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PREAMBLE 

me purpose of this Agreement is to secure for the Board, the 
Union, and the employees the full benefitç of legal collective 
bargainin and to ensure to the utmost extent possible, fair and 
reason& B e remuneration, working conditions, job security, 
economy of operation, maintenance of essentiai services and 
protection of property. It is recognized by this Agreement to be 
the duty of the Board and the Union and the employees to 
cooperate fully, individually and collectively, for the advancement 
of said conditions. ihe  Board and the Union agree to abide b the 
terms set out in this Agreement. The Union furttier agrees t&at it 
will, at all times, instruct its members to act in accordance with the 
terns contained in this Agreement. The Board agrees, in the 
exercise of the functions of management, that the provision of this 
Agreement will be carried out. 

ARTiCLE 1 BOARD'S RIGHTS 

1.1 Management and Direction 

The management and the operation of, and the diredon and 
promotion of the working force is vested exclusively in the Board, 
except as modified elsewhere in this Agreement. 

1.2 Hiring and Discipline 

fhe Board shall have the right to select its employees and to 
discipline, transfer, demote or discharge them for proper cause. 

I .3 Supenrisory Staff 

The selection and rornotion of supenrimy officials shall be 

considerabon for such positions. 

entire a matter for tR e Board's decision. Current employees with 
suitab8 7 qualifications and experience shall be given due 

ARTICLE 2 UNION RECOGNiTlON & SECURITY 

2.1 Recognition 

The Board recognizes the International Union of Operating 
Engineers (Local 858) as the sole and exclusive collective 
bargaining a ent for all of its employees as certified by the British 
Columbia In a ustriai Relations Council. 

29  No Other Agreements 

No employee or group of employees shall be required or permitted 
to make a written or verbal agreement with aie Board or its 
representatives which may conflict with the terns of this Collective 
Agreement except by mutual agreement between the Union and 
the Board. 
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2.3 Bargaining Authority 

me Board agrees that the bargaining author' of Local 858 as 

during the term of this collective agreement The Board agrees 
that the only certification that it will recognize during the term of this 
agreement is that of Local 858, unless ordered by due proces of 
Jaw to recognize some other bargaining authority, within the 
bargaining unit. 

certified by the Labour Relations Board, shd Y not be impaired 

2.4 Management Exclusions 

It is agreed that the following positions are excluded from the 
bargaining unit: Secretary-Treasurer, Assistant Secretary 
Treasurer, Operations SUpeNiSOr, Payroll SupeM'sor/Accountant, 
Confidential Secretary (Education) and Confidentrd Secretary 
(Business). 

2.5 Union Membership 

2.5.1 The Board agrees that all employees, who, at the date of 
the signing of this agreement, are members of the Union, 
or any employees who hereafter during the life of this 
agreement become a member, shall, as a condition of 
continued em loyment, maintain membership in good 
standingwith R eunion. 

New employees commencing employment with the Board 
shall become members of the Union within fifteen (15) 

2.5.2 

days. 

2.6 Check.Off 

All employees of the bargaining unit will, as a condition of 
emplo ment, sign check-off cards authorizjng the Board to deduct 
from Air eamin s in each month, dues legally levied, and in the 

time. The Board shall remit the dues deducted pursuant to such 
assi nment to the Financial Secretary of the Union not later than 

are made, with a written statement of names of the employees for 
whom the deductions were made and the amount of each 
deduction. 

amount communcated 9 
the B 5th day of the month following that in wtiich such dedudions 

to the Board by the Union from time to 

2.7 Financial Responsibility 

NotwiVistanding any provision contained in this section, there shall 
be no financial responsibility on the part of the Board for the dues 
of an employee, unless there are sufficient unpaid wages of that 
employee in the 80ard's hands. 
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2.8 

2.9 

2.10 

Notification 

The Union will supply the Board with the names of its officers 
(including local shop stewards), and the Board shall supply the 
Union with the names of its supervisory personnel. 

New Employees 

The Board agrees to advise new employees that a Union 
Agreement is in effect, to provide them with a copy of the current 
Colledive Agreement and a brochure describing ail benefit plans. 
Every employee shall be notified of the name of his designated 
supetvisor(s) and his Shop Steward. 

Strikes -Walkouts 

2.10.1 All em loyees covered under this agreement shall have 

Any empîoyee failing to report for duty for this reason shall 
be considered to be absent without pay. 

2.10.2 Failure to cross a picket line encountered in carrying out 
Board business shall not be considered a violation of this 
agreement nor shall it be grounds for disciplinary action by 
the Board. 

the rig R to refuse to cross or work behind a picket line. 

2.10.3 Employees covered under this agreement shall not be 
expected to carry out the duüeç of other employees 
engaged in a strike or locked out by the Board. 

ARTICLE 3 DEFINITIONS 

3.1 Employee Definitions 

That for the purpose of this Agreement and unless the context 
otherwise requires: 

3.1.1 emdo shall be defined as a person who is 
em loyed o n y d a y  to day basis and who has an 

assignments when the anticipated period of hire d o e  not 
exceed forty-five (45) working days at an one time. If 

agreement of the Union and the Board. 

3.1.1.1 Such casual employees shall only be enüüed to 
the provisions of this Agreement relating to wage 
rates, hours of work, rest periods, and those 
benefits to which they are entitled by vittue Of 
Federal or Provincial Government statutes. 

antP dpated termination date, or for short continuous 

necessary, assignmenis may be exten c l  ed by mutual 
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3.1.2 

3.1.3 

3.1.4 

3.1.5 

lar ernolove@: a person who has satisfactorily 
!%&ted the- probationary period of forty-five (45) 
working days serviCs with the Board and who is employed 
on a regular full-time or part-time basis. School term 

lar employees who wor L only when 

ment : A current employee who moves 
& % % e p l a c e m i t i o n  as described in Article 6.3 of 
this agreement Such employees are entitled to ail 
benefits of this agreement. 

Pelief emo lovee: An employee hired to replace a regular 
employee who is on a Board approved leave of absence 
for a period of greater than forty-five (45) working days. 
Relief employees shall be entitled to all benefits of the 
agreement as provided to Regular employees, excepting 
the rights assigned to Regular employees under Article 14 
Lay ûff Provisions. 

Limited Duration Employee (Agreed 1992.1 1.10) 

3.1.5.1 A ümited Duration Employee is defined as an 
employee hired to fill a position known in advance 
to exist for a period greater than forty-five (45) 
working days but less than one hundred and fifty 
(150) working days. 

3.1.5.2 The one hundred and fifty (150) working days 
upper limit may be extended by mutual agreement 
between the Union and the Board. 

3.1.5.3 if a casual hiring effected under 3.1.1 will extend 
beyond forty-five 45) working days and less than 
one hundred an 6 ftfîy (150) working days, the 
Board shall post the position as a Limited Duration 
Employee opportunity. 

3.1.5.4 Limited Duration Employees shall be entitled to all 
benefits and rights assigned to Re(3ular 
Em ioyees excepting the Layoff Provision 

3.1.5.5 An erndovee who is currentlv laid off may bid into 

ass P gneâ under Artide 14 of the current contract. 

a Limited Duration Employe6 opportuniti, but the 
conditions of the foregoing shall apply to such 
Mrings. 

4 



3.1.5.6 A Regular Employee currently in the service of aie 
Board may bid into a Limited Duration Employee 
position without the loss of any 
me position vacated by the Regu Employee 
becomes a ümited Duration Employee positnn. 
Any Regular Employee filling bmited Duration 
Positions shall be returned to his normal position 
once oie original Limited Duration term expires. 

3.1.6 ce staff shall indude or mean, unless the 
-more clearly specified or limited, Tradesmen, 
Storesmen and other employees working in the 
Maintenance Department 

3.1.7 Tran rtation staff shall mean and indude persons 
e r n p r a  by the Board to either drive, service or repair 
buses. 

Tb'benems. 

3.1.8 shall mean and include, unies the context 
is more dearly specified or limited, custodians working in 
School District fadiiies. 

3.1.9 mce shall mean and indude persons emplo ed by 
the Board to work in the Board offices, Resource 6 entre, 
or school offices. 

ARTICLE 4 HOURS OF WORK 

4.1 General Staff 

The normal hours of work for day-shift employees shall be up to 
eight 8) co1158cutive hours per day, forty (40) hours per week 

4.1.1 The normal hours af work for custodians on day-shfi on 
those days schools are in session for pupils, and 
employees on ail other shifts shall be up to eight (8) 
consecutive hours per day, forîy (40) hours per week 
indusive of a one-haif hour for a meal to be taken on the 

N.B. This section does not appiy to Bus Drivers. 

fhe normal hours of work for all office personnel shall be 
up to seven (ï) consBcuüvB hours per day, thirty-five (S) 
hours per week, exclusive of med periods. 

exclus IV e of meal periods. 

Job* 

4.1.2 

4 9  Workweek 

The normal work week shall be Monday to Friday. m e  normal 
working week may be varied by mutual agreement between the 
Board and the Union. 
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4.3 Rest Periods 

All full time employees shall be permitted a meen (1 5) minute rest 
period both in the first half and the second half of a shift, to be 
taken on the premises at a time designated by the employee's 
supervisor. 

