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This is your Collective Agreement. It
. represents the rights and benefits that
you, as a member of the Union of
Northern Workers, (U.N.W.), a
Component of your Bargaining Agent,
the Public Service Alliance of Canada
(P.S.A.C.) have gained through your
Union.

In 1967, a majority of Government employees in the
Northwest Territories applied for membership in what
was then, the northwest Territories Public Service
Association which has evolved into the U.N.W./P.S.A.C.
and since then, has been striving to provide the highest
level of Collective Agreements and service. Today, the
U.N.W. represents many groups including the Territorial
Government, Hamlets, Towns, Housing
Authorities /Associations and others.

Please read your Collective Agreement and ensure you
receive the benefits you are entitled to. It is your right
to receive these. Protect that right! If you are not
receivingthe benefits, or need more information, contact
your Shop Steward, Local President, or Regional Vice-
President. From time to time we list your Local and
Regional Officers in our newspaper, the "Sulijug”.

In Solidarity,

Darm Crook, President
Union of Northern Workers (P.S.A.C.)
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1.01

1.02

ARTICLE 1

PURPOSE OF AGREEMENT

The purpose of this Agreement is to maintain
harmonious and mutually beneficial relationships
betweenthe Employer, the employees and the
Union, to set forth certain terms and conditions of
employment relating to pay, hours df work,
employee benefits, and general working conditions
affecting employees covered by this Agreement and
to ensure that all reasonable measures are provided
for the safety and occupational health of the
employees.

The parties to this Agreement share a desire to
improve the quality , to promote well-being and
increase the productivity df the employees to the
end that the tenants will be well and efficiently
served. Accordingly, the parties are determined to
establish, within the framework provided by law, an
effective working relationship at all levels in which
members d the Bargaining Unit are employed.



ARTICLE 2

INTERPRETATION AND DEFINITIO!

For the putpose of this Agreement;

@

(b)

(c)

()

©

"Agreement" and "Collective Agreement"
means this Collective Agreement.

"Alliance" means the Public Service Alliance of
Canada.

"Allowance" means compensation payable to
an employee in addition to the regular
remuneration payable for the performance of
the duties of his position.

"Bargaining Unit" means all employees of the
Rankin Inlet Housing Association, except the
Secretary Manager, Assistant Secretary
Manager, Maintenance Manager, and casual
employees.

A "common-law spouse" relationship is said
to exist when, for a continuous period of at
least one year, an employee has lived with a
person, publicly represented that personto
be his spouse, and lives and intends to
continue to live with that spouse as if that
personwere his spouse.



(

"Banked Time" means money banked with the
Employer in lieu of cash payment, which is
accumulatedto provide the employee with
paid leave at a time that is mutually agreed.

(@)

(i)

"Continuous Employment" and
"Continuous Service" means
uninterrupted employment with the
Employer; and

with reference to re-appointment of a
lay-off, his employment in the position
held by him at the time he was laid off,
and his employment in the position to
which he is appointed shall constitute
continuous employment.

"Day of Rest" in relationto an employee
means a day other than a holiday on which
that employee is not ordinarily required to
perform the duties of his position other than
by reason of his being on leave of absence.

(i)

"Demotion” means the appointment of
an employee for reasons of misconduct,
incompetence or incapacity, to another
position for which the maximum pay is
less than that of his former position.



0] "Dependant’ means a person who is:

(i) that employee's spouse (including
common-law), who is not separated
from the employee or going through
divorce proceedings.

(i)  child, including step-child and adopted
child who

(a) is under nineteen (19) years of age
and dependent upon him/her for
support; or

(b)  being under twenty-one (21) years
of age and dependant upon him
by reason of full-time attendance
at an educational institution; or

(c) who is wholly dependant upon him
for support by reason of mental or
physical infirmity.

(k) "Employee" means a person employed by the
Housing Association who is a member of the
bargaining unit and includes:

(i) "Full-time employee", which means a
person employed on a continuing basis
for an indeterminate period.



()

(m)

(0)

®)

(a)

(il "Part-time employee", which means:a
person employed on a continuing basis
for less than a standard work day, week
or month for an indeterminate period.

"Employer" means the Rankin Inlet Housing
Association.

"Fiscal Year" means the period of time from
April 1stin one year to March 31st in the
following year.

"Grievance" means a complaint in writing that
an employee, group of employees, or the
Union submits to management, to be.
processed through the grievance procedure.

"Holiday" means the twenty-four (24) hour
period commencing at 12:01 AM. of a day
designated as a paid holiday in this
Agreement.

"Lay-off' means an employee whose
employment has been terminated because of
lack of work, the discontinuance of a function
or lack of funding.

"Leave of Absence" means absence from duty
with the Employer's permission.



Y]

(s)

v

()

I\

(W)

"Membership Fees" means the fees
established pursuant to the By-Laws of the
Union as the fees payable by the members of
the Bargaining Unit, and shall not include any
initiation fee, insurance premium, or any other

levy.

"Probation” means an initial period of
employment in a position to determine an
employee's suitability for the position.

"Promotion" means the appointment of an
employee to a new position, the maximum
rate of pay of which exceeds that of his
former position.

"Representative” means an employee who has
been elected or appointed as an area steward
or who represents the Union at meetings with
management and who is authorized to
represent the Union.

"Transfer" means the appointment of an .
employee to another position, that does not
constitute a promotion OF demotion.

"Week" for the purposes of this Agreement
shall be deemed to commence at 12:01 AM.
on Monday and terminate at midnight on
Sunday.



v)

"Union" means the Public Service Alliance of
Canada as represented by its agent, the
Union d Northern Workers.

"Casual Employee" means a person employed
by the Employer for a period notto exceed
four (4) months. A casual employeeis a
member of the Bargaining Unit. If the casual
employment exceeds four (4) months the
employee shall be considered a term
employee and shall be entitled to all benefits
inthis Collective Agreement retroactive back
to the original date of hire.

"Committee” means the Labour/Management
Committee.

"Effects" include the furniture, household
goods and equipment and personal effects of
employees and their dependants at the time
of their move, including all-terrain vehicles
(summer and winter) but does not include
automobiles, boats, motorcycles, trailers,
animals, or foodstuffs.

"Lay-off* means an employee whose
employment has been terminated because of
lack of work, or lack of funding.

"Leave of Absence" means absence from duty
with the Employer's permission. -

7



(ff)

"Point of Departure” means: Winnipeg.

"Probation" means a period of six (6) months
from the day upon which an employee is first
appointed to the Housing Association or a
period d four (4) months after an employee
has been transferred or promoted. Ifan
employee does not successfully complete his
probationary period on transfer or promotion
he shall be returnedto the position held
before the transfer or promotion or, by mutual
consent of the employee and the Employer,
to a position at an equivalent classification
and pay level.

"Rates of Pay"

() 'Weekly Rate of Pay" means an
employee's annual salary divided by
52.176;

(iiy "Dally Rate of Pay" means an
employee'sweekly rate of pay divided
by five (5);

(i) "Hourly Rate of Pay" means an
employee's daily rate of pay divided by
his regularly scheduled daily hours of
work, or where an employee is paid by
the hour, the rate of pay established by
the Employer for his part-time employment;

8



2.02

2.03

3.01

{(iv) "Bi-Weekly Rate of Pay" means an
employees annual salary divided by
26.088.

(ag) "Seniority" means length of service with the
Employer.

Except as otherwise provided in this Agreement,
expressions used in this Agreement:

@ If defined in the InterpretationAct, but not
defined elsewhere in this Agreement have the
same meaning as given to them in the
InterpretationAct.

"May" shall be regarded as permissive and "Shall"

and "Will" as imperative.

ARTICLE 3

RECOGNITION

The Emptoyer recognizes the Union as the exclusive
bargaining agent for ail employees in the bargaining
unit.

DISCRIMINATION

3.02

The Employer and the Union.agree that there shall
be no discrimination, interference, restriction, or

9



3.03

4.01

4.02

4.03

4.04

coercion exercised or practised with respect to any
employee by reason of age, sex, race, creed, colour,
national origin, political or religious affiliation, nor by
reason df union membership O activity. The
Affirmative Action Policy now in place shall not be
considered to be a Discriminatory act.

The Employer shall make every reasonable effort to
find alternate employment for an employee who
becomes mentally and/or physical disabled.

ARTICLE 4
APPLICATION

The provisions of this Agreement apply to the Union,
the’ employees, and the Employer.

Part-time employees shall be entitled to all eligible
benefits provided under this Agreement in the same
proportion as their weekly hours of work compared
to the standard work week.

Feminine, masculine, singular and plural pronouns
used in this Agreement shall be interchangeable in
the interpretationof this Agreement except where
specifically precluded by the context.

The Union and'the Employer shall share equally in
the costs associated with the printing and

10



5.01

5.02

distribution of the Collective Agreement. The Union
will facilitate said printing and distribution.

ARTICLE S
CONFLICT OF PROVISIONS

Where there is any conflict between the provisions
of this Agreement and any regulation, direction or
other instrument dealing with terms and conditions
of employment issued by the Employer, the
provisions of this agreement shall prevail.

Inthe event that any law passed by Parliament, or
the Northwest Territories Legislative Assembly
renders null and void or alters any provision of this
Agreement, the remaining provisions of the
Agreement shall remain in effect for the term of the
Agreement. When this occurs the Collective
Agreement shall be reopened upon the request of
either party and negotiations shall commence with a
view to finding an appropriate substitute for the
annulled or altered provisions.

