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THIS AGREEMENT made as of the 15t day of
» September, 1992

BETWEEN.
THE DUFFERIN-PEEL ROMAN CATHOLIC SEPARATE SCHOOL BOARD
' (ereinaher calied the ;board‘l
OF THE FIRST PART
-and .

THE DUFFERIN-PEEL LOCAL OF THE ONTARIO ENGLISH CATHOLIC
TEACHERS ASSOCIATION OCCASIONAL TEACHERS

(hereinafier called the "Association™
OF THE SECQ.\‘D PART

ARTICLE 1 - DEFINITIONS

1m , ' '

(3 “Teacher” shall mean any employee of the Board who fills within the term
‘teacher” as defined in the School Bosrds snd Teschers' Collsctive
Negotiastions Act. RS.0. 1990, c. 464, and who is engaged in a taaching
function.

(1) *Occasional Teacher” shall mean ah ‘occasional teacher’ as defined # the -

Education Act R5.0. 1990, ¢ 129, 10, » person who holds a valid certificate
of quahficaion o1 »letier ©f stantng 85 #taacher I an sementary or a
sacondary school in Ontario and who is employed 10 teach ss & subsitute for
8 permanent, probationary or temporary Teacher who has thed dunng the
_3choo) year or who is absent from his/her regular duties for o tsmporary
penod that s less than a school year and that does not extend beyond the
end of aschool year :



v

101. CONTD

© (1) "Assigned Occasionsl Tescher shall mean ‘an Occasional Teacher
: : . WRh whom the Board has signec an‘sssigned occasional contract’
(previously cabed a “shon-term sngagement®) of employment for 2
period of twenty (20) or more conseculive tesching days a5 »
replacement for a Tescher.  In determining whether (0 gant an
assigned occasional contract, the Bosrd shall not regard Professional
Devalopment days. or statutory holideys ss breaking the
consecutiveness of the teaching. days involved, but neither a
Professional Devalopment day nor a ommory holiday shall be

Tegarded as a teachung day

(6)  The assigned o;cuimnl contract referred to in clause (i) above shall be
dated and shall specify the assigronent and fts  maximum durahon
Where possible, the said coritract mn be signed prior to the
hymung of the assignment

@ “Casual Oeusml Teacher shall mean any Occasional Teacher employed
by the Board as other than an Assigned Occasional Teacher.

1%
Whan the context so requites, the smgular shall inchude the plural and the

wiscuhne shall iinclude the feminme

ARTICLE 2 - RECOGNITION AND SCOPE

201 :
The Board recognizes the Assocation as the exclusive bargaiming agent for all
Occasionsl Teschers empioyed by the Board sn is schools in the Regional
Municipalily of Peel and’ Counry of Duffenn -

202

No Teacher as dtfmcd n Arncle 101 (a) above shall be covered by this
Agreement  However, 8 person who #s employed by the Board as 8 Teacher in
rispect’ of a part-trme employment, and who is accepted by the Board for
‘addtional employment as. an Occasional Teacher. shall be coversd by this
A;nemcm m respect of such occasional teaching’ cmp!oymcnt

"ARTICLES - MANAGEMENT RIGHTS

am .
The nght 10 manage and conduct the business of the Board is vesied cxchmvcl)

with the Board, and its adminisiration save and except to the extent specmully
modified by 8 provision of this Ap‘nmcm »



302

Without limiting the generality F the foregoing the Board's rights shall metude

)
)

(c)
)
(®)

)

@®

303

The p

The right to hire. assign, evaluate, promote, demote, transfer and to
determine personnel requirements; 5 J

The fight to determine, alter and elmmate services, programs and courses
offered,

The right to discipline, including disciplinary demotion;
The fight to discharge Oseasional Teachers.