4.4 Asslgnment of Extra Work 

Current part-time employees shall be given first opportunity to 
erform extra hours of work. if extra or unassigned hours of work E ecorne availabie these shall be offered first to a current part-time 

employee up to a normal work day/work week maximum, 
provided that such assignment does not conflict with the normal 
day to day operation of the school, classroom and/or work-site. 
n i e  Union shall provide a list of part-time employees who may 
wish to work extra hours. 

4.5 Definition of Shifts 

Day Shift - 73% to 3:s p.m. 
Afternoon Shift - 4:ûû p.m. to IO:% p.m. 
Night Shift - 11:oO p.m. to 659 a.m. 

Any employee working the majorrty of that employee's regular 
scheduled hours in a day within the shift shall be paid the 
appropriate shift ditferential for all regular hours worked that day. 

ARTICLE 5 SENiORïW 

5.1 Principle 

Seniority is the length of continuous service that a regular 
employee has with the Board and shall be accrued on a 
district-wide basis, within the bargaining unit. Seniority, as 
determined by the anniversary date, shall be the overning factor 

posted job 
vacancies if employee qualifications are equal. Seniority medii for 
a relief employee shall be the sum of the days where the relief 
employee was replacing a parücuîar regular ernplo ee who was on 

cumulaiive (i.e. two relief assi nment periods of employment 
are to be considered for 

credit). 

5.2 New Employees 

in determining layoffs, bumping order, and in filing F 

a Board approved leave. The senionty for a reief Y employee IS 

worked by a replacement ernpoyee B 
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5.3 

5.4 

5.5 

5.2.2 New relief employees shall be hired on probation for a 
period of forty-five (45) workin days. During this time he 

for benefits. After successful completbn O the 
probationary period, seniority shaif be effedive from the 
original date of the assignment and shall a m e  to the find 
date of the assignment. 

? shall have no seniority rights, ll umping rights or di ibility 

Low of Seniority 

An employee shall lose his seniority in the event of: 

5.3.1 discharge for muse and not being reinstated: 

5.3.2 his resignation; 

5.3.3 absence from work in excess of three (3) working days 
without notifying the Supervisor, unless such notice was 
not reasonabiy possible; 

failure to return to work after a la -off: an empioyee must 
return to work within seven (74; calendar days of the 
employer's posting a notice of recall by registered mail to 
the employee's last known address. If the employee is 
unable to return to work because of illness or other just 
cause he must contact the Secretary Treasurer within the 
seven (7') day calendar period and so inform the Secretary 
Treasurer. It shall be the responsibiï of the employee to 

being laid off for a period of twelve (12) months. 

5.3.4 

maintain his current address with the % c r e w  Treasurer. 

5.3.5 

No Loss of Seniority 

An employee absent from work because of sickness, accident, or 
leave of absence approved by the Board, shall not lose his 
seniority. 

senlorltyust 

The Board shall maintain a seniority list showing the date upon 
which each employee's service commenced. A current seniority 
list shall be sent to the Business Mana er of the Union and the 
Shop Stewards around November 1 and il ay 1 of each year. A list 
will also be sent to all operating iocationç. 

7 



ARTICLE 6 EMPLOYMENT OPPORTUNITIES 

6.1 Job Posting 

6.1.1 in the event of a vacancy occurring in any classification 
covered by this Agreement, or in the event of a new 
position being created, notice thereof shall be posted for 
ten ( IO  working days in all operatin locations, and a 

Business Manager of the Union. Such postings and 
notices shall contain the following information: Nature of 
the position, required ability, hours of work and wage rate 
or salary range, and closing date for accepting 
applications. Applications must be made in writing, the 
Union shall be advised in writing of the name@) of the 
successful applicant(s) within seven (ï) days following his 
appointment. 

6.1.2.1 In the event the Board has sufficient prior 
knowledge of a position becomin available 
during July or August, the position wil be posted 
and the successful candidate will be advised prior 
to the end of June. 

6.1.2.2 Where the Board does not have sufficient rior 

copy s b all be mailed to all Shop !I tewards and the 

knowledge of a position becornin avaiable P 
during July or August, the position wil B be posted 

from fil f! ing positions becoming vacant during July 

in September. 

6.1.2.3 Nothin in this section shall prevent the Board 

and August on a temporary basis. 

mutual agreement with the Board and the Union. 
6.1.2.4 Any departure from this procedure will be by 

6.2 Hiring 

6.2.1 The Board agrees that seniorii shall govern in ail cases of 
promotions and demotions when the qualifications and 
ability of the employees concerned, in the opinion of the 
Board, are equal. The Board shall determine quaIffications 
and abiïi  in a fair and equitable manner, however, in the 
event of 8 tie in seniority a name draw shall be used. A 
Union representative shall be present at the name draw. 
Internal applications from employees within the bargaining 
unit Will be reviewed first and interviews for such 
candidates as the Board deems appropriate will proceed 
rior to the processing of applicants from outside of the 

Eargaining unit. 
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6.2.2 The Union shall be apprised of all appointments, hirings, 
layoffs, re-hirings and terminations of employment with the 
month end check off statement. Appraisal of hirings shall 
contain classification and rate of pay and in the case of 
tempwary employees their anüapated termination date. 

If the successful applicant is a re ular employee he shall 

days. 

6.2.3 
be placed on tnal for a period O 3 forty-five (45) working 

6.2.4 If the successful applicant proves unsatisfactory in the 
position, or the position proves unsatisfacto 
applicant, during the aforementioned trial period, e will be 
returned to his former position at the prevailing rate 
without loss of seniority, and any other employees 
promoted or transferred because of rearrangement of 
positions will be returned to their former positions. 

x to the 

6.3 Replacement Employment Opportunities 

6.3.1 When a regular employee is on a Board approved leave of 
absence for a period greater than forty five (45) working 
days the replacement position shall be posted to the 
Union as per Arücle 6.1. 

6.3.1.1 If a current employee is successful in bidding into 
the replacement position the vacancyfles) created 
shall be filled in the same manner. This process 
shall be repeated until no current employee bids 
into the vacancy successfully. 

6.3.1.2 This last vacancy shall be filled by a Relief 
Employee who shall be laid off at the end of the 
relief period (Artide 3.1.3 @)). 

6.3.2 When the regular employee returns to the position 
originally held the other union employee(s) shall revert to 
the posrtion(s) held originally. 

if the regular em loyee receives an approved extension to 
the leave peridthe other employees shall continue in 
their replacement position for the period of the extension. 

if the regular employee resigns at the end of/during the 
approved leave the position shall be declared vacant and 
posted as per Article 6 of the current collective agreement. 

6.3.3 

6.3.4 
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6.4 Summer Employment 

Regular employees, subject to the summer la off, and who have 
and willing to 

work when catiel, shall be given the first opportunity to fill 
positions that become available. Any positions offered shail be 
within the scope of the position that the employee regularly holds 
or a position that the employee can be reasonably expected to 
perform satisfactoriiy after a brief period of familiarization. 
Determination of the scope of such posrtions and the suitability of 
applicants shall be ai the sole discretion of the Board. 

indicated in writin that they are readily avaiable r 

ARTICLE 7 WAGES 

7.1 

7.2 

Pay Oates 

7.1.1 The Board shall pay salaries and wages on a bi-weekly 
basis, payable every second Thursday, for earnings up to 
and indudi the previous Thursday. A statement of 

Salaries and wages shall be paid in accordance with the 
Wage Schedules attached hereto and forming part of this 
Agreement. Employees shall be classified as per the 
Wage Schedules aîtached hereto and forming part of this 
Agreement. 

earnings an 7 deductions shall accompany this payment. 

7.1.2 Time sheets will only be changed after consultation with 
the Employee and any such changes confirmed in writing. 

Classification Changes & New Positions 

7.2.1 When duties in any classification are substantially 
chan ed, or when a new position is created, aie rate of 

the Union. if the parties are unable to a ree EW to the 

accordance with Article 13.5 of this Agreement. The new 
rate shall become retroactive to the time the position w8s 
first filled by an employee. 

pay s a all be subject to negotiation between the Board and 
dassificabjon and or rate of pay of the jo % in question, 
such dispute s c all be submitted to arbitration in 

7.2.2 The District &ail initiate consuftation with the Union 
respecting new positions and the pay rate of the positions 
prior to the time the new positions are posted. 

7.2.3 In changin to a higher clerical category th8 defkd 

is at least $O.IS/hour higher than the employee's Current 
pay rate. 

employee s a all be placed at the step in the new range ff'nt 
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7.3 Overtime Entitlement 

For all overtime worked as hereinafter defined, all emplo ees 
covered under the Wage Schedules of this Agreement shal Y be 

7.3.1 All time worked over ei ht (8) hours per day (40 hours per 

hours per week) for Office Staff shall be paid at the 
following overtime rates: 

First 3 hours - 1.5 times regular rate of pay (not 
including premium allowances). 