11



6.01

7.01

ARTICLE 6
STRIKES AND OCKOUTS

t thel of vef &1 I s beno
lockoutk the Employer and no interruptionor
impedit  of work, work stoppage, strike
slow-down O any other interference with production
by any employee « employees during the te  of

~ this @

ARTICLE 7
MANAGEMENT RIGHTS

The Union acknowledges that all management rights
and prerogatives are vested exclusively with the
Employer, except as may be otherwise specifically
provided for in this Agreement, and without limiting
the generality of the foregoing, it is the exclusive
function of the Employer:

(@  To determine and establish standards and
procedures inthe operation of the

Association.
(b)  To maintain order, discipline and efficiency

and, in connectiontherewith, to establish and
enforce rules and regulations.

12



8.01

(© To plan, direct, organize and control the work
of the employees and the operations of the
Association. This includes the introduction of
new and improved methods, facilities and
equipment, and to control the amount of
supervision necessary and work schedules.

(dy  To direct employees, including hiring,
transfer, lay-off, recall, promotion, demotion,
classification and assignment of duties, and
to suspend, discharge, or otherwise discipline
employees for just cause.

ARTICLE 8
EMPLOYER DIRECTIVES

The Employer shall provide the Union with a copy of
all personnel directives. Where the Employer
proposes to issue a personnel directive which is
intendedto clarify the interpretation or application of
the Collective Agreement, the Employer shall consult
with the Union prior to issuing the directives.

13



9.01

10.01

ARTICLE 9

UNION ACCESS TO EMPLOYER PREMISES

The Employer shall permit access to its work
premises of an accredited representative of the
Union.

ARTICLE 10
APPOINTMENT OF REPRESENTATIVES
The Employer acknowledgesthe right of the Union
to appoint employees as representatives.
ARTICLE 11

TIME-OFF FOR UNION BUSINESS

ARBITRATION HEARINGS

11.01

(@  The Employer shall grant leave with pay to an
employee, who during his regular hours of
work is called as a witness in an arbitration
hearing, for the time required to give his
testimony.

14



The Employer shall grant leave with pay to an
employee who is the grievant in an arbitration
hearing, where said employee's attendance at
the hearing is during his normal hours of
work.

INTRACT NEGOTIATIONS MEETINGS

11.02 (9

(b)

The Employer will grant leave with pay for
Ttwo (2) employees for the purpose of
attending contract negotiations on behalf of
the Union for the duration of such
negotiations.

The Employer will grant leave without pay to
TWo (2) employees for a maximum of one (1)
day each to attend'preparatory negotiations
meetings.

MEETINGS BETWEEN EMPL OYEE ORGANIZATIONS AND
MANAGEMENT

11.03 The Employer may grant time-off with pay to a
reasonable number of employees who are meeting
with management on behalf of the Union.

EMPLOYEE ORGANIZATION EXECUTIVE COUNCIL
MEETINGS. CONGRESS AND CONVENTIONS

11.04  Upon reasonable notice, the Employer may grant
leave without pay to a maximum of two (2)

15



employees to attend executive council meetings and
conventions of the Alliance, the Union of Northern
Workers, the Canadian Labour Congress and the
N.W.T. Federation of Labour.

REPRESENTATIVES TRAINING COURSE

11.05 Upon reasonable notice, the Employer may grant
leave without pay to a maximum of Two (2)
employees who have been appointed as
Representatives on behalf of the Unionto undertake
training related to the duties of a representative.

TIME-OFF FOR REPRESENTATIVES

11.06 (@ A Representative shall obtain the permission
of his immediate supervisor before leaving his
work to investigate a grievance, to meet with
local management for the purpose of dealing
with grievances and to attend meetings called
by management. Such permission shall not
be unreasonably withheld.

(o)  The Representative shall make every
reasonable effort to report back to his
supervisor before resuming his normal duties.

11.07  Upon reasonable notice, the Employer may grant
leave without pay for one (1) employee:

16



(a) to participate as a delegate to constitutional
conferences or other similar forums
mandated by territorial legislation; and

(b) to present briefs to commissions, boards and
hearings that are mandated by territorial
legislation or the Federal Government and
whose area of interest is of concernto
organized labour.

ARTICLE 12
CHECK OFF

12.01  Effective the first of the month following the signing
of this Agreement, the Employer will, as a condition
of employment, deduct an amount equal to the
amount of Membership Fees from the pay d all
employees in the Bargaining Unit.

12.02 The Union shall inform the Employer in writing of the
authorized deduction to be checked off for each
employee within the Bargaining Unit.

12.03  Forthe purpose of applying Clause 12.01,
deductions from pay for each employee will occur
on a bi-weekly basis and will apply to the extent that
earnings are available. Where an employee does
not have sufficient earnings in respect of any bi-
weekly period to permit deduction, the Employer

17



12.04

12.05

12.06

12.07

12.08

shall not be obligated to make such deductions from
subsequent salary.

Fromthe date of signing and for the duration of this
Agreement, no employee organization, other than
the Union, dall be permitted to have membership
fees deducted by the Employer from the pay of the
employees inthe Bargaining Unit.

The amounts deducted in accordance with Clause
12.01 shall be remitted to the Comptroller of the
Alliance by cheque within a reasonable period of
time after deductions are made and shall be
accompanied by particulars identifying each
employee and the deductions made on his behalf.

The Employer agrees to identify annually on each
employee’s T-4 slip the total amount of Membership
Fees deducted for the preceding year.

The Employer may agree to make deductions for
other purposes on the basis of the production of
appropriate documentation:

The Union agrees to Indemnify and save the
Employer harmless against any claim or liability
arising out df the application df this article except for
any claim or liability arising out of an error
committed by the Employer.

18



13.01

13.02

13.03

13.04

ARTICLE 13
INFORMATION

The Employer agrees to provide the Union on a
semi-annual basis, with information concerning the
identification of each member in the Bargaining Unit.
This information shall include the name, location, job
classification and social insurance number of all
employees in the Bargaining Unit.

The Employer shall indicate which employees have
been hired or transferred and those employees
whose employment has been terminated during the
period reported.

The Employer shall notify the Union of all newly
created classifications including its designation as to
whether it is within or outside of the Bargaining Unit.

The Employer shall make available to each
employee a copy of the Collective Agreement.

The Employer agrees to make available to each new

member of the Bargaining Unit a copy of the
Collective Agreement upon his appointment.

19



14.01

14.02

ARTICLE 14
SENIORITY

Seniority is defined as the length of service with the
Employer, and dall be applied on a bargaining unit
wide basis.

@ A newly hired employee shall be on probation
for a period of six (6) months.

(b) Duringthe probationary period, the employee
shall be entitled to all rights and benefits
contained in this Agreement, except:

() the accumulation df seniority, which
shall not be credited to the employee
until he has completed his probationary
period to become a regular employee; at
this time, his seniority shall be dated SiX
(6) months prior to the date the
employee becomes a regular employee;
and

(i) inthe event that the Employer
determines that the employee does not
meet the requirements @ the position or
is unsuitable to become a regular
employee, he dl be terminated and
said termination shall not be the subject

20



14.03

14.04

of a grievance under Article 33
“Adjustment of Disputes”.

The Employer shall maintain a seniority list showing
the date upon which each employee’s service
commenced. The seniority list shall be kept up-to-
date, a copy of which shall be posted on the bulletin
board, and shall be sent to the union every six
months.

A newly hired employee shall be on probation for a
period of six (6) months. An employee shall be on
probationfor a period of four (4) months when an
employee has been promoted or transferred. During
the probationary period, the employee shall be
entitled to all rights and benefits of the Collective
Agreement.

ARTICLE 15

OF BULLETIN )2 E & ' {ER

15.01

15.02

FACILITH

The Employer shall provide bulletin board space in
its office and shop clearly identified for exclusive
Union use.

The Employer may make available to the Union and

the members of the Bargaining Unit a suitable
meeting room to be used from time to time for the

21



15.03

15.04

16.01

business relatingto the Bargaining Unit. Permission
for this purpose shall not be unreasonably withheld.

The Employer will process any mail originating from
the Union addressed to all employees in accordance
with the Employer’s normal internal mail distribution
system.

A representative of the Union shall have the right to
give each new employee an orientation of up to
thirty (30)minutes and the representative of the
Union shall be given leave with pay for such
purposes.

ARTICLE 16

r PAID AYS

(1) The following days are designated paid
holidays for employees covered by this
Collective Agreement:

(@ New Year's Day;,

(b} Good Friday;

(c) Easter Monday;

(d) Victoria Day:

(e) Canada Day;

(9 Civic Holiday, The first Monday in
August; or another day fixed by order of
the Commissioner.

22



{g) Labour Day;

16.02

@

(h) Thanksgiving Day;
() Remembrance Day;
(i) Christmas Day;

(k) Boxing Day;

A paid holiday shall also be granted to all
employees on any special day proclaimed by
the Government of Canada, the
Commissioner of the NWT, or the Mayor of
Rankin Inlet.

No employee is entitled to be paid in respect of a
designated paid holiday, where:

@)

(b)

()

He has not worked for the Employer a total of
thirty (30) days during the precedingtwelve
(12) months.

He did not report to work on that day after
having been called to work on that day: or

Without the consent of the Employer, he has
not reported for work on either his last
regular working day preceding, or his first
working day following, the designated paid
holiday.

23



HOLIDAY FALLING ON A DAY OF REST

16.03

16.04

16.05

When a day designated as a holiday under
Clause 16.01 coincides with an employee’s day of
rest, the holiday shall be moved to the employee’s
first working day following his day of rest.

When a day designated as a holiday for an
employee is moved to another day under the
provisions of Clause 16.03:

@@  Work performed by an employee on the day
from which the holiday was moved shall be
considered as work performed on a day of
rest: and

(o)  Work performed by an employee on the day
to which the holiday was moved, shall be
considered as work performed on a holiday.

