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If employees require informationon matters such as:
Clothing Palicy - they should inquire with their supervisor.
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This Agreement made this 26th day of June, 1996.
BETWEEN:

PRAIRIE COAL LTD., at the Poplar River Mine being a
Corporation in the Province of Saskatchewan,
(hereinafter referred to as the Company)

OF THE FIRST PART
- AND -

LOCAL UNION 2087, THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS,
(hereinafter referredto as the Union)

OF THE SECOND PART

PREAMBLE

Whereas it is the desire of both parties to this Agreement to
maintain harmonious relations 'and settled conditions of
employment, to promoteco-operation and understanding between
the Company and its employees,and recognizingthe mutualvalue
of joint discussions and negotiations on all matters pertainingto
working conditions, hours of work and rates of pay, the parties
hereto do hereby enter into, establish, and agree to the following
terms.

ARTICLE 1 - SCOPE AND RECOGNITION

1.01 This Agreement shall apply fo those employees of the
Company who are within the Bargaining Unit defined in
Orders issued by the Labour Relations Board of
Saskatchewan (L.R.B. File #412-86) dated 1987 May 15th
and who are employed in the classifications set forth in the
Schedule to this Agreement.

Existing classifications may be excluded from or additional
classifications may be added to the Bargaining Unit and
schedules by either agreement between the Company and
the Union, or by order of the Labour Relations Board of
Saskatchewan.
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1.02

1.03

1.04

The Company recognizesthe Union as the sole Bargaining
Agent for those employees of the Company to whom this
Agreement applies.

The words "employee” or "employees” where hereinafter
used shall mean any person or persons covered by this
Agreement.

In this Agreement and in classifications designated herein,
any words importingthe masculine gender include female
persons and any words importing the female gender
include male persons.

It is agreed that management staff will not perform work that
is normally only done by in-scope employees. The only
exceptions will be cases of emergency nature where it may
be necessary for management staff to take immediate
corrective actions or in cases where hands-on training is
involved.

ARTICLE 2 - MANAGEMENT RIGHTS

Except as specifically abridged, delegated, granted, or modified by
this Agreement, or any supplementary agreements that may
hereafter be made, all of the rights, powers, and authority the
Company had prior to the signing of this Agreement are retained
by the Company and remain exclusively and without limitation
within the rights of the Company.

Itis agreed, priorto any changes affecting the employees, that the
past practices of the Company in discussing changes with the
Union will continue.

3.01

3.02

ARTICLE 3 - EMPLOYEE DEFINITIONS
PROBATIONARY EMPLOYEEis an employee who has not

completed 60 days on the job with the Company as either
a Regular employee or a Seasonal employee as defined in
Clauses 3.02 and 3.03, respectively (no seniority).

REGULAR EMPLOYEEis an employeewho is appointedto
a year-round (permanent) position and has completed 60
days on the job with the Company in such a position or in
a position described in Clause 3.03.
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3.03 SEASONAL EMPLOYEE s an employee who is appointed
to a position subject to temporary lay off because of
seasonal conditions and/or varying work loads and has
completed 60 days on the job in such position or in a
position described in Clause 3.02.

3.04 PROJECT EMPLOYEE is an employee who is hired for a
specific project. Such empiovee shall remain as a project
emr y e fr tt b ] on of employment with the
Conjpaw, imti g or 1sonal status is obtained
through job bidding procedures. (No seniority) "Project” it
difi adasa  fice 1 takigf vtizt a P! i
¢ ite ¢ be reasonably predetermined and for st

it addition to 1¢ on is required. It is agreed
thitet ey o 2 pl is hiredfor a periodin excess
of 10 working days the ¢ mpany will, t undue delay,
1ctif the Union ¢« f the mploy nan ., location, the
6 1 bt of the projer  and the nature of the

e

NO :

1. >t g of this Article. it 3 in that an
( hired for temporary relief st il be ¢ 3 fa
"project employee' and such relief 1 I be required

for reasons of:

i) Vacation leave.

i) 10 ‘mal duration resulting from sickness,
il it w fat
i)  nc Yvaca resulting from job appointments or
staff terminations.
V) vacancies (those in of dre
¢ regular staff are attending t i courses).

2. Project employees employed for 10 consecutive regular
working days or |ess will be paid at their regular rate of pay for
all hoursworked up to 8h/d and will not earn time for days off.
When employed for periods in excess of 10 consecutive
regularworking days, they will be scheduled to work such that
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they earn days off.

4.01

4.02

Every employee, who is now or hereafter becomes a
member of the Union, shall maintain membership in the
Union as a condition of employment, and every new
employee, whose employmentcommenceshereafter, shall,
within 30d after the commencement of employment, apply
for and maintain membershipin the Union as a condition of
employment.

It shall be the responsibility of the Union to notify the
Company of any employees who have not become
members of the Union in accordance with the terms of this
Agreement.

ARTICLE § - CHECK-OFF

5.01

5.02

At the request of the Union, the Company shall deduct out
of the wages due to the employee, the standard Uniondues
of the employee and remit the amount so deductedto the
Financial Secretary of the Union not later than the 10th day
of the month following such deduction, accompaniedby a
list of employees on behalf of whom such deductions have
been made. The amount of such Union dues shall be
certified to the Company by a responsible officer of the
Union.

The Company agrees to supply to the Union monthly a list
of the names of employeeswho were hired, transferred, laid
off, or terminated, not including those who were hired for
less than 7d.

ARTICLE 6 - LEAVES OF ABSENCE
6.01 Upon written request of the Union (with 30d notice) leave of

absence, for a period not to exceed 3a, without pay but
with maintenance and accumulation of seniority shall be
granted to a maximum of 2 employees for the express
purpose of becoming the Business Manager and/or
Assistant Business Manager of the Union. In each case, the
Company shall continue Pension and Insurance benefitsfor
the employee during leave of absence and the Union will
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6.02

6.03

6.04

pay to the Company all amounts requiredto continue such
coverage. Upon return from such leave of absence, the
employee will be returned to work in a vacancy in the
classification he held prior to the commencement of his
leave, andfailinga vacancy, the employee may exercise his
rights as per Article 11.

Union requests for leaves of absence without pay but with
maintenance and accumulation of seniority rights for
purposes of conducting Union business, other than that
referred to in Clause 6.01, may be granted by the
employee's out-of-scopesupervisorfor such periods of time
(not to exceed 2 months) as may in the opinion of the
Company, be considered reasonableand permissible under
operations. In the event that problems occur with the
employee's out-of-scopesupervisor, the Unionmay contact
the Mine Manager for clearances. Employees on such
leave shall continue to be covered by all provisions of this
Agreement, and the Company will continue to pay the
employee at the regular rate of pay and the Union will pay
to the Company an amount equal to such regular rate of
pay when billed.

Any employee who is pregnantwho has completed at least
12 months' continuous service with the Company shall,
upon written application for leave of absence for reason of
pregnancy, be granted such leave without pay but with
maintenance and accumulation of seniority rights. Such
leave shall not exceed a period of 18 weeks and the leave
shall commence beforethe employee's condition adversely
affects job performance. Before returning to work from
such leave, the employee must supply to the supervisor a
doctor's certificationthat such employee is medically fit to
perform th%g'ob. Failure to return to work immediately after
expiration of the leave shall result in automatic termination
of employment unless, prior to the expiration of the leave,
the employee produces proof of having medical
complications in which case an extension of the leave will
be considered.

Any employee desiring leave of absence other than referred
to in Clauses 6.01, 6.02, and 6.03, without pay, may be
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6.05

6.06

6.07

6.08

granted leave insofar as regular operations will permit,
providing reasonablenoticeis given to the Company. Such
leave of absence shall not exceed what, in the opinion of
the Company, is a reasonable period of time and the
conditions of such leave, when granted, shall be at the
discretion of the Company, except that seniority will not
accumulate during such leave unless the Company and
Union mutually agree otherwise. The Company will inform
the Union of the conditions of such leave of absence.

Special leaves of absence, with pay and with maintenance
and accumulation of seniority rights, may be granted at the
discretion of the Company in cases of pressing emergency.
Payment for such leaves will be 100% of the employees
regular daily earnings.

When a death occurs in the employee's immediate family
(father, mother. father-in-law, mother-in-law, spouse,
common-law spouse, brother, sister, son, daughter,
grandfather, grandmother, grandchildren, brother-in-law,
sister-in-lawand other relativeswho regularly reside with the
employee) bereavement leave of absence, if requiredby the
employee, will be granted such that. effective the date of
death, up to 3 working days will be granted the employee
as bereavement leave of absence with pay. Up to one
additional calendar day will be granted as travel time, if
required by the employee, immediatelyfollowingthe date of
the funeral, without loss of regular pay.

Should a death occur in the employee's immediate family
(as described in Clause 6.06) while the employee is on
vacation leave, and the employee provides suitable
notification of the death to the supervisor and requests
bereavement leave, the employee will be granted up to 4
consecutive calendar day bereavement leave of absence if
required, and the employee will be credited with vacation
credits for those days on which the employee would have
used vacation leave. Such vacation credits must be
rescheduled.

iy In order to attend a funeral of a close friend, fellow
employee, or a relative, other than specifiedin Clause
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6.09

7.01

i)

D}

6.06 above, bereavement leave of absence, if required
by the employee, will be granted up to a maximum of
1d as bereavement leave of absence with pay.

Prior to the commencement of a vacation period, and
subject to Article 6.08(i), an employee may change
scheduled vacation to bereavement leave.

When employees are absent from work on approved
short-term leaves of absence, only the regular working
day that they would have been required to work had
they not been on leave will be counted as leave of
absence and, upon expiration of their leave, they will
observe the first earned day off that they would have
earned had they worked and not gone on leave of
absence. For this purpose a short-term leave of
absence is defined as:

a) leaves for Union business: .
b) special leaves granted under provisions of Clause
6.05 of the Collective Bargaining Agreement.

For the purposes of reimbursement of wages or
recovery of wa%es as referredto in (a) above, hourly or
daily rates will be based on daily hour of 8h.

Employees on long-term leaves of absence will not
earn time for earned days off while on such leaves.
When they return to work following their leave, their
earned days off will be scheduled to fit the particular
work schedule involved.

Notwithstanding Clause 6.02, the Company agrees to pay
the regular wages for 4 employees, not to exceed 6d per
employee, for the purpose of negotiating a Collective
Bargaining Agreement between the parties.

ARTICLE 7 - UNION REPRESENTATIVES AND
COMMITTEES

The Union shall keep the Company informed, at all times,
as to the names of its officers, grievance committee
members, negotiatingcommittee members, shop stewards
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7.02

7.03

7.04

7.0

7.06

and any other persons who are authorized representatives
of the Union for purposes of negotiations and discussion
with the Company in matters which are appropriate under
the provisions of this Agreement. The Union may also have
the services of the International Representatives when
negotiating with the Company or when dealing with
grievances.