The fight to deiermine the munver 0F Cccasional Teachers to be employed
the number of studentsto ke aflocated 10.a program, class rite, and subject to
be taught;

The right to designale or eslablish departmenis, organizational usits OF sreas
of study,

The right to Select individuals to positions of responsibility, a d to detenmine
job fundions

rovisions contained herein shall not be sonstried as to prejudicially atfect the

rights and phivileges with respect to the employment of Teashers, including
Occasional Teachers, enjoyed by Roman Catholic and Prolestant Separate School
Bosrds under the Constitution Act. 1867 (formerly named the Brtish Norh
America Act. 1867

304
(s)

An Occasional Teacher who Kas =+m on the Board's Occasional Taachers' List
tor two (2) or mom complete sehool years and who has Laugh! for the Boerd
for at [2as! one hundred (100} complete school days 45 an Occasional Teacher
wihih the two immegiately preceding schoo! years may file 5 grievance if
he/she believes he/she has been unjustly removed from the Boards
Occasional Teachers' List  An Occaslonal Teacher who has be¢d On the
Board's Occasional Teachers' List for two (2) @ more complete school ‘years
and who has not taught for the Beard for at least one hundred (100) comiplete

school days as an Occasionsl Teacher within the two immediately preceding
school years shall NOt have any mcourse to grievance NOr arbitration
procedyres Hf he/she s removed from the Board's Occasional Teachers' List



304 CONTD

) An Occasional Teacher who has been on the Board's Occasional Teachers' List
for jess than two (2) complete school years and who has taught for the Board
for at lsast one hundred and eighty-hive (185) complete school days as an
Occasional Teacher may file a grievance tf he/she believes he/she has been
unjustly removed from the Board's Occasional Teachers' List  An Occasional
Teacher who has been on the Board's Occasional Teacher's List:for less than
two (2) complete school years and who has not taught for the Board for at
least one hundred and sight-five {185) complete school days as an Occasional
Teachet shall not have any recourse to gnievance nor arbitration procedures if
he/she is removed from the Boatd’s Occasional Teachers' List.

ARTICLE 4 - NO SATI.ON OF WORK

w1 cae
Nsither the Association nor any Oeusloml Teacher, shall take part in orcall or
encourage any strike, sit-down, slow-down, sny suspension of work . picketing
or other concerted ot individual. activity designed to restrict  or limit the
operations of the Board. in the event of any such activity, . the Associaton
through its officers and representatives will mstruct the  Occasions!  Teachers
thvolved 10 retum to work and perform their usual duties and, if advisable, resort
10 the grievance procedure provided herem.  The- Board shall not engage in any
lockout of the Occasional Tuchm “Lockout® shall be as defined in the Labour
Rélstions. Act, RSO. 1980. Chapter 228, as amended from time to time
Notwithstanding the foregong Occasionsl Teachers may strike and the Board may
lock out Occasional Teachers in aecordaﬁce Mth the provision of the Labour
Relations Act

ARTICLE § - ASSOCIATION SECURITY

$01

In every pay period in which an Occasional Teacher receives a pay c¢cheque, the
Board shall deduct from such psy the appropniate amoun! of dues as authorized
by the Constitunon of the Associahon and directed by its Executive

502

Dues deductions made as IN Article 50t shall be forwarded to the Provincial
Secretary-Treasurer of the’ Assocsation.  SUCh dechsctions shall be accompanied by a
b3t intheating the Occanional Teachers name. Soaal Insurance Nurber and the
amount of the dues deducted



503

The Association shall indemnify and save the Board  harmiess from any claims,
suits, judgements, attachments, and from any form OTliability as a result d such
deductions authorized by the Association. =

So4
Within thirty (30) calendar days of employment with the Bosrd, the Occasional
Teacher shall become amember & the Assoctation

ARTICLE 6 - ASSOCIATION REPRESENTATION

601

The Assodiation may appoint Of otherwise select & bargaining cormmittee which
shall be composed of not mere than four (4) Oczasional Teachers  SUCh committee
shall represent the Assodation in all negotiations with the representatives of the
Board fOr a renewa) of this Agreement

6.02

Negotiating meetings shall take place outside schoo! hours I the Board requests,
and the bargaining committee agrees. to meet during schoo! hours, members of
the bargaining commitiee Who attend negotation meetings with the Board at
times when they would otherwise be performing occasional teaching duties for
the Board, or would otherwise be available to be called in for occasional
teaching duties, shall be entitied 10 recewve the appropriate daily rate (or portion
thereaf) for Casual Occasional Teachers for arch day {or portion thereof) spent
attending SUCh meehings The Association shalt notity the Board in writing of the
names " its officers and members of the bargaining commyttee and o any changes
therein from time tO time