Part-time employees shall be eligible for designated
holidays as provided herein. However, they shall
receive payment for said holidays based on their
average daily straight-time hours worked over their
period of employment with the Employer, or over
the previous eight (8) week period which ever is the
lesser ie. the employee’s straight-time hours worked
inthe eight week period prior to the holiday shall be
totalled and first divided by eight (8) and the
resulting quotient is then divided by five (5) which
provides the average daily hours to be applied to

24



16.06

16.07

16.08

17.01

the employee’s hourly rate d pay to obtain his
entitlement.

When the Employer requires an employee to work
on a designated paid holiday as part of his regularly
scheduled hours of duty or as overtime when he is
not scheduled to work, he shall be paid in addition
to the pay that he would have been granted had he
not worked on the holiday one and one-half (1 1/2)
times his regular rate of wages for the time worked
by him on that day.

Where a day that is a designated holiday for an
employee falls within a period of leave with pay, the
holiday shall not count as a day of leave.

An employee who is required to work on a holiday
as provided in 16.06 shall have the option d being
paid for said work or having it applied to his
overtime bank as provided in 23.06 d this
Agreement.

ARTICLE 17
LEAVE - GENERAL
During the month of May in each year the Employer
shall inform each employee in the Bargaining Unit in

writing of the balance of his special, sick and
vacation leave credits as of the 31st day of March.

25



17.02

17.03

17.04

17.05

If, at the end of the fiscal year, an employee’s
entittementto vacation leave with pay includes a
fractional entitlement of less or more than one-half
day the entitlement shall be increased as follows:

@  to a half day if the fractional entitement is
less than one-half day:

(p)  toafull day if the fractional entitlement is
more than one-half day.

When the Employer rejects an employee’s
application for leave, the reasons for the rejection
shall be provided to the employee in writing upon
the request of the employee.

An employees’ request for any leave shall be
responded to by the Secretary Manager, or their
designate, as soon as the Secretary Manager, or
their designate, can practicallydo so. But in any
case shall be responded to within TWo (2weeks of
application.

When the employment of an employee who has
been granted more vacation, sick leave or special
leave with pay than he has earned is terminated due
to death or layoff the employee shall be considered
to have earned that amount of leave with pay
granted to him.
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17.06  When an employee is in receipt of an extra
allowance and is granted leave with pay, he is
entitled during his period of leave to receive the
allowance if the special or extra duties in respect of
which he is paid the allowance were assigned to him
on a continuing basis.

ARTICLE 18

VACATION L

ACCUMULATION OF VACATION LEAVE

18.01 (1) For each month of a fiscal year in which an
employee receives pay for at least ten (10)
days, he shall earn vacation leave at the
following rates:

(@ one and one quarter (1%0) days each
month until the month in which the
anniversary of the second (2nd) year of
continuous service is completed.

(b) one and two-thirds (1 2/3) days each
month commencing in the month after
completion of two (2) years of
continuous service and ending in the
month that ten (10) years of continuous
service is completed.
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(2)

(c) two and one-twelfth (2 1/12) days each
month commencing in the month after
completion of ten (10) years of
continuous service and ending inthe
month that fifteen (15) years of
continuous service is completed.

(d) two and one-half (2 1/2) days each
month commencing in the month after
completion of fifteen (15) years of
continuous service.

Part time employees shall receive the
vacation entitlement specified in clause (1)
above on a pro-rata basis, (. a maintenance
employee working four (4) hours per day
would, in a month where he worked in excess
@ ten (10) days, receive vacation leave
credits of one and onequarter (1 1/4) or one
and two-thirds (1 2/3), etc. as the case may
be, times four (4) hours.

GRANTING OF VACATION LEAVE

18.02

@

In granting vacation leave with pay to an
employee, the Employer shall make every
reasonable effort to:

(@ Schedule vacation leave for all
employees inthe fiscal year in which it is
earned,
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{b) Not recall an employee to duty after he
has proceeded on vacation leave;

(¢) Grant the employee his vacation leave
during the fiscal year in which it is
earned at a time specified by him;

(d) Grant the employee vacation leave for at
least up to four (4) consecutive weeks,
depending upon his vacation
entitements, when so requested by the
employee; and

@  Where 1tWO or more employees
apply for the same period of
vacation leave, seniority shall be
the determining factor.

(@ The Employer shall reply to the request for
vacation leave submitted by the employee
within ten (10) working days from the date of
receipt of the application. Where the
Employer has proposed to change, reduce or
deny the vacation leave requested by the

- employee, the Employer shall provide the
employee with the reasons, in writing, for
such change, reduction or denial of vacation
leave.

18.03 Where in respect of any period of vacation leave, an
employee:
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18.04

@ Is granted special leave, when there is a
death in his immediate family as defined in
Article 19; or

(b) Is granted sick leave on production of a
medical certificate:

the period of vacation leave so displaced shall either
be added to the vacation period if requested by the
employee and approved by the Employer, or
reinstated for use at a later date.

Employees are not permitted to carry over more
vacation leave credits than can be earned in one (1)
fiscal year. Vacation leave credits exceeding a one
(1) year entittlement will be liquidated in cash inthe
month of May.

RECALL FROM VACATION LEAVE

18.05

When during any period of vacation leave an
employee is recalled to duty, he gl be reimbursed
for reasonable expenses, as normally defined by the
Employer, that he incurs:

@) In proceedingto his place d duty;

(b) In respect of any non-refundable deposits or
prearrangement associated with his vacation;
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() In returningto the place from which he was
recalled if he immediately resumes vacation
upon completing the assignment for which he
was recalled;

after submitting such accounts as are normally
required by the Employer.

18.06 The employee shall not be considered as being on
vacation leave during any period in respect of which
he is entitled under Clause 18.05 of be reimbursed
for reasonable expenses incurred by him.

L WHEN EMPL TERMINA

18.07 Where an employee dies or otherwise terminates his
employment:

(@) The employee or his estate shall, in lieu of
earned but unused vacation leave, be paid an
amount equal to the product obtained by
multiplyingthe number of days of earned but
unused vacation leave by the daily rate of pay
applicable to the employee immediately prior
to the termination of his employment, or

()  The Employer shall grant the employee any
vacation leave earned but not used by him
before the employment is terminated by lay-
off if the employee so requests.
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18.08 An employee whose employment is terminated by
reason of a declarationthat he abandoned his
position is entitled to receivethe payment referred to
in Clause 18.07. If after reasonable efforts, the
Employer is unable to locate the employee within SiX
(6) months of termination, his entittement shall lapse.

VACATION TRAVEL ASSIST

1808 (@ Employees who have completed six months
of continuous employment are entitled to one
Vacation Travel Assistance each fiscal year.

(b) Employeeswho have completedfive (5) years
of continuous employment are entitled to two
Vacation Travel Assistance each fiscal year.

18.10 Employees are entitled to Vacation Travel Assistance
under 18.09(a} for their dependents who are two
years and over where the employee signs a
notarized statement confirming that a similar benefit
is not provided by any other Employer.

18.11  Vacation Travel Assistance must be paid in the year
in which it was eamed. If an employees’s
application for leave is denied by the Employer, the
employee shall be paid the entitlement to Vacation
Travel Assistance within 30 days of denial of the
leave.
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18.12

18.13

18.14

1815

18.16

When using Vacation Travel Assistance as calculated
in accordance with 18.13 an employee is entitled to
travel time with pay of at least one half day each
way, or the actual travel time, which ever is greater
provided the latter does not exceed the time
normally required to travel by air to the employee's
point of departure.

Vacation travel assistance for each person shall be
the cash equivalent of the airfare for a 7 day return
advance booking between Rankin Inlet and
Winnipeg.

The Employer will provide the Vacation Travel
Assistance within 30 days of receiving the
application.

The applicationfor Vacation Travel Assistance must
be accompanied by proof that at least one day of
vacation leave has been granted.

An employee who has requested and is granted
annual leave between October 1 and March 31 of
any year shall, in addition, to his/her vacation leave
receive one (1) extra day when he/she liquidates
five (5) consecutive days of annual leave within the
above days.
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ARTICLE 19

SPECIAL L EAVE

CREDITS

19.01

19.02

An employee shall earn special leave credits up to a

maximum of twenty-five (25) days at the following
rates:

(@  One-half (%) day for each calendar month in
which he received pay for at least ten (10)
days, or

(o)  One-quarter (¥4) day for each calendar month
in which he received pay for less than ten
(10) days.

As credits are used, they may be earned up to the
maximum.

for the purposes of this Article, immediate family is
defined as an employee’s father, mother, brother,
sister, spouse, common-law spouse, child, father-in-
law, mother-in-law, and any relative permanently
residing in the employee’s household or with whom
the employee permanently resides.

@ The Employer shall grant special leave earned
with pay for a period of up to five (5)
consecutive working days when there is a
death in the employee’s immediate family.
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(o)  The Employer shall grant special leave earned
with pay for a period of up to one (1) day, as
follows:

(i Onthe birth of the employee's child;

(i) On the adoption of a child by the
employee: and

(it} When an employee is to be married.

This leave may be divided into Two (2) parts
and taken on separate days.

(c)  The.Employer shall grant special leave eamed
with pay for a period of up to one (1) working
day inthe case of the illness of an
employee's spouse or child where the
presence of the employee is required.

ADVANCE OF CREDITS

19.03 Where an employee has insufficient credits to permit
the granting of special leave, leave may, at the
discretion of the Employer, be granted, subject to
the condition that such advance will be deducted
from special leave credits subsequently earned.
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CASUAL LEAVE

19.04 Employees may be granted casual leave with pay to
a maximum of two (2) hours for medical, dental and
legal appointments.

ARTICLEZ20

SICK LEAVE
CREDITS

20.01  An employee shall earn sick leave credits at the rate
of one and a quarter (1%4) days for each calendar
month for which he receives pay for at least ten (10)

days.

