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COLLECTIVE AGREiEMENT ma& this day of 
, A.D., 1994. 

BETWEEN 

(hereinafter referred to as the “Employer”) 

AND 

(hereinafter referred to as the “Union”) 

PREAMBLE 
WHEREAs,the parties acknowledge that the primary purpose of the 
Employer and Employees is to provide quality patient care and be- 
lieve that this purpose can be achieved most readily if harmonious 
relationships exist between the Employer and the Employees; 
AND WHEREAS the parties are desirous of concluding a Collective 
Agreement for the purpose of establishing rates of pay and other 
terms and conditions of employment for nurses; 

NESSES: 

ARTICLE 1: TERM OF COLLECTIVE AGREEMENT 
1.01 

NOW THEREFORE THIS COLLECTIVE AGREEMENT WIT- 

Except where otherwise stated in this Collective Agreement, 
this Collective Agreement shall be in force and effect from 

ticc, in writing, is given by either party to the other party not 
kss than sixty (60) days nor more than one hundred and twenty 
(120) days prior to the expiration date of its desire to amend 
this Collective Agreement. 

1 



1.02 This Collective Agreemeat shall continue in force and effect 
until a new Collective Agreement has been executed or until 
the right to strike or lockout arises. 

ARTICLE 2: DEFINITIONS 
2.01 “Act” means the Labour Relations Code S.A. 1988, c.L-1.2 

as amended from time to time, or the Public Service Em- 
ployee Relations Act R.S.A. 1980, c.P-33, as amended from 
time to time, as the case requires. 
“Administrator” shall mean the Chief Executive Officer of 
the Institution, or her designate. 
“Ambulance” shall include any vehicle or conveyance used 
for ambulance duty. 
“Mibation” and“Adjudication” shall take meaning from the 
section of the appropriate Act dealing with the resolution of a 
difference. Hereinafter, where the word “Arbitration” is used, 
it shall be deemed to mean “Adjudication”, where applica- 
ble. 
“Basic rate of pay” is the step in the scale applicable to the 
Employee as set out in the Salaries Appendix inclusive of 
educational allowances but exclwive of all other allowances 
and premium payments. 
“Employee” shall mean a person covered by this Collective 
Agreement and employed by the Employer. At the time of 
hire each Employee shall be assigned by the Employer to one 
of the following categories: full-time, part-time, casual or 
temporary. and such assignment shall not be altered except in 
accordance with the provisions of this Collective Agreement. 
(a) “Regular Employee” is one who is hired to work on a 

full-time or part-time basis on regularly scheduled shifts 
of a continuing nature; 
(i) “Full-time Employee” is one who is hired to work 

the full specified hours in Article 7; 

2.02 

2.03 

2.04 

2.05 

2.06 
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(ii) “Part-time Employee” is one who is h i d  to work 
for scheduled shifts, whose hours of work are less 
than those specified in Article 7. 

(i) is hired to work on a call basis and who is not sched- 
uled except in accordance with Article 30.05(a); or 

(ii) is regularly scheduled for a period of three (3) months 
or less for a specific job: or 

(iii) relieves for absences recognized by this Collective 
Agreement the duration of which are thw (3) months 
or less. 

(c) “Temporary Employee” is one who is hired on a tempo- 
rary basis for a full-time or part-time position: 
(i) for a specific job of more than three (3) months but 

less than six (6) months; or 
(ii) to replace a full-time or part-time Employee who is 

on an approved leave of absence for a period in ex- 
cess of three (3) months: or 

(iii) to replace a full-time or part-time Employee who is 
on leave due to illness or injury where the Employee 
has indicated that the duration of such leave will be 
in excess of three (3) months. 

“Employer” shall mean and include such persons as may, from 
time to time, be appointed or designated to carry out admin- 
istrative duties in respect of the operation and management 
of the Institution. 
(a) “Certified Graduate Nurse” means a person whose name 

is in the Certified Graduate Nurses Roster and who holds 
an annual or temporary permit pursuant to the Nursing 
Profession Act, R.S.A. 1983, c.N-14.5 and Regulations. 

(b) ‘‘Casual Employee” is one who: 

2.07 

2.08 
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@) “Graduate Psychiatric N m ”  means a person whose name 
is in the Temporary Register and who holds a temporary 
registration pursuant to the Health Disciplines Act (Al- 
berta) and Regulations. 

(c) “Undergraduate Nurse” means a person who is enrolled 
in an approved School of Nursing and who is employed 
by the Employer to provide direct nursing care but is not 
a Certified Graduate Nurse, Graduate Psychiatric Nurse, 
Registend Nurse or Registered Psychiatric Nurse. 

“Institution” means the health facility named as the “Em- 
ployer“ in this Agreement. 
“Registered Nurse” means a person who has been issued a 
certificate of registration as aregistered nurse pursuant to the 
Nursing Profession Act, R.S.A. 1983, c.N-14.5 and who holds 
an annual certificate. 
“Registered Psychiatric Nurse” means aperson who has been 
issued a certificate of registration as a registered Psychiatric 
Nurse pursuant to the Health Disciplines Act (Alberta) and 
who holds an annual certificate. 

2.12 “Shift’ means a daily tour of duty exclusive of overtime hours. 
2.13 “Union” shall mean the United Nurses of Alberta Local which 

is party to this Agreement. 
2.14 The feminine gender shall mean and include the masculine 

and similarly the singular shall mean the plural and vice versa 
as applicable. 
“Gross Earnings” shall mean all monies earned by the Em- 
ployee under the t e r n  of this Collective Agreement. 
“Cycle of the Shift Schedule” means the period of time when 
the shift schedule repeats itself. In those instances where the 
schedule does not repeat itself, the term “cycle of the shift 
schedule” shall be understood to mean a period of time not 
exceeding twelve (12) weeks. 

- 

2.09 

2.10 

2.1 1 

2.15 

2.16 
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I 
ARTICLE3 RECOGNITION 5 
3.01 The Employer recognizes the Union as the exclusive bargain- 

ing agent for the Employees covered by this Collective Agree 
ment as described in the certificate of the Labour Relations 
Board or the Public Service Employee Relations Board and 
amendments thereto. 
Where voluntary recognition exists, the Employer recognizes 
the Union as the exclusive bargaining agent for all Employ- 
ees engaged in direct nursing care or instruction therein ex- 
cept as has otherwise been agreed between them in practice 
or in writing or as may be agreed between them in writing 
hereafter. 
No Employee shall be required or permitted to make any 
written or verbal agreement which may be in conflict with 
the terms of this Agreement. 

ARTICLE 4: MANAGEMENT RIGHTS 
4.01 

3.02 

3..03 

The Union acknowledges that it shall be the exclusive right 
of the Employer to operate and manage the business of the 
Institution in all respects, unless otherwise provided by this 
Collective Agmment. Without limiting the generality of the 
foregoing, the Employer reserves all rights not specifically 
restricted or limited by the provisions of this Collective Agree 
ment including the right to: 
(a) maintain order, discipline and efficiency; 
(b) make or alter, from time to time, rules and regulations, to 

be observed by Employees, which are not in conflict with 
any provision of this Collective Agreement; 

(c) direct the working force and to create new classifications 
and work units and to determine the number of Employ- 
ees, if any, needed from time to time in any work unit@) 
or classification(s), and to determine whether or not a 
position will be continued or declared redundant; 
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(d) hire, promote, transfer, layoff, recall and to demote, dis- 
cipline, suspend or discharge for just cause. 

ARTICLE 5: DUES, DEDUCTIONSAND UNION BUSINESS 
5.01 

? 
\ 

5.02 

5.03 

5.04 

The Employer shall deduct from the gross earnings (exclu- 
sive. of S hort-Rtm and Long-Term Disability benefits) of each 
Employee covered by this Collective Agreement monthly 
amounts equal to the monthly membership dues as advised 
by the Union. Such deductions shall be forwarded to the Pro- 
vincial Office of the United Nurses of Alberta. or its author- 
ized representative, not later than the fifteenth (15th) day of 
the month following and shall be accompanied by a list of 
those Employees from whom deductions have been made and 
the amounts of union dues deducted and gross earnings of 
each Employee. Such lists shall indicate newly hired and 
terminated Employees. 
The Union shall advise the Employer, in writing, thirty (30) 
days in advance of the establishment of, or change in, mem- 
bership dues structure. 
In Institutions where the payroll system is on other than a 
monthly basis, the deductions specified in Article 5.01 above 
may be taken and submitted more frequently than once per 
month and pro-rated to the monthly dues level. 
The Employer shall provide a bulletin board in a reasonably 
accessible location for the exclusive use of the Union, and 
for the sole purpose of posting information related to the 
Union’s activities. A separate bulletin board shall be pro- 
vided in each building where there is a considerable geo- 
graphic separation between buildings in which patient care is 
provided. In addition, and where mutually agreed, space will 
be provided on other existing bulletin boards. The Employer 
reserves the right to requh that posted material damaging to 
the Employer be removed. 
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5.05 (a) A representative of the Union shall have the right to make 
a presentation of up to forty-five (45) minutes at the ori- 
entation of new Employees with respect to the structure 
of the Local as well as the rights, responsibilities and ben- 
efits under the Collective Agreement; provided, however, 
that attendance at the presentation shall not be compul- 
sory, provided further that a representative of the Employer 
may be present a such presentation. 

(b) The Employer shall advise the Union President or desig- 
nate of the date, time and place for each dentation. and 
any changes in the scheduling of each orientation. 

(a) The Employer shall not unreasonably withhold approval 
for leave@) of absence for Employees elected or appointed 
to represent the Union at conventions, workshops, insti- 4 tutes, seminars or for Union business. Where such re- 
quest for leave of absence is made in writing the Employ- 
er’s reply shall be given in writing. ’ 7 (b) For members of the United Nurses of Alberta Negotiat- 
ing Committee, and the Executive Officers of United 
Nurses of Alberta, where the request for leave is in writ- 
ing, it shall not be denied. 

5.06 

.;/ 
(c) All such leave-shall be without pay. 

c 

7/i ARTICLE 6 NO DISCRIMJNATION 
6.01 There shall be no discrimination, restriction or coercion ex- 

ercised or practised by either party in respect of any Employee 
by reason of age, race, colour, creed, national origin, political 
or reIigious belief, sex, sexual preference, marital status, physi- 
cal disability nor by reason of membership or non-rnember- 
ship or activity in the Union nor in respect of an Employee’s 
or Employer’s exercising any right conferred under this Agree- 
ment or any law of Canada or Albem. 
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ARTICLE 7: HOURS OF WORK AND SCJIEDULING PRO- 

3 s r  VISIONS 

7.01 Regular Hours of Work I 
(a) Regular hours of work for full-time Employees, exclu- 

sive of meal periods shall be: 

i) severi point seven five (7.75) consecutive hours per 

(ii) thirty-six point eight one (36.81) hours per week av- 
eraged over one (1) complete cycle of the shift sched- 
ule. 

q G ! o  ( day; -----p 

(b) Regular hours of work shall be deemed to: 

(i) include, as scheduled by the Employer, two (2) rest 
periods of fifteen (15) minutes during each full work-. 
ing shift of seven point seven five (7.75) hours; or 

(ii) include, as scheduled by the Employer, one (1) rest 
period of thirty (30) minutes during each full work- 
ing shift of seven point yven five (7.75) hours if this 
is more compatible with the scheduling of work as- 
signments; the alternative to be applied shall be at 
the discretion of the Employer: or 

(iii) include, as scheduled by the Employer, one (1) rest 
period of fifteen (U) minutes during each half shift 
of not less than four (4) hours: and 

(iv) exclude a meal period of thirty (30) minutes to be 
scheduled by the Employer during each working day 
on which the Employee works in excess of four (4) 
hours. 

(c) Notwithstanding that the meal period is to be excluded in 
the calculation of regular hours of work, if the Employer 
requires an Employee to be readily available for duty dur- 
ing her meal period, she shall be so advised in advance 
and be paid for that meal period at her basic rate of pay. 

f"2, 



(d) If an Employee is recalled to duty during her meal period 
or rest period she shall be given a full meal period or rest 
period later in her shift, or, where that is not possible, be 
paid for the meal period or rest period as follows: 

(i) for a rest period, at two times (2X) her basic rate of 
pay rather than at straight time; or 

(ii) for a meal period for which the Employee is entitled 
to be paid in accordance with Article 7.01(c), at two 
times (2X) her basic rate of pay rather than at straight 
time; or 

(iii) for ameal period for which the Employee is not oth- 
erwise entitled to be paid, at two times (2X) her ba- 
sic rate of pay. 

(e) Full-time instructors may work flexible hours by agree- 
ment between the Instructor and the Employer. 

(f) On the date fixed by proclamation, in accordance with 
the Daylight Saving Time Act, of conversion to Moun- 
tain Standard Time, regular hours of work shall be ex- 
tended to include the resultant additional hour with addi- 
tional payment due therefor at the applicable overtime 
rate. On the date fixed by said Act for the resumption of 
Daylight Saving T~me, the resultant reduction of one (1) 
hour in the shift involved shall be effected with the a p  
pmpriate deduction in regular earnings. 

7.02 Shifr Schedules 
(a) Employees shall be aware that, in the course of their regu- 

lar duties, they may be required to work on various shifts 
throughout the twenty-four (24) hour period of the day 
and the seven (7) days of the week. The first shift of the 
working day shall be the one wherein the majority of hours 
worked fall between twenty-four hundred (2400) and zero 
eight hundred (0800) hours. 
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(b) “Days of Rest” for a full-time Employee shall mean all 
days wheE an Employee is not scheduled to work, pur- 
suant to Article 7 or Article 37. 

(c) The Employer, in scheduling shifts, shall take into con- 
sideration an Employee’s request for certain shift sched- 
ules, subject to the quirements ofArticle 7,02(t1), 

(d) The shift patterns which may be available are: 

(i) Days, evenings, nights rotation (however, the Em- 
ployer shall endeavour to minimize application of 
such rotation) 

(ii) Permanent days 
(iii) Permanent evenings (only by request of Employee) 
(iv) ,Permanent nights (only by q u e s t  of Employee) 
(v) Evenings and days rotation 
(vi) Nights and evenings (only by request of Employee) 
(vii)Nights and days rotation 

(e) A request by an Employee to work permanent evenings 
or permanent nights shall not be unreasonably withheld, 
but the Employer may require an Employee working per- 
manent evenings or permanent nights to work blocks of 
day shift for the purpose of maintaining proficiency. Such 
blocks shall total not more than two (2) blocks per year 
totalling not more than foutteen (14) calendar days per 
year. 

(f) Employees working shift patterns 7.02(d)(i), (v) and (vii), 
shall be assigned day duty at least two-fifths (ZS) of the 
time during the shift cycle. For the purpose of applying 
the foregoing an Employee will be deemed to have been 
assigned day duty for those periods of time absent on va- 
cation or on or for a Named Holiday that would have, 
except for such absence been day duty to which the Em- 
ployee would have been assigned in accordance with the 

10 



shift schedule. Scheduled days of rest shall not be con- 
sidered as day duty for the purpose of applying this pro- 
vision. 

(g) Except in cases of emergency or by mutual agreement 
between the Employee and the Employer, shift schedules 
shall provide for: 

(i) at least fifteen point five (15.5) hours off duty be- 
tween shifts; 

(ii) at least two (2) consecutive days of rest; 
(iii) days of rest on one-half (1/2) of the weekends aver- 

aged over one (1) complete cycle of the shift sched- 
ule, provided that an Employee shall not be sched- 
uled to work more than two (2) consecutive week- 
ends. “Weekend” shall mean a Saturday and the fol- 
lowing Sunday assuring a minimum of fifty-six (56) 
hours off duty; 

(iv) not more than six (6) consecutive scheduled days of 
work. 

(h) ’lbo (2) optional scheduling systems are available which 
may be applied upon mutual agreement, in writing, be- 
tween the Employer and the Union. Where an option is 
applied, the relevant provisions of Article 7.02(g) shall 
be amended as follows: 
OPTION I 

7.02 (g) (i) at least fifteen point five (15.5) hours off 
duty between shifts; 

(ii) at least two (2) consecutive days of rest; 
(iii) days of rest on alternate weekends. One 

(1) weekend in each four (4) week period 
shall be an extended weekend. ‘Week- 
end” shall mean a Saturday and the fol- 
lowing Sunday, assuring a minimum of 

11 



fifty-six (56) hours off duty, and “Ex- 
tended Weekend” shall mean a Saturday 
and the following Sunday assuring a mini- 
mum of seventy-nine point seven five 
(79.75) hours off duty; 

(iv) not more than seven (7) consecutive 
scheduled days of work to occur not more 
than once in a four (4) week cycle. 

OPTION II 
7.02 (g) (i) at least fifteen point five (15.5) hours off 

duty between shifts; 
(ii) at least two (2) consecutive days of rest; 
(iii) days of rest on three (3) weekends in a 

six (6) week period, one of which shall 
be an extended weekend. “Weekend” 
shall mean a Saturday and the following 
Sunday, assuring a minimum of fifty-six 
(56) hours off duty, and "Extended Week- 
end” shall mean a Saturday and the fol- 
lowing Sunday assuring a minimum of 
seventy-nine point seven five (79.75) 
hours off duty; 

(iv) not more than seven (7) consecutive 
scheduled days of work to occur not more 
than twice in a six (6) week cycle. 

(i) Violation of any provision of Article 7.02(g) or 7.02(h) 
shall result in payment to each affected Employee at two 
times (2X) her basic rate of pay for all regular hours 
worked during the period of violation. 

7.03 Schedule Posting 
Shift schedules shall be posted twelve (12) weeks in advance. 
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7.04 Schedule Changes 
(a) If in the course of a posted schedule the Employer changes 

an Employee’s scheduled days off, she shall be paid at 
the rate of two times (2X) her basic rate of pay for all 
hours worked on what would otherwise have been her 
off-duty days, unless fourteen (14) days notice of such 
change has been given. The Employee shall be notified 
of the change in the schedule and such change shall be 
recorded on the shift schedule. 

(b) If, in the course of a posted schedule, the Employer 
changes an Employee’s scheduled shift, but not her sched- 
uled days off, she shall be paid at the rate of two times 
(2X) her basic rate of pay for all hours worked during the 
first shift of the changed schedule, unless fourteen (14) 
days notice of such change has been given. The Employee 
shall be notified of the change in the schedule and such 
change shall be recorded on the shift schedule. 

7.05 Employee Shift Exchange 
(a) Employees may exchange shifts among themselves, pro- 

vided that: 

(i) the exchange is agreed to, in writing, between the 
affected Employees; and 

(ii) prior approval of such exchange has been given by 
the Employees immediate supervisor; and 

(iii) where a request for approval is made in writing, the 
Employer’s reply shall also be in writing. 

(b) Such exchange shall be recorded on the shift schedule. 
(c) Such exchange shall not be deemed a violation of the 

scheduling provisions of this Article. 
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7.06 Reponing Pay 

J.6 In the event that an Employee reports for work as scheduled 
and is quested by the Employer to leave, the Employee shall 
be compensated for the inconvenience by a payment equal to 
three (3) hours pay at the Employee's basic rate of pay. 

41 

' 

ARTICLES OVERTIME 7 
8.01 (a) Overtime is ell time authorized by the Employer and 

worked by an Employee in excess of seven point seven 

3 ? y @ )  The Employer shall designate an individual on the Hos- 
pital premises who may authorize overtime. The Em- 
ployer shall not unreasonably deny authorization afterrhe 
fact for overtime worked whert such overtime arises as a 
result of unforeseeable circumstances in which it is im- 
possible to obtain prior authorization. 

(c) Overtime may be accumulated and taken in time off at a 
mutually acceptable time at the applicable premium rate. 
Time off not taken by the last day of March in any given 
year shall be paid out unless otherwise mutually agreed. 
Such request to carry over lieu time shall be submitted by 
the Employee in writing prior to March 31, and shall not 
be unreasonably denied. 

(d) The Employer shall provide, on'each nursing unit, over- 
time f o m ,  which are to be signed by the designated au- 
thorizing person and a copy shall be given to the Em- 
ployee at the time the overtime is worked. 

The overtime rate of two times (2X) the applicable basic 
hourly rate shall be paid for overtime worked. 
No Employee shall be requested or permitted to work more 
than a total of sixteen (1 6) hours (inclusive of regular and 
overtime hours) in a twenty-four (24) hour period beginning 
at the fist  (1st) hour the Employee reports to work. 

& five (7.75) hours per day or on scheduled days of rest. 

8.02 

8.03 
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ARTICLE 9; ON-CALL DUTY/CALL BACK 
9.01 The words “on-call duty” shall be deemed to mean any pe- 

riod during which an Employee is not on regular duty and 
during which the Employee is on-call and must be reason- 
ably available to respond without undue delay to any request 
to report for duty. 
(a) Regulations in respect of approval or authorization for 

on-call duty and the procedures which are to be followed 
by the Employee and the Employee’s supervisor in re- 
spect of a duty roster or such other administrative con- 
trols as may be deemed necessary or desirable, shall be 
prescribed by the Employer. No Employee shall be as- 
signed on-call duty for more than two (2) weekends in a 
dve (5) week period. The duty roster for “on-call duty” 
shall be posted in advance for the period specified in Ar- 
ticle 7.03. 

(b) Where there are Employees working on a ward or unit on 
a Saturday, Sunday or Named Holiday, where possible, 
an Employee not scheduled to work on that day shall not 
be assigned on-call duty for that day or for the evening 
prior to that day. 