Over 3 hours - 2.0 times regular rate of pay (not 
including premium allowances). 

All time worked on Saturday or Sunday (or where shift 
* work is in effect, on those days constituting the 

employee's days in lieu of Saturday or Sunday) the rates 
paid will be the same as those set out in Article 7.3.1. 

paid as follows: 

week) for General Sta a or seven (7) hours per day (35 

7.3.2 

7.3.3 Should an employee be required to work on a Statutory 
Holiday, the employee shall receive overtime pay in 
addition to Holiday pay. 

Overtime compensation shall be monetary or time in lieu 
(at overtime rates) at the employee's option. The 
em loyee must advise the Board which option he chooses 

empl e8 chooses time off, it shall be scheduled by 

Accumulated banked time o cannot exceed ten KO) 
days. 

7.3.4 

at tR e time such overtime is repotted to the Board. If the 

fP 
mutu 3 agreement of the em loyee and the emplo er. 

7.4 Where No Work Is Available 

7.4.1 If an employee commences work on a normal work day 
and is then sent home because no work is available he 
shall be paid for the day at his regular rate of pay. 

If an employee reports for work but because no work is 
available is sent home before commencing work he shall 
be paid for two (2) hours of work at the regular rate. This 
condition is negated if the employee is advised by the 
Board not to report for work before his normal time of 
departure for work. 

7.4.2 

7.4.3 Notwithstanding anything to the contrary in the foregoing, 
no employee will be paid more than his regular wage for 
such days. 

11 



7.5 

7.6 

Call Oui 

An employee called and required to work outside his regular 
working hours shall be paid according to the following formula: 

Two (2) hours at the regular-rate for the call out plus 
the hours worked calculated at the prevailing overtime 
rate. 

Minimum pay for any such assignment shall be three 
(3) hours at the regular rate on regularly scheduled 
work days, and four (4) hours at the regular rate on 
regutarty scheduled days off and statutory holidays. 

Assignments & Substitutes 

An employee who is assigned io or substitutes on any job during 
the absence of another employee, or who performs the duties of a 
higher dassification, shall receive the rate for the job, or his regular 
rate, whichever is greater. 

ARlïCLE 8 VACATIONS 

8.7 Entitlement - Regular 12-Month Employees 

R ular 12nionth employees with years of sew'ce calwlated from 
the 7 r anniversary of hire will be granted annual vacation as follows: 

8.1.1 

8.1.2 

8.1.3 

8.1.4 

8.1.5 

8.1.6 

Employees who have not completed one year of 
c~ntinuous service: one work day for each completed 
month of seMce, to a maximum of ten (10) working days 
with pay at the employee's current rate of pay. 

Employees with one (1) or more ears but less than two 
(2) years continuous service, ten bo) work days with pay 
at the employee's current rate of pay. 

Employees with two (2) or more years but less than five (5) 
years continuous service, fifteen (151 work days with pay 
at the employee's current rate of pay. 

Em loyees with five (5) or more years but less than twelve 
(12pyears continuous service, twenty (20) work days with 
pay at the employee's current rate of pay. 

Employees with twelve (12) or more years but less than 
eighteen (18) years continuous service, t w e w h e  (25) 
work days with pay at the employee's current rate of pay. 

Employees with eighteen (18) or more years d n U o u S  
service, thirty (30) work days with pay ai the employee's 
current rate of pay. 
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8.2 Entitlement - All Other Employees 

Ail other employees shall be paid vacation pa)' in lieu of paid 
vacation. For purposes of this section years O SeMce shall be 
calculated from date of hire, and ten (10) months employment shall 
be equal to one year's sewice. 

Vacation pay shall be calculated at the following rates: 

8.2.1 Employees with less than two (2) years of continuous 
senrice - four percent (4%) of employee's gross annual 
earnings. 

Employees with two (2) or more years but less than five (5) 
years of continuous service - seven point five percent 
(7.5%) of the employee's gross annual earnings. 

Employees with fRre (5) or more years but less than twelve 
(12) ears of continuous seivice - ten percent (10%) of the 

Employees with twelve (12) or more years but less than 
eighteen (18) years of continuous service - twelve point 
five percent (12.5%) of the employee's gross annual 
earnings. 

8.2.5 Employees with eighteen (18) or more years of 
continuous service - fifteen percent (15%) of the 
employee's gross annual earnings. 

8.2.2 

8.2.3 

emp r oyee's gross annual earnings. 

8.2.4 

8.3 Vacation Period 

Vacations shall be taken at a time convenient to the operations of 
the school district, or at a mutually acceptable time arranged 
between the Board and the employee. if requested by the 
employee, at least two weeks, and where practical three weeks, 
will be granted during the months of July and August. 

In the event of conflicting vacation date preferences, the choice 
shall be determined in accordance with seniority. 

8.4 Pay Procedure 

B Employees shall receive on the last work day precedin 
commencement of their annual vacation any monies which may fa I 
due during the period of their vacation if requested by the 
employee at least two weeks prior to commencement of the 
vacation. 
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8.5 Leaving Board Service 

,QI employee leaving the service at any time in his vacation year 
before he has had his vacation shall be enwed to a proportionate 
payment of salary or wages in lieu of such vacation. Should an 
employee die, his estate shall be credited Mth the value of 
vacation credits owing him. 

8.6 Stâtütôv Holidays 

8.6.1 Employees shall be entitied to a holiday with pay at their 
regular rate k r  each of the statutory holidays hereinafter 
set forth: 

New Year's Day Labour Day 
Good Friday 
Easter Monday Remem ranceDay 
Victoria Day Christmas Day 
Dominion Day Boxing Day 
0.C. Day 

and any day proclaimed by the Federal, Provincial, or 
Municipal ovemment as a holiday, and any special 

Only employees regulariy working within the municipal 
boundary shall be entitied to a municipal holiday. 

When any of the above mentioned holidays fall on an 
employee's scheduled day off, or is observed durin an 
empl 88's vacation period, or falls on a day when s 8 001 

off with pay at a time mutually agreed upon between the 
employee and the Board. 

Ten month employees are entitied to receive statutory 
holidays falling within their period of employment. In 
addition, ten month em loyees shall receive pay for 
Dominion Day and La FJ  our Day. Regular part-time 
em loyees shall be paid for statutory holidays on the basis 
of & ir hours relative to a full-time employees. 

Thanks king Day t 

school holi 8 ay proclaimed by the Minister of Education. 

8.6.2 

is not 7 n session, the employee shall receive another day 

8.6.3 

ARTICLE 9 LEAVE OF ABSENCE 

9.1 Union Business 

9.1.1 The Board to grant time off, wittrout pa , during 
Shop Stewards or officers of x e Union 
Board for Union business purposes. 

9.1.2 The Board agrees that time spent in settling grievances 
during regular working hours, pursuant to Article XI hereof 
by Union Stewards, shall be considered as time worked 
and paid at regular rates of pay. 
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9.1.3 In order that the work of the Board shall not be 
unreasonabiy interrupted, no Steward shall leave his work 
without obtaining permission of his supervisor, which 
permission shall not be unduty withheld. 

9.1.4 Bargaining representatives shall. have the privilege of 
attending collective bargaining meetings with tbe Board if 
held during regular working hours, without loss of 
remuneration. The Union agrees to now the Board of the 
namm of such emplo ees, whose number, for the 

employees at any one time. 
purpose of this section s K all not exceed a total of four (4) 

9.1.5 The head Shop Steward shall be allowed one-half (1/2) 
day off bi-weekly to contact employees at work on matters 
regarding this Agreement and its administration, providing 
such contact does not unduly interfere with normai school 
operations. Such leave shall be at a time agreeable to the 
supervisor and shall be without pay. 

Any empio ee who is elected or appointed to a full-time 
w& the Union shall be granted Leave of Absence 

p F $ o d  covering the term of appointment or election 
without loss.of seniority. Such leave of absence shall be 
effective at no cost whatsoever to the Board. 

9.1.6 

9.2 Compassionate 

An employee shall be granted up to five (5) working da s without 
loss of basic sal 
to attend to h#ie 3 /family matters in the case of the death/serious 
illness of a parent, spouse, common-law spouse, grandchild, 
brother, sister, child, grandparent, motber-in-law, father-in-law, 
sister-in-law, brother-in-law, son-in-law, or daughter-in-law. 

The Board shall give reasonable consideration to special requests 
regardin persons outside the immediate famiiy and/or to 

Any extension beyond the five (5) day maximum may be taken as 
either vacaüon, vested sick leave (#10.2.3), acwued time-in-lieu, 
or leave withart pay. 

or wages (not including premium ai Y owances) 

extende 61 time under special circumstances. 

9.3 Jury Duty 

An employee shall be entitled a leave of absence with pay in the 
event he is summoned for jury duty or required to attend legal 
proceedings b reason of subpoena to seNe as a witness. The 

jury fees exduding travel costs and meal allowances. 
employee shal Y pay to the Board any monies received for actual 
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9.4 Maternity Leave 

9.4.1 Short Term Maternity Leave 
9.4.1.1 Statutory maternity leave shall be granted by 

Board in accordance with the provisions of the 
employment Standards Act. A copy of the A& 
shall be retained on file at the District Office and 
shall be available upon request. 