The Company agrees that access to its premises shall be
allowed to any representative of the Union for the purpose
of conductingUnion business, provided such privilege shall
not interfere with the operation of the Mine and permission
of the Mine Manager (or any person delegated to grant
such permission) is first obtained.

The Rehabilitation Committee will consist of the Mine
Manager, (or his designate), and the Unit Chairman, (or his
designate), and shall meet on a case by case basis to
discuss matters relating to the rehabilitation of employees.

The Risk Management Committee will be comprised of two
(2) representatives from each of the Company and the
Union.

The Company and the Union recognize the need for
developmentof education andtraining programs as may be
required to meet the challenges of a constantly changing

work environment, and to promote maximum development
of staffing programs. . -

A joint Company-Unioncommittee. consistingof 2 members
appointed by each party shall meet to discuss training
requirements in the workplace. The committee shall meet
on a monthly basis unless neither party has supplied the
other with an agenda at least 7 calendar days prior to the
scheduled meeting date.

The Company agrees that employees shall suffer no loss of
pay while engaged in any Company-Union{'oint committee
work, and to reimburse them for reasonable travelling and
living expenses incurred when away from the Mine.
Members of joint committees shall be allowed reasonable
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time duringworking hours when they are required to attend
to business arising out of joint committee work, it being
understood that in all cases members of the committee
requiring time off from regular work must obtain approval
from their out-of-scope supervisor.

ARTICLE 8 - GRIEVANCES AND DISPUTES

8.01

Step 1

Step 2

Step 3

All disputes and grievances will be settled in accordance
with the procedures outlined below.

Should an employee (or employees) subject to this
Agreement feel that any provision of this Agreement has
been violated, or that disciplinary actions taken are unjust,
the employee may, with the assistance of a Union
representative, take the matter up with the designated
out-of-scope Supervisor(s) and Department Head
concerned within 10d of the incident. They shall discuss
the matter fully with the employee and shall notify the
employee of the decision as soon as possible, but within
2 working days, (exclusive of Saturday and Sunday),
following the date the matter was discussed.

If the employee does not obtain satisfaction from the
action of Step 1 and wishes to proceed further, the
employee shall so notify the supervisor with whom the
matter was discussed in Step 1 and shall refer the matter
to the Grievance Committee of the Union. The Grievance
Committee will investigate the circumstances and if it is
satisfied that a grievance exists, it shall assist the
employee in preparing a written grievancein a form to be
submittedto the Assistant Mine Manager, within 10d of the
Step 1 decision. The Assistant Mine Manager shall within
10d of receipt of the written submission, arrange for a
hearing of the grievance. The Assistant Mine Manager
having heard the grievance at this step, shall notify the
Grievance Committee in writing of the decisionas soon as
possible within 10d from the date the grievancewas heard.

If the employee does not obtain satisfaction from the
action of Step 2 and wishes to, proceed further, the
Grievance Committee may then, within 10d of receipt of
the Step 2 decision, refer the grievance.jn writing to the
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Step 4

Manager, Industrial Relations. He shall within 10d after
receipt of such notification, arrange for and attend at a
hearinngy the Mine Manager. The Mine Manager, having
heard the grievance, shall render a decision in writing to
the Union within 10d from the date the grievance was
heard.

If the employee does not obtain satisfaction from the
action of Step 3 and wishes to proceed further, the
Grievance Committee, on behalf of the employee, may
then within 10d from receipt of the Step 3 reply, notify in
writing the Manager, Industrial Relations that the grievance
is being submitted to arbitration.

i} Within10d of receipt of such notificationthe Company
and Union shall exchange the name of the arbitrator
appointed by each party to act as their appointee.

ii) The arbitrator appointed by the Union, together with
the arbitrator appointed by the Company, shall
appoint a third arbitrator, but if within 10d, they fail to
agree upon the appointment of the third arbitrator, a
Judge of the Court of Queens Bench of the Province
of Saskatchewan will then be asked to appoint such
third arbitrator and, in any case, the third arbitrator
shall be the Chairperson of the Board of Arbitration.

iii) The Board of Arbitration shall meet and hear evidence
from both sides and give a decision on the matter
within 21d after completion of the hearing of the
evidence. The decision of the majority of the
members of the Board of Arbitration or, in the
absence of a majority decision, the decision of the
Chairperson shall be final and binding upon both
parties.

iv) Each party shall bear its own expense with respectto
the preparation and presentation of the matter to the
Board of Arbitration, including the cost of their
respective appointees to the Board, and both parties
shall bear equally the fees and expenses of the
Chairperson of the Board.
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8.02

8.03

8.04

v}  The Chairpersonshall determine the procedureto be
followed at the hearing, but shall in any case give
adequate opportunity for each party to be heard.

vi) The Arbitration Board shall not have the power to alter
or amend any provisions of the Collective Agreement.

vii) In cases where an employee has been suspended,
dismissed, or any other penalty has been applied by
the Company and the Arbitration Boardfinds that the
penalty was unjust, too severe or contrary to the
terms of this Agreement, the Board shall have the
power to alter or rescind the penalty. All wages,
seniority, and other benefits shall be immediately
restoredto the employee as per the Board’s decision.

In the event that a grievance hearing at Step 2 or 3 of
Clause8.01 cannot take place within 14d from the date that
the Union requested such a hearing and providedthere is
not agreement between the Company and the Union to
delay such hearing, the Union may elect to take the
grievance to the next step by so notifying the Manager,
Industrial Relations.

In the event of a difference of interpretation or application
of any provisions of this Agreement between the Company
and the Union, the Union may submit a grievance within
10d of the alleged violation by submittingsuch grievancein
writing to the Mine Manager. Such grievances will
commence in accordance with Step 3 of Clause 8.01 and
if, following the decision rendered at Step 3, the matter is
unresolved, the Union may processthe grievancefurther in
accordance with the remaining step of Clause 8.01.

As far as practicable, all grievances will be dealt with on the
Company’s time, and no member of the Grievance
Committee who is an employee shall suffer loss of pay by
reason of time spent in discussing grievances with the
representativesof the Company.

However, in the discussion of grievances, employee
members of the Union’s Grievance Committee shall not
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exceed 3 in number

8.05 The Company agrees to pay all necessary reasonable
travelling expenses incurred by a member of the Grievance
Committee, including board and lodging. when a member
is required to attend a meeting which has been called by
the Company outside the mine.

8.06 It is understood that the normal manner in which a
grievance is arbitrated is through a Board of Arbitration.
However, the parties may, following mutual agreementand
prior to the submission of a grievance to a board of
Arbitration, submit a grievanceto a single Arbitrator.

8.07 Following the submission of a written grievance, all
discussions and correspondence between the parties,
includin%settlementoffers made on a non-prejudicialbasis
during this grievance procedure, will be considered as
privileged and, as such, will not be used by either party in
Step 4 of the grievance procedure.

ARTICLE 9 - SUSPENSION AND DISMISSAL

9.01 i) If an employee alleges he has been discharged or
suspended without cause. he shall submit hisgrievance
in writing at Step 3 of the grievance procedure within
10d of the date he was advised of the suspension or
discharge.

ii) A Union representative will be present when an
employee is to be disciplined, suspended or
discharged.

iii} All disciplinary action will be recorded and will include
the reason(s) for such action. Copies will be provided
to the employee, the Union representative present at
the disciplinary meeting, and the Union office.

iv) Monies, including pension benefits, but with the
exception of outstanding wages, owing to employees
who have been discharged will not be paid out if the
dismissal has been grieved until the grievance has
been resolved, unless the employee has specifically

=12 -



requestedthe benefits be paid.

9.02 |t is understood and agreed that by means of written
request from an employee to the Mine Manager,
arrangements will be made for that employee to view the
personnelfile maintained under the employee's name, and
the employee may request the removal of any detrimental
document that has been on file for over 2a.

ARTICLE 10 - SENIORITY

10.01 Allemplovees shall retain the seniority creditedto them on
the Company's seniority records as at the effective date of
this Agreement. Their seniority shall continue to
accumulate, subjectto the conditions of this Article, except
that no employee shall have any seniority until becoming
either a "Regular” or "Seasonal'employee at which time the
seniority shall be retroactive to the date the employee last
entered the scope of this Agreement.

10.02 An employee's seniority shall not accumulate during:

i) A periodof lay off except that seasonal employees on
atemporary lay off resultingfrom atemporary reduction
of staff shall accumulate seniority to be applicable only
for job bidding, lay off and recall purposes.

ii) That portion of a period of absence resulting from
sickness or non-occupational injury, which extends
beyond 4a, and in no case shall seniority accumulate
for'that portion of such absence which extends beyond
a period equal to the employee's seniority.

iif) Leave of absence as granted under the provisions of
Clause6.04 of this Agreement, unlesswhen such leave
is granted "accumulation of seniority" is specifically
stated as a condition of the leave.
10.03 An employee's seniority shall be lost by reason of:
i) Dismissalfor just cause.

ii) Voluntary resignation.
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iii)

iv)

v)

Vi)

10.04 i)

ii)

Appointment to a position within another bargaining
unit.

Continuous lay off for a period in excess of one half
(1/2) the seniority of the employee at the time of lay off.

Failureto reportfor work within 7 (seven) calendar days
after being notified in writing at the em%Jonee's last
known addressto report followinga lay off, or after the
terminationof aleave df absence unless, in either case,
the employee can give satisfactory reason in writing for
such failure to report in the time prescribed.

Four (4) months after the appointment to a permanent
management position.

An employee appointedto a permanent management
position with the Company shall maintain, but not
accumulate, seniority for a period d four (4) months
from the date of appointment to such position. After
the expiration of the four (4) months the employee's
seniority shall be lost as per Article 10.03{vi).

Prior to the expiration of the four (4) months, should an
employee subsequently be reverted or reverts himself
back to within the Scope of this Agreement, he will be
appointed to a Utility Person 1 position and shall
recommenceto accumulate seniority effectivethe date
the employee resumes his duties within the Scope of
this Agreement.

An employee appointed to a temparary management
positionwith the Company shall continuéto accumulate

seniority and be entitled to the exercise d such
seniority rights as may be applicable to employees
within the scope of this Agreement.

Appointments to temporary management position may
not be made beyond the first half of a scheduled shift,
and are for a 24h period from the start of the shift in
which the appointment was made. An employee shall
not be used in a temporary management position
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beyond 20 working days in any one calendar year.

10.05 The Company will, in March of each year, prepare and post
rosters in places accessible to all employees, showing
seniority and classification titles of all employees as of
January 31 d that year. The roster will be open to protest
for a period of 30d from date of posting and if employees
consider that an error has been made, protest must be
made through the regular grievance procedure and upon
satisfactory proof of error, a correction shall be made
immediately. Any correction shall be shown on a
supplementary sheet. The Company will supply the Union
with copies of all rosters.

10.06 If employees have equal seniority and meet minimum
qualifications, for the purpose of bidding, lay off and recall,
the decision will be made by the toss of a coin.

