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1.01

1.02

2,01

ARTICLE1
PURPOSECQ AGREEMENT

The purpose of this Agreement is to maintain harmonious and mutually beneficial relationships
betweenthe Employer, the employees and the Union, to set forth certainterms and conditions of
employment relating to pay, hours of work, employee benefits, and general working conditions
affectingemployees covered bythis Agreement andto ensure that all reasonable measuresare
provided for the safety and occupational health of the employees.

The partiesto this Agreement share a desire to improve the quality, to promote well-being and
increase the productivity of the employees to the end that the tenantswill be well and efficlently
served. Accordingly, the partles are determinedto establish, within the framework provided by law,
an effective working relationshipat all levels inwhich members of the Bargaining Unit are
employed.

ARTICLE2
INT ETATION AND DEFINITIONS

For the purpose of this Agreement:
(@ "Agreement’and "Collective Agreement”’ meansthis Collective Agreement;
(b) "Alliance" meansthe Publlc 8enice Alliance of Canada;

(¢) "Allowance" means compensation payable to an employee in additionto his regular
remuneration payable for the performance of the duties of his position;

{d) "Association"and "Employer" meansthe Rankin Inlet Housing Association;

(e) "Bargaining Unit" means all employees of the Employer, except the Secretary Manager,
Assistant Secretary Manager and Maintenance Manager;

(9 A "common-lawspouse" relationshipis said to exist when, for a continuous period of at
least one year, an employee haslived with a person, publicly representedthat personto be
his spouse, and lives and intendsto continueto live with that spouse as if that person were
his spouse:

(@) "Banked Time" meanstime bankedwith the Employerin lieu of cash payment, which is
accumulatedto providethe employee with paid leave at a time that is mutually agreed:

(h) "Casual Employee" means a person employed by the Employer for a period notto exceed
four @) months. A casual employee Is a member of the Bargaining Unit. Fthe casual
employment exceeds four (4) monthsthe employee shall be considered a term employee
and shall be entitled to all bensfits inthis Collective Agreement retroactive backto the
originaldate of hire;

( "Committee" meansthe Labour/Management Committee:
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@i "Continuous Employment"and "Continuous Service" means uninterrupted employment
with the Employer: and

(» with referenceto re-appointment of a lay-off, his employment inthe position held by
him at the time he was laid off, and hiemploymentinthe positionto which he is
appointedshall constitute continuous employment;

(k) "Day of Rest" In relationto an employee means a day otherthan a holiday on which that

employee is not ordinarily requiredto perform the duties of his position other than by
reason of his being on leave of absence;

(D "Demotion” meansthe appointmentof an employee for reasons of misconduct,
incompetence Or incapacity, to another position for which the maximum pay is lessthan
that of his former position;

(m) "Dependant” means a personwho is:

() that employee's spouse (including common-law), who is not separated from the
employee or going through diverce proceedings;

(i) child, including stepchild and adopted child who:
(@ isunder nineteen (19) years of age and dependent upon hirmv/her for support: or

(b) beingundertwenty-one (21) years of age and dependant upon him by reason of
full-time attendance at an educational institution; or

(¢) who iswholly dependant upon him for support by reason of mental or physicat
infirmity;

(ny "Double time" meanstwlce the strakght time rate;

(o) "Employee" means a person employed by the Employerwho is a member of the
bargaining unit and includes:

() "Full-time employee", which means a person employed on a continuing basis for an
indeterminate period;

(@i "Part-time employee", which means a person employed on a continuing basis for less
than a standard work day, week or monthfor an indeterminate period;

(p) "Fiscal Year" meansthe period of time from April 1stin one yearto March 31st inthe
following year;

(@) "Grievancs” meansa complaint inwriting that an employee, group of employees, or the
Union submitsto the Employer Or that the Employer submitsto the Union, to be processed
through the grievance procedure.

() "Holiday" meansthe twenty-four (24) hour period commencing at 12:01 AM. of a day
designated as a paid holiday inthis Agreement.

(s) "Lay-off' means an employee whose employment has been terminated because of tack of
work, the discontinuance of a function Or lack of funding.
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®

(W)
o)
W)

®

)
@)

(28)

"Leave of Absence" means absence from duty with the Employer's permission;
"May" shall be regarded as permissive and "Shall"and "Will" as imperative;
"Manager" meansthe Secretary Manager of the Employer;

"Membership Fees" meansthe fees established pursuant to the By-Laws of the Unionas
the fees payable by the membersof the Bargaining Unit;

"Overtime" meanswork performed by an employee before or after or in €XCESS or outside
of hisregutarly scheduled hours of work;

"Point of Departure" means Winnipeg;

"Probation” means an Initial period of employmentin a positionto determine an
employee’s suitability for the position;

"Promotion" meansthe appointmentof an employee to a new position, the maxmum rate
of pay of which exceeds that of his former position;

(bb) "Rates of pay" means:

(c0)

(dd)
(ee)
()

(99

(hh)

(0

() "dally rate of pay" means an employee's hourly rate of pay multiplied by the
employee's daily hours ofwork as set out in Article 22:

(i "weekly rate of pay" means an employee's daily rate of pay multiplied by five (5);

(i) "brweekly rate of pay" means an employee's daily rate of pay multiplied byten (10);
(ivy "annual rate of pay" means an employee's weekly rate of pay multiplied by 52.176;
() "monthly rate of pay" means an employee's annual rate of pay divided by twelve (12);

"Representative” means an employee who has been elected or appointed as an area
steward or who representsthe Unionat meetings with managementand who is authorized

to representthe Union;

"Seniority" means length of service with the Employer.
"Straighttime rate" means the hourlyrate of pay.
"Time and one-half' means one and one-half times the straight time rate.

"Transfer" meansthe appointment of an employeeto a new position, that does not
constitute a promation or demotion.

"Union" meansthe PublicService Alliance of Canada as represented by fts agent, the
Unlon of Northern Workers.

"Week"for the purposes of this Agreement shall be deemed to commence at 12:01 AM.,
on Monday and terminate at midnight on Sunday.
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2.02

2.03

3.0

Except as otherwise provided in this Agreement, expressionsused in this Agreement, if defined in
the Interpretation Act, the Canada labour Code or inthe Regulations made thereunder, shall have
the same meaning as given to them inthe Act or Code Or Regulations.

Where the masculine gender is used, it shall be considered to include the female gender unless
any provision of this Agreement otherwise specifies.

ARTICLE 3

RECOGNITION

The Employerrecognizesthe Union as the exclusive bargainingagentfor all employees inthe
bargaining unit.

DISCRIMINATION

3.02

3.03

3.04

4.01
4.02

4.03

4,03

The Employerand the Union agree that there shall be no discrimination, interference, restriction,
harassment or coercionexercised or practisedwith respectto any employee by reason of age, sex,
race, creed, colour, nationalor ethnic erigin, political or religious affiliation, marital status (including
common-law relationships), family status, sexual orientation, criminal offence for which a pardon
has been granted, mental or physleal disability (except for employment equity programmes), by
reason of union membership or activity nor by exercisingtheir rights underthe Collective
Agreement,

Affirmative Action policies shall be deemed non-discriminatory.

The Employer shall make every reasonable effortto find alternate employment for an employee
who becomes mentally and/or physical disabled.

All employees covered by this Agreement must become members of and maintain membership in
good standing inthe Union as a condition of employment within thirty (30)days of the date they

commenced employment. They shall maintain membership as a sentinuing condition of
employment.

ARTICLE 4

APPLICATION

The provisions of this Agreement applyto the Union, the employees, and the Employer,

The Employerand the Union shall share equally the costs associated with the printing and
distribution of the Collective Agreement. the Unlon will facilitate sald printing and distribution.

Part-time employeesshall be entitledto all eligible benefits provided under this Agreement in the
same proportionas their weekly hours of work compared to the standard work week.

Feminine, masculine, singular and plural pronouns used in this Agreement shall be

Interchangeable Inthe interpretation of this Agreement except where specifically precluded by the
contex.
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4.04

5.01

5,02

6.01

7.01

The Union andthe Employershall share equally Inthe Casts assaclated with the printing and
disteibution of the Calleciive Agreement. The Unlon will facilitate said printing and distribution,

If an Inukttut version of this Agreementis requested, tho Unlen and the Employer shall share
equally all costs asseclated wkh the translation of this Agreement. Inthe case of any dispute
between the versions of this Agreement, the English version shall govern.

ARTICLES
CONFLICT OF PROVISIONS
Where there Isanyconfiict between the prowvisions ofthis Agreement and any regulation, direction

or other instrumsnt dealing with terms and condfions of employmentissued bythe Employer, the
provisions ofthis agreemant shall prevail.

Inthe event that any law passed by Pariamant, or the NorthwestTerritorles Legisiative Assembly
renders niull and void or akters any provision of this Agreement, the remaining provisions ofthe
Agreement shall remain Inetfect for the term of the Agreement. When this ecours the Collective
Agreement shalt be reopened upon the request of either party and negotiations shall commence
with a View to finding an appropriate substitute for the annuiled or altered provisions.

ARTICLE S
STRIKES AND LOCKOUTS
There will be no lockout by the Employerand no Interruption or impeding of work, work stoppage,

strike, sk-down, slow-down, or any other Interferencewith preduction by any employee or
employeesduring the term of this Agreement.

ARTICLE7
MANAGEMENT RIGHTS
The Unkon acknowledgesthat all managementrights and prarogatives are vested exclusively with
the Employer, excapt as may be otherwise specifically providedfor inthis Agreement, and withaut
limfing the generalfty of the foregolng, It is the exolusive function of the Employer:

(@ Todetermine and establish standards and procedures inthe operation of the Assoclation;

(b) To maintain order, dis¢ipline and efficlency and, in connection therewth, to establish and
enforce rules and regulations;

(©) To plan, direct, arganize and centrol the work ofthe employees and the operations ofthe
Assoclation. This Includes the introdudtion of new and improved methods, facliittes and
equipment, and 1D contrel the amount of supervision necessary andwork schedules;
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7.02

8.01

9.01

10.01

11.01

11.02

(d) Todireet employees, including hiring, transfer, lay-off, recall, promotion, demotion,
classificationand assignment of duties, and to suspend, discharge, or otherwise discipline
employees for just cause.

Managementshall exercise its rights in a mannerthat is fair, reasonable and consistentwith the
terms of this Agreement.

ARTICLE 8
EMPLOYER DIRE
The Employershall provide the Unionwith a copy of all personnel directives at the time of
issuance. Where the Employer proposesto issue a personneldirective which is intended to clarify

the interpretation or application of the Collective Agreement, the Employershall consultwith the
Union priorto issuing the directives.

