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3.02 
Without hniHng the gmnrhty of t h t  foregotkg the bards  rights shalt tnclude 

' (a) me nght to him assign, evaluate, promote, demote, transfer and to 
determine personnel rqulmments, 2 '  

Ihc fight to deternine. alter and eliminate ScrVLcLs, programs and 00UrscS 
offered, 

lhe right to chrbpline, Including rbrlplinny dttncMon. 

Ihc fight to Qschrrge Oeunonal Teachers. 

lhe fight to determine the number of Ocosionrl Teachers to k mployed 
the number of students to be a I b t t t d  t0.J pmg~r?i cku rite, md subject to 

"he nght to designate or estrbbh depamnmts, orpnlunotut  units or amas 
of study. 

(b) 

(c) 

(dl 

(e) 

be taught; 

( I1  

(8) 7he rtght to select tndMctuJls to porttian% of responsfbility, a d  to ddcnnine 
)ob hmdions 

3.03 
Ihe plovluons mntrined ha& shall not be amrhued as to prquchoany aftW the 
fi5hts md privileges with nrpecl to the employment of Teachm. including 
OCCaSiOfIJl Teachem. enjoyed by m a n  Catholic Jnd h tes tan t  S.pmtc khool 
Boards under the Constitution Act. 1867 (formerly named the British Norlh 
America Act. 1867) 

3.04 
(I) Nl OCCJSiOnJl T8JchW Who ha% km On the &Id's h S i i a u l  TU&& W 

for at k J d  one hmdrrd (100) CUtlpktt h o d  dJyS J S  1n OCUdonJl k J c h  
tor two (2) or mom complete school p r s  Jnd who has taught for the b r d  

wlthlh the two tmmcdfitely pIcrdmg school y u n  m y  file J @evance If 
hrlshe believes helshe has been unjustly removed from the Boards 
Oa&OI3Jl Terchm' Ut An Ocusiond Teacher who has beelr on the 
b8rdL O t ~ ~ i o n i l  TeHhm' ult for two (2) or more oanpkte school'yern 
and who hJS not taughl for the Bolrd for at kart one hundred ~100) contplete 
school dJys as an Ocoslonrl Teachar within the huo tnUnKbrtLly prsceding 
school yean ShJll not hJve any mcoune to @evrnce nor Jrbltrrtion 
pmonlures H he/shc is mmowd tnXn the BOJrd'S OCCaSlOMl Teachm' bst 

3 ! 



s.01 
In ovary pby perrod In whlch an O~US~OMI T 8 ~ h e r  meewes a pay chrpue. the 
Board r h l  &&U tmm such p y  the appmpnatr amaunl Ol dun as auhnzed 
by the Cautthmon ol the Curanahon and dine@ by Its Ermmve 

5.02 
DueS deductions made as in Article SO1 shall be fowarded to the howncbl 
Swuy.Tnrrum of thr'&S0~18tlon. such uaductcons rhrn br 8cannpnied'by a 
hst indtulrn8 the Ocosional Teachefs name. Wail Insumnee Number and Ihe 
imounl ol the dues deducted 
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5.03 
The Asrocrahpn shall indemnify and save the ward h m l a r  from m y  claims, 
suits, judgements. attachments, a d  from any !oqn of lubihty as a wult  d such 
dedumons aulhonrad by the kurirtion. 

