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by the Director and a report provided to the respondentand the 
complainant within 30 days . 

3 Because allegations of personal harassment are of a sensitive nature 
and may have important effects on both complainants and respondents 
the following general procedures are strongly encouraged: 

That complainants . respondents. and supervisors keep an 
accurate account of the events. dates and circumstances 
related to any alleged incident andlor review . 

Reviews be conducted so far as practical as to respect the 
confidentiality of all parties but recognizing the principles of 
fairness and natural justice . 

Summaries of decisions confirming complaints shall form part 
oi ine personnei record of the respondent empioyee . 

The initiationof vexatious or maliaous complaints is of itself a 

this policy including the disciplinary provisions herein . 
............ L-r-llmAm4 .. A ... K . 4  thn nmr&G-r nf .................................... *..,U. ....... y....... ..... 

Employees may . as an alternative . initiate grievance 
pm&xes ss co.n!aInerl +thin m!!&ke agreemetats . as well . 
employees may. at any time throughout a harassment review 
or investigation.file a complaintwith the SaskatchewanHuman 
Rights Commission or Saskatchewan Labour. Occupational 
Health and Safety Branch . 

That each school or workplace staff shall discuss a yx!e of 
p m d e  as recommendedin the Board's report Dim& 
S h a d  Resw nsibility(l9931 . The code of practice is intended 
to establish common understandings as to acceptable 
standards of conduct so as to prevent or forestall incidents of 
personal harassment . 

. .  
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PREAMBLE: NOW, THEREFORE, the Union recognizes that the school 
division is founded on the principles and values taught by the 
Roman Catholic Church and as such, it agrees that employees 
must respect such principles and values. 

Whereas it is the desire of both parties to this Agreement to 
maintain and improve the existing harmonious relations between 
the Board and the Union, to promote cooperation and 
understanding between the Board and its employees, to 
recognize the mutual value of joint discussionsand negotiations 
on matters pertaining to working conditions, hours of work, and 
scales of wages, to encourage effectiveness and efficiency of 
operation within the school division. and to promote the morale, 
weii-being ana sea~rity of all employees included in the 
bargaining unit represented by the Union. the parties of this 
Agreement do hereby enter into, establish, and agree to the 
following terms: 

1.01 The Union agrees that its members will do everything possible to create 

Board may be responsible. 
g d  p&!k ~C~!&CXQS ~li!!! S ~ S C ~  ai Cigafiha~Gii :t X ~ Q S  the 

1.02 It is agreed that an employee under this Agreement shall not regularly 
engage in outside employment if it interferes with nmp!aymen! WI!h !ha 
Board. 

ARTICLE 2 - TERM 0- NT 

2 01 This Agreement shall be in force and effect on and from January 1: A.D.> 
including December 31, A.D. 1998 and from year to year .3 . 

t h x s s  notification of desire to am>& given in writing. 

Either party may. not before November 1 and not later than December 
1 preceding the expiry date hereof, give notice in writing to the other 
party to negotiate a revision thereof. 

--l%.----cc--- -- 

2.02 

2.03 The patties to the Agreement may, by mutual consent, revise any 

(c) Following the complainant’s report (b) the immediate 
supervisor or Superintendent shall review the complaint within 
two weeks. Such a review shall indude an interview with the 
respondent, and may include such other interviews as the 
supervisor or Superintendent determine appropnate An Oral 
summary of findings are to be reported to the complainant and 
the respondent. 

(d) Notwithstanding (b) and (c) the complainant may submi a 
f m i ,  written compiainito herhis appropriate Superintendent 
In the event the respondent is a Superintendent or Supervisor 
&e, written compiaini may be submitted to the Director of 
Education. The report shall be in an approved wntten format 
sigiiw by ike compiainaniproviaing aeraiis with respect to the 
alleged harassment. 

(e) Following receipt of the formal, written complaint the 
Supxin!andafi: sha:: invastigaiij tie mipiaini an6 provide a 
written report. in an approved format. to the Director of 
Education with a copy to the respondent and the complainant 
within three weeks. Such investigation shall indude an 

time 80 as to enable the respondent to reply to the comphnt. 

determines appropriate, including the following: 

! ~ t a r ~ W  &! L !  ~ G S ~ Z !  t!a ~ ~ i s i i ~  sf SdqGois 

a d  P!& nthar r!?vect;***s os tee sq%%ifi:erii7: 

interviewing and obtaining statements from any 

the colledion of any other evidence related to the 

- 
witnesses, 

alleged incident. 
- 

(9 If the alleged harassment is determined to be true the 
respondent will be subject to disciplinary procedures as 
determined by the Director of Education which may indude any 
of or combination of: 

verbal reprimand, andlor 
written reprimand. andlor 
suspension, or 
dismissal 

The disciplinary decision shall be communicated lo the 
complainant who shall hold the same in confidence 

(9) The complainant and respondent may appeal the deusion 
andior consequencesoutiinea in (f) in wnting lo the Director of 
Educationwithin two weeks. Such an appeal is to be revewed 



personal harassment. 
5 

BOARD APPROVED: June 19.1996 portion of the Agreement during the term of the Agreement. 

Requlations ARTICLE 3 - SCOPF OF AGREEMENT 

1 Personal harassment is any objectionableconduct. comment, or display 
directed at another based on, but not limited to, gender, race or place of 
origin. physical appearance, age or disability. Examples of such 
harassment may indude unwanted physical contact. inappropriatejokes 
or teasing, displaying derogatory materials, or conduct which may 
reasonably cause hurt. humiliation, or awkwardness so as to negatively 
affect an individual's health, work relationships, or job performance. 
Reasonabie supervisory practices reiatea to job performance shaii not 
be construed as personal harassment. 

The Director of Education may designate from time to time persons to 
whom complaints may be directed. 
(a) Because il is best if allegationsof personal harassment can be 

resolved through personal contact between the complainant 
and the respondent, it is recommended that the complainant 
first approach the respondent to attempt to resolve the alleged 
harassment. Such personal contact quickly resolves 
unintentioned harassment, frequently ends objectionable 
conduct and can strengthen the working relationship among 
individuals, all of which contribute to a positive work 
environment. 

(b) If in the view of the complainant the personal contact between 
the complainant and respondent did not or would not 
satisfactorily resohre the situation the complainant may report 
the incident orally to hisher immediate supervisor or the 
appropriate Superintendent. The oral report is to include 
details related to the alleged respondent, time, date, and place 
of the aiiegation and the compiainant'sresponse to the aiieged 
harassment. 

3.01 This Agreement shall apply to all employees employed by the Board of 
cuuwiiuii UI ai. rdui s nuiridii baiiiuiir; aepaiaie S&CJO~ Division si20 
of Saskatchewan, except the: 

I - A . . - ~ A . - -  -r C.L n,..w, n __-_ - - a ~ _ a . -  r. _ _ _ _  ~ 

2) 

3) 

Teachers employed and functioning as such. 

Six secretaries to administrative officers. which will indude the 
secretary to the Personnel Services Unit. 

4) Cafeteria Managers, Payroll Assistants, two (2) Administrative 
Assistants, Personnel Assistant and Applied Technology systems 
Administrator. 

5) Casual workers as defined in the Collective Agreement. 

6) Members of CUPE Local #2268. 

7) Students employed during the period May 1 -August 31 

3.02 The exclusion from this Agreement of any other position shall be a 
matter of negotiation between the Union and the Board. Where no 
agreement can be reached the Board or the Union may submit the 
matter to the Labour Relations Board. 