ARTICLE S

UNION ACCESS TO EMPLOYER PREMISES

The Employershall permitaccess to its work premises of an accredited representative of the
Union.

ARTICLE10

APPOINTMENT OF REPRESENTATIVES

The Employeracknowledgesthe right of the Unionto appoint employees as representatives.

ARTICLE11

TIME-OFF FOR UNION BUSINESS
The Employerwill grant leave with payto an employeewho B pattyto, called as a witness or
representingthe Union before an arbitrationhsaring.
When operational requirements permit, the Employer will grant leave with payto:

(@ an employee and his representativeinvolved inthe process of a grievance 0Or a possible
grievance;

(b) awitness called by an employeewho is a partyto a grievance;
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(¢) uptotwo (2) employees for the purpose of attending contract negotiations, including
preparatory meetings and conciliation meetings;

{d) uptotwo (2) employeeswho are meeting with management on behalf of the Union.
H.03 When operational requirements permit, the Employerwill grant leave without pay to:

(@ areasonable numberof employeesto attend executive council meetings and conventions
of the Alliance, the Union of Northern Workers, the Canadian Labour Congress andthe
N.W.T. Federationof Labour;

(b) an employee who exercises the authority of a representative on behalf of the Unionto
undertake training refated to the duties of a representative;

(¢) employeeswho, upon reasonable notice, participate as a delegate to constitutional
conferences O other similar forums orto present briefsto commissions, boards and
hearingsthat are mandated by territorial legislation.

11.04 An employeewill only be granted leave under clauses H.01, 11,02 or {1 103 for hoursthat would
otherwise be regular hours of work.

11.05 (1) A Representativeshall obtainthe permission of his immediate supervisor before leaving his
work to investigate a grievance, to meetwith managementfor the purpose of dealing with
grievances and to attend meetings called by management. Such permission shall not be
unreasonablywithheld.

(2) The Representativeshall make every reasonable effort to report backto his supervisor before
resuming his normal duties.

11.06 (1) (@ Employeeselectedas President, Firstvice-President, 2nd Vice-President and Regional
Vice-Presidentof the Union shalt be granted leave of absence for the term of office.
Duringthe leave of absence such employees shall maintain all accumulated rightsand
benefitsto which they are entitled under the Collective Agreement;

(b Uponreasonable notification,the Employer shall grant leave without pay to the Union
representative seconded for a minimum period of one week to serve as Presidentof the
Union on a temporary bask.

(2 The Employer shall continueto pay such employees their applicable salary in accordancewith
the terms of the Collective Agreement. Upon invoice by the Employerthe Union shall
reimburse the Employerfor the amounts S0 paid.

(3) The benefitsof any group shall be extended to such employees and the Unionwill reimburse
the Employerfor such costs involved.

@ Such employees shall be entitledto an incrementfor each year of their leave of absenceto a
maximum of Step Six in their pay level of their applicable salary.

(5) Such employeesshall advisethe Employer as soon as possible when an extension of the leave
of absence is applicable due to re-glection.

(6) Upan termination of their leave of absence such employee shall be offered as a minimumthe

positionthey heldwith the Employer inthe same work site and community beforethey
commenced the leave of absence. When such employeeswish to invoke this clause of the
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12.01

12.02

12.03

12.04

12.05

12.06

12.07

12.08

Collective Agreementthey shall providethe Employerwith a three month notice of their intent
to do so.

(7} Notwithstanding Clause 11.08(6), the Employermay make an offer of employmentto
employees to a position inside the Bargaining Unit should such employee bid on a competition
and be the successful candidate.

(8) Employeeson leave underthis clause shall not accumulate senlorfty while on leave without
pay.

ARTICLE 12
CHECK OFE

Effective the first of the month following the signing of this Agreement, the Employerwill, as a
condition of employment, deduct an amount equal to the amount of Membership Fees from the
pay of all employees inthe Bargaining Unit.

The Alliance shall inform the Employerinwriting of the authorized deduction to be checked off for
each employeewithin the Bargaining Unit.

Forthe purpose of applying Clause 12.01, deductionsfrom payfor each employee will occur on a
brweekly basis.

Fromthe date of signin%:nd for the duration of this Agreement, no employee organization, other
than the Alliance, shall be permittedto have membership fees deducted by the Employerfrom the
pay of the employees inthe Bargaining Unit.

The amounts deducted in accordance with Clause 12.01 shall be remittedto the Comptroller of the
Alliance, 233 Gilmour Street, Ottawa, Ontario, K2P 0P1 by chequewithin a reasonable period of
time afier deductions are made and shall be accompanied by particulars identifying each employee
and the deductions made on his behalf,

The Employer agreesto identify annually on each employee's T-4 slip the total amount of
MembershipFees deducted for the precedingyear.

The Employer may agree to make deductions for other purposes 0N the basls of the production of
appropriate documentation.

The Alliance agreesto indemnifyand save the Employer harmless against any claim or liability

arisingout of the application of this article except for any claim or liability arising out of an error
committed by the Employer.
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13.01

13.02

13.03
13.04

14.01

14.02

14.03

ARTICLE13

INFORMATION

The Employeragreesto provide the Union on a monthly basls, with informationconceming the
identification of each employee in the Bargaining Unit. This Information shall include the name,
address, fob classffication, rate of pay, employment status and social insurance number of all
employees inthe Bargaining Unit.

The Employershall indicate which employees have been recruited or transferred and those
employeeswho have been struck off strength during the period reported.

The Employershall provide separate listings for employeeswho are normally scheduledto work
fulltime (including term, casual and/or seasonal employees) and for employeeswho are normally
scheduledto work lessthan fulltime, that is fewer than the regular hours per day or days per week.

The Employer shall notifythe Unlon of all newly created classifications includingits designation as
to whether it is within or outside of the Bargaining Unit.

The Employer shall provide each employee with a copy of the Collective Agreement.

The Employeragreesto provide each new member of the Bargaining Unitwith a copy of the
Collective Agreement upon his appointment.

ARTICLE 14

SENIORITY

Seniority is defined as the length of service with the Employer, and shall be applied on a bargaining
unit wide basis.

(1) A newly hired employee shall be on probationfor a period of six (8) months.

(@ Duringthe probationary period, the employee shall be entitied to all rights and benefits
contained In this Agreement, except:

() the accumulation of seniority, which shall not be creditedto the employee until he has
completed his probationary period to become a regular employee; at thistime, his seniority
shall be dated six {€) months prior to the date the employee becomes a regular employee;
and

(® inthe eventthat the Employerdetermines that the employee does not meetthe
requirements of the positionor is unsuitableto become a regular employee, he shall be
terminated and said termination shall not be the subject of a grievance under Article 33
"Adjustment of Disputes”.

The Employershall maintain a senlority list showing the date uponwhich each employee's service

commenced. The seniority listshall be keptup-to-date, a copy of which shall be posted onthe
bulletin board, and shall be sent to the unionevery six (6) months.
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14.04

14.05

14.06

15.01

15.02

15.03

15.04

15.05

16.01

An employee shall be on probationfor a period of four (4) monthswhen an employee has been
promoted or transferred. Duringthe probationary period, the employee shall be entitledto all fights
and benefits of the Collective Agreement. If an employee does not successfullycomplete his
probationary period on transfer or probation he shall be returnedto the position held before the
transfer or promotion0r, by mutual consent of the employee andthe Employer, to a position at an
equivalent classification and pay level.
An employeeshall lose his seniority in the following circumstances:

(@ fifhe is discharged for just cause and is not reinstated;

(b) if he resigns voluntarily;

(¢) ifhe abandons his position;

(d) ifhe is on layoff for more than one (1) year;

(e) fif, following layoff, he fails to returnto work within ten (10) working days of being recalled.

Seniority shall not accumulate during a period of leave of absence.

ARTICLE 18

EC 1 OF BULLETIN BOARD SP AND OTHER TIES

The Employer shall provide bulletin board space in its office and shop clearly identifled for
exciusive Union use.

The Employer may make availableto the Union specific locations on the premises for the
placementof bulk quantities of literature of the Union.

The Employer may make available to the Union and the members of the Bargaining Unit a suitable
meeting roomto be used from time to time for the businessrelatingto the Bargaining Unit.
Permission for this purpose shall not be unreasonablywithheld.

The Ernployerwill process any mail originating from the Union addressed to all employees in
accordancewith the Employer's nermal internal mail distributionsystem.

A representative 0f the Union shall have the right to glve each new employee an orlentation of up to

thirty (30) minutes and the representative of the Union and the employee shall be given leave with
pay for such purposes.

ARTICLE 18

DESIGNATED PAID HOLIDAYS

(@) The following days are designated paid holidays for employees covered by this Collective
Agreement:
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(@ NewYear's Day;

(b) Good Friday;

(¢) Easter Monday;

(d) Victoria Day;

e) Canada Day;

E Nunawut Day;

(g) Civic Holiday, The first Monday in August; or another day fixed by order of the
Commissioner.

(h) Labour Day;

() Thanksgiving Day;

(M Remembrance Day;

(k) Christmas Day;

() Boxing Day;,

{m) Hamlet Day.

(2 A paid holidayshall also be grantedto all employees 0N any special day proclaimed bythe
Government of Canada or the Commissioner of the NWT.,

(3) No employee s entitledto be paid in respectof a designated paid holiday, where:

@ He has notworked for the Employer a total of thirty (30)days during the preceding twelve
(12) months:

(b} Hedid not reportto work onthat day after having been called to work on that day; or

(6) Without the consent of the Employer, he has not reported for work on either his last regular
working day preceding, or his first working day following, the designated paid holiday.

HOLIDAY FALLING ON A DAY OF REST

16.02

16.03

16.04

16.06

16.07

When a day designated as a holiday under Clause 16.01 coincides with an employee's day of rest,
the holiday shall be moved to the employee's first working day following his day of rest.

When a day designated as a holiday for an employee is moved to another day under the provisions
of Clause 16.02:

(@ Work performed by an employee on the day from which the holidaywas movedshall be
consideredas work performed on a day of rest; and

{b) Work performed by an employee on the day to which the holidaywas moved, shall be
consideredas work performed on a holiday.

Where a day that Is a designated holiday for an employee falls within a period of leave with pay, the
holiday shall not count as a day of leave.

At the requestof the employee, and where operational requirementsof the Employer permit, an
employee shall not be required lo work both Christmasand New Year's Day.