20.02 Subjectto (a) and (b) below, and to the remainder
of this Article, all absences on account of illness on
a normal working day (exclusive of designated
holidays) shall be charged against an employee’s
accumulated sick leave credits.

(@  There shall be no charge against an
employee’s sick leave credits when his
absence on account of illness is less than
one-half (4} day and the employee has been
on duty for at least two (2) hours;
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20.03

20.04

20.05

20.06

(o)  Where the period of absence on account of
illness is at least one-half (1£) day but less
than a full day, one-half (%) day only shall be
charged as sick leave.

Where leave of absence without pay is authorized
for any reason, or an employee is laid-off because of
lack of work, and the employee returns to work
upon expiration of such leave of absence or lay-off,
he shall earn sick leave credits for each month in
which he worked at least ten (10) days and shall
retain any unused sick leave existing at the time of
lay-off or commencement of leave without pay.

When an employee is granted sick leave with pay
and injury-on-duty leave is subsequently approved
for a concurrent period, there shall be no charge
against his sick leave credits for the period of
concurrency.

An employee will be eligible for paid sick leave,
provided he reports his sickness within TWo (2)
hours of havingto report to work to the Secretary
Manager, or his designate.

The Employer may require the employee to produce
a certificate from a qualified medical practitioner,
certifying that said employee is unable to carry ait
his duties due to illness or to certify that the
employee is able to return to work.
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20.07

20.08

An employee must sign a statement, describing the
nature of his illness or injury and stating that
because of this illness or injury he was unable to
perform his duties in order to be eligible for paid
sick leave.

An employee is not eligible for sick leave with pay

for any period during which he is on leave of
absence without pay or under suspension or laid off.

ARTICLE 21

OTHER TYPES OF LEAVE

COURT LEAVE

21.01

Leave of absence with pay shall be given to every
employee other than an employee on leave of
absence without pay, laid off or on suspensionwho
is required:

(@ To serve on ajury and the jury selection
process: or

(b) By subpoena or summons to attend as a
witness in any proceeding held:

@ Inor underthe authority of a court of
justice or before a grand jury:
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(ii

(i)

(iv)

v)

Before a court, judge, justice,
magistrate, or coroner;

Before the Senate or House of
Commons of Canada, or a committee of
the Senate or House of Commons,
otherwise than in the performance of the
duties of his position;

Before a legislative council, legislative
assembly or house of assembly, or any
committee thereof that is authorized by
law to compel the attendance of
witnesses before it;

Before an arbitrator or umpire or a
person or body of persons authorized by
law to make an inquiry and to compel
the attendance of witnesses before it;

Notwithstanding anything contained in this
Article, there may be deducted from the
regular pay of the employee any
remuneration received by him as a result of
serving on ajury or as a witness, other than
remuneration received as an allowance or
reimbursement for expenses incurred in such

duty.
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INJURY ON DUTY LEAVE

21.02

@

An employee shall be granted injury-on-duty
leave with pay for such reasonable period as
may be determined by the Employer, where it
is determined by the Workers’ Compensation
Board that he is unable to preform his duties
because of:

A personal injury accidentally received in
the performance of his duties and not
caused by the employee’s wilful
misconduct;

Sickness resulting from the nature of his
employment; or

Over-exposure to radioactivity or other
hazardous conditions in the course of
his employment; the employee agrees to
pay the Employer any amount received
by him for l0ss of wages in settlement of
any claim he may have in respect of
such injury, sickness or exposure,
provided however, that such amount
does not stem from a personal disability
policy for which the employee or his
agent has paid the premium. Prior to
making any payments under this
Section, the Employer has the right to
speak with the employee’s medical
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RECOGNITION

MATERNITY LEAVE

21.08

(b)

@

practitioner. The employee shall, if he
wishes to continue his claim for injury on
duty leave, permit the physician to
release relevant information‘to the
Employer.

The Employer shall make every reasonable
effort to find alternate employment within its
employ for an employee who becomes
unable to carry AUt his normal work functions
as a result of a physical or mental disability
arising as a result of his employment with the
Employer.

U]

An employee who has completed six (6)
months of continuous service and who
becomes pregnant shall notify the
Employer of her pregnancy at least
fifteen (15) weeks prior to the expected
date of termination of her pregnancy
and, subject to section (ji) of this Clause,
shall, eleven (11) weeks before the
expected date of the termination of her
pregnancy be granted leave without pay
for a period ending not later than twenty-
six (26) weeks after the date of the
termination of her pregnancy.
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(b)

(if)

The Employer may:

@

(b)

(©

Upon written request from the
employee, defer the
commencement of maternity leave
without pay of an employee or
terminate it earlier than twenty-six
(26) weeks after the date of the
termination of her pregnancy;

Grant maternity leave without pay
to an employee to commence
earlier than eleven (11) weeks
before the expected termination of
her pregnancy;

Where maternity leave without pay
is requested, require an employee
to submit a medical certificate
certifying pregnancy.

(iiiy  Leave granted under this
Clause shall be counted for
the calculation of
"continuous employment".

After completion of six (6) months
continuous employment, an employee
who provides the Employer with proof
that she has applied for and is eligible to
receive unemployment insurance
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()

(ii)

(i)

benefits pursuant to sections 18 or 20 of
the Unemployment Insurance Act, shall
be paid a maternity leave allowance in
accordance with the Supplementary
Unemployment Benefit Plan.

An applicant under Clause 21.03(b)(i)
shall sign an agreement with the
Employer providing:

(@) That she will returnto work and
remain in the Employer's employ
for a period of at least six (6)
months after her returnto work:

(b) That she will return to work on the
date of the expiry d& her maternity
leave, unless this date is modified
with the Employer's consent.

Should the employee fail to returnto
work as per the provisions of Clause

21.03(b)(ii), the employee recognizes
that she is indebted to the Employer for
the amount of maternity leave allowance
received.

In respect of the period of maternity
leave, payments made according to the
supplementary unemployment pian will
consist of a maximum of seventeen (17)

43



(i

weeks payments equivalent to ninety-
three percent (83%) of her weekly rate of
pay. The Employee shall not receive
more than 93% of her regular wage
while participating in the above plan.

@

(b)

For a full-time employee the
weekly rate of pay referredto in
Clause 21.03(c)(i) shall be the
weekly rate of which she is entitled
for the classification prescribed in
her certificate of appointment on
the day immediately precedingthe
commencement of the maternity
leave.

For a part-time employee the
weekly rate of pay-referredto in
Clause 21.03(c)(i) shall bethe
pro-rated weekly rate of pay to
which she is entitled for the
classification prescribed in her
certificate of appointment
averaged over the six month
period of continuous employment
immediately preceding the
commencement of maternity leave.

Further, when a pregnant
employee produces a statement
from her physician that her
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(d)

©

working condition may be
detrimental to her health or that of
the fetus, the Employer will either
change those working conditions
where that is reasonable within his
operational requirements or allow
the employee to take leave of
absence without pay for the
duration of her pregnancy.

(iili} The employee shall have no vested
interest in the plan.

(ivy The Employer shall not reduce, or
increase wages, or other monies

normally owing to the employee solely
becausethe employee,is participating in
the above plan.

Where an employee becomes eligible for an
annual increment or pay raise during the
period of maternity leave, payments under
Clause 21.03(c) shall be adjusted accordingly.

The employee has no vested right to this
allowance except for supplementation of Ul
benefits as provided in this article.

Payments in respect of any other
remuneration or severance pay benefits are
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not reduced or increased by payments
received under this article.

) The Employer will inform the Canada
Employment and Immigration Commission of
any changes in this article within thirty (30)
days of the effective date of the change.

LEAVE WITHOUT PAY FOR PERSONAL REASONS

21.04 An employee may apply to the Secretary Manager
for personal leave without pay. He shall make his
application in writing, stating the reasons for the
leave, the length of the leave and the date upon
which he wishes to commence such leave. The
Employer shall review the employee’s application

" and either approve or deny said application within a
reasonable period of time.

ADOPTION LEAVE
21.05 The maternity leave clause shall apply mutatis

mutandis to adoption and applies to both male and
female employees.



22.01

22.02

22.03

22.04

ARTICLE 22
HOURS OF WORK

The regular hours of work for office staff shall be
seven and one-half (7 1/2) hours per day exclusive
of a one (1) hour unpaid meal period to be taken as
near the midpoint of the shift as the requirements of
the operation of the service will allow between the
hours of 7:30 am. and 6:00 p.m., Monday to Friday.

The regular hours of work for maintenance staff shall
be eight (8) hours per day exclusive of a one (1)
hour unpaid meal period to be taken as near the
midpoint of the shift as the requirements of the
operation of the service will allow between the hours
of 7:00 am. and 6:00 p.m., Monday to Friday.

Employees shall be entitled to rest periods of fifteen
(15) minutes duration at or near the midpoint of the
first half of their shift and at or near the midpoint of
the second half of their shift.

Where the Employer determines that there is a
requirement for shifts other than the regular hours of
work specified above, they shall post the shift
schedule on appropriate notice boards and provide
those employees assigned to work the said shift ten
(10) working days notice of the change to their
hours of work.
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22.05 All employees working shifts of four (4) hours
duration or more shall be entitled to a rest period of
fifteen (15) minutes duration for each four (4) hours
of work or portion thereof in excess of two (2) hours
commencing at or around the midpoint of the four
(4) hour period.

22.06 Where an employee is unable to take a meal break,
which results in him working in excess of his regular
daily hours the employee shall be paid for the meal
period at the appropriate overtime rate.

ARTICLE 23
OVERTIME

23.01  Inthis Article:

@  "Overtime" means work performed by an
employee in excess or outside of his regularly
scheduled hours of work.

(p)  "Straighttime rate" means the hourly rate of
pay.

(¢)  "Time and one-half* means one and one-half
times the straight time rate.

