavefor Part-Time Employees

Regular part-time Employees shall earn sick leave creditsin
the proportion to her part-time status. Paymentwill be made
only for those days they are regularly scheduled to work and
cannot attend because of illness. Definitions for full-time
Employees and conditions of sick leave credits as set out for
full-time Employees apply.

ARTICLE 45: LOCAL CONDITIONS APPLICABLE TO

FOOTHILLSPROVINCIAL GENERAL HOS-
PITALAND U.N.A, LOCAL #1158

WHRREAS it is the desire of the parties to replace, substitute, or
otherwise amend certain terms and conditionscontained in the core
of this Collective Agreement;

NOW THERERORE the parties agree with each other as follows:

45.01

45.02

45.03

45.04

Article 17.02(a) is amended by the addition of the words
““Mend Health Worker” to the title therein.

Article 17.02(b) is amended by the deletion of the words
“Head Nurse” from the title therein.

Article 26.03 is amended by the deletion of the words “Heed
Nurse” therefrom.

Article 37.05(a) is amended by substituting Staff Nurse, AS-
sistant Head Nurse and Mental Health YWorker for Staff Nurse
and Assistant Head Nurse.
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45.05

45.06

45.07

Article 37.05(b) is amended by the deletion of the words
“Heed Nurse and” from the title therein.

Salaries Appendix is amended by substituting “Staff Nurse
and Mental Health Worlker™*for “Registered Nurse, Regis-

tered PsychiatricNurse”, and further by deletion of the words
“Head and” therefrom.

The following applies to the schedules of Employees work-
ing inthe operating rooms:
@ single days offilll be set into the rotation before and
after the weekend of scheduled nights is worked;
(ii) at the request, In writing, of an Employee, the present
ts]chedulewhich allowsthe three (3) day weskerd offmay
e kept.
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IN WITNESS WHEREOF THE PARTIES HAVE EXECUTED THIS
COLLECTIVE AGREEMENT BY AFFIXING HERETO THE SIG-
NATURES OF THEIR PROPER OFFICERS INTHAT BEHALF.

(Employer) (Local)
Janet Umphrey Heather Smith
JohnHeath Marilyn Coady
Nonie Railey Sheila Bailey
Bob Gibb Tany Robertson
Mark Haley Gail Tymens
Jody Bauer Janet Hudson
Dick Robinson David Harrigan
Kim Leblanc
Philip Stack
Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
COUNCIL OF TEACHING HOSPITALS OF ALBERTA
AND
UNITED NURSES OF ALBERTA

RE: WARD.OR UNIT

WHERAS the parties agree that Employee safety is of mutual im-
portance; and

WHEREAS the physical design, staffing patterns, and policies and
practices differ amongst Council of Teaching HspitElS of Alberta
facilitles; and -

WHEREAS theoptimal approach to assuringEmployeesafety is best
addressed at the local level by the Employer and the Union:

IT ISTHEREFORE AGREED BETWEEN THE PARTIES THAT:

1. (a) Bxeept asprovided in (b} below, for the purposesof applica-
tion of Article 34.02, the Employer shall provide the Union
with a list of areas in the institutionthat the Employer has
designated as a ward or unit. Such list shall be provided to
the Union no later than October 30, 1994.

Inthe event that the Employer provided the Uniion with a list
of areas in the institutionthat the Employer has designated as
a ward ar unit under the terms of a prior collective agree-
ment, and the ward or unit designation wes resolved or re-
mains in the process of being resolved, the Employer shall
not be requiredto providea list pursuantto 1(z), and the pro-
visions of #2 to #7 inclusive shall not apply unless the Em-
ployer changes the designation. Upon the requestof the Un-
ion, the Employer shall provide a list of areas in the institu-
tion designated as a ward or unit under the terms of a prior
collectiveagreement, as informationonly.

®

T
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. If any concerns regarding Bmployes safety relative to the appli-
cation of Article 34.02 are identified by the Union, an Ad-hoc
Committee, not exceeding eight(8), of equal numbers appointed
by the Bmptoyer and the UNA Lecal shall be established and
shatl address such concerns.

. Failing resolution of the disputeby the Ad-hoc Committee, pur-
suantto the above, the Union shallhave theright to advance and
present the dispute within thirty (30) days of receipt of the writ-
ten notificationpursuantto #1 and #8, to the Board of Trustess of
theinstitutionconcerned. |

The Board shall reply in writing to the Union within seven (7)
days of the presentation by the Union.

