THIS AGREEMENT MADE THIS 14th DAY OF OCTOBER, A.D.,1997

BETWEEN:

THE BOARD OF EDUCATION OF ST. PAUL'S
ROMAN CATHOLIC SEPARATE SCHOOL DIVISION

NUMBER 20 OF SASKATCHEWAN

HEREINAFTER CALLED THE "BOARD"

AND-
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by the Directorand a reportprovidedto the respondentandthe
complainantwithin 30 days.

Because allegations of personal harassment are of a sensitive nature

and may haveimportanteffects on both complainants and respondents
the following general procedures are strongly encouraged:

(a)

(b)

(©

(d)

(e)

®

EFFECTIVE DATE:

That complainants respondents. and supervisors keep an
accurate account of the events. dates and circumstances
related to any alleged incident and/or review.

Reviews be conducted so far as practical as to respect the
confidentiality of all parties but recognizing the principles of
fairness and naturaljustice.

Summariesof decisions confirming complaints shall form part
of the personnei record of ihe respondent empioyee.

in cases wheie harassment is found & have oocured, the
superwsor may mform the complainant of the serwces

{ P

Program.

The initiationofvexatious or malicious complaints is of itself a
£ Y revanend A jn @1 rhiact to! ha nn-nnc.nnn: of
OTin OF HPCrOW TGl nian uoa- (=1} uul U D DU U U P

this policy including the disciplinary provisions herein

Employees may, as an alternative, initiate grievance
procedures as contained within collective agreements; as well,
employees may. at any time throughout a harassment review
or investigation file a complaint with the SaskatchewanHuman
Rights Commission or Saskatchewan Labour. Occupational
Health and Safety Branch

That each school or workplace staff shall discuss a gede Of
practice as recommendedin the Board's report Equal Dignity -

Shared Responsibility(1993). The code of practiceis intended
to establish common understandings as to acceptable
standards of conduct so as to prevent or forestallincidents of
personal harassment
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PREAMBLE: NOW, THEREFORE, the Union recognizes that the school

ARTI

1.01

1.02

division is founded on the principles and values taught by the
RomanCatholic Church and as such, it agrees that employees
must respect SUCh principlesand values.

Whereas it is the desire of both parties to this Agreement to
maintain and improvethe existingharmoniousrelationsbetween
the Board and the Union, to promote cooperation and
understanding between the Board and its employees, to
recognize the mutualvalue of joint discussionsand negotiations
on matterspertaining to working conditions, hours of work, and
scales of wages, to encourage effectiveness and efficiency of
operationwithinthe school division, and to promote the morale,
weli-being ana secunty of all employees included in the
bargaining unit represented by the Union. the parties of this
Agreement do hereby enter into, establish, and agree to the
following terms:

-P ICR

The Unionagreesthat its memberswill do everythingpossibleto create

nnnrl nuhlu- rolatinne with avany nor T
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Board may be responsible.
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Itis agreed that an employee under this Agreement shall not regularly
engage in outside employment if it interfereswith employment with 'ha
Board.

ARTICIF 2 - TERM QF AGREEMENT

201

202

This Agreement shall be inforce and effecton and from January 1, A.D.,

1997 up-to-and includingDecember31, A.D. 1998 andfrom yearto year

thereafter unless NoUTCaloN of Gesire to amend be given in writing.

Either party may. not before November 1 and not later than December
1 preceding the expiry date hereof, give notice in writing to the other
party to negotiate a revision thereof.

2.03 The patties to the Agreement may, by mutual consent, revise any

©
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(€)

)

C)]

Following the complainant's report (b) the immediate
supervisor @ Superintendentshall review the complaint within
two weeks. udh a review shallinclude an interview with the
respondent, and may include such other interviews as the
supervisor or Superintendent determine appropnate An oral
summary of findings are to be reportedto the complainant and
the respondent.

Notwithstanding (b) and (c) the complainant may submit a
formai, written compiaini to her/his appropriate Superintendent
Inthe eventthe respondentis a Superintendentor Supervisor
the writien compiaint may be submitted to the Director of
Education. The report shall be in an approved wntten format
signed by the compiainant providing detalis with respectto the
alleged harassment.

Following receipt of the formal, written complaint the
Superintandent shall investigate the compiaint an6 provide a
written report. in an approved format. to the Director of
Education with a copy to the respondent and the complainant

within three weeks. Sudh investigation shall indude an
intarview with the ragnondant and tha nravicinn of adoas: st

[ e AL LUWE DL I HE S [ e ALE LR UI uucquau:
time 8o as to enable ﬂe respondentto reply to the complaint,

and such other Inunchnnhnne as the Superintendent

e e

determines appropriate, |nclud|ngthe following:

- interviewing and obtaining statements from any
witnesses,

- the collection ofany other evidence related to the
alleged incident.

If the alleged harassment is determined to be true the
respondent will be subject to disciplinary procedures as
determined by the Directorof Educationwhich may indude any
of or combination of:

verbal reprimand, and/or

written reprimand. and/or

suspension, or

dismissal

The disciplinary decision shall be communicated lo the
complainantwho shall hold the same in confidence

The complainant and respondent may appeal the decision
and/or consequences outiined in (f) inwnting lo the Director of
Educationwithintwo weeks. Such an appealis 10 be reviewed



personal harassment.
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Regulations

1

Personalharassmentis any objectionableconduct. comment, or display
directedat anotherbasedon, but not limitedto, gender, race or place of
origin. physical appearance, age or disability. Examples of such
harassmentmay indude unwantedphysicalcontact, inappropriatejokes
or teasing, displaying derogatory materials, or conduct which may
reasonably cause hurt. humiliation,or awkwardness so as to negatively
affect an individual's health, work relationships, or job performance.
Reasonabie supervisory practices reiated to job performance shaii not
be construed as personal harassment.

If a staff member reasonably believes that he/she has been personally

harassed the fuuuwulg plwcuulca are o be undertaken. For the
purpose of these procedures the person who feels harassed is the
wmp.aman!‘ the a!!egeu harasser there TESpon Want.

Complainants have three recommended
- personal contact
- oral or informal report

- written formal report.

The Director of Education may designate from time to time persons to

whom complaints may be directed.

@ Becauseit is bestif allegations of personalharassment can be
resolved through personal contact between the complainant
and the respondent, it is recommendedthat the complainant
first approachthe respondentto attempt to resotve the alleged
harassment.  Such personal contact quickly resolves
unintentioned harassment, frequently ends objectionable
conduct and can strengthen the working relationship among

individuals, all of which contribute to a positive work
environment.

(b) Ifinthe view of the complainant the personal contact between
the complainant and respondent did not or would not
satisfactorily resolve the situation the complainant may report
the incident orally to hisfher immediate supervisor or the
appropriate Superintendent. The oral report is to include
detailsrelatedto the allegedrespondent, time, date, and place

of the aliegation and the complainant’sresponse to the alieged
harassment.
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portion of the Agreement during the term of the Agreement.