9.4.1.2 Unless medical conditions do not permit, the 
Board shall be given a minimum of ten (io) 
working days' notice of the commencement of 
such leave. 

9.4.1.3 The Board will rovide a Supplemental 

weekly rate that the em loyee is eligible for under 
the U.I.C. regulations. R, e Board agrees to enter 
into the Supplemental Unemployment Benefit Pian 
agreement required by the Unemployment 
Insurance Act in respect of short term maternity. 

9.4.1.4 The employee shall notify the Board at least Ween 
(15) working days prior to returning to the job. 

Unernplb ment Bene tl: for the first two weeks of 
leave. Ts: e amount of coverage shall be at the 

9.49 Extended Maternity Leave 

9.4.2.1 Em loyees granted short term maternity leave 

of that leave may appiy for extended maternity 
leave of up to an additional six (6) months. 

9.4.2.2 The m e n  applicatlon for extended maternity 
leave must reach the office of the Secretary 
Treasurer at least fifteen (15) working days before 
the expiration of the short term matemrty leave. 
The application must state the period of extended 
maternity lame requested and the date the 
employee intends to return to work. 

an 8 who opt not to return to work at the expiration 

9.4.2.3 The Board will continue to administer covera e for 
\ all em lo ee benefit plans provided the ernpoyee B 

pays duu e Ilpremiumç. 

to work at Y east twenty (20) working days prior to 

equivalent to the position K eld at the 

0.4.2.4 The emplo ee shall confirm her intention to return 

her wishing to return to work. The Board shall 
endeavour to place the empto ee in a job 

commencement of the leave. Where this is not 
ibie, the Board shall piace the employee in a p"" ob consistent with her qualifications and seniow 

that is acceptable to the employee. 
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If the total period of short term plus extended 
maternity leave is less than one (1) year the 
employee shall be placed in the position she held 
previousiy . 

9.4.25 Where the mother dies before or following the 
birth of the child or she bemmes disabled and a 
male employee qualifies for benefits under the 
Unemployment Insurance A d  (spousal maternity 
benefits) the provisions of this Article shall, upon 
request, be granted to him. 

9.5 General Leave 

9.5.1 The Board may, upon receiving a wriien request, grant 
leave of absence with or without pay and without loss of 
seniority to a regular employee requesting such leave for 
good and sufficient cause. 

When the leave of absence is for a period of less than one 
year the employee will be returned to his normal position 
on completion of the leave. For ten (10) month employees 
the months of July and August are excluded from the 
year's tally. 

if any position changes are effected to cover this position 
during the leave those employees will be returned to their 
originai positions. 

if the period exceeds one (1) year the Board shall place 
the employee in an e uivalent position or one 

if the position offered is not acceptable to the employee he 
may opt to go on layoff with recall n hts or bump into a 

out in Article 14 of this agreement. 

9.5.2 

9.5.3 

9.5.4 

commensurate with his qual' 2 cations and experience. 

less senior position in accordance wr9, the conditions set 

offour (4) working days to an employee w R O is adopting a 

9.6 Adoption Leave 

9.6.1 The Board shall grant leave with full pay U to a maximum 

dependent child. 

9.6.2 This leave is granted so that the employee may transact 
the legal business, interviews, etc. as required by the 
adoption agency. 

If both of the adopting parents are employees each is 
entitied to the leave referred to in paragraph 9.6.1. 

9.6.3 
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9.6.4 me Board may approve up to six (6) additional days with 
leave for the ado tion process rf the employee SO 
r uestç. This ad cf itional leave may be granted with or Saut pay. 

Foilowing the formatiition of the adoption, one employee 
per family may request up to îhirty (30) c 0 f I S w f 3  
working days for the purpo% of fami establishment. 

suitable substitute can be guaranteed for the entire leave. 
"his leave extension will be granted without pay. 

9.6.6 Adoption Leave does not cover the formalization of 
guardianship for dependent children of a bonded family. 

9.6.5 

This leave extension will be granted oniy ! ' the setvices of a 

9.7 Parenthood Leave 

9.7.1 'Parenting' is fuifillin the role of principal care giver to the 
in the home or institution if the 

cdd is institutionalized. 
de endent child/chidren 7 

9.7.2 'Parenthood Leave' will be considered for any employee 
who has served continuously in the district for at least 
three (3) years prior to the school year in which the leave 
is to commence. The Board shall rant such requests 
m i n  the iimits of the foilowing procedlres. 

Requests for such leave must reach the office of the 
Treasurer at least one (1) full calendar month 
0 COmmûfIC8mffnt date requested. The 

r leave shall set out the period of leave requested and 
the employee's preferred return date. 

The employee may request this leave in units of ten/twelve 
[10/72) continuous working months, but the total leave 
must not exceed thirty/thirty-çix (a/%) continuous 
working months. 

An employee who is on Parenthood Leave and who 
accepts employment elsewhere shall be deemed to have 
resigned from this district effective the date of 
commencement of the new position. 

Em loyees on Parenthood Leave may accept temporary 

temporary employee is available. 

The employee on Parenthood Leave must formalbf notb 
the Secretary Treasurer of his intention to resume work in 
the district. This notice must reach the office of the 

Treasurer at least one (1) full calendar month 
e desired date of recommencement 

Failure to give such notification shall be construed as 
natice of resignation. 

9.7.3 

9.7.4 

9.7.5 

9.7.6 
assgnments P in District No. 55 if no other acceptable 

9.7.7 
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9.7.0 

9.7.9 

. 9.7.10 

9.7.1 I 

9.7.12 

9.7.13 

9.7.14. 

If the period of leave is one (I) full year (ten/tweh/e (10/12) 
continuous working months), the employee shall be 
returned to the same sition he held at tfie time of the 

if the period of leave is greater than one (I) full year, the 
W d  shall endeavour to place the employee in a job 
equivalent to the position held at the commencement of 
the leave. Where this is not possible, the Board shall place 
the employee in a job consistent with his qualifications and 
seniority that is acceptable to the employee. 

If both parents are employees covered by this agreement, 
only one parent is eligible for the leave at any one time. 
Neither is it the intent of this leave that one parent may be 
on Parenthood Leave while the other is on Long Term 
Maternity Leave. 

An employee who is on Long Term maternity Leave may 
also request Parenthood Leave but the combined leaves 
must not exceed thirty/thirty-six (3û/36) continuous 
working months. 

The number of employees on Parenthood bave at an 
one time shall not exceed 5% of the Current F.T.€!. 
employees covered by this agreement 

Notwithstanding the foregoing, an employee may return to 
work at an earlier date at the Secretary Treasurer's 
discretion. In such an instance the Board is not bound to 
offer the employee a position equivalent to that previously 
held. The psition offered will be governed by the 
positions available at th& time, but the employee will be 
returned to his original position at the end of the first year. 

An employee granted Parenthood Leave may make 
arrangements to continue his fringe benefit package at his 
own expense. 

commencement of the p" eave. 

9.8 Paternity Leave 

On the birth of his child, a male employee may apply for and shall 
be granted paternity leave with pay up to four (4) days. In the 
event of birth complications affecting either the mother or child the 
leave may be extended up to a further five (5) days with or without 
pay upon the prior approval of the Secretary Treasurer. 

9.9 Discretionary Leave 

9.9.1 An employee w'h  six (6) continuous years of seMce shall 
be granted one (1) day's leave with pay in each contract 
year at his discretion. 
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9.9.2 An employee with ten (10) continuous ears of service 
shall be granted one (I) additional day’s Y eave with pay in 
each contract year at his discretion. 

An employee who has an accumulation of (15) fifteen sick 
leave days on August 31st of each year shaJ1 be granted 
one (1) additional day in the following contract year at his 
discretion. 

9.9.3 

9.9.4 Discretionary leave entitlements shall be used subject to 
the following conditions: 

9.9.4.1 The leave days am not cumulative. Unused 
discretionary days have no cash equivalent nor 
may they be carried forward into the next contract 
year. 

9.9.4.2 Where possible the em loyee will schedule these 
leaves beforehand with f: is immediate supewkor. 

9.9.4.3 If the employee requires a substiîute it shall be the 
employee’s responsibility to ensure that a 
substitute has been arranged. 

9.9.4.4 nie employee shall only use one day’s leave In 
Conjunction with a statutory holiday or vacation. If 
the leave is to extend a statutory holiday or 
vacation consideration must be given to its impact 
upon the service aspect of the individual 
employee’s role in the district. 

ARTICLE 10 
SICK LEAVE/WEEKLY INDEMNITY/LONG TERM DISABIUTY 

10,1 Sick Leave 

10.1.1 ‘Sick Leave” means the period of time a regular employee 
is permitted to be absent from work with or without pay, by 
virtue of sickness, unavoidable quarantine, or accident for 
which compensation is not payable under the Workers’ 
Compensation Act. 