ARTICLE 7°- MISCELLANEOUS

701 - o
The Board shall provide bulletin boards in each school accessible to the
Occasional Teachers and upon which the Association shall have the right to post:
nohces of meetmgs and other notices approved by the Board. ..

m :
All correspondence between the Board and the Association arisirig out of this
Agreement, or tncidental thersto, shall pass to ‘and from the Superintenden of
Employee Relations and the Presidént of the Association -



ARTICLES - NO DISCRIMINATION

801

There shall be no ascriminition by the Board or ihe Association or dény
Creational Teacher against any Oecasional Teadher Swciwse of mempersnip or non-
memdeship I any whal unon @ lawful activity therein

8m
Every Occasional Tescher In this bargaining unrit has @ rght to o= tree Of sexual
harassment in ihe workplice

ARTICLE9 - BOARD - ASSOCIATION MEETINGS

.01

The Bcard agrees thal represemiabives of Hs managemenl will meel the ofheers of
the Association periochcally. to discuss matters d mutual concern The Associahon
shall provide a proposed agenda with any request for SUCh a meeting

ARTICLE 10 - GRIEVANCE PROCEDURE

1001

Should any diifereice, Mersmitier called a “grievance) arise Dween the S0ird
and any Occasional Teacher as to the fnlerprelalion, appheation, administrahon
@ aslieged violation of this Agreemeéni. an samest effort ic settle such grievance
without undue detay shall be mide in the follawmg manner

STEP 1 The grievor shall first submit the problem for 8 verbal diseussion with the
Superintendent of Shools concerried  No gnevance shall be considered
where the events giving ns¢ to # cxcirred OF origmated (and the Occasional
Teacher became O ought 1 hive Seome aware of such coaurrencs or
origination) MOM than Seven {7) working days before lodging of the verbal
grievance

STEP 2 If withm two ) working days from the time verbal representations were
made to the Supenniendent of Sehools concemed 8 dedision satisfactory to
the Occasional Teacher IS noy gven; or, NO decision is gven, then the
grievance may e reduced 1O wriling and within five (3) working days
presented * o the Superintendent of Employee Relanons  The wntten
grievance must eantain a concise statement of facts complained of and the
redress sought. must specity the article O articles hereof aliegedly
viclaled, and must be signed by the Occasional Teacher  The
Supenniendent of Employee Relations ar designste may request.thal a
meeting B¢ held to discuss the gnevance  Ths, gnevincs meeting will pe
held within ten (10) warking days In any event a reply in wnting within



STEP2 contéhued ] ]
five (5) worﬁn%éigys of the receipt ©f the grevarce or within five (5)
working ¢4ys O gnevance meeting will be given, but IOt thereater, the

grievance nay be processed to Step 3.

STEP 8The grevor may present the written grievance t0 the Grievance
Committee of the Board  The Crievance Committee shafl altend with the
grievor at a meeimg held for this purpose within ten (10) working days of
the reseizt by the Comynittee The dedsion of the Grievants Committee
shall be given in witting within four (§) working days

1002

Referral to Arbitration

If final settlement of the g<ewanc® is not mashed at Step 3 above, # may then
¢ ier=d 10 a Board of Arbitration by either Party as provided in Asticle 11 at
any firme within ten (10) working drys after ihe decision s pven In Step 3, but
not trereifer, and #f nO sUCh written request is recelved within the time IR then
it shall be 4e emed t0 be abandoned

100

Defindtion of Working Day )

For purposes of Articles 10 and 11 a1 “working day” shall be defined as a day other
than Saturday, Sunday @ a school holiday

10.04

Employer Representation

The Employer represeniation On grievances shall eonsist of three (3) such
representatives as art appointed by the Employer, and additions) Board resource
staff as required

1005

Association Represantation .