An employee who is Not requiredto work 0N a general holiday shall not be requiredto work on
another day that would otherwise be a non-working day inthe week inwhich the holidayoccurs,
unless he is paid at a rate at least equalto double his current rate of wages for the time worked by
him on that day.
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16.08

16.09

16.10

18.11

17.01

17.02

17.03

17.04

17.05

17.06

Part-time employees shall be eligible for designated holidays based on their normally scheduled
hours for the holidayexcept that part-time employees who do not work regular daily hours shall be
paid based onthe average of their daily straighttime and overtime hoursworked over the pervious
four (4) week period.

Whenthe Employer requiresan employeeto work on a designated paid holiday as part of his
regularlyscheduled hours of duty or as overtimewhen he Is not scheduledto work, he shall be
paid in addition to the pay that he would have been granted had he notworked onthe holiday one
and one-half (1 %) times his regular rate of wages for the time worked by him onthat day.

Where a day that is a designated holiday for an employee falls within a period of leave with pay, the
holidayshall not count as a day of leave.

An employee who is requiredto work on a holiday as provided in 16.09 shall have the option of

being paid for said work or having it applied to his overtime bank as providedin 23.07 ofthis
Agreement.

ARTICLE 17
LEAVE - GENERAL

During the month of May in each year the Employershall inform each employee inthe Bargaining
Unitinwriting of the balance of his special, sick and vacation leave credits as of the 31st day of
March.
If, at the end of the fiscal year, an employee's entitlementto vacation leave with payincludesa
fractional entitlement of less or more than one-half day the entitlementshall be increased as
follows:

(@ to a half day ifthe fractional entitlement is less than one-half day;

(b) to a full day if the fractional entitiement is more than one-halfday.

Forthe purpose of leave or time off, operational requirements are deemed to exist when;

@ the absence of the employee will prevent a deadline to be met because the employee
cannot readily be replaced; or

(b) the absence of the employee will cause an interruptionor a reduction of a service or activity
which B necessary for the continued operations of the Employer.

When the Employer rejects an employee's applicationfor leave, the reasonsfor the rejection shall
be provided to the employee inwriting upon the request of the employee.

An employees' request for any leave shall be respondedto bythe Employeras soon as the
Employer can practicallydo so. Butin any case shall be responded to within two (2) weeks of
application.

When the employment of an employee who has been granted more vacation, sick leave or special

leave with pay than he has earned is terminated due to death or layoffthe employee shall be
considered to have earned that amount of leave with pay granted to him.
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17.07 When an employee is in receipt of an exra allowance and is granted leave with pay, he is entitled
during his period of leave to receive the allowance f the special or extra duties in respect of which
he Is paidthe allowance were assignedto him on a continuing basis.

17.08 Duringthe month of May in each year the Employer shall inform each employee inthe Bargaining
Unitin writing of the balance of his special, sick and vacation leave credits as of the 31st day of

March.
ARTICLE 18
VACATION LEAVE
ACCUMULATION OF VACATION LEAVE

18.01 (1) Foreachmonth of afiscal year inwhich an employee receives pay for at leastten (10) days,
he shall earn vacation leave at the following rates:

(® one and one quarter (1%) days each month untilthe month in which the anniversary of the
second (2nd) year of continuous service is completed;

() one andtwo-thirds (1 2/3) days each month commencing inthe month after completion of
two (2) years of continuous senvice and ending In the month that ten (10) years of
continuous service is completed;

(¢) two and one-tweifth (2 1/12) days each month commencing in the month after completion
often (10) years of continuous service and ending Inthe month that fifteen (15) years of
continuous service is completed;

(d) two and one-half (2 %) days each month commencing inthe month after completion of
fiteen (15) years of continuous service,

(2) Parttime employees shall receive the vacation entitementspecified in clause (1) above on a
pro-rata basis, (.e. a maintenanceemployee working four (4) hours per day would, in a month
where he worked in excess often (10) days, receive vacation leave credits of one and one-
quarter (1 %) or one andtwo-thirds (1 %), etc. as the case may be, times four (4) hours.

GRANTINGOF ¢ LEAVE

18.02 (1) Ingranting vacation leave with payto an employee, the Employer shall make every reasonable
effortto:

(@ Schedulevacation leave for all employees Inthe fiscal year in which i is earned;
(b) Notrecallan employeeto duty after he has proceeded on vacation leave;

(¢) Grantthe employee his vacation leave during the fiscal year inwhich itis earned at a time
specified by him;

(d) Grantthe employee vacation leave for at least upto four (4) consecutive weeks, depending
upon his vacation entitements, when so requested by the employee: and

-13- Rankin Inlet Housing Association :Expires: March 1998



() Where two or more employees apply for the same period of vacation leave, seniority
shall be the determining factor.

(2 The Employershall replyto the requestfor vacation leave submitted by the employee within
ten (10) working days from the date of receipt of the application. Where the Employerhas
proposedto change, reduce or deny the vacation leave requested by the employee, the
Employershall provide the employee with the reasons, inwriting, for such change, reduction or
denial of vacation leave.

18.03 Where in respect of any period of vacation leave, an employee:

(@ Isgrantedspecial leave,when there is a death in hisimmediatefamily as defined in
Article 19; or

(b) B granted sick leave on production of a medical certificate;

the period of vacation leave so displaced shall either be added to the vacation period if requested
by the employee and approved by the Employer, or reinstated for use at a later date.

18.04 Employeesare not permittedto carry over more vacation leave credits than can be earned in one
(1) fiscal year. Vacation leave credits exceeding a one (1) year entitlement will be liquidated in
cash inthe month of May.

RECALL FROMVACATION LEAVE

18.05 (1) There shall be no recallto work of an employee who is on vacation leave, except inthe case of
an emergency.

(2) When during any period of vacation leave an employee is recalledto duty, he shall be
reimbursedfor reasonable expenses, as normallydefined by the Employer, that he incurs:

(@ Inproceedingto his place of duty;
(b} Inrespectof any non-refundabledeposits or prearrangement associated with his vacation;

(¢) Inreturningto the place fromwhich he was recalled if he immediately resumesvacation
upon completingthe assignmentfor which he was recalled:

after submitting in writing such accounts as are normally required by the Employer.

18.08 The employee shall not be considered as being on vacation leave during any period in respect of
which hels entitled under Clause 18.05 of be reimbursed for reasonable expenses incurred by him.

LEAVE WHEN EMPLOYMENTTERMINATES
18.07 Where an employee dies or otherwise terminates his employment:
(@ The employee or his estate shall, in lieu of earned but unused vacation leave, be paid an
amount equal to the product obtained by multiplying the number of days of earned but

unused vacation leave by the daily rate of pay applicable to the employee immediately
priorto the termination of his employment, or

(b) The Employershall grant the employee any vacation leave earned but not used by him
beforethe employment isterminated by lay-off ifthe employee so requests.
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18,08

An employee whose employment ISterminated by reason of a declaration that he abandoned his
position is entitledto receive the payment referredto in Clause 18.07. _Ifafter reasonable efforts,
the Employer is unable to locatethe employee within six (6) months of termination, his entitement
shall lapse.

VACATION TRAVEL ASSISTANCE

18.09

18.10

18.11

18.12

18.13
18.14

18.15

18.16

18.17

Employeeswho have completed sixmonths of continuous employment are entitled to one Vacation
Travel Assistance each fiscal year.

Employees are entitled to Vacation Travel Assistance under 18.09 for their dependentswho are
two years and over where the employee signs a notarized statement confirming that a similar
beneft is not provided by any other Employer.

Vacation Travel Assistance must be paid in the year Inwhich itwas eamed. If an employees's
application for leave is denied by the Employer, the employee shall be paid the entitlementto
Vacation Travel Assistance within 30 days of denial of the leave.

When using Vacation Travel Assistance as calculated In accordance with 18.13 an employee IS
entitledto travel time with pay of at least one halfday eachway, or the actual travel time, which
ewver isgreater provided the latter does not exceed the time normally requiredto trave! by air to the
employee's point of depariure.

Vacationtravel assistance for each person shall be $815.00

The Employerwill provide the Vacation Travel Assistancewithin 30 days of receivingthe
application.

The application for Vacation Travel Assistance must be accompanied by proofthat at least one day
ofvacation leave has beengranted.

An employeewho has requested and B granted annual leave between October1 and March 31 of
any year shall, in addition, to his/her vacation leave receive one (1) eXra day when he/she
liquidatesfive (5) consecutive days of annual Jeave within the above days.

If an employee B granted VVacation Travel Assistance and withinthe next six (6) months terminates -
his employment, he will pay back to the Employer some or all of the Vacation Travel Assistance
received, based on the following schedule:

(&)!f the employee terminates his employment:

() lessthanone (1) monthafter being granted Vacation Travel Assistance, he shall repay
the full amount of the VVacation Travel Assistance;

(i) morethan one (1) month but lessthan two (2; months after being granted Vacation
Trawl Assistance, he shall repay five-sixths (5/8) of the amount of the Vacation Travel

Assistance;

(lip morethan two (2) months but lessthan three (3) months after being granted Vacation
Travel Assistance, he shall repaytwo thirds (34) ofthe amount of the VVacation Travel
Assistance;
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(M morethanthree (3) months but less than four (4) monthsafter being granted Vacation
Travel Assistance, he shall repay one half (¥2) of the amount of the Vacation Travel
Assistance;

(V) morethan four (4) months but less than five (5) months after being granted Vacation
Travel Assistance, he shall repay one third (*4) of the amount of the Vacation Travel

Assistance: and
(W) more than five (5) months but less than SIX (6) months after being granted Vacation

Travel Assistance, he shall repay one-sixth (1/6) of the amount of the Vacation Travel
Assistance.

ARTICLE19

Sk LEAVE

CREDITS

19.01  An employee shall earn special leave credits up to a maxmum of twenty-five (25) days atthe
following rates:

(@) One-half(%%) day for each calendar monthin which he received payfor at leastten (10)
days, or

(b} One-quarter (¥) day for each calendar monthinwhich he recelved payfor lessthan ten
(10) days.
As credits are used,they may be earned upto the maxmum.

19.02 Forthe purposes of this Article, immediate family is defined as an employee's father, mother,
brother, sister, spouse, common-law spouse, child, father-in-law, mother-in-law, and any relative
permanently residing inthe employee's household or with whom the employee permanently
resides.

(@ The Employer shall grant special leave earned with pay for a period of up to five (5)
consecutive working dayswhen there is a death in the employee's immediate family.