5.04 
Wtthin thirty f30) ulmdrr ddyr d employment utth the h t d ,  the Ocusional 
Teacher shall becomc a membar of the huoctrtion 

4 

ARTICLE 6 - ASSOClATlON REPRIENTATION 

6M 
7hc Association may appoint of othewist select a brqaning committee which 
SUI! be mmposed d nol mar than four 14) Oourlonrl Tmach.rs Such cansnittee 
shall rrpmcnt lht krodmm in all negotuhau Wh the represmhnves d Ihc 
Bornl for a mewrl of this Agremmt 

6.02 
Negonatrng mnlings shall !ab plrcr &#de s c k l  hnnr If the Borrd mqunts. 
and the bavgaintnscamminr* a p e .  to mad duhg  8chod h a ,  mmkrr of 
the bga in ing  'committee W O  attend ncptirtion mettnlp wlth Ihe Board at 
(Inus when they would athnvisc be pt.ronnmg OcUSloM~ tuchtng duties for 
the Board. U would blhenaw be'walbblc to be called tn for acUond 
teaching dutm. shall be mmkd lo mwiw the appropriate dally rate (or pmm 
thrcofl f e r  Casual Ocusiorwl 'Teachers fot arch day tor portion IhcrrOn spent 
alirmchng such mrhngr 'Ihr h t s ~ r t i o n  shall notity the Board In W n g  d the 
nrma of its &err and m e m b n  of the b.tenn,ng commwe md d any changes 
theran from hmr to hme 



ARTICLE8 - NO DlSkRlMINATlON 

ad1 
'There shall be no drscnminahon by the Board or the ktrociahon or m y  
Oouslonrl'Tuchr rgrhsl any Oeorlonal Tmthtr beowc of mcmbmhlp or non. 
membership tn any lrwful mm or lawful aaMty thewtn 

Loz 
Every O U S h d  'fwcha In lhir barpining unll has rl@t to k free of sexual 
hrnummr tn the wrorkpbce 

ARTICLE9 - 80ARD.ASSOCIAllON MWlNCS 

9.01 
Ihr Board a p e s  th8t mprcvntahva d Its manrgmmt Wnl meet the ofhccn of 
the AuOchtfon pmiod~ully, to dimss matters d muhlal amom Ihe As~oelrhon 
shall provrde a popovd agenda wth  any rquest for such a nwhng 

, .  . -  

AR'IICLE 10 - GRIEVANCE PRO(=EDURE 

l O a l  
Sharld any dtfferdce, fhenmafler died a 'glevancr') arb@ M m c n  the Wrd 
and any OeuSioMl Tuth.t as to the tntcrprrution. rpphUrron, rbmin i~~hOn 
or rlkpd HdaMon of this Agccmenl. an rimat .Hod to setllc such grievance 
without undue M a y  shall be made In the followmg manner 

STEP 1 The g r i m  shall Lnt rubmd the problem lor a verbal ducustion wlth the 
Supmntendent d Schools concerned No p v a n o  shall be considered 
whnr the ewnts gwng nst to tt #armd or dfpnated land the Ckusional 
T e a k  k a m e  or ought to haw becomr aware d such o c a n n c e  or 
ad@nrtmt mom than seven (71 work~ng drys before lodgng of the verbal 
grievance 

STEP 2 If w h m  WO I b  working day trom the hme verbal rrpmsenUhons were 
made to the ~vprnnltndml ol Schools monned r dedrlon S8hSfaCtoQ' to 
the CkuUonal Teacher IS nol p e n ,  or. no decision i s  glvtn. then the 
@iWna may ba nducrd to wMing a d  within five (5) warldng days 
presented ' lo the Svptnnlendenl of Employee Rrlrhohs Ihe wntten 
@wancl must contain a concise nat8nWnt of fads complained d 8nd the 
redfeSS rou&hl. must spedy  the amcle or artlcler hereof ollegedl) 
wolated. and must be signtd by the Osusional Teacher The 
Supennlendent of Employee Relahems or designate may rquert. that a 
mWtitdg be held to di)m$s the grrevance This-lJnevanuc mnhng Wll be 
held wlthin ten (10) working days In any event a reply in wnhng wthm 

'*  
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sfEP2 a m t h c d  
C t  (5) Working days of the rece$t bf the grievance or'within hve (51 
woridng drys of the * a n a  mcrtmg Wm be awn, but not thrrufter, the 
6 r k v m e  may be p#nrrd to Step 3. 