(d)  "Double time" means twice the straight time
rate.
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23.02

An employee who is required to work overtime shall
be paid time and one half (1 %), for the first four (4)
hours of overtime worked, and if required to
continue working after the first four (4) consecutive
hours of overtime, he shall be paid double time (2X)
for all such hours worked in excess of the initial four
(4) consecutive hours. Doubletime (2X) shall also
apply to all hours worked on a second or
subsequent day of rest, provided the days of rest
are consecutive.

OFF DAYS DEFINED

23.03

23.04

(@  "First day of rest" is defined as the twenty-four
(24) hour period commencing at midnight of -
the calendar day on which the employee
completed his last regular shift, and

(b)  When the first and second or subsequent day
of rest are consecutive, "second or
subsequent day of rest" is defined as the
period immediatelyfollowing expiration of the
first day of rest and ending at the time df
commencement of the employee's next
regular shift.

Overtime which exceeds any quarter (V) of an hour
shall be calculated to the next one quarter of the
hour.
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23.05

23.06

Subject to the operational requirements of the
service, the Employer shall make every reasonable
effort:

(@  To allocate overtime work on an equitable
basis among readily available qualified
employees, who are normally required in their
regular duties to perform that work;

(o)  To give employees who are required to work
overtime reasonable advance notice of this
regquirement.

An employee upon his request shall have any
overtime which he has worked converted to its
equivalent dollar value and banked by the Employer
to a maximum of one (1) weeks pay. This bank
may be drawn upon at the employee’s current rate
of pay to provide paid leave to be taken at a time
mutually agreeable to the Employer and the
employee. As leave is used and the bank is
reduced, the employee may bank additional
overtime to the aforementioned maximum. The
employee may claim the total cash value of his bank
upon reasonable notice to the Employer.
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24.01

24.02

24.03

ARTICLE 24
PAY

Employees are entitled to be paid for services
rendered for the classification and position to which
they are appointed at the pay rates specified in the
Appendices attached to this Agreement.

Employees shall be paid on every second Thursday.

Employees who have earned overtime compensation
or any other extra allowances in addition to their
regular pay, should receive such remuneration in the
pay period in which it was earned but in any event
shall receive such remunerationon the following pay
day.

When overtime compensation is paid, the pay
statement shall indicate the pay periods, rate of
overtime, and the number of overtime hours.

ACTING PAY

24.04

@  When an employee is required by the
Employer to perform the duties of a higher
classification level on an acting basis in
excess of one (1) working day he shall be
paid acting pay calculated from the first
working day on which he commenced to act
as if he had been appointedto the higher
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(b)

level for the period in which he acts. The
incumbent in the acting position will receive
acting pay at a rate of ten (10) percent over
his regular rate. Acting pay must be
authorized by the Employer.

When a day designated as a paid holiday
occurs on a day when the employee would
otherwise be performing duties on an acting
basis, the holiday shall be considered as a
day worked for purposes of acting pay.

SALARY INCREASES

24.05

24,06

The Employer agrees to pay the negotiated salary
increasesto every employee not later than the
month following the month in which this Agreement
is signed and not later than the month following the
month in which any subsequent salary increases
become effective.

When an employee is appointedto a new position
he shall be paid:

@

If the appointment constitutes a promotion,
an increase in salary within the pay range of
the position to which he is appointed.

If the appointment constitutes a transfer, he
shall receive a rate of pay within the range of
the position to which he is transferred, which
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©

is nearest to, but not less than his former rate
of pay.

If the appointment constitutes a demotion, he
shall receive a rate of pay within the range of
the position to which he is demoted, which is
nearest to his former rate of pay.

If the appointment is an initial appointment to
a position with the Employer, the new
employee shall be paid a rate of pay within
the range of the position, which is
commensurate with the employee’s
qualifications and experience in the position
as determined by the Employer.

PAY RECOVERY

24.07

@

(b)

Where an employee, through no fault of his
own, has been overpaid, the Employer wil,
before recovery action is implemented, advise
the employee in writing of the amount
overpaid and the intention of the Employerto
recover the overpayment. Prior to said
recovery, the Employer and employee shall
discuss and devise an acceptable recovery
schedule.

if more than one year has passed since the

undetected overpayment was made, there
shall be no recovery of the overpayment.
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ARTICLE 25

REPORTING PAY

25.01 (1) If an employee reports to work on his
regularly scheduled work day and there is
insufficient or no work available he is entitled
to four (4) hours pay at the straight time rate.

@) If an employee is directed to report for work
outside of his regularly scheduled hours, he
shall be paid the greater of

() Compensation at the appropriate
overtime rate; or

(i) Compensation equivalent to two (2)
hours pay at the straight time rate.
ARTICLE 26
CALL-BACK PAY

26.01  When an employee is recalled to a place of work, he
shall be paid the greater of:

@  Compensationat the appropriate overtime
rate; or
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(o)  Compensation equivalent to four (4) hours’
pay at the straight-time rate.

() The guarantee of four (4) hours at the straight
time rate shall only apply once during a
period of eight consecutive hours
commencing with an initial call-back.

ARTICLE 27
SHIFT WORK

2701 (@) Inthe event that an employee is required to
change his regularly scheduled hours of
work, the Employer shall give ten (10)
working days notice of such change.

(b) When an employee’s work schedule is
revised without five (5) calendar days notice
the employee shall be paid the appropriate
overtime rate for the first shift of the newly
scheduled hours of work.

(cp  The Employer agreesthat it shall not
schedule split shifts.

27.02 An employee required to work a shift, the major

portion of which falls between 3:00 p.m. of one day
and 8:00 am. of the following day, shall receive a
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28.01

28.02

28.03

29.01

shift differential of seventy-five (75) cents per hour
for each straight time hour worked.

ARTICLE 28
TERM POSITIONS

No term position shall have a stated term of more
than two (2) years.

Subject to 28.01, should the Employer wish a term
positionto extend beyond its term, that position
must become a regular position which must be
offered to the incumbent of the term position, and
his or her seniority date shall be the initial date of
hire into the term position.

An incumbent of a term position shall be eligible for
the same benefits and working conditions as those
provided to full time or part-time employees as the
case requires.
ARTICLE 29
STANDBY
(1)  When the Employer requires an employee to

be available on standby during off-duty hours,
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&)

®)

4

the employee shall be compensated one
hundred and four dollars ($104) per week.

An employee designated by letter or by list
for standby duty shall be available during his
period of standby at a known telephone
number and shall be available to return for
duty as quickly as possible if called. In
designating employees for standby the
Employer will endeavour to provide forthe
equitable distribution of standby duties
among readily available qualified employees
who are normally required, in their regular
duties, to perform that work.

No standby payment shall be granted if an
employee is unable to report for duty when
required.

An employee on standby, who is required to
report for work shall be paid, in addition to
the standby pay, the appropriate overtime
rate for all hours worked, or the minimum
guarantee provided for call-back which ever is
the greater.

Except in the case of an emergency, standby
schedules shall be posted fourteen (14) days
in advance of the starting date of the new
shift schedule.

57



29.02 An employee assigned to stand-by duty shall be
provided with a vehicle to take hometo be used
only inthe event that he is called Ut on an
emergency.

ARTICLE 30
LAY-OFF AND JOB SECURITY

30.01 (a) Lay-offs will be made, when necessary, on
the basis of reverse order of seniority of the
affected employees Inthe classification of
work to be so reduced.

(b) An employee, who is continuously laid off for
a period of twelve (12)consecutive months,
shall be considered terminated from his
employment with the Housing Association.

30.02 Before an employee is laid off

(@ The Employer shall give an employee, who
has completed six (6) months of employment
with the Employer, three (3)months notice in
writing of the effective date of his lay-off or
pay in lieu of notice for any portion of this
period for which notice was not provided,;
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30.03

30.04

30.05

Employees will be recalled from a lay-off on the
basis that the employee with the most seniority and
qualifications to do the work will be the first recalled
to work.

The Employer shall give notice of recall personally
or by registered mail.

Where notice of recall is given personally, the
Employer shall deliver in duplicate a letter stating
that the employee is recalled. Inthis instance,
notice of recall is deemed to be given when served.

Where notice of recall is given by registered mail,
notice is deemed to be given three days from the
date of mailing.

The employee shall return to work within ten (10)
working days of receipt of notice of recall.

COOLING OFF PERIOD - 2 WORKING DAYS

30.06

An employee who wilfully terminates his employment
as a result of a misunderstandingor argument shall
be allowed to return to work and remain employed if
he does so within two (2) working days. Should the
Employer refuse to allow the employee to return to
work, the termination shall be considered as a
discharge, effective the date that the employee
sought to return to work, and may be grieved as a
discharge.
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30.07 The Employer shall not dismiss, suspend, layoff,
demote a otherwise discipline an employee on the
grounds that garnishment proceedings may be or
have been taken with respectto an employee.

ARTICLE 31

EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE

31.01

@

FILES

When a formal review of an employee’s
performance is made, the employee
concerned shall be given the opportunity to
discuss then sign the review form in question
to indicate that its contents have been read
and understood. The employee shall also be
given the opportunity to provide written
commentsto be attached to his performance
appraisal.

The formal review of an employee’s
performance shall also incorporate an
opportunity for the employee to state his
career development goals and request any
training, in-service training, re-training, or any
facets of career development which may be
available.

31.02 The Employer agrees notto introduce as evidencg
in the case of promotional opportunities or
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31.03

31.04

31.05

disciplinary action any document from the file of an
employee, the existence of which the employee was
not made aware, by the provision of a copy thereof
at the time of filing or within five (5) working days
thereafter.

Any document or written statement related to
disciplinary action which may have been placed on
the Personnelfile of an employee shall be destroyed
after TWO (2) years have elapsed since the
disciplinary action was taken, provided that no
further disciplinary action has been recorded during
this period.