The Employer will recogrize i commitiee of N0 MOIE then three (3) representatives
ofthe Assasiation for gnevence meetings

1006

Association Policy Grisvance

An  Assodiation polley grievance, which s defimed a5 an alleged violation U this
Agreement which affects all or a substantial number ©f employees, may be
lodged by the President of the Assodation in writing with the Supenntendent o
Employee Relations at Step 2 d the grievance procedure at any time whhin ten (10)
full working drys after the streumstances giving rise {0 such grievince occurred a
ongmated, and if it is not satisiacionly seilled, H may be groceid to Step 3 and
1o abfirahon in the SAME manner and to the same extenl a5 the gnevance of an
Oxcasional Teacher -



10m

Board Grisvance

A policy grievante of \\¢ Board shall be inwrting and My be initisted by the
Supenniendent of Employee Relations by dehvering the grievance to the
Associstion 1€ any such gnevance is not settled \Whin ten (10) working days of the
date of tuch delivery, the Board may refer the grievance to arbiiration under Article
13.

1008 -

Individual's Cirlevance -

. The right of the incvidual Occasional Teacher or groups of Occasiona) Teachers
10 adjust their grievances personaily with the Board through the regular supervisory
channels and without the assmanu of the Association is not restricted by this

Agreement .

1009

Tine Limits :

The time lmits spoclheé n Articles 1001 to 1007 above may be mmded by
mutusl agreement between the pames Such agreements shall be mwmm&

ARTICLB 11- ARBITRATION

1M

of Geisvances
Both Parties to this Agreement agree that any grisvance which has been properly
‘cafried through all the steps of the Grievance Procedure outhned m Article w and
which has not been sittied, may be referred to a Board of Arbitration.

10

Composition of Arbitration Board

'l'he Bonrd of Asbitration will be composed of one person appomted by the Board,
pﬁmted by the Association and » thiret pmn chosen by the other two

nommes to the Arbitranon' Board.

1.0 .

Single Arbitrstor May be Proposed

Notwithstanding thé conditions set out in Aricle 1102, » Single Arbitialor may be
by either Party. and ff such ag«mcm is reached; then the conditions

of Asticle 1102 shall bedmeptded

1104

Naming of Nomihees ‘

Withm five (5) working days of receipt of notice of Arbitration, (as set out in
Article 1002). which shall contain.the name of that Party's proposed nominee to
the Arbitranon Board, the olher Party shall respond n writing with the name ol its
nommee



11.05

Alemative Method of Selecting Cha

Should the 1wo rominees fall to agre: wpon the third sersan to be named ast
Chairperson,  then within seven (7) days of the notification set out in M
1104, the Mmnister of labour for the Provinee o Omtario may be asked
nominate a Qharperson '

11.06

Decision ¢ Final and Binding

The decision of the Board of Arbitration, o1 1 majority thereo!, shall == 4l &
binding ¢n both Parties  Failing a majonity de¢ision, the decision of |
Chatrperson shall be final and binding upon both Pasties

10

2cq 2 Condined to the Terms of {he Collactive Agreement

The Board (' Arbitration shall U have the power [0 atier or change any of 1
provisions of this Agreement, a to substitute any new provisions for any exish
provisions, 0" to give any decision inconsistent with the terms’ and provisic
of this Agreement

11.08

Peyment 0f Board Members

Each of the Parties .to this agreement will bear the expense #nd fees of 1
Arbitrator named by #t, and the Parties wil jointly =i the remuneration a:
epemses of the Chairperson

109

Sheould either party withdraw a grievanee within thirty (3) days prier lo t
Arpttration heanny dale, thit party will bear the full cost of any cancelation §
¢harged by the Chairperson This provision will not apply to srbitrations hes
under Artisk 45 of the Labour Relations Ad

ARTICLE 12 - ACCESS TO RECORDS

1201

If the Teacher Persorine! Degartment receivs a complaint froma shudem or h
parent O~ a Board employee conceming an Occasional Teéacher, the appropria
Board agministrator shall discuss the  complaint with the Occasional Teacher

the complilal O 8 mamorandurn thereof Is lo be placed in the Owmasion
Teachers file 'She Occasional TEACher may maxe 3 writlen <oy of the complai
or memorindum and append his/her comments therelo



1202 .