STEP SThc griever may present the written grievance t o  the &ievrnce 
CommMnac of the Board The Cnevance Committee rhrn attend wHh the 
@avm at a mnlmnl) held for Ihu purpose M h n  ten (10) Worktng days of 
the mipt by the Cornminee The dcdsion oi the Grkvanbc Committee 
shall be given in wrntng wlthm four (4) wolttng days 

lOJ32 
Reremt (a mtmtkm 
If h a 1  settlemmt of the g rvanec  is not raached at Step 3 above. 11 m y  then 
bedewed to a Bornd d Arbltmtton by attJwr Rlty upmvided in Amcle11 at 
any Hme Mthm ten (10) waldng drys after t k  dearton h pv?n In Step 3, but 
not theruttcr, a d  U ng such a t t e n  request Ir m s k d  wlthin the time lank then 
it shall be deemed to  be abandoned 

lorn 
Dcltrdnon d W-8 Day 
For purpoaar of Arhckr 10 and 11 r Workhg day rluU be debed as a d& other 
than a t d a y ,  Sunday or a school halldry 

30.04 
E m p b y r r ~ -  
The Employer repnrrntatim on gevrnccs  shall consfst ol t h n r  0) such 
mpresentatives as art appointed by the Employer, and rdchttonal Board resource 
m n  LS raq~lrrd 

10.05 
~ a l i o n  kpmmlUlul 
me ~ m p ~ a y e r  will raco~ise r committee d no more thm thA (31 rrp-ntmv- 
of the &swation for pevance meehngs 

10.06 

An CUurdaHon policy g n w r n c .  whlch h defmd a5 m alleged vldrtton U thls 
Agruement which affects anor a substantial number ofwnployecl. m y  be 
lodged by the Wrldent of the Assodation in wriHn8 wlth the ,SupennIendenl d 
Employee Rslahonr at Step 2 d the @ievance poccdure at my time wlthin ten (101 
full wurkmg drys after the cmumrtmctr gtvlng dse to  such 61IWina Oeeumd or 
mgmrted. and if it ts not rmtisfactodly settkid. il may be proensed to Step 3 and 
to  8rblhhOn m the same ")er and to the same extent as the gnevrnce of an 
Occasional Teacher . 

krodrum Fblicymwmac 

- 
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1Am 
bormmnmc 
A polv grwana of We Bod shall bt in wrltrng and my be initia~ed by the 
kpnnlmknt of Employee Rdalwnr by dehwfing the flwanee to the 
kroclrtron 11 any such gcvmcr 1s nd milled Whin ten (10) walimg days of the 
date of mch debmy, the h r d  m y  mkr the @vancl to rt#lntion under Amcle 
11.  



11.65 
Allmuarvl Method d SL-8 Quhpefsfm 
Should thc two nominees fall to a p e  upon the thfrd penan to be Nmcd as I 
o l a p a n o n .  Ulm wtthin men (7) days of tC nWution ret out tn MI 
II.Ma the Mmbter of labour for the pr0vtnr.s of Ontarto may be a s k e d  
nommate a C h a r g n o n  

11.06 
Dmcbion1,pmrlmdBtndtly 
~ c k d r l O f I d t h r b 8 m  0 l A - m  01 8 t l U m y t h m d ,  Shan k fbUl J 
btnding on both P8rftrS Falbng a mapfdty dedrton. the decision of i 
aatrprrronrhrnb6)butmdbInQng y m b a h P u t k r  

11w 
Board ContlMd(0the Tmnr d t h  CdacUw 
l?m Borrd of AlMImtion wl nu have the power lo alter OT chmge my ol t 
pravkions of this Apament. or to substitute any new pnmts~ms for any mish 
pavlrions. or to $ut 8ny k d s k m  b\amrtrtent wlth the t.mu' and pwwc 
OI thts Agreement 