3.03 The words "Employee" or "Employees" where hereinafter used shall 
mean any person covered by iinis Agreemeni. 

LE 4 - UNION RFCOGNITION 

4.01 The Board agrees to recognize the Union as the sole collective 

Agreement. 
bargai!?!!?g age!?! fer !he e!??=!cyeec Ide!?!;t;ed Ir! A!?IdP 3 - scope of 

4.02 It is understood that employees shall only accept conditions of 
employment in accordance with the terns of this agreement 



6 
Upx i@&pt sf the appiiciiiion. payments snaii begm witnin 30 
days, or within 30 days after the next regularly scheduled board ... .,.rU, ..A.;+ wmmw e-.--. w c 1  ;S kki. 

5.01 Every employee who is now or hereafter becomes a member of the 
UIIIO~ shiiaii mainlain hisr'ner membersnip in iine Union as a condition of 
hisher employment. and every new employee whose employment 
mmiiienczs heiatiei si& within thirty (3Cj days aner ine 
commencement of hidher employment, apply for and maintain 
mmk&!p is &!a U f i ; ~ ,  s i4  iiiaiiiBin iiiemkishlp in the ijnion as a 
condition of hidher employment, provided that any employee in the 
apprcp~~!e bz:@nIng .;fig who is n d  i@& b maintain his hi^ 
membershipor apply for and maintain hisher mmbemhip in the Union, 
sha!!. 2s a r_n!lrC!';r\!? cf hisee: et?+!Gy?Sfi:, S d a :  :a t!a Union the 
periodic dues uniformly required to be paid by the members of the 
union. 

, *-. 

ARTICLE 6 - CHFCK 0 FF 

6.01 PUES AUTHORlZATlO N: The Union shall furnish the Board with Dues 
Authoriza lion Cards. The Board agrees to have each new amp!oyee 
sign such a card within thirly (30) calendar days of the commencement 
of employment. 

6.02 DUES CHEC K OFF; The Board shall deduct initiation fees, 
assessmentsand monthly dues from the earnings of each employee at 
the rate or sum set by the Union and communicated by the Secretary- 
Treasurer of the Union to the Secretary of the Board in writing. Any 
changesor revisions thereof shall be forwarded in writing by the Union 
no later than the 10th day of any month in order for the changes or 
revisions to be effective in the current month; if the changes or revisions 
are received by the Board after the 10th day of any month, the changes 
or revisions shall not be effective until the next following month. 

All funds deducted from an employee's earnings on behalf of the Union 
shaii be remitted to the Seuetary-Treasurer of the Union not later than 
the 15th day of the month following the month in respect to which 
deducuons nave been made. Such funds shall be accompanied by a list 
indicating the names of all employees from whose wages deductions 
have k e n  made, the ioiai amount earned by the employee during this 
period. and the amount that has been deducted from each employee. 

6.03 RFCF IPTS: The Board agrees to record all Union Dues paid in 
the pi2viois year oii ezi& empioyee's income Tax (T4j siip. 

7.8.2.4.1.3 

7.8.2.4.2 

7.8.2.4.3 

7.8.2.5 

7.8.2.5.1 

7.0.2.5.4 

-----.-..a .. 
errrnurA U 

N&&!!~!~~.difig 7.8.2.4.!.2. s h d d  ::le h i 6  requesi a 
semnd medical opinion, that request shall be made to the 
t8&!ar Yli!!!!!? x! dzys of &!e :sxxip! a! L\e appkaiion a17C 
medical form or within 30 days of the next regularly scheduled 
bard meetjng. Whk!!PUPI Is !a!=.. 

The application km sha!! !M cam-m!~! !o a!! keards s! 
education and shall be agreed upon by the parties to the 
collective agreement. 

The medical forms shall be m m n  to all boards of 4duca-w. 
and shall be agreed upon by the parties to the collecfive 
agreement. 

Calculation and Payment of Benefits 

Forthe period of eligibility as determined in 7.8.2.2. the board 
of education shall pay lo the teacher the amount required on a 
weekly basis to supplement the teachel's Unemployrnenl 
Insurance benefit to 95% of her salary entitlement. 

Benefit payment under the provisions of this article shall be 
subject to the usual dedudions as if the teacher was actively 
teaching and as required by the respective benefit plan 
sponsors. 

PoLlcy 

The Catholic Board of Education is committed to the belief that schools and 
=!he: p!aCXS of W3ik Cia Gi2iiiieS Of bop12 and growth. 

!! is exp~!ed!ha! a!! peii~ofial ifiki&ioiis and ieiaiionships are characierued 
by mutual respedwhich acknowledgesthe dignity and affirms the worth of each 
person. 

It is the rssp~nsIM!I!y of indI.~id~& IC !he s c ! ! ~ !  biv;;;on :o wfidiid 
themselves such that personal interactions and relationships are free of 



7.8 2 2.2 Every teacher who is eligible for SUB Plan benefits in 
accordancewith 7.8.2.1 and who is medically unfit for duty as 
a teacher for health related reasons due to pregnancy, delivery 
or post delivery prior to andlor following the presumptive period 
esiabiisnea in 7.8.2.2.i snaii submit medicai evidence to f i e  
board in accordance with 7.8.2.4. The period of claim shall 
inciude aii periods of time during which ihe ieacher meeis the 
criteria of 7.8.2.1. 

7 8 2 2 3  The board of education reserves the right to require further 

7.8.2.2.2. Such evidence shall be from a medical practitioner 
de~igna!ed by !he h o d ,  h!h ~ X W R S ~  C! !e k beme bj 
the board. and the teacher shall direct her medical pradiiners 
!D re!ease !hOPP p!?ic?!?s nf her m&iCg! m r d s  *hi%! re!a!e 
to her claim for SUB Plan benefits to the medical practitioner 
designated by the board and shall authorize !he medica! 
practitioner designated by the board lo report directly to the 
board with respect to that teacher's condition. 

mrvl-4 . r . . i r l r - r r  a.-. .-h.mm.-.d m r 1 m i . r  Crr h r m r t b r  --C.-.-.-.A b- E... 
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7 8 2 3  

7 8 2 4  

7 8 2 4 1  

Maximum Eligible Period 

The maximum time to be used in determination of benefit 
periods shall be a total of 17 weeks. 

Application Procedures 

A teacher shall apply to the board of education for SUB Plan 
benefits using forms as established by the parties in 
amdance with 7.8.2.4.2 and 7.8.2.4.3. The application and 
its administration by the board of education shall occur 
according to the following guidelines: 

7 8 2 4 1 1  a) The teacher shall make applicationfor benefits under 
7.8.2.2.1 no later that 120 days following the birth of 
her child. 

b) The teacher shall make applicationfor benefits under 
7.8.2.2.2 and shall submil the required medical forms 
no iater than 58 days beyond the Past day the teacher 
is medically unfit for duty as a teacher for health 
reiaied reasons due io pregnancy, deiivery or post 
delivery. 

7 8 2 4 1 2 The board of education shall administer the application in a 
iimely fashim awd shall eoiiiiiieiice p~yirieiii sf benefits in 
accordance with the provincialand local collectiveagreements. 

7 

ARTICLE 7 - NO DlSCR IMINATION 

7.01 The Board agrees that there will be no discrimination, interference. 
restnctmn or mercinr! experienced or pr~diced i ! h  any e! I!S 

employees by reason of race, color. political, or religious affiliation. sex 
or marital status, physical disability: nor by reason of hisher 
membership in a Trade Union 

. .  

ARTICLE 8 - RFSPONS IBlLlTlES 

8.01 

8.02 

8-03 

Q I U  ".- 

8.05 

8.06 

Unless otherwise noted, all correspondence between the parties to this 
Agreement hereto arising out of this Agreement or incidental thereto 
shall pass to and from the Secretary of the Board and the Recording 
Secretary of the Union. All responses shall be given within ten (10) 
working days. Copies of such correspondence shall also be submitted 
by the Secretary of the Board to the Union President and by the 
Recording Secretary of the Union to the designated Superintendent. 

