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It I8 the purpose of both parties 1D this Agreement:

Ll To meintain and improve harmonious relations and
settled conditions of employment between the
Employer and the Union.

2) To recognize the mutual value of joint discussions and
negotiations.

3) To encourage efﬂc_hncv in operations.

4) To establish and promote the morale, weli-being and
security of al Employees in the bargaining unit of the
Union.

5) To provide a mechanismfor tho prompt and equitable
resolution of differences.

ARTICLE 1 - DEFINITIONS

1.01 Probationary Pariod

The probationary period for full and part-time
Employees shal be four (4) consecutive months.



ARTICLE 2 - MANAGEMENT RIGHTS

2.01

Management Rights

The Union recognizes that it is the right of the
Employer to exercise the regular and customary
function of management and to direct the working
forces, subjectto the terms of this Agreement.

ARTICLE 3 - RECOGNITION AND NEGOTIATION

3.01

3.02

Bargaining Unit

The Employer recognizesthe Canadian Union of Public
Employeesand its Local 3688 as the sole and exclusive
collective bargaining agent for all of its employees save
and except those specified in Labour Relations Board's
certification order and hereby agrees to negotiate with
the Union, a any of its authorized committees,
concerning all matters affecting the relationship
between the parties, aiming towards a peaceful and
amicable settlement of any differences that may arise
between them.

- Work of the Bargaining Unit

Persons whose jobs are not inthe bargaining unit shall
not work on any jobs which are included in the
bargaining unit which would result in lay-off or
reduction in working hours of employees.
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ARTICLE 3 - RECOGNITION AND NEGOTIATION {cont'd)

3.03 No Other Agreements

No employee shall be required or permitted to make a
written ar verbal agreement with the employer ar
his/her representative which may conflict with the
terms of this collective agreement.

3.04 Right Of Fair Repragentation

The Union shall have the right at any time to have the
assistance of representatives of the Canadian Union of
Public Employeesor any other advisors when dealing or
negotiating with the Employer. Such
representative(s)/advisor{s) shall have access to the
Employer's premises in order to deal with any matters
arising out of this collective agreement at a mutually
agreed upon time.

3.06 Eull-time and Part-time Emplovees
This collective agreement is fully applicable to all full-

time and parttime employees unless otherwise
specified.

ARTICLE4 - N RIMI

4.01 Both parties recognize the importance and will comply
with the language of the Ontario Human Rights Code.



ARTICLE 5 - UNION SECURITY

5.01

5.02

5.03

All Emplovee To Ba Members:

As acondition of employment, all new employees shall
become and remain members in good standing of the
Union upon their commencement of employment.

The Employer shall advise a new employee that a
Collective Agreement is in effect, supply the new
employee with a copy of the Agreément, and draw
attention to Article 5.01.

The Union shall be notified upon commencement of
employment of a new employee, stating starting date,
location of employment and salary.

6.01

Check-Off Pavymaents:

The Employer shall deduct from every Employee an
dues, initiation fees, Or assessments levied |n
accordance with the Union Constitution and By-Laws,
The Union shall provide, in writing, a list of such dues,
fees (I assessments.
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ARTICLE 6 - CHECK-OFF OF UNION DUES (cont'd)
6.02 Deductions:

6.03

Deductions shall be made from each pay and shall be
forwarded to the National Secretary-Treasurer of the
Union not later than the fifteenth (15th) day of the
following month, accompanied by a list of names,
addresses, classifications, status of Employees and
individual salaries paid out for that period along with
total salaries paid out for the period.

Dues Receiots

At the same time that Income Tax (T-4) slips are made
available, the Employer shall type on the amount of
union dues paid by each Union member inthe previous
year.

ARTICLE 7 - CORRESPONDENCE

7.01

All correspondence between the parties, arising out of
this Collective Agreement or incidental thereto, shall
pass to and from the Superintendent of Human
Resources and the Recording Secretary of the Union.

A copy of any correspondencebetween the Employer,
or his/her designate and any employee inthe bargaining
unit, pertainingto the interpretation, administration, or
application of any part of this agreement shall be
forwarded to the Secretary of the Union ar his/her
designate.



8.01

8.02

Where either party feels that it would be beneficial to
discuss matters of mutual concemn and interest at a
Labour/Management Committee meeting during the
term of this Agreement, tho following shall apply.

A maximum of three {3) representatives from each
party shall meet monthly at the request of either party .
A request for a meeting hereunder will be made in
writing and accompanied by an agenda of matters to
bediscussed ten (10} days prior to said meeting, which
shall not include matters that are properly the subject
of grievance or negotiations for the amendment or
renewal of this Agreement.