(b) The Employershall grantspecial leave eamed with pay for a period of up to one (1) day,
as follows:

() Onthe birth of the employee's child;
(i) Onthe adoption of a child by the employee; and
(i) When an employee isto be married.
This leave may be divided into tWo (2) parts and taken on separate days.
(¢) The Employershall grant special leave eamed with pay for a period of upto one (1)

working day inthe case of the illnessof an employee's spouse 0r child where the presence
of the employee is required.
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ADVANCE OF CREDITS

18.03 Where an employee has insufficient creditsto permitthe granting of special leave, leave may, at

the discretionof the Employer, be granted, subject to the conditionthat SUch advance will be
deducted from special leave credits subsequently earned.

CASUAL L EAVE

19.04 Employees may be granted casual leave with payto a maxmum oftwo (2) hoursfor medical,

dental and legal appointments.

ARTICLE 20

SICK LEAVE

CREDITS

20.01

20.02

20.03

20.04

20.05

20.086

20.07

An employee shall earn sick leave credits at the rate of one and a quarter (1%%6)days for each
calendar month for which he receives payfor at leastten (10) days.

Subjectto @ and (b) below, and to the remainder of this Article, all absences 0n account of
illness on a normalworking day (exclusive of designated holidays) shall be charged against an
employee's accumulatedsick leave credits.

(@ There shall be no charge against an employee's sick leave credits when his absence on
account of lliness IS lessthan one-half (¥2) day and the employee has been on duty for at
leasttwo (2) hours;

(b) Where the period of absence on account of illness is at least one-half (Ulay but less
than a full day, one-half (¥2) day only shall be charged as sick leave.

Where leave of absence without pay is authorized for any reason, or an employee is laid-off
because of lack of work, and the employee retums to work upon expiration of such leave of
absence or lay-off, he shall eamn sick leave credits for each month inwhich he worked at leastten
(I0) days and shall retain any unused sick leave existing at the time of lay-off or commencement
of leave without pay.

When an employee is granted sick leavewith pay and injury-on-duty leave IS subsequently
approved for a concurrent period, there shall be no charge against his sick leave credits for the
period of concurrency.

An employeewill be eligible for paid sick leave, provided he reports his sickness within two (2)
hours of having to reportto work to the Manager or his designate.

The Employermay require the employee to produce a certificate from a qualified medical
practitioner, ceriifying that said employee is unable to carry out his duties due to illness Or to certify
that the employee B able to returnto work.

An employee must sign a statement, describing the nature of his lllness or injury and stating that

because ofthis illness or injury he was unable to perform his dutiesin orderto be eligible for paid
sick leave,
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20.08 An employee is not eligible for sick leave with pay for any period during which he is on leave of
absence without pay or under suspension 0Or laid off.

20.09 Everyemployeewho is proceedingto a medical centre shall be granted leave of absence with
pay, which shall be charged against his special leave credits, for the lesser of three (3)days or the
actualtime takento travel from his postto a medical centre and return.

ARTICLE 21

OTHER TYPES OF LEAVE

COURT LEAVE

21.01 Leave of absence with pay shall be givento every employee otherthan an employee on leave of
absence without pay, laid off or on suspensionwho is required:

(@ To serve on ajury andthe jury selection process; or

(o) By subpoenaor summonsto attend as a withess in any proceeding held:

() Inor underthe authority of a court of justice or before a grandjury:

(i) Beforea court, judge, justice, magistrate, or coroner:

(i) Beforethe Senate or House of Commons of Canada, or a committee ofthe Senate
or House of Commons, otherwise than in the performance of the duties of his
position;

(iv) Before a legislative council, legislative assembly or house of assembly, or any
committee thereof that is authorized by lawto compelthe attendance ofwitnesses
before it;

(V) Before an arbitrator or umpire or a person or body of persons authorized by lawto
make an inquiryand to compel the attendance of witnesses before it;

(¢) Notwithstandinganything contained in this Article, there may be deducted from the regular
pay of the employee any remuneration received by him as a result of serving on a jury or
as awitness, other than remuneration received as an allowance or reimbursementfor
expenses incurred in such duty.

INJURY ON DUTY LEAVE
21.02 (1) Anemployee shall be granted injury-on-duty leave with payfor such reasonableperiod as
may be determined by the Employer, where it isdetermined by the Workers' Compensation

Board that he is unableto preform his duties because of:

(@ A personalinjury accidentally receivedinthe performance of his duties and not caused by
the employee's wilful misconduct;

(b) Sicknessresulting from the nature of his employment; or

(6) Over-exposure to radioactivity or other hazardous conditions in the course of his
employment;
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The employee agreesto paythe Employerany amount received by him for loss of wages In
settlement of any claim he may have In respect of such injury, sickness or exposure, provided
however, that such amount does not stem from a personal disability policyfor which the
employee or his agent has paidthe premium. Priorto making any payments under this
Section, the Employer has the rightto speak with the employee's medical practitioner. The
employee shall, if he wishes to continue his claim for injury on duty leave, permt the physician
to release relevant informationto the Employer.

RECOGNITION

(@ The Employershall make every reasonable effortto ind  alternate employmentwithin its
employ for an employee who becomes unable to carry out his normalwork functions as a
result of a physical or mentaldisability arising as a resultof his employmentwith the
Employer.

MATERNITY LEAVE

21.03 (1) (@ An employeewho hascompleted SIX (6) months of continuous service and who becomes

(b)

©

@ @

®)

pregnantshall netify the Employer of her pregnancy at leastfifteen (15) weeks priorto the
expacted date of termination of her pregnancy and, subjectto section (b) of this Clause,
shall, eleven (11) weeks before the expected date of the termination of her pregnancy be
granted leave without pay for a period ending not later than twenty-six (26) weeks after the
date of the termination of her pregnancy.

The Employer may:

() Uponwritten requestfrom the employee, defer the commencementof maternity
leave without pay of an employee or terminate it earlier than twenty-six (26) weeks
after the date of the termination of her pregnancy;

(i Grant maternitP/ leave without pay to an empIoTyee to commence earlier than eleven
(11) weeks before the expected termination of her pregnancy;

({i) Where maternity leave without pay is requested, require an employee to submit a
medical certificate cerlifying pregnancy.

Leave granted under this Clause shall be counted for the calculation of “continuous
employment”.

After complstion of six (6) months continuous employment, an employee who provides
the Employerwith proofthat she has applied for and is eligible to receive unemployment
insurance benefits pursuantto sections 20 or 23 of the Employment Insurance Act, shalll
be paid a maternity leave allowance in accordance with the Supplementary
UnemploymentBenefit Plan.

An applicant under Clause 24.03(b)(j) shall sign an agreement with the Employer
providing:

(9 That she will returnto work and remaininthe Employer's employ for a period of at
leastsIX (6) months after her returnto work;

(i) That she will return to work on the date of the expiry of her maternity leave, unless this
date is modifiedwith the Employer's consent.
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(ify Should the employee fail to returnto work as per the provisions of Clause
21.03(2)(b), the employee recognizes that she is indebted to the Employer for the
amount of maternityleave allowance received.

(3) @ In respectofthe period of matemity leave, payments made accordingto the
supplementary unemployment planwill consist of a maxmum of seventesn (17) weeks
payments equivalentto ninety-three percent(93%) of her weekly rate of pay. The
Employee shall not receive more than 3% of her regularwage while participatinginthe
above plan.

(b) () Forafull-time employeethe weekly rate of pay referredto in Clause 21.03(c)( shall
be the weekly rate of which she is entitled for the classification prescribedin her

certificate of appointmenton the day immediately precedingthe commencementof
the maternity leave.

(i) Fora part-time employee the weekly rate of pay referredto in Clause 21.03(c){) shall
be the pro-ratedweekly rate of payto which she is entitied for the classification
prescribedin her certificate of appointment averaged over the six menth period of
continuous employment immediately precedingthe commencement of maternity
leave.

(i Further,when a pregnantemployee produces a statementfrom her physicianthat her
working condition may be detrimentalto her health or that of the fetus, the Employer
will either change those working conditionswhere that is reasonablewithin his
operational requirements or allow the employee to take leave of absence without pay
for the duration of her pregnancy.

(¢) The employee shall have no vested interestinthe plan.

(d) The Employershall not reduce, or increase wages, or other monies normally owing to the
employee solely becausethe employee is participating in the above plan.

(e) Where an employee becomes eligible for an annual Incrementor pay raise during the
period of maternity leave, payments under Clause 21.03(3) shall be adjusted accordingly.

(9 The employee has no vested rightto this allowance exzept for supplementation of U!
benefits as providedin this article.

(g) Paymentsin respect of any other remuneration or severance pay benefils are not reduced
or increased by paymentsreceived underthis article.

(h) The Employerwill informthe Canada Employmentand Immigration Commission of any
changes inthis article within thirty (30) days of the effective date of the change.

LEAVE WITHOUT ?AY FOR PERSONAL REASONS

21.04 An employee may applyto the Secretary Manager for personal leavewithout pay. He shall make
his applicationinwriting, staling the reasons for the leave, the length of the leave and the date
uponwhich he wishes to commence such leave. The Employershall reviewthe employee's
applicationand either approve or deny said application within a reasonable period of time.
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ADOPTION LEAVE

21.05

22.01

22.02

22,03

22.04

22.05

23.01

23.02

23.03

The maternityleave clause shall apply mutatis mutandis to adoption and appliesto both male and
female employees.

ARTICLE 22

(0] OF

The regular hours of work for employees shall be seven and one-half (7 %) hours per day
exclusive of a one (1) hour unpaid meal periodto be taken as nearthe midpointofthe shift asthe
requirements of the operation of the service will allow betweenthe hours of 7:30 a.m. and 6:00
p.m., Mondayto Friday.

For employees hired after October 1, 1896, the work week may be scheduled over any five (5)
consecutive days.

Employees shall be entitled to rest periods of fifteen (15) minutes duration at or near the midpoint
ofthe first half of their shift and at or near the midpoint of the second half of their shitt.

where the Employer determinesthat there is a requirement for shifts otherthan the regular hours
of work specified abowve, they shall post the shift schedule on appropriate notice boards and
providethose employees assigned to work the said shiftten (10) working days notice of the
changeto their hours of work.

All employees working shifts of four (4) hours duration or more shall be entitled to a rest period of
fiteen (15) minutesduration for each four (4) hours of work or portionthereof in excess of two (2)
hours commencing at or aroundthe midpoint of the four (4) hour period.

where an employee E unableto take a meal break, which results in himworking in excess of his
regular daily hours the employee shall be paid for the meal period at the appropriate overtime
rate.

RTICLE 23
OVERTIME

An employeewho is requiredto work overtime shall be paid overtime compensationfor each
fifteen (15) minutes of overtime worked by him subject to a minimum payment of one (1) hour at
the overtime rate whenthe overtime work Is authorized in advance by the Employer.