A copy of any prinsreal's report on an Occasional Teasher shall be given p the
s Occasional Teachsr If the réport is adverse in nature the report shall be
gven to the Occdsional Teacher as soon as pdssivke aHer the incident and ihe
Occasiona) Teacher may reply 10 suCh ressrt wiihin ten (10) days from receipt of
the report.  Such reply shall become a pant of the Occasional Teacher's file

ARTICLE 13 - OCCASIONAL TEACHER LIST

13.01
The Board's Occasional Teacher List shall mean the tofal of any sub-hsts kept by the

Board's placement clerks

18.02

To be seligile for inclusion on the Cccasionsl Teadher Lis, an Ocasional
Teacksr must have an Ontanio Teaching Certtficate or a Leétter of Standmg from the
Ontario Ministry of Education unless otherwise permitied by the Board

1303

Ar the me an Occasional Teacher is accepted for inchsion 0N the COceasionat
Teacher List, the Oceasioral Teacher musi selest  from among the geographic
areas designated L sviilabie by the Board one geographic area within which the
Occasional Teacher wishes [ accept occasional teaching assignments, and such
Occasional Teacher shall (hen be placed 0N the sub-list of the appropriate
plcement clerk Notwithstandmg the Otcasionsl Teachers selection of a
Pyl progriphic area, the Board may request an Occasional Teicher to
wotk inanother geographic ana ¥ required

1304
Occasionsl Teichers shall notify the Teacher Personnel rirnent € the

Board, m writing of any ¢hange of address and/or telephone nUMber required by
the 2 to contict the Csaneral Teacher regarding teaching assignments

1305 .

An Occasiona! Teacher who is elected to the position of Fresident of the
Assacation shalk ff the dunes OFthe ofhce are such that she/he is required
to make harself/himsel! unavaflable /v asmgnment, be retaimed ON the Board's
Qecasionsl Teastier Ust In an inactive status durng the pericd of such
unavailability but not lor }nger than (1) one scheol year at a time

13.06

The Associaton may. # #t so chobses, designate one (1) Oceasional Teacher to
assist in Associanon Business  If Such Occasional Teacher theredy decomes
unavailable for assignment. he/she shall be retained on  the  Boards
Occasional Teacher List in an fractive status during the pemed o such
unavailability but not for longer than one (1) school year at a hme

10



1307
The Association shall notify the Board of the unavailability of an Occasional
Teacher under either Articles 13.05 ar 1306 above

13.08 ‘, !

An Occasions) Teacher, who because of {finess, matemity, paternity or adoption
o achild, becomes unavaflable for assignmeni, shall be retained on the Board's
Qccaslonal Teacher List in an {nactive status durng the perod of such
unavaflability, provided that such Cczastondl Teacrear must make hersell/himset!
available for assignment during the School year following the commencement of
the period of unavailability to be retained 0n the Oczasional Teacher Ust

1309

Any Oczasional Teacher becoming unavailable for assignment pursuant to
Articles 1305, 1306, Or 13.08 above shall inform the appropriate Assislant
$uparvisor, $upply Teacher Flazerment, of the date F commencement of and return
from the period of vravallabitity

1310

In the event an Occasional Teacher b suspended - removed from the Occasional
Teacher List for disgplinsry reasons, or ihe Occasional Teacher has been advised by
the $uperiniendent of Employee Relahons Or d#signats that suspension O removal
s baing corsidered, the Qccasiona! Teacher may request a meeting with the
Superiniendent of Employee Relations or designate 10 discuss the matier provided
such request is made with reasonable prompimess At any such meeting the
Occasional Teacher may be ascompanied by the President d the Assodation or
designate

13N

On a about October 1, January 1, March 1, and May 1 of each school year. the Board
shall provide the Associahon with the addreises, telephone numbers. and start date
 all Occasional Teachers On the Board's Occasional Teacher List who do not object
to the release d such miermation

13.12 .

@ On a yeary basis an Oecastonal Teacher shall be given the opgortuntty to
indicate whether he/she is inlerested In Assigned Oczasional Teacher
positions, and the Board shall consull the roster of persons who have
tndicaled such an mteres belofe Mling Assigned  Q<zasionsl Teacher
poshions

(b)  Ynhen 1 teacher under a prozationary o7 permanent contradt with the
Board 15 prescneduled to be absenl from teaching duty for a period of at jeast
twenty (201 leaching days, but less than a school year, and the Besrd decides
to replace the contract teacher with an Occasional Teacher. the Board shalt