(c) The J3mpIoyer shall endeavour to avoid placing an Em- 
ployee “on-call” on the evening prior to or during sched- 
uled off duty days other than those referred to in Article 

The Employer shall pay one dollar and seventy-five cents 
($1.75) per hour to an Employee who is assigned on-call duty 
on a regular work day, and two dollirs and twenty-five cents & ($2.25) per hour to an Employee who is assigned on-call duty 
on her days of rest or Named Holiday. 
(a) For each occasion that an Employee i s  called back to duty 

during the Employee’s oncall period, in addition to the 
ayment reCeivecLfor being on-call, the Employee shall 

9.02 

- 
9.M@). 

9.03 

9.04 

k deemed to be working overtime and shall be paid for 
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all hours worked during the onsall period or for three (3) 
hours, whichever is the longer, at the overtime rate. An 
Employee called back to duty will be permitted to leave 
thehtitution upon completion of the procedure for which 
she was called back. However, any further requests for 
procedures received by an Employee prior to leaving the 
Institution following completion of the work required on 
the initial call shall be considered one call for the purpose 
of determining call-back pay. 

(b) When a regular or temporary Employee who has not been 
assigned “on-call. duty”, is called and required to report 
for work, she shall be deemed to be working overtime 
and shall be paid for all hours worked or for three (3) 
hours, whichever is the longer, at the overtime rate. 

When an Employee i s  required to be on-call and there is an 
existing paging system used by the Employer, the Employee 
shall be supplied with a pocket pager at no cost. The pager 
shall remain the propew of the Employer. 
Call-back compensation may be taken in pay or in time off in 
accordance with the provisions of Article 8.01. 

9.05 

9.06 

ARTICLE 10 TRANSPORTATION 
10.01 An Employee who is called back to the Institution pursuant 

to the provisions of Article 9, shall be reimbursed for reason- 
able, necesswy and substantiated transportation expense and, 
if the Employee travels for such purpose by private automo- 
bile, reimbursement shall be at ihe rate of twenty-eight cents 
(Z&) per kilometer from the Employee’s residence to the 
Institution and return. 

10.02 An Employee who normally travels from the Institution to 
her place of residence by means of public transptirtation fol- 
lowing the completion of her shift but who is prevented from 
doing so by being requid to remain on duty longer than her 
regular shift and past the time when normal public 
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transportation is available, shall be reimbursed for the cost of 
reasonable, necessary and substantiatedtmsportation expense 
from the Institution to her place of residence. 

10.03 When an Employee is assigned duties necessitating the use 
of her private automobile she shall be reimbursed pursuant to 
Article 10.01. 

ARTICLE 11: PROBATIONARY PERIOD 
11.01 A new Employee shall serve a probationary penod of five 

hundred and three point-seven-five,, 503,f5J hours worked. 
If a new Employee is unsuitable i n L  Em- 
ployer, such Employee may be terminated at any time during 
the probationary period without notice and without recourse 
to the grievance procedure. 

11.02 SubjecttoAxticle 11.01,theEmployer shallprovideanevalu- 
ation of each probationary Employee at least once during her 
probationary period and again prior to the completion of her 
probationary period. 

11.03 The Employer shall provide a paid orientation period for all 
new Employees. The Employee’s first seven (7) shifts of 
patient care shall be under guidance or supervision. Where 
the Bmployee will be on rotating shifts, the first four (4) shifts 
shall be day shifts and the Employee’s first shift on evenings 
and nights shall be under guidance or supervision. 

0 .. 
=3+- 

ARTICLE 12: SENKORITY 
12.01 (a) An Employee’s “Seniority Date” shall be the date on 

which a =gular or temporary Employee’s Continuous serv- 
ice in the Institution’s employ commenced, including all 
prior periods of service as a casual, temporary or regular 
Employee contiguous to present regular or temporary 
employment. 

(b) Seniority shall not apply during the probationary period; 
however, once the probationary period has been 
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completed, seniority shall be credited from the seniority 
date established pursuant to Article 12.01(a). 

12.02 Seniority shall be considered in determining: 
(a) preference of vacation time; 
(b) pfmnce  of available shift schedules, subject to the pro- 

12.03 Seniority shall be considered broken, all rightsJorfeited and 

%! (a) when an Employee resigns from the Institution; 

visions of Article 7. 

them shall be no obligation to rehire: 

upon the expiry of twelve (12) months following layoff 
during which time t h e w h a s  not been recalled to 
work, 

@@I 

(c) if an Employee does not return to work on recall. 
12.04 Seniority Lists 

(a) Provision of Senioriry Lists 
Seniority lists shall be provided by the Employer to the 
Union: 
(i) within three (3) nionths of date of signing of this 

Collective Agreement, and 
(ii) every six (6) months thereafter, and 

(iii) when Employees have been served a notice pursuant 
to the provisions of Article lJ.Ol(a) or 15.02(b). 

' h o  (2) separate lists shall be provided to the Union. The 
seniority list shall contain the name and seniority date of 
each regular and temporary Employee in chronological 
order. A secondary list shall identify the name and sen- 
iority date of each regular and temporary Employee, 
grouped according to their ward or unit, if the Bmployer 
has more than one ward or unit. 

(b) Contents of Seniority Lists 
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(c) Correction of Seniority Lists 
The Union may question or grieve any inaccuracy within 
thra (3) months of receiving the list. Thereafter the date 
shall be considered as being established except for those 
names which shall be deemed to be deleted by: 
(i) application ofArticle 12.03; 
(ii) transfer to an excluded position; or 
(iii) transfer to the status of a casual Employee. 

12.05 In the case of an Employee, engaged for regular or temporary 
employment entering the bargaining unit from an excluded 
position and when employment in the excluded position was 
contiguous with a previous period of employment within the 
bargaining unit (casual, temporary or regular), her seniority 
date shall be adjusted so as to give credit only for days equiva- 
lent to such previous service within the bargaining unit. 

ARTICLE 13: EVALUATIONS 
13.01 (a) Each Employee shall receive a yearly evaluation in ac- 

cordance with accreditation guidelines. 
(b) Evaluations shall be for the purpose of constructive re- 

view of the pedormance of the Employee. 
13.02 (a) All evaluations shall be in writing and shall be done by 

the most immediate supervisor in an excluded manage- 
ment position. 

(b) Meetings forthe purpose of the evaluation interviews shall 
be scheduled by the Employer with reasonable advance 
notice which shall not be lcss than twenty-four (24) hours. 
At the interview the Employee shall be given a copy of 
her evaluation document. The contents of her personnel 
file shall be available for examination by the Employee at 
the time of the evaluation interview. The Employee shall 
sign her evaluation for the sole purpose of indicating that 
she is aware of the evaluation and shall have the right to 
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respond, in writing, within seven (7) days of the inter- 
view and her reply shall be. attached to her evaluation and 
placed in her personnel file. 

13.03 (a) By appointment made at least one (1) working day in ad- 
vance, an Employee may view her personnel file once 
every six (6) months and in addition when the Employee 
has filed a grievance. An Employee may be accompa- 
nied by a Union Representative when viewing her per- 
sonnel file. 

(b) An Employee may request and shall be given a copy of 
any or all documents contained in her personnel file at 
the time she views her file, pursuant to Article 13.03(a). 
An Employee may also q u e s t  such copies on other oc- 
casions provided her request is reasonable in the circum- 
stances and she makes an appointment for such purpose. 
The Employee may be required by the Employer to pay a 
reasonable fee to cover the cost of copying; which fee 
shall be established by the Employer. 

13.04 An Employee’s evaluation shall not be released by the Em- 
ployer to any person except to a Board of Arbitration or as 
required by law without the written consent of the Employee. 

ARTICLE 14: PROMOTIONS, TRANSFERS & VACANCIES 
14.01 (a) The Employer shall post notices of vacancies for full-time 

and part-time positions within the bargaining unit not less 
than ten (10) calendar days in advance of making an ap- 
pointment. A copy of such notice shall be forwarded to 
the Union within five (5) calendar days of the posting. 

(b) When circumstances require the Employer to fill a va- 
cancy befon the expiration of ten (10) calendar days, the 
appointment shall be made on a temporary or relief basis 
only. 

(c) Vacancies shall be filled whenever possible from within 
the bargaining unit. 
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(d) A notice of vacancy shall specify the number of hours per 
shift, and shifts per shift cycle which shall constitute the 
regular hours of work for the position. For information 
purposes only, the current shift pattern and commence- 
ment date for the position shall also be specified on the 
notice of vacancy. 

(i) the creation of a specific job of limited term exceed- 
ing three (3) months’ duration; or 

(ii) a leave of absence granted for a period known to be 
longer than three (3) months; 

shall be posted in accordance with Article 14.01. 
@) Where such a vacancy has been filled by the appointment 

of a full-time or part-time Employee, and where, at the 
completion of the term expressed in Article 14.02(a), the 
Employer decides that the incumbent Employee is no 
longer required to continue in that position, she s h d  be 
reinstated or placed in accordance with the terms ofArti- 
cle 14.07. A %gular Employee-achieving a temporary 
position shall maintain her status as a regular Employee. 

(c) Where such a vacancy has been filled by the appointment 
of a casual Employee, and where, at the completion of 
the term expressed in Article 14.02(a), the Employer de- 
cides that the incumbent Employe is no longer required 
to continue in that position, she shall resume the normal 
terms and conditions of employment as acasual Employee 
and the provisions of Article 30.05@) shall no longer ap- 
ply. A casual Employee achieving a temporary position 
pursuant to this provision shall maintain her status as a 
casual Employee. 

14.02 (a) A vacancy resulting from either: 

9 
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(d) During the term of a temporary position, the incumbent 
Employee shall be eligible to apply on postings in ac- 
cordance with the following: 
(i) Such Employee shall be eligible to apply on postings 

of vacancies pursuant to Article 14.01(a). 
(ii) Such Employee shall not be eligible to apply on 

postings of vacancies pursuant to Article 14.02(a), 
unless the position posted commences after the ex- 
piry of the term for which she was hired. 

.. 14.03 Applications pursuant to Article 14.01(a) and Article 14.02 
shall be made to the Employer in writing. 

14.04 In making promotions and transfers, the determining factors 
shall be skill, knowledge, efficiency, experience and other rel- 
evant attributes, and where these factors are considered by 
the Employer to be relativeIy equal, seniority shall be the 
deciding factor. 

14.05 The name of the Employee who is appointed to fill the trans- 
fer, promotion and/or vacancy shall be posted forthwith on a 
bulletin board provided for that purpose and shall remain 
posted for not less than eight (8) calendar days. MI other 
applicants for the transfer, promotion andor vacancy and the 
Union shall be informed in writing of the name of the suc- 
cessful applicant within five (5) calendar days of the appoint- 
ment. 

14.06 When an Employee is promoted from one classification to 
another, the salary of such promoted employee shall be ad- 
vanced to that step in the salary scale which will grant her a 
minimum hourly increase in the amount of the differential 
between the beginning rate of her present classification and 
the beginning rate of the classification to which she has been 
promoted. 

14.07 (a) The transferred or promoted Employee will be given a 
trial period of three hundred and twenty-five and one-half 
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(325 1/2) hours worked in which to demonstrate her abil- 
ity to perform the new assignment satisfactorily. 

(b) The Employer shall provide an evaluation of the Employee 
prior to the completion of the trial period. 

(c) Should the Employee fail to succeed during the trial pe- 
riod, the Employer shall reinstate the Employee in her 
former position or, if such reinstatement is not possible, 
place her in another suitable position. Such reinstatement 
or placement shall be at not less than the rate of pay to 
which she would be entitled had she remained in her 
former position. 

(d) When the Employer reinstates an Employee in her former 
position or places her in another suitable position, the 
vacancy in which the Employee is being placed shall not 
be subject to the provisions of Articles 14.01 to 14.05 
inclusive. 

(e) A reinstatement or placement of an Employee in accord- 
ance with Article 14.07(c) shall not be construed as a vio- 
lation of the scheduling provisions of Article 7. 

(0 A transferred Employee’s first three (3) shifts of patient 
care on a new unit shall be under guidance or supervi- 
sion. Where the Employee will be on rotating shifts, the 
first two (2) shifts shall be day shifts, and in addition the 
Employee’s first shift on evenings or nights shall be un- 
der guidance or supervision. 

14.08 An Employee’s anniversary date, for the purpose of an an- 
nual increment, shall not be changed as a result of promo- 
tion. 

14.09 When, because of inability to perform the functions of a po- 
sition, or because of ill health or by her request, an Employee 
i s  transferred to a lower rated classification, her rate will be 
adjusted immediately tothat step in the scale where she would 
have been positioned had she been retained in the lower rated 
classification from commencement of employment. 
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ARTICLE 15: LAYOFF AND RECALL 
15.01 Norice 

(a) In case it becomes necessarv to reduce the working force. 
’ or eliminate positions, the Employer will notify Ekploy: 
ees in person or by registered mail who are laid offfour- 

by this Collective Agreement. 
@) Where the layoff results from an Act of God, fire or flood, 

fourteen (1  4) calendar days notice is not rpquired-but up 
to two (2) weeks pay inslieu thereof shad be paid to af- 
fected Employees. 

15.02 (a) Subject to the provisions of Article 15.02(b), l~yoff shall 
occur in reverse d e r  of seniority. 

a4&)%otwithsta.nding the provisions 2 Article 15.02(a), the 
Employer shall have the right to retain Employees who 
would otherwise be laid off when layoff in accordance 
with Article 15.02(a) would result in retaining Employ- 
ees who do not have the ability to perform the work. 

1 t 

15.03 Displacement 

(a) An Employee whose position is eliminated by the Em- 
ployer or who is displaced in accordance with this Article 
shall, provided she has not less than twenty-four (24) 
months of seniority, have the right to displace an Em- 
glovee with less seniority in a position for which she has 
the ability to perform the 6ork or, at her option, take a 
position which is vacant and for which she has the ability 
to perform the work. 

(b) An Employee exercising her right to displace another 
Employee or to take a vacant position pursuant to Article 
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15.03(a) shall within foqeight (48) hours, exclusive of 
Saturdays, Sundays or Named Holidays, of receipt of 
written notice from the Employer of the elimination of 
her position or displacement, advise the Employer, in 
writing, of her decision, including the name of the Em- 
ployee she wishes to displace or the vacant position she 
wishes to take. Where the Employee fails to exercise such 
right within the specified time limit, she shall be de.emed 
to have waived her right to displace another Employee or 
take a vacant position and the Employer shall: 
(i) place her in any available vacant position of the 

Employer’s choice for which she has the ability to 
perform the work or 

(ii) in the absence of such a vacancy effect a layoff in 
accordance withArticle 15.02 by serving notice pur- 
suant to Article 15.01. 

(c) Where an Employee with less than twenty-four (24) 
months of seniority has her position eliminated or is dis- 
placed in accordance with this Article, the Employer shall: 
(i) assign the Employee to any available position which 

is vacant and for which she has the ability to perfom 
the work; or 

(ii) in the absence of such a vacancy effect a layoff in 
accordance with Article 15.02 by serving notice pur- 
suant to Article 15.01. 

(d) Where an Employee’s position is eliminated and where 
an Employee is displaced as a result of a procedure under 
this Article, such Employee’s rate of pay shall not be re- 
duced until such time as the rate for the classification in 
which she is employed exceeds that of the Employee. 

15.04 Recalls 
(a) When increasing the work force, recalls shall be carried 

out in order of seniority provided the Employee can 
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D perform the required work satkfmrily. Such recall shall e apply only to work periods of longer than fourteen (14) 
calendar days duration. 

(b) When the work period is for a shorter duration, the Em- 
ployer shall endeavour to offer such work to laid off Em- 
ployees in order of their Seniority provided the Employee 
can perfonn the required work satisfactorily before offer- 
ing the work to a casual Employee. An Employee on 
layoff shall have the right to refuse an offer of a work 
period of fourteen (14) calendar days or less without ad- 
versely affecting her recall status. 

(c) The method of recall shall be by telephone and, if such is 
not possible, by double registered letter sent to the Em- 
ployee’s last known place of residence. The Employee 
so notified shall return to work as soon as possible but 
not later than five ( 5 )  days following the date of the tel- 
ephone call or the date the letter was registered. 

15.05 No new Employees shall be hired while there other Em- 
ployees on layoff as long as laid off Employees can perfonn 
the work required. 

(a) The Employer shall make payment for its share of the 
full premium of the benefits referred to in Article 21 -01 
on behalf of a laid off Employee for a maximum of one 
(1) months premium. 

(b) Employees laid off for more than one (1) month may. with 
the assistance of or through the Employer, make prior ar- 
rangements for payment of the full premiums of the ben- 
efits referred to in Article 21.01. 

15.07 Application of Collective Agreement 

15.06 Benejits 

1 k % 

(a) The operation of this Article shall not be construed as a 
violation of the posting and/or scheduling provisions of 
Articles 7,9,14 and 37. 
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(b) When an Employee works while on layoff in accordance 
wi thmcle  15.04, the provisions of IheCollectiveAgree- 
ment applicable to a casual Employee shall apply. 

(c) Should an Employee be affected pursuant to Article 
15.01(a) while she is on leave of absence, Workers’ Com- 
pensation or absent due to illness or injury, she shall be 
served with notice under Article 15.01 after she has ad- 
vised the Employer of her readiness to return to work. 

(d) Other than for the continuance of seniority, discipline, 
grievance and arbitration rights and rights and benefits 
arising under this Article, an Employee’s rights while on 
layoff shall be limited to the right to recall. 

ARTICLE 16: TEMPORARY ASSIGNMENT PAY 
16.01 Charge Pay 

(a) The Employer shall designate a person to be in charge of 
a war9 or unit. Where such person is absent from the 
ward or unit for aconsecutive time period of two (2) hours 
or more, an alternate will be designated in charge. 

(b) When an Employee who holds the position of a StafTNurse 
is designated in charge of a ward or unit, such Employee 
shall be paid M additional one dollar and twenty-five cents 
($1.25) per‘hour. 

16.02 (a) When an Employee is assigned to replace another Em- 
ployee in a higher paid classification for one (1) full shift 
or longer, she shall be paid an additional amount equal to 
the differential between the beginning rate for the Em- 
ployee’s classification and the beginning rate for the more 
senior classification in which the Employee is relieving. 

(b) When an Employee is assigned to replace another person 
in an out-of-scope position at a more senior level for one 
(1) full shift or longer, she shall be paid an additional one 
dollar and fifty cents ($1.50) per hour. 
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ARTICLE 17: VACATIONS WITH PAY 
17.01 Definitions 

For the purpose of this Article: 
(a) “vacation” means annual vacation with pay: 
(b) “vacation year” means the twelve (12) month period com- 

mencing on the first (1st) day of in each 
calendar year and concluding on the last day of 

of the following calendar year; 
(c) “date of employment” means: 

(i) in the case of an Employee whose employment com- 
menced between the first (1st) and fifteenth (15th) 
days inclusive of any month, the first (1st) day of 
that calendar month; or 

(ii) in the case of an Employee whose employment com- 
menced between the sixteenth (16th) and last days 
inclusive of any month, the first (1st) day of the fol- 
lowing calendar month. 

17.02 Vacation Entitlement 

During each year of continuous service in the employ of the 
54 Employer, an Employee shall earn entitlement to a vacation 

with pay to be taken in the next following year and the rate at 
which such entitlement is earned shall be governed by the ’‘‘, O4 position held by the Employee and the total length of such Oa, 06 service as follows: 

i o  Ow@) Staff Nurse and Assistant Head Nurse 
sep <@p Provided that any more favourable or beneficia1 vacation 

entitlement which applied to existing Employees in these 
positions prior to the effective date of this Collective 
Agreement shall be preserved and continued in effect: 

(i) during the first (1st) year of such employment, an 
Employee earns a vacation of fifteen (15) working 
days; 
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(ii) during each of the second (2nd) to ninth (9th) years 
of employment, an Employee earns a vacation of 
twenty (20) working days; 

(iii) during each of the tenth (10th) to nineteenth (19th) 
years of employment, an Employee commences to 
earn vacation with pay at the rate of twenty-five (25) 
working days per year; 

(iv) during each of the twentieth (20th) and subsequent 
years of employment, an Employee commences to 
earn vacation with pay at the rate of thirty (30) work- 
ing days per year. 

(i) during each of the first (1st) to ninth (9th) years of 
employment, M Employee earns a vacation of twenty 
(20) working days; 

(ii) during each of the tenth (loth) to nineteenth (19th) 
years of employment, an Employee commences to 
earn vacation with pay at the rate of twenty-five (25) 
working days per year; 

(iii) during each of the twentieth (20th) and subsequent 
years of employment, an Employee commences to 
earn vacation with pay at the rate of thirty (30) work- 
ing days per year. 

(b) Head Nurse and Instructor 

(c) Employee with Less than a Year of Service 

An Employee who has less than one (1) year of service 
prior to the first (1st) day of in any one 
(1) year shall be entitled to a vacation calculated on the 
number of months from the date of employment in pro- 
portion to which the number of months of the Employ- 
ee’s service bears to twelve (12) months. 

(d) Where a voluntarily terminated Employee commences 
employment within six (6) months of date of termination 
of employment with another Employer signatory to an 
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agreement containing this provision, such Employee, 
shall, after one (1) year of service, receive vacation enti- 
tlement as though her employment had been continuous. 
The Employer shall provide the Employee with a written 
statement of her vacation entitlement upon termination. 

17.03 Tlmc ofkcation 
(a) All vacation earned during one (1) vacation year shall be. 

taken during the next following vacation year at a mutu- 
ally agreeable time. 