. Failingresolution of the dispute between the parties, pursuant to
#3 above. the Union may advance the dispute within thirty (30)
days of response from tre Board of Trustees to arbitrationin ac-
cordance with Article 33 of this Collective Agreement.

. In hearing the dispute pursuant to #4 above, the Board of Arbitra-
tion shall consider whether the designation of a ward ar unit is
appropriate in the circumstances in order to satisfy the require-
ments of Asticle 34.02 as it pertains to Employee safety.

. Should the Board of Arbitration find thatthe Employer’s desig-
nation of a ward or unit is inappropriate, the matter shall be re-
turned to the parties far aperiod of thirty (30)days duringwhich
the Employer and the Union will attempt to again resolve the
matter.

. Should the parties fail to resolve the matter within the thirty (30)
day period, the Board of Arbitration shall render a decision in
thisregard.

. Shouldthe Employer alter the designation of a ward or unit dur-
ing the term ofthis agreernent, subsequentto October 30, 1994,
the Uniion shall be so notified in writing and the provisions of
Sections #2 through #7 in the Latter of Understanding shall ap-
ply to the altered designation.
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9. This Letter of Understandingshall form part of the Collective
Agreement.

ON BEHALF OF THE ON BEHALF OF THE
COUNCIL OF TEACHING UNITED NURSES
HOSPITALS OF ALBERTA OF ALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
COUNCIL OF TEACHING HOSPITALS OF ALBERTA
AND
UNITED NURSES OF ALBERTA

RE: LIST OF CASUALEMPLOYEESBY NAME

Withinthirty (30)calendar days of date of ratification of this Gollec-
tive Agreement, the Employer shall provide to the Union, a listing of
casual Employees by name.

This Letter of Understanding shall become nult and void at the time
such listhas been provided to the Union.

ON BEHALF OF THE ON BEHALF OF THE
COUNCIL OF TEACHING UNITED NURSES
HOSPITALS OF ALBERTA OF ALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
COUNCIL ,OF TEACHING HOSPITALSOF ALBERTA
AND
UNITED NURSES OF ALBERTA

WHEREAS it is the sincerebelief and position of the Lhited Nurses
of Alberta that a Collective Agreement reached between the parties
which does not provide for Employeesto acerue vacation and time
towards increments for the portion of naamiity leave during which
the Employee has a valid health-related reason for being absent from
work and who is also in receipt of benefits fran a UIC SUB Plan is
contrary to the Individual Rights Protection Act, and

WHEREAS it is the sincere belief and position of the United Nurses
of Albertathat a UIC SUB Plan is contraryto the Individual Rights
Protection Act in so far as it requires an Employee to utilize her UIC
benefits pre-delivery, and

WHEREAS it is the sincere belief and position of the Alberta
Healthcare Association thata Collective Agreementreached between
the parties which does not provide for Employees to accrue vacation
and tine towards increments for the portion of maternity leave dur-
ing which the Employee has a valid health-related reason for being
absent from work and who is alse in receipt of benefits fran a UIC
SUB Plan is not contrary to the Individual RightsProtection Act, and

WHERRAS it is the sincere belief and position of the Alberta
Healtheare Association tek a UIC SUB Plan is not contrary 1 the
Individual Rights ProtectionAct in so far as it requires an Erployee
to utilize her UIC benefits pre-delivery, and

WHEREAS the United NIrses of Alberta will pursue its options re-
garding these questionspursuantto the Individual Rights protection
Act, and
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WHEREAS both the United Nurses of Alberta and the Alberta
Healthcare Association are desirous of concludinga CollectiveAgree
ment prior to the conclusion of such undertaking, the parties hereby
agree as follows:

L.

On awithout prejudice and interim basis, until at least the finali-
zation of the proceedings referred to in #2 below, and contrary to
the application of Article 22,08, the Employer will agree to ac-
crue vacation and time towards accrual of a next increment (if
applicable) for an Employee, for the portion of maternity leave
during which such Employee has a valid health-related reason
for being absent firan work and who is alsoin receipt of benefits
from a UIC SUB Plan as if such Employee was absent due to
illness,and

The United Nurses of Albertawill pursue its options regarding
these questionspursuant to the IndividualRights Protection Act
no later than one (1) month following the date of ratification of
the CollectiveAgreementbetween the parties, with any member
Employer signatory to a Collective Agreement containing this
Letter of Understanding.