The Union shall notify the Secretary of the Board as to the current 
names of tine mcers  of ine union. 

-. 
I ne Eoam agrees io acquaini new empioyeeswiin fne iact tnat a union 
Agreement is in effect, to provide such employees with a copy of the 
agreement. to draw attention to the artides entitled Union Secunty and 
Check OR and to advise them of the names of the Union Shop Steward, 
imm&di&e Supervisor and designated Supeiintendent. Aii new 
employees shall also be provided with an outline of the Employee 
Xeiiets Pkii ani: the E i - i i p i ~ p ~  sit& F~i-r?ily A s s ~ s ~ s ~ ~  Piwraiii 

The Beax! &a!! pmide !he Weeding SeXrekFf d !he Uniw ~h a 
copy of the letter sent to employees hired, terminated. demoted. 
pr9mo!&, !w!?sfe!Ted or ap*!?!&. sue? !?dik?!ic!? sha!! !?e Se?! 
within two (2) days of the notice being sent to the employee. 

During March of each year, a Seniority List as of December 31 of the 
p m ! ! g  p e r  she!! ha provided hy !he need !o 2 LCs!! #3?N m k r  
in each work location. Such a list shall indude the name. classification. 
wo& !matior? ind  date of hiring. and !o!a! hours worked. 

During October of each year, the Recording Secretary of the Union shall 
be provided with a staff list and number of working hours of each 
employee. 

The Board shall permit a new employee to be interviewed by a 



representative of the Union during the employee's first month of 
employment within regular working hours and without loss of pay for a 
maximum of fifteen (15) minutes. Arrangementsfor such interview shall 
be made through the employee's immediate Supervisor. 

807 The Board agrees iinai. where practicable, any reports or 
recommendations about to be made to the Board dealing with matters 
iiidiided in ihis AgieeWieiii s b i i  be comiriunicateb to the Union ai such 
an interval before they are approved by the Board as to afford the Union 

felt necessary. Copies of all resolutions adopted by the Board and 
a i s a d $ e  G ? W ~ G & ~  to mfisidei them sfid iiiaiie iepcesenbiiaii, if 

..,C.;rh -U& aC.;r A i r -  ---S -- -..-. ma. ,1183 n y i d i 8 a ~ i i i  ala ki h krwaiikd tij %e Gfiiiji~. 

9.01 The parties agree that the Staff Liaison Committee shall consist of equal 
representationappointed by the Union (support and service unions) and 
the Board. The Director or hislher designate sha!! snnre 8% Chalrrr?in. 

9.02 The purpose of the Staff Liaison Committee is to provide L fmmewarktnr 
consultation among members of the Board, administration and service 
and support staff. 

9.03 The Terms of Reference of the Committee will be established by the 
Committee and may be reviewed on an on-going basis. The Committee 
shall not deal with matters that should be part of collective bargaining. 

ARTICLE 10 - GRIEVANCES 

10.01 A grievance shall be defined as any unresolved difference or 
misunderstanding which an employee or the Union may desire to 
discuss and adjust with the Board. In order to maintain harmonious 
relationships and open lines of communicationwithin the school division, 
an empioyee who considers helshe has been aggrieved shall first 
discuss the matter with hidher Immediate Supervisor. If the issue 
cannot be setilea saiisiadoriiy,the employee shall inform the Immediate 
Supervisor. in writing, that the matter shall be brought to the attention of 
U I ~ :  union Sieward who snaii aci in amraance with the Grievance 
Procedure. Formal grievances must be signed by both the grievor and 

.L_ ..-:. 

.I-..-. I I L-... 
UB- U~IUII S i e a i d .  

SUPPLEMENTAL UNEMPLOYMENT BENEFITS PLAN 

7.8.1 Preamble 

In recognition that there will be a physical andlor mental health 

will be medically unfit for duty as a teacher for health related 
reasons due to pregnancy. de!Iuery er ps !  de!kecy, Sene!i!s 
for this period will be paid under the provisions of a 
'Sup~lemental Unemp!oymn! Bene!i!s P!al- (sue P!an) 
designed by boards of education in amrdance with the 
registration requiremse!s n! &e BaneQ!s Pr~gram. CanaAa 
Employment and Immigration. 

%!Z!Qd wfi!er! Of Sr?y mS!Sm!k !$?aye du:kg Whk!! a WGG?iii? 

7.8.2 SUB Plan Provisions 

7.8.2.1 Eligibility 

A teacher shall be eligible for SUB Plan benefits if she is' 

a) on maternity leave. Notwithstandingthis requirement. 
should the teacher be medically unfit for duty as a 
teacher for health related reasons due to pregnancy. 
delivery or post deliveiy at the expiration of her 
maternity leave, she shall be deemed. for the 
purposes of this artide only, to be on maternity leave 
until the earliest of her recovery, the expiration of her 
Unemployment Insurance benefits and her heaving 
received maximum SUB Plan benefits in accordance 
with this article; 

b) medically unfit for duty as a teacher for health related 
reasons due to pregnancy, delivery or post delivery. 
and 

c) in receipt of Unemployment Insurance benefits or 
sewing ihe two-week waiiing period 

?.8.2.2.? Eie;i' :e&!:le; who is eiii~ikjie for S i i G  Pian kneilis 113 

accordancewith 7.8.2.1 shall be entitled to such benefits for a 

delivery without being required to provide medical evidence. 
presump$Je perid a! six weeks C.mmeii~;iig :he ea:e of 



In witness whereof the Parties hereto have caused these presents to be 
executed the day and year first above written: 

ON BEHALF QF THE: 

Board of Education of St. Paul’s Roman 
Catholic Separate School Division 
Number 20. of Saskatchewan: In the witness of: 

- 

Canadian Union of Public Employees 
2nd ;ts LWC! ?!3?”: !R !he M 3 8 S S  Of: 

Sign d/’+ d n y T  
(President) 
C Pinel 

(Representative - Canadian Union of D. Mitchell /” 
Pubiic Employees) 

G Caudle 

Grievances filed as a direct result of the awarding of a position pursuan, 
to a Notice of Job Opening shall be referred to the hiring officer - the 
Board Oflicer who signed the Offer of Employment. 

When the Union has reason to believe that the Board has erred in the 
general application or interpretation of the Collective Agreement. the 
matter shall be discussed with the Chair of Administrative Council The 
Chairpersonof Administrative Council shall discuss the matter with the 
union Steward within fourteen (14) worklng days of having received the 
matter and shall render a decision. in writing, within seven (7) working 
days of the discussion. if tine issue is not resoived at this level. the 
Union shall have the right to initiate a grievance at Step 3 of the s+Gsfim P i d u n .  

10.03 It is agreed and understood that grievances shall be settled without 
stoppage of WO!% nn !hn par! of !he e!Ep!9y?es 91 !!X!!OL! by !he Beard 
while Steps 1 to 5 of the Grievance Procedure are in effect. 

10.04 It is agreed and understood that where an officer of the Board or Union 
is named in the Grievance Procedure; same shall mean or hisher 
designate. 

10.05 GRlEVmCE PROGFnI IN 

The Union Steward may refer the grievance, in writing. to the 
Superintendent within fourteen (14) calendar days of the alleged 
occurrence. The Superintendent shall discuss the grievance with the 
Union Steward within seven (7) calendar days of receipt of the grievance 
and shall render a decision, in writing. within seven (7) calendar days of 
the discussion. The Union Steward may be accompanied by the 
empioyee involved if the latter so wishes. 