ARTICLE 3 - SCOPE OF AGREEMENT

3.01

3.02

3.03

This Agreementshall apply to all employees employed by the Board of

Education of St. Paul's Roman Catholic Separate Schoot Division#20
of Saskatchewan, exceptthe:

1) Administrative officers of the Board including the Director of
Education, Associate Directors, Superintendents, Assistant
Superintendents, Assistant to the Director, Supervisors, Assistant
Supervisors and the Secretary to the Beard.

2) Teachers employedand functioning as such.

3) Six secretaries to administrative officers. which will indude the
secretary to the Personnel Services Unit.

4) Cafeteria Managers, Payroll Assistants, two (2) Administrative

Assistants, Personnel Assistant and Applied Technology systems
Administrator.

5) Casualworkers as defined inthe Collective Agreement.

6) Members of CUPE Local #2268.
7) Students employed during the period May 1-August 31

The exclusion from this Agreement of any other position shall be a
matter of negotiation between the Union and the Board. Where no
agreement can be reached the Board or the Union may submit the
matter to the Labour Relations Board.

The words "Employee" or "Employees" where hereinafter used shall
mean any personcovered by this Agreemeni.

ARTICLE 4 - UNION RECQGNITION

401

4.02

The Board agrees to recognize the Union as the sole coilective
bargaining age!?! for |he employees identified in Aricle 3 - Scope of
Agreement.

It is understood that employees shall only accept conditions of
employment in accordance with the terms of this agreement



ARTI - UNi 1

5.01 Every employee who is now or hereafter becomes a member of the
Union shaii maintain his/ner membership in the Union as a condition of
histher employment. and every new employee whose employment

commences hereafter shall, within thirty (30) days afier the
commencement of his/her employment, apply for and maintain

membership in the Union, and maintain membership inthe Union as a

condition of histher employment, provided that any employee in the

appropriate bargaining unit who is not required o maintain hisfher

membershipor apply for and maintainhis/her membership in the Union,
shall, as 3 condition of hisfher employment, tendar to the Union the
periodic dues uniformly required to be paid by the members of the
Union.

ARTICLE 6 - CHECK OFF

6.01 DUES AUTHORIZATION: The Unionshallfurnish the Board with Dues
Authorization Cards. The Board agrees to have each naw emplovee

y ==

sign such a cardwithin thirty (30) calendar days of the commencement
of employment.

6.02 DUES CHECK OFF; The Board shall deduct initiation fees,
assessmentsandmonthlydues from the earnings of each employee at
the rate or sum set by the Union and communicated by the Secretary-
Treasurer of the Union to the Secretary of the Board in writing. Any
changes or revisionsthereof shall be forwarded inwriting by the Union
no later than the 10th day of any month in order for the changes or
revisionsto be effectiveinthe current month; if the changes a revisions
are receivedby the Boardafter the 10th day of any month, the changes
or revisions shall not be effective until the next following month.

All funds deductedfrom an employee's earnings on behalf of the Union
shall be remittedto the Secretary-Treasurer of the Union not later than
the 15th day of the month following the month in respect to which
deductions navebeen made. Suchfundsshallbe accompaniedby a list
indicating the names of all employees from whose wages deductions
have been made, the totai amount earned by the employee during this
period. and the amount that has been deducted from each employee.

603 DUESRECEIPTS: The Boardagrees to record all Union Dues paid in
the previous year on each employee's income Tax (T4) siip.

Upoi receipt of the application, payments shaii begin withun 30
days, or within30 days after the nextregularly scheduledboard

maating, s b cumr iS later.

L IILA
782413 Maotwithstanding 7.8.2.4 1.2, should the boaid request a
second medical opinion, that request shall be made to the
teachar within 20 days of the receip!t of the application and
medicalform or within30 days of the next regularly scheduled
board meeting, whichever Klater.

= T

78242 The application forms shall be commeon to all beards of

education and shall be agreed upon by the parties to the
collective agreement.

78243 The medicalforms shall be common to all boards of education
and shall be agreed upon by the parties to the collective
agreement.

7825 Calculation and Payment of Benefits

7.8.25.1 For the period of eligibility as determinedin7.8.2.2, the board

of educationshall pay o the teacherthe amount required on a
weekly basis to supplement the teacher's Unempioyment
Insurance benefitto 95% of her salary entitlement.

78254 Benefit payment under the provisions of this article shall be
subject to the usual deductions as if the teacher was actively

teaching and as required by the respective benefit plan
SpoNsors.

GENERAL PERSONNEL POLICIES - PERSONAL HARASSMENT LEGAL
REF: OHS Act 2(1)(1) Sask Human Rights Code

The Catholic Board of Education is committed to the belief that schools and

# r nlarne Af . o b

other places of work are centres of hope and growth.

It is expected that all personal interactions and reiationships are characierized

by mutualrespect which acknowledgesthe dignity and affirmsthe worth of each
person.

It is the responsibility of each individual in the

e Y odcas W1 D

h
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choo! division to conduct

themselves such that personal interactions and relationships are free of



78222

78223

7823

7824

78241

782411

782412

Every teacher who is eligible for SUB Plan benefits in
accordance with 7.8.2.1 and who is medically unfit for duty as
a teacher for healthrelated reasonsdue to pregnancy, delivery
or postdelivery priorto and/or followingthe presumptiveperiod
board in accordance with 7.8.2.4. The period of claim shall
inciude aii periods of time during which the teacher meets the
criteria of 7.8.2.1.

The board of education reserves the right to require further
maodicral avndancan o cisnemact A alnioe far hamalbte cafaerad §o 2n
NICTUNLO TYIUUCIH VA W auppul[ a LAl ivi UCHIGHLD TTiCHicu v ni
7.8.2.2.2. Such evidence shall be from a medical practitioner

designated by the hoard with aynonge of same to he home by
YITOUL U Ry UL JVGITW, FRIUT TARLCITIOW W GG (W WY U,

the board. and the teacher shalldirect her medicalpractitioners
to release those portions of her medical records which relate
to her claim for SUB Plan benefits to the medical practitioner
designated by the board and shall authorize the medica!
practitioner designated by the board lo report directly to the

board with respect to that teacher's condition.

Maximum Eligible Period

The maximum time to be used in determination of benefit
periods shall be a total of 17 weeks.

Application Procedures

A teacher shall apply to the board of education for SUB Plan
benefits using forms as established by the parties in
accordance with 7.8.2.4.2 and 7.8.2.4.3. The application and
its administration by the board of education shall occur
accordingto the following guidelines:

a) The teacher shall make applicationfor benefits under
7.8.2.2.1 no later that 120 days following the birth of
her child.

b) The teacher shallmake application for benefits under

7.8.2.2.2 and shall submit the required medical forms
nolater than 30 days beyond the Past day the teacher
is medically unfit for duty as a teacher for health
reiated reasons due io pregnancy, deiivery or post
delivery.