ARTICLE 11 - STAFF REDUCTION AND RECALL
11.01 Permanent Reduction of Staff.
When permanently reducing staff complement, project
employees must be released first. If further reduction is
necessary Regular, Seasonal and Probationary employees
within the job classification affected shall be released in
inverse order of seniority.

i) Probationary and Project employees when released
shall be terminated from em;aloyment but will be given
all due consideration for rehire in the event of work
again becoming available.

ii) Regular employees when released shall be placed on
lay off and shall retain seniority rights in accordance
with the provisions of this Agreement.

iii) In the event d a permanent reduction df staff, the
following procedure shall be followed:

a) The least senior employee(s) in the classification(s)
affected will be advised of the reduction, and where
a choice exists, will be given 72 hours to select a
classification into which he may bump.
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b)

c

~

d

=

)

-

a)

h

=4

Employees may bump into classifications of an
equal or lower pay rate only, providedthey have the
seniority, ability and qualifications to perform the
work in the new classification.

Employees who are unable to bump laterally or
downwards may bump the junior employee in the
next highest classification in which they have the
sen:?rity, qualifications and ability to perform the
work.

Employees will be considered as qualified in a
classification for purposes of this clause if they meet
the qualifications of the agreed to Job Descriptions.
The Letter of Agreement, "Waiver of Educationaland
Drivers Licence Requirements" would still apply.

If a vacancy exists in a classification an employee
has selected, he must fill the vacant position, and
failing a vacancy, he must displace the junior
employeein the classification providedhe has more
seniority than the junior employee.

Employees displaced during this process will, when
a choice exists, be given 72 hours in which to select
a classification to bump into.

If two or more affected employees select the same
classification simultaneously, the displacing
employees, in descending order of seniority, may
select” which of the junior employees they will
displace.

For the purpose of this clause, employees who are
absent from work will be treated in the same fashion
as non-absent employees, and as such, dependent
upon their seniority, may be displaced and/or laid
off.

The trial period as referencedin Article 12.10() will

not apply to positionsattained by employeesduring
this process.
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j) A Joint Committee consisting of two (2)
Managementandtwo (2) Membersappointed bythe
Union shall be formed to administer this clause.

K

<~

If an employee is unable to be contacted about
bumping and no choice is made within 72 hours,
and unlessthe employee has left written notice with
the Joint committee as to his selection preferences,
the Joint Committee shall exercise his bumping
rightsfor him in descending order of:

1. An equal classification (Laterally)

2. Next lowest classification (Downward)

3. Next highest classification (Upwards)

(The employee must possess the seniority,
qualifications and ability to perform the work.)

1) Employeeswho are unable to secure a position, or
who chose not to exercise their right to bump, will
be laid off, and be provided notice of such in
accordance with Saskatchewan Provincial
Legislation.

ial

NOTE: For the administration of Article 11.01 {iii) in reference to

equal or lower classifications, they shall be determined by
the base rates of pay. Differentialsdo not form part of the
base rate.

11.02 Temporary Reduction of Staff.
Temporary reduction of staff may involve only Probationary,
Projectand Seasonal employees. Regularemployees shall
not be released as a result of temporary reductions. When
temporarily reducing staff complements, employees within
the job classification(s) affected shall be released on a
seniority basis. Those employees having no seniority
EProbationary and Project employees? shall be released
termination of employment)first, and if further reductionis
necessary, Seasonal employees shall be laid off in inverse
order of seniority.

Notwithstandingthe foregoing, temporary reductions Staff
may take place without regard to seniority providedthe lay
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off of the Seasonal employee does not exceed 15 (fifteen)
calendar days. Notice of termination of employmentand/or
lay off shall be issued as far as is reasonably possible in
advance of the intended effective date and in any case at
least 7 (seven) days notice shall be given when the lay off
period is to exceed 6 (six) consecutive days.

11.03 Should the Company determine a requirement to recall
those employees on lay off, it will do so in accordance with
the following:

a)

b)

c)

d

e)

9)

employees laid-off will be eligible for recall for the
period of time stated in Article 10.03(iv);

except in cases where it is necessary to take immediate
corrective actions, the Company will not initiate a recall
of less than 40 hours:

employees will be recalled in descending order of the
seniority held at the time of their most recent lay off,
subject to the employee having the ability to perform
the work in question without any training for a recall of
30 days or less, and having the qualifications to
perform the work in questionfor a recall in excess of 30
days;

3ualificati0nsshall be as stated inthe agreed upon job
escriptions;

should the Company determine that a vacancy exists,
and it is anticipated that the vacancy will be in excess

of 30 days, the Companywill postthe positionon either
atemporary or permanent basis;

the Company may initiate a recall at any time during
the posting procedure, but upon completion of the
posting procedure, if the recalled employee is unable
to secure a bid position, he shall be laid off;

recall for a position of 30 days or less will be made by

telephone to the employee’s number on recordwith the
Company, and an employee who accepts the recall
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h)

m

=~

n)

o)

P}

must report to work no later than 24 hours after being
contacted, unlessthe Company requeststhe employee
to report at a later time;

when attemptingto contact employeesfor a recall of 30
days or less, operational requirements permitting, the
call will be made in the presence of a Steward, or his
designate, betweenthe hours of 8:00 and 9:00 a.m.;

afailure to report within the 24 hours, or other specified
time, will result in the employee forfeiting his right to
that recall without prejudice to the Company;

should an emTponee refuse a recall, be unable to be
contacted, or fail to appear at the time requested, the
next qualified.employee on the recall list will be
contacted;

employees may_refuse a recall to work of 30 days or
less without prejudice to their recall status;

failing to fulfil its requirementson a recall, the Company
may fill the vacancy from other sources,

the parties recognizethat from time to time the duration
of the recall may exceed the anticipated duration, but
unless mutually agreed otherwise, there will not be an
obligationto recalla more senior employeewho did not
acceptthe assignment,

notice of lay off will not be required unless the Feriod
of service on any recall IS in excess of 80 calendar
days;

for periods of work in excess of 30 calendar days,
employees will be recalled by a registered letter sentto
the employees address of record with the Company,
with a copy forwarded to the Union;

in addition to the registered letter, the Company may
attempt to contact the employee by telephone,
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q) termination of employment shall occur if the employee
either fails to respond within 7 calendar days of the
notice being sent, or fails to report for work within 14
days of the notice being sent, unless the employee can
provide an explanation of his failure to do so that is
acceptable to the Company;

r) should the Company initiate a recall of employees for
a duration in excess of 30 days, during the period
allowed an employee to respond and/or report, it may
fill the vacant position from the recall list, and failing
that from other sources.

11.04 Benefits on Lay off

Employees on lay off will be entitled to the following
benefits for 30 calendar days from the date of lay off:

» Dental Coverage
» Extended Health Coverage

» Life Insurance and Accidental Death and
Dismemberment.

Entitlement to other benefits, including but not limited to
vacations and general holidays, will terminate at the time of
lay off.

11.05 Benefits on Recall

Employees recalled to work at Poplar River Mine Will be
entitled to the following benefits:

e

1ON

VaG. Pay +

+ + +
Pension - + + + +
Holidays + + + + +
Sick Days - - - + +




STD/LTD
Clothing - - Pr. Pr. Pr.

Ext. Health - -
Dental -
Life -
AD&D ~
Travel +
P.E.

Seniority -
Accumulates

+ |+ [+ 1+ ]+
+ [+ [+ |+ [+

11.06 In the event of the lay off of an employee in respect of
whom it is subsequently establishedthat the lay off was not
in accordance with the provisions of the Agreement, and
provided a grievance has been submitted in accordance
with Article 8 of this Agreement, such employee shall be
promptly returned to former status in all respects (or to
such other positionswith the ompany thatthe employee's
seniority would entitle the employeeto under the terms of
this Agreement) and shall be compensated for the net loss
of earnings suffered by reason of lay off

ARTICLE 12 - VACANCIES AND NEW POSITIONS

12.01 When it becomes necessary to fill a permanent position
which is within the scope of this Agreement (such position
to be hereinafterreferredto as "open position”) notice of an
open position shall be issued by the Company within 7d of
the date that it is determined the position must be filled. In
the event that the Company decides to delay the refilling of
any vacancy that has occurred in a permanent position,
notice of the delay shall be issued by the Company within
14d after the vacancy has occurred. However, all
permanent positions will be bid within the 74, if any project
employees are presently employed in that classification.
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12.02

12.03

12.04

12.05

Notice of an open position shall contain an outline of the
position affected, the minimum qualifications required and
the rate{s) of pay therefor. Such notice shall remain in
effect for ‘a period of at least 10d with the closing date
specifiedthereon; it shall be postedin places accessible to
all employees and 2 copies shall be suppliedtothe Union.

Employees shall be entitled to bid on an open position b
means of written applications, in duplicate, 1 copy of whic
shall be submitted to the Company and the other to the
Union. No application shall be considered if postmarked
later than the closing date prescribed on the notice.

Project employees who apply for open positions will be
considered for the positions applied for providedthey have
the qualifications and ability for the positions. Except for
students on project jobs who were employed only for the
period between school terms, all project employees who
have been employed for a minimum of 45 calendar days
and who have the qualifications and ability required will be
appointed to open positions applied for before new
employees are hired.

i) Appointment{s) to an Open position shall be made on
the basis of seniority, qualifications and ability being
sufficient. However, applicants who have not
completed at least 6 months in their present position,
shall not necessaril%be considered, unless they have
stated good and sufficient reason(s) for applying for a
position that does not representa promotion.

ii) The Company will continue to assist and Employees
will endeavour to obtain the required educational
standards and driver's license for their present
classification. Employees hired prior to December 1,
1993 will not be disqualified from a bid appointment or
bumping opportunity because of either insufficient
education or driver's license, unless the position in
question is that of an apprentice, in which case the
employee must meet the education requirements set
out by the Saskatchewan Labour Apprentice and
Standards Division.
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12,06

12,07

12.08

12.09

o~

The name of the successful applicant or the fact that the
Company is unable to fill the open positionfrom among its
employeesshall be postedwithin 21d followingthe closing
date shown on the posting.

Ifthe Company is unable to fill the position or vacancy from
among its employees, or does not appoint the senior
applicant, either the Union or senior ]ppllcant may, within
7d from the posting of the results of the open position
notice, request in writing, reasons for the Company’s
decision in respect to the awarding of the posting. The
Company will respondin writing within a 7d period from the
receipt of the written request.

With regard to any new job classifications that may
hereafter be created or any existing job classifications that
may hereafter be changed, the classification titles and the
rates of pay therefor, shall be subject to negotiation and
agreement between the Company and the Union.

The Company agrees to notify the Union of any job
classification covered by this Agreement which becomes
redundant.