11111 

Each of the plrilcr .to this agreement Wm bear the expense md fees d I 
&thlratornamed by 11. and the PaMCs Wn) @nty b o r  the mnunetwum a~ 
acpenws d the Ouifpemcbn 

11m 
Shuuld atther party withdraw a *van= within thirty (30) days prlor lo 11 
ArbUnnon h u n n l  dale, tMt pany Wnl hear the full cost d any uncenrtion fa 
chrqed by Ihe Chairperson Ihts pmvirton wlll n d  apply to 8rbtkaIlonr her 
under MWC 45 of the Lbaur Ihlanonr Ad 

ARTlcLE12*Ac~smREcoRDs 

1201 
I f  the Teacher Pemonnel Depmnmt rcatves a camplr@l lrom a *dent OT h 
p n n t  or a Board emplop concerning an Ocuslonal Tirchrt, the . p ~ p r i a  
Board admlnlstntor rhatl dircuss the mmphint wlth the Ocurlonil Te.cher 
the complrlnt or I m e m a a n d m  thereof tr lo be plaad in the Ocusion 
Te.chcfs Hlc 'She Ocoslonal Teacher m y  make a mitten Cqy ol the 
w memorandum and append hts/her cammrmts thrreto 

Rymml of - M a n k m  
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1- 
A copy O( m y  princpk nporl cm an ~ c u s i d n a ~  Temchrr SMI be sven IQ the 

g w n  to the Orruronrl Tuchn as soon as poubk aner the incldml and the 
ck.laimul Teashrr may mpty lo such npan Mhln ten (101 days frcnn rroarpt of 
UW repml. Such rrplr shall boa7me a pml d the Ocudaul TucWs file 

Uirc) Ckcmlond T*ash~r thBWpofl is advrrse in Iutum lhe rn- shall be 

ARTICLE 19 - OCCMlONALrUMER LIST 

1W 
the B o d ' s  Ocoslonrl Teacher last shall mean lhe tUal of any sub.hsts kept by the 
bad's ptanent  detks 

1x02 
To be dl@ble fa Inclusion on the Ocusionrl Tuchcr USI. an Occasional 
Tudm must haw an &Uno Tuchm8 Cmtthcate or a brier d standm8 from lhc 
burlo Mmim CII Wuubcm unless ahenwise pmnined 

13.03 
At the lime an muSion81 TeaChtr is  accepted for tncbsion on thc Ocusional 
Teacher Ust. the Ocusional Teacher mua select from among the poiplphic 
uUs dosfpted U rvrlkble by lhe Board one p o p p H i c  area Wthm which the 
~ s i o n r l  Tuchrr wshar lo awpl  ocuston~l trachln~uagrmmts. and such 
Oaaslonrl Teacher shrn than be placed on the sub-.Jut of the appmpnatc 
pbcsment chrk Notwlthstmdmg the Ocuslonal Tuchsfs releetKm of a 
pamnrlrr g o p p h i c  ma. the Board m y  q u e l  an OCCJSOMI Teacher to 
work in another powaphic ana If  nfpred 

13.04 . 
bcurlonal Teachas s h l  notify the Teacher Personnel Dcp.rtrnent of the 
Board, m writing d any chmnp of address and/or tolephone number requmd by 
the Bard to conlrci the Oounauf Teacher n@mg tuehmg asstgrmmt5 

the Board 

13.05 . 
An Ocraribna) Torcher who is rleded to the pasttion d Resfdent of the 
Auabtta, s b l I  lhe duhes of the 0th- are such lhal shc/he ts r q u i n d  
to m8k. h.nrll/hlmseU UnrvanlabIC for a s s p m n t ,  be m8ined on the Board3 
Ocurlonrl T e ~ h r r  us1 In an lnrctlw status durlng the penod of such 
vnrvattabnny bul noS lor k n p  t h n  (1) ate Khool year at 8 bme 