The board of education shall administer the application in a
timely fashion and shall commence payment of benefiis in
accordancewith the provincialandlocalcollective agreements.

ARTICLE 7 - NO IMINATION

7.01

8.01

8.02

@
]
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8.05

8.06

The Board agrees that there will be no discrimination, interference.
restriction or coercion experienced or practiced with any of its
employeesby reasonof race, color. political, or religious affiliation. sex
or marital status, physical disability: nor by reason of hisher
membershipin a Trade Union

Unlessotherwisenoted, all correspondence betweenthe parties to this
Agreement hereto arising out of this Agreement or incidental thereto
shall pass to and from the Secretary of the Board and the Recording
Secretary of the Union. All responses shall be given within ten (10)
working days. Copies of such correspondence shall also be submitted
by the Secretary of the Board to the Union President and by the
Recording Secretary of the Unionto the designated Superintendent.

The Union shall notify the Secretary of the Board as to the current
names of the Oificers of the union.

“The Board agrees io acquaint new empioyees with the fact that a union
Agreement is in effect, to provide such employees with a copy of the
agreement. to draw attentionto the articles entitled Union Security and
Check Off and to advise them of the names of the Union Shop Steward,
immediaie Supervisor and designated Superintendent. Al new
employees shall also be provided with an outline of the Employee

Benefits Plan and the Employee and Faminty Assisiance Program

The Board shall provide the Recording Secretary of the Union with

copy of the letter sent to employees hired, terminated. demoted,

nromotad trancfarrad Or anngintad.  Such natification chall he cant
Promoeted, wansiemne UCH nowmnicauen shax L
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within two (2) days of the notice being sent to the employee.

During March of each year, a Seniority List as of December 31 of the
nreceding p e r shell be nrovided hv |he Baard to a | ocal #3730 member
ineachwork location. Sucha list shallinclude the name. classification.
work location and date of hiring. and total hours warked.

During Octoberof each year, the RecordingSecretary of the Union shall

be provided with a staff list and number of working hours of each
employee.

The Board shall permit a new employee to be interviewed by a
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representative of the Union during the employee's first month of
employmentwithin regular working hours and without loss of pay for a
maximum of fifteen (15) minutes. Arrangementsfor Such interview shalll
be made throughthe employee's immediate Supervisor.

The Board agrees inai, where practicable, any repornts or
recommendations about to be made to the Board dealing with matters

included inthis Agreementi shali be communicaied to the Union ai such
anintervalbeforethey are approvedby the Boardas to affordthe Union

a reasonable oppoilunily to consider them and make representation, if
felt necessary. Copies of all resolutions adopted by the Board and

which affect this Agreament ala to be forwarded 10 %oe Union.

The Board shall submit copies of new Agreements o all employees

within ninety (90) days of signing.

ARTICLE 9. STAFF LIAISON COMMITTEE

9.01

9.02

9.03

The partiesagree that the Staff Liaison Committee shall consistof equal
representationappointedby the Union (supportand service unions) and
the Board. The Director or his/her designate shall serva as Chairman,

The purposeof the Staff LiaisonCommitteeisto providea framework for
consultation among members of the Board, administration and service
and support staff.

The Terms of Reference of the Committee will be established by the
Committeeand may be reviewedon an on-going basis. The Committee
shall not deal with matters that should be part of collective bargaining.

ARTICLE 10 - GRIEVANCES

10.01 A grievance shall be defined as any unresolved difference or

misunderstanding which an employee or the Union may desire to
discuss and adjust with the Board. In order to maintain harmonious
relationships and open linesof communicationwithinthe schooldivision,
an empioyee who considers he/she has been aggrieved shall first
discuss the matter with hisfher Immediate Supervisor. If the issue
cannot be setiied saiisfactorily the employee shall informthe Immediate
Supervisor.inwriting, that the matter shall be brought to the attention of
the Union Sieward who shaii act in accordance with the Grievance

Procedure. Formalgrievances must be signed by both the grievor and
the Union Steward.

APPENDIX |

7.81

7.82

7.8.2.1

~
o
o
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SUPPLEMENTAL UNEMPLOYMENT BENEFITS PLAN

Preamble

Inrecognitionthat there will be a physicaland/or mental health
related nortion of any matemity leave during which a woman
will be medically unfit for duty as a teacher for health related
reasons due to pregnancy, delivery e nost delivery henefits
for this period will be paid under the provisions of a
“Supplemental Unemplovment Benefits Plan™ (SUB Plan)
designed by boards of education in accordance with the
registration requirements of the Benefits Program, Canada

Employmentand Immigration. Canad
SUB Plan Provisions

Eligibility

A teacher shall be eligible for SUB Plan benefits if she is'

a) on maternity leave. Notwithstandingthisrequirement.
should the teacher be medically unfit for duty as a
teacher for heatth related reasons due to pregnancy.
delivery or post delivery at the expiration of her
maternity leave, she shall be deemed. for the
purposesof this articie only, to be on maternity leave
untilthe earliestof her recovery, the expiration of her
Unemployment Insurance benefits and her heaving
receivedmaximum SUB Plan benefits in accordance
with this article;

b) medically unfitfor duty as a teacher for health related
reasons due to pregnancy, delivery or post delivery.
and

c) in receipt of Unemployment Insurance benefits or

serving the two-week waiting period

ry-H
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Dstermination of Eiigible Benefit

Every teacher who is eligible for SUB Plan benefis m
accordancewith7.8.2.1 shall be entitled to such benefits for a
presumptive period of six weeks commencing the date of
delivery without being requiredto provide medical evidence.



In withess whereof the Parties hereto have caused these presents to be

execuled the day and year first above written:

ON_BEHAILFOF THE:

Board of Education of St. Paul's Roman
Catholic Separate School Division

Number 20, of Saskatchewan: Inthe witness of:

s -
C. Pinel

o/

Canadian Union of Public Employees

and ds Local #3720: In the witnass of:

V4

Signe/ N A S £ ; ){\
(President)

C Pinel

Signed: . PCE oy T2

(Representative - Canadian Union of D. Mitchell ™

Public Employees)
G Caudle

o
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C. Pinel E i’

D. Mitchell
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Grievancesfiled as a directresultof the awardingof a position pursuan.
to a Notice of Job Opening shall be referred to the hiring officer - the
Board Officer who signed the Offer of Employment.

When the Union has reason to believe that the Board has erred in the
general application or interpretation of the Collective Agreement. the
matter shallbe discussed with the Chair of Administrative Council The
ChairpersonofAdministrative Council shall discuss the matter with the
union Stewardwithin fourteen (14) working days of having received the
matter and shall render a decision. inwriting, within seven (7) working
days of the discussion. if the issue is not resolved at this level, the
Union shall have the right to initiate a grievance at Step 3 of the

. [ PN P

Grievance Procedure.