If a permanent position which is to become ¢ Jant 1s
vacated and itis decided that the position will 1 be refil

o apermanentt i ) aftx disc ti the Union,
it ;decidedto-i 3t ajct bulletinto 1the yona
tempo ai  basis the estimated Jurati  of Il TE
position will be 1 icaed 1 job i Is¢  the
b listir ¢t othdtey s ft appica Il have
therighttoreturntc b ne i afte ti o

the te nporary perio

i)y An ipl yee rg e [f i el 1tc a position
within th. scope of this Agreement shall be allowed a
trial pric 1 >f* to60dir tt jki rhict to prove

p ffil gt fc tic rser el |If such
If ¢ e not prove capable of filling t sition
n wi i u ok tinie, the omployee nall be
rev to the former p)s tion provided that if before

the expiry fthe 60d it is apparent that s employee
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12141

12,12

12.13

is incapable of filling the position, the employee shall
be reverted to the former position before such time
expires.

i) Should the employee prove capable of filing the
position concerned priorto the expiry of the 60d period,
both the employee and his supervisor will sign a memo
to that effect, which must then be endorsed by the
appropriate Department Head. A copy of this memo
will be providedto the Union. The effective date of the
termination of the trial periodwill be no earlier than the
commencement of the employees next regularly
scheduled work day.

The Company agrees to notify the Union of all first-level
management positions, to which an appointment is to be
made, in order that employees may be afforded opportunity
to make application for such positions.

An employee appointed to a position which has a higher
rate of pay will receive the higher rate of pay on the date
the employee commences work in the position. In any
event the effective date of the increase shall not be in
excess of 30d followingthe date the employeewas notified
of the appointment.

An employee appointedto a positionwhich has a lower rate
of pay will receive the lower rate of pay on the date the
employee commenceswork in the position.

i} The Company may, for periods not in excess of 3
months, temporarily assign or substitute an employee
to perform the duties of any position. Temporary
substitution of employees shall be made on the basis
of seniority, qualifications and ability being sufficient.
When an employee is substituted, the employee shall
be paid at the applicable rate for the higher
classification for all time so worked. When an
employee is assigned, the employee will receive his
regular rate of pay.
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When an employee has received pay for substitution
with a time increment pay range for an accumulated
period equal to the time required to entitle the
employee to the next higher rate in the range, the
employee shall be paid such higher rate for subsequent
periods of substitutionin that position.

iiy a) Substitution/AssjgnmentApBIication -The Company

reserves the right to substitute and/or assign
employees as the need arises within the scope and
application of Clause 12.13.

If overtime is required, the overtime opportunity will
first be offered to an employee from the
classification. that was vacant prior to any
substitution or assignment occurring.

Employees who have not completed the 60d trial
period as referredto in Article 12.10(), will neither
be substituted nor re-assigned unless the job being
performed is not required by the Company for either
mechanical or operational reasons.

b

~

Substitutions will be made on the basis of seniority,
qualifications and ability being sufficient, subject to
the following steps, listed in descending order of
opportunity:

- From the position in the line of progression
immediately below the vacant position;

- In descending order on the line of progression
from the position closest to the vacant position;

- From any position on the shift.

C

~—

Subject to qualifications and ability being sufficient,
employees who are normally requiredto work either
on or around a particular dragline will be given the
first opportunity for substitution on their respective
dragline.
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Notwithstanding the substitution procedures, it is
understood the Company retains the right to re-
assign employeespriorto commencing substitution.

iii) Notwithstandingthe foregoing, ifthe Company is aware
of a temporary substitution or assignment that will
exceed one month, following discussion with the union,
it shall bid the position on a temporary basis.

Employees currently holding a temporary bid are
ineligible to bid on a subsequent temporary bid until
the completion of 90 days from the date they received
the temporary bid they currently hold.

Until the bidding process is complete, the Company
may designate an employee to perform the duties of
such position.

Time spent in a temporary bid will count as time
worked in that position for determining an employee's
qualifications on subsequent bids.

Upon the expiry of the temporary bid, the affected
employee(s) will return to their permanent bid
position(s).

NOTE: For the purpose of Article 12, assignment shall mean: a
transfer within a classification; or to a position paying the
same or lesser rate of pay.

Substitution shall mean a transfer to a position at a higher
rate of pay.

12.14 Notwithstanding provisions d clause 12.12, an employee
who has been in his present classification (excluding
apprentice and trainee training time) for at least 5a since
last appointed to that classification, and who has the
minimum qualifications and is accepted to fill a position in
a classification with a time increment pay range at a lower
starting rate of pay, then the employee's new rate of pay,
effective upon commencing work in the classification, shall
be the lesser of:
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12,15

i) The employee's existing rate.
ii) The 3rd year rate of the new classification.

iii) The maximum rate of the new classification where no
3rd year rate exists.

When designating substitution under the provisions of
clause 12.13 of the Collective Bargaining Agreement,
preference will be given to the employee with more
seniority, but the employee with the least seniority who is
sufficiently qualified and capable will be substituted when
more senior employees decline to accept the substitution.
When a senior emﬂloyee declines substitution, that senior
employee revokes his right to the substitutionfor the period
substitutionis required.

ARTICLE 13 - OCCUPATIONAL INJURY AND
COMPENSATION

13.01

When an emplovee is absent from work due to an iniury
that occurred while performing duties with the Company,
the Company will advance to the employee an amount
which would be equal to the employee’s net regular pay if
at work for all such periods of absence (not exceeding a
total of 12 months). In the event that the Workers'
Compensation Board paysto the Company an amount for
wage loss for the same period(s) of time that exceeds the
amount advanced by the Company to the employee, the
excess amount will be paid to the employee. Inthe event
the Workers' Compensation Board payments to the
Company are reduced, the Company's payments to the
employee may be proportionately reduced.

NOTE: The 12 months referredto in this clause may be extended

13.02

13.03

by agreement between the Company and the Union.
When for reasons of leave due to a compensable accident,
it is necessary to calculate pay for a day or.part of a day,
8h shall constitute a day for employees on a 37.33h/wk.

After employees return to work following a lost-time
compensable accident, they will be entitled to receive the
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first earned day off that they would have received had they
not been absent. In cases where they return to a different
position their day off will be scheduled to fit the particular
work schedule concerned.

ARTICLE 14 - SAFETY AND HEALTH

14.01 The Company agrees to provide as far as is reasonably
practicable, suitable first aid supplies and other facilities for
the protection and health of employees and the Union
agrees to cooperate fully with the Company in the
maintenance of these facilities. The Union also agrees that
collectively and individually its members will recognize and
abide by the Company's safety rules and regulations. The
Union further agrees that it will cooperate fully with the
Company to enforce such safety rules and regulations.

ARTICLE 15 - HOLIDAYS
15.01 The following days shall be observed as paid holidays:

NEW YEARS DAY GOOD FRIDAY
EASTER MONDAY VICTORIA DAY
CANADA DAY 1ST MONDAY IN AUG.
LABOUR DAY THANKSGIVING DAY
REMEMBRANCE DAY CHRISTMAS DAY
BOXING DAY

and any nationally or provincially proclaimed holidays.

15.02 i) Day Employee - When a paid holiday falls on a
Saturday, Sunday or an earned day of rest, the working
day immediately preceding or the working day
immediately following the holiday shall be given off in
lieu thereof.

i) Shift Employee- When a paid holiday falls on a shift
employee's assigned day of rest or earned day of rest
the employee shall receive either:

a) 1d pay for the holiday and be assigned an alternate
day off with pay. In scheduling the alternate day off
in lieu of a paid holiday the Company shall,
wherever possible, schedule the said day off

-28 -



consecutively with the employee's regular day of
rest. The alternate day off shall be granted within
30d of the date on which the paid holiday fell.
However, each employee shall be granted a
minimum of 15d notice priorto the schedulingof the
alternate days off;

b) 2d pay (1d pay for the holiday in 15.01 and 1d pay
for the holiday falling on a day off).

NOTE When an employee s entitled to a day's pay, in additionto
pay for the holiday, the additional day's pay shall be
calculated on the basis of 7.47h (7h 28 min) for employees
on a 37.33 h/wk (37 1/3-h/wk).

15.03 In addition to pay in 15.01 and 15.02 an employee who
works shall receive overtime pay in accordance with the
provisions of Article’19 and 20 for all time worked.

15.04 Shift Employeesscheduledto work on paid holidays named
in Clause 15.01 and who work shall, upon request, be given
a day off without pay up to a maximum:of 4d per calendar
year. Such day off must be scheduled such that they do
not result in the need for overtime coverage.

ARTICLE 16 - ANNUAL VACATIONS

16.01 A "vacation year" shall be the period from July 01 in one
calendar year to June 30 inclusivein the next calendar year,
and as at July 01 each year all employees shall have
earned vacation leave with pay calculated on the basis of
1.25d for each full month of service with the Company
within the precedingvacation year.

i) An employeewith 9a or more of service inthat calendar
year and each calendar year thereafter shall be entitled
to an additional 5 working day's vacation with pay (..,
20 working day's) in that calendar year and each
calendar year thereafter.
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16.02

16.03

16.04

i)y An employee with 20a or more of service in that
calendar year and each calendar year thereafter shall
be entitled to an additional 5 working days vacation
with pay; (i.e., 25 working days ) in that calendar year
and each calendar year thereafter.

iif) Notwithstanding the foregoing provisions of Clause
16.01, each employee will be entitled to an additional
5 working days vacation with pay for each 7
consecutive 12-month periods of the 84-month period
immediately preceding the date the employee reaches
the normal age for compulsory retirement, providedthe
employee is not eligible for additional vacation leave
under provisions of Clause 16.01 (iv) below.

iv) An employee with 30a Or more of service in that
calendar year and each calendar year thereafter shall
be entitled to an additional 5 working days vacation
leave with pay (i.e., 30 working days) in that calendar
year and each calendar year thereafter, provided the
employee is not eligible for additional vacation leave
under provisions of Clause 16.01 (jii) above.

All annual vacation leave shall be scheduled before April 15
of the year and shall be regulated by rotation schemes.
Every effort shall be made to ensure that vacation leave
shall be between May 01 and October 31, and employees
with 3a or more accumulative service shall not be required
to talfje the first 4 weeks of their vacation outside of this
period.

An employee who leaves the Company's service and has
not received accrued annual vacation shall be allowed pay
in lieu of earned vacation as calculated in Clause 16.01.

When a holiday falls within an employee's annual vacation
such employee shall be given an additional day's pay in
lieu of the holiday; or, if so requested at the time vacations
are scheduled, the employee shall be given an additional
day vacation in lieu of the holiday.

NOTE: An additional day's pay as referredto above is calculated
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on the basis of 7.47h (7h 28 min) for those on a 37.33h/wk
(37 1/3h/fwk).

16.05 An employee taking ill or meeting with an accident

16.06

16.07

16.08

immediately prior to the periodin which such employee has
been scheduled to take vacation shall be allowed to
reschedule the vacation to a later suitable time. |If, as a
result of illness or injury, an employee is hospitalized or
confined to bed under doctor's care for 4 working days or
more during the vacation the employee shall, upon
providing evidence satisfactory to the Company of such
hospitalization or confinement, be considered as on sick
leave for such number of days of hospitalization or
confinement and may take the equivalent time as vacation
at a later time as arranged for by the supervisor.