11 . Lt



1312 continued : : .
endeavor to post the posihon on a bulletin board in each school provided
Human Resources ' receves an approved request of such assignment one (1)
month prior 10 the commencement A copy of such postings shall be mailed
1o the President and Secrelary of the Assodation. ‘

) The Board shall advertise permanent  supply posihons  intemally
concurrently with the external sdverhsement

() Assigned Occasional Teacher Postings and Permanent SUplY postings which
eccur during July and August shall be malléd directly 1 the Assocation's
President and Secretary

1313

An Occasional Teacher who is included on the Cccasional Teacher LUst shall
make herself/himsell available for assignment 0~ otherwise provide reasonable
grounds  for refusingsuch asnignment

1314

AN Occasional Teacher who refuses three (3) OF TOIE assignments  within a
period of twenty {20) school days and does not provide reasonable grounds for
reluding such assignment or who cannot be contatted for assignments during |

mod  ( twenty (201 school days shall be deemed to have rasigned from the
2 Teacher List

ARTICLE 14 - REMUNERATION
1
Castsa! Occasional Teachers

‘The Board shall pay to Casuat Occasional Teachers in respect of each dry of
employment 15 an Occasional Teacher with the Board the following rate df pay

EBective September 1, 1992

Basicrate  Statutory Yacation TOTAL
Holiday Pay Pay
13782 414 551 14747
umn
Occaaiona) Teathers

{3)  An Assigned Occasional Teacher as defmed in  Asticle 1 shall be paid in
accordance with the current salary grid apphcable 1O the Board's Teachens
less @ amount equivalent to the total of vacation and statutery holiday pry
to which the Occasional Teacher is énttled UNder apphcable legistahon
Placement on the salary gnd shall be in accordance with the Assigned
Occasional Teachers recogrized teaching expenence and category placement

12



1402 continued . ‘
#s of the date of the assigned occasional contract. Payment on the Teschers'
salary grid shall be retroactive (0 the first day of the assigred occasional
contract The Assigned Octasionsl Tescher shall be paid as set out heven
until the termination of her/his assigned occasional contract or - the
sssignment thereunder. 3o

M) The vacation ahd statutory holiday pay to which the Assigned Occasional
Teacher (s entitled under apphcable legisistion shall be added (0 the rates set

out in 1402 {a) above. "

(e "Recognized Teaching experience® for the purpose of 1402. (a) sbove’
means previous school teaching sxperience approved by the Board.

.(d)  In determining an Assigned Occasional Teacher's category for. placetnent on
the salaty grid, the Board will be guided by the mannir of determining
category placeman! dst out in thi Teachers' Collective Agresment. :

()" It shall be the responsibiity of the Assigned Octasional Teacher o -
provide the Bosnd ‘with her/hs Qualifications-Rating Statement and any
supporting  documents no iater than the end of the assignment. .

() U an asmgnment is not preschaduled as an assignad occasional position but

. turns into one for which the Board intends to grant an assigned
dccasional contrict,  the Occasional Teacher currently Alimg the position
shall have the right to be considared for such assigned occasional contract
slong with other possible candiciates S

14028 T .o .o .
* {8)  An Assigned Occasiona! Teacher employed on an assigned ‘occasional
contract for » panod of four (4) months or mord shall be entitied 10 Teceive
benefit coverage under the following conditiohs: ‘

Subject 10, and tn accordance with, the terms and conditions set out in each
Pian, the Board shall assume the undemoted contributions to the Plans, based
upon fuli-time employmant of employses eligible 1o enroll it such ‘Pans.

The agresmant to pay the cost of a group beneft plan in whole'or in pan,
shall nol be construed as an intention or obligation on the part of the Board to .
pay or provide the benefits under any such group 10 any Assighed Occasiohal
Teacher should any insurer (afl or refuse {0 pay Of provide sama, in whole or
in pant . ‘

Subject to, and in am willh the terms and conditions set out in each
Plan, part-time Assigned Occasional Teachers shall be eligible for the benefits
43 described . ) .