4 irvai 4 : H ws Brom snehonon B d b Al
The time Uimits prescribed in Asticle 10.05 may be extended by mutual

consent of both parties to this Agreement.

It is agreed and understood that grievances shall be settled without
stonnaae of work on the par! of e employeec or lockowt by lhe Beard

= O st oy

while Steps 1 to 5 of the Grievance Procedure are in effect.

Itis agreed and understood that where an officer of the Board or Union

is named in the Grievance Procedure; same shall mean or his/her
designate.

GRIEVANCE PROCEDURE
Step One - Gri to Superintendent

The Union Steward may refer the grievance, in writing. to the
Superintendent within fourteen (14) calendar days of the alleged
occurrence. The Superintendent shall discuss the grievance with the
Union Stewardwithin seven (7) calendar days of receiptof the grievance
and shall render a decision, inwriting. withinseven (7} calendar days of
the discussion. The Union Steward may be accompanied by the
empioyee involved if the latter so wishes.

Two - Grievance 1o Chair of M'i N (' Siraiive Councii

Failing satisfactory setiiernent of the grievance ai Step Cine. the union
Steward may refer the matter to the Chair of Administrative Council. in
writing, within seven {7) calendar days of having received the writien
decision of the Superintendent. The Chair of Administrative Council
shall discuss the grievance with the Union Steward within Seven (7)
calendardaysof receiptof the grievanceandshall render a decision. in

e A s niae
writing, within seven (7) caleiigar »aga ¢ i uiscussion.
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Three - Gn he Director

Failing satisfactory settlement of the grievance at Step Two, the Union
Sieward may refer the matter to the Director of Education, in writing,
within seven (7) calendar days of having received the written decision
of ihe Associate Direcior. The Director shall meet with the Union
Steward within fourteen (14) calendar days of receipt of the grievance
andshall render a decision, in wriiing, within seven (7) calendar days of
Ute said meeting. Itis agreed and understoodthat a maximum of three

{3) additiona! officers of the Board or Union may atiend this meeting.

Failing satisfactory setlemantof the grievance ai Step Three, the union
Steward may make application, inwriting, for a hearingwith the Board
of Education through the Secretary of the Board within seven (7)
calendardays of having receivedthe written decision of the Director of
Education. The Union shalt be granted a hearing with the Board within
twenty-one (21) calendar days Of receipt of the application by the
Secretarydf the Board. The Boardshall rendera written decision within

seven (7) calendar days of the hearing.
Step Five - Grievanceto Arbitration

Failingsatisfadory settlementof the grievance at Step Four, the Union
may referthe grievanceto Arbitrationwithinfourteen(14) catendar days

of having received the written decision of the Board of Education.

ARTICLE 11 - ARBITRATION

11.01 Where a grievance is referred to Arbitration. a single Arbitrator or a
Board of Arbitration shall be established in accordance with the
provisions of the Trade Union Act of the Province of Saskatchewan.

11.02 The decision of the Arbitrator a the Board of Arbitration shall be final
ana binding on both parties to this Agreement.

«1.83 in order io render a decision which it deems just and equitable, the
Avrbitratoror the Board of Arbitrationshall have the right to waive formal
procedurai irreguiarities affeciing the grievance fif, in its opinion, such
irregularities are not essential to the grievance being arbitrated.
However, the Arbitrator or the Board of Arbitration shall not have the

power to alter, modify or amend any provisions of this agreement.

11.04 Shouldthe pattiesto this Agreement disagreeinthe interpretationofthe

Trades Apprentice:
Current staff members enteringa Trades Apprenticeship Program shall be paid
according to the following formula:

!ear_ﬁ‘_l andﬁ - The same. salary.that would be payable had they rem. d |
e JOD Ciass ca-!t—ion neid mme%atey prior 1o ti?e gppomtment t\ét e%lggl%cl)ﬂ

of Trades Apprentice.

Year 3 - 80% of the ScheduleA rate payableto the particulartrade or the same

calar

salary that would be payabie had they remained in the job classification held
immediately prior to the appointment to the position of Trades Apprentice.

warhink oo

whichener ;5 the gieaier.

Year 4 - 90% of the Schediile A rate payabie P fine pariicuiartrade or the same
salary that would be payable had they remained in the job classification held
immadiately pricr to the appointment (o the position of Trades Apprentice,
whichever is the greater.

Other Considerations:
1. () Incumbents on staff as of January 1, 1994 shall be paid ai a saiary
rate of $19.38 per hour effective January 1, 1997 and $19.72 per hour

effective January 1, 1998

2, Head Caretakers of facilities assigned carataking staf n addition &

......... g S W aGGiuon o

themselves dall receive a Responsibility Allowance based on the
following scale:

For three or more additional staff $.35 oer hour

For one or two additional staff $.15 per hour

Determination of Annual and Monthly Salaries for Employees
Being Paid on an Hourly Basis

Number of days Number of Public Number of
worked inthe + Holidays inthe  x hours worked
academic year employee'swork year per day

X Hourly rate = Annual rate
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2) resigns from the employ of the Board, in writing. and does not
withdraw the resignationwithin three (3)working days;

3) retiresfrom the employ of the Board,;

4j islaidonfor a continuous period in excess of twelve (12) calendar
months; or

5) failsto notify the Board of his/her intentionto returnto work after a
iayofi within ien (i10) calendar days of being notified by registered
mailto do s0. Ifthe employee fails to keep the Board informed as
to his/mer cumeni address. the Board shall not be responsible for
failure of a notice sent by registered mail to reachthe employee.

14.01 The title and rates of pay apphicable i0 new job ciassifications and the

14.02

reclassification of any existing positions within the scope of this
Agreement shall be subject to negotiation between the Union and the
Board.

The membership of the Union shall be advised of all new and vacant
positions which are at least the equivalant of ons-third {(1/3) time. Such
advisementshall take the form of a Notice of Job Opening being sent to
all work centres and being placed on lhe Staff Bulletin Board in the
Board office. During July and August, a notice of job opening shall be
submifted to the Union Secretary or designate and a copy shali be
placedon the Staff BulletinBoardin the Board Office. At the same time
positionsare advertisedinternally,they may also he advertisad publicly

e o s LAY .

It is agreed and understood that first preference for filling new and
vacant positions of less than one-third (1/3) time shall be extended to
existing staffwho haveindicatedtheir preferencefor additional assigned

hoursto the appropriate superintendent.

All notices of Job Openings shall contain at least the following
information: job classification. required qualifications. salary range,
jocation, term of employmentand exact hours of work if determined.

Exciuding the summer break, employees shall make applicationwithin

five (5) working days of the posting of the Notice of Job Openingin the
Board Office.

ouHRAg the summer break. employees shall make applicationwithin ten
working days of the posting of the Notice of Job Opening in the
(10) working d f th ing of the Notice of Job Opening in th

33

Y Y .

sha¥! have the option i0 continue Term Life insurance

- H Al

49.01 Both the Union and the Board shall co-operate in the establishment,
maintenance and prometion of a safe woik environment Toward thss
end, the Boardis committed to the establishmentof occupational heatth
and safety committees as required by provinciai iegisiation and
regulations.
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46.02 where caretakers are on duty during a schooi rentai, they shail be
responsible for the work associated with the rental.