ON BEHALFOFTHE ONBEHALF OF THE
COUNCILOFTEACHING UNITED NURSES
HOSPITALS OFALBERTA OFALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
COUNCIL OF TEACHING HOSPITALS OF ALBERTA
AND
UNITED NURSES OF ALBERTA

SERVICERELOCAT ION

When an Employer delivers services fran more than one site, and
the Employer decidesto relocate a Serviceto another site Of sites, the
Employer shall consult with the Union and the affected Employee(s)
to determine the willingness of such Employes(s) to be relocated.

When an Employee does not wish 1 be relocated, the Employee
shall have the right to request that she be issued notice pursuant to
the provisions of Article 15 of the Collective Agreement. Such re-
quest shallnot be unreasonably denied.

In the event of a denial of such request, the Employee(s) shall have
the right to submita grievanceat Step 4 of the grievance procedure
within five (5) calendar days of the date she was advised of such
decision. The arbitrator or Arbitration Board shall meet within four-
teen (14) calendar days of the filing of such grievance,and shall render
the decision, in writing, to the parties, within fourteen (14) calendar
days after the completion of the hearing.

Unless the Employer has no other viable option, or unless mutually
agreed by the Union and the Employer the Employee shall not be
required to undergo such relocation until and unlessthe arbitratoror
Arbitration denies the grievance.
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ON BEHALF OF THE ON BEHALF OF THE
COUNCILOF TEACHING UNITED NURSES
HOSPITALS OF ALBERTA OF ALBERTA

Date: Date:
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LETTER OF UNDERSTANDING
BETWEEN
COUNCIL OF TEACHING HOSPITALSOF ALBERTA
AND
UNITED NURSES OF ALBERTA

RE: SEVERANCE

Prior ©© November 10, 1994 representativesof the patties shall meet
on aregional basis and enter into good faith discussions concerning
the issue of severance. For the purposes of this letter “‘on a regiael
basis” shall mean the regionsas established for the purposes of health
care delivery services.

Prior to December 16, 1994 these representativesshall advise their
principals as o the outcome of these discussions.

This Letter of Understanding shall expire December 31, 1994,

ON BEHALF OF THE ON BEHALF OFTHE
COUNCIL OF TEACHING UNITED NURSES
HOSPITALS OF ALBERTA OF ALBERTA

Date: Date:
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ADDENDUM
Between

THE FOOTHILLS PROVINCIALGENERAL HOSPITAL
(hereinafter referred to as the “Employer”)

and

UNITED NURSES OF ALBERTA, LOCAL #115
(hereinafter referred to as the “Union”)

WHEREAS it i the desire of the parties to replace, substitute, or
otherwise amend certain tamsand conditionscontainedin the core
of this Collective Agreement as it applies to Employees in the PSy-
chiatricAssessment Services Department of the Foothills Hospital.

Itisunderstood by bothparties tretthe Articlesmodified in thisagree
ment are the only Articles affected by it and that all other Articles
shall remain unchanged.

NOW THEREFORE the parties agree with each other as follos:
1. Amend Article 7: Hours of Work and SchedulingProvisions to
read:
“7.01 () Regularhours of work exclusive of meall periods shall:

(i) be nine point seven five (9.75) consecutivehours
per day;

(i) be thirty-six point eight three (36.83) hours per
week averaged over one (1) complete cycleof the
shift schedule which shallbe nine (9) weeks;

(iii) exceptwhere overtime is necessitated, maximum
in hospital hours shall not exceed ten point two
five (10.25) hours per day as determined by the
start and finish times of the shift.
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7.01 (b) Regular hours of work shall be deemed to:

() include as scheduled by the Employer, three (3)
rest periods of fifteen (15) minutes during each
full working shift:

(i) exclude, as scheduled by the Employer, one (1)
meal period of thirty (30) minutesduringeachfull
working shift. Meal periods and/or rest periods
may be combinedby agreementbetween theEm-
ployee and Employer.

7.02 (g) (il1) Days of rest on each weekend. Weekend shall
mean Saturday and the following Sunday and
Monday, or Friday and the following Saturdayand
Sunday, ensuring aminimum of seventy-ninepoint
seven five (79.75) hoursoffduty. Extended week-
ends shalloccur twicein acycle of the Siftsched-
ule. Extended weekends shall mean Friday and
the following Saturday, Sunday and Monday en-
suringa minimum of one hundred and three point
seven five (103.75) hours off duty.”