Employees may, after they have completed 5a of
accumulated service, and with the approval of the
Company, accumulate their vacation leave credits in order
to take extended vacation leave.

Vacation credits will accumulate for those period(s) of
absence from work resulting from occupational injury for
which the Company makes up the employee's basic wages
as per the provisions of Article 13 of this Agreement.

Employees when taking their annual vacation leave will,
during such leave, observe their scheduled earned day{(s}
off inthe same order as they would have had they not gone
on vacation leave and such earned day(s) off will not be
counted as vacation days.

ARTICLE 17 - PAYMENT OF WAGES
17.01 Employees shall be paid their regular wages as outlinedin

17.02

the schedule attached hereto the Friday following the period
which their pay is earned. The period in which pay is
earned will commence at 0000h on Sunday and end at
2400h on the second Saturday following.

Employees will be paid by direct deposit to the bank or
credit “union of their choice, except that Employees
remainingin receiptof paymentby cheque may continueto

-31-



17.03

17.04

17.05

17.06

do so, or may direct the Company to pay them by direct
deposit.

When a pay date referredto in Clause 17.01 falls on an
employee's scheduled day off or on a paid holiday, every
reasonable effort will be made to pay the employee before
the commencement of the day(s) off or holiday.

The Company shall provideto each employee information
indicating gross amount to which the employee is entitled,
net wages paid, all deductions made from wages and the
purpose for which such deductions were made.

Providing a written request for vacation pay is received by
the payroll department 7 working days before
commencement of annual vacation, an employee shall
receivevacation pay on the working day priorto the start of
such vacation provided such period of vacation is for a
minimum of 7 calendar days for a day employee and 10
calendar days for a shift employee.

If a supervisor alters either the time or pay related
information reported by an employee on his time card for
any reason, he will notify the employee of the change no
later than the employee's next regularly scheduled shift.

ARTICLE 18 - REGULAR HOURS OF WORK
18.01 DAY EMPLOYEES - FIELD - The hours of work shall be

18.02

from 08:00 - 16:00, Monday through Friday, except that
after a total of 112 regular hours have been worked in a
3-week period, an earned day of rest shall be provided in
conjunctionwith regular days of rest. The regular hours of
work referred to above are subject to change by mutual
agreement between the Company and the Union.

SHIFT EMPLOYEE - PERMANENT - The regular hour of
work shall average 37.33h/wk scheduled such that
employeeswork Eh shifts known as the day, evening, night,
and spare shifts and such that, in additionto an average of
2 regular days of rest per week, each employee will, for
each 3-week period worked, (an average of 112 regular
hours, consisting of fourteen Eh shifts worked) earn 1

-32-



additional day off to be taken in conjunction with regular
days of rest. The starting and quitting times and days of
rest as applicable to all employees involved shall be in
accordance with a shift schedule, as mutually agreed upon
between the Company and the Union, and posted on the
Company's notice board at least 10 days before the
effective starting time. Shifts shall rotate or alternate on a
regular basis and if at any time an employee is changed
from one shift to another without notification at least 72h
before the effective time of the change, the employee shall
be paid at double the regular rate of pay for all hours
worked on the changed hours until 72h following
notification time has elapsed.

It is agreed, however, that such notice time and/or premium
pay shall not apply when:

f) changes are made as a result of employee
arrangementsand requests;

ii) because of plants going on standby or on a cycling
operation, an employee is changed (for a temporary
period) from working shifts on a rotation basis to day
shifts only;

iii) on spare shift rotation. Employees on spare shift
rotation shall be available for the purpose of relieving
other shift employees duringtheir days of rest, but will
also be required to relieve shift and day employees
during annual vacation leaves, sick leaves, leaves of
absence, etc. Such employees may perform the work
of any classification for which they are qualified when
working on day shift. However, if transferred to an
afternoon or night shift, they will work within their
classification unless either operational requirements or
equipment breakdown occurring after the shift change
has been issued necessitatestheir re-assignmentto a
positionof an equal or lessor rate of pay. While onthe
spare shift segment of the shift schedule, a shift
employee can be assignedto any shift without premium
pay, it being understood that employees required to
work in excess of eight (8) consecutive hours will
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18.03

18.04

18.05

receive the applicable over time fates for all such
excess time in accordance with Article 19.

TEMPORARY SHIFT EMPLOYEES- Notwithstanding Clause
18.01, day employees may be assignedto work shifts, other
than day shifts, on a temporary basis as the need arises,
provided such shift work is for a period of 3 or more
continuous days. When employees assigned to such
temporary shift work are not given at least 72h written
notice they shall be paid at double their regular rate of pay
for all regular hours worked on such assignment until 72h
following the notificationtime has elapsed.

TEMPORARY DAY EMPLOYEES - Notwithstanding Clause
18.02, permanent employees in operating classifications
may be assigned to day work (Monday to FridaK, 08:00 -
16:00) on a temporary basis during temporary shutdowns
or when not required for operations provided a minimum of
72h written notice is given and providing the assignment to
regular day work is for a duration of not less than 3 weeks.
Written notice shall include the length of assignment, the
initial work assignment, and the date and time of return to
shift.

Such employees shall perform no work which is normally
an operating responsibility when assigned to day work. If
the duration of the assignment is changed for any reason,
72h written notice will be required. Failing such notice, the
employee shall be paid 2 X their regular rate of pay for all
hoursworked until the 72h notificationperiod has elapsed.
Employees assigned to day work who have annual
vacations scheduled during the period of the day work
assignment will receive special consideration for
realignment of vacations to accommodate the Monday to
Friday work week.

When an employee is attending a training course and the
employee's earned day(s) off falls on a day that
instructions, etc., are taking place, the employee's earned
day(s) off will be rescheduledfor some other time mutually
acceptable to the employee and the supervisor.
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18.06 It is understoodthat as the mining operations expand all
employees involved in mining will eventually be "shift
employees".

18.07 Employees shall receive 40 minutes of paid rest breaks on
each complete shift.

18.08 Employees may exchange shifts, (or portions thereof),
provided they have the approval of their Supervisor. The
emplgyee who actually works will receive pay on a straight
time basis.

NOTE: Guidelines for shift exchanges are contained in Appendix
"A.

ARTICLE 19 --OVERTIME PAY

19.01 Opportunities for overtime will be distributed as equitably as
is practicableamongst the employees in the classification
who normally perform the work.

An employee required to work overtime shall be paid
double the regular rate of pay for all overtime worked.

"19.02 An employee required to commence work more than Sh
before the regular starting time in any | d shall be paid at
the rate of double the regular rate of pay for all hours so
worked until the employee is relievedfrom duty for at least
6h restand any of such rest period which comes within the
employee's regular working hours shall be paid for at the
employee's regular rate of pay. Regular pay shall be
suspended when on double time.

i) In cases where the 6h rest period referred to above
expires within 3h of the employee's regular quitting
time, the employee will not be required to return to
work to qualify for regular pay for the remainder of the
employee's regular shift.

19.03 A vacation overtime (V.0.} day is a normal working day off
with pay in fieu of Overtime pay.

i) At the employee's option, the Company shall deduct

-35-



ii)

iil)

iv)

25% of payable hours earned and shall credit the
amount to the employee’s V.O. bank.

Within 4 weeks of being earned; the time equivalent of
amounts in the V.0. bank shall be scheduled as time

off when mutually agreed between the employee and
the Company. Inno case will V.O. be scheduledwhere
further overtime results. _If mutual agreement is not
reached, the employee will receive the pay.

At the employeesoption, the V.Q. bank may be paid off
in cash.

Overtime which is accumulated as V.0. shall be
credited in terms of hours.

NOTE: For administrative purposes, employees shall not bank any
time under 1h at overtime rates. (Example: 1hat double
time X .25 = 0.5h (1/2 h) bank time).

19.04

i)

ii)

Employeeswho have not received notice, prior to the
commencement of their regular hours of work, that
they will be required to work overtime and the
overtime assignment extends more than 2h beyond
their regular working hours and is such that they
cannot be released from duty for sufficient time for
them to return to the location where they would
normally eat their meal, will be supplieda meal at the
Lob site, or if such meal cannot be supplied, they will

e entitled to receive an allowance equivalent to the
supper allowance specified in Clause 22.02. Should
the overtimeassignmentcontinue througha further 4h
period, the employee will be eligible for an additional
meal or an allowance equivalent to the dinner
allowance.

Employees called out after regular working hours to
perform overtime work will be provided with a meal at
the job site after 4h continuouswork, or if such meal
cannot be supplied, they will be entitled to receive an
allowance equivalent to the dinner allowancespecified
in Clause 22.02. Should the overtime assignment
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continue through a further 4h period, the employee
will be eligible for an additional meal or meal
allowance described above.

iiiy Employees called out more than 1.0h before the
commencementd their regular hours d work and the
call-out assignment extends into regular working
hours and is such that they cannot be released from
duty for sufficient time for them to return to the
locationwhere they would normally eat their meal, will
be provided with, a meal at the job site, or if such
meal cannot be supplied, they will be entitled to
receive an allowance equivalent to the breakfast
allowance specified in Clause 22.02.

ARTICLE 20 - CALL OUT

DEFINITION: A call-out shall be defined as a situation where an
employee who is not at the workplace is contacted
to work overtime and such contact is made less
than eight (8}h before the commencement of said
overtime.

20.01 When an employee is required for any reason to work
overtimewhich is not continuous with regular hours of work,
the employee shall be free when the duties in respectto the
call-out are completed, but shall nevertheless be
guaranteed a minimum payment of 2h at the overtime rate
applicable for such 2h period (whether worked or not);
except that:

iy An .. called out in the 1h .
preceding the employee’s normal starting time shall be
paid a ninimu n of only 1h at tre applicable Overtime
rate

ii) An employee called out more than once duringthe 2 or
1h period specified above shall not receive any further
overtime credits untilthe 2 or 1h period has elapsed.

20.02 When an employee has been notifiedthat overtime work IS
required and that notificationis subsequently cancelled or
postponed, the employee will be entitled to 2h pay at the
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20.03

20.04

regular rate of pay, unlessthe notificationof cancellationor
postponement is given at least Bh before the overtime work
was to commence. If the overtime assignment is
postponedto atime less than 6h from the time the overtime
assignmentwas originally scheduled to commence, the 2h
payment will be waived.

The Company agrees that employees may request to
examine call-out documentation,

The time required for employees to travel between their
residence and their regular work locationsis not considered
as time worked and therefore, it is the employee’s
responsibility to get to and from their work locations on their
own time. However, in cases of call-outs it is understood
and agreed that the employees will nevertheless be entitled
to a Travel Allowance associated with the call-outs where:

a) the actual hours of overtime worked exceeds 2h, and;

b) the overtime assignmentoccurs beforethe employees’
regular hours of work or scheduled overtime
assignmentand extends into the employees’ regular or
scheduled work period;

- or-

¢) the overtime assignment occurs before or after the
employees’ regular hours of work or scheduled
overtime assignment and does not extend into the
employees’ regular or scheduled work period.