47.01 Ali provisions of this Agreement are subject to applicable laws now or
hereafter in effect. If any law now existing or hereafter enacted or
proclamation or regulation shall invalidate any portion of this Agreement,

al .

3

L]
the entire Agreement s not be invalidated and the existing rights,
f <l

privileges and obligations of the pa.r!ées

hall remain in existence and
y re

openthe pertinentpart of
the Agreement for neqgotiation.

47 02 Whereverthe singularor masculine are used in this Agreement, it shall
be considered as if the plural or feminine has been used.

47.03 The monthly payday shall be no later than the last day of the calendar
month.

47.04 Effective January, 1983, newly appointed Service Managers, Building
Operatorsand HeadCaretakers shall be required to hold at leasta valid
Fireman's Certificate or higher certification.

47.05 The Board agrees that it will do what it reasonably can do to provide
caretaking service when a caretaker is off duty due to illness or

authorizedleave providing the proper notificationof absence has been
given.

ARTH 48 - EMPLOY EITSPIA

48.01 All eligible employees shall, as a condition of employment, participate in

the Board's l_ulpluyce Benefits Plan. This plaﬁ shall include:

- &R0 NN Tarm | ifa Ingurance

- $50,000 Accidental Death and Dismemberment Insurance
- $10,000 Spousal Term Life Insurance

- $5,000 Dependents' Term Life Insurance
- Long Term Disability

48.02 The cost of the Boards EmployeeBenefitsPlan shall be shared equally
between the Board and each employee.

48.03 If provided for by the Boards current Term Life Insurance Plan,
employees, upon retirement and at their own initiative and expense,

14.07

14.08

14.09

14.10

b=
(V%]

Board Office.

Where morethan one (1] employee from the unionmakes appiication for
a position and where more than one (I)applicant has the necessary
qualifications, ability ana suitabiiity, the one with the most seniority shal
be offeredthe position.

Where only one ()employee makes application for a position he/she
shall be offered the position provided he/she has the necessary
qualifications, ability and suitability.

The successful applicant shall be notified within three (3) weeks
fnllnwmn the end of the posting period

Trial Period: When a member of the Unionis the successful applicant
he/she shall be placedon trialfor a period of ninety (90) calendar days

Conditional on Satisfactory service the employee shall be declared
permanentafter the periodof ninety(80) calendardays. Inthe eventthe
successful applicantprovesunsatisfactoryin the positionduring the trial
period, he/she shall be, with five (5) working days notice. returned to
histher former position and wage or salary rate. Any other employee
promoted or transferredbecause of the rearrangementof positions shall
also be returnedto his/her former positionand wage or salary rate

The Board agrees to provide the names of all employees who make
application for a posted position as well as the name of the successful

applicant ifrequestedwithin ten (10)working days of the appointment
by an applicant for such a position.

TThe Board shaii providean expianationto aii unionappiicants who have
been denied the position if requested by such an applicant.

In instances where a regular employee is expected to be absent from

s et ol

of ime exceeding uuu ou consecutive working days,
his/her positionshall be temporan "i'y tiled" accordlngto Article 14, subject
to thoe fallnwing:

LA PSR

1) One l1\ additional ngs!g_nn shall he rpmnrpd for lhe nnsmng of the
employee temporanlytransfen’ed asa resultof the original posting.
2) Subsequentvacancies shall be filled temporarily by assignment.

Regular employeeswho take a temporary vacancy shall return to their
former position when the temporary vacancy ends.



ARTI 15 - REDUCTI

15.01

15.02

15.03

15.04

15.07

15.08

14

F STAFF AND RE-H

A lay-off shall be defined as a reductionin the work force or a general
reductionin the number of assigned working hoursfor empioyees within
ajob classification.

Ininstances where the Boardfinds it necessaryto reduce staff numbers
within a job classification, the employee in that classification with the
least seniority shall be laid off.

Employees who losetheir position either directly or indirectly through a
reduction in staff shall either:

a) displacethe least senior employee in his/her own classification, or

b) displace the least senior employee in another classification
provided they have the necessary qualifications, ability and
seniority.

The positionselected, in either case, must be of equal or lesser number
of working hours than his/her previously held position.

An employeewho accepts a positionin a lower paid classification shall
be placed at the same salary step level as he/she was in his/her
previous position.

Empioyees ON iay-off for a period of up to twelve (12) months shall
maintain. but not accrue seniority.

Inthe event of a staff increase, no new employees shall be hired until
the positicn{s) available have been offered o empioyees who are on
lay-offs and who are maintaining seniority and who have the

aualifications and zbility to fill the available position(s).

Inorder for employees to benefit by the provisions of Articie 15.06, they
must ensure that the Secretary of the Board has knowledge of their
current address.

All employeeslaid off in June shall be given an approximate recall d
at the same time notice of layoff isissued.

ARTICLE 16 - NOTICE OF L AYOFF

16.01

Inthe event of a layoff employees shall receive the following notice:

31

If a grievanceis referredto Arbitrationin accordance with Article 10, ?he
Avrbitrator or Arbitration Board may in its own deliberations make a
determination whether or not reasonable supervisory practices related
to job performance constituted harassment.

ARTICLE 45 - TECHNOLOGICAL CHANGE

45.01

4502

45.03

Inthe eventthe Board introduces a technological change as defined in
Section 42 of the Trade UnionAct, 1972; and the change would have an
impact on five (5) or more employees:

1) No additional employees shall be hired as a result of the change
until the empioyees aiready on siaif are ailowed a training period to
acquire the necessary knowledge andlor skills to occupy the

positions affected by the technological change.

N
~—

The neriod of said training shall be negotialed betweenthe Board
and the Union.

Employees who are laid off due to the implementation of a technological
change as stated in 45.01 shall maintain the protection of Articles 14
and 15 Vacancies and New Positions) and (Reduction of Staff and
Rehiring Procedures) of the Collective Agreement for as long as they
hold seniority rights.

Dueto an operational change or technological advance which requires
new or greaterskills on the part of a permanent employee than already
possessed by such an employee, the Board will provide at least three
(@months notice of such requirements. The Board will also provide an
opportunity for training or retraining provided the employee displays
sufficient aptitudefor the new tasks. Otherwise, the affected employee
will be transferred to another position within the school division. No
additional employees shall be hired as a result of the change until
employees already on staff are allowed a training periodto acquire the
necessary knowledgeandlor skills to occupy those positions affected by
the technological change or change in operational procedure.