13.06 
?he Alsoaahon may. U 11 10 chooses. d n i p l e  one ~ l l ~ s i o n a l  Teacher to 
assist in kcoorhon 6wlMss If such Oarrlonr) Teacher (hereby becomes 
unavrllable for assignment. he/she shall br retained on tht Boards 
Oct@sionrl Teacher List in 8n Inaalve Malus during the penod ol such 
unavrilrbilrty bul not for longer than one (1) school year at 8 hmc 

10 



13.07 
fht Assodahon shall notdy the Board of (he unavailability of an Occasional 
Teacher under dther Mldm 13.005 or 1306 above 

ism *. 8 

An oCcrsronr1 Teacher, kho bemuse of illness, thtrmrty, prttmny OT .dophon 
d a child, becomes unavalable for U r i p e n t ,  shall be mtnncd 011 the Borrd'S 
Occasional Teacher Ust In an inactive status during lhe penod of such 
unrvrllrbuity, w e d  thal such deurlaul Teacher must make hnulf /himwl 
avlllrble for assignment during thr  school year l d l w n g  lhe mmmenmnent of 
lhe perlod ol unrvailablhty l o b  ntrlned on the Oaulonrl Teacher U5t 

Any Ocusional Teacher becoming unavallable for asslpmmt iursuant to 
Articles 1305, 13.06. or 1308 above shall hrfom the appropriate Auislrnr 
SuparviJor. Supply Teacher PLcemmt, of the date of tOmmmcemmt of and return 
from lhe p o d  of unavailrbihty 

13.10 
In tht event an Oeunaral Teacher is suspended or mnowd from lht OaEuional 
Teacher Llst for disdpllnary twsons. or the Ocusional Teacher has been adwed by 
the Superintendent of Employee blahons or dedpatr that )uspension or m w a f  
b bel118 canrldered, the Occuional Tuchtr may request a meeting' with the 
Supminlendenl of Employee Relalionr 01 dprignate to Q K u s  the matter prowded 
NC)IIIK(WSI b Wdewth masonable pmptncsr At any such mcchng the 
Ocosional Teacher may br accomprnied by the R n d r n t  of t h t  ksoaatron OT 
Uwigatc 

Y3.11 
On or about ( k t O k r  1, Januay 1, MI& 1, and May 1 of each rchool year. the Board 
shall provLdc the k r a c u h o n  with the addtaws. telephone numbers. and starl date 
of all Ocwrinul Teachefs on the Board's -mal 'leacher Lbt who do not obpt 
to the release of such informahon 

13.1 2 
(a) 

l$R9 

On a party basis an Occasional Teacher shall be @en the op$miunfty to 
h d i u l e  whether he/rhe i s  interested In &signed Ocusional T8acher 
praitlons, and the Board shall ccmzult the roller of persons who have 
lndiulcd such mtntmrt Wore Illling huiped Occasional Teacher 
portlions 

fb) When I teacher under a pbalionary or permanent contract wlth the 
bard 15 prcschcduled to be abstnt from leaching duq for 8 period of a1 least 
W n l y  120) leaching days, but krs than a $chad year. and the b t d  decides 
to replace the contract teacher wth an Ocusional Teacher. the Board $hall ' 

11 , * ' I  
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tc) t h e  Board shall advertrrc pmunmt supptypenrhons mtematly 
wnNwentIy with the ratemaladvrrtument 

(dJ k d g w d  ~ C a S i o n J l  T81chW bshnlp and ~ n e r r l  Supply pwtmgs rvhich 
OQM dtwQ July and Auyst shll be wDLd dmdly to the kroaation's 
hsdern and Sccrrcrry 

13.13 
k, h s l o n d  'hrhn who U Included on the ~ u r t o ~ l  Teacher Ust shall 
mke hmrll/himwlf Walbblr iorurlgnmmt or olheiwh provide masanable 
p d s  fin refurrngfuch assipmmt 

13.14 
An h s 8 o n . l  teacher who refuses lhne 0) or more 8 u t p ~ W N S  within a 
pew d twrny 1200) rchool days and dorr not -de ruMnrble pounds for 
nhrlng such Wgnmmt of who unnal be cartaard far urtpmmts du6n8 I 
period of twenty (200) school days rhatl be deemed t o  have resigned from the 
ocurtanal Teacher Us! 