10.1.2 Paid sick leave shall be granted to regular employees on 
the basis of: 

10.1.2.7 one haH (1/2) days per month or six (6) 
days per calendar year (1992) for full time 
regular employees. . 
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10.1.3 

10.1.4 

10.1.5 

10.1.6 

10.1.7 

10.1.8 

Jan. 1/93: 

Sept 1/93: 

sept. 1/94: 

Unexpended sick leave creditç from 
1992 shall be carried forward as 
accumulated sick leave. All employees 
shall be ranted four (4) days credit to 
be ad 8 ed to their sick leave 
accumulation. 

Unexpended sick leave credits (for the 
period J ” u 7  J92.Agust 31/93,) 
carried forwar I 
seven and one half 
be added to 
accumulation. 

Unexpended sick leave credits 
(finalized on August 31/94.) carried 
forward. Ail employees ranted nine 
(9) days credit to be adde a to their sick 
leave accumulation. 

Full time regular empioyees shall have this entitlement 
pro-rated in the event that the employee works an 
interrupted year, by reason of leave of absence, initial 
placement or termination (except lay off). 

The Board will mit employees to accumulate and carry 

Leave without pay of one year because of illness may be 
granted to an employee who does not quaiii for sick 
leave, weekly indemnity, or long term disability 
enüüements, or is unable to work at the termination of the 
period for which sick leave with pay is granted. At the end 
of one year, an extension may be granted by the Board. 

Employees must wtve a waiting period of three 
Co~SBCutNB wOrkin da s before becoming eligible for the 

If an em loye0 or his dependent(s) is referred by a local 

the em loyee shail be granted leave of absence to attend 

Such leave shall be charged against the employee’s sick 
leave. if the employee has no sick leave credit, the leave 
shall be given without pay. 

The employer may request a co y of the referral 

forward unu seae sick leave days. 

Weekly Indemnity P 7 8 0  an 

doctor/ 8 entist to a medical/dental facility in another area, 

the fad P ity or accompany the dependent 

letter certificate for any such use O P sick leave. If an 
add n( onal cost is incurred it shall be paid by the ûoard. 

verage (Clause 10.3). 

In the event that the illness of a dependent member of the 
employee’s family requires his short term care Such 
absence may be charged against his sick leave. 
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109 Sick Days Accumulation Pay Out - February 1,1987 

10.2.1 The sick days accumulated and frozen at Febniary I ,  1987 
shall be paid out upon resignation or retirement as follows: 

10.2.1.1 Eligible employees are those employees who 
were in the employ of the Board on February I, 
1987 and who have been in the continuous 
employ of the Board for a minimum of ten (10) 
or more years. 

- 25% of unexpended sick leave after 
ten (10 years senn'ce 

ïifteen 15) years service 
- 6% O / unexpended sick leave after 

twenty (XI) years service 

- 40% O / unexpended sick leave after 

10.2.1.2 'Unexpended sick leave' refers to the number 
of days accumulated and frozen on February 1, 
1987. 

10.2.2 For those employees with less than ten (10) years of 
conthuous service at February 1, 1987, the days 
accumulated shall be available for pay out in accordance 
with 10.21 once the condition of continuous service is 
saüsiied. 

10.23 Days accumulated can be used to supplement the 66 2/3 
Long Temi D i i l '  Plan 8s covered in Artide 10.4 of this 

minimum of 25% twenty-five) of current days banked. 
Agreement. This T eature shall provide entitlement to a 

The empl ee sh al I have the option to supplement his 
income an 7 shall disclose that option to the BoaKi. 

10.2.4 If an ernwee so requests the Board will faciritte 8 pay 
out which accommodates full withdrawal of the 
unexpended sick leave as a cash equivalent. 

The withdrawal must be finalized within four years of the 
iniaai date of commencement, and shall be limited to a 
maximum of two payments per year. 

The total mount of the pay out is frozen on the first day 
the pay out commences. 

10.2.5 An employee who has not opted for the total pay Out 
option may draw against the unexpended sick leave in kit 
day units to cover authorized unpaid leaves. 
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10.3 Weekly Indemnity Pian 

Eligible regular employees shall be covered by a weekly indemnq 
plan upon the completion of ttie probationary period. This pian 
shall be paid by the ern loyer, however, the coq of hisaplan shall 
be deemed to be a &le benefit and the premiums paid shall be 
induded in the taxable income of employees. 

10.3.1 The weekly indemnity plan shall provide remuneration for 
a period of twenty SIX (26) weeks from the fourth day of 
illness or first day of absence due to injury or 
hospitalization (subject to carrier limitations) at 66 2/3% 
pay, paid by the employer. 

10.3.2 if an indemnity daim has been disallowed and/or an 
employee has been overpaid indemnity benefits, the 
employee shall repay the overpayment to the Board. The 
re yment shall commence immediately and shall b8 

monthly rate at which indemnity benefits were paid. 

If the employee elects to terminate employment prior to 
the repayment of indemnity benefits the amount of the 
debt shall be deducted from any amount owed to the 
employee. if any debt remains after sudi deductions it 
shall be the responsibility of the employee to pay 08, in full, 
immediately on teminanon. 

e tp" ected at a monthly rate equivalent to one haif of the 

10.4 Long Term Disability Plan 

Uigibie r ular employees shall be covered by a Long Term 
Disability 'rsan upon completion of the probationary 
Premiums for the Ian shall be paid 100% by the empoyees: 
Coverage shall be !om the date of expiry of coverage under the 

Indemnity Pian and shaii continue until the employee's 

rd 
ww% sixty- (65th) bvthday subject to carrier limitations. 

The Board agrees to bonus the 
mount equivalent to the total ion 
by the employee under the plan in 
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10.5 worken' Compensation Plan 

An employee prevented from performing his regular work with the 
Board on account of an occupational accident that is recognized 
by the Workers' Compensation Board as compensable within the 
meaning of the Act, shall receive from the Board the differenm 
between the amount payable by the Workers' CMpensation 
Board and his regular salary. Such difference shall be deducted 
from the employee's accumulated sick leave aMiiabie for 
supplementing the paid sick days and/or the Long Term Disabiïi 
Plan provided by this a reement, providing the employee has such 
employee. In the event that the employee does not have any of 
the above entitlement he will not be entitled to supplement aie 
Workers' Compensation payments. 

benefits to his credit. +il is enütfemenf shall be at the optlon of the 

10.6 U.I.C. Premium Rebate 

Any U.I.C. Rebate resulün from implementation of income 

iy Revenue Canada at the time such rebate is rBc8Ne8 The 
employee's portion shall be paid to the I.U.O.E. (Local 856). 

rawtion benefit pians shall 8, e distributed on the basis ap roved 

70.7 Doctor Cerüîicate 

uaMed medical practitioner for any illness in excess of three 
An employee may be required to produce a certificate from a du 

. where an em ioyee has taken uncertifieci sick leave in 

employee ma be required to produce a medical certificate for any 

Where there is good and sufficient cause and there is no medical 
service charge to the employee, an employee may be directed to 
support 68ch absence with a report from a doctor. 

gays excess of seven (7) C P  ays in a period of tweive (12) months, the 

subsequent il i?l ess. 

10.8 Sick Leave Records 

A record of all unused sick leave will be kept by the Board. An 
employee is to be advised on application of the amount of leave 
available. 

70.9 Sick Leave Severance Pay 
Em loyees who were regularly employed prior to January 1, 1976 
an 8 who were not eligible to participate in the Supermuation Plan 
as per Wde 1 1 .l , shalt after five (5) years continuous service with 
the Board, be entitled to a total pay out of any accumulated Si& 
leave to his credit on retirement or termination of employment 
the Board. Dismissal for just cause shall disqualify an t3mpiOYee 
for the provisions of this clause. 
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ARTiCLE 11 EMPLOYEE BENEFiTS 

11 .O Eiigibllity 

11.0.1 All present employees, exce t those working solely as 

11.0.2 Effective 1992.09.01, all new regular emptoyees who are 
employed for fifteen (15) hours or more per week will be 
eligible for full employee bene-. 

Noon Hour Supervisors, are e P igible to receive full benefits. 

11.0.3 Notwithstanding ing to the cwttrary all regular 
employees employed by the Board and 

resentiy receiving full benefits shall continue to do so as P ong as they remain in the continuous employ of the 
bard. 

11.1 Pension 

Ail eligible employees covered by the agreement shaii participate in 
and be covered by the provisions of the 'Municipal 
Superannuation Act'. 

11 S Medicai/Dental Coverage 

Em lqees who qualify and who have com ieted their 

medicai, dental and extended heak?pians as follows: 

11.2.1 Medical Plan - B.C. Medical Plan premiums 100% paid by 

11.2.2 Dental Plan - including orthodontics coverage (Pian C) 
(XI) percent ben& level and a 

$15ûû/member/l % 'me benefit maximum. Premiums 
based on a 

100% paid by Board. 