ARTICLE 46 - SCHOOL RENTALS

46.01

The opportunity to make additionalincome due to the rental of a school
shall be extended first to the school caretaker. Where the caretaker
declines. the Superintendent shall arrange to have the building in the

same condition as it was before the i&ntal.
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1) By agreement between the Immediate Supervisor and an
employee, an employee may work more than his/her assigned
number of hours per day. Such additional time shall not be
considered as overtime. Instead.time off with pay on a one-for-one
basis shall be granted. Such time off must be taken during the
school year in which the banking occurred and shall be granted

when mutually convenient to the Immediate supervisor and the
employee.

2) Employees may bank up to the equivalent of five (5) days of
assigned working time per schooi year.

ARTICLE 42 - PENSION PIAN

42.01 All permanent employees shall, as a condition of employment,

i i . anc' H H & Ay
participate in the Municinal Emnloyees’ Pension Plan on their first day

of employment. Non-permanent employees must choose to either
particinate or not particinate prior to completion of 700 hours of work in

each of two consecutive years.

ARTICLE 43 - RETIREMENT

43.01 All employees reachingthe age of sixty-five (65) years shall retire but
will have the option of retiringon their birthday or the end of the month
on which they attained the age of sixty-five (65).

43.02 The provisions of 43.01 shall be waived by mutualconsent of the Board
and the employee.

ARTICLE 44 - HARASSMENT

44 01 The principles and values of the school division include the right of all
empioyees i0 self respect and dignity. it is agreed that the workplace
should be free from sexual and other forms of personal harassment.

44 02 Harassment is any objectionableconduct.comment,or display directed
at another based o, biit not fimited to, gender, race or piace or origin,
physical appearance. age or disability.

44 .03 Employees who feel that they are victims of harassmentshall as a first

recourse. use the provisions of Board Policy GBH (dated June 18, 19

- See Appendix ll). Ifthat is not successful, then the employees may

appeal under the grievance route beginning at Qton Ono

ST laviate. 4 =] LRS- L L2 R S L e -
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1) At three (3)months and less than one year of employment. any
employee who B laid off or dismissed, except forjus! cause, shall

be entitled to one (1) weeks written notice.

2) After one (1) year but less than three (3) years - two (2) weeks
written notice.

3) After three (Q)years, but lessthan five (5) years - four (4) weeks
written notice.

4) After five (5) years. but less than ten (10) years - SiX (6) weeks
written notice.

5) After ten (10) years or more - eight (8) weeks written notice.

LT AT UMOAAIOIY AL A RO A A AL e ko PRy

ARTICLE 17 - DISMISSAL. SUSPENSION OR DISCIPLIN

An empioyes who has compieied ihe probationary period shaii be
dismissed o suspended only for just cause uponthe authority of the
Board. Such smployee and the Union shall be advised promptly, in
writing, by the Board of the reason for the dismissal or suspension.
Such employee shall have recourse to the Grievance Procedure. but
Steps One and Two shall be omitted in such a case.

17.02 The Boardagrees that inthe event of the Union desiring to investigate
the grounds for any dismissal or susnencion of an employee it will do

everything that & reasonably can do to acquaint the Union with the
grounds of the dismissal o suspension.

17.03 An employeewho has been unjustly suspended ar dismissed shall be
immediately reinstated to his/her former position. He/She shall be
compensated for all time lost in an amount equal to hisfher normal
earnings duringthe period of such dismissal or suspension. or by any
other arrangementas to compensationwhichis just and equitablein the
opinion of the parties or in the opinion of a Board of Arbitration, if the
matter is referredto such a Board.

17.04 a) The Boardshallnotify an employee, inadvance, and hand deliver
any letter of dissatisfaction it wishes to express concerning the
employeewithinten (10) working days of having verbally expressed
such dissatisfaction. The ietter shall become part of the employee's
record. Employees wishing to respond to the letter of
dissatisfaction maydo so by hand deiivering a written response lo
their Superintendentwithin ten (10) working days of receiving the

condt A o o

ietier of dissatisfaction. The empioyee’s response shaii become
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part of the employee’s record.

b) Employees shallbe notifiedthatthey havethe rightto have a Union
iepresentativepresent at the meeting. The union shall be notified
that a letter of dissatisfaction is being given to an employee and
tho Unien ohall receive a Copy of i.he ietter of dissaiisfaction the
same day the employee receiveshis/her letter.

17.05 Such reportsoutlinedabove shall not be used againstan employeeafter

a period of fifteen (15) months from the date of the letter{s) of
dissatisfaction.

ARTICLE 18 - TRANSFER OF EMPLOYEES

18.01 The Board shall have the right to transfer employees within 2 iob
classification as conditions or circumstances may warrant. Transfer
procedure willincludeconsultationwiththe employee and will be subiect
to the following conditions:

1) there shall be no loss of salary to the employee unless mutually
agreed to by the Board and the employee;

2) there shall be no change inthe number of hours worked unless
mutually agreed to by the Board and the employee; and

3) aiieastfive (5) workingdays notice shall be given to the employee
prior to the transfer.

18.02 Section 18.01 (3) may be waived by mutual agreement between the
Board and an employee.
ARTICLE 19 - CASUAL WORKERS

19.01 Casualworkers shall be definedas those workers assignedto complete

special projects for periods of less than thirty (30) consecutive working
days.

19.02 Service gained as a casualemployee shall not be consideredas service
for the purpose of determining seniority.

ARTICLE 20 - COMPASSIONATEL

20.01 Leave of absence with pay for a period of up to three (3)days plus

29

day of a month, the anniversary date shall be one year after the firs! day
of the month following the date of employment.

39.02 For employees joining staff on or after July 1, 1982 each salary
increment shall be payable upon the anniversary date of the
commencementof employmentwith the Board for full time staff and in
the month following the completion of one thousand eight hundred

seventy-two (1872) hours of work for staff assignedto work less than full
time.

The Board wiii provide and maintainfor staff suchuniforms, gloves, and

other protective clothing as a Superintendentmay require. There shall
be ho chavge 10 an empioyee.

4002 The Board will provide and mainiain coveraiis ai no charge to
employees.
- DAY

41.01 All employeesshall be pemmitted to bank working time tc eam released

L & Ywarry

days accordingto the following provisions:
Empl ; . (12) Montt itions

1) By agreement between the Immediate Supervisor and an
employee, an employee may work more than his/her assianed
number of hours per day. Such additional time shall not be
considered as overtime. Instead.time off with pay on a one-for-one
basis shall be granted. Such time off must be taken during the
calendar year inwhich the bankingoccurred and shall be granted
when mutually convenient to the Immediate Supervisor and the
employee.

2) Employees may bank up to the equivalent of five (5) days of
assignedworking time per calendar year.

3) Employees wishing io carry over banked time from one calendar
year to another must make such request prior to November 30th.
No cairy over shall be penmitted without the approval of the
Immediate supervisor.

m ing Ten_ (1 Position
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22.02 The Board shall pay such an employee the difference between his/her

23.02

23.03

N
w
4

w
=

normal earnings and the payment ne receivesfor jury service or court
witness. excluding payment for travelling. meals, or other expenses.
The employee win piesent prooi of service ana the amount of pay
received.