ARTICLE 14 - REMUNERATION 

ctm 
crwlI+*wirrulTSlchm 
thrr h a r d  shall pny t o  Casual Occasional Teachers in nspd of rrch dry of 
mp-enl IS an OccuUmat lerchn mth the bard the follawmg rata of pay 

pllrcmnspt.mkr1,lOQz 

h S l C  W C  StJkrtOV Vacation TC?l'AL 

14747 
n0hdJy Pay Pay 

* 137.82 4 14 5.51 

c4&2 
AUipEdoocddnrlTwCnn 
(1) An Assiped OCuuonaI 'hachar as defmed (n Mick 1 shall be paid in 

acasdanu wlth the mmnt -1.v lpld rpphuble to the b r d ' r  7eachcn 
kss rmmtnt qwvalent 10 the total d vrutign and natutoy holiday pry 
IO e t c h  the Ocunonal Teacher IC entitled under JppliuMe kgIdJh0n 
RICm18nl on the salary p d  shall be Ln accqldance with the Aa?gneC 
W S I O n J 1  Teacheh mw~ired teachm~ upanenct and category placement 

12 
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If J part-time krc@ed Ocunonal Teacher b eliglble and e k d r  to prccclpate 
In a Ran or Ran4 the Bard wlll assume a portion of the undernoled 
pwpntage pfemlum a%t(sl, such parhon to be detmlned U fallows 

RratJF of b a r d  sham of 
tkMwdedby )I premiumcatfor 
pfl-timc r5lliped a WI-nme Assigned 
OOurraUl Teachm Ofunaul Tuchcr 

Ihe rrmulnder d the pnmhan awl hall bc pal8 by the ptr(-thne Mpcd 
rrUaorul Tuch6r 

The Bond shall conlclbutc the perc*ntagc of premium costs for full-time 
anplopa JS hemnaftrr set out 

(b) We lnsurrncc 

SlOflQI baric Uh insurance eovenge will be ptovid ed... 100% of rcquned 
premiums 

Addltionrl optionat covrrage at 3 x annual ulary,c. a% of rcqwred 
pnmtumr 

!iemi.prlvate hospital mvrrage .... 100% of mquired pmmiums 

WJor Mtdiol Ran with edmrion lo cover. eyeglasses 5200. hearing rids SXlO 
every We IS) years. chiroprachc overage mmmum U 2 S  per pmm beyond 
p e m m i n t  p t n  and H d l h  Care Ouledc 5 n a d a  - Dedublblc SI0 dngle, 120 
famlly.-..~& 0s nquind premiums 

Dental Ran I1 based .on a n e n t  0.D.A Fee Guide ...... 90% of required 
premiums 

Marsmum Orthodontic s3OW. Maxdmum IndMdul Data l  12000 

h g  fUfn DkaMlHy Benefits btcanr rflrctlve after 75 WOtkrn8 drys Of 
uIlnnuOuI drrbili ty-..... 100% d iquin'd pnmiums 

1- 
Ihe  Employer rmmes the flBht to change emplbyee benefit i n w n n  or wmers a1 
m y  hme, pmDVldm8 that the bmehts are equal or kncr. with noHlution lo the 
exxKulMs of tk Assmalion 



14027 
All new or Chrnpd  coverage of bmehls negotiated mlo this A p e m m t .  v d a s  
d h r w s c  specihed, will take aHca the first day of the month fonowlng ntiftution 