(b) The Employer shall post the vacation schedule planner 
by January 1st of each year. Where an Employee submits 
her vacation preference by March 15th of that year, the 
Employer shall indicate. approval or disapproval of that 
vacation request and shall post the resulting vacation 
schedule by April 30th of the same year. Where the 
number of Employees indicating a preference for a spe- 
cifrc period exceeds the number of Employees as deter- 
mined by the Employer that can be allocated vacation 
during that period, seniority shall be the deciding factor. 

(c) Notwithstanding Article 17.03 (a), an Employee may be 
permitted to cany forward a portion of unused vacation 
to the next vacation year. Requests to cany forwad va- 
cation shall be made in writing and shalI not be unreason- 
ably denied. 

(d) Notwithstanding A e  17.03 (a) a fufl-time or part-time 
Employee shall have the right to utilize vacation credits 
during the vacation year in which they are earned pro- 
vided the following conditions are met: 
(i) the utilization does not exceed the total vacation 

earned by the Employee at the time of taking the va- 
cation; and 

(ii) such vacation CM be taken at a mutually agreeable 
time. 



(e) (i) Subject to Article 17,03(e) (ii), the Employer shall 
grant the annual vacation to which the Employee is 
entitled in one (1) unbroken period. 

(ii) Upon, request of the Employee, the Employer may 
grant an Employee’s request to divide her vacation. 
Such request shall not be unreasonably denied. 

17.04 Vacation Pay on Termination 

(a) If an Employee is terminated and proper notice given, the 
Employee shall receive vacation pay in lieu of: 
(i) the unused period of vacation entitlement up to 

in each calendar year at her basic 
rate, together with 

(ii) six percent (6%) in the case of an Employee entitled 
to fifteen (15) working days vacation per annum; 
eight percent (8%) in the case of an Employee enti- 
tled to twenty (20) working days vacation per annum: 
or ten percent (10%) in the case of an Employee en- 
titled to twenty-five (25) working days vacation per 
annum: or tweive percent (12%) in the case of an 
Employee entitled to thirty (30) working days vaca- 
tion per annum; of the Employee’s regular earnings 
from the first (1st) day of in each 
calendar year to the date of termination. 

(b) Notwithstanding any other provisions of this Collective 
Agreement, if employment is terminated by an Employee: 

(i) after less than one (1) year of employment by the 
Employer, or 

(ii) without giving proper notice under “Discipline, Dis- 
missal and Resignation”, Article 23.10, 

such Employee shall receive vacation pay at the rate pre- 
scribed in the Employment Standards Code concerning 
vacations with pay, provided that the Employer may waive 
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this clause iftermination is due to illness or to other causes 
which m acceptable to the Employer. 

(c) For an Employee who gives at least twenty-eight (28) 
calendar days notice of resignation or who is dismissed, 
all monies due shall be paid on the last day of employ- 
ment. 

ARTICLE 1 8  NAMED HOLlllAYS 
18.01 (a) Full-time Employees shall be eligible to receive a day off 

with pay on or for the following Named Holidays: 
New Year’s Day Labour Day 

53 Alberta Family Day Thanksgiving Day 
Remembrance Day 6 Victoria.Day GoodFfl&y Christmas Day 

Canada Day Boxing Day 
August Civic Day 
and any day proclaimed to be a holiday by: 

(i) The Government of the Province of Alberta; or 
(ii) The Government of Canada. 
Further, any one (1) day proclaimed by the government 
of the municipality to be a civic holiday for general ob- 
servance by the municipal community in which the Insti- 
tution is located. 

(b) In addition to the foregoing Named Holidays, full-time 
Employees who are employed on or before July 1st in 
any year shall be granted an additional holiday as a 
“Floater” holiday in that year. Such holiday shall be 
granted at a mutually agreeable time. Failing mutual 
agreement by December 31st of that year, the Employee 
shall receive payment for such day at her basic rate of 
pay. 
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18.02 To qualify for aNamed Holiday with pay, the Employee must: 
(a) work her scheduled shift immediately prior to and imme- 

diately following the holiday except where the Employee 
is absent due to illness or other reasons acceptable to the 
Employer; 

(b) wrkon the holiday when scheduled or required to do so. 

18.03 (a) An Employee obliged to work on aNamed Holiday shall 
be paid for all hours worked on the Named Holiday at 
one and one-half times (1 1DX) her basic rate of pay plus: 
(i) an alternate day off at a mutually agreed time; or 
(ii) by mutual agreement, aday added to her next annual 

vacation; or 
(iii) by mutual agreement, the Employee may receive 

payment for such day at her basic rate of pay. 
@) The Employer shall not schedule the alternate day off with 

pay as provided in Article 18.03(a) (i) and (ii) until such 
time as the Employee and Employer have endeavoured to 
agree on the date of the alternate day off. Failing mutual 
agreement within thirty (30) calendar days following the 
Named Holiday of the option to be applied, the Employee 
shall have a day off with pay scheduled adjacent to a sched- 

18.04 When a Named Holiday falls on a day that would otherwise 
be an Employee’s regularly scheduled day of rest, the Em- 
ployee shall receive an alternate day off as outlined in Article 
18.03 above. 

18.05 When a Named Holiday falls during an Employee’s annual 
vacation, such holiday may, by mutual agreement, be added 
to the vacation period, or the alternate day off shall be dealt 
with as set out in Article 18.03. 

uled day of rest. 
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18.06 (a) An Employee shall be so scheduled as to p v i d e  her with 
days off on at least four (4) of the actual Named Holi- 
days. Unless otherwise requested by the Employee, one 
of these four (4) Named Holidays shall be either Christ- 
mas or New Year’s Day. 

(b) (i) An Employee granted Christmas Day off in accord- 
ance with Article 18.M(a) shall be scheduled such 
that she shall have two (2) consecutive days where 
she will not be obliged to work (i.e. December 24 
and 25: or December 25 and 26). 

(ii) An Employee granted New Year’s Day off in accord- 
ance with Article 18.06(a) shall be scheduled such 
that she shall have two (2) consecutive days where 
she shall not be obliged to work (i.e. December 31 
and January 1; or January 1 and 2). 

(c) Where a Named Holiday falls on a Friday or a Monday, 
an Employee scheduled for days of rest on the adjacent 
weekend shall, where possible, be granted the Named 
Holiday off duty. 

ARTICLE 19: SICK LEAVE 
19.01 (a) Sick leave is provided by the Employer for an illness, 

quarantine by a Medical Ofticer of Health or because of 
an accident for which compensation is not payable under 
the Workers’ Compensation Act. 

@) The Employer recognizes that alcoholism, drug addiction 
and mentd illness are illnesses which can respond to 
therapy and treatment and that absence from work due to 
such therapy shall be considered sick leave. 

19.02 After three (3) months of service an Employee shall be sl- 
13 lowed a credit for sick leave computed from the date of em- & ployment at the rate of one and one-half &J.@ working days 
\%la for each full month of employment up to a maximum credit 

of one hundred and twenty (120) working days provided, __.__ 
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howeve , that an Employee shall not be entitled to apply sick 
leave CI it9 prior to the completion of three (3) months of 
sewice. 

19.03 An Empl yee granted sick leave shall be paid for the period 

thus paid all be deducted from her accumulated sick leave 
credits up t the total amount of the Employee’s accumulated 
credits at the time sick leave commenced. 

19.04 Employees may be required to submit satisfactory proof to 
the Employer,of any illness, non-occupational accident or 
quarantine. 

19.05 When an Employee has accrued the maximum sick leave cred- 
its of one hundred and twenty (120) working days, she shall 
no longer a c m e  sick leave credits until such time as her total 
accumulation is reduced below the maximum At that time 
she shall recommence accumulating sick leave credits. 

19.06 (a) No sick leave shall be granted for any illness which is 
incurred once an Employee commences her vacation; in 
this event, the Employee will be receiving vacation pay. 

(i) if an Employee becomes ill during her vacation pe- 
riod as stated in Article 19.06(a) above, only after 
the expiry of the Employee’s vacation and provided 
the illness continues beyond the vacation; 

(ii) for the period of sick time falling within ascheduled 
vacation period provided that the Employee becomes 
ill prior to the commencement of the scheduled va- 
cation. If the Employee so wishes the number of 
sick days paid within the scheduled vacation period 
shall be consideml as vacation days not taken and 
may be rescheduled to a later date. 

(c) Notwithstanding the provision ofArticIe 19.06(a), should 
an Employee be admitted to hospital as an “in-patient” 

- 

of such \ 1 ve at her basic rate of pay and the number of days 

i 

(b) Sick leave shall be granted 
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during the course of her vacation, she shall be considered 
as being on sick leave for the period of hospitalization 
and subsequent period of recovery provided she notifies 
her Employer upon Eturn from vacation and provides 
satisfactory proof of her hospitalization. Vacation time 
not taken as a result of such stay in hospital shall be re- 
scheduled to a mutually agreeable time. 

19.07 (a) An Employee who has been receiving Long-Term Dis- 
ability benefits and who is able to return to work and who 
is: 
(i) capable of performing the duties of her former posi- 

tion, shall provide the Employer with two (2) weeks 
written notice of readiness to return to work. The 
Employer shall then reinstate her in the same posi- 
tion held by her immediately prior to her disability 
at not less than the same step in the pay d e  and 
other benefits that accrued to her prior to disability; 

(ii) incapable of performing the duties of her former po- 
sition, but is capable of performing the duties of her 
former classification, shall provide the Employer with 
twenty-eight (28) days written notice of her readi- 
ness to return to work and the Employer shall then 
reinstate her to an existing position for which she is 
capable of performing the work entailed, at not less 
than the same step in the pay scale and other benefits 
that accrued to her prior to disability; 

(iii) incapable of performing the duties of her former clas- 
sification, shall be considemi to have terminated her 
employment relationship with the Employer on the 
day following the last date of Long-Term Disability 
benefits. 

(b) An Employee who does not qualify for LTDI benefits and 
who exhausts her sick leave credits during the course of 
an illness shall be considered as remaining on sick leave 
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19.08 

19.09 

19.10 

19.11 

19.12 

without pay or benefits for the duration of the illness or 
up to eighteen (18) months, whichever is the lesser. Upon 
the Employee’s readiness to return to work following such 
leave she shall provide the Employer with one (1) months 
notice of her intention to return to work. The Employer 
shall then reinstate her in the same classification which 
she held immediately prior to the absence, subject to the 
Layoff and Recall provisions of this Collective Agree- 
ment. 

Upon request of an Employee but not more frequently than 
quarterly, the Employer shall advise an Employee of her ac- 
C N ~  sick leave credits. 
Sick leave credits shall not accumulate during periods of ill- 
ness or injury. 
An Employee who has accrued sick leave entitlement under 
the terms of this Collective A p m e n t  shall, upon the volun- 
tary termination of her employment with the Employer, be 
entitled to retain such entitlement provided she enters into 
employment at an Institution at which the Employer is also 
party to an w e m e n t  with an identical sick leave provision, 
within six (6) months of the date of her termination of em- 
ployment. Otherwise, sick leave credits shall be cancelled 
and no payment shall be duetherefor. The Employee shall be 
provided with a written statement of such entitlement upon 
her termination. 
When an Employee is required to travel for the purposes of 
medical referral andor treatment, she shall have the right to 
utilize accumulated sick leave credits for such absence, pro- 
vided she has been given prior authorization by the Employer. 
She may be required to submit satisfactory proof of such a p  
pointment. 
The reinstatement of an Employee in accordance with this 
Article shall not be construed as being a violation of thepost- 
ing and/or scheduling provisions of Articles 7,14 and 37. 

37 



ARTICLE 2 0  WORKERS’ COMPENSATION 
20.01 An Employee who is incapacitated and unable to work, as a 

result of an accident sustained while on duty in the service of 
the Employer within the meaning of the Workers’ Compen- 

she assigns over to the Employer, on proper forms, the mon- 
ies due from the Workers’ Compensation Board for time lost 
due to accident. A deduction of one-tenth (MO) day shall be 
charged against sick leave credits for each day an Employee 
is off work. Employees shall only receive full net salary to 
the extent that one-tenth ( l / lO) day can be deducted from 
sick leave credits, following which time the Employee will 
be deemed to be on sick leave without pay pursuant to Article 
19.07(b). 

Act, shall continue to receive full net salary provided 

20.02 An Employee who has been on Workers’ Compensation and 
who is certified by the Workers’ Compensation Board to be 
fit to return to work and who is: 
(a) capable of performing the duties of her former position, 

shall provide the Employer with two (2) weeks written 
notice of readiness to return to work. The Employer shall 
then reinstate the Employee in the same position held by 
her immediately prior to the disability with benefits that 
accrued to her prior to the disability: 

(b) incapable of performing the duties of her former posi- 
tion, but is capable of performing the duties of her former 
classification, shall provide the Employer with twenty- 
eight (28) days written notice of her readiness to return to 
work. The Employer shall then reinstate her to an exist- 
ing position for which she is capable of performing the 
work entailed, with benefits that accrued to her prior to 
the disability: 

(c) incapable of performing the duties of her former classifi- 
cation, shall be entitled to benefits she is eligible for un- 
der Sick Leave or Short-Term Disability or Long-Term 
Disability, in accordance with Articles 19 or 21. 
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(d) For the purpose of determining salary increments, an 
Employee who i s  in receipt of Workers’ Compensation 
benefits shall be deemed to remain in the continuous serv- 
ice of the Employer. 

20.03 The reinstatement of an Employee in accordance with this 
Article shall not be construed as being a violation of the post- 
ing and/or scheduling provisions of &tides 7,14 and i7. 

0 Ab@ 
ARTICLE 21: PREPAID HEALTH BENEFITS q& - 
21.01 The Employer shall provide the following group plans for 

which participation is compulsory for all eligible Employ- 

(aNAlberta Blue Cross Supp1ementary”Benefits Plan or 
equivalent, including the direct payment provision where 
such provision was in effect on December 31,1981; 

(b) Albeaa Health Care Insurance Plan; 
(c) The Alberta Healthcare Association Benefits Plan or ‘a (i) Group Life Insurance (1X basic annual earnings 

rounded to next highest one thousand dollars 

(ii) Accidental Death and Dismemberment (basic) (1X 
basic annual earnings rounded to next highest one 
thousand dollars [$l,OOO]); 

(iii) Short-Term Disability (income replacement for a 
period of up to one hundred and twenty 11201 work- 
ing days during a qualifying disability equal to sixty- 
six and two-thirds percent [% 2/35] of basic weekly 
earnings to the established maximum following a 
fourteen [ 141 day elimination period where applica- 
ble, The Short-Rmn Disability shall become effec- 
tive on the first (1st) working day following the ex- 
piry of sick leave credits in the case of absence due 

e€=s: 

equivalent, inclusive of: 

~$1,0001): 
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to injury or hospitalization. In the particular case of 
Employees who have insufficient sick leave credits 
to satisfy the fourteen [14] calendar day elimination 
period, the Short-Term Disability shall commence 
on the fifteenth [15th] day following the commence- 
ment of non-hospitalized sickness); 

(iv) Long-Term Disability (income replacement during 
0 a qualifying disability equal to sixty-six and two- 

thirds percent [66 2/35] of basic monthly earnings 
to the established maximum following a one hun- 
dred and twenty [ 1201 working day elimination pe- 
riod); 

(v) Alberta Blue Cross Dental Plan or equivalent, which 
provides for the reimbursement of eighty percent 
(80%) of eligible Basic Services; fifty percent (50%) 
of eligible Extensive Servjces, and fifty percent (50%) 
of eligible Orthodontic Services, in accordance with 
the current Alberta Dental Association Fee Guide. 
A maximum annual reimbursement of fifteen hun- 
dred dollars ($1,500) per insured person per benefit 
year shall apply to Extensive Services. Orthodontic 
Services shall be subject to a lifetime maximum re- 
imbursement of fifteen hundred dollars ($1,500) per 
insured person. 

21.02 Where the benefits specified in Article 21.01 are provided 
through insurance obtained by the Employer, the administra- 
tion of such plans shall be subject to and governed by the 
terms and conditions of the policies or contracts entered into 
with the underwriters of the plan. 

21.03 The premium costs shall be shared seventy-five percent (75%) 
by the Employer and twenty-five percent (25%) by the Em- 

74% 
/fi@ 
bb 

ployee. 



21.04 The Employer shall distribute to all Employees brochures and 
other relevant information concerning the above plans, upon 
hiring and when there are changes to the plans. 

21.05 (a) The Alberta Healthcare Association, on behalf of all Em- 
ployer hospitals, shall provide one (1) copy of each of the 
plans to the Provincial oflice of the United Nurses of 
Alberta. Where the Alberta Healthcare Association Ben- 
efits Plan is not in force in any given hospital, that hospi- 
tal shall provide a copy of its Plan to the Union. 

(b) me AlberfaHealthcare Association shall advise the United 
Nurses of Alberta of all premium rate changes pursuant 
to Article 21.01(a) and (c). 

21.06 Such coverage shall be provided to regular and temporary 
Employees except for: 
(a) a part-time Employee whose hours of work are less than 

fifteen (15) hours per week averaged over one (1) com- 
plete cycle of the shift schedule: and 

(b) a temporary Employee who is hired to work for a posi- 
tion of less than six (6) months; 

which Employees are eligible to participate only in Articles 
21.01(a), 21.01@) and Article 21.01(c)(v) above. 

pr ARTICLE 22: LEAVES OF ABSENCE 
22.01 General Leave 

Leave of absence without pay may be granted to an Employee 
at the discretion of the Employer and the Employee shall not 
work for gain during the period of leave of absenci? except 
with the exprcss consent of the Employer. 
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22.02 Benxvement Leave 
(a) Upon request, an Employee shall be granted reasonable 

leave of absence in the event of a death of a member of 
the Employee’s immediate family (i e 

parent, graiidchiid, guaKiim$-p%g8hin in- 
elude common-law andlor same sex relationship. Step- 
parent, stepchildren, step-brother and step-sister shall be 
considered as members of the Employee’s immediate fam- 
ily. For the first five (5) calendar days of such leave of 
absence, the Employee shall suffer no loss of regular eam- 
ings. 

(b) In the event of a death of another relative or close friend, 
the Employer may grant up to one (1) working day off 
\kith pay to attend the funeral services. 

A 
use vt, wotner. sister, mother_m-.a~~a~er-in- --,-yp aw, grand- * 

22.03 Maternity Leave 
(a) An Employee who has completed her probationary pe- 

riod shall, upon her written request providing at least two 
(2) weeks advance notice where possible, be granted ma- 
ternity leave to become effective twelve (12) weeks im- 
mediately preceding the date of expected delivery or such 
shorter period as may be requested by the Employee, pro- 
vided that she commences maternity leave no later than 
the date of delivery. 

with four (4) weeks written notice of readiness to retum 
to work. The Employer shall reinstate her in the same 
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position held by her immediately prior to taking leave, or, 
if such is not possible, provide her with alternate work of 
a comparable nature at not less than the same step in the 
pay scale and other benefits that accrued to her up to the 
date she commenced leave. 

L'tff- 
O S  - 22.04 Adoptioflaterniiy Leave 

(a) An Employee who has completed her probationary pe- 
riod shall, upon written request, be granted leave without 

twelve (12) months thaEiEii- 

written notice of readiness to ".'urn to work. The Em- 
ployer shall reinstate her in the same position held by her 
immediately prior to taking leave, or, if such'is not possi- 
ble, provide her with alternate work of a comparable na- 
ture at not less than the same step in the pay scale and 
other benefits that accrued to her up to the date she com- 
menced leave. 

(b) The Employee may commence adoption leave upon one 
(1) day's notice provided that application for such leave 
is made when the adoption has beep approved and the 
Employer is kept informed of the progress of the adop- 
tion proceedings. 

(c) The Employee may commence paternity leave upon giv- 
ing fourteen (14) calendar days' notice provided that the 
initial application for such leave is made twelve (12) weeks 
prior to the ~xpected date of delivery. 

22.05 Educational Leave 
(a) For the purpose of determining salary increments, an 
6 Employee who is graned leave of absence for educational 

purposes shall be deemed to remain in the continuous 
service of the Employer for the first twenty-four (24) 
months of such period of leave. 
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(b) During an Employee’s educational leave, she may work 
as a casual Employee with theEmployer without adversely 
affecting her reinstatement to the position from which she 
is on leave. 

22.06 Court Appearance 

(a) In the event an Employee is required to appear before a 
court of law as a member of a jury or as a witness in &@‘ . .mg’ar iu ig  out o m i o y m e n t  with the Employer, 
the Employee shall: 
(i) suffer no loss of regular earnings for the scheduled 

shift+) so missed, 

(ii) be paid an amount equal to her average daily earn- 
ings at the basic rate of pay to a maximum of her 
regularly scheduled daily hours for each day in at- 
tendance in court on a scheduled day of rest., and be 
granted an alternate day of rest as scheduled by the 
Employer. Such rescheduling of the day of rest shall 
not be construed to be a violation of the scheduling 
provisions of Article 7. 

(b) In the event an Employee is scheduled to work on the 
evening or night shift(s) on the day(s) or the night shift 
commencing on the day(s) on which she i s  called.=-a 
juror or witness in matters arising out of her employment 
with the Employer, she shall be granted a leave of ab- 
sence for those scheduled shift(s). 

(c) Where an Employee is required by law to appear before a 
court of law for m o n s  other than those stated in (a) above, 
she shall be granted a leave of absence without pay. 