In order to provide an orderly and speedy procedure for
the settling of grievances, the Employer acknowledges
the rights and duties of the Union Grievance Committee
and the Union Stewards. The steward's sole
responsibility shall be to assist any employee whom the
steward represents, in preparing and presenting a
grievance in accordance with the grievance procedure.
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—1_9-GE  PROCEDURE t'd

9.02

9.03

9.04

9.05

Names of Stewards:

The Union shall notify the Director of Education in
writing, of the name of each Steward and the area(s)
he/she representsand the name of the Chief Steward,
beforethe Board shall be requiredto recognize him/her.

,~ L eaa

The Union Grievance Committee shall consist of not ‘
more than three (3} members.

Definition of Griavance;

A grievance shall be defined as any difference arising
out of the interpretation, application, administration or
alleged violation of this Collective Agreement. A
grievance may be submitted by an employee or group
of employees covered by this Agreement or by the
Employer or by Local 3668 of C.U.P.E. subject to the
provisionsof Article 8.08.

A grievance by an employee must be submitted in
writing at Step One within ten {10) working days after
the Employee became aware Or ought to have become
aware of the circumstances or the incident giving rise
to the grievance. A policy grievance Or group grievance
shall be submitted, in writing, at Step Two within
twenty {20} working days after the date of the incident
or circumstances giving rise to the grievance.



ARTICLE 9 - GRIEVANCE PROCEDURE (cont'd)
9:06 Settiing of Grievance:

Step One:

An Employes having a grievance shall
submit it to his/Mer principal or
immediate supervisor within ten (10}
working days after the employee
became aware or ought 10 have come
aware of the incident or circumstances
giving rise to the grievance. The
principal r immediate supervisor shall
discuss the grievance with the grievor,
If he/she requests, he/she may be
accompanied by his/her Steward. The
principal or immediate superyisor shall
render his/her decision within five (5)
working days following receipt of the
grievance.

Failing satisfactory setttement at Step
One, the grievor may submit the
grievance to the Superintendent of
Human Resources - within ten (10)
working days following receipt of the
reply at Step One. Upon request, the
Superintendent ( Human Resources
shall discuss the grisvance \ith the
grievor, who shall be accompanied by
histher Steward. The Superintendent
of Human Resources shal render
his/her decision within five (5) working
days following receipt of the grievance.



ARTICIE 9 - GRIEVANCE PROCEDURE (cont'd)
9:06 Settling of Grievance:; (cont'd)

9.07

Step Three:

Failing satisfactory settlement at Step
Two, the grievor may submit the
grievance to the Director of Education
a a designated Superintendent within
ten { 10)working days following receipt
of the reply at Step Two. Upon
request, the Director of Education or
his/her designate shall discuss the
grievance with the grievor who shall be
accompanied by the Grievance
Committee composed of notmorethan
two (2) employees. The Director of
Education or his/her designate shall
render his/her .decision within five (6)
working days following receipt of the
grievance.

Time limits specified in this Article may be extended by

mutual agreement of both parties. Such extension shall
be confirmed in writing within three {3) working days.

A group grievance or policy grievance by theUnion
shall be submitted at Step Two. Itis understood that
such a policy grievance shall not deal with matters
which have been the subject of an individualemployee
grievance.
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ARTICLE 10 - ARBITRATION

10.01

10.02

10.03

Failing the satisfactory settlement at Step Three -
Article 9.06; the grievance may be referred to
arbitration within tThaty (20} days after receipt of the
reply at Step Three. The party referring the grievance
to arbitration shall immediately netify the other party.

The arbitration procedure as it pertains to this
Collective Agreement shall be conducted in accordance
with the Labour Relations Act.

Such times as mentioned in the above noted Act and
Article 10.01 may beextendedby mutual agreement of

both parties. Such extensien shall be confirmed in
writing within three (3) working days.

ARVICLE 11 - DISCIPLINE

11.01

11.02

Any disciplinary action recorded in an Employee's file
shall not be used after a lapse of two (2) years
following the date on which the disciplinary action
-occurred.

The Employee’s reply 10 such a disciplinary action shall
become part of his/her record.
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ARTICLE 11 - DISCIPLINE (cont'd)

11.03

11.04

When an employee is to be disciplined, suspended, or
discharged he/she shall be advised within two {2)
working days, in writing, by the Employer of the
reasons for such action.