11.2.3 Extended Health Benefit - premiums 75% paid by Board, 
25% paid by employee. 

Group Ufe Insurance 

All eligible regular employees, who have compieted their 
probationary period will, as a condition of employment, be covered 
under the terns and conditions of the Group Life Insurance Plan at 
twice the empioyee's annual salary. me costs of aie premium 
payments shall be shared by the Board (75%) and the employee 
(25%). 

pr og ationary period may partici e in the mutu aP iy approved 

m d .  

I I .3 
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11.4 

11.5 

~mth Eeneffts 

11.4.1 In the event of the death of any employee who, at the time 
of death has been employed by the Board continuously for 
the previous six months, the Board shall pay a benefit 
equivalent to 10% (ten rcent) of the em lope's current 

to the estate if there is no widow or widower. 
annual salary to tfie wi r ow or widower of R e deceased, or 

11,4.2 The Board shall continue to provide the medical, extended 
he& and dental benefits to the dependents of the 
deceased employee for the period of four 4) months 

shall be notified in writing of the terms of this provision 
when severance and other benefits are paid. 

fallowing the death of the employee. The 6 ependents 

Employee Assistance Plan 

employees, who have completed their 
will be entitled to the benefits of an Employee 

of the plan will also be available to 
members of said eligible emplo ees' immediate families. Casts of 
a plan shall be 100% covered i y the Board. The Union shall be 
entitled to appoint one member to the E.A.P. Joint Committee. 

11.6 Continuation of Benefit Premiums 

11.6.1 Where an employee is on medical leave and receiving 
Weekly Indemnity or Workers' Compensation Board 
payments the Board shall continue to y the empioyer's 
cost of the followin benefits: MedicaffaDental, Mended 

period of twenty-six (26) weeks. 

After this period the Board shall continue to make any or 
all of the aforementioned benefits available to the 
employee as Ion as the employee is in receipt of Weekly 

employee shall bear the full cost of the premiums. 

Health Benefits, an8 Group Life Insurance, for a maximum 

Indemnity or v$ orker's Compensation Board, but the 

ARTlCLE 12 GENERAL 

12.1 Courses of Instruction 

The Board agrees to pay the full cost of instruction required and 
approved by the Board for any employee to better qualiry the 
employee to perform their job. The employee shall receive full 
wages and benefits and continue to accrue seniority. 

12.2 Clothing 

The Board shall provide, and dean as necessary, protective 
dothing/eqdpment as follows: 
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12.2.i Coveralls and goggles for mechanid staff in the bus 
garage. 

12.2.2 Coveralls, goggles, gloves and hearing prote+on devices 
for maintenance, custodial and teacher aide staff as 
required. 

12.3 Safety Footwear 
The Industrial Health and Safety Regulations reçcr'beç that 

toes, metatarsal area or soles of their feet must wear safety 
footwear. 

employees whose work presents a potentiai R azard to their 

12.3.1 The Board Will pay an annual safety footwear 
allowance of $75.00 to such employees. 

12.3.2 The allowance will be paid in September of each 
year. 

12.3.3 The Safety footwear purchase must be C.S.A. 
approved. 

12.3.4 New employees must provide their own safety 
footwear as a condition of initial employment. 

12.3.5 The Board will pro-rate the annual payment to 
Oiese employees after the condusion of their 
probationary period. 

12.4 Dlsciplinary Notice 

Except in cases of dismissal for just cause, notice of termination 
may be given to regular employees only after the employee has 
reoeived written warning letters setting forth reasons for 
dissatisfactim with the employee's service and providing at least a 
two 2) week period after each letter for the employee to show sahlsjactory im[rovement. The employer shall provide the 
employee and t e union with a copy of any written warning. 
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12.5 Technological Change 

Should any displacement of staff be indicated as the resuh of 
technological change, the Board and the Union will meet and 
discuss the possibiltty of emplo ing displaced employees in some 

such change. In the event that a regular employee is displaced, he 
shall be offered an opportunity to bump into jobs held by 
employees with less seniorrty, providing the displaced employee 
possesses the qualifications required of the job held by üte junior 
employee. Any employee subsequently laid off as a resuit of this 
procedure shall retain seniority and redl  rights for a period of 
tweive (12) months. Any employee placed in a lower-rated 
position as a resuit of mechanization, shall not have his wages 
reduced; but shall continue to receive his old rate until such time 
as aie agreement rate for his new position is equal to his actual 
rate of pay. Any employee whose services are terminated by the 
Board because of technological chan e shall be entitled to 

service. 

other capacity, three (3) mont K s pnor to the implementation of 

severance pay equivalent to one (1) wee a 's pay for each year of 

î 2.6 Sexual Harassment 

The Board and the Union recognize the right of all employees to 
work in an environment free from sexual harassment. 

%XUd harassment' comprises offensive sexual comments, 
gestures or physical contact that may be deemed objectionable or 
offensive. Sexual harassment is behavior of a sexual nature that is 
deliberate and unsolicited. Sexual harassrnent is CoerCNe and 
one-sided and both males and females can be victims of it 

Complaints of sexual harassment shall be treated çeriousiy and in 
strict confidence. 

Employees found to have been çexuai~ harassing another 
empioyee shall be subject to disciplinary action. Such action may 
indude a verbal waming, a wriien warning, suspension, and/or 
dismissal. 

No mployW shall be subject to reprisal, threat of reprid Or 
discipline as a result of filing a bona fide complaint of Sexual 
harassment 

it is recognized that false or malicious complaints may damage the 
reputation of, or be un'ust to, other employees and therefore the 

In the first insbnce, attempts shall be made to resolve alleged 
complaints through informal means. The complainant employee 
may attempt to tesohm the matter by informing the alleged 
harasser. 

complainant may be su b ject to disciplinary action. 
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12.7 

12.8 

12.9 

i 2.1 O 

In the event that an employee's complaht is not resolved through 
informai means, the employee may request in wnting the 
intervention of the Supenntendent/Designate. 

In the event the issue remains unresolved after intervention of the 
Superintendent or his designate, the provisions Of the Grievance 
Process may be exercised. 

No Discrimination 

The Board agrees that there shall be no discrimination exercised 
or practiced with respect to any employee in the administration of 
this Collective Agreement by reason of age, race, creed, colour, 
ancestry, natural origin, religion, political affiliation or activity, sex, 
marital or parental status, nor by reason of his membership in the 
Union. 

Shop Steward Committee 

A committee of five (5) Shop Stewards, the Secretary Treasurer, 
the Operations Su ervisor and/or the board's Chief Executive 

concerns and matters related to job descriptions. 

Video Dlsplay Temilnais 

Employees whose jobs require the operation of video display 
terminals ma request a transfer to aitemate work during a 

may request unpaid leave of absence for the period of er 
pregnancy- 

Employees who work regularfy at Video Display Terminais are 
encouraged to review current sug est& work practices regarding 
continuous U=, exercises, etc. TB es8 practices wiii be promoted 
by the District Heatth and Safety Committee. 

Officer/desi nate s t! all meet on a regular basis (exduding July and 
August) to 8 iscuss matters relating to employee concerns, board 

pregnancy. if a suitable transfer is not available, the emplo ee 
Yl 

In Service Training 

The Board agrees to provide an in-service training seminar on a 
minimum of one (1) day per school year designated as a 
professional development day for teachers. The date and agenda 
shall be subject to the ap rovai of the Secretary Treasurer. 
Employees directed to atten 8 Pro-D sessions shall be paid for the 
greater of regular hours of work or hours in attendance in sessions 
and be reimbursed for travel costs. 
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12.11 

12.12 

12.1 3 

12.14 

First Aid 

The Board shall reimburse employees for course fees charged 
against the acquisition/renewal of a first aid certificate. e.g. 
Industrial nrst Aid, Safety Oriented First Aid upon successkii 
completion of the course provided that the employee has received 
Board approval prior to registration. The Board may limit the total 
number of employees approved on a district or work area basis 
tom year to year. 

Course fees will be reimbursed after the employee submits proof 
of payment and successful completion of the approved course. 

The Board will not pay the release costs for employees to pursue 
such courses. 

Contracting Out 

No regular employee shall be laid off or have their regular income 
reduced as a consequence of contracting out of work or services 
normally performed by members of the bargaining unit. 

Milmg8 Allowance 

Employees who are required to use their personal vehicles in order 
to cary out their regular duties or other Board business shall be 
reimbursed at the rate prescribed by Board policy. This indudes 
travel between work-sites as required on a regular basis, if such 
travel is stipulated as a condiüon of employment. 

Personnel File Access 

An employee shall have access to all material contained in the 
employee s personnel file, which shall be maintained by the Board, 
at a time which is mutually convenient to the emplo ee and the 

of a person authorized b the Board, at which time a copy of any 
request nie employee may be accompanied by a colleague if 
desired. 