The travel time allowance will be 30 minutes for (a) and
(b) above and forty-five (45) minutes for (a) and {c)
above and notwithstanding the foregoing, such time
periods shall be counted as time worked for the
purposes of calculating if an employee was required to
commence work more than five (5)h beforetheir regular
starting time as referredto in clause 19.02.
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ARTICLE 21 - CLASSIFICATION AND RATES OF PAY
21.01 Occupational classifications and rates of pay therefor, shall
be as set forth inthe Schedule attached hereto, which shall
form part of this Agreement.

ARTICLE 22 - TRAVEL AND SUBSISTENCE
22.01 All employees are required to travel between their place of
residence and the mine service building on their own time.

22,02

i)

i)

All employees are required to arrange for their own
means of transportation to travel between their place of
residence and the mine service building and, for this
consideration, each employeewill be entitled to receive
a transportation allowance of $3.00 for each round trip
for such travel.

Those employees whose designated work location is
the mine site’and who are therefore required to travel
to the mine site on their own time will be entitled to
receive an excess travel time allowance of $2.75/d for
such travel, and they will be providedwith a Company
vehicle for such travel.

Board and lodging will be provided on the job for
employees when they are required to be away from the
mine. If, however, board and/or lodging is not provided,
allowances as follows shall be paid in lieu thereof:

BOARD:

Breakfast $5.65
Dinner 6.85
Supper 10.00
LODGING:

The employee shall be reimbursed actual lodging costs
within reason, all claims in excess of $6.00/d to be
supported by receipts.

If an employee leaves the work location on a weekend or
statutory holiday, the employee shall be paid $22.50/d in
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22.03

lieu of board and lodging.

An employee who is required to work away from the mine
which necessitates staying overnight shall be paid (upon
submission of hotel, motel, or other lodging receipts) a
living-out differential of $5.00/d to cover incidental
expenses.

ARTICLE 23 - DIFFERENTIALS

23.01

23,02

23.03

23.04

In addition to regular or overtime rates of pay:

i)y from Mondayto Friday, inclusive, a shift differential in
the amount of $.70/h shall be paid to shift employees
to work an afternoon shift; and $.75/h for night shift;

ii) on Saturdays and Sundays, a shift differential in the
amount of $.85/h shall be paidto shift employees who
work a day shift: $.90/h for an afternoon shift; and
$.95/h for a night shift.

(Shift differentials shall not form part of the basic wage
rate and shall not be subject to overtime rates.)

An employee (other than those with supervisory
responsibilities) placed temporarily in charge of 2 or more
employees shall be paid a differential of $1.00/h for all time
so worked

An employee who is required to work on dragline booms
while off the catwalk or dragline masts while off the vertical
stairs or landings or other areasto a height of at least21.34
m free fall area above ground level will in addition to all
other remuneration, receive $4.00 for each hour of such
work abovethe 21.34 m level. The minimum daily payment
to any one employee shall not be less than $12.00.

Employees (other than those with training responsibilities)
designated by the Mine Manager to conduct formal
instruction seminars in the classroom setting shall receive
a differential of $1.40/h for such training.
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23.05 Employees temporarily assigned to provide on-the-job
instruction to new appointees of equipment operator
classifications will be paid a differential of 5.0% of their
regular hourly rate for all time worked while so assigned or
a minimum 4h payment whichever is the greater. Such
instruction will also include the reporting of instructions
given, "hands-on" exposure experienced by the instructee,
and recommendationsas to when the appointee is capable
of functioning in the regular Operator capacity. This
differential shall not apply for on-the-job instructions
provided to employees in the Shovel or Dragline Oiler
classifications. This differential will not be subject to
overtime rates.

ARTICLE 24 - TEMPORARY CESSATION OF WORK

24.01 When, inthe opinion of the Company, conditionsare such
that it is impracticable for employees who are engaged in
mining activitiesto proceed with their normal occupations.
other work, if available, shall be provided.

24,02 Inthe eventthat work is not available for these employees,
they may be requiredto remainat the work location or may
be released, but nevertheless shall be paid at their regular
rates of pay for a period not exceeding 2 consecutive days.
During such time, employees may be instructed in safety
methodsand procedures,construction standards, Company
policies, etc.

24,03 When employees are released, as referred to in Clause
24.02, they must keep their supervisorinformedat all times
as to where they can be readily contacted.

ARTICLE 25 - REPORTING TIME

25.01 Any employee who normally is required to report for work
and so reports. but who, by reasons of some breakdown or
for reasons beyondthe employee's control, is dismissed for
the day shall receive not less than 4h pay at such
employee's normal rate
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ARTICLE 26 - VOTING TIME

26.01 Employeesshall, on Provincial or Federal Electiondays, be
allowed time off for voting in accordance with the
Saskatchewan and Canada Election Acts, respectively,and
no deductions shall be made from their pay on that
account.

ARTICLE 27 - COURT DUTY

27.01 The Company agrees to make up the difference between
the employee’s regular wages' and the remuneration
received by such employee subpoenaed as a witness or
calledto serve on Jury panel.

ARTICLE 28 - PENSION PLAN
28.01 Pension benefits shall be n accordance with provisions of
the Pension Plan for Hourly Employees of Prairie Coal Ltd.

28.02 It is understood that coverage under the Pension Plan for
Hourly Employeesof Prairie Coal Ltd. is not to be construed
as also providing permanency of employment.

28.03 Twice each year the Company shallfurnish each employee
with a statement showing pension credits.

28,04 Upon returnfrom leave provided under clause 6.02 of this
Agreement, employees are required to make up
contributionsfor the period of such leave.

Employees will have the option of making either lump sum
or periodic payments by payroll deductionover a period of
time not to exceed the period of leave which will be
matched by the Company to the extent only that they would
have been matched had the employee not been on leave.

ARTICILE 29 - HEAL TH & WEIL FARE
29.01 Life Insurance

a) It is agreed that the Company will participate in a
Group Life Insurance Plan and will pay for the first

$50,000.00 of Life Insurance,and $50,000.00 Accidental
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Death and Dismemberment Insurance for each
Employee insured.

All employees who now or hereafter participate as
membersof the Group Life Insurance Plan shall, as a
condition of their continuing in the employ of the
Company, maintaintheir membershipinthe Planduring
their entire service with the Company.

b) Every new employee who is to become eligible for
participation in the Group Life Insurance Plan shall, as
a condition of employment, make application for
coverage under such Plan.

29.02 Dental Plan
Dental benefits shall be:

Diagnosticand preventativeservices at 100% coverage,and
Basic, Routine and Major Restorative Services at 90%
coverage, to an annual maximum of $1,000 Single and
$2,000 Family.

Orthodontic Services- 50% coverage to a lifetime maximum
of $1,500 per insured family member.

29.03 Extended Health Plan

Extended Health Plan benefits shall be in accordance with
the Prairie Coal Ltd., hourly employees extended health
plan.

29.04 Sick Leave

a) On December 1stof each year, each active employee
who has completed 60d on the job shall be credited
with 5 sick leave days.

Unused sick leave credits shall not be carried forward
to the followingyear. In each instance, the first day of
sickness shall be paid at 75% of the employees daily
wages less standard deductions. The second day and
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each regular work day thereafter, to a total of 5d in the
12 month period of December 1st to November 30th
will be paid at 100% of the employees regular daily rate
less standard deductions.

Employees will not be credited with sick leave credits
until they have completed 60d on the job, but upon so
completing the 80d, will be credited with sick leave
credits on a pro-rata basis based upon their most
recent hire date with the Company.

Effective December 1, 1893, sick leave credits will be
paid out at 50% of their residual value based on the
employees rate of pay as of November 30th of that
year. The number of days eligible to be paid out for
will be reduced by:

i} each day of absence due to non-compensable
sickness” or accident whether the employee was
paid at 75% or 100% of his regular daily rate;

ii) each day of absence from work without pay, (with
excelgtion of leave of absence for union business),
whether approved or unapproved.

Such payment will be made on or before December
18th of each year.

Effective November 30, 1996, the sick day pay-out will
be replaced by the Attendance incentive program as
per Article 35.

29.05 Short Term Disability

a) The Company will provide employees coverage for
short term disabilities based on thefollowing:

i)y  benefits commence the first day of illness or
hospitalization;

ii) benefits continue for 119d;
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iii) benefits will be paid at 75% of the employees
wages less standard deductions.

29.06 Long Term Disability

a)

The Company will provide employeescoveragefor long
term disabilities based on the following:

i)  benefits commence after 119d of disability:

i) benefitsare payablefor atwo year period provided
the employee’is not capable of returningto his
former position and continues to qualify;

iii) benefits are payable for the rest of the employees
life or age 65, whichever is earlier, provided the
employee is not capable of performing any work
for remunerationafter the two year period stated in
29.06(a)(ii) of this Article;

iv) benefits will be paid at 75% of the employees
wages less standard deductions.

29.07 No employeeswill be entitled to benefits as outlined under
clauses 29.04, 29.05, and 29.06 unless the following
conditions are met:

a)

b)

€)

The employee has completed 3 months’ service.

The employee’s immediate supervisor is notified at
once. No employee shall be entitled to sick pay for
time previousto such notification unless evidence can
be furnished to show that the delay was unavoidable.

The employee supplies a certificate from a duly
licensed Medical Practitioner pertaining to the illness in
a form required by the Company. For periods not
exceeding5 consecutive working days, the employee’s,
out-of-scopesupervisor nméwaive the requirementsfor:
the medical certification. The Company will reimburse
employees the cost for medical certificates that are
required under these provisions.
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NOTE: When employees are absent from work and on sick leave,

29.08

29.09

29.10

30.01

only the regular working day that they would have worked
had they not been absent will be paid as sick leave.
Employeeswill not earn time for days off in respectto sick
leave usage. When they return to work following such sick
leave, their earned day off will be scheduled to fit the
particular work schedule involved.

Deductions from pay, when necessary, will be calculated
on the basis of 8h/d.

If for a period of disability an employee receives payment
under the Canada Pension Plan, the employee's sick leave
payments will be adjusted so that when combined with the
Canada Pension Plan payment, the employee would not
receive an amount which, in total, would exceedthat which
one would have received under Clause 29.04, 29.05, or
29.06. This adjustmentto apply untilthe employee returns
to work.

The Company reserves the right to call for a medica.
examination of an employee by any Medical Practitioner
designated by the Company.

Shift employees shall give their immediate supervisor

sufficient notice for the rearrangement of shift personnel
before returningfrom sick leave.

The Company agrees to provide notice board space for the

use of the Union. in suitable locations easily accessible to
the employees, for the Burpose of posting notices d
interest to the Union members

ARTICLE 31 - PROTECTIVE CLOTHING

31.01

31.02

The Company agrees to provide adequate protective
clothing for an employee when the employee Is required to
work in abnormal conditions under which the employee's
clothing might be destroyed or rendered unfit for further
use

The Company will supply rented coverallsfor all employees
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31.03

31.04

up to two (? pair per shift rotation. Coveralls will be
repairedflaundered when exchanged.