The Employer shall issue and make available to the Union a 
statement of policy in respect to leaves of absence and any 
other assistance which it may make. available to Employees 
who desire to seek leave for educational purposes. 

22.07 Statement of Policy 
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22.08 General Policies Governing Leaves of Absence 
(a) Applications for leave of absence shall be made, in writ- 

ing, to the Employer as early as possible in order that 
staff substitutions may be arranged. Applications shall 
indicate the date of departure on leave and the date of 
return. 

(b) Except as provided inArticle22.08(c), where an Employee 
is granted a leave of absence of more than a months dura- 
tion, and that Employee is covered by any or all of the 
plans specified in Article 21, that Employee may, subject 
to the Insurer's requirements, make prior arrangement for 
the prepayment of the full premiums for the applicable 
plans. 

(c) For the portion of Maternity Leave during which an Em- 
ployee has a valid health-related reason for being absent 
b m  work and who is in receipt of sick leave, UIC SUB 
Plan Benefits, STD or LTD; benefit plan premium pay- 
ments shall be administered in the same fashion as an 
Employee absent due to illness. 

(d) Vacation accrual and time counted towards achieving an- 
other increment for the portion of Maternity Leave dur- 
ing which the Employee has a valid health-related reason 
for being absent from work and who is in receipt of sick 
leave, UIC SUB Plan Benefits, STD or LTD, shall be 
administered in accordance with the applicable pvisions 
of the Collective Agreement. 

(e) With the exception of a leave of absence for u i -  .C. ness, inthecaseofaleaveofabsenceinexcessofone (1) 
month, Employees shall cease to accrue sick leave and '%J earned vacation to the extent that such leave exceeds one 
(1) month. The Employee's increment date shall also be 
adjusted by the same amount of time. 

(0 Employees shall not be entitled to Named Holidays with 
pay which may fall during the period of leave of absence. 

r". 
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ARTICLE 23: DISCIPLINE, DISMISSAL AND RESIGNA- 
TION 

23.01 Unsatisfactory conduct by an Employee which is considered 
by the Employer to be serious enough to be entered on the 
Employee’s record but not serious enough to warrant suspen- 
sion or dismissal shall result in a written warning to the Em- 
ployee and a copy to the Union within ten (10) days of the 
date the Employer first became a w m  of, or reasonably should 
have become aware of the Occurrence of the act. A Written 
warning that is grieved and determined to be unjustified shall 
be removed from the Employee’s record. 

23.02 Unsatisfactory performance by an Employee which is con- 
sidered by the Employer to be serious enough to be entered 
on the Employee’s record, but not serious enough to warrant 
suspension or dismissal, shall result in a written warning to 
the Employee and a copy to the Union within ten (10) days of 
the date the Employer first became aware of, or reasonably 
should have become aware of the occurrence of the act. It 
shall state a definite period in which improvement or CO- 

tion is expected and, at the conclusion of such time the Em- 
ployee’s performance shall be reviewed with respect to the 
discipline. The Employee shall be informed in writing of the 
results of the review. The assignment of an improvement or 
correction period shall not act to xestrict the Employer’s right 
to take further action during said period, should the Employ- 
ee’s performance so warrant. A written warning that is grieved 
and determined to be unjustified shall be removed from the 
Employee’s record. 

23.03 In the event an Employee is suspended or dismissed, the 
Employer shall, provide written reasons for the suspension 
or dismissal to the Employee and the Union forthwith and in 
any event not later than five (5) days of the action being taken. 
The action of suspension or dismissal shall be within ten (10) 
days of the date the Employer fht became aware of, or rea- 
sonably should have become aware of the occurrence of the 
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act giving rise to the suspension or dismissal. When the ac- 
tion involves a suspension the notice shall specify the time 
period of the suspension. 

23.04 An Employee who has been subject to disciplinary action may, 
after two (2) years of continuous service from the date the 
disciplinary measure was invoked, request in writing that her 
personnel file =a@ of any m o r w c s c i p l i n a r y  
acJqn. Such request shall be granted provided the Employ- 
ee’s file does not contain any further record of disciplinary 
action during the two (2) year period, of which the Employee 
is aware. The Employer shall confirm in writing to the Em- 
ployee that such action has been effected. 

23.05 The procedures stated in Articles 23.01,23.02 and 23.03 do 
not prevent immediate suspension or dismissal for just cause. 

23.06 Where circumstances permit, the Employer shall schedule a 
disciplinary discussion with the Employee by giving reason- 
able advance notice which shall not be less than twenty-four 
(24) hours. At such discussion an Employee may be accom- 
panied by a representative of the Union. 

23.07 In the event that an Employee is rep- to her licensing 
body by the Employer, the Employee shall be so advised, and 
unless otherwise requmted a written copy shall be forwarded 
to the Union forthwith. 

23.08 An Employee absent without good and proper reason and 
without notifying the Employer shall be considered to have 
terminated her services with the Employer. 

23.09 Except for the dismissal of a probationary Employee, there 
shall be no suspension, dismissal or discipline except for just 
cause, 

23.10 Twenty-eight (28) calendar days notice in writing, shall be 
given by the Employee resigning from the Institution. 

23.1 1 Vacation pay on termination shall be paid in accordance with 
Article 17.04. 

\ 
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ARTICLE 24: NO STRHCE OR LOCKOUT 
24.01 There shall be no strike, lockout or slowdown during the cur- 

rency of this Collective Agreement. 

ARTICLE 25: SALARIES 
25.01 (a) Basic hourly salary scales and increments as set out in 

the. Salaries Appendix shall be applicable to all Employ- 
ees covered by this Collective Agreement effective on the 
dates specified therein. 

25.02 (A)Upon obtaining her Alberta Registered Psychiatric Nurse 
designation: 
(a) a newly graduated nurse shall be paid the rate appli- 

cable to a Registered Psychiatric Nurse, retroactive 
to the date of successfully writing her registration 
examinations or her most recent date of employment, 
whichever is later; and 

(b) in all other cases, a nurse who is not registend on 
her date of employment and who subsequently is 
successful in obtaining registration shall be paid the 
rate applicable to a Registered Psychiatric Nurse, 
retroactive to the date of filing proof of application 
for her Alberta Registration with the Employer or 
her most recent date of employment, whichever is 
later. 

(B) Upon becoming registered by the Alberta Association of 
Registered Nurses, a Temporary Permit Holder (GN- 
TPH): 
(a) if newly graduated from an approved School of Nurs- 

ing in Alborta having completed a basic nursing edu- 
cation program or one who has satisfied the Univer- 
sity Co-ordinating Council that she has completed a 
training program substantially equivalent to the ba- 
sic nursing education program offered by an appoved 
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School of Nursing in Alberta, shall be paid the rate 
applicable to a Registered Nurse, retroactive to the 
date of successfully writing her course registration - 
examination or her most recent date of employment, 
whichever is later; and 

(b) in all other cases, a Temporary Permit Holder who 
has applied for issuance of an annual certificate pur- 
suant to the Nursing Profession Act, and who subse- 
quently qualifies to have her name entered into the 
register of registered nurses, shall be paid the rate 
applicable to a Registered Nurse, retroactive to the 
date: 
(i) of issuance of the temporary permit; or 
(ii) of successfully writing her nurse registration 

examination if such is required; or 
(iii) her most recent date of employment, whichever 

is later. 
25.03 Where the Employer establishes a new classification within 

the scope of this Collective Agreement or where a position is 
placed within the bargaining unit by a decision of the Labour 
Relations Board or the Public Service Employee Relations 
Board, the rates of pay applicable shall be subject to negotia- 
tion between the parties. Where mutual agreement is not 
obtained Concerning the rates of pay, this matter shall be re- 
ferred tokbitration as provided within this Collective Agree 
ment. An Arbitration Board in such a case shall have the 
power to establish a rate of pay for the classification in ques- 
tion. 

25.04 Where the Employer has in place a system of depositing pay 
cheques in a bank on behalf of Employees, at1 Employees 
shall participate, providing that the deposit shall be. made in 
the account of the Employee’s choice no later than noon on 
the designated pay day. 
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25.05 Except where payroll cheques or slips are distributed directly 
to the Employee by the payroll office, the Employer shall 
issue such cheques or slips in a manner which holds private 
information on such documents. 

25.06 The Employee's payroll cheque stub shall display the pur- 
pose and amount of each item of income to the extent that the 
Employer's accounting system is capable. The Qloyee's  
paymll cheque stub shall display the purpose and amount of 
each deduction. 

ARTICLE 26: EDUCATIONAL ALLOWANCES 
26.01 For the purpose of establishing an Employee's basic rate of 

ay, the Employer will recognize courses, diplomas and de- >"- relevant to exclusive nursing practice o f f e d  ey bona 
fide post secondary educational institutions. 

Course 
Hourly 

Allowance 
Clinical Course (including mid-wife course) 3% 

(or vice versa) 35# 
Course in Nursing Unit Administration 35# 
One Year Diploma 3% 
Baccalaureate Degree 7% 

'. Master's Degree $1.00 

Active registration in the AARN and eligible 
for active registration in the WNAA 

26.02 The allowances for a clinical course and for the course in 
Nursing Unit Administration are payable only when the come 
is applicable to the position held by the Employee. 

26.03 Allowances for education are not cumulative and an Employee 
shall be paid only for the highest qualification attained, pro- 
vided that, a Head Nurse and an Assistant Head Nurse, sub- 
ject to the limitation in Article 26.02 above, shall be paid for 
both a clinical course and the course in Nursing Unit Admin- 
istration. 



26.04 Allowances for education shall be paid from the date the 
Employee provides proof of qualifications to the Employer 
or from the date of hire. whichever is the later. 

ARTICLE 27: RECOGNITION OF PREVIOUS EXPERIENCE 
27.01 When an Employee has experience Satisfactory to the Em- 

ployer, her starting salary shall be adjusted by applying the 
following rules governing the recognition of previous experi- 
ence, provided that not more than five (5)  years have elapsed 
since such experience was obtained: 
(a) the salary of an Employee with a minimum of one (1) 

years’ satisfactory recent nursing experience shall be ad- 
vanced one (1) incRment in the salary scale; 

(b) the salary of an Employee with a minimum of two (2) 
years’ satisfactory recent nursing experience shall be ad- 
vanced two (2) increments in the salary scale; 

(c) the salary of an Employee with a minimum of three (3) 
years’ satisfactory recent nursing experience shall be ad- 
vanced three (3) increments in the salary scale; 

(d) the salary of an Employee with a minimum of four (4) 
years’ satisfactory recent nursing experience shall be ad- 
vanced four (4) increments in the salary scale; 

(e) the salary of an Employee with a minimum of five (5) 
years’ satisfactory recent nursing experience shall be ad- 
vanced five (5) increments in the salary scale: 

( f )  the salary of an Employee with aminimumof six (6) years’ 
satisfactory recent nursing experience shall be advanced 
six (6) increments in the salary scale; 

(g) the salary of an Employee with a minimum of seven (7) 
years’ satisfactory recent nursing experience shall be ad- 
vanced seven (7) increments in the salary scale. 
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27.02 Additional time worked, measured in monthly units and not 
credited for purposes of initial placement on the s a l q  scale 
shall be applied towards the calculation of the next increment. 

ARTICLE 2 8  SHIFT DIFFERENTIAL AND WEEKEND 

28.01 Shift Dserential 
PREMIUM 

A shift djffereFtidpf one dollar and .. - fifty -, - cents ($1.50) per 

/6 a) to Employees working a shift where the majority of such 
shift falls within the period of Meen hundred (1500) hours 
to ?er6 seven hundred (0700) hours; or 

(b) to Employees for each regularly scheduled hour worked 
between fifteen hundred (1500) hours to zero seven hun- 
dred (0700) hours provided that greater than one (1) hour 
is worked between fifteen hundred (1500) hours and zero 
seven hundred (0700) hours. 

(c) to Employees for all overtime hours worked which fall 
within the period of fifwn hundred (1500) hours to zero 
seven hundred (0700) hours. 

~ ; _ h o u r s m p a j Z  

I O0 

28.02 Weekend Premium 
A weekend premium of one dollar and ten cents (U per 9 hours 

,Oo’’O (a) to ::working a shift wherein the majority of such 
shift falls within a sixty-four (64) hour period commenc- 
ing at fifteen hundred (1500) hours on a Friday; or 

(b) to Employees working each regularly scheduled hour 
worked after fifteen hundred (1500) hours on a Friday 
provided that greater than one (1) hour is worked within a 
sixty-four (64) hour period commencing at fifteen hun- 
dred (1 500) hours on a Friday. 
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(c) to Employees working all overtime hours which fall within 
the sixty-four (64) hour period commencing at fifteen 
hundred (1500) hours on a Friday. 

28.03 All premiums payable under this Article shall not be consid- 
ered as p m  of the Employce’s basic rate of pay. 

ARTICLE 29: PENSION PLAN 
29.01 The Employer shall contribute to the Local Authorities Pen- 

sion Plan, the hblic Service Pension Plan or an al&rnate 
plan agreed to by the Union, as applicable, to provide ben- 
cfits for participating Employees, provided they are sched- 
uled to work at least fourteen (14) hours per week as aver- 
aged over one (1) complete cycle of the shift schedule, in 
accordance with the terms and conditions of the applicable 
Plan. 

29.02 Where an eligible part-time Employee requests enrollment 
in a pension plan referred to in Article 29.01, the Employer 
shall facilitate such enrollment by providing the Employee 
with the necessary forms and submitting such forms as may 
be necessary to the applicable plan forthwith. 

29.03 Where the Employee requests within five (5) years of her 
date of hire to have her first (1st) year of employment recog- 
nized as pensionable service, the Employer shall facilitate 
such armngements as may be necessary and shall pay the 
Employer’s portion of the contributions for the first (1st) year 
of service. 

29.04 The Employer shall distribute to all  Employees brochures and 
other relevant material outlining the above plan upon hiring 
and when there are changes to the Plan. 
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ARTICLE Jo: PART-TIME, TEMPORARY AND CASUAL 
EMPLOYEES 

30.01 Except as modified in this Article, all provisions of this Col- 
lective Agreement shall apply to part-time and casual Em- 

7.02,7.03,7.04,12,15, 
no application to casual 

30.02 (a) A temporary Employee shall be covered by the terms of 
this collective agreement, except that a temporary Em- 
ployee shall have no rights under Article 15: Layoff and 
Recall. 

(b) At the time of hire or transfer to a temporary position the 
Employer shall state in writing a specific number of hours 
per shift and shifts per sh i  cycle which shall constitute 
the regular hours of work for the position. Subject to the 
right of the Employer to release such Employee when no 
longer required in that capacity or on completion of the 
expected term of the position, the aforementioned confir- 
mation shall specify the expected term of the temporary 
position. 

(c) An Employee occupying a temporary position shall not 
have the right to grieve placement pursuant to Article 
14.02, if so eligible, or termination of her employment 
pursuant to Article 30.02(b). 

30.03 Amend Article 7.01(a) to read 
“7.01 (a) (i) Regular houn of work for part-time Employ- 

ees, exclusive of meal periods, shall be as 
scheduled by the Employer but shall be less 
than those for full-time Employees. my may 
be less than seven point seven five (7.75) hours 
pen day and in &ny eve-ncshar &-- 

qv 

the shift schedule. 
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(ii) Notwithstanding the foregoing, where mutu- 
ally agreed, a part-time Employee may work 
full-time hours in special circumstances such 
as vacation. sick leave or absence from work 
by an Employee for jmy reason. 

(iii) At time of hire or transfer, the Employer shall 
state in writing a specific number of hours per 
shift and shifts per shift cycle which shall con- 
stitute the regular hours of work for each part- 
time Employee. Such hours and shifts shall 
not be altered except by mutual agreement 
between the Employer and the Employee or 
by the operation of the provisions of this Col- 
lective Agreement. 

(iv) A part-time Employee may work shifts in ad- 
dition to those specified in Article 30.03. 

(v) Where a part-time Employee volunteers or 
agrees, when requested, to work additional 
shifts which are not designated as her sched- 
uled days of rest, she shall be paid her basic 
rate for hours worked up to seven point seven 
five (7.75) hours in aday and at two times (2X) 
the applicable basic hourly rate for those hours 
worked in excess of seven point seven five 
(7.75) hours in a day. 
Where the Employer requires a part-time 
Employee to work without her having volun- 
teered or agreed to do so or on her scheduled 
day of rest, she shall be paid two times (2X) 
the applicable basic hourly rate for work per- 
formed.'' 

(vi) 
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j0.04 (A)Amend Article 7.02(g) to read: 
‘7.02 (g) Except in cases of emergency or by mutual 

agreement between the Employee and the 
Employer, shift schedules shall provide for: 
(i) at least fifteen point five (15.5) hours off 

duty between shifts: 
(ii) an average of two (2) consecutive days 

per week shall be scheduled as designated 
days of rest; 

(iii) not more than six (6) consecutive sched- 
uled days of work; 

(iv) designated days of rest to occur on one- 
half (1/2) of the weekends, averaged over 
one (1) complete cycle of the shift sched- 
ule, provided that an Employee shall not 
be scheduled to work more than two (2) 
consecutive weekends. “Weekend” shall 
mean a Saturday and the following Sun- 
day, assuring a minimum of fifty-six (56) 
hours off duty. Provided however that, 
when scheduling considerations make 
compliance with the requirement that 
designated days of rest fall on a weekend 
impracticable, such will not be required. 
Such deviation shall be stipulated in the 
written advice required pursuant to Arti- 
cle 30.03: 7,0l(a)(iii).’’ 

@)Amend Article 7.02(h) to read 

“7.02 (h) ltvo (2) optional scheduling systems are avail- 
able which may be applied upon Mutual agree- 
ment, in writing, between the Employer and 
the Union. Where an option is applied, the 
relevant provisions of Article 30.04(A): 
7.02(g) shall be as follows: 
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OFTION 1 

(i) at least fifteen point five (15.5) hours off 
duty between shifts, 

(ii) an average of two (2) consecutive days 
per week shall be scheduled as designated 
days of rest; 

(iii) not more than seven (7) consecutive 
scheduled days of work to occur not more 
than once in a four (4) week cycle: 

(iv) designated days of rest to occur on alter- 
nate weekends. One (1) weekend in each 
four (4) week period shall be an extended 
weekend. "Weekend" shall mean a Sat- 
d a y  and the following Sunday, assur- 
ing a minimum of fifty-six (56) hours off 
duty and 'Btended Weekend" shall mean 
a Saturday and the following Sunday as- 
suring a minimum of seventy-nine point 
seven five (79.75) hours off duty. Pro- 
vided however that, when scheduliig con- 
siderations make compliance with there- 
quirement that designated days of reSt fall 
on a weekend impracticable, such will not 
be required. Such deviation shall be stipu- 
lated in the written advice required pur- 
suant to Article 30.03: 7.Ol(a)(iii). 

OPTION II 
(i) at least fifteen point five (15.5) hours off 

duty between shifts; 
(ii) an average of two (2) consecutive days 

per week shall be scheduled as designated 
days of rest; 
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(iii) not more than seven (7) consecutive 
scheduled days of work to occur not more 
than twice in a six (6) week cycle; 

(iv) designated days of rest on three (3) week- 
ends in a six (6) week period, one of 
which will be an extended weekend. 
“Weekend”shal1 mean a S-ay and the 
following Sunday, assuring a minimum 
of fifty-six (56) hours off duty, and “Ex- 
tended Weekend” shall mean a Saturday 
and the following Sunday assuring a mini- 
mum of seventy-nine point seven five 
(79.75) hours off duty. Provided however 
that, when scheduling considerations 
make compliance with the requirement 
that designateddays of rest fall on a weck- 
end impracticable, such will not be re- 
quired. Such deviation shall be stipulated 
in the written advice required pursuant to 
Article 30.03: 7.01(a)(iii).” 

(C) Violation of any provision of Article 30.04 shall result in 
payment to each affected Employee at two times (2X) 
her basic rate of pay for all regular hours worked during 
the period of violation. 

30.05 (a) No casual Employee shall be scheduled except with her 
consemt. Except where a casual Employee is scheduled 
for a specific job or relieves for absences, the duration of 
which is three (3) months or less, advance notice of sched- 
uling shall not exceed seven (7) calendar days. 

(b) Where a casual Employee is transferred to a position pur- 
suant to Article 14.02, she shall receive the benefits of a 
temporary Employee while filling that position. 

(c) Where a casual Employee is regularly scheduled under 
the provisions of Article 2.06(b)(ii) and (iii) the schedul- 
ing provisions of Article 7 shall apply. 
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(d) In the event that a casual Employee reports to work as 
scheduled OT called and the Employer cancels her shift, 
the Employee shall be paid three (3) hours’ pay at the 
Employee’s basic rate of pay. 

30.06 (a) Part-time Employees and casual Employees shall be enti- 
tled to an increment on the completion of one thousand 
nine hundred and twenty point seven-five (1,920.75) regu- 
lar hours of work and thereafter a further increment upon 
tbe completion of each period of one thousand seven hun- 
dred and eleven point five zero (1711.50) regular hours 
actually worked to the maximum increment granted full- 
time Employees. 

(b) For part-time Employees, leave of absence for lJ4onJNs.i: 
n-er leaves of absence not exceeding one (1) month, 
periods of_ sick leave with pay and while in receipt of 
Workers’ Compensation benefits shall be Considered as 
hours worked for the purpose of calculating increments 
in accordance with Article 30.06(a). 

(c) For part-time Employees, educational leave up to twenty- 
four (24) months shall be considered as hours worked for 
the purpose of calculating increments in accordance with 
Article 30.06(a). 