Emplovees who have been in the employ of the Board tOr a coniinuous

penod of twenty (20) weeks in the fifty-twoweeks immediately preceding
the day on which the requested leave is {6 commenca, shall be eligibie
for Maternity Leave without pay. Forthe purposes of eligibility. layoffs
duringthe monthsof July and August shall not be considerad as seivice
or as a break in service. Itis agreed and understoodthat the same
Matemity Leave Sub-Plan made available to teachers shall alsc be
made available to employees covered by the terms of this Agreement.
(See Appendix 1).

Maternity Leave shall cover a period of up to twenty-six (26) weeks in

total. Upon request, maternity leave without pay shall be extended up
to an additional twelve (12) months.

Applications for Maternity Leave must be submitted, in writing, to the
Superintendentatleast four (4) weeks prior to the commencement date
of the leave and must specify the actual commencementandtermination
dates of such leave. Such application must be accompanied by a
certificate from a qualified medical practitioner. certifying that the
applicant is pregnant. However:

ij ihe time limits referred to in this article shall be waived if such is

recommendedby the employee's medical practitioner.

2) the time limits referredto in this article may be waived by mutual
consent of the employee and the Board.

The Board may require an empioyee to commence Maternity Leave if it
is of the opinion that the pregnancy is reasonably interfering with the

performance of the employee's duties.

Upon the expiration of the initial Maternity, Adoption, OF Parentai Leave,
the employee shall be returnedto his/her former positionwith no loss of
accrued seniority or benefils or reduction in wages. Thereaiter, on
return from an extended leave. an employee may return to his/her
former position. or to a comparable position, with no less of accrued
seniority or benefits or reduction in wages.

27

b) Duringthe 9th and subsequentvears of employment induding
the 18th year-- twenty (20) days vacation.

c) During the 19th and subsequent years of employment.
including the 25th year—twenty-five (25) days vacation

d) Duringthe 28th and subsequent years of empioyment--thuty
(30) days vacation.

Employeeswillreceivevacation pay onthe basisof 3/52nd's, 4 5/2nd's,
6/52nd's or 6/52nd’s of their gross earnings in a calendar year

36.02 Years of service for the purpose of determining vacation entittement
shall be calculated from date of hire and shall not be pro-rated

36.03 An empioyeeieaving the serviceofthe Boardat any time pnor to hisher
vacation shallbe entitledto vacationpay as set forth in this Agreement

36.04 Annual vacationleave may be changedto sick leave under the following
circumstance - when an employee has requestedand receivedapproval
for his/ner annualvacation and the employee subsequently becomes il
arid is absent from work and it is determined by statement of a duly
qualified medical practitioner that the employee will be it at the
commencement of vacation.
WhaT thess circumstances exist. that period of annual vacation leave
subsequently charged to sidk leave may be taken as annual vacation

leave at a time mutualhy anar

nutually agreed to by the empioyee ana his immediate
supervisor.

36.05 If any employeeis hospitalizedwhile on vacation, his/her vacation may
be extendedby the number of days he/she was hospitatized and by ihe
number of days deemed necessaryfor convalescenceby an employee’s
physician, providing

Superintendent.

evidence is

ewviee

given (o the appropnate

ARTICLE 37 - QVERTIME

37.01 If the Board requires an employee to work more than 'he assigned
number of hours per day the employee shall receive. in addition lo all
other amounts due, pay at the rate of time and one-half (1 1/21for each
part of an hour in excess of the assigned number of hours for the first
two hours and double time thereafter.

37.02 All overtime must be authorized, in advance, by the Superintendent.
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his/her pay and benefits as provided in this Agreement, but the Union
shall reimburse the Board for aii pay ana benefits during the period of
absence.

24.02 Excepl by mutual agreement, no more than one employee from the
schoo! division shalt be on Leave of Absence for a iuii-time Union
position.

24.03 Upon request, in writing. to the Superintendent or his/her designate,
emplovees apnainted or elacted by the Union o iepresent C.U.FP.E.
Local #3730 at Union Conventions or Workshops, shall be permitted,
after receiving awhorization from the Suserntendsnt! or his/her

" 8 AT B!

designate to attend such convention or workshop. This authorization
shall not be arbitrarilywithheld. The Union shall reimbursethe Board for

wevevaruel Ay U D RJWQTU IV

allwages and benefits paidto the employee by the Board during such
leave. No more than five (6) members may he away g any one time

unless otherwise agreedto by the parties to this Agreement.

ARTICLE 25 - NATION Y

25.01 Anemployeeshallbe granted Leave of Absence of up to one (1) day per
year without loss of pay to write examinations for the purpose of
improving qualificationsin his/her job classificationor to convocate.

25.02 Employees seeking such Leave of Absence must make applicationto
ihe Superintendent.

ARTICLE 26 - AT} UPGRADINGAND L EAVE

26.01 Leaveof Absencefrom dutiesfor a periodof time upto one (1) calendar
year may be granted by the Director of Educationto employees for the

purpose of educational upgrading in a field of study relatedto the work
done by members of the bargaining unit.

3
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ons suirounding such ieave shall be as follows:
1) The leave may be either with or without pay.
2) Registration and cther related costs may be paid by ihe Board.

3) Forleavesoftwe

{2) weeks or less - the employee shali continue
to accrue the benefits of this Agreement. Uponreturn, he/she shall

be placed in histher former job position.

25

hour lunch period.

p-m. to 6:00 p.m.

Buildina Qperators - 7:30 am. to 4:00 p.m. with a one-half (1/2) hour
lunch period.

Head Caretakers (High School) - 3:15 p.m. to 11:45 p.m_ with a one-half
(1£2) hour lunch period.

“ine hours indicated may be altered where there is agreement amang
the school principal,the employee, and the appropriate Superintendent

N PROMOTION

(94
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Empioyees who apply for and receive a position within a higher job
classification shall receive an increase in salary. Placement on the
salary grid shall be at the increment level which provides for a salary
higher than the employee's previous salary.

ARTICLE 24 - PERFORMING DUTIES OF A OIFFERENT PAID

g

34.01 When an employeeis required by the Board to temporarily perform the
duties of 2 lower paid job classification, he/she shaii not suffer any

reductionin earnings.

34.02 Employees who are assigned to temporarily perform the duties of a

higher paid job classificationfor al least 75% of the working ume for four
@) full working days or more shall receive an increase in salary
Placement on the salary grid shall be al the incremeni ievel which

provides for a salary closest to the employee's previous salary Upon

returningto his/her former position the employee's salary shatt reveit D
its previous level.