Note: "Discipline™ isto be defined as those instances
of severe reprimand that requires a written
notice to become part of his/her personnelfile.

Right To Have Steward Present

An Employee shall have the right to have his/her
Steward present at any discussion with supervisory
personnel which the employee believes might be the
basis of disciplinary action. Where a supervisor intends
to interview an employee for disciplinary purposes, the
supervisor shall so notify the employee in advance of
the purpose of the interview inorder that the employee
may contact his/her Steward to be present at the
interview.

A Steward or Local Union Officer shall have the rightto
consult with a CUPE Staff Representative and to have
him/her present at any discussion with supervisory
personnel which might be the basis of disciplinary
action.
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ARTICLE 11 - DISCIPLINE (cont’d)
11.05 Personnel Records:

An employee shall have the rightto have access to and
review his/her personnel record.

Any disagreement as to the accuracy of information
contained in the file may be subject to the Grievance
Procedure and the eventual resolution thereof shall
become part of the employee's record.

No evidence from the employee's record may be
introduced as evidence in any hearing of which the
employee was Not aware at the time of filing.

An employee shall have the right to make copies of any
material contained in his/her personnel record.
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ARTICLE 12 - JOB POSTINGS

12:01

12:02

12:03

When a permanent full-time or part-time vacancy
occurs within the bargaining unit and the positionis to
be filed, or a new permanent full-time or part-time
position is created within the bargaining unit, the
Employer shall post notice of the positioninits offices
and schools for a minimum of seven (7) working days.

Employees may apply in writing with an up-to-date
application form within the specified deadline to the
Directorof Educationfor such vacancy or new position.
Applicants shall be notified in writing of the results of
the competition.

Summer Vacancies:

DuringJuly and August, the Employeragreesto postall
bargaining unit vacancies in all open work locations for
fifteen (15) working days and send a copy of the
postingto each employee within the bargaining unit.

In filling job vacancies, the criteria of seniority,
qualifications, demonstrated skill, efficiency and ability
to meet the requirements of the position as outlined on
the job postingwill be used for selecting a personfrom
the personsrespondingto the job posting.

i Postings:

Such notice shall contain the following information:
Nature of position, qualifications, skills, wage or salary
rate, and total weekly hours of work.
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ARTICLE 13 - LAYOFFSAND RECALLS
13.01 Definition of Lay-Off:

A lay-off shall be defined as a reduction in the work
force or reductionin the regular hours of work.

13.02 Advance Notice of Lav-Off:

The Employer shall notify the employee{s) who is /are
to be laid off ten {10} working days prior to the
effective date of lay-off. if the employeels) has/have
not had the opportunity to work the days as provided
in this Article, he/she shall be paid for the days for
which work was not made available.

13.03 a) In the event of a lay-off of employees
becoming necessary this lay-off shall be carried
out in such a manner as to maintainan efficient
work force. Employees shall be laid off inthe
reverse order of their seniority provided that
the employees retained to perform the work
available during a lay-off shall:

i) not receive a promotion as a resutt of
the lay-off,

ii) have the qualifications and ability to
performthe work;

ili) be willingto performthe work required.
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ARTICLE 13 - LAYOFFS AND RECALLS

13:03 b) No new employee will be hired until a person
who is on lay-offand who still retains seniority
has been given the opportunity for recall to all
positions at a level equivalent or lower to the
one he/she held prior to layoff, provided that
such a personhasthe ability to do the work in

question.

c) Employees who are on lay-off shall be given
preference for substitute or temporary
assignments.

13.04 Grisvance on Lov-Offs and Recalls:

Grievance concerning lay-offs and recalls shall be
initiated at Step Two of the Grievance Procedure.

14 - WOR
14.01 Reaqular Weekly Hours - Full-Time Emplovees

The regular work week shall consist of five {8) seven
hour days from Monday to Friday inclusive. No seven
hour schedule shall be spread over a period longer than
8 hours without the mutual consent of the employee,
his/her immediate supervisor, and the union.

14.02 r Yearly Hours: Full-tim

a) The regular work year shall consist of 52
weeks, with a minimum of 1820 regular hours
of work or pay.’



b)

(i}

i)

iii)

~ 16 -
OF

In the case of School Secretaries, the
regular work year shall consist of 40
weeks with a minimum of 1400 regular
hours of work or pay.

* Effective January 1994, the regular
work year shall consist of 41 weeks
with a minimum of 1438 regular hours
of work Or pay.