30.07 In the case of casual Employees, amend Article 17 to read: 
“17.00 (a) Casual Employees shall be paid, in addition 

to their basic rate of pay, a sum equal to: 
(i) six percent (6%) of their regular earnings 

during the first (1st) employment year; / (ii) eight percent (8%) of their regular eam- 
ings during the second (2nd) to ninth (9th) 
employment years; 

(iii) ten percent (10%) of their regular earn- 
ings during the tenth (10th) to nineteenth 
(19th) employment years; 
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(iv) twelve percent (12%) of their regular 
earnings during the twentieth (20th) and 
subsequent employment years; in lieu of 
vacations with pay. 

Casual Employees shall receive payment in 
lieu of vacations with pay to which they are 
entitled following each pay period.'' 

30.08 In the case of paa-time Employees, amend Article 17.02 to 
read: 
"17.02 (A) Only those hours of work paid at the basic rate 

of pay, hours worked on a Named Holiday to 
a maximum of seven point seven five (7.75) 
hours, and periods of sick leave with pay wiU 
be recognized for the purpose of determining 
vacation pay or entitlement. 
During each year of continuous service in the 
employ of the Employer, an Employee shall 
commence earning entitlement to a vacation 
with pay to be taken in the next following va- 
cation year and the rate at which such entitle- 
ment is earned shall be governed by the posi- * 
tion held by the Employee and the total length 
of service in accordance with the following: 
(a) SWNwse andAssistMt Head Nurse 

(b) 

(B) 

Regular part-time Employees shall earn 
vacation with pay calculated in hours in 
accordance with the following formula: 

Hours worked Number of hours 
during the The applicable of paid vacation 
vacationyear X %outlined = timetobetaken 
at the rate below in the next 
specified in following vacation 
30.08 (17.02(A)) Yew 
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(i) sixpercent(6%)duringthefirst(lst) 
employment year; 

(ii) eight percent (8%) during each of the 
second (2nd) to ninth (9th) employ- 
ment years; 

(iii) ten percent (10%) during each of the 
tenth(1Oth) tonineteenth(19th)em- 
ployment years; 

(iv) twelve percent (12%) during eachof 
the twentieth (20th) and subsequent 
employment years. 

(b) Head Nurse ana' Instructor 
Regular part-time Employees shall earn 
vacation with pay calculated in hours in 
accordance with the following formuIa: 

Hours worked Number of hours 
during the The applicable of paid vacation 
vacationyear X %outlined = timetobetaken 
at the rate below in the next 
specified in following vacation 
30.08 (17.02(A)) Ye= 

(i) eight percent (8%) during each of the 
first (1st) to ninth (9th) employment 
years: 

(ii) ten percent (10%) during each of the 
tenth (10th) to nineteenth (19th) em- 
ployment years: 

(iii) twelve percent (12%) during each of 
the twentieth (20th) and subsequent 
employment years. 
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(C) Employee with Less than a Year of Service 
An Employee who has less than one (1) year 
of service prior to the first (1st) day of 
in any one (1) year shall be entitled to a vaca- 
tion calculated on the number of months from 
the date of employment in proportion to which 
the number of months of the Employee’s serv- 
ice bears to twelve (12) months. 
Where a voluntarily terminated Employee 
commences employment within six (6) months 
of date of termination of employment with an- 
other Employer signatory to an agreement 
containing this provision, such Employee, 
shall, after one (1) year of service, receive va- 
cation entitlement as though her employment 
had been continuous. The Employer shall pro- 
vide the Employee with a written statement 
of her vacation entitlement upon termination.” 

(D) 

30.09 Amend Article 17.04(a) to read 
“17.04 (a) If an Employee is terminated and proper no- 

tice given, vacation pay earned to the date of 
termination pursuant to Article 30.08 will be 
paid in compliance with Article 17.04(c):’ 

30.10 Amend Article 18 to read: 
“18.01 Part-time and casual Employees shall be paid in ad- 

dition to their basic rate of pay a sum equal to four 
point eight percent (4.8%) of their regular earnings 
in lieu of Named Holidays inclusive of the “Floater” 
holiday. 

18.02 A part-time or casual Employee required to work on 
a Named Holiday shall be paid at one and one-half 

@es (1 1/2Xl&basic rate of pay for work per- 
formed up to seven point seven five (7.75) hours. ~wo 

’ 
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times (2X) her basic rate of pay shall be paid for 
work in excess of seven point seven five (7.75) hours 
on such day. 

An Employee shall be scheduled so as to pro- 
vide her with days off on at least three (3) of 
the actual NamedHolidays. Unless otherwise 
requested by the Employee, one of these three 
(3) Named Holidays shall be either Christmas 
or New Year’s Day. 

(b) (i) An Employee granted Christmas Day off 
in accordance with Article 18.03(a) 
above, shall be scheduled such .that she 
shall have two (2) consecutive days where 
she will not be obliged to work (i.e. De- 
cember 24 and 25; or December 25 and 
26). 

(ii) An Employee &ranted New Year’s Day off 
in accordance with Article 18.03(a) 
above, shall be scheduled such that she 
shall have two (2) consecutive days where 
she shall not be obliged to work (i.e. De- 
cember 31 and January l; or January l 
and 2).” 

18.03 (a) 

30.1 1 Amend Article 19.02 to read: 
“19.02 A part-time Employee shall accumulate sick leave 

benefits on the basis of one and one-half (1 In) days 
per month, pro-rated on the basis of the regularly 
scheduled hours worked by the part-time Employee 
in relation to the regularly scheduled hours for a full- 
time Employee. Such Employee shall not be enti- 
tled to apply sick leave credits prior to the comple- 
tion of sixty-five (65) shifts of service with the Em- 
ployer.“ 
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30.12 Casual Employees shall be eligible for Workers' Compensa- 

I 
ARTICLE 31: COPIES OF COLLECTIVE AGREEMENT 
31.01 Following the signing of the Collective Agreement, each 

Employee affected shall be provided with a copy by the Em- 
ployer within seven (7) days of receipt of the copies by the 
Employer. The Collective Agreement shall be printed in 
pocket-size booklet form by the United Nurses of Alberta. 
The costs of printing shall be shared equally between the par- 
ties. 

31.02 The Employer shall provide a copy of the Collective Agree- 
ment to each new Employee upon hiring. 

ARTICLE 32: GRIEVANCE PROCEDURE 
32.01 Communication 

p* benefits in accordance with the laws of Alberta. 

(a) Any notice or advice which the Employer or members of 
its administrative staff are required to give the Union in 
respect of any matter referred to in this Article and &ti- 
cle 33 shall be sufficient if sent by registered mail or de- 
livered to the President or Secretary of the Union except 
where an alternate person is specified in advance by the 
Union in writing. 

(b) Any notice or advice which the Union is required to give 
to the Employer in respect of any matter referred to in 
this Article and Article 33 shall be sufficient if delivered 
to the Administrator of the Institution or in her absence, 
her designate. 

(c) The hearing of grievances at any stage of the grievance 
procedure may be held during the normal working day 
with no loss of basic pay for a participating Employee 
provided the Employee does not leave the Employer's 
premises. 
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32.02 D@niiwn of D m  Periods 
(a) For the purpose of this Article, periods of time referred to 

in days shall be deemed to mean such periods of time 
calculated on consecutive calendar days exclusive of Sat- 
urdays, Sundays and Named Holidays which are speci- 
fied in Article 18. 

(b) Time limits may be extended by mutual agreement in 
writing. 

32.03 Dispute Between the Employer and the Employee(s) 
(a) step 1 

If a dispute arises between the Employer and an Employee 
regding the interpretation, application or alleged viola- 
tion of this Collective Agreement, the Employee shall first 
seek to settle the dispute through discussion with the unit 
supervisor. If the dispute is not resolved satisfactorily, it 
may then become a grievance and be advanced to Step 2. 

The grievance shall be submitted in writing to the Direc- 
tor of the Department within ten (10) days of the date the 
Employee first became aware of or masonably should have 
become aware of the occurrence of the act causing the 
grievance. It shall state the clause claimed to have been 
violated, the nature of the grievance and the redress sought. 
The decision of the Director shall be communicated, in 
writing, to the Union within seven (7) days of the sub- 
mission. If the dispute is not resolved satisfactorily in 
Step 2, it may be advanced to Step 3. 

The written grievance, within seven (7) days of receipt of 
the decision of the D b t o r  under Step 2, may be advanced 
to the Administrator. The decision of the Administrator 
shall be communicated, in writing. to the Union within 
seven (7) days of the submission. 

(b) Step 2 

(c) Step 3 
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(d) Step 4 
If the decision of the Administrator is not acceptable to 
the Union, it may submit the grievance to arbitration as 
hereinafter provided within seven (7) days of receipt of 
the decision from the Administrator. 

(e) If a meeting is held at Step 1, Step 2 or Step 3, an Em- 
ployee shall have the right to be accompanied by a repre- 
sentative of the Union. 

32.04 Disputes Between the Parties 
(a) Ifa dispute directly affects two (2) or moE Employees, it 

may be identified as a group grievance and be initiated at 
Step 2 and processed therefrom in the same manner as an 
individual grievance. A group grievance shall list all 
Bmployees affected by the grievance and the results of 
such grievance shall apply, proportionately if applicable, 
to all Employees listed on the original grievance. 

(b) A “Policy Grievance” is a dispute between the parties 
which, due to its nature, is not properly the subject of an 
individual or group grievance. Such grievance shall be 
initiated, in writing, to the Department Head or Local 
Union President, by a representative of the aggrieved party 
within ten (10) days of the date the aggrieved party first 
became aware of or reasonably should have become aware 
of the event leading to the grievance. 

32.05 Default 
(a) Should the Employee or the Union fail to comply with 

any time limit in the grievance procedure, the grievance 
will be considered conceded and shall be abandoned un- 
less the parties have mutually agreed, in writing, to ex- 
tend the time limits. 

(b) Should the Employer fail to comply with any time limit 
in the grievance procedure, the grievance shall automati- 
cally move to the next step on the day following the expiry 
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of the particular time limit unless the parties have mutu- 
arty agreed, in writing. to extend the time limit. 

ARTICLE 33: ARBITRATION 
33.01 Ether of the parties wishing to submit a grievance to arbitra- 

tion shall notify the other party in writing to its intention to 
do so; and 
(a) name its appointee to the Arbitration Board, or 
(b) state its desire to meet to consider the appointment of a 

single arbitrator. 
33.02 Withiin seven (7) days after receipt of notification provided 

, for in Article 33.01 above, the party receiving such notice 
shall: 
(a) inform the other party of the name of its appointee to an 

Arbitration Board; or 
@) arrange to meet with the other party in an effort to select 

a single arbitrator. where agreement cannot be reached 
on the principle and/or selection of a single arbitrator, an 
Arbitration Board shall be established. 

33.03 Where appointees to a Board have been named by the par- 
ties, they shall, within seven (7) days, endeavour to seIect a 
mutually acceptable chairperson for the Arbitration Board. 
If they are unable to agree upon the choice of a chairperson 
they shall immediately request the Minister of Labour forthe 
Pmvince of Alberta to appoint a chairperson. 

33.04 After a single arbitrator has been selected or the Arbitration 
Board has been formed in accordance with the above proce- 
due, shelit shall meet with the parties within twenty-one (21) 
days and hear such evidence as the parties may desire to 
present, assure a full, fair hearing, and shall render the deci- 
sion, in writing, to the parties within fourteen (14) days after 
the completion of the hearing. 
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33.05 The decision of a majority of a Board of Arbitration, or if 
there is no majority the decision of the chairperson, shall be 
the decision of the Board. The decision of a Board of Arbi- 
tration or the decision of a single arbitrator shall be final and 
binding on the parties. 

33.06 The Arbitration decision shall be governed by the terms of 
this Collective Agreement and shall not alter, amend or change 
the terms of this Collective Agreement; however, where a 
Board of Arbitration or an arbitrator, by way of an award, 
determines that an Employee has been dischiqed or other- 
wise disciplined by an Employer for cause and the Collective 
Agreement does not contain a specific penalty for the infrac- 
tion that is the subject matter of the arbitration, the arbitratdr 
or Board may substitute any penalty for the discharge or dis- 
cipline that to herkt seems just and reasonable in all the cir- 
cumstances. 

33.07 Each of the parties to this Collective Agreement shall bear 
the expenses of its appointee to an Arbitration Board. The 
fees and expenses of the chairperson or single arbitrator shall 
be borne equally by the two (2) parties to the dispute. 

33.08 Any of the time limits herein contained in arbitration pro- 
ceedings may be extended if mutually agreed to in writing by 
the parties. 

33.09 For the purpose of this Article, periods of time referred to in 
days shall be deemed to mean such periods of time calcu- 
lated on consecutive calendar days exclusive of Saturdays, 
Sundays, and Named Holidays which are specified in Arti- 
cle 18. 

ARTICLE 34: OCCUPATIONAL HEALTH & SAFETY 
34.01 (a) The Employer shall establish an Occupational Health and 

Safety Committee, which shall be composed of representa- 
tives of the Employer and representatives of the Union 
and may include others representing recogwi2ed functional 
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bargaining units. This Committee shall meet once a 
month, and in addition shall meet within ten (10) days of 
receiving a written complaint regarding occupational 
health or safety. An Employee shall be paid her basic 
rate of pay for Wndance at Committee mEtlKgS. ---- 

(b) Minutes of each meeting shall be taken and shall be ap- 
proved by the Employer, the Union, and other bargaining 
groups, refemd to in (a), prior to circulation. 

(c) The purpose of the OccupationalHealth and Safety Com- 
mittee is to consider such matters as Occupational Health 
and Safety and the Union may make recommendations to 
the Employer in that regard. 

(d) The Occupational Health & Safety Committee shall also 
consider measures necessary to ensure the sec-urity of each 
Employee. on the Employer's premises and the Union ma 
makereammendations to ttieTmplbyer ib that reg& 

(e) Should the recommendations not be implemented and 
adequate steps taken towards implementation within forty- 
five (45) calendar days from the date the recommenda- 
tion is made, the Union may request and shall have the 
right to present its recommendation(s) to the Board of 
Trustees of the Hospital concerned. The Board shall re- 
ply in writing to the Union within fourteen (14) calendar 
days of the presentation by the Union. 

34.02 No Employee shaJI be assigned to work alone on a ward or 
unit. 

34.03 Where gn Employee requires specific immunization and ti- 
tre, as a result of or related to her work, it shall be provided at 
no cost. 

- - -. I 

:I/ 
' ARTICLE 35: IN-SERVICE PROGRAMS 

35.01 (a) The parties to this Collective Agnxment recognize the 
value of continuing in-service education for Employees 
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in the Nursing profession and that the responsibility for 
such continuing education lies not only with the individual 
but also with the Employer. For the purpose of this Aai- 
de, the term “in-service” includes orientation, acquisi- 
tion and maintenance of essential skills, and other pro- 
gram which may be offered by the Employer. 

(b) The Employer reserves the right to identify specific in- 
service sessions as being compulsory for Employees and 
those required to attend such sessions shall be paid at the 
applicable rate of pay for attendance. The cost of maten- 
als and tuition for an in-service session offered by the 
Employer shall be paid for by the Employer for those 
Employees whose attendance is compulsory. In addition 
to any in-service the Employer may identify as compul- 
sory, the following in-service programs shall be compul- 
sory and shall be provided to Employees on an annual 
basis: 
(i) Cardio-Pulmonary Resuscitation 
(ii) Fire (hands on experience with equipment except 

where not required by the Institution’s established 
written fire procedures) 

(3 )  Evacuation and disaster procedures 
(iv) Proper lifting and prevention of back injuries. 

(c) Employees who attend in-service programs which ace not 
identified as compulsory by the Employer shall suffer no 
loss of regular earnings for attending such programs. 

(d) The Employer shall provide in-service education to en- 
sure that each Employee has the opportunity to attend not 
less than twenty-three (23) hours per year. The twenty- 
three (23) hours shall be in addition to any hours neces- 
sary for the compulsory in-service as provided for i n k -  
ticle 35.01(b). 

(e) The Employer shall make available in each Institution no 
fewer than five (5) current nursing journals. 
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ARTICLE 36: PROFESSIONAL RESPONSLBliLI'W 
36.01 (a) In each Hospital, a Professional Responsibility Commit- 

tee shall be established with up b four (4) Employees 
elected by the Union and up to four (4) representatives of 
the Employer. A Chairwoman shall be elected from 
amongst the Committee. The Committee shall meet at 
least once a month at a regularly appointed time, and 
within ten (10) days of receiving a written complaint re- 
garding patient care. 

@) Alternate representatives may be designated from the same 
group. 

(c) Agendas for each meeting will be circulated prior to each 
meeting. Minutes of each meeting will be kept. The min- 
utes of the Professional Responsibility Committee shall 
be appmved by both parties prior to circulation. Unre- 
solved items from pfivious meetings will be highlighted 
and reviewed. 

(d) The functions of such Committee are to examine and make 
recommendations regarding the concerns of Employees 
relative to patient care. 

(e) Where a complaint is specific to one (1) ward or unit, the 
Union shall discuss the complaint with the unit supervi- 
sor before the matter is discussed at the Professional Re- 
sponsibility Committee. 

(f) When an item is unresolved for more than forty-five (45) 
calendar days, that is, not having received a satisfactory 
answer from the party or parties concerned, either par- 
ties' wpresentativefs) on the Professional Responsibility 
Commiuee may request and shall have the right to pment 
their complaint to the Board of Trustees of the Institution 
concerned. The Board of Trustees will then give their 
reply to the Professional Responsibility Committee within 
fourteen (14) calendar days. 
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(9) To prevent misunderstandings and to assure all problems 
are dealt with, answers must be communicated, in writ- 
ing, to the Professional Responsibility Conunittee. 

36.02 An Employee attending Professional Responsibility Commit- 
tee meetings shall be paid her basic rate of pay for such at- 
tendance. 

ARTICWE 37: EXTENDED WORK DAY 
37.01 (a) Where the parties to this Collective Agreement agree to 

implement a system employing extended working days 
and resultant compressed work week, they shall evidence 
such agreement by signing a document indicating: 
(i) applicable nursing unit 
(ii) applicable positions 
(iii) applicable extended work day option. 
Such list may be amended from time to time by agree- 
ment of the parties. 

(b) Agreements referred to in Article 37.01(a) may be termi- 
nated by either party providing to the other party twelve 
(12) weeks notice in writing of such intent. 

(c) Where an extended work day system is implemented or 
discontinued, the resulting change to the hours per shift 
and shifts per shift cycle of a part-time Employee shall 
not be deemed to be a violation of Article 30.03. Where 
such change occurs, the Employer shall issue a new state- 
ment to the affected Employee within ten (10) days of the 
change. 

(d) The Employer and the Union acknowledge and confirm 
that, with the exception of those amendments hereinafter 
specifically detailed, when the extended work day is im- 
plemented in a nursing unit, all other Articles of this Coi- 
1tctiveAgreement shall remain in full force and effect as 
between the parties. 
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37.02 lko optional extended workday scheduling systems ate avail- 
able which may be applied upon mutual agreement pursuant 
to Article 37.01(a), Where Option I or Option I1 is applkd, 
the relevant provisions of Article 7 and 30 shall be amended 
as follows: 
Optlon I: 11.08 Hour hietided Work Day 
(A)Amend Aaicle 7.01(a) in its entirety to rcad: 

I “7.01 (a) Regular hours of work for full-time Employ- 
ees, exclusive of meal periods, shall: 

(i) be a consecutive time period of eleven 
hours and five minutes (1 1.08 hours) per 

(ii) be t h i i - s i x  point nine three (36.93) hours 
per week averaged over one (1) complete 
cycle of the shift schedule: 

(iii) except where overtime is necessitated, 
maximum in-hospital hours shall not ex- 
ceed twelve point two five (12.25) hours 
per day, as determined by the start and 
finish times of the shift.” 

day; 

(B) Amend Article 7.01@) in its entirety to read 
“7.01 (b) Regular hours of work shall be deemed to: 

(i) include as scheduled by the Employer, 
three (3) rest periods of fifteen (15) min- 
utes during each full working shift; and 

(ii) exclude, as scheduled by the Employer, 
two (2) meal periods of thirty (30) or 
thirty-five (35) minutes each, the alterna- 
tive to be applied by the Employer. Two 
(2) or more meal periods or rest periods 
may be combined by agreement between 
the Employee and the Employer; 

73 



(iii) except that such meal periods shall not 
be scheduled to occur in the first or last 
hour of the shift except by mutual agree- 
ment between the Employer and the Em- 
ployee.” 

(C) Amend Article 7.02(d). (e), (0, (0). (h) and (i) to red. 
“7.02 (d) The shift patterns which maybe available are: 

(i) Permanent days 
(ii) Permanent nights (only by request of Em- 

(iii) Nights and days rotation 
(e) A request by an Employee to work permanent 

nights shall not be unreasonably withheld but 
the Employer may require an Employee work- 
ing permanent nights to work blocks of day 
shift for the purpose of maintaining profi- 
ciency. Such blocks shall total not more than 
two (2) blocks per year totalling not more than 
fourteen (14) calendar days per year. 

(f) Employees who are required to rotate shifts, 
shall be assigned day duty one-half (In) of 
the time during the shift cycle, provided that 
in the event of an emergency or where unu- 
sual circumstances exist, an Employee may be 
assigned to such shift as may be necessary. 
For the purpose of applying the foregoing, an 
Employee will be deemed to have b e n  as- 
signed day duty for those periods of time ab- 
sent on vacation or on or for a Named Holi- 
day, that would have, except for such absence, 
been day duty to which the Employee would 
have been assigned in accordance with the shift 
schedule. Scheduled days of mt shall not be 

ployee) 
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considered as day duty for the purpose of ap- 
plying this provision. 