Upon written request of an employee, the Personnel
file of that employee shall be made available for his
examination at reasonable times in the presence of
an authorized representative of the Employer.
Twenty-four (24) hours notice will be given.

Where an employee is required to attend a meeting
with the Employer to deal with matters that are of a
disciplinary nature, the employee shall have the right
to have a representative of the Union in attendance.
The Employer must advise the employee of his right
to be accompanied by his representative.
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32.01

33.01

ARTICLE 32
CLASSIFICATION

During the term of this Agreement, if a new or
revised job classification is required by the
Employer, the Employer will implementthe new job
classification with an assigned pay range and inform
the Union of the existence of said job classification
and assigned pay range. Inthe event that the Union
does not agree with the pay range assignedto said
job classification it shall have the right to negotiate
this with the Employer and if the results of said
negotiationdoes not resolve the issue, the Union
shall within twenty (20) days of being informed of
the new classification have the right to grieve under
the provisions of Article 33 “Adjustment of Disputes”®.

ARTICLE 33
ADJUSTMENT OF DISPUTES

Any disciplinary action or difference concerningthe
interpretation, application, operation or alleged
violation of this Agreement, including any question
as to whether or not the difference is arbitrable, shall
be settled in accordance with the following
procedures.
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33.02 Except as otherwise provided in this Agreement, a
grievance shall be processed by recourse to the
following steps:

@  First Level (Secretary Manager);

(b)y  Second Level (Board of Directors of the
Housing Association);

(c) Final Level (Arbitration).

33.03 The Union shall have the right to file grievances on
behalf of its members and to consult with the
Employer with respect to a grievance at each or any
level of the grievance procedure.

33.04 Where an employee or the Union has a grievance,
he or the Union shall initiate such grievance in
writing, setting out the grievance, the clause or
clauses of the Agreement alleged to be violated and
the remedy required, to the Secretary Manager, not
later than twenty-five (25) calendar days after the
date on which he or the Union first became aware,
or should have become aware, of the action or
circumstances giving rise to the grievance.

33.06 The Secretary Manager shall reply in writing,
providing his answer to the grievance within fourteen

(14) calendar days of receiving the grievance.
e
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33.06

33.07

33.08

33.09

33.10

Inthe event that the Secretary Manager’s reply does
not resolve the grievance or the Secretary Manager
does not reply within the prescribed time for such
reply, the employee or the Union shall, if he or it
wishes to continue the grievance, within fourteen
(14) days, submit the grievance to the Board of
Directors.

The Board of Directors shall, within thirty (30)
calendar days, consider the grievance and provide
the employee or the Union with their reply.

In the event that the Board of Directors’ decision
does not resolve the grievance or they have not
replied within the prescribed time frame for such
reply, the Union shall, if it wishes to continue the
grievance, provide written notice to the Employer,
referring the matter to arbitration, within ninety (90)

days.

The parties may mutually agree to extend any of the
above time limits.

Where an employee has been represented by the
Union in the presentation of his grievance, the
Employer will provide the appropriate representative
of the Unionwith a copy of the Employer’s decision
at each level of the grievance procedure at the same
time that the Employer’s decision is conveyed to the
employee.



33.1

No employee shall be dismissed without first being
given notice in writing together with the reasons
therefore. When the Employer dismisses an
employee, the grievance procedure shall apply,
except that the grievance may be presented at the
final level.

ARBITRATION

33.12

(@  The parties agree that any arbitration arising
out of this Agreement shall be heard by a
single arbitrator to be mutually agreed upon
by the parties.

(b) If mutual agreement is not reached by the
partiesto choose a single arbitrator within
thirty (30)calendar days from the date that
either party received notification of a wish to
proceed to arbitration, then the Federal
Minister of Labour shall be asked to appoint
said arbitrator. This appointment shall be
accepted by both parties.

(c)  The arbitrator has all of the powers granted to
arbitrators under the Canada Labour Code
Part 1in addition to any powers which are
contained in this Agreement.



()

©)

@

The arbitrator shall hear and determine the
difference or allegation and shall issue a
written decision and the decision is final and
binding upon the parties and upon any
employee affected by it.

The award of the arbitrator shall be signed by
him and copies thereof shall be transmittedto
the parties to the dispute within three (3)
months of the hearing.

The arbitrator shall not have the authority to
alter or amend any of the provisions of this
Agreement, or to substitute any new
provisions in lieu thereof, or to render any
decision contrary to the terms and provisions
of this Agreement, or to increase or decrease
wages.

The Employer and the Union shall each pay
one-half (1) of the remunerationand
expenses of the arbitrator and each party
shall bear its own expenses of every such
arbitration.

Where a party has failed to comply with any

of the terms of the decision of the arbitrator,
either party or employee affected by the
decision may, after the expiration of thirty (30)
calendar days from the date of the receipt of
the decision or the date provided in the
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34.01

34.02

34.03

decision for compliance, whichever B later,
make an applicationto the Supreme Court of
the Northwest Territories to enforce the terms
of the decision.

ARTICLE 34

LABOUR/MANAGEMENT COMMITTEE

A Labour/Management Committee will be formed to
consult on matters of Safety and Health, the
Employee Assistance Program, and other matters of
mutual interest.

The Labour/Management Committee shall be
comprised of equal representation d the Union and

" the Employer, with each party choosing their

respective representatives.
The Committee will meet at any time at the request

of either party, but in any event will meet at least
once every six (6) months.
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ARTICLE 35

EMPLOYEE ASSISTANCE PROGRAM

PURPOSE

35.01

@

To establish and outline the program of the
Employer in relation to employees whose use
of drugs or alcohol is interfering with
satisfactory work performance. Nothing in
this program replaces or negates the
provisions of policies and laws on intoxication
during working hours ar the use of drugs or
alcohol on work premises.

The rising incidence of alcoholismand drug
abuse is of growing concern among
Employers, employees and families. An
employee whose substance abuse hebits
interfere with work performance, attendance
and interpersonalwork relationships becomes
a major concern to the Employer.



PROGRAM

35.02 (@ The Employer recognises that addiction is a
disorder which is preventable and amenable
to treatment. The objective of this program is
to encourage employeesto recognize early
symptoms and patterns of addiction and to
provide assistance to the process of
rehabilitation to the afflicted individual. The
benefits and consideration that are extended
to employees during an illness shall be made
available to those persons, who are addicted,
for authorized absence to undergo
assessment and approved treatment.

()  The decision to undertake treatment is the
responsibility of the employee. The decision
to seek treatment will not affect job security.
In cases where employees refuse to
recognize their problem and persist in
substandard work performance and poor
attendance, disciplinary action will be taken
and may result in dismissal.

RESPONSIBILITIES
35.03 (@ Diagnosis and referral for treatment must be

made by a duly qualified medical and/or
addictions practitioner.
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(b) The decision to accept or reject available
counselling and treatment is the responsibility
of the employee.

(©) The Employer will provide support to an

employee, who is addicted and has accepted
treatment.

ARTICLE 36

VACANCIES, JOB POSTING, PROMOTIONS. AND

36.01

36.02

TRANSFERS

A vacancy for a position expected to be of more
than six (6) months duration or a newly-created
position shall be posted on the Union notice Board.
The job posting shall state the job classification, rate
of pay, shift, and required qualifications of the job.
An employee who wishes to apply for a position so
posted shall do so on or before the closing date as
advertised on the posting.

Where two (2) or more employees apply for a
position, which for them is a promotion, and are
egually qualified based on formal qualification, and
ability to perform the normal requirements of the
job, the employee with the most seniority shall be
appointed.
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36.03

36.04

36.05

36.06

Employees promoted to a position shall serve a
probationary period of three (3) months at the end
of which they shall be confirmed in the position.
Should the Employer determine that the employee is
unsuited for the position during said probation, the
employee will be reverted to his former position or
the employee may notify the Employer of his desire
to revert to his former position during the
probationary period. In either case, the employee
will be placed in his former position within a
reasonable period of time.

If an employee is transferred to a position outside
the bargaining unit, he shall retain his seniority
accumulated up to the date of leaving the unit, but
will not accumulate further seniority. Such
employee shall have the right to retirn to a position
in the bargaining unit consistent with his seniority
accumulated up to the date of transfer outside the
unit.

No employee shall be transferred to another position
within the bargaining unit without his consent.

New employees shall not be hired when there are

employees on lay-off who are qualified and willing to
perform the job.
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37.01

37.02

37.03

ARTICLE 37

HEALTH AND WELFARE - MEBA

Employees as a condition of employment shall
participate in the benefits set AUt herein and covered
by the Municipal Employees Benefit Act, provided
they are eligible for such coverage. The provisions
of said Act in regard to the eligibility of employees,
the benefit coverage provided for employees and
the cost of premiums for such coverage shall
govemn.

The Employer and the employees shall share the
cost of the premiums established for the various
plans in accordance with the provisions of said Act.

Those benefits, which are included in the Municipal
Employees Benefit Act and covered by this
Agreement are as follows:

@ Life Insurance

(b)  Accidental Death and Dismemberment
Insurance

(c) Dependant Life Insurance

(d) Long-term Disability Insurance

e)  Short-term Disability Insurance

29 Pension
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APPLICATION

38.01

38.02

ARTICLE 38

TRADES

The provision of this Article shall apply to all
maintenance classifications.

(a

(b)

(©

(d)

The Employer shall provide such safety
equipment as required by the N.W.T.
occupational Health and Safety Act.

The Employer shall provide a maximum of
one hundred and fifty dollars ($150.00) per
year for the purchase of safety boots upon
the production of a receipt for the purchase
of same.

The Employer shall supply one (1) pair of
insulated winter coveralls and one (1) pair of
summer coveralls to each employee each
year at no cost to the employee.