¢ Effective January 19986, the regular
work year shall consist of 42 weeks
with a minimum of 1470 regular hours
of work or pay per full time
complement.

In the case of part-time {0.5) School

. Secretaries, the regular work year shall

consist of 40 weeks with a maximum
of 700 'hoursof work or pay.

* Effective January 1994, the regular
work year shall consist of 41 weeks
with a maximum of 738 hours of work
or pay.

® Effective January 1995 an additional
36 hours will be assigned On a pro-
rated basis.

In the case of part-time (0.3)School
Secretaries at Ste, Margeurite
Bourgeoys, the regular work year shall
consist of 40 weeks plus 36 hours
effective January 1994.
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ARTICLE 14 - HOURS OF WQBK (cont'd)
14:02 Reguler Yearly Hours: Full-time Emplovees (cont'd)

c) Inthe case of technical staff, the regular work
year shall consist of 82 weeks with a minimum
of 1820 hours of work or pay.

14.05 LETTER OF INTENT

The Employer agrees for the length of the contract,
that previous flex-time arrangements during summer
months in order to have Friday off and flextime
arrangements inorder to have Christmas Break off shalll
continue. Both parties agree to discussions in regards
to expanding upon mutually agreeable flexible working
hours.

14.06 Rest Period

Full-time employees shall be entitled to a fifteen (18}
minute rest period in the first half and the second half
of a normalworking day. Part-time employees shall be
entitled to one fifteen {15) minute rest period for each
half day worked.
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ARTICLE 15 - RATE OF PAY
16.01 Upon signing of this Collective Agreement, hourly rates
for all employees covered by this Agreement will be
increase as follows:
January 1993 - December 1993 1.0%
January 1994 - December 1994 0.5%

January 1995 - December 1995 0.5%

ARTICLE 16 - OVERTIME
16.01 Qvertime Defined

All time worked before or after the regular daily hours,
the regular weekly hours, regular yearly hoursor on a
paid holiday as provided in Article 17 shall be
considered overtime.

16.02 Compansation For Work Before or After Scheduled
Daily Hours o

Overtime work before or after the regular daily hours
shall be paidfor at the rate of time and one-half.

Overtimework before or after the regular weekly hours
shall be paid for at the rate of time and one-haif.
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ARTICLE 16 - OVERTIME (cont'd)

16.“

16.05

16.06

16.07

16.08
16.09

Employees required 10 work on any of the paid holidays
(Article 17.01) shall be paid at a rate of time and one-
half plus another day off with pay at a time mutually
agreed upon between the employee and the
Superintendent of Human Resources.

Quertime_For Part-time Emplovees

A part-time employee working less than the regular

working hours per day or week, shall be paid straight
time pay during his/her regularly scheduled part-time
hours.

Overtime rates shall apply after his/her regular hoursin
the working day ar week and for all work performedon
paid holidays and regular days off.

Overtime During Lavotfs

There should be no overtime worked in any operation
while there are available employees on lay-off able to
performthe work.

Call Back Pay Guarentee

An Employee who is called in by authorized personnel
and required to work outside his/her regular working
hours shall be paid for a minimum of three (3) hours @
his/her overtime rate, whichever is greater.

Overtime will not be mandatory.

Payment for all such overtime must be authorized by
the Superintendent of Human Resources.
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17.01 Paid Holidav

(a} The Employer recognizes the following as paid
holidays for full-time employees:

New Year's Day
Good Friday
Easter Monday
Queen's Birthday
Canada Day

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day
Christmas Eve Day

Ore (1) day in lieu of Remembrance
Day to be taken at the employees
discretion.

{b) Part-time employees shall receive the following
paid holidays, on a pro-rated basis:

New Year's Day
Good Friday
Easter Monday
Queen's Birthday
Canada Day
Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day
Christmas Eve Day

One {1) day in lieu of Remembrance
Day.
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ARTICLE 17 - STATUTQRY HOLIDAYS {cont'd)

When any of the above noted paid holidaysfall on an
employee's scheduled day off, the employee shall
receive a day's pay ar another day off with pay at a
time designated by the employee.

ARTICLE 18 - LEAVES OF ABSENCE

18.01

18.02

18.03

Negotiation Pay Provision

Representatives of the Union shall not suffer any loss
of pay or benefitsfor total time involved innegotiations
with the Employer.

Grievance and Arbitration Pay Provision

Representatives of the Union shall not suffer any loss
of pay or benefits for the total time involved in
grievance and arbitration procedures.