The first pay period in January of every year, all regular
employees will receive a lump sum payment of $180.00
towards the purchase of CSA approved safety boots and
regular and winter work gloves as required. Employees
who terminate employment before completing12 months of
service from the date they receive each allowance will have
a prorated deduction made on their last cheque on the
basis of 1/12 per month for each uncompleted month of the
12 month period. Employees absent from work will be
ineligiblefor this payment unless they returnto work in the
same calendar year for which the payment is being made.

The Company will absorb 100% of the cost for approved
prescriptionindustrial safety lens and up to a maximum of
$100.00 for safety frames for all employees (limited to one
pair per 18 month period). The following regulations and/or
procedures shall apply:

i}y Employeesmay purchase prescription industrial safety
glasses as specified above from a supplier of their
choice and claim reimbursement of the cost by
submitting an expense voucher accompanied by a
receiptedbill of sale on which there must be evidence
supplied by the dispenser to indicate the lenses and
frame purchased meet industrial safety standards.

ify Each employee is entitled-to claim reimbursementfor
his industrial safety glasses, (including "Hardex" and

Photogrey lens costs) once every 18 months.

i) Inthe eventthat a probationary or pro%ectemployee is
reimbursed for a pair of industrial safety glasses but
terminates employment before completing 18 months
of service from date of purchase, the cost of the
gﬂasses will be deducted from his wages, prorated on
the basis of 0.06 of the cost for each uncompleted

- month of the 18 month period.
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ARTICLE 32 - SEVERANCE PAY
32.01 The Company agrees to provide severance payments to
employees upon retirement or death as follows:

i) Severance pay will be accumulated at the rate of 2d
regular pay for each year of service and will be paid at
the rate in effect on the date of retirement or death.

if) Severance pay will be paid to employees who are
retired due to fulfilment of the required length of service
or retired due to ill health. In the event of death,
payment will be made to the employee’s estate. For
the purposes of this paymert, “reguired length of
service" is defined as either the completion of 35 years
of continuousservice, or the attainment of age 55 plus
one year of service.

iii) Severance pay will not be paid to employees who
resign by choice Or who are dismissed.

NOTE: Id pay is determined on the basis of the employee's
regular daily working hours.

ég.og %Iﬁe éompany agrees 1o prow%e tﬁe Hnlon with sufficient

copies of this Agreement (including 1 copy of each
supplementary Agreement) to enable the Union to provide
each employee with 1 copy. It is understood and agreed,
however, that the format of such copies shall be at the
discretion of the Company.

ARTICLE %4 - WASH-UP TIME

34.01 Should employees wish to wash up at the end of their shift
they may do so during the last ten (10) minutes of the shift
and shall be paid at their regular rate for doing so.

Employeeswho, for reasons beyond their control, can not
wash up during the last ten (10) minutes of their shift may
wash up on their own time and shall receive a maximum of
ten %10) minutes at double the employee's regular rate of
pay for ‘each such occurrence.
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Employeesshall not leave the mine service building prior to
the end of their shift without the permission of their
supervisor.

ARTICLE 35 - ATTENDANCE INCENTIVE
35.01 Effective December 1, 1996, and each December 1st

36.01

thereafter, each regular employee will be credited with a
$600 attendance bonus that will be reduced by $120 for
each absence duringthe following 12 month periodwith the
exception of absences for local. union business,
bereavement leave as per 6.06 and 6.08, shift exchanges,
and leave for_pressing emergency. The residual amount
will be deposited to the employees pension account as a
voluntary contribution unless directed in writing by the
employee to pay the balance, less deductions, as a
separate payment.

In either case, the payment will be made by December 18th
of each year.

6 -

ARTICLE 36 - DURATION OF AGREEMENT
This Agreement shall be effective from December 1, 1995

36.02

36.03

and shall remain in force and effect up to November 30,
1998 and from year to year thereafter, but either party may,
not less than 30d nor more than 60d prior to the termination
date thereof, give notice in writing to the other party to
terminate this Agreement or to negotiate a revision thereof.

The party giving notice in accordance with Clause 36.01

shall at the same time, when such noticeis issued, indicate
a date on which the said party suggests that negotiations
commence, it being understood and agreed that both
parties shall endeavour to have negotiations commence at
the earliest possible date within the 60d period before the
expiry date of this Agreement.

At the first meeting of the partiesfor the commencement of
negotiations the "Union ‘shall submit in writing to the
Company the Union's proposals in respect to revisions of
the Agreement, and the Company shall submit in writingto
the Union such proposals that the Company wishes to
make to the Union In respect to revisions. It is clearly
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understood between the parties that only such items that
are submitted in writing by either party to the other at the
first meeting mentioned above shall be subject to
negotiations.

IN WITNESS WHEREOF the parties hereto have caused these
presents to be executed the day and date first above written.

EXECUTED on behalf and in the presence of:

PRAIRIE COAL LTD. INTERNATIONAL

Poplar River Mine BROTHERHOOD
OF ELECTRICAL WORKERS
LOCAL 2067

Crippen George Peacock

Neil Thompson WayneJoval

Gary Gould els

David Honsberger PatThemrien
Garth Ormiston
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Electrical Foreman

$25.03

044 Journeyman Electrician $23.56

100 Mechanical Trades Foreman $25.03

043 Journeyman HD Mechanic $23.27

042 Journeyman Machinist $23.27

041 Journeyman Welder $22.80

069 Pressure Welder $23.27

003 Shovel Operator $20.81

001 Dragline Operator $21.68

004 Shovel Oiler $19.41

002 Dragline Oiler $20.21

034 Equipment Operator - Basic $19.41

*033 Equipment Operator - Special $19.99
(Coal Hauier)

*036 Equipment Operator - Special $20.16 $20.61
(Dragline Pad Prep.)

*037 Equipment Operator - Special $20.05 $20.50
(F.EL)

035 Equipment Operator (Rail) $20.21 $20.66

074 Utility Person | $15.33 $15.78
Utility Person i1 (Field/Shop)

075 - First 6 months $18.05 $18.50

078 - After 6 months $18.56 $19.01

038 Coal Control Operator $19.75 $20.20
Servicernan - )

087 - 1st Year $18.56 $19.01

088 - 2nd Year $19.17 $19.62
Storekeeper ]
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- 1st Year $19.61
- 2nd Year $20.19

Assistant Storekeeper
- First 6 months $18.05 $18.50
- After 6 months $18.56 $19.01

Technical Assistant |l

Q77 - 1st Year $17.37 $17.82
| 078 - 2nd Year $18.70 $19.15
079 - 3rd Year $21.00 $21.45

*1.

871

CLASS CODE [CLASSIFICATION.

Apprentice Trades * (1 and 2)

- 1st Year (65% of Journeyman Rate)

- 2nd Year (75% of Journeyman Rate)

- 3rd Year (85% of Journeyman Rate)

- 4th Year {90% of Journgyman Rate)

871

3 Year Apprenticeship

- 1st Year (65% of Journeyman Rate)

- 2nd Year (75% of Journeyrnan Rate)

- 3rd Year (85% of Journeyman Rate)

Employeesin the classification of Apprentice Mine Mechanic
required to pass a prescribed examination at the
completionof each year inthe classificationto advance to the
subsequent step in the pay range. [f the Company fails to
make the examination available, the employee will advance
in the wage range as though having passed the examination,
however, shall remain subject to the prescribed examination

are
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*2.

for a further 9-month period, and failure to pass 'the
examination when made available within this 9-month period
shall be revertedto the rate for which qualified effective on
the date of failing the examination.

Employees classified as Apprentice Mine Mechanic shall be
upgraded to the classification of Mine Mechanic upon
obtainingat least 4 a experience inthe trade and obtainingthe
Provinceof Saskatchewan Heavy EquipmentRepair certificate.
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VL.

APPENDIX "A
SHIFT EXCHANGE GUIDELINES

Substitution shall be in accordance with Articles 12.13 and
12,15, except that the Employee working will be considered
the least senior Employee in that classification.

The Employee working shall be paid the rate of pay of the
classification into which he has exchanged, unless he is
substituted, in which case he will receive the rate of pay
applicableto the work being performed.

N Emdployees may exchange shifts subject to having the ability

and qualifications to performthe work in question.

. Management retains the rightto refuse to permit an exchange,

and will advise the employee of its' reason(s) for such a
refusal.

Approval must be obtained from the Supervisor by the
Employee normally scheduled to work prior to the
commencement of the shift for which the exchange is
requested. Notice of cancellation must be given by the
normally scheduled Employee prior to the commencement of
the shift for which the exchange was requested.

Any hours so worked will not be used for the calculation of
overtime.
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APPENDIX "B"

June 13, 1996

IBEW, LOCAL 2067
1810 MCARA STREET
REGINA, SK S4N 6C4

ATTENTION: MR. GARTH ORMISTON

Dear Garth:

On December 1, 1997, all regular employees will receive a $750
RRSP contribution. This contribution will not be considered
earnings for the purpose of pension contributions.

Should an employee withdraw this money from his RRSP prior to
January 31, 1998, one withdrawal charge to a maximum of $30 will
be paid by the employer,

Yours truly,

PRAIRIE COAL LTD.

David B. Honsberger
Manager Industrial Relations
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APPENDIX "C"
WAGE MAINTENANCE

June 13, 1996

IBEW, LOCAL 2067
1810 MCARA STREET
REGINA, SK S4N 6C4

ATTENTION: MR. GARTH ORMISTON

Dear Garth:

This letter will confirm that Mssrs. Larry Moyer and Larry
Desnoyers will retain their wage maintenance until such time as
they re-acquire or could have re-acquired a permanent posting for
their original classification.

Yours truly,

PRAIRIE COAL LTD.

David D. Honsberger
Manager Industrial Relations
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LETTER OF AGREEMENT
Between

PRAIRIE COAL LTD.'S
POPLAR RIVER MINE

~And -
THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:

- OF APPRENTICES

1. Persons employed as Apprentices shall, as a condition of
employment, be requiredto sign an Apprenticeship Agreement
with the Saskatchewan Labour, Apprenticeship and Standards
Divisionand Prairie Coal Ltd.

2. Apprentices shall be enroled in their applicable course of study
as provided by the Saskatchewan Labour Apprentice and
Standards Division. Tuition andtext book costs associated with
the course of study shall be paid by the CompanP/. Apprentices
enroled shall be required to successfully complete each level
of training as provided through the Saskatchewan Labour
Apprenticeship & Standards Division and obtain the Provincial
Journeyman Certificate at the completion of the apprenticeship
period.

3. Apprentices, while attending such courses provided by the
Saskatchewan Labour Apprenticeship & Standards Division,
shall be paid an amount equal to their normal straight time
wage less an amount equal to the 8ross CEIC training
allowance they are entitled to. The CEIC allowance shall be
paid directly to the apprentice. If requiredto be away from the
mine locationto attend classes provided by the Saskatchewan
Labour Apprenticeship &StandardsDivision, such an employee
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shall be deemed to be on legitimate Company business and
the provisions of Clauses 22.02 and 22.03 of the Collective
Bargaining Agreement shall apply.