The Employer shall provide one (1) pair of
summer leather gloves and one (1) pair of
winter insulated gloves to each employee
each year at no cost to the employees.
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ADVERSE WEATHER CONDITIONS

38.03

38.04

Except in emergency conditions, the Employer shall
not require an employee to work outside under
extreme weather conditions.

Trade employees including Apprentices shall as a
condition of their employment provide a tool kit
appropriateto their trade to be used in the service
of the Employer. The Employer shall have the right
to inspect said tool kit to ensure that it is complete
and to determine the condition of the tools. Wormn
or brokentools found to be part of the tool kit will
be replaced by the employee. Upon approval of the
tool kit the Employer shall:

@  When an employee, including an apprentice,
presents a worn ait or brokentool, which he
uses in the regular performance of his work,
to the manager for verffication, the Employer
agrees to replace such tool with a tool of
similar quality, at no cost to the employee.

(b) When atool is lost or stolen it shall be
replaced by the employee except that the
Employer shall assist employees in the
purchase of such tools by purchasing them in
the Housing Association’s name and selling
them to the employee at the Employer’s cost
price.
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39.01

©)

In situations where highly specialized tools
not normally associated with a journeyman’s
tool kit are required, they will be provided by
the Employer, who will retain ownership of
them.

ARTICLE 39

APPRENTICES

The following are agreed upon terms and conditions
of employment for employees engaged as
apprentices.

@)

(b)

)

The Apprentices and Tradesman Act and
pursuant regulations shall apply to all
apprentices. A copy of the applicable
regulations shall be supplied to the
apprentice upon appointment.

The recognized Apprenticeship Training
Programs shall be those listed in the
“Apprentice Training Schedule” pursuant to
the Apprentices and Tradesmen Act.

Pay increases shall not be automatic but will
be based upon levels of certification issued
by the Apprentices Branch and shall be
effective from the date of certification.
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(d)

©

Apprentice rates will be based on a
percentage of the appropriate Journeyman
rate as follows:

Four Year Training Programs

year 1 55%
year 2 65%
year 3 75%
year 4 85%

Three Year Training Programs

year 1 60%
year 2 70%
year 3 80%

Two Year Training Programs

year 1 65%
year 2 80%

One Year Training Programs
year 1 70%

The Employer will pay the following expenses
of the apprentice while attending trade
courses:
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(h)

()  One hundred percent (100%) of current
wages:

(i) A top upto one hundred percent (100%)
of accommaodations, after applying
funding available to the apprentice from
all other sources for the purpose of
accommodations. Where the Employer
contributes to accommodation, it will be
entitled to make the necessary
arrangements.

Apprentices shall be entitled to the benefits
and terms and conditions of employment of
this Collective Agreement while working and
while on course.

Upon successful completion of an
Apprenticeship program, an employee may
be placed in a journeyman position should
one be available. Inthe event that his
employment is continued, time spent as an
apprentice shall count towards continuous
employment.

Where an apprentice fails after three (3)
attempts to successfully complete a trade
training course, a recommendation may be
made to the Superintendent of Apprenticeship
training to cancel his contract and the
apprentice may be terminated. However in
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40.01

40.02

41.01

41.02

the event that there is a vacant position which
the Employer requiresto be filled and the
employee has the qualifications for said
position he shall be considered for such
position.

ARTICLE 40
HOUSING ALL OWANCE

A full-time employee, who lives in a privately owned
dwelling or a public dwelling being rented at the
economic rate, i.e. without subsidization, shall
receive a housing allowance of four hundred and
fifty dollars ($450.00) per month.
An employee, who is eligible for housing allowance,
shall receive a household allowance of tWo hundred
dollars ($200.00) per month.

ARTICLE 41

SETTLEMENT OWANCE

Settlement allowance will be paid to every employee
in accordance with the schedule printed by GNWT.

Settlement allowance will be paid to full-time and
part-time employees at an hourly rate calculated by
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dividing the annual amount of settlement allowance
by 1,956 hours for office employees and by 2,087
hours for maintenance employees. The resulting
hourly amount of settlement allowance shall be paid
to employees for all regular straight-time hours
worked. Such allowance shall be paid on the
employees regular pay cheque.

41.03 The amount of settlement allowance shall be clearly
identified on the employees pay stub.
ARTICLE 42

RE-OPENER OF AGREEMENT AND MUTUAL
DISCUSSIONS

RE-OPENER OF AGREEMENT

42.01  This Agreement may be amended by mutual
consent.

MUTUAL DISCUSSIONS
42.02 The Employer and the Union acknowledge the
mutual benefits to be derived from dialogue between

the parties and are prepared to discuss matters of
common interest.
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43.01

43.02

43.03

ARTICLE 43
DURATION AND RENEWAL

The term of this Agreement shall be from April 1,
1994 to March 31, 1996.

All provisions of this Agreement take effect on the
date of ratification unless another date is expressly
stated therein.

Notwithstanding the preceding, the provisions of this
Agreement, including the provisions for the
adjustments of disputes in Article 33, shall remain in
effect during the negotiations for its renewal and
until a new Agreement becomes effective, or until
the requirements of Section 89 of the Canada
Labour Code, Part 1, have been met.

Within three (3) months preceding the termination of
this Agreement, either party may, by written notice,
require the other party to commence bargaining
collectively with a view to the conclusion, renewal or
revision of the Collective Agreement.
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44.01

@

(®)

ARTICLE 44
TECHNOLOGICAL CHANGE

Both parties recognize the overall advantages
of technological change. Both parties will
therefore encourage and promote
technological change and improvements.

With this in view, and recognizing the
extensive lead time required for the selection,
installation and providing of sophisticated
equipment, the Employer agrees to provide
as much advance notice to the Union of any
major technological change in equipment
which would result in changes inthe
employment status or in this Agreement. In
addition, the Employer agrees to consult with
the Union with a view to resolving problems
which may arise as a result & the
introduction of such technological change.

In cases where employees may require

retraining the Employer will offer training
courses at no expense to employees.
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45.01

@

&)

©)

ARTICLE 45

PAY FOR TRAVEL ON BEHALF OF EMPLOYER

Where an employee is required to travel on
behalf of the Employer, he shall be paid:

(a) When the travel occurs on a regular
-~ workday, as though he were at work for
all hours travelled;

(b) When the travel occurs on a day of rest
or designated paid holiday, at the
appropriate overtime rates for all hours
travelled.

For the purpose of this article, hours travelled
includes a one (1) hour check-in period at
airports, bus depots, or train stations, as well
as a one (1) hour check-out period at each
overnight stopover and at the final
destination. Hours travelled also include time
spent waiting for connectingflights, trains or
buses, but is exclusive of overnight
stopovers.

The Employer will make every reasonable
effort to restrict travel outside of the
employee’s headquarters that requires
absence from home beyond a period which
includestwo (2) weekends.
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45.02

45.03

(4)  Where an employee is absent from home on
a designated paid holiday or day of rest and
does not work, the employee shall receive
cash payment at time and one-half (1 %)
his/her rate of pay or be granted the
equivalent leave with pay.

(6) The above entitlements shall not apply to an
apprentice while travelling to or from trades
school on a day of rest or designated paid
holiday or while in attendance at trades
school. -

Employeestravelling on behalf of the Employer shall
be reimbursed for reasonable expenses incurred.
The Labour/Management shall determine in each
individual case what the reasonable expenses are,
prior to the employees departure.

If the decision of the Committee is not satisfactory
to the employee, he/she will not be requiredto
travel, and the employee will not be reprimanded or
discriminated against in any way if they choose not
to go.



ARTICLE 46
SEVERANCEPAY

LAYOFFE

46.01 (a) An employee who has one (1) year OF more
of continuous employment and who is laid off
is entitledto be paid severance pay at the
time of layoff inthe amount of tTwo (2) weeks
of pay for the first year of service and one (1)
week for each year of continuous
employment after the first year.

(b) Payment shall be prorated in respect of any
period of continuous employment which is
less than a complete year.

DEATH

46.02 If an employee dies, there shall be paid to his estate
an amount equal to the product obtained by
multiplying his weekly rate of pay immediately prior
to death by the number of years of continuous
service regardless of any other benefit payable.

RESIGNATION

46.03 An employee who resigns after four (4) years of
continuous employment is entitled to be paid
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severance pay on resignation in accordance with the
following formula;

number of vears of service X weekly rate of pay on resignation

2

less any period of continuous employment in
respect of which severance pay was previously
granted, to a maximum of thirteen (13) weeks pay.

RETIREMENT AND TERMINATION FOR HEALTH REASONS

46.04 (a)

This clause shall apply to an employee:
(i) Who retires; or

(i) Whose employment is terminated as a
result of a recommendation made to the
Employer that the employee was
incapable of performing his/her duties
because of chronically poor health; and

When employment terminates for either of the
reasons stated in (a) above, the employee
shall be paid severance pay equal to the
product obtained by multiplying his/her
weekly rate of pay on termination of
employment by the number of completed
years of his/her continuous employment to a
maximum of thirty (30), less any period of



47.01

48.01

continuous employment in respect of which
severance pay was previously granted.

(c)  When employment terminates for either of the
reasons stated in (a), the employee shall have
the right to waive his/her entitementto
severance pay and, in lieu thereof, be granted
an equivalent period of leave with pay.

ARTICLE 47

STATEMENT OF DUTIES
When an employee is first hired the Employer shall
provide the employee with a written statement of
duties.
Upon written request, an employee shall be entitled
to a complete current statement of duties and
responsibilities including the position’s classification
level.