I WO - Gnevance io Cna ir 01 m i n i s  iratie Coo ncii . . . _ - -  . .  . -  

Faiiing satisfactory sePiiement of ihe grievance ai Siep Cine. ine union 
Steward may refer the matter to the Chair of Administrative Council. in 
W I I I I ~ ,  w%hh seven (7j aiendar days of having  re^& the d e n  
decision of the Superintendent. The Chair of Administrative Council 
sM~ d i ~ ~ i i s s  the g~ei ia i ie  h%h ihe 6 i G ~  S-aiu’ k3hiii (7j 
calendardays of receipt of the grievanceand shall render a decision. in 

--A: 

y+R9, .&$bfi sevec (7; =I....A- A-.. ” -# .L 
A:”-..””&.- 

mcilmuav uaya VI t a r n 2  uiaLuaaivmi. 
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Failing satisfactory settlement of the grievance at Step Two, the Union 
Sieward may refer the matter to the Director of Education, in writing, 
within seven (7) calendar days of having received the written decision 
d Ascociaia Direcior. The Oireaor shall meet with the Union 
Steward within fourteen (14) calendar days of receipt of the grievance 
and sha:: ieiidai a decision, h writing. wiinin seven (7j calendar days of 
Ute said meeting. It is agreed and understood that a maximum of three 
{3) addi:iona: ofisis of ;?e Boaid or iinion may aiiena this meeting. 

Y~~~ YV Q o w 111 waiG o;FBucation 

Fal!!!q sa!:sf~d=~;.is@~!rmen:o: :he grievance ai Step inree. ine union 
Steward may make application, in writing, for a hearing with the Board 
of E d g e ! i ~ n  !!!ccu'~~ &!e S W Z ~ F j  of t%a %h\iii seven (7) 
calendar days of having received the written decision of the Director of 
Education. The U&!-! &e!! k c~rm!& B hza+fi~ wit!! Lie Boaid wiihiii 
twenty-one (21) calendar days of receipt of the application by the 
Secretary of the Board. The Board shall render a written decision within 
seven (7) calendar days of the hearing. 

ct.-, +.a: - ~$e+---- a- a~~ n 
I 8  

SteD Five - Grievance to Arbitration 

Failing satisfadory settlement of the grievance at Step Four, the Union 
may refer the grievance to Arbitrationwithin fourteen (14) ca!er?dar days 
of having received the written decision of the Board of Education. 

ARTICLE 11 - ARBlTRATlOY 

11 .Ol Where a grievance is referred to Arbitration. a single Arbitrator or a 
Board of Arbitration shall be established in accordance with the 
provisions of the Trade Union Act of the Province of Saskatchewan. 

1 1.02 The decision of the Arbitrator or the Board of Arbitration shall be final 
ana binding on both parties to this Agreement. 

*. I 1 . ~ 3  n in order io render a decision which it deems just and equitable, the 
Arbitrator or the Board of Arbitration shall have the right to waive formal 
p i d u i a i  imeguiarities aiieciing the grievance if, in its opinion, such 
irregularities are not essential to the grievance being arbitrated. 
I I v n w ~ ~ ~ ,  UIU NuudluI or iiie Board oi  Arbitration shall not have the 
power to alter, modify or amend any provisions of this agreement. 
UN..+..-- a L -  A A - - * - -  

Trades Amre-: 
Current staff members entering a Trades ApprenticeshipProgram shall be paid 
according to the following formula: 

Years 1 and 2 - The same salary that would be payable had they remalned in 

of Trades Apprentice. 

*L  it: - job ciassiiicaiion neia immediately prior lo the appointment to the position 

Year 9 - 80% of the Schedule A rate payable to the particular trade or the same 
sa!a;i' that wodd be pzipbie had iney remained in the job dassificatron held 
immediately prior to the appointment to the position of Trades Apprentice. 
u n h m - h  " a L n 3 w a i  * *  'U:a gi&ei. 

Yezf 4 - E?& c!!h2 S&&UleA iate payabie Po fine patiicuiartrade or the same 
salary that would be payable had they remained in the job classification held 
immar(J~!~!y prim 5 t!!8 apph:rnent ta ihe poosiiion of iraaes Apprenw. 
whichever is the greater. 

Other Cons' ider-: 

1. r) Incumhn!s nn s!zff BS n! J ~ ~ ~ s p ;  :, !3= rk-11 ~1 --.A -a 

rate of $19.38 per hour effective January 1, 1997 and $19.72 p e r  hour 
effective January 1.1998. 

Head Caretakers of facilities assign& rzre!ak:e9 s!a!! :a add;';on ;a 
themselves shall receive a Responsibility Allowance based on the 
following scale: 

a1iaii uz p i u  di a saiary 

2.  

For three or more additional staff 5.35 per hour 
For one or two additional staff $. 15 p e r  hour 

Determination of Annual and Monthly Salaries for Employees 
Beina Paid on an Hourly Basis 

Number of days Number of Public Number of 
worked in the + Holidays in the x hours worked 
academic year employee's work year per day 

- Annual rate X Hourly rate - 

I 11.04 Should the patties to this Agreement disagree in the interpretationof the 
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2 )  resigns from the employ of the Board, in writing. and does not 
withdraw the resignation within three (3) working days; 

3j retires from the employ of the Board; 

4 j is laid on for a continuous period in excess of twelve (1 2) calendar 
months; or 

5) fails to notify the Board of hidher intention to return to work after a 
iayoiS within ten (3Oj calendar days of being notified by registered 
mail to do so. If the employee fails to keep the Board informed as 
:e hishr  anent address. ihe Board shall not be responsible for 
failure of a notice sent by registered mail to reach the employee. 

14.01 T k  !!!!e sfid :atas of pzq op$irn.S;e io new job dassilcations and the 
reclassification of any existing positions within the scope of this 
Agreement shall be subject to negotiation between the Union and the 
Board. 

14.02 The membership of the Union shall be advised of all new and vacant 
positionswhich are 4 !sas!!he equi~z!sn! a! ~na-third (V3j GI-. Su& 
advisement shall take the form of a Notice of Job Opening being sent to 
all work centres and being p!acec! "I! !he 8bff Bu!!e:in h a i d  in iiie 
Board office. During July and August, a notice of job opening shall be 
submitted to the Union Secretary or designs!e =cd 3 sha:: be 
placed on the Staff Bulletin Board in the Board Office. At the same time 
positions are advertised internally, they may a!-% he x!ve6se:! puS!idy. 

It is agreed and understood that first preference far fi!!hg new zn:! 
vacant positions of less than one-third ( I n )  time shall be extended to 
existing staff who have indicated their preference for addi!iona! assigmd 
hours to the appropriate superintendent. 

i4.03 All notices of Job Openings shall contain at least the following 
information: job classification. required qualifications. salary range, 
iocauon, term of employment and exact hours of work if determined. 

.1 nl 19.w Exciuaing tne summer break, employees shall make application within 
five (5) working days of the posting of the Notice of Job Opening in the 
"noard Omce. 

sha!! !ziw tL,e option io continue Term Life insurance 

49.01 Both the Union and the Board shall co-operate in the establishment. 
main!enanra a d  p.r=z&i=:: sf a s a k  WO& environment Toward this 
end, the Board is committed to the establishment of occupational health 
and safety cmnmI!?ess 2s :egu::eS S.j proviiiciai iegisiairon and 
regulations. 

14.05 o---- UI IIIY the summer break. empioyees shall make application within ten 
(10) working days of the posting of the Notice of Job Opening in the 
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46.02 where caretakers are on duty during a schooi rentai. they shaii be 
responsible for the work assodated with the rental. 

47.05 Aii provisions of iiik Ayieemeiii aie ~ i j b J ~ d  io appii~bie IZWS i i ~ w  o i  
hereafter in effect. If any law now existing or hereafter enacted or 

the entire Agreement shall not be invalidated and the existing rights, 

either party. upon notice to the other, may reopen the pertinent part of 

p r d & i ~ k j i i  ci fwii!~ti~fi &is!! i ~ i ~ l i b ~ k   SF^ w=;ti~fi G? t!%~ A g ~ m ~ f i t ,  

p&l!q;es 2nd &?!!gib.?s c!f the par!ties sha!! re!mIr! Ir! exk!ence a!?d 

!he Ag.PPmn! mr nHJo!is!inn. 