13



If & paritime Assigned Oczasional Teacher is elighle and ekets t0 particrpale
In a Ran or Ran4 the Board will assume a portion of the undernoled
percentage premivm cost(s), such portion {0 be determined as fallows

Percentage of Board share of

time worked by X premium ¢ost for
pint-time Assigned 3 flbime Agigned
Crzasiordl Teacher Crma rional Teahar

The remmainder of ihe prembhum cost shall o= paid by the pmume Assigned
Occasional Teacher

Tr¢ Bond shall contrbute the seraentage of premium cosis for full-time
employees as hereinafier set out

(o) Ufe Insurance

(c)
(L))

(&)

{4]

14026

$10000 baric U insurance coverage will be provided...100% of required
premiums

Additional optional coverage at 3 x annual satary.... 80% of required
premiums

Semi-prvate haspilal coverage 100% of required premiums

Major Medical Ran with extension [0 cover: eyeglasses $200, hearing aids $500
every hve (5) years. chiroprachs soverage manmurm $225 per penon beyond
gevemnmen; plan and Health Care Qutside Canids - Deduaiinle $10 single, $20
family....90% of required premiums

Dental Ran 11 based ‘on sumeni O.D.A Fee Guide...50% of required
premiums

Maximum Orthodontic $3000. Maximum mdridua) Datal $2000

Long Term Disabildy Benefils tecome effective after 75 working days of
continuoys chsabllity....100% of rquired premiums

The Employer 1erves the right to change employes Damefl Insurers OF carmiers at
sny Hime, providing thil the benefils are equal or betier with notitication 1o the
executives of the Assonation

14



14027
All new or changed coverage F benetils negotiated into this Agreement, unless
otherwise specified, will ke sffect the first day dF the month following ratfheation

1403 C

An Oscasiors] Teacher who replaces an itinerant t€acher shall be enttled to be
reimbursed lor meage ON the same basis as the Itnerant teacher would be entitled
o reimbursement

1404
Occasional Teachers shall be entitled to 6 of the dally rate for half day assignments

1405

In the case of full-day assignments, Occasional Teachers shall receive » continuous
md uninterrvpted forty (40) mimsde lunch period exclusive of the allotted planning
preparation and evanation time

ARTICLE 15 - REPORTING PAY

1501

An Occasional Teacher who is catled out tor an assignment at a particular schoo!
shall be paid the appropriate rate for that assignment n the event that an
Occasional Teacher iscalled out for an assignment and that assignment s not
avaflable, the Occasional Teacher is required to contact the Pacement Qerk for re-
assignment in order to qually for payment for that day

ARTICLE 16 - SICK LEAVE CREDITS

16.01

An Assigned Occasional Teacher shall be entitied to two (2) days paid sick Jeave per
month cumulative for the duration of the assigned occasional leaching
issignment  Paid sick leave days will be eredied at the beginning of the
assignment

1602 . ‘ S

Sick leave credits shall be carried over from one assigned occasional teaching
assignment to another to an accumulated total of #dty (50) sick leave credits.

16.03

An Assigned Qctasional Teacher must produce 3 medical certihcate for an Biness of
five (5) or more working days The Board may reguest such a centificate ot any time
for any duraton of absence or waive the necassity of such certificate

15 1



ARTICLE 17 - BEREAVEMENT LEAVE

1701

(8) An Assigned Occasional Teacher shall be granted up to three (3) calendar
days leave of absence with pay following date of death of a parent, spouse,
child, sister OF brother

M  An Assigned Occasional Teacher Jull be granted one (1) dry beresvement
leave in the case of the death of a parent-in-law, sister Or brother-m-
law, child-n-law, grandparent ar grandehild

ARTICLE 18 - JURY DUTY, SUBPOENA OR QUARANTINE

18.01

An Assigned Occasional Teacher who is absent from an assigned occasional

teaching assignment by reason of a summons toserve as a juror, Or 1 subpoena

. 88 a witness 1n any procesdmgs to which he/she s not party or one of the
persons dmg:l shall be paid the ditference between the normal eamings and the

payment he /e receivas.as ¢ juror or as a withess

b {1]

An Assigned Occasional Teacher shall be entitied 0 her/his salary notwithstanding
her/his absente from duty where, because of exposure to comrmunicable
chasase, he/she is quarantmed O otherwse prevenied by the order of the
medical health suthorities from mending upon  her/his assigned oceasional
teaching dutes