. Amend Article 8.01(a) to read:

“Overtime is all time authorized by the Employer and worked by
the Employeein excess of nine point seven five (9.75) hours per
shiftor on scheduleddays of rest.”

. Amend Article 11: probationary Period as folloss:

“11,01 New Employeesshall serve a probationary period of four
hundred and seventy-one (47Lhoursprovided, however, trateach
full day of absence from work for any reason will extend the
probationary period by one (1) day. If anew Employeeis unsuit-
able in the opinion of the Employer, such Employee may be ter-
minated at any time during the probationary period without no-
tice and without recourse to the grievance procedure.”
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4. Amend Article 18: Named Holidays as follows:
“18.01 It is agreed that a full-time Employee covered by this

5,

18.03

Avticle shall be entitled © the eleven (1) Named Holi-
days and one (1) Floater Holiday as speeified and shall
be paid for same at her basic rate of pay for seven point
sevenfive (7.75) hours to a total of ninety-three(93) hours
per annum.”

Amend Article 18,03 by adding (¢) to read:

“18.8 (¢) pay forthe day referredto in {a)(i), (ii),
(it) and (b) shall be for seven pointseven
five (7.75) hours.”

AmendArticle 19: Sick Leaveas follows:
“19.02 After three (3) months’ service, an Employee shall be

19.03

allowedad i tfor sick leave computed from the date
of employment at the rate of eleven point six two five
(11.625) hours for each full month of employmentto a
maximum credit of nine hundred and thirty (930hours
provided, however, that an Employee shall not be enti-
tled to apply sick leave creditsprior to the completion of
three (3) months of service.

An Employee granted sick leave shall be paid for the
period of such leave at her basic rate of pay and the
number of hours thus paid shall be deducted from her
accumulatedsick leave credit to the total number of the
Employee’s accumulated credit at the time the sick leave
commenced.

19.06 When an Employee has accruedthe maximumsick leave

credit of nine hundred and thirty (930)hours, she shall
no longeraccruesick leave credits until such timeas her
total accumulation is reduced below the maximum. At
that time, sheshall recommence accumulatingsick leave
credits.”
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6. Itis hereby agreed between the parties that those positions pres-
ently classified as Mental H=lth Workers/Therapists shall be
compensated as follows:

Mental Health Worker/Therapist - Registered Nurse rates.

7. Cacellationof thisextended work week shall be by eitherparty
providing © the other twelve (12) weeks’ notice, in writing, of
such intent.

ON BEHALF OF THE ON BEHALF OF THE
COUNCIL OF TEACHING UNITED NURSES
HOSPITALS OF ALBERTA OF ALBERTA

Date: Date:
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ADDENDUM
Between

THEMISERICORDIA HOSPITAL
(hereinafter referred to as the “Employer”)

and

UNITED NURSES OF ALBERTA, LOCAL #11
(hereinafter referred to as the “Union’™)

WHEREAS it is the desire of the parties to replace, substitute or
otherwise amend certain terms and conditions contained in the core
of this Collective Agreement.

NOW THEREFQORE the parties agree with each other as follows:
1. Amend Atrticle 37.02(A) to read.
Amend Article 7.01(a) to read

“7.01 (a) Regular hours of work for full-timeEmployees, ex-
clusive of meal periods shalt:

) beaconsecutive time period of eleven point two
five (11.25) hours per day:

(i) be thirty-sevenpoint five (37.5hours per week
averaged over one complete cycle of the shift
schedule;

(iti) exceptwhere overtime is necessitated. maximum
in-hospital hours shall not exceed twelve point
two five (12.25) hours per day, as determined
by the start and finish times of the shift.”

2, Amend Atrticle 37.02(B) 1o read:
Amend Article 7.0t (b) to read:
“7.0L (b) Regular hours of work shall be deemed to:

) include as scheduledby the Employer, threz (3)
rest periods of fifteen (15)minutes duringeach
full working shift; and
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(if) exclude,asscheduled by the Employer, two (2)
meal periods of thirty (30)minuteseach. Two
(2) or more meal breaks or rest periods may be
combined by agreement between the Employee
and the Employer.

(iity exceptthatsuchmeal period shall not be sched-
uled to occur in the first or last hour of the shift
except by mutual agresment between the Em-
ployer and the Employee.”