Employeesshall record starting and finishing times of overtime worked on a form determined by
the Employer.

An employee who is requiredto work overtime shall be paidtime and one half (1 ¥4), for the first
four (4) hours of overtime worked, and if requiredto continue working after the first four (4)
consecutive hours of overtime, he shall be paid double time (2X) for all such hoursworked in
excess ofthe Initial four (4) consecutive hours. Doubletime (2X) shall also apply to all hours
worked on a second or subsequent day of rest, provided the days 0f rest are consecutive.
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OFF DAYS DEFINED

23.04

23.05

23.06

23.07

24.01

24.02

(@ "Firstday of rest" is defined as the twenty-four (24) hour period commencing at midnight
of the calendarday on which the employee completed his last regular shift, and

(b) When the first and second or subsequent day of restare consecutive, "second or
subsequentday of rest"is defined as the period immediatelyfollowing expiration of the
first day of restand ending at the time of commencement of the employee's next regular
shift.

Overtimewhich exceeds any quarter (%) of an hour shall be calculatedto the next one quarter of
the hour.

Subject to the operational requirements of the service, the Employershall make every reasonable
effort:

(@ To allocate overiime work on an equitable basis among readily available qualified
employees, Who are normally required Intheir regular duties to perform that work;

(b) To give employeeswho are requiredto work overtime reasonable advance notice of this
requirement.

An employee upon his requestshall have any overtime which he hasworked convertedto its
equivalent dollar value and banked by the Employerto a maximum of one (1) week's pay. This
bank may be drawn upon at the employee's current rate of pay to provide paid leave to be taken
at atime mutually agreeableto the Employer and the employee. AS leave is used and the bank is
reduced, the employee may bank additional overtime to the aforementioned maximum. The
employee may claim the total cash value of his bank upon reasonable notice to the Employer.

ARTICLE 24

PAY

Employeesare entitled to be paid for services rendered for the classification and positionto which
they are appointedat the pay ratesspecified in Appendix A",

(1) Employeesshall be paid on every second Thursday.

(2 Where cheques are distributed to employees at thelr place of work, they shall first have been
placedin sealed envelopes.

(3) Where there is a lack of banking services atthe employee's place or work, his salary cheque
may be depositedto hiscredit inthe bank of his choice.

(4) The Manager at his discretion may approve an employee's request for one (1) week's salary,
as long as the employee has earned the amount requested, and said employee has provided
the Managerwith a satisfactory reason.

(6) Paystatements shall includethe pay period, the hourly rate of pay, and the number of regular
hoursworked.

-22- Rankin Inlet Housing Association: Expires: March 1998



(8) The Employershall ensure that each employee understandsthe pay codes on hisher pay
statement.

(7) Twice per year, the Employer shall review leave credits with each employee.

24,03 Employeeswho have earned overtime compensation Or any other extra allowances in addition to
thelr regular pay, should receive such remunerationin the tWo (2) weeks following the day in which
such compensation was earned.

When overtime compensationis paid, the pay statement shall indicate the pay periods, rate of
overtime, andthe number of overtime hours.

ACTING PAY

24.04 (1) When an employee is required by the Employerto performthe duties of a higher classlfication
leve! on an acting basis in excess of one (1) working day he shall be paid acting pay
calculated from the first working day on which he commencedto act as if he had been
appointed to the higherleve! for the period in which he acts. The incumbent inthe acting
positionwill receive acting pay at a rate of ten (10) percentover his regular rate. Acting pay
must be authorized by the Employer.

(@ When a day designated as a pakd holiday occurs on a day when the employee would
otherwise be performing duties on an acting basis, the holiday shall be considered as a day
worked for purposes of acting pay.

ALARY | SES

24,05 The Employeragreesto paythe negotiatedsalary increasesto every employee not later than the
month following the month inwhich this Agreement is signed and not later than the month
following the month inwhich any subsequent salary increases become effective.

2408 When an employee is appointedto a new positionhe shall be paid:

@ Ifthe appointment constitutes a promation, an increase in salary within the pay range of
the positionto which he is appointed;

(b) Ifthe appointment constitutes a transfer, he shall receive a rate of paywithin the range of
the positionto which he istransferred, which is nearestto, but notlessthan his former rate
of pay;

(¢) [fthe appointment constitutes a demotion, he shall receive a rate of pay within the range
ofthe positionto which he isdemoted, which is nearestto his former rate of pay;

(d) Ifthe appointment is an initial appointmentto a positionwith the Employer, the new
employee shall be paid a rate of paywithin the range of the position, which is
commensurate with the employee's qualifications and experience in the positionas
determined bythe Employer.

PAYRECOVERY

2407 (1) Where an employee has received morethan his proper entitlementto wages or benefits, no
continuing employee shall be subject to deductions in excess of twenty (20%) percent ofan
employee's net earnings per pay period.
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25.01

25.03

25.04

25.05

25,08

25.07

25.08

25.09

(2 Hmorethan one year has passedsince the undetected overpayment was made, there shall
be no recoveryof the overpayment.

ARTICLE 28

REPORTING AND CALL BACK PAY

(@ Ifan employee reportsto work on his regularly scheduledwork day and there is insufficientor
no work available he is entitledto four (4) hours pay atthe straighttime rate.

(2) Kfan employee E
(@ directedto reportfor work outside of his regularlyscheduled hours of work; or
(b) recalledto a place of work for a specific duty;

the employee shall be paid the greater of compensationat the appropriate overtime rate for
all hoursworked or compensation equivalentto four (4) hours' pay at the straight time rate.

The guarantee of four (4) hours at the straighttime rate shall only apply once during a period
of eight consecutive hours commencingwith an initial cafi-back.

If an employee is directed to report for work on a day of rest or on a designated paid holiday, the
employee shall be paid the greater of compensation at the appropriate overtime rate, or
compensation equal to four (4) hours' pay at the appropriate overtime rate.

When the Employer requiresan employee to be available on standby during off-duty hours, the
employee shall be paid $8.00 for every eight (8) hours period, or portion of such periodthat the
employeeis on standby.

An employee designated by letter or by ligt for standby duty shall be available during his period of
standby at a knowntelephone number and shall be available to return for duty as quickly as
possible if called. Indesignating employees for standby the Employerwill endeavour to provide
forthe equitable distribution of standby duties among readily available qualified employees who
are normally required, in their regular duties, to performthat work.

No standby paymentfor that shift shall be granted if an employee is unable to report for duty
within one (1) hour from the time of his call-out unless circumstances beyond his control prevent
him from reportingwithin the hour.

An employee assigned to standby duty shall be providedwith a vehicle to take hometo be used
only inthe eventthat he is called our on an emergency and for N0 other purpose.

An employee on standbywho Is requiredto report for work shall be paid, in additionto standby
pay, the appropriate amount pursuantto Article 25.02, providedthat the employee shall only be
paid the minimum payment of four (4) hours' pay atthe straighttime rate once during each
standby period of eight (8) consecutive hours or portionthereof.

Exceptinthe case of an emergency, standby schedules shall be posted fourteen (14) days in
advance of the starting date of the new shift schedule.
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25.10

26.01

26.02

27.01

27.02

28.01

An employee assignedto stand-by duty shall be provided with a vehicte to take home to be used
only inthe event that he s called out on an emergency.

ARTICLE 26
OUTSIDE EMPLOYMENT
Subjectto Article 26.02, an employee may carry on any business or employment outside his
regularlyscheduled hours of duty provided such business or employment does not interfere with

his Employerduties.

Employees are prohibited from carmying on any business or employment outside their regularly
scheduled hours of duty when such business or employment Is such that;

(@ aconflict of duties may develop between an employee's regularwork or his outside
interests; or

(b) certain knowledge and information available only to Employer personnel placethe
indivMidual in a positionwhere he can exploit the knowledge or information for personal
gain,

ARTICLE 27
SHIFT WORK

(1) Ihthe event that an employee is required to change his regularly scheduled hours ofwork, the
Employershallgive ten (10) working days notice of such change.

(@ When an employee's work schedule is revised without five (5) calendar days notice the
employee shall be paid the appropriate overtime rate for the first shift of the newly scheduled
hours of work.

(3) The Employer agrees that it shall not schedule split shifts,

An employee requiredto work a shift, the major portion of which falls between 3:00 p.m. of one

day and 8:00 am. of the following day, shall receive a shift differential of seventy-five (75) cents

per hour for each straighttime hourworked.

ARTICLE 28
JERM POSITIONS

No term posttion shall haw a stated term of more than two (2) years.
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28.02

28.03

29.01

30.01

30.02

30.03

30.04

30.05

30.06

Subjectto 28.01, should the Employerwish a term position to extend beyond ltSterm, that position
must become a regular pesition which must be offeredto the incumbent of the term position, and
his or her senlority date shall be the initial date of hire into the term position.

An incumbent of a term position shall be eligible for the same benefits and working conditions as
those providedto full time or part-time employees as the case requires.

ARTICLE 29
SAFETY AND HEALTH
The Employershall complywith all applicable federal, territorialand municipal health and safety

legislation and regulations. All standards established underthe legislationand regulationsshall
constitute minimum acceptable practice.

ARTICLE 30
LAY-OFF AND JOB SECURITY
The Employeragrees that there shall be no layoff of any employee during the life of this Collective
Agreement, except for layoff resulting from lack of work, lack of funding or discontinuance of a

function.

(1) Lay-offswill be made, when necessary, on the basis of reverse order of seniority of the
affected employees inthe classification of work to be so reduced.

) An employee, who is continuouslylaid 0fffor a period of twelve (12) consecutive months, shall
be considered terminated from his employment with the Employer.

Before an employee is laid off the Employer shall give an employee, who has completedsix (6)
months of employmentwith the Ernployer,three (3) months notice in writing of the effective date
of his lay-off or pay in lieu of notice for any portion of this period for which notice was not provided;

Employeeswill be recalled from a lay-off on the basisthat the employee with the mostseniority
and qualifications to do the work will be the first recalledto work.

The Employershall give notice of recall personally or by registered mail.

Where notice of recallis given personally, the Employershall deliver in duplicate a letter stating
that the employee isrecalled, Inthis instance, notice of recall is deemed to be givenwhen served.

Where notice of recallis given by registered mail, notice is deemed to be given three days from
the date of mailing.

The employee shalt returnto work within ten (10) working days of receipt of notice of recall.