47 02 Whereverthe singularor masculine are used in this Agreement, it shall 
be considered as if the plural or feminine has been used. 

47.03 The monthly payday shall be no later than the last day of the calendar 
month. 

47.04 Effective January, 1993. newly appointed Service Managers, Building 
Operators and Head Caretakersshall be requiredto hold at least a valid 
Fireman's Certificate or higher certification. 

47.05 The Board agrees that it will do what it reasonably can do to provide 
caretaking service when a caretaker is off duty due to illness or 
authorized leave providing the proper notification of absence has been 
given. 

ARTICLE 48 - EMPLOYEE BENE FITS PI AI\C 

- $%!,@E T e f i  Life !fisgr2fiCe 
- $5O.O00 Accidental Death and Dismemberment Insurance 
- s1n.m Sp!s2! Term Life !nsc2!?ce 
- $5.000 Dependents' Term Life Insurance 
- Long Term Disability 

48.02 The cost of the Boards Employee Benefits Plan shall be shared equally 
between the Board and each employee. 

48.03 If provided for by the Boards current Term Life Insurance Plan, 
employees, upon retirement and at their own initiative and expense, 

Board Oii3fice. 

34.06 .Where more than one (i j empioyeeirom the union makes appiicationior 
a position and where more than one (I) applicant has the necessary 
quaiicauons. abiiiiy ana suiiabiiiiy.ine one with ine mosi seniority snaii 
be offered the position. 

Where only one (1) employee makes application for a position. hdshe 

qualifications, ability and suitability. 
rk41 I... rr4T..r.rrl &h.. .....-a;..* ....A..L4-.4 L.-.I.4..,. b.-- &Le --------_ 
JII~II uc VIIGIW LIIG ~ J I L I U I I  )~IUIIU- IIGI~IIG iraa LIIG i i s u a a a i y  

The successful applicant shall be notified within three (3) weeks 
?o!!wIng !he end of the po!s!ing pe!kc!. 

14.07 Trial Period: When a member of the Union is the successful applicant 
hdshe shall be placed on trial for a period of ninety (90) calendar days 
Conditional on Satisfactory service the employee shall be declared 
permanent after the period of ninety (90) calendar days. In the event the 
successful applicant proves unsatisfadoryin the position during the tnal 
period, hdshe shall be, with five (5) working days notice. returned to 
hidher former position and wage or salary rate. Any other employee 
promoted or transferredbecause of the rearrangementof positions shall 
also be returned to hisher former position and wage or salary rate 

14.08 The Board agrees to provide the names of all employees who make 
application for a posted position as well as the name of the successful 
applicant if requested within ten (10) working days of the appointment 
by an applicant for such a position. 

-. 
I ne Board snaii provide an expianation to aii union appiicants who have 
been denied the position if requested by such an applicant. 

14.09 In instances where a regular employee is expeded to be absent from 

hisher position shall be temporarilyfilled according to Article 14. subject 
fGr of:ime ex-ding:t;i*f i3g; &.fisea*<s.wG*fis &ys, 

!C !he fe!!c.,-Ifi-- Y- 

I) one (I! 2ddi!inn2! ps!ins sh2!! be .eq!!ired fm !he pnsI!!Qn ofthe 
employee temporarilytransferredas a result of the original posting. 

2) Subsequent vacancies shall be filled temporarily by assignment. 

14.10 Regular employees who take a temporary vacancy shall return to their 
former position when the temporary vacancy ends. 
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ARTICLE 15 - REDUCTION OF STAFF AND RE-HIRING PROCEDURES 

15.01 A lay-off shall be defined as a reduction in the work force or a general 
redudio:: i:: !he rirnk; d assigned wofiing hours for empioyees within 
a job classification. 

15.02 In instanceswhere the Board finds it necessary to reduce staff numbers 
within a job dassifir.r?i~..e. the emp!*jee in !ha: dassifimtion wiih the 
least seniority shall be laid off. 

15.03 Employeeswho lose their position either directly or indirectly through a 
reduction in staff shall either: 

a) displace the least senior employee in hidher own dassit;e!inn. 

b) displace the least senior employee in another classification 
provided they have the necessary qualifications, ability and 
seniority. 

The position selected, in either case, must be of equal or lesser number 
of working hours than hislher previously held position. 

15.04 An employee who accepts a position in a lower paid classification shall 
be placed at the Same salary step level as helshe was in hisher 
previous position. 

j5.05 Empioyees on iay-oii ior a period of up to twelve (12) months shall 
maintain. but not accrue seniority. 

15.06 In the event of a staff increase, no new employees shall be hired until 
!he pcss!6sn(s) s~si:aS:e haiis k e n  offered to empioyees who are on 
lay-offs and who are maintaining seniority and who have the 
q ~ ~ ! i f i ~ ! I ~ n ~  a ~ d  &i!ii; !C E!! !he z~ai:&e ~&ioisisj.  

_ .  15.07 In order f ~ r  emp!eyeesk kmf4 Sy !he pmisioiis d AiWe %.G6, they 
must ensure that the Secretary of the Board has knowledge of their 
current address. 

15.08 All employees laid off in June sha!! k given an apprexImzte rea!!  Sate 
at the same time notice of layoff is issued. 

ARTICLE 16 - NOTICE OF LAYOFF 

16.01 In the event of a layoff employees shall receive the following notice: 

If a grievance is referred to Arbitrationin accordance with Article 10. ?he 
Arbitrator or Arbitration Board may in its own deliberations make a 
determination whether or not reasonable supervisory practices related 
to job performance constituted harassment. 

ARTICLE 45 - TECHNOLOG ICAL CHANGE 

45.01 In the event the Board introduces a technological change as defined in 
Seciion 42 of the Trade Union Ad, 1972; and the change would have an 
impact on five (5) or more employees: 

1) No additional employees shall be hired as a result of the change 
u~ 1111 the empioyes  aiready on sian" are aiiowed a training period to 
acquire the necessary knowledge andlor skills to occupy the 
pcsi!icns sfkdeled Sy :hs t&\fiotoyicaai change. 

..-.:I 1 

2) The p&cd ef szid !raining shale k i;ego:iated between the Board 
and the Union. 

45.02 Employeeswho are laid off due to the irnplernentationof a technological 
change as stated in 45.01 shall maintain the protection of Artides 14 
and 15 Vacancies and New Positions) and (Reduction of Staff and 
Rehiring Procedures) of the Col!ec!ive Agreomsrr! inr IS by as !hey 
hold seniority rights. 

45.03 Due to an operational change or technological advance which requires 
new or greater skills on the part of a permanent employee than already 
possessed by such an employee, the Board will provide at least three 
(3) months notice of such requirements. The Board will also provide an 
opportunity for training or retraining provided the employee displays 
suffiaent aptitude for the new tasks. Otherwise, the affected employee 
will be transferred to another position within the school division. No 
additional employees shall be hired as a result of the change until 
employees already on staff are allowed a training period to acquire the 
necessary knowledge andlor skills to occupy those positions affected by 
f i e  technological change or change in operational procedure. 

46.01 The opportunityto make additional i m  due to the rental of a school 
amiaii M ~xteiideit hi b tire sziiooi careiaker. Where ine caretaker 
declines. the Superintendent shall arrange to have the building in the 
cam- LWb-G';^.. m.. ;. ... ̂^ L-I-.-- .L^ 

rh4I LA - 
--.e 

- u m m m k  iiuiiivi~ aa 11 woa UCIUI~: llle: kllldi. 
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1) By agreement between the Immediate Supervisor and an 
employee, an employee may work more than hislher assigned 
number of hours per day. Such additional time shall not be 
considered as overtime. Instead. time off with pay on a one-for-one 
basis shall be granted. Such time off must be taken during the 
school year in which the banking occurred and shall be granted 
when mutually convenient to the Immediate supewisor and the 
employee. 