3. Amend Article 37.02(D) to read:
Amend Article 30.CB:7.01(a)(i) to read:
“i) Regular hours of wark for part-time Employees, exclusive

of mealperiods, shall be as scheduledby the Employer but
shall be less than those for full-time Employees. They may
be less then eleven point two five (11.25) hours per day,
and in any event, shall be less than thirty seven point five
(37.5) hours per week averaged over one completecycle of

the shift schedule.”

Amend Article 37,15 to read:

Amend Article 30,10 to reed:
“18.01 A part-timeor casual Employee shallbe paid in addition

18.02

to her basic rate of pay a sum equalto four point eight
percent (4.8%) of her regularearingsin lieu of Named
Holidays inclusive of the “Floater” holiday.

(@) A part-time Employee whoworks on aNamed Holi-

day shall be paid for the firsteleven point two five
(11.25) hours worked on the Named Holiday at one
and one-half times (1 1/2X) her basic rate of pay
and a two times (2X) the applicable basic hourly
rate for all hours worked in excess of eleven point
two five (1 1.25) hours.

() A casual Employee Who works an extended work

day shift on a Named Holiday shall be paid at one

17
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and one-half times (1 1/2X) the applicable hourly
rate for the first seven point seven five (7.75) hours
and two times (2X) the applicable hourl fy rate for
all hours in excess of seven point seven five (7.75)
hours exceptwhere she replaces another Employee
who is normally scheduled on the extended work
day shift and who is absent; in which case she shall
be paid one and one-halftimes (1 1/2X) for work
performedon the Named Holiday up to eleven point
two five (11.25) hours and two times (2X) the ap-
plicable besic hourly rate for all hours worked in
excess of eleven point two five (1 1-S)hours

ON BEHALF OF THE ON BEHALF OF THE
COUNCIL OF TEACHING UNITEDNURSES
HOSPITALS OF ALBERTA OF ALBERTA

Date:
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THIS CONTRACTAPPLIESTOTHE FOLLOWINGHEALTH
CARE FACILITIES:

Local No.

Calgary

95  AlbertaChildren’s Provincial General Hospital, Cal \/
115 Poothills Provincial General Hospital, Calgary 7”

1 Calgary GeneralHospital (BowValley Centre, Peter Lougheed
Centre)

121 Metro-Calgary and Rural General Hospital District No. 93
(Colonel Belcher Hospital,Holy Cross Hospital and Rockyview
General Hospital)

Edmonton

79  The General Hospital (Grey Nurns)of Edmonton /
32 Glenrose RehabilitationHospital, Edmonton

11 Misericordia Hospital, Edmonton
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SALARYAPPENDIX

Year War Year Yer
1 2 3 4

Registered Nurse

Registered Psychiatric Nurse
Aprt 1,994

20.01 20.58 21.19
1, 1994

18.93 1947 20.05

Certilled Graduate Nurse
Graduate Psychiatric Nurse
April 1, 1994

17.88 1831 18.69 18.96
September 1, 1994

1692 1733 1768 17.94

Assistant Head Nurse
April 1, 1994

2001 20.69 2138 22,06
September1, 1994

1893 19.58 2023 2087

Head Nurse and Instructor
April 1, 1994

2113 21.89 2263 2342
September 1, 1994

1999 2071 2141 2216

UndergraduateNurse
April 1, 1994
15.03
September 1, 1994
14.22

120

Year
5

2181

20.64

19.19

18.16

22.76

21.54

24.19
22.89

Year
6

2241

21.20

19.35

18.31

23.42

22.16

24.97
23.63

£
Ygar

23.06

21.82

19.65

18.59

24,16

22.86

25.82

2443

Year

23.76

22.48

20.25

19.16

24.88

23.54

26.59
25.16



souncll of Teaching Hospitals of Alberta (formerly Alberta Healthoare Assoclation)*,

wages:

Hours o Work:

Pad Holidays:

Paid Vacation:

Severance Pay:

Edmonton and Calgary and United Nurses of Alberta (Ind.) (9,362
nurses): A 24-month renewal agreement effective from April 1, 1994, to March
31, 1998, settled in September 1994 at the mediation stage. Durationdf
negotiations - 8 months.

* Previously, included in a master agreement that covered teaching and
non-teaching hospitals.