COOLING OFF PERIOD - 2 WORKING DAYS
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30.07

30.08

31.01

31.02

31.03

31.04

31.05

31.06

An employee who wilfully terminates his employment as a result of a misunderstandingor
argument shall be allowedto returnto work and remain employed if he does so within two (2)
working days. Shouldthe Employer refuse to allow the employee to returnto work, the
termination shall be considered as a discharge, effectivethe date that the employee sought to
returnto work, and may be grieved as a discharge.

The Employershall not dismiss, suspend, layoff, demote or otherwisedisciptine an employee on
the grounds that garnishment proceedings may be or have beentaken with respectto an
employee.

ARTICLE 31

EMPLOYEE PERFORMANCE REVIEW AND EMFLOYEE FiLES

(1) When aformal review of an employee's performance is made, the employee concerned shalll
be given the opportunityto discuss then sign the review form in question to indicate that its
contents have beenread and understood. The employee shall also be given the opportuntty
to provide written commentsto be attachedto his performance appraisal.

(@ The formal revew of an employee's performance shall also incorporate an opportunity for the
employee to state his career development goals and requestany training, in-service training,
re-training, or any facets of career developmentwhich may be available.

The Employeragrees not to introduce as evidence in the case of promotional opportunities or
disciplinary action any documentfrom the file of an employee, the existence of which the
employee was not made aware, by the proMsion of a copy thereof at the time of flling or within a
reasonable periodthereafter.

Any document or written statement related to disciplinary action which may have been placed on
the Personnelfile of an employee shall be destroyed after two (2) years have elapsed since the
disciplinary action was taken, providedthat no further disciplinary action has been recorded during
this period.

Uponwritten request of an employee, the Personnelfile of that employee shall be made available
for his examination at reasonabletimes inthe presence of an autherized representative of the
Employer and the Union, if so requested.

Where an employee is requiredto attend a meetingwith the Employerto deal with matters that
are of a disciplinary nature, the employee shall havethe rightto have a representative ofthe
Unionin attendance. The Employer must advise the employee of his rightto be accompanied by
his representative.

Where an Employee is requiredto attend a meetingwith the Employerto deal with mattersthat
are of a disciplinarynature, the Employee shall have the rightto have a representative of the
Union in attendance. The Employer must advise the Employeein advance of any disciplinary
meeting.
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32.01

33.01

33.02

33.03

33.04

33.08

33.06

33.07

ARTICLE 32

§ N

During the term of this Agreement, if a new or revisedjob classification is required by the
Employer, the Employerwillimplementthe newjob classificationwith an assigned pay range and
inform the Union.of the existence of said job classificationand assigned pay range. Inthe event
thatthe Uniondoes not agree with the pay range assigned to said job classification it shall have
the rightto negotlate this with the Employer and if the results of said negotiationdoes not resolve
the issue, the Union shall within twenty (20)days of being informed of the new classification have
the rightto grieve under the provisions of Article 33 "Adjustmentof Disputes”.

ARTICLE 33

ADJUSTMENT OF DISPUTES

Any disciplinaryaction or difference conceming the interpretation, application, operation or alleged
violation of this Agreement, including any question as to whether or notthe difference Is arbitrable,
shall be settled in accordance with the following procedures.

Exceptas otherwise provided in this Agreement, a grievance shall be processed by recourseto
the following steps:

{a) FirstLevel (Manager);
(b) Second Level (Board of Directors of Employer);
(¢) Final Level(Arbitration).

The Union shall have the rightto file grievances on behalf of its members and to consult with the
Employerwith respectto a grievance at each or any level of the grievance procedure.

Where an employee or the Union has a grievance, he or the Union shall initiate such grievancein
writing, setting out the grievance, the clause or clauses of the Agreement alleged to be violated
and the remedy required, to the Manager, not later than twenty-five (25)calendar days after the
date onwhich he or the Union first became aware, or should have become aware, of the action or
circumstancesgiving rise to the grievance.

The Manager shall reply inwriting, providing his answerto the grievance within fourteen (14)
calendar days of receivingthe grievance.

Inthe eventthat the Manager's reply does not resolve the grievance or the Manager does not
replywithin the prescribedtime for such reply, the employee or the Union shall, if he or itwishes to
continue the grievance, within fourteen (14) days, submit the grievanceto the Board of Directors.

The Board of Directorsshall, within thirty (30) calendar days, consider the grievance and provide
the employee or the Unionwith their reply.
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33.08

33.09
33.10

33.11

33.12

Inthe eventthat the Board of Directors' decision does not resolve the grievance or they have not
replied within the prescribed time frame for such reply, the Unionshall, if it wishes to continue the
grievance, provide written notice to the Employer, referring the matterto arbitration, within ninety

(BO)days.
The parties may mutually agree to extend any of the above time limits.

Where an employee has been represented by the Union Inthe presentationofhis grievance, the
Employerwill provide the appropriate representativeof the Union with a copy ofthe Employer's
decision at each level of the grievance procedure at the same time that the Employer's decision is
conveyedto the employee.

No employee shall be dismissedwithout first being given notice in writing together with the reasons
therefore. When the Employer dismissesan employee, the grievance procedureshall apply,
except that the grievance may be presented at the final level.

A grievance of the employee or the Unionshall not be deemed invalid by reason only of the fact it
Is not in accordance with the form supplied by the Employer.

ARBITRATION

33.13

33.14

(1) The parties agree that any arbitration arising out of this Agreement shall be heard by a single
arbitratorto be mutually agreed upon bythe parties.

(@ Ifmutual agreement is not reached bythe partiesto choose a single arbitrator within thirty (30)
calendar days from the date that either patty received notification of awishto proceedto
arbitration, then the Federal Ministerof Labour shall be asked to appoint said arbitrator. This
appointment shall be accepted by both parties.

(3) The arbitrator has all of the powers granted to arbitrators under the Canada Labour Code Part
lin addition to any powerswhich are contained inthis Agreement.

(@) The arbitrator shall hear and determine the difference or allegation and shall issue a writien
decision andthe decision is final and binding uponthe parties and upon any employee
affected by it.

(6) The award of the arbitratorshall be signed by him and copies thereof shall be transmitted to
the partiesto the dispute within three (3) months of the hearing.

(6) The arbitrator shall not have the authorityto alter or amend any of the provisions of this
Agreement, or to substitute any new provisionsin lieu thereof, or to render any decision
contrary to the terms and prowsions of this Agreement, or to increase or decrease wages.

(7) The Employer andthe Alliance shall each pay one-half (¥3) of the remunerationand expenses
of the arbitrator and each patty shall bear its own expenses of every such arbitration.

(8) Where a party hasfalled to complywith any of the terms of the decision of the arbitrator,
either party or employee affected by the decision may, after the expiration of thirty (30)
calendar days from the date of the receiptof the decision 0r the date provided in the decision
for compliance, whichever Is later, make an applicationto the Supreme Court of the
Northwest Territoriesto enforce the terms of the decision.

An Employer grievance shall be submitted to the Union directlyto the President of the Unionand
shall be referable to arbitration under Clause 33.13.
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ARTICLE 34

LABOUR/MANAGEMENT COMMITTEE

34.01 A Committee will be formed to consult on matters of Safety and Health, the Employee Assistance
Program, and other matters of mutual interest.

34.02 The Labour/Management Committee shall be comprised of equal representationofthe Union and
the Employer, with each party choosing their respective representatives.

34.03 The Committee will meet at anytime at the request of either party, butin any eventwill meet at
least once every SIX(6) months.
ARTICLE 35

EMPLOYEE TANCE PROGRAM

PURPOSE

35.01 (1) To establish and outline the program of the Employerin relationto employeeswhose use of
drugs or alcohol IS interfering with satisfactory work performance. Nothingin this program
replacesor negatesthe provisionsof policies and laws on intoxication during working hours or
the use of drugs or alcohol on work premises.

(2 The rsing incidence of alcoholism and drug abuse is of growing concern among Employers,
employees and families. An employee whose substance abuse habits interferewith work
performance, attendance and interpersonalwork relationships becomes a major concernto
the Employer.

PROGRAM

35.02 (1) The Employerrecognisesthat addiction is a disorderwhich is preventable and amenableto
treatment. The objective of this program isto encourage employees to recognize early
symptoms and patterns of addictionandto provide assistance to the process of rehabilitation
to the afflicted individual. The benefits and considerationthat are extended to employees
during an illness shall be made available to those persons, who are addicted, for authorized
absenceto undergo assessment and approvedtreatment.

(2) Thedecisionto undertake treatment is the responsibilityof the employee. The decisionto
seek treatmentwill not affectjob security. In cases where employeesrefuseto recognize
their problemand persistin substandardwork performance and poor attendance, disciplinary
action will be taken and may result in dismissal.

RESPONSIBILITIES

35.03 (1) Diagnosis and referral for treatment must be made by a duly qualified medical and/or
addictions practitioner.
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36.01

36.02

36.03

36.04

36.05

26.06

37.01

37.02

(@ The decisionto accept or reject available counselling and treatment is the responsibilityof the
employee.

(3 The Employerwill provide supportto an employee, who Isaddicted and has accepted
treatment.
ARTICLE 36

VACANCIES, JOB POSTING, PROMOTIONS. AND TRANSFERS

A vacancy for a position expectedto be of more than six (6) months duration OF a newly-created
posttion shall be posted on the Union notice Board. The Jobpostingshall state the job
classification, rate of pay, shift, and requiredqualifications of the job. An employee who wishes to
apply for a positionso posted shall do so on or before the closing date as advertised onthe
posting.

Wheretwo (2) or more employees apply for a position, which for them is a promotion, and are
equally qualified based on formal qualification, and abilityto performthe normal requirements of
thejob, the employee with the most seniority shall be appointed.

Employees promotedto a position shall serve a probationaryperiod of three (3)months atthe end
of which they shall be confirmed inthe position. Shouldthe Employerdetermine that the
employee Is unsuited for the posttion during said probation, the employee will be revertedto hls
former position or the employee may notifythe Employer of his desire to revertto his former
postition during the probationary period. In either case, the employee will be placed in his former
positionwithin a reasonable period of time.

IF an employee istransferredto a posttion outside the bargaining unit, he shall retain his seniority
accumulated upto the date of leaving the unit, but will not accumulate further seniority. Such
employee shall havethe right to returnto a positioninthe bargaining unit consistent with his
senlorty accumulated upto the date of transfer outside the unit.

No employee shall be transferred to another positionwithin the bargaining unitwithout his consent.
New employees shall not be hiredwhen there are employees on lay-offwho are qualified and
willing to performthe job.