14B3 a ,  

An Occasional Teacher who npI8c.r an itinerant 1;iicha Shill be entitled to be 
Wmbuncd lor rnR8agc on Ihc same basis as the Itinerant teacher would be entitled 
lo r.lmburremen1 

lco( 
m C m a l  Tue)Hn shall be entitled to .6 of the dally nte for h l  day r r s i p m t s  

I b B  
In the use d full-day assipmml* Ocusional Tuchcn shall m d v e  i tuntinuous 
md uninternrped to* (40) minule lunch pniod 0rPlwtvc of the alloned plannlnng 
preparation and evrlurna time 

A R l t a E  15 - REPORTING PAY 

15.01 
~n ~ o u n o r u ~  Teacher who is UIIC~ OUI tor an assignment II a p a r t i m b  sctmo~ 
shall be paid the appmplrle rate for l h t  assiepmenl In the went thal an 
Occuional 'Teacher is 'Wed out for an usignmenl and thal assignment 1s not 
rvrllablr. the Ocusipnal Tucher is mquimd to m l a b  the Racmenl Ckrk for re. 
urignmenl in order to pwhfy for pymenl  for that day 

ARI7CI.E 16 - SICK LEAVE CREDI'IS 

1 6.0 1 
An &sip& Ocurionrl Teacher shall OI mtttled to hvo (2) drys pad sick kavc per 
month cumulative for (he duration of (he assiped ocurionrl  leaching 
assignment Paid sick leave d ~ y s  WII be mdlted at the, beginning of the 
asrlgnment 

16.03 
An Asslgned Oeusion~l  Tmehcr must poduec a medical Qctlihulc fm m Ohns al 
trw IS) or mon wotktn~ days lhe Board may rquer t  suuch r mtthote at any time 
for any durrhon of abrmo, o waive the Of Such CortlhOtC 

1s 



ARTICLE 17 BEkeAVEMENT UAVE 

17.01 
(a) An k s i p o d  04usioMt Teacher shall be pan1.d up to three (3) calendar 

6 y r  lww d a b m a  wlth p y  tonowlng date d death of a parent, spouse, 
chUd. swer or brdher 

An &signed Ocurional lucher shall be panted me (1) dry bemvment 
krw In the use of the death of 8 pmt-in-law, acter or bother-m- 

(b) 

% law. child-in-lrw, gandprrmt or pndchild 

rnncLein - IURY DVIY, SUBPOENA OR Q U A R A N ~ N E  

98.01 
An Alslgned Ocuslonal Teacher who is absent from an auignad oarslonal 
b8Chm6 asst@tment by nuon  of a summons to s w e  as a F r .  or I subpoena 

. as a wllness in any p m d r n g r  to which he/she U not party DT one of the 
p.nau charged. shall br p i d  the &t(tnno between tha n m l  omlngr and the 

ram 
An ksigrrd Ocur(oru1 Tekha ~ h ~ l l  be onlitled to h a / h a  salary nolwl(hrtmding 
hr/his  absente )ram duty where.beuuse a! expawe to canrhuniuble 
chuaw, hc/she tsqwrmtmod or alhrwse pmnnted by the order d the 
mdiul halth wthorihes from mending upon h a l h u  assigned occatronrl 
taachiu duha 

pl-t h/h mIIvn.lS )\nor O? a 8 Mm.5 

ARTICU-19 - h V E  FOR MOVING PURPOSES ' 

$9.01 
lhe mor d Eduuhon may pant m e  (1) days kaw to an k s l p d  Oeustonal 
Teacher for m m q  p m s  Any such day pantod shall be deducted from the 
dck k m  umdlts, i! ar: acannulrted dung  the assignment under M c d e  1601. 
and any such day m y  be gantrd only onca m any rchool year 

ARTICLE 20 - WORKERS' COMPENSAllON 

ld.01 
When an ocoslanrl Teacher is  awarded Wurkm' cmponsatl6n the Teacher shall 
WIIW the amount of monies he/she would be eligble for, dnmly lrom the 
Workers' tompenuhon Board 







. f  I 