Leave of Absence For Union Functions

Uponrequestto the Employer, an employee elected or
appointed to represent the Union at conventions shall
be allowed leave of absence with pay and benefits. The
Board will invoice the Union for full reimbursement of
employee's pay and benefits while inattendance of any
conventions.
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ARTICLE 18 - LEAVES (F ABSENCE (cont'd)
18.04 Staff Development Leave
The Board recognizes the benefits of ongoing staff
development and may organize, with employee input,

growth opportunities to assist the individual to attain
personal goals and also achieve the organizational

goals.
19 -
19.01 a) Full-time employees shali be entitled to their
annual leave on the following basis:
Seyrvice Days Vacation Leave Per Year
0 months- 8 months 4%
8 months - 1 year 1 week
1 year -2 years 2 weeks
2 years - 6 years 3 weeks
6 years - 16 years 4 weeks
Over 16 years & weeks
b) Part-time regular employees shall receive a pro-
rated amount of annual leave based on (a)
above.
c) Vacation pay shall'be issued during vacation

periods.
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ARTICLE 19 - VACATION LEAVE (cont'd)
Annugl Leave Records/Carry Over of Leave

19.01 d)

i)

ii)

As soon as possible after the close of
each calendar year the Employer shall
advise each employee inwriting of the
amount of annual leave to his/her
credit.

Employee may also request, in writing
to the Superintendent of Human
Resources, for approval to carry over
morethan five {8} days vacation leave.
Such a written request should include
the reasonsfor such carry over or leave
and the recommendation of the
immediate supervisor,

19.02 Vacation Pav on Termination

An Employee terminating his/her employment shall be
entitled to a proportionate payment of wages in lieu of
eamed but unused vacation.

19.03 TYamporary Emplovees - Vacation Pay

Temporary/Substitute employees shall be paid a
vacation pay allowance calculated at 4 % of their gross
earnings on a bi-weekly basis.
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E20- LEAVE PROVISION
20.01 Paid Sick Leave

(a) Full-time employees shall be credited with sick
leave earned at the rate of 2 days per month.

(b) Regular part-time employees will also be
entitled to these sick leave benefits on a pro-
rated basis.

20.02 Accumulation of Sick Leave

The unused portion of an Employee's sick leave shall
accrue from year to year to a maximumof 220 days.

20.03 Deductions From Sick | eave

A deduction shall be made from accumulated sick leave
of all normalworking days or part thereof (exclusive of
holidays} absent for sick leave.

20.04 Moedical/Dental

Medicaland/or dental appointments should normally be
scheduled outside normal working hours where
possible. Where such appointments cannot be
scheduled outside normal working hours, the Employee
should endeavour to schedule the appointment to
minimize work time lost. If such sppointment(s)
requiresthe employee to be absent beyond half his/her
normal shift, such time shall be deducted from the
employee's sick leave bank.
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SECTION 20 -

20.05

20.08

20.07

Proof of liiness

An employee shall be requiredto produce a certificate
from a medical practitioner for any illness in excess of
five {6) consecutive working days, certifying that
he/she was unable to carry out his/her duties due to
illness.

liness in the Family

Where no-one at home other than the employee can
provide for the needs during illness of an immediate
member of his/her family, an employee shall be
entitled, after notifying his/her supervisor. to use a

maximum of five {6} accumulated sick leave days per
year to care for the member of the family who is ill.

Sick Leave Records

As soon as possible after the close of each calendar
year, the Employer shall advise each employee, in
writing, of the amount of sick leave accrued to his/her
credit.
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ARTICLE 21 - SPECIAL LEAVE

21.01 (a)

21.01 (b)

Bereavement Leave

1) Three {3} consecutive working days
leave with pay, shall be granted to an
employee of the Boardfor the death of
aparent, wife, husband, brother, sister,
child, mother-in-law, father-in-law,
grandparent.

2) Three (3)consecutive working days
leave with pay, shall be granted to an
employee of the Board for special
bereavement not covered under Article
21.01{a). Such request shall be for
good and sufficient cause and must be
approved by the Superintendent of
Human Resources or his/her designate.
Such approval shall not be withheld
unjustly.

Paid Jury or Court Witness Duty Leave

Special leave with pay shall be granted when -
an employee is required to appear in court by
reason of a sSUmMMoONS to serve as a juror, or a
subpoena 8s a witness in any proceeding to
which he/she is not a party a one of the
persons charged. The employee shall submitto
the Board a certificate signed by a court
representative testifying to his/her presence at
court. Time spent by an employee required to
serve as a court witness in any matter arising
out of his/her employment shall be considered
as time worked at the appropriate rate of pay.
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ARTICLE 21 - SPECIAL LEAVE (cont'd)

21.01 {c)

Part-time employees shall be entitled to leave
as per this Article provided it coincides with a
scheduled work day on a pro-rated basis.