(8) Except in cases of emergency or by mutual 
agreement between the Employee and the Em- 
ployer, shift schedules shall provide for: 
(i) atleasttwenty-twopoint five (22.5) hours 

off duty on a shift changeover between 
extended shifts; 

(ii) at least two (2) consecutive days of rest 
per week; and 

(iii) two (2) weekends off duty in each four 
(4) week period. ‘Weekend” shall mean 
a Saturday and the following Sunday. The 
period of time off must be at least m- 
nine (59) hours: 

(iv) not more than four (4) consecutive ex- 
tended shifts nor more than four (4) ex- 
tended shifts per week. 

(h) Does not apply 
(i) violation of any p v i s i o n  ofArticle 37.02 Op- 

tion I(C) 7.02(g) shall rcsult in payment to each 
affected Employee at two times (2X) her ba- 
sic rate of pay for all regular hours worked 
during the period of violation!’ 

@)Amend Article 30.03: 7.01(a)(i) to read: 
“30.03 7.01 (a) (i) Regular hours of work for part- 

time Employees, exclusive of 
meal periods, shall be as sched- 
uled by the Employer but shdl 
be less than those for full-time 
Employees. They may be less 
than eleven hours and five min- 
utes (1 1.08 hours) per day and, 
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in any event, shall be less than 
thirty-six point nine three (36.93) 
hours per week averaged over 
one (1) complete cycle of the 
shift schedule:’ 

(E) Amend Article 30.04(A) 7.02(g) to read: 
“30.04 (A) 7.02 (g) Except in cases of emergency or 

by mutual agreement between the 
Employee and the Employer, shift 
schedules shall provide for: 

(i) at least twenty-two point five 
(22.5) hours off duty on a shift 
chdngeover between extended 
shifts; 

(ii) an average of three (3) days 
per week shall be scheduled 
as designated days of rest, and 
at least two (2) such days of 
rest per week shall be con- 
secutive; 

(iii) two (2) weekends off duty in 
each four (4) week period. 
“Weekend” shall man a Sat- 
urday and the following Sun- 
day. The period of time off 
must be at least fifty-nine (59) 
hours; 

(iv) not more than four (4) con- 
secutive extended shifts nor 
more than four (4) extended 
shifts per week.” 
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Option IT: 9.75 Hour Extended Work Day 
(A)AmendArticle 7.01(a) to read: 

“7.01 (a) Regular hours of work for full-time Employ- 
ees, exclusive of meal periods, shak 

(i) be a consecutive time period of nine point 
seven five (9.75) hours per day: 

(ii) be thirty-seven point zero five (37.05) 
hours per week averaged over one (1) 
complete cycle of the shift schedule.” 

@)Amend Article 7.01(b) in its entirety to read: 

“7.01 (b) Regular hours of work shall be deemed to: 

(i) include as scheduled by the Employer, 
three (3) rest periods of fifteen (15) min- 
ute.~ during each full working shift; and 

(ii) exclude, as scheduled by the Employer, 
one (1) meal period of thirty (30) min- 
utes. ”bo (2) or more meal periods or 
rest periods may be combined by agree- 
ment between the Employee and the 
Employer; 

(iii) except that such meal period shall not be 
scheduled to occur in the first or last hour 
of the shift except by mutual agreement 
between the Employer and the Em- 
ployee:’ 

(C) Amend Article 7.02(g), (h) and (i) to read. 
“7.02 (g) (i) at least twenty-two point five (22.5) hours 

off duty on a shift changeover between 
extended shifts; 

(ii) at least two (2) consecutive days of rest 
per week; and 
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(iii) two (2) weekends off duty in each four 
(4) week period. “Weekend” shall mean 
a Saauday and the following Sunday. The 
period of time off must be at least fifty- 
nine (59) hours; 

(iv) not more than four (4) consecutive ex- 
tended shifts nor more than four (4) ex- 
tended shifts per week. 

(h) Does not apply 
(i) Violation of any provision of Article 37.02 Op- 

tion II(C) shall result in payment to each af- 
fected Employee at two times (2X) her basic 
rate of pay for ail regular hours worked dur- 
ing the period of violation.” 

@)Amend Article 30.03: 7.01(a)(i) to read 
“30.03 7.01 (a) (i) Regular hours of work for part-time 

Employees, exclusive of meal peri- 
ods, shall be as scheduled by the 
Employer but shall be less t h q  
those for full-time Employees. 
They may be less than nine point 
seven five (9.75) hours per day and, 
in any event, shall be less than 
thirty-seven point zero five (37.05) 
hours per week averaged over one 
(1) complete cycle of the shift 
schedule.” 

(E) Amend Article 30.04(A) 7.02(g) to 

“30.04 (A) 7.02 (9) Except in cascs of emergency or by 
mutual W m e n t  between the Em- 
ployee and the Employer, shift 
schedules shall provide for: 
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(i) at least twenty-two point five 
(22.5) hours off duty on a shift 
changeover between extended 
Shift& 

(ii) an average of three (3) days per 
week shall be scheduled as des- 
ignakd days of rest, and at least 
two (2) such days of rest per 
week shall be consecutive; 

(iii) two (2) weekends off duty in 
each four (4) week period. 
“Weekend” shall-mean a Sat- 
urday and the following Sun- 
day. The period of time off 
must be at least fifty-nine (59) 
hours; 

(iv) not more than four (4) c o r n u -  
tive extended shifts, nor more 
than four (4) extended shifts 
per week.“ 

37.03 Amend Article 8.01(a) to read: 
“8.01 (a) Overtime is ail time authorized by the Em- 

ployer and worked by tRe Employee in excess 
of the regular daily hours specified in the ap- 
plicable Option in Article 37.02, or on sched- 
uled days of rest.” 

37.04 Amend Article 1 1.02 to read: 
“1 1.01 New Employees shall serve a probationary period of 

four hundred and seventy-one (471) hours, provided 
however, that each full day of absence from work for 
any reason will extend the probationary period by 
one (1) day. If a new Employee is unsuitable in the 
opinion of the Employer, such Employee may be ter- 
minated at any time during the probationary period 
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without notice and without recourse to the grievance 
procedure.” 

37.05 Amend Article 17.02 to read: 
“17.02 Vacation Entitlement 

During each year of continuous service in the em- 
ploy of the Employer, an Employee shall earn enti- 
tlement to a vacation with pay to be taken in the next 
following year. The rate at which such entitlement 
is earned shall be governed by the position held by 
the Esnployee and the total length of such service as 
follows: 

(a) Staff Nurse and Assistant Head Nurse 
(i) Duringthefirst (1st)yearofsuchemploy- 

ment, an Employee eams a vacation of 
one hundred and sixteen point two five 
(116.25) working hours per year; 

(ii) During each of the second (2nd) to ninth 
(!MI) years of employment, an Employee 
earns vacation of one hundred and fifty- 
five (1 55) working hours per year; 

(iii) During each of the tenth (loth) to nine- 
teenth (19th) years of employment, an 
Employee commences to earn vacation 
with pay at the rate of one hundred and 
ninety-three point seven five (193.75) 
working hours per year; 

(iv) During each of the twentieth (20th) and 
subsequent years of employment, an Em- 
ployee commences to earn vacation with 
pay at the rate of two hundred and th iy -  
two point five (232.5) working hours per 
year. 



(b) Head Nurse and Instructor 
(i) During each of the first (1st) to ninth (9th) 

years of employment, an Employee earns 
vacation of one hundred and fifty-five 
(155) working hours per year; 

(ii) During each of the tenth (10th) to nine- 
teenth (19th) years of employment, an 
Employee commences to earn vacation 
with pay at the rate of one hundred and 
ninety-three point seven five (193.75) 
working hours per year; 

(iii) During each of the twentieth (20th) and 
subsequent years of employment, an 
Employee earns vacation with pay at the 
rate of two hundred and thirty-two point 
five (232.5) working hours per year.” 

37.06 Amend Article 17.04(a) to read: 
“17.04 (a) Vacation Pay on Temzinatian 

If employment is terminated and proper no- 
tice given, the Employee shall receive vaca- 
tion pay in lieu of: 
(i) the unused period of vacation entitlement 

up to in each calendar 
year at her basic rate, together with 

(ii) six percent (6%) in the case of an Em- 
ployee entitled to one hundred and six- 
teen point two five (116.25) working 
hours vacation per annum, or eight per- 
cent (8%) in the case of an Employee, 
entitled to one hundred and fifty-five 
(155) working hours vacation per annum, 
or ten percent (10%) in the case of an 
Employee entitled to one hundred and 
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ninety-three point seven five (193.75) 
working hours vacation per annum, or 
twelve percent (12%) in the case of an 
Employee entitled to two hundred and 
thirty-two point five (232.5) working 
hours vacation per annum, of the Elmploy- 
ee’s reguiar earnings from the first (1st) 
day of in each calendar 
year to date of termination.” 

37.07 Amnd Atticle 18.01 by adding (c) to read 
“18.01 (c) It is agreed that afull-time Employee covered 

by this Article shall be entitled to eleven (1 1) 
Named Holidays and one (1) Floater Holiday 
as specified, and shall be paid far same at her 
basic rate of pay for seven point seven five 
(7.75) hours to a maximum of ninety-three (93) 
hours per annum.” 

37.08 Amend Article 18.03 by adding (c) to read: 
“18.03 [c) pay for the day referred to in (a)(i), (ii). (iii) 

and (b) shall be for seven point seven five 
(7.75) hours.” 

37.09 Amend Atticle 19.02 to read: 
“19.02 After three (3) months service, an Employee shall be 

allowed a credit for sick leave computed from the 
date of employment at the rate of eleven point six 
two five (1 1.625) hours for each full month of em- 
ployment to a maximum credit of nine hundred and 
thirty (930) horn provided, however, that an Em- 
ployee shall not be entitled to apply sick leave cred- 
its prior to the completion of three (3) months of sew- 
ice.” 
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37.10 AmendArticle 19.03 toread: 
“19.03 An Employee granted sick Ieave shall be paid for the 

period of such leave at her basic rate of pay and the 
number of hours thus paid shall be deducted from 
her accumulated sick leave credit to the total number 
of the Employee’s accumulated credit at the time sick 
leave commenced.” 

37.11. Amend Article 19.05 to read: 
“19.05 When an Employee has accrued the maximum sick 

leave credit of nine hundred and thirty (930) hours, 
she shall no longer acme  sick leave credits until such 
time as her total accumulation is reduced below the 
maximum. At that time, she shall recommence ac- 
cumulating sick leave credits.” 

37.12 Amend Article 28.01 to read: 
“28.01 ShiB Dwerential 

A shift differential of one dollar and fifty cents ($1 SO) 
per hour shall be paid to Employees for all hours 
worked within the period between fifteen hundred 
hours (1500) and zero seven hundred (0700) hours.” 

37.13 Amend ArticJe 28.02 to read: 
“28.02 Weekend Premium 

A weekend premium of one dollar and ten cents 
($1.10) per hour shall be paid for all hours worked 
during a sixty-four (64) hour period commencing at 
fifteen hundred (1500) hours on a Friday.” 

37.14 Amend Article 30.03: 7.01(a)(v) and (vi) to read: 
“30.03 7.01 (a) (v) Where a part-time Employee volun- 

teers or agrees, when requested, to 
work additional shifts which are not 
designated as her scheduled days of 
rest, she shall be paid her basic rate 
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of pay for such hours or, if applica- 
ble, two times (2X) the applicable 
basic hourly rate for those hours 
worked in excess of the regular daily 
hours specified in the applicable Op- 
tion in Article 37.02. 

(vi) Where the Employer requires a part- 
time Employee to work without her 
having volunteered or agreed to do so 
or on her scheduled days of rest., she 
shall be paid two times (2X) the ap- 
plicable basic hourly rate for work 
peIfOlTIled.” 

37.15 Amend Article 30.10 to read 
“18.01 A part-time or casual Employee shall be paid in ad- 

dition to her basic rate of pay a sum equal to four 
point eight percent (4.8%) of her regular earnings in 
lieu of Named Holidays, inclusive of the “Floater” 
holiday. 

18.02 (a) Apart-timeEmployee who workson aNarned 
Holiday shall be. paid for hours worked on the 
Named Holiday up to the regular daily hours 
specified in the applicable Option in Article 
37.02 at one and one-half times (1 1DX) her 
basic rate of pay and at two times (ax) the 
applicable basic hourly rate for all hours 
worked in excess of the regular daily hours 
specified in the applicable Option in Article 
37.02. 
A casual Employee who works an extended 
work day shift on a Named Holiday shall be 
paid at one and one-half times (1 U2X) the 
applicable hourly rate for the first seven point 
seven five (7.75) hours and two times (2X) the 

(b) 
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applicable hourly rate for all hours in excess 
of seven point seven five (7.75) hours, except 
where she replaces another Employee who is 
normally scheduled on the extended work day 
shift and who is absent; in which case she shall 
be paid one and one-half times (1 1/2X) for 
work performed on the Named Holiday up to 
the regular daily hours specified in the appli- 
cable Option in Article 37.02 and two times 
(W) the applicable basic hourly rate for all 
hours worked in excess of the regular daily 
hours specified in the applicable Option in 

An Employee shall be scheduled so as to pro- 
vide her with days off on at least three (3) of 
the actual Named Holidays. Unless otherwise 
requested by the Employee one of these three 
(3) Named Holidays shall be either Christmas 
or New Year's Day. 

(b) (i) An Employee granted Christmas Day off 
in accordance with Article 18.03(a) 
above, shall be scheduled such that she 
shall have two (2) consecutive days where 
she will not be obliged to work (i.e. De- 
cember 24 and 25; or December 25 and 
26). 

(ii) An Employee gran@ New Year's Day off 
in accordance with Article 18.03(a) 
above, shall be scheduled such that she 
shall have two (2) consecutive days where 
she shall not be obliged to work (i.e. De- 

~ cember 31 and January l; or January l 
I and 2):' 

' Article 37.02. 
18.03 (a) 
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37.16 AmndArticle 30.11 toread: 
“30.1 1 Part-time Employees shall accumulate sick leave ben- 

efits on the basis of eleven point six two five (1 1.625) 
hours per month prated on the basis of the regu- 
larly scheduled hours worked by the part-time Em- 
ployee in relalion to the regularly scheduled hours 
for full-time Employees: such Em$Oyees shall not 
be entitled to apply sick leave credits prior to the com- 
pletioo of five hundred and three point seven five 
(503.75) hours of service with one (1) Employer.” 

37.17 A casual Employee who works an extended work 
day shift shall be paid at the overtime rate for time 
worked in excess of seven point seven five (7.75) 
hours per day except where she replaces another 
Employee who is normally scheduled on the extended 
work day shift and who is absent for any reason; in 
which case, two times (2X) the applicable basic 
hourly rate shall be paid for those hours worked in 
excess of the regular daily hours specified in the 
applicable Option in Article 37.02. 

ARTICLE38 UNDpYlRMs 

38.01 Where the Employer requires uniforms to be worn. Employ- 
ees may, at their discretion: 
(a) wear caps, lab coats and warming jackets: 
@) wear light pastel colored uniforms except where the uni- 

forms are supplied by the Employer. 

ARTICLE 39: JOB DESCRIPTION 
39.01 For each nursing position in the batgaining unit, the Employer 

shall prepare a form of job description. Copies of such de- 
\\ scriptions shall be on hand at each Nursing Unit and shall be /y available to each Employee upon request. 
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ARTICLE 4 0  CO- PARTICIPATION 
40.01 eXcept as otherwise provided in this Collective Agreement, 

an Ehnployee (m her alternate) who is a member and attends 
meetings of a committee established by the Employer, shall 
-basic rate of pay for attendance at such meet- - 

ARTICLE 41: AMBULANCE DUTY 
4.01 The Employer shall establish a roster on which Employees 

may indicate their willingness to perform ambulance duties. 
An Employee who has not placed her name on such a roster 
shall not be required to take an ambulance assignment except 
where no Employee on the roster can perform such assign- 
ment. 

41.02 An Employee assigned to travel by ambulance shall be paid 
fifty dollars ($50.00) per round trip beyond aradius of thhty- 
five (35) kilometers from her place of employment. 

41.03 In addition to the payment in Article 41.1.02 above: 
(a) In the event circumstances permit an immediate return to 

her place of employment, she shall be paid at her basic 
rate and/or, if applicable, the overtime rate as stated in 
Article 8, to which she is entitled up to the time: 
(i) the patient is released into the care of the receiving 

Institution: or 
(ii) her scheduled work period would otherwise have 

ended, or 
(iii) she has returned to her place of employment; 
whichever is the later and she shall be reimbursed for rea- 
sonable and substantiated expenses incurred. 
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(b) In the event circumstances prevent an immediate return 
to her place of employment, she shall be entitled to: 
(i) no loss of regular earnings for time not worked on 

regularly scheduled shifts as a result of the ambu- 
lance duty; and 

(i) be reimbursed for reasonable and substantiated ex- 
penses incurred; and 

(ii) her basic rate of pay andlor, if applicable, the over- 
time rate as stated in Article 8 for the time spent on 
the return trip on the same basis as if she bad been 
working at her place of employment. 

ARTICLE 4 2  LOCAL CONDITIONS APPLICABLE TO THE 
GENERAL HOSPITAL (GREY NUNS) OF 
EDMONTON AND U.N.A. LOCAL #79 

WHEREAS it is the desire of the parties to replace, substitute, or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agreement as it applies to Community Nurses; 
NOW THEREFORE the parties agree with each other as follows: 
42.01 ARTICLE 2: DEFINITIONS 

Amend to include: 
2.16 “Community Nurse” means a person covered by this 

Collective Agreement and employed by this Em- 
ployer, whose prime responsibilities are: 
(i) Patient and family assessment; 

(ii) 

(iii) Resource co-ordination; 
(iv) Education in the community; 

(v) 

Liaison between the hospital and the commu- 
nity; 

Public relations in the community. 
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42.02 ARTICLE 7: HOURS OF WORK AND SCHEDULING 
PROVISIONS 
7.01 It is understood and agreed between the parties that 

the hours of work shall be flexible. In accordance 
with the foregoing the following shall apply: 

(a) hours of work shall be seven point seven five 
(7.75) hours per day or thirty-six point eight 
one (36.81) hours per week averaged over one 
four (4) week cycle of the shift schedule. 
normal daily h o w  of work shall fall within 
the period zero seven thirty (0730) to eight- 
een hundred (1800) hours; 
normal daily hours of work shall: 
(i) include two (2) rest periods of fifteen (15) 

minutes; or 
(ii) should the hours in a day be less than 

seven point seven five (7.75) hours but 
not less than four@) hours, include a sin- 
gle rest period of fifteen (15) minutes; or 

(iii) include one (1) rest period of thirty (30) 
minutes during each full working day if 
this is more compatible with the needs of 
the clients and/or their families: 

normal daily hours shall exclude a meal pe- 
riod of thirty (30) minutes during each work- 
ing day on which the Employee works in ex- 
cess of four (4) hours. 

If an Employee is recalled to duty during her m a l  
period, she shall be given the time not so taken later 
in the day. 
Community Nurses shall be entitled to two (2) con- 
secutive days of rest per week, which days shall 

(b) 

(c) 

(d) 

7.02 

7.03 
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normally be Saturday and the following Sunday, as- 
suring a minimum period of fifty-six (56) hours off 
duty. It is understood and agreed that the use of the 
word “normally” shall mean “usually” or “typically” 
and shall not prevent, should the Reed arise, the sched- 
uling of part-time Employees to work weekends nor 
the rescheduling of full-time Employees to work 
Saturdays and/or Sundays. In the case of full-time 
Employees such scheduling, if required, shall ensure 
that Community Nurses receive two (2) consecutive 
alternate days of rest during the period from Mon- 
day to Friday and shall ensure days of rest on at least 
one-half (1/2) of the weekends averaged over one 
four (4) week cycle of the shift schedule, provided 
that an Employee shall not be scheduled to work more 
than two (2) consecutive weekends. 

Overtime is aU time worked by a Community Nurse 
Ln excess of thhty-six point eight one (36.81) hours 
per week averaged over one four (4) week cycle of 
the shift schedule, or on days of rest as specified in 
Article 7.03 above. By mutual agreement between 
the Employee and the Employer overtime may be 
banked over a six (6) month period and taken in time 
off at the applicable premium rate. Such time off 
shall be at a time inutually agreed to between the 
Employee and the Employer. Time off not taken 
within six (6) months of the end of the pay period in 
which it was earned shall be paid out by the Em- 
ployer on the pay cheque next following the date on 
which the time off should have been provided and 
taken under this provision but was not so taken. 
The overtime rate of two times (wr) the applicable 
hourly rate shall be paid to Community Nurses for 
work performed in excess of thirty-six point eight 

42.03 ARTICLE 8 OVERTIME 
8.01 

8.02 
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one (36.81) hours in a week as averaged over one 
four (4) week cycle of the shift schedule. 

42.04 ARTICLE 10: TRANSPORTATION 
Amend to include: 
10.03 Community Nurses, in the course of their duties, are 

authorized to use their personal automobile and shall 
be compensated as follows: 

(a) One hundred and twenty dollars ($120.00) per 
month for the first four hundred (400) 
kilometers driven; 

(b) thereafter at twenty-eight cents (280 per 
kilometer. 