Effective April 1/94 Sept. 1/94
General Adjustments 0.0% -56.38%

Hourly Rater

Certified $17.88-8$20.25 $16.92-319.16
Qraduate Nurse

Registered $10.38-823.76 $18.34-$22.48
Nurse

Assistant $20.01-$24.88 $18.93-$23.54
Head Nurse

Head Nurse/ $21.13-$26.59 $19.99-$25.16
Instructor

86.81 per week averaged over one complete rotation, normally 4 weeks in
duration (unchanged).

12, plus Civic Holiday if proclaimed a general holiday by the municipality in which
the hospital is located (unchanged).

Staff Nurse and Aesistant Head Nurse - 3 weeks after 1 year, 4 after 2, &
after 10, and 6 after 20; Community Nurse, Head Nurge and Instructor -
4 weeks after 1, 6 after 10, and 6 after 20 (unchanged).

Prior to October 18, 1894, representatives of both parties shall meet on a
regional basisto discussthe issueof severance. Recommendations are due by.
December 1, 1894 (new addition).



.DATR 19 MAY 96 11127:36 REPORT GENERATION Q

WAGE CARD FOR AGREEMENT NO. 0984401

JURISDICTION e e e = e e e e e e e e e e S e e s oo o

SETTLEMENT DATE: 940831
FED AGREEM. EFFEC. DATE: 940401 WAGE EFFECTIVE DATE: 940401
PROV x AGREEM. EXP. DATE: 960331 WAGE REOPENER DATE:
PSSRA ' NO. OF EMPLOYEES: 9362 |---mmem--mdeemmeeececemccaaoaa-

T T T T --~| STAGE OF SETTLEMENT: MED
| DUR. OF NEGOTIATION: 07

SIC: 821 S R L L LT
COMPANY: Council of Teaching Hospitals of Alberta
UNION: United Nurses of Alberta
LOCATION: Province-Wide, Alta.
COLA: NONE X DELETED EXISTS INACTIVE
COMMENTS :

>

> «
> '
occuP.: REGISTERED NURSE

HOURS WORKED: 36.81
PREV. NEG. BASE RATE: 19.380 + COLA FOLD-IN AMT:( 0.000 ) = 19.380

DATE RATE % DATE RATE ¥ DATE RATE %
-->| 940401 18.340 -5.37 0.000 0.00 0.000 0.00
-->

|

WAGE INCREASES:
> Wags adjustment effective August 10 1994: -5.38%

»
LUMP SUM PAMNTS: >

CHNGS. IN INCR.: >
SPEC. ADJ. : >
OTHER :

>
dok ke PREVIOUS COLA INFORMATION  #*%%
CARRY-OVER FLOAT = 0.000 FOLD-INS OF CARRY-OVER FLOAT: (Y or N)
DATE  AMOUNT | DATE AMOUNT | DATE  AMOUNT } DATE . AMOUNT | DATE  AMOUNT

e de ke CURRENT COLA ‘INFORMATION *kk

CPI TYPE: > c # OF caLc.: COMP. FQ.:
COLA TYPE:

>

>

TRIGGER - > ‘
CAP : > '
COMP. PER. :

> ¢
>

FOLD-IN DTS: >
OTHER :

> P
> - «
> ]



sounoll of Teaching Hospitals of Alberta (précédemment Alberta Healthcare

Salaires :

Durée du travalil :

Jours fériés payés :

Congé annuel payé :

Indemnité de

cessation d'emploi :

Assoclatlon)*, Edmonton et Calgary, et United Nurses of Alberta
(ind.) (2 362 Infirmiers(idres) : convention renouvelée de vingt-quatre
mois, en vigueur du 19f avril 1994 au 31 mars 1996, conclue en septembre 1994
au stade de |a médiation. Les négociations ont durée huit mois.

* Auparavant inclus dans une convention-cadre régissant les hopitaux
d'enselignement ct les hdpitaux sans vocation didactique.

En vigueur le for avrll 1984 1¢t geptembre 1994
Rajustements généraux 0,0% -5,28 %
Taux horaires

Infirmier(idre) 17,88 $-20,25 $ 16,92 $-19,16 $
diplémé(e) certifié(e)

Infirmier(idre) 19,38 $-23,76 $ 18,34 $-22,48 §
autorisé(e)

Adjoint(e) & 20,01 $-24,88 $ 18,98 $-23,54 §
l'infirmier(iére)
en chef

Infirmier(idre) cn chef/ 21,13 $-26,69 $ 19,00 $-25,16 $
auxlliaire

Sur un gcyocle complet, normalement de quatre semaines, 36,81 heures par
semaine €N moyenne (aucune modification).