JRll AR Ui

The above clause does not apply to persons employed in Building
Services Helper and Construction Services Helper classifications

LIt L (O]

ARTICLE 35-P ! IDAYS WITH PAY

35.01 Public Holidays shall include the following:
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3005 Valid reasons for receiving a recognition of service payment upon
termination shall be eligibility to receive a pensionallowance from the
Municipal Employee's Pension Plan, permanent lay-off or inability to
work due to permanent iliness or permanent injury.

30 06 Employeeswho voluntarilyleavethe employ of the Boardand who have
completed a minimum of ten (10) years of service with the Board shall
be granted two weeks wages at their regular rate of pay.

ARTICLE 31 - CLASSIFICATIONOF P AND

31 01 The classificationof employeesto whom this Agreementappliesand the
wages and saiaries of eachciassificationshall be inaccordance with the
rates set out in Schedule A hereunto attached, or such other schedule
as may from time {0 time be in force between the parties hereto.

ARTICLE 32 - DAYS Y T

32 01 The days of employmentand hours of work for Service Staff shall be as
noted:
Full Time (12 month) All 8.0

32 02 Allfull lime employees shallwork forty {40} hours per week during a
(5) consecutive day week.

32 03 No employee shall be required to work on Saturdays or Sundays.

3204 Full time staff shall be granted fifteen (15) minute rest periods both
preceding and following their lunch period.

3205 The Superintendent shall adjust the working hours of employees to
provide for less late afternoon or evening work during the Spring,
Summer. or Christmas Vacation periods.

32 06 During the summer break, employees shall work seven and three-

quarters(7 314) hoursper day on each working day Without a reduction
in earnings.

32 07 Usualworking hours shall be as noted.

Service Centre employees - 7:30 a.m. to 4:00 p.m. with a one-half (112)

21

4) For ieaves of more than two (2) weeks - no such leave may .
granted unless the Superintendent and the employee mutually
agree, in advance of the ieave, i0 tie conditions surroundingthe
employee's job placement and employment commitment to the
Board a thes expirationof the leave. interms of seniority, the leave
shall notbe consideredas a breakin service. Upon returnto duty.

a otherrights and benefits provided by this agreement shall be at

their former level. Applicationsfor leave are to be submitted to the
Superintendent at least one month in advance of the
commencement date of the proposed leave.

26.03 An employee may request that the Board pay the registrationfee and
other relatedcosts inregard to his/her enrolment in a specificjob related
course or training seminar. Applications must be made before the
commencement date of the course or seminar Approved

PR SVET

reimbursementwill be paid uponthe employee successfully completing
the course or seminar.

26.04 Whenthe Boardrequiresan employeeto enrol in a specific course_the
Boardwill pay the registrationfee and other approved costs.

ARTICLE 27 - EXTENDED LEAVE

27.01 Leaveof absencefor personalreasons without pay and without loss of
accrued benefits for a maximum of one (1) calendar year may be

granted by the Director of Education. Applications must be submitted to
the Superintendent.

N
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Upon reium from an extended leave, employees are guaranteed
employment in the same or a comparable position to that held at the
time the leave began. the same accruedbenefits, and the same salary
increment level at current rates of pay. Notice of intentionto retum to
work from an extended ieave must be provided at ieast ten (10) working
days prior to the actual date of retum to work.

ABTlr‘I | = ')g L SICK Y EAVT

28.01 Sick leave means the pericd an employee is absent from work with fuii
pay by virtue of being sick or disabled.

28.02 An employee may be required to provide a certificate from a medical
practitioner for any illness In excess of three (3} working day: in one (1)
calendar month, certifying that he/she was unable to carry out his/her
duties due to iliness before allowing sick pay.



28.03

28.04

28.05

28.06

28.07

28.08

28.09

28 10

28.11
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From the date of hiring, full-time employees occupying twelve (12)
imonin positions shaii earn two (2) days sick leave per month, with the
unused portion to accumulate up to a maximum of one hundred and
eighiy {180) working days. Fuii-time empioyees occupying ten (10)
month positions shall earn two (2)days sick leave per month for the
accumulateup lo a maximum of one hundred and eighty (180) working
days. Employees on a part-time basis shait have such credii pro-rated
with a maximum accumulation of one hundred and eighty (180) pro-
rated days.

o=y

New emplavees shall not he entitled to sick leave for Je  §irst thiity (30)

FRORE AL WFERAL W HiD

days of employment. After thirty (30) days they shall be credited with
two (2) days per maonth from their date of hiring, | accordance with
Article 28.03.

A statement of accumulative sick leave credits will be issued to each
employee during the month of March in each year.

Absences on account of iliness shall first be chargedagainst the current
years accumulation. Absence in excess of the current years
accumulation shall be charged to the employee's sick leave cradit
standing at the start of the year.

An employee on Workers' Compensation or sick leave, shall not

continue to accumulate sick leave credits beyond a period of absence
of eight (8) months.

At the terminationof employment,the employee has no claim for salary
inlieu of unusedsick leave.

Every employeewho is absent on account of illness or who must leave
ihe work place due to iliness shall notify his/her immediate Supervisor
as soon as is reasonably possible.

Wages for time lost due to compulsory quarantine shall be paid to
employees when cerified by a medical officer, and shall not be
chargeable to sick leave.

Upon return from sick leave without pay or long term disability
employees are guaranteed, for a period of twelve (12) months,
employment in the same position to that held at the time the leave or
long term disability began, the same accrued benefits and the same
salary increment levelat current rates of pay. Thereafter, an employee
may return to histher former position, or IBa comparabie position aithe
same accrued benefits and the same salary increment level at current

29.01

23
rates of pay.

Notice of intention to return to work from sick leave withaut pay or tong
term disability must be provided by the employee following the
employee's advisement by a physician.

- ) P i RENTIA

All employeesreceivingbenefitsfrom the Workers' CompensationBoard
for total l0ss of earning capacity as a result of carrying out their duties
for the School Board. shall be paid by the Board an amount equivalent
to the differencebetween his/her regularsalary and the amount received
from the Workers' Compensation Board. Such differential shall nly be
payablefor a period not exceeding twelve (12) months.

29.02 The Boardmay requirean employee to have a medicalexamination by

a physician of its choice betore paying the compensation differential to
an employee.

The date on which a

n employee is hired shaii be designated as the
anniversary date" for the purpose of this Article.

30.02 Payments shall be paid to an employee within thirty (30) days after

30.03 The pa\,lmen! duo an amnl waabn

higther termination of employmient.

TP

ue an employes who dies while in the empioy of the
Board shall be paid to his/her estate or beneficiary.

30.04 Recognitionof Service Payments shall be made on the following basis

1) After ten (10) years of service
- four (4) weeks wages & the regular rate of

(V3

ray

2) Afterfifteen (15) years of service
- five (5) weeks wages at the regular rate of pay

3) After twenty (20) years of service
- six (6) weeks wages at the regular rate of pay.

4) After twenty-five (25) years of service
- eight (8) weeks wages at the regular rate of pay.