10.04 Employees who use their personal automobiles in 
the course of their dutias shall be required to submit 
proof of financial responsibility when the automo- 
bile is used on such duties. The Employer shall re- 
imburse the Employee as follows: 

(Cost of cmpnhensivt $2 less (Cost of $A X Reiibwcment 
(Liability Business hsurancs (Personal Use to a maximum 
coverage for h i c  age group insurance coverage of $lOWyear 
with gooil ncord) 

42.05 ARTICLE 17: VACATIONS WLTR: PAY 
Amend to include: 
17.02 (e) Community Nurse 

for basic age group 
with good record) 

(i) duringeachofthefirst(1st) toninth(9th) 
years of employment, an Employee earns 
a vacation of twenty (20) working days; 

(ii) during each of the tenth (10th) to nine- 
teenth (19th) years of employment, an 
Employee commences to earn vacation 
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with pay at the rate of twenty-five (25) 
working days per year; 

(iii) during each of the twentieth (20th) and 
subsequent years of employment, an Em- 
ployee commences to earn vacation with 
pay at the rate of thirty (30) working days 
per year. 

42.06 ARTICLE 46: EXPENSE PAYMENTS 
(a) Reasonable, necessary, and substantiated expenses in- 

curred by a Community Nurse in the course of her duties 
shall be paid by the Employer. 

(b) Reimbursement for the above expenses, those in Article 
10.03, and fees paid for parking on Hospital premises, 
shall be paid on a bi-weekly basis in cheques made out to 
the Employee which are separate fmm her regular pay 
cheque. 

42.07 SALARIES APPENDIX 
It is hereby agreed between the parties that those positions 
presently classified as Community Nurse shall be compen- 
sated at the Registered Nurse rate. 

ARTICLE 43: LOCAL CONDITIONS APPLICABLE TO 

HOSPFFAL DISTRICT #93 AND UNA. LO- 
METRO-CALGARY & RURAL GENERAL 

CAL 1121 
WHEREAS it is the desire of the parties to replace, substitute, or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agmrnent 8s it applies to Employees in the Out- 
Patient Psychiatry Department of the Holy Cross Hospital; 

92 



~ 

NOW THEREFORE the parties agree with each other 88 follows: 
43.01 Amend Article 7: Hours of Work to read 

“7.01 (a) Regular hours of work exclusive of meal peri- 
ods shall: 

(i) not exceed nine point seven five (9.75) 
consecutive hours per day; 

(ii) bethirtpsixpointeightone (36.81) hours 
per week averaged over one ( 1) complete 
cycle of the shift schedule; 

(iii) except where overtime is necessitated, 
maximum in hospital hours shall not ex- 
ceed ten point two five (10.25) hours per 
day as determined by the start and finish 
times of the shift, 

7.01 (b) Regular hours of work shall be deemed to: 
(i) include, as scheduled by the Employer. 

two (2) rest periods of fifteen (15) min- 
utes during each full working shift: 

(ii) include, as scheduled by the Employer, 
one (1) rest period of thirty (30) minutes 
during each full working shift, if this is 
more compatible with the scheduling of 
work assignments: the alternative to be 
applied shall be at the discretion of the 
Department Head. 

(iii) days of rest on each weekend. One (1) 
weekend in each five (5) week period 
shall be an Extended Weekend. ‘Week- 
end” shall mean a Saturday and the fol- 
lowing Sunday assuring a minimum of 
fifty-nine (59) hours off duty. “Extended 
Weekend” shall mean a Saturday and the 
following Sunday assuring a minimum of 

7.02 (g) 
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seventy-nine point seven five (79.75) 
hours off duty.” 

43.02 Amend Article 8.01(a) to read: 
“8.01 (a) Overtime is all time authorized by the Em- 

ployer and worked by the Employee in excess 
of scheduled hours or on scheduled days of 
rest.” 

43.03 Amend Article 11: Probationary Period as follows: 
“11.01 New Employees shall serve a probationary period of 

four hundred and seventy-one (471) hours, provided 
however, .that each full day of absence from work for 
any reason will extend the probationary period by 
one (1) day. If a new Employee is unsuitable in the 
opinion of the Employer, such Employee may be ter- 
minated at any time during the probationary period 
without notice and without recourse to the grievance 
procedure.” 

43.04 Amend Article 18: Named Holidays to read as follows: 
“18.01 It i s  aped that a full-time Employee covered by this 

Article shall be entitled to the eleven (11) Named 
Holidays and one (1) Floater Holiday as specified 
and shall be paid for same at her basic rate of pay for 
seven point seven five (7.75) hours to a total of ninety- 
three (93) hours per annum. 

18.03 Amend Article 18.03 by adding (c) to read: 
“18.03 (c) pay for the day referred to in (a)@, (3). (iii) 

and (b) shall be for seven point seven five 
(7.75) hours.” 

43.05 Amend Article 1 9  Sick Leave as follows: 
“19.02 After three (3) months’ service an Employee shall 

be allowed a credit for sick leave computed from the 
date of employment at the rate of eleven point six 
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19.03 

19.06 

two five (1 1,625) hours for each full month of em- 
ployment to a maximum credit of nine hundred and 
t h i  (930) hours provided, however, that an Em- 
ployee shall not be entitled to apply sick leave cred- 
its prior to the cornpietion of three (3) months of m- 
ice. 
An Employcc granted sick leave shall be paid for the 
period of such leave at hex basic rate of pay aud the 
number of hours thus paid shall be deducted from 
her accumulated sick leave credit to the total number 
of the Employee‘s accumulated credit at the time the 
sick leave commenced. 
When an Employee has accrued the maximum sick 
leave credit of nine hundred and thirty (930) hours, 
she shall no longer accrue sick leave credits until such 
time as her total accumulation is reduced below the 
maximum At that time, she shall recommence ac- 
cumulating sick leave credits.” 

43.06 It is hereby agreed between the parties that those positions 
presently classified as Mental Health Workers shall be com- 
pensated as follows: 
Mental Health Worker I - Registered Nme rates 

43.07 Cancellation of this compressed work week shall be byeither 
party providing to the other thirty-five (35) days notice, in 
writing, of such intent. 

43.08 Article 37: Extended Work Day shall bave no application to 
the Out-Patient Psychiatry Department of the Holy Cross 
Hospital. 

43.09 For the purposes of Articles 5.7,23,32,33,34,36 and 37, 
the Union shall mean the unit of U.N.A. Local #121 applica- 
ble to the specific Hospital. The President or Secretary of the 
Union shall mean the President or Secretary of the unit of 
Local #I21 applicable to the specific Hospital. The Director 
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of the Department shall mean the Director of the applicable 
program. 

43.10 Amend Article 34.01 to read: 
‘The Bmployer shall establish in each Hospital an Occupa- 
tional Health and Safety Committee which shall be composed 
of npresentatives of the Union and may include othersrepre- 
senting recognized functional bargaining units. This Com- 
mittee shall meet once per month, and in addition within ten 
(10) days of receiving a written complaint regarding occupa- 
tional health or safety, An Employee shall be paid ber basic 
rate. of pay for attendance at committee meetings,’’ 

ARTICLE 44: LOCAL CONDITIONS APPLICABLE TO 
GLENROSE REHABILITATION HOSPlTAL 
AND W.N.A. LOCAL #32 

\”EREAS it is the desire of the parties to replace, substitute, or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agreement; 
NOW THEReFoRE the parties a p  with each other as follows: 
Article 19, Article 30.1 1, Article Zl.Ol(c)(iii) and all other reference 
to Short-Term Disability Insurance (STD) shall be deleted and the 
following sick leave provisions shall be substituted therefore: 
44.01 Sick Leave for Full-7bne Employees 

Definitions 
(a) “Sick Leave” is defined as a form of insurance against 

illness. 
@) “Illness” means any illness, injury (other than injuries cov- 

ered by the Workers’ Compensation Act) or quarantine 
restrictions. 

(c) “Casual Illness” means an iliness which causes an Em- 
ployee to be absent from her scheduled duty for a period 
of three (3) successive work days, or less. 
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(d) “General Illness” means an illness which causes an Em- 
ployee to be absent from her scheduled duty for a period 
of more than three (3) successive work days. 

(e) “EmploymentYear” begins on the date employment com- 
menced as defined in this Collective Agreement, and con- 
tinues for one (1) full year thereafter unless a l t ed  by the 
addition of any period of leave without pay in excess of 
t h i i  (30) calendar days, which time shall be added to 
the previously established employment date for the pur- 
pose of establishing a new employment date which shall 
prevail t h d t e r .  

44.02 Sick Leave Accumukation of Credits 
Until a new Employee has completed three (3) months full- 
time continuous service any time off because of an illness 
will be without pay. After the completion of three (3) months 
full-time continuous service, sick leave credits are as follows: 
(a) During the first (1st) employment year, an Employee shall 

accumulate sick leave credits at the rate of one and one- 
quarter (1 1/4) work days per month worked up to a total 
of fifteen (15) work days with full pay. 

(b) After the completion of the first (1st) employment year, 
sick leave credits shall be: 

During the 
Credits 

at full pay 
Second (2nd) Employment Year 
Third (3rd) Employment Year 
Fourth (4th) Employment Year 
F i  (5th) Employment Year 
Sixth (6th) Employment Year 
Seventh (7th) Employment Year 
Eighth (8th) and in each 

subsequent Employment Year 

30 work days 
45 work days 
60 work days 
75 work clays 
90 work days 

105 work days 
120 work days 
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44.03 Conditions of Sick Leave Credits 

(a) Payment for sick leave credits shall be based on the Em- 
ployee’s basic salary and shall not include premiums. 

(b) During any employment year not more than ten (10) work 
days of the sick leave credits may be utilized for absences 
classified as “Casual Illness”. 

(c) Employees who have accumulated sufficient sick leave 
credits to draw upon shall be paid full pay for each occa- 
sion of illness in each calendar year calculated fmm be- 
coming eligible for sick leave. 

(d) If an Employee uses her total sick leave credits in any one 
employment year, she i s  not entitled to any further sick 
leave with pay during that employment year. 

(e) When an absence on account of “General Illness” contin- 
ues from one employment year into the next, the period 
of leave with pay in respect of that illness shall be deter- 
mined in accordance with the sick leave credits for the 
employment year in which the absence commenced. 

(f) Where an Employee uses her total sick leave credits in 
any one employment year, she is not entitled to further 
sick leave with pay during asubsequent employment year, 
until she has completed one (1) month’s service from the 
date of her return to duty. 

(9) Where an Employee has been absent on account of ‘%en- 
eral Illness” in one employment year and within thirty 
(30) days of her return to duty again absents herself, the 
second (2nd) illness may be considered a continuation of 
the Original illness for the purpose of determining sick 
leave credits. 

(h) (a) No sick leave shall be granted for any illness or in- 
jury which is incurred once an Employee commences 
her vacation; in this event, the Employee will be 
receiving vacation with pay. 
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(b) Sick leave shall be granted: 
(i) if an Employee becomes ill during her vaca- 

tion as stated inArticle44.03(h)(a) above, only 
after the expiry of the Employee’s vacation and 
provided the illness continues beyond the va- 
cation: 
for the period of sick time falling within a 
scheduled vacation period provided that the 
Employee becomes ill prior to the commence- 
ment of the scheduled vacation. If the Em- 
ployee so wishes the number of sick days paid 
for within the scheduled vacation period shall . 
be considered as vacation days not taken and 
may be rescheduled at a later date. 

(c) Notwithstanding the provision of Article 44.03(h), 
should an Employee be admitted to hospital as an 
“in-patient” during the course of her vacation, she 
shall be considered as being on sick leave for the 
period of hospitalization and subsequent period of 
recoveq provided she notifies her Employer upon 
return from vacation and provides satisfactory proof 
of her hospitalization. Vacation time not taken as a 
result of such stay in hospital shall be rescheduled to 
a mutually agreeable time. 

(i) An Employee who is unable to report to duty due to ill- 
ness is required toinform her immediate supervisor prior 
to zero six thirty (0630) hours for day shifts, twelve hun- 
dred (1200) hours for evening shifts, twenty4ne hundred 
(2100) hours for night shifts. 

(i) An Employee may bc required to provide acceptable proof 
of illness for an absence and for sick leave credits. 

(2) 

44.04 Portability of Ben&& 

An Employee who has accrued sick leave credits under the 
terms of this Agreement shall, upon the voluntary termination 
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of her employment with the Employer, be entitled to retain 
mch credits provided she enters into employment at an insti- 
tution at which the Employer is also party to an agreement 
with an identical sick leave pmvision, within six (6) months 
of the date of her termination of employment. Otherwise sick 
leave credits shall be cancelled and no payments shall be due 
therefore. The Employee shall be provided with a written 
statement of such credits upon her termination. 

44.05 Sick Leave for Part-Time Employees 
Regular part-time Employees shall earn sick leave credits in 
the proportion to her part-time status. Payment will be made 
only for those days they are regularly scheduled to work and 
cannot attend because of illness. Definitions for full-time 
Employees and conditions of sick leave credits as set out for 
full-time Employees apply. 

ARTICLE 45: LOCAL CONDITIONS APPLICABLE TO 

PITAL AND U.N.A. LOCAL #115 
FOOTHILLS PROVINCIAL GENERAL HOS- 

WHEREAS it is the desire of the parties to replace, substitute, or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agreement; 
NOW THEREFORE the parties agree with each other as follows: 
45.01 Article 17,02(a) i s  amended by the addition of the words 

‘‘Mend Health Workef‘ to the title therein. 
45.02 Article 17.02(b) is amended by the deletion of the words 

“Head Nurse” from the title therein. 
45.03 Article 26.03 is amended by the deletion of the words “Head 

Nurse” therefrom. 
45.04 Article 37.05(a) is amended by substituting SWNurse, As- 

sistant Head Nurse and Mental Health Worbr for Staf€Nurse 
and Assistant Head Nurse. 
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45.05 Article 37.05(b) is amended by the deletion of the words 
“Head Nurse and” from the title therein. 

45.06 Salaries Appendix is amended by substituting “Staff Nurse 
and Mental Health Worker” for “Registered Nurse, Regis- 
tered Psychiatric Nurse”, and further by deletion of the words 
“Head Nurse and” therefrom. 

45.07 The following applies to the schedules of Employees work- 
ing in the operating rooms: 
(i) single days off will be set into the rotation before and 

after the weekend of scheduled nights is worked; 
(ii) at the request, in writing, of an Employee, the present 

schedule which allows the three (3) day weekend off may 
be kept. 
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JN~SWHEREOFTHEPARTIES~VEEXECU"EDTHIS 

NATURES OF THEIR PROPER OFFICERS IN THAT B W .  
COLLECTIVE AGREEMENT BY AFFIXING HERETO THE SIG- 

(Employer) (Local) 

Janet Umphrey 
John Heath 
Nonie Railey 
Bob Gibb 
Mark Haley 
JOay Bauer 
Dick Robinson 
Kim Leblanc 
Philip Stack 

Heather Smith 
Marilyn Cody 
Sheila Bailey 
Terry Robertson 
Gail Tymens 
Janet Hudson 
David Harrigan 

Date: Date: 
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LETTER OF UNDERSTANDING 
BETWEBN 

COUNCIL OF TEACHING HOSPITALS OFALBERTA 
AND 

UNLTED NURSES OF ALBERTA 

WHERAS the parties agree that Employee safety is of mutual im- 
portance; and 
WHEREAS the physical design, staffing patterns, and policies and 
practices differ amongst C o d  of Teaching Hospitals ofAlberta 
facilities; and . 
WHEREAS the optimal approach to assuring Employee sdety is best 
addressed at the local level by the Employer and the Union: 
IT IS THEREFORE AGREED BETWEEN THE PARTIES THAT: 
1. (a) Except as provided in @) below, for the purposes of applica- 

tion of Article 34.02, the Enylloyer shall provide the Union 
with a list of amas in the institution that the Employer has 
designated as a ward or unit. Such list shall be provided to 
the Union no later than October 30,1994. 

(b) In the event that the Employer provided the Union with a list 
of mas in the institution that the Employer has designated as 
a ward or unit under the terms of a prior collective agree- 
ment, and the ward or unit designation was resolved or re- 
mains in the process of being resolved, the Employer shall 
not be required to provide a list pursuant to l(a), and the pro- 
visions of #2 to # inclusive shall not apply unless the Em- 
ployer changes the designation. Upon the request of the Un- 
ion, the Employer shall provide a list of areas in the institu- 
tion designated as a ward or unit under the terms of a prior 
collective agreemgnt, as information only. 
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2. If any concerns regarding Employ= safety relative to the appli- 
chon of Article 34.02 are identified by the Union, an Ad-hoc 
Committee, not exceeding eight (8). of equal numbers appointed 
by the Ehployer and the UNA Local shall be established and 
shall address such concerns. 

3. Failing resolution of the dispute by the Ad-hoc Committee, pur- 
suant to the above, the Union shall have the right to advance and 
present the dispute within thirty (30) days of receipt of the writ- 
ten notification pursuant to #I and #8. to the Board of "hstees of 
the institution concerned. , 

The Board shall reply in writing to the Union within seven (7) 
days of the presentation by the Union. 

4. Failing resolution of the dispute between the parties, pursuant to 
#3 above. the Union may advance the dispute within thirty (30) 
days of response from the Board of Trustees to arbitration in ac- 
cordance with Article 33 of this Collective Agreement. 

5. In hearing the dispute pursuant to #4 above, the Board of Mitra- 
tion shall consider whether the designation of a ward or unit is 
appropriate in the circumstances in order to satisfy the require- 
ments of Article 34.02 as it pertains to Employee safety. 

6. Should the Board of Arbitration find that the Employer's desig- 
nation of a ward or unit is inappropriate, the matter shall be m- 
turned to the parties far a period of thirty (30) days during which 
the Employer and the Union will attempt to again resolve the 
matter. 

7. Should the parties fail to resolve the matter within the thirty (30) 
day period, the Board of Arbitration shall render a decision in 
this regard. 

8. Should the Employer alter the designation of a ward or unit dur- 
ing the term of this agreement, subsequent to October 30,1994, 
the Union shall be so notified in writing and the provisions of 
Sections #2 through #7 in the Leaer of Understanding shall ap- 
ply to the altered designation. 
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9. This Letter of Understanding shall form part of the Collective 
Agreament. 

ON BEHALF OF THE 
COUNCIL OF TEACHING UNITED NURSES 
HOSPITALS OF ALBERTA OF ALBERTA 

ON BEHALF OF THE 

Date: Date: 
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LElTER OF UNDERSTANDING 
BETWEEN 

COUNCIL OF TEACHING HOSPITALS OF ALBERTA 
AND 

UNITED NURSES OF ALBERTA 

RE: LIST OF CASUAL EMPLOYEES BY NAME 

Within thirty (30) calendar days of date of ratification of this Collec- 
tive Agreement, the Employer shall provide to the Union, a listing of 
casual Employees by name. 
This btter of Understanding shall become null and void at the time 
such list has been provided to the Union. 

ON BEHALF OF THE 
COUNCIL OF TEACHING UNlTED NURSES 
HOSPITALS OF ALBERTA OF ALBERTA 

ON BEHALF OF THE 

Date: Date: 
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L E W R  OF UNDERSTANDING 
BETWEEN 

COUNCIL, OF TEACHING HOSPITALS OF ALBERTA 
AND 

UNITED NURSES OF ALBERTA 

WHEREAS it is the sincere belief and position of the United Nurses 
of Albeaa that a Collective Agreement reached between the parties 
which does not provide for Employees to accrue vacation and time 
towards increments for the portion of maternity leave during which 
the Employee has a valid health-related reason for being absent h m  
work and who is also in receipt of benefits from a UIC SUB Plan is 
contrary to the Individual Rights Protection Act, and 
WHEREAS it is the sincere belief and position of the United Nurses 
of Alberta that a UIC SUB Plan is contrary to the Individual Rights 
Protection Act in so far as it requires an Employee to utilize her UIC 
benefits predelivery, and 
WHEREAS it is the sincere belief and position of the Alberta 
Healthcare Association that a Collective Agreement reached between 
the parties which does not provide for Employees to accrue vacation 
and time towards increments for the poaion of maternity leave dur- 
ing which the Employee has a valid health-related reason for being 
absent from work and who is also in receipt of benefits from a UIC 
SUB Plan is not contrary to the Individual Rights protection Act, and 
WHBREAS it is the sincere belief and position of the Alberta 
Hedthcan Association that a UIC SUB Plan is not contrary to the 
Individual Rights Protection Act in so far as it requires an Employee 
to utilizs her UIC benefits pre-delivery, and 
WHEREAS the United Nurses of Alberta will pursue its options re- 
garding these questions pursuant to the Individual Rights protection 
Act, and 
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WHEREAS both the United Nurses of Alberta and the Alberta 
Healthcare Association are desirous of concluding a Collective Agree 
ment prior to the conclusion of such undertaking, the parties hereby 
agree as follows: 
1. On a without prejudice and interim basis, until at least the finali- 

zation of the proceedings referred to in #2 below, and contrary to 
the application of Article 22.08, the Employer will agree to ac- 
CNe vacation and time towards accrual of a next increment (if 
applicable) for an Employee, for the portion of maternity l ave  
during which such Employee has a valid health-related reason 
for being absent from work and who is also in receipt of benefits 
from a UIC SUB Plan as if such Employee was absent due to 
illness, and 

2. The United Nurses of Alberta will pursue its options regarding 
these questions pursuant to the Individual Rights Prowtion Act 
no later than one (1) month following the date of ratification of 
the Collective Agreement between the parties, with any member 
Employer signatory to a Collective Agreement containing this 
Letter of Understanding. 