ARTICLE 48

NO CONTRACTING OUT

There shall be no contracting out of any work by the
Housing Association if it would result in the layoff,
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49.01

50.01

continuance of a layoff or the reduction of hours of
an employee.
ARTICLE 49

ULTIMATE REMOVAL ASSISTANCE

Employees for the Housing Association shall be
entitled to ultimate removal assistance, to their point
of hire, and rates of assistance will depend on their
length of service as follows:

Length of Service Entitlement

less than 2 years none
2 years but lessthan 3 50% of approved costs or
20001lbs
3 years but lessthan 4 75% of approved costs
over 4 years 100% of approved costs
ARTICLE 50
CIVIL LIABILITY

If an action or proceeding is brought against any
employee or former employee covered by this
Agreement for an alleged tort committed by him in
the performance of his duties, then:
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(b)

@

©

The employee, upon being served with any
legal process, or upon receipt of any action
or proceeding as herein before referred to,
being commenced against him must advise
the Secretary/Manager of any such
notification or legal process.

The Employer shall pay any damages or
costs awarded against any such employee in
any such action or proceedings and all legal
fees.

The Employer shall pay any sum required to
be paid by such employee in connection with
the settlement of any claim made against
such employee provided the conduct of the
employee which gave rise to the action did
not constitute a wilful breach or negtigence of
his duty as an employee.

Upon the employee notifying the Employer in
accordance with paragraph (@) above, the
Employer shall appoint counsel.

Nothing inthis section will interfere with the

right of the Employerto defend itself or the
employee.
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51.01

51.02

51.03

51.04

ARTICLE 61
SUSPENSION AND DISCIPLINE

The Employer shall have the right to suspend with or
without pay and/or discharge an employee for just
and sufficient cause. Prior to suspending or
discharging an employee, the Employer shall
examine several factors such as the seriousness of
the offence, the employees length of service, and
other relevant mitigatingfactors.

When employees are to be suspended from duty,

the Employer shall notify the employee in writing of
the reasons for such suspension within twenty four
(24) hours of the suspension in sufficient detail that
the employee may defend himself/herself against it.

The Employer shall notify the local representative of
the Unionthat such suspension has occurred or is
to occur.

When employees are required to attend a meeting
where a disciplinary decision concerning them is to
be taken by the Employer, or a representative of the
Employer, the employees are entitled to have, at
their request, a representative of the Union attend
the meeting.
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52.01

53.01

ARTICLE 52
PROMOTIONAL OPPORTUNITIES

A probationary employee shall be eligible to
participate in job competitions in the same manner
as non-probationary employees, within the Housing
Association.

ARTICLE 53
TOOLS

The Employer agrees to replace worn QUt, or broken
tools used and owned by Journeymen and
Apprentices in the regular performance of their work.
Whenever replacement is made, the new tool will be
of a similar quality as the initial tool. The broken
tool will be presented to the Manager as proof of
requirement. In situations where highly specialized
tools not normally associated with a Journeyman's
tool kit are required, they will be provided by the
Employer, who will retain ownership of them. The
Employer shall assist employees inthe purchase of
tools and equipment used in the performance of
their duties to the extent that employees shall be
able to purchasethese tools and equipment through
the Housing Association at the Housing
Association's cost price.



ARTICLE 54
EDUCATION AND TRAINING

54.01 The Labour/Management Committee will develop
training options for programs and funding for all
employeesto be implemented as funds are
available.

54.02 Employeeswill be eligible for employment related
courses, and leave with pay to take the course,
upon the employee’s request and with Employer’s
approval and funding availability.

54.083 Where the employee requests to enrol in personal
development courses, the Housing Association will
.reimbursethe employee for the costs of such
courses upon the employee’s successful completion
of the courses.

ARTICLE 55

TRANSLATION OF THE AGREEMENT

55.01 The Employer shall provide a translated version of
the Collective Agreement upon request. Inthe event
of any dispute concerning a proper interpretation of
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56.01

57.01

any provision of this Agreement the english version
shall govern.

ARTICLE 56
BILINGUAL BONUS

Employees, who are not assigned duties of
translation and interpretation in their job
descriptions, and who are required by the Employer
to use two or more of the official languages or
official aboriginal languages of the Northwest
Territories shall receive a bilingual bonus of
$1,200.00 per annum.

ARTICLE 57

CREDIT FOR PREVIOUS EXPERIENCE

Wage rates for rehired employees shall be
established as follows:

@ For an employee who has been employed

with the Employer for one (1) year, one
hundred percent (100%) credit.
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57.02 The Employer may grant a greater amount of credit
for previous experiencethan specified in 57.01
above.
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Signed in Rankin Inlet Nt. this 7Wday of frasch 1994,

On behalf of the Rankin On behalf of the Public Service
Inlet Housing Association Alliance if Canada

McEweresident
Rinhaond (’nl;nnilv . ice President
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Secretary/Manager
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JoRnny Sammurtok Committee Member

Board Memher
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el mroar . Committee Memher

Negotiator
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Ken Stewart
Negotiator




APPENDIX “A"

RATES OF PAY AND PAY PROVISIONS

IONS FOR OFFICE EMPLOYEES

Classification Qualification

Tenant Relations Grade 12, and three

Officer Il years work related experience.

Tenant Relations Less than Grade 12

Officer | and less than the required
experience for the Il Level.

Typist Il Completion of a recognized

course in Secretarial Arts with two
years experience and the ability to
type a minimum of forty (40)
words per minute.

Typist | A minimum d Grade 10 with a
typing course.

Note:  The Percent (100% or 80%) represents the
differential between classification levels in the same
classification series.



JAL_ICATIONS FOR MAINTENANCE EMPLOYEES

HOUSING MAINTENANCE FOREMAN

Foremenwho possess a valid Housing Maintenance
Serviceman Journeyman Trades Certificate will be paid in
accordance with the rates provided in Schedule ll. Foremen,
who are apprenticing in the Housing Maintenance
Serviceman Trade shall be paid as follows:

Year 1 60% of level 3
Year 2 70% of level 3
Year 3 80% of level 3

Foremenwho possess a valid Journeyman Trades
Certificate, in a trade other than the Housing Maintenance
Serviceman trade, will receive over and above their
designated trade, an additional $500.00 per year for each
full-time employee he supervises. This will be converted to
an hourly rate and will be either increase or decreased
depending on the number of supervised staff working during
a pay period.

HOUSING MAINTENANCE SERVICEMAN, PAINTER, OIL
BURNER MECHANIC, CARPENTER, PLUMBER,
ELECTRICIAN

Employeeswho have a journeyman trades certificate
applicable to their classification shall be paid in accordance
with the rates provided in schedule Il pay step three ).
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Employees not possessing a trade certificate applicable to
their classification, but deemed by the Employer to have
attained a level of proficiency, by virtue of experience shall

. be paid at step one (1) or ™o (2) as determined by the
Employer.

Apprentices shall be paid the appropriate percentage
provided in Article 39 of this Agreement, of step three (3) of
their applicable trade as provided in Schedule Ii.

LABOURER

The Labourer rate shall be sixty (60) percent of step three (3)
of the rate applied to the Housing Maintenance Serviceman
Classification.

PERFORMANCE __ {EMENTS FOR __ ICE  'LOY

RS-

An employee holding a position for which there is a minimum
and maximum rate of pay may be granted increases in pay
until he reaches the maximum for the position. Such pay
increases are dependent on satisfactory performance of the
duties of the position by the employee and shall not be
granted to the employee until the Employer certifies that the
employee is so performing the duties of his position.

For the purpose of such pay increases, the performance of
the employee must be reviewed annually.

Pay increments which are recommended by the Employer
shall be granted on the anniversary date of each year.
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Employees will be entitled to only one performance
increment annually.

Where the Employer intends to recommendto withhold a
pay increment from an employee, he shall, at least two (2)
weeks and not more than six (6) weeks before the due date
for the pay incrementto the employee, give the employee
notice in writing of his intention to do so. If such notice of
denial is not given, the pay increment shall be implemented
on the due date.
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APPENDIX A RATES OF PAY

OFFICE EMPLOYEES
Hourly Rates (dollars)

Effective April 1, 1994

1 2 3 4 5 8
Tenant Relations
Officer il 18,76 19.29 19.87 2047 21.08 21.76
Tenant Relations
Officer | 15.00 1542 1590 16.37 16.87 17.40
Clerk Typist il 15.28 1569 16.12 1655 17.05 17.55
Clerk Typist | 12.22 12,55 1290 13.24 13.64 14.03
Maintenance Clerk 17.79 18.31 18.84 19.39 19.895 20.53
MAINTENANCE EMPLOYEES
Hourly Rates (dollars)
1 2 3
Housing Maintenance 22.90 23.67 24.48
Foreman
Housing Maintenance
Serviceman 21.01 21.68 22.16
Painter 21.47 22.16 22.90
Oil Burner Mechanic/
Warehouseman 22.90 23.67 24.48
Carpenter 23.67 24.48 25.32
Plumber, Electrician 24.28 25.13 26.00
Labour 13.29
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OFFICE EMPLOYEES
Hourly Rates (dollars)

Effective April 1, 1985

1 2 3 4 5 6
Tenant Relations
Officer I 19.50 20.06 2066 21.28 2193 2263
Tenant Relations
Officer | 15.60 16.03 16,53 17.02 17.54 18,09
Clerk Typist il 15.89 1631 1676 1721 17.73 1825
Clerk Typist | 12.70 13.05 13.41 13.76 14,18 1458
Maintenance Clerk 18.50 19.04 1959 20.16 2074 21.35
MAINTENANCE EMPLOYEES
Hourly Rates (dollars)
1 2 3
Housing Maintenance
Foreman 23.81 24.61 26,48
Housing Maintenance
Serviceman 21.85 22.54 23.04
Painter 22,32 23.04 23.81
Qil Burner Mechanic/
Warehouseman 23.81 24.61 25,45
Carpenter 24.61 25.45 26.33
Plumber, Electrician 25,25 26.13 27.04
Labour 13.82
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