ARTICLE 19 - LEAVE FOR MOVING PURPOSES

1901

‘The Director of Education may pant m e (1) day's leave to an Assigned Cccasiona!
Teacher for moving puroses  Any such day granted shall be deducied from the
sick leave credits, if ar-  sccumulated dunng the assignment under Asticle 1601,
and any such day may be granted 0nly once m any schoo! year

ARTICLE 20 - WORKERS COMPENSATION

w00

When an Occasions) Teacher is awarded Workers' compensation the Teacher shall
receve the amount Ofmomes he/she would be shgible for, drecily from the
Workers' Compensation Board



ARTICLE 21 - PROPESSIONAL DEVELOPMENT DAYS

um . . ‘

~ An Assigned Occasional Teacher who s scheduled to work when there is 3
Professiona) Developmani day shall be required 1o participate in the scheduled

professional activines and shall be paid for such diy provided he/she attends

and participates.

ARTICLE22 . IN-SERVICE TRAINING

201 .

Once sach school year, the Board will provide s full day paid in-service training
program for Occasional Teachers _In prepéring such program, the Board will
fequest input from the Association. The will endeavor, # possible, to hold
such in-sarvice program onthe same day as the Ontarip English Catholic Teaghers'
Associstion sponsored Professional Development Day.

- ARTICLE23 - DURATION OF AGREEMENT

2301 oo
.Save as otherwisé sel oul, this Agreement shall have stfect from th of
1 fm%

mber, 1992 (o the 3ist of This agresment shal
ct after st, UNiess Sither party gives notwe to the other to
negotiste its renewsal . T
ARTICLE 24 - NOTICE OF RENEWAL
201 ' '

Bither ?my hereto may give written natice to the other pany within the month
of in the year in which . the Agrevment expires of its desire to negotiate for
the renewal of. this Agresment Negotishons for such renewa) shall commenee
within thirty (30) days of notification.. :

un : .
For the purpose of sending proper notices havein (he foliowing shail-be the .
addresses of the respective partiss. ' ' ,

President, Dufferin-Peal Local ~  Superintencent, Employse Rélations

. Ontario English Catholic . The Dufferin-Pesl Roman Catholic.
Teachers' Association : ‘Separate Schov! Board .
Occasional Teachers 40 Matheson Bivd Waest

6435 Eawards Bivd Sune 3 Mssigsaupgs, ON -

., Mississaugs, Ontario LSR 15
18727 _

3



00 R
Any Rotice given under this Agreemans shall be deemed Eiven and received as of
the businéss day mmediately lqnawln; the date 3 mating . )

 ARTICLE25- DISTRIBUTION OF AGREEMENT

The Board shall issue o Printed copy of the Agreement to sach employee and the
wﬂqwlpyhlvdthmummphupteamamm :

. M ) . . . »
The Boaid shall srmangs for transiation of the Agresment nto French and will
' ofthe translation to ad Occasional Teachers wolang under Part X1t
mﬁmm Act roquesting same.. - _ " _

an ' ' .
Intefpretations of 1y Agreement shall be based the, 1 English
dﬁuuun:lmau ua.ud.bymmp':ms:omﬁmcn:” ongnal Engl

EXECUTED at Mississauga ss of the _9th__aay of Sspsesber 490y

THE DUFFEKIN-FEEL ROMAN DUFFERIN.PEEL LOCAL OF THE
CATHOLIC SEPARATE SCHOOL ONTARIO ENGLISH CATHOLIC
BOARD : TEACHERS' ASSOCIATION
- OCCASIONAL TEACHERS
7
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LETTER OF UNDERSTANDING

m.dwe September 1, 1993 through August 31, 1994, the parties agree to monitor the
concems regardmg the assigrment and duties required of Occasions! Teachers
through the Staff Lisison Committee. , '

LETTER OF LINDERSTANDING

The Board shall make svallable to Occasional Teachers the opportunity to enroll in
#s Semi-private, Major Medical sand Dental plans. Enrollment in the above plans
shall be available on November 1 and-March 1 of each school year provided
that the Occasional Teacher pays the full cost of the benefit premiums for the
balance of the schoo! year st the time of election. Payment of benefit prémiums
must be in the form oOf » set of monthly cheques made payable to the Dutferin-
Peel Roman Catholic Separate School Board. .

A9