ON BEHALF OF THE 
COUNCIL OF TEACHING UNITED NURSES 
HOSPlTALS OF ALBERTA OF ALBERTA 

ON B E W F  OF THE 

Date: Date: 
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LETTER OF UNDERSTANDING 
BETWEEN 

COUNCIL OF TEACHING HOSPITALS OF ALBERTA 
AND 

U"F,D NURSES OFALBERTA 

SERVICE RELOCATION 

When an Employer delivers services from more than one site., and 
the Employer decides to relocate a service to another site or sites, the 
Employer shall consult with the Union and the affected Employee(s) 
to detennine the willingness of such Employee(s) to be relocated. 
When an Employee does not wish to be relocated, the Employee 
shall have the right to request that she be issued notice pursuant to 
the provisions of Article 15 of the Collective Agreement. Such re- 
quest shall not be unreasonably denied. 
In the event of a denial of such request, the Employee(s) shall have 
the right to submit a grievance at Step 4 of the grievance procedure 
within five (5)  calendar days of the date she was advised of such 
decision. The arbitrator or Arbitration Board shall meet within four- 
teen (14) calendar days of the filing of such grievance, and shall render 
the decision, in writing, to the parties, within fourteen (14) calendar 
days after the completion of the hearing. 
Unless the Employer has no other viable option, or unless mutually 
agreed by the Union and the Employer the Employee shall not be 
required to undergo such relocation until and unless the arbitrator or 
Arbitration Board denies the grievance. 
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ON BEHALF OF THE 
COUNCIL OF TEACHING UNITED NURSES 
HOSPlTALS OF ALBERTA OF ALBERTA 

ON BEHALP OF THE 

Date: Date: 
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LETTElR OF UNDERSTANDING 
BETWEEN 

COWNCIL OF TEACHING HOSPITALS OF ALBERTA 
AND 

UNITED NURSES OF ALBERTA 

RE: SEVERANCE 

Prior to November 10,1994 representatives of the patties shall meet 
on a regional basis and enter into good faith discussions concerning 
the issue of severance. For the purposes of this letter “on a regional 
basis” shall mean the regions as established for the purposes of health 
care delivery services. 
Prior to December 16, 1994 these representatives shall advise their 
principals as to the outcome of thee discussions. 
This Letter of Understanding shall expire December 31,1994. 

ON BEHALF OF THE 
COUNCIL. OP TEAWING UNITED NURSES 
HOSPITALS OF ALBERTA OF ALBEWA 

ON BEHALF OF THE 

Date: Date: 
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ADDENDUM 
Between 

THE FOCYl’I-XILLS PROVINCIAL GENERAL HOSPITAL 
(hereinafter referred to as the “Employer”) 

and 
U m D  NURSES OF ALBERTA, LOCAL #115 

(hereinafter referred to as the “Union”) 

WHEREAS it is the desire of the parties to replace, substitute, or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agreement as it applies to Employees in the Psy- 
chiatric Assessment Services Department of the Foothills Hospital. 
It is understood by both parties that the Articles modified in this agree 
ment are the only Articles affected by it and that all other Aaicles 
shall remain unchanged. 
NOW THEREFORE the parties agree with each other as follows: 
1. Amend Article 7: Hours of Work and Scheduling Provisions to 

read: 
“7.01 (a) Regular hours of work exclusive of meal periods shall: 

(i) be nine point seven five (9.75) consecutive hours 
per day; 

(ii) be thirty-six point eight three (36.83) hours per 
week averaged over one (1) complete cycle of the 
shift schedule which shall be nine (9) weeks; 

(iii) except where overtime is  necessitated, maximum 
in hospital hours shall not exceed ten point two 
five (10.25) hours per day as determined by the 
start and finish times of the shift. 
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7.01 (b) Regular hours of work shall be deemed to: 

(i) include as scheduled by the Employer, three (3) 
rest periods of fifteen (15) minutes during each 
full working shift: 

(U) exclude, as scheduled by the Employer, one (1) 
meal period of thirty (30) minutes during each full 
working shift. Meal periods and/or rest periods 
may be combined by agreement between the Em- 
ployee and Employer. 

7.02 (g) (iii) Days of rest on each weekend. Weekend shall 
mean Saturday and the following Sunday and 
Monday, or Friday and the following Saturday and 
Sunday, ensuring a minimum of seventy-nine point 
Seven five (79.75) hours off duty. Extended week- 
ends shall occur twice in a cycle of the shift schcd- 
ule. Extended weekends shall mean Friday and 
the following Saturday, Sunday and Monday en- 
suring a minimum of one hundred and thm point 
seven five (103.75) hours off duty.” 

2. Amend Article 8.01(a) to read: 
“Overtime is all time authorized by the Employer and worked by 
the Employee in excess of nine point seven five (9.75) hours per 
shift or on scheduled days of rest.” 

3. Amend Article 11: probationary Period as follows: 
“1 1.01 New Employees shall serve aprobationary period of four 
hundred and seventy-one (471) hours provided, however, that each 
full day of absence from work for any reason will extend the 
ProLWionary period by one (1) day. If a new Employee is unsuit- 
able in the opinion of the Employer, such Employee may be ter- 
minated at any time during the probationary period without no- 
tice and without recourse to the grievance procedure.” 
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4. Amend Article 18: Named Holidays as follows: 
“18.01 It is agreed that a full-time Employee covered by this 

Article shall be entitled to the eleven (1 1) Named Holi- 
days and one (1) Floater Holiday as specitied and shall 
be paid for same at her basic rate of pay for seven point 
seven five (7.75) hours to a total of ninety-three (93) hours 
per annum.” 
Amend Article 18.03 by adding (c) to read 

“18.03 (c) pay for the day referred to in (a)(& (ii), 
(iii) and (b) shall be for seven point seven 
five (7.75) hours.” 

5 .  Amend Article 1 9  Sick Leave as follows: 
“19.02 After three (3) months’ service, M Employee shall be 

allowed a d i t  for sick leave computed from the date 
of employment at the rate of eleven point six two five 
(1 1.625) hours for each full month of employment to a 
maximum credit of nine hundred and thirty (930) hours 
provided, however, that an Employee shall not be enti- 
tled to apply sick leave credits prior to the completion of 
three (3) months of service. 
An Employee granted sick leave shall be paid for the 
period of such leave at her basic rate of pay and the 
number of hours thus paid shall be deducted from her 
accumulated sick leave credit to the total number of the 
Employee’s accumulatedcredit at the time the sick leave 
commenced. 

19.06 When an Employee has accrued the maximum sick leave 
credit of nine hundred and thirty (930) hours, she shall 
no longer accrue sick leave credits until such time as her 
total accumulation is reduced below the maximum. At 
that time, she shall recommence accumulating sick leave 
credits.” 

18.03 

19.03 
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6. It is hereby agreed between the parties that those positions pres- 
ently classified as Mental Health WorkerslTherapists shall be 
compensated as follows: 
Mental Health WorbrtTherapist - Registered Nurse rates. 

7. Cancellation of this extended work week shall be by either party 
providing to the other twelve (12) weeks’ notice, in writing, of 
such intent. 

ON BEHALF OF THE 
COUNCIL OF TEACHING UNITED NURSES 
HOSPlTALS OF ALBERTA OF ALBERTA 

ON B W  OF THE 

Date: Date: 
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ADDENDUM 
Between 

THE MISERICORDIA HOSPZTAL 
(hereinafter referred to as the “Employer”) 

and 
UNlTED NURSES OF ALBERTA, LOCAL #11 

(hereinafter referred to as the “Union”) 

WHWEAS it is the desire of the parties to replace, substitute or 
otherwise amend certain terms and conditions contained in the core 
of this Collective Agreement. 
NOW THEREFORE the parties agree with each other as follows: 
1. Amend Article 37.M(A) to read. 

Amend Article 7.01(a) to read 
“7.01 (a) Regular hours of work for full-time Employees, ex- 

clusive of meal periods shalt: 
(i) be a consecutive time period of eleven point two 

five (1 1.25) hours per day: 
(ii) be thirty-seven point five (37.5) hours per week 

averaged over one complete cycle of the shift 
schedule; 

(iii) except where overtime is necessitated. maximum 
in-hospital hours shall not exceed twelve point 
two five (12.25) hours per day, as determined 
by the start and finish times of the shift.” 

2. Amend Article 37,02(B) to read: 
Amend Article 7.01(b) to read: 
“7.01 (b) Regular houn of work shall be deemed to: 

(i) include as scheduled by the Employer, thne (3) 
rest periods of fifteen (15) minutes during each 
full working shift; and 
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(ii) exclude, as scheduled by the Employer, two (2) 
meal periods of thirty (30) minutes each. Tko 
(2) or more meal breaks or rest periods may be 
combined by agreement between the Employee 
and the Employer. 

(iii) except that such meal period shall not be sched- 
uled to occur in the first or last hour of the shift 
except by mutual agreement betwen the Em- 
ployer and the Employee.” 

3. Amend Article 37.02(D) to read: 
Amend Article 30.03: 7,01(a)(i) to read: 
“(i) Regular hours of work for part-time Employees, exclusive 

of meal periods, shall be as scheduled by the Employer but 
shall be less than those for full-time Employees. They may 
be less than eleven point two five (1 1.25) hours per day, 
and in any event, shall be less than thirty seven point five 
(37.5) hours per week averaged over one complete cycle of 
the shift schedule.” 

4. Amend Article 37.15 to read: 
Amend Article 30.10 to read: 
“18.01 A part-time or casual Employee shall be paid in addition 

to her basic rate of pay a sum equal to four point eight 
percent (4.8%) of her regular earnings in lieu of Named 
Holidays inclusive of the “Floater” holiday. 
(a) A part-time Employee who works on a Named Holi- 

day shall be paid for the first eleven point two five 
(1 1.25) hours worked on the Named Holiday at one 
and one-half times (1 112X) her basic rate of pay 
and at two times (2X) the applicable basic hourly 
rate for all hours worked in excess of eleven point 
two five (I  1.25) hours. 

(b) A casual Employee who works an extended work 
day shift on a Named Holiday shall be paid at one 

18.02 
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and one-half times (1 1/2X) the applicable hourly 
rate for the first seven point seven five (7.75) hours 
and two times (2X) the applicable hourly rate for 
all hours in excess of seven point seven five (7.75) 
hours except where she replaces another Employee 
who is normally scheduled on the extended work 
day shift and who is absent; in which case she shall 
be paid one and one-half times (1 1/2X) for work 
performedon the Named Holiday up to eleven point 
two five (11.25) hours and two times (U() the ap- 
plicable basic hourly rate for all hours worked in 
excess of eleven point two five (1 1.25) hours .” 

ON BEHALF OF THE 
COUNCIL OF TEACHING UNITED NURSES 
HOSPITALS OF ALBERTA OF ALBERTA 

ON BEHALF OF THE 

Date: Date: 
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THIS CONTRACT APPLIES TOTHE FOLLOWING HEALTH 
CARE FACILITIES: 
Local No. 

calsary 
95 Alberta Children’s Provincial General Hospital, Cal 

1 Calgary General Hospital (Bow Valley Centre, Peter hugheed 
Centre) 

121 Metro-Calgary and Rural General Hospital District No. 93 
(Colonel Belcher Hospital, Holy Cross Hospital and Rockyview 
General Hospital) 

The General Hospital (Grey Nuns) of Edmonton 

115 Foothills Provincial General Hospital, Calgary T J  

J Edmonton 
79 
32 Glenrose Rehabilitation Hospital, Edmonton 
11 Misericordia Hospital, Edmonton 

119 



SALARY APPENDIX 

Year War Year Year Year Year Year Year 
1 2 3 4 5 6 7 8  

RegistereaNurse 
Re@ste& Psycbiatrlc Nurse 

94 
20.01 20.58 21.19 
1,1994 
18.93 19.47 20.05 

Graduate Nurse 
Graduate Psychiatric Nurse 
April 1,1994 

September 1,1994 

Assistant Head Nurse 
April 1,1994 

September 1,1994 

HeadNurseandInstructor 
April 1,1994 

Septemh 1,1994 

Undergraduate Nurse 
April 1, 1994 

15.03 
September 1.1994 

14.22 

17.88 18.31 18.69 18.96 

16.92 17.33 17.68 17.94 

20.01 20.69 21.38 22.06 

18.93 19.58 20.23 20.87 

21.13 21.89 22.63 23.42 

19.99 20.71 21.41 22.16 

21.81 

20.64 

19.19 

18.16 

22.76 

21.54 

24.19 

22.89 

22.41 

21.20 

19.35 

18.31 

23.42 

22.16 

24.97 

23.63 

23.06 23.76 

21.82 22.48 

19.65 20.25 

18.59 19.16 

24.16 24.88 

22.86 23.54 

25.82 26.59 

.24.43 25.16 
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4ounoll of Teaohlng Horpltals of Alberta (formerly Alberta Healthoare Asfmclotlon)*, 
Edmonton and Calgary and Unltod Nunrr of Alberta (Ind.) (9,362 
numa): A 24-month renewal agreement effective from April 1,1994, to March 
31,1096, settled in September 1994 at the medietion stage. Duration of 
negotiations - 8 months. 

* Pllevlously, included in a master agreement that covered teaching and 
non-teaching hospitals. 

wages: Effective April 1/94 Sept. 1/94 

Generai Adjustments 0.0% -8.38% 

Hourly Rater 

Qraduate Nurse 
Certified $1 7.88-$20.25 $16.92-$19.16 

Regidered $19.38-$23,76 $1 8.34-m.48 
Nurse 

Adstant 
Head Nurse 

Head Nurse/ 
Instructor 

$20.01 424.88 $1 8.93-$23.54 

$21.1 3-$26.69 $1 9.0%$26.16 

Hours of Work: 36.81 per week averaged over one complete rotation, normally 4 weeke in 
duration (unchanged). 

12, plus Civic Holiday if pmlaimed a general holiday by the municipality in which 
the hcwpital is located (unchanged). 

Stnff Nurw and Adstant Head Nume - 3 weeks after 1 year, 4 after 2,6 
after 10, and 6 after 2 0  Community Nurao, Head Numo and Instructor - 
4 weeke after 1,5 after 10, and 6 after 20 (unchanged). 

Prior to October 16,1994, representatives of both parties shall meet on a 
regional basis to discuss the issue of severance. Recomrnendalions are due by. 
December 1,1094 (new addition). 

Paid HolMays: 

Paid Vacation: 

Severance Pay: 



. D A ~  ID m y  QS i i r a ? 1 3 6  ROFORT umwimmw a 
WAGE CARD FOR AGRFZMENT NO. 0994401 

- -> 
--* - - 2  

LOCATION: Province-Wide, Alta. 

DATE RAm , %  
940401 18.340 -5.37 

COLA t NONE X DELETED EXISTS INACTIVE 
COMMENTS : 
> 
> 
> 

OCCUP.: REGISTERED NURSE 

PREV. NEG. BASE RATE: 19,380 + COLA FOLD-IN AM":( 0 . 0 0 0  ) = 19.380 
HOURS WORKED: 36.81 

WAGE INCREASES: 
> Wags adjustment effective 

LUMP SUM PUNTS: > 
CHNGS. IN INCR.: > 
SPEC. ADJ. : > 
OTHER : 

> 

> 
> 

DaTE RATE % DATE RATE 
0.000 0 . 0 0  I 0.000 

Auguat 10 1994: -5 .38% 

% 
0.00 

*** PREVIOUS COLA INFORMATION *** 
CARRY-OVER FLOAT = 0.000 FOLD-INS OF CARRY-OVER FLOAT: (Y or N) 
DATE AMOUNT I DATE AMOUNT I DATE AMOUNT 1 DATE . AMOUNT I DATE AMOUNT 

*** CURRENT COLA*INF'ORMATION *+* 
CPI TYPE: > c # OF CALC.: COMP. PQ.: 
COLA TYPE: 
> 
> 
TRIMER : > 
CAP : > 
COMP, PER. : 
> 
> 
FOLD-IN DTS: > 
OTHER : 
z 
> '  
> ..... END REPORT .,... 



Sounoll of Teaohlng Houpltala of Alberta (priddrmmmt Alborta Healthoare 
Assoolatlon)*, Edmonton et Calgary, et UnlM Nuner of Alberta 
(Ind.) (@ 362 hftrmhru(b)  : oonvention reMNlvel6e de vingt-quatre 
mois, en vlgueur du lor avrill994 au 31 mam 1096, mclue en septernbre 1994 
au stade de la m6dhtion. Les n6gmAtbns onl dur& huh mois. 

* Auparavanl inclus dans une convenlion-cadre dgssant les h8pitaux 
denselgnement et les Mpltaux sans vocation didactique. 

salaims : 

Durb du travail 

Jouns Wtds pay4s : 

Congi annuel pay6 : 

lndemnite de 
cessation d'emploi : 

En vigueur le 

Rajustements g6nBraux 

Taux horalme 

InWer(ibe) 
dIpMmd(e) certfId(e) 

Infirm&r(ibre) 
aubrid(e) 

Adpint(e) 

en c w  

Inflrmler(i4m) en chef/ 
amiliaire 

I'infirmier(i8re) 

1.' avrll 1994 1.r iseptembre 1994 

0,o % 4,28 96 

17,88 $-20,26 $ 16,92 $-19,16 $ 

19,38 $-23,76 $ 18,s $-22,48 $ 

20,ai $-24,88 $ 18,93 $-23,64 $ 

21,13 $-26,SO $ 19,QO $-2S,l6 $ 

Sur un cyale complet, nmlement  de quatre semaines, 36,81 heures par 
semalne en moyenne (awns modification). 

Doure jours plus un jour f6riB munidpnl si la munbipaR6 dam laquelle rhspital esi 
situ6 le pmlams jour f&i6 (aucune modification). 

Inllrmior(Ucra) de solnr I(Qn6raux et adJolnt(o) ik l'lnilrmlaw(i~re) en 
ahd : Trot6 mmakres aprb un an, quatre aprb deux am, dnq aprh dk an8 et 
six apda vlnggt am; Inlirmkr(lbre) de la mntul publlque, Inflrmkr(lW) 
en ahot rt atlxllrlm : quatre semaines aprh un an, oinq aprb d& ans et six 
aprb vlngt ans (aucune modification). 

Avant le 15 ootobre lQ94, les reprdwntants de6 dew parties 88 rencontreront 
sur une base r4gionale pow diwuter de la question des lndsimnit6s de cessation 
d'emploi. Ile prhntmnt leura recommandetions au plus tard le 
1 dbmbre 1994 (nowelle disposition). 



coIA/\u; \ Gc%&;Ag b s p i t q k  of p rbeb+q 
d, Edmonton and Calgary and ,> 

U n W  N u m  of Albrrtr (Ind.) (@,a2 numw): A 24month renewal 
agreement 6fbctlve from Apfi f ,1994, to Mareh 31,1986, rettled In Septem 
1004 at the modintion atage. Duration of negotiations - 8 months. 

' Wages: 

I 
* Previousiy, included in a 

Effective ' , April llQ4 

. non=teaohing hospbtals, 

Qeneml Adjustments 0.0% 

Hourly Rater 

Graduate Numa 

RegiaZered 
Num 

Head Nurse 

Head Nu& 
fnotnrctot 

Certitled $1 7.88420.26 $18.92-$19.18 1/ 

Asslatant $18.03-$23.64 I/ 

Hours of work: 

Paid Holidays: 

Paid Vacation: 

r one complete rotcrtkrr, mwrmlly 4 week in 

general hol#ay by the rnudcipelity in which 

IW- 3wselce der 1 year, 4after 2,3 
uno and lnltructor - 

er 18, IW, tepmntatiw of both pertlee ~ I I  meet on a 
to diocues the lawe ab wetnme, Aemmmendations are due by 

O f l l 3 2 W F l ~  
0613206 F 2 United N u m  of Alberta 
0813206 F 3 Mrtnjora(ibre8) 

r 



.ciephone (403) 498-8400 

Chinook 
Reglonal Health Auihorlty 

paincer 
Hdth  AuthorHy 

Hesdwatere 
Health Authority 

Regional Health Authority #E 

Davld Thompson 
Heelth Reglon 

Emt Osnbnl 
Rsglanal Health Authority 7 

weatww 
Regional Health Authority 

Crossroads 
R q l d  H d t h  Authority 

Cspltal Health Authority 

Aspen 
Regional H m h  Authotlly 111 ’ 

Lakeland 
Wonal Health Authodty 

Mlstahia 
Rl(llonel H d t h  Authority 

Peace ~seith ~ e g l ~ n  

Keew~n&Lakes 
Regional Health Authority #I! 

Norltlml L I Q h  
Roglonal Health Authorlty 

Northwestam 
HadM Servlcee Region 

Pmvinolal 
Mental Health Bard 

Albala Cancer Board 

Provincial Health Authorities of Alberta 
10009 - 108 Street 

Edmonton, Alberta T5J 3C5 F ~ x  (403) 498-8465 

Diana Foley 
Bumu of Labour infonnaton 
Collective Agreements 
Ottawa 0 d o  KlAOJ2 

Dear Ma Foley: 

As per your telqhone all, please find enclosed the following collective 
agmments: 

United Nurses of Alberta and tfme Alberta Healthcare 
Aaaociation 

and the 

United Nunes of Alberta and the Conocil of Teaching Hospitals 
of Alberta. 

If you need further help, please don’t hesitate to call. 

Sincmiy, 
A 