ARTICLE 37
HEALTHAND WELFARE - CEBA
Employees as a condition of employment shall participate in the benefits set out hereinand
covered bythe Carmmmunity Employees Benefit Act, provided they are eligible for such coverage.
The provislons of said Act in regardto the eligibility Of employees, the benefit coverage provided
for employees and the cost of premiums for such coverage shall govern.

The Employer and the employees shall share the cost of the premiums established for the various
plansin accordancewith the provisionsof said Act.
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37.03 Those beneftts, which are includedin the Community Employees Benefit Act and covered bythis
Agreement are as follows:

(@ Life Insurance

(b) Accidental Death and Dismemberment Insurance
(c) DependantLife Insurance

(d) Long-term Disability Insurance

e) Short-term Disability Insurance

% Pension

ARTICLE 38
TRADES

- APPLICATION
38.01 The provision of this Article shall apply to all maintenance classifications.

38.02 (1) The Employershall provide such safety equipment as required by the N.W.T. Occupational
Heafth and Safety Act.

(@ The Employer shall provide a maximum of one hundred and fifty dollars ($150.00) peryear
for the purchase of safety boots upon the production of a receiptfor the purchase of same.

(3) The Employershall supply one (1) pair of Insulatedwinter coveralls and one (1) pair of
summer coverallsto each employee each year at no costto the employee.

(4) The Employershall provide one (1) pair of summer leather gloves and one (1) pair of winter
insulated gloves to each employee each year at no cost to the employees.

ADVERSE WEATHER CONDITIONS

38.03 Exceptin emergency conditions, the Employer shall not require an employee to work outside
under extreme weather conditions.

38.04 Trade employeesincluding Apprentices shall as a condition of their employmentprovide a tool kit
appropriate to their trade to be usedin the service ofthe Employer. The Employershall have the
right to inspectsaid tool kitto ensure that it & complete andto determine the condition ofthe tools.
Wom or broken tools found to be part of the tool kit will be replaced by the employee. Upon
approval of the tool kit the Employershall:

(@ When an employee, including an apprentice, presents a worn out 0 brokentool, which he
uses inthe regular performance of hiswork, to the manager for verification, the Employer
agreesto replace suchtool with a tool of similar quality, at no costto the employee;

(b) When atool is lost or stolen it shall be replaced by the employee except that the
Employershall assist employees in the purchase of such tools by purchasing them inthe
Employer's name and sellingthem to the employee atthe Employer's cost price;

(©) In situationswhere highly specialized tools not normally assoclated with a joumeyman's

tool kit are required, they will be provided by the Employer, who will retain ownership of
them.
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ARTICIE 39

APPRENTICES

39.01 The following are agreed uponterms and conditions of employment for employees engaged as
apprentices:

@)

(b)

(©)

©

The Apprentices and Tradesman Act and pursuant regulationsshall apply to all
apprentices. A copy of the applicable regulations shall be suppliedto the apprentice upon
appointment;

The recognized Apprenticeship Training Programs shall be those listed in the “Apprentice
Training Schedule” pursuantto the Apprentices and Tradesmen Act;

Pay increases shall not be automatic but will be based upon levels of certification issued
bythe Apprentices Branch and shall be effective from the date of certification;

Apprentice rateswill be based on a percentage of the appropriate Journeyman rate as
follows:

Four Year Trajning Programs

year1 55%
year2 65%
year3 75%
year4 85%

Three Year Tralninn Programs

year 1 60%
year2 70%
year3 80%

Two Year Tralning Programs

yearl 656%
year2 80%

One Year Tralning Programs
yearl 70%

The Employerwillpay the following expenses of the apprentice while attendingtrade
courses:

() One hundred percent (100%) of current wages;

(i) Atop upto one hundred percent (100%) of accommodations, after applying funding
available to the apprentice from all other sources for the purpose of
accommodations. Where the Employercontributes to accommodation, itwill be
entitled to make the necessaryarrangements;
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40.01

40.02

41.01

41.02

41.03

() Apprentices shall be entitled to the benefits andterms and conditions of employmentof
this Collective Agreementwhile working and while on course;

(@) Upon successful completion of an Apprenticeship program, an employee may be placed
in ajourneyman positionshould one be available. Inthe eventthat his employmentis
continued, time spent as an apprentice shall counttowards continuous employment:

(h) Where an apprenticefails after three (3) attemptsto successfully complete a trade
training course, a recommendation may be made to the Superintendentof Apprenticeship
training to cancel his contract and the apprentice may be terminated. However inthe
event thatthere is a vacant positionwhich the Employer requiresto be filled and the
employee hasthe qualifications for said position he shall be considered for such position.

ARTICLE 40
HOUSING ALLOWANCE
A full-time employee, who lives in a privately owned dwelling or a public dwelling being rented at
the economic rate, i.e. without subsidization, shall receive a housing allowance of four hundred
and fifty dollars ($450.00) per month.

An employee, who is eligible for housing allowance, shall receive a household allowance of two
hundred dollars ($200.00) per month.

ARTICLE41

SETTLEMENTALLOWANCE
Settlementallowance will be paidto every employee in accordance with the schedule printed by
GNWT.
Settlement allowance will be paidto full-time and part-time employees at an hourly rate calculated
by dividing the annual amount of settlement allowance by 1,858 hours for office employees and by
2,087 hours for maintenance employees. The resulting hourly amount of settlement allowance
shall be paidto employees for all regular straight-time hours worked. Such allowance shall be
paid onthe employees regular pay cheque.

The amount of settlement allowance shall be clearly identified onthe employees pay stub.
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ARTILE 42
RE-OPENER OF AGREEMENT AND MUTUAL DISCUSSIONS

RE-OPENER OF AGREEMENT

42.01

This Agreement may be amended by mutual consent.

MUTUAL DISCUSSIONS

42.02

43.01

43,02

43.03

44.01

The Employerand the Union acknowledge the mutual benefits to be derived from dialogue
betweenthe parties and are preparedto discuss matters of common interest.

ARTICLE 43
DURATION AND RENEWAL

The term of this Agreementshall be from April 1, 1897 to March 31, 1898, —

All provisions of this Agreement take effect on the date of ratification unless another date is
exprassly stated therein.

Notwithstandingthe preceding, the provisionsof this Agreement, includingthe prousions for the
adjustments of disputes in Article 33, shall remainin effect duringthe negotiations for its renewal
and untila new Agreement becomes effective, or until the requirements of Section 89 ofthe
Canada Labour Code, Part I,have been met.

Within three (3) months preceding the termination of this Agreement, elther party may, by written
notice, requirethe other party lo commence bargaining collectively with a view to the conclusion,
renewal or revision of the Collective Agreement,

ARTICLE 44

TECHNOLOGICAL CHANGE

(@) Both parties recognizethe overall advantages of technological change. Both pariles will
therefore encourage and promote technological change and improvements.

(2 With thisin View, and recognlizing the extensive lead ime required for the selection, installation
and providing of sophisticated equipment, the Employeragreesto provide as much advance
notice to the Union of any major technological change in equipment which would resultin
changesinthe employmentstatus Or in this Agreement. In addttion, the Employeragrees to
consultwith the Unionwith a view to resolving problemswhich may arise as a result of the
introduction of such technological change.

(3) Incaseswhere employees may require retrainingthe Employerwill offer training courses at
no expense to employees.
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ARTICLE 45

PAY FOR TRAVEL ON BEHALF OF EMPLOYER

4501 (1) Where an employee is requiredto travel on behalf of the Employer, he shall be paid:

@ When the travel occurs on a regularworkday, as though he were at work for all hours
travelled;

(b) When the travel occurs on a day of rest or designated paid holiday, at the appropriate
overtime ratesfor all hours travelled.

(2) Forthe purpose ofthis article, hours travelled includesa one (1) hour check-in periodat
airports, bus depots, or train stations, as well as a one (1) hour check-out period at each
overnight stopover and atthe final destination. Hourstravelled also includetime spentwaiting
for connectingflights, trains or buses, but is exclusive of overnight stopovers.

(3) The Employerwill make every reasonable effort to restricttravel outside of the employee's
headquartersthat requires absence from home beyonda periodwhich includestwo (2)
weekends.

(4) Where an employee is absent from home on a designated paid holiday or day of rest and
does notwork, the employee shall receive cash payment attime and one-half (1 4) his/her
rate of pay or be granted the equivalent leave with pay.

(5) The above entitlementsshall not apply to an apprentice while travellingto or from trades
school 0n a day of rest or designatedpaid holiday or while in attendance at trades school.

45.02 Employeestravelling on behalf of the Employer shall be reimbursed for reasonable expenses
incurred, The Labour/Management shall determine in each individual case what the reasonable
expenses are, priorto the employees departure.

45.03 If the decision of the Committee is not satisfactory to the employee, hefshe will not be requiredto
travel, and the employee will not be reprimanded or discriminated against in any way ifthey
choose notto go.

ARTICLE 46

SEVERANCE PAY

LAYOFFE

46.01 (O Anemployeewho has 0ne (2) year or more of continuous employment and who is laid off is
entitled to be paid severance pay at the time of layoff inthe amount of to (2) weeks of pay
for the first year of service and one (1) week for each year of continuous employment afterthe
first year.

(2 Paymentshall be proratedin respect of any period of continuous employmentwhich is less
than a complete year.
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DEATH

46.02 If an employeedies, there shall be paidto his estate an amount equalto the product obtained by
multiplying his weekly rate of payimmediately prior to death by the number of years of continuous

service regardless of any other benefit payable.
RETIREMENTAND TERMINATION FOR HEALTHREASONS
46.03 (1) This clause shall applyto an employee:

(@ Who retires; or

(b) Whose employment is terminated as a result of a recommendation made to the Employer

that the employee was incapable of performing his/her duties because of chronically poor
health; and

(2) When employment terminates for either of the reasons stated in (a) above, the employee

shall be pald severance pay equalto the productobtained by multiplyinghis/her weekly rate of
pay on termination of employment by the number of completed years of his/her continuous

employment to a maximum of thirty (30), less any period of continuous employment in respect
of which severance paywas previously granted.

(3) When employment terminates for either of the reasons stated in (a), the employee shall have

the rightto waive his/her entitlement to severance pay and, in lieu thereof, be granted an
equivalent period of leave with pay.

ARTICLE 47
STATEMENT OF DUTIES
47.01  When an employee isfirst engaged or when an employee is reassignedto another position inthe
Bargaining Unit, the Employer shall, before the Employee is assignedto that position, provide the

employeewith awritten statement of duties of the positionto which he is assigned.

Uponwritten request, an employee shall be entitied to a complete current statement of duties and
responsibilities.