2) Employees may bank up to the equivalent of five (5) days of 
assigned working iime per schooi year. 

ARTICLE 42 - PENSION PI A h  

42.01 All permanent employees shall, as a condition of employment, 

of employment. Non-permanent employees must choose to either 

each of two consecutive years. 

par?l~$ate IC the M u ~ i d p ~ !  E m p ! c ~ ~ s '  P ~ E s I ~ E  P ! ~ R  OE &!ai; fist d ~ j  

part!dpZ!!enr !?c? p!?icipa!e peg.. k! m!??p!e!Ir?r! d ?K! hoc", ef *e& i:: 

ARTICLE 43 - RETIREMENT 

43.01 All employees reaching the age of sixty-five (65) years shall retire but 
will have the option of retiring on their birthday or the end of the month 
on which they attained the age of sixty-five (65). 

43.02 The provisionsof 43.01 shall be waived by mutual consent of the Board 
and the employee. 

ARTICLE 44 - HARASSMEN T 

44.01 The principles and values of the school division include the right of all 
empioyees io self respect and dignity. it is agreed that the workplace 
should be free from sexual and other forms of personal harassment. 

44.02 Harassment is any objectionableconduct. comment, or display directed 
piace or origin, a: a i i G h i  based on. but not iimiied io, gender, race 

physical appearance. age or disability. 

44.03 Employeeswho feel that they are victims of harassment shall as a first 
ieccu:s-- U. "se :ha p:~isicns cf Board Qokq SE!-! (&et& June S, : S S  
- See Appendix 11). If that is not successful, then the employees may 
eppE!! under the n,ri.euUp,e mc!te begiCRiCG 3% step one. 

At three (3) months and less than one year of employment. any 
employee who is laid off or dismissed, except for jus! cause. sha!! 
be entitled to one (1) weeks written notice. 

After one (1) year but less than three (3) years - two (2) weeks 
written notice. 

After three (3) years, but less than five (5) years - four (4) weeks 
written notice. 

After five (5) years. but less than ten (10) years - six (6) weeks 
written notice. 

After ten (10) years or more - eight (8) weeks written notice. 

13.0: Ai e i~piqse ++G hes miiipiekd the proioauonary period snaii be 
dismissed or suspended only for just cause upon the authority of the 

writing, by the Board of the reason for the dismissal or suspension. 
Such employee shall have recourse to the Grievance Procedure. but 
Steps One and Two shall be omitted in such a case. 

nn-rrl Ca.& ~-"l^" - ~ ~ - - .  v u u l n  m n m p a u J %  oomu u1c UIIIUII alia11 uc cuvistm piui~ipuy. in A -....-I *I..- 1 I-:-- -b-ll L- -A..:--2 -----.. 

17.02 The Board agrees that in the event of the Union desiring to investigate 
the grounds for any dismiss! or sl?sp?r!sbr! of ar! empbyee. i! w:!! 
everything that it reasonably can do to acquaint the Union with the 
grounds of the dismissal or suspension. 

17.03 An employee who has been unjustly suspended or dismissed shall be 
immediately reinstated to hislher former position. He/She shall be 
compensated for all time lost in an amount equal to hislher normal 
earnings during the period of such dismissal or suspension. or by any 
other arrangementas to compensationwhich is just and equitable in the 
opinion of the parties or in the opinion of a Board of Arbitration, if the 
matter is referred to such a Board. 

17.04 a) The Board shall notify an employee, in advance, and hand deliver 
any letter of dissatisfaction it wishes to express concerning the 
employee within ten (10) working days of having verbally expressed 
such dissatisiaciion. The ietter shaii become part of the employee's 
record. Employees wishing to respond to the letter of 
dissafisfacPion may do so by nand deiivering a written response lo 
their Superintendent within ten (10) working days of receiving the 
ICWI VI U1aadllSlaLtIUI 1. The empioyee's response shaii become I-..-- -L 2: ---.:,I. A..-- 
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part of the employee’s record. 

b) Employees shall be notified that they have the right to have a Union 
;epi~stntativepieses7i at the meeting. Tne union shall be notified 
that a letter of dissatisfaction is being given to an employee and 

same day the employee receives hislher letter. 
the \..U I “...“I. In;--  r k - 1 1  JI.0,. -e&,ve I 3 mpy of ieaer of dissiisfa&ion the 

17.05 Such reports outlined above shall not be used against an employee afler 
a period of fifteen (15) mnn!hs frorr! !ha dab of :he kESi(s) of 
dissatisfaction. 

ART1CL.m - TRANSFER OF EMPLOYEFS 

18.01 The Board shall have the right to transfer employees wi!hir! B jah 
classification as conditions or circumstances may warrant. Transfer 
procedure will include consultationwith the employeeand will be sub;& 
to the following conditions: 

1) there shall be no loss of salary to the employee unless mutually 
agreed to by the Board and the employee; 

2) there shall be no change in the number of hours worked unless 
mutuaiiy agreed to by the Board and the employee; and 

3j ai ieasi five (5) working days notice shall be given to the employee 
prior to the transfer. 

18.02 Section 18.01 (3) may be waived by mutual agreement between the 
Bca::! and an ampbye. 

ARTICLE 19 - CASUAL WORKERS 

19.01 Casual workers shall be defined as those workers assigned to complete 
special pm;eC!s k r  p?!id!E d !ess !han thirty $e; CaiiseGiiiwe woiiiiily 
days. 

19.02 Service gained as a casual employee shall not be considered as senrice 
for the purpose of determining seniority. 

ARTICLE 20 - COMPASSIONATE L 

20.01 Leave of absence with pay for a period of up to three (3) days plus 

day of a month, the anniversarydate shall be one year afler the firs! day 
of the month following the date of employment. 

39.02 For employees joining staff on or after July 1. 1982 each salary 
increment shall be payable upon the anniversary date of the 
commencement of employment with the Board for full time staff and in 
the month following the completion of one thousand eight hundred 
seventy-two (1872) hours of work for staff assigned to work less than full 
time. 

4G.01 The Board wiii provide and maintain for staff such uniforms. gloves, and 
other protectwe clothing as a Superintendent may require. There shall 
b.& -- , -k---- IQI a la aii ei-npioyee. 

45.52 The !3c& SI!! p v i d e  and iiiaiiiiaiii covemiis ai no charge to 
employees. 

41.01 All employees shall be prmi*ed !a ben!! wcxking !Ice !s earn :e!ea-,& 
days according to the following provisions: 

DIOVWS Occupvina Twelve 112) Month Positions 

1) By agreement between the Immediate Supervisor and an 
employee, an employee may work more than hislher assigned 
number of hours per day. Such additional time shall not be 
considemd as overtime. Instead. time off with pay on a one-forurte 
basis shall be granted. Such time off must be taken during the 
calendar year in which the banking occurred and shall be granted 
when mutually convenient to the Immediate Supervisor and the 
employee. 

2) Employees may bank up to the equivalent of five (5) days of 
assigned working time per calendar year. 

3) Eiiipioyees wishing io carry over banked time from one calendar 
year to another must make such request prior to November 30th. 
No ~ i i g  s b i i  be permiiied wiinoui ine approvai of the 
Immediate supervisor. 
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22.02 The Board shall pay such an employee the difference between hislher 
noriiii: earnings and the paymeni ne receives ior jury service or court 
witness. excluding payment for travelling. meals, or other expenses. 
The emp!oyee WIl: piesefii prooi of service ana ine amount of pay 
received. 