. Apprentices, while in attendance at such classes, shall be
subject to the conditions of attendance as established by the
designated school.  Employees not fulfilling the above
conditions shall be laid off.

. Apprentices failing any of the examinations leading to
Journeyman status shall be subjectto the following conditions:

a) An pre ecel 3rofification fro the Saskatchewan
Labour Apprenticeship and Standards Division that they had
fiblanz ari i v dyp wid 10 Dibsic will allow
a rewrite » the examination, the ti  must request
clearance from the Mini A to rewritethe «@r il &
attt fi top 1t to »sC ¢ Lad Lty
Saskatche van 1 anticest and Standards
Division l‘ailu to qu ae ite as lesc =d abore
withii one  nth e 5 wulasa il i
the ship program and such an employee | be
laid off The Company shall piy ths employee’s r

-time ¢« for  guady Jul 3 work 1 ¢
absent from work 1 sessiry travel ¢ 1 5 €
1 1g from or  w in i t

1 ite

b) In ar  where the Saskatchewan Labour \ppreni > sh
¢ Standards Division will not allow an examination i

but a ik f the s i i | by the
d ig € schoolanda sta of the 3t pre ed
b th /1 Manager, :h employees 11 | i

ves cfabsence without pay in order to retake the course
on their own time and at their own se
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) Apprentices failing any of the examinationsleading to full
journeyman status in the trade and after exhausting any
rewrite or course retake opportunities afforded them shall
be laid off with appropriate notice.

FOR THE COMPANY FOR THE UNION

Clark Crippen George Peacock
Neil Thompson . WayneJoyal
Gary Gould Mark Shelstad
David Honsberger Pat Therrien

Garth Ormiston
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LETTER OF AGREEMENT
Between

PRAIRIE COAL LTD.’S
POPLAR RIVER MINE

-And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:

5-YEAR CLAUSE
APPLICATION OF CLAUSE 12.14

The following are intended as guidelines for the application of
appointments of employees who qualify under the provisions of
Clause 12.14:

1. For an employee to qualify under the provisions of 12.14 he
must have been in his present classification for at least 5
consecutive years *excludingapprenticeship or trainee training
time. Apprenticeship or trainee training time within a
classification will be considered to be that period of time
wherein employees are required to pass prescribed
examinationsat the completion of each year inthe classification
to advance to the subsequent step in the pay range

* Bidding directly from "shift" positions to non-shift positions
and vice versa within a classification will be considered as
consecutive time within a classification {eg. Shift Mechanic
bids Mechanic).

2. For any employee bidding to a classification which has an
apprenticeship or trainee training period, the ratesto be used
will be the maximum rate the employee can achieve without the
need for further bidding.
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3. If an employee is in a classification or bids to a classification
which is defined within the Wages Schedules as a "shift’
position, only the basic hourly rate will be used for the
determination of Clause 12.14,  Shift premiums will not be
accredited.

4, If an employee is reverted by the Company following his
appointment to a new permanent position, the employee's
accumulatedtime worked in hisformer positionwill be credited
to him and he will commence to accumulate time upon his
return.

5. An employeewho bids and is appointedto a temporary bid can
retain the accumulated time worked in his permanent position
and upon returning to his permanent positionthe employee will
clontinue to accumulate time for the application of the 5a
clause.

6. Any employeewho is bumpedto a new classification dueto lay
offs shall retain all time accumulated in the previous
classification in addition to time accumulated in the new
classificationfor the purpose of applying clause 12.14.

7. If an employee should return to the classification they were
bumped from, they shall begin to re-accumulate time in that
classification in addition to time previously held in that
classificationfor the purpose of applying clause 12.14.

FOR THE COMPANY FOR THE UNION
Clark Crippen George Peacock
Neil Thompson Wavne Joyal
Gary Gould elstad
David Honsberger nerrien

Garth Ormiston
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LETTER OF AGREEMENT
Between

PRAIRIECOAL LTD.'S
POPLAR RIVER MINE

- And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICALWORKERS, LOCAL 2067

Regarding:
SUBSTITUTION

1. When an Electrical Foreman or Mechanical Foremanis absent
from work for a period of one full day or longer and there is no
other Foreman available to assume the supervisory
responsibilities, the most senior employeefrom within the same
work unit and the same shift who is qualified to assume the
supervisory responsibilities will be temporarily assigned to
relieve the absent Foreman.

2. In an attempt to have sufficient employees in each work unit
qualified to assume supervisory responsibilities, we intend to
submit names of the more senior employees concerned to the
Chief Inspector of Mines for supervisory certification in
accordance with provisions of the Mines Regulations

FOR THE COMPANY FOR THE UNION

Clark Crimen Georae Peacock

Neil Thompsan Wayne Joval

Gary Gould Mark Shelstad

David Honsberger Pat Therrien
GarthOrmiston
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LETTER OF AGREEMENT
Between

PRAIRIE COAL LTD.'S
POPLAR RIVER MINE

-And -

THE INTERNATIONALBROTHERHOOD
OF ELECTRICALWORKERS, LOCAL 2067

Regarding:
STATUTORY HOLIDAYS

Notwithstanding the provisions of Article 15 of the current
Collective Agreement, the Parties to that Agreement hereby agree
that the following procedure will apply with respect to the
observance of the holidays listed in Article 15.01 of the current
Collective Agreement:

1. Day and shift employees who are scheduledto work on a
holiday as listed in Article 15.01 will work those holidays and
will receive straight time pay for doing so.

In additionto such pay the day and shift employees who work.
on a holiday will be entitled to an alternate day off with pay to
be taken in accordance with the annual vacation guidelines.

2. Day and shift employees who are not scheduled to work on a
holiday and who do not work on a holiday as listed in Article
15.01 will receive a regulardays pay or an alternate day off with
pay to be taken in accordance with the annual vacation
guidelines.

3. Day and shift employees who are not scheduled to work on a
holiday and who are required by the CompanY to work on a
holiday as listed in Article 15.01 will be entitled to be paid
double the regular rate of pay for all time worked on such
holiday.
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In addition to such pay the employee will be entitled to an
alternate date off with pay to be taken in accordance with the
vacation guidelines.

4. Notwithstandingthe foregoing,Christmas and Boxing Day shall
continueto be observed in accordance with the provisions of
Article 15 of the current Collective Agreement except that
employees who are not scheduled to work on these two
holidayswill receive a regular day’s pay or an alternate day off
with pay to be taken in accordance with the annual vacation
guidelines.

NOTE When an employee is entitled to alternate days pay

hereunder the days pay shall be calculated on the basis
of 8 hours.

SIGNED THIS 15th DAY OF AUGUST, 1996.

FOR THE COMPANY FOR THE UNION
Clark Crippen George Peacock
Neil Thompson Wavne Joyal
GaryGould Mark Shetstad
David Honsberger Pat Therrien

Garth Ormiston
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LETTER OF AGREEMENT

Between

PRAIRIE COAL LTD.'S
POPLAR RIVER MINE

- And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICALWORKERS, LOCAL 2067
Regarding:

LONG TERM DISABILITY BENEFITS

Employees who continue to meet the eligibility requirements for
Long Term Disability Benefits shall continue to receive those
benefits vested in them before their lay off, and/or termination of
employment due to temporary or permanentreductionsof staff.

SIGNED THIS 15TH DAY OF AUGUST, 1996.

FOR THE COMPANY FOR THE UNION
Clark Crippen Georae Peacock
Neil Thompson Wavne Joval
Garv Gould Mark Shelstad
David Honsberaer Pat Therrien

Garth Ormiston
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LETTER OF AGREEMENT
Between

PRAIRIE COAL LTD.’S
POPLAR RIVER MINE

- And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:
EARMING

The parties agree that farming will be performed by employees of
the Company on a temporary bid basis. Employeesholding these
temporary bids will be paid the rate of a Basic Equipment
Operator, and when weather or mechanical break down makes it
impractical to farm, these employees will perform, or assist in
performing, maintenance on farming equipment if necessary, or
may be used to perform other work on the mine site. At the
conclusion of the farming season, these employeeswill return to
their permanent bid positions. Pre-mining and post-mininglands
will continueto be leased to local area farmers, and as such will
be excludedfrom the scope of this agreement.

SIGNED THIS 15TH DAY OF AUGUST, 1996.

FOR THE COMPANY FOR THE UNION
Clark Crimen Georae Peacock
Neil T! 50N Waynedoval
Gary Gould Mark Shelstad
David Honsberger Pat Therrien
rmiston
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LETTER OF UNDERSTANDING
Between

PRAIRIECOAL LTD.'S
POPLAR RIVER MINE

- And -

THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067

Regarding:
REPORTING SITES

The Union recognizesthe right of the Company to designate one
Reportina Site at North Block and South Block. The Company
agrees that prior to designating a reporting site as referred to
above, discussion will be held with the Executive of the Local
Union.

T 2se reportiag ¢ites will consist of suitable dry facilities thi  will
be accessible by either "Grid Road" or a road of not less than 'Grid
ca q /

roett i> ofthe p er 2l required atthe
reporting sites, the transfer f e il ) done by seniority
within the | ssific i luir:c  jenic employees a I i e

a tranife subj t lo more nior employees ~ r te
1ifi at being t r % ¢ d subject tc th
meeting its staff requirements

To address fluctuations in staffing caused by either absentegism

or varied work 1 % temporary t 1sts f mph
il t » locations may >czu- Tl Comipany willf ¢ ¢
an ¥ w 4 }ours rotice of any such change, 1t il J
sl 1 i feoap i »f kenco v orking days 0
less, or required notice is not provided, )¢ employees will
be ‘isyatche<] or 1 shift £ shift basis from their current

i sitet the alternate tec 4 Site
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and will travel on Company time.

Overtime and substitutionwill be awarded by classification within
the designated reporting site for which it is required.

SIGNED THIS 15TH DAY OF AUGUST, 1996.

FOR THE COMPANY FOR THE UNION
Clark Crimen George Peacock
Neil Thompson Wa oval
Gary Gould Mark Shelstad

David Hongberger PatTherrien
Garth Ormiston
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LETTER OF UNDERSTANDING

Between

PRAIRIECOAL LTD.'S
POPLAR RIVER MINE

» And -
THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, LOCAL 2067
Regarding:
NEW EMPLOYEE QRIENTATION
The parties agree that during the orientation process. a member
of the executive of the International Brotherhood @ Electrical
Workers will be given up to one-half hour to provide the new
employee(s) with information about the Union

SIGNED THIS 15TH DAY OF AUGUST, 19986.

FOR THE COMPANY FOR THE UNION
Clark Crippen George Peacock
Gary Gould Mark Shelstad
David Honsberger Pat Therrien
Garth Qrmiston




; PMIRIE COAL LTD., POPLAR RIVER MINE
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