21.02 Pregnancy and Parental L.eave

i)

i)

Pregnancy/Parental/Adoption Leave shall be
granted to an employee inaccordance with the
terms of the Employment StandardsAct, 1880.
Itis understood that this leave is as follows:

Pregnancy - 17 Weeks
Parental - 18 Weeks
Adoption - 18 Weeks

The employee on Pregnancy/Parental/Adoption
leave shall retain all benefits acquired to the
commencement of the leave, and shall be
entitled to continue to participate inthe Board's
benefits during the leave. The Board agrees to
continue coverage of Major Medical, Dental,
Life Insurance and Long Term Disability with
the Board paying the Board's portion where
applicable.

This leave shall be added to seniority accrued to the
commencement of the leave and shall be credited for
purposes of calculating vacation entitlement.
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ARTICLE 2% - SPECIAL LEAVE

21.02 Pregnancy and Parental Leave (cont'd)

21.03

Effective September 1st, 1989, a Board Office
employee taking Pregnancy leave for the birth under
this Article who is subject to a waiting period of two
weeks before receiving Unemployment Insurance
Maternity Benefits shall receive an allowance. This
allowance shall be the same amount as the employee
receives in benefits from the Unemployment Insurance
Commissionfor a two week period.

Uponthe confirmation by the Unemployment Insurance
Commission of the appropriateness of the Board's
Supplemental Unemployment Benefits (SUB)Plan, an
employeewho is inreceipt of Unemployment Insurance
Pregnancy Benefits pursuant t Section 30 of the
Unemployment Insurance Act 1971, shall be paid
equivalent to 76% of the regular weekly earnings.

General | eave Without Pay

A lsave of absence without pay and without loss of
seniority may be granted by the Employer. Requestsfor
such leaves shall be in writing to the employee's
immediate supervisor not less than twenty (20} days
prior to the date of the leave. The request and the
recommendation of the immediate supervisor shall be
forwardedto the Superintendent of Human Resources.
The employee shall be notified of the decisioninwriting
five {5) days prior to the date of the leave.
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ARTICLE 22 - PAYMENT OF WAGES AND ALLOWANCES

22.01

22.02

22.03

Pay Davs

The Employer shall pay salaries and wages bi-weekly
for the currentweek in accordance with Schedule "A"
attached hereto and forming part of this agresment.
On each pay 'day each emptoyee shall be providedwith
an itemized statement of his/her wages, overtime, and
other supplementary pay and deductions.

The Employer may not make deductions from wages or
salaries unless authorized by statute, court order,
arbitration order, the employee or by this agreement.

on: ¢ Tr r

When an employee temporarily relieves in or performs
the principal duties of a higher paying positionat a flat -
rate of pay, he/she shall receive the rate for the job.

Automobile Allowance

Travel rates paid to an employee using his/her own
automobile for the Employer's business shall be as
follows:

a) As per Board Policy
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E - PA ¥ _OF

{cont’d)

.22.04 Employee Benefits

22.05

a) Full-time employees must participate in the
Board's approved pension plan (O.M.E.R.S.}.

b) Part-time employees who meet the criteria
specified by Ontario legislationfor eligibility for
pension plans shall be given the option of
joiningthe O.M.E.R.S, plan. Eligible employees
who decline to join 0.M.E.R.8. plan may only
join at a later date subject to the applicable
O.M.E.R.S. acts and regulations and may not
join retroactively.

mplo ribution if v
Term Disability Bensfits flan

The Employershall pay eighty five (86%o) of any billed
premiums in connection with eligible employees
covered under the following Flans:

Ca - The current
ExtendedHealth Care and DrugPlan or its equivalent as
provided by the Board (Semi-Private included) plus a
Vision Care Plan with a maximum benefit of $200.00
over a period of two {2} years {including frames, lenses
and medically required contact lenses).

| - The current Dental Plan or its equivalent
as provided by the Board plus a Major Dental Services
Plan at 50% co-insurance as deductible.
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ARTICLE 22 - PAYMENT OF WAGES AND ALLOWANCES

{cont'd)

22.08

Group Life Insurance - All eligible employees shall

participate in the. Confederation Life Insurance Plan or
its equivalent currently in effect, $54,000 total
coverage, or three (31 times annual salary total
coverage, whichever is the greater, with the Employer
paying eighty five (85%) of any billed premiums for
eligible employees.