23.01 Emp!nyeesdw have k e f i  in the emp:oy of tie Bmid tor a coniinuous 
penod of twenty (20) weeks in the fifty-two weeks immediately preceding 
the day nn %hi& !!!e rec+~es!ed !cave is to 20iiimsnca. shal; be eiigibie 
for Maternity Leave without pay. For the purposes of eligibility. layoffs 
during the months of July and Augss! &a!! !?e! be c~=nsIde:ad as service 
or as a break in service. It is agreed and understood that the same 
Matemily Leave Sub-Plan made avai!ab!e !n !e&!ers she!! a!sc be 
made available to employees covered by the terms of this Agreement. 
(See Appendix I). 

23.02 Maternity Leave shall wver a period of up to twenty-six (26) weeks in 
total. Upon request, maternity leave without pay shall be extended up 
to an additional twelve (12) months. 

23.03 Applications for Maternity Leave must be submitted, in writing, !o !ha 
Superintendentat least four (4) weeks prior to the commencement date 
of the leave and must specify the actual commencementand termination 
dates of such leave. Such application must be accompanied by a 
certificate from a qualified medical practitioner. certifying that the 
applicant is pregnant. However: 

i j ine iime limits reterred to in this article shall be waived if such is 
recommended by the employee's medical practitioner. 

2) the time limits referred to in this article may be waived by mutual 
wnserii of the empioyee and the Board. 

23.94 The Boaid may ieqiiiie an empioyee to commence Maternity Leave if it 
is of the opinion that the pregnancy is reasonably interfering with the 
psx!~mmce of :he eiiiplsyee's biiiies. 

23-05 Uwfi !he expi rahx~f  the hih; Maieriiii-y. Adopiion, or Pareniai Leave, 
the employee shall be returned to hidher former position with no loss of 
accmmc! sefiicidy or knefits o: ;ediidioii iii wages. iiereaiier. on 
return from an extended leave. an employee may return to hisher 
former position. nr !n 2 mmparazh!e p~si!im, with iio less of accrued 
seniority or benefits or reduction in wages. 

b) During the 9th and subsequent years of emp!aymen!. K&&G 3 
the 18th year-- twenty (20) days vacation. 

c) During the 19th and subsequent years of employment. 
including the 25th year-twenty-five (25) days vacation 

d) During the 26th and subsequent years of employment--ihlsty 
(30) days vacation. 

Employeeswill receive vacation pay on the basis of 3l52nds. 4 5Rnd's. 
5/52nd's or 6/52nds of their gross earnings in a calendar year 

36.02 Years of service for the purpose of determining vacation entitlement 
shall be calculated from date of hire and shall not be pro-rated 

38.03 An empioyeeleaving the serviceof the Board at any time pnor to hlslher 
vacation shall be entitled to vacation pay as set forth in this Agreement 

36.04 Annual vacation leave may be changed to sick leave under the fdlowng 
circumstance - when an employee has requested and received approval 
for hislher annual vacation the employee subsequently becomes ill 
arid is abseni from work ii is determined by statement of a duly 
qualified medical practitioner that the employee will be ill at the 
co.m;i;aii~ir~iii of vacation. 

\A lha .n  w. cn ...--. .- ....-.I. u l ~ - ~  A ~ ~ ~ s t m c e s  exist. that period of annual vacation leave 
subsequently charged to sick leave may be taken as annual vacation 
!B2ve 9! e rnSka!!y agraed b by the empioyce ana his immediate 
supervisor. 

36.05 If any employee is hospitalized while on vacation, hidher vacation may 
be extended by !he n~mher d days h&he wss hospitaiiied and by ilie 
number of days deemed necessary for convalescence by an empbyee's 
physiaani pr~viding evidence Is gIvex b :he appiopnaie 
Superintendent. 

37.01 If the Board requires an employee to work more than !he assqned 
number of hours per day the employee shall receive. in addition lo all 
other amountsdue, pay at the rate of time and one-half (1 1/21 for each 
part of an hour in excess of the assigned number of hours for the first 
two hours and double time thereafter. 

37.02 All overtime must be authorized, in advance, by the Superintendent. 
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hidher pay and benefits as provided in this Agreement, but the Union 
lloll ,eblluu15e I I I ~  WdIU lor aii pay ana benefits during the period of 

absence. 

Sh- l t  ~ .-A..- AL- n --A 

24.02 Excepl by mutual agreement, no more than one employee from the 
e&!=! dIv:sIzr. sha! k x  ~ i i  Leave of Absence ior a Mi-time Union 
position. 

24.03 Upon request, in writing. to the Superintendent or hidher designate, 

Local t3730 at Union Conventions or Workshops, shall be permitted, 
after receiving auth~sizati~~ !rem !ha Supsintandsn: i); hi&h:hei 
designate to attend such convention or workshop. This authoiuation 
shall not be arbitrarilywithheld. The Uaior! sha!! reimh~%e?!!9 9oad R; 
all wages and benefits paid to the employee by the Board during such 
leave. No more than five (5) members may !m 2w2y a! a y  cne !ime 
unless otherwise agreed to by the parties to this Agreement. 

ernoloyees app~,In!~! "I e!=~!& Sy !he Union iepieseiii C.ii.?.E. 

ARTICLE 25 - FXAMl NATION L E M  

25.01 An employee shall be granted Leave of Absence of up to one (1) day w! 
year without loss of pay to write examinations for the purpose of 
improving qualifications in hisher job classification or to convocate. 

25.02 Employees seeking such Leave of Absence must make application to 
the Superintendent. 

ARTICLE 26 - EDUCATlONAL UPGRADING AND LEAVE 

26.01 Leave of Absence from duties for a period of time up to one (1) calendar 
Y G i  iiiay be granted by the Director of Education to employees for the 
purpose of educational upgrading in a field of study related to the work 
dme Sy iiieiiibeis of the bargaining unit. 

3) Fnr !eaves e! *s (2) iveaks O i  kss - iiie empioyee shaii continue 
to a m e  the benefitsof this Agreement. Upon return, hdshe shall 
be pbcd- I n  !lis!!%% !emer jab pGsi%m. 

hour lunch period. 

a - 7:30 a.m. to 4:OO p.m. with a one-hatf (la) hour 
lunch period. 

school) - 3115 p.m. to 11:45 pm. with a one-half 
(In) hour lunch period. 

-. 
I ne hours indicated may be altered where there is agreement among 
the school principal, the employee, and the appropriate Supenntendent 

PROMOTION 
an-.*. P - - - - . -  

336; Empioyees who apply for and receive a position within a higher p b  
classification shall receive an increase in salary. Placement on the 
salary grid shall be at the increment level which provides for a salary 
higher than the employee's previous salary. 

34.01 

34.02 

When an employee is required by the Board to temporarily perform the 
de t i s  n! B !%e: paid jzS C:ossi:lGiion. heishe shaii not suiier any 
reduction in earnings. 

Employees who are assigned to temporarily perform the duties of a 
hebr wid ;nh da~~Ifcz!tbnf~: a! teas: 75% of ihe wxiiing time ior four 
(4) full working days or more shall receive an inclease in salary 
Placement Qn the s a ! l q  g!x! sha!! be a! :he iiiGieir,enl ievei which 
provides for a salary closest to the employee's previous salary Upon 
returning to hidher former pos?:in !he emp!syee's salary shall ievel? io 
its previous level. 

The above clause does not apply to persons employed in Building 
Services Helper and Construction Sewkes !-!e!px c!ass:frca::~n-, 

ARTICLE 35 - PUBLIC HOL IDAY$ WITH PAY 

35.01 Public Holidays shall include the following: 
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30 05 Valid reasons for receiving a recognition of service paymen! upm 
termination shall be eligibility to receive a pension allowance from the 
Municipal Employee's Pension Plan, permanent lay-off or inability !a 
work due to permanent illness or permanent injury. 