Douze jours plus un jour férié municipal si B municipafité dans laquelle Fhopital est
situé le proclame jour férié (aucune modification).

Infirmisr(iere) de solns généraux et adjoint(e) a Pinfirmler(ldre) en
chef : Trols semaines aprés un an, quatre aprés deux ans, ¢ing aprés dix ans et
six aprés vingt ans; Infirmier(lére) de |a santé publique, Infirmier(idre)
en chef et auxillaire :quatre semaines aprds un an, cing aprés dix ans et six
apres vingt ans (aucune modification).

Avant ke 15 octobre 1994, les représentants des dew parties se rencontreront
sur une base régionale pour disouter de laquestion des indemnités de cessation
d'emploi. lle présenteront leurs recommandations au plus tard le

1¢r décembre 1894 (nouvelle disposition).



Counci| of Taach mjg Hospz‘t"a((s o Plberta

Alborta-Heaithcare—Asescintion—(Teaching-tospHele)*, Edmonton and Calgary and
United Nursss of Alberta (Ind.) (9,362 nurses): A 24-month renewal
agreement éffective from Aprii 1, 1984, to March 31, 1996, settled In Septembey
1904 ct the mediation stage. Duration of negotiations - 8 months.

* Previously, included in a master agreement that covered teaching and

non-teaching hospitals.

Wages: Effective - . April 1/94 Sept. A/94
General Adjustments 0.0% 38%
Hourly Rates
Centified $17.88-820.26 $16.92-$19.16 .~
Graduate Nurse
Registered $19.38-§23.76 $16.34-522.48
Nurse
Assistant $20.01-$24.9¢ $18.93-$23.64 v
Head Nurse
Head Nures/ $21.13426.59 $19.99-326.16 *~
Instructor

Hours of work: 36.81 per week averaged,6vel one complete rotation, normally 4 weeks in

Paid Holidays: 12, plus Civic Hold
the hospital Is lood

Paid Vacation: Staff Nurse And Assistant Head. Nurse - 3 weeks after 1 year, 4 after 2, 6
, ayid 6 after 20; Community Nurse, Head Nurse and Instructor -
fiter 1,6 after 10, and 6 after 20 (unchanged).

Severance Pay: Priorfo October 18, 1984, representatives of both parties shall meet on a
' ogitnal basis 1 discuss the lssue of severance. Recommendations are due by
acember 1, 1994 (new addMtion). _

0613205 E Al - atior o

0813206 E 2 Ited NursesofAlber!a

0813205 E & nurses . :

0613205F1 e . ot BRI COBDNRIS) a,tj ng. o5 .AS

0613205 2 Unltod Numa of Alborta
0613205 I3 infirmiers(idres)



«ctephone (403) 498-8400

Chinook
Reglonai Heaith Authority

Palliger
Meaith Autherity

Hoadwaters
Health Authority

Celgary
Reglonal Health Authority
Regional Health Authority #5

David Thompson
Health Region

Enst Contral
Ragional Health Authority 7

WaestView
Reglonal Health Authority

Crossroads
Regional Health Authority

Capltal Health Authority

Aspen
Regional Health Autharity #1°

Lakeland
Reglonal Health Authority

Mistahla
Regional Health Authority

Peace Heaith Reglon

Kesweetinok Lakes
Regional Health Authority #

Northem Lights
Reglonal Health Authority

Northwestarn
Health Services Reglon

Provincial
Mental Health &oard

Alberta Cancer Board

HAY - 9 199

Provincial Health Authorities of Alberta

10009 - 108 Street

Edmonton, Alberta T5J 3C5 Fax (403)498-8465

Diana Foley

Bureau of | abour Information
Collective Agreements
Ottawa Ontario KI1A 0J2

Dear Ma Foley:

As per your telephone call, please find enclosed the following collective
agreements:

United Nurses of Alberta and the Alberta Healthcare
Association

and the

United Nurses of Alberta ad the Council of Teaching Hospitals
of Alberta.

Ifyou need further help, please don’t hesitate to call.

Sincerely,

Moera 7]
MMW

Compensation & Research Teéhnician
W M/L
/> A { J ’fi W = W

o
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