The Board shall make available a Group Long Term
Disability Plan for its employees providingthe required
number of employees subscribe. An employee on Long
Term Disability would be considered an employee of

" the Board untilthe expiration of sick leave or two years

22.08

or the greater of the two.
Guarantee of Emplovee Benefit Plans

Should the carrier of an employee benefit listed in this
Article default on the payment of any insured benefit,
the responsibility for payment shall then rest with the
Employer.

Ifthe Employeris responsiblefor the administrationand
application of any insurance policy contractestablished
to provide the employee benefits set out herein and if
there is any difference arising with respect thereto, it
shall be disposed of in accordance with the grievance
and arbitration provisionsof this collective agreement.
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ARTICLE - PAYMENT OF WAGES AND ALLOWAN

22.07 Continuation of Benefits On Lay-Off

The Employer agrees to pay the eighty five (85%) for
all employee benefit plans except Long Term Disability
for employees laid off as long as such employees retain
seniority rights for a maximum period of three (3)
months following lay-off.

ARTICLE 23 - INFORMATION

23.01 A copy of the minutes of the Employer (Board) shall be
mailed to the Secretary of the Union with the normal
distribution.

ARTICLE 24 - SENIORITY

24.01 Seniority is defined as the length of service in the
bargaining unit since the date of hire and shall include
service with the Employer prior to certification or
recognition of the Union.

Note: Employeeswho are on staff as of the date of
certification of CUPE Local 3668 will have all
past service with the Employer, whether in
present position or not, counted as seniority
from their most recent date of hire.
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ARTICLE 24 - SENIORITY (cont'd)

24.02

24.03

24 .04

24.05

Seniority shall be used in determining the order of
layoffs, permanent reduction in the work force and
recall, providingalways that the remainingemployse(s)
has (have) the necessary qualification and abllity to
performthe work.

The Employer will maintain a seniority list showing
each employee's name and the date on which the
employee’s seniority commenced. In January of each
year the Employer will revise the seniority list and
provide copies of the revised list to the CUPE Local
3668 and post on bulletin boards.

Newly hired probationary Employees shall attain
seniority rights until they have completed the
probationary period. Upon satisfactory completion of
the probationary period, the employee's name shall be
added to the existing seniority list, showing the
seniority date as the date of hire.

The selection and promotion of Employees to Board
positions outside the bargaining unit are not governed
by this Agreement. Inthe event an Employee is or has
been promoted to any such position and is returned to
a vacant position within the bargaining unit within six
{6) months, he/she shall be credited with the additional
seniority accrued during the period he/she was
employed outside the bargaining unit.
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SECTION 24 - SENIORITY {cont’d)

24.06 Senjority ShaitT ¢ \When An Emplovee

1) Terminates his/her employment for any reason;
or

2) k discharged and not reinstated through the
grievance or arbitration procedures; or

3) ts laid off for a period longer than twelve {12)
consecutive months; or

4) Is retired at the regular retirement age.

ARTICLE 25 - JOINT JOB EVALUATION

25.01

25.02

LETTER OF INTENT

The parties shall within thirty {30} days following the
signing of this agreement establish a Joint Job
Evaluation Committee consisting of three {3) members
from the Employer and three {3) members from the
Union. This Joint Committee shall have equal
representationand participation from both parties.

Disagreement Regarding Job Evalustion

Any disagreement concerning the overall Job
Evaluation Program shall be referred to a single
Arbitrator who shall bejointly selected by the partiesto
this agreement. The power of the Arbitrator shall be
limited to the matters in dispute as submitted. The
decision shall be final and binding on the parties. The
documentation on the matters in dispute shall be
exchanged priorto the arbitration. The Arbitrator's fees
and expenses shall be determined in advance and shall
be borne equally between both parties.
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ARTICLE 26 - TECHNOLOGICAL AND OTHER CHANGES
26.01 Technolagical Change - Definition

In this Article "technological change®™ means any

change in:

a) the introduction of equipment, material Or
processes diffsrent in nature type of quantity
from thatt previously utilized.

b) in work methods, organization, operations of

processes affecting one Or more employees.

26.02 The Employer will consult with the Union on any
introductionsof technolagical change which may affect
a reduction in the work force of the bargaining unit.