30 06 Employees who voluntarily leave the employ of the Board and who have 
completed a minimum of ten (10) years of service with the Board shall 
be granted two weeks wages at their regular rate of pay. 

ARTICLE 31 - CLASSIFICATION OF P E R S O N U  AND RATES OF PAY 

3 1 0 1 The classificationof employees to whom this Agreement applies and the 
wages and saiaries of each ciassificationshall be in accordancewith the 
rates set out in Schedule A hereunto attached, or such other schedule 
as may hiii iiirre iw time be in force beiween tie panies hereto. 

ARTICLE 3 2 - DAYS OF EMPCO YMFNT 

4j For leaves of more inan two (29 weeks - no such leave may 
granted unless the Superintendent and the employee mutually 
agree. in advance of the ieave. io t i e  conditions surrounding the 
employee's job placement and employment commitment to the 
Bsard a: :he expiration dihe ieave. in terms oi seniority. the leave 
shall not be consideredas a break in service. Upon return to duty. 
a!! =?he: ~gh!s ai% benefits proviried by this agreement shall be at 
their former level. Applicationsfor leave are to be submitted to the 
Superin!enden! s! !east cne iiioiiiei in advance of rhe 
commencement date of the proposed leave. 

26.03 An employee may request that the Board pay the registration fee and 
other related costs in regard!o hid!?erenrc!mx! ir; a specificjot i&M 
course or training seminar. Applications must be made before the 
cornmencement date of the murse nr seminar. Appre;& 
reimbursement will be paid upon the employee successfully completing 
the course or seminar. 

26.04 When the Board requires an employee to enrol in a specific course. the 
Board will pay the registration fee and other approved costs. 

32 01 The days of employment and hours of work for Service Staff shall be as 
nQ!Prl: 

Full Time (12 month) All 8.0 

32 02 All full lime employees shall WO& f~r!y (40) h w s  per week duiirig a %<e 
(5) consecutive day week. 

32 03 No employee shall be required to work on Saturdays or Sundays. 

32 04 Full time staff shall be granted fifteen (15) minute rest periods both 
preceding and following their lunch period. 

32 05 The Superintendent shall adjust the working hours of employees to 
provide for less late afternoon or evening work during the Spring, 
Summer. or Christmas Vacation periods. 

32 06 During the summer break, employees shall work seven and three- 
quarters (7 314) hours per day on each working day Without a reduction 
in earnings. 

32 07 Usual working hours shall be as noted. 

Service Centre emplovees - 7:30 a.m. to 4:OO p.m. with a one-half (112) 

27.01 Leave of absence for personal reasons without pay and without loss of 
accrued benefits for a maximum of one (1) calendar year may be 
granted by the Director of Education. Applicationsmust be submitted to 
ine Superintendent. 

27.G2 iipon reium from an extended leave, employees are guaranteed 
employment in the same or a comparable position to that held at the 
lilllu IIIU leave began. fne same accrued benefits, and the same salary 
increment level at current rates of pay. Notice of intention to retum to 

llulll all GAlIZllUPU II2dVe must be proviaeaai ieast ten (10) working 
days prior to the actual date of return to work. 

.--- .L- I-- 

...-A, cc-- -- -.I--J-J*-? 

28.01 Sic!! !erne m2ns !he pericd an ~ i i i p b y e  is absent from worir wiin iuii 
pay by virtue of being sick or disabled. 

28.02 An employee may be required to provide a certificate from a medical 
pradiiner for any ilhess In excess nf!kee (3) x.cking day: h m e  : 1 ; 
calendar month, certifying that helshe was unable to carry out hisher 
duties due to illness before allawing sick pay. 



2 2  2 3  

28.03 From the date of hiring, full-time employees occupying twelve (12) 
wmnih posilions shaii earn iwo (2j days sick leave per month, with the 
unused portion to accumulate up to a maximum of one hundred and 
sighiy (i83j woiiing days. Fuii-iime empioyees occupying ten (10) 
month positions shall earn two (2) days sick leave per month for the 
cin'uhls cf Sep%iii*i io . h e  inciusive. with the unused portion to 
accumulate up lo a maximum of one hundred and eighty (1 80) working 
days. Ernge;ms on a psk-ha basis shaii have such credit pro-raieci 
with a maximum accumulation of one hundred and eighty (180) pro- 
la!& d2ys. 

28.04 New emp!cy!?rees sha!! nn! & er?!;.!!& !c sic% !eavs f ~ ;  :!e firs: thiity (36) 
days of employment. After thirty (30) days they shall be credited with 

Article 28.03. 
two (2) days per m n t !  tmrr! !hP,Ir 42!e Cf hiring. I:: accG;dsiiea with 

28.05 A statement of accumulative sick leave credits will be issued to each 
employee during the month of Mas& in each year. 

28.06 Absences on account of illness shall first be charged against the current 
years accumulation. Absence in excess of the current years 
accumulation shall be charged to the employee's sick leave cm&! 
standing at the start of the year. 

28.07 An employee on Workers' Compensation or sick leave, shall not 
continue to accumulate sick leave credits beyond a period of absence 
of eight (8) months. 

28.08 At the terminationof employment, the employee has no claim for salary 
in lieu of unused sick leave. 

28.09 Every employee who is absent on account of illness or who must leave 
ine work place due to illness shall notify hidher immediate Supervisor 
as soon as is reasonably possible. 

28 10 Wages for time lost due to compulsory quarantine shall be paid to 
eiiiployees when ceriiiied by a medical officer, and shall not be 
chargeable to sick leave. 

28.11 Upon return from sick leave without pay or long term disability 
eiiiployees die yuaranieea. for a period ot twelve (12) months, 
employment in the same position to that held at the time the leave or 
,wmny fr;llll uiacxuiiiiy began, ihe same accrued benefits and the same 
salary increment level at current rates of pay. Thereafter, an employee 
rniy re!um !o h:s%e:f~~,e;pas$km. or is a aingarabie position ai tine 
same accrued benefits and the same salary increment level at current 

1r.F.m -*- A:--L-Ib.. 

rates of pay. 

Notice of intention to return to work from sick leave without pay QI !ong 
term disability must be provided by the employee following the 
employee's advisement by a physician. 

29.01 

29.02 

All employees receiving benefits from the Workers' Compensation Board 
for total loss of earning capacity as a result of carrying out their duties 
for the SCRd Board. shall be paid by the Board an amount equivalent 
to the difference between hidher regular salary and the amount received 
irOm h e  Wo&ersa Compensation Board. Such differential shall only be 
payable for a period not exceeding twelve (12) months. 

The Board may require an employee to have a medical examinatton by 
a physician of iis choice before paying the compensation differential to 
an employee. 

3!E! ?he date oii "hi& m zmpisyee is hired shaii be designated as the 
"anniversary date" for the purpose of this Article. 

30.02 Payments shall be paid to an employee within thirty (30) days after 
hlsker !e!-Ciz&k:: cf amplqman:. 

30.93 The p ~ y m n !  &e Q:: e.mp!=i'ea who dies i~~hiie in ihe empioy oi ine 
Board shall be paid to hislher estate or beneficiary. 

30.04 Recognitionof Service Payments shall be made on the following basis 

1) After ten (10) years of service 
- four (4) weeks wages a! !he reg~!ar ra!e pay 

2) After fifteen (15) years of semire 
- five (5) weeks wages at the regular rate of pay 

3) After twenty (20) years of service 
- six (6) weeks wages at the regular rate of pay. 

4) After twenty-five (25) years of service 
- eight (8) weeks wages at the regular rate of pay. 