Board. The file shall be reviewed by the employee in K e presence 

document in the file sh a! I be made available to the employee on 

ARTICLE 13 GRIEVANCE PROCEDURE 
13.1 Grievance Steps 

In the event that any difference arises between the parties out of 
the interpretation, application, operation or any dleged violation of 
this agreement (hereinafter d i e d  the grievance), includin any 
difference arising from the suspension or dismissal O! any 
employee and induding any question or difference as to whether 
the matter is subject to arbitration, such question or difference 
shall be finally and conclusively settled without stoppage of work in 
the following manner: 
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Step 1 

As soon as the employee perceives that a rievance has arisen he 

employee and the supervisor will attempt to achieve a muîuaiiy 
acceptable resolution of the grievance. 

shall so notify his immediate supervisor an 8 his shop steward. The 

This resolution must be achieved within five (5) working days. 

step 2 

If the Step 1 grievance is not resolved, the employee/Union may 
formalie the grievance in writin and submit rt to the Secretary 
Treasurer. This notification must 't3 e finalized within five (5) working 
days of the condusion of Step I. 

The Secretary Treasurer/Superintendent of Schools/designate 
shall meet with the employee, the supervisor and any other 
interested parties and review the rievance fully in an attempt to 
achieve a mutually acceptable reso B ution. 

This resolution must be achieved in seven (7) working days. 

Step 3 

if the Step 2 grievance is not resahred, the employee Union ma 
refer the rievance to the Grievance Committee J i n  ten (îûj 

The Grievance wmnL Cornm 
Board and the Union. 

The Orievance Committee shall endeavour to resolve the 
grievance within ten (IO) working days of its initiai meeting. The 
committee shall call such evidence and information it so desires to 
assist in the resolution ofthe grievance. 

If the Grsevance Committee is unable to achieve a resolution, the 
matter may be referred to arbitration by either party. 

Reilresenta;Uon 

&!!is of the condusion of Step 2. 
shall be comprised of two (2) members each from the 

At each step of the rievance procedure the employee who 

representative (other than legal counsef of his choosing. 

inHiateâ the rievance s a all have the right to be present, and shall 
have the rig Bt to be accompanied b a colleague or a Union 

13.2 Endurance of a Grievance 

If 8 gr im-  is not submitted within ninety (So) calendar days 
after the Occurrmœ of the act or the decision giving rise to the 

Treasurer and the Business Mana 8r grievance, the secr 
and contractually to have done in the matter. If they agree that the 
Board has done such, all rights of recourse to the gnevance and 
arbiidon processes shall be deemed to have been abandoned. 

!i shall meet and decide 7 the Board did what it ought reason8 b 

31 



13.3 

13.4 

13.5 

13.6 

13.7 

Grievance In Writing 

Grievances and replies to grievances shall be in writin at all 
within the time allowed shall date from the time that the grievance 
was filed in Step 1. 

stages (excepting Step I), and grievances settled satisactorily B 

Expldîted Arbitration 

Either party may elect to bypass Steps 2 and 3 and proceed 
directly to arbitration. 

When either party decides that a grievance be submitted to 
arbiation, the decision shall be communicated to the other party 
in M n g .  Each party shall name an arbitrator to an arbitration 

of the name and address of its board and not& the other 
appointee. If the feci ient the notice fails to appoint an 
arbittator, or if the two (2Pappointees faii to agree upon a chairman 
within five (5) working days, the appointment shall be made by the 
Minister of Labour upon request of either party. 

Noîhing in this agreement shall restrict the parties from mutually 
agreeing to submit a particular grievance to a single arbitrator. 
Fees and expenses for this type of arbitration shall be shared 

Arbftration Procedures 

The arbitration board ma determine its own procedure, but shall 

representattons to it. 

Decision 

The decision of the Arbitration Board shall be final and binding on 
ail parties, but in no event shall the Arbbation Board have the 
power to alter, mod or amend this Agreement in any respect. 

either party ma apply to the chairman of the board to re-convene 

take place within five (5) working days of receiving the offidal 
decision. 

Expenses 

Each party shall pay: 

P"0y 

equally. 

give full opportunity to a l  Y parties to present evidence and make 

Should the parties dsagree 7 
the Arbkration i4 oard to clarify the decision. This application must 

as to the meaning of the decision, 

13.7.3 
13.7.2 

the fees and expenses of the qrbiiator it appoints; 
one-haif the fees and expenses of the chaimian. 
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13.8 Extension of Time Limit 

The time limit fixed in both the grievance and arbitration 
procedures may be extended by mutuai ament Of the parties to 
this Agreement 

13.9 Employee Participation 

At any stage of the grievance or arbiiation procedures, the parties 
may have the assistance of the employee(s) concerned as 
witness, and any other witness, and ail reasonable arrangements 
will be made to permit the conferring parties or arbkrator(s) to have 
8- to an part of the Board's premises to view the working 

grievance. 
conditions J ich may be relevant to the settlement of the 

ARTICLE 14 LAYOFF PROVISIONS 

14.1 Layofis and Rehiring 

14.1.1 The Board agrees that in the event of layoff, regular 
shall, where practicable, be laid off in order of 

it is necessary to rehire, employees shall 
in the inverse order in which they were 
employees shall be hired until those laid 

off employees who have the neceswy qualifications have 
been &red re-employment. 

14.1.2 The Bawd 8 fees to notify Regular Em IOyWS and the 
Union of lay 3s  in accordance with the 8 llowing periods 
of notice. 

14.1.2.1 Two (2) weeks' notice where the employee has 
corn leteci a perjod of empioyment of at least 

14.1.2.2 After the completion of a period of employment 
of three (3) consfm-bve years, one (1) 
additlonai week's notice, and for each 
subsequent completed year of employment, an 
additional week's notice up to a maximum of 
eight weeks noüce. 

14.13 The la off notification shall contain the following 

14.1.3.1 the effective date ofthe layotf; 

14.1.3.2 a current Union senioriiy iii; 

six ( I: ) consecuüve months. 

infoma i on: 

14.1.3.3 the latest date by which the employee Can 
advise the Secretary Treasurer of his intention 
to bump: and 
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14.1.3.4 information relative to the severance pay 
option. 

149 Principle of Secuffty 

14.2.1 Both parties recognize that job security should increase in 
proportion to length of current continuous service in the 
empioy of the Board, provided the employee possesses 
the necessary qualifications for the poçition(s) available. 

14.2.1.1 'Necessary Quaiiications' in respect of any 
siüon means: a reasonable expectation I? ased on the education, training, experience 

and competence of the employee that he will be 
able to perform the duties of the position in a 
satisfactory manner following a forty-five (45) 
working days period. 

14.2.2 A regular employee whose hours of work have been 
reduced 20% or more, or who has been laid off, or whose 
job has been eliminated is eligible to bump a less senior 
employee if he has the necessary qualifications to perform 
the work of the less senior employee. 

14.2.3 An employee who is being laid off must advise the 
Secretary Treasurer's office of his intention to bump within 
ten (10) working days of receipt of written notification of 
his layoff. Such notification shall identify the position into 
which the laid off employee wishes to bump. 

14.2.4 The Secretary Treasurer will initiate the process which 
determines if the employee who desires to bump into 
another position has the necessary qualifications for that 
position and shall advise the emplo ee and the Union of 
the decision within ten (10) working CY ays. 

14.2.5 i f  the employee accepts the decision that he does not 
have the necessary qualifications for the position, or loses 
a rievance arising out of that decision, he will have the 

working days. 
rig i t  to re-exercise his bumping prerogative within five (5) 

appiy when layo a s occur: 

14.3 Layoff/Bumping Provisions 

14.3.1 It iS mutually a reed that the following provisions shall 

14.3.1.1 Employees shall be laid off in reverse order Of 
their seniority in accordance with the foilowing 
Types of Work: 

(Reverse order means: least senior - first off.) 
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TYPE OF WORK 

Clerical Support 

School/instnictional Support 

Noon Hour Supedsor 

Maintenance 

Custodian 

PERSONNEL 

A/T  D.R.C., 
A R  Pavroll. A/T Accounts. 
Cierk Tipist, Steno 1 /2 
Library Assistant 

Teacher Aide, 
Work Experience Facilitator 
Home School Coordinator 
Child Care Worker 

' 

Tradesman (Cert.), 
Non. Cert), L ourier/Storeçman, 

Maintenance, Labourer 

Bus Driver 

14.3.1.2 Laid off employees may accept the layoff and 
bid on jobs for which they have the necessary 
qualifications, as vacancies occur. 

14.3.i.3 Laid off employees shall have a copy of all job 
'ngs mailed to the address provided by the P mployee for a period of up to one (1) year 

following the date of layoff, providing they 
submit a request in writing to the Secretary 
Treasurer and the Union. 

14.3.1.4 Laid off employees shall be given the 
opportunity for employment in positions for 
which they have the necessary qualifications 
before casuals are used or new employees are 
hired. 

14.3.1.5 Laid off employees shall be hired/re-hired in 
order of seniority. 

14.3.2 Regular em loyees who are laid off for an indefinite 

which they have the necessary qual' cations in 
accordance with the following procedures: 

14.3.2.1 The layoff noüfication will contain the following 
information: 

It! 
d a o n  sha P I have the option of bumping into ositions for 

14.3.2.1.1 the effective date of the layoff 
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14.3.2.1.2 a list of those employees (in the 
same Type of Work) who are less 
senior to the laid-off employee and 
the hours of work per week for 
each of those employees. 