ARTICLE 27 - COPIES OF A———
27.01 Coples of Aareament

The Onion and the Employer desire every employee to
be familiar with the provisions of this Agreement and
his/her rights and obligations under it. The Employer
shall print, at his/her own 0osts, sufficient copies of the
agresment In booklet form within thirty (30} days df
signing.
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ARTICLE 28 - GENERAL

28.01

Plural or Feminine Terms May Apply

Whenever the singular, masculine, or feminine is used
inthis agreement, it shallbe considered as if the plural,
feminine or masculine has been usedwhere the context
of the party or parties hereto so required.

28.02 Bulletin Boards

The Employer shall provide Bulletin Boards which shall
be placed so that all employees will have access to
them and upon which the Union shall have the right to
post notices of meetings and such other notices as
may be of interest to the employee.

ARTICLE 29 - TERM OF AGREEMENT

29.01

Duration

This Agreement shall be binding and remain in effect
from January 1st, 1993 to December 31st, 1995 and
shall‘€ontinue from year 10 year merearter unless either
patty gives to the other party notice in writing by

October 1st inany year that it desiresitstermination or
amendment.

29.02 Changes in Agreement

Any changes deemed necessaryto this Agreement may
be made by mutual agreement at any time during the
existence of this agreement.
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mm.za_IEBM_QEAﬁBEEMENI (cont'd)
29.03 m:.nm:mn

Either party desiring to propose changes to this
Agreement shall, within the 80 days prior to
termination date, give notice in writing to the other
party of the changes proposed. Within thirty (301days
of receipt of such notice by one party, the other party,
is required to enter into negotiations for a new

agreement.



LY PAY! 8

1993

September 3rd, 1993
September 17th. 1993
October 1st, 1993
October 15th. 1993
October 29th, 1993
November 12th. 1993
November 28th, 1983
December 10th, 1983
December 24th. 1993

1294

January 7th. 1994
January 21st, 1984
February 4th, 1994
February 18th, 1994
March 4th. 1994
March 18th, 1994
April 1st, 1994

Aptil 15th, 1994
April 29th, 1994

May 13th. 1994

May 27th, 1994
June loth, 1994
June 24th, 1994

July 8th, 1994

July 22nd, 1994
August 6th. 1994
August 19th. 1994
September 2nd, 1994
September 18th, 1994
September 30th, 1994
October 14th, 1994
October 28th. 1994
November 11th, 1994
November 26th, 1994
December 9th, 1994
December 23rd, 1994

-1
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(cont’d)

January 8th, 1995
January 20th, 1998
Februaty 3rd. 1998
February 17th. 19985
Maroh 3rd, 199s
March 17th, 1998
March 31st, 1996
April 14th, 1995

April 28th, 1998

May 12th. 1885

May 28th, 1995

June 9th, 1998

June 23rd, 1998

July 7th. 19986

July 21st, 1995
August 4th, 1995
August 18th. 1998
September 2nd, 1995
September 16th, 1998
September 30th, 1995
October 14th, 1998
October 28th. 1998
November 11th, 1995
November 28th, 1996
Decamber 9th, 1996
Decomber 23¢d, 1995



- 40 -
SCHEDULE B
RATES OF PAY 1993 - 1995

0 - 6 month $12.31 $13.59
Over 6 months $13.24 $14.13
January 1, 1994

0 - 6 months $12.38 $13.66
Over 6 months $13.31 $14.20
January 1, 1995

0 - 6 months $12.44 $13.73

Over 6 months $13.38 $14.27
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Jechnical Staff

O-1Year Qveri Year

Computer Technician $30,330 . $33,330
Psychometrist $35,878 $39,426
Lead Speech Pathologist $39,536 $43,447
Speech Pathologist $37,255 $41,183

Al rights, privileges, and working conditions which
these employees now enjoy, receive of possess as
employees of the Board shall continue to be enjoyed
-and possessed insofar as they are consistent with the
collective agreement, but may be modified by mutual
agresment between the Board and the Union.
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LETTER OF INTENT
Retirement Gratuity

That the existing clause in the former Office Staff Agreement
be applicable to Jean Malloy upon her retirement.
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LETTER OF INTENT
Job Sharing

The parties agree to further investigate the possibility of a
Job Sharing Program no later than January 1st, 1994,
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Signed 0N behalf of the Signed ON behalf of the
Canadian Union of Public Lanark, Leeds & Granville
Employees and its Local Roman Catholic Separate
3668 School Board

(SEAL.)

Novenber 9, 1993
DATE