ARTICLE 48

NO CONTRACTINGOUT

48,01 There shall be no contracting out of any work by the Employer if # would result inthe layoff,
continuance of a layoff or the reduction of hours of an employee.
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ARTICLE 48 -

ULTIMATE REMOVAL \ SIST

48.01 Employeesfor the Ernployershall be entitledto ultimate removal assistancse, to their point of hire,
and rates of assistance will depend on their length of service as follows:

Lenath of Senvice Entitlement
lessthan 2 years none
2 years but lessthan 3 ~ 50% of approved costs Or
2000Ibs
3 years but lessthan 4 75% of approved costs
over 4 years 100% of approved costs
ARTICLE 50

CIVIL LIABILITY
50,01 If an action Or proceedingis brought against any employee or former employee covered by this
Agreement for an allegedtort committed by him inthe performance of his duties, then:
(@ The employee, upon being served with any legal process, or upon receipt of any action or
proceeding as herein before referredto, being commenced against him must advise the
Manager of any such notificationor legal process;

(b) The Employershall pay any damages or costs awarded against any such employee in
any such action or proceedings and all legal fees;

{¢) The Employershall pay any sum requiredto be paid by such employee in connection with
the settlementof any claim made against such employee providedthe conduct ofthe
employee which gave rise to the action did not constitute a wilful breach or negligence of
his duty as an employee;

(d) Uponthe employee notifylng the Employer in accordance with paragraph (@) above, the
Employer shall appoint counsel;

() Nothinginthis section will interferewith the right of the Employer to defend itself or the
employee.

ARTICLE 61
SUSPENSIONAND DISCIPLINE

51.01 The Employershall have the tight to suspend with or without pay and/or discharge an employee
for just and sufficient cause. Priorto suspending or discharging an employee, the Employershall
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51.02

§1.03

$1.04

§2.01

§3.01

54.01

54,02

examine several factors such as the seriousness of the offence, the employees length of service,
and other relevant mitigating factors.

When employees are to be suspended from duty, the Employer shall notify the employee in
writing of the reasonsfor such suspensionwithin twenty four (24) hours of the suspension in
sufflcient detail that the employee may defend himself/herself against ft.

The Employershall notifythe local representative of the Unionthat such suspension has occurred
or isto occur.

When employees are required to attend a meeting where a disclplinary decislon concerningthem

isto betaken bythe Employer, or a representative of the Employer, the employees are entitled to
have, attheir request, a representative of the Union attend the meeting.

ARTICLE 62
PROMOTIONAL OPPORTUNITIES

A probationaryemployee shall be eligible to participate injob competitions inthe same manner as
non-probationary employees, within the Employer.

ARTICLE §3
TOOLS

The Employer agreesto replace worn out, or brokentools used and owned by Journeymen and
Apprentices in the regular performance of theirwork. Whenever replacement IS made, the new
tool will be of a similar quality as the initialiool. The brokentoolwill be presentedto the Manager
as proof of requirement. Insituationswhere highly specializedtools not normally associatedwith
a Journeyman's tool kit are required, they will be provided by the Employer, who will retain
ownership of them. The Employershall assist employees inthe purchase of tools and equipment
used Inthe performance of their dutiesto the extent that employees shall be able to purchase
these tools and equipmentthrough the Employer at the Employer's cost price.

ARTICLE 64
EDUCATIONAND TRAINING

The Labour/Management Committee will develop training options for programs and funding for all
employees to be implementedas funds are available.

Employeeswill be eligible for employment related courses, and leave with pay to take the course,
uponthe employee's requestandwith Employer'sapproval and funding availability.
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54.03

54.04

55.01

56.01

57.01

57.02

Where the employee requeststo enrol IN personal developmentcourses, the Employerwill
reimburse the employeefor the costs of such courses uponthe employee's successful
completion of the courses.

(1) Educationalleave with full financial assistance may be granted to permanent employees to
attend courses relevantto their job requirements, to a maximum of five (5) days per year,
upon written application by the employeeto the Manager, ifthe Manager so recommends.

(2) Inthe event that a longer period of leave is deemed desirable bythe Manager, additional
leave may be granted at the discretion of the Boardwith full or partial financial assistance.

(3) Any employee that receivessuch leave with full or partial assistance granted takesthat leave
with the understanding that upon conclusion of his/her leave, he/she will continue employment
with the Employerfor at least SIX(6) months, or he/she will reimbursethe Employerfor the full
amount of any financial assistance and lor wages he/she receivedwhile on such leave.

@ The Employer will make every reasonable effortto accommodate educational leave requests.

(5) All leavetaken underthis Article shall be charged to special leave.

ARTICLE 55

ANSL OF THE AGREEMENT

The Employer shall provide a translated version of the Collective Agreement upon request. Inthe
event of any dispute concerning a proper interpretation of any provision of this Agreementthe
English version shall govern.
ARTICLE 56
BILINGUAL BONUS
Employees, Who are not assigned duties of translation and interpretationin their job descriptions,
and who are required by the Employerto use two or more of the official languagesor official

aboriginal languages of the Northwest Territories shall receive a bilingual bonus of $1,200.00 per
annum.

ARTICLE §7
CRElI FOR PREVIOUS EXPERIENCE
Wage rates for rehired employeesshall 2 established as fc Il

(@ Foran employeewho has been employed with the Employerfor one (1) year, one
hundred percent (100%) credit.

The Employer may grant a greater amount of credit for previous experience than specified in
§7.01 above,
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ARTICLE 68
UNION REPRESENTATION

88.01 The Employeragreesto allow a Union representative to make formal presentations to the Board
when the Unlon has requested, and the Manger hasagreed (at least two (2) days priorto the
Board meeting) to add the Union to the meeting agenda.
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Signed this 15th day of July, 1987.

On behalf of Rankin Inlet Housing Association

Beard Chairperson

YO A4

Glenn Tait
Negotiator

On behalf of the Public Service Alliance of
Canada

orretti Kaludiak
Committee Member

Bobby Oolooyuk % f

Committee Member

s / A
Baty Robertson
Negotiator, UNW

Susgz Glampletri

Reg|onal Executive Vice-president, PSAC
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APPENDIX"A"
RATES 1 PAY AND PAY PROVISIONS
QUALIFICATIONS IR ;E EMPL

Classification Qualification

Tenant Relations Grade 12, and three

Officer i yearswork related exparience,

Tenant Relations Lessthan Grade 12

Officer | and lessthanthe requiredexperience forthe Il Level.

Typistlt Completion of a recognized course in Secretarial Arts with two years experience and
the ability to type a minimum of forty (40) words per minute.

Typist | A minimum of Grade 10 with a typing course.

Note: The Percent (100% or 80%) representsthe differential between classification levelsinthe same
classification series.

QUALIFICATIONS FOR MAINTENANCE EMPLOYEES
HOUSING MAINTENANCE FOREMAN

Foremenwho possessa valid Housing MaintenanceSendceman Journeyman Trades Certificate will be
paid in accordancewith the rates providedin Schedulell. Foremen,who are apprenticing inthe Housing
Maintenance Serviceman Trade shall be paid as follows:

Year 1 80% of level 3
Year 2 70% Of level 3
Year 3 80% of level 3

Foremenwho possess a valid Journeyman Trades Certificate, in atrade other than the Housing
Maintenance Senviceman trade, will receive over and above their designated trade, an additional $500.00
per year for each full-time employee he supervises. This will be convertedto an hourly rate and will be
either increase or decreased depending onthe number of supervised staff working during a pay period.

PLUMBER ELECTRICIAN

Employeeswho have ajourneyman trades certificate applicable to their classification shall be paid in
accordance with the rates provided inschedule Il pay step three (3).

Employees not possessing a trade certificate applicable to their classification, but deemed by the
Employerto have attained a level of proficiency, by virtue of experience shall be paid at step one (1) or two
(2) as determined by the Employer.

Apprentices shall be paid the appropriate percentage provided in Article 38 of this Agreement, of step
three ()0of their applicable trade as providedin Schedule Il.

LABOURER

The Labourer rate shall be sixy (60) percent of step three (3) of the rate appliedto the Housing
Maintenance Serviceman Classtfication.
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PERFORMANCE INCREMENTS FOR OFFICE EMPLOYEES

An employee holding a position for which there is a minimum and maximum rate of pay may be granted
increasesin pay until he reachesthe maximum for the position. Such pay increases are dependent on
satisfactory performance of the duties of the position by the employee and shall not be granted to the
employee until the Employer certifiesthat the employee is so performing the duties of his position.

Forthe purpose of such pay increases, the performanceof the employee must be reviewed annually.

Pay incrementswhich are recommended by the Employershall be granted onthe anniversary date of
each year.

Employees will be entitledto only one performance incrementannually.
Where the Employerintendsto recommend io withhold a pay incrementfrom an employee, he shall, at
least two (2) weeks and not more than Six (6) weeks before the due date forthe pay incrementto the

employee, give the employee notice inwriting of his intentionto do so. I such notice of denial is notgiven,
the pay incrementshall be implemented on the due date.
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OFFICE EMPLOYEES
Hourly Rates (dollars)

1 2 3 4 ] 8

Tenant Relations

Officer I 19.89 20.46 21.08 21.70 2237 23.09
Tenant Relations

Officer | 15.92 16.35 16.86 17.36 1789 18.45
Clerk Typist It 16.21 16.63 17.10 17.55 18.09 18.61
Clerk Typist | 12.70 13.05 13.41 13.76 14.18 1459
Maintenance Clerk 18.87 19.42 18.99 20.56 2116 21,78

MAINTENANCE EMPLOYEES

Hourly Rates (dollars)

1 2 3

Housing Maintenance

Foreman 2429 25.11 2596
Housing Maintenance

Serviceman 2229 22.99 2350
Painter 2276 2350 2429
QOil Burner Me¢hanie/

Warehouseman 24.29 2611 25.96
Carpenter 2511 2596 27.37
Plumber, Electrician 25.75 26.65 2758
Labour 14.10
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LETTEROF UNDERSTANDING
IMPLEMENTATIONOF HOURS REDLUCTION

Effective April 1, 1997 the hours of work for Maintenance employees shall be reduced from eight (8)
hours per day D seven and one-half (7%) hours per day.

Any necessary recoveries by the Employer as a result of this Implementation shall occur by way of
deduction from salary over the remainder of the 1997/98 fiscal year.

day of July, 1997

Gorretti Kaludjak
Committee Member

Bobby Oclooyuk >~/
Committee Member

h 0 T Dt

Glenn Tait Bob '._Fgohertson
Negotiator Neg&tlator
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