14.3.2.1.3 the latest. date by which the 
employee can advise th8 Secretary 
Treasurer of his intention to bump 
and the name of the less senior 
employee he intends to bump. 

14.3.2.1.4 information relative to the 
severance pay option. 

14.3.2.2 Employees must bump first within their own 
Type of Work, hou* rate, weekly hours, and 
zone. 

14.3.2.2.1 Geographic Bumping Zones 

Zone A Administration office, District Resource 
Centre, Lakes District Secondary School, 
William Konkin Elementary School, Muriel 
Mould Primary School, The Learning Centre, 
Maintenance and Bus Garage. 

Zone B 

Zone C Topley Elementary School 
Zone D 

Zone E 

Decker Lake Elementary School 

Babine Elementary Secondary School 

Francois Lake Elementary School 
Zone F Grassy Plains Elementary Junior Secondary 

School 

14.3.2.3 Oniy if there is no opportunity to bump under 
the provisions in 14.3.2 b), the employee Zhen 
has the option of bumping anyone in the 
system with less seniority, provided he has the 
necessary qualifications. 

if the employee chooses a type of work in 
which there are more than one equivalent 
positions he must bump the iess/least senior 
employee. 

(Equivalent means identical hours of work and 
rate per hour, and located in the same zone.) 

14.3.2.4 
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14.3.2.5 An employee who has bumped 
employee under Article 14.3.2 (d) will not have 
his houri rate reduced for a period of twelve 
(12) wee Li . After this period his hourly rate will 
be according to the position he then occupies. 

This hourly rate guarantee only applies to the 
hours worked in the previous position. Any 
increase in hours will be paid at the hourly rate 
appropriate for the new position. 

Example: 

Employee A currently works 5 hours per day 
at $14.40 er hour. He bumps into a new 

rate of $13.36. 

Daily pay for 12 weeks 

Daily pay after 12 weeks 

position O P 7 hours per day with an hourty 

(5 x $14.40 + 2 x $13.36) = $98.72 

(7 X $13.36) = $93.52 

14.3.2.6 An employee who has bumped into another 
position will have a twenty (20) working day 
adjustment eriod in the new position. During 

into yet another sition. Before this move is 

(representative of the Board and the Union) to 
review his options. 

This right can only be exercised once. 

this period R e can request the right to bump 

effected the emp p" oyee must meet with a group 

14.3.3 The laid-off emplo 88 must advise the Secretary Treasurer 

intends to bump within ten (10) working da s of the receipt 

wrHing within the ten (10) working day period. 

14.3.4 Noon hour su ervisors are restricted to bumping within 

14.4 Severance Pay 

of his intention to i ump and the name of the employee he 

of the layoff notification. This advice must i e formalized in 

their Type of J ork. 

A regular employee who is laid off may choose to accept the 
following severance pay: 

14.4.1 Ten (10) days' ay where the employee has completed a 
period of empoymant P of at least six (6) consecutive 
months, and; 
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14.4.2 After completion of the period of employment of three 3) 
consecutive years, five (5) additional days' pay and I or 
each subsequent completed year of employment, an 
additional five (5) days' pay up to a maximum of forty (a) 
days' pay. 

14.4.3 An employee choosing to accept severance pay must do 
so within thirty (30 calendar days notice of iayoff. This 

14.4.4 An employee choosing severance pay forfeits his right to 
recall as provided in this article. 

14.4.5 An employee who retires or resigns is not eligible for 
severance pay under ttiis clause. 

For the'purposes of this dause a day's pay is established 
according to the following formula: (hours of work per 
week dnilded by 5) x current hourly rate. 

option will be indu d ed in the formal layoff notice. 

ARTICLE 15 BUS DRNERS WORKING CONDITlONS 

A Regular Employee or a Regular Part-Time Employee who is 
employed asa-buç driver on a specified d a i  route. 

15.1.1 The regular work week shall be Monday to Friday Wen 
schools are open. 

Bus drivers whose assignments require them to stay at the 
Bus Garage or a school during the day shall be paid for 
dght (8) hours per driving day. The eight (8) hours must 
be spent on the job in actuai driving time, performing 
premium -time duties, and/or other duties. 8s may be 

= assigned by the Operations Supenrisor/designate. 

15.1.3   US drivers whose assignments do not require them to 
ûtûy at the Bus Garage or a school during the day shall be 
paid a minimum of five (5 hours pay per driving day. This 

plus one (1) hour for premium time duties. The A d  five 
(5) hours must be spent on the job in actual driving time, 
performing premium time duties, and/or other duties as 
may be assigned by the Operations SupeM*sor/designate. 

Is calculated at four (4) 1 ours minimum/day drivin time 

The driver will oniy be required to work the assigned t h e  
in two periods per day. 



Bus route driving times will be established by the School 
District on November 1 each year and may be 
reviewed/adjusted February I each year at the discretion 
of the Board. A bus driver may request a formal 
re-evaluation of the driving time allocated to his route if he 
has concerns with the time allocation. 

751.5 Bus drivers may take on additional assignments on a 
voluntary basis as Special Trip Drivers in accordance with 
the provisions of Article 15.2. A bus driver must book off 
his regular route for the day for any special trip and the 
re ular route will be taken by a Spare Driver if the sum of 

Trip in hours exceeds ten hours. 

15.1.6 Bus Drivers may be required to submit to a medical 
examination at no cost to the employee if the Board feels 
there m be safety concerns. The ûoard resewes the 
right to Yl oose the examining physician. If the results of 
the medical examination are adverse the driver has the 

ht to a second examination with another physician tl! osen by mutual agreement and at no cost to the 
employee. 

h €8 the driver's daily time plus the length of the Special 

Spedai Trips 

A Spedai Trip is any trip other than a regulady scheduled bus 
route: 

162.1 DayTrip 

A Day Trip is one conducted between regular bus route 
times and will be paid on the basis of actual hours worked. 

16.2.2 Extended Day Trip 

An Extended Day Trip is one that commences 
before/finishes after the driier's normal daiiy driving times. 

15.2.3 Extended Trip 

An Extended Trip is one that exceeds more than one day 
overnight accommodations. 

ular and regular part-time drivers will be notified of all 
'al trips, (through a posüng in the drivers' room at the 

s8%enance Shop), and will receive first choice on all 
special tnps. In case of a conflict on any one special trip, 
drivers wi I be selected on a rotational basis. 

39 



and Pay Rates 

S.1 On an Extended Day Trip or Extended Trip the 
driver may be placed on standby. Standby 
hours are the hours when a driver will not be 
needed immediately, but must be available for 
duty. These hours are.to be scheduled at the 
beginning of the day or prior to a trip. 

While on standby, the driver will be paid at one 
half (1/2) the regular rate of pay. A suitable 
room which enables the driver to obtain proper 
rest must be provided during standby. If no 
suitable room is provided or available, the 
driver will be paid at the regular rate of pay. 

if a driver is called out during his or her standby 
period the standby hours terminate with the call 
and the driver is on the regular rate of pay. 
Minimum pay for a cali-out is two (2) hours at 
the regular rate of pay. 

An Extended Trip shall be paid at an eight (8) 
hours per day regular time minimum. 

and call-out hours (when the 
ired on an immediate basis) in 
M (8) hours will be paid at over- 

When the situation warrants the bus bein 

remain on site. 

During this time the driver shall be paid at the 
regular rate of pay. 

immediateiy available, the bus and driver sh 9 I 

yee who is employed as a bus driver to act as a. 
river for either a Bus Route Driver or a Special Tflp 

ek of the spare driver will be the same work 
ndividual driver replaced. 

loyees performing the duties of a 
d one (I) hour per day in addnion 

remium time allowances. Such 
shall cover the following: 
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15.5 

15.6 

15.7 

15.4.1.5 

15.4.1.6 

15.4.1.7 

I .  

Di&i& PoliG & Regulations. 
Clean-up after A.M. and P.M. runs. 
Front and rear windows must be deaned at 
least twice a day. 
Bus to be washed a minimum of Once a week, 
more often as required. 
Check fluid levels daily: oil, power steering, 
radiator, etc. 
Record keeping as requested by the 
Operations Supervisor (Eg: daily mileage, fuel 
consumption, student records, head counts, or 
other necessary reports) or as required by law, 

AddiOonal Allowable Charges 

bus drivers are entitled to claim 
eir own vehicles when used for the 

driver who Is required by the 
home will be paid an allowance 

per month for five (5) months (November 
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ting student educational or behavioural 
the school to rnoüvation and support 
the home environment 

in aie District as a Teacher Aide I 
years full time attendance at a tertiary insm'on 
e education of children 
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- An employee who expedites maintenance 
OisMd Maintenance Crew at the direction of the 
r shaîî be paid $1 .I 1 per hour above his nomiai 

weekends, i f  overtime, shall be paid at time 
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, 1993. 

international Union of 
Operating Engineers 
(Local 858): 

Peggy Smaiiey, Business"Manager 
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